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Vanov Holdings Company Limited (the “Company”) and its
subsidiaries (thereafter as the “Vanov Holdings”, “Group” or
“we”) issues our third Environmental, Social and Governance
Report (the “Report”). The Report intends to disclose the
measures, performance and various key performance indicators
(the “KPIs”) under the Environmental, Social and Governance (the
“ESG”) during the period from 1 January 2023 to 31 December
2023 (the “Year” or “Reporting Period”), demonstrating to the
stakeholders the governance and efficiency of the Group’s ESG to
promote our sustainability.

This Report is prepared in accordance with the mandatory
disclosure requirements and “comply or explain” provisions under
Appendix C2 “Environmental, Social and Governance Reporting
Guide” (the “Guide”) of the Listing Rules of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) and based on the
4 principles of the Guide.

*  Materiality: The Report has identified and disclosed the
material ESG subjects and the standards of selecting
these subjects, as well as a description of the process
and results of stakeholders’ engagement.

* Quantitative: The disclosure of KPIs of the ESG, the
statistical standards, methodologies, assumptions and
calculation tools adopted and source of conversion
factors are explained in the Report.

» Consistency: The statistical methods used of the Report
is consistent with those of last year. In case of any
changes, it will be explained in the Report.

» Balance: The Report provides an unbiased picture of our
performance during the Reporting Period. The Report
avoids selections, omissions, or presentation formats that
may inappropriately influence a decision or judgment by
the report readers.
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The social aspect disclosure of the Report is consistent with
our annual report, the environmental aspect disclosure covers
two major subsidiaries of the Group (namely Sichuan Huanlong
Technology Fabrics Co., Ltd. (P9JI3RBEF MM ER A ) and
Shanghai Jinxiong Paper Making Net Carpet Co., Ltd. (/&% f&
R H AR A7) and production sites (Chengdu Production Site
and Shanghai Production Site). Readers are advised to refer to
the section headed “Corporate Governance Report” of our annual
report to better understand the Group’s corporate governance.

The Report is issued in both Chinese and English, in case of
any inconsistencies, the Chinese version shall prevail.

Upon confirmation of our management, the Report is
approved by the board of directors (the “Board”) of the Company
on 28 March 2024.

Electronic version of the Report is published on the
websites of the Company and the Stock Exchange, readers
could view or download the Report on the Company’s website
(https://www.vanov.cn) by clicking “Information Disclosure” under
“Investor Relations” section or the Stock Exchange’s website
(https://www.hkexnews.hk/).

We highly value stakeholders’ comments to the Report, if you
have any queries or comments, please contact us via the following
channels:

Address: Sichuan Huanlong Technology Fabrics Co., Ltd
(No. 519, Xinhua Avenue West,

Wenjiang District, Chengdu, Sichuan Province,
the People’s Republic of China)

Email: yuanaomei@vanov.cn

Telephone: 028-82782930
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Vanov Holdings is committed to becoming a world-class
papermaking felts supplier and service provider, creating
an ecosystem of papermaking machine services centred on
improving the efficiency of papermaking machines. With its
technology-oriented principle, we will become a professional
centennial company that serves the country through industry
and establishes itself as a leading global brand. Through high-
quality products and professional services, we fully support global
papermaking enterprises in energy saving, emission reduction,
quality improvement and efficiency enhancement, working with
these companies in “carbon peak and carbon neutrality” related
work, while providing strong and all-round technical and service
support for the overseas development and globalisation strategy
of papermaking industry in China, so as to constantly contribute
Vanov’s power to the development of the global papermaking
industry. The Group owns VANOV and GOBEAR, two well-
known papermaking felt brands that principally engage in the
design, manufacturing and sales of papermaking felts and are
the creators and leaders of the standards within the papermaking
felt industry in China. While we are steadily and continuously
improving the quality of stacked-layer and multi-layer complex
pressed felts, we actively conduct research on seam pressed
felts, slant woven composite pressed felts and non-woven pressed
felts etc. Our high-speed felts machines technologies reached
international standards and have obtained application technology
patents including “three-layer seamless bottom net paper pressed
felts”, “multi-axial base web-looped papermaking felts”, “slant
woven seam papermaking felts” and “anti-pollution base pressed
papermaking felts” and have invented 97 inventions, utility models
and design patents, including the Paper Machine Efficiency
Operation System. As a national Hi-Tech Enterprise, we recognize
that continuous technological innovation is the key to product
competitiveness. The Group has always focused on R&D and the
improvement of its core technological capabilities. The Group is
recognized as “Specialized and New” enterprise in Sichuan and
possess provincial research and development center. In October
2023, the Group was recognized as a “Chengdu Academician
(Expert) Workstation”; in December 2023, multiple new products
and technologies were awarded the “Contribution Award for
Product Development” by China National Textile and Apparel
Council. In November 2023, utilizing our researches in Sichuan,
our “Research and Application of Key Technology for Multi-axial
Multi-layer Papermaking Felts” project has been accepted; in
December 2023, Shanghai Jinxiong Paper Making Net Carpet
Co., Ltd, a subsidiary of the Company and a sci-tech SME,
was recognized as a Shanghai Specialized and New Enterprise
and was awarded the “Top 100 Shanghai Hi-tech Achievement
Transfer Project Award”.
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The Group’s Intelligent Manufacturing Base in Shanghai
is the world’s most advanced intelligent manufacturing
production line in the papermaking felt industry. The synergy
between this production line and the Group’s Paper Machine
Efficiency Operation System will greatly enhance the quality of
the Group’s products and service capabilities, and contribute
to the papermaking industry’s efforts in energy saving,
emission reduction, quality and efficiency enhancement, digital
transformation, and intelligent manufacturing.
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Chengdu Production Site
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Shanghai Production Site
EBEERE
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In order to promote social responsibilities, Vanov has
established ESG governance structure of the Group. The Board
takes full responsibility for the ESG working group, strategies
and reporting. The Board is responsible for resolving and
approving ESG related policies and procedures, reviewing and
supervising ESG targets and progress. The Board has authorized
the establishment of ESG working group, which is responsible
for identifying risks on ESG material issues, establishing and
reviewing ESG related strategies and task plans, performing
materiality analysis, monitoring the progress and efficiency
of each ESG task and report to the Board in a timely manner.
Through the ESG working group, the Board fully understands
the results of ESG works and monitors, prioritizes and evaluates
the ESG issues. During the Year, we have reviewed, evaluated
and prioritized the ESG issues and will continuously monitor and
track progress of relevant targets and formulate and review the
environmental targets and management measures based on the
operation of the Group.
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3.2 Sustainability Structure

The Group’s ESG regulatory structure is divided into three

levels: decision-making, planning and execution. The Board GEBNATE - EELEERIESCIENE - &
has authorized the establishment of ESG working group and ESGEAM AR SEMNEBFREHR o ESGIEN
incorporate ESG governance into the Group’s businesses and HEEREEERBHIEAEAAK SEROBE
decisions. The ESG working group comprised senior management 1S N mE A o

and department heads. Responsibilities of each level is detailed

as follows:

Decision-Making Level:
RERE :

The Board

ExE

» Assume full responsibilities for ESG strategies and reporting;

- YESGHEBIERAEZIMEL:

* Resolve and approve ESG strategies, ESG material issues and ESG risk management of the Group;
s BAMEBH AEEESGHRE - ESGEZ AT RESGRAKER

* Review and monitor ESG performance and target achievement on a regular basis.

s THMAKREBESGRBENAEBREMEE -

Planning Level:

HEE

ESG Working Group (responsible persons from Administrative Department, Human Resources
Department, Operation and Sales Department, Supply Department, Finance Department and Production
Department)

ESGIF A (BETEE ANEFH ZELHEL REHN HEBRLEEHFHEEAN)

* Identify ESG material issues and risks;

- HAESGEZMHZBERER:

. Establish ESG task plans;

-  HIEESGI{ER &

*  Monitor and coordinate ESG tasks among various departments;
- EERBHFEZMBFIBESGIIE:

* Report to the Board on a regular basis.

c THREFSERER -

Execution Level:
HITE:

Execution Departments
HiTEN

*  Comply various ESG regulations and systems;
- BTRIEESGHEBRMGIE

*  Perform various ESG tasks.

« HITHRIEESGI{E -
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The Group values the communication and exchange between

AEBEBRERFDENBEBNR - Bl RS

our stakeholders. In order to maintain effective and long-term MEZEEXEANBR  HRMAENFHELDE
communication with our stakeholders, we have identified and VEZREBERRE RO TEHEOHENHEMNESR -
established various communication channels to fully understand AEBEREGNEROENER  UHFTNETS
expectations and request of stakeholders. The Group will actively AREERBEMNERE  HHRXEENITHEER -

respond to stakeholders’ comments, establish and implement

various sustainability policies and measures to promote the

Group’s sustainability.

Major Stakeholders
FTEHOE

Customers

BF

Shareholders/Investors

BRREE

Employees

il

S T

\

Business partners

EBRH

Governmental/Regulatory authorities

BT B EHE

Social/Non-governmental organizations

R IEBN E

Peers

EES
Suppliers

HERD

VANOV HOLDINGS COMPANY LIMITED

Communication Channels
BBRE

customer satisfaction survey and comment form, customer service center, customer
relation manager visit, daily operation/exchange, online service platform, telephone
and email

BEEFREEATHNERER BFPERESL BEFEERLEEFS BEZE /K-
WERBFE BEFEMEBHE

o

&

annual general meeting and other general meeting, interim report and annual
report, corporate communication and results announcement
BEBEBFRAGEAMBRRAS PHRESHEFR  CEBANMEELM

employee comment survey, performance interview, employee benefit and employee
training
BIRRFAERRE THEBREHX BIEHN  BIEI

Visitation, technical support and regular communication
R wiTe# - EHBER

meeting, written response to public enquiry and compliance report, press release
and results announcement and policy guidance
F HARBANZEAREMERARE FERNEELRH HEEZ

donation, social event, seminar/lecture/workshop and meeting, voluntary service,
environmental protection promotion

B HRED IS BEIESNESE THEERSE BREE

strategic cooperation project, group notice and communication meeting
KEMUESIFER SEBENEBRBARE

supplier management procedure, meeting, suppliers evaluation system and on-site
inspection

HEBEEREF 22 HERTHEGENEBLRER

REZERERAHT



During the Year, the Group has established materiality
issues based on the communication between internal and
external stakeholders. With reference to the Guide as well as
the materiality issue database of the Sustainability Accounting
Standards Board (the “SASB”) and examples from the peers, the
Group has compiled the list of issues concerning the stakeholders
or related to the Group’s sustainability based on our operation.
Through materiality assessment, we have identified 26 materiality
issues and determined the materiality of each issue, among which

ZMEE

10 are highly material issues, 9 are moderately material issues
and 7 are generally material issues. The result of material issues
have been reviewed and confirmed by the Board.

Highly material issues
EEEERHE

*  Environmental law compliance

- REREFEAR

*  Occupational health and safety
- BEERaARE

*«  Employment compliance

- ARER

» Salary and benefits

. HEiET

* Labor code

. BI AR

*  Suppliers management

- HEBER

*  Product quality and safety
- EmEBEEHEZRE

+  Customer satisfaction level
- EBFRFRERE

* Anti-corruption

- RENAS

» Corporate governance
S 30

Moderately material issues
TEEESRE

Management on greenhouse gas
emission

BERBEERER

Management on energy

BEIRE

Management on packaging materials
BEMHER

Management on product design and
lifecycle

e e e S S
Consumption of raw materials

R ¥ #E B

Equality and diversity

FERZ T

Training and promotion
BIRE e

Protection of customer privacy
BEILEBRE

Protection of intellectual property

A ERERE

RNEE - BBMAFMINEZ M ENED - Hl5]
AEENEZHZE - AEEL2ET(ES)  xET
5t % B & B & (Sustainability Accounting Standards
Board ' [SASB)W{T(EZMZEERE - BT0lF -
BREASEMNELER JESENEREINE

CBBEZMAMG AR H226EEE LR

BOUSHHERENEEN AT EEEZESR
108 - "EEEHRBRIE —REEHEHTHE -
EZUTEERCEDESTERMER -

Generally material issues
- REERE

« Management on water resources

.« KERER

* Waste management

. EERYPER

*« Management on gas emission

. EBRIFEmMER

« Management on wastewater
discharge

. BEKHHMER

* Response to climate change

- EHRIEREZL

*  Reduce the impact of production on
the environment

e BAOLEEBEEHRRENTE

*  Community investment

- HBRERE

Environmental, Social and Governance Report 2023 £FERE - H @R E/ME



During the Year, the Group has established the “Anti — Fraud
and Anti-Bribery Policy”, which covers different aspects such as
fraud and bribery. The Group strictly prohibits any form of fraud
and bribery, including deceit, bribery, forgery, extortion, theft,
conspiracy, embezzlement, misappropriation and misrepresentation.
We encourage our staff to report any incompliance issues. The
Group prohibits our employees from making facilitation payments,
pre-approval is required for all types of charity donations and
sponsorships, so as to prevent those donations and sponsorships
from constituting a bribery. We conduct business with suppliers in
a fair, honest and professional manner. We require the suppliers to
enter into a “written commitment on honest procurement”, require
suppliers to comply with various laws and regulations, information
provided are required to be legal, true, accurate and effective, giving
gifts, cash and any form of bribery to our buyers is prohibited.

Employees shall report any non-compliance issues to the
person in charge of the business department, and the relevant
personnel shall report to the chief financial officer and the
internal audit department as soon as possible. Identity of the
whistleblower is kept confidential in order to prevent any form of
retaliation on the whistleblower. If a case is confirmed, we will
carry out investigation and impose appropriate sanction on the
non-compliant unit. During the Year, we have provided review
on the anti-corruption system to the Board to ensure their full
understanding of such system. Our “corporate system report” for
employee stipulated the ethical code, prohibition of any unethical
and corruption behaviors, any violation shall be punished.
We ensure our employees are fully aware of the Group’s anti-
corruption policy and procedure.

During the Year, no litigation or corruption cases were brought
against the Group or our employees.

The Group strictly complies with the “Product Quality Law of
the People’s Republic of China” and established a product quality
target of controlling the damaged goods below 2.6% for the Year.

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT
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Flow Chart on Papermaking Felt Production

\
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We place great emphasis on our product quality. In order to
make employees better understand the standard requirements of
papermaking felts, we have formulated the “Papermaking Felts
Production Process and Engineering Production Standards”
to explain in detail the structure, characteristics, and process
requirements of each raw material. The production process
includes those shown on the chart above, namely warping,
winding, weaving, rimming, felting, felt combing and other
processes. We strive to perform each process to the best and
satisfies quality standards, as such, we have formulated specific
production standards, production procedures, operation has
requirements and production machinery settings. The Group has
established visible operation standards and conducts regular
employee trainings to improve their operating ability. Standards
of each procedure undergo constant optimization to improve the
inspection criteria of product quality. The Group determines the
scope of testing and management of product quality, tracking
and controlling products under each procedure and record the
appearance and features of such products with graphics and text,
in order to facilitate subsequent quality tracing and share quality
control process. Guides such as “Finished Product Shaping
Process Operation Guide” and “Needle Making Process Operation
Guide” will undergo continuous optimization. Requirements and
quality assurance measures are listed in details, such as specific
production procedures, requirements, operation and finished
product standards, in order to facilitate employees to comply with
and ensure that the product quality meets the requirements. The
Group’s quality control team shall monitor the quality control in
the production process. QC personnel perform random checks
on each procedure and the finished products and will provide
assistance to customers with quality concerns. In order to ensure
the products are delivered to customers in good condition, we
apply fire proof or water proof packaging depending on the quality
requirement of the products.
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In addition to production procedure, equipment is another key
focus of quality control, we have formulated a daily inspection
table for production equipment, inspectors perform checks on
various equipment in accordance with the inspection schedule,
including the wearing off of equipment, falling off of parts or
abnormal noise, all incidents are being recorded to ensure our
equipment are functioning at the optimal condition. In case of any
equipment malfunction, adjustment is immediately made until the
equipment fulfills quality standards.

During the Year, no products of the Group was recalled due to
safety and health reasons.

The Group continues to improve the response and handling
processes formulated in response to customers’ concerns on
product quality and product recovery issues. On the production
side, we identify concerns on individual issues, which are
reflected on our production procedures and personnels. Paper
machine operation efficiency services are fully utilised to help
customers solve problems related to paper machine operation and
efficiency improvement, which deepen customers’ trust, improve
the stability and efficiency of customers’ paper machine operation,
reduce customers’ reflections on product problems, and improve
customers’ satisfaction.

When we received a complaint from customers, it will be
jointly handled by the technical and craftsmanship, operation and
other relevant departments, which will formulate solutions and
provide feedback on the complaint to customers. We will collect all
necessary documents, including the product photos and samples
in relation to the customers complaints, and conduct analysis and
make improvements in accordance with our protocol.

* collect information on
damaged reasons, clients”
request and damaged
amount etc.

WA Z! EREER -
BEEH

e forward to the technical

+  communicate with
customers regarding
the quamy issues via

*  provide preliminary
department suggestions
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Customer Complaints Handling Procedures
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We have formulated the “Measures on Customer Satisfaction
Survey Management” to collect comments from our customers.
We distribute surveys to customers for them to evaluate
the Group’s products on lifespan, quality, applicability, cost
performance, service delivery time, logistics, after-sales service
and sales quality. The operation department will collect the
surveys and manage, consolidate and analyze such data.

During the Year, we received about 250 complaints on our
products, all of which have been duly handled.

The Group strictly complies with regulations such as the
“Patent Law of the People’s Republic of China”, “Detailed Rules
for the Implementation of the Patent Law of the People’s Republic
of China”, “Trademark Law of the People’s Republic of China”,
“Detailed Rules for the Implementation of the Trademark Law of
the People’s Republic of China”, “Copyright Law of the People’s
Republic of China” and “Civil Code of the People’s Republic
of China”. The Group supports the development of scientific
R&D and protects the intellectual properties of the Group from
illegal use. We protect our intellectual property rights by ways of
applying registration patent and copyrights. During the Year, the
Group maintained 97 patents. Transfer, disclosure, publication
and application of the Company’s intellectual properties through
improper authorization are prohibited. Employees are obligated
to safeguard our intellectual properties. We will enhance the
protection of our classified materials including intellectual property
files and technical information, no person from outside of the
Group could access our confidential information to prevent data
leakage.

The Group strictly protects our information safely, we have
established the “Information Security System”, “Information
Management System” and “Measures on File Management”
to manage the information of the Group. We enter into
“Confidentiality Agreement” with our employees, which states the
content and scope of confidential information, default obligations
and confidentiality fees to prohibit leak of the Group’s secret. In
the course of cooperation with other parties, we will also include
confidentiality clauses to ensure both parties are bounded by
such confidentiality clauses. For senior personnels such as the
management team and technicians, we keep a “confidentiality
deposit” from their salary, to ensure they do not breach the
confidentiality provisions, such deposit will be returned to them
when they leave the Group.
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After approval, our employees could have access to client’s
information under reasonable circumstances. We safeguard
important information to the Group, such as technological
information and operation information. Operation information
includes personal information such as employee files, client
information, supplier information. We have different level of
protection based on the materiality and categories of the
information. Employees in different positions could only access
information within their level. Employees are not allowed to
copy or distribute the Group’s information to other third parties
without authorization. We have dedicated personnel to perform
data management and filling. In case of any data leakage,
the information committee will carry out investigation and
impose corresponding punishment to those who has leaked the
information.

The Group duly keeps and safeguards files of the Group. It is
crucial for the Group to manage and keep files in a orderly manner
to ensure completeness of all files. Employees shall preserve the
files and not to alter, take apart or damage such documents. An
employee shall apply to relevant department before making copies
of a document. The archives of the Group is “defensive-based
and prevention and management combined”. Regular checks
and protective measures are in place, including, fire proof, insect
proof, water proof, heat proof and ventilation. In case of damages
or fading of prints or discoloration, we will perform restoration and
make copies to keep our files safe and intact.

The Group complies with relevant requirements under the
“‘Advertising Law of the People’s Republic of China”. False
advertisement is prohibited. We strictly manage the contents of
the advertisement to ensure the information disclosed is correct
to avoid “false advertisement” and “deceptive pricing”. During the
Year, the Group has not violated any advertisement information
and personal data regulations.
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The Group has established the measures on procurement
management to standardize procurement and supplier
management. We have formulated the procurement requirements
of the Group and have classified the responsibilities and
materials of the procurement department in an orderly manner.
Procurement of raw materials and auxiliary materials is part of the
quality control of the Group. The product technology department
is responsible for providing files on technical requirements of
materials and quality assurance conditions, and participating
in suppliers selection. Inventory personnel is responsible for
inspecting the procured material and update the inventory report
on a daily basis.

In order to ensure the quality of materials, we adopt a review
system for all new suppliers. The review is carried out by different
departments, targeting on the qualifications and material quality
of the new suppliers. We will test the materials provided by new
suppliers and prepare a report on the trial use. Suppliers could
only be qualified upon approval of such report.

During the course of procurement, the Group must obtain
quotations from at least two or more suppliers for comparison
purpose. All suppliers must be selected from the “Qualified
Suppliers List”. We will evaluate our suppliers on a regular basis,
collect comments from the production department, technology
department, finance department and the general manager,
review the qualification certificates of suppliers and evaluate the
suppliers’ commitments on product quality.

We prefer suppliers who offer environmentally friendly
products and services. Suppliers are required to enter into a
“Written Commitment on Honest Procurement”, to ensure both
parties are not involved in any unethical behavior, bribery or
corruption. Suppliers must comply with applicable laws and
regulations of their place or country of operation. In order to
better manage supplier risks, during the Year, we consider
procurement risks as one of the risk factors to identify the impact
and probability of such risks. Among which, we evaluate the
environmental and social aspects of suppliers and the risks in
selecting environmentally friendly products and services. We will
formulate supplier-related systems and policies when appropriate
to reduce supply chain related risks.
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During the Year, we have a total of 47 suppliers, consisting REE  BPHLBATREER  BRKEER -
of 38 domestic suppliers and 9 oversea suppliers which supply IR KA B - HEEmEMREY  ERG B4 &
short fibres, combined filaments, monofilaments, multifilaments, “h BERYUYBNBRIAZEASR -

packaging materials and office utilities.

W 5 A Domestic B 9hOverseas
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Regional Distribution of Suppliers
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Employees are an integral part of the Group’s success. In
order to retain and attract human resources, safeguard employee
benefits and rights, ensure employee health and safety, and
create a satisfying working environment, we strictly comply
with relevant regulations including “Labor Law of the People’s
Republic of China”, “Labor Contract Law of the People’s Republic
of China”, “Provisions on the Prohibition of Using Child Labor”,
“Law of the People’s Republic of China on the Protection of
Minors”, “Social Insurance Law of the People’s Republic of
China”, “Interim Regulation on the Collection and Payment of
Social Insurance Premiums”, “Regulation on the Administration of
Housing Accumulation Funds”, “Work Safety Law of the People’s
Republic of China”, “Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases”, “National
Security Law of the People’s Republic of China”, “Fire Protection
Law of the People’s Republic of China”. We have compiled a
“corporate system report”, stating policies on various employee
related aspects such as recruitment, paid holidays, attendance,
promotion, training and dismissal. During the Year, the Group was
not involved in any litigation regarding the violation of policies on
remuneration, equal opportunity, diversity, anti-discrimination and
other benefits.

The Group encourages a fair and just working environment.
Based on the principle of meritocracy, we have established
a board diversity policy. Appointment of directors involve
consideration of diversified aspects, including gender, age,
cultural and educational background, professional qualification,
skills and knowledge. We encourage the Nomination Committee
to ensure the development of diversity of the Board, review and
supervise the diversity policy of the Board. During the Year,
number of employees of the Group reached 357.
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We have formulated the “Management System on
Recruitment”, “Management System on Entering of Labor
Contract” and “Management System on Dismissal”. The Group
adheres to the principle of fair and just, we will not be influenced
by factors such as age, gender, mental health, marital and family
status, race, skin color, nationality, religion, political view and
sexual orientation. We will enter into labor contract, confidentiality
agreement or other supplemental agreement or trade secret
confidentiality agreement with newly employed staff within a
month of their employment. The contract sets forth information
on working area, working hours, salaries and term of the contract
etc. The Group prohibits any form of child labor or force labor.
Employees are required to submit identification documents,
education documents and other related information for review.
In case of false information or child labor, such employee will be
regarded as unsuitable for employment and dismissed. We have
also formulated “Management Rules on Attendance” to regulate
the attendance of our employees. The Group does not encourage
over-time work. If employees need to work over-time, preapproval
from their superior is needed. Over-time hours shall not exceed
the stipulated limit. In case of over-time, we will arrange time-off
for such employee. During the Year, the Group was not involved in
any child labor and forced labor cases.

Both employees and the Group could submit a request
to terminate the employment contract. Resignation should
be submitted to their corresponding department one month
in advance. Department supervisors will inquire about their
resignation reasons, and the resigning employee shall hand over
their work before leaving the Group.

The Group has formulated “Management System on
Remuneration” and “Management System on Performance
Evaluation” to standardize the remuneration structure and
performance evaluation of our employees. In order to align
the operation and position structure, we have established
different remuneration structure for various positions and levels.
Remuneration package varies depending on the positions.
Remuneration package includes basic salaries, confidentiality
fees, assessment salary and year-end bonus.

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT
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Basic salary is determined based on the requirement, ability
and value of the position. In order to retain valuable employees,
performance is one of the factors in determining their basic salary.
Assessment salary is determined based on the responsibilities
of different department, fulfiiment of such responsibilities and
performance, with an aim to boost enthusiasm of our employees.

Department managers and the human resources department
will establish assessment targets and requirements. They will
collect and evaluate the assessment data, and the result will
be used for determining the reward or punishment, transfer,
promotion, dismissal and year end appraisal.

In order to cater the needs of our employees and legal
requirements, the Group complies with “Social Insurance Law
of the People’s Republic of China”, “Interim Regulation on the
Collection and Payment of Social Insurance Premiums” and
“Regulation on the Administration of Housing Accumulation
Funds”, and formulates “Benefit Management System” and
“Social Insurance/Provident Fund Management System” to
regulate the reward of benefits and interests to employees. We
offer body checks for our employees. For employees who are
not entitled to commercial insurance due to long term or short
term business trip, probationary period, retire and rehire, we
will purchase commercial insurance for them. In addition, we
offer various allowance for our employees including heatstroke
prevention and high heat allowance. For special occasions such
as the Dragon Boat Festival, Mid-Autumn Festival and Chinese
New Year, we offer gifts and cash bonus for celebration, with an
aim to increase their sense of belonging towards the Group. We
offer paid holidays and social insurance and provident fund to
our employees, complying the legal requirements. We provide
the five insurances and housing fund for our employees, namely
pension insurance, occupational injury insurance, medical
insurance, unemployment insurance, maternity insurance and
housing provident fund. Employees are entitled to over-time time-
off, personal leave, sick leave, marriage leave, maternity leave,
visitation leave, bereavement leave and other benefits.
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5.4 Occupational Health and Safety

In order to safeguard health and safety of our employees, we
have formulated the “Safety Management System” and “Work-
related Injuries Management System” to regulate work safety
issues. We offer safety training to each newly employed staff
and supervise on safe production. We require special operation
staff to attend additional training and they will only be allowed
to commence work upon passing of such training. We arrange
regular safety checks and require employees to be equipped with
protective equipment and heatstroke prevention equipment at all
times, to prevent any occupational hazards. In case of accidents,
immediate assistance should be provided and department
supervisors should be notified. We analyze and evaluate the
cause of the incident and identify and punish those responsible.
Improvement measures will be implemented accordingly. We have
established management solution for injury fees and formulated
the medical expense claim and remuneration during the injured
period. We provide safety training to newly employed staff to
enhance their awareness of work safety and fire prevention etc.

We have formulated the “Safe Production and Emergency
Fire Measures” and “Safety Management System” to properly
manage safe production. We have established an emergency
operation team with staff standing by 24 hours a day, to respond
to any sudden incident. In case of fire, the emergency team will
arrange evacuation, fire extinguish and self protection activities
for all employees. During the Year, we have organized various
fire prevention seminars and fire drills to enhance employees’
knowledge on the aspect. For the past three years, work fatality of
the Group remained zero. For the past 3 years, the number of lost
days due to work injury was 0.
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5.5 Team Building Activities

We organize different team building activities to strengthen
the bonds between our employees, enhance their initiatives and &
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enthusiasm, caring for our employees, ease their work pressure FEMOBEED  FAMBRNIESE  <EIZ2ME
and promote their physical and mental wellness. During the Year, FLER - AFE  AEBRTTEHRENTASEEZE
the Group organized team building for our sales and technology EE CMFEBEHE - D N\EXE - mTE - PREE
department, New Year’'s Run and March 8 Women’s Day, Dragon TRMEEE -

Boat Festival and Mid-Autumn Festival caring campaign.

“Dragon Boat Festival Huanlong staff caring activities”
[MEREETI BT
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“Mid-Autumn Festival employee caring activities”

PHREETIMEED

“New Year’s Run”

HEBFHED
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The Group encourages our employees to actively add
value, acquire new skills and innovation to develop their own
career while boosting the competitiveness of Vanov. We have
formulated “Management System on Transfer”, “Management
System on Annual Renew of Certificate” and “Employee Tracking
Management System” to regulate the requirement on staff training
and promotion. We offer training benefits to our employees.
For those who engage in work related study, we offer 50% to
100% tuition fee substitution. For employees who have obtained
certificates for special professional skills, they may receive
reimbursement from the Group for the training and registration
fee regarding such certificate renewal. We encourage our staff
with special talents to contribute to the Group. We provide new
comers with safety training required for their jobs to ensure their
safety at work. They will also receive training on the company
information, corporate culture and management system of Vanoy,
with an aim to help them adopt to the Group and boost staff
morale. A career ladder with post value as its core is established,
in which management promotion paths and technical/professional
promotion paths are set up for different types of talents. We also
have a scientific remuneration system that provides sufficient
opportunities for the career development of our employees.
Department supervisors of the new staff will carry out assessment
which could be used for future promotion. We offer fair and open
promotion opportunities to all employees. Any staff who satisfy the
management requirement, professional skills and business ability
or with outstanding performance will be considered for promotion.
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The Group strictly complies with regulations and requirements
including “Environmental Protection Law of the People’s
Republic of China”, “Law of the People’s Republic of China
on Environmental Impact Assessment”, “Regulations on the
Administration of Construction Project Environmental Protection”,
“The Water Pollution Prevention and Control Law of the People’s
Republic of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by Solid
Waste”, “Law of the People’s Republic of China on Prevention and
Control of Pollution from Environmental Noise” and “Measures
for Pollutant Discharge Permitting Administration (For Trial
Implementation)”. During the Year, the Group did not receive any
sanctions or notice of proceedings concerning environmental
issues.

We actively implement the Group’s environmental protection
work, establish the environmental management system. The
environmental management system of the Group’s two production
plants have been accredited with the “GB/T 24001-2016/ISO
14001:2015 environmental management system requirement and
use guide”. In order to ensure the environmental emissions and
noise of both plants reach the safe standards, we strictly manage
the pollutant emissions and noise pollution of these plants. We
have also engaged third party inspection centers to carry out
inspection on sewage, gas emissions and noise pollution of our
Sichuan Plant as well as gas emissions and noise pollution of our
Shanghai Plant. During the Year, pollutant emissions and noise
pollution for both plants satisfied the required standards.
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The Group actively explores the road of green development.
In terms of green manufacturing, product design introduces
the concept of eco-design and develops green manufacturing
technology to ensure product quality while realising low-carbon
production of products, effectively increasing output and reducing
energy consumption. For energy usage, we adopt a series
of effective measures, including low-carbon transformation,
technological transformation and equipment upgrading, in order to
optimise energy consumption structure. Through the installation
of solar lamps and the purchase of hydropower, we make full
use of low-carbon and clean renewable energy sources while
significantly reduce carbon emissions. In terms of low-carbon
concepts, we have strengthened management, implemented in-
depth environmental protection concepts, and regularly carried out
feasibility studies on the substitution of raw and auxiliary materials
and the reuse of wastes, so as to realise “green recycling”. We
will continue to improve the green manufacturing system, play
a driving and leading role in green demonstration, continue
to support papermaking enterprises in energy conservation,
emission reduction, quality improvement and efficiency
enhancement with high-quality products and professional
services, and fully cooperate with papermaking enterprises in
the work related to “carbon peak and carbon neutrality”, so as to
jointly achieve the goal of green and sustainable development.
The Group actively explored the road of green development.
In April 2023, we completed the carbon footprint evaluation of
papermaking felts and obtained carbon footprint certification. In
October 2023, we were recognized as one of the “Top 10 Green
and Low-Carbon Transformation Enterprise of Chengdu”; in
November 2023, we were recognized as National “Green Factory”,
representing that the Company has met national standard in
terms of clean production, major energy consumption, energy
conservation, emission reduction and other key indicators and
become a role model within the industry. The Company will always
uphold the concept of green development and promote high-
quality and sustainable development.

AFEEEBEGRRERGCERZE  HHREEE
F ERBFHSIAERERRTES ARGCIER
it RIBFERLEENRAE  BRERRRLEE B
RRES  BEERE HRREAL  KR—R5E
WA - EEREUE - BTEE BEALS  BLEA
BEAEE  BBRBEABGREBEMNBAKESE  EHHA
EHOBERAI B AR - RIER DR - ERIKES
FoRER O RERTRRAES  THRERERHR
WMEBERAITEMEEYBEANATTERRT  BRI&
eEl] BEEEEHKCRERR  BELCTRE
HAEBMSIEBIER BEEBENSRENERMEE
bR - BEZ T EMRCEREREE - REHE™
PHEBEERDEEE - P F]AHERE T E -
HEERGE AHEERERNEE -S£BBEGERLE
BERZIKE -2023F48  THRERERRESTZE
WELSHR BB R © 20234108 © BRI L EK E™H
[TEIZEEMER D 2023F11 7  BEFER
LI TRIEE  EZHREARNEBEREE  EBH
OB  Bae RSB EEHNEIN THRA&ZE
IMMER  RATEATH  ARBRUGERER
S DEREENBERRE o
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\ P S RIS
Carbon Footprint of Products

Verification Statement A
HIEY)

(Original)
This is to certify that

ESREEREARAT £

HRHE 1O 140672018 BRI o il MRk e SRR B, B4
IR IAR & 150 140672018 FRAFER .

The GHG inventory of
Press Felt
Manufactured by
Shanghai Jinxiong Fabrics Co., Ltd.
WEREA: DEMERRRARAR
REFE (BEW): DIRmafRBaaRAR
@b EETRURNZRRRETS S
ERER: BRESEY®
ERAIYREIES |
HHIE: 150 140672018 GRF UK P BBLE BILHERFIT)
ERBNNER: WEEBIA
FRMEBMESN. ke BEEREE
FRBER (COore): 14381k

has been verified based on a life cycle assessment,
meeting the requirements of ISO 14067:2018.

o Client: Shanghai Jinxiong Fabrics Co,, Ltd.
Product producer (manufacturer): Shanghai Jinxiong Fabrics Co,
Productlun Address : No.78, Jian'an Road, Fengjing Town, Jinshan
District, Shanghai
Product : Press Felt
Product Series / Specifications / Models:/

Quantification Standard ;150 14067:2018 Greenhouse gaces

-"Carbon footj products ~ Requirements and guidelines for
quannh:a(on
:.u e desciption: radle o Gate 0 00 @
inctional unit : 1 kg Press Felt
CFP result (co,-zq) 14 81kg laslke
2
am

mlkg

Carbon Footprint of Products MEFAEERE — LBSRE
Verification Statement
— Shanghai Jinxiong

7= SER R IR
Carbon Footprint of Products

Verification Statement (E®

Y

(Original)
This is to certify that

PN BARQARAR £=8

EREREER
148 150 14067:2018 TR 4T 2= bt A L3 LR HRHCR VBT,
P45 R4 150 140672018 FREER.

The GHG inventory of

Press Felt

Manufactured by

Sichuan VANOV Technical Fabrics Co., Ltd.

WIESFEA: ML RARHERAR

FREFE BUE: BIFEEARSAERAR
: RBHELIE)

has been verified based on a life cycle assessment,
meeting the requirements of ISO 14067:2018.

ST EEERER
RRIUAS. |

FEBIARIR: 1S0 14067:2018 Gl “(fk = SBOALE BB R FIE)
£ DEEL: WIEEEAT

FERBRAENAES: | ke BREFER

BRI (COre): 137ke

roduct producer (manufacturer): Sichuan VANOV Technical
sznts Co, Ltd.

n Addres West Section of Xinhua Road, Chenc Pgciu
B e T oehnaiogy Industy, Deverapment Fork
Wenjiang District, Chengdu.

Product : Press Felt

Product Series / Specifications / Models:/

Quantification Standard : 1S 14067:2018 Greenhouse gase:

QS bon footprint of products - Requirements and guidaiines for
quanuﬂcalmn

Life cydle description: Cradle to Gate

Functional unit : 1 kg Press Felt

CFP result (COz-eq) : 13.7kg

Carbon Footprint of Products REAEERE — BiTay
Verification Statement
— Technology Fabrics

VANOV HOLDINGS COMPANY LIMITED REZRERAR



ZDOHY

Beijing ZhongDaHuaYuan Certification Center Co., Ltd.

System Certi ion Certificate

No.02023E1343REM

Shanghai Jinxiong Fabrics Co., Ltd.

System scope assessed

blanket and industrial cloth of Shanghal S heiont Fabiics Cov L4 41 sitvated in Busding 2,
i - s ehai, PR China
isterod address:Buslding 2. No.78 llstan Read

\jing Town, Jinshan District, Shanghai,

sysier ity with
140012015 B management

(ZODHY

1&#4’1(4&1111*11? A PR T

R A

IR IR A R INEIES

SE455 :02023E1343R6M

L RRIE AR A PR A F)

(ke SMMAES 913101 167630752952

4 2R S R 96 L T PSR S L PR UGE S B 78 5 2 WAL G ARSI 7

E OB b R S SUKIREIUERE 785 2

+ Gam 14001:2015

® E B M 202049811 B WEM. 20260 BT R

T AR WA AR Z A, W RTAREL 12 - DA — % B AR, H S & TR
reey s

R 2]

T
@ CNAS Toeeren
Sl CiisCozom

o
S wax

“GB/T 24001-2016/ISO 14001:2015 environmental management system requirement and use guide”
certificate of Shanghai Jinxiong Paper Making Net Carpet Co., Ltd.

LB RERFULERATIGB/T 24001-2016/1SO 14001 : 2015 R EEE B A ERRFEHIERIZE

(ZDHY

b 3T e A AT A E o 0 7 BRA )

58 B IR FOAEIE D

Environmental Management System Certification Certificate
No.02021E1796R0M

PRI 3R Fe 435 R4 45 BR A )

Sichuan VANOV Technical Fabric Co.,Ltd.

sdance for use

Issuing dae:2021.11.12;

“GBI/T 24001-2016/1SO 14001:2015 environmental management system requirement and use guide”
certificate of Sichuan Huanlong Technology Fabrics Co., Ltd.

MIIREEMBEY B R AT IGBIT 24001-2016/1SO 14001 : 2015 R EER AR ERREAEHIRE
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In order to achieve the “3060 peak carbon emissions and
carbon neutrality” initiative of the PRC, we strive to reduce
greenhouse gas emission. We will adopt low carbon initiatives to
reduce greenhouse gas emission, including reduce unnecessary
travels, improve production methods, provide low carbon driving
training. In order to grasp the opportunities in the low carbon
market, we will deploy in the low carbon products R&D or reduce

AEKEIZK 3060 ] M HGEEFRH A B R - B
ARDBERBHYR - KAEEBKAENE - 05D
THENEELTAR NELEEIE  RHERSE
BREINETA RPBRERBHER - AT EMER
BRTSHHEE  HMABENMAERRERERTE
WSS ERNIREY AFEMHLHERE
HEMNER - ANFE  RERBHNEESL75.23

the carbon footprint of our products, with an aim to satisfy the

tco,

need for low carbon felt products. During the Year, greenhouse

gas emission was 5,475.23 tCO,,.

Greenhouse gas emission?? Unit 2023

BE R B2 By 20234

Direct greenhouse gas emission (Scope 1) tonnes of CO.e 1,680.80

BEEREAZEREBHM(EED AW S/ EE

Indirect greenhouse gas emission (Scope 2) tonnes of CO_e 3,794.43

MiZEa=EREBHER(BE2) N il (s

Total greenhouse gas emission (Scope 1 and 2) tonnes of CO.e 5,475.23

BEREBHEREE (BE1K2) N _E/HEE

Greenhouse gas emission intensity (per square meter) tonnes of CO,e/square meter 0.14

(Scope 1 and 2)

BERBYENTEEFHR(HE1R2) AW A EE TR

Greenhouse gas emission per person (Scope 1 and 2) tonnes of CO_e/person 15.69

ARERBYERE (BE1KR2) AW_E/lREE A

Greenhouse gas emission per RMB10,000 revenue tonnes of CO,e/RMB10,0003 0.23

(Scope 1 and 2)

BLTEEWARERBY M E(BE1R2) A _EtREE B

' Greenhouse gas emission is calculated with reference to “How T OBREREEMGIERER AN MAREEIRE - &
to prepare an ESG Report-Appendix 2: Reporting Guidance on EREARE — M= BERARESIEEERES
Environmental KPIs” issued by the Stock Exchange. EAEENREREBEEM -

2 Any discrepancies between the total shown and the sum of the : HRBFLEMAE BRIOLEEMIESEHLERN

amounts listed are due to rounding.
& Revenue is derived from the 2023 Annual Report.

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT

ZHREFEEZR -
3 BRRARBRIRE2023F £ ©



During the Year, energy consumption of the Group amounted
to 6,364.93MWh; energy intensity was 0.16 MWh/square meter;
consumption per person was 18.24 MWh and consumption per
RMB10,000 revenue was 0.26 MWh. We proactively adopt energy
saving measures. While procuring new production equipment, we
tend to choose those with high energy efficiency. We will clean
out the filtering system of the air conditioner on a regular basis,
preset the temperature at 25.5 degree Celsius and turn off the air
conditioners whenever unnecessary to reduce energy waste.

During the Year, the Group used 64,561.00 cubic meters of
water; water intensity was 1.62 cubic meters/square meter; water
usage per person was 185 cubic meter; water usage per
RMB10,000 revenue was 2.66 cubic meter. As the Group was
served by municipal water supply, we did not encounter any issue
in water sourcing. We will perform regular checks on the Group’s
water equipment and water meter. In case of any leaks, we will
perform immediately repair. We educate our employees to save
resource usage and eliminate any resource waste. We have
included water and energy conservation practices in our internal
code, with an aim to reduce resource waste.

During the Year, the Group’s emissions in NO , SO,
and particulate matter were 314.47kg, 45.51kg and 15.28kg,
respectively. We will enhance maintenance on our vehicles to
optimize its condition. Meanwhile, we encourage our employees to
use public transport and reduce vehicle use. We will also regularly
inspect the gas emission of our production equipment and perform
regular maintenance, engage third party to perform inspection to
ensure we satisfy the emission requirements.

& Statistical and calculation method have been adjusted during the
Year, as such, data disclosed were adjusted as compared with last
year.

RNEE  KNEBHHEE 56,364.93 KK - A
BEETEABFHAKOI6IKER - A18.24 K F B
MBETRA026KEE - AEBBEHREITENL R
ER EERBINEEIERS  RMASELRESE
MENEESE HMSCHBEATCHARGENBRE
i REEZHALEB255F  THEAEEFEHER
AR RIERRE -

RNEE - KEBHKE A64,561.0032 75 K40
KEZE BT FH K623 LK » AT18537 7 K H
BE T A266FK - AEBER MK RE TEH
Ko WEIKEE -BRMEeTHREAEENAKE
BRKGEESR EECABREHBRBELES LR
EITHRE BRMBRBEILELVEDHROY  HE
RE BRMEEEIMNBETAUFRERETHHNA
KMABAE  BRLERRE -

AEE  AEENRELY  HaWRBENY
MHEE B314.47TF 7% - 4551 FT = M15.28F 7% ° I
MEMEEHBEEHETRE  REEHR T HEEM
B RAREMIASBEIREAARBIA BRI E
WWER BMTIEEHEREERENEITER
BN HRBETTHRE BITARSE £ F
ZHETRA BERFAESHERES -

¢ REREFTHERAMFESD L URBERBEREF
EHRLLEMAE -
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During the Year, the Group produced 237,694.00kg of
non-hazardous waste. During the Year, the Group used
104,067.30kg of packaging material, including 12,327.00kg
of paper, 12,228.30kg of plastics, 27,402.00kg of wrappings
and 52,110.00kg of paper rolls. We review the Group’s energy
consumption, prioritize green materials and reduce single use
materials, choose stationary that could be repeatedly used,
reduce paper use and packaging material, carefully monitor
energy use and reduce waste. We have engaged third party to
dispose the Group’s household waste and kitchen waste. We enter
into agreement with the third parties to ensure proper disposal of
the waste.

The impact of climate change on the environment is getting
more and more severe. As a part of the community, the Group
bears the responsibility of responding to the climate change,
review the risks and opportunities of climate change and formulate
and implement corresponding initiatives in advance. During the
Year, the Group identified the physical and transition risks of
climate change on the Group, evaluated its level risk and potential
impact on the Group, and formulated corresponding measures.

Extreme high temperature

safety;

Impact on the supply;
Impact on employees’ health and

AEE AEBNEESTEEYNEE =S
/23769400 T = AFE - AKEBIFERT
104,067.30 T " B B E W # - B8 1512,327.00F 72 &Y
#ok -~ 12,228.30 F A B KL~ 27,402.00F 52 £ B2 5%
[M52,110.00 F R WEE - RABREAEEHNER
A BEFARROBRE - IUEDHEOER -
ZERVTEEFERANXERR  RAoERMBE
BoER  SEREERNAE  RIREE - BB

*%Aﬁﬁmwzﬁﬁﬁﬁ$%lﬁﬁiﬁﬁﬁﬂ
Bk WHEZHARBEZTALH  BRIZERE
BREEEY -

REBCHRENZEIRERE  FEEER/L
EN-—MNF BAEREBHRERELNEML FRR
REEHERMESE  REHITERYMERER -
REF - NEBEFH R R E L AREBERN YR
MERER - YREERBHSER - HETAT S ARE
BUERHEE  YHFTRIRZCREEE -

Provide high heat allowance and
heatstroke prevention supplies to our
employees

Increase in energy consumption

[E]
£
nD}
R

HEZIZE:

FEBINRELRR:

TS

Development in global climate
change policies and
regulations

BERRREENLCHRIEAROER

i 3
X
5
el

il

B TN
Tl
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VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT

Pension resulted from violation;
adverse impact on our reputation

RETRHSAENGERR %R

Understand the latest legal
requirement in a timely manner;
consolidate into our management
strategies
S
& 72 A A

RFOERER  BRERE



The Group adheres to the philosophy of giving a helping
hand and is dedicated to contributing to community development.
During the Year, the Group donated a total of RMB27,000.00 to
the charity. We collaborate with different charities, understand the
need of the community and promote charitable activities.

On 12 March 2023, senior management team of the Group
led employees to participate in a donation and tree-planting
event in Lujia Tan, Wenjiang. Vanov, as a local listed company in
Chengdu, continues to perform its corporate social responsibility
through actions. Under the dual-carbon national targets, Vanov is
a practitioner of green manufacturing. We hope our public welfare
initiative will see positive results, attracting more people to join the
effort of spreading green philosophy, protecting the environment
and contributing to the construction of a harmonious society.

On 18 August 2023, Sichuan Huanlong Technology Fabric
Co., Ltd. once again joined hands with Sichuan Confucius
Foundation (U JI| fL-F & £ &) to launch the “Confucius Little
Orange Lamp, Liangshan Volunteer Walk” in Lvyin School of
Xichang.

REBARZPALBENFE TR
B -AFE AEBEBRT AREK27,000.007TF
NmAR  HRMEZZEESE THRERE R - #
BNKEEHEE -

2023F3A12A KBS EEBKTEELEAL
ERXEME T ASBHEREE  REFEAKE —
RAT 0¥ BEAERTHETLEMLER
F-HEREREMEBERET  REREZERER
7% HFEBBLAZHEIIER  BEROER - #
EZMARAIERGE  RERBEOBKMES R
—RRABERMBELSMEE -

2023F8A18H ' W RERMBYWER AR H
REFOIATFESSHAASTHEER  £R
HEMFLFIEE RLUERET] -
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Donation and tree-planting activity

DHEBEERED

Cooperate with Sichuan Confucius Foundation to launch the “Confucius Light of Hope,
Liangshan Voluntary Initiative” at Lvyin School of Xichang

BFOIAFESSAAAETREERARMRIAFIMER  RIUERET]

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT



Environmental Aspect

RRHER

Air Pollutant Emission’
Z=REFRBERS

Nitrogen oxides

A|ty

Sulfur oxides

malty

Particulate matter

¥ TR

Greenhouse Gas Emission'?

BERE R

Direct greenhouse gas emission (Scope 1)

BEERERBEM(SHE)

Indirect greenhouse gas emission (Scope 2)

MER=EREH M (BE2)

Total greenhouse gas emission (Scope 1 and 2)

mERBHERAE (BE1KL2)

Greenhouse gas emission intensity (per square meter)
(Scope 1 and 2)

AERBHEMEEEFHR)(BE1KR2)

Greenhouse gas emission per person (Scope 1 and 2)

AR ERBHNRE (BEIR2)

Greenhouse gas emission per RMB10,000 revenue
(Scope 1 and 2)

BRLEEWAREREBNE(HE1KR2)

Energy Consumption

Unit
B

kilogram
T
kilogram
Fr
kilogram

TR

tonnes of CO.e
N Bk | ﬁ?.‘.?i
tonnes of CO.e
AW %ﬂ:ﬁm
tonnes of CO_e
/N U %kﬁﬁ 28
tonnes of CO e/square meter

ZE(LIREEFAK
tonnes of CO_e/person
AR EE A
tonnes of COze/RMB1O,OOO3

NME_SHREE B

BER A

Purchased electricity consumption MWh

SNEBENFEAE JK FL B

Purchased electricity intensity (per square meter) MWh/square meter

SNEBHREARE @ TR K F TR

Purchased electricity consumption per person MWh/person

AEINBENRAE KEE,A

Purchased electricity consumption per RMB10,000 revenue  MWh/RMB10,0003

BTEERAIIBENRASE KFE, &

e Air pollutant emission is calculated with reference to “How to prepare J ERIFHR
an ESG Report — Appendix 2: Reporting Guidance on Environmental RE AW
KPls” issued by the Stock Exchange. ATEARE

BMEEZ2E
g — M
B Z=RoLMBEREREREEN -

2023
20234

314.47

15.28

45.51

1,680.80

3,794.43

5,475.23

0.14

15.69

0.23

6,364.93

0.16

18.24

0.26

BRI ARERE H&
REBREZERERES



Environmental Aspect
BIREE

Natural gas consumption
AARFERE

Diesel consumption
LhERE

Gasoline consumption
AHERAE

Water Consumption#

IR ¥ A4

Total water consumption

wiEKE

Water consumption intensity (per square meter)
HKRFEAEE (T FHK)

Water consumption per person

ABKERERE

Water consumption per RMB10,000 revenue
BRLEEWAREKE

Paper Usage

HERER

Total paper usage

RaEsE

Paper usage intensity per person
AEREEE

Waste Produced

BEYEE

Total non-hazardous waste produced
BEFEVELRE
non-hazardous waste/person

ANBREERYMELE

Consumption of Packaging Materials
aEYEEAR

Paper

Ao

Plastic

$8 K

Packaging bags

B

Paper rolls

@ e

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT

Unit
By

cubic metre
K
litre

BF

litre

AF

cubic metre

AV S

cubic metre/square meter
SR K

cubic metre/person
SAKSAN

cubic metre/RMB10,0003
SHKRS BT

kilogram
Fr
kilogram/person

TR/A

tonnes
NI
tonnes/person

NN

kilogram
T
kilogram
Tr
kilogram
TR
kilogram

TR

2023
20234

361,488.00

334,589.08

12,001.65

64,561.00

1.62

185.00

2.72

520.00

1.49

237.70

0.68

12,327.00

12,228.30

27,402.00

52,110.00



Social Aspect
HEEE

Number of Employees
ETAHER

Total number of employees
BETRH

Female employees
ZHET

Male employees

SMHET

Full time junior employees
2BVIRET

Full time mid-level employees
2HBHPRET

Full time senior employees
2HERET

Under 30 years old
30 A NEL

31-50 years old
31-50p% E T

Above 50 years old
50 A FBT

Northern China
ZiEEHEET

Eastern China
EREHET

Central China
EhRIFET

Northwest region
mitEEET

Southern China

EFMEHET

Unit
By

Number of people
AE
Number of people
N
Number of people
A#
Number of people
AE
Number of people
A B
Number of people
A B
Number of people
A#
Number of people
A B
Number of people
A B
Number of people
A#
Number of people
AE
Number of people
A B
Number of people
A#
Number of people

A

Environmental, Social and Governance Report 2023 F£ERE -

2023
2023%

357

157

200

295

34

28

41

251

65

10

115

28

199

HERERRE



Social Aspect
HEEE

Turnover Rate’
BEIRKBER
Total turnover rate
BITHAMKEK
Female employees
ZMHET

Male employees
SMHET

Under 30 years old
305% A T

31-50 years old
31-5073%

Above 50 years old
505% Ak
Northern China
#Eh@RE BT
Northeast region
RitRHET
Eastern China
EREHET
Central China
FhREHEET
Northwest Region
[iipla=g=
Southern China
EERHET

Occupational Health and Safety
IThREREZ2
Number of work-related fatalities occurred in each of
the past three years including the Year
BE=ZF(BRERFE)BFRAITHNAH
Work-related fatalities rate in each of the past three years
including the Year
BE=F(BRERFE)FFEAITHMNLE
Number of lost days due to work injury
HIGEATIEBRE

i Formula for turnover a specific category rate
calculation: number of employee lost under = number
of employee at the end of the Year X 100%

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT

Unit
By

%

%

%

%

%

%

%

%

%

%

%

%

Number of people

AH
%

Number of days

B #

BIRAEANLAEEAS:

~FREE A X100%

2023
20234

41.45

16.8

24.65

11.76

24.93

4.76

0.56

0.56

11.48

2.24

0.84

25.77

0.00

210

ZHEBRMKEEAR



Social Aspect Unit 2023
HEHE By 20234

Employee Training

ETHEIER

Percentage of Trained Employees by Gender?
REBESIWZINEITD L

Male employees % 40.61
SHET
Female employees % 59.39
ZWHBET

Percentage of Trained Employees by
Employment Type 8
RETEANEASHWRIETHD LS

Full time junior employees % 97.38
PHROKET
Full time mid-level employees % 1.75
PRPRET
Full time senior employees % 0.87

2HERET

Average Number of Training Hours of
Trained Employees by Gender?
RHERESWE T FEIGZIRE

Female employees Hours 48.00
ZMET B
Male employees Hours 48.00
BHET N

Average Number of Training Hours of
Trained Employees by Employment Type?®
RETENESHWE T FHZIEH

Full time junior employees Hours 48.00
ZHBYVIRET N
Full time mid-level employees Hours 96.00
ZHBARET N
Full time senior employees Hours 128.00
B eHRET N
& Formula for percentage of trained employees calculation: number 8 RYNBIBSEAEER A ZEANZIEI-ZI
of trained employees under a specific category = total number of BT A#Hx100%
trained employees x 100%
°  Formula for average number of training hours under a specific ° ZEMNEITHARINHEAEEANR ZBREILR
category: total number of training hours under a specific category + FINE--ZENBEIAH

number of employees under a specific category

Environmental, Social and Governance Report 2023 £FERE - H @R E/ME
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APPENDIX II:

INDEX FOR THE
“ENVIRONMENTAL, SOCIAL AND

B 8% —
AR ERES) R

GOVERNANCE REPORTING GUIDE” OF THE
STOCK EXCHANGE

BEEBERZM(RE -

HERE

Corresponding

Content Section(s)
EERR HHED
Compulsory Disclosures
BHRERE
A. Environmental Aspect
REHE
A1. Emissions General Information on : the policies : and compliance with relevant laws and regulations that | 6. Environmental
AMEBY Disclosure | have a significant impact on the issuer relating to air and greenhouse gas emissions, Management
-REE discharges into water and land, and generation of hazardous and non-hazardous 6.REEE
waste.
BRRRIRERBHN MAKRLMNES AERESREVNELESN B
RETFHETABEAYENRBEEZRROINER -
A1 Types of emissions and respective emissions information. Appendix I: Summary
HROBEERABEREE - of Sustainability
Wsx— ARBEERE
R
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and Appendix |: Summary
intensity. of Sustainability
EREEORERAZBEDAZREHRERTE - Misx— ARHEERE
BREE
A1.3 Total hazardous waste produced and intensity. The Group has not
MELREBRENEEREE - produced substantial
hazardous waste.
AEETEBEENE
ERENELS -
Al.4 Total non-hazardous waste produced and intensity. Appendix |: Summary
MELBZEREENBEERTE of Sustainability
WE—-AIREERE
BRHEE
A15 Description of emission target(s) set and steps taken to achieve them. 6. Environmental
BT UNEREERRAENELARMERNSER - Management :
6. REER:
6.1 Greenhouse Gas
Management
BIRERRER
A1.6 Description of how hazardous and non-hazardous wastes are handled, and a 6. Environmental
description of reduction target(s) set and steps taken to achieve them. Management;
HWEEBEERBEEEEYN AL RERMIINABRERRAEINELARN | 6REEE:
REH A 8 o 6.5 Waste
Management
6.5 EENER
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Content
EERE
A2. Use of

Resources
A2. &R R

General
Disclosure

-RKE

A21

A2.2

A2.3

A2.4

A2.5

Policies on the efficient use of resources, including energy, water and other raw
materials.

BRERER(BEER KREMENH)OKRE -

Direct and/or indirect energy consumption by type in total and intensity.
BRENBASNERR /SHBEEREREEREE -

Water consumption in total and intensity.
BRKEREE

Description of energy use efficiency target(s) set and steps taken to achieve them.
WAV RERRRARRRENELERMRRN IR -

Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

EHSKBERAOR EEERBEE  ARMIIHAKNGERERARIELER
FIERERE 2 B8 -

Total packaging material used for finished products and with reference to per unit

produced.
HRmAeEMNAERGEEBMUGE -

Corresponding
Section(s)

HEEH
6. Environmental
Management;

6. RIFER:

6.2 Energy
Conservation
Management :

6.2 EigeEIE

6.3 Water
Management

6.3 KERER

Appendix I: Summary

of Sustainability

Wsx— AREERE

BEE

Appendix I: Summary

of Sustainability

We— - AREERE

HEE

6.2 Energy
Conservation
Management

6.2 EifL B IR

6.3 Water
Management

6.3 KERER

Appendix |: Summary
of Sustainability

Mg —-AIBBEERE
HEE
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Content

EERE

A3. The General

Environment Disclosure

and Natural -REE

Resources \ A31

MEERRXRER

A4. Climate General

Change Disclosure

ALREE -REE
AdA

B. Social Aspect
B2 #E

Employment and Labour Practices

ERRZIER

B1. General
Disclosure

-REE

B1.1

B1.2

Policies on minimizing the issuer’s significant impacts on the environment and natural
resources.

HEETAHRRRRAAERERNEAY ENHE -

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.
BB EDERERARERNEAZ ERCRNERFHAZENTD -

Policies on identification and mitigation of significant climate related issues which
have impacted, and those which may impact, the issuer.
BAREHELARIHEHETAEEYENEARGHEBZENLE -

Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.
HREE R e HRTAEEYENEARGREEE  REHTH -

The policies and compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare.

ERENWREE BEREAN TEHE R FEES Sl REANER
EABREMNN: BX RETHETAREAZENRREERBONEH -
Total workforce by gender, employment type (for example, full-time or part-time), age

group and geographical region.

BiER BREEL(WE2BIRE) FRANIMEISNERAK -

Employee turnover rate by gender, age group and geographical region.J& 1 Bl + £ #
%ﬁ%‘]&ﬁ@%ﬂﬁﬂ@ﬁém%tﬁ °
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Corresponding
Section(s)
HEEH

6. Environmental

Management
6. RIEER

6. Environmental
Management
6. BRER

6.6 Climate Change
Initiatives

6.6 IR & {1 fE 4 5 it

6.6 Climate Change

Initiatives
6.6 FIR & b fE ¥ 55 e

5. Personnel
Management

5 N\TERE

Appendix |: Summary
of Sustainability
Wg—-AIBEERE
HEE

Appendix I: Summary
of Sustainability
Wsx— ARBEERE
R



Content
EERE
B2. Health and

Safety
B2.EEEZ2

B3. Development
and Training
B3. B R RE

B4. Labour
Standards
B4. % T EE

General
Disclosure

-RKE

B2.1

B2.2

B2.3

General
Disclosure

-REKE
B3.1

B3.2

General
Disclosure

-REKE

B4.1

B4.2

Information on : the policies : and compliance with relevant laws and regulations

that have a significant impact on the issuer relating to providing a safe working

environment and protecting employees from occupational hazards.

BRRBZ2TEREIREEEREBEMAEN R RETHETARE
TENERERRANNER -

Number and rate of work-related fatalities occurred in each of the past three years
including the reporting year.
BEZF(RRERER)BEATITHNARRLX -

Lost days due to work injury.
FAIGEXIEAE -

Description of occupational health and safety measures adopted, and how they are
implemented and monitored.
B RANBERREAR2ER  ARBBARTREERE -

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

ERRABEBETIERENMBRREORE - HARIED -

The percentage of employees trained by gender and employee category (e.g. senior
management, middle management).
RUBREEEAN(MERERE FHREER)AINRIEEADL -

The average training hours completed per employee by gender and employee
category.

RUFIREERFED  SHREETAZINNFHER -

Information on : the policies : and compliance with relevant laws and regulations that
have a significant impact on the issuer relating to preventing child and forced labour.
BEMIEEIRRHSIN BX: RETHETABEAZ ENRAAERRMIN
Description of measures to review employment practices to avoid child and forced

labour.
Wl AEERNEENEPETRAHST

Description of steps taken to eliminate such practices when discovered. f i 7 % 3
ERERBEREABRARRNSR -

Environmental, Social and Governance Report 2023 F£ERE -

Corresponding
Section(s)

HEEH

5.4 Occupational
Health and Safety
54BERERZS

Appendix I: Summary

of Sustainability

W —AREERE

HEE

Appendix I: Summary

of Sustainability

Mg —-AIBEERE

BRE

5.4 Occupational
Health and Safety

5ABERERS

5.6 Professional
Development
56 R BEERE

Appendix I: Summary

of Sustainability

WE— - ABEERE

HEE

Appendix |: Summary

of Sustainability

Wsx— AREERE

BEE

5.1 Management on
Recruitment and
Dismissal

51HERBER

5.1 Management on
Recruitment and
Dismissal

5N REHBRER

5.1 Management on
Recruitment and
Dismissal

51RBRBER

HERERRE



Content
EERE

Operating Practices

EEES
B5. Supply Chain

Management

B5.{tEHEEE

B6. Product

Responsibility

B6. EREM

General
Disclosure

-RKE
B5.1

B5.2

B5.3

B5.4

General
Disclosure

-REKE

B6.1

B6.2

B6.3

B6.4

B6.5

Policies on managing environmental and social risks of the supply chain. 32 it & #&
IR RAt G bR B -

Number of suppliers by geographical region.

RRESHHEEFHA -

Description of practices relating to engaging suppliers, number of suppliers where
the practices are being implemented, and how they are implemented and monitored.
WABBERHEEENED MERTEREANHERNE  UREBRTRE
BRH% -

Description of practices used to identify environmental and social risks along the

supply chain, and how they are implemented and monitored.
HAEHAMNEERGERSNRERL ERARNEN  UREBRTREERE -

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

WAEREHEAREESARRERRRENEDN  AREBRTRERTE -

Information on : the policies : and compliance with relevant laws and regulations that
have a significant impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services provided and methods
of redress.
BRMRAERNRBHOERERSE  BE  BRERLBFEARBMF AN - BE:
RETHETABEAZENRBEERAGINEH -

Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

EEIEERERESTRAR 2 EREFERMABRNKNED L -

Number of products and service related complaints received and how they are dealt

with.
BEBREDMRREORFHEURELHE -

Description of practices relating to observing and protecting intellectual property
rights.
WhEEERRENZEREBNOED

Description of quality assurance process and recall procedures.
HEESRTARREMBWER -

Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

WREBEERBRERLREE  AREBRTRERTE -

VANOV HOLDINGS COMPANY LIMITED MREZEBRERLDT

Corresponding
Section(s)

HEEH

4.6 Supply Chain
Development
46 HERER

4.6 Supply Chain
Development
46 HERER

4.6 Supply Chain
Development
46 EEER

4.6 Supply Chain
Development
46 HERER

4.6 Supply Chain
Development
46 HERER

4.2 High Quality
Control;

42 BE BN

4.5 Information
System

45 ERERHE

4.2 High Quality

Control
42 REEEH

4.3 Procedures
on Customer
Services

4IBPRBERE

4.4 Management
on Intellectual
Property

L4 HBERER

4.2 High Quality
Control
4258255
4.5 Information

System
45 FERRHE



Content

EERR

B7. Anti-corruption
B7.RES

B8. Community
Investment
B8.HERE

General
Disclosure

-RKE

B71

B7.2

B7.3

General
Disclosure
-BEE

B8.1

B8.2

Information on  the policies : and compliance with relevant laws and regulations that
have a significant impact on the issuer relating to bribery, extortion, fraud and money
laundering.

BHMLLBRE 9% RFRAZEN BE RETHETABEAZENABE
BREPOEH -

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the cases.
RERBAHETAREEEREVEELNBSHARENHARFALER
Description of preventive measures and whistle-blowing procedures, and how they
are implemented and monitored.

B EEERBRER  URBBRTRERRE -

Description of anti-corruption training provided to directors and staff.
HimMEBSREIRHANRETEI -

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

BEMEE2ARTREEFEHERENHRREAZEIDEZEHENENRE -

Focus areas of contribution (e.g. education, environmental concerns, labour needs,
health, culture, sport).
EIEREE(N4E BESE SIFF ER -

Resources contributed (e.g. money or time) to the focus area.

ESIEBFPRER(WEERBR) -

BE)-

Environmental, Social and Governance Report 2023 F£ERE -

Corresponding

Section(s)

HEEH

4.1 Anti-corruption
Code

41 REFTE

4.1 Anti-corruption
Code

41 REFTH

4.1 Anti-corruption
Code

41 REFFA

4.1 Anti-corruption
Code

41 REFTH

7. Community Charity
THEAS

7. Community Charity
THEAE

7. Community Charity
THEAR

HERERRE
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