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ABOUT YUZHOU GROUP
Inspired by the wisdom of “King Yu Taming the Flood and Making Desert an Oasis”, Yuzhou Group Holdings Company

Limited (collectively known as “Yuzhou Group”, the “Group”, “Yuzhou” or “We”) was founded in Xiamen in 1994, and
has since grown into a large comprehensive group integrating diversified businesses including real estate development,
commercial investment and operations and hotel operations.

Headquartered in Shanghai and Shenzhen, the Group’s business has covered six metropolitan areas, namely the
Yangtze River Delta, the West Strait Economic Zone, the Guangdong-Hong Kong-Macao Greater Bay Area, the
Southwest Region, the Bohai Rim Region and the Central China Region. By the end of 2023, the Group had 163
projects in various stages of development in 38 cities, including Beijing, Shanghai, Shenzhen, Tianjin, Nanjing, Hefei,
Hangzhou, Suzhou, Foshan, Huizhou and Hong Kong, with a total gross floor area (“GFA”) of 11,907,960 sg.m. under
development and held for future development.
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ABOUT THIS REPORT
BARAIRS

This report is the eighth Environmental, Social and Governance
(“ESG”) Report (the “Report”) published by Yuzhou Group Holdings
Company Limited (the “Yuzhou Group” or the “Company”), aiming
to disclose the management measures and relevant performance in
environmental, social and governance aspects of the Group and its
subsidiaries (collectively known as the “Group”, “Yuzhou” or “We”),
and deepen the stakeholders’ understanding of the sustainability

strategy and actions of the Group.

REPORTING GUIDELINES

The preparation of this Report complies with the requirements of
the Environmental, Social and Governance Reporting Guide (the
“Guide”) set out in Appendix C2 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) and refers to the GRI Sustainability Reporting
Standards as well as the actual situation of the Group. The
contents and figures disclosed in this Report are extracted from the
internal records and documents of the Group.

SCOPE OF THE REPORT

The reporting period of this Report covers from January 1, 2023
to December 31, 2023 (the “Year”). Unless otherwise stated,
the Group’s environmental data covers headquarters located in
Shanghai and Shenzhen respectively and a total of 9 projects
under development with a GFA of above 100,000 sg.m. in which
the Group holds more than 50% interest’. The total GFA of these
9 projects under development accounted for approximately 64.4%
of the total GFA of projects under development in which the Group
holds 50% interest during the Year. Other data and text disclosure
cover the whole Group. The Group continuously improves the
information and data collection system and is committed to
presenting the Group’s ESG performance in a more transparent
manner to stakeholders. Please refer to Page 79 to 95 of the
Annual Report for the section of corporate governance.

L These 9 projects are: Yuzhou Palace of Zhangzhou, Yuzhou
Fragrant Hills of Zhuhai, Yuzhou Shang Li Mansion of Hefei,
Yuzhou Oriental Mansion of Hefei, Yuzhou Fengnan New Town of
Tangshan, Yuzhou Langham City Land of Wuhan, Yuzhou Royal
Orchid Palace of Wuhan, Yuzhou Langham Bay of Foshan and
Yuzhou Luxury Mansion of Chongaing.
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FEEDBACK

The Group aims to disclose comprehensive and accurate ESG
information for the stakeholders and continues to improve the level
of disclosure. You are welcome to provide advice and suggestions
on this Report. Please contact us as follows:

Address: Floor 27, Yuzhou Plaza, Keyuan North Road, Nanshan
District, Shenzhen, Guangdong Province
or
Unit 5801-5802, 58/F, The Center, 99 Queen’s Road
Central, Central, Hong Kong

Email: pr@yuzhou-group.com
or
ir@yuzhou-group.com
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CHAIRMAN'’S STATEMENT
j:r%_.l'uu

In 2023, the real estate sector continued to move forward with a
weak recovery. The Group continued to take practicing the concept
of sustainable development as the foundation, and on the premise
of taking into account the interests of all major stakeholders, strictly
adhered to the quality of its projects and products, and attached
great importance to the improvement of customer satisfaction and
brand reputation by continuously improving the customer service
system, and enhancing delivery capabilities in multiple dimensions.

We always uphold the sage spirit of “King Yu Taming the Flood
and Making Desert an Oasis”. By regularly identifying significant
sustainability-related risks and grasping opportunities in a more
acute manner, we are committed to applying sustainability to the
business operations and management, refining ESG management
approach and improving ESG disclosure standards. As a
conglomerate group, Yuzhou has always been aware of its social
responsibility and recognized that sustainable development is the
key to the long-term success of the Group. Over the past few
years, we have been devoted to sustainability by integrating our
business into a broader ESG framework, and working to align
the Group’s operations with the best ESG practices. We believe
that only when ESG factors are fully considered can long-term
sustainable growth and win-win results be achieved.

Over the years, Yuzhou Group has adhered to the sustainability
concept of green, low-carbon and environmental protection,
responding to the national “dual-carbon” targets and insisting on
green and low-carbon development. 100% of our new projects
comply with green building standards with energy-saving rate being
greater than 60%. The installation ratios of solar water heating
system and rainwater reuse system are greater than 70% and 90%
in new construction projects. By adopting green technologies such
as prefabricated construction technology and building model, we
actively build green homes and accelerate the promotion of green
designs such as sponge city and heat island effect mitigation.
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In the face of the volatile and complex external business
environment, Yuzhou Group upholds its corporate philosophy
of “Building Cities with Integrity, Building Homes with Love” and
practices its strategies of “Guaranteeing house delivery, sales
and repayment” and “Stabilizing finance, cash collection and
operation”, thereby fulfiling each commitment made to customers.
During the Year, we successfully completed the “well-pleasing
delivery” of approximately 30,000 residential units. Product quality
is the cornerstone of Yuzhou Group’s sustainable development.
We continue to implement a number of dedicated programmes
to improve product and service quality, including the “Smart
Manufacturing with Ingenuity” programme, the “Product Delivery
Officer” programme and five full-cycle upgrade initiatives. A
green and sustainable supply chain is an important guarantee for
product quality. During the Year, the Group has formulated and
improved documents on supplier management, and promoted
green procurement to ensure a stable supply chain. The Group
has redefined the product building standards and insisted on form
following function by launching a new generation of product system
“Temperature Space” to approach a better life, and establishing
“1 core, 3 spaces, 5 principles and 6 values”. In 2023, we were
dedicated to making owners living in Yuzhou feel the detailed
design and thinking of Yuzhou designers in every place of life, so
that they can enjoy a comprehensive and fulffilling life.

Yuzhou Group values the physical and mental health as well as
personal development of its employees. We work hand in hand
with employees of the Group to move forward together. During
the Year, we initiated the “Yuzhou Well-pleasing 1628 Delivery
Guarantee System” and officially launched the Engineer’s Festival
and Safety Production Month in June. During the Safety Production
Month, emergency rescue drills were conducted at Yuzhou'’s
project sites over 120 times, comprehensively enhancing the
self-protection awareness and emergency rescue capabilities of
frontline and management personnel. For commercial projects with
dense personnel, the Group, based on the characteristics of safety
production work at each project site, revised and improved key
emergency plans, organized employees and commercial tenant to
carry out fire evacuation drills, and established command centers
and emergency teams, with an aim to conduct safe operation
with high sense of responsibility and respect. In the first half of the
Year, the Group conducted fire drills with over 30,000 participants,
and fire safety and anti-terrorism training sessions with 4,500
participants, which further enhanced the ability to respond to
emergencies.
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CHAIRMAN’S STATEMENT (Continued)
THESE#®

Looking ahead to 2024, we will enter our 30th year since
establishment. In the year of “30th e Forge Ahead”, the Group will
actively face more challenging industry changes and firmly return
to its entrepreneurial spirit. The Group will combine sustainable
development elements, pay more attention to improving living
experience and product quality, and focus more on enhancing
service capabilities, to build warm homes for customers and
contribute to leading and promoting green and sustainable
development in the industry. In the future, Yuzhou Group will return
to its original entrepreneurial aspiration, return to the inherent
development logic of business and industry, adhere to product
quality, uphold a pragmatic work style, continuously forge the
core competitiveness as to its intrinsic quality, team combat
effectiveness and strategic layout, so as to create core competitive
advantages that match its own development path. Yuzhou Group
will constantly break through inherent concepts, proactively explore
innovative measures, actively carry out self-transformation, be
brave to overcome difficulties, strive for self-protection while seizing
opportunities, implement strategies centered on results and goals,
and continue to work hard and forge ahead for the next 30 years
for Yuzhou Group.

Kwok Ying Lan

Chairman
Hong Kong

April 25, 2024
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SUSTAINABILITY GOVERNANCE (Continued)
gJIHERES. (|

BOARD STATEMENT

The Group’s sustainability governance framework is underpinned
by the Sustainability Committee, which comprise members of the
Board and is being the highest governance unit. The Sustainability
Committee is responsible for supervising the sustainable
development opportunities and risks, including climate-related
risks, in order to guarantee the consistency between the Group’s
operations with the sustainability strategy. The Sustainability
Committee shall report the major risks and opportunities of
sustainable development to the Board on a regular basis, review
the sustainable development issues that have material impacts on
the Group and its formulation process, and regularly examine the
sustainability goals proposed by the Sustainability Working Group
and their accomplishing progress. The Sustainability Committee has
reviewed and approved the Report, confirming that the information
contained in the Report is accurate, true and complete. The
Sustainability Committee confirms, to the best of its knowledge,
the Report has stated the Group’s management approaches and
performances on material topics.

The various working groups under the Sustainability Committee
operate according to the Sustainability Committee’s guidance,
providing assistance and advice to the management while
monitoring their decision-making and execution, with a view to
achieving the Company'’s goal of becoming a sustainable enterprise
and contributing to the Group’s sustainable development. For
a detailed description of the Group’s sustainability governance
structure, please refer to the Sustainability section on the Group’s
website.
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SUSTAINABILITY PILLARS

Sustainability Pillar
AHERRXE

Building Green Homes
EXRZeRE

Fostering Staff to Grow

RESTIHRER

SUSTAINABILITY GOVERNANCE (Continued)
OJFERESHL (|

OJFEERA

Relevant Measures

AR

The Group, being committed to building a sound environmental management system,
actively explores measures to energy-saving and emission-reduction, and continually makes
in-depth efforts in green building. We look forward to contributing to the promotion of green
development and the protection of the ecological environment while proactively tackling the
risks and opportunities arising from climate change.
AEBBNRNBRERZNRFERRE BRRRGEBER ERCREREFE
At RFPEERBREHREE/CHRAREKENRE SHESFEER RELE
REER NS

o Green Building
ReERE

° Preserving Biodiversity
TRIEERRSZEIE

e  Tackling Climate Change
FE S AR

° Resources Conservation

EIHEIR

° Emissions Management
PR E 1

With advocating a diversified and equal corporate culture, the Group attaches great
importance to the professional and personal development of its employees, and strives to
create a safe, equal and harmonious working environment through the protection, attraction
and development of talents.

AEEEREZATENCEL SEEREIBENEAZR BBEATHRE R
MEER EETD TH MENITERR-

Health and Safety
fEEEZ %

° Talent Acquisition
AT A

° Talent Development
AT B R
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SUSTAINABILITY GOVERNANCE (Continued)

JKEERES (&)

Sustainability Pillar Relevant Measures

AR & I i
By adhering to the quality standards of services and product delivery, the Group
continuously improves its product quality through implementing stringent quality control
measures to ensure the reliability and stability of its services. We care about our customers’
experience and are committed to providing better services and products to meet their
needs and expectations.
AEERFTRERERIMNORERE BEEEREHNME EEREHE TERAE D
mE - BRRFBHA SEHEBEN - RMVIEFFER BRI EHEEENRBANER -
R PR SREER -
° Quiality Control

Creating Value for 2 o

Customers

AEEFEAE e Responsible Marketing

BEEEH

o Customer Health and Safety
BERERRT S

° Customer Communication

ERER

o Protection of Customers’ Privacy
RIE%R P LB

The Group is highly concerned about supply chain and anti-corruption management and is
committed to creating a favourable business environment.
AEEREERHERIRERER WOEERITNEHIRE

Insisting on Responsible

Business Practices ° Sustainable Supply Chain

BEETER AR B RE

° Developing an Environment of Integrity

FOZRIRER
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Sustainability Pillar
AR

SUSTAINABILITY GOVERNANCE (Continued)
OJHERESH. (|

Relevant Measures

P

With the care for the society, the Group will take the lead in actively participating in public
welfare and charitable undertakings for contributing to the building of beautiful community

and endeavouring to create a more harmonious and beautiful social environment.
REEZ %%%%Hi@m BiE USER BES2EAREESTE REREHHLRER

Creating Beautiful — B BhHs
Communities

BEXHHE .
At REEES

° ParTicipating in Social Welfare

/ N i/\/_\/\

OUR STRATEGY

In the process of practicing sustainable development, the Group
maintains effective and regular communication with stakeholders
such as employees, customers, shareholders/investors, suppliers,
governments and the communities through multiple channels. We
regularly review and adjust the issue bank based on the Group'’s
development situation and industry dynamics. The Group’s
materiality assessment work follows the “materiality” reporting
principles required by the ESG Reporting Guide of the Hong
Kong Stock Exchange and adheres to the materiality assessment
process of the Global Reporting Initiative (GRI), which includes four
steps, namely, identification, prioritization, validation and review
to identify the ESG issues that have a significant impact on the
Group’s corporate value, as well as on the environment, economy
and society resulting from the Group’s operations.

Following a review by the Sustainability Committee, in 2023, the
Group maintained its key material issues, which include green
buildings, product and service quality, customer satisfaction,
employee training and promotion, and occupational health and
safety.

The Group is committed to implementing the principles of
sustainability in its business operations to actively promote the
achievement of the United Nations Sustainable Development Goals
and create long-term value. The following table sets out the actions
taken by the Group in response to significant material issues during
the year and its corresponding contributions to the United Nations
Sustainable Development Goals.

EE MG R RIRE

Organising Community Care Activities

BAIEVERES

AEBERUFEXRBIET BBEZTNRERS
T 2P BE/REE HED BNREERSMNR
HESTRFRIFLEFNER Y EHREEEER
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i TAERE R B X PAESGR G5 ZRe [EE 11 |
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HBE BIRER - PFr FEE R MEEM*F%E%'E%%E‘J
HEEENCEXEE UWEREELEEHRR KK
Rt EELEBEATEMESGHE -
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SUSTAINABILITY GOVERNANCE (Continued)
gJHERES. (8|

Sustainability Pillar —

Material Topic Actions taken by the Group during the Year

AEREBERXE
-HEMEE

Building Green
Homes - Green
Building
ERZERE
—REESE

SEERFETD

100% of the new projects of the Group
comply with green building standards
BT 22 TE B 100% % 2 R 2 1R %

Adoption of various green technologies,
such as prefabricated construction
technology, Building Information
Modelling (“BIM”), sponge city design,
intelligent integrated system, etc.

A Z R BRI - AR AC =0 SR -
BIM &M M & BB EKES

==

x
For new projects, the energy-saving rate
was greater than 60%, with installation
ratios of solar water heating system and
rainwater reuse system in new projects
greater than 70% and 90%, respectively.
The use of aluminum formwork
technology in high-rise buildings was
promoted to reduce wood consumption
from traditional formwork methods
¥TIETE B AT RE R KH60%  FTEIE
B ARG R KRR B LBl @ mT70%
FEETE A RKE A R AR E AR R
90% EmEREHEEMARETE OR
DARETBERE AN ERE)

Multiple green building projects, including
urban renewal projects, etc.
ZHGEEERR  BEMTENER

&=
=7
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Aligned Sustainable

Development Goals

HENREZREES
18 13.1 — Strengthen

3 4

resilience and
adaptive capacity
to climate-related
hazards and
natural disasters
131 — a2
038 & R AE R
B SR B AR K
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SUSTAINABILITY GOVERNANCE (Continued)
OJRHFEREES ®

Creating Value o Quallity inspections at different stages of ] 9.1 - Develop )))
for Customers a project & quality, reliable,
- Product and RIBEENIRBERETEERS sustainable
Service Quality and resilient
BlEEEEE ° Application of innovative technologies in infrastructure
—ERRIRE property management services O1—BREY -
HE FE R IR R 1 2 B 2 PR S A% A
, N BEiE BEL D)
° Service enhancement training for B LR S0 s

employees of the Group

REEB TRHERBREAE

° Conducted audit and inspection on
customer service and hardware facilities
HEPIRE REMREETET MR
=

° Won the honorary title of “2023
Model Enterprise in Property Delivery

Satisfaction”
15 [2023F BT (b3 | K&
(b
Creating Value o Smooth customer communication 11.1 — Ensure )))
for Customers channels access for all to
- Customer BREANRFBEBRE adequate, safe
Satisfaction and affordable
glErSEE ° 100% positive response to customer housing and
-EFEmEE complaints basic services
B PR EF100% 18 15 £ e 111 —FEIR AN
RiEE 22
MBS RHE
5 T E T AR 75
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SUSTAINABILITY GOVERNANCE (Continued)
gJRFBEREER (#)

Fostering staff D 100% of Group employees trained ) 8.6 — Promote )))
to Grow - Staff SE B T3 B100% /\/" youth employment

Training and “ and training

Promotion ° Launched a number of comprehensive 86— EITEA
RESTIRE quality training in line with the Group’s BhEE AN

~BIEYIE goal

=y ReEBEER ARZEAGSZEEI

° Accumulatively completed over 40 key
trainings

TR BB P TIE R 5408418

° The Group provided 9,285 training hours
this year
S B AN [E 15 0)I|F R 3E9,285/ Ny
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SUSTAINABILITY GOVERNANCE (Continued)
OJRHFEREES ®

Fostering staff o Linked the performance of occupational e 8.8 — Promote )))
to Grow health and safety to the assessment of /\/" safe and

- Occupational senior management i secure working

Health and BERRELZ2>RBESEEEAS environments

Safety = 1z 8.8—HEBEIER
REEIRE 2MBRERT
—BERER ° Established the “Management Procedures (EBBIE

RE for Safety and Civilization”, the “Standardized

Operation Guidelines for Safety and
Civilization” and the “Management Practice
Guidelines for Safety and Civilization”
BY(LEXHEERE) (L2 XH
SRE(CRIEIES]) BAL 2 XHAERE
ES=EV

o Conducted assessment on safety and
civilization

PR % 2 X AT

° Achieved the goal of zero casualties
BERTHETHR

o Carried out 7,460 hours of safety
training, covering 4,490 individuals
SEREZE2HEIT 460K BE
4,490 AR
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SUSTAINABILITY GOVERNANCE (Continued)
gJRFBEREER (#)

SUSTAINABILITY AWARDS AND RATINGS
IR ERERRIRAETR

External Recognition

S ERER A

Maintained BBB rating in MSCI ESG Ratings
MSCIH R RS - #H & R EAFRIRFBBBF K

MSCI

ESG RATINGS

[ccc| B BB I A | AA |Aaa]|

|

2023 Top 100 Brands in 2023 Top 100 Enterprises 2023 Top 100 Service 2023 Top 100 Private
Fujian Province by Brand in Fujian Province Industry Private Enterprises in Fujian
Value 2023%FE %1005 Enterprises in Fujian 2023 FRERERELE
2023 EEEEE Province 10038
mEEERR 2023FEEERBER
& 310058

2023 Model Enterprise || 2023 Top 100 Service Selected as “2022 Enterprise
in Property Delivery Industry Enterprises in Cases Demonstrating Excellent
Satisfaction Fujian Province Practice on Green and Low
2023 F BB FHRFHLHE 202375 & RIF L1003 Carbon Development” in 2023
2023F A& [2022 ¥ BB
BEREBFERRS
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BUILDING GREEN HOMES (Continued)
BRRERE (8

%
|
&f

GREEN BUILDING

REBEE

Green building represents high-quality building that maximizes
the harmonious coexistence between human beings and nature
throughout the entire life cycle of the building. Developing green
building is a significant way for this industry to achieve sustainable
development. In order to achieve the transform to environmental
friendly and energy-efficient projects and increase the competitive
edge within the industry, the Group makes every effort to promote
development of green building with strict implementation of

OVER

5.55:

of properties reached two-
star or above green building

sustainable management in whole process from design and standards
construction to operation. BS55B T KM FEER

BERETEERENDES aﬂﬁﬂﬂwﬂ&rm ERAES R RERFE_SRRULCEF

MEAENSRERE BRGEEE %fiﬁ—ﬁ—iﬂé?&)ﬁ
MBZRE - SERFARBERIFLME ﬁmxﬁ(’*”lﬁﬁﬁi 2=
ETEANBRFEY AEBANEDREELEER 1 E R
A EREEAREE S BRATEROAFEEER

PROJECTS
Shenzhen Yuzhou Plaza, Shanghai Yuzhou were honored with the

Plaza and Xiamen Yuzhou Plaza were green buﬂdmg label
awarded the US LEED ©S Cemfmanom @ LEED*Certification
& j 7BREBESKREEERH

The project at No.48 Caine Road, Central,
Hong Kong was awarded the highest
platinum level of BEAM Plus

BB
[BEAM Plus
EXCEEDING
13 Eon
MILLION SQ.M.
13.1- Strengthen resilience and adaptive capacity to Q ’ green building GFA
climate-related hazards and natural disasters N , Q o E2 100%327‘5%;@@}%;@
131 —MARKENEERREANLEENEARAKLEED i‘ :...
Q

We cope with climate crisis by implementing various
measures, and create green buildings and build green
homes, promoting application of green technology.
EMEBRESHEREHREREH EDRERMER
TEZERE EREERE-

Y 7 27N
A\ \4
' 7 27N
A N\ \4

PROJECTS reaching green
building standards
145 REEIRBEZRRE
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Green Building Design

Adhering to commitment and responsibility of environment, the
Group will incorporate energy-efficient and environmental friendly
green concepts, including mitigating the heat island effect and
the sponge city, into involved building projects in accordance
with “Green Building Evaluation Standards”. This measure aims
to minimize the negative effect on environment incurred in each
process from the early design stage to delivery and operation, and
ensures environmental sustainability in entire life cycle.

BUILDING GREEN HOMES (Continued)
BRRERE (8

R RS

AEERBHRENAENRE 28 (REREHN
BIRE)  BFEABUERS BEATIEXZLER
= BRERENSEESBAMSMMEERET -
ERBFEERSEELREARGZNERNELS
ERMEBRENEETE  WEREHLEEEwAEAY
FERREARFEL-

Design stage
ST PEEY

Conduct research on environment of the project site, giving full consideration to
the lighting and wind conditions of the site, to maximize the use of natural light
and ventilation;
HIEAMRFETHAN ROBERSARENERE BrAIeWEAER
g REE:

Based on the factors including terrain and climate conditions of the projects
site, ensure the building’s location and orientation are optimized to minimize any
impact on environment and ecology by maximizing the preservation of initial
state of the project site.

RIRIE B TR G  RIRRIREEZ - SRS MEREMLEMAR

RAREMREIEB MBS RO HIRIBMERNTE -

Construction stage

BiERER

Standardize the proportion of green building materials to be used, durability of
materials and water efficiency of sanitary appliance;
REZEEMERLLG] - M A M & &4 28 A A KRBUE

Prioritize green technologies, which include low-impact development, optimized
thermal performance of the envelope structure, solar water heating system,
rainwater collection and utilization system, water-saving appliances, adjustable
outdoor shading, and high-strength material, to minimize impact on environment,
and energy and supplies consumption during construction.

BERAGERN BREZERERN BhEEREEBAIIER K5
B BUK RS FKMCERFIR BB A ATAEINES  BREME S LR
DIEREBIR T EIRE 0 B A R AR A M o
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BUILDING GREEN HOMES (Continued)
BRFeRE (|

BERER

Operation stage

Adopt the Building Automation System (BAS) to provide the one-stop solution
for building energy efficiency optimization and property management and
operations to prevent the energy waste arising from abnormal operation.

RABTESHEFRLBAS) - SEELERBLNYEERE LRI —UAMR

RN BPEARFETMEKAETREE -

Green Building Technology

As an important mean to accomplish green sustainability, green
building technology helps the Group to efficiently address issues
such as climate change, energy management, resources and
recycled water utilization. To build a wonderful community
integrating green, leisure, culture, health, we integrate green

R R

RERERMEERREARENEZRT PR
MNEBERRERREREEL RERERE BRAE
RKERNMNASZEE - RRESZE KE - A&
BER—BNXFRE RMAEIRRERTRRER
SERMBE MM ERRRME W IUCBES

building technology with local ecological environment and culture

during the construction process.

G:
5 ) (W3

Energy-saving rate
of total projects

AR B 2 SAEIRER

>6OO/0

Proportion of solar
water heating
system in total

projects
#1E B Kf5ee2t
KRB E LB

>700/0

Proportion of
rainwater
harvesting system
in total projects
#2718 B /K E A
AR ELL

>900/0

New projects
with walls using
recycled materials,
such as fly ash
and autoclaved
aerated blocks
FEIE B Eee
RRBEME
IR -
KB INRIRE

>9OO/0

Environmental Protection and Energy Conservation Measures or Technical Application Objectives

BRRTEREIZMERE &R
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BUILDING GREEN HOMES (Continued)
BRRERE (8

Summary of green technology of Yuzhou Group

BNEERERITER

Solar system: solar water heating system, solar photovoltaic system.
NS N S AN - Y

Rainwater utilization system: the sponge city, rainwater harvesting system.
MAKRFIRRE AT RS KBRS -

Energy-efficient construction technology: prefabricated construction technology, aluminium mould construction technique
BAREHE T B9 - SR AU SRR - SR pts T T & A o

Air-source energy system: air-source energy water heating system, air-cooling heat pump.
ERERG  TREKER ALRRRS-

Energy-efficient control system: basement ventilation and CO concentration control system, BAS, IBMS, lighting
(basement, landscape lighting at night time) time control system, lighting (public space of building) induction control system,
smart lighting control system, inverter control system for electrical equipment.

EEEIEHI ARG M EBRACOREZRH RS BFEBITHI R (BAS) - FaBFERE RS (IBMS) RHA (ME - RER
B R RS RS R (BRAR) REZEH RS SERAEH RS SRREBEEETEH R

Smart system: smart home system (home remote control), smart community system (access control, surveillance, security
control line).
BELRAFS TEREER (REEWmENSE) SELERS (P12 B - 2HESIGERRE)

Electricity supply system: charging pile charging system, energy-efficient electrical distribution system (energy-efficient
transformer, reactive power compensation and harmonic control).
BEHHERG  REBRERS TSRS (F#EE  BEIhMERBERGE)

Innovative design: BIM technology.

Bl RRET : BIMEUT

In 2023, among the projects delivered by the Group, the Hefei — 2023%F ' RNEBEIE B B4 Rk BB G E M SIE—
Yuzhou Shang Li Mansion and Hefei Yuzhou Oriental Mansion SEille Z BN ERAE-—SMNe = EBH HIER H;:
featured key green technologies. The total gross floor area (GFA) AIGRERHKMBZEMBELN61BF X mKEIK=E
of buildings with solar heating systems is approximately 361,000 FB8003L J7 K ©

square meters, with a rainwater recycling capacity exceeding 800

cubic meters.
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BUILDING GREEN HOMES (Continued)
BRFeRE (|

Green Building Cases

Shaoxing Yuzhou Yinyue Mansion: Water-saving Model
Intelligent water-saving device is installed in Shaoxing Yuzhou
Yinyue Mansion to collect rainwater on rainy days, which will be
recycled after treatment and meeting standards, with a separate
rainwater supply pipeline. Corrosion resistant and durable pipes
and fittings, as well as valves with good sealing performance are
selected. Efficient water-saving irrigation system is applied to
courtyard landscape greening irrigation. The building adopts a
prefabricated structure to reduce the generation of construction
waste and wastewater, and to reduce the emission of harmful
gases and dust.

fRe R XA

AR EIM o ENHAT : ER/KIRAR

MELEN o BT E BEVKREAI NERKEER
KoRBEFEOM URBEFORKHEKEE (£
PR JB8 B ~ T M BE 4F B B 1 B 1 R 0 B M4 BE A FO S
Pl ERBACE R R R K ER - Z LKA
REAGRE BMOBENFNBERKOEL RERS
REBRDENTEM -

|ﬂ|\|—|—-—

_—%‘_,—@ h—
>

1
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Hefei Yuzhou Shang Li Mansion: Home of Nature

Hefei Yuzhou Shang Li Mansion adopts low-carbon and
environmentally friendly natural lighting and ventilation. The
Yuzhou design team uses recyclable green technologies. A CO
concentration monitoring system is installed in the basement to
monitor exhaust air at any time, reducing energy waste caused by
excessive frequency.

BUILDING GREEN HOMES (Continued)
BRRERE (8

BREEMeZERE: BAZK

BREEM e ZEHBRAEPRRNBARALNEA
B BN R BB A A B IR 6 AR VAR & R
B ACOREEE R MRER EAIBEE R EXRBD
SIERBERRE -

The green building design of Hefei Yuzhou Shang Li Mansion is
of two-star level, which applies the peripheral protective structure
system and external wall insulation technology with an energy
efficiency rate of over 65%. Solar water heating system and water
consuming devices with Water Efficiency Grade 2 are installed.

=1 AT —
210 ol B0 e

BREEBMN RERNENRERERALRNR -2 B
FA T 52 SR80 BE K NIR65%H) 51N El By o 45 18 R AT A1
PROB I« 58 F KBS RE 2K R AT AR B K25 &L
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BUILDING GREEN HOMES (Continued)
BRFeRE (|

Hefei Galaxy PARK: Classic Design

The Yuzhou design team has followed the design concept of
“prioritizing passive technology” for green building, emphasizing
passive design techniques to enable Galaxy Park meeting the
suitability, maturity, and reliability requirements of “two-star green
building”. Galaxy Park is equipped with a good heat preservation
and insulation system of containment structure, which uses
new energy-saving materials to enhance the building’s insulation
capacity. Large-scale roof greening can reduce building energy
consumption. The design team has also innovatively created the
“fifth facade” of a building that integrates rest, viewing, and creative
business, maximizing the use of existing terrain and vegetation to
construct a beautiful ecological living environment.

A RE R PARK : 38 51 4%

BMNERTEERZU B ABRMELIEAZERE
KBS ZEERDWE AR FE - BRI Park
WMEFE_E]EkMEEM KAMHET SEMH IR
MParkBl B R T E R AR AR RS EAMAE
BOBEA K 2RI R A RIBFR BV 0 - KETEETRAR L
AR AR ERERE - R AT EBGE AT B H R

BE glEmERABNEEIZFAVE]  &AEF
RAREMEAEY  fliEBEENERLEEIRE

26 EWMBEEZEBRAERAT  Yuzhou Group Holdings Company Limited



Xiamen Yuzhou Wyndham Grand Plaza Royale Hotel: Low-
carbon Model

In order to ensure that every visitor can enjoy green travelling,
energy saving and emissions reduction, Yuzhou Wyndham Grand
Plaza Royale Hotel has set up many electric vehicle charging
stations in the parking area and set up rain shelters for bicycle
parking spaces. The design of a sunken courtyard allows for
natural lighting and ventilation in the basement.

BUILDING GREEN HOMES (Continued)
BRRERE (8

EFMRMNAEEEEREXNERE  EREAR

BTREMHEBEM ST B RS
BEYSFEABEEFERRE T REIEDAERE

B BTEMBRE THM T ERENZRLET
ZEERAARCBER -

Tangshan Yuzhou Phoenix Mansion

90 millimeters thick B1 grade extruded polystyrene boards are
selected for the roof of the project, and A-grade insulation material
rock wool boards are used to set up fire isolation belts. The
exterior wall adopts an external insulation system (80 millimeters
thick extruded polystyrene board), and 12 millimeters argon low-E
hollow glass (offline) and insulated aluminum alloy windows are
selected for sound and heat insulation, effectively reducing energy
consumption.

E | R

EIL&M e BEMF

RINESTETE B 5RO K EBIRELE R XRME
T8 W RARRRM FHERIRRE ) A SRBES  SME
RAIMEIMRR B R (BOZKEHBLBRERIR) - EPHE
BI2ERERow-ER W (BER) -BREBGEE
RER AR ERER-

0MBIR
"E‘ FEORER
808

12mmERlow
-EPIIN (
RiRisE
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BUILDING GREEN HOMES (Continued)
BRFeRE (|

PRESERVING BIODIVERSITY

Yuzhou Group attaches great importance to the protection of
biodiversity. In order to reduce the impact of various business
activities on biodiversity and the ecological environment, we strictly
comply with national laws and regulations on natural conservation,
and have formulated our internal system the “Biodiversity Policy” to
evaluate the potential impact of business activities on biodiversity
and the ecological environment, and base on which to formulate
reasonable protection measures to minimize the impact.

Measures to Biodiversity in the Project Area

HEBENSEERE R

uy

RELEREDRML

BNEEERLERZEENRE BRLSRERE
PUAYSHEUENERRRENTZE  RABRRKRETH
REAR B RREADERER - WHIE T ALK B RELH
EAEMZHEUERE) HEKEDPARHEEYNS
BUEMERRRENNFEETIG WHEMLERE
HIERIENRER R BEERIRE-

[

We strive to preserve the original state of the construction site as much as possible to protect the biodiversity of the project

area. During the design phase of the project, we maximize topography utilization in the design and minimize the need for

manual modifications. We use suitable localized species for greenery, low-carbon, dust and noise reduction, and choose

excellent native seedlings and seedlings with strong resistance to adversity, in order to improve the effect of carbon fixation

and oxygen release.

RIRERB R EM SN RPVE R R E i TR ARG AE - 10 B RAHRE B RAISR AR iR IR 21T

FERRF BDABBE - HFIEE R B B C R ARMBETAI B BIERRRE

SREYE N - 2R BRI RUE -

ERERMBLEARMBEE

Specific Case: Zhuhai Project - Redevelopment of Old Villages in Shangchong

BEREM HEHE - LEENIE

During the renovation, we made full use of every piece of land, preserved the banyan trees on the street corners, and

combined them with municipal greening to create a street corner park. We made every effort to excavate the maximum value

of the plot while reducing damage to the original ecology, greatly improving the ecological value of the land, and forming a

virtuous cycle of green, environmental protection, energy saving, and conservation.
ERER - BMEs>FAFs— Rt BPHARBRE TR UAESTEREA EHEALCE RE2NERMRGEKER -

RIS DR R A AR IRE  BAIRS T LM AR B (BE - UGB IB(R - 678 SRR METEIR -
GREEN LEASE meHs

The Group cooperates with its tenants to promote environmental
protection and energy conservation measures, aiming to reduce
carbon footprint and energy consumption of the building.

Our measures includes but not limited to:

° Enter into agreements on energy saving, water conservation,
waste reduction and waste recycling to make the tenants
classify daily waste into recyclable and unrecyclable;

° Properly classify and dispose of the kitchen waste;

28 BMEEEBRARAF Yuzhou Group Holdings Company Limited
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° Use eco-friendly and energy-saving lamps and equip
separate power switches for different zones, as well as
publicize the energy-saving consciousness;

° Post the “Energy-Saving Tips” in public areas to remind the
tenants of the philosophy of environmental protection and
sustainability development.

TACKLING CLIMATE CHANGE

Climate change has imposed more risks and challenges to the
global businesses. Proactively adopting reasonable measures for
tackling climate change is the key point for enterprises to realize
sustainability. In order to tackle the climate change and reduce
greenhouse gas emission, Yuzhou Group has adhered to a green
development and made its contribution to achieve the national
“dual-carbon” targets by implementation of a series measures,
such as improving its energy-saving and emission reduction
capability, accelerating the transformation of energy industry
structure to a green and clean industry, and actively promoting
ecological protection and restoration. The Group conducted work
related to tackling climate change in four major aspects, namely
governance, strategy, risk management, and indicators and targets,
in accordance with the Guidance on Climate Disclosures published
by the Hong Kong Stock Exchange.

Governance

The Group has built a climate change risk management structure
consisting of the Board and the Sustainability Committee. The
Board is responsible for leading the formulation of the Group’s
carbon reduction plan and corresponding incentive system,
setting up risk management, overall strategies and policies
related to climate change, as well as supervising the progress
in relevant targets. The Sustainability Committee establishes
relevant management policies and strategies, then promotes their
implementation, and regularly reports to the Board on the progress
and effectiveness of climate change-related work.

Environmental, Social and Governance Report 2023
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EHRIEE
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BUILDING GREEN HOMES (Continued)

ERRERE (8
Strategy

The Group has formulated the “Climate Change Policy” as its
guideline for controlling climate risks and seizing climate-related
opportunities. The Group identified and assessed the risks that may
arise from climate change based on climate change scenarios and
the likelihood and impact of such risks. For instance, following the
TCFD recommendations, the Group chose RCP 8.5, the highest
greenhouse gas emissions scenario, as a conservative projection
for the physical risk assessment and referred to the IEA CPS and
IEA SDS, the International Energy Agency'’s sustainability scenarios,
to assess the risk of climate-related transformation.

KB

AEBEHE (RIBFELEER) - LZEK BIES] &
ESEEFRERRRICERGABEBH TIE K
RABERNREELES RBRKREENITEENRE
ZREE BRI SRR AT se AR A R - g0
AEERIETCFDE R BARCP 85 &= EER
BERBEEAEERETEMNRTERN X2EH
e R B A FHEEEBREIEA CPS ' IEA SDSFTH
RIRFEARA A E A RS o

RCP 8.5 scenario IEA CPS IEA SDS
(current policies scenario) (sustainable development scenario)
RCP 8.5151% IEA CPSE Al LR 1535 IEA SDSH 5 #E % R BURER
This scenario assumes that there are This scenario assumes that for the next  This scenario assumes that in the
no interventions or emission limits from  20-30 years, the government and the next 20-30 years, regulation will
new global climate change policies. It relevant authorities will continue with become increasingly stringent and
is estimated that by 2050, the global the current policies and requirements, the requirements for companies in
average temperature will increase by including the emission requirements for  terms of energy conservation and
2.3° C compared to the pre-industrial some pollutants and the requirements environmental protection, technological
period, and by 2100, the sea level will for green buildings, without issuing new  transformation, etc. will increase.
rise by approximately 0.43 meters. regulations. ZIERBRRERIK20-30F N EEE S

The RCP 8.5 scenario was chosen to ZIBRBRERK20-30F A - B FEE R R EEEHEIRR X
assess the most severe likelihood of HRAEEHPIEEEATMBRMESR MEAEHFEHERERMES -

future events if no measures are taken. IR — L5 AR BERE K K &

ZEEBREREFTER/RECBER HReREEMNERES THRGHIN

EIEAR IR - B EI2050F - 25k REHE -
FHREREN TE/IRHE 23

BEKE - 32100 5 F@E B AL

0.43K - FARCP 8.5 R Al AFHE DT
REEMBERET  RREERBRK R
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Risk Management

The Group identifies the climate change related risks affecting

the financial performance of Yuzhou Group in an orderly manner

according to the Guidance on Climate Disclosures published by

the Hong Kong Stock Exchange. The Group also sorts out relevant

physical risks and transition risks and their potential financial

implications, and provides countermeasures to mitigate such risks.

Besides, we have identified the opportunities arising from the

climate change, and then taken effective actions to seize them.

Type of Risk Name of Risk
R, B 3 Bk =
Physical Risks Cyclone
EieER RIE

Extreme heat
1R 3t 2 0

Coastal flood
REOK
Urban flood

River flood
OB &

Water shortage
IKE R TR

Risk Description

2, B

Extreme weather
disrupting projects
under development
or completed projects
resulting in loss of
assets

1 5 R SR SR TE 2 ok
EREKIER  BWE
EEK

Impact on the normal
operations of some
businesses, such as
hotel business
TEBNEBNESE
B B S B

Extreme weather
affecting the supply of
construction materials
resulting in an
increase in prices of
construction materials
o KRB @M
FE-BEEMER L
R

Impact on the
transportation of
construction materials
and stuff commuting,
and then the progress
of projects
TEEVMERANE
ITag - EmeyET
RIER#EE

BUILDING GREEN HOMES (Continued)
BRRERE (8

SE ﬁk \@ZE’J 11%4}:*@?@}1 HEITH
J’M Hjéi‘é‘% BURKR REBEVHEE i

BT EEEEEROBREERE R REZE LS
REVHBETT T A REIEER BN B RITE
Potential Financial
Impacts Responses
BEVBEE FE % 45 i

° Decrease in assets:

damaged assets
lead to impairment of
assets

f21E

Increase in
expenditure: increase
in repair and
maintenance costs
and insurance costs
SN - EERIE
FEE REEILM

Decrease in revenue:
affecting business
operations

WAR D 528

SVE

Increase in costs:
increase in cost

of construction
materials

B ZNIE 0 < A R AN
E-pll

Increase in costs:
construction delays
resulting in higher
project construction
costs

BCAIG IN - 3SR T A2
JEGR - 18 B R KA
0
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o Set up an
extreme weather
contingency plan

2R F % 5 K R =
SEES

° Flood and tide
drills and project-
specific protection
(installation of tide
and flood control
devices, etc.)

5 = B3 R By R

B WHHIERE
TR (&
KA RE

ey
Tr

o Strengthen the

management of rain

and tide damage in
key areas
InE 6 & B R
RE - HRER

° Build flood and tide

management team

for extreme weather

B 2R KRB
PR E B h

BRIE A AR 2023



BUILDING GREEN HOMES (Continued)

BRReRE (#)
Type of Risk Name of Risk
[ B 28 B [ B £ 78
Transition Risks Failure to
(Policy and meet national
Regulatory and industry
Risks) standards for
s E R (B carbon neutrality
MOER KR ) RERLEEER

SERE ¥
WA EE

Compliance
risks for report
disclosure
BEHRBRSHR
[EN

The government
implements
more policies to
mitigate climate
change and
strengthen the
requirements
and supervision
on existing
products

and services.
Renovation or
transformation
will be required
for properties
failing to meet
environmental
standards and
thus businesses
will face higher
requirements in
site selection
BTHITES
B AR &R
REL RBEE
m A AR 6 2
SRERECE HNog -
TRERRE
M E T E
uE
BHEIEERG
FamER

Risk Description
JEB| B 4

Loss of competitive
edge in the industry
due to failure to meet
industry standards for
disclosure of carbon
neutrality targets and
information

B ik A0 B 1 A R
B PR R B 173
B BRAERTE

BFES

Possible penalties
and litigation for non-
compliance

3 # 1f AT 2 X BB
BRI

Increase in renovation
and transformation
costs and site
selection costs
MBS BEER -
P Hb 32 1k B A3 A0
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Potential Financial

Impacts

BEMBEE

° Increase in
compliance costs
A KA AN

° Increase in operation
costs
18 2 K AN N

Responses

PE i

Regularly update
relevant regulations
to ensure compliant
operation
TEHE AT EA
RoBRARES

Regular appraisal on
the updated policy
TEHA¥Y 5 3T
TE®Z



Type of Risk
[ B 2 B

Transition Risks
(Market Risks)
SRR (TH
[E.Bg )

Name of Risk

B A

Change in
investors’
preference
towards

green building
property
developers
BEERITHE
BEGERESE
B ERER

Failure to meet
customers’
policy related
to climate
change/
standards and
expectation
KeeHaBF
R 2R
RRERE

Higher

prices of raw
materials (such
as energy, steel
pbars, mortar,
etc.) lead to
increased
procurement
costs
JREHE A (fn
Bl - SRS - 1
RE)BHRA
= B BUERE K
ZRIE AN

Risk Description
JER| B 4

Reduced
attractiveness

to investors and
customers due to
failure to meet their
preferences and
expectations
BT IR EE
EPH R EIE
MR EHREENE
P3| 5

Extreme weather
affecting the supply
of raw materials
resulting in an
increase in prices
i K SR B R
& BHER IR

BUILDING GREEN HOMES (Continued)

Potential Financial
Impacts

BEMBTER

° Increase in costs:
increase in finance
costs for traditional
construction projects
BCARIG IN - Ea R
THB B ARG
n

° Decrease in revenue:
decrease in revenue
due to loss of
customers
WARD - BEPmE
B AR

° Increase in costs:
increase in prices of
raw materials
ARG N : JREHERR
£
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BRRRERE (#)

Responses

PE¥ 1 b

Gradual
transformation
with emphasis on
research of green
pbuilding design
BALER - ZEHE

1THR B SERETHE
%

Implement flexible
supply chain
management

and low carbon
transformation
EfTE M a e
EIP - HETIR AR

il
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BUILDING GREEN HOMES (Continued)

ERRERE (8
Type of Risk Name of Risk
[ B 38 Bl [ B & 18
Transition Risks ¢ Corporate
(Reputation reputation
Risks) declines due
ERER (B8 to failure to
[2LBg ) meet the
compliance
requirements
for climate
change
A &mE T R
JEH R Ik &
tWmeERE

®o R
T

Risk Description
JEB| B 4

Damage to existing
cooperation
arrangements or
reduced ability to
attract new partners
BRI A AIELHEK
HIS5 R a1 ¥ & (ER 1
o)t

Loss of competitive
edge when compared
to more sustainable
competitors
HAFERREEN
BREHFHELERBEE

B Ry
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Potential Financial
Impacts

BEMBETER

Decrease in revenue

WA A

Increase in finance
costs

BE AL N

Responses

PE i

Develop systems
and conduct
regular review to
ensure operational
compliance
HIEAESE &
Bz AR E
EER



Type of
Opportunity
HBER

Climate-related
Opportunities
RIRIERE S

Name of

Opportunity  Opportunity Description

B EHE

Resource °
efficiency
opportunities

AR i

B

Product o
and Service
Opportunities

7 i S AR 75

B

Market °
Opportunities
M5B

B3R 1

In the medium
to long term,

energy efficiency
improvements can
bring direct cost
savings to operations
feeh RHIRE - 3R

D =R-3:0) 3N -GE

Innovation and

the development

of energy-efficient
products and
services can improve
competitiveness and
gain greater investor
preference

BIFTFIR AR = A
BEmERB RS
TIEHF A - &S
B EIREE R

Adoption of green
materials and
development of green
buildings to attract
more customers
RAZEREME
BERGEEE R
BEEP

Environmental, Social and Governance Report 2023

BUILDING GREEN HOMES (Continued)

Potential
Financial Impacts
BEMBEE

° Reduction in
operation costs
EENARRR

o Increase in revenue

CEL NPl

° Increase in revenue

CEL NPl

ERRERE (8
Responses
Y ER

Promote the
application of energy-
efficient design

and construction
technologies in
project development
HEME = ET RE AR AT
EERMMERNIER
FE s

Implement an energy
management system
to optimize the
energy structure
HITREREEEBR
BlLaLR&EHE

Promote the
application of green
products and
technologies in the
daily operations of the
enterprise
HEBNAR 6 2 an BT
RERTEEENRE
M

Practice low-

carbon development
and promote the
improvement of raw
materials and the use
of environmental-
friendly materials by
suppliers

BT R AR B R B B -
HEEH B R E R
AR IR R BB
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BUILDING GREEN HOMES (Continued)
BRFeRE (|

Metrics and Targets

GHG emission is the significant cause to climate change. In order
to reduce GHG emissions, the Group implemented energy saving
and carbon reduction, energy consumption management and other
measures, relevant indicators of which include GHG emissions
(Scope 1, 2 and 3), GHG emission intensity (in terms of total
GFA within the reporting scope), energy consumption (electricity,
gasoline, diesel), energy consumption intensity (in terms of total
GFA within the reporting scope).

Energy Consumption and GHG Emissions

The Group’s GHG emissions are mainly derived from direct GHG
emissions from fuel consumption of self-owned vehicles (Scope 1),
indirect emissions from purchased electricity (Scope 2), and indirect
emissions from paper waste disposed at landfills and business
travel by employees (Scope 3). In 2023, Scope 3 emissions saw a
larger increase as compared to last year mainly due to the increase
in business travel flights by employees. Energy consumption of for
the year is mainly attributable to electricity consumption.

ERE AR
BREREBHMSEFREELCERNERRR A&
BARARERBEEN R T E0BERAL - BEREE 12
FiEn HEERERE  AEREHNE (SHE— =
=) RERBHNEE (AREHBENBZERBERT
B) BRFRAE(FEN UM S8) BERERRE
(ABEBEMNREERBEFTE) -

BEJR B AR = R BB BEK

AEEMAERBHEREIERERNRFEAEHOMR
HHRMEEAMNERREREBH R (BE—) SNEE
NFFEENEEHR(BE ) - URBEIHIEEDN
BREMBITABIKTAMEENEESER(BE=) -
2023 FHEBE—HNEREFEMBEERN TER
B2 B TR 1T i X B8 b0 P B - N Z 88 ROR
MEIZRERENHZE

Unit 2022 2023
By 20224 20234
Total energy consumption MWh 8,281.8 7,676.8
BERHFEEE K By
Energy consumption intensity MWh/sq.m. 0.004 0.002
BEREFERE FKER,F T oK
Total GHG emissions tCO.e 4,803.4 4,508.3
mERBHENEE B_EREE
Scope 1 tCO,e 57.7 75.3
& [E— M-SR ES
Scope 2 tCO,e 4,613.1 4,235.2
#HE— W_AlmES
Scope 3 tCO.e 132.6 197.8
#HE= B_EREE
GHG emissions intensity tCO,e/sq.m. 0.002 0.001

BERBHNEE

M —SALIRE &, TR
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RESOURCES CONSERVATION

The Group is committed to reducing resource consumption and
actively engaging in energy saving and emission reduction initiatives
to promote green and low-carbon practices in construction and
operation throughout the Group. We have formulated internal
management systems such as the “Standardized Operation
Guidelines for Safety and Civilization”, the “Standardized Operation
Guidelines for the Configuration of Offices” and the “Standardized
Operation Guidelines for Temporary Construction Materials
Management”, in order to standardize the use of resources by all
the business departments

The Group’s president office and design management department
cooperate in its environmental management through formulation
of environmental-related sustainable development strategies to
provide guidelines for all business departments. In addition, each
of our business segments has established an environmental
management system tailored to its own operational characteristics.

Water Resource Management

To effect the water resources conservation and reduce water
consumption, the Group has facilitated the implementation of
several water-saving measures.

Water recycling 7k &R [ F

o BEEEEBETR/KMALHKEAIER

BUILDING GREEN HOMES (Continued)
ERRBRE (&)

FINER

AEBEEANBPERBRE BEFRSERETE
HEBEER L2 TRITREERNERMEL TN -
HAIHE (REXRBRELRIERESD) BRAEERE
BEIEZEES]) (TRRERMETEREXEID A
MEEFE  ARBEERBIFINEIRER -

AEENREEEMESELIENR NRAEESBHRE
FRR BAGETREABOAFRERRRE U
EEPIHRHE T MMIES R FEBRRBELT
EREEBRHUESENREEEER-

IKERE R
RERHKERNRE BRIAKE AEEHSE
T ZIRERKIEE M

e The commercial operations business implements rainwater and chilled water reuse projects
® Projects under development use rainwater for vehicle cleaning, dust suppression and site greening

e The Group encourages the contractors of projects under development to set up recycling devices for
washing equipment, such as car wash tanks at the construction site, to reuse water for washing

o H32IE B MEWARIOBEER - MHIHEEN T AL
s ZMERBERABENTHANEEEZNAIRBRE/RRKE - LAMEAK

into municipal rainwater pipelines

EMRRKER

Rainwater and sewage diversion B{Tf5 2

e The construction business ensures that its wastewater discharge complies with regulations by implementing
rainwater and sewage diversion at the sites of projects under development to avoid wastewater discharging

* BEXFABNEREAR THEITRSDMARREE KNG R - BER5KIFR

Using water-saving appliances &£ A fi/kzg &

J

e Water-saving appliances are popularized to more commercial plazas, offices and dormitories
o HETKBREMBEINFELHERE  NAZEUAREBIES
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BUILDING GREEN HOMES (Continued)

BRRRERE (#)

In 2023, the total water consumption of the Group was 626,637  ZN% B 720234 /)48 Fi7K & A626,6373 5 K @ FEK &=
cubic meters, and the water consumption intensity was 0.17 cubic & A0.173L 7K, F 7% o

meters/sq.m..

Water consumption

KEFEFEBR

Unit 2022 2023
B 20224 20234
Total water consumption cubic meters 413,020 626,637>
HBHKE AVAYS I/
Water consumption intensity cubic meters/sq.m. 0.19 0.17
RKEE SR K
Material Management KL E R

To manage office resources, the Group has implemented the STH AT ERMNER EEET GRAETH BIZE
“Standardized Operation Guidelines for the Configuration of  {E¥355|) ' HFRER ARIAEXBRAEZA R - B/E
Offices” to regulate the procurement of office supplies by project — &EBRBAI LR L — X EA RPN ER ZERSKIE
companies. The hotel operations business will minimize the @ E2EREE-SENEEBEERAEEAZE
consumption of disposable items as far as possible and provide — H il BV ARE ViR ERBAEEFAATE
them according to actual demands to avoid waste. The Group’s  #E{E FE ¥kt -

projects under development reduce material waste by applying

prefabricated construction technology and maximizing the use of

reusable materials when feasible.

Office
supplies

WA

Construction
materials

SREMH

4

| D
Hospitality
supplies

s A

e Replacing bottled water with direct drinking water and
encouraging employees to use refillable water bottles

e Promoting paperless office

e Double-sided printing is used for internal documents

e Encouraging reuse of paper

o LB SUKREREK - 5B 8 TR

o HEATERA(CHAD

o AEH—EEAEmL

o BENBEWH AR

e Using reusable materials according to project situation

e Using prefabricated construction technology to reduce human
error and material consumption

o 1RIRIA B 1FAE R A EE L AR

o (ERAERBERNM - WP ARBEREM K

® Replacing paper coasters with reusable rubber coasters
¢ Providing toiletries and disposable paper cups according to
customers' demands

o DAMTEAMEBITBER AT R
o WIRE P B IIRMAMA MM — KR

2 The increase for the year was due to the adjustment of the 2 TEEHEELARAAMEGE LMK -

reporting scope.
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EMISSIONS MANAGEMENT

In order to minimize the impact of emissions on the environment,
the Group strictly abides by the relevant national laws and
regulations and strictly controlls waste discharge to ensure
emissions compliance. We have formulated the “Standardized
Operation Guidelines for Safety and Civilization of Yuzhou Group”
according to the actual circumstances of the Company to regulate
the construction process, and all contractors are required and
monitored to strictly comply with the guidelines.

Air Emissions Management

The nitrogen oxides, sulphur oxides and particulates generated
by the Group are mainly derived from fuel use of the Company’s
vehicles. To reduce air emissions and ensure the vehicle emissions
meet the standards, we conduct regular inspections and
maintenance on the vehicles. In addition, in order to reduce the
impact of dust of the construction sites on the air quality, we have
set up dust reduction equipment on the sites, including spraying
equipment, dust screen and sprayer, and specified the dust
prevention and treatment responsibilities and included it into the
appraisal of persons in charge.

Spraying for dust suppression JBK {1 EE

BUILDING GREEN HOMES (Continued)
ERRBRE (&)

FMER

RBFRDERENTERIGE NEEEBET
BRRENEBERER  BIBE ﬁ%UEE%%E’JHFESZ
BRIEBAR -BAEAARERSE (BMNEER
EXAREREESD ST REETRE AR

KMEB A BREERBET -

BE R NE TR

AEBFMEENAALY RECHWARBENYEE
IREB R R R ERAWARHE R - 2R B R R
HERERNTAEE RMNECHEEBERMETREMN
RE WS BRNEIRSGHNGESEREENT
2 FMERSRETHERE BREERKE DE
BN HR YHESZERARET BERARERA
EzEE

e \We have set up spraying equipment and sprinklers to conduct regular on-site water spraying on the
construction sites, and some of the water used was collected rainwater.

s AT ZKEMNKEMLEBKES

C EHARTIRSEK - B —E 0 AR B R EUREIRIX ©

Sealing for dust prevention ¥ EfBi E

e \We have installed vehicle washing devices and adopted closed dust-proof measures for materials that are

prone to generate dust.

s REBFWTSAKE - BB HELGENYFET

THEAPIEEE

Real-time monitoring & i E5 8|

® [or construction sites located in the vicinity of residential or office buildings, we will install online dust
monitoring systems to monitor the dust concentration and carry out timely measures to deal with the
situation of exceeding the permitted levels, so as to ensure that the air quality meets the requirements.

o FiTRGEAEEXMAE RIS LTEERBESIRRG B

BERER  REEZREETEER -

REIEMEERE » I M SREE it

Environmental, Social and Governance Report 2023 BB 4L & A IGHE 2023 39



BUILDING GREEN HOMES (Continued)

BRReRE (#)

In 2023, the air emissions of the Group were as follows: 2023F  ANEBEERERIERA TR :
Categories of exhaust gas Unit 2022 2023°
B R B 20224 202343
Total emissions of sulphur oxides (SO ) kg 0.78 1.38
maty (SO ) HrmEE T

Total emissions of nitrogen oxides (NO,) kg 4.44 5.92
A/ (NO ) s T

Total emissions of particulate matters (PM) kg 1.18 1.57
FBrY) (PM) BER AR = =

Standards and Requirements on Dust Prevention and Treatment

BEMATHFEFEEMER

Fences shall be set up in strict accordance with relevant standards and requirements, which shall be precise, firm and
aesthetic;

BIRBI00%EEEEFRBEN RRELES BE X8

All the road surfaces at the construction sites shall be hardened, and the roads shall be cleaned and sprayed with
water to reduce dust;

LIRS E I E100%E TR/ REEITERBKEENER:

Vehicle rinsing devices shall be installed at all the entrances and exits of the construction sites to thoroughly rinse all the
wheels and bodies of the construction vehicles to guarantee the construction vehicles do not have any mud;
TH A P100% LT R EMEERE - KA T EMERE H100%E B F - BERTHE 5K

IV.  Water shall be sprayed for dust prevention on the sites of project dismantlement, earth excavation and garbage loading
and unloading, and wet operation is adopted to reduce dust;
M. IRFRELTFFRE - SREHEE100%E/KEE  IREUREIEZ R DGEE
V. Scattered materials such as the earthwork, construction waste, lime, cement and sand at the construction sites shall
be tightly covered. The dense screen of no less than 800 holes/100 cm2 and dust screen of no less than 3 holes/inch
shall be adopted;
B BIRSMLTH BENRRAR KR BT EMEMEME100%E SR - SLIE B AR &8 TMEMN8008 - [ E
WAL pA3Et
VI.  All the vehicles entrusted for the removal of muck (including sludge) and waste at the construction sites shall be legal
and formal sealed vehicles to prevent leakage on the road;
N BAERIBSEL (FRE) MEENFEMI00% AL (FH) NAEERER  BERTEEER:
VII.  The video monitoring system for dust pollution shall be linked to the internet;
- BB AR AR B R B RER I A B
VIII.  Earthwork construction waste disposal contract shall be entered into and filed.
N BUWHFETAFTEENREESR -
8 The increase for the year was due to the adjustment of the  ° AFEEEEEARHEAARR FHEEFTE -
reporting scope.
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Waste Management

We actively promote waste sorting and turn the waste to
companies with professional qualifications for treatment in

accordance with relevant policies.

Property Management Business

ESFEE S

® Set up special collection points for
recyclables, hazardous waste,
kitchen waste and dry waste

e Transport waste to qualified enter-
prises for recycling and treatment

o REFMIMUER - WERT O
¥ BELR - RN T HIR

s EXREAKEEEMORETON
ez

BUILDING GREEN HOMES (Continued)

REEY)E IR
BB GRHESEEY B TIE WIRRBABERIGE
BYRGEBEEEENNREITERER

Commercial Operations Business

BREERY

Set up special recycling points
Promote paper recycling in the
office and encourage employees
to recycle paper boxes, cans and
plastic bottles for commercial
activities

REZPIREIYE

R AZESHERE - B8 T
EEFEBNER - HHREME
i Siin

BRRRERE (#)

Hotel Operations Business

BEEERK

Implement waste sorting
Implement digitalization at the
office to minimize paper usage

BITRRD R

EREFHD - AR HEIRER

Major measures of managing wastes by each business unit

During operation, the Group generates hazardous waste such as

EXBTERENERER

FEEEELBRTEELEREEAETREEY A

used light tubes, as well as non-hazardous waste such as green N 4x{btrif REZEWY) -

plant waste.

Categories of waste Unit 2022 2023
BEZE YRR B 20224 20234
Total hazardous waste tonne 117 0.84
EEEEMRE M58

Intensity of hazardous waste discharged tonne/1,000 sg.m. 0.00054 0.00023
BEREDFREE WA,/ FF 7K

Total non-hazardous waste tonne 74.90 34.404
BREEZEVRE A

Intensity of non-hazardous waste discharged tonne/1,000 sg.m. 0.034 0.009
BREEEVHNEE Mg,/ 75K

4 The decrease was due to the adjustment of the reporting scope.

¢ ZUHE TR

REERREBERFBEMR -

Environmental, Social and Governance Repore 2023 BREi L€ R IR#HE 2023 4]



FOSTERING STAFF TO GROW

BEE T E
4 &
-
FOSTERING [EES LA

STAFF TO GROW




DECENT WORK AND

ECONOMIC GROWTH 8.6 - Promote youth employment and training

8.6 EF F AR EANE

i

FOSTERING STAFF TO GROW (Continued)
REETHE (&)

We provide extensive training opportunities for our employees to support their diversified development.

BMRAETRHEEENFIIKE HEISTHER-

8.8 - Promote safe and secure working environments

88— HHAIELZENERENIERIE

We continuously improve our mechanism of health and safety management to create safe and secure working

environments.

BB cERFERLE2EERS AELE2MEREN TERE -

HEALTH AND SAFETY

The Group strictly abides by the relevant national and local
laws and regulations on occupational health and safety, and
actively promotes the establishment and implementation of
safety management systems. We have formulated more than
20 safety management system files, including “Standardized
Operation Guidelines for Safety and Civilization of Yuzhou Group”,
“Management Procedures for Safety and Civilization”, “Safety and
Civilization Management Procedures for Engineering Construction”,
etc., to refine our safety construction objectives, thereby
continuously promoting the construction of long-term safety
management mechanisms to further carry out safety production
activities. We attach great importance to the health and safety
of our employees, staff and clients in our offices, construction
sites and property management. By improving relevant policies,
optimizing the construction of safety management system, and
rationally arranging project safety work, we are committed to
creating a safe working environment.

Occupational Health and Safety (OHS) Management

The occupational safety and health supervision and management
of Yuzhou Group is jointly led by the Group’s Human Resources
Department and Operation Management Department, both
of which perform their own duties. The Human Resources
Department is responsible for the occupational health management
of employees, while the Operations Engineering Department
focuses on the control of safe and civilized construction of projects,
and is responsible for supervising, inspecting and evaluating the
safety and civilized management practices of various regions, city
branches and projects under development to ensure that each
aspect meets the standards.

Environmental, Social and Governance Report 2023

BRRZE

AEEBRRETERIITERBERRERZZHNE
BERER BEEDHLEEEHENEIMATT
HMEHEBE0N L 2EREHERER B8 (&M
SERENHFEELEEES) (ZE2XHATER
B) (IEZRLZEXHPEERE) F Mo ER
PERER HERELEEBRAMNER W
—HSHRLZELEERY HRMSEERRLE HE
THMYPXEEFEMNET  TEABNEP M
FRZ2 BATERBBR BLLX2EEBRE
R AEMBERELZETIE BARITELENTIIE

BB o

BXLZERRERE

BNEENBRELEEREEEREETFRAEREA
HERBMELEELHARATE MEZAEB-A
NERBEEETHREXEREEE MEL TR
EINBERLEXHARINER BREER BE
MERE BT ARNREREENLENHAERE
BB MRESERHHTEEE-

RS A8 R 2023 43



FOSTERING STAFF TO GROW (Continued)
REETHE (&)

In order to effectively implement safety management, the Group
has set up an employee safety and health group, which is
composed of professionals from various departments, including
the company project department, general contractor, supervisory
unit and subcontractor. They are responsible for ensuring the
fulfillment of goals of occupational safety and health and are under
the supervision of the Sustainability Committee established by the
Board.

In addition, the Group has set up a special safety and civilization
management team in each project under construction, which is
composed of personnel from the project department, construction
unit, supervisory unit and other departments. The team focuses
on safety construction inspections within the project on a weekly
basis, and checks the rectification of hidden dangers according to
the inspection results. Finally, the inspection results are reported
to the Operations Management Departments of regional and city
branches and Group’s Operations Management Department to
ensure the safe and civilized construction in every project.

REBATRE2EETE SEFIKRLTETIRR
Mg/ E i ERSANERAEAR 21
ERBR - BBEM- EEMM&J%@ A5 o fth
Hfééﬁﬁﬁéﬁﬁ%%*%&{kﬁﬁﬁﬂ’ﬂ R WRB|RE

RUMAIKEERZBENEE-

N SEESEERBEERRLTEMNLEH
EIR/NE % EBRIBERE R LB BEBUEE
PFIABHEK -8R Z/NEEFTREEANTZET
*ﬁﬁvﬂﬂE%}%*ﬁE,ﬂu%Lfﬂa$¢3F§$DEZE&'I$>‘RE’JT’?

ERK BREERBRELEL BT ATELER
AR E BB S TR RES @aﬁixm

ML e

Sustainability Committee

AREEREZES

1A

d ¥

Employee Safety and
Health Working Group
BIxRERIEAE

Operations
Management Department
EEEEPD

A

A

Safety and Civilization Management Team
ZEXREE/E

A

Team Leader: Project leader

@E:EEEEA

B @ERNGDBLAEA

ﬂ

Deputy Team Leader : Director and head of the general contractor
Team Members : Party A's safety engineer, full-time safety
supervising engineer and full-time safety officer

B2 TR ERL2EETREMNERLTEE
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FOSTERING STAFF TO GROW (Continued)

RESETRE (&)
Linking Safety Performance with Remunerations REBYEROFHD
In order to further implement the occupational safety and health work, £ & l RE—PEERELZHEREI/E KIMTIHEA
the Group has adopted an assessment mechanism that links the & & BfFI 5 & B2 2 4 FUEE 0 M) E A2 51 - 18 B

remunerations of the relevant responsible departments with the safety HRERE TIERRIEAEZEEZIEEZMASEEEAS
performance. The performance of occupational safety and health ~ Z#Z T{Ef W& BEPRELEZTARER LB —H
management is included in the evaluation of senior management as 1T [— 2 &Rl U EZNESIKNELAZT -7
a key assessment indicator. In the event of a major risk or accidentin =~ BE M Z 2B B R WAE SN ETENA  EE T
the project, the “Veto System” will be applied and the performance wil RBEBRERE D RIEERBFERE - B H A7 TR
be recorded as zero. If the potential safety hazards in the projecthave B E A TBHAESHBASETES FX& E #J
not been rectified or the rectification is not in place, the Group will  IZI2E D R4 THERT « B4 - BRHFEEL  BER SR

punish the regional company project located, the person in charge of

the project in the city branches, the project director and other relevant

personnel according to the severity, and the serious circumstances

will be imposed penalties including criticism, degrading, salary cuts

and demotions, dismissals according to the degree.

Safety Management System

ZEEEBRR

Safe Production Training € The Group has properly publicized the safety system and established safety culture
ZREETEIZI corridors at construction sites;
EEZ2FEEE  THHELE LR

€ The Group conducts daily safety training before the work;
ARTIRIAREZZEI:

€ Arrange for staff to watch safety education and publicity films and warning films;

BEZEEESEHER ERh:

€® The Group organized the “Production Safety Month Campaign for 2023” and invite
firefighters to provide fire safety training on site.

PR [2023% 22 E A 118 ] WEBFE BN A BRI ARG HOBH 2 215

Emergency Management €® The Group has set up an emergency response process which will, in the event of an

Mechanism accident, activate the emergency plan for the project or city according to the nature of
EsEEE the accident to ensure that the emergency is dealt with in a proper and timely manner;
BRERSEERE KBESHUE MBHEEIMTESER BREBEFLFEIIR
(53R PNE—

€ The Group has conducted training and drills on the five major injuries (high fall, physical
impact, collapse, mechanical injury and electrocution), firefighting, typhoon and flood
prevention, and other emergency rescue knowledge.
FESRAAXGE(SE MBITE -5 BWES BE) B el AEE
SRR 08 B 35 I B AR o
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FOSTERING STAFF TO GROW (Continued)

REETITANEK (8

Safety Management System

RZEEEBR

Safety Management
Review Meeting
RE2EBBEEES

The Group convenes monthly safety management review meetings, requesting:
SRERRZ2ERAKEES B

4

Each city branch to report on the progress in safety management, including the

rectification and elimination of the previous problems;
EREWMTARHLEERER AR BE BT R BERUNE:

Report on “3+1” special inspection, daily implementation of the safety management
system, identification of sources of major risks in projects;
[ER[3+1] HIEME 2 EBRAAEERE HEEZARBIRHA

Report on the implementation of project safety alert lists and prevention and control,

and drills of safety emergency prevention plans.
EHREE X2 REREBFENTROEER URLEEIFARERITN

“3+1” Management System

[3+1] EZE R

As the cornerstone of the Group’s stable operation, the Group has established a sound

engineering construction control system:
ERPEBRCENEARE BURITREEREEER:

4

]

The Group’s “3+1” Management System consists management of behavior, contract
performance, red lines of the project, coupled with safety management as a guarantee
of quality delivery;

SB[ ERRBRABETRAETE GRENERE IRAKEE NL2EERER
m B AT

The Group implements “3+1” Management on a regular basis, identifies problems,
tracks and eliminates issues, and inspects at least one item per week per city platform.
HEBH I ERERCER #HM[AE REEFSE BERE sEmFragREd
mE—IAA -

Database of Security
Management Issues &
Defects
ZR2EEBEREE

The Group demands special analysis and summarization of the safety management
issues found in each city and project site, introduces corresponding management
requirements, and includes those issues in its database of defects.
RERWHMERRSZ2EERAENER BHEETHNEL EMBENER
Ek - AP IR R RE DI A TRPE & o
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Safety Targets

In 2023, while continuing to implement the OHS management
measures from the previous year, the Group further optimized and
enhanced them. In this year, the Group has achieved all quantified
OSH targets: no work-related fatal accidents and no violations of
any safety management rules. The Group sets OSH objectives for
managing OSH-related risks that may arise in the course of the
Group’s operations:

€ The Group has maintained a clean record of no major
casualties, with zero serious injuries and the rate of minor
injuries kept below 0.5%;

€@ Employee health check-ups are held every year, with the
number of employees participating in the check-ups not less
than 98% of the total;

€  The Group offers commercial insurance on accidents for its

FOSTERING STAFF TO GROW (Continued)
REETHE (&)

ZZBR

2023%F - AN B A X B % 2 B TR 48 it A R B -
E—SRBIERREASEEEEE-RAFE SME
BEEKMEELBLZEES BRITIRTEHRE
MERBR - AEEHEREEELEBREPARLLR
B ERRERR RETREEER:

® HESAETENZL BHEHAT EBEB

S R HIFE0.5% AR ;

¢ BIRREEEF K TEABTENRSY

¢ RUBIEHESINR BERBEXTERN

employees, with a coverage rate of 98% or above. 98%
2021 2022 2023
Number of work-related fatalities 0 0 0
EITHOAZB(A)
Rate of work-related fatalities (%) 0 0 0
AITHAABLEX (%)
Number of days lost due to work-related injuries (days) 0 174 175

AIGELAIEHE(X)
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Safety and Civilization Development

Yuzhou Group is highly concerned about the development of
safety and civilization, and follows its established internal rules
to continuously improve its safety and civilization system, and to
promote the institutionalization, standardization and normalization
of its construction management. Meanwhile, we ensure the safety
of construction sites, office areas and the surrounding environment,
as well as the safety of contractors’ employees and the personal
safety and quality of life of local residents.

The Group prioritizes the health and safety of specialized
construction personnel, such as electricians and welders. The
Group requires them to operate in strict accordance with the
standard procedures, correctly use protective equipment, and wear
special badges. At the same time, they are required to maintain
their tools and equipment regularly and check them carefully
before starting their work. For more dangerous jobs such as land
excavation and building demolition, the Group has established
special requirements and review systems to protect the operators
from potential safety risks.

In order to ensure the health and safety of its people in the office
areas and living areas in construction sites, administrative personnel
of the Group at all organizational levels inspect and evaluate the
office space and environment according to the “5S” management
requirements, and disinfect those places from time to time.
Meanwhile, the project management personnel strictly implement
the “Checklist of Prohibited Items for Safety and Civilization”, and
check and evaluate the 25 key points in the living areas, office
areas and construction sites in respect of 17 dimensions including
fire prevention management, construction machinery, foundation
pit engineering, civilized construction for their safety and civilization
status.

The Group has set up a safety and civilization inspection system.
The safety management is carried out at three levels, i.e. at the
Group, by city and project. Monthly random inspections and
quarterly inspections on the safety and civilization management
of each engineering project are conducted to identify problems
in a timely manner and corrective measures will be taken with its
implementation followed up supervised. According to the evaluation
results of 2023, the performance in overall safety and civilization
was better as compared to the previous year.
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Process of formulating special plans for sub-projects with

significant risk

FOSTERING STAFF TO GROW (Continued)
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BARBMESBIEIREESRIERRE

4 N\ 4 N\ ( N
The project department
demands a special safety The plan is approved by
plan prepared by the Internal audit is carried out by the Director of the
construction unit — the construction unit — Supervisory Agency
IHE EEXELEMNR e T B A EPEA% BETR B AR BEHL
L2 HIEGR
o J . J \_ J

Process of formulating special plans for sub-projects

BRE-—ERENBARRESBIEIRERSTRS
EIJILEI:EI

e A e N\ 4 A e N\
The plan is signed
by the chief engineer
of the construction
unit, chief engineer
of the project
supervisory agency;,
and the person in

exceeding a certain scale with significant risks

The construction unit
arranges a meeting
with experts to
substantiate the plan

Substantiation report
is prepared and
submitted by the
experts

The construction unit
revises and improves
the plan according
to the report

— —— === charge of the project

MLEMERER BERBRFRE R ML EBEMBERS from the project

e = B EEEIF % owner
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Production Safety Inspection
ZEXHAEERE

Operations Management Department {
at the Company’s headquarters
DAl EDE B IR A

{
Operations Management Departments of J
the Company’s regional/city branches
&1, A BE A B R
Project Department V
H B &

{

Third-party companies are entrusted to carry out unannounced
inspections of each project on a quarterly basis, and conduct
assessment based on the inspection results
BEEZRAF=-FEMETRHEREXARTRE  KBEREERE
TE=Z

Spot checks and inspections are conducted on the safety and civilization
management of the projects under development in various regional or
city branches on a monthly basis
BRAEREEHIUTARNAEREBETLZEXAERBERME LR
Safety and civilization inspections are carried out every month, covering
all the projects under development in the region, with corresponding
actions taken according to the findings

BRAAB - XZEXRES REBRBAMAZRER  WKERES
RETHERE

The project department organizes supervisory agencies and general
contractors and subcontractors to conduct safety and civilization
inspections at the construction sites every week, covering construction
areas, living areas, offices and demonstration areas

BHEABERE @OoBETREXHRIESRE BEELE LEE -
NN GN

They check on the conditions of safety and civilization and rectification

of hazard sources every day and take corresponding remedial actions
BERSZ 2 XAMRE  ERIRBUNIENETKEHEERE

Guided by the requirements of the state and government for
the establishment of a dual-prevention system, the Group has
developed a dual-prevention system featuring “identification
and control of risks in safe production” and “investigation and
rectification of hidden hazards”. Leveraging on new design and
approaches, the strict control of technology, equipment, personnel
and process can be realized through dual-prevention system. We
have achieved integrated closed-loop management covering all
staff, every dimension and the whole process through the dual-
system management of projects. Such offline measures, together
with the information system, have formed a closed-loop system
for the investigation and treatment of hidden hazards to ensure the
safety management of projects. In addition, training of the dual-
prevention system is organically combined with the three-level
safety education and training and continuing education and training
carried out daily by construction units, to practically improve the
safety risk management ability and accident prevention awareness
of practitioners. The Group thereby essentially improves its safety
management and is allowed to take initiative in accident prevention.
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Production Safety Inspection
The Group has formulated “Management Practice Guidelines for
Safety and Civilization”, “Standardized Operation Guidelines for
Safety and Civilization” and “Management Procedures for Safety
and Civilization” and other internal policies to further standardize
the construction of safety standardization and improve the
management procedures for safety and civilization. The Group
also has established a production safety management team
headed by the project manager. It is responsible for adjusting
the total cost of construction projects based on the GFA and
deploying dedicated production safety management personnel
according to the difficulty of the construction work, which has
served as a flexible management of production safety. Meanwhile,
the Group has established a three-level safety inspection system,
with regular internal inspections conducted by its city branches,
project departments, and construction units. According to
the “Management Procedures for Project ‘Shut-down’”, the
inspection teams at all levels are required to identify and inspect
hidden dangers within the required time frame for completion of
rectification. Projects may be partially or entirely shut down if the
rectification is not completed at all or up to requirements.

FOSTERING STAFF TO GROW (Continued)
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Three-level
Safety Inspection

ZRREWME

Internal inspections
by city branches

iﬁk?ﬁﬁa WE‘B’T@E

management departments,
project department,
supervisory agencies, general
contractors, subcontractors,
etc.

v' A thorough inspection on the
safety situation of the projects
under construction will be

iz~ D EELE

v SABERBERNZEER
FREERS - HigEER
o84

Internal inspection
by the project
departments

TH B s

AR 2B TIEIETIRE -
WizER B BAIER

Internal inspection
by the project
departments

15 B B A B RE

v/ Participants: project v Participants: safety v/ Participants: person in charge
management team of the
project department, etc.

v/ A safety management team is v/ The dedicated security
organized to inspect the safe
construction conditions of the
project every week, and
inspect the rectification
conditions of the hidden

of the project, dedicated
security coordinators, etc.

coordinators of each unit will
conduct daily inspections to
supervise the rectification

status of the hidden dangers

carried out every month, with dangers v 2EAE - HEEBEA
the inspection results rated _ N . ERLEES
and ranked v 2BABR: BEHLEER , ;:ET iﬁ:/\ RS E
- . N2 BUERLZEEFSAKR
v SEAR:EREERE - [ BB A
RS - BIREBAL - BB v BRERZEER/MEYIER
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Improvement in Safety Awareness

Safety awareness, as a crucial element for achieving safe
production, is the cornerstone of protecting employees’ safety
and the guarantee of sustainable development for enterprises. The
Group organized a “Production Safety Month Campaign” annually,
with its projects under construction across the country carrying
out safety lectures and trainings, potential hazard investigations,
emergency rescue drills and other campaigns. Certain projects
have also built “Experience Halls for Safety Education and
Training”, and optimized and upgraded their “Demonstration
Areas for Standardization of Quality Model” to ensure systematic
management, guaranteed organization, and concrete actions taken
at the construction sites. During the year, the Group organized
a “Production Safety Month Campaign for 2023” again, in which
the project department cooperated with the general contractor
to increase their promotional efforts on safety and civilization by
means of banners and posters. During the campaign, the Group
further refined its standardized management table by subdividing
it into three major categories, i.e. safe production, civilized
construction and safety bottom line, and 213 detailed applications
to conduct a comprehensive risk control investigation.

i

E!’.H
o=

ERHIRT
LEERRERREAENEEZEANT D BRRES
ITZ2MEL BRECEAKERRNRE-SESE
FREAR Z2EEATY] E2BERER LA
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Employees' Festival of Yuzhou and the Kick-off of Production Safety Month
BINER24EEARE

p

The Group standardizes the operation procedure of projects for its
employees by formulating the “Standardized Operation Guidelines
for Safety and Civilization”. Specifically, full-time operators have
to obtain necessary qualification certificates and pass the training
and assessment of the general contractors every year. In case
an operator changes his/her job, returns to work after holiday/
vacation, or use the “four new” techniques in his/her job, safety
education and training must be provided to them before starting to
work, so as to eliminate potential hazards and enhance the safety
awareness of employees.
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Results of the Production Safety Month Campaign®:

18,600 individuals participated in safety training

2,100 potential hazards eliminated

35,000 individuals participated in emergency drills

110 contingency plans

FOSTERING STAFF TO GROW (Continued)
REETHE (&)

22 ABKERS
18,600 AR 2 B % 2 15 3l
210018 &% 2= 2518
35,000 A IR 2 HLfE 2B AR

110 FEETER

Occupational health and safety
training performance of the Group

SEBZ@IEIIRE

TR AN IRL,490 AR

A total of 4,490 participants

|| 48 B =
A total of 7,460 hours R4 HT§K7,46O/J\HT

5 The statistics include the construction personnel of each unit at ~ ° HBENABREBEERSSEN2BEAEBERASEA
the project site and the personnel of the Group. °
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FOSTERING STAFF TO GROW (Continued)
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Health and Safety of Contractors

The Group follows the requirements for assessment and
evaluation of its contractors established in the previous years, and
incorporates contractors into its occupational health and safety
management system. For the safety management and supervision
mechanism for contractors, the Group adopts the standards and
systems unified with that for its internal employees. According
to the “Safety Management Agreement”, “Public Security & Fire
Prevention Agreement” and such other documents, the Group
conducts comprehensive assessment and inspection on their
project management expertise as well as their achievements in
quality & safety civilization to standardize its safety management
procedures. When a problem is found, a rectification letter will be
sent, with the consequence to be included in the assessment of

AEBRRRZE

AEETREFHARBNNGEMFEEZR AR
EARARFOBEERATEER HARNEAERLE
EEMEE#G KRAEKEANLETERTNR IR
EMHE BB (RE2ERBE)  CaBEHHE)
EXH O RETREE RERTEXHFT T mET
EEMFMGERES REEL2EERE -G8RMA
B BRI AR BRI A ERE

the supplier.

Organizational Design for Safe &

Standardized Construction
Z 2R (b pE T AR ET

Signing of Agreements
MEZEE

Management System

EIEER

Safety Drills

LRERAR

I

The Group requires the construction units to prepare an organizational design
for safe and standardized construction in accordance with its “Standardized
Operation Guidelines for Safety and Civilization” when bidding and quoting, which
shall stipulate the required safety facilities and equipment and safety management
measures

ERMIEMNREBEREFEKBEEEN (REXRAFLERERSD) RELE
SR TABR EFHZE2RERERLEEEREBIELATE

The project department supervises the implementation of the management
standards and restrictions related to safety and civilization in the project
contracts, and oversees the signing of the “Safety Management Agreement” and
“Public Security & Fire Prevention Agreement” by the general contractors and
subcontractors

BHEAMPEEHNTIEARTARLTE XANEMEERBEENREIAEE &
ERypBEMEE (RE2EEHE) kR CARBEHHBE)

The project department is responsible for establishing and improving the
Safety and Civilization Management System in the supervisory agencies and
general contractors and subcontractors to ensure on-site safety and civilization
management

EENERERURIER AO0BUREXHAERRE URERS L2 XH
=g

The project manager should organize an on-site fire drill at least every six months,
and the participants should include all Party A's employees, project supervisors and
people from all the general contractors and subcontractors at the construction site
BHEIRBEAZLDEBFFERB - RS ENER 2HEUDEFAEE S
BET EEBASREBRASAMAESBENL
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Certification for Workplace Special operators need to obtain a certificate for their operation, wear and use
Competency proper protective equipment

FraE L REEXAERRHE LM MBREARZE2S THER®

Establish the roster of special operators and operators of small and medium-sized
machines and the public signs. The roster together with their qualifications must be
exhibited in public
BURBEEXABNMP/NEKBBRETIELAMEATE St —ATHEBABE
X ERHMERIRE (T

. . Maintenance and pre-service inspection on the tools and equipment must be
Inspection of Equipment

RiERE

carried out in a timely manner

BIEETAMRBETRENEEREREIRE

The construction units responsible for the highly risky jobs must prepare a special
safety plan under the supervision of the project department, and organize experts

Security Project Plan
ZRIEE AR

to discuss the feasibility of the plan when necessary
BEGRMERANEIENFTEREETNEE THERL2EEIR VERA
BHERmE I R A T

The plan will be implemented only after passing the internal audit of the
construction unit, and with the approval of the supervisory agencies and other
relevant authorities

BEETIEMANER BEESUMNEGRERENFIRER T AIER

TALENT ACQUISITION A IR AR

Diversity and inclusivity are the cornerstones for an enterprise to SRSt RN L TR RERENER &M
achieve sustainable development. Yuzhou Group is committed to EERNITEL T EE BEEB (ESeR 2%

constructing a diversified team. In accordance with the Group's (%) AR FTEEE=@RSALE  RHFEBE

“Board Diversity Policy”, the diversity of board members was HEEEETeRELEN  AEARERIER - £
considered at various levels when determining the composition (¢ . # &&= kRS ERZE - RIFIMEEZ 2 T

B A=
of the Group’s Board, including but not limited to factors such B T A LIRE T — 0 EEE LA T BB
as gender, age, cultural and educational background, ethnicity, DEESE M - A R T o

and tenure of service. We believe that staff diversity will enrich the
corporate with various values, which may benefit the flexibility,
creativity and innovation of the team.
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Employee Profiles STER

As of December 31, 2023, the Group totally had 1,211 incumbent — #Z2023F 128310 £E LA EHE THH1 2114
employees (including 1,205 full-time employees and 6 part-time (£ 288 T1,205% %88 T6%) -
employees).

Gender distribution Region distribution Contract type distribution
=3:1bagii &S BRERD M
2,10% —
7.8%
34.7%
65.3%
92.2%
97.9%
B Male Female B Mainland China Hong Kong B Long-term contract Fixed-term contract
S ey HE A =8 RHAR EEHE R
Age distribution Job title distribution Education distribution
FieD Lot BE
6.2% 0.7% *I 9.8% 6.3%
19.4%
19.0%
34.3% 45.1%
48.6%
556.2%
55.4%
B Age Below 30 Age 31- 40 B C-suite Senior Management Doctor’s and Master's
30 RLATR 31- 405% Senior Management BREBEAR HtRiEt
CHhmE

Age 41- 50 Age Above 50 Middle Management General Staff Bachelor's Below Bachelor's
41- 505% 50mR5A L PREEAR —RET 2+ S+ NEE
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Employment Management

The Group provides equal employment opportunities for all
employees and allows no misconduct such as workplace
discrimination and harassment. The Group strictly complies with
the requirements of national and local laws and regulations relating
to employment management such as the labor Law of the People’s
Republic of China, labor Contract Law of the People’s Republic of
China, the Social Insurance Law of the People’s Republic of China,
and has established a series of internal systems, including but not
limited to the organization and “Management Manual of Yuzhou
Group”, “Job Descriptions of Yuzhou Group”, and “Job Title and
Level List of Yuzhou Group” and other documents to further specify

and standardize employment requirements.

Talent Recruitment

Based on the principles of fairness, transparency and non-
discrimination, the Group follows the guidance of “Recruitment
Management Regulations” to ensure the justice and transparency
in the recruitment process. The Human Resources Department
completed the talent selection within the prescribed timeframe in
accordance with the principle of “openness, justice and fairness”
to satisfy the talent needs for the Group’s development and to
enhance the employer brand image. The Group tackle the issue
of professional and technical personnel shortage in expanding
the international market and implementing overseas projects by
selecting global and local talents.

During the Year, the Group recruited a total of 298 new employees.

FOSTERING STAFF TO GROW (Continued)
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[New employees (by gender)} [

New employees (by age) j
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48.79
71.1% &
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Prevention of Child and Forced Labor

The Group strictly complies with relevant laws and regulations such
as the “Provisions on the Prohibition of Using Child Labor” and the
internationally accepted, national and local relevant standards, rules
and regulations for the prevention of child forced labor where the
Group operated, and resolutely prohibits the employment and use
of child labor and opposes any form of forced labor. In accordance
with the Group’s internal “Management Measures for Legal
Risk Control of Labor”, the Group regulates labor employment
management and the process of collecting information on
recruitment of personnel and the approval and examines the age of
the applicants to exclude child or forced labor to control legal risks
that may arise therefrom.

During the reporting period, the Group did not violate any
internationally accepted, national and local relevant standards,
rules and regulations on child and forced labor where the Group
operated. Once an employee is found to be under the age of 16,
the Group will notify the employee’s guardian immediately and
arrange for a medical checkup to ensure the employee’s health,
as well as provide subsequent follow-up. In addition, the standard
working hours system is implemented for job positions. For job
positions with non-standard working hours, the Group implements
a separate written agreement with the employee to ensure payment
of sufficient overtime wages.
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Remuneration and Benefits

We adhere to the principles of “Marketization, Directionality,
Fairness, and Confidentiality” when formulating the remuneration
and benefits management procedures. The Group not only
provides employees with welfare benefits in compliance with
national regulations but also offers various welfare benefits based
on the Group’s own conditions. During the Year, the Group revised
three internal management systems, namely the “Management
Procedures for Remuneration”, the “Practice Guidance on Project
Marketing Commissions Management” and the “Practice Guidance
on Staff Attendance and Holiday Management”, with a view to
improving corporate cohesion and employees’ sense of belonging
through a favourable remuneration and benefits system.

FOSTERING STAFF TO GROW (Continued)
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Basic salary

ETE

Floating income
FEIA

Special incentive
HIFHED

Basic salary Individual specific Incentives and
Post Tenure Allowance performance bonus Penalties
A EARTE Management Other specific
Y x responsibility incentives
ez (E BN
performance bonus i P 44
Quarterly/annual/ I

project carryover
performance bonus

B A MERIES
EREEERED

Statutory benefits

SEEAEA

Endowment insurance
Medical insurance

Unemployment
insurance

Work-related injury
insurance

Childbirth insurance
Housing accumulation

Other benefits
HAb@F

Title allowance
Lunch subsidy

Live-out housing
subsidy
Induction/Annual
physical examination

Wedding/Birthday
physical examination

EE/FENARFE
RS

fund House purchase
Statutory holidays discount, etc.
nR—® RS SRR,
EERY TR,
SIMEE AL
AR LR
IBEE /BB
BEITINE

In order to fully mobilize the enthusiasm and initiative of the Group’s
employees and ensure the direction of employee performance
improvement, we have established a series of internal talent
management systems, covering the “Management Procedures
for Employee Performance”, the “Operations Guidelines for Talent
Training and Development of Yuzhou Group”, the “Operations
Guidelines for the Management of Project Marketing Commissions”,
the “Management Procedures for Remuneration Performance
and Development of the Marketing System” and other internal
policies. In addition, we have also established the “Management
Procedures for Mutual Career Development” to clearly regulate
the procedures and management modes of the projects, and
encourage employees to actively participate in and share the
Group’s operation results. Through continuous improvement and
implementation of these systems, we are committed to providing a
favourable motivating environment for our employees, which in turn
promotes the sustainable development of the Group.
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“Management Procedures for
Employee Performance”
(BIEREBRRE)

Specify the principle of strong correlation between the
remuneration of senior executives and the overall organizational
performance of the Group

AR T 52 (B 1= ) S M R B R S AR A 4B 2 o A Bt FR B
Specify the assessment mechanism that combines special
assessment indicators with performance indicators

AR IEEZEREARERREES N K

Adjust performance scores and levels, as well as enhancement of
the mandatory distribution ratio

AR B ER S5 AR SR B - 58 ] 5 4tk 1 SR B

Conduct dynamic monthly track during the quarterly assessment

and update the assessment indicators
TEEZERT AEPRERH EHERERAR

“Operations Guidelines for Talent Training
and Development of Yuzhou Group”

(BNEEAAZERREBREREESD

“Management Procedures for
Remuneration Performance and
Development of the Marketing System”

(EHBAFHEREABREERE)

Specify career development paths for Yuzhou Group employees
PAEeENEEE THRERRBE

Specify talent selection and appointment management
requirements

REASBREEREERTE

Standardize the salary and performance of employees in each

professional aspect and professional line of the marketing system
RBLHBRZEEFI RERIRRE THFBERER

“Operations Guidelines for
the Management of
Project Marketing Commissions”

CREEHEASEREXESD

Specify the commission application process and calculation

method for the project marketing team
RAERE LHEKRBFEEMREARBEFERR
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CARING AND SUPPORT FOR EMPLOYEES

The Group is committed to providing a caring and supporting
workplace for its employees. The Group concerns about the health
of its employees and provides basic protection for employees and
their family by organizing physical examinations for all employees
each year and purchasing commercial casualty insurance for
employees, their spouses and children. The Group relies on its
internal “Operations Guidelines for the Management of Employees
and Family Difficulties” to provide assistance and support to those
facing difficulties.

In order to enhance employee cohesion and solidarity, and to
facilitate communication between new and senior employees,
Yuzhou Group regularly organizes employee activities including, but
not limited to, employee birthday parties, public welfare activities,
festival celebrations, forums, sports games, basketball games, etc.
in accordance with the “Management Procedures for Employee
Benefits”. During the year under review, Yuzhou Group mainly
carried out activities including the “Yuzhou Star” annual merit award
ceremony, the “Surging Mountains and Seas, Yuzhou's Healthy
Future” — a 10km hiking event, the “Gathering Strength, Leap Up
with Passion” — the Mountaineering Challenge in Xiamen, the “Race
against Time, Advance with the Team” — 2023 Yuzhou Group
Year-end Morning Speed Running Race and the “Moderate but
Excellent” caring and warming event for employees.

Environmental, Social and Governance Report 2023
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FOSTERING STAFF TO GROW (Continued)
REETHE (&)

7 )

“Yuzhou Star” Annual Merit Award [BEHNZE | FEFEER IR ——

At the beginning of 2023, the Group held the “Bright Stars Shine for Yuzhou” - 2022
Yuzhou Star Award Ceremony to encourage teams and individuals who significant
contributions to the Group's annual goals, to define the value orientation of the Group, to
set up benchmarks and leading roles for other employees, and to consolidate the strength
of the team to advance in the future.

2023RF 2T REMRR [HERERCEEMN] — 2022@?1%%‘\12%%@% 8 - 5

BREEFEERMEEZEMIBERE@AA - AREENEESR - HUE2FFTM
B REERm LR HE -

elil T 3 i “Surging Mountains and Seas, Yuzhou's Healthy Future”
: 3 O - a 10KM Hiking Event

[EZEREAR] — 102 EEDED

All sectors have welcomed the opportunity for recovery in this spring of 2023,
and how to master such an opportunity to boost the sustainable development of
enterprises has become a major issue of common concern within the industry. A
united and efficient team is crucial. In March, through the 10km hiking event, we
were free from the rhythm of daily work, experienced the joy of sports. We joined hands with each other, kept walking
and moved forward, then returned to work with more enthusiasm and solidarity to create value for the Group.

2023FF XK - BITERDR T EHRNORYE - ARDIEEE WS  RECEFERNRE - KATEARF

BINEHSE  —XRLRAN  SHHITHEIRORRTHEE - SARBI0RAERSEHARKUETEET

15 BEINEHRNRE - RUHEEET - TENF - —BAMNHAEER  EEGSOBEHRERSITHED - 5
REEEE -

ﬁib

Gathering Strength, Leap Up with Passion

- the Mountaineering Challenge in Xiamen

BAhmO B[R] MLt — BEFBZLREE

In July, the Xiamen Mountaineering Challenge for middle and senior
management was held in Xiamen, and the finish line of the challenge was
set in Yuzhou New Village, which was the first project developed by
Yuzhou. The participants were led by the representative of marketing team
visit and review the Group's development paths of the development of
Yuzhou New Village against all odds and its nationwide expansion from

Xiamen. They also experienced the hardships of Yuzhou's early entrepreneurial journey and embraced the corporate
spirit of “King Yu tamed the flood and making the desert an oasis”.

TREEMBTHSEREMZULEE  WANEBRBENRBREEREEERE BN - BEHEREARFTEKR
R2BAMBE T RERRRE - BEREMAN - —TFELEP] - BRAZEGRNEIEZY  E2EHREZRIMNA
ENMNERY - Be [ARAK  FEKM] HhEES -
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FOSTERING STAFF TO GROW (Continued)
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\

“Race against Time, Advance with the Team”

- 2023 Yuzhou Group Year-end Morning Speed Running Race
[FMEFEEBEBELE | — 2023 FEAERRETH

On the morning of October 15, the 2023 Yuzhou Group Year-end Morning

Speed Running Race was held at Xiamen Yuzhou Wyndham Grand Plaza
Royale. Nearly 150 staff from the Group's headquarters, commercial
companies, and city branches gathered at Wuyuan Bay to challenge the
most beautiful 10km running track, so as to get closer to nature and show
their styles. All employees were encouraged to work hard with a better and
united spirit, and insisted on advancing all the way.

10A15RER @ [FRNMEEEEEKLE | EMNEE023FAFRNRNED - EEFISMNABREERENEE
BARM - KEKEAYN  BEATAREUTAAMISORBMABERLEE ﬁhﬁkﬁi%mAE% 8 B
B BHEXR | BEE2EAE SR  EERENNBIEREREEN - TR -~ -

\

“

Various Festival Activities for Employees S ¥EE T HEE

In 2023, through a series of “moderate and excellent” care and warmth activities,
Yuzhou Group expressed its tenderness to employees and built team
cohesiveness. Despite the challenging industry environment, Yuzhou Group
remained persistent in employee care by providing welfare and gifts for festivals
such as Chinese New Year, Lantern Festival, and Women's Day, as well as
organizing featured celebration activities. During the difficult period of urgent
project delivery, Yuzhou Group organized condolence visits to offer bread, milk

J o mors

and other caring supplements. As summer arrived, Yuzhou Group provided our
colleagues who worked on the sales offices and projects with scented tea and fruit
to relieve the summer heat and facilitate productive work under the Group's care. ¢

2023 @BFHBERAREY [Nk ] WETRHEELES  SURIBRRET -
LURZRRER - 1TEHEE  MBELEITREROL - E5E - THH  BK
Eﬁﬁﬁﬁﬁ%’“‘ﬁﬁl%ﬂ%uﬂu FRFEHAAD  HEE TN HBEERIE

B AABRRETHE  XEEE  THSRIRMG  BERD - /%% BEM
IT$ REMBIERMKR - ERE TSR - BIEES -
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FOSTERING STAFF TO GROW (Continued)
REETHE (&)

TALENT DEVELOPMENT

Talent development is always crucial for Yuzhou Group to
implement sustainable development strategy. We are committed
to providing employees with exciting development opportunities
and training to help them achieve personal and occupational
objectives, which in turn contributes to the Group’s long-term
development. Believing in lifelong learning and development, we
offer comprehensive training and development programmes for
employees, which include on-the-job training, professional skills
training, and training courses in terms of leadership development,
project management, etc.

Percentage of
employees trained
100%

8 T3 $1100%

Talent Training System

Yuzhou Group has formulated the “Regulations Governing
Training” to regulate training system. It provides diversified
professional skill training for employees, such as the guidance on
organizational capabilities and leadership capacities, to achieve all-
round improvement of employees’ occupational competencies.
In addition, “Management Procedures for Internal Courses” and
“‘Management Procedures for Internal Lecturers” are in place
to ensure a closed-loop program for course development and
evaluation, lecturer selection, and assessment, further promoting
the efficient sharing of knowledge resources within the Group.
By Yuzhou Academy, an official account, we provide employees
with a platform on which they can learn and share. We also
have redefined the annual objectives and established the talent
management and development programs.

During the Year, based on the Group’s platform, its talent
development projects offered a variety of training experiences,
including professional training, experience sharing, and job
competitions, which not only helped trainees to enrich professional
knowledge, but also broadened their horizons to think out of the
box.
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Total training hours
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9,285 hours
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FOSTERING STAFF TO GROW (Continued)

[RESTHE (#)
The employee training situation of the Group for the Year is as AREEEBEE TSIIEBE RO
follows:
Number of employee trained by gender Number of employee trained by ranking
RUBIBDHWE TRAINAR RS INETZINAR
791
668
420 415
119
9
Male Female C-suite Senior Middle General
Bt peqlis Senior Management ~ Management staff
Management
CHhEE BREBAE HREBAR —RET
\_ 2N\ %

Average training hours by gender (hours) Average training hours by ranking (hours)

BURIE D NE T FIGZINEH (D) BREEE S NE T FIZIRH (D)
11.93
9.70
3.85
2.00 2o 2.40
Male Female C-suite Senior Middle General
=i egud Senior Management  Management staff
Management
Ch=E BREBAE FREBAR —RET
S ' N\d %
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FOSTERING STAFF TO GROW (Continued)

REETITANEK (8

Annual Training Target
FEEIEE

Building a Yuzhou talent supply chain to continuously cultivate elite talent for the
Group, becoming an important support force for Yuzhou's efficient development and
breakthrough performance.

TEEMATHER AEREFBEEESREAT KABMNS B EREEEE R
BEEXENE-

Special Training for Middle
and Senior Management

FEEERERAEI

The middle and senior management is the specific organization responsible for the
implementation of various decisions, and their management ability and control of the
overall situation, to a certain extent, determine whether the Group’s development goals
can be successfully achieved. In order to improve the organizational development
thought and leadership construction of middle and senior management of the Group,
in 2023, the Human Resources Department of the Group organized and carried out an
online special learning program namely “Organizational Development and Leadership
of Middle and Senior Management”. The Group also conducted a course training

on the theme of “Criminal Risk Prevention and Control of Real Estate Development
Enterprises”, so as to strengthen the problem-solving ability of the organization,
organizational management ability and ability to respond to changes in the external
environment, thereby achieving legal compliance while ensuring the rapid and effective
business operation.

PRERABRIEAR RENABEBERE TREAEBNEERNNEERB
MERRNE-—CRELIATESERRAZERTIENER -/RIRAEETSER
BEBERBEREZNER 2023F KB ANERIBABHR [PaEARRRER
BB EHEEBBAE AR [FHERECEMNERARDZE] BEBRIZEI-
ABR b 4B 48 O P RE AR R BE 0 - AEAR B IR B ) B IE M ONERIRIR b B BE 1 - EIRIE %
BRERFRETHORK MBS EZER -

Yu Yue & Yu Yi
Management Trainee Program
REAREERAEENE

As a management trainee just entering the workplace, working hard is a duty bestowed
upon the youth by the times. Only by constantly running can we encounter more
scenery, and only by constantly striving can we create more value. During the Year, we
helped management trainees develop in a healthy, fast, and comprehensive manner
through various professional training, annual performance evaluation for management
trainees, Yu Yue's speeches, and team-building activities for management trainees.
EMRRBRETFEFNER HROABSNERLERRE RN - RBETE i
THBAEZER RETHB N TREIEEZEBE - FREBIBEZEEI
EREFEMBTGL SBEEN BREEREED HYPEHERE RE- 2
[ 3R o

Introduction to
Learning Courses
BERENA

Historical experience is a valuable asset for enterprises. During the Year, based on

the Group’s platform, its talent development projects offered a variety of training
experiences, including professional training, experience sharing, and job competitions,
to help trainees understand internal best practices, quickly broaden their horizons, think
out of the box, enhance their management capabilities, and expand their professional
depth and breadth.

FEEEBertXNBEEME - FAKBATERBABIELZIER TS BEEX
Il KRS ZF RMUBBRERSFHEAANESER EHEENRKERANES
RO RRITHREE BB RATERE BREEERAEREE -
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FOSTERING STAFF TO GROW (Continued)
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Key Training Programs EXBIIEB

The Group has established an internal online learning system — Yu NEBEIVAPLE FETXRG—SER REEXD
Academy, which is divided into four modules: general knowledge, BB EHERE EEZN LINIBAEEAE
professional courses, professional cases and external knowledge, W2 AN EE THEENEMTEIEAE k-2
satisfying the employee’s needs for professional knowledge and BETHAGEEE AR EFARRE-

skill upgrading in every way. All courses on the online platform are

free of charge and available for all employees to learn.

Including employee manuals, various rules
and regulations, rules and regulations for

Self-made quality professional courses by
Yuzhou staff, which was either produced
professions, company publicity, corporate O /] 02 as a result of internal training or uploaded
CU|th courses, etc. \ General Professional by emplo;:ees mdep\endzntly
BEBTFM - SBHERE - STEKE Knowledge Courses mATNHIEL - KB TAE LE0D
BAHERAAEE - PEERIESE MABEIBEEZERE

After the review of relevant functions, . .
the Company’s internal cases Quality online courses selected from
demonstrating excellent operation external resources, which are
practices as well as poor examples Professional External suitable for the development of the
were generated Cases Knowledge Group

AR ERE - BN A RNEE EXR SN ER R HET SNPERER « LR — R
FELEBRE T LENER B AREREEERNE LRIE

100% 100%
Staff Coverage of Website Visit Rate Aggregate Monthly Learning Hours
Yu Academy (at least once every day) E-learning Hours AHETRE
RERBIEEX BHE (BREL—R) ZETHEERER K
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FOSTERING STAFF TO GROW (Continued)
REETHE (&)

Training for core design talents

The training adopted a teaching mode of “master class, integration
of combat and training, and group discussion”, covering 36 talents
divided into three groups based on city companies, where each
group consisted of different cities, professions, and position level.
During the four-month training period, the design management
department of Yuzhou organized six course trainings and three
group topic-sharing and exchange sessions to enhance the
product competitiveness of Yuzhou in different aspects.

Career Development

The Group has formulated the “Yuzhou Group Talent Training
and Development Guidelines” to fully motivate employees and
standardize the employee training and development management
system. Based on the Group’s relevant talent development policies
and management requirements, we categorized each position
under the management list or the professional list. We encourage
employees to develop vertically within the list they belonged with,
and support employees to develop horizontally across lists, cities
and professions in their power.

Yuzhou Group encourages vertical development, which means
moving upwards on the internal ladder. The Group encourages
employees to work hard and improve their abilities. If there
is a vacancy in the superior position or employees’ individual
competencies have been greatly improved, the Group will consider
their intentions for career development and help them to plan their
development direction, with taking into account their personal
abilities and the Company’s demand for talents.

In addition to promotion in the same list according to position level
requirements, the Group also, taking into account the employees’
intentions of career development, offers platforms and opportunities
for horizontal development, allowing for cross-list, cross-city,
and cross-profession promotions through internal mobility and
competition.
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The Human Resources Department also established a good
internal talent supply chain through the selection and evaluation of
talents. In March every year, the Human Resources Department
of the Group Headquarters formulates a plan and organizes
employee capability assessments. Subsidiaries in different cities
and employers conducted their employees’ assessment at the
specified time and finished the vertical and horizontal development
assessment of employees after considering their intentions of
career development. In the end, the Group Headquarters and the
human resources departments of each city were in charge of the
appointment, making adjustments if necessary as well as tracking
the process. The Group conducts career development review on
an annual basis, with a view to promote employees to review their
career development. Through this regular review, the Group provide
them with the necessary support and guidance.

EMPLOYEES’ INCENTIVES

The Group has adopted a series of motivational measures to
enhance the performance and work satisfaction of its employees.
Specifically, the Group has revised the “Employee Performance
Management Regulations” during the Year, to standardize the wage
and performance management system by conducting regularly
review, improvement and revision of measures. In addition, the
new regulations have clarified the principles of strong correlation
between the senior executives and the overall organizational
performance of the Group. The new regulations have also included
an assessment mechanism that combines special assessment
indicators with performance indicators, adjusted performance
scores and levels, updated quarterly assessment indicators,
and required monthly dynamic tracking. Besides, the Group has
also revised the “Business Co-creation Incentive Management
Regulations” to further regulate the steady shared growth of the
Group’s businesses, enhance employees’ sense of participation,
and encourage employees’ enthusiasm by sharing the Company’s
operating returns and participating in the operation of projects
together, thereby achieving the shared business goals.
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FOSTERING STAFF TO GROW (Continued)
REETHE (&)

Yuzhou Group implemented the Option Incentive Scheme in 2023
to grant equity incentives to middle and senior management
and long-term service contributors. This is aimed at improving
the medium and long-term incentive management mechanism,
stabilizing the middle and senior management team, core
employees, and ensuring the long-term stable development of the
Group. As of 31 December, 2023, there are still 169 holders of
the Option Incentive Scheme with 111,419,600 shares of equity
incentives. The Group is committed to achieving the business
development goals of shareholders, the Group and employees. In
addition, during the year, the Group implemented a timely special
incentive — the monthly special incentive for signing contracts
and payment collection, aiming to further strengthen the publicity
and implementation of the monthly special incentive policy for
signing contracts and payment collection to increase the teams’
enthusiasm and achieve effective incentive effects.

EMPLOYEE COMMUNICATIONS

The Group actively builds various employee communication
channels to ensure smooth communication for employees.
We communicate with employees through channels such as
the president’s mailbox, management trainee meetings, spit
meetings, and employee meetings, to listen to their voices. For
the physical and mental health of all employees, the Group has
created a communication platform with employees, aiming to get
rid of employees’ worries about the current market and industry
downturn through emotional communication, emotional counseling
and other activities to enhance employees’ confidence in the
industry, personal willpower and resilience to pressure and improve
employees’ sense of contribution, collective consciousness and
team spirit. Yuzhou Group is committed to safeguarding the rights
and interests of employees, always pays close attention to the
feedback and expectations from employees, and strives to create a
harmonious, friendly and pleasant working environment.
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During the Year, the Group established “Yuzhou Style” a cultural
incentive platform for employees to enhance their participation
in the corporate culture cultivation and provide diversified
opportunities for social interaction opportunities for the team. The
cultural incentive platform integrates multi-dimensional scenes
of Yuzhou'’s corporate culture values, performance contribution,
learning and growth, team building, anniversary wishes, quality
content sharing, rationalization suggestions and other muilti-
dimensional scenes. While lighting up the corporate culture
exclusive medal, the employees can get Yu Star (points), which can
be be redeemed for gifts. The platform encourages all Yuzhou staff
to express their views and share their likes, so that every Yuzhou
staff can be “seen” and receive an intuitive feeling of “appreciation”
from their colleagues.
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CREATING VALUE FOR CUSTOMERS
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CREATING VALUE FOR CUSTOMERS (Continued)
RlERFEE #/

9.1 - Develop quality, reliable, sustainable and resilient infrastructure
QI-REEE TE TUHANTHEELTRINERRE
We take into account the quality of the project works from various aspects and strictly control the quality on

-

]/\_

delivery.

BANRZH TEEE8EETIRES  BEXNmE

111 -BRAAES]

BPBOREFPRHEZZ2HER MR -

QUALITY MANAGEMENT

The Group regards project quality as the lifeline of the enterprise,
strictly complied with quality-related laws and regulations and
regulatory requirements of the places where it operates, and
continually updated and improved a series of internal systems and
documents including the “Construction Assessment Plan of 2023”,
“‘Management Procedures for Cooperation Projects” and “User
Manual”. The Group annually organizes a review of the existing
quality management system and operating procedures for the
purpose of ensuring the appropriateness and effectiveness of the
existing quality control procedures, further reducing the risk of safe
production and providing quality, safe and responsible products
and services.

By benchmarking the international advanced quality management
concept, optimizing processes and refining details, the Group
aimed to improve the quality of its products and services and
form the whole life cycle quality management system. In 2023, the
Group continued to implement various special projects, including
the “Wisdom Ingenuity” plan, “Deliver Product Officer” plan and
five full-cycle updating measures, to enhance the overall product
competitiveness from seven aspects, including product R&D,
integration, construction, quality, delivery, service and reputation.

11.1 - Ensure access for all to adequate, safe and affordable housing and basic services

E-Z2NEESENERMERRE

We endeavour to prowde safe housing and services to our customers.
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CREATING VALUE FOR CUSTOMERS (Continued)
RlERFEE (&

During the year, embracing the theme of “well-pleasing delivery”,
the Group has been striving for the fulflment of delivery
commitment to our customers. To this end, the Group has
established the “Yuzhou 1628 Design Management System”, which
focuses on the full-cycle risk management and control of projects
under construction. The Group encourages the synergies between
“Management System” that guarantees the implementation and
the “Standard System” that controls the quality, laying a solid
foundation for product quality. In addition, upon the project is
delivered, the Group will carry out 5 full-cycle service measures,
including regular inspections, repair and maintenance, client visits
and community cultural activities to ensure residence is provided
with enjoyable and considerate services. Besides, while establishing
and continuously improving a customer-oriented standard system,
we continue to iterate over the product design and development
standardized manuals and tools to create a product design
strategy featured Yuzhou characteristics and enhance the core
competitiveness of our products.

AEE AEENZHRMI /IR BARERE
PR A RERE—FA#H AKEITEIRNM
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CREATING VALUE FOR CUSTOMERS (Continued)
RlERFEE®

Our major measures for quality management for the Year are AEEEEEETEEEMT:
as follows:

Organizing the Weekly Special Meetings to Promote Such Work

SRAKEHEEES

o We promoted the inspection of projects, inspection progress and rectification, to ensure a completion rate of rectification
of 100% regarding the pain points of our customers such as leakage, empty drum, cracking, breakages of doors,
windows and components, etc.

HBEHERDER SRETRER HEH2F 25 R FIERTaREST PR M EER TK EAE
£100% ©

Conducting the Monthly Special Inspection

BARREERK

o Focusing on the pain points and common quality problems, we carried out a thorough inspection on works such as
furnishing plans and proposal review, sample acceptance of technology and process and comprehensive inspection
and acceptance by multiple parties in three level. The Group conducted spot checks on project handovers and leakage
tests and special inspections on front-line works. The projects would not be allowed to move on to the next process until
accepted.
EaEFgRENEERRF BREEOBREBERILARERZ ITE2DEERRK ek SEWMEEATE
B 2R TR—REERE RKWABESREAT —BIF-

Monthly Summary Review

BRABEER

o We assessed the implementation of the quality management on ensuring delivery as well as the performance of the team
members every month, and formulated enhancement measures accordingly.

AHEE AR R EEESEERERALTHEBGKB TEEE  fIEiRAfEE-

Monthly Risk Management Over Customers
BRAEFRARER

° We promoted the risk identification for each project every month, made a list of issues, formulated a schedule to resolve
the issues and provided help for tricky issues.
BABRSEBERERRHSES FREBEE fEEHBEE St REMEEEEK

Monthly Node Management for Delivery
BAXNEFLEER

° We organized the delivery initiation meeting and carried out a joint pre-delivery acceptance for each month with an
implementation rate of 100%.
BAAEBRNRE S  RZTATES BRI 31TX100% °

Quarterly Joint Inspection of Departments

BEERRIFIHS KR

o Conducted by multiple departments to solve issues in terms of blueprints, phased optimization, samples of furnishing
materials, risks associated with the quality and progress, process control and the maintenance of completed buildings.
The corresponding rectification measures were formulated on site and rectification of relevant issues was under

supervision.
FRREIA  SEE  BEMEERR E2EERRMBIEEE KmRE HISHTERUEE EHHERNTK
ZH.
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CREATING VALUE FOR CUSTOMERS (Continued)
RlERFEE (&

The Group continued to build a “quality first” philosophy and
culture, uphold our high quality standards, providing reliable and
creditable properties. In the future, the Group will continue to
adhere to the philosophy of “customer foremost”, continuously
innovate and improve the service system, so as to provide

customers with superior and considerate services.

As at the end of 2023, the Group’s achievements in products and
service are as follows:

AEERKBEEREBAKINEIX B amE
BRI BEPIRMEA 5  A{EMEMRMART ° R -
AEERBERATEPE LI MIER TERIF T
ERBRE REPRHEENED RILARF -

B E2023F K AK BN Em & RE A EAEKRN
B

Awarded the “2023 Model Enterprise in Property Delivery”

R iMSEE

T —

2023 F R (T HER

RESPONSIBLE MARKETING

Yuzhou Group upholds a responsible attitude in product promotion
and marketing, and is committed to pursuing a business
environment with integrity and transparency, providing reassuring
products and services for the customers.

Yuzhou Group complies strictly with relevant national and local laws
and regulations to ensure standardized and compliant marketing
activities, marketing content and methods. Besides, the Group
has formulated the “Standards for Responsible Marketing” as an
outline policy of the Group’s responsible marketing, and formulated
a series of guidelines related to responsible marketing activities
including the “White Paper on Tik Tok” Operation to provide
normative and compliance guidance on marketing activities.
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CREATING VALUE FOR CUSTOMERS (Continued)

We have proposed the following requirements to the marketing
departments in cities:

o Uncertain information about any project shall not be
publicized in advertisements or promotions

. All marketing advertisements are subject to the review by the
Legal Department and Customer Relations Department of
branch companies in relevant cities

° The sales centers shall complete the publicity according
to the public standards issued by the local government
authorities

° Staff members are prohibited from making commitments
to customers regarding registered permanent residence,
employment, education, and other matters. Uncertain
information should not be released to customers in any form

CUSTOMER HEALTH AND SAFETY

The Group attaches great importance to customers’ experience
and reviews. In order to provide a safer, healthier and more
comfortable living condition for the residents and tenants, the
Group has implemented actions such as installing sound-proof
devices and improving of indoor air quality, as well as providing
special training to its staff on fire prevention and services, so as to
effectively ensure customer safety, improve customer experience

and brand recognition.

CUSTOMER COMMUNICATION

In order to continuously improve our service quality and measures,
we have been placed customer satisfaction and feedback as a
key focus, which are also important reference factors for reviewing
and improving service quality. By actively identifying customers’
demands before, during and after sales, and upgrade its own
service capability, seize opportunities to highlight superior service
and offer excellent service experience during the whole process of
customer service through several measures.

Environmental, Social and Governance Report 2023
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CREATING VALUE FOR CUSTOMERS (Continued)
RlERFEE (&

We establish long-term relationships with our customers by virtue
of our quality services. In order to improve convenience and
timeliness of customer communication, we issues a project letter
on a monthly basis to understand the feedback and needs from
landlords and arrange special personnel to deal with the relevant
issues, so as to achieve a 100% positive response and provide
quality service promptly and effectively.

With the help of the customer relations department, marketing
department, property management department and other
departments, we follow and understand complaints and advices
from our customers, then arrange the customer relations
department to follow up the progress of all complaint treatments,
and carry out satisfaction return visits through 400 hotline center
upon properly handling the complaints. In order to guarantee the
customer’s complaints to be handled and solved promptly and
effectively, we will timely set up an emergency response unit and
actively assist relevant government departments to solve the group
complaint incident if occurred.

We enhance communication with our customers through
various channels:

One-Stop Service Platform

—WXRBFE

BMBEeEENRBETFEYRERR /IEMNE
FABmEREERLEE HMABBHEMAREAR
ETPEMETNEBNFR UOREXREAR
ZRNM00%EREE - TR R E S WA BE IR -
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BREBZREMBREF ZBE:

o The Group has introduced a one-stop service platform, which includes functions such as online report for repair,
complaint and suggestions, activity enrollment and Yu House-Manager Model to further guarantee the smooth

customer feedback channel

RI—UARERBFE EFEERERRE RFER BHRE REXFVE 2ARIEEFPREREGRE

Customer Service Supervision Hotline

EFRBEERR

o We set up 400 customer service supervision hotline covering sectors of real estate, commercial and hotel to promote

the information-based inquiry and complaint management

RITA0FFPIRBEBERR BEME HX BEEEKEE REFARKFEREEL

Complaint and Suggestion Channels

RIFEBRE

o The Group allows the customers to express their opinions and complaints through channels such as email, on-site
feedback, facsimile, redirected opinions from relevant government authorities or media reports

XFEEFPBAETHME BERSGRE B BAABEIMREEEUARGEBEERESSRESARERK

Eﬁ
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CREATING VALUE FOR CUSTOMERS (Continued)

During the Year, 400 customer service supervision hotline
continued to provide our customers with high quality services,
and the telephone operators were recognised by our customers
for their professional and considerate service. 400 hotline center
totally served 14,876 customers as at the end of 2023, with a total
of 18,849 calls and 39,043.23 minutes of call duration. During the
Year, there was no material complaint.

The Group highly values customer experience and constantly
improves its remedial capacity based on the follow-up situation
of all complaints by the customer relations department. At the
early stage of remediation, we provide the introduction training to
the new staff of customer relations department to emphasize the
importance of maintaining the customer relationship and integrate
the concept of service remediation into our culture. In implementing
remediation, employees are encouraged to actively solve the
problems, proactively apologize to customers and respond quickly
with the assistance of other departments, and reach an agreement
with customers to solve their complaints more promptly. In
subsequent stages, special staff members are delegated to follow
up, complete client visits, explanations, and maintenance properly
to ensure timely handling of customer complaints.

We stay in close contact with our customers and carry out various
activities during traditional festivals to strengthen the bond between
the Group and its customers.

PROTECTION OF CUSTOMERS’ PRIVACY

The Group strictly complies with the laws and regulations relating
to personal data privacy and has established a sound customer
information confidentiality system to ensure the privacy and security
of customer information. The staff’s responsibility of maintaining
customer information confidential is clarified through internal
administrative documents such as the “Operations Guidelines
for Customer Information Management” and the “Information
Confidentiality System of Yuzhou Group.” The Group keeps the
confidentiality of customer information throughout the process
of project development, prevents the circulation and leakage of
customer information due to improper handling. In the ordinary
business course, the Group also strengthens the employees’ sense
of confidentiality through regulations and trainings to prevent the
leakage of customer information in any form. In addition, the Group
and the branches in various cities conduct internal and irregular
inspection, and set up the corresponding punishment mechanism,
trying to avoid employees leaking customer information. During the
year, we maintained our focus on continuous control of personal
data and sensitive information to minimize risk.

Environmental, Social and Governance Report 2023
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

SUSTAINABLE SUPPLY CHAIN

The Group is endeavoured to practice responsible procurement
with its suppliers and partners. Through continuous improvement
and enhancement of the supplier management system, the Group
establishes uniform rules and regulations on the procurement
process, including supplier selection, admission and evaluation,
to ensure the provision of quality products and services to its
customers.

Supplier Management

Taking “Transparency and Fairness” as our core value, the Group
has been building co-operative relationships with suppliers. We
have developed supplier behaviour management and sustainable
procurement policies such as the “Regulations on Management of
Tendering and Procurement” and the “Regulations on Management
of Engineering and Materials Suppliers”. These policies govern
and guide the management of selection, review, management
and assessment of suppliers, ensuring that environmental, social
and governance practices are prioritized throughout the supplier
selection process and all procurement activities.

The Group aims to prevent corruption from the outset by enforcing
strict supplier qualifications. We conduct supplier assessments
to ensure that both existing and new suppliers adhere to the
principles and standards of sustainable development. We continue
to identify aspects of our supplier management system that require
improvement and have formulated the “Process for Inspection
and Management of Suppliers” to optimize the inspection and
review system on suppliers. The Guidance clearly requires to
improve the level of inspectors, clarifies that the inspections on
general contractors requires the engagement of general manager
or equivalents, and the inspections on key suppliers requires the
engagement of the head of departments or equivalents. Besides,
the guidance stipulates that the inspections shall be conducted in
combination with the third-party big data platforms, peer research
and background check, aiming to obtain an in-depth understanding
of suppliers and improve the precision of pre-screening to identify

qualified high-quality suppliers. Relevant departments also assess
\he safety measures, service quality and overall performance of
ontractors and suppliers against the standards to examine any

malpractices.

A
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

RIFELET (8

We have comprehensive procurement plans, manage the tendering
plans for all types of projects based on the actual situations, update
and review the project progress weekly to minimize procurement
risks and ensure the stability, smooth and integration of the supply
chain. For potential risks in the supply chain, we have established
an early-warning system where relevant departments and persons
in charge will access and handle the situation in a timely manner to
minimize the impact of relevant risks. For materials and equipment
with a large procurement volume, the Group implements a dual
procurement policy to ensure two suppliers or more for the supply
chain’s stability.

We identify the risk of suppliers in social, environmental and
other aspects through the third-party big data platforms. We
prefer selecting suppliers with ISO 14001, ISO 9001 and ISO
45001 certifications, and require suppliers to obtain internationally
accepted system certifications, such as the certification of the
quality, environment, and occupational and healthy systems, and to
improve relevant management plans for our internal review.

Supplier Development

A B R A 3%
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o Search and development of various potential suppliers with high-quality

SR HRESEEENBEHER

o Inspection and verification on suppliers (including the background check and onsite inspection)

HEREZERE (BREERSRFHEMASER)

Supplier Admission

HEREA

o Listing the suppliers
HEm A E

° Participating in bidding and tendering
2 EPR AT

Supplier Evaluation

H R R

o Process evaluation
MBAZRT
o Post evaluation
T
° Annual comprehensive performance evaluation

FEZRA B

Supplier Management Flow

HEBHEER
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

Evaluation and Review

We conduct evaluations on suppliers for three times each
year including the process evaluation, post evaluation and the
annual comprehensive performance evaluation. We classify
suppliers into “strategic”, “excellent”, “qualified”, “unqualified” and
“placklisted” levels based on the evaluation results. Strategic and
excellent suppliers are entitled to corresponding incentives. The
“qualified” suppliers are allowed to participate in the tendering for
procurement projects under their capability, while the cooperation
with “unqualified” suppliers will be suspended for two years. The
“pblacklisted” suppliers will be blacklisted and shall not have any
cooperation with the Group in any projects by any means within
three years. In addition, the operations engineering department in
cities regularly conduct the inspection on the contract performance
and special safety issues of suppliers on monthly basis and prepare
inspection reports accordingly, with all suppliers being covered in
the scope of quality and safety inspection.

In 2023, the Group had a total of 1,414 suppliers, all from Mainland
China, among which 158 engineering construction suppliers were
introduced, with excellent suppliers and qualified or above suppliers
accounting for 0.56% and 94.37%, respectively, out of a total
of 533 contracts evaluated based on the annual comprehensive
performance evaluation results. We maintain stable cooperation
with suppliers and will continue to carry out the selection,
cultivation, retention and engagement of suppliers in an orderly

BEEEESD (1)
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manner.

Process Evaluation ° Key suppliers receive process evaluation on a quarterly basis, complete the evaluation for the

BEM previous quarter in combination with third party unannounced inspections
BRBHERN TG EET BRI G TEES = ARBER TX EFERBRENE

o Other suppliers receive process evaluation when the progress payment is over 70% of the

contracts sum. The performance-based suppliers (decoration, doors and windows) may be
required to be evaluated in combination with third party unannounced inspections
Hin R EE AN BBRE RS EMNT0% B B2 AR EEER (B ME)
HEE B = A RRAERETIE

Post-Evaluation ° Usually start after the centralized delivery and complete within 6 months

A —MRBEEPRNTHZ B N E A& TR S

Annual Comprehensive e
Performance Evaluation

FERABENOTME

Comprehensive performance evaluation on suppliers for the previous year is expected to
be completed by January 15 every year, with scores to be the weighted average scores of
process evaluation and post-evaluation

BFE1A15A 2R K EFEHREREGE BN FHEED RABEFE LT (4r 0
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

RIFELET (8

Supplier Communication

We have established a long-term communication mechanism
to maintain close cooperation with suppliers. The branches in
cities arrange regular communication with the key suppliers semi-
annually and the bidding and procurement department of the
Group annually. Moreover, we solve the problems occurred during
the cooperation, maintain the cooperative relationship, and ensure
frequent communication among parties through a series of activities
including the suppliers’ conferences, suppliers symposiums and
interviews with the senior management of suppliers for the purpose
of addressing problems in a timely manner and achieving win-win
cooperation.

The Group annually organizes supplier satisfaction survey through
bidding platforms, online survey, telephone, email, face-to-face
interview, and other approaches, and analyzes the results of the
satisfaction survey to improve its cooperation with suppliers.
During the Year, we conducted online satisfaction surveys on 106
suppliers in total, with 100% scoring 60 or higher and 98 suppliers
or 92.45% scoring 80 or higher.

Centralized Procurement

The centralized procurement assists the Group in integrating
the procurement resources scattered among its branches and
subsidiaries, so as to reduce inventory costs, improve quality
control, and ensure a high level of product and service quality.
The Group has established a set of professional and standardized
procurement process as well as a unified supervision mechanism
of biding and procurement. Besides, it also entered into centralized
procurement agreements at the group level with many domestic
well-known suppliers and accordingly, acquired the quality products
and services provided by the suppliers with competitive excellent
brand and strong competence. As of the end of 2023, the Group
has entered into 35 centralized procurement agreements at the
group level.
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

Transparent Procurement

We have formulated the “Transparent Procurement Policy” to
safeguard an incorruptible and fair tendering and procurement
environment, timely identify and stop the violations and protect
the legitimate rights and interests of the Group and suppliers.
In addition, we continuously updated the “Integrity Cooperation
Agreement” to prevent various undisciplined and illegal acts for
improper interests. Besides, the “Transparent Procurement Policy”
established by the Group also includes the establishment of
complaint communication channels for suppliers on the bidding and
procurement platform, requiring suppliers to report on any forms
of conducts of giving or taking bribes. Both parties are required
to abide by high standards of professional ethics and discipline,
and those who violate will be handled seriously according to the
relevant system of the Group to ensure the transparency and
integrity of business practices and the healthy and sustainable
operation of the supply chain.

DEVELOPING AN ENVIRONMENT OF INTEGRITY

Yuzhou Group adheres to ethical standards and continuously
strengthens its internal anti-corruption culture in order to
enhance its self-discipline awareness and create a clean working
atmosphere. The Group upholds the principle of fair competition
and honest operation, and has zero tolerance for any form of
corruption and fraud. The Board is committed to maintaining and
establishing a sound anti-corruption management structure, risk
management and internal control system to ensure the integrity
and efficient operations of the Group. We have formulated
sustainability policies such as “Standards of Business Conduct”
and “Whistle-blowing Policy”, which are published on the Group’s
official website, and continued to utilize the “Integrity Cooperation
Agreement 2022” to promote the integrity and self-discipline of our
supply chain partners.
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

BFBEIER #®)

Anti-Corruption Inspection REEBE

The Board of Yuzhou Group plays a core role in, and is ultimately BNEEESe REEREEENREREEIEEEREN
RIEAE-

responsible for, the Group’s business ethics and anti-corruption B EH A EEERENREREIERE XHxH
management system. The senior management is responsible EREBRENERLARIEREES S  WAE
for risk management at the group level and connects the RS ERAURNBER SEWMT AR EE N T
communication among functional departments and business YTHREEEERERNEREREIERRRZEL-
segments. Subsidiaries, specialized companies and branches

=

0
X &
> &

in various cities are responsible for risk control and process
optimization at the business level.

Preliminary Stage

EHIMEER

o Develop and improve an internal control and supervision rating system following the principle of prevention, reduce the
possibility of corruption through the construction of the system and the process system
EBFEDGRA BUMTEABEHMEETERER  LBHER RESNETEAF RLEFHENHX

o Provide anti-corruption training to our directors and staff to raise their risk and integrity awareness

BERZEI EREMNESAETAR RESH

Middle Stage
EHMEER

o Monitor the course of major business and report immediately when issues arise

ERSEXBAENER RRMBLERE

Post-audit and Monitoring

EREHER

° Investigate and handle non-compliance through regular audit, special audit, engagement audit and handling of
complaints. Evaluate the shortfalls in the system based on case study and raise ideas for improvement on the
construction of the Group’s management system to enhance the management capability of the Group and form closed
Ioop with mutual promotion

BOITTE  BEEN THEEE  TERRIKHS I1’E BERBEITHAEH - WEBBRA REHER
4" BEROME RESEEERBAEZRNBER R (RESKBETERNIEA KRR EHREE

Three Stages of Anti-corruption Inspection

REBEEN=fARKEKR
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

Those in charge of governance actively promote the implementation
of the business ethics and anti-corruption management system in
the course of business development. As the supervisory department,
the auditing and supervision department actively carries out pre-,
middle and post-supervision of the Company’s business and
strengthens the vertical management by facilitating the collaboration
among functional departments. The management’s timely response
on the issues raised by those in charge of governance and in internal
audit also contributes to the stability of the business ethics and anti-
corruption management environment.

The auditing and supervision department is responsible for
conducting the Group’s internal background checks and anti-
corruption audits, and directly reports various audit reports and the
findings of complaints to the Board. The department operates with
a case team and an audit team, each responsible for different duties
that ensure the promotion and implementation of anti-corruption
work in the Group. The case team is responsible for the investigation
of all the fraud cases and anti-corruption publicity within the system
of the Company. In 2023, the scope of audit includes all real estate,
commercial and hotel businesses, and the auditing and supervision
work includes but not limited to:

Enhancing Anti-Corruption Awareness

nERERR

BEEEESD (1)

REEGEFRTHRRABTREBHEENXERBEIRER
Efmﬂmmf%+%$ﬂ¢ﬁggﬂﬁ'ﬁﬂﬁf
HRARMEBETEN FPRFERNEBETHE S
BEBRGRRIEANER - BB EHIRIERERAE
B FFREEEN RS RECEDS TREERERRE
BERRENIRE

SEEAERSATETAREABNFTRAETNR
ﬁ%%ﬁhﬁﬁ%@%ﬁ RE RIFBROFELER
E%Eﬁ%%@W%%&?ﬁmﬁ#@.ﬁ?@%W
MAD TR SAHER BREBRER TENE
HEEEE R ¢@%“ RIRRBBEANMAERERN
MERRRBEFE I 2023F E:THEBEMB

EBE BEEDR BAERTEERETRRY:

° Urge or organize all companies to hold integrity education and training for its branches to strengthen anti-corruption
awareness. Enhance the focus of employees on the culture of integrity through meetings at all levels and the regular

publication of cases on the Group’s intranet
BERIABE R ARD X RIBFRREHE
FMEARE THERZREMER

Identifying Risks
% 1 R B

gl BERBES - BESNEREE

- REREEREMRINTRA

o Through regular audits, special audits, economic responsibility audits and special investigations carried out in the course
of normal business, understand thoroughly the latest developments of the Company’s various businesses, identify
potential business risks and understand the rectification proposals that can be implemented

BB AEPRRERAGIT

BRBENEGRR  THRAIEMAESES

Urging Rectification

BN

TE; FRES LERCES BEASFTERATHRIARSAXZBKELENTHIE

o Urge relevant business departments to rectify relevant issues, promote the participation of all functional departments in
supervision of the Group’s rectification and strengthen vertical management of businesses

FRBAFRFHFIRY: AR BRES BRI BEREER BICXBEEE R
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

RIFELET (8

Whistle-Blowing System and Whistle-Blower
Protection

The Group establishes several whistle-blowing channels for
the public such as special telephone line, mailbox and email,
and encourages employees to make real-name or anonymous
whistling of the immoral and dishonest behavior. The fraud whistle-
blowing and handling procedures are explicitly stipulated in the
“Management Measures for Whistle-blowing of Yuzhou Group”
and “Integrity Cooperation Agreement”. All the whistle-blowing
shall be investigated by the personnel from the auditing and
supervision department. Investigators shall take down the results
and report them to the management of the Group according to the
Management Measures.

The “Whistle-blowing Policy” sets out the suspected or actual
misconducts related to the Group and encourages internal
employees or third-party suppliers to report misconducts related
to the Group that violate the code of conduct, disclose business
fundamentals, and involve fraud or corruption which causes
economic or reputation losses to the Group. We have established
a variety of reporting channels. Employees or stakeholders can
report anti-corruption and fraud through integrity mailbox, reporting
hotline or face-to-face interview.

88 BEMEEEBRARAF  Yuzhou Group Holdings Company Limited
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)
BEEEESD (1)

Report Acceptance ° The auditing and supervision personnel responsible for reporting accepts
BT the report, registers and records the valid report
HERSERRNBEAERASIEER BERBRRMTE L
° Report to the person in charge of the auditing and supervision
department in the first instance

F-RERBAERPLEEARS

Preliminary Review ° Subject to the nature of the report, the auditing and supervision
MHEE department will conduct a preliminary review of the information provided
by the whistleblower to understand the circumstances of the allegation
RIERRHME - %‘Eﬁ%’?@ﬂtﬂ D RBEERARHNERETNLSE
B AT RRIEENIE
° All potential cases are reported to the Group’s decision makers before
any investigation is initiated

ERREMHAETEZA  ABEBEERES EREBIRE

Formulate Proposals e After the preliminary review, the person in charge of the auditing and
Hll7E 77 2 supervision department will convene an audit meeting and organize the
participating auditors to discuss and analyze the report
ML EEE BFERPLEEABHESEH AEBL2 MBS AE
HBEWBRETH RO
o For issues that require further investigation, the person in charge of the
auditing and supervision department will formulate an audit plan and
arrange auditors to find out the facts and submit an audit report
HEFEE - FTHAECHHER BAEERRLBEABIEESA RS
HESFAEERAFE BRXBEARS

Reporting Response e Based on the results of verification by the auditing and supervision
BIRERIE department, the responsible persons reported will be punished and the
corrective measures implemented by the department concerned shall be
reported to the Group’s decision-makers
BEFESEEROZENBRN YRGB EEAETRE I
B RELMEENBNIERE FHREEREKE
° Those who violate Yuzhou Group’s code of conduct will be subject to
disciplinary action, and if corruption or criminal offenses are involved,
the Group will refer them to the judicial authorities for legal action where

appropriate
FEER BN Iﬁlﬁi%—rﬁ'JEﬁﬁﬁ ABHEHCERS WP REFHK
MEFRT SESHEEZBERT  BRAVEKBHRORRRE

Reporting Response Procedures

EHRERF
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

RIFELET (8

The Group prioritizes the protection of whistle-blowers. The auditing
and supervision department has listed relevant undisciplined
and illegal acts in the “Management Measures for the Protection
and Reward on Whistle-Blowers” and has clearly required to
keep the information of whistle-blowers strictly confidential, so
as to ensure that relevant personnel dares to report and expose
fraud in the course of business. At the same time, it’s also clearly
specified that any violation of the rules regarding the disclosure of
whistle-blower information, retaliation against the whistle-blower
or investigator, or other misconduct will result in dismissal and
termination of employment. Where a criminal offence is involved, it
will be transferred to the public security and the judicial authority for
handling according to law.

Probity Education

The auditing and supervision department persists in carrying out
integrity education activities regarding anti-corruption in Group
headquarter, subsidiaries, specialized companies and branches.
The auditing and supervision department conducts business
ethics training and anti-corruption training for employees and
partners annually from time to time. It also requires all subsidiaries,
specialized companies and branches to implement probity publicity
on a quarterly basis, with participants no less than 50% of their
employees, in a bid to provide probity publicity and training to all
employees every year.

In 2023, the Group organized more than 10 probity publicity
activities regarding anti-corruption through probity publicity,
watching probity education fims and sharing cases at meetings,
with more than 1,000 participants.
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INSISTING ON RESPONSIBLE BUSINESS PRACTICES (Continued)

BFETER @)
Probity Publicity Activities
B2EEIE
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CREATING BEAUTIFUL COMMUNITIES (Continued)

By upholding its corporate philosophy of “Building Cities with
Integrity, Building Homes with Love”, Yuzhou Group actively
participates in social welfare undertakings such as education,
culture, environmental protection and disaster relief, and
makes contributions to the harmonious development of the
society, adhering to the concept of “From the Community, For
the Community”. During the Year, the Group made charitable
donations (including cash and materials) totaling RMB3,705,758.
Some activities conducted by the Group during the Year that are
conducive to creating beautiful communities are as follows.

#2023 China Charity Day — Gathering Charity Forces for High-
quality Development” Activity:

Yuyuehui in Pudong, Shanghai, together with the People’s
Government of Huinan Town and Huinan Town Community
Foundation, carried out the “China Charity Day” activity, where
nearly 500 volunteers held charity fundraising and charity culture
publicity activities in various forms such as charity culture publicity
and charity sales. This activity publicized charity culture, further

promoted the concept of charity and public welfare, and cultivated
a new trend of charity.

BRELITE (8

BMER [ABE - WBER] TR RN
Rzt el MES NERTHEEMT S BEsn
N E¥ HEBEEHE X -BR KRIEE A
ENEEREMNE-AFE SENARIBH (B
WeMYE) L ARMES 705,758 LA TN ABMNEE
AEERNHABRHIBOBIRBREETHEAES-

[2023FHEQAFA-—BEBHARSEERE X
BEAREE:

EERRBEVHERSSAEARRN SRELRE
eEERRTELATATELNGE AT I5008EME
BRREXER BEORBESFEENANEESR
REEZXLEFERY UTHRAEBEEXL #
—FHPRELARBEIRAAL  BEAEHEM
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CREATING BEAUTIFUL COMMUNITIES (Continued)
BEREGIITE (&)

“My ‘Painting’, Do You Hear Me” Charity Exhibition for Autistic
Children

Yuyue Li in Nanjing organized a charity exhibition for autistic
children. With the paintings created by autistic children as the
carrier, this exhibition aims to popularize the knowledge of autism
to the public, so that more people can correctly recognise and
understand autism. The funds raised by the painting exhibition
have been donated to autism rehabilitation institutions.

bl et
5 94 WOy Gaipyyy

® g yg
SER)

First Intangible Cultural Heritage Season of Yuzhou Commercial

Taking the inheritance responsibility and boasting a deep feeling
for national culture, Yuzhou Group gained an insight into art from
a commercial perspective. The First Intangible Cultural Heritage
Season of Yuzhou Commercial made a grand opening, creating a
business card on Chinese culture inheritance with ingenuity and
presenting a wonderful performance in this golden autumn.

BWEBEERARAR Yuzhou Group Holdings Company Limited
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CREATING BEAUTIFUL COMMUNITIES (Continued)
REXGITE (#)

Building “Pet-friendly Shopping Mall” BEEYRTEBY SO

Attaching great importance to the emotional appeals of modern BN ER ISR AT RE HITEE
pet owners, Yuzhou Commercial strives to build a “Pet-friendly MREBDDO] AR EEEMESLEITHER
Shopping Mall” to improve the happiness of consumers travelling M  BNEEETE2EEENAEY X TR G
with pets. All projects of Yuzhou Commercial have joined the Pet- ITEEYMABTEENERRITF - BNEHESE T E
friendly Shopping Mall, so as to create a friendly space for both VIRF N WATES R [SEMRITFIZEE] - Bxd
pets and people. Yuzhou Commercial has also formulated pet- EABETHENEITSH S EINHALRBE
friendly conventions and posted pet-friendly signs in shopping malls HEIR TR EHEYIRE -

to establish a sense of responsibility for pet owners to abide by the

norms, so that pets can be carefully looked after and a good and

friendly shopping environment can be created.
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APPENDICES
iy #x

LAWS AND REGULATIONS

Topics
£

Applicable Laws and Regulations
BRANERER

ERRIER
Compliance
BRER

Environment

Environmental Protection Law of the People’s

During the Year, the Group did not have any non-

BB Republic of China compliance with relevant laws and regulations that
(FREE AR EMBIRIBIREE) have a significant impact on the Group relating to air
o Atmospheric Pollution Prevention and Control ~ emissions and greenhouse gas emissions, discharges
Law of the People’s Republic of China into water and land, and generation of hazardous and
(PE AR FEMBE KRS 25875 non-hazardous waste.
e Water Pollution Prevention and Control Law of RAFEAN SEWETRERBBEEIANBEER
the People’s Republic of China B - mkmTHE SR EENEESREMEE
(P EEARIMBIKIERBAE) HUEBEENEARENEREREH
o Law of the People’s Republic of China on In addition, the Group did not have any issue in
the Prevention and Control of Environment sourcing water that is fit for purpose.
Pollution Caused by Solid Wastes e A+ 2N 2 B A S EGE B KR E R F (T R RE o
(R EE AR MBI E 8 RE Y5 RRIBHAE)
° Energy Conservation Law of the People’s
Republic of China
(pEE AR AMB D EERE)
° Law of the People’s Republic of China on
Environmental Impact Assessment
(hEARAMBIRRZEBNEE)
° Regulations on the Administration of
Construction Project Environmental Protection
GERE B RBEREETREN)
° Soil Pollution Prevention and Control Law of
the People’s Republic of China
(R ZE AR MBI ITIFTREEED
Employment o Labor Law of the People’s Republic of China  During the Year, the Group was not aware of any
EE (R AR LFIB A B E) laws and regulations relating to compensation and
. Labor Contract Law of the People’s Republic  dismissal, recruitment and promotion, working hours,
of China rest periods, equal opportunity, anti-discrimination,
(REARLMEA LB S FIEY and other benefits and welfare and preventing child
° Provisions on the Prohibition of Using Child and forced labor that have a significant impact on the
Labor Group.
(EILFEREIRE) RAFEEARN - EEIW A MEBAE]F R E A
e Law of the People’s Republic of Chinaonthe BEREM ITIERE RE - FTHEHE REKEUARK
Protection of Minors HEmmBREr FRMILEETIRRGSATHEE
(R EE AR AMBUREKFAREE) EEXBERTENERERET
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APPENDICES (Continued)
Biy &% ()

Topics Applicable Laws and Regulations Compliance
E 1= BRAKNEREER BRER
Safety e Work Safety Law of the People’s Republic of ~ During the Year, the Group was not aware of any non-
Z2E China compliance with laws and regulations that have a
(REARLMBALZ 2 EEE) significant impact on the Group relating to providing a
° Law of the People’s Republic of China on safe working environment and protecting employees
Prevention and Control of Occupational from occupational hazards.
Diseases RAEAFEN SETTAEBETRNERBEEARRELZ S
(hEARAMBBEBH X THERRERREEERXBXECETEHEBENRE
TENERERERE
Product o Construction Law of the People’s Republic of ~ During the Year, the Group was not aware of any
Responsibility China incidents of non-compliance with laws and regulations
EmEME (hE AR KM ZSEE) that have a significant impact on the Group relating

° Urban Real Estate Administrative Law of the
People’s Republic of China
(hEARAMBEE T EHEEBERE)
° City Planning Law of the People’s Republic of
China
(P ZE AR BT R EDE)
. Advertising Law of the People’s Republic of
China
(PEARAMBIESE)

to health and safety, advertising, labelling and privacy
matters relating to products and services of the Group
and methods of redress.

RAFEERN SLEBEAE®RRRS TS &R
2 BE BERLBEEARERB L &5
ARBEREMEEEENEATENREFN -

Anti-corruption
R&ES

° Criminal Law of the People’s Republic of China
(hE AR KB TE)
o Anti-Unfair Competition Law of the People’s
Republic of China
(hEARAMBRTIEEHFIE)
° Prevention of Bribery Ordinance of Hong Kong

&7 (B LR 5P

During the Year, the Group was not aware of any non-
compliance with relevant laws and regulations that
have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering.
RAFERN SEARBREMEBBER DR M5
MARBYHEREREAZENERERTR-
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APPENDICES (Continued)
By &% ()

PERFORMANCE DATA SUMMARY

Environment Data

FRRERR
RESR

2022

Shenzhen

and Shanghai
headquarters and
6 projects under

2023

Shenzhen

and Shanghai
headquarters and
9 projects under

development development
202279 - £ 2023& I - L&
48 E8 K B lEE 2 BIROMEER
THH 1HH
Exhaust Gas
BER
Nitrogen oxides (kg) 4.44 5.92
afaty (F=)
Sulphur oxides (kg) 0.78 1.38
maty (Tx)
Particulate matters (kg) 1,16 1.57
R (F52)
Greenhouse Gas
BERE
Scope 1: Direct greenhouse gas emissions (tonnes of carbon 57.7 75.3
dioxide equivalent)
HE— HERAERBER(M_f/tiREE
Scope 2: Energy Indirect greenhouse gas emissions (tonnes of 4,613.1 4,235.2
carbon dioxide equivalent)
Envi HE_ - RRAEAZTRBHER (B _StRESE
nvironment
B Scope 3.. Otlher |nd|lrect greenhouse gas emissions (tonnes of 3216 197.8
carbon dioxide equivalent)
HE= - HhFAERAEREEN (E_StREE
Total greenhouse gas emissions (tonnes of carbon dioxide 4,803.4 4,508.3
equivalent)
BEREENEE (B_atikES
Intensity of greenhouse gas emissions (tonnes of carbon dioxide 0.002 0.001
equivalent/sg.m.)
BERBHENEE (B_SREE/FHK)
Hazardous Waste
BEBREY
Total hazardous waste (produced) (tonnes) 1.17 0.84
BEREDRE (EEXE) (W)
Total hazardous waste (recycled) (tonnes) 1.17 0.84
BEREEDRSE (HKRE) (M)
Intensity of hazardous waste (tonnes/thousand sg.m.) 0.00054 0.00023

BEBENELRE (W, TF75XK)
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APPENDICES (Continued)

2022

Shenzhen

and Shanghai
headquarters and
6 projects under

Bk ()

2023

Shenzhen

and Shanghai
headquarters and
9 projects under

development development
2022% 4|~ L 2023 %Y - L
#8358 6 E T & BERIEEE
HE =R
Non-Hazardous Waste
Greening waste (produced) (tonnes) 74.9 34.4
AR (EEE) (HE)
Greening waste (recycled) (tonnes) 4.3 0.4
frAbsrR (EUE) (ME)
Total non-hazardous waste produced (tonnes) 74.9 34.4
BEBEEYEELLES (M)
Total non-hazardous waste recycled (tonnes) 4.3 0.4
mEBREYLERE (KE)
Intensity of non-hazardous waste (tonnes/thousand sg.m.) 0.034 0.009
BEBREYELERE (B TEHK)
Resource Consumption
ERHERE
Electricity (MWh) 8,088.9 7,426.2
Environment =1 (JKEEF)
BRiE Natural gas (cubic meters) 0 0
RAR (L F7K)
Liquefied gas (kg) 0 0
wibsE (F52)
Gasoline (liters) 21,115.0 27,609.4
ol (FH)
Diesel (liters) 600.0 700.0
geih (F1)
Total water consumption (cubic meters) 413,020 626,637
BEEKE (LK)
Water consumption intensity (cubic meters/sq.m.) 0.19 0.17
FERBE (LK FFK)
Total energy consumption (MWh) 8,281.8 7,676.8
gEREFEEE KEE)
Energy consumption intensity (MWh/sg.m.) 0.004 0.002

REROBRERE QKRR F73K)
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APPENDICES (Continued)
By &% ()

Social Data TEHIE

2022 Group 2023 Group
20222 5B 202325 H

Number of Employees at End of Year
FRAH
Total employees 1,985 1,211
BT/
By employment type
RERERR
Full-time 1,979 1,205
£
Part-time 6 6
i3
By contract type
REH
Long-term contract 347 95
REAER
Fixed-term contract 1,638 1,116
Staff EhaEE
BT By gender
gl
Male 1,270 791
St
Female 715 420
g
By age
RER
30 and below 543 235
305% M A B2 T
31-40 1,032 671
31-405%
41-50 290 230
41-508%
Above 50 120 75
505% LA £
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APPENDICES (Continued)

By &% (%)
2022 Group 2023 Group
20222 % 20232 &
By education
RER
Doctor’s 4 0
[
Master's 121 76
(=l
Bachelor’s 868 589
i
Below Bachelor’s 992 546
RNBRUATERE
By ranking
R AR
C-suite senior management 20 9
ChmE
Senior management 178 119
BREEAB
Middle management 472 415
FREEAR
General staff 1,315 668
Staff —RET
BT New Recruits
FEST
Total new recruits 562 298
MEBTHH
By gender
gl
Male 411 212
S
Female 151 86
egid
By age
RER
30 and below 240 123
3087 R A KT
31-40 237 145
31-405%
41-50 61 26
41-508%,
Above 50 24 4
5078 bA £
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APPENDICES (Continued)

Bl &% (%)
2022 Group 2023 Group
20222 & H 20232 &8
Employee Turnover
MKET
Total number and rate of employee turnover® 1,903 581
mEBTHRH K& 26.1% 29.3%
By gender
=B
Male 1,194 380
Ef 26.7% 29.9%
Female 709 201
Staff M 25.1% 28.1%
BT By age
RER
30 and below 764 151
30BR S AT 32.6% 27.8%
31-40 964 346
31-405% 33.5% 33.5%
41-50 151 67
41-505% 12.0% 23.1%
Above 50 24 17
5087 A £ 3.0% 14.2%
Work injury accidents 3 4
THBEH
Number of work-related injuries 3 4
IXEBAH
Number of days lost due to work-related injuries 174 175
HIBEEAR
o el Number of work-related fatalities 0 0
T AE
Sa Rate of work-related fatalities 0% 0%
REREZSE i
EIT L=
Work-related injury rate per 1,000 workers 1.5%o0 3.3%o
FAIEGE
Total participants in safety training 5,769 4,490
ZREIIEAR
Total hours of safety training 6,024 7,460

L BRI AR R BR

e The calculation method for the employee turnover rate has
been changed from “Turnover rate = Number of employees
resigning within the Year/Total number of employees at Year-
end” to “Turnover rate = Number of employees resigning
within the Year/Total number of employees at the beginning

of the Year.”
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APPENDICES (Continued)

By &% (%)
2022 Group 2023 Group
20222 & & 20232 &8
Number of Employees Trained
FAAE
Total employees trained 3,164 1,211
RABAH
By gender
=R
Male 2,147 791
Eepis
Female 1,017 420
i
By ranking
RER
Al C-suite senior management 14 9
Training and ey
CHhmE
e Senior management 120 119
BURBE o
SREEAE
Middle management 849 415
FREEAR
General staff 2,181 668
—RETL
Percentage of Employees Trained
ZIEITESH
By gender
gl
Male 169.1% 100%
s
Female 142.2% 100%
g
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APPENDICES (Continued)

Pk (#)

2022 Group 2023 Group
20222 & H 20232 &8
By ranking
BER
C-suite senior management 70.0% 100%
ChmeE
Senior management 67.4% 100%
SRERAE
Middle management 179.9% 100%
FREEAR
General staff 165.9% 100%
—RET
Training Hours (Hours)
SRR B (/NBF)
Total hours 23,481 9,285
Training and 21
Development B gendsr
T T Mhaia
Male 15,401 7,669
B
Female 8,081 1,616
g
By ranking
BER
C-suite senior management 958 18
CHh=E
Senior management 3,744 302
BHRERAE
Middle management 10,051 996
FREEBAB
General staff 8,728 7,969
—RET

BWEBEERARAR Yuzhou Group Holdings Company Limited



APPENDICES (Continued)

By &% (%)
2022 Group 2023 Group
20222 & & 20232 &8
Average Training Hours (Hours)
19 32 5 B B (/B )
Average training hours 11.83 7.67
TR B
By gender
gl
Male 12.13 9.70
=g
Female 11.30 3.85
i
By ranking
RER
C-suite senior management 47.89 2.00
Ch=E
Senior management 21.04 2.54
SHRERAE
Middle management 21.30 2.40
FREBEAR
. General staff 6.64 11.93
Training and i
—RET
S Employee Career Development Review
FAEBE :
ETHBXBERBR
Total number 1,207 1,211
AR
By gender
gl
Male 802 791
St
Female 405 420
it
By ranking
RER
C-suite senior management 0 9
CHh=E
Senior management 89 119
BREBEAR
Middle management 281 415
RREEAR
General staff 837 668
—mRET
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APPENDICES (Continued)

Pk (#)

2022 Group 2023 Group
20222 & H 20232 &8
Rate of Employee Career Development Review
ETHERRBRLLE
By gender
b2 qk sl
Male 63.1% 100%
B
Female 56.6% 100%
Training and S -
Development By iAnking
EI B B R i
C-suite senior management 0% 100%
CHh=E
Senior management 50.0% 100%
SHRERAB
Middle management 59.5% 100%
FREEBAB
General staff 63.7% 100%
—mRET
Distribution of Suppliers
HEE DM
Total suppliers 1,336 1,414
GYETEEEE
Mainland China 1,336 1,414
R A
Operations Hong Kong 0 0
gE EE
Overseas 0 0
SR
Number of Complaints Received About Services 0 0
EEERNRENIRFHE
Charitable Investment (RMB in Ten Thousand) 561 371

RHERA (BTARY)
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CONTENT INDEX

APPENDICES (Continued)

RBERSI

Bk ()

Aspect Requirements of HKEX’s ESG Reporting Guide Section/Remarks
=] ERBI (RE HERERMESD) EXR B
Governance structure A statement from the board containing the following elements: Board Statement
EREB EESRHNBERABSUTAR: EEgEH

(i) a disclosure of the board’s oversight of ESG issues;
BEEESHIRE tERELSETENEE:

(i)  the board’s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer’s businesses); and how the board
reviews progress made against ESG-related goals and targets with an

explanation of how they relate to the issuer’s businesses.

EEENRE HEREREENH KR BRARMEL BLE
BREEEARE HEhEAEEEE (EREBETARBNER)
Mnig REFENAREBERR HehEnHBEREEER I

FREEREIT AXBORREK-

Reporting principle
HERA

A description of, or an explanation on, the application of the following

Reporting Principles in the preparation of the ESG report:
HUTHERNERRIRE L8 REGHRE T A E Rl sl iR :

(@  Materiality: The ESG report should disclose: () the process to identify
and the criteria for the selection of material ESG factors; (i) if a
stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s

stakeholder engagement.

EEW RBE HEREAREEEE: ((BHIEXNRR LB REA
AENBRENEERE: WWRESETHNEL2R CRAIEENFE

MEHELRBETARDEL2ENBREMGR

(b)  Quantitative: Information on the standards, methodologies, assumptions
and/or calculation tools used, and source of conversion factors used,
for the reporting of emissions/energy consumption (where applicable)

should be disclosed.

B FRERERE SERER (WMER)MRE - 7E BREM,

ST T A LA A5 A R R BUORKYE 8. -

(c) Consistency: The issuer should disclose in the ESG report any changes
to the methods or KPIs used, or any other relevant factors affecting a

meaningful comparison.

B BTARERR L REARETWER TEAKBRE

MIERNEE  FEMEMFEFERLBRNABER-

Reporting Guidelines
wEES

Reporting boundary
HEBR

A narrative explaining the reporting boundaries of the ESG report and
describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the scope, the issuer should

explain the difference and reason for the change.

FHRRE HENEARMENREEAALBAEPLERIRBEAHAR
B uHegkEamENEE sERBERLES L BTARRETE ZE

Scope of the Report
WMEE
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APPENDICES (Continued)

Pk (#)

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
General Disclosure
—RiEE
Organizing and Reporting 2-1 - Organizational details About Yuzhou Group
Practices REFRER =Y ESE]
AR HEREME 22 —  Entities included in organizational sustainabilty ~ About Yuzhou Group
reports B ENE
MANERTRERRRENER
2-3 - Reporting cycle, frequency and contacts About this report
BED GEAXNERA BRARE
2-4 - Information restatement No restatement
EEEM mEit
2-5 - External guarantee No external guarantee
hhapEEzE EHNPEE
Activities and Workers 2-6  B5.1:B52 Actiities, value chains and other business About Yuzhou Group, Insisting on Responsible
EBNIEE relationships Business Practices
B EEENEMERBR BRENEE BREAER
2-7 B1 Employees Fostering Staff to Grow
8T REEBIKE
2-8 B1.1 Workers who are not employees None
BIZSMIER i
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APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Governance 2-9 ~ Governance structure and composition Please refer to the Report of the Directors of
A ERREMARK Annual Report 2023 of Yuzhou Group
FLZENRE0RFF R EE RS
2-10 - Nomination and selection of the highest
governance body
RREARENRANEE
2-11 — Chairman of the highest governance body
REEARBENTR
2-12 - Role of the highest governance body in
overseeing the management of impacts
EERBYENE RAEEARBNEEER
2-13 - Delegation of responsibility for managing impacts
REBYENRARE
2-14 - Role of the highest governance body in Sustainability Governance
sustainability reporting UFERRER
RREAREETRERRRETNER
2-15 - Conflicts of interest Please refer to the Report of the Directors of
FlEE Annual Report 2023 of Yuzhou Group
FLEBNEENNEE R EFERE
2-16 - Communication of critical concerns Sustainability Governance
EZHIMENER REERER
2-17 - Collective knowledge of the highest Please refer to the scope of functions of the
governance body Remuneration Committee of Yuzhou Group
KR EARENLRNE F2EZENEEEMES enBEEE
2-18 - Evaluation of the performance of the highest Please refer to the Senior Management’s
governance body Biographies of Annual Report 2023 of
HERERRBNE R Yuzhou Group
FLZENEEN0RFF R RREREBN
2-19 - Remuneration policies Please refer to the Corporate Governance Report
EHmE of Annual Report 2023 of Yuzhou Group
FLZENEE0RFFRLLEERRER
FMESeNBEER
2-20 - Process to determine remuneration
T Mz
2-21 - Annual total compensation ratio Data is not available
FREAHFML X TEYE
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APPENDICES (Continued)
By &% ()

ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks
RERFE GRIEE  ESGHESl #it B/
Strategies, Policies and 2-22 —  Statement on sustainable development strategy  Sustainability Governance
Practices BRI ELREBNER IREERES
BE HRAER 2-23 - Policy commitments Fostering Staff to Grow, Insisting on Responsible
TR G Business Practice
REBINEK BREFER
2-24 - Embedding policy commitments Insisting on Responsible Business Practices
BEME A BREAES
2-25 - Processes to remediate negative impacts Insisting on Responsible Business Practices
mEHAETEmES BREMER
2-26 - Mechanisms for seeking advice and raising Insisting on Responsible Business Practices
concemns BREATER
FREFEMEIL BRI
2-27 - Compliance with laws and regulations No material non-compliance
BT ERER mERERZ
2-28 - Membership associations Vice-chairman of the 7th and 8th China Real
HEMKEER Estate Association

FtE FN\ETERLEGSRIEREN

One of China Top 500 Service Industry Enterprises
PR %5008 %

China Well-known Trademark

FREEREZHE
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APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
BE#AE GRIEE  ESGHESl #it B/
Stakeholder Engagement 2-29 - Approach to stakeholder engagement Sustainability Governance
AERBR2H MeEHBA2ENH % IREERES
2-30 - Collective bargaining agreement None
L3 PGl &
Material Issues
BEEMHERE
Green Building 301 A3 Policies on minimizing the issuer’s significant Building Green Homes
BeEg impacts on the environment and natural FHERE
resources.
RERTABRERARBEREXNENTEMN
B
302
303-1 A3.1 Description of the significant impacts of activiies ~ Building Green Homes
on the environment and natural resources and the ~ ERAREBR
actions taken to manage them.
HNEBEDERERRRERNEATER
ERREREEY EMNTE-
304-2
306-1
306-2
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APPENDICES (Continued)

Bl &% (%)
ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Occupational Health 403 B2 Information on: Fostering Staff to Grow
and Safety ERRURZ 2 TERARARES B RBEY [REBIREK
BEREERZ2 BER:
@@  the policies; and
HER: R
(o)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
BTHETAGEAYENRBEER
MBI ER
419
403-9 B2.1  Number and rate of work-related fatalities. Fostering Staff to Grow
AIEBEMETHABRLE. REBIRK
403-10
= B2.2 Lost days due to work injury. Fostering Staff to Grow
AIGEATIERE- REBIXR
403-1 B2.3  Description of occupational health and Fostering Staff to Grow
safety measures adopted, and how they are REETKEK
implemented and monitored.
ERARANBREREZ 2 E
ARBBHITNERAZ.
408-3
408-5
408-7
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APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Product and Service Quality 416-2 B6  Information on: Creating Value for Customers
Management BRFREERNRENREAR2 BE.  HEEFEE
EmRBBEEEE BERLBEEARBRER:
(@  the policies; and
B R
(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
ETHETAREAZENHEBERR
RBIER -
417-2
417-3
418-1
419-1
- B6.1  Percentage of total products sold or shipped Creating Value for Customers
subject to recalls for safety and health reasons.  EIERFEE
BEACEREnBHTRZ 2 BEFEAMN
el GER A
418-1 B6.2  Number of products and service related Creating Value for Customers
complaints received and how they are dealt with.  ElEXPEE
EFRERERRRBORFHAAREL %
= B6.3  Description of practices relating to observing and ~ Creating Value for Gustomers
protecting intellectual property rights. EEEPER
HREgERERRENIEETENEDN -
= B6.4  Description of quality assurance process and Creating Value for Customers
recall procedures. BlEEPERE
B ERTERERERBWER-
418 B6.5 Description of consumer data protection and Creating Value for Customers

privacy policies, and how they are implemented
and monitored.
HREBEEHRERALBRE  ARIEH
RIRERR .

BEZRPEE
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APPENDICES (Continued)

Bl &% (%)
ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Customer Satisfaction 416-2 B6  Information on: Creating Value for Customers
EFREE ARMRUERNRENREERE B AEEFEE
BERLBEEARBRER:
@@  the policies; and
R R
(o)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labeling and privacy matters
relating to products and services provided
and methods of redress.
ETHETABEAYENHEBERR
RBIER -
417-2
417-3
418-1
419-1
418-1 B6.2  Number of products and service related Creating Value for Customers

complaints received and how they are dealt with.  EIEZFEfE
BEERERRREORFHE AREL L

404-1 B6.5 Description of consumer data protection and Creating Value for Customers
privacy policies, and how they are implemented ~ EliEE S E(E
and monitored.
SR EEERRERLBIE  URAE
BITRERR A

418
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APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGHESl #it B/
Staff Training and Promotion 404-2 B3 Policies on improving employees’ knowledge and ~ Fostering Staff to Grow
ETEIIEEH skills for discharging duties at work. REETIH K

Description of training activities.
ERRAEERTIERANAB RN
B - R FIEE -
- B3.1  The percentage of employess trained by gender  Fostering Staff to Grow

and employee category (e.g. senior management, 1BEE L&
middle management).
EEHIRESEN (NSRERE TREER
F)EPNRINEERDLL -

404-1 B3.2  The average training hours completed per Fostering Staff to Grow
employee by gender and employee category. REETHE
BUERIRESENES BEEETRXIN

Other Issues

HitEE

Environment
B
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APPENDICES (Continued)
By &% ()

ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Use of Resources 302 A2 Policies on the efficient use of resources, Building Green Homes
BRfEA including energy, water and other raw materials,  EXZBRE
BUERER (BEGR KREAMERNE)
HBE
302-1 A2.1  Direct and/or indirect energy consumption by Building Green Homes
type (.. electricity, gas or ol in total BEBERE
(KWh in "000s) and intensity (e.g. per unit of
production volume, per facility).
BREMENNERR/SREER
(InE - Raoh) B2 (UTETRESE) R
HE (WASESEN SREHHE)
302-3
303-5 A2.2  Water consumption in total and intensity Building Green Homes
(e.g. per unit of production volume, per faciity). ~ BRAZER
BRKENEE (WAGESEMN 88
RiEAHE)
302-4
302-5 A2.3  Description of energy use efficiency plan and Building Green Homes
results achieved. BREERE
W RE YR BRI EK R
308-1 A2.4  Description of whether there is any issue Building Green Homes
in sourcing water that is fit for purpose, BEBERE
water use efficiency plan and results achieved.
fitREGER KR AT B EfEE
AR ST AR RER ST At B R AR
- A2.5 Total packaging material used for finished Building Green Homes

products (in tonnes) and, if applicable,
with reference to per unit produced.
BRmAABENKNEE (UEE)
R(MER)BEEEMEE-

116 BWEMERARAT  Yuzhou Group Holdings Company Limited



APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Emissions 305-1 A1 Information on; Building Green Homes
22: 8 EREARAERBIN AR LM B ERE
B AEREERENMNELSN:
(@  the policies; and
HE: R
(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.
EBTHRETAREAYENHEBEARR
RBIER -
306
307-1
305-1 A1.1 The types of emissions and respective Building Green Homes
emissions data. BREERE
R R
305-2
305-3
305-6
305-7
305-1 A1.2  Greenhouse gas emissions (in tonnes) and, Building Green Homes
where appropriate, intensity (e.g. per unit of BEBERE
production volume, per facility).
BEREESNE ANEE) R (DER) %
B (WA BES B BERME) o
305-2
305-4
306-3 A1.3  Total hazardous waste produced (in tonnes) Building Green Homes

and, where appropriate, intensity BREERE
(.. per unit of production volume, per facility).
FELREREDEE CNEHE) R (nEh)
EE(WAGESEN BEREHE)
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APPENDICES (Continued)
By &% ()

ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks

BEHrmE GRIEE ESGiE3l it BE /i

Emissions 306-3 A1.4  Total non-hazardous waste produced (in tonnes)  Building Green Homes
347 and, where appropriate, intensity BREER
(e.g. per unit of production volume, per facility).
FELEZREENES (EHE) R (NER)
HE (WASESEN RIS
305-5 A1.5  Description of measures to mitigate emissions Building Green Homes
and results achieved. BREERE
W EHERENRERFAEKR
306-4
306-5 A1.6  Description of how hazardous and non-hazardous ~ Building Green Homes
wastes are handled, reduction initiatives and BERGEOR
results achieved.
HRBEEEEREZEENN L
REEEENEERABKR

Environment and - A3 Policies on minimizing the issuer’s significant Building Green Homes
Natural Resources impacts on the environment and natural BEBER
RERXRER resources.
REBTAHRERRREREKEX
TEMYE -
303-1 A3.1  Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage them.
HEBIDHRERRRERNEX
YERERDEREEYENTH-
304-2
306-2

Climate Change = A4 Policies on identification and mitigation of
REE significant climate-related issues which have
impacted, and those which may impact,
the issuer.
BRI REHEERAEEHRITAEL
FENEARKEREENHR
- A4.1 Description of the significant climate-related Building Green Homes
issues which have impacted, and those which ~ BERHZEXE
may impact, the issuer, and the actions taken
to manage them.
HRE AR EHETAELYENEX
AEEEEE REHTE-
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APPENDICES (Continued)
Biy &% ()

ESG
Material Aspects GRIIndex  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
SOCIAL
e
Labor Standards 408 B4 Information on: Fostering Staff to Grow
HIRR BRMEEIRAEHSTIH: RESTKR
(@  the policies; and
BR: R
(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labor.
BYHETABEAYENHEBEARR
RBIER -
409
419-1
408-1 B4.1  Description of measures to review employment Fostering Staff to Grow
practices to avoid child and forced labor. REETIKEK
A BRENNERARRETLR
BHBIo
409-1
408-1 B4.2  Description of steps taken to eliminate such Fostering Staff to Grow
practices when discovered. REBINE
HAERRERBAR R EBE R
RIS o
409-1
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APPENDICES (Continued)
By &% ()

ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Supply Chain Management = B5 Policies on managing environmental and social  Insisting on Responsible Business Practices
HEEER risks of the supply chain. BRAMER
EEMRENRE R ERBEE-
- B5.1  Number of suppliers by geographical region. Insisting on Responsible Business Practices
BRI DR EREE - BREMLEE
303-1 B5.2 Description of practices relating to engaging Insisting on Responsible Business Practices
suppliers, number of suppliers where BREMED
the practices are being implemented, and
how they are implemented and monitored.
HRERERERAEENED nEHITER
BHeEEEEE A REEEANHRT
REER %o
308-1
308-2
414-1
414-2
303-1 B5.3  Description of practices used to identify Insisting on Responsible Business Practices
environmental and social risks along the PREMLE
supply chain, and how they are implemented
and monitored.
HREERAIRERSERGHNRERLE
RSB L REERTRERA .
308-1
308-2
414-1
414-2
306 B5.4  Description of practices used to promote Insisting on Responsible Business Practices
environmentally preferable products and BRERAER
services when selecting suppliers, and
how they are implemented and monitored.
HRAERERERRREZARREMR
RBEED A RBRHRITRER A &
308
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APPENDICES (Continued)

By &% (%)
ESG
Material Aspects GRl Index  Guidelines Description Section/Remarks
RERFE GRIEE  ESGIE3l #it B/
Anti-corruption 205-2 B7  Information on: Insisting on Responsible Business Practices
RER BB LHRE 9% REFRLRER: BRATER
(@  the policies; and
BER: R
(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.
BYHRETABEAYENHEBERR
RBIER -
205-3 B7.1  Confirmed incidents of corruption and Insisting on Responsible Business Practices
actions taken. BHEEMEN
BRERNEREM LEBRN{TE-
205-3 B7.2  Description of preventive measures and Insisting on Responsible Business Practices
whistleblowing procedures, and how they BRAMER
are implemented and monitored.
R e R B RER L RABHT
RERAE:
- B7.3  Description of anti-corruption training provided to  Insisting on Responsible Business Practices
directors and staff. BRERAER
HmEERE TRENRE AR
Local Community 413 B8 Policies on community engagement to Creating Beautiful Communities
EHHE understand the needs of the communities BREFHE
where the issuer operates and to ensure
its activities take into consideration the
communities” interests.
BRAE2ERBREEMEHETEAN
BREZBEDHEZRHEMNEMNEEK
203-1 B8.1  Focus areas of contribution. Creating Beautiful Communities
LiIEHER- BREFHE
201-1 B8.2 Resources contributed to the focus area. Creating Beautiful Communities
EEIEEMHRER- BEEHHE
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Principal administration and
management centers in the PRC
PEEEITEREEFL
Yuzhou Plaza

299 Jingang Road

Pudong New District

Shanghai

People’s Republic of China

hE ARHEANE
LSRR ES B 2995
BNES

Yuzhou Plaza

Keyuan North Road
Nanshan District
Shenzhen

People’s Republic of China
E ARAEME
wYIFE L ER S %
BNES

Principal place of business
in Hong Kong
BERTEE I

Units 5801-02, 58/F

The Center

99 Queen’s Road Central
Central

Hong Kong
BRI
EfFAREH9

FRIR A/ \58185801-02%
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