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ABOUT ESG REPORT

Fufeng Group Limited and its subsidiaries published the 2023
Environmental, Social and Governance Report (the “ESG Report”),
which is the eighth ESG Report we have published, aiming at
presenting our ESG strategy, philosophy, practices and performance.

Scope of the Report

This Report covers the Group’s subsidiaries, namely [ 5 & & 2% f
ABR A A (Shandong Fufeng Fermentation Co., Ltd.), 2 % 2 D4 #)
B AR A ") (Baoji Fufeng Biotechnologies Co., Ltd.), AK & & &
A ¥R B BR 2 &) (Neimenggu Fufeng Biotechnologies Co., Ltd.),
i BRI 8 2AYEHE B R A A (Hulunbeier Northeast Fufeng
Biotechnologies Co., Ltd.), #T 58 & 2 £ M & K H R 2 7 (Xinjiang
Fufeng Biotechnologies Co., Ltd.) and BB B MG fE I B LA MR
A BR A A (Qigihar Longjiang Fufeng Biotechnologies Co., Ltd.). The
reporting period spans from 1 January 2023 to 31 December 2023
(the “Reporting Period”), and certain information may extend beyond
the aforementioned timeframe.

Data Description

The data and information contained herein are mainly derived from
the statistical reports and relevant documents of the Company. The
Board of the Company undertakes that this Report does not contain
any false information or misleading statements and is liable for the
truthfulness, accuracy and completeness of its contents. Unless
otherwise specified, the monetary amounts mentioned in the Report
are denominated in Renminbi.

B - tERELEE

BN ESG &

e E AR A T M E A T 56 2023 4
B e REABRE (HEIESGHRE]) -
KBEABPBEGHESHESGRS 54
NBHRPIMESGHE - B2 - BREEN -

mEEE

AREBEAEEETURBERESRA
ACBHEBELYBEERAR AFHE
DEMBEERAR  FTREBRILELE
VR BERAR TEBLEYRIFEABERA
BIAMEEGHRE T EEEYRIEBER AR -
B & E A2023F 1 51 HZ=20234F 12 A 31
B (REH) - HoEEkBE FlkHEE -

A
BETEENBEBREEEZZERRNAF]
B ME MBS - ARAREFEAHAD
BETFECMERCEH REERM - W
HEAREEMNE ERUEMTEEEE - 10
BRRGA BEPASREESEUAR
BIERFTERR -

3



4

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

Reporting Principles

This Report is prepared in accordance with the requirements of the
ESG Reporting Guide set out in Appendix C2 to the Main Board
Listing Rules of the Stock Exchange of Hong Kong Limited (the “Stock

Exchange”).

This Report is prepared in accordance with the reporting principles in

the ESG Reporting Guide, including:

e  Materiality: The Group has identified material ESG issues
through stakeholder engagement and materiality assessment,

and has made targeted disclosures in the ESG Report;

e  Quantitative: The Report presents key performance indicators
relating to the environmental and social aspects in a quantitative
manner, accompanied by explanations to elucidate their purpose

and impact;

° Balance: The Report follows the principle of balance to

objectively portray the Group’s ESG management status;

e Consistency: The data disclosure and statistical methods
used in this Report are consistent with the 2022 ESG Report to

ensure comparability of information.

Access method

The electronic version of this Report is available on the official website
of the Group at www.fufeng-group.com and the website of the Stock

Exchange at www.hkexnews.hk.
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BOARD STATEMENT

Board’s Responsibility

As the highest governing body responsible for ESG
management and public disclosure of Fufeng Group, the Board
carries the ultimate responsibility for formulating Fufeng Group’s
ESG management policy, setting ESG-related objectives,
and reviewing progress towards those objectives and ESG
performance. The Board has a comprehensive understanding of
the Company’s ESG management status, makes final decisions
on ESG-related matters, and continuously improves the ESG
management system of the Group.

Daily Implementation

At the day-to-day operational level, the Group has established an
Environmental, Social and Governance (ESG) Committee under
the Board, which is responsible for developing and reviewing
ESG vision, objectives, strategy and management approach,
reviewing and monitoring the ESG management structure,
policies and operations, conducting research and making
recommendations on significant ESG decisions, coordinating
ESG resources and implementation efforts, managing ESG-
related risks and opportunities, as well as preparing and
reviewing the ESG report.

Management Policies

The Board continuously monitors ESG development trends and
the performance of peers, evaluates ESG risks and opportunities
in alignment with its own development plans, and timely updates
management policies and strategies to ensure that ESG-related
work remains progressive. The Group maintains close daily
communication and engagement with internal and external
stakeholders and assesses, analyses and prioritises material
ESG issues. For details of the results of the 2023 ESG issue
assessment, please refer to the “ESG Management — Materiality
Assessment”.

Objective Review

Fufeng Group sets annual ESG management objectives and
corresponding implementation measures covering areas such
as air emissions and comprehensive energy consumption
per unit of product, regularly reviews the progress towards
the objectives, and makes recommendations to facilitate the
achievement of the objectives.

B - tERELEE
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LETTER FROM MANAGEMENT

In the challenging and uncertain year of 2023, amidst ongoing
economic instability, we remained steadfast in our “dual-high”
strategic mission, and achieved favorable economic results,
demonstrating exceptional resilience in our development. We
successfully ensured the high-quality operation of our existing
production capacity, constantly solidified our leadership position in
the PRC market, and actively explored the feasibility of establishing
production bases in the United States and Eastern Europe to
accelerate the internationalization of our production and sales
networks.

While strengthening our business management, we continued to
promote the integration of ESG management with our corporate
strategy and operations, committing ourselves to making positive
contributions to global social and environmental sustainability. During
the Reporting Period, we were honored with the “Aon’s 2023 China
Best ESG Employer”, recognising our significant achievements in
ESG practices.

The deepening advancement of ESG initiatives in 2023 injected
new vitality into the high-quality development of the Company. We
remained committed to upholding the dual importance of product
quality and innovation, consistently providing society with high-quality
products, and diligently building the reputation of “Quality Fufeng”.
Confronted with increasingly pressing environmental challenges, we
were dedicated to leading the way in green development through
measures such as energy-saving technology transformation,
equipment upgrades and packaging reduction, proactively responded
to climate change risks and contributed to the construction of
a clean, low-carbon and recycling green economic system. We
respected our partners, employees and communities, working hand
in hand with upstream and downstream to build a sustainable supply
chain. We provided a diverse and inclusive working environment for
our employees, assisting them in realising their own value. Actively
giving back to society, we joined our local communities in promoting
compassion and goodwill, helping rural revitalization and cultural
tourism development, and delivering warmth and strength through
various means such as material and financial support.

Looking ahead, we are resolute and determined to forge ahead. In
the face of industry difficulties and challenges, we will actively seek
breakthroughs, create new opportunities, continuously enhance our
core competitiveness, and steadfastly advance our internationalisation
strategy. Together with our partners, we will write a more brilliant
future chapter!

EEEAR
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ABOUT FUFENG GROUP

Fufeng Group Limited is a global bio-fermentation products
manufacturer which is listed on the Main Board of the Hong Kong
Stock Exchange. It mainly focuses on the research and development
(R&D), production and operation of various kinds of amino acids, their
derivatives and biological colloids, and is a world-renowned producer
of monosodium glutamate (MSG), xanthan gum and amino acids..

The Group is composed of the following enterprises: Shandong
Fufeng Fermentation Co., Ltd., Baoji Fufeng Biotechnologies Co.,
Ltd., Neimenggu Fufeng Biotechnologies Co., Ltd., Hulunbeier
Northeast Fufeng Biotechnologies Co., Ltd., Xinjiang Fufeng
Biotechnologies Co., Ltd., Qigihar Longjiang Fufeng Biotechnologies
Co., Ltd., Fufeng Group R&D Center and Fufeng Group Marketing
Centre, etc and has a presence in Shandong, Heilongjiang, Shaanxi,
Inner Mongolia, Xinjiang, etc. The Group possesses a diversified
product portfolio comprising five main product segments, namely
food additives (including key products such as MSG, compound
seasoning, starch sweeteners, glutamic acid and corn oil); animal
nutrition (including key products such as threonine, lysine and corn
refined products); high-end amino acid products (including key
products such as valine, leucine, isoleucine, glutamine and hyaluronic
acid); colloid (including key products such as xanthan gum and gellan
gum); and others (including key products such as fertilisers and
synthetic ammonia). Our primary products are distributed nationwide
and exported to over 90 countries and regions worldwide.

The Group has passed the certification of ISO 9001 Quality
Management System, ISO 22000 Food Safety Management
System, ISO 14001 Environmental Management System,
ISO 45001 Occupational Health and Safety Management System,
GMP, KOSHER Certification, HALAL Certification, BRCGS Food
Safety Global Standard Certification, and IP Certification one after
another. Fufeng Group has been selected as China’s top 500
private enterprises, and has been titled with national high and new
technology enterprise and the national outstanding leading food
enterprise etc.
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Corporate Culture TEX{t

Enterprise Mission

REMED

Products abound and people live in plenty

mERE

The mission to employees — Employee achieverment
HEIHES — KHET

The mission to stakeholders — Value alliance

HNHEETOEw — BEKSE
The mission to the community — Prosper the regional economy

HrHgmEm - ERERIHEHE

Enterprise Vision
TERS

To be a global famous biological fermentation enterprise, meanwhile become
an investment holding group with diversified and high value

MERELZNEYEELE  REKA—EZ Tk SEEMNKREZRSE
Core Values
“NEESR

Put United Endeavour as the Root, Put the Company Overall Interests First
NBEEMEARE  URRIEBI=AE
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Product Layout

Food Additives

(Key products including MSG, compound
seasoning, starch sweeteners,

glutamic acid, corn oil)

BmANmnE

Colloid

(Key products including
xanthan gum and gellan gum)

B ie
(FEESBEERENL

ESG MANAGEMENT

Fufeng Group places great importance on ESG practices and
gradually integrates ESG principles into various aspects of its
production and operations to facilitate the high-quality and sustainable
development of the Group.

ESG Governance Structure

A robust ESG governance structure is essential to ensure effective
implementation of ESG management within the organization. Fufeng
Group has established the ESG Committee, with the aim of facilitating
the development and implementation of ESG issues of the Group. As
a dedicated working body of the Board, the Committee is responsible
for developing and reviewing the Group’s ESG vision, objectives,
strategy and management approach, as well as conducting research
and making recommendations on the Company’s sustainable
development and significant ESG-related decisions. Within the
Committee, an ESG Working Group is established as the executing
body responsible for making preparations for the Committee’s
decision-making, providing relevant materials and advancing ESG
management and ESG reporting matters. During the Reporting
Period, the ESG Committee continuously improved the Group’s ESG
management system, actively optimised management measures and
effectively enhanced ESG management performance by conducting
materiality assessments, reviewing and monitoring ESG operational
management, and overseeing the formulation and achievement of
targets.

BR HERELES

High-end Amino Acid

(Key products including valine,
leucine, isoleucine, glutamine,
hyaluronic acid)

Others

(Key products including
fertilisers, synthetic anmonia, etc.)

ESG &
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Board

Exg

Coordinating overall ESG development efforts;
Supervising and reviewing ESG strategy development and implementation;

Evaluating the Company’s ESG performance targets and progress, and overseeing continuous
improvement of performance.

MERBESGERIE
EERZESCERHIE N E
AHEABIESGREM B R R ERBEN - EEBERFHENCE -

ESG Committee
RIE HEBREAREER

Developing and reviewing the Group’s ESG vision, objectives, strategy and management approach;

Conducting research and making recommendations on the Company’s sustainable development
and significant ESG-related decisions;

Managing ESG-related risks and opportunities;

Reviewing ESG reports and reporting to the Board.

HE WA REESCHIFES - BIR - REEREE T
HRRIAIFE R MNESCIEMN EORFHEI TR I R 12
EFEESGHRARR - #8
HHESCHRETMESFSERERE -

ESG Working Group
ESGI /il

Implement various ESG-specific tasks proposed by the Committee;

Advancing ESG management within the Company.
BRELZESRNMBIAESGARIIE

HEPEANMESGER I -
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Communication with Stakeholders

In the course of daily operation and management, Fufeng Group
has established regular communication mechanisms with various
stakeholders, which enables timely and effective understanding of
their expectations and demands, and allows the Group to respond
and improve accordingly based on its own circumstances. During
the Reporting Period, we identified the key stakeholders of the Group
based on our business characteristics and operational features,
drawing upon best practices from the industry.

Stakeholder Requests and Responses

Stakeholders Expectations and demands

BHE BB EFR

Governments and Regulatory e Compliant Operations
Authorities ° Environmental Management

e Anti-Corruption

o Product Quality and Food Safety | e Information Disclosure

B - tERELEE

BiENENEE
EHEEZEHEARET REKEEZEND
ERLTERCHBBES - KA RE
REDHHEEFK IREAKEEHE
RERNETTEEMBET - HEHA - RFIR
BESNEBEHEAES R BERXE
EER - BRI TARENEIERNE -

i ERRERE

Communication channels

BERE
e Government Meetings

o Regulatory Notifications
e  Site Investigations

e Compliant Operations

Protection
fREREESE o BEER
. amEE
e BRRAREEWERE

BT & B2 B S e ARES e BNgH
s RIFER e EEBRA
e RER o IRSHE
e EmmEHEMETE e ERKE
Shareholders and Investors e  Corporate Governance e Investor Relations Website

° Privacy and Trade Secret

e  Shareholders’ General Meeting
° Information Disclosure
o Reception of visits

. REEWMEEH
. REXE
. RERE

o EEFNGEGD

s BALIAXWERE
s MEE

Customers/Users o Product Quality and Food Safety |e  Visit to Customers or Customers
° Privacy and Trade Secret Visit
Protection e Customer Service Hotline
e Customer Satisfaction e  Customer Satisfaction Survey
BFE/RP e EmmEZHAMTRE o EPEISIKE

o EPRBEAR
s EFPMmEESRZ

1
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Stakeholders
HHE

Employees

]
H

Expectations and demands

M EERFR

o Employee Rights and Interests

Protection

° Employee Training and
Development

e  Employee Communication and
Care

e Occupational Health and Safety
e REEIHZ

o BIRFIIEER

e EBEIBRHAE

o BiXREEERE

Communication channels
BBERE

Employee Training
Employee Activities
Employee Research
Team Building

B T3
BT
8 T
B 2R

Suppliers/Partners

o Product Quality and Food Safety

o Sustainable Procurement

Supplier Assessment
Supplier Communication and

e Industry Cooperation and Training
Development Visit to Suppliers or Suppliers Visit
HrEn, S ERH s EmmEHREMETE YRR
o AIHEHRE e s 2 m B
s TTXRAFEER G IEEERE Y ]
Community and Media e Community Investment and Charity

Ml K e

Development
e Production Safety
° Environmental Protection
o HEIEABEERE
o LTEAE
. RURE

Community Activities
Media Communication

2 B

B
+ 5 o
i e o

Bl
a3
N
v
T
=
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Materiality Assessment

During the Reporting Period, Fufeng Group identified 21 ESG issues
and ranked the importance of the issues with reference to the global
sustainable development trends, important strategic directions of
the Company, stakeholder demands, industry concerns and the
requirements of disclosure standards, taking into account its own
actual practice and business characteristics, so as to provide clear
guidance for the Group’s ESG management efforts.

B - tERELEE

EEMFMA

WEHAN REEE2LE2HAFELERS
BUARRBEREEO W KHEFK A
EMRIRBBEEEERE £S5 FEEM
EBEE - MIEER H21TBESGHE © L ¥
BRAETEENYF  RAKBEESGERET
YEFERA T )

Issue |dentification

CEEES

Internal Interviews
Benchmarking against
Industry Peers o
o ESG Guide and
Disclosure Standards
e  Global Sustainable
Development Trends o
RS
FE$2EE
ESG f5 5| B2 i FR 15 24
A ERRESD

High

A

HEHENEIREE

Importance to Stakeholders

ESG Committee Review
ZEgEH

Issue Materiality Determination of
Assessment

B E R

" Material Issues " ESG

ESHBAE

ESG Committee’s
review and
confirmation of

|dentification of o
issues important
to the Company’s

Stakeholder Surveys °
Key ESG Guide
Corporate Strategic

Direction sustainable materiality of the
& #3 i development through identified issues
ESG#s5| =% screening and o ESGZEZHE M
NGIE A= prioritization RE#HNZENEE

° |dentification of
issues important to
external stakeholders
through screening and
prioritization

o EEHFRE AT
HERREZENZE

o EREHETREINBE
NEBZNHE

1%

Material Issues Assessment Process

EEMHRENGAE

Fufeng Group ESG Materiality Matrix
BUKEESCELE MREER

Important

BEE

Extremely important Product Quality and Food Safety
Y ﬁipﬁig ERREEAREE

Customer Satisfaction
Occupational Health and Safety A
ERREE

WE
Supply Chain Management
it P S
Employee Rights and Interests Protection SURREE
RIES TS
Product Research and Development and Innovation
ERFBAIR SEEA
Business Ethics Compliant Operations
[CESEE AREE
Emissions and Waste Management
BrREER B R
Privacy and Trade Secret Protection
AR EERBRE
Greenhouse Gas Emissions
BERBIR
Anti-Corruption  Water Management
REE KEREE

Energy Management
REREE
Corporate Governance

Employee Training
and Development
BIHFHIEER

Industry Cooperation and Development
TRAFRRRE
Employee Communication
and Care i
\ Sustainable Procurement
BIBERE A ERAS

Responding to
Climate Change
EHRRE

Community Investment
and Development
HEBRARRR

Not important
FEE

Low

&

Y

Importance to Fufeng Group’s Business Development

HELEEXBBERNEERE

Environmental Issues
RIRERE

High
5

Governance Issues
EREE

Social Issues
HEEE
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1

1.1

ROBUST CORPORATE GOVERNANCE

Fufeng Group firmly believes that sound corporate governance
is the foundation for achieving compliant operations and efficient
management. We continuously enhance our compliance and
risk management practices, uphold high standards of business
ethics throughout our operations, and continually improve our
competitiveness and sustainability, thereby establishing a solid
foundation for the long-term development of our Company.

In 2023

° No legal cases regarding corrupt practices occurred

o Accumulated a total of 325 authorised patents, including
274 authorised patents of invention and 51 utility model
patents.

Risk Management

To continuously improve the risk management and internal
control systems and enhance the level of risk management
and prevention capabilities, the Group has developed a Risk
Management Manual, which outlines its risk management
strategy and structure. During the Reporting Period, the
Group introduced the Risk Control Management Regulations,
providing the necessary institutional basis for implementing risk
management across the Group and ensuring the Group’s timely
and accurate response to various risks and challenges.

1

1.1

RENEXESR
EULSESERENCEEARERA
RBENERE RN - RAHET
EAMNERER EEEBRTER
BEENERBEER  THRSLE
MBFNMAHEERESD  BLEM
RABRETEENER -

2023 F

o REBEAEFMEBITFHFRRM

o ERIEEHEFEI25M - Hh e
BEZRN274 BERAFHEEF
5114 o

[ B 1R
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Responsible for reviewing the structure and
performance of risk management functions and
evaluating the effectiveness of relevant risk
management systems.

The Boardandthe swuompemmerimug s - SEEEER
At the Board level Audit Committee %iéé%a’;;&ai - ReHYoR 24 [ faz

ESEER EEELENEEE

Responsible for coordinating and conducting risk
. assessments in accordance with the Risk
M The RISL(T Management Manual.

anagement Jeéam B SRE b BT T 15 8 R E 1T R b R o

BBREENE e
Responsible for collaborating with the Risk
At the Management Team to conduct risk assessments
management level at the operational level, and monitoring and
SEERER managing identified risks during activities and
. operations
Business SEREARREE MIEESEDETERTE - I
unit officers EEERREETTBREETHEAENVER
BEXBEEAR
Fufeng Group Risk Management Structure
EECERBEERE
To ensure the timeliness and effectiveness of risk management, AEREREENRREMERME K
the Group has established risk management procedures SEGIE TORERB R KA - Bk
that encompass key steps such as risk identification and B ERERNEREREERTSE
assessment, risk handling, risk monitoring and risk reporting. MEREERZF EREEEHNE
These procedures enable the management to promptly B RN B B A & R AR - W AR IR AR
understand the Company’s risk profile and make scientific and ERMFEREMERIE GIRARE -

reasonable decisions based on the risk levels and impact.
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Risk Identification
and Assessment

2 B o T % A A

Risk Handling

[ B iR IR

Identifying major risks o Implementing o
and analyzing the appropriate risk

likelihood and impact of management

their occurrence. strategies (i.e. risk
kAl EZ R - AT response) for each key | @

[ B = A 9 ] BE 1 K risk.
FE o o BLETIEREHEE B ER

B R B TR R
(BNEFREfE) -

Risk Monitoring
E R EER

Risk Reporting
[ B BE ¥R

Utilising monitoring e  Summarising the
mechanisms to ensure
the effectiveness of
risk responses.
RS - R
EpEEEITcER - o BRI G

results of risk
assessments and
reporting to the Risk
Management Team.

N7 [e) [ fx B 28 /N A
g&i& o

Key Steps in Fufeng Group’s Risk Management Process

EUSEAREREFARSR

We place great importance on enhancing employees’ risk
awareness by organising various risk training sessions such
as thematic training on “In-depth Implementation of Risk-
Oriented Full-Process Auditing”, and training on the Risk Control
Management Regulations and their reporting templates, which
included explanations on risk understanding, identification of
high-risk business segments, and sharing experiences and
insights on conducting end-to-end audits with a risk-oriented
approach, aiming to improve the overall understanding of risk
management among employees and strengthen their capabilities
and skills in practical risk management.

Furthermore, we conduct internal control audits annually,
focusing on key and high-risk business modules such as
operation management, logistics and procurement, covering
major subsidiaries such as IM Fufeng, Longjiang Fufeng and
the marketing company. During the audit process, we develop
detailed and practical rectification plans, clarifying the relevant
responsible persons and setting rectification timelines. We
rigorously follow up according to the set rectification timelines
and continuously monitor the progress of rectification in
subsequent audit work, thereby continuously enhancing
the Company’s internal control level and business operation
efficiency.

BMEBRETREBREZNET  AHCR
AFRRNARERBERANZREE) T
BEI (RBREGRERRE) REBE
Bk F R R E | - i A8 5 AR R B AR
#oMEARSRAREBRHANLDZF
WAARR SERFARE2RERTOE
BALE  RE2EHARERZHEMRE -
FIEFfNog B TR E IR E BT AL
MIT -

AN BB FHEELSERE Wi
REFEHNSARNEBERMAERA
BEEF BEARLHEYE EIRE.
EHABFERRQR - EEFBES
HAPIBIE TR A B E R TR B AET S -
AR E T AMERER  BRIRR
BUREETRE  UTHERESTIE
TRERRERETOER  THEHER
RAEMAKFNEG B LR -
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1.2 Business Ethics

Fufeng Group is committed to creating a fair and just corporate
environment with integrity, honesty and management standards,
while fostering a culture of honesty and integrity. In strict
compliance with relevant laws and regulations concerning
business ethics, such as the Group Law of the People’s
Republic of China ({F # A R &£ M B &£ E%)), the Tendering
and Bidding Law of the People’s Republic of China ((fF# A R
HAMBE B IZIZAZ L)), the Anti-Unfair Competition Law of the
People’s Republic of China ((FF #E A R £ M EH KR T IE & % F
%)) and the Interim Provisions on Banning Commercial Bribery
Acts (KR IL BT AMNEITRE)), the Group
has established internal management systems such as the
Administrative Regulation on Anti-Corruption, the External Codes
of Conduct and the System of Declaration of Conflict of Interest.
Every year, the Group conducts self-examination, self-reflection,
self-correction, mutual assessment and reporting work from
time to time to continuously improve and strengthen its business
ethics management. During the Reporting Period, no legal cases
regarding corrupt practices occurred within our Group.

Internal Training

A

External Requirements

ShERE R

BR HERELIHE

1.2 BHEERE

BEEEYPNREERAFALE BWIELE
B AEERBOIRRE  BERE -
HEHDEYE - REBBREET(PE
ARKMBEKEZE) (FEARKME
BIERIRE) (PEARKME R AL
EHFR) (AR ELARBEIT AN
EITRE) SR FEREBARER
HEARFRERRTE) (HIHINMTHR
& F 1) ~ KF 21 & 2 R IR GIE) F A ED
BEHE SFROTIEHES BE
B4 BEFF BRI TH =L@
EREFREREE -BEHMA - NEER
BT EISHRAARNT

Reporting Mechanism

EEmH

Fufeng Group Business Ethics Management Initiatives

RESEHXEREEEE
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1.3

Fufeng Group’s Reporting Channels

EESEERBE
Tel Email
Ex S > B 5

+86-532-5828-3730 M
~—
Fufeng Group attaches great importance to protecting the
rights and interests of whistleblowers and continuously
improves whistleblower protection regulations. We support
both anonymous and real-name reporting and take active and
effective reporting confidentiality measures to ensure the strict
confidentiality of the whistleblower’s identity and report content.
For whistleblowers who prefer not to publicly receive rewards,
we promise strict confidentiality and provide the reward through
a secure method provided by the whistleblower, ensuring
that the interests of the whistleblower are fully protected. At
the same time, we strictly prohibit any form of retaliation and
will, depending on the severity, take appropriate measures,
including but not limited to salary reduction, demotion, job
reassignment, or termination of employment contracts, against
employees or partners who violate the regulations. By providing
comprehensive protection and support to whistleblowers, we
encourage more people to bravely come forward and report any
violations.

Responsible Marketing

Fufeng Group recognises the importance of compliant
operations and integrity in achieving long-term business
development. Throughout our marketing and promotional
activities, we consistently practice responsible marketing and
strictly adhere to relevant laws and regulations in the jurisdictions
where we operate, to ensure that all our activities are conducted
within the framework of legality and compliance. To further
strengthen and reinforce the concept of responsible marketing,
we actively engage in activities such as transparent marketing
training, aiming to enhance the awareness of responsible
marketing among all employees and to ensure that our sales and
marketing practices not only comply with laws and regulations
but also align with social norms and ethical standards.

fiitsj@163.com

1.3

Official account
NS
Honest Fufeng B2 & &

&

CEBREERERANERRE
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1.4 Information Security

Fufeng Group considers data security and privacy protection as
vital responsibilities in its business operations and improves its
information security management system in strict compliance
with relevant laws and regulations, such as the Civil Code of
the People’s Republic of China ({3 A R £ B RIA#)), the
Cybersecurity Law of the People’s Republic of China ({7 #E A
R B @KL 25L)), the Personal Information Protection Law
of the People’s Republic of China (P #E A R L MBEEAEZE
{RFEXL)), and the Data Security Law of the People’s Republic
of China ({2 A R £ B H4E % 2 %)). We conduct our daily
work in accordance with the requirements of the Grade Il for
Protection of Information System by the State (B % 12 B K 4t
Z 2% H R #). We have implemented measures such as the
development of system usage manuals and the integration of
identity authentication systems to ensure that all operations meet
the highest security standards. In 2023, the Group conducted
a comprehensive upgrade of network firewall hardware and
advanced the establishment of a network traffic monitoring
platform to further enhance its network security capabilities
and to ensure comprehensive strengthening of enterprise data
security and privacy protection.

To effectively safeguard the security of trade secrets of
the Company and its partners, the Group has established
internal policies and systems, such as the Administrative
Rules for Commercial Secrets and the Management System
of Commercial Secrets Protection, and has built a long-
term mechanism for information protection to ensure the
confidentiality, integrity and availability of trade secrets. We also
require certain core technicians to sign the Non-competition
Agreement to protect the Company’s core competitiveness and
trade secrets, jointly creating a secure and trustworthy business
environment.

Regarding “KPI B6.5 Descriptive consumer data protection
and privacy policy, and related implementation and monitoring
methods”, this indicator is not applicable to Fufeng Group as its
main customers are corporate customers and its daily business
activities do not involve the collection of consumer data and
privacy information.

B - tERELEE
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1.5 Intellectual Property Protection

Fufeng Group attaches great importance to the protection of
intellectual property rights. We strictly comply with relevant
laws and regulations, such as the Patent Law of the People’s
Republic of China ({F # A R H B H F7%)) and the Trademark
Law of the People’s Republic of China ({2 A R X ME g
1Z5%)), and have developed and continuously improved the
“Management Regulations on Intellectual Property Rights” to
promote standardised, institutionalised and refined management
and utilization of intellectual property. As of the end of the
Reporting Period, the Group accumulated a total of 325
authorised patents, including 274 authorised patents of invention
and 51 utility model patents.

To enhance intellectual property protection and innovation
capabilities, the Group utilises external patent data retrieval
tool “Zhihuiya (%5 £ Z)”. Through its intelligent, professional
and visualised patent monitoring services, we enhance
the efficiency and accuracy of patent information retrieval,
enabling timely identification of market opportunities and
prevention of intellectual property infringement risks. This lays
a solid foundation for the Company’s long-term development
and ensures the Company’s leading position in the market
competition.

We also closely monitor the latest changes in laws and
regulations regarding the use of trademarks and visual identity
(VI) design. Taking into account the actual operating conditions
of the Group, we have developed internal systems such as
the Management System on the Use of Trademarks, the
Brand Protection and Control Procedures and the VI Manual
Management Regulations, which set out clear provisions on the
management of trademark registration and the approval and
management of the VI system, so as to ensure the standardised
use of trademarks and VI.
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LEADING EXCELLENCE IN QUALITY

Excellent product quality serves as the cornerstone for earning
customer trust and satisfaction. Fufeng Group continually
enhances the quality management systems of its production
companies to elevate product quality. By actively listening
and responding to customer needs, we continuously improve
customer satisfaction. In addition, we have established
a rigorous supplier management system and increased
investments in product innovation, committed to quality
assurance and continuous improvement.

In 2023

e  Qver 1,000 training hours were conducted on quality,
covering nearly 10,000 employees

o Research and development investments amounted to
RMB375,009,300

e 2 National Enterprise Technology Centers

e 1 Key Enterprise Laboratory designated by the Ministry of
Agriculture and Rural Affairs

Research and Development Innovation

Driven by research and development innovation, Fufeng Group
continuously expands its innovation into specialised areas,
focusing on becoming a globally renowned bio-fermentation
company.

2

2.1
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2.1.1 Scientific Research Achievements 211 BRI R
We encourage innovative thinking and actively invest in the BPEEAFT RS BRIRENER
research, development and application of key technologies Kirifes g - UARHRAIF S| B
to lead the Company towards a more sustainable future with MEMA] FFEORKBE - MEHA -
scientific and technological innovation. During the Reporting BREEEIE A37,500.938 T AR
Period, Fufeng Group invested RMB375,009,300 in research PRERMGERMPL  1RBEREEE
and development. We possessed 2 National Enterprise NECXEHERE  LEMEBEEL
Technology Centers, 1 Key Enterprise Laboratory designated bt T ERRBEEI R ELE KT HLER
by the Ministry of Agriculture and Rural Affairs, and several HAKE - 2{ERIHIE B BB L R
research projects recognised by academicians and experts for A

reaching international or domestic leading levels. Furthermore, 2
scientific research projects received provincial-level awards for
technological advancements.

Scientific research projects with honors and recognitions
BERERTNRHAER

Scientific research project Honors and recognitions Award/Certification
BEFIEE RERH RIEZBE
1 Recycling Comprehensive International Leading Level
Utilization Technology
and Application of High-
Concentration Glutamic
Acid Mother Liquor
AaBESEEIRERIER B B RE SR 7K
& T A B K g AR

2 Scientific and Technological Domestical Leading Level
Achievements of Key
Technological Research
Project on Efficient and
Green Manufacturing of
L-Glutamic Acid

L-ARAaEeSM e iEms B A 4B S K
BTt seIa B BHRKR




Scientific research project

BEIRE

Research and Application
of Common Key
Technologies for Waste
Gas Treatment in Amino
Acid Fermentation Industry

AERBERBRITEERRRE
SRR BT 9t R P
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Honors and recognitions Award/Certification
BRERT RIFEE

Second Prize of Inner
Mongolia Autonomous
Region Science and
Technology Progress
Award

ANRH B8RRI RITE
R_FHR

Key Technology Research
and Industrialization of
L-Tryptophan Biosynthesis

2B REEDEKEBHEE
fir M EZEAL

Second Prize of Xinjiang
Uygur Autonomous Region
Science and Technology
Progress Award

MEBERAETRBERREM K
ETR—FR

Research and Application
of Key Technologies
for Organic Waste Gas
Treatment in the Whole
Process of Amino Acid
Production

AEREEDBIREGHRESR
R T2 A 4 1R Tl B 5T B R

First Prize of 2023
Agricultural Science and
Technology in the Nenjiang
River Basin, Qigihar City

2023 F E & WS ™
I RERBRI—%
ﬁ

Integrated Control Platform
for Green Manufacturing of
Amino Acids

[AERGEIE—BILER
FaIAH

Case Study Award of
2023 Northeast Digital
Transformation and
Innovation Selection
Project

2023 B it B F b 42 A B A
AT TE E RH 8
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2.1.2 Research and Development Team Building

2.2

Fufeng Group consistently invests in research and development
team building, attracting innovative and talented researchers
to create a high-quality scientific research workforce. As of the
end of the Reporting Period, the Group had 1,300 research and
development personnel, including 3 individuals with doctoral
degrees, 37 with master’s degrees, 2 professor-level senior
engineers, 6 senior engineers and 28 engineers.

We encourage scientific and technological innovation and
create a favorable innovation environment for research and
development personnel by continuously improving our innovation
incentive mechanisms. Fufeng Group has formulated the Special
Award Management Measures of Fufeng Group to inspire the
enthusiasm and creativity of our research and development
personnel and enhance the vitality of scientific research and
innovation.

Quality First

Fufeng Group is committed to providing customers and
consumers with high-quality products. We have established
strict quality standards and production management processes
and continuously improve the standardization, proceduralization
and normalization of quality management to ensure that the
products are safe, of high quality and in line with the legitimate
rights and interests of consumers.

212 T ERER
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2.2.1 Management of Product Quality and Food Safety

Fufeng Group strictly complies with laws and regulations such
as the Product Quality Law of the People’s Republic of China
(PEAREMBEREE%)), the Food Safety Law of the
People’s Republic of China ((F#E AR EFME R ML &%)
and Regulations on Administration of Feed and Feed Additives
(CERRHF &7 R 10 B & 32 46 1) ). Based on ISO 9001 Quality
Management System, ISO 22000 Food Safety Management
System Certification, BRCGS Food Safety Global Standard, and
other relevant system standards, as well as national standards
for various products, we have established internal management
systems such as the Specifications for Quality Standards of
Raw and Auxiliary Materials, the Quality Standards for Finished
Products, the Inspection Specifications for Finished Products,
Semi-finished Products and Raw and Auxiliary Materials, and
the Management Provisions on Penalties for Quality Incidents, to
strengthen the management of raw and auxiliary materials and
product quality, ensuring that all indicators of raw and auxiliary
materials, semi-finished products and finished products meet
the required quality standards. During the Reporting Period, we
developed over 100 Specifications for Quality Standards of Raw
and Auxiliary Materials, further standardising the acceptance of
raw and auxiliary materials. Additionally, we revised the internal
control indicators for major products such as finished MSG and
gellan gum, and formulated 5 quality specifications for gellan
gums tailored to different application industries.

Fufeng Group has established a comprehensive quality
management system and implemented a multi-level control
structure, with the general manager reviewing and approving,
the quality control department following up and implementing,
efficient execution across the production chain, and Group’s
Quality Management Department providing guidance and
supervision. We continue to pursue certifications for quality,
food safety and other related systems. All of the production
companies of the Group have obtained ISO 9001 Quality
Management System and ISO 22000 Food Safety Management
System Certification, and the main production companies have
obtained FSSC 22000 Food Safety System, HACCP System,
BRCGS Food Safety Global Standard, HALAL Certification,
KOSHER Certification, IP Non-GMO Certification and FAMI-
QS EU Feed Additive and Premixed Feed Code of Practice
Management System Certification.

221 E
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ISO 9001 Quality
Management System

ISO 22000 Food Safety Management

System Certification FSSC 22000 Food Safety System

ISO 9001 ZEEEE B R ISO 22000 R &L & B IR 88 RRE FSSC 22000 R &L 288 &
HACCP System BRCGS Food Safety Global Standard HALAL Certification
HACCP & % BRCGSRm & 2 2 IIRAE HALAL )& B3R &
FAMI-QS EU Feed Additive and
Premixed Feed Code of Practice
KOSHER Certification IP Non-GMO Certification Management System Certification
_ BN SNy T i :EIA
KOSHERRA RS 38 PHEERRE ENIRESE SN dhari v AR

AR EREEREARE

Domestic/international certificates passed by Fufeng Group

EEECEANER ERRE

Fufeng Group sets product quality objectives and continuously follows up on their achievement. The objectives cover the
first acceptance rate, product misjudgment and omission rate, and qualified rate of purchased raw and auxiliary materials.
Each production company formulates corresponding quality objectives based on specific circumstances.
BE2XEGTEREERR UHEREARNENBER BEREERN —ARBERE EntER FRX -
RERBMHAREE  BEEEQAKEBEABBAGECHEEEER -

S ) =l

100% pass rate of training
for new employees,
specialised operators,
food safety teams and
CCP employees

MBI KREEXET -
ﬁﬁ%%b@ CCP &
TiHIIEBEZE100%

The first acceptance rate
of amino acids, fertilisers
and other finished
products is not less than
99%
[ER  EHEEXKSD
—RXBEBENER
99%

Zero occurrence of
major quality accidents
BEAREEFWEEE
=10

Quality and Food Safety Objectives of Baoji Fufeng (Partial)

HRELHENRRRZER(H2)

100% timely handling rate
of customer feedback
BEERRERER
100%
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2.2.2 Quality Inspection and Audit

Fufeng Group has developed an annual monitoring plan for
raw and auxiliary materials, semi-finished products and finished
products, and has established its own testing technology center
with a CNAS laboratory accreditation certificate to ensure the
authenticity and reliability of testing data. Inspection personnel
strictly conduct related testing work according to the listed
monitoring indicator categories, standard requirements and
inspection frequencies in the plan. The Group has established
and implemented the “ldentifications and Retrospective Control
Procedures” and “Hazard Analysis Control Procedures” to
carry out proper identifications on the condition examination of
raw and auxiliary materials, semi-finished goods and finished
goods used in the products, so as to ensure the traceability of
the production and sales procedures of the products. It strictly
controls the production process of monosodium glutamate
(MSG@), edible glucose, xanthan gum, comn oil, chicken powder
and other products, and is committed to providing safe and
high-quality products to consumers. In 2023, the Group’s
product factory qualification rate was 100%.

Fufeng Group continues to conduct quality audits of its
subsidiaries, and has established the Subsidiary Quality Audit
Rules based on the requirements of ISO 22000 Food Safety
Management System, FSSC 22000 Food Safety System,
BRCGS Food Safety Global Standard and GB 14881-2013
National Food Safety Standard. We have cooperated with
FoodMate.net for compliance services, reviewing and interpreting
the latest national and industry regulations and violation cases
in the industry on a monthly basis. During the Reporting Period,
Fufeng Group completed 12 GMP quality audits, and received
and passed over 100 external audits such as government and
customer factory inspections, and completed the rectification of
all non-conformities raised during the audits.
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2.2.3 Quality Improvement 223 EE0GE

Fufeng Group continuously carries out quality improvement
work and implements a quality hazard reporting system. We
organise all employees to participate in quality management
work, eliminating quality hazards in the early stages to achieve
proactive management. In 2023, the Group received more than
1,900 quality hazard reports and conducted monthly reviews of
all quality hazards.

Equipment Introduction

REEIE

Quality improvement initiatives

HEENESRE
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2.2.4 Product Recall

Fufeng Group has established the Product Recall Procedures,
which standardises the process and requirements for product
recalls. Meanwhile, in accordance with the Emergency
Response Plan for Product Withdrawal and Recall, we develop
annual recall drill plans for different products to prevent and
timely control food safety incidents, so as to safeguard the
public health and life safety. During the Reporting Period, the
Group did not experience any product recall incidents or the
need for product recalls for safety and health reasons.

Furthermore, the Group has developed and strictly implemented
the Non-Conforming Product Management System to effectively
identify and control non-conforming raw materials, work-in-
progress and finished products within the factory, avoiding the
unintended use or delivery of non-conforming products.

2.2.5 Quality Training

Fufeng Group attaches great importance to quality culture
construction and conducts diverse quality training activities
annually to comprehensively enhance employees’ quality
awareness and professional competence. During the Reporting
Period, the Group conducted training on various topics,
including BRCGS Food Safety Global Standard, food foreign
object management, supplier audits, laboratory management,
accumulating over 1,000 training hours and reaching nearly
10,000 employees. Based on specific needs, subsidiaries have
also conducted knowledge training in areas such as quality and
food safety.
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Case Study: Training on the New Version of BRCGS Food Safety Global Standard
Zfl : BRCGS B m R 2 2 IRFEFH IRIZ

In February 2023, the Group provided training on the latest version
of BRCGS Food Safety Global Standard to grassroots quality
management personnel in various workshops, as well as personnel
from the warehousing and supply departments. The training lasted
for 8 hours, with more than 80 participants, and all the trainees
successfully passed the examination and obtained the Company’s
qualification certificate after the study.

2.3

2.3.1

Laboratory Management and
Testing Quality Assurance Training
ER=EEERIESREE

Rights and Interests of Customers

Fufeng Group pays full attention to the voice of customers
and takes various measures to safeguard the basic rights and
interests of customers. The Group has established procedures
related to customer complaints, standardising product
marketing, maintaining corporate reputation and image, and
conducting customer satisfaction surveys with prompt feedback.

Customer Satisfaction

Fufeng Group attaches great importance to customer
satisfaction and listens to customer opinions through activities
such as customer communication meetings and customer
satisfaction surveys. During the Reporting Period, the Group
conducted customer satisfaction surveys, covering 27 provinces
and cities nationwide. The customer satisfaction score reached
4.4 out of 5, with a product satisfaction rate of 93.5%.
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2.3.2 Customer Complaints

We have established the Customer Complaint Handling
Procedure and the Management Provisions on Penalties for
Quality Incidents, which clearly stipulates the responsibilities
of relevant staff and the customer complaint handling process
and authority in the case of customer complaints, so as to
ensure that customer complaints can be handled and resolved
promptly, accurately and effectively.

Fufeng Group has established a comprehensive product
complaint handling process. When sales personnel receive
customer feedback, the relevant responsible personnel conduct
investigations, formulate and implement solutions, provide timely
feedback to the customers, and arrange filing for the complaint
cases. The Group conducts monthly statistics on complaint
cases, consolidates them into regular quality training materials,
and shares them among subsidiaries internally to prevent the
recurrence of similar quality issues, thereby improving customer
service and product quality.

Submission of
complaint to the
Group’s quality
department

TXDﬁ&ﬁ ‘%.
Z e

Receipt of customer
feedback

EREEPRE

Implementation
of the solution by
department
managers and
workshop directors

- EPPIAEIR R B A
TEEBERNT

Filing of the
complaint case

eS|

an

B

iﬁtt M ilﬂ:ﬁ& E/niﬁﬁ
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Branch quality
control managers
organise relevant

personnel for

investigation

DA EmERIRAE

HEAABRAE
Formulation of
solutions based on
investigation results

RIZR

Solution confirmation

by the Group’s

executive vice president

d quality department
Ry RISEE
p

Complaint Handling Process

RFEERRE

During the Reporting Period, Fufeng Group received a total of

three customer complaints, all of which were duly resolved.
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24

2.4.1

Supply Chain Management

Fufeng Group believes that an efficient, stable and sustainable
supply chain is crucial for the long-term operation of our
business. We have established comprehensive supplier
management systems such as the Supplier Management
System, the Procedures for Indirect Procurement of Materials
and the Disposal Management Regulations for Non-conforming
Purchased Materials, to continuously improve our supplier
management processes. Following the principles of “integration,
standardization and visualization”, we have built a unified
information management platform to achieve end-to-end
systemised closed-loop management of supplier demand
management, sourcing management, contract management,
procurement execution evaluation and settlement management,
S0 as to achieve the purpose of whole process visibility and data
traceability. During the Reporting Period, Fufeng Group had
1,713 suppliers, all of which were domestic suppliers.

Supplier Admission

Fufeng Group has established supplier admission standards
and supplier evaluation management process to promote the
continuous and comprehensive enhancement of the quality
of suppliers. The Group requires its procurement personnel
to develop and select qualified and high-quality suppliers by
adhering to the principle of “handling things impartially and
safeguarding the interests of the Company” (R AP & © EE A
AIF&=) and by giving equal importance to quality, cost, delivery
and service. Suppliers can only become qualified suppliers
of the Group after undergoing a comprehensive evaluation
and meeting relevant requirements such as price, quality and
qualifications.

During the Reporting Period, the Group further increased the
admission standards for key material suppliers that are prone to
cause production fluctuations or abnormalities.
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2.4.2 Hierarchical Management over Suppliers

The quality of raw and auxiliary materials has a significant impact
on product quality and food safety. In 2023, the Group carried
out the identification and review of risk levels for raw and auxiliary
materials, and conducted a comprehensive evaluation based
on factors such as the impact of materials on product quality
and food safety, as well as their usage, thereby categorising
materials into high-risk, medium-risk and low-risk categories. At
the same time, the Group developed a supplier audit plan for
20283 and implemented hierarchical management over suppliers
of different risk-level materials. We established audit principles
and conducted audits in accordance with the established audit
guidelines for high-risk, medium-risk and low-risk raw and
auxiliary materials. We also evaluated suppliers based on criteria
such as supply quality, delivery cycles, after-sales management,
and the occurrence of production safety incidents. We followed
up and required unqualified suppliers to make timely rectification
based on the evaluation results, in an effort to build a stable and
efficient supply chain.

During the Reporting Period, Fufeng Group completed audits
for all 28 high-risk material suppliers, which helped mitigate the
risk of incoming material quality from the source and effectively
implemented proactive management.

2.4.3 Supplier ESG Management

Fufeng Group requires suppliers to comply with relevant
environmental protection laws and regulations, and encourages
and supports suppliers in making continuous improvements
in environmental protection and social responsibilities. We
provide more business opportunities and cooperation support to
suppliers who demonstrate outstanding performance.

24.2

24.3
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3

3.1

PROTECTING THE GREEN FUTURE

The Fufeng Group strives to achieve a harmonious coexistence
with the natural environment by committing itself to improving
its environmental and energy management system, continuously
optimising energy use and emission control, and actively
addressing climate change risks by means of innovative
technologies and efficient management practices, demonstrating
our determination to be responsible for the future of the Earth.

In 2023
° Exhaust emission intensity: 0.16 tonnes/million RMB
revenue

e  Greenhouse gas emission intensity: 354.06 tCO,e/million
RMB revenue

Environmental Management

Upholding a responsible attitude towards investors, customers,
employees, and other stakeholders, the Fufeng Group has
consistently adhered to the sustainable development, by strictly
complying with relevant laws and regulations, and integrating
environmental protection into its daily work practices. Baoji
Fufeng, Shandong Fufeng, Xinjiang Fufeng, Longjiang Fufeng,
Hulunbeier Fufeng, and IM Fufeng have all received the I1ISO
14001 environmental management system certification.
Furthermore, IM Fufeng and Longjiang Fufeng have also
obtained ISO 50001 energy management system certification.
Each of the production companies has been constantly
improving the management of various emissions such as
sewage, exhaust, greenhouse gases, and hazardous or non-
hazardous waste, while actively keeping abreast of the latest
environmental protection policies in various regions, as part of
their continuing commitment to improving their environmental
management capabilities.
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3.1.1 Environmental Targets and Achievements 311 RIEMHBEEERERER
Since 2021, based on the Group’s current status and future B2021 68 BEEEALSEEFHRMRKL
development plan, Fufeng Group set the following targets for RIRFERBE - st EER RN AL
exhaust emissions and comprehensive energy consumption per BUEMGAERE BT TUATERZE:

unit of threonine product:

Targeted object

RENEBRHER

Targeted content Status in 2023
RENBEAR 2023 F AR K&

Exhaust emissions

exhaust emissions intensity shall be decreased by 1% per annum based on | Achieved
the 2021 exhaust emissions intensity (exhaust emissions intensity: calculated
based on tonne/million RMB revenue)

consumption per
unit of threonine
product

B BE B

fRA e

& R BERR A2021 FRERHEM T E REALE  BFRE1%NERIENETE EER
(BRYWREE KRB B8 TARBEEBIERNERE)
Comprehensive From 2022 to 2025, the comprehensive energy consumption per unit of | Achieved
energy threonine product can continue to outperform the state- approved advanced

level of green factories (1.5tce/t: that is, 1.5 tonnes of standard coal is
consumed for one tonne of threonine produced)

2022 FE20256F  HAMEMNERGALERBEENERAEN EEH
&% 60 TR JoE K (1.5tce/t: BN A 2 1 A AR =BG JH #8 1.5 MBAZ 22K
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3.1.2 Training and Promotion

3.2

To ensure that employees understand the importance and
urgency of energy conservation, various subsidiaries of the
Fufeng Group strengthen the dissemination effort in energy
conservation and emission reduction, disseminating and
promoting new knowledge, technologies, and equipment for
energy conservation and consumption reduction, posting
energy-saving and water-saving signs in various factory
areas, and conducting promotional campaigns for energy and
water conservation to enhance employees’ environmental
awareness. Furthermore, Xinjiang Fufeng launched the initiative
“Energy Conservation and Carbon Reduction, We Are in This
Together” to employees, issuing over 200 copies of the energy
conservation initiative. Moreover, Longjiang Fufeng conducted
a promotional campaign for water resource conservation on
World Water Day, introducing the current global water resources
situation, water pollution issues, and daily water-saving
measures.

Energy-saving Publicity Week
[EfEE S E/E A8

Use of Resources

In 2023, the Fufeng Group continued to advance the resource
efficiency improvements, including maximising the conservation
of water, electricity, coal, and other energy sources, undertaking
special projects to promote energy conservation and
consumption reduction, and implementing various projects
focused on energy-saving technology transformation and
equipment upgrade. Furthermore, reduction was carried out in
packaging waste to reduce the environmental impacts of our
business activities.

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

312 I EE

REERETHBSHERNEZIEM
At REKEE T IN%EERER
BEEEIIE - SEMMEEEN R A
a o HTET  RTRRME SRR R AR EA
ENREERKIRAE - FRENREETVKEEEE
BERBETRREM FEELEMETH
R [ERREREHR - IRIRAITT B - THED
BEBFE Z 2008410 - BT B B 7t 50K
BREREOKEREEEE  NAER
HFRKERRMN - K5 REE K B EE
SR

Water-saving publicity activities

EIKEFEE

3.2 EREH

2023% - ESEEFEMITERUEN
EORARESHOK B -REFRER -
FREEERTERELETIF FEZH
ENBE R 2E - BT ARAR - YRR
BEWRENLTHE BRECEEHHR

= B2 48R
BRI E -



EEKEARAR | B  HEREREKE 2023

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

3.2.1 Energy-efficient Management

The Fufeng Group has consistently been committed to
promoting green and low-carbon development, including
conducting energy conservation and emission reduction
activities. In order to implement laws and regulations such as
the Energy Conservation Law of the People’s Republic of China
(CREARKEFBEE Q8EJRE)), the Group has formulated
regulations and systems, including the Comprehensive
Management System on Energy { (RE R4 & B HIE)),
the Management System on Environmental Protection € (38
REEHE)), and the Management System on Energy
Conservation and Consumption Reduction ({&f 8¢ B& ¥ & 12 )
[£)), establishing the sound energy management system and
organizational structure. Each subsidiary has established an
energy-saving work leadership group with the general manager
as the leader, and the production technology department,
equipped with dedicated energy management personnel, is
specifically responsible for daily energy-saving management.
In 2023, the Group implemented multiple energy-saving and
consumption reduction projects, achieving more refined
production management. Certain of the energy conservation
projects implemented in 2023 are as follows:

3.2.1

B - tERELEE

EiREE IR
BEEEE-—EBER IR HED R EME
B -FARSEREEY SESER
(hEARAMBESNERE) FERE
MHIET(ERESEEFE) - CGRIR
EIEHIE) (HEREREERBE) TR
EHE EUTRENEREERLSEM
TENRRERABESE S FRFMK
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HomEERMHARAERTENEE
BT EHRBEBEEEEAER 2023
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Subsidiary Energy Conservation Project Energy-saving Effect

R R EipEIE B HREMR

Xinjiang Fufeng Microbial polysaccharide cleaning |Annual reduction of 21,000 tonnes of
production technology transformation standard coal

mEsy T 2% W80 R A B R I B R A E A 21,000 BEFZ 2 4R

Hulunbeier Fufeng Desulfurisation tower flue transformation | Annual reduction of 16,948 tonnes of

standard coal

FREREE i i H8 R 3 R 55 R 16,948 MR R 2 B

IM Fufeng Transformation of xanthan gum single- | Annual reduction of 23,126 tonnes of
tower distillation to differential pressure | standard coal
distillation

NEHEE ERBEREBNERER R 23,126 MR HE LR
Upgrade of starch plant equipment Annual reduction of 5,800 tonnes of

standard coal

TR0 R 8 71 AR R 158 FR 5,800 MR R A2 L&
Step-by-step degradation and |Annual reduction of 30,369 tonnes of
purification of amino acid mother liquor | standard coal
R[NEB R ERERRFE R {58 FH 30,369 M IZ AE L&

Baoji Fufeng Multiple equipment automation upgrade | Annual reduction of 3,865 tonnes of
projects standard coal

BRRY ZIEXREEBCIAHRIER 5 {5 A 3,865 MRS 2E AR
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Replacement of high-efficiency square towers Replacement of high-efficiency rare earth permanent
magnet motors for powder cyclones
TR 25 A = M oK A B A

for thermoelectric cooling towers
RELAMBERE R E

During the Reporting Period, the total energy consumption of the
Fufeng Group is as follows':

HEMA

CBRESERRBERAENT

Performance 2022 2023
Indicator’ EXER 2022 F 5 2023 F
Direct energy BEER MWhJKELE  34,716,570.30 | 38,833,105.25
Coal? 2 MWhIK LB 34,689,403.09 = 388,758,749.47
Gasoline® byl MWh JK EL B 454.34 1,345.97
Diesel* S 4 MWh JK & s 26,712.37 35,246.29
Natural gas® KRR MWh Jk FL B 0.00 37,763.52
Indirect energy BEEEEY MWh Jk EL B 720,392.74 807,541.81
External purchase of electricity? ~ 4MNE&E 6 MWh Jk FL B 87,031.95 114,655.34
External purchase of steam’ INEEZR AT MWh JK FL B 633,360.79 692,886.47
Total energy consumption BERERES MWhIKEL B 35,436,963.05 | 39,640,647.06
Energy consumption intensity BERERERE MWh/million RMB revenue 1,289.81 1,415.39
KER BEITARE
e
Note: A
1. The major sources of energy consumption of the Group includes direct 1. AEBXERRERREERZERERERME

energy consumption and indirect energy consumption. Direct energy
consumption comes from coal, diesel, gasoline, natural gas, while indirect
energy consumption comes from external purchase of electricity and
steam. The total energy consumption is calculated in accordance with the
General Rules for Comprehensive Energy Consumption Calculation (GB/T
2589-2020) (47 & Re#EaT H M Al (GB/T 2589-2020))).

2. During the Reporting Period, the commencement of new projects and
increased production of the Group led to an increase in coal consumption.

BERREME c EERREFEREHE - Sd - "
e RAR - BEEREREREINEE N R
ER-RRERBE2RURAERETERA
(GB/T 2589-2020)) 5t &

e ARENEEHERESHM
BHAREER -
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3. During the Reporting Period, the Group increased external exchanges and
outings, leading to an increase in gasoline consumption for vehicles.

B - tERELEE

3. WEHA - AKEEIRMINIEEL N
By ERUREREEM-

4. During the Reporting Period, increased vehicle usage due to project 4, HBEHRN RNEERRNESZN ZHE
construction and increased production resulted in an increase in diesel RiEZ  BHEmAEER-
consumption.

5. During the Reporting Period, Longjiang Fufeng implemented a coal-to-gas 5 WEHAN BIBLEMENEAESERR
project for fertiliser production lines, resulting in an increase in natural gas EHE EMRARERE -
consumption.

6.  During the Reporting Period, Longjiang Fufeng conducted maintenance 6. WEHR EIELRFTHERES Mo

on thermal power boilers, increasing the external purchase of electricity.
Xinjiang Fufeng increased its production capacity and reduced its electricity
generation in accordance with local government coordination, resulting in an
increase in external purchase of electricity.

7. The Group retrospectively adjusted the energy consumption data for
2022, by supplementing the energy consumption generated from external
purchase of steam. During the Reporting Period, Shandong Fufeng
increased its production, leading to an increase in external purchase of
steam.

3.2.2 Water Conservation Management

In strict compliance with the requirements of the Water Law of
the People’s Republic of China and relevant national, provincial,
and municipal laws and regulations, the Fufeng Group thoroughly
implements the water conservation policy by formulating the
“Compilation of Water Conservation Management System”
to clarify the responsibilities of relevant personnel in water
conservation management. Through systems such as water
conservation meetings, measurement management systems,
water conservation reward and punishment systems, and
water equipment inspection and maintenance procedures, the
Company’s water conservation management is comprehensively
regulated.

In 2023, the Fufeng Group reduced water consumption by
establishing measures such as square box cooling towers, and
continued to implement water-saving technology transformation
projects, such as actively promoting the reuse of recycled
greywater, to improve the recycle of water resources. During
the Reporting Period, the total water consumption of the
Group, mainly sourced from municipal water supply, rivers, and
reservoirs, is as follows.

BENFRE WEELHAERIGINEIZR
BEMBNREHARSBEEE  SBIIMNEE
TIREEM -
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BiKERE
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ANEBEKORAKTE  $IECEIKE R
BIEER  BRERETHKEESHBA
ERMMANBE BASKSHNE 2
ERGIE - SKEEHE  KEREKD
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BiKEHE o
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Performance 2022 2023

BERIEE 2022 F[E 2023 £ &

Indicator

Total water consumption FEKEE tonneMg  16,949,841.88 = 19,268,243.10
tonne/thousand
RMB revenue

Water consumption intensity BREKEE e,/ Fro AR &SR 0.62 0.69
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3.2.3 Use of Packaging Materials 3.2.3 BEMBHEHR

As the production output continues to increase, use of
packaging materials is also steadily rising. The Group prioritises
promoting the recycle of packaging materials and reducing
material wastage as key focus areas. The Fufeng Group has
established the “Packaging Material Inbound and Outbound
Management System” ((BEWFEAH AEEEH E)) and
the “Packaging Material Wastage Standard” ({2 2 ¥ 18 # 12
#E)), ensuring the hygiene and safety of packaging materials,
while specifying the wastage rate for packaging materials in
each production factory. As a result, the wastage remains at a
reasonable level.

In 2023, the Fufeng Group achieved notable results in
streamlining packaging layouts. It reduced the layouts of MSG
packaging by 3 and merged over 10 layouts of MSG, xanthan
gum, glucose, and amino acid packaging. Furthermore, it
redesigned the packaging layout for MSG products using a
single colour, thereby reducing ink consumption.

The packaging materials used by the Fufeng Group mainly
include composite packaging materials, paper packaging
materials, and plastic packaging materials. The total
consumption of various packaging materials in 2023 is as
follows:

BEEERELA BEMMBENE
TEMG I HEBREMBBERER - /&
BREMERAAEBNES TEZ—-
BELEEH T T(BRRMEREAEE
BHIE) (BEWEREZE)  URER
EVMEELZE TRETSEELIRE
HYBREER FaEYBREHESR
IR o

2023 - BESEHENBEYREB
B T /EEUS A 2R iRk SR 18 B EE W ki T
3 KB =ERB - BERE  HE
WBEEYRE10%E FRE—BYE
BT BEERBREYRE  BEB2
HE-

CEEMEANBEMBTIEREE
EREMH BEEEMHEEHEER
M 2023 F HEREBEREMHEE
L

Performance 2022 2023

RMER 2023 E

Indicator 2022 FE

Composite packaging materials £ & B &£ tonne 18 9,244.75 11,614.73
Paper packaging materials HMEBEMR tonne & 3,557.65 5,093.64
Plastic packaging materials BRE MR tonne & 9,295.19 7,538.04
Total amount of packaging
materials BEMEES tonne 14 22,097.59 24,246.41
Packaging materials intensity BEMPHERZE  tonne/milion RMB revenue
Wa, EHEITAREE

X 0.80 0.87
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3.2.4 Environment and Natural Resources

3.3

In 2023, the Fufeng Group did not have any significant impacts
on the environment or natural resources. Over the years,
the Group has been actively practicing the concept of green
development and vigorously promoting the green development
of the industrial chain in all provinces and cities in the PRC. The
Group and its production companies have qualifications for
hazardous waste treatment, and clearly stipulate the emergency
procedures to be adopted in the occurrence of incidents
that may cause environmental pollution. The Group reports
all environmental information to local relevant departments
on a regular basis, and proactively cooperates with relevant
departments to conduct analysis and investigation to ensure
that the Group and its production companies have no significant
impact on the environment and natural resources.

Emission Management

In strict compliance with the requirements of relevant laws
and regulations, such as the Environmental Protection law of
People’s Republic of China (/ # A R 1L 1 B 3R 5 R #& %),
Law of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution (7 % A R F B A 555 2205
JAYE), Air Pollution Prevention and Control Action Plan (K&)5
5877 8)58)) and Law of the People’s Republic of China on
the Prevention and Control of Water Pollution (/7 2 A R ££ A1
B /K55 22 B 38 %), the Fufeng Group has established different
management and control measures for various emissions to
implement effective control targeted to various emissions, while
regularly undertaking third-party testing, enabling the emissions
to meet the relevant national, local and industrial discharge
standards.

Emission Targets

HRER

BR HERELES

324 RERRAAER

3.3

2023%F EREBEEBEARENAAE
RERTE - ZHFR  RABBRITRE
BERED EINEZESE M
PEXRNGEERTN EEARSE
ERROBEERRENREEEL B
REEEHBAREENRESRNER
B ERBONERERF -FR - A&E
EHA T B EREMBERES
BMER  RIBAA AR EFIETON
HE BREERSLEEARLHRER
ARERBEEATE -

B ERE

BUEEBBET(hEARLNER
S REE)  (hEARJLMBE KRS
BisaE)  CRRIS LM a1TE M 8l) -
(h#E AR FFBKT LA %) S EH
ERER  AREHRYHETRNE
B R HIPE - A S S E R
WRETTEREE - EEEITE =R
R EE R ERR 75 MiTEH8
RAZE -

e  Exhaust Emissions: Reduce atmospheric pollutant emissions, by decreasing exhaust emissions intensity by

CO
= 2 1% per annum based on the 2021 exhaust emissions intensity
o BER:BALARRSREMBEN  A2021 FEREREEREE  SFRE1%NERIENETE
’% e  Sewage: Strengthen sewage management to ensure the 100% compliant discharge
® o FEK: INSREEKEIR - BE/K100% & A IER TN

4
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3.3.1 Exhaust Emission Management 331 ERER

As a fermentation manufacturing enterprise, the Fufeng Group’s EREHEEXME BESEERE
exhaust emissions mainly come from pollutants including BEERBSLEEBREFEENAREAL
nitrogen oxides, sulphur oxides, odours, fumes and particulate ety BREREEREEBE
matters generated during various production processes, as FEEMBENY KRREEZSREY -
well as particles and odour concentrations generated during REBET(NEMANRSLEMBEHBUZZE)
the production process. The Group complies with legal EFXEFEERER FEEQFMEERY
and regulatory requirements such as the Exhaust Emission CRIREEHE) CRREZEEZMA) -
Standards for Thermal Power Plants ({X & B AR5 2 9 WimBEE RSB BRI EAR
WIZ %)), and establishes the corresponding “Environmental WEER T 3 S 2 IHR B RERTEN
Management System” (R R E 2§ &) ) and “Environmental FEIEI B H B K A3 77 1R 4 o

Assessment Management Measures” (GRFZ % E E A AI)) at
each production company. Through measures such as exhaust
emission monitoring, exhaust emission reduction equipment
upgrades, and research and development of exhaust emission
reduction technology, the Group ensures that the exhaust
emission indicators outperformed national and local standards.

Exhaust Emission Monitoring Exhaust emission
reduction equipment upgrades

Research and development of
exhaust emission reduction
technology
B R B2 32 5% il o 3¢

BESREEREAR

Exhaust Emission Reduction Measures

JBE SRR B 5 e
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ELEESFREBEABIKRRBIIN
MERMSE  REHPR AREEZE
BmEREEINBR M TRE  BERE
REEBEEROT

The Fufeng Group maintains active cooperation with the national
environmental protection agencies on inspections and spot
checks every year. During the reporting period, the Group
satisfied the national and local standards in various inspections.
Specific exhaust emission indicators are as follows:

Performance 2022 2023

Indicator EMIEE 2022 F E 2023 F E

NO, emissions naltmEEm= tonne IBE 2,766.27 2,803.78

SO, emissions —R bR E tonne I 1,168.55 1,501.97

Smoke and dust emissions BEHENE tonne A 344,52 280.34

Total exhaust emissions EERBE S tonne IBE 4,279.34 4,586.09
Exhaust emission intensity BERBEBURE tonne/million RMB revenue
Wa, BHEITARE

EEE 0.16 0.16

332 FEKEE
WEBHRN BESESXEEQNARIKE
ECORRERBEXFERERIE) « B
KM EE BT ER o o - B
BT RBEKRBEEE  EHREEER
B IR T RE K BR 32 R AR OBl - AR
BINGERE KB BI R AN 5 1E 2 o

3.3.2 Sewage Management

During the reporting period, all production companies of the
Fufeng Group strictly followed the “Management Measures for
Sewage Discharge from Environmental Protection Facilities ({3
1R 5 32 R BE 7K BE PUE I $19%5))”, and the sewage discharge
consistently met the standards. Furthermore, we established
sewage reduction targets, which is subject to regular inspections
and assessments and continues to help improve sewage
treatment systems and technologies, ensuring that discharged
sewage outperforms national and local standards.

Odour Treatment

Reuse of Recycled

Sewage Reduction
Measures

B 7K R BE

Sewage Treatment
greywater
f ok [E A

BIKERTE Rk

Processes such °

membrane coupling-
simulated moving
bed chromatography
technology (18 #t %
B K &L £ fif) and
four-effect evaporation
technology are used to
reduce the intake of new
water and production
sewage from the
production chain

BBEREBE—H
BEBHAEE mX
REMBEKESE

e Multi-stage °

Each production o

company of the
Group has established
dedicated sewage
treatment workshops to
ensure that discharged
sewage outperforms
national and local
standards.

SESLEERAYIR
ST EPIRKEEE
- REINBERE KB
REIR R T 1R 2 o

as bacterial protein
extraction from high-
concentration sewage
and ammonium
sulphate extraction are
adopted to eliminate
sewage odour

BBYEEREREKD
REE QRN E
RIRME T H . 4K
&K SRR

Sewage Reduction Measures

B KR BE 4 e

Over 90% of sewage
is recycled due to
multiple measures,
including establishment
of greywater recycle
workshops, cascaded
water usage, and reuse
of greywater

BB P KEHE
- BERK Pk
BA%ERAEERIO%
LA _E B9 B2 7K [ Us 1 FB
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BEEBEMBEMMBEKRKIERREESR
T2 AP PTEE AE B B K B JRR [ B AR VR D5 K
ABEZENT

The sewage discharged by the Fufeng Group mainly includes
sewage generated during the production process and domestic
sewage from the factory area. The specific data is as follows:

Performance i 2022 2023

BERIEE 2022 F[E 2023 &

Indicator

Total sewage discharge WBREKZ tonne 4 9,845,490.68 9,370,206.71
Recycled sewage volume EEKEIUFI A2 tonneM  44,387,662.23 | 39,702,750.00
COD COD tonne A 412.91 442.67
N-NH, N-NH, tonne [ 22.63 38.09

3.3.3 Waste Management 333 EEWER

The Fufeng Group is committed to implementing strict control
over waste emissions and efficient utilisation of resources to
minimise our environmental impacts. The Group has formulated
management documents, including the “Administrative Measures
on Solid Waste”, the “Hazardous Solid Waste Management
System” and the “Administrative Measures on Industrial and
Domestic Waste” in accordance with laws and regulations
such as the Standard for Pollution Control on the Storage and
Disposal Site for General Industrial Solid Waste.

The Fufeng Group and each of its production companies strictly
adhere to relevant institutional regulations, whereby categorising,
collecting and storing waste according to its form and nature.
The Group’s generation of hazardous waste mainly includes
waste oil, waste catalysts, laboratory waste liquid, waste liquid
of water testing equipment and paint drums, etc., which are
sorted and stored under supervision in dedicated storage
warehouses of the Group. The Group also appointed third-party
organizations with hazardous waste recycling qualifications for
recycling purposes. Each production company has entered
into a hazardous waste disposal contract for the transfer and
disposal of hazardous waste in accordance with relevant
national and local regulations.

BRSER IR EHEEBEEMENR
22 ) A = Ak ) &R B e R RS - DAY
BPMREONTZEREHE - NEBRE
(RIXEBEENTT BEEH5H

THIIRAEY ZR AR 0 Bl T ([E BB
EMEERIE) (CRERBEENER
FIE) (TEREFTUFREEEENE)
EEEXM -

BEEEEHENEEEQRBRKBEREEG
ERE RBREZEYOMEMEL T
DERENEF SEELENAERESE
YIRS BEELE  BEREER -
IKE A EE R A B R RS - WA ERE
%%lkiﬁfﬁﬁ?ﬁ@% DI TF
BREEANEE SEEFAGREDK
BEMB-EEETRRER 4%
EARRI TEREZEVEEAR &
REIR M T HEREETEREEY
HEENEREE -
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Non-hazardous waste generated by the Group includes coal
ash, cinder, lime slag, sugar slag, sludge, waste packaging and
domestic waste. To fully improve the efficiency of resources use,
the coal ash and cinder and lime slag are recycled by relevant
legal units for the production of cement, red bricks and other
building materials; sugar slag is used to make feed; waste
activated carbon is collected and recycled by activated carbon
manufacturers; ash, slag, and flue gas desulfurization gypsum
are all sold externally for use as construction materials. sludge
from sewage treatment plants is incinerated in boilers for power
generation after being pressed and squeezed; waste packaging
is recycled by legal recycling units and processed into recycled
plastic and other products.

During the reporting period, the emission data for hazardous
and non-hazardous waste from the Fufeng Group is as follows:

B - tERELEE

BLEKBELANEZTERMEERX
BB BB EE 5k BEREAM
HERNIRE - BRIRE - AROEY B
BIRBEAEITER - AREEKE 4
BEREME BESANEERL
R R 1M R MR 1R 32 P U T IR LR [
Ex - EEREAEERINEERELSE
MEHER ¢ 75 7KEEIE R AT R BRAE
BEEARMERERE  BEEEYH
BARKWEMETENRR  MTHEL
MESG  AORSEROEAYEX -

WL SUEBEEEEDREE
BEMH RN T -
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Performance 2022 2023
Indicator ERIER 2022 F 5 2023 FE
Total discharge of hazardous BEBREMHREE tonne 18
waste 504.48 683.76
Total discharge of non-hazardous EEREEYHENE = tonne A
waste 1,220,094.33 1,286,441.61
Emission intensity of hazardous 8 £ & 2 1 HE B E tonne/million RMB revenue
waste Wa, EHEITLARE
HER 0.02 0.02
Emission intensity of non- 11 22 & 2 W) BE K 23 7 tonne/million RMB revenue
hazardous waste WE, BEITARE

BERR 44.41 45.93
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3.4 Climate Change

The Fufeng Group keeps close track of current climate change
and its risks, while actively contributing to the human campaign
combating climate change. By continuously exploring solutions
to address climate change in combination with our practical
experiences, the Fufeng Group will strive to address the
growing challenges of climate change. The Group has identified

3.4 RIR&L
CEESERIE TREECRER

B BESABERUREZECEMNE
BAEBRTHRREYRIRE(CHHIR
FER - AEY A SRR R IR -
REBBA
AEETE

and screened for climate risks and opportunities with a high
probability of occurrence and significant impacts on the Group.

Climate risks and opportunities

Potential impacts

ETHLTRES Y

T2 E K5 M L e B A o

Countermeasures

RIZE R EKE BEXE PR
Risks Physical Acute Increased severity | Risks such as threats to| To establish an “Emergency
risks of extreme employee health and safety,| Response Plan for Heavily
weather events production disruptions, and| Polluted Weather” to
such as cyclones asset impairment due to| ensure emergency emission
and floods extreme weather, severe| reduction targets are met;
pollution, and catastrophic| set up announcement boards
climate events for external environmental
protection information and
emergency plans for heavily
polluted weather; and disclose
information in real-time
B ERER ey BeE - HkER | FfmAR BEEAAR K| BUCESRERRESERE
MAREMHEE | EURBEMERNEIRRET| 2R BREREZRHE
gl 2RE HEETEH - BEERE| BE RUHIRREE E
EEfR ARRRESEREASH I
ERARER
Chronic Rising mean Increased operational costs| To conduct regular equipment
temperatures caused by prolonged high| maintenance and increase the
temperatures resulting from| number of cooling equipment
climate change
=4 TR A REFEBENHESRARR | THETRERE ENER
BYEE AL B
Transition Policy and Enhanced Local governments may impose | To actively respond to national
risks legal emissions- stricter carbon emission policies | energy reduction policies,
reporting and regulatory measures,| by improving environmental
obligations increasing the cost of carbon| protection facilities, and
emissions in corporate| enhancing the overall efficiency
production and operation of existing environmental
equipment
SUAKR  |BEEE | RUNEENR | SHBNATLREATAR| REEZEERERASRE -

AP R M E B i -
BN R A EE L P BB
AN

BERRR  RAREER
BEHRERE
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Climate risks and opportunities Potential impacts Countermeasures
RIREIREKE BEXE PSR
Transition Technology Upfront costs In line with low-carbon emission | To phase out high-energy-
risks of low-carbon requirements, operating costs| consuming equipment, procure
(continued) emission increase due to increased| low-energy-consuming
technology investment in exploring and| equipment, and carry out
transformation researching new technologies, | multiple clean technology
as well as retrofitting existing| upgrades
R&D and production equipment
U R Bt BB irEs | RWEEBRERNER - M| BASRERERE  KEELR
(&) 9 B 57 & A MRMOREMPREA - | & RRZEERRMSE
REBBNHENEEREE
1TH0E - BINEE KA
Market Increased costs of | Increased production costs due| To develop a monitoring
raw materials and | to pricing of raw materials (e.g.,| and forecasting system for
energy energy and water) the pricing of raw materials
and energy, as well as an
emergency response plan
w5 RMEBCR 88 | RRHER (N8R - K BEAE | FIERERME  sERERIENR -
TRBCAR ER ENARR BAHERESRE
Reputation Negative Potential reputational impacts| To regularly engage in
stakeholder arise from our responses to| communications with
feedback stakeholders’ expectations| stakeholders to fully understand
for taking proactive actions| and respond to their concerns
in addressing climate change | and expectations
and enhancing information
disclosure transparency
BE BHEHARR | AEESHEECRERIETS| THERSHEER UXH
SEHREY) FEFBERTHNRAEE | BELLEEGMB)ENE
BEAEAUENIE  EENE
EBEYE
Opportunities | Energy Increased proportion of clean Increased use of low-emission/ | To optimise the energy
transition energy clean energy to reduce therisk | structure and increase the
of future energy price hikes proportion of clean energy use
3 AR B R B IRIG L1 REHEEMEGERERER| BILERERE REFRER
BEA - BIERRERERLE| EAMKT
RE R
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ELSEELBETPRERBHERTIE
RSB RBOEENATLES
RHRMEROERRGE  PEELERR
EOARA-RERMIZBERE FWHA
SCmRIGE - 2023F BREEERERE
PEEEm T

The greenhouse gas emissions from the Fufeng Group’s
operations are mainly carbon dioxide, with the majority
generated from the combustion of coal used in daily production
processes, and a small amount produced from the wet
limestone-gypsum desulfurization process and the combustion
of gasoline and diesel in vehicles. In 2023, Fufeng Group’s
greenhouse gas emission data is as follows:

Performance 2022 2023

Indicator" mMER 2022 F [ 20235 E
Greenhouse gas emissions & == 5. 48 #F 5 (852 —) tCO,e
(Scope 1) M — S LR E & (tCO,e) 8,846,481.43 9,848,293.60
Emission from fuel coal KRB IR 2 BE TR tCOe
combustion R — 8L E 8 (tCO,e) 8,293,594.19 9,182,126.42
Raw coal emission R HEDR tCOe
W — i E & (tCO,e) 451,716.05 550,153.22
Emission from external SMNEE R SRR BE IR tCOe
purchase of natural gas E — S LI E 8 (tCO,e) / 7,724.12
Limestone emission AIXBABER tCO,e
W — fL X E & (tCO,e) 10,139.86 8,585.60
Sodium carbonate B BR 57 R TR tCOe
emission Mg — S (CHEE £ (tCO,e) 82,518.41 90,079.93
Methane emission from B 7K B T2 FR b B I tCOe
sewage treatment Mg — S LR E 8 (tCO,e) 98.59 93.98
Emission from vehicle fuel B3 8 I FHIR 168 B il tCOe
combustion i — LS 8 (tCO,e) 8,414.33 9,530.33
Greenhouse gas emissions & 2= B HF i (#51E —) tCO,e
(Scope 2) Mg — S ALHRE 2 (tCO,e) 51,666.52 67,851.58
Emission from external SMNEEE S HER tCOe
purchase of electricity Mg — S ALHRE 2 (tCO,e) 50,563.99 66,645.43
Emission from external SN TTHEIR tCOe
purchase of steam ME — S AL E 8 (tCO,e) 1,102.53 1,206.15
Total emissions of BERBHREE tCO,e
greenhouse gases WE— AL E 8 (tCO,e)  8,898,147.95 | 9,916,145.19
Emission concentration of & %= SR EEHE I E tCO,e/million RMB revenue
greenhouse gases* WE — AL X E 8 (tCO,e),
BETARBEXE 323.87 354.06
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During the reporting period, Xinjiang Fufeng, Hulunbeier Fufeng,
IM Fufeng, and Baoji Fufeng established and passed the
review of greenhouse gas emission monitoring plans. Xinjiang
Fufeng, IM Fufeng, and Baoji Fufeng undertook and passed the
greenhouse gas verification, among which Xinjiang Fufeng, Baoji
Fufeng, IM Fufeng, and Hulunbeier Fufeng have been included
in the carbon market quota management. Longjiang Fufeng
continued to conduct carbon content testing of fuels, using data
from testing companies as parameters for calculation to improve
the accuracy of emission data. In terms of measures to reduce
related greenhouse gas emissions, Baoji Fufeng has replaced
certain coal with biomass fuel.

JOINT EFFORTS TO BUILD A BETTER
SOCIETY

The Fufeng Group actively fulfills its social responsibilities in
employee growth and community development. As a responsible
employer, we empower employee development and drive
business growth with a diversified talent force. As a corporate
citisen, we assume commensurate responsibilities to create
sustainable value for communities through practical actions,
achieving harmonious coexistence between the Company and
society.

In 2023
e  Accumulated number of trained employees: 15,960,
accounting for 93.3% of the total number of employees

e Accumulated training hours of employees: 653,806 hours
e Participated in 10 industry forums and conferences
e  Amount invested in public welfare: RMB2,068,354

Talents as the Driver

The Fufeng Group considers talent as a vital asset and has
unswervingly advanced its talent pool development strategy. We
provide an equitable, respectful, and diverse workplace for every
employee, while continuing to refine talent acquisition, retention,
and incentive mechanisms. We offer employees comprehensive
career development pathways and ample opportunities to
grow within the Group, as our commitment to fostering a
healthier, safer, and more harmonious workplace that enables
mutually beneficial advancement for both the Company and our
employees.

4.1
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4.1.1 Safeguarding Employee Rights and Interests

The Group is dedicated to safeguarding employees’ legitimate
rights and interests in strict compliance with national and local
laws and regulations, including the Labour Law of the People’s
Republic of China ({7 # A Rk F1El 45 &) %)), the Labour
Contract Law of the People’s Republic of China ({1 £ A & 2L #1
B & &) & [F)%)), the Law of the People’s Republic of China on
Promotion of Employment ({2 A R 2L F1 B 5t Z (R # %)), the
Special Provisions on Labour Protection for Female Employees
(B T2 B)REH B R F)) and the Law of the People’s
Republic of China on the Protection of Minors ({7 ## A R £
ME R F AR L)) and the Regulations to Prohibit Use
of Child Labour ({Zt 11 F & T 42 7F)). We have formulated
administrative policies, such as the Recruitment Process System
and the Regulations on Staff Entry, Post Adjustment and
Resignation Management, to clarify recruitment procedures and
position setups, providing employees with a fair, just, and safe
workplace.

We resolutely oppose illegal and non-compliant employment
practices, such as child labour. The Recruitment Process
System explicitly specifies that new recruits must be at least 18
years old. During the actual recruitment, we require new hires
to enter into a Labour Contract upon induction, and rigorously
verify their identity documents and academic credentials to
inspect and validate their age, preventing occurrence of such
incidents. In case that any individual below the statutory working
age is found working at the Company, we will address this issue
in accordance with legal and regulatory requirements. During the
reporting period, the Group did not identify any case involving
illegal employment of child labour.

411 REETRES

AEBYNINREE LA E#ER - BB
B(PEARANBEEFE) (hE
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MBI FLE AR AR ~ (ZB T B ERES
BIRTED) ~ (P EARAMBIRKF AR
#E) (BLEEREIRE)FTER KL
W ITERER - BIE T CRERIEGIE)
(BTAR FRLBEBREERT)FE
BHE BEABRENMELRE B
BTRE—EAF AL -RE2WTITIE
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BABAENEBEISZIEERNE
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In strict compliance with relevant national laws and regulations
on working hours, we have established and improved the human
resources attendance system. We strongly respect employees’
rest periods, grant their legally mandated leave, and effectively
and reasonably manage employees working hours and vacation
dates to ensure a healthy work-life balance for our employees.
Where overtime is required due to work demands, the Company
will only arrange voluntary employees for such overtime. We
prohibit the enforcement of illegal orders or coercive measures
that violate the human rights of employees. To prevent
occurrence of forced overtime, the Company ensures that the
overtime pay is in compliance with local regulatory requirements.
During the reporting period, the Group did not engage in any
forced labour practices.

We uphold the principles of diversity, equality, and inclusivity,
in strict compliance with the different laws and regulations of
national and local governments in respect of race, gender, skin
colour, age, family background, religious beliefs, disabilities,
and other identity statuses. We prohibit any discriminatory
action and ensure that all employees enjoy equal standards
in compensation systems, training opportunities, promotion
assessments, and other aspects, as our commitment to creating
a diverse and inclusive workplace that respects and safeguards
human rights.

B - tERELEE
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In 2023, the Group and its production companies employed a 2023%F  AEEMEERFIEREE S
total of 17,111 full-time employees. Set out below is a table of ABEBITANMA BHEEZHBRET -ER
the number of employees by gender, age group, and regions of MR FEAERREERARAEHEE
production companies: SHEBABBR TR
Number of Employee
Categorisation Indicators employees turnover rate
ki) B EEAH BIRAE
The Group as a whole The Group as a whole 17,111 22.11%
EEEE SEER
By gender Male 13,576 22.60%
=R E 5 B
Female 3,535 19.78%
M
By age groups 35 and below 7,271 31.88%
RERED BEmMEIAT
34 to 45 5,686 18.01%
35E455%
45 and above 4,154 12.66%
45 5% I DA &
By regions Shandong 862 17.19%
i@ E 5 I
Xinjiang 1,828 37.85%
s
Heilongjiang 2,904 18.55%
BT
Inner Mongolia 10,075 20.92%
e
Shaanxi 1,442 19.93%

]
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4.1.2 Implementing Remuneration and Benefits

4.2

To attract and retain outstanding talents, the Group conducts
a thorough comparison of remuneration levels in the overall
industry and local markets to formulate competitive remuneration
policies and systems. We expressly stipulate the compensation
policies for employees at different departments and levels
within the Group, such as the Management Regulations on the
Probation and Remuneration of the Intermediate and Senior
Staff, Remuneration Management Measures, and Staff Position
Grade Management Measures. We annually review employee
compensation levels and, when necessary, adjust remuneration
policies based on external expert opinions in response to
changes in the external environment. We make timely and
full payment of employee salaries to maintain the market
competitiveness of our employees’ average remuneration in the
regions where we operate.

We continue to improve our assessment mechanisms and
indicators, by adopting scientific, rational, and effective
administrative measures for performance assessments to ensure
their fairness and impartiality. We have also formulated the
“Performance Process Counseling and Feedback Interview Skills
KEBUBEHEEKREMMKIEITI) to help managers more
effectively guide employees and promote personal growth and
overall team performance through timely feedback interviews.

Employee Care

We stress the importance of employee care, by striving to
provide our employees with competitive benefits, diverse
employee activities, and unobstructed communication channels
to create a happy and harmonious workplace. This is aimed at
stimulating employees’ enthusiasm for work, which is expected
to inject continuous momentum into the Company’s sustainable
growth.

4.1.2

4.2

B - tERELEE

EEFMNER

RBBSIMBEEBFAS  AEBERAL
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4.2.1 Employee Benefits

In accordance with relevant national laws and regulations,
we provide all employees with pension insurance, medical
insurance, unemployment insurance, work-related injury
insurance, maternity insurance, and housing provident funds.
Based on the Group’s actual situation, the Group has formulated
the Staff Leave System to provide various types of paid leave for
all employees, including national statutory holidays, annual leave,
sick leave, marriage leave, maternity leave, bereavement leave,
work-related injury leave, and menstrual leave. This ensures that
employees enjoy the right to take leave while working, achieving
a balance between work and life.

Furthermore, we offer a comprehensive and thoughtful range of
benefits to employees, including staff canteens, meal delivery
vehicles, staff dormitories, kindergartens, and employee shuttle
buses to facilitate their corporate life. We also express our care
and gratitude to employees through monthly/quarterly benefits,
holiday benefits, and employee travel, striving to create a happy
workplace where employees feel a strong sense of belonging.

Women'’s Day Gifts at Northeast Fufeng
Rt B EE LS m

421 ETER

BPRBEERB@ERERSMBET
BEREMRR  KERR -
TERR L£ERBRREEQAESR X
BEAEEERBRSE T (B ITHRRE
HE)  RAIBEIRHBFZERE
BmRER -BE-T
BR -L£EBREFZRTHRY BRE
THIFNRE BEEREROL

FRE - H/R

BIRTREATEN T -

gEsh - HAISE THRME—
LHEN BEETIRE

J& R TSP

Mid-Autumn Festival Benefits at IM Fufeng
AR EEPIKEEF

5 z=mEAR
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Online Order Meal Delivery Vehicles at Longjiang Fufeng Employee Travel at Xinjiang Fufeng
FEIBEN FAIERES BB Y B TR
4.2.2 Employee Activities 422 ETSEE
We advocate a balance between employees’ life and work, by BMESEITAFEIEYE BAA
organising a variety of corporate cultural activities to enhance BEYELEMNOELERRABETE
their happiness and sense of belonging. We regularly hold BRMNEER KM THRPREL
themed events for holidays such as National Day, Mid-Autumn PIEMEHNEHAEETE  WEB
Festival, and Spring Festival. Furthermore, we organise sports IR PEIR EEIR MR BT
activities including basketball, badminton, table tennis, Gouii MATRERBEEY ZFEIEERE
card games, tug-of-war, and four-person five-legged races, REOFEFRERE D RAFEEBRMNEG
during which employees relieve their stress and increase their JB % o
happiness and sense of belonging in a relaxing and enjoyable
atmosphere.
Table Tennis Competition at the Group Tug-of-War at the Group

SEEXKREE SEPOALE
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423

4.3

Spring Festival Entertainment Activities at IM Fufeng

AL ELRMHRETH

Communication with Employees

We recognise the importance of in-depth communication and
exchange with our employees, by fully respecting and taking
heed of their opinions and suggestions. In pursue of equality,
harmony, openness and transparency in communication, we
constantly strive to optimise communication mechanisms and
provide diverse communication channels and methods, such as
internal networks, regular meetings, seminars, written materials,
and electronic media, ensuring that every employee’s feedback
can be received and taken into due consideration.

Employee Training and Development

The Fufeng Group adheres to the climber’s spirit of “focus on
professionalism, pragmatic approach, continuous progress, and
perseverance”, thereby committing to crafting a self-driven talent
growth system. While keeping close track of industry trends
and business development requirements, we flexibly adjust and
optimise the echelon talent management mechanism to ensure
accurate selection and cultivation of talent teams that meet the
Group’s sustainable development requirements.

Dragon Boat Festival “Rice Dumpling
Eating Competition” at Xinjiang Fufeng
HBE LT[R T E]

423 ETER

4.3
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4.3.1 Employee Training 431 8T

We attach great importance to their shared growth and
development, by continuing to improve the Group’s talent
cultivation and development system, and building a talent
training and development system supported by a faculty
system, curriculum system, institutional system, and process
system. We have formulated policies and systems, including the
“Management Regulations on Internal Trainers (€3I B & 32 %
fE))”, the “Management Regulations on Course Development
(GRIZFIEEIEHIE))” and “Tutor Management Regulations
(CEREEHIE)), and the “Training Management Regulation

BFIERBTHRRKE HEZE
SEATEBERER  HETHEME
A -RERR HEBRLRRERRER
SENATEREERER - RMABIET
CAFIEm & 32 6 E) - (RRIZ R 3 B 22
E)  (CEEERHEZ) - HEIIEEHE)
ERRGIE - AEEXBEE RSB
BREBBIER  FEELEENE
WIEB RN ERE  RIZCE - BIERE
AR RETE LBRASBIIEREAR

((FFIEEFIED). These systems and policies are engineered B A o
to implement training projects aimed at promoting the
implementation of business strategies. By continuing to optimise
project plans, including project faculty staffing, course matching,
institutional guarantees, and process improvements, we will
achieve iterative upgrades of talent training and development

projects.

Y/ [Tole] (R=Tale RSTTaTTOTA VETIETe (S oM I[iel  An essential component of the talent development strategy
s AT ERBBEBEZEXED

e An essential component of the talent development strategy
o FREZNMEMBERGME - BREFEESE

A crucial initiative for the future

H[AARRE RS

Reserve Cadre Training

AR ERE I

e Select outstanding young talent and provide them with systematic training and cultivation to build a reserve
cadre team full of vitality and potential

o BIREFNFEAS - WEETEBNIFIIMESE - 1TETWE DMNE DO REEZERE

Talent cultivation plan for fresh graduate

JEERRE NS IEEAE

Management Trainee Training
BRI

e (Cultivate fresh graduates into the core workforce of the future through a 2-year systematic training and
practical exercises

o EBAHENRGURIINERER - BEESELBERARRNZONE

Internal Trainer Training A key measure to improve the quality of internal training

RITAENE I E 2 R R

A EI B 3 3

e Select and appoint outstanding internal employees as internal trainers and provide them with professional
training and guidance, who will offer strong support for internal training work and enhance the overall quality
and effectiveness of training

o BIREFNAE TEMENIIED - WETHEXENZIINES - SEFEAIMOEI TIERERTMA D
XF - IRITEREINEERMMR

Fufeng Group’s Training System

SREEIER
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We gain an in-depth understanding of employees’ training
requirements through various means, including questionnaires,
seminars, and performance analysis, ensuring a comprehensive
picture of employees’ expectations for personal development
and orientation towards capability enhancement. We formulate
the Company’s annual training programmes, which are
engineered to implement training projects aimed at promoting
the implementation of business strategies. We continue to
optimise project plans from multiple aspects, including project
faculty staffing, course matching, institutional guarantees,
and process improvements, thereby continuing to iterate and
upgrade talent training and development projects to align with
the growth requirements of the Company and our employees
while keeping abreast of times.

BMBEBZEANXNFEAERE THE
Tk RREMERAET BAEUARER
D% BREEILEEINEREBRSE
MEENRF M o BRI QR FE S
HIETE - AHEEBHEEABEEE
FEEEHIEE W EE AR SRIRICRD
FERBUARFRETEEZIRBER
LIEEAR BRASHEIEREBE T
BETERAR  HREEMBEARMNE
ITHRESEK-

RO AREEE(ABRERB)EZINED

team and promote the annual course development work, in January
2023, Neimenggu Fufeng Biotechnologies Co., Ltd. organised
a special training session on the Internal Course Development.
This training aimed to enhance the professional capabilities and
innovative awareness of the Company’s internal course development
team, ensuring that the course content is closely linked to the
Company’s strategy and business requirements. A total of 58
personnel related to course development participated in this training,
which improved the team’s capabilities in course planning, design,
and production which also laid a solid foundation for the Company’s
course development in 2023.

To strengthen the development of the Company’s internal trainer

Case Study: Training Activities of Internal Course Development at IM Fufeng

AN NI EER - HEF
EREBATIIE 2023F1 8 AEH
BE YRR AR A RAE T HE(R
HRERME)NEEEI - RFIE
FRARGNARAERBEBEFNEE
BENMBFES BRIAERIEAD
RIEES M E TR F K EHRE - N RIE
A EEsHRIEFAEEHAESH
RBATEBERERSE - & BHEE
FHEBEE N - AR AF 2023 F F /)
EREETTREMNER -

Training Activities of Internal Curriculum Development at IM Fufeng

ARG EE(AERIZFE)EII
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During the reporting period, the Group and its production WEBMA AREREEERG LB
companies trained a total of 15,960 employees. Set out below 15,960 A - LR MR & (& B A B &) 75 /Y
is a table of the training-related data categorised by gender and Zo AR SR BTk

employee rank:

Average hours

Number of Percentage of trained
trained of trained employees
Categorization Indicators employees employees (%) (by hours)
EogR EE ZIEEAH TZIEEES EEZIFIHRH
(%) (/NEF)
By gender Male 12,660 79.32% 37.84
B RIEl D St
Female 3,300 20.68% 39.63
Z
By employee rank Senior management 60 0.38% 70.41
EHEBHANE D SEEEASR
Middle management 270 1.69% 84.23
FEEEAB
General management 15,630 97.93% 37.34
AEEANE
Notes: FHFE
1. Senior management refers to assistant general manager, deputy general 1. FEEEABRECEYE FBEEME
manager and general manager; middle management refers to assistant KR REEEABREENE BKE K
manager, deputy manager and manager; general staff refers to supervisor, B EEBAEBETE BE BEEI B
captain, functional staff, operator, etc. I%-
2. Average hours of trained employees= total training hours of employees 2. EEXIIFHRHH=FTEEESMNEZEF
under the specified category/number of employees under the specified B EARNES AR -
category.
4.3.2 Career Development 432 BFERE
To establish and improve the Group’s talent development BEIMNTEEBASBRES - K5
mechanism, the Group has formulated the “Echelon Talent EHEC(BERALTERIE)  ERETE
Management Measures ({1 B A 74 & I ##%))”, thereby SHEEMEEMAFIMHAT HEER
constructing a dual-channel talent development system that EoRMBBEVER BEBHRAL
includes both professional and management tracks. We B mEEBERRAEBERES
effectively select and cultivate echelon talent teams to align with FERth A8 TRMHTIEH - BHENE
the Group’s healthy, reasonable, and sustainable development BHIR R BERETIBREENRE
requirements. Meanwhile, we provide employees with a clear RAZRBEB K ASEMNRBIET
and transparent promotion mechanism and process, enabling BERIBHANHATIRE -

them to realise their self-worth while enhancing overall team
effectiveness. These efforts therefore provide a strong talent
guarantee for the Group’s long-term stable development.
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4.4 Occupational Health and Safety

4.4,

-

We attach great importance to the occupational health and
safety of our employees. In accordance with the GB/T 45001
Occupational Health and Safety Management System, as well
as national laws, regulations, and standards including the Law of
the People’s Republic of China on Work Safety ({FF Z A & A1
B % & A EE %)), the Law of the People’s Republic of China on
Emergency Responses ((F # A R 1 B 28 2% =5 (4 & ¥ %)),
and the Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases ({71 % A F 4t 71 Bl B %
ABH A E)), we have formulated systems such as the Quality,
Environment, Occupational Health and Safety, and Food Safety
Management System ((E £ - IR3% BERRLENELREL
2 E 1 %)) to ensure the standardisation and normalisation
of occupational health and safety management, fully protecting
the physical and mental health of our employees. All production
companies have passed the ISO 45001:2018 Occupational
Health and Safety Management System and ensure its effective
operation.

In the past three years, there was no record of work-related
fatalities in the Group and its production companies. In 2023,
the number of working days lost due to work-related injuries was
408 days.

Production Safety

To fulfil the primary responsibility for production safety
in enterprises, we have established a Production Safety
Committee to further strengthen the organisational leadership
of the Company’s production safety work. We have formulated
administrative systems, including the “Comprehensive
Administrative System for Production Safety ((£EZ 244
EIBHEZ))”, “Administrative System for Major Hazard Sources
(KEXEREESIESE)), and “Administrative System for
Accident Safety Hazard Reporting and Safety Commitment
Announcements ({EHMLZ 2B BME ML 2 EB QS E R
JE£))". Furthermore, we continue to improve production safety
management in various aspects, including hazard identification
and assessment, hidden danger investigation, hazardous
chemicals management, and special equipment and special
operations management, as part of our commitment to adhering
to the bottom line of safe development to ensure the Company’s
high-quality and safe development.

4.4

4.4.1

BEREHEZSE

RMeEERETHRERRELZSE K
BEGB/T 45001 B ERFELE2EEEBRR
(REARKMBZ2EER) - (FEA
REMBIEBEEHEREE) - (FEAR
HMEBER B R SERMEBHE
#ZOERCZE BEES BB B
E¥ERLENRALE2EEER) ST
B HMRBEERAT2EENREL
ZEL 2 hTEEINELEE -&
AENFHE BBAISO 45001:2018 Bt 2
BELEEERER  WEREFIET -

BEZFRN AEERSEEARER
BHEBTRITHEN-2028F AL
SELATIEHHA408K -

EERE
REBLEZZHEETBAMLT  RAX
UREHEEZBEG E-FNRAAR

PHEETFENEREE - RABE(EE
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HE) (FHEZEREBHMEME 2HEGHE
NEERHE)EEREE - R
AIFE BEHFE mRCEREEM
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ELEREERE BTLE2ERER
IREARSEEREZHE -



EEKEARAR | B  HEREREKE 2023

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In addition, we advocate the notion of “proactive prevention” by
adhering to closely integrating emergency response to accidents
and disasters into prevention work. We have formulated the
“Emergency Preparedness and Response Control Procedures
(EEEFEMEREZFIFEF))”, expressly delineating the
specific responsibilities of emergency personnel, methods
and measures for emergency response, emergency contact
numbers, and matters related to seeking external rescue. This
ensures that expeditious, efficient, and orderly emergency rescue
work can be carried out in response to an accident. We ensure
the applicability and effectiveness of this system through annual
reviews and make necessary improvements and adjustments
based on actual situations. During the reporting period, we
conducted a series of emergency drills, including comprehensive
emergency drills for liquid nitrogen leakage and emergency drills
for asphyxiation accidents. Thes practical exercises continue to
improve the Company’s emergency response capabilities.

Comprehensive emergency drill for liquid nitrogen leakage

BRARBEEEESER

Emergency drill for dust explosion incidents

0 BB IR F B BB SRS

B - tERELEE

gEsh - HFIEETESHTEMN RS - B
KERHENEZEERATEN TEER
e BIECEERMERIZHIRER) -
HESABNARBRE EBIRENT
EMIE I - BB A R A R T RIMER
MR RRE S IRETT T HESR T - R
EEHBEEREHLE S AFi
RABSREITIE  RFIRBFENE
HREER 3% I E R E B E B R - AR
BERBRETHENTENAE - §
SHA - BHAFRTRARBSGA RS
BR TEESFHESERST —RT
[ESORMEE) BB ERIRMTE R
NEIMESEREEEN

Emergency drill for asphyxiation accidents

TEESFRESRR

On-site handling drill for mechanical injuries

BB ERISEERR
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Formulate the “Hazard Identification and Assessment Management Procedure ( /&R BITEE 2
F2FF) ) to identify and assess the controllability of risks and manage them, developing the “Hazard Source
List ( {f/EJEEE) )", “Unacceptable Risk List ( (NaJ#EZEIE2E) )7, and others; and

Organise relevant departments to re-identify and reassess hazard sources annually and promptly
conduct supplementary identification for hazard sources that have changed.

) CERRERIFTEERIZRF) - 35 FERRMAREE  YHEETER  PK (ERIREE)
(TPrRZRREE) &

SEABERSMIEERRENES - HE L REHREBCNERIRETHER o

J

\

Develop an annual hidden danger investigation plan, whereby carrying out daily inspections, special
inspections, comprehensive inspections, and demonstration inspections, and conducting rectification and
acceptance; and

Formulate the “Administrative Rules on Safety Hazard Reporting, Whistleblowing, and Safety
Recommendation Rewards ( ( Z 2B ERE - RRRLE2EZREEEHT) ) to encourage employees
to report safety hazards, who can receive corresponding rewards based on the hazard level.

IEFEREHETE MREATHE  FERSE  GARENTHLRE - WHEETELREK &
%‘Jﬁ <<§%i‘ BE BRRR2RSHHEERT) BHETERL2EE  RRASTREEISRE

J

\
Formulate the “Hazardous Chemicals Management Control Procedure ( {fB{t & BIEHIF2FF) ) for
process management of hazardous chemicals, and each department identifies hazardous chemicals and
compiles the “MSDS (Materials Safety Data Sheet) ( ({tE¥E L2 FHEAZ) )’ for them, managing the
entry and exit of chemicals; and
Require relevant personnel to wear safety protective measures and equipment when using hazardous
chemicals and store the waste generated after use as hazardous waste.
HIE (BL@REREGIEF) HetmEiTREER - SHFIHRIELRLFEHERIEERNMSDS (LENE
TRHAE) HEERNEAETERER &
EXEBABERARRLEMBRZ2EERMAL U ERREENERIEREREENNETM -

J

Formulate the “Special Operations Management Control Procedure ( (5 TB{EX BRI HIZF) )7,
establishing a ledger for special equipment, and develop maintenance systems for regular maintenance; and

Provide regular training for special equipment operators, requiring them to obtain special operation
certificates before engaging in related work.

BIE CREFXERIESIER) - BUSERBAR  HIEHEHE - YEHRE &
HEBREREABETERE - ERERGHEERIREBRT AIREERIE-

Fufeng Group’s Administrative Measures for Production Safety

EERELER2ERER
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We are committed to enhancing employees’ safety awareness.
Through new employee three-level training, promotional
campaigns for safe work month, safety knowledge competitions,
accident warning education, company-wide workplace safety
pledges, and regular production safety meetings, we ensure that
safety awareness is instilled into every employee and becomes
a conscious code of conduct. Additionally, to further improve
the production safety knowledge of frontline safety management
personnel, the Group has specifically established a team of
registered safety engineers, and formulated an annual safety
training programme to strengthen the foundation of safety
production management. Furthermore, production safety work
is linked to personal performance, rank, position promotion,
and bonus distribution, ensuring that the Company’s production
safety at all levels can be professional, standardised, and
efficient.

B - tERELEE

BB AORBEFAEINLZE2ER BB
HMET=RAEHI LE2AEHE %

PANERE BHUERHE 2EBLE
FENURTEHNLZ2EEN S  BIR
ZEEHRAAL KAEBNEIBE
BREMNITAER - AR BE—FPRS
AEELZ2EBRAEBLRAEMNFHKE
AEBESRAZTMLE TR/ -
FlIEFELEEIFE B2 EE
BBEAR AR BELEEET/EEEA
B Bk BB - SRR
BRARUELZEEENSEIRE B M
BEE - RE - mwe

Promotional Campaign for Safe Work Month
Zr AEEED

Production Safety Meetings
ZrEENE

The “Guardians of Life” Safety Knowledge
Competition of the 9th “Fufeng Cup”
ENETEENR][TEETIZ2HHTE

Company-wide Workplace Safety Pledges
TELXRTE
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4.4.2 Fire safety 442 B ZZE

We pay attention to fire safety management, and therefore
have formulated the “Fire Safety Management System (B Bf
Z2EHH|E)) to clearly define the Company’s fire safety
management responsibilities, making detailed provisions on
fire safety inspections, fire safety education, and the use of fire-
fighting facilities and equipment. This will ensure the orderly
implementation of fire safety work.

BFEEENR2ERE  BIECEZ 2
BEGE) ARAREHZE2EERE -
HHEMRE2RE HBHHRE B RE
MeBEMEREMEFERE  BRBED
RETHENBEFHRE-

Fire Safety Facilities Enhancing Employee Awareness
JH Bh 3% e

RABTIEHE

Fufeng Group’s Administrative Measures for Fire Safety

EESEER R EEER

Fire Safety Knowledge Training
R
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To enhance employees’ fire safety awareness, in March 2023, Baoji
Fufeng conducted a forklift charger fire drill in the MSG warehouse.
This drill assisted our employees at all positions and frontline
personnel in thoroughly mastering the knowledge of fire emergency
responses, correct use of fire extinguishers, and evacuation
procedures. We have specifically set up rescue and firefighting
taskforces, logistics support groups, and communication and
rescue groups to ensure that our employees can achieve quick and
orderly self-rescue and safe and efficient evacuation in the face of
emergencies, maximising the protection of personnel safety.

Pre-drill fire safety training

Case: Baoji Fufeng conducts a forklift charger fire drill in the MSG warehouse

BIREETIMNENZ2EH - 2023F
SRB#ELHERMER X ERES
RABRES - RXEHESHMKL
—BAERAEZEREHESEH 2
STrHERBANRUARZERENT
o BV RIS IB R A - BEIR
BAMBENREES S MEENE -
AMREMmME REEMFE - B8 T
AR BFRHMARER LR R
HIH A RAREHREAEL S -

Fire hose firefighting simulation

KIERE R 15 BB K LA
4.4.3 Occupational Health men

To improve the Group’s occupational disease prevention and
control capabilities and effectively protect the occupational
health and legitimate rights and interests of our employees, we
have established occupational health and safety representatives
responsible for comprehensive coordination and promotion of
occupational health and safety management work, ensuring the
effective implementation of various measures. Each production
company has formulated a series of occupational health and
safety-related policies based on its own actual conditions, set
occupational health-related management targets such as acute
occupational poisoning incidents and occupational disease
incidence rates, and tracked their completion status. Such
arrangement has strengthened source control and consolidated
the foundation of occupational health work.

RESANEEBREBIAE N  NELE
ERETHRBEREERA E#ED  RAIR
UBEBEZE2EBEAER AEZEDB
A ERRERL2EE T BR
BEERFIAMEE - SEEQAR
BEESERBASE —RIBEREL
EHREABER  RUZMEBEPSEHR
BEREREIFRXBFEEFEERR
WEH TR B  BCIRBEIE - FE
BRI AR -
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Provide employees with personal protection supplies, first aid kits, and other equipment, and formulate a
series of rules regarding use of safety and personal protection equipment, requiring employees to use
and wear personal protection equipment correctly;

Conduct an annual assessment over effective detection and control of occupational disease hazard
factors, issue the corresponding assessment report, and immediately rectify and record any
non-conformities.

RETIEBSRADMSBESRE  SIE—FNL2RERAMEHHRE - ZRETIERER - M
BBRAR ;

BERRBEREEAZRUZHRRTEED - LAFERE - E A RN BETRRIR

Formulate the “Occupational Health Monitoring and Measurement Management ( (B % EFEEER A £
E1E) )", and contact the disease prevention and control centre for an annual assessment of the effective
monitoring and control of occupational disease hazard factors;

Conduct pre-job, on-the-job, and off-the-job occupational disease physical examinations for employees
in positions with occupational hazard factors.

HE (BERRESMASERE)  SFHERBAESIT.OEBEREERREAIEGIRRE!T
—IRFHE

P LBERREERREUMOASETEA - B - BREROBERER

Post “Health Tips” posters within the Group, carry out promotional campaigns for occupational disease
prevention law week, and conduct offline occupational health knowledge training activities to enhance
employees’ knowledge about occupational health.

EEBAER [ERIEHE] B8R ARBERIOESEE  BEERMBE THEIEED - 12
FHE THEEERAHKTE o

Fufeng Group’s Administrative Measures for Occupational Health

EESEREREEERE

Promotional Banner for Occupational

Disease Prevention Law Week

BERALEERER

Offline occupational health knowledge training

B R AR AR T 5
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4.5 Industry Exchange

Industry exchanges not only serve as a platform for knowledge
sharing and learning, but also an important way to promote
sustainable development and strengthen industrial cooperation.
The Group actively participates in various industry conferences,
seminars, and exhibitions, showcasing its research and
development achievements through the platform, and
strengthening industrial cooperation. As a result, the Company
has further strengthened its reputation and influence. In 2023,
the Group participated in 10 forums and conferences such as
the China Grain, Oil and Feed Market Analysis Conference (7
B0 1% i 87K 1 5 9 AT & #%) and the China Synthetic Biology
Technology Innovatlon Development Forum (/R Bl & A & #7 £
KT8l #3 R 12), as well as 11 exhibitions such as the China
Animal Husbandry Expo and the API China.

We actively promote industry-academia-research cooperation.
During the reporting period, the technological achievement
“High-Concentration Glutamic Acid Mother Liquor Resource
Utilisation Technology and Application” developed by IM Fufeng
in collaboration with Qilu University of Technology and other
higher institution, which was evaluated by an academician
expert team, reached the “leading international standard”, and
the “Technological Achievement from L-Glutamic Acid High-
Efficiency Green Manufacturing Key Technology Research
Project” developed by the Northeast Company in collaboration
with Tianjin University of Science and Technology, which was
evaluated by an expert team, reached the “leading domestic
standard”.

B - tERELEE

45 TEXR

%ﬁ%ﬁ?fm 1§E%ﬂuﬁ %ﬂ'ﬁ‘gm”L\’
thEHEB AT IFEERMINBITESIEN
BEERE -EEBEBR2ELBITESS
M EgMES BB TARTFAERR -
BICTTEEE BRARFARENTE
7722023 - AEE2ET B S
Hiisofas  +EEKEDERIM
A ERWESZSERESHI0ORN  H
HEXXEEe HEHBERHMESS
BRERE11K -

HPEGEEEESHEIE REHA -

NEEESEERETERZESIREA
MEn el rRESRERLES
A PR B Ko FE R | BT A R B T E R
B EE D [ERBLKE] R

AEXEMRABHREMBENL-—AR
B = AUk B BB RIS RO A 38 B B
RRIBEEEREGFETESBAR
SR o
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4.6 Charity Engagement for Communities

Upholding the social mission of “Bring Prosperity to the Regional
Economy”, we actively participate in community development
and pay special attention to and assist the underprivileged
demographic. As a socially responsible enterprise, we fully
leverage our own advantages and focus on areas such as
rural revitalisation and cultural tourism development to co-
build harmonious and amicable communities. In 2023, the
Group’s total investment in social public welfare amounted to
RMB2,068,354.

Poverty alleviation in Xiaogangfang Village,
Yaogouxiang

BEMNIENEKE

Donation of workwear for sanitation
workers in Longjiang Fufeng
BEIIBEABIMIRE T ABEIIER

46 ETKXT

HPRES ELREKE N EFEm
BREGEEER  SMETTENR
HHE - (FAELSEIRNLE &
M7 FAEFES  BENIREF
MR EREEL  AEMBEREL
[@ 2 2023F ' AEBHEAHTRASE
H:+2,068,354 7T ©

Solicitude visits to the underprivileged families
during Spring Festival
FEEMERER ARE

Solicitude Visits to Wutong Village and
Hongliu Village in Xinjiang Fufeng
#1982 B MR A M AL
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Case: IM Fufeng donates 50 tonnes of fertiliser to support rural revitalisation

RO REG R B 15 R IE R 50 Wi BY 0 5 A 4R B

Neimenggu Fufeng Biotechnologies Co., Ltd. has always been
committed to consolidating and expanding the results of poverty
alleviation, and effectively aligning with the rural revitalisation strategy
to ensure high-quality promotion of key rural revitalisation initiatives.
In 2023, IM Fufeng, based on its own actual situation, donated 50
tonnes of fertiliser to Deshenggou Township, Wuchuan County, with
the aim of providing strong support for local agricultural activities.
Such concrete action has contributed to the rural revitalisation
campaign, jointly enabling the villages to regain new vitality.

AREEELEYMRXBRARIEEREK
NMBEARENE BERR - W
REBRERERMGE BRESLE
M EBTIRENSREH THF- R
SHEEEABEHERIBN 12023
FRE) I EIEREAIRE T S0MRAEEL -
EEREMNRMADREA D
NERTE RBNIRESZAEME -
KRB DAL B ERETE S -

IM Fufeng donated 50 tonnes of fertiliser for agricultural use
WG R ERBEAE 50HE B IEEH

Case: IM Fufeng supports the 20th Ice and Snow Naadam of the Inner Mongolia Autonomous Region

Rl AR REHIAREBREE-TRASHER

In December 2023, the 20th Ice and Snow Naadam of the Inner
Mongolia Autonomous Region and the Hulunbeier Ice and Snow
Culture, Sports and Tourism Season were launched at the Chen Qi
Huhe Nuor Scenic Area, aimed at promoting the ethnic culture and
driving the popularity and development of ice and snow tourism.
Adhering to the principle of “giving back to society and benefiting
the local area”, IM Fufeng actively fulfilled its social responsibility by
donating RMB50,000 to the Ice and Snow Naadam, supporting the
successful holding of the event and promoting the prosperity and
progress of the local cultural tourism industry.

202312 A REHBREFE-+E
KREBEREFREBHELZTAEX
Bk 51 Eh 42 BR R AN 55 B = 1 A B
MR BEESHREXXL  HEKER
R L RERRE - AXH BLESF[[E
Hwue - WwHERIMWRE BERETT
HesT MASHRERFEBEREE
T LNERTESBERIERNZH - #
BT SOBREE ZE R S B 2 o

The 20th Ice and Snow Naadam of the Inner Mongolia Autonomous Region
and the Hulunbeier Ice and Snow Culture, Sports and Tourism Season

NEEERRE-+EASHERETREBNIFTAEXREINES
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APPENDIX
HKEX ESG Index

Aspects

B
A1 Emissions

INE: 3¢

General Disclosure

—REE

A1.1
A1.1
A1.2

A1.2

A1.3

A1.3

A1.4

A1.5
A1.6

A1.6

P 8%

ERB T FESGIESI &5

Description
it

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

FHBERKRBEREHEN  MAKRTHHEES  BEREESE

BEWMHNEESR

@ BX: &

) BEFTHETAFBERZENHEBEZERROANER

The types of emissions and respective emissions data.

HERU E 2R AR B BE AR -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per

unit of production volume, per facility).

BE (#E1) kg REE (BE2) AERBHNE (AT E

R(nER) nE (A EEEE N - BIERBE) -

Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FEXBESEEDESE (UEE) R (WER) ZE (MAEE

BEN  BERBE)

Total non-hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FTEAEEEEYES (UEaE) R (ER) BE (AT E

BEN - BERBIH)

Description of emissions target(s) set and steps taken to achieve

them.

BB EE R R REINEEREMERN TR -

Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps

taken to achieve them.

HMEEEEREBEREEYN L - R IPTET L HRE B 1R

NRERE L B IR ERENE 5] -

Disclosure Chapter
HEEG

Emission management and
climate change

BEmER - fiE#E

Emission management
BERE 12
Climate change

TIRZ

Emission management

BEE

Emission management

BERE

Emission management

HEE IR
Emission management

BEE R
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Aspects Description Disclosure Chapter
=] Hut REEMH

A2 Use of Resources

A2ERFER

General Disclosure Policies on the efficient use of resources, including energy, water

and other raw materials.

—MEEE ERERER(BEEIR  KREAMRMED) BBE -

A21 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or ail) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

A2.1 REMESNEE R/SHEERR(NE - |aloh) EiEE (A
FRERFTERTE) REE(WLAEESSEN - BERHEIE) -

A2.2 Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

A2.2 BFREKEREE (MABESSEM BHERME)

A2.3 Description of energy use efficiency target(s) set and steps taken
to achieve them.

A2.3 R PTET S BV RE IR AR B 1R R AERE & B IRPREREREV 25

A2.4 Description of whether there is any issue in sourcing water that

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

A2.4 K EGE AR ERI B EAIRRE - ARARET LRI AR B
1R AEDE L BRI ERER A 22 B8 -

A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

A2.5 BRMATAREMENEE (UAMTE) R (WER) BEES
g o

A3 The Environment and Natural Resources

ABBRIRRRAREIR
General Disclosure Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

—RIXEE WIRBEITABRBERAREREKNEAZEHBR -

A3.1 Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

A3.1 B EBEDHRRERRAERNEATERCEKNEEFTH
HEMITE o

A4 Climate change

AdRIRE L

General Disclosure Policies on identification and mitigation of significant climate-

related issues which have impacted, and those which may

impact, the issuer.

BRIREHERRAIRGHETAEETZENERRIZERA

EEHBUR -

A4 Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

A4 R RAEEHETAEEYENERRKEAEE -
NEH{TH -

—REE

Use of Resources

BIREMA
Use of Resources
BIRE R
Use of Resources

BIRE M

Use of Resources

BRER

Use of Resources

BERER
Use of Resources

BIRE M

Use of Resources

BIRE

Use of Resources

BREM

Climate change

TR

Climate change

TIRZ
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Aspects Description Disclosure Chapter
[E Hut REEMH

B1 Employment

B1{Ef®

General Disclosure Information on: Talents as the Driver

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

—MEEE BT ERE BERSEHN LERE B TEHEg ATEH
Z it~ RIERRIA R E A E R AE A
(a) B X
(o) BFHFEITABEAZENHBERLAOINER -

B1.1 Total workforce by gender, employment type (for example, full- or Talents as the Driver
part- time), age group and geographical region.

B1.1 RIS ERBEAER (NE2BEFE)  FRARMRE S ATED
BERE -

B1.2 Employee turnover rate by gender, age group and geographical Talents as the Driver
region.

B1.2 RIER - FRARNKMRESESMKLLE - AT EEH

B2 Health and Safety

B2fERZ 2

General Disclosure Information on: Occupational Health and
(@ the policies; and Safety

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

—REEE FRRHZE2TIERERREREREBELREN BEEREARZE
@ BX: &
b) BETFTHBEBTABEATENHEBEZLROINER -

B2.1 Number and rate of work-related fatalities occurred in each of the Occupational Health and
past three years including the reporting year. Safety

B2.1 BE=F (BREERFE)BFRAITHOHAB L X - BEEREARS

B2.2 Lost days due to work injury. Occupational Health and

Safety

B2.2 HIBERTEHSE- BEREEZE

B2.3 Description of occupational health and safety measures adopted, Occupational Health and
and how they are implemented and monitored. Safety

B2.3 HORPTER MV B R R F R 2 WRBBRTREREE - BEREELS
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BT
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Description
Hut

B3 Development and Training

B3 %R K IZI
General Disclosure

—RE
B3.1

B3.1
B3.2
B3.2
B4 Labour Standards

B4% T XA
General Disclosure

—RIFE

B4.1

B4.1
B4.2

B4.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI EE BT LIEBE M A3 MR BER fdUuEIES -
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RURREEEN (e RERE +REERE) AHHXI
EEBDL -

The average training hours completed per employee by gender
and employee category.
RERREEEMNED - BREETKEIINFIIRE -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BEBILEETHEFETH :

@ BX: &

(o) EBFHTITABERTENBBEEZRRN -

Description of measures to review employment practices to avoid

child and forced labour.

S BB ER AR E T RBHIST -

Description of steps taken to eliminate such practices when

discovered.

IR R RIBREERR B BB PTG P B

Disclosure Chapter

WEEH

Employee Training and
Development

S TEFIsEERE
Employee Training and
Development

S TEFIEER

Employee Training and

Development
8 Tl s R

Talents as the Driver

AT ERE

Talents as the Driver

AT HRE

Talents as the Driver

AT R g
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Aspects
BT

Description
Hut

B5 Supply Chain Management

B5 1 fE §E E 32
General Disclosure

—RE
B5.1
B5.1
B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Policies on managing environmental and social risks of the supply
chain.

EEMHERENREIERBBE -

Number of suppliers by geographical region.
mriwREISHHEEHEUAE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.
MAEHEERAHNEENEN  mEARTERENNHEREA
ANBREBMITRERTE -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

M BEENEEREGERGTNBRREIEERARNEDN - AR
HEARITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

MM EREHR SRR RESZARREMIRBEOED - LAKAE
BT RERTE -

Disclosure Chapter

WEEH

Supply Chain Management

FHrEsEE R
Supply Chain Management
HEREER
Supply Chain Management

e SR TR

Supply Chain Management

HrEREE

Supply Chain Management

HEEEE
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Aspects Description Disclosure Chapter
=] 3t HEEM

B6 Product Responsibility

B6ERET
General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

Responsible Marketing

—MEEE FHMRHERNMRENERRELZS B ERXRILEEE BEELH
WA B RTT R

(a) B X
(o) BFHFEITABEAZENHBERLAOINER -

B6.1 Percentage of total products sold or shipped subject to recalls for Customers’ Rights
safety and health reasons.

B6.1 EESEEXERAHETRLEEEREAMARKNE L - BRER

B6.2 Number of products and service related complaints received and Customers’ Rights
how they are dealt with.

B6.2 BERENERRRGORFEE AREE R L - BEFE#ER

B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights. Protection

B6.3 it B 4 o N AR PR NGB EERE A A EV 1B B - MBEERE

B6.4 Description of quality assurance process and recall procedures.  Quality First

B6.4 HllE ERTERIERERBBIEF mE R

B6.5 Description of consumer data protection and privacy policies, and Information Security
how they are implemented and monitored.

B6.5 HEUEEESBRRERLBECE URBERTRERFE L2




76

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

Aspects Description
B H Hut

B7 Anti-corruption

B7RES

General Disclosure Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

—MREE BRALTILERER - B - BGFROEREM ¢

(@ BE: K

(o) BTHETABEATENHEBERRAOINER -
B7.1 Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

B7.1 RERANEETASHESREYEEENEITHARED
A RFDRER -

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

B7.2 P e e R BB MAR T - ARMABRITRER X o

B7.3 Description of anti-corruption training provided to directors and
staff.

B7.3 HmEERE TRHENREFE -

B8 Community Investment

B8 ERE

General Disclosure Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

—RRIE B EL2EREREEMCREFTENEREEK ZDS
ZRRRNEHABOR

B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

B8.1 FIEREROHE RIREE SITHF K @R b 85) -

B8.2 Resources contributed (e.g. money or time) to the focus area.

B8.2 EEIBEBMBAER (N ERERE) -

Disclosure Chapter

WEEH

Business Ethics

[EESCEES

Business Ethics

[EESCEES

Business Ethics

[EESEL
Business Ethics

[EESCEES

Charity Engagement for
Communities

Z1TRT

Charity Engagement for
Communities

ETRT

Charity Engagement for
Communities

ETRT
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Glossary AR

In this ESG report, the following expressions shall have the following RAESGHREN  BRIEXESBE T A

meanings unless the context otherwise requires: THRAZEBATRE :

Baoji Fufeng EHEEZE YR AR A A (Baoji Fufeng Biotechnologies Co., Ltd.), an
indirect wholly-owned subsidiary of the Company

EHEY EHRLEAYBEBERAR  ARAREEEZEWB AR

Board the board of Directors

= g

Company Fufeng Group Limited

PIN/NE] EEEBERAT

ESG environmental, social and governance

ESG RIE HERER

ESG Committee

ESGZE®E

Fufeng Group, the Group, We, Us
BLEE . AEE - £B8 - HM

Hulunbeier Fufeng

i B &

il

IM Fufeng

NRERE

Longjiang Fufeng

EIsE

Shandong Fufeng

LREE

Xinjiang Fufeng

MiEREg

environmental, social and governance committee
BRE HekEREES

Fufeng Group Limited and its subsidiaries
CEEARAGIREMBAR]

T EBEILtELAYR L AR AQAF (Hulunbeier Northeast Fufeng
Biotechnologies Co., Ltd.), an indirect wholly-owned subsidiary of the
Company

TRERRILELEYRBERAR  ARRRAELEWB A A

NETELZLAYRIF AR A F (Neimenggu Fufeng Biotechnologies Co., Ltd.),
an indirect wholly-owned subsidiary of the Company

A ESEENHRERAR  ARANMNEZEHBAR

EEBHBELELEYREEBERADF (Qigihar Longjiang Fufeng
Biotechnologies Co., Ltd.), an indirect wholly-owned subsidiary of the
Company

ERRREIEEEMBBRERAR  ARRHEL2EWB AR

L3R B WELEE A R A 7] (Shandong Fufeng Fermentation Co., Ltd.), an indirect
wholly-owned company of the Company
WRBEBEEFRAR  ARRHEZEZENEBE AR

e L4 yRR AR QR (Xinjang Fufeng Biotechnologies Co., Ltd.), an
indirect wholly-owned subsidiary of the Company

FBEREAYMBMBEARRAR  AAREE2ENB AR
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