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ABOUT THIS REPORT
PR 2SR S

Fountain Set (Holdings) Limited (the "Company") and its subsidiaries
(“the Group” or the "Fountain Set Group") is one of the world’s
largest circular knitted fabric manufacturers with principal activities
including fabric knitting, dyeing, printing, finishing, as well as garment
manufacturing.

This Environmental, Social, and Governance report (the “ESG Report”)
by the Group highlights the ESG performance of its operations with
relatively significant environmental and social impacts. This report is
prepared in accordance with the mandatory and ‘comply or explain’
provisions set out in the ESG Reporting Guide as described in Appendix
C2 of the Listing Rules and Guidance by The Stock Exchange of Hong
Kong Limited (“HKEx") and relevant guidance set out by the HKEXx.
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Reporting Boundary

The Group's five production sites, within the reporting scope
(hereinafter collectively referred as “the Production Sites”), include:

(i) Jiangyin Fuhui Textiles Limited (“Jiangyin Fuhui”) located in the
People’s Republic of China (the “PRC");

(i) Yancheng Fuhui Textiles Limited (“Yancheng Fuhui”) located in

the PRC;

(i)  Dongguan Shatin Lake Side Textiles Printing & Dyeing Co. Ltd.

(“Shatin Lake Side”) located in the PRC;

(ivy  Dongguan Futian Oasis Heating Co. Ltd. (“Futian Oasis”) located

in the PRC; and

Ocean Lanka (Private) Ltd. (“Ocean Lanka"”) located in Sri Lanka.

This Report covers the Group’s overall performance in two subject
areas, namely Environmental and Social of the business operations in
the Production Sites, from 1 January 2023 to 31 December 2023 (the
“Reporting Period”), unless otherwise stated. For more information on
our corporate governance and financial performance, please refer to
below QR codes.

EEAR
QR code for 2023 Annual Report
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The Group’s subsidiary Futian Oasis has been engaging in the
sustainable heat generation business since 2016, following the signing
of an agreement with the People’s Government of Dongguan Shatian
Town for a centralized heat supply project (the “Project”). Under the
Project, Futian Oasis supplies heat to the Shatian Town Industrial Park
(“the Park”) for operations of the electroplating, printing, and dyeing
industry. As a centralized heat supplier, Futian Oasis's operation has
made a remarkable contribution to the Group’s ESG performance, as
well as to the environment, in terms of air emission reduction. The
respective performances of Futian Oasis have been covered in the
Group's ESG reports since 2017.

There were no major operational changes in the scope of this report
compared with that for the period from 1 January 2022 to 31
December 2022 (the “Last Reporting Period”).
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Reporting Principles
The preparation of the ESG Report has applied the following principles:

Materiality — materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
“Stakeholder Communication” in the Report.

Quantitative — key performance indicators (“KPI”s) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the
standards, methodologies, assumptions, and/or calculation tools used,
and sources of conversion factors used, have been disclosed when
applicable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data
over time.

Balance — The Group's performance during the Reporting Period has
been presented impartially, avoiding choices, omissions, or presentation
formats that may unduly influence readers’ decisions or judgements.
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BOARD STATEMENT

As the highest responsible and decision-making unit for Environmental,
Social and Governance (“ESG”) management, the Board (the “Director”
and the “Board”, respectively) oversees ESG matters under the auspices
of the
"Committee”). The Board receives reports from the Committee every

“Sustainable Development and Improvement Committee” (the

month and actively participates in assessing, prioritizing, and managing
key risks. Additionally, the Board is involved in developing and driving
ESG strategies, as well as integrating governance requirements into the
day-to-day management system of key ESG matters.

Through participating in interviews, site visits, questionnaires, and
reports, the Board provides valuable insights and suggestions on ESG-
related issues and risks that may affect the sustainable development
of the Company and its stakeholders. These inputs help in formulating
appropriate countermeasures. The Board recognizes that setting
ESG-related targets not only effectively optimizes the Group's ESG
performance but also creates long-term value for the Group and its
stakeholders. To ensure the alignment of implemented ESG strategies
and targets with the Group'’s business morale and overall development
strategy, the Board conducts regular reviews of the Group’s targets.

health and
the Group re-established its staff wellness club

The Group shows care and focus to employees’
In 2021,
(the “Club”) in the Hong Kong headquarters, with a committee
consisting of representatives from various departments. Similar staff
wellness programs are also operational in all subsidiaries, aiming to
promote employee wellbeing and enhance employee engagement.
Furthermore, all departments of the Group actively engage in regular

wellness.

risk investigation work. This involves submitting quarterly risk self-
examination reports to identify relevant risks,
descriptions and analysis of problems, implement corrective measures,
and address and mitigate risks in a timely manner. By following this
systematic approach, the Group aims to minimize risks and enhance its
overall performance.

provide detailed
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In 2016, the Group embarked on a revolutionary new business venture,
the Project. This project introduced a pioneering business model in the
industry. The Park, which houses electroplating, fabric printing and
dyeing industries, is one of the seven largest environmental industrial
parks in Dongguan, PRC. The Project, as an ancillary initiative of the
industrial park development, plays a crucial role in the implementation
plan for centralized heat supply in Guangdong Industrial Park and
Industrial Cluster Areas. By reducing the emission of nitrogen oxide,
sulfur dioxide, smoke, and dust resulting from the elimination of 28
coal-fired heaters within the district, the Project significantly contributes
to cleaner air for the community and neighboring areas

Since 2016, to promote sustainability and reduce the environmental
impact of printing, our ESG Report has only been uploaded on the
respective websites of HKEx and the Company, adhering to the
Group's common practice. The report provides a comprehensive
overview of the Group's progress in various ESG areas, highlighting
areas of achievement and areas that require further improvement.
The Group firmly believes in embracing sustainable innovation
throughout its value chain and has established a dedicated “Sustainable
Development and Improvement Committee” comprising representatives
from different subsidiaries and cross-functional departments. This
committee plays a vital role in driving the Group’s vision, implementing
sustainability objectives, and setting ambitious targets. It also facilitates
understanding of sustainability impacts, addresses obstacles, and
ensures progress towards meeting the targets.

Looking ahead, the Group remains committed to investing in advanced
technologies and additional equipment to prevent and reduce pollution.
Periodic training workshops on environmental protection and pollution
control are provided to staff members, ensuring awareness and
compliance. Additionally, qualified advisers regularly visit the factories
to evaluate the effectiveness of environmental protection measures and
provide recommendations for further improvement.

This report provides comprehensive insights into the Group's
management practices in the aforementioned areas, as well as other
ESG aspects. It undergoes rigorous review and approval by the Board of
Directors to ensure transparency and accountability.
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GROUP PROFILE

About Fountain Set (Holdings) Limited and its subsidiaries (Stock Code:
00420.HK)

One of the world’s largest and long-established fabric manufacturers,
the Fountain Set Group produces knitted fabric and garments through
vertically integrated operations in fabric knitting, dyeing, printing,
finishing and garment manufacturing, for many of the renowned
apparel retailers and brands.

As a strong believer of research and development, the Group
collaborate with brands and suppliers to develop innovative and creative
fabric and garment products to consumers all over the world.

Headquartered in Hong Kong and listed on the Main Board of HKEx,
the Fountain Set Group has 7 production facilities in PRC, Sri Lanka and
Indonesia, with marketing and representative offices in 4 countries and
a global staff force of close to 5,800 strong.

As of 19 April 2024, Mr. HA Chung Fong, founder and honorary
chairman of the Company remains one of the substantial shareholders
of the Company.
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GROUP MILESTONES

EEEEH

In 1969, Mr. HA Chung FO_”Q, The Company began operating as a full service
the Group's Honorary Chairman, knitted fabric supplier engaging in the sales and
founded the Fountain Set Group trading of finished fabrics.

(Former name :Globe Dyeing NEI LN E R B E G o

Factory, the “Factory” and the
“Company”) in Hong Kong, a
commissioned dye house with just
over twenty workers processing
around 150,000 pounds of fabric

per month. Dongguan Fuan Textiles Limited, the
BT 19695 Al G & Group's first integrated fabric knitting,
(B8 . SRR BB TR ~ dyeing and finishing facility outside
AT BERAE0ZL8T of Hong Kong, was established in
SANEHNEEA158- Dongguan, Guangdong, PRC.
The Factory expanded its AEBE—BEEEBEUINGE TR
service offerings to include B e BER - R
production of velour fabrics. BRGBENRARAT  RPEER
TR E AT ER AR HBIRE

1969 1978 1981 1989
Be—

1971 1979 1988 1992

With the establishment of
yarn dyeing facilities, the
Company began knitting

The Group invested in
trading and manufacturing
of garments.

stripe fabrics. BRI T R S
ATRIRAVR I BN o RATEAE
it e s e

The Factory expanded its The Group was listed on the Stock

business by offering greige Exchange of Hong Kong (SEHK:420) in

fabric knitting service. April with HK$140 million (US$18 million)

TSR HIRER raised fund.

REM (BBHAFIARSE420) RWBES
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Sales in the financial year ended August 2003
reached HK$5.5 billion (US$705 million) and the
number of employees exceeded 20,000.

B F2003F8H RV 5 F EE 5 & 8RIESSR BT
(7.05f8%7T)) BT AEBE2E A ©

A property of Jiangyin Fuhui located at number
9 and 12, Xiaoshan Road, Jiangyin City,

the PRC, with a site area of approximately
453,988 square meters in total, was subject

to resumption by the local government of

Jiangyin City People’s Government Chengdong
Subdistrict Office with an aggregate
compensation of approximately RMB259
million (equivalent to HK$284 million).
VIR REYIREMmAR LES 9 5k 12 58
(ABASHERRAY 453,988 F/5K) B9 #h >
#wWolkem A RBUN IR ENERBIC
EE4EEEH A AR 15259,000,0007T FEE
284,000,000 7T) °

The construction of a new fabric dyeing, printing
and finishing plant, Dongguan Shatin Lake Side
was completed in Shatian Town in Dongguan,
Guangdong, China and the Lake Side dyeing and
printing operation in Hong Kong was relocated
to this new plant. The Group also completed the
relocation of the remaining production lines in
Hong Kong to Dougguan Fuan Textiles Limited in
the PRC. Shanghai Fuhui Textiles Trading Co., Ltd.
WHRERPEEREREDRIL 22 has been established in May 2008 that
e EERBEIBNEE - (IR EEBNES extends the Fountain Set Group's sales and
BN A R AR AR LR B R ENIEE distribution network to PRC.
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1998 2003 2008 2024
——— L ——

1996 2002 2007 2010

The Group was elected by Forbes Global
magazine in 2002 as "Best under a billion,
Forbes Global's 200 best small companies in the
world".
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Yancheng Fuhui, which is
located at Yancheng Economic
Development Zone in the
Yancheng City, Jiangsu Province
in PRC, was established and
started production in January.
18> BRI R BN &S BT
HmKERE R 2 EiEE H
IR AEE -

Ocean Lanka, a fabric
manufacturing company in Sri
Lanka of which the Group is
the majority shareholder and
operator, started production

in August as the Group’s first
overseas fabric production
facility.
AERBRETIERENREE _
S S S S B R VT 5 B AL R B2 FR IR 47 4 o
CEEEEEINEETR 7 BIRABIKIT  EFNHE
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Shenzhen Faun Textiles
Limited was established in
the PRC, specializing in the
sales of dyed yarns, fabrics
and garments.
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The Company is committed to maintaining a high standard of corporate
governance practices and procedures as it believes that an effective
corporate governance framework is fundamental to promoting and
safeguarding interests of shareholders and other stakeholders and
enhancing shareholder value. Throughout the year from 1 January
2023 to 31 December 2023 (the “Year"”), the Company has consistently
adopted and complied with all the applicable code provisions of the
section headed “Part 2 — Principles of good corporate governance,
code provisions and recommended best practices” of the Corporate
Governance Code (the "CG Code”) as set out in Appendix 14 to the
Rules Governing the Listing of Securities (the "Listing Rules") on HKEx
as guidelines to reinforce our corporate governance principles.
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BOARD OF DIRECTORS AND COMMITTEES

BOARD OF DIRECTORS
Board Composition

As at 31 December 2023, the board of directors of the Company
comprised 11 members, namely 5 executive Directors (the “EDs"), 2
non-executive Directors (the “NEDs”) and 4 independent non-executive
Directors (the “INEDs"). The NEDs and INEDs represented about 55% of
the Board members thereat. During the Year and up to the date of the
Report, the Board comprises the following members:

EDs
Mr. LIU Xianfu (Chairman and Chief Executive Officer)
(appointed as Chief Executive Officer on 1 April 2023)
Dr. LI Gang (appointed as ED on 1 June 2023)
Mr. YAU Hang Tat Andrew
Ms. ZHAO Jianli
(appointed as ED on 1 December 2023)
Mr. ZHANG Zheng
Mr. SUN Fuji
(resigned as ED and Chief Executive Officer on 1 April 2023)
Mr. ZHAO Yao
(resigned as ED, authorised representative, and
senior consultant on 1 December 2023)

NEDs
Dr. YEN Gordon (Non-executive Vice Chairman)
Mr. TAO Yongming

INEDs

Mr. NG Kwok Tung
Mr. YING Wei

Mr. William LAM

Mr. WONG Kwong Chi
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Roles and Responsibilities of the Board and Delegation to the
Management

The Board is responsible for the leadership and control of the Group
and is responsible for promoting the success of the Group by directing
and supervising the business operations of the Group in the interests
of the Company’s shareholders (the “Shareholders”) providing insights
regarding the Group's culture and values by formulating strategic
directions and monitoring the financial and management performance
of the Group.

The overall management of the Group’s business is vested in the Board.
The Board has delegated the day-to-day management of the Group's
business to the executive management team, and focused its attention
on matters affecting the Group's overall strategic policies, finances
and the Shareholders. The executive management team assumes
full accountability to the Board for the operations of the Group. A
formal schedule has been formulated and will be reviewed regularly to
identify specific matters that shall be reserved to the Board and those
delegated to the management. The Board has given clear directions to
the management that certain matters must be referred to the Board for
consideration and approval. The Board is the ultimate decision making
body of the Company except for matters requiring the approval of the
Shareholders in accordance with the Articles, the Listing Rules and other
applicable laws and regulations.
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BOARD COMMITTEES

The Board currently has established three committees, namely the
Audit Committee, the Remuneration Committee and the Nomination
Committee, each with specific terms of reference. Their terms of
reference have been reviewed and approved by the Board and are
updated by reference to the CG Code from time to time. The terms
of reference of each of the Audit Committee, the Remuneration
Committee and the Nomination Committee have been posted on the
respective websites of HKEx and the Company.

AUDIT COMMITTEE

The Company has established the Audit Committee with written terms
of reference for the purposes of reviewing and providing supervision
over the Company’s financial reporting process, risk management
and internal control systems. The terms of reference of the Audit
Committee were revised and effective on 1 January 2019. The principal
duties of the Audit Committee are to consider the appointment
and remuneration of the external auditors, to monitor the integrity
of the Group's financial statements with a focus on the changes in
accounting policies and practices, major judgmental areas, significant
audit adjustments, going concern assumptions, and compliance with
accounting standards, the Listing Rules and other applicable legal
requirements, and to review the Group's financial reporting system, risk
management and internal control systems.

NOMINATION COMMITTEE

The Company has established the Nomination Committee with written
terms of reference and its principal duties are 1) to review the structure,
size and composition of the Board at least annually; 2) to identify and
recommend suitably qualified candidates as new Director(s) or to fill
Board vacancies as they arise for the approval of the Board; 3) to assess
the independence of the INEDs; and 4) to make recommendations
to the Board on the appointment or re-appointment of Directors and
succession planning for Directors, in particular the Chairman and the
Chief Executive Officer ("CEQ").
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REMUNERATION COMMITTEE HMEEE

The Company has established the Remuneration Committee with ARRABEMIFMEE G WX EEEHEHLE
written terms of reference and its principal duties are 1) to make Z>HIFBRHEA1) MGlzIFIEESZHMNBERD
recommendations to the Board on the remuneration policy for all ZEZGRHEEZ 2) BMTEREHEZZAEEAN
Directors; 2) to review and approve the Group's remuneration policy FrENEURARAEEZIRHEZER3) HEEEDFI:]
proposed by the CEO and make recommendations to the Board; and 3) (™25 % BEMG T I EEIEE R RER
to review and approve the management’s remuneration and incentive ~ ZiZIEIZEEFH  WHEEZIRHES - AEBN
assessment indicators proposals by reference to the Board's corporate  BMESR S EE B A T RIRH AT E HRFE > L
goals and objectives. The Group's remuneration policy is to provide a WR5|IRHEIESKRETEH SR

competitive level of remuneration in accordance with current market

conditions to attract and motivate the Directors and staff for their

contribution.

THE GROUP'S SUSTAINABILITY MISSION AND KEFB AR M T MR
VISION

Mission {E8p

The Group is committed to offering quality products and services of genuine value to our customers; to providing our
employees with a challenging career and an opportunity for personal development; and to presenting our investors and
stakeholders with equitable financial growth.

REBBNIREFERIRHASHEENBEERNRE ; RETRHEASNBENEAZERS ; UkAKEENFHE
HRESENS LR

Based on our founding principles — diligence, frugality, sincerity, and integrity — the Group continue to improve efficiency, as
well as to develop new markets and products for long-term growth.
TRIEE ~ 8~ 3~ EINAI LR REEBEBFENEN G U RERM IS ER REFRMAE R

Vision on Environment, Social and Governance #1815 - (1 R EAH ENES

The Group recognizes that no individual or corporate organization has the right to over-exploit our limited natural
resources and pose irreparable damage to the environment in an irresponsible manner. In terms of social responsibility, the
Group understand that every business operation has an inseparable connection with stakeholders. The Group embraces
environmental protection and stakeholders’ engagement as the fundamental responsibilities of corporate organizations and is
committed to upholding corporate’s wellbeing.

REERTBAE  ERALTHEEEBOEEUFIEEENA R REBERKERNRAT IR HIRIRIE A E B 1 18
WE-AHEEEFE AEEBEREEEBNEENEFHEAEEERKNMAGR AERFRREFHENSERS
EEABNERSE AR DHEERENBAL

The Group has supervised the establishment of sustainability-related targets in the Production Sites, including targets
on emission reduction, waste reduction, water saving, and energy saving. The progress of implementing ESG-related
targets is closely reviewed by the Group twice a year, through various means such as meetings, inspections, and regular
communications with the Production Sites to monitor the performances of production facilities etc.
AEB-—HRNEELEEMSITERFEEREANER SR AR AR K BHOERE - AEBTEMRE
BEE D THRELAEEMER BRELESHNRREZS/ES N BUBRESGIHBAB RN BHEE
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Performance Highlights

REWE

Emission Reduction

R

Reduced greenhouse gas ("GHG") emissions intensity compared to 2022:
BERRE (DRERE)) 2BHMEERNI20224F ¢

e Reduced 30% tonnes of carbon dioxide equivalent GHG ("tCO2eq.") per m?
AL T30%N | EE (TtCOeq. 1) HHRRE > BNEF H KRBV 30%8 Z |16k
E8Hm

e Reduced 16% per tonne of production of GHG emissions
SEEBERL T16%N _EtHRESHMN

Energy Conservation

B AE

e Reduced 15% energy consumption compared to 2022
B 20224F B T 15% M AERIEFE

Water Conservation

Bk

e Jiangyin Fuhui accomplished a significant 32.9% decrease in production water
consumption compared to 2022
LIS REAREN 20226 » £ ERACHEERERL T732.9%

e Shatin Lake Side recycled a minimum of 50% of wastewater and achieved a 45%
wastewater reuse rate

YHREEEDEIN T 50% M EE K B IR T 45%MEE KB A=

Waste Recycling
EE

® 100% recycling rate of boiler slag, coal ash, and sludge
HANEE IR A SRR B EF100%
e  91% of overall recycling rate for all non-hazardous waste

FREIFElREE R R MW R ER]91%

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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PROFESSIONAL MEMBERSHIPS EXGEER

The Group actively forges close ties with industry bodies and takes part ANEEBHREERABETREZNHE  URSH
in professional associations of the knitted fabric manufacturing industry. ~ #HEEREETENEERS AEBRELER
The Group and the Production Sites are members of the following MBUTHEME !

associations:

The Group TEE
No. Country/City Organization/Association Position
(=277 BER, T HERGE B A1
1 PRC CKIA Member
R REISH A TS 28
2 Hong Kong Federation of Hong Kong Industries Member
B EBITERS 28
3 Hong Kong HK General Chamber of Textiles Board Member
B EBhEEE 2%
4 Hong Kong Sustainable Fashion Business Consortium Member
B REPEFBERRR 28
5 Hong Kong The Chinese Manufacturers’ Association of Hong Kong Member
B BEEPEREHSE 28
6 Hong Kong The Hong Kong Association of Textile Bleachers, Dyers, Printers Member
and Finishers
ah BEARRMBIEERS g8
7 Hong Kong The Hong Kong Trade Development Council Registered merchant
ah BERERERR CEaEl
8 Hong Kong Trade and Industry Department, the Government of the HKSAR Registered textile
trader
B EEFINTHEBN IXES52E Kok 5]
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Shatin Lake Side

WHRE

No. Country/City Organization/Association Position

27 BR, T HERGE B8 iz

1 PRC China Printing and Dyeing Industry Association* Director
FRE FREIEDRITE RS B

2 PRC Guangdong Textile Association Member
FRE ERENEHS 28

Yancheng Fuhui BRI R EE

No. Country/City Organization/Association Position

(=274 B =R, HERGE B iz

1 PRC China Knitting Industry Association* Vice President
FRE REISH A TS FEgr

Futian Oasis EELEHN

No. Country/City Organization/Association Position
=27 EIE 1 HERIGE B8 iz
1 PRC Precursor Chemicals Management Association by Dongguan Member
Public Security Bureau*
FRE HETRZREZHHCE2REEHESE ==
* English names are only translation of their official Chinese names. In case of * AXLBERELSPNLBZEX HAEKE  BUPXH
inconsistencies, the Chinese name shall prevail. B

EHEBE (&) BRAR TI=ZEERBE HEREAR

f==3
=
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1S IE 1]
FEBTEILERRRAABNEMER S AR 1
has been widely recognized. Some of the awards and certifications — ¥R&HIA > 4 & E it 15 B9 20 0 BRIEA ELAR Y0 T B
rewarded to the Production Sites in the Reporting Period are shown  %le

below:

AWARDS AND RECOGNITION

The Group's devotion to industry and environmental protection

Awards/Certifications

[l iIE/:vu uﬂ% *&

Issued to

R

Issued by
NEE LA

Quality Assurance

an E fRaE

Sl

ISO14001 Environmental
Management System

Beijing Zhongjing Quality
Certification

Jiangyin Fuhui
LR

Certificate Co., Ltd.
ISO14001IRIE E 18 jbf‘:‘-‘_\‘:f:‘r%mﬂ%g%
B AE SREEARAT

ISO 50001 Energy

Beijing Zhongjing Quality

Jiangyin Fuhui

Management System Certification aN=*c1
Certificate Co., Ltd.
ISO 500018 TR B 12 IRPERIRES
EE/\DL: og ;h‘;ﬁﬁﬁﬁ@j
cemenn tatvorierm Datacolor Certify Certificate datacolor Jiangyin Fuhui

(Global Assessment
Program)

Oeko-Tex Standard 100

Certificate HKKO 056043

TESTEX AG, Swiss Textile
Testing Institute

Cartificate Certificate
g i Oeko-Tex 1R#100 B&E TESTEX AG, B -45#
Prinfing £ Dyeing Ca 4. ——

HKKO 056043

¥R PR

TLIRtRE

Shatin Lake Side
VDS

Note: The award and certificates shown were issued in 2023.
s EUILREREARIAR AL > 1950202385

¥ (@) HREAR —S-=sEB teksass 19




Awards/Certifications

BRIR/ERE TR

Privileged
= g

Oeko-Tex Standard 100

Certificate HKKO 041727

Oeko-Tex 12#100 &=
HKKO 041727

Oeko-Tex Standard 100

Certificate HKO15 215774

Oeko-Tex 12410058 &
K015 215774

Certificate of Color
Accreditation Program

Laboratory Accreditation
Certificate

Issued by
EEAE T

TESTEX AG, Swiss Textile
Testing Institute

TESTEX AG, Hf =474
18 E Pt

TESTEX AG, Swiss Textile
Testing Institute

TESTEX AG, Im 454
18 7 FiT

natific AG Switzerland

NEXT
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Issued to

LK g

Shatin Lake Side
VDS

Shatin Lake Side
7 RS

Shatin Lake Side
VDS

Shatin Lake Side
s



Awards/Certifications Issued by Issued to

RIA/ERERTE NEEZHAE MEE 4
——— smsmmm  Datacolor Certify Certificate  datacolor Shatin Lake Side
JVEREE
o Lssaszors o Laboratory Accreditation Bureau Veritas Consumer  Shatin Lake Side
Certificate Products Services JHEE

(Guangzhou) Co., Ltd.
UNDER ARMOUR

BHRE (ER FRAS —ToDFEE -dersags 21



Awards/Certifications

BRIR/ERE TR

e
SR S0 AT LAY

L

certificate

B EL o 23
EREREE

EEH A AEE

FOE B OE SRR AR

22

2023 Physical Performance
Inter-Laboratory

Laboratory accredi

Issued by

ZHESARABRAHE

China Textile Federation

tation Fujian Hongxing Erke
Sports Goods Co., Ltd.

EERRER-RERM
BRAE

Comparison Test Certificate

China Textile Industry

Federation Testing Center
FEAABTERSY
T2 R R

FOUNTAIN SET (HOLDINGS) LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

China Textile Industry

Federation Testing Center

Issued to
NEE A MEE A4S
Laboratory Accreditation ANTA Sports Products Yancheng Fuhui
Certificate Limited
BREIIAEE

ERIAEEE

Yancheng Fuhui

I AR E
RS TERS S
Comparison Certificate 188 ARy
FRARE#2023E Y EB M BE
EREMBLLHEE
L.L.BEAN Customer L.L.Bean INC Yancheng Fuhui
Certification LLBeanE A BE=E
LLBEANERRHHS

EEAE e

Yancheng Fuhui
B AR

Yancheng Fuhui
B 35 1 O



Awards/Certifications

BRIR/ERE TR

e T " @

Cartificate Certificate
CHRD- TN STAMDARD 0O CHED- TN STAMDARD 00
Worubmrn Fubui Tawbles Limind <Al
b4 -_= - -
R pe— s S
e '!.:—__
e g pam
[T u.-'
E{_

y—.

Cart Certificate
CEND-THX STAHDARD M CHED- TN STAMDARD 100
Varupury A e d NN AFRRL R
i i
- ﬁm—
.,
: o o
e i '!.:L_

DM Lk PAILEL
TR

cerTiFIcATE [l

Oeko-Tex Standard 100
Certificate SHO15 144422

Oeko-Tex Z=#E10058
SHO15 144422

Oeko-Tex Standard 100
Certificate SHO15 208514

Oeko-Tex 12 #10058 &
SHO15 208514

2023 China Fabric Star
Excellence Award

20237 mE R 2 2EF %

Oeko-Tex Standard 100
Certificate 07.BH.52767
Oeko-Tex 1Z#100
552 07.BH.52767

bluesign® SYSTEM PARTNER
bluesign® SYSTEM Z5 4

f&H

Issued by

NEEZHAE

TESTEX AG, Swiss Textile
Testing Institute

TESTEX AG, Fh T#548
1% %€ Fit

TESTEX AG, Swiss Textile
Testing Institute

TESTEX AG, Imt45 4%
18 %E PiT

"Textile and Apparel
Weekly" magazine

(RAREBET)) sat1E

Hohenstein Textile Testing
Institute

Bluesign Technologies AG

HEX (&E) ARAR

—=—=

—_—<—=

Issued to

R

Yancheng Fuhui
B3 A b

Yancheng Fuhui
B 35 1 b

Yancheng Fuhui
i EE

Ocean Lanka

2ad: S

Ocean Lanka

fisped S

FRIE-HERERRSE
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Awards/Certifications Issued by Issued to

1RIE/RE R TE EEE T PEE A
Laboratory Approval Gap Inc. Ocean Lanka
Certificate WEE
ERENMERS
o Certificate of Good SGS Lanka Ltd. Ocean Lanka
T Manufacturing Practice Hr 2 BB AR SRR SEBE
. RIFEERBBE HRAF
@
w.
= < Global Organic Textiles Control Union Ocean Lanka
(GOTS) 6.0 Certifications B.V EEFR
A A R(GOTS) 6.0 HMERE (BB BIREAR
L] <
8 T
(R
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Awards/Certifications

BRIR/ERE TR

[\

Issued by

[\ ]

Issued to
NEE A MEE 4
Organic Content Standard Control Union Ocean Lanka
(0CS) 3.0 Certifications B.V EEFR
BB I E/FH(0CS) 3.0 HERE (8 BRAE
Global Recycled Standard
— (GRS) 4.0
Bz @0 Bz @U
z QU "z QU
Higg Index Facility Social &  Sustainable Apparel Ocean Lanka
EE’_;!.“E}?S{JSE&E Labor Module Coalition EE R
y Higg Index FSLMIZ4HzEE Al RFEMREEH R
e o e e —— “'
o ISO 14001:2015 SGS United Kingdom Ltd. ~ Ocean Lanka
- Environmental I [ 3 AR AR 5B 58 EE R
Management Systems BRATR
ISO 14001:2015
RIEBEEERG

EHRE (ER SRAT —SoZFBE - deRSAgs 25
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Awards/Certifications Issued by Issued to

BRIR/ERE TR EE g T LK g

Ocun Lanka

et e e g g o

FOUNTAIN SET (HOLDINGS) LIMITED

Marks & Spencer Premier Marks & Spencer Group Ocean Lanka
Accreditation Scheme ESBEEH WEE

B EEMRBEE

Next Laboratory NEXT Retail Ltd. Ocean Lanka
Accreditation Certification AFEEER
Next BEEEDEH S

Supplier to Zero Certificate ~ ZDHC Ocean Lanka
& ERIE2SBHEESR  BEEE

=

regenagri Content Standard  Control Union (UK) Limited Ocean Lanka
(version 2.1) EAERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Awards/Certifications Issued by Issued to

RIA/ERERTE NEE A MEE 4
Environmental Protection
IRIGIRE

Hong Kong — Guangdong Department of Industry Futian Oasis
Cleaner Production Partner  and Information & F 4%
(Manufacturing) Technology of

BEBREEMMS (HIEZE)  Guangdong Province

ERETENERIL

[EZ and; Environment
and Ecology Bureau
The Government of
the Hong Kong Special
Administrative Region

BB HITHEBUN
RIERERR
Hong Kong — Guangdong Department of Industry Shatin Lake Side
= Cleaner Production Partner  and Information IS
BB EE T Ohl ) (Manufacturing) Technology of
BEBFREEMME (FIE%)  Guangdong Province
ERETEMER

& and; Environment
and Ecology Bureau
The Government of
the Hong Kong Special
Administrative Region

BB RITEE BURT
RERERR
Low Carbon Manufacturing ~ World Wildlife Fund Shatin Lake Side
Plan (Gold Label) (LCMP) tHEBRESS Y HES
BRAEsE (EERH)
(LCMP)

EHRE (ER SRAS —TOSFEE -HeRSARSs 27



Awards/Certifications Issued by Issued to

BRIR/ERE TR 18 5% 1 A fREE A

Guangdong Province Guangdong Provincial Shatin Lake Side
Water Saving Benchmark Department of Industry 7V EHEES
Enterprise and Information

BEEREEHKEFEE Technology E&# & T

FEMEFLER and;

Guangdong Provincial
Department of Water

Resources & 58 & 7K 7| E2

Energy Management System  China Quality Mark Yancheng Fuhui
Certification Certification Group EE i) 1
EREERBADERS FHERGSREER

BIRAE

Green Sustainable Product China Knitting Industry Yancheng Fuhui
Recommendation Association i EE
Certificate RESHA T E NS

SBNNEEREESES

; Market Application Product ~ China Knitting Industry Yancheng Fuhui
nasraunas | Recommendation Association B 3 1 OB
camas. ' Certificate TEHATERS

TEERAERERSES
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Awards/Certifications Issued by Issued to

RIE/ERERE 18 3% 1 A8 R

Corporate Governance, Sustainability and Other Aspects

ARER - ARERREEMAE

e o e = Certificate of TESTEX Swiss Textile- Shatin Lake Side
= g = C . ohatn Lo
o e OEKO-TEX STeP Testing Ltd. Y HE S
L e e B DR R S A
i & Dysing Co. 150 ———,JI—
_ - ==
— e —
- e
Higg FSLM Certificate Sustainable Apparel Shatin Lake Side
COMPLETION OF R
VERIFIED MODULE Higg Index FSLMiE 45 = Alliance JOEHREE
: B R AR R
e e e Hy
China Customs Trade General Administration of ~ Shatin Lake Side
Prosperity Statistical Customs of the People's /D HES
Survey (Export) Sample Republic of China
Enterprises FhEE N R M SRR E
HESEZ S RMstRE
(HBO) ARk

English names are only translation of their official Chinese names. In case of ' ?X%%ﬁ@%éﬁy%%ﬁz%yqﬁﬁ&iJ@}EL}(E@S{%%%?%
inconsistencies, the Chinese names shall prevail. %o

The Group constantly strives to improve its environmental, social and FEE-ERNREARR - HERE AT AENE

managerial performances so as to maintain its leading and outstanding X TR R RIFRS R LRI AL
position in the industry.

REEX (&) ARA "R -FRR-HERERRE
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY

The Group engages with stakeholders from a wide range of
backgrounds on an ongoing basis to better understand their
expectations and views on ESG issues, which helps the Group meet its
potential growth and get prepared for future challenges.

The Group has implemented a shareholder communication policy to
facilitate effective communication with Shareholders, ensuring they
receive relevant information and can exercise their rights. Multiple
channels are utilized to maintain close contact with Shareholders,
with the annual general meeting serving as a key platform for
communication between the Board and Shareholders. The chairman,
committee chairs, and external auditors attend the meeting to address
questions and provide reports. Shareholders are encouraged to send
inquiries or suggestions through written correspondence or email. For
shareholding and dividend inquiries, the Company’s share registrar can
be contacted. The Company also emphasizes the use of its website
as a communication channel, offering access to important company
publications and investor briefings.

FNESEREEN

FERRRESROMNDBBEERFFELS U
BIr T B FINESGRIBBVIEMERRL SRR
FEEBREEE R A RIROIDE R IT o

FEBEEMRKRFBRBER  UEERRKRRNEN
AR BEROFMAESHERBESLITER SHER -
ZERERARERIAREYBRE  HhFE
KRERAEEEFENRRZBBBENESZ T X
F-EZEGEFEMIBEAMHE SR DEHE
WiR MRS - S B RRBBEERERNEBF I
KRR - HNRENRENES THELR
RENKREZSLR A RFERBEAEPUIER
BERE REEBENATHRYMNREEBR
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The table below sets out key stakeholder groups with significant
influence on the Group and the respective regular engagement

methods.

Key stakeholder groups
TERKHEHR

Government departments and
regulatory authorities

BT BRI K B E 48 .

Engagement methods

285K

Audits and inspections
Bt RBER
Annual and interim reports
FERARRSE
Implementation of relevant industrial policies
TERA E FEBURAVHETT
Company announcements
j/'\/_'I:
Compan website

EIEED

TRIHTHAERAREE
BRI BB ERIEE 5 e

=
K‘?/%

DRETEFNE

Suppliers and business partners .

MR REBBH

Tendermg processes
*Dﬁ/ﬁﬁi
Performance review meetings
BMRET
Inspections and assessments
BR R
E-mails and circulars
BT K imEt
Company announcements

_J/'\/_'I:
Compan website

B 41,

Sooal media

HAT IR EE

Employees .
8T

Regular meetmgs

THAEE

Department town hall meetings
e AEEE

E-mails and manuals

B IL 5 F

Drills, exercises and training workshops
BB PRSI Y
Employee engagement activities
ET2HEY)

Company announcements
ARVAE

Company website

NSIEED

Social media

AR A

Feedback collection boxes

ERIWER

Shareholders and investors .

RERKRIGEE

Annual general meetings
ﬁﬁ%% g

Annual and interim reports
FERPHRRSE
Roadshows

%8

Investor briefings
BEER

Occasional communications
TE BB S ED
Company announcements
NEIVN-S

Social media

RIS

REEX (&E) ARAR

—=—=

—_—<—=

FRIE-HERERRSE
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Key stakeholder groups

Engagement methods

FERFREHE 2HFN
e Exhibitions
REE
° Association meetings
:\Hm Elnﬁ.
Peers and industry associations e Participation in committees

FETERITEGS 2HEEg

e Participation in awards and recognition schemes

S EREN KR Al 2
e Social media

A YRES

e Company website
NCIEER
e E-mails
Customers and potential clients B
BEEREBEER .
BEEREERE
e Social media

A YRES

Customer satisfaction surveys

e Company website
NSIEED

E mails/telephone
° Sooal medla

AR

Media .
yH A

e Public welfare activities
NHEEHEE
Factory visits

2B T

e Social media

HAT IR RS

Non-governmental organizations °

FEERAT 48 48

o Company website
5] 4 ik
Sooal media

AR

Local community

EiitE .

As there were no significant changes to the Group's business operations
during the Reporting Period, the Group has adopted the materiality
matrix from the Last Reporting Period to identify the material ESG
topics. Multiple stakeholder groups were engaged through the
collection of surveys for the purpose of assessing the importance of
18 ESG-related issues. The results of the materiality assessment are
presented in the matrix below.

32

HRERSHARNTEENESEETEEANE
ALEERA L —REMNEEURERREES
MIESGE o 73 7 s E R 18EESGHERIFEMNEE
ﬁ’ﬁﬁﬁﬁT%@%ﬁ%@%%ﬁﬁﬁouTﬁ
BERTBEMTENER
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Materiality Matrix BEEMER

A1

A2

A3

A4

A5

Ab

A7

Materiality of Different Topics from Stakeholder Engagement

R E2ANTREEZEEN

BT
o ©
1 ° . &
o
o
S oo
3 ®
23 © o9
g &
S ®
- 0
E
®
i Internal Assessment on Importance to Business
8% WEBEEMN PG
LOWER HIGHER
BIE BE

A. Environmental Issues B. Social Issues
IRIBHRE HEEE
Energy B1  Employment
BETR R
Water B2  Occupational Health and Safety
7K WEREERERZE
Emissions B3  Development and Training
BE 2R EIE
Waste and Effluent B4  Labor Standards
BEH RIS 7K % T AR
Other Raw Materials Consumption B5  Supply Chain Management
HM R EDHFE B HEEEE
Environmental Protection Policies B6 Intellectual Property Rights
IRIRIRERR FNGHEE
Climate Change B7  Customer Data Protection
RIEEE ERERHRE
B8  Customer Service
ERRY
B9  Product Quality
EmBHR
B10 Anti-corruption
REB
B11 Community Investment
HEKRE

EHEX &B FRAR —T-=

FRIE-HERERRSE
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Among the environmental and social aspects, the following topics are
identified as the most material issues to the stakeholders:

. Environmental Protection Measures

o Climate Change

o Supplier Management
o Intellectual Property
. Customer Data Protection

The stakeholders recognize the equal importance of environmental
and social issues in its business operations. Climate change issue has
remained a significant value to the stakeholders. This reporting year,
they also emphasize overall environmental protection measures and
supplier and company property management, including intellectual
property and data.

The Group places great attention on addressing identified material
topics, which are managed through policies and guidelines. Separate
sections below provide further details on the management of these
aspects. The Group remains committed to ongoing communication with
stakeholders to understand their expectations and perspectives on its
ESG approach.

ERERMEEIE ARSI TUTEIERREND
EMEREENFR:

RIBIREIR TR
s RzEE
o  (HEWER
o WA
o ERERMRE

R ENHNEEEFESPIRGENLGRENT

FEEM -RIBERENFNERRNABEAE

EEE -EARSFE  MFIERBERIRIRRE

§$M&ﬁ%%ﬂ@ﬁ%§%ﬁ’@%ﬁﬁ§%ﬂ
%(O

FEEFEMIMRAERENEER RS BLERE
BBBRMIERETEE  TENS BB DR
HTERMBEESTEEENESHMERS - AEER
R ERREETRHEBR T Bt IESGRY
HAZE AR RS o
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RESPONDING TO STAKEHOLDER NEEDS Bl E TS

Concerned Topic Fountain Set Group’s Response

RAEHY R EHEEOE

¢ Improve its environmental management system

Environmental S e st =
HIBEBIRAA
Protection Measures . Ei;[&;aci?n?ii%f;gﬁ plans
IRIB(REEHS N
et 5l E ES 3t 8]
e Conducting comprehensive assessments of climate-related risks based on Task Force on
Climate-related Financial Risk Disclosure ("TCFD") recommendations
BER(REERMHBE) ((TCFD.) NEZR  E1IT2EMNRIEIER ARG
e Implementing measures to enhance resilience and cope with extreme weather events at
Climate Change Production Sites
RIZEE A EEME I LU IR 2R iG R RSB HI5E
e Setting short-term emission targets
RN B S
e Adopting initiatives to reduce waste, conserve energy and water
HEUR/RE ~ B A BB IR K E IRV T
e Rigorous supplier evaluation based on company structure, production capacity, and product
details
ST BERRBEE - EEEINERMAEETRENHER TG

Management e Emphasis on social responsibilities and eco-friendly products
J BEHEEEMNBRESR

H =
REEEE e Ongoing compliance monitoring through internal audits and renewal of agreements and
certifications
BIBNEE ST AR R ENEN ETREN S REE
e Confidentiality agreements with suppliers and customers for IP, privacy, and trade secrets
el SAEHAE S BERE R RENRER EANBERE

Property o Eggulir policl reviews/and system chgcks fO( gffective‘lf protection
R THEEER BRERM UREEANNAERRE
e Prohibition of disclosing trade secrets or confidential information to prevent loss
ZIERBEEERTNRERER  UBLEEX
e Confidentiality agreements with suppliers and customers for IP, privacy, and trade secrets
tomer i BULREBIE A BEREHE RENAER BANHENE
Protection o EsguLelr pollc;y reviews and system chgcks for effegtwe data protection

= B ERBEHE BRERG URRANNUERE |

- e Prohibition of disclosing trade secrets or confidential information to prevent loss

BIEREEHERTHAREES > UHIEIBR

STAKEHOLDERS' FEEDBACK FHENER

The Group welcomes stakeholders’ feedback on our ESG approach and A& BEEGDF D& W HFIBIESGH i RAWREHE
performance. Please give your suggestions or share your views with us 52 ° 58 & X B E Epr@fshl.com » LUR HIGEYEZ

INE /R

via email at pr@fshl.com. BEMAZENEE-

EHRE (ER SRAT —EoZFEE -dersags 35
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ENVIRONMENTAL PROTECTION

The Group recognizes the significant impact of global warming on
the environment and is committed to environmental protection and
sustainable development. It takes responsibility for pollution control,
energy and resource-saving, and waste and emission reduction in its
factory establishment and production processes. By reducing emissions
and offering sustainable, low-carbon products, the Group strives to
contribute to a greener future.

In addition to complying with environmental laws and regulations, the
Group actively improves its environmental management system ("EMS")
in its Production Sites to promote clean production. The EMS ensures
the control and mitigation of identified adverse environmental impacts.
Contingency plans are also in place to address potential environmental
emergencies.

The Group's principal activities in the Production Sites include fabric
knitting, dyeing, printing, finishing, garment manufacturing, heat
generation, and electricity generation. These activities result in direct
emissions of carbon dioxide (COz2), nitrogen oxides (NOx), sulfur dioxide
(SO2), and particulate matter (PM) from the combustion of various fuels.
Indirect emissions occur through paper disposal, purchased electricity,
sewage treatment, and business air travel. Water is a major resource
consumed in the production processes, and various types of waste are
generated, such as dye and oil waste, fabric waste, recyclable waste,
sludge, and by-products from boilers. The total floor area coverage for
the Production Sites is 974,857.44 m?.

The Group has implemented a range of environmental measures
to achieve energy savings, pollution reduction, and consumption
reduction. For example, Yancheng Fuhui has established an
Environmental Emergency Response Plan and implemented ISO 14000
guidelines to enhance preparedness and response to environmental
incidents.

During the Reporting Period, no significant non-compliance with
relevant laws and regulations related to air and greenhouse gas
emissions, water and land discharges, and hazardous and non-
hazardous waste generation was identified.
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Emissions Management

The Production Sites are located in the PRC and Sri Lanka. Their
emissions and concentrations are in strict compliance with relevant
national and local regulations and standards, including but not limited
to:

PRC Production Sites:

. Environmental Protection Law of the PRC;

o Environmental Impact Assessment Law of the PRC;

o Law of the PRC on the Prevention and Control of Atmospheric
Pollution;

o Law of the PRC on Prevention and Control of Pollution from

Environmental Noise;

J Regulation of Guangdong Province on Environmental Protection
of the PRC;

. Integrated Emission Standard of Air Pollutants (GB16297-2016) of
the PRC;

. Emission Standard of Air Pollutants for Boiler of the PRC
(GB13271-2014); and

. Emission Standard of Air Pollutants for Thermal Power Plants of
the PRC (GB13223-2011).

Sri Lanka Production Site:

. National Environmental (Stationary Sources Emissions Control)
Regulations, No. 01 of 2019 of Sri Lanka; and

o Vienna Convention for the Protection of the Ozone Layer.

IR EE

URFERTERFHEER?
EBEETHER K EMBRIERNIEE 81FE
RIRRS

EIRYEE AU

o (PEARHMBIRIZFREL)
o (PEARHEMBIRIEZETEZE);
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o (PEARHAMBERBRESREIEE);

o (PEARHMBEERSRERERD);

o (FEARHMEXRRSAMGEHFBRE)

(GB16297-2016) ;

o (PEARHAMBEIERNR SR RIRE)

(GB13271-2014) ; &

o (PEARHMBEXNEBARSRYBEEARE)

(GB13223-2011) ©
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Greenhouse Gas Emissions

During the Reporting Period, there were 502,536 tCOzeq. emitted from
the Production Sites’ operation, mainly carbon dioxide, methane and
nitrous oxide. The annual emission intensity for the Group was 0.52
tC0O2eq./m? with reference to the total floor area of the Production
Sites’ business operations and 0.46 CO2eq. per tonne of production.
The annual emission intensity with reference to the total floor area of
the Production Sites and that with reference to the tonne of production
during the Reporting Period decreased by 30% and 16% respectively
when compared to the Last Reporting Period. Due to the expansion of
business, the total floor area was increased. This may partially account
for the decrease in the emission intensity per m? of the total production
area.

The reported GHG emissions were attributed to the following activities:
o Direct GHG emissions (scope 1) from consumption of coal, natural
gas, fuel oil, diesel, petrol, biomass (fed with wood logs and saw

dust), and release of refrigerants;

o Energy indirect GHG emissions (scope 2) from purchased
electricity; and

o Other indirect GHG emissions (scope 3) from business air travel,
freshwater and sewage processing, and paper waste disposal.

BERBEHEKR

EREHR EEEMEEEPHMT502,5360F
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GHG Emissions Table

B E R AR E =
2023 Total 2022 Total
GHG emissions GHG emissions
Emission Sources (in tCO2eq.) (in tCO2eq.)
2023FRER 2022 RER
BEAHKRE BOEKERE
HEm kR (AtCOeq.5t &) (AtCOzeq.5HH)
Scope 1 Combustion of fuel for stationary sources? Coal 217,776 476,628
Direct Emission’ [E7E VA& R BY IR KR W B
BEEHR Diesel 561 2,049
Sm
Natural gas 89,956 36,569
RAR
LPG 146 138
RICAEER
Fuel oil 18,720 13,713
AR
Biomass 57.810 53,729
TYE
Combustion of fuel for mobile sources Petrol
BENIRIEIREVIARE Pl 383 306
Diesel
Sm 309 412
Refrigerants 1,221 1,779
LA
Scope 2 Purchased electricity* 108,880 60,556
Energy Indirect YNEE S
Emission3
REIR I HE G
Scope 3 Paper waste disposal®
Other Indirect SR EES 136 241
Emission® Electricity used for processing fresh water by
Hithf R government departments/third parties
RAEHER BN,/ B=HRREE¥KNE 4,635 5,387
Electricity used for processing sewage by government
departments/third parties
BN, S =75 BREESKNE 1,890 2,117
Business air travel by employees
EEEBMEEIK 112 16
Total
Mt 502,536 653,640
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Emission factors were made by reference to Appendix C2 of the Main Board Listing
Rules and their referred documentation as set out by Hong Kong Exchanges and
Clearing Limited, unless stated otherwise.

Emission factor for combustion of coal, diesel oil, natural gas, fuel oil, LPG, and
biomass for stationary source was made reference to GHG Emissions from Stationary
Combustion, provided by the Greenhouse Gas Protocol.

Purchased steam was not included in the calculation since emission factor from steam
suppliers was not available.

Emission factor of 0.581 tCO/MWh and 0.6101 tCO2/MWh were used for purchased
electricity in the PRC in 2023 and 2022, respectively, with reference to the National
Emission Factors for Mainland China, outlined by the Ministry of Ecology and
Environment of the PRC.

The GHG emissions from paper disposal of 2022 were restated due to a more
comprehensive data collection. Thus, the total GHG emissions were restated as well.

Scope 3 GHG emissions were calculated based on available emission factors referred
to Appendix C2 to the Listing Rules and their referred documentation.
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Air Emissions

NOx, SO2 and PM were mainly emitted from the production activities

of Jiangyin Fuhui, Futian Oasis and Ocean Lanka. However, emission

data from Ocean Lanka was not available during the Reporting Period'.
The air pollutants emitted from the Production Sites’ owned vehicles
only accounted for an insignificant amount to the Production Sites’

overall emissions and were excluded in the calculation. Total emissions

and emission concentrations of NOx, SOz, and PM are presented in the
tables below.

Direct Emissions of Jiangyin Fuhui (tonne)

250

200

15.0

10.0

50

0.0

Note 1

Note 2

Note 3

BERHFIK
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WOEEESPERFRNAREY —AaERK
Y - HEERMBEANETAI RN ERSH
Y EEEEMHNEBREIINETAGEREER,
FHUME I RMASTES - U TEERET T aa -
SRR BB E NP URE

Direct Emissions of NOx, SOz, and PM?
HiZHEM R EEYI(NOX) « Z&R 1EFR(SO2) K EERIY(PM)?

IR RENEHINE (UUME)
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Direct Emissions of Futian Oasis (tonne) Total Direct Emissions of the Group

REGNEEPKRE (LUBEE)

AEMPBHIRE
500
400
400
300
200
100 67
20
00 I -
NOx SO PM

Average Concentrations of NOx, SOz, and PM?
AEEYI(NOX) » ZE1EFR(SO) B BRI YI(PM)HY 3532 3

Average Monthly Emissions of Jiangyin Fuhui (in tonne)
IRRES A FI99iRE (UG
20

1.8
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0.5
0.3
I 0.1
0.0 o
NOx SO: PM

Direct emission data and associated emission concentration directly measured by
Ocean Lanka were not available. Emission calculation was also not available with
reference to the Appendix C2 of the Listing Rules and Guidance and relevant guidance
set out by the HKEx.

Direct emissions were measured and recorded by the relevant plants.

Average concentration was calculated by averaging the monthly emission
concentration of the respective emissions recorded during the Reporting Period.
Concentration of emissions was measured and recorded by the relevant plants.
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Emission Reduction Targets and Results AHE B R R R

The Group strives to effectively protecting the environment and ZAEBERHBEMMRERE > LIREREEMEE
reducing emissions from commercial activities and production. During  EBIFTIS AL B BER o TE R S HAR > 4 E E MR IR 48
the Reporting Period, the Production Sites have formulated internal — RESERRSERURHIMEFEIEE > 63 7 W ERA0IE
environmental protection management procedures and set relevant {REIERE > W HRBE 7S ~YBIBEMEEE
pollutants emission limits in accordance with relevant laws and  Itb4h > FFITRE IR B 7 5o 0980 WE 2R 4 A8 0 B
regulations and emission permissible regulations. Moreover, advanced — ° FERFZ )5 A1 EBRE P NIRRT &4
boiler equipment has been in use to reduce emissions and emissions  #R o fE ¥R 25 HA P9 > 42 FH 4% N B 01 2 43 BE B9 58 J& BR b7
from the production process are closely monitored to ensure regulatory R BIZEF]97%92% » FRERESEI9% T L L o
compliance. During the Reporting Period, boilers in Futian Oasis and

Jiangyin Fuhui achieved a high desulfurization efficiency of 97% and

92% respectively and dust removal efficiency was up to 99% or above.

To further reduce emissions, the Production Sites have adopted several % 7T #— R/ HER > £ EEIREN 7 LU N 4T85

emission reduction measures as stated below: HEFE A -
Production Sites Emission reduction measures
EEEM A HEHE BT
Jiangyin Fuhui v/ Improve boiler combustion efficiency to reduce coal consumption, hence reduced
IPEtEE 90,000 tCOzeq of GHG emission

TR F 58 M B A RN R LURL /D FEJE AR > 1T AR = RS BEMUR 21090,000 tCO2eq.
Futian Oasis v/ Implementation of coal-to-gas policies and gas boilers are gradually put into production
fa AR BEMESRER I BESRARRIAE

In 2021, Jiangyin Fuhui and Shatin Lake Side had set emission reduction E2021¢ IR REN) HEBERATREZEREK
targets as part of their commitment to sustainability. Both production s —ZD RET HBHBE - EMELEEREME
sites had accomplished their emission targets, reflecting their efforts  #&52ak TRBEEE  RIR T BT R/ REER T E
in reducing carbon emissions. Based on this success, Jiangyin Fuhui, B H-BRE—RIH  IREEE 7 HEENER
Shatin Lake Side, and Yancheng Fuhui have established new emission  fBFETE = —3REHARIMEIL T AV BERIZ o
reduction targets during the Last Reporting Period.

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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2022 2023

Production Sites Emission target baseline performance Status
EEEM Rk E AR 2022F B4R 2023FEH KR
Jiangyin Fuhui Reduce GHG emission by 5%, compared to 214,768.55 115,951.98  Achieved
Iz ratE 2022 base line tCOze BEM
REIN2022F 82 KR E R AR
FERUR 5%
Shatin Lake Side Achieve a 2,000 tCOze reduction of GHG 31,697.38 35,827.19 In progress
JHES emission by 2023 tCOze EITH
F2023FBRAERE
BERUR2,000ME — S 155 E = (tCOze)
Yancheng Fuhui Achieve an 8,000 tCO:ze reduction of GHG 21,691.60 24,587.26 In progress
B 1R EE emission by 2023 tCOze TR

FR023FERREREE
BERURIZ8,000MF — S ALHR E & (tCO2)

Jiangyin Fuhui has achieved a commendable 46% reduction in
GHG emissions compared to the Last Reporting Period. This notable
accomplishment is primarily due to a significant 57% decrease in coal
usage at the site. However, Shatin Lake Side and Yancheng Fuhui fell
short of meeting their emission reduction targets during the Reporting
Period. In response, a comprehensive review was conducted, and
discussions were held to identify necessary improvements. As a result,
the timeline for achieving these targets will be postponed until the
following year, with a strong emphasis on close monitoring and
oversight to ensure progress.

IRRETAEREHNSEERT S ABEMK
o AABN LR EHE BREEEER T46%
E—ESEENRMIZERINZEERERE
MREE T T T57% A /) HREE B A B E
FEERSABREEZAFER - FRHEE ET
TERHENEE LET TR UEELSEHE
e FHit BIRELEERNBERFGLERE T —
Fo WRARERMEE > LIERIGER
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Centralized Heat Supply Project of Futian Oasis

Since 2016, the Group has engaged in a new business—the Project
of Futian Oasis. Launched in the Park, one of the seven largest
environmental industrial parks in Dongguan of the PRC, the two-
phase Project integrates and assembles the industry’s enterprises within
the Park and those outside Shatian Town which are required to be
relocated.

The Project is one of the ancillary projects of the Park’s development
and also a key project under the Implementation Plan for Centralized
Heat Supply in Guangdong Industrial Park and Industrial Cluster
Areas. Under the Project, heat is supplied to enterprises in the Park
(including Futian Oasis itself and Shatin Lake Side) with 4 sets of
100 t/hr clean circulating fluidized bed boilers (3 sets for operation
and 1 set as backup). Flue gas is cleaned by denitrification using
selective non-catalytic reduction and selective catalytic reduction,
limestone-gypsum desulfurization, dust collectors and wet electrostatic
precipitator for dust removal to ensure cleaner emission (with NOx
< 50mg/m?3, SOz SOt< 35 mg/m?, PM <10 mg/m?) in accordance with
the emission standards as specified in the emission standard of air
pollutants for thermal power plants (GB 13223-2011). This pioneering
business model contributes to a cleaner air emission by reducing overall
emissions of NOx, SO2 and PM through replacement of the existing coal-
fired heaters within the district.

The first phase of the Project has passed the completion inspection
for acceptance of the environmental protection facilities. Continuous
emission monitoring systems (“CEMS”) are in place for real-time
monitoring of flow and dust, concentrations of key air pollutants
(i.e., PM, SOz and NOx), and other parameters (i.e., oxygen, moisture,
flow rate, stack gas temperature and stack gas velocity). During the
Reporting Period, Futian Oasis produced more than 1,096,757 tonnes
of steam and supplied a total of 383,559 tonnes of steam to Shatin
Lake Side.

RESMNZERHARR
B2016%  AEEERF-ENEL —EHENE
B-ZBEEMMPARPERETERIRRIERZ
—HNIEEET BZLERRN KRV HEINERE
WEITELEES KEE

ZEADDZIXEERNNEBREEZ — TEER
TXEKREXEFEETHABTH B HNRMEEE
B ZEE EF2RMBAES/FF 10080 RBEIRA
{EPRIME (SRR EER I EAER) R LTERNT
X (BERESENBE S RIVHEEE) HE - LUEEN
FFEEERAEELELCER ARA-ABRM

RFERRAFBRER HERETER U
REHRHBERE @aEYW<S0ER,/ AR
AEMm<352R /UHK BHUY<I0ZBR IULH
oK) WFFE CNBRRA RIS R FEBUAREE ) (GB13223-
201 )FIRTEBIBEIRZE - BB B E N R T BYIASE
IE AR EERNRBBRERALY
“HIERRBIYEINE BEEREFNERIRE

ZIEE—HIREEBIBREMZIE TR -5
EEFRENRG (EEFRENRR) - ARE
FFEARE MM EE N ERISRY) BRI~ Z |1t
meaaty WREMREMS M BlEam 2R
MENERABRAERERRRERE) - RIREH
A BN EFBE1,257,000MF% 55 > WA 70 A
BEEIE461,376MF5K 5 o
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Meanwhile, the second phase of the Project has been commenced since
2019. The Group has modified the construction plan in order to meet
the coal-to-gas switching policy requirements and action plans issued
by Dongguan, PRC. The second phase involves the dismantling and
replacement of 2 sets of 65 t/hr coal-fired boilers with 2 sets of 150
t/hr natural gas boilers. During the Last Reporting Period, the 2 sets of
natural gas boilers came into operation. The air emissions have reduced
substantially with emission standards have improved.

BN ZBEEN _HIEER2019ERE A/F46
BT EMNERREBREITEEIMETE A&
B e Tt EETIE N e ZHE 12590 K bR2 & 6508
S INES RO R IE SRIE > 1 2B 150M8, N KRR
MIERMAZ R E—HREHAN > Z28XARIBIE
ERAEE -BERIENEKXBRL > mBEHEKIEE

RE-

Previous emission Current emission Annual estimated

standard (mg/m3®) standard (mg/m3) reduction (tonnes)

Air pollutants BEHERIZE Bl 2 ETEHHE
ERGEY (%, A K (B3 ALHK) (Mg)
SOz 35 35 62.96
Z & 1EHR(SO2)

NOx 50 30 25.5
KAEYINOK)

PM 10 5 7.87
FERLA(PM)
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Energy

Energy Consumption

The Group emphasizes the rational use of energy resources. During
the Reporting Period, Jiangyin Fuhui was accredited with ISO 50001
Energy Management System certification. The Group also supports the
use of clean energy such as natural gas, clean coal, biomass, and other
renewable energy resources.

During the Reporting Period, the Production Sites complied with the
following laws and regulations:

o Energy Conservation Law of the PRC;

o Measures for the Administration of Energy Conservation of Major
Energy-Consuming Entities;

o Regulation of Jiangsu province on administration of water
resources;
o Regulations of Jiangsu Province on Conserving Energy; and

o Regulations on Water Conservation and Utilization in Wuxi City.

EIR

ETRHFE
FEBRTOBERERERNSEER -THREH
W IIRREEIS TISO 5000158 R EIER ARG -
FEBTE2NIFERARARR  ZRFEX EVE
ERFERUREMBDIBESER

EREMN SEEBMBTUTERRER

o (PEARHLMBEIBHAERE);

o (EXMAEBUMEERINE);

o (CIBREKEREEEGD;

o (CIBEEHMEERIEG); K

o (EHWKERBOFBIEN) -

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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The Production Sites consumed coal, diesel, electricity, steam and SEEEMEEFHEREMEEBRRZR SHER
natural gas for their boilers’ operation and other production processes; — f% 45 B BARKAR ; I BHFES WAL
and consumed petrol and diesel as fuel for the Group-owned vehicles. SHMUABEAEBETmIMRE - TREHARN  £EER
During the Reporting Period, the Production Sites’ business operations — HI7E &8 2 F5 B & HIHFE 71,725,446 LB BIAE
resulted in a total energy consumption of 1,725,446 MWh, with B 4B RBEASFTAHKI.77KERASHEES
an overall energy intensity of 1.77 MWh/m? or 1.57 MWh/tonne of  1.57JKkR B BEZFEMNE MR HER L T15%
production. Remarkably, the total energy consumption was reduced LA FFFRIZAERIBE RARMAERARE FIH T R
by 15%. The table below presents the energy consumption by energy S H¥ES=°

types and the associated energy intensity.

Consumption Energy
Direct/indirect (in corresponding Consumption intensity (kWh/tonne of
energy resources unit) (MWh) (kWh/m?) production)
AE TR 3% BE AEIRGRE

HEE HEE (BEAK (SHEE
EREIR (tEFE Y B (i) (JEELBF) BT RE) BT RE)
Coal 107,667.30 t 625,307.77 641.44 569.56
5954
Diesel 306,127.82 L 235.18 0.24 0.21
)
Petrol? 143,876.06 L 291.59 0.30 0.27
e
LPG 46,000,000 kg 642.69 0.66 0.59
BACEHR
Natural gas 47,678,967.38 m? 471,280.10 483.43 429.21
Electricity 181,349.72 MWh 181,349.72 186.03 165.18
%
Steam? 287,793.00 t 231,220.68 237.18 210.61
Fuel oil 6,348,215.00 L 77,589.29 79.59 70.67
HAH
Biomass 32,543.629 t 133,428.88 136.87 121.53
£E
Note 1: Diesel consumption from stationary and mobile sources are combined in the chart. 21 HRESTHREEERAHEENLHNES-
Note 2: Petrol consumption from stationary and mobile sources are combined in the chart. 22 RS TRAEERRHEENEHNES

Note 3: This only includes purchased steam since energy consumption of steam recovered by 23 AREELOWHIESFTNENAEE BEEEREMAER
the plants has been included in the energy consumption of fuel. SHEES FILE R R EiEINE RS o
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Energy Saving Targets and Results

From the early stages of product design and development, the
Production Sites recognized the importance of product life cycle
management to sustainability. To reduce resource consumption and
improve production efficiency, the Production Sites have developed
energy management systems for effective target-based energy
management according to the Energy Conservation Law of the PRC.
The Group have energy management policies in place. It conducts
regular energy efficiency evaluations, adopts advanced technologies and
techniques, and enforces the maintenance of equipment and pipes in
order to improve energy performance.

N
= jll!:mll!"*—'“'

ENAE B AR R AR

T E mar s ANF R F HAPE BRI 1a » LEEE MY
HEEREMBHEENAIRAENEERE 2T
HAOBEREENRESEENE  EEAMBENE

THEREERG RETR(HOERE)ETEH
RERNEREE - AEBELRE T REREER
R EEMETRERMEITG A LENRIMA
733% WNsReR WA B ERIAEE  ICAE R RIERE -

lilllil‘i
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During the Reporting Period, the Production Sites have taken the

following measures to optimize energy efficiency:

Jiangyin Fuhui
LIS fEEE
V' Improves boiler
efficiency and
upgraded motors

HEK

CREIE R KRR

Production Sites Energy Saving Measures

Yancheng Fuhui

EiEE

v Replaced several
old dyeing vats and
setting machines

B EEENRE
REELH

F EEMAVETRETE R
Shatin Lake Side
HES

V' Replaced old rotary
screen printing
machine, which saved
5,707 m? of water
consumption
FREENEENTE
1> WM EkS,7071L
VabiN

v Upgraded 4 setting
machines, 4 shrinking
machines, cooling
water pump motor
of the central air-
conditioning, motor
of air compressor, and
circulating fan motor
of the G3 drying
machine to energy-
efficient models
HAZBE AL AZB UL
HEME S R AD
KRBT R
BEEN ) RGN F K
NRIRREEE
FHRR A SRR @
YA SR

V' Installation of 16 TEC-
WIN dyeing vats to
replace ECO-6 model
ZHEE16ETECWING
T ERECO-62 5%

v Installation of 25 new
looms and elimination
older models
LA SE AT
o W ARENE
i

Futian Oasis
EH %N

v Eliminated 10 low
energy efficiency
equipment, including
production facilities
and motor
K1 08D BB R X
WEE AELER
EREEE ]

v Replaced low-
efficiency motors with
high-efficiency motors
UiS sk a5 B 2 B Y
AR E B

REBSHN > EEBMERBU T BRI ZER
Rt

Ocean Lanka
BEER

V' Replaced High Bay
bulbs with induction
lights at the finishing
department to
reduce electricity
consumption
R EIREFIR R H IS
B RIS DUR
DHFEETD

v Replaced security
lights with energy-
efficient induction
lamps
L2 BB EAE
RURE &

V' Improved the
power factor of the
Electricity-Capacitor
banks
REENERSREY
MIRREF

v Enhanced the
insulation of the
biomass operated
steam boilers
RALMEZRSRE
RIRRERAE N

V' Exploring renewable
energy projects such
as rooftop solar power
generation
MBI R = K56
BEZHLRERE
=

These upgrades and
modification work
resulted in a saving
of 700,000kWh of
electricity during the
Reporting Period.

RSN LR
RETREHET
700,000F ELESHYE
1o

These upgrades and
modification work
resulted in a saving
of more than
3,490,172kWh of
electricity and 46,857
tonnes of steam.

BEA RS TIZE
&7 8183,490,172
TREFNE UK
46,857MEZ 5 o

The introduction of new
motors with greater
energy-efficiency is
estimated to reduce
5.2 tons of coal
consumption per year.

EAE T RAERY R
EalmEE% 5
FRIR D HFES 20 R
F‘I—,‘ o

These improvements
resulted in a saving of
more than 106,912
kWh of electricity
and 7,915 tonnes of
steam.

BLEERMIHEE
106,912 F RLEFAVE
FI K 7,915ME % o
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Through the above-mentioned measures, the Production Sites target to  FEiE EHiiE  EEEMN HED MU TEIFEEIE !
achieve the following energy saving targets:

2023
Production Sites Energy saving target Baseline performance Status
EERM =k Bix 2023F 4B AR
Jiangyin Fuhui’ Reduce its electricity consumption by 70,217,354 kWh 38,327,166 kWh Achieved
AN=Sict 24,800 kWh, compared to the 2022 70,217,354 F FLBF 38,327,166 T EFF  BEM
baseline
HHER 2022 F B2 > B IHFERD
24,800F ELFF
Yancheng Fuhui Reduce its electricity consumption by Electricity: Electricity: In progress
i rE e 50,000 kWh, and steam consumption by 34,517,400 kWh 38,706,800 kWh EITH
5,000 tonnes in 2023 B B
1120235 > B E SJHFERI50,000F K 34,517,400 38,706,800
BF o 3 25 05 H FE R D5, 0000 Steam: Steam: In progress
263,652 tonnes 287,793 tonnes EiTH
FREZEA: FREZEA:
263,6520MF 287,793MF
Ocean Lanka? By 2024, reduce the average Electricity: 2.21 Electricity: 2.81 In progress
R consumption of the following energy B 2.21 /7 2.81 EITH
sources per kg production by 3%, with Fuel: 0.56 Fuel: 0.67 In progress
2019 as the base year. AR} 1 0.56 WAk 0.67 EITH
E12024%5  FHE 20195 (EA B 5 Biomass: 2.60 Biomass: 3.38 In progress
RUTERENSAFEETIHEE E£WE 260 E¥E 1 3.38 T
3% o

Note 1: Electricity consumption of Jiangyin Fuhui includes the purchased electricity from the 31 IREEMEHEESE 0EF TR ARESEREDS N
mainland electricity grid and Futian Oasis. BEHYEE S o

Note 2: Considering that the energy combination varies each year in Ocean Lanka, energy 2 HAREEHEENERESSELREEE  FIL2022F A

saving target is reviewed and revised from “total energy consumption per kg EEmEAREENEERNE BTN EAREEN
production” to “electricity, fuel, and biomass consumption per kg production” in B AR R Y E YR o
2022.
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Due to the non-attainment of energy-saving targets in the current
year, the Group has decided to extend these targets to the upcoming
year. The renewed focus will be placed on enhancing monitoring and
implementation efforts to ensure the successful achievement of the
targets. By prioritizing these aspects, the Group aims to strengthen its
energy-saving initiatives and improve overall performance in the coming
year.

In order to encourage the Group work together for energy
conservation, Futian Oasis and Shatin Lakeside also released new energy
conservation targets during this Reporting Period.

Production Sites

EEEM

Futian Oasis
Rl AR

Energy saving target

ENAEB AR

12,205,000 kwh.
F20244F » BIDEEREEE

By 2024, achieving an overall electricity consumption of no more than

HRAREEEFEERNTHREBERR  AEERER
ERE B IRIE R ERF - A E B WA MN3REEZ AN
B IFEL UBRFRENBRER BBRELEE
BETH AEESEMNREMERE RSKRF
BB EERIFKF o

REE A ER AR METEAETIF BEGMNKRDEA
BN RESHEN S THNEERR-

2023 energy

consumption
2023565 HFE
17,977,449 kWh
17,977,449F R BF

JHFERHBIE12,205,000F L ©

Shatin Lake Side
JHES 8,698,174 kWh.

F2024% > BIREESE

By 2024, achieving an overall electricity consumption of no more than

59,080,384 kWh
59,080,384 F.&f

JHEEAR 888,698,174 T R B ©
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Solar panel installation project proposal in Ocean Lanka

BERRAGREENRERIEERZERS

Committed to building a green environment, Ocean Lanka has planned to participate in the Battle for Solar Energy program
launched by the Sri Lanka Ministry of Power and Renewable Energy. It is a community-based power generation project

which aims to reduce the use of imported fuels by increasing the electricity supply from solar power.

In collaboration with the Ceylon Electricity Board (CEB), Ocean Lanka will provide an estimated shadow free area of 250,000
sg. ft for the installation of solar panels, equivalent to the capacity of 2,845 kwp. Under the Net Plus Scheme, electricity
generated from the solar system will be exported to the national electricity grid and serve as a part of the local electricity
supply. In return, 20% of the power generation net income will be paid to Ocean Lanka.

In addition to bringing socioeconomic benefits to Ocean Lanka, the project also contributes to Sri Lanka’s transition to a

clean energy mix.

Ocean Lanka will continue to explore green energy for co-creating a sustainable future with the Sri Lankan government.

RBITRNEE—EAREIRENEE  BFE R

st8l /,\EEHEE%%-F*?J&TEE&‘}FW?‘EGM

AGEBRFE B —EULERERNEE

IEE ' BB BIBIN K5 58 B /M 8 AR i
HEVRES 0

FHERABHEE N B(CEB)E1E LUBBIR MG

F14£250,000F 75 22 R B f 4 ik (& 2R 2 85 KB A

Btk IHE 2,845 MBS E T ENMETEIT

pNLT ,\,EFEFIET@ﬂHé}ﬁ‘%u&il%?&%H

?é:.%‘i{ﬂﬁi(ﬁﬂllﬁﬁjj EI¥RAE BFE RS
SEEEIFWmN20% ©

EEBEBGTEABFREFHEREEEEN T
Sh o IRE BN B REE R B EREGEE

BFR RN BRER BRI BRI
FHEFRIE— R g RAIRR

ELEE
155 5E B

f&H

]

s}'—‘“

Y

.j -

* (&BE) BR2

T

—=—=

—_—<—=

Estimated shadow free net area (highlighted in pink) for solar panel installation

Wk BT B 2 (AT EAET R

FRE-HEREQ/RS
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Water
Water Consumption and Discharge

Surface water used by the Production Sites for production processes
in the PRC was taken from Yangtze River along Jiangyin City, Tongyu
River along Yancheng City and Dongyin Canal in Dongguan City
respectively. The intakes of the surface water are all legally permitted
by local governments and the water is purified and softened before
using for production processes. Water used for production in Ocean
Lanka was from municipal water supply. During the Reporting Period,
the Group did not encounter any issues in sourcing water for its daily
operations. Wastewater is treated by self-built treatment facilities before
discharge. During the Reporting Period, the Production Sites consumed
10,829,987 m? of surface water and freshwater (water intensity: 11.11
m3/m? and 9.36 m3tonne of production), and 2,250,843 m? of water
was recycled.

7K
FEKERIEK

SEEMBRIEEEFTSRMERNIMRKS
AERBIETIHNRT  REENHIER A UK
REMMES|IEN - EEEMPTEIRNMNMERIK 15
BREMBAFTE AT BRKG LB FEMER
B A EREEBREER BFHETEEETHMEE
FARKZHMERFRE AREHN AEEEH
BEEPT RSB TAREKSENEE BEKE
REEBTHEENEERETCBERE > 7 F U
Mo EREHAM » EEEHHFE T 10,829,9871L /5 K
B R R KK (FAKZE  8FHAKITILEK
K EMAESE9.361L 53K) » U KREFR 72,250,8431L /5
KBy o
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The Group supervises its water consumption and discharges in strict
compliance with the following laws and regulations:

° Environmental Protection Law of the PRC;

J Environmental Impact Assessment Law of the PRC;

. Water Law of the PRC;

. Water Pollution Prevention and Control Law of the PRC;

o GB4287-2012 Discharge Standards of Water Pollutants for Dyeing
and Finishing of Textile Industry of the PRC;

o DB44/26-2001 Discharge Limits of Water Pollutants (Guangdong
Provincial Standard) of the PRC; and

. National Environmental (Protection and Quality) Regulations, No.1
of 2008 of Sri Lanka.

To ensure the effluent quality in compliance with the requirements of
the provincial environmental departments, a real-time online sewage
monitoring system is in place to closely monitor various parameters of
treated sewage. Wastewater generated during production processes
undergoes stringent physical and chemical treatments (e.g., sequential
anaerobic-aerobic sewage treatment) prior to discharge. Wastewater
is pre-treated by on-site wastewater treatment facility, meeting the
standard of tertiary treated wastewater (typically at Chemical Oxygen
Demand (“COD"”) < 200mg/L), and then conveyed to a third-party
sewage treatment plant for re-treatment, meeting a more stringent
standard (COD < 120 mg/L) before directly discharging to the nature or
sewer.

EHEX (&EE) ARAF

FEBBEETUTERRER UEEFEKKRE

KE -

. (hEANRXENBEIRBEREL)

. (PEARXFNFIBIBESZETEE);

. (PEARZEMBACE);

. (hE AR RIAEE);

o GB4287-2012 (P N R HM A B AT T %
KT R HE AR ;

o DB44/26-2001 (FF#E AR M K5 2 HEm
[RE (BEREMAFIZE)); Kk

o HEWR2008FHIF(ARIRE (REKRRH)
15451 )

ARERSKKEFTEENBIEHPINER  RMR
BERELSKERANS  URTBEREKEESTK
NEBBSHM -TEEBRPEENEK GEHK
A BBERNMEBERCEERE (FIUEERAY
ASKER) cBEKEHTEIRSNEKEEREEL
BRIE URAZREBEEBEKEE (—RLE2EEg2
(TCODJ) BB AF<2008 %) » 2 B EFEHRXE
F=HSKERERBREE UFAERKENEE
(CODBEAFA<I202R) » RET HEIFKEIAE
SREL k38 o

S EEE e REARS
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A total of 9,002,346 m? of wastewater was discharged during the
Reporting Period, with an intensity of 9.23 m3m?2 or 7.78 m3/tonne of
production. In comparison to the Last Reporting Period, wastewater
output declined by 10.7% during the Reporting Period, resulting in
a 25.5% decrease in intensity in terms of the total floor area of the
Production Sites and an 8.6% decrease in intensity in terms of tonne
production. During the Reporting Period, the treated wastewater
fulfilled the requirements of permitted discharge limits for various
effluent parameters, including COD, Biochemical Oxygen Demand
("BOD"), total ammonia, and total nitrogen.

Targets and Results of Water Saving and Discharge Quality
Control

Although the Production Sites do not encounter difficulties in obtaining
freshwater, the Group spares no efforts in conserving water and
improving water efficiency. The Group is committed to saving water at
source, maximizing the use of recycled water, and improving employees’
water-saving awareness through internal guidelines and education.
Posters are put up in office areas and washrooms to advocate rational
use of water. A wastewater recycling system is set up to recycle
wastewater.

During the Reporting Period, the Group recycled more than 2,250,843
m3 of water for both production and non-production uses. The
following table sets out the water-saving measures adopted by different
Production Sites during the Reporting Period.

Production Sites Water-saving measures

RSN > BEKRAEHERE £9,002,3461L /5 K
BKZREASTH K23 /K HEMEES7.781L
TR EH F—REHALER T > RSB EE K&
HERLT107% SREUEEEMBEEERR
BstE T 8E T T25.5%; TUMBEEFET
HBETPES.6% TEHRESHN KEENEKTES
B5 K2 (BHECODELEAE (TBOD ) ~ & 42
EE QB EE) MATFREEE XK.

BN A7k R BE R E BRI B IR B3

HAEEBMIKREEERK LB LR B4E
B {7 8 58 i SEER A9 AR K DA R B & AR K S o R 2
RAOWREBEENAK BEMEALOWOK LIKER
ANEIESI BB RAB TN AKNERHN - AEE
TEMALERAFEREERUEHEGERK
I BB B FIFTEE KB R4 > LURBEKIEIRB A

R SHA AR B T B182,250,84311 75 KAY
Ko URFEERIFEERB UTHXRETRTE
HERINE L E AP IREBI RN KI8T

EEEM ik T
Shatin Lake Side v/ Replaced ECO-6 dyeing vats with TEC-WIN dyeing vats, which was estimated to save a
Y HEE total of 756,865 m? of water per year

HEFECO-6 R ET IR TEC-WINZLET » & HEF7K756,865F /5K

v Replaced the old rotary screen printing machine, which was estimated to save 5,707 mw?

of water consumption per year

BMEENBEMENIER (st 8 FE D EE5,7073 FRHFEKE
Yancheng Fuhui v/ Reduced the water consumption during dyeing process by adjusting, optimizing and
EE i) 1m b upgrading the production process

FBRE NESNAREERE UREBERETIFNIEKE
Ocean Lanka v Installed auto-controlling system on furnace oil steam boilers, estimated to save 6,030 m?
SRES GRS of water per year

TEVCHZESEHIE & 28 B BRI R (L5t B F A E17K6,0301275 K

v Improved the performance of condensate recovery factor of dyeing equipment, which

estimated to save 7,665 m? of water per year

RARGRFERGKOWE e SER#I7K7,66517 77 K
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The Group understands that significant amount of water is consumed
during its production process. To optimise water consumption, 4 of
the production sites had established their water reduction targets to

promote the message of conserving water in the Last Reporting Period.
Targets are monitored and reviewed regularly to ensure no water is
wasted during the manufacturing process. The table below shows the
results of the water saving measures in this Reporting Period.

FEBTHREEETHEHEREN K BT HELD
FEKE ABLEEEMBETE LRSI T HIKE
R LEESNBKNAE EEEMEMRERK
et B UHEREEEBETAEREK - UT
HIRBER T E RS BANE KIS TRPA A 2RBI AR ©

Base year 2023
Production Sites Water saving target performance performance Status
EEEM gizk BiR ERE 2023 4B AR
Jiangyin Fuhui Reduce 5% of total water consumption 3,724,148 m? 2,040,192 m? Achieved
JLietREE by 2023, compared to 2022 3,724,14811 77 K (45.2% reduced) BEMR
7220224 > F2023F B4R AK=H 2,040,19231 /53K
5% CRi2L45.2%)
Yancheng Fuhui Reduce 200,000 m? of total water 2,232,937 m? 2,543,867 m? In progress
B 1R e consumption by 2023, compared to 2022 2,232,93717 75K 2,543,8671L F5 K ETH
A 220224 > F2023F BB AKEHE
/1:200,0003L 75 %
Shatin Lake Side Recycle at least 50% of the wastewater / / Achieved'
VO HER and reach 45% wastewater reuse rate / / BEM
[BIU 2 /1050 % Y & 7K I 32 F1) 45 % HY & 7K
BRA%
Ocean Lanka Reduce 3% of the average water 0.145 m? 0.187 m? In progress
EEE consumption per kg of production by 0.14531 /5K 0.1873L 53K ETH

2024, with 2019 as a baseline
LROVIFEEARE  2024FEF AT
EEAKERL3%

Note 1: The recycled wastewater and wastewater reuse rate was calculated and provided by
Shatin Lake Side.

During the year 2023, both Jiangyin Fuhui and Shatin Lake Side
successfully reached their water reduction goals. Jiangyin Fuhui
accomplished a significant 32.9% decrease in production water
consumption compared to the baseline set in 2021. Shatin Lake Side,
on the other hand, also recycled a minimum of 50% of wastewater
and achieved a 45% wastewater reuse rate. However, Yancheng Fuhui
was unable to meet its target during the Reporting Period, prompting
discussions on improvements and reviews to address the situation.

1 EWHEEKAEKBRAEZRDHE S EMREHN

£2023% IR REN ) HEBEMIIER T KE
RRORNBER O IRRETEERICHERERY
2021 FEEEBRTEEM329% /L - B—FmE>
JVEREEEI T EDS0%MIEE K WWEBIR T45%H
FBE 7K B A =R o 28T » B 450 4 B 7 ¥R 5 B ] AR AE
FER FALETTENSEE  UBRE— BN

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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Waste
Waste Disposal

Throughout the course of their activities, the Production Sites generate
both hazardous and non-hazardous waste. Waste treatment and
disposal are in accordance with the following laws and regulations:

Standard for Pollution Control on the Storage and Disposal Site
for General Industrial Solid Wastes (GB 18599-2001);

. Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes;

o Regulation on the Safety Management of Hazardous Chemicals of
the PRC;
o Identification standards for solid wastes — General rules (GB/T

34330-2017) of the PRC;

. |dentification standards for hazardous waste — General rules (GB
5085.7-2019) of the PRC; and

o National Environmental (Protection and Quality) Regulations, No.1
of 2008 of Sri Lanka.

BEY)

BEMEE

RELEZT LEEHGELAERYRES
BEY) o BE IR IR LU TR R ROE MR IEMNEE ¢

. (—R T EEREYITFEMNES RS REHIEZ
#£) (GB 18599-2001) ;

o (PEARHNBEEREY SRRTQEZL),

o (PEARHANELCRECEZZEZEERM);

o (PEARHAMEEREEYENZEED)

(GB/T 34330-2017) ;

. (PEARHNBGKREYENZEZED)
(GB/T 5085.7-2019) ; &

o HEBWR2008FH1F(ARIRE (REKRDRH)
1B o
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During the Reporting Period, the Group generated a total of
3,442 tonnes of hazardous waste (3.53 kg/m? or 2.98 kg/tonne of
production), including sludge, dye waste, acid waste, waste materials
with dye, oil- and mercury-containing waste. The amount of hazardous
waste produced was reduced by 11% compared to the Last Reporting
Period.

A total of 85,474 tonnes of non-hazardous waste was generated (87.68
kg/m? or 73.91 kg/tonne of production), which included fabric wastes,
boiler slag, coal ash, sludge, paper and plastic waste, scrap metal,
sludge, gypsum, and other general waste. The non-hazardous waste
generation intensity by plant area and that by tonne of production
during the Reporting Period have dropped by 11.43% and slightly
increased by 0.3% respectively, when compared to the Last Reporting
Period.

The tables below show the amount of hazardous and non-hazardous
wastes generated by waste type during the Reporting Period:

1. Hazardous Waste

ERERHRN AEBMEENBESEY S L3,4420F
(BFAHAKISB3AFIEMWES298AM) »HPE
SRRy BBIEEY U RE B aE
MKIREY - E A F— SR T BEEY
HEEERL T 1%

M ES T85,474AMEIEBIREY) (BFHREES
87.68 AT EBMEESA73IAM) » HRaiEmE
[BE A~ SRR KRB ~ MR 5B N AR SR AN B R BE R S R
B -AEMEM—AREEY - & E—REHBMALTL
REPEANREERIEEREYEERE TRT
11.43% > MEMEE 209 IF B IR EE Y ZE £ oaE B BE i
iHDTOS% °

T RZBEYHNES BRTERSHRNAS
B RESEYNELS

1. BEEY

Amount of
Waste Generated
Waste Types Sources of Waste (in tonnes)
EEXNEYE
BEY)TELE BE4Y IR 58 (AME T 5)
Sludge Dyeing and printing process 3,363
J5 B ENZeimiz
Dye Waste (e.g., cloths with dye) Dyeing process and expired dye materials 44
Lt EEY) (B30 & ZR LY 7R 4) ZEIMIE K iE AR F
QOil (e.g., lubricant oil and engine oil) Machines and equipment 23
SRS (B0 H R 5 ) 188 sk B
Acid Production laboratory 1
muma TEBRE
Others (including mercury-containing
fluorescent lamp and oil containers) Daily operations and maintenance process 11
Hh (BiE S KN HE NG SOHA ) BHEEFRGEEBREBE
Total hazardous waste 3,442

ESEYRE

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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2. Non-hazardous Waste

2. BEEZEY

Amount of
Waste Generated
Waste Types Sources of Waste (in tonnes)
ELXNEYE
EE¥)iE5E EE¥)iREE (A mEE &)
Coal Ash Coal-fired boilers 21,032
IR IR MRV 38 A
Sludge By-products of wastewater treatment 49,375
J5 B SIKEIERIE R
Boiler Slag Coal-fired boilers 8,622
AN D IRV 38 U
Fabric Fabric processing procedures 2,146
E ERS i
Paper Packaging materials and waste paper 1,543
Aok BEM R R BEAR
General Waste Daily operations and food waste 687
— AR EEY) BB EFEREER
Others (e.g., industrial waste and wood boards) Production processes and by-products of
desulphurization 1,275
HA (35 TR R AR FERERRRE E &
Plastic Production processes and packaging materials 639
B FERER B YR
Scrap Metal Production processes and replacement of machines
and equipment 155
EE & FEREUKREBHNRENER
Total non-hazardous waste 85,474
FERmEREYEE

Waste Reduction Targets and Results

Licensed waste management companies are in charge of the treatment,
storage, transfer, resource recovery, disposal or recycling of hazardous
and non-hazardous waste based on the Group's requirements. In the
PRC’s operation, hazardous waste is classified according to the Directory
of National Hazardous Wastes (2016). Hazardous waste containers with
appropriate signs and labels are temporarily stored in secure designated
hazardous waste storage facilities at the Production Sites in the PRC and
Sri Lanka. They are collected by licensed collectors in compliance with
national regulations, while non-hazardous waste is properly collected
and recycled whenever possible.

R B AR R Y
REEYMEEAREERBEAEENER BE
#E BE - BROW RENREFRESRES
BEW) - ER B EERVMBL A 0 A EEYHRE (BIX
felarEY) 2 ER) (20165 hR) ETDEN -WEEE
BRAENRBENASEYE R eERZ2MERE
PEEFEEFEEEMPIEENBREYHTR
MR FRMRERERREZERBESERTE
Yo MESEYVAZEBREMRERBERBA-
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To reduce hazardous waste generation, hazardous materials are fully
utilized before disposal. For non-hazardous waste, the Group strives to
increase the recycling rates of non-hazardous waste in order to control
and reduce the amount of waste generated. Except for unrecyclable
general waste, waste fabric, paper, plastic and scrap metal are all sold
to recycling collectors. Boiler slag, coal ash and sludge (after being
compressed) are collected by qualified waste processors for recycling
into bricks or construction materials without polluting the environment.
Sewage sludge, a by-product of wastewater treatment rich in organic
matter and nutrients, is recycled into animal feed.

Further, the Group actively engages its employees in the reduction
of waste at the source and encourages them to conserve resources.
Whenever possible, employees are encouraged to print double-sided
or use recycled paper when printing. The Group also set up a waste
sorting station to separate recyclables, hazardous wastes, and other
waste. In addition, the group advocates the use of reusable cups to
minimize the consumption of bottled water and generation of plastic
waste in office operations, as well as the use of reusable dinnerware in
the staff canteen.

BEEYHEEREMARIFA  URLVELEES
B -S—nHE AERERHIRESESEYHLEK
o DRI Rm D EEBIEE 8 o FR T AR UREY—
fRUIR SN BEEEM MR BRRETEIEET
O] 7 - SN EE ~ IR I 5 R (RBER) EHEE
B EYRER WS UBEBREIREHARMRERK
ML B RIS RIRIT 5 KPENSIERENKE
BRRER ETSEAREERMNERYE  IJF
[B] U AB AL EN D ER A

b4 > A S B PR R AT 5 B 8 T4 IR B8R D BE ) Tk
MER-ETRITHERT RAOZEE T ULEE N
ERBEMRIE - A E B IR R ILEEY) D FRIE K 5]
[CURBIEEY) ~ e BB BE Y LA K LA BE ) 0 48 o L5 - 2
EEXBEIERAIERNKT UBEBRDEHE
BHAR HFE R KA EEBRBE R URER TR
ERMHAIEANER-

2
' ‘__‘-i""

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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During the Reporting Period, Shatin Lake Side and Ocean Lanka recycled 7EREHA  WHAEBASFE EEEEKT18.7
a total of 18.7 tonnes of office paper. The Group achieved a 100%  ME¥ A = 4K 5K o 2~ 5 [ 7 80 JE JE 78 ~ & AR~ — AR 4L
recycling rate of boiler slag, coal ash, general waste, paper, scrap metal, 3% 455k~ ¥ & /8B &5 R E AR EZEF100% ° Fr
and sludge. The average overall recycling rate of all non-hazardous HEEEFYRIERECINEKEILY ©

wastes was 92%.

Non-hazardous Waste Types Recycling Rate
mEREYESE I g
Coal Ash 100%
Sludge 100%
VERE

Boiler Slag 100%
AR RS

Fabric 95%
[T

Paper 95%
ARaR

General Waste 55%
— AR EEY)

Others 88%
HAth

Plastic 94%
B

Scrap Metal 97%
B @

Overall Recycling Rate 92%
mEREY B

Through the above-mentioned waste reduction measures, the FEif@ EFUBEER  EEEMPN E—REWTILT
Production Sites have set the following waste reduction targets in the U TRERIZ
last Reporting Period.
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Production Base Year 2023

Sites Waste Reduction Targets performance performance Status
EEEM ik BE BEREX 2023F 5% KR
Jiangyin Fuhui Achieve a 30% reduction of total waste generation by 47,007,381 kg 58,189,447 kg In progress
LiefRE 2023, with 2022 as base year 47,007,381Afr 58,189,447Afr EITH

220235 HEI002FFREE BREBYELE

H30%8 B2
Yancheng Fuhui Achieve a 3% reduction of total waste generation by 9,328,691 kg 10,051,065 In progress
i 2023, with 2022 as base year 9,328,6912F 10,051,065~ EiTH

F2023F > R0 FARE BREENELE

3% B 1R
Ocean Lanka Achieve the following targets by 2023: / (in kg/tonne of fabric delivered) In progress
fisdid S H20235 > ERUTER SRR/ BHEXANENFE) #TH

- 15.85 kg of polythene waste per tonne of fabric - polythene waste: 17.32

delivered BB 1732

EMHHRRANRLEERADE15.85AT

- 2.46 kg of plastic waste per tonne of fabric delivered
BB RIHERERALD E2.46 AT

- 52.2 kg of cardboards and paper waste per tonne of
fabric delivered
SEHBLR A ORRAARRERH D E52. 207

- 2.8 kg of maintenance waste per tonne of fabric
delivered

plastic waste: 2.58
BRIEEY) © 2.58
cardboards and paper waste:
48.94

R R AR SRR © 48.94
maintenance waste: 0.04
R4 T E S RIEEY) 0 0.04

chemical waste: 0

EMSHRRINEEER AL E28AF EEEEY 0
- 208 kg of chemical waste per tonne of fabric delivered wooden waste: 0.40
EMHHRRAINOCRERALD E208R T RIEEY) : 0.40

- 0.384 kg of wooden waste per tonne of fabric
delivered
B BMRHAMEL R E038AT
- 0.040 kg of food waste per head count per day
BABXBYRYRERFD E0.0400R

food waste: 0.74 In progress
Btk 074

Note The waste target for Ocean Lanka was not achieved in the Last Reporting Period, B
therefore the timeline was postponed to this Reporting Period.

BEFRFEL—ERSHABRERIEYMER BIERKE
TRBO R R 18 = A 3R &5 AR o

In line with the Group’s sustainability mission and vision, the operation RIEXAEENIFELREHNES  SEEMIE
sites are actively pursuing a greener environment by implementing FEEEBEHEYHEEE > LWERBELEHNIE

waste reduction measures. The above waste target were unable to  1EREHARIA  EMiEEYBEIEXR

==

ZIS9==

R BT

be achieved during the Reporting Period, discussions and reviews &tsafl@ st U RIEHE - KBF2ENEE L
were conducted to address the situation. After a more comprehensive  #tt B1ZHF AL A2025F B/ D IR ELEE15% ©

consideration, the above target would be adjusted to reduce 15% of
waste generation by 2025.

EHEBE (&) BRAR TI=ZEERBE HEREAR

f==3
=
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Packaging Materials

Paper- and plastic-based materials are mainly consumed for packaging
of finished products. The Group gives preferences to packaging
materials with higher recyclability and reuses packaging materials
whenever possible. Packaging material suppliers are required to
provide environmental certificates, test reports for hazardous materials,
and material safety data sheets to ensure environmental and safety
performances of the packaging materials. All waste packaging materials
will be sent to related recyclers for recycling. During the Reporting
Period, the Group consumed a total of 2,904 tonnes (2022: 1,010
tonnes) of plastic and paper, with an overall intensity of 2.51 kg/tonne
of production (2022: 0.81 kg/tonne of production). The recycling rate
of the packaging material was 46%. The overall intensity increased by
210% when compared to the Last Reporting Period. The increase was
mainly attributed to the resumption of production after the Covid-19
pandemic.

MR
BEERTIESHEMARKERMN AEBEL
EARAZLIRNBEME TEREERELEM
oBEMMEEREERERREE - AZYN
BMARE  URMEZE2EIER URFRESEME
HEBRRNZE2ER MEBEENSOEM N g
FEENEWNEETEIR - EHREHRRN AEES
HIHFE T 2,904ME 2B 2 Ko AR5 (20224 1 1,010M8) » 22
fEaEABMES2.51AF (20224 | GHiES0.81
NFT) o MBI E W E 546% o B E—3REHAR
L BB N T210%  EMEERANHE
BIEBINEERIE -

2023
Consumption
Types of Material Sources of Material (in tonnes)
2023FHFES
MrESE EE¥) )RR (Mg 5+ 5)
Plastic Plastic bags, films and polypropylene straps 905
i PBLR IR R BRI RS
Paper Paper tubes and paper 1,999
AR HE KRR
Total 2,904
“st
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The Environment and Natural Resources
Significant Impacts of Activities on the Environment

It is the Group’s commitment to operate businesses in a sustainable
manner and to take sustainable fashion to the next level as a leader in
the knitted fabric manufacturing industry.

In the course of operational activities and production processes,
significant amount of resources such as water, electricity, and steam, are
consumed. With the implementation of robust environmental practices,
the Group has achieved significant reductions in air emissions, water
use, and energy consumption. Consumption of chemicals is reduced
through successful chemical recovery technique. Besides, the Group
closely monitors its resources consumption and pollution parameters
to ensure that they are within the set limits and analyzes consumption
patterns for continual improvement. The Production Sites operate and
maintain an EMS that conforms to the ISO 14001 standard.

Shatin Lake Side has participated in the low-carbon manufacturing
program (“LCMP") sponsored by the World Wide Fund for Nature
("WWEF"). The LCMP aims to reduce carbon emissions generated by
manufacturing facilities in the Pearl River Delta. Shatin Lake Side was
evaluated against criteria including carbon intensity, GHG management
practices and energy efficiency best practices, and accredited with the
LCMP Gold Label for the period of 2021 to 2023. Furthermore, Shatin
Lake Side actively participates in the energy efficiency benchmarking
exercise initiated by the Guangdong Textile Association and ensures
its adherence to the 13th Five-Year Plan (2016-2020)
cleaner, low-carbon, safer and sustainable development.

in pursuing a

RIERRAER

EHEHHIRENERRLE
FEEZOUAFBERN S NKEER BARA
RERETIRFEERNGNEAE—@MBIK
o RAMAES Bl A BEE EEXNBLEE-

ERESBENEELTTHEAREN K- BH ER
LER - AEBRERBBHEITEANBFRBE  MA
R TR BKEUREREEE -8
B91E 2 @EIRE T TR TIE 2 RBEES - It
I REBTBRYEREEREEER TR
e RER M T AEE NI BEMNIREER ) L BEB
DATHERR U EHN S TR EEMEER
HFERIEMS > HRFA1S014001 1R 2

DHESSETHREREAESS (TWWF)) BB
ERRESTE (TLCMP ) - LCMPRYBE I E /D Bk
—ALESHFTEENRERE ) HEBREHR
BEVEERBEEEREN URERIGRE
BB SZERBES TG WE2021FE20234F
BEBLCMPEIZEEREE o BRIL 2 4h » YRR BN
M2 EEREHER S TN T/E B
RER(E+=ERFE (2016-20204F) ) IE R
MEEFZF B 22N FENER-

EHEXE (&R ARAR —T=FERB -HERELARSE
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Ocean Lanka has a reverential respect for the environment. All of their
production units are certified with 1SO 14001:2015 (Environmental
Management System), and the company has conducted GHG
assessments for 3 consecutive years. They are also in the process
of obtaining I1ISO 50001 (Energy Management System) certification.
Additionally, Ocean Lanka collaborates with a local supplier who
produces synthetic polyester yarn from recycled PET flakes. Through
various fabrications, they have successfully verified the bulk feasibility
of recycled polyester fabric. Notably, the waste plastic bottles used
in their process are collected from coastal areas and popular tourist
destinations such as Adam’s Peak, Sigiriya, and Trincomalee. This
effectively conserves natural resources and reduces the environmental
burden without compromising quality. They have been producing GOTS/
OCS/GRS certified raw materials and have recently started Regenagri as
well.

In addition, the table below presents the Natural Resources
Conservation Projects implemented by the Production Sites during the
Reporting Period, with their estimated outcomes:

BEERHRERER

BNEE-MMMFBENEE
BB 9ETRISO 14001:2015 (RIBEIRALR) 5055 7 I

BRABBEEIFETRERE &ﬁ‘@ﬁ@Efﬁ
8IS0 50001 (BEREBIRAH) B8 o Lboh - ¥+
Mg —REER S 1E > &M EEE R U AIPETHR
REESMERREOF BASBMIBE MM
hEesE T O ZREERNAE]ITH - BRIFEN
= MMEAEPERNERE AL &
MMNTEB - FrENFEREEEAMREEN
MNEN - BEEIMEAN T BARAER B TIRIE
B ARFTEEERE MM —BEEERTSGOTY
OCS/GRSEREE IR M 1 » £z 3 #2 1A 4 ZERegenagri
Edme

HESh > TRIIM T &£ E MBS R S BB A B A
BRFERE RERAGERR
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Total

Investment
Production Sites Projects (in RMB million) Annual Outcome Highlights
wgE a8
EEEM S AR #&ET) FERBBE
Futian Oasis - Steam pressure regulation 31.4 — Reduced natural gas consumption by
2 A 35,000 m?
ZAB A B T3 58I RNRARIERE
— Steam recovery — Reduced water consumption by 420
tonnes
#Z AR BT 4208 K E
— Electricity usage integration
BAOERES
— Water conservation
Efizk
— Equipment upgrade
RAE TR
Jiangyin Fuhui Dual-control energy-saving management  / /
L2 tREE and control in September 2023
122023F 98 BV e sE B IR A %)
Shatin Lake Side — Equipment replacement 38 — Reduced electricity consumption by
HEEE 4,090.13 mWh
mEEHR BV T4,090.13K BRI E S H#E
- Energy-efficient retrofits — Reduced steam consumption by
32,635.81 tonnes
REERMENE BV T 32,635.81MERYZE IS FE
— Renewable energy integration — Reduced water consumption by
689,294.22 m?
FIBLERES W T689,294.223 KM K E
— Insulation improvements
RBEE
— Process optimization
M1
— loT transformation
Y)Hg A A
Ocean Lanka — Reuse of condensate water / — Reduced electricity consumption by
EFER 24 kWh/operation day
2 R KB F] A BHESHE T24EEBHHFE
— Converting Conventional Metal Halide
lamps to LED
1 B4 X IE N BLEDIE
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Climate Change
Mitigating Climate Change

The Group recognizes the significance of climate change and its
potential impacts on both its business and the wider community. To
proactively address these risks and develop effective strategies, the
Group has undertaken a comprehensive assessment of climate-related
risks, taking into account the recommendations of the TCFD. This
assessment considers two main categories of climate-related risks:
physical risks and transition risks.

Physical risks pertain to the direct impacts of climate change, such as
extreme weather events, rising sea levels, and changes in temperature
patterns. Transition risks, on the other hand, are associated with
the transition to a low-carbon economy, including policy changes,
technological advancements, and shifts in consumer preferences.

The Group evaluates the probability and severity of these climate-
related risks to determine their level of risk and potential impact on its
business operations.

RIZEME

AR ARSI
FEEDHINREECRAHEFNERTERE
IRENEZR - AT IHEHEERRYFES
MR AEBEHREAREARET T 2ET
&> EEEITCFORI R 5% © Z ATk 4 Fe i Bl = 245 )
R EAER R ¥R A A A R ke o

MERBRSRREECHNEETZE NBHERAE
o BFEEANBESECENNEEC MFLEA
B R B E B AR A BV SR ARRE  BREBREE K
S HH BB RIFHIEE -

FEEFEBEREHEBREBIHEXNERERE
e R REK NS EBEENEERE-
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Time horizon

s 88

Physical risks

Implication on business

V=N HEBNZE

Risk level
B b 4R

Acute Short term Increased severity and frequency of extreme weather affects High
=14 =L B2 52 HA daily operation and may cause damage to equipment. It reduces &
revenue and increases maintenance costs.
MG KRN EBEEFNERENEZEHBES  JEENRHEE
122 0 35 E R A IS S 3 AN 4 SE R AN o
Chronic Medium to long Changes in precipitation pattern and climate change affects water High
1815 E B term security. It may disrupt business activities and reduce revenue. =
R RRERNSCMRESCEE KSR ErETEERE

LR L A o

Time horizon

LS

Transition risk Implication on business

HEBNEE

HAER

Risk level
BEELR

Legal and policy Long term Increased operation cost from increased carbon emission pricing.  Medium
=R BUR LR R BB B L7 BE R A H
Price of raw materials may increase due to the changes in policy,
thus increasing operation costs.
[RAARHMES P SER B ER &b M L EMIE MNE S A A
Technology Long term Increased operation costs and investment costs from substitution Medium
5715 /2 Bz £ of existing equipment and services. =3
HARIREREBNRBNER  EEMAMBE AL
Market and Long term Increasing demand for green fashion may affect the long-term Low
reputation RHA development of the Group. %
T E 2 E R HeaaRENBREMTETErEENRRAZERE

The Group acknowledges that its business operations are particularly
vulnerable to physical risks associated with climate change. In response,
the Production Sites will implement measures to enhance their
resilience and ability to cope with extreme weather events. This includes
maintaining constant monitoring of local weather conditions and being
prepared for sudden weather changes that may impact operations.

Additionally, the Group will closely follow guidelines and
recommendations issued by local authorities regarding climate-related
risks. These guidelines will inform the Group’s internal policies, which
will be regularly updated as needed. By doing so, the Group aims to
ensure that its operations and supply chain remain resilient in the face
of a changing climate.

FEFRRHAINEEBEERBE S EREEE
BENYEREBNTZE BTREEERE £ &
B EIIEN > RS HEE R RRE IR
MEHEN EEERERNEMNXRANR T I
HORER BEBEFNRERRE LM ERS-

5 > A EE RS R 1R 2 BT A R R IEAERD A
BREESHNREZR EERESHRATERRN
RNEIBREHSZ UREFEEHREH -BBE
BHOE rERSERAREEFESMMHMEE
BERRIEERIRRFEE -

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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By actively monitoring weather conditions, being prepared for extreme
weather events, and aligning with local guidelines, the Group aims to
minimize the potential disruptions and adverse impacts that physical
climate risks may pose to its business operations.

The Production Sites have set short-term emission targets to promote
continuous improvement, and have actively adopted different
approaches, including initiatives to reduce waste, conserve energy and
water, and enhance environmental awareness. These initiatives aim to
mitigate GHG emissions and contribute to the mitigation of climate
change.

BRI B R R /AR T IR IR R RS B
WEBEEMBEE S cEBEERYERERR
HEBEBEIESRNEETTENAAZERIR
Ko

EEEBEHERTE TRBANFRER  LEEREN
o WBHRRE A RIBI 75 0% » B IE R EEY) ~ BIATAE
RHKERURMBRIEEHE - BEREESTR
AR E RSB A AR RIZRZEMEHER

| - PLASTIC

. &

(4
e

- X
METALS »’;
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Challenge and Opportunity

Futian Oasis:

The coal-to-gas switching policy requirement in Futian Oasis resulted in
a surge in cost for production. In addition to the national requirements
for eliminating old equipment in the PRC, the Production Sites in
the PRC must constantly invest in new equipment, which further
increases the production cost. Having said that, the Group considers
the tightening of policy requirements an opportunity to improve
the Production Sites’ overall energy efficiency and environmental
performance.

Ocean Lanka:

Ocean Lanka has taken proactive measures to mitigate the risks
associated with climate change. One of the key challenges they
identified was the inadequate water supply and supply disruptions that
affected their dyeing operations. In response, the company introduced
the OCEAN AQUA+ sustainable dyeing system. This innovative system
utilizes an isothermal dyeing process, significantly reducing the number
of baths required to achieve the desired color. As a result, it consumes
58% less water compared to typical cotton dyeing processes, helping to
conserve this valuable resource.

Recognizing the need to reduce their dependency on furnace oil, Ocean
This
strategic move will enable them to shift towards a more sustainable and
renewable energy source. In addition to this, the company is actively
exploring various renewable energy projects, such as rooftop solar
power generation, to further decrease its carbon footprint.

Lanka has developed plans to commission a new biomass boiler.

PRE LA
E%%;}’//-'
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SOCIAL
o Employment and Labor Practices
Employment
Total Employees
The Group offers competitive remuneration, promotion opportunities,
compensation and benefit packages to attract and retain talents. As of
31 December 2023, the Production Sites had a total number of 3,219
employees, all of them were full-time employees. The total workforce
by gender, age group, employment category and geographical region
are shown below.
B Male
=i 25%
= Female
g Total Workforce u 2
- by Gender
BTHEAH
(=R & 53)
3%
M senior
Total Workforce by Jlanagemciiy
Employment Category BEEEAR
¢ BT A Middle
3 (RFLZELE IR 52) = Icmey
, hEEEAR

I Frontline and
other stuff
AR R HME T

fEAm

BlERFEILER

2%

STH%

AEERAOREERZ NG SRKT HE
K BF RF B ARS8 AT o B E20235F12831
Bal  SEEMH3 2194 ET -FREETIHAS
Bio U TFEIRZMR  E6487]) s ThELER Rt & 2

DERTEEEENEH
3%
14%
H 18-25
18-25
Total Workforce ;g;g
by Age Group
BETMAK W 36-45
(R ERIEIS) =
| 46-55
46-55
[ 56 or above
5675% 30 A £
M PRC
Total Workforce by FRE
Geog;aphical Region Hong Kong
BETHEAH mEE
= 15h =
(R IRREES) S
| N
Sri Lanka
FBIERS

0.0%
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The Group strictly abides by all applicable laws and regulations in
relation to employment during the Reporting Period, including but not
limited to:

PRC:

. Labor Law of the PRC;
. Labor Contract Law of the PRC;
. Social Insurance Law of the PRC;

. Trade Union Law of the PRC;

o Special Rules on the Labor Protection of Female Employees of the
PRC;

o Law of the PRC on the Protection of Rights and Interests of
Women;

o Implementation Measures for Paid Annual Leave for Employees of

Enterprises of the PRC;

o Regulation of Guangdong Province on the Payment of Wages of
the PRC.

Sri Lanka:

o Shop and Office Employees (Regulation of Employment and

Remuneration) Act of Sri Lanka;
o Industrial Disputes Act of Sri Lanka;
. Factories Ordinance, No. 45 of 1942 of Sri Lanka;
o Wages Boards Ordinance, No.27 of 1941 of Sri Lanka;

. Minimum Retirement Age of Workers Act, No. 28 of 2021 of Sri
Lanka;

. Gratuity Act, No.12 of 1983 of Sri Lanka; and

o Workman's Compensation Act 1935 of Sri Lanka.

During the Reporting Period, there was no material non-compliance
with relevant laws and regulations relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods, and
other benefits and welfare of the Group.

rERBRKRETRERBBMMA BRI ERNE
R EREEERRER

R :

o (PEARKEMEFEZE);

o (PEARHMBEIZEEEGRIE);
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Employee Turnover

During the Reporting Period, a total
Production Sites. The overall employee
employee turnover rates by gender, age
are shown below.
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Competitive Compensation and Benefits
The Group utilizes diverse recruitment

BT k¥
of 1,136 employees left the Eiﬁiﬁﬁlﬁ HE1 13628 TRMAEEEM ; B8
turnover rate was 35%. The TRKZER35% o NEFZ MR Fh AR R &
group and geographical region ¥|J§}EE7I’T§+EEUEIE’]/M9€$°
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channels, such as career fairs, ZK%@?’F'J%%ﬁ?ﬁﬂqm%%%%lﬁﬁﬁﬂ’])\ﬁ’ Bl

online platforms, recruitment agencies, and internal referrals, to attract BREREE ERFe BERENANSER 5
skilled individuals. Annually, salaries are reviewed and adjusted based FREFAEENEERR HHESMBEASLR
on factors like the Group’s production performance, market trends, and RERNR HHBEITESNRE -

individual employee performance.
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The Production Sites exceed local legal requirements by offering
comprehensive social insurance coverage, including pension,
unemployment, work-related injury, medical, and maternity insurance,
to all eligible employees. Certain employees also receive employer’s
liability insurance for enhanced protection. In addition to statutory
holidays and paid leave, employees are entitled to year-end double pay
and subsidies.The Group provides an employee handbook that clearly
defines expected workplace conduct, serving as a guide aligned with
the Group's values and expectations.

Specifically, Yancheng Fuhui prioritizes compliance with laws and
regulations safeguarding the rights of female employees. The company
continually enhances working conditions and environments for female
employees, providing maternity leave and breastfeeding breaks in
accordance with the Special Rules on the Labor Protection of Female
Employees.

TEEMBHEMEIRER BABANERENE
TREZENTERRESZ  BREEERR KX
R THRR BRRBMNESRR -REESTE
ESEEIEERBUMBRE FFRTAEHRBN
wHRRIN ETEREREZFREFNE-
FEBRBR—AEIFM BRFAE T AHRNHES
TR RN e EREERNBENIER -

AEms EREEELETRELES TR
ERER B RB TN E LM E TR TIEHEA
BRI BB (B T EBREF IR E ) 2 M E RN
IR L IR S B T

Through these policies and practices, the organization aims to attract
and retain skilled employees, offer competitive compensation and
benefits, ensure adherence to labor regulations, and foster supportive
work environments.

BBABLEERNER E8ETERSINBERSE
WET - RHEARIFINHNFMER  BRET
HEER WIERHERNTFRIE
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Employee Relations and Engagement Programs

The Group believes that a healthy work-life balance contributes to
higher productivity and overall workplace efficiency. To boost employee
morale and promote team building, the Production Sites in PRC offer
various sports and recreational facilities for a wide variety of activities
such as gym, dance, table tennis, badminton, basketball, reading,
karaoke, and chess playing. Moreover, a wide range of activities and
gatherings have been held for celebrating festive occasions around
the year, including the Chinese New Year, Women's Day, Labor’s Day,
Mid-Autumn Festival and Christmas. Some of the cultural activities
held included sports competitions, poker games and safety knowledge
competitions.

When there are major changes in company policies, labor delegates
meetings will be convened to collect thoughts and meaningful feedback
from employees and discuss issues relating to employee rights and
obligations.

- 'l’lv‘ [ 4'1 'll

In Ocean Lanka, workers receive numerous benefits, including free
uniforms, transportation, annual presents, subsidized meals, locker
rooms, a welfare shop, critical iliness cover, insurance, and free medical
consultation. The company organizes annual team-building activities,
year-end activities, and sports events to foster a positive work culture.
They also have the ‘OCL Sewa Abhiman’ Loyalty Awards to recognize
long-serving employees.

Ocean Lanka encourages open dialogue and employee participation
in decision-making processes. The Worker's Consultative Committee
serves as a mediator for any employee concerns. Team-building activities
promote collaboration and trust among team members. Regular events
and festivities celebrate employees’ efforts and accomplishments,
fostering camaraderie. Ocean Lanka prioritizes the health and safety of
its employees, ensuring a favorable work environment.
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Employee’s Family Care

20l : BIRERMR

Ocean Lanka demonstrated its commitment to caring for its employees by launching initiatives that extended

support to their families. Specifically, the company selected 200 employees’ families with children and distributed i
stationery items to aid in their education. Additionally, an art competition was organized for the children of Ocean

Lanka's employees, and gift vouchers were awarded to the competition winners. These initiatives exemplify the

Group's dedication to caring for its employees beyond the workplace, fostering a sense of support and well-being for

their families.

R EBELEEXFEIRENER BT HESTHREASE - AEM S R ARREET 2008 FX
WETRE TNEXABRUEMMMANKEES I EREFHMFEINFRERT —HEMLEE  URES
RTLENEBE SEEZRETAEEHESTNRIERBR TS 2/ RERESE 7T ZHM=ER
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Occupational Health and Safety Awareness

The health and safety of employees is of paramount importance to
the Group. During the Reporting Period, the Production Sites strictly
complied with relevant laws and regulations concerning occupational
health and safety, including:

PRC:

o Law of the PRC on Prevention and Control of Occupational
Diseases;

. the Production Safety Law of the PRC;

o the Provisions on Supervision and Administration of Occupational
Health at Work Sites;

o Regulation of Safe Use of Chemicals in Workplace; and

° High Temperature Labor Protection Measures of Guangdong
Province.

Sri Lanka:

. Factories Ordinance, No. 45 of 1942 of Sri Lanka;
. the Maternity Benefit Amendment of 2017,

o the Workmen's Compensation Act of 1935;

o the Employment of Women, Young People;

. Children Act of 1956;

o the Occupational Health and Safety Management Systems
Standards OHSAS 18001; and

. ISO 45001: 2018.

Pursuant to the above laws and regulations, the Group has formulated
a series of safety controls policies and guidelines for effective internal
safety management, covering areas of safety production procedures,
hazard identifications and evaluation, and control and prevention of
occupational disease. There was no material non-compliance with the
relevant laws and regulations relating to occupational health and safety
on the Group.

BERREREZEETH
ETHRENZEHAEEMS +HEZ -ERE
BN REEEM—EBREETHERRZ AR/
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o (PEARHMBEBERDGE);

o (FEARHNMBEZZEEE);
o (IFZFABEELEEEEERE);

o (IFZFAZ2ERILBERIER); &
o (BERESHRAFPHFRENE) -

Bl

o (HTEBR1942FHA5ETHOEHR) ;

o 2017F(ERBAMEITER);

. 1935F (T AHEE);

e (ERABZ FEAMREL);

o (1956FERETE);

e OHSAS 18001 : (BMEMRBEHUZT 2 EEEAR
Y K

e 1SO45001:2018°
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Specifically, the Group has established an Industrial Safety Committee
(the “Safety Committee”) to oversee its overall safety management.
The Safety Committee is responsible for periodic safety inspections of
manufacturing processes and fire service installations and mitigation of
identified risks. The Safety Committee convenes bi-monthly meetings
to discuss safety issues raised by the departments and holds various
safety promotion activities (such as fire drills, public health seminars,
and the Production Safety Month Campaign) for the employees. The
Production Sites assess occupational health risk factors annually based
on their monthly data, evaluates assessment results, and analyses
existing risk factors of each production process. All assessment results
met the required standards pertaining to workplace air quality, lighting
provisions and noise.

With the Safety Education and Training Management Policy in place, all
employees are required to undergo a three-stage safety training before
on-boarding to acquire knowledge on safety laws and regulations, the
Production Sites’ safety policies, the use of safety protection equipment
and prevention of associated occupational diseases. The Production
Sites also offer refresher training on industry specific occupational safety
practices on a regular basis to raise awareness among employees. The
Group will continue to improve management practices and establish
effective procedures to reduce employees’ exposure for safety and
health hazards in the workplace.

To ensure employees’ safety in the workplace, the Production Sites
provide appropriate personal protective equipment to employees and
ensure that there are qualified first aiders on stand-by in every work
session for provision of immediate medical treatment. Each department
keeps a first-aid kit with sufficient medical supplies. During summer
times, the Production Sites deliver cooling materials to workers to
protect them against heat stress. The Group arranges annual medical
check-ups for employees to ensure their physical fitness for certain
jobs. Employees who are exposed to potential hazards are subject to
compulsory health assessment, prior to, during, and after their term of
employment. Periodic emergency drills such as fire drills and hazardous
chemical spill exercises are conducted regularly with proper records.
Emergency evacuation plans are displayed at prominent places.
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In addition to the general approach of the Group, specific actions were B 7 REBBP—RELE 2 EHREHR > UTE
carried out by the following Production Sites regarding occupational — EEM I EREHE T 2RI T BT !
health and safety, during the Reporting Period:

Production Sites Actions

EERM 178

Jiangyin Fuhui e "Enhance Injury-prevention, Promote Safety Production” program to deliver intensive
AN=Sc1 training regarding work-related injury to employees.

MG EMmE REZEEEIFE | HETRMHEAMIEGRAE-

e A fundus examination to raise employees’ awareness of their health conditions.
RERE BB THEENINER-

e 119 Fire Protection Awareness Month.

1MIBENEEAR °

Futian Oasis e Conduct three-level safety production training before onboarding.
& F &M ABAET=RZ2EEF-
e Provide dual prevention mechanism training for employees in service.

RHIEHE T RHESAMEGIE -

Ocean Lanka Streamlined approach:
BFE R BBV E
1. Conduct risk assessments to identify potential hazards;
ETREETE LN ETNES
2. Manage risks by implementing engineering controls, management controls, and
personal protective equipment (PPE);
BB E LR BRI ANE AL EEBACPPEREERAR ;
3. Safe operating procedures implemented,
B Z2RFRER ; &
4. Employees receive training, participate in toolbox discussions, simulated exercises, and

engage in awareness activities.
BIEZE 2T AMENR REEENEHEH-

No fatalities of the Group’s employees have been recorded in the past HTBE=ZMDHREHEAN > AEBTEEBESILTEH-
three reporting periods. There were 31 work-related injury cases during  ZREHANHEEE TN THESH HILHFABER
the Reporting Period. Corrective actions were implemented to prevent  ZfEH 74U 1E » LIRS LEABRASE A & 4 o
recurrences.

Occupational Health and Safety Statistics

WERREAZ2HEABE
Work-related fatality Lost days due to work injury
B T3 0 mrmEsTran 202
Work-related fatality rate Work injury cases <3 days
F TS SHFET R 0% swxmTmE= 23

Work injury cases >3 days
L3R THEEZ 8

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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Training and Development Programs

The Group attaches great importance to employees’ personal
growth and talent development. The Training Committee formulates
training plans which aligned with the Group’s business strategy to
meet employees’ various training needs. Comprehensive training
and development programmes are provided to employees with aims
to improve individual competency/work performances, workplace
efficiency, and ultimately enhance corporate competitiveness. Therefore,
the Group has allocated optimal resources to training and development
programs.

1R 3 R

FEREFBEIEETHNEARRRATER -
R EEEEEHEN G AEREFRENE
AstE LUn BB TR BEIIT K B E TR M
2ENEIIMNERABIRTRERSEAESNDTF
HRbENRF
JTE RN E

MBS TIRGPRAAER SN » AR TRAE
DR AEEERBARERE
KRBz o

The Production Sites offer a variety of training opportunities for
employees through lectures and on-site training. Specifically, three-
stage systematic safety induction training is arranged for all new
employees, which provides them with knowledge of safe working
procedures and assists them to better adapt to the new working
environment. Employees are evaluated through examinations to ensure
that they meet the competence requirements of their respective
positions. The induction training is divided into three stages, which
comprise the following modules:

Training stage

12531 BES B

5D R ER A

FERNEEEMTEBSERRSEIN HET
RHEEBEIKE -BEMS FAAMBEIHSE
ZHEZ —BRARE T2 ARSI BT 7
ZETEREREEBRINIFRE - BBREH
HETHETHE BRE— (M ABE T AMHAE
1 BEREBUNER ABEINIS S =@/
EREIEL T8

Topics covered for induction training

Stage 1 Laws and regulations, in-house policies, and fire safety awareness
F—PEE EEER - NESERNHB 2 2 B H
Stage 2 Workflow, safety production rules and regulations, emergency response and

management, use and maintenance of safety equipment and personal protective

equipment, prevention, and precautions measures on occupational disease

£ EER

Iﬂf/}lﬁl‘i N %E%’EEE%E%%UE
EN G E R IRyl

RREENE

I ZE2REMNEAERE B ERME

Stage 3
B=PEE

Job duties and responsibilities, task-specific safety training

THEREMEE FETLFEBNZ2E
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In addition to the above staff training programs, the Group provides
managerial skill improvement training for managers and management
courses for newly recruited university graduates to prepare them
ahead for managerial tasks. At the same time, the Group also provides
professional skills training for employees so as to meet the requirement
of day-to-day work. Professional skills training cover topics of hazardous
chemical handling, forklift truck driving, boiler operation, high-
voltage operation, welding, and hot cutting, etc. Other on-the-job
training, including quality control, environmental and safety, emergency
management, information security, customs legislation and regulation
and trade safety, are arranged depending on the job requirements
of the employees. The Group regularly assesses the effectiveness
of training programs and evaluates employees’ performance based
on their job capabilities and adjusts training programs to meet the
employee needs and business objectives.

In Ocean Lanka, a list of training programs were provided to its workers
during the Reporting Period, covering a variety of topics such as cardiac
awareness, Microsoft Word and Excel skills, hazardous substances
handling, first-aid training, email ethics, and work at height training,
etc.

A total of 18,148 hours of training courses were conducted during
the Reporting Period, the average training time per employee was 4.1
hours. The percentage of employees trained and the average training
hour per employee by gender and employment category are shown
below:

By employee category e E )
Senior management BEEEAR
Middle Management FEEIEAS
Frontline & other staff AIARREMET
By gender R & 53
Male 3

Female %7

BRTY LB TIHINERN  AEBTHEEAR
REEERERAEINIRSHTABOABRZEER
HERERE  BPIEFFER EEEETF-F
B REETAE TRMEFERERI LUEEIR
EINER -EERERINEREERIEER
BUERIE s X RERE  BIEIRIF - S BERIEVIBE B

IR ,J’fm“ﬂ‘éizi“uﬂlﬁ‘TEFEIE’JIT’F;zRﬁ'ﬁ

TER 2 - HIN A BEEEEF RIEERZE

ZREE EMRE BREANER - UREZ R
2o AERTEHTGEIFENERE  REET

BV TEAESIET(E 0PI B R IR > W AR B 1A 518 LU
BEIBRNERNESFE R
Eiﬁiﬁﬂﬁﬂ BFETRETRMET —RIEIIE

ERRESEIE MRS EIHOHEER
E’Jauﬁt ~Microsoft WordMExcel BT ERFE-BE
MERE SR FERESIRTREE TIEN

R

RSN RERE IR M 718,148 NEFRIEEFI - A
PRI B A4 VB o I R RLE SRR B DAY R
NETEDLEMBUE TN FHZINRHNT

Average

% of training
employees hours per
trained employee
R IEIAY SUETH
BETHALE  FIgERFH
71% 15.75

99% 5.45

71% 3.67

69% 3.63

84% 5.44
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Group activities

£EES

Ocean Lanka (Private) Co., Ltd.
BEEE FLA) BRAE

The Opening Ceremony of the new office Establishment of the Academy of Textile &
premises Apparel for employees
A& A R R & 7B I RIAHBERIE SR

2023 “Sewa Abhiman” Loyalty Awards Annual Blood Donation Camp and
2023 I'Sewa Abhiman | Establishment of Eye Clinic
BT IE LA FEBMEMR RN AT

: ,L SNTTED FABRIE
"b‘\ st EAPORTER - 2021/22
- 5*' l‘Ell I.lllﬂ [PRI'UITE] LIMITED

Archived top honors at the 25th Presidential Book Donation Launches ECO SHINE program
Export Awards BEE1RILEE BHEECO SHINEST S
RE BB ORPRERSRE
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Fountain Set (Holdings) Limited
EHEZX (&EE) GREAH

,:_::,,”._ﬂ:':;_',L,l.‘;,,,.;.f,-i: ',;,._,5,., - Representatives of Fountain Set (Holdings)

KEEARE Limited served as juror for the ESG
Achievement Awards 2022/2023

EHEX (EE) ARASAREBERE
HEREEERMRMALE2022/202357E 8

LR
Briefing Session on Insurance Services

REEBRFE G

ICAC - Anti-Corruption and Integrity
Seminar

BREAZNERBIERE

Shanghai Fuhui Textiles Trading Co., Ltd.
I sEESBESERAR

?ﬁ%ﬁlﬁﬂﬁﬁ{ﬂﬁiﬁ
& 56 ﬁ %

.. Awarded at Hongxing Erke Group 2023
_____..a_- ﬂ | - ] Annual Supplier Meeting

M ﬁ H023EEREFRERMERED
RS TRE

Dongguan Shatin Lake Side Textiles Printing & Dyeing Co. Ltd.
REDHESHEENRARAR

e

AAREE TT8mEe

Blood Donation

EERMES)

2023 New Year Gala Dinner
2023 EHEGE

Safety Seminar

TANEZ2 BEEERZIEHEH
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Labor Standards

Child and forced labors are strictly prohibited in the workplace.
The Group strictly adheres to the Law of the PRC on the Protection
of Minors and the Employment of Women, Young People, and
Children Act of 1956 of Sri Lanka. The Recruitment Policy requires
that employees should be aged 18 or above. During interviews, a
candidate must provide formal identification documents for the human
resources department to check and verify his/her age and identity. No
child labor nor forced labor was involved within the Group during the
Reporting Period. If a violation is discovered, the Group will immediately
terminate the employment of the concerned persons and take necessary
disciplinary action against anyone who violates any applicable laws and
regulations.

Clauses relating to prevention of child and forced labors are included
in the employment contract, which stipulates that in case of any forced
labor by violence, threat, or illegal restriction of personal freedom,
or any degrading treatment or infringement of the legitimate rights
and interests of employees initiated by the Group, the employment
contract may be terminated by employees, with a compensation fee
to be paid by the Group. The Group has not found or been involved in
any incidents involving child labor or forced labor during the Reporting
Period.

Equal Opportunity

The Group values individual differences in the workplace and hire
employees of different age groups, genders, and ethnicities. The
Group complies with all applicable laws and regulations in relation to
equal employment including the Labor Law of the PRC, Employment
Promotion Law of the PRC and all applicable laws in Sri Lanka. In
addition, the equal opportunity and anti-discrimination practices as
stipulated in the employee handbook safeguards employees’ legitimate
rights and protects them from discrimination against gender, nationality,
ethnic background, religion, political affiliation, age, or any other
unlawful reasons. Equal opportunity is also provided to all employees
in respect of recruitment, training and development, job advancement,
compensation, benefits and other aspects.
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Operating Practices
Supply Chain Management

As a responsible corporation, the Group is committed to not only
complying with applicable laws and regulations but also actively
contributing to a better and more sustainable future in collaboration
with its suppliers. The Group upholds the principles of mutual benefit
and win-win cooperation when engaging with qualified and reputable
suppliers. It places great emphasis on maintaining open and effective
communication with suppliers, fostering long-term relationships based
on trust and collaboration.

Ensuring the quality of raw materials is of utmost importance in
maintaining process control and achieving the desired product quality.
The Production Sites primarily procure yarns and chemical dyes as
their main raw materials. To ensure that these raw materials meet
industry standards and satisfy customers’ expectations regarding
product quality and safety, the Group has implemented a rigorous
supplier management system for raw material procurement. This system
includes stringent criteria and processes to carefully select and evaluate
suppliers, ensuring that the raw materials acquired meet the required
standards and specifications.

By establishing strong relationships with suppliers and implementing
robust quality control measures for raw material procurement, the
Group aims to deliver products that meet the highest industry standards
while satisfying customer demands for quality and safety.
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Suppliers are evaluated based on their company structure, production
capacity, product details, equipment details and the results of on-
site inspections in accordance with a number of strict internal quality
standards. They are required to provide relevant test reports or
certificates of the raw materials per customer’s request. Multiple quality
tests are carried out on the samples provided (e.g., yarn samples, dye
samples) to ensure they fulfill the quality requirements:

o Any yarn supplier without procurement record over the past six
months shall re-provide yarn sample to determine its quality;

o For chemical raw material suppliers, an evaluation period of 3 to
6 months is required for new products. Only suppliers with stable
quality and logistic performance could be enlisted on the regular
procurement list;

o If a raw material sample fails the test, the whole batch of raw
materials from the supplier will be put on hold to avoid affecting
the Group's production and other operations. Production Sites will
be informed to seek alternative suppliers;

o Dedicated department will follow up on new yarn brand and
monitor its quality performance; and

o Raw materials must fulfill requirements of certain standards:

o Yarns with organic cotton must be Dutch Control Union or
French ECOCERT certified;

0 Cotton must be Better Cotton Initiative (BCI) certified to
ensure minimal impact on soil and crops;

o} Recycled polyester must fulfil the Recycled Claim Standard
(RCS); and

o Synthetic fiber (mainly rayon) must be certified by the
Programme for the Endorsement of Forest Certification
(PEFC) or the Forest Stewardship Council (FSC) upon clients’
request to reduce impact on the natural environment.
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In addition, the Group pays special attention to child labor, forced labor
and prevention of dissemination of cotton to extremist groups. It avoids
sourcing raw materials from countries using child labor, forced labor
and those involved in terrorism. It also responds to the international
call in preventing the use of cotton from Uzbekistan, Turkmenistan and
Syria, and products that contain cotton or fabric made in Bangladesh.
The Group requires suppliers to sign an undertaking to ensure that no
cotton from the above countries has been used in their supplied goods.
To diversify risk and enhance competitiveness, the Group purchases yarn
and dyeing materials from different regions including the PRC, India,
Taiwan, Pakistan and Korea.

Ocean Lanka follows a stringent supplier selection process that includes
a thorough review of supporting documents. These documents
may include business registration, referral background checks, and
certifications such as those from the Central Environmental Authority
(CEA) or other relevant certifications. Suppliers with a history of non-
compliance or malpractices are carefully evaluated and may be delisted
or not awarded contracts to ensure the highest standards of quality and
ethical practices are maintained. They also conduct internal audits to
ensure ongoing compliance and adherence to quality standards. As part
of these audits, annual agreements, licenses, and certifications, such as
the Environmental Protection License (EPL), are reviewed and renewed
as required.

Aside from the emphasis on social responsibilities of suppliers, the
Group places high priority on products with eco-labels to promote
environmentally friendly products. The environmental performance
of suppliers is evaluated once a year. Ocean Lanka began sourcing
sustainably grown cotton programs since 2009, in the next decade
45% of its fabric and of its yarn will come from sustainable sources.
Since 2020, Ocean Lanka entered partnership with Cotton Made in
Africa ("CmiA"), one of the world’s leading standards for sustainably
produced cotton. In addition, Ocean Lanka became a member of the
U.S. Cotton Trust Protocol during the Reporting Period. It ensures that
the cotton sourced from the United States is grown in a sustainable
manner and poses minimal dangers to the environment and society.
Ocean Lanka targets to procure at least 75% of sustainably-sourced
cotton of its total procured cotton by 2025.
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During the Reporting Period, the Production Sites procured major
materials from 2,436 suppliers of the following regions.

HREHR SEEEMHER U T HER2 436K M~
ERE T2k

Region Number of suppliers Types of suppliers

& HEEEE fHREm A

The PRC 2,429 Raw and auxiliary materials (e.g., dyes, fabric, chemicals, yarns, garment

2215 accessories), production machinery and equipment, construction
services providers and outsourced processors
R R R SR (Bl ~ A5 @ B2 & A0 IRESERRD) ~ £ A
IRAN RS IR AR e m RN I T

Taiwan 7 Raw and auxiliary materials

=P} R e et

Total 2,436

#a5t

Product Responsibility

Management Guideline for Standardized Safe Production

The Group is involved in the production of high-quality knitting,
dyeing, finishing, and garments. Within the garment manufacturing
sector, the Group adheres to a management guideline known as “the
Guideline.” This Guideline establishes a set of measures to regulate
production activities, including the implementation of a health and
safety management system, regular inspections of potential hazards,
monitoring of major sources of risks, and the establishment of accident
prevention mechanisms to ensure safe production.

By following the Guideline, the Group ensures compliance with
relevant laws, regulations, and standards related to production safety.
It continually strengthens the standardization of safe production in all
aspects of its daily production processes. This commitment guarantees
that the workforce, machinery, materials, and working environment
are maintained in good and healthy conditions for the purpose of safe
production.
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There was no material non-compliance with laws and regulations in
relation to health and safety of products provided in the Reporting
Period.

Quality Assurance

Product quality is fundamental to the survival and development of
enterprises. The Group always pays attention to quality and customers’
feedback on their product-consuming experience. Its quality control
department (“QCD"), independent of its production system, follows
up with customers’ expectations so as to further enhance the Group’s
market competitiveness. The QCD supervises quality tests and spot
checks as a third-party. It also exercises full-range quality control in the
production area:

Type of Inspection

tRERER

Grey fabric inspection

BEmiRE
Dyed fabric inspection
ERERTADER
Preprocessed fabric inspection
BEBHTER

Post-printing inspection

ENTER R AR

EHREHN BEMBRNZ2MEMERERS
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Quality Control Requirement

HEEFER

0% sampled to examine yarn source and check
for fabric flaws

AR E30% AR - LU E R & 1 IR A EHRIE

30% sampled to check for dyeing flaws
HRIRE30% > UHEEAR T RS IR

30% sampled to check for preprocessing flaws
R E30% > UHEETET LFAIES B HIRIRE

100% tested to check for printing defects
WE100%  UBEAS LIRS E VIR

100% tested to check for flaws of any kind on the

Finished fabric inspection

RammEHEE

fabric and sent to the laboratory for physical and

chemical indicator testing
BE100% » UFEE ML EEREEE IR >
WX B R ETYIENC2ERER
Standardized packaging and warehousing,
and delivery as per customer instructions

REZFPNERETHR—NEE  AEAM

The Group ensures that the selection of raw materials and production
processes conform with the quality and production standards as
specified by customers. Third-party professionals appointed by
customers carry out inspections and compliance checks at the
Production Sites at times on product quality, and against environmental
and labor standards.

FERRFRRMENEENEEBRNTOERIEE
NEBENLEERE - BEREENE=_STEEXAET
FRELEEMHNEREERIRIENSG TERET
BEMERMERSE -

EHEE (EE) ERAT —ZTI=ZEREBE -HEREERSE
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To ensure fabric safety for consumers, the Group purchases yarns and
manufacturers products that are certified to various international eco-
textile certification standards, including the Oeko-Tex Standard 100 by
the International Oeko-Tex Association. Certified yarns have undergone
strict standard laboratory tests which involve testing on formaldehyde,
heavy metals, pesticide, phenol, human carcinogenic substances,
allergen dyes and a hundred more test parameters, proving that the
yarn materials and finished products do not contain substances that are
harmful to the human body or the environment.

Moreover, Jiangyin Fuhui has also obtained the Global Recycled
Standard (“GRS") certification, the Global Organic Textile Standard
("GOTS") certification, and the Organic Content Standard (“OCS")2.0
certification. These standards ensure the organic status of textiles,
prohibit the use of chemicals known to cause cancer, birth defects or
reproductive harm, and ultimately provide a credible assurance to the
customers.

Complaints Handling

The Group carries out product verification process in accordance with
the standards agreed with customers. Upon receiving a customer
complaint on product quality, the Group will request customer to
provide the sample of which he/she has raised concern about, and/
or assign its quality control team to verify with the customer whether
the Group is responsible for the problem involved. If the Group is
responsible for the problem involved, the Group will take immediate
remedial actions and review internally to avoid recurrence of the same
incident. It is noteworthy that no complaints were received during the
Reporting Period, indicating the Group’s commitment to delivering
products that meet customer expectations.

In the event of product recall due to safety and health reasons, the
Group will communicate with clients concerning the reasons for
the recall and determine the most appropriate and viable solutions
in response to the product recall cases. There was no material non-
compliance with laws and regulations relating to advertising and
labelling of products and services provided during the Reporting Period.
Also, no products had been recalled due to safety and health reasons.

ARFHEENHHZS  AEEARNNRBLEZE
ERR AR 4H M AR B I E R B VA R I RS iy
E & BIEEIROeko-Texi# & BY0eko-Tex Standard
100 ERFARCBBEBNEEER=RA > 2
FWAEEERE S8 2% B AEZEY
B SSAEEEHER 28 ERRA AR R A
U EHARBRRIEEEYE -

tbsh TR E B EIS 2 IKEIWAR 2 (TGRS 1) 5858
2IKARSHBERE (TGOTS)) RERBHESER
#E (TOCS ) 2.05078 - B LR ERE RN B MBI B 1
RE WAL EERSNEEREE  HERRK
AHEBERRERNBENCER BRAHERREMR
FI{EFEAYIRAEE

FEERREAZRHENREETERREME
FRIZFAREREENERFF  REBREX
ERRESIEMINER I/ REEKEEEE
FIESREERETRE BEFCERESHBES

BEMERITETARES  UBHRREREHER
BLE-EEIENE TREPARNZERIEFRK
i ERPEAEERINEEEFEERHAENER

MRENZENRERRBEERAR AEER
HERETERS BRALNRE UEEHER
BRIZFHHERBEEMRIITHIMRRTTE - EREH
RN RAEREERNRFHESNERBAEEZE
BERNERERITR I BREEREZEM
BERRRMKARE -
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Intellectual Property and Confidentiality

The Group has consistently invested in patent applications for new
designs and technologies at the State Intellectual Property Office of the
PRC since the early stages of its establishment. To this end, the Group
has implemented a management system and internal measures to
protect the intellectual property (the “IP”) rights owned by the Group
and third-party organizations. When developing a new product, the
Group will first make sure whether the product involves any self-owned
IP. If it involves any self-owned IP, the Group will sign a confidentiality
agreement with the associated suppliers and customers on IP, privacy
and trade secrets. The Group conducts regular reviews of the internal
policies and systems to ensure the efficacy and proper implementation
of IP measures, ensuring the protection of proprietary information
owned by the Group and third parties. In addition, all employees have
signed confidentiality agreements. Employees and former employees
of the Group shall not disclose any trade secrets and/or confidential
information to third parties that may cause direct or indirect loss to the
Group.

No material non-compliance with laws and regulations in relation to IP
and privacy was recorded in the Reporting Period.

Innovative Research and Development

In order to meet the diverse needs of customers and to launch
products with more innovative and sustainable features, the Group
has aggressively explored smart technologies, new materials and
advanced manufacturing processes. Over the years, the Group has
launched numbers of innovative fabrics under its brand “Fountain
Set™” with features including eco-friendly, fresh, moisture-wicking
and UV protection to address market demand and to enhance market
competitiveness.

Meanwhile, an employee reward system is established to encourage
feasible innovative suggestions for cost reduction, improvement of
quality and process, energy conservation, and emission reduction.
Frontline workers with vast experience in the field always contribute
useful and creative ideas on improving production capacity.
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Jiangyin Fuhui

In 2021, the Development Department of Jiangyin Fuhui has developed
a total of 21 eco-friendly products for major domestic and international
brands such as PUMA, POLO, OLD NAVY and J.CREW.

In addition to the previously emphasized RECYCLE POLY yarn, this
year's eco-friendly collection has expanded its range of raw materials.
For example, an eco-friendly RAYON yarn series has been introduced
by PUMA, and the eco-friendly + warm series of MIYABI/ECO RAYON
yarn was introduced by J.CREW. With a diverse variety and unique
characteristics, these developments have enhanced the fabric in terms
of style and quality.

IIE1REE

1202145 I 2 RER RS PIABPUMA S POLO ~
OLD NAVYFJ.CREWZE FZE M RIERF S T 5T
VNTEIRREM

F2 T Z R1SRFEMIRECYCLE POLYAD4E » SEMIRRFZ
FIEA T HRERME R EE - f1i0 > PUMAKEH TIR{R
B NS4 ER R ) CREWHE E TIRIR+RIE R 7
MIYABI/ECO N E#A AV 4R © B L B M S MM E
MR T BN ESME S

Yancheng Fuhui
Yancheng Fuhui has continued the research and development on eco-
friendly products including polylactic acid fibers and cationic cotton
fabrics. Polylactic acid-based fibers, made of renewable resources, are
biodegradable and can be fully recycled at the end of their lifecycle.
The modified cotton enables salt- and alkali-free reactive dyeing and
achieves low consumption of water,
energy and chemicals in the dyeing
process. Besides, Yancheng Fuhui
has allocated resources in improving
eco-friendliness, style and texture of
raw materials.

BB iph 1R EE

SRER BRI B  [BRETF IR FIR
REM BRARBEMERBEE RN BJEY
R EHED BRERBFAITEREBRER-
ERANENHTTERFEREEREIMERE TR
FBRE T > K~ BEIRANMCE SRR H FE(R o UL 5h > B
RBETFRAT A DERMERM
EIBYIR MR IE ~ EARFI G M -
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The Production Site has also developed domestically produced Lyocell
blended fabrics as a substitute for Lenzing’s Tencel series products.
With competitive pricing and stable quality, it has gained traction in the
market. In addition, Domestic T400 fiber developed by the site offers
excellent recovery elasticity at a competitive price making it highly
recognized by many customers.

EEE

EEEMERE TEENLocellRAFEE (EAER
Lenzing®Tencel 27 E f o LA B F IV EERMIR
ENEE ©EMES ES TR It ZEMER
EH B ETI00MEL AR RF INEREREEREN
g SR T2 E RS ERA

EE

=======

Shatin Lake Side
The Group has made significant strides in promoting sustainability and
innovation in its operations. One notable example is the production
of GRS (Global Recycle Standard) products at Shatin Lake Side. These
products are made with a minimum
of 20% recycled material, which helps
to reduce the environmental impact
of the Group’s operations and act as
an alternative to synthetic materials.
During the Reporting Period, the site
has actively conducted research on the
waterproof and oil-proof functional
treatment of fabrics and research on
Tough cotton (strong cotton) processing.

L

E

Anti-corruption

The Group adheres to the highest standards of honesty, integrity and
fairness and is committed to conducting all businesses without undue
influence. To this end, the Group has cooperated with customers in
implementing their whistle-blowing policies to combat corruption.
Internally, the Anti-Corruption Policy sets out the Group’s ethical
standards and approaches to address ethics violations, which is well
documented and communicated through the employee handbook,
employee confidentiality agreement and guidelines on conflict of
interest. The Anti-Corruption Monitoring and Investigation Committee
monitors anti-corruption compliance and oversees the investigation of
alleged cases. Any corruption or bribery activities in procurement are
strictly prohibited.
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The Group takes a serious view of employees’ complaints of
discrimination, harassment, and unethical or unfair conduct. A Whistle-
blowing Policy is in place to encourage employees to report to the
Group of any suspected cases of misconduct, malpractice, impropriety,
unethical or unfair treatment. Whistle-blowers, who make confidential
reports on any suspected misconduct or malpractice verbally or in
writing to the management of the Group, will be protected against
retaliation, including unfair dismissal or victimization. Whistle-blowers
can also make anonymous reports through grievance channels including
the dedicated e-mail account. The Group will discreetly conduct
investigations against the reported suspicious or illegal behavior.
Confirmed cases will be reported to law enforcement agencies to
protect the interests of the Group.

The Group strictly complies with national anti-bribery and corruption
laws, including the Criminal Law of the PRC and Law of the PRC on
Anti-Money Laundering, and other applicable laws and regulations in
the PRC and Sri Lanka.

There was no concluded legal case regarding corrupt practices brought
against the Group or its employees and the Group did not have
any cases of non-compliance with laws and regulations on money
laundering, bribery, extortion, fraud or corruption during the Reporting
Period.

Anti-corruption training

During the Reporting Period, the Group provided anti-corruption and
business ethics training to its directors and employees. The training
was administered to 1,496 employees and all directors of the Group,
ensuring that relevant personnel received comprehensive instruction in
these areas.

FEEBREEFEIHER BENAEERIR
FRRF - HACHETRRER ZBET
MAEERSEFRRAENTS ER FTHE-
FPERBIAATFHENEAR -RERARREFIETH
FERAAEEEEBETHRENEIEZ RSN
FRANRZEFRE EMEBRE QR THE
BARBE-BRATIEBEUEREEBIRAE
AHERHFREETELRR AEBRHRRHOA
RAEFTHETEERE - ERENBERR RS
THERE  LUREREBBIF)

FEEBRETERRERARESHER BEF
BREMPEARKEMBEMEMDEARIMERTE
e IR EM AT B RREMBERERIER

REEHA AEENEHEELESENEISE
o AEBIVEEMER LR BR PR IMFER
BESERNERB R

=ppt/)
RBRERN FAERREERETETTIRESR
BEBEEI - FIERM1,496 0 E THMAERN
FREES UEFREMASZEZESTENEX
R FREE

Percentage of

employees
who received Average
training training hours
BEZAEIN
ETZES FHEIIREK
Directors 100% 2
BF
Staff 34% 1.26
BT
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Data Protection and Cybersecurity

The Group has implemented essential measures to proactively prevent
data breaches and enhance our cybersecurity infrastructure and digital
systems. Our cybersecurity protocols are strategically made to shield our
customers, employees, products, suppliers, networks, and data from
potential disruptions or breaches.

BiRRENERER
FEEEEMSEZREIREBM EBIHEINE > TN
BERMNMEZ 2 BRI BIE R  RIIBVE
BzehREERERMNER B Emn- HE
MENBBERZBENPESHINR

Protection of data and privacy policy

The Group attaches great importance to protecting stakeholders’
privacy when collecting, processing and using their’ personal data. The
Group complies with applicable data protection laws and regulations
and ensures that appropriate technical measures are implemented to
protect personal data from unauthorized use or access. The Group
also ensures that stakeholders’ personal data are kept and processed
securely and used only for the purpose of collection. We have arranged
relevant parties to sign confidentiality agreements according to the
Group Policy, and the daily information of suppliers and customers is
confidential to ensure the rights and interests of all parties. In terms of
management of employees’ privacy, the Group has formulated relevant
privacy policies, covering all the rules for handling documents related
to employees’ privacy, strictly complies with the Personal Data (Privacy)
Ordinance enacted by the Hong Kong Government and relevant
national laws and regulations, and strives to protect the interests of
employees.

Community Investment

The Group is committed to community engagement and actively seeks
to support local development while proactively addressing community
needs. This is accomplished through the Group’s focus on various
aspects of social responsibility, such as education and community
care. The Group contributes to public welfare activities,
blood donations and bursaries. By providing long-term support to the
community, the Group fosters a corporate culture that creates shared
value, supports disadvantaged social groups, and generates long-term

including

economic, social, and environmental benefits for the communities in
which it operates.

BRHRERLREE

FEBRENE RERERFENHEZBAAER]E
FEERFERNENNR FEERTERZE
FHREZER > WHRFRATEE Z KT URE
BABR REREEEERRNER RERTT
BERFNEZBABNRZEMREREE RE
BARBEREZEN -ZMATEZHABERRAL
BERBWE MEEBEREFNEBERBER
B EREAED TEEESMREIE  ~AEH
AR REER  REFT AR B TAARBI M
BYRRIESTR W ERAR B T B BB LN (EAER
(LR 150 RBEIRABRRERER  RARER T
) o

HtERSE
FEBRN2EMBER T T EHERIBEEME

EOHE BB R EtEBER B AEEE
BEETHEEENSERE AN ENLERE
EH HFTT,A’/} ) BE2RBEMEESH K

HESHIF - BREATERERASE ~&EH
BT —EASEH=EENEEX XESBH
B ALEEMFAEHENSE - HENIRRES
RERHABI & ©

RBEEX (EE) ARAR —T-FRE-HIRELRSE

97



Annual Blood Donation Camp — Community Care
FERMES —LERIR
Annual Blood Donation Camp held at Ocean Lanka Office premises together with National Blood Transfusion Service

to support and safeguard the community. Over 180 employees have participated in blood donation with assistance
from the Sri Lanka National Blood Transfusion Service.

BEBTIBHAZRAFER FRORBFOBFSEEMFEERMES  UZFNRELE - BB180LETEH
ERFHMRBE T OB TSR T e
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APPENDIX — HKEX ESG REPORTING GUIDE Mitg— B FRESGIR &S IsE &= 5|
INDEX

General Disclosures
and KPIs Description

— AR IR T R
RASRAARIER it
Environmental

IR

Aspect A1: Emissions

BEA1 : HEY

General disclosure  Information on: (a) the policies; and (b) compliance with relevant laws and regulations P.14
that have a significant impact on the issuer relating to air and greenhouse gas

emissions, discharges into water and land, and generation of hazardous and non-
hazardous waste.

— R ERERARAERERR Rk RT NS - AERBEEMNELESEN :
(@ BE; K
(b) ETFTHREZTABERZENEBAERELROANER
KPI' A1.1 The types of emissions and respective emissions data. P.16-18
RAREMIEIRA1Y B R R AR B B IR o
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and, where ~ P.15

appropriate, intensity.

RISEIEIRA1.2 B (BE) kiEREE EE2) REREBHRERZE WERA) °

KPI A1.3 Total hazardous waste produced and, where appropriate, intensity. P.27-28
FAREMIERA13 MMEENESEEVEEREE WER) °

KPI A1.4 Total non-hazardous waste produced and, where appropriate, intensity. P27-28
FREMIERA14A FMELAREEEVREREE WER) °

KPI A1.5 Description of emission target(s) set and steps taken to achieve them. P.18-19
RASERIEIRALS  HMFTET LA E B IR K2 E D5 L B R EREBVFE I 2 5%

KPI' A1.6 Description of how hazardous and non-hazardous wastes are handled, and a P.28-30

description of reduction target(s) set and steps taken to achieve them.
FAREMIERAIe WMMBEEASREEEEYNG L RIEMPAST LA RE B IR R SEDE LB R
PRERAYIE A5 3% o

EHEE (EE) ERAT —TL=FRE -HEREERE
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General Disclosures
and KPIs Description

— AR BE &
RARERIEE g
Aspect A2: Use of Resources

BEA2 . EREE

General disclosure  Policies on the efficient use of resources, including energy, water and other raw P20
materials.

— iR e B8 BREAER (BIEER  KREMEME) BB -

KPI A2.1 Direct and/or indirect energy consumption by type in total and intensity. P21

RRENIEIEA2.1 REABDNEREKSEEEREEEEREE

KPI A2.2 Water consumption in total and intensity. P.24-25

RIRAENIEIZA2.2 HBIEKERZE

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. P21-24

RASERIEIRA2.3  HZFRET LA AE IR (R A W i B AR R 2 E BIE L B IR PR ERER AV 5 T 27 55 o

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water P.25-26

efficiency target(s) set and steps taken to achieve them.

FARENIERA2.4 HMKRECERA KR LA B AR URAET N BK N m B R R A EIELEER
P R EX B 36 16 25 B o

KPI A2.5 Total packaging material used for finished products and, if applicable, with reference to P.30
per unit produced.

RASENMIERA2S HmASEMRNEER WER) SEEB LS

Aspect A3: The Environment and Natural Resources

BEA3 : RIERXAER

General Disclosure  Policies on minimising the issuer’s significant impact on the environment and natural ~ P.31-32

resources.
— iR e B8 BRETAHIRERRABEREMERTEHNBER
KPI A3.1 Description of the significant impacts of activities on the environment and natural P.31-32

resources and the actions taken to manage them.
RRENISIRA3 1 HREBEHHIRERRAEFNEATERERNEEFAZENTH -
Aspect A4: Climate Change
[EEA4 : RIZEME

General Disclosure  Policies on identification and mitigation of significant climate-related issues which have P.32-34
impacted, and those which may impact, the issuer.

—RR iR EE HAREHESRAIESEREBTAEEFENEARGHBEEABR
KPI A4.1 Description of the significant impacts of climate-related issues which have impacted, = P32-34

and those which may impact, the issuer, and actions taken to manage them.
RRENIEEAL HABXERAEXZEETANTBEERBNBENEATE URAEEZSZEM
AN TE) ©
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General Disclosures

and KPIs

— R E R
RASEAERIER
Social

e

Description

it

Employment and Labour Practices

EBEKRELER

Aspect B1: Employment

BEB1 : B(E

General Disclosure

—ARIREE

KPI B1.1
R SR AR N I51RB 1.1
KPI B1.2

R SR AR AR5 1RB1 .2

Aspect B2: Health and Safety

JBTEB2 : BEEZZ

General Disclosure

—ARIRER

KPI B2.1

R AR AN 151RB2.1
KPI B2.2
R IR AR AR5 1RB2.2
KPI B2.3

RS AR F51RB2.3

Information on: (a) the policies; and (b) compliance with relevant laws and regulations P.36-37
that have a significant impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
RGN R R~ RIS R B~ TIER 80 (REA FEME ~ Zoib ~ REAR DU EAth
FFB AR
(@) BR; R
(b) BTFHBETABEAXENHEMERLRANER
Total workforce by gender, employment type, age group and geographical region. P.35-36
LR R FEAER R &S D E SR -
Employee turnover rate by gender, age group and geographical region. P37
LR~ FEARR R E B DM EBIMAKLE
Information on: (a) the policies; and (b) compliance with relevant laws and regulations P.39
that have a significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.
BRRELZ2THRRERREREEREHBELBEN :
(@) BR; R
(b) BTFHBETABEAXENHERMERLRANER
Number and rate of work-related fatalities occurred in each of the past three years P41
including the reporting year.
BE=ZF (BREREFE SFRITHNABRLEE.
Lost days due to work injury. P41
HITEmBLz TIEXRE -
Description of occupational health and safety measures adopted, how they are P.39-41
implemented and monitored.
T P ER ARV B 2R (R B 2 2 48 I > DA RI T R Be R 5 0% ©

EHEX (EE) BRAR —T=FRBE - #HaREARS



General Disclosures
and KPIs

— AR IR B R
RARERIER

Description

it

Aspect B3: Development and Training

[EmB3 : 2R iEl

General Disclosure

— AR EE

KPI B3.1

R IR AR A5 1RB3.1
KPI B3.2

RH S AR X 15 1% B3.2

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

BRI A EE BT TEB B IR # K i SRRV BUR o ZBH I 1B 5 VE & o

The percentage of employees trained by gender and employee category.

R REERFBONRIIBET DL

The average training hours completed per employee by gender and employee category.

RPN R ESRE D SHESTMZIINTIIRE -

Aspect B4: Labour Standards

JEEB4 : ¥ T#A|

General Disclosure

—RIKE

KPI B4.1

R IR AR A5 1RB4A.1
KPI B4.2
RH S AR AN 15 1RB4.2

Operating Practices

Information on: (a) the policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating to preventing child or forced
labour.

B REBA L& T aisadb]ss T

(@) BER; K

(b) ETHETARAEARZEZNHERERRRANER -

Description of measures to review employment practices to avoid child and forced
labour.

H AR ST B ER 1B G RO E i LUBF o 28 T e s8I 25 T o

Description of steps taken to eliminate such practices when discovered.

HEEIRERB RSN A RIBRAT R ED ¥

Aspect B5: Supply Chain Management

[EmEBs : e EE

General Disclosure
— R EE

KPI B5.1

R R A NS 1EB5.1
KPI B5.2

e 2 48 R F5 1RB5 .2

Policies on managing environmental and social risks of the supply chain.
IBHAEEAVIR IR S it & R PR BUER ©

Number of suppliers by geographical region.

& B DM e & E o

Description of practices relating to engaging supplies, number of supplies where the
practices are being implemented, how they are implemented and monitored.

B RAES A EEVIES  FTTHRIBANEEREE  UWREMAITRERR
5o
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General Disclosures

and KPIs

— R E R
RASEAERIER
KPI'B5.3

A #2 AR F51RB5.3

KPI B5.4

RASR A F51RB5 .4

Description

it

Description of practices used to identify environmental and social risks along the supply

chain, and how they are implemented and monitored.

B R AR RS ERNIRE Rt RAMRNIER > URBRERITRERR
5o

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

B EREMEAREEDS BIRRERMRBHNED > URBMBITRER & -

Aspect B6: Product Responsibility

[EmB6 : EmEE

General Disclosure

—RRIRER

KPI'B6.1

R SR AR 15 17B6. 1
KPI B6.2

e 2 A& 215 1%B6.2
KPI B6.3

R R AR AN 15 1%B6.3
KPI B6.4
R IR AR 15 17B6.4
KPI B6.5

RS2 AR F51%B6.5

Information on: (a) the policies; and (b) compliance with relevant laws and regulations

that have a significant impact on the issuer relating to health and safety, advertising,

labelling and privacy matters relating to products and services provided and methods of

redress.
BREMREERNRZNERERALZE BES BN ESEURBRA AN !
(@ BE; K

(b) BTFHBRESBMEEBBEAXENERERELRFINER

Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

EERBEXEREHPTRAZ2EREIEAMEBERKNE -

Number of products and service-related complaints received and how they are dealt
with.

BRI B fn S AR TS VI SR BB LU IR 75 7% o

Description of practices relating to observing and protecting intellectual property
rights.

ot BB AT R AR PR A0 B EE R A RERVIE 61

Description of quality assurance process and recall procedures.

i E SR E B2 K B m B WORAR ©

Description of consumer data protection and privacy policies, how they are
implemented and monitored.

HHUH & EBRMRERLEER WA TRER G A

BHEEX (&EE) ARAR

P.44-45

P.44-45

P.46

P.46

P.47-48

P.48-50

P.47-48

P.48

"R oFRR-HERERRSE

103



General Disclosures

and KPIs

— AR EE R
B B AE ISR

Description

it

Aspect B7: Anti-corruption

JBEB7 : RES

General Disclosure

—ARIRER

KPI B7.1

RS AR R F51RB7 1

KPI B7.2

RS AR A5 1RBT .2
KPI'B7.3
RASR AR F51RBT 3

Information on: (a) the policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating to bribery, extortion, fraud and
money laundering.

BRABHLEERRE ~ B3R~ ERGRE R SRR 82 AY ¢

(@) BR; X%

(b) BTFHRERMEEBEAXEMNERERELRFNER

Number of concluded legal cases regarding corrupt practices brought against the issuer
or its employees during the reporting period and the outcomes of the cases.
RIREARNH R EEMEENHESIRE T B EBENE5FARZ M N B Kt
Bo

Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

H i B B0 A I S B3R AR 0 LURABRE AT R BE TR 5 7% ©

Description of anti-corruption training provided to directors and staff.
HhmEEKETRMENRESE-

Aspect B8: Community Investment

[EmB8 : RES

General Disclosure

—ARIREE

KPI B8.1
B AR 151788 1
KPI B8.2

R S AR AN 15 1RB8.2

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.
BRTHRSEMTHERENREREER ZHZ B MM ANERTE 2 EK
o

Focus areas of contribution.

FREERMN EE&HRE -

Resources contributed to the focus area.

HZETEEBEFMBANER-

FOUNTAIN SET (HOLDINGS) LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

P.50

P.51

P.50-51

P.51

P.51

P.51

P.51



FOUNTAIN SET (HOLDINGS) LIMITED
RHEHEX (&E) ARAF

Block A, 6/F, Eastern Sea Industrial Building
29-39 Kwai Cheong Road, Kwai Chung
New Territories, Hong Kong

BB AEEE829-305%
RBTEREARECHE

www.fshl.com
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