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ABOUT THE GROUP

Tibet Water Resources Ltd. (the
(collectively the

“Company”) and its subsidiaries
“Group” or "we") as an industry-leading manufacturer
and distributor of high-end packaged drinking water and beer in the Tibet
Autonomous Region (the “Tibet”) in The People's Republic of China (the
"PRC"), are always committed to providing the best Tibetan drinking
water and beer products to the world. We are dedicated to complying
with all relevant national and local laws and regulations as well as industry
standards, and continue to evaluate, improve and maintain our ethical and
environmental conditions at a good level in accordance with international

trends.

ABOUT THE REPORT

The Group is committed to conducting our business operations as a
responsible, ethical and sustainable corporate. This Environmental, Social
and Governance Report (the "ESG Report”) outlines the practices, plans
and performance of the Group in Environmental, Social and Governance
("ESG"), and manifests its commitment to sustainable development.

Reporting Period
Unless otherwise stated, this ESG Report covers the period from 1 January
2023 to 31 December 2023 (the “Reporting Period”or “2023").

Reporting Scope

The reporting scope is determined based on the importance of business
segments which are directly operated and controlled by the Group. The
disclosures of environmental aspects include the manufacturing business
of packaged drinking water and beer in Tibet of the PRC, whereas other
offices or manufacturing facilities are not included as their impacts on
the environment are relatively small with lower production capacity. The
disclosures of social aspects include information about the production
plants and facilities of the Group’s packaged drinking water and beer
in Tibet of the PRC, the Group's Hong Kong headquarters, the Group's
operation centres and sales offices in Mainland China. We may expand the
scope of disclosures in the future as the data collection system becomes
more mature and the sustainable development efforts deepen.
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Reporting Framework

The ESG Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “"ESG Reporting Guide”) as set
out in Appendix C2 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”). For the
Group's corporate governance structure and other related information,
please refer to the Corporate Governance Report contained in the
Company's Annual Report 2023.

In preparing the ESG Report, the Group has adopted the reporting
principles in the aforesaid ESG Reporting Guide, as follows:

Materiality: During the Reporting Period, the Group has conducted a
materiality assessment to identify material issues and has chosen the
identified material issues as the focus in the preparation of the ESG Report.
The materiality of the issues has been reviewed and confirmed by the Board
of Directors (the “Board”) and the relevant members of the management
team (“Management Staff”). For more details, please refer to the sections
headed “"STAKEHOLDER ENGAGEMENT"” and “MATERIALITY ASSESSMENT".

Quantitative: The criteria and methodologies used for calculating key
performance indicators (“KPIs”) as well as applicable assumptions have
been supplemented in the notes.

Consistency: Unless otherwise stated, the methodologies adopted in the
ESG Report are consistent with those of the year ended 31 December
2022 (the “2022") for comparison. The Group regularly monitors ESG data
and continuously enhances data collection and calculation mechanisms
when needed. If there are any changes in the scope of disclosures and
methodologies that may affect the comparison with the previous report,
the Group will explain the corresponding data.

Balance: The ESG Report aims to unbiasedly expound the Group's
performance in five areas including corporate governance, environmental
protection, employment practices, operating practices and community
investment, so as to avoid the selections, omissions or reporting formats
that might inappropriately influence the decisions or judgements of the
readers of the report.
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MESSAGE FROM THE BOARD
Dear Valued Stakeholders,

The Board is pleased to present the ESG Report, demonstrating our
commitments to constantly improving our ESG performance in five areas
including corporate governance, environmental protection, employment
practices, operating practices and community investment.

In recent years, there has been growing concern about the sustainable
development and social responsibility of enterprises. In conducting
business, ESG factors should be incorporated in core decision making. The
Group strives to establish a sustainable development approach and a sound
governance structure, to effectively manage the ESG issues relevant to the
Group. The Board must evaluate the potential impacts of ESG issues on
the Group's overall strategies and establish ESG management policies and
strategies and oversee the Group's ESG issues. The information relating to
the ESG governance structure of the Group is set out in the section headed
"ESG GOVERNANCE STRUCTURE".

The Group is committed to promoting sustainable development of business
for the benefit of employees, business partners, other stakeholders and the
environment. In order to identify and prioritise ESG issues of importance to
our operation and stakeholders, we continually communicate with internal
and external stakeholders, and engage independent third parties to conduct
materiality assessment. Data on stakeholder communication channels
and expectations and materiality assessments carried out by the Group
are set out in the sections headed “STAKEHOLDER ENGAGEMENT" and
“MATERIALITY ASSESSMENT" respectively. In order to better understand
stakeholders’ expectations on the Group's sustainable development,
the Group will further enhance communications with stakeholders, and
formulate relevant policies and measures with reference to their opinions
to improve the Group's ESG performance.
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As a socially responsible enterprise, the Group understands that
sustainable development is crucial to the planet. The Group has established
quantifiable environmental targets to fulfil our commitment to corporate
social responsibility, respond to the vision of environmental protection
and carbon-neutrality promoted by the International Climate Summit
and the PRC government, and improve the Group's reputation and ESG
performance. To achieve the targets, the Group strives to implement the
principles of sustainable development and adopts relevant measures at the
operation level. To ensure the effective implementation of these measures,
the Management Staff has been delegated by the Board to collect relevant
ESG data, track and review our performance and evaluate the Group's
progress in achieving the targets. The targets and progress are summarised
in the section headed “Environmental Targets”.

The Group endeavours to promote environmental sustainability in products
and operations and believes it will contribute to the long-term prosperity
and development of the Group’s business. In terms of products, our water
processing process and beer brewery procedures adopt technologies that
meet national standards. The production process is strictly in compliance
with quality standards, the Hazard Analysis and Critical Control Point
("HACCP"), environmental management and relevant hygiene standards.
Our environmental management system in the production and sales of
our water products and beer products has obtained ISO 14001:2015
and GB/T 24001-2016 certifications, and our production process
has complied with the HACCP application guideline CAC/RCP1-1969,
Rev4(2003) (internationally recognised standard for food safety).
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The Group has been widely recognized for its green safety and team
building, demonstrating the Group’s service principle of “quality and
safety” and its sustainable development. In March 2023, the Group was
awarded the title of "Excellent Import and Export Enterprise” by the
Department of Commerce of the Tibet Autonomous Region; in April of
the same year, the Group was awarded the title of “Pioneer of Tibetan
Workers” by the Federation of Trade Unions of the Tibet Autonomous
Region; in May of the same year, the Group was awarded the title of
“Red Flag Group Branch of the May Fourth in the whole region” by the
Committee of the Communist Youth League of the Tibet Autonomous
Region; in June of the same year, the Group was awarded the “Excellent
Organization of Lhasa Economic Development Zone Safety Production
Month Knowledge Competition” jointly by the Office of the Safety
Production Committee and the Administration of Safety Production
Supervision of Lhasa Municipal Economic Development Zone; in December
of the same year, the Group was awarded the title of “Pilot Enterprise of
Green Development in Lhasa “ by Lhasa Municipal People’'s Government.

At last, on behalf of the management team, the Board would like to
extend our sincere appreciation to our valued stakeholders for their tireless
support and to our employees for their efforts to the Group. Looking
forward, the Group will continue to integrate the ESG philosophy into
its business strategy and management system, take it as its responsibility
to uphold good corporate citizenship, operate its business in a more
responsible and sustainable manner, create sustainable values for its
shareholders and pursue for a sustainable future.
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ESG GOVERNANCE STRUCTURE

The Group has established the ESG governance structure, to ensure ESG
governance structure aligns with our business strategy and has integrated
ESG management into our business operation and decision-making process.
Along with greater emphasis on environmental protection by the PRC
government, the more strengthened environmental protection and carbon
reduction policies will pose challenges to the Group's operation. The Group
will use the PRC government'’s target to achieve carbon neutrality by 2060
as a guideline to achieve its corresponding social responsibility through
rational ESG governance.

The Board has overall oversight and direction, and has overall responsibility
for ESG-related decision-making and reporting. The Board selects qualified
Management Staff with the appropriate skills, experience, knowledge and
perspectives required for relevant ESG issues. Relevant skills and experience
include operations management, quality control, facility and production
site management, risk management, etc. The Board is primarily responsible
for setting the Group's overall ESG vision, targets, direction and strategy
for the short- medium- and long-term, reviewing major issues, monitoring
and reviewing our ESG performance, and reviewing performance and
progress against ESG-related targets. In particular, the Board will consider
climate change trends and the green energy transition in its long-term
planning to ensure that we comply with the latest regulatory requirements.
The Board closely monitors and keeps abreast of the latest ESG-related
laws and regulations to keep the Board informed of any changes to these
laws and regulations and to update its own ESG initiatives. In addition, the
Board is responsible for identifying ESG-related risks and ensuring that risk
management and internal control systems are effectively implemented. To
ensure compliance with the ESG requirements of the Stock Exchange, the
Board is required to oversee the preparation of ESG reports and to review
the content and quality of ESG reports. The Board and senior management,
with the assistance of Management Staff, meet at least once annually to
discuss and review the above ESG-related issues.
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The Management Staff comprises a core group of members from
different departments with expertise in various aspects of ESG to assist
in the management and oversight of ESG issues under the supervision
of the Board. The Management Staff, with the assistance of third-party
consultants, are required to assist in developing and implementing the
Group's ESG-related strategies, frameworks and policies, conducting
materiality assessments, collecting and analysing ESG data, monitoring
and evaluating the Group's ESG performance, setting and following up
on the Group’s ESG-related targets, ensuring compliance with ESG-related
laws and regulations, and preparing ESG reports. The Management Staff
are also required to assist in the assessment and identification of ESG
risks and opportunities for the Group and to ensure the implementation
and effectiveness of risk management and internal control systems. The
Management Staff are required to arrange meetings at least once a year to
assess the effectiveness of existing policies and procedures and to develop
appropriate solutions to improve the overall performance of the ESG policy.
The Management Staff are also required to report their findings, decisions
and recommendations to the Board at least once a year.

STAKEHOLDER ENGAGEMENT

As a responsible enterprise, the Group also attaches high importance to
the relationship with stakeholders and their feedbacks on our business
and ESG issues in addition to actively developing business and improving
profitability. We expect to actively balance the interests of all parties
and promote the sustainable development of the enterprise. To have a
comprehensive understanding of and respond to and address the core
concerns from different stakeholders representatives, we have been always
maintaining regular and close communications with key stakeholders,
including but not limited to shareholders and investors, customers and
business partners, employees, suppliers, governments and regulatory
authorities, as well as the media and the public.
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We bring stakeholder's expectations into our operation and ESG strategies  B@ER FTRARNZTILAEF R ER
through utilising the diverse cooperation approaches and communication EiE BMERNENBRESARLMNZE
channels as shown in the table below. RESGEHREEEF -

Stakeholders Communication Channels Frequencies Expectations

B0E BEEE AR i)
Shareholders General meetings and other ~ Annually Shareholders’ rights
and investors shareholders’ meetings Annually and semi-annually Corporate governance
Financial reporting Regularly, as and when Accurate, complete and
Announcements and circulars required prompt information
The Company’s Website As and when required disclosed
Public relations agency/ As and when required Financial performance
consultant
BRRIREE BERAGREMBREGZ BF RS
S BERBFEF rEER
A& RS EHRARER R - EENRHES KB
NSIEERS EEER IBRE
NINSVE-1 BEHRER
Customers and Customer service team Daily Customer satisfaction
business partners Social media platform Regularly, as and Premium products/services
when required
P REBBH =P RBEK =3= AFRERE
HRER THREREE BEEM/ R
Employees Employee performance Annually, as and Remuneration
appraisals when required Fair working environment
Staff training, seminars Annually, as and Career development
and briefings when required
Team building and other As and when required
cultural events
BT BTHEMEZ BFERERER o
BIEI - NGNS BERARER NFHITERE
BREREF LR FEH BEER

8 TIBET WATER RESOURCES LTD. | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Stakeholders

Communication Channels

Frequencies

Expectations

K& BREEE mx ]
Suppliers Supplier evaluation Annually Stable relationship

Fair and open procurement
e HERATE BF RE@BE

Government and
regulatory authorities

B R EEHE

Media and the public

Supervision and
performance evaluation

ESG reports
Media reports
Websites

ESG &
IHEERE
4k

As and when required

Annually
As and when required
As and when required

57
ARER

BRER

NG S

Regulatory compliance
Corporate governance
Community contribution
EEEH

®EER

BERfitE

Community contribution

Accurate, complete and
prompt information
disclosed

Compliant operations

BRI E

R TE - RRENER

AREE
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MATERIALITY ASSESSMENT

In order to better understand the opinions and expectations of stakeholders
on the Group's ESG performance, we have adopted a systematic approach
to conduct the annual materiality assessment. With reference to the
Group's business development strategies and industry practices, we have
identified and confirmed a list of material ESG issues (the “List”), which
covers five major areas: corporate governance, environmental protection,
employment practices, operating practices and community investment. The
Group’s Management Staff rated the issues in the checklist by reference to
actual production and operations and by communicating with stakeholder
representatives on key ESG issues as described in the table in the
"STAKEHOLDER ENGAGEMENT" section. The channels of communication
between the stakeholders and the Group, the frequency of communication
and the expectations of the Group are summarised in the “STAKEHOLDER
ENGAGEMENT" section. The Group has compiled the ratings into a
materiality list. The materiality list and the materiality issues identified
are reviewed and confirmed by the Board and management. Taking into
account both internal and external factors, including but not limited to
industry trends and the Group’s development strategy, the Board has
identified “Use of Resources (including energy and water consumption)”,
“Waste Management” and “Climate Change Mitigation” as the most
significant ESG issues in the near term. We will focus our short- and
medium-term strategies on these issues and disclose them in detail in this
ESG Report.
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The table below summarises the materiality levels of the Group's different

ESG issues:

TREATASENRESGHE FNES
Al

Material Issues

BEAEE
High

——
=

=

Medium

i

Low

1

Use of Resources (including energy
consumption and water consumption)
BREA(BEERERRFEK)
Waste Management

EYER

Climate Change Mitigation

R IR

Environmental Education and Publicity
RREENEHE

Employment System

ERHIE

Human Rights

N

Occupational Health and Safety
BERRERY

Training and Development

Bl R

Supply Chain Management
HEERER

Reliable Service and Products

A SEE RS K E

Safeguard and Protect Intellectual
Property Rights

1 D RIS A ERE

Customers’ Privacy and Personal
Information Safety
EPILEBREAERZZ
Research and Development

fft 5T B Be 3

Anti-Corruption

R&S

Actively Participate in the Community
Em2 Rt E

Regulatory Compliance

EEAR

Emissions (including greenhouse gases
("GHG") and exhaust gases)

BB (BEAERRE
(MRERRE])LER)

BERKXER
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CONTACT US

The Group welcomes stakeholders to provide their opinions and
suggestions. You could provide valuable opinions on the ESG Report or
the sustainable development of the Group through mail in writing to the
Company's principal place of business in Hong Kong at Unit D, 23rd Floor,
United Centre, 95 Queensway, Admiralty, Hong Kong.

A. ENVIRONMENTAL

Environmental Targets

In order to ensure that we are able to effectively implement a sustainable
business model, the Group has set one-year short-term targets in 2022.
The target for maintaining or limiting the increase in total greenhouse gas
emissions intensity, the increase in total non-hazardous waste intensity,
the increase in total energy consumption intensity and the increase in total
water intake intensity were all met, except for the increase in hazardous
waste intensity as compared with 2022 from the laboratory process due to
the increased frequency of testing as a result of the increased output.
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Due to the impact of the global economic downturn and the COVID-19  R2HEENBENHFBEBHTE  BEH
pandemic, and despite the gradual recovery of domestic consumption,  REEEZFEE  BINFEERHIMTEE

there are still pressures and uncertainties, the Group has provisionally 1 AEBERREHHETUN-_S-=4F
set a one-year short-term target with 2023 as the base year during the ~ AEEFHN—FEHEEZ  BRETHIRE
Reporting Period to strictly monitor its environmental performance and will X3 - TR BEFEE B REEHERD

continue to push forward the long-term target in the subsequent years BiZ - TRA-ZS - =FHHRERTENE
as appropriate. The following table shows the short-term and medium- to HEHR RS :

long-term targets for environmental performance in 2023:

Aspects
Em

Targets
B

Short-term Targets
EHER

GHG Emissions

No—r—a ]

BER BN

Hazardous Wastes
BEEZEY
Non-hazardous Wastes
BEEEY)

Energy Management

RERE R

Water Management
KREE

Medium-to-long-term Targets

FRAER

GHG Emissions

Maintain or limit the increase of the total GHG emissions intensity
HRIREIRZERBHRESTE LR

Maintain or limit the increase of the total hazardous waste intensity
BRI AEEEZYESTEILRE

Maintain or limit the increase of the total non-hazardous waste intensity
BRI EEEZEYRETEILZE

Maintain or limit the increase of the total energy consumption intensity
BRHR G IR ERAE T EILE

Maintain or limit the increase of the total water withdrawal intensity

B R Bl R EBUK B T IR IR

The Group will assess the feasibility for collecting data of GHG Scope 3 emissions,
and may continue to enhance the scope of disclosure in the future
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A1. Emissions

The Group believes that environmental protection is of vital importance.
We are committed to reducing the environmental impact of our businesses
and our employees are required to comply with this principle. We have
established the Environmental Protection Management Policy to carry out
the low-carbon, environmental protection, energy-saving and emission-
reduction principles in our business operations. The general manager of
the production plant is the principal person in charge of environmental
protection, and the production equipment management department is
responsible for the main environmental protection work. Employees’
awareness of environmental protection is enhanced through training and
assessment. We continuously make investments in pollution control and
prevention, strengthen management of sewage treatment facilities, and
implement environmental impact assessment on new projects. We strive
to enhance environmental performance through a series of effective

environmental operating and monitoring practices.

The Group has developed a list of environmental management laws,
regulations and standards with which it is required to comply and actively
monitors the revision and implementation of the relevant provisions of each
business to ensure that the Group complies with the requirements therein.
The Group strictly complies with, among other laws and regulations, the
Environmental Protection Law of the People’s Republic of China, the Water
Pollution Prevention and Control Law of the People’s Republic of China,
and the Law of the People's Republic of China on the Prevention and
Control of Environmental Pollution Caused by Solid Wastes. During the
Reporting Period, there were no violations of the laws and regulations on
environmental protection by the Group, and there were no incidents of
substantial environmental pollution.

14 TIBET WATER RESOURCES LTD.
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Air Emissions

The Group's air emissions mainly come from the consumption of liquefied
petroleum gas (“LPG") during the operation of boilers operations and
unleaded petrol during the operation of vehicles. To minimise the impact
on the environment, the Group has taken proactive measures to reduce air
emissions, such as regular maintenance and repair of boilers and vehicles
to prevent them from emitting excessive emissions due to broken parts,
etc., and strict compliance with emission standards. The following table
details the Group's air emissions data:

R
AEERERBNEZ KB MEEERRI

ABR(CRICBME ) BHREREHTE
I ) 2 ) URDERE © RO HRIRHTE -
AEECEHRREERBIER - OE R
ERGERERER B EMETHRIE
FREAMBEIREER - WRRETHERET
B o NRAMASENERIMEIE -

2023 2022
Indicator ' BE Unit By —EZ=F —E-CF
Nitrogen oxides (NOX) RA/4) (NOx) kg N 288.84 351.14
Sulphur oxides (SOx) &/t ¥ (SOx) kg NIy 1.32 1.55
Particulate matter (PM) R (PM) kg N 7.31 10.28
Note: i
1. The calculation of air emissions is based on the How to Prepare an ESG Report 1. BREREEFTERETREEEMD
- Appendix 2: Reporting Guidance on Environmental KPIs issued by the Stock (I ERRE K REAMS Wk
Exchange. o BREARRBUEZERES) -
GHG Emissions BEREHK

The Group’s GHG emissions mainly arise from direct GHG emissions from
LPG consumption for boilers and unleaded petrol consumption for vehicles
(Scope 1), and indirect GHG emissions from energy due to purchased
electricity (Scope 2). The Group is actively pursuing emission reduction
measures for its boilers and vehicles, which are described in the "Air
Emissions” section of this aspect, while measures related to the reduction
of electricity consumption are described in the “Energy Management”
section of Aspect A2.

AEENRERBIENEERNRENRIL
AR BFENEHNEN TREREENE
ERERBHM(EE—)  URINEE HE
RE B RE R ERBHM(EE ) - K&
B R GRREURIE R E WA R R i - AR
EEEAEEREREM] &R HA M
AR E N ERNEEER  BEA2E
EP[RRERE | &R -
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The Group’s GHG emission intensity (approximately 0.15 tonnes of carbon ~ AEEBER - F __Eﬁﬁ/uﬁiﬁ S HERUE &
dioxide equivalent per tonne of qualifying product output) decreased (?’JO BAB_EREE WERERE

%)ﬁ_?__ﬁmm?wﬂﬂjmm%
TERAAEUERBRIENEEANEEDN
SHAMRA - TRHFLAEENAZERE

by approximately 16.67% in 2023 as compared with the level in 2022,
which was mainly attributable to the effective implementation of emission
reduction measures as well as the increase in employees’ awareness. The

following table details the Group’s GHG emissions data: BEER -
2023 2022
Indicator 2 RiE? Unit By —E-=F Z—ZE-_%
Scope 1 (Direct GHG emissions) #E—(EEZAZE tonnes of CO, W _EtiEE 3,202.40 3,671.44
REEHEN) equivalent (I =E1th
("tCO,e") HE))
*  Vehicle fuel consumption ¢ FHFPRHEFE tCO.e —EtiREE 49.80 63.73
e Boiler fuel consumption o EMUEIERE tCOLe WS tiEE 3,152.60 3,607.71
Scope 2 (Energy indirect HE_(BEREE  tCOo.e M- tirEE 7,288.81 7,545.21
GHG emissions) BEREHEH)
*  Purchased electricity « SNBEN tCO,e —AltHEE 7,288.81  7,545.21
Total GHG emissions BERBHNEE  tCOe @E aitigE 10,491.21  11,216.65
Total GHG emissions intensity B ZEREEHER tCO,e/tonne of “EitEE 0.15 0.18
BERE qualified /ﬂ@Eé\.T%
product output EREE
Note: B
2. GHG emissions data are presented in terms of carbon dioxide equivalent and 2. BERBHRIBE_SLREE2Y - H

HEFEDNZRUTAR  BEETRRA :
BRABGE (MMEERE HeRER
BE-WHE= : REVDREWEFTERE
factors for purchased electricity was the Notice on the Management of Enterprise 3) HNEENAERBHNEFHLRE
B A (B Ri72023-2025F B ETE£ ¥
RERBHMBSERERIENBR) -

are calculated with reference to the following information, including but not
limited to: How to Prepare an ESG Report - Appendix 2: Reporting Guidance on

Environmental KPIs issued by the Stock Exchange, the reference for GHG emissions

GHG Emissions Reporting for Power Generation Industry for 2023-2025.
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Sewage Discharge

The Group attaches great importance to the effective management of
sewage and pipelines, and is committed to reducing waste and pollution.
Through the Environmental Protection Management Policy, the Group
supervises and manages the whole sewage treatment process, improves
the reutilisation rate of water resources and reduces the discharge of
wastewater. The production and domestic sewage of packaged water
production plant are first treated in the on-site sewage treatment facilities,
and the treated sewage that reaches the standard is reused for greening
purposes within the factory and will not be discharged outside the plant.

Waste Management

Hazardous wastes

During the Reporting Period, the Group generated hazardous waste in
the form of hazardous waste from laboratory processes, inkjet inks, ink
thinners and glue washes. The Group engages qualified hazardous waste
collectors to handle these wastes in order to comply with the relevant
environmental laws and regulations. The Group maintains high standards in
waste reduction, educates its employees on the importance of sustainable
development and provides them with relevant support to enhance their
skills and knowledge in sustainable development.
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The Group's total hazardous waste intensity (approximately 4.35 grams  AEER T -=FNEZEEEVEETE
per tonne of qualifying product output) increased by approximately 5.58% (4357 BEKEREE ) BR-S=-=
in 2023 as compared with the level in 2022, which was mainly due to the ~ EJKF LA T#558% c BT ERHN T
increase in the output of packaged drinking water and beer in 2023 and  —=FRERFKNEBESR; - HEY
the corresponding increase in the frequency of testing, which resulted in B 58 % 3 0 & B i B P 6910 E2 50 B AR & 3%
an increase in the amount of chemical reagents used for testing. In order  fll - AEREEREZKMEZ - RAKM
to practically implement the waste reduction requirements and targets, BEBRE_S ALK TEERE BB
the drinking water and beer plants upgraded their coding equipment  BXBEEENRELHRER @ K@D ES
in 2023 by replacing the traditional ink jet coding with laser jet coding,  ARXHBHEHNER - FAF - AEBED
which significantly reduced the use of coding ink and ink thinner. At the Bt TRBHOERMBERRX KBRS T
same time, the Group also optimized the use of case glue and packaging  JEEBRHER - AEBNEEZEENEEY
methods, significantly reducing the use of glue washing liquid. The Group’s AT :

hazardous waste disposal data is summarised as follows.

2023 2022
Indicator BEE Unit By —BRI=f ZEBIZH
e  Hazardous waste of the o [LBRBEREE kg = 288.24 183.00
assay process
e Inkjet inks o EimE kg = 0.30 9.00
e Ink thinner o HEWRER kg T= 1.20 28.00
e Glue wash o EBR kg = 16.00 32.00
Total hazardous waste BEERENHEE kg T= 305.74 252.00
Total hazardous waste intensity AEEEYWHEERE g/tonne of %,/ WA 4.35 4.12
qualified EmEE
product output
Non-hazardous wastes BEEEY

The main non-hazardous wastes generated and discharged during our  HFIMAEBRFTEELSRRHESE
production process are mainly plant domestic waste, glass bottle, bottle ~ E¥EEZEMEEFNFK  WER - BE -
cap, ring-pull can, paper, twining film and shrinking film, preform, yeast, Stk A BEEENERE - RT - B
vinasse, wooden pallets and floating ash. In response to the government's & B « RIEREFK - AEEEEER
call, the Group is committed to implementing the four basic principles  fF5E A * MABITRAIER - EVER - &
of waste reduction, waste reuse, recycling and alternative use, and  RBERE ARG B UEREEARRL - £
monitoring, controlling and handling as required before discharge or SR E 2 AIIRIR B TTE IR « R4 E
disposal. We entered into an agreement with a qualified contractor to I ° HFIE—(IAEERNABF R HESD
recycle all wastes, sort it out according to relevant national regulations,  ZFEIWEEY) - WIXFERBERTETHE
and recycle it twice a day by production shift. The non-hazardous solid ~ HXEZEENEKMK - EEEEEEY
waste is stored in the storage place approved by the government, and  FHRERMAEN T - £ ELHAEE
the domestic waste is cleared and transported to the refuse landfill of the EENRIERG o

county.
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The Group's total disposal density of non-hazardous waste (approximately
0.04 tonnes per tonne of qualified product output) decreased by
approximately 33.33% in 2023 as compared with the level in 2022. The
decrease in waste glass bottles was mainly attributable to the brewery’s
optimisation of the production process of glass bottles, which resulted in
a reduction of wastage on the production line, and the brewery started
to adopt partial recycling of 628 ml glass bottles for recycling purposes.
The decrease in waste cans, yeast, and wine lees was due to the cessation
of the brewery's can subcontracting business, which resulted in lower
output. In addition, the increase in domestic waste was due to an increase
in the number of employees; the increase in the disposal of wrapping film
and shrink film was due to an increase in the production of glass bottles,
which resulted in an increase in the amount of wrapping film and shrink
film required for the production of raw materials and delivery of products;
and the increase in the disposal of preforms was due to an increase in the
output of drinking water products as well as an increase in the number of
preforms damaged due to the emergency stoppage of equipment caused
by the unstable voltage of the electricity supply in the local area. The
Group's disposal data of non-hazardous waste is summarised as follows.

AEER S =FHNEZEENEERE
BRE(H0.04M / BERERESE )R _Z
TZFRKETRET4933.33% 0 BEERIE
MRLHNETERACQAREL TRERE
ERE RO TEEGLENER BRET
&R 79 58 5 628m| 3% 38 1R B2 BN 26 43 (el e f5 A
RiE: BESNRE -  BE - REERH
REARREBRSNERIEREL  EE2R
& o gboh - EERIRIE L RBRETIEM:
FEERER R ERE R BREBIRER
EEEN SERVBNERBXMEES
ERMREEREEA  BERKEMZAER
FRKERESRAUNEHEESETE
BYREZE  BRBEEN - AEBNE
EREEVESHERMALT

2023 2022

Indicator BE Unit By —E-=F —ECZF
e Domestic waste o HEIIR tonnes i 233.00 156.73
e Glass bottle o B tonnes WA 26.05 60.00
e Bottle cap e hE tonnes i 0.40 0.23
*  Ring-pull can s Sk tonnes i 0.50 12.00
*  Paper o M tonnes i 6.29 6.85
e Twining film and o BEENWUEE  tonnes WA 43.89 2.46

shrinking film
e Preform o M tonnes i 8.92 1.39
*  Yeast o R tonnes A 248.90 294.00
e Vinasse o HRE tonnes A 2,371.50 2,899.00
e Wooden pallets and o ARERRFX tonnes WA 31.83 35.00

floating ash
Total non-hazardous waste EEEZEYEE tonnes i 2,971.27 3,457.66
Total non-hazardous waste EZEEZEYESTE tonnes,tonne MR/ HEAIE 0.04 0.06

intensity of qualified EmEE
product output
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A2. Use of Resources

As illustrated in Aspect A1, the Group has formulated the Environmental
Protection Management Policy to manage the use of water, electricity,
fossil fuels and other resources, in order to achieve energy saving and
consumption reduction, so as to minimise the negative impact on the
environment during our business operations. We advocate environmental
protection practices, regularly review the business operation process, and
take measures such as planned improvement, publicity and education,
maintenance and repair, etc., to use resources more effectively, aiming
to achieve higher energy efficiency and reduce unnecessary resource
consumption.

Energy Management

The Group’s major energy consumption includes LPG for boilers, unleaded
petrol for vehicles and purchased electricity used in production lines.
In addition to the emission reduction measures for boilers and vehicles
described in the section “Air Emissions” under Aspect A1, we actively
implement energy saving and environmental protection measures in our
production plants, for example:

e Green electricity is used in full-scale in our production plant at the
altitude of 4,800 meters. Furthermore, advanced energy-saving
contiform filler block and voice control LED lighting system are
installed in the production plant;

e The energy consumption of public utilities (cooling, heating, lighting)
shall be regularly monitored and checked to ensure that they are in
optimal condition;

e We pile up most of the production in spring, summer and autumn.
Major maintenance works on production lines and employees’ annual
leaves are scheduled in the wintertime. During the bitter cold period,
the production plants will be put to semi or almost hibernated
condition as higher energy consumption is needed to keep the
production plants in full function;

e Inefficient electrical equipment is to be eliminated and replaced with
the energy-saving equipment; and

®  Electrical devices must be completely shut down to prevent leaving
devices on stand-by mode during non-operating hours.

20 TIBET WATER RESOURCES LTD.
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The Group's total energy consumption intensity (approximately 391.08
kWh per tonne of qualifying product output) decreased by approximately
20.56% in 2023 as compared with the level in 2022, which was mainly
attributable to the effective implementation of energy saving measures
and the increase in employees’ awareness. The following table details the

Group's energy consumption data:

AEER

ARERE

— = —_Emﬁb/ \/ﬁ%%i@

(#9391.08 F R/ MERERES
T _FHKFETRET#20.56% -
TR R I AREEMEHE
Frigft - TRAFMAEENERBEFEEUE

)ﬁf
ITRR

2023 2022
Indicator BE Unit By —EC-=fF —EC-CfF
Direct energy consumption® B AREE? kWh TR B 14,717,544.47 16,868,595.58
e Unleaded petrol o EINTH kWh TR 181,476.69 204,993.45
o Diesel L i kWh TR — 29,112.80
e PG o  RILEHR kWh TRE 14,536,067.78  16,634,489.33
Indirect energy consumption LR EHE kWh TR B 12,780,656.00 13,230,240.00
e Purchased electricity o  SMNEEH kWh TEE 12,780,656.00  13,230,240.00
Total energy consumption BEREEEE kWh TR 27,498,200.47 30,098,835.58
Total energy consumption  BEREFELEZE  kWh/tonne of FTERE, M 391.08 492.31
intensity qualified BREMES
product output
Note: e
3. The unit conversion of direct energy consumption is based on the Energy Data 3. BReRERENEMNERH2RERERE
Handbook issued by the International Energy Agency. ?%Hi ECRIRBUETFM) -
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Water Management

The water withdrawn by the Group is mainly used for the production of
mineral water and beer. The water source for producing the mineral water
is an ultra-size self-draining spring. Of which, the water source used for
the production of mineral water is a super large self-overflowing spring,
which only needs to be extracted through the pipeline without mining,
and the spring water that does not flow into the extraction pipeline flows
down the valley into the wetlands and grassland, which has less impact
on the local and surrounding environment. According to the Development
Plan of Natural Drinking Water Industry in Tibet Autonomous Region, the
total water resources in Tibet account for 16.5% of the national volume,
and the water resources per capita is ranked first across the country. In the
short term, the Group does not have any issues in sourcing water that is
fit for purpose. The long-term impacts of climate change on water sources
will be described in the section headed “Physical Risks” under Aspect A4.

The Group has established a Water Conservation Management System
to manage the water abstraction and use process, and is actively
implementing the following measures:

e  Formulate inspection standards for water supply pipelines, conduct

regular checks on their tightness, and use automatic monitoring/
alarm mechanism to prevent any leakage and water pollution;

e Actively develop and improve the production process and improve the

utilisation rate of water resources;

e Invest more money in improving water treatment facilities and
increasing water recovery rates; and

e Install automatic water saving equipment at suitable water sites to
improve the water-using efficiency.

22 TIBET WATER RESOURCES LTD.

KFEE
AEENHUKEBANERK RSB EE
BUE - AR BARNAEERFKNKRERB
REBER  RBEBEBRKTFRR
AMABUKE B R FOKIELARA R NE
5 HEMREAEREZELR/) - REA
BERBRAFMKEXRERAE) AR
wEKEREEE2ELER16.5%  AHK
BREEERZHE— - EHA  AEEFK
BUB AR B2 B ERIRFE - BARERE L
KRN RBEE  SHEAMEATIER
B | —EiR AR o

ARG B B AR e CER K R B I ) S BUK A K

o FIESBHKEERERE  THR
BRKEETHNE - BEEDEER
HEWH HEBERRNEL  F
Rl KE X RS

s TEEMBENBLETIERRE BEK
BRAMME

e BRAEZESHEKEERE RS
UNEE &

o REBERRAKENEABHEHKRE
AR = Rk A

/|

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



The Group's total water intake intensity (approximately 3.15 cubic metres
per tonne of qualified product output) decreased by approximately 15.32%
as compared with 2022, which was mainly attributable to the decrease
in water intake and the increase in average qualified product output as
a result of the improvement in production efficiency and the decrease in
wastage in 2023. A summary of the Group’ s water withdrawal data is set
out below:

AEENBRKERE(HN3ISLF K/
BAREREE ) B -_T-__FTKTH
1532% FERRA-T_=—FLEERX
2m  BRERE  MWmBUKEREBBENA
RERMEERS - ARERNFUKERR M
T

2023 2022

Indicator BE Unit By —E-=F —E-CfF
Total water withdrawal BEUKE m? MK 221,576.00  227,526.00
Total water withdrawal BEUKEZRE m3/tonne of P VA 3.15 3.72
intensity qualified ERERES
product output
Use of Packaging Materials BENFIREH

The Group's packaging materials are mainly used in the production of
bottled mineral water and beer products, including paper carton, label,
shrinking film, ring-pull can, glass bottle, preforms and caps, etc. The
Group is actively taking the following measures to reduce the consumption
of packaging materials:

*  Avoid overpackaging;
e Use bulk packages as much as possible;

*  Arrange reasonable production plans to reduce production material
wastage; and

e Select suppliers of more environmentally friendly packaging materials.
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The use of cartons, labels and glass bottles increased due to the increase A AN BB 3 AR A K M I I8 R B 5 ) 1))
in the output of the Group's packaged drinking water and beer products ~ EmMEZREIN - K5  ZEMHEERHNH
packaged in glass bottles. The higher decrease in the consumption of cans ~ EFF L7 - FNERERIELZNERERE S
was attributable to the cessation of the brewery’s can subcontracting BEBIUERLEBEL  ESREEH
business and the decrease in output resulting in the decrease in the  ZREAERD - RHEHH  AEBMH
consumption of cans. The consumption of packaging materials used by the — BEMEHEFEEEIMT ¢

Group during the Reporting Period is set out below:

2023 2022

Indicator HiE Unit * By —E=fF ZECZCH
e Paper carton o KM 10,000 pcs B 735.70 630.93
*  Label LI 3 10,000 sets 8 14,737.06 8,790.01
e Shrinking film o R#EE tonnes Wa 262.79 292.82
e Ring-pull can o  FhufE 10,000 pcs 18 1,622.43 5,572.60
e Glass bottle o KB 10,000 pcs B 7,517.41 4,643.90
e Bottle preforms 5 o RS 10,000 pcs g5 7,335.88 —
* Bottlecap?® o ES 10,000 pcs & (A 7,348.83 —
Notes: it

4. Packaging data counted by weight will be supplemented in 2023 as the Group 4. HRAEETEEHRRYEENG =

refines its statistics on packaging data. Cartons: 2,545.11 tonnes, labels: 113.44 T CEBHRNEEREMGENEER
tonnes, shrink films: 262.79 tonnes, cans: 227.14 tonnes, glass bottles: 19,974.06 oo #hAE :2,545.11 W 0 124 1 113.440 -
tonnes, preforms: 1,645.44 tonnes, and caps: 147.87 tonnes. The Group will W e R - 262.79W3 - HHALE - 227140 - K
gradually disclose the corresponding density data starting from the next reporting R 0 19,974.06 0 - LML ¢ 1,645.440 » &
year. ME 14787 - REERR T —REFH

P& S RERRREHE -

5. The consumption of preforms and caps is newly disclosed as the Group has 5. BRAAERETERHESEMEBNSH &
improved the statistics on packaging data. L HENMT LN BN EREE -
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A3. The Environment and Natural Resources

During the planning and construction of our plants, we have evaluated
the potential environmental impact of the construction and production
process through adequate investigation and meticulous research, and
have established corresponding precautionary measures. Details of the
waste generated from the manufacturing process and GHG emissions from
purchased electricity are described in Aspects A1 and A2. Besides, water is
essential to our operations. The groundwater resources in the water source
area are abundant. The water withdrawal method of the Group does not
significantly affect its flow. The sewage of drinking water production plant
will not be discharged outside the plant, meanwhile, quality of sewage
of the beer production plant is up to standard and there is no risk of
eutrophication and other pollution.

The Group has formulated Protection Measures for Water Sources to
ensure that the impact on the surrounding ecological environment incurred
by our production activities will be minimised. We have strictly complied
with the Water Law of the People’s Republic of China, Regulations for
the Administration of Water Collection Licenses and Water Resources
Fees, Measures for the Administration of Water Intaking Licenses,
Mineral Resources Law of the People’s Republic of China, Rules for the
Implementation of the Mineral Resources Law of the People’s Republic of
China, and Resource Tax Law of the People’s Republic of China. Water is
extracted in compliance with those laws and regulations.

Water Protection

In order to maintain the quality and safety of our water products, a 3-stage
protection zone, including protection zone, limitation zone and monitoring
zone, has been set up for our water source, with a “protection zone”
of 60 square kilometres. No human activities are allowed in the most
restricted zone and the spring source has been secured in a fully enclosed
facility to avoid interruption and damage through trenches, warning signs
and barriers, and dedicated staff were hired to make reqular patrols at
water source area to prevent any potential contamination of our water
source. No animal grazing, landfill of waste and exploration of minerals
are permitted in the rest of such areas to prevent the environment from
contamination and damage.

AREKEFRARAT
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The Group will closely monitor the water source and the changes in water
quality to avoid the impact on its operations. A 24-hour closed circuit
television system is installed to monitor the trail from the water source
to the plant and inspection will be carried out along the pipeline and the
surrounding area and recorded regularly. Our quality assurance department
will conduct microbiological and regular indicator testing of the water inlet
and deliver the sample to the national testing centre for a comprehensive
testing of water quality regularly.

A4. Climate Change
Governance and Strategies for Coping with Climate Change

Climate change poses escalating risks and challenges to the global
economy, and such risks may have an adverse impact on the business
of the Group. Therefore, the Group recognises the importance of the
identification and mitigation of significant impact brought about by climate
change. The Board of Directors of the Group, through its management,
regularly oversees and leads the identification and management of climate
change risks and also carries regular assessments of climate risks that may
affect its operations. We have formulated the Policy on Climate Change
and conducted research on the mitigation, adaption and defence against
climate change.

In accordance with the international recommendations of the Task Force on
Climate-related Financial Disclosures (“TCFD") established by the Financial
Stability Board, the Group's Management Staff has assessed and is aware
of the climate-related physical risks and transition risks that have an impact
on the Group's business. We will continuously monitor the climate change
wherever we operate and timely adopt measures to mitigate related risks
during the ordinary course of business.
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Identification and Management of Climate Change Risk
Physical Risks

Glacial meltwater is the direct source of fresh water for production and
daily life in Tibet. The melting of glaciers due to climate warming is
likely to make local fresh water resources more abundant. Therefore,
the Group is not directly threatened by climate change in terms of water
intake. However, global climate change may lead to higher frequency of
meteorological disasters such as droughts, snowstorms, local heavy rainfall
and secondary disasters such as flash floods, landslides and mudslides.

Meanwhile, bitter cold weather also results in more electricity consumption
by our production facilities, which will lead to an increase in the production
costs. Blizzard weather may cause the interruption of power supply and
communications system, which will interfere with the daily work of our
staff, and even pose threats to the health and safety of our staff. We rely
primarily on the railway system and road transport to deliver bottled water
outside of our province, and an increase in extreme weather as a result of
climate change may cause delays or even disruptions in deliveries on the
Qinghai-Tibet Railway and roads. Such a situation will hinder our ability
to transport adequate raw materials to our production facilities and the
transportation of our product from Tibet, thereby affecting the timeliness
of product deliveries and increasing our production and operating costs.

As a response, the Group has closely followed the latest weather news and
advice released by the local government and formulated the contingency
plan against the extreme weather conditions, including flood control,
high temperature prevention and extreme cold weather prevention. We
will also organise regular evacuation drills to ensure that all staff are well
prepared to respond to such extreme weather conditions. The production
plants will be shut down in part or in whole during cold weather to reduce
energy consumption in production facilities. We will maintain our facilities
and equipment on a regular basis to reduce or avoid property damages
when the Group's operation premises are affected by the extreme weather
conditions and ensure our employee’s health and safety.
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Transition Risks

Due to climate change and climate-related issues, market and consumer
preferences may gradually shift towards sustainable lifestyles and demand
for green products may expand as national policies and regulations are
adjusted, and when such demand cannot be met, market share and
revenue will be negatively impacted. Additionally, the Stock Exchange will
require increasing disclosure on emission and climate change. To comply
with such requirements, we are required to move towards a sustainable
business model which may potentially lead to impacts such as increased
operational cost from the change of operational practices. For example,
we may need to increase greenery areas on our operational premises. With
regard to increasing responsibilities on emissions disclosure, we may be
faced with increased cost to execute more stringent monitoring measures
on emissions and resource consumption. In the event of the failure to
comply with the requirements in relation to climate change, the Group may
be exposed to claims and lawsuits, which may cause the decline of our
corporate reputations.

As a response, the Group will regularly monitor the existing and
emerging trends, policies and regulations related to the climate change,
and obtain an understanding of the plan and directions of the carbon
peaks and carbon neutrality strategies of the PRC government, so as to
avoid reputation risk due to delayed response. We are willing to consult
with professional entities to improve our compliance and quality in the
aspects of emissions and climate change disclosure and have regular
communications with various stakeholders as to their viewpoints on the
climate-related issues.

Indicators and Targets

The Group has set short-term targets for greenhouse gas emissions, please

refer to the section "Environmental Targets” in the preceding paragraph
for details. The Group is also actively evaluating the feasibility of data
collection for GHG Scope 3 emissions. When the Group's data collection
system becomes more mature and our sustainable development efforts
are deepened, we may continue to expand the scope of disclosure in the
future and set it as a medium- to long-term target, so that upstream and
downstream carbon reduction efforts can be made together, thereby laying
the groundwork for the development of carbon reduction targets and

pathways in the future.
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B. SOCIAL

B1. Employment

We regard employees as the most valuable asset for the Group. Talent
is the Group's key to achieving its economic, environmental and social
targets and their contributions and support are highly valued. We believe
that the establishment of a sense of belonging to the work environment
can lead to more effective implementation of our corporate values of
sustainable development. Therefore, we strive to create a pleasant working
environment, so that every employee can play their roles. We strive to
perfect our human resources development and management system for our
sustainable development. We have formulated the Employee Handbook,
covering a wide range of employment management policies to regulate
the management details on compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunities, diversity, anti-
discrimination and other benefits and welfare package, in order to protect
the immediate interests of our employees and create harmonious labour
relations.

As at 31 December 2023, the Group had 368 employees (as at 31
December 2022: 347) under the reporting scope. Number of employees
by gender, employment type, age group and region are shown in the
following table:

B. &

B1.EfE
BMEBEIRATEEREENEE - AT
EASEERALE RENLEEEN
B hMNER R RERIGEESR - &
MRA BUHTHERBENGEBRAINES
BHERKRMNIBEERCEEES - E
B BMSHhEERMRNITERE  #5—
fNETHEEEACHNED - ATHEMNEE
RENER RMANETEANERRAER
EERBR - BZMELHE(EIFM) RE
—RINEEEESE  NRBEREEE LR
B BEREA IERE BRE- ¥5
g St REBUREMFERERN
EEMA UBES T HFE  BEME
BN REIR o

BEZ-=F+=-A=1+—H ' ' £5£8R
CHERNKEESREE(HE-ZE=-_=
+-A=1+—8:347%4) - 215 - EE
R FRRAER - EEDNEENTRA
N

As at As at

31 December 31 December
2023 2022
BZE BHE
=B—_= —E-F
Number of employees EEAZ +=A=+t—-8 +=A=+—H
By gender ®IERIE D
Male Bt 219 197
Female g 149 150
By employment type EEBENES
Full-time 28 368 347
Part-time B = —
By age group RERAERE D
>35 >35 192 196
<35 <35 176 151
By region EiEE D
Mainland of PRC A 357 336
Hong Kong HREEE 11 11
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During the Reporting Period, the total turnover rate® of the Group under
the reporting scope is about 2.02% (2022: about 10.63%), classified as
follows:

10.63%)  HE|HmT :

CHE AEEREHEERNNLEE
Bk R YN EB2OW(ZE-_—_F: 4

Turnover rate® EEmAZES —BC-=F —g-C
By gender RIS D

Male Sk 2.44% 7.61%
Female gy 1.41% 14.57%
By age group RERRERE D

>35 >35 2.23% 14.21%
<35 <35 1.79% 5.96%
By region EiEE D

Mainland of PRC PR 2.08% 10.93%
Hong Kong HEEE — —
Note: -

6.  Turnover rate of employees in the category = number of employees who left the 6. ZEAEERAE-ZHENFARHBES

category during the year = average number of employees in the category at the

beginning and end of the year X 100%.

The Group is committed to complying with all applicable laws and

regulations relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunities, diversity,

anti-discrimination and other benefits and welfare packages, including but

not limited to the Labour Law of the People’s Republic of China, and the

Labour Contract Law of the People’s Republic of China in Mainland China.

During the Reporting Period, the Group was not aware of any significant

issues of non-compliance with local laws and regulations relating to

employment.

A+ ZERNFNRERNTHREAR

X100% °

ARBHNETHERHMEEE ALK
Bt TERZ BRE FEHE 2
£~ R A R E A 538 AN AR A
B BREARNFEAA(REARK
MBEEEE) (P EARKNELHAR
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Recruitment

The Group’s human resources department has developed relevant policies
and is committed to offering competitive remuneration, benefits and
promotion opportunities to attract capable talents. In accordance with the
Labour Contract Law of the People’s Republic of China, the Group and its
employees shall enter into written employment contracts to establish their
employment relationship. The Group is required to inform the employees
about their job duties, working conditions, occupational hazards,
manufacture safety conditions, remuneration and other matters with which
the employees may be concerned.

Remuneration

The Group ensures staff are reasonably remunerated with regular reviews
on compensations and benefits policies in accordance with the industry
benchmark as well as the individual performance of the employees.
The Group shall pay remuneration to employees on time and in full in
accordance with the commitments set forth in the employment contracts
and the PRC laws and regulations. Other fringe benefits, training, employee
provident fund and share options, if applicable, are provided by the Group
to solicit or retain loyal employees with the aim of forming a professional
and united staff and management team that can bring higher levels of
achievements to the Group.

Promotion

We intend to provide suitable promotion opportunities and clear career
paths for our employees. Employees are subject to regular appraisals to
realise their potential and weaknesses. Employees with good performance
will be promoted while employees found incapable of taking on the duties
will be subject to internal transfer.

Dismissal

The Group does not tolerate the dismissal of employees on any
unreasonable basis. In case of misconduct or contravention of the express
or implied terms and conditions of employment, employees are subject
to warnings, misconduct records, demotion and wage cut or dismissal,
depending on the severity of the misconduct and breach of the terms and
conditions of employment.
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Rest Periods

The Group has developed the Labour Management Guidance, regulating
effectively the arrangement of various staff holidays and application
process, such as statutory holidays, annual leave, maternity leave, work
injury leave, marriage leave, funeral leave, sick leave and other leave.
Moreover, we followed the national and local labour laws to implement
working hour management, and pay corresponding remuneration according
to the staff’s job position and actual working hours.

Other Benefits

Under applicable regulations, including the Interim Regulations Concerning
the Levy of Social Insurance Fees and the Administrative Regulation on
Housing Fund, the Group shall make contributions to the basic pension
insurance fund, basic medical insurance fund, occupational injury
insurance, unemployment insurance fund, maternity insurance fund and
housing fund for its employees.

Other than that, the Group endeavoured to create a comfortable and
pleasant working environment for its staff. To improve the comfort
and pleasure of the working environment of our staff, the Group has
implemented various enhancement projects in each plant area based on
its actual conditions, like upgrade of safety facilities in the Group's staff
dormitories and activity rooms, modification of production equipment,

greening working environment and improvement of meal quality.

To encourage care and communication among our staff members, the
Group has worked on staff care, and also realised the all-round care to
staff safety, emotion and self-realisation through the construction of
effective and smooth internal communication processes, as well as the
implementation of corporate team building work. We understood staff
demands through building various internal communication channels, such
as interview with corporate leaders, survey of staff satisfaction, mailbox,
etc.
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Equal Opportunity, Diversity and Anti-discrimination

The Group is committed to providing equal opportunities in recruitment
and promotion, regardless of age, gender, race, skin colour, religion,
nationality, marital status, disability or sexual orientation. The management
reviews and adjusts the structure, size, composition and diversity of the
manpower of the Group on a timely basis and makes every effort to ensure
that there is no harassment in the workplace. We do not allow any kind of
discrimination or potential discrimination in our workplace.

B2. Health and Safety

The Group follows a people-oriented philosophy by demonstrating care
about the mental and physical health of employees and striving to create a
comfortable working environment for our employees. According to relevant
laws and regulations, we have formulated the Management System of
Work Safety Education and Training for the working premises to protect
the health and safety of our employees.

During the Reporting Period, the Group was not aware of any material
matters that had a significant impact on the Group and were in material
breach of the relevant laws and regulations relating to health and safety.
The relevant laws and regulations include, but are not limited to, the
Labour Law of the People’s Republic of China and the Law of the People's
Republic of China on Prevention and Control of Occupational Diseases.
During the past three years (including the Reporting Period), we have not
received any reports of accidents involving serious injuries or fatalities, and
the rate of fatalities due to work was 0%. In addition, we did not have
any claims arising from serious accidents involving any personal injuries or
deaths that had a material adverse effect on our business, operations or
financial position during the Reporting Period. During the Reporting Period,
the Group also had no days lost due to work-related injuries (2022: no
days lost due to work-related injuries).
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Occupational Health and Safety

We educate employees on health and safety risks that may exist at
work, in order to equip them with the relevant knowledge and ability
to safeguard personal and production safety. We have posted operation
safety procedures and instructions in conspicuous and appropriate places
of our production plants and remind our employees from time to time of
the safety practices. We also implement appropriate protection measures
including but not limited to technical training, for employees who work
in positions with relatively high safety risks to reduce the occurrences of
occupational accidents and injuries. Our occupational health and safety
management system for the production and sale of water products has
been certified with 1SO 45001:2018 and GB/T 45001-2020 by the China
Quality Certification Center since 2008.

In addition to the physical health and safety of staff, we are also
committed to caring for their well-being to promote work-life balance. The
Group regularly organises and supports various cultural or sport activities,
such as sport days, interest groups and party gatherings, to advocate a
healthy life and work-life balance, promote the communication among
staff, and strengthen their teamwork spirit. In order to care for physical
and mental health of staff and prevent occupational disease, the Group
has provided ongoing health check-ups, trainings, etc. for its staff and
regularly organised various outdoor physical activities and club events to
help staff strike a balance between work and life.

Due to the alleviation of the COVID-19 pandemic, the Group will no
longer continue to implement the relevant pandemic prevention measures.
However, even though we are no longer implementing specific preventive
measures, we will remain vigilant and flexible in responding to any changes
that may occur.
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B3. Development and Training

The Group believes that employees’ growth and development are essential
to the sustainable growth and development of the Group. We highly value
lifelong learning and training to improve the level of education and ability
of employees, and explore potential talent therefrom for our future. To
strengthen training management, the Group has formulated the Human
Resources Control Process to standardise training requirements, plans and
execution. This will enhance the efficiency and effectiveness of training.
The Group encourages its staff to actively participate in training to enhance
their professional qualifications, expertise and capabilities.

Training Management

We provide diversified on-the-job training in our production plants based
on the needs of the respective positions and talents of the employees.
Before and after the start of work, the employees are required to receive
knowledge and skill training and receive assessment and evaluation
afterwards. For employees who are not capable of doing their jobs, we will
arrange retraining, assessment or transfer in time so that the employees’
abilities are fit for their jobs. Quality-related personnel are required to
undergo qualification assessment and be certified to work. We also
encourage our management staff to participate in continuous professional
development trainings which are relevant to their professions. Apart from
induction training, the Group provides updates to the Directors and senior
management on the latest developments regarding the Listing Rules and
other applicable regulatory requirements from time to time, to ensure
their compliance with and to enhance their awareness of good corporate
governance practices. These include attending in-house training, seminars,
peer-to-peer exchanges, interpretation of policies and regulations, reading
handouts, newspapers, journals, the Group’s news, industry news, etc.
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During the Reporting Period, the percentage of total employees trained’
of the Group is about 79.35% (2022: about 72.91%), and the average
training hours of each employee® are about 14.15 hours (2022: about
12.30 hours). The distribution of employees trained and the average
training hours by gender and employee category are as follows:

RBERE - AEERZIEETSLH
B7935% (T = —F : #72.91%) -
HEEBZINTHRE N A14.15/NEK (=
T-F H12.30/08) - RIERIREBSE
AEDMZIEEE DL RFHZ RS
T

Distribution of The average

employees trained ° training hours
ZiEES M F9Z NG 0
2023 2022 2023 2022
—E-=f —T--F ZE-=H C—T-_F
By gender ®MRIE D
Male B 58.90% 62.45% 13.81 13.51
Female gogid 41.10% 37.55% 14.66 10.71
By employee category EEBEMNES
Senior management BRERE 5.82% 3.95% 7.31 6.08
Middle management HRERE 8.56% 8.30% 9.32 13.85
General staff LTHET 85.62% 87.75% 15.72 12.69
Notes: et
7. Percentage of employees trained = total number of employees trained in the 7. RIEEBSAL-FRNEXZIEEAG - F

category during the year =+ total number of employees at the end of the year X
100%.

8. Average training hours of each employee = total number of training hours of
employees during the year = total number of employees at the end of the year.

9. Distribution of employees trained in the category = number of employees trained
in that category during the year = total number of employees trained during the
year x 100%.

10.  Average training hours in the category = number of training hours of employees in
the category during the year — number of employees in the category at the end
of the year.

REBIEE A X100% °

8. BHAEEERZINTFHUBE-FANESN
WS - FREREAH -

9. HEAZIEESH=FRNZERZIEE

A8+ FRAZIEEAZ x100% °
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B4. Labour Standards

The Group strives to create a work environment that respects human
rights. The Group strictly abides by the Regulations of Labour Insurance
and Supervision and Provisions on Prohibition of Child Labour of the
PRC, and has formulated relevant policies to standardise the background
investigation process in the recruitment process to prevent any employment
of child labor and forced labour. During the Reporting Period, the Group
was not aware of any violation of any relevant employment laws and
regulations.

Prohibition of Child Labour and Forced Labour

The Group strictly prohibits the use of child labour. We will only hire
employees over the age of 18. The Group has developed relevant policies
to detail all recruitment procedures and regulations when recruiting.
Before the entry of new employees, the Group's general management
centre and personnel in charge of human resource recruitment will carry
out strict background checks on candidates to prevent any employment of
child labour. When any irregularities are found, the Group will immediately
make investigations and discipline. If necessary, the Group will further
improve the labour mechanism in view of any violations. The Group strictly
complied with the national and local laws and regulations in respect of the
arrangement on staff working hours and holidays so as to ensure staff can
obtain appropriate treatment. If overtime is required due to work, overtime
wages will be paid or scheduled leave will be arranged to encourage
employees to maintain a balance between work and life.

B5. Supply Chain Management

The Group mainly produces bottled mineral water and beer products. The
main production raw materials needed to be purchased are PRC-produced
barley, Australia-produced barley and hops. The packaging materials mainly
include carton boxes, labels, aluminum cans, glass bottles, polyethylene
terephthalate (PET), high-density polyethylene (HDPE) and tape. Starting
from 2021, the Group has purchased main raw materials and packaging
materials through its associated company located in the PRC in order to
improve procurement efficiency and reduce costs.
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Procurement Mechanism

We deem dealers and suppliers as our long-term business partners
and conduct all business with sincerity and responsibility. The Group
has established a Procurement Control Procedure and a Procurement
Management System, and has implemented the following practices in
relation to the engagement of suppliers to all suppliers in a uniform
manner through the above-mentioned associates with dedicated personnel
responsible for procurement issues. The Group will evaluate suppliers
based on their annual supply services, product quality and product prices
and give feedback to the associate company. In light of our long-term
friendly strategic partnership with our suppliers, we also enjoy favourable
product prices and stable supply. The Group conducts uniform bidding
on the aforesaid main materials every year, confirms suppliers and supply
prices, regularly reviews supply prices during production cooperation, and
adjusts purchase prices timely according to the actual changes in suppliers’
production of raw materials, so as to save costs for the Group as much as
possible. In order to ensure stable and timely product supply, in addition
to long-term cooperative suppliers, the Group is also looking for new
suppliers as backup.

The Group requires our suppliers to improve their sustainable performance,
act responsibly and comply with our environmental protection and
product safety strategies. The Group strives to support the local economy
by prioritising the procurement of local suppliers to reduce the carbon
footprint during transportation. The Group will also give priority to
suppliers who use environmentally friendly products and services during
our selection process.
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Environmental and Social Risk Management of Supply Chain

The Group has formulated the Supplier Management Implementation Rules
to clearly classify suppliers that have business dealings with the Group and
the responsibilities of each department to manage potential environmental
and social risks in the supply chain. We continuously monitor and evaluate
whether our suppliers can meet our requirements. To ensure the overall
quality of suppliers, we will formulate supplier management standards,
and prepare a list of approved suppliers based on evaluation criteria. After
an initial assessment, we will also regularly review the performance of
our suppliers and set a rating for the suppliers. Based on the quarterly
evaluation opinions and cooperation situation, the Group will communicate
with the senior management of suppliers, put forward rectification
opinions and requirements, urge them to rectify within a time limit, and
strive to minimise the potential environmental and social risks in the supply
chain.

B6. Product Responsibility

The Group has put quality as its priority to ensure customer satisfaction
in terms of our products and services. Pursuant to the Product Quality
Law of the People’s Republic of China, a manufacturer shall establish
a comprehensive internal management system for product quality, and
implement internal policies of quality, responsibility and assessment. We
have been awarded several certifications attesting to our outstanding
quality control systems over our products.

We strictly abide by relevant laws and regulations, including but not limited
to the Law on Protection of Consumer Rights and Interests of the People’s
Republic of China, the Advertisement Law of the People’'s Republic of
China, the Product Quality Law of the People's Republic of China and other
relevant consumer protection laws and regulations in mainland China.
During the Reporting Period, the Group did not find any major violations
of laws and regulations related to product and service quality. In addition,
the Group received 10 cases of packaging breakage problems, all of which
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Service Quality and Safety

Our water treatment process includes methods such as aeration,
sedimentation and filtration. No chemicals and additives are added to
the water processing process. Quartz sand and multi-stage high-precision
membrane filtration are used by us to effectively control secondary
pollution during production and ensure that the core mineral content of the
water product does not change. We have also integrated the plastic bottle
process from stretch blow moulding to bottling, labelling and packaging
to minimise contamination and maintain the purity and originality of our
water. The production process is subject to strict quality control, HACCP,
environmental management and relevant hygiene standards. Our beer
products are brewed using a process based on individual formulas. The
typical brewing process involves mashing, lautering, boiling, fermenting,
conditioning, filtering, filling, labelling and packaging. The production
of our beer products follows the same brewery procedures as other beer
producers in the market.

Our environmental management system for the production and sale
of water products has been certified with ISO 14001:2015 and GB/
T 24001-2016 by China Quality Certification Centre since 2008, and its
quality control system has been certified with ISO 9001:2015 and GB/
T 19001-2016 by China Quality Certification Centre since 2008. The
production process of our water business has been certified since 2008
for the compliance with the HACCP application guideline CAC/RCP1-
1969, Rev4(2003) (internationally recognised food safety standard). Our
environmental management system for the production and sale of beer
products has been certified with 1ISO 14001:2015 and GB/T 24001-2016 by
China Quality Certification Centre since 2010. The production process of
our beer business has been certified since 2010 for the compliance with the
HACCP application guideline CAC/RCP1-1969, Rev4(2003) (internationally
recognised food safety standard).
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The Group seeks to maintain good relationships with its customers. The
Group has after-sales service centres to serve our end customers. The
sales staff regularly visit and call the market distributors and sales network
to ensure that the recall procedure can be initiated when the products
entering the market have safety or quality problems. If a customer
complaint is received, it will be reported to the management and remedial
action will be taken immediately. Thereafter, the Group will research,
analyse and evaluate the reasons for the complaints and make schemes for
improvement.

Customer Privacy Protection
We require our staff to handle customers’ personal data with care to
enhance the protection of their privacy. Access to the Group's customer
information system is restricted to authorised staff only. Staff from other
departments are required to submit a request for information retrieval and
provide reasons for retrieval.

Intellectual Property Rights

We consider intellectual property rights to be critical to our success. We
protect our intellectual property rights primarily through trademarks and
trade secrets and through confidentiality and non-competition undertakings
by employees and third parties. During the Reporting Period, we were not
aware that the Group had infringed any intellectual property rights of any
third party or that any third party had infringed any intellectual property
rights of the Group that could materially and adversely affect our business
operations, nor were we aware of any disputes concerning intellectual
property rights with third parties.

Advertisements and Labels

Our sales and marketing team is mainly responsible for planning and
formulating overall marketing strategies, conducting market research,
and coordinating sales and marketing activities for product and service
promotion. We will strictly reqgulate and inspect the promotion of all
products and services to ensure that the work complies with applicable
laws and regulations regarding publicity and labelling. Such marketing
publicity must accurately demonstrate the quality, effectiveness and service
content of the Group’'s services, and no misleading and false publicity is
allowed.
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B7. Anti-corruption

The Group is committed to doing business with integrity and will not
tolerate any bribery or other misconduct. The Group observes national laws
and regulations pertaining to anti-bribery, extortion, fraud and money-
laundering, including the Constitution of the People’s Republic of China,
Criminal Procedure Law of the People’s Republic of China and Supervision
Law of the People's Republic of China and implements thoroughly and
consistently provisions pertaining to commercial bribery, extortion, fraud
and money laundering under the Anti-Money Laundering Law of the
People’s Republic of China and the Anti-Unfair Competition Law. During
the Reporting Period, the Group and its employees were not involved in
any litigation cases relating to corruption, bribery, extortion, fraud and
money laundering (2022: no concluded corruption litigation cases) and no
material irregularities were reported.

Integrity Building

We have implemented relevant internal anti-bribery and anti-corruption
policies as set out in our Employee Handbook to comply with applicable
PRC anti-bribery and anti-corruption laws. We will adopt remedial measures
in respect of any identified corruption or fraud activities and assess the
identified corruption or fraud activities for the proposal and formulation
of precaution measures to avoid the recurrence of non-compliance in
the future. In addition to the anti-bribery and anti-corruption policies in
the Group's Employee Handbook, the Group has also prepared relevant
external reporting procedures and regularly reviewed the effectiveness of
the Group’s internal control system. The Board is responsible for efficiency
monitoring, standardising various business management decision-making
activities of the Group, unifying internal and external inspection of
channels and strengthening internal and external supervision systems to
effectively prevent employees from performing their duties and performing
work inappropriately at all levels.
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The Group provides anti-corruption reading materials to its directors and
employees to familiarise them with their respective roles and responsibilities
in relation to anti-corruption and business ethics to ensure compliance
with applicable laws and regulations at a suitable time every year. During
the Reporting Period, the Group has distributed reading materials to the
Group's employees and directors to enable them to understand the anti-
corruption legislation and promote business ethics. The Group’s Directors
participate in corporate management training, which includes knowledge
of anti-corruption laws and the skills necessary to deal with ethical
dilemmas in the workplace at least once a year. In 2023, the Group has
provided a total of approximately 3 hours of anti-corruption training or
relevant information to all Directors and senior management.

Whistle-blowing Mechanism

The whistleblowing system is clearly set out in our Group Management
System and is communicated to all employees. Upon receiving a report,
we will conduct an investigation immediately and take necessary actions.
We will also undertake to protect the identity of the informant in order to
eliminate all conflicts of interest and all conducts that may prejudice the
interests of our Group and its stakeholders. These initiatives are subject to
regular review and updating to ensure that they can effectively enhance
the Group's internal control and compliance systems.

B8. Community Investment

We act as a responsible member of the community and are dedicated to
contributing to the well-being of our environment and society, and to
providing help to those who are in need. The Group has developed relevant
policies, focused on talents development, targeted poverty alleviation,
charitable funds and other social activities and donations. The Group will
continue to proactively give back to society with the aim of promoting the
fulfilment of a harmonious society.
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Talents Development

The Group’s talent development approach promotes opportunities and
capabilities by providing new vocational skills education to farmers in rural
Tibet, improving their access to knowledge and learning and providing
them with opportunities for career transformation. By introducing
advanced production methods, and business and management skills, local
farmers and herdsmen will not only gain knowledge and skills, but also a
higher standard of living. More than 90% of the Group’s employees at the
packaged drinking water production plant at Dangxiong, Tibet, are local
Tibetan farmers and herdsmen. The beer manufacturing plant also has over
80% of its employees being Tibetans. In addition to providing them with
job opportunities and complementary on-the-job training, we also organise
employees of the plant to occasionally visit and learn from companies in
the same industry outside Tibet to broaden their horizons and enhance
their professional knowledge.

Targeted Poverty Alleviation

Due to special geographical conditions, natural environment, and historical
and cultural factors, Tibet has long been dominated by a single agriculture
and animal husbandry economy, with a low level of economic and social
development. “Get rid of poverty without returning to poverty” has been
the common expectation of generations of Tibetans. The Group continued
to develop the local economy in Tibet and promote the unique local water
industry. It emphasised the benefits of providing development-oriented aid
to underdeveloped regions in Tibet instead of merely handing out one-off
relief measures. Relying on its own industry, overcoming difficulties, and
driving local economic development, we use targeted poverty alleviation
through providing sustainable aid to help those who are in real poverty
achieve real poverty alleviation, and lead the local herdsmen out of poverty
in snowy plateau industries with brilliant future prospects.
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Charity Activities

Supporting education and helping to create more productive communities
are key drivers of the Group’s community investment strategy. The
Group has established a charity foundation, the Tibet 5100 Education
Development Fund, to support local basic education and healthcare
providers and to help alleviate poverty.

During the Reporting Period, the Group joined hands with the Samaranch
Sports Development Foundation to organize the “Watch the Olympics,
Build Dreams” themed event, whereby outstanding students from
Tibet were organised to travel to Hangzhou and Shanghai to study and
watch the grand Asian Games. Through experiencing and observing the
humanities and economy of a developed city, and experiencing the passion
of a sports event, the Group aims to inspire local students to build up their

aspirations and become talents who can contribute to the society.
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Aspects, General Disclosures
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environment and natural resources.
HEETAERERRAERENEATENHE -
Description of the significant impacts of activities
on the environment and natural resources and
the actions taken to manage them.
HLEBEHERERRABRNE
NERRBTENTY

TEMER

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the

issuer.
FAREHELCR AR SHBETAEEFENEX
RIEEESEEMNER

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.

HE RN HBTAEEYENEARIEE
AEE - RELHTE -

The Environment and Natural
Resources

RELRAER

The Environment and Natural
Resources - Water Protection

RENRRER—KRRE

Climate Change

TR

Climate Change - Identification
and management of climate
change risks

TR -SEE2LARIE
B
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Aspects, General Disclosures

and KPIs Description Section/Declaration
Bl —REERBRENESE #Hd - L
Aspect B1: Employment
EEB1 : (EfE
General Disclosure Information on: Employment
(@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
—MRIKE ERHFMEEE BERET  TERE RHE-  ER
TE#RE Zalt REBAREMEEREF
7
(@) HB%: R
(b) BEBIFHETAREAZENHBERZLIANN
Brf o
KPIB1.1 Total workforce by gender, employment type Employment
(for example, full or part time), age group and
geographical region.
RENIEIR B BIER - BRER(MEBIEE)  FRAMN Y ER
RESHESHES -
KPI'B1.2 Employee turnover rate by gender, age group Employment
and geographical region.
HRIENIEEB1.2 BRI FiRARN KRB DNESREALE o &R

50 TIBET WATER RESOURCES LTD. | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



Aspects, General Disclosures
and KPIs

BH —REEREREXER

Description
R

Section/Declaration

B/ B9

Aspect B2: Health and Safety
[EMB2 : BREZE
General Disclosure

—RIE

KPI'B2.1

BARIR N 1RB2.1
KPI B2.2

PR R EIRB2.2
KPI B2.3

RIS AIR1RB2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment

and protecting employees from occupational

hazards.

FRRHEZ2THERBERRBEEHEBELRE

"y

(@) H®R: &

(b) ETHETABEAZENEBERZ LA
BHf o

Number and rate of work-related fatalities

occurred in each of the past three years including

the reporting year.

BE=F(BREERFE)SFAITHOABRLL

& o

Lost days due to work injury.

AIBEATERE -

Description of occupational health and

safety measures adopted, and how they are

implemented and monitored.

HALARAN B RERRE L 2 ARBBHT

REERE -

Health and Safety

Health and Safety

EEEZE

Health and Safety
EEEZE
Health

Occupational Health and Safety

and Safety -

ERETe -BEERELZS
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Aspects, General Disclosures
and KPIs

BH —REEREREXER

Description
R

Section/Declaration

B/ B9

Aspect B3: Development and
Training

BH B3 : #EKIE
General Disclosure

—RBE

KPI'B3.1

FREIEIEB3.1

KPI B3.2

FARERIEIEB3.2

Aspect B4: Labour Standards

JEMB4 : 5T AR
General Disclosure

—RIE

KPI B4.1

BSR4 IEIZ B4
KPI B4.2

RSB IR BA.2

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.

BRI E S BT TERE &) A3 R BB B -
HE RS o

The percentage of employees trained by gender
and employee category (e.g. senior management,
middle management).
RERMEEEN(NERERE
IRRIEERAL -

The average training hours completed per
employee by gender and employee category.
BRI LEEERE D - BREETKXIINFH
8 e

CHRREERE)S

Information on:
(a)
(b)

the policies; and

compliance with relevant laws and

regulations that have a significant impact

on the issuer relating to preventing child

and forced labour.

BRI IEE TSRS TITH)

(@) HB®: K&

(b) BIFHETAREAZENHBERZLRNN
Brf o

Description of measures to review employment

practices to avoid child and forced labour.

il AR NEEARRET RRFIST -
Description of steps taken to eliminate such
practices when discovered.

R BRIRE RIS HIRA RIS AT RIRA 8 -

Development and Training

BREIE

Development and Training -
Training Management

R IEI BB R

Development and Training -
Training Management
BRKIE - EAIEE

Labour Standards

Labour Standards - Prohibition
of Child Labour and Forced
Labour
BTEA-FHIEETRAHST
Labour Standards - Prohibition
of Child Labour and Forced
Labour
BTEA-FHIEETREHSET
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Aspects, General Disclosures
and KPIs

BH —REEREREXER

Description
R

Section/Declaration

B/ B9

Aspect B5: Supply Chain
Management
JEEBS : HERER
General Disclosure

—RNE
KPI B5.1
AR IR N 1R B5. 1
KPI B5.2

RIS AIR1R B5.2

KPI'B5.3

RIS AIR1R B5.3

KPI B5.4

BB AE A1 B5.4

Policies on managing environmental and social
risks of the supply chain.

BIRM R RIR R GRMBEUR -

Number of suppliers by geographical region.
wiRE D EHEERE o

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how they
are implemented and monitored.

WA EREREEENED - mERTABENN
MERSE AT RER L -
Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

A SR R RS ERGNRE L gRRS
BH - ARBBRITRERRE -

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

W EREHERREES RRRERMRBEHE
- ARABBHITRERAE -

Supply Chain Management

e E IR
Supply Chain Management
e E IR
Supply Chain Management

e

Supply Chain Management -
Environmental and Social Risk
Management of Supply Chain

HESEE - HEBRRNLS
g

Supply Chain Management -
Procurement Mechanism

IR E IR — KBS

AREKEFRARAT
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Aspects, General Disclosures
and KPIs Description

BE —REERBRENES #Hd

Section/Declaration

B/ B9

Aspect B6: Product

Responsibility
EmB6: EMET
General Disclosure

—RIE

KPI B6.1

B2 45 IEIZ B6. 1

KPI'B6.2

BRI N1 B6.2
KPI B6.3

AR IR N5 1RB6.3
KPI B6.4

PR MIE1RB6.4
KPI B6.5

RIS IR 1R B6.5

Information on:

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

FRMRHERNRENRREZ S  BE 2%

RAILEEE ARG ED

(@ HXR: Rk

(b) ETHETABEAZENEBERZNANN
BHf o

Percentage of total products sold or shipped

subject to recalls for safety and health reasons.

EEYCEREREHE TR BERIEMMAR

WHIB DL °

Number of products and service related

complaints received and how they are dealt with.

BREBNERRREORFEEIARELTE -

Description of practices relating to observing and

protecting intellectual property rights.

i A RIRE MR EE R BOIEA

Description of quality assurance process and

recall procedures.

WS 8T BRERERLEYIER -

Description of consumer data protection and

privacy policies, and how they are implemented

and monitored.

IR B E ERRE RALBEE - UREBERITR

BER7E -

Product Responsibility

Product Responsibility

EmAL

Product Responsibility

EmEf

Product Responsibility -
Intellectual Property Rights
EmEE-AHER

Product Responsibility - Service
Quality and Safety
EnET-RBEEREE
Product Responsibility -
Customer Privacy Protection

EmET-FPLERE
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Aspects, General Disclosures
and KPIs

BH —REEREREXER

Description
R

Section/Declaration

B/ B9

Aspect B7: Anti-corruption
[EmB7 : R&E)S
General Disclosure

—RBE

KPI'B7.1

BSR4 IBIZ BT 1

KPI'B7.2

BSR4 AR 1R BT 2

KPI'B7.3

RIS S5 BT.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.

BRI R - BEFREREN

(@) H®R: &

(b) ETHETABEAZENEBERZ LA
BHf o

Number of concluded legal cases regarding

corrupt practices brought against the issuer or its

employees during the reporting period and the

outcomes of the cases.

RERAAHETASIEEERIVEEENES

RARRMEBE RFRER -

Description of preventive measures and

whistle-blowing procedures, and how they are

implemented and monitored.

WPy S EE R ERET  UREERTRERA

V& o

Description of anti-corruption training provided

to directors and staff.

mitmES K8 TRENRETE -

Anti-corruption

Anti-corruption

K&

Anti-corruption - Whistle -
blowing Mechanism

k&5 — B
Anti-corruption - Integrity

Building
REB-REBRER
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Aspects, General Disclosures
and KPIs

BH —REEREREXER

Description
R

Section/Declaration

B/ B9

Aspect B8: Community
Investment
EMBS : fLRIKE

General Disclosure

—RBE

KPI' B8.1

B MIE1E BS. 1

KPI B8.2

RIS AIR1R B2

Policies on community engagement to
understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.
ERMtR2ERERESEMEHREEMRRE
EBEBHEERUTRMEMECE

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

EIEREB(NEE  RREE HIFK £
Bk 8F) -

Resources contributed (e.g. money or time) to
the focus area.

EEIBRMPAER(NEERER) -

Community Investment

HREE

Community Investment - Talents
Development, Targeted Poverty
Alleviation, Charity Activities
HERRE-ATER  BER
B REEY

Community Investment - Talents
Development, Targeted Poverty
Alleviation, Charity Activities
HERE-ATER BEK
B EBEGE
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