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ABOUT THIS REPORT

China Beidahuang Industry Group Holdings Limited
(referred to as the “Company”, the “Group” or we)
principally engages in the sale and distribution of
wine and liquor, trading of food products, financial
leasing services, rental services, and mineral products
businesses. The principal facilities are located in the
People’s Republic of China (the “PRC").

This report summarises several aspects of the Group’s
business practices for the Environmental, Social and
Governance (referred to as the “ESG") report (referred
to as the “Report”) and its relevant implemented
policies and strategies in relation to the Group's
operational practices and environmental protection.
For information regarding corporate governance,
please refer to the “Corporate Governance Report”
in the Group’s annual report for the year ended 31
December 2023. The Report is prepared in Chinese
and English and has been uploaded to the website of
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (www.hkexnews.hk) and the Group's
website (www.chinabeidahuang.com).

The Report covers the period from 1 January 2023
to 31 December 2023 (the "Reporting Year” or
"FY2023").

° Reporting Framework
The Report has been prepared with reference
to the ESG reporting guide set out in Appendix
27 to the Main Board Listing Rules of The Stock
Exchange of Hong Kong Limited.

In preparation of this Report, due diligence has
been taken to adhere to the four Reporting
Principles of “Materiality”, "“Quantitative”,
“Balance” and “Consistency” as set out in the
ESG Reporting Guide, which are detailed as
follows.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Materiality: We identified the most material
ESG issues pertaining to our businesses through
the materiality assessment, as disclosed in page
7 to page 10 of this Report. The materiality
of issues was reviewed and confirmed by the
Board.

Quantitative: This Report discloses key
performance indicators (KPIs) in environmental
and social aspects in a quantitative way
wherever possible and giving comparative data
in annual ESG reports where appropriate. The
Report details any standards, methodologies,
assumptions and/or calculation tools used, or
source of conversion factors used.

Balance: This Report complies with the
principle of balance to present the current
performance and management of the Group in
ESG in an objective, impartially and truthfully
manner.

Consistency: The Group follows the ESG
Reporting Guide for reporting. Unless otherwise
stated, this Report applies the data statistics
and calculation methods that are consistent
with those in last year ESG report to provide a
meaningful comparison with data over previous
years.

RIE-HERELSHRS

EEMY BAMEAEEMTHE
THEMEFZEBANREEN
ESGe& R Ul AR EHE7TE108
i E EERERTERERM
EEMNEEMH-

Bib A EROEUELCTER
RBIRENIGEERBEES
RFEAR(KPI) » 3 78 b5 7£ 68 FEESG
BREFRELERHEE -ARSE
SHHSREAFR B ERIRE TS
EARER/HREAEIR ST
ERNERRBBIRIR

T ARSERBEIERAE
B AEMREEEZRAEEN
ESGRIRKEERF M) -

—E  AEBEBREESGHR SIS
SIETER BB ARBAN > K
REFRAEEFESGRE—RY
BIRF st Rt E R UBEEE
FHEMARRZ LR

PEILAGEEERZERERAT
2023 R - HEREARS

3



4

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Reporting Scope

The Report content covers the Group's ESG
policies and measures, and compliance for the
entire Group. The disclosure scope of related
data covers our Hong Kong headquarters
and the following major subsidiaries: (i)
Shenzhen Beidahuang Green Food Distribution
Limited (“Green Food Distribution”); (ii)
Beijing Chuangzhangu Desheng Investment
Management Co., Ltd (“Desheng”); (iii)
Beijing Chuangzhangu Wangxin Investment
Management Co., Ltd (“Wangxin”); (iv) Beijing
Mumian Shangyuan Investment Management
Co., Ltd (“Shangyuan”) which engages in the
leasing of office premises and facilities in the
PRC; (v) Most Success Corporation Ltd (“Most
Success”) which engages in the leasing of
logistics facilities; and (vi) Linxiang Qiangsheng
Mining Co., Ltd (“Qiangsheng”) which engages
in the mineral products business.

Comments and Feedback

We make every effort to ensure consistency
between the Chinese and English versions
of this Report. However, in the event of any
inconsistency, the English version shall prevail.

The progress of the Group depends in part on
valuable comments from stakeholders. For any
clarifications or advice regarding the content of
this ESG Report, please forward your comments
and suggestions to info@sino-distill.com.

China Beidahuang Industry Group Holdings Limited
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Board Statement

The Board has the overall responsibility for the
Group’s ESG strategy and reporting, which
include determining and evaluating the ESG
related risks, overseeing and ensuring the
suitable and effective ESG risk management
and internal control systems are in place. The
Board is also responsible for ensuring every
strategic plan and vision, as well as operational
guidelines for ESG matters are operating
smoothly. The Board has formed an ESG
working group to assist and advise the Board
on the development and implementation of
ESG strategies, policies and practices of the
Group, assisting the Board in reviewing ESG
performance and targets. The ESG working
group also responsible for collecting ESG
date from different departments and business
operations and analysing (including but not
limited to comparing with historical data) and
verifying ESG data after collected, ensuring
compliance with ESG-related laws and
regulations, as well providing strategic advices
on its future ESG development. Furthermore, it
helps to assess and manage ESG-related risks
and opportunities. The assessment of ESG-
related risks, which included but not limited
to environment, human resources, health and
safety and compliance, and these risks have
been embedded into the risk management
processes which include risk identification, risk
assessment, risk treatment, monitoring and
review processes. The result of the overall ESG
performance and ESG-related risk assessment
will be reported to the Board on an annual
basis for review in order to ensure that the
Group's ESG strategy and goals are achieved.
The ESG working group will report to the Board
regarding the ESG risks and opportunities, as
well as the policies implementation on a regular
basis, so that the Board is up-to-date regarding
the risk and opportunities of ESG.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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The ESG working group prepares the annual
ESG report in accordance with the ESG
Reporting Guide set out in the Listing Rules on
The Stock Exchange of Hong Kong Limited.
The ESG working group ensures that all the
relevant ESG risks has been fully disclosed and
that the Board has not concealed any ESG-
related risks. During the year, the Group’s
targets for sustainable development have been
set and regular board meetings have been held
to oversee the target-setting process and the
progress of related targets. The Board regularly
reviews and follows up on the achievement
of targets on key ESG topics to close the gap
between the current progress and expectations.
The Board also ensures that the Group's policies
are consistently implemented.

ESG Commitment

The Group strictly follows the principles of
sustainable development and is committed
to achieving the required standards in various
ESG areas to create positive value for its
stakeholders. In line with the carbon neutrality
target of the PRC government, the Group has
set targets to improve its performance in the
areas of greenhouse gas (“GHG") emissions,
waste management, energy management,
water management and climate change
response. The Group believes that setting
ESG related targets will enable the Group to
deliver on it corporate social responsibility
commitments and provide the Group's
stakeholders with a better understanding of its
ESG performance.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

APPROACH TO SUSTAINABILITY

The Group’s mission is to maximise the benefits to
our shareholders and employees. It upholds the
core values of “integrity, market-driven, accurate
positioning, and seeking joint development” > while
adopting a people-oriented approach that values
employees’ continuous development.

Our mission statement shows what we endeavour
to be. The journey towards it is equally important.
Business longevity shall only be granted to those
who look beyond short-term gains and consider the
external impacts they have on the economy, society,
and environment. The Group incorporates ESG into
the board’s oversight of strategy. We identify and
evaluate the materiality of the diverse range of
ESG issues that are interrelated with our business
operations (See next section: Materiality Assessment).
Validated by the board, the most material ESG issues
guide the Group's corporate strategy. As we advance
our sustainability journey, the Group endeavours to
raise the board’s knowledge and awareness of the ESG
landscape.
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Materiality Assessment

Sustainable development encompasses a
holistic spectrum of environmental and social
aspects. In order to harness the related risks
and opportunities, it is crucial for the Group
to determine the most material aspects.
The Group adopts a three steps process of

EEMTE
RBEERAETRERMSE
EEE’JWE%%'EH%OETTETEW%%
WREERREE BEREENT
Eﬁ‘ﬁ%lx%%y ZIS%I%T%
AR BAERFREEN =S
B2 URERREESMEH IR

identification, prioritisation and validation BERRZEETEERBRS
to ensure sustainability issues are being
managed and reported in accordance with their

materiality.

(1) Identification (1) @A
All fundamental sustainability issues RIRESGIR Hi55! T
were identified in accordance with the THREEANAFEZRE

ESG Reporting Guide. In the context of & E © L B ARV B RFAE 22
the latest sustainability landscape, the BEBT XEBBETE T
Group has determined the following 19 M98 E > zE&E
issues deemed to have impact on the W ABBRMNEEY
environment and society through our RIERMEEE T HE-

operations.
ESG Aspects Material ESG issues for the Group
ESG/EME KTEBZEEESGHE
A. Environmental ATl Emissions 1. Air emissions
o gsr . P
R B BERHEIR
2. Greenhouse gas emissions
0 E RAS RN
3. Waste management
BEEY)EE
A2 Use of Resources 4. Energy consumption
BREH BEJRHFE
5. Water consumption
FEK
6. Paper consumption
AR SROH FE
A3 The Environment and 7. Environmental risk
Natural Resources management
IRIG R X AE IR RREREE

A4 Climate Change Response 8. Climate Change Response
RIZELIES RIEE{CES

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023
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Material ESG issues for the Group

ESGEE TEEZ EEESGHE
B. Social B1 Employment 9. Human resources practices
iHE 1 ANERER
10. Remuneration policies
FrEMECER
11. Equal opportunity
TEE
B2 Health and Safety 12. Workplace health and safety
BEEZS TSN RREZ S
B3 Development and 13. Employee development
Training BEZRE
&/ KI5
B4 Labour Standards 14. Anti-child and forced labour
HTHEA Jr & T Edsa sy T
B5 Supply Chain 15. Suppliers’ practices
Management HIErE 1B A
HEREIE
B6 Product Responsibility 16. Product quality and customer
EmET satisfaction
EnBERERMEE
17. Protection of customer data
BRI RE
B7 Anti-corruption 18. Anti-corruption and Anti-
REF money laundering
R&5 KR KRS
B8 Community Investment 19. Community support

HERE

A& H
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2)

IMPORTANCE TO STAKEHOLDERS

Prioritisation

In accordance with the ESG Reporting
Guide and industry standards, the Group
has identified 19 material ESG issues.
The Group conducts internal surveys to
gather the views of management and
staff in each of the major divisions to
comprehensively assess the materiality
of each issue based on the level of
influence on stakeholders’ assessment
and decisions, as well as the level
of significance of the economic,
environmental, and social impacts. The
results of the materiality assessment
are used to determine the disclosure
focus of ESG reports and to develop
the Group’s ESG strategy. The Group
will continue to conduct materiality
assessments to analyze its business risks,
improve the relevance of ESG reports
and respond to the expectations of
stakeholders. The materiality assessment
matrix of the Group’s material ESG issues
is as follows:

Materiality Matrix

@)

RIFESGIRETE5I RIT
2B AEBBEHHF1918

BESGHRBE - ANEEE
TREHESE UIKERT
ERMHEEEKREINE
B REBEHFMETER
RENEERE UMK
EEBERMEEENS
ERE > 2EIHEES
ENEEMN EE MG
RIS R T A R EESGER
R E U KRG E A
EEMESGERE - mEH
Bl EETEE TS
UAHmEEBKAR 25
ESG¥R 5 BIAE R4 > [ElFE
FHENPE AEES
BESGHAENEE M TG
SEREUNE

BB
. o @ ® §§,0
i % |

® ®

HENEZEEN

=

IMPORTANCE TO THE GROUP
HERECEEM

During the Reporting Period, the Group
has confirmed that it has established
appropriate and effective management
policies and internal control systems for
ESG matters and confirmed that the
disclosures meet the requirements of the
ESG Reporting Guide.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023
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RIE-HERELSHRS

Highly material issues (by ranking)
SEEZRMEE (RERER)

Ranking No. Issues
i 4R 5% 2]
Highest 17 Protection of customer data
53 BRI RE
10 Remuneration policies
FrEMECER
12 Workplace health and safety
TRSPREREZ S
16 Product quality and customer satisfaction
EmnBERERMEE
4 Energy consumption
AEJRHFE
18 Anti-corruption and Anti-money laundering
REEKRRTERE
15 Suppliers' practices
HAER 18 A
8 Climate Change Response
RIEECREYH
Lowest 11 Equal opportunity
=& TEHE
Validation (3) EREE
The Board has reviewed and EEECEBEBURIEE

validated the materiality process,

MR B AR SR EE

and hence the Report discloses the THREBRTMESEEN
Group's performance on all high and EREEEMZEBELHNR
low materiality issues. To address HeATHEEHAERR

matters most material to the Group's
stakeholders, issues of high materiality
are discussed in more depth throughout

the Report.

MERSREENEER W
AR EPERA RS 5
BEREEEMNZE

PEILAGEEERZERERAT
2023 R - HEREARS

11



12

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RI-HERER/HRS

o Stakeholder Engagement o
The Group believes that identifying and
addressing stakeholder views lay a solid
foundation to the long-term growth and
success of the Group. The Group engages with
a wide network of stakeholders, including
employees, customers, suppliers, shareholders,
government and community.

Employees

(=1

Customers Suppliers

HrEmE

Auditor Shareholders

Government

Community

1245} a2

The Group develops multiple engagement
channels that provide opportunities for
stakeholders to express their views on the
Group's general business conduct and
sustainability management. The engagement
channels are summarised in the following
table. To reinforce mutual trust and respect, the
Group is committed to maintaining effective
communication channels with stakeholders
in both formal and informal ways. This
can enable the Group to better shape its
business strategies in order to respond to their
needs and expectations, anticipate risks and

FhESH

FEEMEE B R EEFENE
RESAERREERKAY
EEREER AEREEAEZHN
RpEBE B3EE TR
HER RR B REE-

FEERBZEBHRE BF
MERBEERENSAER—
REETARAIFELEEEZ
RR-ZESRARENTERM
Mo mMBBEEEEREE K
ERRNERFEFTHEBNE
BZEXRIFENRE BEAE
E o BEEHB R UBIERH
BEZBREPE - FBRRRRZE
B EZRE

strengthen key relationships.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023
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Engagement channels

RIE-HERELSHRS

Material ESG issues
for the Group
TEBZEEESGEE

Shareholders

AR

Employees

=]

e General meetings
RS

e Regular corporate publications
including financial reports and
ESG report
EHASTY BREMHBRER
ESGIR &

e Circulars and announcements
BRRAE

e Direct enquiries
BEEH

e Corporate website
N E)HE ik

e Investor Relations

REERHF

e Performance appraisals
&I
e Training sessions

HHIERE

e Business strategies and
sustainability
FH R A &M

¢ Financial performance

53R

Corporate governance

TtxEER

e Paperless regime communication
with shareholders

HRRZ EEACES

e Training and development
el 3

e Employee remuneration and
welfare
B B #r B e i@ F

e Occupational health and safety
BEfERET S

e Equal opportunities
TEigy

PEILAGEEERZERERAT
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Material ESG issues
for the Group
TEBZEEESGEE

Customers

ER

Suppliers
HFEm

Government

24

Community

t&

Auditor
1% B

e Business meetings
EEAE

e Complaint and feedback
channels
Bk REERE

e Corporate website
NGIE DA

e Business meetings
EEX-E

e Supplier assessment
HAER TG

e Continuous direct
communication
HEBRER

e Statutory filings and notification
AT AR R B A

e Regulatory or voluntary
disclosures

BEENERERE

e Community activities
HEEE

e Corporate donations
NSIE=EA

e Email
BB

e Telephone
Bs

e Regular meetings
EHAE &

e Field work
BEMBEE

e Products quality and reliability
EnBEKRERE

e Customer data security
BEREEZSE

e Business ethics
HEER

e Fair competition
NEHFE
e Business ethics

BEER

e Compliance with law and
regulations
BT ERROER

e Business strategies and
sustainability
FHBRERAFFES

e Environmental protection
IRIG RoE

e Fair employment opportunities
TERERE

e Environmental protection
IRIGIRE

e Managing accounts on time
R EERA

e \Well-organized documents
BEFREEXH

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ENVIRONMENTAL RESPONSIBILITY

The Group is committed to providing quality products
and services in a clean and sustainable manner. Its
business activities are principally engaged in the sales
of green food products, leasing of logistic and office
facilities and mineral product business. The Group is
aware of the environmental impact arising from the
offices and operational sites. During the Reporting
Year, it has implemented policies and measures
to ensure adverse impacts on the environment is
minimised and natural resources are conserved. The
Group strives to drive improvement to continuously
reduce our air emissions and waste generation, as well
as conserve energy and water resources.

To better manage the Group’s material ESG topics and
its performance on those aspects, the Group has set
quantifiable targets for the environmental aspect in
the financial year ended 31 December 2023 (“2023")
and planned to achieve such targets by the financial
year ended 31 December 2024 (“2024"). The Group
will continue to work for the targets set and review
the status of the set targets annually prior to 2024.
For each of the target set, corresponding measures to
achieve them will be disclosed in detail in the section
headed "Air emissions”, “Waste Management”,
“Energy” and “Water resources”.

The table below summarizes the Group's sustainability
targets set.

RIE-HERELSHRS

RIREME
AEBRADLUZRRAFED VRS
BEEMKRB HEXENFHERM
HE VIR R A 58 AR B LUK BiE E dn
EH - AEERAMAZHEEGHE
EHIRREMNT E - RNREEFEA
HEBTERAEH BIFREEMREHR
BENANEERFERARER &
SRS HEHCE ) LEFERD BE R
BRBEEYNES  WEHNERRKE
e

ABFHEIEAEREEESGERENME
FEMAENRR AEBEREERE
TETZH+_RA=1t—HLPBEE
(TEZ=F) RURIEBENT 2
{EEZ WstBRNBE_STNF+Z
B=1+—BLEMEFE (T2 T@EF))
AIBRAEMBER AEEREES HE
R EEEBIE WiE T _NERSER
SEEE BIENEMR B R - ABIRSMEEE
E B IZPTIRERAE FEE T A 12 TS Rk
B~ TEEEMEIR) ~ TRER) R KE IR
R EIEE AR o

TEBRAEBRRINAIFELRE

R
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Environmental targets Status
IRIBEER AR A&
Emissions:
e
1. Hazardous emissions
BEBEN
(a) Air emissions
BE R
To reduce the 3 elements of air emissions (kg) by 5% in 2024 when In progress
compared with 2023.
BERHFMAYBIEIE R (Fo) RZEZMNFR_E_=F/HD5%° ERH
(b)  GHG emissions
BERAEPER
To reduce the total GHG emissions intensity (tonnes of carbon dioxide In progress
equivalent (“tCO2e"”)/million HKD revenue) by 2% in 2024 when compared
with 2023.
BERBAHNARE M_athEsE (M_atiRES) E88 TR EED
NRZIBZMNFR-ZBZ=FFL2%-
Waste management
BEEY)EE
2. Non-hazardous waste
mERERY)
To reduce the total non-hazardous waste intensity (kg/million HKD revenue) In progress
by 2% in 2024 when compared with 2023.
BEBBRYREE (TR /EEABTWA) RZEOER-_ZZ=FH EEF
2% o
Use of resources
BIREEA
3, Energy
AER
To reduce the total energy consumption intensity (MwH/million HKD revenue)  In progress
by 2% in 2024 when compared with 2023.
RAETRHEZE KRR /B8BBA) RIBINER-_S=FH EEF
2% o
4. Water resources
KER
To reduce the total water consumption intensity (cubic meters/million HKD In progress
revenue) by 2% in 2024 when compared with 2023.
BEABE AR/ BEBETHA) RZE_NEFR_S_=FFH/1 ERET
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Aspect A1: Emissions and Waste generated
During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to air
emissions and waste handling at all operating regions.
Major laws and regulations applicable are detailed in
respective sections.

Air emissions

The Group's air emissions are mainly generated by
the use of vehicles. The Group strives to improve the
air quality at the roadside and improve traffic flow
problem. The Group also encourages the employees
to take public transportation for commuting and
replacing heavy polluting vehicles with more
environmentally-friendly vehicles. Major applicable
laws and regulations related to control of air emissions
include, but are not limited to, “Air Pollution
Prevention and Control Law” of the PRC.

RIE-HERELSHRS

BEA1 . EENBIRYI KREEY

RBESEERN AEBMMAKEEY
REEEMER LR RIFB R EY R
BEERMNFRAEBRERAERNSE o
TEBRERROERINBRMERFL -

ER K
rEENERIIMEEZREERAAE-
FEERNINERBEETRERKRTE
RBEMEME W E RS RBEER
BRAHRBEIAERNBIRMRAEHI
RBRESRIRIFRI B o BT HI B R BF
BEBNEIRBERERENEREEE
RNRIEFEARLMBE (KRS RAE
E)e
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During the Reporting Year, the Group's air emissions
of Sulphur Oxides (SOx), Nitrogen Oxide (NOx), and
Particulate Matter (PM) from vehicle operations were
recorded. The Group released 5.95 kg, 0.13 kg and
0.43 kg of nitrogen oxides, sulphur oxides, and
particulate matter in FY2023. In FY2023, the vehicle
changed from petrol to diesel vehicle which caused
a year on year increase in nitrogen oxides, sulphur
oxides and particulate matter. The Group will continue
to promote the concepts of reducing air emission and
continue to review the effectiveness of the existing

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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RBREFEN AEBEWETMES
BB EE(SOx) ~ A EYIINO) K BRI
MIPMBI R BB HENEH B iR A EH
NI =MFEERT595FT50.13
FR&043FRERICY MAEIEY R
BRI e —_ S =& BHFHNRHE
MAEBE EREELY Maty
BRI S E RGN0 - AE B4
BOETSEHRLVEREMNES I
MEETIRARENER

FY2023 FY2022 YOY change

“EICHME “ECME ils=3)

initiatives.

Air emissions Unit
EE AR X )
Nitrogen oxides (NOx) FEAEYINOY)

Sulphur oxides (SOx) A 154150y

Particulate matter (PM) FERY(PM)

Greenhouse gas emissions and climate change
mitigation

Climate change adaptation and mitigation is no longer
only a subject of an international agenda, but highly
relevant to all members of the society. The corporate
sector is increasingly becoming aware of how climate
change impacts pose risks to business operations. To
implement an effective approach to climate change
mitigation, it is important to have a comprehensive
understanding of the carbon emission sources of the
Group. The Group's carbon footprint, presented in the
chart and table below, is primarily due to the use of
electricity and vehicles. During the Reporting Year, the
Group generated a total of 167.0 tonnes of carbon
dioxide equivalent (tCOze) of greenhouse gases (Scope
I and II), resulting in a carbon intensity of 0.22 tCO2e
per HKD million revenue generated.

China Beidahuang Industry Group Holdings Limited
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5.95 6.23 (4.5%)
0.13 0.14 (7.1%)
0.43 0.46 (6.5%)

BE R HE A ERIRENE

BREKBZEREEECABEEREHRE
BELLN—EZE MEtE NS —
I B B EAERT o (b2 P PIHAR = M
HRESEENEENMHEPELESE
B RS o BB HEA R RIEE1EN A
5o BRE T BAEBNREEURE -
TRENAERNRENETEREE
NEEHER - NBREFER > AEE
HEF167.08 ALK E Z(1CO20)H
BERE EEIKI)  ERHEEREE
AEEEATWA 22 S E

=
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RIE-HERELSHRS

Greenhouse gas emissions!” Unit FY2023 FY2022 YOY change
E RO B “ECCHME —EHE Gl )
Scope | (Direct Emissions) tCOze 25.0 24.8 0.8%
g E (BEHEN) - ELREE
Mobile combustion tCOze 25.0 24.8 0.8%
BEihE WS EREE
Scope Il (Indirect Emissions)? tCO2e 140.0 119.8 16.9%
g EN (R @ LR EE
Electricity purchased tCO2e 140.0 119.8 16.9%
SMNEEE S WS EREE
Scope Il (Other Indirect Emissions) tCOze 2.0 2.1 (4.8%)
g E (HthREEHER) M_athMEE
Business air and public vehicle travels tCO2e - - N/M
E AL A H B IRIT WS EREE
Paper waste disposed at landfills tCO2e 2.0 2.1 (4.8%)
HIHEEENVER MR EE
Total (Scope | and 1) tCO2e 165.0 144.6 14.1%
Mt (EEEIRI) W EREE
(Scope |, Il'and II) tCO2e 167.0 146.7 13.8%
(BBEI IR B-ELREE
Carbon intensity®  (Scope I and Il) tCOze per HKD million 0.21 0.17 23.5%
Lz 3 G (BEIKZI) BEEAT
W EREE
(Scope |, Il'and IiI) 0.22 0.17 29.4%

(EEEI~ IR

N/M  Not Meaningful fE&E#
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RIE-HLERER

Note (1):

Note (2):

Note (3):

wE

The method used for greenhouse gas data
emissions is based on (but not limited to) the
"“Greenhouse Gas Inventory Protocol: Corporate
Accounting and Reporting Standards” published
by the World Resources Institute and the World
Business Council for Sustainable Development
and “How to prepare an ESG Report Appendix
2: Reporting Guidance on Environmental KPIs”
published by HKEX.

Scope Il includes emissions from the purchase
of electricity from power companies, and
reference includes but is not limited to “Notice
on Doing a Good Job in 2023-2025 Reporting
and Management of Greenhouse Gas Emissions
of Power Generation Enterprises” issued by
the Ministry of Environmental Protection of the
People’s Republic of China in 2023 and “How to
prepare an ESG Report Appendix 2: Reporting
Guidance on Environmental KPIs” published by
HKEX.

The revenue of the Group in 2023 and 2022
are 845.00 HKD million and 930.28 HKD million
respectively.
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The Group is committed to reducing our carbon
footprint. Scope | and Il emissions are addressed
through our energy reduction initiatives (See Section:
A2.1 Energy Consumption). Scope lll emissions incur
throughout our value chain. We have set emission
targets to maintain scope | and Il discharge intensity
(per HKD million) of greenhouse gas emissions at
the same level of FY2023 by the end of FY2027
and continue to employ the following measures to
minimize such emissions:

Select direct flights for unavoidable business
trips;

o Conduct video conferencing or use emails to
reduce carbon footprint from flights;

o Keep company vehicles properly tuned as
inefficient car will use more fuel and emit more
pollutants; and

o Ensure no idling vehicles with running engines.

Waste management

The typical waste generated in the Group’s office and
operational sites are mainly paper and general waste.
The majority of waste is disposed at the landfill by
qualified contractors. The Group has established clear
and concrete guidelines on waste management. The
amount of disposed waste is recorded and matched
with contractors’ reports to ensure they are entirely
disposed in the most appropriate manner.

RIE-HERELSHRS

A E B R AR R B o B8
T P9 B9 B B 2 45 AR R 8 B R 9 BE RS
B GE2RE (A2 15ETRHE) - s E
NN EERMANEEEEEPEE -
R EHRBEEUE_S -t
FHERBFRBFE S - = FHERNK
TR E RS BE M E M E BRI
E(EE88m) L#ERRUTERE
BEREREEREK

. ERBRTANER RIEEE
RADE ;5

. BOREEENEABELR LD
BRI A DE 1T 22 A2 RO B B

. BREZEFAEATEME ERE
MAEEMEMEEARZ N KR
B Z 53 ; &

. FE{RIFERNRRL

EEYEE
AEERAEREEMIMELENHT
BEEYTER/MERR—RERY - K&
PERY I HCERXEERENE
B& - AEBEEHIEEMMARNESR
YEEIES - AEE G RERENEER
B WHABHZIMSIFLLE » EIRU
RBEZHAREMABRBEEY -
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During the Reporting Year, the Group generated 500
kg of paper waste, resulting in the non-hazardous
waste intensity of 0.001 kg per HKD million revenue
generated. We recycled 60 kg of the paper waste
generated, which is approximately 12% of the total
paper waste generated. The Group also generated 6
kg of e-waste and 12 kg of waste printer cartridge,
resulting in the hazardous waste intensity of 0.015
kg per HKD million revenue generated. Hazardous
wastes produced during the Group's processing and
operation are mainly the waste mineral oils, sludge
after wastewater sedimentation, waste cutting fluids
produced by machines during processing.

The Group has complied with the major applicable
laws and regulations related to the control of waste
including, but not limited to, the “Solid Wastes
Pollution Prevention and Control Law” of the PRC and
“Waste Disposal Ordinance” of Hong Kong.

In 2023, the Group’s non-hazardous waste per million
HKD revenue slightly increased by approximately 0.006
kg per HKD million revenue as compared with 2022.

The Group's non-hazardous waste disposal
performance was as follows:
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RBEFEE > AEBEES00T &
M EENESERYEEAGESE
AT A0.001F 52 - M E [E 60T
RER O HEREENBEREENY
2% AEBTELET REFEEY
RR2TRERERITHENE  BRNELES
BEBITHWACSTFRNEEEEY
BE-AEENIBARFEENESE
YT BRERREYH BB ER
SRMESEMIBREREENESR
NS

FEBEETARMBERYEFNNEIE
BRZERZER SFEEFRIFECE
RS IRIBDAE) RE B (BEY)
BRERGI) e

N_E_=F - AEREESEBTWA
EEEEYR _T - _FEBRMRDLH
BEBBITWA0.006F 7 o

FEEEZEEVREERROT

Indicator Unit 2023 2022
f51R B —EZ= -
Paper waste Kg 500 510
BEAR S

Recycle of paper waste Kg 60 70
JBE 4R [l U T

% recycle of total paper waste % 12% 14%
Y EI &

E-waste and printer cartridge Kg 21 18
BFBEEYRITHRER Sl

Revenue HKD million 845.00 930.28
WA BEATT

Intensity

BE

Paper waste kg/million HKD revenue 0.001 0.001
BEAR T,/ BEBITWA

E-waste and printer cartridge kg/million HKD revenue 0.025 0.019
BFREEYRITHRER T/ BEBITWA

Total kg/million HKD revenue 0.026 0.020
L Frm/BEBTHA

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Seeking to contribute to the closed-loop economy, we
have employed the following measures and initiatives
during the Reporting Year to reduce the generation of
non-hazardous waste, and raise recycling rates:

o Organises and maintains the garbage and
recycled waste storage areas;

o Places posters on walls and labels the type of
waste or recyclables on the bin;

o Sorts recyclable waste into appropriate
receptacles;

o Educates the employees on sorting methods;

o Provides paperless billing options for customers
and imposes smart printing modes for staff;
and

o Encourages staffs to use electronic communications
for directory, forms, reports and storage when
possible.

RIE-HERELSHRS

AHERREEFHER RAERERS
FERIMU TR RE > LU D ES
BEREYNELETRSEIRE

o MR NIIR B E W EE R
BHE ;

. PS5 R AG B R > S B3R AS AL
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Aspect A2: Use of Resources

The Group is committed to continually monitoring
and improving resource efficiency as an integral part
of business strategy and operating methods, as well
as complying with relevant government policies and
environmental legislations.

Energy

The Group's energy consumption consists of the
use of vehicle fuel and electricity for office and
site operations. Electricity purchased accounted for
approximately 71.4% of total energy consumption,
while vehicle fuel accounted for the remaining 28.6%.
During the Reporting Year, the Group consumed
100,000 kWh and 250,000 kWh of direct and indirect
energy respectively, resulting in a total energy intensity
of 443.1 kWh per HKD million revenue generated.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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BEA2 . BEEH
AEBHNNIRBFEEZERRESE RN
o BHEAEBREREES D
FERB—ER15 > W3 <P AR B BUAT BUR K
IRIB LA o

BETR
AEBNERHEESEERSBERE
UEBAEHRTHESEMGERANE
F o SNBEB B ARAEFELT1.4% - IR
BIRAR B EHERPI28.6% c RIRE
fE o ANEE D BIHFEAI100,000F FLEF
52250,000F BRI B 1% K B 12 8E TR
A BERZEEASEEBTIA
4431 F E Ko

Energy consumption Unit FY2023 FY2022  YOY change
RERHTE B ZEI-ME T [E] LE 22 &
Direct" kWh 100,000 96,329.2 3.8%
Hizgo FERBF
Vehicle fuel kWh 100,000 96,329.2 3.8%
FREREL TE&
Indirect® kWh 250,000 210,000 19.0%
Gk TE&
Electricity purchased kWh 250,000 210,000 19.0%
HSNEERE /T TE&
Total (Direct and Indirect) kWh 350,000 306,329.2 14.3%
wEt (BEkAEE T REF
Energy intensity® kWh per 443.1 352.3 25.8%
AERZE® HKD million
5E88ET
TE&

Note (1):  The energy conversion method adopted by the

Group is based on the “How to prepare an ESG

Report — Appendix 2: Reporting Guidance on

Environmental KPls”

and the IPCC Default Net
Calorific Values Database.

Note (2): The revenue of the Group in 2023 and 2022
are 845.00 HKD million and 930.28 HKD million

respectively.
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The Group has energy consumption targets of
maintaining the discharge intensity (per HKD million)
at the same level of FY2023 by the end of FY2027
and committed to minimising such consumption.
The Group will continue to promote the concepts of
reducing energy consumption and continue to review
the effectiveness of the existing initiatives. During the
Reporting Year, offices and facilities have implemented
the following initiatives:

o Installs energy efficient lightings and cooling
systems in all the offices and branches;

o Replaces all the computer equipments, servers,
and monitors with energy efficient models;

o Turns off all lights and air conditioners when
staffs leave the company;

o Turns off all electronics or switches to energy
saving mode when they are not in use; and

o Maintains room temperature on an average
between 24 and 26 degrees.

RIE-HERELSHRS
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Water resources

At the Group, the offices and sites withdraw water
mostly from municipal water supplies. During the
Reporting Year, it did not encounter any problem
in sourcing water fit for purpose. However, water
resources should not be taken for granted and
conserved to ensure a sustainable future. The Group
has set water consumption target of maintaining the
discharge intensity (per HKD million) at the same level
of FY2023 by the end of FY2027 and committed
to minimising such consumption. The Group will
continue to promote the concepts of reducing water
consumption and continue to review the effectiveness
of the existing initiatives. During the Reporting Year,
offices and sites have implemented the following
initiatives:

° Makes use of dual-flush toilet to save water;

o Adopts effective water-saving production
patterns and instruments;

° Checks the hoses and pipes for leaks, cracks,
and other damages regularly and repairs in a
timely manner; and

o Gives priority to effective water-saving products
in purchase decision.

The Group estimated the water usage information
from the building management offices of Hong Kong
and China offices as follows:

KPI A2.2
Water consumption by type in total and intensity
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HK-MNBEFE  AEEBESHER
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BERTERDIERENR  BEIA AKX
FETRAR BT FFE N - N E B B I EFEK
BREUE Tt EERAIRITH
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BEBT) LRORBERVEKE-
FEBREBQNEISFERVEKE
MWEZ THEESRFERENEN
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. e HKER  BAKIAK ;
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. EHRERERKERSRAK
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. RERETERESMEIKEMR-

FEBEGSHEEBEANEEERERTE
WMERBSHAKERNT ¢

RS NI 1EA2.2
FGAB T E| 7 BIARFE KB R E

Item Unit 2023 2022
I5H Bl —E”= T
Total water consumption m3 109 120
WFEKE AR

Revenue HK$ million 845.00 930.28
WA BEATT

Water consumption intensity m3/HK$ million 0.13 0.13
FEKBE MHKSBBBT

26 China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2023



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Packaging material

In the sales of food products business, the Group’s
operations involve the repackaging of wholesale
products. The Group regularly communicates with
customers to minimise the packaging materials as we
aim to protect the environment. As the Group deemed
packaging consumption was not a material topic, it
did not disclose any data for this Reporting Year.

Aspect A3: The Environment and Natural
Resources

The Group strives to build an eco-conscious culture
that ingrains positive lifestyles and habits among
employees. It encourages employees to opt for public
transportation when commuting to and from offices.
The Group also provides eco-friendly office supplies
and reusable cups and kitchenware.

Aspect A4: Climate Change Response

Climate change poses escalating risks and challenges
to the global economy, and such risks will inevitably
be spread to the agricultural and logistic industries.
Operating businesses in wholesale and distribution
of agricultural products, the Group recognizes
the importance of identifying and mitigating any
significant impacts brought by climate change.
Pursuant to the international recommendations from
Task Force on Climate-Related Financial Disclosures
("TCFD") established by Financial Stability Board, the
management of the Group has evaluated and fully
recognized the impact of climate-related risks on the
Group's business and corresponding opportunities.
Based upon the evaluation, the Group has formulated
and implemented specific policies and measures to
manage and review climate-related risks and to seize
relevant opportunities.

With reference to the risk categorization by TCFD,
the identified climate-related risks of the Group and
corresponding actions taken to manage them are as
follows:
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RIE-HERESHRS

Climate-related

Corresponding measures

Type risks Potential financial impacts  and policies
Eh RIZMEREAR TEBEEKERE HE R 5 1 B B3R
Physical Risk Acute Due to extreme weather, the (1) All Group members involved
Group's supply chain may be in distribution of products
affected. For example, under are required to install the
the influence of rainstorm, real-time road information
typhoon, flood and other application on the phone
disasters, the crop production before and during the
may decrease sharply in the distribution process.
short period of time, or the
logistics may be blocked, thus  (2)  The Group will formulate
disrupting the normal operation emergency plan in response
of the supply chain and the to the adverse effect on the
trade market. normal operation of the
business which is brought by
extreme weather conditions.
BERER A=k WBIHRR OGS ERERN (1) MAESEREERNETER
IR HIU > ZHrR~ Be A~ RY% B BT B iR Rl R AL ik 1B 72
HKEXERLE BIEYIOIAE REFH ELREBRBRE
TR KRR » SR = BERARERF-
B emBELHERREZ ™
HBHIEREE- 2) FEESHIERZER U
FE S R U R R 1 S RS 1 E
BEEEHNARTE-
Chronic Increased costs due to Storing the agricultural products in
increased demand for cooling  tailor-made containers with built-in
and heating in the supply chain ice cubes to ensure quality during
due to temperature change. transportation.
REAE m\ﬁﬂmﬁ‘ﬁ@&ﬁ%n RWEEmBERIFRNESEF W
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Climate-related
risks Potential financial impacts

RIFHERAERER EECERE

Corresponding measures
and policies

MR FE R T R B SR

Transition Risk

3B R

Policy and legal (1) Increased cost of
risk GHG emissions due to
tightened regulations.

(2) Increased cost of
replacing vehicles due
to higher emission
requirements.

BRFGERRR (1) SHEREREREERE
HFI R A< 1B A0

2 HBERREXES B
IS ER R A IR AN

)

()

(3)

The Group will regularly
review relevant policy
updates and assess their
potential impact on the
operation.

The Group's transport
vehicles are regularly
maintained and inspected
to ensure compliance with
the statutory emission
requirements.

The Group will increase

the number of outsourced
vehicles.
REERERERBERN
BURE R W T H 2T
BT E-

$$@E’JL$@$$@TEHHLG
ERIRE > URR/ES
E}?Fﬁﬁlgji

REERIE NI B B AT 2L
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Climate-related

Type risks Potential financial impacts
551 %48 FA &L bR BERKEBELE
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Corresponding measures
and policies

TR FE R T R B SR

Reputation risk ~ The potential damage to a
company’s reputation could
have a knock-on effect on

Closely monitor customers'’
satisfaction and the Group'’s
reputation. Promote the corporate

customer brand perception. As image and maintain good

customers’ interest in green

relationship with the existing and

products and services increases, potential customers.

maintaining the existing
business model hinders the

retention of existing customers

and the development of new

customers.

BERR HATBENEBEEEREY

BEE BUMIERAEENREERE

HEPHNGEEBNELES#H KR B-BALEER BRAREE
B-BEZRPHGBERKER FTRERRFHMG-

F5 RO B IE 0 - 4

FHRARE

BEATHNIEEREERA K

R A o

The Group is also dedicated to systematically
identifying opportunities created by climate change
and determined to develop a low-carbon supply
chain that is adaptable to climate-related risks and
help enhance the adaptability and business value
of the Group. The Group will continue to explore
innovative cold chain technologies to improve the
reliability of its technology and the overall adaptability
to the warming climate, thus the food quality and
customer safety can be maintained. Additionally, the
Group will optimize the logistic routes and improve
the efficiency of transport vehicles to reduce the
operation and maintenance costs and improve the
resource efficiency. Moreover, the Group is devoted to
raising the awareness of its employees in adapting to
climate change along with the Group with the above
measures regarding GHG emissions, water, energy,
and waste management.
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SOCIAL RESPONSIBILITY

The Group ingrains social responsibility into all
aspects of its operations. It seeks to address the
needs and views of employees by maintaining honest
and authentic dialogue with staff. Furthermore, the
Group commits to delivering quality products and
services grounded on ethical business conduct and
supply chain management, as well as to meaningful
engagements with the community.

Aspect B1: Employment

As at the end of the Reporting Year, the Group
employed 147 full-time employees, of which 73 and
74 are male and female staff respectively. The Group
employed 9, 21 and 117 directors, managers and
general staff respectively. In terms of the workforce by
region, approximately 96.6% (i.e. 142) of the Group’s
employees are located in the Mainland China, with
the remaining staff (i.e. 5) located in Hong Kong.
The detail of workforce by age group and region is
presented at below table.
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Employees'” Unit 2023 2022
‘8" B —E”= ==
Group & person 147 167
A
By Gender b2 Qe il
Male Bt person 73 83
A
Female 2% person 74 84
A
By Category 48R
Director ) person 9 9
A
Manager 18 person 21 32
A
General staff —RBT person 117 126
A
By Age HEHe
Under 30 30 AT person 5 5
A
31-40 31-405% person 22 22
A
41-50 41-50%% person 59 72
A
51-60 51-605% person 58 65
A
Above 60 605E L £ person 3 3
A
By Region #it&E
Mainland China FR ] P 3t person 142 162
A
Hong Kong 58 person 5 5
A

Note (1):  The data of the number of employees is based
on the labour contract signed with employees
provided by the human resources department
of the Group. The data cover employees who
have a direct employment relationship with the
Group in accordance with relevant local laws and
those whose work or workplace is controlled
by the Group. The above method of reporting
employment data is based on the “How to
prepare an ESG Report — Appendix 3: Reporting
Guidance on Social KPIs"”.
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Based on the principles of fairness and equality, the
Group’s staff handbook stipulates clear policies relating
to relevant labour laws, regulations and industry
practices, covering areas such as compensation,
dismissal, promotion, working hours, recruitment,
rest periods, diversity and other benefits and welfare.
During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all major applicable laws and regulations related to
employment at all operating regions. Major applicable
laws and regulations include, but are not limited to,
the “Labour Law” of the PRC and “Employment
Ordinance” of Hong Kong.

Remuneration and welfare

Employees of the Group are remunerated at a
competitive level and are rewarded according to their
performances and experiences. The promotion and
remuneration of the Group's employees are subject to
periodic review. Employees are entitled to retirement
fund, transportation allowance and discretionary
bonuses. Details are set out in the staff handbook to
ensure information transparency on the responsibilities
and rights of employees.

Recruitment and promotion

The human resources department conducts a
comprehensive recruitment review process to ensure
that the data provided by the candidates is accurate.
The Group's recruitment and promotion processes
are carried out in a fair and open manner for all
employees. Employees are recognised and rewarded
by their contribution, work performance and skills, and
outcomes will not be affected by any discrimination
on the grounds of age, sex, marital status, family
status, race, disability, nationality, religion, political
affiliation and sexual orientation and other factors. In
the case of dismissal, the staff handbook is adhered to
which ensures the entire procedure is compliant with
statutory requirements.
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Anti-discrimination

The Group is an equal opportunity employer and
embraces inclusive employment that builds a
respectful workplace. The staff handbook outlines
the terms and conditions of employment, expectation
for employees’ conducts and behaviours, employees’
rights and benefits. With the aim to ensure fair and
equal protection for all employees, the Group has
zero tolerance on sexual harassment or abuse in the
workplace in any form, which is a violation of the
labour laws in all countries.

During the Reporting Year, the Group employee
turnover rate was 12.0%. The table below presents
the turnover rate by gender, age group and region.
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RIEH

FEBRTERERET  UHEST
HEERERA ZIUEEEEMIIF
5Fc BT FME A R E IR
HES®RTRITIANHE EE/ER
RAE@H e AT R IEMIRERIEREER
Mo WRIFEPAERERZES T
ERNEATANERESIZE AEH
RN RIBEE-

REREFERN AEBREBERKES
12.0%° FREFZ MR~ F8 4R K
Eiﬁ%U%Eﬁmg&K"

Turnover rate” Unit FY2023 FY2022
MKREO B —E=BME ZEITHF
Group TEHE % 12.0 6.0
By Gender e d eyl

Male B4 % 12.0 6.8

Female 7z % 11.9 4.0
By Age Group e aeE R

<30 <30%% % - 40.0

30-39 30—393% % = =

40-49 40—495% % 18.1 2.8

50-59 50—595% % 10.8 6.9

>59 >595% % = =
By Region H&Eig

Mainland China H [ P A % 12.3 3.8

Hong Kong BB % - 40.0
Note (1): Employee turnover data are based on labour MEE(): EERKREZHEBENERKIERA

contracts signed with employees provided by the
human resources department of the Group. The
turnover rate is calculated by dividing the number
of employees who left during the year by the
number of employees at the end of the year. The
reporting method used for the above turnover
data is based on the “How to prepare an ESG
Report — Appendix 3: Reporting Guidance on
Social KPIs" issued by the Stock Exchange.
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Aspect B2: Workplace Health and Safety

It is of paramount importance to ensure a safe and
healthy workplace for our employees. The Group’s
safety management systems of respective regions
ensure any latest updates related to legislation and
industry practices are identified and addressed. During
the Reporting Year, the Group has not encountered
any incidents of non-compliance with all applicable
laws and regulations related to occupational health
and safety at all operating regions. Major applicable
laws and regulations include, but are not limited
to, “Law on Work Safety” of the PRC and the
“Occupational Safety and Health Ordinance” of Hong
Kong.

The Group spares no effort to safeguard the safety of
our employees and workplace. During the Reporting
Year, we have adopted the best practices through the
following safety policies and procedures:

o Establishes safety guidelines and practices to
ensure healthy and safe working conditions for
our employees;

o Provides safety orientation to new employees to
ensure a thorough understanding of health and
safety, and their roles and responsibilities;

o Provides necessary protective equipment,
such as safety shoes and ear protection, to
warehouse workers;

o Conducts regular inspections and investigates
any reported unsafe conditions;

° Conducts rescue, fire and evacuation drills
according to statutory requirements; and

o Holds safety seminars and workshops on a
regular basis in order to raise awareness of
occupational safety.
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Regarding the occupational hazards of harmful
chemical factors and dust, the Group will provide the
employees with anti-poison and dust-proof masks, the
concentration of harmful chemical factors and dust
conform to the limit of national occupational health
standards. The Group also cleans and maintains the
ventilation facilities on a regular basis.

COVID-19 outbreak was one of the biggest challenges
during the Reporting Period. We continued to
take proactive measures to protect our clients and
employees during the year. Disinfection and cleansing
measures have been constantly conducted by the
Group, especially for the common areas that will
be frequently contacted such as door knobs and
reelings while the maintenance of air ventilation
systems will also be conducted on a regular basis at
the workplace. For any individuals arrive our offices,
they are required to check the temperature and we
have provided protective and disinfection products
to them, such as face masks and alcohol-based hand
sanitisers. In response to the government’s social
distancing restrictions, the Group adopts special
working arrangements during the Reporting Year,
such as work-from-home policies and flexible working
hours. In addition, the Group suspends the employees’
business travel plans to further avoid the infections of
the employees.

To cope with the COVID-19, we have integrated
pandemic risks into our enterprise risk management
mechanism and established policies related to new
management guidelines. To support government
program on easing the impacts of COVID-19, we
suspended public activities, events and any site-visits
during the Reporting Period.

During the last three years, the Group's operations
recorded O fatalities (i.e. 0%) and O lost days due to
work injury.
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Aspect B3: Development and Training

The Group regards the staff as the most valuable
assets. The Group dedicates significant resources to
attract and retain the talented employees, and to
ensure that people will grow along with the business.

In addition, the Group’s management held on-the-
job trainings and off-the-job seminars from time to
time during the Reporting Year. Such sessions typically
provide detailed explanations and discussions of
technical knowledge encountered by the staffs in the
recent projects. The Group highly encourages staffs to
attend internal training courses to develop personal
skills and expand their knowledge base.

During the Reporting Year, the Group has provided
different types of training for the top management
and general staff to enhance their level of
communication and team building skills.

Furthermore, the Group provides guidance and
trainings to the directors regarding the Group’s
business and his/her duties and responsibilities under
the Listing Rules and the relevant statutory and
regulatory requirements when newly appointed.
The directors will be briefed regularly on the latest
development regarding the Listing Rules and
other applicable statutory requirements to ensure
compliance and upkeep of good corporate governance
practices.
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RIE-HERESHRS

FY2023 FY2022
“ECCHE —ECCME

Development and Trained Average Trained Average

Training'” Employee  Training hours Employee Training hours

BRRENO ZilEE RS RilEE TR

(in percentage) (in hour)  (in percentage (in hour)

(B4Rt (1VEF) (BAt) (]NB)

Group FEE 51% 10.0 30% 0.5

By Gender AR

Male 1 52% 10.5 56% 0.4

Female peglid 48% 9.0 44% 1.3
Employee Category  {EEE5!

Director e 12% 10.0 36% 1.3

Managerial g 29% 8.0 16% 2.8

General staff —RET 59% 7.5 48% 0.3

Note (1): The employee’s training data are obtained from MEE(1): EEBINBERBEARBDANE

the Company’s human resources department.

Training refers to the vocational training that the

employees of the Company participated in during
the year. The method adopted for the above
report on the number and percentage of trained

employees are based on “How to prepare an ESG

Report Appendix 3: Reporting Guidance on Social

KPIs” issued by HKEX.
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Aspect B4: Labor Standard

The Group strictly prohibits all forms of child labour
and forced labour or modern slavery. It establishes
and implements the staff handbook which contains
clear policies relating to relevant labour laws,
regulations and industry practices, covering areas
such as compensation, dismissal, promotion, working
hours, recruitment, rest periods, diversity and other
benefits and welfare. The rights and freedoms of
every individual is protected as no worker is asked to
surrender identification documents nor lodge deposits
as a condition of employment. Cases of child labour
in our businesses are averted by conducting age
verification of all job applicants.

During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to anti-
child and anti-forced labour practices at all operating
regions. Major applicable laws and regulations include,
but are not limited to, the “Labour Law"” of the PRC
and “Employment Ordinance” of Hong Kong.
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Aspect B5: Supply Chain Management

The Group is committed to developing and
maintaining effective and mutually beneficial working
relationships with the business partners (such as
suppliers, subcontractors and transporter etc.). The
Group requires each business partner to comply with
the Group's code of conduct of social responsibility
and business ethics. The Group assesses whether
the business partners fulfill the code requirement
annually. Any violation of the code will lead to instant
termination of the business partnership.

Food product quality is essential to the green food
products business as they are the main products.
All suppliers must pass our stringent assessment
procedures in order to be qualified as our approved
suppliers, such as whether they have obtained relevant
permits, whether their food products comply with the
standards, and whether the suppliers meet the sewage
and emission requirements in their own regions.
The Group would not approve or purchase from
unqualified suppliers.

For the rental business of logistics and office facilities,
the suppliers mainly comprise of general office
supplies, for example, paper and stationery. The Group
generally selects suppliers based on their scale of
business and reputation. The Group will take a fair
and open principle on procurement of materials and
services.

For the mineral products business, we have formulated
a series of supplier related policies to regulate the code
of conduct of suppliers. In particular, the subsidiaries
of the Group will also formulate relevant systems
according to the Group’s system and based on their
own actual conditions. Relevant management systems
set out in detail a sound supplier supervision, review
and management mechanism. The Group reviews
the quality of mineral product on a regular basis.
Furthermore, the Group supports and encourages the
suppliers to promote efficient use of resources and
environmental protection and fulfill corporate social
responsibility.

China Beidahuang Industry Group Holdings Limited
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When selecting suppliers, we comprehensively take
into consideration their performance including the
compliance procedures, the quality of products
supplied, the delivery period, product prices, after-sale
services and other factors. According to relevant
regulations of the management measures, the
Group will arrange personnel to conduct on-the-spot
investigation and reviews based on actual conditions
of the Company before entering into contracts with
new suppliers, thus to ensure that the quality and
operations of suppliers meet the requirements of the
Group. Annual assessment to suppliers is conducted
by the Group with filling in the Qualified Supplier
Review Form. In addition to quality and service, we
also attach importance to suppliers’ environmental and
social performance, including sustainable development
management standards, environmental management,
employment of child labour or forced labour, etc.,
and include them in the scope of assessment. The
unqualified suppliers will be warned or disqualified
based on the degree of violation.

Furthermore, the Group gradually takes environmental
consideration into account in the procurement
processes. To integrate the environmental vision into
the procurement of product supplies, the Group
avoids disposable products and chooses suppliers
who provide durable products with less packaging
materials. Priority will be given to environmentally
friendly materials and office goods, so as to raise the
suppliers’ awareness of sustainable development.

Besides, for suppliers who provide special and
important products, we will organize field inspection
personnel to conduct on-site review according to
actual needs. After the inspection, a written report
will be issued to detail the overall situation of the
inspected suppliers to effectively identify and reduce
the potential environmental and social risks of the
suppliers. As at the end of the Reporting Period, the
Group's subsidiaries had a total of approximately 40
suppliers in the PRC. The Group has implemented
relevant supplier management practices for all of
them.

RIE-HERELSHRS

MEHEER HAGEEBRENRK
R-OEcREr HEEE -G8
H-ERER ERRBREMER-
BB EEETRRRE Rl HER
ST ERA AERRSEBREASERE
MEHFAEETEMERRES B
HEFNEEAKENEEAERNE
Ko REEGFEHMHERHETIMGL
WIER(GRHEREER) FEEK
ARF5 51 > ?ﬂ%ﬁﬁﬁ?%?ﬁﬁtrﬁﬂ’]%iﬁﬂ
HEREF QEURESREERE
RIFEE ﬁﬁﬁil_i@ﬁ%JMIfﬂﬁ
E’IHﬂEZ—nPﬂ/\%V%E@ =X iEE
ﬁ%@ﬁﬂ&L%ﬁ*ﬂEruD FE DIHY/}J%‘,Q
1o

BE AEEZSAREBERZRIR
B - BFIRIEZE SMAE REER
B AEERRERAEE S WER
i A R AR B MR HE
HoAEBEBAERRRIN R X E
Ao #ZitiEstEE 2z IHEERER
o

SO HRRHAAERKE B IEE
mAV RS IR RIEERFZAEM
ERANEETREES %%?ﬁ%‘ﬂjﬁ
EERE FARIRERERENE
EAR T > LA R B SR B (e BB
FIRFEAGERE RN EAR AE
BB A B R P EHE HAERAI40K o
AEENFAHREHEERITHERME
FEm B IRIB M o

FEEATEEEEZERERAR
2023 RE-HEREBRS

41



42

Aspect B6: Product Responsibility
The Group offers quality products and services
grounded on responsible operating practices.
We commit to meeting customer needs through
innovation and sound business ethics.

Product quality and safety

Although the Group does not engage in the
production of green food products, it pays close
attention to the quality and certification of food
products distributed. The Group only selects food
product under strict control, and mainly distributes
rice, grain and oil, including Qinmin Organic Noodles
GREABEHMHEE), Meiming Wenshi 1986 and 1997
product series (& RI1H1986 1997% % E &), and
other food products including but not limited to corn,
cooking oils and cereals.

The mineral products business take the enhancement
of quality, benefits and core competitiveness as its
focus and with “sustainable utilisation of resources”
and “realisation of high-quality development” as
its objects, we promise to continuously improve the
sustainability of resource utilization to promote the
standardisation on the management of products
responsibility. Besides, we set goals such as improving
utilisation rate of resources, safe and clean processing,
reducing processing costs, and increasing product
quality and economic benefits. We follow the quality
system standards and always provide customers with
high-quality products. The Group has implemented
stringent quality monitoring work to ensure that the
requirements of customers and national laws and
regulations are met.
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The quality inspection of the Group's products
is carried out in accordance with the relevant
national inspection and quality standards. The
Group has continuously improved its product quality
management system. In order to ensure product
quality, a quality inspection center has been set up
to conduct inspections at all stages in the process
of production. If any quality problems are found
in the process, relevant departments will carry out
research, handle and timely rectify them to ensure that
customers are provided with high-quality products.

During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to product/
service quality and safety at all operating regions,
and no products were subject to recalls for safety
and health reasons. Furthermore, the Group has not
received any product and services complaints. In case
of any product and services complaints, the Group
will follow up, investigate and handle the complaints
received from customers in a timely manner in
accordance with the Group's guidelines. The sales
department is responsible for receiving and tracking
the customer complaints. If there is a product quality
or service-related issue, the relevant department
will propose a solution and handle immediately
upon approval by the department head. The sales
department will then reply to the customers regarding
the handling measures until being confirmed by the
customers. The Group will also implement precaution
measures for the issues raised by customers. Major
applicable laws and regulations include, but are not
limited to, the “Administrative Measures for Food
Operation Licensing” and the “Food Safety Law” of
the PRC.
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Public Interest and Accountability

For the management of personal data privacy,
the Group is committed to protecting privacy and
confidentiality of personal data of the customers.
The employees are instructed to handle customer
information with due care. The Group collects and
uses customer information in a responsible and non-
discriminatory manner. Only designated employees can
assess customer information for business use. They
are required to sign non-disclosure agreement upon
employment to state that they are not allowed to
disclose any information to unauthorised third parties.

The Group ensures operations are conducted in a
manner consistent with the highest ethical standards,
which is essential to gain the confidence of customers
and the public. During the Reporting Year, the Group
has not encountered any incidents of non-compliance
with all applicable laws and regulations related to the
protection of data privacy, advertising and labelling at
all operating regions.

Fair and Open Competition

The Group promotes fair and open competition
that aims to develop long-term relationships based
on mutual trust. The Group ensures that all parties
involved in the procurement process participate fairly,
honestly and in good faith. The Group recognises
that adherence to the principles of competition is
essential to the maintenance of the integrity of the
procurement process.
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Labeling and Advertising

Responsible marketing practices are crucial to gaining
customer trust and confidence. The Group strictly
follows national laws and legal requirements, as well
as making a holistic policy and guideline to ensure the
compliance with business ethic. All sales promotions,
including direct marketing and digital marketing,
should meet reasonable consumer expectations and
uphold transparency. All sponsorship is based on
contractual obligations between the sponsor and
the sponsored party. All the policies will be reviewed
by the Group on a regular basis and updated where
necessary.

Aspect B7: Anti-corruption

The Group is committed to achieving and maintaining
the highest standards of openness, probity and
accountability. During the reporting period, the Group
has arranged anti-corruption trainings, including but
not limited to laws and regulations, for employees
and directors. Employees at all levels are expected
to conduct themselves with integrity, impartiality
and honesty. It is every employee’s responsibility and
it is all interest of the company to ensure that any
inappropriate behavior or organisational malpractice
that compromises the interest of the shareholders,
investors, customers and the wider public does not
occur.

During the Reporting Period, the Group has
encountered no incidents of non-compliance
(resulting in a fine or penalty and/or a warning) with
all applicable laws and regulations relating to anti-
corruption practices at all operating regions and there
is no concluded legal cases regarding corrupt practices
brought against the Group or its employees. During
the Reporting Year, the Group has adopted the Code
of Conduct in the Group’s compliance policy which
includes provisions for conflicts of interest, privacy
and confidentiality of information, use of computer
software control, bribery and anti-corruption.

RIE-HERELSHRS
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Whistle-blowing policy is also implemented to
encourage employees and others who have serious
concerns to voice any suspected misconduct, illegal
acts or failure to act. Employees who breach the anti-
corruption policy will face disciplinary action, which
could result in dismissal for serious misconduct. During
the Reporting Year, the Group has not encountered
any incidents of non-compliance with all applicable
laws and regulations at all operating regions. Major
applicable laws and regulations include, but are not
limited to, the “Criminal and Civil Law” of the PRC
and the “Prevention of Bribery Ordinance” of Hong
Kong.

Our Group has provided relevant anti-corruption
training materials particularly to Directors, Managers
and General Staff working in the offices during the
Reporting Period.

Aspect B8: Community Investment

For the Group’s long-term development, community
participation is important. As a responsible corporate
citizen, the Group is constantly aware of the needs
and is committed to promoting development and
construction activities of the community at which the
Group operates.

The Group takes up corporate responsibilities with
the best efforts and benefits the community through
a variety of actions, such as investment, donation,
time, products, services, influences, management
knowledge and other resources. The Group also
encourages staff to spend time and efforts in various
community projects, making contributions to the
community. The Group did not contribute significant
amount in community involvement during the
Reporting Period, but we will further focus on this area
in the future.
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RIE-HERELRHRS

ENVIRONMENTAL KEY PERFORMATION V. RIBRARBAENIEE

INDICATORS

The Group continually improves its ESG by managing, KAEEFBEESIE EREREHISIER

monitoring, and reporting its environmental Key RAEWISIE (TRREWIEIE)) FHEX

Performance Indicators (“KPIs”) as described in the ZESG NRFIMAKM_-_ZE_=F2

following table for our 2023’s quantitative data. 1&g o

KPI A1.1 AR GRS 1EA .1

The types of emissions and respective emissions data BERr 48 R FE R BE I Bl

Item Unit 2023 2022

HE B “ET=HF .-

Nitrogen oxides (NOx) K[E1EY(NOy kg 5.95 6.23
T

Sulphur oxides (SOx) IR 1E#(SOx) kg 0.13 0.14
T

Particulate matter (PM) FERL)(PM) kg 0.43 0.46
T
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KPI A1.2 FARAENISIRAL.2
Greenhouse gas emissions in total and, where BEREHHMAEER (HEFE ZE
appropriate, intensity

Item Unit 2023 2022
5H B —E-= b Spnt-
Scope | (Direct emissions) & B (EiEHEK) KR tCOze 25.0 24.8
from sources W —EAciRE
==}
Mobile combustion EEIRE tCOze 25.0 24.8
Mg~ EALRE
g2
Scope Il (Indirect emissions) &5 &Il (RZHER) tCOze 140.0 119.8
Mg~ EALRE
g2
Electricity purchased N=E tCOze 140.0 119.8
Mg~ EALRE
g2
Scope lll (Other indirect  E3EIN (LR 3EHERK) tCOse 2.0 2.1
emissions) W —EAbiRE
==)
Business air and public vehicle B #5128 K A T B ERAR AT tCOze - -
travels L= ot g =t
g2
Paper waste disposed at HIEE iR BRI EEAR tCOze 2.0 2.1
landfills L= ot g =t
g2
Total (Scope | and Il) et EEIK) tCOze 165.0 144.6
Mg~ EALRE
g2
Total (Scope |, Il and Ill) st (FE - 1K) tCO2e 167.0 146.7
Mg~ EALRE
g2
Carbon intensity ixHEcaE (EEIKI) tCOze per 0.21 0.17
(Scope I and II) revenue of
HKD million
SEBRATK
AW |16h%
28
Carbon intensity BRHERSERE (BRI IRNI)  tCOze per 0.22 0.17
(Scope I, Il and III) revenue of
HKD million
SEBRATK
AW |16h%
22
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KPI A2.1 RSB AE IS 1RA2.1

Direct andv/or indirect energy consumption by type in IR E DRI E R BRI SE R
total and intensity FEHREREZE

Item Unit 2023 2022
IHE B ZEZ=F —E-C

Energy consumption  REJFIHFE

Direct Hi#
Vehicle fuel B kWh 100,000 96,329.2
FREF
Indirect [k
Electricity purchased SNEETE kWh 250,000 210,000
TR
Total (Direct and “act (B kWh 350,000 306,329.2
indirect) TR
Revenue A HK$ million 845.00 930.28
BEHBTT
Energy consumption RERHERE kWh/HK$ 4431 352.3
intensity million
FRE
BEAT
KPI A2.2 RSB AE IS 1RA2.2
Water consumption by type in total and intensity IR B 7 BIAEFE K B R ZE
Item Unit 2023 2022
HE B = =S
Total water consumption 4837k £ m3 109 120
35K
Revenue WA HK$ million 845.00 930.28
BEHBTT
Water consumption FEKEE m¥/HK$ 0.13 0.13
intensity million
SHKS
BEET
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KPI B1.1 R AR5 1EB1.1
Employees’ information lES &1
Employees Unit 2023 2022
B& B —EZ= T
Group EE person A 147 167
By Gender iR
Male Bt person A 73 83
Female 7z person A 74 84
By Category ¥z 5a R
Director S person A 9 9
Manager 418 person A 21 32
General staff —ET person A 117 126
By Age e
Under 30 30 AT person A 5 5
31-40 31-405% person A 22 22
41-50 41-508% person A 59 72
51-60 51-605% person A 58 65
Above 60 607% LA person A 3 3
By Region it &
Mainland China FR ] g it person A 142 162
Hong Kong 58 person A 5 5

China Beidahuang Industry Group Holdings Limited
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RIE-HERELSHRS
KPI B1.2 RSB AEI51EB1.2
Staff turnover BT AE
Turnover rate Unit FY2023 FY2022
MARE B —E=HME ST THME
Group TEH % 12.0 6.0
By Gender e de il
Male Bt % 12.0 6.8
Female 7z % 11.9 4.0
By Age Group e Be4E R
Below 30 305 AT % - 40.0
30-39 30-395% % - -
40-49 40-495% % 18.1 2.8
50-59 50-595% % 10.8 6.9
Above 59 595% A % - -
By Region it E
Mainland China Hr B Py A % 12.3 3.8
Hong Kong 55 % - 40.0
KPI B3.1 and 3.2 R SR AR S HE4EB3.1/%3.2
Employees’ development and training 188 # /=R IE5
FY2023 FY2022
“ECCHE “RCCRE
Development and Trained Average Trained Average
training Employees Training Hours Employees  Training Hours
BRERIE RilEE  FIEIIRH RillEE  TFHEIEH
(in percentage) (in hours)  (in percentage) (in hours)
(BAL) (1NB) (BAL) GN:S))
Group F£E 51% 10.0 30% 0.5
By Gender gl
Male B 52% 10.5 56% 0.4
Female g3 48% 9.0 44% 1.3
Employee category  {EEE5!
Director S 12% 10.0 36% i3
Manager g 29% 8.0 16% 2.8
General staff —RET 59% 7.5 48% 0.3
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Vi INDEX OF ENVIRONMENTAL, SOCIAL AND Vi

GOVERNANCE REPORTING

Subject Areas and Aspects

TEHREKRER

Subject Area A — Environmental Responsibility
FEHBA-RIEEE
Aspect A1: Emissions and Waste generated

BEA1: EXHERY R EEY

Aspect A1:
Emissions and
waste generated
[EHEA :
EENHRY R
BEEY

General Disclosure

— RS

KPI A1.1
SRS 1RAT
KPI A1.2

RS IE1RAT.2
KPI A1.3

R REMIEIRAT3

Description

it
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRABRERERBRN Rk HNEES-AE

REEEEVNELESN !

@ BR; K

(b) BEBITHETABE
&KL o

The types of emissions and respective emissions data.

PE Y 258 Fe AR R PE I B o

Greenhouse gas emissions in total and, where

appropriate, intensity.

BERBIREER (HER) BE -

Total hazardous waste produced (in tonnes) and where

appropriate, intensity.

T BN R IR

FREERSERYHEE ) &k (HER) &

Fi}
K

China Beidahuang Industry Group Holdings Limited
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RIE-HEREBHKRSRSI

Section/Declaration

=3- i)l L
Aspect A1: Emissions and
Waste generated.

Page 17 to 23

BEA | EERTRY
R EEEEH) 0

1758238

Page 18
%188
Page 19

$F198
Waste management

Page 18 to 19

Not applicable — Explained
BEEY)EE

$£18F 198

NBER-CER



KPI'A1.4

R REMIEIRAT 4

KPI' A1.5

B REMISIRATS

KPI'A1.6

BB AR MISIRAT.6
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Total non-hazardous waste produced (in tonnes) and
where appropriate, intensity.

FRELEREEEYES () & (HER) &

£}
K

Description of emissions target(s) set and steps taken
to achieve them.

HFTET LAV EE I E B 1R R A E B S L B R P EREX
B B o

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEEEERBEEEYN G L RG]
B EE B IR R A E RIS L B IR IRENRI 2 B o

Waste management
Page 22

Not applicable — Explained
BEEYER

228

NER-CERE

Environment
R1E
Waste management

Page 21 to 23
BEERYEIE

$215E238
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Subject A2: Use of Resources

[BEA2 : ERFER
Aspect A2:

Use of resources
[BEA2 : ERFER

General Disclosure

—fRIREE

KPI'A2.1

R A IEIRA2.1

KPI'A2.2

R AE IS 1EA2.2

Description

i pan

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERERER (BFER  KREMFEME) BB

Direct and/or indirect energy consumption by type in
total and intensity.

BREMEINERER AERERHERERE
o

Water consumption in total and intensity.

BIEKEREE-

China Beidahuang Industry Group Holdings Limited
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Section/Declaration

=8, B

Aspect A2: Use of
Resources

Page 23 to 30
BEA2 . EREH

£823E30H
Use of Resources — Energy

Page 24
BRGEA—BER

$248

Use of Resources — Water

resources

Page 26
BRER—KER

5268



KPI'A2.3

R AR E1RA2.3

KPI A2.4

HREMIEIRA2.4

KPI'A2.5

B REMIEIRA2.5
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Description of energy use efficiency target(s) set and
steps taken into achieve them.

HA ] LS REANEE R R AEINEERR
PRERENBY T BR o

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

HAKEER KR LR S BB A UKRFE] L
Ak B IR R E R LB RFT IR 5] o

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

S mPTAEEMENEE (W) &k (HER) 8L E
Bfh&E-

Environment

Page 25

Not applicable — Explained
RiE

5258

NER-CERE

Environment
Page 26

Not applicable — Explained
R1E

%265
TER-BREE
Use of Resources —

Packaging material

Not applicable — Explained
BIREEA— 8 8&ME

NER-BERE
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Aspect A3: The Environment and Natural Resources

BEA3 : IRIERXAER

Aspect A3:

The Environment
and Natural
Resources
BEA3 : IRiE K
RARER

General Disclosure

—fRIRE

KPI'A3.1

B R AR IEIRA3.1

Description

Fi 3t
Policies on minimizing the issuer’s significant impacts
on the environment and natural resources.

BMEETAHBRERRABERERNEAT ERN K
o

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

B EBRPHRRBERRABRNEATEREE
ERAZ BT KEAITE
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Section/Declaration

=8B

Aspect A3: The
Environment and
Natural Resources

Page 27
BEAS3 : BIER
RAER

$278

Aspect A3: The
Environment and
Natural Resources

Not applicable — Explained

Page 27 to 30

EBmEA3 . IRIE K
KAER

TER—-BRE

$27F308
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Aspect A4: Climate Change Response
BEAL : RIZECREH

Aspect A4: Description
Climate Change

Response

BHEA4 : mIZEE il

General Disclosure  Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

— AR IR BRI REHNEERAEEHETAEERENEX
RIRBRBASEEER-

KPI A4.1 Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

BREMIERAL1 HRAEEAPIESHETAELERENEARIEE
HEE REEAMEEMMRNNTH-

Section/Declaration

-0 L

Aspect A4: Climate
Change Response

Page 27 to 30
BEA4 : RIS

$827%308
Aspect Ad: Climate

Change Response

Page 27 to 30
BEA4 . RIRECRES

$27F308
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Subject Area B - Social Responsibility
TEHBB-HEHME
Aspect B1: Employment

[EmB1 : EfE
Aspect B1:
Employment

[BEB1 : &%

General Disclosure

— AR IR

KPI'B1.1

B SR AR A5 1RB 1.1

KPI B1.2

RASEAE WIS 1RB1.2

Description

it
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BN E BREREA  TEFH -BRA-T

EHE 2l REEUREMFEREND :

(@ HBER,&
b) BIHBETABEAZEMNHBEZRRRAG
&R o

Total workforce by gender, employment type, age
group and geographical region.

rER - EEER - FHRENRMER DN ESR
o

Employee turnover rate by gender, age group and
geographical region.

RtR) - FEAER R EBI D HEERAKK
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Section/Declaration

e 8B
Aspect B1: Employment

Page 31 to 46

BmEB1 : &R

$£31F468

Aspect B1.1: Employees’
information

Page 32
BEB1.1: BEEHR

8328
Aspect B1.2: Staff

turnover

Page 34
BEB1.2 : BT AR

$348
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Aspect B2: Health and Safety

[EEB2 : EREZZ
Aspect B2:

Health and Safety
[EEB2 : EREZZ

General Disclosure

— AR IR

KPI B2.1

B B2 AR A5 1RB2.1

KPI B2.2

R A E1EB2.2

KPI B2.3

RSEAEWI51%B2.3

Description
g
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

ERARMEZ2TIRREAREEEREHBELRS

B :

(@ HBEX,X&

(b) BTFHTBETABEATZENHEBAEZRKLRG
K&k o

Number and rate of work-related fatalities occurred

in each of the past three years including the reporting

year.

BE=F (BEREFE) SFATTHOIAHKL

%o

Lost days due to work injury.

EITEERIIEHH-

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

BERREZERE URBMRITRERS %

Section/Declaration

B BH

Aspect B2: Workplace
Health and Safety

Page 35 to 36

[BEB2 : TIEHFTMIEE
Bl

1%

$35F 3685

Aspect B2: Workplace
Health and Safety

Page 36
JEEB2 | TIFRFTHIRE
Hde

%368
Aspect B2: Workplace
Health and Safety

Page 36
[EEB2 : TIFGPRRRE
Hae

%368
Aspect B2: Workplace
Health and Safety

Page 36
[BEB2 : TIEHFTMIEEE

gy

$368
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Aspect B3: Development and Training

FEEB3 : % & K IEs

Aspect B3:
Development
and Training

Description

[EMEB3 : R RKIEH ik

General Disclosure

—fRIRE

KPI B3.1 and 3.2

B SR AR RN 1E1ER3.1
523.2

KPI B3.1 and 3.2

R SR A AN 5 1%B 3.1
3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

BRI EERETT LIFR SRR # A s BERY R ©
HAIEAES

The percentage of employees trained by gender and

employee category.

Ritp R EEER B DHNZIMEER DL

The average training hours completed per employee
by gender and employee category.

BRI B ELRRE 7 BE TR IR TR E -
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Section/Declaration

=301

Aspect B3: Development
and Training

Page 37 to 38
JEEB3 : R R

58372388
Aspect B3: Development
and Training

Page 38
[BmEB3 : &R &S

%388
Aspect B3: Development

and Training

Page 38
[EEB3 : R KIF

%388
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Aspect B4: Labour Standard

[EEB4 : % T#8|
Aspect B4:
Labour Standard
[EEB4 : % T#8|

General Disclosure

—fRIREE

KPI B4.1

RS AR N I51EB4 .1

KPI B4.2

R SEAE WIS 1RB4.2

Description
g
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.

BREAMLEE T &EH% I :

(@ BRI

b) BITHBETABEAZEMNHBEZRRRG
By o

Description of measures to review employment
practices to avoid child and forced labour.

RS RIS f LU R B T K sa 55 TRy

Description of steps taken to eliminate such practices
when discovered.

i E IR ERIBNE HRA BB R S
B o

Section/Declaration

=3: ) 1L

Aspect B4: Labour
Standard

Page 39

B | B TR

5398

Aspect B4: Labour
Standard

Page 39
BB | 5T 28|

58398
Aspect B4: Labour
Standard

Page 39
[BEB4 : &% T %8|

%398
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Aspect B5: Supply Chain Management

[EEBS : HEHEEE

Aspect B5:

Supply Chain

Management Description

[EEBS : ARG EIE it

General Disclosure Policies on managing environmental and social risks of
the supply chain.

— AR B BEMEENIRE R RREER -
KPI B5.1 Number of suppliers by geographical region.

RISRAERIEIRB5.1 MBI DHIHERHE -

KPI B5.2 Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

RASRAERNISIRB5.2 WA RAEAHEENES > mERTHERIEAN
HEBHE  UKRERARITREEH %

KPI B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

FRENISIRB5.3  HMARMAHERESERDNIRE AT AR
1BH > U AER AT R ER A e

KPI B5.4 Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented
and monitored.

RASEENMIEEB5.4 MR EMEIRRECSARRERKRBNIE
Bl LU BB IT R 5 A ©
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Aspect B6: Product Responsibility

fE®EB6 : EMBEE
Aspect B6:
Product
Responsibility
[EEB6 : ERET

General Disclosure

—fRIRE

KPI B6.1

B $2 AR A5 1%B6. 1

KPI B6.2

B SR 4R R F51%B6.2

Description
it
Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods of
redress.

BRFMEHERNMRBHNEREAZE - BE BEK

FAREE UM AR

(@ BRI
(b) BTFHBETABEATZEMNHBEZRRRAG
FELSE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EENCEXEMRBHTALERAREERMAFL
BB DL

Number of products and service-related complaints
received and how they are dealt with.

REMNERMRBRFBEUREE G A
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[BEB6 : EmEE

$EA2FEASH
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$EA2FEASH
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KPI B6.3

B SR AR 2 F51%B6.3

KPI B6.4

B SR AE W15 1RB6.4

KPI B6.5

B SRR 51%B6.5

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-HEREARS

Description of practices relating to observing and
protecting intellectual property rights.

Fa LA 58 S AR A 8 EE HE A R RV IE D) o

Description of quality assurance process and recall
procedures.

HAEERTEBREKRERLOBRER-

Description of consumer data protection and
privacy policies, and how they are implemented and
monitored.

HEUH B EBERRE R REBER  UREBRITR
BERAEe
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Aspect B7: Anti-corruption

[BEB7 : R&ES
Aspect B7:

Anti-corruption
[BEB7 : RES

General Disclosure

—fRIRE

KPI B7.1

R SEAE IS 1EB7.1

KPI B7.2

B R AE X E1EBT.2

KPI B7.3

RS AENI51ER7 .3

Description
g
Information on:

(a) the policies; and

—~
O
=

compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.

BRAM LR #E HEE R BN
(@ HE;&

(b) ETHETAREARZENHEBAEEREL
BB o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RRESHABHETASHEESRHIEEENES
EIEAE SRR S S NSEI RN SES

Description of preventive measures and

whistleblowing procedures, how they are implemented
and monitored.

MBS R BRER » LU AR AT R E
BHke

Description of anti-corruption training provided to
Directors, Managers and General Staff.

BRI EE TR R E TN R ESE
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Aspect B8: Community Investment

[BEBS : HEKRE
Aspect B8:
Community
Investment
[EEBS : B E

General Disclosure

—fRIRE

KPI B8.1

RSB AE XI5 1%B8.1

KPI B8.2

B A 51%B8.2

Description

F

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities” interests.
BRUHRSERTHRETANEEMEHLERTEN
BEREEBIHEETRHENHNER

Focus areas of contribution such as education,
environmental concerns, labour needs, health, culture,
sport and so on.

SIEMOEE MRS EBEEY BT
B XA -

K@

Resources contributed such as donation of money or
time participation to the focus area.

HEEEBBFABAER (BRI ARR) o
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