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1. ABOUT THE REPORT

1.1. OVERVIEW OF THE REPORT

This Environmental, Social and Governance Report (the “Report”)
discloses ESG performance of Sam Woo Construction Group
Limited (hereinafter referred to as the “Group” and “we”), whose
shares are listed on the Main Board of The Stock Exchange of
Hong Kong Limited (stock code: 03822), for the period from
1 April 2023 to 31 March 2024 (the “Reporting Period”). The
Report is prepared according to the mandatory and the “comply
or explain” provisions stipulated in the Environmental, Social and
Governance Reporting Guide (the “ESG Guide”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Listing Rules”).

1.2. SCOPE OF REPORTING

The Environmental, Social and Governance (“ESG”) policies and
management measures contained in the Report are applicable
to the Group/Company and/or all wholly-owned subsidiaries.
Unless otherwise specified, the Report covers the operation of
headquarters of the Group, as well as the Group’s major projects
carried out in the past reporting period, and the foundation works
of Kai Tak Public Housing Project (“Kai Tak Project”). The Kai Tak
Project has a relatively high total contract value for the Group
during the Reporting Period, and this project has considerable
influence on the Group’s operations during the Reporting Period.
The construction lead time of this project is relatively long, and
the information and data of its environmental KPIs are relatively
sufficient. Therefore, unless otherwise indicated, all environmental
KPIs in the Report only include data from the Kai Tak project.

1.3. REPORTING PRINCIPLES

The Report adhered to the ESG Reporting Guide and applied the
following principles:

Materiality: In order to identify and assess material matters that
have an impact on business-related parties, the Group identifies
the material environmental and social issues through interviews
with the management and questionnaire surveys targeted at
internal and external stakeholders, as well as evaluating the impact
of various environmental, social and governance issues on the
operations of the Group. For more information, please refer to the
“Materiality Assessment” section.
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Quantitative: In the Report, environmental and social key
performance indicators (“KPI”) are shown in the form of
quantitative data, and the measurement standards, methods,
hypothesis and/or calculation tools, source of conversion
coefficient for the KPls are explained in their respective
paragraphs.

Balance: The information and cases in the Report are mainly
derived from the statistical reports, relevant documents and
internal communication documents of the Group during the year
2023/24. The Group undertakes that there are no false statements
or misleading representations in the Report, and is responsible
for the truthfulness, accuracy and completeness of the contents
contained herein.

Consistency: In order to maintain meaningful comparability of
ESG performances between years, the Group strives to adopt
consistent reporting and calculation methodologies as far as
reasonably practicable. For any changes in the methodology used,
the Group will present and explain in the corresponding sections.

2. ESG GOVERNANCE STATEMENT FROM THE BOARD

The Company believes that sound ESG governance principles
will effectively enhance our investment value and bring long-term
returns to stakeholders and the Group. In order to implement and
improve the ESG management policies, the board of directors
(the “Board”) of the Company is responsible for ESG management
and supervision, establishing and reviewing the overall ESG
vision, methods, strategies or initiatives. Meanwhile, it will also
establish a conduit for communication between the departments
of the Group in order to enhance and facilitate the coordination
and participation between different departments, so that the ESG
governance can be carried out smoothly. In addition, for the risk
management in relation to ESG, the Board oversees the whole
process of predicting ESG risks and implementing mitigation plans,
pays attention to the potential impact of business operations on
market trends, and makes adjustments to the approaches, in order
to mitigate the negative impact on the Group’s business.
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For major ESG issues, the Group engaged a third-party ESG
consulting firm during the Reporting Period to assist in the
identification of major ESG issues and make recommendations
on its ESG performance. The consulting firm assisted in gathering
and analyzing the opinions of the Group’s stakeholders on ESG
issues and conducted materiality assessments. The Board also
participated in the materiality assessment as a stakeholder to
provide opinions, reviewed the assessment results provided by
ESG consultant and identified major ESG issues.

The Group actively integrates the sustainable development goals
(“SDGs”) proposed by the United Nations into ESG measures.
The management of the Group reviews the planning and
implementation of ESG-related works and related goals and
indicators at regular meetings. The Group also shares its ESG
progress with different stakeholders, particularly through the
annual ESG reports. The Board will continue to seek opportunities
to improve ESG performance. The Board will also formulate
policies to respond to major issues related to ESG. In order to
formulate and implement effective ESG measures, it will regularly
review the Group’s ESG performance and the progress on its
targets, and make timely adjustments to the ESG management
policies, so as to lead the whole process on ESG management
of the Group. The Group actively integrates the sustainable
development goals (“SDGs”) proposed by the United Nations
in ESG measures. The management of the Group reviews the
planning and implementation of ESG-related work and related
goals and indicators at regular meetings. The Group also shares
its ESG progress with different stakeholders, especially through
the company’s annual ESG report. The Board will continue to seek
opportunities to improve ESG performance.

We have supported the 2030 Agenda for Sustainable Development
of the United Nations and the Sustainable Development Goals”
(“SDGs”). In order to join the universal call by the United Nations
Member States, the Group aligns and integrates its sustainable
development strategy with the United Nations Sustainable
Development Goals (“SDGs”), is active in taking forward the
global sustainable development goals, and strives to end poverty,
protect the planet and ensure that everyone enjoys peace and
prosperity by 2030. For more details on the SDGs, please visit
https://sdgs.un.org/goals.
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ESG category
ESG #&

Environmental
R

Employment and
Labor Standards
ERREIER

ESG issues
ESG Z&

A1: Emissions

1958

A2: Use of Resources

BERER

A3: Environment and
Natural Resources
RERKAER

B1. Employment
(=

B2: Health and Safety
fEEZ S

B3: Development and
Training

BRE R

Relevance to business operations

REBEENERY

The Company is committed to improving the efficiency of
resource utilization, addressing climate change and using
innovative technology. We strictly abide by environment-
related laws and regulations, and continuously improve
the environmental performance of our operations. The
Group aims to contribute to building sustainable cities
and communities.

&°ﬁ1§%L1%Rm@M£ﬁ T%?W& =4
WRSRER - AR HERARRURSER DAL EELR
B o

The Group is committed to creating a people-oriented
working environment. We foster the cultural diversity
and value health and safety. We actively nurture talent,
provide appropriate support and equal opportunities, and
support the positive development of the team.

AEBRSHEE-EUARKNTIERE - RARIEST
kaéﬁ&§ﬂ§£°%ﬁﬁﬁi BET  REEAEX
BEMFERE  IHEFNEREE -

Relevant SDGs
HRNESEXERREE

1

1

1
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Clean Water and
Sanitation

BRIVKMNE LR

CLEAN WATER
AND SANITATION

v

Affordable and Clean

Energy
KEEme
BRER

Responsible
Consumption and

2 RESPONSIBLE
CCONSUMPTION
AND PRODUCTION

QO

Production

ARMEENAE

Climate Action
RIRITE

3 CLIMATE
ACTION

GENDER
EQUALITY

g

DECENT WORK AND
ECONOMIC GROWTH

o

Gender Equality
R &

Decent Work and
Economic Growth
EEIEN
REER

REDUCED
INEQUALITIES

~ R
(=)

v
Good Health and
Well-being
RO (R B AR AL

GOOD HEALTH
AND WELL-BEING

E

=NEZEEEMARADF
HERERARS

Reduced Inequalities



ESG category ESG issues
ESG & ESG #&
B4: Labor Standards
STER
Operating B5: Supply Chain
Practices Management
ZEE HERER
B6: Product
Responsibility
EmEfE

Relevance to business operations

REBEENERY

The Company is committed to building a sustainable
supply chain that strikes a balance in terms of
environment, society and governance. We take the
initiative to establish long-term and mutually beneficial
partnerships with suppliers and contractors, enhance
communication and implement management.

~,

ARFNRY A SERROMERE  ARE  HEA
EATARGTE - AMATPEEEANARBELIRE
EEMBHER MEEANENER

The Group has adhered to the concept of putting
customers first, and is committed to providing
quality products and services that exceed customer
expectations. We also keep updated with the latest
developments, get to know about customer needs,
protect customer rights and protect their health and
safety through innovative technology and ideas.

AEE-EERARAEOMS  BOIRHEBERFPHE
MEEEMMRE - ZAMTERITE - BRAFBENE
2 ERBERE  ARERHNNREGMANRELRZ
%0
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ESG category
ESG #&

Community
=

ESG issues
ESG Z&

B7: Anti-corruption
R&S

B8: Community
Investment

HERRE

Relevance to business operations

REBEENERY

The Group advocates integrity and ethical operations,
we have a “zero tolerance” towards any actions of
corruption, and are committed to complying with
all relevant anti-corruption regulations in different
jurisdictions.
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The Group is attentive to the needs of the communities
in which we operate in, to bring a positive impact on the
community by investing in encouraging sports for charity,
supporting the underprivileged, promoting education and
holistic development.
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3. ENGAGEMENT OF STAKEHOLDERS

3.1. COMMUNICATIONS WITH STAKEHOLDERS

The Group strives to collect opinions from stakeholders through
different means of communication, including shareholders,
customers, employees, suppliers, contractors, investors,
governmental authorities, non-government authorities, media,
regulatory agencies and the public. We protect their interests
to determine the long-term development direction of the Group
and maintain a close relationship with them. According to the
requirements of the Listing Rules, the Group regularly discloses
the Company’s operations and project progress on the information
disclosure website designated by the Stock Exchange (HKEXnews:
www.hkexnews.hk). All disclosures are prepared and published in
accordance with the requirements of the Listing Rules to ensure
that investors are kept abreast of our latest developments.

The table below outlines our ongoing communication activities and
methods with major stakeholders to understand their concerns:

Major stakeholders Communication methods

3. BFhhESH

3.1. EFMHESB

AEEZNBBATRNBEBTRANKERN

ERBERE -BF-BI - HER - &P
P REE - BUTHE  JEBUTHRE - 8 -
EERBAIMEAR - WARERSEZ - U
BEARBNRARES R RELRBIEIN
R - REEIRE MR ESR - BRFATE
TEEMBEENu (FFE S - www.hkexnews.hk)
FPEHREBEAATMEEERRIEHERS -
BT AR LR R0 E KR 6 R
BRLBEEEADERRMOSIEAE -

TREGLTHRMAEFEFHENFEBRE
BRRE THRIAMMOBEISEE:

TEHGE BEANX

Investors The Group maintains close, transparent and efficient communication with
stakeholders via meeting with investors, annual general meetings, emails and
announcements.

KEH MBAREEGH  REAFARE  BTHELAEEKN @ BRNHEREREET  SAREX
i e

Customers Customers may express their opinions through regular meetings, e-mails and
telephone calls. The Group will furnish appropriate follow-ups as soon as practicable
in case of complaints.

S FEMETHER BEMNEFERERR  SEKRHFER  SUERRETEZHRE -

Employees The Group will achieve an open and transparent procurement policy through e-mails,
meetings, review and process evaluation.

BT B 2% HIKEIFEEIXRFETIZURNERREIRAGIE - WHEBFIM
BETHRBERLZE RERNER -

Suppliers The Group will achieve an open and transparent procurement through emails,
meetings, review and evaluation process.

HER FREM - G BRETERE  EEAFERANRBECE -
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3.2. ENGAGEMENT OF STAKEHOLDERS AND MATERIALITY 32.FMELENEE MG

ASSESSMENT

In order to disclose sustainable development issues that are BITERHTEROESEBEBENIFER
closely related to major stakeholders, at the reporting period, the BmE RNERERSHE  AEENEER
directors of the Group and the ESG working group first conduct ESGItE/NAL#EITA I - kBB KK

internal assessments, select issues related to the Group and BHEEANZENEETERNE BEBAR
identify major stakeholders, and then invite major stakeholders to IS AEBRBETERFNEL2HAETE N
participate in the materiality assessment via online questionnaire. - BERRKERER ELER F4E
The target is to collect qualitative and/or quantitative opinions, BEASEMNBBIZELAFHYEEIEREA]
so that the Group can prioritize the importance of each relevant EERRZENEEN -

sustainable development issue on a sound basis.

We take four steps to prepare materiality assessments: AP ER B Y {8 25 BE LA YE 5 5B B 1 5T A ¢
1. Identification To identify major ESG issues that are considered relevant and important to our

a8t 7l

businesses and stakeholders based on the ESG guidelines issued by Hong Kong
Stock Exchange, company policies and management strategies, characteristics of
the industry, and business risks and opportunities.

DEFBMIMESG MEIES - RRIBKRERRR  TEFH R EBOERE
MBS UHFIEEEEBNENE X ABBENEZNESGHE °

2. Collecting Opinions
WEER

To conduct a questionnaire survey and invite stakeholders including the board,
employees, suppliers and customers to evaluate the importance of each issue
from their own perspectives.

ETRERE  BFERESe B HEBKREFSEHRMHEEFAETE
BERENEEMIRE -

3. Prioritisation

BB

To select the important issues, draw the materiality assessment matrix, and
obtain the preliminary evaluation results, so as to determine the strategic focus of
sustainable development and improve the governance of sustainable development.
HREHEZERR TEANSEMTGHER SHYLHHAER  EMEE]FHE
EREBEYN TSAHEEREER-

4. Confirmation

The ESG working group will discuss about and identify the assessment result to
get final results of the materiality assessment. Final results are reported to the
Board.

HESGIE/NEHFEAERETHMMER  UHKKBTEEMTHER R
REEE -

R4 E
BRE
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The results obtained through the above materiality assessment FmiE P EE M GRIE  TEERNT
process are as follows:

Materiality Matrix
BEEMERE

5.0

4.5

16
17 @ e
» 4.0 Veryimportant

@@Q ? maE®

@?@ g

P EMNERM

ova
=]

3.5

EpIN

74D
244D

Importance to External Shareholders

Somewhat important

> 30 susm
2.5
25 3.0 35 4.0 45 5.0
Importance to the development of the Group
HAEEBRNEEN
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The following issues have a material relationship and significant LWTHEEEANEER a8 %

impact on the Group’s sustainable development, so they are listed BREEANBEREZE Bt - %
as key areas of focus for the Group’s sustainable development. NEAEBAFERRNELSE

JER

Importance
ratings No. ESG issue
BEERE #m5% ESG&E
Important 11 Equal Employment 14 Employee Communication
BAREE Z R R BIER
12 Equal Opportunity and Diversity 16 Training System
FERE RS TAR =l DS
13 Employee Well-being 20 Sustainable Supply Chain
BITRH AREERMtERE
Less important 1 Exhaust Emissions 17 Rights Protection
BHEE & SR HE IR R (R [E
2 Solid Waste Treatment 18 Supplier Selection Criteria
[ % i 32 R ) PR A
3 Reduce Waste Water Discharge 19 Stringent Regulation
D BE K BERR BREE
4 Use of Resources 21 Product Safety
ZRER Emid
5 Energy Saving 22 Customer Service
£ B % 2 B R®
6 Water Saving and Efficiency 23 Protection of Consumer Data Privacy
Enhancement
B 7K 38 7 HEEEMNLEBRE
7 Packing Material 24 Advertising and Labeling
CELS B RIB
8 Advocation of Green Office 25 Prevention and supervision
BEZENLD ik
9 Green Construction 26 Whistleblowing Procedure
ST BWEF
10 Addressing Climate Change 27 Anti-corruption Training
Ji& %) S 1 b R& )5
15 Occupational Health and Safety 28 Giving back to the Community
BEERRALE O] 58 1t [&
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Through the materiality analysis, the upper right corner of the
materiality matrix shows the issues of high materiality. Through
internal communication, the Group has identified the following
three ESG issues which are important to the sustainable
development of the Group. Those issues are therefore classified as
the sustainable development focuses of the Group.

° Employee Communication
° Employee Wellbeing
° Sustainable Supply Chain

The Group has taken corresponding measures on issues of
concern, which will be described in detail in subsequent sections.
The Group continues to establish open, transparent, diversified
and accurate communication channels, which serves as an
important basis for the ESG governance of the Group and help
the Group efficiently determine the direction of sustainable
development and formulate strategic targets.

4. RISK MANAGEMENT

The Board of the Group, risk management committee, ESG
committee or ESG working group regularly conduct ESG risk
assessments for sustainable development issues. Two factors
(i.e. the probability of risk occurrence and the degree of impact of
risks) will be considered at the assessment process, to identify the
degree of risk. The following are the assessment results:

1 2 SAM WOO CONSTRUCTION GROUP LIMITED
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Addressing Risks

For the high-risk issues shown in the figure above, we have
promoted the following measures to mitigate and control the

impact of risks:

Risk issues
AEE

Exhaust Emissions & & BEmR

Use of Resources & &R

Employee Well-being & T 1g+t

Employee Communication & T)&8
Occupational Health and Safety B ¥ @ FEE% 2
Supplier Selection Criteria { F& i &) Pk it 2Rl
Stringent Regulation EZ1& 5%

Sustainable Supply Chain AJ 48 3% & L fE 48
Product Safety EREZ %

Customer Service BF iR#%

Protection of Consumer Data Privacy

HEEEMNILERRE

[\ Bz FE 5

RS RREE KMo RESHTT
PItEHE - AR RIS R &
Reference chapter

2EEEM

Pollution Control 35 Zx4% il

Use of Resources % A &R

Equal Employment F % &(&

Equal Employment % (&%

Occupational Health and Safety B ¥ @ FEH% 2
Supply Chain Management fi & §8 & 12

Supply Chain Management 1 & §# & 18

Supply Chain Management 1t & $ & 312

Quality Construction E & T

Quality Construction E& T

Quality Construction & # T

ZSHNEREEEERAT 13
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE

5. ENVIRONMENTAL

CLEAN WATER
AND SANITATION

u

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

RE #HE8RERBRR

13 ol

L3 2

Clean Water and Affordable and Responsible Climate Action
Sanitation Clean Energy Consumption and

Production
7B R SROK MR 4 R e OB B YR R IR BEEHEMEE RARTTE

5.1. DIRECTIONAL TARGETS FOR ENVIRONMENTAL
PROTECTION

51. RERENBEIZHMA

In order to fulfil the due social responsibility, the Group actively BRETCEEENLEET  AEEERE

integrates the concept of environmental protection into its
daily operation, to ensure the operation is carried out in an

RRESBMAICXATEE HREEBS
BRERBEAE - HRISRIBDEROER

environmentally responsible manner, prevent pollution and reduce I #|E N5 B2 E 1 iE s IR B AT S AR

the consumption of resources, and formulate the following

=, 480
= °

objectives to control the impact derived from its operation on the

environment.

The Group’s emission targets and measures taken to achieve them

are as follows:

AEENEREBESEMNAERE LR FMERR
HFE RN T -

MEASURE TAKEN DURING THE YEAR
FRIEE

1.

We provided and encouraged employees to use
video and teleconferencing systems, in a bid to
reduce direct greenhouse gas emissions caused
by business trips and related transportation
RETBE THEMBBRENEFRSHRS - WD
AREEREABXBERSI RN ERRERE
e

. We formulated policies on regional procurement

by giving priority to procurement from local
suppliers to reduce energy consumption and
greenhouse gas emissions due to long-distance
transportation processes
TR RS RBEOBR - BRERRHE
7 VAR A B R i B 1 8 3B AR 1 45 N B0 B TR DH A &
R R B B BE

TARGET FOR

ENVIRONMENTAL

PROTECTION DIRECTIONAL INDICATOR

RREE FEtER

Reducing emissions 1. To reduce emissions from

B BE transportation and thereby
minimizing direct greenhouse
gases
B A i EE A BV BERR Y - TSR
WO EEARERE
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TARGET FOR
ENVIRONMENTAL

PROTECTION DIRECTIONAL INDICATOR MEASURE TAKEN DURING THE YEAR
RRAERZ FE RS FRNIETE
Improving energy 1. To reduce demands for electricity 1. We adopted zoning control for lighting and
efficiency and thereby minimizing indirect air-conditioning systems in the office to save
I EE R e greenhouse gases generated electricity and reduce indirect greenhouse gases
BAREEMNF K 22 R AOMER generated
ERENESE WMAEIRARZERRGERA D R IA S LB
T BRROBERAEARMES
2. The air conditioners’ temperature was set at 25°C
to save electricity and reduce indirect greenhouse
gases generated
BEEFRER25T - BILEBHNAE - RS EER
EREMEE
3. Priority was given to energy-efficient and low-
emissions models to save electricity and reduce
indirect greenhouse gases generated
BB E SRR LB D B B 5 A B 40 B
B EFRSHEEAERBNES
Reducing waste 1. To reduce construction waste 1. We evaluated the production process and found
IKEZEY) B R out the source of waste so as to formulate a plan

. To reduce water consumption and

hence sewage
WA AKE - M 5K

To reduce waste paper generated

KRR AR E &

to reduce hazardous waste generated
FHEAEERIR - IR EEYE S AIRSE - LARIETR
PEEBERMNELE

. We recycled construction materials and reused

them after recycling to reduce construction waste
generated

O BGEE YR - BREIWIRBER - B EERED
B EHE

We set up a sewage treatment tank on the
construction site for sewage treatment. The
treated water is subsequently used for washing
on-site machines, equipment and vehicles, road
spraying, watering and suchlike, thereby lowering
the water consumption and sewage

PR B IG5 57K R IR REK - B RIEH) BE
IKPBERIGHE - R%B - EWRE - BERME - 4
{bEEZERS  BRERKERERDSK

We raised employees’ awareness of water
conservation by promoting water resources
management measures to them in environmental
training activities, and reduced the amount of
sewage

REEINEKER EREEIFREISEK
BREBEM WD IG5KE

We encouraged paperless office by replacing
traditional paper documents with electronic
documents to reduce waste paper generated
SEEACHRY  MREFERREMREEX
& AR ESE

ZSHNEREEEERAT
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5.2. POLLUTION CONTROL

The Group aims to achieve continuous commitment to
environmental protection, by adopting a series of measures to
reduce environmental impacts, including curbing exhaust gas
and greenhouse gas emissions, sewage and land pollution and
reducing the generation of hazardous and non-hazardous waste.
Relevant environmental protection measures are implemented in
its business operations, which include:

Greenhouse Gas Management

° Providing and encouraging employees to use video and
teleconferencing systems to facilitate operation and
management, in a bid to reduce greenhouse gas emissions
caused by business trips and related transportation;

° Formulating policies on regional procurement by giving
priority to procurement from local suppliers to reduce energy
consumption and greenhouse gas emissions due to long-
distance transportation processes; and

° Giving priority to environment-friendly equipment, such
as variable frequency air conditioning equipment and
refrigerants with less damage to the ozone layer; and using
induction cooker instead of gas equipment.

Solid Waste Management

° Promote waste reduction at source, assess production
procedures regularly, identify the source of waste to
formulate policies to reduce the generation of hazardous
waste;

° Facilitate recycling to treat waste in a responsible manner;
and

o Formulated comprehensive construction waste management
plans for various construction projects, including recycling,
handling, transferring and disposing of construction waste.

1 6 SAM WOO CONSTRUCTION GROUP LIMITED
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As the hazardous waste and non-hazardous waste generated by
the Kai Tak Project were collected, handled and disposed of by
the general contractor, the Group had no relevant records during
the reporting period. Although we do not handle hazardous waste
and non-hazardous waste directly, we strictly review the general
contractor’s waste management measures. For example, the
general contractor will separate hazardous waste and put them
into designated containers and storage areas separately; all non-
hazardous construction waste will be transported to designated
receiving facilities for construction waste in accordance with the
requirements of the Waste Disposal Ordinance.

Wastewater Discharge Management

° The construction wastewater is treated at the sewage
treatment tank first before discharging into sewage drains
to ensure compliance with the requirements of the effluent
discharge permit; and

° Promote the concept of wastewater recycling by setting up
a sewage treatment facilities on the construction site to treat
wastewater, and the treated wastewater is subsequently
used for washing on-site machines, equipment and vehicles,
road spraying, watering and suchlike, so as to conserve
water and reduce wastewater discharge.

The Group strictly abides by the relevant laws and regulations
of the operating locations which the reports of the Group cover,
including the Air Pollution Control Ordinance, the Waste Disposal
Ordinance, the Water Pollution Control Ordinance and the Noise
Control Ordinance. During the reporting period, the Group had no
violations related to emissions, and all emissions are in compliance
with relevant national standards.

The following table sets out the amount of each emission
generated by the Group in the Reporting Year:

Pollutants Unit
SEY By
Nitrogen oxide (NOXx) kg
RA/LY (NOx) T
Sulphur oxide (SOx) kg
WAty (SOx) F=
Particulate matter (PM) kg
RERL (PM) F=
Notes:

The calculations were based on the Reporting Guidance on Environmental
KPIs issued by the Stock Exchange

HRBEEEMELANBEEREY NESE
BEMHBEAERNRE REREE I
AEEEREMAL AR AHEBLE - BAR
MUYAREEREEREREMRESTER
Y BERMATESERBERBEAZHOER
WEREN Pl HEEARER e EE
BWETOR  YEIRHEREENARK
ST MEESTNEEENSIRR(E
MR ERD) BN - EXEIEE R EZERER
BRI -

JEKBE L E TE

o  BEEBETMELMSKEELETK
Ba I 0 R TR PARE AR T 205 K HR U R &Y
Gt - BRSKEREN &

s HWEEBKBRAMAMNER REISHt
B AOBEIRREK - ARIEERIEH
BEXBERGHEA - RiE  EEPL
HREE  AMOREFRE  BREE
FK - I BB BEIKBEDR

7N 52 1B B AR 48 T IR WO B P B 2 B R A0 4R
BIZRER - BR(ERSRE RN - (B
WEE D) - CROFRE IR R(RZE
HERGI) F - mE A - AEBEGE R RY
MR ERBRLIR  FAASERIIN & HE
HBRIZE -

TR AEERA RS FESFRYHE
8

Quantity of exhaust
pollutant emissions

BERISRMBE R E

963.43

1.43

68.88

T

STETDERBRAAEGMNRERRBERER

W&

ZSHNEREEEERAT
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Type of greenhouse gas emissions

BE SRR P RER

Total greenhouse gas emissions
HERERBHNE
Total greenhouse gas emissions intensity

RRERBHNERE

Direct emissions (Scope 1)
BEYR (SEE—)

Indirect energy emissions (Scope 2)
BERMEESER (BE)

Greenhouse gas

Unit emissions
B BERBHHE
tCO,-e 15,177.66
N ACHE &
tCO,-e/m? of concrete 6.07
NS REE
BYTKRRLIAE
tCO,-e 15,151.49
DM EREE
tCO,-e 26.17

N RLIRE B

Notes:

The calculations were based on the Reporting Guidance on Environmental
KPIs issued by the Stock Exchange, 2006 IPCC Guidelines for National
Greenhouse Gas Inventories, IPCC Sixth Assessment Report, and latest
grid emission factors announced by CLP;

Scope 1 includes emissions from combustion of diesel oil in stationary
sources and direct emissions from combustion of diesel oil and unleaded
gasoline in mobile sources; and

Scope 2 includes energy indirect emissions from purchased electricity.
5.3. USE OF RESOURCES

We developed codes of practice and technical guidelines. The code
and guidelines regulate our environmental protection requirements
on employees, contractors and suppliers and provide employees
with more specific management suggestions and measures to
reduce the consumption of environmental and natural resources,
including energy, water and other natural resources. We are
committed to cherishing resources and formulating relevant energy-
saving and water-saving measures to achieve resource utilization
efficiency and avoid waste. The measures include:

Energy Conservation and Consumption Reduction

° For effective energy management, we have already adopted
the ISO50001 Energy Management System and have been
certified for many years. With this systematic management,
we expect to lower energy costs, reduce greenhouse gas
emissions and achieve the Group’s sustainable development
goals;

18 SAM WOO CONSTRUCTION GROUP LIMITED
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We advocate the use of energy-saving, efficient and
environment-friendly construction equipment, tools and office
appliances recommended by the state and the industry. We
also adopt various energy conservation measures based on
the construction requirements of the general contractor and
the developer; and

We constantly update the latest news on environmental
protection to enhance existing services and reduce
environmental pollution.

Water Conservation and Efficiency Enhancement

Advocate the concept of “saving water and using water
wisely”, and prudently use water resources to reduce
emissions at source;

Instruct project managers to strictly control sewage
treatment and discharge and strengthen the management of
water resources, in an effort to promote the recycling and
reuse of water resources, and hence reduce waste; and

Promote the use of recycled water during construction.
The construction wastewater will be sent to the sewage
treatment tank for treatment and reused for water spraying to
reduce dust and for equipment cleaning on the construction
sites, which helps reduce water consumption and control
the negative impact of emissions on the surrounding
environment.

BFREEMRBER - (TERHEBNELE
2 RRMEIRE  #HEANMREAR
H-MERREAEZHREREBNEL
2R KRB HEMOERER &

HAITMFFE B RRORIE AR
BAERS - M DREFR -

BOKIZRA

RIETEHOMAK - BERK]  BEME
FKEIR - {EIRBERBE

TS TR A B BRE 5 KEEE
PR s K ERNERE - BOHED
EURERKER  HMRDRE &

ErTERETRHETERRBRK  EIF
B A H)SKEIA RS KE I ER IR -
A& AR T30 A 1E R B2 B K S &
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The table below sets out the total consumption and
major resources of the Group during reporting year:

Type of energy
RREE

Total energy consumption
REEIRMEE

Total energy consumption intensity
BREREERE

Direct energy consumption
HEREE

Direct energy consumption intensity
HEREREEEE

Including:

Hep:

Fuel consumption

BOmFEE

Fuel consumption intensity

MbEERE

Indirect energy consumption
MEERES
Indirect energy consumption intensity

MZERREETE

intensity of the

TR AEERAREFENETRERN

BREEREE

Unit Energy consumption
By RREE
000 kWh 69,795.53
T & T FL i
000 kWh/m? of concrete 27.92
FETEE " GFFHK

SRR AR
’000 kWh 69,728.44
T F FU B
000 kWh/m? of concrete 27.89
FEFTRE BT RKRELAE
’000 kWh 69,728.44
T F FU B
000 kWh/m? of concrete 27.89
FETER,/BFHK

RETHE
‘000 kWh 67.09
F1E T FL i
000 kWh/m? of concrete 0.03
TRFRE§F5K

BERTHAE
000 kWh 67.09
T F FU B
000 kWh/m? of concrete 0.03

Including:

Hep:

Electricity consumption
BhEE

Electricity consumption intensity
BEIRERE

Notes:

The energy data is converted to kWh by reference to the lower calorific
value announced by the International Energy Agency.

Fuel included unleaded gasoline and diesel.
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5.4. GREEN OPERATION 5.4, HEEE

The Group proactively integrates environmental responsibility AEEBHBEREETRAINNMERF! g
into its daily operations, promotes green operation and green TAR REgEeLERGEEENE
procurement policy to reduce environmental impact and the AR %ﬁiﬁtﬁ&@%ﬁ,}?m;ﬁﬁ o [A] B - ﬁMFEJ

consumption of natural resources. Meanwhile we continue to FRERGEHOEROAIITRIEMEE - W
examine feasible strategies and measures for energy conservation % %E%ﬁﬁﬁﬁﬂ,}ﬁkﬁmﬂ’]%ﬁﬁ%
and explore new ways of energy conservation and carbon
reduction.
Name of measure Details of the measure
Eit A8 Y AR
Green Office ° Adopting zoning control for lighting and air-conditioning systems in the office
BERNE o WAEMRBARTEARFSHEM D EIEG
o Encouraging paperless office by replacing traditional paper documents with
electronic documents
o FHEEMKHMD - MAEF B ERLE GE
o Setting air conditioners’ temperature at around 25°C
o  REEFRER/KL25T
° Arranging for the supplier to collect toner cartridges to reduce the production
of hazardous waste
e WbHESRHHEEEELDY - RO EREZEMNESL
o Advocating the use of recycled paper in response to the call for cherishing
the earth’s resources
s REFHABEMNUEZEREHINER
Promoting Green Concepts ° All contracts entered into with suppliers contain all requirements
in the Supply Chain on environmental protection. Suppliers are required to comply with
FEHEEDS FHREFE environmental protection laws and regulations and the standards of the
Group
o HHENFINGRATEIRERENAEMAT  HEBLFTERRRERE
REAREE R

° The Group will also use posters and emails from time to time to encourage
sub-contractors to comply with environmental protection measures

o  AEENTRERSHRMEFBHZEN EHERRRER

SHNEEEEERAT 21
2024 FRE - HEREARE



Name of measure

a8

Details of the measure
BRERAR

Providing Environmental
Protection Training
RHIRERE

The Group provides every new employee with environmental protection
training for them to understand the requirements and standards of the
industry and the Group on environmental protection
AEBBGRIMARBNE TIRHRERE - BHMBRRTERRAEEHRER
& E R B RIRE

At day-to-day meetings, we remind and educate employees and workers on
our environmental protection efforts
EHFEEZTHEREIMEEIRTIAEBRRIE

Green Purchase and
Management

HEREREE

Priority is given to models that are energy efficient and low in emissions
to support environmental protection when they meet the Company’s
requirements

ERFARAERBAT  BEEESERYE LB HMAE SR IASIFRR

After completion of a project, tools and equipment that are in good condition
would be transported back to the warehouse to be used for other projects
EIREATIR RERHFNTIARKGETOEE  UEHMIESBA

The Group would procure materials based on the actual needs of the project
and would record the quantity used for monitoring to prevent wastage due to
lack of management

RIRERFEFIRENMENYE  TREAEUNEER - B#REKRR
EERMBBORE

Regular inspections and maintenance are carried out to increase energy
efficiency, slow down the damage and prolong the shelf life of the
machineries
EHETEEREMEREIAETERYE Mg #as181E  ERITIES®H
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Green construction e T

The major pollution generated by the Group is from the daily HWEAFTEEREASBENEZELFTERR
operation of the construction site. To effectively control and BZ— RERKREHESEESEREHE
manage various environmental discharges as a priority, the Group W AEEEHIF —ElHZEELI RN

has in place a Green Construction Scheme for control and strict EH MBI ESTE - ARG TIRRBEBRRE
monitoring. It ensures that construction works are carried out BERANT BEERINBAESFENR
in accordance with relevant environmental protection laws and BHEREHR -

regulations to reduce the environmental impact of the project
construction process on the surrounding environment.

Site management

TiEE
Airborne dust prevention ° Adopting effective dust prevention measures on site (for example, water
bigz1:2 sprinkling, hard-paving ground, fencing, netting and sealing)
o HERIMAMDERER(EK - WERE B EHEEE  HFSE
° Ensuring the airborne dust control meets the requirements of the Air Pollution
Control Ordinance and Building Environmental Assessment Method Plus for
New Buildings
o HRMIBSHEEHEEINCERE R RKCGRRERT —MEREIRTE
Noise suppression o Noise must not exceed the requirements of the Noise Control Ordinance and
P = Building Environmental Assessment Method Plus for New Buildings
o BRETEEE (REEHIE) R GRRBET - HRRE) A%
° Regulating and controlling noise instantly on the construction site
o TEHEIIS SRR S HETT B BRI BRI
Wastewater treatment ° Applying for wastewater discharge permit according to the discharge
J5IKBR R requirements
o RIBBEMERABAHISKBENA B
° Assigning qualified units to monitor wastewater quality
e  ERAEMNBEMETEIOKERA
° Ensuring the wastewater discharge meets the requirements of the Water
Pollution Control Ordinance
o HERFKHHGER OKBRESIED) BRE
Waste management ° Setting a temporary storage site for waste
FEEYER s  RIUBERVRKIFSH

° Conducting waste classification with clear classification
o DHEBMIERENIZEE

° Hazardous solid waste is required to be classified and placed in a confined
area
e BEEREERVVESBNE  ARIEAFR

o When certain amounts are stockpiled, local certified collector is engaged to
dispose of the waste
e BEEHERANAEZFEEHMSEBNKEESN KT

o Ensuring the requirement of the Waste Disposal Ordinance are met

o  HRNA (EMEERD) WRE

ZSHNEREEEERAT 23
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5.5. ADDRESSING CLIMATE CHANGE

In response to sudden extreme weather such as severe cold or
super typhoon, the Group has formulated corresponding measures

to mitigate the risks caused, which include:

Type of risks

R B S 2

Acute risks

BB 1 R B

Policy and law

Description of risks in relation to
climate change

R M 2 b J B it

Hong Kong is surrounded by sea, its
inevitably exposed to natural disasters
such as typhoons, flooding and extreme
heat. These disasters can lead to the risk
of construction being disrupted, supply
chain interruptions, and project delay
due to shut-down, and ultimately reduce
production capacity.

FRMNEEME - F B R
IKEMERRREBANE - Lﬂﬁi
REEZEGE TR BOE - HEERE AN
R TMERTIEAREMEETF AR
HEMEEEERD ©

As laws and regulations related to
climate change being more stringent, the
Company faces risks in procurement,
transportation and construction, that
leading to higher operating costs and
compliance costs.

R Mk 12 BEEHEREE BN EREERARK
2 REERE - BT R
% BEEENAMERKARLEFR -
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7% IR 3T 2% 40 EL SR B 8 o KSR A0 B
ReYEREeRE - AEE | EHERE
B RAR L ERCH) R o 4D

Measures taken

P i

To respond to extreme weather such as typhoon,
rainstorm and heat wave, the Group will adopt
corresponding measures according to the Guide
on Safety at Work in Times of Inclement Weather
and Code of Practice in Times of Typhoons and
Rainstorms issued by the Labour Department, and
the Guidelines on Site Safety Measures for Working
in Hot Weather issued by the Construction Industry
Council. For office staff, we will arrange employees’
reporting for duty and release from work, and other
relevant arrangements according to the Code of
Practice in Times of Typhoons and Rainstorms
released by the Hong Kong Labor Department.

RAEERmRARIER - REMBERFREER - N
SE2ELTRMELN (BHRATHITIEL2E
M) (BEANKERESE THOIESTRD - AREE
EFEMBELN (EHBRRXR T TN TR 2HE
51y - BIETHENELER - SRR AEET - ]
BIRREBS TRMELN (BRARERESTHT
fESTRI) B2 RHE I E T REMERIE
2ZHE -

The Group implements various measures to
conserve energy and reduce emissions, and
strictly abides by relevant environmental laws
and regulations. We strive to promote energy
conservation and emission reduction while
complying with laws and increasing production.

AEBEEGZRENFERPHEE - RN ERRETHBY
RBEM - ﬁ1ﬁﬁ%&ﬁé%ﬁ%%ﬁ?ﬁﬁi
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Type of risks

[ B S A

Long-term risk

REIMERE R
6. SOCIAL

Description of risks in relation to
climate change

R MR 8 b J B F AR

Climate change may cause extreme
weather and make the supply of
construction raw materials unstable and
lead to delays in construction projects.
Meanwhile, climate change will also have
an adverse impact on employees’ health
and travel.

RIS AR EHIRmAREN - £ MG
BOEERMHOEBIRE  LTEREE
TiRER - AR > RIRE(ChAEHET
MREMBITEETNEE -

6.1. EMPLOYMENT AND LABOR STANDARDS

CLEAN WATER
AND SANITATION

L

Clean Water and

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

Responsible

Affordable and

Measures taken

P H# e

Upholding the concept of green procurement, the
Group implements policies on regional procurement
by giving priority to procurement from local
suppliers. All of these initiatives can reduce energy
consumption and greenhouse gas emissions,
and ultimately promote sustainable development.
Furthermore, reducing additional transportation
processes also mitigates the negative impact of
project delay arising from transportation.

AEB-BHEXESEFRBES  YETREEFER
R BEBERAMHER o EEMAT AR RRINE
BBz - RHERERBRMEE RPN - EMES
AIRHEERR o UbS - AR TEIMERBERE - ],
e R > RERMEEMER TENEmPE -

6. #H=

6.1. BEMSTER

'I CLIMATE
ACTION

4

Climate Action

Sanitation Clean Energy Consumption and
Production
B R BT 4 2R it OB E B R RER BEXEBENAE RIRITE

6.1.1. EQUAL EMPLOYMENT

Our business success depends on the unremitting efforts and
dedicated service of all employees. The Group understands that
recruiting, retaining and cultivating talents will help the Group
maintain its market competitiveness. In order to protect the
rights of employees, the Group strictly abides by relevant laws
and regulations on remuneration and dismissal, recruitment and
promotion, working hours, holidays, equal opportunities, diversity,
anti-discrimination and other benefits and welfare, such as the
Hong Kong Employment Ordinance, and there was no case of

6.1.1. FEERE

BMOEBRDEEEZRBEINE T #
RIBHIRS - NEBHB RS - RERIIE
AT BORBTSEHEFN - RRERE®
Ao REEBBETERTHLERE  BE
RE THEEH RYA FEHRE - ZT
b~ REBAR AR E At 75738 R A8 F AV AR RR R 2
KRB PlandEERE GG - AL KRB
ERBN - AREEHENSHBEEERR
MEERBR -

violation during the period. The Group has formulated employment
policies that comply with relevant laws and regulations.
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Equal opportunities and diversity

During recruitment, we consider and evaluate the candidates’ work
experience, skills, abilities and relevant qualifications. We have
implemented a highly transparent and unified recruitment process
to ensure the fairness, openness and impartiality of the recruitment
and employment process. When determining the promotion of
employees, we follow the principle of “putting each person in a
suitable position” with reference to the evaluation of employees’
work performance and their experience, personal ability and
potential which are regarded as the conditions for promotion.

Employee well-being

We offer competitive remuneration packages for employees
according to the assessment on their experience and
performance. The full-time employees in Hong Kong are entitled
to MPF contributions, paid leave, maternity leave, work-related
group personal accident insurance, group personal accident
insurance during employees’ participation in social, recreational
and voluntary activities, medical insurance and long-term service
awards in accordance with statutory requirements. Moreover,
if employees suffer losses as the result of an injury or death
due to an accident at work, the Group would pay a reasonable
compensation to the employees and their family in accordance
with the labor law. The Group’s policy is strongly against overtime
work for employees. Prescribed overtime pay and compensatory
leave would be given for overtime work.

The Group promotes the healthy work-life balance to ensure the
well-being of employees. In order to relieve work pressure, we
hold a series of activities from time to time, including gatherings,
lectures, health lectures, fitness activities and recreational
activities, to help relieve their work pressure, enhance employee
relations, strengthen contacts between employees and enhance
team cohesion.

Employee communication

Listening to employees’ voices is an important way to improve
our efficiency. Meanwhile, it can keep us aware of problems
employees encounter in a timely manner and help solve their
problems. We use different channels to inform our employees of
the latest news of the Group and collect their opinions. The senior
management will regularly review employees’ suggestions and
propose solutions to the problems.
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As at 31 March 2024, the ratio of male and female employees M202453H31H  BMERZEET (BHES
(including senior management) is 90% and 10% respectively. The LEERE) LB DR A90%KE10% - EE2 R
Board recognizes that most of the employees in the construction HBERETENEABZUBEAE A&
industry are male worker. The Group will continue to consider BSEEGENIBBEFREEZEBIELERZ
diversity, such as gender diversity, in the recruitment process in TIEERNNZ L EE  MREEEEIH
the future, so as to maintain gender diversity in the overall team BK(BEEaSREERE) WERIZ T -
(including senior management).

The following table sets out the total number and distribution of TR AELEEH Z2024F3A31HEMET
employees of the Group for the year ended March 31, 2024: BB R DM

By gender
BRI 8 2

B Male B 294

[ Female %1t 31

By employment type

RERERE S
100%
B Fultme 28 324
I Part-time F&8; 1
Notes: i o o \
The calculations were based on the Reporting Guidance on Environmental ifﬁﬁ%ﬁc\ X PTRT B IR SR R SR 4 B 2
KPIs issued by the Stock Exchange &S
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By age group
RERARE D

Aged 24 or below 24BEEAT 1
B Aged 25-34 25 E3475% 34

B Aged 35-44 35 E44B% 52
M Aged 45-54 A57R E547% 79
[ Aged 55-64 555 2645% 110

[ Aged 65 or above 655E3k A I 49

By geographical region

ZRith E & 5
M Hong Kong &% 324
[ Others Hfth 1
Note: i
The calculations were based on the Reporting Guidance on Social KPIs HEENBMTH AT eBRESIEERES
issued by the Stock Exchange. 3l e
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The employee turnover ratio of the Group by different categories is

as follows:

Category
E

By gender
Male
Female

By age group
Aged 24 or below
Aged 25-34

Aged 35-44

Aged 45-54

Aged 55-64

Aged 65 or above

By geographical region
Hong Kong
Others

Note:

The calculations were based on the Reporting Guidance on Social KPIs

issued by the Stock Exchange.

BURE D
E13

it

BERARE D

24X IAT
25 £ 3453
35 E4475%
A5 E545%
5558 £ 6475%
655 2 A

RiEE S
BB
Hity

AEBIZTRERIE D HNEERKLEDOT ¢

HEERB R
#3) o

Monthly average

employee turnover
rate (%)
BATHREEREALE(%)

=HEEEH

R 2 F]

1.70
0.27

58.33
2.94
1.92
1.16
0.98
0.00

1.57
0.00

Prafmet SR ABIRIE RS



6.1.2. OCCUPATIONAL HEALTH AND SAFETY

The Group attaches great importance to the safety of construction
sites and regards occupational safety and health as the top
priority. We strive to create the safest and most suitable working
environment, with zero work accidents as the goal. In order to
prevent potential risks of occupational diseases and industrial
casualties happen to employees, we implemented different
management measures and established the occupational safety
and health management system and policies, to ensure risks
related to all construction projects of the Group can be effectively
managed and reduced. The Group complies with the relevant
laws and regulations of the jurisdiction where it operates in, and it
obtained the certification of ISO 45001: 2018 Occupational Health
and Safety Management System to verify the effectiveness of the
system.

The Group strictly abides by the relevant laws and regulations on
providing a safe working environment and protecting employees
from occupational hazards, such as the Factories and Industrial
Undertakings Ordinance. There was no case of violation during the
period. There were no work-related fatalities of the Group in the
past three years, and 748 working days were lost due to work-
related injuries in all construction projects of the Group during the
reporting period. We will pay ongoing attention to and enhance
occupational safety and health matters to ensure the health and
safety of employees.

We have set up a comprehensive safety policy to identify all
potential risks, and will also carry out crisis identification and risk
assessment on a regular basis.

30 SAM WOO CONSTRUCTION GROUP LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

6.1.2. B EEFHEHZT S

AEESEERBRETHNLT S RRER
2REEFHABENERIZEE - RPN
RITERZEZAENIERE  WUAERT
TEENNRER - RT&# B TR ERETZE
BUMEBERE BMRBEZEEREE
TR THREZEEERGLEE  BRAEX
EBRMBREASBMEIREENEER
S NEEBTEEMENNAEERD
HES AR - I BB #iBIS045001:20188; %
BRERZE2EERBRZNRE  UERESRD
B o

AEEBRRETEARMLETERBERR
FlEESEABEESENHBEERRN -
Bl T B TR & E&0) - BMEEARE
EHRBR BE-FAEERFERITH
B WEREHRNAEEMAIRER#
B7T48BATHBEAITIIERE - BB ER
FFMEBELRREES - UMREEIH
REMZZ -

BMRLT —EZENTE2BRABANAE
R - TNEE METT MR N AT
fl o



Implementation and supervision o We have set up dedicated safety management teams for all EPC projects
BITREE comprising site owners and the Company’s employees at various levels
e HBMXNEAREENRUEAEZEZER/JE KEBRREASIEERME
S EONCI=

° A dedicated safety management team is responsible for conducting
preliminary inspections on a regular basis on operations and site work to
identify the degree of potential risks and review environmental and health
goals and strategies

e FELITERNHETHABELNIS TIEETISRE - AFRIME
R RBERA - WEEIRE  @EBEREKE

° We conduct regular and ad hoc safety inspections and supervision on

construction sites for early detection of high- risk or illegal operations

e RIMETEMMIAEHRNZEZRENEE  FEESBIEMRERE

Safety training o All personnel entering the construction site are required to complete a
2255 safety orientation training course
e MEBEEAIMIENABRFTEAETLZ2S(EEIIRE

° We conduct regular training on industrial and latest regulatory standards
for equipment operation and fire safety
e THETAEBSIWENE B RE2IERKRFAIFENE

o We place conspicuous signs and safety notice boards in prominent
places

e AEREMEBPEANREMNLZEZERR

Construction site safety ° We provide personal safety protection equipment for all construction
management workers
THZ2ER e RMBHMIERHEBEALEZNERE

° We hold monthly safety meetings to review the performance of
subcontractors in occupational safety and health and environmental
protection, as well as jointly develop effective improvement and corrective
actions

e BARMEFZZ®H RMIIDHABRERZRMRERNHRKRE XL — R
ERMH N E RAEREE

o We select and reward frontline workers with outstanding performance in
occupational safety and health and environmental protection each month,
in the hope that this will encourage more workers to pay attention to
occupational safety and health and environmental protection

. Hﬂ BHLBRBEBRZREIRRPALEREANARIA - F2I

RSB EZTAMIBLRENRRANEE -

o We hold regular emergency drills to ensure employees are familiar with
evacuation routes
e THERMTESEE UBREINTHMABE

. We develop emergency response plans
° 5T B a2

° The safety department conducts thorough investigation after a work-
related injury accident

s HBAETBERMLZE2HMABEAT
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6.1.3. TALENT DEVELOPMENT

The Group recognizes the importance of experienced and
professional employees to business growth and future success.
In view of the market being more complicated and complex, the
Group supports the development of employees to enhance their
knowledge, skills and abilities, and implements the following
measures as stepping stones for employees:

° Sponsor and provide opportunities for employees to
participate in various training activities to enhance their
knowledge and skill, for example, providing mechanical
operations training for technician trainees and sponsoring
their licensing examinations;

° The Group would nominate a number of employees to
attend operation training for new machine models provided
by the manufacturers; and would also arrange them to
participate in exhibitions to learn about the latest mechanical
developments. Through such schemes, employees would be
able to gain more comprehensive knowledge on mechanical
operation and grasp new skills faster to help driving the
Company’s development;

° In daily operations, the Group arranges team leaders to
provide them on-the-job trainings and arrange experienced
staff to offer practical advices to them and to share business
and life experience with them;

° Management would attend seminars on construction
industry management or new developments held by industry
or professional institutions to enhance their knowledge in
management and broaden their horizons; and

° If a department deems it necessary, employees may be
allocated to other positions to acquire knowledge and
experience from different fields.
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The table below sets out the Group’s percentage of the employees
trained and average training hours completed per employee by
category for the year ended 31 March, 2024:

Category

ok}

By gender %1 BBl 2
Male S

Female peqc3

By employee category BREEEHE S
General Staff —fBET
Supervisor *E

Middle management H

Senior management =B

Note:
The calculations were based on the Reporting Guidance on Social KPIs
issued by the Stock Exchange.

6.1.4.PROTECTION OF RIGHTS AND INTERESTS

The Group prohibits the employment of any child labor and illegal
labor. We recruit workers in accordance with the Hong Kong
Employment Ordinance, where applicable, and prohibit any form
of forced labor and forced overtime work. If the employment of
child labor or forced labor is found, the Group will handle and
resolve the relevant violations in accordance with the local laws
and regulations of the location of the incident. During the year, the
Group did not find any illegal cases related to the employment of
child labor or forced labor.

Prevention of child labor

In order to avoid the employment of illegal worker, such as
child labor or illegal labor, when recruiting new employees, the
human resources department will check the applicant’s ID card
and other valid certification documents for age verification to
prevent the employment of child labor, and strictly verify the
identity certificates of every single applicant to ensure the relevant
information provided satisfies the local laws of the location where it
operates.

TREFNAEEREHF2024F3[31H © K
SEETRENESNEEEIBEALES
HZREEBEAZINFEHREHMAT

Average training
hours completed
per employee

Percentage of
total employees

trained (%) (hours
BEREER

HEZIES FINFHERH

A2 (%) (INEF)

98.94 66.75

1.06 6.77

0.35 7.78

3.53 29.21

7.77 53.17

88.34 66.62

i
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Prevention of forced labor

In order to prevent forced labor, the Group makes sure all
employees work on a voluntary basis and no forced work in any
form, such as debt labor and involuntary labor, is involved. All
employees have the right to resign under the reasonable notice
period stipulate in the employment or labor contract. The human
resources department also reviews the attendance records on a
regular basis. If overtime work is discovered, investigation will be
conducted immediately to ensure that employees are not forced
to work overtime. Besides, the Group allows free movement
of employees within the work premises during working hours.
Employees have the right to leave the premises during meal breaks
and after work.

6.2. OPERATING PRACTICES

GOOD HEALTH
AND WELL-BEING

INDUSTRY, INNOVATION

'I 7 PARTNERSHIPS
AND INFRASTRUCTURE

FOR THE GOALS

e

Good Health and

o

Industry, Innovation

&

Partnerships for the

Goals Well-being and Infrastructure
REBZEERN R o @ R B AE Ak EZE - RBlFTA
IKHERE R EWRE

6.2.1. SUPPLY CHAIN MANAGEMENT
Engagement of supplier

The Group has established internal rules to standardize the
process of open tender and quotation. In the process of selecting
and evaluating suppliers, we employ fair, impartial and open
evaluation criteria. We also require suppliers to declare their
interests to avoid conflicts of interest or tunnelling of interests.
In addition, the Group will demonstrate its principles and
expectations to all partners, and require suppliers to comply with
all laws, international conventions, contractual requirements and all
codes of the Group. At the same time, we have also established
an effective mechanism to ensure that both parties act in strict
accordance with laws and regulations. Also, the Group has
established an effective mechanism to ensure that both parties
act in accordance with laws and regulations. The Group had 155
Hong Kong-based suppliers for contracted out projects or sub-
contracting processes to provide a wide range of construction
materials including concrete, steel, decorative materials, and
site equipment. The Group insists on establishing long-term and
stable strategic cooperative relations with competent suppliers;
and focuses on strategic procurement to achieve common
development with suppliers based on equality and win-win.
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Supplier selection criteria

The Group has established an internal policy to regulate the
tendering and quoting process, which requires that detailed
assessments must be performed on suppliers and contractors to
ensure that they meet the Group’s internal requirements; the policy
covers suppliers’ and contractors’ past performance, labor rights,
performance in occupational safety and health and environmental
protection, financial position and business ethics. Moreover, all
departments within the Group maintain close communication to
monitor and ensure that the tendering and procurement process
meets the standards and is fair and transparent.

Stringent regulation

The Group adopts a comprehensive supply chain management
mechanism. The project management team of the Group would
continuously monitor the skill and labor safety performance of the
contractors, recording the relevant inspection results for follow
up work. We hold regular meetings with contractors to review the
quality and speed of work of the contractors. We also conduct
regular assessments of the suppliers’ social, environmental
protection, occupational health and safety standards to ensure
that they comply with the law. Any non-compliance may result
in exclusion from the tender list and termination of the contract.
The Group has implemented environmental protection and
occupational, safety and health guidelines for contractors. These
include best practices of construction and engineering design,
material selection and pollution control. Additionally, the Group
would instruct suppliers and contractors to provide training related
to the operation of the Group’s environmental management
system.

During the year, the Company completed the relevant review of
all suppliers in accordance with this policy, that is, the number
of suppliers disclosed in the Report passed the review that
covered, among others, product and service quality, business
ethics, environment protection, labor practice, safety and other
requirements to ensure that the sustainable performance of the
supply chain was in line with the Group’s policy. The results of the
review confirmed that all suppliers had implemented the supplier
practices specified by the Group.
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Sustainable supply chain

As a responsible company, the Group not only commits to
complying with all operation-related laws and regulations but also
expects to create a better and greener future with our supply chain.
We require suppliers and contractors to comply with the Group’s
environmental protection and occupational health and safety policies
and strict corporate governance standards, which are set out in
the specifications. To actively promote green procurement, the
Group will give priority to suppliers with outstanding environmental
performance that satisfy the standards of the Group, such as
selecting models with high energy efficiency and less emissions. In
addition, the Group implements regional procurement to promote
green procurement. During the reporting year, the number of
suppliers in Hong Kong accounted for 97% of the total number of
suppliers, greatly reducing the direct greenhouse gas emissions
caused by long-distance transportation and effectively reducing the
impact on the environment. Furthermore, we also firmly believe that
all employees in the supply chain should be free from discrimination,
and will never tolerate child labor and forced labor practices by
suppliers. We regularly review the performance of suppliers and
contractors to ensure that they comply with relevant requirements
and continue to make improvements.

6.2.2. QUALITY CONSTRUCTION

The Group has always regarded the quality of products as the
key to our business success. Therefore, we strive to provide
customers with quality, healthy and safe foundation engineering
service in accordance with all applicable laws and regulations.
Therefore, a number of policies have been formulated to
encourage ourselves to provide better services.

The Group strictly abides by laws and regulations, such as
the Buildings Ordinance, related to product health and safety,
advertising, labelling, remedies and intellectual property rights
protection, and also follows laws and regulations related to
privacy. There was no case of violation during the period.

Quality management policy

The Group values the spirit of contract. The specifications of all
products and services will be clearly specified in the contract to
ensure that the customer understands details of the contract and
to protect the interests of the buyer and the seller. The Group has
always implemented a sound and effective quality management
system, conducted internal audits on a regular basis, monitored
quality performance, proposed improvement measures, and
continuously improved the quality management process. The
Group’s quality management system has been certified under the
international standard I1ISO 9001: 2015.
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In order to ensure all piles meet relevant safety standards, we
conduct product testing with specific and effective methods
to make sure that our products meet quality and technical
requirements. We have developed testing and inspection plans
for different stages of the construction project, and run various
appropriate tests on all piles in accordance with the relevant
contractual provisions upon completion of projects; of which
quality control tests cover a wide range of areas, including
inspection of the angle of inclination of the bored pile, the quality
of concrete and fractures, the binding force between the concrete
and rocks, and a series of incoming quality control to ensure
the quality and safety of the product in all aspects. The Group
would also provide customers with the test reports of all piles to
guarantee the safety of the pile structure.

Customer service

We are committed to providing high-quality customer service and
have established a customer complaint mechanism so that we
can effectively communicate with customers, pay close attention
to their opinions, and solve their problems as soon as possible.
We will collect customers' opinions, and discuss and analyze all
opinions regardless of whether they are positive or negative, for
the continuous improvement of the Group. Customers can express
their opinions on us through the company website, customer
service hotline, dedicated account manager and different social
media. In addition to attentive services, our product services also
cover quality assurance after completion of the project. We would,
in accordance with the relevant contract terms, be responsible for
fixing any construction defects within the warranty period, which
is within one year after the completion of the project. In addition,
we set up multiple channels for customers to give feedback and
ensure that we can collect customers’ opinions, so as to improve
product and service quality. During the Reporting Period, we did
not receive any complaints on our products and services.

Customer data protection and privacy policy

The Group places utmost importance on protecting the privacy
of its customers in the collection, processing and use of their
personal data. The Group adheres to the applicable data
protection regulations and ensures that appropriate technical
measures are in place to protect personal data against
unauthorized use or access. All employees are required to abide
by the policy on personal data privacy and the Personal Data
(Privacy) Ordinance of Hong Kong to protect customer data. The
contracts entered into between the Group and customers also
include confidentiality clauses to ensure customers' personal data
are kept and processed safely.
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Fair promotion policy

The Group adheres to the principle of fair promotion to ensure
that product information on the Group’s publicity website and
other promotional materials is true and accurate, and does
not contain any false, exaggerated or excessive statements. In
accordance with the relevant laws and regulations, including the
Trade Descriptions Ordinance, the Group requires sales staff to
disseminate information from the Group’s recognized product
strengths when promoting products, and without negative
representations involving rivals or competing products to prevent
customers from being misled when purchasing.

6.2.3. CORPORATE GOVERNANCE

The Group is committed to building a corporate culture of integrity
and business ethics. We have the standards of conduct to guide
our employees and partners, which provide rules and guidelines
for dealing with gifts, treats, transactions, financial management,
etc. The Board also regularly reviews the effectiveness of the
internal control mechanism.

Corporate governance policy

The Group has abided by and complied with the code provisions
related to corporate governance in the Listing Rules, including
sound corporate governance practices, as well as local laws and
regulations of the place where it operates, and has established a
comprehensive system of prevention, monitoring and reporting in
the Group, and explained to all employees, Suppliers, contractors
and business partners about the details of the anti-corruption
policies and handling principles of the Group.

Whistle-blowing policy

To avoid the occurrence of corruption and frauds, the Group
incorporates the whistle-blowing policies, that encourages
employees and other stakeholders to report any suspected
improper or illegal activities via anonymous ways such as mail,
email, telephone. The Group will investigate and handle the case
once internal corruption related information is received. The
investigations are administered on a confidential basis and there
will be no reprisal against employees.

Independent auditor policy

The Group employs an independent auditor every year to verify
the accuracy of the Group’s accounts and protect the interests
of shareholders. The selection of a financial auditor is decided by
the Audit Committee, which is composed of independent non-
executive directors and executive directors.
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Anti-corruption training

The Group arranges anti-corruption training for directors and
employees every year, introducing the integrity risks they may face
in the process of performing their duties, with the aim of raising
the awareness of relevant staff on corruption prevention, so as to
avoid violating the Company’s code of conduct and relevant laws
and regulations. In addition, the directors of the Group participate
in the director training scheme provided by HKEX to obtain
practical advice and tips, gain new insights through reviewing
old materials and enhance their knowledge and skills to improve
the anti-corruption management of the Group. With a top-down
approach, the Group has established an anti-corruption culture
and consciousness. As a result of the above supervisory and
preventive measures, no corruption-related lawsuits were filed
against the Company or individual employees, nor were any acts of
corruption discovered during the reporting period.

6.3. SOCIAL CONTRIBUTION

GOOD HEALTH
AND WELL-BEING

nfe

No Poverty
mAEE R TG R B AR Ak

Good Health and Well-being

With the mission of giving back to society and the philosophy of
taking the resources pooled from the people and using them for
the benefit of the people, the Group fully understands that our
responsibility not only lies in our direct contribution to society
and the economy, but also includes the influence and effect of
our business operation and charity projects on the whole society.
Therefore, we strongly encourage our employees to participate in
volunteering activities so that they can learn new things outside
the workplace and contribute to their local communities. The
Group will proactively contact community groups with similar
corporate responsibility concepts to understand the needs of
the community. This year, the group has also made donations to
several institutions, including Po Lin Monastery, Si Fong Che and
Chi Lin Nunnery.

7. AWARD AND ACHIEVEMENT

Name of award/achievement

RE/RHRERE

ISO 14001 Environmental Management System Certification
ISO 140013RF EEE R RH

ISO 50001 Energy Management System Certification
ISO 50001 /@Eﬁﬁﬂ/\uuug

ISO 45001 Occupational Health and Safety Management System Certification

ISO 45001 Bt EERELR L2 EERBRARE

ISO 9001 Quality Management System Certification
ISO 9001 mE BEILEE RRE

R&E 553

AEEEBFHEAEEREIRERES
Bl NBEMEBTRS ZBREFR AT
xTE’JﬂW—LﬁM CEERSHEBABEHBERN
RE - AR AR SR KB ERE
Moty REEBNZESTNEBLEBFTER
SRENESEIFE RNEEHFEER
T%ﬂ_’\ OB BN ET K 0 o& A P9 B S0 S EE R AL
EAREENREER -EUBALEMT &
&%XTK,\M% HE Bt EE BB S34E
M WMEHERAEREHAARSERES
REBBEESNFARYSE BRI MWES
HITTA o

6.3. [OlgEIT®

T Swcomoms:

abe

Sustainable Cities and Communities
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7. BRIERMAR

Issued by
THEHE

DW Certification Limited
RIERBERADF]
DW Certification Limited
RERBERAA]
DW Certification Limited
RIERBERAA]

DW Certification Limited
RIEREBERAF]
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8. HONG KONG STOCK EXCHANGE ENVIRONMENTAL, 8.
SOCIAL AND GOVERNANCE REPORTING GUIDE INDEX

5| %& 5|

ERBMIRE HERES

amEE

A Environmental 1% Section Ei

Aspect A.1 Emissions Pollution Control

ZHE AA BE 5 A

KPI'A.1.1 The types of emissions and respective emissions data. Pollution Control

EIZAI A HERU e KR K AR B R OB ER Vet

KPI'A.1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Pollution Control
emissions (in tonnes) and where appropriate intensity (e.g. per
unit of production volume per facility).

IR A2 BiE (SE) ket REZ (BE2) )RERBBEENE (AMETE) & 532
(ER)BE(MABESEN BERETE) -

KPI'A.1.3 Total hazardous waste produced (in tonnes) and, where No record as project
appropriate, intensity (e.g. per unit of production volume, per hazardous waste is
facility). disposed of by the general

contractors

EIE A3 FEEEEEEDEE UBEAE) R (WER) ZE (WAEEE IRESEEMIHERE
By  GEFZMEE) © FIBRIE - #8 B ek

KPI'A.1.4 Total non-hazardous waste produced (in tonnes) and, where No record as project
appropriate, intensity (e.g. per unit of production volume, per non-hazardous waste is
facility). disposed of by the general

contractors

EIE A4 EEREEEYEE UBEAE) R (MER) ZE (WNEEE IRESEEVIHERE
B BERHEE PERIRE - B2 A ARk

KPI'A.1.5 Description of emissions target(s) set and steps taken to achieve Directional Targets in
them. Environmental Protection

EIE A5 MRV N EEER REEL B EMEMNLR - RERENBZRHM

KPI'A.1.6 Description of how hazardous and non-hazardous wastes are Directional Targets in
handled and a description of reduction target(s) set and steps Environmental Protection
taken to achieve them.

EIE A6 MG AERBEEEEMN L REAMITVAREERR RERENEEIE
REDEL BRRERE R o
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A Environmental IRiE Section Eff
Aspect A.2 Use of Resources Use of Resources
FE A2 ERER =Z=REBIR
KPI'A.2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g. per
unit of production volume, per facility). The electricity consumed
for the project is supplied
by the general contractors,
so there is no record of
the electricity used in the
project
EIE A2 RERESNEER SMEEER(WNE  RIoh) BFEE (LT Z=RER
BEFRSAE) RBE(NMAGEEEN  BERETH) -
TRAEHhEAERRH
MW EENIEREER
Bk
KPI'A.2.2 Water consumption in total and intensity (e.g. per unit of The water used in the office
production volume, per facility). is supplied by the property
management, while water
consumed for the project
is supplied by the general
contractors, so there is no
related records
EIEA22 BEKERZE(WMNGESEL  BHERBTH) - MAZERAKAYMRERRH
- T LA KIS B AR T
R B2 B REE
KPI'A.2.3 Description of energy use efficiency target(s) set and steps taken Directional Targets in
to achieve them. Environmental Protection
EIE A23 RPAEI IR REA SR B E R REIEL B RAERNEE - RBERENEETE
KPI'A.2.4 Description of whether there is any issue in sourcing water that Directional Targets in
is fit for purpose, water efficiency target(s) set and steps taken to  Environmental Protection
achieve them.
EIEA2.4 FIRSKEGEA/KR A A EAEE - WRARIZOAKEEEER RERENEETE
NREDEL B FARERE R
KPI'A.2.5 Total packaging material used for finished products (in tonnes) Use of Resources
and, if applicable, with reference to per unit produced.
EIE A2.5 K mrABEMENEE (ANETE) X (WER) 8EEEM(E ERER

HH\IH
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A Environmental 1% Section Eff
Aspect A.3 The Environment and Natural Resources Green Operation
FE A3 RIERRAER BELE
KPI'A.3.1 Description of the significant impacts of activities on the There were no accidents
environment and natural resources and the actions taken to with a significant impact
manage them. on the environment and
natural resources during
the period
H1Z A3.1 M EBEHERERRAERNEAZENERDRERERAY HARBHRERRAER
20178 - NBEBATENEN
Aspect A.4 Climate Change Addressing Climate
Change
FE A4 RAIRE L FEETRIRE (L
KPI'A.4.1 Description of the significant climate-related issues which have Addressing Climate
impacted, and those which may impact, the issuer, and the Change
actions taken to manage them.
EIE A4 HE R RAREHBETAEEZENEARGHEBSEE  KE RBHERERE(L
178 o
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B Social & Section i
Aspect B.1 Employment Equal Employment
7 HE B.1 E1E TERR
KPI'B.1.1 Total workforce by gender, employment type (for example, full— Equal Employment
or part- time), age group and geographical region.
#E1E B.1.1 BRI EEER (N2 EEFRE)  FRANRMRISNEE THER
mE .
KPI'B.1.2 Employee turnover rate by gender, age group and geographical Equal Employment
region.
EE B2 BRI FRANRMEE S HEE MK ZE o TEERE
Aspect B.2 Health and Safety Occupational Health and
Safety
7 H B.2 REEZE BEREEZS
KPI B.2.1 Number and rate of work-related fatalities occurred in each of the  There were no work-
past three years including the reporting year. related fatalities for the
past three years including
the reporting period
1% B.2.1 BE=ZF (BREERFE)BFRAITHMABRLEE - BERERNNBE=FR
BRI THREMS
KPI B.2.2 Lost days due to work injury. There were 748 days lost
due to work-related injuries
during the reporting period
E1% B.2.2 RIHBRAIIERR - MR TI8R TR
KITEHE
KPI B.2.3 Description of occupational health and safety measures adopted,  Occupational Health and
and how they are implemented and monitored. Safety
g1 B.2. 8 3L BT B A0 B B REZ 2 b AT RERGE - RERRFEHT S
J51% B.2.3 HAPTER M B R ERE T 2 - ARBEERITRERTE BERREZ R
SHEEEBERAA 43
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B Social & Section Eff

Aspect B.3 Development and Training Talent Development

7 E B.3 R RIE AT ER

KPI B.3.1 The percentage of employees trained by gender and employee Talent Development
category (e.g. senior management, middle management).

1% B.3.1 RUERNREEREN(NRREERE FRERE)IHAS>NIIEE ATBE
B

KPI B.3.2 The average training hours completed per employee by gender Talent Development
and employee category.

E1E B.3.2 RURREBRFIE D  BREBTKEIIN TR - AT ER

Aspect B.4 Labor Standards Protection of Rights and

Interests

7 E B.4 BITER R IREE

KPI B.4.1 Description of measures to review employment practices to avoid  Protection of Rights and
child and forced labor. Interests

1518 B.4.1 R IR E G ERAB RS E T KRGS T - RE TR IRFE

KPI B.4.2 Description of steps taken to eliminate such practices when There was no case of
discovered. violation during the period

EIE B.4.2 IR TE B IR E R E R ERR B BRSSP ERER ) 2P B - HARBERER

Aspect B.5 Supply Chain Management Supply Chain Management

7 E B.5 HEEEE HrEgEE R

KPI B.5.1 Number of suppliers by geographical region. Supply Chain Management

518 B.5.1 mrEE SN HERHRA - HEEE R

KPI B.5.2 Description of practices relating to engaging suppliers, number Supply Chain Management
of suppliers where the practices are being implemented and how
they are implemented and monitored.

1% B.5.2 Ml BEARERHEEENEN MERTEEBEMNNHERHE - HERERE
AR AR FIT M BE BT 0K o

KPI B.5.3 Description of practices used to identify environmental and social ~ Supply Chain Management
risks along the supply chain and how they are implemented and
monitored.

5% B.5.3 MR BEABAEERESEARDNREREGRABRNED - URIE HERERE
BT RERGE -

KPI B.5.4 Description of practices used to promote environmentally Supply Chain Management
preferable products and services when selecting suppliers and
how they are implemented and monitored.

§1% B.5.4 HAEREHRERARREREZARRERIRENED - AKXBEH HE#ERE
MITRERTE-
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B Social & Section Eff
Aspect B.6 Product Responsibility Quality Construction
5 E B.6 EmEE BEmEL
KPI B.6.1 Percentage of total products sold or shipped subject to recalls No products were recalled
for safety and health reasons. for safety and health
reasons during the period
1% B.6.1 EEREEXEREHTE HEFBHMARNKNBE S - HARBERETREER
32 | 1M 78 3] 4
KPI B.6.2 Number of products and service-related complaints received and  There were no complaints
how they are dealt with. during the period, and no
products were recalled for
quality issues
5% B.6.2 EEENERMRGORFBBEUARER T - HAHBOREKS - KRB
BE] im0 8 1 28 12 UK 2E em Y
BER
KPI B.6.3 Description of practices relating to observing and protecting Quality Construction
intellectual property rights.
5% B.6.3 M EEERREANBERGBNED - BEBmL
KPI B.6.4 Description of quality assurance process and recall procedures. Quality Construction
512 B.6.4 HEERTBERERBKIERF - BEET
KPI B.6.5 Description of consumer data protection and privacy policies and  Quality Construction
how they are implemented and monitored.
1% B.6.5 HAEBEERRERMLBEE - URHBABRITRERFE - BEmRLT
Aspect B.7 Anti- corruption Corporate Governance
7 E B.7 RES hEIBIE
KPI B.7.1 Number of concluded legal cases regarding corrupt practices There were no corruption
brought against the issuer or its employees during the reporting lawsuits during the period
period and the outcomes of the cases.
EIZ B.7.1 REFRARNEHTANEBREREVEELENETHFLARGNE  HARBE THARN
EWSEEN S
KPI B.7.2 Description of preventive measures and whistle-blowing Corporate Governance
procedures, how they are implemented and monitored.
EIE B.7.2 e R EREN  UREERITRERFE - BRI
KPI B.7.3 Description of anti-corruption training provided to directors and Corporate Governance
staff.
1617 B.7.3 LA EERE TRENRESH - SRR

2024 FIRIE »
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B Social & Section Ei
Aspect B.8 Community Investment Social contribution
% HE B.8 HERE EfFa
KPI B.8.1 Focus areas of contribution (e.g. education, environmental Social contribution
concerns, labor needs, health, culture, sport).
518 B.8.1 HEIEREE(HE REEHE SIF K BF XXt -8 [BlEE t1 [&
B
KPI B.8.2 Resources contributed (e.g. money or time) to the focus area. Social contribution
§1% B.8.2 EEIHRMBAER (WS EIRRE) - Bl g5 1t @

SHARE YOUR VIEWS WITH US

We highly recognize your valuable views on this report. Your

feedback helps us achieve our vision for a sustainable future.

We invite you to share your comments using any of the following

means:

Sam Woo Construction Group Limited
Address: Unit 901, 9/F, Energy Plaza, 92 Granville Road,
Tsim Sha Tsui East, Kowloon, Hong Kong

Tel: (852) 2332-0783
Fax: (852) 2385-0793
E-mail:  inffo@samwoo-group.com
46 SAM WOO CONSTRUCTION GROUP LIMITED
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BHE (852) 2385-0793

BT EHF info@samwoo-group.com
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