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ABOUT THE REPORT

This Environmental, Social and Governance Report (the “Report”)
describes the system set up and performance of Allan International
Holdings Limited (the “"Company”) and its subsidiaries (the
“"Group”, "we"” or "us"), listed on the main board of The Stock
Exchange of Hong Kong Limited: (stock code: 0684), for the
financial year from 1 April 2023 to 31 March 2024 (the “Year”). The
Report is also available on the website of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (www.hkexnews.hk)
and the Company’s website (www.allan.com.hk).

REPORTING SCOPE

The environment, social and governance ("ESG”) policy and
management measures contained in the Report are applicable
to the Group and all wholly-owned subsidiaries. Unless otherwise
specified, the information set out in the Report covers the
operation of the Group's plant in Lilin Town, Zhongkai Hi-
tech Industrial Development Zone, Huizhou City, Guangdong
Province, China (the “Lilin Plant”). The Lilin Plant represents the
core business of the Group — household electrical appliances
business. Therefore, the content of the Report focuses on the ESG
operational performance of the above-mentioned Lilin Plant and its
related information.

The Report has not yet covered the Group's operations of other
places (such as the operation in Hong Kong office). Looking
ahead, the Group will review the scope of our report regularly and
gradually expand the scope of disclosure based on the principle
of materiality to provide more comprehensive information to
stakeholders.

REPORTING STANDARDS

The Report has been prepared in accordance with the
mandatory and the comply or explain provisions as set out in the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) under Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
(the "HKEx") (the “Listing Rules”). A complete index is appended
to the last chapter hereof for easy reference in accordance with the
Guide.
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REPORTING PRINCIPLES

The Report follows the ESG Reporting Guide and applies the
following principles:

Materiality: To identify and assess the material concerns of
our stakeholders, we also conducted materiality assessment
surveys through a number of stakeholder engagement activities
to determine the factors that have a material impact on our
sustainable growth. For more information, please refer to the
section “Materiality Assessment”.

Quantitative: The Report uses quantitative data to present key
performance indicators (“Key Performance Indicators”) at the
environmental and social level. The measurement standards,
methods, assumptions and/or calculation tools for the Key
Performance Indicators in the Report, as well as the sources of
conversion coefficients used have been explained in corresponding
sections.

Balance: The information and cases in the Report are mainly
derived from the statistical reports, relevant documents and
internal communication documents of the Group during the year
2023/24. The Group undertakes that there are no false statements
or misleading representations in the Report, and is responsible
for the truthfulness, accuracy and completeness of the contents
contained herein.

Consistency: The Group uses consistent reporting and calculation
methods, as far as practicable, to facilitate the comparability of
ESG performance between years. If there are any changes that may
affect the comparison with previous reports in the future, the Group
will make explanatory notes to the corresponding section hereof.

FEEDBACK

The Group welcomes all stakeholders to provide feedback on our
ESG approach and performance. Please share your opinions with us
through the following channels.

Address: Flat B, 23rd Floor, Chaiwan Industrial Centre,
20 Lee Chung Street, Chai Wan, Hong Kong

Tel: (852) 2103 7288

Fax: (852) 2214 9357

E-mail: info@allan.com.hk
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ABOUT ALLAN INTERNATIONAL B8 1A o0 1w Bl PR

Our Policy
R 5 &t

Pursuing Excellence Practising “Green” & Persisting Social Perpetuating

to delight “Lean” throughout Responsibility Improvement as
Customer the Company for the Community world-class Corporation
BEEREREE £ B f FE SRS & BRETEELR FRESER R

Allan International is a Hong Kong-based company with six
decades of experience in manufacturing high-quality household
electrical appliances. We ARE mainly engaged in design,
manufacturing and trading of household electrical appliances and
providing OEM and ODM services for various household electrical
appliances brands.

The Company is committed to providing customers with the
best quality products and services. Our business scope includes
research and development, product design, electronics and MCU
development, plastic mould manufacturing, plastic injection
moulding and semi-automated assembly lines. By integrating
these different areas of expertise, we are able to ensure that our
products meet the highest standards of quality, reliability and
safety. We understand that our customers rely on us to provide
them with products that meet their specific needs, and we take
this responsibility seriously. With full control over our vertically
integrated business, we are able to ensure that our products are of
the highest quality and meet the strictest safety standards.

OVERSIGHT OF ESG ISSUES OF
THE BOARD

The Board of Directors plays an important regulatory role on
environmental, social and governance (ESG) matters. We believe
that sound ESG governance principles can enhance the value
of investments and bring long-term returns to stakeholders and
the Group. Accordingly, the Board of Directors is responsible
for overseeing and managing ESG matters, including the
establishment and review of the overall ESG vision, approach,
strategy and initiative. The Board of Directors also strives to build
communication channels with various departments to promote
coordination and communication as a way to ensure the smooth
running of ESG management. The Board of Directors oversees the
process of anticipating ESG risks and executing mitigation plans
to respond to the potential impact that market trends may have
on business operations, and makes necessary policy adjustments,
in order to reduce the negative impacts on the business of the
Company.
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In addition, the Board of Directors of the Group has engaged a
third-party ESG consultant to help identify material ESG issues.
The Board of Directors will also participate as a stakeholder in the
materiality assessment, review the assessment results facilitated
by the ESG consultants and the material ESG issues identified,
and formulate corresponding policies and measures. To ensure
the effective implementation of the ESG measures as formulated,
the Board of Directors also regularly reviews the Group's ESG
performance and progress towards its goals, and timely adjusts its
ESG management policies to lead the ESG process of the entire
Group.

The Group also devotes itself to minimising the impact of its
business operation on the environment. The Group has obtained
the ISO14001 environmental management system certification
and the verification statement of ISO 14064 greenhouse gas
management system issued by CQC. We are committed
to improving the impact of our business operations on the
environment and consider aspects such as resource conservation
and pollution reduction as integral parts of our daily production
and management.Moreover, the Group is committed to creating
a safe and fair working environment where employees can unleash
their development potential, protecting the interests of employees,
and promoting supply chain management and establishing an
open and transparent procurement environment, and facilitates
mutual support with the community while extensively participating
in volunteer and charitable activities in an effort to pass on love and
give back to society.

We attach great importance to ESG issues and incorporate ESG
into all aspects of business operations and management through
the supervision and management of the Board of Directors. We are
committed to improving investment value and bringing long-term
returns to stakeholders and the Company, while paying attention
to issues such as environmental protection, employee interests,
supply chain management and community participation. For more
information on ESG governance structure and risk management,
please refer to the section “Governance for Sustainability” of the
Group.
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GOVERNANCE FOR SUSTAINABILITY

The Group fully recognises that adherence to good corporate
governance practices is a key tool to guide Allan International in
establishing and accomplishing its long-term strategies and goals.
To ensure the sustainable development of the Group, we have
established an environmental, social and corporate governance
(ESG) working group (hereinafter referred to as the “Working
Group”). The Working Group is composed of members from
all relevant departments of the Group to ensure that different
perspectives are fully taken into account in the discussions. It is
responsible for monitoring the Group’s ESG performance and
identifying and reporting any material issues to the Board of
Directors in a timely manner. The Board of Directors is ultimately
responsible for the sustainability matters of the Group, including
assessing, implementing or revising the Group’s ESG strategies
and approving reports. The Board of Directors is also responsible
for approving the allocation of resources in the material issues
identified in the materiality assessment.and ensuring the
consistency of internal governance.

To promote consistency in enterprise risk management within
the Group, we have established a sound risk management and
internal control system. The Board of Directors is responsible for
continuously monitoring and reviewing the effectiveness of the
system. The Board of Directors evaluates the potential risks as
reflected in the ESG information in order to prioritize the ESG
issues that have a more significant impact, and to develop effective
prevention and control measures for assurance of the Group's
sustainable development, which may include, but not limited to:

o Establishment of a budget for new facilities related to
environmental protection (e.g., exhaust/dust filtration, and
wastewater treatment facilities)

o Increase in use of renewable energy (e.g., solar energy)
through the procurement of new equipment

J Approval of budgets, targets and assessment results related
to sustainable development
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The Board of Directors will conduct annual evaluation and seek
improvement in the ESG measures so as to cope with the current
business challenges. Based on the evaluation for the Year, it was
confirmed that the Group has met compliance requirements at
the relevant ESG level, effectively mitigated the ESG risks in the
relevant operations and successfully implemented the targets for
emissions reduction and use of resources. The Board of Directors
believes that major factors affecting the Group’s ESG performance
in the coming year will be the response to the complex and
varied ESG requirements of different countries, the decline in
labour market participation, and supply chain strain. Facing these
challenges, the Group aims to sharpen the competitive edges of
its products and services, particularly in terms of environmentally
friendly features. We will improve the energy-saving and emission-
reduction efficiency of our products and adopt new technologies
to increase productivity and lower costs. Moreover, we will
strengthen our co-operation with core materials suppliers to
address challenges posed by the raw material shortage, and strive
to establish reliable and stable supply of materials.

Moreover, we have also compiled a Risks and Opportunities
Assessment Table to summarize and list out the identified ESG
risks and their countermeasures so that the Group can effectively
communicate the information to relevant responsible employees.

THREBREEARAR | BE LB REBRE 20232024
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Risks and Opportunities Assessment Table 2023

(B B M #4 38 5F £ 2 #7 R 2023)

Type of Risk ESG Risks Identified Response to Risks
ERER EHBINESGAR LBk FE 4 42 B
Occupational Equipment/facilities have

safety structural/operational
BEz2 safety hazards

R/ RIEFEERE
BIEZZRE

Regularly maintain equipment and facilities, and identify and monitor hazard
sources to reduce the failure rate and the possibility of accidents. Secondly,
we train operators in risk prevention and control to improve their risk
awareness and response capabilities. Technicians are scheduled to conduct
on-site inspections every month to ensure that equipment and operations

meet safety standards. Meanwhile, we gradually enhance our efforts in the
manufacturing and investment of automation equipment to reduce the impact
of human operation on risks. Finally, for equipment that cannot be improved
and has a long service life, we apply for decommissioning or scrapping, and
proceed TPM projects so as to further reduce the possibility of risks.
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Risks and Opportunities Assessment Table 2023
(RBRAMBBTME DM FR2023)

Type of Risk

BRE

Supply chain

93

i)

Product

Responsibility

EDD

(T

ESG Risks Identified
B BIMESGRE

Fire hazards and
potential fire

KBS - EEAS

Business planning
RERE
Cost control

P 7S 2 1)

The use of contaminated
plastic materials

RS ROB I

Response to Risks

[ B P ¥ 45 i

We have implemented a number of fire prevention measures to deal with risks,
including regular inspections and fire management guidelines, and timely
rectify hidden hazards as identified, so as to strengthen employees’ awareness
on fire prevention and ability to fight fires. We also use standardized electric
plugs and sockets, carry out listing management of key parts, and implement
the responsibility system of regional leaders to ensure that safety measures
are put in place. In addition, we emphasize operating in accordance with
safety regulations, using qualified electrical components, and conducting
daily safety inspections to continue to eliminate hidden hazards, so as to
ensure the safety and stability of production and operation.

RAERT ZENAERARYE R  SREHMETLERE  EHEET
fEHES| - AHBROEBREETEY - MR8 TH A HME ML ALK
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Hold regular management review meetings to follow up on risk handling and
establish relevant procedural documents to ensure that risks are effectively
addressed. Secondly, we hold quarterly goal review meetings to continuously
pay attention to changes in the internal/external operating environment and
make appropriate policy revisions.

EHAREENESH Rl fER - Wi HRRR T XXM - DARELR
RBREREHEE - ﬁ iﬁ}ﬁi%ﬁfﬁmﬁ 2F  BEMIAN/ M
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The Group's risk control measures for contaminated plastic materials include
using compliant wipes, packaging materials and gloves that comply with
the Work Instructions (WI), conducting verification tests, using plastic wrap
to prevent dust and protection after packaging, and the use of clean plastic
bag packaging ensures that packaging materials are clean when entering the
workshop, and testing and verification is performed before adding packaging
materials and chemicals. These measures are designed to ensure that plastic
materials meet required standards, so as to help reducing pollution and
environmental risks, and protect the health and safety of the employers.
The Group has established a monitoring mechanism to ensure the effective
implementation of measures and conduct regular evaluation and adjustments.
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STAKEHOLDER ENGAGEMENT

The Group strives to collect the opinions of stakeholders,
including shareholders and investors, customers, employees,
suppliers, regulators and the community through different means
of communication. We safeguard their interests to determine
the long-term direction of the Group and maintain a close
relationship with them. The Group's operating information and
overall performance are summarized in the Company’s interim and
annual reports on a semi-annual basis and reported to stakeholders
through the Company’s website https://www.allan.com.hk/.

The table below outlines our ongoing communication activities and
channels with key stakeholders to understand their concerns:

THREBREEARAR | BE LB REBRE 20232024

i ES

AEBBNBETRNBBETRABERNER
B BEREERKEE TF BI  #E
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TERBAETRMAEEIERNENKEBZRLD
NERE - THEMMNREIER

Major stakeholders Communication modes

TERGE EBBRR

Shareholders and investors Report the performance of the Group to shareholders and investors through
IR R EE general meetings, result reports and annual reports

BREBREARS EEHRERTF
Customers Conduct customer satisfaction

'R BITEFREERS

WARREIZEEERANEBARIR

surveys

Handle customers’ opinions and complaints in accordance with established
procedures for customer communication

BEREFEBRERERF  BEZFPHERMIRHF
Employees Conduct surveys to collect employees’ opinions through internal
=N communication procedures

EBANBBEFETEIRRAE

Provide training and activities to employees

RETRHEEIIRE T/AS

Suppliers Conduct audits on suppliers and carry out risk ratings
BrAEm T B R R R AT AR

view suppli
Revie liers’ performance

TS HERORITETRE

on a regular basis

Community Organise volunteer visits, community investment projects and donations on a
v regular basis

EHENETRDNED  FE
Offer scholarships

HERERE LB

Regulators Contact and communicate with government departments
EERE BB FIRR RE

Participate in the public consultation initiated by the government

SEBTF RO D RAEA
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MATERIALITY ASSESSMENT

During the Year, we conducted materiality assessment through
questionnaires to collect, identify and confirm the concerns of
internal and external stakeholders on various ESG issues. During
the materiality assessment, we have taken the following steps to
identify the relevant issues, including environmental protection,
employment and labour practices, operational practices and
community investment, and their materiality in accordance with the
Environmental, Social and Governance Reporting Guide issued by
the HKEx.

e |dentify key stakeholders

%e_p; and relevant issues }
o BRIBARE R 0B FAERE R

Step 4 e Confirm material issues 4

E kb - REH MR

Based on the survey results of the questionnaire, we conducted a
materiality analysis to identify material ESG issues. The following
graph shows the materiality matrix of the Group.

EEMHFME

RMEAFEET TEENFML  BERSH
S AWE - BRIAMEE T RN R EY
TRESGEEMMT - BREEXHANCR
B HeRERABERS) BARRTUATE
RETEEMURNME - UBRBEORTRE
BEMBSTER LEEH HRERESZE
MEEEME -

e Collect stakeholder’s

g feedback
o’ 7
B LpmphEER
v
Step 3 e |dentify material issues
= o WA EEMEE

BMREREHEERETTEEESIN - &
FEZMESGHE - TESAKENEZEE
fE o

Materiality Matrix
EEMERE

Relatively material
BREE

18

/-14

17
6
Relatively less material
BTEE

EBURERMENNERE

Impact of Business on the Environment and Society

Highly material
BREE

Relatively material
RER

Importance to Stakeholders

HENENEERE



The Group has taken corresponding measures for the material
issues identified in the assessment, the elaboration of which is set
out in the subsequent sections. The Group will be as committed as
ever to continuously establishing diversified, transparent, honest
and accurate communication channels to provide an important
basis for the Group's ESG strategies.

THREBREEARAR | BE LB REBRE 20232024

A GABAIENERRE - AKE 2RIV
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ESG category No.  ESGissue ESG category No.  ESGissue
ESGEH R% ESGHE ESGE5! R ESGHE
Green 1 Management of air pollutants/greenhouse Responsible 14 Environmental and social risks of the supply
production gas emissions operation chain
RELE ER5RY RERBHRER BELE HERNRE LSRR
2 Management of wastewater discharge 15 Quality control of production materials
Bk ER EEMHNEERH
3 Waste management 16 Optimisation of responsibility management
BEENER of product quality and sales service to
protect customers' health and safety
TEEMZERBERBEAER RERP
MigFELE
4 Energy conservation 17 Implementation of product recall mechanism
4182 for delivered household electrical
appliances due to quality issue
ATREREEMENE REXESRERH
g
5 Water conservation 18 Establishment of a customer complaint
EfFIFK handling and response mechanism
BUR PRI KL
6 Utilisation efficiency of other resources 19 Protection of customers’ and business
Hin ZRm A partners' interests
REEP REBAIEBHNTIE
7 Impact of management operation on the 20 Prevention of bribery, extortion, fraud and

environment and natural resources
EREBUHRERAREREKNTE

money laundering

PR BR - BEFRARE

8 Enhancement of ability at coping with climate ~ Community 21 Ensuring of incorporation of the needs and
change investment interests of the community into business
B RIEEEE RS HRRE activities
BRERLDEBHLEMNEZNHER
Employee care 9 Employment system 22 Investment of resources such as money,
STHE ERHE materials or time to promote community
development
BAZE  WESRESER - HHHEER
10 Elimination of discrimination in the workplace
HER TIESAEIRAR
11 Occupational safety and health
REZ2RER
12 Training and development

SEIRER

13 Labour standards
ST %A
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A. GREEN PRODUCTION

DIRECTIONAL TARGETS ON
ENVIRONMENTAL PROTECTION

The Group has always adhered to the concepts of
environmental protection and clean production. We
effectively utilize natural resources and reduce emissions
and environmental impact from business operations through
various management procedures. We set environmental
goals such as electricity saving, water saving, and emission
reduction, and conduct regular reviews to ensure successful
achievement of the goals. We comply with environmental
regulations and have not violated any laws. For information
on the implementation of each environmental indicator,
please refer to the relevant section.
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A ZFEBEE

REARENBEELE

BPEE - ERFRERELFTRLEEN
BR o BBREEEREF  RMABMAA
RRER - BAEBEEEENB Y R
HRENTE - BAREERE &K B
BIERERR - WETEHR - AR
BIEMIBEFER - ZFIBTREER - I
RERERDED] - IR T B BIRIFEZD
EitfaiE - F2HERER -

Achievement of

Environmental indicators

Environmental targets

the objective

BEER

Conserve water

A& Ak

Conserve energy and
reduce consumption
EHRERERE

Reduce greenhouse gas emissions
BB E R

Improve compliance rate of
environmental monitoring
REEREAEEE

Increase the rate of
hazardous waste treatment

Control the occurrence of
chemical leakage

ZH| B mtt R E L

BRRER

to reduce water consumption per unit of output value in 2023-2025
by 10% compared to 2022

2023-2025%F H) B i ZE fH A A 7K & L 2022F FR1K10%

** Decrease by 3.5% year by year, and finally reach the target value

* BETMEIS%  HELEKBRE

to reduce electricity costs per unit of output value in 2023-2025
by 5% compared to 2022

2023-2025F B EEM A E &AL 2022F 5%

** Decrease by 1.7% year by year, and finally reach the target value
*RETRIT%  HEEKBRE

In FY2024, the Company's CO2 emissions of gross production value
will be reduced by more than 5% compared to FY2021.
20248 F R R A ELE AL IRBEME 20218 F TRE5% A £

100% compliance rate of wastewater, exhaust gas and noise
monitoring
BEK - BER - BREBERIZZR100%

100% legal treatment of hazardous waste

ERREZEY100% 5 AR I

Zero occurrence of chemical leakage incident

LBt R E 3 £ HEOR

e AR
In progress
HEITH

In progress

EITH

Achieved in
the Year

RERER

Achieved in

the Year
RNEFER
Achieved in

the Year
RNEFERZ
Achieved in

the Year
REFER



Compared to 2022, the electricity cost ratio increased by
7.9%, and the water cost ratio increased by 3.29%. The rise
in energy consumption is attributed to the growth in sales
during the same period, which increased by 12.18%. This
increase is closely related to the impact of product prices.
In 2023, there was a recovery in order volume, with the total
production reaching 2,425,824 units, an increase of 187,843
units compared to 2022, representing a growth rate of 8.4%.
The increase in water usage is due to an increase in employee
overtime hours from January to December 2023, leading to a
corresponding rise in water consumption. Additionally, there
was a relatively dry period from January to March 2023, which
required replenishing the water reservoir, further contributing
to the increase in water usage.

The Group complied with all applicable environmental
laws and regulations, including but not limited to the
Environmental Protection Law of People’s Republic of China
((PEARKMBIRIZREE) ), the Cleaner Production
Promotion Law of the People’s Republic of China ( (%
ARKEFBEEREEREE) ), the Solid Waste Pollution
Prevention and Control Law of the People’s Republic of
China ( {(PEARKEMEEBEY)SEBRENIRE) ), the
Water Pollution Prevention and Control Law of the People’s
Republic of China ( (PEARKMBEIKFREZE) ) and
the Air Pollution Prevention and Control Law of the People’s
Republic of China ( {(F#EARHKMBEIKE S RDIAE) ).

There was no violation during the reporting period.

72 i [
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E2022F fEL » EEKLELEAHT7.9% ¢
KB E EF T 3.29% ° g2 R EE EF
MREERPEEENEREEH &%
B T1218% c & — R RHEEREE
M EZYRE - ME2023F  5]ES
RO 2FHESER2,4258248
(1) » Lb20224F 3407 187,843 8 (#F) -
#igA84% - A/KE EAMERAZE
A2023F1-12 A B T INIIR R E 0 - &
BAKEEE LA BIN - 2023F1-3 8
HEOHR TRALENEL  ERHEE
HRMETHK  E—FEHAKE
ﬁ °

AEEETHAEERNRFEIFER -
BREEARR(PEARKEMBERER
#E) (FEARAMBBZRLEERE
E) (P EARKNMBEERBEYS AR
BHRZE) (P EARKME KGR
BE) RSP EARKAMBE AR R A
A MEHALREGERNBER
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ALLAN INTERNATIONAL HOLDINGS LTD.

EMISSION MANAGEMENT

Air pollutants management

Allan International is committed to protect the environment
and promote sustainable development, paying special
concern to the management of air pollutants. The air
emissions at the Lilin Plant mainly originated from electric
generators and vehicles. To regulate and reduce the sources
of air pollution, the Group has formulated the Wastewater,
Exhaust Gas and Noise Management Procedures ( {EE7K -
BER - BEEEIEF) ) and the Operating Guidelines for
Industrial Exhaust Gas Emissions ( { TEEERPERIRIEE
31) ). The procedures and guidelines require air pollution
prevention and control facilities established by all relevant
departments to be inspected and approved by the local
environmental protection department and to ensure that our
factories comply with environmental protection requirements
during construction and operation.

In addition, the Group requires factories to purify or dust
the exhaust gases and implement dust removal measures to
strictly control the emission of toxic gases and dusts. In order
to ensure compliance with relevant laws and regulations, we
regularly inspect exhaust emissions. Such proactive practice
helps to identify and resolve potential problems promptly,
ensuring that our Lilin Plant is operated in an environmentally
responsible manner.

We also realize that environmental protection requires more
efforts and innovation. Hence, the Group actively promotes
the application of green energy and clean production
technologies to further reduce its impact on the environment.
We firmly believe that by introducing and applying
sustainable development technologies and methods, we can
achieve a win-win situation for environmental protection and
economic development.

The Group's emissions data for gaseous fuels and vehicles
during the reporting period are as follows:
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B EE

RRSRYER

Tt BRI MR E R A F7 AR 3%
B’ BRBEARSRMNER - B
FOERHMRERZREEEHMEHMEE
Mo B TREMBDELHRR - NEE
BIETCBEK BER - REEERF)M
(TERERBERIRIERS) - REBMEIER
FIERZRARSRRER - HWABTE
IR RETHREERPINRE - LBB
HEpl - ARER T RO ME £ ZRAMNE
BBERTNARFREER

BESN - BT IS RMABER - BAIERK
MESBERETFHCABERE  YERE
MERNREREE - ABRBIZESESERM
MEHBEN - REERTEEBEARER -
BPEBEERMETRE - EEER
TENMEABR KR ERMBIRELER
2 BREPHEABREARFERENT

s g A
A= -

BPEEBRIRERETEEZNE AM
BIFT - Bt - ANEETERHE B E IR
BREERMHER - WE—TREHR
BOFE - RARE - BB EMERT
FEZBRORMMITE - RATAERR
BRENEEZRNERD@ -

7R 37 75 H T ) A 5% [ A SRRB A N EE o B
RIEMBEBEWT -

Exhaust gas pollutant emissions

BREERYMHERE

Pollutant

ERY 2023/24 2022/23
Nitrogen oxides (NOx) kg

Aat¥(NOx) T3 735.02 1,626.61
Sulfur oxides (SOx) kg

e (SOx) T= 33.54 91.16
Respirable suspended particulates (RSP) kg

Al A 5% R F (RSP) F5e 24.33 29.29



Note: The calculation was based on the Technical Guide for Preparation
of Air Pollutant Emission Inventory for Road Vehicles ( (i&#
HEE RS RMBERE ERBIEIIER) ) and the Technical
Guide for Preparation of Primary Source Emission Inventory for
Respirable Particulate Matter ( (K& B A TR ) — R BE
OB B RFIFIMTIER) ) issued by the Ministry of Ecology and
Environment of the People’s Republic of China and the EMISSION
FACTORS FOR UNCONTROLLED GASOLINE AND DIESEL
INDUSTRIAL ENGINES issued by the United States Environmental

Protection Agency

Greenhouse gas management

Allan International actively responds to the requirements
of the low- carbon economic development of China and
Guangdong Province, and has formulated and implemented
the Greenhouse Gas Control Procedures ( (&= REEZHI
2Fr) ), well demonstrating the Group’s commitment to
addressing climate change and reducing greenhouse gas

emissions.

By formulating Greenhouse Gas Control Procedures
and following 1SO14064-1 guidelines, we ensure the
standardization of greenhouse gas control and conduct
greenhouse gas inventory and emission accounting. These
measures help ensure the accuracy of environmental key
performance indicators, while also providing a basis for
assessing and monitoring environmental performance. These
efforts help the Group to secure our carbon reduction targets
and contribute to creating a green future.

The Group enhanced its greenhouse gas disclosure and
expanded the scope of accounting to Scope 3, with the
aim of enhancing the transparency of the Company,
enabling the public to better understand our environmental
performance, and building trust in the Company. Secondly,
by monitoring and controlling greenhouse gas emissions
more comprehensively, we can lower risks and costs, such as
reducing fines for regulatory violations, saving energy, and
cutting down logistics costs.

Due to the updated electricity emission factors (2021)
recently published by the Chinese Government, which
superseded the previous ones (2019), there have been
notable variations in greenhouse gas emissions (Scope 2) for
the current fiscal year. Consequently, the overall greenhouse
gas emissions have experienced a substantial decline.

mEREEEGRAR | RIE 48 KERMS 20232024

MisE - StE HERN AP ZE AR LB A4 AR IR T 2 8
MHE GBI ENE XRS5 2P RS &
Hl ki) (AR RA B Y — IR
TRHEHUS BAR B B i8R ) REE B RIR
3 1R # 5 % #h 1) ( EMISSION FACTORS
FOR UNCONTROLLED GASOLINE AND
DIESEL INDUSTRIAL ENGINES)

BERBER

5 fiw B R A 48R ) 8 P B8 /B R R AR O
BROF R UHEMER T ORERE
2HEF) RORTTEEHERKEE
{E AR AR = R A P A A s o

BB ERERBENREZFLER
ISO14064- 18] - LMEFAZEREE
ERREE  WETREREBEEMIN
“E - LB DR BEARREHEREN
EIRHERELE - RRBRME T S MEDR
REGEUNER - ELBNEPRERE
BRBER  LTRAESERRMER

AEBEEMRTRAEREBHORE - $&E
HEBFRAINEE= -EREBENRSA
NBAREMTMASBEERRERRTE
BB - IEMEZRBNEEE - B -
56 22 [E 3 B2 ORI AN 8 = R BR BEMUE AT LA
PRAKREBR M o Fla0 - B AR E R E
B~ Bi K BETR AR A DR B AN 35 05 T RO 2K

Ng
S o
I

HRAFERRERE(BHE ) REER
RH R TEAHBRRETF(2021) KB E
#(2019) - FTABIEE B - FE
R = R BB RINANE TR o
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The following sets out the Group's greenhouse gas emissions
during the reporting period:

Category of greenhouse gas emission

R = 5K 88 HF R R

Total greenhouse gas emissions
RAERBHNE

Direct emissions (Scope 1)

EEBHR(EE—)

Energy indirect emissions (Scope 2)

REREE YR (EE )

Other indirect emissions (Scope 3)

HipfEZ R (BE=)

Note:

tonnes of CO,-e
tonnes of CO,-e
tonnes of CO,-e

tonnes of CO,-e

The calculation was based on the Specification with guidance at
the ISO14064-1 organisation level for quantification and reporting
of greenhouse gas emissions and removals, the IPCC Guidelines
for National Greenhouse Gas Inventories (2019 Refinement),
GB/T2589-2020 in the General Principles of Comprehensive
((EREREREATERAD ); the
2021 Emission Reduction Project China Regional Grid Baseline
Emission Factor ( (2019F EREEEE PR RN EPEELHE
HEF) ), the Fourth Climate Change Assessment Report of
IPCC (2007), and the China Products Carbon Footprint Factors
Database (2022) ((FEEREZEm AR EREHNEAESE
(2022) »);

Energy Consumption Calculation

Scope 1 includes direct emissions such as oil for power
generation, gas for kitchens, oil for vehicles, gas for workshops,
refrigerants for refrigeration equipment, septic tanks, sewage
treatment tanks, etc.

Scope 2 includes indirect energy emissions such as purchased
electricity, heat, steam, etc.

Scope 3 includes indirect emissions, such as indirect GHG
emissions from the Company’s upstream/downstream product
transportation, employee travel and employee commuting,
indirect GHG emissions from the use of the Company’s products
and other indirect GHG emissions, and indirect GHG emissions
from the use of products/services used in the production/
management of plantation plants.

AR EE

AE—ELIREE

RS EE

AE—EHE=

m
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REHARNOAEEMNREREHEREN
T

Greenhouse gas emissions

BEREBHEKE
2023/24 2022/23
7,265.02 11,045.95
601.61 627.77
6,111.80 9,954.15
551.61 464.03

FFE T ERISO14064-1 B & B X £ 8
ERBHERABERO (LB E KRB K
5 - IPCCRAEREEE R (2019
1&5Th) ~ 4R & Best E @RI ) GB/T2589-
2020 * IPCCERNRTHME « C2021F
RPEEE P EE S EAEELEREAT)
(RBRER2EMESAERBEFRESE
(2022)) :

HBENBEERHER  OINBERM - FE
AER - EWAm BRAKER  BIER
BEBMHILE L3  ITKEELE -

HE2BEERFEEHRR - PINNBEES -

ES A
e N =

BEBRFEMESN - PIMARELTH
EnE% BIZRMETRYELNM
BEGHGHR - RREENERERBEM
SR REGHGHE M M Kb i B GHG Bt
B ARMBENEEEEEEEBIE
HETE R ER,RISHTSIE BN HEGHG
PERR -



Waste management

To ensure proper disposal of waste, the Group has
developed and implemented a series of waste management
procedures. Based on the principle of “reduce, reuse, recycle
and replace”, we encourage employees to reduce waste
generation in daily business operations.

For treatment of non-hazardous waste, we have developed
detailed management procedures and revised relevant
classification and disposal instructions to guide employees
in proper classification, collection, storage and disposal.
We encourage our employees to pay special attention to
waste reuse and recycling to reduce dependence on natural
resources.

For treatment of hazardous waste, the Group strictly follows
national regulatory requirements. We have identified the
hazardous wastes in the plant based on the requirements of
the Directory of National Hazardous Waste of the State ( ([l
KEkFE%) ). The hazardous wastes are transported to the
government-approved hazardous waste recycling entities
for further processing as well as the recyclable wastes to the
government-approved waste recycling entities for recycling,
in accordance with the regulations such as the Law of the
People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste ( {1 A R A E[E
BEZEYIRIESAPA/E) ) and the Administrative Measures
for Hazardous Waste Transfer Manifests ( {f&k S ¥e 2 Bt
BEIEYHE) ). We ensure that the treatment of hazardous
wastes meets relevant standards and safety requirements
during storage and transportation to ensure the safety of the
environment and personnel.

The main reason for the increase in hazardous waste and
non-hazardous waste in 2023/24 is that the turnover in this
reporting period increased compared with 2022/23, thus the
hazardous waste generated in the production process, such
as: the non -hazardous waste (used dry batteries and used
mineral oil); domestic waste and waste paper in factories have
also increased, resulting in an increase in the overall waste
volume.

During the reporting period, the hazardous and non-
hazardous wastes generated by the Group are set out below:

THREBREEARAR | BE £ EREBRE 20232024

BERMER
RTHEREZEVHNEERE  KAEEEL
HIELEM T —RINEENERREFT
BRATRD - ER - BERERIRER
Al ZRETHEARRKELTRHDER
MEESE o

HEEIZERY  RMADKHETHAD
EEERF - WER THBEN D BRREE(E
FEE UEGETHETEENSE K
& RBENMEE RMAZBBETIEREZR
WEBNBNEYE - AR HBEARAE RN
78

HREZTEEY  AREBREERBERDN
ARENR - HAIRB(ERER BRI
EHTIENEERRZMETER iR
RAPEARKNBEEBEZYIRE )T
PraE) M R BENBRBEEERE)
EZHRBER - BRERERMG KBTI
ANAEREZEYREEETZ2EEMM
W BPIRRARE EREYERTFNESR R
BRHTaEBARENREER - URRFRR
BEMABNZE -

2023 24 FE R EEEYREEZEZY
FABNETERARHARAREHNEEE
82022,/ 23FE LA LA EBRIEF
FTEANBEZREEY - I B EMNEE
BYHSEEEEY  BENEEEDR
BEARTARRTIE NN - I B ERENEEY

EXPIE

ABREHANAEBNNEEREEZEE
YMELESIT ¢

Waste generated
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Category of waste BRULER

[E% 32 ¥ 38 2023/24 2022/23
Hazardous waste tonnes

BEEZEY NI 6.62 5.17
Non-hazardous waste tonnes

EEREREY) NI 204.46 193.41
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Wastewater management

The Group has always been committed to the effective
management and treatment of wastewater to ensure that
our operations have minimal impact on the environment.
We are well aware of the impact of wastewater discharge
on water sources and ecosystems, we have formulated
the Wastewater, Exhaust Gas and Noise Management
Procedures ( KBE/K - BER - BEFEIEIEF) ) and the
Sewage Treatment Operating Regulations( {)57/KEE IR 1R
) ).

The Group’s wastewater is mainly production wastewater
and domestic wastewater. Production wastewater mainly
comes from our production facilities, including mould
cleaning machines, machine tools, wire cutting and punching
equipment. To ensure that the discharge of production
wastewater is in compliance with local environmental laws
and regulations, we are equipped with advanced sewage
treatment facilities. These treatment facilities can effectively
remove pollutants from wastewater and bring the wastewater
to acceptable discharge standards. We regularly inspect
and maintain these facilities to ensure their operating
effectiveness and safety.

Domestic wastewater includes sewage generated from
dormitories and kitchens. The domestic wastewater is treated
according to operational guidelines of each department,
and inspection personnel are also assigned to conduct
wastewater testing. After undergoing preliminary treatment,
the respective wastewater is directly discharged into the
municipal sewage pipeline and then sent to government
wastewater treatment facilities for further processing.
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USE OF RESOURCES

Allan International is committed to improve resource
efficiency, so as to reduce potential environmental impacts
throughout the entire production process. The Group has
formulated the Energy Resource Management Operational
Procedures ( (gEIREREIEI ) ) to standardize the
specific work of each department in the management of
water, electricity, fuel, paper and other resources. The
resources used by Lilin Plant mainly include electricity,
water and raw materials used in the production of finished
products.

Electricity consumption management

The Group attaches great importance to improve resource
efficiency, so as to reduce potential impacts on the
environment. The following are our specific measures in
resource management:

1. Energy Resource Management Operational
Procedures: We have formulated management
measures such as Energy Resources Management
Operational Procedures ( (BEIREREEEF) )
and the Energy Resource Management Operational
Guidelines ( (REREREIEIEHXIEE) ) to standardize
the management of resources such as water, electricity,
fuel and paper, ensuring that the specific work of
each department in terms of resource use meets
requirements. We have designated a departmental
energy efficiency officer who is responsible for the
supervision of electricity consumption and make
suggestions for improvement.

2. Electricity consumption management: The Lilin Plant is
divided into zones according to power supply routes,
and electric meters are set up in each plant area to
independently calculate electricity consumption. Each
department regularly inspects electricity consumption
and promptly implements improvement measures to
reduce energy waste caused by idle equipment.

3. Energy-saving goals and management plans: The
Lilin Plant has formulated energy-saving goals and
management plans to improve energy consumption
rate. We strive to improve the effective consumption
of energy and reduce energy consumption through
technological transformation, optimization of
production processes, equipment upgrades and other
measures.
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&RERA
SREBEZNEABRY G - WD HEER
BEEERETFHRBTERNEEZE - &
SEFEC(EREREERRF)  RAX
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BRI - EMEEEANEREIER
FREAE - KA R ARG EEN R
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AEEE
AREGRERERUSEHRT - LAD
YEEMEETE - U TRRMELRE
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1. RREREERFR : BAIHE T8
REREERF)MC(ERERE R
EREE)TERER - ¥k T
MEMBREERERETHRE
NERZEHFHEERERTENE
BIERGER - HMEAHEED
MPIEEES BEEEENHER
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2. REEE: EMEERERERH
BoER - YEESBMRRIBINE
% NREETBEUZEREE - &
HETHKEREBER - L REHR
TTRERER - LD REREENX
HRERRE ©
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During the reporting period, our total energy consumption
was 14,383.58 MWh and the intensity of total energy
consumption was 34.58 MWh/RMB million. The total energy
consumption increase due to the increase in production
capacity compared to that of 2022/23. However, with energy
structure transformation and the implementation of a series
of energy-saving measures, our overall energy consumption
intensity has been reduced by approximately 11%.

During the reporting period, the Group'’s total energy
consumption is set out below:

Category of energy

BERER
Total energy consumption MWh
BEERFEE JEFL B
Intensity of total energy consumption

(by output value of finished products) MWh/RMB million
BT E (AEKmEERE) KEH,BEARK
Direct energy consumption
EEEREE
Gasoline consumption MWh
FRAEE KB
Diesel consumption MWh
SOmiEE KB
LPG consumption MWh
RAL BB RFEE K FL B
Butane consumption MWh
THRES KB
Indirect energy consumption
BiEREE
Electricity consumption MWh
BRE JKFL B

Note:

- The energy data of the Year is converted into MWh according to
the calorific value of GB/T2589-2020 in the General Principles of
Comprehensive Energy Consumption Calculation ( {454 gEFERT

g );

- Direct energy consumption includes gasoline and diesel
consumption, and indirect energy consumption includes

electricity consumption

AFEHA - RMEREERE L5
14,383.58JKFELEF + #ERE® E B34.58 K
K,/ BABARY - k2022234
ERRAEREFELENS  BRAKRE
EEEANE - RIS - BT
FEREREPRRIR T 4911% ©

AHEHANAEERFERLENT -

Energy consumption

RERFEE
2023/24 2022/23
14,383.95 12,747 .16
34.58 38.83
67.31 80.34
187.58 288.28
0.63 0.84
N/A
0.37 NiE R
14,128.06 12,377.71

= REEERBIEILBUREEETERAD
GB/T2589-2020M VAR E RICE &

= BEERREEREAHREREE REE
EE

BRFEEREE



Water utilisation management

The Group attaches great importance to water conservation
and has taken a number of measures to achieve this goal. The
following are our specific measures in water conservation:

1. Water conservation promotion and education: In
order to strengthen the publicity and promotion of
water conservation, our Administration and Personnel
Department promotes water conservation regularly
to advocate for the importance of water conservation
to employees and raise their awareness in this regard.
This helps promote water conservation behaviors and
habits.

2. Pipeline inspection and maintenance: We regularly
inspect the water pipelines of the plant to detect
and eliminate pipeline dripping in time to reduce
unnecessary water loss, ensuring efficient use of water
resources and reduces waste.

3. Water-saving technology and equipment applications:
We adopt a variety of water- saving technologies and
equipment, such as high-efficiency water savers, to
reduce the use of production and domestic water.
These technologies and equipment can effectively
reduce water consumption while ensuring the water
supply required for normal operations.

4. Recycled water utilization: We actively promote
recycling water utilization technology to treat, recycle
and reuse water used in the production process. This
helps minimizing water consumption while reducing
reliance on natural water sources.

The Group is able to effectively save water, reduce wastage
and improve water resource utilization efficiency through
these measures. We will continue to explore and promote
more water-saving measures and technologies to achieve
sustainable water resources management. During the
reporting period, our fresh water consumption was 142,345
cubic meters, and the intensity of fresh water consumption
was 342.23 cubic meters/RMB million. Compared with
2022/23, water consumption increased due to increase
in production. With the implementation of a series of
water resources management measures, our overall water
consumption density has been reduced by approximately
4%.
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During the reporting period, the total water consumption of
the Group is set out below:

AZEHAREBRFEKENT

Water consumption

Water consumption m3

FEKE 35K

Intensity of water consumption

(by output value of finished products) m%RMB million
HKEEE (AEKmEERE) UhK /S BEARE

Note:

- The Group's use of water mainly comes from municipal pipelines,

and there is no issue in sourcing water

Packaging materials management

There are many factors that directly increase packaging
materials, such as customer packaging requirements and
cutting specifications. Compared with 2022/23, most
packaging materials have increased during this reporting
period due to an increase in production. The Group will
review and seek more opportunities to reduce packaging
materials.

During the reporting period, the Group's total consumption
of packaging materials is set out below:

KERZES
2023/24 2022/23
142,345 116,479
342.23 354.79
BT
— SEMNAKEZERETHRERE @ WEAM
IR R
BEMPER

AEBFEANBEMBNENIRERS -
PIMEFNBEREER DBERSEECHEE
S o 2022 23F EAAL - AIREH
FREREERRT  ABHNBEDHEE
FTEF - REBEE NBFTEZRKEZ AN
BOBEYHROKE -

AREHANTEEN R ERE D
T

Packaging materials consumption

BERUBEE

2023/24 2022/23

Total consumption of packaging materials tonnes
BERYES NI

ENVIRONMENT AND NATURAL
RESOURCES

The Group has implemented environmental protection
measures in many aspects and integrated environmental
protection concepts into business decisions and daily
operations.

2,855.37 1,939.26

RERXRER

AEBEREZETHER TRREE -
WHREESBADLERRMA T LE
H o



1. Environmental protection knowledge promotion and
training: The Group disseminates energy conservation,
emission reduction and environmental protection
knowledge to employees through training and
other means, so that employees can understand the
importance of environmental protection and enhance
environmental awareness, ensuring employees
understand the importance of environmental
protection and apply it in practical actions.

2. Employees participation in environmental protection
actions: We encourage employees to participate
in environmental protection actions, including
environmental protection volunteer activities, and
the promotion of energy conservation and emission
reduction, thereby allowing employees to become
active participants in environmental protection actions,
and contribute to the environment improvement
together.

3 ISO 14001 Environmental Management System: The
environmental management system implemented by
the Group has obtained the ISO 14001 certification,
ensuring that environmental protection requirements
are properly in place and that environmental
performance is continuously improved. This is in
recognition of the Group's outstanding performance in
sustainable development.

4. Paperless office: The Group is committed to enhancing
paperless office by bringing online some offline forms
subject to signing and approval, and replacing the
original paper filing with electronic filing. Such changes
not only reduce environmental pollution, but also
improve work efficiency and cost-saving.

In the future, the Group will keep committed to
environmental protection, and explore and apply new
environmental protection technologies and equipment to
achieve sustainable development. We believe that through
our continuous efforts, we can make a positive contribution to
society and the environment.

CLIMATE CHANGE

In today's rapidly worsening global climate crisis, the impact
of climate change on businesses is a growing concern. The
Group is well aware of this, and as a responsible company,
we integrate climate change risks into our corporate risk
management system, regularly assess and monitor the risk,
and develop corresponding responses.
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Description of Risk Response to Risks
2, B 44 R [, B FE 35 5 e

Climate change will increase the risk of The Group has developed disaster risk management

Type of Risk

ek

Long-term risks

= H 1 R natural disasters, including typhoons,
floods, droughts, tsunamis, etc. The
Lilin Plant of the Group located in
Huizhou City, Guangdong Province is
more susceptible to typhoons.

RIRE L SEHAANERREN B
ERE - MKk %2 BRE-MmA
KB ERE BB R
EREXIBANTE -

Policies and laws  The tightening regulatory requirements
BUR Bk 2 in operation, products and services
relating to climate change have
resulted in increased operating costs,
including an increase in costs of
compliance and product development
costs.
EEEE - ESNREHEHEERL
HBANEERTHERE - EtMEH
SERAIEM  BRAKAKK  Em
eSS I

strategies and measures to respond to emergencies that
may be caused by identified extreme weather, especially
for our plants and facilities located in areas prone to
typhoons. We have formulated the Typhoon, Flood
and Earthquake Emergency Plan. These plans include
but not limited to, managing the risk of flooding near
production and warehouse facilities and ensuring the
waterproofing performance and protective measures of
facilities to minimize possible disaster risks. At the same
time, we have also established an emergency team, with
defined responsibilities for each member, and formulated
procedures for disaster prevention, response, recovery and
reconstruction. In order to improve employees’ awareness
of disaster prevention, we regularly provide relevant
disaster prevention knowledge and training to employees.

AEEERYTAERREEREMEE - B A g%

FHBmRRER - BRI EHERNEMAURE S X B
FENWENTHMKE  RASEHE T CRA - K
KHMERSER) ELBRRBEEFIRREZLEEM
BEREHIIMKRER - #RR G K 1M #
Bt MERAREHBEEAREERENLERR - R
BfERYTRESE  BETEKENRE - XHE
THEWREY - BY -  WENERRERF  RTRSET
B K ER  RAEHME TREBENARD K AH
T o

In order to comply with these regulations, we have been

committed to strengthening communication with
stakeholders to establish an effective social responsibility
management system. The Group will track and identify
the latest laws, regulations, policies and standards, and
incorporate them into our internal systems and standards.
We will strive to improve energy conservation and
emission reduction, so as to cut down carbon emissions.
In addition, we will actively reduce waste and resource
consumption and promote the application of sustainable
resource management and circular economy models.
We will continue to enhance environmental awareness,
encourage employees to participate in environmental
protection actions, and actively adopt environmentally
friendly technologies and products to achieve the goal of
sustainable development.

RTETELER  BMABIRESHERR  BYAX

M SR EEERR o AT A BN IR BRI K 5 35 &3
HUARER - MRMZE - T E AR R HE
MIZER o F AR L EREPAEMEERIEREE - A
PRAR AP BRPE R E - b - HAIKERRDREME
FOHFE  RBAHEEREENBEREBEEANER -
BABFERARRED BB I 2ERRRET
B YRERARRERMNER  AERKEERNA

=



B. EMPLOYEE CARE

1.

EMPLOYMENT SYSTEM

The Group firmly believes that employees are one of our
most valuable assets. To realize this value, we have taken the
following measures:

1. Fair and equal working environment: The Group has
formulated the Employee Handbook ({{& & Ffft)) and
the Anti-Discrimination Management Procedures ({/x
IR EIBFZ T )), which specifies terms of remuneration,
dismissal, recruitment, promotion, working hours
and rest periods. Besides, we strive to eliminate
discrimination in the workplace and provide equal
employment opportunities to all our employees.

2. The Internal and External Information Communication
Management Procedures: We have implemented the
Internal and External Information Communication
Management Procedures ((RIME B /BBERIZF))
to ensure the execution of management procedures
regarding working hours, wages, anti-discrimination
and accurately convey employee opinions.

3. Promotion and Competitive Remuneration Package:
We offer a clear career pathway and competitive
remuneration packages for employees to attract and
retain talents. In addition, we implement a minimum
wage guarantee system to ensure that salary of
employees is not less than the local minimum wage
standard, and that it maintains various legal social
insurances and benefits for all employees.

4. Compliance with the Relevant Laws and regulations:
We strictly complied with relevant laws and regulations
relating to remuneration, dismissal, recruitment,
promotion, working hours, rest periods, equal
opportunities, diversification, anti-discrimination and
other treatment and benefits, such as the Labour
Law of the People’s Republic of China ({ F ZE A R
HFIBEI & &% )) and the Labour Contract Law of the
People’s Republic of China ((FFZEARZLMELE &
[@ )% ) ). We actively implement relevant systems to
ensure employees’ rights are protected and improve
employee welfare.

Allan International is committed to providing employees
with a good working environment, offering fair and equal
employment opportunities and ensuring that their rights are
protected. We believe employees can unleash their talents,
realise their value and grow together with the Group in such
environment.

o
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As of 31 March 2024, the number of employees of the Group HZE2024F38318 » AEEIZERTEER
by category is as follows: ElomEE ABNT :
Total number of employee
(person)
Classification EEHR(AN)
By gender g ezl o
Male s 531
Female 2 977
By employment type RERERES
Full time 28 1508
Part time it 0
By age group REBRHERE D
Under 30 30BRA T 96
30 to 40 302405% 286
41 to 50 412508% 721
50 and above 50BR A = 405
By geographical region RiEE D
China A 1508
Note: P &E
The calculation was based on the Reporting Guide for Social Key FTETDERBREMAML S EEENIEZER
Performance Indicators issued by the Stock Exchange &3]
As of 31 March 2024, the employee turnover rate of the B E2024F38318 » XEEKRTRER
Group by category is as follows: EoMESRKRLENMT -

Monthly average employee
turnover rate (%)

BAYHER
Classification MAKLEZE(%)
By gender R B & 5
Male S 2.85%
Female pegla 1.87%
By age group REBRHERE D
Under 30 30 AT 6.06%
30 to 40 30E407% 1.29%
41 to 50 41E508% 1.26%
50 and above 505% A £ 1.46%
By geographical region RILEE S
China s 2.25%
Note: e
Average monthly turnover rate of employees in a specific category = the BEHEAEENEAIYRAR=-FFHIIEEN
full-year number of resigned employees in a specific category/(number of 2EHBAY (ETHEENFIAZE+ET
employees in a specific category at the beginning of the year+number of $E R ABEAB)x100%, 1218 A

employees in a specific category) x 100%/12 months



HEALTH AND SAFETY

Allan International regards occupational health and safety as
an important issue. We strive to provide a safe and healthy
working environment to ensure the physical and mental
health of employees. In order to achieve this goal, we have
adopted a series of occupational health and safety measures.

1. Commitments of the leadership: The leadership of the
Group undertakes responsibility and offers support
towards occupational health and safety. They ensure
the formulation and implementation of occupational
health and safety policies, as well as promote
relevant training and offer resources. The proactive
participation and commitment of the leadership is our
foundation on occupational health and safety.

2. Sound management system: The Group has developed
an occupational health and safety system for six key
points: fire safety, regional safety, daily performance,
occupational hygiene, special equipment and
hazardous chemicals. These include the Health and
Safety Management Procedures ((f# T & & E i2
FF)) and the Fire Safety Management Procedures ({8
fh& 2 &2 F)), which regulate the management
of occupational health and safety and fire safety to
safeguard the safety and health of employees.

3. Risk assessment and management: We conduct
comprehensive risk assessment regularly to ensure
potential occupational health and safety risks,
and formulate corresponding management plans.
These include inspection of workplaces, inspection
of equipment and safety reviews, to ensure the
compliance of relevant safety standards and regulatory
requirements. We also provide the employees with
training to enhance their occupational health and
safety awareness, and encourage them to participate in
the process of risk management.

4. Safety of workplaces: We strive to maintain the safety
of our workplaces. These include ensuring proper use
and maintenance of mechanical equipment, offering
necessary personal protective equipment, conducting
emergency drill and fire safety inspections regularly,
and setting up appropriate signs and signage to
remind employees on safety issues. We also encourage
employees to report proactively any health risks and
unsafe behaviour in the workplaces.
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Health and Safety Target
REEZZ2EE

Improve fire safety level

REHEHZ2KF

5. Occupational health management: The Group values
the physical and mental health of employees. We offer
health checkups and health promoting activities to
help employees to keep good health condition. We
also encourage employees to adopt correct working
postures and the habit of exercise, and offer related
training and resources to reduce work-related health
risks. In addition, we offer mental health support and
counselling service to help employees to cope with
work pressure and emotional distress.

6. Incident reports and investigations: We encourage
our employees to promptly report any occupational
health and safety incidents or similar incidents. We
conduct detailed investigations to ensure the cause of
incidents and adopt appropriate measures to prevent
the recurrence of similar incidents. We regard incident
reports as an opportunity of learning in which we can
identify the area of improving our occupational health
and safety measures.

The Group strictly complied with relevant laws and
regulations relating to providing a safe working environment
and preventing employees from occupational hazards, such
as the Production Safety Law of the People’s Republic of
China ({FZE AR LB Z 2 £ EVE)), the Fire Protection
Law of the People’s Republic of China ((#FZE AR LFEH
FF3%)), and the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases (%
ARHEMEIBZEIGAA)), and other applicable laws and
regulations relating to health and safety at work. During the
Year, there were no work-related fatal cases or any cases of
health and safety violations at the Group's Lilin Plant.
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3.

EMPLOYEE TRAINING

Allan International attaches importance to continuous
learning and upskilling, and is committed to cultivate a
culture of continuous learning. Recently, we have established
a new online learning platform of the Company internally,
which aimed at offering a chance of learning, growth and
improvement, as well as offering support for the quality of
employees’ professionalism.

1.

Annual survey for training needs: We conduct annual
survey for training needs among employees in order
to understand their needs for training. By assessing
the training needs of the employees and the demands
of business development, we can formulate training
courses effectively, so that they can improve the
employees’ knowledge and skills while meeting our
actual needs.

Diversified training courses: According to the Human
Resources Management Procedures ({ A 71 & R &
2 ¥ )) and the Employee Training ({{& E53)),
we develop different training courses for employees,
including induction training, on-board training and
transfer training, on-the-job training, special training
and external training. These courses are aimed at
enhancing the working skills and capabilities of
employees and improve their performances and value
at work.

Online learning platform: We have established a new
online learning platform, to provide employees with
a convenient learning environment. The platform
includes a wide range of of excellent courses taught
by renowned instructors, covering various domains
such as management, finance, human resources,
integration, products, Internet thinking, quality
management, innovative thinking and other various
fields. Employees are allowed to learn anytime and
anywhere according to their own needs and interests.
The course content of the platform is being updated
regularly to ensure the timeliness and richness of
learning resources.

Sharing of learning experience: We encourage our staff
to share learning experience regularly in the factory
magazine to promote the communication among
trainees and the creation of a learning atmosphere.
Such ways of sharing can promote the conveying and
sharing of knowledge, and inspire other employees to
participate proactively in learning.

72 i [
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During the reporting period, the percentage of trained ARER  AEBIZTRERE S HZ
employees and average training hours completed per IEEBD L NEBREE KT IINFH
employee of the Group by category are as follows: BREEUNT ¢

Average training
Percentage of hours completed
trained employees

per employee

(%) (hour)
EEIEEESIE BEEETHEZIN
Classification (%) FIRE (N E)
By gender &1 585
Male S 35 25.28
Female 2 65 27.50
By employee category RESER S S
Chief management BHREEEABR 2 12.00
Senior management SREBEAS 14 16.00
Middle management RRERAR 17 24.00
General employees —MRET 67 30.00
Note: Bist -

The calculation was based on the Reporting Guide for Social Key
Performance Indicators issued by the Stock Exchange

LABOUR STANDARDS

The strict abidance of labour standards by Allan International
is more than a statutory requirement, but also our promise
and obligation to our employees. We deeply understand that
employees are the key to our success. We have formulated
a series of measures which aimed at protecting the rights
of our staff, offering them with a safe and healthy working
environment, as well as ensuring their entitlement to fair
treatment and reasonable working hour arrangement. The
following is the outline of our labour standard measures:

. Prohibition of child labour and forced labour: The
Group strictly prohibits the employment of any form
of child labour and forced labour. We abide by
relevant laws and regulations, such as the Provisions
on the Prohibition of Using Child Labour in China,
the Employment Ordinance in Hong Kong, and the
Employment of Foreign Manpower Act in Singapore.
Our Human Resources Department conducts strict
checks on the identification documents of all job
applicants to prevent the employment of illegal
workers, and ensures the ages of employees comply
with statutory requirements.
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2. Voluntary work and reasonable notice period: We
ensure that all employees work voluntarily, without any
form of involuntary or debt work. We state clearly in the
employment or labour contract that employees have
the right to resign within a reasonable notice period
and respect their right of choice at work.

3. Reasonable working hours and overtime work policies:
The Group strives to ensure reasonable working
hour arrangement and make sure that employees
will not work overtime on an involuntary basis. At our
manufacturing facility, we regularly reviews employee
attendance records to ensure those are within legal
working hours. Any circumstance requiring overtime
work shall be agreed with the employees and
corresponding compensation are offered to ensure the
health and work-life balance of employees.

4. Employment contract and protection: We enter into
clear employment contracts with each employee,
which stipulate terms related to aspects such as salary,
working hours, rest periods, insurance and benefits.
These contracts protect not only employees’ rights,
but also the legitimate rights and interests of the
Company.

5. Sound labour system: In order to prevent any incident
of child labour and forced labour, we have established
the Special Protection Procedures for Minor Workers
(CRBCEF TR RIR & T )) and the Procedures for
Remedying Child Labour and Promoting Children’s
Education (HBETIRHEEREHE TEREF)). If
any such incident is discovered, we will address such
violation in accordance with local laws and regulations.
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The Group strictly complies with relevant laws and NEBERRETERBMIEE ToRH ST
regulations relating to the prevention of child labour and RAER AR RAEF - FlandhEARLR
forced labour, such as the Labour Law of the People’s gL IR A BERIG o

Republic of China ({2 AR FEFIEL5E))%)). There was no

violation during the period.
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C. RESPONSIBLE OPERATION
SUPPLY CHAIN MANAGEMENT

Allan International has been committing to establish high-

1.

efficiency, sustainable and responsible supply chain,

to ensure products and services can meet customers’

expectations while fulfilling environmental and social

responsibilities. In order to achieve this goal, the Group
has formulated a series of policies and guidelines and
implemented assessment and audit procedures to ensure the
reliability, efficiency and sustainability of suppliers.

1.

Formulation of policies and guidelines: The Group
has formulated policies and guidelines such as the
Procurement Control Procedures ({ZEEIZHIF2 7)),
the Supplier/Subcontractor Management Control
Procedures (HtERE D EEERIEHEF)) and
the Suppliers’ Guidelines (  # /& 7 % 81| ) ) as the
basis of supply chain management. These policies
and guidelines clearly stipulate the requirements the
suppliers shall comply with, including a responsible
attitude towards the environment and the society, to
comply with the requirements of relevant regulations
and standards.

Suppliers assessment and audit procedures:
Prior to engaging suppliers, the Group conducts
assessment and audit procedures to ensure their
corporate background and past performance
comply with requirements. These procedures include
comprehensive review on suppliers regarding aspects
such as governance, quality, environment and safety.
Only suppliers who pass these procedures will be
selected as partners to minimise the risks related to the
supply chain.

Audits and risk ratings: The Group conducts audits on
suppliers and carries out risk ratings every year and
performs on-site audits according to the risk conditions
of suppliers. These assessment and audit measures
ensure the suppliers can continuously meet the
Group's requirements over the course of cooperation.
If any supplier is in violation of contractual obligations
and operating procedures, the Group will terminate
cooperation relationship to ensure the quality,
environment and safety of our supply chain.
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Continuous suppliers assessment: The Group will
conduct regular assessment on suppliers that are
currently cooperating and review their performance
records over the past year. Such assessment results are
used to determine whether to retain certain suppliers
on the qualified procurement list. For supply materials
that have a significant impact on the Group's products,
the Group will also implement rigorous assessment
measures, including prototype for tests and on-site
inspection to ensure the materials comply with the
requirements.

Environmental and social responsibility: The Group's
assessment of suppliers covers the consideration
of their emissions and pollution to the external
environment or other negative impacts. Meanwhile,
the Group will assess the operational compliance
of suppliers, including social risks employment
compliance and safety compliance. The Company will
give priority to suppliers who have obtained ISO 14001
environmental management system certification, so as
to promote the vision of environmental protection in all
aspects of the supply chain. In addition, pursuant to the
requirements of the Procurement Control Procedures
(CEREEFEHIF2F)), the Group ensures that materials
procured comply with the requirements of Hazardous
Substances Free (HSF), including RoHS, REACH, HF, no
bisphenol A, food contact and other requirements, to
control the environmental and social risks of the supply
chain.

As of 31 March 2024, the Group engaged a total of 220
suppliers, of which 155 were located in Guangdong
Province, 21 were located in other provinces of China and
the remaining 44 were located in other foreign countries
or regions; all of the above-mentioned suppliers had

passed the relevant assessment process of the Group

prior to procurement. Furthermore, all suppliers in current

partnership with us have passed the annual assessment.

The number of suppliers of the Group by region is as follows:

Region

Other provinces in China

ith &
Guangdong Province BRA

B H i & 15

H b B Hh sk (2

Other countries and regions
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2. QUALITY CONTROL

In the current market environment under fierce competition,
providing high quality products and services are critical for a
corporation’s success. As a responsible company, the Group
deeply understands the importance of quality control to its
success and customer satisfaction. The Group’s outstanding
quality management system as described below ensures that
our products always meet the highest standards and provide
customers with reliable quality assurance.

1.

ISO9001 quality management system certification: The
Group has passed the ISO9001 quality management
system certification, an internationally recognised
quality management standard. Such certification
ensures that our quality management system are of
the best international practices and can improve our
product and service quality continuously. We ensure
the products are under rigorous monitoring and
control during the whole process from design and
development to production and delivery through
ISO9001 certification.

Strict product inspection and quality control: The
Group strives to provide products of high quality and
implements strict inspection and quality control during
the whole production process. From the procurement
of raw materials to the production of finished products,
we will conduct regular sampling inspection to ensure
that our products meet the requirements of safe
manufacturing standards. Any substandard products
would be identified, isolated and processed to ensure
only qualified products will enter the market. If raw
materials or products are found to be substandard,
we will immediately initiate the Procedures for Control
of defective raw materials, accessories, parts and
products, and evaluate, control, isolate and document.
Each of our departments develops countermeasures
and follows up to avoid the use of substandard
products.

Management of hazardous substances: The Group
attaches great importance to environmental
protection and the health and safety of customers.
We have therefore established a hazardous substance
management system to control the use and emission of
hazardous substances in products. Such management
system has obtained IECQ QCO08000 hazardous
substance management system certification. We
have an internal hazardous substances review group
that conducts regular assessments of material risk
levels and establishes corresponding standards and
procedures. This ensures that our products do not
pose harm to the environment and human health
during their use.
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4. Traceability and labelling: The Group values the
traceability of products, and has therefore established
Labelling and Traceability Procedures ({1Z#%H1 A 184
MEFEFF)) to ensure clear identification and labelling of
products at every stage, including from raw materials to
finished products and from acceptance to delivery. This
allow us to trace and manage the production process,
and recall or handle products should the need arise.

5. Handling of customers’ complaints and continuous
improvement: The Group attaches great importance
to the opinions and feedback of customers, and we
have established a sound handling mechanism for
customers’ complaints. Our Customer Information
Feedback Operation Guide ((BA% {5 B R EEIEFEIEE))
formulates the methods to handle customers’ feedback
and the procedures of preventive actions to ensure
customer satisfaction and confidence. We conduct
detailed investigation and analysis on every complaint
raised by customers and adopt appropriate measures
to address the problems to ensure the quality of our
products and services.

6. Privacy of customers and protection of intellectual
property rights: To fully safeguard the interests
of customers, the Group follows the Customer/
External Supplier Property Management Procedures
(CER IS EEREF)) for protection of
customer privacy and intellectual property rights.
As the data, designs and materials provided by the
Group's customers involve the intellectual property
data of product development and manufacturing, the
Group needs to ensure relevant data are properly
stored and maintained, and prohibits copying and
leakage of such data without the consent of customers,
as well as transferring or producing products involving
intellectual property rights of customers and external
suppliers without their permission. Meanwhile, a
“confidentiality agreement” must be signed by any
third party receiving confidential information to
safeguard the confidentiality of such information.

The Group strictly complies with relevant laws and
regulations relating to product health and safety, advertising,
labelling, methods of redress, and protecting intellectual
property rights. Meanwhile, the Group complies with relevant
laws and regulations relating to privacy matters, such as the
Product Quality Law of the People’s Republic of China ({/
= ANRAMBZEREEE)). There was no violation reported
during the period.
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3. ANTI-CORRUPTION

Allan International has always regarded corporate image and
reputation as an important basis for business development.
We firmly believe that maintaining normal business and
management order and preventing fraud that harms the
interests of the Group are the keys to healthy development
of an enterprise. To this end, we have formulated a series of
policies and systems on anti-corruption management and
proactively cultivate employees’ anti-corruption awareness
and capabilities.

1. Emphasis on corporate governance policies: The
Board of Directors of the Group is the highest
governance body of the Group and is responsible for
formulating, reviewing and monitoring the Group's
corporate governance policies and practices to ensure
compliance with relevant laws and regulations. The
Board of Directors upholds the highest standards of
business ethics and strictly prohibits and opposes
any form of bribery, extortion, fraud or corruption
behaviours, to ensure the fairness and integrity of our
corporate operations.

2. The set up of the Management System of Interests
Conflicts and Integrity: The Group has put in place
the Management System of Interests Conflicts
and Integrity (Pl B R R ERREE G )) for the
prevention of conflicts of interests and declaration
of interests, to ensure a fair, honest and compliant
operation and working environment. The system clearly
prohibits our employees from soliciting or accepting
any gifts, rewards or benefits directly or indirectly from
any business partners, to ensure the transparency and
integrity of our business operations.

3. Reporting channels and investigation mechanism: The
Group values our employees’ right on whistle-blowing
and has established relevant reporting channels and
investigation mechanism, allowing employees to
report to the Group of any doubtful corruption cases
in relation to conflicts of interests or damaging the
Group's interests. We encourage our employees to
provide accurate and reliable information, and strive to
protect whistle-blowers’ privacy and safety.

4. Compliance requirements on suppliers: The Group
have signed integrity statements with business partners
and suppliers, and they are required to comply with
all applicable laws and regulations in relation to anti-
corruption and anti-bribery in local area. We adhere
to the principle of fair competition and prohibit
employees of the Group from soliciting any benefits
from any suppliers to ensure that all transactions are
conducted in a fair competitive environment.
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5. Anti-corruption training and corporate culture
establishment: The Group has provided anti-
corruption training for our directors and employees
to help them keep abreast of the current trends and
the challenges faced by the Group and to enhance
their anti-corruption awareness and capabilities. We
actively promote a corporate culture of transparency,
fairness and compliance to promote the long-term
development of the enterprise. In the past year, a
total of 496 participants of the Group attended the
anti-corruption training with up to 1,984 accumulated
training hours.

COMMUNITY INVESTMENT

Allan International deeply understands the importance of
being a responsible corporate citizen and firmly believes
in the importance of creating value for the society and
the environment. As a socially responsible organisation,
the Group has formulated the Community Investment,
Sponsorship and Donation Policies ({#L[@#% & - BB K IigH
%)), which serves as the guidance for the Group to engage
proactively in community investment and be committed to
the long-term development of the community.

The principles and plans of community investment: The
community investment policy of the Group has formulated a
series of principles and plans, which aimed at promoting the
healthy development of the community. The Group aims to
be a “socially responsible organisation” and to bring lasting
benefits to the long-term development of the community
by working with groups that share the same vision. The core
aspects include “youth education and development” and
“community health”, which serve as the foundation for the
Group to provide appropriate support to the youth and the
underprivileged.

Specific actions: The staff of the Group organise visits to
nursing homes and deliver gifts to the elderly in Lilin Village
from time to time to fulfil our promise regarding community
investment, and give back to the society with care. In
addition, we have set up scholarships at Huizhou Pingling
Primary School and Lilin Central Primary School to provide
educational support to students. These specific actions have
demonstrated the Group’s care and contribution to the
community.

Regular reviews and continuous improvement: The Group
understands that social needs change with times and is
committed to reviewing its community investment policy
regularly to ensure that it keeps pace with changes in its
business and external environment. Such reviews and
improvement ensures the Group's effectiveness and
adaptability in terms of community investment.
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INDEX OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE

REPORTING GUIDE ISSUED BY THE
STOCK EXCHANGE

Aspect A.1
FHEAAN

Indicator A.1.1
FEIZA T

Indicator A.1.2
FHIZEA1.2

Indicator A.1.3
$5IZA1.3

Indicator A.1.4
FEIZA.1.4

Indicator A.1.5
FEIEA1.5

Indicator A.1.6
EIZA1.6

The Environment

B

Emissions

23587

The types of emissions and respective emissions data.

Ben iR R AR B -

Greenhouse gas emissions (in tons) and (if applicable)
intensity (If calculated per unit of output, per facility) of direct
(Scope 1) and energy indirect (Scope 2) emissions.

B (EE) ke RERE (SE2) A ZEREBERE (ABEET
BE)R(ER)EE(MASGESEMN - FERMBE) ©

Total hazardous waste produced (in tons) and (if applicable)
intensity (If calculated per unit of output, per facility).
FMEEEEEEMRE(UAMETE) R (WER)ZE (a0
BES®EM - BIERHETE)

Total non-hazardous waste produced (in tons) and (if
applicable) intensity (If calculated per unit of output, per
facility).

FESRESEEYEE (CAWTE) R(ER)BE (1A
BEEEMN -  BERHEFE) -

Description of emission goals set and steps taken to achieve
these goals.

R PAATSZBENE B R R RERE L B RARIA T

B e

Description of how hazardous and non-hazardous wastes
are handled, waste reduction goals set and steps taken to
achieve these goals.

M RIE R ENEZEEYN L - KA P AT LA R RE
BERREIGEL B FRAERHLER
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Chapter Indicator
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FRp

A2

A2

A2

A2

A2

Al, A2
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Aspect A.2
JEA.2

Indicator A.2.1
FEIEA.2.1

Indicator A.2.2
EIZEA2.2

Indicator A.2.3
FHIZA.2.3

Indicator A.2.4
EIEA.2.4

Indicator A.2.5
JEIEA.2.5

Aspect A.3
FHEA.3

Indicator A.3.1
FEIZA 3.1

Aspect A4
JHEA.4

Indicator A.4.1
FEIZA.4.1
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The Environment

i

Use of Resources

BRER

Direct and/or indirect energy (such as electricity, gas or oil)
consumption (in thousand kilowatt-hours) by type in total and
intensity (If calculated per unit of output, per facility).
BREAESNEE R/ XHEEER(NE - faloh) BEE
(ATRETERFE)REE(WABEEEN - BERE
&) -

Water consumption in total and intensity (If calculated per
unit of output, per facility).
BEKEREE(WNMAGESEN  BERBAHE) -

Description of energy use efficiency goals set and steps
taken to achieve these goals.
R PrET LR BEIRE B2 as B AR R R E RS LE B AR FTERER

Description of whether there is any issues in water sourcing
that is fit for purpose, water use efficiency goals set and steps
taken to achieve these goals.

i SKEGE KR S AT B R RE - LA R PIET S B9 A KR
BHAREREIELE BRI LR -

Total packaging material used for finished products (in tons)
and (if applicable) with reference to per unit produced.

SR TRATEEREMENEE (AMTE) R (ER)FAE
BREE

Environment and Natural Resources

BERKRER

Description of business activities’ major impacts on the
environment and natural resources and actions taken to
manage related impacts.

M EBEHUHRERRAERNEATERERNE R
BT ENTH -

Climate Change
Rz

Description of major climate events which have and may have
an impact on the issuer and how they are dealt with.
AR HBETAELERENEARKERSE
H - REHTH -

Chapter Indicator
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=Ep
A3

A3

A3

A1, A3

Al, A3

A3

A4

There were no incidents which
have a significant impact on
the environment and natural
resources during the period
HARBHRERRARE RN
BAXENENY

A5

A5
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Aspect B.1
J7HEB.1

Indicator B.1.1
1E1EB.1.1

Indicator B.1.2
$51EB.1.2

Aspect B.2
7 HEB.2

Indicator B.2.1
181EB.2.1

Indicator B.2.2
FE1ZEB.2.2

Indicator B.2.3
JE1EB.2.3

Aspect B.3
J7EB.3

Indicator B.3.1
F51ZB.3.1

Indicator B.3.2
J81%B.3.2

Aspect B.4
J7HB.4

Indicator B.4.1
FE1ZB.4.1

Indicator B.4.2
f51ZB.4.2

Social
HE
Employment

(0

Total number of employees by gender, employment type

(full time or part time), age group and geographical region.

RIER - BEEE (2R

DHEEEE -

- FERARRI Rt B

Employee turnover rate by gender, age group and

geographical region.

RIER - FEAR KRS D HEEIRAKLE -

Health and Safety

RERZZ

Number and rate of work-related fatalities in each of the past
three years (including the reporting year).

BE=F (BEREHRFE) SFRTITHNABBLE -

Lost days due to work-related injury.

AIBERXIEARK-

Description of the occupational health and safety measures
adopted, and how they are implemented and monitored.

PR B R R R 2 - A RABRMIT R ER

T °

Development and Training

R K%

management).

The percentage of employees trained by gender and
employee category (such as senior management and middle

ZUERNREERS (MERERE  HREEE) 0K

XEEBADL °

The average training hours completed per employee by
gender and employee category.

BERRERERE D  BREETKZIINFHRE -

Labour Standards

2 TR

Description of measures to review employment practices to
avoid child and forced labour.

fadtiie st RIS ERIMEEA RS ET RoaHIST -

Description of steps taken to eliminate a violation when it is

discovered.

A EZERERBNERBERBBELARNN LR -
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Chapter Indicator
=4}
B1

B1

B1

B2

There were no work-related
fatalities in the past three years
including the reporting period
BREREHANBE=ZFKE
AT THE N

There were a total of 475.5 lost
days due to work-related injury
during the reporting period
WEBAHEA755ERTE
BARIERR

B2

B3

B3

B3

B4

B4

There was no violation during
the period
HRRGERBR



Aspect B.5
JIEB.5

Indicator B.5.1
$81EB.5.1

Indicator B.5.2
f51%2B.5.2

Indicator B.5.3
JE1EB.5.3

Indicator B.5.4
fE1EB.5.4

Aspect B.6
J7HEB.6

Indicator B.6.1
JE1%B.6.1

Indicator B.6.2
$51ZB.6.2

Indicator B.6.3
JE1%B.6.3

Social

e

DREFREEFERAR | BE

Supply Chain Management

HEEEE

Number of suppliers by geographical region.
BB DR ERHRE -

Description of practices in relation to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and monitored.

A ARERRERNED  RERTERBEINMHER

2B ARMEBERTRERTE -

Description of practices for identifying environmental and

social risks in each supply chain process and how they are
implemented and monitored.

it A B R R (e s = 1R ER

AR ARRREATT

S

BIA °

BEIRE R G RRIED -

Description of practices in relation to promoting the use

of environmentally-friendly products and services when

selecting suppliers and how they are implemented and

monitored.

it EREERARRES ARRERRRBOED - A

NABRATT R

BE 27

n 77~

& °

Product Responsibility

EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EEXCEXERARTRALZ2ERFEAMADKNE

g ©

Number of products and services related complaints
received and how they are dealt with.

BREERERMREORFERB ARBHTE -

Description of practices in relation to observing and

protecting intellectual property rights. 1 it £2 4 7 & (R & &0

WEEEHMER

Chapter Indicator

=4}

C1

Since the operation of the

Lilin Plant only involves the
OEM and ODM of household
electrical appliances products,
advertising matters have no
significant impact on the Group
HREMNRE 2 &8RP RK
AEREmm A MRS ERS
KI G AHESEEHASHE
REBEBAZE

C1

C1

C1

C1

C2

There were no products
recalled for safety and health
reasons during the period 8§ A
ABEMELZREEREEHAT
ZIEI

There were no complaints
about quality during the period
A ARA EmE HE AR

Cc2
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Indicator B.6.4
1512B.6.4

Indicator B.6.5
$81EB.6.5

Aspect B.7
J7EB.7

Indicator B.7.1
JE1ZB.7.1

Indicator B.7.2
151ZB.7.2

Indicator B.7.3
JE1%B.7.3

Aspect B.8
J7EB.8

Indicator B.8.1
f51ZB.8.1

Indicator B.8.2
J51%B.8.2

Social
e

Description of quality assurance process and recall

procedures.
S SR T BEREmMEYRIER

Description of consumer data protection and privacy policies
and how they are implemented and monitored.

RAEEEERRERLEBE - LRBBHTR

& e
Anti-Corruption
RES

BE B

mn 77N

Number of concluded legal cases regarding corruption
litigation cases brought against the issuer or its employees
during the reporting period and the outcomes of the cases.
RERAAHBITASIE EEREYEEENEITHA

FRVBE RAFRER o

Description of preventive measures and whistle-blowing
procedures and how they are implemented and monitored.
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Description of anti-corruption training for director and

employees.
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Community Investment

Focus areas of contribution (such as education,
environmental issue, labour demands, health, culture and

sports).
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Resources contributed to the focus area, such as money or

time.
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Chapter Indicator
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There were no legal cases
regarding corrupt practices
during the period
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C3

During the reporting period,

a total of 496 employees,
including 27 chief management
members, have received an
average of 4 hours of anti-
corruption training
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