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“we”, “New Concepts”,
“the Company”
&M TRIXER ]| - [EAT]

“the Group”
[A&H

"ESG"
[ ESG ]

“the Report”
[A#|E ]

“the Reporting Period”
R &5

“PRC", “China”
[P E

“Hong Kong”
(&%

“SEHK"
[k 38 PR

“Listing Rules”
[KEm#HAD]

“ESG Reporting Guide”
[(ESGIE3I) ]

“HKS"
[t ]

“Board”

[EEE]

“KPI"
[EASEMIEE]

New Concepts Holdings Limited

FHAIEEE (R ERR A

The Company and its subsidiaries
e NI DS BN NG

Environmental, social and governance

BIRE HERER

New Concepts Holdings Limited 2024 Environmental, Social and Governance
Report
HEAIZEEE (R AR ARR00R4FRE e MNERRE

The period from 1 April 2023 to 31 March 2024
$82023F4 18 £20243 A318 81

The People’s Republic of China
R EARKEM

Hong Kong Special Administrative Region of the People’s Republic of China
BhEAREMBEEBRFRITHRE

The Stock Exchange of Hong Kong Limited
BEBBMERSMARAA

The Rules Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited
HCEABBMAaRSMAERRAIES EmAAD

2023 Edition of the Environmental, Social and Governance Reporting Guide
in Appendix C2 to the Listing Rules
152023 F iR AN B9 E M AR BD M 82 C2CR T - g RE A M S8

Hong Kong dollar, the official currency of Hong Kong

BERL BAELEEN

Board of Directors

BEFE

Key performance indicators in the £SG Reporting Guide
$ECESGHE B P B R B IR
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ABBREVIATIONS

e &

Build-Operate-Transfer, a project model whereby a government entity grants
to entity a concession to finance, construct and operate a facility according
to the agreed specifications for a specified concession period. The entity
does not own the facility or the project, but it may receive subsidies from
the government entity and/or incomes from the project’s end users. Upon
expiry of the concession period, operation of the project will be transferred
to the government entity at a nominal fee

BEHR —%E& —#F R EHEERX BAKBREBEHEONHRE &
RENKHREFHARNEBR THAE UED EEMEERE BE
THERBHIIER B RERBNREESH R IRBEHZRERE
WHA - e EFHERE BHESUARBLEEREZRGBUTRBET
=8

Integrated Management System, which combines all related components of
a business into one system for easier management and operation
BREEEBRE BEKHMEEBRE MR —HESR NEETHER
KB 1E

International Standardisation Organisation
e B R AR (L AE A

Occupational Health and Safety Assessment Series

EREREREZ 2N RT

Quality, Safety, Health, and Environment
HEE %2 BERRERE

Greenhouse Gases

R E A

Engineering, procurement, and construction

BIR RERER

The Group’s business in provision of foundation works, civil engineering
contractual service and general building works
BAEBERMHMETE tATRGAORBER —REFIENES

The Group’s business in provision of environmental protection projects
including kitchen waste treatment, development and management of
environmental protection industrial parks and new energy materials
EASERHRREE (BREFNNERE) RELERRERIEE NN
BERM B T
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“Hefei Plant”
[&REA]

“Xuancheng Plant”

ERIEE]

“Tianjin Office”
[REWAE

”

“Shenzhen Huamingsheng

[ER YN ZE B s |

“Yixing Plant”
TEEIEHR]

wco”
[co]

“NO_”
[NO,_ |

"s0 "
[so,|

“pM”
[PM ]

The Group's subsidiary, Hefei Feifan Biotechnology Co., Ltd
BAEENHBAR  SEFELEDRRBRAA

The Group's subsidiary, Xuancheng Xichong Biological Technology Co., Ltd.
BEAEENMBEAR  EMTMAAEDBEER QA

The Group's subsidiary, Tianjin Yisheng Environmental Technology Co., Ltd

BASENMEBRR  EF(RB)RERMERAA

The Group's subsidiary, Shenzhen Huamingsheng Technology Co., Ltd.
BAEBENMEBEAR  RYTERBREZAERAQA

The Group's subsidiary, Yisheng (Yixing) Environmental Technology Co., Ltd
BAEENMNBAR  BEF (EE)RREMAR DA

Carbon monoxide
H— Ak

Nitrogen oxides

BRALD

Sulphur oxides

E=RIE=R (a7

Particulate matter

e ALY
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ABOUT THE REPORT
B A 3 &

BI¥KERARZE R MAESHESGIRE @ %
BREBERMARAFELR TEF L EP
EREENE - AREFEANBEMR
20234 H 18 £2024%3A31H0 H A (& &
19 80 BF Bk 4F [ — B0 FEESG R 4 4B 35 1) & 12
et EEE K R o

2.1 REEZE
A4 B 8P CESG IS 3) H R M0 B
e S E Bk & [ 5 R 2
BEIEH  CIRBAERSEA 3
2 FEN—BEETHRS -
5 AR 1R 4 WCESGHE 3I) ) M < 2%
I 2 BI(ESGHEEIYRE| | —& -

New concepts is delighted to present our 8th ESG report, which
represents our commitment to transparency and accountability in
our sustainability efforts. This Report includes detailed accounts of
our management approaches, strategies, and initiatives in key areas
of ESG for the period of 1 April 2023 to 31 March 2024, which is
consistent with our fiscal year.

2.1 Reporting Guidelines
The Report has complied with all
Requirements” and “Comply or Explain” disclosure obligations
set out in the ESG Reporting Guide and has been prepared in
accordance with the 4 reporting principles: materiality,
quantitative, balance and consistency. Please refer to the
“Content Index of the ESG Reporting Guide" section for
details of the compliance with the ESG Reporting Guide of
the Report.

“Mandatory Disclosure

Materiality:

Quantitative:

Bit:

To illustrate our performance in environmental and
social aspects, we have disclosed our quantitative
KPI during the Reporting Period, together with the
information on the standards,
assumptions and/or calculation tools used,
source of conversion factors
quantitative KPI.

EEM:

The Report aims to disclose the Group’'s
performance and management related to high-
materiality and other ESG issues to its stakeholders.
Therefore, we have identified high-materiality topics
through materiality assessment,
stakeholders were invited to participate in an online
questionnaire and the assessment result was
reviewed and validated by the Board. The detailed

methodologies,
and
the

in which
used for

materiality assessment process and results are set
out in the “Materiality Assessment” section.

AHEEFERFNERBEALERE RN HEAMESG
ZREENRERER -FiL - AMBBEZMURT
HREETEATE BERHNEL2HEBLESEA
T HHEEROIESSEENER FANERET
FEBREMERENEZ U] -

RAPRMEREREEHTENRR  HADLER
BREMANECHEBERERERECERERIE
BAERNSRE . 5% RER/RAETANE
Bt DA K P R O 5 4 R B R
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Balance: Consistency:

8 — B -

The report provides an unbiased picture of the We adopt consistent calculation methods used in
Group’s ESG performance during the Reporting previous reporting periods to improve the
Period to avoid any selection, omission or comparability of environmental and social
misleading presentation format that may performance. If there are any changes, we will
inappropriately influence the reader’s judgment. annotate and explain the changes in the footnotes.
ARECHAEERRERANESGRIVETALE RMEBUEREHEAN —BAEF X URES
i LB REMERE BERIAAREUNEY RIBRESBEMWAILLM - ME EA B - HFH
BAAREYEENHEBEXNTIELE - Mt Rz EE L -

2.2 REEE
BIERHHRE TAABREBEEAS

2.2 Reporting Scope

Unless otherwise stated, the Report discloses the

environmental and social approaches and performances of the
Group including all subsidiaries in business sectors of the
Construction Business in Hong Kong and the Environmental
Protection Business in the PRC.

The Group has been actively engaging with national and local
partners to collaboratively develop new technologies and
explore business opportunities as a response to national calls
for the growing emphasis of green business. Shenzhen
Huamingsheng started its trial production in June 2023.
Besides, Yixing Plant obtained land use right in 2024 and
started construction (around 1st quarter 2024) of
environmental protection industrial park. The aforementioned
businesses have been taken into account and comprehensively
disclosed in the following Report.

(BEMEMBAR) EEBRZEHE
% B P BIR (R 15 SR 88 7 [ HO IR BB A
HETEHEEXS -

AEE-—HEBEGESKER KM FEE
R - 2k [ BA BT BT K B HE A
NEEBRXAZERSCELNE
A o FEIIZERRBER2023F6 A 2 A
BE oty EEIE B R2024F BB
HE AR W (R2024FEF1EELER)
FBRERRRIER - LEBER
LWTHRERFUEEREHEIFE -



2.3

2.4

2.5

2024 F IRIE -

Confirmation and Approval

The Board of the Group assumes full responsibility for the
Group’s ESG strategy and reporting, and has reviewed and
approved the disclosure content of the Report. The data and
other information publicly disclosed herein are primarily
informed by internal documents, reports,
results. The Board undertakes that the contents of the Report

and statistical

does not contain any false records, misleading statements, or
major is ultimately responsible for the
truthfulness, accuracy, and completeness of the Report.

omissions, and

Access to the Report
The Report is prepared in both English and Traditional
Chinese. If there were any inconsistencies between the two
versions, the English version shall prevail. The Report can be
accessed through our website at the section of Investor

Relations: http://www.primeworld-china.com.

Contact Information

The Group greatly values the insights and perspectives of
stakeholders regarding the Report and our ESG performances.
Should there be any suggestions, stakeholders may contact
the Group with the following communication channels:

Address: Office B, 3/F, Kingston International Centre
19 Wang Chiu Road, Kowloon Bay, Hong Kong
Tel: (852) 3588 9600
Fax: (852) 3188 4356

2.3

2.4

2.5

HERERRSE AXER(ER)ERAF

ABOUT THE REPORT
FARNARE

fEse Bt o

AEBEES2HEATANEBEMESG
REERHRE  WEEM R ERTRE
WIFETEAR - AN AFHEENEEM
HBEREZRRER AP RE
KRR HER EFTSAFEARERND
PEEERBRRE  REMRMKERKX
BR UTHEEEWH EBREREE
MAERKREME-

HEERIX

e TSIt L TR
ELHR A 2 P A5 E (R — B2 B - B
HXURA B - RS A BBR IR
BUEREENED D ER:

http://www.primeworld-china.com °

BEAFNX

REFEEBERFMNEH A RERRK
MRESGREMABRFBE - MAF
gz FHEAEBUNTERRE
B 7N £E [ B 22

Mk« BB NLEEE R RIE19%
S F LR AR LIERE
% &% ¢ (852) 3588 9600
fEH : (852) 3188 4356
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FARAKHE

New Concepts Holdings Limited (“New Concepts”) (Stock Code: AIEFEE(ER)BR AR (TAIXEE]) (%
2221) is a Hong Kong company which provides environmental 3R %% : 2221) A — RN EE &b B AR
protection services and construction services in Hong Kong and fIRRRELEZLERBENETS AR -
Mainland China.

Construction Business: B

The Group acts as a contractor in the Hong Kong construction ANEBABBRLAENABRRE NEBKSE
industry and engages in foundation works, civil engineering works HETRE - tATEF—REFIIE -HZE
and general building works in Hong Kong. As of the end of the R&EHIKR ZEBBAMEWT ¢

Reporting Period, the construction project overview is as follows:

Number of . ¢ =) . (L IENETY S
Completed Projects
=REEHHE - 1 = )

Number of

Projects in Progress

H#@EBEHE

5

Environmental Protection Business: IRIRER :

i)  Kitchen Waste Treatment ) EEFSREE
In the Environmental Protection Business sector, the Group is RIRREBEE  AEEEEREE
primarily involved in kitchen waste treatment, development BuRERE AELREERRIEE
and management of environmental protection industrial parks R RME - ZRMBEAIEEIERE
and new energy materials. Currently, we operate kitchen VB S B BTN IR IR R WA ROER
waste treatment plants in Hefei and Xuancheng and maintain BEEERNE-

an operational office in Tianjin.

Our kitchen waste treatment plants applied the
advanced technology of “Kitchen Waste
Pretreatment + Microbial Aerobic Composting”.

B EFLREERC EARENRREER+ME
MYF & | B ST A o




ii)

2024 F IRIE -

HERERRSE AXER(ER)ERAF

ABOUT THE GROUP
DAV

Kitchen Waste
Handling Capacity (Year)

BENIREEE (F)

Kitchen Waste
Handling Capacity (Daily)
BRLNIREEE(H)

90,210.29
100,000 -~~~ tonnes i

57,865.34
tonnes 1§

Year F15

2024
B 20245

2023
B 2023

Development and Management of Environmental
Protection Industrial Park

Yixing project locates in the China Yixing Environmental
Protection Science and Technology Industrial Park, focuses on
the construction and development of advanced environmental
protection technologies, offering leasing solutions. During the
Reporting Period, the Yixing project obtained the construction
permit and commenced construction work. It is set to
officially start production and operation in the near future.
Our Group will continue to deepen its engagement in the
energy-saving and environmental protection sector, promoting
technological the

innovation and development in

environmental protection industry.

247.15
tonnes I

Year 15
2024 2023
B 00244 B 2023
i) FEREERRIEE

HEBAUAPEEERRMKRIE
B TERIRERLFAELERRF
it REBETR - BREPR - E
WIEAC SR I ELRRER
T2 BRRREAREES - K&
B EERHEBRREREE  EBHR
R BE 36 1O B0 21 3T AN 3 R o
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FARANE

iii)

New Energy Business:

Recognising the growing potential and importance of
sustainable energy solutions in the global market, In 2022,
the Group strategically entered the business of anode
materials technology. In 2023. our subsidiary Shenzhen
Huanmingsheng has started its trail production. Having
domestic leading research and development capabilities,
Shenzhen Huamingsheng has taken the lead in the
development of in anode materials and graphene-based anode
materials, which can be applied in batteries, 3C and power
storage areas, with advantages such as high performance, low
cost, and environmental friendliness. For further information
on our financial performance and latest developments, please
refer to the 2024 Annual Report.

3.1 ESG Awards

The Group is determined to maintain robust ESG practices.
During the Reporting Period, our commitment has been
recognised through various awards, which reflects our
achievement in fostering ESG contributions. In future, the
Group shall remain committed to driving positive changes,
ensuring that our initiatives benefit all stakeholders and a
sustainable future.

LT ER]
A

(_)...
>

iii)

3.1

HEERER -

REBEREBINAIFEERBRAAIRE
EHMGEREENENIREENE
12022 4F B RS 1 1 3 F 8 &R MR
L1 - 20234 - Kt B A A& Y1 #E BF
BERBRE - RIEABHEEER
EEMMEE N REEBEMHARAS
HEAEBMEZERIEERERNES
Az ATERAREM - 3C - B NFR
LEE - AEE e ERA - RR
D -BHRAMYBEERTNE
BEE—TER - E202024F F 3k -

ESGHEIE
REBERLMRBEBEMESGERE - ©
HEH BHMMAERASERES
FRA] - B RE KPR IEEESGE B
FEARSHAT 5% AEBEE
BEERIAHSERNEE  BERRK
MRS BEREENBERMEENSE
BERAFERENREK -

New Concepts Holdings Limited — 2023 Organic
Waste Investment and Operation Benchmark

Enterprise of the Year

RIRKRE(ZER)BRAT — 2023FHERYIRA
EREEERLE

On 4 January 2024, the "“2023 (17th) Solid Waste
Strategy Forum,” hosted by E20 Environmental Platform,
officially commenced in Beijing. During the forum, the
Group was awarded “2023 Organic Waste Investment
and Operation Benchmark Enterprise of the Year.” This
accolade acknowledges the Company’s substantial
operational capabilities and cutting-edge innovative
technologies in the environmental protection sector.
M2024F1 A48 - HE20IR BT & EPH[2023(F++
fB)EEEEREI NI REXUAES - ®mEHHE - K
SEXRE03EREENREECFERELEIB
%o B EAREEERARARNRREANEREEEET IR
5 uify B B BT -
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ABOUT THE GROUP

FARAEE

Hefei Plant — High-Tech Enterprise Certificate
GEEH — EHBEHTLEESE

The Office of the Leading Group for the National High-Tech
Enterprise Certification and Management Work announced
the “Record Filing of the Second Batch of High-Tech
Enterprises Certified by Anhui Province in 2023.” As
announced, Hefei Plant has once again passed the high-tech
enterprise certification since its initial certification in 2020.
PHEEHEMACEREEREIHFBEE NEARRAELAMIL
BE20BFE2M S FRMEERTRBRI - BT A1
HEB202006 B R BB MRMEERER  BABS
b ERE -

Tianjin Office — Tianjin Emerging Enterprise

XEWAE —RBETHRBLZE

In 2023, Tianjin Office had passed through self-evaluation,
audits at district and municipal level, and on-site
investigations, and was successfully included in the ninth
batch of Tianjin Emerging Enterprise, Recognising its strong
capabilities in innovation and future development potentials.
M2023F  RERAEZBHEET ERARTREZARE
WER KINAESR R ETHBERZE - HR KA A2
NWERKERENDFERA -

1
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4, % & 1A

TRl YR R L
SO TMEE=))

\

S L A 3% 4 A S 1

R R R 220230

5 A% #- A Ak

Xuancheng Plant — Advanced Collective in
Safety Work
EWIEEH —REEETIFTERE

In 2024, Xuancheng Plant has been recognised as an
Advanced Collective in Safety Work, acknowledging its
commitment to maintaining best practices of OSH in its
operations.

R2024% - EHMEE WA RLEEETLFTESE &
HEBRNREBEETRBBELZ I RERGEERNRA -

Pl

Shenzhen Huamingsheng — Advanced Material
Enterprise and Advanced Technological
Innovation Unit

FYNZERAR — TEMBEEERTERKRBINEM

At the recent 2023 Annual General Meeting of the
Guangdong Battery Industry Association and the 5th
Guangdong-Hong Kong-Macao Greater Bay Area Battery
Industry Summit, Shenzhen Huamingsheng was awarded
with the titles of “Advanced Material Enterprise” and
“Advanced Technology Innovation Unit”, recognising its
significant contributions and achievements in the field.
P ARNEREEBITERE2023FECERGESR
SEEBRNEREMEXSEWRE L RNERBERT
[REMBREIRIGCERMBRAINEMIFER  URZER
ZARMEOERT R EREH KR -
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\ GOVERNING SUSTAINABILITY

The Group is dedicated to embedding the principles of sustainable
development into both our governance framework and daily
operations, with the ultimate goal of creating long-term value and
benefits for our stakeholders. The Board plays a pivotal role in
overseeing a robust ESG governance framework, ensuring that ESG
factors are integral to all business and operational decisions.

4.1 ESG Governance Structure
To maintain and enhance our commitment to sustainability,
the Group continuously refines its ESG governance structure.
Based on the structure, we actively execute the
responsibilities of ESG in our daily work and contribute to the
Group’s overall sustainability goal.

ESG Governance Responsibilities and ESG Working
Group

Manage E72 M W Report to i

ESG Working Group
ESGT {E/M

Manage 12 4 " Report to &

Dedicated ESG representatives in
functional departments and subsidiaries

EREEBPI R B A SIH BEHESGHUR

IHEERESR

AEEBORBAHFEZRERIMAAER
EERBELE BRREEAFEHMHBAER
HEAEERNZ ESSREEBENESGE
RIER S EEEEZMBEIER  BRESGE =
REBMEBRAEMEERKNERLD -

4.1 ESGEAZIE
AR R N B P93 0] #1548 5 R w0 A&
HoORNEB T EEESGE R LR -
R ER E - RAEBR T LIERREK
BITESGE - RAS B M EEA
BEREBZEMEERM -

ESGE RS ERESGIT E/MNE

The Board
ExE

iy

13
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GOVERNING SUSTAINABILITY
AREERE R

Engaging ESG matters cohesively

The Board, as the highest decision-making body, assumes
overall responsibility for the Group’s ESG strategy and
reporting. Its duties encompass the supervision of the Group's
ESG matters. management approach, and the processes
employed to evaluate, prioritise, and manage material ESG
topics and risks, as well as approving important ESG work,
such as annual ESG report and ESG targets. Furthermore, the
Board is tasked with evaluating ESG issues specific to the
Group and ensuring the effectiveness of ESG risk
management and internal control systems.

The ESG Working Group functions as a subordinate body of
the Board. The primary responsibility of the group involves
coordinating ESG-related work among functional departments
of the subsidiaries as authorised by the Board, including but
not limited to formulating and reviewing the ESG governance
strategy, identifying, evaluating, prioritising, and managing
material ESG issues, assisting in setting ESG targets and
preparing annual ESG reports. The group shall regularly report
to the Board on material ESG issues and working status.

HELHEESGEF
EFEEASRARKE 2EAE
ANE B KESGRAE MRS T 1E - E B
ERREEAEEMNESGEE - B
HEt BB BRAEIREREX
ESGEE KRB MIE  AERILESE
AESGI 1E ' a0 [EESGHR & RESGH
Eotih EEENBETHAEE
B ERIESGRE R © W HE(RESGE KR & 1
T R BRES 1 R BT ) A B o

ESGL{E/NEEAEFTSH N EHE
TEBRE - HXZBENREESS
B HASK B AR BEEIRP 2M
HIESGHEE T1E - BIEE TR A HlE
L EFESGE AR - &7 F7E &
WHED % & 1B B KESGHE & 1 B
FEESGE B RRHFEFESG]ME ° /)
HEATHMESSHREEAESGE A
FIEER -

Composition of ESG Working Group
ESGT fE/MHEY 1B AL

o The group is managed and chaired by a Board member of the Company.
ZNBERARREFENEEBRER-

o The secretary of the group is responsible for its daily operation coordination.
NEWMEBREHANENEEEE -

o The members of the group include the person in charge from the Group’s headquarters and
subsidiaries.

NMEAKBEERAEEAREHEARAEA -

All subsidiaries and functional departments are responsible
for executing the broad ESG management approach and the
formulated ESG strategies. For example, they shall coordinate
ESG data collection and carry out relevant tasks in accordance
with the ESG management system and process.

FEMBASI REBESBMAEENITE
BEMIESGE IR /5 &t K il T RIESGER B ©
Bl a0 - % % B W FESGEIBE IR E T
B WiIRIE ESGEERALEFHE
MEITE-
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4.2 ESG Risk Management

During the Reporting Period, we conducted an ESG risk
assessment to further explore the potential ESG risks that
could impact our business. This proactive approach has
provided a solid foundation for continuous improvement in
operations and control of ESG risks. Moreover, by integrating
the insights gained from the assessment, we are able to make
more informed and strategic choice that balance our business
objectives with our sustainability commitment.

The procedures of the ESG risk assessment are as follows:

CHEREARS AIXER(EZER)ERAF

GOVERNING SUSTAINABILITY
ARERRES

4.2 ESGH & EE

R EEA - F P2 #ETESGR B &F
B UNE—PRREERMEBNE
FESGRR - EREBREHNHE B
FEME L ERIEGHIESGR B EFE T
EERER LI BBEERTME
RRESHER  RMEABLERE
HIRISER  TEXEBERRAFER
R A 2 MES T e

ESGRBRAHEFLT :

Step 1 Identify Potential We conducted an analysis of existing internal risk lists, ESG risk
F1E ESG Risks database and emerging ESG trends. ESG risks where relevant to the
A EESG R B Group were identified and cataloged to update the ESG risk
database.
BMEIR A REEREE - ESGE b 8B E KT H IR ESGB
TTON e RMBAEAREEBBAOESGRE - WHKERE - UEFH
ESGa 2 8% & o
Step 2 Conduct ESG We engaged a group of risk owners from various functional
24 Risk Assessment department to evaluate each identified ESG risks along two critical
HEFTESGR B 7T 14 dimensions: “severity of the risk’s potential impact” and “the
likelihood of its occurrence”, a risk matrix is established based on the
scoring result.
BMEFE1ERE TRB G PINRER S % + AR AR P B B 5 A 2O
I ZIBE #AIESGRPE - BITEMEEL 2 EEN] R ERE 4
BRI BE ] I*E%J‘é&ﬁ%%k_u—tl%%ﬁ@
Step 3 Evaluate and Prioritise  Risks that fall into the “high” and “very high” categories are
$3% ESG Risks considered material ESG After the evaluation, we have
T {HESGR B I # £ identified in total 7 material ESG risks. Two of the climate-related
HERER risks will be further discussed in 7.7 Responding to Climate
— Change.
(EIRBAMEBEERIRANORBREWRAEAESGRAR - LBTH -
B RI7IH S RESGR R o H A i B2 5 15 A8 B8 69 3 B 6 78 7. 7R
HREBETE-—TTH -
Step 4 Implementing Sound We have thoroughly reviewed our internal policies, to ensure their
$a4¥% Response Strategies alignment with our sustainability objectives and effectiveness in

& BT E A IR RS

levels of severity.

mitigating potential risks.

HAAIE 2 m 2B A M BB BUR
—H TAMEREERR RNEHER L HASHE-—ERE

Building upon this review, we have
developed a robust set of strategies to address ESG risks at different

CUERERMANTHEERB R

REE - AJES R B E A2 E AESGR R

4
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The following shows the details of the identified material ESG

risks and the corresponding response strategies.

Identified Material
ESG Risk
B & Bl & XESGJE p%

Noise and Waste
Emission Pollution

125 R EEE Y HER
SR

Potential Impact
BENE

Construction activities can
generate significant noise

pollution, dust and
construction waste, whilst
our
protection operations may

also

environmental

involve hazardous
emissions and
wastewater. If these aspects
are improperly handled or
appropriate measures are
absent to control and
pollution,
environment and society in
neighbouring areas may as

waste,

reduce

a result suffer from serious
damages.
MLEBAIEGEEAER
FAR - WERBEENIR
BT IRARITEN TR AT RE S
NEEEEY EBERME
KefMEZEFTEREE D
B ERT S EERE
Bl ROR A 5H - FIaE R A
BEIRIE I G EERE
Bz o

If we fail to properly
manage the potential
environmental pollution
risks, it may also increase
the risk of economic losses
due to non-compliance and
negative
Company'’s reputation.
B MPIREEEZEEIREEDN
RIS - JRA] 8235 A0
R A8 s RS BB R A
%o WEHAQABBEERE

By 488
HEE-

impacts on

\J,

TXFHEHENETEHHEKRESGR K
K% FE Y B 5 SR B o

How We Respond
3 179 30 a7 FE £

Measures such as noise monitoring and
sourcing low-noise equipment have been
implemented to reduce noise pollution. For
detailed information, please refer to the
“Noise Management" section of the Report.
RO BEIGR - K AID SREUE S R KRR
BERIRESEN - A HENBL2HER
SIREEEE -

The Company has established comprehensive
waste management system for administrative
offices, construction sites, and environmental
protection operation. For detailed
information, please refer to the “Waste
Management" section of the Report.
ARRBEMTBEMAE - BETH RIRERE
BEETEHRELTENENERRG - AH
HEER  F2EABES(EWEEIG®-

The Company has set short-term and long-
term environmental targets, and regularly
review the progress of action plans. For
detailed information, please refer to the
"ESG Targets" section of the Report.
RARREHERERARKRBMRELRR - WL EH
BETBHAENERBER - FHERFL2H
RRETESGE EI18




Identified Material
ESG Risk
% B & XESGE &

Energy Crisis
AE iR 2 4

Potential Impact
BEXE

The global energy crisis has
led to instability in supply
chains worldwide. The
disruption in the energy
supply has caused
challenges for businesses in
securing reliable and
consistent access to
essential resources and
materials, which leads to
project delays, increasing
cost, and reduced
profitability.

R EEE R 2 MR
HEIRTE o BLIR M FE & R
M EAEMRA S  FHE
BERERERRMEHES
RTBREL - BEUOAR LR -
FASIE N K2 B R B8 0 TN BE o

2024FRI[ - HEREABET RAEKE(ER)ERAF
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How We Respond
3 179 40 a7 FE ¥

At the internal management level, the
Company has established the Energy
Management Manual, which clearly defined
the responsibilities and details related to
energy policy, planning and supervision, with
an aim to promote energy conservation and
consumption reduction. Each subsidiary has
also formulated regulations as required. For
example, the Tianjin Office has formulated
the "“Regulations on Water and Electricity
Conservation Management” to manage the
work related to saving water and electricity
in office areas.

EANEREE AR REHECRRE R
FA) AERATHEEREE RENEE
AN BE KA §HEREEERE &
MHE N m IRRIE ZSKEIE T HEARTE © 0
W RERAEHT TCEKEEERR
E) B ARISEKE TR IIEETE
;-

In terms of opportunities arising from the
renewable energy sector, the Hefei Plant has
implemented biomass (biogas) power
generation to supplement boiler fuel and
natural gas; the Xuancheng Plant has been
applying for approval from local government
for the construction of a rooftop
photovoltaic project, to promote the
application of clean energy.

R B AR RERFROEETE &R
BEEREYE CBR)ES U amER
HRRAR : EWIER B HRFEEBUTHE
ERETENREEBIEER  AMEEBRERY
JER -

Since 2022, the Company has been investing
in the new energy materials business. In
2023, Shenzhen Huamingsheng's anode
business has started trial production,
mastering forward-looking technologies such
as green energy materials, research and
development.

BH2022F AR - R QB —EEREF IR
LS - R2023F  RYIERBABEXHD
FIEE ZERTHERIRME  HEER
W M Al -
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Identified Material
ESG Risk
B % B & XESGE &

Industrial Safety
T2

Potential Impact
BEDE

Human-induced accidents,
such as fires, would pose
significant risks to the
Group’'s property and
assets, potentially leading to
substantial economic losses
and disruption on business
operations, hindering our
ability to function
effectively. Furthermore,
these catastrophic events
may cause casualties and
fatalities, which may bring
about high compensation
cost to the injured parties
and damage to the Group's
reputation

NEFEARERGHEAEE
WPEREERKE KRR
% FlEEE BB N EIER
N ERE - RN
BRGEIERBE T © WhoN - 5%
SHHEEHTRISERA
BT GXE=T%KE5H
BEER UESAEEE

&% o

il

How We Respond
#7130 o 2 ¥

The Company regularly conducts inspections
on safety and hidden dangers for production
equipment, process flows, safety facilities,
etc., to identify loopholes and rectify in a
timely manner.

RAREMEEERE TERE 2R
MEETLZE2EBENE BRI REE
B e

Emergency plans are formulated for various
types of safety accidents that may occur,
and regular safety training and education
are conducted, including safety training and
emergency drills, to cultivate employees’
safety awareness and standardised operation
habits. For more details, please refer to the
“Securing Health and Safety Workplace"
chapter.
HEAREEENSEL 2 ENHTRSTR
B THRRZ2BIRHBE  BEREE
HIREZER HEEINEEEHRRE
REBE - AHESFHE F2H[BRT
ESHNRRERLZ S -




Identified Material

ESG Risk

© & B E XESGE b&

Compliance and
shifts in policies

BRERREE

Potential Impact
BEDE

The operation of
construction and

environmental business
involves generation of
hazardous waste, exhaust
emissions and wastewater,
which must be controlled in
compliance with the
environmental policies and
regulations. Failure to
monitor and manage these
aspects can result in
significant legal, financial,
and reputational risks for
the Group. Also, changes in
legislation or regulatory
requirements may
necessitate upgrades or
improvements to the
Group’s technologies and
facilities, requiring financial
and other resource
investments.
BERBIREBRHNEES R
BEREREY - FERY I
KBV EEH - MR BRI
RNOEFINATES < fing T
ZETHETEERER
AR B AN EBEREAL
EHBREERER- M
N AR AR EEE ERE
b AleBEYHREEN K
M5 B2 5% b HE 1T FH AR Sl B
HitFEREE RHEME
MR e
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How We Respond
3 179 40 a7 FE ¥

The company strictly adheres to laws and
regulations that significantly impact the
group, including those related to
environmental pollution, labour standards,
health and safety, anti-corruption, and
information security. No incidents of
violation of these relevant laws and
regulations occurred during the vyear.
Additionally, the company has established
corresponding operating procedures and
environmental responsibility protection
systems based on its processes, and
regularly organises environmental safety
training to enhance employees’ awareness of
standard operations and prevent violations.
RRREBEET P RIRFE TR S TER
BERZE RES BEARESHEESF
BERZEHEERER - AFEHMEERIEBH
FERERNEH BN RARBEREBEILRF
HIEAB MR EAR MR E T RESE
FEHABERRLZ2EI - Re 8 TIR®HRE
BB RIERBER-

The company will closely monitor industry
regulatory trends to ensure timely
adjustments to its management strategies
and operating procedures, continuously
improving the company’s management
system and policies.
RRAEENBITEREDM  BRERE
REBELNANEERBELRERE BEXS
NAEBRRBANEE -
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4.3

Disaster, Emergency Planning and Response

In the construction and environmental protection sectors, we
understand that inadequate management of occupational
safety, environmental, and climate risk factors can lead to
severe consequences. To mitigate the potential losses from
disasters and safeguard the lives of our employees and our
corporate assets, we have established comprehensive plans for
emergency preparedness. Besides, we have conducted timely
reviews of our internal policies and initiatives. Our measures
and efforts are further
Environment” “Securing Health and Safety in Workplace”
chapter.

elaborated in “Protecting our

ESG Targets

Our sustainability strategy
implementation of concrete ESG targets. At the same time,
we also encourage our subsidiaries and business partners to
set their own ESG goals and objectives, aligning with our
overall sustainability vision.

involves the formulation and

The Board authorises and monitors the work of ESG Working
Group to review the progress of the ESG target and direction.
During the Reporting Period, we have reviewed and updated
on our performances and progress against our ESG targets.
Please Fulfilling
Environmental Responsibility.

refer to the details in section 7.7

4.3

KE BSITEIREH
FERERRFREE  RPRAD S8
X7z REMREERBRAEAZRNER
TENEBHRBREERR - BT HEKL
SAREKRMIER  REE T A
RERRAFREBEENLZE  RMAEHE
EEMESER U BATHER
MBRRERET T REEH - &AM
MWEERBHEMRERE]  [HERAT
ESMMRREZ S |EHPETE
— R -

ESGH &
MM EEESKEaEEHERE
HEEMESGEZ - R RPN E
BB R REKAERHERIERM
MERTSEFEES HESEM
ESGEZ -

EEORELEBESGIENENT
£ BHESGERERFMMER R
BREHAN RMCERTEHRME
WESGEBEHM KRB RERE -FHEL
BMI71BITRREE]14 -
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4.4 Operational Compliance

The Board is committed to continuously improving efficiency
and adhering to the Group’s Compliance Manual, which
outlines the standard of good practices concerning the
general management responsibilities of the Board and the
Group’s compliance obligations.

To ensure a unified approach, all departments and subsidiaries
are expected to uphold operational compliance and adhere to
applicable laws and the Group’s policies. To support this, the
Group has established procedures designed to address
potential breaches effectively. Upon notification of any
possible misconduct, a prompt investigation is conducted to
ensure that appropriate corrective actions are taken to
address and rectify the issue.

The Group also proactively monitors the evolving landscape of
regulations related to environmental, health, and safety
aspects and revises our internal management systems on time,
ensuring that our practices remain current and compliant with
the latest standards. Additionally, the Group provides
compliance training to employees to enhance their awareness
and facilitate effective communication on compliance matters.

Social Compliance

The following tables set forth the laws, and regulations that
have a significant impact on the issuer regarding social
aspects. There were no reports of violations and breaches of
these regulations during the Reporting Period.

HERELRRE AXEERER)ERAH

GOVERNING SUSTAINABILITY
AREERER

4.4 SHEE

EEQHNRTHRSME RETA
SEN(ERFM)  ZFMBRTH
HEFES REEEERAEEGR
BEHRIFHORRE

RERERERG —T7E AR R
MBARARKEHEE BTEM
ERERASERR - Bt NEHEF
ETEEEREREEERTANE
FFe —BRERAETMAENTETR
AEEEYAETHE  ARFERIR
8 ) AU IE 5t SR B TR K A IE R

AEBTERETIERRE BEEE
E2HEBRZERNERENL X REE
RIARMER RS  BARMOMEE
REE TERIFEE- I KK
BARETREGHAEIN  RESEK
ENERBR RERSHARER
EITBRUEE -

#HEEH

TREIBEHETEHBETAFTEXN
FENERIER -RNBEHR - B
BRERNERMESZEERNRSE -
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Aspects

FH
Labour Standard (Relating to

compensation and dismissal,
recruitment and promotion,
working hours, rest periods,
equal opportunity, diversity,
anti-discrimination, and other
benefits and welfare.)

& T A (BN EFNRZE B
REFH ITERY- -RY- -FF

E-Znit - REHAREMT

mEER )

Laws and Regulations

ERRER

Labour Law of the People’s Republic of China

(PEARKME S EE)

Labour Contract Law of the People’s Republic of China

(RE ARFEMBE L B A RIE)

Work Safety Law of the People’s Republic of China
(hEARKMBEZ 2 EEE)

Employees’ Compensation Ordinance (Chapter 282 of the Laws
of Hong Kong)
(R B EARO)(E B IEDI5282F)

Sex Discrimination Ordinance (Chapter 480 of the Laws of Hong
Kong)
M R IBE AR A B (B 8 A Bl 25480 %F )

Mandatory Provident Fund Schemes Ordinance (Chapter 485 of
the Laws of Hong Kong)
G I R T8 2 5BV BD(F B LI 5E485%)

Disability Discrimination Ordinance (Chapter 487 of the Laws
of Hong Kong)
BRI RAR BB B A G £487%F)

Family Status Discrimination Ordinance (Chapter 527 of the
Laws of Hong Kong)
R BE i iz B R AR BB B A I 88527F )

Race Discrimination Ordinance (Chapter 602 of the Laws of
Hong Kong)
CRE IR AR 16 B (BB A B 52602%F)

Minimum Wage Ordinance (Chapter 608 of the Laws of Hong
Kong)
(RETEEPNEEEDIFE608E)




Aspects

FmE

Child Labour and Forced Labour
EIRMBEET

2024FRIKE  HERERBE AXKE(ER)ERIF
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ARERRES

Laws and Regulations
ERRER
—  Provisions on the Prohibition of Child Labour Law of the

People’s Republic of China
(PEARKXMBEREFEFRAETIRE)

—  Employment of Children Regulations under the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong)
(CRIBIGEAN(E B AP ES72) B TUERBRER N

Product Quality (Relating to
product health and safety and
method of redress)

Eacd(FARESRREZZL
R s E)

—  Standardisation Law of the People’s Republic of China

(PEARKMBEZERELZE)

—  Energy Conservation Law of the People’s Republic of China
(R EE AR RN B &6 49 BE R VE)

—  Product Quality Law of the People’s Republic of China
(REARKMBEREEE)

—  Food Safety Law of the People’s Republic of China
(REARKXFMBRMREZE)

—  Building Ordinance (Chapter 123 of the Laws of Hong Kong)
CREEMGPINEREEDIF123%)

Health and Safety (Relating to
providing a safe working
environment and protecting
employees from occupational
hazards)

BEERZZ(FARRBR2TIHER
BERAEEERZHERE)

—  Prevention and Control of Occupational Diseases Law of the
People’s Republic of China
(R 2E N R SR BB 2 05 708 05)

—  Regulation on Work-Related Injury Insurance
(TSR &B)

—  Work Safety Law of the People’s Republic of China
(REARKMBIZ 2 EEE)

—  Fire Safety (Commercial Premises) Ordinance (Chapter 502 of
the Laws of Hong Kong)
CH Z 2 (B XA GRBID(E B EDI 5025 )

—  Occupational Safety and Health Ordinance (Chapter 509 of the
Laws of Hong Kong)
BEL2REREINGEBED F509%)

4
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Aspects Laws and Regulations

] ERRER

Marketing and Promotion —  Advertising Law of the People’s Republic of China
(Relating to advertising) (hEARKMEESEZE)

EHREREFNRES)

—  Trademark Law of the People’s Republic of China

(PEARKMBEEZRE)

—  Trade Description Ordinance (Chapter 362 of the Laws of Hong

Kong)
(7 an 3 B R DI (B B A B 5362% )
Information Security (Relating to —  Law of the People’s Republic of China on the Protection of
privacy matters) Consumer Rights and Interests
EEZZ2(FARIEEEH) (PEARAMBEEBE ERRREE)

— Anti-Unfair Competition Law of the People’s Republic of China
(REARHAMERTEEBEFE)

— Personal Data (Privacy) Ordinance (Chapter 486 of the Laws of
Hong Kong)
CE A& B FLBR) GBI (F B D] 55486F)

Anti-corruption (Relating to —  Criminal Law of the People’'s Republic of China
bribery, extortion, fraud and (R E AR EFEFIEY
money laundering)

RES(FERIERE 8% 8ER  —  Anti-Money Laundering Law of the People’s Republic of China
) CRE AR KB REEE)

—  Provisions on Anti-money Laundering of Financial Institutions

(EBBBREERTE)

—  Securities Law of the People’s Republic of China

(R ARKMBEE HX)

—  Prevention of Bribery Ordinance (Chapter 201 of the Laws of
Hong Kong)
K77 1k B AR A B (B B A Bl 88201 &)
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Environmental Compliance RBEEH

The Group has strictly complied with and the Group is not AEBERBETRAEENEER
aware of violations in our operations with the following laws HERRNTEERNTHETARE
and regulations that have a significant impact on the issuer BN REBERRREEREBHEM
relating to air and greenhouse gases emissions, discharges MR THEEES BEERESESE
into water and land, and generation of hazardous and YW EERERER (BEETRR):

non-hazardous waste during the Reporting Period (including
but not limited to):

Environmental-related Laws and Regulations

HIRBRMNEERIER

— Air Pollution Control (Construction Dust) Regulation (Chapter 311R of the Laws of Hong Kong)
(ERERES CREIRER) RIDEBEHEINRE)

—  Noise Control Ordinance (Chapter 400 of the Laws of Hong Kong)
(8 & HHE B (F B A I 55400 )

—  Air Pollution Control (Non-road Mobile Machinery) (Emission) Regulation (Chapter 311Z of the Laws

of Hong Kong)
(ERIFARES GEBRB M) (BER) ROD(EBEMNE3112E)

—  Environmental Protection Law of the People’s Republic of China

(PEARKMBEREREL)

—  Environmental Impact Assessment Law of the People’s Republic of China

(PEARKIMBPRFEZETEL

—  Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution
Caused by Solid Waste
(R EE AR HREE B REY )5 R IRIFTIRE)

—  Law of the People’s Republic of China on Prevention and Control of Water Pollution

(g AR MBS R 8%

— Interim Provisions for the Administration of Pollutant Discharge Licenses

CHESRFA] & BIIRE)

— Measures for the Administration of Concession for Infrastructure and Public Utilities
(ERBEMABEERTFLEETENE)

—  The Opinion on the Strengthening of the Overhaul of Gutter Oil and Management of Kitchen Wastes
issued by the General Office of the State Council
(EBREHABAN NS BEHBANETERZMEENER)

—  Standard Requirement on Graphite Industry
CRBITERSBEM)

—  Water Law of the People’s Republic of China
(G DN 7))

4
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4.5 FHipEiBE

BEERMAENHEZERER LBGE
B HMRBRIERROEFNEN
BERFRMYPENEEZ M - BIERT
MEREARER RMAZLT —@
MAsREEARENEAERNERB
TR - TERBARMNEEZFNEE
B HENHENET  AEREMHE
WEBBHEERE

4.5 Stakeholder Communications

As we progress on our sustainable development journey, we
recognise the importance of understanding and responding to
the diverse needs and expectations of our stakeholders. To
ensure that we are effectively engaging with them, we have
established a comprehensive stakeholder engagement
framework that utilises a variety of communication channels.
The following table provides an overview of our key
stakeholder groups, their expectations and concerns, and the
primary channels through which we engage with them:

Stakeholders
FinE

Expectations and Concerns

Engagement Channels

I R BAE BERE

Employees o Employee compensation and o Performance reviews
EBs benefits ° Regular meetings and training
o Career development Emails, notice boards, hotline
o Health and safety in workplace
. & 8 % B K48 7 RBAA
. Bk EH e REI
. ITHERBHREERZ S B NER - ARES
Customers ° High-quality products and services Customer satisfaction survey
EF ° Protection of customer rights Face-to-face meetings and on-site
visits
Customer service hotline and email
. = on & E m &R EREMEERASE
J REZ P REF EHESZ IR SHHE
B PR R AR & E
Business ° Business compliance Whistleblowing system
Partners Development Bureau and Housing
EBBE Authority assessment and licence
renewal
Emails
Face-to-face meetings and on-site
visits
Phone and video conferences
. EBER BWAZ

ERRAMEEZ BN MAMER
=

B

HHEEELRIGHHE
EELEGER




Stakeholders

Expectations and Concerns
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A EERER

Engagement Channels

Frin & HMEREAE BERE
General Public Involvement in communities o Media conferences and responses to
A% Business compliance enquiries

Environmental protection awareness e Public welfare activities

° Company websites

ey . BREMENEEAN

¥BaM . NEIEE

RIBIRE R . YNEGIEER
Shareholders Return on investments o Regular reports and announcements

and Investors

Corporate governance

Regular general meetings

BREfRESE Business compliance . Official Company websites
% & [ 3, . FHREMAS
hEERD . EHRERE
E A . NI R
Subcontractors Fair and open procurement ° Subcontractors and Suppliers
and feedback
Suppliers NERFERKE . DB R ERE R 8B
SamfHEs
Government Compliance with laws and o Supervision on the compliance with
and regulations local laws and regulations
Regulatory Business sustainability ° Regular reporting
Authorities . Face-to-face meetings, on-site visits
BRFFEEKE and inspections

TR R MR B
EEAFEER

EBETEMEERROINE
T HHRE
mEmEE - B

BaEERE

4.6 Materiality Assessment

4.6

The Group conducts an annual materiality assessment to
identify and prioritise the most significant ESG issues that are
of concern to its stakeholders. This process enables the Group
to align its ESG strategy and reporting with the expectations
and interests of its stakeholders, and to focus its efforts on
the areas that matter most to its long-term sustainability and

success.

BB

AEESFETER NG
% R8I FE

10 & B8 £ M & &= KESG3

LATE E

HEXIRF S BEEAEEER
#EESGREE MRS BEF M EOH

ERMBEFRET—

B WA TIESEE

BEHERPAUKEENIRNZER

By SE B -
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During the Reporting Period, we conducted research on RIESHA RMERBMSERASEH
material topics for internal and external stakeholders through R ED R INEBFR 10 & B = K RE R R AR
questionnaire and collected valid response. The survey results 7 WRERBRMEE - BRPEAE
were analysed to identify the material topics of the year, which HERETTHON UBEERAFENE
will be discussed comprehensively in the following Report. The AEE SLEFBE RN THRERE
procedures of the materiality assessment are as follows: TEHENw - BEEUNENEFAT
Step 1 Identify potential The Board identified a total of 16 ESG issues to establish the 2024
gL1E ESG issues and key ESG issue pool with reference to the £ESG Reporting Guide, the
stakeholders characteristic of the Group’s various businesses, and peer
HEBLESGHE benchmarking.
REZERNHE The Board identified 6 groups of key stakeholders based on the
level of influence and dependence on the Group, including the
Board, management, employees, shareholders and investors,
customers, and the general public.
EE2R(ESGIRS)  AEESEEBRNISH RFAFEE  H#
W TF16THESG W - JAZE 20245 ESGHEBEHIEE -
EESRBUAEENZERKBIZE Rl 2/HE
PHREFE BREE BT RERKEE TP URARK-
Step 2 Collect The Group invited stakeholders to rank the issues in 3 categories,
$£28 stakeholders’ including environmental responsibility, employment and labour
opinions practices and operation practices through an online survey
WEFRHHENER REBBRBR AL BEROHELUHBEREET BRELRET
BOIAREEBAIENNEZEEETHF -

Step 3 Analyse the high- The Group analysed the results by mapping materiality matrices in
E3% materiality issues 2 dimensions, namely the “importance to stakeholders” (vertical
ATEEEZHERE axis) and "importance to the Group” (horizontal axis).

O ®) O The Grgup idenﬂﬁed 6 Bsuss Fhat score half or above in both

dimensions as “high-materiality issues”.
REEBBR %J%%Eﬁﬁ@@ﬂﬂhf%%i%ﬁﬂiﬁ%)
RIEAREENEEZ M IOKF ) HERETHN -
REEBTOAEMELET EFNESHER —FA A LHNERR
(SEZM&EE] -

Step 4 Validate the The Board of the Group validated the high- materiality issues and

$4% high-materiality the other ESG issues to ensure that the results were relevant with

issues

EREEMEE

the Group's latest situation.
AEEEFERICEZUZENLHMESGER - UBRERT
EAREERFNERAMI -
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The materiality matrix and rankings of ESG issues are ESGREmBEZ MM LR 2540
presented as follows: T

Materiality Matrix of ESG Issues
ESGr% 28 E E 14 5B f&

High &
10.00
) L]
=
[}
=2
2
CE! C L
™
< B
& °
v i
gz
<
<y 500 . s 5
S QS [ X') °
© M
+
=
o (]
Q.
E
0.00
Low f& 0.00 5.00 10.00
Low 1 Importance to the Group High &
HAKENEEN
1 1
@ Occupational health and safety | @ Waste management | @ Communication with stakeholders
BXREEZ2 ! BYER ! BHERE
' '
® Use of energy 1 @ Health and safety of products/services 1 ® Low Carbon and eco-Friendly technologies
BERER i ER/BHORREZ2 i BB R R R BT
Operational compliance | ® Wasterwater treatment ! Responding to climate change
BREE ' KGR ' EHRRE2
' '
Use of water 1 @ Greenhouse gases emissions ! Anti-corruption
JiikiS i BERE K i RES
® Compensation and welfare | ® Training and development i
o & 3B F ! EIIRBE !
1 1
@ Exhaust emissions 1 @ Disaster and emergency planning and response !

High-materiality Issues: Other Issues:
EEEMME: HihsHeE :
1. Occupational health and safety 7. Waste Management
HEEREAz2 BEY)E 2
2. Use of energy 8. Health and Safety of Products/Services
e iR £ A Em/ REHREEEZ 2
3. Operational compliance 9. Wastewater Treatment
AREE BE K R 12
4. Use of water 10.  Greenhouse Gases Emissions
i/ 3 BE R
5. Compensation and welfare 11.  Training and Development
i B B 48 F B R
6. Exhaust emissions 12.  Disaster and Emergency Planning and Response
P& SR HE T KEREZERNESH
13. Communication with Stakeholders
BHEBR
14.  Low Carbon and Eco-friendly Technologies
R B R IR R B 1l
15.  Responding to Climate Change
fEH AR 2 ME

16.  Anti-Corruption
RES
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The Group’s commitment to maintain responsible, ethical, and
resilient business practices is integral to our long-term success.
Ensuring the integrity and sustainability of our operation, we
continuously enhance our management in critical aspects of
business ethics, quality assurance, supply chain management and
customer services, laying the foundation for enduring stakeholder
trust and corporate excellence.

To uphold the highest operational standard, our construction
business has obtained ISO certifications for its quality,
environmental management, energy management and occupational
health and safety systems. In future, the Group will continue to
improve our processes to expand our portfolio of certifications.

ISO Certifications of Construction Business

BEEIEAISOREE

$’§l§5(7]b‘"1%ﬁﬁf1£ CATBEERAE
MERBETR  ERERMARBRID AR
B — &7 Eﬁﬁ%ﬁﬁ’ﬁ%@ﬁ’]%%‘liﬂ_f%
Bl BMTEHMERERXER RER
& HEREEEREPRESHERTENE
B RREANROEEERCESHEER
B o

RERERENEERE  RANEZEXKD
BREEE RREE HREELBERE
HZ2RBAMISORE - AR AEHE KA
BHAEBRMHRE ABEXRMORBEA

Ao

ISO Certifications from our subsidiaries

K B M B A S 89ISORR 8

C‘crlilij-:alc

L L p g iy i ]

!._, =

Cenificate
-

S g £

ISO9001 of Hefei Plant and Shenzhen Huamingsheng
S IEIE B MR YIZE B 5 #91S09001

High-materiality Issues Disclosed in This Chapter

FENRENRERTMSRE

e Operational Compliance
GREE
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51 BFEEES
AEBRAZRZENEEERZ B
TE N B FHBEERENR - HMEE
WEITAERTEEE S| ATER « 3
W R FRREMBENTE 1T AR
W IEE - RSN AEEL K
BEEMESRBLRMY -

5.1 Abiding by Business Ethics
The Group upholds the highest standards of business ethics,
steadfastly adhering to relevant laws and regulations. Our
stringent code of conduct and oversight mechanisms have set
a clear guidance to prevent, detect and address any potential
misconducts. During the Reporting Period, the Group found
no cases of corruption or violations of discipline.

RESHRREBHRRE
AEEBEEBTHBEAREAR - L H
ETHRBEE #% HFERAEFT
BRETRBBEONCERBUR) 2P LE
BEF MR BB o

Anti-Corruption Policies and Reporting Channels

The Group has strictly complied with relevant laws and
regulations, and established the Whistleblowing Policy and the
Fraud Prevention & Detection Policy relating to unethical
behaviours such as bribery, extortion, fraud, and money
laundering.

Fraud Reporting and Investigation Procedure

Protection of Whistleblowers’ Right
RESRAER

Throughout the reporting process, the

RFERERBAERF

Employees, representative of vendors, suppliers or

subcontractors who engage in business with the
Group are encouraged to report any known or
suspected fraudulent activity.

SBEAEEEEBERNET FHRAK #
R D BEEMEEM D AT EOREFES -

Received fraud reports would be promptly handled
and investigated by the assigned senior officer.
Based on the findings, a detailed report
summarising the evidence and recommended
actions will be prepared and submitted to the
Audit Committee for review and decision-making.
WEIMBFFRSHRERNSRBERNREIRE R
AE - RBEAETER SRE-—OHFHFORSE B
MEBRNREZNTY VTRXERZESEEN
TR e

The Group shall take appropriate action against
the offenders, which include disciplinary measures,
termination of employment, or legal actions.
AEERHERERIEETY  BELERS -
BIEEFEBEERIRBUEETE -

confidentiality of the reporter and the investigation
will be maintained.
EREREMET  HHBEAMBEETRE -

Unauthorised disclosures of reporter’s identity and
matter of report would be strictly dealt according
to Company’s disciplinary procedure.
AEREBEEREATHNREFEBBRBIER
ARBLEREFRE -

We have zero tolerance to any reprisals,
discrimination, harassment, intimidation, or
victimisation against whistleblowers.
BPEEMEEEBANRE  BR  BE -2

YN
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Anti-Competitive Practices

When engaged in tendering processes, we adhere to a
rigorous set of rules and guidelines outlined in the tender
documents. We strictly prohibit any form of bid-rigging or
collusion among competitors, as such practices are not only
illegal but also contrary to our core values of honesty and
transparency. Moreover, we encourage our subsidiaries to
establish robust policies and procedures that address all forms
of unfair competition, upholding the highest standard of
business ethics.

Cultivating Anti-Corruption Culture

Our Employee Handbook, Fraud Prevention and Detection
Policy has set out the responsibilities of employees and senior
management to actively prevent, detect and report any
fraudulent activities.

RERTH

E2EBRBED  RAETHEX
sl M — RIIBRAB R A MIEET
8 o HPIBERE LEREANRERIR
RBBFEHF2HANDE  ARER
MATERE  MEETRFAHNEN
BROZOEER - I RAE
B AP0 B 2 R B E =R BER MR
F@rREERANTRFHRS  #
ERRRENTRER -

BERAXIL

B IR T F M) RCP Lk B FE M
BAEFIRETEINSRERER
RIER - 4R MR & R REF A B Y
BfE-

Management’s Responsibility
THEENEE

e Familiarise each employee with the types of improprieties that might occur in their workplace

ABE—NEIFREeETEMBELENTRETR
e Educate employees about fraud prevention and detection

7 B T {53% 5 B Ta B A i R BRFF /0 &0 38

e (Create a culture whereby employees are encouraged to report any fraud or suspected fraud which comes

to their knowledge, without any fear of victimisation

BlE—BX ZBETEBREEMMNBNEMFRARUFRTA MALELZINEE

e Promote employee awareness of ethical principles
R B THEERANRH
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To establish a shared sense of responsibility in preventing
corruption and other unethical behaviors, we have designed
and organised training sessions to provide employees with a
clear understanding of our ethical standards, as well as crucial
laws and regulations that govern our business activities.
During the Reporting Period, out of the entire training
sessions the Group organised, we held 4 trainings particularly
tailored for regulatory compliance:

Board training

HERERRSE AXER(ER)ERAF
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BETEERK

REBEHESMEMTERTATH
B HRAONEER  RFR LA
TIEFINRIE - BB B i B AR R 9
WEBEREEAREERMEEEDH
BE2ERER -NBEHA - EXE
EAKNEEFIRZD - RO
TARFRISHHEEARNEI

9 members of the Board

BE=gEIl IBREEEKE
Senior team building
= R E R 2 R

Compliance training for middle and senior
management of the Group

N o . business
AEETBEERABMHARE S
ESG training
ESGHE FI

Staff from Hong Kong office, Hong Kong foundation
business and Mainland China environmental protection

SR MEEBRPREAERREBNET

At subsidiary level, Tianjin Office and Shenzhen Huamingsheng
organised trainings on business integrity for all staff, and
received good feedback on the course.

ENBAREm L  RERAERR
NEPBAEBE TAB T AXRZR
ol WU BT RIFROEE -
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Safeguarding Intellectual Property (R
RENHREETINREAEBENHES

Safeguarding Intellectual Property is essential to maintaining

the Group’s competitive edge and fostering innovation. We
have adopted a comprehensive approach to IP protection that
encompasses business ideas, concepts, designs, discoveries,
inventions, improvements, manufacturing technologies,
standards, and confidential information.

On the path of innovation and advancing our core
technologies, the Group continues to deepen its efforts to
research and development. During the Reporting Period,
Shenzhen Huamingsheng obtained 30 patents; Yixing Plant
and Hefei Plant in Environmental Protection Business obtained
2 and 5 kinds of state-certified patents respectively. While we
remain committed to bring new and innovative services to the
market, we will continue to prioritise the protection of our
intellectual property.

Tianjin Office — Intellectual Property Management
System Certifications
RERDNE — NBERTERBRARESRS

EBRMEHEBNZHAEE - HMERA
T EXENABEERERE B
EEERE HMS R EBR B
B RERM RERETE
o

TEBI T A HEE 2 O RT R E R £ K
EEBBEREALTHE-R %,HH

%ﬁ\l%ﬂﬂﬂ%ﬁ%aoﬁ%fru H#
HEMAIEEBEEMNRRER D ES
QBENMSEBRRERM - E R FIEE
BN R 18 37 80 Bl 3 AR 75 HE 1R T 45 B0 (R
B - kPTG 48 4B 1B ST IR T PT AO A0 a8k
ERE

In 2023, Tianjin Office has successfully passed
(ﬂ (V—‘) the certification assessment of the “Enterprise
. | “ ! Intellectual Property Management Specification”
—— (GB/T29490-2013) and obtained the
“Intellectual Property Management System
Commm L Certification” for the design and development
: of environmental governance facilities (waste gas
disposal and waste treatment).

2023F  KERAERNBB(EENZBEET
=g %B>><GB/T29490—2013>E7 REFTE ERIR

BB (BEREEMEMERE) RHAERN
[%ﬂé&tﬁ%ﬁéa BRAAEZTE] -
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Hefei Plant — 5 Utility Model Patent Certifications

RIEIRE — SHERMRENES

BREELERK

M N (T

e Ll

~\

o :; alll |l [—

\ e

EREEENES EMEE G NEN

EREEENES

(T )

Ll

[P .1} o
EMEE G NEND

5.2 Quality Management and Assurance 5.2
Our approach to quality management is underpinned by a
holistic system that strictly adheres to relevant local laws and
regulations and align with the [1SO9001 international
standards. Meanwhile, we have standardised a robust product
recalling mechanism to ensure potential quality issues are
promptly addressed and resolved. Within our business, Hefei
Plant, Xuancheng Plant and Shenzhen Huamingsheng primarily
involves in distribution of products and services, for these
entities, we have formulated stringent quality assurance and
recall procedures to handle safety issues or product defects
effectively. This has enabled us to consistently offer products
and services of high quality to our customers. During the
Reporting Period, none of our products sold or shipped is
subject to recalls for safety-related and health-related reasons.

mEEBRIRE
BMHREERF AN —EREEST
& b AE B X 2 5 R I FF A1509001 B
BIZENBEEZAER R &
MEBTENERB H#HIZE/L -
NFERBENRE HBEE &R E
KRR EBRMOEBHEARN &1
HE  EWMIBEERRVEEBEER
FEMMRBENDE BMAELE
BHETHRENREREREERE
Fr AE R E L 2 MR E MR
G EERMEMBRE—WAERE
RESRENERMRE - R kS H
N BMEEREENEREIRBELR
EREREBRERZMD -
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EREEEEH
Quality Management of Construction Business BEEEHNRAEEE
In terms of construction business, the overall quality FREEFK I BERE=SEEIE
management work is led by the QSHE department with I QSHEE R B IMSF ) 55| » QSHE
accordance to the IMS manual. The QSHE manager is CEEBERENMEHEBREMEZE A
responsible to plan and implement the monitoring, 2 9 RBUE - /% FAMSTF D)
measurement, analysis, and improvement of process. To BB R - A E B A S AN BT A
maintain the effectiveness of IMS manual, we regularly review BHEERERMIE S (AKMSF
and update the guidelines of our quality management system, i) AEREMHEEEEERE
the IMS Manual, ensuring our quality management system is =&HTH] o
up to date.
Monitoring and o Customer satisfaction is assessed through meeting records, customer
measurement complaint and amount of conformity. Based on these data, the QSHE
BERAIE manager is responsible to constantly measure the performance.
BBEZELE EPRALAMAEERILEPMEE - RIZELEIE -
QSHEL BB EREBHSER -

. The QSHE manager is also responsible for monitoring of project according
to the project program and IMS project plan. Every aspect of product
requirement shall be thoroughly verified until the product is satisfactorily
completed.

QSHEAIZ B BERIBFIE B SHEI RIMSIE B fH 8| £/ I8 B #1715 - BER
FERERNEETE BEIERTARE
Control of accidents, ° The QSHE Manager is responsible to identify and control the
incidents and nonconforming products. Within the maintenance period for the service,
nonconforming the QSHE manager shall take appropriate actions to rectify and re-verify
products nonconforming products.
HEW SHRRER QSHEL B & B H A LIEH R EIRE M - MR 4= BN - QSHELL B
EmEEH BRDEEHEUERENZERESEmM -
Quality improvement e In the event of nonconformities, corrective and preventive actions shall be
BHEYE taken to eliminate the cause and prevent recurrence.
MR ARETER ARNUEMEREBERRE - HILEEREE-
o For any quality issues detected before delivery, we will establish and

implement a quality improvement procedure until the quality of the
project meets the legal and agreed requirements; For the quality issues
detected after delivery, we will take appropriate actions to correct the
quality issues.

HRRNABEENEMEERE RS T EREEUCERTF &
ZFEHAEERGEERBENER  HRINEERNESHE - B
EERBGESE A EESMRE -
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Apart from major work details of QSHE department, the IMS
manual also specifies responsibilities of different departments
to execute a cohesive approach towards quality management.

BETEERK

FRQSHEZBAY = B T 1EF1B N » (IMSF
MY MEETREZBFINET - ARITH
—MEEEEAE-

Departments Responsibilities

EBFT B

Contract Department ° Determine the requirements related to services, such as the statutory and

& [F &P regulatory requirements and the requirements of the customers.
HETHERBBEENER  ETREEERUREF 2K -

Design Division o Review the design to ensure all the requirements are met.

BEIRe] EHRERTUNBEBRETERABER -

Project Department ° Establish an IMS project plan to satisfy the requirements of internal IMS

I8 B & and international standards.

HIEIMSIE B 5t 8 - AR AEIMS R Bl BR R 25k -
° Verify that the product requirements are met.

RERDMEEmMENL -

Quality Management for Environmental Protection
Business

The Group’s Environmental Protection Business in the PRC
uses to focus on kitchen waste treatment services to local
regions and generating revenue from the processing fee as
stipulated in relevant service concession arrangement, sales of
by-product such as used cooking oil etc., which are produced
during the treatment process. The Group operates its kitchen
waste treatment projects under the Build-Operate-Transfer
(BOT) model, ensuring strict adherence to contractual
obligations for each project.

To maintain the specified level of serviceability and restore the
plants to the required condition before handing them over to
the grantor at the end of the service concession arrangement,
the Group implements rigorous control measures. These
measures are designed to uphold the quality of services
provided by the kitchen waste treatment plants. For example,
our subsidiaries closely monitor key quality indicators, such as
the moisture content of kitchen waste, throughout the
treatment process. By keeping a close eye on these
parameters, we ensure that our plants consistently deliver
high-quality services to our clients and the communities we
serve. If products with quality issues had flow into the
market, we will immediately initiate the recall procedure.

BRREBHREERE

AREBEFENREESTZEFR
A iR A B MR RS -
R EEER T R TN EE
& REARPEANIER(WER
FRE) MSEEREERA - REBMN
R — %8 — EEEONEALE
HEFNFEEER HRASMEER
BIRETEHNERTE -

RERTRERRIBREERED
RTEEAR - REFRE A K
EXHBEREZEHRERR  AEH
Bt T BRHESERE - SLEEE
e 4 15 8 B 0 3 BR TR AR R RO IR 7S &
Bl RAMOMEQRERMER
ERRTERYEANBRAERES W
EENENKNEE - BETYRT
B2 HAEERRMANBRE RS
Ru— /RN EFME IR
HERE®SRENRE - HA REH
BHEMMRATS  RAKZEKE
AEER -
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Shenzhen Huamingsheng — Quality Service Integrity Unit and Unit that Value Quality and Keep

Promises

FYIEHE — EERBHEEMRETEFEAEM

O

a@

AAA -

= ) U
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5.3 Supply Chain Management

The Group places a high emphasis on supply chain
sustainability. By fostering quality management, risk control
and responsible sourcing, we aim to create a resilient and
sustainable supply chain that supports our operational
objectives and corporate responsibilities. Our internal policies
cover a wide range of supply chain aspects, including supplier
selection, evaluation, and procurement practices, to effectively
manage the environmental and social risks associated with
suppliers.

During the Reporting Period, we engaged a total of 109
suppliers according to the Group or the subsidiary’s policies
relating to supplier management. Our supplier management
policies require all our partners to meet our standards for
quality, reliability. The table below shows the breakdown of
the Group’s subcontractors and suppliers by geographical
region. Please refer to 9.2 Social Performance Table for the
comparison of 2023 and 2024 data.

5.3 e EE
AEEGESRHERTHEER-
BBNGREEEE RREERAME
RE BfsEAZ-—ESHERT
FENHERBUAXERMANZERR
KRBT - FAPTAY A BB BUOR OB Z
ERNZESTE BREEREGHSE.
ARRRBES AR EREMHER
BERNRERHEEAR -

RIREBA - KR E A & E S
AREEEEREENBRRZES K
1098 FER - MMM HIER T EBUR
EXMEGIEREERERMNE=R
RS HRE - TREI ANEEIZH
EeBEomsemkEEmBA-
2023%F K2024F ¥ L BB B2 8924t
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Geographical Breakdown of Number of

Subcontractors and Suppliers

SEERMEEHBMERS

64% 36%

Geographical Breakdown

of Number of Subcontractors
and Suppliers

DB REEMEE D
i[5 BF 4

Supplier Selection and Evaluation Mechanism

The IMS manual and Subcontractor/Supplier engagement and
evaluation policy specifically outlines the principles and
procedures of procurement at the Group level. During the
purchasing stage, subcontractors and suppliers are invited to
submit tender proposals, which are reviewed by the project
team. This review process includes a thorough evaluation of
several critical factors, such as reputation, product and service
quality, industry experience, pricing, and lead time. Suppliers
who meet both internal standards and regulatory
requirements are then added to our internal qualified supplier
list. Besides, suppliers will be given a rank based on the
evaluation result. Suppliers with the highest rank may enjoy
benefits such as prioritised payment and exemption from
material inspections.

To maintain high standards of quality and consistency, we also
conduct regular re-evaluations of our suppliers’ performance.
This ongoing assessment ensures that our partners continue to
meet our stringent criteria and adhere to the expected levels
of excellence.

HERERRSE AXER(ER)ERAF
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BEEEERK

Il Hong Kong
EH
I Mainland China
AR pE
PP A A R AT R R

CIMSEY kA B EEESN
P fE B R B A £ E B | M IR
BRAKER REBEREE  BES
BEMEEERERIZE  AEBRAY
EEETEN ZEHBEEREHSA
THREEZMNEZET G 2EE2 -
ERLBREESE TELR TER
RERE - FE®EHRMABRER
ERERKNBERBERSINAANTE
BREREEAE- LI HEREGE
BREFZERGENER - &
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EETRBES (

Supplier Management Policies in our Business
BPEBhHHEREEBE

Environmental Protection Business

Construction Business
BEER RRE

e The selection and evaluation process is managed e Procurement and supply chain department is

according to the Subcontractor/Supplier
Engagement and Evaluation Policy.

RBCH BE /R I E AT A BUR) B 128
12 R IR -

responsible for the duties of supplier
management, ranging from screening suppliers,
procuring qualified products, and reporting to
management.
REMHERAFAEGEREREREY  BEG
EHER RBARBRER UMEBEER-

e The Supplier Management Principles and Systems
and the Procurement Management Measures
guide the requirements of management
practices.

(HEMERRARGEE) RRBEEEINE)EE

EREREN-

Green Procurement

The Group has emphasised sustainability and environmental
responsibility throughout our supply chain. In general, we
have incorporated environmental considerations while making
purchasing decisions. For instance, we prioritise products with
higher energy efficiency and less toxic nature and avoid
procuring disposable items. Furthermore, as guided in our
supplier selection and evaluation process, we strictly refuse
collaboration with suppliers who pose environmental hazards.
In future, the Group will continue to enhance our green
procurement practices by strengthening our monitoring and
management processes.

Controlling Environmental and Social Risk Factors

In our supplier risk management, we thoroughly consider
health, safety, and environmental risks. We include the
subcontractors’ safety management system as a factor in
subcontractor assessment and selection. As in construction
business, we have identified environmental and social risk
along the supply chain in the daily operation, the project
manager would evaluate the safety performance of
subcontractors and carry out safety walks, site safety meetings
and safety reviews regularly to monitor subcontractors’
performance, reducing the safety risk at the site after the
commencement of the project. To control the environmental
risks of our suppliers, we require all subcontractors to strictly
follow the environmental protection measures set out in the
Construction Site Environmental Protection Guidelines.

GERE
ARENEEREET BB AN
REREREE —KME - HARIEH
RBAETREEERERER - flan -
BPSELERASERYERSER
BNERLERRBATANRER -
BESN - R APIHR B AR R AT AR B AR
FRMARBRSELEFERRRS
MEEEAE KK AREGEE
BEMNERMNEEEERFERES
HRERBERKE-

RERMEEAMERER
REMANHEBRRERT B
2EEERE ZERRARR B
MBS EENLEERRSAMBADE
BB RR - EREXKS
m-EARKRE RMASEESNT A
FREETHEENRENL SRR -
HERESFEIEBRNLERAR
FHATLEEKE WBRLT2EHER
RER LNEEDBAMNKE B
BT 2ER - BEHHERD
RERR  HMREMBEDBEAR
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Case Study: Reducing Safety Risks of Subcontractors At The Construction Site

ROITRE - RETHHBES LEHHREEIE

We emphasise the safety of workers at the construction site to reduce potential safety risks. As we have
close cooperation with our subcontractors at the construction site, we highly value the safety performance
of subcontractors.

BMEREISHITIANTE  UWREEEZZAR -BMREISHMESBHETESIE  WKRMIES
BERSBEENLERI -

We enhance safety management by implementing control measures for our subcontractors. We stipulate
the safety responsibilities of subcontractors as follows:

HMPEOEEERENREBANRLZEZERE HMARESEBBNLEZEENT

e Be familiar with the Site Safety and Health Management Plan, statutory regulations and special safety
rules applicable to the work.
RBECGHBRLZ2RERERRE)  BARIENEERIIREFEREZ2HEA -

e Appoint enough safety supervisors and first-aiders.

ZERANTEZEERIBMAR -

e Ensure that use protective clothing and equipment appropriately.

MRZLECARERY KM -

e Participate daily/monthly-morning safety meetings, daily/weekly process safety discussions and Site Safety
Committee Meeting.
2EGH /" A%2Rg BH/ BEREFR2IREMBERLZEEEH -

e Attend daily and weekly site safety inspections and arranges workforce to improve safety performance.

HESERESBHRLERBRLHFAFUBELRE2RE -

Besides conducting safety audits, we also impose an administration levy if subcontractors fail to follow the
safe working procedures, effectively raising the compliance to our safety management measures for
subcontractors.

RTETZ2REIN WOEEARBEFTLZ2IHEREF BMNTEENTEEE  WERRESY BEE
ZERERBEREHRBR

5
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Our subsidiaries under the Environment Protection Business
have formulated relevant policies to control potential
environmental and social risks in supply chain. For instance,
Hefei Plant employs the Environmental and Social Risk
Management Policies for Managing Supply Chains to prevent
significant environmental and social risks associated with
suppliers. In the absence of identified environmental and
social risks/significant adverse impacts, the Hefei Plant follows
the Supplier Management Principles and Regulations to assess

BARAREFETOMNBRARGESEH
BEREHHEEENEERE T ER
ol SEEAEREB(EREME
EEORFME G E R EEBRIAN
IFEHEFEENERREMEEE
B ERARENRRENLERAR
EATHEENERLT AEEBE
BEMELEERHEERE - BEHE
BERRMMAE)  FERENMEE

the environmental and social impacts when selecting and e EHEERRERESE
prioritising suppliers. With respect to supply chain risk
management:

Hefei Plant — Supply Chain Risk Management Approach

SEEE — HEERMERFE

Establish Strategic Partnership: Strengthen trust among supply chain members to create win-win situations
and risk sharing.

BEUBBAERFEE MRHEREXERNEENAEERRY Lo ERR -

Enhance Information Sharing: Reduce uncertainty and risk by eliminating information distortion through
effective communication and information sharing among supply chain partners.
MAFEEHZ  BREAEESEEHMERNBEAREERAZTERELKIE  EMA D TRE R

)
N

Strengthen Incentives for Supply Chain Members: encourage supply chain partners to proactively adopt risk

prevention measures through different incentives.

RS R BN AR BETRANE SBHERESERHERRAR R EEG -

Flexible Designs: Address the inherent uncertainties in supply and demand by incorporating flexibility in

contract designs.
BOERFBBESHRPRATEN  BRMFHIEEBNETE L -

Routine Risk Management: Develop a comprehensive early warning indicator system to detect deviations
from normal levels.

FERREE MELXOBREESAGUABRFERLEDSKFEOHER-

Establish Emergency Response Mechanisms: Consider various potential emergencies and implement an
emergency response system to address to mitigate risks and reduce actual losses in supply chain
operations.
BUESZEKE ERTRABTCIESBEAVTERESLERSUARERRE  WHIORAHEREEFRH
ElRER -
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5.4 Customer Service

The Group’s principal customers are governments and private
developers. With a customer-centric approach, we prioritise
the delivery of high-quality services and products to
consistently meet and exceed their expectations. Meanwhile,
we also focused on protection of customer rights and
interest, so that we can build and maintain strong and
trusting relationships with our customers.

Customers Satisfaction & Communications

During the Reporting Period, we did not receive any
complaints regarding our products and service. We enhance
customer satisfaction by maintaining efficient communications
with customers in the following ways:

CONDUCTING OUR BUSINESS RESPONSIBILITY

BETEERK

54 BF IR
AEENIERPRBTRMLAZER
BeRBATP BT LAITE M
BERESEERY RERNKTE W
BB EEERY - [/ - RS
RREEFPHED KMARMNES
Bl #EFREREERRER-

EFRFMEEREE

RBEMA - AL EZEEAE
EmERBORF - RMABRETS
REERBBREEPMEE &
LU

Understanding our Customers’ o We maintain various communication channels, including

Expectations and Needs

customer service hotline and email, to collect our customers’

EREREHREK opinions in a timely manner.
BHMEBZEBERRE PEZFPREAEREFIHMH - U
BEREEEEFPER -

o As regulated by the IMS Manual, a contract manager and a

project manager are responsible for customer communication
at the tendering stage and project implementation stage
respectively. The contract manager and project manager
collect and respond to customers’ feedback properly
throughout the project and hence achieve customers’
satisfaction.

BAMSFMRE aRKENEELES N EEHERERER
MEEBBMERNTFPER - SRLIBMIAL KB AEEER
BRiEPZEWRERDEREFRE KMEEFME -

5
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CONDUCTING OUR BUSINESS RESPONSIBILITY

BEEEEXRK
Establishing Appropriate . We encourage our subsidiaries to develop their complaint
Complaint Handling handling procedures and based on their business natures.
Procedures BMBEMBARRBERMEETHRFEREREF -
EBiIBEENRREERERF o Regular meetings are held in the Construction Business with
property owners during the construction phase to receive their
opinions and complaints. The project managers will follow up
and resolve if they receive any complaints from property
owners.
EREEBFTH RMEEXIBITEMSH UARNBIER
FREEERRIBF BEALENRIEEFNEMEF &
PRZE F IRER R E o
Collecting our Customers o We maintain good communication with our customers to
Feedback on our Service for understand their future expectations on our services.
Continuous Improvement KMERPHERFR AR  NEMRETH MR H R KT -
BEEFRHEMBRBHREBELTE o We conduct a customer survey to our customers to understand
g their opinions on our service.
BMEEFPABREPAS UTHEHRMBRBEOHESR -

o QSHE managers of the Construction Business are required to
collect the analysis data relating to customer satisfaction at
the end of a construction project.
BEXEBHQSHEA B AN BLEE EKWERHATRME
JZ B AT BUE o

Marketing and Promotion EHRHEE

The Group has implemented internal guidelines that govern REBCEERERHEEREHETRAN
the conduct of our sales and marketing practices. To ensure NEBIES - RERABFPEHER R
we are providing our customers with transparent and honest HERBR BMEETEHEMESR
communications, we strictly prohibit any form of ETEAEANEHRMLSKE KE
misrepresentation in our marketing materials or exaggeration me RIREHAA - NEB W /Y R
of our offerings. During the Reporting Period, the Group was g RES RIZHRMBEERERNTT
not involved in any violations of regulations and laws relating e

to advertising and labelling matters.
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CONDUCTING OUR BUSINESS RESPONSIBILITY

Information Security

The Group is committed to safeguarding personal privacy and
commercially confidential information. To this end, we have
significantly enhanced our management of confidential
documents that contain sensitive personal and commercial
information. Our internal policies and regulations, accessible
to all employees, outline our stringent approach to
information security:

o Confidential information is strictly monitored to prevent
any direct or indirect information leakage to external
parties through any means.

o Disclosing and taking away any confidential information
relating to our businesses is strictly prohibited.

o Only authorised employees are allowed to access our
information system which may contain our customers’
personal information.

o Management will investigate directly, and follow-up
actions will be taken if there are any suspicious cases.

In addition to these measures, we actively involve our
employees in information security management to further
protect our customers’ privacy. Confidentiality agreements are
required to be signed by all employees in our Tianjin office,
reinforcing their responsibility for maintaining information
security. The Group also provides training on handling of
confidential information and our standardised data
management procedures.
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PROMOTING PEOPLE-ORIENTED CULTURE
HREUARBARL

We have always believed that employees are the key driving force IR &M EE B TR MBI RESGE
of our overall success and ESG development. Thereby we are EHREIREEE) N - ALt - HMIBORNEEEZE
devoted to nurturing a thriving corporate culture, creating an HEEMEEX(  REEAIEEAKNEIL
environment where employees can grow and make meaningful EAEBRZEZMNIRIE o LI BBRHZK
impacts. On top of that, we are committed to empowering our {t2EFRERKE KMITBNIREEES
employees to realise their career aspirations within our organisation, R A AMEIR K EMBELM o

through providing diverse learning and development opportunities.

High-materiality Issues Disclosed In This Chapter

FEMBBENSEEHRE
e Employee compensation and benefits
12 8 % B N 4@ A
e Occupational health and safety
BERERETS
6.1 Our Employment Portfolio 6.1 EEER
On 31 March 2024, the Group has a total of 363 employees M2024F3 8318 » AEE7EH B AR
in Mainland China and Hong Kong, including 360 full-time kB EHEIEEES  BIE360EE
and 3 part-time employees. The number of employees by BE3ERBEES - RIER - Fici
gender, age group, employee category and geographical Al-EERNEMERKESHNIES
region are as follows: ANEIAT
Please refer to 9.2 Social Performance Table for the 20234 J220244 #f th iR E 2 H9.2
comparison of 2023 and 2024 data. MEAME -
Number of Employees by Gender Number of Employees by Age Group
ES AR (=R 5) EEAB(REHR AR 52)
80% 20% 38% 14% 48%

Number of Number of - gg;ﬁ?
Employees by Employees by
Gender - gi’f Age Group . gg_ggi
E%A}%J : S BB AH e -
ﬁ;-ﬂz_ g| §| aN Female rm} ALL\I% | §| aN ove
5 Fem 22 VEEES Above s
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HENAARAXIE
Since (i) the main businesses of the Group including HROASENETZXZBREMER
foundation, and kitchen waste treatment, etc., the EEFNRERSE  CHEEBRENE
professionals who take relevant courses are mainly male, and FATEZEARSM - B(Gi)EEB A A
(i) the front-line technical staff of the project companies —BEMASERSERNLEH NG
require intensive manual labour and shift work, as a result, MIE AtE#EERSZRSBME I
the applicants are mainly male, rather than the Group FAEBEETHEL R —ZEI
deliberately not hiring female front-line technical staff. AB -
Number of Employees Number of Employees
by Employee Category by Geographical Region
BEEABURESEHENES) EEAB (R EEEZ D)
62% 10% 28% 53% 47%

I Senior Management

Number of %fi&%@@ Number of
Employees by . x'%d'e"e"e' Employees by - %‘?,gg Kong
Gegder h t evel Geggraphical Region - M;inland China
EEAH Entryleve EE AR Mainlan
(MR &l 5) ! (g @i E ) -




48 NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

PROMOTING PEOPLE-ORIENTED CULTURE

HEABAX
The turnover rates' of the Group are summarised in the AEEMEEMAL T BMA T x :

following table:

Gender Turnover Rate
4 51 MR
Male 29.45%
I
Female 35.21%
28
Age Group Turnover Rate
SFEH A R MR
Below 30 34.69%
O R
30-50 34.09%
O
Above 50 24.64%
507% A £
Geographical Region Turnover Rate
I & i ML E
Mainland China 51.46%
B R
Hong Kong 11.98%
HE
1 The calculation method of turnover rate = Employees in the specified ! MALEMER X = ARAARBERNEER
category leaving employment/Number of employees in the specified BEBEAS HREHAREBERES AS -

category at the end of the Reporting Period.
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6.2 Employment Management Approach
The Group’'s employment management approach aims to
maintain a productive and engaged workforce, the Group has
established an internal human resources policy to protect the
rights and benefits of its employees, which encompasses
aspects ranging from ethical labour practices, competitive
remuneration and benefits, training and development

opportunities and promoting diversity.

Providing
Equal
Opportunity
RETFEHE

.
Q

6.2 BIREERZE
ARBNEREEESERSEE
BHERBENETHE AEEEH
TE P EBA ) B R SR UA IR U B A
MRA K P REERSDEE
EHRENMFHBRET - B RBR
BEUREASBEESE -

.

4 \\\
. A
Employment

Management
Approach

BIEEESE

Reasonable
and Competit’ive Comply with
Employee_s Labour
Remuneration = Standards
and Benefits
B TEE

BRERABT AN
HMAER
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EREAARAXE

Working Hours, Holidays and Welfare

The Group and its subsidiaries have formulated relevant
policies to ensure employees work for reasonable hours in
accordance with local laws and regulations. The Staff
Handbook outlines clear instructions on overtime work
arrangement, which states that employees need to get
approval to work overtime and eligible employees are entitled
to overtime allowance.

The Group also ensures adequate rest time and benefits of
employees to protect their mental and physical health. In
addition to the basic paid annual leave and statutory holidays
stipulated by the laws and regulations, employees of our
subsidiaries also enjoy additional holiday benefits such as sick
leave, maternity leave, jury leave, compassionate leave, etc. To
protect the rights and interests of employees, the Group also
purchases insurance for employees upon employment. As our
success depends on employees’ efforts, we prioritise providing
employee benefits and welfare beyond legal standards. For
example, our operating subsidiaries provides meal allowance
and business allowance for employees.

The Group participates in defined contribution retirement
schemes for its employees in Hong Kong and the PRC
through Mandatory Provident Fund Scheme and defined
contribution retirement benefit scheme organised by the
relevant local government authorities in the PRC whereby the
Group is required to make contributions to the Retirement
Benefit Scheme at a certain rate in the PRC during the year.

Recruitment and Promotion

The Group adopts a set of transparent and clear procedures
to implement the annual recruitment plan, aiming to
demonstrate “openness, fairness, clarity and discipline” in
every detail. In order to attract outstanding talents, the Group
offers fair and competitive remuneration packages based on
an individual’'s past performance, character, work experience
and ambition. The Group also formulates its remuneration
policy with reference to market standards. As the retention of
talent is crucial to the sustainable development of the
business, the Group keeps its remuneration package under
constant review and regularly assesses the competence and
performance of its employees during the probationary period
and beyond to ensure that the efforts and contributions of all
employees are appropriately recognised by the Group.

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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To remain competitive, we retain our talents by awarding
employees with outstanding performance. We regularly
evaluate the employees’ performance through appraisals and
provide promotion opportunities for high-calibre employees,
ensuring that employees’ efforts and contributions are
appropriately rewarded by the Group.

Compensation and Dismissal

The Group offers competitive remuneration and benefits
based on the candidates’ performance, work experience and
career aspirations in the recruitment process. The Group
regularly reviews its compensation package according to
market benchmarks. The Group strictly prohibits any unfair or
illegitimate dismissals to protect the rights and interests of its
employees. According to the Staff Handbook, both the Group
and its employees have the right to terminate the
employment contract based on reasonable and lawful
grounds. We have set out the standard dismissal procedures
in the Staff Handbook to ensure the dismissal is carried out in
compliance with the local laws and regulations.

The fixed wage is mainly based on attendance records and is
calculated based on the actual number of days worked in the
month. Subsidies are provided based on the job position and
work needs, and the number of subsidies is determined by
company regulations. Employee bonuses are based on
company policies and procedures. The company has the right
to decide whether to issue bonuses and the amount of
bonuses based on employee performance assessments and the
company'’s operating conditions. Employees who resign before
the issuance of bonuses are not entitled to receive bonuses
from the previous assessment period.

For example, the compensation structure at the Tianjin Office
includes basic salary, performance-based pay increases,
benefits, subsidies, and bonuses. Performance-based pay is
adjusted randomly, and a separate performance management
system is in place. Benefits and subsidies include national
allowances and company-provided subsidies. A year-end bonus
is distributed based on financial performance, with eligibility
determined by attendance and performance. Shenzhen
Huamingsheng follows a job-based grading compensation
principle with flexible salary adjustments. Employee salaries
consist of fixed wages, subsidies, bonuses, and other
components based on individual contributions and business
performance.

HEAARAXIE

BRFBRFN  BARBHRRLERN
BEARBAS - RPEHEBF=R
KtEREXRBAMREFERRHES
e NERAEEHEENSE D
MERG T ZE &R -
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Equal Opportunity and Anti-discrimination

The Group is committed to creating a fair, mutually
respectful, and diversified working environment by promoting
anti-discrimination and equal opportunities in all its human
resources and employment decisions. We strictly abide by
local laws and regulations relating to anti-discrimination and
do not tolerate any form of harassment or discrimination,
whether based on gender, sexual orientation, disability, age,
race, skin colour, nationality, ethnic origin etc. The
Anti-discrimination Policy applies to all recruitment,
promotion, transfer, incentive and training processes and all
business departments of the Group. To establish an effective
anti-discrimination reporting system, we encourage employees
to report to department managers or human resources
managers when they encounter discriminatory behaviours. In
addition, we are also responsible for evaluating, handling,
recording, and taking necessary disciplinary measures for such
incidents.

Avoidance of Child and Forced Labour

The Group strongly prohibits the use of child labour and
forced labour to respect human rights. To prevent the
unlawful use of the workforce, the Group requires job
applicants to provide valid identification documents before
employment confirmation to ensure that the applicants can be
legally employed. Our Group has set up measures in
safeguarding the labour rights of our employees. We sign
labour contracts with all employees based on equality and free
will to protect employees’ human rights. We encourage our
employees to report verbally or in writing if they are forced to
work. Our Human Resources Department will immediately take
action in accordance with the Communication and Grievance
Procedure. Our Group has no tolerance against child labour,
once we discover child labour, immediate dismissal of the
employees will be taken.

In Hefei Plant, any employee who is imprisoned and forced to
work can appeal to the Administrative and Personnel
Department orally or in writing. The Administrative and
Personnel Department will immediately follow the
Communication and Appeal Procedures after receiving the
appeal.
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6.3 Supporting Talent Development 6.3 XIEANFER
To foster a culture of continuous improvement and RIBEFENERAIFH XL A&
innovation, the Group is committed to investing in the B OIRIEERNEENERE ME -
development and training of our employees. Aligning with our BEEBZTEZ  HMEHIE—FRIA
business needs, we have formulated a series of talent TEERRE LTS BERSHAEILA
development strategies and programs, ensuring that our HEUNERRERAH  WxHEER
workforce at all levels is equipped with the necessary skills LERE -
and knowledge and empowered to reach their full potential.
Employees’ Training Indicators EE#IlEE
The percentage of employees trained by gender and employee RNEB RN KEBRRIE DX
category? of the Group are as follows: EEADHAT
Please refer to 9.2 Social Performance Table for the 20234 [k20244F ¥ th 4R 55 £ 39.2
comparison of 2023 and 2024 data. AN o
Percentage of Trained Percentage of Trained Employee in
Employees in Gender Employee Category
ZilfEE T 5tk GRMERI 21 5) ZilEEE S RESHEMNE5)
35% 65% 38% 22% 40%

I T

I Senior Management
Percentage of Percentage of BRERE
Trained Employees Bl Vale Trained Employees by B Viddle-level
by Gender S Employee Category iES
EEJMEEg/jJ\tb B Female i‘a”ﬁ%g/ﬁ\tt Entry-level
(R MR &) it (REBERNES) M
2 The calculation method of percentage of employees trained = Employees 2 XIMEEBSLLBFESE = 2 MAEEH
who took part in training in the specified category (not including FilWEEAS (TRERSHNRBRES)
employees who left during the Reporting Period)/Number of trained REBHKRZIEES AR -

employees at the end of the Reporting Period.
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During the Reporting Period, the average training hours® by REEMA - MR RESHERE S
gender and employee category are as follows: KT B e T
Total Training Hours of Employees Average Training Hours of Employees
in 2024 and 2023 (by Gender) in 2024 and 2023 (by Gender)
20245 %2023 BB R R 20245 K& 20234F & & F ¥ 1% dl 5 R
(F= M5 2 5) (=14 5 &l 5)
1,400
1,200 -
1,000 -
800 -
600
400 -
200
0 -
Male B1% Female Z 1% Male S 1% Female Z1%
2024 2023 2024 2023
Bl 20245 Bl 20235 I 20245 B o023
Total Training Hours of Employees in Average Training hours of Employees in
2024 and 2023 (By Employee Category) 2024 and 2023 (by Employee Category)
20245 R2023F EEEI AR 20245 K2023F E S FHEABER
(RESENES) (REEHEMNES)
1,200 25
1,000
800 -
600 -
400 -
200 -
0
Entry-level Middle-level Senior Entry-level Middle-level Senior
N R Management EES =P8 Management
BRERE BRERE
2024 2023 2024 2023
Il 20245 Bl 20235 I 20045 B 2023
3 The calculation method of average training hours for employees in specified 3 BEREREEFHEIRRNGESE = A
category: Total number of training hours for employees in the specified BENEEEIEARR (TERERSHARE
category (not including employees who left during the Reporting Period)/ B) /HEHARERENEE AH -

Number of employees in the specified category at the end of the Reporting
Period.
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Nurturing Diverse Talents

The Group has consistently provided employees with training
programs, designed to address the educational and
professional development needs of them. Furthermore, these
trainings serve to equip the workforce with capabilities to
effectively navigate the various changes brought about by the
company’s forward-looking business strategies. By fostering a
culture of continuous learning and professional growth, we
not only enhance individual competencies but also drive
collective innovation and progress.

The general management department of our subsidiaries
consolidates the needs from different department and
formulates the annual training plan. The Group has provided
support and worked closely with our subsidiaries to assist,
monitor, and review the training quality and related issues. To
ensure that the employees receive quality training
opportunities, the Group also evaluates the training after it is
completed and adds different topics and new technical
knowledge to meet the needs of our employees and to
respond to future development trends as soon as possible. In
the Construction Business, we have formulated the Training
Policy to improve employees’ work performance. During the
Reporting Period, the Group has completed the following
trainings:

HEAARAXIE

BESTIEAF
AEE-EREERMEINE
EmRRENHEREXERFTL -
o ZERINEBRETABEX
308 & 72 W A WE M 56 75 B BT A OR A
BELENEN BEEERESRER
EEREHNXE  HATERSEA
BEN RSB RBRIRES -

BB RRNGS EEBESTH
BB PO 7 SR I E F R I EH & o A
SECRUXESENBRAREES
B AHB) BEREBAEIERR
HHEEE AEREREFSELE
e NEBEITREIITRRETT
filr » I ANAS B &R 78 K 3 54 A0 3 -
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Induction training
for new employees
iR B A B
e The induction training program
includes an overview of
company background, mission
and organisational structure, as
well as the detailed
explanation of critical company
regulations and standards.
ABEIFEBEATDESR
o RABEERL URA
RIEZREREFENFAE

e New employees will pass an
assessment following the
completion of all training
levels.

HE BN TR A AR5
®iGmBATZ -

Professional skills training
BBl

e Employees receive training
related to their specific job
positions, including detailed
instructions on the use of
processing equipment and a
clear understanding of their job
responsibilities.
REEXMEE AR TR
e BEERERMT
FENFARANREETE
BB B M IR AR o

e Employees are encouraged to

pursue self-learning or attend
external training courses to
further their professional
development. We allocate an
annual budget for overall
training costs as part of our
annual training plan. Under
approved circumstances,
employees can receive
reimbursement for their
training expenses.
SEE B ET B 22 MIN
BIIRE AREHF
- ERBMEEEIG S
—#5 - B REEEIR
DEFEEHE - ERESIEDN
BT - 1 B Al EH 1% 5 55
X -

# BEOAA B A XL (

Environmental and Safety
Training
RRER2E

Training sessions and drills
were designed to familiarise
employees with relevant
environmental laws and
regulations, teach the proper
operation of environmental
protection equipment, and
prepare them for emergency
responses to equipment
failures.

BIREBERERE LEERR
BHEBARREEER  HRERE
REBEEHEOZLZRIE URREE
RS B e 2 BT IR VAT A o

Help improve employees’
emergency response
capabilities, enabling them to
handle incidents promptly and
effectively, thereby minimising
potential losses.
HPRSEENESRES
7 IR F RS B R
BREEH UHHBBREE
% -

For further details on safety
training, please refer to 6.4
Securing Health and Safety in
Workplace

AR INE—FFE B
2H6.4MER TIFGFMRERRER
2
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Shenzhen Huamingsheng — New Employee Training

FYIEAR — HiESE
During the onboarding period for new employees, Shenzhen Huamingsheng invite mentors from various
departments to provide instructional training and conduct assessments., formally welcoming and

acknowledging the new employees.
R EES ABRBE RINEABAFZSBPIGIRE RGN RETIZ  EXBLERRAFEE -

6.4 Securing Health and Safety in Workplace 6.4 & & T {£15 B &Y {& it 4
Z2

Ensuring the safety and healthy workplace of our employees BREEISMNETZEEHEZRE ISR
is a fundamental priority and a core component of our M EEER - L2, MEESGR A
commitment to ESG principles. In accordance with applicable EEWZOEKE D  BRBEAERE
laws and regulations, we have established and implemented a ER BB &M E MR A
robust internal safety management system. At the same time, TEEE R - /R - M E noa
we continue to strengthen our safety training and education, ZREFIRHE @ B 1L FE R K52
prevents accidents caused by violations and negligence. ERRE

The Group proactively promotes the building of longstanding AEFEGHEELZEEERBUMEE
production safety system. At both Group and subsidiary level, HeRAEE KB AR MWEEm -
we have aligned with 1SO45001 standard, operating our 919 B E2ISO4500 112 %2 8, » LA &
business with highest standard of occupational safety and BHEBELZ 2 HERENZEREE
health performance. As in construction business, the IMS %o EREFEKTE - IMSTFHZ
manual serves as the foundation for our OSH management BELZ>HERTIEEROER I
systems and guides our daily operation processes. Based on EERMOBE2ERRE BEZF
the manual, we have established site safety and health policy ft MBS ERSEZ 2 ERERK
outlines the prime objectives and commitment. For every X WM EsEEEREL HMAEE
project, we established safety committees to ensure relevant EBEERILZEZE S  BIREKIUE
safety measures were taken to protect our employees and M eiEnE REEERDERENL
workers from our subcontractors. This has led to a more A BEERMELE2EETEAE

structured and proactive approach to safety management. MEBIZE  BREH -
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Policy Statement for
Safety and Health
ZTEHERERBKEH

Protect the safety and health of all persons employed and the public
affected by the operation.
REFMEXBAERZLEEZENDATRHLDHERE -

Comply at all times with all relevant statutory, code of practice and
contractual health and safety requirements.

RETIRERBMRE TATARARRBEEEZEZHRTE -

Provide trained, experienced, and competent management and
professionals for daily safety supervision and management.
RHIRER CREEREEINEBEABREZATETEELRS
EERER-

Provide and maintain plants, places, and systems of work to ensure they
are safe and without risks to health.

RHUUEEIR SHALIERS BRKRELZZETSREEER -
Control, co-ordinate and monitor health and safety activities of all
contractors effectively.

BRES - BAREEMBAOENBRELELEEY -

Improve safety performance through regular monitoring, inspecting, and
auditing for all risk areas.
BBYMERRENETEHER BRERER RexdRER -
Ensure periodic review of the company’s safety management system.
HREHAEERFTNLZE2EERLG -

Preventive Measures

TEBsiEIE

Conducting job hazard analysis before the commencement of the project
to identify and prevent major occupational hazards.
FHEEBIAETRERSEON  UN#RIREHETEHERSE -
Providing proper personal protective equipment according to the type of
work at construction sites, protecting the workers from occupational
hazards.

REBEREMRN TR REFEENEAADERE REIASXH
Formulating contingency plans related to safety accidents, such as fire and
work injuries and conduct drills regularly to reduce the impact of any
emergencies.

HERZE2FR(PIMALNTE) BB RS WESETES - AR
BEMESERNTE -

Implement innovation programs such as “Safe Working Cycle (SYC) with
pointing and calling program”, “Work Safe Behaviour (WSB) Program” to
reduce workplace accidents and injures.

Bl TEEREERREFUE ] [THELETRHE
B UBRDTHESHERRES -

| 1% 8l % &t
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Based on the industry’s features in environmental protection
business, our subsidiaries have also developed tailored policies
and systems. For instance, Hefei Plant has implemented the
Safety Management System and Safety Operation Guidelines,
which form the foundation for our requirements in safety
productions. Additionally, the Safety Production Responsibility
System has been established clearly define the organisation
structure of safety management system and scope of duties of
different personnel. These measures collectively reinforce our
commitment to maintaining high safety standards and
protecting our employees. During the Reporting Period,
Xuancheng Plant has set up a designated Occupational
Hygiene Management Working Group, with an aim to address
potential occupational diseases and systematically monitor
associated health risks in workplace. In future, the Group will
continuously evaluate the management efficiencies of our
Health & Safety policies, and explore innovative measures to
deepen our safety culture, so as to promote excellence safety
and health in our workplaces.

Safety Training and Education

Our safety training and education programs aim to foster the
robust culture of workplace safety. Addressing the specific
needs and risks associated with each businesses, we have
designed and arranged training courses to equip employees in
different job roles with essential skills to implement effective
safety measures. For instance, the Group organised the
following training courses, including safety training and
refresher courses for construction site management personnel,
safety supervisor courses and refresher courses, registration as
an accredited safety supervisor, crane lifting supervisor
courses, confined space qualified personnel and approved
worker courses and first aid courses. The Group actively
invests in employee training and development programs,
demonstrating our commitment to providing all employees
with the support they need to develop their personal skills in
their daily work.

HEAARAXIE

RBIRREBOITERR - BN
B AR IRE §7E B & 8 M a0 BUR K
Eoflgn GEEBEEHR(REER
BR) (L 2REEDD  HARMW
LEEEEREEER - I HAF
EHE(R2EEREHIE)  BER
EREEEGENABEBETEA
BEMBAESRE 2FHEEXRMER
MERE R L2 RERREREB A
HoRBEMA EMEEERILE
FIRBEBETET(E/NE  5EHER
REBENBERREE  LHTIES
PREE B RERARETRAER - R
X AEERFEFGEREERER
RMEBEEREX  RREFEB R
22Xt URETESANEBRE
EHEGERR

RERIEHE

BT 2B EHEFEEREER
RENTESHZEX - STHEX
EBHEBNEERTKRER &M
Rt 2 BHEIFFIRAR - N[ AL EY
BEZELNEZNRE BEEARNE
2 I NEBAR T AT
lERE BREEIHMEEASNR
EREJIIREERE L2EBERE
MEBRE ZMEABRATL2EER
B EBEHAKEBERRE THAE
MEBABRRBATAREBURZK
ariz o AR EE S E R 8 T
TR & RARMHISMEET
R B E TR ERMEAKERE R
XH e
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Frequency
ER
Training Name Environmental Construction
B el & 5 IRIE

All-staff safety and fire-fighting training 5 times 2 times
e s L SR 2R

Safety production accident emergency drill 2 time 1 time/month
REEEFEEBAR 2R FAIR_

All-staff protection training 4 times 1 time/week
R TR AR SEIR

Incident emergency drill 1 time 4 times
S R e MR 4R

Three-level training for new employees 61persons 15 persons

2 times

8 I3 61A 15A

2R

In our Construction Business, employee safety is particularly CREXBT EELXE2LHSEE
material that we highly valued. While delivering quality BMEESEESR KRB EEE
projects, we strive to protect our employees’ and workers’ FEXNELEBEENRE  FHRARK
health and safety in day-to-day operations. For instance, we FEREMIAMNBEMZZ - fla
promoted and raised safety awareness of workers through BMEBRERETIHMRULEESIR
posting safety guidelines and posters at construction sites, R EBRIMLZE2TIARRERA
presenting Site Safety Worker Award and provide regular TAREZZ2EZI  UREATANE

safety training to workers. EEH e
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HEEAABAXL

Construction Business Safety Training
BEEB T2

We conducted safety training in the field of the construction business. Construction business safety
training is an essential aspect of any construction project. It is important to ensure the safety of workers,
visitors, and the public in and around the construction site. Workers should be trained on how to use
equipment safely, how to properly handle hazardous materials, and how to work at heights. By providing
safety training, construction businesses can reduce the risk of accidents, injuries, and fatalities on the job.
Safety should always be a top priority in the construction industry, and regular safety training is a key
component of maintaining a safe and healthy work environment.

BMEREEBRAETLZE2E) -  BEEBL 2RI REMREEBRENSE-—R -BRIFEAE &7
ERRBATERETIUMNLZ2EREZ - THRABVEXRINMLZ2EHARE NAREEEESY
HEmaEeZEIE - FRRELTEEI - BEEBIRS TERSZEEFIN KERFETHRER - L5
KEREEENEEZR  THZ2RIIBES TIFRRELZE2NERN T2 -

REREREE

ARREEEENBELEZ2EH BN
ERETZE2AE Y REBRHEE
ENEARERE UL HFIEH
BUOR2REE ReEEMNZEE

Safety Inspections and Drills

To protect our employees from safety accidents, we conduct
regular safety inspections and provide proper personal
protective equipment for employees. Besides, we regularly
organise safety drills to enhance employees’ awareness of

safety and improve their skills in handling safety accidents. To
ensure occupational safety and health in the office
environment, our Tianjin Office has formulated the
Environmental and Occupational Health Management Manual
which regulates the daily management of environmental
safety in the office, office equipment and facility operation,
fire safety and emergency response mechanism.

HoAERERELEFHRONRI -
RERBAZERENBELEME
B BMARERAZEERECRER
BEREREETM  HRIEMNRE
e WAERBNRENENRE H
MREMESEREEHINBEE
EELRE -
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Case Study: Fire Drill In Xuancheng Plant
ROIAR - EWMBEBANKES

During the Reporting Period, Xuancheng Plant has organised a Drill for Garbage Storage Area, with an
aim to enhance employees’ ability to respond to fire incidents, ensure timely and effective rescue
operations in emergencies.

REEHA ERBEEEASTURRERFREE EERSEIRHANERNEN  BREZBATR
RA BB RIETE -

The drill has successfully achieved safety requirement to complete rescue in a short time. Each team
within the drill also demonstrated clear division of responsibility and collaborative coordination.

BERNEINEREHAATKBENRE2ER - BEFNESEARKLRBLAENT T TMNIHEF

RGN
During the past 3 years (including the Reporting Period), the MAIF (BREWEH)  AEEI U
Group did not receive any report on work-related fatalities. AEMABEIGRTHRE - WS
The loss of working days due to work injury is 670 in the NETIHMmME\EKRS T IER R6708

Reporting Period (2023: 1,467 days). (20234 : 1,467H) °
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e

6.5 Employee Care 6.5 & & FR

Fostering a supportive, inclusive and empowering work EE—EZFHE BRERERENT
environment is not only essential for the well-being and EREBETEHRMEINEUHLEKE
growth of our people, but also a fundamental driver of our ZHBE  TREMEBRENER
business performance. We are committed to creating a diverse ) h o PN RAlE—EZ ik
and inclusive workplace where employees are valued, FERMHTIEGR ZEIXIE
respected and empowered. On the other hand, we advocate BoEEREE-Z—FH KR
work environment that promotes employee engagement and EREEEWENTFRLEEFLEN
work-life balance. During the Reporting Period, we have TERE RBEHAN - BPLHE—
arranged a range of team-building events, gatherings, ZAIBRZEENRES  BEBIRMEH
providing opportunities for employees to connect and thrive. EYS a0k -

8th March Internation Women’s Day Celebration

= NBIR 7 22 56 B L)% B

Employee’s Birthday Party
EBEABIRY
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| NIT

' o - 1 .
TSRS
(7 TS O

S SRR e e
A e - e e e e e B
R ‘}“H.L\L'(\ e
Team Building Event
ERENC )

Hefei Plant Annual Gala Dinner
AIEEEFEBRE
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PROTECTING OUR ENVIRONMENT

Our activities have the potential to affect the environment in various
ways, including through air emissions, wastewater discharge, waste
management, energy and water usage, and noise pollution. In our
pursuit of becoming a more eco-friendly enterprise, we strictly
comply with relevant environmental laws and regulations. We are
committed to implementing green initiatives and adopting practices
that significantly reduce and mitigate the environmental impacts of
our operations. Meanwhile, we have developed environmental
protection policies and advanced solutions which consistently
enhance our performance. We will continue to collaborate with
various stakeholders to contribute to the sustainable development of
society.

High-materiality Issues Disclosed In This Chapter

FEMRENREETMSRE

e Use of Energy
g2 R (52 A

e Use of Water
A7k

e Exhaust Emission

& RE R

7.1 Fulfilling Environmental Responsibility
Highlights of our Green Efforts

Yixing Plant- Green Building two-stars certifications

HEEB — 46@FERE

RERE

B EBAEASEIAZERE B85
BBZTEREW - BEKEER  BEMERE - ER
FoKEERIARBEITR - HEKRKRBER
RODRABRES  RARKETHBNR
BERER - BWABNRERREER X
RRABERSMRBERMELHREY
BB - R - BAPIE HIE T E RS A
B IRIRER R E R BIRTT R - R
BERERNEAIE BHENARKERR
fEH BB -

7.1 BITRREE
BETERY

7/

65

During the Reporting Period, Yixing Plant successfully obtained the two-stars certification in Green
Building for its newly-built environmental protection industrial park.
RBEHAN BREEENERRIEENDESGERI2ERE -

The certified building exemplifies excellence in various aspects of sustainability, including energy efficiency,
water conservation, responsible use of building materials, and overall environmental friendliness. Through
meticulous design and implementation, the building has achieved an impressive energy conservation level
of 72%, and has equipped with photovoltaic systems to significantly lower its carbon footprint. The
environmental protection measures taken during the project is shown below.
ZREREAAFEERNBZETEBRBLE  BEERAE &K EEFERREEMHREBERR
BREFE - BBEORARER ZRECETTEMNT2%NEEEKE  WEKHE T XRRLE  UKRER
EEBREH - EE HERIRORREED TR -
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REEIRIE

Green Building Material

HBEBEMH

Choose environmentally friendly and low-emission construction materials.

BEBRER PR ZEMF -

Energy-Efficient Equipment
Application
BiRERR B FE R

Adopt high-efficiency energy-saving equipment, such as LED lighting,
energy-saving air conditioners, and high-efficiency motors to reduce energy
consumption and emissions.

RALEDR A  Hige =h SN BERE S ME s RE  FERERRYEN -

Waste Management

BERMER

Implement a strict waste sorting and recycling system to minimise on-site
waste generation while increasing recycling and utilisation rates.

BB RHNEENBREKRSG  UEERIRESEEDNESE AR
125 E e R R A o

Water Resource
Management

KEREE

Employ water-saving technologies and equipment to reduce water
consumption during the construction process, while ensuring proper
treatment of wastewater.

RAEMAKEMERE - RO ETBIETFORKE - FIRHERZSEEREK -

Emission Control Facilities

180 42 1 5% e

Install equipment such as dust collectors, noise control devices, and sewage
treatment systems to effectively control pollutant emissions during the
construction process.

ZRHER BRIAGEE SRKEBRRZRE BRENEIBIESD
B35 2 M BE R

Environmental Industrial Park Construction of Yixing Plant
HHBEERRIXEIR
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REIRE

Rendering of the Project (Concept Design)
BB RRE (B &R

Advancing Production Process: Technical Upgrading and Reconstruction Works

HELERF BAARRYEIR

the Hefei plant has been strengthening for technical upgradation and reconstruction work covering the

kitchen waste treatment facilities, oil extraction facilities for used cooking oil, and the waste gas
treatment facilities.
ARBEBEETMEBEMARERELR  REEFNREIERE  BERAMAEERRSERERER

R o

Enhanced Improved Advanced
Equipment Production Treatment
Effectiveness Efficiency Capcacity

RERERR HELEEN S FERERED

We have adjusted production processes to improve productivity and strengthen the processing ability.
Efficiency on oil extraction exhaust gas treatment such biogas, are greatly improved while complying with
the national standard. We strive to continuously reduce the impacts of our operations to contribute to the
surrounding community. We are looking forwards to the positive impacts of our environmental
achievements in the coming years.

BMAETEERRF HARSEENFNBERE D - HEREMER (MER) REREAS TRRE
EWRE  BMETFAKRES KRB OHFERELEERNNTE  RAESHEFLER - RMBPEE H
WIRRAREERREFELEGNTE -
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REEIRIE

\V,

Environmental Objectives and Actions in Subsidiary

Level

Our robust foundation of ESG framework guides the
formulation and implementation of concrete ESG targets at
both Group and subsidiary level. To effectively manage our
progress, we have regularly recorded and reported the
indicators and actions, which enabled us to track our
performance, identify areas for improvement, and
communicate our progress transparently to our stakeholders.

ESG Targets Indicators Action Plan
ESGH & st fTEnst &l

Air Pollutant Strengthen Short-term (1-2 years)
Emission Emission Reduction 2 & (1-24F)
Targets at the Source 3 Formulate Group level energy
TERSEMEER N8R R BE management system
BiE internal energy management
policy
HEEEEmAERE RS E
0 A AR AR B B IR
3 Prioritise the use of resources

that reduce harm to the

environment

BECBERIERREEEN

&R

MEBASEEMREREERTH

R BREMNESGIEREMRIEEAEH
MW@~ EEmmAEBESGE ZEM 6l E
MEHE - BERERRMOER -
BRI R BRERERTE  E
B AR BEMOER  #HAIFE
HUHE B SE S 0 S E P A R S PR i
BELABMOFTNE -

Action Taken During the
Reporting Period
HREHPRERMBTE
Construction Business:

B

Set up Energy Management Manual and
obtained 1SO50001 Certification

2 CRERE 2 F M) I /5150500017
el

Environmental Business:

RIRER:

Adopt chemical and biological
deodorisation technology to treat the
waste gas collected through the pipeline
and optimise the working environment
and atmospheric environment of the
operating area.
RALEBEMEYR R - BEARE
BUENER  BLEEXRNITIERER
FMARRRE -
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REIRE

Action Taken During the
Action Plan

TEhEHEl

ESG Targets Indicators
ESGHEZ it

Reporting Period
& B M EREE 1T

and control technologies such as
denitration process, improve the
waste gas collection facilities of
production equipment, and
reduce the fugitive emission.
RARBEISZ KRR TEM A
Bely - ST EREH R RE R E
Rt R R B BERR -

Reduce exhaust Mid-term (3-5 years) Construction Business:
emissions o H#A (3-5%F) BEERET:
D BE R
. Adopt air pollution prevention Dusty items such as vehicles and the

wheels are washed before leaving
construction site, and eco-friendly fuel is
used for vehicles and machinery
HRMEREETIBENYREMRMAE
SIS ATETT B - EW RS AR
TR

Environmental Protection Business:

RIRER -

Strengthen air Mid-term (3-5 years)

T A BRI FEE AR

. Develop fuel efficiency, such as
the adaption of low emission
fuels and machinery model for
vehicles and work machinery
BRREIS R - (AR BEWHMT
B #E W B K HE BROR RE A

it

pollutants FH (3-5%F) . Biogas boilers and denitrification
management technologies are employed to
MeBZE=EIGHRY o Formulate internal emission prevent pollution.

B reduction regulations

VB SR R M 1 B BTl A B LS

o We
management of backend steam-

implement refined
using equipment, strengthen the
recovery of hot water after steam
conversion, improve thermal

energy utilisation, and reduce
energy waste.

B E R AITREEEBAL
BRIk ITE L 1R BUKE [
W s AEE A A R R B IR

RE -

. Mechanically, we use diesel with
lower sulphur content wherever
possible.

E#mTE RMAREEMBER

S o
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Action Taken During the

ESG Targets Indicators Action Plan Reporting Period

ESGH R B 1T &t &l & B M EREE 1T
Invest, improve and Long-term (5-10 years) Environmental Business:
adopt the use of & HI(5-10%F) IRIRET :

clean energy
RE - EREMN
BB EE IR A

Reduce the use of fossil fuel and
gradually Improve the usage
ratio of clean energy
MM ABREENER  BF RS
B R BE R H  F L Bl

Investment in advancement of
clean energy application

REBREROEERER

We are deploying photovoltaic
power systems to harness solar
energy for generating electricity,
which will be used to power
equipment within the plant,
thereby reducing the reliance on
municipal electricity.
BMEEBBRREERS 7
ARG EE  BRAEAEAND
REHE MRS ETHE SN
B 1K HE

Plan the construction of a biogas
power generation project and use
the surplus biogas from on-site
biogas supply and heating
system to generate electricity, in
order to reduce the use of
municipal electricity, lower
carbon emissions, promote green
and low-carbon concepts and
sustainable development.
REBRBREEREB  NAR
SRARABBRRFOFABRET
BEARALTHRAE BRI
P BB EIETIERTAT
B o



ESG Targets
ESGHEZ

Greenhouse Gas
(GHG)
Emissions
Targets

BEREHERK
BE

Indicators
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Action Plan

it TEhEHEl

Reduce office
carbon emissions
B A E AR BERR

Formulate
achievable carbon
reduction roadmap
il 5E °] B IR BV R AR e
B 43 [l

Short to Mid-term (1-5 years)
W B (1-54)

Replace and reduce energy-
intensive equipment and
activities, and explore
alternatives

BB EE e RE RERE
MES TRERBERFR

Mid-term (3-5 years)
R H (3-55F)

Identify the sources of carbon
within the
organisation, and develop a

emissions
long-term GHG reduction
strategy and action plan.

B Rl AR A A Y R BE BUR - 32 I E
KRR ERERIFEBEAIT
st e

Engage and empower employees
to co-create a green and low-
carbon office environment.
EEBSHER  HFAAE—E
HKERBOPRRE -

RiEIRR

Action Taken During the

Reporting Period
& B M EREE 1T

Construction Business :

BT

Locate energy-intensive equipment and
gradually replace with more efficient
alternatives.

EMRERERIERE

BRMBRS -

Office Operation :

MAZES:

We have
measures aimed at conserving water

implemented a set of
and electricity, as well as minimising the
wastage of office supplies such as
paper. For instance, the company has
established guidelines for regulating
office air conditioning temperatures to
minimise energy

HMERE—RINEE §ESHOBKRE
AE TRERDERSPLARRER
Bofln - RAIGIETAGHBPRAEEH
BEMES - AR KRER D 8EIR
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ESG Targets
ESGH &

Waste Reduction
Targets
BLEYMEE

Indicators

Action Plan

EE iTEn st &l

Encourage waste
reduction and
resource recycling
SEVR D EEY R .
B R B A A

Mid-term (3-5 years)
FH (3-5%F)

Increase waste recycling rate,
including waste from office
operation, environmental
protection business and
construction business
REEEYLENRE  BERAE
B BRREBMBEEBREE
B EE Y

Emphasise the concept of
“Resource reusing, recycling and
proper disposal” in the Group's
value chain
EAEBEEEETRAIERE
MA- BERREEREINE
S

e

Action Taken During the

Reporting Period
& B M EREE 1T

Office Operation:
WAEEE :

We have implemented several measures
addressing both recycling and reduction
of waste. These measures include
promoting double-sided printing,
configuring printers to operate in
energy-saving and ink-efficient modes,
and strategically placing single-sided
paper recycling bins in office areas. The
collected single-sided paper is then
repurposed for secondary printing of
general documents.

BMEZIEREE - DARR R EEY) B YR
BABEE - ZERBEEEHEEEES
Bl Bl B LABTRE M ER B IE X EITHOITED
- DA R P (B 1 B M B B
Ao O YA o Wi B B B BS TE AR OR BB 1R 1R
EHAR MR X E2RITED -

Environmental Protection Business:

RRER:

We have implemented a systematic
approach to classify, collect, store, and
recycle solid non-hazardous waste.
Besides, we strive to achieve physical
transformation of degradable organic
matter in food waste, generating new
products with value (such as biogas,
fertilizers).

BMER—ERBENH EZHERIERE
BEMETHER WK EEMDU -
AN - KRB N ER R @A IR 0] AR
BmEmEEL  FELAEGEED
MEMUUARR B -



ESG Targets
ESGHE
Water Efficiency

Targets
Rk¥EERE

Indicators

it

in water-saving
equipment
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Action Plan
iTEhsTEl
Increase investment Mid-term (3-5 years)

A HA (3-5%F)

MAREERREE o

®A

Strengthening
sewage
management and
formulate control
measures
magsKER - i
TE 12 %l 48

Carry out Water-saving
engineering measures, and
improve the utilisation rate of
water, such as constructing
wastewater recycling facilities
and use of recycling treated
wastewater

FRE K TR - IRmKEF
P - N5 AR BE 7K [ U 3% bt B A
B[] 45 R 12 1% A R 0K

Mid-term (3-5 years)
A HR (3-54F)

Identify types of
treatment methods, coordinate

sewage

with the third party in sewage
treatment, and conduct timely
sampling review to ensure the
impact of the
wastewater on

reduction of
surrounding
communities

WEE 5K IR AR MRE - B)5
KEEEME=TTETRA R
FRETTHERES - R I57K
HEAETROHTE

RiEIRR

Action Taken During the

Reporting Period
& B R R BB 1T
Construction Business:

MR

Sewage generated from site is
centralised and properly treated in
sedimentation tanks, or handled by
subcontractor, before discharging into
the communal sewers for the purpose
of reducing the impact of wastewater
to the surrounding communities.

BISEENSRKEFARLITKEZ
Bl @EBOPERZERE  3H
DEEERE - AR REKEEE RS

1=
S

Environmental Protection Business:

RRER:

A wastewater and rainwater collection
system is installed to capture, treat and
repurpose water
applications within the facilities. For

resources for

example, the reclaimed water can be
utilised for cleaning of vehicles,
workshops and factory, and landscape
irrigation.

ZEBKRAKKERS  ARBE - &
BHMEHFAKER  EBRAREER -
Blgn - BHEKATARBERER ERR
IR ARREBE -

Environmental Protection Business:

RIRER -

Anaerobic digestion technology is
utilised to process collected wastewater.
Subsequently, the treated wastewater
undergoes rigorous daily testing and
monitoring to ensure the final
treatment result consistently meet the
required discharge standards.

FREE LM AR B B W R B REK - BE
& - BRIB A EEKEBEKEN BB
FER - UBERZLBREERRBENS
RE R HERIR A -

7/
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RERE

ESG Targets
ESGH &

Indicators

518

Reduce average
water consumption

A FHREKE

Action Plan

iTEn st &l

Long-term (5-10 years)
R (5-109)
. Implement water-saving

measures, regularly maintain,
and inspect the water device,
replace the aging device in time
to avoid waste caused by
leakage

SEEBEUKTE - THIGE RS
FKEE  REEREZ(HRE
B RIRKERRE

Action Taken During the

Reporting Period
& B M EREE 1T

We continuously promote environmental

protection measures to raise the
awareness of resource conservation
among all employees. In addition, we
routinely assess the condition of pipes,
valves, and other components, promptly
replacing aging or worn parts to
prevent leaks and minimise water
waste.

B TEHERSRERE LR 8
EIWMERBLZH < bo - B AFIEH
R EE - WPIMEMBEERR - &
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Environmental Protection Business :

RRER:

Recycled water or slurry is used instead
of freshwater to reduce water
consumption.
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7.2 Environmental Management

The Group’s Environmental Management System aims to
promote and implement sustainable management in waste,
greening and energy, as well as minimising environmental
nuisance during works. We continuously improve our
environmental management system. Meanwhile, we strive to
inspire a collective commitment to sustainability, fostering an
ecosystem where both our workforce and partners actively
contribute to our green initiatives.

In accordance with relevant environmental protection laws and
regulations, the Group proactively advised our subsidiaries to
formulate the Environmental Management Measures based on
the actual situation of their business to regulate the
environmental matters. This includes the operation and
management system of environmental protection facilities,
relevant emissions, effective resource use, environmental
protection responsibility system, hazardous waste
management system and other environmental protection
management systems.

At the same time, the Group strives to further reduce the
adverse impacts of our operation to the environment through
ongoing research and development of various environmental
protection technologies covered in our business.
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Environmental Management Mechanism

In our Construction Business, to manage our environmental
impacts on the project level, we conducted an environmental
impact assessment to assess the potential impact of each
project and proposed mitigation measures accordingly. We are
guided and complied with international standards such as
ISO50001:2018 Energy Management System, ISO14001:2015
Environmental Management System.

Environmental Risk Management

For the Environmental Protection Business, we have
formulated the Corporate Environmental Responsibility System
to guide our employees in environmental-conscious practices
every day. Besides, we have established the environmental risk
monitoring system, alert system and emergency plans to
discover the emergencies at the early stage and control the
spread of accidents, minimised the potential environmental
impacts caused by accidents.

On the other hand, we regularly evaluate the impacts on the
environment and natural resources brought by our operation,
we have outsourced the maintenance of the online
monitoring system to professional provider to ensure its
proper functioning. We also engaged independent third
parties to keep track on our conduct environmental risk
assessments and obtained the environmental impact approvals
issued by competent government authorities according to the
regulations set by the Law of the People’s Republic of China
on Environmental Impact Assessment.
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Addressing potential environmental incidents, we always
ensure the operation of environmental protection equipment,
with designated personnel assigned to specific posts for
inspecting and maintaining the equipment to ensure its
normal operation. To equip employees with essential
knowledge of emergency response, we have formulated an
“Emergency Plan for Environmental Emergencies” and
organised accident drills. During the year, Xuancheng Plant
and Hefei Plant has organise following training activities:

HERERRE AXKE(ER)ERIF
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Xuancheng Plant and Hefei Plant Environmental Training Activities

EREBAREEEBREZINIES

e Environmental Training for all staff
U2 B TRHRFEE

e Environmental Emergency Drill
RIGESER

e Training for managers on environmental regulations, operation of environmental protection equipment

and emergency response

REBRABRHEBRREZER RERBETRESZENEI

7.3 ERAYEEIR A 0 AR HE R

Energy Conservation and Air Emissions
Reduction

Our air and GHG emissions mainly come from the energy
consumption during the operation, such as fuel consumption
for vehicles and machinery, electricity consumption and the
use of boilers in the kitchen waste business. The Group
strictly monitors and improves its business model to achieve
effective utilisation and control of natural resources. During
the year, we have strictly practiced the corporate strategies on
energy conservation and adopting technological solutions.
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Green Office Practices

We strive to reduce our energy consumption and emissions in
office operations. To encourage energy- saving culture,
equipment, and machinery with “Energy-Efficiency” labels are
preferred. Meanwhile, teleconferences and public
transportation are advised. We encourage our employees to
follow the following green office practices:

o Turn off all lights, electronic equipment, and other
energy-consumption equipment at the end of the day.

o Switch off the idle equipment when they are not in use.

o Avoid the operation of electricity-intensive procedures
during peak hours of electricity usage.

o Replace high electricity consumption lamps with
electricity saving lamps.

o Adjust the set temperature of air conditioners in the
offices based on the seasons.

o Reduce the consumption of official vehicles, encourages
the use of public transportation for official trips.

Emission Management Systems in Operations

For the Environmental Protection Business, the major GHG and
air emissions come from the indirect emission from electricity
use and direct emission generated from the use of vehicles.
There are 3 emission reduction policies, and monitoring
measures to manage fuel consumption and relevant emissions
for the Hefei Plant as shown below.
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Emissions
Reduction Monitoring
B BRI

Install monitoring devices
to track the emissions of
pollutants and entrusted

external agency to
conduct regular
inspections on the air
emission at the boilers,

Install treatment facilities
such as scrubbing tower,
flare system and

desulphurisation system
to reduce the air
emissions.

Atmospheric Pollution
Prevention and Control
Management System and
Environmental Emergency
Contingency Plan for

Hefei plant have been
stipulated the
environmental
management of all the
operation procedures that
produce air pollutants.

ZEERE R - HIA0TEHR
B KEERBGRBFRREL -
LUR A 2= RBERK o

Replace traditional fossil
fuel with biogas, a

strictly complying with
the standards set by the
Emission standard of air
pollutants for
coal-burning oil-burning

gas-fired boiler

by-product produced by (GB13271-2014).

kitchen waste treatment,
has been utilised as
power the plants and
reduce the emissions from
fuel.
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Practically, the Hefei Plant has improved its food and kitchen
waste treatment processes, as well as the used cooking oil
extraction, thereby enhancing the exhaust gas treatment
capacity and save energy. The emission of air pollutants and
carbon dioxide emission of Hefei plant have decreased
compared to last year, mainly due to the reduced usage time
of non-road machinery after optimisation. Besides, Shenzhen
Huamingsheng also implemented optimised production designs
which includes a spray tower, incineration furnace, and
activated carbon adsorption box for treatment. This has
greatly reduced the environmental impacts of pollutants from

the facility.
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In our Construction Business, the overall emission and energy HREEER  BEEMKAERER
management approach is guided by the Environmental Policy FEACRIREER B R) R3] o H M
Statement. While committing to provide sufficient resources BORAREREERERHER R
for energy management, we have implemented multiple i B Bt % 1 15 e DA R A it 3R 35 60 e
measures to reduce our energy consumption at construction BHFE - BRTELREEBEEZE  BME
sites. To achieve our energy conservation target, we have M A RREBPIREIZ R - B8
adopted the use of machinery with an approval label by the REREZE AL - E A RBUM
Environmental Protection Department, effectively reducing fuel 160% HY BAFHE FE K 48 BNOXFIPM HE
consumption and relevant NOx and PM emissions by 60% e b AN - B H B E T i
compared to the machinery without approval label. Besides, & P IEASEEREME AR
we have inspected the machinery regularly to prevent energy BR o BRI IR EVE MR D K 22 |
loss due to abnormal operations. We have also adopted SR - ASOx & Ty KB IZY) o &
measures to reduce other air pollutants such as SOx and Bl = - BAPIERT B M L ABIE
suspended matter at sites. For example, we use ultra-low WL - DA — DR D SOXHE R ©

sulphur diesel for all machinery to further reduce SOx
emissions.

Suspended Matter Control Measures at Construction Site
B2 S b 88 B9 B I3 W 4 I 4 B

Construction processes such as dredging can produce suspended matter, which causes adverse health and
environmental impact. We have formulated the Air Pollution Monitoring Guidelines to implement the
following reduction measures:

ZREMRTIBIESEABIY HEBRNBREKNTRTZE - LMEIEC(ERITRERNES)  BEENUAT
BEE

e Sprinkle water on dredging machinery during operation;
TE 12 VR 38 12 Hh (A 0 & H ARE K

e Regularly sprinkle water on the road inside the site;
TR i A O 38 B ORE UK

e Cover dusty materials with nets during transportation and storage.

EERNFTFRETARBBEARENMHE -

We also conduct weekly measurements on suspended matters around the site to monitor the emissions
level. To carry out appropriate dust reduction measures, we conduct regular briefings and training for our
employees.

BTG ES T HEARNBTWETAE  UERABEHUKT - RETESNEERER  RMHE TET
EHH BN RE -
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7.4 Water Management

Our operation in construction and environmental protection
business involves discharges of wastewater. Construction sites
must obtain a Water Pollution Control Ordinance license from
environmental authorities before discharging wastewater.
According to the standards, we have adopted required
measures and implemented wastewater control measures
guided by the site environmental protection guidelines. For
instance, all site wastewater must be channelled through
these tanks to ensure compliance with the discharge license
conditions, such as flow rate, suspended solids, chemical
oxygen demand, and pH levels. A designated worker is
assigned to oversee the operation and regular cleaning of
eco-tank. To avoid the accidental leakage of collected
wastewater, we set up sufficient water storage and electric
pumps to avoid overflow of collected wastewater and
rainwater. We conduct sampling of treated wastewater
monthly to strengthen our monitoring of compliance.

The Group's kitchen waste treatment plants actively manage
the wastewater produced during operation. All our kitchen
waste treatment plants have built on-site wastewater
treatment plants to treat all wastewater prior to discharging
wastewater to the municipal sewage treatment plant. Hefei
Plant has formulated the Water Pollution Prevention and
Control Management System to standardise the control
procedures of wastewater, such as applying for permits and
the maintenance of wastewater treatment plants. We
obtained a pollutant discharge licence in accordance with the
requirements of the Administrative Measures for Pollutant
Discharge Licensing (for Trial Implementation). During the
year, Xuancheng project has introduced the wastewater
re-filter device for kitchen waste processing, effectively
improved the quality of treated wastewater.
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Water Conservation

Water resources being used in our operations of offices,
construction sites and kitchen waste treatment plant is
provided by the municipal water supplies, thus we did not
encounter any difficulties in sourcing water. To increase the
efficiency of water usage, we encourage all operational sites
to reuse the wastewater as much as possible. Within our
operation, we have integrated various water-saving designs
that encompasses detailed planning, water-saving design,
monitoring, conservation measures, resource reuse, and
employee training and awareness. Before the commencement
of projects, we conduct thorough planning to estimate and
optimise the expected water consumption to ensure the
rational use of water resources. Additionally, we incorporate
water-saving considerations into the construction design
phase, employing water-efficient equipment and processes to
minimise unnecessary water waste.

In Yixing Plant, we have implemented rainwater collection and
utilisation systems. By collecting and storing rainwater, we
reduce our reliance on municipal water supply and increase
the efficiency of water resource. Furthermore, we have also
tracked records of our water consumption to adjust our
conservation strategies, ensuring the effectiveness of our
water-saving initiatives.

Meanwhile, we have carried out water-saving practices in
offices, including:

o Fix dripping taps immediately and avoid further leakage
of the water supply system.

o Shut off the water supply system at night and during
holidays.

o Strengthen the inspection and maintenance of the water
tap, water pipelines and water storage.

o Advocate the importance of saving water among
employees.
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7.5 Waste Management

As guided in Corporate Environmental Responsibility System,
we strictly follow proper wastes treatment process and
methods. Regarding the construction business, Environmental
Protection Department is responsible for handling hazardous
and non-hazardous waste. As in Tianjin Office, Solid Waste
Management Regulations has provided clear instructions
covering hazardous wastes and other domestic wastes
involved in our operation. The Comprehensive Management
Department of the Tianjin office is responsible for formulating
and implementing relevant documents and supervising and
inspecting the implementation results. All departments
conscientiously implement relevant regulations and conduct
self-inspections on the implementation results.

Meanwhile, we adhere to green practices in offices. We
formulate relevant guidelines towards different categories of
wastes. For example, wastepaper is the common waste
produced in the daily operation of offices. During the
Reporting Period, Hefei Plant recycled paper waste amounted
to a total of 25 kilograms. We actively promote paperless
offices to reduce waste and promote technological innovation.
We strategically promote a “paperless office” by adopting the
following measures:

o Distribute information electronically wherever possible
(i.e. via email or electronic notice boards).

o Set printers to default double-sided printing mode.

o Reuse single-sided paper for printing internal documents.

The solid wastes generated by the Group mainly include
construction waste and chemical waste from the Construction
Business and solid wastes produced from the kitchen waste
treatment, such as plastic, wastepaper from the pre-treatment
process and waste chemicals.
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Waste Reduction Strategy — Avoid, Reduce and Disposal

mEEREE — MR B REE

We strive to enhance our management of construction waste in the Construction Business. We adopt the
waste reduction strategy of “Avoid, Reduce and Disposal”. Before the commencement of work, we
estimate the total waste generated by each project for better waste reuse planning. To follow the concept
of reuse, we have set up a waste sorting area at each site to separate reusable materials such as waste
metals, inert construction waste and wood, reducing the amount of waste generated. For other general
waste, we entrust licensed collectors for disposal. Meanwhile, we handle our hazardous chemical waste
with care through proper packing, labelling, and storing the chemical waste before delivery to the waste
treatment facility by licensed collectors.

BMB M EEEBHPRENRHNEE  WRNRBE WD RERIRERE - TRABA - &M
BRABEBEEEENEYES UEEFREFEYBENR - ATHERBRAKBEANES  AMEGETL
WRINESER  HAIEECHANMH (WESE BUHRENRNAM) 2F  BRIEEEDE -3t
Hith—REY BMAEZXFROREETRE R RMABRZEELER BELREFLEEY A
BRERMOBEE(CEEY EEFTAFBEOUHELXZEMREERE -

Waste Management Approach — Sorting, Recycling and Reuse

EMEEAFX — dH BRRBIA

For Environmental Protection Business, we have strengthened waste management through sorting,
recycling, and reuse. We have formulated the Hazardous Waste and General Solid Waste Management
Procedures to manage the collecting, recycling and disposal of hazardous waste and general solid waste.
For non-hazardous waste, we have set up bins for recyclable and non-recyclable waste for separate
collection.

ARRER RMBRESE DRERBMNA NEEYEE BMEIET T EEEEY L —REBEY
EERF) HETEEDER —REBEDOKRE LBREEBETEE REFTEEY RMKLATE
Wk AR B W E R R FESFRBEEY -

For hazardous waste listed in the National Catalogue of Hazardous Wastes, we entrust the relevant
department by the government or licensed collectors for safe disposal. To utilise the solid waste resources,
we recycle scrap iron, plastic waste, waste glass and wastepaper. To further promote the reuse of solid
waste, Hefei Plant reuses kitchen waste residue as the raw material of fertilisers.
HINNEREREDEZHFONESTEREY  RMERBATEABIIHFHFELOREETLEERE - BT E
RERBEMER HRMEEE BL2R BEREBNEMAETDNR RE-—TREABEZEYOHENA -
SIEEEB B EFNFERECREREETERNA -
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7.6 Noise Management

Noise from the construction sites can cause a nuisance to the
surrounding area. Therefore, we have strengthened the noise
management of the operation of machinery and equipment,
which are the source of noise from our construction sites.

We prefer to purchase equipment with Quality Powered
Mechanical Equipment Label, which is used to identify
construction equipment items that are notably quieter and
more environmentally friendly. Meanwhile, according to our
Site Environmental Memos, employees are encouraged to
reduce the number of concurrently running equipment and
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shut down any idle equipment so as to reduce the noise at
Sources.

AN AR S B ERER T PA T 5 e DAL 4>
FREERRE :

The following are the other measures we adopted to reduce
the noise generated by the Group:

Noise Management in J Obtained the construction noise permit when we carry out our
Construction Site noisy work at the designated area.
i Tim i pY IR & & HE EHETRAARESARENIERCNSGEERIFAZ -

o Strictly comply with the conditions set out by the permit and
operate noisy equipment only at a specific time to reduce the
impact on the residents of the surrounding area.
BRBTHAERENGE EERERHERIESRERE
LU AE R ERAOZE -

o Regular measurements on sound levels at the boundary of the
construction sites are conducted to ensure the noises arising
from construction sites meet the legal standards.
FHASHRIRSBENER UREREIRSELNRERN
BIERIRE-

o Noise barriers are adopted to insulate the noise from construction
sites, effectively reducing the noise spread to the surrounding
area.

REREREREHIRSNRE GRS REEEEAE
& e

The noise levels at the factory boundary meet the Class 3
standards specified in the “Noise Standard for Factories
Industrial Enterprises” (GB12348-2008).

THGE SRR S EEICT R RRERE)(GB12348-2008)F #7
TEHBEIR A -

Noise Management in Kitchen °
Waste Treatment Facilities
BN EERNESEE

o Noise reduction, sound insulation, and vibration reduction
measures are implemented for certain noise-generating
equipment.

BETELRENRBERRER BIRREEE -
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7.7 Responding to Climate Change 7.7 EH FHIEREML

The Group recognises the urgent need to address climate
change and its far-reaching impacts on our planet, society,
and economy. Through supportive coordination of our ESG
Working Group, risks and opportunities related to climate
change, as well as the policies and initiatives formulation for
relevant risk mitigation, adaptation, and disclosures, will be
continuously explored in the Group’s strategical development
in our sustainable development pathway. We strive to adopt
precautionary measures to ensure that the Group is well
prepared for any potential impact and to further build up our
business climate resilience.

We have comprehensively studied physical risks, transition
risks and opportunities in our ESG risks assessment.
Addressing the identified risks items, we have developed a
robust management framework to mitigate these risks, and to
seize opportunities associated with the low-carbon transition.
The following table outlines our analysis and the specific
measures we have implemented:
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Climate Risks

= & B g

Physical Risk
38 & B
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Potential Impact

BEXE

Extreme weather events induced by
climate change can jeopardise business
entities, including offices, production
facilities, and other property assets,
thereby disrupting corporate operations.
ARSI BNBHRAREGSERD
¥ER BEBHAE EEIRIEMD
REE KMPBRREE-

Additionally, the post-disaster recovery
and restoration process is often
prolonged and requires substantial
financial investment.

ghoh - K EEMIREBIZ®
R HTERENESHRA-
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How We Respond
F 179 2o {7 FE 3

The company has developed comprehensive preventive
and emergency measures to minimise the impact of
extreme weather events and ensure the safety of its
employees.

ARERNEEEN RES2EE [ERDBIH KRR
EHNXE BRAFNEINZZ -

Management Measures:

EEEE -

o Construction Operations: Standard procedures

have been established for inspecting
construction sites before typhoons and heavy
rains. This includes safety checks on all
equipment, underground tunnels, and soil, as
well as assessments of employee safety, to
ensure that the sites can resume operations
safely.
RBEER BERYBRERRF  EREMAREA
A%W‘E@Ifﬁ% ﬂﬁﬁﬁ % TR E M i
ETZeRE T HEIR:  UERIM
z%t%@l°

o Environmental Operations: The Hefei Plant has
formulated a detailed emergency response plan
for production safety incidents, with regular
training and drills conducted to ensure
preparedness.

BREY : ARBEEHNETFANEEL S S
HMEZTAER  WiEBETHEIFNER  UET
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PROTECTING OUR ENVIRONMENT

REEIRIE

Climate Risks

R & B g

Potential Impact
BESE

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

How We Respond
3 179 2n {7 FE 3

Transition Risk

=R E b

Climate change induces changes in
policies and industrial structures, leading
to transition risks. These risks can result
in shifts in technological innovation,
market sentiment, and consumer
preferences, thereby impacting businesses
and asset valuations. For example, the rise
of clean energy poses challenges to
companies reliant on traditional coal and
oil, while carbon taxes increase
operational costs for carbon-intensive
enterprises. These economic and financial
risks are significant considerations for
affected industries.
RIEZFEESTHEMRRMEERLEEY
Bt - S| HEA AR o EALRE A R
Bl TS BEENEBERIFOE(
MM BEKMEEMLE - Bl - 5 R4
REOERZET —BERBERMNARD
NE AMBRBIE N T HREEIEEN
EERAE -HRZHENTEMS - Lt
KEAXTREABSESEENZERAR -

With an aim to cope with transition risks and navigate
the opportunities brought by climate change, we have
set the following short term and long term goals.
REE RS H RO EE @ - JEERRE R
S BPSIETATERERRBBEE:

(§)] Reducing Office Carbon Emissions (Short-
term Goals)

BOBAEHRBERCEHBR)

o Replacing and Reducing High-Energy
Equipment and Activities:

FHMA S RENRERED:

Management Measures:

EIEEE -

. Construction Operations: Identify
high-energy-consuming
equipment and encourage gradual
replacement.

BEER BRI S RERERE L
SRR o

o Food Waste Operations:

Implement various measures to
conserve water and electricity, and
reduce waste of office supplies
like paper. For example, regulate
office air conditioning
temperature to lower energy
consumption, encourage
employees to minimise standby
time of electronic devices,
eliminate the phenomenon of
constantly lit lights, and foster
energy-saving habits, creating a
green and low-carbon office
environment.
BRI NIRET 1T IAEKE
BRE BLERSEMR AN
REB Bl BEWREEFR
EARERERE HBEIERER
LEFREFRER LBEH
BRR BRHEBEE CEK
BEROHARE -




Climate Risks

= & BB

Potential Impact
BESE

2024FRI[ - HEREABET RAEKE(ER)ERAF

PROTECTING OUR ENVIRONMENT
REIRE

How We Respond
F 179 20 {7 FE 3

(2)

Developing a Feasible Carbon Reduction
Roadmap (Long-term Goals)

5% o7 1T B0 R ik 3 AR B (R A B 4R)

Identifying Sources of Carbon Emissions:

& Ik BE O

o Develop long-term greenhouse gas
reduction strategies and actions.
BEOR = RBL R MR I T R RO BB R R4 o

o Encourage employees to collaboratively
create a green and low-carbon office
environment.

SEE I HAKEERNPRIRE -

Management Measures:

TR -

o Food Waste Operations: To more
effectively manage office waste
emissions, the company promotes several
waste reduction measures, focusing on
reduction and recycling from the source.
These include advocating for double-
sided printing, setting calculators to
energy-saving ink mode, placing single-
sided paper recycling bins in office areas
to collect used paper for secondary
printing of non-critical documents.
BENRER: REABMEBRRAE
BB RARMTZERDEDNE
e JEEHERE LA A R B YA R RE
Yo EUE BB EREEEITE 4T
S ERBENSHREX  EHQR
TiRCE BE TH 4T [ W AR A MR BE AL PR RN R R
SR E2R AT ED o

7/
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PROTECTING OUR ENVIRONMENT
RERIR

Aligning with national policy to achieve carbon peaking and
carbon neutrality, we are proactively developing action plans
to promote use of green energy. For instance, Hefei Plant has
been exploring power generation from biogas where
produced during the kitchen waste treatment process, in
replace of natural gas. Additionally, Xuancheng Plant has
initiated the installation of photovoltaic device during the
Reporting Period and is expected to improve the energy
efficiency. Meanwhile, the Group also seizes the opportunities
brought by climate change. We are committed to exploring
the possibilities for further development in our Environmental
Protection Business to actively respond to the growing market

R A B3R BB #OE R AR P A IR
R HRMEEESHETHS - #
EEResR - flm SEE —
BERRNBE T REIRBERE
EHBEREE UBERXAR - It
S EMHBERBEHAERBALEK
ARKE BRABRESEREE A
B - 7 & Bt HTUE SR AR 1 7 2R A0
B HPBBINRRRREREGE —
FHRENAENE BHREERRES
REERNKE O MERSERNOD

under the national calls in advocating for green development.

Shenzhen Huamingsheng — Carbon management practices
FYIERAR — REEHE

Life Cycle Assessment and Carbon Footprint Reporting
EHRNRERGETRE

O\ To accurately quantify the carbon footprint, Shenzhen Huamingsheng has established
a dedicated professional team that works in close collaboration with qualified third-
party organisations. By regularly updating Life Cycle Assessment (LCA) and carbon
footprint reports, the company gains a more precise understanding of the carbon
emissions associated with its products, providing a strong foundation for further
carbon reduction efforts.

REESHRED  FRYERABKTEMANZEESE  BEEENE=7HRETY
GE-BRTHENSHAPHTRICARRETRE  ARAIHEERNRIKESR
TEERNBERE  RE-FTHRREIFETEENER -

Exploring Green Energy

BiRGERR

Looking ahead, Shenzhen Huamingsheng will leverage the unique characteristics of its
production bases in various regions, such as Sichuan and Inter-Mongolia, to maximise
the utilisation of green electricity. By replacing coal-based power with wind, solar, and
hydroelectric energy sources, the company aims to significantly reduce its carbon
emissions. Although the path ahead may be challenging, Shenzhen Huamingsheng
remains committed to continuously exploring more efficient emission reduction
solutions, striving for excellence, and unlocking the full potential of carbon reduction
opportunities.

BERE  FYEABKESFREERIIMAR S E% @M E 4 EE MBS ME
SRRENAGZEEN - BBURRE KB RKEEREE - D FH KRR iR
oo BERKFTMKE  ERNERBNBIRTERZE SRR FTE  BRE
WA ERBORPEEBENE S -
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CARING OUR COMMUNITY

The Group acknowledges the critical significance of active
participation and meaningful contribution to the communities in
which we operate. We are dedicated to fostering the growth and
well-being of local communities. To this end, we have established a
comprehensive community involvement policy, with a vision to
cultivate a harmonious and thriving society. In future, the Group will
remain devoted to make a positive impacts and contribute to the
overall betterment of society.

The Group’s approach to community involvement:

*REHERUTEMEE

B E

AEBRAEBR2ERBRRMEERE
WHHEBEBEEE - RABOREES B
BV ERMBA - B RABET —E2
A AR 2B - AR — ARG, - R
M ERES RNAK  NEES—WRE
WHAREEEBREE RHEENEBES
i B R o

e Aims to make the communities in which we work, better places to live and do business.

ERFEETEMNERKAEBEABEEMEEMITT

e Aims to be sensitive to the local community’s cultural, social and economic need.

FIEmtRXX - HEREEFTL-

e Encourage our employees in their charitable and community involvement.

EMETIZ2REERTREY -

e Healthy Living: Encourage healthy lifestyles of staffs.
RREE BEIENBENEFTAA -

e Encourage to support local charities and support the needy.

SRR HEMEERE  EHERAR-

We leverage our resources for giving back to society. Meanwhile,
we have maintained close communication with the local
communities, which allows us effectively to respond and contribute
to their needs.

BAFBERRELE 28 TEREMTR
REETBR B SARREEER KL
EH BB’ -

3
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CARING OUR COMMUNITY
B8 1R 4L &

Case Study: Hefei Plant Launched Public Education on Environment and Resources for students from
Anhui University

ROIHR: SEEHARBXENBEERRRABTRNATHETETY

During the Reporting Period, Hefei Plant launched an education program for students from the environmental
and Resource Institute at Anhui University. In the visit, we have introduced our company, the treatment process
of kitchen waste and the current state of industry and guided a tour to our treatment facilities. This program
aims to enhance students understanding and provide insights into the latest industry practices and technologies
used in waste treatment, promote sustainability and environmental responsibility among future professionals.

RBEMA GRBEERLZVBARREEERERNBEHE —EHBE LD - E2ERED  RANB TR
REBEEURNEERRRTERR UFERE2BHRMANEERE - XD EEMBRBEHEYEE
TERHFEBNEMOBERRESEEENRAIED  RERAREEARNAKBEERIRREEME R
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9.1 Environmental Performance Table?*

Environmental Performance

APPENDIX
B &%

9.1 RIFEHR

RIEEN

Air Emissions® ¢
BE SR HEW ©

Total Emissions

Total Emissions

KPI in 2024 in 2023  Units

AR ENIER 2024FEHEE 2023 4HEME Bl

NO, 87.50 60.98 Tonnes
U7

SO, 0.01 0.08 Tonnes
e

Cco 29.44 20.20  Tonnes
s

PM,, 5.57 1.75 Tonnes
o

The data has shown in 2 years for meaningful comparison, which refers to
the Reporting Period “2024" (From 1 April 2023 to 31 March 2024), and
the last Reporting Period “2023" (From 1 April 2022 to 31 March 2023)
respectively.

Air emissions are from boilers in the kitchen waste treatment plants, and
the use of vehicles and engineering machinery by the subsidiaries. The data
of air emissions is composed of monitoring data of boilers and calculated
air pollutant emissions from vehicles and engineering machinery. The
calculation method of air emission of vehicles and machinery refers to the
Technical Guide for Air Pollutant Emission Inventory for On-road Vehicles
(Trial Implementation) and Technical Guide for Air Pollutant Emission
Inventory for Non-road Vehicles (Trial Implementation) issued by the
Ministry of Ecology and Environment of the People’s Republic of China and
the EMEP/EEA Air Pollutant Emission Inventory Guidebook 2019 issued by
the European Environment Agency.

During the Reporting Period, the increase in NOx, CO and PM,  emissions
was due to the expansion of construction projects in Hong Kong.

RETEEROLR  BEN2FET 55l
¥ 3R 5 #11 20244 |(FA2023F4 A1 H 20244
3A318) Kk E— {8 E 8120234 |(H20224F
4A18 £20233A318) °

JBE SR HE TR R DA B B 3% R 3R R A0 A 4 4B
LA R B B8 A R) 5 PR RO BB 8 A0 TAZ M4 © BE R
P E R IEREE SR REHM I
B B 2 RS2 BEMGTE B - B R
EERPEERAR R EFE AR LM E 4 ELIRF L
BEHNCGERMBBERRSAMBERSERE
BEEm(EHT)H)RGEERBRBIRARSH
YIBERUE B iR BT g (R 17)) MBUMNIRR
E# MK EMEP/EEAR 5 2 BB B e M
(2019%F fR) Y5t & -

RBEH - BELY  —EBRRARARR
VIHE g N EEEM R B EARMK -
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GHG Emissions

iR EREHR

Total Emissions  Total Emissions

KPI in 2024 In 2023  Unit
FARENIERE 2024FBHEME  2023FEHEME B
Scope 17 (Direct Emission) 8,541.79 5,511.34  Tonnes CO,e
BE T (HEHH) | | BACO 4 &
Intensity® 13.60 10.11  Tonnes CO,e/HK$ Million
e WACO,B & MBEBHK
Scope 2° (Indirect Emission) 3,859.98 2,583.97  Tonnes CO.e
w20 (722 3 30) | | WCO% &
Intensity 6.14 4.74  Tonnes CO,e/HK$ Million
B WECO,Z & B &BB%
Total Emissions'® 12,401.77 8,095.31 Tonnes CO,e
(Scope 1 and Scope 2)
@R (HERBE) WCOM B
Intensity 19.74 14.85  Tonnes CO,e/HK$ Million
B WECO,Z 8 B BB
7 Scope 1 GHG emissions are from the combustion of fuel of boilers, vehicles 7 HENWRERBHMRERIE BRHAMESL
and construction machinery. Meanwhile, we also take calculations on the T A 89 KR Jrk"’*% o RIEF - BT HEREHA
emissions from the total biogas production, direct combustion biogas and MBERBES BEERENTRLRBEAER
boiler biogas combustion in the Reporting Period. The calculation method MIGHBERE - RIER =R EBEERERE P
of GHG emission of boilers refers to the Guidelines for Accounting and FEARKNBERAREENKEZESHHN
Reporting Greenhouse Gas Emissions Other Industrial Enterprises (Trial) <<I%E1Jﬁﬁ¥¢$/ EREBERZES AR
issued by the National Development and Reform Commission of the HEsiEm (AT E - $§ﬁ RERABHRE
People’s Republic of China. The calculation method of GHG emission of BRBEFEARANBERERNMREZE S
vehicles refers to the Guidelines for Accounting and Reporting Greenhouse ?éﬁ‘ﬁﬁ’]@*ixﬁ@imm%/ EREBHEHZE
Gas Emission China Land Transportation Enterprises (Trial) issued by the FERBERER (AT))MNEEREREER
National Development and Reform Commission of the People’s Republic of BETRELEM E’J@?&Eﬁ%(ﬁ% =
China and the Guidelines to Account for and Report on Greenhouse Gas SR HAIR) 0 2R A TR bR 1 H A
Emissions and Removals for Buildings (Commercial, Residential or B (2010@#&)%& o EEHWIRER
Institutional Purposes) in Hong Kong 2010 Edition issued by the BS HF Ak 2 AR R BUM 3R 3% B % w9 ( EMEP/EEA R

Environmental Protection Department and the Electrical and Mechanical Ea
Services Department of Hong Kong. The calculation method of GHG »
emission of construction machinery refers to the EMEP/EEA Air Pollutant :ﬁ

ﬂ?%%?ﬁﬁﬁbai?af’i(zowiﬁﬁ)%ﬂ'ﬁ 32!

B )R FOMA BE 2 AR YR = RS RV BUR TN AT
Fﬁﬁﬂﬁ’l?fiéﬁhi&iﬁ&ﬂPéiﬂ’ﬂ
AMELHNEERBHERREEERER
WEER -

Emission Inventory Guidebook 2019 issued by the European Environment
Agency. Due to the limitation of data availability and calculation guidelines
for GHG emissions from biogas combustion in the PRC, GHG emissions
from biogas generated during the treatment of kitchen waste are not
included in the scope of GHG emissions.

8 Intensity was calculated by dividing the amount by the Group's revenue from @ BEDAAERARERR F—HREHRAELE
businesses in Hong Kong and Mainland China of approximately HK$628.24 REEBERFBEREZEHHBA(DRIL
million during the Reporting Period and HK$545.19 million respectively in 628248 BB RAS45. 198 BRBE)FE -
last reporting period.

° Scope 2 GHG emissions are from indirect GHG emissions generated in the — ° HE2HREREHEMREMES HEERE
production process of purchased power. The GHG emissions in Mainland PEANEZEREREBHENR - PEAENR
China are calculated based on the 2022 China Regional Power Grid ERRBHENERETEBERERNKELZE
Average Carbon Dioxide Emission Factor published by the National ﬁﬁﬁﬂﬁ@OZZiﬂP B [ 33 & A8 T — | AL AR
Development and Reform Commission of PRC, and the calculation of GHG ERBEFFE mMEEREELAMNAERE
emissions caused by power use in Hong Kong adopts to the emission ?3#55(%193?@43%!5%7'175(5 A E120230] & %
factors in the Sustainability Report of CLP Power Hong Kong Limited in BREBEEFOERRR(RURANERFTRAD
2023 for the construction sites and offices located in Kowloon and New MIBRGEERRAEME)eTE -

Territories.

10 During the Reporting Period, the increase in GHG emissions was due to the  1° RBERARN - REREBHRGM  BEBHE
expansion of construction projects in Hong Kong. %158 TE}E?F(@( ®



2024 F IRIE -

Wastewater and Waste

BEK R EEZEY

HERERRE
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APPENDIX
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Total Emissions

Total Emissions

KPI in 2024 in 2023 Unit
B ENIER 20245FHBHERIE 2023 EHEME B
Wastewater! 92,026.07 62,725 Tonnes
JBE 7K A
Intensity'? 1.02 1.08  Tonnes/amount of kitchen waste
B MR A 2
Hazardous Waste'? 3.88 0 Tonnes
BEEEY g
Intensity 0.01 0  Tonnes/HK$ Million
=E WE,H BB
Non-Hazardous Waste 14,081.97 41,198.35 ' Tonnes
EBEEEY Mg
Intensity 22.42 75.57  Tonnes/HK$ Million
= =R
Non-Hazardous Waste by Tybe '
EEE 5 6 EEEEY
Domestic Waste 34.75 0.91  Tonnes
R B 158
Intensity 0.06 0.0017  Tonnes/HK$ Million
=E MEH BB
Wastepaper 2.70 0.77  Tonnes
JBE 4 A
Intensity 0.0043 0.0014  Tonnes/HK$ Million
= ==
Kitchen Waste Residue 14,044.36 11,285.66 " Tonnes
B B bR g
Intensity™ 0.16 0.20  Tonnes/amount of kitchen waste
2 E g, ik 2
Construction Waste 6,706 29,911 * Tonnes
BN IR 158
Intensity’® 0.11 0.80  Tonnes/Construction Site Area (m?)
ZEs e, 3 SR E FE(F oK)

Wastewater is related to the quality of kitchen waste. If the water content
of kitchen waste is high, wastewater will increase. In addition to the water
from the kitchen waste, the Group’s wastewater is also collected from the
initial rainwater. These reasons contributed to the increase in the volume of
wastewater during the Reporting Period.

The intensity of wastewater in last reporting period is re-calculated with the
amount of kitchen waste handled.

We have entrusted professional personnel to further handle all hazardous
waste generated in our business operation.

The intensity of kitchen waste residue in last reporting period is re-calculated
with the amount of kitchen waste handled.

The intensity of construction waste in last reporting period is re-calculated
with the construction area.

RKEBBNEEAMN  MEBSKES
KGR - BB SR - AEE K
B2 10 K MR S REOK o b R R £ 95 R 6
REZKE 0 -

F—HEPNBEREENREGENFHE
EifatE -
HMEZREEARE - TRERMERE
EREENMEREED -
E—RERNBEFURBETHIZEEIE N E
HREBEHTE -
F—BEPNERURRENRELEARE
HAtE -
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Resources Usage

HEiRER

KPI Amount in 2024 Amount in 2023  Unit

PR ENIER 20245F AR 2023 EER B

Water'® 554,014.02 227,945  Cubic Metres

K8 CMHK
Intensity 881.86 418.10  Cubic Metres/HK$ Million
B Uk BB

Total Energy Consumption'’ 44,663.79 27,450.20 MWh

s R R kKRB
Intensity 71.09 50.35  MWh/HK$ Million
BE KB E BB

Direct Energy

HEHR ,

Gasoline 136.11 116.86  MWh

R KR

Diesel 32,419.21 22,484.94  MWh

B o , KR

Natural Gas 4,905.30 0 MWh

KRR JKELE

Total Direct Energy 37,460.63 22,601.80 MWh

HEERAE kR

Indirect Energy

PIERER ,

Electricity 7,203.16 4,848.40 MWh

BH R

Total Indirect Energy 7,203.16 4,848.40 MWh

B RESE K FL s

The increase in Water Consumption was due to the expansion of construction

projects in Hong Kong.

During the Reporting Period, Xuancheng Plant has completed tuning and v
started production; production line of Shenzhen Huamingsheng has started

trial operation, besides, there is an expansion of construction projects in
Hong Kong, thus resulting the increase in overall energy usage.

FEKIEM  REEMEERBBRAME

RB|ERA - SWRA ETRARALBALE
RINERBEEREREAE MLEFEN
BEFRAER  SRERBEREREEM-

\V,
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Kitchen Waste Treatment
& B b i iR 18

KPI Amount in 2024 Amount in 2023  Unit

GEE ST 2024 RIEE 20235 REE B

Kitchen Waste Treated 90,210.29 57,865.34  Cubic Metres
BB IR B B A1 IR . .ﬁﬁ%
Biogas Generated 2,256,933.00 1,892,800.00  Cubic Metres
EEEAR Sk

Amount of Biogas
Combusted in Boilers

RIEMNBRNEE

1,975,143.00

1,721,000.00

Cubic Metres

3777 K
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9.2 Social Performance Table 9.2 HEEWEK
Social Performance HEEN

Employees Statistics
EBEHHF

2024 2023

20244 20234
Numbers of Turnover Numbers of Turnover
Employees Rate™ Employees Rate

KPI
FASEENIER BAE i 7 Ak BAH Vi 7 A
Total 363 31% 309 37%
st

By Gender

Z 1% 5 & 77

Male 292 29% 254 42%
5

Female ' 71 35% 55 13%
M

By Age

ZEFB & 7

Below 30 49 35% 41 12%
305 A T

30-50 ' 176 34% 171 60%
30E505%

Above 50 ' 138 25% 97 6%
505% LA

By Geographical Region

7 = £ 5

Hong Kong 171 51% 200 46%
B

Mainland China ' 192 2% 109 20%
A B K e

By Employee Category

1% 5 2 5 2 73

Entry-level 226 — 205 —
IES

Middle-level ' 100 — 59 —
R

Senior Management ' 37 - 45 —
mRERE

By Employment Category

ZIE B FIE 5

Full-time 360 — 302 —
8

Part-time ' 3 - 7 —
Fe 0

8 The calculation method of the turnover rate: Employees in the specified 18 AL RMEHE L BEERNBEBES S
category leaving employment/Number of employees in the specified REHRIETIHEBNEEB A -
category at the end of the Reporting Period.
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Training

sl

KPI
B IRBIE R
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APPENDIX
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2024 2023
20244 20234
Percentage of
Employees Trained®

RilES T 5>

By Gender
=1t 5 &

Male
FE
Female

gl

65% 72%

35% 28%

By Employee Category
’1E B2 5 ) 7

Entry-level

AR

Middle-level

AR

Senior Management
SREIRRE

The calculation method of the percentage of employees trained: Employees .

who took part in training in the specified category (not including

employees who left during the Reporting Period)/Number of trained

employees at the end of the Reporting Period.

38% 50%
40% 28%

22% 22%

ZIlEE B D LMEET A 2 E R
FlHWEE (TREREHARBNEES)
BEMRZIEE AL -
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Training
sl
2024 2023
20244 20234

Average Total Average Total

Training Training Training Training
KPI Hours?' Hours Hours Hours
FAEENIER 2 3 Il B R Bl R FEHIFNER B al B R
By Gender
15 & 5
Male 14.44 1,257 3.94 1,001
Female 18.57 854 8.27 455
e
By Employee Category
1 5 42 5| %) 5
Entry-level 19.64 982 4.11 842
Middle-level 16.49 874 6.51 384
Senior Management 8.5 255 5.11 230
BREERE

21 The calculation method of average training hours for employees in specified 2! ETEEANEE FTAHZINERNTERE B
category: Total number of training hours for employees in the specified EREAEERINERE(TEEREH AR
category (not including employees who left during the Reporting Period)/ HiEE) HREMARIETHEANNEE A -

Number of employees in the specified category at the end of the Reporting
Period.



Employee Safety
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BEEZZE
Number of Fatalities 2024 0 Person
LT AE 20244 A

2023 0 Person

20235 A

2022 0 Person

. 20225 . . . A
2024 2023 2022
20244 20234 20225
Lost days Due to Work Injury 670 1,467 1,742 Day
AIGREAIIEES =
Number of Suppliers and Subcontractor
#HEGRSSEEE
2024 2023
2024%F 20235
By Geographical Region
= &) 55
Hornrgr 7|7<ong 777777777777 70 . 7 7 50 7
BB
Mainland China 39 a1
H K
Total 19 o1
#Et
Product and Service
Em KRR
2024 2023
20245 20234

Product Recalls Due to Safety and Health 0% 0% Percent
Customer Complaints 0 0 Event
BRI N

Anti-corruption

R&®B

Reported Legal Cases Regarding Corrupt
Practices

BERERSTROMEERRMN

2024 2023
20244 20234
0 0 Event
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9.3 Content Index of the ESG Reporting 9.3 (ESG#E5I) %5l
Guide
Mandatory
Disclosure Chapter Reference or
Requirements Content Notes
3 4% B oK A& Fft 7E 2 8 55 Bt 5
Governance A statement from the board containing the following 4  Governing
Structure elements: Sustainability

(i) a disclosure of the board’s oversight of ESG issues;
(ii) the board’'s ESG management approach and strategy,

including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

EiaRE HESFFRLNER BPHETIRE: 4 AIFHEERE

() BREEEGYESGEEMEE

(i) EEHWESGE B KKK - B BRI
REBEENESGHBEE (BEHETAEBNR
) BB - K&

(i) EESNAIRESGHER B Rl #E - WME T
I EBETAEBEME -

il

AN
[=)
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Mandatory

Disclosure Chapter Reference or
Requirements Content Notes

MR IR E K A B Fi ¥£ £ &0 55 Bt &
Reporting A description of, or an explanation on, the application of 2  About the Report
Principles the following Reporting Principles in the preparation of

the ESG report:

Materiality: The ESG report should disclose: (i) the process
to identify and the criteria for the selection of material
ESG factors; (i) if a stakeholder engagement is conducted,
a description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder
engagement.

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting
of emissions/energy consumption (where applicable) should
be disclosed.

Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.

FE 3R IR Al il sk IR ABESGHRE R A ER T HEWRERA 2 BRAHE
BEMESGHEEEE : (N EZESGEEMBRE R
EEBEULEEMNEDN (IR TADETENERHE -
ERAMNEZEMENRARBETAFSNE2HN AR
T 4
21t BRAERENE fLRER (ES) TRz
Bk BERFEIAENER  URAEANSBREE
B HORE T R -

—BUE - AT ABTEESGHRE R W B AT A BRE K
BEEMNEE (WA IEMNEMTEEERZ L BRMNERR

=
Reporting A narrative explaining the reporting boundaries of the ESG 2 About the Report
Boundary report and describing the process used to identify which

entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.

FE 48 43 RBESGREMERBE  RARKBMLERLEHR 2 BWASES
NESGHR 5 B2 - %5 [E 90 B4 AT - B 1T AJERRIE
TRZEREHREA -
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A. Environmental
A IRIE
General
Disclosure & KPI Description
—RIEER
S ENIEER EEAT
Aspect A1 : Emissions
BEA1: $RY .
General Information on:
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
Note: Air emissions include NO,, SO, and other pollutants
regulated under national laws and regulations

— R EE FRERMBZEREHENR  MAKRIHNES BERE
FEEVNEESH
(a) B K&
(b) BTUHBTABERZENHEBEEEARRAMNE
o
Mz RENHAVEBEAALCY HatYRBEZTER
, | REBRAEMEmSRH
KPI A1.1 The types of emissions and respective emissions
data.

FSENIER A1 BB E LB ER -

A1.2 Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

A1.2 BEE(BEN) REREZK (BE2)REREHN
EUMFE)R(MERZEMUAEGEESE

- SERE H) o

Chapter Reference/

4.4

7.2

9.1

7.2

9.1

9.1

9.1

Explanation

FREEE 5

Operational
Compliance
Protecting Our
Environment

aBReE
RERE

Energy Conservation
and Air Emissions
Reduction
Environmental
Performance Table
B 4 RE TR &

B E B HE L
RIFBE WK
Environmental
Performance Table

REEBREK



General
Disclosure & KPI
— R ER
FARENIER

Al.
Al.
Al.
Al.
Al.
Al.

Al.

Al.

2024FRIKE  HERERBE AXKE(ER)ERIF

A. Environmental
A. R

Description

A E

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

FMELEZERMAE CAMFE) R(ER)

T (O SEBEL  SERImHE) -

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

PREABREEEMEE CAMGE) &K (WER)

TE(NASES B SERMIH) -

Description of emissions target(s) set and steps
taken to achieve them.

WA AN FNEERERRETELBEMR

ELCES T

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and steps
taken to achieve them.

MR EETEREBEEEDMN L L
RIVHRER R R BEINELBEMRRN S

Aspect A2: Use of Resources

Eﬁm:ﬁﬁﬁﬁ

General Policies on the efficient use of resources, including energy,

Disclosure water and other raw materials.
— BT AWERER(BIEER KEEMEMB) BER -

APPENDIX
P &%

Chapter Reference/

9.1

9.1

9.1

9.1

7.1

7.3
7.1

7.3

7.1

7.4

7.1
7.4

7

Explanation

FREEH S EA
Environmental
Performance Table

RIBEMR

Environmental
Performance Table

REBERER

Fulfilling
Environmental
Responsibility

Waste Management
BITRREME
BNER
Fulfilling
Environmental
Responsibility

Waste Management
BITRREME

R W) & 12

Protecting Our
Environment

(Our business did not
involve in issues
related to other raw
materials.)

RAEIRIT (B &
W R BB E AR
HHEE-)

105
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A2.4

General

Disclosure & KPI

— R i R R

FARERER

KPI A2.1

FASEENIER A2.1
A2.2
A2.2
A2.3
A2.3
A2.4
A2.5
A2.5

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

A. Environmental
A. IRIE

Description

EENE

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh
in‘000s) and intensity (e.g. per unit of
production volume, per facility).

RENE S HERER LHEEER(NE - Ak
MBHEE UTETERAE)REBE (NS

EEEG  SEREHA) -

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
BRKERBE(WMAEBESEN FERMET

i
= o
e

Description of energy use efficiency target(s) set
and steps taken to achieve them.

BRI LM RERMEE R R REREL
BIRPTERIRA T8 -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

Fo SR EUGE R K R S BRI RE - A RFTET
SIERKEE BIE R REDE L B F TR

ELr

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

HR MR ERMHNEE (AW E) & (103

R SLEEREE -

Chapter Reference/

9.1

9.1

9.1

9.1

7.1

7.3

7.1
7.3

7.1

7.4

7.1
7.4

Explanation

FREEZEH 3 EA
Environmental
Performance Table

=
e

>>g|_,

R

=

Environmental
Performance Table
RIBE SR

Fulfilling
Environmental
Responsibility
Energy Conservation
and Air Emissions
Reduction
BITRREE

B 4 82 R KO A &
BB

Fulfilling
Environmental
Responsibility
Water Management
BITRREME
KEIRE R

Our products did not
involve in issues related
to packaging materials.

ERTESRBEBEEE
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A. Environmental
A RiE
General Chapter Reference/

Disclosure & KPI Description Explanation
—RIEER
FEEWMIER EEAT FR#E Z 8,57 B3

Aspect A3: The Environmental and Natural Resources
BEA3: RRERXAAR

General Policies on minimising the issuer’s S|gn|f|cant impact on 7.2 Environmental

Disclosure the environment and natural resources. Management
—BERE  AEBRTAUBARRAAREREAREORE. 72 BHEE
KPI A3.1 Description of the significant impacts of 7.2 Environmental
activities on the environment and natural Management
resources and the actions taken to manage
them.

FASERIEE A3.1 HEFTHHRBERRARERNEATER 72 REERE
EROEZFHTZENTE -

Aspect A4: CIimate Change
[EmEA4 : RigE1t

General Policies on identification and mitigation of significant 7.7 Responding to
Disclosure climate-related issues which have impacted, and those Climate Change
which may impact, the issuer.

— R BAREHELSRAEGEHETAEEAZENEARE 77 EHREZE
. AHEEORE , ,
KPI A4 Descr|pt|on of the 5|gn|f|cant climate-related 7.7 Responding to

issues which have impacted, and those which Climate Change

may impact, the issuer, and the actions taken to
manage them.

BESERIEE AL RABERAREHE
RIEBEE - RELTE

TAEEFENEAR 77 EHREE L
£
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General

Disclosure & KPI

—REER
FEENER

NEW CONCEPTS HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

B. Social
B. #&

Indicator Description

S

Aspect B1: Employment

EmB1 : &1k
General
Disclosure

— iR E

KPI

P ENIER

B1.1

B1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, rest periods, equal

opportunity, anti-discrimination, and other

benefits and welfare.

EEGHRRE BERSR TIEBE - B TS

g Zalt REBGEAREAMGFEREF -

working hours,
diversity,

@ BE R
) BWIHBGTAGEAPEORWERRBNGE
%o

Total workforce by gender, employment type,
age group and geographical region.

BUR - BEER FRAMNMBEE D NE
B

Employee turnover rate by gender, age group

B1.1

and geographical region.
B1.2 IR FheBR RIMMEE D HREB WAL E -

Chapter Reference

4.4

6.2

4.4
6.2

6.1

9.2

6.1

9.2

6.1

9.2

6.1

9.2

Operational
Compliance
Employment
Management
Approach

aHReE
EEZER =

Our Employment
Portfolio

Social Performance
Table

EEBER
MHEEBNE
Promoting People-
oriented Culture
Our Employment
Portfolio

Social Performance
Table

AN BAX
R
HEERE
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B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FEEWMIER SR

Aspect B2: Health and Safety
EEE2: AR

General Information on: 4.4 Operational

Disclosure (a) the policies; and Compliance
(b) compliance with relevant laws and regulations that 6.4 Securing Health and
have a significant impact on the issuer Safety in Workplace

relating to providing a safe working environment and
protecting employees from occupational hazards.

— BT FHRHEZE2TIEREAMMREETIHABERAEN: 44 AREE
(a) W & 6.4 TR ILIESATARE
(b) BTHETARERZENMEBAEEZRANNE R 5
* o
KPI B2.1 Number and rate of work-related fatalities 9.2 Social Performance
occurred in each of the past three years Table

including the reporting year.

FASERIER B2.1 BEIF(BEGEFE)BFRAIEBAEMALT 9.2 HEEMEK
BAB E*-
B2.2 Lost days due to work injury. 6.4 Securing Health and
Safety in Workplace
9.2 Social Performance
Table

B2.2 RIBEXTIERH - 6.4 HRIIESMERE
FHEZZ
9.2 HEBEMK
B2.3 Description of occupational health and safety 6.4 Securing Health and
measures adopted, how they are implemented Safety in Workplace
and monitored.

B2.3 RLPTRANBERER L 2ER - ULHERE 64 BERI(FESMORE
W kE®KzXKe RELE
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B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
S ENIEER st

Aspect B3: Development and Training
EmEB3 : 3R &

General Policies on improving employees’ knowledge and skills for 6.3 Supporting Talent

Disclosure discharging duties at work. Description of training Development
activities.
— R EE FHRABEIBT IEBREN MBS RRENRE -Hil 63 XBATEE
7 7 - BAEE - 7 7 7 7 B B B B
KPI B3.1 The percentage of employees trained by gender 6.3 Supporting Talent
and employee category (e.g. senior Development
management, middle management). 9.2 Social Performance
Table
FASEWMIER B3.1 RUERRESEM (NERERE PREERE 63 XBEATEE
B BHMEIEEESE. 92 HEEHE
B3.2 The average training hours completed per 6.3 Supporting Talent
employee by gender and employee category. Development

9.2 Social Performance
Table
B3.2 EHENREEERNE S EREEEZKAIIN 63 TEBATEHERE
SRR 7 7 7 B 92 HEEMEK
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B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FEEWMIER =g

Aspect B4: Labour Standards
EEB4 : T #A

General Information on: 4.4 Operational

Disclosure (@)  the policies; and Compliance
(b)  compliance with relevant laws and regulations that 6.2 Employment
have a significant impact on the issuer relating to Management
preventing child and forced labour. Approach
— R = BEMEE T k&b T : 4.4 AHEE
(a) B ] 6.2 BEERSZE
(b) BITHETABEAZENEBEERZLRINE
KPI B4.1 Description of measures to review employment 6.2 Employment
practices to avoid child and forced labour. Management
Approach
FARERER B4.1 iR B EMNEEABEE T R®RGES 62 BEEER X
T o
B4.2 Description of steps taken to eliminate such 6.2 Employment
practices when discovered. Management
Approach

B4.2 WAAEBREZRBEREEREHEBRAMRRN 62 EREERESZE
g
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General

Disclosure & KPI

—REER
FEENER

B. Social
B. #&

Indicator Description

S

Aspect B5 : Supply Chain Management
BEBS : HMEEEE

Policies on managing environmental and social risks of the

Chapter Reference

53

Supply Chain

General
Disclosure supply chain. Management
—BREE  ERHERENBEEREERRERE 7 53 fEEER
KPI B5.1 Number of suppliers by geographical region. 5.3 Supply Chain
Management
9.2 Social Performance
Table
B RWMIER B5.1 iR E DN HEREAE - 5.3 fHEREER
9.2 HEBEMEK
B5.2 Description of practices relating to engaging 5.3 Supply Chain
suppliers, number of suppliers where the Management
practices are being implemented, how they are
implemented and monitored.
BS.2  WMAMEAHEEMES MERITEME 53 fEHEE
DIV ERBE  ARBRAENNRITRESR
BES
B5.3 Description of practices used to identify 5.3 Supply Chain
environmental and social risks along the supply Management
chain, and how they are implemented and
monitored.
B5.3 BB HEEGERGNREREEEA 53 HEEERE
 moEp UREBRTREREE 7
B5.4 Description of practices used to promote 5.3 Supply Chain
environmentally preferable products and services Management Green
when selecting suppliers, and how they are Procurement
implemented and monitored.
B5.4 HMEGHEHEXNREESRARREMKIRY 53 #HEEEEGE

R ARRBRT RER S -

REE
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B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FEEWMIER SR

Aspect B6 : Product Responsibility
BEBG : EREE

General Information on: 4.4 Operational

Disclosure (a) the policies; and Compliance
(b) compliance with relevant laws and regulations that 5  Conducting Our
have a significant impact on the issuer Business responsibly
relating to health and safety, advertising, labelling and (Our products did
privacy matters relating to products and services provided not involve in issues
and methods of redress. related to labelling.)
— R = FHEFRHERNBRENREREZ S  BES FEELE 44 62 E
FEEURBERTEN 5 BEEEEER
(a) W R (EE om0 55 N B B
(b) BTHBETAGERZENHEBEEZRAMNNE BENEH-)
- |
KPI B6.1 Percentage of total products sold or shipped 5  Conducting Our
subject to recalls for safety and health reasons. Business responsibly
9.2 Social Performance
Table
FARERIERE B6.1 EENEEXERBEETRLHR@EERAM 5 BEETLEEH
ARKEED - 92 HEEMK
B6.2 Number of products and service-related 5.4 Customer Service
complaints received and how they are dealt 9.2 Social Performance
with. Table

B6.2 EEEREMRRENRFEEUREHE S L 54 BEFPRB
7 . 7 7 7 7 7 7 92 HEEMEK 7
B6.3 Description of practices relating to observing 5.1 Abiding by Business

and protecting intellectual property rights. Ethics
B63 WMRARREREAREESHEMEM- S5 BTEESSE
B6.4 Description of quality assurance process and 5.2 Quality Management
recall procedures. and Assurance
 B64  WMEERTBEREREWEFe 0 52 REERRRE
B6.5 Description of consumer data protection and 5.4 Customer Service
privacy policies, how they are implemented and
monitored.

B6.5 BB BEBBERERLBRE  AKEER 54 TFRE
TTRERFE
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General
Disclosure & KPI
— R ER
FARENIER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

B. Social

B. #&

Indicator Description

S

Aspect B7: Anti-corruption

EBmEB7: RES

Information on:

General
Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
— R E B IEHRE R RFRABEN:
(@ BE: &
(b) L#H?ﬁAﬁEKWEMWﬁﬁéﬁﬁmmé
KPI B7.1 Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.
FAENIER B7.1 %EE@WQ&HA&EﬁMkﬁIEE )
BASFRARMENEE RFAER
B7.2 Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored.
B7.2 T EEm R BREF U RBBRTRE
o ) %177/2" )
B7.3 Description of anti- corruptlon tralnlng prOVIded
to directors and staff.
B73  WMAFFRETRMMRASE -

4.4

5.1

4.4

5.1

4.4

5.1

9.2

4.4

5.1

9.2

5.1

5.1

5.1

5.1

Chapter Reference

Operational
Compliance

Abiding by Business
Ethics

Operational
Compliance
Abiding by Business
Ethics

Social Performance
Table

GREE

BT EBR
iAZ )&i
Abiding by Business
Ethics

(ESNEESEE

EES

Abiding by Business
Ethics
wTERER
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B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FEEWMIER SR

Aspect B8: Community Investment

EmBs: HERE 7 7 7 7 7 7 7 7 7
General Policies on community engagement to understand the 8  Caring Our
Disclosure needs of the communities where the issuer operates and Community

to ensure its activities take into consideration the
communities’ interests.

— R = FANHBR2BERTRETALEMEHEZTEZMNREER 8 BHEHRE
, HEBEDEEEMBREOBRE , ,
KPI B8.1 Focus areas of contribution (e.g. education, 8  Caring Our
environmental concerns, labour needs, health, Community

culture, sport).
FASEENMIER B8.1 EXEREE(HE BHEEE BIFTK 8 HiEnE
o mExEem®e
B8.2 Resources contributed (e.g. money or time) to 8  Caring Our

the focus area. Community

882 AEEEEBADAER(NLBEREME . MR

(o]
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