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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ABOUT THE ESG REPORT

New Provenance Everlasting Holdings Limited (the “Company”)
and its subsidiaries (collectively as the “Group” or “we”") are
pleased to publish the Environmental, Social and Governance
(“ESG") Report (the “ESG Report”), highlighting the Group’s
commitment to sustainable development and our work in
fulfilment of the corporate social responsibility.

Reporting Scope

The ESG Report covers the overall ESG performance of the
Group's operations in Hong Kong and the People’s Republic
of China (the “PRC") from 1 April 2023 to 31 March 2024 (the
“Year”). The Group is principally engaged in the sourcing
and sale of metal minerals and related industrial materials,
and the production and sales of industrial products. The
disclosure of environmental Key Performance Indicators
("KPIs") covers the performance of the Group’s subsidiary, &
BEEBRFERGAFMABRAHR (literally translated as
Ningxia Huaxia Integrated Waste Recycling Company Limited.
("Waste Recycling Company”)) in the PRC. The above-
mentioned reporting scope has been carefully determined
based on the entities of the Group’s operations that have major
environmental impacts.

Reporting Guidelines

The ESG Report makes relevant disclosures in accordance
with the ESG Reporting Guide (the “ESG Guide”) as set out
in Appendix C2 of the Rules (the “Listing Rules”) Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) and complies with the “Comply
or Explain” provision therein.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE ESG REPORT (continued)

Reporting Principles

The Group has prepared and compiled this ESG Report based
on the four reporting principles of materiality, quantitative,
balance and consistency, and has applied such reporting
principles as set out in the ESG Guide above in the following
manners:

Materiality:

The content of the ESG Report is determined based on
stakeholder engagement and materiality assessment, which
includes identifying ESG-related issues, gathering and
reviewing the views of internal management and various
stakeholders, assessing the relevance and materiality of the
issues, and compiling and verifying the reported information.
The ESG Report has comprehensively covered the key ESG
issues of concern to stakeholders.

Quantitative:

The Group has disclosed the qualitative environmental and
social KPIs in the ESG Report. The criteria, methodologies and
references used to calculate the KPIs, as well as the conversion
factors used for these KPIs are set out to enable stakeholders
to have a comprehensive understanding of the Group's ESG
performance.

Balance:

The relevant data and contents of the Group are disclosed in an
objective and balanced manner.

Consistency:

The Group uses consistent reporting and calculation methods
as far as reasonably practicable and details the significant
changes in information or methods in relevant sections to
facilitate the comparison of ESG performance between years.

Information and Feedback

For detailed information about the environmental, social and
corporate governance of the Group, please refer to the Group’s
official website (www.npegroup.com.hk). Your opinions on
this report will be highly valued. Please contact us with any
comments or suggestions at info@npegroup.com.hk.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ABOUT THE GROUP

New Provenance Everlasting Holdings Limited is a renowned
company listed on the Main Board of the Stock Exchange
(stock code: 2326). The Group’s core activities revolve around
the sourcing and sale of metal minerals and related industrial
products, and the production and sales of industrial products.
We continuously seek opportunities that encompass both
development potential and sustainability.

With years of experience in the procurement and sales of
metallic minerals and related raw materials, we have cultivated
strong business relationships with leading mining companies
and various business partners worldwide. The Group is
dedicated to harnessing these relationships to capitalise on
the growing infrastructure investments in the PRC and the
anticipated expansion of the new energy development sector.
By doing so, we aim to generate diversified income streams,
achieve substantial profits, and ultimately maximise returns for

our valued shareholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT

The Group recognises the crucial role of efficient ESG
governance in achieving corporate sustainability. Accordingly,
the Group has established a robust ESG management
framework that clearly defines responsibilities, ensuring the
effective implementation of the ESG governance policy. The
board of directors (the “Board”) of the Group assumes primary
responsibility for overseeing the Group’s ESG governance.
This includes determining the Group’s ESG approach,
understanding and managing ESG-related risks, as well as
supervising and guiding the management and relevant
departments in formulating and implementing policies and
measures. To facilitate effective communication among all
working units, the Group employs a “top-down and bottom-
up” management approach. This approach facilitates open
and constructive dialogue among each working unit, allowing
policymakers to gain practical insights from daily operations.
By combining the perspectives of both senior leadership and
operational teams, we can develop comprehensive and all-
rounded ESG strategies.
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- Provide guidance on the implementation of ESG policies and measures

- Report to the Board on ESG practices

- Coordinate and implement specific ESG policies and measures

L% B A RBAVESGE SR K Fa i

»  Report to the management on ESG work
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. Collect ESG related information and data
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ESG MANAGEMENT (continued)

To enhance the management of ESG matters, the Group has
collaborated with an independent consulting firm during
the Year. Their expertise has been instrumental in identifying
key ESG issues and providing advice on the Group's ESG
performance. The consulting firm assisted in the collection
and analysis of stakeholders’ opinions on ESG matters and
conducted materiality assessments. The Board thoroughly
reviews the assessment results and identifies the Group'’s key
ESG issues. It is the Board’s responsibility to regularly evaluate
the communication channels for stakeholder engagement,
ensuring effective communication with all stakeholders.

In order to effectively lead the Group’s ESG initiatives, the
Board will continue to oversee the ESG-related work and
stay abreast of the latest ESG disclosure requirements of
the Listing Rules. The Board also ensures close collaboration
among all departments to achieve operational compliance
and fulfil social responsibility. During the Year, the Group
has set environmental targets, which are detailed in the
“Environmental Goals and Progress” paragraph of the report.
The Board will conduct regular reviews based on the progress
made toward these goals, aiming to continuously enhance the
Group'’s environmental performance.

Stakeholder Engagement

The ESG Report represents a collaborative effort among
employees from various departments of the Group, with
an objective to assess the current state of environmental
and social development. The information collected not
only provides a summary of the environmental and social
initiatives during the Year but also serves as a foundation for
the development of the Group’s sustainable strategies for the
future.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT (continued)

Stakeholder Engagement (continued)

Recognising the significant link between the opinions of
the stakeholders and corporate development, the Group
places great importance on engaging with its stakeholders.
Through various communication channels, the Group actively
collects and addresses their expectations and requirements
on a daily basis. Furthermore, the Group also actively fosters
mutually beneficial and trusting relationships with all
stakeholders. In the future, the Group intends to enhance
stakeholder engagement to gather invaluable insights
regarding the Group’s business and ESG performance in a more
comprehensive manner.
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Government and Regulators «  Compliance with national policies, « Regular communication with
BFREEHE laws and regulations regulatory authority
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»  Foster local economic development -« Inspection and supervision
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+  Contribution to local employment
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«  Tax payment in full and on

1R AR

time

Shareholders - Income and returns
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Operational compliance
BREE
Growth in corporate value
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+  General meetings
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« Group announcements
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Information transparency and

effective communication

B ERAKRBEMES
Business Partners +  Operation with integrity «  Business communication
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+ Fair competition «  Negotiation and cooperation
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+  Performance of contracts
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+  Mutual benefits
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiF- e RELSERS

ESG MANAGEMENT (continued) ESGE & (48)
Stakeholder Engagement (continued) FipE2H (1E)
Stakeholders Expectations and Requirements Ways of Communication and Response
& HAZ B E K BEARIES R
Customers « Quality products and services «  Customer meetings
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Health and safety
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Performance of contracts
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Operation with integrity
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- Energy saving and emission g E
reduction
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» Ecological protection
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Industry «  Formulate industry standards - Visits and mutual inspections
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Enhancement of industrial
development
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Employees - Protection of rights +  Employee meetings
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«  Occupational health and safety
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« Career development
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT (continued)

Materiality Assessment

In order to establish a robust and impactful ESG management
strategy, the Group undertook a comprehensive materiality
assessment during the Year. This assessment aimed to identify
the key ESG issues that are important to both the Group’s
business operation and its stakeholders. The materiality
assessment process was based on stakeholder surveys, the
analysis of opinions from a third-party ESG consulting firm and
materiality maps issued by reputable external parties’.

During the Year, the ESG material issues identified by the Group
were as follows:

Aspects
=]
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Material issues
EEEE

Environmental

RIR

Employment and Labour Practices

EBEEFTER

Operating Practices
EEEM

T The materiality maps referenced in the materiality assessment
include the ESG Industry Materiality Map and the Sustainability
Accounting Standards Board (“SASB”) Materiality Map
produced respectively by Morgan Stanley Capital International
and the SASB.

Environmental Compliance

RIBGR

Wastewater management

BEKEE

Prevention and Handling of Environmental Incidents
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Occupational health and safety
BExRREZS
Remunerations and Benefits
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Anti-corruption
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION

The Group considers environmental protection and emission
reduction as crucial aspects of its sustainable development
strategy. During the Year, we have remained committed
to environmental protection by reducing pollutants and
greenhouse gas emissions, minimising resource consumption,
and improving resource utilisation efficiency in our operations.
By adopting green practices, we aim to minimise the
environmental impact of our operations. We strictly adhere to
the applicable laws and regulations concerning environmental
protection, including but not limited to the Environmental
Protection Law of the PRC, Atmospheric Pollution Prevention
and Control Law of the PRC, Water Pollution Prevention and
Control Law of the PRC, Law of the PRC on the Prevention
and Control of Environmental Pollution by Solid Waste, and
Emission Standard of Pollutants for Sulphuric Acid Industry
(GB26132-2010). Additionally, we have obtained the necessary
national licenses, such as pollutant discharge permits.

The Group recognises that a robust and well-established
system is essential for achieving sustainable development.
Therefore, the Group has implemented a comprehensive
environmental management system to prevent and control
environmental pollution. The Group has established
management systems pertaining to the environment, exhaust
emission, water resources, soil, waste, and energy to promote
green operations. Under this system, each department is
required to sign an environmental objective liability statement,
committing to actively participate in the environmental
responsibility scheme.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Furthermore, regular assessments of each department’s
environmental performance are conducted to prevent
environmental incidents. Annual environmental training
programmes are organised to enhance staff awareness of
environmental protection. These training sessions cater to
both new and existing employees, covering topics such as
national environmental protection laws and regulations, the
Group’s environmental management standards and policies,
operating procedures for environmental protection facilities,
requirements for clean production, and basic knowledge of
environmental emergency plans. Feedback from employees
is collected to assess the content and quality of the training,
allowing for improvements to be made. In order to enhance
environmental protection management and foster a sense of
responsibility for environmental protection among employees,
the Group has established an environmental protection reward
and punishment system. This system rewards employees who
effectively fulfil their environmental protection responsibilities
and penalises those who neglect their duties, thereby
motivating employees to actively participate in pollution
prevention and control.

During the Year, the Group has conducted various drills for
employees, including emergency drills for hazardous waste/gas
leakage accidents, special emergency drills for natural disasters
(such as earthquakes), and emergency drills for sulphuric acid
leakage accidents. These drills aim to enhance employees’
understanding of the Group’s emergency response plan for
environmental emergencies, enabling them to promptly,
scientifically and effectively implement response and control
measures in the event of an environmental accident, thereby
minimising the impact on the environment. Furthermore,
the Group evaluates personnel readiness, availability of
materials, coordination among departments, drill results, and
the effectiveness of support departments and collaboration
following the drills. Based on these evaluations, revision plans
are formulated and existing issues are addressed to improve
the emergency response system.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

Environmental Goals and Progress

The Group is dedicated to upholding transparency and
monitoring the advancement of various initiatives aimed at
accomplishing the goals we established during the Year. The
table below outlines our environment-related targets across
different aspects. Additionally, the Group remains committed
to minimising the environmental impact of its production sites
through ongoing enhancements and pledges to consistently
track the progress of its objectives.

mEBEE (@)

REERREE

AEBRONFRFERE LERSFEENE
BRER UBRAMEAFEGENER - T&
Bt T AT AR E mRIRE AR B R o 5
AREEBBARESCED RETEGEEHEBRNE
BoHEARRAREMKIKEEEAMKBRENZE

R R

Aspects Our goals Chapters on corresponding measures
fEm EMVBE #E FE 8 1 1Y 25 B
Emissions Ensure no excessive emissions and pollution incidents Green Operation
B FRREBE HUR SR EN BEEE
«  Emission Management
BRER
- Waste Management
BEEYEIE
»  Conserving Resources and
Protecting the Environment
BN E R R IRERIE
Waste Ensure that there are no pollution incidents caused by Green Operation
REEY) improper disposal of waste 42 0 W
BERRATAERIEEEYMSIENSRER .+ Waste Management
BEEYEIE
Electricity Maintain or reduce energy consumption Green operation
BN HERF SR BERE mEEE
« Conserving Resources and
Protecting the Environment
BN E IR IREIRIE
Water Maintain or reduce water consumption Green operation
FA7K HRFEURDFEKE mEEE

«  Conserving Resources and
Protecting the Environment

BTN E IR R RERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Environmental Goals and Progress (continued)

During the Year, the Group has made significant strides in
reducing its environmental footprint and benefited from the
implementation of proactive environmental policies by the
Board. These policies have paved the way for improvements
in various environmental-related indicators, bringing us
closer to our ultimate objective of minimising the Group’s
overall environmental impact. In the subsequent section, we
will delve into the progress made by the Group in achieving
its environmental goals, providing a more comprehensive
overview of our accomplishments.

Emission Management
Air Pollutant Emission

The Group strictly adheres to national and local pollutant
emission standards. We also comply with specific emission
limits related to exhaust gas emissions, including but not
limited to the Emission Standard of Pollutants for the Sulphuric
Acid Industry (GB26132-2010), the Emission Limit Value
Requirements for Discharge of Air Pollutants at the Boundary
of Enterprises, the Indirect Emission Standard Limit Value
Requirements for Water Pollutants in New Enterprises, and
the Technical Specification for Continuous Monitoring of Flue
Gas Emissions (SO2, NOx, Particulate Matter) from Stationary
Sources (HJ-75-2017).

RIE-HERELHRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERERERS

GREEN OPERATION (continued)

Emission Management (continued)
Air Pollutant Emission (continued)

The Group is committed to controlling and mitigating
environmental pollution, particularly focusing on managing
exhaust emissions resulting from the production process. The
major sources of exhaust emission from the Group include
industrial exhaust emission generated during the production
process, flue gas generated by industrial kilns and furnaces,
and dust from the material storage area, construction sites and
provisional sites. To achieve the Group’s annual environmental
goals of preventing excessive emissions and pollution
incidents, we have adopted the following measures to address
these various types of exhaust emissions:

Purification

#EITFE

Industrial exhaust emission .
generated during the
production process :

SEBEELENIERER

BEEE (]’

B ERE (8
BRI ()

S REBRDEF RBAERESHR QFE
EEEBRTHERFN s&EENERIES
TEBREPNIEER TEEBREMRMNER
MRkt TR IERRGEENMNHE-
RTERFERRENDNIEBEIIRASRER
NEEREER HHARABEENER  £5E
REXT UM ABFE B BE R TR I 4R I

Reuse of recyclable exhaust emission

AIEl R EE R & EIR A A

- After-treatment and discharge of non-recyclable exhaust
emission once emission limits are met

FEJEWF B ER SR ERIET ERAZREIR

Flue gas generated by
industrial kiln and furnace

IXEEEENER

Dust from material storage .
area, construction sites and
provisional sites °

MRS T RERFERS
EENBE

Adopting measures against rain, dust and wind
BREW I3 2 [y P e EE 45

Sprinkling of water at dusty areas

M) 2E 4 D BB V5 L R 35 i E 1T R UK

«  Building enclosures around storage areas

EMERFRTFESREER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Emission Management (continued)
Air Pollutant Emission (continued)

The Group has implemented various exhaust emission
control measures to strengthen the management of exhaust
emissions. We regularly monitor the level of exhaust emissions.
Additionally, the Group has implemented a process that
involves replacing traditional alkali with hydrogen peroxide.
This substitution effectively converts sulphur dioxide into
sulphuric acid. This innovative approach not only reduces the
production costs of sulphuric acid but also prevents secondary
pollution by recycling sulphur dioxide emissions.

The data on exhaust emission by the Group is as follows:

RIE-HERELHRS

mEBEE (@)

HRMERE (@)
ERBL (&

BT U LR BT E— S INRERDE
BEER D E > AEBE TR REE B IR IES ER
PR - RPIERERERBENE - L5 ZEEA
BREENAERBRRARKER SEERYEAE
Mg — SR EBICRIREE - SRBAIM AT E
AT MM EERE  MARBMLOW A IEH
BB LE T — 5 H e

TEE  AEENBERFREHTENT :

2024 2023 Change
Exhaust Emission’ BR —E-mE —E-= g8
Nitrogen Oxides (kg) K&1EY (F=) 2.79 2.54 10%
Sulphur Oxides (tonnes) maib (M) 223.01 159.56 40%
Particulates (tonnes) Sk (M) 27.27 19.16 42%
Note: Wit -
1. Exhaust gases include industrial exhaust gases and exhaust 1. BEREGIXEBRNERELNER TXE

gases from vehicles. The amount of industrial waste gas is
calculated based on the actual pollutant monitoring records
of the Waste Recycling Company. The vehicle exhaust gas
calculation method and emission factors come from Appendix
Il “Guidelines for Reporting Environmental Key Performance
Indicators” (“Appendix II”) provided by the Stock Exchange.
Due to an increase in production of the Year, industrial exhaust
emissions have increased.

Greenhouse Gas Emission

In addition to direct greenhouse gas emissions from vehicle
fuels and direct greenhouse gas reductions from tree planting,
the Group also considers other indirect greenhouse gas
emissions from waste paper disposal and water treatment.

We actively encourage employees to conserve resources and
collaborate in creating an environmentally friendly office while
actively reducing greenhouse gas emissions. For example, the
group encourages that employees turn off electronic devices
such as lights and air conditioning when not in use in the
office to minimise greenhouse gas emissions generated from
electricity use.

REDBRBRARATDNER SR ERTHR
SR EWMEREAENBINEFRBEBR
FRiZ B9 M8 — (IRIZ AR ERUISRERIES])
(M=) - AEEHAREEE L AERT X

BE BB AN -
i ERAETIK

BRTY E@WmMHNERREREFRUREAER
WEERERBRIN AEREZEEMEE
MKEEEENHEMBIZREEREI R

AEBRBHREE THNER SFIBIRFEMN
NE FIRFRGR D REREHR AN AEH
KRB TERNERARAERERMEAEE EHE
BEFRFE -URKREMBLVEENERAKESE
FERE R
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiF- e RELSERS

GREEN OPERATION (continued) EEE (8)
Emission Management (continued) BE MBI (1)
Greenhouse Gas Emission (continued) BERBBHN ()

Furthermore, to reduce carbon emissions and promote FRIEZ 9N BRI/ BRBER T RENFERH L
sustainable commuting, the Group conducts regular vehicle T oAEETHAREDMEMETHRERLRA
inspections and tyre inflation to maintain proper tyre pressure. 7B URIFEENER -BREEE IREAQ
We also encourage employees to use public transportation or  HRE T AN HFRETLE

carpooling.

The data on greenhouse gas emissions of the Group is as AFE > KEBRNAREREHREZEDO T !

follows:
2024 2023 Change
Greenhouse Gas Emissions RERE —EZmE ZEZ= )|
Total Greenhouse Gas Emissions' BERBEHRESE
(tonnes CO2e) (M| ftmES) 161 231 -31%
Scope 1 - Direct Emissions? HE——HEZHR
(tonnes CO2e) (| IEHRES) -113.25 -9.95 1,038%
Mobile Combustion Sources BB IETRHER
(tonnes CO2e) (M| ftmES) 1.75 1.55 13%
Emission Reduction from Tree AR E R
Planting(tonnes CO2e) (ME_E{tREE) -115.50 -11.50 900%
Scope 2 - Energy Indirect Emissions HEZ - EREFER
(tonnes COze)? M| tRE2) NA NA NA
Scope 3 - Other Indirect Emissions* HE= - HEEEmn
(tonnes CO2e) (M| ftmES) 274 242 13%
Water Treatment (tonnes COze) KEIBELENEIHFE
(E_F b E=R) 274.28 241.72 13%
Waste Paper Disposal (tonnes COze) BEREEBEFMELNFRIR
(E_F b E=R) 0.03 0.07 -57%
Greenhouse Gas Emissions Intensity BRERBEBHEREEE
(tonnes CO2e/HK$’000 Revenue) (M_EtREE
FHET ) 0.19 0.12 58%
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Emission Management (continued)

Greenhouse Gas Emission (continued)

Note:

Total greenhouse gas emissions are calculated in accordance
with Appendix I, and the “Guidelines to Account for and Report
on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purpose) in Hong Kong”
published by the Environmental Protection Department and
the Electrical and Mechanical Services Department. The Group'’s
greenhouse gas emissions include carbon dioxide, methane and
nitrous oxide. For ease of reading and understanding, the data
on greenhouse gas emissions are presented in tonnes of carbon

dioxide equivalent (“tonnes COze").

Scope 1 covers emissions from mobile combustion sources
and emission reduction from tree planting. The calculation
method of fuel consumption by vehicle is based on Appendix Il
published by the Stock Exchange and emission factors are based
on the “Land Transport Enterprises — Guidelines on Greenhouse
Gas Emission Accounting and Reporting (Trial)” issued by the
National Development and Reform Commission (the “NDRC").
The calculation method and emission reduction coefficient of
tree planting emission reduction are all from Appendix II. During
the Year, there has been a significant increase in the planting
of trees to enhance the greenery and moisture retention in
the factory area, resulting in a substantial decrease in Scope 1
greenhouse gas emissions for the Year.

Scope 2 covers indirect emissions from purchased electricity,
since the Group generates all of its electricity through self-
generation, the Group does not generate Scope 2 greenhouse
gas emissions.

Scope 3 covers emissions from water treatment and waste paper
disposal, which are calculated based on Appendix Il published
by the Stock Exchange, “Study on Energy Consumption of Urban
Water Supply System in China” published by Tsinghua University,
and “Statistical Analysis and quantitative identification of the
law of energy consumption in urban sewage treatment plants
in China” published by Tsinghua University and National Urban
Water and Drainage Engineering Technology Research Centre.
The calculation method and emission factor data for methane
greenhouse gases generated from waste paper disposal are
based on Appendix Il. Due to a decrease in paper usage and an
increase in the proportion of recycled paper during the Year,
the methane generated from the disposal of waste paper in the
Scope 3 has decreased.

RIE-HERELHRS

mEBEE (@)

BB ERE (8)

BEREII (&)

R E RS BRI 2 TH AR 1R B S P T B AU BT E —
REREARETIEZEHRN(EEBREEY (F
X -IEILHBR BRERBEHBURBRRA
ZEMBERES D E - AEMPRERBIN
BEZSER RRMkALTER S 1REEE
ER O RERBHNBEEUE_athEE2
3o

B —WE R B B BGRB8 R RE
1B BB BE - IR G AR BY 5T E 75 R IR IR B 32
FRTIZEBIM R — > BEE F 7 R B P BB & 8%
BHNMEEZEE (BXER) #H(ELTEE
X RERBHFNZESFZRARSEER &
7)) o R BAE R R 5T B 5 A TR BEHR 819
MR — - AFER T RAME GCEBE U
ATHERR WAEEEREEEN ERA
FERERERBEHFRERNBE T F-

$BETREINBEENPREENERBE IR
HAEERAEE2MREEE HITELLE

“HRERME-

HE=ZHBEREKEENB N HERERREE
FREEM PR KEENFREABRNLORESHE
B SX P T3 B M & — B E RS2 MR (P R
HHKRBAEEFEHR ) RBERSBNERET4HA
IKBEK T A2 $ i BAF 95 A0 8% AR B9 (R B T 75 7K
FRIEMAEFERROMET DT RERHF]) - BEAR
EEMEERERERBESESENMERR
FHBEREWER " - AXNFERRABERD
BREIWARROLE AR EEAFAIEMN > S E
“EMEEFEENRTELD
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

Waste Management

Hazardous wastes of the Group are mainly sludge containing
heavy metals, while non-hazardous wastes are primarily
sulphuric acid residue, iron dust and domestic waste.
Regarding hazardous wastes, the Group strictly complies
with the Standard for Pollution Control on Hazardous Waste
Storage (GB18597-2001) when handling such materials.
Hazardous wastes are collected separately and stored in
designated containers, with safety measures in place to
prevent environmental pollution resulting from any leakage.
Labelled hazardous wastes are then delivered to qualified
units for further treatment. Meanwhile, measures have been
implemented to minimise the generation of hazardous waste
by improving production techniques, thereby reducing the
production of heavy metal-laden sludge and the frequency of
catalyst replacement.

For non-hazardous waste treatment, the Group has set a clear
goal of preventing waste generation and incidents resulting
from improper waste disposal. The treatment and storage of
sulphuric acid residue are subject to strict supervision and
adhere to the Standards for Pollution Control on the Storage
and Disposal Site for General Industrial Solid Wastes (GB18599-
2020). The Group has established comprehensive guidelines
for the conveyance and storage of sulphuric acid residue to
prevent any environmental pollution due to mishandling.
The treated sulphuric acid residue is effectively recycled by
a concrete factory within the industrial park for concrete
production. In the meantime, the Group has taken measures
to enhance the utilisation of sulphur and minimise sulphuric
acid residue. This includes increasing the sulphur content of
the ores used and stabilising the temperature in the furnace.
These actions have proven effective in reducing sulphuric acid
residue and optimising the utilisation rate of sulphur. Notably,
no pollution incidents resulting from improper handling were
reported during the Year.

mEBEE (@)

EEEYEIE
AEENEEEEYVIERCESESR BF
BEREYEERRHMEEDE 8 K ETENIR B
EEBEREY AERTEEEEBEEYRRE
BT(feREYMRESREREE) (GB18597-
2001) RS EE BT ERERICHIEEZE
BEYHENERERERES SRR LREEE
BB RIBEN B VIR ISR -MMBERBENAE
BEREYRZHGERADETRERE - AR
AEBCSHRIREN BRENEEETSE MR
DEBETRISEMNELNEIEEIBHMAER-

FEZEEYEEREF B AEERETHEN
B IHRERNTACREEBEEYMSIEDN
TRER AEFEHEMBERNESHE &7
(R TEERENITT BEEBTRIEMNZE)
(GB18599-2020)M B KR 12 K e = AR BL /& » W
HMB ENEEBRRREE A ATIE T AME
S RO ETERERBE AR SN IRIE SR
KERENREBETHR TEEANNARBRE YW B
FEENE EEYRER B AEBB R
RSN F AR AINRESMBABRANRS
ENEERETHEE  UWEBERMDHEE-
FE > AEBUREEREANCEREEEZYM
SIRERY SR F
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Waste Management (continued)

In addition to waste management, the Group is dedicated to
waste reduction at its source. One initiative involves promoting
paperless operations by encouraging the use of email for
internal and external communication and implementing
an Office Automation system for administrative procedures
such as notifications and leave applications. The Group also
monitors waste production regularly and encourages all
departments to actively participate in waste reduction.

During the Year, detailed data on the hazardous waste and
non-hazardous waste produced by the Group is as follows:

RIE-HERELHRS

mEBEE (@)

BEYER (&

REESEREEEYIIN AEBTRREBEZEF
NRVEEMESE AEBETEALHER &

BETHERETIMETAIMINGERE /B
#A B E1E (MOffice Automation J) RAREITEA
FERF BARESETEHEFR - HMTAEHRE
REFYEENER SEZIPIBEBEEE M
BETIRFEER

rEE FEEMELENESERYREEER
MBI T

2024 2023 Change
Wastes EEE —E_E —EZ=F EE
Total Hazardous Waste Produced’ (kg) EEBEEYELES
(Fz) 5,440 2,730 99%
Intensity of Hazardous Waste Produced EEZREEYEFRE
(kg/HK$’000 Revenue) (F7/FRTE) 0.006 0.001 500%
Total Non-hazardous Waste Produced? BEBEEVELRS
(tonnes) () 323,120 110,940 191%
Intensity of Non-hazardous Waste BEBEYERE
Produced (tonnes/HK$'000 Revenue) (M8, F AT 0.37 0.06 517%
Notes: Mzt -
1. Hazardous waste includes sludge containing heavy metals, 1. EEEEYRAEIETBNSE ERBIE K

waste catalysts, and other waste materials. The data is calculated
based on the actual total amount of waste generated. The
catalyst used in the sulphuric acid production process has a
usage cycle of 2-3 years, and it was replaced by the Group
during the Year. Additionally, the arsenic content in the sulphur
concentrate used for production increased, resulting in an
increase in the generation of sludge containing heavy metals
by the Group during the Year. Therefore, the total amount of
hazardous waste generated by the Group increased during the
Year.

2. Non-hazardous waste includes sulphuric acid residue, domestic
waste and iron dust. The data is calculated based on the actual
amount of waste generated. During the Year, data on the
generated sulphuric acid residue is newly added. Additionally,
due to the lower iron content in the sulphur concentrate
purchased during the Year, a higher proportion of iron powder
had to be added during the production process to maintain the
quality compliance of the iron powder product. This resulted in
an increase in the generation of iron dust in the non-hazardous
waste. Therefore, the total amount of non-hazardous waste
generated by the Group increased during the Year.

HitERY) BN REERERYEELH
St AEEEERBIBREDEAEICHE
BB AEEAEEHELCEHETTE
Hmo-BER - AEELEEFMARBEDRS S8
M ERSEEERSEEESEM - BAEFE
FEENEERERYELRERM-

2. EEERYPRBTRES - £ENERRE > BUE
IR ERERY ERHtH - N FERMIZHR
BRENEE - FR AAFERBRRERES
BRE - LEEBERARFKEANENREES
R @AM RS ERESERYTE
MNELEERMN REAFEFAEBRNESESR
MELREIEM-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment

The Group is committed to integrating the concepts of
environmental protection and resource conservation into its
operations. In the production process of sulphuric acid, the
Group extensively uses pyrite. To effectively utilise resources,
we have installed facilities for waste heat power generation.
These facilities convert the waste heat generated during the
combustion of pyrite into high-temperature and high-pressure
steam, which drives generators to produce electricity for our
own use.

During the Year, the Group’s pyrite consumption amounted to
169,789 metric tonnes, slightly higher than the previous year’s
consumption of 142,809 metric tonnes.

mEBEE (@)

N E R RREIRR
AEBRNBRERERDEERNESHAR
EER - AEETLEEMBEBETEREEHN
HiE HAXABER AEARAHHRRESEN
=B R IR RGBT ELENGRAELLAS
EeBNEA EEERAELBEMRAR

AREEREBNFREREFERE4169,789M5 > B2
A FHI142,809M8 B 75 1 11 ©
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment
(continued)
Water Conservation

The Group is committed to water conservation and
reducing water consumption in its operations. We consider
water conservation as a fundamental principle in resource
management. The Group’s wastewater primarily consists of
domestic sewage and industrial wastewater, which are strictly
separated. Domestic sewage is transported to the designated
treatment plant within the industrial park and undergoes
inspection according to the Discharge Standard of Pollutants
for Municipal Wastewater Treatment Plant (GB18918-2002).

Regarding industrial wastewater, the Group remains committed
to monitoring water quality and continuously optimising
its wastewater treatment procedures to ensure compliance
with national or local pollutant discharge control standards
and relevant regulations, such as the Emission Standard
of Pollutants for the Sulphuric Acid Industry (GB26132-
2010), and all tested wastewater was filtered, precipitated,
and chemically treated to ensure that the water quality
meets the requirements for use, in order to supply the
factory for recycling and ultimately achieve zero discharge
of wastewater. During the Year, an independent third party
has been commissioned to monitor the groundwater quality
near the factory, ensuring compliance with the Standard
for Groundwater Quality (GB/T14848-2017) throughout the
Group’s operations. All inspected wastewater is thoroughly
filtered, precipitated, and chemically treated. These measures
guarantee that the water quality meets recycling requirements
within the Group’s plants, ultimately achieving zero wastewater
discharge. Additionally, the Group conducts routine
inspections of its wastewater sewers to prevent any leakage.
In the event of a wastewater leak, the Group employs its
emergency response plan, promptly taking appropriate actions
to control the situation and prevent further pollution.

RIE-HERELHRS

HRBEEE (R
AR R RERE ()

ROA K

AEERAHNAKEEREEN —BEARR
A WE DB EER KRRV EREETNE
KE - REBHNETETKKREABETSKEEE
Bk MBS KB W EREFEFSK
FEBEKRBRIKEGHE EEEKGRER
ZEBEESKERR &8 (N ES KEERE
FAZZE ) (GB18918-2002) A E K #1158 o

R £ ERE K > AN B MRk E B R > 0 EfE
EEXKEERRR UWBRHSERI M5 TEY
BERGEGIIZZEFABRI R E - A E B ERET A R
EE K BER BIEE R s 0 5 75 S BE U HIIE E R B
RAIREERMNBENRE > BIRERRN (B T
75 R BERAZ ZE ) (GB26132-2010) » M7 #& Ffr A 1581
BWEEKETHEBE IR RCEERE BFRKE
EIFRER UMEEHRERIRER REER
BEKEHEM o o AEBMPAFEZTHILSE
=R TRRH A T K E > LUBS LR A5 K
RIS RN K AEEREE B A E T K
BFEHFEO T KERLE) (GB/T14848-2017) o —
BREEEICREENH AEBRRERRRBEEE
HESTBE B REUVERE RSB R B BT
REHIEA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment
(continued)
Water Conservation (continued)

In pursuit of the water conservation goals, the Group not only
focuses on proper wastewater management but also actively
engages in water conservation initiatives. We conduct regular
examinations and maintenance to prevent water leakage from
our facilities. Statistical analysis is performed to assess water-
saving performance by department or region, and water
use targets are established to promote water conservation.
Moreover, the Group recycles sewage, condensate, and
water treatment drainage to minimise water withdrawal and
enhance water resource utilisation efficiency. Furthermore, the
Group prioritises the education of our employees on water-
conserving measures and relevant scientific knowledge. This
initiative increases their awareness of water conservation,
fostering a culture of responsible water usage.

During the Year, the Group did not have any issues in sourcing
water.

During the Year, the water consumption of the Group is as
follows:

HRBEEE (R
BB R R R R ()

R (B)

RTERAEEFENGHKER RTZEEERE
K HPITF BB IR R B AT K o AEEE
R E R IE B KRME > LB LR KB - A&
B 75 FE HAME ST~ DA R 2 i B BB PI & 15 BY A3 K
ELERKIE M > I E KB IR > LUIEBE A AKX
o REBBEIREA IS K B RKRKEE
PEKLURDBRINAKE > BRI S T KERBIE
AR ak o FRICITIR TS » REE TR A B T EE
KTTERABRBI RN IRe 8 THKEH -

REE  AEEEREGERKRTS B I EE AR

%o

REE > REBEFEKENT !

2024 2023 Change
Water Consumption’ FKE —E-OE —E—-= g8
Total Water Consumption (m?) mFEkE (L HK) 674,804 594,703 13%
Water Consumption Intensity BEKERE QAR
(m3/HK$'000 Revenue) FHETU ) 0.78 0.31 152%
Note: Mzt -

1. The water consumption is calculated based on the actual water

consumption of the Group. During the Year, due to the increase
in production, water consumption was increased.

1. AEENFEKREDRBEBEREKESE - KF
EREEE LA SHAKEEM-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment
(continued)

Energy Conservation

The Group has implemented a comprehensive energy
management system and established a dedicated energy
management team. The team is responsible for formulating,
implementing, and monitoring energy-saving and emission-
reduction measures, ensuring they align with the Group'’s
operational mode and environmental targets.

To identify energy-related issues, the energy management
team conducts regular assessments and provides suggestions
for improvement. The Group monitors the energy consumption
of each department, which is required to analyse its energy use
and provide summaries of its energy conservation efforts along
with suggestions for further improvements.

To foster employee engagement in energy conservation, the
Group has implemented a reward and punishment system.
It also promotes energy-saving measures and provides
training to enhance employees’ awareness and skills in energy
conservation.

In order to reduce energy consumption during the production
process, the Group has implemented various energy-saving
measures. These include the utilisation of high-power motor
soft starters and variable frequency drives to eliminate the
no-load operation of motors. Additionally, infrequently used
motors are operated intermittently to increase their effective
operating rate and reduce unnecessary power consumption.

Furthermore, the Group has implemented residual heat power
generation facilities as part of its energy-saving measures.
During the combustion process in the furnace, the residual
heat is harnessed and transformed into high-temperature and
high-pressure steam. This steam is then utilised to drive turbine
units, generating electricity. Any excess steam is condensed
back into water, which is recycled within the production
process through a water circulation system. To maximise
the efficiency of residual heat utilisation, the Group places
emphasis on regular furnace cleaning to maintain optimal
heat transfer efficiency on the furnace’s surface. In order to
improve the operational efficiency of electrical equipment,
the Group has implemented several measures. Daily repairs
and maintenance of equipment have been strengthened to
promptly identify and address any equipment problems or
failures, ensuring stable operation. Furthermore, the Group
ensures strict quality control of equipment spare parts,
enhances the management of spare parts replacement,
and prolongs the lifespan of equipment through regular
maintenance. These efforts contribute to reducing waste
generated by frequent replacement of equipment spare parts.

RIE-HERELHRS

HRBEEE (R
AR R RERE ()
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RIE-HHERERKS

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment
(continued)

Energy Conservation (continued)

Overall, these initiatives demonstrate the Group’s commitment
to energy efficiency and waste reduction throughout its
operations.

During the Year, the energy consumption of the Group is as

mEBEE (@)

N E R RREIRR (8)

BERETE (B

MR BERERATIERTREAEZS
T2 SRR R AR D B R BY B

TEE AEENEREENT ¢

follows:
2024 2023 Change
Energy Consumption fERES —E-OE —E-= g8
Total Energy Consumption' (MWh) RERARFEE OKELE) 30,145 31,224 -3%
Non-renewable Fuel Consumed? Aol BAREFEE?
(MWh) EEBS) 6.65 5.88 13%
Self-consumed Electricity® (MWh) BiT¥BES
EEBS) 30,138 31,218 -3%
Energy Consumption Intensity EREERE
(MWh/HK$'000 Revenue) KRB,/ FHBxiam) 0.03 0.02 50%
Notes: Mzt -
1. Total energy consumption is calculated based on the Group’s 1. EREEENREAEEFTTBEMEFEEN
non-renewable fuel consumed and self-consumed electricity. BIT#BHEEHE
2. Non-renewable fuel consumed is derived from the use 2. FABEMNEERBAEENBHFHRLGE
of vehicle fuel by the Waste Recycling Company, which is B MNEENREEREREAE -MERAN
calculated based on the actual consumption. The fuel and IARIFIRE 2 B B A BB E N EHE MY (FE
energy unit conversion factors used are based on the “Land IRBERCE - RERBHRZES EHER
Transport Enterprises - Guidelines on Greenhouse Gas Emission H15m (F17) ) UK PEIBERIE#GB17930-2016
Accounting and Reporting (Trial)” issued by the NDRC of (ERAMD)
the PRC and the Chinese National Standard GB17930-2016
“Gasoline for Motor Vehicles".
3. The amount of self-consumed electricity includes the 3. BTEEEERAAEENARBEANRIESL

electricity converted from the heat in the boilers by the Waste
Recycling Company and it is calculated based on the actual
amount of electricity consumption.

BB BEREERHEBEEE -
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GREEN OPERATION (continued) HREBEE (8
Conserving Resources and Protecting the Environment N ERRFEIRIE (&
(continued)

Energy Conservation (continued) FERETE (&

Non-renewable
Fuel Consumed

FRIBEREEE

6.65

MWh J& & BF

Energy

Total Energy Consumption Intensity

Consumption of the Year

FEERERERER REREEEE
30,145 0.03
Mwh JK E B MWh/HKS$ (E’O
KRB T BT

Self-consumed Electricity

BITHERE

30,138
MWh JEFLBF
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RIE-HHERERKS

GREEN OPERATION (continued)

Conserving Resources and Protecting the Environment
(continued)

Preventing Soil Pollution

The Group’s operations adhere to the Soil Environmental Quality
Risk Control Standard for Soil Contamination of Development
Land (GB36600-2018). In order to effectively prevent soil
pollution, the Group consistently enhances its technologies
and facilities. This includes implementing leak-proof ground
solidification measures at disposal and raw material sites, as well
as installing wind-proof and dust control nets. The introduction
of a dust-free production line at the plant has proven to be
instrumental in significantly reducing soil pollution. Furthermore,
during the Year, the Group engaged independent third-party
entities to monitor the soil condition in the vicinity of the plant.
These measures ensure that the Group maintains high standards
of soil quality and effectively prevents soil pollution.

Respond to Climate Change

The Group acknowledges the significance of identifying
and addressing climate change risks and has implemented
different measures to assess and mitigate these risks. The Group
recognises physical risks associated with climate change, such as
changes in rainfall patterns and extreme weather events. These
risks have the potential to impact on the Group’s operations,
leading to increased operating costs. To manage these risks,
the Group has been considering adopting new practices
and processes to address extreme weather events, deal with
transportation difficulties, and allocate additional budgets for
maintenance and repairs.

HRBEEE (R
BB R R R R ()

Brif o185 2
REFBBRET(LZEREGSRR A LIES
LR EZERE (B17) ) (GB36600-2018) AT A
B LE 1855 4 A & B R B BSUE B T R BRI o
A B 7B 15 KBRS B E SR B (G B2 R
B MR B A E R EREINES - THSIAE
EELEEZIR AR L TH LB TR F o>
REFBRAEERTEBIE =SS TRHT
M- mRRAERRIESEENLIZ
mE > WA I E5Zke

FEH mIZEE

FEERBAHNRERSRIESCHEBRRNER
M B EREAS B BY 38 i DA ST SR R R o A
EECHNHAENERER  FlUERER

KIEM > BEEEBKERREFMIBEONRE
NER EHSSRE EEAEERERNE-
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GREEN OPERATION (continued)

Respond to Climate Change (continued)

The Group conducts thorough assessments to determine the
appropriate level of exposure to climate-related risks for our
business. This enables us to identify potential climate-related
risks and implement necessary measures to mitigate them. In
addition, the Group emphasises climate resilience within its
supply chain by requiring suppliers to take precautions against
climate-related risks.

To enhance the preparedness of employees, the Group
conducts regular evacuation drills. These drills improve the
ability of employees to respond to incidents caused by climate
change. Additionally, the Group issues safety warnings and
implements special work arrangements during extreme
weather conditions or incidents to ensure the safety of our
employees and on-site personnel.

By addressing climate change risks through risk assessment,
supplier requirements, employee training, and safety measures,
the Group demonstrates its commitment to managing and
adapting to climate-related challenges.

RIE-HERELHRS

mEBEE (@)

EHREEE (@)
AEBBBEIEBETE2ET G DHEERET
AR RIEER AR ES KERPREETNRE
AR LB » S SR 6 2 4 I A AR UL AE LR © B b
AEEERMEHRNEAREEFNEBERE
it EHVETHERMRAES  RABTHABERE
BCSIENEHAEH A BAHERERH
RIRBEIENE

#MN3% 8 TH AR AR EE TIF NEEER
ETRBNEE BLEERSTELRERESE
{EEMHRIBED o IS AEBMEBBR AR
ERABREMZ2ESTLEMSHRIFEZH U
BEREINRSAEBNZE-

BERRE - HERER BEIEINZ2E
RS RESICAR AEEBRT T HEENE
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RIE-HHERERKS

CARING FOR OUR EMPLOYEES

The Group recognises the invaluable contribution of our
employees’ hard work to its sustained growth and prosperity.
We are committed to upholding compliance with employment
laws and regulations, including but not limited to the
Employment Ordinance (Cap. 57 of the Laws of Hong Kong),
the Employees’ Compensation Ordinance (Cap. 282 of the Laws
of Hong Kong), the Labour Law of the PRC, Labour Contract
Law of the PRC and Provisions on the Prohibitions of Using
Child Labour. In line with our dedication to attracting and
retaining top-tier talent to meet the operational needs of the
Group and effectively implement our corporate strategy, we
prioritise the protection of employees’ rights and interests. This
is achieved through the provision of competitive remuneration
and benefits, as well as ample training and development
opportunities. Our goal is to create an environment where
employees can thrive and contribute to the Group’s overall
success.

Employment and Welfare

The Group places a strong emphasis on talent cultivation and
is dedicated to creating an equitable and supportive working
environment for all employees. During the recruitment process,
the Group adheres to the principle of “Open Recruitment, Equal
Competition, Talent Acquisition”. Regardless of nationality,
gender, age, race, religious belief, or disability, candidates with
relevant professional qualifications and working experience
are given equal consideration for employment. As part of the
recruitment process, a thorough examination of identification
documents is conducted to verify the age of candidates and
prevent the hiring of child labour.

BIEET

EIF¥FSNMHEREREBNREZRRMY
BT DB GFR AEERAORETEFBAR
BIERLER  BEERER(EREA ) EBE
PIE57%) ~ (EEMERDD) (EBEHF2825)
(PEARKMEZEHE)  (FEARKNES
HEEE)R(BLEERETIRE) - RFIWDIINK
SINIEBEBAS  UnRAEEARELENT
RMEECEBRNER AL AEBRFR
BEITRD TAHREAERS NHFHMERN
BIREREG -RMNBEREAIE—EESET
FESMEM A RNIRE  MAREBREEND)
MHER

BfEREE TEF

AEBFEERATEERE  WAORBRAEELA
S ETFERAENTIFRR AERRRB QM
BE TERF BEEHAINRAEEETI R
SHREANENTEEUMMBHRE  ~EEG
BREARNEZERE  TAM - Fie - Ek-
SHEMENEF - AEERBRBESHEREX
o RBEREANER  BREREL-
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CARING FOR OUR EMPLOYEES (CONTINUED)

Employment and Welfare (continued)

Before formal employment commences, employees are
provided with labour contracts that include job descriptions,
duties and responsibilities, ensuring transparency and
preventing forced labour. In the event that a mistake is made
and child labour or forced labour is unintentionally hired, the
Group promptly stops the individual from his/her duties and
conducts a thorough investigation to prevent any recurrence
of such situations. While the Group does not encourage
overtime work, any instances of overtime are voluntary in
nature. If employees need to work overtime, the Group ensures
compliance with relevant laws and regulations by providing
compensation for overtime hours worked. To enhance the
overall operations of the Group, exit interviews are conducted
with departing employees to understand the reason for
their departure. Additionally, outstanding payments owed to
departing employees are promptly settled.

Overall, the Group is committed to upholding these policies
and continuously improving its practices to ensure a fair and
respectful workplace environment for all employees.
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RIB-HERELGRS

CARING FOR OUR EMPLOYEES (CONTINUED)

Employment and Welfare (continued)

During the Year, the employment data of the Group is as

follows:

Total Workforce of the Group

(By Employment Catagory) ﬂ
BT AY GREMERES) 18

By Employment
Catagory
REHEN 25

Total Workforce of the Group (By Gender)
BT AH (ZHERES)

T

By Gender

FIRET (&)

EBEESTEN (B
rEE AEENERERSEENT

2024
—TmE . Senior =4

B wmiddie s
. Junior ¥4k

Total Workforce of the Group
(By Employment Type)

BT A (REFEHRES)

By Employment

BIERE D

Type
HRERREES

. Male S 1% . Female Z 1§

Total Workforce of the Group (By Age)

BT A% (REBHS)
¢ 12

N

2024
ZEIWmE

By Age

B Fuil-time 23

Total Workforce of the Group
(By Geographical Region)
BT A# (&S 5)

By Geographical

BRERED

2023
—E-=HF

Region
BHEE S

. Age below 30 305U T . Age between 30-50 3075% E505%

. Age above 50 505% 4 £

B therrcHE

. Hong Kong & #
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pT:

CARING FOR OUR EMPLOYEES (CONTINUED) FRIEET (488)

Employment and Welfare (continued) EEHEETEMN (&)

FEBXFENBETREARMT !

The turnover rate of the Group during the Year are as below:

Turnover rate (%) 2024 2023
MKE (%) —E_QmE 2 —EF_=
Total w5t 4 15
By Gender MR8 D

Male B 5 14

Female 2z 0 17
By age sk )

Below 30 years old 30 AT 17 15

Between 30-50 years old 30E505% 3 17

Above 50 years old 505 & 0 0
By Geographic Region &g o

The PRC FR [ A st 4 15

Hong Kong 58 0 0

Outstanding talents are considered crucial for the Group’s
sustainable development. To attract and retain such talents,
the Group has implemented an equitable, competitive
and motivating remuneration system. The pay structure of
employees has two categories, either on a regular basis or an
annual basis, taking into account factors such as individual
work performance, regional pay levels, and yearly operating
budget.

To ensure effective communication between management
and staff, the Group organises management communication
meetings during the Year. These meetings serve as a platform
for addressing staff queries and concerns in a timely manner,
fostering a sense of belonging and engagement among
employees. By actively listening to employees’ needs and
feedback, the Group aims to create a supportive and inclusive
work environment.

We prioritise the well-being and work-life balance of our
employees. The Group has provided various benefits to its
employees, including employee compensation insurance,
medical insurance and personal accident insurance for its
Hong Kong employees. We make monthly contributions to
Mandatory Provident Fund Schemes under the Mandatory
Provident Fund Schemes Ordinance (Cap. 485 of the Laws of
Hong Kong) and Occupational Retirement Schemes under the
Occupational Retirement Schemes Ordinance (Cap. 426 of the
Laws of Hong Kong) for employees in Hong Kong, as well as
Five Social Insurances and One Housing Fund for employees in
the PRC. The Group also participates in a defined contribution
state-managed retirement benefit scheme.
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RIE-HHERERKS

CARING FOR OUR EMPLOYEES (CONTINUED)

Employment and Welfare (continued)

Furthermore, we offer a range of leave entitlements to
our employees, such as annual leave, wedding leave,
compassionate leave, maternity leave, paternity leave, and
statutory holidays. To promote the health and well-being of our
employees, we provide annual health check-ups and distribute
heat relief supplies to ensure their comfort during extreme
weather conditions. Additionally, we invest in the construction
of recreational facilities to encourage physical activity and
relaxation.

Health and Safety

The Group consistently prioritises the safety and health of its
employees and strives to continuously improve its corporate
safety management practices. The Group operates in full
compliance with all applicable laws and regulations pertaining
to production safety, including but not limited to the Law of
the People’s Republic of China on the Prevention and Control
of Occupational Diseases, the Production Safety Law of the
People’s Republic of China, and the Code for Fire Protection
Design of Buildings. The Group also maintains strict compliance
with standards outlined in the Safe Management of Hazardous
Chemicals, Identification of Major Hazard Installations for
Dangerous Chemicals (GB18218-2018) and other related laws
and regulations.

Adhering to the principle of “Safety First,” the Group places
utmost importance on safeguarding the well-being of
its employees. Stringent adherence to labour protection
policies and measures is enforced to ensure production
safety. The Group also takes comprehensive measures and
provides necessary protective facilities to ensure the safety
of its employees. Furthermore, the Group actively promotes
and educates employees to enhance their awareness of
occupational health and safety. During the Year, the Group was
not aware of any violations of safety laws and regulations.

During the Year, the health and safety data of the Group is as
follows:

FIZEET (8

BEEE TEF (@)

o ZMBETRE—RINEBH WFEE B
R -BEAER - ER - BEBRMEZERA-BTIR
LEIE’JTE@*D&EM KM FHEETRRER

T WD B AR U RMPE SRR R R
HTHITEZZ MIh R ERRIRBEE T
LS BE T ETRAEZEMM R

BEAZS

AEBM-BRETINZEREEREE M T
NARERACE L2 EE AT  AEE—BBEIK
BTHRTE2EEBRIAGER @FEBRER
(PEAREMEABERBEE)  (FEARH

MEAZE2EEXR)RCGEERHANRE) o KEE
NEBEERET(ERILERLZE2EIE) (EEtE2 %
BAGHIBEHHA) (GB18218-2018) KR EMAARI X

BERANEECRICE2RER REKRER-
AEFAEHMIZ2E—INAH sSEERRER

ITZ2@ER BEATEHREBR KB
T?s‘t%ifé cAEMBEI T EENGE  LiEH

mER REELZ 2 Ibih FEBBEKR
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HoAFEE AEBREREMNERRZEERZE
RHITR-
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Health and safety indicators 2024 2023 2022
51R —ElmE 2 —EB=Hf —g”-C

Number of work-related fatalities R TIET AZ ) 0 0 0
Rate of work-related fatalities (%) AIIETEEE (%) 0 0 0
Work-related injuries (cases) ERCYN - 4() 0 1 0
Lost work days due to work injury RATH/EERNITIERH 0 15 0
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CARING FOR OUR EMPLOYEES (CONTINUED)

Health and Safety (continued)

Guided by the production safety management principle
of “Safety First, Prevention Crucial, Integrated Control and
Management,” the Group has implemented a robust production
safety liability system. This includes the establishment
of a safety targets liability statement, which outlines the
responsibilities of each unit and its respective managerial
personnel in terms of production safety. A comprehensive
safety management system for hazardous chemicals has been
implemented, with designated units responsible for managing
the transfer, storage, and usage of such chemicals, as well
as formulating emergency and contingency plans. Regular
safety inspections and assessments are carried out across
all departments to identify potential dangers and hazards.
The Group also employed a third-party company to perform
inspections on special equipment during the Year, including
furnace, pressure vessel, safety valves and crane, to ensure
proper functioning. This ensures compliance with laws, reduces
the risk of accidents, and safeguards employees’ occupational
health. Any identified potential hazards are promptly
addressed without delay.

Safety precautions play a crucial role in preventing
occupational diseases and industrial accidents. With a strong
emphasis on “Prevention Crucial”, the Group ensures that
employees are equipped with an ample supply of personal
protective equipment (PPE) and establishes safety protection
facilities throughout the plant. The Group procures safety
protective equipment exclusively from qualified suppliers and
conducts thorough inspections, examinations, and regular
maintenance of safety protection facilities to uphold employee
safety. To maximise the effectiveness of safety protective
equipment, the Group educates employees on proper usage
instructions and protection requirements. Additionally, all
employees are expected to be familiar with the “Three Skills":
the skill of checking, the skill of proper use, and the skill of
repair when it comes to safety supplies.

RIE-HERELHRS
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RIE-HERERKS

CARING FOR OUR EMPLOYEES (CONTINUED)

Health and Safety (continued)

To ensure effective safety management, a dedicated
production safety committee has been formed. This
committee is responsible for refining and updating the safety
management system, conducting regular inspections of
different departmental work environments, implementing a
tracking mechanism to address significant safety issues, and
providing safety knowledge training. The production safety
committee also sets annual production safety targets and
fully implements the formulated production safety working
plan. Furthermore, production safety leading groups and
safety officers are appointed in each department to promote
compliance with production safety laws and regulations and
oversee the implementation of a comprehensive production
safety system. The management teams of the Group hold
monthly meetings to stay informed about work safety issues
within the organisation and devise solutions to existing
production safety challenges.

In order to foster employee engagement in production safety,
the Group has established a reward and punishment system.
Units or individuals demonstrating outstanding performance
in production safety are rewarded, while appropriate penalties
are imposed on units or individuals involved in production
safety incidents.

FAIEET (&)
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CARING FOR OUR EMPLOYEES (CONTINUED)

Health and Safety (continued)

In addition to prioritising safety management, the Group
places great emphasis on promoting employee awareness
of production safety and fostering a sense of responsibility
to establish a safe and injury-free workplace. A three-tier
education model, which is factory-level education, workshop-
level education, and team-level education, is implemented to
enhance employees’ occupational safety awareness, Besides,
production safety education, pre-job safety training, and regular
on-the-job safety training were also applied to both new and
existing employees. This model aims to ensure that employees
are well-informed about safety practices and the proper use of
safety protective equipment.

Newly hired employees or those transferred from other
departments are required to undergo a third-tier safety
education and technical training, which includes passing an
assessment before commencing their official duties. The training
curriculum covers various topics such as occupational hygiene
laws, regulations, and standards, fundamental knowledge of
production safety management, production safety management
systems and procedures, correct usage of protective equipment
and personal protective products, emergency measures,
and case studies of accidents. Furthermore, the Group has
developed specific emergency and contingency plans for
various incidents to enhance employees’ ability to prevent
and respond to emergencies. To minimise the risk of casualties
in the event of accidents, comprehensive emergency rescue
drills are conducted at least once a year. During the Year, the
Group conducted drills and training sessions for employees on
emergency plans for production safety accidents. These drills
covered various scenarios such as sulphuric acid leakage, fire
and explosion, poisoning and suffocation, natural disasters (such
as earthquakes), as well as other special emergency plans. The
objective was to familiarise employees with the contents of the
emergency plans and enhance their ability to respond to safety
accidents. By doing so, the Group aims to reduce the risk of
injuries or fatalities resulting from accidents.
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RIE-HHERERKS

CARING FOR OUR EMPLOYEES (CONTINUED)

Development and Training

To cultivate an exceptional talent force and inspire employee
growth, the Group has implemented a comprehensive
performance assessment system to regularly evaluate and
closely monitor employees’ working abilities, qualifications,
experiences, contributions, and collaboration skills. Promotions
for outstanding employees are based on factors such as
assessment results and professional knowledge.

In addition to establishing a clear career path, the Group
offers a wide range of training sessions to develop a high-
quality team. Each year, the Group develops training plans
and conducts various drills to enrich employees’ knowledge,
working skills and overall quality. These training programs
encompass areas such as knowledge enrichment, management
skills, professional knowledge training, new employee
orientation, and qualification enhancement. Employees
participating in position-related professional training are
required to pass written or practical assessments to evaluate
their learning outcomes. The Group also encourages
employees to attend external training courses for personal
development. Subsidies for training fees, food, accommodation
and a basic salary during training are provided to employees
attending approved courses.

During the Year, the training data of the employees of the
Group is as follows:

FAIEET (&)
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Training indicators 2024 2023
1E SR —ENE B =F
Total employees trained (% trained) ETHEZIAE (ZNFHLL) 131(98) 122(100)
By Gender Ei gkl

Male employees trained (% trained) BHETZIAZ (ZINEDLL) 109(99) 104(100)

Female employees trained (% trained) ZMBETZINAE ZNT/ALL) 22(96) 18(100)
By Employee Category B4R A

Senior trained (% trained) EEABRIAH (ZIERL) 104(100) 98(100)

Middle trained (% trained) FEASZIAB (ZINEDLL) 21(91) 6(100)

Junior trained (% trained) EBASZIAZ (ZEDL) 6(100) 18(100)
Average Training Hours Completed BT 2R 112 120
By Gender BRI

Average hours of training for BB T FHZNEE

male employees 115 120
Average hours of training for ZHETFHZIIRE
female employees 97 120

By Employee Category ¥ 1% 4R A

Average hours of training for Senior =B ABFHAZIIRE 114 120

Average hours of training for Middle FEAEFHZIEE 106 120

Average hours of training for Junior BEEABFHERINEEH 103 120
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OPERATION PRACTICE

The Group actively cultivates relationships with clients and
suppliers, promoting environmental and social awareness
to drive collective progress and sustainable development.
Upholding the highest standards of business integrity, the
Group is committed to providing exceptional services to our
customers. As a responsible corporate citizen, the Group
demonstrates its dedication to anti-corruption and enhancing
social well-being through the implementation of robust
measures.

Given the nature of our business, there are no products that
require recycling due to safety or health considerations.

Supply Chain Management

A stable supply of raw materials from suppliers is crucial
to supporting the operation and continuous business
development of the Group. To ensure smooth procurement
processes, the Group clearly defines its expectations, policies
and requirements of procurement procedures in the contracts
signed with suppliers. The Group also emphasises the
importance of safety in the supply chain and requires suppliers
to provide safety documentation, such as safety technical
manuals, safety labels, safety maintenance manuals, and other
relevant safety manuals. These measures aim to minimise the
risks associated with the supply chain.

When selecting new suppliers, the Group follows a rigorous
evaluation process. In some cases, the Group may request
samples from potential suppliers to verify the quality of
goods and ensure they meet production requirements. For
suppliers dealing with hazardous chemicals, the Group strictly
implements chemical safety management systems, reviews
their operating permits, and ensures compliance with national
requirements for transportation qualifications and vehicles. To
maintain the performance and service quality of suppliers, the
Group conducts periodic reviews. This includes assessing the
quality of goods, supply capacity, and quality assurance are
conducted. If suppliers consistently delay product arrival or fail
to meet agreed quality requirements, the Group may consider
terminating contracts with them.
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RIE-HHERERKS

OPERATION PRACTICE (CONTINUED)

Supply Chain Management (continued)

Environmental and social risks in the supply chain are a
significant concern for the Group. Regular communication
with internal and external stakeholders helps identify and
understand environmental risks. When selecting suppliers,
the Group takes into account their environmental and social
performance. Environmental protection and energy-saving
requirements are specified in tender invitations, and priority
is given to suppliers with relevant certifications in areas such
as environmental protection, energy management, social
responsibility, and safety management. Suppliers are also
required to sign a social responsibility commitment.

The Group integrates environmental conservation principles
into its supply chain management and procurement
practices. Environmental impacts are considered during the
procurement process, and suppliers are encouraged to provide
environmentally friendly products. The Group selects products
with minimal environmental impacts based on business needs.

During the Year, suppliers of the Group that are distributed as
follows:

EEER (B

HEEREE ()
NEBMBAFHEEDNIRIERTE AR RILHK
TIEEHRERNE RN HEBRE U T B
ARG TEEHRERE AEEGERHE
RERMERE TRRSHEEREDRARNEE
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==

FERTHEBEEARBIEMSRRES
ARBEETETRERNRRELE  WHENH
BERHERRER ~EEEREBBREEY
RIEFERLVIEM-

FTEE AEENHEHEEDNT

2024 2023

Supplier distribution HEEHE —EINE 2 —ET-=HF

Region &

North China' =i 3 2
Northwest China? [iiplg 1
Central China® Erhs 1 0
Suppliers with relevant supplier management EEEERAMEREE
B FE R

Supplier selection HFE R 9 3
Identification and management of environmental risk  fFESBIR 15 & 1% 895 )

in the supply chain MEE 9 3
Identification and management of social risk in HIEHE & R RV A

the supply chain MEE 9 3

Notes W&t -

1. North China: Beijing, Tianjin, Hebei Province, Shanxi Province, 1. EZitEA—RM-KREH AL E WA
Shandong Province, Inner Mongolia (excluding Chifeng, B LEE -ARE GRREBE T HEEN
Tongliao, Hulunbuir, and Hinggan League) Autonomous BZRIMIATLHEHMME) BAE
Region

2. Northwest China: Shaanxi Province, Gansu Province, Qinghai 2. Altes-—MALE - HES 588 - FEQ
Province, the Ningxia Hui Autonomous Region, Xinjiang Uygur BERE -HMEMLEREERE AR
Autonomous Region

3. Central China: Henan Province, Hubei Province, Hunan 3. EhEs—uEE - HitE mE LA

Province, Jiangxi Province, Sichuan Province, Chongging
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OPERATION PRACTICE (CONTINUED)

Quality Assurance

Utmost emphasis is placed on product quality, and significant
efforts have been undertaken to ensure that our products
satisfy customers’ quality requirements and comply with the
applicable laws and regulations such as the Product Quality
Law of the PRC. During the Year, the Group has continued to
optimise our quality management systems.

To ensure the quality of our products, the Group gives careful
attention to the quality of raw materials. Upon arrival at the
plant, raw materials undergo thorough inspections to ensure
they meet the required standard. In addition to inspecting
and testing raw materials, the Group regularly calibrates and
maintains instruments and equipment to prevent deviations in
product quality due to equipment malfunctions.

To further ensure product quality, the Group conducts spot-
checks on both semi-finished and finished products. These
checks serve to verify that product quality meets the necessary
standards. In cases where quality deviations are identified
due to improper operation, equipment failure, or other
reasons, the Group takes immediate measures to minimise
losses and segregates any substandard products. Following
such incidents, the Group conducts a thorough analysis to
determine the cause and proposes preventive and corrective
measures. This approach helps to maintain consistently high
product quality.

Customer Focus

The Group strongly believes that customer feedback
is essential for driving the sustainable development of
enterprises. Therefore, the Group places great emphasis on
communication with customers to continually improve their
satisfaction. Various channels are provided for customers to
express their views on the Group's products and services.
To address customer concerns effectively, the Group has
established a dedicated department responsible for handling
and investigating customer complaints. This department is
tasked with developing solutions and implementing preventive
measures to resolve issues raised by customers. In cases where
customers encounter technical problems related to the use
and management of products, the Group offers assistance to
mitigate the potential health and safety risks of products.

During the Year, the Group did not receive any customer
complaints.
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RIE-HHERERKS

OPERATION PRACTICE (CONTINUED)

Information and Intellectual Property Rights Protection
The Group maintains a strong commitment to adhering to
privacy protection laws and regulations, including but not
limited to the Tort Liability Law of the PRC and Personal Data
(Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong).
To enhance privacy protection for both employees of the
Group and customers, strict measures are being put in place.
Existing and departed employees of the Group are legally
bound by confidentiality agreements and a comprehensive
confidentiality policy designed to prevent the disclosure of
confidential commercial information. Departed employees
are required to adhere to non-competition restrictions, which
prohibit them from joining competitors of the Group for a
specified period and engaging in the production, operation, or
promotion of similar products or businesses.

In addition to privacy protection, the Group strictly adheres to
laws and regulations concerning advertising and intellectual
property rights. This includes compliance with the Advertising
Law of the PRC, Trademark Law of the PRC, Patent Law of
the PRC, and other relevant regulations. Professionals within
the Group hold responsibility for providing accurate product
explanations to ensure that precise and reliable information is
conveyed to customers.

The Group remains committed to upholding these legal
and regulatory frameworks to safeguard privacy, protect
intellectual property, and ensure responsible advertising
practices.

Anti-Corruption

The Group upholds a corporate culture of integrity and self-
discipline, demonstrating a strong commitment to preventing
corruption. The Group continues to closely abide by laws and
regulations that prevent bribery, extortion, fraud and money
laundering, including but not limited to the Criminal Law of
Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong), the Anti-Unfair Competition Law of the PRC and the
Criminal Law of the PRC.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OPERATION PRACTICE (CONTINUED)

Anti-Corruption (continued)

To deter corruption and malpractice, the Group maintains
stringent oversight of various expenses. In order to safeguard
against involvement in money laundering activities, the
Group conducts thorough assessments of the qualifications
and reputations of clients before establishing business
relationships. When compiling contracts, the Group includes
necessary provisions related to business ethics, imposing strict
regulations on the activities of both parties.

The Group has implemented internal reporting procedures
and mechanisms to encourage employees to monitor and
report any instances of corruption or unethical behaviour.
Furthermore, the Group has established a well-defined
mechanism that prohibits the existence of superior or
subordinate relationships among family members. This
mechanism emphasises the importance of honesty, and loyalty
to duties, and prohibits the abuse of power for unlawful
benefits.

During the Year, the Group was not involved in any corruption
lawsuits and did not provide anticorruption training.

COMMUNITY CARE

Over the years, the Group has consistently fulfilled its
social responsibilities and remained dedicated to making
meaningful contributions to the community. To encourage
employee engagement in community service, the Group
actively promotes and supports participation in various
voluntary works, which focus on, but are not limited to, areas
such as poverty alleviation, education, vocational training,
environmental protection and community culture. In addition,
the Group upholds the spirit of society contribution and
places great importance on maintaining a positive relationship
with the community by enhancing communication and
engagement efforts.
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Social (continued)

#Hg (@

Summary

g
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£

Operating Practices
EEIRA

Aspect B5: General Disclosure Operation Practice 37
Supply Chain — IR EE EEER
Management Policies on managing environmental and social .
EEBS : {LpESE risks of the supply chain. iﬂuaar;lyei:lzlnrl ¥
=g BIEMEENRIE R ERBEE- Tﬁﬁgﬁéﬁfi
KPI B5.1 Number of suppliers by geographical region. Operation Practice 37
R A A5 1RB5.1 BME s D EEEEE - BEEN
Supply Chain 37
Management
HpEREIER
KPI B5.2 Description of practices relating to engaging Operation Practice 37
RE SR 4E WIS HEBS.2 suppliers, number of suppliers where the ===
pra(.:tlces are being |mplen.1ented, and how they . Supply Chain 37
are implemented and monitored. T
Bl BRI A HEENES > mENTHRIE 4 £ 5 T
BIRHEEEE  URBEARITRERF A o
KPI B5.3 Description of practices used to identify Operation Practice 37
RE S AE W I5HEBS.3 environmental and social risks along the supply == =]
challn, and how they are implemented and . Supply Chain 37
monitored.
N o b e TEm e pem e . Management
Hi BRI B ER S EIRAMNIRERE TR (S S TR
EVE R LU ABR T B E 5 7% o o
KPI B5.4 Description of practices used to promote Operation Practice 37
RE B AEWISIERS.4 environmentally preferable products and services w578 e 4R
Yvhen selecting supp.llers, and how they are «  Supply Chain 37
implemented and monitored. D
HEREHE R R RS AIRRERKRRE (TS

BIES > LIRBRRITRER 5%
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Operating Practices (continued)

EERF (B

Aspect B6: Product
Responsibility
[EmB6 : EMEE

General Disclosure

— AR BE

Information on:

ERFMEHERMBRBENEREZE - ES

RE MIAEE T U R AR AR

(@) the policies; and

(@) BUK ; &

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

(b) BTHETABEATLENEMERRAE

Operation Practice 37

EERR

+  Quality Assurance 37
BERE

+  Customer Focus 39
BERER

« Information and 40

Intellectual Property
Rights Protection

o LR ENMENR
A E?Q% A
relating to health and safety, advertising, B
labelling and privacy matters relating to products
and services provided and methods of redress.
KP1 B6.1 Percentage of total products sold or shipped The Group does not NA
RE 4 W I51EB6.1 subject to recalls for safety and health reasons. involve product recycling
EENEEXERBYUARLLEREIEMM  in operating business.
ZECI GO ER BEER
KPI B6.2 Number of products and service related Operation Practice 37
RE 48 W I51EB6.2 complaints received and how they are dealt with. s e e
37 e A o B \ g
Tg\&%%ﬁ\%uu&ﬂﬁ%ﬁﬁ&ﬁ%ﬁ@%&ﬁ%% . Customer Focus 39
73ke EREF
KPI1 B6.3 Description of practices relating to observing and Operation Practice 37
RS NIE1ER6.3 protecting intellectual property rights. wiE = e
S Y g S =3 b o L=t 5
et B A 5B Ko R PR R 58 EE HE B BA RV 1B 1 . Information and 40
Intellectual Property
Rights Protection
ERZRHAMAER
&
KPI B6.4 Description of quality assurance process and Operation Practice 37
A A 215 1%B6.4 recall procedures. EEER
i =R [—F L ] =] =} o
Ml EmEBREREREIWER . Quality Assurance 37
BERE
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Social (continued)
HE (48)
Operating Practices (continued)
SEIEG (=)
KPI B6.5 Description of consumer data protection and Operation Practice 37
RE IR 4E N5 1EB6.5 privacy policies, and how they are implemented EIETIR
CIU eI Information and 40
A a1 =25 4y 2 £ & \
f ;»15 §%§¢4T%B$&$A BB LURFERAM Intellectual Property
TRERTE Rights Protection
ERLZHEMBMERE
&
Aspect B7: Anti- General Disclosure Operation Practice 37
corruption —RIFE EEER
BmB7 : RES Information on: ) )
e e A . « Anti-corruption 40
BRI LEBERR ~ B3 T R B AR e o
(a) the policies; and &
(@) B ; &
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer
(b) BFHETABERZENEBIERERRA
B E K} o
relating to prevention of bribery, extortion, fraud
and money laundering.
KPI B7.1 Number of concluded legal cases regarding Operation Practice 37
RE R4S M5 1EBT.1 corrupt practices brought against the issuer or its EIEEIR
employees during the reporting period and the TR 40
outcomes of the cases. REE
RERBAHBITARERERETLEEEN -
ENEL SN S SDSEIENEES
KPI B7.2 Description of preventive measures and Operation Practice 37
R #2 45 W IE1ERT.2 whistle-blowing procedures, and how they are s e iR
implemented and monitored. o res Tt 40
B 86 18 i e SR ERAR T 0 WU BB AT A R BB
N =)
BFE
KPI B7.3 Description of anti-corruption training provided Operation Practice 37
R IR AE U FE1ZB7.3 to directors and staff. K 4R
44+ 5 == = = _tt k e By °
MBS RS TRENR &S PO —— 20
k&5
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Aspect B8: General Disclosure Community Care 41
Community — IR EE RS
Investment Policies on community engagement to
B8 . t&IEE understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.
BREAMHE2 R T REEMTHEREEMNE
REEBRFHEEE LRI @NEBER -
KPI B8.1 Focus areas of contribution (e.g. education, Community Care 41
RE S 4E IS5 1EBS.1 environmental concerns, labour needs, health, Bt
culture, sport).
FIEMBE WHBE BREEE - HIER
BEXI1E-BH) °
KPI B8.2 Resources contributed (e.g. money or time) to the The Group’s community NA
BB AE N I51E88.2 focus area. investment does not

EEIHBFABAER QIR HER)

involve the use of
resources.
REBPHEIRE L F
HREAER
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