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Overview

This is the Environmental, Social and Governance (“ESG”) report published
by Want Want China Holdings Limited (the “Company” or "Want Want
China"). It adheres to the principles of materiality, quantitative, balance and
consistency to focus on the disclosure of information regarding the ESG
performance of the Company and its subsidiaries (“Want Want”, the “Group”,
“Want Want Group”, “we” or “us”) in the Chinese Mainland. This report covers
the fiscal year (“FY”) from 1 April 2023 to 31 March 2024 (the “Reporting
Period” or “2023FY").

Basis of Preparation

This report has been prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “Guide”) as set out in Appendix C2 of
the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Hong Kong Stock Exchange” or “HKEX”). It has been
prepared with reference and in response to the MSCI ESG ratings and the
issues of concern to the CDP.

The content of this report has been developed in accordance with a
systematic process, which includes identifying and ranking key stakeholders,
identifying and ranking key ESG-related issues, determining the ESG
reporting scope and boundaries, collecting relevant materials and data,
compiling the report based on the information and reviewing the information

contained in the report.
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Scope and Boundaries of the Report

During the Reporting Period, more than 90% of the Group’s revenue and
businesses were generated and conducted in the Chinese Mainland, so
the policies, statements, data and other information contained in this report
cover Want Want China Holdings Limited and its subsidiaries in the Chinese
Mainland. Unless otherwise stated, the financial information in this report is
presented in Renminbi (“RMB”).

Sources of Information and Reliability Assurance
The information and cases contained in this report are primarily derived
from the statistical reports and related data and records of the Group. The
Group undertakes that this report does not contain any false statements or
misleading representations and accepts responsibility to the authenticity,
accuracy and completeness of the contents of this report in material aspects.

Confirmation and Approval
This report was approved by the board of directors (the “Board”) on 25 June
2024 upon recommendation by the ESG Committee following confirmation by

the management.
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Contact information

Want Want China Holdings Limited
Location in Hong Kong:

Units 07-08, 7th Floor, FTLife Tower
No.18 Sheung Yuet Road, Kowloon Bay
Kowloon, Hong Kong

Tel: (852) 27307780
Fax: (852) 27307781

Location in Singapore:

400 Orchard Road
#17-05 Orchard Towers
Singapore 238875

E-mail address:

investor@want-want.com




EXEEH
AEERFERENEEEBHERERD
EEM - HMITE TEESGEIRERER
B BHBESGESMAZR B TIELE
ZH o LEERFEEEORE IR
MAERSE HeREATHERBHE
B ESHHERR -

E R EBESGTIEMN Hm AR S -
EXenERAAKEZERNMESGEET
EHARRARRBEEZMNER T RAL
FHPEESGHR M MESGRIEM AR EE - &
EZE TRESGZE®  BEAEREHETH
BERREE - BREMARBR - BEHESG
BiREMEE  BEEESGRE B AR R
RIL - WIRESGE S EEBHENAER
B UHEBRRESGEEBEBHEEK
ARERRARN - B — PHEESGE
S M AT REAR SR T - £EEY TESGT
BNl BERITY R EBEESGERERIE
e HREESEAPINESGTIEAR -
WEHARESGE B GEHRER -

AP 2 B 2 M ss AE BE U0 0 B S B BR
Ko NERRESN - FROEREERR
B BRBTHRENRAEREE AT ER
SN FBEYINMEE - BERHEER
MM R AR - SEEHIRREKNN
[\ B s R AN I T A - IR R ESGRE AR
EEURRNGYRF - BIRESGEXIER
RN RBRE  WSTZEEE -

2023 5 - TR A RRE B R
EVHEE FOZER B - B RE AR R
RESBRMERRICET TERNEEE - K
R BPSEERSETRE e kER
MER - FEB(CRIERE  BERENE
MEREI TR AT SE « — 2 - AJLLAVESGHRE -
TEEBEERE - 1 REAKTFHER
Tt KRREHFHRARE T -

Statement by the Board

The Group recognises the importance of good corporate governance to
enterprise development. We continue to improve our ESG governance system
and structure, and strive to integrate ESG concepts into our daily work and
life to promote the harmony between the environment and society as a way to
realize our own value in environmental, social and governance aspects, and
facilitate social development.

As the highest decision-making body on ESG of Want Want Group, the
Board highly recognizes the significance of sustainable development and
ESG management to the Company’s long-term and stable operation, and
confirms and assumes the overall responsibility of ESG strategies and ESG
governance. The Environmental, Social and Governance committee (the
“ESG Committee”) under the Board is responsible for examining the Group’s
sustainability strategies, objectives and risks, reviewing the progress of
achieving ESG objectives, and monitoring the commitment and performance
on key ESG issues to ensure the deep integration of ESG concepts with the
Group’s policies, and actively exploring a new sustainable development
model that combines ESG with the business of the Group. In order to further
enhance ESG strategies and pursuit sustainable development, the Group
has established an ESG Working Group, which is responsible for executing
and implementing ESG objectives and work plans, coordinating the
communication on ESG work among participating departments, and regularly
reporting the progress to the ESG Committee.

We always pay attention to the expectations and demands of stakeholders,
continuously explore more efficient and convenient two-way communication
channels, and understand the concerns of stakeholders through various
measures including issuing questionnaires on a regular basis. In order to
effectively prevent and control various internal and external risks, the Group
regularly identifies and manages material risks, and evaluates and prioritizes
ESG issues year by year to ensure that material ESG risks are taken into
account in the strategies of the Group and properly managed.

In 2023FY, we reviewed the progress and achievement of strategies and
objectives in terms of sustainable development. We reviewed and supervised
the measures taken by the Group to realize its strategies and objectives
of sustainable development. In the future, we will, as always, strictly abide
by environmental, social and governance requirements to optimize internal
management, provide reliable, consistent and comparable ESG reports for
all stakeholders, improve the Group’s environmental, social and governance
performance, and work together with stakeholders for a better future.
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Core Strategies and Targets

2023 FER
Progress in 2023FY
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Climate Target: To reduce
the operational greenhouse gas
(GHG) emission intensity by
13% by 2025FY, using 2020FY
as a benchmark
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16%

Carbon Reduction
Target:To make the
proportion of Want Want’s
photovoltaic power generation
reaching 16% by 2025FY
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The greenhouse gas emission intensity of 2023FY has reduced by 19.9% as
compared with that of 2020FY, with the 2025FY target being achieved ahead of
schedule. Therefore, the Group has conducted a detailed carbon investigation of
GHG emissions (Scopes 1 and 2), and combined with the assessment of emission
reduction pathways, the Group has set a 2030FY target to reduce the GHG
emission intensity of its operations by 36% as compared with that of 2020FY

202381 4F - FERE AR ELLHIER14%
In 2023FY, the proportion of Want Want's photovoltaic power generation reached
14%

Emphasis on
Investment in
Environmental
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Establishing || anensioy FKEE 20208 S8, W 12.5% + DIRAIIEAK202581 Ak B 12
X A = oo
Sustainability Resource Targeﬁ?o achieve a The total energy consumption intensity has reduced by 11.6% as compared with that
Goals 10% improvement in energy/ of 2020FY, with the 2025FY commitment target being achieved ahead of schedule;
water use efficiency by 2025FY, The water cqnsumption intensity has decreased k?y 12.5% as compared with that of
using 2020FY as a benchmark 2020FY, with the 2025FY commitment target being achieved ahead of schedule
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Long-term Target for Packaging . . . 5 : .
Materials: The recycling rate of pgckaglng materials was 90%, represehtlng an increase of
100% recyclable packaging 12 percentage points as compared with that of the previous fiscal year
materials
SESANEELMLRERABERRBERNTRESSEMR (2] RE
BEEWRBER - HREEENTIHIER AR YA - EETYAB EMB AT IER HEMA
BREEYTIEE The Group’s largest production base, Shandong general factory, has passed the “Three-Star”
Long-term Target for Waste: certification for zero waste to landfill, which is the highest level, by an authoritative institution;
Achieve zero waste to landfill Want Want's self-developed solid zero-waste to landfill management platform has
been completed and officially launched online
FERT 26 42 BN NED R s AR T RIS Z ) BB R - TRV EAR 720220 F R RIV B E 18R - MO M7 %R -
MZEE S T ZRHAREEmESRERFEZREE - SHETEHAMNEREREMNMERE - WALBHIESGE
SRz AVEHRBIENE o BBESGE B @ WHBMIEREIF - UM AL 20230 FESGE B H B
@A SE Want Want has always maintained close contact with internal and external stakeholders. We have reviewed the
Engaging material issues identified in 2022FY and assessed the relevance of the identified material issues by analyzing
Stakeholders industry development, stakeholders’ key concerns as well as the Group’s business strategies and sustainability
strategies. And we have drew a matrix of ESG material issues. The ESG Committee considered and prioritized the
issues, which formed the ESG material issues of Want Want for 2023FY
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Want Want has continued to pay more attention to environmental protection, with a total amount of RMB55.47 million
being invested in 2023FY and emissions to the environment in compliance with the national standards

Technological
Innovation

Protection
AR S MERER - ERITRERERNE  KEREBAENBMBERMNBRE LEEN
ERAVRR LY E— B G — 1R A - BRI T RSB - BUEBAHERZRETE RS BEAREIR
EXERER FIEBJIIPM (Japan Institute of Plant Maintenance) & 8/ I TPME 5 12
Efficient Use of Want Want has insisted on efficient use of resources, and made continued efforts in the performance of improving energy
Resources efficiency, water use efficiency and packaging material recycling. As a result, the efficiency has further improved as compared
with the previous fiscal year. Meanwhile, its factories Hubei Lee-Want and Chengdu Ming-Want won the Award for TPM
Excellence by Japan Institute of Plant Maintenance (JIPM) for their systematic management and efficient use of resources
EX R RIE
Focus on FERE 2 8 EAI4631 - RS BRFTE64 14

Want Want has obtained 463 patents, of which 64 patents were added during the Reporting Period
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Message from the ESG Committee
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2023FY is a critical breakthrough year for Want Want’s sustainability goals,
and a milestone starting point for Want Want's sustainable development. Want
Want has always adhered to the management philosophy of “People-Oriented,
Self-Confidence and Unity” to provide consumers with delicious and healthy
consumer foods, pursues the perfection of its products from the inside out, and is
determined to build Want Want into a “comprehensive consumer food kingdom”.

The Group is well aware of the long-term development significance of sustainable
development. The ESG Committee under the Board focuses on Want Want's five
strategies of sustainable development and supervises the solid achievement of
such strategies. We have made continued efforts to review and improve in the five
aspects of “establishing long-term sustainability goals”, “engaging stakeholders”,
“emphasis on investment in environmental protection”, “efficient use of resources”
and “focus on technological innovation”, and have kept advancing the Group’s
sustainable development strategies by following the management principle of
“high achievement in the early stage and stability in the later stage”, and achieved
the 2025FY commitment targets ahead of schedule in this fiscal year, and set a
2030FY climate target.

We keep our attention on food safety, and nutrition and health. This year, our
food safety inspection indicators were effectively achieved. The 71 regularly
operating plants of the Group obtained 124 standard certifications for quality
and food safety systems, including FSSC 22000, BRCGS, CHINA HACCP,
ISO 22000 and ISO 9001. Want Want continues to present its outstanding
brand power and has been successfully selected as one of the top ten
preferred brands for consumers.

Want Want integrates climate change into the development strategies of the
Group. We regularly identify environmental risks, attach importance to the low-
carbon transformation of the Company, and actively explore new opportunities
brought by energy structure transformation and clean energy. In 2023FY, we
have been consistently increasing the share of green energy, achieving a
14% proportion of renewable energy in our energy usage. We have also been
continuously advancing energy efficiency and emission reduction, achieving
a 11.6% decrease in energy consumption intensity compared to the 2020FY

! Regularly operating plants refer to those that have been in normal operation for more than 6

months in 2023FY and are not under suspension
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(baseline year) and a 19.9% reduction in greenhouse gas emission intensity
compared to the 2020FY (baseline year). During the Reporting Period, we
improved our water use efficiency, and reduced water consumption intensity
by 12.5% as compared with that of 2020FY (baseline year). We have obtained
the highest “platinum-level” certification from the Alliance for Water Stewardship
(AWS) and received the 2023 CDP Water Leadership Award, recognizing our
Group’s strong water management capabilities. Additionally, we have proactively
implemented circular economy practices, and implemented a zero-waste landfill
management system. Consequently, we achieved a 14% year-on-year reduction
in solid waste intensity, and our packaging materials achieved a recycling rate of
90%.

Want Want is committed to creating a healthy, fair, diverse and inclusive
working environment for employees, where the rights and interests of
employees are effectively protected, and humanistic care is emphasized,
to enhance employees’ sense of achievement and happiness. We insist on
creating a “Family” working atmosphere and, with the spirit of "Unity", we strive

together with every employee to create a more brilliant future.

Want Want is well aware of its own responsibility. Our growth journey of over 60
years is inseparable from the support of all walks of life. Therefore, we always bear
in mind to give back to society and pass on corporate social responsibility values. In
2023FY, Want Want carried out public welfare activities in respect for the elderly, love
for children, assistance for the disabled, medical treatment, education assistance
and other charitable fields. The Group donated nutritional and healthy food supplies
for many times to various rural areas in the Chinese Mainland to facilitate China’s
rural revitalization. We also continued to carry out themed public welfare activities
such as “Want Want Caring Program” and “Green Want Want Program”. During the
Reporting Period, Want Want launched “Want Want Caring Program” in social welfare
institutions such as children’s welfare homes, kindergartens, elderly homes, and
social assistance centers, which attracted 1,166 people to participate, generated
3,886 public welfare hours, and benefited a total of 12,357 people.

Along the way, Want Want has always adhered to its original intention, worked
hard and advanced steadily. As a solid reserve force of the Group, the ESG
Committee of Want Want will continue to enhance the management level, deepen
the concept of sustainable development, facilitate the enhancement of the Group's
sustainable development governance capabilities, and expedite the green, low-
carbon, and sustainable development of the Group.
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Environmental Key Performance

BEREHA EETH HEWR > EEEDERRAD
2121 = rramamsn 0.3 #
oy et SIS S A TR R R SRS 1 44

21 factories of the Group have
obtained ISO 14001 and ISO
45001 international certifications
as at the end of
the Reporting Period

During the Reporting Period, Want Want has applied for
63 relevant patents in the field of energy conservation and
environmental protection,
and obtained a total of 51 patents for energy conservation and
environmental protection
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During the Reporting Period, an addition of 7
factories have been successfully certified as green The greenhouse gas Energy consumption
factories, including 5 on national-level, and 2 on emission intensity in intensity in 2023FY has
provincial-level. As of the end of 2023FY, a total of 18 2023FY has reduced by reduced by 11.6% as
factories of Want Want Group had passed the green 19.9% as compared with compared with that of
factory certification that of 2020FY 2020FY
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383 energy-saving proposals for
production process optimization
were implemented during the
Reporting Period

Green power accounted for 14% of the total power consumption; cumulative
installed capacity of photovoltaics was 64 MW with the photovoltaic power
generation of approximately 49,328 MWh in 2023FY, and the cumulative
photovoltaic power generation of
Want Want was 120,698 MWh from 2016FY to 2023FY
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The water consumption intensity
in 2023FY was 343.6 tonnes per
million RMB of output value, and the
improvement in water efficiency was
12.5% as compared with that of 2020FY
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Three types of special water-saving
project actions were carried out with
a total of 333 project items, and the
estimated amount of water saved
may reach 663,800 tonnes
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Steadily advanced towards the goal

of 100% recyclability of packaging
materials, and the current recycling
rate of packaging materials has
reached 90%
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Want Want continued to promote AWS certification and obtained the highest platinum-level
certification from the Alliance for Water Stewardship (AWS)

BABREYTHEEERA  SXIHERREYSHEEERAIE

Implement a zero-waste landfill management system: Three factories have passed the Zero Waste to

Landfill Management System certification.
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Total factory solid waste has
reduced by 8,276 tonnes in
2023FY and solid waste intensity
decreased by 14% year-on-year
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Want Want has invested a total of RMB376 million in environmental
protection and renovation since 2016FY, of which RMB55.47 million
was invested during the Reporting Period

ESG Report
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Social Performance Highlight
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Labor contract signing rate of
regular employees was

BEREIRRHE TE4RE

There were no cases of child
labor or forced labor

V-SPARKIR B
3£6,32611
BTXE

6,326 employees have benefited
from the V-SPARK project

39.8%

SIXEEBTER

Employee happiness index
score was

B4 AN IRE245,535 >
BLE R FIET894 A -
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Trainings were provided to 245,535
employees in total, with 894
internal trainers. The average
training hours per employee was
32 hours

BH

accident

SEEEXET
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There was no death, serious
injury or occupational
disease within the Group’s
operating places

BETIRZYARIFER

Coverage rate of staff safety
education

BEERARRKER

Certification rate of special
operators

IRZEEEESEEHTRE

100% signing of factory safe
production responsibility letters
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Want Want donated nutritional
and health food supplies for many
times in various regions of China
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Want Want launched Want Want Caring
charity activities in children welfare homes,
kindergartens, elderly homes, social assistance
centers and other social welfare institutions,
which attracted 1,166 people to participate,
generated 3,886 public welfare hours, and
benefited a total of 12,357 people
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Governance Key Performance

BEHAR  BMAZRESERURERBREERER

During the Reporting Period, all directors of the Board were provided with materials on
anti-corruption and corruption prevention

REFHMREER HBERERFFR
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Integrity commitment Intellectual property rights2
agreement coverage rate held amounted to
2 BERUNER  REREF 2 Including valid trademarks, copyrights and patents
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BRABMIL

| Lan Foods Industrial
Co., Ltd. was
established

Story of Want Want

RPEAR LR REED 2 —HEFHEHRS
BHAE BERAAELERRENS - 51983
Fit RMMREEREH [HE] RENER
We collaborated with Iwatsuka Confectionery Co,, Ltd., one of the
leading Japanese rice cracker producers, to jointly develop the rice

cracker market in Taiwan region. Since 1983, we have been producing

and marketing our products under the “Want Want” brand

Want Want China Holdings Limited (Stock Code: 0151.HK) is one of the
leading food and beverage companies in China, and a pioneer in the
production and sales of food and beverage businesses. Want Want Group
adheres to the management philosophy of “People-Oriented, Self-Confidence
and Unity”, adopts the most advanced production technologies and strict
management methods, and upholds a corporate culture of “being innovative
and ensuring quality”, which underpins the brand image of “Want Want”.
Want Want Group is determined to become a “comprehensive consumer
food kingdom” and keeps forging ahead toward the goal of being the “first in
China, first in the world”.

As at 31 March 2024, Want Want Group has invested and set up 34
production bases, 76 production plants, 420 sales offices in Chinese
Mainland. After more than 60 years of development, we have developed
various flagship brands, including “Want Want”, “Hot-Kid”, “Baby Mum-
Mum”, “Mr. Bond”, “Fix XBody”, “Mr. Hot” and others. Our principal business,
the manufacturing, distribution and sales of rice crackers, dairy products and
beverages, snack foods and other products, has spanned 63 countries and
regions in Asia, Europe, Africa, North America, Central and South America
and Oceania.

Development History
1989 F

[RERE ] mMEREA
PEIEATIS
We introduced the
“Want Want” brand into
the Chinese Mainland

1992 F
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We ventured into the Chinese Mainland and established our
first subsidiary in Hunan Province. In the following years, we
grew from a pure rice cracker company to a diversified food

and beverages company

20154

AR R RAMERE

Want Want was awarded the “2015 Consumer's
Favorite Food Brand” in the categories of snack
foods and beverage products

2016 F 4

HEREAR016F2RFMERRE

(015K BEBEENER RS ‘

FEENEEERTARE ’

Want Want brand was awarded the Top Ten Most
Chosen FMCG Brands in China by the 2016 Brand
Footprint Report

20134

20084 ¥

ARRERE
‘ ERWARBFARLALS
Our Company was listed on The Stock
Exchange of Hong Kong Limited

REERR [HERE] (5ER
BRM T RMFBRT - FAFH
ShenZhou Ten Spacecratt traveled through the

Milky Way, carrying Want Want products and the
Want Want China flag around the universe

2021F

2022 F

HEEERI60FF  KEEAEE X
IREB0EF BEIRRALE
60th anniversary of Want Want Group,
30th anniversary of its first factory in the Chinese
Mainland and Vietnam factory commenced
production

FERE 8% & Candy Industry
BERER B RIEAT255 l’
Want Want was ranked in the top 25 of

Candy Industry's Global 100
Confectionery List




ESGRIENHKE

ESG Awards and Recognition

HRESESEEHERRIERENE S
MERRIEE  BEMNREEHULER
FEEOEMMIRE  EERNZEREZH
MEEHXEE  REHRN - BEUT

With strict control of product production process and quality, professional R&D
team and guaranteed OEM processing services, Want Want Group has a wide-
spread popularity and reputation in the industry. During the Reporting Period,

Want Want Group won the following recognition and awards:

KB BEIE -

HE/EHE

AREEE R HE/EM : LR r"““ °
Project/Entity: Organic Project/Entity:

Rice Crisps Sesame Want Want Group i

HEIE/ R HRIE/ERE

2023 E 225 KBRS mm kg
Awards/Recognition:

Top 25 Best Taiwan Global
Brands in 2023 Cg

2023FMonde Selection
BRRmmE e
Awards/Recognition:
Gold Quality Award at the World Selection of Food
Products 2023 of Monde Selection

HB/ERE  HEEE

TEE/EE: S Project/Entity:

Project/Entity: @
Want Want GrOUp Want Want GrOUp THERE ST LS o -
LREERAEDERLE » o v s
HOE/RE YofafRANEE LS BIR/RE - Ry, - i
= ! L B " - AR !
o ] 7], 2 7ol B S &) R B 2 AR o (K AR AT 5 4B
o =Ee. FRMBEM N ELE

Awards/Recognition:
Typical Case of Green, Low Carbon and Sustainability
of China Dairy Industry

Awards/Recognition:
Model Enterprise of Technological Innovation in China
Dairy Industry

HE/EE :
BRBS R PR LR VBR 2 JE 154l N ELFE R
Project/Entity: Technology and Application of condensed milk flavor
suazsoe | Jp—— reaction

RIF/RE - PRIBR T EHERINE S 5%
Awards/Recognition: Second Prize of Technology Advancement
Award of China Dairy Industry Association

e, VHPIENE G 0507 o)

ESG Report




HE/EE : PEFFIERER AR
Project/Entity: Want Want China Holdings Limited

BRI/ - 2023KL 2 RENE
Awards/Recognition: 2023 Water Leadership Award

HA/EHM B SEKERAEILEBRAA
Project/Entity: Chengdu Ming-Want Dairy Ltd. of Want Want Group

HRIF/E  TPMEFE
Awards/Recognition: Award for TPM Excellence

EHR/X8  EESEHIEIER AR AT
Project/Entity: Hubei Lee-Want Foods Ltd. of Want Want Group

RIG/RE - TPMEFHE
Awards/Recognition: Award for TPM Excellence



HE/EH : HEEE
Project/Entity: Want Want Group

RESERERUGTY (R ) HEEL SRIG/HAE  2023F EHEBERMERMITE (RR) tabE
Awards/Recognition:

eSS Top 10 Enterprises of China Bakery and Confectionery Industry
(Jelly Industry) in 2023

HE/XHR : BEERT
Project/Entity: Buckwheat Noodle Series

HRIE/RB 1 2022-2023F EHBE A ERMITEESEIFER
Awards/Recognition:

2022-2023 Excellent Innovative Products in China Convenience
Food Industry

LIIECCMAI (TR

HE/ER: [EmNIAEREERRMATEER] 1RE
Project/Entity: “Research and Application of Key Technologies for
Green Manufacturing in Food Processing”

RIF/RE - PRAEMIEHENSRIMER —F8
Awards/Recognition: First Prize of Science and Technology Award
of China National Food Industry Association

HB/ERE : HHEEE

SE P 3% Project/Entity: Want Want Group

12 EHUENE i (A i%IE/;*,'é% . EF‘ E'Jﬁ/ﬁ@Tﬁ@E+ﬁz E,D%ﬁ;ﬁfg}g(ﬁﬂjzﬂ»fﬁXi@
= it E T oo 4s
E+EHRRERURTE B EZR B T4

Awards/Recognition: The 30-year Craftsmanship Brand Inheritance
Award and the 30-year Social Responsibility Outstanding Practice
Award of China Non-staple Food Circulation Association

ESG Report
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1.1 Corporate Governance

Good governance is a basic factor to achieve stable operation and high-
quality development. We strictly abide by the regulatory requirements of
the listing place, adhere to the Corporate Governance Code set out in the
Appendix to the Listing Rules of the Hong Kong Stock Exchange and the laws
and regulations of the places where we have business operations, continue
to improve the corporate governance structure and sustainable development
management, strive to maintain high standard of corporate governance, and
fully protect the legitimate rights and interests of shareholders.

Board Diversity

Want Want Group attaches great importance to the diversity of the Board.
With reference to our Board Diversity Policy (revised in 2018), in the process
of selection, nomination and appointment to the Board, we fully consider the
candidates’ gender, age, cultural and educational background, ethnicity,
professional experience, skills, knowledge, and possible benefits to the
Group in the future with the view of diversity, so as to ensure the rationality
and effectiveness of decision-making of the Board. During the Reporting
Period and until the retirement of Mr. Liao Ching-Tsun as a non-executive
director of the Company on 22 August 2023, the Board was consisted of 15
directors, including 7 executive directors, 3 non-executive directors and 5
independent non-executive directors, of which 2 were female directors. There
has been no change in the composition of the Board after 22 August 2023.



HERE AR

] =255 45l HAH =85 5
Name Directorship Gender Name Directorship Gender
EL0THA HITES LEESS ERITES

Tsai Eng-Meng Executive Director Male Maki Haruo Non-executive Director l\/IaIe
AR F HITES e B = EMITES =
Tsai Shao-Chung Executive Director Male Cheng Wen-Hsien Non-executive Director Male
AR HITES L BEE B IEITES S
Tsai Wang-Chia Executive Director Male Pei Kerwei Independent Non- Male
executive Director
BRI HITES ES e
Huang Yung-Sung Executive Director Male ARA= Irﬁe\iz?dﬂe%ilifn- ES
Hsieh ensden exeF():utive Director Male
RAEX BITES ES
Chu Chi-Wen Executive Director Male - EAFRITES =
Z=E B =
Lee Kwok Ming Independent Non- Male
S BITES ES executive Director
Tsai Ming-Hui Executive Director Male . P
9 ——. B IEHITESR E
BEE HITEE % Pan Chih-Chiang '”depe’;.de”é'r\‘o?‘r Male
Lai Hong Yee Executive Director Female executive irecto
; B IEITES
B SETEE 3 AR Independent Non- “
Non-executive Director Male Kong Ho Pui King, Stella executive Director Female

Liao Ching-Tsun

ERERE

RREEERTEL -
HHEEEESEE TR
R EEEREE
CREXLZBEEA
CHEPEESY B2

M EEIRIRE
MEE®  FZLEAR
ZEENKBEES
HE - SRPT8E
IREEST

MERER A

CIRA

Governance Structure

In order to ensure the stable operation of the Group and maintain a healthy

and sound corporate governance environment, Want Want Group has set up
the Remuneration Committee, the Audit and Risk Management Committee,
the Nomination Committee and the Strategy Committee under the Board.
Each committee performs its duties and does its best to promote the efficient,

scientific and standardized operation of the Group.

A FE 55 [
Want Want Group

ERREBREES
Audit and Risk
Management
Committee

REEEY
Nomination
Committee

FMEES
Remuneration
Committee

MEESS
Strategy Committee

HEXEESSRE
The Board Structure of Want Want Group
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e RTINS B € Remuneration Committee

o MREEAITE BRBLADRERZES - RENFEERDRE - URREEHESRSREREHMAFHMD
B - BB MEEGRLES -
To ensure that the Group can recruit, retain and motivate high quality personnel who are essential to the success
of our Group and to make recommendations to the Board on all the Group’s policies, structures and procedures for
remuneration of directors and senior management.

o FiZNEKZ E <= Audit and Risk Management Committee

o ERNRIAKE  UBERES  BRETERADEZERGREBNY - LREHNEENGTEER -
To oversee and review the Group’s financial reporting, risk management and internal control systems and their
effectiveness and to review the financial information of the Group.

- 12$Z B8 Nomination Committee

o THIMFERGNAESE MR AN UREFREBEEZE BEFETHINESTIREES -
To regularly review the structure, size and composition of the Board and make recommendations to the Board on
nomination and appointment of directors and succession planning for directors.

e SIS B @ Strategy Committee

o MEXERIAE  RASENFELRRMAFHFENZFELFTT REPKKTE - EEEREETTSIREEAD
BRAEISER  WRHNELEWEREABRF NES -
To work closely with the Board in formulating the medium and long-term strategic plans for the continuous
development and sustainable competitive advantages of the Group; address issues relating to management
succession planning and overall human resources planning and make recommendations to improve operational
efficiency and enhance competitiveness.

REERHERENTHFRE

Function of the Committees and Summary of Main Responsibilities

EEZFEN2020F8 A ESGEZ S The ESG Committee was established by the Board in August 2020, which

2 HEEEFELEREMIESGEZE®E was chaired by the Group’s chief operating officer, to oversee and achieve
B AEAEEMAFEREBENES the Group’s sustainable development objectives and assist the Board in
NERK  BPEEeEHRBTHEABS managing and complying with the Environmental, Social and Governance
THOMBERATIES FHRE (LUTEE Reporting Guide set out in Appendix C2 of the Rules Governing the Listing
[EmHBEA] ) MEgC2 (BRI - g Rk of Securities on The Stock Exchange of Hong Kong Limited (the “Listing
BERMmEIES) NEEEE - M EHE Rules”). We regularly review, monitor and audit the implementation of the
% BEERREEHEKNEESGHER Group’s vision, objectives and strategies on significant ESG issues. Want
RS  BEERRBANEHR - HIHE Want continues to focus on five core ESG strategies: “establishing long-



HERT AR

E#SHEZ OESGRBARIIE - [HY
ARFEEREMBE  SIENEREL2
B BERRRA - aMERER - F1
BAfTaIEr ] o

term sustainability goals, engaging stakeholders, emphasis on investment
in environmental protection, efficient use of resources and focus on

technological innovation”.

5 - HEBRER (ESG) ZEE

ESG Committee

o HEBEESENERRE HEREGHBEE - WHARE - BOR - 8  ARARES -
To assist the Board in promoting and managing ESG-related issues, such as relevant strategies, policies, initiatives,

performance and reporting.

BE—SHESEEESTSEEERE
BILEESHMER  RALBEESRE
N EERIEEEEIEE o HEFE
EE SETHESE2MAAFIRET
—ERAEES EPEHARELETRIR
ERHEMERFEEER EFEETZ
TERBEANES - HEEBESE - K
MAERHSAEBRRBARSE - TF
HAHRM WAL - BEEEEEARE
ERTENRMERRIER  MEESETT
HBE WREFSRHTHREEER
EERRAGNEE LWL ESTSE
B MEMA - EENEEZSHE [&F
EWRANSET] - SIS EEIAMESGE
BRBERERBEEERREBADE
I EEELHE100% °

ESGE’R

BETEENHEERES BEHA
SERREER  THEEEET TESG=H
EEEE  BESGEREENGEBEE
Bz o  HRESGZECAEEKXK BEF
g EEMYESGRENMEEES - B 12
NREEHE N - W HAERE S @SIg A 1 &
BEERBHARIE -

The Group has established a training program for the Board so as to
further consolidate the professional quality of the Board, enhance the team
construction of the Board, and improve directors’ ability to perform duties.
For new directors, the Group will arrange an induction training program for
directors and provide them with a memorandum on the principal continuing
obligations and responsibilities of directors under the Listing Rules and
other laws and regulations. For existing directors, we will provide monthly
business performance reports and update them on the latest developments
and changes in the Listing Rules and other relevant legal and regulatory
requirements from time to time in order to enable directors to discharge
their duties, keep the Board abreast of the latest corporate governance and
regulatory developments and strengthen the Board. During the Reporting
Period, the Group provided trainings on “the latest amendment to the Listing
Rules”, additional corporate governance and ESG disclosure requirements,
business ethics and anti-corruption for the Board, with 100% participation of
the Board.

ESG Governance

In order to put the Group’s sustainable development concept into practice
and implement its sustainable development strategy, Want Want Group
has established an ESG three-level management structure to implement
ESG in the daily operation of the Company. Of these, the ESG Committee is
responsible for auditing, monitoring and reviewing the implementation of the
Group’s vision, objectives and strategies on ESG issues, and working on the

five sustainability strategies of Want Want Group.
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B ESGEEZ#E ESG Management Structure

BESRBRAREEMNESGHE
25 BHELHESBMESG
HAEE FHLHLEEEH
ESGHEB R A A
Responsible for overseeing
the Group’s ESG governance
initiatives, reviewing and approving
the Group’s ESG-related issues,
reviewing and approving the
publication of the Group’s ESG-
related policies

EBEEESGHEENAITIEN » &E
BB EEEESGRENERIG
o BEW R RENESGRE © &
Al BE  BEBETRNEEFSRRER
HIESGIRITRES - SRAEK MR E

Responsible for monitoring the
implementation of the Group’s ESG
governance, setting targets to measure
the achievement of the initiatives,
reviewing and discussing the Group’s

= ESG performance, identifying, reviewing,
ESG;E% monitoring, and reporting to the Board
ESG Committee on the Group’s ESG enhancement vision,
strategy and planning

ESGI ¥4

ESG Working Group

a

L BEBESGREMEN - WRESGEE @RMFIAESCHBEENEMEE -
EEHESEESGER
Responsible for the implementation of the Group’s ESG governance and reporting to the
ESG Committee on the progress of various ESG-related issues and the implementation
of the Group’s ESG objectives

RE—SHESRESEABETRE We have included these strategic objectives into annual target achievement
B BIS 2B ERMAEBRTERE of the Group’s executive management team and linked it to the annual
EXEE AEEKESR - WEHEFTE appraisal and remuneration, with the aim to further promote the Group’s five
ZEBES - B RMHEAHERE sustainability strategies. Meanwhile, in view of the progress of sustainability
TERHEERR  BMEEESIHE TR work, we have developed a variety of incentives for employees such as
REEHIE C ERNEEE  THRERE proposal incentive system, patent incentive system and administrative
ZiEgEA - incentive.



HERE AR

12 FZMEEEA 1.2 Stakeholders

BMERENSHBINESR & We attach importance to the communication with stakeholders, pay close
P ESF 8 kB2 - @B attention to stakeholders’ demands and expectations, and maintain active
BEZn - BENEBREEFRIEES communication and cooperation with stakeholders through providing
RIFEER - ERINTERIE - LAELFH diversified and convenient communication channels to better understand
TEENZARASNE R EER - WEB the opinions and suggestions from stakeholders, and incorporate
EREELBIEPHWARBRE - FER relevant feedback in the process of strategic management and operation.
BARE R EN AR EEENRA Furthermore, this report responds to stakeholders’ concerns.
Rz EEA R EEB R Stakeholders Identification and Communication

HEERN - FMFEE T FIZRMEE S % During the Reporting Period, we conducted a stakeholder identification
B ITAE - WHSHIZSMERE S n AR L% exercise, and categorized our stakeholders into seven groups, namely
& BITNEE#KE  HEE  AFEE shareholders and investors, governments and regulatory authorities,
BT K HELE - BEEFEE consumers, business partners, employees, media and the community. The
BAREBIBRIT Group’s communication with various stakeholders were as follows:

S BEEE ¥ 5
A28 4251 BENIERE L CE
Stakeholder Groups Main Issues of Concern /Feedback Approach Frequency/Times
REAE
General meetings
Operating results Investor calls
) BRREE WAL RAEE EH
RR/REE Food safety Investor meetings Regular
Shareholders/Investors RiEE =R HERIAE TEH
Risk of climate change Press releases/announcements Occasional
ERZER BERTRRE
Corporate integrity management Online/offline roadshows
BHER
Mail communications
RmTE
Food safety IR 15 R
TG B iR Onsite surveys
G BUR R B i%g | Green production @ TEH#
overnments ana hegu atory AR Meetings Occasional
Authorities Compliant operation Bs st
IRIBIRE Administrative approval

Environmental protection

R

AmiE Online marketing releases
Food safety ETHELE
Suppl fﬁg%r%ﬁm%i% - Offline promotional activities TEH]
HEE ppi/& " nag B AE/E TR Occasional
Consumers ERRENRM® Phone calls/emails EEA
Nutritious and healthy food Nt Regular
o NI=] AA T
EE g WeChat official account
Product research =
and development PR

Customer service

I
il

4t

)

REREHE
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2 EBiEEA s
R399 75 4271 BEnIERE L e
Stakeholder Groups Main Issues of Concern Feedback Approach Frequency/Times
ERHBARS .
Product quality and safety 1555 A
RE SR ST Onsite surveys
SER Supply chain management HEREZ TE AR
Business Partners N Supplier assessment Occasional
Fair purchase HERRE
N Suppliers meeting
Compliant operation
STIks ETER
Rights and interests of employees Employee communication
FENER N BRI /A AR
Compensation and benefits Internal emails/hotlines
BT FERLE (AN TEH
Employees Equal employment WeChat official account Occasional
RS ST mBERAE
Health and safety Employee satisfaction surveys
BB R KRR
Training and development Complaint reporting
HERIAE
BREE Press releases/announcements
=g Food safety B TEH
Media EREH Interview Occasional
Product traceability 2
Meetings
BELEBR NGCT)
Charitable donations Charitable activities
\ RIBRIFEE HERES
HE Environment-friendly activities Community activities NEHR
Community (BB IR ZaiyE Occasional
Promoting economic development Information disclosure
fRsERL 2 (PAEYNS
Promoting employment WeChat official account
A ]
1.3 ESGEK{t&RE 1.3 ESG Material Issues
FENER T 20220 F & BIHESG We reviewed the material ESG issues identified in 2022FY and assessed the
BAMEE  BBOMITERRE - FHE relevance of the identified material issues by analyzing industry development,
BRI B AR E B EERSET A stakeholders’ key concerns as well as the Group’s business strategies and
EREE A TEHINNERERRED sustainability strategies. The ESG materiality matrix for 2023FY is as follows:
FERANE - 202301 FESGE A 14 5 78 FE fE 40
T
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B THEEAMEEERE

T
S m

FHEKRM

£
Materiality to the Stakeholders

EapEyic]:

1&

Materiality Matrix of Want Want

RIBEEE
Environmental issues

O KEFMEAEE
Water resource and wastewater
management

@ EEYER
Waste management
© BERYHER
Exhaust emission management
O BERHEER
Energy consumption management
O BRRFED
Environment-friendly activities
O EURRERE(L

Tackling climate change

0 £YEHRUERE

Biodiversity protection

Low I E A Materiality to Want Want

L ot

gh

#2558 Social issues &34 Governance issues

O BI#EE
Rights and interests of employees

@ ftEpEEs

Supply chain management

® EmBYER

Product traceability management

O BEEH
Responsible marketing

O HBEBLNBEZ2

Consumer privacy and data security
O BRARFRE
Enhancing customers’ satisfaction

0 EREREEE

Healthy and nutritious products

1.4 TEED o BEEH

EEEERAERRFNEBQER
CEHROERERRE - HMBEBETE
BB IERER - THINRAEE R
B - EREESRER  RMEMRE S
% B R E R A EBERS - E kTR
FRER E-TREKBRAEEEH
REARKE  RITARIEEN 270
REEERRER - RAIUXEENERE

B BTHEREI 0O tERRER

Employee development and training Corporate integrity management
O BABTIWEE O REMBER

Enhancing employees’ satisfaction Intellectual property protection
&0 BERE O RBER

Responsible procurement Risk management

4) BENFBR
Charitable donation

D EREERTE
Product quality and safety

& R2EEREBTIRE
Safe production and employees’ health

2 HrEER

Salary and welfare benefits

1.4 Self-discipline, Dedication and Integrity

Want Want Group deeply understands that good group governance is
the cornerstone and guarantee of enterprise development. We strictly
comply with the laws and regulations of the places where we operate, and
continuously strengthen internal compliance management. At the level of
group governance, while expanding our own business layout, we deepen
the internal control and risk management to further strengthen the Group’s
awareness of operating in accordance with the law, promote compliant

operations, and improve risk prevention capabilities as a way to make every
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effort to ensure the steady growth of the Group. We proactively identify
ESG risks that the Group may face on the premise of compliant operations,
continuously strengthen internal controls, as well as risk prevention and

control system.

Compliant Operation

Want Want Group regards operating in good faith and compliance with
laws as the foundation of long-term development of the Company. We
adhere to the concept of “operating lawfully”, and actively fulfill our social
responsibilities. In strictly accordance with the Company Law of the People’s
Republic of China, the Anti-Unfair Competition Law of the People’s Republic
of China and other relevant laws and regulations, the Group has formulated
and implemented compliance governance policies such as the Operational
Measures for Communication of Regulatory Information to establish control
procedures and measures for compliant operation. We resolutely uphold
fair business competition, protect the rights and interests of all parties in the
business, respect the rules of fair competition in the market, and strive to

create a business environment for compliant operation.

Strict Risk Prevention

The Group attaches great importance to risk management and has
established the Group’s risk management and control system to better
identify and respond to various potential key risks and effectively protect
the rights and interests of the Group and its stakeholders. Want Want’s legal
team would closely follow the revision of laws and regulations, and regularly
monitor changes and trends of laws and regulations so as to continuously
reduce risks of operation.

Business Ethics

Want Want Group is as committed as ever to creating a clean and transparent
business environment and ethical culture. We uphold the principle of “self-
discipline and dedication”, have developed a business ethics governance
framework and regard corruption-related misconduct as a “red line” of
management. During the Reporting Period, Want Want Group did not involve in
any legal action against the Group or our employees relating to corruptions.

Integrity Management

In strictly accordance with the Criminal Law of the People’s Republic of
China, the Anti-Money Laundering Law of the People’s Republic of China,
the Prevention of Bribery Ordinance and other laws and regulations, we have
formulated documents such as the Code of Business Ethics of Business

Organization, the Regulations on Reaffirming the Maintenance of Group
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MASEREBEHR) FHEXM - BR
ERBRRMAZ XL - MR ELE F 5008
THEEF DESNEXRFEERRAR
78 °

- % 1= B 4% Highest Level

EXeRREERNEERIA (K25 RRUER  BEYEBERBRERE -
The Board clarifies that the Group’s business ethics takes “operating lawfully” as the core concept to establish ethical
management at each level of the organization.

Integrity, and the Employees’ Code of Ethics, Confidentiality Obligations
and Conflicts of Interest Resolution Agreement to actively build a culture of
integrity and honesty, and ensure that business actions are carried out with
the highest business standard in our interactions with various stakeholders.

-~ E{EX{k Culture of Responsibility

SEPAMERET - SERHRMHERETRERTRERER  BHRALAE HERRESTARETRREE -
The Group clearly requires employees, business partners and suppliers to abide by professional conduct and business
ethics, share the same responsibility and have zero tolerance for violations and infringements.

- HE ¥ System Building

SEAFCTENBEERNERE  2HREATRS  #ERZR  RREESERLHIENSEEEAMIE -
The Group has a comprehensive business ethics system in place to safeguard the rationality and effectiveness of
policies and systems in respect of fair trade, honesty and integrity, risk management and control and other aspects.

~ IR HE IR Enhancing Management
EZeRERIRBERNM  SEITHDREERIE  THEASEE I REEEEHEREERE -

The Board authorized the establishment of an anti-corruption task force to coordinate and promote anti-corruption work,
and regularly conduct anti-corruption training for all employees and directors of the Group.

EERMEREREARE

Business Ethics Governance Framework of Want Want Group
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Want Want conducts various types of internal audit work each year covering
all subsidiaries and branch offices of the Group. Based on Want Want’s
Whistle-blowing Management System, confirmed issues, after investigation,
will be dealt with according to laws and regulations, and related system
process is maintained and improved regularly.

For newcomers, the Group requires them to sign the Employees’ Code of
Ethics, Confidentiality Obligations, Conflicts of Interest Resolution Agreement
and Employee Handbook to further clarify the code of conduct for employees
in terms of internal business conduct, external business conduct, personal
conduct and the conflicts of interest, so as to strengthen the Group’s
management of business ethics and anti-corruption practices, to maximize
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Lasting Business and Elite Dragons
of the World

the internal integrity of the Group. During the Reporting Period, we expanded
the original Integrity and Self-discipline Pledge for Procurement Staff to the
Commitment to Honesty, Integrity and Self-discipline, which has covered all
of our employees.

For suppliers, the Group requires suppliers to sign the Undertaking of Anti-
Commercial Bribery and Statement of Integrity. During the Reporting Period,
the Group continued to issue the Supplier Business Code of Conduct to
suppliers to regulate the ethical business behavior of suppliers. During the
Reporting Period, our integrity commitment agreement covered 100% of
partnering supplierss.

Whistle-blowing Mechanism

As an important part of anti-corruption, Want Want Group has continuously
improved the whistle-blowing process and channels, and formulated and
issued the Whistle-blowing Management System to encourage employees
and outsiders to actively report integrity violations, and ensure necessary

confidentiality measures for whistleblowers.

Whistle-blowing Process

Receive complaints and reports

EREBRELERX

Independent review by the audit team

SR (RBEEWE) RREHEZERERER
Refer to the provisions of the Regulations on Rewards and Punishments to penalize until
legal responsibility is pursued

HERERELTERER

Reward real-name whistleblowers

SEHER ZERMARRN  BHRERER  MEHRERES
The monitoring and audit teams of the Group conduct reviews and follow-up rectification,
and strengthen business ethics promotion

¢ SRR « B4T5T 202381 F EAEHE A FHR A ¢
SMRBEEEMNER - TREREEMHEER

Partnering suppliers: Only those group-level
suppliers who have actual transaction with
Want Want in 2023FY are counted, excluding
construction and information suppliers
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Building a Culture of Integrity

The Group actively promotes a culture of integrity, strives to create a
transparent and integrity working atmosphere and keeps enhancing
awareness of integrity. We regularly provide business ethics and anti-
corruption trainings for the Board, senior management and employees,
and conduct integrity tests to enhance anti-corruption knowledge at all
levels of the Group, and ensure the implementation of risk and anti-fraud
management. By doing this, we integrate anti-corruption awareness into all
levels of operation.

In order to advocate a fair and honest business environment, the Group
publishes on the supplier management platform the templates of the
guarantee agreement to be entered with suppliers and distributors for
establishing fair trade and fulfilling anti-corruption requirements, including
the Statement of Integrity, the Undertaking of Anti-Commercial Bribery, the
Supplier Quality Assurance, the Anti-Corruption and Integrity Promotion
Letter, etc.

Business Ethics Training

Want Want strives to implement business ethics culture at all levels of the
organization, so that all employees can actively participate in it. Every
quarter, our internal audit team reports to the Board on major internal control
matters and improvements in risk management and control procedures,
status of investigation and handling of violations and fraud, and reports on
the progress of anti-corruption construction and other work in time. During the
Reporting Period, all directors of the Board were provided with materials on
anti-corruption and corruption prevention.
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In addition, for the senior management, we regularly remind the responsible
person awareness of the construction of a clean culture through senior
management meetings, organize relevant trainings and advocacy activities
to promote employees’ integrity in business operation, guide the integrity
atmosphere, continue to carry out anti-corruption publicity and education.
We produce videos, documents, and promote relevant materials in internal
publications and other media, set up integrity Want Want Wechat enterprise
account and Wechat official account, and make public announcements on
official website and websites for distributors and suppliers to communicate
with employees, customers and suppliers, and prepare case studies for
advocacy activities.

In accordance with the Anti-Money Laundering Law and other relevant
laws and regulations and international conventions in the countries or
regions where the Group operates, the Group internally requires all financial
personnel and personnel in related positions to comply with the laws and
regulations and rules of ethical conduct in the countries or regions where they
operate, and to receive anti-bribery, anti-extortion, anti-fraud and anti-money
laundering training and publicity materials from time to time. We have in place
early warning risk indicators to identify early sign of the above suspicious
behavior in our business so that corresponding actions are taken to prevent
them from happening and to ensure the healthy operation of the Group’s
businesses.

Intellectual Property Protection

As Want Want Group always regards intellectual property as an important
asset of the enterprise, it attaches importance to the management of
intellectual property achievements. Want Want Group constantly improves its
intellectual property management structure and patent management system
in strict accordance with the Patent Law of the People’s Republic of China,
the Trademark Law of the People’s Republic of China, the Copyright Law of
the People’s Republic of China and other laws and regulations of the place
where the operation is located. We have formulated the Intellectual Property
Management Regulations of the Want Want Group and the Operational
Measures for Regulatory Review to effectively standardize the management
of intellectual property rights, enhance the awareness of property rights
protection of our employees, and standardize the application, use, fee
collection, supervision and protection of the Group’s trademarks and trade

names.

During the Reporting Period, Want Want Group filed 56 new patent
applications. As of 31 March 2024, Want Want Group has obtained a total of
4,400 valid trademarks, 179 valid copyrights and 463 valid patents.
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B EE - BESUES 2,517 o such as product layout designs, advertisements and web page descriptions.
AN - EE I AT (4T IR In addition, the Group has newly formulated the Management Measures for

B AR TERIEMAE TS & the Rights Protection, and has established a rights defense support division

BITREMIERETA - under the legal department to crack down on any infringement.
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During the Reporting Period, Want Want Group initiated a total of 236
infringement lawsuits, including against imitation and counterfeit goods,
concluded a total of 249 cases, and received a total of
RMB1.375 million in compensation.

Ara EE RS T ¥ A E R In order to strengthen the awareness of our employees on the protection of
EEH OHES =8 E8E0A2E intellectual property rights, we conduct targeted training courses on legal
TFEH - BRMEHEENREMRBEEIIR compliance awareness in advertising, claims, labels, etc.
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Case: Specialized Training
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In November 2023, the Group conducted a specialized training session on intellectual property rights and anti-counterfeiting
operations advocacy for over 50 individuals, including product managers, e-commerce operation personnel, planning personnel,
business personnel, regulatory and customer service specialists. This training session covered the fundamental concepts of
intellectual property rights, guiding participants through an in-depth understanding of relevant legal knowledge by integrating the
Group's actual types and layouts of intellectual property rights. Additionally, the training promoted the requirements, processes,
regulations and rewards related to anti-counterfeiting operations, thereby enhancing operational standards and boosting
enthusiasm for intellectual property protection.
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In February 2024, the Group conducted training on
Legality Review in Commercial Promotion Activities and
the Regulation Practice on Food Labelling for more than 70
people, including product managers, e-commerce operation personnel, planning personnel, marketing personnel and customer
service specialists. This training focused on the in-depth interpretation of systems, with the perspective of review as a starting
point, to lead participants to understand key risk areas, and further publicize the way to identify and avoid risks through the
interpretation of cases.

B HEREREE
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Want Want Quality Earning Respected Popularity

Want Want upholds the principle that “food enterprise is a business of
conscience, and Want Want products strive to be perfect from the inside
out”. Want Want has been growing steadily over the past 60 years. We
integrate food safety culture into our corporate governance, develop a digital
and intelligent supply chain, and actively carry out industry exchanges and
communication through empowering products and exploring innovation, so
as to build a well-known “golden reputation” of Want Want.

2.1 Food Safety in All Aspects

Food Safety Commitments and Targets

Want Want actively implements the national food safety strategies and
fulfills Want Want’s commitment to food safety. We work with upstream and
downstream partners in the industry to integrate the concept of food safety
throughout the entire value chain of Want Want as a way to ensure food
safety. During the Reporting Period, our food safety targets were effectively
achieved.

RinRZ 2 RARE

Key Performance of Food Safety

IMBEHEE100%
B mEREEE100%
BEIRERE100%
SHEEMEEIY%

Pass rate of external inspections 100%
Pass rate of quality inspection of finished products 100%
Complaint resolution rate 100%

Consumers’ satisfaction 98%
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Food Safety Management System

Want Want abides strictly by the Food Safety Law of the People’s Republic
of China, the Product Quality Law of the People’'s Republic of China, the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, the Law of the People’s Republic of China on the
Protection of Consumers Rights and Interests, and other laws and regulations.
Want Want has established a complete quality management system, and
revised a total of 64 WSQM (Want-Want Standard Quality Management)
documents in terms of management, process, operation specifications and

other aspects during the Reporting Period.

We have established a comprehensive food safety management system,
incorporating advanced concepts and standards of food safety management
from both domestic and international sources. We have developed the WSQM
system, tailored to the characteristics of our Group, to supervise and ensure
the establishment and effective implementation of food safety management
systems and standards to carry out quality control throughout all aspects
of our operations. The WSQM system integrates globally recognized food
safety management systems such as FSSC 22000 and BRCGS, accredited
by the Global Food Safety Initiative (GFSI). It is based on the principles of
Hazard Analysis and Critical Control Point (HACCP) and incorporates key
management concepts such as risk prevention. Through this system, we
ensure full-process food quality assurance and food safety management of
our products from the origin of raw materials to the hands of the consumers.

The 71 regularly operating plants of the Group have obtained a total of 124
standard certificates for quality and food safety systems, including FSSC
22000, BRCGS, CHINA HACCP, I1ISO 22000 and ISO 9001, with a 100%
coverage rate of system certification and 88.7% coverage rate of GFSI
recognized standard certification. Among them, Guangzhou Yong-Want,
Guangzhou Big-Want, Guangzhou Xiang-Want have obtained Grade AA
BRCGS certification, and Quanzhou Lee-Want packaging material factory
has obtained Grade A BRCGS packaging material certification. In addition,
we have also obtained corporate integrity management system, organic
food, gluten-free food, halal food and other certifications. The well-developed
quality control has been highly recognized by the industry.
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Construction of the Want Want Excellent Quality
Management Team

Want Want carries out a five-year plan for the construction of excellent quality
management team that is suitable for the Company’s development strategy,
and builds a professional and stable management and technical quality
assurance team as a means to continuously improve the food safety and

quality strategies and enhance its own quality management.

B TESHGSREREREEE

Construction and Development Strategies of Want Want Excellent Quality

Assurance Team
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Management
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Obijective: The technical
personnel training and the
master certification achieve
full product coverage

#5100%

Obijective: Achieve 100%
management ladder
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match rate, and job
competence
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Objective: From theoretical training
to multi-position rotation, the quality
assurance level of all staff was
enhanced, and the development
advantages of “one person taking three
positions” and “one position taken by
three persons” for members of the

quality assurance team was achieved

specialization

Food Safety Training

According to the Food Safety Law of the People’s Republic of China and
the Guidelines for the Training and Management of Employees of Food
Production and Operation Enterprises of the National Standard for Food
Safety, food safety management personnel shall receive no less than 40
hours of food safety training per year. Want Want actively carries out food
safety training for all employees at different levels such as management
team and technical team. It conducts proficiency verification on food safety
directors, and incorporates the concept that “food enterprise is a business
of conscience, and Want Want products strive to be perfect from the inside
out” into the daily work of each employee. During the Reporting Period, the
Group conducted a total of 2,122 food safety training sessions for 93,738
participants, amounting to a total of 5,723 training hours and 94 hours per
capita and representing a 100% training coverage rate.

In 2023FY, our achievements of the objectives to construct the Want Want
Excellent Quality Management Team are as follows:
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Want Want selected outstanding members among the quality management teams across China to carry out special
training camps for quality masters and set up a team of masters for tackling quality difficulties, cultivating and improving
their professional knowledge, systematic thinking, project design and implementation capabilities, etc., so as to improve
the front-line quality management level in a comprehensive manner and build an excellent quality management team for
Want Want.

2023 - EEHBELXBEREEA149% - REBREERRBERXAL WK IHmEEAERNRERES/ NME - KD
SRS EME SRR ER384TE - SEEERSR1251 -

In 2023FY, the Group selected a total of 149 quality masters as professional staff reserves for quality management in the
Group, and established a quality improvement team composed of quality masters, which completed 384 improvement
plans to address various quality difficulties. The Group promoted 125 improvement plans.

o BB ZESEAHE A 1525 System Regulation Master Training
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During the Reporting Period, Want Want carried out research project on entry assessment with respect to domestic
food production and domestic regulations on nutritional ingredients in order to reduce compliance risks encountered in
production practices. We improved the competence of our quality control personnel in conducting systemic research
on laws and regulations through regulatory inquiries, studies, influence assessment, training and publicity, etc. In
2023FY, we trained a total of 24 system regulation masters to continue to carry out research projects on regulations and
management systems, and produced 13 technical achievements that can be promoted by the Group.

~ i A 225 Quality Control Master Training
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The factories of Want Want are equipped with laboratories and professional quality inspection personnel. We
continuously select members who demonstrate outstanding performance in various inspection categories from
the quality inspection team every year. Through diversified training methods such as professional theory of quality
inspection, testing operation, analysis of quality inspection data and special research on testing, etc., multiple batches of
quality inspection elites, who passed various levels of examination, were trained. Since the establishment of the training
programs and up to 2023FY, a total of 142 professional inspection talents have been trained, 365 improvement plans of
various inspection optimization have been successfully completed, and there were 196 improvement plans that can be
promoted by the Group to provide assurance for quality control, and to safeguard the quality of Want Want’s products.

B HEREARE
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-~ =hHMRiE A 153 Factory Visitor Master Training
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Outstanding members were selected by the Group based on the major product categories to join the national quality
assurance, production and procurement teams to carry out special master training for factory visitors in order to cultivate
and improve their professional knowledge, systematic thinking, key points of factory visit and other skills and capabilities
as a way to enhance the supplier quality management in a comprehensive manner, and build an excellent quality
management team for Want Want. In 2023FY, 48 factory visitor masters have been selected. 48 improvement plans for
factory visit skills have been successfully completed and 40 improvement plans can be promoted by the Group.

- GN§EIE A FZEE Export Sales Master Training
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With the development of the Group’s export business, the demand for export operations has been rising annually. The
increasing complexity of customer requirements necessitates professionals in export quality management to ensure
that the Group's export activities are effectively executed across various factories. To address this need, the Group
has established the position of export specialist. Training for these specialists encompasses factory export conditions,
regulations, language skills, processes and system certifications, etc., which aimed at enhancing their professional
capabilities and systematic thinking. Export specialists are now responsible for routine regulatory audits, regulatory
alerts, certification audits, maintenance of export qualifications, and other export-related tasks and projects. In 2023FY, a
total of four junior masters of export sales were selected as professional staff reserves for export quality operations of the
Group.
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Food Safety Culture

Want Want builds food safety culture actively, cultivates shared values of
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food safety among Want Want employees and upholds food safety. The
Group has established a mechanism of the Food Safety Culture Construction
Program and the Measures for Payment of Bonus for the Quality and Safety
of Production Organization, and creates a food safety culture of “food
safety equals to employee behavior”. Want Want has enhanced the food
safety culture building of the Group through various forms of motivational
and training activities, and has deeply embedded the concept that “food
enterprise is a business of conscience, and Want Want products strive to
be perfect from the inside out” into the daily work of every employee, so as
to enhance the food safety culture of Want Want on both the awareness and

substance levels.

Want Want improves quality management and control through offering food
safety and quality training, publishing safety articles, holding food safety
culture special activities and establishing quality benchmarks. During the
Reporting Period, the staff signing rate of Want Want’s Food Safety Pledge
was 100% and new employees shall sign the Food Safety Pledge immediately
after the induction training.
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Want Want continued to carry out the “auditor of the day, food safety article collection, and food safety culture”
special activities to promote the message of “everyone is taking part in quality control”, maintain a good food
safety culture atmosphere within the Group, and effectively nip quality and food safety abnormalities in the bud.
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In 2023FY, 2,122 food safety culture training sessions were carried out in factories nationwide; a total of 1,275
quality models were selected; 406 WeChat articles were written; 1,121 “Auditor of the Day” activities were
conducted; and 100% of the risks discovered were solved and related anomalies were intercepted.
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In 2023FY, the Groups f|ve factories applied the BRCGS food safety culture in-depth assessment module. This
module evaluates food safety culture building based on four aspects “people, processes, purpose and proactivity”
across 20 dimensions. A total of 5,736 employees and supervisors from these five factories participated in
the assessment, and all the five factories were evaluated as grade A+, ranking among the best in the industry
worldwide, which was highly recognized by BRCGS international experts.
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Quality First and Everyone is Taking Part in Quality
Control

Want Want consistently upholds the management philosophy of “safety
first, perfect quality”. By optimizing and adjusting the bonus structure
and clarifying job responsibilities, classification is made according to the
quality responsibilities associated with different positions, with particular
emphasis on the critical contributions of front-line workers directly involved in
production. This approach ensures that all front-line employees understand
that everyone is taking part in quality control. It is only through doing exercise
together that Want Want’s prestigious reputation can be maintained.

Food Safety Incentives

Meanwhile, in order to let the employees feel the commitment and
determination of the Group to food safety, so that they have the passion
and confidence to participate in the food safety protection team, in addition
to employee wages and performance bonuses, Want Want has set up a
quality and safety bonus mechanism, under which quality and safety bonus
is distributed quarterly to all production line staff on a production factory
basis to encourage and recognize the contribution and efforts of all staff in
the factory for quality and safety. In 2023FY, the coverage rate of quality and
safety bonus reached 100% in the production line of each production base.
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Food Safety Governance and Improvement

Want Want promotes the Quality Control Circle (QCC) and World Class
Manufacturing (WCM) quality improvement team in various aspects such
as quality, efficiency, energy, cost, innovation, environment and safety in
factories across China to elevate quality work to a new height. During the
Reporting Period, the Group held the QCC lecturer competition, the best
circle leader selection, the QCC national presentation, and other activities to
inherit the spirit and experience of QCC and commend outstanding personnel
and circles.

The Group continues to carry out QCC proposal improvement activities. In
2023FY, the Group had a total of 196 QCC improvement groups with 1,881
members, produced a total of 60,492 improvement proposals, and invested
more than RMB3.8 million to reward employees for their contributions to
quality improvement.

In the meantime, in order to reduce product quality risks, ensure food
safety and enhance consumers’ satisfaction with products, the Group has
made sustained efforts to comprehensively improve the product quality
in 2023FY from the aspects of plant hardware, equipment automation
upgrades, introduction of new testing instruments, implementation of quality
management projects, improvement of production processes and other
aspects. Want Want has established a risk assessment model for production
lines and agricultural products, respectively, in order to assess risks on
the finished products produced in the Group and the main agricultural raw
materials purchased, such as rice and potato starch, and carry out targeted
quality management based on the risk level as assessed. In 2023FY,
the Group carried out 428 quality-related improvement activities with an
investment of more than RMB106 million.
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Implementation of Quality Projects
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We have initiated a market visit plan to gain a deeper understanding of distributors and end-store perspectives
on product quality understanding and needs. By addressing issues from the customers' standpoint, we aim to
enhance consumers’ satisfaction and reduce product complaints. As at the end of 2023FY, we have completed
visits to over 100 distributors and their respective markets.
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Additionally, we have reformed the Group’s product evaluation mechanism by increasing the proportion of random
sampling in the market to effectively understand the product quality situation in the market. In 2023FY, the market
sampling proportion exceeded 56%, with a product coverage rate of 100%.
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In order to improve our product production process monitoring capabilities, Want Want has continued to increase
the investment in advanced testing equipment and invested a total of approximately RMB14.19 million in testing
equipment in 2023FY.
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The Group has continued to introduce online inspection instruments such as coding online vision system, online
weighing system, and online color sorting system to realize real-time monitoring of each key stage of production.
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The Group has introduced laboratory testing equipment such as flame atomic absorber, heat distribution and thermal
penetration tester, and inductively coupled plasma mass spectrometer and introduced advanced testing technology to

improve the level of quality management.
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The Group has introduced rapid testing equipment such as FOSS FT3 dairy product composition analyzers and
bacterial and somatic cell analysis machine to monitor the quality of raw milk and its products, and increase the
inspection efficiency while tightening management and control.
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~ BRETEFE #7 Plant Hardware Update
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In order to build a good production environment, the Group paid attention to the hardware transformation of the plant,
and built BASF floors, stainless steel walls, automatic air showers, etc.

mERT Quality Recognition
HEAREEEERME - HEREBXK Want Want employees firmly believe that quality makes the brand, and always
EnHEIMIMEHTE  EREEX I pursue the absolute perfection of products from the inside out. For this
g5RE i o SRAEHAN - AEATEEEE reason, the product quality is widely recognized by all walks of life. During the
EZIEE I%,%IE ° Reporting Period, Want Want Group won a number of quality management
awards.
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ten preferred brands for consumers
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With nearly 60 years of production management experience and
the goal of achieving world-class manufacturing and operational
excellence, Want Want has established the WSM standard
management system distinctive to Want Want. By maintaining a
stringent quality management system to ensure product safety,
Want Want continuously innovates to meet consumers’ demands
for healthy food products. In recent years, Want Want Group
has integrated the "Healthy China" concept into its corporate
development and product innovation. This has led to the launch
of sub-brands like Fix XBody, which offer low-sugar and low-
fat products to health-conscious consumers. The goal is to
leverage the Company’s influence to contribute positively to
the national health standards. In addition, Want Want actively
fulfills its corporate social responsibilities, aligning with national
development strategies and formulating its emission reduction

targets in line with the country's "dual carbon" target. These combined efforts have forged a strong and adaptive "Want
Want" brand, enabling Want Want Group to maintain steady growth in an ever-changing market environment.

Showcasing outstanding brand excellence: "Want Want" was selected as one of the top
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Reshaping Growth with Rising Resilience
Client Day 2023
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Want Want won a number of awards in various quality management activities and competitions =~
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At the 15th Guangdong Provincial Scientific and Technological Innovation and Quality Management Group Results
Publication and Exchange, the Guangzhou Development Zone 2023 Quality Management Group Food Industry Results
Release Competition, and the 2023 Guangzhou Huangpu District Quality Management Group Activity Results Release
Competition, several subsidiaries of the Group, including Guangzhou Big-Want Foods Ltd., Guangzhou Xiang-Want
Foods Ltd., Guangzhou Yong-Want Foods Ltd., Guangzhou Be-Want Foods Ltd., Guangzhou Ming-Want Dairy Ltd.,
Guangzhou Want Want Foods Group Co., Ltd. and Guangzhou Lee-Want Foods Group Co., Ltd., won a total of 18
awards. These include 3 first prizes, 4 second prizes, 1 third prize and 2 awards for excellence for the “QCC Topic”; and
1 second prize, 3 third prizes, 2 awards for excellence, 1 excellent promoter award and 1 excellent promoter enterprise
award for “five small topics”.
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At the 42nd Quality Management Group Representatives Meeting in Shenyang, “Feiyuequan” and “Fenjinquan” of
Shenyang Want Want Foods Ltd. were awarded the “First Prize of 2023 Shenyang Excellent Quality Management
Group” and the “Second Prize of 2023 Shenyang Excellent Quality Management Group”, respectively.
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At the 2023 Mass Quality Management Activities Experience R T O e jj f‘z
Exchange Meeting in Ji'nan, “Xieshouquan” of Shandong RIS — . 5. i
Big-Want Foods Ltd. was honored with the "First Prize of ARG DASESLID.

2023 Ji'nan Quality Management Achievement".
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2.2 Responsible Supply in Whole Process

Want Want is always committed to working with our cooperative supplier
and partners and keeping up with the times to jointly build a sustainable
and traceable green supply chain. Constructing a sustainable green value
chain has always been a key focus and vision of Want Want. Adhering to the
principles of fairness, justice, openness and transparency, we are always
committed to integrating the sustainable green value chain into our supplier
management system, so as to coordinate and cooperate with upstream
and downstream suppliers and partners to jointly assume environmental
and social responsibilities, and develop a sustainable, green and healthy

environmental ecosystem.

Management System of Suppliers

Want Want has established a comprehensive supplier management system
that encompasses the entire process from the development of new suppliers,
registration, qualification, factory visits, inspection, trial runs, evaluation to
rating. Leveraging the Supplier Relationship Management (SRM) platform,
Want Want has achieved systematic collaborative operations throughout
the entire process. This has resulted in open, transparent and integrated
management and control. The systematic collaborative operations of supplier
management effectively control all stages from registration applications,
qualification list management, factory visit list management, inspection list
management to test run list management, which has not only enhanced
management efficiency but also effectively controlled supply chain risks.
In 2023FY, Want Want incorporated the integrated full-process control of
supplier management into the Group's SOP management system. This
includes institutionalizing the definition and measurement standards for
strategic suppliers as well as the hierarchical management of suppliers.
At the same time, we invited outstanding partners to participate in large-
scale events hosted by the Group to gain a thorough understanding of the
Group's vision and philosophy. Meanwhile, we have established long-term
collaborative development relationships with strategic suppliers of Want Want
featured trust and win-win cooperation, so as to promote the sustainable
and healthy development and win-win cooperation between Want Want
and strategic suppliers, and improve the competitiveness of the Group and
consolidate its leading position in the industry.

ESG Ropor
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B HEFEESEEZR Management System of Suppliers
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New supplier registration: Through systematic operations and modular information management, we confirm the basic
operational information, scope of services, and production scale of suppliers, etc.
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New supplier entry: Systematic collaborative operations are employed to confirm new suppliers' production capabilities,
company scale, quality and safety systems, product standards, production process quality control, production
environment, equipment adaptability, product traceability and verification of qualifications
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Supplier qualification examination: Relying on the SRM system and third-party platforms, the principle of “multi-channel
introduction and cross-unit collaborative determination” is applied. Based on the physical and chemical properties
of raw materials, corresponding supplier development and entry processes are established, along with strict and
standardized internal standards and requirements

] L FERG T8 Supplier Evaluation
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Supplier evaluation criteria: Quantitative evaluations by category are conducted across eight detailed dimensions:
incoming inspection, process inspection, foreign matter, CAR (Corrective Action Request) forms, on-time delivery rate,
delivery accuracy rate, cost and service
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Supplier evaluation operational process: The evaluation of raw material suppliers has been fully systematized. According
to the implementation rules of the quality center, supply chain center and procurement center, the information system
automatically consolidates evaluation details by category and supplier
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Supplier feedback: Based on systematic evaluation results, the Group continually cultivates and develops long-term
strategic partnerships. Additionally, in daily operations, we focus on quality, delivery time, cost and service dimensions
to conduct supplier advocacy and conduct quality improvement training activities according to actual business needs.

o L FE G 7 4l Supplier Grading
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Grading criteria: Quantitative grading is conducted based on four dimensions: annual supplier evaluation, length of
cooperation, available quantity, and price key performance indicators (KPIs)
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Grading management system: Offer incentives to responsible A-grade suppliers, cultivate and develop the Group’s
long-term strategic partners, look for and provide guidelines and support to potential B-grade suppliers, and eliminate
and replace unqualified suppliers

o NAREH  BILHEEEE  BREBRBRBAIERHY - WHEEARVRIRBAERER  REDREEEMHERE
EEERE B
Grading purpose: Optimize the supplier structure, develop the Group’s long-term strategic partners, establish long-term
strategic and cooperative relationships with them, and ultimately achieve the objective of mitigating the supply chain
management risk of the Group

B HEREARE
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L FERg K= Supplier Conference
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We regularly hold supplier conferences to keep our strategic suppliers informed about Want Want's future development
directions and strategies. Our goal is to establish long-term, friendly and mutually trusting relationships with these
strategic suppliers. Additionally, we align our requirements and directions with industry standards of each product
category, ensuring consensus with our suppliers.
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In 2023FY, we invited outstanding suppliers to participate in the "Xianglong Ju-Want" New Year's event held in Jinan,
Shandong. During this event, we recognized suppliers who made exceptional contributions in quality safety, value
creation and technological innovation, and presented them with awards such as the Want Want Quality Gold Award,
Strategic Cooperation Award and Technological Innovation Award. We look forward to progressing together with
our partners, moving forward with a united effort, and embarking on a new journey with Want Want Group towards a
prosperous future.

it P& L B R A Risk Assessment of Suppliers

M EESHEEENEBESGAET N Want Want continuously conducts in-depth assessment of suppliers’ overall
= RBREERANARERRIELE comprehensive strength, risk management and control position and status
TREHL  £AERDREBRRENAR of sustainable development. Taking into account the significance of raw
BE RBYERERZREBREECMNEM materials to the Group and associated level of risk, Want Want assesses
EREMAFRIAGEIHETNAIBE and verifies supplier qualifications through supplementary means such as
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reviewing its system certification and onsite visit, and improves the code
of conduct for Want Want Group’s supplier cooperation to incorporate
requirements related to sustainability into the code of conduct for Want Want
Group’s supplier cooperation.

B HERERTE R Assessment Process of Supply Risks
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Examination and verification of qualification
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Utilizing the Supplier Management System platform, we conduct an annual review of the qualification information of Want

Want's cooperating suppliers and effectively manage supply chain risks to ensure the healthy operation of the supply
chain.
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We evaluate potential product risks, financial risks, legal risks and other risks of suppliers. If a supplier is confirmed
to have significant risks, the Group will handle it according to the corresponding supplier management guidelines.
For suppliers identified with significant financial and legal risks after assessment, the Group will consider terminating
cooperation.
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We investigate the ESG practices of suppliers cooperating with Want Want. Based on various dimensions, we evaluate

the suppliers' performance in ESG-related indicators and provide corresponding scores based on their specific ESG
performance.
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Sample testing
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To ensure the compliance of raw material specifications, the R&D unit takes the lead in conducting quality testing of
suppliers' raw material samples by SKU to ensure that the raw material specifications match our requirements.
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Suppliers are also required to submit raw material specification sheets and complete raw material survey forms.
These forms are reviewed for relevant raw material types, additive ratios, sources of raw materials and technical risk
indicators and other aspects.
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Conducting supplier quality assurance training
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Want Want employs a multi-dimensional approach for compliance risk assessment, using results from various sources (such as
domestic and international regulatory standards, long-term monitoring data analysis and industry communicated warnings). Based
on these assessments, we implement risk-based management for raw materials. High-risk or high-variability raw materials undergo
annual on-site audit confirmations, while routine raw materials are subject to proportionate random checks to ensure consistent and
compliant supply quality by suppliers.
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In 2023FY, Want Want effectively implemented external communication with suppliers, clearly conveying requirements for raw
material usage, sharing with and alerting suppliers to new regulations and
regulatory drafts, promoting internal improvement within the Group, and
positively influencing suppliers:

1 REHRAE - 5IA CRUUIEERER) ERBFTRMHERERERNEER
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1. Standardized forms: Introduced the Acceptance Standard Confirmation
form as a crucial document for daily communication and confirmation with
suppliers;
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2. High-risk/high-variability raw materials: Conducted "face-to-face"
communication through on-site confirmations and online meetings, with 257
instances recorded;

3 BREDRBBME  BUHSREAEKIEH - 4920
3. Routine raw materials: Reached consensus quickly through WeChat and
email, with 492 instances recorded;

4 HEBRFTREEM (MIERMERERSE) @ RATABTEEEZMHE
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4. Shared and alerted suppliers in advance about the latest food information
(such as new regulations and regulatory drafts), with 58 instances recorded.
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Onsite visit
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To effectively manage the quality and safety of raw materials, the quality unit conducts annual on-site inspections of
suppliers' production facilities. This includes evaluating the production environment, process management, storage
conditions, raw material traceability and personnel management. The goal is to assess risk factors related to raw material
quality and production environments, etc.
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For suppliers identified during on-site audits as needing improvement, we provide solutions through communication,
guidance and training. This helps suppliers adopt more advanced raw material quality management systems and
production management systems within the industry, enhancing their quality control capabilities and ensuring the

quality of upstream raw materials.
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Want Want has always placed great emphasis on the performance of
suppliers in terms of product quality, delivery schedules and service.
Regarding the improvement of delivery quality, particular attention is given
to unusual ratings, whether there has been a reduction in the frequency
of exception occurrences, a decrease in the types of exceptions, the
effectiveness of implemented improvement measures, the execution of these
measures, and any enhancement in assessment ratings. We continuously
monitor the enhancement of supplier delivery item quality, and regularly
scheduling training sessions for suppliers to improve the quality of specific
items every year. The objective is to elevate the product quality and quality
management capabilities of suppliers. This initiative aims to refine supplier
enterprise management, stabilize production capacity, and enhance the
quality assurance capabilities to address various unforeseen events. In
2023FY, Want Want conducted on-site factory evaluations for 373 raw material
suppliers. During these visits, communication and exchanges regarding
raw material product quality were carried out with suppliers, along with the
dissemination of information on raw material acceptance standards in 373

sessions.

According to the above management system, during the Reporting Period,
the Group had a total of 854 partnering suppliers’, and their categorization by

region is as follows:

Number of suppliers: Only those group-level suppliers who have actual transaction with
Want Want in 2023FY are counted



HEMRE BOR®E

#E Region

(& (X) Number

{ R4t &1 Northeast Region of Chinese Mainland M 23 }
[ #JL &1 North China M 89 J
[ FadL &g Northwest Region of Chinese Mainland M 17 J
{ PRI B35 Southwest Region of Chinese Mainland M 19 }
[ FEHREH East China H 542 J
[ FE R EI Central China M 54 J
[ /@ E#, South China i 87 ]

R B K BE LU Regions outside Chinese Mainland M 23 J

HEBESGERE

A A 3300 R 100 45 FE P B A B B0 35
B R SRR R TR - 7
BABEEQRRBEE - SRR - B
BACEZ SN - RIFIELZBBREE - R
REREEYE BERRETD  HEEE -
0B EESGRIBEITHHER - #8)
HERRATRERRER -

202281 F - REBAFHERES
HESGHEITIZE - BRI HEAFKE
B2 BRMCESGHBIERS - F=7
A BEHER  AIRARREEREE
BRI E#EHIE T A HERERE
% (EREEmm D HRRENE - AT
EERERME - BAFEEOHERER

202381 F - BEIESGIH BEH T
EEDEMALEBESOPERE R - HET
ZREEEETUSIEL B o KK -
FERE R ESESGIE MM ARERER TS
SRME# » ZF LB IR 4t — e i EEAT AT
B EHERMESGE S °

Supplier ESG Management

Want Want comprehensively monitors supply chain risks through strict
supplier audits and onsite factory visits. In addition to comprehensively
considering the quality, delivery status and price of products and services,
we give priority to suppliers with good ESG performance, including
environmental protection qualifications, food safety qualifications,
occupational health and safety, business ethics, and green and low-
carbon, so as to propel suppliers to improve their sustainable development

performance.

In 2022FY, in order to motivate partnering suppliers to pay more attention to
ESG and actively introduce sustainable concepts, we formulated relevant
supplier assessment indicators from four dimensions: ESG-related disclosure
reports, third-party ratings, official website promotion, and sustainability-
related certificates and honorary contributions, and evaluated such
indicators as additional points for suppliers to create a more responsible and

sustainable supply chain system.

In 2023FY, the evaluation criteria related to ESG additional points have
been integrated into the Group's SOP management system. The relevant
assessment dimensions have been institutionalized and proceduralized. In
the future, Want Want plans to incorporate the ESG module into the SRM
system, which is our supplier management platform, to systematically
organize and uniformly maintain the ESG information of suppliers that

cooperate with Want Want.
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W ESEERE RS Initiatives of Building a Clean Supply Chain

~ 2] B2 3% Signing the Statement of Integrity

Letter, and other documents.

o X7] (RBABRZBEFAH) (RBERSTEH) SFXHEH -
Signing the Integrity and Self-discipline Pledge for Procurement Staff, the Anti-Corruption and Integrity Promotion

® ZRIBT CBRABREEGMDBERIRRZ) -

Signing the Agreement on Code of Ethics, Duty of Confidentiality and Resolving Conflict of Interests for employees.

- ==

ST =R R 1€ Improving Reporting Channels

o NEf - BREBLE  MEARY  BEHEE -
Official mail, hotline, WeChat official account, and official website, etc.

o T HEFMER RN A B AR THERRRMAE -
The homepage of Want Want Supplier Management System also publicizes Want Want integrity reporting channels.

- B2 A\ 1% & Verifying Integrity Risks

o SHATHIEEMLY - RREFZEF o ETRRERZ -
Risks are verified through reconciling information from various sources such as i want-want and TianYanCha.com.

R ARG

FEEESREEHERERL B
IREERR - NF - RIE - RAMERR
B EREERBELFEETESERER
[ERR] BR - BEHIECHERRR
EERER - HMAMBESER - EEZET
EEHRFTR - BMAE (RREBHE)
(BIrAEBRRES) WERL - 3
(RBEREZK) - SHAAEHERA
PR BIERNEL - RISEEEE RS
BHOSERFERARMRER 2y M
B HBERNERFEMERER -

R RBE MR R

BERNRREELAERNER -
EEERERERGAATRERRER
EBNEER SR ERRMAARER
ARERZE  HEEEHTRERRE
BRETTRBIRE L -

HfFR 2R EPE B LR
BHZEREHERRESREPAREE
an B R RE W o AT E M RAER
il AMFERHMEREBHNREEY
BAR KB & R R OR E S FHERA
IR AT A RTAROR - S ETRER Y BN
EITRERMDIT - KEITEZ GRS -

Clean Supply Chain

Want Want actively advocates a culture of integrity in the supply chain,
resolutely preserves a clean, fair, just and open business environment, and
adopts a “zero tolerance” policy in fighting against commercial bribery and
maintaining integrity and trustworthiness, as a way to build a systematic
supplier integrity management system. We eliminate corruption, monopoly
and other improper competition practices. On the basis of the Statement of
Integrity and the Undertaking of Anti-Commercial Bribery, we have added
a new Anti-Corruption and Integrity Promotion Letter to inform all suppliers
of the guidelines for fighting against corruption and promoting integrity. We
ensure the sustainable and healthy development of Want Want Group and
its partners and a virtuous circle, and establish compliance standards and

ethical requirements that are compatible with our business.

Raw Material Traceability System

High-quality raw materials are the basis for guaranteeing high-quality
products. Want Want gives priority to suppliers who are environmentally
friendly and have a high degree of contribution to sustainable development,
incorporates sustainable development into supplier risk management, and
identifies and controls sustainable development risks of suppliers.

We have established a whole-process traceability management mechanism
to ensure that the raw materials of our products can be traced in all links from
the receipt to the sales end. We implement strict raw material traceability
for palm oil, wood and other raw materials that are involved in our products,
conduct pre-storage testing for each batch of incoming raw materials in
accordance with relevant material acceptance standards, and collect and
analyze the testing results to jointly build a green supply chain.

ESG Ropor
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Bl ERE

System assurance

REREEERR - £
BuARREH (EMHAE
=) - BE EFREHEEER
SUETE  [REIA D AL
B - FRAE R iRl o
Reduce quality risks from
the source by establishing
the Materials Survey Form
for edible raw materials
to manage the production
process of upstream raw
material suppliers, raw

BE ZZ 27

AE RO E

System certification

* EXRFAGEBAEERE

FAREFREHERRE
(RSPO) #Z - H100%&
AR REM o
Require all palm oil suppliers
to obtain the Roundtable on
Sustainable Palm Oil (RSPO)
certification and the country
of origin needs to be 100%
traceable.

2RI B FB100%EME T

BREE

Audit supervision

HARK (WERERY &
9k B EkE - BE -
BT  moh%) 85017
THESREEN B S5 E R
NEZEE o

For the remaining raw materials
(such as potato starch, broad
bean pieces, peanuts, yellow
peach strips, grapes, broad
beans, pea starch, etc.),
routine on-site inspections
and audits of the supply

material composition and
additive proportions, paying
visits to and conducting
random inspections at
suppliers’ factories.

R
SERTEMASZERBES B
NRBZEEEMBERUTHEER - ]
EERMHRBRRELEAREEERE
MEtEEAE  BLRARGRR KREE
mEkAHEEREABELNBMEAE - It
S HEEEERFEREREM - MR
RRREEZHR - BONARBREERM
BIEEE  HBTTENGEREK -

B © chain sources are conducted
Require 100% traceability of annually.
dairy products to the factory.

o ERAMREMAIIFENELH
A HEEAKCABRMER
ZE2(FSC)REFEMNAHEER
e
Place strong emphasis on
forest conservation and
sustainable land use and
continue to use Forest
Stewardship Council
(FSC) certified renewable
packaging materials.

Green Procurement

The Group practices the concept of green procurement of raw materials
and helps the production bases of the Company achieve sustainable
development. We give priority to cooperation with suppliers with relevant
qualifications and certifications in the raw material procurement stage, and
manufacturers with qualifications related to environmental protection, green
products and sustainable development. In addition, Want Want prioritizes
the selection of green and environmental-friendly raw and auxiliary materials,
and carries out the replacement with environmental-friendly raw and auxiliary
materials to help increase the amount of cooperation in recycled raw
materials, and promote the green development of the industry.
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EmE5! REERSERR
Product category Cooperation on green products

BRKR (KOK) A )R ZR RIS A B R Ml
Refined rice (rice) Refined rice supplier of Want Want holds the green food certification
IR B B K AR D TR BRI S E R MR B E HEMRE
h O Selected pearl rice supplier of Want Want has obtained the green food certification and the organic

Selected pearl rice product certification

FERE A4S SR ERS AT FHE R DM B R 3RE  (RSPO) EEMMHEREITAE

F}fz:‘ﬁ;f” Want Want continues to work with suppligrs which have _obtz;ined the Roundtable on Sustainable
Palm Qil (RSPO) certification
REaN I RBARMEREZES® (FSC) REMEHM
Green packaging materials Want Want procures packaging materials certified by the Forest Stewardship Council (FSC)
A B TESEERER £E Meanwhile, we pay attention to the demand for green products, and maximize
ZLENR AR EARERERNKER - the protection of forest resources across the entire industrial chain. We will
Fr PS4 48 AR 0 1 B AR AR MR MR M EFR A continue to standardize the procurement process of forest risk commodities
B mEERE  SRHEEFRENR such as palm oil and wood in the supply chain, encourage suppliers to
EIR - MR B ARMAR AL PR B AR R conduct traceability management, actively help forest protection, and reduce
B HEGRCRMBEREER - the risk of deforestation so as to consolidate the foundation of green food

development.

o FAKEIREEE Rice Circular Economy

HZREZRERDOULEER  BRHBREERN  BLBERVEL - REERGEAFAE - HMEEERHERE
BREAE  ARAKBREE - XOKBREERMEEHE Q2018 FREFRN - SEBFRIEIERAMN0% °

In light of the requirements of building a resource-saving society, Want Want adheres to a circular economy model to
reduce generation of wastes and improve the comprehensive utilization rate of resources. We have collaborated with
Yihai Kerry, our main rice supplier, to develop a rice circular economy. The purchase quantity of raw materials recycled
from rice increased year by year since 2018FY, with a cooperation growth rate of more than 10% annually.

&
Breeding

@
HES:£3
.............................. o .
TBIRES h i B pnfE
Circular economy e Added value
....... EERINT
..... Rice processing
- .
¥
Brown rice
S
g S 2
K BEK ki
Polished rice Broken rice Rice bran
-
& @

KB KB i
Rice protein Rice starch Rice bran oil

N

.................. Lecithin, Bran wax, Polysaccharide, Inositol, Dietary fibre

ERHE e
Product R&D

A 2

ESG Report
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AERE #5482 AN A B4 (B R MISEFSCRE B 1

Increasing Use of FSC-certified Packaging Materials from Tetra Pak, Want Want’s
Packaging Material Supplier

FERE B4 IR AR E B R 100%£<<<EEFSC;7JE§ RHEFSCIRFEE  H8Fm « KLBEAITHN=KREI - Al - ERH
LEHEEEAZBRTN—8 - LB AHEREAM REMETER - BERAZEHBEAY REOREPIE
Paper-based packaging of Tetra Pak, the packaging material supplier of Want Want, is 100% FSC certified, which is in line
with the three principles of FSC, being environmentally suitable, socially beneficial and economically feasible. Meanwhile,
as part of the Chain of Custody certification system of Tetra Pak, we can manage the origin of wood through our suppliers
to ensure traceability of wood raw materials throughout their supply chain.

B FE 7)1 SR w7 B

Want Want Water-based Ink Pilot Project

HRIRIRIRE - MK EHEEE - HHN2022M FREKIEHZ2HAMIER - A/KIEH2RERREHIE
TG HNIREL - FRERMEIER - IRAERREN - HERMBRAREERE -

In order to protect the environment and strengthen green procurement, Want Want carried out a pilot project of water-
based inks in 2022FY to replace original solvent-based inks with water-based inks, so as to reduce the escape of volatile
organic compounds, lower the cost of raw materials, improve spraying stability, and promote the sustainable management

Ul AR

of raw materials.

2.3 RINEEE) - REEE

ERE - EBEE - HFIBEIA

A EIEREREE  REHRERE
BB BETBLEE DS ANTEE
7 OREERRERE  EE [EEAR
Bl 2RiE ANBERERARES
it -

RIFTHT R &

RTHBBERMNER  HOK -
IS HEE HEETEITES SR
e - KB T EF AR - BT
K mENRE  FEAFESRE BB
BIEBATAAL - ENALREFEE - #
BESMAE - REHAN - HATETA

A B TEFARABES - BIET (EH
HEHE) BB THRBEAFHN -

LAFES -

2.3 Innovation-driven, Health and Nutrition

Healthy China, Nutritious Want Want. We always take improving the nutritional
value of our products and protecting the health of consumers as the criterion
to unremittingly improve our own innovative R&D system, promote the
nutrition and health strategy, and implement the national plan of “Want Want
Great Health” so as to ensure the healthy diet of consumers.

Innovative R&D System

In order to provide consumers with new experiences, tastes, processes and
nutrition, Want Want continues to polish its own innovative research and
development (R&D) capabilities. We focus on R&D of new product, research
on packaging materials, quality improvement, method development and
other fields, and make continuous efforts to cultivate innovative talents as a
way to build up our innovation team and promote industry-university-research
cooperation. During the Reporting Period, we improved the incentive
mechanism related to employee self-initiated innovation, and enhanced the
Patent Incentive System as a means to encourage employees to apply for
invention patents and unleash their innovation potential.
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B AsaFR &% Innovative R&D Performance

ERE T RIK4IR s .
Rl eE D 18E = e A E mBEBGE - MEREA EXEMBARTRE100%
=]
10%/F 5008 T AR ER 5K R100%
: B XA IE2IE o :
Completion rate of key
4 major technological Quality improvement product development
Innovation capacity breakthroughs and efficiency reaching 100% and
increasing 10%/year 4 patent applications enhancement of timeliness of completion of
2 national awards RMB5 million special projects reaching
100%
& J AN J J

B A& EEX Innovative R&D Performance

MONDE SELECTIOIE\{‘

75

o HHSESHE MK 42023 Monde SelectionE & fh B E 4 #8
Organic Rice Crisps Sesame won the Gold Quality Award at the World Guatczrion Yons W
Selection of Food Products 2023 of Monde Selection Tl Cuattty Award

o B IFIHRSHEEIFEFRNLYRTR MG
Baby Mum-Mum rice crackers have won the Australian Gold Award for
Infant Food for 4 consecutive years

Foops LiMmen

¥ T 3
BA#S R

LENE CeSh iR )

S “WENE 7 Q K
e ax FIN” R 20222023 660
WHBIME PLTRET0 T

e TR AL R R I
HAYPELH ST L IS
HREY RRAK . MhoA AT

ww s e
#, AR, /

. FUERE fo I AU o

W A
ann

& A s &
® [RILEIRRERM R ERAREPRI MR TERSRITE PR 558 o BEMAIIKEPRFERMITHEAIFEmRE
Technology and Application of condensed milk flavor reaction won Buckwheat Noodle Series won the Innovation
the Second Prize of Technology Advancement Award of China Dairy Product Award of China Convenience Food Industry

Industry Association

. . o W T HIER T BRI ERAI B2
Want Want won the Model Enterprise Award of Technological Innovation in China Dairy
B L B 840 B A2
LR RANRE Industry issued by China Dairy Industry Association
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o EREMHELE LEFGIRIIER
Cod Fragrant Shredded Fish was
awarded the honourable title of
Shanghai Distinguishable Travel
Products

Fix x Body
ﬁGlQmm

: WARRRSASIAS

7 i B

BARUKE. HRUHIOBKENT. HATRE.

o KGI#E (FRHEZRWE - mMIHFEENR) JIA "REIEE
BRETHESERR B
Low Gl biscuits (Chia seed multigrain crackers and Pumpkin Seed
Quinoa Biscuit) are included in the list of the "Food Industry Nutrition
and Health Action Iconic Food"

o HHHENERTXERSSNTEBEERBERMTIERSHERT "2023FEhEGE
RmEHMTE (RR) TREE" KK

LHINDUSTRT Want Want was jointly recognized as one of the “Top 10 Enterprises of China Bakery and

Confectionery Industry (Jelly Industry) in 2023" by China National Light Industry Council

L pmezemes FESNRREMS TS and China Bakery & Confectionery Industry Association

PEEERREHRTE (RE) HEdL

INCHINA LIGHT INDUSTRIES

® ZiEEmAEFFC2023F BINAEIE R MA G E M AT
Various products won the Product Innovation Award at the
FFC2023 China Functional Food Conference

ok B AR B R R&D Goals and Strategies
LA (B REERE (20174-2030 Taking the National Nutrition Plan (2017-2030), the Medium and Long-term
F) ) (hEPpAREERT REEE Plan for the Prevention and Control of Chronic Diseases in China (2017-
(20174F-2025%F) ) ~ (EEETBEITE 2025), the Healthy China Action (2019-2030), the 2022 Dietary Guidelines
(2019-2030%F) ) M (P EHERERIER for Chinese Residents and other nutrition and health plans and guidelines as
(2022) » M“%Eﬁ@ﬁ?u‘fzﬂ&?a@ﬁ@ references, guided by market demand and centered on health and nutrition,
BB LTS EREER  URBFEES Want Want has formulated the Want Want health and nutrition R&D strategies,
Bzt - BITE T R G B A A T B SIS AN and health and nutrition targets.
REEEERRE -

B HEREABE
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FrEEE [ZR=12] EEmTHER

Continuously promoting the application of “three reductions and three health benefits” in products

[=R=f] BVEoh - JREE - RhE - (2FRE8E - @REH  BROE ETRESmEERTER [ZR=F] HhEaREER
FRIED - BEBRERERITE -
“Three reductions and three health benefits” means less oil, less salt, less sugar, healthier body weight, healthier bones,
healthier oral cavity, and Want Want applied this Healthy Lifestyle concept to all Want Want products to advocate healthy
diet action.

FrEEEEHRARA (ORDATIRY) REHER

Continuously promoting the use of organic and natural ingredients (with less artificial
components)

BREEEZEEBENHFIREERAMEXERNEEER  BFHEANEDARRRERFENERIT  BHLR
mFRALKS © HEERAREER -

Actively responding to the guiding opinions of 11 departments (including the Ministry of Commerce) in relation to
promoting the development of the organic food industry, Want Want vigorously promotes the implementation of national
standards for organic food, reduces artificial components in food and popularizes the use of natural raw materials.

R SRR mRE Y RAERGL

Continuously increasing the proportion of nutritionally fortified and plant-based products

IIEfE 2 R EARAR EEVURM - EYEEMXARMITRAMIERE - ERVCERRABEEIES - HEERE - 5
BlRemEERCEEYEERMGL -

In line with the wave of global low-carbon and green transformation, plant-based products have become a new growth
driver for the food industry, and nutritionally fortified products have become a new pursuit of consumers. Want Want
seizes the opportunity to keep increasing the proportion of nutritionally fortified and plant-based products.

FEEEEMITR RSB EZHRERLY

Continuously promoting product upgrades and increasing the proportion of products with clean
labels

RMEERNHBERNEZERER - RABALRNN - KOBRNEMERNTL  BEFERIRERPHALK
o RIVBRRRERLLA -

In order to meet the current consumer demand for clean label products, that is, natural food products without artificial
additives but clean ingredients, Want Want continues to reduce artificial ingredients in food and increase the proportion of
clean label products.
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FrEEERRM B FHEER

Continuously promoting the sustainable development of packaging materials

BEMHIEIHE - 81 - AIERL  AIRRCRENSEMAERNLEZIE - BESERD S BIEHER N

MERERRHERRBRTR

HBBEMHIHEER -

Being low in carbon footprint, lightweight, recyclable and degradable is the only way to develop packaging materials,
and Want Want continues to reduce the use of metal materials and carbon emissions and use other green sustainable
packaging solutions to promote the sustainable development of packaging materials.

REBGZELSEREHEAE &
MEANHEESSREBKITE - RAUE
HAk@ARRKRER  BARKBERNET
7% - ARPIEFAETERTE 41,7000 -
At B RS A EEEMH#EE
2 BEEAEHESD -

EEBRENRRREM

WEMR - B RELELNED
T BERCTRERE G B8R B
R AT - EYEMBICEER
SHEEER  RRTREEHETRE
BB - B3 - 78 BT AL (R i
BRIER  BARAEBERHEEKRE
LRREHAS -

In order to realize the nutrition and health strategic targets, Want Want
vigorously promotes the nutrition and health strategic actions. Represented
by Want Want Popsicles, we are devoted to reduce the amount of sugar
added in Want Want Popsicles by 7%, and the annual consumption of white
sugar was expected to decrease by 1,700 tonnes. Taking this as a starting
point, Want Want will continue to broaden its nutrition and health targets and

make continued efforts in this regard.

Nutrition and Health Outcomes and Cases

During the Reporting Period, driven by health and nutrition innovation, we
continued to deepen the research and development of various products
with low sugar, low fat, low sodium, organic substances, reduced artificial
ingredients, plant-based and fortified nutrients to meet the various nutritional
needs of different consumer groups, and continuously innovated to enrich
the series of products of Want Want Healthy Concept, and was committed to

providing consumers with delicious and nutritious food.

B R T84 5 >K#f Organic Baby Rice Crackers with Fruit Juice

o BHMRA——E95% LA EEHIREL - BERARY =R
Organic and natural — contain more than 95% organic raw materials, with natural fruit powder,
vegetarian food
o miEMmE——RASTRELYRE - AINE
Free of sugar and salt — use fruit juice instead of white sugar, no salt added
o EE—EETMILEENE
Fortified nutrition — chickpea flour boosts protein
o AEEFE—ANTHL/NBE - HEET

#RRYIRE

Light packaging — contain individual small packaging, which is easy to carry and avoid food

waste



4h 52 2K 8 Rice Crackers for Toddlers

o FHARK - MINRARY - BHRER - #EEB1

8 . AIEHE - RERIK
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RTHHE -~ DR

Organic rice flour, add natural fruit powder, organic flavor, vitamin B1, chickpea
flour, use fruit juice instead of sugar, no salt added, no icing sugar on the top,

retain the original flavor

o BRAN : TRFHLABHEAK « AHHEK

Organic and natural: organic rice and organic brown rice are used as the main

ingredients

o =ik : BY - BE 2 UK - T BESZERY - BB
Fortified nutrition: soybeans, quinoa, sesame, millet, flaxseed, buckwheat and

other grains, which increases dietary fiber

o EIEEM  DAMADKE  RAKRETZIEME - ERTENENERSERSNE

BT R E K 0m Rt

Sugar-free and low-fat: no white sugar added; it adopts baking process, not
deep-frying; and high-oleic sunflower oil with high unsaturated fatty acid content

is used instead of hydrogenated corn oil and palm oil

1R R %% Crispy Rice Crackers Series

o EERE  AMEBTLEMNREMNLRE  PAMALERE B8F
BIE - KR
Healthy ingredients: add nutritious pumpkin or purple potato, no
artificial essence or pigment, gluten-free, vegetarian food

o IMEREK - BEEIE TEIEMIE
Low oil strategy: oven-baked, not deep-frying

&% S %% Green Pea Series

° OEERH  ARAABEEERREHE  TANEAEE  BIEHESE
0 pigment and high fiber: effectively utilizing peas rich in dietary fiber without adding any

pigments, reducing oil content

e

BE

##17/ 258 Antibiotic-free Ball Cakes

o HEIHSE : ALLIHI/VMER - ERANENHESRRNEZEES  KBERARE T8
B AR EEI%&ED%U%%%#} CEOBREILY - RAKERREDRE - ORER

Antibiotic-free eggs: Baby Mum-Mum Ball Cakes are made with fresh eggs from our own
chicken farms, certified antibiotic-free, and free of pesticide residues, veterinary residues,
and antibiotics. Baby Mum-Mum Ball Cakes are made with selected imported potato starch,
imported skimmed milk powder, and rock sugar instead of white sugar, and with a crispy
texture

o TERINAIN :

BE - WALE - B - ERERZ

No extra addltlves: no preservatives, bulking agents and flavors, and cleaner ingredients

ESG Report
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E X QX% % 5| Buckwheat Q Rice Noodle Series

o LE®R(  EmEMER  RERMEENS
Fortified nutrition: the product is made of real materials to improve the food nutritional
content, with buckwheat content > 50%, increasing dietary fiber

o [KAR3EMIF - IRABEEN
1y - FEmKE - EKRERD

Low-fat, non-fried: use buckwheat and other low-fat raw materials coupled with hot air-

P BEEE>50%  EINERAE

2 ERRE REHE Bl SR JE B A B B 35 BR R 4R R 20 R B2 R B

drying technology that won the silver award of the International Exhibition of Inventions of
Geneva, non-fried and low-fat

B 5 ¥R % 5| Tableted Candy Series

o (KXERINE - (EFRILRNERS /R H R B A IEME
K - B
Low sugar and reduced sugar: use sorbitol/steviol
glycoside instead of white sugar as the base; low
sugar is healthier
o Z&sa{l : YA-MUBEMREER NS IRTER - ALK - BR
JE M
Fortified nutrition: YA-MI throat lozenge add
honeysuckle powder and loquat powder to cool and
moisturize the throat
B4R - ERILAEEREES AWK - Rt
ARESEILR - EFNEB KK - 3EFIIT
SRR
Hot-Kid Milk Tablet: use sorbitol to substitute some
white sugar, added New Zealand Golden Belt milk
source, 4 times milk protein to help growth, and 3
times milk calcium for easy absorption

Pl ,.w*,i”
AAH_,\M)M\B ¥y

Ik FLEEFE Fei Fan Xing Gummies

7

TR #EESRC

o HEB(L  MMBRELDM - IEYEE - BExkE -

DHAZ M @ TRt ZE TR & & fh

Fortified nutrition: add collagen peptides, milk mineral salts, lutein esters, DHA algae oil
to provide multi-dimensional functional nutritional supplementation

o ERIFRE : ZRMEE/RER - QBOR - FAEEFARK - B RBEERE
Novel design: colorful sugar body with bear shape, jiggly and bouncy taste, rich and
tempting flavor with special notes, Hot-Kid cartoon cover design

® S0%SITENE : 50% =T 2R - RAHE
50% fruit juice gummies: with 50% fruit juice added, strong fragrance

* AHAIQQM : TTABAENEBER  WmBER - WEOKE®EE

EARMEER

Chinese Zodiac QQ Gummies: cute cartoon shape of the twelve Chinese zodiac, full of

= : China-Chic; four flavors are randomly packaged with real fruit juice and vitamin C added
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FPELEZ 5] Mr. Bond Coffee Series

o OfEOPE+&&EsR(L : FEKIGEREIREREL  ZMBERBNEZRTREEERER
s EREAE
0 sugar O fat + fortified nutrition: Mr. Bond water coffee flavored beverages
and mellow coffee beverages contain dietary fiber while having zero sugar
and zero fat, which is refreshing and burden-free

o MUNTEA : JKUNBER FERA - EINSERE
Decaffeinated: water coffee for daily consumption, decaffeinated

o (K : FIEERUNCE - MINEEFRKS - AARECDIUR - EREEaE <
B 418
Low fat: Mr. Bond mint coffee, with added real mint ingredients and dairy source
imported from New Zealand, low fat and light burden, refrigerated for better taste

o (RHE(EME : AEEAT=Emsk - AR D8R - #FK  RINEREE
Low sugar and low fat: Mr. Bond light coconut latte coffee, using Southeast
Asian imported coconut milk and coconut water, with dietary fiber added

MrBond Coffee

RESIH

@ml
PN
ey

ER & 4 475 Nut milk
o RARRK : 6TEERRE - ZMhIT - Bk  ERC  BRE(C ERERC - BOREC

Natural raw materials: 6 types of nuts, including walnut, almond, cashew, pecan nut,
macadamia nut, pistachio nut

o ZE/ifk  NzATT - FLEEYE - =85 - VA VD VE
Fortified nutrition: add prebiotics, milk mineral salts, high calcium, VA, VD, VE

= 54415 High calcium pure milk

o HF(L  IHEIER  BEE480EHE HEELE BB 166mMgRESLS - BRI E -
BEREE  BRRETE
Fortified nutrition: selected milk protein, each contains 4.8g of protein, rich in calcium, each
contains 165mg of native high calcium, which helps strengthen teeth and bones, specially
designed for children

___ s T

85 1% % B2 3 Konjac Sip and Slurp Jelly
® OROBE : OREKE - Offf - FRERIREBIE

0 calorie and 0 ester: 0 calorie, O fat, no burden to relieve hunger and enhance
satiety

o {EKHE : RINBENE - ARG R E
Low sugar: no sucrose, no preservatives added

o EE®(L : FRIAMMBAEERT - AR - FIRIK - MBK - BEEEEK
Fortified nutrition: specially add Konjac and real fruit juice, with choices of peach,
green grape, blood orange, blueberry and raspberry flavors

o HIQE : EH15%EERT
Coconut Q Jelly: contains 15% real fruit juice

o FLIRMT : RMEAENEERN - §HEE  ENEN  BABE  AREBREE
Happy Pudding: add protein and real fruit, grape aloe vera, vibrant peach, sunny
orange, rich taste

ESG Report
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RIKEERA E # Langwei Cod Fragrant Shredded Fish

o EEBRL : FFEERA PINE>68%
Fortified nutrition: selected sea fish, with an added amount of > 68%
o HETH : HARTE NRMRXEES

Healthy craftsmanship: use baking techniques, the taste is delicate and chewy

While optimizing product nutrition and health in an all-round way, Want Want
focuses on building a cutting-edge snack brand, more precisely targeting
the new generation of consumer groups in their pursuit of a nutritious and
healthy lifestyle. We select high-quality raw materials from all over the world,
and independently develop and produce the products. We hope to realize
the dream of “snack freedom” for the new generation of young people
through balanced nutrition and create a new brand impression of healthy and
nutritious food.

Smaller Packages Bringing More Enjoyment

Knowing how to be temperate leads to long-term success. In order to avoid
the waste caused by the large amount of food in a single package, Want
Want continues to promote small package products, so that consumers can
enjoy it with peace of mind without excessive intake of food and calories at
one time, or the psychological burden of having to waste food. At present,
small packaged food has been adopted in many categories of products,
such as Hot-Kid Ball Cakes 14g pack, Baby Mum-Mum individual small
packaging inside the box, Mr. Bond Coffee Rush, etc.

2.4 Attentive, Sincere Service for You

Upholding the management philosophy of “Be Caring, Be Attentive and
Be Considerate”, Want Want attaches importance to the management of
consumer experience. We adhere to a long-term and customer-centric
guiding ideology of service, and provides customers with diversified value-
added services as a way to keep creating a warm and responsible brand
image.

Customer Service

Under the premise of strictly abiding by the Law of the People’'s Republic
of China on the Protection of Consumers Rights and Interests and the Food
Safety Law of the People’s Republic of China, we attach importance to the
opinions and feelings of every consumer. To this end, we continue to improve
the Action Procedures for Customers’ Quality Complaints, the Standard
Communication Techniques for Consumer Service Hotline and other systems
and documents of Want Want Group, and lay out customer service networks
in various companies across China to offer efficient services and answer to
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the demand of each consumer. In 2023FY, Want Want received a total of 8,474
complaints from consumers about its products and services, all of which were

properly resolved.

Want Want has established diversified consumer information feedback
channels, continuously increased investment in customer service, upgraded
CRM system in a new call center, containing voice, online, email and other
information acceptance windows, with online customer service providing

7*16 hours of caring service.

In addition, Want Want has also actively explored new media platform
information collection channels, and established a sound feedback and
processing process. Through the monitoring system to dynamically capture
consumers’ feedback information on Weibo, Douyin, Xiaohongshu, Xigua and
other online platforms, Want Want’s customer service personnel will quickly

take the initiative to contact consumers, with consumers as the core, and

400[E 55
400 Call back

solve the actual needs of consumers.

BHUETE

Follow-up Procedure
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R
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handling
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Evaluate Satisfaction
whether feedback inviting
to proceed customers to
to online participate in the
processing "Grateful to Have
You" activity
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Visit
appointment
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BREEE
Online
processing

RFEERE
Procedures for Handling Complaints
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Want Want has constantly improved the closed-loop management of
solutions to consumers' problems, independently developed a tracking and
management system, and upgraded it. Want Want attaches great importance
to the detail management in the service process, and adopts the combined
processing mode of online communication and on-site visits to properly
and quickly solve the problems reported by consumers. The relevant
personnel will verify the implementation of the solution through 400 hotline
and investigate consumer satisfaction. To better give back to consumers, the
Group holds a “Grateful to Have You” feedback activity every quarter. For
the product issues reported by consumers, the professionals will conduct
research and analysis, and continue to improve the quality. Each handling
process is closely connected, so as to achieve full-process management of

consumer service, and protect the interests of each consumer with actions.

Consumer Satisfaction

Consumers’ satisfaction is not only the direct feedback on our work and
efforts, but also a direction for us to strive forward. We are always committed
to continuously optimizing our products and services and improving

consumers’ satisfaction.

Want Want promotes dual management of customer service quality and
efficiency, strictly abides by national regulations, and forms a service with
Want Want’s characteristics through standardized processes, so as to

improve the service experience of consumers in an all-round way.

Want Want does not stop at achieving annual targets, but always pursues
100% consumers’ satisfaction by analyzing the raw data of consumer

dissatisfaction item by item. The consumers’ satisfaction in 2023FY was 98%.

HEEMBERR

Consumers’ satisfaction
performance

2023 F B E M EE98%

Consumers' satisfaction of 98% for 2023FY

Want Want will conduct analysis and improvement and regather consumer
suggestions according to the results of satisfaction survey. Want Want
has established a satisfaction improvement matrix to carry out targeted

improvement in an all-round way.
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handlers of each case,
provide 1-on-1 coaching
to relevant personnel so
as to improve service
levels
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of consumer suggestions
to each corresponding
unit of the Group, and
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opinions
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Invite consumers to participate in
the "Grateful to Have You" consumer
feedback activity of the Group, and
carry out activity satisfaction surveys
to continue to win the love and
support from consumers. During the
Reporting Period, a total of 1,178

people participated in the "Grateful
to Have You" satisfaction survey
activity, with a satisfaction rate of
99.71%

MR ERTERE
Satisfaction Improvement Matrix

HtREE  HEARFPIRHZEZE Meanwhile, Want Want provides its customers with a variety of attentive,
B 2EAMTINEERE - BN EEA comprehensive value-added services to extend the improvement measures
BIETBEEE HEESHE 2 BEREF beyond its own operating scope, which drives downstream distributors to
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make common progress while building its own brand image and improving
consumers’ satisfaction.
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Want Want helps distributors manage their warehouses in a standardized manner. Want Want provides additional free
warehousing optimization service to quality distributors and arranges for local employees to provide onsite guidance
from time to time to help distributors organize their warehouses and optimize their storage layout

HPNEEREENTSMBERTELANERTHAE  EHFAHZERNEETREETERNE  ReERDE - BRE
mmE R HREHEE T

For customer complaints about products which arise during the circulation of products in the market that are not the
responsibility of Want Want, Want Want carries out special improvement project at the regions where such problems

frequently occur to improve product protection, and ensure that products reach consumers in good condition
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Want Want takes the initiative to timely deliver the relevant national food safety regulations to distributors, and
continuously provides training handout or videos on food safety-related science education, warehouse management and

policy interpretation to distributors through WeChat official account
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Customer Value-added Services
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Recall Management

In order to protect the health and safety of consumers effectively, Want Want
strictly abides by the Food Recall Management Measures and other laws
and regulations. Want Want has established a product simulation traceability
mechanism and recall process. We advocate active feedback to avoid food
safety risks on our own initiative. In 2023FY, Want Want did not recall any of
the products sold or shipped for safety and health reasons, and had no food
safety emergencies.

Relying on digital management means, Want Want conducts traceability
management through SAP system from procurement, production, distribution
and sales to ensure the whole process is traceable. Once a year, the food
factories of Want Want carries out two-way simulation tracking from raw
materials to finished products and from finished products to raw materials to
calculate the material balance. During the Reporting Period, a total of 239
two-way simulated tracking exercises were completed, with an average time
of 3.3 hours and a success rate of 100%.

Customer Rights

Privacy and Information Security Management

Want Want attaches great importance to protecting the information and
privacy of customers and consumers. On the basis of complying with the
Law of the People’s Republic of China on the Protection of Consumers Rights
and Interests, the Information Security Technology Personal Information
Security Specification (GB/T 35273-2017) and other laws and regulations,
and in accordance with the internal Action Procedures for Customers’
Quality Complaints, Want Want has clarified the encryption and protection
mechanism of customer information, and is capable to protect consumers’
personal information technically and manage such information in a
standardized manner so as to effectively protect consumers’ privacy security,
and legitimate rights and interests. In the meantime, when relevant units have
a need for information retrieval, they must submit a written application to the
audit unit at headquarters for approval to ensure the confidentiality in the
process of information acquisition, preservation and usage.
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CRM customer information
management system
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complaint tracking
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Audit department’s supervision

For the overall information security of the Group, Want Want incorporates
information security into the overall risk management framework. The Audit
and Risk Management Committee deliberates relevant issues. At the same
time, Want Want has formulated the General Policy on Information Security of
the Group, the Network Security Management System, the Group Information
Security Management Measures and other systems to urge employees to
learn and put them into practice, and offers training on information security
awareness to provide regulation assurance for the information security of the
Group.

On the basis of regulation assurance, we continuously improve the
information security management system, clarify the relevant responsible
departments and personnel, establish and improve the relevant early
warning and handling procedures to prevent network attacks and system
interruptions, design information security response plans, and conduct
annual test on network security sensitivity and pressure. We also conduct
drills of special emergency scenarios of network information security in
accordance with the Management Measures for Disaster Drills of Information
Systems. The five systems — Want Want’s official website, i want-want, SFA
system, Hot-kid Want Shop and Hot-Kid Club — together with their associated
infrastructures have all passed the national information security protection
level Il and Il certifications, and penetration tests have been conducted by
professional third-party institutions on a regular basis to ensure that Want

Want has the ability to keep the network information secure.
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During the Reporting Period, Want Want did not have any complaints of
invasion of customer privacy or leakage of customer information, and no

network security or information leakage incidents occurred.

Responsible Marketing

Want Want promises to always follow the principles of responsible marketing
to carry out label review, publicity and marketing, strictly abides by the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, General Standards for the Labeling of Prepackaged
Foods, General Standards on Nutrition Labels for Prepackaged Foods, the
Administrative Provisions on Food Labeling and other national laws and
regulations, and follows the Processes of the Regulatory Review Method, the
Regulations Audit Practice for Export Sales and other internal management
practices. Multi-department cooperation is carried out to jointly control and
review product labeling and marketing compliance as a way to safeguard

consumers’ right to know and choose.

The Group has established a dedicated regulatory post, logging into
websites of national regulatory units and various associations daily to
gather the latest regulatory information, ensuring continuous compliance of
the Group’s products. During the Reporting Period, a total of 117 national
regulations were collected, with a 100% interpretation and dissemination
rate. Additionally, 150 opinions were solicited, yielding 648 feedback
responses, with an official adoption rate of 36.8%. Furthermore, each of the
31 production bases nationwide has quality assurance personnel who collect
local regulatory information daily. Throughout the Reporting Period, a total of
293 local regulations were collected.

During the Reporting Period, Want Want paid more attention to the impact
of product raw material information on labels, and therefore brought the
information review procedure forward and linked it with the review of the raw
material survey forms. As at the end of the Reporting Period, a total of more
than 4,610 layouts were reviewed, with a review coverage rate of 100%, and

no labeling compliance issues occurred.
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Compliance development is a crucial means to enhance a company's
core competitiveness. Want Want has always placed great emphasis on
compliance management. The Headquarters Regulatory Department and
regulatory specialists at each base conduct comprehensive regulatory
training sessions annually for employees from various departments, such
as production, quality assurance, research and development, marketing,
purchasing, storage and transportation and human resources departments.
During the Reporting Period, a total of 1,187 training sessions were held,
with a total of 3,392 training hours and covering over 80,000 participants.
These efforts have significantly heightened employees' compliance
awareness and thoroughly integrated the compliance mindset into all
aspects of work, ensuring compliance in every operational phase. To further
deepen and strengthen responsible marketing awareness and enhance
responsible marketing capabilities, special regulatory training focused
on online marketing standards and all-media promotions was conducted.
During the Reporting Period, a total of 61 special training sessions were
held on compliant application of food labeling and advertising compliance
practice and other aspects, with a total of 128 training hours and covering
4,516 participants. The content included all product compliance information
requirements, and the training sessions were aimed at product managers,
merchandise operations personnel, and promotional activities personnel. This
greatly enhanced the compliance capabilities of marketing staff, providing
robust compliance assurance for responsible marketing throughout the entire
process.
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Meanwhile, to further solidify the Company's primary responsibility for food
quality and safety the Headquarters Regulatory Department coordinates with
each base to establish a comprehensive food quality and safety responsibility
network. A total of 560 food quality and safety management personnel
have been appointed, ensuring that responsibility is clearly defined and
accountability is shared by all, leading to comprehensive quality control. To
strengthen corporate risk management awareness, each base has created 42
food quality and safety lists. These lists are used to systematically advance
daily control, weekly inspections and monthly reviews based on the risk lists.
During the Reporting Period, all bases underwent 36 external inspections to
ensure the implementation of primary responsibilities, achieving a 100% pass
rate. Many of these factories have been recognized by local governments
as benchmark enterprises for implementing primary responsibilities, earning

high praise and recognition from the government.

2.5 Working Together for Industry Common
Prosperity

Want Want knows that promoting the sustainable development of the industry
requires it to work together with partners to seek common development and
prosperity. Being committed to contributing and sharing its own advantages,
Want Want actively communicates with external parties, sincerely cooperates
for common progress, and promotes common development and progress
of the upstream and downstream of the value chain as well as peers in the

industry.

Joining Hands with Suppliers

Driving suppliers to seek common development and progress is of great
significance for Want Want to establish a sustainable supply chain and
maintain a stable and benign cooperative relationship. Therefore, Want Want
is keen to have in-depth exchanges with partnering suppliers to pursue
mutual benefit and win-win results, and constantly opens up channels for

sharing and co-construction.
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The international market is affected by various factors so that the supply of raw materials fluctuates greatly. In order to improve
the stability of the supply chain and control supply risks, Want Want applies domestic gelatin instead of imported gelatin, and
selects domestic excellent raw materials on the premise of quality assurance.

Want Want Quality Earning
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The supplier channels of Want Want mainly include supplier conferences,
quality exchange meetings, in-plant exchanges, and technical exchange,
with the content covering product quality, technological innovation, service
improvement, sustainable development, etc. All kinds of exchanges are
conducted on a daily, weekly, monthly or annual basis according to actual
needs.

Support Local Suppliers

In order to maintain stable supply and reduce cost and losses, energy and
carbon burden in the supply chain, Want Want always strives to support local
suppliers, promotes the localization of imported raw materials as a way to
drive local suppliers to seek innovation and sustainable development and
establishes long-term and stable cooperative relations with them.
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Industry Cooperation

The sharing and exchange of the industry is an important driving force for
win-win progress, which is not only the route Want Want must take to grow
itself, but also an important way for Want Want to contribute to social value.
To this end, Want Want actively cooperates with external institutions and
peers, engages expert consultants to share industry insights, and joins
various authoritative associations to participate in the formulation of industry
standards as a way to promote the coordinated development of the industry.

Process Improvement and Technical Cooperation

Want Want Group has a strong technical consultant team, and has employed
Mr. Tomita Mamoru, former director of Morinaga Milk Industry Research
Institute in Japan, nutrition expert Prof. Tsai Jing-Min, vice president of the
International Life Sciences Institute Taiwan, and others to provide Want
Want with cutting-edge ideas, technologies and knowledge from different
industries. Meanwhile, Want Want, from time to time, invites experts in various
fields to communicate, share and learn from them to update Want Want’s
knowledge boundary and industry cognition.
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During the Reporting Period, we invited six agricultural experts from China
Agricultural University, Shanghai Jiao Tong University and other higher
education institutions, and suppliers to exchange and share on detection
and prevention of transgenic rice, and established a cooperative testing
mechanism with Shanghai Jiao Tong University to provide further assurance
for the export compliance of Want Want products.

Industry Alliance Exchange

Want Want is currently a member of the Consumer Goods Forum (CGF) and
a member of the Global Food Safety Initiative (GFSI) China Working Group.
Ms. Cao Yongmei, managing director of the manufacturing and R&D group
of Want Want, is a co-vice chairwoman of the operation committee of the
China Working Group, and also a member of the International Advisory Board
of BRCGS in the Asia-Pacific region. In addition, Want Want is currently a
member/director of 32 industrial associations, including China National Food
Industry Association, the Chinese Institute of Food Science and Technology,
and the Chinese Nutrition Society, and China Dairy Industry Association.
We joined the Shanghai Association of Food Contact Materials, the China
Packaging Federation, the Carbon Neutral Working Group of Food Contact
Metal Products, and the Nutritional and Healthy Functional Milk Products
Committee of China Dairy Industry Association during the Reporting Period
to promote the stability of the food supply chain in the entire value chain
of the food industry, improve quality standards in the supply chain, and
reach consensus with industry partners on food safety, nutrition and health.
Want Want actively maintains close cooperation with these associations
and organizations, and extends cooperation projects to all aspects of the
process from raw materials to finished products. During the Reporting Period,
Want Want Group participated in 60 meetings organized by various industry
associations. These meetings included discussions on the development
and revision of standards and regulations, interpretative training sessions on
standards and regulations, and industry annual conferences. By engaging in
these activities, the Group stays informed about the latest regulatory trends
and industry developments, ensuring that it remains at the forefront of the

industry.

HEEMBEEEE
Want Want External Cooperation Brief
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Want Want Quality Earning
Respected Popularity

Industry Standard Setting

The development of the industry is inseparable from standardized and well-
established industry standards. As a leading food company, Want Want is
well aware of its responsibilities and missions, and actively participates in
the formulation of food-related standards. During the Reporting Period, Want
Want participated in the formulation of 7 national/industry/group standards in
relation to various food products, including beverage quality guidelines, over-
packaging, pastries, bread, modulated milk, fermented milk, and nutritional
food guidelines for the elderly. Want Want also took part in the collection of 52
opinions on laws and regulations such as rules of production license review,
science education of food additives, and Nutrient Profiling guidelines, etc.
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3.1 Green Management with Full Coverage

Environmental Management

Want Want strictly abides by relevant national laws and regulations, and
constantly optimizes and improves the environmental management system.
Following the management principle of “high achievement in the early
stage and stability in the later stage”, we rely on the well-established Want
Want Standard Production Management System (WSPM) to continuously
update and revise environmental protection management systems such as
the Hazardous Waste Management Regulations, the Factory Solid Waste
Management Procedures, the Factory Emergency Environmental Incident
Management Measures and the Factory Pollution Prevention Management
Procedures to ensure that the sustainable development management policies
of Want Want are steadily achieved and its environmental management
performance is continuously improved. We have always been committed
to advancing the sustainable development management policies of Want
Want, which include green factory declaration, green energy development,
significant improvement in energy efficiency, sustainable water management,
100% recyclable packaging materials, zero waste to landfill and green
procurement. Safeguarded by the sound management system, Want Want
has not incurred any fines for environmental violations in the past three years.
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At the management level, we link the remuneration of managers with
environmental performance by implementing environmental target
assessment management so as to develop an internal driving force to
improve environmental performance. At the operation level, we will break
down and implement long-term environmental management targets year by
year, and subdivide responsibilities to each production base through refined
targets to ensure effective implementation. As of the end of the Reporting
Period, a total of 21 factories of the Group have obtained ISO 14001 and ISO
45001 international certifications.

While improving environmental performance, we independently develop and
innovate to implement numbers of energy-saving management practices. In
order to continuously strengthen our environmental management capabilities,
we continue to carry out research on energy conservation and environmental
protection and apply for related patents. During the Reporting Period, Want
Want applied for 63 relevant patents in the field of energy conservation
and environmental protection, and obtained a total of 51 patents for energy
conservation, water conservation and environmental protection. Through
technological innovation, we have continuously optimized the environmental
management and energy control of each production node to enhance

sustainable development.
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In order to enhance employees’ awareness of environmental protection, in 2023FY, in addition to conducting regular
environmental protection training at each factory, several educational videos on environmental protection, such as
the General Science on Water Environment Pollution Prevention and Control, the General Science on Air Environment
Pollution Prevention and Control, the General Science on Soil Environment Pollution Prevention and Control and the
General Science on Solid Waste, have been uploaded to the Want Want Learning Space for employees to watch at any

time.
6 T IR Green Factory Declaration
AR - BERE SIS 7R TR DD During the Reporting Period, additional 7 factories of Want Want successfully
BRSEIMRAE  ERBERHSK - BH passed the green factory certification, including 5 on national-level, and 2 on
2R o HEREHKR  EEHF1SKIMAE provincial-level. As of the end of the Reporting Period, a total of 18 factories
BER B T HRE - of the Group had passed the green factory certification:
ATEH BETRIRSER o
Company name Green factory certification level certification
c._
EERERERRERAR BSR4 4% &8 TR 8 2023
L Houma Want Want Foods Ltd. J|_ National Green Factory Certification
( B
IEXERBERATR BIR 4% & TR 2023
| Jiangxi Be-Want Foods Ltd. J|_ National Green Factory Certification
( B
BEMNAERRERAT BSR4 8 TR 8 2023
| Guangzhou Big-Want Foods Ltd. || National Green Factory Certification
( B
REESARERRERA BT TR oo
|_Harbin Shuangcheng Rimalt Foods Ltd. || Provincial Green Factory Certification in Heilongjiang Province
( B
BEEEERRERAT RRIAMGETIRRAE 2023
|_Harbin Want Want Foods Ltd. J|_Provincial Green Factory Certification in Heilongjiang Province
( B
B AR TR 2023
. National Green Factory Certification
HEZEERMERAH THRE B 6 TR 2022
Huaian Want Want Foods Ltd. Provincial Green Factory Certification in Jiangsu Province
TEREER ARG E THRE 2022
L J|_ Municipal Green Factory Certification in Huaian City, Jiangsu Province
( B
BIR R 4T & TGRS 2023
BEERERRERAR National Green Factory Certification
Shenyang Want Want Foods Ltd. EERE RGO TIRRE 2022
L ) Provincial Green Factory Certification in Liaoning Province
( [ Exase Tz 2022
HEAKERERERAT National Green Factory Certification
Hunan Big-Want Foods Ltd. A B ARAE B T RGRE 2019
L | Provincial Green Factory Certification in Hunan Province
( B
BRAEERERA R TARE B R AR 6 TRRRE 2022
| Nanjing Big-Want Foods Ltd. J|_ Provincial Green Factory Certification in Jiangsu Province
IEEEARERAT [ rEsasseTmeE 2022
L Jiangxi Want Want Foods Ltd. J|_ Provincial Green Factory Certification in Jiangxi Province
(WRAEARRERAT [ wraEEmh A& e THRS 2022
| Shandong Big-Want Foods Ltd. J|_ Municipal Green Factory Certification in Jinan City, Shandong Province
( B
MMNERERRERAF ST BTN T T AR AR 2 TR 2022
|_Hangzhou Want Want Foods Ltd. Municipal Green Factory Certification in Hangzhou City, Zhejiang Province

B HEREABE
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Time of
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(EAEEaRERAT [ wRam A E TR 2022

L Qihe Want Want Foods Ltd. J Municipal Green Factory Certification in Dezhou City, Shandong Province

( [ BxgseTmRE 2021
AL EBRATR National Green Factory Certification
Zhejiang Ming-Want Dairy Ltd. LA & A B TGRS 2020

Provincial Green Factory Certification in Zhejiang Province

(HEEERRERA |[ MEsasse IERE 2021
Hunan Want Want Foods Ltd. Provincial Green Factory Certification in Hunan Province

(LREEERERAT [ wREEES R E TERE 2021
Shandong Want Want Foods Ltd. Municipal Green Factory Certification in Jinan City, Shandong Province

(IUREEEEMRERAR | WwEEEE S H RS e TRRE 0o
Shandong Jet-Want Packaging Ltd. | Municipal Green Factory Certification in Jinan City, Shandong Province
ZEEERRERAF |[ =Ba R e THRE 2020
Anqing Want Want Foods Ltd. Provincial Green Factory Certification in Anhui Province
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3.2 Low-Carbon Transformation to Cope with
Change

In recent years, the global climate has changed dramatically compared to the
industrial era, and countries around the world have reiterated the importance
of the 1.5T target of the Paris Agreement at the 27th Conference of the
Parties to the United Nations Framework Convention on Climate Change
(COP27) and appealed to all sectors of society to pay attention to the impact
of climate change. Want Want attaches great importance to the identification,
response and management of climate change risks and opportunities, and
incorporates climate change risks into the overall risk management system
of the enterprise. During the Reporting Period, we implemented a group-level
carbon inventory and set longer-term climate targets in conjunction with our
emission reduction paths, with reference to the Recommendations of the Task
Force on Climate-related Financial Disclosures issued by the Task Force on
Climate-related Financial Disclosures (TCFD) of the Financial Stability Board
(FSB) in 2017, and in line with the Science Based Targets initiative (SBTi)
management framework.

Governance

Want Want has established a sound corporate governance system related
to climate change. The Board has set up an Environmental, Social and
Governance (ESG) Committee, which is responsible for managing and
supervising the implementation of the vision, objectives and strategies related
to climate change response, and reviewing climate change issues at least
once a year to discuss ESG management policies and the progress of the
ESG-related targets, and reporting to the Board.
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Mr. Tsai Wang-Chia, the chairman of the ESG Committee, has many
years of extensive working experience in the food and beverage industry.
Our members of the ESG Committee come from diversified academic
backgrounds such as accounting and finance, food science, and business
management, and work together to promote the sustainable development of
Want Want. Meanwhile, in order to enhance the ability of ESG Committee to
monitor and respond to climate-related issues, we conduct climate change
workshops and ESG training for committee members from time to time.

In the meantime, an ESG Working Group has been set up for Want Want
management to implement the systems, objectives and strategies relevant to
climate change response formulated by the Board and the ESG Committee,
and coordinate the specific work of various departments. In the specific
work, we take the achievement of climate change-related targets as one of
the elements in management’s performance appraisal, and link it with their

remuneration.

Strategies

Want Want always adheres to its sustainable development policies, regularly
assesses potential climate change risks in the entire production value chain,
and implements the climate management strategies of the Group from
strengthening energy and resource planning, actively practicing measures
to conserve energy and enhance efficiency, and exploring green energy
use. Want Want actively responds to the green requirements specified in
the national 14th Five-Year Plan, and strives to mitigate the risks caused by

climate change to production and operation.

We use scenario analysis to identify the extent to which climate change risks
impact business, strategies and financial performance to better develop
response strategies. We use data from representative concentration pathways
RCP4.5 and RCP8.5 developed by the United Nations Intergovernmental
Panel on Climate Change (IPCC), the Announced Pledges Scenario (APS)
modelled by the International Energy Agency (IEA), and the Net Zero

Emissions (NZE) by 2050 Scenario, as defined as follows:
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B mB2 153 Physical Risk Scenarios

RCP4.518% :
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The RCP4.5 Scenario:

Assuming that global greenhouse gas emissions peak by the

middle of this century and gradually decrease thereafter, the

global average temperature in this scenario will rise by 2°C to 3°C

compared to pre-industrial levels.

a:

4

RCP8.516 % :

BR IR E R MERE L ARDARTEIL N -
HFORAEER TERTKF EA4TAE -
The RCP8.5 Scenario:
Assuming that global greenhouse gas emissions continue to
increase by the end of this century, the global average temperature
in this scenario will increase by more than 4 compared to pre-
industrial levels.
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The Announced Pledges Scenario (APS):

It is assumed that all climate commitments made by governments

around the world, including Nationally Determined Contributions

C BIEER B EEHE
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|
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2050 FEmBEMIBER (NZE)
52050 FEHR _AfLirE S
ASMREBER B A B AR -
The Net Zero Emissions (NZE) by 2050 Scenario:

Achieve net-zero carbon dioxide equivalent (CO,e) emissions by

2050, and not rely on emissions reductions outside the energy

(COe) FEH - MRIEREIRAL

(NDC) and long-term net-zero targets, will be met on time.

sector to meet its targets.
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Selection of Climate Change Scenarios
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During the Reporting Period, under different scenarios, we identified and
prioritized climate change risks and opportunities from three time-dimensions
of short-term (0-1 year), medium-term (1-3 years) and long-term (3-10 years),

dimensions of risk possibility and financial impact. Finally, we

determined the impact degree of climate change risks and opportunities on

low, medium and high levels.

Our identification of climate change risks and opportunities at Want Want'’s

es of operation is as follows:
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Extremely hot weather usually refers to high temperatures
and high humidity that last at least two to three days,
generally when the temperature exceeds 35 degrees
Celsius (90 degrees Fahrenheit). Based on this definition,
we measure the risk of extremely hot weather at each site
by selecting the number of days the temperature is in
extreme heat at each factory and site of Want Want.

ERCP45IER T - HREE TR LEE - KHE  BRE
BARNREENAEESRRE °

=R . In the RCP4.5 scenario, the risk of extremely hot weather

1 SRk £ fj—iﬁilﬁh . Shﬁfﬁ;ﬁ/ﬂfﬂfﬂ = affecting Jiangsu, Anhui, and Guangdong provinces where
Transition|| Acute risk erveergfhir o Ortez?ri um High Want Want factories are located is high.

risks FERCP85IES T » R TR ~ WS - ILEEK

HARREENTREZRHPEERS  IHE  LHEE
BRREER IR -

In the RCP8.5 scenario, the possibility of extremely hot
weather affecting Beijing, Henan Province, and Shandong
Province where Want Want factories are located has shifted
from medium to high, and the risk of extremely hot weather
affecting Jiangsu and Anhui provinces has also significantly
increased.

BinRRAIGE ST E TR ERES - WHERREREE
PIEEE - (EMIE N TR E 2R

Extreme weather may affect the normal operation of
factories and cause damage to infrastructure and
equipment, thus increasing the operating costs of factories.
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Climate change risks Time dimensions | Combined impact Relevance description
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Flooding of river and coastal systems is the most common
and devastating climate-related disaster.

FERCP4.5ERT - FEFE THPAAERVINIAE - BRE - Hmd
HUKBE AR A REMSERRE - bR A A BB AR AT AL
TEEE -

In the RCP4.5 scenario, Zhejiang Province, Guangdong
Province, and Hunan Province where the Want Want
factories are located have a higher possibility of being
affected by floods, while Beijing and Hebei Province have a
3 /rh HR lower risk level.

Short/medium Mejium fERCP8.51EET » LA « MEE B AR KM AT B S A
term BERTRE -

In the RCP8.5 scenario, the possibility of being affected by

floods of Zhejiang and Hunan provinces has shifted from

high to medium.

HKERKEA G EEEERE  BEE  BgvEE

RV R ROIRE HLE - B HEEET R - EMERENERE

HE - EnRERTHEEETE -

Flood, a type of natural disasters, may directly damage

factories, hinder traffic, and affect the stable supply of

raw materials, causing supply chain disruptions, thereby

affecting the normal production of factories, and the

transportation and sales of products.

SRR Bk
Acute risk Floods

FHRABEREEATERBER CBEA—F) NHLERES
BEROREAERNZRATRE - RIVETHES THEM
HR RBRERKRFEFHRA EAELE (T) RERUNEEFH
[ B R FAFENRRER -
Transition Average air temperature generally refers to the average
risks temperature of air indicated by a properly exposed
thermometer over a given period of time, usually a year.
We select the change in rising mean temperatures in the
coming year at each Want Want factory as an indicator
to measure the risk level of the impact of the average
temperature rise.

FERCPASIERT - EEE THPAAMILRT - Rib=% - JAFE
4 FiEY - BEETHRA EFHEERS -
In the RCP4.5 scenario, the rising mean temperatures was
higher in Beijing, the three northeastern provinces, Henan
et AR FEHRE Province, Xinjian_g Province and Qinghai Province, where
Ehronig FFH EHA =y Want Want factories are located.

fisk Rising mean Long term Medium-high fERCP85EET » T#ME « BEETE  IHYE - ILEMNTEY

temperatures RBHE—XFS o

In the RCP8.5 scenario, the average temperature in Jilin
Province, Heilongjiang Province, Jiangsu Province and
Shandong Province further increases.
SRR LT EVETROER EERERE  ESEREH
R AR EOEHEERBERERELYE  HNT
PREVEM KA o LML T~ HME - MBESHNEET
FREVFE ISR EFBRE K - e Al e EER S RE AR -
Rising global temperatures will affect the normal production
and supply of factories, and even cause business
interruption; rising temperatures will also have an impact on
the normal use of production equipment and increase the
operation and maintenance costs of the factory. Production
factories in Beijing, Jilin Province, and Xinjiang Province
have a greater trend of average temperature rise, and thus
may face high operating costs.
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Rainfall precipitation refers to the amount of water that falls
in the form of rain in a certain period, and the depth of
rain that falls to the horizontal surface (without infiltration,
evaporation, loss, etc.). We selected the change in annual
average rainfall precipitation (mm) of the rainfall of each
factory base of Want Want in the future as an indicator
to measure the possibility of the impact caused by the
increase in annual average rainfall precipitation of each
base.

FERCPASERT - HEE THPAAMAEE  ILRE - ZHE
PEF S LB AR ATRE MEEIK o

In the RCP4.5 scenario, the change in rainfall precipitation
was higher in Henan Province, Shandong Province and
Anhui Province, where Want Want factories are located.

ERCP8SIERT » MI4 ~ MEEE—FHm - BERME
ATEREZCAREEREEENGETEE—FEX -

In the RCP8.5 scenario, the level of risk in Zhejiang Province
and Hunan Province further increases. And in the long run,
the combined impact of rainfall change risk on Want Want
production further increases.

FHRHEN LA TS %ﬁm&ﬁm%ﬂ$ﬁii;
REUEIEIN - MR BT R R RO E - RS BURAGE S
@ﬁ#ﬁ%&ﬁmﬁMO

An increase or decrease in average rainfall precipitation
may lead to an increase in regional extreme weather events
or days of drought and affect the availability of Want Want’s
raw materials, resulting in an increase in procurement costs
during future operations.




Green Want Want Leading in Practice

KRS LR KGR mERE AR M A
Climate change risks Time dimensions | Combined impact Relevance description

SfEGE SR (APS)
The Announced Pledges Scenario (APS):
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According to the International Energy Agency (IEA)
database, for developing countries, including China, that
have proposed carbon neutrality action plans, carbon
pricing will reach US$40 per tonne in 2030 and US$160
per tonne in 2050 in this scenario based on the real value
of currencies in 2021. Increased pricing of GHG emissions
may cause Want Want to pay higher energy costs and
carbon taxes, which will negatively affect its financial
performance and increase production costs. The impact
may be even more significant if Want Want does not take
steps to reduce GHG emissions.

2050F ZiHEMIE R (NZE)
N ] The Net-Zero Emissions (NZE) by 2050 Scenario:
?E@/ﬂlliﬁﬁﬁ

e R S - RIEERERE(EA BB FIRS - 0 IETRENNE R
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Transition|| ‘A | pricing R Medium BB - 20309 #1932 FIO0X TSR - 20504
risks risks of GHG {BISIERI2005 T A - KRR =R BB IUE ErIES ]
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HUBKRAELAETE  EEFEINEERE @ fIEHE
R ER DR ERENEINE E—FPELERIH - 5
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According to the International Energy Agency (IEA)
database, for developing countries, including China, that
have proposed carbon neutrality action plans, carbon
pricing will reach US$90 per tonne in 2030 and US$200
per tonne in 2050 in this scenario based on the real
value of currencies in 2021. A larger increased pricing
of GHG emissions may drive the pressure on Want Want
to pay higher energy costs and carbon taxes, which
will negatively affect its financial performance and even
affect its production strategies, forcing Want Want to take
measures to reduce GHG emissions and further generate
capital expenditure. On the other hand, carbon pricing
will also act as an incentive for Want Want to implement
more environmental measures, such as improving energy
efficiency or switching to a greener supply chain, which will
help reduce long-term operating costs and improve brand
image.
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China has imposed increasingly stringent regulatory
requirements on corporate greenhouse gas emissions
disclosure year by year. Furthermore, HKEx published
an amendment to climate-related information disclosure
requirements under the ESG framework of the Listing Rules
in April 2024 to require all issuers to prepare their ESG
reports in compliance with IFRS S1 General Requirements
for Disclosure of Sustainability-related Financial Information
(IFRS S1) and IFRS S2 Climate-related Disclosures (IFRS
S2) published by the International Sustainability Standards
Board (ISSB) of the IFRS Foundation. The amended Listing
Rules will come into effect on 1 January 2025. A phased
approach is adopted for the implementation of the new
climate-related information disclosure requirements.

EfEGESH= (APS)

The Announced Pledges Scenario (APS):
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In the Outline of the 14th Five-Year Plan (2021-2025) for
National Economic and Social Development of the People’s
Republic of China and the Long-Range Objectives
Through the Year 2035, China also regards the control of
greenhouse gas emissions as one of its main objectives.
Aiming at the target of achieving carbon neutrality by 2060,
it proposes a system based on carbon intensity control and
supplemented by total carbon emission control, promoting
clean, low-carbon, safe and efficient use of energy, and
realizing low-carbon transformation in key industries and
fields. At the same time, as the Chinese government is
committed to incorporating carbon peaking and carbon
neutrality into its national development strategies, it may
further strengthen the regulatory policies on the disclosure
of corporate GHG emissions in the future, so as to ensure
the authenticity and reliability of the data of enterprises,
promote the strengthening of carbon emission management
and emission reduction actions of enterprises, and jointly
promote the work of tackling climate change.
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2050F ZHRHEMIE R (NZE)
The Net-Zero Emissions (NZE) by 2050 Scenario:
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i Eﬁﬁgﬁiiffi LT B Strengthening emissions reporting obligations may require

o EUZM Enhanced - /Hﬁ. h more time, manpower and money to be invested in the
Transition Policy emissions- Short-medium Medium accounting and reporting of GHG emissions to meet
risks and legal reporting term the requirements of relevant regulations and standards.
risks obligations Potential problems that may be identified during this
process also require a series of measures to be taken to
address them, which may lead to additional management
costs and investments (e.g., the use of higher energy-
efficient equipment). On the other hand, the implementation
of emission reporting obligations may also bring long-
term investment value to Want Want, prompting it to raise
environmental awareness and adopt emission reduction
measures, thereby improving its corporate image and
meeting the needs of consumers for environmental
awareness, and improving corporate sustainability.
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The Announced Pledges Scenario (APS):
FE(PEARANBERREENMEGERE HUERFRE
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In the Outline of the 14th Five-Year Plan (2021-2025) for
National Economic and Social Development of the People's
Republic of China and the Long-Range Objectives Through
the Year 2035, China has clearly put forward the main
objectives of achieving remarkable results in the green
transformation of production and lifestyle, more reasonable
allocation of energy resources, and great improvement
in utilization efficiency. Driven by this, China has been
continuing to advocate resource conservation and
recycling, actively encourages companies to take various
measures to improve energy and material efficiency, and in
this context, the government may require food enterprises
to maximize the sustainable use of resources throughout
the production process.

2050F 2HBFMIER (NZE) -

The Net-Zero Emissions (NZE) by 2050 Scenario:
BR#BHRRTEERNRBEREEEEENEEMNE
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Government agencies will further strengthen regulations
and requirements on the impact of food industry products
and services on climate change, and push companies to
adopt more environmental measures to achieve sustainable
development. For Want Want, the national requirements
for low-carbon energy-saving products and technologies
can help Want Want reduce its operating costs and lower
energy consumption and carbon emissions. Although the
initial investment may be higher than that for the traditional
equipment, in the long term, it can bring continuous energy
saving benefits, lower carbon tax, the reduction of carbon
trading costs and other benefits. Secondly, choosing green
packaging can improve the enterprise’'s environmental
image and brand competitive advantage, further expand
the market, and create more value and returns. In addition,
the adoption of these technologies and processes in line
with national requirements can increase the recognition of
enterprises by the government and the public. This will help
enterprises gain the support and trust from the government
and society, and promote their sustainable development.
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The Announced Pledges Scenario (APS):
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Driven by national policies and the demands in the food
market, Want Want should invest a lot of money to actively
develop low-carbon products to meet the demand for
green food consumption, and realize the transformation

I;MEWFM%Q% of low-carbon products by investing in low-carbon food

HRBARER research and development technology and supporting

) *”HW the development of internal innovative research and

E?: &ﬂj Substitution 55 rh R - development talents, which may lead to an increase in

Trantion| Tectmical | procucis g | Shortmedium Hgn | operaing costs.
risks risk services with term 20504 Zfji BB S (NZE) -

lower The Net-Zero Emissions (NZE) by 2050 Scenario:

emissions BEEEREARRMITENERENABRESR KERM B

options BEm  RMTERMREREEFIIMTHNERERS LS
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HEBRRRHESOSEETEEBEERRMER -

As China attaches more and more importance to the low-
carbon transformation of the food industry, green food,
organic food, scientific and technological development and
innovative processing of the food industry may become the
mainstream development trend for Want Want. At the same
time, the transformation of low-carbon diet and consumers’
awareness of low-carbon food will also promote Want Want
to build a low-carbon food system.
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Energy plays an important role in food processing. For all
possible sources of greenhouse gases, it is necessary to
comprehensively assess the carbon footprint of enterprises,
conduct emission source investigation as well as data
collection and quantification, formulate appropriate
measures, and strengthen the awareness of enterprises to
reduce carbon emissions. At the same time, it is necessary
to promote the use of photovoltaic, wind energy and other
clean energy in food enterprises to reduce the demand
for high-carbon energy such as thermal power, but
unreasonable energy structure or project development may
bring a greater cost burden to Want Want.

EFES= (APS) -
The Announced Pledges Scenario (APS):
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. : " ort-medium : A )
Transition|| Technical transition to term H To achieve a low-carbon transition in food production,
risks risk lower Want Want needs to invest additional front-end costs in
emissions low-carbon technologies. In terms of food processing
technology and production, Want Want needs to innovate technology
and process, and upgrade the original equipment so as
to strengthen the optimal management of energy and
water resources. In terms of food packaging, China has
introduced a number of standards and regulations to
encourage the reuse of food packaging and innovative
research on food packaging material technology, such
as lightweight packaging materials, innovative R&D of
packaging materials, etc. Therefore, Want Want needs
to increase innovative research and application in food
packaging to achieve green packaging and enhance
product competitiveness.

2050F ZHHEmIE R (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:
EERBRITENRTN  HHEEFTHBREEEEE EHH
EREAERHARRRERE IS AR RER - AR
HANMSERGERMEENES HREFERAEZH
Aih & AR -

To achieve carbon neutrality in the food industry, Want
Want also needs to work with suppliers and other partners
in the production value chain to explore the innovation
and application of low-carbon transition technologies, in
response to the current market advocacy for green food
consumption, and also needs to invest more front-end
expenses in R&D.
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The Announced Pledges Scenario (APS):
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Change in season of growth as a result of climate change,
and erratic and reduced rainfall patterns will disrupt Want
Want's raw material supply, quality and cost. For example,
the extreme weather caused by climate change has a
greater impact on the output and price of Want Want’s
upstream agricultural products supply, thus affecting
the cost and availability of raw materials for Want Want's
products, and resulting in the increase in the production
BB A E cost of Want Want and reducing the supply capacity of
o h-EH - Want Want. In addition, as various types of raw materials
Increased Medium-long = need to be imported from overseas, Want Want's supply
cost of raw term High chain is also affected by global climate change risks. In
materials terms of packaging materials, due to the high correlation
between the price of plastic packaging raw materials and
the price of crude oil, the supervision of fossil energy and
raw materials by world regulators may have a greater
impact on the cost of plastic packaging.
2050F ZHRBEMIBR(NZE)
The Net-Zero Emissions (NZE) by 2050 Scenario:
ETHBERIERET - HeBERURH A EEMER S E MK
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In the zero-carbon emission scenario, the production and
use of high-emission raw materials will be more stringent.
Want Want’'s upstream dairy cattle farming and other
industries will be impacted, and the rising cost will further
have a substantial impact on downstream enterprises. If
Want Want is unable to effectively address the risks posed
by climate change, sustainably manage raw material
purchases and manage their volatility, it will adversely affect
Want Want's cost.
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The Announced Pledges Scenario (APS):
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With the popularity of green consumption and eating habits,
consumers are increasingly interested in the environmental
and social aspects of food and beverage companies. At the
same time, China’s control of greenhouse gas emissions in
the production and manufacturing process has also made
“environment-friendly manufacturing” gradually become
the focus of consumers’ attention, and therefore the lack
of transparency in the production process, ingredient
source and even planting process of the product will cause
damage to the brand image of Want Want and further affect
its reputation.

2050F 2HEIMIER (NZE) -
The Net-Zero Emissions (NZE) by 2050 Scenario:
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In a zero-carbon scenario, changes in consumer demand
will be more pronounced. If Want Want is unable (i) to
predict changes in consumer expectations in terms of
taste, eating habits and environmental impact quickly;
(ii) to identify such consumer trends; (iii) to convert such
trends into appropriate product offerings; (iv) to keep up
with consumers’ preferences, it will lead to a decline in
consumer recognition of Want Want products, and the
performance and reputation of Want Want will also be
negatively affected.
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The Announced Pledges Scenario (APS):
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The capital market, investors, regulators and other
stakeholders are paying more and more attention to the
ESG performance of enterprises. For example, MSCI,
DJSI and other ratings have incorporated the disclosure

@E*EESEE of enterprises’ response to climate change risks and
ﬁﬁ%ﬁw%ﬁﬁ disclosure of carbon targets into the ESG rating indicators
i (2= 8 of enterprises. Corporate disclosures related to climate
[l [0y Increased 5o A th change may expose enterprises to increasing regulatory
Transition || Reputation stakeholder Short term Medium scrutiny and pressure for climate change mitigation actions.
risks risk concern or Enhancing the ESG performance of Want Want will help
negative reduce Want Want's financing costs by attracting investor

stakeholder attention.

feedback

2050F B IE = (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:
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The zero-carbon target has more stringent requirements
for companies to take climate change measures, and
needs to closely follow climate change-related policy and
regulatory requirements, financial incentives, shareholders’
direct action and feedback from the public, etc., so as to
constantly adjust the path to carbon neutrality.

A BE 4R 1% 488 4 o B ol 3B
Climate Change Risks Identification of Want Want
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Climate change-related opportunities

EERZHRORERBHNEENEERET  HHEEEZESH
EITERBAAIR - R REEREAEE  ANbCERAEHES
BEREH -FRRESEREE - EADNEELE N RBEEKATIR
BmEER -

In the regulatory environment where China is gradually strengthening .
the management of GHG emissions, Want Want will have more driving
forces to innovate low-carbon technologies, strengthen energy and
resource use management, and also motivate Want Want to work with
value chain partners to improve resource efficiency, which will help
reduce Want Want's long-term operating costs and enhance brand
image.

HEERRmMmEERENHNRME - B LUBBIIAR AR - R
AMRIRPFRUE M > BAREERER  EEERGREENRSBRESE S
BN BIATTEERE -

As a leader among food production enterprises, Want Want can lead H
the development of the industry by increasing R&D and innovation, Medium
exploring new low-carbon emission products, expanding the range of
green products, and improving its competitiveness while adapting to
climate change.

R S EYREECEREEE D - A URREEETE
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MR EE R R EE o

In order to improve the ability to cope with climate change risks, Want i
Want can improve the resilience of the enterprise to adapt to climate Medium
by optimizing production processes, accelerating green technology
research, and encouraging supply chain cooperation to improve the
risk management of sustainable development.

RERE SRR LB R B
Climate Change-related Opportunities Identification of Want Want
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Climate Risk Management

Want Want has incorporated climate change risk into the overall risk
management system of the Company by establishing three-line of defense
functional system for the management of climate change risks in a
comprehensive way. For the above identified risks, the ESG Committee
of Want Want Group will participate in the whole process, and the Audit
and Risk Management Committee will exercise ultimate control. In our
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ABERZ MR BRI E MRE - RIR
i B AR R RACERF MDA & - BRI &
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daily operations, we have established a three-level climate change risk
management framework, in which front-line personnel of each production
and operation base identify the risks faced by each region’s production and
operation bases based on external factors such as policies, systems and
plans, climatic conditions and extreme weather records. For the possible
climate impacts faced by each production and operation base, the ESG
Working Group and the core management of the Group will conduct a
comprehensive analysis based on the internal situation of the Group to
identify the list of climate change risks and opportunities of Want Want. The
third line of defense, comprising the ESG Committee and the Audit and Risk
Management Committee of the Group, is committed to enhancing the ability
of Want Want to respond to climate change risks.
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Front-line personnel of each FEREERE

production and operation base The ESG Working Group and
senior management of relevant
core departments of the Group

The ESG Committee, the
Audit and Risk Management
Committee

RERE SRR L LS = 3B B 4R
Three Lines of Defense for Climate Change Risk of Want Want

N REECEREEREZNT : The climate change risk management process of Want Want is as follows:

/\/\ D_&}DJ |J

Rlsk identification

BASHBERGIE IR AE - HPIHA RS EEESH A EKNEAER  EREARMEENERE - MASERR/M
BEE
Align with local policies and systems and regional planning, identify the types of major physical risks, transition risks
and opportunities that may be caused to each production and operation location of the Company, and include them in
the list of risks/opportunities of the Group

I|\EE% AN 1;)—7—

Scenario analysis

$ETJ§%@ IR RS S RIEERER - HEENRESCERARESRON - BETABR TRRMEEHN AR
BaERE

Based on the current situation of each operating site and each climate risk model, scenario analysis of potential climate

change risks is carried out to determine the potential impact of risks and opportunities on the Company under different

scenarios

e

Rlsk assessment

BREBEBERATNER - GEEBHRNR - RRERFZEKT - ATeEZ T EHEMNBET - T EERIEER RS h o
BE

According to the results of scenario analysis and the current business situation, evaluate and prioritize from the aspects
of risk impact level and possibility, and form an assessment and analysis list of climate risks and opportunities of the

Group
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Strategy development
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In view of the identified risks and opportunities, incorporate climate risks into daily operation and management, formulate
corresponding response measures based on the operating characteristics of the Company, and implement them to the
responsible departments

B RIEHE

Monitoring and evaluation

ESGI{E/NMAE SRR ZL IR RIEM EITIE N - HESGZ E S RBEAAREZEESERIRE L EERIEN R
E1R7T

The ESG Working Group regularly monitors the implementation of climate change response measures, and the ESG
Committee reviews and guides the improvement of the Group’s climate change response measures based on the
monitoring results

A BE SR fiR 521 L B ol ) M P TR A2
Climate Change Risk Identification and Assessment Process of Want Want

ZEIE1E Targets and Indicators
BEERIJEE(CITHERE REKRE R In order to ensure the effective promotion of climate change action strategies
BREE  HHEREY TUEBERAEER - U and risk management, Want Want has established a target-oriented climate
BZANMFNRBEE(CERER  #=H change management system with indicators as a leverage to promote the
HESRIRECERNEE D BNEICE layer-by-layer decomposition and effective implementation of climate change
b targets from three aspects:

E X B 125 Bl E Al HE R , _
Develop internal evaluation indicators based on the risk management list

il
i

RSB FEERAORIERZCRRSITE T —FIATEER  SFAEREBHNEE AREERREE - BARS
IPE (RHIBEMEARL) CEERTHE

Want Want has developed a series of internal evaluation indicators based on its own climate change risks, including total
GHG emissions, energy intensity of million output value, unit electricity consumption, corporate violation records of the
Institute of Public and Environmental Affairs (IPE), etc.

L0 B U BN B I HUE 2 R (R B L Rl e 5 0
Obtain the score of climate change risks in the place of operation based on the global authoritative database

AT EESRRZ YRR - HEERAZARROEREBEIRNRIEE(CRRERTA - R AL /KERET
& T E(WWF Risk Filter) - BIBRERE LRI ELEHZ (Climate Impact Lab) @ (FEERELGEIE =R EIRER
) BEERREE S m R B RO MBA AR A2 - RefTERIEECER - $HE 1T R R

In order to better address the physical risks of climate change, Want Want uses a number of international authoritative
data sources and climate change risk management tools such as the WWF Risk Filter, the International Energy Agency
and the Climate Impact Lab, and the GHG Emission Coefficient Database of Chinese Products in the Whole Life Cycle
to obtain physical risk score and transition risk assessment parameters faced by each place of operation, so as to
comprehensively assess climate change risk and formulate targeted risk response measures

5 #HERELRRE

A
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BN RIRB LIS 1 B A 48
Track monthly climate change indicators and link them to management performance

SEELEMRAREIT MEREECEBERETE AER  UKER SWERMAERRBERER R SEE
HRIREM L NEE S

At the operational level, the Group monitors climate change-related indicators on a monthly basis through the
environmental execution group, and incorporates the monitoring and analysis results into the management performance
indicators to strengthen the Group’s internal driving force to address climate change

EZIEEERRET - IR PEEZ Under this indicator system, the emission reduction targets and plans of Want
R BB - REBANEGE—THE Want have been steadily advanced. Further progress was made during the
% : Reporting Period:

B B 2 Carbon reduction targets

o PA202081 FREAE - BI202581 F B EUR ZE RIEHEGEE TF13% - 203081 F B R BT R ERIEHEHERE TF#36%
Achieving a 13% reduction in greenhouse gas emission intensity by 2025FY, and a 36% reduction in greenhouse gas
emission intensity by 2030FY, based on the level of 2020FY

o R2025814F - EAEERA R BEEHE N L HIER16%
The proportion of Want Want's photovoltaic power generation reaching 16% by 2025FY

20238 FF EigE R BE#E E Progress of emission reduction in 2023FY

® 2023W FAEET202081 FE IR ERASHE T E T F£19.9% » BIRAIER 202581 F B 1R
The greenhouse gas emission intensity of 2023FY has reduced by 19.9% as compared with that of 2020FY, and the
2025FY target has been achieved ahead of schedule

o 2023 4F - FEREEANRETLHID ERN14%
In 2023FY, the proportion of Want Want's photovoltaic power generation reached 14%

B HE#5 8] Emission reduction planning

® KEHIFEE R B IR
Formulate energy conservation and emission reduction targets year by year

o TEMBIMZE @ AREHTHRERSE— - = MBS - S —  ZHREREIE100%2 B E @ S =HEREE
EB0% A FEREE SRR e
Improve carbon emission verification, and completed the Scope 1, 2 and 3 carbon emission verification of the Group
during the Reporting Period, with 100% coverage of Scope 1 and 2 carbon emission data, and Scope 3 carbon emission
data covering suppliers accounted for more than 80% of the purchase amount

o HIERMBERIT - WikEtEIE N
Develop emission reduction paths and implement them according to the plan

ESG Report




RO AEERE

1. AEAH AL
1. Tree planting:

RTREERLETENRDIEER - EHEEEESEREMEER - DIENZEEE  IReEREE @ RKDBENRERIR
BRRH)RE o MEHA - BMIEEEIE6,996F)

In order to promote ecological balance and reduce carbon emissions, Want Want actively advances the development
of ecological forestry to increase green vegetation, improve air quality, and also help to slow down the rate of global
warming. During the Reporting Period, the planting area of agriculture and forestry was 6,996 mu

2. RRIFERAE

2. Development of existing photovoltaic stocks:

"B TRDECAREEEKRE - ZPIMANERBFELNR - BATEAGEREE - EEXRERERE - BATRELRESE
LEfl SEHR - AABEEMEEETN14%

In order to reduce our dependence on fossil fuels, we have stepped up efforts to develop existing photovoltaic stocks.
The solar street lights and photovoltaic roofs have been installed as much as possible to increase the proportion of Want
Want photovoltaic power generation. During the Reporting Period, the proportion of photovoltaic power generation has
reached 14%

3. R REIRERES

3. Green energy procurement:

FERRRIBIRET - HMEBLEERECRRERER - BEBESENGREE T BfE—PRDREREBHM - RKHE
B T RERRTISNER

In the energy procurement process, we give preference to green energy suppliers. By purchasing green electricity or
steam, we further reduce greenhouse gas emissions while also promoting the development of the green energy market

4. FReEAER

4. Energy type conversion:

FEEERGEIRE - RIRAORBENRE - FHARRAE - SRR SR - BIREH - NIREHNHESERZRTHER -

MRIERBHIE - RAREVKIENZEREEEKES - BB A IGEIRE S

In the production and manufacturing process, based on the energy emission coefficient and the evaluation of energy
efficiency, we promote the conversion of energy types to reduce carbon emission, such as the conversion of low-pressure
steam to electric heat, the gas stoves to induction cookers, the natural gas water heaters to air energy water heaters, and
the electric street lights to solar street lights during the Reporting Period

5. BERB//REEIRE=RLEL :

5. Differentiated optimization of high/low energy consumption factories for similar type:

WEMA - ATAREEKFP TRIEFKTH IR - SRR IRETRRD T MBGE - FREEREFKT  HHEREEIK
BVERMEE - SEMEE M TR - BRBBEUNET

During the Reporting Period, we analyzed factories with similar production lines but different energy consumption levels,
and conducted energy efficiency analysis and transformation of high-energy consumption factories to reduce their
energy consumption levels. The experience and practices of low-energy consumption factories were introduced to other
factories as a way to improve the overall energy efficiency

6. EBEM BRI :

6. Replacement of inefficient motors:

WREBA - RAELRANEERER - WERSRUENEEN TR o ETMERIARBRRETHE - BRI MRS REOETRE
e ASw

During the Reporting Period, we phased out low-efficiency motors and replaced them with energy-efficient ones, which
not only reduced operating costs, but also improved the operational efficiency and service life of the equipment

7TRE  TBEHREEE:

7. Energy-saving management in canteens and dormitories:

BREHR - ERENBESZLEEE - HAMBERER - BBLTEHEER - HREKEE  HEMERRSHEE [
RA TR R ERRERTKRE - EiERE  BRNERRE

During the Reporting Period, we strengthened energy-saving management in canteens, dormitories and other living
areas. Through the installation of energy-saving lamps, the use of water-saving appliances, the promotion of energy-
saving diet and other measures, we reduced the energy and water consumption in the living area, and created a green
and low-carbon living environment

B HEREABRE
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8. FREAEIRECE -

8. Lighting energy-saving transformation:

BIPHRARFUETTEN RS - SERNBABE - SNBSS ERBLEDSZSNETREE R - EMERE T RPERE - E1RS
TRIAE EME RS

We carried out energy-saving transformation for our lighting systems by replacing traditional incandescent lamps and
fluorescent lamps with energy-efficient lamps such as LEDs, which not only reduced lighting energy consumption, but
also improved lighting quality and service life

9. BFEREEBERR AR BUE -

9. Replacement or transformation of high-energy-consuming and low-energy-efficient equipment:

=R BB EERE - ﬁdf’ﬁiﬁﬂd@ﬁ_ﬁzﬂﬁlf_ RiBS| ASERNFEERMMZGE - FEEEBEP AT
i Eéxﬂ“%ﬂ&u%%f; BAKIKHEER B HE I - = BRA SR rh 4E IS

We replaced or transformed high-energy-consuming, low-energy-efficient production equipment. Advanced production
technologies and equipment were introduced to reduce energy consumption and emissions in the production process,
and improve production efficiency and product quality, such as, intelligent control of water chillers and centralized control
of air compressors

10. BF{L - BERER - BRATAIRT

10. Digitization, energy efficiency management, technological innovation:

BIVIEE MR EBEE R B P ER - WA S BT L E R RATAIRT o BB ASTENRERE IR RS F
ey - HIMWEEBRZETEREZNER - BERURNSBABIMREN LR ER - BUFREHAN - Z2F7XKIK
SIANBEREBFER - —RAEREBERSERAZN - EmITaCREARRMAREERESIHRRR T XIGERE
PR —FH2

We pay attention to the application of digital means and energy efficiency management in energy conservation and
emission reduction, and promote technological innovation in combination with digital management. Through the
introduction of advanced energy efficiency management system and digital technologies, the production process of
factories is monitored and managed in real time to achieve efficient use of energy and timely detection of waste. As of
the Reporting Period, a total of 7 factories have introduced digital energy management, and the one-button rice washing
equipment has obtained inventive patents. The research and application of key technologies for green manufacturing in
food processing won the first prize of Science and Technology Award of China National Food Industry Association

REREEBR REREEER
Energy management target Energy management progress

o 202581 FFAE¥1202081 SR BB IR K IR FH10% ® 2023814 [Al L 202081 FREIRHFERE T F511.6% * B17
10% improvement in energy efficiency by 2025FY AIEERK 2025871 F B 12
compared to 2020FY 11.6% reduction in energy consumption intensity in

2023FY compared to 2020FY, and the 2025FY target
has been achieved ahead of schedule

K B 1T B Low-carbon Action

BAEHEZETERETDMHIEN - In order to fully grasp the distribution of Want Want's carbon footprint,
BERARLE R B RS ,Z?:ié.\ﬁﬁﬂtﬂ il Want Want actively carries out greenhouse gas emission verification and
RHEEZHITERERIEERE - FxlREHNRN - formulates phase-by-phase emission reduction targets in conjunction with

A4S (EAEREHRRE%EER the carbon neutrality long-term goal. During the Reporting Period, Want
(FH17) ) CRERBHNGIER RN Want implemented a company-wide carbon investigation by incorporating
Wt E R ERE (BFTR) ) (Technical the Guidelines for the Verification of Greenhouse Gas Emission Reports



BROHE REER

Guidance for Calculating Scope 3 Emissions
(version 1.0) (BB =HrMGTERIIIERE)

SHERNGIEREERE AR EER
MEEE  REEFE-—THEREKERE

WMERAN  BMBFEEDHEETE
Bt~ SREF AROK HR B R Al 7 B AN Bk
FREE R8RS e R516631E * B1F
FRERERFEERERTIRESPEED
WRYERR - B BB BN RAR
1TBBIML K+ Bi%Z)9180,136MF « &14Y
B11,921KRE - RAREREH KL
64,842W8 o ELL[FIRF « FPIEFLER - IR
B KRESEESHEESHEENEHE
HIER  EHMAERE  BEREKEER
BRI ERELE E RN -

of Enterprises (Trial), the Greenhouse Gas Emission Calculation System-
Enterprise Emission Calculation and Reporting Standards (Revised), the
Technical Guidance for Calculating Scope 3 Emissions (version 1.0) and
other relevant carbon emission calculation standards, laying the foundation
for Want Want to further set its climate targets.

During the Reporting Period, we continued to optimize production process,
upgrade equipment, and develop and transform technologies. We
implemented a total of 663 energy-saving and carbon-reduction measures to
reduce carbon emissions from product manufacturing and plant operations.
These optimization measures are expected to save 1 million cubic meters
of natural gas, 180,136 tonnes of steam and 11,921 MWh of electricity,
reducing greenhouse gas emissions by 64,842 tonnes in total. Meanwhile,
we promoted the application and use of energy-saving patents in various
production lines such as dairy products and beverages, snack foods, and
rice crackers, and updated production equipment to continuously reduce
energy consumption and greenhouse gas emissions in the production
process.

SETEECERFEEFNER

Patent Application for Production Process Optimization and Emission Reduction

202331 4F - SKEBHRIR T 2B CREEAERIEEERBERCR - AEHEIE17718 - FERHRARERES, 714K BLRF A& TOR A Bk

BE2,04214F

In 2023FY, the Group actively adopted process optimization measures to achieve energy conservation and emission
reduction, with a total of 177 measures being put into place, which are expected to reduce energy consumption by 5,714
MWh, equivalent to a reduction of 2,042 tonnes of carbon emissions

BARFIIT:

Typical cases are as follows:
1. FREHCIPE AR IRAIRERZT -

MAEBARREENEEEITIIE - ATETAIRARS, 089377 K/F

1. During CIP cleaning of the filling machine, the steam is turned off in advance, and the waste heat in the pipeline is used
to dry the cleaned pipeline, which can save 3,089 cubic meters of natural gas per year

2, BN ROKER BERETAERRER BESRERTEIOKER  ZARGOKTDRER - FAFHEHEE

Y61 2/

2. The tubular line uses secondary water to exchange heat with the feed liquid in advance, and then cools down with the
high-temperature tower and process ice water to achieve the purpose of increasing the heat of the secondary water, which
is expected to save 612 tonnes of steam per year

3, BRI EEGRAIS0DERE TEKKES - NRIIEFHNAEHNR, FEHL 14,040 T R
3. The process ice water cooling is turned off 30 minutes before the end of the sterilizer feeding production to save

electricity for 14,040 kWh per year

4, ASRARERERER VAT  REREREE42,640 T FL/F
4. The A3 line is adjusted to reduce the temperature of the straw flattener, which lowers the power consumption of the
equipment by approximately 2,640 kWh per year
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=0l "RENIaessEEERIMTRERER SRETERM T XHEF 2%
-~ Case: The “Research and Application Promotion of Key Technologies of Green Manufacturing in Food

Processing” project won the Science Award of China National Food Industry Association

R AR fTRIFT SIER R MAR Bl - E2rEE - B# [RoITACREMBRINAREERERE] SRETFHRRITE
RIS - 18 B ¢S @R FREIRE R R m SRR RO - WEE BB - B RS HRAI811
A o

Want Want led the green and intelligent transformation of the enterprise with technological innovation. By virtue of the
“Research and Application Promotion of Key Technologies of Green Manufacturing in Food Processing” project, it won
the Science and Technology Award of China National Food Industry Association. The project carried out more than 60
tasks related to low-carbon energy conservation and food manufacturing from multiple dimensions, and reduced the
number of workers by 811 in automatic packaging, monitoring and controlling.

R EE R REDEA SRR

Digital management of energy and transformation, upgrading, replacement of
equipment to reduce emission

RBEHAR - SEBGESDERET(CER - WHEPIREREEEG P AANBFHEAEREMEERENBRKS
e - HEEDEREERRIERER - ERUFASHENEDRE 20 SWUARERNSRER  ARERNER
FERERRME - BIERE AU R B e HIE - RIBTT AR BRI B S MBUEHE e HFT20118 - TRFHR A 888137 462K
FLES AR E OB A iR HE 48,9990

During the Reporting Period, the Group actively promoted the digital management of energy, and reached a strategic
cooperation with Schneider Electric, a global digital transformation expert in the field of energy management and
automation, to jointly promote the energy module projects in intelligent manufacturing to realize the automatic collection,
diagnosis and analysis of energy metering data as well as efficient management of energy. At the same time, based on
the upgrading and replacement as well as intelligent control transformation of key energy-consuming equipment, a total
of 201 equipment upgrades, replacements and technology development and transformation were conducted, which
is expected to reduce energy consumption by 137,462 MWh, equivalent to a reduction of 48,999 tonnes of carbon
emissions;

BRI

Typical cases:

1 HEREREF L ERE

1. Digital energy management in Hunan

2 - BLEARBEMB  HBIEE  BIEERE  BREFRAEER £
H)Z%/313.08 M8/ F

2. Optimize the layout of steam pipelines, reduce pipe diameters and
shorten pipeline lengths to lower steam pipe losses, saving 139,000
tonnes of steam per year

3 MRFABERBREZVERBZX - FEHRAR21.68L 7 K/F

3. Gas steam generators replace steam pipeline transportation, saving
216,000 cubic meters of natural gas per year

4 - FrigtE Ry B SRR IRER B KK - FBET AIE1846,000 T FLAS/ 4

4. The new magnetic suspension variable frequency water chillers replace the existing water chillers, which is expected
to save 46,000 kWh of electricity per year

5 AR EEARAIS0D ER TEKKHIS - NEIIEHNATBHRR - FEHL14,040T R

5. The process ice water cooling is turned off 30 minutes before the end of the sterilizer feeding production to save
electricity for 14,040 kWh per year

BIRFFFIREN © BB RAS B E R 52 Meanwhile, we know that the transformation of energy structure and the
BRERARENEAR - T REIEREBEMBRA expansion of clean energy use can fundamentally improve the ability of
IR O 5 FE SRR 88 AU RN A BB R B 2 oK the enterprise to cope with low-carbon transformation and requirements on
HIRE 7 » Atk - FERE 520164 BA SR IE 4% energy conservation and emission reduction from the source. Therefore, Want
BEERSERAREE - BEAGEERG Want has always insisted on building photovoltaic facilities for green power

tt o since 2016, to expand the proportion of green energy. -
ESG Report 95



BROHE REER

HEAT Y6 R 38 B AR N E R K

Photovoltaic power generation scale of Want Want continues to expand

WEHA - EESEEAOTIS4ENLAIAR - S AEEEEMW - B EFEIER163%
During the Reporting Period, Want Want Group added a total of 4 new photovoltaic projects, with additional installed capacity
of 25 MW, representing an increase of 163% over the previous year

HEREHR  HREESZEENLEENERLIIA14% - KRRFEEE R6AMW - FEHEE4949,328K L  20164F
Z 20238 FREAE A 25T EE 120,698 K L - A iRBENEC. OB N - 1HE INEEHIA3.881R

As of the end of the Reporting Period, the green power of Want Want Group accounted for 14% of total electricity use, the
cumulative installed capacity of photovoltaics was 64 MW, and the annual power generation was about 49,328 MWh. The
cumulative photovoltaic power generation of Want Want from 2016 to 2023FY was 120,698 MWh, reducing carbon emissions

by 69,000 tonnes, equivalent to planting 938,000 trees

FESLER - ERETMER RN EEE
ERRRERABNELETT  REEGE
@H € 63E 8 52 5k L AV REIROK IR BRI T

#&iﬁﬁﬁﬂ B E S RES
E$L§HH FoURAES  RESELK

AR LERERAAT - HSHHE
A E T

EEgE - LZHAT

RO EBEIRET LRI Tt [ &K ]
BR BUTHARKEHRES HEEH
TERFMPERTRAGEERHAAR
B ORARRTT [#E3] #5815 - REIRE
REBEIERHRER  BREBHERE  H
MITH AT E LR WA R ERRENET
BITEMAER  RESKERFHELSR
ERENT -

HER R BEES

AHBHERRE  SEERAR
R EEDRATFESRAEE LK
A RS HER - HEHE
PEREE  AREHSR HHELEMBELE
F BV R YR A0 L FE Rk B RS
P BB EBE - a0 R E R B M AR
EIBRE(CIF - BIEEEREEE - &
R 2 R DK OK AR S 8R4 Bh R B 600
BF

B dEgREARES

A

On this basis, Want Want is not only satisfied with the optimization and
improvement of energy structure in the production and operation stage, but
also actively promotes energy replacement and structural upgrading in the
supply and transportation chain. During the Reporting Period, we continued
to promote the new energy electric truck transportation project and put it into
operation, while giving priority to our internal suppliers and key suppliers to
promote suppliers’ carbon emission management.

Low-carbon and Shared Travel to Save Energy

In response to the national energy conservation and emission reduction
policy and the “dual carbon” target, and to practice the concept of shared
green development, the production system of Want Want Group has
implemented the vehicle sharing strategy for administrative official vehicles,
and deeply implemented the “Scope 3” indicators. After the subsequent
normal scrapping of factory vehicles, priority will be given to the purchase
of new energy vehicles. After the normal scrapping of other administrative
official vehicles, the transport capacity will be supplemented and replaced
by calling cars on the online car-hailing platforms, and the project will be
implemented in an orderly manner in the future.

Promotion of Suppliers’ Emission Reduction

In order to motivate suppliers to reduce emissions, the Group prefers to
cooperate with manufacturers with qualifications related to environmental
protection, green products and sustainable development, and also
empowers key suppliers to promote supplier emission reduction. During the
Reporting Period, based on the results of the carbon inventory, Want Want
gave priority to promoting carbon emission reduction from internal suppliers
of raw materials and strategic suppliers. For instance, it offered energy
management and optimization training for internal suppliers, and collaborated
with them to promote emission reduction projects, including 600 tonnes of
carbon reduction per year for the centralized control transformation of air

compressors and water chillers;
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MERRN - BEARERESRIEE During the Reporting Period, the greenhouse gas emission indicators of Want
BREAT - Want are shown as follows:

BEENRERE 202381 & 202281 & 2021815

2023FY 2022FY 2021FY

Categories and names of indicators

B = R B8 BEIEAZ Greenhouse gas emission indicators

( #5% — HEHE Scope 1 emission J( 9 Tonne ) 187,786 [ 191.465.44 | [ 20675550 |
[ i i || BEEBTARBEM

H3R% — PRBUBEE Scope 1 emission intensity {tonne per million RMB of output value M } } { }

[ #ilE — B2 Scope 2 emission ][m@é Tonne ][ 279,557 ] [ 302,314.53 ] [ 346,750.00 ]
WEEETAREER

| EilE —HEE B E Scope 2 emission intensity | Lome oer millon RMB of outout value 12.56 13.88 15.07

(BREREERE ]

Total greenhouse gas emission | I Tonne 467,343 493,779.97 553,505.50
BEREREHENRE W/E BT AREEE
[ Total greenhouse gas emission intensity tonne per million RMB of output value 20.99 22.67 24.06
EERR Energy Management System
HEEEHET —EFFH (R Want Want Group has formulated a detailed set of the Energy Operation

TEEEEHE) W TEHEETELTH Management Regulations and has been continuously optimizing and

& A E TR EE N REITT upgrading them. The Measures have clearly divided responsibilities for

HHENETE S  FHARTETEHEENE different types of energy, and stipulated in detail the specific implementation

EBEH- e REREESHBRERERE steps of the key management processes such as rational use of energy

MEREHESRE - RMBKREREER and energy loss investigation. We continue to treat the environment and

EEITHIEFE AT IEEEET R K energy management and control procedures as a core component of the

(WSPM) Bz LR ED D - B EIRE & WSPM, and closely monitor and deeply analyze the distribution of energy

Hm R - geRE AR - ELRFIAS pipelines, energy consumption records, optimal energy consumption points

VA R B8 IR S 181 iR AR 1T AR BN BS AR TR A and energy balance.

i
2023 FEHE— A EREBSAARELN : Scope 1 greenhouse gas for 2023FY includes greenhouse gas emission from natural
BE R %BWE*&:%%’QQEAM@%*ﬁ gas, and Scope 2 greenhouse gas includes greenhouse gas emission from purchased
RERAZELENRERES N - RARER R electricity and steam, etc. The natural gas and steam emission factors are derived
BEMEEKE (R - BERE - SO from the Guidelines for Accounting and Reporting Greenhouse Gas Emissions from
ARG EBRETREHMZE T AEREIER Food, Tobacco, Alcohol, Beverages and Purified Tea Manufacturing Enterprises (Trial).

(FA17) ) - EAHRESERAER (20114 The electricity emission factors are derived from 2011 and 2012 Regional Power Grid
Moo12E b H R EMFH - S A Average CO, Emission Factors in China.
;) o
TEER S B FTRANE B RIREBUIRER To ensure data accuracy, the output value adopted in the denominator of the intensity
1 EAREN S BERE B data shall be consistent with the statistical scope of this report.

* IR A REIRIF AR B 8Y (RERMEF2023-2025 . According to the Notice issued by the Ministry of Ecology and Environment on the
FRETECYE L ERENNREEEREBT Management of Greenhouse Gas Emissions Reports for Enterprises in the Power
YERYBEN) ‘:F'asT <<u-_¥/ EREERIZE A Generation Industry from 2023 to 2025, the update to the Accounting Methods and
B EERMEBRE (2022FE5TH) ) & Reporting Guidelines for Enterprise Greenhouse Gas Emissions — Power Generation
i 2E sa%?i’]%FEﬁZI%EEO 6101t CO,/ Facilities (2022 Revised Edition) has been made. The average emission factor of the
MWh3E% %0.5703t CO,/MWh © national power grid has been adjusted from 0.6101t CO.,/MWh to 0.5703t CO,/MWh.
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In order to ensure the efficient execution of energy management, we have
established a complete set of energy management and control program. The
program breaks down energy management targets in layers from production
sites to production lines, and details long-term targets to annual targets,
and further to specific targets on a monthly basis. Front-line workers follow
the requirements of the program to record energy consumption data on a
daily basis, analyze the energy efficiency of different products, and track the
progress of achieving the targets.

For areas where the targets are not met, we initiate a dedicated analysis
procedures to identify the problems and develop plans for focused
improvement. Meanwhile, in order to motivate all employees to participate
in energy management, we have established an incentive mechanism
for environmental targets, which links the progress of achieving monthly
energy management targets with employee and management bonuses and
incorporates them into the performance appraisal system, so as to ensure
the effective execution and continuous improvement of energy management
targets.

During the Reporting Period, we implemented the WSM system. Being one of
the eight major modules, energy management was studied and checked in at
all levels and among base supervisors. Meanwhile, a publicity and education
manual was formulated to promote the learning by all staff and assist in the
further improvement of the energy management system.

Energy Management Actions

During the Reporting Period, we advanced the upgrading and transformation
of equipment, purchased and used induction cookers instead of gas stoves,
used induction cookers instead of steam cooking saucepan, and replaced air
suspension fan to achieve remarkable energy-saving effect.

ERBIEEARDE  BIFHEEERMNMBTER

Upgrading of air suspension fans, which is expected to save 1.11 million kWh of electricity per year

7 QR R R ekis - 20230 FR A BRI 1B TR
Upgrading of air suspension fans, saved 1.11 million kWh of electricity in 2023FY

A RES THRERNEREXRAKASE - BHTHEE
AR KRTTRSEERBT AR - FHEE

RiE(LERFERE - #ES - AAEREHRN - H13R THBGETT

E21ETER

At present, Want Want Group's factories mainly use Roots blowers, which are aging due to long operating time, and have
high energy consumption and many failures. Therefore, during the Reporting Period, we have upgraded 13 factories, and 25
air suspension blowers were replaced, saving 1.11 million kWh of electricity per year

B dEgREARES

A
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MEBRRN - BEAERENIEERR During the Reporting Period, the energy performance indicators of Want Want
U are shown as follows:

SRRk A8 By 20238t 202251 2021 8t4F
Categories and names of indicators® Unit 2023FY 2022FY 2021FY

BERH#E384Z Energy consumption indicators

SMNBENERAE
Purchased electricity usage

RRRERAE

Natural gas usage
IMNERAEAE
Purchased steam usage

E J J | |
E J ) | |
E J J | |
[ E R gERHER B M JEFLERF MWh M 939,209 M 957,613 M 1,034,086
[ J J | |
[ J ) | |
[ J | | |

JEELEF MWh 358,172 348,833 365,996

JEELEF MWh 939,209 957,613 1,034,086

JEELEF MWh 334,141 330,115 334,982

Total direct energy consumption

BERERERRAE
Total indirect energy consumption

%5: =) Eb%%?@g
Total comprehensive energy consumption

FEREERE
Comprehensive energy consumption intensity

JEELEF MWh 692,313 678,948 700,978

JKELF MWh 1,631,622 1,636,561 1,735,064

LS/ A BT
MWh per million RMB

73.27 75.12 75.41

3.3 BN AK > GRBEN 3.3 Water Conservation and Compliant Discharge
KEFREEARERZ Water Resources Management Commitments and Targets
KEBETMERHHEEEN AWM 2R Water resources are not only the source of life for the Want Want Group, but
2 AL RN ET A ﬁ;‘é}z pd also the source of sustainable development on which human society relies.
TR oo EIt - A S EER A EHE K Therefore, Want Want promises to attach great importance to sustainable
A EHELN 0 THIFRLESEEKERE water use and discharge, continuously deepens the implementation of the
BIES - BiAVRK - AW W B 5E Group’s water management strategies to save water and discharge rationally,
& Hb T B /9 7K 8 IR B Btk 17 5T 1 R0 A58 1 and assesses and actively responds to water risks faced by the places of
# o operation.
AKEERR RAKEEERE FKEEBR SKREBERE
Water management Progress of Wastewater Progress of
targets water management management wastewater
targets management
202587 G 1H %2020 F 7K 202387 & /K Z E 73343 .6/
BIEFH10% BETARKEE - 8202081 SEIKE TR RED100% SSIKEEEE100%
10% improvement in water F (BEEESF) THE125% 100% wastewater 100% wastewater
efficiency in 2025FY compared In 2023FY, the water treatment rate treatment rate
to 2020FY consumption intensity was

343.6 tonnes per million RMB
of output value, down 12.5%
from 2020FY (baseline year)

° BEEERERBEXRATERE  MEEREEEINE ° Direct energy consumption includes natural gas consumption and indirect
BAHMETERE ° 5T H2EGB/T 2589-2020 (4RA 8 energy consumption refers to purchased electricity and steam consumption.
FERTEBR) ERERMR Fﬁ(WRI)ﬂﬁRTﬁ@% The calculation refers to GB/T 2589-2020 General Rules for Calculating
RIEEES(WBCSD)EMH CAEREZEER) Comprehensive Energy Consumption and the GHG Protocol jointly released
(GHG Protocol) » £+ ZGFEHAEREEEFEAE by the World Resources Institute (WRI) and the World Business Council for
PIERE AR A ERNGEETNEEIRFERE - Sustainable Development (WBCSD). Among them, the steam usage includes the

energy usage of green steam produced by the Group using biomass fuel boilers.
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Water Resource Management

Want Want strictly adheres to the principles of compliant water intake and
sustainable water use for water management. Supported by the WSM, we
have established a sound water resource control procedure, water resource
use efficiency target, and water resource use monitoring system. Each
production base is required to record daily water consumption, discharge
and recycled water volume. The ESG Working Group supervises and verifies
the implementation of the Group’s resource control procedures, and upgrades
water use processes, equipment and procedures to improve water efficiency
and sustainable water performance. For groundwater withdrawal, each
factory has conducted a water intake demonstration and applied for a Water
Intake Permit ( {EXKEFRIFE) ) from government departments before taking
water, and strictly checked and validated the amount of water withdrawal
during the water intake process.

Since joining the Alliance for Water Stewards (AWS) as a member in 2020,
Want Want has continued to promote AWS certification and carried out
a series of sustainable water management actions based on the AWS
International Water Stewardship Standard, achieving remarkable results.
During the Reporting Period, the AWS International Water Stewardship
Standard pilot project was successfully carried out in a number of factories,
including three main contents: water resources risk management, diversified
water source development, and development of water risk prevention
and control technologies. A number of its factories obtained the highest
platinum-level certification from the Alliance for Water Stewardship (AWS).
The Sustainable Water Management Regulations ( (RJ#HE/KEIEIRIE) ) of
Guangzhou Big-Want of the Group won the “Leader” certificate of enterprise
standards. Meanwhile, the world-leading water resource management
capabilities of Want Want were recognized by CDP Global Environmental
Information Research Center which presented Want Want with the CDP Water
Leadership Award.
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HIKERREBRER - FEEERT R
BAESEKRARTEIAHEFELRH
T EEG KRB TR - FHEERE
T ORE MR EE (Basin Risk)
BRUEABAES S TEEN SRR K
¥, BEFEEHBBLEBEN1% Btk
E BB HKFER (Water depletion) , 7K
® (Quality) - KE} (Baseline Water
Stress) FIEIZHITBHET - HITHER
JRVBR I ) TE FE R BE - tKE TR R
B8 - sapRKEIERKEZEE - &
KEMFITR RESHAEEESTER -

FIES - B HEERPFENKE
RREBRETE - LEEESRYAHE
EHE K ERER - XK HEERIER
HEBEAEEZFENRRZ — - &:F
- BRI ARBRHUEBAFERARE
KRR - BPIREEEETERE -
PEHUEAHRE  REEEHERTE
KRR - R E—FEBRHRNE
RERUER  RAIHEREERETT
ERFER - UHERT -

KEFREEER

WA - AR = EEKEE
718 HRAIERBE(EK - RHEXK
HEFREKAEYRIBIRF ALK - H£3331F
BA - HiKEED66.388 0 o KERFA
EEFHEAE21.4% °

Green Want Want Leading in Practice

Water Risk Evaluation

For water risk management, Want Want assesses the water risks faced by its
operating sites based on the WWF Risk Filter. The assessment results show
that the basin risk of the 9 sites is at the high level as defined by WWF, and
their annual output value exceeds 1% of the total output value. Therefore, the
Group continues to track and monitor their water depletion, quality, baseline
water stress and other indicators, analyzes their potential risks and formulate
countermeasures, such as watershed restoration for water quality decline,
flood contingency plans for heavy precipitation, and drought contingency
plans for high water consumption sites.

At the same time, we assess the water risks in the supply chain, especially
the water risks faced by suppliers of key raw materials, and take the
assessment results as one of the elements of supplier admission and
assessment. Upon assessment, a total of 6 key suppliers currently has large
river basin water risks, and we actively help and train them to improve their
performance as a way to reduce water risks in Want Want supply chain. For
the key risky suppliers identified in the previous year, we have re-evaluated
their improvement and followed up.

Water Resources Management Practices

During the Reporting Period, Want Want carried out three types of special
water-saving project actions, namely process optimization, equipment
improvement and upgrading, and recycling to save water. A total of 333
project items were carried out, saving 663,800 tonnes of water. Water
recycling rate cumulatively increased to 21.4%.
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HEBAER RS NETERILRE - FArTEK11,616M/F
The flushing method of the bubble tube in the workshop is optimized and improved, which is expected to save 11,616
tonnes of water per year

QOERBEZ/KETE @ BABFEEER - FAFTEIKS,6508/F
The QQ Gummies line recovers the vacuum water, cools it down, and stores it for recycling, which is expected to save 3,650
tonnes of water per year

BB EREELAKEY - FAFHEIZK11,350M/F
The plunger cooling water for sterile homogenizer in Guangzhou is recovered, which is expected to save 11,350 tonnes of
water per year

AREFE125R A RBERSEK - ETEPERZERAR B RIS - ARBEREBEAK - BURTEGEIK24,368
W/ 55

The steam condensate from the pre-treatment of Shijiazhuang Tetra Pak 125 line is centrally recycled to the bucket of the
cleaning station for the preparation of equipment cleaning water. The recycling is expected to save 24,368 tonnes of water
per year

FRARE-BRESRE S MR EL - FFHHEIZK3,0000/F
The sterilization and cooling emissions from the sterilization kettle of the No. 1 plant of Nanjing Big-Want is optimized,
which is expected to save 3,000 tonnes of water per year

=0 - FEEERKOW - FRAKICKRROELLLEIL - BAKERAAER
Case: Continuously promoting concentrated water recovery, cleaning and softening, and
optimizing RO ratio to improve water resource utilization efficiency

RS BTS2 B 18 SRR K B R A - 12EES I HETTROBCLLBML - 4EES A B SWRE LK - HEHEFEIKA108
7

During the Reporting Period, 2 new bases were added with concentrated water recovery equipment, 12 bases
implemented RO ratio optimization, and 4 bases changed their cleaning water to softened water, saving
approximately 100,000 tonnes of water in total annually

B dEgREARES
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WMEBARN - FHAKEREAEER During the Reporting Period, the water resource usage indicators of Want
TREATR ¢ Want are shown as follows:

KEIRFEH By 20238 & 202281 2021814
Water resource usage Unit 2023FY 2022FY 2021FY
SERBDBEUKE i

Total water intake for production and office Tonne 7,650,055 8,035,530.00 9,033,597.00

[ HH AR ] "
Municipal water consumption Tonne 6,622,224 7,220,733.00 8,309,355.00
[ B Ak Bk B ] -
Natural water withdrawal® Tonne 1,027,831 814,797.00 724,242.00
KERR ) 8
Volume of reused water Tonne 1,112,971 876,606.00 593,790.00
R AFAERE [ maszAREZE
Water consumption intensity of production and miﬁ?;nngha%rof 343.6 368.86 392.61
L office | output value
BRERAKEE ] WK MAEE S,
Water consumption intensity of Tonne of water/ 2.49 2.92 3.06
L candy products | tonne of products
( I ) KM,
KRERFAKRE "
st ; . Tonne of water/ 3.28 3.43 3.60
| Water consumption intensity of rice crackers || tomne of products
HEEMAKRE W7 B E
Water consumption intensity of dairy products Tonne of water/ 2.92 2.95 2.74
L and beverages J|_ tonne of products
[ N ) KR,
aHERAKEE .
s Tonne of water/ 2.94 3.03 2.90
| Total water consumption intensity of products || tonne of products
BEKBEEE Wastewater Discharge Management

R RGRTEEE (PEARLMEK Want Want promises to strictly implement discharge management standards
SHREEY CoKEGEAEHEIZEE)Y £H£H on the basis of complying with relevant national discharge standards and
FABBHEBUREREERE R ER - & laws and regulations such as the Water Pollution Prevention and Control Law
BEBTHNEIRIZE - BRIEEEYEIER of the People’s Republic of China and the Integrated Wastewater Discharge
=t - BFA - BERMSRERR - BiTA] Standard. Want Want adheres to the 3R principles of reducing, reusing and
FHEERE - recycling as a way to practice sustainable development.

BRI 2 EEEMERER K At present, all production bases of Want Want are equipped with sewage
BIERG  FHEASKEERE KSEY treatment systems, which monitor sewage discharge and the concentration
HEBUERTE - RS /KERIE R IEF|100% I & of pollutant discharge every day to ensure that the sewage treatment rate
IZHERR o RIRF » B B A 4 B B /K uh B i reaches 100% and the wastewater meets the discharge standards. At the
R  EAESRASEE R same time, Want Want continuously promotes the technological transformation
REEKTEMES © and innovation of wastewater stations to reduce pollution concentration at the

production end, and lower pollutant content in wastewater.

e £ B 5 AKBRUKKIR A TKOKE - £EE ¢ The Group’s natural water sources are groundwater sources and the Group has strictly
BB TR BIGEITRUK complied with the relevant laws and regulations for water extraction.
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RO AEERE

BRESIBRE -
R ERHNRE

Give preference to low-
contamination cleaning agents,
standardize clear process

iR HL R R (R R B 5 |
DB B - WEBE B R
IR R EELMIE - M EREIRE
B RER AT RRE

Through collaboration with suppliers,
we prioritize the use of cleaning
agents that are less polluting to
water, such as phosphorus-free
formula cleaners, and standardize
the cleaning process to reduce
pipeline liquid residue and cut down
pollution concentration from the
source

HE B REREEN
BRI KBE AR

Formulate strict sewage
discharge standards, which is
stricter than national standards

MESKBEMFCOD (EEFS
£) BOD (A{tFEE) FHEiFE
RO RRE - & R BE R A
B BIRIR 41,315

The pollution concentration of
sewage is monitored by virtue of
indicators such as chemical oxygen
demand (COD) and Biochemical
Oxygen Demand (BOD) in sewage
discharge. The current Want Want
emission standards are 1.3 times
stricter than the national standards

BREILKTRE
W BB

Reduce the defect rate of dairy
products and beverages and cut
down wastewater discharge

FIANE B ECEZLERHIAR - R
MIEFRE - BERIAKTRETRE - LR
A EEZKHE R 00ME

As the production process of
dairy products and beverages
is continuously optimized and
improved, milk loss is reduced, the
defect rate of dairy products and
beverages is decreased, and the
wastewater discharge is cut down
by about 100 tonnes

RO - IBBEREURD IS KT RE

Case: Adding pressure filtration equipment to reduce sludge volume in sewage treatment plants

WEHA - BEAITKESRELS

HER TR EREUETT R - FERE B RIEFRRH R AL - )5RER L —H R 1,088H

During the Reporting Period, in order to reduce the amount of sewage and sludge, a total of 5 factories participated in the
equipment transformation and upgrading, and completed the replacement of 6 plate-and-frame filter press equipment, and
reduced sludge by 1,088 tonnes as compared with the previous fiscal year

i

LA

iy

1170

B HEREREE




WEHA - EEMEKEERERIER
BRT :

Green Want Want Leading in Practice

During the Reporting Period, the wastewater discharge performance
indicators of Want Want are shown as follows:

BERBERUIERR By 202381 202281
Wastewater discharge indicators Unit 2023FY 2022FY
BEKBER AR & i
{ Total wastewater discharge Tonne 6,569,086 6,824,366
{LBEEECODHKE g
{ COD emissions Tonne 240 252

3.4 HERNA  RREXK
B R

BNERBR

Packaging material
management target

B (EBBM100% F] B4
100% recyclable
packaging materials used
by the Group

B AFER A

BEBRAESE 2HRASBFEL
300 EMEERNR - RERD 2 —WEK
BIEE  HEBMRE AL RIEE IS IR
B NBEBMRAMINGF 285BI
EARMBAEKRS

At EEMHEEEHFZRNZRE
TDERR A~ BIEE A K B P A &
BE ITERRKE  BREMAKEN
FAREEMEOEERE  h2EFHE
BRHEEEERARAKERRNER S
& o Bt - JPAIHIE T EM100% 7] B4 H
FREREZENTIHERRLTEHE S -

! A fr A A T S B R 2 L - FERERSAR
ECERBEMHRHNER

20230 FRMERER
Progress of packaging material
management in 2023FY

B AT [ U R 3E90%
90%" recyclability of
packaging materials

3.4 Comprehensive Utilization and Circular Economy

Targets and Commitments

BERYEERR 20230 F R E R

Progress of waste
management in 2023FY

Waste management
target

Bl R Y TR BT RERREMIAE

Solid zero-waste to landfill =
The system of solid zero-
waste to landfill achieved
full product coverage

Sustainable Packaging Materials

According to the United Nations, only one-fifth of the 30 billion tonnes of
plastic waste generated worldwide each year is recycled or incinerated; and
the rest ends up in landfills and the environment. 8 million tonnes of the waste
flow into the Earth's oceans, where they slowly decompose and enter the

food chain and water supply system.

Therefore, both producers and consumers need to adopt a variety of
methods to reduce, reuse and recycle the packaging we use. Creating a
circular economy and realizing the sustainable use of packaging materials
is a solemn commitment made by Want Want. It is also an important way to
work with suppliers and consumers to achieve sustainable development. To
this end, we have set a target of 100% recyclability of packaging materials
and a target of solid zero-waste to landfill, and continuously strive for it.

The change of product structure resulted in the change of data, and Want Want continues
to pursue the long-term target for packaging materials
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BROHE REER

ﬁﬁﬂi?%ﬁ#MHTﬁ%M~ﬁ
EMPEEL - BEMHRELAIRZL
B ER &ééﬁﬂﬁfiﬁﬁé - REAE
BERL  MEHLBHAE ENEE
m e AR RPEAN T FRRDBE
MEER RIS AR EEEE
B BEAR B TR RS

® JF HLa EMRNER (BRERE
5] 2 8 B B 5 o U e 2k
B2 im B4 {5 F3 7,000 )

o HEBREMBMRIER (FAEKE
MR EORADM R B S - ERERE - F
BB 13,9008 )

o EREREANEL (BNEERT)

* FEMLBEMARIERBREER
(REBEBEREHEER)

o ZARMELRRA - BABERNA
xR (EHRZHEENRETER)

o HEBHAERIBERE (BEMRR
hE - BERERER)

$&¢Hﬁm AR B EEM B E RS R
BUATERIENSERER -

B dEgREARES

A

We have developed a packaging materials management strategy with
three core management pillars: recyclable packaging materials, lightweight
packaging materials and reduction of packaging materials. The production
and operation center and the research and development center of the
Group work together to reduce the use of packaging materials, improve the
recycling rate of packaging materials, and implement the packaging material
management strategy of Want Want through the following means in the whole

life cycle of products:

e Reduce the use of turnover packaging materials (packaging recycling,
automatic modification of gift boxes and modification of magnetic
collection and unloading tanks, reducing the use of packaging materials
by 7,000 tonnes per year)

e Reduce the use of sales packaging materials (the use of lighter materials
or reduction of the number of material layers, empty can thinning, reducing
the use of packaging materials by 3,900 tonnes per year)

e Optimize the form of product packaging (reduction of packaging size)

e Develop new packaging materials/reduce the use of plastic packaging
(paper packaging instead of plastic packaging)

e Gradually adopt golden design principles to increase recycling rate
(removal of problematic elements of plastic packaging)

e Cooperate with suppliers to reduce packaging waste (change of
packaging specification, packaging recycling)

During the Reporting Period, Want Want’s packaging materials management
strategy made positive progress through the following initiatives.



Green Want Want Leading in Practice

~  BIEE( EBEL R T Focusing on reducing packaging materials

ABEM -—BER4EEZHERIET —ABMBEBIOR - WEHRN - FESTEFE MRS RO N B RAZ ERETT
&) - AR

Turnover packaging materials have always been a major source of packaging material consumption in the process from
production to sales. During the Reporting Period, Want Want carried out a number of improvement actions to reduce
the use of turnover packaging materials and recycle them, which were quite effective:

o [INEFFEAM  HIFERACWERAMERBABEMNER - HHE XS4 ERREPHNAERRETER  BE
HRN B4R 468,000 + H£5T4.3MF
Recycling of waste cartons: Want Want continues to expand the recycled waste cartons as turnover packaging materials
to replace the turnover cartons in the production process of Want Want gift bags, saving 8,000 cartons during the
Reporting Period, totaling 4.3 tonnes

o SEBERLIEYUCENEE | BRI AR EN B - AIB RO EEARE R - FENKIAEAG AT E4,800M8
Magnetic cans for magnetic collection and unloading tanks: By continuously increasing cans for magnetic collection and

unloading tanks and putting them into use, the use of turnover boxes can be effectively reduced, saving cartons of 4,800
tonnes annually

o EHRMIT : HEBATLELEINEER MO EEMAER - FE &R H1,5000F
Automatic packing process: By continuously expanding the application of automated conversion of Tetra Pak gift box, the
use of turnover boxes can be reduced, saving 1,500 tonnes of cartons per year

o BMER S E HE#E Advancing lightweight packaging materials

Ef% BMMENRIR THEBME S - TMEAURDBEMEREER - BB ERE) - THEESEANSBRE
AR EITISEICE - NREE

Promotmg the lightweight packaging materials under the premise of ensuring the quality of packaging materials does

not only reduce the consumption and waste of packaging materials, but also reduce the pressure of transportation.

Want Want has continuously improved its own metal cans, cartons, etc.,

and achieved remarkable results:

e —

o WEHHEBEREED L iFI{’EEﬂ DESTNENCISTY R | o 38
it BBRHRHTEEURTRAEXN M BREOMELZE | agll
5 B AR A 3008 - T 1 R | *!}'
Canned beverage aluminum lid thinning project: On the basis of the work W @® |
carried out in the previous year, Want Want reduced the use of iron sheets ; g’m‘
by 4,300 tonnes during the Reporting Period through the lightweight ,‘5}3,/ v

replacement of aluminum top covers and metal cans for beverages of
different volumes and sizes. The results were remarkable

o AiiE¥tE/rIER :
Carton lightweight project:

ARSI - BRAAEHAEMREB(LR=EM - FE& R41,0000E
Want Want continued to promote lightweight cartons, optimizing the original carton from five-layer boxes to three-layer
boxes, saving 1,000 tonnes of raw papers per year

HREHN  HHEZLRAESR *ﬂ? 8] EBEREHBERETE M8 ﬂé?l\@ C IRESPETER B AEE - HE
NEZEERE fﬁiiﬁﬁﬂﬁfb %fﬁft EMRDBEMBNERE - Pl BBRE T RKRERZBRTER -
ETEMBANERT - BAOZBEMNERE  fikoodyMEEERREES

During the Reporting Period, Want Want gradually adopted golden design principles, which optimized the size and
structure by removing problematic elements of plastic packaging, reducing plastic outer packaging, increasing the
recycling value of PET, and reducing its space volume, thereby cutting down the use of packaging materials. For
example, the removal of gasket of plastic lifting handle by the carton cutter design reduces the amount of plastic
packaging material used without increasing the amount of paper used; the outer packaging of fixbody uses paper
packaging, etc.

ESG Report 1 07




108

BROHE REER

- B HEIRARAY BlIFT F+ 4% Innovative and upgraded packaging for environmental protection

FHEREBRRBBKIKERKER

Continue to promote the use of solvent-free glues and water-based glues:

R EM P RACEAEREEH R HEEFEEERYIRA  ERXARSEETSNE - REHNEEFRKIDERERE
I B 2 08 VRN AR SRR R

Since the solvent-based inks originally used in the packaging materials easily produce volatile organic compounds escape,
resulting in air pollution, and are hard to prevent and control, during the Reporting Period, Want Want launched the R&D of
water-based inks to replace solvent-based inks and entered into the testing stage

BEAN - PR RHEE AR EIBK KB RIB A IABIBK - 20175 EFERAK - ALLAREIEIN - s EBERENES
BB KMKIEBKEI G L B 3295.23%

In addition, Want Want continues to use solvent-free glue/water-based glue to replace existing solvent glue. Since the
promotion in 2017, the proportion of solvent-free glue/water-based glue has increased year by year, reaching 95.23% in the
whole Group

2 A AR IRRAAER M
Use degradable and environmentally friendly pulp packaging materials

HAEELERA A EEOAREEZEREBHA - GIEEESR LRARE - BFRGESRAEERR 258 - KA - T8 -
g - B8 R BES W IFBBAERMKNSRAIERR  2H  EXEE HA EHERFUBER  BR
EERH & - AFUTER

Want Want preferentially uses degradable pulp molding instead of plastic bowls. Pulp molding broadly refers to various
industrial packaging, tableware, agricultural packaging, masks, decorative wall panels, and other three-dimensional products
made from raw materials such as pulp and straw fibers through various processes such as crushing, grouting, molding,
shaping, trimming, selection, disinfection, and packaging through molding. It belongs to a type of three-dimensional paper-
making and has the following advantages

o RELSRAIBAR/NE  EE - BE M1 HE SHEEREE4E  XREZ B
IR
The raw materials are renewable straw fibers such as wheat, reed, rice straw,
bamboo, sugarcane, palm, etc., with a wide range of sources and low prices

o ASEBREEUKEL - BN

There is no wastewater generated or discharged during the production process

o TILAE B ARRE T 45-00 KA R 5/ - D& E (MBI E T4
It can be completely degraded within 45-90 days naturally without any waste
residue and pollution

°* EHAEE NE - R
It has the characteristics of cushioning, pressure resistance and shock resistance

B HEREREE

A
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HEHA EENBEMHFERERE

During the Reporting Period, the packaging material consumption

ERRAT performance indicators of Want Want are shown below:
BEMBFERIER By 202381 202281
Packaging material consumption indicators Unit 2023FY 2022FY
BIEFERE B
Total consumption of packaging materials 10 thousand tonnes 27.26 2157 93.38
[ REHIREIR AR ] s
Wooden/paper packaging material consumption 10 thousand tonnes 1703 1348 1re7
SEHEEHRAR 27 s oo o s
Metal packaging material consumption 10 thousand tonnes ' i '
BEEETR AR g \ o . .
Plastic packaging material consumption 10 thousand tonnes ' ) '
EAFSCRSFIRMEBARIENESHE =3(E
Number of FSC and SFI certified cartons 100 million 424 8740 45.40
BEMMBEESVGE o
KProportion of packaging materials per production unitJ " 153 1260 1760
PR B/ EETARBEE
SHERE 10 thousand tonnes
Packaging material consumption intensity per million ooz 0.0010 0.0015
RMB of output value
( B bR o AT 1 Wb R A e ]
Percentage of recyclable materials used in plastic % 36 45 27
L packaging materials |
( BREEMH T AEWRR S5 ]
Proportion of recyclable components in plastic % 70 70 70
L packaging materials |
ERAEMNERESEE . o o -
Product coverage rate of plastic packaging materials

L

BRYEEHE

BRERENL - BANA - BERIRER
8 RMBEEMES - WE - REEE
BT E%H  BRAAEREREERR
R ERBNERRRE - R - FFIH
ET (EREMERIE) (IREEE
EiZF) - HEETERBEERMOAKE
RERE - MWFAE - rFEEERBRES
A AAEEMNEBER  YESBERE
HERERYMAMARELT EBREEY
DELEERKR  EEBGENERTHER
TEEEZEZAE  BREBEVNARE
B REMA > SEAREEREEEER
BELNRBERREE S - BERE
IWRAEEMBETNERYTRIBERR
ERHmERRNRBE =N EARERED
[BEENTHE| KREHIRE -

Waste Management System

Following the 3R principles of reducing, reusing and recycling, we set
up standardized operating procedures for waste generation, collection,
internal transfer and storage, transportation, recycling and final disposal.
At the same time, we have formulated the Hazardous Waste Management
Regulations and the Factory Solid Waste Management Procedures, which
clarifies the relevant requirements for classified collection, source reduction,
recycling, storage management, disposal and flow management of solid
waste. We have optimized the solid waste classification and management
ledger, incorporating the latest national laws and regulations on solid
waste, and set solid waste assessment targets in solid waste performance
management as a way to ensure the compliance management of solid waste.
During the Reporting Period, the Group had no environmental emergencies
arising from solid waste management issues. Meanwhile, the zero waste
to landfill management system established by the Shandong production
base passed the highest level of “Zero Waste to Landfill” certification by a
third-party authoritative certification agency during the Reporting Period.
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Waste Management Measures

In order to further reduce solid waste and achieve the target of zero waste
to landfill, Want Want enhanced its efforts in the audit of solid waste disposal
suppliers at all factories during the Reporting Period, requiring all solid waste
disposal suppliers to sign the Environmental Safety Agreement to specify
the solid waste disposal methods and avoid or reduce solid waste to landfill.
In terms of reduction, we carry out a series of projects such as packaging
and process optimization, capacity improvement, equipment automation
transformation, carton recycling and reuse. During the Reporting Period, the
total amount of solid waste in factories decreased by 8,276 tonnes, and the

solid waste intensity decreased by 14% year-on-year.
ESG - Want Want is in Action to Reduce Solid Waste

In order to deeply respond to the waste reduction policy of the government,
the Company has actively practiced ESG responsibilities and promoted
the implementation of various ESG management and control strategies.
Meanwhile, in order to further strengthen the management of ESG waste, in
January 2024, we focused on planning and launching ESG waste reduction
projects, which targeted the risks of the whole process of waste life cycle, and
achieved the purpose of reduction through four methods: source reduction,
reuse, resource recovery, and garbage classification, so as to reduce waste
management costs and lower enterprise operating costs. Eventually, there
was a shift from waste management to resource management.

The Clean Plate Campaign Promotes the Reduction of
Food Waste

In order to further reduce kitchen waste, facilitate the continuous development
of civilized dining habits among employees, and establish the concept of
food conservation, Want Want Group implemented the clean plate campaign
in all factories of the production system across the country in August 2023.
On the premise of ensuring the continuous improvement of employees’ dining
satisfaction, factories across the country made continued efforts to improve
food taste with closed-loop control of the whole process, review the difference
between meal reporting and dining, accurately estimate procurement volume,
and develop civilized dining habits among employees. In 2023, each factory
achieved good results and made breakthroughs in reducing kitchen waste. In
2023FY, the kitchen waste of factories across the country was 1,033 tonnes,

representing a decrease of 640 tonnes or 38.28% year-on-year.
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Construction of electronic information platform for solid waste management

RIEFAHEES{EE {bﬁfﬁlﬁﬂﬁﬁﬁwbﬁ BARHRERANFRREBNFEEEEFERLTEER X TR ANEREREES -
AE - HE - A BEARFREEEEENEF LR  WHEFREERETRRERE - % T AR2023F 11 AHELIMRER 47
e

In order to enhance Want Want's ability to manage solid waste through information technology, we initiated the planning and
development of a solid waste electronic information platform project during the Reporting Period. This platform can achieve
electronic recording of information related to solid waste generation, warehousing, outbound, flow direction, disposal methods,
and other aspects, and systematically manage solid waste disposal companies. This platform was officially put into use in the
factories in November 2023

HEERN  HEANEEYR S & WIS During the Reporting Period, the waste disposal performance indicators of
BRERIOT Want Want are shown as follows:
mEEEY® By 20231 4F 2022514
Non-hazardous waste® Unit 2023FY 2022FY
O
EENEERREYEE i3
Total amount of non-hazardous waste generated Tonne 56,439.76 62,674.16 74,132.85
[ mEERYEEE ) -
Amount of non-hazardous waste removed Tonne 19,196.78 24,075.01 33,987.52
BEEYHE8° [
Amount of waste landfilled® Tonne 4.021.57 5136.17 6,497.14
AREEEERNEENRIEE" i
Amount of waste incinerated for energy recovery™ Tonne 9,376.26 4.829.32 5358.25
ERHMT EEENEEYHEE" I
Total amount of waste treated by other methods™ Tonne 5,798.95 14,109.52 22,132.13
mEEEYE R ) g
Amount of non-hazardous waste recycled Tonne 37,242.98 38,599.16 40,145.34
H@ﬁ/ﬁj%‘ﬁ
Non-hazarﬁ %%iggeﬁﬁﬁon intensit /T\O%f;%f 257 299 822
Y 9 y million RMB of
output value
¢ SEBE20210FRE - K (—REBEDDE ¢ From 2021FY, the Group has increased the statistical scope of non-hazardous waste
ERAEG B/T 39198-2020) iﬂuTﬁ%@ﬁ data (including sludge, waste resources, food processing waste, domestic waste, etc.) in
MR R 5 +D1<<< (BIES5R  BEEEAR B accordance with the General Solid Waste Classification and Code GB/T 39198-2020. The
E’ubﬂl%#@ HEENIRE)  BEYRENT denominator of waste intensity is the output value directly related to production, which is
g BAEEEZEBRER  HELHAE— consistent with the historical statistical caliber.
¢ %Egﬁa EMHTEENEREE B ? Waste was landfilled by the authorized disposal unit appointed by the local government.
17T
o BEEY R IMEBTEENEEREEMR 1 Waste was disposed of by the professional disposal unit designated by the local
BRI o government for power generation.
. EEYREEREENFEREMTNETRE . Waste was disposed of by professional disposal units through other methods, such as
B WS MARENRREEES - sludge for organic fertilizer and anaerobic power generation, etc.
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EEZEY) By 202381 £ 202281 & 20218 &
Waste Unit 2023FY 2022FY 2021FY
EEEEYEES Mg
Amount of hazardous waste removed Tonne 968,61 36667 498.00
( EEBRNEER ) W
Amount of non-hazardous waste removed Tonne 19,196.78 24,075.01 83,987.52
u@ﬁ/ﬁf%‘ﬁ
Itensity o hazarous wasta removed oo oo
y u million RMB of
output value
u@E/EE%‘T_E
Intensit o%n%r%h%ﬁgffsi w%ft%e removed /T\O%rt%f 088 115 148
y million RMB of
output value

-

REmRE

ERBEMEEDLE  HHAKRIARN
WMABRMRE - HMVEGE - BEEEER
A BT (PEARAMBERREMRE
B A HREONPESLRXE &

BEIREMREEERER  EiTfhadt
E °
FRERmEMTRE  ZRIREMR

MHBEZEMKmER  HIORMRENE
MURIE o L - ALELAR IR AN [R) 2 dn 15 1 AT
ERBABETRATRETRBERIER
REMREBR - MEHA - BBWCMR
EERRBANZEENNMEERBERN D R
DTS EERE -  RERBERBI AR
PR -

KE
Rice crackers

TR EBE TR : 3.1%
Decrease in the defect rate over the
same period: 3.1%

Dairy products and beverages

PNEEREHATRE : 7.7%
Decrease in the defect rate over the
same period: 7.7%

Anti-food Waste

As a food production enterprise, Want Want has always been committed to
reducing food waste. We promise to actively respond to the call of the state,
abide by the Anti-food Waste Law of the People’s Republic of China, promote
the traditional Chinese virtue of thrift, actively build an anti-food waste control
system, and implement lean manufacturing.

Reducing the rate of defective food products is an effective way to reduce
the abandonment of food raw materials and finished products as well as
food waste. Therefore, Want Want has set a decrease target in respect of
food defect rate as an anti-food waste target based on different product
characteristics and actual situations. During the Reporting Period, through
the implementation of the WCM standard management system and the
breakdown analysis and targeted improvement of losses, the food waste rate

was effectively reduced.
PR
Confectionery and biscuit

TR EBFE T : 0.7%
Decrease in the defect rate over the
same period: 0.7%

FLER

ReEmRE (RRTRETR) RE

Anti-food Waste (Decrease in respect of Food Defect Rate) Performance
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w1k
Technological
innovation

Procurement Warehousing Manufacturing Transportation

REYREER
Anti-food Waste Model

EREHERBYIREER - RAEICREIIHE SR RN 2 BRARPHTHETIRMREZEFIB R - 2RIRHR %*
Hl - Az ERECOESER - BEAEHTAELEDRIET RoREESNIRE - #HEERI LR BE BB HHE b AE ST
BWEKBMOEH BR  BHBERTRERETRZ  ZEOBEBRERNITER - BCEUuE -

Based on the anti-food waste model of Want Want, we implement a food waste control system of Want Want in the
entire closed-loop link from procurement to sales and then to technological innovation, which consists of four steps:
identification, control, inspection and optimization. Firstly, we identify the links where food waste occurs throughout
the entire production and operation process, implement measures to control the identified waste nodes, and
identify challenging control targets. Then, we check the progress of target completion, and finally review the overall
implementation effect of the system, optimize the system, and make improvement.

35 RELRE  REAA
ERR I

3.5 Protecting Ecology and Caring the Nature

Ecological Friendly System

R ER RS 1TE AR R IF I A IS B R Want Want strictly adheres to the concept of ecological friendly sustainable
BS  FET (PEARANEIREZE development. While complying with the Law of the People’s Republic of China

SER) MART  REARRS BB

on Environmental Impact Assessment, Want Want protects the ecological

HEREATAR - TEAEME RS R RE
BERES - RN RPEGAERIRE
REFREENE  HERSHK  HH
B RARRBEESITTETARYE -
WEHNIASL,547ETTARE ©

environment, stays away from the ecological red line, and does not build or
operates factories in and around areas with fragile biodiversity. Meanwhile,
we actively contribute to the protection of the ecological environment. By
the end of the Reporting Period, Want Want has invested a total of RMB377
million in environmental protection and renovation, of which RMB55.47 million

was invested during the Reporting Period.

I ERE BRMENEREARAE At the same time, we assess biodiversity risks in our own operating sites
rEEMEEERRBRFMEIAE (WWF based on the biodiversity risk filter of WWF, and we look forward to working

Biodiversity Risk Filter) %5 & & & FriEit
EERAEYM S EERBRETTE - B
FHRERBEHMEHAEEE I BEFH
o EEERREAE -

with our suppliers and local stakeholders to promote the cooperation on

ecological conservation.
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4 BRI RS Eco-friendly Commitments

 AEERTREFENBEAE

Production activities not exceeding the local environmental capacity

AL AGRIRE L RRIRE - RO BR(CERER NN  BREFLEELTH TREAEMRERTE - TREEDSHENE - I
EREKE

Want Want is committed to protecting the ecological environment and reducing the use and discharge of hazardous
chemicals to ensure that its own production activities do not exceed the local environmental capacity, do not damage
biodiversity, and do not affect the water quality of the watershed

SRR LA B N BRI ARM

The construction of factories and production operations not destroying forests

FEFE GGE NEIBARM - (REPIEMERER L D - PRGN - THIEE KRR
Want Want promises not to destroy forests, protect the health and safety of local vegetation, not cut down trees, and not
damage the local water and soil environment

EITRE RS

Practice sustainable agriculture

FEREAGE - B R MBI R DR REP S EEREENSERHBRTIRHERERA SERAEAE - BKERME
A RADIRIRSE - RETIEREE - IR

Want Want undertakes to and urge partners involved in agricultural production in upstream raw material suppliers to
practice the principles of sustainable agriculture, rationally use agricultural chemicals and fertilizers, optimize water use,
reduce environmental pollution, protect soil health, and prevent ecological damage

AR NREE Eco-friendly Public Welfare Activities

RP| - S — SRS

Case: Public welfare enterprises river protection — River protection volunteer activity

RTRAATENRRENF IR - WAFRRESREEN—HNE - HFIBEBR2EL 2 W HRESR AN DRSS - WORSF
EERRIBNREEES - :|MEHA
FE BT & B BN A RR R E HIRIR D - 4L [@
SHERE T FEERER

In order to increase public attention
to river protection and contribute to
ecological conservation, we actively
participated in and fully support public
welfare activities to protect the mother
river, and committed to safeguarding
the health and vitality of the ecological
environment. During the Reporting
Period, the Guangzhou general factory
of Want Want Group, together with the
local environmental protection bureau
and community, participated in the
Clean Beach Volunteer Activity.
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RN ERE Exhaust Emission Management
ABTREEGESSGRAELRERE In order to reduce the burden and negative impact of our own operations
MBEMEBAFE  BMEET (FEA on the surrounding ecological environment, we have formulated internal
REMBE KRR FEAE) (RRSEY pollution emission standards that are stricter than national laws, on the basis
SEHIUZEE) SEREEAROER L - &l of complying with laws and regulations such as the Atmospheric Pollution
FTEEBREEERZFRERZ FARETE Prevention and Control Law of the People’'s Republic of China and the
BEZYE W B S HEELIZE - B3 Comprehensive Emission Standards for Air Pollutants. We strictly control our
BHMBENERZREEE - WHBERY own oil fume purification standards, volatile organic compound emissions
FHZEE = EFEMEETEN - R and other indicators, and regularly entrust third-party professional institutions
R - to monitor emissions to ensure that the emissions meet the standards.

BREEEE BREEER
Exhaust management targets Progress of exhaust gas management
B B TR R RBERE) S R R 20238 FHTIG 128 MIE T IE R BGE
Strictly manage exhaust emissions and reduce In 2023FY, the low-nitrogen transformation for an
pollutant concentrations addition of 12 boilers was completed

8 18 1 & 2 3& Boiler low-nitrogen transformation

HREPAEE 125 METKERSGE - BEREHR  EEEE A0 RETKERZGE
During the Reporting Period, the low-nitrogen transformation for an addition of 12 boilers of Want Want was completed. By the end
of the Reporting Period, the low-nitrogen transformation for a total of 54 boilers of Want Want Group had been completed

» L
| b tem

REEAA - BT A9 BE R HE AR SR During the Reporting Period, the exhaust emission performance indicators of

BRT : Want Want are shown as follows:
BERPERIEE" By 2023814 202281
Exhaust emission indicators™ Unit 2023FY 2022FY

agy i
Nitrogen oxides emissions Tonne 128.99 19212
mELWHERE 7
‘ Sulphur oxides emissions Tonne a4 3642
- 202184 6 - IREE R EMIRRT B T B In 2021FY, the Group’s environmental tax declaration method was used for statistics. In
frat - 202281 4F - KRB E M T RS KK 2022FY, the Group updated the statistical method by unifying the calculation based on
RARAREITIZE 2 (H5HrEHBE the amount of natural gas consumed and with reference to the Technical Specification for
ZES TR & $RNE) (HJ953-2018) ° Application and Issuance of Pollutant Permit Boilers (HJ953-2018).
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Caring for People and Forging Talents

Taking "People-Oriented, Self-Confidence and Unity" as its management
philosophy, Want Want implements a diversified corporate culture, protects
the rights and interests of employees, and continuously enhances employees'
sense of happiness and belonging. We continue to build a first-class career
development platform and a safe, healthy and comfortable workplace
environment, and strive to create a "Family" working atmosphere, so that each
Want Want employee can grow together with the Group.

4.1 Equal Employment and Diversified Stage

Compliant Employment

The Group always believes that talents are the precious wealth of the
Company. Adhering to the principle of “down-to-earth” employment, the
Group is committed to creating an equal and inclusive workplace atmosphere
for employees. We strictly abide by the Labor Law of the People’s Republic
of China, the Labor Contract Law of the People’s Republic of China and
other relevant laws and regulations, and have formulated a clear recruitment
process and systems, including the Appointment Administrative Measures
and the Regulations on Rewards and Punishments. We explicitly prohibit
the recruitment of child labor and the use of forced labor as well as
avoid workplace discrimination, harassment, unreasonable overtime and
other situations in our recruitment system. Our Employee Handbook, the
Appointment Administrative Measures and other systems clearly stipulate
that “those under the age of 16” will not be employed. During the Reporting
Period, we have detailed and supplemented the circumstances of non-
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WMEHAN EEBEBTREIEZILHE
R ERBTSEFHEREETER100% © K
BERBEI SIS TEM -

employment in the principles of appointment, and further regulated and
clarified the special interest relationship and situations that need to be
avoided. During the Reporting Period, the Group established labor relations
with employees in accordance with the law, with the signing rate of formal
employee labor contracts reaching 100%. No child labor or forced labor
incidents occurred during the Reporting Period.

RESEI{ERME

Advocate reasonable working hours

o HHERZRRBEZVERES - FIETHTERANZHERGE - ARMEETARE - INREFNKRAEEESEE 288

IHEREEHRE - KA - THFRR - BR - ER - TR - REFERE - I RRENRE TRAR - 8850
EN—ZRARNFBRE - SELRES R LIERE aE/RIERHE  RESETEASBRENLS -
In strict accordance with national laws and regulations, Want Want has formulated and implemented an internal
attendance management system, clearly specifying all employees’ rights to rest and leave as well as the matters
to be followed. All employees are entitled to statutory holidays, weekends, paid annual leave, marriage leave,
maternity leave, home leave, funeral leave and other holidays. In addition, we add an additional two to five days of
annual leave based on different employee ranks, advocate for a balance between work and rest to improve work
efficiency and allocate work time reasonably, so as to protect employees’ personal health and safety.

BEETRY REEAGERE

Respect employees’ privacy and protect personal information security

o HHBEETER (REARKNMBEAGERESE) @+ ANBRDBFIMBBEREIH & RVERER KEERT (ER

BRINE) SRFABEERS  ARFACEETES RASHARGEINEA BRETHRR (EARGSMESERARE
£) YEEEFFEEDES TEAER @ TEZE2RISIRE -
Want Want strictly abides by the Personal Information Protection Law of the People’s Republic of China. The human
resources department timely amends the background investigation operation specifications in the Appointment
Administrative Measures in accordance with the latest laws and regulations promulgated by the state, clearly
stipulating that before conducting background investigations, it must obtain the Personal Information Collection
or Use Authorization Letter ( (A Az B EsFHEMEZ) ) signed and confirmed by the new recruit, so as to
effectively respect and protect the basic rights and interests of all employees, and create a safe workplace.

AF K]

SERNRITBATHELA  7&
BRZRIFERER BEHA - KEE
BITEYREZA AT ERRE/ZL
MABBFILTE  BEEZIE 5 -
A Bl 2niEEBRTs  ReHRE
MR REEFATRAE  BEZOLH
FhBH [ANEBERZEHFL - HE
ATER] BB -

Talent Attraction

The Group is committed to breaking through the talent recruitment blind spots
and actively creating a good employment experience. During the Reporting
Period, the Group focused on building a digital human resources platform
with “talent development planning as the core”. By building a whole-process
management platform of “selection, cultivation, employment, evaluation and
retention”, the Group improved recruitment efficiency, reduced the loss rate
of outstanding talents, consolidated core competitiveness, and achieved
the purpose of “comprehensive digitalization of human resources and

empowering talent development”.
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HEHEABEBFLFEHESR

Construction of Digital Human Resources Platform of Want Want

~ IRE A DERARBESEIS Standardize human resources processes and data .

HERREANBREGETHIGEHREME - Rt - BL RER—ARARANEREBRENEIE - MRE2HEEENE
T REBEEIKY - REEIIE RERRREHRT D ERNKE

Sort out, design and optimize the end-to-end business process of the whole process of human resources business;
standardize and unify future human resources business process and data. Support full-dimensional information display
to improve the overall management level. Provide sufficient and accurate basis for management actions and leadership
decisions

o =AW ERENZEFFER Unify the platform and drive business transformation -, .

BERE2EEANEREE BT E - BFREESAP - BPM ~ (hEMIE - CBS  B% T A - RS  2ERM - BHEE
BERE  BEHEBERNERRET

Build an integrated platform for human resource management of the whole Group, and coordinate the connection to SAP,
BPM, WeCom, CBS, e-signature platform, recruitment system and learning system. Improve overall operational efficiency
and drive business transformation and management improvement

o A FHFE 1 & T & Enhance user and employee experience

HR/IET/&KBREAENEEN - PCinAFEAENBREI BBl PRELEFEBNEESHZaMRE - E1TH
B BEtEEE - MBEEIBNEES

Strengthen and optimize the empowerment and experience of mobile and PC users in HR/employee/manager roles. It
includes self-service, employee care, mobility and other functions such as online data viewing and processing backlog
as a way to unleash the motivation and vitality of employees

e B . RIEEZ 45 — B2k Integration of recruitment and assessment system

RILEMEREY D

HESRATEEER  XBEREZAR  SELESBIEE

Strengthen the effectiveness of employment and recruitment

Benchmark the practices of many peers in the same industry to support the efficient recruitment with multiple roles and
formats

TBATEEEHR

HE-HRRERS * i~ ABAR - LB THRHIZ

Unimpeded talent management

Deeply couple with E-HR to unify the personnel entrance and monitoring the headcount size

BIRBEATEEE

BECRMEEREBRE  SEREERNF

Bt EBRARG E - R THRERE  BREEEXEE  BBEEATER TRTIS Y aEA

Revitalize the value of data and talent pools

Intelligent technologies are integrated with actual business, and management at all levels has a starting point

We have also actively expanded online and offline recruitment channels, set up flexible interview times, and improved
the efficiency of the lower market by gathering talents

B 55 HEREARE

A
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AEEE S TIREERE

Employee Recruitment Channels of Want Want

bk BHBHREE ARER VAL
Liepin Zhaopin 51Job.com lagou.com
EfEE A EBIHERE BT/ SRSk 48 v REEE
Live broadcast room Internal recommendations Government/county website School-enterprise promotion

WAEHR - 28RS T37,943 During the Reporting Period, Want Want had 37,943 full-time employees'®,
A B T20,594A @ 15488 TEH of which 20,594 were female employees, accounting for about 54% of the
54% : BB TIhE46% @+ VEREE T total number of employees and male employees accounting for 46%, 1,160
1,160 A * BIMNEBE I35A : FTHREEET were ethnic minority employees, and 35 were foreign ethnic employees. Want
4.336%  EFREBEME THE50%  ©IHEE Want recruited 4,336 new employees, of which 50% were male and 50%
T1HEtE50% « 2REE Trh - SR HI R were female. Among all employees, the signing rate of collective bargaining
EERIEIZY o ANEB TiRi@ - B agreements was 33%. The breakdown of the Company’s employees by
MEREIDBERAIAT region, ranking and age is as follows:

BERED (BfL: A %)

By age (unit: person; %)

10.1% 76.9% 13.0%

3,832 29,175 4,936
AR508%( 2 505%) 30-5075%( = 307%) /N30
Over 50 (including 50) 30-50 (including 30) Less than 30

ERAE D (Bf: A %)

By ranking (unit: person; %)

0.1% 1.8% 3.1%

36 673 1,194
BRERE hRERE —REEE HEEERE
Senior management Mid-level management General management Non-management
" Bk AR B A EE [ B = 20243 531 A MITERR AR - " The data referred to the number of employees in the Chinese Mainland as of 31
March 2024.
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BIARZ G

6.4% 8.2%
2,436 3,089

BEE D (B : A %)

By region (unit: person; %)

3.8% 9.6 %

1,432 3,649
FRAbE b [R i [iipldA0 Gidl=zpiid A
Northeast Region of North China Northwest Region of Southwest Region of

Chinese Mainland

42.9%

16,263

EHEHR
East China

FEER
AR ERUARE - U (AR

RA#EEES (Universal Declaration of

Human Rights, UDHR) ) ZEIFRAE AL
BITREARES  BIEBEZRIFAB -
Fﬂ%&i ERE - - HM - &5 BAZ

BREPELEEAMEMR - Fik - Rk =R
- BESAZEFERTR -

SEREZTHEHEET  BRHKESE
FMREERT - BREMLBETHEIRYF
AREMHFERES  RETHELZL B
E - ZUNIERE - A ZHEEM
RIEBTHEHE 20 %L%ﬁWﬂ
B BN TR BEEER
NESAE *ﬁﬁﬁ%ﬁ W@&%%*E%
ERANGBRHERRE  XEBIRSK
B RE A%y TETEREZS
BRE NEREBEIAERED - MEH
A EEAREAEAEEABRRAENR
REM -

I8
Ir

I«%iﬁ N *igﬁ E/niﬁ

Chinese Mainland Chinese Mainland

17.3% 11.8%

6,582 4,492
RS =R,
Central China South China

Equal Employment

Want Want upholds the people-oriented approach, guided by international
human rights conventions and labor standards such as the Universal
Declaration of Human Rights (UDHR). It adheres to equal pay for men and
women for equal work, and strictly prevents any discrimination based on
gender, age, ethnicity, religion, disability and other factors in the process of
recruitment, salary, benefits, promotion, etc.

The Group promotes diversity and inclusion, and implements standards and
policies on equal opportunities as a way to ensure that every employee is
treated fairly and with respect, and create a safe, respectful and diverse
working environment for employees. Meanwhile, we respect and protect
employees’ rights to know, participate, express and supervise, establish a
whistleblower handling mechanism, and smooth complaint channels through
telephone lines and mailboxes, WeChat enterprise accounts, WeChat official
accounts, official websites, etc., and handle various types of issues including
workplace discrimination, harassment, forced labor, and inaction at work,
so as to effectively protect the legitimate rights and interests of employees.
During the Reporting Period, Want Want did not have any complaints related
to discrimination or harassment.
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Help employees develop in an all-round way and create a good working atmosphere

BhHEIZHERE

HHEREEBPACESR BT REIT2EER  ERETOIBEE  £ERE £ERESSHANESREA @ B8
HEA#REZXER/AES  ARKEE THIIFR - PEHELCFHERIZERE - 2024F18 - PACEHB EXERRBV-SPARK - & ZE
2024437 - HHEEEE P R6,3268 8 TXE » REFFERBAXEHE - SINTHEBIEE FEFREENERE - THERV-SPARK
EREEERREINE  EREZAIERH -

Want Want has planed and implemented the P.A.C.E. project. It pays attention to the all-round development of front-line
employees, and attaches importance to the cultivation and improvement of employees' mental health, life attitude, life skills, etc.,
so that each Want Want employee can enjoy a happy life. In the meantime, according to the training needs of employees, the
curriculum is continuously optimized and adjusted. In January 2024, the P.A.C.E. project was officially renamed V-SPARK. As
of March 2024, it has benefited 6,326 employees of Want Want Group, and will continue to expand the scope of benefits in the
future. In addition, Want Want also emphasizes the promotion of a positive atmosphere, and arranges the V-SPARK project of Want
Want to actively go outside the Group to benefit more partners.

20235 FF HE FE R BE R AR M B P S B ISR

Performance indicators for gender equality in function and ranking of Want Want in 2023FY

THETHEMEERE (BEVK  PRMSHR) BhLE
Proportion of female employees in all management levels, 36%
including junior, middle and senior levels

ZMEEBEER{GEL
Proportion of women in
management

#E B TEREREMEL 350,
Proportion of female employees in junior management °

it 8 TESREREMELL 20%
Proportion of female employees in senior management °

aYa
.

AR P P L ER AL _—

Proportion of female management members in revenue-generating functions

L

aYs

ZM B THESTEMAEBIR L 1 B9 {h Eb c6o
Proportion of female employees in STEM-related positions °

42 BEEET  BEAEAR
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HEBRECEIRMEEREMNEEA
heS@EENITE=RIE  BRABEI=E

4.2 Treating Employees Well with Care and
Inclusiveness

Employee Happiness
Want Want firmly believes that employees are an important cornerstone of
enterprise development. The Group makes every effort to develop happiness

B -HEELTSREEMERER— programs as a way to enhance the happiness of employees. Want Want has
MBI RIEHTERR  (EAFEE established an employee happiness index evaluation system that integrates
HARSHEBEE THEEMNERXNSZE satisfaction and happiness as a diagnostic tool to evaluate the actual
ITH- E\Iihﬁa A BERTFETIE effectiveness of Want Want's various measures to care for employees. The
FEERICRAE  REBEFET - THER indicators of employee happiness index evaluation system are optimized and
A Ik ;%i*ir?i BEZESHE  EBE adjusted every year to comprehensively measure salary and welfare, work
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BEEZEIEME - KB 8 TR R content, working environment, career development and other dimensions,
2 OHBEREIMIEREMERME - 2 which help managers discover problems, identify the common demands and
SEREERE - expectations of employees, unleash employees’ passion and enthusiasm for

work, and promote the evergreen development of the Group.

BT#FERFELA

Employee happiness index continues to rise

RYERNZEETHE  HEB2016FE2 S THARE TR IE ST AEHIAK - FHEMTHALETOE - ]‘ﬁﬂﬁ?%ﬁl&
BRI AR T ABKEASHE 202381 F B T=18152089.8%) » AIE L& /KE - BB R RIGFERCE.L B TR - 808 TH
RERERHAFAENEREE  FES I IMBEETRRETE - ERALE -

In order to effectively and deeply put employee care into place, Want Want has paid attention to the voice of employees and
actively improved based on employee feedback since it launched the employee happiness index evaluation mechanism in
all factories across the country in 2016. The employee happiness index in 2023FY was 89.8 points, the best level in history. In
the future, the Company will continue to deepen its welfare measures for employee, care for employee health, provide fair and
equitable development opportunities, and commit itself to promote the healthy and positive life of employees.

RE-KEBETIRAXHE — "RXEEA" FEEH

Explore the shining points of front-line employees —
the "Most Beautiful Want Want Employee" selection activity

HESERREIZREIRREZRNAR  H—R8 T TUARBRINBIEES  BEHEEE-—RERE S TPINE - B20135F A
K EERFRFEREAEESHEERIOMEFE - HFIRITHE—GNEBETHIELN "HEFA" T "REEHEA" b
FﬁTﬁE&*ﬁm B AP ERE  EERARTEE ﬁmﬁﬂ MESERHTIERE - BEBSBHNMERE - TsHERNEAR
= - EaMENTERD - BERMEEATER ISR —F D

Want Want Group has always focused on the growth and development of all employees. Meanwhile, it has also paid special
attention to and cultivated front-line employees, and actively explored the shining points of front-line employees. Since 2013,
the activity of selecting the most beautiful Want Want employee in the production system has gone through 10 years. We have
selected the "Want Want Good Employee" and the "Most Beautiful Want Want Employee" from the employees who are busy in the
front-line. They may not have a high education level, may not be good at expression, and may even stick to the grassroots level for
a long time, but their hard-working attitude, down-to-earth and humble performance, morality of never giving a thought to personal
gain or loss, and determination to accomplish the work are an indispensable part of the progress of the Group.

BMBE—FARNEBEREM FANEBREM  BERE °
We firmly believe that the most beautiful thmg is to insist on doing ordinary things seriously.
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BERBERE  HREILVE

Smooth communication channels and listen to employees

HRSREREE—FETOE BHRERCEEST Y HERBR  HRSEERRERE - REFSNEEERERE - AR
BHMERS YA  SIROERRBEAS BIEMASZREERERE - RIS ETERANBEEBRNRNE MEBEEEEZE
R BARBEEREETRE - ARETIREARE —KRBRAKLE - WIFEBNRITEREER - =RERERIFAE -

Want Want attaches great importance to listening to the voices of front-line employees, actively builds a communication channel
between the enterprise and employees, and unblocks various communication and feedback channels. In addition to the
internal control information feedback channel of the headquarters, the WeChat suggestion platform is also opened, and various
information feedback channels such as symposiums and employee mailboxes are also actively opened in each factory. Problems
unable to be solved by on-site employees in the factory, together with relevant management suggestions, can be fed back
through various channels. For employee feedback, the Company coordinates and deals with it as soon as possible, and remains
committed to creating a warm and happy Want Want atmosphere.

EHTEEIEXRLNER

Ensure to offer a pleasant and satisfying dining experience to employees

2023 FREBEIR B TERN TR - REIRDBEMEIT R - KBITH - KABBEKE Eﬂfmki RFEIDER  FHAESEER
FJIERES - 2HEAE IREMEENERR  SHRELHERRAFELERE - METRELEEBNME IHERMEHNZALT
& 2ETETEIERENER -

In 2023FY, the Group focused on providing employees with a pleasant and satisfying dining experience, and planned a series
of special activities such as the meal reporting and dining check-in system, clean plate campaign, KA supermarket purchasing,
bright kitchen, canteen 4D management, and cooking god competition as a way to comprehensively improve employees' dining
satisfaction and happiness. The performance of various operating data made a historical breakthrough, and the maximum
balance was achieved between canteen management and employee satisfaction so as to offer a pleasant and satisfying dining
experience to employees.

BEET Care for Employees

AT EE [UWAAKN] RZERERE Adhering to the “people-oriented” development strategy, Want Want strives
ABETAMEZ=EAEENIERE  BEEAR to create a happy and loving working environment for employees, and to
RERSEE - EREBESHEIHME o B cultivate a team of like-minded employees who are loyal to Want Want's
BUYTTEWNELENER  BEFEE cause. We have established a sound employee welfare system, including
M FRBAMEMERNS  KEE & annual festival benefits, regular benefits and other benefits, etc., to provide
B REEEA - TEEEFEEZ 7@ guarantee from health, economy, family and personal, work-life balance and
RIRE  HEETERREEE - other aspects, and motivate employees to achieve long-term development.
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fm °

FEIEN

Annual Festival Benefits

The development of Want Want is inseparable from the joint efforts of all
Want Want employees, especially the female colleagues at large. For female
employees, Want Want carries out various forms of care activities such as
women’s health lectures and festival-exclusive benefits, so that all female
employees can fully feel the Group’s care and blessings during the festivals.

H b1+

Other Benefits

* I 2 H
Women's Day

o ZENED
Labor Day

* EIEEHES
National Day

o BHf
Spring Festival

EREF

Regular Benefits

o EIEES - EREER

Wedding gift money and wedding candy

benefits
- BIRWE

High temperature allowance

« REMB S

Funeral condolence money

FIAE
Kick-off red packet

c TR HEEF/FARS

cBIER
Staff dormitory
o THEE

Meals at work

o JEE
Shuttle bus
 EEHHEIES
Abundant club activities
o £ BEF
Birthday benefits
o ABiAZ=H
Inauguration day
o FEBBTE
Annual medical checkup program
o RERBE
Health seminar
* FIRETHIER
Special employee care
o HFLE
Breastfeeding room

Gold bar and gold chain benefits/gift box

for baby shower
o “INERERE" HRAER

“Merit in Want Want” honorable

retirement commemoration

B HEREREE
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BHEZHEE [—FHKA] R EHABIHBE  AEMER
PERBETHLEDZF - KERKRET [2EMPHE] - #B
ITREFBHSBEEIAGHREAMER G T —ELBLOHE
By o s BPIRBABNINEERRANLRGEE - TMEREWE
BOBE  EREIEEE  EABRRARRERELEEE  FHME
#im B ARE AR o

Want Want strives to create a “Family” atmosphere, carries forward
the humanitarian spirit, and reaches out to employees in need and
vulnerable groups. The Group has set up an “Emergency Relief
Fund” for employees to provide financial assistance in cases of
significant health or life-threatening issues affecting the employee
or their family members. In addition, we are committed to long-
term philanthropic efforts in caring for individuals with disabilities.
We not only donate resources to support them with love and
compassion to promote positivity, but also provide assistance and
support through job placement policies, enabling individuals with

disabilities to regain their dreams and aspirations.

Enhance Communication

Want Want is committed to establishing a sound remuneration management
system, constantly exploring more diversified remuneration incentive
mechanisms, and providing employees with competitive remuneration. We
also refine and design the remuneration incentive plan, and optimize the
content in respect of the year-end bonus, team special contribution incentive,
annual remuneration adjustment, financial year-end bonus, etc. Efforts are
made to evaluate and calibrate position value, and clarify and analyze
remuneration data. Through dismantling and restructuring the incentive plan,
we motivate employees to continuously improve themselves, innovate and
make breakthroughs, and grow together with the Group.

Want Want pays full attention to the opinions of employees, and
establishes smooth communication channels with employees through
trade unions and collective negotiation, resolve disputes, and continuously
optimizes the workplace. In addition, employees can also provide feedback
suggestions through annual satisfaction surveys, “Speak to Ms. Cao (B ¥}
E4E:H)" suggestion platform, symposiums, mailboxes and other channels.
Upon receiving employee feedback, we actively accept and give timely
response to the questions or suggestions raised by employees. Common
problems will be addressed through the national video-conference of the

production system.
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BEHRA - FHEET TBHEEX
17.8% » AgERMT -

Want Want always pays attention to the demands of employees and regularly
makes statistics on employee turnover rate, compiling monthly reports to
analyze the turnover rate and reasons for leaving, and reviews the status
of job satisfaction and recruitment on a quarterly basis. We establish a red,
yellow, and green light warning mechanism, give red light and yellow light
warnings for units with turnover rate exceeding the standard, and incorporate
the analysis results into regular management work reports. We urge units
that exceed the standard to carry out self-examination of employees’ sense
of achievement, happiness, satisfaction and potential pressure, so as to
maintain employees’ enthusiasm and improve their satisfaction.

During the Reporting Period, the voluntary turnover rate of Want Want

employees was 17.8%, as follows:

BIXERAESMH"

Employee voluntary turnover rate distribution™

BURIE D
By gender

ExLis
Male
oo

Female

19.51%

16.27%

BERESD
By age

30RA T

Less than 30 31.93%

30-50%%
30-50

5087 A
Over 50

14.33%

11.49%

Rt @& 5D
By region

R
Northeast China

Bl
North China

[iihi A
Northwest China

i)

Southwest China

East China

R
Central China
South China

20.2%

17.57%

29.32%

20.57%

17.45%

14.59%

15.34%

Y EBEERARNEHE SR S REERn R %
EREBENER  KEEARDABRBNES -
AEARA - MEHR - HEERNESN TR
BB AZIERINER S -

" The statistical scope of the voluntary turnover rate includes employees who voluntarily

quit their employment but excludes employees who quit during the probation period. It is
calculated by dividing the number of employees voluntarily quit their employment in each
category by the number of employees in the corresponding category during the Reporting
Period.
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Caring for People and Forging Talents

4.3 Career Development and Respect for Talents

Employee Training

Talent training is the core competitiveness of long-term development of the
enterprise. We attach great importance to unleash the potential of employees,
constantly strengthen the talent training system, and help all employees to
show their potential on the big stage of Want Want. The employee training
system covers all levels from executives to employees, production to sales,
and headquarters to factories, which creates a clear and flexible career
promotion channel and helps employees develop rapidly. We carefully design
an annual training plan for each Want Want employee, strive to build a rich
learning and development platform for all Want Want employees, and exert
ourselves to develop and cultivate employees to become talents who grow
together with the Group. During the Reporting Period, the Group developed
personalized training content for employees at different stages of growth, and
successfully achieved the annual targets set.

Corporate Culture Activities in 2023FY

During 2023FY, the Group launched the corporate culture education activity
themed Co-creation of Want Want Employees’s Code of Conduct — Be
Caring, Be Attentive and Be Considerate, which took “Co-creation” as the
core, and carried out the implementation of the Group’s core values and
corporate motto to help colleagues to better understand and put corporate
culture into practice, and to enhance the Group’s cohesive force. A total of 31
departments participated in the cultural activity, with 106 participants and 52
codes of conduct created.

In July-August 2023, we also launched the knowledge quiz activity themed
How much do | know about Want Want Culture, which attracted a total of 2,076
participants covering 131 departments. Through online gamified operations,
we aim to increase employee engagement, enhance the learning atmosphere,
deepen employees’ understanding of the knowledge and corporate culture

of the Group, arouse their interest in learning, and strengthen their sense of

belonging.
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A

Newcomer training

B : ST ARSI ZEE>08%

Target: Newcomer training coverage rate > 98%

REALENER

Corporate culture training activities

TELEE>25/F  BEZEESER
8T %ﬁm%X{K@/Uﬁﬁ&ﬁ&ﬁ?’%ﬁ
BIEETT - HEYRCE IR AR MBI T X

1t BIATSEERES

Corporate culture activities > 2 events/year, covering
employees from all systems throughout the Group,
to implement the core values of corporate culture
and code of conduct, to help colleagues better
understand and practise the corporate culture, and to

R AT 53
Reserve talent training

B1R1 - MBER L H/ A E =B RIS 1 H/F
Target 1: The three systems, headquarters/marketing/
production, will hold at least one event per year

BiR2 - EHBW2023FF P& K= E#E
FIl - BRTEREEIS - B E46A
Target 2: Conduct intermediate and advanced reserve

training for marketing in 2023, with 2 offline sessions and
46 trainees

B1Z3 : WHIAME B - 202381 F M 235
BB TTTES Jl\a«ﬂ? BPA0ZIZHN - FTIER
= MBI A L5368 A

Target 3: Build an internal trainer team to meet the TTT
training needs of 35 units in 2023FY, hold 40 training
sessions, and add a total of 368 certified internal trainers

enhance the cohesion of the Group

RS T FE A

Want Want Employee Annual Training Targets

EE# A Group Training for Newcomers

o 2L FIEOSAKER FRRTE  BEFA
SRER  EPHMABEIRRERD
ES¢|d

o B2HII5IXN 11,4235

o BE AEL: 24,6154

o BEHIFR 1 6,730/ FF

e Highlight: Six new types of online courses having been added
to improve the learning experience for newcomers, and help them
identify and understand corporate culture

e Training sessions: 1,423

e Number of people covered: 24,615

e Training duration: 6,730 hours

EESTRAFIREAN

Performance of Employee Highlight Training Project of Want Want

HMEEHEEZ T Management Training at Headquarters

o ¥ EAEAHETIRY - BRAE
Hak WIJ ZLABA
o FIHK : VI REBEEEEZIE
JMT (Junior Management Training) *
B EIEE JIARE MMT(Medium
Management Training)&-43%
* JIMTEXR100A * MMTEXR40A
o HEIHIFEK : IMTHE I K80/ 6 -
MMT5 51l 48/ ) i

e Highlights: Integrating project coaching workshops and re-enacting
real workplace cases to apply what has been learned

e Training sessions: Junior Management Training (JMT) for beginner
reserve managers, and Medium Management Training (MMT) for
intermediate reserve managers, 4 sessions each

¢ 100 graduates from JMT and 40 graduates from MMT
e Training duration: JMT training duration 80 hours, MMT training
duration 48 hours

BIE HERE &




ZEHEERE Y| Marketing Reserve Training

B

o 23 RIBRBFINEREEAR  BES
BA . SRR ESEZEHERTTAE
WERE - R AR EE N TR
o HFFIE K 1 355

e BEI8RDAF] « H44 A

o BEHIEEER 1 24/ \BF

= B

o ZTBh: FIE T ERZATAT C EE R
INTIEEERARSRERNS &
BEIlSEEmT PEER (REKRE
w) - BERTRE  BREBIIKESN
BRI i

o BFFIER 1 555

e BE18RHAA » £19A

o FFIRFE 1 40/NBF

Caring for People and Forging Talents

Intermediate

e Highlight: The course is designed from multiple dimensions such
as manager role, leadership model, structured thinking, etc., which
will improve the work efficiency of trainees in an all-round way

e Training sessions: 3

e Covering 28 branches: a total of 44 people

e Training duration: 24 hours

Advanced

e Highlight: The course content of integrity Want Want, corporate
culture, and field investigation of Wenzhou market has been added,
and at the end of the training, sand table simulation (co-creation
achievement report) and senior management comments have been
added to ensure immediate implementation of the training outcomes
e Training sessions: 5

e Covering 18 branches with a total of 19 people

e Training duration: 40 hours

S ELBERZREZBEEZE Production Planning Specialist Training Project

o 2E BAEANMBRE
o 335K : 35

e BEAE : 56 A

o FHIIF K : 72/0\EF

REASA

e Highlight: Delivering expert talents to production bases
e Training sessions: 3

e Number of people covered: 56

e Training duration: 72 hours

OKRZ#i1Z 3l OKR System Training

o =2 (JHAOKRERIEH @ #HTE
Bt EEMRTENEBH - HAS#E
TEMERSE  ERALE B1A]
LR TEEE

o IFIIHZIX : 1635

o BE AL 2,309A

o IR : 22/ N

e Highlight: Sharing OKR data update, data statistics collection,
project setting and tracking, performance management of personnel,
etc. New summary function allows staff to report work progress in a
timely manner

e Training sessions: 16

e Number of people covered: 2,309

e Training duration: 22 hours

¥BET#BERERE Lectures on Enterprise Employee Health

o 2B BIE A KE N RITTIE — [RIER I
o K 215

e BEAEL: 100A

o B R : 3.5/ 6

e Highlight: Co-hosted with Fudan University and Minhang District
e Training sessions: 2

e Number of people covered: 109

e Training duration: 3.5 hours
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The Group regularly conducts advanced training for supervisors and
establishes a talent training system with JMT, MMT, and MBA as the main
content.

In 2023FY, JMT&MMT focused on optimizing the talent pool and talent
management of the headquarters. The training realized the refined small-
class teaching for the high-quality talent pool of the Group, refined course
quality, and carried out targeted training courses based on the needs of
trainees.

In addition, we encourage employees to obtain academic advancement
and acquire business knowledge and skills. The Group collaborates with
renowned domestic school resources to launch an MBA program. The course
framework is designed based on modular and systematic principles, with
strong logic throughout the entire training process, and a focus on creating
an immersive learning experience. The project highly combines thinking
upgrading with practical management, incorporating company issues into
learning, and strengthening problem-solving and job performance abilities of
trainees.

SR EERINIAR

Advanced Supervisor Training Program of Want Want

e FAZEN

- Opening ceremony

o BKHAIH N &

- Ice breaking and power of co-creation
o 2IRANF BRERAC R

- Global and Chinese macroeconomics
o EEEE KRR

- Fudan wisdom master course

* Capstone ProjectRiE)

- Launch of Capstone Project

o WAL RAVAERETE

- Organization management in digital
age

o PEZG]

- Company visits

o (HIEHEE IR

- Supply chain management

e Capstone ProjectE £ 51 #

- Independent discussion of Capstone
Project

B4

E¥
Module 4
Operations

R 1

R

Module 1
Beginning

. BEETR :
- Strategic management

o EAARIRAELEE B4 10
- Forward-looking strategic thinking -

. AT EHERE Bng

- Innovation-driven development Module 2
e Capstone ProjectE £ 57
- Independent discussion of
Capstone Project

SIECT)

o VUCAK X T HIEE /)

- Leadership in the VUCA era

o RRIBEFIARE (REHEBRE)
- Canoe training camp (leadership
experience camp)

o EEHERAMR

- Fudan wisdom master course

e Capstone ProjectS T 517

- Independent discussion of
Capstone Project

BB ik f
Learning journey 5
T BE N

Module 5

Leadership

a a learning platform
for peer collaboration
and cooperation

o RIBH VB TS IR AT

- Analysis of financial statements for
decision makers

o BATEERE B A T 0

- Financial strategy and profit center
e Capstone Projectf Hf& 7

- Interim report on Capstone Project

o REURIS A ) & S BImE

- Marketing strategies in the era of big data
o (PEBG

- Company visits

e Capstone Projectf 21232

- Submission of Capstone Project results

o i ERN

- Graduation ceremony

6
f

Module 6

Marketing

B35

Module 3
Finance

B PR A /) BB FH#ECapstone Project
Thinking Upgrade Running through Leaders-Capstone Project
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AR EEESIERER

Graduation Rate of Want Want Management Training at Headquarters

JMT MMT

B
L] 202381 &

2023FY

BMASEEBE I THRABHK -
BBWMEFIERASE SN $HEEIZEM
KB REBEERVANEBREERSE
£ RemMi IR - MEHAR - H/E
EEIE BN IRIE245,5635 + B AFIAD
894 A » FHABEERHE THFIIMERE
A& FE1,1007T © AEEHIREE2/ N\E - B
TX3EHEL66% °

202287 &
. 2022FY

We also motivate our employees to continuously improve themselves, and
encourage them to obtain relevant vocational qualifications necessary for
management and business operations by reimbursing training expenses
and other means to improve their job skills. During the Reporting Period,
Want Want Group trained a total of 245,535 people, and provided 894
internal trainers, with an average investment of RMB1,100 for training and
development of each full-time employee. The training hours per capita were
32. The percentage of employees trained reached 66%.

BuREsZINEDL

Percentage of employees trained by gender

EET ZET

Male employees Female employees

BERASsZIEIL

Percentage of employees trained by position

@“@

SRERE HAREIEE —RERE FERRE
Senior management Middle-level management  General management Non-management
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BURET EETRZINNFHIRR (B : PME)

Average training hours completed per employee by gender (unit: hour)

Male employees

78T
|

Female employees

30.4

33.6

BRASTEETAZINNFIREH (BN : PME)

Average training hours completed per employee by position (unit: hour)

SREEE
Senior management

. PREERE
Middle-level management

. —REEE
General management

#-’:f
] FEIEE

Non-management

EEERE

BMABNONEES —(LLEANE
B SEFIN/EIRHABSRS
AN TERESR] BRONBTERE
R HAERRERMRE  EHRNE B
BHBREBEERER - A [KPI] &
[360]) HEENEZTN - ZHE - 2R
AFERTHEN  HEMBES R A
A RIER - BB E TREKEAR
BT RTHER  RITAAREYE -

ERBEZER

Business department appraisal

3.88

22.61

47.39

36.18

Selecting and Recommending Talented Persons

We are committed to unleashing the value of every Want Want person. The
Group focuses on providing employees with a highly attractive employee
assessment system with “team indicators” as the core. Combining the
Company’s resource planning, assessment and evaluation, training incentives
and business matching, we adopt the assessment method combining
“KPI” and “360", as a way to evaluate employee performance from multiple
dimensions and perspectives. In this method, we decompose departmental
targets into specific positions to form indicators, so as to motivate employees
to continuously improve performance to achieve personal targets and

enhance talent allocation efficiency.

SEENERX

Production unit appraisal

BREENZRZ

Functional unit appraisal

A FE [ % Z R b AR 1

Decomposition of Team Appraisal Indicators of Want Want
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Caring for People and Forging Talents

In terms of performance appraisal, Want Want conducts employee
performance appraisal twice a year, which used the dimensions of “top to
bottom”, “bottom to top” and “peer assessment” to ensure the objectivity,
fairness and effectiveness of the appraisal results. The appraisal results are
used in training and development, remuneration adjustment and promotion,
etc., so as to ultimately ensure the realization of the Group’s targets. In
addition, as the Spring Festival approaches each year, the Group formulates
an annual year-end bonus plan based on factors such as the performance of
the Group, external market environment, and price index to distribute year-
end bonuses to employees, appreciating their hard work and dedication

throughout the year.

Want Want has always been committed to providing every Want Want
employee with a long-term and comprehensive career development path.
To achieve this, we have created our own internal job application platform,
where job vacancies are promptly posted within the Group, giving priority
to internal employees for applications. Furthermore, Want Want encourages
and supports employees to compete for internal positions and transfer to
different roles, providing more opportunities for career advancement within
the organization. At the factory level, we respond to the national strategy of
integrating industry and education, enabling students to quickly integrate into
the enterprise. In 2023, Hubei Light Industry Technology Institute conducted
one session of Want Want classes, helping a total of 19 students to start
internship in Want Want. In the same year, 6 members from the reserve
and promotion department of the headquarters group office and the Hubei
general factory went to the school to conduct a presentation and exchange

meeting.
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e Z24EBIE Safe Production Targets

4.4 Building a Safe and Healthy Want Want

Safe Production Commitments and Targets

Want Want adheres to the principle of “life first, safety foremost”, sorts out
safety development concepts and places utmost importance on the safety
and well-being of our employees. In 2023FY, guided by the safe production
policy of “safety first, prevention-driven, comprehensive governance”, we
continued to improve the safe production policies and systems, strictly
carried out safe production education training and hazardous chemical
management, and promoted supply chain safety management so as to
ensure the safety of production and life from all aspects. The specific targets
and achievements of safe production are as follows:

e O death, serious injury or occupational disease
* 100% coverage rate of staff safety education
* 100% certification rate of special operators

s EERBERERAO0

BT
e ETLEHEFIIBEERI100%EMN
o BETEVEHE A BFHFER100%EK

R 20238 & B AZE R 1B Progress of Target Achievement in 2023FY

e BETATIEIE.HEN1,932 A& L
BTESEHS (LTIFR) A0.91258/8H

e O serious injury or occupational disease

e The number of days lost due to work-related injuries was 1,932,
representing lost time injury frequency rate (LTIFR) of 0.9125/million
working hours

e Achieved 100% coverage rate of staff safety education

e Achieved 100% certification rate of special operators
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Safe Production Action

Want Want strictly abides by the Work Safety Law of the People’s
Republic of China, the Fire Protection Law of the People’s Republic of China,
the Production Safety Accident Emergency Plan Management Measures
and other laws and regulations. Based on local conditions, Want Want has
added five internal safety management systems, including Measures for the
Management of Work Safety Investment ( (Z& 4 ERAEEIE) ), the
Measures for the Management of Documents and Archives ( { X{figZ=E1E
EIBIE) ),
the Management System for Safety Warning Signs ( { Z 2 Z REHEIE
) ) and the Measures for the Management of Related Parties ( {#HF8/7
EEPEL) ), and combined with employment health certificates, employee

#5%) ), the Measures for the Management of Changes ( (%

group insurance, employer liability insurance, overseas travel insurance,
etc. to ensure work safety and health of employees. The Group actively

establishes a three-stage standardized and comprehensive Want Want



Caring for People and Forging Talents

£ Ea0=1 Standard Safety Management (WSSM) system to ensure the applicability
A IMEEEEETEFETRE and effective implementation of the system and guarantee the safety and
EHEESFT- stability of production and operation of local factories. In 2023FY, in order to

implement the safe production responsibility system for all employees, the

Group revised the content of the safety responsibility letter in a timely manner,

and the signing rate of factory safe production responsibility letter reached

100%, so as to fulfill the production safety responsibility at all levels.

HEWSSM=[EZ2EERA
WSSM Three-Stage Safety Management System of Want Want

—BZ2EEFM

Stage one — safety management manual

o B 2 EIRFHEITHMMRE WA HFMA1ES
- Provide clear regulations and detailed guidelines on safety management matters

—HREZEEERRF

Stage two — safety management procedures

o MERANIFE BRI HIIRF

- Cover the management control procedures of the 8 pillars

s BERREMEH - FIEERET RLEFBEG - ERFERIES - BIHETES - R &
BEHEIRE  REHE I - BREHE RSB S

- Include target responsibility control, system management control, environmental safety irregularity control, emergency
plan control, onsite operational control, risk control and risk identification and management, safety education and
training control, performance assessment and continuous improvement control

ZREE2EERE

Stage three — safety administrative measures

o FRIETEREEEER

- Cover 9 aspects of safety management matters

s BREIHMBRRRLZEEREAS  HALHNERARERERE  FERBLE  BFHR1EXLR
& RIBEEEBE FHE  ERELE - BRIEBnTE  INRABIEELZSE - EREEYD

- Include factory system environmental safety management personnel, standard configuration of personal labor
protective equipment, specialty equipment safety, safety of special operations, notice posting and locking for
equipment maintenance, fire facility safety, hazardous chemicals safety, operation safety of external personnel and
hazardous waste

ESG Report 1 35
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Ceremony of Signing Factory Safe Production Responsibility Letter by Want Want Employees in China

In order to strengthen the safety protection skills of employees, we adhere
to the principle that enterprise development and safe production are equally
important, and effectively protect the life safety of employees from the
aspects of safety system, on-site management, education and training, and

safety culture cultivation among employees.

Safety Education

Want Want carries out themed safety education and training on a regular
basis and case publicity activities from time to time, including education
and training, case publicity, and practical trials, to sound the alarm for
safe production. In 2023FY, Want Want improved the independent safety
awareness of employees through publicity and learning of safe production
culture activities. Want Want promoted activities of building a safe production
culture, including the themed activities of “Safety Champion” to set up safety
role models. Want Want conducted promotional activities for employees
through morning meetings and monthly meetings. Want Want carried out
online safety education and training, and promoted the Want Want Group
Transportation/Winter Safety Promotion during peak season.
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“Lifesaving Rules”
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“Safety Implanted in the Heart and Done at Your Fingertips” Poster Photo
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Safety Publicity Poster Series on Special Operation
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Promotion of Safe Production Culture at Production Base
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In addition, in order to enhance the traffic safety awareness of all employees
and effectively reduce traffic accident injuries among employees, the Group
deepened its traffic safety project management, produced traffic safety
posters, updated the database of test questions on traffic safety laws and
regulations, organized employees to do road tests, written tests, quarterly
condition inspections and repairs of electric bicycles, and issued electric
vehicle entry passes to employees who pass the road tests, written tests
and vehicle condition inspections in FY2023. The factories of the Group
conducted joint inspections with local traffic management departments, and
invited traffic police to the factory to carry out traffic safety training, so as to
increase employees’ awareness of traffic safety and driving skills through
discussing cases of traffic accidents and the dissemination of laws and

regulations.
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Electric Bicycle Entry Pass
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Electric Bicycle Road Test
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Hazardous Chemicals Management

Want Want has timely identified and incorporated the latest national
hazardous chemicals and hazardous waste management laws and
regulations in revising the Dangerous Chemicals Safety Management
Measures and the Hazardous Waste Management Regulations, which
has improved and supplemented the relevant legal requirements for the
management of poison precursors and explosive hazardous chemicals,
continuously supervised the standardized use of hazardous chemicals, and

ensured the storage safety and disposal compliance of hazardous waste.

We clarify the responsibilities of the departments within our factories using
hazardous chemicals. All hazardous chemical keepers need to undergo
professional training and obtain the qualification certificate of hazardous
chemical management personnel before taking the position.

We have established a whole-process management mode for the
procurement, transportation, acceptance, use, storage and disposal of
hazardous chemicals, regularly update the list of hazardous chemicals,
and strictly control the quantity of dangerous chemicals that can be
easily made into drugs and explosives. Meanwhile, we strictly follow the
requirements of laws and regulations to record, implement the double-
person, double-lock, and double-person dispatch and receipt management,
and set up comprehensive ledger management. For hazardous chemical
disposal, a third-party unit with relevant qualifications is entrusted to handle
in accordance with the strictest environmental protection standards for

hazardous waste.
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Drills for Hazardous Chemical Emergencies
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Caring for People and Forging Talents

The Group is deeply aware of the importance of hazardous chemical
management in safe production, and regularly organizes factories of the
Group to carry out on-site drills for hazardous chemical emergencies to
improve the emergency response capabilities of personnel using hazardous
chemicals.

fltmREFE R LB NIRA
Improvement of Emergency Response Ability for Hazardous
Chemical Emergencies

Supply Chain Safety Management

Want Want extends the safety audit process to the upstream of production
by formulating a complete list of qualified suppliers and conducting regularly
audit on the safety qualifications of external units such as suppliers and
contractors. Before screening suppliers or new suppliers prior to admission,
the environmental safety department of the Group will, based on actual
situation, visit the factory with requesting departments to ensure that the safety

qualification of the supplier meets the requirements of Want Want Group.

In 2023FY, the factories of the Group strictly implemented the Safety
Management Measures for External Operations ( {SNR{EXZ 2 EBILE) ),
and required external operators to sign the Environmental Safety Agreement
according to the operation content to clarify the safety responsibilities and
obligations undertaken by both parties, and conduct corresponding safety
education and training for contractors and suppliers entering the factory.
For operations of external personnel in the factory, on-site safety supervision
and management is carried out in accordance with the Safety Management
Measures for External Operations ( {SMNR{EEZ2EBIDE) ). In the case
where special operations are involved, we will also require the factory to
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arrange special personnel to monitor the safety as a way to ensure the safety
of operations. We supervise the operational safety of suppliers during their
work within the area of the Group. During the Reporting Period, no suppliers
lost working days due to work injuries.

Want Want at Work

In the process of operation, Want Want abides by the Law of the People’s
Republic of China on the Prevention and Control of Occupational Diseases
and other relevant laws and regulations. It has formulated a sound internal
safety management system based on ISO 45001 occupational health and
safety management system to provide institutional guidance for employees’
work safety. By doing this, the main responsibility for safe production is strictly
implemented from top to bottom.

For all equipment that may bring occupational disease hazards, the Group
selects key equipment, puts forward improvement requirements with focus,
and develops plans to safeguard the occupational health and safety of each
member of the Want Want family. In 2023FY, Want Want required all of its
factories to evaluate the current occupational health situation, conduct an
overall investigation, tracking, and update on occupational disease hazards,
and arrange employees to undergo corresponding occupational health
examinations in accordance with the physical examination frequency required
by the state. Three cases of suspected occupational hearing diseases
were identified, and the Group informed its employees of the results of the
examinations in accordance with regulatory requirements.

In order to further enhance its ability to operate safely, Want Want has
established an occupational health emergency response plan system,
developed a heatstroke on-site handling plan, and provided training and
emergency drills for employees in high-temperature positions and outdoor
operations before the arrival of summer to ensure that employees master
corresponding emergency knowledge. In addition, we also entrust external
professionals to conduct first aid training and build an emergency rescue
and support team to safeguard the personal health of employees. During
the Reporting Period, Want Want held 2 sessions of lecture on corporate
employee health with Fudan University. The lecture lasted for a total of 3.5
hours, aiming to enhance employees’ awareness of safety at work and
popularize occupational health knowledge.

Want Want Group and its 35 production bases had 0 occupational disease
injuries in 2023FY and 1 work-related death occurred in the past three years.
For work-related injury cases that have already occurred, we timely analyze
the process of the case and the potential risk points that exist and carry
out remedial works, so as to avoid similar situations from happening again.
One incident (one case happened in 2021FY) was not a Want Want safety
production responsibility accident, and no work-related death occurred
during the Reporting Period, and the ratio of work-related death was 0.
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Corporate Responsibility and Giving Back to Society

5.1 Love of Want Want Uniting the Nation

Inspired by the concept of “giving back to society” and the spirit of “being
empathetic for other people’s situations”, Mr. Tsai Eng-Meng, Chairman of
Want Want Group, established the Want Foundation in 1997. Having a high
sense of social responsibilities, Want Want upholds a strong love and public
welfare concept to constantly give back to the society. We have engaged in
a number of public welfare activities throughout China. We joined hands with
charities and community public welfare organizations to dedicate the love of
Want Want Group to the elderly, children, the disabled and other groups in
difficult, vulnerable and special situations, and deliver the love of Want Want
Group to villages, disaster-stricken area and other areas.

Promoting Rural Revitalization

During the Reporting Period, the Want Foundation of the Group, in line with
its homeland sentiment of
and China”,
contributions to the aspects of caring for disadvantaged groups such as

“reinforcing one another between Want Want
took actions to facilitate rural revitalization, and made humble

children, seniors without family, and low-income earners to promote the
sustainable development of rural revitalization.

In 2023FY, the Group extended assistance to vulnerable groups in urban,

rural, and remote areas through local charitable organizations, and donated
nutritional and health food.
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Caring Donation of Want Want Group to Laoyangdi Village, Changjiang

HEEESRED A IERKR S TEORRER - 2023F8 A @ B/ERAENSHITREES SRRES T EZF MR EEF
RE - MBEARBERAABETEORE - BEAEFRMILGH, 1801 - BE14BHT - EFHNET G EGRATT
SEHETEZFHNNEAE - ALENZSMIDEEHE EEE - RHEHEEEAE OB -

Hainan branch of Want Want Group actively participated in public welfare undertakings. It made caring donations to Laoyangdi
Village, Changjiang Li Autonomous County through Hainan Bainayang Rural Revitalization Foundation in August 2023, to care
about left-behind children, lonely elderly people and low-income earners. A total of 1,180 pieces of Want Want food were
donated, which worth more than RMB140,000. The leaders of the committee of Laoyangdi Village thanked Want Want Group for

its care for Laoyangdi Village, Changjiang, and hung a banner at the door of the village committee to thank Want Want Group for
its donation.

BEORERAMNSE - FAERY  BHEESEOARESRENTRT  SEBEI GEE  KITH  BIIEE
HEaE-

Love needs to be inspired and passed on, inherited and carried forward. Under the leadership of the Group, Hainan branch of
Want Want Group will continue to pay attention to public welfare undertakings, take action and fulfill corporate social responsibility.
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BNHE - [H] $HFE "Want" to Support Rural Education

2023FA A SERAS ARBBEEEATTE  MERANIRESHERE/H 2 —NEEEEATR)IETER
HR/NEYEEE 4 10MEIE T EE - RIT2 400 R AR AR o

In April 2023, Kunming branch of Want Want Group donated 1,419 boxes of Want Want products through the Red Cross Society
of China Yunnan Branch to primary and secondary schools under the jurisdiction of Dongchuan District, Kunming City, Yunnan
Province, which was listed as one of the key rural revitalization areas/counties for paired assistance, benefiting nearly 2,400
teachers and students.

EHSEEOEBRTEERESWAN - TTRELE - ERAR  MFTEXR BREL BRTEXSEMNEE
BAEmR - SPENESEE  AHMNEE BRBEER—C2 20 |

During its development, Want Want Group does not forget to give back to the society, conveys warmth, promotes Chinese virtues,

it

and passes on love, which embodies the high sense of responsibility and mission of the enterprise, as a way to contribute to
China's charity, rural revitalization and rural education!
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5.2 RHE1E  FEXRE 5.2 Love of Want Want Protecting the Homeland

A EEREHFEIBE2008RE K200 EYE

Want Want Group donated RMB2 miillion in cash and materials worth more than RMB2 miillion to Gansu

2023512418 H 23595 - HEREREMNEA LG EC2FME - KitiEE) - BRTESHHNEMWA - hEFHEFREA
R - EERINERE KA - REEFREITH - éFM ER Z‘-ZHI S ANBEE I EH RO R KR - WERAKER
FE2008 7T IR & N 2008 F(E HIFE AT EE ma A7k AP EE o

At 23:59 on 18 December 2023, a 6.2-magnitude earthquake occurred in Jishishan County, Linxia Prefecture, Gansu Province. Earth
shake disturbed the sleeping locals and touched the hearts of the people across the country. In the face of the sudden natural disaster,
Mr. Tsai Eng-Meng, Chairman of the Group, and Mr. Tsai Wang-Chia, Chief Operating Officer of the Group, immediately organized
condolences to suffering compatriots in Gansu and instructed the donations of RMB2 million in cash as well as Want Want products
and Water God products worth RMB2 million to the disaster area.

IR ERRE - BRS  KEBERE  SARBEBEIPENEBOEE - R - DEAMEERR - KBRS
HER - B1B2THRERF4Y) - BEEES - HEEIIRSRYSRREELR - REMARZKEZRRE - RRIBENERA
KRREANRMBERTE - RREBLRER TRREMDERETBLE AR AERG TEINBRNEE -

The earthquake had a shallow epicenter, high magnitude and wide impact. While the affected people were rescued and transferred,
there was a serious shortage of food and daily necessities, so that Want Want Group quickly mobilized resources to send more than
12,000 boxes of Hot-Kid Milk, Want Want sugar-coated crackers, Want Want Sen Bei and other food and drinks to the disaster area
to send warmth to the local people. The products donated this time were mainly rice crackers and drinks, and in the cold weather,
these products not only solved food problems, but also provided physical energy, which gave urgent and effective help to the affected
compatriots.

WEE - KRS58 - BEEBEZTENBRE - EEEERKRBEI TAKEREREER @ A5 ESTEM
BAANFRFKENT -

In the aftermath of the earthquake, water sources were vulnerable to contamination, but clean-up efforts still needed to be ensured.
Want Want Group donated nearly 1,000 boxes of Water-God branded sterilization products to the disaster area to facilitate site
disinfection and satisfy personal cleaning needs.
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HREEEES—RAGHEEERNME - —EURTERNMIFHME RS BHIKZ FEREEM=RREEH
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As an enterprise with a sense of social responsibility, Want Want Group has been sparing no effort to support people on both

sides of the Taiwan Strait as one family, and in times of crisis, it has strengthened the belief that compatriots on both sides of the
strait will help each other in the face of difficulties.

FEERMEXBREROIMEXETE - XBERK - WMNDRRRCTAERMESEENE OXBKE
Minhe County, Qinghai Province was severely affected by the earthquake in Jishishan, Linxia. Colleagues from Lanzhou branch
also went to Minhe County to send Want Want's love to the disaster area.

UEE  HEETH

Storm is no match for sincere care — Want Want was in action to aid Beijing-Tianjin-Hebei

BAEN  —WEEEHERERMEELYE  HEFLHEFHNERYTRAEN R -
In the early morning light, trucks loaded with Want Want's products and other supplies drove to the disaster area, carrying hope and
concern.

XEE CHERNT B REEFHHRBGRERAR - 5B 140F B ENE  BARAERITRREENTE -
SSISZEE) A o

Affected by Typhoon "Doksuri’, extreme rainfall occurred in Beijing, Tianjin and Hebei, causing flood disaster once in 140 years.
People's lives were affected to varying degrees, and the disaster made people anxious.

HESEEEREIH  gRLEEEAREHEE  LEAZLHR  BRIETHAIER X2 - ARENRRESS QD
ARAMEX I 0E - 2EREARE A" B BETENARYE - AERBETE  BRE—MHEH - R
BISRFH - B BRAIEERE - RRES - FFERR - WA BEASERATE T P EE5008 TR © EE
HTA00B TTRYZK I E S 2 i BB S00B T R Mkt o

After hearing this, Chairman Mr. Tsai Eng-Meng and Mr. Tsai Wang-Chia, Chief Operating Officer of Want Want Group, were concerned
about the affected people and urgently instructed Beijing, Tianjin, Shijiazhuang and Harbin branches of Want Want to open warehouses
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to help the affected areas. All Want Want people were moved by the "flood", and allocated materials in an orderly manner to carry out
donations and ensure that food and drinks could be delivered to the victims and help them get over the immediate difficulties. We were
in the same boat through thick and thin. The amount of the donation totaled over RMB10 million, including RMB5 million in cash, Water
God disinfection products worth nearly RMB4 million, and food and beverages worth nearly RMB3 million.
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The directors and persons in charge of Beijing, Tianjin, Shijiazhuang and Harbin branches of Want Want personally went to the front line
and ensured the smooth development of the donation.
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Want Want Supported Asian Games

Through the Hangzhou Charity Federation, food of Want Want was donated to
the China Goalball Training Base for the Blind (Linping District) and Chun’an
Jieshou Sports Center (Chun’an County).
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Paying Tribute to Workers in High Temperature

The “Paying Tribute to Workers in High Temperature” public welfare activity
was initiated by Changjiang Daily Changjiang Public Welfare, Wuhan Youth
Development Foundation and Wuhan Charity Federation.

On 21 July 2023, Wuhan branch of Want Want Group sent 500 love gift
packages to participate in the first stop of the public welfare activity — paying
a visit to the Wuhan Yangtze River Rescue Volunteer Team. Want Want Group
paid tribute to and thanked all the workers who still stuck to their front-line
jobs despite the intense heat of summer.
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Corporate Responsibility and Giving Back to Society

Caring for the Vulnerable

In May 2023, Changsha branch and Hunan Foundation for Disabled Persons
jointly launched the “Public Welfare Assistance to the Disabled in Hunan”
activity. Changsha branch donated food to Yuanjiang Special Education
School. The recipient parents expressed their heartfelt gratitude to the Group
for the donations, and believed that their children would grow up happily and
enter the society with this love, pass on the baton of love, and give back to
the society with their own practical actions.
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Want Want Caring Program

Want Want constantly fulfills its social responsibility, supports and cares
for the elderly and children, and expresses its original intention and wish
of dedicating love. We actively carry out the Want Want caring activities to
dedicate our strength in respecting the elderly and caring for the young.
At the same time, we continue to provide targeted support and care for
many lovely children, making Want Want closely connected with childlike
innocence. During the Reporting Period, Want Want donated charitable
materials to various children’s welfare homes, schools, nursing homes, etc.
A total of 1,166 people were involved in the Want Want caring public welfare
activities, taking 3,886 hours and benefiting a total of 12,357 people. We will
continue to inject new impetus into public welfare, thereby enhancing Want
Want's influence in the field of social responsibility.
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M1 ESGARA B &3 Appendix 1: ESG Content
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Maj

[Em A1
Aspect A1

or Areas, Aspects, General Disclosure and KPIs

ARE
A. Environmental

29567

Emissions

BRABERAERBHR - KR LTHOES BEREEERY

&
— MR

General Disclosure

EEFN : (a) BR K (b) BTHRTABEAZENHBER
KR OIH B R

Information on: (a) the policies; and (b) compliance with relevant laws

and regulations that have a significant impact on the issuer with relating
to air and greenhouse gas emissions, discharges to water and land, and

FABHAAUIETR A1.1
KPI A1.1

generation of hazardous and non-hazardous wastes

e e iR K ABRR B IR

The types of emissions and respective emissions data

HiE (8E1) MERERZ (SE2) RERBEHFNE (CABEE

RRSHEIEIR A1.2
KPI A1.2

8) &k (ER) BE (WABEEEM - IER RitETE)

Total direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of

PRSHEIEIR A1.3
KPI A1.3

RS AR RUETR A1.4
KPI A1.4

FASRAE N IE1R A1.6

production volume, per facility)

ELEEEREYRE (UEFE) k (WEh) ZE (WAESE

=B - BERGEE)

Total hazardous waste generated (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility)

PRELBEEREEYEE (NEE) &k (ER) BE (WAEE

=B - FEZETE)

Total non-hazardous waste generated (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility)

PRI S VBN E B R K R E RS & B AR FTERENE) B

KPI' A1.5 Description of the emission target(s) set and steps taken to achieve them

faut

RASHEIEIR A1.6

LR IE R E R EERER YN T A KA FTE] S AR B 1R M
335 L B R FTERER A 2588

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled,
' and a description of reduction target(s) set and steps taken to achieve

BT A2
Aspect A2

— B

them

BREM

Use of Resources

BREREBR (BIER  KEEMERME) BER

. Policies on the efficient use of resources including energy, water and other
General Disclosure 9 )%

B HEREREE

raw materials

Index

BEEH

Section of Disclosure

e - BRERE

3. Green Want Want Leading in Practice

AR - BAEE
3. Green Want Want Leading in Practice

32(EmKEHE - EHEL
3.2 Low-carbon Transformation to Cope
with Change
5RELRE - KEBA
3.5 Protecting Ecology and Caring the
Nature

32(EHKEHE - EHEL
3.2 Low-carbon Transformat|on to Cope
with Change

BARANA - EREE
3.4 Comprehenswe Utilization and
Circular Economy

AFAEFIR - EREE
3.4 Comprehensive Utilization and
Circular Economy

32(EmKEHE - EHEL
3.2 Low-carbon Transformation to Cope
with Change
3.3EMXIRK - ST
3.3 Water Conservation and Compliant
Discharge

BARBFIA - BREHE
3.4 Comprehenswe Utilization and
Circular Economy

SLLEBATHT » SBEEE

3. Green Want Want Leading in Practice

33K - ARBER
3.3 Water Conservation and Compliant
Discharge
/\'/T\/\ %IJ ?Jﬁ E& Zgé /)ﬁllE
3.4 Comprehenswe Utilization and
Circular Economy
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Major Areas, Aspects, General Disclosure and KPls

RRAE DA E & K/ EEeER (WNE -
BETREFE) REE (MABEEEN - BIAREAE)

REom) BREE (AT

BB BUETR A2.1 _ e . .
KPI A2 1 Total direct and/or indirect energy consumption (kWh in' 000s) by type
' (e.g., electricity, gas, or oil) and intensity (e.g. per unit of production
volume, per facility)
BRI E A2 2 BIEKEREE (WASESBM - FEZETE)
HRPI A2? ) Water consumption in total and intensity (e.g. per unit of production
‘ volume, per facility)
BB AE ISHE A2.3 FRALFTRT A RE IR A as B AR I A Bl 5 Lk B R FTELER A 27 5%
o “/I{PI A2§ ) Description of the energy use efficiency target(s) set and steps taken to
i achieve them
\ FACSKEGER KR SR B AR - ARSI L8 AKE B IR R
RSB RUETR A2.4 RET|E L B IR £
KPI'A2.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them
N B RATABREMRNEE (CATE) &k (WEA) SEEEN
RS IEIE A25 i
KPI A2.5 Total packaging materials used (in tonnes) for finished products and,
where appropriate, per unit of production volume
[ A3 BRERRXAER
Aspect A3 Environment and Natural Resources
— R AR T AR R R AR B RER E AT B BER

Policies on minimising the issuer’s significant impacts on the environment

General Disclosure and natural resources

WX ESHHRRENARERNEARZERERNEEAETE

RASAE WIEIR A3.1 178

KPI A3.1 Description of the significant impacts on the environment and natural
resources and the actions taken to manage them
[EEA4L RizBE
Aspect A4 Climate Change
. BRI LR ER R AT HEITAELERENERREEBEED
— R E B

General Disclosure  Policies on identification and mitigation of significant climate-related issues

which have impacted, and those which may impact, the issuer

BB R R ARG HBETAEELENEARGEREE - LEY
178

Description of significant climate-related issues which have impacted, and

those which may impact, the issuer, and the actions taken to manage them

RASHAE IEIT A4.1
KPI A4.1

WEEH
Section of Disclosure

32(EmxEEE - EHEL
3.2 Low-carbon Transformation to Cope
with Change

3.3EAIANK - BB
3.3 Water Conservation and Compliant
Discharge

3.2(RHKEEE - EHEIL
3.2 Low-carbon Transformation to Cope
with Change

3.3EMXIRIK - BT
3.3 Water Conservation and Compliant
Discharge

BAFETA - TRIREE
3.4 Comprehensive Utilization and
Circular Economy

SARGAERT - BAEE

3. Green Want Want Leading in Practice

3.2(RHKEEE - EHE(L
3.2 Low-carbon Transformation to Cope
with Change

SLLEBATHT » SBEEE

3. Green Want Want Leading in Practice

3. 2fKHREEA! - pEE B
3.2 Low-carbon Transformation to Cope
with Change

3.2KHkEEE - EHE (L
3.2 Low-carbon Transformation to Cope
with Change

3.2(KHRHEBE - EHE L
3.2 Low-carbon Transformation to Cope
with Change
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Major Areas, Aspects, General Disclosure and KPIs Section of Disclosure
BERBIER
Employment and Labor Practices
fEm B1 U= AANRT  REGHEAS
Aspect B1 Employment 4. Caring for People and Forging Talents
ARAFMEARE BERER - THEH - BE - FSHEe 21
b~ RIBARBAREAF B RBHE : (a) BER © & (b) HETARE
. AT B ERER KRB
_&Eg Information on: (a) the policies; and (b) compliance with relevant laws ) 4UANBA - flﬁ%%ﬁij—
General Disclosure and regulations that have a significant impact on the issuer relating to 4. Caring for People and Forging Talents
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare
BRIR 45 A= B IR EIEEA - FEERI MR E D HE S 2K A1FERRE - ZES
: “’KPI B1 : " Total workforce by gender, employment type, age group and geographical 4.1 Equal Employment and Diversified
i region Stage
. - o . FET  BEAR
Bl AR 1Z B1 2 MR - FRARI IR RS EE RALE 42 BISAT - HEBS
KPI B1.2 Employee turnover rates by gender, age group and geographical region A2 el Snployees Bl vl Caie
‘ ’ and Inclusiveness
s Wy m ) ) =
B E B2 ERER 2 4 44étﬁ§ﬁgi§afeﬁagf ?—!Eeﬁithy
Aspect B2 Health and Safety Want Want
B2 TIERBERREREBEBENEEN : (o) BE : &
(b) BFHEITAGEAY BHARRAR KA o
T HER 4AERT S - (2RI
General Disclosure  Information on: (a) the policies; and (b) compliance with relevant laws 4.4 Building a Safe and Healthy
and regulations that have a significant impact on the issuer relating to Want Want
providing a safe working environment and protecting employees from
occupational hazards
BRI 45 WS 4= B2 BE=ZF (BEERFE) SFEATITHMHAZ ML R 4 AR D  [ERAEE
- HVI{PI BZ? " Number and rate of work-related fatalities for each of the past three years, 4.4 Building a Safe and Healthy
i including the reporting year Want Want
R - SEmooa E
PRSI B2.2 TSR TR PN
KPI B2.2 Number of workdays lost due to work-related injuries Want Want
RS sEIeiE B2.3 A PTERAN A B ZE R R L 48 s - DA BRI T MBS 5 0k 4AREL D - EREET
: KP| BZ? "~ Description of the occupational health and safety measures adopted, and 4.4 Building a Safe and Healthy
‘ how they are implemented and monitored Want Want

N ] B E EBEX
Aspect B3 Development and Training 2 areerbeve (%glrgr?tr; ana Respectior
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Major Areas, Aspects, General Disclosure and KPls Section of Disclosure

e BHARAEERITIIERENANB R AEER - ftiFIES) ABEER BFEE
General Disclosure Policies on improving employees’ knowledge and skills in discharging 4.3 Career Development and Respect for
duties at work. Description of training activities Talents
RUEFIREERR (WEREERE  FRERESE) BoNXIlE — &
B AR UHEIE B3 1 BEMH 4SBRTE - HABH

KPI B3.1 The percentage of employees trained by gender and employee category s del DeveI?_glr;wr?tgt and Respect for

(e.g., senior management, middle management)

RIS B3 2 RURIRERERIED - BEEEFRZI N T LR 4IMEBR  WIER
“/}iPI BS? i The average training hours completed per employee by gender and 4.3 Career Development and Respect for
‘ employee category Talents
Aspect B4 TP A e 4.1 Equal Emplogtment and Diversified
age
BREAM IEE TGS TH ¢ (a) BER  R(b) EFHETABERKR B
REE S EMIARDAR AT AR 41 FEER - SR
Cerarel Disslsauie Information on: (a) the policies; and (b) compliance with relevant laws 4.1 Equal Employment and Diversified
and regulations that have a significant impact on the issuer relating to the Stage
prevention of child and forced labor
BRI HEAE B4 A U 5T FREE 1B I O FE b DABE SR 2 T Je o 45 T ANV FERERE - ZafEs
b “’l{PI B4’1T ) Description of measures to review employment practices to avoid child 4.1 Equal Employment and Diversified
: and forced labor Stage
. R 2 3 S - AEE S ES
R ARSI B4.2 HRERR B RE R SR A R AR 5 TP SR
KPI B4.2 Description of the steps taken to eliminate such practices when discovered -1 Equal Emp Ogggz ana biversiiie
SR
Operating Practices
& B5 fEEEE 22EEHE - BRuUAKR
Aspect B5 Supply Chain Management 2.2 Responsible Supply in Whole Process
—RIKEE ERHEENIRIE Rt g RREE 22EEHE - BRUAKR

General Disclosure Policies on managing environmental and social risks of the supply chain 2.2 Responsible Supply in Whole Process

RSB UIETR B5.1 =ihm Bl o B R E A 2 2B 1EMIE - BRUAKR
KPI B5.1 Number of suppliers by geographical region 2.2 Responsible Supply in Whole Process
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Major Areas, Aspects, General Disclosure and KPls

AR BHEERNED  mERTEREENNHEREE - A
NERRIBHIMANITRERTTE
Description of practices relating to engaging suppliers, the number of
suppliers where the practices are being implemented, and how they are
implemented and monitored

FASRIEMUEIZ B5.2
KPI B5.2

A BB (s EIR ATV IR IR Mt G BB E1E P - LA AR
WITRERENE
Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored

FABIA ST B5.3
KPI B5.3

R ERRE HER R 2 AREREM REHIED - ARBREH
TREERITE
Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored

FABAEIE1R B5.4
KPI B5.4

[EmH B6
Aspect B6

EmE(E

Product Responsibility

B RHERNRBOREEREZS BE R85 LEFEUAR
FROTER ¢ (a) BUER R (b) BFHBITABEAZENHEBERE
KRB &+
Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health
and safety, advertising, labeling, and privacy matters relating to products
and services provided and methods of redress

— B

General Disclosure

EERCEXEREHTRAR2EREFIERMARKNE DL

A IEIE B6.1
B iﬁ(isﬁ@% ® Percentage of total products sold or shipped subject to recall for safety
‘ and health reasons
B LAE M IAB B0 R R IR0 508 0 B DA B B 75 K
RPI B6.2 Number of products and service related complaints received and how
‘ they are dealt with
BAIR 45 IS H= B6.3 il B A T I R FE AN =B BRI BB
: HKKPI BG? ; Description of practices relating to observing and protecting intellectual
‘ property rights
FABR AR IEIE B6.4 fa il S 1R TE B2 K& E f BlUR P
KPI B6.4 Description of quality assurance process and recall procedures

fiiH B E ERMRE RALBBOR - UEABRERTRERTA
Description of consumer data protection and privacy policies, and how
they are implemented and monitored

PR IEIR B6.5
KPI B6.5

B HEREREE

BEEEH

Section of Disclosure

22EEHE  BRUAR
2.2 Responsible Supply in Whole Process

2B EHE - BRUAKR
2.2 Responsible Supply in Whole Process

22EEHE  BRUAR
2.2 Responsible Supply in Whole Process

2HERE - AREE
2. Want Want Quality Earning Respected
Popularity

2HERE  AORR
2. Want Want Quality Earning Respected
Popularity

2. ABEDERTE - B AR

2.4 Attentive, Sincere Service for You

2. ABEDERTS - B AR

2.4 Attentive, Sincere Service for You

14REER  RRHER
1.4 Self-discipline, Dedication and
Integrity

21 Rm% % - HEEES
2.1 Food Safety in All Aspeots
2ABA LIRS - EHAE

2.4 Attentive, Sincere Service for You
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2.4 Attentive, Sincere Service for You
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Major Areas, Aspects, General Disclosure and KPls

BEEMH

Section of Disclosure

[Em B7 RES
Aspect B7 Anti-corruption

BRI IEFERR - B - BGEROERER  (a) BOR ¢ K (b) B riE
e TANEEATEMIEEERRATINER

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering

General Disclosure

RERPAKEITAKEBERIY O BEENETRARTNEE
ISETFNES

Number of concluded legal cases regarding corrupt practices brought

RASAE M HE1R BT 1

KPIB7A against the issuer or its employees during the Reporting Period and the
outcomes of the cases
RIS & S BT .2 T B S AR e S BRSRAZ ¢ A RARREB I T R EER A
RPI B7.2 Description of the preventive measures and whistle- bIowmg procedures,

and how they are implemented and monitored

PSSR B7.3 it REE R B TRHEMNRESE

KPI B7.3 Description of anti-corruption training provided to directors and staff
Zan'
Community
fE™ B8 HERE
Aspect B8 Community Investment
FANMHR2ERTHEEMEHRFENBREEKIHSER
— e 18 ) 75 A BUR

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities' interests

General Disclosure

EIERER (WHE  RERE  SITHR R b 8

RASAE M IE1R B8.1 B)

KPI'B8.1 Focus areas of contribution (e.g., education, environmental concerns,
labor needs, health, culture, sports)

EZISEBAPRER (WSEHFRHE)

Resources contributed (e.g. money or time) to the focus area

FABIA ST B8.2
KPI B8.2

14REER  RRHER
1.4 Self-discipline, Dedication and
Integrity

14REFER - RRHER
1.4 Self-discipline, Dedication and
Integrity

14REER - RRER
1.4 Self-discipline, Dedication and
Integrity

147 ER - RREAE
1.4 Self-discipline, Dedication and
Integrity

14REER - RRER
1.4 Self-discipline, Dedication and
Integrity

5.FEEMF - HEtE
5. Corporate Responsibility and
Giving Back to Society

5.2 - SFERE
5.2 Love of Want Want Protecting the
Homeland

S5.¥EME - HEtE
5. Corporate Responsibility and
Giving Back to Society

S5.¥EME - HEtE
5. Corporate Responsibility and
Giving Back to Society
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Appendix 2: List of Laws and Regulations

EREREE

Name

(PREARAMBELRRDE)
Company Law of the People’s Republic of China

(REARKMBEEEMETE)

Enterprise Income Tax Law of the People’s Republic of China

(hEARKMBETSERBELCEREGD)D

Regulation of the People’s Republic of China on the Administration of the Registration of Market Entities

(EE ARFMBEFNE)

Criminal Law of the People’s Republic of China

(I ARHMBE REEIE)
Anti-Money Laundering Law of the People’s Republic of China

(R AR EFRBFEFE)
Patent Law of the People’s Republic of China

(REARKMBEERE)

Trademark Law of the People’s Republic of China

(P ARFLMBEZEEREE)
Copyright Law of the People’s Republic of China

(eEERTAD
Corporate Governance Code

(RIE - g RERMEIE)
Environmental, Social and Governance Reporting Guide

(PEARAMBERTEEHRFE)

Anti-Unfair Competition Law of the People’s Republic of China

(B3 L BB BE 5B )

Prevention of Bribery Ordinance

(EHARHEERERM)

Anti-corruption Programme — A Guide for Listed Companies

(REARENBRREZEE)
Food Safety Law of the People’s Republic of China

(hEARENBERESE)
Product Quality Law of the People’s Republic of China

(PEARKAMBERMLDEZEIIED])

Regulations on the Implementation of the Food Safety Law of the People’s Republic of China

(FEARKMBEEE EEREL)

Law of the People’s Republic of China on the Protection of Consumers Rights and Interests

(REARKMBERHRE)

Trademark Law of the People’s Republic of China

(EBRRBEEE)
General Standards for the Labeling of Prepackaged Foods

(EBERREEFTERBA)
General Standards on Nutrition Labels for Prepackaged Foods
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Category Name

(hEARFMBPRFREE)

Environmental Protection Law of the People’s Republic of China

(R ARKMBIKBZRAE)

Water Pollution Prevention and Control Law of the People’s Republic of China

(hEARKMBARSRIEE)

Atmospheric Pollution Prevention and Control Law of the People’s Republic of China

(KRR DA BERIRE)

Comprehensive Emission Standards for Air Pollutants

(REARIMBEERREYSRRRNAE)

Law of the People’s Republic of China on Prevention and Control of Environmental Pollution by Solid Wastes

IRIRRE (R EE AR RN S5 L0805 )
Environmental Protection Law of the People’s Republic of China on Noise Pollution Prevention and Control

(P AR MBI 20875

Soil Pollution Prevention and Control Law of the People’s Republic of China

(hEARKXMBREZEFEZL)

Law of the People’s Republic of China on Environmental Impact Assessment

CBES PRI BRG]

Regulation on the Administration of Permitting of Pollutant Discharges

(PEARANBEREMRREE)
Anti-food Waste Law of the People’s Republic of China

CaREREHERIRE)
Integrated Wastewater Discharge Standard

(PEARAMBELEE)
Labor Law of the People’s Republic of China

(PEARLMBELESRIE)

Labor Contract Law of the People’s Republic of China

(PEARLMBEIBLE fREE)

Employment Promotion Law of the People’s Republic of China

(PEARLMBEHSREIE)

Social Insurance Law of the People’s Republic of China

AT (PEARIMBELEFARRHEE)
Employment Labor Dispute Mediation and Arbitration Law of the People’s Republic of China

(hEARKMBEEAESFRESL)

Personal Information Protection Law of the People’s Republic of China

(REARENMBELZ 2 EEE)
Work Safety Law of the People’s Republic of China

(hEARKMBELZE)

Fire Protection Law of the People’s Republic of China

(i AR MBI B EETAE)

Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases
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