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About this Report @R A&

INTRODUCTION

This environmental, social and governance (“ESG") report (the “Report”)
disclosed the ESG performance of Texwinca Holdings Limited (the
“Company” or “Texwinca”) (listed on the Main Board of The Stock
Exchange of Hong Kong Limited, stock code: 321) for the period from
1 April 2023 to 31 March 2024 (the “Reporting Period”). The Report
has been prepared in accordance with the mandatory and the comply
or explain provisions as stipulated in the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities (the “Listing
Rules”) on The Stock Exchange of Hong Kong Limited (the “Hong Kong
Stock Exchange”).

REPORTING SCOPE

The ESG policies and management measures contained in the Report
are applicable to the Company and all its wholly-owned subsidiaries
(collectively “the Group”). Unless otherwise specified, the information
contained in the Report covered the textile and garment manufacturing
and casual apparel retailing operations of the Company in Hong Kong,
Dongguan and Guangzhou. The reporting scope of the Group include
the Headquarters of Texwinca in Hong Kong, Dongguan Texwinca
Textile & Garment Limited, Creative Textile Technology Company
(Guangdong) Limited, Baleno Kingdom Limited and Guangzhou
Friendship Baleno Co. Ltd., which are the core sources of revenue for the
Company and sufficiently represent for the Group’s textile and garment
manufacturing and casual apparel retailing operations. Therefore, the
content of the Report focused on the operating performance in respect
of ESG and its related information of the above locations.

In the Report, Dongguan Texwinca Plant includes Dongguan Texwinca
Textile & Garment Limited and Creative Textile Technology Company
(Guangdong) Limited and Baleno Group includes Baleno Kingdom
Limited and Guangzhou Friendship Baleno Co. Ltd.
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About this Report AR A&

REPORTING PRINCIPLES
The Report complied with the ESG Reporting Guide and applied the

e RA
SR EESGHR 153! AL TR :

following principles:

Materiality
EEM®

To identify and assess the material concerns of our stakeholders, we conducted materiality assessment
surveys through a number of stakeholder engagement activities to determine the factors that have a
material impact on our sustainable growth.

AHEBINREHEBERALTELENEASTE  AMNEZBZHAEBEREALTNERED T
FHERE  UEEHAERETHERREEAZENRE -

=M

Quantitative To ensure the accuracy of KPI, the Group quantizes and estimates the data according to the relevant

=21t national and international standards, so as to make comparison of ESG performance.
AERREEENERY  ASERBREAIKEBEEHERETERME - UERLLERESGKRE -

Balance The information and cases in the Report are mainly derived from the statistical reports, relevant

T documents and internal communication documents of the Group during the year 2023/24. The Group

undertakes that there are no false statements or misleading representations in the Report, and is
responsible for the truthfulness, accuracy and completeness of the contents contained herein.
ARENERFRFTERFRAEB S == “Z-MEENHRTRE - HEERAIBEBM o &
EEFAEARETFEEMERCHARREMRL  WHATEEMN  ERMEMTEMLEE -

Consistency

—3it

We follow the “Hong Kong Stock Exchange ESG Reporting Guide” for reporting. If there are any
changes that may affect the comparison with previous reports in the future, the Group would make
explanatory notes to the corresponding sections hereof.

RIEMREI BB R PTESGIREIEE| ETER - RAREEEMTRSEEBEREFELERNEE - FEEER

HERERARMAER
ESG GOVERNANCE STATEMENT OF THE BOARD EEENESGE AR
The Board of the Company (the “Board”) supervises the relevant aspects  AAFWESS (U TEB B2 |\ EETEHLEER
of ESG under the current business strategy framework, and continuously  jE28 FTEEEIHRIMESGEE @ RIBEE RS EALEE

seeks to improve the sustainable development performance of the
Group. In addition to ensure the continuous compliance with relevant
laws and regulations in the areas where the Company conducts
business, the Company also prioritizes the interests of all stakeholders
in its corporate strategy, so as to meet the expectations of stakeholders
on ESG and commit to reducing operational risks.

The Group regularly collects the ESG information through different
functional departments and working groups, and such information will
be summarized, analyzed and disclosed in the ESG report. At the annual
meeting of the Board, the Board reviews the ESG performance disclosed
in the ESG report. They assess its consistency and compliance with the
Company'’s business strategy, and determine the sustainability topics
related to the Company and stakeholders. The comprehensive review
enables the members of the Board to make appropriate decisions and
initiate relevant strategic adjustments when needed. The Group also
invites external experts to provide professional guidance to enhance the
compliance level of the report.

HWAFERRRR - RTRAEEBIIHESEE
STHRBEEEERIN  ADRATUREFDENREIE
REERBONELEEZE  LUREENEHESGHHEDY
HE - AR DREEERR
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About this Report @R A&

ESG GOVERNANCE STATEMENT OF THE BOARD (continued)
The Group has always attached importance to the communication
and interaction with stakeholders. The Group expects that the survey
can help the Board and the management to identify the current ESG
performance, reflect the gap between the stakeholders’ expectations
on the Group’s ESG performance and the Group’s current ESG situation.
It enables the comparison of stakeholders’ expectations with market
standards and expectations, so that the Group can optimize relevant
sustainable development policies in the future to meet the needs of
stakeholders.

During the Reporting Period, the society paid more attention to
the corporate social responsibility. As a responsible enterprise, the
Group has been always striving to manage the environmental and
social performance within the Group and related supply chains. While
pursuing innovation and quality products and services, the Group also
strives to contribute to the sustainable development of communities.
During the year, the Group effectively implemented the existing
environmental and social policies and measures, including waste
reduction measures, energy conservation, carbon reduction, resource
recycling and other strategies, to fulfill our environmental and social
responsibilities. We are dedicated to reducing the negative impacts of
our business operations on the environment, and promoting the circular
economy through purchasing environmentally friendly products. In
addition, the Group also improved resource utilization efficiency (such as
optimizing production processes), thereby achieving a win-win situation
for economic benefits and environmental benefits.

With the relief of the COVID-19 pandemic, we began to actively
participate in community activities, support local charitable
organizations, and provide social welfare programs to improve
the quality of life of residents in the communities. The Group also
resumed internal training, including routine courses on safety and
product knowledge, corruption prevention, etc. We are committed to
ensuring a safe working environment for employees and providing
training opportunities for employees to enhance their professional
skills. The Group emphasizes honesty, transparency and compliance,
and has established a strict internal monitoring mechanism to ensure
the legitimacy and ethics of business operations and promote the
development of employees.

During the Reporting Period, the textile business continued to be
affected by the Russian-Ukrainian war, and the prices of major raw
materials remained high. The weak demand from clothing retailers,
together with the geopolitical tension between China and the United
States, led to a decline in the Group’s revenue and gross profit margin.
In terms of the retail and distribution business, the Group continued
to reduce the retail network and expanded the E-commerce sales,
consignment stores and franchise stores to explore other business
development opportunities. For the Hong Kong market, the retail
business in Hong Kong remained stable. Despite the above challenges,
the Group continued to take the sustainable development as the core
value, and through internal management and external contributions,
the Group was pledged to improving environmental protection, social
responsibility and business ethics to achieve long-term sustainable
corporate success. We will continue to work hard and cooperate with
all parties to build a better future together.

@ TEXWINCA Holdings Limited ESG Report 2024
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COMMUNICATION WITH STAKEHOLDERS

Close communication with stakeholders is pivotal to the success of
a company. The Group strives to collect stakeholders’ feedbacks
through different communication channels, including its shareholders,
customers, employees, suppliers, contractors and investors, etc. We
protect stakeholders’ interests to determine the direction of the
Group's long-term development and maintain close relationships with
them. The operating data and overall performance of the Group are
summarized in the Company’s interim report and annual report semi-
annually and reported to stakeholders through the Company’s website
(https://www.texwinca.com/en_index.asp).

The following table summarizes our communication channels with
major stakeholders to understand their concerns:

Communication channels

Major stakeholders

TERNE

Stakeholder Engagement 153 & £ E2

HEFHEEBE

B ERYBBLEMIINER - AEEEHE
BREANBELSABREROESRR  BERR ¥
F~ BT - fthEw - AiE - REES - RORER
S UREAEENEBRES OREEREE
PR AEEEEERNREREERRETY
FRERARANTPRRERFR » WFEB D AL
https://www.texwinca.com/en_index.asp 6 & 1% {3

BEHER -

TRER T RMETRHDENBRERE -
fbfFIBE IR ¢

fEm T iR

Shareholders and investors o Investors’ meetings
BRERRBREE REESE
° Annual general meeting
REBFRE
o Financial reports, announcements and corporate communication
materials
BEHRE - AEREEBRAER
o Company website
NE)Hh
o Company enquiry email, facsimile and phone number
REEAEH - EEMEER
Customers o Company website
BF YNGIFED
o Customers’ daily operation/direct communication
EFAREE HEER
o Customer’s feedbacks and complaints
FFRERRF
° Factory visits
BE2E
o Customer assessment
BT

maesmaRan —e-nas dereass (@
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Stakeholder Engagement {3 & 2 £

COMMUNICATION WITH STAKEHOLDERS (continued) HEFHEER®E)

Major stakeholders Communication channels
FTERDE BIERE
Employees 3 Training and orientation
BT N BB
3 Email and opinion box
BEHRERME
3 Regular meetings
EHEE
o Employees activities
EIES
o Employees engagement conferences
ETEBERE
3 Employees performance evaluation
B TR
. Intranet
A
Suppliers o Investigation on Know Your Customer (KYC)
R TRRAEF (KYOHRE
o Selection and appraisal
B RT Al
o Procurement process
RiEBE
. Communication/meetings with suppliers
HMEEER 2
Government authorities and regulators o Document and information submission
BTERPI R R EHeE EXHER
Communities o Company's website
tHE AGIE b
o Community activities
HEER
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

During the Reporting Period, there were no major changes in the
Group's stakeholders, business nature and reporting boundary.
Therefore, the Group considers that the materiality assessment results
of the previous reporting period is still applicable to this Report. It can
meet the expectations of the key stakeholders. We make different
levels of disclosures in the Report based on the importance of different
ESG issues so as to respond to the stakeholders’ ESG concerns, and
disclose the Group’s ESG development direction. The Directors and
ESG working group of the Company conducted internal evaluation to
select issues related to the Group and identify major stakeholders, and
invited major stakeholders to participate substantive evaluation to fill
out questionnaires, so as to disclose sustainability issues that are closely
related to major stakeholders. The questionnaires covered 18 ESG issues
in total, and the respondents conducted evaluation on such issues by
scoring 1 to 5 based on the materiality of relevant issues to the business
operation of the Company and the concerns of external stakeholders.
Materiality assessment is to collect qualitative and quantitative
opinions, providing the Group with a reasonable basis for prioritizing
the materiality of all relevant sustainability issues.

Stakeholder Engagement 153 & £ E2

FOESHERERMENG

RBEHA - ARAEENEREHDE - EBUER
EHRBERAEAZ  ARAEERS LEREH
MEEMTEERDABARARSE - BEHETER
FRENHE - RARBTIEESGERENEEN - 1
R EEFERENRE - @RS EHESGRIEH
EIfF  FiREE T ASEBIMESGERRTM - BT REHA
TEFNESSMEBENTISERRRE  ANFNE
ERESG TR/ MASEITABDRTE - PHREAREE
HNEEREANEESNE  BERMFIERNE
SHEBEMME - HERS - BB HLRETE
BE - 4EREREE THERBEBEZESER
AEBEENBEEMRIMNIFDENEDE - FAE
SOETRIE c EENFEERRNEREREB(LE
R EREEESENRBEZRELRFHY & EHEE
HERRBENERNY -

1. Identification
=il

2. Collection of
opinions

BEER

. Priorities

BRHEF

4. Confirmation

‘R

Identify ESG issues that are
most relevant and important
to the Group's business and
stakeholders with reference
to the ESG Reporting Guide
of the Hong Kong Stock
Exchange, policies and
management strategies
of the Company, industry
characteristics and business
risks and opportunities.
SEFBHRZFTESGHES| - &
DNAHEREBER -« TEE
HREBNEMERES L
HAEAREBEBNFDER
RIEBAMEEZEMNESGEE ©

Conduct a questionnaire
survey and invite stakeholders
including the Board,
employees, suppliers and
customers to evaluate the
materiality of each issue from
their own perspective.
ETHERE  AHEEES
g BI #HEFREFZE
NERBSAETEEEEN
EEMREE-

Screen out material issues
and prepare a materiality
assessment matrix to form
the preliminary assessment
results, so as to determine the
strategic focus of sustainable
development and improve
the governance of sustainable
development.
GBREHNEZEE UENEZ
MEHEIERE - S PREE
R femiEE AR RER
B EAURERREER -

The evaluation results will be
discussed and confirmed by
the ESG working group, and
the materiality assessment
results will be finalized and
reported to the Board.

HESGTE/NEHFMAERE
TEmAER > TEBRREE
EEMMHER ERGAES

%o
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Stakeholder Engagement 153 & 2 B2

STAKEHOLDER ENGAGEMENT AND MATERIALITY #4EZHEREEMTGE)
ASSESSMENT (continued)

The results obtained through the above substantive evaluation process  &if Fit BB MHIMEHRE  FIEERNT ¢
are as follows:

Materiality Assessment Matrix

BEEMIMLERE
3.90
3.80 Q Q
13
3.60 2 a 'I 6
2 3.50
5 @ 12 g ®
o
< 3.40
S 3 @ 1 M
%Hﬂ]ﬂ 3.30
Tuﬁ 8
c i
g% 3.20 I Q Q
SE o a 18
4 20
::q—“n 3.00 7
AN
ju:a 2.90 14
o 19
= 280 ° O @)
2.70 ‘ 5 4 6
5
2.60 e o1
2'503.80 4.00 4.20 4.40 4.60 4.80 5.00

Materiality to internal stakeholders
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ASSESSMENT (continued)

Environmental aspect (marked in green)

REEH (REBETR)

Stakeholder Engagement 153 & £ E2

STAKEHOLDER ENGAGEMENT AND MATERIALITY ##@EZ2HEREEMHTG@E)

Social aspect (marked in blue)
HEEE(EEETR)

1. Management of air pollutants and greenhouse 10. Health and safety
gas emission REHEZE
ERESFRAEREFENEE 11.  Talent management and employee development
2.  Wastewater management AT EREETHE
EEKBERR B3R 12. Working conditions and labour standards
3.  Waste management TERE RS TEA|
EERYIEE 13. Standards of conduct
4. Energy considerations in textile and garment BSFEER
manufacturing 14. Epidemic response
PR EIREENRRE R BAEEE
5. Energy efficiency in casual apparel retailing 15.  Supply chain management
RERFEZERN IR &S HEEER
6. Promoting quality while driving resource efficiency 16. Responsibility of sales and marketing
e e B EERKEEE RN HEMEHEE
7. Impact of operation management on the 17.  Customer service
environment and natural resources B F iR
EEEEHRIERAARERENNTE 18.  Product responsibility
8. Response to climate change EmEE
EHRIEZ 19. Product carbon footprint
9. Efforts in environmental stewardship = mER 2P
RIBRESENSR 20. Anti-corruption
RES
21. Community investment
HERE

Based on the results of materiality analysis for stakeholders, the three
most material issues with the highest total scores are as follows:

. Standards of conduct
° Talent management and employee development
° Customer service

The Group will continue to evaluate and revise the strategic focus of
sustainable development and improve the governance of sustainable
development according to the materiality analysis results.

BRESDEEEMINER  BFOTA=ZKREERE

2
o BTER
o  AZTEEHEETIHRE
o EFPBRH

FAEBBHELEEEINER - FEMEREUTE
BRREREN  EUFERRER -
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Environmental Aspect BiE B

The Group deeply recognizes that we can promote comprehensive
and harmonious development between our business and the
environment and community where we operate through strengthening
environmental management. To fulfill our corporate social responsibility,
the Group is committed to integrating the concept of environmental
protection into our daily operations to ensure responsible operations
and effective prevention of pollution, while striving to reduce resource
consumption.

EMISSIONS

11 SUSTAINABLE CITIES RESPONSIBLE CLIMATE
CONSUMPTION ACTION

AND PRODUCTION

'AND COMMUNITIES

The Group has always been committed to environmental protection and
has implemented a series of measures to reduce its negative impacts
to the environment impact. To achieve this, we have implemented a
number of policies in our business operations, including the Energy
Conservation Management System and the Environmental Protection
Management System. Such measures were designed to control the
emission of waste gas and greenhouse gases, as well as the pollution
of water and soil, and to minimize the generation of hazardous and
non-hazardous wastes. These efforts demonstrated our continuous
commitment to environmental protection.

As the core facility of our textile and garment manufacturing
operations, the thermal power plant in Dongguan plays a key role
in our production and operations. In order to reduce the negative
impact of production on the environment, we adopted energy-
saving and environmentally friendly technologies, aiming to minimize
its environmental impact of the thermal power plant and improve
equipment efficiency. Since 2021, we have launched a program called
the “natural gas decentralized energy project” to change the fuel of
thermal power plants from coal to natural gas. Such change enabled
us to achieve the transformation of fuels in stages, thereby reducing
environmental impact. In addition, we have also introduced a range of
green technologies and procedures, such as “dedusting bag filter”, “wet
flue gas desulphurization and low nitrogen combustion”, and “selective
non-catalytic reduction (“SNCR")" to treat the flue gas emitted from
the thermal power plant, thereby further reducing pollution.

In order to ensure compliance with standards, we have set up an online
monitoring system to monitor emissions of major air pollutants on a
real-time basis. Meanwhile, flue gas emitted through the smokestacks
conforms to national and local environmental regulations. Density
per cubic meter of air pollutants such as NO,, SO, and smoke and dust
discharged are 42mg, 21mg and 5mg per cubic meter respectively,
which are lower than 100mg, 50mg and 20mg which are standard
requirements by Dongguan Ecology and Environment Bureau. And
annual discharge of NO,, SO, and smoke and dust are below 411
tonnes, 205 tonnes and 82 tonnes required by Dongguan Ecology and
Environment Bureau, so as to minimize the impact on the surrounding
vicinity.

@ TEXWINCA Holdings Limited ESG Report 2024

REFERATED - BRNBRREE - RATUE
EXBEFERERMBH2ENERE - AETE
REANUSEML  AEERHIRETREEFTRA
BRRES BRALELRASFEUBHARTE [
K55 R EFBRE °

Aaen 12 555en

QO

13 RIRTE

v/
-

_‘@-

P
gt

& 4

REE-EHHRNBRERFRE - WiBB—RIIERRE
PHRBERNARSE - Bt RMNEXKEEL
hEET ZEBR - BEEREESEIMERRR
EEEBIE) - ELEEEEEFERIBEREN
B kM EESR - UKD B EMESERYH
BEE - BELZHER T RMURSBRENITEAGE -

EREMHBRRREEEBNZORNE - REHER
EREEMNEENEEDREZFRIER - RTHE
BEEHRENEETZE - RIARA THEMRREK
T - RO AEHE RGN BT RSRERE - B
—EC-FR BARRT -BIERIRART AR
REIRIEE VTR - BBEFRNWRBEEBRS XA
R o BEBEERFEN D BERERBBNEDR - ¢
MR ERITEE o bbb - RIPPESIAT — R
BEITNER - MERKRER - BERRAMERRE
LR ZBEMIECER(SNCR)ET - AREEAE
FRHERRHVEESR, - REME— DR AT

RERIBFEEE  RMRETEREERS B
BERFRERSRMOBN - B - BREED R
MR BREER N ERRRIBMER - 2RISR
MmESY - —E(HRBENE N T RERRE
DRIREILFRRER - 21ZERKEER - HERR
EMERRRBBEEZRMNI00ZR 5025 K20%E
R MASLY  —ECRREENSFHREE
HERREMAERRBRERAA11M - 2050 1 82
WE - e R ARERDHPIIENZE o



EMISSIONS (continued)
The Group strictly complies with the relevant laws and regulations of
the operating area where the reporting location is located, including
the “Emission Standards of Air Pollutants for Thermal Power Plants
GB13223-2011". During the Reporting Period, the Group did not have
any violations related to emissions, and all emissions met relevant
national standards.

In addition to the thermal power plant, the Group has identified that
the main source of exhaust emissions for the casual apparel retailing
operation is mobile source emissions. In order to effectively control
related emissions and reduce energy use, we choose vehicle models
with lower energy consumption and less gasoline pollution to reduce
the adverse impact of vehicle exhaust emissions on the environment.
We will also carry out regular maintenance and inspection of vehicles
to ensure that no excessive exhaust gas was emitted by vehicles and
to improve energy efficiency, thus reducing gasoline consumption and
prolonging the service life of vehicles.

Flue gas emission

Environmental Aspect 1815 8 H

By )
rEEBREETERMEFTEE B EBNEEERE
AR BEIABERARTS 2 HEMIZ%GB13223-
20111 RIREHR - A5 B IR HE A S
WEERIER  FIEHRIFEEREE -

BRAER  AEBECEINBBEHFRRARTEE
BHERFERERRR - RAERIETIEEHERRALD
RERER - BMEAERERRER Th s REDH
REAS  BUREERERFRHRENEHZE -
EMTEEHRENREER  BRTISABEER
PEEk - RS RERME - BAURERE - EREREH
HERED o

BER M

Flue Gas Emission

250,000
200,000
150,000

100,000 -
50,000 -

0

(kg)
(AFT)

NOx
A8y

SOx
k=R«

W 2023/24* W 2022/23

Note:

In order to more fully reflect the emission of flue gas of the Company, the
emissions of vehicles were included in the statistics of flue gas emission
during the year.

PM
)

Byet -

*
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Environmental Aspect BiE B

EMISSIONS (continued)

Greenhouse gas emission

BER Y (&)
BRI

2023/24 2022/23 2021/22
842,759 642,023 729,383

96.32 85.95 75.81
519,285 541,065 612,409
323,474 100,958 116,974

Names of emissions (unit) BERR 78 (1)
Total emissions B E
(tonnes CO, equivalent) (PE—EtmEE
Intensity of total greenhouse BRERBAHEHE
gas emission BE
(tonnes of CO, equivalent/employee) (AM=SE{tIREE EI)
Scope 1: Direct emission EHE1 - HEHR
(tonnes of CO, equivalent) (PBE=—FtREE
Scope 2: Energy indirect emission  $IE2 : 8RR
(tonnes of CO, equivalent) (PBE=—FtREE
Notes:
1. Given that a majority of Hong Kong stores are located in Kowloon and

New Territories, for calculation purpose only, the energy indirect emissions
of all stores in Hong Kong shall refer to the emission factor of CLP Power of
0.39kg/kWh to quantize their emissions.

2. The calculation was based on the Reporting Guidance on Environmental
KPIs issued by the Hong Kong Stock Exchange, 2006 IPCC Guidelines for
National Greenhouse Gas Inventories, IPCC Fifth Assessment Report,
Specification with guidance at the ISO14064-1 organization level for
quantification and reporting of greenhouse gas emissions and removals,
the 2009 China Energy Statistical Yearbook ( (20094 Ej5E/F#t71F2E) ), the
2019 Emission Reduction Project China Regional Grid Baseline Emission
Factor ( (20194 [Z 478 B o B B2 3 EATEER A FH F) ), the Sixth Climate
Change Assessment Report of IPCC.

3. Scope 1 includes emissions from stationary combustion of diesel, raw coal
and fuel gas and emissions from mobile combustion of diesel and gasoline,
and scope 2 includes indirect energy emissions from purchased electricity.

BREBDIEAXBAURNERNRE - BEEq
& BB BN TR P BHHFEH
0.39F 5 TFTRIEFSZUEEAHME -

HEIDEREBBEXR IR EERENITER
£155 s —EENFIPCCEZ B EREETERD
IPCCE TR FFG IR & ~ 1SO14064-1 40 4 /8 X F ¥
BERBHUAEREENREIHREBRIER
(2009F EIREJF#iaT F2E) » (20194 E B B 5
B BHEEEHHLETF) » IPCCENKRIRE (LT
158 -

FE1EIFLH ~ R~ MR HIEERBEH AR LR
BRI B ERE BRI U R EE2EE
FBEZBOAREG RIEHM

@ TEXWINCA Holdings Limited ESG Report 2024




EMISSIONS (continued)
Coal ash

In order to achieve the goals of reducing waste emissions and effectively
utilizing resources, the Group actively take measures to collect and
recycle the coal ashes generated by the thermal power plant. In the
process of recycling, these coal ashes shall become the valuable raw
materials for the production of concrete brick and wallboard. Such
measure for recycling and reuse not only helps to reduce the amount
of coal ashes disposal, but also effectively utilizes these resources and
reduces the demand for natural resources. Meanwhile, the reuse of
coal ashes during the production of concrete brick and wallboard also
contribute to reducing the use of traditional raw materials, thereby
further reducing environmental impact. The amount of coal ash
collected and recycled in Dongguan is as follows:
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Waste management

In order to achieve the goal of reducing the total amount of waste, the
Group has set a series of targets for reducing both hazardous and non-
hazardous waste for the textile and garment manufacturing plants in
Dongguan. We are dedicated to reducing hazardous waste disposal by
1% and non-hazardous waste disposal by 2% annually and implement
relevant policies and measures to achieve the targets. In order to reach
these targets, we have developed internal systems and guidelines,
such as the Cleaner Production Management System and the Waste
Management Measures, which clearly stipulated the responsibilities and
related guidance measures of waste management in each department
to ensure that we can achieve the goal of reducing waste. At the same
time, we conduct general or key controls over our waste recycling
partners, provide our environmental protection policy depending on
the circumstances, and closely follow up on recycling and treatment
results and demands. In addition, we carry out cleaner production
management, so as to further reduce the amount of waste disposal. We
screen raw materials at the beginning, optimize the production process,
and sort and reuse the recyclable wastes. Such measures are conducive
to further reducing waste generation while promoting the efficient
use of resources. Regarding casual apparel retailing, we have also set
an annual reduction goal to further reduce the amount of hazardous
waste generated. In order to achieve such goal, we choose to rent
printers from the printing company and return waste toner boxes to the
printer company for recycling.
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Environmental Aspect BiE B

EMISSIONS (continued)

Waste management (continued)

The Group strictly complies with the laws and regulations of local
governments, classifies wastes into hazardous wastes and non-
hazardous wastes, and adopts relevant treatment measures. We clearly
identify, classify and store hazardous wastes in specific locations and
then transport them to environmentally qualified units recognized
by the government for processing. We further divide non-hazardous
wastes into recyclable wastes and non-recyclable wastes. According to
the statistics of the Reporting Period, we successfully collected 8,421
tonnes of recyclable waste and handed them over to relevant units for
recycling and processing to minimize the impact on the environment.
We shall transport the non-recyclable wastes, including general
domestic wastes, to the designated area for treatment according
to the regulations of the local department. During the Reporting
Period, we processed a total of 333 tonnes of non-recyclable waste.
In addition, we implemented centralized collection and storage of
waste generated by our canteen and took in charge of handing it
over to local neighbourhood committees for disposal, which will not
only help to ensure that the waste is properly disposed of, but also
improve environmental health and promote sustainable development
in communities.

The table below sets out the Group’s hazardous and non-hazardous
waste produced in the past three reporting years (including the
Reporting Period):

PEER 578 (B8 4r)

Names of emissions (unit)

By E)
BEWEE(FE)
NEBBRSETEMBFREEER  BEEYD B
BEBEYMMNEZEY  WIREUBENEREIERE - &M
HESEYETHRENESE  2ENRT > LKESE
REBENE  AREXICBNRATHIREEEE
FEETRE - HRESEY > RFE—-SEES AT
BN EAMA W EY o RIEARREHRRSTTE
B KPR IIWET 8,421 ARER I I EEY) » S
HEHXHBEEERETEWRER  URKAREMED
HIRBEWHE - ZRAUEIKREY - BF —RETE
¥ B REEHIFANRE  BHERZETE
HETEE - AARREHA - HMHEE 73332
WA EIUEEY) o thoh » RMBITEFRENFEER
EREENEY  TESEHIHEWEZSETE
B o ERBTEEYRBRRENSIEENRE 2
BERERBEENRELBENIFERRE -

TREJAEERRI=EREFE(BEFEARED
RN EEREZERNNEES

Total hazardous solid waste EEEREEYEE
(tonnes) (AME)

Intensity of hazardous solid waste ~ HEEREEEYZE
(tonnes/employee) (Wi &T)

Total non-hazardous solid waste EEEREENEE
(tonnes) (AME)

Intensity of non-hazardous solid EEEREEVYZE
waste (tonnes/employee) (RAWE,ET)

2023/24 2022/23 2021/22
69 65 95
0.0079 0.0087 0.0099
8,757 11,405 61,182
1.00 1.53 6.36
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USE OF RESOURCES

CLEAN WATER

AND SANITATION

)

For the purpose of cherishing resources, the Group has formulated

relevant energy-saving measures to achieve efficient resource utilization
and avoid waste. We prudently handle the potential impacts of our
operations on the surrounding environment so as to protect the
ecological environment and biodiversity. We emphasize to use of all
materials and resources fully in all businesses and at the production
stage, and strive to reuse, reduce waste and promote recycling where
feasible. At the same time, in the terms of application of technology,
we continue to make changes to improve the efficiency of resource
utilization, advocate a green and environmentally friendly corporate
culture, and make positive contributions to environmental protection
and social development.

Environmental Aspect 1815 8 H
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Textile and garment manufacturing

In order to improve the efficiency of energy utilization and strengthen
energy management, the Group has been committed to continuously
enhancing the energy management system and mechanism to
effectively improve the utilization of resources. We continue to apply
the energy-saving technology, and also use LED lighting equipment
extensively at the office and warehouse in Hong Kong with the
utilization rate reaching 80%. Besides, our Hong Kong office uses
some power switch devices with time switches or automatic shutdown
functions (for example, upgrading or updating lighting systems, cooler
systems, sensor installations, etc.). The lights and air-conditioning
for such devices can be automatically turned off during non-office
hours (after 6 pm), thereby effectively reducing unnecessary energy
consumption. In addition, we have introduced an automatic control
system in our textile and garment manufacturing office in Dongguan
to save electricity. The system monitors energy usage and automatically
adjusts equipment operation based on needs, thus minimizing energy
waste.
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USE OF RESOURCES (continued)

Textile and garment manufacturing (continued)

We encourage to apply new production processes in bleaching and
dyeing processes, so as to reduce the energy consumption in textile
and garment manufacturing. Employing new dyeing machine greatly
improves the first time success rate of our fabric dyeing processes while
reducing the production of any substandard merchandise and the need
for product repair. Compared with traditional dyeing machines, this
technology saves over 50% of water, 30% of chemicals, and 10% of
dyes. In addition, a new production process is applied in the finalizing
cycles that can process multiple functional additives at the same
time, which can significantly reduce the number of times of product
finalizations, improve product quality and efficiency, and ultimately
reduce energy consumption. In the manufacturing plant in Dongguan,
we have optimized the frequency converter of the equipment, so as
to accurately control the output power of the equipment and reduce
the electricity consumption. Meanwhile, we upgraded the equipment
of air conditioning system to improve its efficiency. In addition, we
implemented a comprehensive energy-saving operating model in our
manufacturing plant to reduce waste generation and improve energy
efficiency, which includes recycling the heat energy of wastewater,
change of advanced energy-saving equipment, improving the energy
efficiency of motor system, improving the efficiency of facilities and
using new energy-saving manufacturing processes.

BREM ")
BB REESE(E)

REEERTFHEERATNTES % URES
BANRREELBOEREE - EATALGRE
AUEZEELHBROERRIE BRI R
ERMNEENERBBOHER - EBRERLER
% EEEMEEBRIB50%MAKE - 30%MLE
FHI10% 928 o Eoh - EEBBRF - FTET

BRY RAEMWBENRE  #MEETERE
o HNERENEERE  RMCEIREBHZE
25 DUEREM I GIRE RV HIh R - (TR EREE
B o B HMARZBRGNRE - BREERE -
B EMEEEBETET - ERSNEREER
X EERLEVELSRSERFAYE - E8HE
FAEKHIZREEL - BT SEAVERERME - IR
ERARMBER - REREHNREURR A AVERE
EETBENE -

The Group has been dedicated to supporting the use of renewable
raw materials and has obtained the certification of Global Recycled
Standard (“GRS") for our textile and garment manufacturing business
in Dongguan. In view of this, we provided and promoted a series of
products with renewable ingredients to customers, thus improving the
recycling rate of the overall textile resources. In order to achieve this
goal, we adopted specific measures (including increasing the recycling
rate of spinning scraps) to reduce the demand for cotton.

Our textile and garment manufacturing operation in Dongguan has
been awarded the 1ISO50001 energy management system certificate
since 2017. We have implemented energy management system in which
guidance, instructions and incentives are provided to improve resource
efficiency and promote proper use of resources. We are committed to
continuously improving energy efficiency and the use of resources in
our textile and garment manufacturing processes to achieve the goal of
sustainable development.
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USE OF RESOURCES (continued)
Casual apparel retailing
At casual apparel retailing operation, energy is mainly consumed in air

conditioning systems and lighting systems. We attach great importance
to energy management and adopt a series of measures to improve
energy efficiency and reduce electricity consumption. According
to the statistics, our retail stores choose high-quality and energy-
efficient air-conditioners of major brands that have advanced energy-
saving technology. Besides, newly opened or renovated stores have
fully adopted high-efficiency and energy-saving LED lights to reduce
electricity consumption. Such lighting solution can not only provide
bright lighting, but also significantly reduce the use of energy. In
order to ensure the best performance of air conditioners and reduce
electricity consumption, we regularly arrange to clean the dust screens
of air conditioners, which can guarantee the normal operation of the
air conditioning system and reduce unnecessary energy waste.

In addition, we have referred to the requirements of the Outdoor
Lighting Charter to formulate the corresponding electricity saving
plans for the stores established in Hong Kong, which can contribute
to reducing overall greenhouse gas emissions in Hong Kong. Since the
main method of power generation in Hong Kong and Guangzhou is
from combustion of coal, reducing electricity usage imposes a significant
impact on reducing the overall greenhouse gas emissions of the casual
apparel retailing operation. To further improve energy efficiency, we
have set the goals for reducing power consumption year by year and
implemented waste reduction at the source. Meanwhile, we encourage
all front-line and logistics employees to pay attention to the daily
operation details, such as turning off idle electrical appliances when
leaving the offices and prioritizing the purchase of environmentally-
friendly and energy-saving equipment to reduce energy consumption
and carbon emissions.

Environmental Aspect 1815 8 H
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Environmental Aspect BiE B

USE OF RESOURCES (continued)

The table below sets out the Group's total consumption and intensity

of resources for the past three reporting years (including the Reporting

Period):

Energy Category

BREM ")

TREJAEERBI=EREFE(BEBEARED

RINEBRERNBEEREE

RERTES 2023/24 2022/23 2021/22
Total energy consumption kWh in '000 2,710,089 2,418,829 2,734,474
BEeRER FEF LB
Intensity of total energy kWh in '000/employee
consumption 312.01 323.81 284.22
REEREEEE FTRETREE 8T
Direct energy consumption kWh in '000 2,161,995 2,240,827 2,532,053
HixgwREE FETRE
Intensity of direct energy kWh in '000/employee
consumption 247.09 299.98 263.18
HiERREERE FTRETREE 8T
Including:
He
Diesel oil kWh in '000* 394 469 463
B FET R+
Gasoline kWh in '000* 626 217 1,048
FUH FET Rk
Solar energy kWh in ‘000 1,084 237 #
N FETRE
Raw coal kWh in '000* 2,116,964 2,227,811 2,530,542
59 FET Rk
Natural gas kWh in '000* 42,927 12,093 #
RAR FET R+
Indirect energy consumption kWh in ‘000 568,094 178,002 202,421
iR EE FETRE
Intensity of indirect energy kWh in '000/employee
consumption 64.93 23.83 21.04
BiEEREERE FTRETREE 8T
Including:
He
Electricity kWh in ‘000 568,094 178,002 202,421
B FETRE
Intensity of electricity consumption  kWh in ‘000/employee 64.93 23.83 21.04
EORERE FTRETREE 8T
Notes: ez -
# No statistics # KRBT
* Convert the heat value provided by the International Energy Agency into ~ * R EIRRRE JF AR EFR R R BB B2 1R 25 T8 T RSBy
kWh in ‘000
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MANAGEMENT OF WATER RESOURCES
The Group is well aware of the importance of water resource
management in environmental protection, therefore we formulated the
Measures for the Control and Management of Wastewater Discharge
with an aim to effectively manage water resources in the manufacturing
process. In the manufacturing process, we have taken many measures
to treat industrial wastewater and domestic wastewater to reduce the
burden on water resources, including setting up a sewage treatment
center in the factory area for diverting waste water based on different
characteristics, using a sewage diversion and collection system and
adopting the treatment method of diversion and division to discharge
the treated sewage that met the standards.

Environmental Aspect 1815 8 H

KERER

FEBRNRERETKERTENEEN - AUR
FIBIE TR SEIEH EBINRBE - EEBANE
BAEBRETPHKER - RMELEEBRTRNSE
BHEEE TREKFMAETFRENX - URDEKERNE
1 BRERERESKEEREEKERTEN
BHETOR - ASKDRKRERS - XRADR
DERNEESE  BEREREZIITIGETHR -

In order to effectively manage the sewage treatment system of the
plant, we have installed an online monitoring device in the plant
to monitor the treatment process in real-time so as to ensure the
wastewater is treated effectively and meets standards. Through the
monitoring measure, we are able to identify any potential problems
in a timely manner and take appropriate measures to resolve, thereby
ensuring the quality and compliance of wastewater discharge.
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Environmental Aspect BiE B

MANAGEMENT OF WATER RESOURCES (continued)

In order to improve the efficiency of water utilization, we use energy
and water saving techniques and implement a series of improvement
measures (such as improved dyeing processes, collection and recycling
technologies). Meanwhile, we improve the efficacy of ozone generator
in order to effectively reduce emission of chemical oxygen demand in
wastewater. In our textile and garment manufacturing offices, all water
used for the washing of hands is recycled for flushing of toilets. Water
saving technology in the dyeing process is utilized to reuse light colored
water and recycle cooling and condensing hot water from the dyeing
container in the factory.

Given the nature of textile and garment manufacturing operation,
we are deeply aware of the preciousness of water resources and
the importance of water resources to the ecosystem. We put water
resources management in the first place and take all preventive
measures to ensure that water resources can be effectively used and
reused. We adhere to relevant national standards and regulations
to ensure that our textile and garment manufacturing operation
can develop sustainably on an environmentally friendly basis. All
wastewater discharged after being treated by the sewage treatment
center complies with all the national, provincial and municipal discharge
standards and relevant laws and regulations, including the Discharge
Standards of Water Pollutants for Dyeing and Finishing of Textile
Industry (GB4287-2012). During the Reporting Period, the Group had
no violations related to emissions, and all emissions complied with the
relevant national standards.

The table below is the total water discharged, total treated water and
total water consumption at our textile and garment manufacturing
operation in Dongguan operations:

Total Water Discharged BEmk#E & (L 5K)
(Cubic Metres)

Total Treated Water by Sewage
Treatment Centre (Cubic Metres)

Total Water Consumption
(Cubic Metres)

Total Water Consumption Intensity

(Cubic Metres/employee)

TR RIEKAE S (LK)
BAKE(IFRK)

HWAKEBEEGLER/BT)

KEREE (&)
BTRAAANE  RERASENSARIRER
BAE W3 T —RIMBCERE - HlasEReie
- WENERBANAKER - @A AE8RLE
AP EEERNHRE > RAMUIES L E R EE
HEE - ERMOHBRRNEERDE » FIE%RTF
PRk EBE BRI o IR R A E KR i
BEEENBEREENK  LEEANARELRIY
BEBA S BRERIK o

BN B R TEEERNISE  RPVRAREEIK
ERNDEMURERBEEENEEN - RMGKE
REEBEREENE  LEABBEHERERKER
WEMREAMEAR - RMBTEBENERZENE
B URFERANGEBR AR EEERENTRER
HHER FIFERRE - IELSKEERLERE
HRNEKIFEER - BRTHHEREEREE
EEER BRI HERBE T EEITRY B IELE
(GB4287-2012) ] » EREHA - ANEEBIMEEHER
YIEBERERER  IEHROIFESHEENERE

o

TREFIRMPIA R B R R EEEL BB KA
2 REKEERBEAKE

2023/24 2022/23 2021/22
3,525,089 3,092,351 4,166,929
9,456,373 8,617,919 11,527,427
3,470,976 4,096,089 4,123,930

396.68 548.34 428.64

@ TEXWINCA Holdings Limited ESG Report 2024



PACKAGING MATERIALS
The Group has been dedicated to adopting measures to reduce paper
consumption, thereby achieving a paperless environment. We started
to use handheld devices in 2011, and all documents are now stored
electronically, greatly reducing paper usage. In addition, we also
adopted other measures such as double-sided printing, reusing and
recycling waste paper, further reducing paper usage. Meanwhile,
we require our suppliers pay attention to environmental protection
and their paper bags and some price tags have obtained the FSC
(Forest Stewardship Council) certification. We will also give priority
to paper certified by PEFC (Programme for the Endorsement of Forest
Certification).

At the textile and garment manufacturing operation, we actively
consult and communicate with our raw material suppliers to reduce
the use of packaging materials from the source. We improve packaging
technology and take reasonable measures, which not only align with
our philosophy of environmental protection and sustainability, but also
reduce business costs. In addition, we also purchase environmentally-
friendly bags and recycle them to reduce the consumption of paper
bags.

At the casual apparel retailing operation, we have a large amount of
packaging waste materials. Therefore, we strive to reduce the use of
plastic and paper shopping bags. We charge plastic bag fees at the
casual apparel retailing stores in Guangzhou to actively encourage
customers to use fewer plastic bags and more paper bags. At the casual
apparel retailing stores in Hong Kong, we strictly comply with the
environmental tax scheme for plastic shopping bags and encourage
customers to use fewer plastic shopping bags, and have offered
shopping discounts to customers who bring their own shopping bags.
In addition, our plastic shopping bags and packaging bags are made of
plastics that can be naturally decomposed to reduce the impact on the
environment, for example, socks packaging bags. In addition, we also
implemented the recycling measures, such as transporting old cartons
from retailing stores to warehouses for recycling, as well as recycling old
metal furniture and computers, so as to reduce the waste of resources.

The total consumption of packaging materials is as follows:
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Environmental Aspect BiE B

ENVIRONMENT AND NATURAL RESOURCES

We strive to cultivate a culture of environmental consciousness in
both our textile and garment manufacturing and casual apparel retail
operations. We formulate environmental policies and propose solutions
to environmental impacts at each stage of operation. We strengthen
inspection mechanisms to ensure effectiveness of the policies.

The following table provides a more detailed analysis of various
environmental impacts at operational stages and actions taken to

reduce such effects.

Significant Environmental Impact/Issues

EXREZE BH

BERRARER
BMANPBESBRARAREEARKBRETEE
BHPNRBEEEL - HMHIEREEEE  HREE
ERNBRESEREBALE - RMNMEBT REH
) DURERBERN AL -

TREHMEERRTSEREXERBLERZE
FRERET B EEF D AT -

Actions taken

FERERAT &

Product Design Raw materials of synthetic polymer fibers are

2

mRET derived from petroleum by-products.

ABEBEMEENRRRE B HEIER °

The production process will consume natural
resources and emit greenhouse gas.

TEBRGERARER  UHHBERE
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The casual apparel retail operation has
introduced advanced eco-cotton as a filler
for its quilted jacket, so as to improve the
sustainability of products. The production
process of this renewable raw material has
low energy consumption and greenhouse gas
emissions. Through supply chain management
and marketing, they ensured the quality and
traceability of environmentally friendly cotton
and encouraged consumers to choose sustainable
materials. These measures helped to reduce
the impact on the environment and promote
sustainable development.
REREZEECSIARRBIEARBETY - U
REERWUHFEN SEITHERERNEEBR
RFERNAZREHENERK - BRMHEEER
MTHHEE - MAERRARRN G ER AR -
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Environmental Aspect BB EMH

ENVIRONMENT AND NATURAL RESOURCES (continued) RERRARER @)

Significant Environmental Impact/Issues Actions taken
EXRRRRE BN FRERERAT B
Procurement Coal with high in sulphur content will produce - We explicitly prohibited the supply
BREE a higher amount of sulphur dioxide when of high-sulfur coal in contracts and
combusted. never accepted coal with sulfur content
EMESNERENREREERSHN SR higher than 0.6% by weight. This is to

ensure that our energy supply meets
the requirements of environmental
protection. By limiting the sulfur content,
we can reduce the emission of sulfur
oxides produced by coal combustion,
thus reducing the pollution to the air and
ecological environment.
BEEENPHEZ I SHRERMLE &1
EZEMESN0.6%E2NEK - BRAT
BEREMNERHEFSRERENER -
BREREREE - RO LU B R REFR
EENRECHR MRS EZRME
REIRIRAITHR o

- The thermal power plant has installed
an automatic monitoring system to
monitor and control the composition and
concentration of waste gas in real time.
These monitoring systems can detect
all kinds of pollutants, including sulfur
dioxide, nitrogen oxides and suspended
particles, so as to ensure that the exhaust
emissions meet the requirements of laws
and regulations.
HRERCZLABHEERS - AREEER
MEEHIERR D FRE  BLER ARG
MR ESRY - BFE SR - 'AE1t
PRBFHRE - URRERFRTEER
ER e
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Environmental Aspect BiE B

ENVIRONMENT AND NATURAL RESOURCES (continued)

Significant Environmental Impact/Issues

RERRXARER (#)

Actions taken

FRERERAT B

EXBREXE B

Procurement Prohibited materials in the textile and garment
(continued) manufacturing operation that have a negative
REE (48) impact on the environment.

HRBEREAFENHBRAREEXBNE

FAYIEY
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The Group has formulated the Occupational
Hazards Prevention Plan and Scheme, which strictly
prohibits the use of all prohibited substances
listed in national laws that may have a negative
impact on the environment in the textile and
garment manufacturing operation. We adhere to
a zero-tolerance attitude for the use of prohibited
substances. In order to ensure the compliance
of the supply chain, we expressly prohibit
all suppliers from using materials containing
prohibited substances, and suppliers must sign
our Commitment Letter of Prohibited Substances
and undertake to abide by our requirements and
ensure that the products and materials provided
meet relevant safety standards. We also conduct
spot checks on a regular basis. The purpose of
these regular spot checks is to verify whether the
purchased materials meet the Group’s rules and
product safety requirements. Through these spot
checks, we can ensure that suppliers continue
to comply with the requirements of prohibited
substances and ensure the quality and safety of
products.

AEECHE T(HERTERATERAR)  Z
TR A BN R REEEFREREMA
RHRBERAEZENERYE  SEEAYE
EIABISESIF - RMHRERMENERES
ZRPDEE - AEREEENSRME  RMBEREE
LAEMHEEERSEERYENDR - HES
MABERMNZERYEAES | AHETRM
PR EL R TIRENERNMBAFSHEBERERE
£ RPN SEHETHE - SLTEHHESER
BAEBNYRRAREAEENTFANERNR
2MER o FBELIME » RMENBRREEDEE
BETEAYENER  ITRARERNRENRZE
MEERE -




Environmental Aspect 1815 8 H

ENVIRONMENT AND NATURAL RESOURCES (continued)

Significant Environmental Impact/Issues

RERRXARER#)

Actions taken

Cotton Spinning/ Cotton dust is a common by-product from this
Fabric Knitting

RERLBENER

Use of chemicals.

fEERmAER o

Yarn/Fabric Dyeing

FERERAT &

- In order to control and handle cotton

dust, we have installed efficient filters
in the plants, which can block and
collect excess cotton dust, thus reducing
the impact of cotton dust on the
environment and workplace. These filters
have high particle catching ability, and
can effectively catch and fix cotton dust
particles.
ARTEHNEERRE  BEPRETSRMN
BIERE > BLIBIEREHERILIMEZ RN
RE > M REEIREN TIESMNE
2. EURERAEES MM TR
BES B MU IR A E EAREERLF ©

- Keeping proper temperature and humidity
can effectively inhibit the generation and
diffusion of cotton dust. We ensure the stability
of the production environment and reduce
the generation and scattering of cotton dust
through accurate temperature and humidity
control systems. This helps to improve the air
quality in the workplace and reduce the health
risks caused by employees’ exposure to cotton
dust.

RIFEE R EFRE AT AE R IR
EENER - RMBEBBEARENREES
i BREERSNREN  BORENE
MAFRE - EEMRRS THSANERE
B EPHD B THEA RIS RAVERR

In strict compliance with the requirements of
1ISO14001 Environmental Management System,
we comprehensively manage the chemicals
in the workshop area. We have counted and
classified chemicals, implemented strict storage
and handling measures, and established a
monitoring mechanism and a recording system.
These measures together ensure that we can
effectively control and manage the chemicals in
the workplace and protect the environment and
the safety of employees.
HMBRIEBHRISOT4001REEERFNER »
THESHMMLERETEZEERE - RMET TE
B s o8 - BiE T BRASM R NEEEE - X
BN T EEREIMLHRRAS - ELERRLRRAR
PEESI B RUIEF M ERE TSR ER - RE
RIBEMETHER -
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Environmental Aspect BiE B

ENVIRONMENT AND NATURAL RESOURCES (continued)

Significant Environmental Impact/Issues

RERRXARER (#)

Actions taken

Fabric Finishing
RER

Water Discharge
IKBERR

EXBREXE B

Smoke is often produced from the stenter
required in this operation.

BREMENEERTIREERE -

Wastewater arising from manufacturing and
daily use.

EERBBEREEREK

@ TEXWINCA Holdings Limited ESG Report 2024

FRERERAT B

We have installed advanced air purification
facilities and regularly monitor air quality.
These air purification facilities can capture and
filter fine particles, harmful gases and volatile
organic compounds in the air, thus ensuring
good air quality.

ERMZET RENZERFCRENERETERE
BER - BEERFRIEEAFBRMBEZRT
AR T - BERBNERHERLEY  BR
REFNEREER -

Wastewater is collected and channelled to the
special collection tank for treatment. This collection
tank was designed and built to effectively collect
and store wastewater and avoid environmental
pollution caused by wastewater. In the collection
tank, we adopted the biological contact oxidation
treatment technology. This treatment method
uses specific microorganisms to decompose and
degrade organic matter in wastewater, thus
reducing environmental pollution. This process
usually includes making the wastewater pass
through a biofilm or packing layer and making
microorganisms contact with the wastewater for
biochemical reaction and oxidation treatment. We
conduct testing and monitoring on a daily basis to
ensure that the treatment effects and water quality
meet standards. These tests include the detection of
various indicators in wastewater, such as suspended
solids, chemical oxygen demand (COD) and
biochemical oxygen demand (BOD). We conduct
tests in strict accordance with relevant national
and local standards to ensure that the quality of
discharged water meets the requirements.
BEXEUEZE AN E M EITERERE - SEWE
MRLBRTTNEE - RAFVBWEMFFE
XK EBHERIBERITR - EREMF - FRMER
BT &Y EEaEERN - SEEE LA AR
TE RV R 2 R RS K R A #Y - fEmRl
DHRIGHISH - ESEERESEESENNEBE
YIBRSRERUE - RV ERRR KRS - BT AR
EAEEE - ARAREERRAKERESELE
BMERBERETISAMERE - SLARBEL
KRS IEEEETRR - ETEEYE - &
BESE(COD) » £LEAE(BOD)E ° HMEE
REBE R 5 AR EEET R - UFEREEK
HEFRKEREER °




ENVIRONMENT AND NATURAL RESOURCES (continued)

Significant Environmental Impact/Issues

Environmental Aspect 1815 8 H

BRERRKRER @)

Actions taken

Product
Transportation
EXEY

Product Sales

SHEEM

Waste/Machine/

Equipment Disposal

REREY), W

"

EXREZE M

The transportation of products from suppliers to
warehouses in Hong Kong via truck contributes to
the casual apparel retail operation’s greenhouse
gas footprint. This overland transportation process
increases the operation’s environmental impact.
NEEBERRHEREXZEENGR 8
BHRERESEEENAZREZIEM - E&
PEEREmBRRIEN T S EHRBNTE

Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.

HEERMANEBRREEE  SHIRRER
S74K o
)

The leakage of waste oil from machinery and
chemical waste from containers and light
tubes may negatively affect the quality of the
surrounding environment.
HRZRNERURBERMNEERHANCERE
B RHEARRENEREREETE -

FRERERAT B

We re-evaluated and optimized the replenishment
process. We can more accurately grasp the
replenishment demand of each point of sale
through more accurate demand forecasting and
inventory management, thus reducing unnecessary
replenishment frequency and quantity. We can
maximize the cargo capacity and transportation
efficiency of trucks by improving the transportation
and delivery methods of goods, such as effective
route planning and organization of goods.
BRMEHERBET T ERTEMNEL - BBES
BNERBEUNEFERE RN EEEREER
BEHEHNERTR - #AHD FLENBHER
FNHE - RMEBSCEERNERNEXS N -
WEMHEFRENEYAES  CRMEHZE AR
EtRESEENHEEMERYE -

Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic
bags and packaging. These bio-degradable
bags can be quickly decomposed in the natural
environment as compared with traditional
plastic bags, reducing the pollution to soil and
water sources, and thus reducing the impact on
the environment.

PRF AR 2 E SR A M 68 R LA A A ) B 2 A9 D R 2R
ENERBRREER - MELESNERE - BLT
EYFERRI R FREHE B ARRIB P AR - B
HLBEAKRHER - VRO HRBENE -

- We strictly follow 1ISO14001 Environmental
Management System guidelines for the
proper management, collection and
disposal of waste oil and waste.
HFRRIEEEISO14001 BIEER RATEH
BEERE - WEREBEAFEEYIES] -

- We ensure that chemical containers are
handled and disposed by organizations
with corresponding qualifications and
facilities to ensure compliance with
relevant laws and regulations and reduce
potential harm to the environment.
BMERICERRXAAETHEEZENRIE
MEMETRENEE  URRFSHEEE
RAHDHRFNEERE ©
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Environmental Aspect BiE B

ENVIRONMENT AND NATURAL RESOURCES (continued) RERRARER @)
The Group has awarded the Environmental Management System AEECERNIBRSEHESERRESE
Certificates:

1 1
- 5 T ONT0132

AT, : REEKESSHRE BBJ\T
{ Cac 1201 1R 91441900616116689D ﬁ
[CLE TS =AY R '.-
ﬂﬁ‘f‘fﬁﬁﬁﬁ# GBT 23312020 568
P 1SO 50001:2018
BRRATTERR AR RBIT 102'2013
g 1T} .:1“!-III'_-;'I-:IHI' SARSHRRTAL IS R RN, 8. e
e e R e, BRI 0
EREAA AR, s
CIVT 2400 E-3006% 2 1500 400 ] 36] 2 m
Aol EREEF. i
el o, v&m & RIS I 2017 4 01 H 13 H
PREE PR meAne STl mmeaE rlf! - %>¢“_:-
[T - _-._. - .I;:f'-‘ I'. ! B
@ SHE s = iy )
== -1 44 .\ : = /
ﬂJmEi'lthLT:mJLL P
=F - RN iE |
1SO14001:2015 Environmental Management 1ISO50001:2018 Energy Management System
System Certificate Certificate
1SO14001:2015 B 5 S Hm A K= ISO50001:20188E R EIREERFE
CLIMATE CHANGE RIFR1L
In order to cope with the important operational risk brought by the AT7TREHRES(LERNEELER |G UREEYH
climate change and the potential impact on creatures and ecosystems, 4By EAES/LE » ANEMED HIE TIRENSER 225

the Group has formulated corresponding strategies with an aim to B EERMEERHEMIBENTE » WERRES L
mitigate the impact of our business on the regional environment and  Fi&RHEERE - AEBMREFME L T RIZE
respond to the potential threats posed by climate change. This report  {LATREHI MWL » LUK C ERENIEL IS o
of the Group provides a detailed description of the potential impact of

climate change on the business and the countermeasures the Group has

taken.
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CLIMATE CHANGE (continued)
The extreme weather conditions (such as typhoon and flood) are
potentially significant impacts incurred by climate change, which may
cause the Group to face many problems such as damaging plants and
machines, causing employees unable to work as usual, interrupting
transportation and supply chain and damaging goods, etc. These
situations may not only cause the Group to suffer financial losses and
even force the Group to suspend operation partially, but also threaten
life safety of employees. Therefore, the Group must earnestly respond
to the risks posed by these extreme weather conditions. In addition,
climate change may also bring chronic physical risks, which may bring
long-term impact on the business and corresponding financial risks.
Rising global average temperatures is a typical chronic physical risk,
which may have a certain impact on the Group’s business. For example,
in the casual apparel retailing operation in Hong Kong, due to the
rising global average temperature, consumers and business customers
may gradually choose products and services with less damage(s) to
the climate, thus bringing market risks to the Group. Therefore, the
Group needs to pay close attention to change trends of global climate
and make corresponding adjustments in marketing and supply chain
strategies to respond to possible market changes.

In order to respond to these risks, the Group has adopted a series of
emergency measures and risk management strategies. Firstly, the Group
has developed clear instructions to guide employees’ work arrangement
and management methods under extreme weather conditions, which
include providing training and resources to enable employees to
respond to extreme weather events such as storms and floods to ensure
their safety and well-being.

In addition, the Group has also purchased corresponding insurance,
including property insurance, public liability insurance and business
interruption insurance, to protect the Company’s assets and business
from damage. These insurance policies can help the Group mitigate
financial risks and provide indemnity and support for possible damage
and losses.

In order to reduce the impact on the environment, the Group has
formulated emission reduction target and corresponding measures. The
Group focus on investing in clean energy projects, such as coal to gas
and solar power generation, so as to improve the efficiency of energy
utilization, reduce greenhouse gas emissions and lower the energy and
operating costs. These initiatives not only help to reduce the carbon
footprint of the Group, but also demonstrate the Group’s commitment
to sustainable development. In addition to emergency measures and
emission reduction measures, the Group will also closely monitor the
weather conditions in the operating areas. By regularly monitoring
weather forecasts and related information, the Group can make prompt
preparations to deal with possible extreme weather events, which
include adjustment of production plans, supply chain management and
transportation arrangements to ensure the smooth operation of the
business.

Environmental Aspect 1815 8 H
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Environmental Aspect BiE B

CLIMATE CHANGE (continued)

In addition, the Group will also closely follow guidelines and regulations
issued by local government, regulators and industrial associations. The
Group will regularly review and update internal policies and measures
to ensure compliance with local laws, regulations and best practices.
This compliance practice will be conducive to reducing legal risks while
demonstrating the Group’s commitment to social responsibility and
sustainable development.

In order to achieve the goal of more comprehensive emission reduction,
the Group is committed to promoting energy-saving measures including
using energy-saving lighting systems, strengthening equipment
maintenance and repair and improving energy efficiency, so as to
further reduce energy consumption and emissions. With these efforts,
the Group is able to lower energy costs in its business operations while
reducing its burden on the environment.

In addition to internal measures, the Group also actively promotes
the idea of sustainable development. The Group focuses on the
environmental awareness and participation of its employees and
provides them with relevant trainings and education. The trainings
include practical methods on how to reduce energy consumption,
waste reduction, recycling and reuse in daily work and life. At the same
time, the Group also organizes environmental protection activities and
initiatives to encourage employees to actively participate and jointly
pay attention to and protect the environment. These efforts not only
have a positive impact within the Group, but also promote practices of
sustainable development on a wider range. The Group hopes to set an
example by itself, so as to inspire other enterprises and all sectors of
society to work together to achieve a green, low-carbon and sustainable
future.

The Group is well aware of the seriousness of global climate change and
will therefore continue to monitor the climate change and pay close
attention to the guidelines and recommendations from government
agencies and industry associations, which will facilitate the Group to
better respond to and manage risks related to climate change while
achieving the Group’s sustainable development goal. The Group
promises to reduce the impact on the environment through practical
actions and contribute to a more sustainable future. In addition, the
Group will also actively cooperate with stakeholders to jointly promote
global sustainable development.
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EMPLOYMENT

GENDER 10 REDUCED
EQUALITY INEQUALITIES

V'S
g' =)
v

Human resource is an important cornerstone of sustainable
development and maintaining the growth momentum of the business
of the Company. The Group is well aware of the importance of human
resources to the development of enterprises, and has been committed
to ensuring that all employees are treated fairly. The Group respects
the personal freedom of employees, establishes diversified cultures,
embraces employees of different races, skin colors, ages, genders,
sexual orientations, ethnicities, disabilities, pregnancy, beliefs or marital
status. We have formulated anti-discrimination management measures,
and we have never interfered with all employees’ right to comply with
the norms or requirements for equality concerning race, social class,
nationality, religion, disability, gender, sexual orientation, trade union
membership and trade union creed. At the same time, employees have
never been discriminated due to the above compliance, and we protect
their personal privacy.

The Group has formulated a series of employment policies and
measures to ensure that employees are treated reasonably and without
prejudice. The Group has established a salary structure policy which
will be reviewed regularly. The Group also provides paid annual leave,
maternity leave, wedding and funeral leave, and some operating areas
provide food subsidies, social insurance, housing provident fund and
outstanding employee rewards. The salaries, allowances and benefits
of employees are determined according to their work performance and
experience and by taking into account current industry practices.

In addition, the Group has formulated a sound dismissal policy. We
have formulated the Resignation Management System and the Reward
and Punishment Management System for all places of business, and
provided codes and norms for them. We provide compensation in a fair
and reasonable manner according to the requirements of the existing
Employment Compensation Ordinance, and strictly comply with relevant
local labor laws. The Group also provides the Employee Manual for
employees to refer to relevant regulations.

Social Aspect I+ € EH
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Social Aspect #+ 2B H

EMPLOYMENT (continued)

The Group has established an award system and granted different types
of bonuses according to the Company’s performance and employees’
achievement to improve the employees’ motivation, attract and retain
outstanding talents. In addition, the salaries of employees will also be
evaluated and adjusted in a regular manner, and the salary increase
will be determined after taking into account the market condition,
the performance of the Company and the contribution of employees.
The Group ensures that the salaries of employees are in line with or
exceed the minimum wage requirement stipulated by local laws and
regulations, and pay mandatory social insurances and benefits with full
coverage for all employees.

The Group organizes employees to hold various sports competitions,
festivals and annual parties from time to time, so as to enhance the
cohesion of employees and inspire their morale. We also attach great
importance to the opinions of employees, and conduct an anonymous
employee opinion survey every year to improve the quality of work
by collecting employees’ opinions. The Group has spared no effort
to improve the quality of employees’ work, and our achievements
and efforts have been recognized by the society. The Group has been
awarded the certificate of “Happy Workshop-Happy Company” issued
by the Promoting Happiness Index Foundation for several consecutive
years.

We comply with all local provisions in accordance with applicable
laws and regulations and update them with reference to relevant
regulations. During the Reporting Period, the Company did not find any
non-compliance with relevant laws and regulations within the scope of
the report.
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Social Aspect I+ € EH

EMPLOYMENT (continued) BiE =)

The table below sets out the total number and distribution of THREIIARESHAANBREE 2 EREHEE |—H8
employees under the section “REPORTING SCOPE” set out on page 2 = THHKR S :
during the Reporting Period:

Number of Employees by Gender
BHERB D EEANR

4,411 3,444

4,554
(50.4%) (46.1%) (47.3%)
4,339 4,026 5,067
(49.6%) (53.9%) (52.7%)
u Female m Ié-ﬁlale
E24 LS
Number of Employees by Employment Type
RERELESESEAY
1,646 771 1,048
(18.8%) (10.3%) (10.9%)
7,104 6,699 8,573
(81.2%) (89.7%) (89.1%)
Full-time Part-time
s " am
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Social Aspect #+ 2B H

EMPLOYMENT (continued) B1E =)

Number of Employees by Age Group
RERARB D EEAR

(30.2%) (171%)
6,190 7,173
(82.9%) (74.6%)

m 30 years old and over m Below 30 years old
30m KA E 30 AT

2,448
(25.4%)

6,103
(69.8%)

Number of Employees by Region

RiLEE D EE AR
652 641 585
(7.4%) (8.6%) (6.1%)
8,098 ‘ 6,829 ‘ 9,036
(92.6%) (91.4%) (93.9%)
m Hong Kong m Guangdong Province
58 BRE
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Social Aspect + 2B E

EMPLOYMENT (continued) BiE =)

The Group’s employee turnover rate! by different category is as follows: AREERTEEBZSWEERALZNT -

Year F£E
Category g 2023/24
By gender BRI D
Male B 32.8%
Female gogc 50.9%
By age group RERAR S D
Below 30 years old 30T 57.9%
30 years old and over 30m & E 35.1%
By region RitEE 5
Hong Kong &8 78.8%
Guangdong Province BRE 39.0%

' “Employee turnover rate” = number of turnover employees of such category/ ' [EILEEBE FFERE = ZEFIESHIEBA S ZE
total number of employees of such category*100%. FIfES#E2(%100% °
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Social Aspect #+ 2B H

HEALTH AND SAFETY

600D HEALTH
AND WELL-BEING

e

The safety of employees is the primary consideration of the Group. We

have formulated a sound occupational health and safety policy, and
ensure that employees work in a protected environment to guarantee
their safety. The Group strives to provide safe workplaces for all
employees, including requiring employees to participate in fire drills
regularly to raise their awareness of fire safety. We make efforts to seek
a better working environment for employees and improve the air, water
quality and lighting system, such as installing air fresheners, installing
water purifier, replacing the lighting system with LED lights to save
energy, and cleaning air conditioners regularly to maintain air quality.
The Group also implements the management of 6S Requirements
(Sorted, Systematise, Sanitise, Safeguarded, Standardise and Self-
education) and the lean production management in retail stores and
factories, requiring employees to implement these requirements to
strengthen the standardized management of operation processes.

The Group has passed the 1SO14001 environmental management system
certification and established different management methods to ensure
occupational health and safety. The Group’s plant in Dongguan has
established an occupational health supervision and management team,
issued the Occupational Hazard Management Systems and formulated
machine operational guidelines. For the safety of forklift operations,
the Group has formulated forklift safety operation specifications to
avoid mechanical injuries and ensure the normal operations of forklifts.
This not only protects the life safety of employees, but also ensures
the safety of the equipment itself. The Group has also formulated the
Occupational Hazards Prevention Plan and Scheme, and issued relevant
work guidelines to employees through records and documents such
as the Periodic Inspection Report of Occupational Hazard Factors,
the Record Form for Monitoring Results of Occupational Hazards and
the Record Form of Distribution of Personal Protective Equipment.
In addition, the Group also promulgated an implementation plan
for prevention and control of occupational hazards, monitored the
workplace environment and recorded the results, and distributed
labour protection articles and recorded them according to the
Management System of Labour Protection Supplies. The Occupational
Health Supervision and Management Team and the 6S Requirements
Inspection Team are responsible for relevant measures, inspecting the
workplace environment and employees’ working conditions, informing
the inspection results and requiring rectifications.
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HEALTH AND SAFETY (continued)
At the plant in Dongguan, the Group implements the standardized
management of production safety, formulates safety production policies
and objectives and sets up relevant provisions and administrative
measures through the safety production management committee.
The Group has regulated the investment and management of safety
production to guarantee the capital and resources investment for
safety production. In addition, we have formulated a safety production
assessment system, implemented the responsibility system for safety
production for all employees, and strengthened the territorial
management. The management personnel at all levels adhere to
the safety management concept of “life and health are priceless,
responsibility and mission are paramount” and are directly responsible
for the safety management in their respective responsible fields. On the
other hand, the Group has disseminated a series of safety production-
related systems and established an accident emergency rescue leading
group, and held safety production meetings and emergency evacuation
drills by taking the Safety Production Target Responsibility Letter and
the Safety Production Target and Responsibility Assessment Method as
references, so as to enhance the contingency capacity and ensure the
maximum safety of all employees.

In addition, the Group also actively strengthens occupational safety
management, and had formulated a series of occupational hazard
management systems, including accident emergency rescue plan. The
Group carries out on-site occupational hazard assessments, regular
inspections and daily occupational hazard detections, and conducts
routine occupational health examinations for employees holding posts

involved in occupational hazard factors.
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Social Aspect #+ 2B H

HEALTH AND SAFETY (continued)

The Group has not experienced any work-related fatal accidents in the

past three years (including the Reporting Period). As of 31 March 2024,

a total of 1,002 days was lost due to work related injuries during the

year. The Group will remind employees to pay extra attention to safety

when operating equipment.

Reporting location

HREE

Hong Kong office of Texwinca
BEXEBTBRLE

Dongguan Texwinca Plant

REEKERE

Hong Kong office of Baleno Group
NEREREBHAE

Hong Kong Sales of Baleno Group
NEREREBEE

Guangzhou Sales of Baleno Group
MEREREMNEE

Reason for work related injuries

ITEHEENRA

Equipment operation
RABRIE

Traffic accident
TBES

Human error
ABEHR

Others

Hith

Equipment operation
RAERIE

Human error
ABEER

Human error

ABEHR

REEZ2(#)
AEBEBE=F(BEARRE) ARZEEAET
EEBENETEN - BE-E-ME=A=+—H -
AEERITEHEBEEHRATIERT1,002@I#%R -
TEBBRES TERIEREREIINEERS -

Lost days due to Number

work injury of injury
EIBEE

IEB# ZEAH

0 0

61 8

0 0

85 8

113 6

0 0

680 4

63 1

In any case, the Group will immediately provide support to the injured,

and launch an investigation to check the root cause of the accident,

and actively take corrective measures to avoid the recurrence of the

accident. During the Reporting Period, the Group did not violate the

relevant occupational health and safety ordinances within the reporting

scope, such as the Occupational Safety and Health Ordinance and the

Factories and Industrial Undertakings Ordinance.
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DEVELOPMENT AND TRAINING

QUALITY
EDUCATION

]

The Group highly values each experienced and professional employee,

and understands they are important to business growth and future
success. We are committed to upgrading employees’ skills and
knowledge and establishing a sound on-the-job training system, so
as to promote the smooth realization of our business objectives. The
Group supports employees to continue their studies, and employees can
obtain subsidies through application for study allowance. Meanwhile,
we encourage employees to regularly update their industry knowledge
and deepen their understanding of personal opportunities for further
study and development. All employees can be funded to participate in
workshops and seminars after approval.

The training system includes induction training for new employees,
safety knowledge and skills training, management knowledge and
skills training, lean knowledge and skills training, professional quality
and literacy training, positions professional skills training, professional
skills talent cultivation, internal lecturer cultivation, echelon talent
cultivation, etc., so that they can be familiar with the departments’
businesses and quickly meet the post requirements.

The Group also holds regular training courses for front-line employees
at all levels, which includes professional training in retail business,
including but not limited to the knowledge training of seasonal
products, the basic knowledge of clothing products, the knowledge
of clothing retail industry, the store professional service process, the
sales skills, the store operation process, the store management skills,
the store sales target achievement strategy, etc., assisting employees to
follow business needs and industry development trends.
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Social Aspect #+ 2B H

DEVELOPMENT AND TRAINING (continued)

During the Reporting Period, details of the employee training are as

follows:

Percentage of trained employee?

3| & TEEfI(A B2

Gender Male

51 Y

Female

zi

Senior Management
BREERE

Middle-level Management
PREEE

General Staff

—RET

Employee Category
EEEH

Textile and
Garment
Manufacturing

1.3%

10.3%

88.4%

R RIEI ()
RIREHR > B TEIISHHFIMT

Casual Apparel
Retailing
NG

REZE
13.9%
86.1%

0.2%

13.1%

86.7%

Year
FE
2023/24

47.9%

52.1%

0.9%

11.4%

87.8%

Employee Training

BT ZAEH
BEETITHZINES

Total training hours of employees
Average training hours per employee3

By gender RMERIE D
Male Bt

Female kg3

By employee category RETERES
Senior Management EREEE
Middle-level Management SRR
General Staff —RET

Textile and
Garment
Manufacturing
RARERE
90,180.4

16.6

17.6
14.6

24.8
31.9
15.9

Casual Apparel
Retailing

NG

REZE
183,353.5

55.1

37.8
59.6

0.7
179.8
48.0

Year
FE
2023/24

273,533.9
313

20.8
41.6

20.8
104.7
28.1

2 “percentage of trained employees” = the number of trained employees of 2 [ZFHETHPHFFEFE = ZEFHESHZIANE - F
SESAEE*100% °
3 “Average training hours per employee” = Total training hours of employees 3 [HFSTFHZIFE J7rEF % = ZHEFIE T HEE
Shs 8 ZABFINESHEE -

such category/total number of employees of such category*100%.

of such category/total number of employees of such category.
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LABOUR STANDARDS
The employment contracts of the Group strictly comply with the
requirements of laws to ensure the rights and obligations of employer
and employees. The Group prohibits forced labour and adopts a
voluntary work system to protect the human rights and dignity of
employees. We provide a practical framework for our employees and
adopt strict measures and policies to prohibit forced labour and protect
the welfare of our employees. By following these principles, the Group
has cultivated a culture of respect, fairness and transparency and set up
the standard of ethical employment. The Group persists in safeguarding
the rights and interests of employees and promises to create a pleasant
and fair working environment for employees.

The Group explicitly prohibits forced labour and employment of child
and emphasizes the importance of prevention in the workplace. We
have formulated a recruitment management system to ensure that
candidates meet the requirement of the legal working age. The
recruiters are clearly aware of the relevant regulations on prohibiting
employing child labour and strictly comply with such regulations. Once
any violation of the above regulations is found, we will immediately
arrange to escort the employee to his/her original residence and require
the guardian to receive him/her, and request the local department
to stamp the receipt for confirmation in accordance with company
policy. The Group will also try to persuade guardians to restore their
children to school and improve the situation of child labour. The Group
is committed to eradicating the problem of child labor, and strives to
create an inclusive working environment that respects all human rights
and well-being by adopting a proactive approach.

The Group strictly complies with the relevant laws and regulations
on preventing child labour or forced labour, such as the Hong Kong
Employment Ordinance and the Labour Contract Law of the People’s
Republic of China, and there was no violation during the Reporting
Period.
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Social Aspect #+ 2B H

SUPPLY CHAIN MANAGEMENT

The Group attaches great importance to the acts of suppliers, and
requires all suppliers to be fair, honest, keep their promises, and pay
attention to the honest behavior in business. The Group expects all
suppliers to be responsible social enterprises that focus on environment
protection and energy conservation and achieve sustainable
development and improvement in product and service quality,
competitive prices, logistics, payment arrangement and other areas.
When it comes to product technical quality or contract problems, the
suppliers shall follow up with a positive and motivated attitude until
such problem is resolved. The Group will send a letter to each supplier
yearly to remind them to cooperate with the integrity requirements of
the Group, prohibit violations and will also implement the system of
declaration of employees’ interests.

The Group has established an internal code to regulate the process of
public bidding and quotation. In the process of selecting and evaluating
suppliers, we adopt fair, just and open evaluation criteria, and at the
same time require suppliers to declare their interests to avoid conflicts
or transmission of interest. In addition, the Group will explain our
principles and expectations to our partners and require them to comply
with all laws, international conventions, contractual requirements and
all codes of the Group. Meanwhile, we also established an effective
mechanism to ensure that both parties act in strict accordance with laws
and regulations.

When signing an order contract with a supplier, the Group will stipulate
the supplier code of conduct that the supplier must comply with,
including but not limited to the following requirements:

1. Sign the environmental requirements of relevant parties, and
conduct the corresponding environmental questionnaire survey
on the relevant supplier, and require the supplier to cooperate
with the inspection;

2. Sign the Commitment Letter of Prohibition of Chemical Weaving
with the relevant supplier;

3. Sign the Commitment Letter of Social Responsibility with all
suppliers; and

4. Conduct the Supplier Social Responsibility Questionnaire for all

relevant suppliers, so as to understand the relevant performance
of each supplier in social responsibility.
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SUPPLY CHAIN MANAGEMENT (continued)
The suppliers employed by the Group are mainly manufacturers or
authorized agents of machinery, parts and materials, and the Group
tries to avoid using intermediary agents. We adopt direct procurement
in the procurement process, and we also compare the costs and benefits
of similar suppliers. The responsible employees input the relevant data
into the Company’s subscription system for approval by the relevant
managers. In addition, the Group checks the role of suppliers online
or through visits, and the engineering and materials departments
determine whether the product specifications meet the standards
through technical meetings with suppliers or trials. The administrative
and procurement departments are responsible for following up the
bargaining and purchasing terms to ensure that the purchase can
meet the requirements of the user department and coordinate with
requirements of the finance department. The administrative and
procurement departments sign purchase orders, contracts and other
documents according to the purchased materials, and are responsible
for supervising the implementation of contracts, following up the
problems or making recovery. In addition, the Group reviews the
cooperation modes with suppliers via e-mail, meeting or telephone
from time to time, so as to control cost-effectiveness and achieve a win-
win situation.

For procurement of all the raw materials and supplies, the Group
must formulate and sign corresponding procurement contracts with
suppliers, and implement unified procurement of materials required by
the departments of the Company according to established procurement
principles. Among alternative suppliers, the Group will give priority to
suppliers that have passed the 1SO14001 environmental management
system and ISO9001 quality management system certification. In the
beginning of engaging a supplier, the Group will conduct survey on
the supplier and require the supplier to conduct self-evaluation, and
will organize a corresponding on-site inspection to the supplier. Self-
evaluation and inspection projects include environmental management
system, energy management system, environmental protection and
social responsibility.
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Social Aspect #+ 2B H

SUPPLY CHAIN MANAGEMENT (continued)

The Group conducts an annual questionnaire assessment of existing
suppliers once a year, and keeps the records of each stage for reference.
According to the Supplier Control Management Procedure, all suppliers
of the Company must sign environmental and social responsibility-
related agreements, such as the Environmental Management
Agreement, the Commitment Letter of Prohibited Substances and
the Commitment Letter of Social Responsibility. The Group requires
suppliers to abide by the contents of the agreements, comply with all
provisions of SA8000 social responsibility standards. Meanwhile, the
suppliers are required to update the corresponding contents regularly
to ensure that they comply with the latest environmental protection
laws and regulations. The Group is committed to overseeing due
diligence on each supplier, and conducts on-site visits on each supplier
from time to time annually to continuously raise the requirements on
environmental protection and social responsibility for suppliers. For
any non-compliant supplier, the Group will firmly require it to make
rectifications. If the supplier fails to comply with such requirements
within the specified time, the Group will terminate the cooperation
with it.

In addition, the Group pays close attention to the public opinion of
the industry on a regular basis. In response to the continuous concern
of the society about the social responsibility of the garment and retail
industries, the Group also strictly monitors our suppliers. When a
supplier that the Group cooperates with is found to be lacking in human
rights and environmental protection, the Group will reduce or stop
cooperation with it in due course. We are committed to eliminating
the environmental and social risks of the supply chain through various
measures to ensure the safety of the supply chain.
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SUPPLY CHAIN MANAGEMENT (continued)
Environmental protection is the general name of various actions
taken by human beings to solve real or potential environmental
problems, coordinate the relationship between human beings and the
environment, and ensure the sustainable development of economy
and society. Meanwhile, environmental protection is also an important
aspect of the sustainable development of the Country. Textile
manufacturing operation is closely related to environmental protection
and sustainable development. Therefore, the Group is committed
to promoting environmentally-friendly products, and such products
are expected to use fewer resources in manufacturing, consume less
energy, and minimize environmental pollution, and are more suitable
for recycling, as well as meet the standards for environmentally-friendly
procurement list issued by the Hong Kong Environmental Protection
Department.

In order to reduce the negative impact on the environment, the Group
not only considers reasonable prices, but also considers sustainable
development factors such as human health and the environment when
looking for and purchasing high-quality products. Relevant departments
of the Group regularly review and update the qualifications of
suppliers’ environmental protection raw materials, such as Oeko-Tex 100
certificate, FSC forest certificate, GRS certificate and organic certificate
every year, and give priority to the products and organizations which
have such product certificates and products when purchasing, so as to
encourage our suppliers to develop, promote and use environmentally
friendly and sustainable products. In 2023, the recycled raw material
products ordered by us accounted for 11.8% of the total ordered
products, representing an increase of 36.7% as compared with 2022. We
will continue to promote environment-friendly products and increase
the procurement of environment-friendly products, so as to fulfill the
responsibilities in respect of the concept of sustainable development
and environmental protection.
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Social Aspect #+ 2B H

SUPPLY CHAIN MANAGEMENT (continued)

The number of the Group’s suppliers by regions is as follows:

Distribution of Suppliers

HIEHEEE (5)

RS fHER

FEBZRTEMES S NHEBHENT ¢

Number of suppliers by region

Region
Total

Number of suppliers implementing
relevant practice

Number of “new” suppliers/service
providers for the period

Number of “new” suppliers/service
providers being assessed

Number of “existing” suppliers/
service providers being assessed

Number of suppliers/service
providers being assessed in
relation to environmental
performance

Number of suppliers/service
providers obtaining
environmental certificates

Being a supplier of environmental
materials (such as FSC)

Number of suppliers/service
providers being assessed in
relation to corporate social
responsibility

Number of suppliers/service
providers obtaining certificates in
relation to social responsibility

BRI S NHERHE

Hong Kong
@ N
e 9
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HEmHE
HAR T Mt RER,
RBEHE 0
WET(E Al Mt pERy,
RBEHE 0
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RBEHE 9
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2
BUSIRR A FH A HRER,
REBHHE
1
RERBRER
(Z0 : FSCRFHR) 2
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2

S EEEHEEREN
HrEs IREEHE

Chinese
Mainland
IR it

110

102

83

50

83

Asia (excluding
China)
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PRODUCT RESPONSIBILITY

|| bty

alie

The Group is very concerned about the quality performance of the

products and services provided, so the Group has formulated a number
of policies to promote the Company to provide better products and
services.

Protection of customers’ data and privacy policy

The Group attaches great importance to protecting customers’
privacy when collecting, processing and using customers’ personal
data. We respect relevant data protection laws and regulations
and adopt appropriate technical measures to protect personal data
from unauthorized use or access. The Group ensures that customers’
personal data are kept and processed securely and used only for the
purpose of collection. We are willing to sign confidentiality agreements
according to the requirements of customers, and the brand teams are
independently responsible for coordination and follow-up from the
beginning of orders. Different brand teams do not interfere with each
other to protect the data and privacy of customers. The Group also
prohibits employees from taking the internal confidential data of the
factory out of the park to ensure that the data is not leaked and that
the daily data of customers are kept confidential, so as to protect the
rights and interests of both parties. In terms of protection of employees’
privacy, the Group has formulated relevant privacy policies, covering the
guideline on handling documents related to employees’ privacy, strictly
complied with the Personal Data (Privacy) Ordinance enacted by the
Hong Kong Government and relevant national laws and regulations,
and strove to protect the interests of employees.

In Guangzhou Friendship Baleno Co. Ltd., consumers’ data is managed
by Baleno membership system (“CRM"), including basic membership
data, coupons, consumption records and points, etc. Relevant data
information is stored in Baleno Guangzhou IDC computer room to
ensure data safety and integrity. Customers and consumers can freely
choose to enter their own relevant data through Baleno WeChat
official account. In addition, we also control the security of members’
data through the authority distribution of the CRM system. At present,
colleagues of the marketing department and the audit department can
query and analyze relevant member information for marketing and
audit monitoring, and other personnel have no inquiry authority, so as
to bring the greatest privacy protection to customers.
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Social Aspect #+ 2B H

PRODUCT RESPONSIBILITY (continued)

Fair publicity policy

The Group adheres to the principle of fair publicity, ensuring that the
product information on the publicity website and other promotional
materials of the Group is true and accurate, and never makes any
inaccurate, exaggerated or excessive statements. According to the
appropriate laws and regulations, the Group strictly complies with
the Trade Descriptions Ordinance formulated by the Hong Kong
Government, requires sales personnel to distribute the information
which come from the confirmed product advantages of the Group and
does not involve the negative statements of rival companies or their
products when promoting products, so as to avoid misleading customers
when purchasing. In order to make publicity legal, the Group will
consult relevant government departments to write product labels and
promotional words according to product characteristics, so as to enable
customers to obtain the most accurate information. Products using
GOTS standards will be labeled with the content of organic ingredients.
In addition, products that meet GRS standards will also be labeled with
GRS standards for customer identification.

Quality assurance process and recall procedures

The Group is dedicated to providing high quality customer services
and has set up a customer complaint mechanism to communicate
with customers effectively, listen to their opinions carefully and solve
the customers’ difficulties promptly. After receiving the relevant
complaints, the Group will immediately submit such complaints to
the corresponding departments or report to the store manager,
and register the information and specific requirements of visitors or
callers. The Group will collect customers’ opinions, whether positive
or negative, and discuss and analyze such opinions for the Group’s
continuous improvement. Customers can express their opinions through
the Company’s website, customer service hotline, exclusive account
manager and various social media platforms. The Group, according to
the nature of customers’ complaints, conducts internal investigation
or engages external notarization services to determine the causes and
sources, so as to solve the problems as soon as possible and implement
production improvement measures.

During the Reporting Period, the percentage of products had recalled
for safety and health reasons was 0%. If there are products that need
to be recalled, the Group will start the formulated recall procedures,
and quickly conduct investigation, recall the affected products with
the customer and conduct a thorough investigation. The Group will
actively communicate with customers to keep them informed of the
investigation. During the Reporting Period, the Group received a total
of 111 complaints, including the issues related to product quality,
discounts and service quality, and all complaints were resolved properly.
The Group pays close attention to customers’ feedbacks, establishes a
customer complaint handling mechanism, and provides trainings for
employees to handle complaints. We will find out the roots of problems
with complaints and propose follow-up plans to prevent the recurrence
of similar problems to ensure the quality of products and services.
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PRODUCT RESPONSIBILITY (continued)
Quality assurance process and recall procedures (continued)

The Group will mutually confirm with the customer on the receipt
standard for each order to ensure that both parties agree on receipt
standards. The goods will be delivered to customers after 100% finished
product inspection. On the other hand, the plant’s internal testing room
has obtained various international and customer certifications, such
as CNAS I1SO:17025. The Group gain customers’ trust in our capacity of
internal testing through continuously improving the quality of products.
In the event of any problems, the Group will submit the defective batch
to a notary office for testing, and check the manufacturing records
of the corresponding batch. The Group will also promptly recall the
defective batches from customers and discuss with the customers on the
replenishment, so as to reduce the losses of both parties on the premise
of not affecting the cooperative relationships with customers.

The Group values the spirit of contract, and the specifications and
scope of all products and services will be clearly stipulated in contracts.
The Group ensures that customers know the details of contracts and
protect the rights and interests of the buyer and the seller. We are
committed to providing the highest standards of products and services
throughout the operation and ensure the compliance with local and
international norms. All the factories and departments of the Group
have set quality objectives, which meet the requirements of the
industry and the market, and recorded production parameters in all
aspects of production procedures to ensure the normal operation of the
manufacturing process. The Group carries out MQP (Mill Qualification
Program) certification through the notary office ITS, and carries out
quality certification for all plants. The plant in Dongguan has also
obtained the certificate of 1SO9001:2015 quality management system,
which further improves the internal quality control.
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Social Aspect #+ 2B H

PRODUCT RESPONSIBILITY (continued)

Protection of intellectual property rights

The Group has formulated relevant policies for managing product
patents, intellectual property rights and confidentiality. The Company
has established a special patents management system, which clearly
stipulated the patent annual fees, application, retrieval and rewards,
and signed confidentiality agreements with technicians to ensure the
protection of relevant confidential information. The company trademark
of Baleno Kingdom Limited was officially registered and patented in
Hong Kong to prevent the unauthorized use of company trademark.
The Group also stipulates that for all software applications and
patented products used by Company, the Company must purchase the
corresponding right to use, and piracy is not allowed. Each department
has its own dedicated file binder on the computer server, and sets
access restrictions to prevent data leakage. The design department of
Guangzhou Friendship Baleno Co. Ltd. has an independent workshop
to protect the intellectual property rights to related design products.
Protecting intellectual property rights can protect the interests of the
Group. We have engaged a professional legal team to monitor and
search the unauthorized use of our brand trademarks in the market,
so as to provide comprehensive protection for our intellectual property
rights. In addition, as part of our commitment to protect the intellectual
property rights of others, contracts entered into between the Group
and suppliers contain guarantee clauses to ensure that the intellectual
property rights of the Group and our partners are not infringed.

The Group strictly complies with relevant laws and regulations
on product health and safety, advertising, labeling, remedies and
protection of intellectual property rights, including the Trade
Descriptions Ordinance, the Intellectual Property Rights Ordinance and
the Copyright Ordinance formulated by the Hong Kong Government,
and the Advertising Law of the People’s Republic of China and the Law
of the People’s Republic of China on the Protection of Consumer Rights
and Interests, and also complies with relevant laws and regulations
on privacy matters. There was no violation of the above laws and

regulations during the Reporting Period.
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products and service quality:

PRODUCT RESPONSIBILITY (continued)

The following certification demonstrates our performance in terms of

Social Aspect I+ € EH

EmEfmm)
THRBRTEMAESRBBIENHERSR :

/.

MEMBERSHIP

CERTIFICATE or

This certificate attests that

Nice Dyeing Factory Ltd.

is an official member of the U.S. Cotton Trust Protocol.

uscreio BAHD6K84
MEMBER SINCE 2022-11-09

The Sustainable Apparel
utilizes the Higg Index to

Certificate of Membership — U.S. Cotton Trust Protocol

SEXRE - ZERTEEEHE

cac _ I

KEFMESAEES

LR L TR
WY w0 e
L EAEE

@ G2 =

cmEmlEON

1SO9001:2015 Quality Management
System Certificate
ISO9001: 2015 B EEHRAFE

SR =3 T
2023-08-0: 4:7 Pl
Gary Adams

President, U.S. Cotton Trust Protocol

2023-10-13

EXPIRATION DATE it
2024-07-31

COMPLETION OF
VEFE'.IFIED MDD_U.LE

Dongguan Texwinca Textile & Garment Ltd

Higg Index — Sustainable Apparel Coalition Completion
of Verified Module

Higg Index — AIH54E 38 /& A 1< BR TR 70 78

%

Control Union Certifications B.V. —
Global Organic Textile Standard
(GOTS) - Version 6.0

(certified for Dyed fabrics and
Women's apparel)

EFIHERE - 2HERGER
SHE6.0 (R BB R LENAE)

WM

#

Control Union Certifications B.V. —
Organic Content Standard (OCS)
(Version 3.0)

Global Recycled Standard (GRS)
(Version 4.0)

EHIBERE - BRYE2E%E3.0
2IREIRIRAEA.0
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Social Aspect #+ 2B H

ANTI-CORRUPTION

The Group is dedicated to establishing a corporate culture with integrity
and business ethics. We provide clear and definite standards of conduct
for our employees and partners, and explain the norms and guidelines
for dealing with different situations such as gifts, entertainment,
transactions and wealth management to them. The Board will also
regularly review the effectiveness of the internal control system. During
the Reporting Period, the number of corruption lawsuits filed against
the Group and concluded was zero.

Corporate governance policy

The Group scrupulously abides by the requirements of listing and rules
and regulations on corporate governance practices, and demonstrates
its commitment to upholding the highest ethical standards and
corporate governance. We have established a good corporate
governance principle, and ensured compliance with local laws and
regulations, including the Prevention of Bribery Ordinance in Hong
Kong and the Anti-Corruption and Anti-Bribery Law of the Peoples
Republic of China. In order to fulfil its commitment to crack down the
corruption, the Group has established an internal system that includes
preventive measures and the mechanism for strengthening supervision
and efficient reporting mechanism. Such measures are designed to
identify and address potential corruption issues in a timely manner.
The Group has proactively taken relevant measures to communicate
the particulars of anti-corruption policies and handling principles
to employees, suppliers, contractors and business partners in detail
throughout the organization.

The Group is committed to promoting transparency and integrity within
the Company and implements policies to prevent bribery, cultivates a
culture of discipline and facilitate the whistleblowing of any corruption.
The employees are obligated to disclose the possible conflicts of
interest, including the family relationships within the Company, the
relationships between managers and business partners and individual
transactions that may affect their impartiality. The Group also conducts
regular communication and publicity through issuing internal notice
every year to remind employees not to accept any benefits or gifts from
suppliers, and such measures are designed to prevent potential ethical
violations and guarantee the steady and sustainable development of
the whole organization. With the above efforts, the Group is committed
to creating a working environment with integrity, responsibility and
zero tolerance for corruption. The Group reminds employees to strictly
comply with the formulated guidelines and actively advocating a culture
of ethical behavior, adheres to its commitment to responsible corporate
citizens and sets an example for the enterprises in the same industry.
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ANTI-CORRUPTION (continued)
Whistleblowing policy
In order to resolutely crack down corruption and fraud, the Group

has formulated a whistleblowing policy, so that all stakeholders
can report any suspicious or improper behaviors through mailbox,
email and telephone and other channels anonymously. The Group
is committed to actively investigating and dealing with the internal
corruption whistleblowing, and the information of whistleblowers
will be kept confidential to ensure that the whistleblower will not be
retaliated or harassed. The Group takes feasible preventive measures
through employee handbook, notice and reporting mechanism. If the
whistleblowing is true, the Group will provide rewards to employees
who report such behaviors and safeguard the interests of the Company.
Employees can raise relevant issues through rationalization suggestions
or directly reporting to the general manager. They can also choose to
make anonymous whistleblowing via the Company’s website, e-mail
or mail. After receiving the whistleblowing, the relevant team will
promptly deal with the whistleblowing and take stern actions against
any behaviors that violate the principles of the Group and harm the
interests of the Group.

Anti-corruption training

The Group annually arranges anti-corruption training for directors
and employees to introduce the integrity risks they may face while
performing their duties, so as to raise the awareness of relevant
personnel on corruption prevention and avoid violating the Company’s
codes and relevant laws and regulations. During the Reporting Period,
the Group invited representatives of the Independent Commission
Against Corruption to provide anti-corruption training seminars for
employees, including the scope of work that is prone to corruption,
the supervision of laws and regulations and related whistleblowing
channels. During the Reporting Period, the plant in Dongguan also
organized the management personnel at G6 level and above to
participate in the training on “prevention of professional ethics risks
in performance of duties”. During the training, the cases and legal
provisions of bribery by taking advantage of positions were analyzed
and summarized.

During the Reporting Period, our directors and employees completed
the training on anti-corruption, which translates to approximately 580
hours of related training.

During the Reporting Period, Hong Kong and Chinese Mainland did
not report any major non-compliance with bribery, extortion, fraud
and money laundering, which had a material impact on the Group’s
financial statements or overall operations. Meanwhile, during the
Reporting Period, there was no lawsuit against the Company or its
employees about corruption.
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Social Aspect + EE M

COMMUNITY INVESTMENT

DECENT WORK AND
ECONOMIC GROWTH

o

With the concept of giving back to the society, the Group is fully
committed to supporting various social undertakings with contribution
to the progress of the community. The Group attaches great importance
to education, understands the power of education to personal life
and social progress. The Group strives to provide equal opportunities
and access to quality education for disadvantaged groups through
scholarships, subsidies and education programs. In addition, the Group
has actively participated in activities to improve social welfare, including
the cooperation with government agencies, non-profit organization
and local community, and developed sustainable solutions to address
societal challenges and promote well-being of the citizens.

In the event of a crisis or disaster, the Group will provide aid and relief
in a timely manner, support the affected regions, and provide aid such
as necessities, infrastructure restoration and community reconstruction.
The Group also encourages the culture of voluntary service and social
engagement, encourages employees to devote their time and skills
to various charities, and organizes volunteer programs, charitable
fund-raising and community outreach activities, such as encouraging
employees to participate in the “Earth Hour” lights-out activity
organized by World Wide Fund for Nature through publicity to create
a green life for employees and make positive changes for the future.
With the commitment on social responsibilities, the Group focused on
promoting the sustainable development, empowering communities and
creating a society with more inclusive and caring.
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COMMUNITY INVESTMENT (continued)
During the Reporting Period, the Group’s charitable activities and

performance are as follows:

Business District

£H1E
Hong Kong

9

Dongguan

R=

Guangzhou

BN

Focus Area
HrEE

Environmental Protection

Rk
Education

#E

Poverty Alleviation

%E

Community Development

HEBER

Education

BE

Community Development
HEBRRE

Caring of Elderly

Poverty Alleviation

%E

Organizer

HiiiE

The Community Chest of Hong
Kong

ENYN

The Community Chest of Hong
Kong

ENYN

St. James' Settlement

EREENE

The Evangelical Lutheran
Church of Hong Kong

HEHEEERE

The Evangelical Lutheran
Church of Hong Kong

HEHEEERE

St. James' Settlement

EREEHS
Local communities
EHE

Local communities
BiHE

Local communities
EHE

Local communities

EHiE
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Donation Amount/Equivalent Number of
Amount for Donated Supplies Volunteers
BREH HBRNENSES ETHE
HK$5,000 /
H45,0007T
HK$8,000 /
48,0007T
8

HK$8,000 /
J&#58,0007T
HK$2,000 /
B#2,0007
Gift sponsor equivalent to /

HK$3,520
BRENITAEE3,5207
A total of RMB142,000 /
BHARE142,0007T
A total of RMB169,000 /
BH AR 169,000
A total of RMB263,691.2 /
B ARM263,691.27C
Clothes sponsor equivalent to /

RMB1,050,000
BREEAR,050,000TK R

RAEREHA - FEBENZEZEFHRRENT ¢

Hours of

Volunteerism
ETIRE/ N

32
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Social Aspect #+ & EmH

COMMUNITY INVESTMENT (continued)

The Group’s contribution to the community has also been recognized

HERE (#)

by all walks of life. Texwinca Holdings Limited and Baleno Holdings
Limited have been awarded the “Caring Company” for the 10 and 20
consecutive years respectively. Relevant awards received during the
Reporting Period are as follows:

Bk

Certificate of Appreciation

Texwinca Holdings Limited

BRTINES
GIVE AN HOUR
FOR EARTH

Certificate of Appreciation for Earth
Hour 2024 Light-out Activity
HyBR—/NEF 202448 B T BN AR

T (omeca
%MP/M?

Presented to
LES
galeno Heldings Limited
HERERTMIA

gy A e LY N

A

g e T T P —
L] o e

wcrallf

FEBHTENERTESEREE
RARRIEHEBRGRL R D HIERE BRREE]
EE10F R 20F 25 - RIS HNENNERERE

CEKEEER

e =

Texwinca Holdings Limited - “Caring

Company”

BAKEEEERLE -[BRREE GRS
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Baleno Holdings Limited — “Caring
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Hong Kong Stock Exchange ESG Reportmg Guide General Disclosures & KPIs
ERBRAESGHR SRS —RIKE RBRANIEE

Emissions

Bam

A2
Use of
Resources

BREA

A3

The
Environment
and Natural
Resources

A4
Climate
Change
RiFEE

Aspect A Environmental BHEARE

A1

A1.2

Al13

Al4

Al1.5

Al6

A2

A2.1

A2.2

A2.3

A2.4

A2.5

A3

A3.1

A4

Ad.1

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

BHEBRRRBEREHN  mARLEHES  AEREZERINELSH

-BE R

- EBTHRTARERFENEREERRHINES -

Types of emissions and respective emissions data.

BRMERR ARSI

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions in total (in
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,

per facility).
B (8E1) RERER(EE2) BEREAHH(UME) R (WER)BE (WUEES
B - §ERIEAE)

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).
FEEREERNESE QAR R(MER)BE (WABESEN  BERIEHE)
Total non-hazardous waste produced (in tonnes) and, where approprlate, intensity
(e.g. per unit of production volume, per facility).
FrEEEEEENEE (TR R (NER)BE( DMEEE“ - BERIEE) ©
Description of emissions target(s) set and steps taken to achieve them.
AT L8 B R AEEL A BRENTR -
Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.
?Eﬁgﬁéﬁﬂ§%§WMEi » RS ATR] S AIRURE B R R B E R B L B R ATEREL
Policies on the efficient use of resources, including energy, water and other raw
materials.
BUERER(EREER - kREMEME) WHE
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per
facility).
BEAHSNERR/SBEGR(E - fsih)2%E (UTETRETE)RBE (I

NBEREN - §EREE) ©
Water consumption in total and intensity (e.g. per unit of production volume, per
facility).

BRKERZE(NMASEREN  BEREHE)

Description of energy use efflqency initiatives and results achieved.

AR E AT EIRFTEME o

Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency initiatives and results achieved.

BCREE AR A ERBEEMREE - ARRABKY R BRAERR

Total packaging material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

SRR EEMANAE U E) R (WER) BEEEUEE -

Policies on minimising the issuer’s significant impact on the environment and
natural resources.

HEBTABRERAAEREREASENHE °

Description of the significant impacts of activities on the environment and natural
resources and action taken to manage them.

BB EHHRERAAE RN EAY ERCRNERAETENTE -

Policies on identification and mitigation of significant climate-related issues which
have impacted, and those which may impact, the issuer.

AR EHE AR THEHBETARE Y ENEARRRBZENNE -

Description of the significant climate-related issues which have impacted, and those Environmental - Climate Change

which may impact, the issuer, and the actions taken to manage them.

HREERIHEHRT ARV ENEARRIEESE © REHTH -

EXkEEEERAT —ToNEE HERELRS @

HERER

INDEX SORTED ACCORDING TO HONG KONG STOCK EXCHANGE APPENDIX C2 ESG REPORTING GUIDE

HERESI R

Explanation/Reference Section
HH/ BEEH

Environmental - Emissions

B -

Environmental - Emissions
RIS -5
Environmental - Emissions

e Ak 35t

Environmental - Emissions

B -

Environmental - Emissions

Ak 3 ¢

Environmental - Emissions
RIS -4
Environmental - Emissions

e Ak 35t

Environmental - Use of Resources

B -EREA

Environmental - Use of Resources

RE-EREA

Environmental - Management
of Water Resources
BE-KERER

Environmental - Use of Resources

RE-EREH
Environmental - Management
of Water Resources

RIE-KERER

Environmental -
Packaging Materials

R - GENH

Environmental - Environment
and Natural Resources
BE-BERARER
Environmental - Environment
and Natural Resources
RE-RERXARER

Environmental - Climate Change

B -REEL

RE-REEL
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Hong Kong Stock Exchange ESG Reporting Gwde General Disclosures & KPls

BBBIESGHR &R —REERE
Aspect B Social EEB#E

B1 B1
Employment

B1.1

B1.2

B2 B2
Health

and Safety
BERZ2

B2.1

B2.2

B2.3

B3 B3
Development
and Training

BERIE B3.1

B3.2

B4 B4
Labour

Standards

S TEH|

Information on:
- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

BEFMREE  BREREA  THRE- BY - TSRS St RERUKRER
FERREBRN :

-BE R
- BFHBTAREAYENERLERRIINES -

Total workforce by gender, employment type (for example, full- or part-time), age
group and geographical region.

&G ERER(N2EIRE)  FRATRGBEISHESLEY -

Employee turnover rate by gender, age group and geographical region.

75 FRARNRNBRESNEERALE -

Information on:
- the policies; and

- compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

ERREZ 2 THERERREREREBELREMN
-BE R
—BTHBTAGEAYENREEERBANES -

Number and rate of work-related fatalities occurred in each of the past three years
including the reporting year.

BEZF (BRERFE)BERTTHAMARRLE -

Lost days due to work injury.

RIGRATHERY

Description of occupational health and safety measures adopted, and how they are
implemented and monitored.

TR AN ERRE 2516 - URBBHTRERRE

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

BHERAEESET TIFBEN RN ENEER Mgz

The average training hours completed per employee by gender and employee
category (e.g. senior management and middle-level management).

REFIREESER (WERERE  PRERR) ASNTNEER L

The average training hours completed per employee by gender and employee
category.

RIERIRESERNED  SEREXTAZTINTRE o

Information on:
- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

BEGLEISGHLTH:
-BE R
- BFHBTABEATENEELERBHINES -

Description of measures to review employment practices to avoid child and forced
labour.

HlBH AEEHINEEAERETRAHST

Description of steps taken to eliminate such practices when discovered.

HERRER BRERERERARRNSE -
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Social - Employment

HE-ER

Social - Employment

HE-ER

Social - Employment
e -ER
Social - Health and Safety
HE-RERZE

Social - Health and Safety
HE-RERZ2

Social - Health and Safety
HE-RERZE
Social - Health and Safety
HE-RERZ2

Social - Development and
Training
e -BERIE
Social - Development and
Training
e - BERIE
Social - Development and
Training
e -BERE
Social - Labour Standards
e - TR

Social - Labour Standards

e -2l

Social - Labour Standards

HE-FTEL
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BRBRTESGHR SR —RIKE RBRANEE

B5

Supply Chain
Management
it EE

B6

Product
Responsibility
EmEE

B5.1

B5.2

B5.3

B5.4

B6

B6.1

B6.2

B6.3

B6.4

B6.5

Policies on the management of environment and social risks of supply chain.

EEMARENRER A SRBIE -

Number of suppliers by geographical region.

REEDNAEEHE -

Description of practices relating to engaging suppliers, number of suppliers where
the practices are being implemented, and how they are implemented and
monitored.

HIEERAKEENES  BEAMTERRANHESHE - IREBERTRES

o

Description of practices used to identify environmental and social risks along the
supply chain, and how they are implemented and monitored.

HARERARESERSNRERCSARNES  URBBHTRERRE

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

WA REHERREES RRRERRRBIES - AREBMTRERLHE -

Information on:
- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

EREFRHERNBENRELEEZE  BS  EBRABSEURGIAN
-BE R
—BTHBTABEAYENREEERBHINES -

Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

EERCErERAYTRZZEREEAMARKNE AL o

Number of products and service related complaints received and how they are
dealt with.

EEENERRBBNRFEE UARER T o

Description of practices relating to observing and protecting intellectual property
rights.

HlEEERREABERERNES -

Description of quality assurance process and recall procedures.

HlEERTBEREREYER

Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

HREEERHRERAREE - URAEHTRERR

Explanation/Reference Section
HH/ BEEH

Social - Supply Chain
Management
e - fEEEE
Social - Supply Chain
Management
e - HEEEE
Social - Supply Chain
Management

e - fEEEE

Social - Supply Chain
Management
e - HREEEE
Social - Supply Chain
Management
iE - HEEEE
Social - Product Responsibility
HE-ERER

Social - Product Responsibility
HE-EMER

Social - Product Responsibility
HE-EmER

Social - Product Responsibility

HE-ERE
Social - Product Responsibility
HE-EmER

Social - Product Responsibility
HE-EnER
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B7

Anti-
corruption
K&

B8
Community
Investment

#HERE

B7.1

B7.2

B7.3

B8

B8.1

B8.2

Information on:
- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud and money laundering.

BRI  BR  HRERIAZEMN
-BE R
—BTHBTABEAYENREEERBHINES -

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the Reporting Period and the outcomes of the
cases.

RERHAHRTASHESR Y EFENETHARIMNHE RFRAER ©

Description of preventive measures and whistle-blowing procedures, and how they
are implemented and monitored.

BB SRR RBRRER  URABHTRERLE -

Description of anti-corruption training provided to directors and staff.

HRmEER 8 TRENRESE

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

BRUEZERT REEENERENRREXBEHSZEHERBHEER

Focus areas of contribution (e.g. education, environmental concerns, labour needs,
health, culture, sport).

EIEAEE(NEE  RESE IR #E Ut 8A)-

Resources contributed (e.g. money or time) to the focus area.

EEIERFBAER(MESEREHE) -
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Explanation/Reference Section
wH/ BEEL
Social - Anti-corruption

HE-RES

Social - Anti-corruption
HE-RES

Social - Anti-corruption
HE-RES

Social - Anti-corruption
HE-RES
Social - Community Investment

HE-HEBRE

Social - Community Investment

HE-HBRE

Social - Community Investment

HE-HERE
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