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2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

“ENERE HERER®RE

ABOUT THIS REPORT

Report Overview

This is the eighth Environmental, Social and Governance Report (the
"ESG Report’ or the "Report”) of China Agri-Products Exchange Limited
("CAP’, the "Company’, together with its subsidiaries, collectively known
as the "Group” or "We"), presenting its ESG performance and efforts
made in enhancing sustainability from 1 April 2023 to 31 March 2024 (the
“Reporting Period’, the "Year’, '2024").

Reporting Scope

This Report provides an overview of the Environmental, Social and
Governance ("ESG") performance of the Group's 11 agricultural produce
exchange markets and 1 office in Shenzhen located in the People’s Republic
of China (the “PRC"). As the Shenzhen office has a minimal environmental
impact, the emphasis is placed on the agricultural produce exchange
markets when disclosing its environmental performance.

Reporting Framework

This Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting Guide’) as
set out in Appendix C2 of the Rules Governing the Listing Securities on the
Main Board of The Stock Exchange of Hong Kong Limited (the “Exchange”).
During the preparation of this Report, the Group applied the reporting
principles stipulated in the ESG Reporting Guide as follows:

Materiality: A high priority is given to issues important to the Group
and its stakeholders. Throughout the interaction process with internal
management, employees and external stakeholders, the Group has
identified various material sustainability issues that need to be addressed.
The preparation of this Report was based on these material issues. Please
refer to the Stakeholder Engagement and Materiality Assessment sections
for further details.

Quantitative: Quantitative information is provided so that a measurable
target can be set and the ESG performance can be evaluated objectively.
Additional clarifications have been added to the quantitative data in this
Report to explain any standards, methodologies and conversion factors
used in calculating emissions and energy consumption.

Balance: In this Report, the Group provides an unbiased picture of its
ESG performance by reviewing and disclosing its achievements, areas for
improvement, and plans.

Consistency: This Report’s scope and preparation are substantially
consistent with the previous year, and explanations regarding data with
a change in the scope of disclosure and calculation methodologies are
provided.

China Agri-Products Exchange Limited
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Forward-looking Statements

This Report contains forward-looking statements based on the current

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
“ECNFRE HEREBRE
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expectations, estimates, projections, beliefs, and assumptions of the Group  RIE & X B M THHTEH « F:H - BH - =

about the businesses and the markets in which it and its subsidiaries
operate. The forward-looking statement is not a guarantee of future
performance and is subject to market risk, uncertainties, and factors beyond
the control of the Group. Therefore, actual outcomes and returns may differ

from the assumptions and statements in this Report.

Feedback

We welcome stakeholders to provide opinions and suggestions. You
are welcome to provide valuable feedback on this ESG Report or our

sustainability performance at:

SR B R AL B AT B MR o BT RE MERR A
WHIRKRRBENRE - EXMmGRER - TF
ERERAEEELZZHNNEZZE - it -
ERBERNORAELBINRNARENRR
BRat -

88

BPEBLEsEHROERHEIRERZ - BT
ARBUTHIAEARRE  HEREARRSE
HBEMAFEERORREREEER ¢

Address:  Suite 3202, 32/F, Skyline Tower, 39 Wang Kwong Road, Mk ERNENEERNRBEIFRERES
Kowloon Bay, Kowloon, Hong Kong 321E3202FE

Tel: (852) 2312 8288 B (852) 2312 8288

Fax: (852) 2312 8148 BE: (852) 2312 8148

E-mail: pr@cnagri-products.com B : pr@cnagri-products.com

Website: http://www.cnagri-products.com/ 4Bk http://www.cnagri-products.com/

SUSTAINABILITY ACHIEVEMENTS HIGHLIGHTS AEERERRBEE

TO BUILD A GREEN AND SUSTAINABLE PLANET

HEROR WA
TO FOSTER A VITAL AND

SUPPORTIVE WORKPLACE
EEEEAREEHIERERE

TO ACHIEVE A RESPONSIBLE AND EXCELLENT
OPERATION

BERAEANEHEE

TO BUILD A RESILIENT AND INCLUSIVE
COMMUNITY

BERIAMRABMNLE

Through our waste management measures, we have reduced 220,824
tonnes of Sewage Discharge.

BBERYERE - FRMER 72208248855 7K 8 RHE
Among our 1,048 employees, more than 40% are women.

We provided around 2,307 hours of safety training.
9,048 B TH - 0 L BIAE R BARK °
BMRETRMT 892307/ KR =25l o

We have developed an online intelligent agricultural wholesale
system to promote intelligent agriculture.
BERTEREEMBRR HESERE -

We invested approximately HKD3,244,109 in public welfare areas for
community development.

M4 R B R 9 A 2 RB AR A 493,244,109/8 7T ©

2024 Environmental, Social and Governance Report
“ECNFRE - HERERWRE

05



06
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SUSTAINABILITY AT CAP

Our Mission

As a pioneer in the wholesale agricultural produce exchange market,
we prioritise the integration of sustainable development principles
into our corporate policies and business strategies. We recognise the
interconnectedness between environmental, social, and governance factors
and the success of our operations. We acknowledge the significant impact
of climate change towards our industry and are dedicated to addressing
related risks and opportunities.

Our overarching goal is to transform into a sustainable corporation that
contributes to the well-being of both people and the planet. We understand
that achieving this objective requires a holistic approach that considers the
long-term interests of all stakeholders. By aligning our business practices
with sustainability principles, we aim to create a positive impact on the
environment, promote social responsibility, and uphold high standards of
governance.

Through our operations, we aspire to shape a better future by actively
participating in initiatives that drive positive change in the agricultural
sector. By embracing sustainability as a core value, we aim to inspire and
lead others towards a more sustainable and resilient future.

To Build a Green
and Sustainable
ELE
HEige Rk
AT REATI R

To Foster a Vital
and Supportive
Workplace
BTG I
H I

CAFERSE

OUR
MISSION
Ay

G

To Build a
Resilient and
Inclusive

Community
R M
SR AL [

Sustainability Strategies and Management

CAP has exhibited sustainable development by aligning our efforts with
United Nations’ sustainable Development Goals ("SDGs"). By integrating the
principles and targets of the SDGs into our business practices, we aim to
contribute to the global agenda of creating a more equitable, inclusive, and
environmentally responsible world.

China Agri-Products Exchange Limited
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To Achieve a
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Excellent
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Below are the SDGs, Appendix C2 and the relevant material ESG topicsin = LA TN ARIBEEFH A AIFEERBZ
the environment chapter: QRHEBERNRE  HEREBEE

CLEAN WATER
AND SANITATION

AFFORDABLE AND
CLEAN ENERGY

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

|| iy

abde

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

@)

13 foo

4

SDGs

ARABRRER g

SDG 6.3: Reducing water pollution and enforcing proper
handling of hazardous waste

EHERRER 6.3 RS R -  XEREAEEY

SDG 6.4: Increasing water-use efficiency

WIHERRER 6.4 BEAKk¥E

SDG 7.2: Increasing adoption of renewable energy

IHERRERT.2 RN BARRNER

SDG 7.3: Increasing adoption of energy-efficient technology
WHEREBET.3 : ISR RITaER

SDG 9.4: Increasing resource-use efficiency and greater
adoption of clean and environmentally sound technologies
and industrial processes
AIHERRBFE.4 B EREANE RAEZER
FIRRBAMT R EFIRIZ

SDG 11.6: Reducing environmental impacts from air

pollutants and municipal solid waste

AIBEBRER11.6 1 B ZERSAY LR TEREY

HESOY S

SDG 12.2: Practicing the efficient use of natural resources

AHERREE12.2 - ERANFIAERAER

SDG 12.5: Reducing waste generation through prevention,

reduction, recycling and reuse

AISEBERAER12.5 1 FBED  w

Bl R A

SDG 13.2: Integrating climate change measures into business

strategy and planning

ISERRER13.2 | BEURRECNBEMALER
A% E2AR &)

HKEX Appendix C2
BTt C2
ESG Reporting Guide

(RE - HERERBEES

Aspect A2: Use of Resources

BHEA2 : EJRFER

Aspect A2: Use of Resources

BEA2 : EREA

Aspect A2: Use of Resources

BEA2 : EJR{ER

Aspect A1: Emissions
[EEAT : HE

Aspect A3: The Environment
and Natural Resources

BHEAS : R RAARER

Aspect A4: Climate Change
JBEA4 : [EHRREL

44
1)
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Below are the SDGs, Appendix C2 and the relevant material ESG topics in

the Social chapter:

GOOD HEALTH
AND WELL-BEING

N /v

QUALITY
EDUCATION

1]

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

MTARREMHMMATFERRBR - M

CZ&*HE‘%EKL%%% N HZ@&%;SE%EE .

SDGs
ARERREE >

SDG 3.4: Promoting mental health and well-being
ASERRARS.A  (BELOTERE LB

SDG 3.9: Reducing work-related injuries and fatalities from
hazardous chemicals, air and water pollution
TRHEREEMS.0 AL HE(BYE « ERSRRK
JERER M TS RILT

SDG 4.3: By 2030, ensure equal access for all women and
men to affordable and quality technical, vocational and
tertiary education, including university
URERBEAMLS : 5 _T=TF  BRIESLTS
ESAESRNEERN BENSEHE  BEKRE
Eoo=)

SDG 4.4: By 2030, substantially increase the number of
youth and adults who have relevant skills, including techni-
cal and vocational skills, for employment, decent jobs and
entrepreneurship

AHEBREE4L N _T=FTF - KIRIGMEERE
- BEILEMBIZEMRERRLE - SERMIEMEET
RRAEH FF T E AR

SDG 5.1: Eliminating all forms of discrimination against
women and girls

ARHEERBIES  HRERERRRE AR

SDG 5.5: Providing equal job opportunities to women

FHEERAESS  ARARETENRERS

SDG 8.7: Take immediate and effective measures to
eradicate forced labour, end modern slavery, human traffick-
ing, secure the prohibition and elimination of the worst
forms of child labour, including recruitment and use of child
soldiers, and by 2025 end child labour in all its forms
TIHFEE R B1R8.7 : AVEREUE JUEIE - RIS IS5 E)
CBARBHIFREAD R IFFUERRES T ANE
I BEBRENMAEZES I -_T-_RFKIE—IFR
WET

SDG 8.8: Protecting labour rights and promoting safe and
secure working environments

AGERREEARES.8  RELS THE  RERXE  ARE
B ITIERE

SDG 16.5: Substantially reduce corruption and bribery in all
their forms

IHERRER16.5 : AERD AR RIS TT

HKEX Appendix C2 AN
78 3% T B 8% C 2

ESG Reporting Guide }}}
(RE - HERERBEES])

Aspect B2: Health and Safety
JBEB2 : @FHEE S

Aspect B3: Development and Training
JEEB3 : #EHEETI

Aspect B1: Employment
BEB1 : EF

Aspect A1: Emissions

BEA1 : HEK

Aspect B7: Anti-corruption
EEB7 : REE

China Agri-Products Exchange Limited
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ESG GOVERNANCE STRUCTURE

The Board of directors (“the Board") of the Group holds the ultimate
responsibility for ESG matters, serving as the highest decision-making
body. It assumes full accountability for the Company’s ESG strategies and
reporting, as well as monitoring ESG-related aspects that may impact the
Company's business, operations, shareholders, and other stakeholders. The
Safety, Health, Environment, and ESG Committee, established under the
Board, is entrusted with overseeing the commitment and performance of
key ESG issues. It reports to the Board to ensure the seamless integration of
ESG principles with the Company’s overall strategy.

N
Board of Directors
- Decision-making 444 I

Overseeing all ESG issues
Evaluating the ESG-related risks and opportunities

Setting the ESG management approach, strategies,
priorities, and objectives

Reviewing the ESG performance periodically against
ESG-related goals and targets

Approving disclosures in the ESG Report

TEINFRE HERERKRSE

BRiE - HERERRERE

AEBEZS ([ESE)FRARPDRER
B HRE - HEREAREBRARKERE -
EESHARTANERE  HERERKBEM
REAEESHEE  THURTERAQAAE
B 2E RRREMKNDENRE  HE
RERHBERETER - EEETREE -
R REERR  HERERZE® &
REEHERRE HERERBEMNARR
HITIER - RZBEEREFEME - UHBER
HIRR - HERERARUEARANEER
BREEES -

s EEMARE UHENREAFH

o FHMERE  HEREREEERR
#is

o HIERE  HEREREETE
Kig - BN AR

o RERE HEREREBEERER
EIREHIEBERRE

o EHIRE  HERERWMENRE

ESG Committee-
Management and Implementation 444

RiE #HERERZES

— gEERYT PPP

Implementing ESG-related initiatives, strategies, plans
and policies

and goals

basis to collect ESG data and information

Compiling the Annual ESG report

Monitoring the development of sustainability strategies

Working with business units and departments on a regular

o EMRE  HEREAERERE
SR 5HEIRIR

s EERNABRRRBREFENER

o EHEEREMRAFIAE
WRRE - & RERBIB AR

s REFERE HIRELAME
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The Board Statement

The Board oversees all ESG issues of the Group. The Group places significant
emphasis on ESG governance and continually enhances its ESG governance
system. Regular analysis and assessment of material ESG issues, as well as
identification of ESG risks are conducted based on internal and external
developmental environments, along with stakeholder communications. The
Board carefully considers and determines the list of material ESG issues and
ESG risks, making them a focal point for management and supervision. The
integration of ESG principles into the Company's development strategy and
their implementation in production, operations, and management activities
are ensured, aiming to foster the Company's economic growth, social
equity, and environmental sustainability.

The Board is responsible for the Group's ESG development strategies
and receives regular reporting from the ESG Committee. In addition to
discussing and evaluating ESG risks and opportunities, the Board periodically
monitors the ESG performance in addressing these risks and opportunities.

The ESG Committee comprises the core representatives from key
responsible departments to facilitate the Board’s oversight of ESG
issues. At the operational level, the ESG Committee is responsible for
monitoring compliance with applicable laws and regulations. Among their
responsibilities, it is providing the Board with a briefing on the ESG-related
targets, strategies, initiatives and validating the material ESG issues. Members
of the ESG Committee track the progress of ESG performance and provide
regular updates to the Board for evaluation and revision as necessary.

The Board has confirmed that it has reviewed and approved this ESG Report.
This Report has, to the best of its knowledge, fairly presented the material
issues and Group's ESG goals, strategies, and approaches.

STAKEHOLDER ENGAGEMENT

Through various channels, the Group has always listened to stakeholders’
opinions on how to improve its ESG performance. Feedback from
stakeholders will help us evaluate our ESG performance.

Stakeholder expectations will be analysed and incorporated into the Group's
ESG strategies to drive sustainable corporate development and optimise
management.

China Agri-Products Exchange Limited
HEREMXSZERLF
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Major Stakeholders

Engagement Channels Expectations

TEFHGE ZHERE HE

Investors and Shareholders

Annual General Meeting

Compliant Operation

REEZERRKRR RERE B E
Financial Report Information Disclosure
B s s BRI EE
Announcements and Circulars Financial Performance
Company Website Corporate Governance
NGNS hEER

Suppliers Supplier Meetings Contract Performance
HEEml HERS= BHIIE SR
Periodic Assessments Business Ethics
TE BT Al BXER
Tender Selection Win-win Cooperation
BiREE AIERR
Circulars and Manuals Information Sharing
3 B K T SRt =
Company Website Long-term Partnership
NGRS &

Government Corporate Reports and Tax Compliance
B AF Announcements MIEA R
TERERRNE Employment Creation
On-site Inspections BlE R
RiSeE Regulatory Compliance
Field Trips EEER
EHZE R Security Operations
T EE o
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MATERIALITY ASSESSMENT

In order to understand the concerns, expectations and demands
of stakeholders on the Company’s sustainable development, while
simultaneously reviewing the effectiveness of internal management; during
the Year, the Group has identified 18 ESG issues as part of its business
development strategy and prepared a questionnaire based on those
issues. In relation to each ESG issue, stakeholders were asked to rate their
importance and provided their opinions.

The results of the questionnaire were presented as follows, which were
reviewed by the Board to ensure that they were consistent with the Group’s
business nature and widely represented. It will serve as an important
reference for the development of future ESG strategies, targets, and
disclosure of information.

Materiality Matrix

>
>

Materiality Matrix E Z 1446 /&

BB

RTBENEEARARAUHEERNOBET
HEREFR » TRABEEAMELZNHARML

NAFE » KEBFH TI8HRE - H&@k
EABRBEREZBRREMNA D - LREZ

FREREM[SE - REHERE -
= =1

HekER

FNEHEERHETI LR LM

e
fmER -
MEREEROTREY > YHEFTESRH -

NERENAASENEBHEERAEGERER
RERE - HEBER/FIERKEE - HE8RE
ARE - BRERESRENEERE -

EEMEME

High 7 19
= 10
= n O
1 S
4 L , L1a
2 ¢ e 3 6
3 e 16
5 L
=l
g 15
gk .
S I
g - 12
° e 1
e
13
S 3
Low Importance to CAP High i
& HPBERERNESRE =
1. Climate Change 10. Logistics and Distribution
S RIRE im R Bo sk
2. Resource Utilisation 11. Technology and Innovation
BREMR el e B E
3. Emissions Management 12. Customer Satisfaction and Privacy
BERER EEmEEKRILE
4, Environment and Natural Resources 13. Brand, Advertising, and Label Management
RERRAER mif - BERERER
5. Employment Practices 14, Market Regulation Policies and Legal Compliance
ERER MHEERRREEAR
6. Labour Standards 15. Promoting Green and High-Quality Agricultural Products
BT R EEGEREREM
7. Health and Safety 16. Supply Chain Management
fERET 2 g E e
8. Employee Development and Training 17. Anti-Corruption
EEERERET RER
9. Trading Facilities and Site Management 18. Charity and Community Development
RGBIEREBIGER BREEMEER

China Agri-Products Exchange Limited
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ENVIRONMENT

We are committed to building a green and sustainable planet. We recognise
the importance of environmental stewardship and strive to minimise our
ecological footprint while contributing to the well-being of our planet. The
Group has formulated our environmental policy of which our environmental
initiatives are rooted in, centering around a comprehensive approach that
encompasses conservation, resource efficiency, and responsible practices
across our operations.

During this Reporting Period, the Group was not aware of any material
non-compliance with environmental-related laws and regulations in relation
to air and greenhouse gases ("GHG"), emissions, discharges into water and
land discharges, and the generation of hazardous and non-hazardous waste
that would have a significant impact on the Group.

ESG Environmental Targets

Targets Aspects

Bg 48

Base Year

TE_NERE HERERHRE

RE

BPMREER A AHEZRRNBIR -
BHARBINRREENEEN AR BER
MHERRPRERE  RERMLRNBL
EHEM - AREESEREBEK © HMAD
RREBAZETHRAER @ BRARERER

REERMENREREAEANEE -

RABEHRE - AEERER G FNETEM
ERERMEERE ((RERR]) (K

FKBER R LB A R EE B =M & = R
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2030 Targets

(against base year)  Results
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GHG emissions The Group has set a target of lowering the GHG emissions  GHG emissions intensity 2022:0.06 | '5%  2024:009 (in progress)
BESRAR intensity by 5% by 2030.
AEERTUR-T=TEHRSRRANTERE EERBANDE 204009(577)
SHEE R o
Waste production  The Group has set a target of lowering the generation o~ Waste production intensity ~ 2022:0.10 3% 2024:014 (i progress)
BNEE non-hazardous waste intensity by 3% by 2030.
ASERTUN - F-SEREZRRNELTER BEVELEE 2004014 (Ef70)
{E3%E0 A -
Energy consumption  The Group has set a target of lowering energy Energy consumption intensity  2022: 0.09 8% 2024013 (in progress)
HRHE consumption intensity by 8%n 2030,
ASEEREN-T-RERNRRARR MY RRERTE 2004013 (Ef770)
BfRe
Emissions BERR
Air emissions BE R BE B

The Group's exhaust air emissions from its operations are mainly nitrogen
oxides (“NOx"), sulphur oxides (“SOx”"), and particulate matter (“PM")
generated by petrol consumed by transportation.

We actively reduce tailpipe emissions through regular maintenance,
enabling vehicles to be more fuel efficient. Environmentally friendly
unleaded petrol is adopted to comply with the latest emissions standards.
Employees are encouraged to optimise delivery routes to minimise
transportation distance by using vehicles reasonably and limiting private
use.

REBEZEEANBERINEZEARBIA
HEBRFIEEMNRSE{ ([NOx]) ~ &
{£# ([sox]) xR ([PM])

BMEBEHMRE  BERIEEHR &
EWMENEHR o AKEEERRRKREN UM
NFERHFHEREE - HMAXBEIAERE
REBERRGLAER  BEBEBLLEER
MIAZERDEHBERE

Types of Air Emissions FY2024 FY2023
B8 5 HE B B “ECOBE B =BF
Nitrogen Oxides (NOXx) RE kg 52 47 47
Sulphur Oxides (SOx) k=R at7)] kgF 5 1 1
Particulate Matter (PM) SERLY) kgF 72 3 3
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Greenhouse Gas Emissions

GHG emissions are the leading contributors to climate change and global
warming. The Group’s main greenhouse gas emissions come from petrol
consumed during transport (Scope 1) and electricity purchased (Scope 2).
The Group's major source of GHG emissions during the Reporting Period
was electricity consumption, which accounted for more than 90% of total
GHG emissions. Besides, the increased use of refrigerants led to a rise in the
Group's Scope 1 greenhouse gas (GHG) emissions.

u

BERBHEK

BEREHERREERRBRE (L 2RELDN
TEREZ c AEENTEEREREHRES
RBEBEHEEN DR (BBE) RAEEAT
BEMNEH (HE) - AEEARBEHEN
TEEBREREHMREENERE  HAER
B MASEBIBE0%  HRELHFEREYN
B ERAEEHENEEREHRE T
7

Indicator? FY2024 FY2023
BE “EMEE ZE-ZBF
Direct GHG Emissions (Scope 1)  EEAZREHM (HLE1) tCOe

i — AL fix

B8 7,356 4,563
Indirect GHG Emissions (Scope 2) FHEAERAEHN (§E2) tCOe

mE = &bk

EE 43,947 42,055
Total GHG Emissions AEREHRAE tCOe

(Scope 1 and Scope 2) (BB M EE2) 1 — &t fix

== 51,303 46,618
Total GHG Emission Intensity> BERBHERBEERE? tCO,e/'000

HKD revenue

7= 74

LB/ TE

TC W e 0.09 0.08

Notes: K et -

1. GHG emission data is presented in terms of carbon dioxide equivalent and is based
on, but not limited to, “The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources Institute and the World Business
Council for Sustainable Development, “How to prepare an ESG Report — Appendix
Il: Reporting Guidance on Environmental KPIs” issued by the HKEX, the latest released
emission factors of China'’s regional power grids basis.

2. Asat 31 March 2024, the total revenue of the Group under the Reporting Scope of the
Group was approximately HK$579 million (as at 31 March 2023: approximately HK$596
million). This data is also used for calculating other intensity data.
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The Group has set a target of lowering the GHG emissions intensity by 5%
by 2030. To lower energy consumption and reduce GHG emissions, the
Group has taken the following measures:

The Group has gradually phased out old equipment, improved lighting
systems, and participated in the clean energy initiative to introduce
renewable energy such as solar and wind energy.

Gradually phase out the use of refrigerant, which have high global
warming potential, and instead adopt more environmentally-friendly
refrigerants, such as hydrofluoroolefins (HFOs) or natural refrigerants
(like ammonia, carbon dioxide, etc.). These new types of refrigerants
have much lower global warming potential, which can significantly
reduce greenhouse gas emissions.

Strengthen the maintenance and servicing of refrigeration equipment,
promptly identify and repair refrigerant leaks to prevent direct release
of refrigerants into the atmosphere.

Improve the energy efficiency of refrigeration equipment by selecting
energy-efficient models, thereby reducing electricity consumption and
indirectly reducing carbon dioxide emissions.

Waste Management

Due to its business nature, no hazardous waste was generated during the
Reporting Period. If hazardous waste is generated, the Group will engage
the services of qualified waste collectors to deal with the hazardous waste in
compliance with relevant environmental laws and regulations.

TEINFRE HERERKRSE

AEBECRTFER  H_ZE=ZFHRER
B REE R Es% o REREEFRERE - R
BERBHN > AKERRTUATER:

7
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AEBXBEHELINEEREZNIZ/R
REMAEEREY - RARBETEEDKRE
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BEYEKME  SBEKREN -  HANEED
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Non-hazardous waste generated by the Group's business activities
include primarily vegetable, fruit, and office waste. We collaborate with
a third-party cleaning service for daily waste collection and market
cleanliness. Commercial wastes are transferred to designated collection
points, while other recyclables, including scrap metals, glasses, cardboard
boxes, and wastepaper, are collected and repurposed by qualified
recyclers. The Group has also adopted electronic communication as part
of its paperless operation. Where printing is necessary, double-sided
printing is recommended. Offices are equipped with waste recycling bins
to encourage paper recycling. Our waste management policies ensure
that hygienic conditions are monitored periodically for efficient waste
management. The Group has set a target of lowering the generation of
non-hazardous waste intensity by 3% by 2030 and expects to achieve this
target through continuous review of waste reduction measures.

16

Types of Waste FY2024 FY2023
BENER —ET_MBME —ZB-=F
Total hazardous Waste Produced FiEAEEEEYHAE tonnes& 0 0
Total hazardous Waste Recycled HEBREZEYEWALAE tonnesMi 0 0
Total Non-hazardous Waste FEEREREYLEE
Produced tonnesi# 81,596 89,825
Total Non-hazardous Waste BERFEYEREAS
Recycled tonnesMHA 31 32
Total Non-hazardous Waste FMELEEEEEYEE tonnes//000
Produced Intensity? BE? HKD revenue
W F AT
Y &5 0.14 0.15
Use of Resources EREA

To manage the use of resources and reduce non-essential materials,
the Group continually strives to minimise the impact of its work on the
environment, and it is committed to enhancing and improving the ways
towards environmental issues through daily operations.

Energy Management

Given that electricity accounts for the majority of the Group’s energy
consumption, we have implemented regulations and measures to promote
electricity conservation. Our plan entails a phased replacement of LED lights
and the installation of time switches in all office buildings and markets.
Additionally, we have incorporated transformers with compatible capacitors
to enhance electricity efficiency. Routine maintenance of electronic
equipment is carried out to ensure optimal performance. We prioritise
the use of cooling equipment equipped with energy-saving and efficient
technologies.

In line with our commitment to sustainability, the Group has established a
target of reducing energy consumption intensity by 8% by 2030. We aim to
achieve this objective through continuous evaluation and improvement of
the aforementioned energy-saving measures.

China Agri-Products Exchange Limited
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The total energy consumption is higher than the previous year due to the
increased use of diesel generators caused by power outages. The Group's
energy consumption during the Reporting Period was as follows:

TEINFRE HERERKRSE

ERERAERREF  BAREFEZHRM
BHEROEREEN - REPHER - XEHE
BERBERBERMT

Types of Energy Consumption? FY2024 FY2023
HEIROHFEE —EBRoNME  —Bo=HF
Direct Energy Consumption EERFHEE MWhJK FL B 700 713
Petrol P MWhJK B B 685 709
Diesel By MWhJK 5 15 4
Indirect Energy Consumption EiERRHER MWhJK B I 77,059 72,385
Purchased Electricity HNEE ) MWhJE FL s 77,059 72,385
Total Energy Consumption RREEEE MWhJK FL B 77,759 73,098
Total Energy Consumption HREREFTE MWh/'000
Intensity’ HKD revenue
KFE
T T 0.13 0.12
Note: B st

3. The data have been standardised from kWh to MWh.

Water Management

The Group consumes water for its production and domestic activities. Water
was sourced from the municipal water supply system in their respective
locations, whilst water consumed by its Hong Kong operations was supplied
by Hong Kong's Water Supplies Department.

The Group's water consumption during the Reporting Period was as follows:

Indicator

BE

Total Water Consumption HIEKE
Total Water Consumption AKBEERE

Intensity?

3. HBEERTERBFEEECLA/LRE -

AKER

AEERLEERBREEDEBEFTERK - A
KEBRREZSTHRENHKRS  MEEE
BH AR AEBKEEHE -

REHERN - AREERKEBROT :

FY2024 FY2023
—E-NBE —E-=HF

m3

377K 2,409,937 2,564,783

m3/'000 HKD

revenue

Sk

FE Tl 416 430

Through the maintenance and upgrade of the water pipeline system,
water consumption is reduced using water-saving devices, and wastewater
is reused wherever possible. Water pipeline network inspections will be
completed in all markets to minimise leaks and water waste. There are
automatic faucets in our bathrooms, and we have also set up a water
recycling and purification system to use recycled water for flushing and
cleaning. In addition, promotional materials and reminders for water
conservation practices have been posted on the operational sites to raise
awareness of water-saving.

During the Reporting Period, the Group did not encounter any issue in
sourcing water that was fit for purpose due to the geographic location that
its operation is located.

BREKERGNEEMAR - EHAEKE
BRAMRLAKE  WEAITHBERTE
wEMEK - RAMSRBTRKERGRE -
NERERIRK - BRANELEERBE K
B URETRERRKRFERS - MAEE
RAKMPRIKIBER - Wi BRMCELEME
RUBHABORKERNE EHE RIEE -
NiRBEKE R

BEHERN  ERNEXBAENMELE -
AEBEESKREENKRETELAEBIEM

M e
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Sewage Discharge 75K BERR

The Group primarily generates wastewater from cleaning and sanitation ANEBMEKEZREFEZLES - it m
activities. To address this, the Group has implemented protocols forthe & @ ANEBE B E -~ BIE & HI5KE

=
collection, treatment, and disposal of sewage. These procedures ensure 2% ° 2 SR FHEREE S KEG BRI E
proper management of wastewater throughout its lifecycle. HHEERE -

During the Reporting Period, the Group discharged 1,209,190 tonnes of ~ F ¥R 45 HAR - 7K £2 @ HF 51,209,190 BE 7K -
wastewater.

Indicator FY2024 FY2023
ER ] SECNHBE  ZF-ZEF
Total Sewage Discharge SSKBE A E tonnesliA 1,209,190 1,430,014
Total Sewage Discharge Intensity? SKEEHA R RE’ tonnes/'000

HKD revenue

T

& 2.09 240

Professionals are responsible for monitoring the water quality within our B ¥ A BERERMEFAKE - LHERIFK
operations and ensuring the proper functioning of wastewater treatment  fz 12 3% & R iR B EIE & ° WM E B ¥ 5K
equipment and facilities. Regular testing and analysis of sewage contentare S =2 # T A A KD - UBRKEFESEH
conducted to verify operational compliance with relevant national and local B R & & HIZ % o Ll FEHRIEHRE R R
standards. This proactive approach allows us to identify any deviations or B 28 IR (T o] s = K /B E M &8 o

potential issues promptly.

In addition to monitoring and testing, the Group conducts periodic BRER KB AIN » NEBFEFHBREHEKEE
inspections of drainage pipes and gutters to mitigate the risk of sewage N HEAKE » LA IES KRR - BB F HFMHE
leaks. By regularly assessing the condition of these components, we % 48 {4 A9 Ak 2+ 11 AT 3% 38 37 j& 6 F /] 7 7
can identify and address any potential vulnerabilities or maintenance /R R Bk 4 & Z 3k o A B EHE i B E M
requirements. This preventive measure helps us maintain the integrity RIFEKEERXR AN TEME @ T HRHE5H
of our wastewater management system and minimise the possibility of ~ HJ A] RE PR E R K

environmental contamination.

44 dd

Catering sewage is collected with
domestic and floor cleaning sewage
after grease filtering. In the septic
tank, sewage is treated biologically.

BRETKERBEEREAEER
R ARBEREE RS K —EWE
ERECE PR EY BRE -

>>rh)

The process of flowing treated
sewage into sewage treatment
plants must meet Level 3 of
“Integrated Wastewater Discharge
Standard (GB8978-1996)".

The treated sewage flows along the
sewage pipe network of the logistic
centre to the municipal sewage
treatment plant. Sewage is treated
for a second time before being
discharged.

RRRTE KI5 K BE AT KR I I 2 3B
BRUARE (FKEEHEBERE)
(GB8978-1996) Ky 5 = AR °

REERITAN YR B O EI5K
EHRRATBUSKEEMR
BB IREIRB M

Use of Packaging Materials BEMRAEA
Due to its business nature, the packaging material is not considered a EHERHEKMHE @ BEMBEEAEE M S I
material ESG issue to the Group. THEREERE @ REBEZSE o

China Agri-Products Exchange Limited
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The Environment and Natural Resources

The nature of our business does not cause material impacts on the
environment and natural resources. Nevertheless, we have a strong focus
on monitoring our environmental impact, putting people’s lives and
health as the priority. In addition to complying with environment-related
laws and international standards, we integrate environmental and natural
resource protection into our daily operations, such as proper disposal of
waste, resource conservation initiatives and the reduction of air emissions
to achieve environmental sustainability. We also improve the environmental
monitoring and early warning system, and establish an emergency response
system for environmental emergencies.

Safeguarding Market Hygiene

Even after the end of the COVID-19 pandemic, our Group consistently
prioritises market hygiene as a key objective to prevent disruption to the
local food supply chain. We have purchased vehicles equipped with foam
spray systems to regularly disinfect the public, as well as operational areas
in the markets. Additionally, we have engaged third-party companies to
perform electric spray disinfection in critical areas such as waste transfer
stations, fresh meat sections, and poultry businesses.

We recognise the importance of market hygiene in safeguarding consumer
health and maintaining public trust. Therefore, we remain committed to
allocating necessary resources and efforts to ensure clean and safe market
environments, providing high-quality food and services.

We pledge to collaborate with relevant stakeholders and work together
to make market hygiene a core value in our sustainable operations. Only
through continuous monitoring, implementation of hygiene measures, and
compliance management can we create a healthy and sustainable market
environment for the local community.

Biodiversity Protection

The trading and consumption of wild animals are strictly prohibited.
Our agricultural produce exchange markets fully complies with legal
requirements and plays an active role in safeguarding biodiversity.

We understand the critical importance of protecting wildlife and preserving
biodiversity. In line with this commitment, we have implemented strict
policies that prohibit the trading and consumption of wild animals within
our agricultural produce exchange markets. These policies are in accordance
with relevant laws and regulations aimed at preventing illegal wildlife trade
and promoting conservation efforts. We believe the interconnectedness
of ecosystems and the vital role they play in maintaining a healthy
environment.

Climate Change
Environmental Emergency Management

Our business relies on and integrates with nature. It is imperative that we
accelerate our transition to a carbon-neutral future. By taking on climate
change as our goal, we manage the risks brought about by climate change
to our operation, adapt to climate change, and mitigate the adverse
effects brought by climate change through reducing carbon emissions;
while maintaining a commitment to sustainable agricultural business, thus
providing more green choices for our consumers.

TEINFRE HERERKRSE
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Our major Events Management Manual specifies which department
or personnel are responsible for evaluating potential environmental
impacts. To ensure better management of emergencies, the Group strives
to plan, implement, check, and act diligently throughout the planning,
implementation, and checking phases.

Our Board oversees ESG strategies and implementation, including climate
risk management and carbon neutrality goals. It also reviews relevant risk
assessments and makes corresponding management arrangements. As a
general principle, we strive to achieve carbon neutrality by removing our
carbon footprint, followed by direct carbon reduction. It is consistent with
the Paris Agreement goals of limiting climate change to 1.5°C, which seeks
to restrict atmospheric GHG concentrations.

Physical Risks and Transition Risks

According to the reporting framework developed by the Task Force on
Climate-Related Financial Disclosures, climate-related risks are classified into
physical and transition risks. The Group has identified climate change-related
risks and incorporated them into enterprise risk management.

BMETEMEBEEETFMAIREEFEHE
EREZENMIAXAR - RERREFHE

BEZBN  AKEBIRE - B - BRE
VTHERBERE  EBEELMEERIMNTSE -

ﬂﬂ}

§$§§\Wﬂ%%‘ﬁﬁ&ﬁ*“W&h
e BRERERREERBRAMESF - HIF

ERAEAR ﬁﬁlﬁﬁﬁﬁ%@ﬁﬁ°¢
RERA - BHMBHERIKE T R EE R

BERBAA - BHA(BRBE) BRERL
RAIEISCHER - SEBSARTHAE
RBHHORE -

BERRRKBERR

BIEREREAFSESE TE)NASTHRE
ER RIFHERRSAEERBERR -
AEFE BB RRECHBBERR @ LEEHR
ATERRER ©

Access to water fit for purpose may not be guaranteed due to the increasing

FERKIR °

Heavy rain or riverine overflow may bring acute flooding risks, damaging our

Physical Risks Description
ERER i ut
Water Stress
K E R = R demand for agriculture and urban use.
B AR 2 R T R KB BB SRR BTG 0 - AR R E
Flooding
HoK

customers.

RMIOTRLE

cold-chain logistics. It also poses a threat to the safety of our employees and

Al BETS AR R EE AU /KRB - IBE R MWL EYIR o E I8

HEMWBIREFPLEBREAE

Persistent Heatwave

FESR

Our employees and customers in the markets are susceptible to sunstroke
due to high temperatures in the summer. If the heatwaves persist, agricultural

production losses will disrupt our supply chain.

BAWETIRTSEEFPFREFREMBTSTE -

WERHE  BELE

BRI EEL B PIR St -

To minimise the possibility of risks and hazards in the business, the Group
has implemented flexible working arrangements, improved emergency
plans, and upgraded facilities to ensure that the business continues to run
smoothly during severe or extreme weather conditions. Aside from this, the
Group has also got the insurance coverage for its employees and properties
to protect the interests of all parties involved and reduce the risk of financial
loss.

China Agri-Products Exchange Limited
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Transition Risks Description

g

B R

Policy and Legal Risk To meet the carbon neutrality targets set by the Chinese government, tighter
BERREERR regulations, policies, and initiatives will be implemented to reduce GHGs.
REFTFBEBNRENHRAME R AEEBRKREERNER - BB
EEHBEREBE LU R EREHEN -
Technology Risk Upgrading the old equipment and lighting systems would increase the
1 L B investment cost and potentially decrease revenue due to temporary
production shutdowns.
FHAREE R R BRBA R AT AS 15 I B BN -+ 30 AT g R A 2 i Rl A Wi
Market Risk Market risk also arises from consumer preferences and behaviour changes,
5Bk as most customers adopt a positive attitude towards greener and more

environmentally-friendly operations.

HREREEEEHRCLERELANEE  RHERARMTERNEEE

IR o R B AT BEAE

The Group’s major source of GHG emissions during the Reporting Period
was electricity consumption, which accounted for more than 90% of total
GHG emissions. To lower energy consumption, the Group has gradually
phased out old equipment, improved lighting systems, and participated in
the Clean Energy Initiative to introduce renewable energy such as solar and
wind energy.

SOCIAL

Employment

Our success, both as entrepreneurs and in terms of cultural achievement,
can be attributed to the diversity within our group. Our team comprises
individuals with diverse backgrounds, talents, roles, perspectives, and
cultures. We strongly believe in the principle of helping people become
their best selves, and this principle guides our approach to employee
development and support.

We recognise that the way we treat our employees and foster their
growth has a direct impact on the quality of service they provide to our
customers and communities. By investing in our employees’ well-being,
professional development, and personal growth, we empower them to
deliver exceptional service and contribute to the sustainable growth of our
organisation.

During the Reporting Period, the Group was not aware of any material
non-compliance with any relevant laws and regulations in relation to
compensation and dismissal, recruitment, promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits
and welfare, that would have a significant impact on the Group.

As at 31 March 2024, the Group had a total of 1,048 full-time* employees.

Note:

4. Employees of the Group are all full-time, and there are no part-time workers.

FEBRBERENSZEIERERBIRR
RAEIBERE - (58 E KB T HAEEH90%
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Breakdown of Employees FY2024 FY2023
&8 4 —EomgE —Eo=gE
Total ER 1,048 1,116
By Gender 21 B & 5
Male E 603 657
Female 8 445 459
By Age RERE D
30 or below 30BR A T 82 99
31-50 312 505% 719 761
Above 50 50B% A k£ 247 256
By Geographical Location Rt & & 5
Mainland China Rciak:i 1,026 1,092
Hong Kong BB 22 24
By Employment Category REMBERZS
Management BIEE 145 184
General Staff —MET 903 932
BY GENDER BY AGE
RERIE D RERE D
30 or below
AbOVe 50 30%&1«‘/\?
508824 £ 7.82%
Female 23.57%
g
42.46%
Male 31-50
B 31ZE505%
57.54% 68.61%
BY GEOGRAPHICAL LOCATION BY EMPLOYMENT CATEGORY
RLEE D RERERNE S
Ho%‘Kong
7

2.10%

Management
EEE
13.84%

General Staff
—mET

86.16%

Mainland China
R Ay
97.90%
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The Group's overall employee turnover rate during the Reporting Period
was 21% (2023: 16%). The breakdown of turnover rate according to gender,
age, and geographical location are as follows:

Employee Turnover Rate

TE_NERE HERERHRE

RBEHHE AEENBERERAXA
21% (ZZE =4 :16%) LR ~ FBE K

wREDWRREPAMT

EBEREAE

Overall e

By Gender 71 B & 5
Male 3
Female z

By Age RERE D
30 or below 30p% 3k AR
31-50 31ZE505%
Above 50 505% VA _E

By Geographical Location & ity & &l 5
Mainland China AR A
Hong Kong BB

FY2024 FY2023
—E B E —E_=BF
21% 16%
23% 18%
19% 12%
45% 30%
18% 12%
25% 21%
21% 15%
36% 38%

Equal Opportunity, Diversity and Anti-Discrimination

The recruiting procedures at the Group are fair, equitable, and open in
accordance with local laws and regulations. To prevent discrimination in
the hiring process, the relevant policies have been outlined in the Human
Resources Management Manual, regardless of race, social status, religion,
nationality, disability, age, marital status, gender, pregnancy, sexual
orientation, or political affiliation.
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Should any employee experience intimidation, humiliation, bullying,
or harassment (including sexual harassment), they can report to or file
complaints directly to their Department Head or the Human Resources
Department. Upon receiving the complaint, the Group shall investigate
and resolve the matter. Anyone engaging in any form of discrimination,
harassment or sexual harassment will be subject to disciplinary action,
including termination of employment.

Recruitment, Promotion and Dismissal

The Group has stipulated relevant procedures relating to the Group's
recruitment in the Human Resources Management Manual. All vacancies are
publicly advertised, and various recruitment channels are utilised, including
recruiting platforms, internal talent pools, referrals, and headhunters. The
Human Resources Department and the recruitment team are responsible
for selecting and interviewing candidates. During the interview process, the
Group provides candidates with information about its working environment,
employee benefits, and career development opportunities. Candidates are
provided with equal chances based on their ability, experience, and ethical
standards.

The Group actively engages with its employees, understanding their
perspectives and expectations before, during, and after appointments,
position transfers, and dismissal. Regularly assessing employee satisfaction
and their insight into business progress helps it change the policies and
actions accordingly.

We have established a performance management system to identify
the capabilities of each employee. All employees are subject to annual
performance appraisals by their immediate supervisors and leaders.
The system clarifies the basis for employee promotion, resignation and
remuneration. Employee is evaluated on a regular basis to alter bonuses,
salaries, and potential promotions. During annual evaluation periods,
employees can submit personal debriefing reports and an outline of
achievements to department managers.

Every employee is valuable to us. The Group will not tolerate any unjustified
dismissal. A reasonable dismissal procedure will be followed, and all issues
will be fully communicated to avoid any conflicts. Resigned employees
must meet at least once with the department head or human resources
department to discuss the reasons for resignation, so as to understand the
opinions and suggestions for improvement of the Group.

China Agri-Products Exchange Limited
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Compensations and Benefits

Based on employee performance evaluations, the Group provides fair and
competitive remuneration compared to market standards. Employees of
the Group are treated fairly, with compensation including a basic salary,
housing allowance, year-end incentives, relocation allowance, and other
benefits. The salary criteria are established and shall be adjusted periodically
in accordance with operational standards, price levels, job levels, work
performance, and typical market earnings, with overtime compensation or
holiday pay. The Group provides the Mandatory Provident Fund Schemes
for Hong Kong employees and Social Security Provident Fund Management
Systems for Mainland China employees.

The Group provides employees with not only a basic salary but also a
comprehensive benefits package. Each employee is covered by social
insurance and business accident insurance. In addition, regular medical
examinations are provided for the fresh market employees in Mainland
China to ensure their health and safety. All eligible employees are entitled
to food allowances, scheduled bus pick-ups, and special holiday bonuses.

The Human Resources Department frequently organises employee events,
sends greetings and wishes to its employees on festive occasions, provides
gifts and hosts birthday celebrations for them, and delivers daily necessities
to strengthen and sustain its relationship with its employees. The employees
are offered extra care and material assistance when experiencing personal
or family challenges.

In celebration of International Women'’s Day, the Group
extends its warmest wishes to all its female employees and
presents them with special gifts. The Group aims to foster
a culture of gender equality, inclusivity, and empowerment
within the organisation.
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The Group hosted a grand annual gathering, providing all
employees with a valuable opportunity to come together,
exchange ideas, through the presentation of awards and
the sharing of the Company’s future development plans,
the event recognised the contributions of employees,
strengthening their sense of belonging and purpose, and
infusing new momentum into the Company's ongoing
growth and development.
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The Group regularly organises birthday celebration activities
for all employees, which further enhances mutual exchange
and friendship among colleagues, bolstering their sense of
belonging. These thoughtful gestures not only demonstrate
the Company’s commitment to employee well-being but
also showcase its determination to cultivate a positive and
progressive corporate culture.
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The Group prioritises occupational health and safety, ensuring a safe and
healthy environment for employees, contractors, and customers. Our
commitment is reflected in the Occupational Safety and Health (“OSH")
policy, which establishes standards for each operating company and
employee within the Group. This policy ensures compliance with all relevant
health and safety laws and regulations. Regular reviews and internal audits
are conducted to verify the proper implementation of adequate health and
safety measures across our operations.

During the Reporting Period, the Group was not aware of any material
non-compliance with health and safety related laws and regulations that
would have a significant impact on the Group.

Occupational Health and Safety

Providing a safe working environment for all employees is one of the
Group's top priorities. The Group strictly complies with applicable laws
and regulations on occupational health and safety. The Group has also
developed a Major Events Management Manual that provides a framework
for safety operations in addition to a group-level OSH policy. This Manual
has improved the Group’s ability to respond to major incidents of
emergencies and strengthened the processes that are in place to deal with
major incidents of occupational health and safety.

Preventive and corrective measures are implemented to mitigate possible
safety hazards from the 19 major incident categories, including labour
injuries and fire incidents. It is mandatory to report and investigate all
incidents. To respond to emergency incidents appropriately, quickly, and
efficiently, we have developed a specific reporting procedure for traffic
accidents, fire accidents, water accidents, food poisoning, and contagious
diseases. Fire prevention instructions are given ahead of time to all offices in
order to prevent fire incidents.
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All Group employees must follow the Code of Safety in the Employee
Handbook, which outlines the Group’s commitment to creating a safe

TEINFRE HERERKRSE
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workplace:

FIT B AR

In the event of a fire, internal safety practices are clearly and concisely documented, while
emergency phone numbers are prominently displayed to ensure quick and easy access for
employees who need to contact them.

fBAERSK  BERHRMREANREES  MRSEFARBIERET  UES
TERBBATRRELE o

Employees capable of spotting potential dangers and developing ways to protect working
conditions shall be rewarded to encourage future research and development.

EABRBERR - URHERETFFRINESSRISRE - USEE -
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other related incidents.

RARBERAE ©

ment.

—RHRRRE -

We have a flexible work schedule designed for employees who are required to work
outdoors in hot weather, especially in the summer.

HREXRRRT (BRIREZ) FEEFHIENES  BRMNAMMAZETEMENT

Air conditioning systems have been added to the building to help prevent heatstroke and

BFEREEHARL UL ERAMARRESEN -
Furthermore, the Group provides market staff with a range of personal protection
equipment, including safety vests, waterproof boots, gloves, and thermal equipment.

AN AEEBTIHETRE-RIMEARERE - BEREEL  Bk#H - FE - U

Those responsible for handling chemicals must ensure compliance with the laws and
regulations that apply to handling chemicals.

BERECERNASARRAEBTERAREECERIEERER -

Besides the mandatory health checkup before employment, employees are also provided
with annual or biennial checkups depending on the nature and category of their employ-

BRIMEEAE TR RERES - EETSREEREERERRAFEINE

Safety Training

The Group holds regular safety training events to disseminate knowledge
regarding OSH legislation, laws, and operating procedures; to enhance
employees’ understanding of occupational health and safety awareness.
All employees must participate in a fire drill every six months to ensure that
their knowledge and skills regarding fire safety and emergency response
capabilities are continually updated. Our fresh markets organised around
2,307 hours of safety training with 2,007 participants during the Year. Given
that the Group has always placed a high priority on employee safety training,
the Group has made further enrichment and improvement to its safety
training courses this year, which cover fire safety training, safety hazard
identification and remediation, and fire safety and emergency drill training,
etc. This year, both the training hours and the number of participants have
seen a significant increase compared to the previous year, this enables the
Group to identify, assess, and control the sources of hazards and deficiencies
in occupational health and safety that may result in accidents.
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All new workers in the Cold Chain Department are required to attend safety
training and complete a corresponding exam before starting work. A variety
of occupational health courses on disease prevention and treatment are
held regularly to protect the health of our employees.

The Group has achieved zero work-related fatalities for three consecutive
years (including the Reporting Period). The slightly higher number of lost
workdays due to work injuries compared to the previous year can be
attributed to employee injuries sustained from falls, which required more
necessary recovery time.

Indicator

Eiof

Fatalities Due to Work Injuries E TS5 T A Casess®
Work Injuries I CasesiR

Lost Days Due to Work Injuries ETEELXIERE Daysk
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Development and Training

At our Group, training plays a vital role in equipping our employees with
the essential skills needed to excel in their daily work and create a strong
foundation for career advancement. We actively support our employees’
development by planning and organising training courses. Additionally,
eligible employees may receive sponsorship or be granted training or
examination leave to participate in external training courses, professional
seminars, or exams. This demonstrates our commitment to fostering
ongoing learning and growth opportunities for our workforce.

A variety of training courses are available for employees of various levels
of experience, from mandatory training and skill enhancement to more
advanced supervisory skills and managerial development.

Additionally, employees are encouraged to attend e-learning classes,
seminars, team-building activities, and knowledge-sharing events. The
Group will provide subsidies to eligible employees for course fees. Our
training programs are designed to increase productivity in the workplace
and support employees’ career advancement. The Group will also conduct
an assessment and evaluation of training effects according to the relevant
requirements and the targets. The assessment results will be included in the
scope of employee performance appraisal.

During the Reporting Period, employees have been provided with internal
and external training in a wide range of areas, including induction training,
job skill training, safety training, professional qualification training, team
execution and communication skills training, administration manual training
etc. We provided 5,261 hours of training, with the average training time
being approximately 5 hours per trained employee .
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Breakdown of Employee Training®

& & 5% 51l B3 48>

By Gender 2 1 Bl & 5
Male ES
Female z

By Employment Category RERERE S
Management EIEE
General Staff —M®ET

TEINFRE HERERKRSE

FY2024
—E_NEE

FY2023
—E_=BF

71% 59%
29% 41%
25% 32%
75% 68%

Note:

5. The employee training details breakdown by category was calculated by number of
trained employees in the specific category over total number of employees who took
part in training.

The average number of training hours completed per employee by gender
and employment category are as follows:

Average Number of Training Hours

(hours)

39 3% S B B (VN B

By Gender 2 1 Bl & 5
Male ES
Female z

By Employment Category RERERE S
Management B
General Staff —m®RET

Hiat
5 RERNBASMERBIFBEAMDRMAEIEE
BERMEE AR L2 BENNESBLALE -

RUERLEERERNE D  S2EBEZKIZI
B FEENT

FY2024
—E_MEE

FY2023
—E-=BHF

6.15 3.83
3.49 3.55
13.14 10.11
3.72 245

Labour Standards

The Group maintains strict compliance with all relevant laws and regulations,
prohibiting any form of child or forced labour within the workplace. We
are unwavering in our commitment to ethical conduct and integrity. To
ensure the prevention of labor issues, slavery, and human trafficking within
our supply chain, we have implemented robust procedures and controls.
Additionally, we provide clear standards to guide our business partners and
suppliers in upholding these principles.

During the Reporting Period, the Group was not aware of any material
non-compliance with child and forced labour-related laws and regulations,
that would have a significant impact on the Group.

Prevention of Child and Forced Labour

To prevent illegal employment of child labour, the Human Resources
Department will verify candidates’ identity documents during the
recruitment process. Newly hired staff must be at least 18 years old.
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We protect human and labour rights so that no employee is forced into
employment without consent. The employment contracts specify the work
time, place, tasks, and primary responsibilities to ensure that employees are
not required to execute work that is not within their terms of reference. Both
parties must agree on overtime and compensate as per relevant regulations
to prevent forced overtime.

Additionally, the Group prohibits any punishments, and behaviours that
involve verbal abuse, physical punishment, physical abuse, oppression, or
sexual harassment, including inappropriate language, postures, or physical
contact in any form against employees. If any employee is found to have
violated the regulations, the Group will terminate the employment contract
or the probationary period immediately.

Working Hours and Rest Periods

The Group stipulates employees’ working days and rest time in the
Employment Contract, to eliminate forced labour. The Group rigorously
adheres to the regulation requiring 40 hours of work per week and
pre-arranged working hours unless there are unusual circumstances. In
addition, employees are discouraged from working overtime, and if it
is necessary, they must notify the HR department for authorisation and
documentation.

In addition, the Group has effectively protected its employees’ legal rights
to rest and vacation time. All eligible employees are entitled to paid annual
leave following the Employment Agreement. The Group also provides
various types of leave for its employees, including statutory holidays
and other paid holidays such as maternity leave, marriage leave, and
compassionate leave.

Supply Chain Management

As a leading modern agri-products logistics centre, we are committed to
building “a brand belonging to the customers”, providing first-class products
and dedicated services with a customer-centred approach to human life
and health.

The Group has established policies and procedures for the selection,
approval and evaluation of suppliers to ensure the selected suppliers have
the capacity to fulfil the Group's standard and quality requirements.

A tightly-knit supply chain is important for maintaining product and service
safety and quality. The Group's supplier management system is designed
specifically to select third-party product vendors or service providers
that suit the diverse needs of the Group. This systematic approach helps
the Group in achieving supply chain reliability, quality consistency, cost
efficiency, risk mitigation, and long-term supplier relationships. We have
cooperated with a total of 510 significant suppliers in the agricultural
produce exchange markets, all located in the Mainland China.
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The quality of the products and services is critical to the customers.
Agricultural goods are selected and purchased by the Procurement
Department according to the procedures. With several factors considered,
such as quality, price, delivery terms, reputation, and customer requirements;
the Procurement Department makes optimal procurement decisions.
Business transactions, warranty receipts, product certificates, laboratory
reports, etc,, are required from suppliers as evidence of quality.

Suppliers are selected, assessed, and supervised by the Administration
Department and Property Management Department. During the bidding
process, a Bidding Committee is responsible for overseeing the process and
selecting the qualified suppliers for the project. Bidders and suppliers must
sign a declaration confirming that they are not related to any member of
the Group so as to avoid potential conflicts of interest during the bidding
or procurement process. Suppliers who violate laws and regulations, fail
to meet tender requirements, or commit misconduct during the contract
period may be subject to compensation payments and/or contract
termination.

Green Procurement

To minimise environmental impact, the Group adopts green and sustainable
procurement by sourcing locally, and reduces its carbon footprint from
procurement. Since our suppliers are located in the Mainland, it reduces
GHG emissions from delivery and travel while supporting local economic
development and employment.

Environmentally friendly products and services are given high priority during
the procurement process at the Group. To reduce energy consumption,
we prefer suppliers who use energy-efficient equipment, such as LEDs,
and select products with little packaging, reducing unnecessary waste.
Additionally, we will monitor our suppliers for compliance with applicable
laws and regulations on health, safety, forced labour, and child labour.

Supply Chain’s Social Impact

The Group leverages its influence to extend ethical conduct and
professionalism to its business partners and suppliers in the social sphere.
We actively encourage them to adhere to the highest standards of ethical
conduct and uphold the guiding principles of human rights. By promoting
these principles throughout our network of partners and suppliers, we aim
to create a collective commitment to ethical practices and the protection of
human rights.
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In accordance with the Risk Management, Environmental, Social and
Governance Policy, the Group mandates that its business partners and
suppliers establish and enforce anti-corruption policies and programmes.
They are required to comply with all applicable local and national
regulations and legislation, and to refrain from engaging in any form of
bribery, fraud, or corruption. Furthermore, the Group expects all business
partners and suppliers to actively promote and educate their employees,
agents, subcontractors, and suppliers on the requirements outlined in the
Risk Management, Environmental, Social and Governance Policy. By doing
so, we collectively strive to uphold the highest standards of integrity and
ethical business practices throughout our network.

Product Responsibility

The Group is dedicated to delivering products and services of the highest
quality while adhering to applicable government laws and regulations. Our
primary focus is to meet and exceed the needs of our customers, ensuring
their satisfaction. By prioritising quality and compliance, we strive to build
trust and provide exceptional experiences for our customers.

During the Reporting Period, the Group was not aware of any incidents of
non-compliance with related laws and regulations concerning health and
safety, advertising, labelling, and privacy matters relating to products and
services provided and methods of redress that would have a significant
impact on the Group.

Quality Services

We have established an agricultural product quality and safety management
system to meet customer and regulatory requirements. Our Wuhan Market
has been certified with the 1SO 9001:2015 management system. Our Trade
and Distribution Management Protocol outlines a standardised structure
for the distribution, storage, and control of goods. We have a total storage
capacity of more than 30,000 tons, which can provide customers with
high-quality and guaranteed frozen and fresh food storage.
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high-quality food.

Law-Enforcing Authority.

Test the quality of products on a regular basis, ensuring that citizens receive safe and

ERRAIEREER  BRERESZZELNRR -

Introduce advanced safety testing equipment, arrange professional technicians and build
safety testing centres for Hongjin programmen added to the building to help prevent
heatstroke and other related incidents.

SINGENZ 2RARE - ZHEXRMAL - ERTEHBZERATO -

Announce the daily testing results on the market website and electronic display screen, issue
the testing qualification certificate, and destroy out-of-limits varieties in a harmless way as
per the requirements of the Industry and Commerce Administration and Agricultural

ETSAL BFRTRLAMBERALR  BRRISKE  LIRRIER 82X
EHENER - BTERREETRELHER -

We have established the “Laboratory Management System”, “Job Duties
of Inspectors”, Job Duties for Sampling Staff”, “Testing Fairness System”,
and “Sampling Rules” to ensure high product quality and safety for our
customers. A high standard of hygiene is maintained throughout the entire
production process by employing standard procedures for the sanitation of
food plants and equipment associated with production.

BPEHE(EREEEHNE)  (BBRASR
MAUBE)  CABEABRMUCBE) - (B8
THERFESE) R CAERED) - LRBERA
EFRHEBERLEMNER - EEBALEBR
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Customer Service

Our goal is to improve our service quality and increase customer satisfaction.
The Business Department conducts regular customer satisfaction surveys to
collect feedback that allows us to track customer satisfaction. Our customer
service personnel also visits them monthly to understand their needs better.
To strengthen customer confidence in our brand, we respond promptly to
customers’ complaints and enquiries with a dedicated team. Any product
quality issue customers raise will be investigated to identify the root cause,
rectified promptly, and prevented in the future. Recalled products will
be isolated to ensure proper handling or disposal. An official document
for senior management review and approval regarding the recall will be
prepared. We provide our customers with a full range of customer service
support throughout the day to address any questions or problems that may
arise.

For further review and related purposes, we maintain a customer complaint
database. There are a variety of ways of contacting the Customer Service
Department, including face-to-face, email, and phone calls. The Group
received 2 complaints during the Year. Relevant departments addressed all
complaints promptly.

Advertising and Labelling

The Group has developed guidelines on marketing and labelling to
ensure that product specifications and promotional activities comply with
applicable laws and regulations. All marketing and labelling materials are
reviewed by the relevant departments. There will be no false or misleading
information in any product specifications or promotional channels.

Privacy Protection

The Group is fully dedicated to safeguarding the personal data of its
customers and employees. We prioritise the security and privacy of personal
information by implementing robust measures and complying with
relevant data protection regulations. The Group has implemented stringent
data and cybersecurity management policies to regulate computer use,
network equipment, and all software installed on computers. Whenever
data breaches might occur, the Information Technology Department is
responsible for the management, processing, and confidentiality of external
information, as well as managing internal actions and activities related to
the use of the Internet and data.

Customers are informed of the purpose of data collection and how it will be
used before their data is collected. A periodic review is conducted to ensure
that all policies and procedures related to handling, storing, transferring,
and erasing customers' data are adhered to.
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Protection of Intellectual Property Rights

The Group is strongly committed to upholding and defending our
intellectual property rights, which include trademarks, copyrights, patents,
and trade secrets. A comprehensive knowledge management approach has
been developed, covering all aspects of knowledge management, including
identification, creation, acquisition, storage, sharing, and application. Any
alleged infringement may be subjected to legal action by the Group.

Employees are forbidden from disclosing confidential information to
any third party, including but not limited to Group strategies, business
interests, know-how, inventions, and intellectual property, whether during
employment or after the termination of employment.

Additionally, the Group maintains its Knowledge Archive that specifies
each department’s responsibility in archiving, preserving and adopting
information in the Individual Knowledge Archive.

Anti-corruption

Corporate governance is integral to the growth of the Group. The Group has
zero tolerance towards any unlawful acts, including bribery, extortion, fraud,
or money laundering. Employees are prohibited from receiving merchant or
customer benefits under the Group’s Employee Manual. When employees
commit serious violations, their employment contracts shall be terminated
without compensation in the event of serious offences.

The Group has taken a proactive stance against fraud and corruption.
Anti-fraud and whistleblowing policies have been established, ensuring
employees understand and adhere to the relevant requirements, with
a strict prohibition on any bribery or graft. Moreover, a zero-tolerance
approach has been adopted, barring employees from soliciting, providing or
accepting benefits from business partners. Rigorous compliance measures
are also in place for financial transactions, prohibiting money laundering
through forged documents or false accounts.

Regular anti-corruption training is further provided to keep employees
informed of the applicable codes. Group directors and senior management
were trained for 86 hours on the latest anti-corruption regulations during
the Reporting Period. The training topics covered the explanation of relevant
laws on anti-corruption and business ethics, the definition of conflict of
interest, preventive measures, and the reporting channels.

During the Reporting Period, the Group was not aware of any material
non-compliance with related laws and regulations of bribery, extortion,
fraud and money laundering that would have a significant impact on the
Group. No concluded legal cases regarding corrupt practices have been
brought against the Group or its employees during the Year.
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Whistleblowing Policy

The Group encourages its employees and other stakeholders, including
customers, suppliers, creditors, and debtors, to raise concerns about
suspected improprieties, misconduct, or malpractice. A specific whistle-
blowing channel has been set up by the Group by which employees are
encouraged to report suspected instances of corruption or misconduct to
the Group. All whistle-blowing cases are reviewed fairly and independently,
and the results are reported to the Audit Committee. The Audit Committee
regularly reviews the Group’s Whistle-blowing policy to encourage
employees and stakeholders to expose corruption and strengthen the
effectiveness of anti-corruption control. There will be no unfair dismissal or
unjustified discipline of the whistleblower, and the whistleblower’s other
legal rights will be protected.

Following the guidelines outlined in the “Whistleblowing Policy”, the Group
treats every reported incident with the utmost confidentiality and ensures
that whistleblowers are protected from unfair dismissal, victimisation, or
unwarranted disciplinary action. Incidents related to fraud and corruption
will be thoroughly investigated.

Every quarter, and during Audit Committee meetings, the Board is provided
with a summary of reported incidents and pertinent statistics, including the
outcomes of independent investigations and the actions taken. Complaints
that are proven to be valid will lead to disciplinary measures, which will be
determined by management after careful consideration. These measures
may include verbal or written warnings, and in some cases, termination
of employment. In cases involving violations of laws and regulations,
appropriate authorities will be notified and the necessary legal actions will
be taken, as applicable.

Community Investment

We understand our responsibilities as a responsible corporate citizen in
keeping a close eye on the needs of the community where we operate.
In addition, under the “Serving Agriculture” philosophy, we understand
that if rural groups lag far behind, our development will not be sustainable
because agricultural development is an integral part of our business. Our
mission is to contribute to rural development and community resilience
as we continuously deploy resources and new technologies to support
progress in these two intertwined challenges.

Our contribution to the community

We have leveraged our influence and resources to make continuous efforts
in public welfare areas such as educational improvement, disaster relief
and knowledge popularisation to become a company which cares for the
community.

Members of the Group are involved in a wide range of public welfare
endeavours, including poverty alleviation and relief efforts, donations of
cooking oil, mooncakes and rice, provision of heat relief materials, as well as
charitable donations.
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During the Reporting Period, the Group's total investment in its local R ¥REHE @ AEBREMLEENRELE
community amounted to approximately HKD3,244,109. The breakdown of ~ #932441098 7T - T B2 B K E ESHPEM M
significant community investment activities was as follows: N

Charity Event:
Xuzhou 99 Charity Day “Poverty Alleviation and Caring for
Quanshan” Project

NEIEE -
BINTORTZ AR EERE MR LGS

Donation Amount:
approximately HKD55,000

B EE

,\(955,000/%71

Charity Event: ANRIEH :

Kaifeng 2023 One-Day Charity Donation AEm_Z_=FF0—H81K
Donation Amount: B

approximately HKD3,000 #93,0007 7T

Charity Event:
Wuhan office donated cooking oil, mooncakes and rice
during the Mid-Autumn Festival.
Community Charity Fund Donation.
Wuhan office donated rice and cooking oil during the
Spring Festival.

DNEED :

s HEWALETETMEHRERM - ASRAK
s HEEZESEX

s HEMAEHERE Tﬁﬁﬁ%&ﬁiﬂao

Donation Amount:
approximately HKD81,000
EiET¢

#981 ,ooo/%r_c
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Charity Event:

To promote the “Good Deeds in the Old City, Mutual Aid”
charity project, our Luoyang office assisted the Business
Bureau in completing fundraising work and facilitated
donations through the Tencent Public Welfare platform.
Luoyang office provided cooling relief amidst hot weather
to the Luoyang Laocheng District Public Security Bureau
Maoshan Police Station and the Luoyang Laocheng District
Fire and Rescue Squadron.

NEED -

o RIEEIEMZEH  EYPRTTICAER  BERLIE

BEIEE REEREAREFETHERIIE  £5%

=

o REMRAERRBETERE DL D BBILIRE TS
B2 E B R RMEZREDE -

Donation Amount:
approximately HKD17,000

BFER -
#]17,00078 7T

g & e
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Charity Event:

Puyang office paid RMB20,000 to the Charity Federation
of Puyang Economic Development Zone for the 2024
“Charity One-Day Donation.”

Puyang office paid RMB16,000 to the Jinzhaozhaitun
Village Shareholding Economic Cooperative of Wangzhu
Town, Puyang Economic Development Zone, for the
2023 Jinzhaozhaitun Village Committee’s Chongyang
Festival.

NERIEE -

o BBEWAZEMI20MUFEE—BBIEHEESLE
EAZRRESESEE /\Eﬁzzooowno

o EBMAETMI20BETHHEFTEENEZSERBE T
BAEBE R EE T ESTEENRDEES
{EAL B FR A R ¥ 16,0007T ©

Donation Amount:
approximately HKD40,000

BREE -
#140,0007 7T

Charity Event:
Yulin office sponsored the July 1st Chorus Activity of the Party
Branch of the Agricultural and Sideline Products Industry in
Hongjin Market.

NEES -
EMBMAEEDRERERBET S EIHEL A
MEERBMALIEABLE]

Donation Amount:
approximately HKD5,000

BFEE
495,000 T
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Charity Event:

HK office donated to “Gratitude and A New Chapter” of DAB's
Fundraising Gala.

HK office sponsored Hong Kong United Youth Association Limited for
their 30th Anniversary.

HK office donated to Wo Kwai Foundation Limited for the "Borderline
in Unity, Care for the People” Project.

HK office donated to District Service and Care Development Fund (Sha
Tin) Limited.

HK office donated to the Sha Tin Festival “Community at Heart”
Vegetable Distribution Activity in Sha Tin District from June to August.

Donation Amount:

approximately HKD3,043,000

In the years ahead, we will maintain our commitment to the local
community. This will involve partnering with charitable organisations,
closely monitoring the challenges and requirements of the community,
and actively giving back to society — all with the aim of fostering a more
harmonious society.

Rural Revitalisation

We give priority to old agricultural businesses when choosing
stores and extend the rent-free period for them to achieve mutual
development.

We assist local agricultural businesses in industrialising their agricultural
production by providing advanced agricultural machinery resources,
planting technologies, and timely market information.

We actively publicise various favourable agricultural policies introduced
by the government and assist farmers in acquiring all types of policy-
based subsidies on time.
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Wuhan City launched the “Support Agriculture and Boost
Sales” public welfare initiative to help farmers. By leveraging
its organizational advantages, the city mobilised various
units to purchase caring vegetables and donate them to
underprivileged groups and frontline workers. They also
organised online livestreaming events to assist farmers and
actively coordinated with local vegetable promotion teams
across the country. Through these multi-channel efforts, the
initiative effectively addressed the difficulties in agricultural
product circulation, ensuring that the support and benefits
for farmers were truly realised under the care of government
leaders and the diligent work of the Wuhan Vegetable
Production and Marketing Alliance.
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This year, Baiyun Village in Liangzhen Town, has seen a
bumper harvest of June snow pears, with an estimated yield
of 600,000 pounds. However, due to the short preservation
period of snow pears and the significant sales pressure, many
growers have been deeply concerned. To prevent losses to
the farmers due to delayed sales, the Wuhan Baishazhou
Agricultural and Sideline Products Wholesale Market actively
responded to the call from the relevant departments in
Hongshan District. The market prioritised the purchase of
5,000 pounds of unsold snow pears, effectively resolving the
sales difficulties faced by the planting farmers.

SFE REAENANASIARKE Y Bt EE608
fr- ASRFRESHE  HEEOX  TORE/IEL
TE - RERREETREERBERER - UEADIM
BREIEMAMSRGERLILURBEBAANEE 8%
REFHNS00TERN  REBERFPRAHEHS -

A vibrant and sustainable local economy is the key to rural revitalisation. We FiE AR A B ENEH S BELS M NIREHN
help to develop the value chains necessary to empower rural industries. As B4 - B EBZEEEBEBEUT KBNELE -
part of our efforts, we develop capabilities for building local rustic brands, FK MR HHEEZZSHWHN @E - HEES
promoting smart agriculture, and trying to boost rural tourism in the future.  Z 2% . WE R TR KB E MBI IR
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MAJOR APPLICABLE LAWS AND REGULATIONS EEAEEEBEBRNTIEBEAEE
RELATED TO THE GROUP’S BUSINESS KER

Main Applicable Laws and Regulations

FTEFERAERERZER
Emissions - Air Pollution Control Ordinance
B CZ=RT T FIHEH)

- Water Pollution Control Ordinance

KT R E R E1D)

Waste Disposal Ordinance

CEEY R B 1501

Law of the People’s Republic of China on the Prevention and Control of Atmospheric
Pollution

(R A RAFBE ARG RBAED

Law of the People’s Republic of China on Prevention and Control of Water Pollution

(R E AR FEMBIKE B8 7E)

Law of the People’s Republic of China on Prevention and Control of Solid Waste Pollution

(R ARKME E 88 RE W05 0708 7%)

Health and Safety - Occupational Safety and Health Ordinance
BREHEZS (B2 2 KRG
- Fire Safety Ordinance
CHB = 2 561

Production Safety Law of the People’s Republic of China

(REARAMBE L2 EEE)

Law of the People’s Republic of China on the Prevention and Treatment of Occupational
Diseases

(R A R AFBIBERAE)

Regulation on Work-Related Injury Insurances of the People’s Republic of China

(PEARLAMBETERBRIED)
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Main Applicable Laws and Regulations

EEBRAEERER

Anti-corruption - Prevention of Bribery Ordinance
REB B (- B B& 5 1)
- Anti-Money Laundering and Counter-Terrorist Financing Ordinance

TERBERRGD FESESEEN)

Criminal Law of the People’s Republic of China

(R EE AR FEAFBE DX

Anti-Money Laundering Law of the People’s Republic of China
(R EE AR TR R X

Anti-Unfair Competition Law of the People’s Republic of China
(REARAMERDEESHFE)

Tendering and Bidding Law of the People’s Republic of China

(R N\RHEFBEBEREE)
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THE ESG REPORTING GUIDE CONTENT INDEX ERBERZFERATERIE «

OF THE STOCK EXCHANGE OF HONG KONG

LIMITED

Subject Areas,
Aspects, General

ERERBERINE RS

Disclosures and KPIs Description Section/Declaration
TEER -EBE -
—REEREAR
BRER Rt 4.3
Aspect A1: Emissions
BEA1 : Bk
—RiFE Information on: Emissions
(a) the policies; and PER
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer Major Applicable Laws and
relating to air and GHG emissions, discharges into water Regulations Related to the Group's
and land, and generation of hazardous and non-hazardous Business
waste. HEASBEEKERONEIEEAE
FHABERBERBHN  MKRTHHHES  BER | 2RER
BMEEZYELSH
@ BE &
(o) BFHBETABERZENBMERRRDIBEH -
KPI A1.1 The types of emissions and respective emissions data. Emissions — Air Emissions
BEENEREA O | BB KBRS REUE - HER — BER BN
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse Emissions — Greenhouse Gas
BRENIEEA1.2 gas emissions (in tonnes) and, where appropriate, intensity. Emissions
B (BE) RepREE (BE2) B ERBEEM AR | PR — REREBH N
H)R(WER) BE -
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Subject Areas,
Aspects, General

Disclosures and KPIs

TEER - -EH-
—RNERERE

Description

it

Section/Declaration

3-8 1

BRENERALS

achieve them.

R PTRT SRR B AR R AR B 5 B ISP R 2088 o

KPI A1.3 Total hazardous waste produced (in tonnes) and intensity. Emissions — Waste Management

BMREENIEEAMS | MELEAEEEDEE UBAE) REE - W — EEDER

KPI A1.4 Total non-hazardous waste produced (in tonnes) and Emissions — Waste Management

R EMISEAL.A | intensity. P — BEEYMEE
FEEEEEEYEE UETE) REE -

KPI A1.5 Description of emission target(s) set and steps taken to ESG Environmental Targets

B e hERBERRE

KPI A1.6
B E B WIS EA1.6

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.
MAEEAEEREEEREYN L - KM B
BERERAZETELBEMRRA TR -

Emissions — Waste Management

P — BEEYEE

Aspect A2: Use of Resources

BEA2: ERER

General Disclosure

—RINE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER(BIEER - K REAMRME) KR -

Use of Resources

BREH

KPI A2.1
BB A RIS RA2.1

Direct and/or indirect energy consumption by type in total
and intensity.

RENESWERER SHEEREEERTE

Use of Resources — Energy
Management

BRER — sRE R

K mATABERM B RE (AN E) ReEESAIE

=
= °

KPI A2.2 Water consumption in total and intensity. Use of Resources — Water
BRAENMIEEA2.2 | BERKEREE - Management
BIRER — AKERE
KPI A2.3 Description of energy use efficiency target(s) set and steps Use of Resources — Energy
B 4EMIEEA2.3 | taken to achieve them. Management
AR 2 RERE A B R R AEIE L BRI | BRER — RERE
HRE 25 o
KPI A2.4 Description of whether there is any issue in sourcing water Use of Resources — Water
FEEMIEIZEA2.4 | thatis fit for purpose, water efficiency target(s) set and steps | Management, Sewage Discharge
taken to achieve them. BRER — BKER - 5KEER
6 2t SRERE A OR £ R A E R RE - BA R FTET 3289 A 7K
W BIERAEDE L ERERRE PR -
KPI A2.5 Total packaging material used for finished products (in Use of Resources — Use of
AR ENIEEA2.5 tonnes) and with reference to per unit produced. Packaging Materials

BRER — 2XMER
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Subject Areas,
Aspects, General
Disclosures and KPIs

TEER -E@
—REREE

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

—E=

Description

it

Aspect A3: The Environment and Natural Resources

“HFERE HERERRE

Section/Declaration

2B

EEA3 : BERXA

&R

General Disclosure

—REKE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

WIRBETABRBERRAABERERBEATENEK -

The Environment and Natural
Resources

RERRAER

KPI A3.1
B A M I RA3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

The Environment and Natural
Resources — Safeguarding Market
Hygiene, Biodiversity Protection

R EBEHEHRERAAERNEATZERERENE | BERRXAER — RETHHE
BEBZENTY - & EMEZERMERE

Aspect A4: Climate Change

[EHASL : EHRIRE

General Disclosure

—RIE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer
BRARREERTERAEETE
2 T 8 O BUSR

BEITANBARIKA

Climate Change
JE S SmAR B (b

KP1 A4.1
REMIEEAL

Description of the significant climate-related issues which

have impacted, and those which may impact, the issuer,

and the actions taken to manage them.

TmLE%&?&%&Tﬁ‘é@?& LGN EDNRCY L
AR EIR G B AP ERE A AT B ©

Climate Change
J& % AR AL
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2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
—ECNFRE CHERERME

Subject Areas,
Aspects, General
Disclosures and KPIs

TEHER-EH@-
—RNEREE

Description

3

Aspect B1: Employment

Section/Declaration

3-8 1

EBmB1 : EfE

General Disclosure

—RIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and

welfare.

ERATMEEE BEREA IERS RE FE

e 2l RERUREMESERER :

@ BE: &

(o) BFHBITABERZENEBEERKERNER -

Employment

(=

Major Applicable Laws and
Regulations Related to the Group’s
Business
HEAKEXBARNOEZBERL
RIER

KPI B1.1 Total workforce by gender, employment type, age group Employment

B #4EWIEEB1.1 | and geographical region. &%
BRI BIHBELE - FERERIRMES DM IES B -

KPI B1.2 Employee turnover rate by gender, age group and Employment

BB EMIEEB1.2 | geographical region. E%

RIS FERANRMES D NESRAE

Aspect B2: Health and Safety

[EEB2: RERZE

General Disclosure

—RIE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

BHRHZE2THERRIREESRLBELEEN

@ HBE &

(o) BFHBITABERZENEBERLERNER -

Health and Safety
EEREL 2

KPI B2.1
BB & I8 EB2.1

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

BE=F (BEERFE)SFRIRTHABRRLE -

Health and Safety
R 2

China Agri-Products Exchange Limited
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Subject Areas,
Aspects, General
Disclosures and KPIs

TEEE -E@-
—REREE

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
“ECNFRE HEREBRE

Description

it

Section/Declaration

2B

KPI B2.2 Lost days due to work injury. Health and Safety
BREEMEEB2.2 | AILEBAIFEH - RERZZ

KPI B2.3 Description of occupational health and safety measures Health and Safety — Occupational
B84 M I51EB2.3 | adopted, and how they are implemented and monitored. Health and Safety, Safety Training

R FTRAM B R R R 285 - URBBHTRE
BIE -

fREETe —BERFEERE

Z 2

Aspect B3: Development and Training

[BEB3 - 3R EIE

General Disclosure
—REE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BHAERMEERITIEBRE N MB R REEHBUR - fil
EAEE -

Development and Training

R BT

KPI B3.1
B3 AW B3

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RURIREEER (MEREERE  PREERE)EHH
XilEEADL -

Development and Training

R A

KPI B3.2
B A M IE 1EB3.2

The average training hours completed per employee by
gender and employee category.

R R EEERNE S - BREETKR I TR

Development and Training

B R SR

Aspect B4: Labour Standards

[BTB4 : % T1Z%

General Disclosure

— R E

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

BRI IFE T RoghlMtes TH

@ B&E : &

(o) BFHBETABERAZENHMERKERNEH -

Labour Standards — Prevention of
Child and Forced Labour

B TR — [IEE T R4
T

Major Applicable Laws and
Regulations Related to the Group's
Business

HAKEEXKAERNERERZL

R RIER
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2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
—ECNFRE CHERERME

Subject Areas,
Aspects, General
Disclosures and KPIs

TEHER-EH@-
—RNEREE

KPI B4.1
A 2 48 35 1ZB4.1

Description

i ot

Description of measures to review employment practices to
avoid child and forced labour.

iR BB EE AR S E T REGIMELT -

Section/Declaration

3-8 1

Labour Standards — Prevention of
Child and Forced Labour, Working
Hours and Rest Periods

BTHA — e ET R&GIMS
T TERE R RER

KPI B4.2
B A M5 1EB4.2

Description of steps taken to eliminate such practices when
discovered.

R EHRERBAREREBENMRIRA TR -

Labour Standards — Prevention of
Child and Forced Labour, Working
Hours and Rest Periods

BITAER —IEET RAHIEL
I I{ERBREH

Aspect B5: Supply Chain Management

fEEBS : ftREEER

General Disclosure

—RIXE

Policies on managing environmental and social risks of the
supply chain.
EEHEHNREIEERBBEK -

Supply Chain Management
HEEER

and how they are implemented and monitored.
A BRE R R R R R 2 2 A IRARE m RIS RO 1
AR BB IT RERTTA -

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management
B EMIEEBS. | RMEE S HHEREE - i JE $ %% 7
KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain Management
FGE/EMIEIEB5.2 | number of suppliers where the practices are being HpE SR IE
implemented, and how they are implemented and
monitored.
G RIS A E MBS - mETTE BB E
HEE  URBERTRERTE -
KPI B5.3 Description of practices used to identify environmental Supply Chain Management —
FAf2 45 2I51EB5.3 | and social risks along the supply chain, and how they are Green Procurement, Supply Chain's
implemented and monitored. Social Impact
MG AR HEREGERGNRERESRARNE | HEREEE — GERE  fHER
Bl - ARMEEARITRERFE A
KPI B5.4 Description of practices used to promote environmentally Supply Chain Management —
FfE{EIE1EB5.4 | preferable products and services when selecting suppliers, | Green Procurement, Supply Chain's

Social Impact
HERERE — GERE  HER
R E

China Agri-Products Exchange Limited
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Subject Areas,
Aspects, General

2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

“EMERR C-HERER/RE

R -

Disclosures and KPIs Description

TEEE -E@-
—REREE

it

Aspect B6: Product Responsibility

Section/Declaration

2B

[EmB6 : EmEE

General Disclosure

—REKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

ERMRHEERNMRBEOREERLZ S &S  RELIL

BEEARMERT AR -

@ BE: &

(b) BFHBEITABERZENEBEZRERNER -

Product Responsibility, Advertising
and Labelling
EmBE BEIEH

KPI B6.1
B R A XI5 1EB6.1

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EENEEREMAE R AR S AR MM AR K
ERia

Product Responsibility — Customer
Service, Quality Services

EmBE —FFPRY% BERYK

KPI B6.2 Number of products and service-related complaints Product Responsibility — Customer
B E/EWMIEEB6.2 | received and how they are dealt with. Service, Quality Services
BERNE @ MRBIRFEB AREEF X - EmBLE — BPRY BERS
KPI B6.3 Description of practices relating to observing and Product Responsibility — Protection
FAGE/EMIEEB6.3 | protecting intellectual property rights. of Intellectual Property Rights
ft R E R REMHREES BOED - EmBt — REMNBERE
KPI B6.4 Description of quality assurance process and recall Product Responsibility — Customer
R E M I51EB6.4 | procedures. Service, Quality Service
il E S0 T @R M EWAR P oo EmEE — BERE  BFRE
KPI B6.5 Description of consumer data protection and privacy Product Responsibility — Privacy
F 24 IE1EB6.5 | policies, and how they are implemented and monitored. Protection

HIUEBEEMRERLBERR - URBBNITRESR
JE e

EmEE — LERE

2024 Environmental, Social and Governance Report
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2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
CECNFERE HERERRE

Subject Areas,
Aspects, General
Disclosures and KPIs

TEER-E@
—RNEREE

Description

i ot

Aspect B7: Anti-corruption

Section/Declaration

3-8 1

BEB7 : REE

General Disclosure

—RIKE

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
ﬁ%@ﬁﬁtﬁﬁﬁ% PR HGERARER
a) BUK &
b) B THETABEARZENBMEROERNEH -

Anti-corruption

RERE

Major Applicable Laws and
Regulations Related to the Group’s
Business
HEAKEXBARNEZBERL
RNMER

KPI B7.1 Number of concluded legal cases regarding corrupt Anti-corruption
R EMIEEBT. practices brought against the issuer or its employees during | R & &
the Reporting Period and the outcomes of the cases.
ﬁ#&iiﬁﬁﬁ%ﬁ/\‘iﬁ@ﬁhﬂjth%mE’JE/_? A
RUHNEE RFRER
KPI B7.2 Description of preventive measures and whistleblowing Anti-corruption — Whistleblowing
FEEMIEZEB7.2 | procedures, and how they are implemented and monitored. | Policy
P S e R B RIE T - A RMEERIT RERTE - — BHRBE
KPI B7.3 Description of anti-corruption training provided to directors | Anti-corruption

B & & M I51EB7.3

and staff.
HilMESRE ITREMNREREHEI -

RER

Aspect B8: Communi

ty Investment

[EEBS : HtEBRE

General Disclosure

—RiNE

Policies on community engagement to understand the
needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities’ interests.

BN RBEIRT RET AL EMELENT ZFTHE
REAXBZHSERMLETSOBR -

Community Investment

rERE

KPI B8.1 Focus areas of contribution (e.g. education, environmental Our Contributions to the

FAfE 4512881 | concerns, labour needs, health, culture, sport). Community, Rural Revitalisation
%Eﬁﬁf%t@ﬁ%~%%$ﬁ~%l%*\@§‘ EELE - B RR
ik - 8BE) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus Our Contributions to the

R ENISEBS.2 | area. Community, Rural Revitalisation

EEIHBAHAER(MSEKERE) -

ERIE - BARE

China Agri-Products Exchange Limited
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