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1. About the Group
BEARAEHE

Wang On Properties Limited (the “Company” together with its
subsidiaries, collectively the "Group” or “we") (Stock Code:
1243) is a Hong Kong property development company with
a competitive edge and has maintained a balanced property
portfolio for years. It was spin-off and listed in April 2016 and is
a subsidiary of Wang On Group Limited (“Wang On Group”)
(Stock Code: 1222).

The core businesses of the Group are property development,
property investment and asset management. Leveraging its
competitive advantages and maintaining a balanced property
portfolio over the years, the Company strategically develops
various types of properties based on geographical locations and
surrounding supporting planning. This approach allows us to
meet the diverse needs of our customers, ensuring the Group's
long-term operational sustainability and efficient development.

1.1. CORPORATE VALUE

e  Ambition

o  With the vision of “The Cornerstone to Build the
Future, A Passion for Tomorrow”, the Company is

looking to the future and is committed to building a

better home for the next generation.

e Plan

o  With grand foresight, outstanding vision, rich
experience and a love-oriented foundation, in the
face of the rapidly changing environment of the
Hong Kong property market, we maintain a positive
attitude, move forward steadily, and carefully build a
beautiful home.

° Purpose

o  Carrying out the spirit of “Seeking Progress while
Maintaining Stability”, we continue to seize new
opportunities and develop promising projects based
on our sound business foundation, and aiming to
become a leading real estate company.

Wang On Properties Limited ® Environmental, Social and Governance Report 2024
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1. About the Group (Continued)

With the spirit of seeking enterprising, continuous
innovation and perfection in a stable manner, the Group
remains dedicated to actively participating in local
property development and investment. This includes the
significant projects such as “The Met. Focus”, “The Met.
Sublime”, "The Met. Delight”, “The Met. Bliss”, “The Met.
Blossom”, “The Met. Acappella” and “The Met. Azure”
of the exquisite residential series “The Met.”; “maya” of
the luxury residential series branded “Nouvelle”; house
projects of “Meister House"” and “Godi XI”; and "LADDER
Dundas”, a multi-storey Ginza-styled commercial complex
launched under the “LADDER" series.

ERAEE (&)

REBEBURBETSICGER - TEER -
EHRREENBE BRSERMYERRE
RIEE  BREREEHANEEThe Met. &
FIM &2 (&5 -[EH] - [EB].
(€88 €T RIE€E]: SEFERE
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2. Scope of the Report
wEzE

This report is the eighth “Environmental, Social and Governance
Report” (the "Report”) issued by the Group. For stakeholders
to better understand the environmental, social and governance
("ESG") issues of the Group, the Report focuses on the
sustainable development policies, practices and performance of
the Group during the year from 1 April 2023 to 31 March 2024
(the "Year").

The scope of the Report covers the operation of the Group's
headquarters office in Hong Kong, 11 projects under
development and 5 managed properties. Since the Year, our
reporting scope has expanded to encompass an additional
4 development projects and 1 managed property. This
broader scope now includes all 15 assets within our portfolio,
ensuring stakeholders receive a comprehensive overview of
our sustainability performance across all properties. With
this expansion, there has been a significant increase in
environmental data. Environmental data of the development
projects are voluntarily disclosed by our contractors, which
represents our supply chain data. The details of the portfolio are
listed below.

The Group's land development portfolio covered in the Report

is as follows:

Location

12

Proposed purpose

- yeliks

Wai Fung Street, Ap Lei Chau Ap Lei Chau Residential & Commercial

AV RN B A FERBFER

Phoenext Wong Tai Sin Residential & Commercial

Phoenext E=UNT FERBFER

Main Street, Ap Lei Chau Ap Lei Chau Residential & Commercial

ELVIPNE] B A FEREXEER

Ting Yip Street, Ngau Tau Kok Ngau Tau Kok Residential & Commercial
BATES 4oAf FERHFER

Fei Fung Street, Wong Tai Sin Wong Tai Sin Residential & Commercial

BEAMIRES EAA EERBFER

King's Road, Fortress Hill Fortress Hill Residential & Commercial

EelRES e FERHFER

Larchwood Mong Kok Residential & Commercial

Larchwood A FEREEER

Mount Pokfulam Mid-Levels West ~ Residential

Mount Pokfulam F Il 222

Finnie Street, Quarry Bay Quarry Bay Residential & Commercial

flsRsEs fgR EERBEFER

Ping Lan Street, Ap Lei Chau Ap Lei Chau Residential & Commercial

BeRA M TR BERAM EEEE L

Sze Shan Street, Yau Tong Yau Tong Residential & Commercial

ML hE EEREFER
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REBERRENZ THBERESAT

Approximate Expected
gross floor  completion  Attributable
area (sq.ft.) year to the Group
BOEE r5HE
B (FER) HEHRISE bR
38,600 2025 50%
81,200 2025 50%
74,200 2025 50%
46,300 2025 50%
93,700 2025 50%
130,000 2026 50%
61,500 2024 100%
28,500 2024 70%
39,100 2026 100%
68,100 2027 100%
292,000 2028 100%



2. Scope of the Report (Continued)
wEzE (&)

The Group's property management portfolio covered in the AEBEARENZEERYFASIOT

report is as follows:

Approximate

saleable area/ Attributable
leasing units to the Group
Location B HE iy 3 |
o %6 mE/ HEEN PEfb Rz
maya Yau Tong Commercial & Car Park 34,000 sq.ft. F 7R 50%
B2 hiE EEP LR
Lake Silver Mall Wu Kai Sha Commercial & Car Park 31,400 sq.ft. F AR 50%
B« RIEFS SEY BEMEBE5IER
The Parkside Mall Tseung Kwan O Commercial & Car Park 35,300 sq.ft. F 7R 50%
The Parkside % HER BEREFESIER
Jumbo Court Carpark ~ Wong Chuk Hang Car Park 509 50%
LEHESES =L (RS car parking spaces
8L
Sunny House Kai Tak ~ San Po Kong Student Accommodation 1,424 beds /R 35%
RFrERmE e BAEERFIER

The Group reviews the scope of the Report in accordance with ~ AEERESEZHRAEERRENGE - R
the materiality principle to ensure that investors and other MR E&E K EMIFH ERMEERKIE L ERNE
stakeholders are provided with representative and accurate  #}°

information.
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2. Scope of the Report (Continued)
wEzE (F)

2.1. REPORTING STANDARDS AND PRINCIPLES 2.1, FEEHRIFEE

The Report is prepared in accordance with the “comply TRETKBEEBHAERSMBR AT ([H
or explain” provisions of the ESG Reporting Guide REl) &5 R AN $EC2h 8y (RIR -
(the “Guide"”) contained in Appendix C2 to the Rules e RERmEESl) ([485]]1) B9 [HE<F
Governing the Listing of Securities on The Stock Exchange HERE] RERE - EREARER - AE

of Hong Kong Limited (the “Stock Exchange”). In

BEREEN 8 FER-HHmIAE

preparing the Report, the Group adhered to the four HIRA

reporting principles of materiality, quantitative, balance
and consistency.

Reporting principles Definition

BE ¥R SR AU B=

Materiality The Report should reflect the
organisation’s significant influences
on environment and society, or
aspects that substantively affect
stakeholders’ assessment and
decision on organisation.

B2 RfE R REEEIRIE R &1
MEFE NEELPEROEY
MR SORTE MRS o

Wang On Properties Limited ® Environmental, Social and Governance Report 2024

The Group's responses

FEEHE R

The board of directors of the
Company (the “Board”) assesses the
nature of the business and operating
methods to identify the major
environmental and social issues in the
Group's operations. Issues that have a
significant impact on the environment
and society and are important to
stakeholders will be reported in the
Report.

Please refer to the "Materiality
Assessment” section for the specific
evaluation process.

ARmESg ([EEE]) FEEB
MEREERTN LB AEENE
BHREIMHEMELNEATE -
HREOHEEZENRERLGZEERN
R EFELR o

BT HARFELH [EEMTH] =
g o



Reporting principles

BE R R A

Quantitative

£1k

2. Scope of the Report (Continued)

Definition
B=
The Report should disclose key

performance indicators (“KPIs") in
a measurable manner.

AR ERAR AGTEN T A KER
RABDIER

wEsE (&)

The Group's responses

AEBAYE E

The Group records and discloses KPIs
in a quantitative manner to evaluate
the effectiveness of ESG policies and
management systems.

The Group has also commissioned
professional consultants to evaluate
environmental and social KPls based
on local guidelines and international
standards. All KPls undertook external
checking (data review, but not
assurance/verification according to
related schemes) conducted by an
independent third party.
REBIASE A ESR MRS
BRER - URTEERIE - g RER
HWERNER RSB

AEENEREEXERRIEE I
SIRBIBREEHIRE M SR ER
EIRETTRIE - FTARRERIERY
ﬁﬁﬂ’%iéﬁ:?‘iﬂ’]?l\ﬁﬁﬁﬁ (BigE

B RIEARRE AT BETTIRE B

%%

Balance

F

The organisation should prepare
the Report in an unbiased
manner, to ensure it gives a clear
picture of positive and negative
impacts, enabling stakeholders
to reasonably evaluate the overall
performance of the organisation.

HIBEARN T RIENREE BHAR
& BERBWHRARERNEEY
£ BROHEASEMFEEER
BREW -

The Group prepared the Report with
an impartial attitude, elaborating
on its achievements in sustainable
development and the challenges it
faced and solutions implemented.
This is to ensure that the Group's
performance in sustainable
development is truthfully reflected.
REBIAT R T FHREE EEH KRR
& M BRI R R R &KL P
E S P E M T B MR AR T R -
RINERRAEERAFEERTE
MR

REWEERAT « —ToMERF  ABRELAES
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2. Scope of the Report (Continued)

wEzE (F)

Reporting principles

BE R R A

Consistency

— 2t

Definition

B

The Report's disclosures should
use a consistent statistical method
of disclosure to allow stakeholders
to analyse and evaluate the
performance of the organisation
at different time. The organisation
should explain any changes in
methods.

RE W ERERA —BHRER
ST - AMER D E R DM RAF A
HBN TR FRER - #iEERR
ERIDEN R E LR -

The Group's responses

AEBAYE E

The Report uses the same statistical

method as the previous year. If there
are any changes that may affect the
comparison with the previous report’s
information and performance, the
Report will provide corresponding
explanations.

Please refer to the “Performance
Table" section for further details.
AREFHE FFE-HNHEA
Eo BT ERBAREEAMR
BELL B EMEE - AREKE
AR RERRE -

HIEE2H [ERR] =5 -

2.2. CONFIRMATION AND APPROVAL 2.2 BRRHE
A ESIANMEERIREAEENES
XA GrETEUE RAR TR AN 5 B Il E P U R &Y
BEMEEER  BHRRARSHZ2RM
BRIIEMAISE c NMEBRR X REFEF X
MR - WEEFSEMREMEER  LHEB
22 BT 48325 (www.hkexnews.hk) & 7K & ) 48 4

(www.woproperties.com) % o

All the information quoted in the Report comes from
the Group's official documents, statistical data and
management and operation data collected in accordance
with the Group's system, and strives to ensure that the
information presented in the Report is accurate and
reliable. The Report has been prepared in both English
and Traditional Chinese and uploaded to the websites of
the Stock Exchange (www.hkexnews.hk) and the Company
(www.woproperties.com) after the Report has been
reviewed and approved by the Board.

2.3. FEEDBACK 23. ZRKEE

REBEDFHENREMEZ - CHER
HEEBTEMREAREEARKRNRE - 1
gREBRE - 0 B THARENAERR
5t RERRB A EM B REZR
i 3% 8 B # (or@woproperties.com) E1 7K &
AIHAR o

The Group welcomes feedback and suggestions from
stakeholders. Your opinions will help to improve and
enhance the Group's future ESG performance. If you
have any questions or suggestions about the Report and
the ESG performance of the Group, please contact the
Company via email (pr@woproperties.com).

08 Wang On Properties Limited ® Environmental, Social and Governance Report 2024



3. Message from the Chief Executive Officer

Dear Stakeholders,

| am pleased to present the Group's eighth ESG Report on
behalf of the Board. The Report encapsulates our ongoing
commitment to sustainable development and outlines our
progress throughout the Year.

In the dynamic contemporary business environment,
prioritising responsible practices is essential to address
current demands while safeguarding the interests of future
generations. Recognising the pivotal role of stakeholders
in shaping our business practices, we remain steadfast in
upholding high sustainability standards. The Group initiated the
implementation of a comprehensive 5-Year ESG Roadmap since
2022 to advancing our ESG practices. The Board and the ESG
Committee closely monitor the implementation of the roadmap,
ensuring that our business development remains aligned with
predefined targets and perpetually progresses. Through these
efforts, we actively contribute to the realisation of a sustainable
future for society and the environment.

Our annual participation in the Global Real Estate Sustainability
Benchmark ("GRESB") assessment underscores our
commitment to benchmarking our sustainability practices
against industry standards, identifying areas for improvement,
and implementing targeted strategies to enhance our ESG
performance. During the Year, we achieved a commendable
4-Star rating for the Development Benchmark and ranked
3rd in our peer comparison in the 2023 GRESB assessment.
This recognition highlights our dedication to integrating
ESG principles into all our development portfolios, striving
for excellence in sustainability benchmarks, and leading the
industry in sustainable development.

THRBEE

BN E

AANERREFTEMARZIAEE NS \DRE -
HeaRERRE - AREMBRPIEAFEHRA
FrBEROSEAGHNER -

ERSEENERERRET  BERNAREIN
AHENEREMFTK - ARERET —RHONEE
BREE - HAIAPAROEELERXERTENE
21 WERARERERFORIFEERFE - K
SEE-_T__FEMREREZEMERE  HEek
ERNFHRE  MESESERE  HeakER
MEE BEREQERE HENELRTESTIE
ERGENERBR - ARRRFNEHRRESR
SEERE R B IRRE 8 XNEESES - &
BELITE)  HMIARBRULE LRFEMAFRHERR
ELTEBER -

BPEFH2E2REHENRFERRESE
(IGRESBJ ) 74 - RBRMBAOBAIHERRE
BATTERREETEE  BRIBCERE - A LH
TRBARTRE - @ REARAMNEKR - K
FE - BESHERLESHAZTE IR -F
—=HGRESBHAXRARTHEFPHFRE= - It
RABHEHBMIBERE L@ RERBAME
FEEREGMRD - EARERREE T EIENX
il WEAFREERTEKATTREESE -

REMERRDR « —TNFRE  HEREARE
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3. Message from the Chief Executive Officer (Continued)

THRAFRE (&)

We have made multiple improvements in asset management
during the Year. We have conducted an energy audit on The
Parkside Mall and actively sought advice from CLP Power on
strategies to enhance energy efficiency in the Year. We firmly
believe that undertaking energy audits contributes significantly
to sustainability efforts by providing us with detailed analysis
into energy usage patterns, allowing us to pinpoint specific
areas where efficiency can be improved. Additionally, we are
committed to set energy and carbon reduction targets, establish
waste recycling systems, and achieve 100% green building
certification for our development portfolio by 2025 to continue
reducing our environmental impact.

Last but not least, | extend my heartfelt appreciation to our
dedicated and talented team for their invaluable contributions
towards building a sustainable future. The resourcefulness
and determination displayed by each individual have been
instrumental in surpassing expectations for all our stakeholders.
Together, we will continue to explore innovative avenues for
sustainable development, ensuring a brighter environment and
society for generations to come.

Yours sincerely,
Tang Ho Hong
Executive Director and Chief Executive Officer

26 June 2024

Wang On Properties Limited ® Environmental, Social and Governance Report 2024
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4. Sustainability Highlights
AFERRBE

The main focus and highlight of the Year for the Group are on  #ENMFEERA/AEBERNFEN T EZHENE
the community and green development. The following are the — #i - AERBEERFENAFHERRZHNT
sustainability highlights of the Group in the Year:

Green building

ReogHE

1 building has obtained LEED certification, 7 buildings are certified under BEAM Plus, and 3 buildings have provisional
certification

11RIES LEED R5E 7125 ESBEAM Plus 255 RIGERAESE TRAE

Community investment
HERE

Approximately HKD2 million
K2B8BT

Employee satisfaction survey

ETHEERE

100% response rate
(o] fE & 100%

RRUMERRDTF « “TMNFRE - 3
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4. Sustainability Highlights (Continued)
AFEEREE (8)

Community Awards

HERIE

mrl+
LLIEEE I

canngcompany

mwmm?ﬂuﬁﬂﬂl.ﬁﬂ
People-Centric ESG Goodwill 5 Years Plus Caring Company Logo 2023/24
HUARFHWESGEE =/ CHERAFPlus[ BRREBE]
InnoESG Prize The Hong Kong Council of Social Service
InnoESG #2 BB G REHE

ReRRRE

TERAFREY
Warg O Propertis Limtd

i - S . 3

Mental Health Friendly Supreme Organisation Linghang “9+2" Greater Bay Area Best Property
FHEREREE S Development Award
Advisory Committee on Mental Health EM9+2 | EBRRABESEMERRER

i@ RTnE AR The 4th Greater Bay Area Development Forum and

Award Ceremony

%E‘E‘%—/%/EX/ @R i%%eﬁﬁyigﬁﬂ

Hong Kong ESG Reporting Awards 2023 Hong Kong Awards for Environmental

BB ESG WM EAREK 2023 Excellence Appreciation Certificate

HERA Community ERRREMAR [ BRHEBE

HERA L[ Environmental Campaign Committee
RIREHEEG

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024



4. Sustainability Highlights (Continued)
AFEEREE (8)

el e
B ﬂig \\" %gfm iim 9‘» rt-Frindiyact

Y—CarefbE K518l =B EN R E5TEIEETE
Y-Care CSR Scheme & Sport-Friendly Action Award Presentation

EmEmREmEmm

Partnersh:p for Fostenng »
Sustainable Development

Y-Care CSR Scheme & Sport-Friendly Action Awards Presentation
Y-Care t¥BHEBEHREEIRTR

Membership 2%
Name Organiser
=t HEE
General Member Business Environment Council
TRgs AARRGE
Corporate Member Hong Kong Investor Relations Association
rEEE EEREEMAEG S
Non-financial POC Partner of HKPTA Hong Kong PropTech Association (HKPTA)
EEEMENMRD G IR SRERY EEBEHEMKGS

REWERARDA « —ToNFRE HERERBRSE
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5. Our Sustainability Approach
AFEERE S &

With unwavering commitment, we are now positioned at the
core of our ambitious 5-Year ESG Roadmap spanning from 2022
to 2027. This roadmap serves as a guiding framework, directing
our ongoing transformative journey and driving us to pursue
sustainable excellence and forward-thinking strategies.

5.1. MATERIALITY ASSESSMENT
In order to determine the material ESG areas of the
Company, the Group engaged a reputed independent
consultant to conduct a ESG materiality assessment during
the Year.

The materiality assessment for the Year is mainly divided
into the following three stages:

Identification of Material ESG Topics
BRIRE  HEREANEERE

It °

BIVBRBEIBORDL - BEEYR T _—F
E-TEFREMAFNEARE  HERERE
REMNBROME o IERERIEEIER - 154&5
FHABAEE 2K - HEBHRFIERATHES BN
H 7 B IS MBS

5.1. EEMFTME
BHEAAATNESE  HEREANEESR
i AEERAFEEER-RANELBIH
MAFEITIESE  HEREAEE T -

AEENEZUFNAETED /SNAT =R

B

The ESG materiality assessment was carried out in two
dimensions. The first dimension was a gap analysis with the best
practices of the GRESB assessment framework that addresses
both the Group wide operations, as well as project-level
performance. The second dimension was peer benchmarking
with local and international peer companies that had a
successful track record in sustainability performance. Merging
the findings of the two dimensions together, the Group was
able to identify our focus areas and the relevant actions.

RE HEhEARERUMAEMTEETIK F—FTHEHEHR
GRESBAHEERMRKEBERETEEON - RENSERREE
UKRIBEEERMNRE - F- T HRREAFEERRETEESR
RIFEBREN AN N BERRREATEITERLE - BREAW
BRI AR - AEBEHRI R IR R MA@ ITEE

Ranking of ESG Topics
B - HERERBESEF

stakeholders.

Internal and external stakeholders were invited to participate in
an online questionnaire to assess and prioritise the importance
of ESG topics in relation to the Group's businesses and

RN R IMBR N E S EE ERSHE - A ERITIRER -
HErERRREAREEB RSN ETNEEL -

Validation and Review

By & =B

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024

The Board has reviewed and approved the findings and
conclusion of the materiality assessment.

EEgCEHNAETEMNENE

=4
K sEwam o



Importance to Stakeholder (External)

5. Our Sustainability Approach (Continued)

AFERRLE (8)

The following matrix provides an overview of the THIERERR T AT AE R EREIR - Bk
assessment result while right below the matrix is the cross- THAREZRERHIIEENERE -
reference table showing the name and indicator of each
topic.
i
|
|
|
l
l
' @
l
—~ |
[S=% |
Ao |
ﬁ |
. | ® «6, @
3 I
e s e I
|
| s ¢
K 20 ? i 21
b2 25 I
B l
l
|
|
|
|
|
|
|
|

Environmental Aspect
REEE

Importance to Business (Internal)

HIEENERME (RE)

10.

1.

Raw material consumption
[RITELEFEE

Water consumption

FkE

Energy and resource management
REREERER

Emissions management

e R

Greenhouse gas ("GHG") emissions
R REEHEN

Comply with environmental laws and regulations
BTRRERER

Noise control

15 = &

Green energy opportunities
FERRES

Environmental investment and education
RIFIREEHE

Environmental benefits

RIEMER

Climate change

RIREE

»
&
U
3
]
If

RRUMERRDTF « “TTNFRE - 3
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5. Our Sustainability Approach (Continued)
AEFERELE (&)

Social Aspect . Talent management
HEEm AT ERE
Employee safety and health
BIReHER

Employee training and development
B TR ER

Employee benefits and rights
BT aN dEEss

Employee communication
BITER

Diversity and equal opportunity
L LRV SRS

No child or forced labour
EWeE TGS T

Community engagement
HE2E

Economic and Business Aspect . Green procurement

REEEXEE FeriE

Product and service quality management
m BRI E 2B

Customer satisfaction

BERWMEE

IT privacy and security

BRI AR 2

Intellectual property protection

HBERERE

Product service development and innovation

72E m AR 755 7 2% B B

Business ethics

[HES LS

Anti-corruption

R&S

Legal Business

SERBEE

Business risk management

FERREE

Business environment

ERRE

16 Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024



5. Our Sustainability Approach (Continued)
AiFEERES & (&)

5.2. OUR 5-YEAR ESG ROADMAP 52. Bk - HERERTFREE

Based on robust peer benchmarking and trend analysis, HERama NREEERBE T - A&
the Group has identified the following ESG pillars EELEHAIHATERE HtgkEEXER
and related focus areas. Each of our ESG focus areas HEARE TR - BEERE e RERET
contributes to the advancement of the United Nations BB M EEMSHHERREAR
Sustainable Development Goals (UNSDG). Through (UNSDG) - BB ES - HFIB HER
robust governance, we endeavour to build and operate REBERFERRNEE - DMEERE R
sustainable places that help people and communities [BEAER -

thrive.

ESG Pillars and Focus Areas

RE  HEREAIERBIES

16 Moo Robust Governance

INSTIUTIONS .
z BRER

e ESG governance
BE @ REATEAAE
e Corporate governance

PEER
| oty Sustainable Places
E é AHEARRNER
A o
[y [ (=552
e Climate action and resilience
12 Sosenn S .
AND PRODUCTION }ﬁ 1'9% T—_l— Eb &ﬁ Zﬂj;
m e Sustainable certifications
A B ERAE
13 foor e Circular economy
ADWELLBENG Thriving People
s RERAELEBR

. .
GENDER Driven emp|oyees

o BBAT

g e Satisfied clients
mERP

ECONOE GROWTH * Healthy supply chains

M 2 ftreg

“' ® Prosperous communities

RRUMERRDTF « “TTNFRE - 3

®
&
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5. Our Sustainability Approach (Continued)

ARFEERES & (&)

5-Year ESG Roadmap
B #HERERLIFREE

Continue to provide a

Corporate governance training annu
A e

BENER

Governance

ESG governance
BE e

BRI

=p2

Climate action and resilience
B8 o

Sustainable certifications
-

Sustainable Places
GIES &40k il ]

Driven employees

Satisfied clients
b} =

REREERBR

Healthy supply chains
2ftpEsE

Prosperous communities

@

Remarks:
1. Hong Kong construction industry average was 2.91 cases per

100 workers (Source: https://www.legco.gov.hk/yr2024/english/
panels/edev/papers/edev20240507 cb4-532-4-e.pdf)
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xceed or meet training
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1. BEEEERNTHHARERETIAR291R (BH
OB ¢ https://www.legco.gov.hk/yr2024/chinese/
panels/edev/papers/edev20240507 cb4-532-4-c.
pdf)



6. Stakeholders’ Engagement

KB ERE

The opinions and views of stakeholders are considered HMNENERREEFERATERAIFEERNMA
to be a key path to sustainable development. The Group ##&1¥ - AREZ HEEZFNHE (BEKREE LK
strides to maintain contact with the various stakeholders R &P EENES  BERBH HERREEH
(including investors and shareholders, customers, directors &) RIFHE - TREJIAEEFNOE - FHHEB
and employees, business partners, community and regulatory — BEH MBBRE °

authority). The following table summarises the stakeholders of
the Group, the primary engagement of stakeholders and the
engagement channels.

Key stakeholders Key engagement issue

FERFGE BEEH

Investors and The Group handles the concern issues of
shareholders investors and shareholders in a timely manner

can help corporates in generating long-term
financial returns and creating social value.

REE MR REEMSEEREERBRBINER A8
CERAERPMEDBLILSEE -

Engagement channel

BERE

Annual general meeting/
special general meeting
Annual and interim results
announcement
Announcement and notices
Key stakeholders and
engagement channels
Annual and interim reports
Company's website

BRBFRE,BRREFHIAE
FEMFHEERM
NGNS
TERNERSERE

FE NS

NGIEE

Customers By understanding the expectations and demands
of the customers, the quality of the products
and services of the Group will be improved and
enhanced constantly.

5P THREFHNHERF R  BBAKETEHES K&
RAREMRNREEE -

Customers service hotline
Business representatives
Website and emails

B P IR 2R
EBRE
Ak & BT E

Directors and To promote mutual respect and provide a healthy
employees workplace environment, the Group always
strives to understand the needs of directors and
employees.

EFKER RIEEMEEEMEHREREN TIERE - A%E
—RENTHREZREEMNTLK

ERBEFRAT ¢ —ZTMFERE - i

Retreats
Social gatherings

“H

e
fmf ©
1)
S

®
&
n
B
#
o
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6. Stakeholders’ Engagement (Continued)
BhEBE (B)

Key stakeholders

Key engagement issue

Engagement channel

EFERFOE BERE

20

Business partners

The Group cooperates tightly with business
partners at every stage in supervising quality and
performance to ensure only high-quality.

On-site meetings
Site co-ordination meetings

EEI S AEBENSRREXKRHEIAE  BRHE B
ERRI - BREREftSmEER MR MR 5
i% o
Community The Group responds to the needs of Community activities
communities by engaging in them proactively, so Staff volunteer activities
as to create a lasting benefit. Sponsorship and donations
ol REEBREMEER  RDEAFE - "REgE HEES
ERANE ° BIETEH
By NBE
Regulatory The Group closely communicates with Publications and emails
authority the regulatory authorities, so as to ensure Meetings
compliance with relevant laws and regulations,
and avoidance of adverse effects to the business.
BT WEAEEREEREETER - ARERERM T4 K B E
BERNER BB RBERKARTE 2
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7.1.BOARD’S STATEMENT ABOUT ESG

GOVERNANCE

The Board believes that sustainable development is vital to
the successful development of companies in the long term.
To achieve this, the Group is committed to incorporate
ESG considerations into its business operations,
and pledges to enhance the Group’s sustainability
performances, through optimisation of resource usage
in the operation. As the principal governance body, the
Board is responsible for the overall direction and decision
making for the Group’s ESG strategies. In accordance with
the material ESG-related topics identified through the ESG
materiality assessment, the Group’s ESG performance,
progress, opportunities and risks are regularly reviewed
and discussed by the Board.

To implement our ESG 5-Year Roadmap, the Group has
established the ESG Committee since FY2021/22. The
primary objective of the ESG Committee is to analyse
and identify the Group's ESG issues (including climate-
related risks). The ESG Committee shall then report to the
Board for the evaluation and subsequent implementation
or revision of the Group's ESG strategies. Consequently,
the ESG Committee works with an external ESG
consultant to conduct materiality assessment, prepare the
Company's ESG reports and participate the annual GRESB
assessment. The ESG Committee is then responsible for
reporting to the Board on the Group's ESG reports and
annual GRESB assessment results, as well as reviewing
the ESG Policy and ESG Manual. Upholding GRESB's
best practices, all applicable staff personnel are annually
appraised for their contributions to advancing the Group's
ESG goals.

Information regarding the Group's Corporate Governance
is addressed more in depth in the “Corporate Governance
Report” section of the Company’s Annual Report 2024.

7. Robust Governance

RENER

7. ESEENERE - 4 ERERNE

BEEH

EFERA  THERRY D AN RENY
EREMES - ARRERIE  ALEEN
BB B REASENE R ALY
B WAEBBELETECAREM -
REAEENTRERRAN - EFRLE
BNEAAM  AESEERS HERE
AR R A FORS < B RIRBES
MR REAEE AR OB MR
REAEHEEEE  ERRTMEE R
RAEEERN  HEREATEORE
B MR RAR -

BERRR L2 hEARFTRER A&
B —T=— “HFRRIERE  4g
LEARZEG -RE HEgRERZESEN
TEERANMEEEREBNRE £
LEREE (RREAREERR) - Ak IR
B HEeEREAZECCRESTERE &
SR ERSIEITASBENRE tgkE
JRERES o At - IRIFE (e kERLEEH
INEBIRIR - B REAZESBRHAIE B
FAEZUTE  REAQFIRE e k®
JATRE  WRHFE GRESBAHE © ]REE -~ +
CREREECREABRNESERELE
ERIRE - L2 REARE RFE GRESBFT
HER  REHRE g2 kERERUKL
IRIE - (g REETFM o FFEGRESBHIRIE
B - BFFHEEEEARNITIEAE IR
AEERE B RERBENER -

BERASENCEEREHNERNARF-F
R [AERERRE ] —EHEERANK

it o

REMERRDR « —TNFRE  HEREARE
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7. Robust Governance (Continued)

BENER (F)

7.2. ANTI-CORRUPTION

The Group is committed to maintaining the integrity
of the Company and strictly forbids any corruption in
its operations. The Group has clarified the definition of
misconduct in its “Staff Handbook”, prohibiting any form
of corruption and bribery, including bribery, extortion,
fraud and money laundering in its business operations.

To safeguard the integrity of the Group and prevent
corruption from taking place in its operation, the Group
has established an anti-fraud and whistleblowing
mechanism, through which staff members can report to
management in respect of suspected corruption acts.
Management will then conduct confidential investigation
regarding the report. If a case of corruption is confirmed,
management will make decisions based on the actual
circumstances of the case, take corresponding disciplinary
action or report to the relevant law enforcement unit.

The Group has drawn up a “Staff Handbook” to regulate
employees’ practices, requiring employees to avoid
from receiving gifts from third-party individuals and
organisations, including tenants, licensed persons,
service users, customers, business partners, etc., under
any business activities, to avoid conflicts of interest. Staff
members must obtain prior approval from the Company
before accepting any form of entertainment. Any breach of
the said regulations by a staff member will result in internal
disciplinary action or termination of employment.

The Group invites representatives of the Independent
Commission Against Corruption (ICAC) to provide
employees with anti-corruption training on a regular basis
to enhance their awareness of anti-corruption and integrity.
During the Year, the Group continued to provide anti-
corruption training to employees at all levels, including
members of the Board.

During the Year, no corruption lawsuits relating to the
Group were filed against the Group or its employees.

Wang On Properties Limited ® Environmental, Social and Governance Report 2024
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7. Robust Governance (Continued)

7.3. RISK MANAGEMENT

Effective risk management is essential for the long-
term sustainable development of the Group. The Group
develops and implements risk management measures by
studying and understanding of the Company’s risk profile.
The Audit Committee assists the Board in continuously
reviewing and controlling the corporate risk management
and internal control measures. Meanwhile, management
is responsible for designing, maintaining, implementing,
and supervising the risk management and internal control
system.

The Board performs an annual review on the risk
management and internal control system and procedures,
which covers all the key controls, including finance,
operation and compliance, to ensure its relevance and
effectiveness. To maintain the efficiency and effectiveness
of the risk management and internal control system, the
Group commissions external consultant to examine the
system. The Board and the Audit Committee then review
the investigation findings and suggestions.

The Group’s risk management and internal control system
procedures are summarised in the following four steps,
with relevant policies and procedures are subsequently
formulated.

RENER (&)

7.3. AREE

BERHEAREENAEENREFEERE
BEZR - AEBEBBHENRTEARANE
BRI - BIE REmRRE R - BRE
BempESeRERa REECEARE
BRAREEER - R BEEENEER
AF MR - Bt M EIE AR E IR M AR

ExeEFORREERNIERRRR
RFETRN  REMBEEXEGIER - 8
BYB  KENER  NERESBEENREA
WME - RIEREREIE RN EBEIE R G
ERINY > ARBREINBHEALREER
BoYAREFERELZESENATER
KiEe e

ARE B R b B IR K A #R ER 1% R ATAE Fr A
ERULTEELSE - MARBRMEFDR
HIZHITE °

Risk control
and review

Risk
identification

N3 Risk management
assessment measures

EpEE

R EEE R

R B 5 A EpSIEFREE
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7. Robust Governance (Continued)

RBENER (&)

Through the implementation of risk management strategy,
management reviews and assesses the risks associated

FREMERERRE  BERBERBES
BB MR RBE e kBIFANIEA
= BENHEEAREXRGERNER -

with the Group's operation, considering both internal and
external factors such as politics, economics, technology,
environment, social and employees, etc. Risks are

occurrence, aiming to minimise the impacts on the Group.

Risk Management Strategy
JeBL B TR R

Curbing and Risk
reducing risk prevention

[ B ) K e > NG dp

Type of risk
N bl

Description of risk
B B 4 3t

Project Quality Risk ~ The Group understands the quality and quantity
of the property development projects are crucial,
as low-quality properties will affect the safety and
health of clients. As a property developer, the
Group relies on the contractors to conduct related
construction work for the property development
projects. If contractors fail to reach the satisfactory
level of the Group, quality and safety issues may
be resulted, thus affecting the Group's reputation.

HE mERR AEBEAAYEERABNRENEETNER -
RAREENYEEXETPREMTE - (EAY
ERERN  ARBRBEAREETYERRIEA
FREAERE TR - BB B ARREEDUREEIREAIK
i AR RS mE N EHE  FEAKEE
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R R ZHA

RESBRBRABEE B ERTETHG
RESHT  BERHARENTZERER

priorities according to their relevant impacts and odds of 1K o

Risk sharing and NEIS
diversification

transfer

[ R

Measures against risk

[\ B FE 4 15 e

The Group standardises the
quality assurance standards for
all construction projects and
establishes a new property
passing standard, which covers
25 standard aspects.

To ensure the property
development projects comply
with the highest quality
standards, the Group performs
post-completion reviews to
identify any construction flaws
and follows up with contractors
for remediation.

The Group performs an annual
assessment on the contractors’
performances to ensure aspects
such as construction site
management and construction
craftsmanship are well
performed.
AEEG—FEELBEAZEER
BRE RIDHEBTFERIR
£ BRRE — T hERESE -
RERVEZRBEBNERSE
ERE AEBETRIRR
& LBRIER TG - W
HCR R R ETTR
REEGFEHABHRFETT
i FERESEM R EIR REET
BEZEHBERIFRE -



7. Robust Governance (Continued)

Compliance Management

Compliance operation is the foundation of the Group's
continuous operation. The Group understands that
misconduct will lead to relevant legal actions being
taken by regulatory authorities. Through reviews of
work practices and compliance, the Group strengthens
the implementation of policies and improves existing
standards and practices on an on-going basis.

Should there be any failures in abiding by the relevant
laws and regulations, the Group's reputation may be
prejudiced, thus pose adverse impacts on its operation,
business, operation result or financial position. The
following are the identified laws and regulations that will
pose the most significant impacts on the Group, including
litigations or penalties.

During the Year, the Group was not aware of any material
in compliance cases against the following laws and
regulations, nor any corruption-related litigations relating
to the Group against the Group and its employees.

RENER (&)

EREE

EREERAKEFEZENER - A%E
BB ERIT RS EREE M REERER
178 - BBRETIEERLERER K&
BAGEHKER  WHETEDANEM
1Efl -

WEERMBEERERG - HREBEEAE
EEE WHHZE X5 KEFEXH
BORRER TR E - AT RE BRI EAE
BENZERTE (BREFLRHEETN) AR
KR o

REE > REEWEBRTABEEERIAT
ERLRBIORD]  EEAEARERE
THREANBERARENEITRARM

REMERRDR « —TMFRE  HERELARE
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7. Robust Governance (Continued)

RBENER (&)

Aspect Relevant laws and regulations
EmE HEEREERAH
Emissions e Air Pollution Control Ordinance

e Water Pollution Control Ordinance
* Waste Disposal Ordinance

BER) o (ERISREHED)
o (IOFRE GBI
o (EMIBERD)

Employment and * Employment Ordinance

labour standards * Employees’ Compensation Ordinance
e Sex Discrimination Ordinance
e Disability Discrimination Ordinance
e Family Status Discrimination Ordinance
e Personal Data (Privacy) Ordinance

MR 55 T#R o (IEMBIEB
o (REHERED)
o (HERNBAR RG]
o CRARBBIED
o (KRERMEARGH])
o (EAEH (RLER) 15&B1)

Health and safety ® Occupational Safety and Health Ordinance
e Employees’ Compensation Ordinance

fpr o (BEZEREREED)
o (REBERED)

Product liability e Buildings Ordinance
e Residential Properties (First-hand Sales) Ordinance
e Personal Data (Privacy) Ordinance

EmAl o (EEMIRH
o (—FEEMEHEER)
o (EAEH (RLER) 15&B1)

Anti-corruption ® Prevention of Bribery Ordinance

RES o (RpLERBREMRDI)
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The Group recognises the importance of environmental and
natural resources in its business operation and firmly believes
green operations are an integral part of its sustainable
development. Following the Group’s “ESG Policy” and
“Net Zero Policy”, we endeavour to promote sustainable
operation through reduction of emissions and pollutions,
effective use of resources, conservation of environmental and

8. Sustainable Places

IRFEERNER

AEERAREMARERERHEETHNER -
VEEFELERRAAFERRNAKED - A&
BRAE (GRIE - 8 REBREE) L& CFTI
) BBRABRESR BRANAER - (R
RERBAER  UREERIDYERELwEH
HIRRMWARPE - WEHERIRE L - SH(eER

U e
BT -

natural resources as well as minimisation of negative impacts

of entire life cycle of properties on environment in response

to climate change.

Office operations and

property management

MAZEERNKRER

Property development

YIRB R

The Group is committed
to implementing a green
management strategy
with an aim to reduce
the impacts of office and
commercial operations on
environment and natural
resources via various
measures.

REBRNNERSEE
BRE - BHERBRER
JiH R NE TS E b
HIRENBERNERNTE -

The Group includes green elements into project planning and design, and
oversees environmental performance of contractors during construction
phase. We endeavour to achieve a 100% green building development
portfolio, with a minimum BEAM Plus Bronze by 2027. As of the Year, 62.05%
of our development portfolio is certified as green buildings by GFA.

AEEHERBRIINEPMAZETE  THEETHEREEABEMNRRER
B HPBNMNE_Z-_LFZRERI100% FEEEERAE (RERFER
AHRR) - BEARFE - RIFNBRAE T 62.05%HEEMIERE RFEEE -
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8. Sustainable Places (Continued)

IRFEERNEER ()

8.1. ENERGY RESOURCES

During the Year, the energy consumption of the Group
amounted to 159,485.55 kWh for office, 6,178,738.65
kWh for managed properties, and 3,968,194.14 kWh
for development projects. The energy consumption
intensity was 195.49 kWh/m? for offices, 112.57 kWh/m? for
managed properties, and 64.9 kWh/m? for development
projects. Table under Topic 10.1 provides a comprehensive
breakdown of energy consumption from our office
operations, managed properties, and development
projects of the Group during the Year.

We have conducted energy audit on The Parkside Mall
and sought CLP Power's advice on ways to improve energy
efficiency. The electricity consumption was decreased by
approximately 7.77% in the Year when compared with that
in FY2022/2023, the decrement was mainly due to the
change in operation pattern with increase of chilled water
supply temperature.

The Group has implemented the following measures in its

office, managed properties and development projects for
reducing the use of resources:

intensity

mode

° E E& H((( I

o RAIAREERETREREL

° Set up sensors in office rooms, toilets and conference rooms to reduce

B ERMAR
o Replace aging A/C system with high energy efficient one
o NBERMAESNEARSIMRERENERS

8.1. BERER

AEE AEENERBEREPIBAE
# F159,48555TF R B B E W X R
F6,178,73865F KL - ¥R IE B & A
3,968,194 14 F I B o ¥ A = H) A2 R E FE 948
ER19549FRE"FHk EEMER
11257 F RS FHX  BREB BT
BB FHK - TE10.1 TREREIRHEA
EERAEENRATLE  TERWERE
EIEE E"]Hb/ \/ﬁ%%iﬁAEHzﬁi

I ¥ The Parkside B35 #E1TRE IR 5T -
WHIRFA IR T EB AR EENNE
R-B-T—— /WML AFEE
TERERALH7.77%  BLEEHRRKE
FERE Ao B iEEE TR -

AEBECEENAE  EBEYERERIAR
R B T - SORADEIREA -

Headquarters office e Use of high energy efficiency lighting equipment, including LED lights
BERAE o (ERBHELEDEAEANSERUEMNRAR

e Set up different lighting systems in different areas, so as to reduce

PARR R fE 92 %

electronic consumption in depopulated area

o MPHRERME - AFEMEREZEUARERES  BRIBEAREIHER

o Change setting of computer and activate its standby or hibernation

FARBEAE

WL R E T A

o FERALEDEA
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Property management o Requiring all designs and specifications related to Mechanical, Electrical

MEEE and Plumbing (MEP) systems conform to latest Building Energy Codes

o BERFTABNEN - ERKLEB(MEP) RGERERGT MRIBN & &3 (25

o Using LED lights as much as possible



8. Sustainable Places (Continued)

IRFEERNEER (&)

Undertake energy modelling for all new assets to assess opportunities

Development projects o

HRER

for reducing energy demand and prevention of overheating (e.g., use of
different facade designs and specifications at concept stage)

o HMAMBEETRRERE  URERDRF R LY IBRESE ()
o LSRR E A AR IMERE RRE)

e Commission a review of the current engineering standards of the Group
to ensure compliance with the Building Energy Efficiency Ordinance
(BEEO) and consider the impact of more stringent design limits on future

designs

8.2. MANAGEMENT OF EMISSION

The Group is steadfast in its commitment to achieving
net-zero carbon emissions in alignment with Hong Kong's
Climate Action Plan 2050. To fulfil this commitment, the
Group has engaged professional consultants to conduct
a comprehensive carbon assessment for quantifying
GHG emissions from its operation, with reference to
international or local standards. The quantitative process
is based on the Guidelines prepared by Environmental
Protection Department (EPD) and Electrical and
Mechanical Services Department (EMSD) in Hong Kong
and international standards such as ISO 14064-1.

During the Year, the total GHG emissions of the Group
amounted to 54.87 tCO,e for office, 2,431.57 tCO,e for
managed properties, and 1,062.46 tCO,e for development
projects. The GHG emissions intensity was 0.07 tCO,e/
m?for offices, 0.04 tCO,e/m? for managed properties, and
0.02 tCO e/m? for development projects. Table under
Topic 10.1 provides a comprehensive breakdown of GHG
emissions from our office operations, managed properties,
and development projects of the Group during the Year.

The Group has implemented various measures to reduce
GHG emissions, such as exploring renewable energy
generation capacity in building design and purchasing
video conference equipment in the offices.

s ZABEAKEHRALIERE  UBERSTE GEEMEGRD)  AEE
FREIRM R RRE AR T E

8.2. EFMER

AEBERNERE(EARBETHER
2050) —EHFEMBENEZE - AT ERIL
A AEECEBEEBER®EITEEANR
il 2RBER SR AHIZE - HHEERD
BERBEHRETENL - TEBREUEHER
BRESRME TI2ERENIESI FEERIZ
Y (HN1SO14064-1) AERE o

AEE AEENBEZEREHENAESR
PRES4T A _EbixE 2 EEY
F24N57T A S L E S BRIBEE
1,06246 A E{LIRE E - WAEXARE
REYNBE R0 A - ErirE 8, F
FK o BEWEAUABE _SI/IREE

FHK BEREEABORAB_E/IREE
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8. Sustainable Places (Continued)

IRFEERNEER ()

8.3. WATER RESOURCES

The Group's office mainly consumes water for daily
domestic use and encounters no problem in accessing
water sources. During the Year, the office operations
of the Group consumed 97.35 m3, managed properties
consumed 38,079.99 m3, and development project
consumed 15,062.00 m® of water resources. The intensity
of water consumption was 0.12 m3/m? for office, 0.69
m?3/m? for managed properties, and 0.25 m3/m? for
development projects. Table under Topic 10.1 provides a
comprehensive breakdown of water consumption from our
office operations, managed properties, and development
projects of the Group during the Year.

The Group has principally taken the following measures to
reduce consumption of water:

8.3. k&R

AEBBRAZTFEREATEFTRAK 3K
BUEAKERE EB|EAME - AFE - KAEE
PAEHEFEI7IU K - EEYWEERE
38,079.9937 J5 K I % & 18 B 38 7 15,062.00
S KKER - FKEE AP AE0I2:L
FKEFAK  EBMES LK FH
ko RBEIEB 025K, FHK e THE
101 THAEBRRHAEBRAFENRLD
TEE  EEVELRERBEMNEKELRE
FR4H -

REE T EREATHEBELMK

Grade 2 or above
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Headquarters office and o Carry out regular inspection of water pipes and taps to prevent leakage,
property management and arrange for repair if required
BORAERYEER o TEHREBEKERKEERAFGERK  WHERBRHERE
° Install water-saving equipment, such as low-flow faucets
o REREVKRME - HIEREKER
o Use drip irrigation system to reduce the water used in landscape
irrigation
o [FRABERS  WBLSEERNAKE
Development projects o Operate water recycling/rain harvest systems, where feasible
HRIEHE o  TEA{TAVERT - ERAKEER FKKERS
o Install water efficient appliances e.g. Water Efficiency Labelling Scheme

o REEUKHRME - BIRIKBUREHETE ZARSUA



8. Sustainable Places (Continued)

8.4. WASTE

0.156 tonnes of hazardous waste are produced by the
Group's development projects during the Year, while no
hazardous waste was generated at the Group's offices
and managed properties. This equates to a hazardous
waste intensity of 0.0000026 tonnes/m? for the Group'’s
development projects.

Additionally, the total non-hazardous waste produced
by the Group amounted to 0 tonnes for office, 647.85
tonnes for managed properties, and 30,631.08 tonnes for
development projects. The non-hazardous waste intensity
was 0 tonnes/m? for offices, 0.01 tonnes/m? for managed
properties, and 0.50 tonnes/m? for development projects.
All non-hazardous waste is disposed of by contractors
at the Group's offices and managed properties. In
addition, the Group has developed and implemented the
waste management system with the principle of source
reduction.

Table under Topic 10.1 provides a comprehensive
breakdown of waste consumption from our office
operations, managed properties, and development
projects of the Group during the Year.

IRFEERNEER (&)
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8. Sustainable Places (Continued)

AREERNEE (&)

To reduce waste generation, the Group commits to RMDELERY  AEEAGEERMNE
the below measures in our managed properties and B KB RIA R P EREUA T

development projects:

Office and property

management

MOERYRER

Development projects

EERElE

Prepare for the proposed implementation of the Municipal Solid Waste
(MSW) Charging Scheme on 1 August 2024, it is important to establish
robust waste recycling systems that involve all relevant parties.

MR -ZT-NFEN\A—BREREHERBEYWESS - 25 MAAEH
AT TERMORAREHEES -

Contractors are encouraged to use reusable metal system formwork to
instead of traditional timber formwork to reduce the use of timber and
construction wastes
SEABRERIERNEBRFAGBRIRIRESAMER - B AR E
PR R R EERE R Y)

Contractors are encouraged to use prefabricated exterior concrete walls
to reduce construction wastes generated from related formwork

S RhEB R ATRRDER L IME - R IR R £ R R R Y
Contractors are encouraged to reuse inert construction & demolition
(C&D) materials as far as permissible for construction works to further
reduce waste.

HEABEBEAFTNIBERT - ERETIZH EERME R B IEIZCD)H
o WE— R A EEY

Contractors are also encouraged to use public fill materials for
construction works to reduce use of virgin materials to protect biodiversity
SRABEAERETRRERAAKERME - URMERRGT - R
EME Rt

Contractors are encouraged to use certified sustainable products for
the duration of construction works to protect biodiversity and reduce
properties’ embodied carbon
SEABBARETIRZSRERCABNTHEER  WRELEYZHENE
MR EH R K

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024



8.5.

8.6.

8. Sustainable Places (Continued)

ENVIRONMENTAL AND NATURAL
RESOURCES

The Group strives to minimise the negative impact
of its operation on the surrounding environment and
natural resources. The Group has implemented policies
to formulate environmental analysis and management
plans throughout the project cycle, so as to identify and
mitigate indirect and long-term impacts on the ecological
environment. In addition, the Group reviews the design
and construction plans to ensure the entire life cycle of
projects complies with the environmental management
plans. Upon completion of project construction, the Group
allocates resources to plant various kinds of trees, such
as native species, to offset the impact of construction on
biodiversity.

CLIMATE CHANGE

Climate change has a significant impact on global
businesses, including the property development industry.
This impact manifests in various ways, such as the physical
risks from extreme weather events threatening building
structures and safety, as well as risks associated with
transitioning to a low-carbon economy. In response to
these challenges, the Group has formulated corresponding
management measures and targets to enhance its

resilience.

Additionally, The Group remains vigilant regarding the
latest updates of climate-related regulations, such as the
enhancement of climate disclosures of the Stock Exchange
to align with IFRS S2 Climate-related Disclosures (IFRS S2)
published by the International Sustainability Standards
Board (ISSB) of the IFRS Foundation. In line with this
commitment, the Group will continue to explore and look
into the ISSB framework to ensure full compliance with
the new regulations. This proactive approach underscores
the Group's dedication to staying abreast of evolving
sustainability standards and fulfilling its obligations in the
realm of climate disclosure.

8.5.

8.6.

IRFEERNEER (&)
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8. Sustainable Places (Continued)

IRFEERNER (&)

Task Force on Climate-related Financial
Disclosures (“TCFD") Recommendations

In order to improve the transparency of our sustainability
reporting, we have consolidated our climate-related risks
and corresponding actions by following the guidelines set
forth by the TCFD. Our focus was on four core elements:

1’

"Governance”, "“Strategy”, “Risk Management”, and

“Metrics and Targets”.
1. Governance

The Board oversees the operations of the Group and
is supported by ESG and Audit Committees. The
committees play a vital role in regularly supervising
and reviewing various aspects of the Group's ESG
issues including the climate-related risks. Refer to
section 7.0 Robust Governance for more information.

2. Strategy

In order to adopt a strategy that ensures the
resilience of our business in the face of climate
change, we evaluated the potential impacts of
climate change on various business units within our
organisation.
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8. Sustainable Places (Continued)

The following are the physical and transition risks

identified by the Group:

Climate Risks and Opportunities

RIxE 2B

Physical Risks

BEER

Acute
=M

Any potential risk based on
historical flooding, typhoons,
landslide events (including
projected greater intensity and
frequency for worst-case climate
scenarios).

ERESEKK - @R, - LWRIERSE
HHEREERR (BEERES
HSRIRER N TRFH R &R E K AR
K)o

Chronic

g1

Gradual changes in climate, including
shifts in mean temperatures, water
availability, and rising sea levels.
RINZ R - BREFERED
B - KRR AN KB FE LTt -

IRFEERNEER (&)

AT RASERA A E BRER MBER

Potential Impacts

BEY

3.

RRUMERRDTF « “TTNFRE - 3

Direct damage to properties will
lead to repair costs and potential
loss of assets, increasing the capital
costs.
MENERBZEEBBEERLE
EREERNK  BMESKA -

Delay in construction timelines
and interruptions to project
schedules which can increase the
operating costs and lost revenue
opportunities.

he LR R AIER I8 B £ E R
AR ER AL REWAKE -

Increased insurance costs to protect
their properties against climate-
related perils, which can impact
overall project profitability.

EANRBE XA AR EE Y R R R R
HERRNTE  Er ke EEA
HERR RS -

Failure to address climate risks
adequately may have lower
marketability and attractiveness of
development projects.

RAEFE D SRR E b T B & (2K FE
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8. Sustainable Places (Continued)

IRFEERNEER ()

Climate Risks and Opportunities

RIRE B

Transition Risks

BIRERR

Policy and legal
R R R R

New regulations may require
stricter emissions reporting and
regulations on existing products
and services to meet higher
environmental standards, energy
efficiency requirements, and
sustainability guidelines.

FEIR A RE B SKE AR O BE R &
MHREEMIRBGEMEE - A
NEESMNRFEE  ERYXE
KNP FHE B RIES

Potential Impacts
BIES

The implementation of stricter
environmental standards, energy
efficiency requirements, and sustainable
development guidelines may lead
to a rise in capital expenditures for
construction and operations due to
the need to procure energy-efficient
equipment.

B EBARHIRBIEE  BERMERER N
AR RIS e BB ER N EENE
AR 2 AR ZIRBENRE R T E AN

Technology
BHx

Technological advancements in
green building practices drive
the adoption of lower emissions
options, leading to transition costs
for substituting existing products
and services.
REREERTORMSE LTSS
BRAESRS R - AmEsEk
A Ean MRISEBIEKA
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The transition to a low-carbon economy
often involves the adoption of new
technologies and innovative practices. To
remain the competitiveness in the market,
investment in research and development
to incorporate sustainable technologies
into the projects may needed. This shift
may incur costs to adopt and deploy
new practices and processes, ensuring
competitiveness in the market.

AR AR AR R 88 B 5 5 0% I IR R il K 8l
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8. Sustainable Places (Continued)

Climate Risks and Opportunities

RIRE R

Market The transition to a low-carbon

% economy can shift market
dynamics and preferences.
BEEEREER e e E TS
R K mat o

Reputation Stakeholders, including customers,

B investors, and the public,
increasingly value and prioritize
sustainable development. Failure
to meet these expectations can
lead to reputational damage and

potential loss of trust.

BREF  REERABEANFR
&R BERNEEERBAFE
R - REEmEEL BRI EEE

HBEBEZBREREREEE -

Developing a comprehensive strategy that accounts
for both physical and transition climate risks is crucial
for the Group to ensure long-term resilience and
sustainability. The Group ESG Policy covered our
commitments to aspects such as green building
and emissions reduction. Additionally, the Group
successfully completed a Sustainability-linked Loan
("SLL") over HKD680 million with greenshoe option
and achieved a 4-Star rating for the Development
Benchmark under the 2023 GRESB Assessment in the
Year, with GRESB serving as the benchmark for the
SLLs sustainability performance targets.

Looking forward, the Group shall develop a
comprehensive climate resilience design guideline to
incorporate the risks and opportunities presented by
climate change through a systematic mechanism.

IRFEERNEER (&)

Potential Impacts
BIES

As the market shifts towards sustainable
development, there may be a growing
demand for environmentally friendly and
energy-efficient properties. Fail to adapt
to these market preferences may face
reduced demand for projects, impacting
sales and revenue.
BEEMSEmAIREER - HIRRNERE
MENT KA TEIER - TEEEL
M5 R Al e @ EERIE B FIOR D - #Eim
FEHEERBA -

Additionally, companies that are not
perceived as sustainable or responsible
may suffer reputational damage, leading
to loss of customers and stakeholders’
trust.

BESN AR AR FHEE R TR EEN
RAAIEEEXBERE - tMEHKE
EPEFMENEE -

FIEREERE MAERERRNZEER
B A A S B RRREAMNEE ) KA #
BUZHEE - AEE/IRE (2R
ERBRRER MY EREERBHE
FERER o I - NREBRAFER
NEREBB68EB LN HERRER
B (ISLL]) ) » W5 Btk - 5
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8. Sustainable Places (Continued)

IRFEERNER (&)

Risk Management

As a development company, we acknowledge the
importance of climate-related issues and their
potential impact on our business. We proactively
undertake measures to identify and evaluate these
risks, as well as the opportunities they may offer.
In order to effectively address the physical climate
risks that pose a threat to our operations, we plan
to integrate various physical climate risks into our
risk register in the future. For instance, we have
conducted assessments considering worst-case
climate scenarios, accounting for historical data
on flooding, typhoons, and landslides that could
affect our properties and operations. We maintain
a close monitoring system to assess the potential
consequences, enabling us to implement appropriate
adaptive and mitigative measures whenever
necessary. Also, we regularly review the Group's
Engineering Standards to consider the impact of
more stringent energy efficiency design requirements
to develop resilience for transition climate risk.

Metrics and Targets

The Group is dedicated to following net-zero carbon
emissions from our operations with Hong Kong’s
Climate Action Plan 2050. To gain insights into our
climate-mitigation performance, we closely track and
monitor and report various aspects such as scope
1 and scope 2 GHG emissions, energy and water
usage, construction waste diversion, and renewable
energy. These important aspects are reported in
the Report to allow us effectively identify areas that
may be more susceptible to climate-related risks. By
actively monitoring our GHG emissions and green-
building certifications, we strive to enhance our
understanding of our efforts in mitigating climate
change and promoting sustainable practices. For
more details, please refer to Section 5.2 Our 5-Year
ESG Roadmap and Section 8 Sustainable Places.
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8. Sustainable Places (Continued)

8.7. DESIGNING SUSTAINABLE PLACES

King's Road, Fortress Hill

The development at 101 & 110 King's Road in North Point
is designed with sustainability in mind. We aim to design
the most energy and resource efficient building. Design
considerations were made in regard to ensuring energy
efficiency, the appliances and equipment for the building
will be certified energy efficient products. For water
performance enhancement, water appliances installed
for the building will be certified water efficient products,
which enhances water saving and water efficiency for the
building. Overall, our project has obtained the BEAM Plus
Bronze for New Building for this project.

The Parkside Mall

The Parkside Mall is created as a sustainable hub for
the community of Tseung Kwan O. The Parkside Mall
is designed to improve and enhance the surrounding
environment, with the provision of greenery and open
space for the public. It is also designed with effective
energy use, to further reduce energy consumption
and reduce carbon emission in its operation. It is also
designed to enhance the indoor environment, provision
of open areas within the mall to maximise air circulation,
light capturing and above all, accessibility for the public.
Overall, The Parkside Mall has obtained a BEAM Plus Gold
Rating for New Building.

Joint venture with APG

We are pleased to announce that we joined hand with
the depositary of APG Strategic Real Estate Pool (“APG")
in the establishment of a joint venture for engaging
in the acquisition of residential properties in Hong
Kong for development and re-development for sale.
The joint venture combines the Group’s expertise in
property acquisition and development as well as project
management and APG's investment experience, allowing
us to be the forefront of sustainable urban renewal
of Hong Kong in addressing issues such as housing
affordability and asset revitalisation for a more sustainable
built environment in Hong Kong. The development is
expected to be completed in 2026, with a total investment
of over HKD2.9 billion.
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9. Thriving People
BEREERER

The Group believes under a sound employment system, ZAEBEIEE  EREZNHERHIET - ETAIRER
employees can work with peace of mind in a fair and respectful FRXEENTESMEOTIE - TEAERHE
workplace. Our comprehensive employment system reflects ~ RERFRFIERMED LS TR - TAPITEFT & &
our dedication to caring for our employees’ well-being. We — FTTEBEKLEH - AERmEELHH  BERMA
continuously assess and refine our policies and measures to B LHETLIESPAAI TN EEHRKAE < B RIEHIEE
address their needs effectively, ensuring that all employee’s BTIHREREIEE  HABHEE—EXTL
skills are fully utilised in the workplace. By actively listening — IE * SR TERE - &8 THEREM
to their feedback and concerns, we strive to create a fair and i °

supportive workplace culture where everyone can succeed.

9.1. EMPLOYMENT SYSTEM 9.1. EREHIE

The Group believes an optimised employment system REERETENERSIERRALIEEA
is key to attracting and retaining talents. The Group has THEG - REBEHE (GRR L RE
developed the “ESG Policy”, “Manual on Human Resource BERR) (ANEBEREEFM) - R(ET
Management”, and “Staff Handbook” which specify F) DA A RAE M e  BEREA -
policies of remuneration and dismissal, recruitment and TERFS - BRES - FEHe  Zib » RIE
promotion, working hours, holidays, equal opportunities, R H 8 @M EEEER - BBHE
diversification, anti-discrimination and other welfare BAREHESI R0 - ETRRAEMRMESR
treatments. By providing clear guidelines and regulations, TRRu M BB R T7 ) B T AGH o

our staff members can better understand our commitment
to their well-being and professional development.

Remuneration and dismissal The Group regularly determines and reviews the remuneration based
Hrp 2 R on experience, qualification and work, company policy, market pay
trend and other factors. Clear employment conditions are outlined
in the employment contract, including the termination process and
conditions of dismissal, as detailed in the “Staff Handbook”.
AEETFHRIBEETLRER - TERE - RFHE  mHEHMBE KL
HREAERET MR - BESFREIBEMAGN - 8EE(EL
F) R4 I E A& KOF2 Fr S AR (61

Recruitment and promotion The Group upholds the recruiting principal “Proper Assignment of
BERER Roles” and adopts objective and legitimate standards. In a bid to
encourage employees with outstanding performance, the Group will
prioritise “internal promotion” to fill the vacancy, thereby enhancing
the sense of belonging of employees. In the course of recruitment,
the Group will consider the capabilities, job knowledge, academic and
professional qualifications of the employees, as well as other relevant
factors.

REBATHASE] BRERA - RATHSIENLER - REREE
BB  AEESELEZRIA[AREST] HEAEM=R - Mg a
THREBR - AREBRED AEESREETINTIIEREN BIEZR
B BENEXERNMEBERELZE -

In the respect of employees’ promotion, the Group implements
performance management system and employee rewards system
on a regular basis. Promotion is determined based on the annual
performance evaluations performed by employees’ immediate
supervisors.

EREIENTH AEETHERENERFNENETRENE - &
BXEmRE IFEABATREETT
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Working hours and holidays
TR R R

Other welfare and benefits

Hitp 5B KRB

Equal opportunity,
anti-discrimination and diversity

FEHRE  REBERZ T

9. Thriving People (Continued)
REREEREE (8)

The Group concerns the right of employees and has established
an attendance management system, working hours and days off
arrangement based on statutory working hours. When overtime work
is needed, the Group engages in discussions with the employees and
provides compensatory leave or overtime allowances in accordance
with the laws.

AEBEIE THEn  WIRRAT TEREHEIZHERHE - TRk
REBEWZH  EFENANERT AEBEGHES THE - ROERMH
RS NIDEES -

Apart from statutory/public holidays and days off, the Group provides
maternity, paternity, matrimonial, compassionate and examination
leave.

BOEE/ RBBIRKEBIN  REBRESBR  FER  BR B
MR EHR

The Group provides employees with hospitalisation medical insurance,
outpatient medical benefits, shopping discounts (such as Wai
Yuen Tong products), preferential price for participation in physical
examination, dental care, family outpatient medical concession
scheme, subsidy for annual fees of professional bodies and training
subsidy scheme.

AEED REIRTEERERBERR  PI2EERREN  BYESR (W0
T EER) WERE2EEBRRE - TRRE KB EEEER
E EXBeFEEYNEBERE -

The Group upholds the equal rights of employees and promotes the
principle of equal opportunity. We treat every employee equally and
prohibit any form of discrimination, harassment and unequal treatment
upon recruitment, orientation, training, promotion and dismissal based
on their gender, disability, pregnancy, family, race, colour, religion, age,
sexual orientation, nationality, union membership or other differences.
AEBEES T FFENLIERFEERSRA - RMEAEET R
R - WEIFE TR - AR 59 B ERRA - BEMR - &
REZ - REMRR B BE - R Fi ERE BE I
SRELEMGHER - XRBEATANOER BRI/ FEES -
We understand a diverse team can bring different experiences, skills
and broader ideas to the Group and enhance its growth potential.
The Group also recruits disabled persons and promotes an inclusive
workplace culture.

BPABZ T BB AAEE R NEMLR - KEREMRN B
g HERE S - AEEIEBBEEEREAL - ISR -

Table under Topic 10.2 provides a comprehensive FREI102 THBERRRERAEENARFERE
breakdown of the Group's workforce by gender, age MR- FheAlR - BERE - EEEE - M
group, employment category, employment type, BRI NEEE DM E RS RA -

geographical region, and race during the Year.
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9.

9.2

9.3.

Thriving People (Continued)
REREELRERE ()

. CARING OUR PEOPLE

The Group also attaches great importance to employee
benefits to enhance their productivity and loyalty. In an
effort to achieve the target, the Group has established
corresponding policies, measures and activities to
continue the culture of closeness. Our employees are
provided with competitive remuneration packages and
fringe benefits. In order to further enhance the sense of
belonging among employees, the Group continues to
strengthen internal communication and team cohesion.

HEALTH AND SAFETY

The Group is committed to protecting the health and
safety of the employees. The “Staff Handbook” and other
policies regulate the management system and control
measures regarding the employees’ occupational health
and safety. With an aim to avoid accidents, employees
are required to report any work methods and facilities in
workplaces that may lead to accidents to their supervisors
and the Human Resources Department to facilitate
appropriate follow-up actions.

During the Year, there were 2 cases of work-related
injuries in the Group. A total of 6 days were lost due to
work-related injuries, mainly caused by slips, trip, and
fall accidents and muscle strain. The Group immediately
conducted investigations and implemented follow-
up actions. In order to prevent the recurrence of similar
accidents in future and ensure the safety of staff, the
Group has provided an occupational safety booklet to
enhance safety awareness of employees at work.

As a property developer, the Group values the health and
safety of construction site workers employed by project
contractors. With a view to minimising the safety crisis
in construction sites, contractors are required to submit
safety management plans for the Group’s approval and
implementation prior to the commencement of the
construction. Meanwhile, the Group appoints independent
safety consultants to supervise the implementation of the
safety plans and conduct safety inspections to identify any
deficiencies and provides advice on any deficiencies.
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9.4.

9.5.

9. Thriving People (Continued)

RESPONSE TO COVID-19

After the significant easing of the COVID-19 pandemic in
2023, most of local anti-pandemic measures have been
lifted, and social and economic activities have gradually
resumed. Nevertheless, the Group will maintain vigilance
against any potential resurgence of pandemic diseases
and implement responsive measures to protect the health
of our stakeholders.

DEVELOPMENT AND TRAINING

The Group recognises the importance of providing
development and training opportunities for each
employee’s long-term career development, enabling them
to achieve their career goals. Under the guidance of the
“the Manual on Human Resources Management”, the
Group has stipulated the training management system to
regulate the objectives, principles, contents and forms of
trainings, procedures and management, implementation
and evaluation, fees as well as information management.
This ensures the provision of various knowledge and skills
training opportunities tailored to the needs of employees
and the Company. During the Year, our employees have
received an average of 4.3 hours of training, where 100% of
employees were trained. Table under Topic 10.2 provides
a comprehensive breakdown of the Group's training data
by gender and employment category during the Year.

The Group aims to bring diverse development
opportunities to employees. The Human Resources
Department is responsible for the planning,
implementation, monitoring and assessing various training
activities. The Human Resources Department gathers
insights into training and development needs from each
department, further establishes training objectives,
and designs detailed training plans and programme.
Programme evaluation forms will be completed by staff
members after training sessions to assess the effectiveness
of training, which will be taken as a reference for the
redesigning and adjustment of courses.

REREEKERE (H)
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9.

9.6.

Thriving People (Continued)
REREELRERE ()

To encourage further education, the Group has subsidies
to employees to participate in continuing education and
training programmes certified by the Education Bureau,
as well as permitting their applications for examination
leave and study leave. The Group also offers financial
support to enhance employees’ professional knowledge
and keep abreast of the latest trends in the industry. By
providing membership subsidies of professional institutes
to employees, they can enjoy full or unpaid study leave
according to established standards and additional benefits
during the leave. In the meantime, the Group reviews the
performances of staff annually to assess their performance,
which will be taken into account when deciding on
promotion and training directions.

LABOUR PRACTICES

The Group strictly prohibits the employment of child
labour and forced labour. The “Manual on Human
Resource Management” and “Staff Handbook” have been
formulated to stipulate that minors who do not meet the
age requirements should not be employed. During the
recruitment process, all applicants must submit original
identification documents for verification by the Human
Resources Department. If a minor is mistakenly hired,
the Group will immediately cease his/her employment,
arrange for him/her return to the guardian’s place, and
bear all related expenses.

In order to prevent forced labour, the Group sets out
the relevant compensation regulations for employees’
overtime in the “Staff Handbook” to ensure that all
employment relationships are voluntary. At the same time,
employees have the right to terminate their employment
contracts with the Group in accordance with the
negotiated dismissal process.
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9. Thriving People (Continued)

9.7. RESPONSIBLE OPERATION

The Group is committed to maintaining a high level of
ethics in business operation. Across the whole operation
of the Group, regardless of tender, procurement,
construction, sales and after sales services, the Group
has corresponding policies in place such as the “Staff
Handbook” and other related measures, to standardise its
service responsibilities, including service quality, customer
privacy, supply chain, anti-corruption management and
etc., in order to boost customer satisfaction.

Product Liability
Develop quality projects

The Group has established a comprehensive project
quality system for development projects, covering the
entire project cycle and incorporating policies and
measures for environmental enhancement at different
construction stages.

During the project design process, the Group aims to
enhance indoor environment quality, by measures such
as increasing natural light availability, installing enhanced
natural ventilation systems, providing fresh air systems for
air-conditioned indoor spaces, and measures to reduce
indoor humidity levels. For example, in order to enhance
natural ventilation, all units are installed with balcony
or roof floor door in the Tsing Yi residential project to
improve natural light availability. At the same time, the
Group also provides accessible facilities in public areas of
residential projects for improvement of accessibility for the
disabled.

REREEKERE (H)
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9. Thriving People (Continued)

REREERER (K)

During the construction phase of a project, the Group
also participates in regular on-site meetings and site
co-ordination workshops, in order to maintain close
communication with contractors and service providers,
monitor the construction progress and quality of our
contractors, and correct quality problems in a timely
manner. To standardise the quality assurance standard of
construction projects, the Group has established a new
building acceptability criterion for 25 aspects, ranging from
floor tiles, ceiling lines, electrical appliances to drainage
system. Moreover, the Group uses authorised plumbing
materials, and also implements sampling tests to ensure
the quality of potable water can meet the relevant drinking
water quality standards.

The Group's “Project Quality Inspection Handbook” sets
out the detailed requirements and criteria for construction
projects, including but not limited to requirements
for waterproofing of the roof and balcony, bathroom
decoration, door and window installation, electrical
installation.

At the completion stage of a project, the Group
conducts project completion inspections, follows up on
the contractor's performance in various areas such as
site management and construction craftsmanship and
provides recommendations for quality improvement
of the project. This is done to ensure that the property
development project meets the highest quality standards
and requirements.

Enhance customer experience and satisfaction

HIEBETHE  ARETSEHSEE
SENMBIHE T RABRABRERK
REHEBRSEER  ERAEENT
REENREE  MEUTLEEME - REZ
LEEMEERERELR b ARERT
EFETAREREE  BEME - RTEMLR -
BETFBRMUEITKERE - T AESE - Ut
S AEEIME AR A E BT M RITKE
A - R RAKEENSERRA

IKREIZAE o

AEER (TREERBTM) AR
LTRRMEBRLER - BREENRNETEM
ek  AERE FIEREK  BRLER
TENER -

RETHEE AEESETHEERTRSE
REABHESTENKRR - W BREE
KEETEE  YARBWESIERMRE
@ WREABRMERRABGERSE
EREREK -

RAFZFERKMEE

Protect customer privacy rights

REEFLRE

Customer privacy e prohibits all employees to disclose any confidential information of any

BRILE customer illegally
o  EEMABIIFERIMIBEREFPNEAREER

e prohibits abuse of such information in exchange of monetary benefits,
or to use the same for personal purposes

o  BEERRTER  NBRREENE - UERARR
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9. Thriving People (Continued)

The Group holds high value in establishing and
maintaining good relationships with customers, ensuring
clear communication channels in place at all times, and is
committed to continuously improving the quality of the
Group's projects and services. The Group also conducts
questionnaire and surveys of customers, to collect
feedback from customers and understand the level of
satisfaction of customers, with procedures in place to
collect and handle customer complaints.

In addition to customer satisfaction, the Group priorities
the health and safety of its customers. The Group performs
regular checks and maintenance on property facilities such
as escalators and elevators, conducts regular emergency
fire drills for properties, clean drinking water tanks, and
provision of CCTV surveillance systems and security
personnel in place at properties.

Product labels

To ensure customer’s understanding of the Group's
properties products, the Group observes the “Residential
Properties (First-hand Sales) Ordinance” during the sales
of properties products, which requires that any promotion
materials and product labels must be approved by the
relevant government departments to ensure that sales
descriptions and marketing information fully comply with
all relevant laws and regulations in respect of advertisement
and labels.

Supply Chain Management

In order to maintain high-quality standards of properties
products, the Group has developed policies to regulate
the business ethics of suppliers and contractors. All
suppliers and contractors must meet the quality,
environmental, and safety standards set out by the Group.

REREEKERE (H)
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9. Thriving People (Continued)

BEREEKERE (H)

Since the construction work of the property development
project is outsourced to independent construction
company, the cooperation of suppliers and contractors
is very important. The Group has established a Tender
Review Committee and developed a “Comprehensive
Procedure Manual” to supervise the entire tender process,
based on standardised tendering standards and the
principles of objectivity, fairness, impartiality and high
transparency. The contract procurement process of each
property development must be regularly reviewed and
closely monitored by the Tender Review Committee to
ensure that contract procurement is carried out fairly and
impartially.

The Group has established policies and systems related
to ethical requirements and confidentiality in the “Staff
Handbook”, which prohibits all employees from disclosing
any confidential information of any customer, to abuse
such information in exchange of monetary benefits, or
for personal purposes. The Group respects intellectual
property rights. The "ESG Policy” stipulates that, during
the cooperation with external organisations, confidentiality
agreements (if applicable) must be complied with and
should not infringe on the products and services provided.
At the same time, the Group will provide information
management staff with relevant training on the use
of genuine software to ensure compliance across all

operations.
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9. Thriving People (Continued)

Structure of the Tender Review Committee

REREREKRERE ()

BRERZEERE

Tender Review
Committee

Senior
Management

SREEE

Department
Representatives

EBPIMRaR

Sales and
\WEIClilgle]
Department

Quantity Surveying
Department

Project

TR 4 THASH

The list of tenderers is compiled in accordance with the
standard procedures, which include suggestions from
the consultant or other internal parties within the Group.
The pre-qualification process of tenderers is conducted
through site visits, job reference analysis, feedback from
consultants, review of annual returns and claims records. It
will be further reviewed by the Tender Review Committee
for tender invitation, and tender proposals are then
reviewed and assessed in the following aspects:

Planning

5B A8

Finance and
Accounts
Department

Site Management
Department

L A8 =5 TH 3
R & e
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9. Thriving People (Continued)
REREZEEEE (8)

Technical considerations

BirZ R

Commercial considerations

BRER

o Reasonableness of tender price
FESBM

e Compliance with tendering

terms 4
BTARIRIRK Rt hBEEN
o Corruption or other o

BILUR B 2 AR

non-compliance record

B M@ AL i .

The project planning department and site management department
conduct technical assessment of tenderers on the following aspects:

T B AR EIED S BRE IR AR SRR B T TR RT A
Technical and professional capability

Relevant experience in similar projects

Knowledge of site restrictions and scope of work

S AR IR N TAES0E 2 BRI E

o Strength of proposed project team for the project
ETHIER 2 ZEHEABBRCER

e Quality assurance experience and relevant certificate/award attained
FrABEESRELHIEBIE HE

o Reference from clients, consultants and others

BEP - BEREEMALZER

To oversee the environmental performance of construction
companies or contractors, all construction companies or
contractors assigned by the Group are required to provide
the waste management plans to the Group for review
prior to the construction of projects. They are required to
comply with the relevant laws and regulations in relation
to waste disposal, water pollution, noise pollution, air
pollution, and wastewater discharge. The Group also
encourages contractors to take initiatives in reducing
waste generation and considers developing guidelines
for managing and reducing construction waste, including
recycling and reusing construction wastes.

In addition, the Group has enhanced its assessments of
environmental and social risks associated with suppliers
and contractors to ensure effective supply chain
management. The contractor selection criteria include
environmental and social performance, such as setting and
reporting project environmental improvement targets.

Table under Topic 10.2 provides a comprehensive

breakdown of the Group’s number of suppliers by
geographical region during the Year.
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9. Thriving People (Continued)

9.8. EMBRACING OUR COMMUNITY

Apart from prioritising the well-being of our employees,
the Group places significant emphasis on contributing
to the local community. Therefore, the Group actively
participates in community activities and public welfare
initiatives to demonstrate its social responsibility. We are
committed to giving back to society and aspire to be a
socially responsible company. Leveraging our expertise,
skills, and experience, we strive to make meaningful
contributions to the communities where we operate,
working collaboratively with our staff members to benefit
the community and create a better future.

During the Year, the Group's social investments principally
focused on two key areas: building a harmonious society
and supporting youth development. During the Year,
the Group donated approximately HKD2 million and
supported to carry out various activities of the community.

Building a Harmonious Society

The Group organized the “Festive Visiting Programs”
through Hong Kong New Arrivals Services Foundation
Limited. Our staff volunteers spread love and blessings
to the underprivileged families who live in subdivided
apartments by visiting them and providing much-needed
support and care.

In addition, the Group participated in the “"Walk
for Millions” program in Hong Kong to raise public
awareness and support for those in need, particularly the
underprivileged and disadvantaged members of society.
The Group generously donated funds towards promoting
community engagement and social responsibility, and
also to address critical social concerns such as poverty,
education, healthcare, and environmental protection.

Moving forward, the Group will maintain its focus on
addressing the needs of grassroots and new arrivals from
the mainland while remaining rooted in Hong Kong. The
Group is committed to providing diverse forms of support
and assistance to help build a brighter future together
with the community, and to achieve the Group's corporate
vision of “A Passion for Building a Prosperous Future”.
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9. Thriving People (Continued)
REREELRERE (F)

Supporting youth development XEEFRR

Young people are often the driving force behind social and FUOFEEREERULBENES N - K
cultural changes, the Group is dedicated to aiding them in SEBNBHMLIIERBR - NEBETESE
advancing towards their goals. Also, the Group continued EEBBEARBRY [RRHETIHERS
“Wang On Properties Academic Excellence Scholarship MBXEBS | BHBMRREENESE
for BBA Students”, sponsoring outstanding students with EHEEE) - P EBFImEENRE -

exemplary academic performance from the Hang Seng
University of Hong Kong, with the aim of providing them
with encouragement and motivation to pursue a career
advancement prospect of their choice.

Festival visits low-income families

£ BRI EMA S B2

DS ie e

The Community Chest Of Hong Kong - Hong Kong and Participating in Food Grace Welfare Activity
Kownloon Walk for Millions 2023 SHEREFATEE

EERRT - —T=FEEE NERBSTT
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9. Thriving People (Continued)

The Group is dedicated to environmental stewardship
and supporting the disadvantaged, as we believe in the
importance of community care ingrained in our core
values. Recognising the significance of our role in the
community, we are proud to have been honoured with
the Caring Company Logo 2023/24 by The Hong Kong
Council of Social Service, underscoring our commitment

to making a positive impact on society.
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caringcompany

Awarded by The Hong Kong Council of Social Service
FAMERBEHERE

5 Years Plus Caring Company Logo 2023/24
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10. Performance Table

101 BEBEN

10.1.ENVIRONMENTAL PERFORMANCE

Key environmental Property Projects under
performance indicators ' Headquarter 2 management * development *
HRRSENER e MEEHE: HRER
Air Emission

ERHER

NOx kg 4.65 - 5,230.64°
=Kl TR

SOx kg 0.10 - 5.47
iz e)] T=

Particulate matter kg 0.34 - 376.10°
kY| T

GHG Emissions °

BERBHR

Direct GHG emissions (Scope 1)’ tCOe 17.41 - 889.63
BRREREHN (8E1)’ AB_EREE

Energy indirect GHG emissions (Scope 2)”  tCO,e 37.47 2,431.57 172.82
REREROR R BEE (BE2)7 AE—EREE

Total GHG emissions tCOe 54.87 2,431.57 1,062.46
RERBHNES A —E(REE

Intensity of GHG emissions tCO,e/m? 0.07 0.04 0.02

(By gross floor area)
BERBHNES

AW —ALREE

54

(R2EmEsE) Tk

Remarks -5

1. All environmental performance indicators undertook external 1. PIARBEMIBRIGE A —HBBILE =T HIMND
checking (data review but not assurance/verification according BRE (BURER - MIFRBAEMAINRE &
to related schemes) that was conducted by an independent third 7)o
party.

2. Since the Company and Wang On Group Limited share the same 2. BEAXRRFTRZLZEEERAFNEBRA-PLEY
office premise as headquarter offices, the area was divided by RERBIPAE  BUHHEBERA - AGHER
two to calculate the intensity. EX

3. The property management covered 5 property sites and we 3. #EEBRELEMFE S - RMSHEATEEBER
have sought to collect environmental data on both common and TEROAMEQA KR NEFRENRTEIE -
tenant area where possible.

4. The project under development covered 10 project sites. This 4. fEEIE B RS TEE B 18 - ZEBE AR R
is a voluntary disclosure of the data from our contractors, which B ERERENEE - B MR -
represents our supply chain data.

5. Travel distances of machinery vehicle were estimated with 5. JAENBEREI2ZEEBREITZSEMAEE
reference to Energy Consumption Indicators published by the TREREEIRAET o
EMSD in Hong Kong.

6. GHG emission data is presented in terms of carbon dioxide 6. AEREBHMEBA_ACHEEET] - WER
equivalent and is based on, but not limited to, the “How to BRRAERZATEMAT (RRERIRE g RE
prepare a ESG Report — Appendix Il: Reporting Guidance ARG - Mgk - IRIBFERETUEIRERIES)) X
on Environmental KPIs" issued by the Stock Exchange, and RERBREZRHETIEZRMN(EEREY
"Guidelines to Account for and Report on GHG Emissions and (A% FEAREAR) RERBEEM MG
Removals for Buildings (Commercial, Residential or Institutional ZE RIRELES]) -

Purposes” issued by the Environmental Protection Department
and the Mechanical Services Department.
7. Scope 1 includes GHG emissions generated by fuel usage for 7. #E1SEAFEARRBEEAVRHELNRER

Wang On Properties Limited ® Environmental, Social and Governance Report 2024

vehicle and equipment usage; Scope 2 included GHG emissions
generated by electricity consumption.
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Key environmental

performance indicators

RRREENER

Use of Energy

BEJR £

Fuel consumption

MRS

Consumption of purchased
electricity

HNEE NS

Total energy consumption

LR

Intensity of energy consumption
(By gross floor area)

EREERE

(AZEEETH)

Waste 8

REEYC

Hazardous Waste

BEBEY

Total hazardous waste produced

ELRERERYHEE

Hazardous waste recycled

BEREZEYEIWE

Intensity of hazardous wastes
produced (By gross floor area)

EXAERENEE
(ARSEEEE)

Non-Hazardous Waste

10. Performance Table (Continued)

Ak (])

kWh
TEE
kWh

FEE
kWh
TR B
kWh/m?

TREFIK

Tonnes
NI
Tonnes
NI

Tonnes/m?

YNy

EmERBRRY
Total non-hazardous waste produced Tonnes
ESBERRENEE NI
Non-hazardous waste recycled Tonnes
EEREZEYIEIK N
Intensity of non-hazardous waste Tonnes/m?
produced (By gross floor area)
EAEZREEMEE (AZE NWE A
EiEATE)
Remark
8. Data collection system for waste generated in the office is on the

stage of system development.

Headquarter

HER

63,418.55

96,067.00

159,485.55

195.49

et

Property
management

MRER

6,178,738.65

6,178,738.65

112.57

647.85

3.18

0.01

Projects under
development

H#21HE

3,639,017.14

329,177.00

3,968,194.14

64.90

0.156
0.079

0.0000026

30,631.08
160.67

0.50

8. HRIEERBEMAEMELEZVNEIBEEERL -

RRUEERAT « —F-MERS  HRREAHE
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10. Performance Table (Continued)

Mk (])

Key environmental

performance indicators

RRREENER

Use of Water Resources

IKEIFE

Water from rainwater/recycling m?
F7KFBAEIK K
Water from municipal sources m3
HEBKIR 7K
Total water consumption m?
FKiEE SR
Intensity of water consumption
(By gross floor area) m?3/m?
FREE (AREmERTHE) TR F TR
Wastewater Discharged
BEKBERR
Wastewater discharged m3
BEIKHEIR SR
Remark
9. The data does not include water consumption data (both tenant

and common area) for LADDER Dundas and The Parkside Mall,

as no access to data records.
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Headquarter

Property Projects under
development

H#21HE

management

HER MRER

97.35 38,079.99 15,062.00
97.35 38,079.99 15,062.00
0.12 0.69 0.25
- - 13,966.67

9. HREZXEEHIELE KB ELADDER
Dundas #1 The Parkside 15 R FE/K 28K (B1F
HERAHKRERE) -



10. Performance Table (Continued)

MR ()

10.2.SOCIAL PERFORMANCE 10.2 HEEM
Year ended
Workforce 31 March 2024
BE_ZE_NF
ZA=t—H
LLFEE
Total Number of Employees Persons 145
BIHH A
By gender Male Persons 85
IR B D EEles A
Female Persons 60
7t A
By employment category Management Persons 47
RIERBAEIEID EREST A
General Staff Persons 98
—RET A
By age group Below 30 Persons "
RERARNEI D 30BRAT A
30-50 Persons 87
30E505% A
Above 50 Persons 47
503 £ A
By employment type Full-time Persons 140
RIERBRILEI D S A
Part-time Persons 5
FRBL A
By geographical region Hong Kong Persons 145
RIIR [ 15 B BB A
Mainland China Persons 0
I A
Other Persons 0
Hity A

RRUMERRDTF « “TTNFRE - 3

»
&
U
3
]
o



10. Performance Table (Continued)

Mk (])

Year ended
Workforce 31 March 2024

BE-—ZE_NF
=R=t—H
LEFEE

Board Diversity

EEes i
By gender Male Persons 5
IR B D St A
Female Persons 2
7t A
By age group Below 30 Persons -
RFERARIEI D 0BT A
30-50 Persons 3
30E50%% A
Above 50 Persons 4
50 5%+ A
By race Asian Persons 7
RikEE D CEV)I A
Other Persons -
Hith A
Employee Turnover Rate "° % 45.3
BIfERD
By gender Male % 43.0
RIERIE D Bt
Female % 46.7
7t
By age group Below 30 % 141.7
RERARNEI D 30BRAT
30-50 % 331
30ZE505%
Above 50 % 40.9
50 %A &
By geographical region Hong Kong % 45.3
730 12 [ 15 8 5
Mainland China % -
T E A
Other % -
Hith
Remark -t=3

10. Employee Turnover Rate (%) = number of turnover of the 10 EBIRAR %)=E5AKEB A ZEME
category/total workforce of the category x 100%. THEE(x100% °
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Key social performance indicators

HERRERER

Health and Safety

REHEZE

Total number of work-related fatalities
EATIRTAH

Work-related Injury

THBER

Lost days due to work-related Injury

RTBEATIERR

10. Performance Table (Continued)

MR ()

Year ended 31 March 2024
BE_Z_NF=A=+—HLFE
2024 2023

—EoE

2022

—=— =

—_—

—s=-=

e

No. of people 0 0 0
AE
Cases 2 3 1
=
Days 6 14.0 18.5
HE

RRUMERRDTF « “TTNFRE - 3

»
&
U
3
]
o
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10. Performance Table (Continued)

Mk (])

Key social performance indicators

HEBEREARER

Employee Training

EEEI

Percentage of employee trained "
XINETBHDELT

Average training hours of employees '?

BT I aIRgr 2

By Gender '3
RURIBS 2
Male

S

Female

pogli

By Employment Category
RERER &2

Management staff
BEEEET

General staff
—fMET

Remarks

11.  Percentage of employees trained = number of employees

trained/total number of employees x 100%.

12.  Average training hours of employees = the training hours of
employees of the category/total number of employees of the

category.
13.  The proportion of the category among trained employees

= number of employees trained of the category/number of

employees trained x 100%.

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024

12.

13.

Year ended
31 March 2024

BEZ-Z_F
=B

% 100
Hours 4.3
N
% 59
Hours 4.25
N
% 41
Hours 4.30
INEE
% 32
Hours 4.99
N
% 68
Hours 3.92
N

RIBTIEDL=-RIETAE BETAH
x100% °

X8 TF R 8= BRI 8 TIHIIRRE, 85

ETHEAR -

ZEMNEZIE IR H =B ZINET
AEL 2B T ABX100% °



10.

Key social performance indicators

Suppliers (By Geographical Region) "
e (RiEERE )

Hong Kong

s

Mainland China

A

Other

Hity

Community Investment °
HERE'S

Charity Donation

B

Staff Volunteers

TR TEARR
Volunteering Hours

SR TIER 2

Remarks

14.  The data includes the major tier-1 supplier/contractors for both
corporate and project-level.

15.  The data included the number and hours of volunteers of Wang
On Group Limited.

1

'XE'I-IF

14.

15.

Performance Table (Continued)

MR ()

Year ended
31 March 2024

BE-—Z_NF
=R=t—H
LEFEE

Number 5
Eog=
Number -
=
Number -
A
HKD 2 million
BT 2BE
Number 21
L=
Hours 57
I

HESEAREBMEREE 2 B2 —RHE
s R o
BEBRERLEBEARARZERTIEAZL
2 o

RRUMERRDTF « “TTNFRE - 3

»
&
U
3
]
o
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11. Environmental, Social and Governance Reporting Guide Content Index

(BRIR - HEREBHRERES) ABRS

Subject areas

FRHEE

A. Environmental
A REE
A1 Emissions

A1 EERRD

KPI A1.1

RREMERAL
KPI A1.2

BARENIERAL.2

KPI A1.3

BRENIERAL3

KPI A1.4

BARENIERA14

KPI A1.5

BRENIERALS

Content

P

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

B M

N = g
S

BT ABER R EREHN - FKR A

5 AEREZERYNESZNMERER MR
HETABEKR

The types of emissions and respective emissions data.

FENE -

B TR AR K AR RE B B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity

(e.g. per unit of production volume, per facility).
B (8EN) MetRERE (BE2) R=REENE (AR
WEEtE) Rk (@A) BE (WABESBA - BIERM

) o

Ea

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,

per facility).

PRELREERY

=
HE

(ARMEETE) K (@A) =E (0

NEES8M - BHREAE)

Total non-hazardous waste produced (in tonnes) and
where appropriate, intensity (e.g. per unit of production
volume, per facility).

PRELEERERY

=
wE

(ARMEETE) K (@) =E (1

NEER B - SELIGHE) -
Description of emissions target(s) set and steps taken to

achieve them.

LB RIS RR R B R R S E B B IR SRR

’“EEFA °

Wang On Properties Limited ® Environmental, Social and Governance Report 2024

Section/statement

B Rt

8. Sustainable Places

8. AT B RN H IS

10.1. Environmental
Performance

10.1. IRIBE

10.1. Environmental
Performance

10.1. IRIRABR

10.1. Environmental
Performance

10.1. IRIRAE R

10.1. Environmental
Performance

10.1. BRI

5.2. Our 5-Year ESG
Roadmap
8. Sustainable Places
We are in the
process of
developing our
emission target(s).
52K - HgKkER
hFRRE
8. A EERNER
BAIEE S ERAS
HBEM B IR -



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dBREREERS) RRRE (H)

Subject areas

TEHR

A. Environmental
A RIE

KPI A1.6

FARRENIEREALG

A2 Use of Resources

A2 ERfE M

KPI A2.1

BREMIERA2.1

KPI A2.2

BREMIERA2.2
KPI A2.3

BREMIERA2.3

Content

P

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

Wil EI2 A E MEEEEYN L - RIBAC T RS
AR R SERZE B IEMREE S -

Policies on efficient use of resources including energy,
water and other raw materials.

BRERER (BRELIR - KEREMERME) BB -
Note:

Resources may be used in production, in storage, transportation,
in buildings, electronic equipment, etc.

P EE -

BRAANEE B2 E# - BF  STRBSF -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
REAESNEE R XEERR (WE - RIoh) BFEE
(ATFETFREFE) REE (WASEEEL - §IERE
FTE) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BREKERTE (WMABESEN - BER®THE)
Description of energy use efficiency target(s) set and steps
taken to achieve them.

il B RIS MV BEIRIE ke B R R RERZ S B RATIR
EREy 28R o

ERBEFRAT ¢ —TMFERE - i

Section/statement

B Rt

5.2. Our 5-Year ESG
Roadmap
8. Sustainable Places
We are in the
process of
developing our
waste target(s).
521 HgRER
hFERE
8. Al EE RN
A EAEHIE B
HEEEMBIR -
10.1. Environmental
Performance
10.1. IRIBAER

10.1. Environmental
Performance

10.1. BRIBEE

10.1. Environmental
Performance
10.1. IRIRAER
5.2. Our 5-Year ESG
Roadmap
8. Sustainable Places
We are in the
process of
developing our
energy target(s).
52 R - HERER
hFRRE
8. A FEERNENRG
BMEESIER
TIEBEIR B AR ©

®
&
n
B
#
o
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dEREREERS) RBRS ()

Subject areas

FEEE

A. Environmental
A RIE

KPI A2.4
RAREMIEIEA2.4
KPI A2.5
FARENIEEA2.5

A3 The Environment and
Natural Resources
ASRERRXAER

KPI A3.1

BREMIERA3

Aspect A4:
Climate Change

Ad JIRE{L

KPI A4.1

BRENIER AL

Content

P

Description of whether there is any issue in sourcing water

that is fit for purpose, water efficiency target(s) set and

steps taken to achieve them.

it SKBUE R7KR LRI B AR E - ARERE RIS A
IKIRes B AR R R EL T B ARFTERERE 2288 o

Total packaging material used for finished products (in
tonnes), and, if applicable, with reference to per unit

produced.

R mATABEEMHNEE (ARBEE) & (WER)

HEEBMLEE -

Policies on minimising the issuer’s significant impact on
the environment and natural resources.
REBRITAHRRENAABERERERZENBR -

Description of the significant impacts of activities on the

environment and natural resources and the actions taken

to manage them.

R R RHHRERRARERNEATE NERIERE

EHEFENTE -
General Disclosure

—RE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those

which may impact, the issuer

wpl KR EE R A e g E

RIRBHYBUR -

Description of the significant climate-related issues which

TITARNBEAR AR AR

have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

SEPIIRE % Y LN 7

ST ANERRIRAERRE B A

NEEABREMERNITE

Wang On Properties Limited ® Environmental, Social and Governance Report 2024

Section/statement

B Rt

5.2. Our 5-Year ESG
Roadmap
8. Sustainable Places
We are in the
process of
developing our
water target(s).
52.% g kEn
HFHARE
8. A FHER RS
AP IEAESIE A
HRAKERR -
The operations of the
Group do not involve
the use of packaging
materials.
REBREBTE R
ERBREME

8. Sustainable Places

8. AT AR B RIS

8. Sustainable Places

8. Al AR RS

8. Sustainable Places

8. Al RIS

8. Sustainable Places

8. Al A T R AV E IR



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dBREREERS) RRRE (H)

Subject areas

FTEHE

B. Social

B.4tE

B1 Employment

B1{Ef&E

KPI B1.1

AR AENIEIEB1.1

KPI B1.2

BRENMIERB1.2
B2 Health and Safety

B2RFEHEZE

KPI B2.1
BRI IE R B2.1
KPI B2.2

HREANERB2.2

Content

P

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

HE M
BTEBEO N AR E - BERET  TERE - R
H - FE#E - 2t REBAREMFERE
MEERDER MR BT ATEATENER -
Total workforce by gender, employment type (for example,
full-time or part-time), age group and geographical region.
IR - EFEER (NERBEFRRE) - FRAR SRS D
BE S EE -
Employee turnover rate by gender, age group and
geographical region.
IR - FiERI MR EI D HEERKEK
Information on:
1. the policies; and
2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

N =
a5

B &

BTEBRELE2TIEREMREREERZBE T

EERNRBEERROIIHEITABERTENER -
Number and rate of work-related fatalities occurred in
each of the past three years including the Year.

RBE=F (BEAFE) EFEENETTHHNAZRL

Lost days due to work injury

NI
%

AISELAIIERE -

ERBEFRAT ¢ —TMFERE - i

Section/statement

B Rt

9. Thriving People

9 (RERAEHRER

10.2. Social
Performance
10.2. BN

10.2. Social
Performance

10.2. - GER

9. Thriving People

9 REREERER

10.2. Social
Performance
10.2. L EEK

10.2. Social
Performance
10.2. L EEK

%
&
i
iy
&
If

65



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dEREREERS) RBRS ()

Subject areas Content Section/statement

FTERHE RE BE Rt

B. Social

B.4 &

KPI B2.3 Description of occupational health and safety measures 9. Thriving People
adopted, and how they are implemented and monitored.

BRENIEEB2.3 RLPTER AR B R R BRI 255 - UNRBERATRER 9 (REREERER
& e

B3 Development and Policies on improving employees’ knowledge and skills 9. Thriving People

Training for discharging duties at work. Description of training
activities.

B3 & /& K& BERIHE B BT LIERBE MBI REEHBUR « iy J(EEREELRER
A °

KPI B3.1 The percentage of employees trained by gender and 10.2. Social
employee category (e.g. senior management, middle Performance
management).

BERENIEEB3 RERMNREERR (MSREERE PAEERE) SI0NE 102 H8EX
JlEEB DL

KPI B3.2 The average training hours completed per employee by 10.2. Social
gender and employee category. Performance

BRENIEEBS3.2 RUERNLEERRE D - BREETHZINFHERE - 102 HBEN

B4 Labour Standards Information on: 9. Thriving People
1. the policies; and
2. compliance with relevant laws and regulations that

have a significant impact on the issuer relating to
preventing child and forced labour.

B4 %5 T %A B 9 fREREERER
T O BR:K
2. ESTABELEET SRS TRBER MRS

BITABEAZENER -

KPI B4.1 Description of measures to review employment practices 9. Thriving People
to avoid child and forced labour

BRENIEEBA Rt s EBE DM R E T RoR IS T - O REREERIR

KPI B4.2 Description of steps taken to eliminate such practices 9. Thriving People
when discovered.

BRENIEEBA.2 IR RIS BB RIS AT SREL 22 5%, O R EREERIR

B5 Supply Chain Policies on managing environmental and social risks of the 7. Robust Governance

Management supply chain.

BS iR E ERHEEHNRTE LA SRR o 7. RENER

KPI B5.1 Number of suppliers by geographical region. 10.2. Social

Performance
BRENIEEBS. iR e DM HEREE - 10.2. HEHE
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dBREREERS) RRRE (H)

Subject areas

FEEE

B. Social

B.{4&

KPI B5.2

RARE MIEIEBS.2
KPI B5.3
RAREMIEIEBS.3
KPI B5.4
FARENIEEB5.4
B6 Product

Responsibility

iz

i

B6 Em

KPI B6.1

BRENIEREB6.1

KPI B6.2

BRENIERB6.2

KPI B6.3

BRENIERB6.3

Content

ma

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

AR RHEERNIED - BT ABEHMHERK
B ARERENHRITMEERITE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

ft BRI g FRE N SRR ATERNES - ARE
EREEZFEINITE -

Description of practices used to promote environmentally

preferable products and services when selecting suppliers,

and how they are implemented and monitored.

fn BURHE R RS HET TR (R EE M RIS FTEE VB - A

RERMEEZFBEINTTA -

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

R ¢ &
BTRAMRHEERTRBOZERRZS BE
Tﬁ%&%ﬁa$ﬂu&ﬁ%{ﬁiﬂﬁﬁE%?f?i&%ﬁfﬁﬂ%f
BITABEATENER °
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EENDEXERAHT AR REREHMADKNE
oL e
Number of products and service-related complaints
received and how they are dealt with.

N
TRl
s}

BB E m MR B A MEE X -

Description of practices relating to observing and
protecting intellectual property rights.

T B8 7 M ARB A E A RIED] o

Section/statement

B Rt

7. Robust Governance

7. RENER

7. Robust Governance

7. %ﬁ_ml%/m

7. Robust Governance

7. %&WE/H

9. Thriving People

9 (RERAEERER

Not applicable
AN

26 from property
management

only, which were

all handled in a
professional manner
RAB26FREMEE
BRI - 280K
BRI AR

7. Robust Governance

7. BREMER

RRISEBRDT « —TNMFRE  HEREARE
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(B dEREREERS) RBRS ()

Subject areas

FEEHE
B. Social
B.# 2
KPI B6.4
PR ENIEZEB6.4
KPI B6.5
AR A NIEEB6.5

B7 Anti-corruption

B7 RE)S

KPI B7.1

RARENIEEB7.1
KPI B7.2
RARENIEEBR7.2
KPI B7.3
ARENIEEBR7.3
B8 Community
Investment

B8 ERE

KPI B8.1
FARENIEIZEBS.1

KPI B8.2

BN IE1RBS8.2

Content

ma

Description of quality assurance process and recall

procedures.
g S

TEBE M fh O AR e o

Description of consumer data protection and privacy
policies and how they are implemented and monitored.

B & ERMRE RALBBER - A RARRRIT RER S
VA e

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that

have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BRI - R - BEFROTRER

. BE:RK

2. BTHETABEARFENERERMRGIHER

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases.

R EHRNHRITASEREB RN D EENETRARMF

MEE REFER

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and

monitored.
iR UL

BhE S BAR AN TRERTE -

Description of anti-corruption training provided to

directors and staff.

ftmERERE TIRENORETH

Al o

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the

communities’ interests.

BRNTRSETRETASEMELRENTRE RERE

X EBeEREAEN S

Focus areas of contribution (e.g., education, environmental

SRR °

concerns, labour needs, health, culture, sport).

HIEREE (HE

£ fE) -

CEEEE 4

THEK - f#FE - X

Resources contributed (e.g., money or time) to the focus

area.

EZIRGAERNER (WEESERAE) -

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2024

Section/statement

B Rt

7. Robust Governance

7. %ﬁ_m&/m

7. Robust Governance
7. %ﬁ;m B /l:l

7. Robust Governance

7. %&E’]E‘/m

7. Robust Governance

7B ERNER

7. Robust Governance

7. EENER

7. Robust Governance

7. BB R
9. Thriving People

O fREREERER
9. Thriving People
O (R RAEERER

9. Thriving People

O R ERAEERIR
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