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Environmental, Social and Governance Report

R HERERBHRS

ABOUT THE GROUP

China Baoli Technologies Holdings Limited (the “Company”) and its
subsidiaries (collectively the “Group” or “we") are principally engaged in
multi-media technologies and convergence media business, dry grinding
and dry beneficiation (“DGDB") business, and other operations —
investment, securities trading and tourism and hospitality business.

ABOUT THE REPORT

The Group is pleased to present its Environmental, Social and Governance
("ESG") Report (the "ESG Report”) for the year ended 31 March 2024
(the "Year"”). This report provides an annual update on the sustainability
performances, accomplishments and challenges faced on ESG over the
past years.

REPORTING SCOPE

Based on the principle of materiality for disclosure and reporting, this
ESG Report primarily focuses on the Group’s multi-media technologies
and convergence media business, its DGDB business in the People’s
Republic of China (the "PRC"), and the headquarter office in Hong Kong,
which represent the majority of the Group's ESG impacts. Since the
DGDB business is in its transitional stage from the investment phase to
generating revenue, it does not have a significant environmental impact
on the Group during the Year under review. Therefore, to better reflect
the actual situation of the Group, data from the DGDB business will be
excluded from the calculation of environmental key performance
indicators, while the social key performance indicators will cover the
entire scope.

The Group will regularly review the reporting scope and strive to enhance
the transparency of the Group’s ESG performance in the long run. The
Group will continue its efforts in collecting information from different
business segments to increase the breadth and depth of its ESG Report
and hence the disclosure of relevant information. For information on
corporate governance, please refer to the Corporate Governance Report
in the Group’s Annual Report 2023/24.

BARAKE
TEHEIMRERARARTARA]D REM B
RE (AW AKRE]RHMADETEREZRER
MEREREY LECEXEBREMEL—KE -
EHEBENRKENEBER -

BRARE
AEBRAREHRBE-_T-_MFE=RF=+—A81
FE(REFEDNRE H&REATESGH WS
(TESGHED) - AREWMAAEEREBE—FN
ESGHEMAFEHRRRR MEORERAT
HEy Pk B -

BEgEE

ERBBERRENEEMRAY  RESGHRELE
MEAEERNRPEARANMB(THEAML]D NS
BERTRBREEBE R EREETAREE
BRER  ZEEIRRAEEYESGHEIEZTE -
MR EEEBRN R ERBRAAIKEERB
BERBRET AHEAFERNHAEERERE
MRATE Bt SEFHBRRASENER
BN HEREEBEE T AREENRITHR
BREREE MHSERARERERENL
FrEHE -

AEEREMEEREEE T HIURELR
BAKEBEMNESGRANERE - AEBEBEES
NRETREBERZER ABRICESGRE N
RERREARMNBABERKE BHLE
ERZER F2MAEE_T-_=/"NMEE
HBETAKEEEARE)

China Baoli Technologies Holdings Limited Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report (continued)

REPORTING STANDARD

The ESG Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” (the "ESG Reporting Guide”)
under Appendix C2 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (the
“Listing Rules”). The Stock Exchange has set forth principles for reporting
in the ESG Reporting Guide: Materiality, Quantitative, Balance and
Consistency, which should form the basis for preparing the ESG Report.
The Group had adopted such principles in the preparation of the ESG
Report and the details of applications are as follows:

1. Materiality: The Group assesses the materiality of ESG issues and
involves stakeholders in the process of identifying, prioritising and
determining important ESG-related issues that reflect the Group's
significant impacts on the economy, environment and/or society.
More details can be found in the “Materiality Assessment” section
for the specific evaluation process.

2. Quantitative: The ESG key performance indicators (the “KPIs")
disclosed in the ESG Report are supported by quantitative data and
measurable criteria. The sources of all applicable data, calculation
tools, methodologies, references and conversion factors used are
disclosed thereon, where applicable.

3. Balance: The ESG Report provides complete, fair, clear, comparable
and objective overview of the Group's ESG policies and
performance for stakeholders with an unbiased picture.

4. Consistency: To facilitate stakeholders’ comparisons of the ESG
performance of the Group from year to year, the same reporting
and calculation methodologies are used as reasonably practicable
in the preparation of the ESG Report. Any changes in the basis of
preparation will be set out in the relevant sections with detail.

BOARD APPROVAL
The ESG report is reviewed and approved by the board of directors of the
Company (the “Board”) on 28 June 2024.

FEEDBACK

The Group welcomes investors and shareholders’ comments on our ESG
policies and performance to help the Group continuously improve its
sustainability performance. If you have any advice or suggestions, please
feel free to provide them through the following email address:
enquiry@chinabaolitech.com.
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Environmental, Social and Governance Report (continued)

R -#HEkERHE ()

GOVERNANCE STRUCTURE

The Board has overall responsibility for decision making with respect to
the Group's ESG issues and the Group’s ESG management and reporting.
To better manage the Group's ESG-related issues, the Board examines
and approves the ESG-related goals and targets, priorities, policies and
frameworks. The Board also reviews progress towards their
implementation and achievement with the assistance of the ESG working
group (the "ESG Working Group”), which mainly comprises the
management (“Management”) of the Company. Besides, the Board is
accountable for ensuring the effectiveness of ESG risk management and
internal control mechanism through periodic reviews of ESG-related
issues. The governance structure, roles and responsibilities of the
responsible parties are defined as follows:

The Board

The Board holds the ultimate responsibility for ensuring the effectiveness
of risk management and internal control systems. The Board is
responsible for assessing the ESG-related risks of the Group and
overseeing the Management in the design and implementation of the
Group's ESG management approach, policies, and strategy. The Board
also conducts regular reviews of the achievement of key ESG targets with
the assistance of the Management/ESG Working Group and approves the
disclosure in the Group's annual ESG Report.

The Management/ESG Working Group

The Management/ESG Working Group is responsible for advising and
supporting the Board on all ESG matters and regularly reporting progress
on ESG work to the Board. The ESG work includes but not limited to
regular risk assessments, identification key stakeholders of the Group and
their ESG concerns, set up of the Group’s ESG management approach,
policies and strategy, monitoring of the Group’s ESG performance and
preparation of annual ESG Report.

Functional Departments
The Functional Departments are responsible for the execution of

measures to achieve the preset ESG — related strategies and targets.
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Environmental, Social and Governance Report (continued)

APPROACH AND STRATEGY

The Group is dedicated to being a responsible corporation by maintaining
good corporate governance standards, adopting eco-friendly practices,
and addressing stakeholders’ expectations. In order to ensure the
sustainability of the Group's business, we adhere to all relevant laws and
regulations and continuously strive to enhance our ESG performance in
every aspect, with a particular focus on resources conservation and
corporate responsibility.

Aligned with the Chinese government’s objectives for sustainable
economic and social development, the Group has set up the environment
goals and targets based upon the current performance and future
development of the Group's business. Our primary aim is to reduce
resource consumption and lower greenhouse gas emissions, in response
to related ESG issues.

Our mission in environmental protection is driven by the development
and implementation of innovative technologies, notably our DGDB
technologies. We have formed strategic partnerships with various
technology and industry partners to promote the Group’'s DGDB
technologies, which can achieve environmental protection and energy
savings through low energy consumption and anhydrous mineral
processing. Besides, the DGDB technologies enable the recycling of
tailings for use as raw materials in the concrete and cement
manufacturing industries, thus resolving the environmental and safety
hazards of conventional tailing dams. With the potential for further
advancement in this technology, the Group had put in additional
resources for technological development.
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Environmental, Social and Governance Report (continued)
RIE-HERERBHRS (B)

STAKEHOLDERS ENGAGEMENT
Stakeholders’ expectations and feedback are important for the Group to

formulate its environmental and social strategies, assess materiality, and

establish policies. Through stakeholder engagement, companies can

understand a wide range of views and identify material environmental

and social issues.

Collecting feedback from stakeholders helps evaluate and improve our
ESG performance. The Group regularly reviews this policy and ensure
timely dissemination of relevant information to shareholders at all times.
Over the years, the Group has addressed pressing issues and incorporated
stakeholders’ expectations through diversified engagement channels as

shown below:

Communication Channels and Concerns of our Stakeholders

Stakeholders
BE

Interests and expectations
Mk EE

FOE2 R
FROENHEERRBEAKFENEERERE S

R FAHEEUELRVERRTDEZ - BB H
FOEBBE RRAAAEINAERLEREKRR

ERHEHE -

WEHNHENRES R AT ERBERMD
ESGHRHE - AEBEE B el Z B E - WHRK Z [

BREREZEBEM - ZFK AEEH-—FE
BMTATEZHAACNSERE - R ERETN
MEMBERSHENRE  WTIHAT:

FOENBEBRERERE

Engagement and channels

BRRE

The Stock Exchange
Bt 32 it

Governments and regulatory
authorities

BAREEKE

Shareholders and investors

BRREERESE

China Baoli Technologies Holdings Limited

o Compliance with the Listing Rules and ~ ©

other relevant regulations

<y b AR R R K A8 B 16

o Compliance with local laws and
regulation
BT AUOERER

o Support for local economic growth

XEAMEEE R

. Return on investment and dividends
HEERERE
. Corporate governance

s
RAEE R

o Risk mitigation and management
2 B L K B
o Business compliance
EBER

Announcements, notices of meetings,
circulars on the Stock Exchange website

AR PTEMNAS SZ@BA BXY
. Email, direct dialogues, telephone or
meetings
iﬁ E?ﬁ;‘}u% Eﬂuﬁjzauét
o Statutory filings and notification
EE XA KR A
o Visits and government inspections
Reh kBT A&
° Email, direct dialogues, telephone or
meetings
B HEEHGE BHAAEE
o Annual general meeting and other
shareholder meetings
BRBFRGREMBRRERE
° Annual and interim reports
FERTHRE
° Announcements, notices of meetings and
circulars

NE - BEBHNEK

o Company website

N E Ak

Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report (continued)

STAKEHOLDERS ENGAGEMENT (continued)
Communication Channels and Concerns of our Stakeholders

(continued)

Stakeholders

Interests and expectations

R - HEBREBRSE (B)

?‘J’ﬁ% //\(m )
FORENBRRERBIE(E)

Engagement and channels

FHE NERBE SHRE
Customers . Product and service quality ° Regular meetings and communication
®F EmbREER FHEE LB
3 Robust operation management o Emails, direct dialogues, telephone or
MR EEE meetings as required in daily operation
B EEHFZ EREAEERTEFR
. Operational sustainability EERE)
A A 0
o Customer data and privacy protection
ERFERKILBRE
Suppliers o Fair and open procurement o Site visits
HrEE NF AR RE EH RS
o Sustainable relationship o Engagement and cooperation
CIESE :002kEA ZEREE
° Business meetings and discussions
¥BaERA®W
Employees o Remuneration and compensation, ° Training programmes, seminars and
[=3-1 benefits briefings

BN AR A

o Occupational health and safety
BERERZR

. Career development opportunities
BERR#S

o Corporate culture and well-being
tEXEREERUL

o Fair and competitive employment

NERBEFMLIER

FEEANRERERAE 2024 BE  HakE

BIYAE HAERENE

° Performance reviews and appraisals
48 el B K R A
. Promote career development and enhance

competence at all levels

REATNEBABERRIEDHF N

o Regular meetings and internal memos

EHEE kAR ESE

° Emails

oK
e

R
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Environmental, Social and Governance Report (continued)

RiE - HEBREBHRSE (&)

STAKEHOLDERS ENGAGEMENT (continued)
Communication Channels and Concerns of our Stakeholders
(continued)

Stakeholders Interests and expectations

?‘J’ﬁ% //\(m )
FORENBRREREIE(E)

Engagement and channels

B0 E FMEREE SHRE
Media and the public . Operation in compliance with applicable e Emails, direct dialogues, telephone or
RERAR laws and regulations meetings

EZERETHERERER

TH - EEYE EEAeH

o Support to civil society ° Press conference and interviews
XEARME e MRS
o Environmental protection ° ESG Report
RS IRE ESG ¥ &
o Local community activities involvement
it RIEE 2R
MATERIALITY ASSESSMENT EEMFML

Since ESG risks and opportunities for the Group vary among stakeholders
with diverse backgrounds and concerns, the Group conducted an annual
review to identify and understand the main concerns and material
interests of its stakeholders for the preparation of the ESG Report.

The Group identified the ESG issues that are considered to have
significant impacts on stakeholders and the development of the Group's
business. All the identified ESG issues will be prioritized based on
stakeholders’ feedback.

Through a materiality assessment, the Management/ESG Working Group
has identified two key issues, namely, (i) the use of resources and (ii)
product responsibility, which significantly affect the long-term
sustainability of the Group. The measures to manage these aspects will
be the core focus for continuous improvement. Effective internal control
systems are reinforced to enhance operational efficiency and generate
environmental and social benefits to our stakeholders. Section A2 and B6
of this ESG Report highlight how the Group addresses these key aspects.

HRASEEMESGRERMEESEAFNHENSE

‘b§~&?§;‘}$lﬁﬂ’37\ﬁﬁﬁﬁﬁﬁi'I&t'ZKE
TTHFERS AHMTRFOENETE

Eﬁ&*ﬂik%‘ﬁﬁ'%%ﬁ%&%i&%f’

FAEBBIEHRBAHANEEAEB NN E R E
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Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

A. ENVIRONMENTAL

A1.

Emissions

The Group is currently running a scalable multi-media
sharing and advertising platform. The Group helps clients
produce customized multi-media contents for display
advertising. Due to the Group’s business nature, immaterial
industrial pollutants are emitted during our business
operations as we have outsourced most of our production.
As a responsible enterprise, we uphold the principle of
“Green Operation” and continuously improve our
environmental performance by implementing various
measures and practices. During the Year, the Group was not
aware of any material non-compliance with any laws or
regulations relevant to air and greenhouse gas ("GHG")
emissions, discharge into water and land, and generation of
hazardous and non-hazardous waste, including but not
limited to:

o Air Pollution Control Ordinance of Hong Kong (Cap.
311 of the Laws of Hong Kong){ %= &35 2 & il 1& 1)
(BEEDIEIE);

o Water Pollution Control Ordinance (Cap. 358 of the
Laws of Hong Kong){7Kk )5 2 & il & 41) (HAEENE
358%F);

o Waste Disposal Ordinance (Cap. 354 of the Laws of
Hong Kong){EE ¥ i B & A (F B IEPIE354F);

o Law of Environmental Protection of the People’s
Republic of China{/ # A R R B IR B AR & %),

° Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China{/ ZE A R XA E X &
ERBIAED;

o Water Pollution Prevention and Control Law of the
People’s Republic of China{# ZE A K& £ B 7K 55 2
& sEY;

o Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution
Caused by Solid Wastes ((/ %= A R £ 1 B [E 52 £ ¥
VERBRIBRIEIED).

FEEANRERERAE 2024 BE - L@ RkE)

A.

EiE
Al.

2358
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AENESFa EHEFPEEER
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ShE - E AR ETEE S P EE A
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X BHMAAZ(ReEEIWRA
ETTREREER  HSEERSE
B MAFE NEELRFERME
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W FEEREREARBREAIRR

o (R BREBEN) (BABEED
F3115F)
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Environmental, Social and Governance Report (continued)

RE e RkERHRSE (F)

A. ENVIRONMENTAL (continued)
A1. Emissions (continued)

A, BREB(E)

A1.

Below is the data summary of the Group’s emissions during

B (&)

MTEAREEAREEHRMBIERE

the Year:
Unit FY2023/24
Types of emissions HRYER By —B-_=/"NEF
Air emissions EREERY
Nitrogen oxides (NO) REAEY(NO,) kg 2.10
Fx=
Sulphur oxides (SOy) A1k #1 (SO, kg 0.05
F5
Particulate matter (PM) SR W) (PM) kg 0.15
F5
Greenhouse gas emissions BERBEHR
Total GHG emission B = Tonnes COe 31.02
WS E 2
Scope 1: Direct emissions — from HE: EEER-E8H Tonnes COse 9.67
combustion of fuels for 1R A WS biRE 2
vehicle use
Scope 2: Energy indirect emissions BE2: BEREEER-—FN Tonnes COse 20.63
— from electricity HRE WS biRE =
consumption
Scope 3: Other indirect emissions — EE3: H MR Tonnes COse 0.72
from disposal of paper to MEENHER WS biRE =
landfill
Intensity BE Tonnes COe/ 0.53

China Baoli Technologies Holdings Limited

employee

WE— AL E &

(=31

Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

A. ENVIRONMENTAL (continued) A. RE(E)

A1. Emissions (continued) A1, HER (&)
Waste Management BEYER
Hazardous waste management BEEEEY
During the Year, no material hazardous waste was generated HRAEBEEBOLE  AFELAE
by the Group due to the Group's business nature. BEYBREFSANEEEEY -
Non-hazardous management HmEEEY
During the Year, the source of non-hazardous waste was REEAN BRMNBEEEEDEER
mainly office wastes and paper generated from daily BEHBELREENHABEYFAER -
operations. The Group has adopted a policy to encourage AREBEBMERINEDRED  WEA
double-sided printing and copying, alongside prioritizing ENEBEATEEERAETFHNETRE
electronic methods for information dissemination whenever BOER - AR A # AR - e iR &
possible. These measures aim to minimize paper BEHARNEE -

consumption and consequently reduce paper waste.

In addition, we have adopted measures to reduce the use of
disposable and non-recyclable products by replacing single-
use stationeries with refillable alternatives. This approach
supports the sustainable utilization of resources. We are also
proud supporters of the community recycling program in
Hong Kong, actively sorting recyclable waste and regularly
delivering it to community recycling stations.

AN - BP9 E BRER TR A — IR AR A [l UL EE dn R R &Y
it BAEBHAEAXNXRER -—AUXR -BEFEX
FERNAFENA BRI FHEENLED
WeEt &l - B SR AT [ YRR Y - 3 TE HA R K B A [ m U

3 o
Below is the data summary of the Group’s non-hazardous NTRASERAGFEREEEMELEN
waste generation during the Year: HERE :
Unit FY2023/24

Types of waste BEYESR B =®_=/"MNF
Total Non-hazardous Waste (Paper A4 % £ Z ) (A4 4% (80GSM)) kg 149.70

(80GSM)) F=
Intensity BE kg/employee 2.54

FTr/RE

FEEANRERERAE 2024 BRE  HalkEamE



Environmental, Social and Governance Report (continued)

RE - -HEBREBHRS ()

A.

China Baoli Technologies Holdings Limited

ENVIRONMENTAL (continued)

A2.

Use of Resources

The Group recognises the importance of maintaining
environmental sustainability in its daily operation. We adhere
to the concept of green development and has been striving
to implement the 4R Principle (Reduce, Reuse, Recycle and
Replace) in order to reduce resource consumption and
improve resource utilisation efficiency in all possible aspects
of business operations, including energy conservation and
water conservation. Due to the business nature, the Group's
business did not involve significant consumption of water
and packaging materials, thus no target on such aspect were
set by the Management/ESG Working Group.

Energy Conservation

As part of the Group's initiatives to reduce energy
consumption in the lighting system, we divide the office area
into different light zones using independent lighting
switches, adopt energy-efficient lighting, and clean light
fixtures regularly to increase the energy efficiency of lighting
system. We have also employed measures to enhance the
energy efficiency of air conditioning system, such as applying
window blinds to reduce direct sunlight and the demand for
air conditioning. Additionally, the Group actively
incorporates energy conservation initiatives into its
operations. For example, when procuring new equipment,
priority is given to electronic devices with energy efficiency
labels to reduce energy consumption.

Fuel Consumption

Regular maintenance is essential for maintaining the optimal
performance and fuel efficiency of vehicles within the Group.
By conducting routine maintenance tasks, such as air filter
replacements and spark plug inspections, potential issues
can be identified and addressed promptly so as to ensure a
higher efficiency and reduce emissions.

Below is the data summary of the Group's resource
consumption during the Year:

A.

”

5 (&)

A2.

EiREH
AEBARPRBEEERHEITIERD
SERRNEEE - RMFHHEHE
RESKR—EBEZIHETRENL  BF
B BREELEAREATIKEREA - #
MEXBLEENMAENETERDE
BRERRRESEARERARE  BEDH
W RRSHHAK - AREBEE
REBNEB TSR AEAKEERE
BEMR A EERE ESGI1E/N4A
KB FEZLBIZE-

BO 4 BEIR

ERAREERR L RARGERBEEN
Bz — AN R R RS
Moaz=mELATRRAR KAA
BERMmcRARM LEHBEZR
PAREARTRA RS 28 RAE -
BMERBTREZHRGEREE
B PIMEREERD BTG
MZERFB R REBBBNE
ERRAMORRES a0 &%
BHRER BEEEARREREE
BRENETRE AR EERER -

R RH FE

EHEECHBEFASENERHERR
FHERABN YA EREEZ - BBE
TRRAGEETR WERZRBESR
MinE NAEE - 7] DA B 3 38 30 i R
BEMEE HERRES MR R
BE R -

AT RAEEARFEERHERDEE
e

Unit FY2023/24

Types of energy consumption RFHEESR B —B_=/"NEF

Total energy consumption BEREEAEE kWh 63,433
T

Direct energy consumption BEERRESE kWh 33,101
TR

Indirect energy consumption FERREE kWh 30,332
T RBF

Intensity BE kWh/employee 1,075

TERE &8
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A.

Environmental, Social and Governance Report (continued)

ENVIRONMENTAL (continued)

A2.

A3.

Use of Resources (continued)

Water Consumption

The Group mainly consumes water for cleaning purposes in
the office premises, and the water supply service is provided
by the office management company. Therefore, consumption
data cannot be obtained from the Group. The Group's
operational sites use municipal water as their primary water
source, so it had no issue in sourcing water that was fit for
purpose during the Year.

The Group endeavours to conserve water effectively by
identifying water-saving initiatives, for example, posting
water conservation notices in the pantry to raise employees’
awareness on water saving and installing water-saving taps,
fixtures and accessories. Furthermore, the Group has
conducted regular maintenance of water pipes to prevent
leakage of water and timely repair any defective
components.

Environment and Natural Resources

Due to the nature of our business, the Group does not have
any direct and significant impacts on the environment and
natural resources in the course of its operations. However,
as mentioned above, the Group are committed to
environmental stewardship and have implemented
comprehensive policies and measures aimed at reducing
emissions and resources consumption. These initiatives are
designed to minimize any potential environmental impact of
our business activities, demonstrating our dedication to
sustainable practices and the preservation of natural
resources.

In addition to pledging to peak emissions by 2030 and reach
carbon neutrality by 2060, the PRC government has placed a
strong emphasis on ensuring a stable supply of iron ores in
the long run as one of its key sustainable developments in
mining industry. In July 2022, the China Mineral Resources
Group Limited was formally established by the State Council
to spearhead the strategic “Cornerstone Initiatives” to
achieve four essential principles, including but not limited to,
adhere to ESG and to build green iron ore mines with
optimised overall planning to avoid over investment.
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Environmental, Social and Governance Report (continued)

RE - -HEBREBHRS ()

A.

China Baoli Technologies Holdings Limited

ENVIRONMENTAL (continued)

A3.

A4.

Environment and Natural Resources (continued)

In response to this industry development, the Group is
currently working closely with domestic and international
iron ore majors to promote the application of our DGDB
technologies. It is believed that the Group can provide a
green technology with a lower production cost, reduce
carbon emissions and energy consumption and produce
higher grade iron concentrates, thus enhancing the
competitiveness of the China’s steel industry. This aligns
with the United Nations Sustainable Development Goals
("SDGs") as well. Our Group was credited as environmentally
friendly and ESG entity for long-term sustainable
developments in the community.

In case of any significant environmental issues, the Group
will immediately assess the impact, formulate an emergency
plan and report to the relevant departments to rectify any
damage to the environment.

Climate Change

Climate change, which may lead to extreme weather, poses
potential risks to the Group's business and could have
significant impacts on the Group's daily operations. The
Group pays close attention to the trend of climate change
and assesses the impact on the operation of the Group's
business. The Group has adopted measures in response to
the assessed risks, including both physical risks and transition
risks arising from the climate change.

Physical Risks

The increasing frequency and severity of extreme weather
events, such as extreme cold or heat, rainstorms, and
typhoons, may affect the Group's supply chains and damage
our assets. These events pose threats to the health and
safety of the Group’s employees and could potentially result
in operational interruptions.

A.
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Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

A. ENVIRONMENTAL (continued) A, BREB(E)
A4. Climate Change (continued) Ad. RIRB(E)
Transition Risks B E R

The Group also anticipates that more stringent laws and
regulations will be imposed by the governments in response
to the global trend of low-carbon sustainable development.
The stricter environmental protection laws and regulations
may limit the expansion of business and increase in
compliance costs of the Group and risk of lawsuits of the
Group arising from the failure to comply with such laws and
regulations.

Alongside with the Group’s ongoing commitment to the
green operation, the Group takes various actions such as
providing low-carbon living guidelines to the employees,
following extreme weather guidelines issued by the
governments, adopting flexible working arrangement where
considered necessary, and exploring opportunities to allocate
resources to technological advancements on energy and
resources saving materials and processes. These measures
help ensure the continuity and sustainability of business.
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Environmental, Social and Governance Report (continued)

RE e RkERHRSE (F)

B. SOCIAL T
B1. Employment B1. E{E
The Group recognises its employees as one of the key AEERBEIRHEFSASEEFE
members to maintain the sustainable development of the BEMNARKBEZ —-EAXAFEA -
Group. During the Year, the Group was not aware of any AEBARERETMNEEATENHEE
material non-compliance with employment related laws and EHEBOEERMEARNERERER
regulations having a significant impact on the Group, BREETRNEB(EEBED) (PE
including but not limited to the “Employment Ordinance of ARHEMBEEE) (FEARKLRM
Hong Kong” (/& {& 1&51)), the “Labour Law of the People's HEgRBEIKEFELAEEERK
Republic of China” ({2 A R H£ M E & 8)7%)), the “Social ply-#=2—_FL-_mWF=RA=+—8 "
Insurance law of the People’s Republic of China” ((&F % A AEBEFEMPBEAMEERT 59
R #£ £ & R B & )) and the “Regulations on HEI HAPBESOZE2BE T M9
Management of Housing Provident Funds” (IFERATES & FHEBETI - AKENEIAHESMH
2 1% 5] )). As at 31 March 2024, the Group employed 59 RN
staffs in Hong Kong and the PRC, comprising 50 full-time
and 9 part-time employees. The Group’s employee size
breakdown was as below:
FY2023/24
—E_=/—_mE
Total number of employees EEBE 59
By Gender BB E D
Male EsRid 34
Female =g 25
By Age Group RERED
Below 30 30 AT 12
30-50 30E507% 36
Over 50 50 5% BA b 11
By Geographical Region R EE S
PRC BB A 40
Hong Kong BA 19
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Environmental, Social and Governance Report (continued)

SOCIAL (continued)

B1.

Employment (continued)

Due to the project-based work structure in the media
industry, many projects in the media sector are one-off
endeavours. Employees are frequently hired on a per-project
basis. Once a project concludes, the company might not
require the same number of employees, resulting in staff
reductions. Additionally, our organization has been
undergoing business transformation and change in business
operating geographical locations, leading to changes in
workforce requirements and roles, which have also
contributed to increased turnover over the Year. The Group's
employee turnover rate in the specified category over the
Year was as below:

By Gender
R Rl D
350%
300%
250%
106%

200%
150%
100%
50%
0%

2023/24

= Male B m Female Z 1tk
By Geographical Region
Rih = &l o
200
151%

150

100

50

0

2023/24

= PRC B A

Note: The turnover rate is calculated as the number of
employees in the specified category who left during the
Year divided by the number of employees in the specified
category as of 31 March 2024) x 100%, which could
potentially exceed 100%.

FEEAREERERAF 2024 1K o4
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B1.

308%
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® Hong Kong &%
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By Age Group
BERE D

2023/24

m Over 50 505% A I
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Environmental, Social and Governance Report (continued)

R -#HEkERHE ()

B.

SOCIAL (continued)

B1.

B2.

China Baoli Technologies Holdings Limited

Employment (continued)

Employee Benefits

The Group offers competitive remuneration and benefits to
attract and retain the talents. Employees at all levels are
appraised annually based on the same categories of
performance criteria. Discretionary bonus, share options,
salary increment, and promotion are determined in
accordance with the results of the staff appraisal. Our
employees are entitled to various types of leave, such as
annual leave, early leave on festival days, compassionate
leave, wedding leave and maternity leave. Additionally, they
receive comprehensive benefits, including medical insurance,
dental benefits, and Mandatory Provident Fund. In addition,
the Group also provides employees working in mainland
China with other benefits such as lunch subsidy, afternoon
and late-night refreshments, health checks and various
festival, birthday and wedding gifts.

Health and Safety

Work safety is the cornerstone of the sustainable
development of the Group. The Group is committed to
safeguarding the wellbeing of the employees by complying
with relevant laws and regulations such as the “Law of the
People's Republic of China on Prevention and Control of
(P EARKEAMEE R IAE),
the “Regulations on Work-Related Injury Insurances” ({ L5
R B 1& Bl )) of the PRC, the “Trade Union Law of the
People’s Republic of China” ((F 2 A R £ A1 B T & %)),
the “Occupational Safety and Health Ordinance of Hong
Kong” (KB % & MR B IR H)).

Occupational Diseases”

We seek to create a pleasant and comfortable workplace for
employees by carrying out various measures, including
provision of adjustable seats, spacious desk area and regular
maintenance or replacement of office equipment. The Group
also provides every full-time employee with a comprehensive
set of health insurance, including but not limited to medical
insurance, surgical insurance and hospitality issuance. To
maintain a safe working environment, health and safety
measures have been implemented by the Group and working
arrangement guidance under the typhoons and rainstorms
are provided to all employees to ensure safety.

Efficient ventilation provides a comfortable working
environment and avoid invisible health hazard. The Group
prohibits smoking within all the work area. Air outlets are
cleaned on a regular basis to improve the indoor air quality
and increase the efficiency of the ventilation system.
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B. SOCIAL (continued) T
B2. Health and Safety (continued) B2.
During the Year, there was no employee injured and no lost
working days due to work-related injuries. During the past
three years including the Year, the Group did not have any
cases of work-related fatalities. The Group will continue to
improve the safety management system in order to protect
employees’ health and safety in workplace.
B3. Development and Training B3.

Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

The Group acknowledges the importance of training for the
development of both our employees and the Group. We
actively encourage and support our employees in pursuing
personal and professional training opportunities to enhance
their skills and knowledge. Besides, our employees are
entitled to study leaves to participate in external training
courses relevant to their job duties. Performance appraisals
are conducted to support our employees in their long-term
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development.

Below is the data summary of the Group’s employee training NTRAFEEAEEE THIHEE
during the Year: WE:
FY2023/24
—EBE-=/"NE
Percentage of employee trained ZEEES K
By Gender =R E D
Male e % 100
Female 7 % 100
By Employee Category RK B &S
Senior management SRERE % 100
Middle management PREEE % 100
Non-managerial employees FEREE % 100
Average training hours completed BEREENTHEIRH
per employee
By Gender &% B &5
Male 51 Hours /)N 17
Female 7 Hours /)N B 28
By Employee Category RK BB D
Senior management = REE Hours /N B 30
Middle management FARE R Hours /] B 30
Non-managerial employees FERE Hours /N B 10
FEEAOREEZERAERAT 2024 BE - A RERHE 19
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Environmental, Social and Governance Report (continued)

RE - -HEBREBHRS ()

B.

China Baoli Technologies Holdings Limited

SOCIAL (continued)

B4.

B5.

Employment Standard

The Group strictly prohibits the recruitment of child labor.
Prior to the confirmation of appointment, we verify the
identity of candidates to ensure that they are lawfully
employable and have reached the legal working age as
stipulated in the “Employment of Children Regulation” ({{&
A 5% Z # 1l )) and the “Provisions on the Prohibition of
Using Child Labour” ({Z£ I A & T #1 5F )). Additionally,
the Group prohibits any form of forced labour. The Group
offers sufficient rest days for employees and do not compel
any employees to work overtime against their will.

Employees are required to enter into a labour contract which
contains necessary terms, such as working hour, benefits
and rights on termination, ensuring protection of both the
Group and our employees’ best interests. We also have set
up communication channels for employees to report any
cases of child labour or forced labour.

If any violation is identified, the relevant department will
promptly take appropriate action. During the Year, no
instances of child labour or forced labour were reported.

Supply Chain Management

The Group fosters long-term strategic relationships with its
suppliers to support sustainable business growth. To ensure
high quality standards and minimise environmental and
social risks within the supply chain, the Group has
formulated comprehensive policies and procedures, including
the Procurement Policy, to standardise the selection,
evaluation, and monitoring procedures of suppliers in a fair,
transparent, and impartial manner. During the Year, the
Group had 28 major suppliers, 22 of which were located in
the PRC, and the others were in Hong Kong.

Ha(E)

B4.

B5.

& 17 2 A
AEEBEBELBBET - £HERE
FE2H - BRPERERBRENS O
NHERMB AT EZRRENRBES
I EZEIERRERPDICELLE A
BEBTREIPRENEE TIEFEK - b
Sh o REEZEEMEAMNBHET -
AEBEREIRFEARMKEA T
BEEMNETIEESEEROBRT
AL

REBARITBIAEN ETHEEH
TEHSE EARMNLKIEGOERN
MBEGET REAEEREEBSNR
EME-BRMAREERLT BRE
B EEEREWMETNAKISTHER -

MRFEBRAAFERBR AP
MERBREETH -EAFER K
HEBREME TIRBESHOER -

HERERE
AEBEINAFERELRHOEK
B & ERIR - A AT A E 518
R RERSEERRETRE M MH#
ERBHRENME AR AEHF
ETHENERF BEEERR MU
RF-FBHRANRENTABRE(HE
REEE FFEMERIERF - RAF
ERN - AEBEBER28R T ZMHER
H 2B 00 F B A Hbd
BB

Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

B. SOCIAL (continued)

B5.

B6.

Supply Chain Management (continued)

Suppliers are assessed based on different criteria, including
product quality, management, production techniques,
environmental performance, and social responsibility. Quality
assurance terms are included when signing procurement
contracts or entering an engagement to ensure that the
delivered products and components meet the required
standards, and defective products can be returned. All
deliverables from the third-party service providers are
reviewed by the Group before being published on the public
platform for multi-media and advertising services. All
suppliers for bulk and regular procurement decisions can be
only sourced from suppliers in the approved suppliers list.
The Group has also established a rating system for the
assessment of current suppliers, and those who consistently
fail to meet the required standards would be excluded from
the supplier list. During the Year, we have evaluated all the
major suppliers.

In response to the increasing focus on managing
environmental and social risks in the supply chain, the Group
encourages our suppliers to commit to environmental
protection and to minimize the impact of their business
activities on the environment. We advocate for
environmentally friendly procurement practices among our
suppliers. Where feasible, the Group will prioritize suppliers
with outstanding ESG performance as our partners.

Product Responsibility

The Group is dedicated to delivering high-quality products
and services to its customers. To uphold these standards, we
have established comprehensive guidelines for product
quality inspection, as well as procedures for the return and
repair of defective products. These measures ensure that our
products consistently meet or exceed quality expectations.
Additionally, customers have the option to receive
replacements for any products that do not meet their
satisfaction.
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China Baoli Technologies Holdings Limited

SOCIAL (continued)

B6.

Product Responsibility (continued)

Customer Service

Customers satisfaction is of the utmost importance to the
Group. The Group has a customer service policy in place to
handle customer complaints. Our customer service team is
responsible for monitoring and addressing customer
complaints, and a set of procedures have been formulated
so that complaints can be categorised and solved by the
designated staff timely. There were no significant complaints
from customers on our services and recall of products during
the Year.

Quality Assurance

The Group has established standard approval guidelines and
checklists to ensure legitimate advertising contents for all
the industries it serves. Document proof and information
including business registration and relevant supporting
evidence must be provided for the Group's review in order
to safeguard the integrity, consistency and timeliness of the
advertising materials. The contents of the multi-media
products are reviewed regularly by the Group to avoid false
and misleading advertising claims or statements.
Additionally, the engagement contract requires third-party
service providers to abide the laws and regulations such as
“Advertising Law of the People’s Republic of China” ({/ %
ARKAMBEEE)).

Privacy and Intellectual Property Rights Protection

The Group attaches great importance to the protection of
confidential data and intellectual property rights. We strictly
comply with the laws and regulations relating to privacy
matters, such as the “Personal Data (Privacy) Ordinance of
Hong Kong” (({E A& #H(FLER ) 1&H51)) and the “Cybersecurity
Law of the People’s Republic of China” ((FF % A R # M
M 4 & & & )). To safeguard the confidentiality of the
Group's information, suppliers are required to sign
confidentiality agreements to prevent the unauthorised
disclosure of confidential materials. Also, we endeavour to
protect the software system to prevent virus infections and
the leakage of confidential information.

The Group emphasizes respect for intellectual property rights
and strictly prohibits the possession or use of copyrighted
materials without the permission of the copyright owner. We
closely monitor the market for infringements to ensure our
intellectual property is protected. If any employee is found to
be in violation of these policies, disciplinary actions will be
taken based on the severity of the infringement. During the
Year, the Group has not encountered incidents of
infringement of intellectual property rights or leakage of
confidential information.
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Environmental, Social and Governance Report (continued)
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B. SOCIAL (continued)

B7.

B8.

Anti-Corruption

The Group is committed to complying with applicable laws
and regulations related to fraud and corruption prevention,
as well as anti-money laundering, in both the PRC and Hong
Kong, including but not limited to the “Anti-Unfair
Competition Law of the People’s Republic of China” ({/ %
ARKEME R T EE K F X)), the "Anti-Money
Laundermg Law of the People’s Republic of China” ({/ # A
R F1 Bl = % 88 5%)), the “Criminal Law of the People’s
Republic of China” ({ & ## A R 1 B #| % )) and the
“Prevention of Bribery Ordinance” ({7 Lt 86 B% 1§ 71 )). To
uphold high standards of corporate governance, we adhere
to anti-corruption policies and guidelines, such as those
concerning the acceptance of gifts and conflicts of interest.
These procedures and guidelines are detailed in our code of
conduct.

We have a whistle-blowing policy and established reporting
channels to encourage employees to report any suspected
misconduct directly to the Audit Committee, either in person
or via email. Designated personnel are responsible for
investigating reported misconduct and implementing
appropriate remedial measures. All reports and inquiries are
handled with strict confidentiality to ensure anonymity.

During the Year, the Group conducted training sessions and
circulated internal policies and materials related to anti-fraud
and anti-money laundering to directors and employees to
enhance their awareness. The Group has no concluded legal
cases regarding corrupt practices brought against us or our
employees during the Year, and was not aware of any
breaches of laws and regulations that had a significant
impact on the Group in relation to bribery, extortion, fraud,
or money laundering.

Community Investment

Over the years, the Group has focused on community
activities and strongly encouraged our employees to actively
participate in various volunteer activities, public conventions,
conferences, exhibitions and events with a particular focus
on community investment, sponsorships and charitable
contributions. Also, the Group is committed to fulfilling its
social responsibility and protecting the environment. The
development of our environmentally-friendly DGDB
technologies will have a positive impact on both energy
consumption and carbon emissions to the entire steel
industry in the PRC. By fostering a culture of giving and
community involvement, we aim to make a positive impact
on society and strengthen our relationships with
stakeholders. Our employees are integral to these efforts,
volunteering their time and expertise to support causes that
align with our corporate values and mission.

B8.

AEBRNRETHERBMNEER
BB BMFE B - A R R EERE
RZEEZER BRETRMNFEAR
HMBERAIEERFE) (PEAR
HAMBREEE) (FEARKME
REEIFCET (LB R 01D - BT B
BENLRAE RMBEREBMK
RAER NEREIRYDANNES
REVRE - HEARRFF K85l R AP HY
T35 Al E -

AREBENTAEBRBMEL O ETBR
B BEHEITEEREFANRERARSE
FTEHAEMEBFZESRE TS HT
ETR - EEABBERAESREHT
ETATERESENHRERE - A
WERE R BEISRE - URERE R -

EARFER  AKERRTIHEIRE
VYRAEEMETINETHBERRFM
REEEAMBEMM K LIS M
MHOEZH RAFEAR AEEYL R
BHEEAHERMIBMETINER
TRNERIERME RRBHRMEWM
HAEEERE R MEFILE
THBEBAZERNERREARERIENR

HERE
ZER AEE-BEFINEREE
WANEBEIER2EXEERER
BwooftegR HIe RERED
FRHEERHERE BEPIMEER
UL ARBEHANRBEITEMRE
REMRERE - RAFENRRE
FEE 32 52 R0 5 9 o B 2R B 55 1T 2K
EERBERNMBENELERTE - R
BIFREOHELEM2EL R
BMEESEEELREBREE XN
BEFEAEENEER  RMNET
EELENTMEETALRNAS
MW EERERAMEENHS  UX
FEREMEEEEBRNERATHEE -
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Environmental, Social and Governance Report (continued)
RIE -HEREBKRS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RIE-HLERER

GUIDE CONTENT INDEX

Subject area Content
TEHE AR

HEESDREI

Chapter/Disclosure

HERSED

Mandatory Disclosure Requirement

BEWRERE

Governance Structure A Statement from the board containing the following elements:

BERRE MESERHMBH EFHETIRNE:

(1) disclosure of the board'’s oversight of ESG issues.

() BEEFERYRS HEREAFEAMES

(i) the board’s ESG management approach and strategy, including
the process used to evaluate, prioritize and manage material
ESG-related issues (including risks to the issuer’s business); and

(i) EZENRE HLGRELEBHHLER BETMGL B
mﬁﬂ&“@égm%%‘ﬁ@ EREEEE(RIEYHE
TAZEBERER) & B

(iii)  how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the
issuer’s business

(i) EBEFEFGNMERERE HELELBBAEERRIEET  WHEE
eI R AKX BRE -

Reporting Principles A description of, or an explanation on, the application of the Reporting
& ¥R 7 Al Principles (materiality, quantitative, and consistency) in the preparation
of the ESG Report
Ml MEERERRE HaREARERUNNERAERRE(E
Z - 8M—BUE) -

Reporting Boundary A narrative explaining the reporting boundaries of the ESG report and
[E 3R & describing the process used to identify which entities or operations are

included in the ESG report.
RREBER HegRkEAmENERGE  REMKEHLE @ X
BERMARE HERELAMENBIE -

Governance Structure

EERE

Reporting Standard
8

Reporting Scope
s E
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING

Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

GUIDE CONTENT INDEX (continued)

Subject area

TEHR

Content

RE

(REBE-HERER

HBEESDRSI(E)

Chapter/Disclosure

HESRSEED

A. Environmental
ARIE

Aspect A1: Emissions

A EERY

General Disclosure

—REE

KPI A1.1
ARENEZEAL

KPI A1.2
HMEANIERAL2

KPI A1.3
BRARERALS

KPI A1.4
HREXERALL

KPI A1.5
BEANIERALS

KPI A1.6
HMEEARIERALG

Information on:
EHRBERLAEREHEN  MKERLHHHES BEREEEEY
MELESFH:

(a)  the policies; and

(@) BX: Rk

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BEBITHETAREATENHBEZERRBINER -

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

The types of emissions and respective emissions data.

PR E S R AR B B I BUR -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity.
ER@EEDREREAZE(BE)AEREAHTNE
N(WMER)EE -

B (AMEET &)

Total hazardous waste produced (tonnes) and where appropriate,
intensity.
FEXEEFEEDEE UETE) R(MERBE -
Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.
FEEAEEEREEYRE UM E)R(WER)EE -

Description of emissions target(s) set and steps taken to achieve them.

WA LM ERBRLRERNELABRARBNLE

Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve
them.

HMEREERBEEEEYN L Rigd
RETELBIEMRIMA SR -

PR RTSZ VR RE B 12 K2

TEREINRERERAA 2024 RE -

Environmental
BB

Environmental — Emissions

BE-H5ERY

Environmental — Emissions, Use
of Resources

BRE-HRY BRER

Environmental — Emissions

RE-HEHY

e RERRE
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Environmental, Social and Governance Report (continued)
RIE -HEREBKRS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
GUIDE CONTENT INDEX (continued)

Subject area Content Chapter/Disclosure
TEEHE AR HEREED

A. Environmental (continued)
ARE(E)

Aspect A2: Use of Resources

AERER
General Disclosure Policies on the efficient use of resources, including energy, water, and Environmental — Use of
—RiEE other raw materials. Resources
ERERER(BIEEIR - KR EARME) B BER - RE-BREA
KPI A2.1 Direct and/or indirect energy consumption by type in total (Kwh in
BEENIEBEA21 '000s) and intensity.
REAZSHEEZENIBZEREREUNTETRERAE)REE -
KPI A2.2 Water consumption in total and intensity.
BRENEZRA2.2 BEKEREE -
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to
ERENIEZFEA23 achieve them.
RIRPFEIMBEREARG AR A EINEL B RARIMA T -
KPI A2.4 Description of whether there is any issue in sourcing water that is fit
BRENIERA24 for purpose, water efficiency target(s), and steps taken to achieve
them.
K EUGE AKR LRl BEM MR - AR L8 ARk E B F
RABEDEE B IEMRRE PR -
KPI A2.5 Total packing material used for finished products (in tonnes) and, if
AR EMIEEA2S5 applicable, with reference to per unit produced.

HRmAAERMHNEEAMAE) R(ER)BEESMLEE -

Aspect A3: The Environment and Natural Resources

ASERBERRARER

General Disclosure Policies on minimizing the issuer’s significant impacts on the Environmental — Environment

—REE environment and natural resources. and Natural Resources
BEBITAHRERAAERERERNTENILE - BE-BRERRAANER

KPI A3.1 Description of the significant impacts of activities on the environment

ARENEZEA3A and natural resources and the actions taken to manage them.

BREBEZHHURRERRAREFRNEAZERCRDEEGRAF
BHiTE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING

Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

GUIDE CONTENT INDEX (continued)

Subject area

TEHR

Content
RE

(B -HEREBBEESDRS(B)

Chapter/Disclosure

HESREED

A. Environmental (continued)

ARE(E)

Aspect A4: Climate Change

AL RIR# 1L
General Disclosure

—RE

KPI A4.1
ARENEZAL

B. Social
B.# g

Aspect B1: Employment
B1{E (&

General Disclosure

—REE

KPI B1.1
FAREMIEEBL

KPI B1.2
HMEAERIEZBL2

Policies on identification and mitigation of significant climate-related

issues which have impacted, and those which may impact, the issuer.

HBETAEEYENEARRGEABEEOHRE -

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
HMARRAEEHETAELEFRE2NERAAREESE  RE
HWiTH -

Information on:

ERFHERRE  BERE  LERE - RHY - FSHe - Zlk-

[ B A5 A Je B At 5 58 Je 48 I &

(a)  the policies; and

(@ BRI &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b)) BTHBETABEARFZENHEBZERRRMNER -

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

Total workforce by gender, employment type, age group and
geographical region.

BB BERL FRANKMEIONEELHK -

Employee turnover rate by gender, age group and geographical region.

TR FRANRBREDWEERKL X -

FEEANRERERAE 2024 BE - L@ RkE)

Environmental — Climate
Change
B - RIRZ

Social — Employment

tE—ERE

op
e

RE
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Environmental, Social and Governance Report (continued)
RIE -HEREBKRS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RIE-HLERER

GUIDE CONTENT INDEX (continued)

Subject area

TEHR

Content

RE

HBEESDRSI(E)

Chapter/Disclosure

HESREED

B. Social (continued)

B.#& (&)

Aspect B2: Health and Safety

B2 R Z 2

General Disclosure

—REE

KPI B2.1
HREREEB2.1

KPI B2.2

REAMIESEB2.2

KPI B2.3
BMEENIEEB23

Information on:

FHRHEZE2THEREMREREERABEEEEN

(a)  the policies; and

(@) BX: Rk

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BEBITHETAREATENHBEZERRBINER -

relating to providing a safe working environment and protecting
employees from occupational hazards.

Number and rate of work-related fatalities occurred in each of the past

three years including the reporting year.

BECE(BEERFE)SFAICMMABRLE -

Lost days due to work injury.

TEBEATIEBE-

Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

WA B ERREFERLZ2EE AREERTRERE-

Aspect B3: Development and Training

B3 E RIZF
General Disclosure

—REE

KPI B3.1
B A M5 R B3

KPI B3.2
BeAMRIEEB3.2

China Baoli Technologies Holdings Limited

Policy on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

EHRAEERITIEBREMMB R RAENBRE - HAEIES -

The percentage of employees trained by gender and employee
category
RUENREEENES>HZIEEB S -

The average training hours completed per employee by gender and
employee category.

ZER REBEMNE D BREETKIZINFHRE -

Social — Health and Safety
HE-REEZS

Social — Development and
Training

g —ERIE
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Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
GUIDE CONTENT INDEX (continued)

Subject area Content Chapter/Disclosure
TEHE AES HEREEH

B. Social (continued)

B.#& (&)
Aspect B4: Labour Standards
B4% T# Al
General Disclosure Information on: Social — Employment Standard
—RIRE BRAD IEE Tekoahl e T : tEg—8 TR
(a)  the policies; and
(@ HE: R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
(b) BFHETABEAZENMHBERLBNNER -
relating to preventing child and forced labour.
KPI B4.1 Description of measures to review employment practices to avoid child
BERENEZEBL and forced labour.
MR REEMNNEEAREE T REHIST -
KPI B4.2 Description of steps taken to eliminate such practices when discovered.
B RENIEEBL2 el 7 B IR B AR B OIS H BR A RIS ST EREREY £ B o

FEEANRERERAE 2024 BRE  HalkEamE

29



Environmental, Social and Governance Report (continued)
RIE -HEREBKRS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
GUIDE CONTENT INDEX (continued)

Subject area Content Chapter/Disclosure
TEEHE AR HEREED

B. Social (continued)
B.# & (&

Aspect B5: Supply Chain Management

B5 4 FE 88 E 32

General Disclosure Policies on managing environmental and social risks of the supply Social — Supply Chain

—REE chain. Management
BERMEENREREGRRIKE - He-fEEEe

KPI B5.1 Number of suppliers by geographical region.

B 82 48 B & B5.1 RilEE D HHEREE -

KPI B5.2 Description of practices relating to engaging suppliers, number of

B 52 4E MIEEB5.2 suppliers where the practices are being implemented, and how they
are implemented and monitored.
M EEERMERNEN MERTEREMNNHESSE - A
REBEONRITRERFE -

KPI B5.3 Description of practices used to identify environmental and social risks

B ENIEEBS3 along the supply chain, and how they are implemented and monitored.
HABEBERMNEEEGERSNREREGRERNED - A KHE
BANIT R ERT A -

KPI B5.4 Description of practices used to promote environmentally preferable

FAREMIEEBS4 products and services when selecting suppliers, and how they are

implemented and monitored.
E ERE R SR EZ ARRERMRENED - A REE
HITRERFIE-

30 China Baoli Technologies Holdings Limited Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

GUIDE CONTENT INDEX (continued)

Subject area

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
Content Chapter/Disclosure
AR HEREED

TEHR

B. Social (continued)
B.# & (&

Aspect B6: Product Responsibility

B6 EmEE

General Disclosure

—REE

KPI B6.1
B2 R E 1R B6.1

KPI B6.2
B ENIEEB6.2
KPI B6.3
B ENIEER6.3
KPI B6.4
AR ENIEEB6.4
KPI B6.5

B ENIEEBG.S

Information on: Social — Product Responsibility
ERAMREHEMTBRBNREEEZS EBES BHELIABEFEAR Hg8-EmEfE

BRI AR

(a)  the policies; and

(@) BX: Rk

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(b) BEBITEHETAREATENHBEZERRBINER -

relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EERCELERABTRZ > EREBEAMALKOH A DL -

Number of products and service related complaints received and how
they are dealt with.
BEEAREMLEBRBORFEE ARELH T A -

Description of practices relating to observing and protecting intellectual
property rights.
et R RENBREESBENER -

Description of quality assurance process and recall procedures.
HMAEERTRIERERLOKET -

Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

WHEBEEENRERILBEE  URBERTRERTE -

FEEANRERERAE 2024 BRE e kEnRE
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Environmental, Social and Governance Report (continued)
RIE -HEREBKRS (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
GUIDE CONTENT INDEX (continued)

Subject area Content Chapter/Disclosure
TEEHE AR HEREED

B. Social (continued)
B.# & (&

Aspect B7: Anti-corruption

B7RES
General Disclosure Information on: Social — Anti-Corruption
—RIRE BREMEEE BR - HMEFROEREN: HEe-—-RES
(a)  the policies; and
(@ HE: R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
(b) BFHETABEAZENMHBERLBNNER -
relating to bribery, extortion, fraud, and money laundering.
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought
B ENIEREBT.A against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERMAGETASIHEHEERITEEENESFARMTOH
BRFDRER -
KPI B7.2 Description of preventive measures and whistle-blowing procedures,
AR ENIEZEBT.2 and how they are implemented and monitored.
A EE e MR RZF - U RABBEBIT RER A
KPI B7.3 Description of anti-corruption training provided to directors and staff.
BRENIEER3 A mEERE TRANORE)THE -
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Environmental, Social and Governance Report (continued)
RIE - HEREBHRSE (&)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING (RE -HEREARBREESHERS (&)
GUIDE CONTENT INDEX (continued)

Subject area Content Chapter/Disclosure
TEEHE AR HEREED

B. Social (continued)

B.#t & (4)

Aspect B8: Community Investment

B8t EBIR&E
General Disclosure Policies on community engagement to understand the needs of the Social — Community Investment
—REE communities where the issuer operates and to ensure its activities take & - R I&E &
into consideration the communities’ interests.
RN E2EABEREENCHREFTENRREEBZDGE
B R A &= EBUR ©
KPI B8.1 Focus areas of contribution.
B 82 4E W5 2 B8.1 HIEREE -
KPI B8.2 Resources contributed to the focus area.

BRENMEEBS.2 EEIHEMBBEIR -

FEEANRERERAE 2024 BRE  HalkEamE
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