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O ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE #HERERBKE

1 COMPANY BUSINESS REVIEW

Prosper One International Holdings Company Limited and its
subsidiaries (the “Group” or “we”) are principally engaged in (i) the
wholesale of watches in Hong Kong (“Wholesale”); (i) acting as an
agent in the sales and trading of fertilisers and other related products
in Hong Kong and Mainland China (“Trading”); and (jii) the manufacture
and sales of compound fertilisers in Mainland China (“Manufacture”).

2 ABOUT THIS REPORT

2.1 Reporting Year and Reporting Scope

The Group understands that its responsibility is not only to
provide quality products and services but also to foster a
sustainable society. With the commitment towards driving
sustainable development, the Group is pleased to publish this
Environmental, Social and Governance (‘ESG”) Report (the
“Report”). The Report covers ESG-related activities of all the
Group’s businesses during the financial year, which is from 1
May 2023 to 30 April 2024 (the “Reporting Year”). Due to the
discontinuation of the Group’s business in the retail of watches, it
was excluded from the reporting scope, as compared to the ESG
Report 2023. On the other hand, the Wholesale business and the
new Manufacture business segments have been added into the
reporting scope, as compared to the ESG Report 2023.
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This Report is prepared in accordance with Appendix C2 —
Environmental, Social and Governance Reporting Guide (“ESG
Guide”) issued by The Stock Exchange of Hong Kong Limited.
The Group adheres to materiality, quantitative, balance and
consistency principles to report on the measures and
performances in the Reporting Year. A content index is attached
at the end of this Report as a tool to help readers navigate to
specific topics corresponding with the ESG Guide. Information
regarding corporate governance is addressed separately in the
annual report in pursuance of Appendix C1 of the Main Board
Listing Rules. To enhance the ESG reporting process, the Group
has appointed an external consultant, Allied Environmental
Consultants Limited to ensure the content of the Report meet the
standards under the Listing Rules.

The four reporting principles in the ESG Guide that the Report is
in accordance with include:

° Materiality: The board of directors (the “Board”) determines
ESG issues that are sufficiently important to investors and
other stakeholders. The material ESG issues were
prioritised and disclosed in the Report.

° Quantitative: The Group records and discloses key
performance indicators (‘KPIs”) in quantitative terms as
appropriate to evaluate and validate the ESG policies and
management systems effectively.

° Balance: The Report provides an unbiased picture of the
Group’s performance. The Board ensures that the Report
has no selections, omissions, or misleading presentation
formats that may inappropriately influence a decision or
judgment by the Report reader.

° Consistency: The Group adopts consistent methodologies
to allow for meaningful comparisons of ESG data over time
where feasible and unless stated otherwise.
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2.3 Contact Details

If you have any comments or suggestions regarding the Report,
please contact the Group through the contact details set out
below:

Email: info@prosperoneintl.com
Telephone: (852) 3611 0358
Address: Room 4801, 48/F

Hopewell Centre, No.183 Queen’s Road East
Wanchai, Hong Kong

3 ESG GOVERNANCE

3.1 ESG Governance Structure

The Board holds the responsibility for ensuring the effectiveness
of the Group’s risk management and internal controls, as well as
overseeing and setting out ESG’s management approach and
strategy for the Group. The Board continually reviews the
Group’s overall ESG performance concerning the KPIs and ESG-
related targets and goals. To manage ESG issues systematically,
the Group has arranged designated personnel from various
departments to form a working group. The working group not
only collects relevant ESG data and periodically reports to the
Board but also helps assess and identify the Group’s ESG risks
and evaluates the effectiveness of the Group’s internal control
system.
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The Group believes that the support from key stakeholders is the
key towards success. The key stakeholders comprise employees,
customers, suppliers, shareholders and other stakeholders.
During the Reporting Year, there was no material or significant
dispute between the Group and its key stakeholders.

Key Stakeholders

Employees

Customers

Suppliers
Shareholders and
other stakeholders

Communication Channel

Email

The Group’s whistleblowing
channels

Suggestion boxes

Email

Direct communication
Telephone

Contracts

Announcements

Annual and interim reports
Annual general meeting
Circulars

The Group’s corporate website
Extraordinary general meeting
Notices

We have engaged an external consultant to conduct a materiality
assessment. We were able to determine the materiality of each
ESG topic by referring to peer group materiality issues and ESG
framework benchmarking. This enables the Group to allocate
reasonable resources to different topics and optimise the
efficiency of our ESG actions. In the Report, we disclosed the
following topics to enhance stakeholders’ comprehensive
understanding. The order of priority of topics is listed as follows:

Environmental

e  Energy saving

e  Greenhouse gas
emissions reduction

e Environmental
sustainability

e (Climate change

Social

Product and service quality
Workplace health and safety

Employment and labour practice

Supply chain management
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
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4 OPERATING PRACTICES

The Group adheres to the core value of “customer-oriented” and strives
to sustain the quality of its products and services to fulfil and exceed
customers’ expectations. Therefore, the Group places great importance
on all its business activities, from supplier management to after-sales
services.

4.1 Supply Chain Management

Sound supply chain management and practices enable the
Group to control its products and services quality at source. In
view of this, the Group has high standards for its suppliers to
ensure the quality of its products. A comprehensive assessment
is in place to evaluate the potential and existing suppliers. The
suppliers are assessed by their product quality, price and
corporate social responsibility performance such as occupational
health and environmental protection to minimise ESG risks.

Apart from quality, diversity is vital in supply chain management
to reduce operational risks. The Group actively participates in
local exhibitions to foster diversity within the supply chain,
engaging with potential suppliers and sharing knowledge on
prevailing market trends. Furthermore, employees in Shandong
participate in various activities organised by fertiliser associations
to stay abreast of the most recent market developments and
then choose appropriate suppliers accordingly.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED) o |
RE - #HERERTEFT@E

4.2 Product Responsibility and Customer 42 EmEEREFR%E

Services

Product Responsibility EmER

The Group places a strong focus on quality control. The Group REBEFTERREES - REE
has established a dedicated quality management team to CERVEMANREEEERK B8
oversee internal inspections and testing processes. This team BEE A B A Be RN BB R AR o 5% B Bx
ensures that standardised working procedures are followed and HREBEZENLIERFITE M
that effective product management practices are in place. ERMEREREE -

Customer Services ZEFPR®%

On top of the efforts to source quality products, the Group ERNYEEEELNRE  KNE
consistently prioritise service quality. To fulfil customers’ BE-—BHERESEEENEM KAE
satisfaction, the Group keeps enhancing its customer services B AE TIRMETEHEI  TEIRA
through the provision of regular training for its employees. The EREFREEE B RkSEPWME -
employees are also required to follow the guidelines in the Staff BT MARB(ETL FM)ArEiE
Handbook to communicate with customers in good service 3l MRIFHRBEEESZTEF -

etiquette.
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TR

To continuously improve our customer services, the Group
values customers’ opinions. Therefore, a communication channel
has been established to encourage customers to provide
feedback on the products or services. In case of a complaint, the
Group will investigate and review the complaint and take
necessary remedial action. During the Reporting Year, no
complaints were received concerning product quality or services.

Customers’ Data Protection

In addition to the quality of products and services, the Group
endeavours to protect customer privacy. Employees are required
to handle personal and confidential information based on the
procedures stated in the Staff Handbook. Employees are
prohibited to use or disclose customers’ personal data without
their consent. Besides, the Group has implemented various
protective measures such as periodic electronic system updates
to safeguard data security. During the Reporting Year, the Group
has complied with all laws and regulations related to customer
privacy such as the Personal Data (Privacy) Ordinance (Cap.486)
of Hong Kong and the Personal Information Protection Law (PIPL)
of the People’s Republic of China.
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Ethical Operations

With the commitment to ethical operations, the Group adheres to
the principle of integrity and has zero tolerance towards
discrimination, harassment, corruption or other unethical
behaviours. In order to eradicate illegal activities such as bribery,
extortion, fraud, and money laundering, the Group has
established a code of conduct in its Staff Handbook. This code
strictly prohibits employees from giving or receiving any unlawful
advantages and mandates strict adherence to applicable laws
and regulations to prevent actual or perceived conflicts of
interest. In addition, the Group has established an anti-corruption
policy to clearly define expectations and requirements for
preventing, detecting, reporting, and investigating unethical
behaviors. We are dedicated to fostering a transparent and
ethical work environment, and we encourage all stakeholders to
report any suspected misconduct through our whistleblowing
channels. Designated employees are responsible for investigating
allegations of corruption and bribery. Following thorough
investigation and case review, findings will be reported to the
Audit Committee. Any infractions or crimes committed by
employees are promptly reported to relevant authorities, and the
Group shall consider taking disciplinary and legal actions as
necessary.

During the Reporting Year, the Group was not aware of any
discrimination or corruption-related non-compliance case with
relevant laws and regulations such as the Discrimination
Ordinance and Prevention of Bribery Ordinance.

5 EMPLOYMENT PRACTICES

The Group believes that a well-trained and balanced workforce is
essential to the long-term success of the business and the path to
sustainable development as employees are the drivers of business
operations. Understanding the importance of employees to the Group,
we strive to provide them with protection, training and development
opportunities and a comfortable working environment.
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To foster a harmonious working atmosphere and a diversified
workforce, the Group strives to promote fair and impartial
corporate culture and thus adopts a fair recruitment and
promotion policy. Employees and candidates are given an equal
opportunity and assessed based on their experience and
capabilities regardless of their gender, age, race and family
status. In addition to fairness, the Group also focuses on human
rights in its recruitment practices, strictly prohibiting child and
forced labour. The Group has implemented practical measures to
prevent child and/or forced labour. Candidates are required to
provide valid documentation to the human resources department
to prove their eligibility during the selection process. If child or
forced labour is discovered, the Group will terminate the
employment contract immediately, assist the child in resuming
education and contact social workers to follow up. During the
Reporting Year, the Group has identified no incident or lawsuit
regarding employment of child and forced labour.

To retain employees and maintain stability in the Group,
competitive remuneration and comprehensive fringe benefits are
provided to employees. The Group has established a reward
scheme to motivate its employees to achieve their targets.
Employees with outstanding performance will be rewarded with
bonuses. In addition to the reward scheme, the Group also offers
marriage leave, maternity leave and paternity leave to employees
to promote a balanced lifestyle.

Apart from stability, effective communication within the Group is
also important to its business operation. In this regard,
employees are free to voice out any concerns and complaints to
their direct supervisors and managers, the human resources
department, the general manager or the chief executive officer as
appropriate through various communication channels such as
suggestion boxes. All feedback and complaints received will be
handled with confidentiality.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIR #HEBRERKRE (&)

The demographic breakdowns of employees by gender, age,
location, employment type and employee category are illustrated

RER - Fie WE EEHER
REBERESHEE ABLS

below: p/(UI N
Categories No. of Employees
5l EBEA™
2023/24 (551 2022/23
Total 62 52
#Et
By gender Male 55 45
=R E 5 S
Female 7 7
M
By age 18-30 12 10
RERE D
31-50 33 Sl
>50 17 11
By location China 57 45
=i @ 5 A EY
Hong Kong 5 7
B
By employment type Full-time 62 52
REFEREE D Ea
Part-time 0 0
B
By employee category Senior Management 11 8
LEEERE D SREEE
Management 10 5
ERE
General Staff 41 39

—fET

Note 1:  Since the watch retail business discontinued, the employees
under the watch retail business are included in the Wholesale
business, which is covered in the reporting scope, starting the

Reporting Year.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED) o
B HERERBE@

The employee turnover rate by gender, age, location and
employee category is illustrated below:

ZIER -

\/

Fie o EMEEERE

DHEERKELT :

Categories Unit Employee Turnover Rate*"
25 B R Bk
2023/24 (1::2)
Total % 19.3
st
By gender Male % 20.0
12 4 B 8 5 2
Female % 14.3
g
By age 18-30 % 45.5
yn) LEA §| aN
BRI 31-50 % 12.5
>50 % 14.3
By location China % 17.6
bize: ) H
Hong Kong % 33.3
BE
By employee category Senior Management % 10.5
REERBZE S SREEE
Management % 13.3
EBE
General Staff % 22.5
—H&RET

Note 1:

Note 2:

Turnover is defined as employees who leave the company
voluntarily or due to retirement, dismissal or other reasons. The
turnover rate is calculated based on the following formula:
Employee turnover rate = L/E X 100%,

Where:
L = Number of employees who left during the Reporting Year

E = (Number of employees at the beginning of the Reporting
Year + Number of employees at the end of the Reporting
Year)/2.

Since the watch retail business discontinued, the employees
under the watch retail business are included in the Wholesale
business, which is covered in the reporting scope, starting the
Reporting Year. Employee turnover rate is calculated following
the same treatment of employee numbers as mentioned.
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5.2 Employee Training and Development

52 EERIHEER

Acknowledging the significance of employees’ service abilities,
the Group consistently promotes and supports its employees’
pursuit of continuous education and training. To guarantee that
the employees possess extensive knowledge about various
requirements to perform sales, the Group provides customised
training sessions. These training sessions are designed to
improve employees’ business skills in key areas such as
employee communication skills, customer service, and labour
discipline. Additionally, the training includes modules to deepen
employees’ understanding of relevant laws and regulations,
ensuring compliance and informed decision-making. By investing
in these developmental opportunities, the Group not only boosts
individual performance but also cultivates a well-rounded
workforce ready to tackle business challenges.

The employee training rate by gender and employee category is
illustrated below:

AEERABRERBERENER
Y -ERBRFEEEER
SEHAEREI - RBERETE2MAE
THREBRTEBO L ZGMN
AEESERHES ERMEI -
EERIREEERSBETHER
RABHHEBRE WETHER
RIT - BEFR®  SBLRE -
Sh - IBAIE BAE IR B THHERDE
BRERIER  BAERARMALH
RE-BBBELREZERNAE
AEENERS T EAGY B
BH—X2HENBKM REHEE
PEEL

B R R BB B S 00 1R B 5
HIEMT

Categories Unit Employee Training Rate
25 B R a sy =
2023/24 (i1::1)
Percentage of Employees Trained™°®®? % 74.2
XilE 8 & H =2
Average Training Hours per Employee° Hours 8.9
1 B 395 ) 5 3 10 B
By genderere 49 Male % 95.7
=M BB 5 WS E=Ris
Hours 9.6
N
Female % 4.3
7t
Hours 3.4
N
By employee category Senior Management % 4.4
ZEERRE D SREIEE
Hours 2.2
N
Management % 13.0
ERE
Hours 7.2
N
General Staff % 82.6
—RET
Hours 111
AN
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Note 1:  Since the watch retail business discontinued, the employees
under the watch retail business are included in the Wholesale
business, which is covered in the reporting scope, starting the
Reporting Year. Training-related metrics are calculated
following the same treatment of employee numbers as

mentioned.

Note 2:  Percentage of employees trained = number of employees

trained/total number of employees X 100%
Note 3:  Average training hours per employee = total number training
hours/total number of employees
Note 4:  The proportion of the category among trained employees =
number of employees trained of the category/number of
employees trained x 100%
Note 5:  The average training hours of the category = total number of
training hours of the category/total number of employees of the

category

We prioritise the well-being of our employees and consider their
health and safety to be of utmost importance in the Group’s
operations. As highlighted in the Human Resources Policy, the
Group’s primary objective is to minimise risks associated with
employees’ health and safety as well as to safeguard them from
occupational hazards.

To ensure the health and safety of our employees, all offices
undergo regular sanitisation and are equipped with appropriate
disinfection and hygiene supplies. Recognising the crucial role
employees play in our business operations, we are committed to
creating a secure working environment for them. Consequently,
we routinely inspect our offices and facilities to manage
occupational risks and enhance employees’ awareness of health
and safety matters. Additionally, all employees are required to
adhere to the work safety practices and regulations outlined in
the Staff Handbook. Thanks to these preventive measures, no
work-related injuries or fatalities occurred during the Reporting
Year.
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THEREERLBE EBHRIM L
MIERER RBREFERESRE
ERTEHFETENS-
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RIE -HERERBHRE (8

2023/24 2022/23
Health and Safety Total number of work-related fatalities (No. of People) Mot 7 0 0
BREEZE EIT EE(AZ) W
Work-related injury (Cases) 0 0
EI%E(R)
Lost days due to work-related injury (Days) 0 0

AIREMBRORE(R)

Note 1:  No work-related fatalities have been recorded in the three
previous reporting years.

6 ADVOCATE GREEN OPERATIONS

In response to the commitment towards a sustainable society, the
Group strives to incorporate sustainability into our business decision-
making processes and operations. In addition to complying with
environmental protection-related laws and regulations, the Group
continuously integrates green practices into its daily operations.

Hrag1  BEZEAREFELERTIE
TREEE ©

BERBLEE

RERERAFBERRNL G Z AR
AEBBNEZBERARBERKETR
ARFBEEROBS -RETRRRE
MEERZERI AEERBEEESD
SERRZETH -
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B HERERBE@

\/

6.1 Energy Consumption and Greenhouse Gas 61 EREERBRZER &

(GHG) Emissions

Climate change is a critical issue and places huge threats to the
environment, communities and economy. As a corporate citizen,
the Group is dedicated to combating climate change by reducing
GHG emissions. In efforts to reduce GHG emissions and energy
consumption, the Group has implemented a series of green
measures such as replacing low efficiency electrical energy
appliances in manufacturing facilities. Furthermore, the Group
continuously monitors the energy consumption data to identify
any improvement areas. Apart from energy consumption, the
Group is making efforts to reduce water consumption and waste
in daily operations. Besides, the Group has also set up energy
conservation and emission reduction targets to achieve its
sustainability goals and aspirations. This includes maintaining or
reducing energy consumption in manufacturing/offices and
continuing energy management across entities to prevent

unnecessary energy usage.

B

RIEREER —EARKNEE  HIR
BoHEREEABERANEE - 1F
REEAR  AEERORBDR
EREHN BRERKRE(CHRD
FE - RBEERIAERBHEREK
BERER ARBECEE— R
BiEE SREAREREBHRERER
BEE 2 - AR B IR E B BRI BE IR
FEBUE - ABRI AT AN A R E R 73
Mo FRBERIBFESN  REBIER N
WA BAELEPHRKERED -
SN - AN 5 B I B AR 37 B BE R B B
B NEREAUFEZREFELA
ROETERARIRIRERE
HOMRAERNRERERARREE
BISEETRRER  UH LT
SR ELREM o

Overview of Air Emissions®°® " % S8, B BhOARE S () 2023/24 2022/23
Nitrogen Oxides, NOx (kg) RELY  NOx (F7e) 27.77 N/A 7~ i@ A
Sulphur Oxides, SOx (kg) malby  Sox (F7&) 0.16 N/A 7~ i A
Particulate Matter, PM (kg) BOZEN  PM (F7R) 2.54 N/A 7~ 3

Note 1:  Air emissions from vehicles are disclosed starting the Reporting Hist1 - B EIERRBREEER
Year. B 44 4 7 -
Overview of Energy Consumption B2 H FER 2023/24 2022/23
Fuel Consumption (1000 kWh)"ete 7 BB E FE 2 Ok R B ) Hr 1,139.62 0.00
Electricity Consumption (‘000 kWh)Mete2) FEE (KRR @2 578.35 25.93
Steam Consumption (tonne)e® ¥ TR E (M) =Y 2,162.00 0.00
Total Energy Consumption (000 kWh) REREREEE CKRLE) 1,717.97 25.93
Total Energy Consumption Intensity BRRELEERBRTENEIRERE 0.39 0.25

in Gross Floor Area (GFA) (000 kWh/m?)Nee 9 22 i (JK F B /S J5 K ) (40

E—BERZRERAA c —ZF=

SE/-R-MERS HAREARE |5



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONEINUED)
R #HERERARE (H)

Note 1:  The term has been changed from ‘petrol consumption’ to ‘fuel Max1 - ARBDTHEREIZE B
consumption’ for better disclosure coverage, which covers the HRE AR EEREZMNIEEE
use of both coal and vehicle fuels used. CH AP B R R R B R

B A -

Note 2:  The electricity consumption of the Shandong office and Hong Kfaz2 - R ?#ﬂ# RERBEBRER
Kong warehouse and offices are not covered due to the lack of MAEWELEBLEE X
individual electricity meters or data given by the lessor. el 7‘3‘ Pﬁ REMNEE  EF

BETREEREHES -

Note 3:  The steam consumption is expressed in weight due to the K3 - B FE M AT B A A8 RE
limitation in the availability of relevant data for unit conversion. BB ZBH HAEEUNEES
The Group plans to enhance the data collection and strive for KRR o NEE G E R A #IE WK
improved disclosure in the future. S WFEIMERRKELRNE

B

Note 4:  The GFA used for intensity calculations covers only the sites M4 BRAEEZENEETEESR
with available environmental data. EAERRARRBIBRNEB B -

Overview of GHG Emissions®® " B SRR R e 2023/24 2022/23

Scope 1:Direct GHG Emissions #HE: EEAERBHENRE 381.52 0.00
(Tonnes of CO, equivalent (tCO,e)) (-S| i £)

Scope 2:Indirect GHG Emissions (tCO,e) &iE2: MIZE R =REHKE 393.67 12.41

(| tixg =)
Total GHG Emissions (tCO,e) BERBRENE 775.19 12.41
(| ixE =)
Total GHG Emissions Intensity in GFA BERELEARAENEERE 0.17 0.12
(tCO,e/m?)Mote2) HREE (M _a(tiE 2
T ) Wi2)

Note 1:  Emission and conversion factors are derived from several Matt - BEM R EBH®REAE 7R A & @K
sources: Reporting Guidance on Environmental KPIs Appendix R BBBEXSMBRRAR
2 by The Stock Exchange of Hong Kong Limited, GHG (IRIZE ARG IZE #H 155 )
Protocol Tool for Energy Consumption in Mainland China by Hegg=  BERBZEER
Greenhouse Gas Protocol, 2021 Electricity Carbon Dioxide (BER JH #E 5| RE 7Y )8 = B2
Emission Factors by the Ministry of Ecology and Environment M ETAER) FEARHL
of the People’s Republic of China, and the Sustainability Report N B A B IR 3% 3p(2021F & 1
of CLP Holdings Limited based on the most recent relevant ZEEEHEREF) ARF
year. The Global Warming Potential (GWP) used in the Report EERERAFANITFELE
is sourced from the Intergovernmental Panel on Climate WE WARITHMERFER
Change (IPCC) Sixth Assessment Report (AR6) over a 100-year o RREFMERHERE L
time horizon. & 71 (GWP) FRR 7 B ATl /AR

BILEMZEZ(PCC)ERKX
% 3R &5 (AR6)  LA100 5 &Y
GEEPE- i

Note 2:  The GFA used for intensity calculations covers only the sites Hato -

with available environmental data.
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RE - #HERERTEFT@E
ix\___—'

6.2 Resource Management 6.2 EIRERE
In order to avoid wastage and optimise the use of resources, the BEPRBEBNEAER AEEH
Group adopts the “4R” principle (Reuse, Reduce, Recycle and WI4RIRBI(ER B @R &
Replace) and has implemented the following practices to BR) YEBEMUTEE 8%
minimise the waste generation effectively: WO BEYEE -
. Sending the printing toner cartridges to designated . BITHR2a XTI TEHER
suppliers for reuse EH
o Using recycled paper for printing and encouraging double- ° FIEEWARITE RIREE
sided printing to reduce the use of paper HATE - WA HRRAE
. Recycling all packaging materials that can be recycled o EAREE W AT A A [O U H B
whenever feasible R
. Replacing plastic bags by providing either paper bags or o REANIERRBERE
non-woven bags R
6.3 Climate Change 6.3 RIx& 1t

The Group acknowledges that climate change may cause
potential disruption to its business operations.
recognising the importance of the impact of climate change on
our business, we have disclosed climate-related information in
reference to Task Force on Climate-Related Financial Disclosure
(TCFD) recommendations.

Hence,

Governance

The Board is responsible for overseeing climate-related issues
related to the Group’s business operations. To ensure the
Group’s responsiveness and adaptability in tackling climate
change, the Board holds regular meetings to comprehensively
assess and review the Group’s performance in climate risk
management, and to formulate policies and implement measures
related to climate change.

E-BEBREZERERQF =%

AREEBEZHINRBEELATY
¥BEEENBETR - -AL- &
ARRESELLEHBRMEBZEN
FZMN BME2BREMEEYE
B 5 T{E/ 4 (TCFD)Ry £ %
Eéﬁﬂﬂﬁ%%ﬁ%ﬂ o

=
==

EXeRREREAREXRKE
ERBENRIRZE - SERNEE
EREHRRERELMTHNRERR
NEGEREEN EEEEHRTE
# 2HFAERRAAREERRK
ERERTEARR  WHEER
RECHBORRREEEE -
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Strategy
The Group has identified two categories of climate risks including
physical and transition risks:

° Physical risk is related to the physical impacts of climate
change. More frequent floods and hurricanes will expose
our manufacturing unit/offices to more power outages or
failures, leading to higher operating costs. The supply
chain of the Group would also be potentially disrupted,
which may cause reduced supply capacity, resulting in
both reputational damage and direct business losses.
Therefore, the Group will actively respond to the potential
impact and highly prioritise the impact of its business
activities on the climate and environment.

° Transition risk arises from the transition to a lower-carbon
economy, various aspects such as policies, laws,
technology, reputation, and markets may need to undergo
corresponding changes and adaptations to mitigate and
adapt to the impacts of climate change. In consideration of
the Group’s business operations, the Group may receive
stricter regulatory enforcement as the policy actions related
to climate change continue to evolve. In addition, the
enhancement of emissions reporting obligations may
increase operating costs and compliance costs. To stay
competitive in this changing business environment, the
Group will prioritise effective adaptation in face of transition
risks.

Risk Management

The Group is committed to identifying, assessing, and managing
climate-related risks. The Group’s approach encompasses
identifying climate risks and opportunities, integrating climate
considerations into decision-making, and implementing mitigation
and adaptation strategies. This proactive risk management aims
to ensure resilience and foster sustainable growth of the Group.

L
AEECDHIMERERR 21
ERERR & BEE R

s ERERERGELERY
ERM ERMEMRLR
BREESRER PRE
HEEZEERHREEH
BHLEKRA LT AEE
HERTAREZE T8 #
ERENXEREM T X
BEXBRLEENEBR
Ko B "EERESRE
HEEZEYBHBIES
) B SRR N OBR IR P E ARCEY
-

e  BEEKEERSF KR
WS EBRE R EE
Rt - BBRMBEESMA
AR EETHENKRE
R AmE - AR AR & EE AR
“mmwa EEE AL
MEBEE BEREZ(L
m%ﬁﬁhm$%ﬁﬁ'$
& B 75 7] Y T BB 5 AR 4K MBS
K o LA o hn o8 BE R 3R
2 B S PR A AE 38 0 & B Ak AN
RAEBRKA - BIEE BT
BB ERBEPRIEIRS
N AEBBELEEDNAXK
e JE R K LB o

| B i 32
AEBEHAHR - FEREERRK
HERR ARERRRNTER
¥ 38 ) B R i AR B RO L B B M
BRIEERANRKBIE  URE
MR AR R EREE - WRERBES
EEERERANEENEERN
WARHE A FFAEIER -

18 Prosper One International Holdings Company Limited ® Environmental, Social and Governance Report 2023/2024



Metrics and Targets

The Group is committed to reducing its GHG emissions. In this
regard, our goal is to maintain the current energy consumption
intensity and reduce long-term energy consumption where
feasible. To effectively monitor our progress, the Group has
disclosed scope 1 and 2 GHG emissions, and plans to gradually
disclose scope 3 GHG emissions data in the future. Meanwhile,
the Group will also develop relevant targets to manage climate—
related risks and opportunities.

By comprehending the potential climate-related risks associated
with our business, we can proactively assess both the risks and
opportunities that may arise. This preparedness enables us to
grasp the potential advantages of climate-related opportunities
and enhance the Group’s ability to respond effectively in the long
term. The Group is also aware that mitigating the negative
impacts of climate change and transitioning to a low-carbon
future is a collective responsibility. As a result, the Group is
dedicated to addressing climate change by consistently reviewing
and monitoring the implementation of various climate-related
measures, such as emissions reduction targets and climate
adaptation strategies. We optimise these measures based on
their effectiveness and take appropriate and effective actions in
accordance with the Group’s operational status and climate-
related financial implications.

COMMUNITY CONTRIBUTION 7

As a responsible corporation, the Group is always concerned about the
well-being of the community by encouraging employees to participate
in community investment programmes such as volunteer services,
donations and fund-raising activities. The Group will continue its efforts
in community engagement, utilising its network and influence in
community investment initiatives to fulfil its corporate social
responsibility.

E-EBRZERERLDHE

EZ =
$E@ﬁﬁﬁm/HMiﬁ%m
We Bl ZMMEZE2REFEA
MR EREE  WEATHERLT
B RHETRIEFE - AkE ME R
ER ASBEEHEZEHEIK2H
BERBEEENEIE - WA BIR KK
BB BEHEINE SR ERK
% o B3 0E R B - A5 B N A8 I E AR
MEE REATEEFEERNR
B Ko 1 38

BRTHREBHERNEERRK
REREE  RFABAFGEATELR
YRR Ko 8 - RE UL IR AR SRR AR
BENEBEEES WIBRAKEHEK
BERHES AKETEHZRE
RIEBEMBERANERZE LB
BEERBARRTDHARAZNEE -
At AEBERFEERLEANSRE
%ﬂ%*ﬁ B 15 i (200R Bk B AR MR

R NWERIBEN  HEEEY
ﬁmzmoﬁﬁa%%mm&@m
Bk YERaARENEERR
RREHBMBEERREESR
METTE °

1Tt & & K

ER—RABENEE AEE-—HH
EﬁEEH'%@EE%@%I%%*
BREREBETHEHLRKEERE - A&
l%ifﬁﬁﬁﬁtﬁéﬁ*ﬂﬁﬁ%
BMZENEMBEHPROTEELS
Hifo

“EC=F/CZONERE - dHEREARE |0



LOOKING FORWARD

The Group strives to integrate sustainability principles at all levels of our
business operations and services. This commitment aligns with our
long-term sustainability objectives.

Under the competitive landscape of the fertiliser and watch business,
we are aware of the impact of climate change on market demands.
This awareness extends to all of our businesses. We recognise the
importance of offering sustainable solutions that meet market needs
while minimising environmental impact.

With the continuous efforts of our management and employees, we are
confident in overcoming the challenges ahead and creating a
prosperous and sustainable future. By embedding sustainability
principles throughout every aspect of our business operations and
services, we contribute to both the market’s needs and the long-term
well-being of our planet.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RIR #HEBRERKRE (&)

RE2

AEBBENREBLERREOE @R
ERAARFEERRA - 0 —AEEE
MEHAIHEERAZE B

I S AR R R RSk R A5 A0 B F IR AR A
RARBBCEAZED ST R L
HEERCHRERMAANER - M
R RHUEEREMHEFRERK
RERIREFENUKERATRES
HEE -

EEBENEINTB®ENT  HME
B0 R AT AO D8 - BIE E &R AT 5
BERRMOAR BASUHEZERRA
EFRNBMEBELNRE & EREZ
RN EREMSFR MAMR
RENBUELER
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Aspect KPI
B BEENRER

1B 15

ESG CONTENT INDEX

Description

g

9 ESGRZAZG

Statement/Section
BH EH

HtERERRE @)

Page No.
BE¥

SUBJECT AREA T E&iME
(A) ENVIRONMENT (A) B3

A1: EMISSIONS A1
Al General disclosure

—REE

Al.2

Al1.3

Al4

Al1.5

CBER

Information on:

(@) the policies; and

(b) compliance

BB

(@ B &

L) &%

The types of emissions and respective

emissions data.

BER ) R AR N AR B R BUR -

Direct (Scope 1) and energy indirect (Scope 2)

greenhouse gas emissions (in tonnes) and,

where appropriate, intensity (e.g. per unit of

production volume, per facility).

HEGEED)MEERMAZE (BE2) AERE

P E(ABE) 5 memﬂm

NEBESEMN FERETE

Total hazardous waste produced (ln tonnes)

and, where appropriate, intensity (e.g. per unit

of production volume, per facility).

FEEAERERE UEAE) REE

<m ) (WA BESEN - FEEZE
H) -

Total non-hazardous waste produced (in

tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).

FMEABEZEEVRE UHAE) REE

(@) (MG ER B - §R R

H) o

Description of emission target(s) set and steps

taken to achieve them.

HAMAEI VMR EE R R AEIELE

12 P ERER B 20 B o

Description of how hazardous and non-

hazardous wastes are handled, and a

description of reduction target(s) set and

steps taken to achieve them.

HAEEBEEERESEEEYN X RH#E

MATET AR EE B R R RETE L B IR

FRERH) 5B o

E-BEBREZERERQF =%

6 Advocate Green Operations
6 BEKEEE

6.1 Energy Consumption and Greenhouse
Gas (GHG) Emissions

BEREFEROR ER BN

Energy Consumption and Greenhouse
Gas (GHG) Emissions

BEIROH R FOR = R B8

6.1
6.1

6.1 BEmR

Hazardous waste is not material to the
Group’s operations, therefore was not
recorded.
AEBELEEEANEEEEME &
R R T AR -

Non-hazardous waste is not material to
the Group’s operations, therefore was not
recorded.
AREBEEEENESTEEYLLE
R R T AR -

6.1 Energy Consumption and Greenhouse
Gas (GHG) Emissions
6.1 BEIRH #E MOR = R B8 HE A

6.2 Resource Management

62 ERER

—=F /—E-MERSE

14

15

15

N/A
A iE A

N/A
TiE A

15

17
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Aspect KPI

EBm

HREERIER

A2: USE OF RESOURCES

A2

General disclosure
— B E
A2.1

A2.2

A2.3

A2.4

Description

#t

A2: BERER

Policies

B3R

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (KWh in
’000s) and intensity (e.g. per unit of production
volume, per facility).
RERNESMERE R RBEEERW
B RIB)BFEE(AKEFEE) RE
EMABESEN BHERKEFHE)
Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
REKERZE(WNMANSESEN B8
RMEEtHE)

Description of energy use efficiency target(s)
set and steps taken to achieve them.

BT LM RER Y= B R R RES
ELAFAERBMN LR -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

A SKBGERAKR R B ER & AR
AT AR R B R AERELRF
T ER B H 25 B o

Statement/Section Page No.
B EH R
6 Advocate Green Operations 14
6 BEEBELE

6.1 Energy Consumption and Greenhouse 15

Gas (GHG) Emissions
6.1 BEIRERE R EREBHEN
Water data were not available across all of N/A

(et
3

the Group’s offices and Hong Kong 7
warehouse as they were operated in
leased premises with the supply of water
controlled by building management and
there is no sub-metering for individual
occupant. Additionally, the water
consumption data of the Group’s
Manufacture business was not available
due to lack of records. The Group plans to
enhance data collection and improve
disclosure in the future.
AR ANEERERREUAREBREE
HEMERMEE AHKkBREE
BEBPIIEE - AR EBIKE - A
UE7K fESE PR B o UbAN  REEEBLE
T E) KB 7 BUR A R = 52 M M|OE IR
o REBFERABBKRERRE I
FMAERKB(CHEBKE -
6.1 Energy Consumption and Greenhouse 15
Gas (GHG) Emissions
6.1 BEJRE A KR = R B HE A

N/A
5@ A

Water consumption of the Group’s
properties is mainly supported by
governmental or municipal water utility
providers. During the Reporting Year, the
Group did not encounter any significant
issue in water sourcing, and it complied
with all related laws and regulations.
RNEBEYERKEE BB KT HRA
HoRBBERE RBREFE AEEHE
KERRKBIETEBEENEE -
BEEEFRERBEEER -
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Aspect KPI

EBm

HREERIER

A2.5

Description

#t

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

B mTABEMBNAE CAEAE) &
(MER)BEEEMGE -

A3: THE ENVIRONMENT AND NATURAL RESOURCES A3 : BIE R BERER
General disclosure Policies

A3

—RBE
A3.1

B R

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

R EBEDHRERRAERNEANY
ERERNEREEZENITE -

A4: CLIMATE CHANGE A4 : f|1E# 1t

A4

General disclosure
— MK E
A4.1

(B) SOCIAL (B) #&
B1: EMPLOYMENT B1 : E{&

B1

General disclosure

—RFE

B1.2

Policies

28

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

R ERAIESHBETAEETYENE
ARIEHEBEEE  REHTE-

Information on:

(@) the policies; and

(b) compliance

EBEHR

(a) BR: &

(b)) &#

Total workforce by gender, employment type (for
example, full- or part-time), age group and
geographical region.

BRI EEAR(NE2RBERR)  Fi
BRI RMEE DR IEEES -

Employee turnover rate by gender, age group
and geographical region.

RIER - FEAR KM EE S HEBIRK
b o

E-EBRERBRAF

Statement/Section Page No.
B EH R
The packaging material data was not N/A
available due to the lack of records. The i A
Group plans to enhance data collection

and improve disclosure in the future.
BEMBEEERZ S8 EEIR

o REBFERABBKRERE I
FHMERRB(CEBERKE -

6 Advocate Green Operations 14
6 BEHKEEE

6 Advocate Green Operations 14
6 EBEEBELE

6.3 Climate Change 17
6.3 RixZ 1t

6.3 Climate Change 17
6.3 BixE (b

5 Employment Practices 8
5 [EfEER

5.1 Employment Policy 9
5.1 EREE

5.1 Employment Policy 9
5.1 EBER

SEDCZE/CZoNFRECHEREARE 23



Aspect KPI Description Statement/Section Page No.
=] BERENIER iU B EH HE¥

B2: HEALTH AND SAFETY B2 : B@EHZZ

B2 General disclosure Information on: 5.3 Workplace Health and Safety 18
—MRE (a) the policies; and 53 TiEGFfdRER 2
(b) compliance
BRAEH :
(@) B &
L) &%
B2.1 Number and rate of work-related fatalities 5.3 Workplace Health and Safety 18
occurred in each of the past three years 53 TiEGFfdRER 2

including the reporting year.
BE=ZF(BEERFR)BFRITHN
AE R o

B2.2 Lost days due to work injury. 5.3 Workplace Health and Safety 18
EITEEAIEBH- 53 TIESMEREL S

B2.3 Description of occupational health and safety 5.3 Workplace Health and Safety 13
measures adopted, and how they are 53 TESMfdRE%L 2

implemented and monitored.
BRI R B R R 2 UK
HERITRERTE-

B3: DEVELOPMENT AND TRAINING B3 : & B21Z 3

B3 General disclosure Policies 5.2 Employee Training and Development 12
— R E I2¢>5 52 BB HER
B3.1 The percentage of employees trained by 5.2 Employee Training and Development 12

gender and employee category (e.g. senior 52 R EIBIIHEERE
management, middle management).
EMHRREEEN(NEREREE $&
EREESNTIEEADLL
B3.2 The average training hours completed per 5.2 Employee Training and Development 12

employee by gender and employee category. 5.2 & B % 7l £2 3 &
RERREEREMNE D BREEETKE
Bl RS ol e

B4: LABOUR STANDARDS B4 : % T %8|

B4 General disclosure  Information on: 5.1 Employment Policy 9
— R E (@) the policies; and 51 BEBR
(b) compliance
BAER :
(@ BX: &k
) &%
B4.1 Description of measures to review 5.1 Employment Policy 9
employment practices to avoid child and 5.1 B EBUR

forced labour.
AT BB A B AR RET KR

HST -
B4.2 Description of steps taken to eliminate such 5.1 Employment Policy 9
practices when discovered. 51 EEBUR

R EHREZRIFENTHG B BB RMR
HRH) 27 B
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Aspect KPI

EBm

HREERIER

Description

#t

B5: SUPPLY CHAIN MANAGEMENT B5 : ftfEH#ZE

B5

General disclosure
— B E
B5.1

B5.2

B5.3

B5.4

Policies

B3R

Number of suppliers by geographical region.
RiEE S HEREE o

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they
are implemented and monitored.

M EHERHERNED MERTHE
BB HERER  ARMEERTRE
RFE

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

et 7 B 5 R e 92 T BR AN A BROR At
gRBRAEN - A RBERITRERFE -
Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

Rl EREHERREESARRER R
BRIGEEH - ARBERITRERSTE -

B6: PRODUCT RESPONSIBILITY B6 : Em&EfE

B6

General disclosure

— R E

B6.1

B6.2

B6.3

Information on:

(@) the policies; and

(b) compliance

EBEHR

(@ HE: &

() A

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.
EESEEXERBAHTR T HERE
mimARKEHE DL -

Number of products and service related
complaints received and how they are dealt
with.
BREBARERKREHIRFEB AREY
Dz~

Description of practices relating to observing
and protecting intellectual property rights.

R E R RENRERERBNED -

E-EBRERBRAF

Statement/Section

By EH

4.1 Supply Chain Management
41 HrEREER
4.1 Supply Chain Management
41 ftEEE R
4.1 Supply Chain Management
4.1 HEREER

4.1 Supply Chain Management
41 HEEE R

4.1 Supply Chain Management
41 HpEEE R

4.2 Product Responsibility and Customer
Services
A2 EMBEAEREFRE

There was no material non-compliance

regarding product responsibility during the

Reporting Year.

RBEFENNTBEESREMER

MERNERSEM -

4.2 Product Responsibility and Customer
Services

42 EmBERT PR

Intellectual property right is not material to
the Group’s operations, therefore was not
recorded.
MBERHAEEEEMS TEXN
R F AR 8% o

Page No.
HE¥

N/A
5@ A

N/A
TiE A

SE-CZE/CZ-oNFRECHEREARE 25



Aspect KPI Description Statement/Section Page No.

=] BERENIER iU B EH HE
B6.4 Description of quality assurance process and 4.2 Product Responsibility and Customer 7
recall procedures. Services
R E ST B2 REmEBWRFF - A2 EMBEAEREFRE
B6.5 Description of consumer data protection and 4.2 Product Responsibility and Customer 7
privacy policies, how they are implemented Services
and monitored. A2 ERMBEAEREP RS
il i H B E B RHRIE RALBBUR - LAKRME
BT RERTE -
B7: ANTI-CORRUPTION B7 : RE5
B7 General disclosure  Information on: 4.2 Product Responsibility and Customer 7
— AR EE (@) the policies; and Services
(b) compliance 42 EMBEEREPRS
BRAEH
(@ B%K: &
() &
B7.1 Number of concluded legal cases regarding 4.2 Product Responsibility and Customer 7
corrupt practices brought against the issuer Services

or its employees during the reporting period 4.2 ERE T R EF RS
and the outcomes of the cases.
RERAAHETAIEBERLIEE

HEHRESHARTENEE RFRER -

B7.2 Description of preventive measures and 4.2 Product Responsibility and Customer 7
whistle-blowing procedures, how they are Services
implemented and monitored. A2 EMBEANMEFP R

LR W R B WE T L RABBRTT
RERTE-

B7.3 Description of anti-corruption training provided The Group did not organise any anti- N/A
to directors and staff. corruption training in the Reporting Year, i A
HamEERETIRENREFE - however we plan to organise it in the

coming year.

AEEERSFERABRBMEIMARES
Bl BRI B RE RN -
B8: COMMUNITY INVESTMENT B8 : HE&R &

B8 General disclosure  Policies 7 Community Contribution 19

—MFE 2§55 7 HEER

B8.1 Focus areas of contribution (e.g. education, 7 Community Contribution 19
environmental concerns, labour needs, health, 7+t & & ik
culture, sport).
HrERERE(WHE REFTH YIF
kR Xt 8BF)-

B8.2 Resources contributed (e.g. money or time)to 7 Community Contribution 19
the focus area. 7 fEER

EETHBMPAER(MESELERH) -
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