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MESSAGE FROM THE BOARD

With great pleasure, | present to you our ninth annual Environmental, Social
and Governance Report on behalf of Affluent Partners Holdings Limited and its
subsidiaries. | extend my heartfelt appreciation to all our stakeholders for their
unwavering support and commitment to our Group. | would also like to
express my gratitude to our dedicated senior management team and staff
whose hard work and contributions have been pivotal to our success in the
past year.

As we reflect on the challenges and uncertainties of the past, we are proud to
have navigated through them with resilience and adaptability. In 2023, we saw
the gradual recovery of the global economy as we emerged from the shadows
of the COVID-19 pandemic. With the lifting of various anti-pandemic measures,
we now look ahead to a promising year filled with opportunities for growth
and innovation.

At Affluent Partners, we are deeply committed to our corporate social
responsibility and the principles of sustainable development. We understand
the significance of sustainable consumption and production in enhancing the
quality of life while minimizing environmental impact. Our focus remains on
adopting sustainable business practices, promoting resource efficiency, and
cultivating a culture of environmental stewardship among our staff.

In line with our dedication to sustainability, we will continue prioritising
environmental, social, and governance issues, strengthening our risk
management practices and seizing opportunities for sustainable growth.
Sustainable supply chains and product responsibility remain key focus areas for
us, ensuring the health and safety of our consumers and employees while
fostering professional development opportunities for all.

Integrity and honesty are the cornerstones of our business operations. We
uphold the highest ethical standards and have implemented robust
mechanisms to combat corruption, fostering a culture of transparency and
accountability across the Group.

Looking ahead, the Group is steadfast in its commitment to improving
environmental and social performance, setting the industry benchmark for
sustainable development. We are confident that with the dedication and
collective efforts of all members of the Group, we will drive business growth
and deliver enhanced value to our shareholders.

By order of the Board
Cheung Sze Ming
Director
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ABOUT AFFLUENT PARTNERS

Affluent Partners Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group” or “We") are a diversified conglomerate
with a strong foothold in the jewellery industry and a growing strategic

investment and financial services segment. The Group’s core business

operations are as below:

purchasing, processing, designing, production, and wholesale
distribution of pearls and jewellery products (the “Jewellery segment’),

operation of the strategic investment and financial services segment (the
“Strategic investment and financial service segment’),

provision of skincare solutions through self-transformed skincare brand
and mid-to-high end functional skincare products (the “Skincare
solutions business segment”) ;

provision of scientific and pharmaceutical research and development
services (the “Research and development services segment”) , and

provision of branding marketing and consulting services (the “Brand
marketing and consulting services segment”).

To support our future growth and development, the Group was listed on the
Main Board of The Stock Exchange of Hong Kong Limited (the “SEHK") on 17

October 2014

(stock code: 1466).
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ABOUT THE REPORT
Reporting Scope and Period

This Environmental, Social and Governance ("ESG”") Report (the “Report”)
primarily provides an overview of the Group's ESG performance from 1 April
2023 to 31 March 2024 (the “Reporting Period").

This report complies with the provisions of the ESG Reporting Guide as set out
in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Unless otherwise specified, the information presented in this ESG Report covers
the operations of our Jewellery segment, Skincare solutions business segment,
Research and development services segment, Brand marketing and consulting
services segment in Hong Kong and Mainland China, as well as our Strategic
investment and financial services segment in Hong Kong. There have been no
changes to the reporting scope compared to our eighth ESG report published
in 2023.

The data and information contained in this report have been sourced from the
Group's official documents, statistics, and management information systems.
This report has been reviewed and approved by the Company’s Board of
Directors to ensure the accuracy and completeness of the disclosures.
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Reporting Principle

This ESG report has been prepared in adherence to the core reporting
principles outlined in the ESG Reporting Guide:

\EVEETSA We identify and prioritize the key ESG issues that are most
relevant and impactful to our business and stakeholders. This
ensures our reporting focuses on the areas of greatest
significance.

Consistency

We maintain consistency in our ESG reporting approach and
disclosures by following the ESG Reporting Guide to allow for
meaningful comparisons and to reflect the continuity of our
sustainability journey.

L JTET L1\ We calculate and disclose key performance indicators (“KPIs")
quantitatively where applicable, enabling objective
assessment and tracking of our progress over time.

Balance Our report provides a well-rounded and unbiased account of
our sustainability initiatives, covering governance, talent

management, environmental stewardship, and community

engagement, among other areas.
Report Access and feedback

This Report is available in both Chinese and English versions, which can be
accessed on the company website (www.affluent-partners.com) and the Hong
Kong Stock Exchange (“SEHK") website (https://www.hkexnews.hk). In the
event of any discrepancy between the two language versions, the English
version shall prevail.

We highly value the feedback and insights from our stakeholders. If you have
any comments, questions, or suggestions regarding the content, structure, or
presentation of this report, please do not hesitate to reach out to us through
the following channels:

Tel: (852) 36112188
Fax: (852) 3594 6110
Email: ir@affluent-partners.com

Postal Address: Room 906, 9/F, Wings Building, 110-

Central, Central, Hong Kong

116 Queen'’s Road
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SUSTAINABILITY GOVERNANCE

At Affluent Partners, we recognize the importance of maintaining a robust and
comprehensive sustainability governance framework to guide our ESG efforts.
The Board of Directors (the “Board”) has ultimate oversight over the Group's
ESG strategy and performance. The Board identifies, evaluates, and determines
the Group's material ESG risks and opportunities, ensuring that appropriate risk
management and internal control systems are in place.

To further strengthen our ESG governance, we have established a Sustainability
Committee comprising senior management. The Committee is tasked with
developing and reviewing ESG policies, overseeing the implementation of
initiatives, and identifying emerging trends to advise the Board. We have
engaged TANDEM (HK) CPA Limited as an independent ESG consultant to
support the Group'’s ESG reporting and provide related advisory services.

For further details on our risk management framework and the significant risks
identified, please refer to the Risk Management and Internal Control section in
the Corporate Governance Report of our 2024 Annual Report.

STAKEHOLDERS ENGAGEMENT

Stakeholders’ engagement is fundamental to our sustainability efforts. By
actively listening to and collaborating with our key stakeholders, we are better
equipped to identify, prioritize, and address the most material environmental,
social, and governance issues facing our business.
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Stakeholder Major Communication Channels

Focused Concerns
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Stakeholder
BHE

Major Communication Channels

FEBRBEE

Focused Concerns

BEXEE

Shareholders and Investors

BRI E
QOO 00
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Annual general meeting and other
shareholder meetings
BREBFRERAMBREAS
Interim reports, annual reports, and
announcements

hHI®RE FERERAE
Meeting with investors and analysts
B EE MDA S mE

Company website

Economic Performance
BRI

Business

ES

Corporate Governance Practices
TEREREER

Anti-corruption

R&ES

N a4k

Customers Emails Customer Service

5P BE P R%
Customer service hotline Product Assurance and Quality
B RBELR EmRERmE
Onsite communications Data Protection and Cybersecurity
BRi5ER FERERBRLZE
International Certification Business Ethics
B R R RE [HESEE
Company website
NGIE R

Suppliers and Business Partners
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Business meetings, supplier conferences, -

phone calls, and interviews

Bkes HERS:
B

Review and assessment
FE MG

Tendering process
BIRBEE

Email, circulars, and manual
BEL - K R
Company website
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Product Assurance and Quality
EmRERmE

Green Procurement

RERE

Transparency and Traceability of Raw
Materials
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Stakeholder
BHE

Major Communication Channels

FEBRBEE

Focused Concerns

BEXEE

Public and communities
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Community services
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Charity and social investment

BENHERE
Company website

NGk

Community involvement
HE2nR

Social responsibilities
HEEE

Employment promotion
RERE

Transparent information

BFEH

Government and Market regulator «
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Information disclosure
EEHKE

Reports

HE

Inspections

&

Company Website
NGIE R

Compliance with Laws and Regulations
BPARER
Information disclosures

BRI E

Peer/Industry associations
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Industry conferences
TEEH

Site visit
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Publicity of standards
EERE

Training
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Seminars
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Experience sharing
Corporations
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Fair competition
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MATERIALITY ASSESSMENT

At Affluent Partners, we have further deepened our approach to engaging

stakeholders, the Board and management in the identification of material

issues and the development of our sustainability strategy and policies. The

prioritized environmental and social issues will be highlighted in the Report.
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Materiality

Material Issues BEEEE BEM
Environment Bz
Carbon emissions and energy management TREER R BE IR B IR Most important
Waste Management BEY)E IR xEE
Sustainable supply chain management and green A REHREEEIE MRS —

rocurement
P EZ

Material sourcing and efficiency

YRR B R R

Social
Product quality and safety
Occupational health and safety

HE
EnEERZE
BEERERS

Most important
REZ

Employee development and training

BEFIINER

More important

Employee engagement, diversity, inclusion, and equality BEZE . Zlt BAKTE
i Important
Community development ftRER s
=

Social welfare and charity voluntary service

HEENREE

EBIRP

Governance
Compliance with laws and regulations
Anti-corruption

=P
B PRRER
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Most important

RER

Corporate governance practices

TEEREE

More important

Customer privacy and information security EFBILEERZE BAEE
Protection of Intellectual Property Rights TRAEFBERE A=

S . EEAN ] A=z Important
Creativity in jewellery design KREFREIE
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ENVIRONMENTAL ASPECTS

EMISSION

The Group has adopted a comprehensive approach to environmental
management, integrating sustainable practices across its operations to
minimize resource consumption, promote circularity, and drive innovation.

To drive resource efficiency and waste reduction, the Group has implemented
a suite of targeted policies and programs. The Green Purchasing Policy ensures
the procurement of energy-efficient equipment and technologies, while the
3Rs (Reduce, Reuse, Recycle) Policy encourages a paperless work environment
and the diversion of waste from landfills. The Green Operation Policy further
regulates the environmental performance of the Group's facilities, with a focus
on optimizing energy use, water consumption, and waste management.
Through these coordinated efforts, the Group has been able to significantly
improve its resource efficiency and minimize its environmental footprint.

The Group strictly adheres to all applicable national and local environmental
laws and regulations, including the Environmental Protection Law of the
People’s Republic of China and the Waste Disposal Ordinance in Hong Kong.
The Group closely monitors developments in environmental legislation and
proactively adapts its practices to ensure full compliance.

During the reporting period, the Group did not incur any material non-
compliance incidents related to air and greenhouse gas emissions, water and
land discharges, or the generation of hazardous and non-hazardous waste.

Air Emissions
The Group's primary source of exhaust air emissions stems from the utilization

of vehicle fuels within its Pearls and Jewelry operations. During the Reporting
Period, the air emissions data is as follows:
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Type of Emissions Unit 2024 2023
E2 35 €Ykl B 2024 F 2023 4F
Sulphur Oxides (SOx) kg 0.03 0.07
meay N
Nitrogen Oxides (NOy) kg 0.37 378
AEY Ay
Particulate Matter (PM) kg 0.03 0.28
AR YNy
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The Group has made substantial strides in reducing its environmental impact,
with significant projected decreases across all three key emission categories.
Building upon this substantial progress, the Group will continue to implement
effective strategies and innovative technologies to further enhance its

environmental performance.

2024833 - & R IHHE

K%Eiﬁi@xﬁ\i&*%ﬁﬁﬁaﬂl SEA#E

& JEEHATE A Z2HEUE R & KRR
Lo EMBEARERNER L NEBEK#
BB B R BRS K B RT R AT  AE— PR
TFERRRRA -

Greenhouse Gas Emissions T 2 SR R

Type of emission Unit 2024 2023
BERER B 2024 F 2023
Scope 1 (Direct Emission) Tonnes CO.e 6.12 13.30
#HE(BEHH —AftiEE

Scope 2 (Energy Indirect Emission) Tonnes COse 63.91 3.51
& 22 (R IREEZBERD —aibiEE

Total Tormes COse 70.03 16.81
HEt —alkiREE

Intensity Tonnes CO,e/Revenue of HKS million 1.30 0.19
mE —A b EE

E%/EE”&)\

During the Reporting Period, Scope 1 emissions accounted for approximately
9% of the total GHG emissions and Scope 2 emissions accounted for
approximately 91% of the total GHG emissions. Our increase in energy indirect
emissions is attributed to the expansion of our new skincare solutions business
segment, the growth of our research and development services, and our brand
marketing and consulting services segments. These developments necessitate

establishing offices and laboratories in the Mainland China.

In order to minimize the environmental impacts, the Group has established the

following measures:

Optimized logistics and route planning to reduce fuel consumption for

vehicle fleets;

Upgraded to energy-efficient lighting systems across facilities;

Installed motion sensors and timers to automate lighting and climate

controls; and

Encouraged the use of video conferencing and virtual meeting platforms

to reduce air travel.
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Waste Management 3% e Wy 4 B
Unit 2024 2023
B 2024 2023 F
The total amount of waste generated Tonnes 0.11 0.13
BERVELRE A
Intensity Tonnes/Revenue of HK$ million 0.002 0.001
mE WE, B &A T A

The Group continues to adhere to the Restriction of Hazardous Substances
Directive 2002/95/EC (RoHS) in its operations. Consistent with the previous
reporting period, no hazardous waste was generated during the current
Reporting Period due to the nature of the business. The primary waste stream
remains non-hazardous waste from office activities, such as paper/cardboard,
plastic waste, and other general waste.

The group remains committed to minimizing its environmental impact and
promoting circular economy principles within its operations by focusing on
waste management strategies, including waste segregation, centralized waste
processing and comprehensive recycling program implementation.

USE OF RESOURCES

REBAELEBRETHELTEZSYWERS
5% 2002/95/EC (RoHS) ° £ F—REH—5
MAREREE  AREHRNTBELEEERE
B TBEEMDAER A EFHELNE
EREEY MK/ AR -BRBREEYRE
ftb—ARREZEY) o

AEBERBRBONERARE MR D EHIRTH
FE VEXHEERRETHERBREER
A BHBIERYEERE BEERERY
DR BEEYETEEREE W EINERE o

BB

Type of energy Unit 2024 2023
REREAR B 2024 F 2023 F
Direct Energy Consumption (Petrol) MWh 22.29 4553
BHiELREE OTh) KB

Energy Indirect Consumption (Purchased Electricity) MWh 111.51 6.50
R EE SNEEN) JKFL B

Total Energy Consumption MWh 133.80 52.03
BERERE K E B

Intensity MWh/Revenue of HKS million 2.49 0.60
mE KR, BEBTHA

During the Reporting Period, our total energy consumption increased
significantly due to our strategic expansion initiatives. This rise is primarily
driven by the heightened energy demands of our R&D laboratories, which
require substantial electricity to support our innovative product development
efforts.

As we continue to enhance our capabilities in key areas, including our new
skincare solutions segment and research and development services, we are
committed to practicing responsible energy consumption. We are actively
exploring opportunities to improve energy efficiency across our operations,
ensuring that our growth aligns with our sustainability goals.

R¥REHA - B E PR RS ERRE S
BERERAEAEREN ZEBREEEAHAR
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BARIFHRMNEIFHERFELIE-

BE R RBTR A E B R A 0 8 ) - BT
B SR R D R E RS - RIE N
R R R AERRRNE - RMERES X
S RS LELES LY b e o T
ERARMOTHERER S -



Environmental, Social and Governance Report 2024 R3E - @ N EARE

Environmental, Social and Governance Report 2024
20248455 ~ A& KR

Electricity H

To enhance energy efficiency and reduce consumption, the Group has  AMMREERAm LBV HEE  AEEEEM
EPRAE HERMELEERDENE R
production and R&D operations. g

implemented a comprehensive set of energy-saving measures in all our office,

NV,

R&D Laboratories
HRERE

19

Production site

SEESE

X

Gr

Office
WA=

Upgrade all lab lighting to LED
systems, focusing on task lighting
where high visibility is required.
BAEERERBITRA/LEDE
B BEHREFTEARESNT
fERREA £ o

Implement smart lighting controls
that adjust brightness based on
natural light levels and occupancy
sensors.

ES e RAAES - RIEBE AR
IKFRIEAERSEARRE -
Use programmable thermostats to
optimize temperature settings during
unoccupied hours.

A RIZERRE R
MRERE -

Invest in energy-efficient laboratory
equipment that meets high-
performance energy standards.
RENFTERMEREEREENE
Utilize power management features
on equipment to reduce energy
consumption during idle periods.
MARBHNEREEDERD =
A B F] ) RE#E ©

Upgraded all production site lighting
to energy-efficient LED systems,
resulting in significant electricity
savings.
1% BT A A E 1 19 A PR BA R AT T+ 4R
REBMEELED RS - EMEE T K
EEN -
Installed motion-activated lighting
controls in corridors, restrooms, and
other common areas to automatically
optimize lighting based on occupancy.
FEE RS - A F RAE MR H R
ZRBHRBEGIE E'EEE
1B B E1E (L AR EA
Launched ongoing employee
awareness campaigns to educate
workers on energy-saving best
practices and encourage sustainable
habits, such as turning off lights and
equipment when not in use.
HERREISEEEH METL
BREREME FBREE
PRI FF B AR BB - IETE
PR RABA B & KRR

Retrofitted the entire office lighting
infrastructure with high-efficiency LED
technology, delivering substantial
energy savings.
15 PR /= R LED $ 1 24 3 2 (B 4
ERREEENE - fiE RELIR ©
Strategically placed motion sensors in
meeting rooms, hallways, and
stairwells to automatically control
lighting based on occupancy,
minimizing unnecessary electricity
use.
REZRE EBREBHERKME
RRBERER  REGEABER
BEEHRAE BABENAE
EREXE -
Continued the employee engagement
campaign to educate office staff on
simple yet impactful energy-saving
practices, such as turning off electronics
and appliances when not in use.
%ﬁﬁﬁél“ LEE  BEW
EETRIEEMABREEE
Eit MENERKRAMAEFE
mM&ES -
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Launch specialized training programs
to educate lab personnel about
energy-saving practices, such as proper
equipment usage and routine
shutdown protocols.
BBEMNFIIGFGE mER=E
ANERHBEHSRERNHE -
I ANIERE(E A A% f K B AR AP 17
Post energy-saving reminders near
major equipment and common areas
to reinforce good habits.
EEEZRE A LR R AL
ERREHR R - AMNSR R PRI BB -
Establish a regular maintenance
schedule for all lab equipment to
ensure optimal performance and
energy efficiency.
RITEERERBREETCHEE
FTEl - DAREREIE M BE MAIRWK -
Explore options for solar panels or
other renewable energy sources to
power lab operations, reducing
reliance on grid electricity.

KRR BAR S E A A B A&
RRRHERE AERZZERM
B RO HEEE AR -
Analyze usage patterns and identify
high-energy-consuming processes for
improvement.

DM EARAILHR SR RIZ
VAMETT BSUEE -

Encourage cross-departmental
initiatives to share best practices for
energy efficiency and sustainability
across labs.

BB E EEREZRE
DERBRAERAIFELNRE
B o

Provide incentives for teams that
develop energy-saving innovations in
their research processes.
REMEBIZP R EEHELEIFED
B X LR AR o

Implemented a rigorous preventive
maintenance program for
manufacturing equipment to ensure
optimal energy performance and
efficiency.
HEERGBERBRBOEDEE
EEH 8 LR EA BRI RE
R o

Prominently displayed energy-saving
slogans and reminders throughout the
production areas to continuously
reinforce the importance of electricity
conservation.
EEERBEMERME
KiEleEa  THRAE
WEZIM -

T ar

ab & =h
ﬁbTT, =]
%
R

=

Adopted a Green Purchasing Policy
that prioritizes energy-efficient
laptops, displays, printers, and other
office equipment with top-tier energy
efficiency ratings.
RAKERBER BEZEA
BIEREREBERONFIREM -
FRRes  FTENM R A Rk A -
Configured all computers, copiers,
and printers to default energy-saving
modes to reduce standby power
consumption.

RETE B - R ENHE BT ENHE 3R
ERTEREAEERN - R FHE
Maintained the office air-conditioning
at an optimal temperature of 255° C,
striking a balance between occupant
comfort and energy efficiency.

B AEZERRERFE2S5 C
MRERE  ERFEFEEMEE
R e 2 AR T e
Implemented automated lighting
controls to switch off office illumination
after 6:30 PM, with manual override
capabilities for late-staying employees.
BB EBRAZES - £ T F 6K 30
DEBEABRAZERE A RET
BB TREF BB -
Prominently displayed energy-saving
reminders and slogans throughout the
office premises to sustain employee
awareness and engagement.
EBERA=BELSE RIERE
RERZFE WERFETIEEN
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Water

The Group recognizes water as a critical and finite resource and is committed
to responsible water management across its operations. The Group has
implemented targeted measures to drive water conservation:

Maintained clear water-saving signage and reminders in high-traffic
areas to encourage employee adoption of water-conscious behaviours.

Systematically replaced inefficient water fixtures and equipment with
advanced water-conserving alternatives across facilities.

Implemented comprehensive monitoring and analytics to track
consumption, identify optimization, and measure conservation
effectiveness.

During the Reporting Period, there is no issue in sourcing water and the water
consumption of the Group is as follows:

K

REEFBAKBEZELAERNER  WHR
HZEREBPAHITEENKERERE - A&
BB & i ST A HE AR ATK

FEARZHEIRET S A KIZHER
R BEE THRIAKTE-

E%m RHET A M E KBRS
CBREHERERENHKEER
mﬁ

Bz EERNEDN  LNEBRIBERES

N EEBETRLEHEEHOURR -

RIEHA - NEERKEUKR LI #HE
ﬁ%$ng

Unit 2024 2023
B 2024 2023 F
Total Water Consumption m? 740 1,400
BFEKE S J7OK
Intensity m?/Revenue of HKS million 13.79 16.11
mE MR/ BEBETHEA

The Group is pleased to report a 47% reduction in total water consumption
compared to the previous year. This significant achievement reflects the
positive impact of the water conservation measures implemented.

Building on this progress, the Group remains committed to exploring and
implementing additional water-saving initiatives. By continuously enhancing
its water management approach, the Group aims to minimize its
environmental footprint, contribute to the preservation of water resources, and
set new benchmarks for sustainability within its industry.

REBRARBRE  BREKEREFR LD 47% °
%EK&%&%%;M% KE R IEE A2 -

FUER L AEBRBEINRERLER
B ZEKE - BRTENRKERERT
EOASBEERERRENRERE &
REKERMOER  XRTEANER
FRAGH S BT ) EL2E o
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Paper

The Group is committed to reducing its paper usage and the associated
environmental impact. Building on the “Paperless Office” initiatives
implemented in the previous year, the Group has taken additional measures to
drive further optimization in its paper consumption:

Accelerated the digitalization of workflows and document management
practices, minimizing the need for physical printing across the Group.

Mandated double-sided printing and document scaling for all internal
materials, ensuring efficient utilization of each sheet of paper.

Established a comprehensive paper reuse program, enabling the
repurposing of single-sided printed documents for internal use.

Systematically replaced outdated printing equipment that could not
support double-sided and scaled printing with new energy-efficient
models capable of these functionalities.

Through these multi-faceted initiatives, the Group has successfully lowered its
overall paper consumption and indirectly reduced the associated greenhouse
gas emissions. The Group remains dedicated to exploring additional
opportunities to further enhance the efficiency and sustainability of its paper
management practices.

Packaging Materials

We are committed to adopting more sustainable solutions for our packaging
materials. While the core packaging materials used in our business operations
were mainly paper boxes, we have prioritized the selection of environmentally
friendly alternatives that prioritize human health, ecological preservation, and
circularity. During the Reporting Period, the amount of packaging material
used by the Group is as follows:

Ak

REB BN DR ERE L RAREAR
BEE -EEFEBENEARQIBEBNE
ML AEERREZER £ PELK
SROBAE -

le] If’E//\L*E&Y'ﬁFAIE,\?ZE@%(LL
1t &ZRREMRD>BESEENE BT
GES

PTG PO ER AT 4 5% i) 8 T 5 ED Ko 314 R
o ERERAN SR A
BYEHMAREBAAE BEREMED
XXV ER AN EER -

18 4 S AR T K 4B B ENRY 8 B 1) BN

REBZRGHWBERAEB BB

AU BE RS o
BBZELHEMER  NEERNFEE
BARES  WHERDHEBENREEAEHE
We REBNBMOIRERESH S - DB
FIRSEAREEEROMWR LIFEN -

(2% 3oy
BRI NRAE BRI E R B R BR
RER -BERMXFEETEANZLE

EMHBEERARZ BRMEREZIEA
BRER £RREMMERENRRERM - KX
BREHARN AEEREANEEYHAEN
™

Unit 2024 2023

B 2024 £ 2023 F

Total Consumption of Packing Materials Tonnes 0.02 0.02
%#’l’lm %%E umﬁ

Intensny Tonnes/Revenue of HKS million 0.37 0.23

o e,/ TR
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Our total packaging material consumption remained stable compared to the
previous year and reflects the continued focus on optimizing packaging design
and materials selection to minimize environmental impact. We remain
committed to continuously researching and implementing innovative
sustainable packaging solutions to further enhance the environmental
performance of our operations.

THE ENVIRONMENT AND NATURAL RESOURCES

We remain steadfast in our compliance with all applicable environmental laws
and regulations, recognizing our obligation to minimize the impact of our
operations on the natural world. Our comprehensive environmental risk
assessment process has enabled us to identify and proactively address
potential risks, ensuring our business activities align with the principles of
environmental sustainability.

In our ongoing pursuit of resource efficiency, we have made substantial
advancements in our “paperless office” initiative and the implementation of
the 3R (Reduce, Reuse, Recycle) policy. These efforts have yielded tangible
results, as evidenced by the significant reduction in our paper consumption
and the increased reuse and recycling of various materials across our
operations.

Furthermore, we have strengthened our collaboration with suppliers and
business partners, actively seeking out environmentally-friendly equipment
and processes that contribute to our sustainability goals. By working together,
we have been able to enhance the environmental performance of our entire
value chain.

CLIMATE CHANGE

Recognizing the urgent global challenge posed by climate change, we have
adopted a proactive and multifaceted approach to address this critical issue.
We have implemented robust measures to manage our carbon footprint, such
as the optimization of our logistics and transportation networks.

Alongside these mitigation efforts, we have also developed comprehensive
emergency and contingency plans to safeguard the safety of our employees
and ensure the resilience of our operations in the face of extreme weather
events and other climate-related disruptions. By staying vigilant and
continuously updating our knowledge and capabilities, we are well-equipped
to navigate the evolving landscape of climate change.

As we look to the future, we will continue to explore innovative solutions,
leverage emerging technologies, and collaborate with our stakeholders to
further enhance our environmental performance and contribute to the
creation of a more sustainable future for all.
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SOCIAL ASPECT
EMPLOYMENT

Our employees are the foundation of our success, and we are committed to
fostering a work environment that empowers, supports, and values each
individual. We are dedicated to ensuring their rights, welfare, and well-being
are protected and prioritized. We take great pride in our unwavering
commitment to compliance with all relevant labor laws and regulations. This
includes, but is not limited to:

Employment Ordinance (Cap. 57 of the Laws of Hong Kong);

Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong
Kong);

Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of
Hong Kong);

Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong);
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong);
Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong);
The Labour Law of the People’s Republic of China;
The Labour Contract Law of the People’s Republic of China; and
The Social Insurance Law of the People’s Republic of China.
Our staff handbook clearly outlines the standards and policies governing
compensation, dismissal, promotion, working hours, rest periods, equal
opportunity, and other employee benefits and welfare.
During the reporting period, the Group has not been involved in any material
non-compliance incidents with employment laws and regulations that have
had a significant impact on our operations.
We believe in creating a positive, inclusive, and supportive work environment
that enables our employees to thrive. We remain committed to continuously

improving our human resources practices and proactively engaging with our
employees to better understand their evolving needs and concerns.
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As of March 31, 2024, the Group's workforce consisted of 89 employees (2023:  FA2024F3H31 8 REBE T A A8 A
30), with operations in both Hong Kong and Mainland China. Of this total, 79 (20234 : 30 A) * ¥ E N EAMAE A
employees are hired on a full-time basis. The demographics of the Group's E & 79Z BT AZBE T - B 2024F3 A
workforce as of 31 March 2024 are summarised below:

3TE AEEETHABMEWNT

Unit 2024
B 2024 F
By gender
BRI S5
Male Person 43
S A
Female Person 46
peqca A
By age group
RERARE D
Below 30 Person 23
30T A
31-40 Person 32
31-40 5% A
41-50 Person 19
41-50 5% A
Above 50 Person 15
505 A | A
By region
Zih B &5
Hong Kong Person 15
BB A
Mainland China Person 74
B AT A
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Recruitment and Promotion

To build a high-performing team that drives our continued success, we have
developed a robust talent selection system. We actively promote job
opportunities in the market, focusing on candidates with the right experience,
qualifications, and expertise.

New employees are provided with employment contracts aligned with
applicable labour laws. Probation periods are typically 3 months for Hong Kong
and 6 months for Mainland China staff. Employee compensation is determined
based on qualifications, position, seniority, and our remuneration policies,
ensuring fair and competitive packages. Through our performance
management and internal promotion processes, we empower employees to
advance their careers and contribute to the Group’s long-term success.

By continuously enhancing our talent acquisition and development strategies,
we build a skilled, engaged, and diverse workforce to drive innovation and
growth.

Remuneration and Benefits

We offer our employees remuneration that is aligned with industry benchmarks
and commensurate with their roles, responsibilities, and performance. Our
compensation structure is designed to be fair, transparent, and market-
responsive, ensuring that our people are rewarded fairly for their contributions.

In addition to base salaries, we offer a range of benefits to support the well-
being and work-life balance of our employees. This includes comprehensive
medical insurance coverage to safeguard the health and wellness of our
people. To support their retirement planning, we make mandatory provident
fund (MPF) contributions in Hong Kong in accordance with the Mandatory
Provident Fund Schemes Ordinance (Cap.485 of the Laws of Hong Kong) and
the Employees’ Compensation Ordinance (Cap.282 of the Laws of Hong Kong)
and participate in the social insurance system (FLf2 — %) in Mainland China,
which includes pensions, medical, unemployment, maternity, and occupational
injury coverage.

To enable our employees to share in the long-term growth of the company,
we offer share option schemes as part of our equity incentive programs. We
also implement flexible work arrangements to accommodate personal and
family needs, fostering a work environment that promotes work-life
integration.

By providing these comprehensive benefits, we aim to create a supportive and
rewarding work environment that empowers our people to thrive, both
professionally and personally.
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Dismissal

We follow a fair and responsible approach to employee dismissal, in full
compliance with labor laws and regulations. If an employee engages in serious
misconduct or consistently underperforms despite warnings, we conduct a
thorough internal review. The employee is given the opportunity to provide
their account before a final decision is made. Only when dismissal is deemed
necessary will the reasons be communicated to the employee clearly and
transparently. Our goal is to maintain a professional work environment while
upholding fairness and respecting employee rights.

During the Reporting Period, the turnover rate is as follows:

fiet I

BAKMAF BEEHNHIABREET =
2ETEYERER -HEIABRENTE
IR REXINESRDBERATE R
MEETRENNLERS - EEHRERTE
ZH - BTAMERABCHER - RERE
RRBALERREETR RATSFM &
R B THAEH HMNERREEE
RFMEEETEMNNFRE  REFENT
TEIRIR -

R|EHE - ETHBRMT

Turnover rate' Unit 2024
BRER R B 2024 F
By gender

R B & 5

Male Percentage 20
S Aot

Female Percentage 10
i ALt

By age group

RERER &S

Below 30 Percentage 26
30BRIA T Bt

31-40 Percentage 28
31-40 3% AL

41-50 Percentage 24
41-50 5% ALt

Above 50 Percentage 29
50B%A B

By region

RILEE S

Hong Kong Percentage 50
i AL

Mainland China Percentage 25
R B A3, Bo
Note: B 5

1. The staff turnover rate is calculated by dividing the total number of staff turnover throughout
the Reporting Period by the total number of staff at the end of the period, which may exceed
100%.

1. BITEB R IREERS AN S TREBAAZRIA
BRE THAHGTE  ZLLXREHIAE100% °
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Equal Opportunities and Diversity

We are committed to fostering an inclusive work environment that celebrates
diversity and empowers people of all backgrounds to thrive. We firmly believe
that all individuals deserve to be treated with dignity, respect, and fairness,
regardless of their age, gender, race, religion, marital status, or any other
personal characteristics. To this end, we have implemented robust policies and
processes to ensure equal opportunities in hiring, compensation, and career
advancement across our Group.

We have zero tolerance for any form of discrimination, harassment, or unequal
treatment, and we are dedicated to upholding the highest standards of ethical
behaviour in all our employment practices. Our people can be confident that
their contributions will be recognized and rewarded based solely on their
merits and abilities. In alignment with the Law of the People’s Republic of
China on the Protection of Women'’s Rights and Interests, we ensure that
female employees have the same opportunities for promotion and career
advancement as their male counterparts. Moreover, we safeguard the rights of
pregnant, postpartum, and breastfeeding employees, guaranteeing that their
employment contracts are not terminated without cause during these critical
life stages.

By promoting an inclusive work culture that celebrates diversity, we aim to
foster a profound sense of belonging and empowerment among all our
employees. We encourage open dialogue, collaborative problem-solving, and
mutual respect, creating an environment where everyone can contribute their
unique perspectives and talents to the success of the Group. Through our
commitment to diversity, equity, and inclusion, we are building a workforce
that reflects the rich tapestry of the communities we serve, and empowering
our people to reach their full potential in a truly supportive and nurturing work
environment.

Working Hours and Rest Periods

At the Group, we are committed to upholding the highest standards of labour
practices and ensuring the well-being of our employees. In accordance with
local labour laws including the Provisions of the State Council on Employees’
Working Hours (Bl 7% B B8 52 B T T {E 8% 5 A9 48 7F ), we have established
comprehensive policies governing working hours and rest periods. Employees
who work overtime are duly compensated, either through additional pay or
time off, as per our established policies.

In addition to the legally mandated paid annual leave and statutory holidays,
our employees are also entitled to a range of leave benefits, such as marriage
leave, maternity leave, and compassionate leave.
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Communication with Employees

We firmly believe that fostering strong relationships with our employees is
essential for the success of our Group. New hires are provided with a
comprehensive employee orientation, covering critical information about our
corporate systems, culture, and other relevant matters. This ensures a smooth
onboarding process and helps our new team members integrate seamlessly
into the Group.

Furthermore, we organize quarterly meetings between management and staff,
allowing for direct communication, feedback, and open dialogue. This
collaborative approach not only strengthens our bonds with employees but
also empowers them to contribute actively to the continuous improvement of
our policies and practices.

Additionally, we have implemented a robust mechanism to handle employee
feedback and complaints in a systematic and responsive manner. This
demonstrates our commitment to addressing the concerns of our people and
continuously enhancing their overall work experience.

By fostering a balanced and empowered workforce, we aim to create an
environment where our employees can thrive, innovate, and contribute to the
long-term success of the Group.

OCCUPATIONAL HEALTH AND SAFETY

The Group prioritizes the health and safety of our workforce in operations. We
are firmly committed to providing a secure and healthy working environment
that empowers our people to thrive and contribute to our shared success. The
Group strictly abides by all applicable laws and regulations governing
occupational health and safety, including but not limited to

Occupational Safety and Health Ordinance (Cap. 509 of the laws of Hong
Kong);

Fire Services Ordinance (Cap. 95 of the laws of Hong Kong).

Law of the People’s Republic of China on the Prevention and Control of
Occupational Diseases; and

Fire Control Law of the People’s Republic of China;
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To further reinforce our commitment to occupational health and safety, we
have implemented a comprehensive suite of policies and procedures,
including:

Emergency Management Procedure;

Chemical Products Management Program;

Hazardous Energy Control Policy;

Health and Safety Management Policy; and

Expectant Mothers and Pregnant Employees Risk Assessment Program.

These measures enable us to proactively identify and mitigate potential
hazards, safeguard the integrity of our critical equipment, and prioritize the
wellbeing of our employees, particularly those in high-risk roles or during
sensitive life stages.

We are dedicated to cultivating a strong culture of safety and engagement
across our Group. All employees undergo extensive safety training, including
programs focused on chemical handling, emergency response, and workplace
hazard awareness. Regular safety drills and on-the-job training further solidify
our people’s understanding of safety protocols and their importance in
maintaining a zero-incident work environment.

Beyond safety, we actively engage our workforce through various channels,
including quarterly management-employee meetings and robust feedback
mechanisms. This open dialogue allows us to gain valuable insights, address
employee concerns, and continuously enhance our policies and practices to
better support our people.

The Group has not experienced any work-related fatalities in the past three
years, including the current reporting period. Moreover, there were no lost
days due to work-related injuries during the same period, underscoring our
unwavering commitment to occupational health and safety.

Anti-pandemic Measures

While the immediate threat of COVID-19 has subsided, we have maintained a
robust set of safety protocols to ensure the continued wellbeing of our
employees including but not limited to proactive risk assessment,
comprehensive safety training and ergonomic workspace enhancements.

During the Reporting Period, the Group was not aware of any material non-
compliance with laws and regulations in relation to occupational health and
safety that have a significant impact on the Group.
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DEVELOPMENT AND TRAINING

We firmly believe that our employees are the driving force behind our
continued success and growth. In 2024, we have further strengthened our
commitment to employee development and training, empowering our
workforce to reach new heights of excellence. During the Reporting Period, the
training data is as follows:
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Unit 2024
B 2024 F

Percentage of staff trained
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By gender
RMERIE >

Male Percentage 79
S Aot

Female Percentage 76
e ERilsd

By employee category

ZRESERE S

General Staff Percentage 59
—RBET AL

Middle Management Percentage 87
hAREIRE Aot

Senior Management Percentage 86
RREREE Bao

Average training hour per employee
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By gender
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Male Hour 7.24
St AN

Female Hour 6.65
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By employee category
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Middle Management Hour 822
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We have designed a comprehensive training package that caters to the
evolving needs of our employees and the strategic goals of the Group. Our
structured training curriculum encompasses a wide range of offerings, from
comprehensive onboarding programs for new hires to specialized, profession-
oriented courses for our experienced personnel.

Recognizing the importance of a smooth and effective onboarding process, we
have implemented a thorough induction program for all new employees. This
program introduces them to our corporate culture, organizational structure,
and occupational health and safety protocols, ensuring a seamless integration
into our dynamic work environment. For our experienced staff, we continue to
implement the “Training Guideline (the PRC)" to facilitate regular, role-specific
training. This enables our employees to continuously enhance their skills, stay
abreast of industry trends, and acquire the knowledge and techniques required
to excel in their respective positions. Compliance with our codes and policies is
mandatory, and all employees must pass the required examinations following
their training to demonstrate proficiency and understanding.
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LABOUR STANDARDS

We maintain strict compliance with all relevant labour laws and regulations,
including but not limited to the Employment Ordinance (Cap. 57 of the Laws
of Hong Kong) and the Labour Law of the People’s Republic of China. Our
employment contracts and employee records are meticulously managed to
ensure transparency and verification by the appropriate statutory bodies.

To reinforce our unwavering stance against child and forced labour, we have
implemented comprehensive policy procedures. The “Prohibition of Forced
Labour Policy Procedure” clearly outlines our stance against any unlawful acts
that exploit or coerce employees. Similarly, the “Child Labour Rescue
Procedure” underscores our commitment to the effective abolition of child
labour.

During the recruitment process, we mandate that all candidates provide valid
identity proofs to verify their age. We strictly enforce a minimum age
requirement of 18 years for all new hires. In the unlikely event of a mistaken
hiring of a child labourer, we will immediately suspend their work, inform their
parents or legal guardians, and facilitate their safe return home at our own
expense.

We actively engage with our suppliers and business partners to ensure they
uphold the same high standards of labour practices. Through open dialogue
and collaborative efforts, we strive to cultivate a sustainable and ethical value
chain that respects the fundamental rights of all workers.

During the Year, the Group was not aware of any cases of non-compliance with
employment and labour regulations. In the event of a confirmed violation, we
have well-defined internal policies and procedures in place to address the
issue. This may include the termination of employment contracts or the
reporting of the violation to the relevant law enforcement agencies, depending
on the severity and nature of the non-compliance.
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SUPPLY CHAIN MANAGEMENT

The Group is dedicated to collaborating with suppliers to jointly promote
sustainable development in the industry. During the Reporting Period, we had
a total of 114 suppliers, with most being located in Mainland China and
Hong Kong. The supplier distribution is as follows:
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No. of suppliers
Region WE HEBHE
Mainland China = Elnnpi) 64
Hong Kong BB 22
USA EE 12
Other regions H bl 16

Our supplier selection process is guided by a stringent set of internal policies
and guidelines. We carefully assess each supplier’s profile and principles,
considering factors such as product quality, labour standards, environmental
and quality management, and ethical business conduct. This comprehensive
evaluation ensures that we only partner with suppliers who are aligned with
our core values and sustainability objectives.

As part of our supplier assessment, we also meticulously identify and control
any environmental and social risks associated with our supply chain operations.
We prioritize the selection of suppliers who offer environmentally preferable
products and services, in line with our Green Purchasing Policy.

During the Reporting Period, the Group was not aware of any significant
environmental and social risks for our management decision on supply chain
management. Nonetheless, we remain vigilant and continue to engage with
our suppliers through regular reviews and open communication to ensure the
maintenance of our high standards.
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PRODUCT RESPONSIBILITY

Delivering high-quality products and services to our customers is a paramount
priority for our Group. We are steadfast in our compliance with all relevant laws
and regulations, including the Product Quality Law of the People’s Republic of
China and the Hong Kong Personal Data (Privacy) Ordinance.

In alignment with our commitment to excellence, the Group has adhered to
the principal rules and regulations concerning cosmetic and skincare products
in the PRC, including the Regulation on the Supervision and Administration of
Cosmetics, Good Manufacturing Practices for Cosmetics, Provisions on the
Supervision and Administration of the Fulfilment of Primary Quality and Safety
Responsibilities by Sellers of Cosmetics, and Guidelines for Cosmetic Efficacy
Claim Evaluation, to ensure best practices in our skincare solutions business
segment, particularly in areas such as product safety and quality control,
naming and labeling of cosmetic products, classification, and efficacy claims.

To ensure the consistent delivery of products and services that meet the
highest standards of quality and safety, we have established comprehensive
internal policies and guidelines. These policies are communicated to our
employees and suppliers, underscoring the importance we place on quality
assurance across our value chain.

During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations in relation to health and safety,
advertising, labelling, and privacy matters related to our products and services.
We remain vigilant in our adherence to these regulations and have well-defined
processes in place to address any potential non-compliance issues.

Quality Assurance
Skincare Products Quality Assurance

The Group is unwavering in its commitment to delivering exceptional quality
products to its customers. We actively invest in enhancing and diversifying our
machinery and equipment to ensure the continuous delivery of high-quality
and reliable R&D services. With extensive expertise in the biomedical and drug
development sectors, particularly in cell and molecular biology, the Group
harnesses advanced technologies throughout its R&D processes. We formulate
our skincare products by integrating bioactive ingredients, leveraging
cutting-edge research capabilities and advanced technologies developed in
our laboratory.
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The Group has enhanced its comprehensive quality assurance system to
ensure the highest standards of product safety and quality throughout the
entire production process. The following key requirements for Skincare
Products have been strengthened:

Product Development:

— Al raw materials must adhere to regulatory standards and be verified for
safety and efficacy.

—  Formulations must be rigorously tested to ensure stability, compatibility,
and effectiveness.

—  Packaging must be appropriate for the product type, ensuring protection
from contamination and degradation.

Product Testing:

—  Conduct thorough safety evaluations to identify potential risks during
product usage.

—  Products must undergo stability tests to confirm that they maintain their
properties throughout their shelf life.

—  Ensure that products deliver the claimed benefits through clinical or
consumer testing.

Production:

—  Clearly defined technical specifications must guide the manufacturing
process.

— Implement robust quality control measures at every stage, from raw
material sourcing to finished product packaging.

—  The production environment must comply with strict hygiene and safety
standards to prevent contamination.
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Sales and Distribution:

—  Actively gather and analyze consumer feedback to address any concerns
and improve future products.

—  Provide transparent return and exchange policies to enhance customer
satisfaction.

—  Regularly assess market trends and feedback to adapt and improve
product offerings.

Continuous Improvement Initiatives:

The Group conducts regular quality assurance meetings with stakeholders to
enhance quality management practices, instill confidence in our consumers,
and reinforce our commitment to excellence in skincare products.

Pearls and Jewelry Quality Assurance

The Group remains committed to delivering the highest quality products to its
customers. The Group has maintained its 1SO 9001:2008 quality management
system accreditation for the production of pearls and jewelry.

The Group has further strengthened its comprehensive quality assurance
system and “Quiality Assurance Manual” to ensure product safety and quality
throughout the entire production process. The following key requirements for
pearls and crystals have been reinforced:
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@ Pearls @ ¥ ¥k

Seawater and freshwater pearls must present smooth surfaces with
minimal polishing.

Pearls with artificial coatings, damages, thin or peeled surfaces, dark
spots, obvious gaps or holes, misaligned holes, or glue remnants are
strictly prohibited.

The actual pearl size can be up to 0.5 mm larger than the specified size
in the purchase order, but any error beyond this range is not allowed.

@ Crystal

The Cutting shall not exhibit any error that is over the allowed range.

The Cutting must be symmetrical, evenly proportioned, and showcase
the best possible colour and brilliance.

For multi-stone designs, the stones must have perfectly matched
characteristics in terms of external form, cutting type, size, height, and/
or length.

If the supplier can anticipate the colour variation during the production
process, the client can ask the supplier to provide a set of stones that
demonstrate the range of colour variations.

Size Requirements:

The size of the cutting stone must never be smaller than the size
indicated in the purchase order.

Customers retain the full right to adjust the size of the stones as per
their specific requirements.
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The Group has further strengthened its robust quality testing procedures, with
all products undergoing comprehensive quality checks at the initial sampling
stage, during various processing stages, and before final transportation. The
product quality information is meticulously recorded to ensure adherence to
the Group's stringent internal standards and customer satisfaction.

During the Reporting Period, the Group did not receive any customer
complaints or record any product recalls for safety or health reasons,
demonstrating its unwavering commitment to quality excellence. The Group
remains dedicated to upholding the highest quality standards and
continuously improving its quality assurance systems to exceed customer
expectations.

Privacy Protection

Protecting the privacy of our customers, employees, information, and external
collaborators is of paramount importance to the Group. We maintain strict
compliance with the Hong Kong Personal Data (Privacy) Ordinance (Cap.486 of
the Laws of Hong Kong) to ensure the responsible and secure handling of
personal data.

The Group has established clear confidentiality guidelines and privacy
protection policies, which are communicated to all employees through the
staff handbook. These policies prohibit the disclosure of client information to
unauthorized personnel and outline disciplinary actions, including termination,
for violations. Access to client information is restricted to only those employees
who require it to fulfil their responsibilities.

Intellectual Property Rights

The Group's contracts clearly define the ownership of intellectual property
rights, prohibiting the sharing of product design data with third parties or the
use of the same design for other clients. The Group'’s legal and compliance
teams monitor regulatory developments and conduct regular reviews and
audits to ensure continued adherence to intellectual property laws and
regulations.
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ANTI-CORRUPTION

Maintaining the highest standards of integrity and ethical conduct is
fundamental to the Group’s continued success and growth. The Group strictly
adheres to all applicable anti-corruption laws and regulations, including but
not limited to

The Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong); and

Anti-Money Laundering Law of the People’s Republic of China.

The Group has developed and implemented a comprehensive “Code of
Conduct” that governs the ethical behaviour of all employees. This code
explicitly prohibits any form of corrupt practices, including the payment or
acceptance of kickbacks from external parties. Employees are required to
perform their duties with the utmost integrity and in strict compliance with the
Group's policies.

To further strengthen the anti-corruption culture within the Group, we
provides regular anti-corruption training to its directors and staff. These training
sessions aim to promote a deep understanding of integrity, honesty, and the
Group's zero-tolerance approach to corruption.

Whistle-Blowing Policy

The Group has implemented a comprehensive whistle-blowing system to
facilitate the reporting of suspected misconduct, malpractice, or irregularities.
All reported cases are promptly and thoroughly investigated by designated
personnel, with strict confidentiality measures to protect whistleblowers. If
there is sufficient evidence of potential corruption, the cases are escalated to
the relevant local authorities.

The Group's commitment to integrity extends beyond its own operations. It
expects its suppliers, contractors, and other business partners to adhere to the
same high standards of ethical conduct. The Group actively engages with its
stakeholders to ensure alignment and compliance with its anti-corruption
policies.

During the reporting period, the Group was not aware of any non-compliance
with laws and regulations relating to corruption, bribery, extortion, fraud, and
money laundering that have a significant impact on the Group.

R &5

HEBEERENHERERRTHIASEE
BERRINFIERORE - AEB BB IKE
—YERNRESERER  BRETR

D7 IEBR R 5B (BB EDIE 201 8) - K&

A RSB R -

AEBECHEYLER—E2EAMTRATRI
MEBEBMBEB THERTTA - R TRIFELELL
EAEANESTR  BREXNREZINED
ATHEH - BT HEBBETAKENIK
R ARERKENHEEERTRE

RE-—FERASERRNREXL - 310
REERBIRTEHRESHEIN - ZFH
JIREEEREETRAEBENENES
AERAREEHESHERERRDEE -

BWBR

AKECEREZEANRRGE - ABERA
RAE BBRIERTR MAERREMH
MIEEABETRE BUENAZ  WHEN
BEHNREERRERRA -BEABYM
ERBFARETLRLRBEAS - WRERE
RO RBREEARBRBA - HEEHER
RAAREFEESER ARARTELRE
HoFERABEPT -

AEENREAETNERNEBTNEE
TREAE R - AR M EM R R A EL
RAERKENBRITA - NEBEBEZERND
ERBE BAEFEARBEREBRRRRE —
BABRBEHBEE -

RBEHE  AEBY A AHNBEMERES
AR BR BKFFRARERBMAE
FOER - BHAKEREAZENRBR



Environmental, Social and Governance Report 2024 &1

CHEREAWE

Environmental, Social and Governance Report 2024
20248455 ~ A& KR

COMMUNITY INVESTMENT

The Group is committed to the principle of “Taking from society, giving back to
society” and is dedicated to fulfilling its corporate social responsibility. This
ethos of social responsibility is deeply embedded in the Group’s culture and
operations.

We have established a “Corporate Social Responsibility System” that provides a
structured framework for identifying and addressing potential social
responsibility risks that could impact the Group’s reputation and image. This
system aligns with the SA8000 Standard and encompasses various areas such
as labour standards, employment practices, and health and safety. The Group
has instituted internal control procedures to regularly review and enhance its
Corporate Social Responsibility System. This ensures that the system remains
aligned with the SA8000 Standard and evolving best practices, enabling the
Group to continuously improve its socially responsible measures.

The Group strongly believes in fostering long-lasting relationships with its
diverse stakeholders. By actively engaging with these stakeholders, the Group
is able to better understand their needs and concerns, and tailor its community
investment initiatives accordingly.

By embedding social responsibility as a core component of its business
strategy, the Group aims to set new benchmarks for corporate social
responsibility in its industry and beyond.
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TEEBEELEANBEEY -
KPI A1.4 Total non-hazardous waste produced and, where Emission — Waste 12
appropriate, intensity (e.g. per unit of production volume,  Management
per facility).
RASEAE IR R A4 Fﬁéiﬂ%?;ﬁ%%@;& (WER) BE (WABE R —EEYER
BEfM  BERME
KPI'A1.5 Description of emissions target(s) set and steps taken to  Emission — Air Emissions, 10, 11
achieve them. Greenhouse Gas Emissions
BABEAE BIEIR ALS AT NFREE R R RETELEFMER  HRY — BERIEK RER
BB o BEBERR
KPI'A1.6 Description of how hazardous and non-hazardous wastes — Emission — Waste 12
are handled, and a description of reduction target(s) set Management

FRSLARIRIEIRALE

and steps taken to achieve them.
MilEIREERBEZREEYN L MEMPAET L
BVREE B IR R AREDIEL B IEMERER P8R -

Bk — EERYEE
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Subject areas Description Relevant Section/Disclosure  Page no.

TEHE Rt MHEAES RE HE¥

Aspect A2: Use of Resource

A2ERER

General Disclosure Policies on the efficient use of resources, including energy,  Use of Resources 12
water and other raw materials.

—RIE BEREAER (BIFRR  KREMRME) BEK - BIRERS

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g.  Use of Resources 12
electricity, gas or oil) in total and intensity (e.g. per unit of
production volume, per facility).

RSB R IR AT REARSSNEER SHERREAESE (WE BIREH
RIOH) RBE (MASEEEN - BERETE

KPI' A2.2 Water consumption in total and intensity (e.g. per unit of ~ Use Of Resources — Water 15
production volume, per facility).

BB E IR R A22 BREKERTE (WMUSESEN BEFETE) o BREA —K

KPI'A2.3 Descnonn of energy use efficiency target(s) set and steps  Use Of Resources — Electricity, 13,14, 16
taken to achieve them. Paper

BB E IR R A23 BRI LR REARREERREINELERE BERER -0 4K
FERER B 22 5% ©

KPI A2.4 Description of whether there is any issue in sourcing water ~ Use Of Resources — Water 15
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

BB A IR IR A24 e t SREGE KR E AT BRI RE - A RATRISZ ) BRER — K
kM B ERREDEL B RMERIMO TR

KPI'A2.5 Total packaging material used for finished products and, if ~ Use Of Resources — Packaging 16,17
applicable, with reference to per unit produced. Materials

BB E AR A2 HmAREMHNEE R (MER)BLEEEML BRER —BEMH

heE -
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Subject areas Description Relevant Section/Disclosure Page no.

FEHE Rt HEES HE HE¥

Aspect A3: The Environment and Natural Resources

A3BRIER RAREIR

General Disclosure Policies on minimising the issuer’s significant impact on  The Environment and Natural 17
the environment and natural resources. Resources

— AR BWERBEITAHRERRAERENEAZENRE - RERRKRER

KPI'A3.1 Description of the significant impacts of activities on the  The Environment and Natural 17

environment and natural resources and the actions taken  Resources
to manage them.

AR A BT A HMEBEHHRBERAAERNEATZERER RERRKAER
MEREBETENTE -

Aspect A4: Climate Change

A4 IR

General Disclosure Policies on identification and mitigation of significant ~ Climate Change 17
climate-related issues which have impacted, and those
which may impact, the issuer.

— AR BRIk EEHE &R ﬁﬁgéﬁéﬁ/\éiw ZHERN RIEE
RIREBEENBR

KPI A4.1 Description of the significant climate-related issues which ~ Climate Change 17

have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

RA B2 A R AR A4 MBS HETAELEXZENEARENE RIEE(L
BEH REHTH -
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Subject areas Description Relevant Section/Disclosure  Page no.
TEHE Rt MHEAES RE HE¥
B. Social
B.4E
Employment and Labour Practices
ERERZEIER
Aspect B1: Employment
B1{E{#E
General Disclosure Information on: Employment 18
— B @  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.
ERAFMEEE BELEA TESSE-RA- ERE
FERE  Zt - REARAREMESE MR
@ HBX: K
b) BFHBETABERTEN
MEERRABINER -
KPIB1.1 Total workforce by gender, employment type, age group  Employment — Recruitment 19
and geographical region. and Promotion
RS E A E 1R B RIS ERER  FhRANRESONESER - ERE —BREEA
KPIB1.2 Employee turnover rate by gender, age group and Employment — Dismissal 21

RS AR IEIZE B2

geographical region.

ZIER - FiARI Rt EB O NEE RKLX -

BR — e
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TEHE Rt MHEES RE HE¥
Aspect B2: Health and Safety
B2 R 2
General Disclosure Information on: Occupational Health and Safety 23,24
— M H R @)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FRAREZ2TIHERERRERERABENLEE BERRELD
Hy -
@ BX:K
b) BFHBETABERTZEN
MEERRABINER -
KPI B2.1 Number and rate of work-related fatalities occurred in  Occupational Health and Safety 24
each of the past three years including the reporting year.
A B2 4B a2 B2, BE=F (RRERFE)SFEAITHMASRL BERRELTE
KPI B2.2 Lost days due to work injury. Occupational Health and Safety 24
RAB A 1R B2.2 HIGEEATERS - BEREELZS
KPIB2.3 Description of occupational health and safety measures  Occupational Health and Safety 23,24
adopted, and how they are implemented and monitored.
RS A 1R B23 R PTER A B R BRI 25 U RMEBRT BEREREZE
NERFGE-
Aspect B3: Development and Training
B3 B /& K 3% 3
General Disclosure Policy on improving employees’ knowledge and skills for ~ Development And Training 26
discharging duties at work. Description of training
activities.
—MRIXER FHARAEEBITIEBRENMBLTENEEK - BFEREI
F A
KPIB3.1 The percentage of employees trained by gender and  Development And Training 25
employee category.
RA SR A A E1R B3 BRUFINESENESNXIMEEB DL - R R
KPI B3.2 The average training hours completed per employee by  Development And Training 25
gender and employee category.
BB A 1R B3.2 RIERIREERFIE Y BREETKARINTFHE BREKEI

8K o
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Subject areas Description Relevant Section/Disclosure  Page no.
FEHE fut HEES HE HE¥
Aspect B4: Labour Standards
B4 %5 T %A
General Disclosure Information on: Labour Standards 27
— M H R @)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
ﬁ%%tﬁlﬁ%ﬂ%lﬁi & TR
@ BUR:
(b) L#ﬁ? TABERTEZH
HEBERERROINER -
KPI B4.1 Description of measures to review employment practices  Labour Standards 27
to avoid child and forced labour.
BB 4E e 1R B4 R B ERNEE AR EET REHST - S TAER
KPI B4.2 Description of steps taken to eliminate such practices Labour Standards 27
when discovered.
RS2 4E IR 1R B4.2 MAEZEREBRIEAER GRS R - S TAER|
Aspect B5: Supply Chain Management
B5 L fE i T2
General Disclosure Policies on managing environmental and social risks of the  Supply Chain Management 28
supply chain.
— AR ERHEEBENRE R g RBRBER HEEER
KPIB5.1 Number of suppliers by geographical region. Supply Chain Management 28
B 52 48 RUFE 1R BS.1 miEE D EREE - HrEgEEe
KPI B5.2 Description of practices relating to engaging suppliers, ~ Supply Chain Management 28
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
RS2 4E WIS 1R B5.2 M BEERHERNED  MERTEBENN MHEEER
HERHEE  UREBRTRERTE -
KPIB5.3 Description of practices used to identify environmental  Supply Chain Management 28
and social risks along the supply chain, and how they are
implemented and monitored.
RS 4E WS 1R B5.3 Ml BB HEEESERSORERL AR HERER
BHl - ARBEERITRERGE -
KPI B5.4 Description of practices used to promote environmentally  Supply Chain Management 28

FAS AR IR IE 1R BS 4

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

et EPRE R R R RS BIRIRE m KRG 18
Bl AR ABRIIT R BB TT0K o

HEEER
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FEHE Rt MHEAES RE HE¥
Aspect B6: Product Responsibility
B EmEE
General Disclosure Information on: Product Responsibility 29
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
—RRIE FRAMRHERNMRBNHEERELZSE  BE B8 EmAE
RAMLBEEARMRITER
@ BX:K
b) BFHBETABERTZEN
HEDER MR PIHEH o
KPI B6.1 Percentage of total products sold or shipped subject to  Product Responsibility — 29
recalls for safety and health reasons. Quality Assurance
B B2 48 IR 1R B6.1 EENCELERBEHTRLREEFREAMADN EmiEE— nBERE
WHB DL
KPI B6.2 Number of products and service-related complaints  Product Responsibility — 33
received and how they are dealt with. Quality Assurance
RAS2 48 R 1R B6.2 EREBRERNMRBHORFEHE AREBE X - EmEE — RERE
KPI B6.3 Description of practices relating to observing and  Product Responsibility — 33
protecting intellectual property rights. Intellectual Property Rights
RS2 4E WIE1E B6.3 ft R R REANBEERBNED - EmEf— RERE
KPI B6.4 Description of quality assurance process and recall  Product Responsibility — 29, 30,
procedures. Quality Assurance 31,32
BB IR 1R B64 Rl E i B2 MEmEWIRFF EmEE — RERE
KPI B6.5 Description of consumer data protection and privacy  Product Responsibility — 33

FR AR N FE 1R B6.S

policies, and how they are implemented and monitored.
AU EEERRERLEBBER - U RBEHRTR

ERITE-

Privacy Protection
EmEf — mERE
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Subject areas Description Relevant Section/Disclosure  Page no.
TEHE Rt MHEAES RE HE¥
Aspect B7: Anti-corruption
B7RES
General Disclosure Information on: Anti-Corruption 34
— M H R @)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud, and money laundering.
ﬁ%@ﬁﬁtﬁﬁﬁ% CBR - BEFRERES RES
@ BK:
(b) L#ﬁ? TABEATEN
MEERRADINER -
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-Corruption 34
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RA B2 48 IR 1R BT REFRPBAHBETAXHESRLEVEEENET RES
FARMEEB RFABR -
KPIB7.2 Description of preventive measures and whistle-blowing  Anti-Corruption — Whistle- 34
procedures, and how they are implemented and  Blowing Policy
monitored.
RS R 1R B7.2 fi Py & i R B EAR T - U BRI RER L RE)T —BHRBE
KPIB7.3 Description of anti-corruption training prowded to  Anti-Corruption 34
directors and staff.
RASE4E WIE1R BT 3 HtmESE RS TIRENREITHE - RES
Aspect B8: Community Investment
B8 EBRE
General Disclosure Policies on community engagement to understand the ~ Community Investment 35
needs of the communities where the issuer operates and
to ensure its activities take into consideration the
communities’ interests.
—MRIXER BRENHESERTREEMELRFENERE HRRKRE
XA
KPI B8.1 Focus areas of contribution (e.g. education, environmental ~ Community Investment 35
concerns, labour needs, health, culture, sport).
RA B A e 1R B8 EIERERE (WHE BREFE SHIFTRK & HERRE
Xt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus ~ Community Investment 35
area.
RASR A 5 1R Bs.2 EEIGEMPAER (NS EKRMH) - HRIRE
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