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ABOUT THIS REPORT
BRIR A



Emperor Culture Group Limited (“Company”) and its subsidiaries
(collectively referred to as “Group”) principally engages in
entertainment, media and cultural development businesses. The
Group acknowledges the significance of effective environmental,
social and governance (‘ESG”) initiatives at operational level.
By adopting environmental and social initiatives into its business
operations, the Group can enhance its cost efficiency and risk
management, and make informed decisions by engaging with
the stakeholders of the Group. Besides, the Group is dedicated
to prioritising ESG disclosure, and is committed to improving its
transparency and accountability by consistently disclosing its
ESG practices and performance, showcasing its commitment to
sustainable and responsible business practices.
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1.1 REPORTING BOUNDARY
Fil: e i 2]

This report primarily provides an overview of the Group’s
operations in Hong Kong, Macau and Mainland China for the
financial year ended 30 June 2024 (“Year”), and describes the
ESG values and initiatives of the Group.

This report sets out the Group’s compliance with the mandatory
disclosure requirements and its report on the “comply or explain”
provisions of the ESG Reporting Guide (“‘ESG Reporting Guide”)
as set out in Appendix C2 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“Stock Exchange”). It is recommended that this report is read
in conjunction with the Company’s 2023/24 Annual Report, in
particular the Directors’ Report and Corporate Governance
Report sections therein.

1.2 REPORTING PRINCIPLES
i 5 st S0

This report is based on the four reporting principles outlined in
the ESG Reporting Guide — materiality, consistency, quantitative,
and balance.

= Materiality: The Group collects and compiles information
based on the materiality principle, focusing on key ESG
issues that are relevant to the Group and its stakeholders

] Consistency: The Group maintains consistency in its ESG
reporting by following the ESG Reporting Guide, ensuring
that the information is consistently disclosed over time

n Quantitative: The Group includes quantitative data in
its ESG report,
assessment of its performance in areas such as emissions,
consumption of resources, and waste management

n Balance: The Group strives to achieve a balanced

providing a measurable and objective

ESG report, which provides an overview of the Group’s
sustainability initiatives spanning areas including
governance,

talent development, compliance,

environmental responsibility, and community investment

This report is available on the websites of the Company (https://
www.EmpCulture.com) and Hong Kong Exchanges and Clearing
Limited (“HKEX”) news website (https://www.hkexnews.hk).
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1.3 BOARD STATEMENT
HHEEHEY

The board of directors of the Company (“Board”) recognises that
sustainable practices are essential for the success and resilience
of the Group, which enable the Group to operate its businesses
in a responsible and sustainable manner. By prioritising ESG
practices and upholding responsible governance, the Group
aims to establish trust, build credibility, and make positive
contributions to the community and environment in which the
Group operates.

The Group’s ESG processes and procedures focus on non-
financial indicators that outline the Company’s approach
towards sustainability and has taken into account ESG-related
legal
human resources, as well

issues covering different aspects including operations,
and compliance, internal control,
as marketing and communications. The Board has overall
responsibility for the Company’s ESG strategy and reporting. To
reinforce the Board’s ESG management approach and strategy
as well as further enhance ESG governance, the Board has
adopted an ESG Policy whereby the ESG Committee (comprising
representatives from operations and supporting departments
and the Executive Committee of the Company (“Executive
Committee”)) is delegated the power and authority to handle all

ESG-related matters.

The roles and functions of the ESG Committee and the Executive
Committee are as follows:

ESG Committee

] Works through the key performance indicators (“KPIs”)
and the right tools and resources to handle the ESG
issues

u Formulates and executes action plans and ensures
execution by respective teams so as to achieve the ESG-
related goals and targets set by the Board

The ESG Committee reports to the Executive Committee on the
progress of the above action plans.
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Executive Committee

Provides recommendations to the Board on setting
ESG-related goals and targets in line with the Group’s
businesses as well as management approach and strategy

Oversees formulation and implementation of action plans
by the ESG Committee

Monitors and evaluates effectiveness of action plans in
achieving ESG-related goals and targets relating to the
Group’s businesses including the KPIs

Reviews effectiveness of ESG-related risk management
and internal control systems, and reports to the Audit
Committee for its review and discussion with the Board
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The Executive Committee reports at least once a year to the
Board on the implementation and the progress made towards

achieving ESG objectives.

Based on the recommendations from the Executive Committee,
the Board reviewed the progress made towards achieving the
ESG-related goals and targets as well as effectiveness of the

management approach and strategy.

Set out below is the functional framework on ESG sustainability

of the Company.
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Audit Committee

Executive Committee
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Reviews the nature and extent of
significant risks including ESG risks
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' Please refer to page 5 to 6 of this report for their roles and
functions in the ESG aspect
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1.4 ESG RISKS MANAGEMENT
BB ~ L& b TR b

The Group has adopted an effective risk management
mechanism to identify, assess, review and manage ESG
risks of the Group. By actively managing and mitigating the
identified ESG risks, the Group demonstrates its commitment to
sustainable and responsible business practices. The major ESG
risks relating to the business of the Group are listed below.

Risk Identification and Management
Approach

The Group has identified the following ESG risks. By addressing
these risks, the Group aims to contribute to a more sustainable
future and a more equitable and inclusive society, and ensure
long-term success.

(i) Environmental

Risk

L] Cinema operations consume energy, such as for lighting
and air-conditioning, which can lead to significant carbon
footprints

L] Waste is generated through the provision of food and

beverages in cinemas, and improper handling of this
waste can lead to environmental contamination

Approach

] Implementing energy-efficient practices and technologies
to reduce energy consumption

u Using recycled or sustainable materials for food and
beverage containers

(ii) Social

Risk

] The Group may fail in recruiting or retaining key
personnel, which may result in the Group lacking key
talent in critical positions; lack of diversity and inclusion
within the workforce can also lead to issues such as
discrimination and lack of representation

u Any safety-related incident affecting its staff and

customers in its cinemas will jeopardise the image of the
Group and the brand
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u False or misleading publicity may damage the reputation
of the Group and its brand

Approach

u Implementing talent management strategies, and aiming
to promote diversity, equity, and inclusion within the
workforce, to build a socially responsible business

u Striving to ensure the safety of the facilities in its cinemas,
to safeguard staff and customers

u Developing responsible marketing and advertising

practices, while ensuring they are not making misleading
claims

(iii) Governance

Risk

Weak corporate governance can lead to issues like
mismanagement,
oversight; failure to comply with regulations governing

conflicts of interest, and lack of

cinema operations can lead to legal and financial
penalties, as well as reputational damage

u Unethical practices, such as bribery, false trade
descriptions or misleading marketing, can result in legal
consequences and reputational damage

u Failure to protect customer data can lead to data
breaches, cyber attacks, and regulatory penalties

u Weak risk management practices can expose the
business to unexpected challenges and liabilities

Approach

u Implementing corporate governance practices to build
up a transparent and responsible management team;
closely monitoring compliance with all applicable laws and
regulations

u Fostering a culture of ethical business conduct and
upholding ethical business practices

u Handling the collection and maintenance of customer data
with appropriate data privacy and security measures

u Implementing risk management and internal control

systems, and striving to strengthen supervision and
management accountability in business operations, in
order to promote a culture of integrity

Emperor Culture Group Limited
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Through ongoing monitoring, evaluation, and improvement of its
risk management strategies, the Group strives to ensure the long
term resilience and success of its operations while minimising
potential negative impacts on its business, stakeholders, and the
environment. Should risk events arise, the Group will handle it
according to the measures and procedures in a timely manner.

For further details on risk management and identified significant
risks, please refer to the Risk Management and Internal Control
section in the Corporate Governance Report of the Company’s
2023/24 Annual Report.
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1.5 STAKEHOLDERS ENGAGEMENT AND TRANSPARENCY

i # 22 W EWITE

Lack of transparency and stakeholder engagement can lead
to conflicts and reputational risks. Effective communication
and engagement with key stakeholders, such as shareholders,
employees, and the local community, are important for building
trust and maintaining a positive reputation.

Stakeholder engagement plays a key role in the Group’s
continuous improvement and development. The Group is
committed to making proactive efforts to continuously interact
with key stakeholder groups through various communication
channels, to better understand their needs and concerns, and
develop strategies and measures to address these issues.
Through ongoing dialogues, the Group endeavours to strengthen
relationships with stakeholders and improve its operation and
practices, thereby creating value for stakeholders.
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Major Communication Channels FE&&RE

B Onsite communications IRiZE&E
’1 B Social media #13FEE

B Emails B

Cuggtgogers B Customer service hotlines B8 IRFS E4R
B Performance appraisal interviews #& (& 5h 5%

Staff activities & T;E8)
Employees B Daily communications B &3
8T

M

Shareholders and Investors

RERKIGEE

General meetings IREEAE
Corporate websites 1248k
Meetings and conference calls B:# & B &

BN\

Business Partners
and Suppliers

.

Daily communications HE3Z
Assessments &
Meetings &%

PR RS
A B Community services 11& IRF
m m Corporate websites 248ik5
Community Social media #1325 52
Fa)

&

Government and
regulatory bodies

B R EE S

Regular dialogues TEHI%}:E
Meetings and enquiries &% KR &
Forums @18

10 Emperor Culture Group Limited
HRENEEXERARAT




Materiality Assessment

During the Year, the Group invited senior management to
participate in identifying crucial issue, thus aiding in the
development of effective sustainability strategies and policies.
The results as below with 1 being the most important and 7

being relatively less important:

Environment
IRIR

1 Energy consumption
BETRUHFE

2  Waste management

BEYE

3  Green procurement

R EIREE

4 Greenhouse gases and air
pollutants
AEREBNZERSRY

5  Water resources

KER

6  Climate change

RIREE

7  Packaging material consumption

BEMELERE

BB

Social
e
Customer service

BERT

Product assurance and quality

EmfFEREE

Employment practices
BEER

Employee training and
development
BEZIIRER

Supply chain management

HEEEEE

Occupational health and safety

BERRRZE

Community investment

HERE

REFE - AEEBRFSRERES LM
BEERE UHHEIEAMOAFEERR
BRANER - ERUNT » 1IRTREE ) 7RTE
EMEHRE-

I

—
Governance
A
Anti-corruption
k&5
Compliance with laws and
regulations
TR RERA
Corporate governance practices
TEEERER
Data protection and privacy

B RERMLE

Intellectual property rights
management

B EREE

Business expansion

EBRR

Economic performance

BRI




Material Topics

Based on the management team’s assessment and stakeholders’
feedback, the material issues were identified as follows. The
Group’s performances regarding these issues are discussed in

EERE

REEERNILRFHNENER UTH
BRI ZEERE FAEBMZFTHENE
R AR S R ©

this report.

Environment IRIE

L] Energy conservation u AETREAY

m Waste management m XY E IR

L] Waste recycling u EEYD1EIRA A

m Paper reduction u AR

m Water conservation m %9 7K
Workplace T {EI5FR

L] Employment and labour practices m 1% K55 TIE 6
L] Diversity and equal opportunities m LT HEMMTERS
] Training and development u EANfERE

L] Occupational health and safety m BRENZS
] Work-life balance m TERAEFETFY
Operating Practices KR

] Supply chain management m HEERE SR

L] Products and services quality m EmkiRBER
[ Customer privacy protection u EEE AR RE

[ Anti-corruption/Anti-money laundering u R&5/ Rk
] Compliance with laws and regulations m EFEB ROER
Community H&E

m Employee volunteering m BT ERERY

m Community fundraising m HEER

The Group will continue improving its stakeholder communication
mechanisms, and broaden the range of stakeholders for
identifying material issues, in order to conduct more thorough
assessments and analyses.

Emperor Culture Group Limited

RENCEXEBARAT

FEBREGENSAFNENBERS &
AFHENEEHNERZRE  EMET
EEREAVFEFDH



ENVIRONMENTAL
PROTECTION

Bebifnad




14

2.1 ENVIRONMENTAL PROTECTION POLICIES

B ORE BUR

The Group attaches great importance to the sustainability
of the environment. Although the Group does not operate
any manufacturing facilities and is not a major source of
environmental pollution given its operations do not generate
material air, noise, water, physical waste or other types of
pollutants, the Group is committed to making every effort to
protect the environment in its business activities and workplaces.

The Group seeks to identify and manage environmental impacts
attributable to its operations, in order to minimise these impacts
if possible. The Group has adopted various measures to reduce
energy and other resource use, minimise waste and increase
recycling, and promote environmental protection in its supply
chain and marketplace. The Group also educates its employees,
to increase their awareness of promoting a green environment.

2.2 USE OF RESOURCES
HIREER

2.2.1 Emissions and Energy
Consumption

The Group’s greenhouse gas (“GHG”) emissions mainly arise from
indirect emissions resulting from the use of purchased electricity.
To ensure the emission management goals are achieved, the
Group has adopted the following measures in its head office at
20th Floor, Emperor Group Centre, 288 Hennessy Road, Wan
Chai, Hong Kong (“Hong Kong Office”) and cinemas, to reduce
energy consumption and improve overall energy efficiency.

Emperor Culture Group Limited
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Hong Kong Office
] Using LED tubes

] Higher priority given to purchasing electrical appliances
with high energy efficiency grades

] Applying energy-saving modes by default for all electrical
appliances

u Switching off lights and air-conditioning in respective
zones after work

u Maintaining constant room temperatures with thermostats
in the air-conditioning system

u Sharing tips on reducing energy consumption with
colleagues
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Cinemas
L] Using LED lamps
L] Setting light switch on/off times and energy-saving modes of

different brightness levels according to prime and non-prime
business hours of the cinemas, to minimise energy use
L] Adjusting the number and duration of use of air-conditioners
in the cinemas, and the temperature of chilled water for air-
conditioners, according to the weather and onsite conditions
L] Deploying theatre management systems to ensure that
movies will not be shown during non-screening sessions
| Checking houses before cinemas close every day, to
ensure that the equipment has been properly shut down
Regularly maintaining projection equipment
Posting “Save Water” signs in the washrooms, reminding
staff and customers to conserve water
Utilising water saving devices in the washrooms
Conducting energy saving training for the Group’s staff on
a regular basis, to raise their awareness of the need for
energy saving

Through consistently measuring, setting targets for and monitoring
greenhouse gas emissions, the Group can effectively assess and
manage the risks associated with increased energy consumption,
reduce its impact on the environment, and realise cost savings.
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2.2.2 Waste Reduction and 2.2.2 BV REIEEEY)
Management

The Group engages employees in their waste behaviours and ZAEEZEESTSHEEYRE  TEBIMtFI%E
encourages recycling practices in the workplace in order to TL{EBFFETEIW  LURREBEEYHIZIE
minimise the environmental impacts arising from waste disposal. FrE4SHFZE-

The waste generated by the Group in its Hong Kong Office is
mainly household waste. In the office building, the building’s
property management company has appointed recycling
contractor to collect and recycle used papers, plastic bottles,
aluminium, fluorescent tubes and computer equipment.

FEBRETEMAEMEENBENTERETIIR - EMLKE
REZYEER AT ELRRE O SR E KO U A BRIMRR 2
FBHR ~ 8B~ KB AR ERERME

During the Year, the Group implemented in phases a “3R Waste MRZAREE  ZEMEEETBMAE DM
Reduction at Source” policy in its Hong Kong Office, encouraging 17 F3RIREEREE | BUSR > BN E TRV EY)
its staff to reduce waste in order to achieve 3Rs — Reduce, LUZE 3Ry BliF/L « EAKEUR - REETR
Reuse and Recycle. Individual garbage bins are no longer B%8 TRMHEANIRGE I EHE MR
provided to staff, and recycle bags/bins for different purposes are HAREIBARMEIURE 58> LUUKEFTEKY)
provided at specific locations for collecting recyclable items. The e ZAREBNTARFEREDEZEYEENE
Group also shares tips on waste management with colleagues &% -°

from time to time.
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Waste segregation is implemented in most of the Group’s ZEBABGEREETIIRSE FER
cinemas, with hazardous and non-hazardous waste handled EEYDRMEEIE > TG EEEHRZLIIRE
separately, and recyclable waste collected for recycling. Also, {TEIIK - IE5h > BiPR MR R IR MHIBIRERE M IE
eco-friendly straws instead of plastic straws are provided to ¥BEIENE > I 5 EhEE X (& A o] 1B 12 1€ A MO 4F
customers, who are also encouraged to use reusable cups, to F > LUR/DEIBIBRIKIE o

reduce damage to the environment.

6 Emperor Culture Group Limited
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2.2.3 Reduction of Paper Use

Apart from electricity, paper is another major resource that is
consumed in the Group’s operation as well as Hong Kong Office.

In an effort to reduce the use of paper, admission by QR code
scanning has been adopted in all of the Group’s cinemas in
Hong Kong. A QR code is provided for each online ticketing
transaction, and customers may present the QR code at the
entrance for admission without the need to print the tickets.

The Group continues to encourage a paperless working
environment which not only reduces environmental damage
but also fits commercial goals, as it can save physical space,
facilitate information sharing via IT networks, and reduce
complicated documentation procedures. In recent years, the
Group has implemented paperless internal operating processing
such as claims applications, payrolls, leave applications, surveys,
performance appraisals, inspection forms and many more.
From time to time, the Group shares tips on paper reduction
with colleagues — such as utilising used envelopes for internal
correspondences, and using laptops or tablets instead of paper
for meetings. Besides, electronic channels or devices are widely
used for the Group’s advertisements and promotional activities.
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Partnering with its printing solutions provider, the Group has
adopted “Follow You” print solution in the Hong Kong Office,
helping the Group becoming more cost efficient through smarter
printing. The print solution enables the Group to achieve
environmental objectives by reducing unclaimed printing, as
printing is released only upon presentation of a staff card from that
particular staff who gives the printing instruction. Moreover, duplex
printing and copying have become the norm within the Group,
greatly reducing paper consumption and saving costs. Usage data
of office printing machines is regularly collected and assessed for
monitoring the efficiency of the paperless environment. To reduce
the related impact, the Group strives to use papers certified by the
Forest Stewardship Council (FSC) in the Hong Kong Office.

THINK

BEFORE YOU

PRINT

In compliance with the “Proposals to Expand the Paperless
Listing Regime and Other Rule Amendments” issued by the Stock
Exchange taking effect on 31 December 2023, the Company
electronically disseminates its corporate communications including

financial reports, and strongly recommends shareholders to
access its corporate communications through the websites of the
HKEX and the Company, instead of receiving printed form. The
Group believes this paperless practice can help to protect the
environment, as well as save costs for stationery, printing and
administrative charges, etc.

The Group’s business involves minimal use of packaging
materials. Given these materials relatively low overall
importance, they will not be extensively discussed in this report.

8 Emperor Culture Group Limited
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2.3 CLIMATE CHANGE IMPACT
i L s

The world’s climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe, which
may cause disruptions to business operations globally, and in
turn poses adverse effects to the macro economy.

The Group mainly engages in entertainment, media and
cultural development businesses, and does not operate any
manufacturing facilities. With global warming and climate change
becoming one of the major environmental concerns in every part
of the world, the Group has conducted a preliminary climate risk
analysis in order to better comprehend climate change’s impact
on its operations and development. The Group has accordingly
devised preventive and emergency measures, as well as initiated
various measures to reduce its carbon footprint, including
enhancing energy efficiency and minimising waste.

Physical Risks

Physical risks encompass potential hazards that might disrupt
the Group’s business operations. For example, extreme weather
conditions might interrupt power supplies, which might prevent
its operations. These interruptions could affect customers visiting
its cinemas. Global warming could also result in increased
energy consumption in the Group’s cinemas and offices. Besides,
supply chains may be disrupted due to damaged infrastructure
and delayed transportation. In this regard, the Group has
implemented various measures, such as contingency plans for
extreme weather or emergencies, to enhance its operational
resilience to such risks.

Transition Risks

Transition risks refer to challenges associated with the shift to
a low carbon economy, potentially requiring substantial policy,
legal, technological, and market changes to address climate
change mitigation and adaptation requirements.
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With the aim of meeting carbon neutrality targets and achieving
a low carbon economy, the government or regulatory bodies may
implement more stringent environmental policies. There may also
be increasing expectations and demands from customers for
environmentally friendly products. The Group may be required to
implement stringent energy management in its operations, which
will inevitably increase procurement, operating and investment
costs. Besides, regulatory bodies may enforce stricter ESG
disclosure requirements which require the Group to carry out
more comprehensive reporting.

In view of the above, the Group will closely monitor existing
and emerging trends, as well as climate-related policies
and regulations so that it can promptly react as appropriate.
Preference will be given to suppliers which use environmentally
friendly materials and demonstrate environmental commitment.
The Group is committed to increasing its employees’ awareness
of climate change issues and will mobilise them to work
together to enhance the Group’s ESG performance, and
continue enhancing the reporting principles and transparency of
communication with stakeholders. The Group will strive to adapt
to changes and explore ways to counter challenges in order to
mitigate risks.
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2.4 ENVIRONMENTAL PERFORMANCE SUMMARY
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To demonstrate a commitment to greater transparency of
reporting and more comprehensively reflect the Group’s
sustainability performance, the Group expanded the scope of
quantitative data collection during the Year, to include a total
of 19 cinemas in Mainland China and Hong Kong, from the
previous scope of data collection, which only included a total of 3
cinemas in Mainland China and Hong Kong. As at 30 June 2024,
the aggregate gross floor area of the scope of data collection
during the Year was approximately 91,100 (2023: 14,700) square
metres. During the Year, an aggregate of approximately 90% of
the Group’s revenue was derived from the above-mentioned 19
cinemas. The related data are listed in the table below.

Emperor Culture Group Limited
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Scope 1 GHG emissions (kgCOe) N/A RiEH N/A FiEH
HEVEZERBHR(BAFZEELREEHR)

Scope 2 GHG emissions (kgCO.e) 753,940 6,606,759
HEEZRRWER (BAF ZSEREEHR)

Scope 3 GHG emissions (kgCO.e) 2,160 10,295
HEIAEFBHR(BAF ZRIEREEEK)

Total (Scope 1, 2 & 3) GHG emissions (kgCO.e) 756,100 6,617,054
AERBHENAEE (8E1,2K3) (BARF Z& R EEHK)

GHG emissions intensity (kg/m?) 51.4 72.6
BERBHREE (RFFHXK)

Direct energy consumption (GJ) N/A RiEH N/A FiER
BRI (FIREE)
Indirect energy consumption (GJ) 4,950 41,954
R RIHFE (TILEE)
Total energy consumption (GJ) 4,950 41,954
RERHFEARE (TILEE)
Energy consumption intensity (GJ/m?) 0.3 0.5

RERHFERE (FHEE F5K)

General refuse disposed to landfills (kg) 30,616 402,220
EERNMIEEBHN—RREY (2 F)

General refuse disposed to landfills intensity (kg/m?) 2.1 4.4
—REEMBE (AR FHXK)

Recycled waste (kg) 341 1,061
Bl EE4EE (AFT)

Recycled waste intensity (kg/m?) 0.02 0.01

ElREEMZRE (R F5K)

Water consumption (m?) 3,764 29,014
FEIKE (LK)
Water consumption intensity (m3%m?) 0.3 0.3

FKEEE (ILHRFHR)

Total packaging material used for food and beverages (kg) 6,583 30,083
BYRGRGEANBEMEHEE (AF)
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1 Comprised the Emperor Cinemas located at the following ' 72023/24F E > G AN THthEL 2 HE
locations for FY2023/24: BEPT 38 2 ERM
n Hong Kong: ] 5H:
1) Entertainment Building, Central (1) FRIRIR LT
) Times Square, Causeway Bay (2) R LR S
(3) iSquare, Tsim Sha Tsui (3) RybIHiISquare
(4) The LOHAS, Tseung Kwan O (4) B E B The LOHASEEH
(5) Citywalk, Tsuen Wan (5) EEEmARU
(6) New Town Commercial Arcade, Tuen Mun (6) T ER R 15
(7) MOSTown, Ma On Shan (7) BELFARARO
n Mainland China: m FREI At
(8) Emperor Group Centre, Beijing (8) IERESERAD
(9) UpperHills, Shenzhen (9) RIIZRE L3
(10)  PAFC Mall, Shenzhen (10)  FINFZERF O
(11)  East Pacific Shopping Mall, Shenzhen (1)  FIERBEH KM
(12) U Fun, Chengdu (12)  RLEBIER
(138)  Wenjiang Shin Kong Place, Chengdu (13)  FREBRIIHTFER M
(14)  Shin Kong Place, Chongging (14) EEMEKRH
(15)  IFS Mall, Changsha (15) ROPEEHLES
(16)  The MixC, Hefei (16) EREZRHE
(17)  NOVA, Foshan (17)  fplizEEL
(18)  Shengjing Long City, Shenyang (18)  EBIERERTEER
(19)  Shanshan Outlet Plaza, Ganzhou (19) BEMEEREFRNES
2 Comprised the Emperor Cinemas located at the following 2 R2022/23FE BN T HE
locations for FY2022/23: BEPTSE 2 ER
n Hong Kong: ] o
1) Times Square, Causeway Bay (1) 5 R 5
) iSquare, Tsim Sha Tsui (2) RyPHISquare
n Mainland China: n R Ay it
(3) Emperor Group Centre, Beijing (3) IERESEBEFAD

The resumption of full operation of certain above-mentioned ZEEIH Lt RELEEE  RER
cinemas during the Year has resulted in an increase in the MEMEEMNZAEREFNBREZEERHRE
per-unit GHG emissions when compared with the previous flle b9 AEBETIL T B1E» LL2022/23
year. Besides, the Group has set a target to reduce energy EEAEE[12026/27EEH2rENEHE
consumption by 5% based on the pre-unit consumption by  E{HEERH/AERETES% ©

FY2026/27 or before, with FY2022/23 as the baseline.
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3.1 WORKFORCE DISTRIBUTION AND DIVERSITY
=Ty AT AT

The Group believes that a motivated and balanced workforce is ZAREEFE BB EFHEAHELHNZET
crucial for building a sustainable business model and delivering E%> REUAFELEEARERRED
long-term returns. The Group is firmly committed to diligently ¥RMBABTHR AERBRERHEE—EA
fostering a nurturing and all-encompassing work environment EERBGFUNIEEE  XEBEEEST
that encourages and empowers its employees to flourish, thereby ZEZhZ R > M EM I B S EBNITE
enabling them to make utmost valuable contributions towards the EERESELHIBEBENSIR

Group’s continued prosperity and advancement.

As at 30 June 2024, the employees of the Group totalled 776 72024568308 X &£ & & & E B776
(2023: 743), working in Mainland China, Hong Kong and Macau. (2023% : 743)%{EE > W EAM - FB K
The demographics of the Group’s workforce as at 30 June 2024  RPI{EHR; - 18202468308 » AEBEZET
are summarised below. DHEERBERIT o

By Region 1% it &

[ Mainland China F[E At
Hong Kong & #&

B Macau i#P9

[ Malaysia BRI

FY FY .
2022/23 42% 2023/24 44%
0o oo

By Age & F#e
40%
41%
B <25 FY FY
26-35 2022/23 2023/24
oo oo
= 36

20% 23%
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By Gender %1% 7/

[ Female %
Male 1%

By Employment Type 1% {2 {E &5

[ Full time 28
Part time 30

The Group has a diverse workforce in terms of gender and age,
providing a variety of ideas and levels of competencies that
contribute to the Group’s success. The Group is firmly committed
to gender equality at both managerial and operational levels.

The management believes that employees are important assets
of the Group, and remains committed to attracting and retaining
talent with diverse backgrounds for achieving sustainable growth
and maintaining a stable turnover rate. The turnover rates of the
Group’s workforce during the Year are listed in the tables below.

2022/23 53%
oo

2022/23
oo

FY

FY

40%

FY

2023/24

oo

FY

48%

2023/24

oo

40%
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By Region iZith& By Age IZTFEH;

Mainland China FE|A# 77% < 25 126% Female &%
Hong Kong &% 65% 26-35 52% Male 2%
Macau &9 108% > 36 26%

N A

AR

By Gender %1% 5/

69%
79%
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3.2 Employment Practice

e 05 % 1

The Group strictly complies with FEARENEE HEF
7&, Employment Ordinance (Cap. 57, Laws of Hong Kong),
Minimum Wages Ordinance (Cap. 608, Laws of Hong Kong),
Sex Discrimination Ordinance (Cap. 480, Laws of Hong Kong),
Labour Relations Law (Law No. 7/2008 amended by Law No.
8/2020, Laws of Macau) and other statutory requirements
regarding employment and labour practices.

To ensure staff clearly understand their rights and obligations,
the employee handbook and other policies and guidelines are
in place covering the areas of compensation and dismissal,
recruitment, working hours, rest periods, equal opportunity, anti-
discrimination and other fringe benefits, etc. The Group reviews
its related policies from time to time to ensure compliance with
the latest statutory requirements.

The Group firmly believes that a fair and just working
environment can significantly boost employee morale and
productivity, and is therefore dedicated to providing equal
opportunities in all aspects of employment and ensuring the
workplace is free from discrimination. The Group ensures
employees receive fair and competitive remuneration packages
in accordance with their experience, qualifications, performance
and market rates, and are being reviewed on a regular basis.
Performance evaluations are conducted by department
supervisors at the end of probationary periods, and during
promotions, salary adjustments and annual assessments. These
evaluations help assess employees’ past performances, and
set goals for their future development. The Group welcomes
employees to provide feedback during performance evaluations,
to guide their career growth. The completed performance
evaluation forms are kept in employees’ personal files for record-
keeping purposes.

A set of grievance procedures is in place, to provide staff with
a channel to confidentially escalate complaints and concerns
to the Human Resources Department. The management will
continue listening to the voices of employees, to ensure that their
concerns and needs are appropriately addressed and resolved.

Emperor Culture Group Limited
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The Group fully complies with relevant laws and regulations in
related regions concerning prevention of forced or child labour
including the Protection of Children and Juveniles Ordinance
(Cap. 213, Laws of Hong Kong). In the recruitment process,
the Group implements appropriate procedures to ensure that
employment adheres to minimum age provisions of applicable
laws. The Group also prohibits any form of forced labour.
The ages and identities of its employees are verified, and
employment contracts are entered into with all employees.

During the Year, the Group was not aware of any cases of
non-compliance with employment and labour regulations. If a
violation is confirmed during the regular monitoring process or
upon receipt of an application, the Group will handle the case
in accordance with internal policies and regulations, such as by
terminating the employment contract or reporting the violation to
law enforcement agencies.

3.3 Welfare and Benefits
R B R

The Group places a strong emphasis on the well-being and
benefits of its employees, recognising their vital role in the
overall success and sustained growth of the Group. To ensure
a supportive and nurturing work environment, the Group
implements various measures to prioritise the welfare of its
employees.

One key aspect of employee welfare is the timely and full
payment of salaries. The management understands the
importance of financial stability and ensures that employees
receive their salaries on time and in full, providing them with
a sense of security and satisfaction. Additionally, the Group
offers a comprehensive range of leave entitlements, including
statutory holidays as well as additional leave such as annual
leave, sick leave, maternity leave, paternity leave, compensatory
leave, marriage leave, jury leave and condolence leave. Each
Hong Kong employee is also entitled to birthday leave in lieu
of a birthday gift. These leave options allow employees to
fulfil personal and family commitments, thus attaining work-life
balance.
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Besides, comprehensive benefits are provided by the Group,
such as employer’s voluntary mandatory provident fund
contributions, medical coverage and life insurance. To safeguard
the health of its staff, the Group offers health assessment
plans and dental care schemes to its staff and their families at
preferential rates, helping them to evaluate health conditions,
prevent diseases, and aim for healthier lifestyles. During the
Year, a seasonal flu vaccination discount programme was offered
to staff to enable them to have better protection from seasonal
flus. By providing these welfare benefits, the Group ensures that
employees have access to necessary healthcare services and
financial security.

The Group values workplace wellness practices that support
employees’ health and well-being. The Group encourages
breastfeeding and provides a designated private space in the
office building to support breastfeeding female employees to
express breastmilk according to their schedule during working
hours. These “Breastfeeding Friendly Workplace” measures
demonstrate the Group’s commitment to the well-being of its
employees and their families.

FEBIEERBRENIFSMH  FEIRMRE ~EEZRFI
BRI WA KBRS EMFAAZR > UZBE LM E TETIER
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A

3.4 Occupational Health and Safety

WS B Rl B 2 %

The Group prides itself on providing a safe, effective and
congenial work environment for its staff. To ensure the highest
standards of health and safety, the Group adheres to all relevant
regulations and implements comprehensive safety measures
throughout its operations.

Besides, occupational health and safety (“OHS”) measures are
regularly reviewed by the Group to ensure their effectiveness.
A dedicated team has also been established to deal with OHS
matters, and to react promptly if there are issues, to ensure a
healthy and safe work environment. Workshops and seminars
on different topics are regularly held, to present the latest
information and raise awareness of OHS issues for employees
working in offices and cinemas.

Emperor Culture Group Limited
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The Group enhances emergency preparedness and ensures
there are well-stocked first-aid kits in its Hong Kong Office and
cinemas to protect the health and safety of employees and
customers in the event that they are injured. An automated
external defibrillator (AED) has been placed in the office building
to rescue cardiac arrest patient when needed. Besides, the
Group has arranged staff who is certified first aider to provide
emergency assistance to other colleagues in the Hong Kong
Office whenever needed.

FERRABRSERBENRBREEAENLERBRALETEH
= MR BT REEREHEREMPANBEREZE - BEEES
DEERBEREEMAKE  UEREFHBOREENEE It
S AEZH T BRI R NREZEINEEREEBMAERHE
thEERMESHIE -

Office Health Exercise Activity, January 2024
MAERRRIEE > 20245F1H

The Group invited a professional fitness instructor to teach the
staff in the Mainland China office to perform health exercises at
their seats, to prevent occupational diseases and restore vitality.

FEEBRETEERIBGR BIREAMA
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Fire Drill
K EH

The Group organised fire drills for its staff from time to time. Fire
blanket and fire extinguishers, etc. were used during the drill to
ensure relevant staff know how to use the equipment correctly in
case of fire.

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year, the
number of lost days due to work injuries was 67 (2023: 100),
while the numbers and rate of work-related fatalities during the
past three years are listed in the table below.

Number of work-related fatalities T T-#HI A 2L
Rate of work-related fatalities K| T T #BIEEZR

During the Year, the Group’s Hong Kong office, along with many
other units of Emperor Group Centre, were awarded an “Indoor
Air Quality Certification — Good Class” by the Environmental
Protection Department, under its voluntary Indoor Air Quality
Certification Scheme for Offices and Public Places.

REFE  RIEFESREEEREMAERARSMEAZRER
BESBRAAEENEBMAETERREERFORNEMRSE
REERNEREARBEES —RFMRI°

3.5 Development and Training

e b il

Recognising the importance of skilled and professionally trained
employees, the Group offers comprehensive training to enhance
the knowledge, skills and work capability of its staff, enabling
them to excel in their roles. The Group encourages and provides
subsidies to employees at all levels to pursue educational
or training opportunities that achieve personal growth and
professional development. A policy on External Training Subsidy
is in place, allowing every staff member to develop and maintain
job-related skills for full performance.

30 Emperor Culture Group Limited
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Cinema Attachment in Emperor Cinemas
o 2 B B B e R

The Group arranged for its back-office staff to participate in
an internship experience workshop in Emperor Cinemas,
enabling them to gain an in-depth understanding of cinema
operations through several days of hands-on experience in the
cinemas, with the aim of enabling them to better cater to the
needs of frontline staff.

Mystery Shopper Program
R EA R AR TS 5T %5t &

FERZFERHE T EREHRSMER
BEER  EthPIEBEERRBRHR SRR

RATBRERNEE SERMFIETME
BRIETINRE -

Through a third-party professional organisation, the Group
arranged for mystery shoppers to assess the service quality of its
staff in the cinemas, and subsequently reviewed and revised the
training contents and service pledges, etc, to further improve and
enhance the overall service standard of its cinemas.

Team Building Workshop and Dinner
EXEILT R RBRE

FEBZEBE =S EERE > B2 B
MBEIZEINRBER  REMEIRA
BRBRBEAESERARE  E—PAE
KRB R ERERTE KT

The workshop aimed to strengthen communications between
the management team, department heads and frontline
management, to build up mutual trust and enhance the sense of
mission, in order to prepare for the business challenges ahead.
A team dinner was organised after the workshop, to reward the
team for their contributions and efforts and to enhance the team
cohesion.

In its cinema operations, the Group has arranged for new
frontline staff members to participate in employee induction
training, which mainly covers product knowledge and customer
service. The Group has also arranged membership sales training
for its frontline staff, to teach colleagues the skills to attract
customers to join the membership programme. In addition, the
Group has introduced the Service Award and the Cinemas of the
Year Award, to encourage and enhance the service level of staff
and provide them with suggestions for improvement.
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During the Year, the Group arranged training for staff responsible
for recruitment, mainly covering recruitment channels,
procedures and interviewing skills, with a view to upskilling
the interviewers in the selection process and enhancing the
efficiency of the recruitment process. In addition, the Group
organised workshops on KPls setting methodology and
performance appraisal skills, to enhance management skills of
employees of managerial and pre-managerial grades.

By investing in the continuous learning and development of its
employees, the Group aims to enhance their capabilities and
foster their professional growth. The number of training hours of
the staff of the Group is listed in the table below.

REFE  AEERHREREZETRHHE
- AETEEFERBRE - REAREHRK
5 UREABSENRERDRIESEESR
TEHVRE o I Sh - REEERIT T RASREIER
HIEFEREREZRITIEY > URFAE
BREEERRHNETHNEERKI

ERKRESTINRESRBINER ~EHE
FRREHENTREESEXER FEEE
TIEANRH BTN T&

Total training hours 48123)I|FF 24
Average training hours per employee &% 8 T TR 2%

During the Year, the percentage of employees trained are listed in
the tables below.

27,552 27,393
37 35

RAEFE  ZIlREBSLEESHMN TR

By Gender &5 Percentage E43tE

Female /4%
Male B4

52%
48%

By Employee Category 1Z{E £ 487! Percentage B4 LE

Managerial grade or above AXI24R Bl £

General staff —f& & T

3.6 Employee Activities
ISWRET

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for every
employee. To support employees in maintaining work-life balance
and creating team spirit, the Group organised staff activities
from time to time that helped strengthen relationships between
employees, boosted their morale and promoted a harmonious
working environment.

Emperor Culture Group Limited
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Cool Summer Delicacies, July 2023
ERZXBREE > 2023F7H

The Group prepared ice lollies, iced drinks and sweet green ZAEBZAZBRPAZTWETEMET T K
mung bean soup for the staff in the Mainland China office, REMEHEHT S BMMANKRXKEDE
enabling them to enjoy a cooling afternoon during the burning hot ZF—{EJCER TF ©

summer.

Canoeing Eco-Tour, July 2023
EAEE!E! Y ! BRARREREEY  20235F78

The Group cooperated with Earth Gogo Go to organise a ZAx&EEE#IKGogo GoSERMXIBAAE
canoeing eco-tour. Two colleagues per canoe experienced REEEMH FEEUZA—BER  HEZEDVE
canoeing in the vicinity of Wu Kai Sha campsite and nearby KM/ SHITEEERIE A > [BREARE M
islands, while appreciating the surrounding natural environment. TRIEREIBIE - IR MM B R PR
They communicated and cooperated with each other in a relaxed, ItBEE - S BATREZENBEENE
enjoyable atmosphere, which enhanced the relationships and zE°

friendships between colleagues.

E (sav) {17 RRDN
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Mid-Autumn DIY Moon Lantern Workshop, September 2023

FRIDIY B SEIERE T 1FLA > 20235 9H

Mid-Autumn Festival is one of the key festivals in Chinese
tradition. The Group organised a DIY moon lantern workshop
for colleagues to utilise their creativity and make unique moon

lanterns with simple materials to welcome the Mid-Autumn
Festival, and share good times together.

PHERFEEREF—EEENHMA &
EEEMTDIVERLIFY BRFEER
FoRABENMHRFREE-—E_NAR
B BE > HREDIZPIER  DERIFR

Mid-Autumn Festival Delicacies, September 2023
EBEEZEEDM > 2023F98

As a token of appreciation, the Group prepared mooncake gift
boxes from The Emperor Hotel for the staff in the Hong Kong
Office while employees in Mainland China received a Mid-
Autumn gift bag which included a mooncake, drinks and other
food. Besides, the Group organised a pitch-pot game in the
Mainland China office, in which all participating staff were given a
small gift. All of them had a joyful Mid-Autumn Festival.

RREVE TSEERETEBPAENETE
BYTRERSBAENAHEZ - BHRE TR
ERSFEAM RmKAkHEMBMmFOPIE
B -AEEEEAPAERM T IREEE 2
HENETHREES—MH/NMEW-tmfIERET
—fE R RETRRKES
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Autumn Fun Sports Day, October 2023
EWIREEE > 2023F10A

The Group organised its first Fun Sports Day for the staff in the
Mainland China office, which included a tug-of-war, a relay, etc.
The event had received an overwhelming response from its staff.
They not only exercised during the event, but also enhanced the

understanding and integration between different departments.

FEEABARAZEETAE T BRBHKE
T HEOERIRIZENRE - FHRFEE

B2 ERIEN T S EBFIRAY T AR S o

Dialogue in the Dark, October 2023
REER¥HEE > 20235108

The Group organised the “Dialogue in the Dark” experiential
activity, in which colleagues used their hands, noses and mouths
instead of their eyes to perceive their surroundings in total
darkness. Through this innovative silent event in the dark, they
were able to experience the daily life of the visually impaired; at
the same time, they were able to experience the world from a
different perspective and have a moment of self-reflection.

REEMBMW T REDHE BREY RASETE
ERREPUF & OFABRBEERNS
BEY FEERBREBNHARREIRR
REATHWEBEEE ; BEHRMFIR—E
BERRMFR  KPETRI -
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Yakult Factory Visit, December 2023
mAZHBEES > 20235F 128

The Group organised an activity — “Have you visited the Yakult
factory today?”, enabling colleagues to experience the Yakult
manufacturing process, while learning about the benefits of the
active lactic acid bacteria, and gaining a deeper understanding
of the story behind Yakult and the value of the product. After the
visit, the participants went to Lung Wah Hotel — which is in Sha
Tin, with an 80-year history for a lunch, and spent a relaxed,
pleasant morning.

Christmas Barbecue Night, December 2023
HEBRRFIFEER > 2023F128

FEBBRTTIZNER MSEB2EBE
R?1EE BREFHIFERD NETHRESR
12 TRAFENARENGR  URAAT
Mo HZHRNRENERNEE 2NE
RBBERB—RAEEIIVENTHYEE
EREZATE AERBROAETES
T—EFELE-

In this festive season, the Group organised the “Emperor
Barbecue Night”, during which colleagues, friends and family
members gathered together to enjoy a delicious meal and share
their life moments and interesting stories from the past year. A
lucky draw was also organised, and the night was filled with joy.
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Christmas Celebration, December 2023
ELEIEES) 0 20235 12H

N

The Group decorated a large Christmas tree in its Mainland
China office and hung lucky scratch cards all over it. Employees
chose their favourite scratch cards and received the gifts shown
on the cards, such as towels, calendars, coloured pens, etc. The
office was filled with a joyful festive atmosphere.

AR WEER | )
A ¥

FEBEEAMAEME T AREHH > £
LFE#R T REEEF BETEEECER
BB A > I UL B EE  EERBIEYIINE
M-BE -EEF -WLAETH T RMNEHH

A

Chinese New Year Puddings Cooking Class, January 2024

EBEFEGorErE > 2024F1H

To welcome the Year of Dragon, the Group organised a Chinese
New Year puddings cooking class, enabling colleagues to learn
how to make turnip puddings and taro puddings, and experience
the fun of cooking. Colleagues took the puddings home to enjoy
with their family members, symbolising blessings for career
advancement in the Year of Dragon.

RIEREE > AEBBN T SUBEF GO
A BREF2BERFETGHEM TR 52
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Lei Yue Mun Half Day Environmental Tour, March 2024

fREPIRARF A% 0 2024534

Lei Yue Mun is famous for its quarry, fishing industry and
renowned seafood restaurants. Colleagues were introduced to
the history and culture of Lei Yue Mun through a guided tour
of the Jockey Club Lei Yue Mun Plus, and learned to use glass
pieces collected from coastlines to make environmentally friendly
mosaic coasters. Colleagues also worked together to clean up the

garbage on the beach, striving for a cleaner and greener future.

BAFNUERRS AENNREEHE
EmEL - REATESSTEAMAIEE
HNEE TRRMERMELNXE T—F
BRMABKBREFRFREERMNRE -F
EME—RBHBEEE LR BF
AEIER G BHIRRME I

International Women’s Day Celebration, March 2024

=/)\Ei7EE > 2024F38

On 8 March, the Group presented a floral tea pack to each
female employee in the Mainland China office, to send them
good wishes. The Group also organised a “Crystal Handcrafting
Session” that afternoon, during which a professional tutor
explained knowledge of crystals to participants, and made
crystal bracelets on site. Hence, the female staff had a joyful
International Women'’s Day.

FEESBERARAESUZETHE3A8H%E
BT —ORENTEREENEY > B EXIF
BRE - AEBMEREXRTFEMT KEF
fEIVEELEE) > MEREEEMM S THEMAKSR
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Summer Fun Sports Day, May 2024
EXBIKE T > 2024F58

The Group organised a Fun Sports Day for staff in the Mainland ZFEBABEARAEETHB T BKES
China office, which included a tug-of-war, plank exercise, etc. & >IEBEIEHAKRTIR%ZIESE -AWBOLET
Over 80 staff participated in the event. 27 EE e

“Dear Mama” Floral Workshop, May 2024
Dear Mamaft£ T {Ff5 > 2024F58

The Group organised a floral workshop for Mother's Day, ZN&EE2AZFIRELRH T Dear MamaltE2IE
enabling colleagues to create unique flower baskets for their 15> EEEFIREBE—E _MEEEBTH -
mothers. Colleagues decorated the baskets with a variety of [EERKFEEEMNTEEIMIER B SR TE
flowers, with stems and flower stickers. Apart from sharing & RTHE—EDZEHNIEFIERMNEE [
the fun of making handicrafts together, colleagues could also HEffMAIUREZEMPIHFRNASNRBZ
express their love and gratitude to their mothers. 15
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Dragon Boat Paddling Fun, May 2024
Ri5 | IR45 | BEFAAAIREER > 20244F58

The Group organised a Dragon Boat paddling fun activity, for
colleagues to learn and experience this traditional Chinese cultural
activity together on the Shing Mun River in Shatin. Experienced
instructors guided colleagues regarding the proper paddle grip,
seating position and paddling movements, and taught them the
traditional paddling and foot-stepping techniques. In just a few
hours, the colleagues progressed from inconsistent movements and
gradually mastered the rhythm, giving enthusiastic shouts as they did
so, giving full play to the spirit of teamwork and tacit understanding.

FEERWTRARRED ERETVHE
FFIA E— SR MRS R EFEREXE
EH KRS ENBRIEE T REIERNE
52 LM EREF > MHITR T EHIE R
BSR40 I5 o [B) P72 52 48 B R EH R 4D B 1F
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AREZ o

Singing Bowl Experiential Workshop, June 2024
LRHARS R T {FY > 2024568

During this workshop, colleagues learned how to use different
types and sizes of singing bowls. Under the guidance of an
instructor, colleagues struck the singing bowl in different rhythms,
and experienced the resonance and soft sounds they produced.
Colleagues also struck the singing bowls by each other's ears,
enjoying the healing effect it brought. The instructor also guided
them in deep breathing and meditation, so that they could
immerse themselves in the gentle sound of the singing bowls and
feel inner peace and balance.

R)
M IRE).
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Dragon Boat Festival Delicacies, June 2024
i F B E% > 202468

To celebrate the Dragon Boat Festival, the Group prepared two ZAEBABEANE TEEMEARE DK
boxes of rice dumplings with different flavours, plus games, for F> TZHT B EE T M—REGEIRTF
the staff in Mainland China. gfi o

(T e ] {1

Afternoon Tea Delicacies

THFRES

Once a month, the Group prepared
afternoon tea with different themes for the
staff in the Mainland China office, enabling
them to enjoy a relaxing afternoon, which
also helped strengthen relationships
between employees.

TEBABRANAZEETISEAEFE —RF
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OPERATING
PRACTICE



The Group places a strong emphasis on compliance and considers
it a core value in all aspects of its operations. The Group is
committed to upholding ethical business practices and complying
with relevant laws, regulations, and industry standards. Compliance
is not only a legal obligation to the Group, but a fundamental
principle that guides its decision-making and ensures that the
Group operates with integrity and transparency. The Group has
implemented robust compliance frameworks and internal controls
to mitigate risks and ensure that its actions align with the Group’s
values. By prioritising compliance, the Group aims to foster trust,
maintain the confidence of its stakeholders, and contribute to a
sustainable and responsible business environment.

FEFSEERAR IREEREESS
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4.1 SUPPLY CHAIN MANAGEMENT

136 JE 544 B

The Group acknowledges the substantial benefit of robust and
transparent supply chain management for its business operations.
The Group has therefore instituted a thorough supply chain
management system, including mechanisms to monitor the
performance and compliance of its suppliers.

The Group has established solid relationships with a number of
cinema exhibition equipment and services providers in Mainland
China and Hong Kong who maintain high levels of quality control
and service standards.

The Group has internal control authorisations and procedures for
the selection of suppliers as well as introducing new suppliers.
The selection of suppliers is based on criteria such as quality,
price, delivery timeliness, supplier’'s capability and experience.
The Group has stringent requirements for suppliers especially
in respect of environmental protection, such as ensuring a
supplier can provide a production safety licence or it meets
the national environmental protection requirements. The Group
examines certificates provided by suppliers and checks whether
their products have already complied with the environmental
protection requirements. The Group has also implemented a
stringent goods inspection process, to assess whether the goods
conform to the specifications. Preference is given to suppliers
who demonstrate their environmental commitment.

To ensure the suppliers are responsible companies, the Group
visits their workplaces from time to time, to promote proper
labour standards. The Group will terminate contracts with
suppliers who use child or forced labour, and report to relevant
departments in case if any cases found. The Group will also
be alert as to whether there is unfavourable news regarding its
engaged suppliers on the environmental aspect. In the event of
such news, the Group will internally discuss the need to change
the supplier.

The Group also requires relevant team members to maintain
internal records of previous appointments and evaluations of
the suppliers’ work quality, which serves as a basis for supplier
quality oversight.

Emperor Culture Group Limited
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During the Year, the numbers of suppliers engaged by the
Group’s operation were as follows.

Hong Kong and Macau &7 B8PS
Mainland China FREIFgit

REEE rERHREREZHEEHEET!
it T&Re
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4.2 PRODUCT RESPONSIBILITY AND CUSTOMER SERVICES

Vo L1 B %5 P N 55

The state-of-the-art cinemas under the Group offer premium
viewing experience for audiences. The theatres are designed to
provide an unparalleled and luxurious visual, audio and sensory
experience, resulting in enhanced customer satisfaction. Some of
its cinemas possess various advanced technologies and facilities
such as IMAX® and CINITY theatre systems, Screen X, 4DX or
MX4D motion systems, D-Box seats and Dolby Atmos sound
systems.

In terms of food safety, upon receipt of food products, cinema
staff conduct inspections to ensure they meet the required
standards. Products are then stored according to internal
guidelines. The staff also conduct regular inspections to ensure
that the food products have not expired or do not have mould
problems. If there are any packaging defects or other quality
problems, the cinema staff promptly contact the supplier for
recall and return or replacement of the products. Further internal
inspections are then conducted, to ensure that there are no
issues with the storage of the products, to avoid any recurrence
of the problem.

The Group believes in recognising the support and loyalty of its
customers. To appreciate these valuable relationships, the Group
has established an exclusive loyalty program for rewarding loyal
customers with unmatched privileges and special offers. The
Group has also enhanced customer engagement by increasing
the use of social media and launching more promotional
activities.
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The Group is not aware of any product recall due to safety and
health reasons during the Year. All complaints from the customers
are independently investigated and handled according to its
internal guidelines. During the Year, the Group received 57 (2023:
71) customer complaints lodged with the Consumer Council or
relevant regulatory bodies which were diligently assessed and
addressed in a timely manner.

4.3 DATA PROTECTION
2R

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal data.
The Group adheres to the applicable data protection regulations
and ensures appropriate technical measures are in place to
protect personal data against unauthorised disclosure, use or
access. The Group also ensures that customers’ personal data
is securely stored, and used only for the purpose for which it has
been collected and such other purposes as expressly consented
by customers. Currently, the privacy policy is displayed in the
website of the Group’s cinemas for customers’ reading at any
time.

In addition, relevant staff are provided with guidelines in
compliance with applicable laws on data privacy protection, to
strengthen their awareness and to protect personal data against
loss, unauthorised access, use, modification or disclosure. In
this regard, the Group arranges regular cybersecurity awareness
training sessions for its staff, covering topics such as up-to-date
internet safety and phishing awareness, as well as providing
corporate guidance on safe remote working practices. To
minimise risks of data leakage, access to customer database
is limited to authorised staff. The Group does not share any
personal data with third parties unless in accordance with law.
To reduce the risk of identity theft, the Group takes appropriate
measures to dispose of documents that contain customer
information.

All these measures aim to ensure the Group’s business activities
adhere to the highest personal data protection standards. The
Group regularly reviews and updates its policies and measures to
align with the latest laws, regulations, and technology changes,
ensuring the implementation of a continued end high degree of
personal data protection.

Emperor Culture Group Limited
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4.4 PROTECTION OF INTELLECTUAL PROPERTY

The Group attaches great importance to the protection of
intellectual property and is committed to complying with relevant
laws, regulations and international standards. The Group protects
its intellectual property rights by prolonged use and registration
of domain names and various trademarks. The Group has
registered trademarks in various classes in Hong Kong, Macau
and Mainland China. The Group’s trademarks and domain names
are constantly monitored and renewed prior to their expiration.

The Group signs contracts with suppliers and partners that
clearly define the ownership and usage rights of intellectual
property to ensure the legal use of others’ intellectual property.
Besides, the Group takes prompt action against any infringement
of the Group’s intellectual property rights.

The Group provides regular trainings on intellectual property
protection to employees, covering overviews on the latest
intellectual property laws and guidelines on the use of
trademarks, so as to enhance employees’ awareness on the
latest development of relevant laws and the best practice for the
protection of the Group’s intellectual properties. In addition, the
Group takes active steps to collect and retain detailed records
and evidence of its use of trademarks, and constantly monitors
and conducts periodical reviews on such use to protect them
from potential cancellation.

The Group will continue improving and updating its intellectual
property protection policies and measures to ensure that its
business operations comply with the latest legal and regulatory
requirements and protect the legitimate rights and interests of
intellectual property. During the Year, the Group has not been
involved in any significant legal disputes or claims related to the
intellectual property.
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4.5 ANTI-CORRUPTION/ANTI-MONEY LAUNDERING

REGR T

The Group believes that fair, transparent, and ethical business
practices are key to corporate success and sustainable
development. In order to enhance ethical corporate culture and
practices, the Group has established policies and procedures
for anti-corruption, anti-money laundering and counter-terrorist
financing.

The Group adopts a zero-tolerance approach to all forms of
corruption and bribery. It is essential for the Group’s employees
to have a deep understanding of bribery, extortion, corruption
and related acts, in order to maintain compliance and integrity
in business operations. Strictly adhering to the Prevention of
Bribery Ordinance (Cap. 201, Laws of Hong Kong), an Anti-
Corruption Policy and Procedures has been established, in
which a set of guidelines in giving and receiving gifts, or offer
in the form of meals, accommodation and entertainment, as
well as interacting with business partners and government
officials, was established to outline acceptable and unacceptable
conduct in employees’ daily business activities. This is also
clearly stipulated in all employees’ contracts. These policies are
explained during induction training, and are freely accessible on
the Group’s intranet. The Group aims to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Besides, special care must additionally be
taken to ensure that all business dealings with business partners
and government officials are conducted in a context that is free
from any form of corrupt practices.

The Group has long adopted an Anti-Money Laundering and
Counter-Terrorist Financing Policy and Procedure (“AML Policy”).
The AML Policy establishes the general framework for combating
potential money laundering and financing of terrorism, and
provides guidelines for preventing the Group’s employees from
being misused for money laundering, terrorist financing or other
financial crimes. The AML Policy indicates part of potentially
suspicious transactions or activities that employees should look
out for.

Emperor Culture Group Limited
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The Group has also adopted a whistle-blowing policy and
procedures for all levels and operations under the Group, so staff
can raise concerns, in confidence, about possible improprieties
(such as misconduct and malpractice) in any matter related to
the Group. The Group’s whistle-blowing policy encourages all
staff to report any actual or suspected improper conduct, in
confidence, to their immediate supervisor or department head.
The Group guarantees confidentiality of the whistle-blowers’
identities and protection from harassment, even if disclosure is
required for legal proceedings. Moreover, the Group regularly
assigns employees to review their department’s compliance
performance, formulate measures to address potential or existing
issues, and identify and manage potential compliance risks in
advance. This ensures that compliance standards are continually
strengthened and improved. These policies and procedures
together with the code of conduct can be found in the employee
handbook.

In addition to these measures, the Group puts a strong emphasis
on training and education. Employees are provided with regular
training on anti-corruption practices, such as talks or seminars
on business ethics, delivered by the Independent Commission
Against Corruption of Hong Kong from time to time. During the
Year, an anti-corruption e-learning course with video and self-
assessment quiz was provided in the Company’s intranet to
refresh their relevant knowledge.

During the Year, no legal case regarding corrupt practices was
brought against the Group or its employees. Also, no whistle-
blowing concerning a criminal offence or misconduct was
reported.
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4.6 COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS

HErHBIAH R IR

The Corporate Governance Committee is delegated by the Board
to review and monitor the policies and practices on compliance
with relevant legal and regulatory requirements, including but not
limited to the following ordinances which have significant impact
on the Group:

People s Republic of China
(BEBEEH)

o (PEARSNEBRELRES)

. OIEREEERTTRE) RETRE

. (BFERBTRREENE D)

o (BERBRERIHIE)

o (BRESEHFANEREEIE)

o (AHIBFREE BIRIGH) R R 4R

o (hEARSHENE)

o (REARSNESHARE) R B

o (REARSHMEBHEREE)

o (REARSMEBERSEL)

. (REARENERFEZHSH)

o (REARHNEBREDE)

o (REARSMENEREE) KRB

o (REARSMERAMS)

o (REARSNEEARSSRES)

o (REARSHMEBEREDE)

o (REARSHEBEREE) R B
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s (ERKETINMBREEIE)

o (RHEGEEREEEIRIEON R EHB AR

o (PEAREMBEAHZE)

o (PEARENESEHEREIENREERRE

o (HPEAREMBIREFREE)

o (PEARHEMBEREFETEER)

o (PEARHEMBERAFEERFED

o (FEARHEMBERZZE)

o (PEARHMEIEHLE L) REBIFD

o (hEAREMERZER)

o (HEARHEMEEAEEREEL)

o (PEARHEMESELZEE)

o (FPEARENEBERITEIREEHIE
Al



Hong Kong Special Administrative
Region

Amusement Rides (Safety) Ordinance (Cap. 449, Laws of
Hong Kong)

Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)

Companies Ordinance (Cap. 622, Laws of Hong Kong)
Competition Ordinance (Cap. 619, Laws of Hong Kong)
Employment Ordinance (Cap. 57, Laws of Hong Kong)

Film Censorship Ordinance (Cap. 392, Laws of Hong Kong)
Fire Services (Installations and Equipment) Regulations (Cap.
95B, Laws of Hong Kong)

Inland Revenue Ordinance (Cap. 112, Laws of Hong Kong)
Occupational Safety and Healthy Ordinance (Cap. 509, Laws
of Hong Kong)

Personal Data (Privacy) Ordinance (Cap. 486, Laws of Hong
Kong)

Places of Public Entertainment Ordinance (Cap. 172, Laws of
Hong Kong)

Prevention and Control of Disease Ordinance (Cap. 599, Laws
of Hong Kong)

Prevention of Bribery Ordinance (Cap. 201,
Kong)

Product Eco-responsibility Ordinance, including Product
Eco-responsibility (Amendment) Ordinance 2023 (Cap. 603,
Laws of Hong Kong)

Public Health and Municipal Services Ordinance (Cap 132,
Laws of Hong Kong)

Waste Disposal Ordinance, including The Waste Disposal
(Charging for Municipal Solid Waste) (Amendment) Ordinance
2021 (Cap. 354, Laws of Hong Kong)

Laws of Hong

Macao Special Administrative
Region

(RIEH) CRPIERIFE39/99/METES)
(PEE) CRPIERIFE40/99/MERES)
(EHIBI—ARIRRR) CRPIEHB 55 17/92/ MR A1)

(BB BHFREE) CRPTEG 5F8/20055% A1)

(EXM) CRPIERIFE15/77/MSEIETER)
(HENRARIE) CRPIE R E8/202050E R » 1BEL5E7/20085% 7%
(e

(BEE MEERSARFHEMZIEREAZ2ERE)
CRPIEBIZEI7/89/METES)

(1BF R IZ b K T 2B ERFIE) CRPTIEH 5 15/202158751)
(BmBEEE) CRFIEMISE5/20135% %)

(AREBRREYENAREKRE BRI KEBHYCRFIEMSE
10/78/M5E3%1E)

BRI

RPHFRITT

K&

(EBEEE (Z2) RANEBEGASE
449%8)
GTERABREBHEDFESEERINE
BiEBIFE6155)

(CABMEBINE B EFIFE6225)
(RFEBINEBEAFIE619E)
(RIBEIEOINEBEFFE57E)
(BEBERANEBEFIEI92E)
CHIE (BB RRE) ROANEBEGE
95BE)

(RIBIEBINEBEFIE112F)
(L2 REREGNEHBEFE509
%)

(BAER (FLR) RBINERERIF486F)
(RRIREIZFRIROIN (B ERIE172F)
(FERI BRI BINE R EFIFE99E)
(B BB IR BN (B R E RIS 201 F)

(ERRFEEEEG) B15(2023F Em
REEMEUER]) FRHN(EE LA 5603
5)

(ABRFHERTBUEHINERZEFIF1325)

(BEMREERG) BE(21FEYRE
(B EREEYURE) (E5T) RPN (B BE
FI%E3545)

K&

(RSEEYCRFTEFI 5 39/99/MSEE <)
(FEE Y CRPIEBIFE40/99/MEESES)

(BB —RRIZRR) CRPTIEBI S 17/92/M355

&)
(BABERHREZ)CRFIEHI558/20055%
EE)

CEERYCRPIERFSE15/77/MSRERR)
(BBRARE) CRPY AR EE8/20205R% 41 »
R 7/20085%85%1)
(BEBF - NERGFAREEHBRAZT
ERE AT 2 AR E)CRPIARISE37/89/
MSEES)

(BF RGN R 2R AR E )R
SEM5E15/2021 5855 1R)
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Details on the work of the Corporate Governance Committee are
shown in the Corporate Governance Report, which can be found
on page 33 of the Company’s 2023/2024 Annual Report.

The Legal Department works to provide an in-house legal and
compliance service that effectively supports various operation
units in their duties and day-to-day operation to comply with all
applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must ensure
that business is conducted in accordance with the relevant
applicable laws and regulations.

The Board is not aware of any issues within the Group during the
Year that are in violation of any laws and regulations.
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The Group highly recognises its role in social responsibility, and
is committed to giving back to the communities. Embracing the
mission “From the Community, To the Community”, the Group
actively promotes diverse community campaigns spanning
elderly welfare, underprivileged communities and environmental
conservation initiatives. The Group’s management team also
plays an important role in mobilising staff to join all these
activities, which are held in tandem with its commitment to
sustainable development. The Group is dedicated to making a
positive impact on society through community investment and
engagement initiatives.

The Group has been awarded the Caring Company Logo by the
Hong Kong Council of Social Service, recognising its ongoing
commitment to fulfilling its corporate social responsibilities.

BRENE

FEEBEEREM TSR HRARIELE -
MTEREE S AL g s AEER
miEESELEREE  RERERA 5B
BREFRITH 2T APREEETFHEE
Rz AEBEER MAEEEREEKRT
HESARSEHTETHREEEAR-F
ERRNBEBRMERERSH BT EFY
EERE-

SERESBHTRFHTESHRER
RIZHHE RIGEBTEEN TS TN
RIKEE ©

caringcompany-*

Awarded by The Hong Kong Council of Social Service
Hant s RisiiEia
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O 5.1 VOLUNTARY SERVICES
@’ﬁ % TR

The Group continues its partnerships with non-governmental ZANEESFEEEBMFESNEZEABREE
organisations and charitable organisations, to reach and support & UHEBEFIFEEEEBHLE-
needy communities. Major voluntary service events during the REAEE > TEHTRFEEHNEE .

Year include:

Joyful Winter Community Discovery Tour with Senior Citizens, December 2023
K ASERZTE > 2023F 128

Emperor Foundation and Hong Kong Lutheran Social Service HEZESEGHEARETSHIRBETL
jointly organised this event ahead of the Winter Solstice, to ZEXRZASHIKXHLEIRRY TS A
celebrate with senior citizens in advance. The Group’s volunteers R‘REMREEMR SEANZITEHIGARE
joined forces with 15 senior citizens, some of whom have mild (ZB9 EERDBHERE) RERBIFEZR
cognitive impairment, together with their families, to explore BRNITHEEFMIMFEMA £ - BBEH
the community and undertake simple tasks such as posting EEEZHZHMMANEREEE FRER
Christmas cards. Through these interactions, the senior citizens ~ TIN0Fs3H R EPERE > BRI A EE HH 1t
felt the love and care from society and the volunteers could learn & EERIAHEE o

more about dementia, demonstrating the Group’s commitment to

social responsibility.
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Chinese New Year Environmental Workshop, December 2023
WMEIRMRIIFY > 2023F 128

As the Chinese New Year was approaching, Emperor Foundation
organised a Chinese New Year environmental workshop. Mr.
Alexander Yeung, Chairman of the Group, led volunteers of the
Group and Emperor Group, artistes of Emperor Entertainment
and members of the Hong Kong United Youth Association, to
make red packets with rehabilitated members of St. James’
Settlement, to show their care for the underprivileged and help
the volunteers to understand more about an inclusive society.

REMERE  REXEESBNWTHERFIEY  7EBEES
HEEREFREEEARREERRT - HERKBEAUKRTESTEH
EEE —FRERIEHIERATIRENZHAEFF BHEH
BB BRI E—P THRARMUE -

Chinese New Year Elderly Visit, February 2024
HMBEEANRTS > 2024528

Mr. Alexander Yeung, Chairman of the Group, led volunteers
of the Group and Emperor Group, artistes of Emperor
Entertainment and tenants of the Hong Kong United Youth
Association, to visit the elderly at Sham Shui Po So Uk
Neighbourhood Elderly Centre under St. James’ Settlement, and
distributed handmade crafts and gift bags to each of them. The
visit combined the values of environmental protection, inclusivity
and charity, spreading the corporate culture of caring.

FEETREHGHRESEFESEAREEERART - REBRKEEALL
REERSEHEEEEENEAR—FREERSETRKYEER
EMERORERER LIEFERERBEGMF - KA FBRIR
RHEREEES  GREENBAEXXE-
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¢ /j) 5.2 CHARITABLE SPONSORSHIP AND DONATIONS

T BBRBYRAN

=3
e#a

The Group mobilises its staff to participate in fundraising ZHEMEEEFETSHETES  HHHESS
campaigns to help underprivileged people in the community. ZEEE - WAFE > TEZSHREREICED
Major charity donation and fundraising campaigns during the 81F :

Year include:

Mooncake Donation Campaign, September 2023
EORHERATTE > 2023594

During the Mid-Autumn Festival, excess mooncakes were
collected by the Group from staff and donated to a subsidiary
of Pok Oi Hospital. The mooncakes were then given to ethnic
minorities in Tin Shui Wai, to share the joy and celebrate the Mid-
Autumn Festival with them.

REPKEHRE > sEERREMARERR B BEEEEBKRET
s RREBIKENSE SR Bt ZE0R > HEPRED

< Hok Oi Youth

Blood Donation, September 2023
1BM1TE > 2023F98

The Group’s employees actively joined the blood donation event
jointly organised by Emperor Group in conjunction with the Red
Cross, in order to help people in need.

FEFSTRBSMBEREERRA+FEHSRMWHIBMTE > N
HBBERENA-
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“Food Wanted, Not Wasted” Campaign, October 2023
FHEfe= | (S BEIES > 2023FE108

To mark World Food Day, Emperor Foundation and Tesla Owners
Club Hong Kong joined forces with Feeding Hong Kong, a local
food bank, for the launch ceremony of the “Food Wanted, Not
Wasted” Campaign at the pulse in Repulse Bay, which aimed
at advocating a sustainable lifestyle to the general public. The
collected food was transported to Feeding Hong Kong, where it
underwent further sorting, storage, and distribution to registered
charitable organisations, ensuring that it reached those who
were most in need. The Group’s colleagues actively participated
in the campaign, and donated surplus food items that meet the
donation criteria.

AERHMFIERE HEREE T HTeslaBEBEFETTUAME
YERIT R IE T ;OB Ethe pulseB M THILE | RRITEIR
e EERARREETURBLERNERRE -FIRENBYE
EESm UMFE—PEHE RERBEEEIMEESHE BER
MEEBXERABYIRENAL FAEEESTRIBSHILTES > Fif
FFEEBRGFBRIERY -

Dress Casual Day, October 2023
N EERE > 20235104

This year's theme for the annual Dress Casual Day was “Wear —E&—ENERANEENEES Wear
Your Moment”. Participating staff members each donated HK$70  Your Moment)’> Sl 2 BRI EHIFH70E T
or more to The Community Chest of Hong Kong, and put on U EFEBATS T EERULZIFZ
casual wear to support the event. JEE) o
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Charity Sale of Red Packets, November 2023
NEHESRE» 2023F 114

The Group’s staff supported Emperor Group’s first-ever
charity sale of red packets by purchasing the red packets. The
funds raised in the charity sale were all donated to Jockey % = == ==
Club Upcycling Centre under St. James’ Settlement, through §¥E =8
% |
LR

2 =miBAE$100

LEEEEED EEE
(=XM, &0@)

P GRG0 @
Emperor Foundation

Emperor Group Foundation, in order to support the centre in fffiu:f
providing a diverse range of job opportunities and experiences

ERHTERSENEATR
Y OmER, SEEFAT, B0
nEnk.

for rehabilitated individuals, fostering employment for the
underprivileged communities and promoting social inclusion.

FEEETEABENRI XHREEEEANRHEERER
B HEREMERNEHAREEES MR TERSEHIHET
NWEEGARBET L UFHZPORERATREZTIEONIE
HEMREER SRS PBEmE  (REML T HR -

“Food Wanted, Not Wasted” Campaign, December 2023
M= | (ER&ETIEE > 20235128

Following the success of the “Food Wanted, Not Wasted”
Campaign held in October 2023, Emperor Foundation and Tesla
Owners Club Hong Kong launched a series of follow-up activities,
including food donations, transportation and post-processing, to
support Feeding Hong Kong’s work and promote a sustainable
lifestyle. The Group encouraged its staff to participate in
volunteer activities by visiting Feeding Hong Kong’s food
warehouse to assist in checking, sorting and repackaging the
donated food items for distribution to charitable organisations.

2023 F10ARITH T HMAZ I BRELEHNMI REEE
BEEKkTeslaBEAEAETERE—RIRETHEIEERIBE B
P BRAREFETTHUZFEMTN T REBTURFELRE
WEFERE rEEXBEEST2RETES fTLBLRYEE
WERE « PEMEMERBENRRUKESEZEHE -
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Love Teeth Day, December 2023
rwmEBFH > 20235F12H

The Group encouraged its staff to participate in the “Love Teeth
Day”, reminding them to take care of their own teeth as well as
showing their care to beneficiaries. Participating staff members
who donated HK$35 or more to The Community Chest of Hong
Kong received a “Love Teeth Day Pack” which included a variety
of oral care products.

FEEZBEETI2N2AmETH ) FHEHREFNEEZES
i MRRENEX LRIIR - 2HREENIBRBES TR U LT ER
ruEE EUEGEEASEORSEARZ EFHEE —H-

Hike for Hospice 2024, March 2024
Z11E172024 > 202453

During the Year, the Group’s staff participated in the annual
fundraising event “Hike for Hospice 2024”, organised by The
Society for the Promotion of Hospice Care. The event was held in
Tai Tam Country Park, with Emperor Foundation continuing to be
the Platinum sponsor of the event.

REFE AEEET2HRHEETENN —F—ESRBEEWL
E1720241° BN KNBMFLAEBRIT REXEEREN KT FEER
AR RESHIBEEE -

Skip Lunch Day, March 2024
A@mITERER > 20244534

By making a donation of HK$38 or more, each donor would '\ﬁr 2024.3.22

, ) - j:ﬁ' JﬁE EfiEFriday h
receive a Skip Lunch Day coupon as a token of appreciation. Sk.pLunchDayzou el Lk
Coupon holder could redeem designated items at any Hung Fook i

Tong outlets in Hong Kong in a specified period. The donation

o EEEN R

;
SR,

were used to support The Community Chest and its member ®
agencies, to improve the lives of street sleepers, and people
living in cage homes and cubicles.

MR BEISTH UL BARRENAERIITIEEHE LS —
RS BEIRIECHER 2B BEEMTIRERTEER - IBRAMU
TRARESREETEEHNE  EMERE - BERMREERRNE
&g
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5.3 ENVIRONMENTAL CONSERVATION
BRI Dk
The Group is dedicated to promoting environmental awareness ZEBRNBEGZECHEEBRREEH -1

through green education. Major environmental conservation ZAREE > TERIBRETHEIE !
events during the Year include:

Earth Hour, March 2024
#Ik—/\EF > 20244 3H

The Group’s Hong Kong Office joined the millions of people
around the globe and turned off its office lights in support of
WWF’s Earth Hour, an annual event to raise awareness of
climate change. E}@ ' E
m

HEEERAARESE—F—EN MK— )\ EH s5E5E M\ W\ HOUR
WAEHR U EBA—FLREENASTREE I EERS FOR EARTH '
M RIESENEH -

23.03.2024 | 20:30

REZRERARES GBI~
1S COMMITTED TO WWF’S EARTH HOUR
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A. Environmental

A. IRI%

Aspect A1: Emissions

BEA1 : BEiin

General Disclosure
—RRIFE

KPI A1.1
S1ZA1.1

KPI A1.2
S1ZA1.2

KPI A1.3
F51ZA1.3

KPI A1.4
151RA1.4

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-hazardous

waste.
ERBERKAERBR Bkt - AESRESEEYN
EEE

(@) BUR; &

(b) BEFHBFEITABEATENHERERRIAEM

AR o

The types of emissions and respective emissions data.

90 G E R VS GE kel € 6

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

Bi% (BEN) REREEZ (BE2) RERBHRE (UM E) & (MNE
R ZBE(MUSESEN - BERMETE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FMELEREEEYEE UMAR) R(MER) ZEE(MUESEEE
i ~ BIER M E)

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FEEBREEEYRE UMaA8) R(MER) ZE(MUSERE
il ~ SR M)

2.1

2.4

2.4

Not applicable

In view of its
business nature,
the Group does
not directly
generate any
hazardous waste.
~ER
BEREEHME K
EEFEEHESL
AEBEEEEY -

2.4
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KPI A1.5
151RA15

KPI A1.6
F51ZEA1.6

Description of emissions target(s) set and steps taken to achieve
them.

HHFRET I HIRE B R R R EEE L BRI TR -

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

Wt EIRE EREEEEYINGG & KM IIARE B R RAE
BB L BRFTRENBI S BR o

Aspect A2: Use of Resources

BEA2 . BiEER

General Disclosure

—RRIRER

KPI A2.1
S1ZA2.1

KPI A2.2
S1ZA2.2

KPI A2.3
151RA2.3

KPI A2.4
F51ZEA2.4

KPI A2.5
151RA2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERAER (BIEER KR EMEM ) BIEBER -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’ 000s) and intensity (e.g. per unit of
production volume, per facility).

R DM E R, REEER (NS mEH) 4
Rt H) RBE (MUSESE N - SERHE)

BEE (UTETR

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

MFEKERTRE (WUASEEEN  BEREHHE)

Description of energy use efficiency target(s) set and steps taken
to achieve them.
HHFRET I AERER N m B R R AE

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to

BB RFTIRENBIP BR -

achieve them.
WK EGE R KR LA B EAREE ) UK AKIZBERS
EDE L BIZTIREN Y B o

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

ST A BB E (UM ) K (NER) BEEEULE -

Emperor Culture Group Limited

REXCEXEBEBRAT

22,24

22,24

21,22

2.4

2.4

22,24

Not applicable

The Group did

not encounter

any problems in
sourcing water for
its daily
operations.

iE
FEFTHEEEZE
o > 72 B KR 75 B
BB EE 1] 28 o

2.4



Aspect A3: The Environment and Natural Resources

BEAS : RIRRXARE

General Disclosure Policies on minimising the issuer’s significant impacts on the 2.1,2.2
— R R R environment and natural resources.
R ITABRIRIERRAERERERRZENBER

KPI A3.1 Description of the significant impacts of activities on the 2.2
S1EA3.1 environment and natural resources and the actions taken to
manage them.
B R R HRERRAERNEATLERERNEEABTEN

T8

Aspect A4: Climate Change

BEA4 : |IzEME

General Disclosure  Policies on identification and mitigation of significant climate- 2.3

— R iR R related issues which have impacted, and those which may impact,
the issuer.
HAREHERKRAEEHETAELECENEAREERERTEAIR
o

KPI A4.1 Description of the significant climate-related issues which have 2.3

S1ZA4.1 impacted, and those which may impact, the issuer, and the actions
taken to manage them.
B EERAIEEHETAEERENERREEMERE > REHT
o

B. Social

B.it®

Employment and Labour Practices

BlER % THEMR

Aspect B1: Employment

BEB1 : (E{#

General Disclosure  Information on: 3.2

— ARG (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRI R - BIEREA TR RA - FEKE St

R 4R A LAt i@ B 4 ) B9

(a) BE; &
(b) BFHBITABEATENEREERRM
&R o
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KPI B1.1 Total workforce by gender, employment type (for example, full-or
$51EB1.1 part-time), age group and geographical region.

IR BRED (N ERERE)  FEER B8 SR EEER -

KPI B1.2 Employee turnover rate by gender, age group and geographical
$51ZB1.2 region.
MR FEAER Rt E B D RVEE KL

Aspect B2: Health and Safety
EmB2: REARE

General Disclosure Information on:
—MRIRE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
BRRHEZ2 THFIRIRRFREREREBREHEMEEN :

(a) BXR; &

(b) ETFHBEITABEALENMERIEERARM

B o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the
$51EB2.1 past three years including the reporting year.

BEZF (BREERFEE)BERTITHIABRILEEX.
KPI B2.2 Lost days due to work injury.
51%B2.2 ATHEERTIEES -
KPI B2.3 Description of occupational health and safety measures adopted,
$512B2.3 and how they are implemented and monitored.

H P ER AN BV B 2R fE BR B 2 248 I > AR RAIT IR BERR 5 0% ©
Aspect B3: Development and Training

BEB3 : FHRRE:N

General Disclosure Policies on improving employees’ knowledge and skills for
—MRIRE discharging duties at work. Description of training activities.

BRRFHRE BT LRI BBV & R R AERBUR o iS5 %)

KPI B3.1 The percentage of employees trained by gender and employee
}51ZB3.1 category (e.g. senior management, middle management).
Rt RESER (MSKREREE PREEES) I SNZINRER
Stk
KPI B3.2 The average training hours completed per employee by gender
}51ZB3.2 and employee category.

BURREEERED  BRESTMRZIN TR -

Emperor Culture Group Limited

REXCEXEBEBRAT

3.1

3.1

3.4

3.4

3.4

3.4

3.5

3.5

3.5



Aspect B4: Labour Standards
[EmEB4 : TR

General Disclosure Information on: 3.2
— ARG (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRAP;LEE T a8 HI% T :

(a) BK; &

(b) BTFHETABEARLEERERRRG

B o
KPI B4.1 Description of measures to review employment practices to avoid 3.2
51ZB4.1 child and forced labour.

SRR R BT LR 3 T RS T o

KPI B4.2 Description of steps taken to eliminate such practices when 3.2
$51ZB4.2 discovered.

I B RER B R EDHRA BB PR AR 2 5% o
Operating Practices

EiERG

Aspect B5: Supply Chain Management
[BEB5 : {#FEEEE

General Disclosure  Policies on managing environmental and social risks of the supply 4.1
— iR R chain.

BIEHEENIRIE R EBREER -

KPI B5.1 Number of suppliers by geographical region. 4.1
$51%B5.1 &8 DR HEREE -

KP| B5.2 Description of practices relating to engaging suppliers, number 4.1
}512B5.2 of suppliers where the practices are being implemented, and how

they are implemented and monitored.
HABERERAHEENES  aERITAREANHERHE UKk
BERBINATRERG -

KPI B5.3 Description of practices used to identify environmental and social 4.1
}51ZB5.3 risks along the supply chain, and how they are implemented and
monitored.
H A R B (e 3 BB IR B RV IRIRE Ko 4t B EBERVIE R » LUK AERA ]
TRERG -
KPI B5.4 Description of practices used to promote environmentally 4.1
}51EB5.4 preferable products and services when selecting suppliers, and

how they are implemented and monitored.
HHEREHEERERES BIRFERRRFRER > LUIRERRIT
RERTE
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Aspect B6: Product Responsibility

EEB6 : ERS(E

General Disclosure

—RRIRER

KPI B6.1
S1ZB6.1

KPI B6.2
$51ZB6.2

KPI B6.3
$512B6.3

KPI B6.4
51ZB6.4

KPI B6.5
151%B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

B ERMRBNEREEZE -BES - RERMLESTEUARME

A ER

(a) BE; &
(b) BTFHBITABEATENEREERRM
HEE o

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EENEEXERBEHTEZ 2 ARERIZRMARKNE DL

Number of products and service related complaints received and
how they are dealt with.

RERARERKRRBIRFUEUREHETG

Description of practices relating to observing and protecting
intellectual property rights.

et R i B R (RS RN 8 EE R RARVIE ) o

Description of quality assurance process and recall procedures.
HHEHERERREREMREIRER

Description of consumer data protection and privacy policies, how

they are implemented and monitored.

fioH BB B RHRIERAREUCR » URAAMRITRERG A

Aspect B7: Anti-Corruption

EHEB7 : RE5
General Disclosure
—REIE =

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAPILLEER ~ 1R ~ ERGERIE R ERA ¢

(a) BK; &

(b) BTFHETABEARLEEREERRG

NEERS

Emperor Culture Group Limited

REXCEXEBEBRAT

4.2

4.2

4.2

4.4

4.2

4.3

4.5



Subject areas Description

FEEE 313
KPI B7.1 Number of concluded legal cases regarding corrupt practices 4.5
$51EB71 brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

REFRAAHBETASIEEESRET ESENESHARRENHE KR

RS R
KPI B7.2 Description of preventive measures and whistle-blowing 4.5
$51EB7.2 procedures, and how they are implemented and monitored.
AL SEIE T R R ERIZ T URMBRAITRER 7%
KPI B7.3 Description of anti-corruption training provided to directors and 4.5
$512B7.3 staff.

HHREERE TIRMHNRESE -

Community

e

Aspect B8: Community Investment

[EEBS : #HE®RE

General Disclosure Policies on community engagement to understand the needs of 5

— iR R the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BRAUMEZ AR TRETAEENEHERENRREERZHE
ZRtEN HAIBER

KPI B8.1 Focus areas of contribution (e.g. education, environmental 5

$512B8.1 concerns, labour needs, health, culture, sport).
EIEMERE (NHE RIEEE - HFIER - BE XL -BH)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 5

151¥B8.2 HEEIHBMBAER (WL EERR) -
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