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Report Overview

China Carbon Neutral Development Group Limited (the
“Group” or “China Carbon Neutral”) (Stock Code: 1372.
HK) and its subsidiaries (the “Company” or “we") are
pleased to publish the Environmental, Social and
Governance Report (the “ESG Report” or the “Report”).
The Report provides an overview of the Group’s policies,
sustainability strategies, management approaches and
initiatives in the environmental, social and governance
("ESG") areas of its business and the Group’s performance
in this regard.

This report is recommended to be read in conjunction with
the “Corporate Governance Report” section in 2024
annual report of the Group.

Reporting Scope

The Report covers the period from 1 January 2023 to 30
June 2024 (the “"Reporting Period”). By comprehensively
considering the Company’s sustainable development
background, the Report covers the Group’s main business
related to Global Carbon Neutral.

Basis of Preparation

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
(the "ESG Reporting Guide”) set out in Appendix C2 to
the Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited issued by The Stock
Exchange of Hong Kong Limited (the “SEHK"). The report
has also been prepared with reference to standards and
initiatives such as the Sustainability Reporting Standards of
Global Reporting Initiative (GRI), International Financial
Reporting Standards (IFRS) 1 and 2, the Task Force on
Climate-Related Financial Disclosures (TCFD)
recommendations, the Sustainability Accounting Standards
of the Sustainability Accounting Standards Board (SASB)
and United Nations Sustainable Development Goals
(UNSDGS).

The Report has complied with the mandatory disclosure
requirements and “Comply or Explain” provisions set out
in the ESG Reporting Guide of the SEHK. For details, please
refer to the end of the Report.
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Reporting Principles

During the preparation of the Report, the Group has
define its content and presentation of information in
accordance with the following principles, taking into
account the aspects of "accuracy”, “clarity”,
“comparability”, “completeness”, “timeliness”,
“verifiability”, and the background of sustainable
development.

Materiality Principle: A materiality review and assessment
is used to review the material issues of the Group during
the Reporting Period and to focus on the material issues
identified for the preparation of the Report, for details
please refer to the sections on “Stakeholder Engagement”
and "“Materiality Assessment”;

Quantitative Principle: The Report discloses the
standards and methods used in the calculation of relevant
data in the Report, and disclose the applicable
assumptions;

Balance Principle: The Report reflects an unbiased view
of the Group’s performance in all aspects of ESG, and
avoids negative impacts on the Group arising from
inappropriate decisions or choices of judgement, omissions
of information or reporting formats;

Consistency Principle: The preparation method of the
Report is basically consistent with the previous year, and
the data with changes in the scope of disclosure and
calculation methods are explained.

Confirmation and Approval
The Report was reviewed, confirmed and approved by the
board (the “Board”) of directors (the “Directors”) of the
Company on 30 September 2024.

Publication of the Report

The Report is published in traditional Chinese and English
versions. In case of any discrepancy between the two
versions, the traditional Chinese version shall prevail. The
electronic version of the Report can be accessed and
downloaded at the website of the
HKEXnews (www.hkexnews.hk) and the Company’s
website (www.carbonneutral.com.hk).

Report Access and Feedback

The Group welcomes your comments and suggestions on
the Report or the Group’s ESG work via the email:
ir@carbonneutral.com.hk.

Environmental, Social and Governance Report
RIE-HERERRE

R B R R

ERHIARESNBED  AEEERFEATER
JRA - FREETEREME] - DBEMIIE] - TATELME ]
[EEME] [HRE] [AIEBREM ] AR ARE
FRES UWAETHENABRRELRNLET
TR e

BERMRR: RAEEMRELBRAENT
X BEAEERERNANEZEE  SLAMR
BENEEUREREHETARSNES T
1E ARAHARNTF2HHHE2EINIE
MR ] #BD

BLRA : WEARE P BB EASHARR
BAFIRANEE - 7% WAREETEANRK

A

FERR - AR E TR ME R AR R ERESG
FHAZFEIERE  W#ELHNTREHIRE
FHEHEE  EREREIRSBAZTHREE
ERNBEZE

— B R ¢ 73R R 7 R R A —
B 3 A YRR E R E T B BB
TSR -

KR ER2024F9A30HKEHARAES
(BE)e((EEg)EM  ERLIE -

mERMERX

AR E AEEB R X R HESURAFEAM o 10 &
RAEFMER - BIAZKEFR XRARE -
ARG R LA BB R FTE S &k
(www.hkexnews.hk ) 2 & £ 49 U
(www.carbonneutral.com.hk ) &1 T & -

REEHEE R EE

X & B0 BEH TN #E B B H
ir@carbonneutral.com.hk » LA TR 45 8 AN & [F 1)
ESG TiEfRIE B RAER -

FEBTARREESRAT /B HeREAERS 2024 3



Environmental, Social and Governance Report
RIE - HERERRE

4

2.1. Statement from the Board

The Group aims to balance its environmental and
social impacts with its business objectives by
implementing effective strategies to promote its
sustainable development.

The Board of China Carbon Neutral firmly believes
that the continuous improvement of the ESG
management system is crucial to the sustainable
development of the Group. For example, the Group
should continue to accelerate the growth of its
business by mitigating ESG risks and seizing ESG
opportunities, while contributing to the creation of a
sustainable society through its operations. As such,
all members of the Group are dedicated to exploring
and improving its ESG system that enables China
Carbon Neutral to pursue more sustainable future
development.

In addition, the Group has integrated key ESG risks
into its overall risk management system, with senior
management and business owners involved in
assessing the key ESG risks associated with its
business. By identifying and assessing the likelihood,
impact and trends of key ESG risks, the Group has
formulated corresponding risk response measures.
The Board regularly monitors ESG-related initiatives,
reviews key risks and proposes response strategies.

2.1. EEEEHR
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2.2. Message from the Chairman of the Board

As the chairman of the Board of China Carbon
Neutral Development Group Limited, | am honoured
to present to you the Group's efforts and
achievements in ESG for the 18-month period ended
30 June 2024 (”“2023/24 Period”). As the only
company listed on the Main Board in Asia focusing
on carbon neutral business, we are fully aware of our
responsibilities and mission, and have been
committed to integrating ESG concepts into our
strategic planning and day-to-day operations.

During the period of one and a half years, our three
strategic business segments, namely green carbon
reduction, civil engineering and construction and
renewable energy, have all made significant progress.
This is not only reflected in the expansion of our
business scale and market share, but also in our
profound practice of environmental protection and
social responsibility. We follow the United Nations’
strategies to address climate change and actively
respond to China’s national strategy of “Carbon
Peaking in 2030 and Carbon Neutrality in 2060",
and are committed to transforming the development
concept that “clear water and lush mountains are
invaluable assets” into our practical actions.

In terms of ESG governance, we have continued to
improve our management system by integrating key
ESG risks into the Group’s comprehensive risk
management system to ensure that its senior
management and business leaders are fully aware of
the importance of ESG risks and actively participate
in its assessment and response initiatives. By
identifying and assessing the likelihood, impact and
development trend of key ESG risks, we have
formulated corresponding risk response measures to
ensure that the Group can effectively manage ESG
risks and achieve sustainable development while
pursuing business development.
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2.3.
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We understand that the carbon neutral business is
not only about environmental protection, but is also
closely related to the future well-being of humanity.
Therefore, in promoting the synergistic development
of basic industries and new asset development and
management, we always focus on the close
integration of global carbon neutral and people’s
livelihood, and endeavour to create a sustainable and
high-yield business model to create value for our
shareholders while contributing to the efforts of
mankind in addressing climate change.

Looking ahead, the Group will continue to adhere to
its original mission and endeavour to become an
operator and integrator of the global carbon neutral
business as well as a practitioner and promoter of
the global business for addressing climate change.
We will seize this historic opportunity to achieve
exceptional returns for our shareholders and
contribute to society with the best possible results
performance, and remain unwavering in our efforts
to foster a harmonious balance between humanity
and nature.

Company'’s Profile

China Carbon Neutral Development Group Limited is
a company listed on the Main Board of the SEHK
(stock code: 01372). As the only company listed on
the Main Board in Asia focusing on carbon neutral
business, the Group has three strategic business
segments, namely green carbon reduction, civil
engineering and construction and renewable energy.
The Group adheres to the United Nations’ strategies
and development for addressing climate change and
implements China’s national strategy of “Carbon
Peaking in 2030 and Carbon Neutrality in 2060". It
is also committed to transforming the development
concept that “clear water and lush mountains are
invaluable assets” into practical actions.

Facing tremendous amount of investment
opportunities in green industries and the market
opportunities brought about by new asset categories
with carbon assets as the core, the Company will
build a new type of company in the carbon neutral
field for creating a sustainable and high-yield
business model through a synergistic development
pipeline of basic industries and new asset
development and management, creating value for
shareholders and contributing to humanity’s efforts
to cope with climate change.
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The Group has always been concerned about the
balance between economic development and
environmental protection, and has consciously
assumed the social responsibilities of an enterprise. It
has endeavoured to closely integrate ecological
construction with people’s livelihood, promote the
transformation and upgrading of technological
innovation and facilitate the development of the
regional economy.

In the future, the Group will endeavour to become
an operator and integrator of the global carbon
neutral business as well as a practitioner and
promoter of the global business for addressing
climate change. We strive to seize this historic
opportunity to deliver the best performance to our
shareholders and the community.

The Group has demonstrated significant results in terms of
stable operation during 2023/24 Period. Through the
establishment of a scientific, efficient and transparent
governance structure, the Company has not only adhered
to the concepts of modern corporate governance, but has
also proactively advocated and practised sustainable
development strategies. The Company has strengthened
its governance standards in various aspects such as
governance structure, board composition and operation,
investor relations management and ESG governance
system.

In terms of ESG governance, the Group has continued to
strengthen its management system. As the highest
decision-making body, the Board is fully responsible for
formulating, updating, reviewing and reporting on the ESG
strategy to ensure that ESG issues are deeply integrated
into the Group's overall development blueprint. Through a
comprehensive management structure and monitoring and
reporting mechanism, the Company has not only enhanced
the transparency and traceability of its ESG work, but also
contributed to the continuous improvement of its overall
performance.

Environmental, Social and Governance Report
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3.1. ESG Governance
3.1.1.ESG Management Framework

The Group continues to strengthen its ESG
management framework and believes that the
commitment and responsibility of senior
management is the key to driving the
implementation of its sustainability strategy. As
the highest decision-making body, the Board
of the Group is fully responsible for
formulating, updating, reviewing and reporting
on the ESG strategy to ensure that ESG issues
are deeply integrated into the Group’s overall
development blueprint and daily operations.
The Board members actively participate in
internal meetings to identify, audit and
evaluate the Group's performance in corporate
responsibility, sustainable development and
climate change response, so as to provide the
direction for the Group's long-term
development.

The Group has established a comprehensive
ESG monitoring and reporting mechanism to
ensure the transparency and traceability of ESG
work. The management team regularly reports
to the Board on the implementation and
progress of ESG work, including the
achievement of Key Performance Indicators
(KPIs), risk identification and countermeasures.
Meanwhile, the Group has prepared an annual
ESG disclosure report in accordance with
international and domestic ESG reporting
standards to provide detailed disclosure of the
Group's environmental, social and governance
performance and accept monitoring and
evaluation by stakeholders.

The Group continues to uphold its
commitment to building and optimising its ESG
governance system to ensure the effective
implementation of its sustainability strategy.
Consistent with Year 2022, the Group has
demonstrated continued stability and maturity
in ESG management.

Leadership and supervision of the Board: the
Board of the Group is ultimately responsible for
formulating, updating, reviewing and reporting
on the ESG strategy to ensure that ESG issues
are fully integrated into the overall corporate
development strategy. Through regular internal
meetings, the Board identifies, audits and
evaluates recommendations related to
corporate responsibility, sustainability and
climate change response, and conducts an
annual comprehensive review of the
implementation and progress of ESG efforts to
ensure the consistency and effectiveness of the
strategy.

3.1.
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3.1.1.ESGEELE
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Execution and reporting by management: the
senior management team is directly responsible
for the implementation of ESG-related matters,
and they reqgularly update the Board on the
progress of ESG work, including the
achievement of targets, risks and challenges
faced, and future action plans. This multi-level
interaction mechanism ensures the effective
implementation and continuous improvement
of the ESG strategy.

Integration of functional departments: at the
operational level, each functional department
is given clear responsibility for ensuring that
sustainability strategies and practices are
seamlessly integrated into the Group’s day-to-
day business operations. These departments
not only implement existing ESG initiatives, but
also actively explore and drive new action plans
or innovative measures to continuously
improve the Group's sustainability
performance.

Transparency and accountability: the Group
maintains its responsibility for the truthfulness,
objectivity and completeness of ESG
information disclosure and ensures that all
disclosed information has been subject to
stringent audits to demonstrate the Group’s
transparency and accountability in ESG
management.

The Board is composed of Board members
which are responsible for:

— Formulating long-term sustainable
development guidelines and strategies

— Assessing and determining risks and
opportunities associated with ESG

—  Ensuring appropriate and effective ESG
risk management and internal monitoring
system

— Reviewing and approving policies,
objectives and action plans or measures
related to ESG

—  Approving the ESG Report

Management team is composed of management
which is responsible for:

— Formulating and reviewing policies,
objectives and action plans or measures
related to ESG

— Monitoring and reporting to the Board
on the progress and quality of
implementation of the action plans or
measures

— Identifying risks and opportunities
associated with ESG

—  Reviewing the ESG Report
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Functional departments are composed of BaL BT BAE I PIB & ¢

functional departments which are responsible

for:

— Identifying, assessing, determining and —  HR P EEkEERE
reporting to the management on iiﬁéﬁESG%%

significant ESG issues

—  Performing ESG risk management and —  HITESGRREIE RN EE %
internal monitoring

—  Ensuring that ESG policies, objectives and —  HRIRESGHEUR - B ﬁ“&ﬁ@fﬁ
action plans or measures are integrated SR A ERSE

into business operations

— Reporting to the management on the — AERERWITEET AR
progress and quality of implementation N iTHEEEES
of the action plans or measures
Board The Board members are responsible for:
—  Formulating long-term sustainable development guidelines and
strategies
—  Assessing and determining risks and opportunities associated with
ESG

—  Ensuring appropriate and effective ESG risk management and
internal monitoring system

—  Reviewing and approving policies, objectives and action plans or
measures related to ESG
Approvmg the ESG Report

Exg EEl BEEgKERE

il T FR 3 B T 45 AR B R 0 B MRS

— -?13&#&75@ ESG b Mo 38

— MBREEMEUAESGREBREE MAIEIT R4

—  WBERBEESGHEBEMEE - B F’&ﬂ%ﬂ.ﬁiﬂ‘ﬂa il

—  BHMESGHE

Management Team The management team is responsible for:
—  Formulating and reviewing policies, objectives and action plans or
measures related to ESG
—  Monitoring and reporting to the Board on the progress and quality
of implementation of the action plans or measures
— Identifying risks and opportunities associated with ESG
—  Approving the ESG Report
B BB EEI BEKEE
il BAm st ESGAEBAREER ~ B AR RITEIET SlskiE G
— EEBERABFEFERTHAINEREONTEERESE
—  #HRIESG R K #E
—  FEHESGHE

Functional Departments  The functional departments are responsible for:
— Identifying, assessing, determining and reporting to the
management on significant ESG issues
—  Performing ESG risk management and internal monitoring
—  Ensuring that ESG policies, objectives and action plans or measures
are integrated into business operations
—  Reporting to the management on the progress and quality of
implementation of the action plans or measures
BiRE BB P MR PIB &
—  #pl FHh - EERAEREEREKNESGHEE
—  HITESGEPEEIE kAR EL 1T
—  HRESGHE - BRERTEFEIEMRAERTESSD
— REEREERTHAENERORTEEREE
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3.1.2.ESGErE K B Z

3.1.2.ESG Strategy and Objectives

The Group continues to follow and deepen its
ESG strategy during 2023/24 Period, aiming to
drive the overall improvement of the Group's
environmental protection, social responsibility
and corporate governance through a series of
specific objectives and action plans.

The Group recognises the importance of
sustainable development to the long-term
success of the enterprise. Therefore, we
actively follow a series of internationally
recognised sustainable development objectives
and related principles, including but not limited
to the Environmental, Social and Governance
Reporting Guide issued by the SEHK, Global
Reporting Initiative (GRI) Standards and the
standards issued by International Sustainability
Standards Board (ISSB). These frameworks and
principles provide guidance and direction for
the development of the Group’s ESG strategy.

In formulating the sustainable development
strategy, the Group has developed a
comprehensive ESG development strategic
plan, which is not only closely integrated with
our core business, but also ensures that we
pursue economic efficiency while making a
positive impact on the environment and
society. Our strategic plan covers all aspects of
our business, from supply chain management
to product lifecycle management, and we are
committed to achieving sustainable
development throughout our value chain.

In order to achieve our sustainability objectives,
the Group has set a series of specific ESG
development targets covering a wide range of
areas such as reducing carbon emissions,
improving resource efficiency, promoting
employee well-being and enhancing
community involvement. We are committed to
achieving these objectives through innovative
technology and process improvement, and
ensuring that they are aligned with our
business strategy.

AN 52 [H 72 2023/24 5 HA FE) 4 48 s B8
W RICEESGE R - BB — K
FIABEEIZMITEIRTE - #HBHEE
ERRRE HEEARAFAE
HEHEERFA -

REB XA BFEERYCERR
RITHMEZW - Bt RMERE
E—ZIEBR AR A HFEERE
EREBRE BRETIRAES
BAERXRSMEMRHCRE - ek
ERaWmEES) 2R ER
(Global Reporting Initiative — GRI) 2
EPRBERAFEERENESS
(International Sustainability Standards
Board — ISSB) i HAERI o i3 LLAE
ZRAN R Bl A 7N & B WY ESG B RS il
RETESNMAM -

EAHEEREEOETE L A&
BEHET —E2HEMNESGEREE
BEEt 8l AP EITME BB MR
¥BBERHEe ERRTHMESR
KEBE S ENER - HRBMLS
EEBENTE - RN E
METHEEEEEIEREDR
HEEANSES®E  BROREERE
BEEFETERIFHELE -

RERAUKEEREGR AKEC
RET —ZFABHESGHR BT -
BUEBABRRETRIBIER S
BIRMAME - (REE TRULAR
hnsg R 2 EE S E )5 mE o HFIK
JI % 388 38 BT 0 RN B TR AR SR
AEL AR UHERTEMERFIN
EIEBR R -
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3.2. Stakeholder Communication

The Group adheres to the principles of openness and
transparency, actively listens to and responds to the
expectations and concerns of our stakeholders, and
continuously updates ESG-related information
through the Group’s website throughout the period
to ensure the timeliness and accuracy of the
information. We recognise that effective
communication with our stakeholders is crucial to
the sustainable development of the Group.
Therefore, we have established a stable
communication mechanism and diversified
communication channels to ensure that the views
and suggestions of all parties are fully considered
and incorporated in the decision-making process.

We recognise that our stakeholders play an integral
role in the Group’s operations and market value. As
such, the Group has made stakeholder
communication an important part of its day-to-day
operations and has endeavoured to build a platform
for interaction with key stakeholders. We actively
listen to and analyse in-depth views or suggestions
of key stakeholders on ESG issues, thereby facilitating
a two-way flow of information to ensure the
adaptability and effectiveness of the Group's
strategies and actions.

In order to manage relationships with stakeholders in
a systematic manner, the Group relies on established
control procedures over the needs and expectations
of stakeholders for effective control and
management of relevant matters that may affect the
Group’s operating and management systems. We
maintain close contact and interaction with a wide
range of stakeholders, including government/
regulatory authorities, shareholders/investors,
employees, customers, suppliers and the community,
through a diverse range of channels, including, but
not limited to, official conferences, seminars,
questionnaires and digital platforms.

China Carbon Neutral Development Group Limited / Environmental,

3.2. MHAERLEE

AEBEFFHFEMERBEAMNERA - Fﬁﬁ?
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With these constructive exchanges, we endeavour to
strike a balance between the views of all parties, gain an
in-depth understanding of the unique needs and
aspirations of different stakeholders, ensure the
continuity and effectiveness of the communication
mechanism, and further consolidate the Group’s
commitments and practices in the area of sustainable
development, thereby setting the direction for the
Group's sustainable development. Specifically, details of
stakeholders’ expectations and requests, the
communication channels we utilised and the relevant
responses from the Group’s management are set out
below:

Environmental, Social and Governance Report
RIE-HERERRE

BBELERMENR - BRI KEST
ZEERERNFE  RAEBETRE D
EOBR T REBE - BR T BB
BEMMAME  E—HEETREER
SEERAYNAHEER - tMAKHE
BRI R RERA M - BB E - BRY
FENHERER RAARANER
RE UREEEEENHERENT

Stakeholders Expectation and Communication Management’s
Requirement Channels Response
K& MEEER BERE EEELE
Government/ . Compliance with laws J Regular reports or o Upholding the principle
Regulatory and regulations and announcements for of integrity and ensuring
Authorities active response to policy transparency of compliance in our
B EERE guidance operational information operations
o EWERESR BEE o  FHREUARE - FEH o  HEELNRFAGR
FEERE [ LEZEA 2l mRERIE

Fulfilment of tax
liabilities and support for
the national treasury
BUORBEE  <HH
BN

Green operation to
minimise environmental
impacts
EBE B HER
GofZ-

Promoting local
economic development
and employment

R 7 48 P 3 FR Bt
E

Regular communication
with regulatory
authorities for timely
feedback
THEEEREER -
KBy e 68

Conducting official
business through
government websites or
applications
BRI ERE
Z VNS
Distributing
questionnaires to collect
regulatory opinions and
suggestions

BEWES  WEEEER
REEFR

TEBTNEXREBARAT / REK -

Paying tax on time and
actively fulfilling social
responsibilities
RN BREITAH
2RIE

Establishment of a
sound internal control
and environmental
management system
AR R RS K
RREEHERAR
Implementing a
production safety
responsibility system to
protect the safety of
employees and the
public
WIOTR2HEE I
B REEIHARET
£

Increasing R&D
investment in green
projects

INREREIR B HERA

HERkEREE 2024
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Stakeholders Expectation and Communication Management’s
Requirement Channels Response

BOE MERER BERE EEEDE

Shareholders/ . Stable investment . Disclosure of o Management's extensive

Investors returns information on the experience and expertise

BR BEE o EBEMERELWR websites of the to ensure the sustainable
. High transparency of Company and the SEHK development of the

information o ERFIRABBRAH business

s  AAREEHR
. Sound corporate
governance system

o RENBXERFIE
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Use company website
and official WeChat
account to release
updates

FIFR A R Auh BT 5
ESREMmERN

Direct communication at
general meetings and
other shareholders’
meetings
BRREAEREMBERE
& HEZM

Investor meetings or
factory tours to enhance
trust

REEGEAHE 2
B goaEE
Distributing

questionnaires to
understand investors’
needs and expectations
RS  BREEE
FoREHIE

BEEREEEEHRMN
HRAH - BREBA
SEER

Enhancing transparency
through regular
dissemination of
detailed information
through the SEHK and
the Company’s website
iR AT T A AR
THEMFRER 7
THERE

Continuous
improvement of internal
control system and risk

management
mechanism
THTENDEZE RS
Ko JE B PR A

Maintaining close
communication with
investors through
various channels and
respond to their
concerns in a timely
manner
BRESEREERES
RETER - kM
JERE L]
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Stakeholders Expectation and Communication Management’s
Requirement Channels Response

BOE MEREEXR BERE EEERE

Suppliers o Stable demand forecasts Business visits to o Ensuring contractual

HpER o RERFBRIEA enhance mutual fulfilment and

Maintaining good
co-operation with the
company
HEENFNRTAE
&

Enhancement of
corporate reputation
and brand value
PEEEHEMBEERD
R

understanding

AR BERER
iz

Daily contact by email,
telephone and
communication
applications

BTHM BERER
EREFNEBHE
Product promotion
seminar to share market
opportunities
EmEES -
®iE
Distributing
questionnaires to collect
feedback from suppliers
LRS- WEHER
=&

HEMS

maintaining supply chain

stability
HERERET A&
FERIZTE 1t

Developing and
implementing best
practices and procedures
for supply chain
management

HIE L HITHERE
B EEREER
Establishing long-term
co-operation with
quality suppliers for
mutual growth
EETHEREYRY
AEBER - HREKK
Strict supplier selection
process to ensure quality
and sustainability

B tEEGERE
RISE 2 EATFE M

FEBRANZREEARLA / BH - HERERRE 2024
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Stakeholders Expectation and Communication Management’s
Requirement Channels Response

BOE MERER BERE EEEDE

Communities . Environmental . Publishing information Actively responding to

HE protection and on Company website, climate change and

ecological restoration
BRIGRE R A RRIRIE
Reducing greenhouse
gas and waste emissions
BARE R EERY)
BER

Efficient use of resources
and recycling
BIRE) =X A EE
Community
engagement and
co-construction
HE2mEd
Promoting local
economic development
and employment
opportunities

R 7 A8 A 3 R Bt
E 3

official WeChat account
and government
department information
disclosure website
NEREYE - BT IER
REFEBFIE A AT
THEMEA

Active participation in
community activities to
deepen interaction
EB2 8 REE - M
REE

Distributing
questionnaires to
understand the needs
and aspirations of the
community

BERRES - BERES
SKELERE

implementing more
clean production
measures
EREHRERZ L B
EEZBREERR
Increasing investment in
environmental
protection and
promoting sustainable
development projects
AT RERA -~ H
BaERRER
Innovative
environmental
technology to enhance
resource utilisation
efficiency
BIFTIRR NG - R-AE
TR R &
Strengthening energy
conservation and
emission reduction
management to
minimise environmental
impacts
SRACERERPEE IR Bl
PRGRE
Encouraging staff to
participate in community
services and public
welfare activities
BEE T2 8RR
SN EYEE)
Maintaining solid
financial performance
and business growth to
help the local economy
BRI SR E
EBEE B AE

i
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3.3. Substantive Issue Analysis
3.3.1.Definition of Objective and Scope

We conduct a review and analysis of
substantive issues every year. The main
stakeholders of this materiality assessment
include investors, the Board, senior
management, partners, employees and other
key internal and external role representatives
and groups. In order to enable the Group to
better adapt to the rapid changes in relevant
issues and cope with new issues and long-term
sustainable development needs at any time, we
have established a continuous review and
analysis process as an important part of our
substantive issue review and analysis
mechanism to ensure continued relevance and
responsiveness. In addition, we place particular
emphasis on aligning our issue analysis with
international ESG standards and best practices
to enhance our comparability and transparency
on a global scale.

3.3.2.0rganising, identifying and prioritising

issues

We believe that using business strategies to
address ESG issues is a key way to achieve
sustainable growth. In order to gain a deeper
understanding of these issues, we have further
refined the list of important issues through
guestionnaire surveys, on-site visits, key
meetings, telephone enquiries and online
platforms in a wide range of communications
with internal and external stakeholders. This
initiative allowed us to ensure a balanced and
comprehensive representation of China’s
carbon neutrality and sustainable development
issues from a contemporary perspective.

During the Reporting Period, the Group used a
materiality review and assessment approach to
identify material topics, which included
reviewing the results of previous materiality
assessments, reviewing their applicability, and
reviewing and confirming the materiality of the
topics identified. In addition, on the basis of
the materiality issues for 2022, the Group has
also assessed and updated the materiality
issues for 2023 and the first half of 2024 with
reference to the key indicators of the ESG
database of International Institute of Green
Finance (IIGF) of Central University of Finance
and Economics, combined with the
international ESG standards and best practices
based on its own strategic and business
characteristics, and in light of the focus on the
national policies and capital markets. The
assessment and update have also been
reviewed and confirmed by the Directors. This
report focuses on detailed disclosure of the
important issues identified during the
Reporting Period.
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33 BEEMHBEEDW
33.1.ExHEMNEE

BPEFET - AEELHABRES
Bt RAXEZUTHEERNE
EHZEEHBEREREA BT -
SMEREE  AERE - BEIUR
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ATIEARERE T ERARZEE
mREE L BEEEmEREENR
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—EARHENEERIITBIE  EA
REEEMRERE LD MHEE R
EBAEKED  AEREENEE
MERMZEREM - o - BRFBEFRE
EASEED T EEEESGEZEM &
EEREEE  UWEARMER
HEANM AT ERBRAE -

332.EE BrREEREBLHER

BATRIE - 8 A R B RAFIRESG
RE TERUKEXRNBRE
Co BT ERAMB R ELHE
FEEA - SNEDA ZE AR B 07 O EOZ B
B BAIER T RSB RS
W E2EH - BmHAH - B8
FRBBESE I E—THRRE
BUZEBRE  BRVEONZEHM
REE TR AT BT A&
BRREE -

REMEHRN AEEHRAEZNZE
BRBERTENAABEEZZ
o PIELEATEZH EER -
R EHEAN - FRTERCES
HIFEREE Z M o 1AM - TE2022F &
ZUZRENER L XEEH2ZE
PR R B E S B R Fh
(International Institute of Green
Finance — IIGF) ESG #UE E R B §E4E
12 EEBBRESGIRENMKEER
ERBEMEBMEREE &4
BEREFHEERAMG@ETES &7
fH0 % T 2023F 2024 F ¥ F
FENEE  UVAHESEHMER -
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Retrospective Review —  Reviewing of material issues of 2022 through multiple channels of
E R R understanding and research and internal discussions; reviewing and
adopting ESG issues of concern from previous stakeholder
engagement events;
— BBZTRBEBRANRAMERANTwE 2022 FNEEEEEET
LR R MR BER D E 2R TAESGERE

—  Referring to the key indicators of concern in the ESG Database of
the IIGF of Central University of Finance and Economics, as well as
international ESG standards and best practices;

— Z2ZhANRKAERESRBIRT ESG BURE T eI
1Z - AREIBRESGIREMBKERE

— Updating or adjusting issues based on its strategy and business
characteristics as well as national policies and capital market

concerns.
— ERBHEBREBEHRURBRBEREERNTISETRETE
REEFTEE ©
Prioritisation — Analysing and assessing the views of all parties to identify and
SN BERF prioritise potentially material issue;
— FESFERETOMEIE  UHSEBETEZUEE - AL

HEHRERILBERT

—  Preparing a matrix of materiality based on the importance of the
issues to the Group and key stakeholders to ensure that the issues
that have the greatest impact on the Group’s sustainability are
prioritised.

— BREZEUAEERTIERNENEERERGEZMEMRE -
RELARBHEEAFEERRTZERANZSE

Verification —  Verifying the materiality assessment results by the management
BE team to ensure that these issues are consistent with the direction
the Group is seeking to take in terms of sustainable development;
— HERERRFEENTGER BRELFGEAEEZRY
ARHERRE A

—  Reporting the results of the required materiality assessment to the
Directors and make detailed disclosures in the ESG report to
enhance transparency and credibility.

— BELMFNEZUNGERAESER  WRESGHREPIEL
FHAREVIREE - DMERRBEAEMAMEE -
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The materiality assessment helps the Group to
communicate to stakeholders its concerns
about their expectations and requirements in
order to continuously improve its own
operation system. The issues concerned by the
Group and stakeholders are listed in the
following materiality matrix:
Social Participation Anti-corruption
HgsH RESF
Operational compliance
BEEHR
Protection of customer
. privacy
High & REEFBL
Air emission Anti-discrimination and
B RN diversity
Wastewater discharge ~ RIFHREZ T
&K HE IR Assurance of human
E3) rights
B \redium " SN .
Materiality v Employee compensation
to the & _ and benefits
stakeholders i E\Iiﬁﬁﬂléﬁiﬁﬂ i
B Product responsibility and
= service quality
i3 EmBEEERERE
Measures to avoid child ~ Water resource use
and forced labour KERE R
Low & FEMHEIR Discharge of non-
58 55 THY e hazardous waste
EEEZMHIN
Low Medium
&® B

TEBTNEXREBARAT / REK -

ERZUFEEPAEERARDES
EHHYPEE

R RE RN T

ZEHEERE  AEENKNE
BT ERGINHRATHESR
PERRERA

Greenhouse gas emission

RESHEN

Energy use

BEIR B2

Responding to climate
change

FEE SRR E b

Clean production and green
products

BIFEERGEEMm
Talent management
ASER
Employee training and
promotion
BTEIEE T
Supplier management
HrEmEE
Occupational health and
safety
BEERERE
Raw material use
JRAFRHE R
Discharge of hazardous
waste

BEREYEN

/JIIl :I:

Ithg

Materiality to the Group

HEAKENEEM
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3.4. Anti-corruption
3.4.1.Management System

The Group upholds the core values of honesty,
integrity, fairness, impartiality and compliance
with business ethics, and is committed to
implementing its compliance work on integrity
and anti-unfair competition. We actively
promote the culture of integrity within the
enterprise and regulate the ethical conduct of
our employees, so as to build a corporate
integrity atmosphere through good corporate
governance. The Group is committed to the
prevention, deterrence, detection and
investigation of all forms of corruption, bribery,
extortion, fraud and money laundering. The
Group strictly complies with the laws and
regulations relating to anti-corruption, anti-
bribery and anti-unfair competition, such as
the Prevention of Bribery Ordinance (Cap. 201
of the Laws of Hong Kong), the Criminal Law
of the People’s Republic of China, the Anti-
unfair Competition Law of the People’s
Republic of China, the Anti-money Laundering
Law of the People’s Republic of China and the
Interim Provisions for the Prohibition of
Commercial Bribery by the State Administration
for Industry and Commerce of the People’s
Republic of China.

To ensure full compliance with the
Competition Ordinance (Cap. 619 of the Laws
of Hong Kong), we require our employees not
to disclose or exchange competitive sensitive
information with our competitors or engage in
price manipulation, and to avoid imposing
restrictions on customers, suppliers or sub-
contractors in all circumstances. In addition, we
also require all employees to collectively resist
the arrangement of market sharing. During the
Reporting Period, there were no reported cases
of anti-unfair competition behaviour by the
Group.

In order to effectively promote and supervise
the integrity construction within the Group, we
have established an effective accountability
mechanism to enable relevant work to be
carried out efficiently. Meanwhile, the Group
has formulated and issued the Whistleblowing
Policy to enable employees to raise their
opinions in a responsible and effective manner,
which applies to senior management concerns
including financial malpractice,
misappropriation of company property, failure
to comply with legal obligations behaviour that
is detrimental to the environment and personal
health and safety, criminal activity, improper
conduct or unethical behaviour etc. We
encourage the whistleblowers to put their
name to any disclosures they make and ensure
that all such disclosures would be treated in a
confidential and sensitive manner.

34. RES
3.41.EHER
ANEFBFRHNELE © BZTLE
AFRAE - MEAERETEHES
EHWROEES  BRETBMETT
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BRI R AEFRARANES « BB
HE - MEENEETA YEKRE
STHEARES REBEXTEE
SRRHNEEER - CBh LEBRBRAEHI)
(BBEME201E) (PEARHK
MEFLE) (R EEARLME X T
FEFFE) (PEAREANBER
R R(ERIETHEIE R
AR F BRI T A EITARE)

RERT2ETCGRFHERD) (BB
1% 619%) - WABRKETHBR
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MBRER RS EEREH B
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AEEERTHERE -
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3.4.2.Anti-corruption training

In our daily operations, we provide “Employee
Handbook” and “Employee Code of Conduct
and Ethics” for all employees as guidelines for
their behaviour, setting out the standards of
conduct that we expect every employee to
follow, including those related to acceptance,
provision of gifts or hospitality, conflict of
interest and employment with external
organisations during business solicitation. All
employees must complete professional ethics
training before joining the Group. During the
Reporting Period, the Group organised several
anti-corruption training activities for Directors
and employees to participate in and arranged
viewing of anti-corruption training videos, in
order to enhance their awareness of integrity
and anti-corruption capability.

In addition, in order to continue to strengthen
employees’ awareness of integrity and self-
discipline, the Group also regularly
communicates the importance of a culture of
integrity to employees through various
methods such as internal communications and
meetings, and encourages employees to
actively participate in different activities to
build integrity. Through these initiatives, we
aim to create a corporate environment of
exceptional integrity to ensure that our staff
can always adhere to the bottom line of
professional ethics and work together to
promote the sustainable development of the
Group.

EREEZT  HMRAETEE2E
BTINIETFMIAITETLRE
BEsFRIEREIMITAES - B
BHEMPEERETETNTRE
% BREREBERTBERER
RHEEMIRT NaBREXE
RINEEBROEBTEE - FIEET
AR - MATRBEIR TS
Al e MEMA - AEEZRABE
ERET2HARERFITEER
BSEFIRER - RIBRE THERZ
BRMRESES -

AN BEFERICETHRZREE
BROAKEEBBAMER &
ZEZRBLA > THREIEER
BXWERMNE - WEEE TEE
SHERZERNSRLY - BBRE
LR RMEEL2E—EBLE
BHEERE  BERE TRANRK
BTREBRESR HRAEDHEE
HY I RFAR BRI ©
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4.1. Responding to Climate Change

The Group, in facing the severe challenges posed by
global climate change, has taken proactive actions by
offering a range of innovative services and products
through its two major business segments — Green
Carbon Reduction and Renewable Energy, aiming to
promote the development of all walks of life in the
society towards the direction of low-carbon,
environmentally-friendly, and sustainable
development.

In the Green Carbon Reduction Business Segment,
the Group developed and further enhanced
comprehensive services including the Dual Carbon
Accounting Platform, “Green Finance Open
Platform”, the one-stop digital platform for green
finance, and the Climate Shop. The Dual Carbon
Accounting Platform assists local governments,
parks, and enterprises in achieving the “dual carbon”
goals by providing a scientific basis for decision-
making; “Green Finance Open Platform” lowers the
threshold for various users to use green financial
tools, promoting the popularization and
development of green finance; the Climate Shop
focuses on providing safe and convenient carbon
asset trading solutions and services for individuals,
enterprises, and organizations.

In the Renewable Energy Business Segment, the
Group is involved in the graded utilization of lithium
batteries and new energy battery swapping business.
Through a series of services and products such as
graded utilization of lithium batteries and products,
new energy investment and construction, and
regional energy transformation and upgrading, the
Group actively promotes the green transition of the
energy industry and contributes to achieving carbon
neutrality.

In addition to the above two major business
segments, the Group has also actively launched a
series of activities to respond to climate change. For
example, the Zero Carbon School initiative aims to
promote the concept of low-carbon and
environmental protection, and cultivate
environmental awareness and a sense of
responsibility among the youth. Participation in the
United Nations Climate Change Conference
demonstrated the Group's international perspective
and determination in responding to climate change.
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The Group plays a core role in responding to climate
change through its Green Carbon Reduction Business
Segment. The segment is committed to providing full
chain services from carbon asset development,
operation and management to trading, as well as
innovative carbon accounting platform services, one-
stop digital platform for green finance and Climate
Shop, aiming to assist enterprises, local governments,
and individuals in achieving emission reduction
targets and promoting the transition of the economy
and society towards low carbon.

4.1.1.Green Carbon Reduction Business

The Green Carbon Reduction Business Segment
plays a core role in the Group's response to
climate change. The segment is committed to
providing full chain services from carbon asset
development, operation and management to
trading, as well as innovative carbon
accounting platform services, one-stop digital
platform for green finance and Climate Shop,
aiming to assist enterprises, local governments,
and individuals in achieving emission reduction
targets and promoting the transition of the
economy and society towards low carbon.
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Carbon Asset Full Chain Services

The Group successfully developed several
representative carbon asset projects during
2023/24 Period, including the first animal
manure intensive treatment project and the
first municipal solid waste incineration and
power generation project in China successfully
registered on the Verified Carbon Standard
(VCS) platform. These projects not only align
with international verified emission reduction
standards such as VCS and Gold Standard (GS),
but also conduct carbon asset transactions on
diversified domestic and international carbon
trading platforms, reaching a carbon emission
reduction transaction amount of HK$200
million in Year 2022, marking them one of the
largest carbon transactions in the Asian region.
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Carbon Accounting Platform Services

China Carbon Green Credit Technology
(Shenzhen) Company Limited, a subsidiary of
the Group, has developed a dual carbon
accounting management and control platform
based on the Green Credit Chain, which
includes 24 carbon accounting methodologies
released by the National Development and
Reform Commission, providing comprehensive
solutions for the challenges and difficulties
faced by local governments, parks, and
enterprises in achieving the “dual carbon”
goals. In 2023, the platform was successfully
deployed at Henan Jinma Group, achieving
effective emission accounting and
management for a million-ton-level carbon
emission enterprise, and was designated by the
China Eco Development Association as the
" Official Product for Achieving Dual Carbon
Goals".
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One-stop Digital Platform for Green Finance

In 2023, China Carbon Green Credit
Technology (Shenzhen) Company Limited, a
subsidiary of the Group, in collaboration with
China Financial Green Index and Yougian
Technology, developed the “Green Finance
Open Platform”, which is a one-stop open
platform for green finance that integrates
portals, functional components, service
providers and database. Through blockchain
technology, the platform bridges data and
service barriers among enterprises, financial
institutions, government agencies, and third-
party service providers, lowering the threshold
for the use of green financial tools. Since its
launch, the platform has been piloted and
recognized by numerous financial institutions
and has also received several industry awards.
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Climate Shop

The Climate Shop focuses on providing safe
and convenient carbon asset trading solutions
and services for individuals, enterprises, and
organizations. Through the establishment of a
carbon account system, the Climate Shop
assists users in auditing, reporting, and
verifying greenhouse gas emissions on a
regular basis, providing transparent
environmental information. As of the first half
of 2024, the Climate Shop has provided online
carbon trading services to more than 2,000
people around the world, with a tradable
carbon asset spot scale exceeding 100,000
tons. Its representative products, such as “Zero
Carbon Citizen” and “Zero Carbon School”,
are helping China achieve its carbon neutrality
target earlier.
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4.1.2.Renewable Energy Business

In 2023, the Group made significant progress
in the renewable energy business segment
under the climate change initiative. Through
the completion of the acquisition of 60%
equity in Zailiang New Energy and the launch
of the “Neutralization New Energy” brand, the
Group has officially entered the renewable
energy sector, which primarily focuses on the
graded utilization and dismantling recycling of
batteries, aiming to reuse or resource waste
batteries and materials, thereby extracting their
intrinsic value. This initiative seeks to reduce
new battery production, lower pollution during
battery processing, and significantly decrease
carbon emissions in the application of new
energy.

China Carbon Renewable Energy (Shenzhen)
Limited, as an important part of the Group,
focuses on providing new energy battery
cascade utilization energy storage products,
distributed photovoltaic power generation, and
new energy infrastructure financing and
construction business. Its subsidiary, Henan
Zailiang New Energy Renewable Company
Limited, was included in the fourth batch of
“white-list enterprises” for meeting the
“Industry Standards and Conditions for the
Comprehensive Utilization of Waste Power
Batteries for New Energy Vehicles” issued by
the Ministry of Industry and Information
Technology of China, highlighting the Group’s
professional capabilities and market position in
the renewable energy sector.

Relying on the business capabilities and
qualifications of Henan Zailiang, the Group
further developed the full lifecycle value chain
business for power batteries, establishing a
new energy full lifecycle value chain from the
safe recycling of waste batteries, battery pack
remanufacturing, graded utilization to recycling
of raw material. Through collaboration with
downstream enterprises, the Group has
provided manufacturers with high-quality
battery products for graded utilization of
electric two-wheeled vehicles, electric tricycles,
golf carts, and tour buses, promoting the
circular development of the new energy
industry chain.
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In addition, the Group has developed the
Xunli.com, an integrated online and offline
platform focused on empowering the recycling
of new energy batteries with digital
technologies. Xunli.com is committed to
breaking down industry barriers, eliminating
information silos, and addressing market pain
points such as information asymmetry and
transaction opacity. Through this platform,
manufacturers of graded utilization and
recycling of waste batteries can obtain stable
raw material supplies at lower prices in a more
convenient way. Meanwhile, advanced digital
technology is utilized to update market
information in real-time to ensure fairness and
transparency of transaction prices, effectively
reducing transaction costs and market risks.

In the field of new energy investment and
construction within the renewable energy
business, the Group provides investment
services for new energy construction projects
for factories and enterprises, along with a full
set of energy storage and photovoltaic power
generation technology equipment. These
projects not only serve as demonstration
projects for the graded utilization of batteries,
but also help enterprises secure government
policy and funding support. The Group also
provides regional energy transformation and
upgrading investment services to parks and
local governments, assisting governments,
parks, and enterprises to realize a
comprehensive and accurate grasp of their
own carbon emission data. On this basis, the
Group invested in participating in the
formulation and implementation of specific
requirements for comprehensive energy
management services and energy
transformation upgrade plans in local
municipalities, assisting in achieving the dual-
carbon goals. These projects cover various
aspects including energy planning and energy-
saving retrofit services, energy management
and operation and maintenance services,
energy efficiency diagnosis and improvement
services, demand management and demand
response services, investment and operation
services, engineering and construction services,
and energy trading services.
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4.1.3.0rganising Activities
4.13.1. "Zero Carbon School”

In 2023, the Group took an active role in
responding to climate change by
organizing the “Zero Carbon School”
activity with Pui Ching Middle School
Macau. The activity upheld an innovative
concept that if everyone in the school
can purchase 7 tons of certified voluntary
emission reductions to offset an average
of 7 tons of CO2 emissions per person
per year, the entire school can achieve
“net zero emissions” during the year and
be awarded the title of “Zero Carbon
School”. Pui Ching Middle School
Macau, as the first “National Zero
Carbon School Pilot Unit” designated by
the China Eco Development Association,
has, under the promotion of this activity,
already had 201 students recognized as
"Zero Carbon Citizens”. These students
not only actively promote a low-carbon
lifestyle in their daily lives but also
effectively offset their annual carbon
emissions by purchasing carbon credits at
the end of the year, truly fulfilling the
responsibility and commitment of being
“Zero Carbon Citizens”.
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Pui Ching Middle School Macau as the pilot unit of “Zero Carbon School”
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In order to further promote the concepts
of “Zero Carbon School” and “Zero
Carbon Citizen”, the Group has jointly
developed relevant standards together
with China Eco Development Association
and Pui Ching Middle School Macau.
With Pui Ching Middle School Macau as
a pilot unit, we accumulated experience
and aimed to promote this model
nationwide. Those 201 “Zero Carbon
Citizens” from Pui Ching Middle School
Macau have turned their ambition to
respond to climate change into concrete
actions, putting agreements and slogans
into practice.
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Xie Zhenhua, China’s Special Climate Envoy, and
student representatives in a group photo
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Minister of Energy of The United Arab Emirates and
student representatives in a group photo
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4.1.3.2 Participation in United Nations Climate

Change Conference

In 2023, the Group was also represented
at the United Nations Climate Change
Conference (COP28), sharing valuable
experiences in zero-carbon practices with
students from Pui Ching Middle School
Macau. During COP28, they officially
launched “My Zero Carbon Citizen
Initiatives”, a collection of initiatives of
201 “Zero Carbon Citizen”, each
representing a steadfast commitment
and practical action of “Zero Carbon
Citizen”. This initiative received high
praise from China’s Special Climate
Envoy, Xie Zhenhua, and garnered
attention and recognition from the
Minister of Energy of the United Arab
Emirates, further enhancing the
international influence of the “Zero
Carbon Citizen” concept, contributing
positively to the global response to
climate change.

4.2. Green Construction

The Group continues to uphold the concept of
sustainable development, committed to innovation
and practice in the field of green construction. Based
on the nature of our business, we continuously
optimize green construction processes and
strengthen the environmental management system
to ensure all projects comply with 1SO14001:2015
certification standards, promoting the industry’s
green transformation.

Regarding hazardous and non-hazardous solid
waste, we strictly implement the 3R policy, namely
Reduce, Reuse, and Recycle. By formulating detailed
work plans and site management measures, we have
effectively prevented over-ordering of materials and
cross-contamination, minimizing waste generation to
the greatest extent. Meanwhile, we actively promote
the recycling of construction materials, such as
wood, metal parts, plastics, and paper packaging, to
ensure the maximization of resource utilization.

We work closely with our subcontractors to jointly
comply with environmental regulations, implement
classified collection and disposal of waste, and
ensure harmless treatment. During the reporting
period, we did not experience any environmental
pollution incidents due to improper waste
management.
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To continuously enhance green construction
standards, we are increasing investment in
technological innovation and actively introducing
and applying new technologies and new materials.
For example, we use Building Information Modelling
(BIM) technology for project design and management
to enhance design accuracy and construction
efficiency; at the same time, we explore the
application of smart construction technologies, such
as prefabricated buildings and robotic construction,
to further reduce energy consumption and emissions
during the construction process.

Environmental Management

As a leading enterprise engaged in carbon neutral-
related business globally, the Group is acutely aware
of its significant responsibility in environmental
protection. We are not only committed to
conducting our business in an environmentally
responsible manner, but also actively promoting
practices of environmental protection and sustainable
development. We firmly believe that successful
environmental management strategies are crucial for
meeting the growing environmental demands of our
customers, ensuring long-term sound business
growth, and achieving the Company’s sustainable
development goals. Thus, we continuously set and
review environmental objectives to minimize our
environmental footprint and constantly explore and
implement new environmental improvement
measures.

In terms of environmental protection, we deeply
integrate environmental responsibility with the
Group's business operations to ensure that
environmental factors are fully considered in all
business activities. We strictly comply with relevant
environmental laws and regulations in the locations
of our operations to ensure that our business
activities are conducted in a proper and responsible
manner, thereby effectively managing and
minimizing our impact on the environment. The main
environmental laws and regulations we follow
include:

° Air Pollution Control Ordinance (Cap. 311)

. Waste Disposal Ordinance (Cap. 354)

. Water Pollution Control Ordinance (Cap. 358)
o Noise Control Ordinance (Cap. 400)

o Dumping at Sea Ordinance (Cap. 466)

o Environmental Impact Assessment Ordinance
(Cap. 499)
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In addition, during 2023/24 Period, we further
strengthened our commitment to environmental
management by not only complying with all relevant
environmental laws and regulations but also actively
taking additional measures to reduce negative
environmental impacts. We thoroughly implement
the concept of green operation, guiding the Group’s
daily operations and site management through
resource conservation, carbon emission reduction,
and the implementation of environmental protection
measures. We also actively share these innovative
environmental concepts with our customers,
suppliers, and subcontractors, jointly committed to
protecting natural resources.

During the Reporting Period, we implemented a
range of environmental management policies and
procedures based on the environmental regulations
and standards of the locations where we operate,
including but not limited to environmental
management policies and waste management
guidelines. We are pleased to report that during the
Reporting Period, the Group did not experience any
violations of relevant environmental laws and
regulations.
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4.4. Green Operation

Our environmental management system continues to
maintain 1SO14001:2015 certification, reflecting our
excellent commitment and practices in environmental
management. Under the strict framework of the
system, we have not only maintained systematic
management of resource utilization efficiency and
emission control but also further advanced the
continuous upgrading and optimization of
environmental management. We have particularly
strengthened comprehensive monitoring and in-
depth analysis of environmental data, including key
indicators such as energy and material usage, carbon
emissions, water consumption, and waste
generation, to ensure that all our operational
activities strictly comply with and exceed the
environmental protection regulations and emission
standards of the locations where we operate.

4.4.1.Emission Management

Exhaust Gas and Wastewater Emission
Management

The air pollutants generated by the Group
mainly stem from vehicle operations, primarily
including nitrogen oxides (NOx), sulfur oxides
(SOx), and particulate matter (PM). During
2023/24 Period, with the expansion of
business, the vehicle mileage increased, leading
to a corresponding rise in atmospheric
pollutant emissions. In 2023, nitrogen oxides
emissions were 0.19 tons, sulfur oxides
emissions were 0.003 tons, and particulate
matter emissions were 0.02 tons; in the first
half of 2024, nitrogen oxides emissions were
0.11 tons, sulfur oxides emissions were 0.001
tons, and particulate matter emissions were
0.01 tons. In response to this situation, the
Group has strengthened its commitment to
reducing exhaust emissions. It not only
encourages employees to use public
transportation whenever possible but also
implements more refined travel management
measures, such as optimizing route planning
with intelligent scheduling systems, to further
reduce energy consumption and pollution
during travel.
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To deepen employees’ awareness of energy
conservation and emission reduction, we have
not only formulated a business travel savings
policy but also introduced a green travel
incentive mechanism to encourage employees
to adopt low-carbon travel methods. For
official vehicles, we have updated the vehicle
management measures, introduced a more
stringent approval process, and require all
vehicle use departments to provide energy
conservation and emission reduction plans
when applying. Further, we have intensified
training for drivers to enhance their energy-
efficient driving skills, ensuring optimal energy-
saving performance on every journey.

In terms of wastewater treatment, the Group
continues to implement the wastewater
recycling policy, achieving reuse not only in
construction wastewater but also extending
this policy to other wastewater treatment
processes in production, further enhancing the
efficiency of water resource utilization.

Management of Hazardous and Non-
Hazardous Solid Waste

The Group places great emphasis on the
hazardous and non-hazardous solid waste
generated during operations, aiming to reduce
the production of such waste. In the
production process of battery cascade
utilization, we strictly comply with the
environmental laws and regulations of the
operation location, taking a series of measures
to prevent pollution caused by project
operations and mitigate potential
environmental impacts. For the waste
generated during the production process, we
follow the 3R policy (Reduce, Reuse, Recycle),
adopting various methods including waste
management strategies, prioritizing avoidance
and minimization of waste generation, reuse
of materials, recovery and recycling, to mitigate
the negative impact on the environment.
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The waste disposal measures adopted by the
Group specifically include:

o Fully comply with statutory requirements,
minimize, transport and dispose of all
waste that cannot be reused or recycled;

J Monitoring the performance of our
subcontractors to ensure their
compliance with our environmental
requirements;

o Inspecting the materials discarded in
trash receptacles and other containers
during routine safety and environmental
inspections to ensure compliant disposal.

During the Reporting Period, the Group was
not aware of any serious violations of laws and
regulations relating to gas emissions,
discharges into water and land, and the
generation of hazardous or non-hazardous
waste, nor did it have any significant impact on
the Group. Meanwhile, the production
processes of each subsidiary strictly comply
with local environmental protection
requirements, continuously promoting green
and sustainable development.

4.4.2.Resources Management

Energy Management

The Group is committed to conducting its
business in an environmentally responsible
manner, aiming to reduce energy usage and
mitigate adverse environmental impacts. In
order to reduce our environmental footprint in
the workplace, we continuously seek
opportunities to reduce unnecessary energy
consumption, including but not limited to
implementing a series of energy-saving and
consumption-reducing policies or reducing
energy use in office and engineering
operations.
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The Group has established a green office policy
to encourage employees to cultivate electricity-
saving awareness in their daily office activities,
aiming to achieve green and low-carbon office
practices. This policy includes:

o Switch off air conditioning system when
not in use;

° Strictly control the starting temperature
of the air conditioner, and under general
conditions, keep the air conditioner
temperature at the standard 25.5
degrees;

° Procuring energy-efficient appliances;

o Replacing old tubes with energy-efficient
LED lamps;

o Arrange lighting zoning to ensure that
only required lighting is switched on; and

o Electric appliances must be turned off
when unattended to reduce the standby
energy consumption of office equipment
such as computers.

In addition, the Group also has an electricity
management program, which strictly requires
all departments to use and conserve energy
efficiently. The Group’s administration and
human resources department is responsible for
providing training on the use of electricity and
arranging induction training for new
employees, which includes environmental
protection facilities and equipment operation
procedures, to ensure that each new employee
has adequate knowledge and methods to
eliminate incorrect use of equipment, thereby
reducing unnecessary energy consumption.
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During the Reporting Period, as the Group
acquired the power battery recycling
production enterprise Henan Zailiang during
the year, which consumes a large amount of
electricity in the production process, the
Group's total electricity consumption increased
to approximately 194,999.70 kWh (2023),
87,406.60 kWh (the first half of 2024).
Nevertheless, Henan Zailiang New Energy
Renewable Company Limited under the Group
achieved an electricity consumption per
RMB10,000 of 183.19 kWh/RMB10,000 of
output value in 2023, significantly ahead of the
benchmark value for evaluating the electricity
consumption of lithium-ion batteries per
RMB10,000 of output value in the “Clean
Production Evaluation Index System for the
Battery Industry (Trial)” (i.e. 250 kwh/
RMB10,000) issued by the National
Development and Reform Commission,
demonstrating our significant achievements in
energy efficiency.

For energy used in the engineering business,
during the Reporting Period, the Group
continued to use B5 biodiesel in its engineering
operations to reduce pollutant emissions,
demonstrating its ongoing commitment to
environmental protection.

Water Resources Management

The Group mainly uses water supplied by the
government. During the Reporting Period, no
issues were encountered in using water
resources. The Group aims to reduce water
usage, consistently emphasizing the use of
water resources and implementing various
measures. The Human Resources Department
is tasked with executing water conservation
measures, encouraging every employee to fully
utilize water resources and minimize waste.
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Management of other resources

The Group is well aware that the earth’s
natural resources are limited. Thus, apart from
implementing various measures to manage
resource consumption, we have also
implemented different policies to manage the
impact of our business operations on the
environment and natural resources.

Paper is an important resource consumed in
the Group’s daily business operations. To
mitigate environmental impact and minimize
paper consumption, the Group focuses on
developing recycling measures and requires all
employees to minimize the use of office
resources such as paper and printers. We also
encourage employees to set printers to double-
sided printing mode, check the file format
before copying or printing, use both sides of
the paper or reuse single-sided printed paper
as much as possible, and place waste paper
used on both sides into recycling bins for
handling by qualified recyclers. In addition, the
Group continues to actively promote the
“Paperless Office”, encouraging employees to
transmit information and documents in
electronic format, reduce photocopying and
printing, or store drawings and product
information electronically to facilitate data
search, management, and sharing, further
reducing dependence on and consumption of

paper.
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5.1. Employment

5.1.1.Protection of Employees’ Rights

The Group continuously recognizes that talent
is the core driver of corporate sustainable
development. Therefore, we are constantly
deepening our commitment to talent
management and the protection of employees’
rights. During 2023/24 Period, we not only
maintained the high standards of the previous
year in employment and protection of
employees’ rights but also further promoted
the optimization and innovation of related
policies and measures to better safeguard
employee welfare and promote a harmonious
and inclusive working environment.

5.1.1.1. Employment Management

The Group continues to be committed to
creating a non-discriminatory, diversified,
fair and harmonious working
environment, strictly complying with
relevant laws and regulations such as the
Labour Law of the People’s Republic of
China and the Employment Ordinance of
the Hong Kong Special Administrative
Region, while proactively exceeding
statutory requirements by implementing
more detailed and humane management
measures. We have enhanced the
transparency and fairness of the
recruitment process by introducing a
digital recruitment platform, ensuring
that every step of the recruitment process
adheres to the principles of fairness,
openness and impartiality, effectively
avoiding any form of discrimination and
bias.

In terms of employment, we not only
comply with the legal requirements of
the Sex Discrimination Ordinance, the
Disability Discrimination Ordinance, the
Family Status Discrimination Ordinance
and the Race Discrimination Ordinance,
but also actively promote a culture of
diversity and inclusion, fostering equality
in terms of gender, age, race, religion
and physical ability. Furthermore, we
have introduced an anonymous feedback
channel to encourage employees to
report any potential discriminatory
behavior, ensuring that every employee
can speak up in a fearless environment.
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To promote personal growth and career
development of employees, a clear career
development path and diverse learning
opportunities are provided for
employees. We conduct a comprehensive
evaluation based on employees’
educational background, professional
skills, job performance and potential to
ensure the fairness and reasonableness
of promotion opportunities. Meanwhile,
through regular discussions on career
development planning, we help
employees identify their career goals and
achieve mutual growth with the
company.

5.1.1.2. Avoid Child and Forced Labour

Management

In preventing child labour and forced
labour, the Group continues to
implement strict policies and procedures,
not only strictly complying with relevant
laws and regulations but also enhancing
internal supervision and external
cooperation to ensure that every aspect
of the supply chain adheres to ethical
and legal standards. We have signed
strict ethical procurement agreements
with suppliers and partners, requiring
them to comply with anti-child and
forced labour regulations, and conduct
regular audits and training.

To further enhance preventive
mechanisms, we continue to advance the
following measures:

J Signing labour contracts or
internship agreements with all
employees on an equal and
voluntary basis;

o Never detaining the employee’s
resident identity card, temporary
residence permits and other
personal identification documents;

o Strictly prohibiting any department
or anyone to physically punish,
beat, frisk and insult employees,
and to lock up the workplace and
dormitory to restrict personal
freedom of employees;
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o Prohibiting any department or
anyone to force employees to work
by means of violence, threat or
illegal restriction of personal
freedom.

During 2023/24 Period, the Group made
significant progress in protecting
employees’ rights, not only consolidating
existing achievements but also creating a
safer, healthier and fairer working
environment through continuous
innovation and practice, promoting the
implementation of corporate sustainable
development and social responsibilities.
We believe that only by respecting and
protecting the rights of every employee
can we jointly build a better future.

5.1.2.Employee Remuneration and Benefits

The Group recognizes that employees are the
most valuable asset of the enterprise.
Therefore, during 2023/24 Period, we remain
committed to providing a market-competitive
remuneration and benefits system to fully
acknowledge and incentivize employees’
contributions and efforts. We continuously
optimize our remuneration structure by
referencing industry best practices and the
personal abilities, qualifications and experience
of employees to ensure that our compensation
and benefits policy is both fair and attractive.

5.1.2.1. Remuneration System and Performance

Evaluation

We have established a comprehensive
and transparent performance evaluation
mechanism aimed at assessing
employees’ work performance openly
and fairly. Through regular performance
reviews, we can not only accurately
measure employees’ contributions but
also provide them with personalized
career development advice. Based on the
performance assessment results, we
adjust remuneration levels to ensure that
outstanding employees receive their
deserved rewards. Meanwhile, we
regularly review market trends, company
performance and individual qualifications
and performance to flexibly adjust
remuneration policies, maintaining their
competitiveness and adaptability.
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5.1.2.2. Work-life Balance

The Group believes that the work-life
balance for employees is the key to
enhancing overall work efficiency and
creativity. Therefore, we strictly comply
with relevant laws and regulations in
Mainland China and Hong Kong to
ensure that employees’ rest periods and
leave entitlements are fully protected. In
addition, we actively foster a united and
harmonious working atmosphere, as well
as a warm and comfortable working
environment, focusing on the physical
and mental health and family well-being
of our employees. To further enhance
employees’ sense of belonging, we have
introduced the following new initiatives:

o Flexible working system: Providing
flexible working hours and remote
work options based on the nature
of the work and individual needs to
help employees better balance
work and personal life.

o Family-friendly policies: Provide
additional leave and care for
employees with special family
needs, such as parental leave and
family care leave.

5.1.2.3. Employee Benefits and Incentives

In terms of employee benefits, we
continue to offer a wide range of
benefits to meet the diverse needs of our
employees. In addition to discretionary
bonus payments, we also implement a
mandatory provident fund scheme for
employees in Hong Kong and a state-
funded retirement plan for employees in
Mainland China to ensure the long-term
financial security of our employees. For
employees with outstanding performance
or significant contributions to the Group,
we grant share options to share in the
growth results of the Company

In summary, the Group continues to be
committed to building a fair, competitive,
and comprehensive remuneration and
benefits system during 2023/24 Period to
reward employees for their hard work,
enhance their job satisfaction and sense
of belonging, thereby promoting the
sustainable development of the
enterprise.
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5.1.3.Employee Development and Training

The Group has always believed that the growth
and development of employees are the core
driving forces for promoting continuous
progress and innovation of the enterprise.
During 2023/24 Period, we not only continued
our strong emphasis on employee development
and training, but also increased our investment
efforts, aiming to build a more comprehensive
and diverse training system to fully support the
career development and personal capacity

enhancement of our employees.

5.1.3.1. Optimization of the Internal Training
System

In order to more precisely meet the
training needs of employees, the Group
has comprehensively optimized its
internal training system. We have
established a more detailed training
needs analysis mechanism to gain an in-
depth understanding of employees’
training expectations and career
development goals through regular
surveys, performance feedback and
career development planning discussions.
On this basis, the Human Resources
Department and the operation team
worked closely to develop more
personalized and targeted training plans,
covering various aspects such as
professional knowledge in the carbon
neutral field, listing rules, risk
management, labour regulations and
employee code of conduct, ensuring that
employees can timely acquire the latest
knowledge and skills to meet job

requirements.
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5.13.2. Training in Emerging Technologies and

Carbon Neutrality

In view of the rapid development and
technological innovation in the field of
carbon neutrality, the Group has
particularly strengthened its investment
in training in emerging technologies and
the carbon neutrality sector during
2023/24 Period. We have introduced
training courses and materials on cutting-
edge industry technologies and
management practices, inviting experts
in the field to conduct lectures, aiming to
enhance employees’ professional
knowledge and skills in new energy,
energy saving and emission reduction,
and carbon trading, providing strong
talent support for the business expansion
and technological innovation of the
Group

The Group placed unprecedented
emphasis and investment in employee
development and training during
2023/24 Period. Through the
establishment of a comprehensive
training system, expansion of external
training resources, and enhancement of
training in emerging technologies and
the carbon neutrality field, the Group
significantly improved employees’
professional skills and overall capabilities,
laying a solid talent foundation for the
sustainable development of the
Company.
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5.1.4.Employee Health and Safety

The health and safety of employees is always
the top priority for the Group. We are fully
aware that a safe and healthy working
environment is the cornerstone of employee
efficiency and the sustainable development of
the enterprise. Therefore, during 2023/24
Period, we continue to be committed to
enhancing the management standards of
employee health and safety, ensuring their
physical and mental well-being at work
through a series of measures. We are proud of
the fact that with the concerted efforts of all
employees, we achieved an outstanding result
of zero lost workdays due to work-related
injuries during the year, which not only reflects
the high importance we attach to the health
and safety of our employees, but also
demonstrates the excellent results of our safety
management.

5.1.4.1. Optimization of Health and Safety

Management System

Our occupational health and safety
management system has obtained
ISO45001:2018 certification, which
signifies that our management system is
aligned with international standard best
practices. During 2023/24 Period, we
further optimized this system to ensure it
aligns more closely with actual
operational needs. We work closely with
our subcontractors to ensure that all
subcontracted workers receive
comprehensive safety training at all
stages of the project, thereby effectively
reducing workplace risks.

5.14.2. Risk Identification and Response

To enhance employees’ ability to identify
risks, we require the safety officer at
each operational site to strictly
implement health and safety-related
tasks, including conducting regular safety
inspections, performing risk assessments,
developing control measures and
conducting safety incident investigations.
In addition, we also encourage
employees and workers to report
potential risks through various channels,
such as reporting safety risks to safety
officers or site managers, or participating
in safety meetings. These measures help
us to promptly identify and address
potential safety hazards.
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5.1.4.3. Emergency Preparation and Response

To enhance the emergency preparedness
and response capability of employees,
we require all operating companies to
formulate emergency response plans
according to the national laws and
regulations of their operating locations
and conduct emergency drills and safety
exercises periodically. These activities not
only enhanced employees’ emergency
awareness but also ensured that they can
take swift and effective response
measures in emergency situations.

5.14.4. Training and Publicity

During 2023/24 Period, we continue to
intensify training and publicity efforts in
employee health and safety. We regularly
arrange education and training focused
on the safe use of equipment, accident
prevention and handling, emergency
management and rescue, production
safety and corresponding laws and
regulations and fire protection
knowledge to help employees enhance
their occupational safety and health
knowledge and skills. At the same time,
we also enhance employees’ awareness
of health and safety-related matters
through promotional activities and
recognize employees who perform well
in health and safety, to promote the
construction of an occupational health
and safety culture.

5.1.4.5. Achievements and Outlook

Benefiting from effective implementation
of the aforementioned measures, the
Group continued to maintain a good
employee health and safety record
during 2023/24 Period. In the past three
years (including the Reporting Period),
the Group had no work-related employee
fatalities. Looking ahead, we will
continue to enhance the management
level of employee health and safety,
creating a safer and healthier working
environment for our employees.
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5.2. Products and Services
5.2.1.Quality Control

The Group remains committed to upholding
product responsibility. During 2023/24 Period,
we maintained high standards of quality
control, with no major violations related to the
health, safety and privacy of the products and
services provided, nor any adverse impact on
our operations. We adhere to operating with
integrity, and all promotions of products and
services comply with relevant laws and
regulations, without involving any false
advertising or misleading labeling.

In terms of quality control of the Civil
Engineering and Construction Business, we
have deepened our understanding and practice
of the "quality is reputation” concept. During
the period, we not only continue to strictly
follow the 1SO9001:2015 standard to
implement the quality control system, but also
further optimized internal processes and
strengthened quality control at every stage
from design to construction. The project team
has received more systematic and in-depth
quality control training and introduced
advanced testing technologies and equipment
to ensure that the quality of construction,
installation works and materials is
comprehensively monitored, verified and
validated before delivery. In addition, we have
established a more comprehensive post-
tracking mechanism. The project team
conducts regular follow-ups and inspections on
completed works to ensure long-term
compliance with the specifications and
requirements stipulated in the contract,
thereby enhancing customer satisfaction and
project durability.
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As a pioneer in the integration of blockchain
and dual carbon economy, China Carbon
Green Credit Technology Shenzhen Co., Ltd.*
(FPHRARE R ORI B R A F), a subsidiary
of the Group, continues to leverage its
financial-grade trusted collaborative network,
the Green Credit Chain, to drive the digital
transformation of the industry. During the
period, on the basis of maintaining the
IS09001:2015 quality control system
certification (certification scope: development
of computer application software), the
Company further optimized the software
development process, strengthened code
review and testing phases, ensuring that the
development quality of computer application
software reaches an international advanced
level, assisting more enterprises and individuals
in building blockchain-based digital credit
systems, and achieving efficient connectivity in
green finance.

Meanwhile, Henan Zailiang New Energy
Renewable Company Limited, as a leader in
battery comprehensive utilization within the
Group, continues to consolidate its leading
position in the comprehensive utilization of
waste power batteries for new energy vehicles.
During the period, the Company not only
maintained the honor of being a “whitelist
enterprise,” but also deepened the application
of its quality control system in the recycling
(echelon) utilization of waste lithium batteries.
Through technological innovation and process
optimization, it improved resource recovery
efficiency and product quality, contributing to
the promotion of a circular economy and
sustainable development.

During 2023/24 Period, the Group did not
receive any formal complaints about its
products and services, which not only affirms
our past efforts but also drives us to
continuously improve service quality and
customer experience in the future. We will
continue to adhere to the strategy of high
quality development and continuous
innovation to provide customers with safer,
more reliable and environmentally friendly
products and services.
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5.2.2.Customer Privacy Management 5225 FBALERE

The Group deeply understands the critical
importance of protecting the personal privacy
of suppliers and customers in the era of digital
transformation. On this basis, we have not only
maintained the original stringent guidelines for
personal data and privacy protection
monitoring but also conducted a
comprehensive review and upgrade during
2023/24 Period to ensure alignment with the
latest data protection regulations and
international standards.

Sensitive information of customers and
suppliers is regarded as the core confidential
data of the Group, with access strictly
controlled and limited to authorized personnel
only when necessary. In order to further
strengthen data security awareness, the Group
has organized regular training for all employees
to ensure that each employee thoroughly
understands and implements the Group’s
confidentiality policy, especially regarding the
standard procedures for handling personal
data and sensitive information.
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It is particularly worth mentioning that China
Carbon Green Credit Technology Shenzhen
Co., Ltd. (R HX A 15 BE R ORI A R 2 7)),
through its innovative “Green Credit Chain”
platform (www.tgct.com.cn), has achieved
efficient connectivity and financial service
support for dual carbon enterprises while
ensuring customer privacy. The platform
leverages the decentralized and tamper-proof
characteristics of blockchain technology,
combined with green and low-carbon standard
systems, to provide participants with a secure
and transparent collaborative environment.
Through the “Green Credit Chain”, enterprises
can demonstrate their credit status without
disclosing sensitive information, establishing
trust with financial institutions, thereby
facilitating the precise flow of green financial
resources to low-carbon industries.
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Furthermore, the Group is continuously
committed to protecting the intellectual
property rights and trademarks of its suppliers.
Not only has it strengthened its internal
intellectual property management system, but
it has also established a close communication
mechanism with suppliers to ensure that the
business interests and confidential information
of both parties are properly safeguarded.

During the Reporting Period, the Group did not
experience any major violations related to
customer privacy protection, nor were there
any instances of non-compliance with relevant
laws and regulations, highlighting our strong
commitment and excellent practices in
customer privacy management. In the future,
we will continue to explore more innovative
channels, leveraging technology to empower
privacy protection, and provide customers with
a more secure and reliable service experience.

5.2.3.Supply Chain Management

The Group continuously recognizes the core
role of supply chain management in promoting
corporate sustainable development and regards
supply chain competitiveness as a key
component of the strategic advantage of the
Group. We adhere to the principle of balancing
quality and efficiency, while deepening our
commitment to supply chain transparency and
social responsibility.

Our supply chain network extensively covers
office supplies and subcontractors and
suppliers in the construction engineering
sector. In the procurement process, we not
only adhere to stringent supplier evaluation
standards, but also further strengthened this
system during 2023/24 Period by introducing
more diversified evaluation criteria, such as
suppliers” sustainability practices, carbon
footprint management and social responsibility
performance. This ensures that in selecting
partners, we not only consider cost-
effectiveness but also place high importance
on their contributions to society and the
environment.
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For construction engineering projects, we have
enhanced our collaboration mechanisms with
subcontractors and suppliers. Through a well-
established and continuously optimized
selection policy and control program, we
conduct a comprehensive and detailed
assessment of our partners’ reputation,
professional capabilities, quality of work,
historical experience and environmental
awareness. During the project execution
period, we implement continuous performance
monitoring and take robust measures to ensure
that the procured data and services meet the
high standard requirements of the project.
Annual supplier performance evaluation is
routinely conducted to determine their
continued retention on our list of approved
suppliers.

To promote the overall sustainability of the
supply chain, we have developed a more
detailed “Supplier Code of Conduct and
Procurement Policy”, accompanied by targeted
training that emphasizes the importance of
environmental management, health and safety
and compliance operations. We have increased
the frequency and depth of on-site inspections
to ensure that subcontractors and suppliers
strictly adhere to these guidelines. Specifically,
we require all construction subcontractors to
adopt good labour practices, including but not
limited to operating with integrity,
safeguarding employee rights as well as
complying with laws and regulations. Given
the core focus of the carbon neutral business
of the Group, we place particular emphasis on
the environmental performance of suppliers
and subcontractors. Through regular meetings
and communication, we ensure that they and
their employees thoroughly understand and
implement our environmental protection

policy.
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In addition, to promote local economic
development, we continue to prioritize
working with local subcontractors in Hong
Kong and actively explore the possibility of
incorporating more small and medium-sized
enterprises and social enterprises into the
supply chain, aiming to support the growth
and innovation of local businesses through
practical actions.

The Group not only maintained high standards
of supply chain management during 2023/24
Period, but also further enhanced the
sustainability, transparency and social
responsibility of the supply chain through a
series of innovative initiatives, laying a solid
foundation for the long-term development of
the Group.

Looking ahead, the Group will continue to deepen its
carbon neutral business layout by relying on its two core
segments of green carbon reduction and renewable
energy, and continue to innovate its business model and
technological applications in order to provide more
comprehensive and efficient carbon neutral solutions. We
will further expand our carbon asset development and
trading, green financial services, new energy project
construction and other areas to help governments,
enterprises and individuals realize their carbon emission
reduction targets and promote the development of the
economy and society in the direction of low-carbon, green
and sustainable development. Meanwhile, we will
strengthen its social responsibility and brand building by
enhancing the protection of employees’ rights and
interests, promoting community engagement and public
welfare activities, raising public awareness of
environmental protection, and building a responsible
corporate image. We firmly believe that through
continuous efforts and innovation, the Group will
contribute more to the realization of global carbon
neutrality and create a better future for mankind and
nature in harmony.
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The statistics and calculations used in this Report are
appropriately referenced. Previous data and information
have been collated and presented. For environmental data,
the data for Year 2022 excludes carbon neutral related
business in Mainland China. In addition, the intensity in
the Report are calculated based on the number of
employees. As the Group has further improved its data
collection and statistical systems during the Reporting
Period, some of the data are varied compared with
previous years. A “-" in each table indicates that the
relevant data has not been disclosed or not been counted
during the year, or that data is 0. Moreover, the data
provided in this section are either the aggregate figures for
the corresponding financial year or the figures for the
corresponding financial year ending on 31 December.
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2023/24
Period" 2023 2022 2021
Environmental 2023/24
Key Performance Indicators 1Bi5&iRE4E N isiE Unit Bfy e 2023 % 2024 20214
Resource Consumption BR%ERE
Consumption IEEE N kWh TRE 282,40630  194999.70  98,199.90  89,061.70
and intensity of purchased (85 KWh/Employee ThE/BET 913.94 563.58 303.09 268.26
electricity HEERTE
(indirect energy)
Diesel consumption e kWh THE 1,473 103164 138150  2,181.62
Petrol consumption oyl kWh TRE 779.17 551.50 407.20 842.13
Total direct energy BRERERES kwh TRH 2,252.17 1583.16 178870  3,023.75
consumption and intensity &
kWh/Employee TRE/§8T 7.29 458 5.52 9.11
Total energy consumption and 2R EREEREE  kWh ThE 28465849 19658286  99,988.60  92,085.45
intensity
kWh/Employee ThE/§81 921.22 568.16 308.61 27737
Total water consumption  KEFERLER m DYES 698.11 47698 491.25 49275
and intensity nE m*/Employee Unk/8ET 2.26 138 152 148
Total paper consumption ~ #HEREFERER Tonnes N 0.61 041 0.7 8.08
and intensity BE kg/Employee Tr/8I 1.974 1.156 2.160 24337
Waste Generation BEWEHAE
Total volume and density of ~ EEZEEEEY) Tonnes NI 2475 1467800  16867.00  22,827.18
non-hazardous
solid waste BENEE Tonnes/Employee A1/ 8 .1 4242 52.06 68.76
Total volume and density B EEEEED Tonnes N 0.75 0.50 0.50 -
of hazardous solidwaste BB REE kg/Employee 7/ 243 145 154 -

2023/24 Period represents 1 January 2023 to 30 June 2024
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2023/24
Period" 2023 2022 2021
Environmental 2023/24
Key Performance Indicators B3 8B4 N isE Unit Efi HE 203E W002% 2021%
Air Emissions? BRENEE
Nitrogen Oxides REfn Tonnes N 0.30 0.19 0.20 0.19
Sulphur Oxides iE=tid) Tonnes N 0.004 0.003 0.002 0.004
Particulate Matter i) Tonnes N 0.03 0.02 0.92 0.02
Greenhouse Gas Emissions BERBHNE
Scope 1- Direct Emissions® &iE—EiEHHE:
Petrol combustion TR Tonnes COe AL 197.91 140.08 11376 25.76
—EltiEE
Diesel combustion i Tonnes COe N 401.29 21352 339.23 586.78
“aflEE
Scope 1 Total emissionsand ~ EE—HHER Tonnes CO,e A 599.20 413.60 453.00 843.54
intensity BE Z&liEE
Tonnes CO,e/Employee A 1.94 1.20 1.40 254
A 4173
E8/§BI
Scope 2- Indirect Emissions* &8 = — Bz &*
Purchased Electricity® HEEN® Tonnes CO,e A 157.25 108.58 64.04 64.04
—EltiEs
Scope 2 Total emissions and BB ~ BT E Tonnes CO,e/Employee A 0.51 031 0.20 020
intensity = 47
¥8/88T
Total greenhouse gas BERRASHE
emissions
Total greenhouse gas emissions iz ZREEEH HE R ZE Tonnes COe N 756.44 522.18 517.04 517.04
and intensity “EfiEE
Tonnes CO,e/Employee A 245 1.51 1.60 1.60
t=H14 74
¥8/8RT

2 The calculation of air emissions includes the Group’s vehicles fuel
consumption in Hong Kong, the calculation methodology and the related
emission factors are based on the EMEP/EEA Air Pollutant Emission
Inventory Guidebook — 2016 published by the European Environment
Agency and Appendix II: Reporting guidance on Environmental KPIs in How
to Prepare an ESG Report published by the SEHK.

3 Scope 1 refers to greenhouse gas emissions directly attributable to the
Group's operations, including carbon dioxide, methane and nitrous oxide
from the combustion of diesel and petrol. During the Reporting Period, the
Group’s Scope 1 greenhouse gas emissions included greenhouse gas
emissions from the use of diesel and petrol for business vehicles and the use
of heavy equipment and were calculated with reference to Appendix II:
Reporting guidance on Environmental KPIs in How to Prepare an ESG
Report published by the SEHK.

4 Scope 2 refers to “indirect energy” greenhouse gas emissions from the
consumption of purchased electricity within the Group’s operations.
5 The grid emission factors used in the 2022 greenhouse gas emissions

calculations for purchased electricity in Hong Kong China are sourced from
the Sustainability Report 2021 published by HK Electric Investments Limited
and the latest 2022 Sustainability Report published by the CLP Group.
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2023/24
Period' 2023 2022 2021
Social Key
Performance 2023/24
Indicators HEHBRNENEE Unit By o 2023 F 2022 20215
Total Number of Employees 8T8 Persons A 309 346 324 332
Number of Employees by Gender BERED 0
BTAY
Male B Persons A 235 262 245 249
Female Tk Persons A 74 84 79 83
Number of Employees by REBEREIN
Employment Type BT Y
Regular Employees EXBT Persons A 300 337 322 314
Contract/non-regular Employees 24,/ FERET Persons A 9 9 2 18
Number of Employees by Age Group ~ ZERARIEIH
BIAY
18-30 18-30 Persons A 43 47 39 41
31-50 31-50 Persons A 103 125 120 120
>50 >50 Persons A 163 174 165 171
Number of Employees by Region RHBESH
BTAY
Hong Kong BE Persons A 261 294 289 299
Mainland China HE Persons A 48 52 35 33
Employee Turnover Rate by Gender® R RIZIAH
BIRAZS
Male it % % 59.3 4022 2245 32.13
Female it % % 459 31.04 24.05 24.10
Employee Turnover Rate by RERERNEDN
Age Group BIRAZE
18-30 18-30 % % 55.63 38.23 38.46 12.20
31-50 31-50 % % 93.79 61.46 21.67 48.33
>50 >50 % % 31.93 20.77 20.00 21.64
Employee Turnover Rate by Region REBEAIN
BIRAE
Hong Kong BE % % 42.71 27.56 22.84 3344
Mainland China hEl % % 90.69 70.48 2286
Percentage of Employees RUERIED W
Trained by Gender’ RIET
Male Bt % % 90.04 90.23 89.80 87.95
Female peqd % % 78.75 80.51 78.48 87.95
The employee turnover rate is calculated as: turnover rate of the relevant BTRARFENER AR E TRAE=ZHEBMRE
category of employees = number of employees lost in that category/total ETAE ZBERINBET AL -
number of employees in that category.
The employee training rate is calculated as: Employee training rate for the BIRIRFAEER  HEARR B IRIIE=2EREHH
relevant category = number of employees training by that category/total BIRIIAR ZHEREE T AS -

number of employees in that category.

The average training hours completed per employee is calculated as:
average number of hours of training for the relevant category of employees
= total number of hours of training for that category of employees/number

of employees in that category.

China Carbon Neutral Development Group Limited / Environmental,
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2023/24
Period' 2023 2022 2021
Social Key
Performance 2023/24
Indicators HEHBHENER Unit By B 2023 20224 2021%
Percentage of Employees Trained by R RAFIEI 2
Employee Category FiET
Senior Management BREERE % % 75.13 78.44 66.67 73.33
Middle Management HREER % % 69.73 68.25 71.05 82.76
General Employee HEBT % % 89.22 88.92 90.15 89.24
The Average Training Hours Completed 2145|872 #
Per Employee by Gender® FHZH S
Male St Hours /] 9.57 6.51 6.32 6.49
Female Lgid Hours — /)Ey 3.02 1.99 2.09 1.94
The Average Training Hours Completed #8448 51219 &0
Per Employee by Employee Category T39S 3K
Senior Management RREEE Hours /g 6.45 450 3.54 4,65
Middle Management hREERE Hours /B 410 271 2.9 2.44
General Employee HEEET Hours /] 8.59 5.69 5.69 5.68
Number of Working Days Lost Due to IEEXIERE
Work-related Injuries
Number of working days lost BRIERH Days RE 0 0 8 1,149
Number of Suppliers by Region BRHBEEI N
HESHE
Hong Kong China mEEE Number ] 1,250 1,140 273 260
Number of Certified Suppliers by RERHSEB
Category AENALEHHUE
Number of suppliers with Quality PREEEEREZR Number & 187 174 28 -
Management System certification RENHERHE
Number of suppliers with Environmental ~ BiBREEEEZ Number 276 263 20 -
Management System certification RENREFHE
Number of suppliers with Occupational BRBERREZ Number @ 55 53 8 -
Health and Safety Assessment Series ERERRER
18001 certification HERHE

REBTNEREEERAT /BE e REAEE 2024 59
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RE - HERER®WE

8. SEHK'’S ESG REPORTING GUIDE CONTENT 8. BRAEMIAMZ(ESGIKREHESI)ZES

INDEX
Mandatory Disclosure
BERE
Relevant
Chapter(s) of
Mandatory this Report
Disclosure or Other
Requirements Description Explanation
rE|E
FHEEHR
BEIRERE Riat H 5% A
Governance A statement from the board containing the following elements: 3.1
structure (i)  adisclosure of the board’s oversight of ESG issues;
(i) the board’'s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-
related issues (including risks to the issuer’s businesses); and
(i) how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s
businesses.
ERRE HEFSHLMNER  ZHHEAETIAR

() RREFSHRE HERELFENEE:

(i) BFFNRE HEREA/EBHH KRR - S B
FINERBEENIRE HEREMEAFTE (BEHETAER
BEER) BB R

(i) BEFOEHZRE 4G REREREESRIEER - UREEF
fATER B IT A TSR RE -

Reporting Principles  Describe or explain how the following reporting principles were applied 1
in the preparation of the ESG report: materiality, quantitative,
consistency.

FERIR A sk R AERE e REANRERINIERERRL - 2
M2 Bk
Reporting Scope A narrative explaining the reporting boundaries of the ESG report and 1

describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the scope, the issuer
should explain the difference and reason for the change.

FE #R 80 ] RIS 4 G REARENERGE RIS R R
MARE - B REAMENRIE - BEERBEFNE - BITARE
FETRZE N EERA -
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RIE - #HE8RE

AR

“Comply or explain” Provisions

[ FEFRAERRR | R

General
Disclosures
and KPIs

—RBER
BARERER

Environmental

Relevant
Chapter(s) of
this Report
or Other

Description

Explanation

g E
EREHR

i

Htv 38

REEHE
Aspect A1: Emissions
EEA : B

General Disclosure

— IR

KPIAT.1
KPIA1.1
KPIA1.2
KPIA1.2
KPIA1.3
KPIA1.3
KPIA1.4
KPIA1.4
KPIA1.5

KPIA1.5
KPIAT.6

KPIA1.6

Information on: 4

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

BRABERKBERER - MKkR TGS  AEREEEEDHN

EEER:

(@ B R

(b) BTFHETABERAZENHBEZRBONER

The types of emissions and respective emissions data.

HER g 58 S AR R HE R

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions

(in tonnes) and, where appropriate, intensity (e.g. per unit of production

volume, per facility).

B#E(#E) keREE (BE2)EEREHRE (ABERE) R (@A)

RE(WNBESSHN - BIEFRETE)

Total hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

FESAEREEYES (UIETE) R (ER) BE (ABES S -

BIERMETE)

Total non-hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

FESEREEEYEE (UBETE) R (ER) BE (ABES 86 -

BIEFwsTE

Description of emissions target(s) set and steps taken to achieve them.

RLPAET L HEE B IR R RERE & B IR PR BRI 258

Description of how hazardous and non-hazardous wastes are handled,

and a description of reduction target(s) set and steps taken to achieve

them.

HEEEEREEEEYN L ROV ARERE R AE

FiE L B ERTERE A 5

1,44

4.4,7

4.4

4.4

FEBTAREEEERAT /BE - B REARE 2024
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“Comply or explain” Provisions

[FEFHER R
Relevant
Chapter(s) of
General this Report
Disclosures or Other
and KPIs Description Explanation
&
—RRER FEESHR
BRENER it H b5 88

Environmental
REHEHE
Aspect A2: Use of Resources

BEA2 | GBI

General Disclosure  Policies on the efficient use of resources, including energy, water and 42,43
other raw materials.

—R IR BRERER(BIEER K REMREMED BRR

KPIA2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or 7

oil) in total (kWh in "000s) and intensity (e.g. per unit of production
volume, per facility).

KPIA2.1 RENEIDNEE R SHEZER(NE  fion) @2 (U TETR
Wat8) REE (MABES i - BIERMEH)

KPIA2.2 Water consumption in total and intensity (e.g. per unit of production 7
volume, per facility).

KPIA2.2 BRKERTE (MASESEN - 8ARMEAE)

KPIA2.3 Description of energy use efficiency target(s) set and steps taken to 4.4
achieve them.

KPIA2.3 R PET LAV BEIRE A AR B IR R IE D15 L B IR P ERER B 2 5%

KPIA2.4 Description of whether there is any issue in sourcing water that is fit for 4.4
purpose, water efficiency target(s) set and steps taken to achieve them.

KPIA2.4 fi st SREGE R /KR LA B EAIRERE - AR PRI LB Rk Es B AR M
EDE L B RATEREEY 25

KPIA2.5 Total packaging material used for finished products (in tonnes) and, if Not
applicable, with reference to per unit produced. applicable®

KPIA2.5 HRmATABEEMHNAE (AAE) M (ER) BEEEMIEE TERe

9

As the Group's operations do not involve the use of packaging materials for o ARAEBMERTSIRESNBEEMBER - WEARETIERE
products, this KPI is not applicable. TEM -
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“Comply or explain” Provisions

[ N8 <7 B AR | R 3L

General
Disclosures
and KPIs Description
—REER

BREMIEE it

Environmental

Relevant
Chapter(s) of
this Report
or Other
Explanation
K E
ERESN
H i ee

A
gt <
i

RIS EIE

Aspect A3: The Environment and Natural Resources

EBEA3 : REMRARER

General Disclosure  Policies on minimising the issuer’s significant impacts on the environment 4.3
and natural resources.

— R EE WMIEEITAHRERRRERERKEAZENBER

KPIA3.1 Description of the significant impacts of activities on the environment 43,44
and natural resources and the actions taken to manage them.

KPIA3.1 M EBEBDHRBERARERNEAVEREKNER AT EN
178

Aspect A4: Climate Change

EEA4 : RIRE(L

General Disclosure  Policies on identification and mitigation of significant climate-related 4.1,4.4
issues which have impacted, and those which may impact, the issuer.

— R EE BRINEHERRAIGEEHETAEERENERRIKEREENK
*

KPIA4.1 Description of the significant climate-related issues which have impacted, 4.1,4.4
and those which may impact, the issuer, and the actions taken to
manage them.

KPIA4.1 MR D NI R BETAELEYENEARKAHEE - LEHTT

@

TEBTNEXREBARAR /RRE  HE

KERME 2024
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Relevant
Chapter(s) of
General this Report or
Disclosures Other
and KPIs Description Explanation
rEE
—RIKER FHEEHR
AREMER Rt H 5% A
Social
HEEE
Employment and Labour Practices
BRERETIER
Aspect B1: Employment
EEB1 : Bf%
General Disclosure  Information on: 5.1

(@  The policies; and

(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer

Relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

— MR EE R ERE BELEA - TERS - RE - FEKE - St
FRUBARIA B ELA 155 38 K AR A |
(@ HXE: K
(o) EFHETABERZENEBERNROINER
KPIB1.1 Total workforce by gender, employment type (for example, full- or 7
part- time), age group and geographical region.
KPIB1.1 IR - EIEER (2R - FielR MR E 5 HfE 5 BB
KPIB1.2 Employee turnover rate by gender, age group and geographical region. 7
KPIB1.2 IR - FEAR MnRE D HEERAL X
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Relevant

Chapter(s) of

General this Report or
Disclosures Other
and KPIs Description Explanation
EE

—REER FHEEHR
BREMER Rt H 5 88

Social

HEEE

Employment and Labour Practices

BRREIESR

Aspect B2: Health and Safety
EmB2 : @EERTE
General Disclosure  Information on:
(@) The policies; and
(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to providing a safe working environment and protecting
employees from occupational hazards.

— MR ERARMLZ2TIERRERREREBEBEELEEN
(@ HE: R
(b) BEBFHEHETAGERZENHEEELROINER

KPIB2.1 Number and rate of work-related fatalities occurred in each of the past
three years including the Reporting Period.

KPIB2.1 BE=F(BRERFE) AT THOAB LR

KPIB2.2 Lost days due to work injury.

KPIB2.2 AIBEETIEAH

KPIB2.3 Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

KPIB2.3 M PTERAV B R IR 21806 - LARARRANIT RER A

Aspect B3: Development and Training

JE T B3 : /R MIFHI

General Disclosure  Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

—RBEE BRI EEBITILIERE N AE R AEEER - fdFIES)

KPIB3.1 The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).

KPIB3.1 RUERIREESEN (NSRERE - PREEES) EANNXIEER
baNd

KPIB3.2 The average training hours completed per employee by gender and
employee category.

KPIB3.2 RIERI R EBERED - FREB TR Z I TR B

5.1

5.1

5.1

FEBTAREEEERAT /BE - B REARE 2024
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Relevant

Chapter(s) of

General this Report or
Disclosures Other
and KPIs Description Explanation
rEE

—RIKER FHEEHR
AREMER Rt H 5% A

Social

HEEE

Employment and Labour Practices

BRRZEIESR

Aspect B4: Labour Standards
[EMEB4 : BT AR
General Disclosure  Information on: 5.1
(@) The policies; and
(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to preventing child and forced labour.

—MRIKE BRAY EE T SARHIBTH
@ BE: R
(b) BEFEHETAGEARZENRMERIROINER
KPIB4.1 Description of measures to review employment practices to avoid child 5.1
and forced labour.
KPIB4.1 st i S RIS B A R E T RoAH S T
KPIB4.2 Description of steps taken to eliminate such practices when discovered. 5.1
KPIB4.2 R IR E RIS ER A BIE T ERE ) 22 5
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Relevant

Chapter(s) of

General this Report or
Disclosures Other
and KPIs Description Explanation
EE

—REER FHEEHR
BREMER Rt H 5 88

Social

HEEE

Operating Practices

EEEA

Aspect B5: Supply Chain Management
JEMEBS : (HERER

General Disclosure  Policies on managing environmental and social risks of the supply chain.

— R EE ERHEENRIT R g RRBER

KPIB5.1 Number of suppliers by geographical region.

KPIBS.1 i mEI DR EREA

KPIB5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how they are
implemented and monitored.

KPIB5.2 AR EERNED - MERTEBEINHEREE UKk
BRABHNBITRERT A

KPIB5.3 Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

KPIB5.3 LA B s R (R SR B EER A RO IR B Ak @ RS 018 01 - A K AEREHR
TRERRE

KPIB5.4 Description of practices used to promote environmentally preferable

products and services when selecting suppliers, and how they are
implemented and monitored.

KPIB5.4 R R R R 2 AR RE M R RIGEER - LA RABEHT
REER Tk

52

5.2

5.2

52
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General
Disclosures
and KPIs Description

—RWEER
BRAMIER i

Social

HEEE

Operating Practices

EeEs

Aspect B6: Product Responsibility
EHB6 - EmEIE
General Disclosure  Information on:
(@) The policies; and
(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods and redress.

—MRBER BHFEMHERNRBORERERELZ S  BEE  BRMMBFEURE
HTER
@ BE: R
(b) BETFHETABEAZENEBEELRRIINER

KPIB6.1 Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

KPIB6.1 EEXCEZXERARTAR2RERERMARKNED L

KPIB6.2 Number of products and service related complaints received and how
they are dealt with.

KPIB6.2 BN EMMRGHIRFE B AR EE A

KPIB6.3 Description of practices relating to observing and protecting intellectual
property rights.

KPIB6.3 it B g o AR PR AN EE R R A V1B 1D

KPIB6.4 Description of quality assurance process and recall procedures.

KPIB6.4 il E B ieE @iz M EMEIKIZFF

KPIB6.5 Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

KPIB6.5 flH B EERRELALRBOR - URBBT RERT A

Relevant

Chapter(s) of
this Report or

Other

Explanation

&
EREHH
H At 5 8

52

No relevant
incident

ERAEM
52

52

52

52
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Relevant

Chapter(s) of

General this Report or
Disclosures Other
and KPIs Description Explanation
EE

—REER FHEEHR
BREMER Rt H 5 88

Social

HEEE

Operating Practices

EEEa

Aspect B7: Anti-corruption
[EHEB7 : RE)S
General Disclosure  Information on: 3.4
(@) The policies; and
(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to bribery, extortion, fraud and money laundering.

—RHEE BRAD LEREE - BR - MEE AR EN ¢
(@ HBE: R
(b) BEFEHETAGERZENRBEEELROINER
KPIB7.1 Number of concluded legal cases regarding corrupt practices brought 3.4

against the issuer or its employees during the Reporting Period and the
outcomes of the cases.

KPIB7.1 REGRARNEETASEREREVEEENE SHARGNEE &
EEAGES

KPIB7.2 Description of preventive measures and whistle-blowing procedures, and 3.4
how they are implemented and monitored.

KPIB7.2 TRy S b M BRI - A RAAERIT RER A

KPIB7.3 Description of anti-corruption training provided to directors and 3.4
employee.

KPIB7.3 ftmEERE TIRHEMREFHE

Community

HE

Aspect B8: Community Investment

[EEBS : #tEmITE

General Disclosure  Policies on community engagement to understand the needs of the 4.1,4.2

communities where the issuer operates and to ensure its activities take
into consideration the communities” interests.

—REIREE ERANAESER THRELMEMCERSENMREESEEHSEET
@ F) z= R B ER
KPIB8.1 Focus areas of contribution (e.g. education, environmental concerns, 41,42
labour needs, health, culture, sport).
KPIBS.1 ErEREE(NHE  BEEE A TIHK@BFE - b BA)
KPIBS.2 Resources contributed (e.g. money or time) to the focus area. 41,42
KPIBS.2 EEIHEBEMBAER (NS ERRE)
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