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OVERNANCE REPORT

This report is the sixth annual environmental, social and governance
report (the “ESG Report”) released by China Metal Resources
Utilization Limited (the “Company”), together with its subsidiaries
(“CMRU”, collectively the “Group”). Adhering to the ESG reporting
principles of materiality, quantitative, balance and consistency, this
report provides a detailed account of the Group’s sustainability
performance, policies and strategies for the twelve months ended 31
December 2022 (the “Reporting Period”).

The Group is committed to maintaining the long-term sustainability of its
business, as well as supporting environmental protection and the
communities in which it operates. The Group provides customers with
quality products and services and prudently manages its business in
accordance with well-established decision-making procedures. Through
constructive communication, the Group strives to balance the views
and interests of stakeholders to determine the long-term development
direction. The Board of Directors (the “Board”) is responsible for
assessing and determining the environmental, social and governance
risks of the Group and ensuring that relevant risk management and
internal control systems are in place and functioning effectively. The
Group has set up a working team (the “ESG Working Team”) that
meets regularly to review and assess the performance of corporation on
relevant environmental, social and governance matters.

Reporting Principles

Materiality: Regular stakeholder engagement and materiality
assessments are conducted to identify material ESG matters and
ensure they are reflected in our reports.

Quantitative: The data presented in this report has been carefully
collected. See Environmental and Social Performance Data for the
criteria and methodology used to calculate KPIs.

Balance: Both positive and negative impacts of the business are
presented in a transparent manner.

Consistency: Unless otherwise stated, disclosures, data collection and
calculation methods have been consistent over the years to allow
comparisons over time.

Scope of the ESG Report

The Group is principally engaged in the manufacturing, sales and
trading of copper, aluminium and related products. The reporting scope
of 2022 ESG Report mainly covers the Group’s core business
segments in the People’s Republic of China (the “PRC”), which include
recycled scrap copper manufacture, as well as the sales of
communication cables, power transmission and distribution cables
using copper wire rods that the Group produce as the major raw
material.

joooooooo0O0O0/000000000000000

I:II:II:II:II:II:IIjEIEIEIEIEIEIEIEIEIIII:IEIEI
000D ooooOmoooooomaooon
0000000000000 O0ODESGO O OO O
O0D0D0ESGOOOOOOOOOOOOOODDO
O0000000000000202201203100
gooonooooOoooooooooooon

ooooooooooooooooooooooo
ooooooooooooOoOoooooooooo
gooooooooooOoOoOOOboOoOoooooo
ooooooooooooooooooooooo
gooooooooOoOoOoooOoOoOooooooao
oooooooooooooooooooooo
ooooooooooooooooooooooo
ooooooooooooooooooooooo
gooooooooooooOOooboooooooo
Oo00o00OmESGOOOOD

oood
ooooooooooooooooooooooo
ooooooooooooooooboooooooo
ooooooo

ooooooooooooooOooooooooo
gooooooooooooooboooooooo
oooooo

gooooooooooooooboooooooo
ooo

poooooooooooobooooobooonoo
goooooooooooooOoooObOoOOOboOoo

ESGO O OO
ooooooooooobooboOoooonooooo
OO20220ESGUOOOOOOOOOOOOOO
oooboooO0oobomooooooooooo
goooooooooooooooooooooo
oooooooooooooooo



1.2

Reporting Guide”) under the Appendix C2 to the Rules Gov

Listing of Securities on HKEX and presented in details with tables for
the four environmental aspects and eight social aspects. The Board of
Directors are responsible for conducting the oversight of ESG-related
risks and formulating management direction and strategy to ensure
effective risk control measures are adopted by the Group during the
process. An internal ESG working team has been set up across the
Group to collect ESG data and compile the ESG Report.

Feedback

The Group continues to work towards sustainable growth through
communicating and cooperating with its stakeholders. For other
information of the Group’s ESG work, please refer to the Group’s
website (http://cmru.com.cn/).

GOVERNANCE STRUCTURE

The Board’s oversight of ESG matters

The Board has a primary role in overseeing the Group’s ESG matters.
In 2022, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks towards the operation and
formulated ESG-related policies in dealing with relevant risks. The
oversight of the Board ensures that the management and the ESG
Working Team can have all the right tools and resources to oversee the
ESG matters.

To demonstrate the Group’s commitment to transparency and
accountability, the management and the ESG Working Team responsible
for ESG matters review and evaluate the Group’s performance in respect
of ESG matters and report to the Board regularly.

The Board’s ESG management approach and strategy for
material ESG-related matters

To better understand the opinions and expectations of different
stakeholders on the ESG matters, materiality assessment is conducted
annually. The Group ensures various platforms and channels of
communication are used to reach, listen and respond to its key
stakeholders. Through comprehensive communication with the
stakeholders, the Group can understand their expectations and
concerns. The feedbacks obtained allow the Group to make more
informed decisions, and to better assess and manage the impacts of
the business decisions.

The Group has evaluated the materiality for each of the ESG aspects
through the following steps: (i) identification of ESG matters by the
Group; (i) key ESG areas prioritisation with stakeholder engagement;
and (iii) validation and determining material ESG matters based on the
results of communication with the stakeholders.

Taking these steps enhances the understanding of the expectations
and concerns of the Group’s stakeholders on various ESG matters,
which enable the Board to plan the sustainable development direction
on a more comprehensive basis in the future.
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1.3

roup will closely review from time to time for the peﬁormance and
implementation progress of the ESG-related goals and targets. If the
progress falls short of expectation or there are any changes of business
operations, it may be necessary to make amendments and
communicate about the goals and targets with key stakeholders such
as employees, customers and suppliers.

The Group has set future strategic goals to enable the Group to develop
a realistic path and focus on the development direction for achieving its
vision. The Board will carefully examine the attainability of the targets
which should be weighed against the Group’s philosophy and goals.

The Group is pleased to present this ESG Report, which provides an
overview of the Group’s management of material matters that affect the
Group’s operations and performance from an environmental and social
perspective. The Board has reviewed and approved the ESG Report to
ensure that all material matters and impacts on sustainable
development are presented fairly.

STAKEHOLDER ENGAGEMENT

The Group recognises the importance of stakeholder engagement and
strives to maintain a stable and close relationship with key stakeholders,
who are identified as government and regulatory authorities,
shareholders and investors, customers and business partners, public
environment, employees, community and media. Various
communication channels are in place to ensure the Group understands
and meets their expectations. The expectations of the Group’s
stakeholders and their communication and feedback are as follows:

Stakeholders
ooad

Expectation
od
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Communication and Feedback
goooo

Government and
regulatory authorities
ooooooo

Operation in compliance
oooo

Fulfillment of tax obligation
oooo

Promotion of local economic development
gooooo

Creation of job opportunities
oooooo
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Compliance with laws and regulations
ooooooo

On-time payment of taxation in full
oooooo

Enhancement of industrial scale
oooooag

Provision of job opportunities
gooooo



oooooo

Customers and
business partners
goooooo

Public environment

oooo

Employees

oo

Community
od

Media

oo

Operation in compliance
oooo

Production safety
gooo

Integrity and fulfillment of agreements

oooo

High quality products
ooooo

High quality services
ooooo

Fulfillment of emission standards

oooo
Energy conservation and emission reduction
oooo

Reasonable water consumption
oooo

Occupational safety and health
ooooooo

Remuneration and benefits
ooog

Career development

ooog

Humanities concerns

ooog

Improvement of community environment
gooooo

Support for community welfare
gooogoo

Openness and transparency of information

gooooo

Compliance with laws and regulations
ooooooo

Improvement of safety measures in workplace
gooooooooo

Business communication and performance of
contracts in accordance with laws
goooooooo

Listening to customer feedback and strict
implementation of product inspection
oooooooooOoOoOoOoOoOo

Improvement of staff service quality
gooooooo

Communication with local environmental
protection department and compliance with local
laws

gopooDooooooooooog

Usage of environmental friendly and energy
saving equipment
gooooooo

Raising employees’ awareness of saving water
gooooooooo

Provision of health check and safety training for
employees
ooooooooooooo

Regular review of employees’ remuneration and
welfare
goooooooooooo

Provision of occupational skill training for
employees
ooooooooog

Employee representatives meeting and regular
employee events
goooooooooooooo

Provision of necessary materials to community
gooooooo

Sponsoring charity organization in community
goooooooo

Group website, announcement by the Group and
interviews
gooooooooooooa
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e ESG Report includes material topics re é\;;:int'{é'the
Group’s business and operations, stakeholders have participated in
survey, in which views from various stakeholders have been included
and analysed. ESG issues with higher ranking were considered material O0000DO00DO0O00OO0OO0OOOoDOOOESGOOO
matters. A list of ESG-related issues of high and medium level 000O00oOooOooooa

materiality was presented in matrix below.

Highest Materiality of ESG Aspects
OO gooooooooooooo
10

Relevance/Materiality to Stakeholders
and the External
O00oo00oooooooo/ooo

4
3 t
2
Lo
1 g
0
0 1 2 3 4 5 6 7 8 9 10
Relevance/Materiality to Business Highest
oooooooo/ooo oo
Stakeholders 0 [0 O ESGlIssues 0 000000000
Government and regulatory authorities 1. Operation in compliance 0 O O O
gooooooo 2. Fulffilment of tax obligation 0 0O 0O O
3. Promotion of local economic development 0 0 0000
4.  Creation of job opportunities 0 0 0 0 00O
Shareholders and investors 5. Investment returns 0 0 0O O
gooooa 6.  Operation in compliance 0 O 0O O
7. Production safety 0 00 0 O
Employees 8. Occupational safety and health D O 0 0 0 0O
oo 9. Remuneration and benefits 0 0 0 O
10. Career development 0 O O O
11, Humanities concerns 0 0 00 O
Customers and business partners 12.  Integrity and fulfillment of agreements O O O O
goooooo 13.  High quality products 0 0 0 0O O
14. High quality services 0 0 0 0 O
15, Customer privacy 0 0 0O O
16. Handling of opinions and complaints 0 0 0 0O 0O O O
17.  Protection of intellectual property rights 0 0 0 0 00O
18.  Marketing and labelling 0 0 O O O
Public environment 19.  Fulfilment of emission standards O 0 00 O
gogo 20. Energy conservation and emission reduction O O 0 O
21. Reasonable water consumption O 00 0 O
Community 22.  Improvement of community environment O O 0 0 0O O
oo 23.  Support for community welfare 0 0 0 0 0O O
Media . .
0o 24.  Openness and transparency of information 0 0 0 0 0 O
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that are frequently used in telecommunication links, wiring and plumbing
for home appliances and mechanical instrumentation. Copper
containing wastes range from copper scraps to waste electrical cables.
The Group purchases the waste then dismantles and grades them
before the subsequent melting and casting process. Undoubtedly,
copper recycling allows for lower costs comparing with it mined and
extracted from copper ore. The Group’s business philosophy is based
on the idea of promoting a circular economy, ensuring the protection of
the environment through the active reuse of resources in production.

Environmental Commitment and Management System

The Group highly values the environmental responsibility as part of the
business practices in environmental emission control, resource use and
continuous improvement on environmental policies and management
scheme.

CMRU is committed to promoting an energy-efficient management
system on its production site and has obtained ISO 14001:2015
Environmental Management System Certification.
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The Group has established an energy management system to achieve
energy objectives and ensure all significant energy uses which result
from the Group’s production and operation activities are being strictly
controlled, including:

o Establishing a regular inspection system for production sites,
conducting safety and hazardous checks, and practicing energy
conservation

o Conducting annual energy audit for each manufacturing
enterprise

o Conducting regular machinery check and maintenance

o Organizing regular training programs about energy conservation
measures and publicizing energy management system user
guide

o Setting up energy use monitoring management system
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lutant Emissions -
e production plants of the Group strictly abide by the Law of the PRC

on Air Pollution Prevention and Control. During the Reporting Period, 00000000 mMOOOOOOOOOOOODO
the waste gas was mainly generated from machinery and vehicles in the 000000000 0O0O0OO0O0DDODOoDoOOoOODOO
production plants, including nitrogen oxides, sulphur oxides and d0ooooOoooooooooo

particulate matter.

During the Reporting Period, data of air pollutant emissions ™" is set 000000000000 0000°e's000
out below:
Air Pollutant Category Unit 2022 (Note2) 2021 MNote2)
opbooooo oo EEEEEEEEEEESY (] 0 O O 0f0es
Nitrogen oxides (NO,) 0 O 0 O (NO,) KgOoO 1,164.83 7,022.70
Sulphur oxides (SO,) Mete3 0 0 0 O (SO, “ 2 KgOO 314.46 2,070.06
Particulate matters (PM) 0 0 O 0O 0O O O (PM) KgOO 11.37 15.93
Note 1: Emissions in Hong Kong are estimated with reference to Appendix 2: 010 000O0O0OOO0OO0O0OO0ODOOOOO0OO —OoO0O0o
Reporting Guidance on Environmental KPIs under HKEX — How to ESGOO0O0200000KPIDOODODOO

prepare an ESG Report.

Note 2: The data for 2022 mainly covered the production plants in Mianyang and 020 000000000000 OOOO0OO0OO0DOO0D
Henan, while data for 2021 covered the Sichuan headquarters and the 00000000000O0000D0D0DoOOOoOO
production plants in Mianyang, Hunan, Hubei and Henan. 0000000000 oOOoDOooOooD

Note 3: The data primarily represents sulphur dioxides produced from burning 030 000D0D0OO0O0DO0O0DOOO0DODODOO

natural gas in production plants.

To evaluate the effectiveness of relevant measures, the management of 0000000000 00000D0000000O0
the Group will continue to monitor and manage the use of the 00000o0oO0oooooooo
production equipment in each operating area.

Emission Reduction Targets for Air Pollutants oooooooooo
Environmental KPI Emission Reduction Target Base Year Status
oooooooo oooo ooo oad
NO intensity Reduce 5% by 2025 2020 In progress
0ooo(Noyoo 000o0o0o0oDooO5% goooooo ooo
SO, intensity Reduce 5% by 2025 2020 In progress
Oooo(soyoo 0000o0o0o0oDooO 5% goooooo ooo
PM intensity Reduce 5% by 2025 2020 In progress
goooooo(emono 000oo0o0oDooO 5% goooooo ooo
GHG Emission ooooon
CMRU is committed to taking sustainable and long-term actions to 0000000000000 000O0O00OO0OO0O0O0
manage carbon footprint in our productions and operations. GHG 00000000o00000o0o0ooooooonn
emissions of the Group’s production are caused majorly from the 0000000000000 o0o00ooooooonn
consumption of purchased natural gas and purchased electricity. This 000000200 0000000000000
report focuses on greenhouse gas (GHG) emissions of CO.e under 00000000000 (GHGOOO

Scope 2 emissions (i.e. emissions resulting from consuming purchased
energy sources).

joooooooo0O0O0/000000000000000 7



GHG Emiss
gooooo

20220t
DoopQoe

GHG emission (Scope 1)
00000 oodo

Tonne (carbon dioxide equivalent)
MOoo0ooooo

416.92N0M 021 D 481 DYiNeten 20

GHG emission (Scope 2) Tonne (carbon dioxide equivalent) 1,149.56Note 31030 5 194 3MNote 30 30
000000020 MOoo0ooooo
GHG emission (Scope 3) Tonne (carbon dioxide equivalent) [5R5TREEEEEE 22 52Nt 41040
0000000 38o MOoo0oooo
Total GHG emission Tonne (carbon dioxide equivalent) 1,581.83 7,697.99
0oobooDooo Moo0ooooo
GHG emission intensity Tonne (carbon dioxide equivalent)/ 0.13 0.14

ooobooooo

Tonne of production
oo0oooom

oooo

Scope 1:  Direct GHG emissions from operations that are owned or controlled by 00100000000000000000O0O0OOoOOO
the Company. oo

Scope 2:  “Indirect energy” emissions resulting from the consumption of 00200000000 0000000000000000

purchased or acquired electricity, heating, cooling and steam by the 000000000000D0O0000

Company.

Scope 3: Al indirect GHG emissions generated outside the Company, including 003000000000000000000000000

upstream and downstream emissions. ooooooo

Note 1:  The GHG emissions include the operating data from the Sichuan 010 00000000000 0DOO0ODODOO0O0OO00
headquarters and the production plants in Mianyang, Hunan, Hubei 0ooooOoooooo
and Henan.

Note 2:  The data for 2022 primarily represents fuel consumed by vehicles, D20 0000000000000 O0OO0OOOOO0O0OO0

gooooooOoO0o0ooOoOoO0oO0OO0OOOO0O0O0oOO0
oooooooo

while the data for 2021 primarily represents charcoal, diesel and fuel
consumed by machinery and vehicles in the production plants.

Note 38:  The data primarily represents the electricity and natural gas purchased 030 0000000000 D0OO0D0O0D0O0ODOO0OOOOOO0
from suppliers and is calculated based on the Grid Emission Factor of 0202100000000 00D0000DO00ODO
Central China Region in 2021 and Standards GB/T 32151.10-2015 in 000000 GB/T32151.10-20150 00000
the People’s Republic of China, respectively.

Note 4:  The data primarily represents electricity used in water consumption. 040 000O0OO0DOOOOOOOOOOOO

Emission Reduction Targets for GHG ooooooooooo

Environmental KPI Emission Reduction Target Base Year Status
gooooooog ogooo ogoo oo
GHG emission intensity (Scope 1) Reduce 5% by 2025 2020 In progress
gooooooomoooAio 0Jo000oOoooooos gooooo god
GHG emission intensity (Scope 2) Reduce 5% by 2025 2020 In progress
gooooooomono 20 0J000Ooooooos gooooo god
GHG emission intensity (Scope 3) Reduce 5% by 2025 2020 In progress
goooooooooosno 0J0000oooooos gooooo god
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ENT ——

‘management affects the life of every individual in the Groub
society. To achieve its commitment to reducing the waste generation
rate, the Group implements a series of waste management system. The
Group builds up dust control system at each production stage. There
are three sets of melting furnace provided with dust collection and bag-
type filtering systems respectively. Each year the Group maintains
equipment performance, and conducts sampling test and regular
equipment inspection to ensure the dust controlling system operates in
good condition.

The Group upgraded the dust collection system, which notably reduced
waste gas emissions from 50mg/m? to 30mg/m® and reduced PM by
8mg/ms. The smelting furnaces are installed with waste energy recovery
system to reuse the waste heat. The Group also has a stringent
selection system for local waste processing and disposal suppliers.

During the Reporting Period, the main waste discharges from CMRU
are metal and other waste. Relevant data are as follows:

] ;-ii"ﬂ“f

000000000OOOOOOOOO00L
00000000000000000000000
00000000000000000000000
0000000000000 0000000000
D00000000O0O0000

000ooOo0oO0o0OOoOO0oOoOoOooscoOOnO
O0o0o00ooOosoOoooOooooooonosao
goooooooooooooooobooobooooo
ooooooooooooooooooooooo
ooooooooo

ooo0oooooooooooooooooooo
ooo0ooooooooo

Emission Category Unit 2022 2021
oooo oo ooooo ooooao
Metal Note 1) Tonne 271.00 715.27
|:| DD 010 |:|
Emission intensi er ton of output
v p P 0.0215 0.0133
(total waste/tonne of output)
JddboDdooDdmooooooooooo
Other waste Tonne 1,405.00 97.58
gooood [}
Emission intensi er tonne of output
P P 0.1113 0.0018
(total waste/tonne of output)
JddboDdooDdmooooooooooo
Total waste Note 2 Tonne 1,676.00 812.85
gooooee2s [}
Emission intensi er tonne of output
VP P 0.1328 0.0151

(total waste/tonne of output)
JddboDdooDdmooooooooooo

Note 1: All are recycled by professional companies.

Note 2: The data for 2022 primarily represents total waste and emission intensity
of the production plants in Hubei, while the data for 2021 mainly
represents total waste and emission intensity of the production plants in
Mianyang, Hunan, Hubei and Henan.

Emission Reduction Targets for Waste

010 0000000000
020 00D00D0DOO0ODO0O00O0O00000OO000000

00000000D0O0000D000000000
0oooooooooooo

ooooooboooooo

Environmental KPI Emission Reduction Target Base Year Status

gooooooo gooo ooo oo
Waste intensity generated Reduce 5% by 2025 2020 In progress

goopoooooo 000o0o000o0O 5% oooooo ooo

joooooooo0O0O0/000000000000000



azardous anc

Group strictly complied with local Iz
emission, such as the Environmental Protection Law of the PRCTI O O
000000000 O0RD, the Law on the Prevention and Control of
Water Pollution of the PRCO 00O O OOOOOODOOOQD and the
Law on the Prevention and Control of Solid Waste Pollution of the PRC
[MO00000D000O000D0DOOO0AO0. Furthermore, no significant
fine or non-monetary sanctions were imposed on the Group due to
non-compliance with relevant laws and regulations during the Reporting
Period.

_'_L—

Off-gas cleaning
REFUBR

0O0ooo000000000000000m O
0000000000000 00000000O00
oooo0ooooooooan

Copper
containiﬁg waste Molion Copper
SRR i |

Melting Furnace

FE SR pE

2.4 USE OF RESOURCES

Casting wheel Rolling mill Pickling line Wire rod
BT HREL BLSEAR F9)
24 00O0OO

10

The production process at CMRU majorly relies on three types of
energy resources: natural gas, electricity and water. Of the Group
energy intensive manufacturing demand at copper processing plant, it
adopts melting equipment at a high energy efficiency of 55%. In the
course of the annual production, the Group continuously monitors the
performance in energy consumption and looks into the feasibility of
optimization at production facilities.

poooooooobooooooobooooooo
oo0o0oo0ooooooooooboooooooo
o0oooooss%o0iooooooooooon
poobooooooooooooboooooooo
oooooo
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gnages at the main entrance of the production facility to ensure a
clear guidance on electricity savings and water conservation.

Energy and water consumption quantities are as below:

oooo0oooooooon

Resource Category Unit 2022 2021
oooo oo ooooo gooog
Electricity kWh 2,010,985 7,989,423
oo ooagd
Consumption intensity per tonne of output 150.30 148.40
(total source/tonnes of output)
ooboooO0ooO0omooocooooooobooo
Gasoline MNote ) KWh 296,377 898,012
O] [OfEE oogd
Consumption intensity per tonne of output 23.48 16.70
(total source/tonnes of output)
obooo0ooO0omoooooooooobooo
Diesel| (Note 1) (Note 2) kWh 108,178 538,481
|:| DD o10020 D D D
Consumption intensity per tonne of output 8.57 10.00
(total source/tonnes of output)
gooooooomoobooboooooobooo
Total energy consumption kWh 2,415,540 9,425,916
gpoooo oo
Consumption intensity per tonne of output 191.35 175.10
(total source/tonnes of output)
gooooooomoobooboooooobooo
Natural gas M3 498,412 3,283,559
ood oo
Consumption intensity per tonne of output 39.48 61.00
(total source/tonnes of output)
gooooooomoobooboooooobooo
Water I\ 33,132 44,581
ood oo
Consumption intensity per tonne of output 262 0.80
(total source/tonnes of output)
gooooooomoobooboooooobooo
Note 1: The conversion factors used for the conversion of other units into kWh 010 0000000000000 0000000000
are taken from the Energy Statistics Manual published by the 0000000000000 0D0DO0O00o0OOooOo
International Energy Agency. The data for 2022 mainly represents the 000700000000 00000000022
gasoline consumption of 7 vehicles (The data for 2021 mainly represents oooooooom
the gasoline consumption of 22 vehicles).
Note 2: The data for 2021 mainly represents diesel consumption of Mianyang 020 00D0000O0O0O0O0OO0OO0OOOOOOOO0O0

Baohe Taoyue, Sichuan Baohe and Hunan Yinlian. In 2022, there was
no diesel consumption in production and operation.
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Production Plant Note !

Electricity

Natural Gas

Water

O0Oognoees oo goad ooo
kWh M3 M3
ooo ooo ooo
Mianyang Tongxin and Mianyang Metal Materials 521,800 5,629 21,593
goooooooooo
Hunan Yinlian 116,075 = 1,004
oooo
Sichuan Baohe 18,280 - 835
oooo
Mianyang Baohe Taiyue 82,300 - 3,556
gooooo
Hubei Rongsheng 812,422 492,783 5,800
oooo
Henan Chengxin 459,612 - -
oooo
Sichuan Boxin 496 - 344
ogooo
Total 2,010,985 498,412 33,132
oo
Note 1: Names of the production plants are in short form. 010 0ODO00O0OO0OO0OOOOOOOo
2021 goooo
Production Plant Mote Electricity Natural Gas Water
googoeee og god god
kWh M? Y
ooad ooad ooad
Mianyang Tongxin and Mianyang Metal Materials 2,206,387 836,598 21,108
ooooooooooo
Hunan Yinlian 368,094 68,498 7,931
oooo
Sichuan Baohe 520,150 - 3,096
oooo
Mianyang Baohe Taiyue 861,557 - 7,470
oooooo
Hubei Rongsheng 1,772,600 1,007,661 4,440
oooo
Henan Chengxin 2,184,675 1,370,802 -
oooo
Sichuan Boxin 70,728 - 413
oooo
Fuqing Zhongjin 5,232 - 123
oooo
Total 7,989,423 3,283,559 44,581
oo
Note 1: Names of the production plants are in short form. 010 0O0DO0O0DO0O0OOO0OOOOO
Conservation Targets for Energy and Water Consumption 00o0opooooooooog
Environmental KPI Emission Reduction Target Base Year Status
oooooooo oooo ooo oad
Energy consumption intensity Reduce 5% by 2025 2020 In progress
oooooo 000oo0oO0oDooO 5% goooooo ooo
Water consumption intensity Reduce 5% by 2025 2020 In progress
ogoooooo Jo000oooooos oooooo god
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th strict control over the use of packaging materials, the Gfoup has
little packaging waste. The Group reuses plastic packages throughout
the production cycle. The packaging material used for collecting waste
copper has been used on the delivery to the clients and recycled for the
next waste collection cycle.

In terms of emission reduction measures, the Group closely monitors
the energy consumption, GHG emissions and waste disposal levels of
CMRU and its offices, and devises feasible measures to achieve energy
saving and emission reduction targets. Details and results are listed

noooc

000000OOOOOODDOOO
00000000000000000000000

ooooooooooooo

oo0o0oooOooOooOoOOOOCcOoOoOoOoooo
oo0o0oooooOoOOoOOoOOCcOoOoOoOoooo
oooooOoO0oOoOoOOOOoOoOoOoOoOoOooooo
oooooo

below:
Project Details and Results
0o ooooo

Multifunction Device A wide range of multifunction devices for printing, scanning and photocopying are used.
Employees are advised to switch on only when in use and turn off related equipment during
non-office hours to reduce power consumption.

0O0000O0O0O0O0O0O0O0O0O0O0O0D0d000d00D0oOoOoOooobObOoOooOoOoOoooboooooD

gooooooooooon

ooooo

Air conditioner More energy-efficient air conditioners have been installed during the Reporting Period to reduce
the associated electricity consumption.

oad 0000000000000 00000oOooooooooon

Water conservation We communicate water conservation messages to employees through posters and e-mails to

raise their awareness, and check taps regularly to prevent leaks.

oooog gooooo0o0ooOoO0ooO0oU0ooOoU0ooOoUOoUOoOoOUOOOOOoUOOOUoO
ooooooo

Car The cars are only used for senior management to attend business meetings and for important
customers or business partners.

oo 00o00oo0o0oo0oo0o0ooooooUoooooooo

Waste Waste mainly includes metal and other waste. CMRU and its offices strive to minimize the

impact on the environment through the use of recyclable metals and other wastes, and
encourage the separation of metals and other wastes and place them in designated areas for
recognized recyclers to collect.

ooo 0ooooooooooOooOoOO00000oDUOoooOoOoOoOooOOoOOODODOOODDO
0000000000000 0O00000D0oo0oo0ooooooooooooooooOoO
gooooooooo

2.5 ENVIRONMENTAL DEVELOPMENT
The Group adopted advanced purifying control technology on liquid
oxygen-driven combustion to the Group’s smelting furnace, which
resulting in a reduction of 10.1 tonnes of sulfur dioxide emission on a
yearly basis.

25 0000
00000000000000000000000
0oooooooooifo10000000

Mianyang Tongxin Factory was awarded “Sichuan Province Green
Factory” by Sichuan Provincial Economic and Information Department
in September 2019.

Mianyang Tongxin Factory has upgraded its organic waste gas
treatment facilities since May 2021, reducing the emission
concentration of organic waste gas and reducing the generation of
hazardous waste, thereby reducing volatile organic compounds by
about 1.2 tons and waste activated carbon by about 1 ton.

joooooooo0O0O0/000000000000000
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is a pionee
and has been certified as “National Model Pro
Comprehensive Utilization”. CMRU has become a leader in the
sustainable sector of the non-ferrous metal industry in the Chinese
mainland.

Environment awards received by the Group include as follows:

(0] In February 2021, Mianyang Tongxin Factory, one of the Group’s
factories, was granted by the People’s Government of Youxian
District, Mianyang City with the title of “First Prize for Safety and
Emergency Management Work”.

(ii) In June 2021, Mr. Yin Nianweld O O O O, an employee of the
Group, was granted by the Mianyang Municipal Bureau of
Ecology and Environment with the title of “Top Ten Environmental
Protection Figures”.

gooooooOOOOOOOoOoOooooooon

ooooooooooooooooo

(i) 0202102000 00000000000
gooooooooOoooOoOooooooo
ooo00oooooooooo

(ii) 02021060000000000000A0
goooooooOooOoooOoOoOoOoooo
oo

2.7 CLIMATE CHANGE

14

Public awareness of climate change is growing, and climate change is
one of the most frequently discussed topics among companies. The
Group is also increasingly concerned about the potential impact of
climate change on its business and operations. The Group regularly
studies global and local government policies, regulatory updates and
market trends to identify potential climate-related risks that may affect
the Group’s business operations.

According to the reporting framework developed by the Working Team
on Climate-Related Financial Disclosures, climate-related risks are
divided into two categories: physical and transitional risks. The Group
will immediately formulate response plans, such as changing business
strategies and revising development plans, to reduce the negative
impact of these climate-related risks.

The Group will continue to incorporate sustainable development
practices into its business operations, prepare and maintain adequate
resources to manage identified climate-related risks and study potential
remedies.

During the Reporting Period, there were no climate-related risks
(including physical and transition risks) that had a material impact on the
Group.

27 0DO0OO
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3.2

NT POLICY AND LABOUR STANDARDS
Employment Policy
The Group believes the employees are the most important and valuable
assets. The Group highly values the protection of all employees’
legitimate rights and interests and strictly complies with labor and
employment laws including the Employment Ordinance (Chapter 57 of
the Laws of Hong Kong), the Labour Law of the People’s Republic of
China, and the Labour Contract Regulations of Shandong Province to
ensure fair arrangements of working hours, wages and off days for
employees. In addition, the Group rolled out various programmes for
employees during the year.

The Group is committed to becoming an ideal employer of choice and
providing a healthy working environment where its employees can
thrive. It believes that employee well-being initiatives and work-life
balance can bring positive influence on staff wellness and considerably
increase team engagement, trust and overall efficiency. The Group was
involved in no prosecution for breach of relevant laws and regulations
during the Reporting Period.

Labor Standards

With respect to human rights, the Group has established “Child Labour
Rescue Procedure” to support effective abolition of child labour. In
recruitment, according to the Employment of Children Regulation made
by Hong Kong Labour Department, all candidates must be aged 18 or
above and everyone is provided with equal opportunities. Candidates
are required to provide identity proof to prevent the recruitment of child
labour. Once child labour or forced labour is found, the Group will
terminate the labour contract immediately.

When cases of child or forced labour are discovered and reported
during regular reviews and inspections, the Group will promptly carry
out serious investigation to settle the case and prevent the similar
situation from happening again. The Group strictly complies with the
Labour Law of the PRC and the Hong Kong Employment Ordinance.
During the Reporting Period, the Group was not involved in any
significant matter of child or forced labour during its operations.

EMPLOYEE PROFILE

As of December 31, 2022, the Group had 468 employees in the PRC
(excluding 1 employees in Hong Kong Special Administrative Region)
distributed in 7 cities in the Mainland China, comprising of 191 female
employees and 277 male employees, and 100% of them are full-time
employees. The number of female employees was approximately 24%
less than the number in the previous reporting period. The age profile
shows that the Group is attracting younger generations with its viable
culture and employee terms. The turnover rate for the Reporting Period
is approximately 23%. The detailed employee statistics and employee
turnover rates are presented below:

joooooooo0O0O0/000000000000000
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3.3

Total number of former employees ooooono
By gender ooooo
Male oo

Female oo

By age group gooooOooo
Below 30 30000
30-50 300 500
50+ 50000

By region opoooo
Hong Kong oag

China oo

Note 1: The turnover rate is calculated by dividing the number of employees
leaving the Company by the average number of employees in a particular
group.

WORKING ENVIRONMENT

Equal Opportunities

The Group is committed to providing a fair and equitable workplace
where all individuals are treated equally in every aspect of their work or
employment. Candidates and employees have equal opportunities to
employment, remuneration and promotion. The Group will not conduct
or tolerate discrimination or harassment against individuals on the basis
of age, gender, race, marital status, religion and disability on any legally
protected ground or on any other ground which we consider
inappropriate and unacceptable.

This policy applies to all employment activities including, but not limited
to recruitment, promotion and transfer, assignment, reward and benefit
provisions, training and development, termination and other similar
aspects.

Diversity

The Group strives to bring together talents from different cultures,
backgrounds and levels to create a diversified platform where everyone
can make the most of their talents. The Group recruits talents through
different channels, such as internal referral, career fair, campus
recruitment, and advertisement. Looking for high caliber individuals with
the right talent and attitude to join us, we’ll consider the candidates’
education background, previous working experience, and interview
performance, etc.

Work-life Balance

The Group encourages its employees to maintain a work-life balance by
reasonably arranging contractual working hours, vacation entitlements
and company activities. These include statutory holidays, paid annual
leave, marriage leave, maternity leave and patemity leave, etc. Balanced
employees tend to feel more motivated and less stressed out at work,
which thereby increases company productivity and reduces the number
of conflicts in the working environment.

joooooooo0O0O0/000000000000000
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3.4 EMPLOYEE S 'HEALT 0 R .
People are crucial to the sustainable development of the Group. In 0000000000000 OOO0OOOoOOOooO

compliance with all related legislation, the Group is committed to 0000000O0O0DD0O0OO0O0DOO0OOOoOOOoOOoDO
ensuring a high level of occupational safety and health (“OSH”) O00D000O0ODmosSHOID OODODDODDOOOOODO
performance at the workplace. It has received the OHSAS 18001:2007 00 OHSAS 1800102007000 00OOOOOO
certification. Some examples of our regular practices include, but are 00000D00O0O00O0O00O0O0OoOO0OOoOOoooOO
not limited to, consistent safety awareness training and roll-out of 0000000000000 0O0ODOOOOODOO
supporting tools. During the Reporting Period, the Group recorded no 0000000000 0O00O0ODOOOOoDOoooOO
violation of employee safety and health related laws, no work-related 0000000000000 0D0OO0OO0OOOOOO
accidents, thus no loss of working days due to work-related injuries, 000000000000 0D00O0oO0OOooooaO
and no work-related fatalities. In the past three years, no employee of 0000000 O0o0oO0oooooooo

the Group was involved in work-related fatalities.

cac

Tads bt Faddians

DEEEOEOR

Preventive Measures in Response to COVID-19 go20190 000000000

In 2022, our staff resolutely followed the decisions and arrangements of 2022000 00000000000000000
governments at all levels, and went to the front-line of the fight against 00000000o0o000o0o00o0ooooooon
COVID-19 according to arrangements of the Group’s Party group. A 000000000o000o0o00oo0ooooooon
number of outstanding cadres and workers emerged who responded to 000000000000 0O00o0oooo

the commands without hesitation and made selfless contributions.

Employees on the Front Line of COVID-19
oooooo

Letter of Thanks and Group Photo
goooooooooooo
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= L
rowth, all employees are encouraged to attend seminars, oooo I(' ]

lectures and training courses that are related to their jobs. The Group ooooooooooo ‘|:'| ooooooc
believes that effective training on various topics can help employees 000000000000 DO0OOO0O0OOOOOO
understand the workplace better and reach their full potential. oooo
During the Reporting Period, the Group offered 24 vocational skill 0000000000000 0O024000000
training sessions to improve the employees’ professional skills. 00000000 OoOoO0oOooooOoooo
Vocational Skills Training oooooo
2022 2021
ooooo goooo
Training Training
Training Topic Sessions Sessions
oooo oooo gooo
Special Job Training goooooo 16 46
Electrical Equipment Knowledge Training goooooooo 2 3
Entry Level Educational Training goooooog 1 3
Job skills oooo 5 10
Total 00 24 62
During the Reporting Period, the Group offered 11 training sessions on 0000000000000 00D0O00oOoOoo
employee health and safety, environmental protection, and emergency gooo0ooooooooooooon

response, etc.

Health and Safety Training ooooooo
2022 2021
ooooo ooooo
Number of Number of
Training Training
Training Topic Sessions Sessions
oooo oooo oooo
Safety Knowledge Training goooooog 10 104
Vocational Health Knowledge Training gooooooo - 12
Environmental Knowledge Training goooooog - 14
Fire Safety Knowledge Training gooooooo - 13
Safety Training for Interns gooooooo - 7

Security Training for Security Administrator Jo00ooooOoooooooo

and Officer 1 1
Emergency Dirills oooo - 10
Total ood 11 171

joooooooo0O0O0/000000000000000 19



Percentage by gender (Note2 JOoO0oOooooogeeas

Male oo

Female oo

Percentage of trained employee by gooooooooooo
category Note2) O O OresE

Senior management gooooo

Middle management goood

General staff gooo

Note 1: The percentage of trained employee is calculated by dividing the number
of employee at year end by the number of trained employees.

Note 2: The percentage of trained employees by category is calculated by
dividing the number of trained employees by the number of trained
employees in the category.

The average number of training hours per employee is insignificant, so it
is not mentioned in the ESG report.

100% 100%

59% 60%
41% 40%
3% 4%
7% 12%
90% 84%
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works closely with a spectrum of suppliers for the procurement of
production materials, including but not limited to raw materials,
accessories, spare parts and other materials. The source of scrap
copper includes household appliances, electrical equipment and
transportation equipment, used cables and wires and scrap materials
from certain industrial manufacturing processes. The areas in which the
Group procure are mainly located near production facilities and other
key industrial areas of the Pearl River Delta, the Yangtze River Delta and
the Chengdu Chongging Economic Zone.

Management Overview

For long-term success and sustainable business development, the
Group has formulated quality management policies for its own business
operations and that of its suppliers and subcontractors. The policies
include Procurement Management Policies, Inventory System Policies
and Sales Management System Policies.

The Group encourages its suppliers and subcontractors to strictly
comply with the procedures to ensure the quality management is being
performed to fulfil requirements of the relevant domestic and
international standards. The Group’s suppliers are expected to have
strong commitments to good ESG practices concerning issues such as
environmental sustainability, health and safety and ethical conduct.

Managing Suppliers and Subcontractors

The Group maintains close communication with subcontractors through
training and meetings. Before engaging with a new supplier, the Group
conducts stringent inspection and supplier qualification assessment to
ensure that they meet its standards in areas such as quality and safety,
occupational health and training, and anti-corruption. Performance
monitoring and evaluation are conducted quarterly to ensure that all the
suppliers in the list remain qualified. Those who do not pass the
Group’s evaluation are required to take timely correction and/or
corrective actions; otherwise the unqualified suppliers will be suspended
or removed from the approved list of suppliers.

During the Reporting Period, the number of suppliers and
subcontractors by region is as follows:
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Mainland China gooo 261 292
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4.2 PRODUCT QUALITY AND R

Standard copper row

15 25 8 BF #1158

The Group places a high priority to ensure customers’ satisfaction in
terms of products and services we deliver. The Group’s products
include recycled copper products, communication cable products and
transmission and distribution cables products. Quality control measures,
along with guidelines established by each department, ensure product
compliance and accountability.

Customer feedback and handling

The Group welcomes comments and suggestions from customers. The
Group provides various communication channels such as social media,
membership channels, hotlines, emails and web pages. The Group
regularly establishes communication channels and feedback systems to
collect satisfaction data and improvement suggestions from customers.

Customers may make complaints through the Group’s social media
channels for its trading business, and aftersales service workers will
regularly reply to customer questions and take corresponding
measures. If customers have complaints about the Group’s products
and services, the Group will comprehensively analyze the feedback
from customers, and then monitor the customers’ satisfaction with its
business. The Group will also take follow-up actions, including internal
assessment and revision of employee training plans, formulation of
improvement plans and refinement of existing management procedures,
to resolve identified issues. In addition, the Group will provide timely
feedback to customers.

CMRU will only sell products to customers after inspecting and ensuring
that all products are in good quality. During the Reporting Period, there
were no product recalls or complaints regarding the Group’s services
due to health or safety issues.

Quality Products
Recycled Copper Products

Copper wire Copper rod

Copper rice

Copper block

A b R sk i 1

Communication Cable Products

Transmission and Distribution Cables Products

Rice light low oxygen copper rod

=\

Xiangbei copper rod Xiangbei Copper Block
A 4t SR Bsé 6 BE AL SR B 5 B

Xiangbei copper rod
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4.3

4.4

nt : s :

plementation of “Incompatible Separation of Duties” effective on :
2 August 2018 further enhanced the internal product responsibility. The
core of this management approach is “internal containment”; requiring
each business to be handled by two or more departments or personnel
for supervision and control, which is achieved by rationally dividing the
responsibilities and authorities of different departments in major
business functions such as internal audit approval, business execution,
information recording, and internal supervision. The Company has
obtained ISO 9001:2015 Quality Management System Certification to
further prove its achievements in product quality management.
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PRODUCT INNOVATION

According to the latest summary of patent obtained by the Group, as of
December 2022, a total number of 103 patents have been granted to
China Metal Resources Utilization Limited. There were 13 inventions
and 90 utility models, of which 1 won the China Patent Excellence
Award and 1 won the second prize of Sichuan Patent.

BUSINESS ETHICAL CONDUCT

The Company is committed to upholding the highest ethical standards
when conducting business. The Group aims to protect fair competition
by prohibiting any anti-competitive behaviours. The Employee
Handbook has specified the requirements of professional conduct that
all employees are required to abide by at all times. This code of conduct
is aimed to improve understanding of the Group expectations on staff
conduct, especially on anti-bribery, fair competition, equal opportunity,
customer data privacy and anti-discrimination, as well as to facilitate
training amongst its staff.

Moreover, the Group Anti-Fraud Policy and Whistle-blowing Policy
provides employees and external stakeholders with a special
confidentiality notification channel related to safety and health. The
identity of the informant will be guaranteed not to be disclosed and can
be treated with respect and fairness. During the Reporting Period, there
was no violation of law related to bribery, extortion, fraud and money
laundry. During the Reporting Period, there were no reported cases of
non-compliance relating to anti-competitive behaviours in the Group.

Anti-corruption

The Group strictly abides by relevant anti-corruption and anti-bribery
laws and regulations relating to anti-corruption, such as the Hong Kong
Prevention of Bribery Ordinance. The Group also issued Anti-Bribery
Policy to ensure honesty, integrity and fair play of business activities,
and commit to establish, maintain and review the anti-bribery policies.
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, anti-corruptic
of reported misconduct.

The Group is committed to ensuring that all employees report any
suspicious conduct in a safe, secure and confidential manner.
Therefore, the Group has established a whistle-blowing policy stating
that the identities of whistle-blowers will not be disclosed. The Group is
committed to ensuring that no one is disadvantaged by refusing to
engage in bribery or corruption. The Group has a sound organizational
structure and policies to maintain a high level of corporate governance
and maintain an ethical corporate culture.

The Group organized a one-day training course led by the Hong Kong
Business Ethics Development Centre to provide anti-corruption-themed
training to its directors, senior management and relevant staff.

During the Reporting Period, the Group was not aware of any serious
violations of the Prevention of Bribery Ordinance, the Criminal Law of
the People’s Republic of China and the Anti-Money Laundering Law of
the People’s Republic of China and other applicable laws and
regulations that had a significant impact on the issuer in relation to
bribery, extortion, fraud and money laundering. During the Reporting
Period, there were no cases prosecuted for violating relevant laws.

Internal Control and Audit Policy
The Group has initiated an Internal Audit Department as an independent
department. It is responsible for investigating daily reports from
managers of each department and reviewed by the Board of Directors
and Corporate Governance Committee.

The Internal Audit Department has launched a series of policies to
facilitate better management of the Company’s daily operation and
business risk. The policies are formulated based on the People’s
Republic of China Audit Law, Regulations of Audit Commission on
Internal Audit Works, China Internal Auditing Standards, Basic Rules for
Internal Control of Enterprises, Small Business Internal Control
Specifications (Trial), etc.

The purpose of this system is to standardize internal audit policies,
strengthen internal control and manage risks based on the specific
circumstances of the Group’s auditing requirements. The
implementation of the system allows the Group to discover and prevent
fraud, meanwhile, it can help to improve efficiency of operations,
increase economic benefits and protect the legitimate rights and
interests of stakeholders.

Confidentiality

Maintaining confidentiality is essential for a company to build trust with
its business partners. The Group has been striving hard to safeguard
the confidentiality of information we process during the course of
business and strictly adhere to Personal Data (Privacy) Ordinance. The
employees shall not divulge any confidential or insider information of the
Company for their own personal interest.

As stipulated in the Technical Confidentiality Regulations, employees
are required to adequately safeguard data to protect the Company’s
interests and prevent damages caused by loss of intangible assets. The
employees of the technology research and development centre must
strictly abide by the policies. During the Reporting Period, the Group
was not aware of any violation of relevant laws and regulations that
have a significant impact on the Group relating to privacy matters.

gooooOO0OO0OO0OO0O0O0O0OO0O0O0O0O0O0O0O0O0O0
0000000000000 000000000A0
00000O0oO0OoOooOOooOOoOoOocOoO0oOoOoooo
00000oO0oO0oOoOoOoOoOoO0O0OO0OOoOoOoOoOooOooon
oooooooooooOoOoOOoOoOoOooooo
ooooooooooooo

goooooooooooooooooooooon
00000000000000O0O0O0000000
ooo0oooooooono

ooooo0ooooooO0oooOoooOooOmooon
000000 oooooooooOonoooooo
o0oo0o0omoo0ooO0oO0oocOooocOooOoooo
oo00o0oo0ooooooooooooooooo
gobooooooooooooooooooooo
ooooooo

ooooooooao
oo0o0o0oooooooooOoooooooooo
oo0o0ooooooooOoOoOoOOobooOoooooo
oooooo

oo0o0o0oooooooooOoooboooooooo
oooooooO0oboO0oooOooO0oooooooboo

gooboO0oooOoooO0oO0oooooooooo
oo0oOoooooooooOooooocboooo
godnooooo0o0ooomooOooooooo
oo

oo0o0ooooooooooOoooooooooo
oo00o0o0ooooooooo0oooooooo
ooo0oooooooooOooooooooooo
0o0o0oooooooooooooboooooooo
ooo

oo
ooo0ooooooooooOoooooooooo
ooboooooooooboooooooooooon
0o0mooo0moomnomboooooooo
ooodo0o0ooooooooooooo

oo0o0oooooooooooooboooooooao
oooooo0oo0o0ooO0oboooooboooOooo
ooooooO0oooooooooOoooooooo
goooooooooooooooooooooo
ooodo0o0oo0oooooooooo

China Metal Resources Utilization Limited / Environmental, Social and Governance Report 2022






26

O000A—0OO0

Aspect A1: Emissions

ooAlIOO0O0OO

General Disclosure

oooo

KPI A1.1

000oo0OAt1d

KPIA1.2

ooooooAtl2

KPI A1.3

000o000A1s

KPIA1.4

oooboooOAl4

KPI A1.5

ooooooA1s

KPIA1.6

oooooobAtle

ea A — Environ

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

ooooOoO0oO0o0O0O0DO00OOOOOOOOOOOOOODO

oooooooo

(@) oooo

() OOOCOCOOOOOOOOOOOOOOOOOOO

The types of emissions and respective emission data.
ooooooO0oO0ooOoOoOoo

Greenhouse gas emissions in total (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
goooooobooooDoodmmuooooog
gooooooom

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
goooooooomooo0oDmooommmooooo
oooooooooom

Total non-hazardous waste produced (in tonnes and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
doo0o000000oU0o000mWUoooDmWoooo
oooooooooom

Description of objectives of emission reduction and measures to
achieve the objectives.
goooooboooobooobooobooobooo

Description of how hazardous and non-hazardous wastes are
handled, and description of objectives of emission reduction and
measures to achieve the objectives.
dooooo0o0o0ooooooooooooooooooog
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Aspect A2: Use of Resources

O0A200000

General Disclosure

gooo

Policies on the efficient use of resources, including energy, water
and other raw materials.
gobobooboobooboboobobooooboo
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000000 A21

KPI A2.2

0o00oo0oOA22

KPI A2.3

ooooOD00OA23

KPIA2.4

000000 A24

KPIA2.5

oo0oo0ooo00OA25

Direct and/or indirect energy consumption by type (€.9.
electricity, gas or oil) in total (kWh in *000s) and intensity (e.g.
per meal).
goooooobobooooommooooom o oo o
000000 omoooooom

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
000000 Ooo0o0ooOooOoooooom

Description of objectives of energy use efficiency and measures
to achieve the objectives.

000000000000 0D00O0000oOoo0oooDooog
oo

Description of whether there is any issue in sourcing water that
is fit for purpose, objectives of water use efficiency and
measures to achieve the objectives.
0000000000000 0Oo0o0o0oOoOooDoOoOo
0000000000000 000

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
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Aspect A3: The Environment and Natural Resources

O0A0OO0OO0O000

General Disclosure

oooo

KPI'A3.1

000000A31

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
doooooOoO0oO0oO0oOoOoOoDOoDOoDOoOoOOoOoOoOD

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
gooooo000o0o00o0o0ooUoooooooooODOOo
gooooo

Aspect A4: Climate Change

ooAO00000

General Disclosure

oooo

KPI A4.1

oo0oooo0oA4d

Identification of and response to the significant climate-related
policies which have impacted, and those which may impact, the
issuer.
0o0ooo0oooo0ooo0oooOoUoooooooooo
ooooo

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
gobooobobooobooobooboboobobooooo
googo

joooooooo0O0O0/000000000000000

Page 11 ection
0110 0240

Page 11 Section 2.4
0110 0240

Page 14 Section 2.6
0140 0O 260

Page 14 Section 2.6
0140 0260

Page 13 Section 2.4
0130 0240

Page 13 Section 2.5
0130 0250

Page 13 Section 2.5
0130 0250

Page 14 Section 2.7
0140 0270

Page 14 Section 2.7
0140 0270

27



28

ooooB—0O0O

Employment and Labour Practices

ooooooo

Aspect B1: Employment
ooBioOO

General Disclosure

oooo

KPIB1.1

ooooogBta

KPI B1.2

ooooooBs1.2

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
oooooo0o0oUopooooooUoOoooooooOoooo
oooooooooooocoooooo

@ OOOO

(p) OOODOOCOODOOCOODOOCOODOOCOOO

Total workforce by gender, employment type (e.g. full-time or
part-time), age group and geographical region.
gobooboboooobobo™@ooooboooobogoo
good

Employee turnover rate by gender, age group and geographical
region.
goooooooooooooooooooo

Aspect B2: Health and Safety
goBooooOooooOg

General Disclosure

oooo

KPI B2.1

ooooooB2a

KPI B2.2
ooooooB22

KPI B2.3

ooooooB2s

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

oooooooooooOoOoOoOobOOOOODOODO

@ 0000

(b) goobOoobObOoobobooobooobobooog

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.
000000000 oooooooooooo

Lost days due to work injury.
ooooooooog

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
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spect B3: Development and Training

General Disclosure

oooo

KPI B3.1

0o0o0oooBsa

KPIB3.2

ooooooBs2

ooB3OOOOO

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
Note: Training refers to vocational training. It may include internal and

external courses paid by the employer.
gOoo0Oo0o0oOoOooDODOobDOoOOoOoboOobDooooo
oo
000000000000 000O00O0OOOoooog

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
goo000000O000O0O0O0U0D0D0D0DMOoOooOoo
ooooo

The average training hours completed per employee by gender
and employee category.
goooooobobobooooooooooooooag

Aspect B4: Labour Standards

ooB4oOOOO

General Disclosure

gooo

KPI B4.1

000000 B4a

KPI B4.2

ooooooB4z

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations

that have a significant impact on the issuer relating to preventing
child and forced labour.

goooooboooboo

@ 0000

(p) OOODOOCOOODODOCOOODOOCOOODOOOOO

Description of measures to review employment practices to
avoid child and forced labour.
gooooooO0o0o0o0ooOooDOoooooooo

Description of steps taken to eliminate such practices when
discovered.
gooooooooooobooooooooooo

Aspect B5: Supply Chain Management

ogoBsOOOOOO

General Disclosure

oooo

KPI B5.1
ooooooBsa

KPI B5.2

0oooooBs2

Policies on managing environmental and social risks of the
supply chain.
ogoooooooooooooo

Number of suppliers by geographical region.
ogoooooooooog

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.
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oooooooooooboboo
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ooooooBss

KPI B5.4

000000B54

social risks along fl

implemented and monitored.
gooooooooboobbobboobobooboooooooo
ooooooooo

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
ooo00O00000000000000D000000000
ooooooooo

Aspect B6: Product Responsibility

oO0oBeOOOOO

General Disclosure

oooo

KPI B6.1
ooooooBsed
KPI B6.2
ooooooBez2

Operating Practices
oooo

KPI B6.3
ooooooBes

KPI B6.4
oooooobBe4

KPI B6.5

0o0o0oooBes

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters

relating to products and services provided and methods of

redress.

00o0o0o0oooobboObObO0O0O0bO000ooooooooo

gooooooo

@ OCOoOoo

(b) goooobobooooooOoOooooo0o0oooo

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
00ooo0oo0o0ooo0oo0oooUoooDooooUo

Number of products and service related complaints received
and how they are dealt with.
odoo0ooooooooooooooooo

Description of practices relating to observing and protecting
intellectual property rights.
ooooooooooooOoooooo

Description of quality assurance process and recall procedures.
goooooooooooooono

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.
goooooO0o0o0ooOoo0o0ooooOoOoOoooOoOooo
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: Anti-Corruption
goBrOOoOO

General Disclosure

oooo

KPIB7.1

oooooosra

KPI B7.2

ooooooBr2

KPIB7.3

ooooooBrs

Community
od

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

gooooo0O00DooOoOoOoOoOoO

@ O0OO0OOO

() O0OOOOOOOOOOOOOOOOOOOOOOO

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
oo0ooo0o0oo0oU0oOo0oUoOoUOooOOoUoOoOoOoOo
oooooooa

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
gooooooooooooOooooooooooo

Description of anti-corruption training provided to directors and
staff.
gooooooooooooooono

Aspect B8: Community Investment

goBsooOOoOO

General Disclosure

oooo

KPI B8.1

oooooossd

KPI B8.2
ooooooBsz2

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
goooooo0o0oooooOoooooooooooooo
gooooooooo

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
0o0o0o0o0moooOoo0oo0ooooooooooboooa
oo

Resources contributed (e.g. money or time) to the focus area.
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