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1. ABOUT THIS REPORT
BN EH

ShiFang Holding Limited and its subsidiaries (collectively the
“Group”) is pleased to present this Environmental, Social and
Governance Report (this “Report”). This Report, which was
prepared in accordance with the Environmental, Social and
Governance Reporting Guide contained in Appendix 27 to the
Rules Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited (the “Listing Rules”), sets out information
regarding the period from 1 January 2023 to 30 June 2024. The

Governance Section was covered in the 2023/24 Annual Report.

The Scope of this Report is identified through the Group’s
operational activities, which resulted in various types of emissions
and use of resources. Operational boundary also determines
the scope of accounting and reporting for the Group's indirect
emissions. Facilities excluded from this Report and the reason
of exclusion can be found in Appendix 1. The relevant data of
this Report are limited to certain environmental and social key
performance indicators. The Group will continuously improve and

expand on the scope of data collection and its system.

You are welcomed to read this Report and email your feedbacks to
shifangholding@gmail.com for us to improve our environmental,

social and governance work.

For further information, please visit the Group’s website at

www.shifangholding.com.
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2. STAKEHOLDERS' COMMUNICATION AND EXPECTATIONS

EmABERHE

The Group places high value on communication with stakeholders
and gives prominence to their expectations of the Group in terms
of environmental protection and social responsibilities. Through
several channels, including communication, meetings and
seminars, the Group maintains active and open dialogue with the
stakeholders to come up to their expectations and demands, and
enhance their understanding of and participation in the Group’s
business decision-making in the hope of striking a balance
between the expectations, opinions and goals of different parties,
as well as protecting their best collective interest in a mutually

conducive way.

AEBESREREANBE tOBIERA
;TK‘EEliaf‘&ZiE.ET%EE’\JHH‘%Lvﬁ%@i@
T\Iﬁ‘/ BREBERE SRBIRES
ErEss AMRFTRIGE MR EE AR
/\ffﬁ%%ﬂﬂ%ﬂ%ﬁﬁ JTE R B AN 2
FEETHHME BERAMBE URKEEEF
Ko H A S B S A 28 - M E B A PIA0 B 2 A0
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2.1 STAKEHOLDERS' PARTICIPATION CHANNELS & EXPECTATIONS AND DEMANDS

Stakeholders
A

B ASRRERHEHER

Participation Channels
SHEHEE

Expectations and Demands
HMEER

Shareholders/Investors

BRAREE

Clients
S

Employees

(=

° General meetings

R KE

° Annual reports
FE®RE

. Direct communications
BERER

J Group website
CSEEN

3 Client events
EEED

o Customer service

P R%

o Daily communication

B &R

o Training programmes
FEIRRAZ

o Work-life-balance activities

THRELFENFELD

. Charitable events
BENm b

o Regular performance appraisals

EHRTEREF=Z

o Frequent meetings
TG ER

° Financial results

M ER

o Sustainable business development
X¥BABEERE

. Social investment and contributions
HirgmikE RER

o Company transparency

NAVBERE

o Effective media integration and

comprehensive marketing service
2K REBATHRE

o Protection and management on
customer information
EFEMRERER

o Integrity and business behaviors
WAEMBEETR

o Career development

BEER

o Health and safety
fEREZ S

. Remuneration and benefits

B B2 AR A

o Sustainable development
FREER

° Mutual trust and transparency
BEERERE

THFERERAT —E_=FZ_NERFE LEREALARE



2.1 STAKEHOLDERS' PARTICIPATION CHANNELS & EXPECTATIONS AND DEMANDS

(Continued)

BEZASHEHRERPAEEHER W

Stakeholders Participation Channels Expectations and Demands
PN SEEE HIEER

Governing/ ° Direct communication o Policies adherences
Regulatory authorities HEZAB BT

BRI BE RS

° Compliance management

BREE
° Meetings
@t
= A
Suppliers o Site visits and assessment
HEm B i E R MEF A

° Close communication
B R

° Order/ contract execution

8 A RIT
Communities o Donation and support to the
T community

& R RR K2 1% B

o Business development strategies

EBBERRE

o Local policies and actual practices

EHOERMERMEOE

o Commercial ethics
REEER

° Community engagement
HESE

o Corporate reputation
CEEE

o Product quality

EmEE

o Environmental responsibility
RIRAEE

o Social contribution
HitgaF R

o Environmental responsibility

REEME
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3. ENVIRONMENT
1B 15

o

i

W T A

The Group complies with all relevant environmental laws and

%8 T EHRFEEBRERER  BE
NER - BEBERE - X ERA

m @

ym.
3o

regulations. It improves the environment while reducing costs

’

B0 B W P
(i

by pressing for saving resources amongst all employees. To AleEF AR KAEREE RS UENRE L IRE
show its green commitment, the Group makes every effort to ZLIERBEREBNSBIRER B AR -

employ various measures such as using energy-saving and low-
consumption techniques and products as well as high-efficiency

and power-saving lightings.

-
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3.1 EMISSIONS

The Group provides integrated printing services to newspaper
partners with its printing plant in Fuzhou, China. Almost 90%
of the total carbon emissions (mainly indirect emission) stemmed
from the methane gas emissions generated from the landfill based
on the assumed paper disposal from both our Group and our
readers. To mitigate its carbon emission, the Group has introduced
several policies to reduce the frequency of activities that will lead
to direct emission, as well as to improve energy efficiency at the

workplace.

The Group carries on its stringent control of the printing quality
of its publications, uses advanced techniques and clean processes,
and keeps solid waste to a minimum in the hope of taking up
the duty to safeguard the environment and staff health. By
making pollution control plans and related measures to minimize
the impacts on the environment, the Group uses its best effort
to reduce printing waste such as ink and substrates. Instead of
burning right away, paper oiled or inked, spoilage, discarded book
covers, off-cuts, fragments and tailings resulting from the printing
and binding processes are collected and delivered to paper mills

for recycling.

THERARDA

3.1 BB

REBESHBAAIERHIRMHEADRIRS &
B8 N R A ENRI R © #9790 % ik HF 48 &
TERBREREASEREERRREENH
SE & - 0 RTEE £ 0 e REE BERE » /R Bk
BEMASE R ZRBR - fln AR B8
BEYEREE B SEE - W E TS5 TR BE IR 3L

% o

AREBENMEREARTYOER ME  RIUTED
AETE BREE HIBRLEREEY
EXE NAENERERERENEERE-
BBRHSRAENEIERE KIS AE K
BERDEBRITOTZE - FI0FE N R A HE
AEFEERMERE  WEEHRBREFTE
FERRSEMR BEER BHEA ERIE
RIBEPEHTRNMAE KB THHEF T
FER RS M — X AR B -

CECCE_NFRE -REREARAWRS
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3.1.1 Emission Treatment
The printing plant emits exhaust gas through its mechanical
ventilation system. To emit such exhaust gas when the ventilation

system is off, smoke vents and vent hoods have been installed.

3.1.2 Dust Treatment
Dust collectors with cloth dust bags have been installed at

locations where dust is produced in the printing plant.

3.1.3 Water Consumption & Wastewater Treatment

Water consumption of the Group was 3,877.20 m3 in the year
see Appendix 2. The printing plant treats industrial and domestic
wastewater separately. An industrial wastewater treatment
system that can clean up ink has been added to the plant so as
to maximize water recycling. To foster employees ‘good habit,

“Water Saving” labels were slicked on the appropriate area.

3.1.4 Noise Control

Noise from printing mainly comes from the operation of machines
and equipment, such as printing machines, air compressors, drying
machines and various molding machines, during the printing
process. To prevent adverse impacts of noise on the employees
(e.g., damages to the hearing, central nervous, cardiovascular and
digestive systems), the Group has provided earplugs and earflaps

to its workers.

31 BERERE

BRI E @8 BRBRERRGHHER RE
BRREBELDEERDELEHHER WK
EFBUERE ERHRAS-

312 BEEE
ERBERNNEEEHRERERGRAM
RIRERRE -

313 FAKREEKERE

SEARFE 2HAKER3877.20: FKFR
Bt %2 - ENRIRR 5 ¥ BE K B D JRE 3R - 8 T
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BEETEXRRIFAKEE SESEM A ER,
BRI P KAZRE ©

304 BREFFREH
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EETRFZE (NMHEEERS TEHERS
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SHIFANG HOLDING LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023/24



3.2 USE OF RESOURCES

Implementing green concepts and protecting the natural
ecosystem are part and parcel of corporate social responsibilities.
Over the years, the Group has strived to carry out energy-saving,
low-consumption, sustainable and environmental-protection
management principles. It actively identifies and makes use
of high-performance equipment and streamlines operating
procedures with the aim of reducing fuel, electricity and water

consumption and improving resource utilization rate.

3.2.1 Green Offices

The Group zealously applies environmental-friendly materials to
renovate its offices. Energy-saving acts were taken during daily
operation, including saving electricity consumption by using LED
lightings in its offices which have better energy efficiency and
lifespan than fluorescent tubes. As the total gross floor area
of the Group accounts to more than 4,214 m?, the amount of
energy conserved is believed to be substantial across the years.
The Group also endeavors to reduce energy usage from other
electrical appliances, including computers, printers and paper
shredders. When these appliances are not in used, they will be
switched to “sleep mode” or “energy saving mode"” automatically
to minimize energy consumption, while the lighting equipment

will be turned on where necessary.

In the Hong Kong office, the central air conditioning system will
be turned off at 7 p.m. every night to conserve energy. Green pot
plants are placed in the offices to purify indoor air and create a

livelier working environment.
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3.2.1 Green Offices (Continued)

The Group also makes the change to a paperless office by using
video conferences and emails to cut back on the use of paper
and other office consumables while making less business travel.
Printing on both sides of the paper and in black and white are

encouraged in order to save toner and reducing carbon emission.

Apart from limiting the paper waste, the Group is also devoted to
minimizing its production of electronic waste, which is hazardous
and environmentally harmful. Most of the office operations of
the Group has joined an electronic waste recycling scheme that
collects used and impaired electronic goods for recycling in the
reporting period. Adopting this responsible disposal means to
discard such hazardous waste, negative impact that the Group

imposes on the environment is greatly reduced.

The annual electricity consumption of the Group was 18,652.29
kWh; consumed paper was 14.2 tonnes; used ink was 0.921
tonnes, and plastic packaging consumption was 93 kgs. The
Group has business plans to strengthen its digital media
distribution platform by recruiting staff talented in mobile and
Internet technologies and continuing investments in research and
development in new media advertising resulting with effective use

of paper.

In the reporting period, the Group recycled waste of hazardous
and non-hazardous: 5 tonnes of waste paper; 0.35 tonnes of ink,
and a total of 34 pcs of plastic bucket, metal bucket, ink cartridge

and coffee capsule see Appendix 2.

32 BRPOAE w0
AEBREEAEEKCHAE FHEHEEER
FE F T4 LAR 78 5D 8 B R B ROR A R
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2851 ED LR B 4D A REED T R RO Bk Bk
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FETARKEE-
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4. SOCIETY
e

4.1 EMPLOYMENT 4.1 EE

4.1.1 Employment and labour regulations 41 BREEIER

The Group has formulated a comprehensive set of human REBETHM- BE - -EE S/ BRH- 5
resources policy setting out the details about, amongst other  R@EAEZEHEEIE T E2EMANEREE &
matters, remuneration, recruitment, dismissal, promotion, leave, SFHRBISBBE BB LA REBMEEA
training and benefits. It complies with the Labour Law of China, AEEERNERER RERESEZ -

labour legislation of Hong Kong and the employment regulations

of the jurisdictions where the Group operates to protect the

interests of the employees.

As at 30 June 2024, the Group had 110 employees, with details B 1F2024F6 A30R NS EESREEH110A
as follows: EEFBHOT:

Employment Status M Full-time 28
(= I Part-time FeB%
Gender [ Male B4
51 [0 Female %%

M <30
Age Group 20.3% = 31-40
R =

>41

Region I Hong Kong &

ol B 5 0.81 [© Mainland China B
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412 Health and Safety

Effective occupational health and safety management is crucial
to the well-being of employees and the long-term development
of the Group. In this regard, the Group defines, evaluates,
prevents, eliminates and manages all the potential hazards at
the workplace in a systematic manner and aims to create a zero-
accident working environment. The Group provides guidance
and supervision regarding the safe operations of its subsidiaries
in accordance with the relevant laws and industry standards on
occupational health and safety. Internal management systems are
established and staff handbook and safety guides are prepared
in order to increase employees’ awareness of occupational safety
and health.

During the reporting period, no material accident resulting in
fatality or permanent disability has occurred and no work-related
injured case was reported. The rate of loss of working days
(based on the total number of working days of the Group) due to

general work-related injuries was 0%.

THERARDA

412 BREREZZ
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412 Health and Safety (continved)
For example, the Group adopted certain occupational health and
safety measures regarding the operations in Hong Kong are as

follows:

o Holding trainings and work demonstrations for employees
in Hong Kong in accordance with the Guidance Notes on
Manual Handling Operations published by the Occupational
Safety and Health Branch of the Labour Department in Hong
Kong, so as to ensure the safety of the employees who

perform manual work.

o Preparing the Code on Use of Computer Monitor Screen
to deal with the occupational health issues arisen from the
prolonged use of computers. There are designated staffs
who are in charge of evaluating the workplace of the
employees to identify ways to improve work performance

and enhance efficiency.

o Arranging employees to participate in the fire drills carried
out by the property management companies of the buildings
where the Company’s offices are located and ensuring that
they are aware of the emergency procedures as well as the
proper use of personal protective equipment and rescue
facility, so as to increase their safety awareness, raise their
vigilance and allow them to familiarize themselves with the
contingency plans in case of emergencies such as fire and

power failure.

412 BEHEZZ @)

plan REBEREBEMERR T ATRERES
e 2ER:
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413 Development and Training

The Group places a great deal of importance on the career
development and training of its staff and recognizes the value
of human resources in the success of the Group. For years,
both internal and external training programmes are provided to
foster and develop its staff. With a view to improve the overall
performance and professionalism of the employees, the Group
has formulated and implemented a management system and
handbook for employee training. For example, it has developed
an internal training programme organized by Human Resources
and Administrative Department which covers topics on induction
procedures, corporate policies, departmental job specifications,
work procedures, service etiquette, professional skills training.
Employees are also required to attend internal seminars on the
user guide to the Internet and company email accounts, internet
security awareness and handling confidential information of the
corporation held by the Information Technology Department. The
objectives of the programme are to ensure its staff having a sound
understanding of the Group and its requirements on staff, and at

length to enhance their work efficiency and service standard.

Besides, employees are encouraged to take part in continuous
education programmes to further upgrade their capabilities, skills,
knowledge and professionalism. During the year, Hong Kong
office provided employees of different ranks with various external
training programmes, including seminars on Environmental, Social
and Governance Report, HR Strategic Planning on Employee

Benefits, and Company Secretary courses etc.

Staff members are
participating in the

internal training

seminar.
B TIF2HER I
FEE o
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4.1.4 Staff Turnover

Through giving different kinds of trainings, fostering employees’
specialty, and providing competitive benefits, resulting with the
enhancement of the sense of belonging to the Group. As at 30

June 2024, the turnover rate of the Group kept at around 23%.

4.1.5 Labour Standards

The Group keeps abreast of employment news and information
and strictly adheres to the laws relating to equal employment
opportunity and prohibition of child labour and forced labour in
different regions. During the reporting period, there was without
any non-compliance related to the employment of child labour

and forced labour issue.

F - BimEES T TR RIE
VEREE AKIBATEIHE
B KRB R # 1-2024F6 A30H - A EE K
BTHRBRKREEFN2Z%ELA .

415 BT ER|
AEETHERERBEBEAREBE BIEE
FTAAEMEAEBAATRERSHLET KA
A THREER - REWAN AEBRET
MEAEIRARABTEERER
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4.2 OPERATIONAL PRACTICES
4.2.1 Supplier Management

The Group established policies and procedures for procurement
to ensure that all departments observe and follow. The Group
has also set up a stock-taking system which allows staff to review
the inventory before procurement so as to enhance operational

efficiency and better utilization of the warehousing capacity.
The basic criteria for supplier selection are:

o Competitive pricing

o Product or service quality and reliability

o Ability to fulfill the requirements and/or specifications of the

users

o Ability to meet the technological requirements and pass the

evaluation of the respective departments
o Compatibility with the system in use
o Service standard
o Credit terms and discount
o Delivery on-time
o After-sales service and support

o Supplier’s track record with the Company

2 EEED
420 HEBHERE
AREBHF] (RBETR) BEEEZHMAER
FAg T REHIENBR R ETEMRE
EB) e RIS E TR A RIB R RS
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‘Z'Zﬁo

BEHERERRAS:
. MEHEF N ER

. 7 i

p

R mE RHEA] ST

. HREMEMERR/ RMRE

. 6 BB BB PIRO BT Bk R T
. HBERGEHE

. RIBE=

- 15 B IR AR R A 3R 37 41

. B RE

. &R RB IR

- HEFERAEBENAIERR

THERERLATE —T-—EZ_MNFRE HERERBRE

19



20

42.1 Supplier Management (Continved)

The staff who in charge of procurement must comply with the
procurement policy when purchasing goods. It shall act as for the
best rights and interests of the Group when handling corporate
affairs to avoid any actual or potential conflict of interests. They
also have the responsibility to report to the Group in writing any
potential conflict of interests, personal or financial, that may
arise from business deals or agreements. If any concealment is
discovered, the Human Resources and Administration Department

must be notified and all reports will be kept strictly confidential.

422 Product Service and Liability

The Group not only commits to provide quality services and
solutions to customers, but also ensures customers enjoying the
use of safe and reliable products. While the establishment of
specific policies and compliance with the quality control workflow,
the Group ensures the products meeting the requirements and
the relevant health and safety, advertisement, intellectual property
and privacy laws and regulations. During the reporting period,
there were no known cases of non-compliance with the above

laws and regulations.

The Group pioneered the idea of “integrated operation” in
product operation by applying a multimedia advertising approach.
Advertising packages will involve the use of newspapers,
magazines, journals and the Internet so as to create added values
for advertisers. The model of integrated operation, which focuses
on the centralized co-ordination of multiregional advertising,
editing, distribution, planning, marketing and media business,
together with the Group’s unique system of advertisement

monitoring system, maximizes the effectiveness of the operation.
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422 Product Service and Liability — Traditional Advertising
Business

Sale of the Group’s advertising services takes the form of direct

sales to advertisers in various sectors. To better serve the needs

and requirements of clients, the Group has set up local branches

and sales teams in every city where the Group operates as well as

designated marketing teams for different sectors. These branches

and teams are centrally managed by the headquarters.

4.2.3 Anti-corruption

The Group strictly observes relevant legal and ethical
requirements. Its staff handbook contains a number of provisions
regarding work conduct and discipline, which are consistently
implemented in daily operations and employee management, in
order to protect and maintain the interests of the Group and its

stakeholders.

During the reporting period, there was neither violation of
relevant standards, rules and regulations nor litigation of

corruption cases involving the Group or its employees.
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Appendix 1 List of Excluded Facilities
By 8% 1 TEENBRAREIIR

In consideration of immateriality, the following list of facilities are ERUTAREE & WHBRNRARS I

excluded from the preparation of this report. DR o

Facility Name 2 5 &1

Region it &

Guizhou Shifang Printing Co., Ltd. Guizhou
EMTHEBERRAR =

Liaoning Shifang Xinda Culture Communication Co., Ltd. Liaoning
BEE+HEEXVLEEBRAA BEE

Ningbo CaiJunHui Culture Media Company Limited Zhejiang
BERAEEXLEEFER QA T

Glory Peace Limited Samoa
KEBRAF 7% EE 5B

Dragon Soar Ltd British Virgin Islands
BEAARAIA RBERES
Graceful Universe Holdings Limited British Virgin Islands
HEHERBR QA REEREE
Shifang Expert Company Limited Hong Kong
THEFBRAE o

Shifang Entertainment Limited Hong Kong
THEBRRERR AR A HE

Shifang Film Distribution Limited Hong Kong
THAERBETERAQR 5B

Supreme Glory Limited Samoa

ERAR DA TEE D

WAH SHI ENTERPRISES LIMITED Samoa

KL BERAA 7 EE 5B

YSOLDE GROUP LIMITED Samoa
THRREABR DA P& B 55

IDEAL CLASS HOLDINGS LIMITED British Virgin Islands
Hl R AR A A RBERES
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Appendix 2 ESG Performance Table

By 8% 2 RIE -#HE ERHREENE

Key Performance Indicators B3 §2 & Mg 1Z Unit& {7 2024
Greenhouse Gases (GHG) Emission & = f.88 HE 71

Scope 1-2 GHG Emissions tCO e A WA 152.8
#HEN-2EZ=REEEN

GHG Emission Intensity JE SR EHEHEE

By Unit Production kgCO,e-/Unit Produced 0.0814
REEEBM RT AL REE ESEM

By Revenue kgCO,e-/RMB’000 1.01
B A DT ZRLIREE AR 000

By Gross Floor Area (GFA) kgCO,e-/m? 35.12
RGBEEE RT—ELBREEFHK

By Full-Time Employee (FTE) kgCO,e-/Person 1,892.77
REBETIAH DT =&ILiREE A

Hazardous Waste (Recycled) A EZEEEY) (2 @)

Ink Kg 0.000295
AR N

Recycled Ink Intensity by Unit Production kg/Unit Produced 0.0005873
REEEBNAENHEOKREE R/ EEBEM

Recycled Ink Intensity by Revenue kg/RMB'000 350
RWAGTERRREKREE DT/ AR 000

Plastic Bucket/Metal Bucket/Printer/Ink Cartridges/Coffee Capsules Pieces 34
BRI, B TEI, hRR B R (&3

THFERERAT —E_=FZ_NERFE LEREALARE
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Key Performance Indicators B3 §2 & Mg 1Z Unit& {7 2024
Non-Hazardous Waste (Recycled) £ Z g4 (2 @ UX)

Paper Tonnes 5.00
JEE 4K L7

Recycled Paper Intensity by Unit Produced kg/Unit Produced 0.008323
REEEBNAENERADKEE R/ EEEM

Recycled Paper Intensity by Revenue kg/RMB'000 0.038498
RWAGTERNERR KW EE RfT/ ANER¥ 000

Energy Consumption 828 SH 7

Electricity Usage kWh 18,652.29
HE T BB

Energy Intensity by Facility kWh/Facility 1,865.2
RRBHEFENREETE TR Rt

Energy Intensity by Revenue kWh/RMB'000 1.56
BRRAFENRERE FTRE,AR'000

Energy Intensity by FTE kWh/Person 1,021.29
REBETIASENRERE FTRE/A

Energy Intensity by GFA kWh/m? 4.426
REEHEBEAENRERE FRE K

Water Consumption #£7K

Water Consumption m?3 3,562.30
FKE AR

Water Consumption Intensity by Facility m3/Facility 356.23
RRBHEFENRKEE MK e

Water Consumption Intensity by FTE m3/Person 32.38
REBET ABENRKEE B VN

Water Consumption Intensity by GFA m3/m? 0.85
REBHEEAENFEKEER S ARIFE TR

Packaging Material £ 3% #1 %}

Nylon Cable Tie Tonnes 1.42
BERY L

Plastic Packaging Material Usage Intensity by Unit Production kg/Unit Produced 0.000385127
REEEENAENEBBEMH R/ EBEM
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Appendix 3 HKEx ESG Guide Content Index
By 8% 3 EBRZ (RE -HERERREES) REES

Subject Areas, Aspects,

General Disclosures and KPIs

TEHRE -BEH - —RES

RERENIER Description #ii

Relevant Chapter, reference page(s)
or explanation

HEEH - 2ZHHE R

A. Environmental B

Aspect A1: Emissions FER Y

General Disclosure Information on: & ¥ & J&
— AR EE (a) the policies; and B« &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFH BT ABERFEN

FEREEE
KPI B8 845 BUB S The types of emissions and respective
A1.1 emissions data HER I 1E 28 K AR HE R E
s
KPIRE 82 48 BUEIZ Greenhouse gas emissions in total (in
A1.2 tonnes) and, where appropriate, intensity

(e.g., per unit of production volume, per
facility). B EREEATENE (U E) &
(ER)ZEE (MAGESEN  §HR

Mt &
KPIRE §E 48 WU IZ Total hazardous waste produced (in
A1.3 tonnes) and, where appropriate, intensity

(e.g. per unit of production volume, per
facility). FFEER EEWRAE (ABEGHE
R (uEmR)ZE (MASESEN - &8

Rt &

The description has been recorded in this
report: 3. Environmental 1 B il B 52 8%
RARE 3 RR

The description has been recorded in this
report: Appendix 2 “ESG Performance
Table” #H @t B SR 8 AN S - fif$R2

RIE #HE ERRSAMK

The description has been recorded in this
report: Appendix 2 “ESG Performance

Table” GHG Emissions #8 B8 i it 2 72 8% 7
RE|E MER2RR HE BEABRESHENX

R —BERBHR

The amount of waste produced is not
documented because of its insignificant
quantity. The Group shall consider
recording such data in the near future.
HRBIENE MAEENEDER
FCH SR - RSB R AL E B R F L&
It AR B -

THFERERAT —E_=FZ_NERFE LEREALARE
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Subject Areas, Aspects,
General Disclosures and KPIs
FTEHE -EBH  —RIFE

Relevant Chapter, reference page(s)

or explanation

REARBENIER Description it HEEH 2Z HHNH B
KPIFEE §2 48 BB 12 Total non-hazardous waste produced (in The amount of waste produced is not
Al.4 tonnes) and, where appropriate, intensity =~ documented because of its insignificant

(e.g. per unit of production volume, per
facility)

FIEABREEEYRSE (ABETE) R (1
BR)EE (MASERER - SERIEH

H)o
KPIFEE §2 48 BB 1T Description of measures to mitigate
A1.5 emissions and results achieved.

AR EBERER TR R AR

KPAR 4R 48 RUIE1E Description of how hazardous and non-
A1.6 hazardous wastes are handled, reduction
initiatives and results achieved.
MR EAENEZEZEYN L RE
EEENEREAGKR-

Aspect A2: Use of Resources & J& ¥ F

General Disclosure Policies on the efficient use of resources,
— MR including energy, water and other raw
materials.
BERERER (BEEIR KREAMRHT
) BBUR ©
KPIZ 8 55 BB 1E Direct and/or indirect energy consumption
A2.1 by type (e.g. electricity, gas or oil) in total

(kWh in '000s) and intensity (e.g. per unit
of production volume, per facility).
BRERNEDNEE R SEEER (NE
REoh ) @EE (A TETERSTE) ME
B (MABESEMN BHEREAE) -

quantity. The Group shall consider
recording such data in the near future.
HREBETE MAELENEYER
LB R - A B ] BE & B R F L8k
It RR B

The description has been recorded in
this report: 3.1 Emissions — 3.1.4 Noise
Control

MEAFHRAECHENARE 3R E
31485 R

The description has been recorded in this
report: 3.2.1 Green Offices
MR ERHENARE 3.2 1RRM

junil

>
fiit

The description has been recorded in this
report: 3.2 Use of Resources

HERAD CERARS : 3.28REM

The description has been recorded in this
report: 3.2.1 Green Offices fHE@FH AL E
TN ARE 32 1BRPAE
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Subject Areas, Aspects,

General Disclosures and KPIs

TEHER-BEEH  —REE

Relevant Chapter, reference page(s)

or explanation

RERERIER Description # it HEEEH 2ZEEAHP
KPIFEE §2 48 BB 12 Water consumption in total and intensity ~ The description has been recorded in
A2.2 (e.g. per unit of production volume, per this report: 3.1.3 Water Consumption &
facility). Wastewater Treatment
BREKEREE (MABGESELAL -BE MHBEMRECHENRARRE 3.1.3FKK
RIEFTE) © &K B I8
KPIEH §2 48 BB 1R Description of energy use efficiency The description has been recorded in this
A2.3 initiatives and results achieved. report: 3.2.1 Green Offices HHEIHH L E

KPIRE §8 48 IR 1R
A2.4

KPIRE §8 48 IR 1R
A2.5

B BER LR IE R ISR -

Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency initiatives and results
achieved. # it SR EE A KR - 7] A& £ 1]
R - LA KRR TT K s 5t 8 R PGS AR

Total packaging material used for finished
products (in tonnes) and, if applicable,
with reference to per unit produced
KM AEEMHNEE (AN E
R (ER)BEESBMhE -

THERARDA

EHRARE 32 1REPAE

The Group does not have a system

in place to document and monitor

the use of water and water efficiency
initiatives. The Group shall improve its
data monitoring and collection system to
begin capturing our data on consuming
water and measure of water saving.
AEBBERRBRENRRCHREE
KR ERKIEHE - AEB K E BUESR
B2 BUR B MU SR 2 4% - LARR IR S
MR EBE R TR A T 2 HKIEE -

The Group does not have a system in
place to document and monitor the

use of packaging material. The Group
shall improve its data monitoring and
collection system to begin capturing our
data on packaging material used.
AEBBANRBRENRRCHREE
BEMHNERBRL - AEEKE BN
ERWBIBREENKRE RS UFA
Yo 5= AR R B -

—E-c—E-mEBRE- -HeREAss 27
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Subject Areas, Aspects,
General Disclosures and KPIs
FTEHE -EBH  —RIFE

RERENIER Description #ii

Relevant Chapter, reference page(s)
or explanation

HEEH - 2ZHHE R

Aspect A3: The Environment and Natural Resources 3&35 & K R &R

General Disclosure

—RWE

Policies on minimizing the issuer’s
significant impact on the environment and
natural resources. JHIE #1T AERIF R KX
REREXNERTEOBR -

KPIRE §8 48 IR 1R
A3.1

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage

them.
W EBETHHRBERRAERNERNE
EREHENEREBATZENTE -

B. Socialtt &
Employment and Labour Practices 12 & & % T % #
Aspect B1: Employment {& (&

Information on: & & 3R

Relating to compensation and dismissal,

General Disclosure —f& 1 &

recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare: 45 B8 %7 Bl & i (& - 1R
BREA IERS RE T5EKe %
TeAE ~ ROIBRR A e E At 57 58 Ko 48 A A9 -

(a) the policies; and &R : &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFHETAETEAXERN
HEDER

The description has been recorded in this
report: 3.1 Emissions #8 &8 # il B i3 A
REE 3R

The description has been recorded in
this report: 3.1 Emissions #8 B84 it & 5C
BRAWmE 38R

The description has been recorded in this
report: 4.1.5 Labor Standards #8 B8 it
BN ARE : 4.1.55 T 48|

SHIFANG HOLDING LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023/24



Subject Areas, Aspects,
General Disclosures and KPIs
FTEHE -EBH  —RIFE

Relevant Chapter, reference page(s)

or explanation

RERERIER Description 3 it HEEEH 2ZEEAHP
KPIFEE §2 48 BB 12 Total workforce by gender, employment The description has been recorded in this
B1.1 type, age group and geographical region.  report: 4.1.1 Employment
RIER - EBEEE FRAMNKERE D HERAESHERNERRE 41.1ER
B1E B4 8-
KPI/Z8 82 48 BUBE Employee turnover rate by gender, age The description has been recorded in this
B1.2 group and geographical region. & 1% 51l » report: 4.1.4 Staff Turnover

FRERREER S NIEE Rk LE-

Aspect B2: Health and Safety fZ % %

General Disclosure —#&#5& Information on:
Relating to providing a safe working
environment and protecting employees
from occupational hazards: B RIR L &
ITHERRAREEEREBELEBEN:
(a) the policies; and B3R : &
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFHETAFTEALED

FEREE =
KPIFE $2 48 SR IS Number and rate of work-related fatalities.
B2.1 ATTHMAZB KL E-
KPIZ 2 55 BB 1E Lost days due to work injury.
B2.2 EIEEAIIERAS:

R RSN A RS 41 4B TR
% %

The description has been recorded in this
report: 4.1.2 Health and Safety

AR RSN A EmE 4.1 2@ FHE
>

H

The description has been recorded in this
report: 4.1.2 Health and Safety
HERN B RSN A RS 4.1 2 RHE
2y

kP

The description has been recorded in this
report: 4.1.2 Health and Safety
AR RHENARE 41 2@FE

.
zx

THFERERAT —E_=FZ_NERFE LEREALARE
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Subject Areas, Aspects,

General Disclosures and KPIs

TEHRE -BEH - —RES

RERENIER Description #ii

Relevant Chapter, reference page(s)
or explanation

HEEH - 2ZHHE R

Aspect B4: Labour Standards & T %

General Disclosure —#&# 58  Information on: & #} 2R :
Relating to preventing child and forced
labour: B REWT IEE T3ks®i8 %5 TH):
(a) the policies; and B : &
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFHHEITABEALEDN

HEER
KPIFEE §2 48 BB 12 Description of measures to review
B4.1 employment practices to avoid child and

forced labour
R R EOIRIEpE AR R E T K&

H& T o
KPI%E §2 & B 12 Description of steps taken to eliminate
B4.2 such practices when discovered.
7 IR B R IE R B R A B IE R TR
HR &) 25 5% o

The description has been recorded in this
report: 4.1.5 Labour Standards 48 B8 ## it
BN ARE : 4.1.55 T A8

All employee recruitment should be
possessed by HR Department and
employees’ identity card copies should be
kept to avoid any child recruitment.
EREIESRTKEAANERBERE
VHERFEILFMAERIANARERETL -

If the HR Department finds that the
applicant does not meet the minimum
working age requirement under Hong
Kong labor law, HR department will turn
down the application. 1 A 71 & R ZB 3R
ERERNTEERS A G IESF
BRERK AFHMSERLEREZ
SR
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Subject Areas, Aspects,

General Disclosures and KPIs

TEHRE -BEH - —RES

RERENIER Description #ii

Relevant Chapter, reference page(s)
or explanation

HEEH - 2ZHHE R

Operating Practices & i#1Z {5
Aspect B5: Supply Chain Management f£ & §& & 32

General Disclosure—f&##  Policies on managing environmental and
social risks of the supply chain. & 2 { &

98 0 IR IR S At B R R UK

KPIfE §2 48 BUE 12 Number of suppliers by geographical
B5.1 region.
REE SO HEEEEE

KPIEH §2 48 BB 1R Description of practices relating

B5.2 to engaging suppliers, number of
suppliers where the practices are being
implemented, how they are implemented

and monitored.

WhEBEREEENED  MERTERH
EBOOHEREE  ARBEATRERD

Vo

The description has been recorded in this
report: 4.2.1 Supplier Management
HEEAECHENARE: 4.2.1 HEE
o2

The Group does not have a system in
place to document and monitor the
products and service related complaints.
The Group shall improve its data
monitoring and collection system to
begin capturing our data. N5 & B A8
BEENRARTHIEZEHAER K
SEHERBGER R BUIBEIEMKRE
R AR ERBEEE-

The description has been recorded in this
report: 4.2.1 Supplier Management
AR RHENARE 42 14ERD

g

THFERERAT —E_=FZ_NERFE LEREALARE
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Subject Areas, Aspects,

General Disclosures and KPIs

TEHE -E@m- —REE
RERERIER

Description #ii

Relevant Chapter, reference page(s)
or explanation

HEEH - 2ZHHE R

Aspect B6: Product Responsibility 2 ms & T

General Disclosure—fi& # &

KPI B8 88 45 512
B6.1

KPI 28 2 48 W5 1E
B6.2

KPIRA §8 48 U 1R
B6.3

32

SHIFANG HOLDING LIMITED

Information on:

Relating to health and safety, advertising,
labelling and privacy matters relating

to products and services provided and
methods of redress: & 8 T2 4 & an A AR
BHREEEZ: BE BREREEE
LA R RO7 A EY -

(a) the policies; and B3R : &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFHETAFTEALED
MEREE

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons. 2 & 3k 2 1 i 2 i 42 2L
Rz2RfEREEmmALKNE DL -

Number of products and service-related
complaints received and how they are
dealt with. BN ZE m &R RFH
BIAREE A

Description of practices relating to
observing and protecting intellectual
property rights. i it B2 4 & K (R (% AN 35 2=
EBBOED -

The description has been recorded in this
report: 4.2.2 Product Service and Liability
MEAFRECHENARE 422Em
AR5 KM & £

There is no related recorded in the

accounting period

B FELR B HEELE

There is no complaint recorded in the

accounting period

B FEIR B R

The description has been recorded in
this report: 4.2.2 Product Service and
Liability

HEARRECHENA®RE  4.2.2E M
R %5 & B A
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Subject Areas, Aspects,

General Disclosures and KPIs

TEHER-BEEH  —REE

Relevant Chapter, reference page(s)

or explanation

REARBENIER Description it HEEH 2Z HHNH B
KPIFEE §2 48 BB 12 Description of quality assurance The Group does not have a system in
B6.4 process and recall procedures. place to document and monitor the

KPIBH §8 45 U 1R
B6.5

E B E B ME B AR FF o

Description of consumer data protection
and privacy policies, how they are
implemented and monitored. i 4 & &
BRMRE RALBBBUR - AR IT R
BHE.

Aspect B7: Anti-corruption R &5

General Disclosure—fi& % 5

Information on: & ¥ 3R :

relating to bribery, extortion, fraud

and money laundering: & B8P LEBE 8 - %)
R HFEREEREN:

(a) the policies; and X : &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer BFHETATEAXEDN
MEREE R KRR

THERARDA

products and service related complaints.
The Group shall improve its data
monitoring and collection system to
begin capturing our data on related
quality assurance process and recall
procedures. REE B ADE B & E M FR L
EEAEEEEEERTERERERD
WAZFr - REE G E BIGE R B 2 BUE
EEPERUER R4t - LA 5 M SR AR A BUIR: -

The description has been recorded in this
report: 4.2.2 Product Service and Liability
MAELAECHENARE 422EMm

AR 7% & B

The description has been recorded in this
report: 4.2.3 Anti-corruption 8Bl 2
TN ARE 4230 1EE)S

CECCE_NFRE -REREARAWRS
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Subject Areas, Aspects,
General Disclosures and KPIs
FTEHE -EBH  —RIFE

Relevant Chapter, reference page(s)

or explanation

RERERIER Description 3 it HEEEH 2ZEEAHP
KPIFEE §2 48 BB 12 Number of concluded legal cases regarding The description has been recorded in this
B7.1 corrupt practices brought against the report: 4.2.3 Anti-corruption
issuer or its employees during the EEEM D RSN ARE 4230 1EE
reporting period and the outcomes of the /5
cases. RRE BN H 1T ASKHES R
WEBEENBETHARMFONEE RFALE
8
KPI/Z8 8 45 BUB1E Description of preventive measures and The description has been recorded in this
B7.2 whistle-blowing procedures, how they are  report: 4.2.1 Supplier Management

Communitytt [&

implemented and monitored. # L B7 5 18
MERBHET UREBERITRER A

Aspect B8: Community Investment #f [& & &

General Disclosure—fi& % 7

KPIRE $8 48 UL 1R
B8.1

KPI BRR AR K HE 15
B8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests. 75 B8 LA tL [& £ 2 5%
THREEMELEFTENE REXKSE
e TRERMNAEHBER-

Focus areas of contribution (e.g.
education, environmental concerns, labour
needs, health, culture, sport). &)= 5 B &
B(HE BREE - LIFTR -@EF-

Resources contributed (e.g. money or time)
to the focus area. EE )X HIBEFMEN A E R
(& B mER) o

MR AE RSN ARE 4.2 18R
B2

The description has been recorded in this
report: 4.3 Community

MR D CHENARE 431 R

The description has been recorded in this
report: 4.3 Community

MR RSN AN RS : 431 R

The description has been recorded in this
report: 4.3 Community

MR D CENARE 431 R
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