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1.1

Report Overview
& Bt

ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

This report is the seventh annual environmental, social and governance
report (the “ESG Report”) released by China Metal Resources
Utilization Limited (the “Company”), together with its subsidiaries
(“CMRU”, collectively the “Group”). Adhering to the ESG reporting
principles of materiality, quantitative, balance and consistency, this
report provides a detailed account of the Group’s sustainability
performance, policies and strategies for the twelve months ended 31
December 2023 (the “Reporting Period”).

The Group is committed to maintaining the long-term sustainability of its
business, as well as supporting environmental protection and the
communities in which it operates. The Group provides customers with
quality products and services and prudently manages its business in
accordance with well-established decision-making procedures. Through
constructive communication, the Group strives to balance the views
and interests of stakeholders to determine the long-term development
direction. The Board of Directors (the “Board”) is responsible for
assessing and determining the environmental, social and governance
risks of the Group and ensuring that relevant risk management and
internal control systems are in place and functioning effectively. The
Group has set up a working team (the “ESG Working Team”) that
meets regularly to review and assess the performance of corporation on
relevant environmental, social and governance matters.

Reporting Principles

Materiality: Regular stakeholder engagement and materiality
assessments are conducted to identify material ESG matters and
ensure they are reflected in our reports.

Quantitative: The data presented in this report has been carefully
collected. See Environmental and Social Performance Data for the
criteria and methodology used to calculate KPls.

Balance: Both positive and negative impacts of the business are
presented in a transparent manner.

Consistency: Unless otherwise stated, disclosures, data collection and
calculation methods have been consistent over the years to allow
comparisons over time.

Scope of the ESG Report

The Group is principally engaged in the manufacturing, sales and
trading of copper, aluminium and related products. The reporting scope
of 2023 ESG Report mainly covers the Group’s core business
segments in the People’s Republic of China (the “PRC”), which include
recycled scrap copper manufacture, as well as the sales of
communication cables, power transmission and distribution cables
using copper wire rods that the Group produce as the major raw
material.
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1.2

paration Basis a

The ESG Report has been prepared in accordance with the

Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) under the Appendix C2 to the Rules Governing the
Listing of Securities on HKEX and presented in details with tables for
the four environmental aspects and eight social aspects. The Board of
Directors are responsible for conducting the oversight of ESG-related
risks and formulating management direction and strategy to ensure
effective risk control measures are adopted by the Group during the
process. An internal ESG working team has been set up across the
Group to collect ESG data and compile the ESG Report.

Feedback

The Group continues to work towards sustainable growth through
communicating and cooperating with its stakeholders. For other
information of the Group’s ESG work, please refer to the Group’s
website (http://cmru.com.cn/).

GOVERNANCE STRUCTURE

The Board’s oversight of ESG matters

The Board has a primary role in overseeing the Group’s ESG matters.
In 2028, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks towards the operation and
formulated ESG-related policies in dealing with relevant risks. The
oversight of the Board ensures that the management and the ESG
Working Team can have all the right tools and resources to oversee the
ESG matters.

To demonstrate the Group’s commitment to transparency and
accountability, the management and the ESG Working Team responsible
for ESG matters review and evaluate the Group’s performance in respect
of ESG matters and report to the Board regularly.

The Board’s ESG management approach and strategy

for material ESG-related matters

To better understand the opinions and expectations of different
stakeholders on the ESG matters, materiality assessment is conducted
annually. The Group ensures various platforms and channels of
communication are used to reach, listen and respond to its key
stakeholders. Through comprehensive communication with the
stakeholders, the Group can understand their expectations and
concerns. The feedbacks obtained allow the Group to make more
informed decisions, and to better assess and manage the impacts of
the business decisions.

The Group has evaluated the materiality for each of the ESG aspects
through the following steps: (i) identification of ESG matters by the
Group; (i) key ESG areas prioritisation with stakeholder engagement;
and (iii) validation and determining material ESG matters based on the
results of communication with the stakeholders.
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1.3

TEEBEERANABRLR/ B ZFRE

Taking these steps enhances the understanding of the expectations
and concerns of the Group’s stakeholders on various ESG matters,
which enable the Board to plan the sustainable development direction
on a more comprehensive basis in the future.

Progress of the Board’s review made against ESG-related
goals and targets

The Group will closely review from time to time for the performance and
implementation progress of the ESG-related goals and targets. If the
progress falls short of expectation or there are any changes of business
operations, it may be necessary to make amendments and
communicate about the goals and targets with key stakeholders such
as employees, customers and suppliers.

The Group has set future strategic goals to enable the Group to develop
a realistic path and focus on the development direction for achieving its
vision. The Board will carefully examine the attainability of the targets
which should be weighed against the Group’s philosophy and goals.

The Group is pleased to present this ESG Report, which provides an
overview of the Group’s management of material matters that affect the
Group’s operations and performance from an environmental and social
perspective. The Board has reviewed and approved the ESG Report to
ensure that all material matters and impacts on sustainable
development are presented fairly.

STAKEHOLDER ENGAGEMENT

The Group recognises the importance of stakeholder engagement and
strives to maintain a stable and close relationship with key stakeholders,
who are identified as government and regulatory authorities,
shareholders and investors, customers and business partners, public
environment, employees, community and media. Various
communication channels are in place to ensure the Group understands
and meets their expectations. The expectations of the Group’s
stakeholders and their communication and feedback are as follows:

Stakeholders
HoE

Expectation
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Communication and Feedback

BERERE

Government and
regulatory authorities
BNREEHE

Operation in compliance
aRESE

Fulfillment of tax obligation
BANTLR

Promotion of local economic development
B AR

Creation of job opportunities
fRHEH T L2

Compliance with laws and regulations
BPEDI AR

On-time payment of taxation in full
R RN

Enhancement of industrial scale

RITEXRE

Provision of job opportunities

RETHERS



Shareholders and
investors

BRREEEE

Customers and
business partners

BERAEBH

Public environment

DRBR

Employees

BT

Community
HtE

Media

e

Investment returns

Y25 @ ¥R

Operation in compliance
EREL

Production safety
BREE

Integrity and fulfillment of agreements
BTG5

High quality products

SmEEm

High quality services
= i 8 RS

Fulfillment of emission standards

EEHER
Energy conservation and emission reduction
B REIRHE

Reasonable water consumption
AKX

Occupational safety and health
BEZHEE
Remuneration and benefits
=Rl

Career development

BE#R

Humanities concemns

AX B

Improvement of community environment
MEM BRI

Support for community welfare
TR A

Openness and transparency of information

EERFZEH

Enhancement of profitability
=B

Compliance with laws and regulations
BPIEDI AR

Improvement of safety measures in workplace
TETENET 2R

Business communication and performance of
contracts in accordance with laws

AEBERRECEED

Listening to customer feedback and strict
implementation of product inspection

REEPREMBBATERER

Improvement of staff service quality

= B TIRFB KT

Communication with local environmental
protection department and compliance with local
laws

B 0 IRIF AP AR S P T A AR

Usage of environmental friendly and energy
saving equipment

L RIREBERR

Raising employees’ awareness of saving water
=B LHNRKERH

Provision of health check and safety training for
employees
M E TRFERAEZ 25E

Regular review of employees’ remuneration and
welfare

FE MR B TH & RAEMKF

Provision of occupational skill training for
employees

R B TR REEE

Employee representatives meeting and regular
employee events

BIRERGREHERETED

Provision of necessary materials to community

REHEFYE

Sponsoring charity organization in community

BB R A EHE

Group website, announcement by the Group and
interviews

SEEY  RERXERERRD
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ATERIALITY ASSESSMENT
To ensure that the ESG Report includes material topics relevant to the
Group’s business and operations, stakeholders have participated in
survey, in which views from various stakeholders have been included
and analysed. ESG issues with higher ranking were considered material
matters. A list of ESG-related issues of high and medium level
materiality was presented in matrix below.
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Highest
&=

10

PEVIRRIIE R/ E 2 M

Materiality of ESG Aspects

R HegMERBHNEERN

Relevance,/Materiality to Stakeholders
and the External

Ho
§ 4
Medium
jo 3 "
r
% 2
= Lo
1
0
0 1 3 4 5 6 7 8 9 10
Relevance,/Materiality to Business Highest
HEBHEBEE/EZ ]
Stakeholders &3 #& ESG Issues Bi% - HEREAEE
Government and regulatory authorities 1. Operation in compliance & R & &
WK S 2. Fulfilment of tax obligation %} #%%: X
3. Promotion of local economic development %5 &) & Hh 4<%
4.  Creation of job opportunities {2 i 17 7t %
Shareholders and investors 5. Investment returns Y25 B R
BERREE 6. Operation in compliance & #5:8 &
7. Production safety Z& 4 &
Employees 8.  Occupational safety and health B 3 %2 2 B2 {# 5
BT 9. Remuneration and benefits 7 B & |

10. Career development B 3 26 R
11, Humanities concerns A X 1%

Customers and business partners

BEFRAERH

12, Integrity and fulfilment of agreements 1= /& £)

13.  High quality products = & & 7 5

14, High quality services s 58 AR 7%

15.  Customer privacy & F fL&

16. Handling of opinions and complaints & & & % 77 2 12
17.  Protection of intellectual property rights R 7 &34 2= 1
18.  Marketing and labelling 77 $4 8212 R

Public environment

19.  Fulfilment of emission standards Z1Z#E

ARBIE 20.  Energy conservation and emission reduction &85 Bk
21. Reasonable water consumption & ¥2 7K

Community 22.  Improvement of community environment 2§ & £ [& 3235

HE 23.  Support for community welfare 37 5 B A%

;:;ha 24. Openness and transparency of information {5 8.2 7% FA
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Business Overview
The Group recycles copper and reproduces the vital metal into products
that are frequently used in telecommunication links, wiring and plumbing
for home appliances and mechanical instrumentation. Copper
containing wastes range from copper scraps to waste electrical cables.
The Group purchases the waste then dismantles and grades them
before the subsequent melting and casting process. Undoubtedly,
copper recycling allows for lower costs comparing with it mined and
extracted from copper ore. The Group’s business philosophy is based
on the idea of promoting a circular economy, ensuring the protection of
the environment through the active reuse of resources in production.

Environmental Commitment and Management System

The Group highly values the environmental responsibility as part of the
business practices in environmental emission control, resource use and
continuous improvement on environmental policies and management
scheme.

CMRU is committed to promoting an energy-efficient management
system on its production site and has obtained ISO 14001:2015
Environmental Management System Certification.

=
o

o™

o)

OSL- - =

cassudsE

The Group has established an energy management system to achieve
energy objectives and ensure all significant energy uses which result
from the Group’s production and operation activities are being strictly
controlled, including:

o Establishing a regular inspection system for production sites,
conducting safety and hazardous checks, and practicing energy
conservation

o Conducting annual energy audit for each manufacturing
enterprise

° Conducting regular machinery check and maintenance

o Organizing regular training programs about energy conservation
measures and publicizing energy management system user
guide

o Setting up energy use monitoring management system
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2.2 EMISSIONS

Air Pollutant Emissions

The production plants of the Group strictly abide by the Law of the PRC
on Air Pollution Prevention and Control. During the Reporting Period,
the waste gas was mainly generated from machinery and vehicles in the
production plants, including nitrogen oxides, sulphur oxides and
particulate matter.

During the Reporting Period, data of air pollutant emission ®°t© " is set
out below:

2R RMBER

7 5% 81 R [ FE R RUBR TR 70 T B AR B SR AR AN
BRRISRPAZE) - RBEHE  EXNERTER
REREEFRNESRREMERER 283241k

RIRE DR - ERSAMIROBEE 0T -

Air Pollutant Category Unit 2023 (Note2) 2022 MNote2)
ERSRMER B TEC=F®) T F6EY
Nitrogen oxides (NO,) && 1t 41 (NO,) Kg AT 1,785.55 1,164.83
Sulphur oxides (SO,) Mo F & {L#) (SO,) Kg AFF 528.21 314.46
Particulate matters (PM) %52 ¥ 7 = E % (PM) Kg 2T 3.50 11.37

Note 1: Emissions in Hong Kong are estimated with reference to Appendix 2:
Reporting Guidance on Environmental KPIs under HKEX — How to
prepare an ESG Report.

Note 2: The data for 2023 mainly covered the production plants in Mianyang,
while data for 2022 covered the production plants in Mianyang and
Henan.

Note 3: The data primarily represents sulphur dioxides produced from burning
natural gas in production plants.

To evaluate the effectiveness of relevant measures, the management of
the Group will continue to monitor and manage the use of the
production equipment in each operating area.

H1: BEERHRERELZETERSN — MERE
ESG#EMIEE2 : BMIRIEKPIM 18R -

2

—EC=FHMDEIZEERERENEERE M
—ECCFHRYeReE TR RER N EERUE

A3 HEIBARBERARMGELEN AL -

AEEEREERERANERERLEHRBNEER
BEM - TSR R -

Emission Reduction Targets for Air Pollutants ERSEYHEBER Z
Environmental KPI Emission Reduction Target Base Year Status
BRIERARENER R Z HESF e
NO, intensity Reduce 5% by 2025 2020 In progress
AELY(NOYEE RIZ_RFEARD 5% —E-TFE HEATH
SOy intensity Reduce 5% by 2025 2020 In progress
WELY (SO) BE RIZ_RFEARD 5% —E-TFE HEATH
PM intensity Reduce 5% by 2025 2020 In progress
BFH F SR EN (PM) B E KRB RFEARD 5% —E-TFE HEATH
GHG Emission BERBEHEN

CMRU is committed to taking sustainable and long-term actions to
manage carbon footprint in our productions and operations. GHG
emissions of the Group’s production are caused majorly from the
consumption of purchased natural gas and purchased electricity. This
report focuses on greenhouse gas (GHG) emissions of CO.e under
Scope 2 emissions (i.e. emissions resulting from consuming purchased
energy sources).
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GHG Emission
AEREHEN

Unit
By

2022(Note1)
—E-=FE®) —F— —FGE)

2023Mote

GHG emission (Scope 1)
BEREHER (HEE1)
GHG emission (Scope 2)
BEREHER (HEE2)
GHG emission (Scope 3)

BEREHER (HESI)
Total GHG emission
BERBHEREE
GHG emission intensity

BERBERZE

Tonne (carbon dioxide equivalent)
ME (&R EE

Tonne (carbon dioxide equivalent)
ME (&R EE

Tonne (carbon dioxide equivalent)

ME (&R EE
Tonne (carbon dioxide equivalent)
ME (&R EE
Tonne (carbon dioxide equivalent)/
Tonne of production
W(—ElLiEE)/
EEMH

423,19Note 2(2) 445 gDNote 2) (i+2)

1,563.06Note 3) (£3) | {49 5@EMNote ) (£3)

21 _50(Nome 4) (4) 15. 35(Nole 3) (Note 4)

(&8)(&k4)
2,007.75 1,681.83
0.14 0.13

Scope 1:

Scope 2:

Scope 3:

Note 1:

Note 2:

Note 3:

Note 4:

Direct GHG emissions from operations that are owned or controlled by
the Company.

“Indirect energy” emissions resulting from the consumption of purchased
or acquired electricity, heating, cooling and steam by the Company.

All indirect GHG emissions generated outside the Company, including
upstream and downstream emissions.

The GHG emissions in 2023 include the operating data from the
Sichuan headquarters and the production plants in Mianyang. The
greenhouse gas emissions in 2022 include the operating data from the
Sichuan headquarters and the production plants in Mianyang, Hubei
and Henan.

The data for 2023 and 2022 primarily represents fuel consumed by
vehicles.

The data primarily represents the electricity and natural gas purchased
from suppliers and is calculated based on the Grid Emission Factor of
Central China Region in 2021 and Standards GB/T 32151.10-2015 in
the People’s Republic of China, respectively.

The data primarily represents electricity used in water consumption.

Emission Reduction Targets for GHG

SE1 AR AEAIEHNER 2 EERETNBERBY
Mo

SBE2 - ARFNEERE (BOROIISH)ES - 2gE - %
R FERPTSI B [ AEIR ) BEM

HES : RRMINEENAERERERENN - B LK
R TR -

A1 CE-ZFREREFReEN)INenREERE
MEERE - —E-_FRERBHREEDN)INE
BB~ 4265 9L RO B R O E B -

Ho: ZECZHER-T - CFHBFBRKAEMEEN
o e

3 HEBEFEARUEERBEENSTHRAAR - 55
U201 FHREEFRIGEMAERABRRFEARL
MBI B RIEHEGB/T 32151.10-2015 Bt EE%E -

4 BETIBERREFRAKEMERNED

BERBHERNEEER

Environmental KPI Emission Reduction Target Base Year Status
REBRERIER R 2 BEAESF A8
GHG emission intensity (Scope 1) Reduce 5% by 2025 2020 In progress
BERBHEREE (HE1) RZZ_RFEARL 5% T oTFE HEITH
GHG emission intensity (Scope 2) Reduce 5% by 2025 2020 In progress
BERBHNEE (HE2) RZZ_RFEARL 5% T oTFE HEITH
GHG emission intensity (Scope 3) Reduce 5% by 2025 2020 In progress
BERBHMEE (HE3) RZZE_RFEARL 5% T oTFE HEITH
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2.3 WASTE MANAGEMENT 23 BEEYEHE
Waste management affects the life of every individual in the Group BENEBVEANEEME EEEANLEE - RER
society. To achieve its commitment to reducing the waste generation HRERBEEYEAE R AEEEE— R EE
rate, the Group implements a series of waste management system. The YEERHE RNESEALEERREYGRERS - AEE
Group builds up dust control system at each production stage. There B=ER1E  PREEREREABRESR - AEE
are three sets of melting furnace provided with dust collection and bag- FFETRAE R E  ETTHBRR X E R ER
type filtering systems respectively. Each year the Group maintains EURRBRE RSN RIFETT
equipment performance, and conducts sampling test and regular
equipment inspection to ensure the dust controlling system operates in
good condition.
The Group upgraded the dust collection system, which notably reduced NEBEAREERS  ERERFMHS0ZER, L
waste gas emissions from 50mg/m?® to 30mg/m® and reduced PM by HKBERDENZER, MK BRYRISE
8mg/m?. The smelting furnaces are installed with waste energy recovery RN I RRIBER B BEERERBIRGIATR
system to reuse the waste heat. The Group also has a stringent FAREEN - REB MY EMEZEYRIE N EE HERER
selection system for local waste processing and disposal suppliers. SIS EESIE o
During the Reporting Period, the main waste discharges from CMRU RWEHHE 2B RN FEEEZVENAEB R
are metal and other waste. Relevant data are as follows: fbEEZEY) - FBEEEUEMT -
Emission Category Unit 2023 2022
BEn Bl By —EC-=F —E-—
Metal Note 1) Tonne 677.88 271.00
S B ED ]
Emission intensity per ton of output 0.0479 0.0215
(total waste/tonne of output)
EMEENERZE (BEVEE EE2WE)
Other waste Tonne 258.06 1,405.00
HibEEY i
Emission intensity per tonne of output
.0182 A1
(total waste/tonne of output) 0.018 0 8
EWMEENGREE (BEVEE EEWE)
Total waste Nete2 Tonne 935.94 1,676.00
BEEYEE =D i}
Emission intensity per tonne of output 0.0661 0.1328
(total waste/tonne of output)
EWEENGREE (BEVEE EEWH)
Note 1: All are recycled by professional companies. 1 REAEEARBY -
Note 2:  The data for 2023 primarily represents total waste and emission intensity of T2
the production plants in Mianyang, while the data for 2022 mainly
represents total waste and emission intensity of the production plants in
Hubei.
BRI R B
Emission Reduction Targets for Waste
Environmental KPI Emission Reduction Target Base Year Status
REBEZRENIER WEBE HESF e
Waste intensity generated Reduce 5% by 2025 2020 In progress
BEENBEREYEE R RFEARL 5% ZECTFE HATH

hELBERHBERAT/ CB-SEES  HEREANS 9



relating to air and GHG emissions, discharge 0 .

generation of hazardous and non-hazardous wastes of the Group. The
Group strictly complied with local laws and regulations relating to
emission, such as the Environmental Protection Law of the PRC ({#F £
AR HFIEIIR B R X)), the Law on the Prevention and Control of
Water Pollution of the PRC ({/ # A R 2 FNEI/K )5 22F576%)) and the
Law on the Prevention and Control of Solid Waste Pollution of the PRC
(FZEAREM BEEEYIIRIZFH )R )). Furthermore, no significant
fine or non-monetary sanctions were imposed on the Group due to
non-compliance with relevant laws and regulations during the Reporting

Period.
Off-gas cleaning

FERUBIR

containing waste

Copper Molton Copper

ERAE BT R B B R IR AR IR EA
RAMBRFEREZL)  (hEARAMBOTRIDA
EIRChEARKME ERREMRENAE) - It
S NREHRIRERRETERERERMER
EASRIRIGFEE I -

YE B i

= R

Melting Furnace

2.4 USE OF RESOURCES

10

The production process at CMRU majorly relies on three types of
energy resources: natural gas, electricity and water. Of the Group
energy intensive manufacturing demand at copper processing plant, it
adopts melting equipment at a high energy efficiency of 55%. In the
course of the annual production, the Group continuously monitors the
performance in energy consumption and looks into the feasibility of
optimization at production facilities.

Casting wheel Rolling mill Pickling line Wire rod
EEE T HEL BLEAR 53]
24 BRER

TEERNEEREIZXBE=BER : RRAR &
NEKER o FEAREE T TR LR EEET R
B HIRA5% @AM A RRME - EFLEER
B AEESEEIEHRERRYBRALEREE
LR AITTIE -
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Besides the hardware, the Group believes human behaviour also plays
an important role in improving energy efficiency. The Group puts up
signages at the main entrance of the production facility to ensure a
clear guidance on electricity savings and water conservation.

Energy and water consumption quantities are as below:

BRIEMIN  REBRBANTTHEIRDERITLEIE
FEENER - AREELERENEEA A RRAR
BhT RS ARR (A BRIk = HBRTHE S -

BERMOKERRHEFEET

Resource Category Unit 2023 2022
ERER By —8B=-= —===
Electricity kWh 2,676,151 2,010,985
£h TR
Consumption intensity per tonne of output 189.11 159.30
(total source/tonnes of output)
EHMEENEEZE (ERENEE EEME)
Gasoline Note kWh 30,700 296,377
baw:: il s
Consumption intensity per tonne of output 217 3.48
(total source/tonnes of output)
EMEENEEZE (ERENEE EEWME)
Diesel (Note 1) (Note 2) kWh 130,762 108,178
L 5 () (2) TR
Consumption intensity per tonne of output 0.4 8.57
(total source/tonnes of output)
EHMEENEEZE (ERENEE EEME)
Total energy consumption kWh 2,837,613 2,415,540
R EEAE T LB
Consumption intensity per tonne of output 200.52 191.35
(total source/tonnes of output)
EHMEENEEZE (ERENEE EEWME)
Natural gas M2 838,341 498,412
RAR 3K
Consumption intensity per tonne of output 50.24 30.48
(total source/tonnes of output)
EHMEENEEZE (ERENEE EEME)
Water M? 46,395 33,132
KEIR SR
Consumption intensity per tonne of output 3.8 562

(total source/tonnes of output)

SHWESNHEZE (ERERNEE EEWH)

Note 1: The conversion factors used for the conversion of other units into kWh
are taken from the Energy Statistics Manual published by the
International Energy Agency. The data for 2023 mainly represents the
gasoline consumption of 5 vehicles (The data for 2022 mainly represents
the gasoline consumption of 7 vehicles).

Note 2: The data for 2023 mainly represents diesel consumption of Mianyang

Baohe Taoyue. In 2022, there was no diesel consumption in production
and operation.

TEEEERFAERAR/ —B=F8RE HERERRSE

21 AREEMELTOEEERATRRNERETT
RABERERERMOERATM —F-_=Fx
ERRGMIBEZTVHAR(CE - FXERRTH
MEZUHAE) ©

22 ZE-=FIERARBERNFHENDEELE
MR T —FRBEEELED HFERMH -
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as follows:

2023 —E-=fF
Production Plant Note 1) Electricity Natural Gas Water
EEIREY Eh RAR KEIR
kWh m? m?
TRE I F5 K 375K
Mianyang Tongxin and Mianyang Metal Materials 504,030 96,615 9,622
R HER AL EM R
Hunan Yinlian 44,745 - 1,616
T SR
Sichuan Baohe 376,520 - 3,351
P9 J14R#0
Mianyang Baohe Taiyue 1,710,400 741,726 29,231
RS R MR
Hubei Rongsheng 40,450 - 1,710
Rl
Sichuan Boxin 6 - 865
m)l g
Total 2,676,151 838,341 46,395
BE
2022 —Eo—F
Production Plant Mt Electricity Natural Gas Water
FEIRED £V} RAR KEIR
kWh Mme V&
TR SR TR
Mianyang Tongxin and Mianyang Metal Materials 521,800 5,629 21,593
REmERRESEME
Hunan Yinlian 116,075 - 1,004
A T SR
Sichuan Baohe 18,280 - 835
g J14R A
Mianyang Baohe Taiyue 82,300 - 3,556
RS R MR
Hubei Rongsheng 812,422 492,783 5,800
LR R
Henan Chengxin 459,612 - -
TERE
Sichuan Boxin 496 - 344
mlEsE
Total 2,010,985 498,412 33,132
HE
Note 1: Names of the production plants are in short form. F1 UNAEIHGESLEIER -
Conservation Targets for Energy and Water Consumption HRRKEFREENTHEE
Environmental KPI Emission Reduction Target Base Year Status
REBRERIER W E HEF ik B
Energy consumption intensity Reduce 5% by 2025 2020 In progress
RFRHREERE RZZEZRFEARL 5% TECTEE HATH
Water consumption intensity Reduce 5% by 2025 2020 In progress
KREFHEEE R-ZZE-_RFERHL 5% ZECTFE HEITH
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Packaging Materials

With strict control over the use of packaging materials, the Group has
little packaging waste. The Group reuses plastic packages throughout
the production cycle. The packaging material used for collecting waste
copper has been used on the delivery to the clients and recycled for the
next waste collection cycle.

In terms of emission reduction measures, the Group closely monitors
the energy consumption, GHG emissions and waste disposal levels of
CMRU and its offices, and devises feasible measures to achieve energy
saving and emission reduction targets. Details and results are listed

BEME

AEERBARES REMEHER - MEDBREER
AEEEEELEBNTERERBHEETR ¥
AREERN R ERTEREREHRLTE
WA T B BE R U SR AB HA o

SR BN S - AREEIERTSERR
HRERMFER O RERBI R EEYEE K
o W BRAITTREIEABIRE LR R R - FBERX
RIREAT

below:
Project Details and Results
EE FHERRR

Multifunction Device A wide range of multifunction devices for printing, scanning and photocopying are used.
Employees are advised to switch on only when in use and turn off related equipment during
non-office hours to reduce power consumption.

Bz RAEITH - R RF NN ZERE - BREEEECLARHE - WAEFER AR REER
MERRE OB FEESR -

SRR

Air conditioner More energy-efficient air conditioners have been installed during the Reporting Period to reduce
the associated electricity consumption.

= ERBRERHTRES ARREENER - R ERREES -
Water conservation We communicate water conservation messages to employees through posters and e-mails to

raise their awareness, and check taps regularly to prevent leaks.

ECFSDEERIS BBERLREFHHESEAAMESFEESNHAKEE MRS BRENEH - SERBEKE
BRI IE2TR -

Car The cars are only used for senior management to attend business meetings and for important
customers or business partners.

HE FEERMESREEELFEABEEREETPREBEHER -

Waste Waste mainly includes metal and other waste. CMRU and its offices strive to minimize the
impact on the environment through the use of recyclable metals and other wastes, and
encourage the separation of metals and other wastes and place them in designated areas for
recognized recyclers to collect.

227 BEENIZOFELBREMERY - P2 EREEMFEEBERITCIKDSEREBEREY -

BABEERENZERERE  SEBEeBREGEENESFRE  REREERE

VAR 32 A B U ER

2.5 ENVIRONMENTAL DEVELOPMENT 25 RRER
The Group adopted advanced purifying control technology on liquid REE B R ARG R IEHI B T AR H
oxygen-driven combustion to the Group’s smelting furnace, which JRIRIE - HETIRE R A 4.2 Z &/ -
resulting in a reduction of 4.2 tonnes of sulfur dioxide emission on a
yearly basis.
Mianyang Tongxin Factory was awarded “Sichuan Province Green SR E TR 2019F 9 A RREKLE NI E L BEME
Factory” by Sichuan Provincial Economic and Information Department BvEEMRER [U)| G4k TR 5
in September 2019.
Mianyang Tongxin Factory has upgraded its organic waste gas 458 Tt 2021 65 ARETT T A RERGIE
treatment facilities since May 2021, reducing the emission B R BGE - PR T AMERNBERRE R T
concentration of organic waste gas and reducing the generation of ERBEYNES  (EtMRFERDBEIEGRIEE ML
hazardous waste, thereby reducing volatile organic compounds by 1.2W8 R BEVE MR 49 1 g -
about 1.2 tons and waste activated carbon by about 1 ton.

2.6 ENVIRONMENTAL ACHIEVEMENT 2.6 BRRKEH

CMRU is a pioneer enterprise at copper recycling in copper rod industry
and has been certified as “National Model Project for Resource
Comprehensive Utilization”. CMRU has become a leader in the
sustainable sector of the non-ferrous metal industry in the Chinese
mainland.

TEEBERANAERAR/ ZEZFRIR - HEREREE

hEeERA/METERNCWERELE  BERER
[ARFERGATATHER] - F2ERECKE
TRAEAESBERIHERRAMNEEE -
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(0] In February 2021, Mianyang Tongxin Factory, one of the Group’s
factories, was granted by the People’s Government of Youxian
District, Mianyang City with the title of “First Prize for Safety and
Emergency Management Work”.

(i) In June 2021, Mr. Yin Nianwei (B¢ £ f{&), an employee of the
Group, was granted by the Mianyang Municipal Bureau of
Ecology and Environment with the title of “Top Ten Environmental
Protection Figures”.

0] 2021 F2 A - AEEET — M IR 45
EImESEMEIIRARBBET (22
EEERTIE—55] 5% -

(ii) #2021F6 A AEEETEIRFERSE
BEBMERRERET [ TERRAYIHE
g;/i; °

2.7 CLIMATE CHANGE

3.1

14

Public awareness of climate change is growing, and climate change is
one of the most frequently discussed topics among companies. The
Group is also increasingly concerned about the potential impact of
climate change on its business and operations. The Group regularly
studies global and local government policies, regulatory updates and
market trends to identify potential climate-related risks that may affect
the Group’s business operations.

According to the reporting framework developed by the Working Team
on Climate-Related Financial Disclosures, climate-related risks are
divided into two categories: physical and transitional risks. The Group
will immediately formulate response plans, such as changing business
strategies and revising development plans, to reduce the negative
impact of these climate-related risks.

The Group will continue to incorporate sustainable development
practices into its business operations, prepare and maintain adequate
resources to manage identified climate-related risks and study potential
remedies.

During the Reporting Period, there were no climate-related risks
(including physical and transition risks) that had a material impact on the
Group.

The Employee
=]

EMPLOYMENT POLICY AND LABOUR STANDARDS
Employment Policy

The Group believes the employees are the most important and valuable
assets. The Group highly values the protection of all employees’
legitimate rights and interests and strictly complies with labor and
employment laws including the Employment Ordinance (Chapter 57 of
the Laws of Hong Kong), the Labour Law of the People’s Republic of
China, and the Labour Contract Regulations of Shandong Province to
ensure fair arrangements of working hours, wages and off days for
employees. In addition, the Group rolled out various programmes for
employees during the year.

2.7

3.1

Rz

RBHREECHBEERTEIRD - RIRZETARR
MR E RO ER 2 — o« REETFAPIIN - BREAE
RIRB(CHAKREXBREENEETE - ARETE
HEHEH T BUNRER - EEEMETEBE
VAR R R] BE R BN SR [ S TS B R B R RIRABRE AL

IRIERARAA R 15 SR TIEARIENIREIER
RIRERRR D SYWIELEERBRRALE - AREE
SZENGIE RS AT &) N TS AR RS BB R At
B R ZERERERROEEZE -

AEBREBCAIREERFRMALEREE T
EHEREFHFTRER - FEAEEEARNRIREBR
T B B ST B R RUE BE

RBEHH  BEAAEEFERTENRIEAERR
(

e (B4R YIE B RRR)

BREBERS THRE

EEEE
AEERAEERERABEREENEE - £5H
BAERY T BESXERN RERNRE LGS
STRBEN (FERENESTE) (PEARKNES
BROROLRE LB RIEH A THEEMRERS S
EREREAEEESN TERRE  TERKSH
EHAFREE - Bt 29 REBEEFNEERE
THIBZEFTETR -

China Metal Resources Utilization Limited / Environmental, Social and Governance Report 2023



3.2

TEEBEERANABRLR/ B ZFRE

The Group is committed to becoming an ideal employer of choice and
providing a healthy working environment where its employees can
thrive. It believes that employee well-being initiatives and work-life
balance can bring positive influence on staff wellness and considerably
increase team engagement, trust and overall efficiency. The Group was
involved in no prosecution for breach of relevant laws and regulations
during the Reporting Period.

Labor Standards

With respect to human rights, the Group has established “Child Labour
Rescue Procedure” to support effective abolition of child labour. In
recruitment, according to the Employment of Children Regulation made
by Hong Kong Labour Department, all candidates must be aged 18 or
above and everyone is provided with equal opportunities. Candidates
are required to provide identity proof to prevent the recruitment of child
labour. Once child labour or forced labour is found, the Group will
terminate the labour contract immediately.

When cases of child or forced labour are discovered and reported
during regular reviews and inspections, the Group will promptly carry
out serious investigation to settle the case and prevent the similar
situation from happening again. The Group strictly complies with the
Labour Law of the PRC and the Hong Kong Employment Ordinance.
During the Reporting Period, the Group was not involved in any
significant matter of child or forced labour during its operations.

EMPLOYEE PROFILE

As of December 31, 2023, the Group had 283 employees in the PRC
(excluding 4 employees in Hong Kong Special Administrative Region)
distributed in 6 cities in the Mainland China, comprising of 97 female
employees and 186 male employees, and nearly 100% of them are full-
time employees. The number of female employees was approximately
59% less than the number in the previous reporting period. The age
profile shows that the Group is attracting younger generations with its
viable culture and employee terms. The turnover rate for the Reporting
Period is approximately 50%. The detailed employee statistics and
employee turnover rates are presented below:

2023
—E-=F

By gender
RIERI 8D

u Male

Female
[ ]
B ¥

By age group
RERARED

20+
30-50%%  50BRMA £

Below 30 g 30-50
" 30muT "

41%

m Below 30 g 30-50
30BRAT

REBBARARBOREERIE - WIRGHER A
REERZBETERE - ARERA - BERFIE
B & TEEAE & R B AT 4 & 2 S ORTE G 5
2 BAMEREKED  FERRESEERRE R
BERR - AEETRESAMERBREARERZ
i ESE

BIEE

ABRH AEEERY [BRMEIRF] ALZHE
WEEET - EAKBEFBERES - BBRBEEE
BTEBEHHUERTZERD) - FIEREASSFR
BEABHREA LT AIER - AABEES - REA
BARMEOFBAUNEZRE - U IEBEET - 1%
RMETIHBHST  $2FE—HEEERRELEHE
A -

WEREENERFELREPHENREET LR
BETRG - AIARKERNRETRERNEABRRZ
SPIWHIEFREEBUER - AEEEIEETH
SEELEERMIEN - NMEHRE - NEENEE
TEEEMERETRREL THER -

32 EE[N
HZE2023F 12 A31 B - REERHEIEER 2834 (&
B(TEEARNTREARER)  HHERBEARE
GIE™ » M7 AKXBITR186A BB THMK » HF
#100% AEHET - MZE T AR LERE AR
DHI59% o FERAEBET - ARBREUATENUER
BEGRRSIFEA - RIFEHAHNESREBENA
50% ° FFMEE ST AR RIEERBEZ25|WT -
2022
—EC_F
By gender
BRI S
59%
Male Female
B oz
By age group
RERHERE S

20+
30-508%  SOBRbALE
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3.3

Employee turnover rate Mot

EEMkLLEE —E-=fF T
Total number of former employees BB (E B A 186 119
By gender RIS

Male B 44% 22%
Female i 59% 24%
By age group REWHERE D

Below 30 305 AT 48% 26%
30-50 302505 54% 26%
50+ 50 BRA 41% 14%
By region i &5

Hong Kong HE - _
China h 50% 23%

Note 1: The turnover rate is calculated by dividing the number of employees
leaving the Company by the average number of employees in a particular
group.

WORKING ENVIRONMENT

Equal Opportunities

The Group is committed to providing a fair and equitable workplace
where all individuals are treated equally in every aspect of their work or
employment. Candidates and employees have equal opportunities to
employment, remuneration and promotion. The Group will not conduct
or tolerate discrimination or harassment against individuals on the basis
of age, gender, race, marital status, religion and disability on any legally
protected ground or on any other ground which we consider
inappropriate and unacceptable.

This policy applies to all employment activities including, but not limited
to recruitment, promotion and transfer, assignment, reward and benefit
provisions, training and development, termination and other similar
aspects.

Diversity

The Group strives to bring together talents from different cultures,
backgrounds and levels to create a diversified platform where everyone
can make the most of their talents. The Group recruits talents through
different channels, such as internal referral, career fair, campus
recruitment, and advertisement. Looking for high caliber individuals with
the right talent and attitude to join us, we’ll consider the candidates’
education background, previous working experience, and interview
performance, etc.

Work-life Balance

The Group encourages its employees to maintain a work-life balance by
reasonably arranging contractual working hours, vacation entitlements
and company activities. These include statutory holidays, paid annual
leave, marriage leave, maternity leave and patemnity leave, etc. Balanced
employees tend to feel more motivated and less stressed out at work,
which thereby increases company productivity and reduces the number
of conflicts in the working environment.

THEBERFAERAR/ ZEZFRE  HEREARARE

3.3

A1 RKLLRTVIZEBIER ABRASEARNTHEES
ABFREHE ©

THERE

HeEE
AEEFHRE—AATAESTEES  BRES
ETeEES HBHEETSHE - BRASRE
BETSNER FHEREARE - AEMTLER
FATERRENERRERBTE REEEZNE
AE AR T TRARER - M8 - B - EER
R R RS E R SR -

BFEARAERFELS - BRERETRNBE &
T RAE) - SBC - RE)RABFIGR - EYIRER R
EEREMBELTE -

Zfk

AEERNEETAXE - BEEREROAS - &

ZR N FEAKEFEERAZES - KAEEGF

BRTRAMNREBEMAT - MAEHERE  HBEE R

BB - BERFEZEMIR - MEAB S BRERE

BEENEMAT MAREE @ EERERIFREAN
BEAES  THEREE TmARRE -

THREEETE
AEBHIEBHFTSENSOTE  BERTHER
RS - BB B TaR TEEAETE - BRE®E
R BHFR - ER ERERGERS - EIT
EEETENE THEFENTRBAHE - RORAE
NEIEERE - EMIRS AR TERE R TIER
EHHER -
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~ People are crucial to the sustainable development of t
compliance with all related legislation, the Group is committed to
ensuring a high level of occupational safety and health (“OSH”)
performance at the workplace. It has received the OHSAS 18001:2007
certification. Some examples of our regular practices include, but are
not limited to, consistent safety awareness training and roll-out of
supporting tools. During the Reporting Period, the Group recorded no
violation of employee safety and health related laws, no work-related
accidents, thus no loss of working days due to work-related injuries,
and no work-related fatalities. In the past three years, no employee of
the Group was involved in work-related fatalities.

(cac)
Fadg b Faaduaas
_—h-.i_
e 7% o b
LTS

3.5 EMPLOYEE DEVELOPMENT AND TRAINING

In order to achieve up-to-standard projects, quality production,
individual growth, all employees are encouraged to attend seminars,
lectures and training courses that are related to their jobs. The Group
believes that effective training on various topics can help employees
understand the workplace better and reach their full potential.

During the Reporting Period, the Group offered 35 vocational skill
training sessions to improve the employees’ professional skills.

Fr R D

BORRE TH T REEE KT

35

Bz 2@ R (OSH]) - ATEFGER - NEE T
145 OHSAS 18001 : 2007 B3l R E FR 88 RRE ©
WEEHRTPBHEOSEETRNBRENTEZ T
IIREESTHTA RREHE  ARETELRY
EEZEREBEMBMERNERIER - RIREHRE -
BMERETEEY  WERTEBEATERRRITE
BEEAEEEEEHNRAIRTER - RiBE=
FoAEREYEETHRETIIRTER -

S EESE]

REATRREGREELEEARBREAEN - A%

EEBEES T2 MEEAREMEAM oM E

B

BERIBIIRE - ARERE - ZIREBHABIFINA
BB TR THRETIERE - it A RS

&R -

RS HRE > AEBRES BT 86 B ERMIE
FIFRIE - B oR L H B SRR R BB RE -

Vocational Skills Training RSB REEE T

2022
—E-= —E-=

Training
Training Topic Sessions Sessions
sy FEHI R B IR EL
Special Job Training BB EE 16
Electrical Equipment Knowledge Training BT REAAE 2
Entry Level Educational Training AP B = 1
Job skills R 5
Total it 24

During the Reporting Period, the Group offered 19 training sessions on
employee health and safety, environmental protection, and emergency
response, etc.

NB|EHE - ARERMTIOREMB TRERER
ES

IRBIRE R ESE RSN

IIERAZ -
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Saf_;aty Training

2023 o002 )

—EB-=F —E-—F
Number of Number of
Training Training
Training Topic Sessions Sessions
ElEE AR R B
Safety Knowledge Training Eracay iz et 15 10
Vocational Health Knowledge Training B R R AR - =
Environmental Knowledge Training RIB AL 1 =
Fire Safety Knowledge Training SHB R 2 A 2 =
Safety Training for Interns BEEE R = -
Security Training for Security Administrator ZEERABREHRZEEL2E
and Officer 1 1
Emergency Drills BE2EE = -
Total R 19 11
During the Reporting Period, the employee training ratio of the Group is RS - AEBNREESIILLRINT -
as follows:
2023 2022
—E_=F —E-—F
Percentage of trained employees Note ) FIMEEWN T DL ®ED 100% 100%
Percentage of trained employees EHEREsHNZIES
by gender Note2) B E2
Male B 66% 59%
Female e 34% 41%
Percentage of trained employee by BRESENESHNZIES
category Note2 B E2
Senior management SREIRE 2% 3%
Middle management PAREIRE 8% 7%
General staff —mRET 90% 90%
Note 1:  The percentage of trained employee is calculated by dividing the number F1 ZIEENBEDHTEZIEINREE ABBRIUNERE Y
of employee at year end by the number of trained employees. BB AHEE -
Note 2: The percentage of trained employees by category is calculated by T2 RERESHZIREDENIRZERNTIEE A
dividing the number of trained employees by the number of trained BRAZIEIEE ASGTE -
employees in the category.
The average number of training hours per employee is insignificant, so it REZEETKIINTFHEEINBEALN  HHESG

is not mentioned in the ESG report. EWEER o
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f CHAIN .
The Group adheres to good practices during procurement
works closely with a spectrum of suppliers for the procurement of
production materials, including but not limited to raw materials,
accessories, spare parts and other materials. The source of scrap
copper includes household appliances, electrical equipment and
transportation equipment, used cables and wires and scrap materials
from certain industrial manufacturing processes. The areas in which the
Group procure are mainly located near production facilities and other
key industrial areas of the Pearl River Delta, the Yangtze River Delta and
the Chengdu Chongging Economic Zone.

Management Overview

For long-term success and sustainable business development, the
Group has formulated quality management policies for its own business
operations and that of its suppliers and subcontractors. The policies
include Procurement Management Policies, Inventory System Policies
and Sales Management System Policies.

The Group encourages its suppliers and subcontractors to strictly
comply with the procedures to ensure the quality management is being
performed to fulfil requirements of the relevant domestic and
international standards. The Group’s suppliers are expected to have
strong commitments to good ESG practices concerning issues such as
environmental sustainability, health and safety and ethical conduct.

Managing Suppliers and Subcontractors

The Group maintains close communication with subcontractors through
training and meetings. Before engaging with a new supplier, the Group
conducts stringent inspection and supplier qualification assessment to
ensure that they meet its standards in areas such as quality and safety,
occupational health and training, and anti-corruption. Performance
monitoring and evaluation are conducted quarterly to ensure that all the
suppliers in the list remain qualified. Those who do not pass the
Group’s evaluation are required to take timely correction and/or
corrective actions; otherwise the unqualified suppliers will be suspended
or removed from the approved list of suppliers.

During the Reporting Period, the number of suppliers and
subcontractors by region is as follows:

B (BIBETRANRME - B - TR LA
BERUEHRBEDAE - BERARREERE &
IMZE LR - REBETRBABEREBUNE
EERMEHAEARKTI=AN - KT =AM RARE
BREMTETHME -

EEME

RTEBRPESKRAIFEER - AEEHET
HEEEHFURRERE) BANEBEENEEE
EHE ZEBRREBRERNE) (FEER
FIEIRCHEEREIZ)

AEESBERER RS BEEREETRER - URR
ETESERENBEEAN RBEREENESK - 78
HAREENHERS S RBEAHEL  BRRE
PUAREETASEHENRIFESGE BIEHRE N
BHEGH ©

EREHERRSEH
AEEBBEREIIRGEEY EHREBER -
FHEHMEEHEEZA - ARBETETEBNRER
HEMERFE  AEREESEEERTE  BERE
BEEIFIIARRESE A HERE - AEEET
EITEMER ML - BRBEPOMAHERER
FAEE o RBBAEERTH V(RS A KR HREAL E
BRI - BRITSRMHEESRE SR
HftEmy g 2 E P Mk o

RREHE BRoREADOHER RS EEHEE N
T

2023 2022

—EB-=F T
Hong Kong EB - _
Mainland China AR A i 174 261
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Standard copper row

4.2 PRODUCT QUALITY AND RESPONSIBILITY

The Group places a high priority to ensure customers’ satisfaction in
terms of products and services we deliver. The Group’s products
include recycled copper products, communication cable products and
transmission and distribution cables products. Quality control measures,
along with guidelines established by each department, ensure product
compliance and accountability.

Customer feedback and handling

The Group welcomes comments and suggestions from customers. The
Group provides various communication channels such as social media,
membership channels, hotlines, emails and web pages. The Group
regularly establishes communication channels and feedback systems to
collect satisfaction data and improvement suggestions from customers.

Customers may make complaints through the Group’s social media
channels for its trading business, and aftersales service workers will
regularly reply to customer questions and take corresponding
measures. If customers have complaints about the Group’s products
and services, the Group will comprehensively analyze the feedback
from customers, and then monitor the customers’ satisfaction with its
business. The Group will also take follow-up actions, including internal
assessment and revision of employee training plans, formulation of
improvement plans and refinement of existing management procedures,
to resolve identified issues. In addition, the Group will provide timely
feedback to customers.

CMRU will only sell products to customers after inspecting and ensuring
that all products are in good quality. During the Reporting Period, there
were no product recalls or complaints regarding the Group’s services
due to health or safety issues.

Quality Products
Recycled Copper Products

Copper rice

Copéll' rod
ke

Coppel; wire

.

Copper block
fizs!

RAE B R 1t SR B G 5

Communication Cable Products

Transmission and Distribution Cables Products

TEEEERAAERAR/ B ZFRE HERERRE

— e
=

Xiangbei copper rod

4.2

A 3t SR Bk 8 B

Rice light low oxygen copper rod

EmEEREM
AEEREERERESERMREER KRS T E
MREE - AEENEREREBLNER BREEH
EmMAREHER - RGNS MPIGE
MIESIEREMBEENSRUERBAEE -

EREFREBREELN
AEEBATPIREBARES - ARERMHZES
BRE - PRS- S BIRE - EREAKR BT
BUEREE - AREERRIBBERBLRERS
IEREPIRERBEAMMBGERE -

HEPABBAKREESEHMT IIRBRELETR
- ERIRBAER EHEER P AR LERIVE &R
W o IR HAREERNRBERF  AREEF
EREASMELPHRERR  UNREREFPHE
EBHmBER - ARETERNRETE B8R
BEHE REKREIFIIFE - SESCET R T ER
BERREF - UBREZHINERE o thoh - REEHE
KRR PRIt RE -

hEERERENERMAERHEARIFMER 75
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FIRE M A B E Mk st AR HH RGRBRFHIE
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Motor enameled wire

SRR R ERZRER

Xiangbei Copper Block
AR b SR B 5 B

BEESRER
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4.3

4.4
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The*rmplementatlon of “Incompatible
2 August 2018 further enhanced the internal product responS|b|I|ty The
core of this management approach is “internal containment”, requiring
each business to be handled by two or more departments or personnel
for supervision and control, which is achieved by rationally dividing the
responsibilities and authorities of different departments in major
business functions such as internal audit approval, business execution,
information recording, and internal supervision. The Company has
obtained ISO 9001:2015 Quality Management System Certification to
further prove its achievements in product quality management.
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PRODUCT INNOVATION

According to the latest summary of patent obtained by the Group, as of
December 2023, a total number of 103 patents have been granted to
China Metal Resources Utilization Limited. There were 13 inventions
and 90 utility models, of which 1 won the China Patent Excellence
Award and 1 won the second prize of Sichuan Patent.

BUSINESS ETHICAL CONDUCT

The Company is committed to upholding the highest ethical standards
when conducting business. The Group aims to protect fair competition
by prohibiting any anti-competitive behaviours. The Employee
Handbook has specified the requirements of professional conduct that
all employees are required to abide by at all times. This code of conduct
is aimed to improve understanding of the Group expectations on staff
conduct, especially on anti-bribery, fair competition, equal opportunity,
customer data privacy and anti-discrimination, as well as to facilitate
training amongst its staff.

Moreover, the Group Anti-Fraud Policy and Whistle-blowing Policy
provides employees and external stakeholders with a special
confidentiality notification channel related to safety and health. The
identity of the informant will be guaranteed not to be disclosed and can
be treated with respect and fairess. During the Reporting Period, there
was no violation of law related to bribery, extortion, fraud and money
laundry. During the Reporting Period, there were no reported cases of
non-compliance relating to anti-competitive behaviours in the Group.
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Anti-corruption

The Group strictly abides by relevant anti-corruption and anti-bribery
laws and regulations relating to anti-corruption, such as the Hong Kong
Prevention of Bribery Ordinance. The Group also issued Anti-Bribery
Policy to ensure honesty, integrity and fair play of business activities,
and commit to establish, maintain and review the anti-bribery policies.

Code of Ethics and Whistle-blowing Policy

The Group has established regular review procedures for its business
practices, anti-corruption measures and guidelines, and investigations
of reported misconduct.

The Group is committed to ensuring that all employees report any
suspicious conduct in a safe, secure and confidential manner.
Therefore, the Group has established a whistle-blowing policy stating
that the identities of whistle-blowers will not be disclosed. The Group is
committed to ensuring that no one is disadvantaged by refusing to
engage in bribery or corruption. The Group has a sound organizational
structure and policies to maintain a high level of corporate governance
and maintain an ethical corporate culture.

The Group provided anti-corruption-themed training to its directors,
senior management and relevant staff.

During the Reporting Period, the Group was not aware of any serious
violations of the Prevention of Bribery Ordinance, the Criminal Law of
the People’s Republic of China and the Anti-Money Laundering Law of
the People’s Republic of China and other applicable laws and
regulations that had a significant impact on the issuer in relation to
bribery, extortion, fraud and money laundering. During the Reporting
Period, there were no cases prosecuted for violating relevant laws.

Internal Control and Audit Policy
The Group has initiated an Internal Audit Department as an independent
department. It is responsible for investigating daily reports from
managers of each department and reviewed by the Board of Directors
and Corporate Governance Committee.

The Internal Audit Department has launched a series of policies to
facilitate better management of the Company’s daily operation and
business risk. The policies are formulated based on the People’s
Republic of China Audit Law, Regulations of Audit Commission on
Internal Audit Works, China Internal Auditing Standards, Basic Rules for
Internal Control of Enterprises, Small Business Internal Control
Specifications (Trial), etc.

The purpose of this system is to standardize internal audit policies,
strengthen internal control and manage risks based on the specific
circumstances of the Group’s auditing requirements. The
implementation of the system allows the Group to discover and prevent
fraud, meanwhile, it can help to improve efficiency of operations,
increase economic benefits and protect the legitimate rights and
interests of stakeholders.
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Malntalnlng confi dentlallty is esse C 1
its business partners. The Group has been strlvmg hard to safeguard
the confidentiality of information we process during the course of
business and strictly adhere to Personal Data (Privacy) Ordinance. The
employees shall not divulge any confidential or insider information of the
Company for their own personal interest.

As stipulated in the Technical Confidentiality Regulations, employees
are required to adequately safeguard data to protect the Company’s
interests and prevent damages caused by loss of intangible assets. The
employees of the technology research and development centre must
strictly abide by the policies. During the Reporting Period, the Group
was not aware of any violation of relevant laws and regulations that
have a significant impact on the Group relating to privacy matters.

Intellectual property rights (“IP”)

The Group is committed to complying with laws and regulations relating
to IP, and to respect and protect its intellectual property rights by
renewing patents and trademarks. In order to ensure that the intellectual
property rights of customers’ products are properly protected in the
process of outsourcing to suppliers, a non-disclosure agreement on
intellectual property rights must be signed before hiring. The Group
enters into standard employment contracts with its employees, which
set out provisions regarding intellectual property rights and
confidentiality.

During the Reporting Period, the Group was not aware of any serious
violations of the Trade Descriptions Ordinance, the Copyright
Ordinance, the Prevention of Copyright Piracy Ordinance and other
applicable laws and regulations, which had significant implications on
the health and security of the products and services provided by the
Group, as well as advertising, labelling and privacy matters and
remedies. In addition, during the Reporting Period, no significant fines
were imposed.

Communities
HE

COMMUNITY ACTIVITIES

The Group recognizes its responsibility to act responsibly and
constructively as a member of the communities. Through a broad range
of community initiatives, charitable giving, and volunteer services, the
Group seeks to create value for society and bring joy to people’s lives.
The Group have been supporting a number of programs aimed at
advancing education and creating experiences for young people from
underserved communities to achieve their dreams. The Group is proud
of the partnerships it has established with various organizations that
share its value of community involvement.
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ubject Areas/Aspects/KPls

TEEE EE BEEAREER

Subject Area A — Environmental

TEHEA- RE

Aspect A1: Emissions

EEAT : HER

General Disclosure

—RIE

KPIA1.1
BABHEIEIR AT

KPIA1.2

RS IEIRAL.2

KPI A1.3

RS IEIRA1.3

KPI A1.4

RS IEIRAL.4

KPI A1.5

RS IEIR A1

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

BERAERIOREREBHMN - MK RIHMEEET  BERESE

EMHNELSH

@ BX R

b) BEBFHBETABERVENBREERROINER -

The types of emissions and respective emission data.

PR R A R AR R BE R EUR

Greenhouse gas emissions in total (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

RERBEHNE (UEAE) R(WER) ZE (WAEEEE
fir - SERIEHE) ©

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEFXASEEYHEE (UEE) R(ER)ZE (MAEE
BB SIERHEEHE) ©

Total non-hazardous waste produced (in tonnes and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEFEESEEYESE (UEE) R(ER)ZE (MAsE
BB SIERHEEHE) ©

Description of objectives of emission reduction and measures to
achieve the objectives.

FIRPTR] SRR E B 1R e R IE D15 Lk B ARFRERER A 2P BE

THEBERFAERAR/ ZEZFRE  HEREARARE

Page 6 Section 2.1
E6H F21F

Page 7 Section 2.2
E7H F22F8

Page 8 Section 2.2
E8H F22F8

Page 9 Section 2.3
£9H F23F

Page 9 Section 2.3
£9H F23F

Page 9 Section 2.3
£9H F23F
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KPI'A1.6

PREBIEEA16

Description of how hazardous and non-hazardous wastes are
handled, and description of objectives of emission reduction and
measures to achieve the objectives.

M ERIR A E R EEEREYN A - RIEIFTR] KRR B 1R
RARERE L BRI R -

Aspect A2: Use of Resources

[BmEA2 : BEJR{EM

General Disclosure

—RIE

KPI'A2.1

PR EBUEIE A2

KPIA2.2

PRERIEREA2.2

KPIA2.3

PSE ISR A2.3

KPIA2.4

PRE ISR A2.4

KPI A2.5

PSE ISR A25

Policies on the efficient use of resources, including energy, water
and other raw materials.

BREAER(BIEER - KEEMRME) 8B -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per meal).

BRSO ERERSEEER(E - "Koloh) B2 ()
FETRSHE) REE MASEH) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BRKERFE (WABESEN - BEZMTHE)

Description of objectives of energy use efficiency and measures
to achieve the objectives.

HE LT AT S B REIR{E A s B 2 R R E BE Lk B AR FTER I 5
B o

Description of whether there is any issue in sourcing water that
is fit for purpose, objectives of water use efficiency and
measures to achieve the objectives.

ISR EUE A KOR _E AT A IR E - LA RFTET S M) K ikEs B
E R REDE L B S PTERER S 205 -

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
B MATABREMENEE (UETE) (ER) BEES

fzf5 & -

Aspect A3: The Environment and Natural Resources
[BHEAS : BIERRAER

General Disclosure

—RIE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

MEZTAERERRAERERNERFEHBR

Page 9
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Page 10
£108

Page 11

F£11 8

Page 11

F£11 8

Page 14
F148

Page 14
F148

Page 13
£18E

Page 13
£18E

Section 2.3
$238

Section 2.4
F24%E

Section 2.4

$245

Section 2.4

$245

Section 2.6
F26E

Section 2.6
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Section 2.4
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Section 2.5
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g0 BE BRENEE

KPI A3.1 Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

BB EDURIEASA M EREBEIRBRRABRNEAZERETKREEEH
FENTE o

Aspect A4: Climate Change
[EEAS - RIRE(L

General Disclosure Identification of and response to the significant climate-related
policies which have impacted, and those which may impact, the
issuer.

—RIRE BRIREHERR S HETAEEZBNERRIFEME
EEEE

KPI A4.1 Description of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the
actions taken to manage them.

PR ERBUEIE A4 BRI EHRTAEEVENERARRIERER - &

FEHATE) o
Subject Area B — Social
TEHEB— HE
Employment and Labour Practices
BREREIER
Aspect B1: Employment
EI I =
General Disclosure Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
— MR A RERE - BEREA  TIENH - B TS5k -
Zotfl ~ RIBR DA R E A 538 AR FEY
@ BX R
(o) EFHBITABSRZENEBEZREOINER
KPIB1.1 Total workforce by gender, employment type (e.g. full-time or

part-time), age group and geographical region.
BREMIEFBIA RIER - EERR (WEREEER) - FRARN KR EI S HE
B4 -
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Page 14 Section 2.7
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Page 17 Section 3.3
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Page 17 Section 3.3
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KPIB1.2

PR ERIEEB1.2

Employee turnover rate by gender, age group and geographical
region.

IR - FicAR MR B S MESRKLE -

Aspect B2: Health and Safety
[EmB2: @EHETRPREELZS

General Disclosure

—RIE

KPI B2.1

PR E IR 1R B2.1

KPI B2.2
RsAMIERB2.2

KPI B2.3

HsERIEEB2.3

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

EARMZE2TERRRREREREBEBELAELN

@ BX R

(o) EFHBITABSRZENEBEZREOINER

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BEZF (BREERFE)BFRT TR ABRLE -

Lost days due to work injury.

ETIEIBLIERE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

FPTERIN IR R I B B 2 248 - DARBRERIT RER A ©

Aspect B3: Development and Training

EMEB3 : #E&IFE

General Disclosure

—RIRE

KPI B3.1

RS A IR 1R B3

KPI B3.2

RSS2 B3.2

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal and
external courses paid by the employer.

BRI RS BT TIERE A A3 LR RE R ECR - HauEE

B o

7L IR AT R EmE SN BN AIMBRIE -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
REFIREEERN (WEREEE PREERE)AHSNZIIIE
BESH -

The average training hours completed per employee by gender
and employee category.
RIERILEEERE S - BEEES KN FHRE -
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s/Aspects/KPls

EGREE HRANER

Aspect B4: Labour Standards
[BE B4 : TR

General Disclosure Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to preventing
child and forced labour.
— AR ER BRI IEE Taoa |8 T -
@ BX R
(o) EFHBITABSRZENEBEZRMAOINER

KPI B4.1 Description of measures to review employment practices to
avoid child and forced labour.

PR E ISR B4 iR AT AR B PR AR R E T RORHIS T -

KPI B4.2 Description of steps taken to eliminate such practices when
discovered.

PRERIEEBA.2 FOREBBER EREER B BE R R ZH

Aspect B5: Supply Chain Management
[EmB5 : HEEER

General Disclosure Policies on managing environmental and social risks of the
supply chain.

— AR ER ERHERNRE Mt SRR -

KPI B5.1 Number of suppliers by geographical region.

P A 512 B5.1 ZiwRE SN HEREE -

KPI B5.2 Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

R E SRR B5 .2 it A R AR AV B A - mEITA BB G e 2
B URBREEITRERTTE -

KPI B5.3 Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

R ENIEEB5.3 LB R RS S AR RIE R g RROED - ARk
BARITRERETE -

KPI B5.4 Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

R IENIEEB5.4 A BRE L R R 0 2 RIRIRE f R IRFSHI1E B - LA A8
BT REESR TR -

THEBERFAERAR/ ZEZFRE  HEREARARE

Page 14
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Page 15
E158

Page 15
E158

Page 20
E208

Page 20

$208

Page 20
E208

Page 20
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Page 20
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Section 3.1
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Aspect B6: Product Responsibility
[EEB6 : EmE

General Disclosure

—RIE

KPI B6.1

P A 512 B6.1

KPI B6.2

FREMIEIEB6.2

Operating Practices
EEED

KPI B6.3

FSEUIEIEB6.3

KPI B6.4
B SR RIS 1R BO.4

KPI B6.5

PR MIEIEB6.5

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters

relating to products and services provided and methods of

redress.

EHMREERNRBNEREZS BE  REELESEE

VA R R 7 VAR

@ BX R

(o) EFHBITABSRZENEBEZREOINER

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

EERBERERAET AL REFEHMARKNEDLL -

Number of products and service related complaints received
and how they are dealt with.

RN E R MRS IR B AR B 7%

Description of practices relating to observing and protecting
intellectual property rights.
it B A o S RS AN B E B RAEVIE DI -

Description of quality assurance process and recall procedures.

HE Sl BRE NERMBIRF

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

HEBEEERRERLBRE - URARNITRERE
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Aspect B7: Anti-Corruption

[EmB7 : REF

General Disclosure

—RIE

KPIB7.1

S A IR 1R BT .1

KPIB7.2

PRERIEEBT.2

KPIB7.3

S ERUIEEBT.3

Community

HE

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEAMILBEER - 3R - HGFREREN

@ BX R

(o) EFHBITABSRZENEBEZRMAOINER

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
RERBABEETASEHESRETEEENESHFARMEH
A RFDER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

B e AR AR - A RAERAIT R EE R A o

Description of anti-corruption training provided to directors and
staff.
HmESERE TRHEMRESE -

Aspect B8: Community Investment

[EmEBS : Hm&KE

General Disclosure

—RIE

KPI B8.1

FASE 512 B8.1

KPI B8.2
BRI R BS.2

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
AN R2EREREEMELERENRRAERETDE
ZREMERTFHBOR o

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
FIEREE (HE BEEE  BIHREBFE - e

s

Resources contributed (e.g. money or time) to the focus area.

EEIBEMPAER (NS ERER) -
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