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1 RIBFREHE

« ENR024F P EERREE %X 5 8 — FEEFACT BRI MR PES
TESGIEFETR 242 ) (Model Enterprise of ESG Award)

 (ETEREE R E PR SRl 1S TR BT
(Sustainable Development Award)

- 1EhE R E4E484%) (China Business Network Awards) RS TR{ERE
& EHF4E) (Best Corporate Social Responsibility Award)

« 7EM20244EAONKAEE ) (AON Awards 2024) hIESTR{EESGIRE )
(Best ESG Employers Award) & MR {E% T AT B HR14E ) (Best Diversity,
Equity and Inclusion Award)

- R(PETRFAR BB ET) AR TRERFHREBIRE
(Best Sustainability Reporting Award)

2 RIBREEERRM

- EHR AsiafB# DN R EEE 1T

+ 1£720244EHR Asia M RERZEEEE) (HR Asia Best Companies to
Work for in Asia Awards 2024) TS M % o A F K R4 (Diversity,
Equity and Inclusion Award) ~TRREAIE R %4%) (Most Caring Company Award)
T eI 348 T E35FR#E ( Sustainable Workplace Award )

- TETO1ESEALE B MAHESCRANFERBEE | BRE

+ E(AMT30)1E3E TESGHR BB R R AR A AEE — R ATFRFRIE R KB

3 RBREERE
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LES RS

- EHEENEE 2024587 A L) (Benefactor Award 2024 )

+ 122023FEERE (AMCHAM) K2 T &R 27 (Corporate Social
Impact Award) (B 4&5!)

+ AIA One Billion Trail{£2024 425 1> ¥4 & 5 {E4% (Asia Responsible Enterprise
Awards) FRESHE MR (R R HEBE K2 ) (Best Health Promotion Award)

+ WR2024F48IR{RIRALE (Prime Minister’s Insurance Awards 2024) FRfigE %

20235 EF A FARBHMAE) (Life Insurance Company with the
Outstanding Sustainable Practice of the Year 2023 Award)

4 RFBIREZHTINRK

- EMREEEEELR ) (Women Leading Change Awards) B9 MR R (R IEERI
(Health and Wellbeing) #$R#E

TEMER A REATRER RS

RIBRBEHEKAEE 5

+ 120245 TRHESG [EER 242 (The Star ESG Positive Impact Awards) &%
IR {FHEREEIREE1E ) (Gold Good Health and Wellbeing Award) e T A7 E124%
(Talent Management Award)

+ 7£ GradMalaysia M100 A#2518 M+ KX &3E{E=E] (Top 10 Employer of Choice) &
TR EREEE] (Best in Insurance Sector) FIZKEE

+ 7£72024,20255F 2% 4 15424% | (Graduates' Choice Award) H» HE38 2 12025 FERTBR
1% E B (Top 1% Choice of Employers in 2025) » A% 2025 FE R ¥4 EHiEET
—1{RE&% ] (2025 Graduates’ Choice of Employers to work For #1 in Insurance Sector )

.+ 1EM20245F S A EFLE ) (HR Excellence Awards 2024) S T 24258
(Corporate Wellness) $R£%

E?BL%F,-“REI]E 6

+ hATAward4Change) fE425848 15 'Waste4Change  iE3% TS EIMERLE
(High Recovery Rate Award)

- TAIAVitality 2B & SEENE (B B ) st 12023 F Bttt R4
(Change the World 2023 Award)

. EM2024FEENEALRAAEE] (Indonesia Public Relations of the Year 2024 Awards)
1S TR {EESGHEEE ST EY) (Best ESG Campaign Program) s iR {ERI B (b 3 e 4%
(Best Creative Corporation Reputation Award) MRS B4% (Best Internal PR)

+ 7£72024 FEMORSTE# 5l RIF5 4832 FR 42 | (MORS Corporate Excellence and
Sustainability Awards 2024) 315 a8 i R B 5 2 1) /A B)4E (Asia Most Influential
Company Award)

"""""""""" RIBRIBHERE 7

- TEMHR R RETESATALE] (SriLanka Great Place to Work Awards) FHi18
TR E ] (Wellness Champion)

E#Kﬁl‘fxﬁé 8

- 7EM2EAHHEESGEE) (National Sustainable ESG Awards) 1S MR EESGREEA
F)#% (Best ESG Finance Company Award)

£k
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RIBIRME

9

+ 1£720244FHR Asiafn MR {E R 2@ 521 (HR Asia Best Companies
to Work for in Asia Awards 2024) U HE RS RS

RIBIREEZM 10

« EN024FBFH B EEE) (2024 GoodCompany Awards) RS N4034BH 2
(Top 40 GoodCompany Award)

T RIBEIEHTEE 11

- EN024FHFABASRRTEZ 8 8 A%E) (2024 Financial Services Council New
Zealand Awards) TS MATIS 43 B S B REE ) (Excellence in Sustainability
Practices Award)
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