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Report Overview

Scope of the Report

This report covers the environmental, social, and governance performance of
Tianneng Power International Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group” or “Tianneng”) for the period from January 1,
2024, to December 31, 2024. Certain sections may refer to data from prior years as

necessary.

Reporting Principles

This report is the 11th Environmental, Social, and Governance (ESG) report
prepared by the Group since 2014. The preparation of this report follows the

principles outlined below.

Materiality: The Group values regular communication with internal and external
stakeholders to identify and address material topics relevant to its operations.
These topics encompass ESG matters that may have a significant impact on
investors and other stakeholders, forming the core content of this report. Through
this report, the Group demonstrates its strategies, initiatives, and achievements in
these areas, helping stakeholders gain a comprehensive understanding of its

sustainability practices.

Quantitative: Wherever possible, this report discloses key performance indicators in
a quantitative manner to ensure transparency and comparability. The data
presented is sourced from the Group’s annual reports, official records, and
statistical materials, primarily covering the year 2024, with some comparative data
from previous years. Unless otherwise stated, all monetary amounts in this report

are presented in RMB.

Balance: This report strives to provide an objective and fair reflection of the Group’s
ESG management performance. It highlights the achievements made in advancing

sustainability while also acknowledging the challenges encountered.

Consistency: The report applies consistent disclosure and statistical methodologies
to ensure the comparability of ESG information over time. It also provides
meaningful analyses of data trends. By employing standardized methodologies and
indicator frameworks, the Group systematically presents its long-term sustainability

performance and trends.
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Reference Standards
The preparation of this report is based on the following standards:

Appendix C2-Environmental, Social and Governance Reporting Code ("ESG
Reporting Code") to the Rules Governing the Listing of Securities on the Stock
Exchange ("Listing Rules") .

Global Reporting Initiative Sustainability Reporting Standards ("GRI Standards")

The 17 Sustainable Development Goals (SDGs) issued by the United Nations

Compliance with the Mandatory Disclosure Requirements, “Comply or explain”
Provisions and, to the extent possible, Climate-related Disclosure of the ESG

Reporting Code.

Report Assurance

The information and cases presented in this report are primarily sourced from the
Group'’s statistical reports, relevant data, and documents. The board of directors of
the Company (the "Board of Directors" or "Board") and all directors of the Group
confirm that the content of this report does not contain any false statements,
misleading representations, or material omissions, and they bear individual and joint

responsibility for the truthfulness, accuracy, and completeness of its content.

Report Format

This report is published in both Traditional Chinese and English and is available in
electronic format. In the event of any discrepancies or differences between the two
language versions, the Traditional Chinese version shall prevail. Investors can

download this report from the Company’s official website or the website of the Stock

Exchange of Hong Kong Limited (the "Hong Kong Stock Exchange") for their reference.

Disclaimer

Some of the content in this report may contain forward-looking statements, including
but not limited to the Company's future development plans, goals, and strategies.
These statements are based on the current expectations and assumptions of the
Company's management, but they may be influenced by various known and
unknown risks, uncertainties, and other factors, which could cause actual results to

differ materially from those described in the forward-looking statements.

The Company does not assume any responsibility for updating or revising the
forward-looking statements, whether due to new information, future events, or other
reasons. Furthermore, the information provided in this report is for reference only
and does not constitute any investment advice or decision-making basis. Investors
should evaluate the associated risks independently and are responsible for their

investment decisions.
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] OOj*
_E‘Htmg Sustainability Strategy

Founded in 1986, the Group is a leading company in the new energy battery industry
and light electric vehicle battery industry in the People’s Republic of China (the “PRC”
or “China”). In 2007, the Company was listed on the Main Board of the Hong Kong Stock
Exchange (Stock Code: 00819.HK). With nearly 40 years of development, the Group
currently focuses on lead-acid batteries as its core business, specifically catering to
motive batteries for light electric vehicle market and expanding its application in
different fields such as starter and start-stop systems for automobiles and
uninterruptible power supply for communication bases. The Group is also committed to
conducting research and development (“R&D”), production and sales of lithium-ion
(“Li-ion”) batteries, hydrogen fuel cells, sodium-ion batteries and solid-state batteries to
encompass the application fields of special industrial vehicles and energy storage
systems (“ESS”) through a diverse range of battery technology products. Meanwhile,
the Group reinforces the circular economy by focusing on its core business. By
implementing a dual-track system for lead recycling and lithium recycling, it ensures the
efficient reuse of resources, thereby establishing a new energy industry ecological

matrix.

As a leader in the new energy motive battery industry, the Group’s business strategy
is centered on “core consolidation, technological innovation, and global expansion,”
with a focus on two core areas: new energy technology and the circular economy.
While consolidating its traditional lead-acid battery business, the Group actively
invests in innovative areas such as lithium batteries, hydrogen fuel cells, sodium-ion
batteries, energy storage technologies, and resource recycling. It has established a
closed-loop industrial chain that covers R&D, production, and recycling, laying a
solid foundation to achieve its goal of becoming a global leader in the new energy

sector.

Adhering to an operational approach deeply integrated with ESG principles, the
Group continues to strengthen its sustainable development practices, promoting
green manufacturing, low-carbon operations, and the application of the circular
economy model. The Company is committed to providing innovative solutions for
global energy transformation, achieving a balance between environmental and
social benefits, while creating long-term value for stakeholders through its industry

leadership and strong capital market performance.
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ESG A=

ESG Recognition

JE4E 5 FEFES MSCI ESG 5148 A 4RI

MSCI ESG rating of A or above for 5 consecutive years

AREE

Compliance Operation

8T 100% #ZEEARREES

100% of our employees signed a personal integrity pledge

BB B 85 5%
85 training sessions on integrity education

Bia 1SO 27001 EEREBEBARE
Passed ISO 27001 Information Security Management System Certification

RNEERFRLSIRRESH

No incidents of user privacy data leakage

HEFITRENEITEER 100%

100% coverage of signing of Code of Conduct for suppliers

REETEERSTH

No unfair commercial practices or behaviors

HHEE

Superior Quality

ISO9001 B=EERE
ISO9001 Quality Management System Certification

18 CNAS Ex:2:E
Obtained CNAS National Accreditation

IATF16949 RE{T¢EE BB ARE
IATF16949 Automotive Quality Management System Certification

100% ZEFCtEEER

100% customer feedback response rate

ISO45001 B ERL BB RRE
ISO 45001 Occupational Health and Safety Management System certification

Quantitative Performance Breakdown

Pl AE S RER
Sustainability Strategy

BREHE

Report Overview

ESG Performance Highlights for the Year

BERE

Environmental Protection

ISO14001 RIZEEIEE R BE
ISO14001 Environmental Management System Certification

LEEHHNE AN 18,774.6 BN —ShHg, mei@am 5.14 EiR
Motive batteries sold in a year can reduce 187.746 million tons of carbon dioxide emissions, equivalent to
planting 514 million pine trees

MBBWERPRED EKEBE 99%

Recycling rate of lead-acid batteries exceeds 99%

2B T Bt E mBlI R B 90%

Recycling rate of lithium—ion batteries exceeds 88%

S5 RERI¥EREORRELE

5 National Green Design Demonstration Enterprises for Industrial Products

10 RERBE IR

10 National Green Factories

10 RERGEHERERRERE

10 National Green Supply Chain Management Demonstration Enterprises

& 22 INERGBERSETEANGE

Won 22 national green products and other national honors

SHEHTER . TEESRIBAE 265 ERIR

Participated in the formulation of more than 265 national and industry standards

EZMETENARIEEHN 99.23MW, SFrE4L 77,605.76MWh &

Existing and planned photovoltaic projects will generate 239 million kWh of green electricity annually

HiE (2R 1) R=ERBEHNASE: 344,636 M_SHHES

Direct (scope 1) greenhouse gas emissions: 344,636 tons of carbon dioxide equivalent (CO2e)

F'eﬁ?%(%? 2)RERBHRES: 1,908,055 W_ S iE S

Indirect (Scope 2) greenhouse gas emissions total: 1,908,055 tons of carbon dioxide equivalent (CO2e)

LE S

Occupational Safety

RN s s

No occupational diseases or suspected occupational diseases detected

REZIR 4 A EG TS

No production—related serious injuries or fatalities

NE)RIE RIB "HeE BERT
Governance Environment Social Thematic Section

BEER

Value Contribution

2024 EELEE MK S5 36.9 (BT

Paid a total of 3.69 billion in taxes across the country in 2024

M T 50 58 0% 50 58 AR R 50 58 % 50 sRt9FIE—R

Ranked 1st in Huzhou’s Top 50 Enterprises for Revenue, Taxation, R&D Investment, and Employment

SEHIMEMESRMERE . NRIEE BRIREBRASITARKE 624.42 Kt
The total amount of external donations, public welfare project expenditures, and rural revitalization
investment for the year amounted to RMB 6,244.2 thousand yuan

MRl R

Innovation and Development

RGBSR 5,825 18

Accumulated 5,825 authorized patents

1 RFLFDBERFREE AN ERE

1 subsidiary was certified as a state—level technology—-based SME

3 RFNEBIBE R AE T ERMT 0GB
3 subsidiaries have passed the evaluation of national enterprise technology center

2 ZRiGL1% TIEuh

2 post—doctoral workstations

STEHE

Employee Management

M\ ER AR 11,892 AR
Organized training and assessment for 11,892 personnel

BT AHZIIFRB 33.69 @/
The average training hours per capita of all kinds of employees exceeded 33.69 hours

Bl zmERES 92.39%
the training assessment pass rate has reached 92.39%

REEED

Investors’ Equity

HZE 2024 R, R 941 16 )R, R IREH 4T 46.78 (B8
Accumulated cash dividends of HK$4,678 million through 16 dividends at the end
of 2024

05/06
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2024FAEE (BWEBFLE]) PHESERIA

Honours and Awards Received by the Group (Including Its Subsidiaries) in 2024

FETEEE HKIRA REEBAKE

The HKIRA 10th Investor Relations Awards

& MSCI #i1% A 4% ESG ¥4k
Awarded MSCI ESG Rating of A

2024 FE ESG BF H1E

The 2024 Sustainable Competitiveness
Enterprise of the Year

Az 100 BAAR OB 50 58
Top 50 Small Enterprises of the Hong Kong Stock
100 Research Center

AR 100 s2EF K HOFTREIRIE B
New Energy Ranking of the Hong Kong Stock 100
Research Center

2024 F LRSI IHBEEREEERRS
The Best Practical Case in Sustainable Development for
Public Companies in 2024

PR TREEM I E RS TREW ) SEFEN

Council Member Unit of the Industrial Vehicles Branch of the

China Construction Machinery Association (CCMA)

. |
X

of Excellence

LELE]L N

[y

e i

o IEFEMEEMTRMmE

Listed as One of the Top 10 Energy Storage
Battery Brands of the Year

°* EERKEIFE ESCRREAME,

Chairman of the Board honored with
“ESG Explorer of the Year”

o MERREFER
Golden Bull Award for Innovative Quality Enterprises

® 2024 L ASIEEEEFEEERA
2024 Best Practice Case for Public Company Boards

o PEIFELEEER Kmhe

Top 100 Brands in China's New Energy Storage Industry

o MEIkEREIRTE N Mg

China Green Energy Influential Brand

IR W | A B
AL W S TN L S
(LT

wERd. CERE

O

REME AR R B NE)RE
Report Overview Sustainability Strategy Governance

m PEFE

DERFTREIR 500 38 1bE
Top 500 Global New Energy Enterprises

2024 T B B8R
2024 Zhejiang Top 100 Enterprises

R {2 500 58
Top 500 Chinese Enterprises

2024 #iE=E] 500 58
2024 Zhejiang Entrepreneurs Top 500

REmEErE
Private Manufacturing Enterprises

LA S AT ESRAIFTEES] 500 58
Top 500 Advance—Tech Enterprises in Zhejiang
Province for Innovation Capability

R=MA17{3% 100358

Top 100 Enterprises in Yangtze River Delta

FREI &SR (3R 500 58
China’s Top 500 Manufacturing Enterprises

2024 i1 &SR BRI

2024 Zhejiang Top 100 Manufacturing Enterprises

Enterprise List

RIE
Environment

R R R AL R R R L EE LR

=]

Social

20

Ranked 20th

51 9
Ranked 9th

wm 129

Ranked 129th

w10

Ranked 10th

20

Ranked 20th

28

Ranked 28th

1 28

Ranked 28th

1 DO

Ranked 56th

w51 /
Ranked 7th

HERT

Thematic Section

07/08
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SEBE

Group Headquarters

ESG Goal Management

As an industry-leading battery technology enterprise, the Group drives the
widespread application of battery products in electric light vehicles, energy storage,
construction machinery, and other fields through continuous technological
innovation. We actively respond to the global call for green development by
optimizing resource utilization efficiency and promoting battery recycling and
regeneration technologies, achieving efficient energy circulation and contributing to

environmental protection and carbon emission reduction.

In terms of the environment——we uphold green manufacturing, optimize energy
consumption and resource utilization efficiency, reduce production carbon footprints
by expanding investments in lead and lithium circular economies, and actively
develop low-carbon, long-life new battery technologies such as hydrogen fuel cells
and sodium-ion batteries. These efforts contribute to achieving carbon neutrality
and support the protection and restoration of the ecological environment through

green innovation.

BREHE

Report Overview

O

Pl AE S RER NE)RE
Sustainability Strategy Governance

FHERE — RAESREENEEH HELEEL,
RES AT ERIIRM T AEBMEME  AEBMUASE,
BELE SN IIFRE, TEE8 T REHEIENFII5E
EIE, FFRIRKEERRR N BRI RER, [ ERM
AENRERIE, ) REAEERREIRIRE.

FErENAELE — RAFRASEER. @EEIRER
A, B E RN EREIE, B EFE L TN FRRLE
R, BREENTIRRYE, IhEEMNERNmakESE
8, RA RN RIMEERIERET.

REBASUNERTHBITHEERARE, BTEXARSE
£, BEKBULLEATSIIRILLBERINE, HERARE
BRI BASEER G ERNRI, ERhE
WMEERERNERAL, BENEBURENES D, B2
AP BRRGEERER AN, TEHEEEREA R
FHRIEKE, SHMAZIRRTNREBRIFESR, WAHEED
EHEE A EHRBENHREZRERNE.

m ESGEREER

ANEEE 2014 FEEIFERE ESC |, MBITAEERE
Ko, BEBERTASEREIFET HEEENEREE
HEREEE A BPINMEREADEEN, BEREN I
B0 (AR B T AL EFARER) NEIR, 58S, B
FEZERERFLER.

B 2023 L ESG Bia TIF/VERAZR, EEM ESG Eia
RERTE 2024 FRRUEMF, BISEEMA. TR VETEESE
FET, EEEEHL . BRFHENITERE, HPRE HE
MBS RERMANSEEEHE,

BRI tHE HBEET
Environment Social Thematic Section
In terms of social responsibility—— The Group has numerous production bases

worldwide, promoting local economic development and providing substantial
employment opportunities. We are committed to a people-oriented approach,
creating safe and efficient working environments, focusing on employee growth and
sustainable supply chain management. Additionally, we support community

development through green energy solutions, providing reliable energy support to

society and assisting regional economic development and environmental protection.

In corporate governance—— we adhere to principles of high transparency and
responsible governance, strengthening information disclosure and risk
management, promoting board diversification and specialization, ensuring the
robustness of strategy execution, and enhancing long-term value creation through

improved communication with stakeholders.

The Group is committed to taking concrete actions to fulfill its green development
pledge and corporate citizenship responsibilities, contributing to the transformation
of “lucid waters and lush mountains” into invaluable assets, and injecting new
momentum into global sustainable development. We will continue to enhance green
technology innovation, focusing on the transformation and upgrading of the new
energy industry, revitalizing the long-term potential of lead-acid batteries, and
establishing a closed-loop green industrial system covering the entire product
lifecycle. At the same time, we will further improve our corporate social responsibility
framework, enhance governance standards, and strive to become a global leader in
green energy, contributing to the harmonious development of the global economy,

society, and environment.

ESG Governance System

Since 2014, the Group has continuously disclosed ESG reports. In addition to
fulfilling legal and regulatory requirements, we also focus on showcasing the
Company’s practices and commitments to environmental sustainability, social
responsibility, and effective governance. We not only emphasize economic
performance but also value our relationships with stakeholders, such as the
environment, employees, society, and shareholders, and will continue to strive to

contribute to sustainable development goals.

Since the establishment of the ESG Governance Task Force in 2023, the Group's
ESG governance system has operated efficiently in 2024, achieving significant
results. Under the leadership of the Board of Directors, the Task Force has
integrated ESG principles deeply into the Company's management by identifying

risks, setting objectives, and overseeing implementation.

09/10
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TRBENSHE ESC T8 E, MAREESKINESRR
BE—, 18725 ESG 5REEN.

EEE

Board of Directors

T{F4#

Working Group

In 2024, the task force drove collaboration across departments to implement ESG
goals, achieving key progress in areas such as technological innovation, smart
manufacturing, and circular economy, which enhanced operational efficiency and
resource utilization. Additionally, the task force organized cross-departmental
training and stakeholder communication to strengthen internal ESG awareness and
solidify trust with shareholders, employees, customers, and suppliers. The task
force regularly reports to the Board of Directors, providing decision-making support,
and timely adjusts the ESG action plan based on industry trends to ensure
alignment with global sustainable development goals, thereby enhancing the

company’s ESG compliance and performance.
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Environment Social Thematic Section

The Board of Directors recognizes the importance of sustainable development to
the Group’s long-term success and firmly believes that sound ESG practices
create value for the Company. We are committed to complying with relevant laws
and regulations, actively promoting environmental protection, social
responsibility, and transparent governance, and ensuring the integration of

sustainability principles into daily operations.

We have established a robust corporate governance framework, with regular
assessments and enhancements to ensure that ESG factors are duly considered in
decision-making. The Group’s initiatives in environmental protection, social
responsibility, and risk management aim to strengthen overall sustainability and
competitiveness. The Board remains dedicated to advancing ESG objectives,
enhancing long-term value for shareholders and stakeholders through transparent

governance and effective strategic execution.

*%’1%%5%@ Stakeholder Engagement
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Stakeholder engagement is critical to the Group’s sustainable development. To
comprehensively understand and address concerns related to ESG matters, the
Group actively maintains long-term partnerships with stakeholders. Through various
channels such as meetings, surveys, and forums, we foster open communication,
facilitate two-way dialogue, and gain insights into stakeholder expectations and

needs.

In 2024, the Group strengthened its regular communication mechanisms to ensure
that stakeholder feedback is promptly reflected in management decisions. Through
in-depth discussions with employees, shareholders, customers, and suppliers, we
gathered valuable input on operations, social responsibility, and environmental
protection, using these insights to optimize internal processes and enhance

sustainability initiatives.

Furthermore, the Group remains committed to transparency and accountability by
actively responding to stakeholder expectations. We reinforce this commitment
through regular ESG disclosures and feedback mechanisms to ensure continuous
improvement. We believe that efficient and responsive engagement not only
enhances competitiveness but also strengthens stakeholder trust and support,

driving the Group’s long-term sustainable development.
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In 2024, the Group further enhanced the depth and scope of its materiality
assessment by adopting a more scientific approach to identify and evaluate
potential ESG issues relevant to its business. Integrating internal and external
research, and considering industry trends and stock exchange requirements, we
engaged in multi-tiered discussions with employees, shareholders, suppliers, and
other stakeholders to assess the impact of market and regulatory environments on

our operations.

During the evaluation process, we developed a refined survey incorporating both
qualitative and quantitative questions, which was distributed to internal employees,
suppliers, customers, community organizations, and regulatory bodies. The survey
covered key environmental, social, and governance topics, such as the
“dual-carbon” strategy, labor rights, diversity, and innovative governance structures.
Through data analysis, we assessed the relevance and significance of each topic,
integrating the findings into the ESG report to ensure transparency and provide

valuable insights.

This assessment identified 16 “highly material” topics, an increase of 1 compared to
the previous year, including 5 business-related, 6 social, and 5 environmental
topics. These findings will serve as the foundation for the Group’'s 2025
sustainability strategy, reflecting our commitment to a deeper understanding of

stakeholder expectations and continuous innovation in ESG management.
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The importance matrix charts for each of the various ESG topics are shown below:
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The process of assessing the material topics in the ESG report is a process of continuous improvement and learning, through which we expect to
be able to better meet the expectations of our stakeholders and ensure the sustainable development of the Company.
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ﬁ%;ﬁ;ﬂ;ﬂ%;ﬁ Corporate Governance and Compliance

RERNBFY ROAIFEZREE:

The sustainable development goals covered in this chapter:
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A

| fﬁ EE;’H‘% Governance Structure
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The Group adheres to the principles of “complying with laws to govern the
enterprise and upholding integrity in business operations,” with integrity as its
core value. We strictly comply with the Listing Rules and relevant laws and
regulations, ensuring that our corporate governance meets the highest
standards and protects the legitimate rights and interests of shareholders and
stakeholders. At the same time, the Group focuses on integrating compliance
with innovation, continuously optimizing management mechanisms, and

promoting transparent, fair, and efficient governance.

The Board of Directors is responsible for making major decisions for the Group.
It consists of nine members, including four independent non-executive directors.
The main functions of the Board include reviewing and approving the company’s
strategy, assessing the internal control systems, and ensuring operational
compliance. We hold regular Board meetings to ensure transparent
decision-making, allowing directors to express their opinions fully and effectively
supervise the management team. In 2024, the Board appointed a female
independent director to enhance gender diversity and decision-making
dimensions, raising the proportion of independent directors from 3 out of 8 to 4
out of 9, further strengthening the oversight of management and balancing the
interests of management and shareholders, thus promoting the Company's

sustainable development.

REME A EE R NE)RE BRI tHE HERER
Report Overview Sustainability Strategy Governance Environment Social Thematic Section

%%@TEE%@%E%\ TE%%%@*D%@‘H?E%}%@?E@ The Board has established an Audit Committee, a Nomination Committee, and a
BEERAVHER, BERREIERIETNEIEH RS, MM
RN ENEZ M ER 2 TR a S ML ESBEE.

HIEEZRERE DITENIIFER, BMREENFHEERE,

Remuneration Committee. The Audit Committee is responsible for reviewing financial
information, overseeing risk management measures, and providing advice on the
appointment of independent external auditors. The Nomination Committee evaluates
the Board'’s structure, formulates director appointment standards, and assesses training

needs to ensure the continued development of leadership.

ﬁ@m%Egﬁgﬁ%u/":I"‘:_ﬂ]%E%g&%%&%;@j\éﬁqgﬁmqﬁ The Remuneration Committee is responsible for formulating and reviewing the
R, RFIMZH AT SR, W TESHM KR ETE

HRSHRMER.

remuneration policies for directors and senior management, ensuring that
compensation arrangements are fair and reasonable, and advising on matters

related to the remuneration of non-executive directors and stock option plans.

%ﬁg{%;ﬁ%ﬂ_/ﬁ\;ﬁ’ %H%E%%%%&‘EEFE, Hﬁg&ﬁm?g‘é;fﬁ%qj To ensure legal compliance, the Group employs professional legal advisors
OB B, BB EEERRNNIZEIE . EEET
ETEEBNEREENE, BESHAKEE RS TS

NE, RERROEERET,

and has established an Internal Control and Legal Affairs Center and an Audit
and Supervision Center to monitor operational decisions and internal control
systems in real time. The Group also has a strict information disclosure
system in place, ensuring the regular disclosure of reports and ad-hoc

announcements to protect shareholders' legitimate rights.
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EI,B%%IEEE}%%U Risk Management and Control

RERNBMP RNAHEZERER:

The sustainable development goals covered in this chapter:
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The Group places great importance on internal control and risk management. In
accordance with the Company Law of the People's Republic of China, the
Regulations on Internal Audit Work issued by the National Audit Office, provincial
and municipal authorities, as well as the Basic Standards for Internal Auditing
and Specific Standards for Internal Auditing issued by the China Institute of
Internal Audit, we have developed a Comprehensive Risk Management System
tailored to the Group’s actual operations. This system ensures the healthy
conduct of business activities, enhances corporate competitiveness, improves
investment returns, and promotes sustainable, healthy, and stable development
while mitigating and minimizing potential losses caused by risks. All subsidiaries
and business units across the Group strictly adhere to the relevant regulations,
integrating risk management into daily operations. They establish
comprehensive risk inventories and implement corresponding response

measures to safeguard the interests of the Company and its stakeholders.

The Group has established an independent audit department—the Audit and
Supervision Center—and formulated the Audit System and Supervision
Management System, which define the audit procedures and operational workflows.
The Audit and Supervision Center conducts internal operational and management
audits, as well as special audits, independently within the Group, without

interference or restrictions from any other department.

Furthermore, the Group has established a comprehensive risk management
organizational system, creating three lines of defense to achieve clear authority,
effective checks and balances, and hierarchical management in its risk

management framework:
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The business units, departments, and subsidiaries of the Group act as the
risk responsibility departments. They are responsible for the management of
specific risks and are subject to the organization and coordination of the
Group's risk management functional department, with reports submitted for

record to the Group's risk management department.

02 " J&fH4r Second Line of Defense

SEREBEERENPHNEREEZE ] AEEER LS
ERREEMNEEREENPT, RREEESERERS / ST
FIR TEBEMUREAEMN.

The Group's risk management functional department and the Risk
Management Committee. The Risk Management Center is the primary
functional department for risk management, and the Risk Management

Committee is composed of the heads of business units, departments, and

subsidiaries.

03FE = ERH4E Third Line of Defense
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The Group's internal audit department and the Audit and Supervision
Committee. The audit department is responsible for researching and
proposing the comprehensive risk management supervision and evaluation
system. At least once a year, it conducts supervision and evaluation of the
effectiveness of risk management and the corresponding work, providing an
audit report on the supervision and evaluation. The Audit and Supervision
Committee is responsible for reviewing the comprehensive risk management
supervision and evaluation system and offering suggestions for improvement

based on the evaluation report.
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Report Overview
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The Group’s risk identification and assessment management process is described below.

AR EIRMIAE SRS

Collection of Initial Information on Risk Management

B EIEHREE Risk Management Strategy
RIBAEARBISHEERRRIFNEMRARE, WiRHEERRITAIERREBRIAIE R

Determine risk preferences and tolerance based on different business characteristics, and based on this,
determine risk warning lines and corresponding counter measures

[ B E IR B B B e

Risk Management Supervision and Improvement
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During the reporting period, the Group continued to advance its risk management
efforts by issuing an annual comprehensive risk management report. The Group has
established an internal control management department and developed the
"Internal Control Management System" and the "Internal Control Evaluation
Management System." We regularly conduct risk identification, analysis, and
assessment, and formulate risk control strategies. In 2023, we released the "Internal
Control Management Manual" to further strengthen the internal control system,

identify key risks, and establish critical control measures.

The internal control management department is responsible for organizing risk
management-related training, which includes training sessions and seminars to
promote risk management knowledge and enhance risk awareness. These training
programs cover the business and decision-making processes across the Group and
its subsidiaries, helping to foster a risk culture, improve the company's risk
management capabilities, and enhance employee quality, thereby ensuring the

achievement of management objectives.

In addition, the Group has engaged Deloitte Touche Tohmatsu to provide audit
services. The external audit results are directly reported to the Board of Directors,
effectively strengthening internal risk control and preventing legal and regulatory

violations.

Information Security and Privacy Protection

The Group is committed to establishing a comprehensive digital security framework
and developing a robust information security management system to ensure the
stable development of core business operations and the security of information
assets. Through strategic leadership from the Board of Directors, organizational
coordination by the Information Security Team, and specific implementation by
management representatives, a clearly defined and hierarchical management

structure has been established.
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%UEI@H};&{EE\Q@ e Formulating Policies and Objectives: Establish and approve

information security management policies, objectives, and
plans to ensure alignment with the company’s development
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: (|SMS) e /E’ i%%ljﬁg”gﬁigﬁ*&e Information Security Management System (ISMS) and support
. s o~ employee training and empowerment.
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Board of Directors
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Information
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SeCUrlty : Security Organization

.

ZERAR ‘JEF'EEEPG
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management representative to drive the implementation and
optimization of the information security system.

s et 37 557, . Risk Management: Determine acceptable levels of information

° EI‘BE‘ 2 ﬁgE{m’“‘K@ﬂ’BRAT}RX7K security risk, balancing security assurance with business
& P e RIEHEETREERE, development.

o RIEAENE: HE(ZELESFME TS *  Approval and Supervision: Approve the information security

manual and review plans while overseeing the effective
operation of the system.

5&’%9&% fﬁ%mﬁ]%ﬁgﬁ ;—E %éij{g e Strategic Decision-Making: Make decisions on major network
I, WIREE T 1 o

GREEimEE . SR ) }'(é"xfﬂ 15 e Overall Coordination: Coordinate cross-departmental
WHRRCE , SR =R

and information security matters, defining the overall
management direction.

information security management, optimize resource
allocation, and improve efficiency.

Committee * @Eﬁ% %’E%L%g{%,ﬁﬁ%ﬁg%ﬁfﬁ e Comprehensive Responsibility: Plan and supervise the
;ﬁﬁkﬁ,éﬁﬁﬁ@i{%ﬁ%éiﬁfa operation and improvement of the information security
system, taking full responsibility for the company’s information

security.
= n “li (= System Development: Establish, implement, monitor, and
MIE%f%ﬁ D/u\gﬁgﬁ,@%,ii)\ : %%Eﬂm ﬁf fﬁngﬁlai R ’ enhance the information security management system to

B : GEEHWAR WA R . i
Information Security ensure compliance and efficiency.
Management Implementation

Representative

Responsible Person

BREFE. ERR/NVENEEENRNMGE, FAEERZ
YT BRHERR %IEEE—L,%ODZE—?EET%T:.M?/E\IT’EE’J
THEE, INERREELHEEEY, AEF SEBHRA
wiAR AR ERN T 2RI EE SRR FIEERE
R AAREAG R EHE BRRE BRRENSREES
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BFRE: ?%{;t%ﬁi%)ﬁg{%éij%%}” e Resource Support: Provide necessary resources to ensure
TR HERE Y B

employee training and autonomy within their responsibilities.

Through collaboration between the Board of Directors, the Information Security
Committee, and management representatives, the Group has established an
efficient information security management system. This system ensures
comprehensive coverage of information security efforts while maintaining flexibility
and adaptability, providing reliable security protection for customers, partners, and
stakeholders. Various functional departments within the Group are responsible for
key areas including system construction, network and system security maintenance,
data protection, risk monitoring, and compliance management. By enhancing
employee security awareness, optimizing processes, and ensuring the safety of the
supply chain and office environments, a full-process management system has been
created to effectively protect information assets and business security. This system
ensures clear division of labor and cooperation, laying the foundation for continuous

improvement in information security.
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The Group's efforts in information security not only safeguard stable business
development but also provide stakeholders with a transparent digital environment.
The Group is committed to aligning its information security and privacy protection
efforts with international standards, thereby strengthening social trust. The Group
has fully implemented ISO 27001 information security system certification and
established comprehensive policies covering decryption management, system
operations, and network security management. These policies cover network
security, data protection, and privacy protection, while reinforcing network defense

and boundary security measures to effectively counter network threats.

To enhance employees' awareness of information security, each functional
department regularly organizes information security training sessions, where a
professional team communicates the latest policies and best practices to all
employees. In terms of data security, measures such as classification and tiered
management, data encryption, and process approval are implemented. Additionally,
a backend monitoring system has been established to promptly detect and address
any data decryption anomalies, forming a solid information security defense line to

effectively protect trade secrets.

In response to information security incidents, the Group adopts a closed-loop
handling model and has established relevant policies to provide guidance. We
actively comply with national information security requirements, monitoring major
meetings to ensure confidentiality requirements are met. For commercial secret
management, internal software monitoring has been introduced, and third-party
attack and defense exercises are regularly conducted to further enhance the
protection of confidential information. Before the launch of any information system,
the Group conducts rigorous information security tests to ensure the system's
stability and security. These measures collectively build a comprehensive and
reliable information security system, ensuring the secure and stable operation of the

company's information resources.
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Anti—Corruption and Business Ethics
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The Group is committed to building a transparent and fair business environment and
strictly preventing corruption. The Group has always attached great importance to
anti-bribery and anti-corruption work, and has established a comprehensive
governance structure, compliance system and education and training mechanism to

ensure clean operations and enhance the trust of our stakeholders.

In order to achieve its integrity objectives, the Group has formulated and
implemented key policies such as the “Employee Red Line Management System”,
“Sensitive Position Rotation Management Rules”, “Whistle-blowing Reward System”
and “Procurement Integrity Management Rules”, which clearly require employees
and partners to abide by the Code of Conduct, and prohibit bribery, kickbacks and
conflicts of interest. The Group has also formulated a conflict-of-interest
management system covering procurement, suppliers and marketing and sales,
perfected the restraining mechanism, exercised all-round supervision over its
business partners, and signed more than 30,000 Integrity Agreements. More than
30,000 Integrity Agreements have been signed. Through the Supply Chain Integrity

Agreements, the integrity and compliance of the value chain are safeguarded.

At the same time, the Group has set up reporting mailboxes at its headquarters,
overseas offices and production bases, and widely posted information on reporting
channels to facilitate the reflection of problems by employees and partners. Meanwhile,
a 24-hour reporting hotline and an online reporting platform have been opened to
ensure that problems are handled in a timely manner. Whistleblowers can choose to
report anonymously or in real names. The Company provides protection and

encouragement to whistleblowers and is determined to combat corruption.

The Group is fully aware of the importance of culture in the construction of integrity, and
has integrated the culture of integrity into its corporate culture system and core values, as
well as into the development of the enterprise, family tutelage and ethos, and the personal
development of its employees, and has also strengthened the construction of publicity
venues for the culture of integrity, so as to create an atmosphere of the culture of integrity.
Within the Group, the Group actively selects Tianneng Culture Ambassadors, Tianneng
Endeavourers, Clean Performers and other advanced models to spread and practice
Tianneng's culture of cleanliness; implements the management of declaration of conflict of
interest, and organizes middle and senior executives to sign the “Commitment to Clean
Practices” , and suppliers to sign the “Commitment to Clean Cooperation” ; the Tianneng
Learning Center always provides clean courses, and in 2024, it has already organized and

carried out more than 80 training sessions for
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cleanliness education, including party activities, watching of warning films and thematic training,
and inviting public security officers to participate in the training programs. Tianneng University
has organized 85 training sessions on integrity education in 2024, including party day activities,
warning film viewings and thematic training, inviting public security authorities to conduct on-site
law enforcement demonstrations, and producing thematic warning films, thus creating a strong
atmosphere of a clean culture. Tianneng has also continuously carried out caring and warming
measures, such as family reunions, commendations, and visits to and sympathy for its
employees, which have given full play to the leading role of Tianneng's culture, reinforced its
employees' awareness of clean practices and their self-consciousness of their actions, and
provided a firm ideological guarantee and strong spiritual impetus for the Group's sustainable
development in terms of both quality and quantity. The Group's high quality and sustainable
development has been provided with a strong ideological guarantee and strong spiritual

impetus.

In 2024, the Audit and Supervision Center conducted 36 audits on operation and
management, termination of office, and projects, outputting more than 30 audit reports and
putting forward more than 200 recommendations for improvement, with the completion rate
of rectification reaching 98%. At the same time, the Group conducted 16 comprehensive
management inspections and 7 project inspections, issued 17 monitoring
recommendations and rectification notices, investigated 101 cases of non-compliance,
including 10 criminal cases, and penalized 62 suppliers. The Group actively promoted the
development of a clean culture by organizing educational activities, strengthening system
construction and optimizing internal control processes to create a cultural atmosphere in
which the Group does not dare to corrupt, cannot corrupt and does not want to corrupt. The
continuous optimization of the reporting platform and the audit and monitoring mechanism
not only enhanced the effectiveness of supervision, but also promoted the joint efforts of all
employees and partners in maintaining a clean corporate culture, providing solid protection

for the Group's high-quality and sustainable development.

;§<1¢§FE Case Investigation
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placed him in criminal detention, and he was sentenced to 10 months' probation.
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In April 2024, the Audit and Supervision Center discovered that the manager of the Human Resources Department of the Group's subordinate business division was suspected
of committing disciplinary offences, and after investigation, from February 2021 to March 2023, while serving as the training commissioner of the Human Resources Center, he
took advantage of the convenience of his position to receive fees from a number of training organizations and schools in the course of upgrading the qualifications of the
management staff and online learning, and was granted a criminal detention by the local public security bureau on April 8, 2024 for accepting bribes by non-state employees. On

April 7, 2024, the local Public Security Bureau opened an investigation into the case of accepting bribes by a non-state employee, and on April 8, the local Public Security Bureau

e

BREHE

Report Overview

D

I AE S RE NE)RE
Sustainability Strategy Governance

[ ] &EE |§_—§ﬁ Anti—-Monopoly

WEEHCEZARBEBRRBHA. TREUENRIE, AUE
e REEENSHAERE, e REEHSHRELR, AEBIRE(P
T N\ RHFEREENE) . (K& EREEERIEE). (L
BERFIEHRBENEERRE. SREEE, fIE(REES
REBHIED) UFEH AR RREEHSRARAEN, HRE
EHESIE . EEHR . AREE . 2B G REIIEE
HERED,

%I] EEEIEZE*E Intellectual Property

FRIFMABEELE, ARBEREIEEEMNBEREESE
5, EMAEBRME. HERBRRAHEEEIEIF, B
RAMRSANHEEEENHENRE, BRSENSZE
HEMBEMMRE, BIFEEAMGRFES, {EMIEF R
RIDERFE

AEBHNREREENERE, HPIEERR. 8.
. BERNRR. ERNE. 15X BRE. B9BSSR
MER, THBSR. AR, RAKE. TXBESRE
RIFpIER. ZRTARE, BEREBRIELSDONAE]
LREM, REFAFHE. OB, TEEHEE. BA
RIFEEIER, DAIEEIEERNAIFIERE,

WERN, BANSHEETEENR, BRORRTH
MERIFAENSHRIR, BBELESN, HfASAEHE
BT AR A AN B E IR R AV RIS, HASIAR]
FEZERNERTRIFLERER .

RIR "He BERT
Environment Social Thematic Section

Compliance with laws and regulations is the cornerstone of the Group’s sustainable
growth and long-term stability. In order to strengthen anti-monopoly compliance
management and prevent related risks, the Group has formulated the Anti-Monopoly
Compliance Management System based on the Anti-Monopoly Law of the People's
Republic of China, the Anti-Monopoly Compliance Guidelines for Business
Operators, and the Zhejiang Province Enterprise Competition Compliance
Guidelines, among other relevant legal and regulatory documents. The system aims
to prevent and reduce anti-monopoly compliance risks and includes management
activities such as the formulation of policies, risk identification, risk response,
performance evaluation, and compliance training. These efforts help ensure that the
Group operates in accordance with anti-monopoly laws and promotes fair

competition in the market.

In the areas of innovation and intellectual property, the Group has established a
dedicated Project and Intellectual Property Management Department, responsible
for policy research, project declaration, and intellectual property management. The
Group is committed to continuously enhancing the quantity and quality of its
intellectual property assets, establishing strong competitive barriers through the
formulation of reasonable standards and patent layout, thereby strengthening the

Group’s core competitiveness.

The Group is focused on building a comprehensive resource library. We maintain
relationships with national, provincial, municipal, and county-level resources in
areas such as science and technology, development and reform, industry, quality
supervision, and commerce. Additionally, we foster strong partnerships with
universities, research institutions, testing agencies, and industry associations.
Looking ahead, we align our strategies with policy support and corporate
development plans to focus on projects such as new energy storage, power
batteries, industrial internet, and modern services, with the aim of driving the

Group’s innovation and development.

During the reporting period, our efforts achieved significant results, fully
demonstrating our excellence in innovation. Through these efforts, we will continue
to consolidate and enhance our leading position in the fields of innovation and
intellectual property, making greater contributions to the Group’s sustainable

development and industrial upgrading.
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Passed the evaluation of Nationally Recognized Enterprise Technology Center
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National Science and Technology-based Small and Medium-sized Enterprises (SMEs) Certification

H1 & M X B E R ERE

Zhejiang Province Science and Technology Leading Enterprise Certification
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Zhejiang Advanced Future Technology Innovation Achievements
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Recognized as the Zhejiang Province High-tech Enterprise Research and Development Center

B Ia R R pNEE
Recognized as the Science and Technology-Based Small and Medium-Sized Enterprise
in Zhejiang Province

B8RRI B RNTER

Recognized as the provincial Innovative Small and Medium-Sized Enterprise
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The Group’s patents as of 2024 are shown below:

# i A

items items items

SFHEERIESAH 5,825 18

Accumulated 5,825 licensed patents

RECERESF) 560 4

Patents granted this year

Hep: B20AEF) 162 14

Where 104 patents for inventions

I8

items

Hrp: 22BA%EF) 985 18
Where 985 patents for inventions
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As of December 31, 2024, the Group has participated in the formulation of 265 standards,
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including 4 international standards, 104 national standards, 51 industry standards, and 106

group standards.
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In September this year, the Group hosted the "Pursuing Passion - Dreaming Together" Mid-Autumn Festival

Gathering, inviting selected employees, their family representatives, and members of the Xinchuan Village
Committee to join in the celebration. Together, they appreciated the full moon and shared in the joy of reunion.
This event fully showcased Tianneng's family culture, integrating the "small family" into the "big family." Moving
forward, Tianneng people will continue to work hand in hand, striving for a better life and achieving common

goals.

P THA—, i TAPY, $EE) Labor Day & Youth Day Commendation Conference
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In April, the Group held the "Tribute to Strivers, Leading the Way"—Labor Day & Youth Day Commendation
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Conference, providing a platform for Tianneng's dedicated workforce to drive reform and innovation, talent
empowerment, and practical achievements. This event served as a strong cultural and talent foundation to

support the Group’s high-quality and sustainable development.
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In March, the Group hosted the "Blossoming in March - Celebrating Her Power" Women’s Day themed event to

honor every female employee, showcase the strength and spirit of Tianneng women, and promote the values of

| equality, respect, and care.

P RiEEH: FHRESHT, BEREEN
Tianneng Night Run: Energizing the City, Inspiring a Healthy Life
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In October, the Tianneng Running Team organized a night run, where over 20 Tianneng running enthusiasts ran
through various corners of the city. This event embodied the philosophy of a healthy lifestyle, encouraging

participants to measure the world with their steps and igniting boundless energy.
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In November, the Tianneng Spring Plough Literature Club organized the "Autumn Light Photography & Literary

Exchange" learning and exchange event. Club members shared writing insights and exchanged literary works,

continuously enhancing their cultural literacy and enriching their spiritual world.
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P THRETT) PEEKHEZE Badminton Challenge: Playing Together, Soaring Higher
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In October, the Tianneng Badminton Club held the "Shuttle Together" Badminton Challenge. Over 20
participants competed in both challenge matches and doubles tournaments. The event not only provided an

opportunity to enjoy the fun of sports but also fostered stronger friendships among the participants.

P TRCKIER XBRB) BERR
Autumn Photography & Literary Passion: Learning and Exchange Session
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ERMFELE RAXEFR, NERAXAERE, SEHFHHR,
In November, the Tianneng Spring Plough Literature Club organized the "Autumn Light Photography & Literary

M Exchange" learning and exchange event. Club members shared writing insights and exchanged literary works,

| continuously enhancing their cultural literacy and enriching their spiritual world.
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I% iﬁ Environment

ﬁﬁ¢$ﬂ£ﬂﬁ'§5ﬁ$§ﬂ Carbon Neutrality and Energy Transition

RERBMY ROAFEZREE:

The sustainable development goals covered in this chapter:
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During the reporting period, the Ministry of Commerce of China, along with five other
departments, issued the “Implementation Plan for Promoting the Trade-In of Electric
Bicycles.” The plan proposes that consumers who return old lithium-ion battery
electric bicycles in exchange for lead-acid battery electric bicycles may receive
enhanced subsidies. In addition, the Ministry of Industry and Information
Technology, along with five other departments, published the newly revised “Safety
Technical Specifications for Electric Bicycles,” which relaxes the weight limit for
lead-acid battery electric bicycle models from 55kg to 63kg. The series of
preferential subsidy policies and industry standards introduced by the government
not only reflect recognition of the safety and cost-effectiveness of lead-acid battery
electric bicycles but also align with the national goal of addressing safety hazards in

the electric bicycle sector.

Lead-acid batteries continue to dominate the electric bicycle battery market due
to their higher safety and lower cost, which have made them widely favored by
consumers. Encouraging consumers to switch to lead-acid battery electric
bicycles meets the practical needs of safety improvements across the entire
electric bicycle value chain and reflects the country's principle of promoting

green transportation while prioritizing safety.

As an industry leader in the field of lead-acid batteries, Tianneng has always
driven the continuous optimization and innovation of its products through
technological innovation, product development, and service iteration. The
company's accumulation and breakthroughs in lead-acid battery technology
steadily lead the development of the industry, striving to provide consumers with
safer, more environmentally friendly, and reliable green transportation solutions,

while also playing an active role in the development of the green industry.
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Tianneng sold annually

415 million motive batteries
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The Group sold approximately 415 million motive batteries in 2023. Based on the
calculation that each battery (4 batteries as a set) can last for 60 kilometers after
storing electricity, and each battery can be charged and discharged for 400 times.
The cumulative driving mileage of the batteries sold by Tianneng for the whole year
can reach 2,490 billion kilometers. Assuming that 80% of motorcycle mileage is
replaced and 20% of car mileage is replaced, then for the batteries sold by Tianneng
in a year, the portion of motorcycle mileage replaced is 1,992 billion kilometers, the

portion of car mileage replaced is 498 billion kilometers.

In the use of motorcycles and traditional cars, the main source of greenhouse gas
emissions is the use of gasoline, excluding the greenhouse gases produced by the
light electric vehicles themselves in the process of driving, the conversion of the
Group's annual sales of motive batteries is equivalent to a reduction of 4.482 million

tons of carbon monoxide and 187.746 million tons of carbon dioxide emissions.

Assuming that 1,000 pine trees are planted on each hectare of land, which can
absorb 1 ton of carbon dioxide per day and 365 tons of carbon dioxide per year.
Then the reduction of carbon dioxide emissions from the motive batteries sold by the
Group in a year is equivalent to the amount of carbon dioxide absorbed by planting
514,372.603 hectares of pine forests in a year. Since 1,000 pine trees are planted
on each hectare of land, the reduction of carbon dioxide emissions from the motiev
batteries sold by the Group in a year is equivalent to the planting of approximately

514 million pine trees.

““
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The accumulated mileage can reach
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Reduced carbon dioxide
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2,490 billion kilometers

187.746 million tons 514 million trees

The Group continues to strengthen the management of greenhouse gas emissions
and promote low-carbon operations. During the reporting period, the Group carried
out a comprehensive greenhouse gas emission assessment for its major
subsidiaries to identify and quantify Scope 1 and Scope 2 emissions. Based on the
review, the total Scope 1 greenhouse gas emissions of major subsidiaries during the
reporting period amounted to 344,636 tonnes of carbon dioxide equivalent,

primarily derived from direct emissions generated by fuel combustion and industrial
processes. The total Scope 2 greenhouse gas emissions amounted to 1,908,055

tonnes of carbon dioxide equivalent, mainly attributable to indirect emissions from
purchased electricity consumed in production and operation activities. Looking
ahead, the Company will further enhance carbon emission data management,
strengthen monitoring and analysis of key emission units, and lay a solid foundation
for promoting energy conservation, carbon reduction, and supporting the

Company's sustainable development.

Equivalent to planting pine trees &
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Annual energy consumption of the Group:

Electrmty Consumption

HINBRERE

Total Purchased Electricity Consumption

MeEREERE

Total Photovoltaic Power Generation

RS

Gasoline Consumption

MBS

Diesel consumption

AARGERE

Natural Gas Consumption
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Total Water Consumption

R EEMHNEREE

Total Consumption of Packaging Materials for Finished Goods

The Group has issued announcements such as the “Notice on Strengthening Energy
Conservation and Consumption Reduction Management at the Group Headquarters,”
the “Initiative to Accelerate the Online Transformation of Processes and Office
Paperless Operations,” and the “Announcement on Printer Allocation and Recycling at
the Group Headquarters,” aimed at strengthening electricity management, water
conservation, promoting the use of shared printers, reducing disposable item usage,
and enhancing supervision and inspection. To better manage and control energy usage,
we have established an energy management control program to ensure the efficient use

and conservation of energy.

The Property Center at the Group Headquarters will lead and collaborate with the Group
Office, Audit and Supervision Center, Human Resources Center, and other departments to
conduct regular energy consumption supervision inspections, and report any
non-compliance. The aim is to raise employees' awareness that “saving is efficiency, further
reducing operational costs and energy consumption, maximizing energy-saving and
consumption-reduction efforts within the company's operational scope. This will firmly grasp
new opportunities for the "dual carbon" development, comprehensively build a green
development system, drive the high-quality development of the enterprise, and contribute

new and greater power to energy transition and green development.
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Tianneng Intelligent Energy provides customer—-centered
one-stop low-carbon green power solutions

wEEEREELrEE099.23Mmw

We have successfully developed rooftop photovoltaic projects with a total capacity of approximately 99.23 MW

gemEs /] 7,605.76MmwngE

which can generate 77,605.76 MWh of green electricity annually
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Conserve Water Resources and Promote Sustainable Development
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In response to the national water conservation policy and in line with the principles of sustainable development,
the Group has continuously optimized water resource management in the production process. By improving
wastewater treatment processes, the subsidiary companies have significantly enhanced the water quality after
treatment, meeting industrial reuse water standards. The treated water is then circulated through water pumps
and pipeline systems to the recycling water pool in the charging workshop and the restrooms, fully realizing the
reuse of water resources. In 2024, the base achieved a recycled water usage of over 1.8 million tons , which not
only effectively reduced improper water extraction and discharge but also significantly lowered production and

operational costs, contributing to the construction of a resource-conserving society.

—

BOESKRIET 2

improving wastewater treatment processes

e
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Lead-Carbon Ladder Energy Storage System

The Group actively promotes energy conservation and emission reduction goals
through its energy storage business. Energy storage systems effectively balance
energy demand and supply, especially in situations where renewable energy
sources are subject to fluctuations. Energy storage technology ensures efficient
energy use and reduces energy waste. This not only helps improve energy
efficiency but also significantly reduces the reliance on traditional fossil fuel-based
power generation, thereby cutting carbon emissions. Tianneng actively advances
multiple technical pathways with a focus on deepening and innovating, aiming to
enhance product technology content and market competitiveness. During the
reporting period, the Group successfully achieved multiple strategic partnerships,
and several energy storage projects commenced, with some already successfully

delivered, laying a solid foundation for the Group's long-term
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Energy Storage Project in Maanshan City

Based on the background of energy structure transformation and the demand of
renewable energy for energy storage technology, Tianneng led the construction of
the lead carbon ladder energy storage system. The project uses lead-carbon
gradient batteries, which are currently underutilized in the market and consume
little energy, to promote the full life cycle of lead-carbon batteries, reduce the
environmental damage, pollution and secondary pollution caused by waste
materials, and provide a complete systematic solution for the reuse of gradient
batteries. Through the charging process adjustment and area modification, the
project can safely and effectively extend the battery cycle life by more than 30%

after the secondary battery replacement, release the production capacity of the

comprehensive benefits.

2024 £ 12 B, ReeREFERESREEMIEFSTHE
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AHEEMERERENETANE N HE R E. BB
BREEETREEN, REBBURBAIFEHAER
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workshop, improve the production efficiency, save the labor cost, and improve the i
In December 2024, Tianneng’s Changxing New Energy Lithium Battery i
Manufacturing Base successfully completed the product delivery for the E
Ma'anshan 37.5MW/100.5MWh customer-side energy storage station project. E
This delivery includes core products such as battery cells, modules, and box E
inserts, showcasing Tianneng's independent innovation capabilites and i
outstanding quality in the field of lithium battery R&D and manufacturing. Through E
stringent quality control and process optimization, the Tianneng team provided E
high-quality, sustainable energy storage solutions to customers with a spirit of 'E

breakthrough innovation. y
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Star Products at Shanghai Energy Storage Expo
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At the 9th International Energy Storage and Battery Technology & Equipment
(Shanghai) Conference and Exhibition, the Group showcased a variety of
products, including the 314Ah battery cell, 5SMWh battery cabinet, 372kWh
liquid-cooled commercial and industrial energy storage system, and residential
energy storage cabinet, as well as the Tianneng Smart Energy Cloud Platform.
These attracted frequent attention from visitors. Through technological integration,
scenario coverage, and ecosystem building, Tianneng offers comprehensive
technologies, products, and solutions, leading the development of the energy

storage industry through innovation.

The “Top 10 Energy Storage Battery Brands of the Year”

ITH, HERREREIERERE TR R el & EIHIEEIRES
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314Ah B 5. il 8 — 381 NFPP ZR 02 B 7 & &t b,
OPzV-1000 FAZEEBEEEI RGN XBENE SRR EMR, KL
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The Group participates in energy storage exhibitions

At the annual meeting of the new energy industry jointly organized by the
International Energy Network and the National Energy Research Institute. This
year, Tianneng has created a “multi-technology, all-scene, all-ecology” safe
energy storage solution, released the upgraded 314Ah battery cell, “Sodium
Storage No. 1” NFPP polyanion sodium battery, OPzV-1000 valve-regulated
colloidal solid lead-carbon battery and other products, and launched the 5SMWh
solid lead-carbon battery. The Company also launched 5MWh battery
compartment and 372kWh liquid-cooled industrial and commercial energy storage

system, which were highly recognized by all walks of life.
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Lead-Carbon Ladder Energy Storage System
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The First Agrivoltaic Energy Storage Project

REEER EPC R BR, BREMIMINIEN 28 KRENE
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BEREARRIEE

The First Agrivoltaic Energy Storage Project

5 H A f#EEIR B

Energy Storage Project in Pinghu, Jiaxing City

As the EPC contractor, the Group has launched a 28 MW agrivoltaic energy
storage project in Zhejiang Province. The project adopts a “power generation
above, farming below” model, integrating photovoltaic power generation with
agricultural production to enhance land utilization. With a total installed capacity of
28 MW and a supporting energy storage system of 3 MW/5.6 MWHh, the project
covers approximately 620 acres and is expected to be connected to the grid in the
second half of the year. Upon completion, it will generate an average annual
grid-connected electricity of 28.4472 million kWh, save about 3,422.19 tons of
standard coal annually, and achieve economic, social, and environmental

benefits.

2024 £ 9 B, REETHEETWMGSEREEERHI.IR
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In September 2024, Tianneng’s Pinghu Smart Zero-Carbon Integrated Energy Project
officially commenced construction. The project integrates local new energy resources to
create a green energy system encompassing “green storage, green manufacturing, green
energy sources, green valleys, and green networks,” serving as a demonstration for
nationwide smart zero-carbon energy development. The first phase will invest in the
construction of a 120MW/240MWh grid-side independent energy storage station, which
will participate in peak-shaving auxiliary services to alleviate grid pressure and support

regional sustainable development.
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Energy Storage Project in Pinghu, Jiaxing City
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Promotion of clean energy

The use of hydrogen energy will have a significant positive environmental impact on
a global scale, providing an effective solution for sustainable development and
environmental improvement. By advancing hydrogen energy development, we are

paving the way for a cleaner and greener future.

The Group actively responds to national initiatives by committing to the
establishment of a closed-loop hydrogen energy application ecosystem,
accelerating the achievement of the “dual carbon” goals. Our hydrogen fuel cell
products are widely applied in transportation, engineering machinery, and energy
sectors. The Group has mastered key technologies in fuel cell systems, stacks,
bipolar plates, membrane electrodes, and critical materials, driving continuous
technological innovation. Over the year, we filed 50 patent applications, including 30
invention patents, and participated in the formulation of seven industry standards,

achieving remarkable technological advancements.

Our membrane electrode products have been successfully applied in engineering
machinery and power station projects, marking a significant step towards the
industrialization of core components beyond system products. The Group has
independently developed two hydrogen fuel cell systems and a graphite plate
fuel cell stack, all of which are now ready for vehicle integration. Notably,
hydrogen fuel cell systems with 80kW capacity were successfully delivered
within the year for city buses and loaders in Changxing County, Zhejiang
Province, and Shuyang County, Jiangsu Province, contributing actively to local

zero-carbon transportation development and urban carbon reduction efforts.

MBI EM AL

hydrogen fuel cell systems
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Resource Conservation and Pollution Control

The sustainable development goals covered in this chapter:

WIBU AR
ZERE

B SSRYEIR Pollutant Management
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The Group has passed the 1SO14001 Environmental Management System
Certification. In order to strengthen environmental protection management and
reduce pollutant emissions, we have promulgated and implemented the Compilation
of Environmental Safety Management System of Tianneng Holding Group (Version
B/0), which includes the following systems: Environmental Safety Equipment and
Facility Management System, Pollutant Management System, Environmental Safety
Monitoring and Early Warning Management System, Three Simultaneity
Management System for Environmental Safety, Environmental Safety Approval and
Management System for Investment Projects, Clean Production Management

System and Carbon Resource Management System, among others.

The Group follows the pollutants emission limit standards of various countries
and local governments, constructs a comprehensive pollutant prevention and
control system that combines pollutants self monitoring, third-party
commissioned testing, online monitoring of fixed pollution sources, and
government supervision. With the most advanced technology and equipment in
the industry, the Company is able to ensure the long-term stable operation of
treatment facilities and standard discharge of various pollutants, including waste

gas and wastewater.
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Exhaust Gas: The Group adopts appropriate process means, introduces advanced
equipment, and takes multiple measures to properly treat the exhaust gas in the

production process to meet the regulatory requirements.

Wastewater: The Group strictly abides by the Water Pollution Prevention and
Control Law and other laws and regulations, carries out unified management of
wastewater generated in the plant and conducts spot checks on treated wastewater
to ensure that the quality of discharged wastewater complies with the
Comprehensive Wastewater Emission Standards and local discharge requirements.
The Group is at the international leading level in terms of wastewater pollution

control in the various industries.

Hazardous Solid Waste: The Group has prepared the Solid Waste Management
System, constructed a hazardous waste storage room in accordance with the
provisions of the Solid Waste Prevention and Control Law for the lead-containing
wastes, waste labor insurance and other hazardous wastes generated in the
production process, standardized the process of collection, storage, transfer and
disposal, and regularly entrusted qualified disposal units to dispose of them, and
perfected the ledger to realize the management of the whole life cycle of generation,

storage and disposal.

Harmless Solid Waste: For harmless solid waste generated from operation,
including waste packaging materials, scrap iron and other general solid waste, the
Company establishes a general solid waste storage room and entrusts qualified
disposal units to carry out recycling, realizing classified collection, transfer and
compliant disposal of general solid waste. Domestic garbage is regularly handed

over to the local sanitation department for proper disposal.

i

Innovative Utilization of Sludge Resources to Achieve a Win-Win for Economy and Environment
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The Group has innovatively applied sludge generated from wastewater treatment
to the production of slag-reducing agents used in lead smelting, lead alloy
production, and battery grid casting processes. Compared to traditional slag
removers made from composite inorganic salts, this technology enables the
comprehensive utilization of sludge, reducing emissions while creating economic
benefits. This initiative not only alleviates the pressure of solid waste disposal but
also reduces dependence on conventional resources, providing a practical

example of harmonizing environmental protection with economic efficiency.
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Ammoniacal nitrogen Post-treatment discharge No external discharge
EE) /

Total lead

BREHE

Report Overview

AT FAB) B

Name of company or subsidiary

IFEREERER
REEARAT
Jiangsu Tianneng Resource
Recycling Technology Co.,Ltd.

I AE S RE NENAREE
Sustainability Strategy Governance Env

BiE
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==y

Social

FESRY RO SREIRTR HeA= PATHS AN AT (mg/m?) ZEHTHIRLE BRI (7 / )
Name of main pollutants and characteristic pollutants Emission method Pollutant emission standards implemented ~ Total approved emission (tonnes/year)
ERELEY
Cadm'u;wm and its ;mpounds 0.05 /
FERIY)
Particulates 10 3.461
RREMAEY
Leaduand its cor:nlpounds 2 0.2565
HERELEY q /
Chromium and its compounds
BT ARY BRIBIR BRI
Volatile organic compounds Organised emissions after treatment 60 /
HWRELEY
Arsenic and its c:):rlnpounds 04 0.0005
SR
Sulfr dioxice 100 33338
AEMLY
Nitrogen oxide 100 31.301
Animal and vegetable oils 100 /
ETY
Suspen:jed solids 400 2.16
s
Total nitrogen 45 0.302
HEREE
Chemicaﬁxygen ;g;maﬂd 500 3.024
s BRIBRANE R
Total Sﬁ‘jﬁmms Post—treatmen?discharge 8 0.035
Ammoniacal nitrogen 35 0.259
“asn
Total load 0.2 /
H &
p)p-1 Value 6-9 /
AHAAREE 300 /
Biochemical oxygen demand over five days (BOD5)

BIEHEER

HERT

Thematic Section
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| ?EI%;,%%}@EE&’ fﬁ\ﬁ’_—t Circular Economy and Resource Regeneration

N~

RERBMY ROAFEZREE:

The sustainable development goals covered in this chapter:

12 "Rk=r

O

BIERERZAEE T FEZROZOEREZ — BERNE
REIBELWERIREBMO M AR, AREEBHEEIR
NEMFRERL, HEROERIINE TRENERFS
MEESUNERLEER—, BfIEETETERETHN
EEER, E—SIRARIWREREY, ERIAE B 0HRTH
BIRERRS R, E—SRET HIMNBRRAOMREE . F6F,
HAEZ B OISR RN R R EIREL, MAERE
B ERBRAENRAN, E—PTEERBNES, #HE
e MtEERsR, BIRERNSREERENA.

R, AEEEEEMANINE BRI B BRES
1B, HPeEENER, HBEREERIARES
M EREROD O ER . BEXMRIN . EXSENHSHRE,
REBSNBIREHNEIR, HENZIKEREE, BITER
BR EAFENRRERNE.

Circular economy is one of the core strategies for the Group's sustainable
development. By deeply advancing both lithium battery recycling and lead-acid
battery recycling businesses, the Group actively promotes the efficient use and
regeneration of resources, achieving significant progress in the field of circular
economy. As one of the leading manufacturers of lead-acid batteries, we
continuously improve the recycling system for lead-acid batteries, further expand
recycling and disposal capacity, and ensure a steady increase in the recovery rate
of raw materials from lead-acid batteries, thereby reducing dependence on external
raw materials. At the same time, we adhere to technological innovation and
management optimization in the lithium battery recycling sector, increasing
investment in channel development and production capacity expansion, further
improving the integration of the industry chain, promoting the construction of a

green supply chain, and achieving efficient recycling of resources.

In the future, the Group will continue to strengthen efforts in the recycling and reuse
of lithium and lead-acid batteries, promote the construction of green supply chains,
and drive the development of circular economy models towards more efficient and
environmentally friendly directions. Through technological innovation, industrial
cooperation, and market expansion, the Group will strive to achieve its carbon
neutrality goals, promote global energy transition, and contribute to building a

cleaner and more sustainable future.

BREHE I AE S RE NEaE

Report Overview

Sustainability Strategy Governance

REBREETERMATRIREER, EREILETZPH
SSEMHRERR (BRI EEES HEENGATIRT
SEMEBIF (2019 FA) ) RERTHIBURZE BB ERORAMT
RIFTFIEIREMN, AEEESHOWNBETEIRTERS
BHBNRE, RARRERD TRIESR, HE) TR RE
BER.

SEESRWEEERD

The Group’s Li—ion battery recycling production base

O

b=3i) "He BERT
Environment Social Thematic Section

The Group strictly adheres to national and industry environmental regulations,
ensuring that pollutant emissions during the recycling process are well below the
emission standards set by the Comprehensive Utilization Industry Standards for
End-of-Life Power Batteries of New Energy Vehicles (2019 Edition). Through
continuous technological innovation and management optimization, the Group has
achieved efficient resource utilization in the battery recycling process while
minimizing environmental pollution, thereby promoting the development of a green,

low-carbon economy.
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E %1%551&5 1% ZE Product Responsibility and Customer Protection

RERBMPRNAFEZRBIE

The sustainable development goals covered in this chapter:

1 RNE
MBI

O

m ERETE

SEEREBNERRFRESEE, ASZ2NEREELE
HRE, EENBRETEER ZIRERE. BaSHETE,
DU B Hi5H E R UMM ER . AR I EE T I5E
SREVEME, BMIBERBERERE, UEREZEHEERTR
RHIEHR, ROBNERE. BRERREERN, HFIMI
26T R, ERRRHRRET EIEMRIEER]T 100%,

Product Responsibility

RREFTERGBEER OO HISESR, ASERERIITE T

(mEETHE) . BFIRE T RBERIEI @i 8E. &

. AR A RmEREAL %Eﬁ EHE, REE T mBEEIR

72, 8T %ﬁ%ﬁf\ TEHETHISE, IiISRREBE R
EfssaE EEREEITE Y, IELL@EEMF%%&ET%F‘:-%EE’U’%W

R [FRS, ?zﬁﬁﬁﬁ%?&'u%r*ﬁ #. RBRE. ERm. A

}EJ/%@J MRt REEBMERNBRFNNRETR, 7TE7T
REEFEEBER,

In order to maintain efficient operations while pursuing production efficiency, the
Company strives to implement a refined management strategy by scientifically planning
annual targets, tapping potential capacity, and integrating multi-dimensional plans to
meet market requirements for timely product switching. In order to better adapt to
changes in market demand, we flexibly adjust our capacity planning to ensure that
market demand is met and capacity is fully released during seasonal variations.
Through full closed-loop management tracking, we have successfully controlled the

deviation and achieved 100% schedule achievement rate for product delivery.

In order to enhance the brand image of our products and reduce market complaints,
we have actively established and improved the Quality Control System. We have
defined quality control training, analysis, process, customer complaints, commercial
inspection, defective product control and red line indicators, standardized the
quality control process and strengthened quality enforcement. Regular market visits
are conducted, and a list of problems is promptly fed back to the production plant for
rectification, and closed-loop tracking is used to ensure that the problems are
effectively solved. At the same time, we launched the quality “Compact Foundation,
Guarantee Process, Create Excellence, Stick to Customers” campaign to enhance
the competitiveness and brand image of Tennant's battery products and create

“Tennant's Excellence Products”.

Report Overview

REME A EE R NE)RE
Sustainability Strategy Governance

BE-RINEERETESNER, MEELAIELEEN D

EEUS T REE AL, ﬂj?%/ VB R R THI TS Y
BERFEETREE

| ZE}EHE%% Customer Service

REBEEEERMEES 3,000 ERFRAEHD, SAA T BUNT
REH, BHEENEARBEE AZEELFNRA, X

BB T e ERVEHHRIRF EIERENNE, ARNRHER
SRERASLBMHEENRBRELS  RESBAZD IR
PRS2 1% K 2 am B R TS o SR RS AR AR S EE 4 ,.\u,ZlKEIEE‘
EmDEEESEETREBEZBRIN T B EERIRRGBER, )
BN ELEMEZIRBIERED. S RBERE.
MR EEERESHURS.

LEoh, AEEBEBGEE LRE, ERR. KESFEEEET
EFRTENERENEEE ST EFREEEES
HINEEEE 50 ZEEHHNPOEBIES MHRiEHT) Hﬁz
&, G LR T EANSRERRS . ERELRE, &
SEREEAEFER, EREBEENEZIER FHOM
ARF5 .

RIR = BERT
Environment Social Thematic Section

The implementation of this series of management initiatives and activities has not only
enabled the Company to achieve significant results in production efficiency, but also laid
a solid foundation for the enhancement of the company's brand image and the steady

improvement of its market reputation.

The Group has over 3,000 distributors across the country, forming a vast service network
with Zhejiang as the base, radiating nationwide. Based on the principle of mutual benefit
and win-win cooperation, Tianneng has established a comprehensive distributor service
management standard and process, equipped with various professional after-sales
personnel to provide weekly technical support and product training services to the service
network across the country. With its mature sales network, the Group’s battery products are
now available at over 400,000 terminal service points nationwide, where consumers can
enjoy a full range of services, including battery exchanges for genuine products, battery and

vehicle maintenance, and worry-free after-sales support.

Additionally, the Group is actively expanding online channels, having set up official
flagship and specialty stores on major e-commerce platforms like JD.com and Tmall. To
better meet consumer demands, we also operate "Taibo Mobility" service stores in over
50 central urban areas across the country, providing integrated online and offline
services for efficient and convenient customer experiences. Through these channels,
the Group continuously optimizes the customer experience, ensuring that consumers

can enjoy convenient and satisfying services.
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EEN N
EE;/HJ:@EHU
Battery Transportation

IR ANEFPRBEAHNERKREFER . AEES
EEREFRY, BENEPRZEAERFAETERENE
FREERRE RS £ ANERRIE  BEASLEHEN (400 T2
ISEREENE), AREHEERLNER L, RSEFW
BE. RBA@EEENBINHERSE N, ERFANTSS
frAAEmL, S REIZRNED,

Establishing a strong customer service system is crucial for any business. The Group
places great importance on customer service, and the customer service system we
have built enables us to continuously improve the customer experience. Following the
Group's "400 Platform Market Customer Complaint Management Measures," we focus
on protecting consumer privacy while enhancing customer satisfaction, increasing
brand value, and improving market competitiveness. This allows us to stand out in the

highly competitive market and gain a long-term development

BREHE I AE S RE NERE

Report Overview

Sustainability Strategy Governance

REFNEFRFBERUT:

The Group’s customer service system is as follows:

o HER—XFX MBENEFRBER, EBRFNER
RISMIZERREN .

o MAEEFRISMIZ, 1EF5:0. BORRIER 2GRN, 1
RIRFSRO S RER —EUE

o THIHEPRBERETEIN, RABBNERZE
MIBRFH7KZE  RIRFRIDABIHIE, REEBFET, B
l%ﬁﬂi’lﬁiﬁﬂﬂ &7,

* BYSTENEFRAGREERR, LHEPER HBRM
188, AMEE it e & P /RN EEE PR,

o RIPRTS B BT, ERIRTE RS K, RAFEEIR
T SOERRFS R B BRI B M S P RRFSIER,
WERETENEFRBEAR,

FHERIMISEHHNER TR, TEHEANTERBER, 1t
Mg ASINTISHBE NGRS, UBRERFHIAY
MG REFRTHAL,

RIR = BERT
Environment Social Thematic Section

Forming a Professional and Enthusiastic Customer Service Team: The team is

equipped with excellent communication skills and business capabilities.

Clear Customer Service Processes: From consultation and problem-solving to

follow-up, ensuring the efficiency and consistency of services.

Regular Training for the Customer Service Team: Enhancing the professional quality
and service standards of the team, while also setting up an incentive system to

recognize outstanding employees, stimulating team enthusiasm and creativity.

Establishing a Comprehensive Customer Relationship Management System:
Recording customer information, needs, and feedback to better meet customer

demands and maintain relationships.

Implementing Service Quality Monitoring Mechanisms: Regularly evaluating service

quality to promptly identify and improve any service shortcomings.Establish a
comprehensive customer service system through a clear customer service philosophy.

The Group continuously focuses on market changes and customer needs,
optimizing and improving the service system. This enhances the company’s
market competitiveness and brand image, ensuring a leading position in the competitive

market.
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EmERRIERRE:

Product After-Sales Handling Process:

Gl

Accepted

SNRRE

Visual Inspection

e

Un-accepted

Send b e

REIEFERFRRE

(Sa=N ey
\ Compliant N 3
MERERE iaer e M CRMS BiRE
Performance Judgment CRMS Return or Replacement
B RMF

Un—-compliant

RFRE - AR, BREH,

e EERPWE, REFRE.

RIFEE: UERA/HL, RERE; RIEFERBRERL,
TEME; RERBEE, BFRE; RERBRE, Gi—

ISR

DR RamhiRE. AIMFRE), ITEBEXRNED
PRFSLEREEL

MABEEEN: f—NEFPRBREE. G —NEMED

hARAEElE: ERPERUERKRSE. RS TEEENE
HE ENEDHREES . RPmEETISSE | RBIFE
IEEHEE .

AEFL: ERPERZEERBRL. ERTERREERE
b B EREEENEERTO. EFRBEEREESO.
IRISIZEAITIEB B0

Service Mission:Dedicated service, pursuit of excellence.

Service Policy: Satisfy customers, gain customer recognition.

Service Philosophy: Customer-centric, fast response; handle issues from start to finish, with
attention to detail; improve service speed, complete daily tasks; standardize service

standards, unify service processes.

Core Strategy: Add value to the brand, create user satisfaction, and build a value-driven

win-win service ecosystem.

Two Key Functional Positions: Unified customer service window, unified information-driven

platform.

Five Empowering Roles: Collecting customer needs and providing services, building and
managing service platforms, data-driven closed-loop supervision, creating service brand

value, promoting and collaborating in service standardization.

Five Centers: Customer information reception and service center, customer platform
construction and management center, information data-driven and closed-loop center,
customer service value and value-added center, service standardization promotion and

collaboration center.

AEBEBBUA T =L NETEFM

Z R :

The Group also conducts customer satisfaction surveys through the following three methods:

o FHEMUEEBEE (R / FE), BRERBER
IENERENBRRERN RS, NUEERONHER
BAE, BfLEhEE LR RS .

o HMEOREERN (BIRRFEMERER), SIREHR
BEREBROREEIRRESE,, RRZEE, 2024
FEEFIMEREES 98.7%.

o EIRSEDBM (RER) , RIBERDISER, ZH
EHGEMNALR KEF, RRBEEDRS.

Thematic Phone Surveys (once per quarter): Different scripts and survey
questionnaires are set according to actual conditions for our signed distributors.

After the survey, a report is generated based on the findings.

Call Satisfaction Surveys (after each service call): Satisfaction surveys are triggered
immediately after each service call ends, with a frequency of real-time follow-up. The

call satisfaction rate for 2024 is 98.7%.

On-Site Visits (irregular): Based on actual market conditions, visits are arranged
according to the routes, personnel, and timing, and a final report is generated after the

visits.

2024F, AEBEREEFHKNEERIRU NI

In 2024, the Group’s performance in handling customer requests is as follows:

BIZRTE

Indicator Name

EFEEEERE X
Customer Feedback Response Speed Day
EFEEEER o
Customer Feedback Response Rate
BERERR R
Complaints Time
ZHEFRB /N
Cumulative Customer Service Time

2024 &
Year 2024

IAZESRL 24h, FEH950REER 7.35 R
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RERBMY ROAFEZREE:

The sustainable development goals covered in this chapter:

1 LR

AEESEERMRIE, B2 7T HERE. BE, EESER

TRSRERABMBIRIFTER, HEFRERE . FreelR . &
BERIS ., R EERFEE. CRMBBERAIRM RO, HL
B LRIAE ZENAITFA.

2024 F, SEIIPHREEDD, GERMRFTES), $H
MNEEBEEE AN, SRERE), WoR iR, BIREAMA!
S HEE R, SeE U 2 M SIREEFIE, B HEEIaE
EERE). (EXEIEREENNA)F, s2HIEE EENG
= ER

LEoh, SEECHEN TR A 2 ITRERE R EMENERE
HAIE ORISR, SRBIRRISFEEE, ITERIN
M RERASTHI B AR IT M AR DATRE ] BV E 2024 F, &
E,L_L 60 BRIEAERIHIE, BIRIAE 4 mAHERE, WET
8. RE|. BELMREBUSREER AR, RERRAINEE
%‘, THBHEE, WSBRMERAEETTE, 2024
F, KEEESMSFEAEETHNEES 11 15, P RES8EE
EREEMHENEBLRBERMFHE.,

The Group places great emphasis on technological research and development,
assembling an innovation team composed of top international experts from the United
States, Japan, South Korea, and other countries. The team covers various fields such
as new energy batteries, new energy materials, smart manufacturing, and green
recycling. The Group has established several technology innovation platforms,

including a national-level technology center and a postdoctoral research station.

In 2024, the Group established a Technology Management Center to coordinate
technological innovation activities and integrate them into the Group's strategy. The
Group has increased investment, coordinated planning, and strengthened coordination
to efficiently advance technological innovation. At the same time, the Group has
improved and issued various management systems, including the "R&D Project
Management Measures" and the "Major R&D Project Management Measures," to

strengthen project management and institutional support.

Additionally, the Group has established the R&D strategic direction of "becoming a
global technological leader and value co-creator in the new energy industry." Each
business segment has decoded sub-strategies and built two core technological
capabilities: leading technology performance and cost leadership. By 2024, the Group
has established over 60 related policies, achieving full lifecycle management of
projects, covering stages such as project initiation, planning, implementation, and
results conversion. The Group also has a Technology Innovation Committee, which
regularly holds meetings to review the R&D strategy and annual plans. In 2024, the
Group is involved in 11 ongoing industry-academia-research cooperation projects,
focusing on high-energy-density battery development and battery recycling

technologies.

REME Al EE R NCIb=EE
Report Overview Sustainability Strategy Governance

2024F ERIABIFTEEH :

Examples of Research Innovations in 2024:

o HEEhlLead-acid Battery

REEEBERMIAREE RN, =B TINE E-E;ﬁz
EmINERMRE. EBRSER BT, BR T8
SIFZFRMIN, a%ﬁtmE’W*ﬂz%@“ﬁﬁ%ﬁﬁ&ﬁ%ﬁ%?%
IR RN N ZM HBIRNOEEEIRRNER
R0 R RERBIRERES TR, BEMAKL PO R
K, BERTT T BN NE RN EBERS®.

o PEBEFEMLithium—ion Battery

REEBRIFEASZHEER ML, SanfRRINRK
BRI ENTETEE, RS RAE. B
REUHBEEME u%n*" Ay, BIEREF &S
A FRAMEALE o ) B BT E D MIRAREL,

REE
%%/B\, BE TR, BRER
A BERIRBURNIT B KA

R 300Wh/kg. 400Wh/kg BZE

e [EREE Solid-State Batteries
=
i 2EEERE, |

& [of

RIR a1 BERT
Environment Social Thematic Section

The Group has enhanced the overall performance of lead-acid battery products through
the application of micro-nano lead-carbon key technology. In the "Super Car High
Energy Edition" battery, in addition to using graphene patented technology, the newly
added micro-nano lead-carbon technology effectively solves the issues of poor affinity
and aggregation in traditional lead-carbon materials. This technology prepares
lead-carbon composite materials through low-temperature decomposition reactions,
loading nano-scale PbO particles, which significantly improves the battery's charge and

discharge performance and the anode cycle life.

The Group has collaborated with Tsinghua University on lithium battery development,
lifespan prediction, and failure mechanisms, researching efficient, low-cost, and highly
sensitive large-scale energy storage battery cell difference detection technologies. The
collaboration aims to establish lithium-ion battery lifespan prediction models and

non-discharge battery capacity distribution prediction models.

The Group has independently developed 300Wh/kg and 400Wh/kg high-safety
solid-state battery cells, which have passed safety performance tests such as puncture
and overcharge. The battery cell is tested to have better life cycle, positioning it at the

leading level in the industry.
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EIEQ 'T%Eﬂfﬁf%ﬁ’;%ﬁ Employee Care and Career Development

o {EIEMRIERecycling

FEBRE FRRABR=AMRBAINES B
18 2024 FE Toedr ) TeaM) EERERTE T 245
BREBEME RSN L LW OSATE B 2 R e
ARmElIER,

e THEEMRIEHYdrogen Energy

AEEERROEBHEEBETHMELE; &F
7 B, BERERFEEN 10 SSREMREBRR
ERRA, ST R HEEBHIAE L.

o INEMRIESodium-ion Battery

ABOMELE, RREERECRMER, TR
BENER BELRGERER, BEE_WE/)
FATHHEEER A, FELERLEREH] TS
T, RBIERETRENKE, FRESHTRIEBEX,
REBRHBEERTIREFNBIRS .

The Group, in collaboration with the Yangtze River Delta Research Institute of the
University of Electronic Science and Technology of China, has successfully submitted a
joint application for the "Vanguard" and "Leader" R&D breakthrough program under
Zhejiang Province's 2024 R&D plan. The project focuses on the "Development and
Application Demonstration of Core Technology and Equipment for Clean, Efficient, and

Safe Recycling of Multi-Type Retired Lithium Batteries."

The Group has completed batch shipments of its core component membrane
electrodes. In July of this year, 10 hydrogen fuel cell systems independently designed
and produced by the Group were officially delivered, and they will be installed in buses

in Guangde City, Anhui Province.

In the development of battery cells, the Group has adopted a layered oxide technology
route, achieving significant progress in addressing the “gas generation" issue in pouch
cells. This breakthrough is expected to find application in the small-power electric
two-wheeler market. Additionally, the Group has developed a large-format polycathionic
battery cell with comprehensive performance indicators at the forefront of the industry.
The expected cycle life exceeds 10,000 cycles, offering a new solution for the

Group’s energy storage business.

RERBP RNAFEZRERE:

The sustainable development goals covered in this chapter:

| }E{J%&%I Employment and Labor
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The Group strictly adheres to the provisions of the Labor Law, ensuring equal
employment opportunities and 100% legal and compliant employment practices. All
employees must sign a labor contract on their first day of employment, and the
Group contributes to the statutory five social insurances and one housing fund.
Employees are entitled to various types of leave, including marriage leave and
maternity leave. Work hours, overtime pay, statutory holidays, paid leave, and
related benefits comply with local labor laws and employment contracts. The Group
holds an annual employees’ representative meeting to discuss major issues related

to employee rights and interests.

The Company strictly manages compensation and human resources according to
the "Employee Onboarding and Probation Management Measures," "Labor
Discipline and Employee Behavior Standards,” and "Employee Attendance
Management System." Relevant management systems have been reviewed and
approved at the employees’ representative meeting to ensure compliance with legal
and regulatory requirements. In terms of compensation, the Company ensures fair
and just remuneration and benefits for employees, with transparent and regulated
salary distribution. All employees sign a legal labor contract that specifies the
conditions for termination of the labor relationship, safeguarding employees' legal
rights. Administrative, managerial, and support positions are required to sign
integrity agreements to further reinforce management compliance and professional

ethics.
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2024 AREEE TEMIBER:
Composition of the Group’s Employees in 2024:

Regarding recruitment, employment, and promotion, the Company upholds the
principles of equal opportunity and diversity. All employees, regardless of ethnicity,
race, gender, age, family background, or religious beliefs, enjoy equal access to the
company’s benefits and career development opportunities. The Company fully
respects employee diversity and is committed to providing fair resources and
opportunities for each employee. The promotion mechanism is based on
transparency and openness, with public registration, qualification review, 360°
democratic assessments, and multi-perspective interviews to ensure a scientific and
fair selection process. For recruitment, the Company strictly implements onboarding
control policies, ensuring that minors under 18 are not recruited, in compliance with

relevant labor laws.

REME A EE R NE)RE BRI e HERER
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2024F AREFE T MKIBER:
Employee Turnover in the Group in 2024:

2024 FEBEER

Turnover Rate in 2024

EIZE M &l $E Al
Indicator Name Category

IR v
By Gender ﬁ'l’_{
E Female E 27.680/0

Ei oy Elb e bl 2024 F
Indicator Name Category Year 2024
ETHR% :
Total Number of Employees H / 20,676
St
5 Male : 13,358
E3E%:] L
By Gender ﬁ’ﬁ 7’31 8
Female
g e
o © Ful-Time Job 20,676
BEEER IR e
By Type of Employment ' o '
: Part—-Time Job 0
30 A LAT
30 and under 3,018
31-40 5%
_ 8,252
IR 31-40 years
By Age
41-50 5%
41-50 years 6,666
50 pELA L
Over 50 years old 2,745
FRE P
Mainland China 20,666
i , RS E
By Region E Hong Kong, Macao and Taiwan areas E 2
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41-50 years 23.79%
50 A E :
Over 50 years old i 23.96%
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Mainland China 28.09%
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Talent Reserve
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The group adheres to the talent development philosophy of "strategy leading,
people-oriented," viewing talent as the core driving force behind enterprise
development. It focuses on industrial transformation and organizational upgrading,

providing solid support for the group's long-term strategic competitiveness.
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The company has introduced 11 people under the

national talent introduction program, 6 people under the
provincial talent introduction program

9 Academicians, 1 national-level scientific and
technological entrepreneurial leaders, 1 State Council
special allowance recipients

In terms of talent selection, Tianneng implements a strategy of "open external
recruitment and balanced internal development." On the one hand, the Company
continuously introduces industry-leading talents, R&D experts, and high-end
professionals in various functional fields to optimize organizational structure and
enhance overall combat effectiveness. On the other hand, Tianneng actively attracts
excellent talents through campus recruitment, continuously injecting fresh blood into
its talent pool. The Company has established a five-level talent pool covering
"management trainees—manager-level executives—director-level executives—
general manager-level executives—leading talents," focusing on the selection and
cultivation of high-potential talents. Through regular executive reviews, the
Company improves its succession planning for key positions, ensuring the healthy

development of its talent pipeline.

The Company places great importance on high-tech talents, providing
comprehensive support through institutional guarantees, financial investments,
promotion incentives, tailored training, and detailed services. It has established
regulations such as the "Vocational Skills Training School Management
Regulations" and the "Skills Allowance Implementation Measures" to ensure
standardized and transparent training and incentive programs. The Company has
set up vocational skills training schools and increased financial investment to
provide high-tech talents with excellent training facilities and professional skills
improvement opportunities. Incentive measures such as skill allowances, promotion
channels, and honor awards are used to enhance the sense of acquisition and
accomplishment among talents. Additionally, the Company tailors development
plans for high-tech talents, including domestic and international benchmarking
studies and specialized improvement programs, and continuously cultivates
national and provincial-level high-skill leaders. Furthermore, through various
activities such as social gatherings and cultural sharing sessions, the Company
fosters an open and inclusive corporate culture, enhancing the sense of belonging
and happiness among talents, and injecting strong momentum into the company's

innovative development.

As of the end of 2024, the Company has introduced 11 people under the national
talent introduction program, 6 people under the provincial talent introduction
program, 9 academicians, 1 national-level scientific and technological
entrepreneurial leaders, 1 State Council special allowance recipients, 2 people
under Zhejiang Province's “High-Level Talent Special Support Program,” 6
"Zhejiang Craftsmen," 1 “Zhejiang Great Craftsmen," and successfully completed
the acceptance of 2 leading innovative teams in Zhejiang Province. The Company
has a team of more than 30 professors and doctoral experts, 11 foreign experts,

more than 120 senior-level talents, and over 2,100 skilled talents.

O
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HIE MBS ERAT R IF 812 A IR L EREB 30 RA
TSI TELS A HFEERTTA
TIARTIEST A BB EAT 210 8RA

FLTHERWOH T & R E EL AR B 1

2 People under Zhejiang Province's “High-Level Talent
Special Support Program,” 6 “Zhejiang Craftsmen,” 1
“Zhejiang Great Craftsmen,” and
the acceptance of 2 leading innovative teams in
Zhejiang Province

FREATT 2,100 BRA

Has a team of more than 30 professors and doctoral
experts, 11 foreign experts, more than 120 senior-level
talents, and over 2,100 skilled talents,
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Employee Development
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Tianneng continuously optimizes its compensation, benefits, and incentive systems,
enhancing employee satisfaction and cohesion through differentiated policies,
fostering mutual growth between the company and its employees. The Company is
committed to establishing a systematic talent incentive and retention mechanism,
standardizing all compensation and benefits processes through the implementation
of the "Employee Welfare Management System," "Compensation Management
System," and "Employee Attendance Management System," improving employee

satisfaction and organizational cohesion.

In terms of benefits, the Group adopts a diversified policy based on employee
needs, covering social security, company-specific benefits, and career development
support. These measures are regularly optimized to ensure fairness and
incentivization. In compensation management, the Group has established a value
chain-based compensation system that focuses on fairness, competitiveness, and
sustainability. Through market research and performance assessments, the
Company attracts and retains outstanding talent, aligning compensation with

corporate strategic goals.

To stimulate employee motivation, the Group has formulated and implemented the
"Incremental Incentive Management System," "Employee Performance
Management System," and "Career Partnership Incentive Management System"
this year, focusing on performance to enhance employees’ sense of responsibility
and mission. By balancing short-term and long-term incentives and combining them
with performance evaluations, the Group drives the sustainable development of
both employees and the Company in the economic, social, and environmental

domains.

BB EES, BNETHERARME

Optimizing the Education Mechanism to Support Mutual Growth of Employees and the Company

FEESEERETHEHNFTHEBERR, KBEXER
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B, MESREAT TR, BRETHPENHFMER
AEEEREE.

The Group places great importance on employee career education and
continuous development. In response to the company’s growth needs, the
"Tianneng Holdings Group Employee Continuing Education Management
System (2024 Revised Edition)" has been revised and published. This
system, through an improved education management framework and
standardized support measures, encourages employees to enhance their
educational qualifications and overall capabilities, providing systematic
support for their career development. At the same time, it promotes the
optimization of the company’s human resources to meet the demand for
high-quality talent, achieving mutual growth and sustainable development

for both employees and the Company.
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Employee Training
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Tianneng adopts a "learning by doing, and building through evaluation" strategy to
establish a dual-career development system for management and professional
talent. Through job rotations, leadership training, mentoring, and benchmark
learning, the Company systematically enhances employees' management skills and
professional abilities. The full-cycle talent management system is optimized through
team-building evaluations, expanding development opportunities and boosting

internal growth.

To standardize the onboarding process and probation management for new
employees, the Group implements the "Employee Onboarding and Probation
Management Measures," which clarify management norms and help new
employees quickly integrate into the Company culture, improving management

effectiveness and ensuring the scientific matching of people to positions.

Regarding internal training, the Group has established a comprehensive lecturer
management mechanism through the "Internal Lecturer Management Measures,"
supporting the efficient implementation of internal training. Internal lecturers, as
transmitters of knowledge and experience, promote skill enhancement and the

development of a learning organization, driving continuous growth in capabilities.

To build a management team and reserve talent for key positions, the Group has
implemented the "Group Executive Talent Pool Management System (Trial)." This
system focuses on identifying and cultivating high-potential managerial talents,
using a tiered management model to create a high-quality, stable management team

that supports the company’s long-term development.

In addition, to further improve training resource management efficiency, the Group
revised and published the "Training Fund Management System" this year,
standardizing fund usage and management, improving the precision and execution
of training plans, ensuring alignment with the company’s strategic goals, and
fostering employee skill development and career growth, thus achieving mutual

progress for employees and the Company.

Through the implementation of these systems, the Group has established a
comprehensive talent development mechanism focused on "new employee
management—internal training improvement—reserve talent team building." This
mechanism reflects the company's systematic and standardized approach to talent
development, demonstrating its commitment to employee growth and organizational
development. In this year, the Group organized training and assessment for 11,892
employees, with 10,987 passing the assessment, achieving a pass rate of 92.39

%, effectively enhancing employee quality and organizational capacity.
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Summary of the Group’s Key Training Hours in 2024:

EERZHE

Name of Quantitative Indicator
BEHET AEIRE B
Hours of training per male employee Hour
MBI AMEIBE I\
Hours of training per female employee Hour
EEST AMEIRE B
Average training hours for junior staff Hour
RARERRE AIEIIR R NS
Training hours per capita for middle management Hour

SANEIRE AR

Training hours per capita for senior management

L B E - BEA AR RIEE

2024 4

Year 2024

Sail Plan - Management Trainee Talent Development Program :

D AMBREEABSERERENORERRTENE,
L2024, AEEANERALHASSEBBEAHRER
P ERIREIEEIER, @A 2021 Z 2023 ERIBA.

B ERBENRE BN BERRSANEE M
; mﬂama BB 84 AENBIEE AT, LRE
C RAGEE EESREEERE. TH2Y RS
P % RBTEENE.

: AT ERIEEEHE

Talent Development Program Launching Ceremony

In 2024, to accelerate the development of Tianneng’s future core workforce
with professional and managerial capabilities, the Group’s Human Resources
Center, in collaboration with various business units, launched the Management

Trainee Selection and Training Program for graduates from 2021 to 2023.

Through a comprehensive evaluation of the performance, potential, career

development direction, and stability of the last three batches of campus -
recruits, 84 individuals were selected for the management trainee talent pool .
and began systematic training. The training approach includes intensive -
training, action learning, and a dual-mentor system, ensuring the effectiveness .
of the program. .

DT e
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Personnel Tralnlng Program : e EABIEHHIComprehensive Management Mechanism :
AEEERTARUHNATERER, MTAAERIATA The Group has established a systematic talent development system, with E s BB AT BRAG M TR NBRAS NES, The training system integrates the “Talent Development System” and the E
o “talent development” and “talent evaluation" as the core drivers. Through a H Ls . N “ ili " f f .
7_]—u$1EJ %*ﬁlb\‘%@@]ﬂ LL?%&}EPLD)ME—Q*D AI@%%U " . P o . . g . ﬁ/ﬁyll—/{ 4EiE H jfi EH%J@:%*%*D s A %%%7@&\ e Capability Development System," forming a comprehensive management :
S EEECEBIEEE BHSTHE multidimensional training model and management mechanisms, it fully H e - . - SN loop centered on leadership models, job qualifications, and key talent :
ERERER, = ° supports the corporate strategic goals and aids employee growth. E EEEME, RGN LFRERBERRREES. profiles, ensuring that training efforts are closely aligned with the .
. company's strategic objectives. H
o IR Leadership Development : :
. 5

ﬁi@rﬂé&)\j—}mt%%J*ﬁit, %ré\aﬁ*_l_iJr Hﬁ_,; Through the “Five-Tier Talent Pool CUltiVEtiOn“ model, including the :-----------------------------------------------------------------------------------------------------------------‘

4 o x — = 2 “Leadership Program,"” “Navigator Program," “Voyager Program," “Launch
DaEfiat ] TR mET EMTEBME R, %KHEM%EBW P og X ¢ yegerrrog

Program," and “Sail Program," the Group provides clear development paths

TéT:;E%FF H=E X N s =
RBEAT KB R REE °© BIBHRS . PEAEE AR for different levels of leaders and high-potential talents. Through coaching,
F]EAH:—_FFTJ_—E 1&'?6)\7_'—@3% ‘/"ﬁL_L,%&ﬂ("E‘IEﬁE B%? challenging tasks, and horizontal rotation, talent allocation is optimized to

gradually establish an efficient management team.
® EENIBR A iCapability Development System ’@it%:& z'z%

Online Learning Platform

ﬁgjjgéfgggﬁ;@g r%ﬁ%%ﬁ%?q I'Ef]jﬁg%?d Fﬁi = “‘;!'!;J bl The capability development system covers the “Curriculum System,"
& e “Instructor System," “Learning Portfolio," and “Mobile Learning." Through
(ST, BATERENEEENIRHHELE, 58 d 9 fobile Learning.” Throug o _ o
. SRR . iy ¢ the management empowerment and professional skill enhancement B 2021 F 1 BRANK, ERG FERTE=mONEE Since its launch in January 2021, the Group's online learning platform has
PN L
ITth/\ﬁ ﬂ<ﬂﬁ ?;E,\/Eoimﬁlﬁ = El}én\lﬂ\/\/\ E:XIT"E E*D modules, it offers diverse development resources to employees. Key T J:—F‘ﬁk/\ﬁﬁ'aﬂzﬁfﬁﬁi 2 ”@HS‘“H}E F—" ,_é'_‘_u_)ay@] been open to internal employees, upstream and downstream enterprises,
- c iy ) ) ) i N e = 7 =S 5 & Al ) ) )

Emu% Ea, EIT‘_}EJ‘I'EI bjj *kaﬁ “k%ﬂu LR projects include the Experience Extraction Workshop and the . and partners, with a total of 20,000 learning accounts available. Currently,
| . . ‘ . 16,266 f.2024 F, BB BIFRIZE 143,027.27 /B, A . . .
nstructor-Co-Build Program, aimed at enhancing employee skills and 16,266 accounts are active. In 2024, the total learning duration reached
organizational knowledge accumulation. HWEBHGE 23.06 )\, 143,027.27 hours, with an average learning time of 23.06 hours per person.

o5 - H
° %% ﬁbj]?T;EPrOfeSSIOHE;ﬂ CompetenCy Development The platform offers 2,620 courses, of which 1,867 are general courses

FEOEHRRE 2,620, Hf1 1,867 FIREEEE. B

covering management, professional skills, and various specialized fields.

TEEEENEE, AEBRMEREENE WS B A In the area of professional competency, the Group provides professional (ZBENEEXEYNERERE, BE 753 PIREXL. Additionally, 753 self-developed courses are available, covering topics
ﬂﬁf}?\\ ﬂ?{t%?‘iﬁﬂﬂ’q%%iﬁ}ll, Iﬁﬁ%ﬁélﬁ%ﬁﬁtﬁgﬁ training covering marketing, technology R&D, finance, human resources, %UE\E% \EH§§¢§Z%T&¥?%%¢%@§%$§° such as culture, systems, products, research and development

and digitalization. It has also designed programs such as “New Employee technologies, and business operations

‘sssssssEEsEEEsEEEEEEsEEmsEEmEmmEmmmEnd

BRET T r%ﬁﬁl%}”% =8 rI%ﬁAH&E?%BEJ”% AR F%ﬁ{ﬁﬁﬁ Training Camps," “New Manager Training Camps," and the “90-Day
90 fﬁ@%Zﬁ’m s %%él'&ﬁ@ﬁg%@, ?i%ﬂ'ﬂﬁ&%%% o Transition Journey for New Managers" to help employees quickly adapt to

their roles and enhance their professional qualities.

o EZE AZEEIndustry Talent Development

RNEBRERES BPEX BEREXNHMHREEN AL The Group focuses on talent development needs in the lead, lithium,
§XE ;R % & %iﬂié%?—l—%&ﬁﬁﬁ = ?E%%)\Z‘ recycling, and new materials industries, reserving high-quality professional

talents for future industry upgrades.

— R
u EI?]XT&E'\F; Employee Satisfaction
°* EBRA BN {E#EGeneral Skills and Cultural Transmission

BEIXERBN (AHR)AIXCARIRE, BFRT Tgl:i:?:l :::ba:;zr::..er;?o;::gi:rgnp::z);s;e:):r::icsk:;l:)su;sre:)en:;:c;h: EATMEERE AE, REMHIRITEFTmENMN=ER In terms of talent development and retention, Tianneng is committed to creating a
BHEE A 7E 1 iﬂﬁ TH ! ’ — [ = = e A vibrant and fulfilling corporate atmosphere. By conducting employee happiness
- Hbjj ij D,Eméj].—-—\ ¥YTJC1§H§ gﬁﬁ ’]Y{ch while promoting the internal transmission of corporate culture, fostering E’\]ﬂé%ﬁ@ ﬁﬁsﬁ%ﬁl%?mﬁaﬁﬁﬁ’ m:)\ﬁﬁﬁg EEEE%HK’ surveys, the Company gains deeper insights into the current management situation
B, RERRERRIEFHER. cultural identity, and laying the spiritual foundation for the long-term *%%ETIE%EI%&%F ,ﬁ,u}g continually improving employee engagement and satisfaction.

development of the Company.
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Employee Care: Birthday Cards

To further enhance the company's work environment and employee well-being, the
Group conducts an annual employee satisfaction survey, valuing employee
feedback to better understand their needs and expectations. This enables the Group
to take appropriate corrective actions. The satisfaction survey covers various areas,
including but not limited to, administrative and logistical services, headquarters
campus management, dormitory management, and canteen management. Through
these surveys, the Group identifies its strengths and areas for improvement across
different facets and is dedicated to continuous enhancement, providing a positive,

healthy, and development-oriented work environment.

NEREEEE

Apartment leisure area

SE, EEAERABN AT AREHETNHRHESE, 5
BUEBTRUOEREDEFR . ENMERHE THEAMEEDN
B, MRBEANIEEHNER. ERAH THETLF
I HORGS R RN, B8 T ETNRERNER
R, BETNRENERSE, EBEUETRZIHCHERRE
BEAKETHNERM.

FRRKERtEF] m EX A

Mid-Autumn Festival Welfare Distribution

This year, the Group has shown its care and respect for employees in a
warm and thoughtful manner by preparing personalized birthday cards for
each employee. This gesture not only acknowledges the individual value of
employees but also reflects the company’s commitment to humanistic care.
The birthday cards carry gratitude for employees' hard work and best
wishes for their growth, enhancing their sense of belonging and happiness.
It fosters a harmonious team atmosphere, making each employee feel

valued and important within the Tianneng family.

2024 £ 9 B, 2&ERREPMBHENEE, A8 TEE
TEREAEGHARSTEUNEER. 2 SEHAEK
20,000 ZHHFNEH, ETEWE BRI TR
RAER, BRATHEEN=ER.BNMER—ERTE
i, ERIRTEEMBRET . BEXML. BRERNNEE
HESENAL, HEXREEREIFEIGIER.

In September 2024, the entire Group launched a Mid-Autumn Festival
mooncake distribution activity, conveying the company's values of honoring
traditional festivals and prioritizing employee well-being. Over 20,000
mooncakes were distributed to employees, who felt the company's care
and attention upon receiving them, enhancing their satisfaction and
happiness. This initiative is not only a welfare measure but also reflects the
company’s commitment to employee care, cultural transmission, team
cohesion, and the creation of a festive atmosphere, all of which contribute

positively to the long-term development of the Company.
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The sustainable development goals covered in this chapter:
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RLEFHEERL (EHS EEPL), REZEEERINE &
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B AIEINIR, WASEBANERE %, MR 2 8IR
REZE2TH, HOBELRE,

In the past year, the Group has made continuous improvements in its safety
management standards, resulting in a decrease in the accident rate, reflecting the
strong emphasis placed on safety and the gradual improvement of the safety
system. Through enhanced monitoring, strengthened training, and optimized
reporting mechanisms, the efficiency of identifying and handling violations has been

improved, providing more robust support for operations.

The Group implements a three-tier management model for environmental
protection, safety, and occupational health. The headquarters has established an
Environmental Protection and Safety Management Center (EHS Management
Center), which coordinates all related activities across the Group. Each business
division and subsidiary has set up its own Environmental Protection and Safety
Management Department (EHS Management Department), creating a management
network that covers the entire Group to ensure the effective implementation of

environmental protection and safety standards.

The Group has established a training system for environmental protection and
safety, clearly defining training needs, plans, and performance evaluation
requirements through the "Environmental Protection and Safety Education and
Training Management System." The training covers new employee onboarding,
ongoing employee re-education, and specialized training. Training is organized by
the Human Resources Center and the Environmental Protection and Safety
Management Center, with each unit developing plans tailored to actual needs. A
variety of training methods are used to optimize training effectiveness, and results
are incorporated into performance assessments to enhance overall environmental

and safety awareness, reducing operational risks.
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2024 &

Year 2024

The Group has passed the 1ISO45001 Occupational Health and Safety Management
System certification and established the “Tianneng Group EHS Management
System,"  “Emergency Management System," and  “Work Injury Handling
Management System." Adhering to the principles of “graded management and line
responsibility," the Group continuously improves emergency management and

enhances its ability to respond to unexpected incidents.

With the advancement of smart manufacturing, the Group strives to reduce work
injury risks. Some automated systems have optimized production efficiency while
reducing manual involvement, thereby lowering the potential for work-related
accidents. During the reporting period, no fatalities occurred due to work-related
incidents. Statistical data from the past three years shows that related risks remain

at a low level:

2023 &
Year 2023

2022 &F
Year 2022
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Number of Work-Related Deaths '
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Ratio of Employees Who Died at Work
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The Group has further strengthened the standardized management of its facilities
by optimizing processes, enhancing equipment maintenance standards, and
promoting digital regulation to ensure business activities run efficiently within the
regulatory framework. We use advanced technologies and high-quality
craftsmanship to continuously optimize equipment design and manufacturing,
improving equipment stability, reducing failure rates, and ensuring the continuity
and reliability of the production process. At the same time, we focus on
environmental friendliness, adopting advanced environmental protection
technologies to reduce emissions, ensuring compliance with strict regulatory
requirements, and continually exploring new technologies to reduce carbon

emissions.

In terms of safety prevention, the Group has refined and normalized preventive
measures, strengthened compliance with safety standards, and improved
employees' risk response capabilities through regular training and drills. We have
developed a library of warning education cases and videos to reinforce safety
awareness through real-life examples, and organized environmental drills such as
battery fires and electrolyte leaks to verify the feasibility of emergency plans and
make continuous improvements. Training materials are regularly updated to ensure

alignment with the latest safety standards and best practices.
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In addition, the Group has established regulations for the management of hazardous
chemicals, standardizing their use and storage to reduce operational risks and
safeguard employee and environmental safety. We continue to improve
occupational health management, enhance occupational health protection facilities
and management capabilities, and gradually increase employee health protection
levels, demonstrating our high regard for employee health and safety. At the same
time, we fulfill our corporate social responsibility, laying a solid foundation for the

company's sustainable development.

Supply Chain Management

The sustainable development goals covered in this chapter:

EET R -l fimiE
g b

ARNE™

BZE 2024 %12 B 31 B, AEEHERHEEER) 3,200 R
R, NAFENM, EPEEHREFITAEIMRETES
RIEFNE T ERGRVEERBE S EHER] 100% 488
ERFRRALE HESE RPSE . HE=HRmINEFER, R
ERIREDHED, NHERERERAGNEMREE, &
HEED . KRENANRERS, EREFEE. REETG
MEFBERNVEBHR. LAFET (HEDEREETE)
(HEREZEIEREE) (HERRIETLFIE) % 9 I5F
FAEESE, BRERSINEER ENETEICRHES M
B, FRS TR EN R AR Rt B — RO BRI, BRUR
F+T RS M,

REBDRE LT RHEEDS BN AT PIFENS, B
BREMZE, AEEERUER SRR RERZ(RRH
TEN, BRI T A REBRREPFENBREGERR, &M
BIRAS)HEENRERRE.

As of December 31, 2024, the Group had more than 3,200 suppliers, all located in
Mainland China. The proportion of suppliers that have signed the Supplier Code of
Conduct and agreements containing environmental and labor requirements reached
100%. The Group adheres to the principles of "openness and fairness, integrity in
operation, long-term cooperation, and shared success," focusing on global
high-quality suppliers. We are committed to maintaining the healthy development of
the supply chain ecosystem, treating suppliers, business partners, and stakeholders
with respect, and achieving mutual benefits for customer value, investor interests,
and corporate development. The Company has established nine relevant
management systems, including the "Supplier Profile Management System,"
"Supplier Audit Management Standards," and "Supplier Exit and Elimination
System." Through a rigorous supplier admission mechanism, we effectively control
supplier quality. Additionally, we have a series of management measures
addressing anti-bribery in the supply chain, which has significantly enhanced the

sustainability of the supply chain.

To ensure fairness and sustainability in our relationships with suppliers and to avoid
corruption incidents, the Group requires suppliers to sign an "Integrity Agreement"
before cooperating. This effectively mitigates the risk of bribery in the procurement

process and ensures the stable development of the company's supply chain.
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At the same time, the Group strictly follows supplier management systems and
processes, conducts due diligence on suppliers, identifies and assesses the
environmental and social impacts of suppliers, and monitors and identifies supplier risks
through the Supplier Relationship Management (SRM) platform. We conduct annual
scoring and performance evaluations of suppliers. The Group encourages suppliers to
obtain certifications related to environmental protection, quality control, occupational
health, and safety management, such as ISO 14001, ISO 9001, and ISO 45001. These
certifications will be included in supplier performance evaluations, encouraging

suppliers to play a more active role in green procurement.

Internally, we optimize the supply chain business processes, innovate supply chain
technologies and models, and focus on building a logistics platform for the supply chain
logistics process. This allows for visualized full-process logistics monitoring, enabling
customers to better manage their goods rights. For external partners, we have
established strategic alliances in the supply chain. While fully drawing from the valuable
experiences of suppliers, we regularly carry out qualified supplier evaluations. By
examining, researching, and auditing aspects such as product quality, process
equipment, program control, technical services, and safety production, we share
experiences, offer rational suggestions, and provide technical, financial, and human
resources support to help some suppliers improve their management levels and

enhance the competitiveness of the value chain system.

In line with the green sustainable development strategy, the environmental, social, and
governance (ESG) governance levels of suppliers are increasingly being emphasized.
The Group sets environmental protection and compliance standards as the baseline for
admitting new suppliers to ensure strict control over their qualifications. New suppliers
must adhere to specific ESG-related requirements, and we will also review the ESG
compliance of existing suppliers. Through this initiative, we aim to build a more
sustainable and responsible supply chain system, jointly promoting environmentally

friendly business practices.
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Investors’ Equity
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The sustainable development goals covered in this chapter:
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The Group attaches great importance to investor relations management and is
committed to safeguarding investors' right to information and promoting investor
education and protection. On the basis of strict compliance with information disclosure
requirements, the Group maintains close interaction with investors through diversified
communication channels, including investor hotlines, regular investor meetings, email
communication, reception of visitors, investor relations columns on the Company's
website and the official WeChat platform, etc. The Group has actively strengthened the
construction of its investor relations platform and enhanced the efficiency and quality of

its services.

In the course of communication with investors, the Group not only takes the initiative to
share the Company's results and operational achievements, but also pays attention to
listening to investors' opinions and suggestions to ensure that their rights and interests
are fully respected. As at the end of 2024, Tianneng Power has made a total of 16 cash
dividends totalling HK$ 4.678 billion, reflecting the high importance attached to
shareholders' returns. Through the shareholders' meeting, which is a platform for
collective decision-making and information sharing, the Group endeavours to ensure
that all shareholders are fully informed of the Company's strategic direction, financial

position and future plans.

The Group maintains its commitment to the interests of investors and promotes the key
role of investors in corporate decision-making through transparent and honest
communication. We not only pursue economic benefits, but also endeavour to achieve
a win-win situation in our business operations, actively fulfil our social responsibilities

and promote sustainable development with our shareholders and other stakeholders.
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The Group has been awarded the Investor Relations Award by the Hong Kong Investor Relations Association for consecutive years.

tESHHE N Tw

RERBMP RNAFEZREE:

Community Engagement and Public Welfare

The sustainable development goals covered in this chapter:

REBESMEEREMTRRELRE, —HEURHRAIFEE
@%&%’?“@ B Hﬁﬂﬁfﬂiﬁ(#r EARINAE, UER

TRCIRA BRI ZER, RERFHEMHLERE T ARBH
?%Fmﬁ’]%ﬁ%ﬂfﬁﬁ RRERERL. 2 nEE. B

As a leading enterprise in the new energy battery industry, the Group drives high-quality
development through technological innovation while actively fulfilling its role as a
"corporate citizen," giving back to society through concrete actions. Over the years,
Tianneng has donated millions of RMB in materials and cash to support various disaster

relief efforts, public welfare, charity, elderly care, and education assistance.
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Tianneng Puyang Company Achieves Significant Results in Assisting Disabled Employment
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Since its establishment, Tianneng Puyang Company has actively fulfilled its social
responsibilities by providing skill training, hardship subsidies, and visitation support,
promoting high-quality employment for disabled individuals. Currently, the company
has a total of 3,180 employees, with over 50 disabled employees, making it the private
enterprise with the most disabled employment positions in Puyang City. The company
has been awarded the title of “National Disabled Employment Base According to

Proportional Employment.”
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Veteran Employment
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Honorary title of “National Disabled Employment Base
According to Proportional Employment”
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The Group implements a priority recruitment policy for veterans. As of 2024,

the Group employs over 400 veterans, among whom 10 serve in senior

management positions and over 130 serve in junior and middle management

roles.

Tianneng Melshan Company Organizes Voluntary Blood Donation Campaign
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Recently, Tianneng Meishan Company organized a voluntary blood donation
campaign titled "Voluntary Blood Donation, Great Love from Tianneng," with active
participation from employees. The company has been fulfilling its social
responsibility by organizing voluntary blood donation events for over 10 years. A
total of 112 blood donations have been made, amounting to 33,200 milliliters of
blood, demonstrating the company’s commitment to social responsibility and

corporate accountability through tangible actions.

AEARA M EED

Organize Blood Donation
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The Wenchuan Outstanding Youth Research Team Visits Tianneng

BHANERI . REMERARHERRRERE, 9 B 5 B, X
5% 30 (BB B FREIRE, EERREMHN) IFHETRIFR. A
NBHBLTEBILRT, EREXMCRBHEZTTRS, R&E
HITELENORHTORZ), REFENAR, JEEIHRSEE
ErSH IIEERRIVERESRMABENSE, B—XR28
Z Ik, BB R .

To deepen the East-West cooperation and exchanges between Wenchuan and
Changxing, on September 5th, 30 outstanding youth from Wenchuan County
visited Changxing and conducted research and exchanges at Tianneng and
Xinchuan Village. Employees from the State Grid Wenchuan County Power Supply
Company shared that they had learned a lot from Tianneng’s cultural exhibition
hall. They noted that Tianneng’s profound understanding of new productive forces,
from enterprise transformation and upgrading to the development of smart
factories and the pursuit of the "dual-carbon" sustainable development path, is a
valuable experience that they can learn from and emulate. This learning journey,

they said, had been very rewarding.
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The sustainable development goals covered in this chapter:
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Before the event, the Wenchuan Outstanding Youth Research Team also
visited the Xinchuan Case Pavilion and the Integrity Pavilion, engaging in

discussions and learning in detail about Tianneng's “village-enterprise

co-construction” model and its development.
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The delegation visited the exhibition hall
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The Group has demonstrated a strong sense of social responsibility in terms of

taxation. In 2024, the Group paid a total of 3.69 billion RMB in taxes nationwide and
was awarded the "Golden Elephant" enterprise and "Major Taxpayer" honors for the

tenth time in Huzhou City, Zhejiang Province.

TER) BREE

The "Golden Elephant” enterprise

zlg% .E&j] EATKE{ \5775“:?]5'}];%% T_ifﬁﬁb/ E‘tﬂ%?% The Group endeavours to provide diversified employment opportunities by recruiting
tﬁ,%?DH‘E%%AZ— @H\ \EE%;FIE_”E %%*D%‘ZEBE/{JAZ—%\E professio-n-als in the new enfergy battery business field while chcusing.on providing

- o opportunities for talents of different levels, backgrounds and skills. While promoting
Tﬁ {Ejﬁ—*i E’] 77—5% EE’JHHT’ %Er E’\]AE¥TFET/\E- the diversified development of the society, the Group also provides sustainable
T u\ﬁE’]E‘)‘J%% = Jﬂjgi‘ ZKEE%UZEEEHTET/ \IF%MHD?E*U employment opportunities for a wider range of people. In addition, the Group has
Eﬂﬁ LMET%EIT%@JNW&E*UEE%%;E/ \IEEI]/:t‘I%, % formulated and implemented a fair remuneration and benefits policy to ensure that

its employees are treated fairly in terms of remuneration and benefits, thereby
BEHERNSE ML FARROMERE,

creating a fairer and healthier employment environment for the whole society.

$E D/{A%%Eqﬁit}@?i—%wm%f%y ;EEEEF&E*D iﬁﬂlﬁﬁﬁ The Group fulfils its tax obligations in a compliant manner by accurately filing and
\ " i Il taxes. The Group complies with national tax laws and regulations and

i % N & 5 = paying a
L{E.%muy/£%E l_J Tﬁ* EEJJEE m%j BF%E’]%:{{'*G actively co-operates with the tax authorities in their audits and investigations to

“HEI{}E ﬁ1%ﬁu&$$&ﬁ’] EHF;*DE |E°ZKEELJ@ = IE ensure the transparency and truthfulness of tax returns. Through reasonable and
=) }fﬂ"\]ml‘&fﬁéu s Zj_:f%ﬂg E E’%’;@E"\] ﬁ Hv_r, %%%%5@%"@@” lawful tax planning, the Group has created more job opportunities and wealth for the

]té:T E%E"]Wﬁ%ﬁ%@*ﬂ gat%-' country's economic development while safeguarding its own development.
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The sustainable development goals covered in this chapter:
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Through its co-construction efforts with Xinchuan Village, the Group is actively
exploring new pathways for common prosperity. On one hand, the Group promotes
economic development through industry-driven initiatives, fully leveraging its role as
a leading enterprise. It has guided the residents of Xinchuan Village to develop
supporting industries for batteries, while also attracting projects such as bamboo
processing and plastic shell manufacturing, thus forming an industrial ecosystem
centered on power batteries. This ecosystem includes new energy, new materials,
and new service industries, creating a “wealth-building path" for villagers that
allows them to "earn a living without leaving their land and settle down without

leaving their hometown."

On the other hand, Tianneng drives income growth through innovative models. It
has supported the establishment of three strong village companies in Xinchuan,
introducing modern equity fund models to aid rural revitalization. This initiative
focuses on developing green industries, leisure agriculture, tourism economies, and
other sectors, further extending the wealth-creating industrial chain and allowing

villagers to share in the benefits of rural development.

The Group’s “village-enterprise co-construction" with Xinchuan has lasted for over
20 years, gradually developing the “Xinchuan Model" of prosperous industries, a
livable environment, effective governance, and civilized rural customs. In
recognition of these achievements, the initiative was awarded the 2023 Zhejiang
Province "Ten Thousand Enterprises Revitalizing Ten Thousand Villages"
experimental project. Tianneng plans to replicate this successful model in other

investment locations, promoting mutual development in more regions.

In addition, the Group is committed to narrowing regional disparities by actively
responding to the calls for "East-West Cooperation" and "Mountain-Sea Cooperation,"
and implementing actions such as the "Ten Thousand Enterprises Revitalizing Ten
Thousand Villages" campaign. Since 2005, the Group has successively established
factories in provinces including Henan, Jiangsu, Anhui, and Guizhou. Through
industry-driven leadership, paired construction efforts, and job creation, the Group has
solved employment and livelihood issues for tens of thousands of people. In 2018,
Tianneng invested in the establishment of a production base in Taijiang County,
Qiandongnan Prefecture, Guizhou Province. By 2022, the base's output value
exceeded 3 billion RMB, creating nearly 2,000 jobs, and becoming one of the largest

enterprises in the region.
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Through co-building with its industrial chain partners, the Group continues to
advance regional coordinated development, especially in underdeveloped areas
such as the western regions and mountain-island counties. By laying out industries
and guiding "leading enterprises" in these areas, the Group is driving high-quality
economic development locally. Tianneng will continue to broaden employment
opportunities, reduce regional disparities, and make greater contributions to

promoting common prosperity.
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Supporting the Construction of a Zero—Carbon Village in Yu Village, Anji County, Huzhou City
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The Group has been continuously advancing the zero-carbon demonstration project in
Yucun, Anji County, participating as the lead editor of the Zero-Carbon Village Evaluation
Standard and formulating a zero-carbon township governance framework. In parallel, the
Group has developed an integrated demonstration project for a green and intelligent
energy system, focusing on the development of multiple core technologies. In November
2024, the project obtained certification for its zero-carbon village application
achievements. Upon implementation, the project generates 1.05 million kWh of green
energy annually, saving approximately 315 tonnes of standard coal and reducing around
1,047 tonnes of CO» emissions, which is equivalent to planting 46,000 trees each year.
This project has successfully achieved synergistic benefits in promoting rural

revitalization and sustainable development.
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The large-scale multimedia report “China—style Modernization: Ten Stories from the Countryside”

wins the third prize at the China Journalism Awards
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In the 34th China Journalism Awards, the "China-style Modernization: Ten Stories
from the Countryside" large-scale multimedia report by the Huzhou News Media
Center won the third prize.

This report provides a detailed account of the achievements of the Group's 26-year
collaboration with Xinchuan Village through the "Village-Enterprise Co-construction”
initiative. Xinchuan Village has driven economic growth through industrial
development, promoted income increase through model innovation, and supported
development through the efforts of local leaders. The village has aimed to create a
national and provincial model for rural shared prosperity. The village has undergone
a transformation from a backward rural area into a "green, prosperous, and beautiful"
model while adhering to ecological prioritization and green development. The
Xinchuan model offers strong theoretical and practical examples for China’s rural
revitalization efforts, the promotion of Chinese-style rural modernization, and the

realization of common prosperity.
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Mr. Zhang Tianren, Chairman of the Board of Tianneng Group, has long been
committed to promoting green and sustainable development. During his 12 years as
a National People's Congress (NPC) representative, he has diligently fulfilled his
duties with great political enthusiasm and responsibility. During the 2024 Two
Sessions, Representative Zhang reviewed various reports and resolutions carefully
and submitted 4 legislative proposals and over 20 high-quality suggestions to the
NPC. These proposals cover critical national strategies and social livelihood issues,
including renewable energy, climate change response, elderly care services,
industry associations and chambers of commerce, promoting the development of
the new energy industry, advancing rural revitalization and common prosperity,
supporting the real economy, advocating green development, ensuring electric

vehicle safety, and fostering regional economic growth.

BARMEEN (FIBERERIE) HES

Proposal to Amend the Renewable Energy Law
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The Renewable Energy Law, implemented in 2006 and amended by the
Standing Committee of the National People's Congress in 2009, has been
in effect for 14 years. With the development of the industry, the law has
achieved positive results but also contains some constraints and gaps. It is
proposed to amend and improve the full-guarantee purchase system,
establish a scientific and reasonable assessment mechanism, optimize and
adjust the electricity price subsidy, and refine the relevant legal

responsibility provisions.

BARINIRSHIET (EESRIREMNIE) TR HRLERR RIS

Proposal to Accelerate the Formulation of the Climate Change Law and Establish
a Carbon Emission Reduction Legislative System
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EBRFPENEEE,

The "3060" dual-carbon target is a major strategic decision made by China
after careful consideration of both domestic and international dynamics. It
reflects China's commitment to actively addressing the global climate crisis
and contributing to the building of a community with a shared future for
mankind. Climate change is a crisis that affects all of humanity, requiring
multi-party participation and coordinated governance. It is recommended to
accelerate the formulation of the Climate Change Law to establish a carbon
emission reduction legislative framework, which is an urgent need for
achieving the dual-carbon goals. This will provide legal support for
accelerating the transition to a green, low-carbon development model and
help China gain a proactive role in deepening bilateral and multilateral

cooperation in climate-related fields.

BERHE] (BERBE) NESR

Proposal to Formulate the Elderly Care Services Law

BREEEENER LTS, BRO—BEGEMT
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As China has entered an aging society, there is currently no comprehensive
Elderly Care Services Law. It is proposed to establish such a law to build a
multi-party participation framework for elderly care services, encourage
innovation in elderly care technologies, improve the family-based elderly

care support system, and strengthen regulatory and legal safeguards.

FRHET ((TEHERSE) ESR
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Proposal to Formulate the Industry Associations and Chambers of Commerce Law

Industry associations and chambers of commerce play an important role in
China's economic construction and social development. However, there is
currently no specialized legislation for industry associations. It is proposed
to draft the Industry Associations and Chambers of Commerce Law, which
would define the nature, responsibilities, and rights of these organizations.
This law would standardize management, empower services, establish a
comprehensive regulatory system, protect the legal rights of members, and
further stimulate market vitality, creating a fair, just, and transparent

environment for market participants.

FEARRER AEBESHERRRESLE

Mr. Zhang Tianren, Deputy to the National People’s Congress and Chairman of the Board of Directors of the Group
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The sustainable development goals covered in this chapter:
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Focusing on technological innovation in areas such as smart energy storage and
hydrogen energy, the Group continues to enhance its independent innovation
capability in the field of circular economy and promote technological advancement
in the industry, accumulating rich technological experience and project cases. The
green industry is not only a test of an enterprise's determination, but also the core
of technological change. Tianneng continuously promotes scientific and
technological innovation, advances the high-quality development of “Green
Intelligence”, and walks out of the green and low-carbon transformation path with
Zhejiang characteristics, actively contributing to the realization of the country's

“dual-carbon” goal.

Since the launch of the industry's first fully automated battery assembly production
line in 2011, which won the China Patent Excellence Award, the Group has
continuously promoted technological innovation. In 2015, we established the
country's first fully automated continuous casting, rolling, punching, and coating
forging production line, further improving production efficiency and precision. By
2022, Tianneng became the first company in the lead battery industry to operate a
full-industry-chain smart factory. In 2023, we launched the industry’s first
full-lifecycle key technology smart manufacturing platform — the “Quanging

Technology Smart Manufacturing Platform.”
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Lead Industry Intelligent Manufacturing Planning Management System

O

RIR "He BERT
Environment Social Thematic Section

Behind these technological innovations, Tianneng has always insisted on closely
integrating technology with products, breaking the limitations of traditional
application scenarios. For example, the successful application of the four-forging
technology and high-density electrode group technology in the E5 Diamond battery
has made significant breakthroughs. Meanwhile, the True Black Gold battery,
leveraging graphene technology, has not only gained market favor but also won the
Innovation Product Gold Award at the World Manufacturing Conference. These
technological breakthroughs and product innovations represent Tianneng’'s
continuous leadership in the field of smart manufacturing, demonstrating our
ongoing efforts to drive industry transformation and enhance product

competitiveness.

During the Reporting period, the “Lead Industry Intelligent Manufacturing Planning
Management System” independently researched and developed by the Group to
actively promote the transformation of intelligent manufacturing has been
recognized by the National Copyright Administration of China, which signifies that
TIANENG's technical strength and innovation ability in the field of intelligent
manufacturing has been fully affirmed. The application of the system realizes the
leap from traditional “paper room” management to digital management, significantly
improves production efficiency, optimizes resource allocation, and promotes the
intelligent upgrading of the industrial chain. The system does not require the
installation of a client, and users can run it directly through the browser, greatly
improving the convenience and operability of the system. The system supports
full-cycle node tracing, which effectively improves order delivery efficiency,

especially in the area of order dispatching with significant innovative results.
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In the pilot application at the Group's Ma'anshan base, we successfully transformed
the traditional manual order allocation process into an intelligent order allocation
system. The order allocation rate reached 99%, and accuracy improved by 80%.
The “paper-based” order allocation process, which used to take two days to
complete, now takes only 10 minutes, greatly improving production efficiency. The
intelligent system can allocate nearly 800,000 batteries daily, driving quality
improvement and efficiency across the entire production chain. In terms of
intelligent production scheduling, the system can instantly update the monthly,
weekly, and daily production plans, ensuring more precise and efficient production
arrangements. With the successful application of the assembly section at the
Ma'anshan base, the Group plans to extend this intelligent manufacturing system to

other production bases, further enhancing overall operational efficiency.

In addition to the intelligent application in the core assembly section, the Group is
actively expanding into new areas such as plate manufacturing, charging, and
material control, based on continuous improvement, to accelerate the construction
of smart factories and digital workshops. The Company adheres to the “Three
Transformations, One Change” intelligent manufacturing strategy, committed to
enhancing overall production efficiency and quality through high automation, deep
digitization, localized intelligence, and key business transformations. By mining vast
amounts of data and accurately analyzing each production link, the Group has
established the largest new energy power battery production base in China and has
become the first company in the industry to implement intelligent factory system

applications across the entire industrial chain.
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This year, the Group's Puyang company was successfully selected as one of the 5G
fully connected factories in Henan Province, marking a new milestone in the
company's smart manufacturing and ESG practices. This is Tianneng's first 5G
factory, focused on the production of new power batteries, showcasing the
company’s innovative strength in the fields of intelligence and sustainable

development.

The Puyang factory’s 5G network coverage exceeds 98%. Through the deep
application of “5G + Internet of Things” and Al models, the factory has realized an
innovative model of remote monitoring personnel interacting with the operating
environment and real-time linkage with factory data. This system covers 98
production lines and 64 inspection routes, performing over 5,800 inspection tasks,

greatly improving production and management efficiency.

With intelligence and digitalization at its core, the Puyang factory deeply integrates
5G technology to drive quality improvement and efficiency in the industry. As a
benchmark project in the sector, it fully demonstrates Tianneng's outstanding
performance in smart manufacturing, green development, and social responsibility,

providing crucial support for achieving ESG goals.

PN ek-I ==
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Intelligent Manufacturing Line
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delivery time shortened
by 20%

20%

EEREIE

production capacity increased
by 20%

20%

EmELRS
product output improved
by 30%.

30%
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5 "National Green Design Demonstration Enterprises for Industrial Products"

CEEC TR T
10 "National Green Factories"
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10 "National Green Supply Chain Management Demonstration Enterprises"
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22 National Green Products and other national honors
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Participated in the formulation of more than 265 national and industry standards
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Topic ll:Creating a Battery Cycle Ecological Industrial Chain
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The sustainable development goals covered in this chapter:

WB AN 28 ] ] ‘l BRE
RERN BEhiamw

AROE~

TERFTRERE SRRV, BB LN R B RIR AN
TNEERTE, AGEREBRREBENEZREIN T BB,
AEEEENSEEER, oM ARSI NIER
), BERBAR, BURD TRIRSHR, MBS 7 ERIA
FIRR AR A B EIWR, ALEEBEEMEENE.
RIRECINH S S ERSERIRT, BN T REERAVE
8, RIE T EXRBNTERRE,

AEEBAERERESR, BRTRE OF HE¥=E
Wi—, DERERE T ER R BeGe S ERERD
W, AEERFEERIESEFEMRGT. RE. LWERE
REBAE, 2R T R IVG R ERNE IR B G e BRI
DB, AEEEBERIEIN—RE—FIBINEERESR
98, AT T AR RAVIR .

EXBRIELE, AEEERERSNMEZE)), SFRE
ITEBMBEENEEN, USHELSBEREREMIR,
EmmE R BREMRIRE, BZEAREERSE, HHES
iRV BRIR FEEFIRE RN, AEBBREIZENHS
SR, HTRRHENRENE,

As an emerging sector within the new energy industry, the power battery recycling
system and processing technologies are continuously developing and improving,
injecting strong momentum into the construction of a green, low-carbon circular
economy. Through scientific management measures, the Group fully utilizes
recyclable pollutants and waste materials for resource recycling, reducing
environmental pollution while enhancing resource efficiency. In the field of power
battery recycling, the Group has set a benchmark for green development by
continuously innovating in battery production R&D, retired battery recycling, and

utilization, ensuring the safety and stability of the industrial chain.

Through the development of circular industries, the Group has achieved an organic
integration of environmental, economic, and social benefits, providing crucial
support for green value-added growth. Through green manufacturing and circular
recycling, the Group integrates the concept of green development across the entire
product lifecycle, from design and manufacturing to recycling and disposal, forming
a closed-loop green industrial chain. By adhering to the core strategy of green
development, the Group has established a sustainable development benchmark for
the industry by building a full ecological industrial chain of "recycling—disposal—

utilization."

In terms of business scale, the Group has established significant market influence,
processing nearly a million tons of waste lead-acid batteries annually and efficiently
converting them into regenerated lead and other materials. The quality of these
products rivals that of primary materials and is widely used in manufacturing,
supporting the green recycling of the industrial chain. With the launch of new
projects, the Group's resource processing capacity will be significantly enhanced,

providing stronger support for the industry.
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Technological innovation is the core driving force behind the Group's continuous
progress. Over the years, the Group has focused on improving recycling and
utilization technologies, developing a series of proprietary processes with
intellectual property rights, and actively transforming these innovations into industry
standards. These technological breakthroughs have not only improved resource
utilization efficiency but also played a key role in raising the overall technical level
of the industry. The Group has actively participated in the formulation of industry
regulations and, through practical action, has inspired more companies to engage in
the development of the circular economy, earning widespread recognition within the

industry.

Looking ahead, the Group will continue to drive forward with technological
innovation, deepening its layout in the circular economy industrial chain, and
promoting the large-scale and standardized development of resource recycling.
Through this vision, the Group will make continuous contributions to green and
sustainable development, setting a stronger example for the industry and supporting

society's transition to a more environmentally friendly and sustainable future.

Report Overview
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Lead Battery Recycling Base
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The Group has accumulated over 15 years of experience in lead-acid battery
recycling and has obtained pilot recycling qualifications in 15 provinces across
China. It has established lead-acid battery recycling pilot companies in multiple
provinces and cities, leveraging its nationwide sales network to build an extensive
waste battery recycling network and establish a standardized and effective recycling
system. Tianneng has built four major green circular economy industrial parks in
Zhejiang, Anhui, Jiangsu, and Henan, with an annual disposal capacity of 1.2 million

tons of waste lead-acid batteries, achieving a material recovery rate of nearly 99%.
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The recycling rate of waste
lead—acid batteries exceeded
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Relying on technological innovation and industrial synergy, the Group has
established a complete “recycling—processing—utilization” full-cycle industrial chain.
With core competitive advantages in technological and cost leadership, the Group
has achieved multiple breakthroughs in lead resource recycling and established a

leading position in the industry.

In terms of recycling system development, we continue to optimize the waste
lead-acid battery recycling network, improve recycling efficiency, and ensure
traceability and compliance, achieving highly efficient resource circulation. In terms
of technological innovation, we have made continuous breakthroughs in key areas
such as refined lead purification, resource regeneration, and green smelting,
creating a high-efficiency, safe, and environmentally friendly closed-loop lead
recycling system. In terms of cost control, we optimize production processes,
enhance automation levels, and implement refined management to achieve cost

reduction and efficiency improvement while strengthening market competitiveness.
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Looking ahead, the Group will further increase the internal supply ratio of lead-acid
battery raw materials, fully leveraging the advantages of the circular recycling
system in reducing raw material costs and enhancing production stability. By
maximizing internal resource utilization and reducing dependence on external raw
material procurement, we will continue to deepen industrial chain synergies and
strengthen the integration between lead-acid battery recycling and production.
Through technological upgrades, intelligent management, and large-scale
operations, we will further enhance the economic and environmental benefits of
resource recycling, drive the industry toward a more efficient and sustainable

direction, and establish the Group as a leading circular economy model enterprise.
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The recovery rates of key raw materials
such as nickel, cobalt, and manganese exceeding
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Through independently developed advanced recycling technologies, the Group has
stabilized the lithium recovery rate in its lithium batteries at over 90%, with the
recovery rates of key raw materials such as nickel, cobalt, and manganese

exceeding 98.5%.

In addition, the quality of battery-grade lithium carbonate, nickel sulfate, manganese
sulfate, and cobalt sulfate produced during the recycling process has met and even
exceeded relevant industry standards. These high-quality products not only meet
the demands of both domestic and international markets but also establish the

Group's strong technical and market reputation in the field of resource recycling.

Industry standards related to the quality of products produced by the Group in the recycling process

FE in

Product

ENk e :
Battery—grade lithium carbonate

ERRER IS ;
Refined nickel sulfate !

WRERSE

Manganese sulfate

B i

Cobalt sulfate :

HEITRIZE

Related industry standards

(B ARIREREE) (YS/T 582-2013) 124

Battery—Grade Lithium Carbonate (YS/T 582-2013) Standard

(FERUREAIR) (GB/T 26524-2011) 2%

Refined Nickel Sulfate (GB/T 26524-2011) Standard
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(S RAMmE) (HG/T 4823-2015) 12
Battery—Grade Manganese Sulfate (HG/T 4823-2015) Standard
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(EtmAmERS) (HG/T 5918-2021) 1%
Battery—Grade Cobalt Sulfate (HG/T 5918-2021) Standard
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In 2024, Tianneng Power Materials Co., Ltd. launched the Waste Lead-Acid Battery
Recycling and Treatment Circular Economy Standardization Demonstration Project
(National Circular Economy Standardization Demonstration Project). Based on the
previous pilot phase, the project summarizes and promotes the circular economy
standardization model, compiling the “Typical Case Model Collection” for promotion
across Tianneng Group’s four major bases and among four peer enterprises.
: Leveraging industry association resources, the project conducts media campaigns,
exhibitions, and public welfare activities, and formulates three group and industry
standards, which have been converted into two national standards. At the same time,
E the project continues to update and implement the standard system, enhancing its
demonstration effect. Following implementation, the project has achieved significant
H economic and social benefits, with process technologies reaching domestic leading
E levels. The waste lead-acid battery regeneration and clean production line has

become a demonstration project for the national lead-acid battery recycling industry.

ENEEmBERE, BHRetEEE

Promoting Full Life Cycle Management to Support the Green Production Transformation
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The Group's subsidiary, Zhejiang Tianneng Power Energy Co., Ltd.,
actively participated in the “Lead-Acid Battery Production Industry Full Life
Cycle Management Demonstration Program” and successfully passed the
evaluation of the “Global Environment Facility China’s Green Production
and Sustainable Development Projects for the Recycled Aluminum, Lead,
Zinc, and Lithium Industries,” securing an $800,000 fund. This fund will be
used to build and promote the lead-acid battery full life cycle management
model. Through this project, the Company will improve its pollution
prevention and control management system, optimize the environmental
technologies for the production, use, and recycling of lead-acid batteries,
and drive technological upgrades in the industry, helping to facilitate the

green transformation of the lead-acid battery industry.
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Advanced (Future) Technological Innovation Achievements for 2024 in Zhejiang Province (currently under public review)
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Appendix:Pointer Index

(RiIR. 4B RERRETH) &k (FIHEZRREER (GRI) ) ERRS

Index of pointers to the Environmental, Social and Governance Reporting Code and Sustainability Reporting Guidelines (GRI)

FEEHE B E . — AR EE R RAAIEE
Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

(GRIME#E
GRI Standard

KEUE

Disclosure Content

A IZE Environment

| BRMESRRERSH. AR IR CRi3 | EAETEBES3S semeE
—pigE | T REREEERMOELSOER L TR oS SRR
) i Policies on emissions and greenhouse gases, Energy Management
General Disclosure | qjisgharges to water and land, generation of GRI 305 HEE& Pollutant Management
i hazardous and non-hazardous waste, etc. Emissions
i " HEBUIK BB 18 305-1, 305-2.
| R R 305-3.305-6 J% 3057 SR
A1.1 : - - GRI 305
i Types of emissions and related emission data | Emissions Disclosures 305-1, 305-2, Pollutant Management
305-3, 305-6 and 305-7
A | PELEAEREEYIEE () GRI 306 | PEEVHSEEIE 306-2 (a) L
' i Total amount of hazardous waste generated (in tons) Waste Disclosure 306-2 (a) Pellvizzmt VisE gemarit
| B REERYOE (U E) BESIRETE 306-2 (b) SREIE
Al4 ! Total amount of non-hazardous waste GRI 306

Waste Disclosure 306-2 (b) Pollutant Management

generated (in tons)

| DRPTET SRR R B AR R RS B AR

PR LogEy = o BEREE
| FTIRERAGER ORI 305 HEEREESK 1.2 KiKEEIE 305-5 iggﬁmiéii
A1.5 : ) L :  Emissions Reporting Requirements 1.2
i Describe the emission targets set and the steps ! and Disclosure 305-5 Energy Management
taken to achieve them. H Pollutant Management
| RRIAEREEEREYNTE, IR
| TSI R RIS RIS L R ERARAY S EETE 306 -
A16 L sm GRI 306 | TERVIEEEIR 306-2 K 306-4 ST

Waste Disclosures 306-2 and Pollutant Management

Describe methods for dealing with hazardous and
306-4

1 non-hazardous wastes and describe waste
+ reduction targets and steps taken to achieve them.

A2 ﬁfﬁfﬁﬁﬁ Use of Resources

| ERERER (GEER. KREMEM) 8
—RIKE | BOR

General Disclosure | Policies for the efficient use of resources (including
i energy, water and other raw materials)

ﬁg;ﬁﬁé@ Energy Management
FFBEUEERE New Energy Storage
7§}§ﬁ5}ﬁ1ﬁ)§ Promotion of Clean Energy

| EALEIBE S

i Material Topics Disclosure 3-3

BREHE

Report Overview

| RERBIOMNERR SRHEAER (NE. &
| EH) 4R (ATETREGTE) REEEE
| kEREE

i Total direct and/or indirect energy consumption

i (e.g,, electricity, gas or oil) and intensity by type (in
i thousands of kilowatt—hours)

A2.1

| AR EERAEE
| SRS B

Describe the energy efficiency targets set and the
1 steps taken to achieve them.

| EARSKEGERAOR E RTE (HaRIRE, DURAET
| IR B R R AR B L B ARFREREY
ot

i Describe any problems in accessing suitable water

i sources, as well as the water efficiency targets set
' and the steps taken to achieve them.

A3 BRIERRARER

—RRIKER

A3.1

I AE S RE NENAREE
Sustainability Strategy Governance

KR REE

Total water consumption and density

KR PR e AR E (AR E)

Total amount of packaging materials used for
manufactured goods (in tons

Environment and Natural Resources

L ORRET AHRIERRRERENEATE
| R

General Disclosure |
i impact on the environment and natural resources

Policies to minimize the issuer’s significant

| R R T R A R B AR
| RERREEEMEET

i Describe the significant impacts of the business

i activities on the environment and natural

i resources and the actions taken to manage those
1 impacts.

=15
Environment

GRI 302

GRI 301

==y

Social

O
BERT

Thematic Section

| BETRIKEEIE 302-1 K 302-3 | BoEEIE

E Energy Disclosures 302-1 and 302-3 E Energy Management
g KR ERT = _—

; KERRSUA K EE1E 3031 . SoEETE

\ Water and Effluents Disclosure . Energy Management

1 303-1 H

| EDRUREIE302-4 %3025 | {ENENSHREEL
| . | Circular Economy and

: Energy Disclosures 302—4 and 302-5 : Resource Regeneration
| EATHEBE3-3 ;

! Material Topics Disclosure 3-3 0 .
] : AEREE

JKERFSAK R FRIR 303-3
Water and Effluents Disclosure 303- 3

R ER1R 3011

Materials Disclosure 3011

EXRTEBEE 3-3

| Material Topics Disclosure 3-3 |

Material Topics Disclosure 3-3

| EAEIHIBE -3

IKERRUTR KR FETE 303-2
Water and Effluents Disclosure 303- 2 '

D EMSIRIEREETE G04-2 5
1 Biodiversity Disclosure 304-2 H
| EEEYIREEIE 306-3(c)
1 & 306-5 H
i Waste Disclosures 306-3(c) and 306-5

Energy Management

AERENE

Energy Management

FRE PRI Climate Risk Management
ﬁg}ﬁ FEA?IE Energy Management
%ﬁ E!ﬁ%ﬁg New Energy Storage
%igﬁ‘éiﬁ?ﬁjg Promotion of Clean Energy

BERETE
FBLfHRE
HRAERIE
FIREZEIE
Energy Management
New Energy Storage
Promotion of Clean Energy
Climate Risk Management
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GRI Standard

Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

B. & Society

Disclosure Content

EBENSE T E R  Employment and Labor Practices

| ER{E %5 T Employment and Labor
i AT 3% Talent Reserve

& T £23)l| Employee Training
i BT 2%k Employee Development
i B IMEFE Employee Satisfaction

. BEEFI R AER. BEIERETT. TIERHL 1)
—HEE BTSN, S, RSN RESER |
General Disclosure | f@ M AIBER B <FABR AR KR GRI 3

: Policies on pay and termination, recruitment and promotion,
i working hours, vacation, equal opportunities, diversity,

1 anti—discrimination and other treatment and benefits and

i compliance with relevant laws and regulations.

; , . L GRlp | CTEEEEE27
CRIER BIRLREL (MR IEERE) . FERE i General Disclosures Disclosure 2-7

Rt EEID R E SR N R e Bk T
. Total number of employees by gend f : | BISTARTSRERE Employment and Labo
er%;:?lor\#nn;n?r(g ge:‘TJFI)I Oﬁnees ory pglzj*r(1 telrl;we pggcg goupand i GRI 405 T8 405-1 (b—ii) fpieymenten g
i region : : Diversity and Equal Opportunity

f : i Disclosures 4061 (b-ii)

| ExrmEEaa

| Material Topics Disclosure 3-3

| RMR AR BRI RERALLE | | SERIRIREEIE 401-1 (o) RIERST
B1.2 Employee turnover rate by sex, age group and region : GRI 401 Employment Disclosure 401-1 (b) : Employment and Labor

Health and Safety

| ERRRRE TERERRERER RS ; g
—MRINE | SRR AR R é | BALHEIBE é BERD

General Disclosure ¢ Policies on the provision of a safe working environment GRI'3
i and protection of employees against occupational :
i hazards and compliance with relevant laws and
i regulations

| BATE (DEERTE) SERIUSNABER | - ; e
B2 | . GRI403 | i BiRRE

Material Topics Disclosure 3-3 Occupational Safety

¢ Number and rate of work—related deaths in each of Qccupational Health and Safety Occupational Safety
i the past three years (including the reporting year) Disclosure 403-2

PR 2 AEIRFEIE 403-2 e

GRI 403 i Occupational Health and Safety
H Disclosure 403-2

| EIBEATFER

Number of working days lost due to work-related injuries CeclpatiogalSateny

| ERFTERAN OB S R R B R 2 HE R A R AE R
B2.3 L HITREERE

Describe the occupational health and safety

1 measures adopted and the related implementation

i and monitoring methods.

SAHIEE 3-3 HEze
Material Topics Disclosure 3-3 H Ceeypziens) Sy

B3 B2 &IE5/l  Development and Training

§ BRARHE Eﬁlﬁﬂﬁt;ﬂ’i%ﬂaﬁt&&ﬁbﬂ’ﬂﬁ i BATHIEE 3-3 = T s
—HQ}&E'E : % ?*MLEJH%EEJ GRI 3 : Disclosures on Material Topics 3-3 : EIiD”J”
General Disclosure : TSR T ................................................ BTER
L HIsREIE B IR EEIE 404-2 (a) : Employee Training
Training and Education : Employee Development
Disclosure 404-2 (a)

i Policies related to upgrading the knowledge and skills
: of employees to perform their job duties. Describe i GRI 404
i training activities. H

O

REME Al EE R NERE R e HBEET
Report Overview Sustainability Strategy Governance Environment Social Thematic Section

. —RRi 55 & B R AE e
Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

TEHE.E

(GRIMZ#E KENE

GRI Standard Disclosure Content

| ERMRIRERER ISREEE . RREE | e
BEHRROCH USREER. PRER (crismwkastmER ; R
B3.1 : == . d This indicator is not yet included in the f .
i Percentage of employees trained by gender and employee S ' I
i category (e.g., senior management, middle management) Rl Guigznzs i Sl
 BEARGREANS, SERAZAEY NmEmEEEEA0 aT
B3.2 SRRl : GRI404 | | Rl i Employee Trainin
i Average number of hours of training completed per H : Dfa"l“”g L 402 u10a e ploy 9
i employee, by gender and employee category : i isclosure 44-
4 8 T 2EBIl  Labor Guidelines
oms | BRI T OIS TAOBE RS TIER : ;
IR | repan | EATHSE3S | CEEGC
General Disclosure 1 pyjigies on prevention of child or forced labor and i Material Topics Disclosure 3-3 : Employment and Labor
compliance with relevant laws and regulations H
| EATEISE 3-3
i i Material Topics Disclosure 3-3
DR ETR BB B E B LA e B T kR | ETIHEEIE 408-1 (c) ; o
B4.1 BT Child Labour Disclosure 408-1 (c) : BERS T
U SETEECEEr e e e ~- Employment and Labor

i Describe measures to review recruitment practices to ] ==
i avoid child and forced labor. : | S@BasaHEs THKFEIE 409-1 (b) |

H i Forced or Compulsory Labour :
i Disclosure 409-1 (b)

| EAEREIBE 3-3
! Material Topics Disclosure 3-3

| AR RSN AR AR | Materd Toplos Disclosrs 33 ..

B4.2 | BB R | BETHRERIE 408-1 (c) BERST
b f i Chil Discl —1 i
i Describe the steps taken to eliminate the situatonwhena  t.........._.._..____ CIdLabOUFISCOSUr‘e 408 ( ) ISR Employment and Labor

| SRIBEAEHES TIREETE 409-1 (b)
i Forced or Compulsory Labour
Disclosure 409-1 (b)

i violation is detected

& &5 Operating Practice

B5 {FEFEETE  Supply Chain Management

| IR R BRI

_ﬁ&%&éﬁﬂé : BEIEEE 33 S
G I Discl i Policies for managing environmental and social risks in : GRI3 Ej(zEL?E Eg' eI EIR
S1ellDisee= S i the supply chain g : Material Topics Disclosure Supply Chain Management

B51 | BRSNS HREEHE | TRUBRIRERIR 2-6 (HEsEETE

i Number of suppliers by region ; General Disclosures Disclosure 2-6 Supply Chain Management

. | EATHIBE -3

: Meaterial Topics Disclosure 3-3 H

| EAARIE IR, EERTARIE )

| BIRBEREE, AR AR T R B MEEESFERER

; i 308-1 K 308-2 (HtFESESTE
B5.2 | Describe the practices relating to the engagement of GRI 308 ' supplier Environmental Assessment .

i suppliers, the number of suppliers to whom such practices i Disclosures 308-1 and 308-2 Supply Chain Management

i have been implemented, and the relevant enforcement ~ boooocooooeooooooo.l et

HERHEFEIREETR 414-1

GRI 414 | &414-2
1 Supplier Social Assessment Disclosures
i 414-1 and 414-2

i and monitoring methods
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Key Categomes, meenswons, General Disclosure and Key
Performance Indicators

(GRIMZHE
GRI Standard

WEMNE

Disclosure Content

A BRI SRR AT
[EBEEOIEGE] , IARARBIAT BRI E

Describe practices for identifying environmental and
social risks at each stage of the supply chain, and
related implementation and monitoring methods.

HERH LK EIE 4141
R 414-2

GRI 414

Supplier Social Assessment
Disclosures 414—-1 and 414-2

frEnEEE
Supply Chain Management

B5.4

—MRI%EE

General Disclosure !

HRERERERR 2 BRRER LR
FEAOIE6) , DAURABRIRAT RESR A

Describe the practice of promoting the use of
environmentally friendly products and services in the
selection of suppliers, as well as the related
implementation and monitoring methods.

BRPMREERNRFPNEREL S, B
=, RHRFNESE B AR ERIBEE R
STz REISE ]

Policies on health and safety, advertising, labeling
and privacy matters and remedies for the products

and services provided and compliance with laws
and regulations

(GRI ZERIN iR B2 LTRSS

This indicator is not yet included in the GRI
Guidelines

BEE (R I EEIE 416-2

EIHEURRIRERIR 417-2 Ko 417-3 ¢
Market\ngsand Labelling Disclosures 417-: 2

5 418-1

Customer Health and Safety Disclosure 416-

frEnEEIE
Supply Chain Management

EmAE
EPIRH

Product Responsibility
Customer Service

E%EEEE%E.%:%%I FRZ SR EEIEH
[ZEIENGOER)

Percentage of total products sold or shipped that
are subject to recall for safety and health reasons

(GRI ZERIER B2 LIRS

This indicator is not yet included in the GRI

EmEE
Product Responsibility

B6.2

TR E R ARFS AR R E B AR &
HH%

Number of complaints received about products and
services and how they were responded to

Guidelines
— ABETEIE 2-20
........ GRI2 | Gonerl Disoosures Dsclosre 2-20
i EALTEE -3
........ GRIS | MateralTopiosDiscoswre3-3 |
oml e | BPEREEE £

Customer Privacy Disclosure 418-1

BT

Customer Service

HERERAHEE T (RIS AR RARTIE )

Describe practices relating to the maintenance and
protection of intellectual property rights

(GRI ZERIN SR B2 L IRIER

This indicator is not yet included in the GRI
Guidelines

AHEENE

Intellectual Property

——————————————————————————— R e Rt

HrEERERE RERLIER

Describe the quality check process and product recall

procedures

(GRI ZERIN SR BIE LIEHER

This indicator is not yet included in the GRI
Guidelines

=yalil

Customer Service

MR BEEERURERFARBER, KA
HITRERERE

Describe the consumer data protection and privacy
policy, and how it is enforced and monitored.

EARERESEE 3-3

Material Topics Disclosure 3-3

ERREERIBARE

Information Security and
Privacy Protection

BREHE

Report Overview

TEHE.E

EENE =0 NI
Sustainability Strategy Governance

—ARIREE K B B AE I E AR

Key Categones, D|mer18|ons, General Disclosure and Key
Performance Indicators

B7 R&/5 Anti—Corruption

—ARIKER

General Disclosure

| AR LR B R AR BR K |

BRI ER RIS

Policies on prevention of bribery, extortion, fraud and
1 money laundering and compliance with relevant laws
i and regulations

BiE "HE
Environment Social

(GRIYZAE
GRI Standard

EAREREIBE 3-3

O
BERT

Thematic Section

WEAE

Disclosure Content

FRRES

Integrity and Anti—-Corruption

| BRI T A RE R B R |
| BTV B RN ER i
Number of corruption cases filed and concluded

i against the issuer or its employees during the
i reporting period and the outcome of such cases

BRRES

Integrity and Anti—-Corruption

| AR REREL, IR IRE |

EE

i Describe precautionary measures and reporting
i procedures, and how it is enforced and monitored.

GRI 3 Material Topics Disclosure 3-3
IR AR ERTE 205-3
GRI 205 Anti—corruption Disclosure 205-3
REEHEEIE 205-3
GRI 205 , T
Anti—corruption Disclosure 205-3
—MIBREIREEIA 2-26
GRI 2 General Disclosures Disclosure 2-26
Qo 'EIEE- """"""""""""""""" H
GRI 3 BEAEREBE 3-3

Material Topics Disclosure 3-3

BERES

Integrity and Anti-Corruption

| AR A TR AT

Describe the anti—corruption training provided for
i directors and employees

[ Community

B8 @& Community Investments

AR B2 BB EEMTTET E*ﬂﬁ&
REXBERHSEEALEMNEAVEER

Policies on community involvement to understand
the needs of the communities in which it operates
and to ensure that its operations take into account
the interests of the community

(CRI ZERI IR BI 2 LTRISIR

This indicator is not yet included in the GRI
Guidelines

EXEREIEEE 3-3

BRRRES

Integrity and Anti-Corruption

HERBEENG

ZIER

AR

Community Engagement
and Public Welfare

Rural Revitalization

BEIEREE (NHE RESE. .S 1H
(EER KN 1))

Focus on areas of contribution (e.g., education,
environmental issues, labor needs, health, culture,
sports)

HERBEENG
AR
SRR

Community Engagement and Public Welfare

Rural Revitalization
Proposals and Suggestions

HEFTENSPTENRENR (UEIEeRE)

Use of resources (e.g., money or time) in the area
of specialization

GRI 3
Material Topics Disclosure 3-3
AR EEEEIE 2031 (a)
GRI 203 Indirect Economic Impacts
Disclosure 203-1 (a
ASTERURFETE 201-1 (o)
GRI 201

Economic Performance
Disclosure 201-1 (a—ii)

HRBEENG

Community Engagement
and Public Welfare
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