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GRANT OF SHARE AWARDS UNDER THE 2022 RSU SCHEME

This announcement is made by SenseTime Group Inc. (the “Company”, together with its
subsidiaries and consolidated affiliated entities, the “Group”) pursuant to Rules 17.06A, 17.06B
and 17.06C of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”).

On March 27, 2025, the Company granted a total of 311,333,631 restricted share units (“RSUs”)
under the restricted share unit scheme of the Company adopted by the board (the “Board”)
of directors (the “Directors™) of the Company on June 20, 2022 (as amended pursuant to the
shareholders’ resolutions dated June 26, 2024) (the “2022 RSU Scheme”) to eligible participants
(the “Grantees”). Among the 311,333,631 RSUs granted, 304,444,051 RSUs were granted to
employee participants (being employees of the members of the Group), and 6,889,580 RSUs were
granted to service providers (being providers of advisory services to members of the Group, as
defined under Rule 17.03A of the Listing Rules). The details are set out below:

Date of grant: March 27, 2025
Categories of Grantees Number of RSUs granted
Grantees: (i) Employee Participants 304,444,051

(i) Service Providers (providers of 6,889,580
advisory services)

Number of RSUs 311,333,631, conferring the Grantees a conditional right upon vesting to
granted: obtain an aggregate of 311,333,631 class B shares of the Company (the
“Class B Shares”) (representing approximately 0.84% of the total issued
shares of the Company as at the date of this announcement) or an equivalent

value in cash pursuant to the terms of the 2022 RSU Scheme

Purchase price of the Nil
RSUs granted:

Closing price of the HKS$1.49 per Class B Share
Class B Shares on
the date of grant:



Vesting period of the
RSUs granted:

Performance targets
and clawback
mechanism:

The total vesting period for the RSUs granted to the employee participants
of the Group and service providers (i.e. the period between the grant date
and the last vesting date) ranges from approximately 13 months to 50
months, where the RSUs may vest by several batches with the first vesting
date being no less than 12 months from the date of grant.

Performance targets:

The vesting of the RSUs granted to any employee participant and
service provider of the Group is conditional upon the achievement of the
performance targets as determined by the chairman of the Board at his/her
absolute discretion. The performance targets are based on the performance
and other management indicators and/or other appropriate indicators of the
Group and its relevant departments.

Clawback mechanism:

The grant of RSUs is subject to the clawback terms under the 2022 RSU
Scheme. In accordance with those terms, the clawback mechanism will be
triggered on the RSUs upon the occurrence of any of the following events:

(a) the participant is charged with any crime under any national law/
regulation, being convicted of such crime, or being required to
undertake any criminal legal responsibility;

(b) the participant is in breach of any non-competition obligation,
non-solicitation obligation (including such obligation relating to
customer/suppliers, potential customers/suppliers, and/or employees),
confidentiality obligation; and/or disparaging the Company or its
affiliates;

(c) the participant is in breach of any laws or regulations, policies of
any members of the Group and/or employment agreement or labour
agreement entered into between any members of the Group and such
participant, which resulted in the termination of the employment
relationship of such Participant with any members of the Group; or

(d) the participant has committed any conduct which constitutes a
serious breach of the policies of any members of the Group, or which
resulted or would result in serious harm to any members of the Group
(whether as viewed in the details of the relevant acts or on the actual
effect on the Company), which include but are not limited to any
reputational damage or economic losses. The foregoing reference
to “serious breach” and/or “serious harm” includes any breach or
harm as described or defined in the employment agreement, labour
agreement or service contract, or the Company’s various policies; and/
or as determined by the Board. The Board shall have the final right to
determine whether the circumstances relate to a “serious breach” or
“serious harm”; or

(e) in any such events or circumstances as may be specified in the terms
and conditions in connection with such RSUs.



Upon the triggering of the clawback mechanism, any unvested RSUs shall
lapse on the date as determined by the chairman of the Board and any Class
B Shares underlying any vested RSUs shall be returned to the Company or
any third party designated by the Chairman in Shares or cash in accordance
with the terms of the 2022 RSU Scheme.

Reasons for granting The proposed grants to the service providers of the Group are made to
to the service encourage them to commit themselves to enhancing the values of the
provider: Company and its shares through ownership of shares, dividends and other

distributions and/or appreciation in value of the shares. The Board is of
the view that these grants will ensure the Group’s long term interests
are aligned and the Grantees will be motivated to contribute towards the
Group’s long term development, and are therefore consistent with the
objectives of the 2022 RSU Scheme.

The Company has not made any arrangements to provide financial assistance to the Grantees to
promote the purchase of RSUs.

The vesting of the 311,333,631 RSUs granted will be satisfied by the issuance of new Class B
Shares within the scheme mandate limit under the 2022 RSU Scheme. Upon the vesting of the
311,333,631 RSUs granted as set out in this announcement, 311,333,631 Class B Shares may be
allotted and issued to the trustees and/or the special purpose vehicles established for the purposes
of the 2022 RSU Scheme. The new Class B Shares, when issued and allotted, shall rank pari passu
among themselves and with the fully paid Class B Shares in issue. An application will be made by
the Company to The Stock Exchange of the Hong Kong Limited (the “Stock Exchange”) for the
listing of, and permission to deal in, such Class B Shares on the Stock Exchange.

None of the Grantees is a director, chief executive or substantial shareholder of the Company or
associates (as defined in the Listing Rules) of any of them. None of the Grantees is a related entity
participant (as defined under Rule 17.03A(1) of the Listing Rules) or a service provider (as defined
under Rule 17.03A(1) of the Listing Rules) which has been or will be granted RSUs or options in
the 12-month period up to and including the date of such grant exceeding 0.1% of the total issued
shares of the Company. In addition, none of the Grantees is a participant which has been or will be
granted share awards or share options in the 12-month period up to and including the date of such
grant exceeding the 1% individual limit prescribed under Rule 17.03D(1) of the Listing Rules.
Accordingly, the grant of RSUs as set out in this announcement is not subject to approval by
shareholders of the Company under the Listing Rules.

No Director is considered to be interested in the proposed grants as set out in this announcement
and therefore none of them had abstained from voting on the relevant Board resolutions approving
the proposed grants as set out in this announcement.



As at the date of this announcement, 3,035,558,869 Class B Shares (representing approximately
8.20% of the total issued shares as at the date of this announcement) are available for further
grant under the scheme mandate limit of the 2022 RSU Scheme, and 327,799,670 Class B Shares
(representing approximately 0.89% of the total issued shares as at the date of this announcement)
are available for further grant under the service provider sublimit of the 2022 RSU Scheme.

SenseTime Group Inc.
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Ms. Lin Jiemin
Joint Company Secretary

Hong Kong, March 28, 2025

As at the date of this announcement, the executive Directors are Dr. Xu Li, Dr. Wang Xiaogang,
Mr. Xu Bing and Dr. Lin Dahua; the non-executive Director is Ms. Fan Yuanyuan; and the
independent non-executive Directors are Prof. Xue Lan and Mr. Lyn Frank Yee Chon.



