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Notice

This report is the fifteenth Environmental, Social, and Governance (ESG) Report (also referred to as the Corporate Social Responsibility
Report) published by China Gold International Resources Corp. Ltd. (the "Company"). It highlights efforts made by the Company over
the past year, including ESG management, corporate governance, energy conservation and environmental protection, work safety,

rights and interests of employees, technological innovation, and community collaboration and other initiatives with an aim to enhance

communication and engagement with all interested parties.

Basis of Preparation

This report is prepared based on Sustainable Development Goals
of the United Nations, Guideline on Fulfillment of Corporate Social
Responsibility of Central Enterprises issued by the Stateowned
Assets Supervision and Administration Commission of the State
Council ("SASAC"), Environmental, Social and Governance
Reporting Guide issued by Hong Kong Stock Exchange, Guide on
Preparation of Corporate Social Responsibility Reports of Chinese
Enterprises (CASS-CSR4.0) published by the Research Center
for Corporate Social Responsibility, Economics Division, Chinese
Academy of Social Sciences with reference to the practices of the
Company.

Reporting Principles

This report follows "Mandatory disclosure", "Comply or
explain"provisions and the four reporting principles (materiality,
quantitative, balance and consistency) of Environmental, Social
and Governance Reporting Guide issued by Hong Kong Stock
Exchange.

Materiality: We have disclosed the process and criteria for
identifying stakeholders and material ESG issues in the report.
Quantitative: We have disclosed the statistical standards,
methodologies used in reporting key performance indicators
(KPls), and sources of conversion factors .

Balance: We have presented objective information in the report,
providing an impartial view of the Company's performance during
the reporting period, avoiding undue influence on the readers'
decisions or judgments.

Consistency: We have used the same data disclosure approach
and statistical methods as in the previous year. Any changes
in statistical methods or KPIs, or other factors that could affect
meaningful comparisons, will be clearly explained in the ESG
report.

Time Period

This annual report covers the period from January 1 to December
31, 2024. To maintain informational continuity, some content may
include references to other years.

Report Expression

To ensure clarity and ease of reading, China Gold International
Resources Corp. Ltd. is also referred to as "China Gold
International,” "the company," or "we." China National Gold Group
Co., Ltd., the controlling shareholder of the company, is also
referred to as "China National Gold” "China Gold" or "the group."
The subsidiary Tibet Huatailong Mining Development Co., Ltd. is

also referred to as "Huatailong," "Jiama Mine," or "Jiama."
Inner Mongolia Pacific Mining Co., Ltd. is also referred to
as Inner Mongolia Pacific, "CSH Mine" or "CSH."

Subject Scope

This report covers China Gold International Resources
Corp. Ltd. and its two subsidiaries (Tibet Huatailong Mining
Development Co., Ltd. and Inner Mongolia Pacific Mining
Co., Ltd.), in consistent with the coverage of the 2024
Annual Report.

Source

This report is designed to give a true view of the company's
active fulfillment of its economic, social, and environmental
responsibilities, aiming to achieve comprehensive,
coordinated, and sustainable development. All information
and data are sourced from the company's official
documents, statistical reports, and financial reports,
as well as the social responsibility practice information
of various operating units, compiled, summarized, and
verified by the company's functional departments. In case
of any discrepancies between the financial data and the
annual report, the annual report shall prevail. Unless
otherwise specified, all financial data stated in this report is
denominated in Renminbi (RMB).

Availability

Requests for printed copies of this report should be
addressed to the Board Secretary Department of China
Gold International Resources Corp. Ltd. This report is also
available in electronic vision on our website.

Contact Information

Office Address in China: No.9 An Ding Men Wai Street,
Dongcheng District, Beijing, China

Post code: 100011

TEL: 8656353622

FAX: 86—-56353622

Website: www.chinagoldintl.com

Email: info@chinagoldintl.com

Office Address in Canada: Suite 660, One Bentall Centre
505 Burrard Street, Box 27 Vancouver, BC Canada V7X
M4

TEL: +1 604-609-0598

Website: www.chinagoldintl.com

Email: info@chinagoldintl.com
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Message from the Chairperson

2024 has been a year filled with unprecedented challenges and pressures, yet it has also been a pivotal year for
achieving significant transformations. In the face of complex and severe production circumstances and volatile
international conditions, China Gold International has continued to strengthen our ESG governance framework.
We have maintained unwavering focus on high—quality development as our core principle, proactively formulating
business strategies, rigorously implementing work plans, and enhancing internal management—all of which have driven
remarkable achievements across every aspect of our ESG initiatives.

We have continuously promoted legal and compliant operations, diligently conducted compliance management and audit
supervision, advanced our compliance protocols, internal controls, and risk management systems, thoroughly reviewed
overseas acquisition project contracts to mitigate risks, and established our "five-list system" to standardize compliance
management, processes, and evaluation mechanisms.

We remain firmly committed to our red-line awareness and bottom-line principles, actively implementing comprehensive
safety and environmental protection measures throughout the year. By adhering to the highest standards and
requirements in all our operations, we strive relentlessly to achieve "zero safety accidents, zero environmental incidents,
and zero new occupational diseases." Through technological innovation and process enhancements, we actively promote
energy conservation and emissions reduction to minimize environmental impact during production, thereby contributing to
global climate change mitigation efforts.

The welfare of our employees and our social responsibilities remain our foremost priorities. We are dedicated to fostering
a diverse and inclusive workplace that offers our personnel extensive development opportunities and comprehensive
career security. Through educational support initiatives, charitable activities, and volunteer services, we actively engage
in community development, giving back to society and promoting harmonious community growth.

Looking ahead, we will continue to align with international trends and development strategies, dedicating our utmost
efforts to excellence in production operations, safety practices, environmental protection, and harmonious development
initiatives. Together with our employees, shareholders, and stakeholders, we will collaboratively create a blueprint for

development that is prosperous, environmentally sustainable, and mutually beneficial. l
| would like to express my gratitude to all employees, directors, and members of the management team who have /{ 1\;\

contributed to the company's progress, and extend my sincere appreciation to the communities in which we operate and

to our shareholders. | look forward to our continued growth together.

CHENGUAN HOU
TRt
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Corporate Profile

China Gold International Resources Corp. Ltd. (hereinafter referred to as "China Gold International" or "the company") is a mining
company focused on acquisition, exploration, extraction, and development of gold and other non—ferrous metal resources. It is a
subsidiary controlled by China National Gold Group Co., Ltd. (hereinafter referred to as "China National Gold""'China Gold" or "the

group"). The company is registered in Vancouver, Canada.

The company's principal mining operations are the Chang Shan Hao Gold Mine("CSH Gold Mine" or "CSH Mine" or "CSH"), located in
Inner Mongolia Autonomous Region, China and the Jiama CopperGold Polymetallic Mine( "Jiama Mine" or "Jiama"), located in Tibet
Autonomous Region, China. China Gold International holds a 96.5% interest in the CSH Gold Mine, while the Chinese joint venture
partner holds the remaining 3.5% interest. The CSH Gold Mine began trial gold production in July 2007 and commenced commercial
gold production on July 1, 2008. The company acquired 100% ownership of the Jiama Mine on December 1, 2010. Jiama Mine is a
large copper—gold polymetallic deposit containing copper, gold, molybdenum, silver, lead, and zinc resources. Commercial production
at Jiama began in September 2010.

China Gold International is listed on the Toronto Stock Exchange (TSE) and the Main Board of the Stock Exchange of Hong Kong
Limited(SEHK), with stock trading codes CGG and 2099, respectively. Additional information about the company, including its annual
information forms, can be accessed on the SEDAR website at www.sedar.com as well as Hong Kong Exchange New at www.
hkexnews.hk.

Key Economic Indicators

Item Unit 2023

Total Revenue Million USD 459

Operating Earnings Million USD 123 32 317 333 154

Net(loss) Profit Million USD 65.3 (23) 225 269 114
Basic Eamnings(loss) Cents 15.82 (6.43) 56.19 67.44 28.24
Per Share
Total Asset Million USD 2,936 2,835 3,195 3,257 3,323
Total Non—currently .
Million USD 809 802 653 1,080 1,284

Liabilities
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Board's Statement on
ESG Governance

The Board of Directors of China Gold International hereby makes the
following statement in accordance with the "Environmental, Social, and
Governance Reporting Guide" of the Stock Exchange of Hong Kong
Limited.

The Board of Directors of the company is committed to adhering to all
requirements of the "Environmental, Social, and Governance Reporting
Guide" issued bythe Stock Exchange of Hong Kong Limited. We will
continuously promote the improvement of the company's environmental,
social, and governance (hereinafter referredto as "ESG") framework,
enhance the Board's supervision and involvement in the company's ESG
matters, and proactively integrate ESG considerations into the company's
major decisions and business practices.

Role of the Board in ESG Governance

The Board of Directors assumes ultimate responsibility for the ESG
governance of China Gold International, overseeing the company's ESG
development direction, strategies, and related matters. The Board, along
with its established Nomination and Corporate Governance Committee,
Audit Committee, Remuneration and Benefits Committee, and Health,
Safety, and Environmental Committee, is responsible for overseeing
the company's commitments and performance on key ESG issues. The
Board collaborates with the company's management to integrate ESG into
internal controls, risk management, strategic planning, and compensation
incentives, and receives reports on ESG implementation results and major
initiatives.

At

ESG Management Policies and Strategy

The company attaches great importance to the potential significant

impact of ESG risks on the operations. Annually, the company updates
the ESG issue database by identifying ESG risks, considering macro
] policies and current hotspots, and incorporating results from stakeholder

communications. The company also conducts materiality assessments
through stakeholder surveys, expert evaluations, and other methods
to prioritize ESG issues, thus defining the key focus areas for ESG
governance. The results of the materiality analysis for the current year are
submitted to the Board of Directors for approval. If necessary, meetings
can be convened to facilitate discussions on ESG-related issues.

Targets, Indicators and Review Progresses

The Board of Directors continues to strengthen its supervision and involvement in the company's ESG governance, having established
an ESG target management system covering key ESG performance indicators such as pollutant emissions, greenhouse gas
emissions, safety management, employee rights, community public welfare, anti—corruption compliance, and occupational health
management. In addition to setting annual quantitative targets, medium—and long—term management targets have also been partially
established. Regular reviews and discussions are conducted regarding the set targets. Each year, the company signs annual
performance responsibility agreements with management team members, affiliated enterprises, and construction units, incorporating
ESG performance indicators such as safety production, environmental protection, energy conservation, compliance operations,
occupational health, and social responsibility into the performance evaluation system of key management personnel. The Board holds
quarterly meetings of the Health, Safety, and Environmental Committee to review the completion of ESG performance indicators and
to assess the achievement of the previous year's goals. This year's ESG targets have been achieved, meeting the expectations of the
Board.
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ESG Management

» ESG Management System RS ss

m Administrative Authorities

The company is gradually establishing and improving its ESG management system.

@ The Board of Directors and its established committees, including the Nomination and Corporate Governance Committee, the Audit
Committee, the Compensation and Benefits Committee, and the Health, Safety, and Environmental Committee are responsible for the
decision—-making and management of the company's ESG (Environmental, Social, and Governance) strategy.

@ The management team is responsible for the specific implementation of ESG initiatives.

@ Subsidiaries form ESG promotion teams composed of key management personnel to handle ESG decision—-making and
management at the subsidiary level.

m Daily Management Bodies

The company has established management institutions, positions, and personnel in relevant departments at the headquarters and
subsidiaries (branches) to oversee areas such as safety management, energy conservation and emission reduction, environmental
protection, compensation and benefits, occupational health, technological innovation, and employee rights. These institutions and
personnel are responsible for the specific implementation and enforcement of ESG work.

The General Office is responsible for disclosing ESG information and providing relevant consultation and responses to stakeholders
such as investors and regulatory authorities regarding the company's ESG activities.

m Organization Structure

r--® Management of Company ®---4 Management of Subsidiaries
i (] ]
1 1
i | :
. H [ [

Board of Directors !

and Subordinate

Special Committees

--# Departments of Company ®=---a Departments of Subsidiaries

-—m ESG Managers of m---am ESG Managers of Departments of

Departments Subsidiaries
L u DOOOOOOBOVOBIOOBOOD
Superior and Inferior Instruction

m Specific Safety Management System

China Gold International prioritizes safety and health across operations. Adhering to national and group regulations, the company
mandates its two mining subsidiaries to enhance regulatory systems and accountability. In 2024, it reinforced the "dual role
responsibilities" system and "key minority" accountability, ensuring safety governance across all operations. Affiliated enterprises
implemented safety management systems and specialized rectification actions. Through increased investments and optimized safety
frameworks, the company advanced safety responsibility culture, embedding safety awareness into core operations.

China Gold International Resources Corp. Ltd.

Safety Safety

Rewards \ b Qualification

Assessment

Work Safety [
Education & ": Management

ap of Tailings
Training Storage
Facilities

Grid—Based Management of the
Safety Management System

m Specific Environmental Management Systems

Attaching great importance to the development of its environmental management systems, the company has established a Health,
Safety, and Environmental Committee and deployed dedicated departments along with professional environmental protection personnel
at both its headquarters and subsidiaries, thereby forming a comprehensive management system in the three major areas of health,
safety, and the environment.

-
; Organizational Management System

The company requires each subsidiary to clearly establish environmental protection management institutions and create
an environmental management system comprising the company's leadership, environmental management departments,
workshop managers, and workshop environmental protection personnel. By strengthening the leadership, ensuring
the implementation of projects and funding, and enforcing strict supervision and management, the company aims to
comprehensively improve the self-environmental management capabilities of the units, ensure the achievement of major
pollutant reduction targets, and contribute to the realization of the "dual carbon" goals.

— Statistical and Monitoring System

Each subsidiary must appoint dedicated environmental monitoring inspectors, establish environmental monitoring plans,
and regularly monitor major and characteristic pollutants in accordance with these plans. The company ensures that
pollutant treatment facilities operate properly and establishes pollution source monitoring archives.

— Assessment and Incentive System

The environmental management structures, environmental management systems, environmental documentation
management, and major pollutant control efforts of each subsidiary are incorporated into the performance evaluation.
Environmental protection responsibility system has been established and implemented.
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» ESG Philosophy
‘:I. Vision

The company's ESG vision is to conduct all business operations in an ethical and sustainable manner, while safeguarding and

enhancing the rights, health, safety, welfare, and personal development of all employees—both directly and indirectly—working for
China Gold International. The company is committed to operating in an environmentally responsible way and addressing technological
challenges that hinder its development through innovative growth. As part of its strategy, China Gold International actively integrates
into international markets, seizing opportunities to promote its development philosophy. In doing so, we aim to establish a positive

‘:El Values

In the process of developing
gold and non—ferrous metal
mineral resources, we adhere
to the principles of full, rational,
and scientific development and

China Gold International Resources Corp. Ltd.

We are committed to never
engaging in mining activities
that sacrifice the ecological
environment, no matter the
location.

We do not solely pursue mon—
etary gains, but aim to create
material wealth while also fos—
tering spiritual wealth. We em—
phasize environmental protec—

reputation as a proactive advocate of ESG principles within the global mining industry.

Community

Society

Clients

‘:B Model

China Gold International aims to be "a proactive
practitioner of ESG in the global mining
sector". By implementing ESG management,
risk prevention, legal compliance, and ethical
business practices, we promote the realization

of core values such as environmental protection, Practitioner
energy conservation, safety production, of ESG in the
employee rights, technological advancement, Global Mining
and harmonious win—-win cooperation. We are Sector

committed to ensuring that, while pursuing
core social functions and economic benefits,

China Gold
International

Natural
nvironment

echnological
Innovation

Employees

A Proactive

utilization, promoting large—
scale mining and compre-
hensive utilization of gold and
non—ferrous metal resources.

m Core Philosophy

> Environmental Protection and

Energy Conservation

We are committed to building a resource—efficient
and environmentally friendly enterprise. While
efficiently developing and utilizing mineral resources,
we strive to minimize the consumption of natural
resources and reduce the environmental impact to
the lowest possible level.

> Employees' Interests

We adhere to the principle of 'Putting people first and
fully leveraging talents." We fully protect the rights
and interests of our employees, providing them with
a strong platform for development, fostering their
enthusiasm and creativity, and achieving mutual
growth for both the company and its employees.

> Harmony and Win-win

tion, the rational development
and utilization of resources,
and the unwavering commit—
ment to fulfilling our ESG re—
sponsibilities and obligations.

> Work Safety

We are dedicated to creating a safe production and
operational environment. Safety culture is integrated
into every aspect of production and operations. We
strengthen the safety management system and
institutional framework, and establish a sound long—
term safety production mechanism.

> Technological Progress

Guided by the principle of "technology as primary
productivity," we conduct research on gold and
polymetallic ore beneficiation—metallurgy and apply
findings industrially. We focus on overcoming
technical bottlenecks in low—grade and refractory
gold resources to enhance gold and non—ferrous
metal recovery rates.

2024 Environmental, Social and Governance Report

the impact on stakeholders and the natural . o o . . ) . . . . . .
Upholding the principles of 'Integrity in business and win—win cooperation,' we actively engage in extensive collaboration with

environment is carefully considered, striving D <s x . ) .
o ) Q Gb ‘I@ N stakeholders based on mutual respect and benefit. We continuously enhance our customer service capabilities, strengthen
to maximize the comprehensive value for the 0,70, ((\Q’ . ) . . . ) ) )
. ) ’bo NG ) supplier management, and implement strategic partnerships with local governments, suppliers, creditors, enterprises, and
company, society, and the environment, and %. %, ” @Q L ) o ) ) . ) .
} ) ) $,> O® o other organizations. While considering the interests of the local community, we strive to create more job opportunities and
achieve harmonious co—construction and mutual Co @‘b

) achieve mutually beneficial outcomes with our stakeholders.
development with stakeholders.

10 1
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» ESG Enhancement

jement System
The company has established a comprehen—
sive ESG management system, policies, and
processes, creating a long—term mechanism
for management and implementation. The
preparation and publication of the annual ESG
report is a key guarantee for the effective im-
plementation of ESG initiatives. This report has
deepened the company's understanding of the
ESG framework, enhanced the accuracy of
data collection and comparison, identified gaps
in the company's ESG management practic—-
es, and played a pivotal role in improving the
company's management system and elevating

management standards.

12

Effective ESG management serves as the cornerstone for driving sustainable,
stable, and harmonious corporate development. China Gold International
has been proactively refining its ESG governance framework, engaging
with stakeholders through diverse channels to strengthen collaborative
partnerships while systematically advancing the company's ESG performance

enhancement initiatives.

ing Specific
g Programs

The company continues to en—
hance employee training in areas
such as safety, specialized skills,
legal and human rights, and envi—
ronmental management, thereby
laying a solid foundation for the
company's targeted ESG man-
agement efforts.

)

ding Specific
Work

In advancing the enhancement of
ESG management, the company
leverages targeted initiatives as
strategic entry points and driving
mechanisms to integrate ESG
principles across all functional
departments and business units,
thereby facilitating the transfor—
mation and optimization of existing
working model.

Q3
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m ESG Performance Scorecard

A: Traget achieved(>95%) B: Proceed as scheduled C:Failed

Scope of

Responsibilities

ESG management

Economic
performance

Safety
performance

Caring to
employees

Environmental
Performance

Social performance

ESG Targets for 2024

Establish a comprehensive internal ESG management system that encompasses all
functional departments, secondary business units, and key production entities, with
enhanced communication channels implemented across the organizational structure.

Organize multi-level ESG training programs to enhance the ESG awareness of
management personnel and employees.

Publicize legal knowledge, organize anti—corruption training, deepen efficiency
monitoring, and nurture the business concept of compliance.

Benchmark to the domestic best—in—class practices, improve resource reserve system,
and marketing service system, and strive to achieve the strategic transformation.

Strengthen business management and realize asset preservation and appreciation.

Enhance the control over premium resources, increase resource acquisition capability
and promote capital operation.

Strengthen work safety and build up a sound management model of safety production to
cater for strategic transformation.

Advance the safety standardization management system construction, effectively
monitor major hazard sources, and improve the emergency rescue system, aiming at
zero fatality in work safety and minimizing the occurrence of other accidents.

Strengthen the safety management information system and the safety education and
training framework to continuously improve safety performance.

Accelerate safety—oriented technological renovations in process equipment, strengthen
R&D, and leverage technological innovations to achieve safety management.

Strictly follow the national laws and regulations to protect legitimate rights and interests
of employees.

Provide on—the—job training and reinforce the career ladder for employees.

Build up a sound occupational safety and healthcare system for employees.

Fulfill the responsibilities for employees, and gradually improve the compensation
packages as planned.

Assist the employees in need to overcome difficulties.

In respect of energy conservation and emission reduction, standardize fundamental
management and target management, press forward monitoring, inspection and
assessment to meet the preset goal to fight climate change and achieve carbon peaking
and carbon neutrality goals.

Increase environment investment, uplift innovation capability in environmental
technologies, promote application of energy conservation technologies, and improve
comprehensive utilization of renewable resources, aiming at the domestically leading and
internationally advanced performance.

Develop mineral resources in a scientific way, and improve comprehensive utilization of
resources, recycling of remnant ore and reuse of wastes.

Increase the support for public welfare, and help the underdeveloped areas through
multiple means.

Support community education, improve health survey and build up community
infrastructure to achieve mutual development of the enterprise and the community.

Increase local procurement and achieve employment localization to promote economic
growth of the community.

Observe business ethics and fight against commercial bribery to create a fair competitive
market.

Completeness

of Target

13
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> Stakeholder Identification and
Engac t

» Material Issues Analysis

In order to advance ESG initiatives, the company prioritizes establishing and enhancing robust stakeholder engagement mechanisms. The company places great emphasis on communication with stakeholders, collecting their concerns and suggestions. These inputs are

When identifying material ESG issues, we benchmark against industry standards and best practices while conducting a comprehensive transated into actionable goals and plans for the company's responsibility initiatives, strengthening internal capacity accordingly.

evaluation that integrates corporate development objectives, strategic priorities, industry—specific characteristics, and stakeholder

Stakeholder Engagement

expectations.
. . Interested - i Communication .
m Process tO |dent|fy Mater|a| |SSUGS Parties Description To the Expectation of Company VEETS Key Indicators
Proactively implement the Elers a1 reaessls
1.Confirm Objective of ESG  Based on the company's actual development goals and strategy, and regarding national policies, CSR state's macro control, promote attendancepofp )
and ESG standards and best practices for responsibility, identify and define key issues. Governments  Chinese and local consolidation under the national meetings and special  Total tax, headcount
2.Understand Stakeholder Engage with stakeholders to understand material issues of concern, gather feedback, and further identify governments mdustr!a! reviving plan, strengthen reports, statistic
. ° . ) supervision on work safety, protect e
Expectations material topics related to the company's development. o T statements and visits
3.Select Material Issues Prioritize and screen the issues based on the level of concern from stakeholders and the impact these
issues have on the company's development. Afchieve prese&vation an_d addition
4.Board Approval The Board of Directors revi he materiality analysis resul nfirms the key disclosure areas for th of state—owned assets, improve inci i
oard Approval e Board of Directors reviews tl e. ateriality analysis results, confirms the key disclosure areas for the e e e Fules mndl reaplaers, Principal operatmg
annual report, and approves the action plan to enhance ESG performance. ) on principal business, uplift business targets revenue, total profit,
5.Develop and Implement Develop work plans and implement them, establish action guidelines, define the scope of participation, SASAC étr;tlgvesmr on behalf of the competitiveness, proéctively assessment criteria, rer'gusrgrsgt%%t:rslsas,
Action Plans and allocate necessary resources. implement the state's energy work reports, statistic gddition r;tios of
6.Feedback of Sakeholders  Through internal communication and external engagement, assess the effectiveness of the conse(vatlon_a_nd Enisiel statements state—owned assets
. . . ) ) ) reduction policies, achieve green
implementation, summarize the experience, and continuously improve. operations
Z A
) Determination Sheet for Confirming the Priority of Issues ] Employment contract
@ Labor unions at signing ratio, social
o) ) ) . . . oA various levels, insurance coverage
s Ecological Constégctlon at the Mining Energy Saving & Enwronmental Work Safety . Protect employees' interests, e i, @
= ite Protection All members in the assure stable employment A L loss =iitan. (it
© - — Employees Company's organizational opportunities and compensation, pf . t i t %
- . Occupational Training Performance Investor structure improve career path, provide safe conrerences, Investment, number
= Emission Control Health Development Growth Relationship and healthy work en(/ironment smooth internal of proposals at
o - - communication employee
=3 Joint Construction channels representative
& Community by the Local Corporate Legal & . ) conferences
= - Scientific Innovations
2 Welfare Government and Governance Compliance
Enterprises Close
communications
> Keep promise, provide cost— with customers, )
Materiality of the Issues on Sustainability for the Company Customers grlésdtgggse Lsrt::rtv?:éghase efficient products and quality strict execution of Eﬁg%ﬁg@%ﬁggtrams
LlSt Of Mate rial |SSUGS services, achieve mutual benefits ~ contracts, extensive
information about
products and services
Negotiations on
ESG Establish a social responsibility philosophy, build ESG management systems, formulate Suppliers, contractors, Observe business ethics and laws  strategic cooperation,
Strategic planning, the integration of social responsibility concepts into operations, Business financial institutions, research and regulations, establish long- high-level meetings, ~ Execution of contracts
Performance stakeholder communication. partners institutions, consulting term cooperation to achieve mutual bidding, day-to—day  and agreements

—

 9QQ

Financial performance, investor relations management, customer relationship
management, product quality management, supply chain management, anti—corruption
and anti—bribery, risk management, integrity in business and fair competition.

Marketing
Performance

Compliance with laws and regulations, implementation of national policies, protection
of employee rights and interests, equal employment opportunity, occupational health
management, employee training and development, occupational health and safety,
localized operations, charity and public welfare, rural revitalization, organizing volunteer
activities.

Social
Performance

Environmental management system, responses to climate change, development and
; application of environmental technologies and equipment, green procurement, energy
Environmental) and water conservation, development of circular economy, remnant ore recovery,
Performance emission reduction of waste gas, water and slag, tailing treatment and ecological
protection at mining areas, conservation of land resources, reduction of waste
emission.

Investors and
creditors

Community and
the public

Non—government
organizations

agencies, etc.

Holders of shares and bonds

of the Company and its
subsidiaries

Local society where we
operate

International organizations,
industry associations and

local groups

benefit and win—-win

Continuously enhance corporate
value, reduce risk, continue as a
going concern, satisfy debt service
as scheduled, pay dividends

Promote sustainable development
of community economy, support
public welfare, protect the
community's environment, achieve
common prosperity

Support social groups and
organizations, fulfill the charters,
improve disclosure of operational
information, support environmental
and other public welfare
undertakings

business relationship,
regular visits

Accurate and

timely information
disclosure, regular
visits, annual reports,
general meetings

Agreement on
co—development,
participation in
community

projects, regular
communications, joint
celebration events

Active participation in
meetings, continuous
improvements, advice
and suggestions

Credit rating, minority
interests

Investment in
community
development,

total donation to
community welfare

Attendance to
relevant meetings,
investment in public
welfare
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» Social Recognition

China Gold International is deeply rooted in society, striving to create social value while generating economic benefits. It is committed to

fulfilling its economic, environmental, and social responsibilities, earning widespread recognition and positive evaluations from society.

Honors for China Gold International from 2023 to 2024

Award-winning
Unit

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

CSH Mine

CSH Mine

CSH Mine

Year

2024

2024

2024

2024

2024

2023

2023

2023

2023

2023

2023

2023

2023

2023

2023

2024

2024

2024

Award

Key Technologies and Equipment for Intelligent Mining of
Underground Metal Mines, Second Prize of the National Award
for Science and Technology Progress

Advanced Talent Development Enterprise of Maizhokunggar
County

2022 Charity Enterprise Award

Advanced Enterprise in Technological Innovation

Sports Contribution Award & Official Strategic Partner

Second Prize in the 2022 "Four Types of Enterprises Meeting
Designated Criteria" Online Direct Reporting Work

National Model Unit for Ethnic Unity and Progress

National Model Unit for Ethnic Unity and Progress

Worker Pioneer Award by the Tibet Autonomous Region
Federation of Trade Unions

2018-2023 Countywide "Advanced Collective" in Trade Union
Work

Worker Pioneer Award (for Xuelian Intelligent Central Control
Women’ s Team)

Li Lei (from Ore Processing Plant | )Won the First "Lhasa
Craftsman" Title in 2023

Second Prize of Research and Application of Intelligent Mining
Technology for High—altitude, Alpine and Cold Polymetallic Mines
Based on 5G Communication Technology

Third Prize in the Construction and Application of Intelligent Mine
Operation and Management Platform Based on the Internet of
Things + Technology

Third Prize for Technological Innovation of Front-line Workers in
Multipoint Filling and Dehydration of Underground Pit

Pacific Mining Local Chronicles and Culture Station

2023 Intellectual Property Model Protection Unit

Deep Exploration of Haoyaoerhudong Gold Mine, Wulate Middle
Banner, Inner Mongolia Autonomous Region - First Prize of the
Science and Technology Award

Awarding Unit

State Council of the People's
Republic of China

Talent Work Leading Group
Office of the CPC Maizhokunggar
County Committee

China Charity Federation

China National Gold Group Co.,
Ltd.

Organizing Committee of the Tour
of Lhasa Cycling Race

Lhasa Municipal Bureau of
Statistics

State Ethnic Affairs Commission

State Ethnic Affairs Commission

Federation of Trade Unions of
Tibet Autonomous Region

Federation of Trade Unions of
Maizhokunggar County

Federation of Trade Unions of
Maizhokunggar County

Federation of Trade Unions of
Lhasa

China Gold Association

China Gold Association

China Gold Association

Local Chronicles Research
Office of Bayannur People's
Government, Party History and
Local Chronicles Research Office
of Wulate Middle Banner

Market Supervision and
Administration of Wulate Middle
Banner

China Gold Association

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

2024

2024

2024

2024

2024

2023

2023

2023

2023

2023

2023

2023

2023

2023

2023

2023
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for China Gold International from 2023 to 2024

Award

Healthy Enterprise

Slope Stability Analysis and Evaluation of CSH East Open—Pit
Mining Site, Inner Mongolia Pacific Mining Co., Ltd. - Second
Prize of the Science and Technology Award

Top 10 Enterprises in Gold Sales Revenue of China National
Gold Group Co., Ltd. in 2023

Top 10 Gold-Producing Mines in China in 2023

Top 10 Gold-Producing Provinces (Regions) in Inner Mongolia
Autonomous Region, China in 2023

Outstanding Tax Contribution Enterprise of 2022

2023 Advanced Unit for Respecting Teachers and Valuing
Education

Outstanding Employee Reading Organization of Inner Mongolia
Autonomous Region

Advanced Collective in Trade Union Work of the Entire Banner

2022-2023 Central Enterprise Youth Civilization Unit

2023 Outstanding Youth Volunteer Service Organization of
Bayannur

2022 "Municipal May Fourth Red Flag League Branch"

2022 Banner—-Wide May Fourth Red Flag League Committee
(League Branch)
Top 10 Gold—Producing Mines in China in 2022

Advanced Collective in the Third National Gold Standardization
Work

Member Unit of the Council of China Environment News

Awarding Unit

Patriotic Health Campaign Office,
Health Commission, Human
Resources and Social Security
Bureau, Industry and Information
Technology Bureau, Ecological
Environment Sub-bureau,
State—owned Assets Supervision
and Administration Commission,
Emergency Management Agency,
Medical Insurance Bureau,
Federation of Trade Unions,
Youth League Committee, and
Women’ s Federation of Wulate
Middle Banner

China Gold Association

China Gold Association
China Gold Association

China Gold Association

CPC Wulate Middle Banner
Committee, People's Government
of Wulate Middle Banner

CPC Wulate Middle Banner
Committee, People's Government
of Wulate Middle Banner

Federation of Trade Unions of
Inner Mongolia Autonomous
Region

Federation of Trade Unions of
Wulate Middle Banner

Central Enterprise Work
Committee of the Communist
Youth League of China

Bayannur Committee of
Communist Youth League,
Bayannur Youth Volunteer
Association

Bayannur Committee of
Communist Youth League

Waulate Middle Banner Committee
of Communist Youth League,
Youth Federation of Wulate
Middle Banner

China Gold Association

National Gold Standardization
Technical Committee

Council of China Environment
News
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~ State—owned Ass upervision and Administration
Commission. With unwavering commitment to green and
sustainable development, China Gold International is
steadily advancing the construction of green mines. The

company aims to transform mining sites into harmonious -
coexistence zones where humans and nature thrive
together; ensuring that green becomes the most beautiful
hallmark of high—quality development.
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-

m Strengthen Environmental
Management

China Gold International always prioritizes harmonious coexistence between humans and
nature in its pursuit of development, attaches equal importance to "resource development
and environmental protection", conscientiously fulfills the "one post with dual responsibilities"
for ecological civilization construction and ecological environment protection, protects lucid

waters and lush mountains, and builds a beautiful China.

m Environmental Governance Systems

Regarding ecological protection and green development as the prerequisite for high—quality development, the company have built a

sound accountability system with clear responsibilities by strengthening environmental management, promoting ecological responsibility

system. The ability of ecological protection work has greatly improved to advance green development of enterprises.

‘ 15>

In compliance with regulations for listed companies,
we convene quarterly board meetings to address

environmental issues.

‘ <]

Signed performance commitment documents with
the subsidiaries for decomposition of targets and
performance assessment.

‘ D

We have revised nine environmental management
systems for environmental incident investigation,
accountability, and emergency response, and included
environmental protection in performance assessment.

Actively promoted the rectification of central
environmental protection inspection issues, set up a
special weekly scheduling problem rectification progress,
organized experts to Jiama Mine and CSH Mine to carry

‘ il

out the rectification and acceptance work.

Instruct the subsidiaries to set up and maintain standardized environmental management records.

Green and Environmental
m Operation

The company adheres to the green concept, actively

promotes the green office campaign. Given its
cross—region operations, messaging tools such as
OA, teleconferencesystem, WeChat and WeChat
Work, are widely used in the company's routine to
improve efficiency of green office. Actively promoting
clean production, the company places emphasis
on environmental management across the entire
production process, aiming to continuously improving
on-site clean production performance.

20

m Green Procurement

The company promotes green procurement and actively implements
the Opinions on Government Procurement of Environmentally Labeled
Products of the PRC. Based on the principle of energy conservation,
environmental protection and low carbon, the company gives priority to
purchasing products with environmental labels, selects manufacturers
with leading environmental protection and energy—saving technologies
as main equipment suppliers, and thereby implementing source—
level controls. The company also encourages suppliers to introduce
new technologies and equipment with the characteristics of energy
conservation and environmental protection, so as to build a green
supply chain and contribute to the green development of the industry.

China Gold International Resources Corp. Ltd. | 2024 Environmental, S

m Monitoring of Regional Ecological Environment

According to the requirements of environmental
monitoring work, China Gold International
actively entrusts the relevant monitoring units to
carry out the environmental monitoring work of
the mining area. The monitoring items include
groundwater, surface water, domestic sewage,
climate, noise, efficiency of dust removal of the
plants. The internal monitoring is conducted
by Quality Inspection Center of the company

in accordance with the monitoring program on

time.

'S E

LT I

MR A AT AT Sl M

AEAE EitEs

CSH Mine established an environmental monitoring
system, conducting regular assessments in 2024
through Inner Mongolia Yicheng Testing Technology
Co., Ltd. Dedicated staff monitored key parameters:
drinking water, groundwater, soil, air emissions, facility
boundary fugitives, wastewater, and noise. All results
complied with national regulations. In 2024, CSH Mine
passed the fourth round of clean production audit
and acceptance by the Inner Mongolia Autonomous
Region, and was awarded the titles of "Environmental
Integrity Enterprise," "Class A Pollutant Discharge
Unit," and "Healthy Enterprise" in Bayannur.

According to the monitoring plan formulated in EIA, Jiama Mine
formulates detailed annual monitoring plans every year, and
entrusts professional testing institutions to carry out monitoring
of environmental factors such as wastewater, waste gas,
surface water, groundwater, noise, soil and radiation every
quarter according to the requirements of monitoring points,
analyzes the detection results promptly, in the event of any
exceedance, immediate root cause analysis is conducted
followed by corrective measures to mitigate impacts. The
monitoring results are filed with the local environmental
protection bureau, and the company's environmental monitoring
station carries out self-monitoring every month. According to
the monitoring results in recent years, all pollutants can meet
the up—to—standard discharge requirements of Class Ill in
Quality Standard for Ground Water, Class Il in Environmental
Quality Standards for Surface Water, Class | in Integrated
Wastewater Discharge Standard and Discharge Standards for
Copper, Nickel, and Cobalt Industrial Pollutants.

1:Jiama Mine Conduct Surface Water Quality Monitoring
2:Environmental Monitoring Report of CSH Mine
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m Environmental Emergency Contingency Plan

As a proactive practitioner of coordinated resource
development and ecological conservation, the company has
consistently prioritized environmental risk management as a PR TRR R
strategic cornerstone of its sustainable development. Faithfully
fulfilling the environmental commitment that "lucid waters and
lush mountains are invaluable assets," we have established a RS T EHRAE
scientific and standardized emergency management framework HATREHEARE
to fortify ecological security defenses. Subsidiaries are
mandated to strictly comply with statutory requirements under
Environmental Protection Law and Emergency Response Law,
building multi-dimensional emergency management systems.
Focusing on critical risk scenarios including tailings pond
leakage, geological disasters, and ecological degradation, the AR R . AR
company enhances organizational structures, strengthens WHEm, O AR
monitoring and early—warning capabilities, and optimizes

incident resolution procedures. These measures minimize the

adverse impacts of environmental emergencies on ecosystems ) )
Environmental Emergency Contingency

through systematic mitigation. Plan of CSH Mine

Innovation and Development of Environmental Protection
m Technologies

Technological innovation provides strong support for green development. Committed to eco—technology innovation, the company

institutionalizes environmental R&D as a strategic pillar, driving cutting—edge research, scalable applications, and cross—disciplinary
system integration. These initiatives deliver actionable solutions for mitigating pollution risks and enhancing ecosystem resilience.

Jiama Mine Proactively Implemented Innovative Energy—Saving Technologies
[

&
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m Environmental Education

The company has deeply embedded the philosophy of green development into its core strategy, advocates green and low—carbon
production and lifestyle, carries out publicity activities on the topic of environmental protection, formulates and implements annual
training plans for environmental protection, improves the awareness and quality of environmental protection among all employees,
and creates a good atmosphere for green and low—carbon development throughout the company. We promote the concept of green
environmental protection by conducting a series of environmental protection education activities. These initiatives aim to guide
employees to actively participate in activities related to ecological environmental protection, encouraging them to become steadfast
believers, active disseminators, and loyal practitioners of Xi Jinping thought on ecological civilization. Through continuous publicity and
education, ecological priority have become the consensus and conscious action of all employees.

@ Jiama Mine Proactively Organizes Environmental Education
(

Theoretical Learning on Environmental Protection

Prioritize the construction of ecological civilization and environmental protection as the primary agenda item, incorporating
it into the study content of the Party Committee's Theoretical Study Center Group. This involves in—depth learning and
discussion, primarily covering Xi Jinping Thought on Ecological Civilization, relevant speeches made by Xi Jinping during
his visits to various regions concerning environmental protection, as well as newly revised laws and regulations in the field

of environmental protection.

Training Programs on Environmental Principles and Sustainability Theories

22

The grid was upgraded
with energy—efficient
transformers and high/
low-voltage capacitor
systems, achieving a
power factor exceeding
0.92. This cut reactive
losses, saving over 2
million kWh annually.

By replacing man-—
ganese steel with
steel-rubber composite
materials for ball mill
liner plates, the weight
is reduced to 36% of
the original, effectively
lowering operational
energy consumption
and mechanical wear.
This achieves energy
efficiency improvements
while extending equip—
ment service life.

The solar heating sys—
tems were upgraded
with high-efficiency
collector tubes and
energy—saving circula—
tion pumps, alongside
optimized controls and
power systems, boost—
ing energy efficiency.

Environmental Literacy Initiatives

Environmental literacy initiatives have been systematically implemented through diverse platforms, including World

Environment Day campaigns, specialized workshops on ecological conservation, and structured self-paced learning
modules across departments. These programs aim to strengthen eco—consciousness among managerial personnel at all
levels and foster organization—wide accountability for environmental stewardship in alignment with regulatory mandates.

World Environment Day Awareness Campaign
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m Response to Climate Change

China Gold International has proactively advanced its carbon peaking and carbon neutrality

initiatives. A robust climate governance framework has been institutionalized, integrating
climate risk identification and management across four strategic dimensions: governance
structures, strategic planning, risk mitigation protocols, and performance metrics/targets. This
systematic approach strengthens organizational resilience to climate-related vulnerabilities

while accelerating the low—carbon transition. Concurrently, the company intensifies pollution

control measures to achieve synergistic progress in ecological conservation and green

economic transformation.

m Governance

Response to the climate change is one of the priorities for our various departments, especially the environmental department. The

company's Health, Safety and Environment Committee is responsible for assisting the Board of Directors to supervise, review and

handle policies, measures and performance targets related to social responsibility, including climate change.

‘:R Strategy

The risks brought by climate change mainly include two kinds: one is
the physical risk caused by extreme weather or rising temperature; the
second is the transition risk brought about by changes in policies, laws,
markets and supervision in response to climate change. As a mining
enterprise in the gold industry, China Gold International first takes climate
change mitigation and adaptation as one of its daily priorities to effectively
identify and manage climate change. The company communicates with
stakeholders on climate change, monitors extreme weather events and
establishes a relatively perfect emergency management plan for it. Some
other strategies include reducing the use of polluting materials, exploiting
natural resources in a planned way, monitoring the trend of raw material
supply and price, and redesigning the process when appropriate to ensure
the continuous supply of input materials. The company has taken a lot
of measures to deal with the risks and opportunities brought by climate
change and reduced the risks and challenges of climate change.

m Targets and Performance

m Risk Management

In accordance with national unified directives
and regulatory requirements, the company has
scientifically formulated its "Dual Carbon" goals
by integrating its operational characteristics. We
established a TCFD-aligned climate risk mechanism
covering "identify—assess-respond—monitor"
processes: Analyzing climate impacts on supply
chains, assets, and finances using policy/sector/
operational data; Prioritizing mitigation actions (e.g.,
emission tech upgrades, resilient supply chains)
integrated into strategy; Monitoring via risk indicators
and scenario simulations to optimize measures.
This systematic governance strengthens climate
resilience and sustainable development.

The company has made an energy consumption plan, including dividing energy—saving targets to all energy—using

units, workshops and shifts, and even to posts and individuals. We also organize daily and monthly inspections

of equipment and energy, hold energy analysis meetings every month to conduct comparative analysis of energy

consumption, and evaluate the energy saving. The corporate management department implements the rewards and

punishments according to the Energy Management Assessment System.

The company has further promoted the dual prevention mechanism involved safety risk classification control and hidden

danger investigation. We have summed up the experience, optimized the operation to improve the comprehensiveness

and accuracy of investigation of hidden dangers. Management has clearly identified the key risks. Risk management

review is conducted at least once a year, and the risk classification control list is updated in a timely manner to optimize

control measures. Major risks must be monitored in real time or managed on duty 24 hours a day to ensure risks under

control.
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m Risk Analysis and Identification

A

The deepening implementation of "dual carbon" strategy, coupled
with the ongoing refinement of environmental regulatory frameworks,
has intensified dynamic policy adjustments. This landscape elevates
corporate compliance costs and introduces new operational challenges.

N

During the technological transformation process, the development and
application of energy—saving and environmentally friendly technologies
in energy structure optimization, three-waste management, and
upgrading of mining and processing methodologies may have significant
implications for corporate operations; In the future, the possible decrease
of carbon allowance will cause the increase of transaction price, which
brings forward high request of carbon asset management. The public
will pay more and more attention to low—carbon and environmentally—
friendly companies, and peers who do better in ecological restoration,
energy conservation and emission reduction will bring certain competitive
pressure to us.

A

The heightened frequency and intensity of acute meteorological events
including droughts, cold waves, blizzards, and extreme precipitation may
pose significant challenges to corporate operational safety, personnel
and property security, as well as supply chain logistics management.

A

Water scarcity, shifts in wet or dry weather patterns, temperature
fluctuations, and variations in wind speed may lead to shortened
operational lifespans of production lines and compromised product
quality. These consequences could potentially necessitate facility
relocations and drive increased operational costs for enterprises.

v

v

v

>
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The company has actively strengthened

communication with relevant local policy
authorities, led all the staff to learn and
understand the policy, and reduced
risks through compliance operation.

Adjust the energy consumption struc—
ture by intensifying research and de—
velopment of low—carbon technologies,
adopting environmentally friendly and
energy—efficient equipment and pro—
cesses, and phasing out outdated
electromechanical equipment to reduce
enterprise energy consumption. Priori—
tize carbon asset management through
optimized internal controls to strengthen
market capabilities. Expand environ—
mental protection awareness cam—
paigns and advance green, sustainable
operational practices.

Strengthen climate disaster monitoring
and early warning, integrate extreme
weather plans into daily risk manage—
ment, upgrade critical infrastructure,
and conduct regular drills to boost
emergency preparedness.

Enhance monitoring and continuous
assessment of hydrological, geological,
and climatic conditions at project sites.
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m Energy Conservation and Emission
Reduction

China Gold International advances energy and environmental governance under Xi Jinping
Thought on Ecological Civilization. By enforcing "low consumption, low emissions, high
+ efficiency" standards, subsidiaries implement targeted goals: standardizing wastewater/

exhaust discharge, optimizing solid waste management, reducing emissions/waste
generation, and improving resource efficiency. These integrated measures drive green
development through systematic energy conservation and emission reduction.

m Jiama Mine

Guided by Xi Jinping Thought on Ecological Civilization, Jiama Mine embodies the "lucid waters and lush mountains are invaluable

assets" philosophy. Aligned with its "mine—building with ecological stewardship" mission, the company embeds environmental
protection across operations. It rigorously complies with China's Environmental Protection Law, and Tibet's regional requirements.
Through institutionalized pollution control mechanisms, advanced treatment facilities, and compliance—driven management, the mine
ensures full regulatory compliance in air/water pollutant emissions while advancing ecological restoration in mining zones.

| e

In 2024, the planned power consumption of Jiama Mine was 372.57 million
kWh, the actual power consumption was 36(0.31 million kwh, representing

an increase of 142.56 million kWh to the previous year. The annual planned
freshwater consumption was 4§ million tons while the actual freshwater
consumption is l|.6] million tons, representing an increase of 289 million
tons to the previous year. The harmless wastes were 21 56 million tons.

Key Indicators for Environmental Protection Performance of Jiama Mine

Item Unit 2024 2023 2022 2021 2020
Total Ener: e
.gy coal 44,322.34 24,303.06 71,928.27 70,413.2 64,282.25
Consumption .
equivalent
Sewage Emission Ton 0 0 0 0 0
COD Emission' Ton 4.23 7.47 0 4.87 4.91
COD Reduction Ton -3.24 7.47 -4.87 -0.04 0.81
Freshwater 10,000 460.66 172.1 701.8 657.18 775.52
Consumption tons
Circulating Water 10,000 2,062.64 670.2 2,935.3 2,697.05 2,460.58
Consumption tons
) . 10,000
Residue Emission? tons 788.03 653 1,691.96 4,615.88 1,197.5

Note: The company has achieved zero discharge by fully recycling all industrial wastewater, with no instances of external wastewater
discharge. The COD discharge levels recorded in the table for 2020, 2021, 2023 and 2024 are attributed to oxidizable substances
inherently present in the recycled water system, which were detected during routine monitoring processes. 2.Residue emissions are
equivalent to tailings emissions.
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' Energy Conservation and Emission Reduction Initiative

Jiama is committed to building a high-altitude energy—efficient and environmentally friendly mining operation. The company focuses
on strengthening its energy management framework, implementing precision energy management practices, and establishing a real—
time energy consumption monitoring system. It actively promotes the adoption of innovative energy—saving technologies, advanced
processes, high—efficiency equipment, and sustainable materials, while driving the transition in energy substitution, consumption
patterns, and energy mix. In the mineral processing plant, all critical workshops—including crushing, grinding and flotation, concentrate
dewatering, and tailings filter pressing—are equipped with high—performance energy—saving machinery. Variable frequency drives
(VFDs) have been installed for all fan and pump systems, achieving energy savings exceeding 30%.

@ Prevention of Atmospheric Pollutant

Jiama Mine currently generates atmospheric pollutants primarily in the form of dust emitted through exhaust stacks at its mineral
processing plant, classified as organized emissions. The company has established the "Air Pollution Prevention and Control
Management Regulations" to rigorously monitor particulate matter (PM) and implement effective mitigation measures, ensuring
compliance with environmental standards and the absence of pollution risks.

Five bag filter dust collectors have been installed
across two mineral processing plants to efficiently
collect and treat dust emissions.

Presplitting blasting technology has been adopted
during open—pit mining operations to minimize dust
generation at the source.

Water trucks have been deployed to continuously
spray water for dust suppression in key areas,
including open—pit mining sites, haul roads and waste
dump sites.

Dust suppression nets have been installed over dust—
prone areas, such as waste rock stockpiles and dry
tailings storage facilities.

@0 Prevention of Greenhouse Gases

) ) . Jiama Mine has leveraged the unique solar energy
Jiama Mine reported a total greenhouse gas emissions of f the high=altitude blat lon by | "
323,891 metric tons of carbon dioxide equivalent in 2024. resources of fe figh-alifude plateau region by INvesting

) o . . RMB 15 million to install 15,000 square meters of solar
The direct greenhouse gas emissions primarily stemmed ) ) o o
) . . panels across its production and residential facilities. The
from coal/coke and gasoline. Coal/coke is mainly used ) ) o
) ) . - N company has pioneered the construction and application
for boiler heating, while gasoline is primarily consumed by i ) )
. ) ) . of the largest solar thermal system in the region, which
mining equipment and the transportation fleet. Total indirect ) ) o )
L . ) . fulfills heating and daily living demands for office and
emissions were attributed to purchased coal—fired electricity - ) ) o o }
) e auxiliary residential facilities. This initiative achieves an
and purchased thermal energy for operational activities. ) ) o
annual reduction of 7,500 metric tons of carbon dioxide

equivalent and other harmful emissions.
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@ Prevention of Noise

Noise reduction measures are taken strictly in accordance with the environmental impact assessment requirements, without any noise
pollution generated.

@® Treatment of Wastewater

Jiama Mine has formulated the "Water Pollution Prevention and Control Management Regulations" to address mining-related
wastewater, specifically targeting mineral processing wastewater through a dedicated remediation plan. Key pollution control measures
include:

Closed-Loop Wastewater Recycling Technology. Implementation of flotation wastewater reuse treatment systems to enable
circular water utilization.

Three—Stage Treatment Infrastructure. The system comprises sedimentation tanks for primary solid—liquid separation pretreatment,
leachate collection ponds to intercept contaminated surface runoff, and a centralized wastewater treatment plant delivering advanced
tertiary treatment for effluent polishing.

Comprehensive Monitoring of Critical Parameters. Real-time tracking of industrial pollutants (e.g., Cu, Ni, Co) and key indicators
such as COD and ammonia nitrogen to ensure treated water meets reuse or discharge standards, thereby minimizing hydrological
impacts from mining activities.

For domestic sewage management, the company has constructed a dedicated wastewater treatment plant with a capacity of 20 cubic
meters per hour, which centrally collects and treats all sewage generated within the mining complex. The reclaimed water is repurposed
for road dust suppression and landscape irrigation, achieving full-cycle resource utilization.

@P Prevention of Solid Wastes

Jiama Mine has established the Solid WasteManagement System and Waste Recycling and Circular Utilization System (covering solid,
gaseous, and liquid waste), implementing effective management and treatment measures targeting primary pollution sources such as
waste rock and tailings.

The waste rock is stored in designated ’ Underground backfilling projects utilizin

\’\/ . : ’ X7 ° o ne proes BEne
waste dump sites, which are equipped waste rock and tailings have been imple—
with retaining facilities, interception and mented to enhance the comprehensive
drainage systems, and leachate collection utilization rate of solid waste.

and recycling facilities.

\\’/ Tailings areldeposited in taili.ngs. reservoirs \/’/ For domestic waste manlagement, the
complete with comprehensive infrastruc— company has executed a disposal agree—
ture including interception and drainage ment with the Maizhokunggar County
systems, anti—seepage measures, and Landfill, with dedicated waste transport
tailings water recycling installations. vehicles transferring generated refuse to

the municipal landfill facility on a daily ba—
sis.

In 2024, Jiama Mine produced 2]5598 million tons of harmless wastes,
including 78803 million tons of tailings, 136795 million tons of waste rocks.
And the ratio of the harmless wastes per ton of ore was 263
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@ Prevention of Hazardous Wastes

According to the National Catalog of Hazardous Wastes, the primary hazardous waste generated by Jiama Mine includes waste
lubricating oil from the mineral processing plant and mechanical maintenance workshops, medical waste from the company clinic, and
containers used for acidic substances in laboratories and the mineral processing plant. The company has formulated the "Hazardous
Waste Management System" and strictly implements standardized management following the comprehensive principle of "reduction,
recycling, and harmless treatment". This is carried out through clearly defined objectives, organizational optimization, and rigorous
assessment mechanisms to ensure compliance with regulatory requirements.

- Hazardous waste is classifiedly collected, stored, and labeled with standardized hazardous
-7 i waste identification markers.

1

1

1

H Medical waste and containers previously holding acidic substances are fully recycled through
= 'E supplier take—back agreements established with contracted vendors.
1
1

Disposal agreements have been executed with licensed hazardous waste treatment entities,
with complete transfer procedures and regular transfers conducted in compliance with

1
1
1
1]
Pl H regulatory requirements.
1
L

1
1
Waste lubricating oil is currently stored separately in designated temporary storage facilities H
equipped with anti-leakage measures. Transfer and disposal procedures have been duly E
completed in collaboration with qualified institutions including Lhasa Municipal Ecology and
Environment Bureau and Lhasa Hazardous Waste Treatment Center to ensure compliant

(
transportation and final treatment. a?

Hazardous Waste of Jiama Mine

Item 2024 2023 2022 2021 2020
Medical Wastes (ton) 0.07 0.3 0.05 0.3 0.24
Waste Lubricants (ton) 136.93 15.6 21.92 53.03 4.68
Containers of Chemical
135.14 42.96 90.36 5.48 0
Agents (ton)
In Total (ton) 272.14 58.86 112.33 58.81 4.92
Hazardous Waste per Ton of
309.6 13.751 6.439 0.004 0.003

Ore (g/ton)
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‘:B CSH Mine

In a bid to fully implement Xi Jinping thought on ecological civilization and further bolster the company's environmental protection and

management efforts, CSH Mine has earnestly implemented a range of energy—saving and emission-reduction measures by reinforcing
regulatory oversight and conducting thorough inspections.

In 2024, the power consumption of CSH Mine was 9[]_1[|.[|_[|[][]
kWh, increased by 23_988_1[][] kWh compared to last year. The
annual freshwater consumption was 1239A million tons, increased
by []_197l|.million tons compared to last year. The harmless wastes
were 9_85&_681 tons, a decrease of 1361 million tons from last

year. Total greenhouse gas emissions was 8_130'[][][] metric tons,
meeting the emissions target.

Note: In the first half of 2023, the company underwent a contractor transition, resulting in a 40—
day suspension of operations at the mining site. Normal operations resumed in 2024, leading
to an increase in electricity consumption compared to the same period last year. The rise in
water usage is attributed to the elevated volume of processed water at the mineral processing

plant.
Key Indicators for Environmental Protection Performance of CSH Mine
Item Unit 2024 2023 2022 2021 2020
Total Energy Ton of coal
. . 9,254.54 8,445.04 10,646.59 1,678.99 18,251.31
Consumption equivalent
Sewage Emission Ton 0 0 0 0 0
COD Emission Ton 0 0 0 0 0
COD Reduction Ton 0 0 0 0 0
Freshwater Consumption 10,000 tons 123.94 104.2 84.28 108.4 115
Circulating Water Consumption 10,000 tons 4,110.31 4,232.8 4,155 4,606 5,520
Industrial Solid Waste
10,000 tons 985.47 2,346.14 1,678.99 4,707.33 6,494

Generation Volume

@ Energy Conservation and Emission Reduction Initiative

CSH Mine has rigorously implemented China's "dual carbon" goals. In 2024, the company has strictly controlled the total volume
of raw coal procurement, strengthened pollution source management, optimized the operation and maintenance mechanisms for
environmental protection facilities, and ensured the efficient functioning of emission reduction systems. Additionally, initiatives such as
replacing conventional streetlights with solar—powered alternatives and upgrading LED lighting systems across operational areas have
been implemented to reduce energy consumption and resource wastage, thereby advancing the transition to cleaner production.
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@0 Prevention of Atmospheric Pollutant

The pollutants produced by CSH Mine include sulfur dioxide, nitrogen oxides, fume, carbon dioxide and industrial dust. The company
has actively responded to the national environmental protection requirements and taken corresponding treatment measures for various
pollutants generated in production to reduce the impact on the environment and ensure up—to—standard emission.

\l:’ \'I’
» »

During the mining operation, measures such as
16 sprinklers are used for watering to

control the dust on the transportation road,
so as to meet the relevant requirements.

dust collection and wet-type dust reduction are
taken for dust control and reduction of drilling
equipment; compression and pre—splitting
blasting is adopted to reduce dust.

s, s,
@- @-
» »

All stages of ore crushing (primary, secondary,
and tertiary) are conducted within enclosed
workshops. To mitigate dust emissions, 29 All coal-fired boilers have been fully
sintered plate dust collectors and 27 water replaced with air-source heat pumps for
spray points have been installed in the crushing heating, thereby completely eliminating
workshop. All captured dust is transported via boiler—related pollutant emissions and
screw conveyors to the production line conveyor achieving a significant reduction in
belts and reintroduced into the production atmospheric pollutant discharges at the
process, ensuring zero external emissions. source.

@ Prevention of Greenhouse Gases

CSH Mine's has only emitted carbon dioxide as a greenhouse gas, with no methane (CH,), nitrous oxide (N,O), hydrofluorocarbons
(HFCs), perfluorocarbons (PFCs), or sulfur hexafluoride (SFs). To enhance energy conservation and emission reduction efforts, the
company's construction team invested 1.5 million yuan in a "coal-to—electricity" heating system upgrade, installing 17 air—source heat
pumps. This initiative has eradicated pollutant emissions from small, decentralized, and inefficient coal—fired boilers previously operated

by the construction team.

' Treatment of Wastewater

CSH Mine has fully implemented a comprehensive water resource recycling
system. Through a closed—-loop circulation system, 100% of process water is
reused, achieving the goal of zero discharge of industrial wastewater. To enhance
environmental protection measures, the company has constructed interception
ditches upstream of the waste rock dump to prevent erosion from precipitation,
along with downstream drainage channels to collect and divert runoff outside the
disposal area. Additionally, sediment retention dams have been installed to intercept
silt and mitigate soil erosion. Domestic wastewater is treated via a biological
contact oxidation process, with effluent quality rigorously complying with the Class I
discharge limits specified in Integrated Wastewater Discharge Standard (GB 8978—
1996). The treated water is entirely reused for dust suppression on site roads and
landscape irrigation, ensuring zero external discharge of pollutants such as COD
and ammonia nitrogen.

@P Prevention of Noise

The CSH Mine, remote from residential
areas post—herdsmen relocation, eliminates
nearby noise—sensitive points. Mining noise
stems from traffic, operations, and equipment
(e.g., crushers, ball mills, pumps). Mitigation
measures include soundproofing, vibration
damping, and quarterly third—party noise
monitoring. Results confirm daytime and
nighttime noise levels comply with GB12348—
2008 Class Il limits, with no environmental
impact.

31



China Gold International Resources Corp. Ltd. | 2024 Environmental, Social and Governance Report

@0 Prevention of Solid Wastes

CSH Mine's solid waste primarily comprises mining waste rocks (containing quartz, sericite, and inert minerals) and domestic garbage.
Classified as non—hazardous Class | industrial waste, most rocks are deposited in designated dumps for erosion control structures,
while the remainder is recycled for site leveling and road construction. Recent mining depth increases and reduced stripping have
progressively lowered waste rock volumes.

@0 Prevention of Hazardous Wastes

According to the Law of the People's Republic of China on the Prevention and Control of Environmental Pollution by Solid Waste and
the National Catalogue of Hazardous Wastes, the hazardous wastes generated by CSH Mine include waste mineral oil (HW08), waste
packaging materials contaminated with mineral oil (HW49), waste lead—acid batteries (HW31), and cupel. The company maintains
detailed hazardous waste records, invested ¥77,800 in compliant cupel disposal via licensed entities, centrally stores waste oil with
regulated transfers, and labels all hazardous materials. Recycling contracts for waste oil and gold—bearing carbon are established with
authorized partners, strictly adhering to hazardous waste transfer manifest protocols.

Key Indicators for Environmental Protection Performance of CSH Mine

Item 2024 2023 2022 2021 2020
Waste Mineral QOil (ton) 12.44 8.4 35.8 78.44 29.14
Cupel (ton) 60.72 0 0 0 0
Waste Packaging Materials
Contaminated with Mineral Qil(ton) 8.532 0 0 0 0
Waste Lead—acid Batteries(ton) 9.32 0 0 0 0
In Total (ton) 91.012 8.4 35.8 78.44 29.14
Hazardous Waste per Ton of Ore 1453 2346 2754 5.969 2209

(g/ton)

m Environmental Targets

Guided by green development principles, China Gold International advances energy conservation and emission reduction. In 2024, we
targeted key areas (energy and water efficiency, waste, GHG emissions), assessed progress on environmental targets, and identified
new opportunities. Future plans include setting precise quantitative goals to pursue green, low—carbon development, optimize resource
use, and support climate action.

Energy Efficiency Water Efficiency

* Accelerate the energy transition by implementing a mining * Implement the company's water conservation
energy management system, rigorously enforcing company— measures to progressively reduce consumption,
defined electricity conservation measures to progressively enhance recycling rates, and improve water use
reduce power consumption and enhance energy efficiency. efficiency.
Waste Reduction Emission of Greenhouse Gases

* Make all-out efforts to implement the company's material * Implement the company's established energy
saving measures and the waste generation will be gradually conservation measures to progressively reduce
reduced in the future to enhance resource utilization. greenhouse gas emissions and lower carbon
Green Supply Chain emission intensity.

* Under the supplier management system established by Technological Innovation
the company, rigorous enforcement measures have been * Strengthen R&D in green production technolo—

implemented, including requiring suppliers to obtain ISO 14001 gies and advance the construction of intelligent

certification, prioritizing green and low—carbon transportation mining systems.
services, and establishing a red-yellow card system for

environmental risk management.
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m Green Ecological Conservation

China Gold International integrates Xi Jinping's ecological civilization principles and the
"green waters and lush mountains are invaluable assets" concept. Guided by central
environmental inspection feedback, the company prioritizes systemic solutions, targeted
actions, and addressing root causes to resolve environmental challenges. It strengthens

%+ long—term pollution control mechanisms, consolidates governance achievements, and
enhances environmental risk management, supporting the Group' s high—quality, sustainable
development.

m Recycling of Water Resource

Water is essential for human development. The company prioritizes Water Utilization
water resource management and conservation. We ensure all projects Rate in 2024

obtain necessary water extraction permits, standardizing water usage. By

adopting new processes, technologies, and equipment, we reduce water Jiama Mine:Ore Processing Plant | 18%
consumption. We prioritize using recycled water within the plant to minimize Ore Processing Plant I 21%
new water extraction. Additionally, we recycle gushing water of the mines
and domestic wastewater for industrial use, establishing a water—efficient CSH Mine: ‘ml]%
enterprise.
Item 2024 2023 2022 2021 2020
Freshwater
584.6 276.3 786.08 765.58 890.72
Water (10,000 ton)
Consumption Circulating Water
6,172.95 5,097.33 7,090.3 7,303.05 7,980.58
(10,000 ton)

Water Consumption per RMB10,000

10.85 8.53 10.58 10.56 14.89
Output (ton per tenthousand RMB)

Water Consumption per Ton Ore (ton

0.35 0.19 0.26 0.26 0.32
per ton)

@ Jiama Mine Achieves High—Efficiency Water Resource Recycling
[

Jiama Mine prioritizes water conservation and reuse through strict compliance with relevant regulations and implements a
Water Conservation Management System. The company currently sources water from surface water, groundwater, and
municipal water. Through proactive equipment upgrades and process optimization, the company continuously improves
water efficiency, reduces water consumption per product unit, and minimizes water waste throughout production processes.

The flotation process incorporates full recycling of beneficiation wastewater, achieving a water recovery rate

exceeding 87%.

Open—pit drainage is collected onsite for dust suppression through spray systems. Underground mine water is

channeled via Adit 4261 to sedimentation treatment facilities, then returned to the concentrator for production reuse

Dedicated collection ponds downstream of each waste dump capture runoff for redirection to Ore Processing Plant Il ,

with maximum daily recycling capacity reaching 12,000 m® during rainy seasons.
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@ CSH Mine Achieves Complete Closed-Loop Water Recycling System for Production
[

All rinse water and barren solutions from the mineral processing workshop are fully recycled, achieving zero discharge of
process wastewater.

During advanced underground operations, accumulated rainwater and underground inflows within the mining pit are treated
through sedimentation. This reclaimed water is subsequently utilized for mining operations and waste dump management,

road sprinkling systems, and comprehensive dust suppression measures.
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m Integrated Resource Utilization

The company consolidates geological surveying, mineral processing technologies, and support system controls.

Breakthrough Achievements in Copper—Molybdenum Separation Technology Upgrade at
@ Jiama Mine
o

Ore Processing Plant Il of Jiama Mine carried out technical modifications to the copper—-molybdenum separation system
flow based on the types of ores treated by the double—series process and in the absence of conditions for the concentration
and desorption of copper—-molybdenum mixed concentrates, adding pre—crushing and sweeping, shortening the original
selection process, and optimizing the self—control system for copper—-molybdenum separation. With the guarantee that the
molybdenum concentrate meets the sales grade requirements, the annual comprehensive recovery rate of molybdenum
reached 25.31%.

CSH Mine Implements Multi-Pronged Measures to Enhance Ore Recovery Rate
o

0

Rigorously enforces the Contractor Assessment Protocol for Production Technology Implementation and Quality
Management.

Enforces Rigorous weekly planning protocols, strategically zoning production areas based on current open—pit
conditions, and ensure schedule adherence in open—pit operations.

Develop rigorous secondary ore-rock delineation protocols, establish grade control models, and define ore—
rock boundaries through integrated analysis incorporating grade control parameters, assay results, and overlying
lithological distribution patterns.

Conduct on-site demarcation and technical briefings based on established ore—rock boundaries, with field
supervisors deployed to monitor the entire ore extraction process.

Develop the production sampling plan based on blasting design specifications, and execute field sampling operations
according to the established sampling plan.

Enhance open—pit haulage management systems, implement segregated loading with dedicated material
transportation.

* X FK F FH F
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m Ecological Restoration and Management

The company rigorously implements the Mineral Resource Development and Utilization Plan, Mine Geological Environmental
Protection and Rehabilitation Plan, and Mine Land Reclamation Plan. Throughout all stages of mineral resource development design
and extraction, we ensure synchronized execution of resource exploitation and ecological restoration. Site—specific vegetation
recovery strategies are deployed to protect biodiversity, combined with comprehensive soil/water conservation measures and
desertification control programs, collectively working to prevent ecosystem degradation.Furthermore, the company strictly adheres to
national environmental regulations, strengthening environmental management at the source for new investments. This ensures 100%
compliance with both the Environmental Impact Assessment system and the "Three Simultaneities" principle.

@ CSH Mine Actively Advanced Mine Geological Environmental Protection and Land
.Reclamation Efforts

CSH Mine integrates mine geological environmental protection and land reclamation throughout the entire mining lifecycle.
The company systematically coordinates reclamation activities with core operations under the principle of "Concurrent
Execution of Extraction, Rehabilitation, and Reclamation". Guided by the Mine Geological Environment and Land
Reclamation Plan, annual restoration targets are scientifically allocated to maximize land functionality recovery. Rigorous
field monitoring ensures operational compliance of reclamation projects and implementation of mitigation measures. In
2024, the company invested 3.68 million yuan in environmental initiatives, including 110,000 yuan for vegetation greening
and 2.40 million yuan dedicated to ecological restoration.
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Haoyao'erhudong Gold Mine 2013-2024 Ecological Restoration Master Plan

Remediation Unit

Remediation Unit Quantity

Quantity

Measure Measure
Backfilling 10,000 m® 1,250 Grass
) s ( ) Seeding Hectares 114.10
Grading 10,000 m*  16.38 I
. Vegetation
Topsoll 3 : Instances 6
Application 10,000 m 34.23 Maintenance

Environmental Daily

Monitoring Observations 365
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o m Strengthening Production Safety

The company attaches great importance to work safety, adheres to the concept of putting
people and their lives first in production, coordinates development and safety, pays close
attention to work safety, effectively blocks safety loopholes, resolutely prevents safety
accidents, strengthens the awareness of work safety, and escorts development with high—

+ level safety. The company pays deep attention to the occupational health and well-being of its
employees, and creates a safe working environment through education and publicity, setting
up warning signs, optimizing processes and other diversified measures, aiming at effectively
preventing all kinds of occupational hazards and effectively safeguarding the physical and
mental health of its employees.

Work Safety Investment of the Company (unit: in 10,000 yuan)

26,494.68 W 34,329.45 | 34,000.00

2022-2024
Employee Casualties (Unit: person) 2022 & 2023 &
Fatality Rate Due to Work Accidents
(Unit: %)

2024 £F

m Work Safety Standardization Construction

The company continuously improves and refines safety production conditions. By issuing policy documents such as the Key Work
Points of Occupational Health, Safety, and Ecological Environmental Protection in 2024 and the Accountability Measures for Production
Safety Accidents, it enhances protection measures, from on-site safety risk control and personnel training to personal protection and
equipment inspection, methodically advancing towards intrinsic safety.The company pays deep attention to the occupational health
and well-being of its employees, and creates a safe working environment through education and publicity, setting up warning signs,
optimizing processes and other diversified measures, aiming at effectively preventing all kinds of occupational hazards and effectively
safeguarding the physical and mental health of its employees.

@ Jiama Mine Established and Improved the Safety Production System
[ )

Jiama Mine strictly adheres to the various requirements of the Law on Production Safety, integrating the principles of
"shared responsibility for Party and government leaders, dual responsibility for a single position, and accountability for
negligence," as well as the "Three Regulations and Three Musts" into all aspects of its safety production. To ensure that
safety production management is scientific, standardized, and practical, Jiama Mine has thoroughly revised its safety
management regulations, establishing a comprehensive safety production responsibility assessment system. The goal is to
ensure that every aspect of safety responsibility is assigned to specific links and individuals.

"The work safety must be regulated by the industry, by
the business, and by the production and operation”

The "Three Regulations and Three Musts" Principle
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m Construction of Dual Prevention Mechanism

The company further implements the main responsibility of safety, further strengthens the safety management work, implements the
control measures for safety risks, intensifies the investigation and management of hidden dangers, deeply promotes the construction of
a dual prevention mechanism, improves the ability to prevent and control safety risks and ensures the work safety of enterprises.

@ Jiama Mine Conducted Comprehensive Safety Production Inspections
(]

In February 2024, Jiama Mine conducted a comprehensive
safety production inspection before the holiday season to
thoroughly implement the directives of documents such as the
Hard Measures for Preventing and Curbing Major and Serious
Production Safety Accidents in the Mining Sector issued by
the Work Safety Committee of the State Council, the "Eight
Inspections and Eight Implementations" detailed measures
for non—coal mine safety production of the Tibet Autonomous
Region, and the "Screening" action plan of Lhasa, strictly

implement corporate primary responsibility for production
safety, and conduct in—depth identification and rectification of

Jiama Mine conducted comprehensive safety
safety hazards. Going down to the filling station of underground production inspections

Mining Area 2-2-6, the underground North Zone 4347, and the
underground South Zone 4585 (sub-levels A4, A5, A6, A7) exploration tunnels, the inspection team carefully examined

underground ventilation, power supply safety, underground void area management, filling pipeline installations, and other
conditions. Additionally, a detailed inspection was carried out on the safety conditions of facilities such as open—pit mining
sites, waste dump sites, tailings ponds, and dressing plants. The team also focused on identifying fire and electrical safety
hazards at construction unit's site, oil depots, canteens, dormitories, and road transportation. This comprehensive safety
inspection reinforced the "Eight Inspections and Eight Implementations" approach and implemented the "Screening" action
plan. By enforcing corporate primary responsibility for production safety, investigating hazards, strengthening rectifications,
preventing risks, and mitigating accidents, the company ensured a stable and secure production environment.

CSH Mine Strengthened Hazard Investigation and Rectification at the Workplace:

4 N ) 4 )
An investigation on major A total of 49 safety inspections The company implemented
hazards was conducted. From were conducted, including rectifications based on safety
January to October 2024, a total weekly, monthly, comprehensive, inspection issues raised by local
of 10 major accident hazard holiday, and special inspections emergency regulatory authorities
investigations were carried out, (covering flood prevention, at all levels and the higher—level
identifying 5 major hazards. A lightning and static electricity companies. Specifically, the
rectification plan for these major protection, hazardous chemicals, emergency regulatory authorities
hazards was developed, and all civil explosives, and special conducted 10 inspections, raising
rectifications were completed operations), identifying and 155 issues, all of which have
by the end of October, ensuring rectifying 227 general hazards, been rectified, achieving a 100%
closed—loop management of achieving a 100% rectification rectification rate. The higher—
major hazards and dynamic risk rate. level company conducted 5
elimination. inspections, raising 63 issues. By

the end of 2024, 60 issues had
been rectified, with 3 still under
rectification, achieving a 95.2%
rectification rate.

- Y J M J o ) J
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m Safety Management of Outsourced Teams

The company prioritizes safety management of outsourced teams by enhancing supervision and fulfilling primary safety responsibilities.
We focuse on safety training to boost awareness, prevent accidents, and ensure personnel health during operations.

@ The Affiliated Enterprises Strengthen the Safety Management of Outsourced Teams
[ ]

Jiama Mine enhances out- CSH Mine strengthens contractor safety control by integrating

sourced team safety through teams into its safety system with strict access protocols. It
strict qualification/age checks conducts qualification reviews (credentials, safety frameworks,
and integration under a unified operator certifications) and daily supervision to ensure skilled,
system. The "Five Unifications" safety—compliant teams. The "Five Unifications" policy enforces
policy (unified management, consistent management, training, and assessment, supported by
labor insurance registries and full-process oversight to address

risks promptly.

training, inspection, assessment,
and incentives) ensures person—

nel health and operational safety.

m Management of Flammable and Explosive Articles

In order to ensure work safety and the health and safety of employees, the company has taken a series of effective measures to
strengthen the management of inflammable and explosive articles. Combined with strict management systems, it enhances employees'
safety awareness, ensures the safe storage and use of inflammable and explosive articles, and provides a solid guarantee for safe
development.

CSH Mine Strengthens the Management N

of Flammable and Explosive Materials

Implement an explosive materials inspection/
registration system, tracking all receipts/distributions
to ensure accurate stock records. Storage must not

In order to ensure the safety of civil explosives during
procurement, transportation, storage, and usage, and to

safeguard company property, personnel health and safety, as exceed design capacity, with incompatible explosives
well as public safety, CSH Mine has formulated the Explosive segregated in dedicated warehouses. Prohibit non—
Materials Safety Management System in accordance with explosive materials in storage areas.

the Law of the People's Republic of China on Production

Safety and the Regulations on the Safety Management of Civil \ A J

Explosives for the comprehensive strengthening of the safety

management of flammable and explosive materials. . . . . “
Receipt and Distribution

Departmental Responsibilities The Equipment and Materials Department oversees
daily operations such as procurement, transportation,
All explosive transfers require strict approval and real— storage, and inventory control of civil explosives. The
time documentation to ensure inventory accuracy. Blasting Operations Unit handles safety management
Reject incomplete documentation. Distribution during their use. The Logistics and Security Department
mandates pre—approved forms specifying type/ manages warehouse monitoring and security, while
quantity. Maintain a reconciled ledger system with the Safety and Environmental Protection Department
regular stock—checks. provides regulatory oversight across procurement,
transportation, storage, usage, and personnel safety

training.
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m Management of Tailings Pond

The company attaches great importance to the management of tailing ponds, establishes a leading group for safe production work,
and formulates specific measures, requirements and time schedules for safe production, which provides organizational guarantee for
the smooth and effective implementation of safe production work, so that the tasks of tailing pond management are clear and orderly.In
2024, Jiama Mine made every effort to advance the construction of the Youlongbu tailings pond, with a total investment of 131.26 million
yuan. completing 20 pre—procedures, and on November 20, 2024, it officially obtained the project's environmental impact assessment
approval. At the same time, the company successfully passed the on—site inspection by the Emergency Management Department of
Tibet Autonomous Region and smoothly completed the renewal of the safety production permit for the Guolangou tailings pond and the
underground mine.

m Strengthening Emergency Response

The company constantly strengthens the construction of emergency management system, in order to actively and effectively respond
to emergencies, always adhere to the emergency rescue drills as an important hand to strengthen the safety management work,
improve the comprehensive emergency response plan for safety and production accidents, strengthen the emergency rescue forces
equipped with the reserve of materials and equipment, and conscientiously carry out the work of the plan drills, pay close attention to
the implementation of the work of the plan, and to effectively protect the majority of the staff's life and property safety.

@ CSH Mine Conducted 2024 Annual Firefighting and Emergency Evacuation Dirill
[ )

In July 2024, CSH Mine conducted its 2024 annual firefighting and emergency evacuation drill. The drill was divided into
five key parts: alarm, evacuation, fire suppression, security, and first aid. Upon discovering a fire, on—site personnel
immediately reported the situation via mobile phones to the relevant departments and organized an orderly evacuation of
personnel to a safe area outside the worksite. After receiving the report, the company's Emergency Rescue Command
Center immediately activated the emergency response plan, instructing relevant departments to proceed to the fire center
for emergency handling and guiding on—site staff to use nearby fire extinguishers to fight the initial stages of the fire. Part—
time firefighters were the first to arrive on the scene and quickly deployed water hoses to combat the fire. Once the security
personnel arrived, they immediately assisted in evacuating staff and instructed those extinguishing the fire to withdraw from
the scene. All evacuated personnel moved behind the security line. Medical staff arrived at the scene with the ambulance,
fully prepared to begin first aid work. This drill tested the ability of the part—time firefighters to handle emergency rescue,
use equipment, and collaborate effectively, as well as the ability of the Security Department, as the company's fire—fighting
unit, to manage emergency situations. Furthermore, the drill further enhanced fire safety awareness among all employees
of CSH Mine.

L

CSH Mine fire drill site
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o m Cultivating Safety Awareness

To further improve the safety quality and skills of all employees and promote the company's
work safety, the company takes the safety concept as the guide to deeply promote the
construction of safety culture, effectively strengthens safety training, organizes safety
cultural activities such as "Work Safety Month", promotes employees to comprehensively
identify post safety risks and takes effective prevention and control measures, continuously
enhances their safety awareness and skills, and standardizes their safety behaviors. The
company has successfully established a positive safety culture.

m Safety Education and Training

The company conscientiously implements the Notice of the State Council on Further Strengthening Enterprise Safety Production
and the Regulations on Safety Training for Production and Operating Units, actively carrying out comprehensive safety education
and training. The company focuses on aspects such as the development of training materials, standardized tiered training, and the
transformation of safety concepts for middle and senior management to improve the safety literacy of employees. The goal is to help
facilitate the shift from passive safety management of "safety is required" to active self-discipline of "l want safety," providing reliable
guarantees for safety production.

Safety Education and Training in 2022-2024

Number of Safety Education Sessions Total Training Participants
a 2023 2024 a 2023 2024
9,707 10,001 10,122

@ Jiama Mine Conducted CPR Emergency Rescue and Emergency Injury Treatment Training
[

To further popularize emergency first aid knowledge,
comprehensively improve the ability of all cadres and employees
to handle cardiopulmonary emergencies, elevate self-rescue and
mutual rescue skills, and enhance self-safety awareness and
health education, the "999" Emergency Rescue Center in Tibet
was invited to Jiama Mine to conduct CPR emergency rescue
and emergency injury treatment training on October 6. More than
200 representatives from various departments and outsourced
construction units participated in the training. The training

combined theoretical knowledge presentation with practical

Demonstration by the Instructor from the
Emergency Rescue Center Using a Mannequin

assessments, incorporating real-life work and life scenarios.
Using a teaching mannequin, the training systematically presented
and demonstrated CPR, first aid for airway obstruction, and wound dressing, and provided guidance and advice on high—
altitude first aid. Participants, under the guidance of professional first—aid personnel, mastered the relevant emergency
rescue skills, further enhancing their awareness of life safety. The training strengthened their self-rescue and mutual aid
abilities in response to emergencies and various disaster accidents, and equipped them to perform emergency interventions
in case of an accident, thereby creating conditions for rescue work, minimizing casualties and effectively safeguarding the
health and safety of the public.
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m Safety Culture Building

The company attaches great importance to the construction of safety culture, solidly carries out safety culture activities such as "Work
Safety Month", and creates a strong atmosphere for activities by holding kick—off meetings, organizing activities, holding competitions,
distributing publicity materials, hanging banners and setting up publicity display boards.

@ Jiama Mine Held the Launch Ceremony for the 2024 "Safety Production Month"
[ J

On May 30, 2024, Jiama Mine held the launch ceremony for the 2024 "Safety Production Month" to deeply study and
implement General Secretary Xi Jinping's important remarks and instructions on safety production, carry out the three—
year action plan for addressing the root causes of safety production, and celebrate the 23rd "Safety Production Month"
nationwide, aiming to ensure the company's high—quality development through safety and stability. During the launch
ceremony, the company's Party Secretary and Chairman, Fu Yuanhui, presented the "Safety Production Inspection
Team" flag to the company's Safety Production Department. Leaders of the underground mine divisions, employee
representatives, and Zhejiang Huaye project team leaders gave speeches, respectively. The event was attended by over
250 participants, including company leadership, middle management, employee representatives, and representatives from

construction units.

LLaunch Ceremony for 2024 "Safety
Production Month" by Jiama Mine

To guide employees in acquiring emergency knowledge, improve safety skills,
and strengthen the safety defense, in June, CSH Mine actively organized
all employees to participate in the national "Safety Production Month" online

. Lo . 1002697184
knowledge quiz, achieving impressive results. RS PR

Since the launch of the national "Everyone Talks about Safety, Everyone Can - FOTHIE
Handle Emergencies" online quiz, CSH Mine extensively mobilized employees to

participate in the quiz via the "Lian Gong Bao" app. Employees earnestly studied oS
safety production common sense in laws and regulations, prevention of various ET | FRF: S
accidents, risk identification, hazard investigation and rectification, "emergency

evacuation, escape, self-rescue, and mutual rescue" knowledge for crowded FARZR nE
areas and "nine small places." According to statistics, a total of 406 people
participated, with an engagement rate of over 80%. 49% of participants scored
above 400 points. The company also secured the top 3 positions in the group's
quiz participation rankings. This national "Safety Production Month" online quiz

Screenshot of the Online Knowledge
Quiz Activity

activity has accumulated valuable experience for the company's future safety
production publicity and education efforts, further enhancing employees' safety
awareness and capabilities, and providing a solid foundation for the company's
safety development.
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o m Guarding Physical and Mental
Health

The company effectively protects the occupational health rights and interests of employees,

organizes occupational health examination in accordance with laws and regulations such

as the Law of the People's Republic of China on the Prevention and Control of Occupational

& Diseases; it continuously improves the production environment, not only attaches importance
to the physical health of employees, but also gives active care to their mental health, and
timely relieves the mental stress and emotional disorders of employees.

m Occupational Health Checkup

In accordance with the requirements of the State Law on
Prevention and Control of Occupational Diseases, the company
has formulated annual plans and implementation programs for
the prevention and control of occupational hazards and carried
out prevention and control of occupational hazards according to
the plans. At the same time, in view of the characteristics of the
industry to which the company belongs, the company regularly
arranges medical checkups for its employees and establishes
health records, so as to effectively protect the health and safety of
workers in the labor process.

In 2024, the company's health
examination file coverage rate

reached 1007, with () new
occupational cases.

Jiama Mine regularly organizes health checkups for employees,
tests occupational health hazard factors, and establishes
comprehensive employee health records

@ CSH Mine Arranged Special Health Checkups for Female Employees
[

In October 2024, CSH Mine, in collaboration with the Maternal and Child
Health Care Hospital, organized a special health checkup for all female
employees. Recognizing the importance of female health for both family and
work, CSH Mine annually organizes health checkups for female employees.
The checkup covers a comprehensive and detailed range of items, including
specialized examinations such as TCT, uterus, and breast checks, providing
a thorough screening for potential risks of various female diseases. The goal
is to accurately assess the health conditions of all female employees and

detect potential health issues early, ensuring the protection of their health.
During the organization of the checkups, the company's labor union actively CSH Mine Arranged Special Health
coordinated resources, from contacting professional medical institutions to Checkups for Female Employees
scheduling appropriate checkup times, ensuring that each female employee

could smoothly participate in the checkups. A total of 74 female employees

underwent the examination. This activity further enhanced employees'

sense of well-being and belonging, contributing to the company's thriving

development in a harmonious and stable atmosphere.
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m Guarantee of the Working Environment and Conditions

The company has firmly established the concept of healthy development and continuously improved the working environment to ensure
that all indicators of the working environment meet the requirements. It has implemented the distribution and use management system
of labor protection articles, and actively promoted the continuous and stable development of occupational disease prevention and
control.

CSH Mine Strengthens the Management of Hazardous Factors at the Workplace

Routine monitoring at the workplace was enhanced, Environmental dust suppressants were sprayed on
monitoring the site based on the company's Occupational transportation roads to effectively control dust on the
Hazard Detection Plan to guide on-site prevention and roads;

control work;

@ Dust removal facility upgrades were strengthened, @ A third party was commissioned to conduct annual

including the modification of the rotary ore unloading testing and evaluation of occupational disease hazard

hopper's mist cannon dust suppression system, which uses factors at the workplace. The dust concentration com—
self-made mist cannon machines for automatic control to pliance rate was 88.6%, and the noise compliance rate
more effectively reduce dust pollution spread at the ore was 89.1%. The compliance rate for high tempera—
unloading hopper. The layout of the crushing and dust tures, ultraviolet radiation, and toxic and harmful sub—
removal ash unloading system was optimized, ensuring stances was 100%. After taking appropriate measures
smooth and reliable operation, significantly improving dust for dust and noise at the workplace, subsequent testing
removal efficiency and improving the working environment; showed full compliance.

m Occupational Health Education and Training

The company attaches great importance to occupational health education and publicity. Through organizing activities like Law on
the Prevention and Control of Occupational Disease awareness weeks, hanging publicity banners, and distributing handbooks, the
company informs employees about occupational health protection policies, laws and regulations, health knowledge, first aid common
sense, self-rescue and mutual rescue methods, etc., further enhancing employees' knowledge of occupational health protection and
emergency preparedness, and improving their overall awareness of health protection.

CSH Mine Conducted Law on the Prevention and Control of Occupational Disease
@ Awareness Week Series Activities
[

To further popularize occupational disease prevention knowledge, learn and promote the Law on the Prevention and
Control of Occupational Disease, and effectively protect employees' occupational health rights and interests, from April 25 to
May 1, CSH Mine organized a series of publicity and consultation activities for the 22nd Law on the Prevention and Control
of Occupational Disease Awareness Week, focusing on the theme of "Prevention First, Protecting Occupational Health."
During the event, the company hung banners related to occupational health protection, posted more than 30 promotional
posters in the factory area, broadcast the promotional video of the Law on the Prevention and Control of Occupational
Disease on the electronic screen in the office building, distributed 500 copies of promotional materials, and conducted
on-site consultation activities to offer targeted explanations of occupational diseases, occupational hazard factors and
protections, and the Law on the Prevention and Control of Occupational Disease, addressing practical difficulties and
issues encountered in work. Additionally, the company made full use of platforms such as WeChat groups and the company
website to promote relevant knowledge and organized all employees to watch the online launch ceremony of the Law on the
Prevention and Control of Occupational Disease Awareness Week in Inner Mongolia Autonomous Region, and participate in
online health knowledge learning and training programs. These initiatives effectively improved employees'legal awareness
of occupational disease prevention and self—protection abilities, creating a strong occupational health atmosphere.
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m Ensuring Rights and Interests
Protection

China Gold International upholds the "people—oriented" development philosophy, placing
great importance on and safeguarding employees' legitimate rights and interests. It cares
for their physical and mental well-being, deepens employee growth channels, continuously
improves their lives, and gains a deeper understanding of employee needs. Through various
forms of support, the company addresses practical difficulties, ensuring that employees feel
the warmth and care from the company.

m Profile of Employees

As of the end of 2024, the company had a total of 2,027 employees, including 412 female employees and 483 ethnic minority
employees. Among them, 226 employees held positions at the junior management level or above, including 27 female managers,
and there were 6 part—-time employees. The company's workforce primarily comes from 27 provinces, autonomous regions, and
municipalities across China, including Tibet, Jilin, Henan, Sichuan, and Liaoning.

[tem 2024 2023 2022 2021 2020
Percentage of Female Employees 20.33% 20.14% 20.48% 21.15% 21.54%
Percentage of Male Employees 79.67% 79.86% 79.52% 78.85% 78.46%

Percentage of Ethnic Minority
23.76% 21.11% 22.59% 22.44% 21.3%
Employees

The Number and the Turnover Rate of Employees at Different Ages in 2024

ltemn Under 16 16-24 Years 25-40 Years 41-59 Years Over 60 Years
Years Old Old Old Old Old
The Number of Employees 0 82 1,052 893 =
The Turnover Rate of Employees 0 5.7% 2.67% 1.1% =

The Number and the Turnover Rate of Front-line and Support Employees in 2024

Front-line Employees Support Employees
Item
Male Female Male Female
The Number of Employees 791 181 156 96
The Turnover Rate of Employees 1.34% 0.54% 0.47% 0.13%

Employees Birthplace and Turnover Rate in 2024

Region Tibet Jilin Inner Mongolia Henan Liaoning Others
The Number of
4 101 241 32 43 1,606
Employees

The Turnover Rate of
42.86% -4.12% -2.6% -5.88% 6.5% 2.95%
Employees
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m Protecting the Basic Rights and Interests of Employees

We comply with China's labor laws (Labor Law, Labor Contract Law) by safeguarding employee rights through standardized labor
management. This includes legally binding contracts, gender and ethnic equality policies, and prohibiting child and forced labor. Internal
systems like Employee Recruitment and Attendance and Leave Management Policies ensure fair practices in hiring, promotion,
compensation, and termination.

Legally Employment

We checks the identity of new employees, organizes unified medical examination and training, and signs labor contracts with
employees based on the law. There is no misuse of child labor or forced labor, and the working hour system stipulated by the law and
prohibit to increase the intensity and prolong the working hours. Once the misuse of child labor is found, we will ensure their health
and hand them to their guardians, pay all salaries in full, and investigate the cause of the incident, deal with the person based on the
regulations. We implements a exit system that employees who are unable to meet the requirements will be transferred or trained, and
those who are still unqualified will be dismissed from their labor contracts based on the law. We insists on equal pay for equal work for
men and women, and does not discriminate of race, gender, age etc. We implements a centralized or regular vacation system, and
implements regulations on paid annual leave.

Privacy Security

Based on the principle of respecting and
protecting employees, the Company
requires the headquarters and subsidiaries
to strictly manage and keep the information
and privacy of employees confidential.
We have established relevant regulations
such as information security and file
management, and arranged specially—
assigned personnel to management
these files. For those who disclose
employees' personal information and
privacy in violation of the regulations and
cause serious consequences will be held

Remuneration and Welfare System

We has established a remuneration
and welfare system in line with the
principles of favoring front line workers,
more pay for more work and equal pay
for the same post. Through measures
such as the Management Measures for
Engineering Professionals and Techni—
cal Personnel, Management Measures
for Non—engineering Professionals,
and Management Measures for Skilled
Talents, systematic regulations are re—
garding the salaries of professional and
technical personnel as well as skilled
workers, forming an comprehensive

accountable by law.

. framework for salary management.
Democratic Management

The company gives full play to the role of employees in democratic management and supervision, establishes labor unions at all
levels under the primary democratic system including Workers' Congress and transparency of plant affairs, adheres to the system of
debriefing and democratic evaluation of leading groups and middle—level cadres, fully stretching employees' awareness of democratic
participation. As the representatives of employees, the labor unions negotiate with enterprise on an equal basis on issues in direct
relation to the workers' vital interests such as remuneration, working hours, rest and vacation, occupational safety and health, insurance
and welfare.

Employee Representative Meeting
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2 m Building a Growth Platform

i’ 'b . China Gold International continuously deepens talent channel development, following a

- path of "recruitment, training, selection, motivation, cultivation, and promotion." It optimizes
- various talent development pathways, standardizes the process and regulations for talent
selection, conducts multi-dimensional and multi-tiered training, perfects the talent selection

and appointment mechanism, and builds a broad platform for learning, communication, and
training to achieve mutual growth between the company and employees.

m Employee Recruitment and Equal Employment

In order to improve the democratic management of enterprises under the socialist market economy, protect the legitimate rights
and interests of both parties in labor relations and promote harmony and stability in labor relations, the Company has formulated an
equal consultation system according to the Labor Law and the Trade Union Law. The selection and employment process follows four
principles: fairness, impartiality, equal competition and avoidance of relatives.

B Advanced and organized the 2024 spring campus recruitment, participating in spring recruitment job fairs at universities such as
Beijing University of Science and Technology. A total of 34 university graduates were recruited by the headquarters and affiliated
enterprises.

B Completed the recruitment process for a senior legal business manager at the headquarters to further strengthen the company's
legal work capacity.

B Standardized the recruitment process, reviewed and provided feedback on overseas enterprise recruitment plans for a total of 118
individuals, and ensured the accuracy of the recruitment announcements; reviewed and approved the hiring plans of overseas
enterprises for 46 candidates, reviewed recruitment plans of domestic enterprises for 81 individuals, and established a ledger.

m Promoting Career Development

The company has implemented three system reforms and adhered to the concept of retaining talent through career, system, salary,
and affection. The management system has been continuously optimized and revised, and incentive measures for employees'
self-improvement have been introduced. The management measures for engineering technicians have been revised to stimulate
employees' learning enthusiasm for self-improvement.

CSH Mine Held the First Graduation Ceremony for the Employee Educational Advancement
Program
[

On May 23, 2024, CSH Mine held the first graduation ceremony for
the employee educational advancement program. Zhang Weibin,
the company's Party Secretary, Chairman, and General Manager,
attended the ceremony. The deputy leader of the group company's
Party Building Work Responsibility System Assessment Group 1 and
the Discipline Inspection Secretary of Anhui Taiping Minerals Co., Ltd.,
Wen Kuo, were specially invited to attend and joint present diplomas
to 13 employees who graduated from the Mechatronics Class 6 of

Huabei Vocational & Technical College in 2020. In recent years, CSH
Mine has continuously explored and practiced the school—-enterprise

CSH Mine held the First Graduation Ceremony

for the Employee Educational Advancement
management systems, improved the talent incentive mechanisms, Program

joint talent development model, strengthened the construction of talent

and offered strong policy support for employees' educational

advancement, professional title reviews, skills certification, and business training. It fully reimbursed the relevant expenses
and signed long—term service agreements, effectively stimulating employees' self-motivation for improvement and
achieving new outcomes in attracting, nurturing, retaining, and utilizing talents at all levels, and significantly enhancing the
core competitiveness of the company's human resources.
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m Promoting Employee's Grow

To promote the strategy of talent—driven enterprise development, the company
optimizes training for key personnel such as management staff, technical and
skilled talents, and international talents. The goal is to improve employees'
professional competence and cultivate a talent pool that is capable of adapting
to the company's rapid and high—quality development, thus enhancing its core
competitiveness and maintaining corporate vitality. In 2024, the company
organized relevant personnel to participate in the "Golden Elite Plan" Excellent
Young Leaders Training Courses and the "Golden Wisdom Plan" Young
Technological Talent Capability Enhancement Training Courses for the
enhancement of talent development.

In 2024, the company conducted §§ employee training
sessions with 2,033 participants, and the cumulative
annual training expenses amounted to 2.3127 million

yuan.
Employees Training at Different Ranks in 2024
Male Employee Female Employee
Item
Senior Middle Middle
Management Management s Management clfE
Training Ratio(attendance/ 18% 9.14% 74.29% 2.14% 13.18%
annual attendance) ' ’ ’ ' ’
Average Training Hours 3.83 2.38 0.36 7.14 2.05

CSH Mine conducted Specialized Training on Writing Scientific Jiama Mine conducted Specialized Training on Corporate R&D
Papers and Official Documents Cost

m Incentive—restrictive Mechanism

The company vigorously strengthens the performance appraisal work, to promote organizational performance, help the strategy to the
ground as its own responsibility, formulate the performance appraisal system based on the "full performance appraisal management
regulations”, according to its own characteristics, to promote staff development, to achieve the goal of making the best use of talent,
according to the three sequences of management personnel, technical personnel, skilled personnel, subdivided into job grades, to
formulate the corresponding salary and treatment standards, and to make clear the staff's career The company has established a clear
career development path for employees, opened up promotion channels, stimulated employee morale, and endeavored to achieve a
win—win situation for both the company and its employees.
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2 m Providing Care for Employee

3 b . China Gold International always attaches great importance to comprehensive care for
: employees' lives, striving to create a "warm, safe, progressive, and harmonious" home for
- them. The company provides comprehensive and rich welfare benefits, cares for employees'

physical and mental health, and actively cares for employees from multiple aspects, including
their thoughts, emotions, career development, and family life. It also conducts regular
team-building activities to enhance cohesion and share the achievements of sustainable
development with employees.

m Caring for Employees

The company emphasizes the deep concern for employees' well-being, actively builds communication bridges, listens to their voices,

deeply understands their living conditions, responds to their needs in a timely manner, and effectively solves practical difficulties. It not
only pays attention to their work performance but also cares about their daily life and physical and mental health, striving to create a
harmonious and warm working atmosphere and enhance employees' happiness and sense of belonging.

Jiama Mine Provided Plateau—specific Benefits to Employees
(]

The labor union of Jiama Mine, seizing the opportunity to deeply study
and implement Xi Jinping's important discourses on the working class
and trade union work, the spirits of the Third Plenary Session of the
20th Central Committee, the group company's "Strive for 2025, Plan
for the Period Covered by the 'Fifteenth Five-Year Plan', and Achieve
High—Quality Development" special meeting, and the mobilization and
deployment meeting of the "Large—Scale Learning and Discussion”
event at China Gold Hong Kong, presented employees with a special

welfare gift filled with warmth and care on December 25, 2024 at the

year—end — highland soup pots and butter tea pots that can reach The Labor Union of Jiama Mine provided

temperatures of 100°C at high altitudes, giving full play of union's role plateau-specific benefits to employees

as the "family" of the employees, promoting the "I Do Practical Things
for the Masses" activity in depth, and effectively strengthening the sense of belonging and cohesion among the company's
cadres and employees for the company.

CSH Mine Conducted a Summer Cooling Care Campaign
(]

On July 23, 2024, CSH Mine paid frontline visits to extend care and
distributed various heat-relief supplies to employees. Since the
beginning of summer, the company has implemented a series of
effective heat—relief measures tailored to actual conditions, including
providing an ample supply of mung bean soup, equipping workplaces
with heatstroke prevention medicine, and distributing watermelons
and herbal tea, yielding positive results and receiving widespread
recognition from employees. Employees expressed their sincere

appreciation for the company's care and support, stating that it has
boosted their morale and motivation. They pledged to stay dedicated

CSH Mine distributed cooling supplies to
to their roles, work proactively, and spare no effort in fulfilling their employees

responsibilities, contributing to the company's high—quality development
through concrete actions.
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m Caring for Female Employees

The company has always upheld the philosophy of "people—oriented care for every employee," with a particular focus on the physical
and mental health, career development, and personal needs of female employees. It ensures equal opportunities for promotion and
training resources for both male and female employees, regularly organizes health lectures, psychological counseling sessions, and
other activities to help female employees stay attentive to their health, manage work-life balance, and foster a more friendly, inclusive,

and supportive work environment.

Jiama Mine Organized Health Lectures and CSH Mine Presented ) ) )
Care Activities for Female Employees ) ) ) Holiday Gifts to Female
Employees

The labor union of Jiama Mine organized the "Tender Shoulders On the occasion of International Women's
Bearing Great Responsibilities, Women Blossoming with Brilliance" Day, CSH Mine extended festive greetings
women's health lecture and care event, providing female employees to all female employees and presented
with health knowledge and festive greetings. During the event, the them with holiday gifts, ensuring they felt the
lecturer explained the importance of women's physiological health, the company's warmth and care.

clinical manifestations of common gynecological diseases, preventive
measures, and daily health precautions for female employees. The
goal is to raise health awareness and improve overall well-being
among female em- |
ployees. Upon conclu-
sion of the lecture, the
company distributed
four—piece supplies to
each female employee,

further enhancing their
sense of happiness and
fulfillment.

m Balancing Life and Work

The company attaches great importance to the well-being of employees. To ensure the physical and mental health of employees
and improve their quality of life, the Company has formulated and implemented a series of systems for balancing their life and work.
Through perfect holiday arrangements and rich spare—time activities, it has effectively relieved the working pressure of employees and
achieved win—win cooperation between personal growth and enterprise development.

CSH Mine hosted tug-of-war competitions Jiama Mine organized summer activities for e employees'
children
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m Strengthening Technological
Innovation

Focusing on key technologies and closely aligning with the production needs of the
enterprise, the company has increased the scientific research investment in five key areas:
"depth, sustainability, efficiency, intelligence, and high quality," further enhancing financial,
human, and resource investments in scientific and technological research. It also actively
integrates itself into national scientific research strategies and the group company;s scientific
research plans.

T e bl g
iE 15
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In 2024
The total scientific

research investment
amounted to:

173.2522 million yuan

D LTRSS |

The number of
. N
technology staffis 311  ~======---- '©' """""""""""""""""""""" ©’ """""""" >

In June, Jiama Mine was awarded the Second Prize of the 2023 National In December, Jiama Mine was honored with the
Award for Science and Technology Progress, the highest national award title of "2024 National High—tech Enterprise."
received by an affiliated enterprise of the group company in recent years

m Cultivation of Scientific Research Talents

The company adheres to a "people—oriented" development philosophy, focusing on the
construction and optimization of the scientific research talent team. We have established
incentive mechanisms to continuously attract and cultivate high—level scientific research
talents. At the same time, we actively build research platforms to provide rich practical
opportunities and academic environments for researchers, helping them continuously
improve their professional skills and innovation capabilities. This ensures that scientific
research talents can fully showcase their abilities, achieving a win—win landscape of
personal progress and corporate prosperity.

In 2024, the company organized the recommendation process for candidates for
the "Golden Wisdom Program" scientific talent cultivation plan, involving both the
headquarters and its subsidiaries. The recommended research scientific talents
were submitted to the group company for review. In October, the company organized
relevant personnel to participate in the "Golden Wisdom Program" training session for
enhancing the capabilities of young scientific and technological talents.

m Intellectual Property Protection

The company attaches great importance to technological innovation and intellectual property protection It comprehensively optimized
the processes of creating, utilizing, protecting, and managing intellectual property in the course of technological innovation to ensure
that technological achievements are effectively protected by law while promoting the transformation and application of these results,
thereby enhancing market competitiveness.
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m Promoting Communication and Cooperation

The company actively deepens communication and exchanges within the industry, promoting the sharing of technologies and
the exchange of experiences. By organizing and participating in high—level innovation forums, the company strengthens ties with
other enterprises and research institutes, jointly discussing and solving common technical challenges in the industry. Additionally,
the company encourages its research teams to actively engage in external exchanges and visits, while also participating in the
development of relevant standards, striving to promote complementary advantages and mutual development in the field of technological
research and development.

The Subsidiaries Led and Participated in the Formulation of Technical Specifications and
@ Standards
[

CSH Mine Jiama Mine

@ Led the drafting of the Technical Specifications for In November 2024, the Ministry of
Short Stage Mining of Open Pit Gold Mine, and the Industry and Information Technology
specification is about to enter the final review stage released the industry standard Digital
@ Has completed the preparation of the Technical Factory of Gold Industry — General
Requirements for Filling—type Pregnante Solution Requirements (YS/T 3046-2024),
Tank in Gold Mining Industry and submitted it for which was led by Jiama Mine for
approval. application. The standard provides
@ Participated in drafting the national standard The technical support for the rapid
Norm of Energy Consumption per unit Production development of digital technology in
for Gold Mining, Mineral Processing, Metallurgy and the gold industry.
Refining of Gold and the industry standard Digital
Factory of Gold Industry — General Requirements.

I

@ The Subsidiaries Actively Promote Collaborative Research Projects
[ )

CSH Mine
i @® Completed the R&D of biochemical restoration material preparation technology, vegetation
‘ selection, and coverage technology for land reclamation and ecological restoration of open—pit
mining and waste dump sites in collaboration with the Changchun Gold Research Institute.

@ Co-researched new technology and new equipment for gold-bearding activated carbon
ultrasonic—enhanced acid pickling with the Inner Mongolia University of Science and Technology.
@ Co-researched the economic feasibility of high—pressure roller grinding for low—grade deep
ore with the Changchun Gold Research Institute, and has completed the phased work

- Jiama Mine
I‘ Applied for a national key research and development program — The Green Exploration Model
for the Outer Area of Jiama Mining Area, Tibet project (with a funding of 750,000 yuan) jointly with

the Chinese Academy of Geological Sciences, and the project is under steady implementation
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m Building a Monument of
Technological Achievement

m Achieving Cost Reduction and
Efficiency Enhancement

China Gold International implements the "tech—driven development" strategy, advancing tech The company continuously optimizes production technologies and processes, enhances
equipment standards, and improves operational efficiency. By implementing comprehensive
cost control strategies and leveraging technology, it strengthens competitiveness and
drives efficient operations. In 2024, building on previous initiatives, the company prioritized
geological planning, process management, and cost—efficiency principles. This approach
maximizes mineral prospecting and resource expansion potential to support sustainable
growth.

application to boost performance. Focusing on production efficiency, resource expansion,
safety, and environment, it targets technical bottlenecks through innovation, achieving

breakthroughs and enhanced technological capabilities.

. I
In 2024

The company addresses resource

The company optimizes the scheduling

5 new patents were obtained 7 technological achievements were made

security challenges by aligning exploration
with project outcomes, rigorously
evaluating results, and validating designs.

system for geological exploration projects
and strengthens supervision and oversight
of exploration initiatives. By adhering to

Collaborating with experts from China

the "daily assessment, weekly scheduling,
University of Geosciences (Beijing) and @ @ and monthly analysis" system, the

China Geological Survey, it reviewed the company ensures timely corrections and

2023 exploration report to guide next—

@ CSH Mine Actively Promotes the Application of Technological Achievements .
adjustments based on annual targets,
[ ]

phase efforts. Enhanced cost control effectively addressing "outstanding project

and scientific validation further improve tasks".

exploration efficiency.

o m Building Smart Mines

Ultrasonic—enhanced Acid
Pickling New Technology
Applying Gold-bearing

Study on the Efficiency of Microwave
Roasting Regeneration of Activated
Carbon Enhanced by Waste Heat

Activated Carbon N Recovery and Development of Semi—

industrial Regeneration Equipment China Gold International adheres to an intelligence—driven approach, continuously enhancing
This technology enhances the its level of digitalization and intelligent operations. The company remains steadfast in
acid pickling process by combining Microwave roasting regeneration is significantly more promoting the integration of industrialization and informatization, firmly positioning the
ultrasonic waves with optimized acid effective than rotary kiln roasting, increasing the iodine aforementioned initiative as a strategic cornerstone for corporate transformation and
solutions. Compared to traditional value by more than 20 mg/g on average, resulting in +  upgrading. Actively advancing the development of smart mines, the company aims to
static methods, it significantly reduces a net profit of 3,200 yuan per ton of carbon, which is comprehensively elevate its level of informatization and energy efficiency.
scale residue on activated carbon while at least 500 yuan higher than rotary kiln roasting, with
improving iodine adsorption value. The a higher iodine value of at least 5 mg/g. Moreover, for
process maintains particle size stability every 1 mg/g increase in iodine value, carbon loss is — —
and minimizes carbon loss. Additionally, controlled within 0.2%. Even without considering the
it lowers energy and acid consumption. absorption of waste heat by the cooling water used in @ Jiama Mine Strives to Establish an Exemplary Benchmark for Smart High—altitude Mines
Overall, the innovation boosts acid pickling, energy consumption is controlled at less ®
efficiency, reduces resource use, and than 65 kWht.

ensures higher—quality results. Jiama Mine, following the top—level smart mine design by China Gold Hong Kong, considers smart mine construction a core
strategy, deeply integrating cutting—edge technologies with the mining industry. The company actively adopts the Internet of
Things (IoT), cloud computing, big data, and 5G intelligent technologies to build a smart mine ecosystem. The company has
@ CSH Mine Strengthens Cost Control through Technological Improvement commissioned a professional institution to formulate the Jiama Mine Smart Mine Construction Plan, investing 330 million

° yuan in a three—phase project to develop 50 — 60 subsystems, aiming to plan and steadily implement information technology

projects across multiple domains. The completed systems, including the rail transportation autonomous driving system,

CSH Mine, in accordance with the 2024 Full-process Cost Control Plan formulated at the beginning of the year, underground trolley remote control, open—pit slope radar, six underground systems, VR training platform, and tailings pond
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has implemented a series of measures, including maximum demand-based electricity billing, material procurement
management, optimization of sampling design, and the establishment of a grade control model, to strictly advance initiatives
such as secondary delineation of ore and rock, technological upgrades for the recycling of pregnante solution in workshops,
internal circulation technological transformation of the TC carbon extractor, and process optimization for water control
in acid pickling, and comprehensively strengthen source management and full-process cost control, aiming to enhance
operational efficiency, reduce costs, and ensure the company maintains a competitive edge in a highly competitive market
environment.

monitoring system, have become key supports for the mine's smart transformation.

As of the end of 2024, the rail-mounted autonomous driving system located at the 4450 transport middle section has
achieved stable operation, successfully reducing the number of underground workers from over 1,500 to around 500, which
significantly improves production efficiency while greatly reducing personnel safety risks, and strongly advances the mine
towards more automated and unmanned production. This achievement has set a new benchmark for safety production in
the industry. Currently, the company is closely collaborating with the BGRIMM TECHNOLOGY GROUP to accelerate the
development and implementation of the unmanned mining system.
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development, anchoring itself in-compliance-and measuring e

progress by responsibility. Adhering firmly to the principles - 3 = -

of "integrity in business and -mutual benefit for all," the

company fosters an-open and mutually beneficial mindset
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to actively collaborate with all parties and establish
long—-term, stable partnerships with stakeholders. We
continuously enhance our customer service capabilities,
strengthen supplier management, and implement strategic
collaborations with local governments, suppliers, creditors,
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enterprises, public institutions, and other organizations.
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m Corporate Governance

China Gold International has established a comprehensive corporate governance structure,
specifically setting up a Board of Directors along with its specialized committees and senior
management team in accordance with the listing rules of its listing jurisdiction, the Articles
of Association, and other relevant regulations, and convening annual and extraordinary
general meetings to ensure that its operational procedures remain scientific and impartial.

The company exercises its rights as an investor in its subsidiaries in accordance with the
law, emphasizing institutional development, standardizing decision—making processes,
and ensuring that all decisions are made in strict compliance with established procedures.
Enterprises under the company's umbrella have also established standardized corporate
governance structures in accordance with relevant laws and regulations.

In 2024, the company completed an evaluation of the operations of the board of directors in
2023 of its affiliated enterprises, utilizing assessments to drive improvements. Through multi-
dimensional evaluations, enterprises were urged to rectify deficiencies in board operations,
enhancing their ability to exercise governance in accordance with the law. The company also
organized the review and management of board proposals to further improve the compliance
and standardization of board of directors and board of shareholders affairs at all levels.

In 2024, the company convened 5 Board of Directors meetings, 5 Audit Committee meetings, 2 Nomination and Corporate
Governance Committee meetings, 1 Remuneration and Benefits Committee meeting, and 4 Health, Safety, and Environmental
Committee meetings. China Gold International's management regularly engages in informal communication with the Board of Directors
and seeks opinions on matters within the directors' areas of expertise and professional knowledge. The attendance details of board
members (in person or via teleconference) at regular board meetings, board committee meetings, and shareholder meetings are as

follows:
2024 Board Meeting and Board Committee Meeting Attendance Record
Nominating Health, _
) and Compensation Safety and 2024 An )
Audit Com— X ) nual and Com-mittees Overall At—
Board X Corporate and Benefits Environ— .
mittee ) Special (total) tend—ance
Governance Committee mental Meetin
Committee Committee e
Hou
11 N/A N/A N/A N/A N/A N/A 11
Chenguang
FU Yuanhui 3/5 N/A N/A N/A 2/4 (Al 2/4 6/10
Zhang
o 2/5 N/A N/A on N/A 1M on 3/7
Weibin
Tian Na 5/5 N/A N/A N/A N/A 171 N/A 6/6
Wang
. 5/5 N/A 112 N/A N/A 11 12 718
Wanming
He Yingbin 5/5 5/5 22 11 4/4 11 12/12 18/18
Shao Wei 4/5 4/5 2/2 111 3/4 11 10/12 15/18
Shi Bielin 5/5 5/5 22 1171 4/4 1M1 12/12 18/18
Han Ruixia 4/5 4/5 2/2 11 4/4 11 1112 16/18
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m Legal Compliance

China Gold International, guided by Xi Jinping's Thought on the Rule of Law, implements
the directives on building law—based central enterprises issued by the State—owned Assets
Supervision and Administration Commission (SASAC) and the group company, rigorously
carrying out compliance management, audit supervision, and related initiatives. Adhering to
the Guidelines on Compliance Management for Central Enterprises (Trial) and the Listing
Rules of The Stock Exchange of Hong Kong Limited, we uphold high standards and strict
requirements in daily business operations and reviews. A comprehensive control mechanism
is in place throughout all stages of business operations — before, during, and after execution
- to ensure lawful corporate governance and compliant operations. Additionally, we reinforce
anti—corruption and integrity education within the company headquarters and 2 subsidiaries,
enhance audit supervision, instill compliance awareness, and improve compliance
management to safeguard the company's sustainable development.

m Improving the Compliant Production Management System

|§';:| Contract Management
WII7772222222222222222222727272724

The company has established dedicated contract management
departments and assigned professional personnel at both
the headquarters and subsidiary levels. In 2024, the contract
performance rate for the company headquarters and the
performance rate for major subsidiary contracts reached
100%. A total of 6 contracts from the company headquarters
were submitted for review by China Gold Hong Kong, along
with 34 contracts from Jiama Mine and 24 contracts from CSH
Mine.

ﬁ Mining Rights Management
: Scheduling, and Evaluation
WII7772222222222222222222727272724

The company has strengthened the scheduling and evaluation
of mining rights management, laying a solid foundation for mine
production and operation. In 2024, the company supervised
CSH Mine's completion of the reserves verification report
review and filing, and assisted in advancing the preparation of
the NI 43—-101 report.

m Legal Education

rﬂ Compliant Permit Management
YIIIIIIIIIIIIII 220200000000

A systematic review of affiliated enterprises' license risks
related to mining, exploration, safety, environmental protection,
land use, and administration has been conducted. A permit
ledger has been established, and subsidiaries have been
organized to conduct self-inspections . In 2024, the company
supervised the renewal applications for the Safety Production
Permit for the Guolangou Tailings Pond at Jiama Mine and the
Safety Production Permit for its Underground Phase Il Mining.

Sales Risk Control
WIPI2727222222222222222222222274

Strengthen the management of product sales at the source,
continuously improve sales risk control, enhance and innovate
sales management, and build a solid defense for compliant
operation. Assign dedicated personnel to key matters, such
as related party transactions involving the sales of production
volume between China Gold International and the group
company, as well as the sale of gold—bearing materials
by CSH Mine, for supervision and follow—up. Establish a
comprehensive sales archive to ensure legal sales.

The company, based on its actual operational needs, systematically carries out legal publicity and education, focusing on core laws
and regulations such as the Constitution, the Civil Code (Contract Section), the Company Law, the Mineral Resources Law, the Law on
Production Safety, and the Law on Environmental Protection to organize specialized learning and promotional activities. Legal experts
are invited to give lectures, and activities such as knowledge competitions and legal essay contests are held to fully engage employees
in learning and applying the law. At the same time, considering the geographically dispersed nature of the business, a combined
approach of "centralized teaching + local training" is adopted to conduct legal training.
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m Response to National Strategy

Building upon the revision of the "14th Five—Year Plan" carried out in 2023, the company,
with stabilizing production and operations and strengthening daily management as its core
objectives, advocates strategic leadership, and coordinates and oversees various strategic
measures. By strengthening the investment management system, safety management
system, environmental protection management system, and comprehensive risk

management system, improvements have been made in daily management quality, resource
assurance, investment effectiveness, talent development, safety, environmental protection,
occupational health, and risk management. The company has achieved its phase—based
goals of addressing shortcomings and strengthening weak points, thereby enhancing its
competitiveness, innovation capability, and risk resilience.

m Investor Relations
m Information Disclosure

The company prioritizes regulatory—compliant information disclosure, balancing investor needs in
Canada and Hong Kong. We ensure timely, accurate reporting and responds promptly to regulatory
inquiries, laying a foundation for managing future market risks.

In 2024, the company completed the publication of the annual report, semi—annual report, and
quarterly reports in compliance with regulations. In addition to publishing the company's results
announcements as required, the company proactively issued announcements or news in both
Toronto and Hong Kong listing locations, covering various aspects of the company's operations
and management. The key disclosures in the first half of the year included materials related to the
shareholder meeting, related party transactions, the annual report, first—quarter results, amendments
to the Articles of Association, and the resumption of operations at Jiama. The key disclosures in the
second half of the year focused on the semi—annual and third—quarter financial reports, executive
resignations, and executive appointment announcements. Since 2024, the company has uploaded a
total of 86 bilingual (Chinese and English) announcements to both the Hong Kong Stock Exchange

and the Toronto Stock Exchange.

The company's annual reports for the past
three years

m Dividend Distribution Policy

As a fast growing international emerging mining company, the company continuously strengthens its business management, aiming to
create more value for shareholders and provide more sustainable returns. The Board of directors determines the dividend each year
based on (including but not limited to) operational performance, cash flow, financial conditions, business and capital needs, regulations
issued by the regulatory authorities affecting Canada and China, as well as the dividend rules of the Toronto Stock Exchange and the
Hong Kong Stock Exchange, distributable earnings, and other relevant factors.

The company is incorporated in British Columbia, Canada. Under the Business Companies Act of British Columbia, the company's
directors may from time to time declare and authorize the payment of dividends as they deem appropriate, including the amount of the
dividend, the payment date, and the method of payment (provided that the record date for determining shareholders entitled to receive
the dividend shall not be set more than two months prior to the dividend payment date).
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m Liaison and Communication

In addition to sending daily briefings on stock market and gold
price fluctuations, as well as timely monitoring stock price
fluctuations and market conditions, the company also actively
prepares materials for annual and semi—annual result release
meetings and one—on—one roadshow meetings, including result
presentations to investors and Q&A plans, and organizes and
participates in both online and offline roadshow meetings.

In 2024

A total of 23 one—on-one roadshow meetings were

held

Including 15 annual report roadshow meetings

8 semi—annual report roadshow meetings

The company
participated in |
industry exchange

meeting

Cooperation and negotiation meeting with E Fund Management

The company strictly complies with the regulatory laws and regulations of its places of registration and listing (the company is registered
in British Columbia, Canada, and listed on both the Toronto Stock Exchange and the Hong Kong Stock Exchange), and the business
operating regions. An effective internal audit system has been established, incorporating external auditors to participate in internal
audits for strict compliance. The company also maintains a ledger of internal control deficiencies to gradually improve the internal
control system. As of 2024, the company has completed internal audit reports for 17 consecutive years, with the results indicating no
material deficiencies in any areas.

m Information Management

The company strictly adheres to the Measures for the Management of Trade Secret Protection of China National Gold Group (Hong
Kong) Co., Ltd. formulated by China Gold Hong Kong and firmly respects and protects the privacy and information of its customers
and suppliers, committed to ensuring the secure use of such information. To this end, a series of strict security measures have been
implemented, and all employees are required not to directly or indirectly use or disclose any confidential information to third parties,
including but not limited to business secrets, transaction records, product technical details, customer and supplier information, and
personal privacy information, in order to prevent the acquisition or misuse of such sensitive information. The company also ensures
the effective implementation of such policies through a strong monitoring mechanism. In case of an information breach, immediate
corrective actions shall be taken, and the management shall be promptly informed for further decision—making. Furthermore, the
company is committed to providing the public with accurate and complete information while actively protecting intellectual property
related to customers and suppliers. During the reporting period, the company did not encounter any violations of privacy protection laws
or regulations.
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m Risk Management and Internal Control

The Board of Directors is responsible for overseeing the company's risk management and internal control systems. By establishing
a risk management system and internal control mechanisms, it effectively enhances operational efficiency and outcomes, diligently
safeguards shareholder investments and company assets, and ensures that business activities comply with national laws, regulations,
and supervisory policies. The company's risk management and internal control policies aim to provide reasonable, but not absolute,
assurance that there will be no material misstatements, and assist the Board of Directors in identifying and mitigating, rather than
eliminating, risks.

The company implements internal audits for itself and its subsidiaries. It utilizes the internal audit function of China National Gold Group
(the controlling shareholder) for internal audits. In accordance with the requirements of relevant Canadian securities law regarding the
disclosure controls and procedures for financial reports and the quarterly certification of internal controls, the risk management and
internal control systems are reviewed on a quarterly basis.

The Audit Committee and the Board of Directors have reviewed the effectiveness of the company's and its subsidiaries' risk
management and internal control systems, including financial, operational, and compliance controls during the reporting period. They
believe that the current risk management and internal control systems are comprehensive and can operate effectively to safeguard
shareholder investments and company assets.

After evaluating the internal controls of financial reports based on the COSO Internal Control Framework (2013 edition), the company
believes that the internal control procedures as of December 31, 2024, are functioning well, and ensures that the important information
related to the company (including financial conditions) is reported to senior management, the Audit Committee, and the Board of
Directors (if applicable), and recorded, processed, summarized, and reported in a timely manner.

The Board of Directors has established a new internal control framework to identify, assess, and manage key risks faced by the
company. It reviews the effectiveness of the company's and its subsidiaries' internal control systems each year through the Audit
Committee, considering the following factors:

@ Changes in the nature and severity of major risks since the last annual review, and the company's ability to respond to changes
in its business and external environment;

@ Ongoing monitoring of the scope and quality of the risk and internal control systems by management, as well as the work of the
internal audit function;

The detail and frequency with which monitoring results are communicated to the Board of Directors, helping it assess the
company's monitoring and risk management effectiveness;

Adequacy of resources; @ Training plans;
Staff qualifications and experience;

Budgets for the company's accounting, internal auditing, and financial reporting functions; reports on monitoring results to the
Board of Directors to assess the effectiveness of internal control and risk management of the company;

The extent of significant control deficiencies identified during the audit period that have caused or could cause unforeseen
consequences on the company's financial performance or position, or contingent matters;

The effectiveness of the company's financial reporting processes and compliance with listing rules and securities laws.

© O OO0 ©

In 2024, the company included the completion rate of investment plans for each enterprise as part of the operation
performance evaluation of the enterprise management team, and strengthened monthly and quarterly scheduling
and reinforced the weekly and monthly tracking of key investment projects' completion and any existing issues. For
changes in research and technical standards during project execution, the company promptly requested the addition of
corresponding design basis, proactively arranged for an analysis of the impact on technical and economic indicators, and
took appropriate countermeasures to ensure that project risks are under control.
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m Anti—corruption and Anti—-commercial Bribery

Guided by Xi Jinping's Thought on Socialism with Chinese Characteristics for a New Era and the spirit of the 20th National Congress
of the Communist Party of China, the company thoroughly implements the spirit of the successive plenary sessions of the 20th
Central Commission for Discipline Inspection, strictly follows the requirements of the SASAC regarding the Party conduct and clean
government construction and anti—corruption work meetings for central enterprises, and adheres to the unified deployment of the Party
Committee and Discipline Inspection Commission of the group company regarding Party conduct, clean government construction,
and anti—corruption work. The company continues to advance the comprehensive, strict governance of the Party in depth, and uses
the List of Main Responsibilities for Comprehensive Strict Party Governance as its fundamental goal list and focuses on implementing
the requirements for the rectification of issues identified during inspections. It resolutely resists any form of corruption and commercial
bribery, aims to establish an anti—corruption system based on the principles of "dare not corrupt, cannot corrupt, and do not want to
corrupt," and continues to strengthen efforts in anti—corruption and anti—-commercial bribery.

In 2024, The company experienced no employee corruption litigation cases

4 )

Adhering to the current Companies Ordinance and the Prevention of Bribery Ordinance of Hong Kong, China, Canada's
Corruption of Foreign Public Officials Act, the U.S. Foreign Corrupt Practices Act of 1997 and other relevant laws
and regulations, as well as the United Nations Convention against Corruption, the World Bank's Integrity Compliance
Guidelines, and other international rules, the company strictly implements internal control procedures and internal rules
and regulations, establishes and improves systems such as duty avoidance, regular rotation, and performance and
integrity reporting systems. It mandates, at the institutional level, that employees, suppliers, contractors, and others
shall not engage in or accept any form of corruption, bribery, fraud, or money laundering for any reason or in any region.
When conducting business, strict adherence to the company's regulations on anti—corruption, anti—commercial bribery,
anti-fraud, and anti-money laundering is required.

The company has intensified anti—corruption supervision efforts, implemented centralized management of issue
leads, and promoted the effective integration of interdepartmental and interdisciplinary supervision efforts, forming
a supervision mechanism that facilitates efficient communication and rapid sharing of results. It maintains a "zero—
tolerance" policy for employee corruption and bribery, systematically identifies high-risk areas for corruption and
bribery, and focuses on supervisory inspections in such areas. It strictly investigates and promptly handles various
corruption and bribery cases, following regulations for lead verification, investigation, and case handling. It continuously
improves its petition and reporting system, setting up channels such as online platforms, telephone, mail, email, and the
general manager's mailbox to accept reports related to employee corruption, and standardizes the petition and reporting
processes to ensure that reports and complaints are addressed in a timely and effective manner. Violators are severely
punished, and those breaking the law are handed over to the judicial authorities for handling, creating a strong deterrent.

The company continues to strengthen integrity—based professional

v ) education by educating and guiding employees and leaders to

establish correct views on life and values, improve themselves,

3

and continuously cultivate a personal growth mindset. This
approach aims to eliminate thoughts of corruption at the source

i §

.] and ensure that faith, belief, and confidence serve as the best

] deterrent to corruption. The company organizes anti—corruption

J training and anti—integrity education every year through meetings,
activities, educational video screenings, and online training. All
employees are organized to sign agreements on moral rules,
codes of conduct, and transaction policies, promoting a culture
of compliance with the law and integrity. In 2024, the company's
headquarters conducted 2 on-site integrity warning education
sessions and gave 4 integrity warnings during the annual (mid—
year) work meeting.

Data coverage: Directors, management, and employees.
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\ . Ensuring Effective Daily Supervision and
[]1 Improving Discipline Risk Prevention Capability

Strengthen consultations: The
Discipline Inspection Com—
mission shall report regularly
to the Party Committee on
integrity progress, brief the
Party Secretary on key issues,
and report supervisory find—
ings with solutions. Coordinate
closely with affiliate enterprise
discipline committees, priori—
tize integrity in personnel ap—
pointments, and enforce strict

Refine supervision matters.
Supervise party organizations
at all levels in revising the List
of Main Responsibilities for
Comprehensive Strict Party
Governance, and urge sub—
sidiaries to conduct integrity
risk point assessments, fur—
ther refine the content of party
organizations’ fulfillment of
main responsibilities, ensuring
they are practical and action—

Strengthen the synergy of
supervision. Implement cen—
tralized management of issue
leads and establish a large—
scale supervision system
involving human resources, fi—
nancial assets, production and
operation, safety and environ—
mental protection, audit, and
inspection to jointly participate
in supervision.

oversight over critical areas. able.

Deepening Work Style Construction and
02 Resolutely Addressing the "Four Malpractices"

A special campaign was launched in July to address
violations of the Central Committee's eight-
point decision, implementing the requirements
for mobilization deployment, scheme planning,
self-checking, and self-correction at each stage.
The initiative aims to effectively rectify formalism,
bureaucracy, hedonism, and extravagance.

A special self-check and self-correction campaign

was launched in October for violations of regulations
related to eating and drinking, consolidating the
achievements of the special governance campaign
on violations of the Central Committee's eight—point
decision.

A special campaign was conducted from June to
October to fully inspect and strictly address improper
conduct and corruption issues among the public.
Special focus was given to issues such as bribery,
abuse of power, formalism, and bureaucracy
occurring at the grassroots level. The initiative aims
to resolutely rectify prominent issues that damage
the interests of the public and create a clean political
environment.

Promote the normal and long—term mechanism,
strictly implement the relevant system regulations of
the group company, and formulate 12 management
regulations to standardize various aspects such
as petition and reporting handling, supervision
and discipline enforcement, interviews, inquiries,
criticism and education, and warnings.
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m Creditor Relations

The company is based on a relatively stable financial structure and ample cash flow, making
full and reasonable use of financial leverage to create greater value for shareholders.
The company's main creditors are banks. In 2024, the debt owed to the top five creditors
accounted for 33.19% of the total debt.

The company has consistently focused on developing bank-enterprise cooperation and is
committed to building a competitive and diversified financing system. By signing strategic
cooperation agreements and credit line borrowing agreements with major financial
institutions, the company consolidates its indirect financing channels, ensures the supply of
capital for production and operations, and enjoys relatively favorable financing costs. The
banks have full trust in the company's financial structure and sound operations, providing
loans on schedule. The company repays its loans and interest on time, establishing a long—
term, friendly, and mutually trusting cooperative relationship with the banks.

m Customer Relations

The company regards integrity as the bond to closely connect it with its customers and
as the cornerstone of its development. In its business practices, the company adheres
to the philosophy of "honest operations, satisfied customers," continuously enhancing its
comprehensive service capabilities, and striving to provide quality services to customers. The
company places great importance on win—win cooperation with customers and is dedicated to
establishing long—term and stable cooperative relationships with them, thereby enhancing the
company's industry position and social reputation. In 2024, the company's total sales revenue
from the top five customers was USD 755 million, accounting for 99.78% of the company's
total business revenue.

m Communication and Cooperation

The company follows the philosophy of "win—win and multi-win" and legally and reasonably
coordinates the interests between the enterprise and various localities and units, establishing
a wide range of cooperative relationships with local governments, financial institutions,
research institutions, large enterprises, and international economic organizations, which
enables the company to firmly establish a good image in society as one that is adept at
integrating various resources and mobilizing positive factors with strong comprehensive
strength.

m Active Integration into Overseas
Markets

For many years, the company has been committed to promoting high—standard
internationalization, emphasizing the importance of environmental protection, community
harmony, and social responsibility when expanding internationally, and has established a
good corporate image globally.

Over the years, China Gold International has planned and organized social public welfare
activities aimed at practicing social responsibility, which have garnered attention from all
sectors of Canadian society and established the image of China National Gold as a caring
and responsible enterprise. Through these activities, the company has built long—term and
close ties with various sectors of Canadian society, consistently delivering positive image
messages, establishing smooth and positive communication channels, and creating a good
image for Chinese enterprises in the international mining industry.
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m Supplier Relationship

The company encourages the suppliers to perform social responsibilities while fulfilling
its own responsibilities and integrates social responsibility requirements into supplier
management, actively driving the whole chain of gold industry to jointly fulfill social
responsibilities. The company chooses suppliers through public bidding. In 2024, there were
118 suppliers selected by public bidding, by and large distributed in provinces, municipalities
and autonomous regions of China, such as Tibet Autonomous Region, Inner Mongolia
Autonomous Region, Hebei and Sichuan Province.

m Management Mechanism for Suppliers

Item Tibet Sichuan

Number 8 4

We select suppliers with legitimate qualifications,
business reputation and contract fulfillment capability
and after—sales service system, eliminate unqualified
suppliers, and encourage them improve their social
responsibility performance. Based on the Group
Company's Implementing Rules for Procurement and
Bidding Management (Trial), we include that must
be bid in accordance with the law and purchases of
certain scope into centralized purchasing. We ensure
the compliance and standardization of the purchasing
process by management of market access, evaluation
and certification, and quantitative assessment.

We strengthen risk management for suppliers by
regularly arranging on-site audits of suppliers, regularly
review supplier's CSR performance, which is recorded
to follow up its improvement measures. The issues are
to be reviewed including child labor, forced labor, work
safety, discrimination, environmental protection, energy
conservation, emission reduction, and related policies
and documentation. Once there exists non—compliance,
we will ask the supplier to draw up a corrective plan and
rectify within a time limit. We terminate the partnership
with suppliers that are still unqualified after rectification.

Suppliers through Public Bidding in 2024

Inner Mongolia Others In Total

85 118

Before cooperation, we examine the suppliers'
compliance with local labor laws and regulations,
as well as SA8000 standard. With same
qualification, we prefer suppliers who have passed
ISO14000 environmental management system
certification and OHSA18000 occupational health
and safety management system certification.
Products and services that are environmentally
friendly, energy saving and low—consumption are
preferentially purchased. With regard to non-
compliance, we require suppliers to correct within
time limit. Otherwise, those suppliers have to
submit bids

Suppliers who have passed the on—site audit
are included in the CSR Qualified Supplier List
and be given incentives. All suppliers must
comply with the Company's internal rules and
regulations. Meanwhile, in light of the principle
of negotiations on an equal footing for mutual
benefits, the company insists on building up long—
term strategic partnership with the suppliers
with proven qualifications, reputation and quality
products and services

In 2024, the company's total procurement expenditure amounted to approximately 875 million yuan, of which 52 million yuan was

allocated to socially responsible procurement.

m Promoting Localized Equipment Procurement

The company strives to cooperate with local suppliers in its proximity to steadily push forward localized equipment procurement.
Materials and equipment featuring mature technologies in local production, reliable product quality and notable price advantages are
prioritized. Such policies, while reducing procurement cost, have effectively promoted the manufacturing upgrades where the company
operates and thus achieved win—win for the Company and the local community.
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@ Community Welfare

With a commitment to "Harmonious mutual development to benefit the local community",
we ensure that the society and people share in the fruits of our development. We have
actively participated in public welfare undertakings including local economic development,
construction of new pastoral areas, environmental improvement, drought relief, rural
vitalization, caring for education, medical donations and tackling the difficulties in employment
and potable water of herdsmen. The efforts in jointly building up "Harmonious mine area"
and "Harmonious society" have been fully recognized by local governments at all levels and
the public, showing the social responsibility as a central enterprise. In 2024, the company
donated a total of 582,900 yuan, mainly for supporting local infrastructure, helping difficult
families and students, pushing forward rural vitalization and other programs. In 2024, the
company offered assistance to 83 persons from families and students in difficulty.

m Enterprises and Localities Work Together for Development

The company adheres to the concept of enterprise—land win—win, in the steady development of mines, taking into account local
interests, and actively contribute to the economic and social prosperity and progress of the location, and unswervingly contribute to the
longterm development of the resident, and the resident to depict a picture of enterpriseland win—win blueprint.

CSH Mine Actively Fulfills Social Responsibilities and Establishes Good Enterprise—
@ community Relations
[

@ It paid visits to 36 local herder households and provided essential living supplies such as rice, flour, and cooking oil.
@® Itdonated 15,000 yuan to support the 2024 Nadam Fair and other cultural activities in New Hure Sumu.
@® It donated 300,000 yuan to support the initial infrastructure development of the Shihahahe Village cattle farm.

CSH Mine Provided Support to the 2024 Nadam Fair in New Hure Sumu
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@ Jiama Mine Built a Harmonious Community with Practical Actions
[ )

Promoting Local Employment

N

To effectively address employment needs in surrounding farming

and pastoral communities, Jiama Mine proactively implemented a
localized employment strategy. By collaborating with construction
teams, the company created over a hundred new job opportunities
in roles such as drivers, security personnel, and sanitation workers.
Additionally, the company fostered labor cooperation with local
residents, helping them expand income sources and improve
financial stability.

Signing the Enterprise—community Co—
development Agreement

N

On June 18, co—development agreement signing ceremonies were

held simultaneously in Jiama Township, Zhaxigang Township,
and Nima Jiangre Township, Maizhokunggar County. As a key
player in fulfilling social responsibilities and promoting local
development, Jiama Mine participated in the signing ceremonies
in its local jurisdictions, Jiama Township and Zhaxigang
Township, respectively, and successfully signed the enterprise—
community co—development agreement, marking a significant
step in deepening collaboration between the company and local
governments of these two townships and a new starting point for
both parties to explore innovative development paths and build a
brighter future together.

AR SHIRRAT -

i o O

Commemorating the March 28th
Anniversary of the Liberation of One
Million Serfs

vV

To solemnly commemorate the 65th anniversary of
the liberation of one million serfs in Tibet, honor the
hardships of history, and express gratitude for the
great era, the entire staff of the work teams of Jiama
Mine stationed in Xaitongmoin County, Shigatse, and
Maizhokunggar County, Lhasa, together with local
village committees and party branch committees,
organized a series of activities on March 28 to
celebrate this day.

Advancing Localized Procurement

vV

Jiama Mine actively collaborates with local

enterprises, leveraging complementary strengths
to achieve resource sharing and coordinated
development. This approach not only effectively
reduces procurement costs but also contributes to
the economic growth and prosperity of the region,
fostering a mutually beneficial outcome.
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Serving as the Title Sponsor of the 2024 Lhasa Cycling
Race

On July 21, the 2024 Tour of Lhasa Cycling Race, title—sponsored by Jiama
Mine, commenced at the Lhasa Municipal Cultural and Sports Center. This title
sponsorship represents an important initiative in strengthening collaboration
between the company and local communities and a new starting point for both
parties to explore innovative development paths and build a brighter future together.
The organization of mass sports events such as cycling races, which have a broad
audience and high participation, showcases the new spirit of the modern era,
and reflects the company's active efforts to explore new models of enterprise—
community collaboration, further integrate into the regional development framework,
contribute more wisdom and strength to the economic and social development of
Lhasa and the Tibet Autonomous Region, and jointly write a new chapter in Tibet's
high—quality development.
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m Practicing Volunteerism with Love

With the spirit of "dedication, friendship, mutual assistance and progress", the company encourages employees to participate in
voluntary services, establishes volunteering teams and carries out voluntary activities, spreading positivity to the public with our actions.

@ Jiama Mine Conducted a "Love for Children" Event
o

On May 29, as the 74th International Children's Day
approached, relevant personnel from Jiama Mine visited
the Jiama Township Hope Primary School in the company's
stationed area to celebrate the "Little Pomegranate Seed,
Deep Chinese Affection" Children's Day with the students
and presented over 400 sets of new school uniforms and
some financial assistance. Since entering Jiama Township,
the company has been deeply concerned with the healthy
growth of young children and has consistently regarded
education and fostering young children as a strategic task

for its development. The company encourages the children
of Jiama Township to study hard and grow healthily, and
Jiama Mine presented care packages to primary
school students

has donated educational supplies to the Jiama Township
Central Primary School for several consecutive years.
Going forward, the company will continue its efforts to do
practical work for the healthy development of local children
with all its resources and commitment.

Jiama Mine Visited and Assisted Disadvantaged Communities in Jiama Township and
@ Zhaxigang Township
[

As the Spring Festival and the Tibetan New Year approached, Jiama Mine visited the disadvantaged communities in Jiama
Township and Zhaxigang Township, Maizhokunggar County, the place where the enterprise is stationed, to ensure they could
celebrate a joyful and peaceful holiday. As a central enterprise in Tibet, Jiama Mine has always prioritized ethnic unity and
border security while actively fulfilling its corporate social responsibility, contributing to the public welfare of ethnic regions
and supporting their development. The visit not only brought the company closer to the local communities but also helped
to strengthen unity among the people. A total of 35 disadvantaged households from Longda Village, Chikang Village, and
Zizirong Village in Jiama Township, as well as 15 disadvantaged households from Zhaxigang Village and Sibu Village in
Zhaxigang Township, received essential living supplies, including rice, flour, cooking oil, and tea.

Jiama Mine provided assistance to
disadvantaged communities in Jiama
Township and Zhaxigang Township
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m Rural Revitalization

With the guidance of "Building a harmonious community to benefit the local", the China Gold International is committed to developing
gold industry for the people and consolidating the Tibetan regions for the benefit of local. We have centered on shaking off poverty as
well as helping rural revitalization so as to share resources, results and protecting the border. The company takes initiatives to perform
the social responsibility and political responsibility, building up a positive image as a central enterprise.

CSH Mine Donated Assistance Funds to Shihaihe Village in Shihaihe Township to Support
@ Rural Revitalization
[

On May 23, CSH Mine donated 300,000 yuan to Shihaihe Village
in Shihaihe Township to support the infrastructure development
of the village's cattle farming industry, promote the transformation
and upgrading of traditional animal husbandry, and contribute
to rural revitalization. During the "Caring for Partnered Villages
and Supporting Rural Revitalization" donation ceremony, the
company's Party Committee member and Vice General Manager,
Shu Yanglai, expressed the company's concern for the industrial
development of Shihaihe Village, and received a commemorative

banner and a letter of gratitude from the village committee. He

stated that the prosperity of industries is the foundation of rural ) )
CSH Mine donated assistance funds of 300,000 yuan

revitalization. As the paired supporting enterprise for Shihaihe to Shihaihe Village in Shihaihe Town.

Village, CSH Mine will continue to pay close attention to the

development of modern livestock farming in the village and provide assistance in the operation management, sales channels,
and other aspects of the cattle farming project as much as possible.

The times call for responsibility, and practical actions are endless. CSH Mine has always actively fulfilled its social
responsibilities, consistently adhering to the principle of contributing to rural revitalization through concrete actions. Whether it
is drought relief, road construction, and well drilling, or supporting education, consumer assistance, cultural and folk activities,
and solving employment issues, the company has created a pioneering model for rural revitalization. It has truly brought
tangible benefits to the rural communities.

Jiama Mine Held the Launch Ceremony for the "Supporting Rural Revitalization and
@ Serving the People" Project
(]

In order to build a harmonious relationship between the
enterprise and the local community, further strengthen the
effective connection between poverty alleviation and rural
revitalization, enhance the cohesion and centripetal force
between the enterprise and the local people, and further
improve the recognition of Jiama Mine by the local farmers and
herders, with strong support from the local and regional Party
committees and governments of the autonomous region, Jiama
Mine held a grand launch ceremony on May 21 for two people's
welfare projects: the China Gold "Convenient Barber Shop in
Sibu Village" and the China Gold "Sibu Village Caring Points
Exchange Supermarket" at their village station in Sibu Village,

Jiama held the unveiling ceremony for the "Caring
Points Exchange Supermarket”

Zhaxigang Township, Maizhokunggar County. As a central

enterprise stationed in Tibet, Jiama Mine has always adhered to the guidance of Xi Jinping's Thought on Socialism with
Chinese Characteristics for a New Era, actively followed the deployment of the central and regional Party committees
and governments, dispatched a strong team, and maintained the work principle of "doing our best, according to our
capabilities." It has made active efforts to consolidate and expand the achievements of poverty alleviation and contributed
effectively to rural revitalization.
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Appendix |I: Supporting Sustainable
Development Goals of the United Nations

Supporting Sustainable Development Goals of the United Nations

Sustainable
Development Goals

Goal1: End poverty in all its forms
everywhere

Goal2: End hunger, achieve food
security and improved nutrition and
promote sustainable agriculture

Goal3: Ensure healthy lives and
promote well-being for all at all ages

Goald: Ensure inclusive and
equitable quality education
and promote lifelong learning
opportunities for all

Goal5: Achieve gender equality and
empower all women and girls

Goal6: Ensure availability and
sustainable management of water
and sanitation for all

Goal7: Ensure access to affordable,
reliable, sustainable and modern
energy for all

Goal 8: Promote sustained, inclusive
and sustainable economic growth,
full and productive employment and
decent work for all

Goal9: Build resilient infrastructure,
promote inclusive and sustainable
industrialization and foster innovation

Goal10: Reduce inequality within and
among countries

76

Framework for Action

Recruit and arrange employment for a lot of local labor in Inner Mongolia Autonomous
Region and Tibet Autonomous Region, to help eliminate poverty. Send village team of
China Gold International to lift out poverty and provide assistance to underdeveloped
towns to consolidate and expand the achievements in poverty alleviation and promote
rural vitalization in once poverty—stricken areas.

Co—found Jiama Industry& Trade company with the local people to improve their

living standard with the aim to promote the sustainable development in Jiama. Launch
greenhouse vegetables project and community based breeding program, plant grain and
vegetables adapted to local condition to increase farmers' income.

Provide support for the rural medical and health infrastructure to improve medical
conditions. Formulate occupational health management system, including "Three
simultaneous" system, hazard prevention system. Monitor mining area in terms of total
dust, respiratory dust, noise and individual noise to enhance labor protection.

Attach great importance to education through building local schools, establishing
scholarships, funding college students, to provide more opportunities for students in
remote areas. Launch various training activities to advance employees' further education.

Elevate gender equality to Company's strategic level and improve social security system.
Adhere to the principle of "Men and women enjoy equal pay for equal work"; help develop
the career of female employees; organize career training and health lectures for female
employees; care for them in pregnancy or lactation.

Adopt advanced equipment and technology. Place priority to water resources. Promote
sustainable development of water resources through building recycling water facilities and
using solar energy in processing plants to construct smoke free mining.

Pursue green development mode, uphold sustainable development vision of
environmental protection and energy saving, devote to energy conservation and emission
reduction. Cut greenhouse gas emission and reduce air pollution through effective usage
of solar heating system.

Safeguard employees' various interests, increase investment in salaries and welfare
of employees and their working and living conditions to enhance Company culture
development.

Increase more investment in research, innovation and application of key technology
through independent research, cooperation of production, research and college, and
international exchanges. Tackle scientific and technical problems in geology, mining,
processing, energy conservation, eco protection and other areas, and yield fruitful results.

Encourage pairing assistance and helping—out activities to support the sustainable
development of the local economy. Strengthen support on public welfare, launch poverty
reduction program like villages team and other ways to realize sustainable development in
poor areas.
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Supporting Sustainable Development Goals of the United Nations

Sustainable
Development Goals

Goal11: Make cities and human
settlements inclusive, safe, resilient
and sustainable

Goal12: Ensure sustainable
consumption and production patterns

Goal13: Take urgent action to
combat climate change and its
impacts

Goal14: Conserve and sustainably
use the oceans, seas and

marine resources for sustainable
development

Goal15: Protect, restore and
promote sustainable use of terrestrial
ecosystems, sustainably manage
forests, combat desertification, and
halt and reverse land degradation
and halt biodiversity loss

Goal16: Promote peaceful and
inclusive societies for sustainable
development, provide access to
justice for all and build effective,
accountable and inclusive institutions
at all levels

Goal17: Strengthen the means of
implementation and revitalize the
global partnership for sustainable
development

Framework for Action

Use energy in a rational way and develop new energy. Fuel the career of science,
education and culture; protect local environment and enhance sustainable capacity of the
community.

Promote clean manufacture proactively, enhance environmental protection in whole
process, reduce pollution starting with the source and achieve sustainable development
by green procurement and enviromental friendly performance. Establish the base for
publicizing energy saving and environmental protection; spread the concept of low carbon
and make the common sense of low carbon public.

Intensify efforts on environment monitoring and inspection, reinforce awareness of
environmental protection, advance green and enviromental friendly performance, reduce
negative influence of company performance on environment thus to realize green
development. Enhance energy efficiency; fuel the industrial and architectural energy
saving as well as green development; reduce the emission of greenhouse gas such

as carbon dioxide. Also, prevent natural environment risks in advance, meet the risk
challenges brought by extreme weather, strictly abide by the relevant regulations and
announcements issued by the local government, analyze different risks of the mines.
Identify potential hazards to the company's operations, formulate plans and emergency
measures to deal with operational disruptions or other negative impacts caused by
extreme weather to ensure smooth mine production and employee safety.

Strengthen environmental protection in mining area, reduce air and water pollution.
Support conservation of marine eco environment, attach importance to utilization of
marine renewable energy and promote sustainable development of marine resources.

Committed to technology trails on soil fertilization in ecologically fragile area, launch
water and soil conservation, drip irrigation, plant experiment, and trees, grass and flowers
plantation. Carry out the business of ecological rehabilitation to promote the treatment

of heavy metal pollution; increase ecological investment in engineering construction to
protect biological diversity. Implement level-to—level eco management to maintain eco
environment of the community.

Stick to Company moral standards, enhance labor contract management, improve labor
employment system, appreciate employees' right to know, protect their rightful interests.
Exert employees' role in democratic management and supervision, establish democratic
management system in primary level. Regularly disclose financial and non—financial
information to enhance transparency; further strengthen the building of clean Party and
government as well as the anti—corruption work; safeguard interests and proposal of
employees to build a harmonious enterprise.

With the cooperation of Chinese government, enterprises, financial institutions,
universities and international organizations, we introduce and export technologies
in environmental protection; establish long—term strategic cooperation and carry out
comprehensive and in—depth cooperation.

77



China Gold International R

Environmer

Appendix Il: Environmental, Social and

Governance Reporting Guide

General Disclosure

Information on:

(a)the policies; and

(b)compliance with relevant laws and regulations that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non—hazardous waste.

A1.1
The types of emissions and respective emissions data.

A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

Aspect A1:
Emissions A1.3

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

Al1.4
Total non—hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

A1.5
Description of emissions target(s) set and steps taken to achieve them.

A1.6
Description of how hazardous and non—hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.

General Disclosure _ ; _
Policies on the efficient use of resources, including energy, water and other raw materials.

A2.1
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in''
000s) and intensity (e.g. per unit of production volume, per facility).

A2.2
Water consumption in total and intensity (e.g. per unit of production volume, per facility).
Aspect A2: Use of
Resources A2.3
Description of energy use efficiency target(s) set and steps taken to achieve them.
A2.4

Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency
target(s) set and steps taken to achieve them.

A2.5
Total packaging material used for finished products (in tonnes) and, if applicable, with reference to
per unit produced.

General Disclosure
Policies on minimising the issuer's significant impacts on the environment and natural resources.

A3.1
Description of the significant impacts of activities on the environment and natural resources and the
actions taken to manage them.

Aspect A3: The
Environment and
Natural Resources

General Disclosure
Policies on identification and mitigation of significant climate-related issues which have impacted,

Aspect A4: and those which may impact, the issuer.

Climate Change A4A

Description of the significant climate-related issues which have impacted, and those which may
impact, the issuer, and the actions taken to manage them.

Disclosure
Index level
A. Environmental

Employment and Labour Practices

Reported Aspect B1:
Employment
Reported
Reported
Reported
Aspect B2: Health
and Safet;
Reported Yy
Reported
Reported
Reported
Aspect B3:
Development and
Reported Training
Reported
Reported
Aspect B4: Labour
Reported Standards
Inapplicable
Reported
Reported
Reported
Aspect B5:
Supply Chain
Management
Reported

China Gold International Resources Corp. Ltd.

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti—discrimination, and other benefits and welfare.

B1.1
Total workforce by gender, employment type (for example, full- or part- time), age group and
geographical region.

B1.2
Employee turnover rate by gender, age group and geographical region.

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

Lelatindg to providing a safe working environment and protecting employees from occupational
azards.

B2.1
Number and rate of work-related fatalities occurred in each of the past three years including the
reporting year.

B2.2
Lost days due to work injury.

B2.3
Description of occupational health and safety measures adopted, and how they are implemented and
monitored.

General Disclosure
Policies on improving employees' knowledge and skills for discharging duties at work. Description of
training activities.

B3.1
The percentage of employees trained by gender and employee category (e.g. senior management,
middle management).

B3.2
The average training hours completed per employee by gender and employee category.

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

B4.1
Description of measures to review employment practices to avoid child and forced labour.

B4.2
Description of steps taken to eliminate such practices when discovered.

General Disclosure
Policies on managing environmental and social risks of the supply chain.

B5.1
Number of suppliers by geographical region.

B5.2
Description of practices relating to engaging suppliers, number of suppliers where the practices are
being implemented, and how they are implemented and monitored.

B5.3
Description of practices used to identify environmental and social risks along the supply chain, and
how they are implemented and monitored.

B5.4
Description of practices used to promote environmentally preferable products and services when
selecting suppliers, and how they are implemented and monitored.

Disclosure
Index level

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Reported

Operating Practices

Reported

Reported

Reported

Reported

Reported
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Disclosure
Index level

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer Reported
relating to health and safety, advertising, labelling and privacy matters relating to products and

services provided and methods of redress.

B6.1

Percentage of total products sold or shipped subject to recalls for safety and health reasons. Inapplicable

Aspect B6: B6.2 ; : ; ) Inapplicable

Product Number of products and service related complaints received and how they are dealt with.
Responsibility

B6.3 A : : ; s ; Reported
Description of practices relating to observing and protecting intellectual property rights.
B6.4 )
Description of quality assurance process and recall procedures. Inapplicable
B6.5
Description of consumer data protection and privacy policies, and how they are implemented and Reported
monitored.

General Disclosure

Information on:

(a) the policies; and Reported
(b) compliance with relevant laws and regulations that have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

B7.1
e AV AAGTERN  Number of concluded legal cases regarding corrupt practices brought against the issuer or its Reported
corruption employees during the reporting period and the outcomes of the cases.
B7.2

Description of preventive measures and whistle—blowing procedures, and how they are implemented = Reported
and monitored.

B7.3
Description of anti—corruption training provided to directors and staff. Reported

General Disclosure

Policies on community engagement to understand the needs of the communities where the issuer Reported
operates and to ensure its activities take into consideration the communities' interests.
Aspect B8: B8.1
Community Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, Reported
Investment sport)
B8.2 Reported

Resources contributed (e.g. money or time) to the focus area.

Note: The company's products have not been subject to any recalls due to safety and health concerns or quality certification
requirements. Furthermore, the company is not engaged in any business activities related to finished product packaging materials.
Consequently, these matters are not specifically disclosed as separate items within this report. Additionally, during the reporting
period, the company did not receive any formal complaints regarding its products or services. Therefore, there exists no requirement to
disclose complaint-related data or corresponding resolution mechanisms in compliance with information disclosure regulations.
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Appendix Il :
EBC

G KPI of the China Gold International

| tem | umt | 2024 2023 2022 2021 2020

Million USD
Million USD

Total asset
Total revenue

Income (loss) from
operations

Net profit
Product qualification ratio

Contract performance
rate of the Company

Subsidiary contract
performance rate

Total sales income to top
five customers

Proportion of total

sales income to top five
customers to all operating
income

Proportion of debts to top
five creditors to total debts
of the Company

Assetliability ratio

Legal audit rate of rules
&regulations

Legal audit rate of
economic contract

Legal audit rate of
important economic
decisions

Contract performance
rate

China Gold International Resources Corp. Ltd.

ESG KPI of the China Gold International

Million USD

Million USD

Million USD

%

29.36
7.57

1.23

0.65
100

100

100

7.54

99.71

39.16

100

100

100

100

28.35
4.59

0.32

(0.23)
100

100

100

99.40

47.15

39.05

100

100

100

100

31.95
11.05

37

2.25
100

100

100

11.00

99.53

33.57

40.42

100

100

100

100

2024 Environmental, S

32.57
11.37

333

2.69
100

100

100

10.92

43.42

43.71

100

100

100

100

33.22
8.64

100

100

8.07

93.40

13.72

51.98

100

100

100

100

Input in energy
conservation and
emission reduction

Total greenhouse gas
emissions

Including: Direct emission
Indirect emission

Greenhouse gas
emissions per ton of ore

Greenhouse gas
emissions per RMB10,000
tons output

Nitrogen oxides emission

Sulphur oxide emission

Ten thousand
RMB

Carbon dioxide
equivalent(ton)

Carbon dioxide
equivalent(ton)

Ton

Carbon dioxide
equivalent
(ton)/ton

Carbon dioxide

equivalent(ton)/

RMB10,000 tons
output

Ton

Ton

0

405,204.1

324,498.1

80,706

0.024

0

242,641.2

920.51

241,720.69

0.014

1.96
2.29

601.4

0.35

1,720.1

7.84

110.82

17.490



China Gold International Resources Corp. Ltd. | 2024 Environmental, Social and Governance Report

China Gold International Resources Corp. Ltd. | 2024 Environmental, Social and Go

ESG KPI of the China Gold International

ESG KPI of the China Gold International

2024 2023 2022 2021 2020

Particulates emission 2.44 0.41 Environmental protection
training coverage ratio % 100 100 100 100
Diesel consumption Liter 273,307.61 244.972.47 318,229 368,173 372,589.13
) . Ten
glss()?l(frcénsumptlon PEl Literfton 0.0163 0.017 0.01 0.01 0.01 Safety investment th%ﬁaBnd 34,000 34,329.45 26,494.68 18,664.73 14,969.15
Coal consumption Ton 79.02 143.3 120 4,600 8,600 i
p : ’?re(z)%tlr: Ctt?(l)anf employees in Person 0 0 0 0 0
Soal consumption per Kglton 0.00471 0.01 0.004 0.16 0.31
on of ore Rate of workrelated fatalities % 0 0 0 0 0
Total energy Ton of coal P 2 2 2 Fatality rate for millionton Person/
consumption equivalent 53,576.88 32,748.1 82,574.86 84,467.53 91,554.6 produtgtion g 0 0 0 0 0
Vehicle mileage Km 2,403,443 2,402,057 2,891,627 3,248,701 27,703,429 . . : Number of
; ; Major equipment accidents i 0 0 0 0 0
vehicie mileage per ton Kmton 0.1434 017 0.09 0.11 0.98 — -
of ore Maijor fire and explosion Number of
accidents times 0 0 0 0 0
Vehicle fuel consumption Ton 351.95 330.77 414.9 460.13 459.70
_ . . ) ) Number of
Vehicle fuel consumption f Major traffic accidents g 0 0 0 0 0
per ton of ore Liter/ton 0.007 0.032 0.018 0.020 0.027 times
. Number of work safety Number of
Natural gas consumption m3 0 0 0 0 0 P e i 0 0 0 0 0
Planted trees Number 2,238,210 233,604 270,000 444,707 600,900 " : " g
Sp;emal equipment inspection %, 100 100 100 100 100
Harmful waste Ton 0 0 0 0 0 rate
Special equipment inspection
gfa(;rrr;ful waste per ton Glion 0 0 0 0 0 anIifi e P % 100 100 100 100 100
Harmless waste Ton 31,414,481 29,173,308 56,619,856 47,079,043 130,022,862 Loss accidents of explosives  Number of 0 0 0 0 0
and hazardous chemicals times
Harmless waste per t
of ore perton Ton/ton 1.88 2.0 1.9 1.6 4.6 Serious spill accidents of Number of
explosives and hazardous i 0 0 0 0 0
Sewage emission Ton 0 172,800 0 0 0 chemicals
Annual office electricity Employees with safety
consumption per capita Degree 642.03 1,398.28 710.52 732.48 998.08 management certificate Person 206 140 210 221 177
égg:fr;v’\)/;\;?‘rper - Ton 16.87 28.24 17.07 18.43 19.97 Certified safety engineer Person 36 30 30 30 26
Safety education and training Number of 302 323 91 128 102
Annual paper sessions times
consumption per capita Kg 2.38 1.33 2.38 2.40 4.25
Safety education and training Number of 10122 10.001 9.707 6.562 6.597
Total investment of 100 million 0.9479 1.0304 0.7165 1.0942 0.0972 participants times Z g b ’ ’
environmental protection RMB : : : . : . .
Safety education and training % 100 100 100 100 100
dcé)n?ag’dh)ee”r‘r']‘i’sas'igﬁygen Ton 4.23 7.4736 0 4.87 4.907 rate for employees
. Total employees Headcount 2,027 2,080 2,089 2,090 2,080
Production power
cqn_sumption of the 10,000 kW/h 34,198.95 18,749.78 57,848.23 57,528.39 55,392.5 Including: Female employees Headcount 412 419 420 442 448
mining area
Male employees Headcount 1,615 1,661 1,669 1,648 1,632
Comprehensive energy Py
consumption per ton for KWh/ton 20.4 13.16 18.99 19.51 19.66 Employees of ethnic minority
mineral processing and other ethnic groups Headgcount 483 439 476 469 443
Newly added water 10,000 tons 584.6 276.3 786.08 765.58 890.72 Employees at primary
managerial positions and Headcount 226 541 429 245 469
Circulating water 10,000 tons 6,172.95 5,097.33 7,090.30 7,303.05 7,980.58 Lt
Including: Female employees Headcount 27 120 91 44 124
Water consumption per Ton perten
RMB10,000 output thoRuGaBnd 10.85 8.53 10.58 10.56 14.89 Employment of the disabled Headcount 6 6 11 18 9
Labor contract signing rate % 100 100 100 100 100
Water consumption per
ton of ore Ton/Ton 0.35 0.19 0.26 0.26 0.32 Sci_cial insurance coverage % 100 100 100 100 100
ratio
Number of environmental Number of
pollution accidents times 0 0 0 0 0
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ESG KPI of the China Gold International ESG KPI of the China Gold International
2024 2023 2022 2021 2020 2024 2023 2022 2021 2020
Proportion of workers Number/ rate of
joining in the Trade % 100 100 100 100 65.18 technological staff Person/% 311/15.34% 267/17.21% 354/16.95% 291/13.92% 240/11.62%
Union
open recruitment Headcount 110 74 67 190 137 . 100 million
otal tax RMB 5.39 6.22 9.02 9.60 4.84
Including: Hires
newly graduated i
from{J%iversities and Headcount 30 27 15 26 30 Lc;t%r;i);'gcurement & 10%\5}@'0” 8.75 4.61 9.39 9.88 8.52
colleges
Social Recruitment Headcount 80 47 52 164 107 Lnrf(;lédrlggcg{ocurement 100Rr’\q|g|0n 0.52 0.53 0.64 0.65 0.82
: ) ibility
PRI e BE e 0 25.31 25.87 24.17 24.83 50.72 fespons!
employment " ’ ' ’ ' ’ Proportion of
A I _rq f procurement u_nc_ler % 0.06 11.5 6.82 6.58 9.62
Stg'gfﬂ?af;ﬁrr‘zolg tggf %" Headcount 2,033 628 1,712 1,054 3,781 social responsibility
) ) Proportion of localized
Annual promotions in _ Y% 25.03 16.49 37.80 37.39 23.63
professional titles Headcount 23 381 31 108 procurement
. Ten
Annual promotions to .
expert—level senior Headcount 0 0 0 0 4 Total donation th%ﬁaBnd 58.29 943.83 1,018.80 34.21 72.00
engineers
Physical checkup and gsrﬁ.iféasn:r? dtztdzfgﬂlst Headcount 83 82 87 105 1,089
health file coverage % 100 100 100 100 100 " .
ratio Employee volunteers Headcount 719 273 577 401 410
Occupational disease
cases at year end Case 0 3 0 0 0
Additional occupational
disease cases in the Case 0 0 0 0 0
year
Proportion of
employees in the
Career, Health and % 1.8 32 45 411 19:2
Safety Committee
Per capita paid
vacation days Day 95 91 95 98 50
Staff satisfaction % 100 100 100 100 99.3
Staff turnover % 2.55 6 58 4.8 5.1
Number of staff
complaints filed and
resolved through the Number 0 1 1 n 11
complaint mechanism
Ten
Overtime pay thousand 137.37 96.89 82.8 45.2 43.08
RMB
Aid for employees in ien
dfficty thousand 5 5.28 5.3 7.6 68.9
Y RMB
Total input in scientific Ten
research and thousand 17,325.22 11,853.73 17,065.09 16,832 18,142
development RMB
Number of new patents Item 5 11 4 30 9
Scientific and
technological Item 7 10 10 13 19
achievements
Scientific research e 34 33 2 20 28

programs undertaken
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