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About this Report

Signal & Communication Co., Ltd. in 2024.

_——

FRERFEHRRBEESROBRARDNEZGNELHIFR. HEhERKRE, FEFN2E. FEERRIEREN,

FHER 2024 FERRNIR., HEMEATIENERER. SRKENFEERM.

This Report is the fifth Environmental, Social and Governance Report of China Railway Signal & Communication Co.,
Ltd. Based on objective, comprehensive, regulative and transparent principles, this Report expounds management
ideas, key practices and annual achievements for environmental, social and governance work of China Railway

REEE

Scope of the Report
FRASTERULEASN, AIRSHEPERKBEESROEREA
EEE. IZMKMEAR, 5 (FERKEBEESK
HBRAR 2024 FFEERSE) WIMRECERF—Ho

Unless otherwise stated, this Report includes China Railway
Signal & Communication Co., Ltd.'s headquarters, all its
branches and subsidiaries, with the same scope of 2024
CRSC Annual Report.

RESEEN 2024 £ 1 B 1HE 20244 12 H31 H, %
DRBBHIERE,

The reporting period is from January 1, 2024 to December
31, 2024. Some contents are sourced from historical data.

SEIRAE

Reference Standards

2HRBEBNLALR(AFE S A ERSE IR E (GRI
Standards) )

The Sustainability Reporting Guidelines issued by the
Global Reporting Initiative (GRI)

KEETFSLRBR (SDGs)

United Nations Sustainable Development Goals (SDGs)

ESRERZE (XTHNAPREVSIEBITHESR
ERESERL)

The Guidelines on High-Standard Fulfillment of Social
Responsibility by Central State-Owned Enterprises in

the New Era by State-owned Assets Supervision and
Administration Commission (SASAC) of the State Council

EBRERXS (MR, HaKERIRSIES])
Environmental, Social and Governance (ESG) Reporting
Guide issued by HKEX

(EBIESFXZFAEREERSIE 14 5—ARESRE
&E (H17) )
Guidelines No. 14 of the Shanghai Stock Exchange for the
Self-regulation —Sustainability Report (Trial)

(LBIESRBR LT AR BREEEEFE 4S5 —H
Rk RAR S 4R H)

Guidelines No. 4 of the Shanghai Stock Exchange for
the Self-regulation of Listed Companies -preparation of
Sustainability Report

PEHSHFR (PERL RIS L ERSER (CASS-
ESG6.0) »

Guidelines on CSustainability Report for Chinese
Enterprises (CASS-ESG 6.0) by the Chinese Academy of
Social Sciences

IiE?EEﬁﬂU

Reporting Principles

FREER (R, HEKkER (ESG) REHES) BX

EEMT BN TE —EHM RUMEX, &
i ESG WAEBMAREIN ‘BN RN, @EIEHLE
EVIRN—BECIRGZERR 847 M “—3E" R0,
B EMIREEFTE LR EE R, AMREAEENAT
ESG RI,

This Report complies with the materiality, quantitative,
balance and consistency principles specified in the
requirements of the ESG Reporting Guide. It responds
to the materiality principle by conducting material
analysis on sustainability issues, meets the quantitative
and consistency principles via quantitative data list and
consistent reporting methods, and presents the Company’s
ESG performance impartially by clearly disclosing all
achievements and improvement plans.

KA
Reporting Cycle

TRENFERS, TEE 3 BEM.

This is an annual report released in March.

i EA

Reporting Specification

NEFRE, SREPIREE “FEES” “RF7 BT
FHEN PERBRBEESRHBRAE .
For the convenience of expression, “China Railway Signal &

Communication Co., Ltd.” may be expressed as “CRSC", the
“Company” and “we".

REES
Reporting language

FREPERFIMBERN, BARSHRA .

This Report is compiled in Chinese and English versions.
Should there be any minor content difference, the Chinese
version prevails.

o] EEMHERIE

Reliability Guarantee
RAEFSAEWREATHITHE, BRFEFETERIS
. RSMFRHEKRE R
The board of directors of the company promises to
supervise the content of the report to ensure that there

are no false records, misleading statements or major
omissions.

iR A

Data Specification

TIREXBUSEHKE (FEKBBEESRHERA
7] 2024 FEERE) , HUHBIEREARRNNBEERAER,
ARSI R BEE ESG IREXBCEHLEKREE, B
FER—BIRBERIT A E. FRISRIRAASN, FIREHUA
R AEEEL,

All key financial performance data disclosed in this Report
are collected from the 2024 Annual Report of China
Railway Signal & Communication Co., Ltd., and other data
are mainly sourced from internal management systems of
the Company. There is no significant adjustment to the scope
of disclosure in this Report compared with the ESG reports
of the Company in previous years, and consistent disclosure

statistical methods are used. Unless otherwise specified,
this Report is presented in RMB as the currency unit.

R &5 IR AR

Access to the Report
IR SR MR B FRRAMHA . BRI UERPES
B EESRHERATIIFMIE “XHS5RE-HE5R
£ IRRFESBHRERZFN. LBIESR 5Pk iR3EE
TEHAIRS

This Report is available both in hard copy and electronic
format. You may browse or download the Report at
the official website of CRSC (Culture & Responsibility -
Social Responsibility) or at the websites of HKEX and the
Shanghai Stock Exchange.
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e EEK BFR
E g E ﬁ ﬂ Chairman LOU Qiliang

PESKEEEESRNERAE

M essa g e fro m China Railway Signal & Communication Co., Ltd.
the Chairman

2024 F, FEEFREL ﬁ$¢ﬁﬁ,¢ﬁﬁ%i%ﬁt,uﬂﬁﬁﬁ%ﬁbzﬁﬂﬂnGTEEHﬁEWﬁ%u, 5
ERZOINEE. B’ARORES], HELRELE. ﬁ%ﬁ%ﬁﬁ,ﬁﬁWWKMﬁ%&%” RO HEEHEHR AL
BREAL. EHRREERZERNR " ZKES" , T Fﬂﬁiﬁﬂ@k%ﬁ%,ﬁ““ﬁFﬂﬁ%ﬂﬁiﬁ
MESER, TSRS KRR R 2 B, Fﬂk@%ﬁ"—ﬂ\— " WEE, ERELR. BHRER.
O RHREIEHE TIFRGIER. M. R,

In 2024, as China's economy maintained steady progress, CRSC seized the momentum and forged ahead under the guidance
of President Xi Jinping's important instructions on February 26 and November 6. Focusing on strengthening core functions and
enhancing core competitiveness, we have adjusted our development strategy, built consensus, and made concerted efforts to
to drive breakthroughs in strategic emerging industries, promote the transformation and upgrading of traditional industries,
and ensure no major operational risks occur. We have presented the new dynamic through unlocking new advantages in the rail
transit industry through transformation and upgrading, achieving substantial breakthroughs in strategic deployment of the low-
altitude economy sector, and steadily promoting risk mitigation in the municipal and housing construction business in an orderly
manner. We have also achieved new progress, new milestones, and new breakthroughs in reform and development, Party
building, green and low-carbon initiatives, and technological innovation.

HE—FR, ¢IL?HT%£&EEMEMFAWHAEﬂﬁEﬁ%ﬂﬂ FEiriE " RBRERIITRARKE L,
SIMEMHMEGERAES, FIPAMNEFHIT " WEGER, FEARRNESHERIMRME,

Over the past year, We have further integrated the concept of sustainable development into our corporate development
strategy and planning, reinforced our commitment to the mission and vision of "advancing national train control technology
and domestic industry, leading global rail transit technology progress, and ensuring safe and efficient travel," and achieved
positive impacts on both the environment and society.

BMNBERZEFLRERE, BoRENESEMETES " WHE ", MREBESES " ZI—&" =B, 85X

MRBZ==IHER RS ID-Space 1O MR, NiE" BATE"HH, BWHAR " IERTERIRE"; KRBANETER

%E%&*EM%E%,%&HM&*W%hiﬁL,MAﬁﬁﬁﬁﬂigﬁéﬁﬁgﬁﬁ*ﬁAgﬁ,ﬁ@¢ﬁﬁ$ﬁ
ERBNEAVEURARERRBEESHIRAZRSR, 2BERAPINEFREL " F " BIREHE AA BT,

We have effectively supported the needs of industrial development. We have focused on the dual track of rail transit and
low-altitude economy and accelerated the establishment of a low-altitude economy ecosystem through low-altitude
airspace management, UAV manufacturing, and service operations. We have independently developed the ID-Space 1.0
low-altitude airspace management system, which was selected as one of the "Top 100 Projects," and successfully applied
for recognition as a Key Laboratory of Beijing. We have been approved as the origin of core technologies in rail transit
safety control, with steady progress in key technological breakthroughs. We have joined the National Natural Science
Foundation's Railway Basic Research Joint Fund and established the Communications and Signal Sub-Technical Committee
under the Standardization Technical Committee of China Association of Metros. Two of our experts have been successfully
selected for the Central Enterprise "Top 100" Technology Talent Development Program.
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Message from the Chairman

RIHEIE R R e BRER N, RAXHELEFEARRR=F1TH, 2HMFEREATERZENNEBETRE
2R ERE, AEE 4.8 FAESEHKE. 16.2 AABKBIEHEITIEFIZOKAZE, RESBRAITHNHEANE
BB ERSIETT, MMBEEEENLVREDR, MASEPRBIBRKEERNE, ﬁﬁ?ﬂ%ﬁﬂ%ﬁéﬁ*'ﬁm
EAEMFENEERENAFRELE, SREaETREREATRANEEZENHHENERRIRERSREES, O
REFEEY,

We have continued to enhance our safety support and guarantee capabilities. We have implemented the three-year
action plan to tackle the root causes of production safety and ensured the safety of major national projects and rail transit
operations. This includes providing core operational control technology support for China's 48,000 kilometers of high-
speed rail and 162,000 kilometers of rail to ensure the safe operation of all trains, including high-speed trains and freight/
passenger trains. We have strengthened strategic reserves and industry coordination and increased efforts in centralized
and joint procurement to ensure the stability and security of the industrial and supply chains. We have maintained high
standards in emergency support for rail operation equipment and successfully completed the rail transit engineering
service support tasks during major national holidays and important events, demonstrating the responsibility and
commitment of a central enterprise.

BAVNREHZFEBR R, LERAELRENTE, TETEIREERFRRR, HHEERFBRMZEMERER
B, IRFeMREMIZERR, MIMRRBFEARAEN. ATHEIMR. SREE. BENERFRELRSEFS
27, BRHFENURIMENG, #ITEREHE. FREE, Hx) " FERE, TRERR "TREE, A8ATH~E (I
N) | EHIREIEE T 3.21%.

We have stepped up efforts to promote green development. With the implementation of the carbon peak plan as the
main line, we have improved the construction of the energy-saving and environmental protection management system,
promoted the green and low-carbon transformation of energy, and adjusted the energy system. We have strengthened
the construction of green and low-carbon infrastructure and actively explored the use of digital technologies to enhance
energy efficiency. We have continued to focus on energy conservation and environmental protection, pollution control,
supervision and inspection, and publicity for environmental protection, effectively preventing and resolving environmental
risks. We have promoted green manufacturing and green construction, driving "green transition, energy-saving endeavors"
toward steady and long-term progress. As a result, the carbon dioxide equivalent emissions per ten thousand yuan of
output (revenue) has decreased by 3.21% compared to the previous year.

K, EXTFANBME, HIPRFUSHEEHRERTREREtSENBENES], F Eﬁ%ﬁ%ﬁ@ﬁfé%&ﬁ
ERPEBSITESEERMEN " KEESR " SBF, BE"NERE + RTE5F "2 £EF/E, BEL4KAE, B
BB ERN, Si—BA, BEEH, ANMRBIKAELE EMﬁMﬁﬁ—ﬁﬁﬂKMQio

In the future, in the face of new opportunities and challenges, we will be guided by Xi Jinping Thought on Socialism with
Chinese Characteristics for a New Era and firmly focus on high-quality development as our top priority. We will focus on the
overarching goal of making CRSC a leading player in the intelligent control field and the two main tracks of rail transit and

low-altitude economy. We will strengthen our strategic confidence, seize strategic initiative, unify our thoughts, and work
together in unity to relentlessly strive towards accelerating the creation of a world-class enterprise with global influence.

&E, WEARTEESERIREMFRT, AKPALRATHNEE. FFS5ESHEFURHFE. SREABRUKHE
BUREY. UATERTRASERR, HITEBRERIFO. RMEE, BTSEUSAEECRR, APEHERIMA R
RIFHEATIH!

Finally, on behalf of the board of directors and all employees of CRSC, | would like to express our sincere gratitude to our
partners and friends from all walks of life who have long trusted, supported, and provided guidance for us. Standing at
a new historical starting point, we will continue to stay true to our original aspirations and deepen our efforts. We look
forward to working together with all of you to make even greater contributions to writing a new chapter in the era of
Chinese modernization.
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AEIEN
Company Profile

FERS ZEUNERBEFIRANFENERR SRS E, ERENERBIZHRATINASE. 2IKFLANE
RBiEHRGIREE, ARRAENERBIEHRFIGIHIA. EEHERIEZEFT—FNTESLE, 22EHE
RBESRESRATEURAZRSBEESHRAZRS: (BRINE) « SKEBITUBRRESEAFIMELRERES
IRAZRE ((TlinE) « PESEFSMENZERRBERESTES (RBEMKNE) WBLRA, AFRKTAOEE
BIEESMHEERINE. SKBITUWAREMBRERE,

China Railway Signal & Communication Co., Ltd. (hereinafter referred to as "CRSC" or the "company") is a high-tech industry
service provider specializing in rail transit control technologies. It is a leader in China's rail transit control industry and a
world-class supplier of rail transit control systems. The company has a complete industrial chain that integrates the design,
research and development, equipment manufacturing, and installation of rail transit control systems. CRSC is a secretariat
member of the Communication and Signal Sub-Committee under the National Technical Committee on Electrical Equipment
and Systems for Railways of the Standardization Administration of China (national standard), the Communication and
Signal Sub-Committee under the Railway Industry's Technical Committee on Standardization of Electrical Equipment and
Systems (industry standard), and the Communication and Signal Special Committee under the Standardization Committee
of the China Railway Society (railway group standard). In these roles, CRSC is responsible for the centralized management
of national standards, railway industry standards, and group standards in the field of communication and signal.

2015F 8 TH, ARMWEMERBHKARXSM. 2019F 78 22 8, ARELBIESFRZAMEIRLES, RAEM
MR ERAZREN A+H REBIEIR EH AR (REAS: 688009.SH, 03969.HK) -

On August 7, 2015, CRSC was successfully listed on the Hong Kong Exchanges and Clearing Limited (HKEX: 03969). On July
22,2019, CRSC was listed on the STAR Market of the Shanghai Stock Exchange (SSE: 688009). It became the first central SOE
and the first A+H company on the SSE STAR Market

K53 (Bl 27)
CRSC Economic Performance (Unit: CNY 100 million)

47 F

Y3304
Development Strategy

REFUERERHRAMBHEM, BRENERBENRTEFT “WHEE” , NEHRRNERE “WE” WSITERt. &
BHFL TERS “=U—@F 2RSS, MRMERRETEHER. TANGSE. RSEE “SU—& =UEE,
RN A R

CRSC emphasizes its technological superiority in intelligent control and focuses on the "dual-track" growth of rail transit and the
low-altitude economy. CRSC aims to consolidate and expand its "three in one" advantages in the design of the "four categories
of electronic & electrical projects" (communication engineering, signal engineering, power engineering, and electrification
engineering projects), as well as in R&D of equipment and engineering services across the entire value chain of the rail transit
industry. Moreover, CRSC will accelerate the development of a "three business lines under one model" framework (which includes
low-altitude airspace control, unmanned aerial vehicle manufacturing, and related service offerings) to foster the growth of the
low-altitude economy and promote industrial structural transformation and upgrading.

o o o o ®

: : - : 2
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Long-term goals

E 2035 F, ERUEERANEE. RENERE
FR=EF “WEE” . BE2RESHINER—®
BRI ER,

CRSC aims to establish a world-class high-tech
industrial group with global competitiveness,
characterized by intelligent control technology and

focused on the dual tracks of rail transit and the low-
altitude economy.

= i B
Development strategy

RFER.QIISIAEERE. ZAUE, FFBE =L, LA B ER" BEﬁZi??F“:AVEﬁi”,iﬁ‘m‘“12335”
B Bl RIFLBEANRKRA, BENERBEMETEF “WEFHE™; BHNEHRRIERR “Z(—F 2L,
BERZ=EN ZU—& FlRE; ERkRSEREAMEINEE, BURREIR AL, ZRMRESS, T8 5
MBS , BREAERESNINHER—RERK~ L ER,

Adhere to the main responsibility, take the lead in innovation, focus on quality, and promote the coordinated development
of all business domains. Stick to the "three overall" (overall goals, overall principles, and overall requirements). Effectively
implement the "two approaches" (enhancing core competitiveness and strengthening the core functions of SOEs.) Fully
leverage the "three roles" in technological innovation, industrial control, and security support. Implement the "12335
Strategy." Which involves: adhering to the principle of taking intelligent control as the core technology; focusing on the
"dual-track" development of rail transit and the low-altitude economy; consolidating and expanding the "three-in-one"
advantages across the entire rail transit industry; developing the "three business lines under one model" framework for
creating the low-altitude economy business; enhancing major strategic functions to serve the country; strengthening
the role of the main scientific and technological innovator; developing new high-quality productive forces by following
the "five strategic directions."This will contribute to the creation of a world-class, high-tech industrial group with global
competitiveness.

08

“12335" RHES
"12335" Strategy

47 F

®

UEEARERAR, % “BF +N” P LRE, EREARRED

Take intelligent control as the core technology, enrich the "intelligent control + N" business
development roadmap, and create a convergent technological development path.

RENERBEMNR=ZS “WHEE” , ERRKEFR

Focus on the "dual track" development of rail transit and the low-altitude economy to expand
the development radius.

FEHERETE, RSEXEALE, RENERXBEERE, MIEAEEME, MRE
REZRAE, TEEE. 8T, NENERE ‘MR STERt. FEMGE. T
RS “=f—A" 2 ERS

In the rail transit sector, support major national strategies, ensure the safety of rail transit
operations, and actively improve transportation efficiency. Accelerate the development of smart
transportation and create operation control and maintenance platforms. Consolidate the "three
in one" advantages in the design of the "four categories of electronic and electrical projects,"
the R&D of operation control system equipment, and engineering technology services across the
entire rail transit industry value chain.

ERTEFIE, RIEFTEEREF I, URAREIFASIA, BIRT=EHER. A
$FizE ZI—&F REER, TEMEFMLSHIRN, BRERELIYIR

In the field of low-altitude economy, actively cultivate strategic emerging industries and
take technological innovation as the lead. Establish a "three business lines under one
model" framework (which includes low-altitude airspace control, unmanned aerial vehicle
manufacturing, and related service offering activities) to develop the low-altitude economy
business. Create a new economy, business model, and operational mode. Effectively reduce the
logistics costs of the entire society.

ITERRES. HFES. Re\Es. FhEsS. NEES
Build CRSC by following the "five strategic directions" aimed at technological innovation, digital
transformation, safety enhancement, vitality stimulation, and value creation.

09
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Awards and Honors Won by CRSC in 2024

” P EES-RE 2024
Awards and Honors Won by CRSC in 2024

@ RIKIAA]

@ REFN
Won by

Awards and honors

@ RKATE]
Date

) REREEEN SRR
T —ER4m ZFER5W

Science and Technology Awards of China

4 First Prizes and 5 Second Prizes

Communications and Transportation Association:

) T HIESL

TiEaicgh i SEil

CRSC Research & Design Institute Group
RHT

CASCO

BIEESEH

CRSC Communication & Information Corporation

2024 %2 H
February 2024

g FERFERIIIAKBPIER
The Second Prize for Technical Invention of the
Chinese Institute of Electronics

R

CASCO

2024 %4 A
April 2024

BREGHT R
BER1DL —FR2W. ZFR2WM

Urban Rail Transit Technology Progress Awards:
1 Grand Prize, 2 First Prizes, and 2 Second Prizes

RIITFEEE
CRSC Research & Design Institute Group

A

CASCO

RN
CRSC Urban Rail Transit Technology Co., Ltd.

FBTEREHR
CRSC Shanghai Engineering Bureau Group

2024 4 H
April 2024
2024 “2@ETAZRS” RE

"National Worker Pioneer 2024"

PEESHR LI RERAT ERTIENRAED
' SEiIN

CRSC Research & Design Institute Group's Cornerstone
Research Team for Train Operation Control System

2024 %5 A
May 2024

FBLtEAILERECII S REDUHE R
Eha—FR
The First Prize at the 7th Hebei Provincial Quality

Innovations and Quality Improvement Achievements
Release Conference

PEREREEESRHOBRAE

China Railway Signal & Communication Co., Ltd.

2024 %6 A
June 2024

“ARE ESG EHAE) Kk 100" 8,
fusls 17

Ranked 17th on the "ESG Pioneer Top 100 Listed
Companies in China"

PERREEESRHBRAE

China Railway Signal & Communication Co., Ltd.

2024 % 7 H
July 2024

&P
Jag

‘R FEHBERTAR" RS

"Outstanding Grassroots Party Organization of
Central SOE"

AL T AVEEH
CRSC Xian Industry Group

2024 7 H
July 2024

ESRERZE 2023 EFERDZE W5
E A%

Rated as Grade A during the performance evaluation
of Central SOEs by SASAC in 2023

PERREEESRHBRAE

China Railway Signal & Communication Co., Ltd.

2024 F 7 H
July 2024
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Awards and Honors Won by CRSC in 2024

@ RIKIAA]

@ REFN
Won by

Awards and honors

@ FRIZHYE]

Date

g “RE ESG L AR REE K 50(2024)”

5% 5

Ranked 5th on the "2024 ESG Pioneer Top 50 Listed
Companies in the Beijing-Tianjin-Hebei Region"

PES*EBEEESROBIRAE

China Railway Signal & Communication Co., Ltd.

2024 £ 9 H
September 2024

BEEPREI QC/NAMRLR
— The 7th Central State-Owned Enterprises QC Teams
Achievement Presentation Competition

FES%BBEEES LEIERERABRAR RKE
53 QC/MA (HiBRBREBE L RS LD
R&D of the Auxiliary Positioning System for Rail Transit

Tunnels,by Pursue Truth and Practicality QC Team ,CRSC
Shanghai Engineering Bureau Group

I FRsEF RE— QC /4 (PCR BXH
REb¥ TRBIERE
Development of a PCR Interlock Table Comparison

Tool,by Consistent Inside and Out QC Team,CRSC
Research & Design Institute Group

20249 H
September 2024

2024 RERIFERIRAFT RV AR “BIRR" —

)
]

‘PRI B ISR AL

2024 China Treasury Construction Benchmark
Enterprise Award, also known as the "Sinan Award"
for Central SOE Treasury Construction Benchmark
Enterprise

FES*EBEESKROBRAE

China Railway Signal & Communication Co., Ltd.

2024 FE9 8
September 2024
E33FR 20232024 RS BB TIRREITL

N R

The highest rating of "A" for the information disclosure
work by the Shanghai Stock Exchange for FY2023-
FY2024

FES*EBEESKROBRAE

China Railway Signal & Communication Co., Ltd.

2024 % 10 B
October 2024

)
129
3

R SEHEGRNS R EREAS— “H
R TEHER" S
The title of "Central SOE Outstanding Collective"

at the Commendation Conference of Central SOE
Outstanding Collectives and Model Workers

BEEEEHAME (BR) ROSERMIMELA
The Full-Situation Awareness Project Team, R&D (Xi'an)
Center, CRSC Communication & Information Corporation

2024 % 10 B
October 2024

BH/E “ESAMBER lzi##” £EBFHETI
REERZFEHZ AT R
Team Excellence Award at the First "ESAMBER Cup"

National Electronic Manufacturing Industry Skills
Competition

IERRRIESHRAR
Beijing Railway Signal Co., Ltd.
RERKIESHRAF
Tianjin Railway Signal Co., Ltd.
ARSRESERIELF

Xi'an Railway Signal Co., Ltd.

2024 % 11 B
November 2024

pid

¢

MSHZRUM—FCIBR Wt £EH
BFURIENA=ER

The Financial Sharing and Business-Finance
Integration Project won the Third Prize at the "Dingxin

Cup" National Digital Transformation Application
Contest

BEEEEHR

CRSC Communication & Information Corporation

202410 B
October 2024

PEEEXEDSHFHRAIR_ER

The Second Prize for Scientific Progress of China
Intelligent Transportation Systems Association

HRIItBER
CRSC Research & Design Institute Group

2024 % 11 B
November 2024
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@ RIKIAA]

Awards and honors

@ JFRIZEYE]
Date

T {580 2024 EMEXRIEAE TV & R ERI )

MIIT 2024 Typical Cases of 1oT Empowering Industry

Development in 2024

2E QC/NARTR=AFRE

MR RE
CRSC Research & Design Institute Group

2024 11 8
November 2024

g HEM 2024 HFEFFCIHAFBEA

xinhuanet.com 2024 Excellent Cases of Digital
Economy Innovation

PES*EREEESEEARRAE

China Railway Signal & Communication Co., Ltd.

202412 8B
December 2024

The highest Group Honor of the National QC Group
Awards

HFEES TiERERIEEMRIZITRIEH O A0
SLE2 QC /R

Beidou Star QC Team, Beijing Research and Design
Experimental Center, CRSC Engineering Bureau Group
Co., Ltd.

2024 % 12 B
December 2024

‘FERHNEERARSESHEREL ,
HRIREFE LA 1111, 115a150 &

Entered the Top 50 on the list of "Top 100 Enterprises
of the Year in Software and Information Technology
Service Competitiveness," ranked 11 places higher
than the last year

RIS ER
CRSC Research & Design Institute Group

2024 % 12 B
December 2024

2024 FE IT fralE” WEER ‘UMSEE

FE RN RIS

Typical Case of Financial Supervision Digital
Transformation during the "2024 IT-based New
Governance" evaluation and selection

#

PERKEREEESEEABRATE

China Railway Signal & Communication Co., Ltd.

2024 % 12 B
December 2024

FEEFHMRFR

China Patent Excellence Award

RHT

CASCO

2024 F 12 B
December 2024

” HEES -XE 2024
Awards and Honors Won by CRSC in 2024

2024 PR TU IR ATTERX —FX

The Second Prize in the China Division of the 2024
China-Russia Industrial Innovation Competition

BSHMIELQRIZITHERA
The Design Team of CRSC Urban Rail Transit
Technology Co., Ltd.

2024 £ 12 B
December 2024
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Environmental, Social and Governance Report

PENE S ESC ANRREBEAL, BETFRINBIFIE ESG
BB, WEB LM T ESG ABRMMAITER, Rk
IRA ESGC ERFREBMNI, BF#E#H ESG BIRAESE, #
HRMSHHRA AR LR,

CRSC has integrated ESG into its development strategy, aiming to
establish a top-down ESG management structure and execution
system. This system will be based on both internal and
external environments, as well as the current ESG management
status. The company will actively identify various risks in ESG
management, promote the systemic implementation of ESG
goals, and drive sustainable development that benefits all
stakeholders.

ESG &k B

gy

ESG strate

PEESTRREITIRELEER, B “RRERVERAR
ek, SIMERMERERARY, FIPANEFHT B
fEmERMATLHERLARNAEEER, BSEFERILRE
iR, BERSERMGEE. RSAREFEERE. RSTL
ARERR, FIE B SRR R,

CRSC actively embraces the concept of sustainable development,
integrating its mission and vision of "developing national
train control technology to foster local industry, leading the
technological progress of the global rail transit industry, and
providing improved mobility for people" into both its strategic
development and daily operations. CRSC formulated its own
sustainable development strategy by continuously strengthens
its sense of responsibility, dedicates itself to serving the national
strategy, meets the people's needs for a better life, and drives
the sustainable development of the industry.

S

e fE=

Mission &
Vision

AERE
Corporate
governance

<r

Z ==

ZRRE
Economic

responsibility

=

HIR=

Environmental
responsibility

responsibility

II ESG E18
ESG Management

EMEREEH W, SIMRBMAK, BOFIPANETEE
Cultivating the intelligent transport industry, leading transportation modernization, and
wholeheartedly safeguarding a better life for people.

BIEROESHINEEE

Maintain lawful, compliant, and honest operations.

Effectively enhance environmental, social, and
corporate governance (ESG) efforts.

IFIERIFIR. HEMARNEE (ESG) IfE

TerRREEEED

Continuously improve profitability.

Continuously increase high-quality supply.

TErIE DB L

i E E M RARED

Promote independent innovation and technological advancement.

Al A K

Strengthen industrial leadership.

ISR RTILIFIFIR RIP

Enhance resource conservation and environmental protection.

RN SR

Take proactive actions against climate change.

FTFSHEmIRMMN Support the comprehensive revitalization of rural areas and
Xtk R promote coordinated regional development.

S5 FHmEI Take part in public welfare activities.

MG TR R Foster harmonious labor relations.

REEEFRSE Ensure work safety.

17
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ESG jRIE%RH
Organizational structure for implementing ESG

PEBS TN KIE ESG RENESIER, PBREEAN ESC BIEIRR, AQBRFSRARIT TR,

CRSC fully leveraged the driving role of ESG management and clarified ESG management responsibilities at
all levels. It also established a solid foundation for the company's sustainable development.

ESG E18
” ESG Management

ESG BfREHE

ESG goal management

= SUEHIR

Greenhouse gas emissions

* RRE
Decision making

COD
()

E;A

=

Board of Directors

EESENE ESG AEBENERERENE, ARESGEE
YA R TIES %,

The Board of Directors is the highest decision-making body
for the company's ESG implementation. It is responsible for
overseeing the overall planning and work coordination of
ESG activities.

e EHE

Management

O
e
=

ZEE

Senior executive

HI7E ESG BIEER. HRE, HE ESG EENMA, D)
ESG #8x TESHE.

Responsible for developing ESG management policies,
strategies, etc., reviewing key ESG issues, and promoting
the implementation of ESG-related work.

° WITE

Execution

EEBERI R Fr/E Ak

Headquarters, departments, and
affiliated enterprises
HREZEIECERFREESER ESG L.

Responsible for conducting concrete ESG activities within
their respective scope of work.

18

B#x - Goals

Fraup R E SUAHIK

To continuously reduce greenhouse gas emissions.

2024 FE3XRIE R - Progress in 2024

ArEE (BN Za i EHREL T 3.21%,
The carbon dioxide equivalent emissions per CNY 10,000
of output value (income) reduced by 3.21% compared to
the previous year.

IR

Waste discharge

B% - Goals

NI HEREI: EHRERLESIELZMEBNYES
NACEEANEETER, EREREARNE=%
K BER. BEFHTEN, SRYIETHR, &k
EMIRL & =X 100%.

Industrial and manufacturing enterprises: To regularly
replace the waste activated carbon in the purification
device/plant used for treating volatile organic compound
waste gas.

Regularly engage qualified third parties to monitor
wastewater, waste gas, and noise levels.

Ensure that all pollutants are discharged in compliance
with applicable standards.

Achieve 100% disposal of hazardous wastes.

WIFREREW: @B NTPEDE” , UEBEIFHE.
MRS AEBAT. BIIRSSKIAATHI, IR ESPANET T,

Engineering/project contracting enterprises: To achieve
the "six 100%" objective and ensure that no dust, noise,
solid waste, or wastewater is produced, emitted, or
discharged beyond applicable standards, thereby
creating green and civilized construction sites.

2024 F3RREIENR - Progress in 2024

T HLESR P : HETREIFREHS; BK B,
IRFEHIBOEIRER 100%; ERLEFYILER 100%.
Industrial and manufacturing enterprises: No environmental
incidents occurred. The compliance rate of wastewater,
waste gas, and noise discharge/emissions was 100%. The
disposal rate of hazardous waste was 100%.

WITEREW: 2PTEXEVIN “SIMELE .
Engineering/project contracting enterprises: All of them
achieved the "six 100%" objective.
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HIRER

Resources consumption

B#% - Goals

THEFEHE: BEHHARTBRER. KEFRED. T
BECRIE. BIRRERELRNTFAFANMLETERAHE
¥, #—F RV BT ESEER.

Energy conservation and consumption reduction: To
decrease the main component of electricity consumption
and further reduce the total energy consumption per CNY
10,000 of output value by promoting photovoltaic projects,
optimizing product structures, implementing energy-
saving renovations, and establishing online energy
monitoring platforms.

KEBAREE: REIRMBERKYEE, BSREFIEK
RREFEEN BT

Water resource management: To improve water use
efficiency in engineering/construction projects and

gradually explore the setting of quantitative targets for
water resource consumption.

2024 FERRIE MR - Progress in 2024

TigERERE: ATTiEE () BEFERILLTRE 5.08%.

Energy conservation and consumption reduction: The
energy consumption per CNY 10,000 of output value
(income) decreased by 5.08% year-on year.

KEREE: AKERETE 9.33%.

Water resource management: Water consumption
decreased by 9.33% year-on-year.

Bz elF

Scientific and technological innovation

B#% - Goals

202025 £, MEREIHBALA S SMILASEER
iK% 25%.

By 2025, 25% of employees will be engaged in scientific
and technological innovation within R&D.

20

2024 SE3AREIEN - Progress in 2024

BE 2024 Flk, MERKEEIMNARAZSEMIASR
EEBIE 26%.

By the end of 2024, R&D personnel engaged in technological
innovation accounted for 26% of the workforce.

ESG E18
” ESG Management

REEF

Work safety

B#5 - Goals

HEEFRe—REUELRTERTESR. HHIRE—R
R EFEFR. AR—BRRIUAEFTERR,

To eliminate work-related accidents, including those
involving safety, special equipment, and fire, that are
categorized as minor or above.

EHEFRLEHERE 0.3% LR BIHERTE 2% UK.

Maintain the serious injury rate from work-related
accidents at or below 0.3%0 and the minor injury rate at or
below 2%o.

2024 FEIXRYIENR - Progress in 2024

REEEFRE—MBRULFEFRTER, FHiRE—
BRI EFREFR. AR—RRUEFEER,

No minor or major work safety accidents, special
equipment incidents, or fire accidents occurred.

ErREERHAFRSERIEH,

Both serious and minor work safety accidents have been
effectively controlled.

FmiE

Product quality

B#5 - Goals

HEKBZE MR B XRULFEEH. TERE—MR
RULERESER. EXRERE,

To eliminate minor (class B) rail accidents or higher, minor
project quality accidents or higher, and major quality
issues.

IEHIBKER B —AR C KFAEFW. BRARENRE; TR
RiBE R E R R PEE R B AR E,

To control minor (Class C) rail accidents and above, as well
as major quality issues.

Ensure that the failure rate and delays related to rail
accidents are basically stabilized.

2024 XL TEMR « Progress in 2024

REEHBIZBE R C KRULFZEFR. TEHRE—
ReR LA ESREF K. ERRERE,

No minor (class C) rail accidents or higher, no minor
project quality accidents or higher, and no major quality
issues occurred.
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= mBiE

Product quality

B#% - Goals

LEHIER—RRE AL 96% MU L.
To ensure that the first pass yield (FPY) for manufactured
equipment products exceeds 96%.

BHEH. N, SETRERIRERIESHEER 100%.

To ensure that the pass rate for each batch, item, and sub-
project during construction quality inspections is 100%.

BATRE—RREEHRE 100%.

To ensure a 100% one-time acceptance rate for unit projects.

TP~ RREEEHESKE 100%,

To achieve a 100% pass rate for products during spot
checks by the competent authority.

MMEANREXE™ M. WSS RAERTE 100%.

To ensure a 100% application rate of newly developed
safety-critical products and a 100% integration rate for
urban railway transit signal systems.

KITE=ZALLITMH, PREEXE™RORGEIT
100% Itz =22,
To engage third parties to conduct safety assessments

and independent safety testing for 100% of the software
related to safety-critical products.

2024 FERRIE MR - Progress in 2024

LEHETR—RRE AL 97% U L.
The first pass yield (FPY) for manufactured equipment
products exceeded 97%.

BRHH. 2. SBIERIRELEEHEER 100%.

The pass rate for all batches, items, and sub-projects
during construction quality inspections was 100%.

B TE—RREEEE 100%,

The one-time acceptance rate for unit projects was 100%.

T~ mBE nEMmESEER 100%.

The pass rate for products during spot checks by the
competent authority was 100%.

MMEANREXE™ M. WSS RAEMTE 100%.

The application rate of newly developed safety-critical
products and the integration rate of urban railway transit
signal systems were both 100%.

KME=ALLTME, FTREEXEFRNRMYE 100%
IR LM,
Third parties were engaged to conduct safety assessments,

and independent safety testing was conducted on 100% of
the software related to safety-critical products.
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MEEXHEE
Communication with stakeholders

PERBSRIREDSHEBXSFRDREM, INEFRABASEENE. RESKEE. TR [T, HUBES5EF
kit TlkhE. HRRARFHNZEXASYFARTRERENES, BIEEEE. & LON. FBFREURLH
REFRE, FRQBAERNS, ENFMmEXSE X,

CRSC actively engaged and communicated with stakeholders. It carefully listened to the voices of government agencies,
regulatory agencies, shareholders, investors, customers, employees, suppliers, partners, industry associations,
communities, and the public regarding the company's sustainable development. It also disseminated its CSR fulfillment
dynamics and addressed stakeholders' concerns through daily interactions, online responses, media outreach, and

corporate reports.

MR SRR

Stakeholders

RS EENMS

Government
and regulatory
authorities

N4
RESKREE

Shareholders and
Investors

&
EF

Clients

HAE5FK

Expectations and Appeals

BRI

To implement macro policies
WETEZEE

To operate honestly and legally
BIEGAT

To pay taxes according to law
(AL

To promote employment
WAt A SRR R

To drive local economic development

RiFvEE L

Good operation performance
AEREEE

Asset preservation and appreciation
EREHIKRE

To disclose information

FR{RZE XS

To reduce operation risks

ARG IR

To protect the interests of shareholders
and investors

alEEY

To perform contracts

FmRRERE

To guarantee product quality and safety
RIEMEARSS

To offer premium service

RIEZE P RaFA

To protect clients'information

” ESG E18
ESG Management

Communicatio

TR

Work report

SNl

Conferences

EhE

Supervision and inspection
ERIRE

Information reporting

EIVERRE R AE

Corporate annual report, middle term report and
announcements

N2 2=

Performance conference

BARS

General meeting of shareholders

KRENES

Investors conference

JAIECIR

Reporting and communication

BEFHER

Customer visit

ERRRERE

Customer satisfaction survey

iR, R, EHRELERIGR

Telephone, e-mail, letter, and on-line feedback

23
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Stakeholders

2024 Nz MR ERRE

HE5iFK

Expectations and Appeals

Environmental, Social and Governance Report

BAH

Communication Cha

HYBS
afFkf

Suppliers and
partners

T ih=
Industry
associations

&

HERAR

Community

REZ TG

To protect staff interests

RHER &R

To promote occupational development
RITEEXIF

To offer staff caring

REEFHENET

To offer rational salary and welfare

&8I RTER

To enhance the management of overseas staff

WS

Integrity and law-abiding

BRYERIE

To guarantee open, fair and legal procurement
AfFHER

To achieve win-win cooperation

EEFRE

To keep information confidential

LSS
Fair competition

(s el 2

Technology innovation research
BT

To promote the industrial development

SE5HKEER

To take part in community construction
HE2RTHRS

To conduct public welfare activities

RTRAKRAR

General meeting of staff representatives
RIFINEH

Staff training and education

BEARE

Daily communication

NFFHEIR

Open tendering

FREEE

Carrying out cooperation

TWEB5 R

Industrial communication and exchanges
=EE

High-level visit exchanges

PG &Y

Enhancing communication with peers
SmTleis

Participating in industry forums
EREHIR

Research tours and exchange visits

HEXABER

Community communication and publicity
FFRATERN

Organizing public welfare activities
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SLRMEINEEE
Material issues management

HPEESBEYXEEFMENR ESC BEREBSRITE, FEXSMER, WHMBEWMAEATHITRXE, 5
NEIR RS, FITAAXRTT RN ESG SR E RN, MR ESG W, MXIREES V53 % R T HMHERIRIE.
X ZAR R 77 BORRMF B RO N, SHRA SR ETERMHT , HEFE ESC IR E P KRN EEI TN

CRSC closely monitored both international and domestic ESG policy trends, as well as the latest standards. It established
its ESG issues library by considering the requirements of stock exchanges, benchmarking outstanding enterprises, capital
market concerns regarding ratings, the company's development strategy, stakeholders' concerns, and expert advice in the
ESG field. CRSC ranked the importance of the identification results based on two dimensions: their impact on the company's
business development and corporate value and their influence on stakeholders' decision-making and interests. It also
disclosed substantive issues in the annual ESG report.

SR EE(GFE  Material issues evaluation proces

IRIBEENIMREINE. BRIMEBELIIIR. ESCIFRAERNE, FEaATREL
BEFEREIN, fEds5HPERSZTIMERHN 18 I ESG i,
)) ly%ﬂqﬁii 18 ESG issues closely related to CRSC were selected based on domestic and international

Selection of reporting standards, benchmarking of leading domestic and foreign enterprises, key ESG
issues rating factors, the company's development strategy, and expert advice.

FEESBAEMEAXG ZKXEREES, HEUR 143 (HERRE.

Survey questionnaires were sent to various stakeholders, and a total of 143 valid
) siiexsss

uestionnaires were collected.
Stakeholder R

engagement

RIFRELIRER, SETUNRNPERES ZREFR, RN NEEEHTH
BM#IA, HR 7 IENEEEEEERS.

)) ﬁﬁE%E]E The matrix of material issues was adjusted and confirmed based on the results of the
Determination questionnaire collection, industry benchmarks, and the company's actual development.
of the matrix 7 issues of high importance were identified in both dimensions.

B NBIE R R m R E L, RAHEMBRE,
EELHTE The matrix of material issues was submitted to the senior executives for review before

Approval by the final approval and disclosure.
Board of Directors
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CRSC's Matrix of Material Issues 2025

Very important

W NNFS W N ES

Issues SN Issues SN
s FmRESRe% 7 B 5l 8
i Product quality and safety Intelligent and digital transformation
i SEMEESANEE .
e Regulatory compliance and 13 ESG fEX/a1E 18
g compliance management 50 el e,
- BIFFIREN S RRFRR .
n Innovation-driven and technology R&D R S RE U E IR
%I Carbon emissions and energy 1
i RlERSZS 1 efficiency management

Occupational health and safety

==y
AN\y®

S0t

=

—R%EE Important

S1S3193U puE SUB{RW-UOISIDAP SI9P|oYSHess Uo 1eduw|

WR NS WA RS
Issues SN Issues S\
B RIP S R AR HERAERARSAFHER
Environmental protection and 2 CSR investment and public 12
resource utilization efficiency benefit activities
F—‘ng‘ﬁgﬂﬁ 3 Anti)iicjﬁlg\léZ p'_?\ (J)%;i;mt r%?eam 14
Addressing climate change management
BERARE P NEES 15
Clean technology R&D Fair competition
RINmRESR AR ERRIAVMRIFSEIERS
Employee rights protection 5 Customer privacy protection 16
and career development and data security
SIRFAUR 5
Intellectual property protection ?ibﬁiéiﬁﬁﬁﬁﬁlﬁ ) .
e — Contribution to social an
MV HEEIE SRR economic development
STREES S & RIS ER R0 Supply chain management and 10
Impact on CRSC's business development and corporate value responsible procurement

- #F—- & — vy v ——
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Deepening Value Creation
through Stable Operation

MSEAE)RIE

Standardizing Corporate Governance

BRI

Implementing Risk Prevention and Control

SES|MRE

Guiding Development with Party Building

BTFElEeR
Abiding by Business Ethics

ERRE5RIEFRF

Information Security and Privacy Protection
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MBalicE
Standardizing Corporate
Governance

VI o

FREBS™REBEATVRIEEREM, REEMERSPENEN, WETTEBNGEAMEIEREN, @il ™EImED
BEFIESBEEENRRESMEE, BIaBEENSTHERK, SREFREERE, SEHFFREREIDE, 87
Hrnie L FTRFER R R

CRSC strictly adheres to all applicable corporate governance laws and regulations, upholding the principles of strictness
and transparency to establish a well-structured governance framework with clear rights and responsibilities. The company
ensures compliance through strict internal management systems and a code of ethics while mitigating risks through

efficient supervision mechanisms. Additionally, it maintains high standards of information disclosure, fosters effective
communication with all stakeholders, and actively promotes the sustainable development of enterprises.

SESEER
Formation of the Board of Directors

NEEERHTERSNESZERR, DAINBBSRAZRR. FiItENREBERR BRERERR. FNSEZRERA.
REXLERR, ARAESFRLETHNRATERRMERERELEES, EENRAAEFENTIELR ST IR,
RS RE MR F M S iR,

The Company's Board of Directors consists of five committees: the Strategy and Investment Committee, the Audit and Risk
Management Committee, the Nomination Committee, the Remuneration and Assessment Committee, and the Quality and
Safety Committee. The company retires and re-elects directors annually in accordance with the listing rules and Articles of

Association. The Board members possess extensive industry experience and professional expertise, ensuring that strategic
decisions are both scientific and forward-looking.

Prinhe

REBEFZHE6RES, N3H2BRITES. 1 2FNITES, 3BRMIUIFR
TTEFRAM. NARMBIIFRITESFERREER, AT (RIIFRTESE
TEHIED o BIEMRERBRITE, FEHRUFAES5IREER, REGEH
B, #RS5WEEY, BRIRENIR, BIDRTEFRZEZNG, EHHTHR
IS, MEREIEE, MMREEQESNER, 4P 8RR RAM .
BUEBESFSFREFLRD RUEFERENRS) , TOKRBERIESRF
EI{F5%,

CRSC's Board of Directors consists of 6 directors, including 2 executive directors,1

EESMIME
Independence of
the Board

of Directors

i,

non-exexutive director and 3 independent non-executive directors. To enhance the
effectiveness of independent non-executive directors, the company has revised

30

e

HTREEER

54

CRSC's Board of

Directors consists of 5

committees

Vi

EETHNM

Effectiveness of

the Board
of Directors

EERBAEW

8})\

The Company's Board

of Directors held 8
meetings

P SINES

39

Resulting in 39
resolutions and
proposals

I I REZE, FemnEE
Deepening Val

ue Creation through Stable Operation

its Working System for Independent Non-Executive Directors. The company has
implemented stringent job qualification standards, reviewing candidates business
interests and past experiences; set reasonable salary standards unrelated to business
performance; clarified responsibilities and authorities; established an independent
director nomination and election mechanism; conducted regular assessment on
independence; and strengthened training and education. These measures ensure
that independent directors perform their duties fairly and objectively, ultimately
strengthening corporate governance and protecting shareholder interests.
Independent directors release the Report on Performance of Functions by Independent
Directors alongside the company's annual report, ensuring full disclosure of their
annual work performance.

REMARBNAENG], R (XFH—FIMRNSEPEBRSEFSERNET
4 , BRESKRERZEPREVEEZSRRTFHEHSER, MREIGEF.

. BRNEFSR. RGN, AFEFSEAINE R, RRWNE3T.

SWERIUAEE AT H TR AP R A Mk,

CRSC continued to optimize its corporate governance mechanism, issued the Several
Measures on Further Strengthening and Improving the Building of CRSC's Board of
Directors, implemented the requirements of the work promotion meeting on the
building of the boards of directors of Central SOEs held by the State-owned Assets
Supervision and Administration Commission of the State Council (SASAC), and
accelerated the establishment of a scientific, rational and efficient Board of Directors.
During the reporting period, the Company's Board of Directors held 8 meetings,

resulting in 39 resolutions and proposals. These meetings were disclosed through
announcements on the websites of exchanges and the company.

RUERSMAENEIR. BLIMIESZES “—F. —#. —B” = AESHRE
SSHLARR, O (R TFHEESRENEBNR=ZF “WFEE” GXERER
MR ; EE# BAKR . (PEARZMERRE)  MUBEFERE
FEKR, ARLAEEFRSMRFPA. LHABHE. ABARNZXREREFI, F
3 A+HT IESFTIZAXMNEERER. EH, BRI LN ARNESFEEERE.
REHEEE, SARZEHENRE.

CRSC enhanced the capacity building of its board members, organized outside
directors to conduct on-site research around the three major tasks of "one upgrade,
one entrance, and one exit." This initiative led to the development of the Report and
Recommendations on CRSC's "Dual Tracks" Initiative for Developing Rail Transit and Low-
Altitude Economy Business. Additionally, CRSC facilitated the participation of all directors
in various performance training programs offered by the exchanges, listed company
associations and corporate organizations. These programs covered regulatory policies
and regulations related to the "A+H" stock markets, with special attention to the directors'
responsibilities of listed companies in information disclosure, insider information
management and compliant trading. This initiative was conducted in accordance with the
requirements of the new "Nine New Guidelines" (Several Opinions of the State Council on
Strengthening Supervision, Preventing Risks, and Promoting High Quality Development
of the Capital Market), the Company Law of the People's Republic of China, and the
requirements for reforming the independent director system.
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%E%gﬁﬂs AR RFA/AEANER, BETEEZIRMN, URAREFZEBSNEE, 1]
KEITIRE, BAEDNAENRRRE. ME—FTRATEIETE, 28F
2025 £ 3 B 14 B#shE i A M EEHNEET(F.

CRSC adheres to the concept of capability-based employment and continuously
enhances the structure of the Board of Directors, to ensure the efficient operation of
the Board of Directors and effective fulfillment of their responsibilities. This approach
also supports the Company's steady and robust development. To further promote
gender balance within the Board of Directors, the company has appointed one female
director on March 14, 2025.

Diversity of the
Board of Directors

i,

BREBAEE

Communication with investors

NEEIUE2DBNG, E5h. 2EMKEARER, LRARD THRAREERR. RAZEARAEXRARIEED,
ESHAABREVSHAR, FRKEERMRE 100 717, ATERENRAFERMTZONDETE. KREHA,
NEELBIESRZFFHRGIR EHAT 2023—2024 FEEREETETINPRESITER A KiTFN,

CRSC established an effective communication mechanism, to proactively and fully disclose the company's information to
shareholders. It has fostered positive interactions among investors at all levels, regularly held high-quality performance
briefing meetings, and organized over 100 meetings to exchange views with investors. These efforts have provided a
comprehensive platform for different types of investors to effectively communicate with the company. During the reporting
period, the company received the highest rating of "A" in the evaluation of information disclosure work for companies listed
on the STAR Market of the Shanghai Stock Exchange for the years 2023-2024.
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TEGHAE

Compliant operation

NE)EHF ‘GAMSEME. 2REHEH. SMEIENE" NEMER, REINESIM. FHIER. EFBFENAR,
ENMHEBRALSITEM. 2ERITHITSHMNMERR. REHA, QBEESESHEREZEER, X% (FEES
Bigtt R—RFARWKESRE) , B “BU—@F TENG, A#E—IREELENITIERE T TaER.

CRSC adheres to the compliance management concept of "top management leading by example and all employees
proactively complying to create value on the premises of compliance. The company implements a top-down approach
through promotion, training & education, and letters of commitment to focus on building a value system where top
management leads compliance and all employees practice compliance. During the reporting period, the company released
the Scheme for Building CRSC into a World-Class Law-Based Enterprise in accordance with the SASAC's requirements. This
initiative reinforces the "Five in One" work mechanism and provides actionable guidelines for further enhancing law-based
compliance management work.

S g;;‘gé*m%ii RNERE. EFR. FER. BESAE. aEEEXEIIRZWSEID i
S S N N

§ zﬁi':'{ZIS? 5, HES5EMEETF. RIUNBDEFEME, ASEEMARE, RESS
N

§ ‘ s BERER. EERRWEZIEX, BRALASHNEETERIR. aMERERLE
N Creating a robust I T

N . . ~ o

S organizational , . . . . .

§ f CRSC's Party Committee, Board of Directors, management, Chief Compliance Officer,
§ structgre or compliance management leading department and various business departments
§ Compllance collaborate to promote the compliance management work. The company has
§ management appointed its General Legal Advisor to concurrently serve as the Chief Compliance

Officer, who is deeply involved in the review and control of major contracts and
important decisions. Additionally, they lead the development of the compliance
management system and assess the effectiveness of its operation, among other
duties and functions.

2024 F, AERH (RTEILZEWSEMEMRRGMEER TIFNHENERD)D ,
PHSEIISENE. RREMEERNRE. RENLKEFRANERNT, B
ek SMERGERI I L AE R A STMWRAEMEENERTE. SHREMBEE
R EHILSENE. RRGMEERER, SNERFRTHNDEHMEE,

In 2024, the company released a Notice on Establishing and Improving the Working
Mechanism of Business Compliance Officers and Part-Time Compliance Administrators.
The notice aimed to clarify the configuration, duties and key functional aspects of each
enterprise's business compliance officer and part-time compliance administrator. It
also urged all business and functional departments to effectively fulfill their compliance
management responsibilities within their respective business areas. The headquarters
and Subsidiaries had released their own lists of business compliance officers and part-
time compliance administrators, further expanding the compliance management system
vertically to cover each unit of the company.
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Improving internal
compliance

management rules
and regulations

FRENEZ%
A

Carrying out
compliance
assessment

2024 Nz MR ERRE

REMETRATWHEHRUANENR, BIENEEFM. SRITREN.
EWMEMIESF, 3IS2RMRS5EMERER, EMETENEEER, BE
RIREMEERS, HEEMLIENE.,

CRSC has integrated the concept of compliance into its internal rules and regulations as
a strict requirement. This ensures that all employees actively participate in compliance
education activities, adhere to compliance management standards, uphold the
fundamental principles of compliance management, and foster value creation through
compliance. These efforts are reinforced through compliance management manuals,
codes of compliant conduct, special compliance guidelines, etc.

2024 F, EH4NER. 18 THIEMWAHNEMEEGEARNEM L, S5k
EEETHRE, NEHEENERE. RIZESNSEHERMFEEENEEHE.
FHFTIEHER.

In 2024, CRSC continuously refined its internal compliance management rules,
regulations, manuals and work guidelines. Building upon the existing compliance
management system—comprising 18 sets of internal rules and regulations across four
levels—these enhancements focused on defining control rights and responsibilities at
headquarters, addressing overseas business compliance requirements, and aligning
with the needs of enterprise management and operation.

£ (FEBSEFERWEEEMEEZIETAN) , HLFRE 2023 FEZE
AEHIBESNEZ, £ (XTXER 2023 FEHASHNEEERZIBRNER) ,
ESEELEREE, HREERASAFEEAEMIIEKTE,

The company released the Rules for Implementing Compliance Management
Performance Assessment in CRSC Subsidiaries, organized the 2023 Compliance
Management Performance Assessment, and issued the Circular on the 2023
Compliance Management Assessment of Subsidiaries. This initiative aimed to

encourage all Subsidiaries to learn from each other, and jointly improve the
company's overall compliance management abilities and capabilities.

2024 &, #Xf 5 Rk, 2 R=FEWVARAGEMITH, HEERRIRSR,
BREMNRMEMEE, SMITNESRELNLEBR, HYSMTNITEREL
HAREM AR, BXEVFTERE. BN, BIULTIULANFEERFLSR,
RETER S EEE M,

In 2024, CRSC conducted on-site compliance management assessments at 5
secondary-tier subsidiaries and 2 third-tier subsidiaries, and issued the corresponding
opinion letters, to identify the compliance risks and issues, thereby achieving full
coverage of compliance management assessments for two years. In response
to the problems and deficiencies identified during the compliance management
assessments, relevant subsidiaries have improved their internal rules and regulations,
established implementation mechanisms, and further enhanced the effectiveness of
compliance management through immediate responses and on-going improvements.
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HESFEEGM
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II RigEE, RUMELS

Deepening Value Creation through Stable Operation

BFZaiiBlIfE B aMXUNEERHE, BRERATFRLU “KI56H%
K, ohH— S SEARANNE" AETENEEEEEER, THEA ‘M. . 7
FRET G, SAPEEEMSEEXN; ARZEWESARSMESRERZEX
OEMEBMEEI RN TR B OERKRE. RIBMREITHSREIN
FupssEE T AUuEl,

CRSC regards compliance training as a key initiative in fostering a compliance-oriented
culture. The company organized a "Constitution Week" event across the Group with the
theme "Vigorously promoting the spirit of the Constitution and further promoting all-
round and in-depth reforms." It leveraged various media platforms, such as websites,
blogs and display screens, to promote the spirit of the Constitution and the culture of
the rule of law. Additionally, legal personnel from subsidiaries were encouraged to
participate in specialized online training sessions on risk and compliance offered by
SASAC, as well as the special training sessions on prevention against key legal risks in
overseas projects, anti-corruption, and prevention against compliance risks from World
Bank sanctions.

Ei=t (i 2022 2023 2024
Indicator Unit

EEEZE (BUMESRE. &5
AR ERXREIEEHER)
Legality review rate (review of the % 100 100 100
legality of internal rules & regulations,
economic contracts and major
decisions of enterprises)

GFARMYE
AR % 100 100 100
Economic contract performance rate
SEEMEN)IER %
Number of compliance training _ 87 106 116
) Times
sessions
FEEMEIIAKR Ak

Aggregate number of participants of . 9,152 8,164 8,852
compliance training sessions

— Z —
kB [ . B B
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Implementing Risk Prevention and
Control

VI o

FERSEIBLEENNEREAR, HANUNREERABEGER, BITEXNRIRG. WE, 5N,
BHOERTN, (E# bV KEIRIFSEE R,

CRSC has established and continues to enhance a comprehensive risk management system, consistently optimizing risk
management and internal control systems. The company effectively mitigates various risks by improving risk identification,
assessment, monitoring and response mechanisms, ensuring the long-term sustainable development of its enterprises.

JIIEE LSt

Strengthening the development of
internal control mechanisms

NEFHEINBRITEIG, THTERERR, BREEEENSMMNBENE. REHPA, RELSELRR 2023 FRH
BHRRBIRER, REl LR (PEBES 2023 FERNIZERIERS) , &% (XTMIF 2024 FREFRZRRAE
RIERIREXETIEA) , MRNEFRERFESERTIFRE 11 MNSENER, AAKEI. SHBIHREHRWLS
EMMIREERD, BERBEEFERIRITY, HERKEER, #—PACRERET, ERXEEWVERTE.
ERVWSRXBTT, RNHEEEEETEENRERE, FERRAEENR, (REREERTHRIL,

CRSC continues to strengthen the development of its internal control mechanisms, continuously improving its internal
control system to ensure compliance and operational efficacy in business management. During the reporting period,
CRSC reviewed the internal control system development across the Group in 2023, prepared and submitted the CRSC 2023
Internal Control System Work Report. Additionally, it issued the Notice on Matters Concerning Doing a Good Job during
the Construction of Internal Control System and the Establishment of Relevant Internal Rules & Regulations in 2024, which
outlines 11 requirements for the annual key tasks for developing the internal control system. The company organized and
supervised all subsidiaries and departments to formulate and publish annual plans for establishing the internal rules
and regulations according to the new business positioning and functional division. It also strengthened internal control
supervision and evaluation, focusing on key areas, important businesses and critical processes of enterprises. Through in-
depth assessments of internal control deficiencies in business management, continuous tracking of corrective actions and
systematic improvements, CRSC promotes the ongoing optimization of its internal control system.

REHA, FESKEAREX 2022 FEARBIRNEHIT TERENITER, PEBE SRR ARTH, 7£2023—
2025 FRREARULE R ES, PERBSAEEITTIFERRHRE —

During the reporting period, CRSC was rated "A" by SASAC in its 2022 evaluation of internal audit work among Central SOEs.
Additionally, in the 2023-2025 mid-term assessment of central SOE deepening reforms, CRSC's internal audit work was
ranked first place.
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( EREAMER Legal & Compliance Department )X

ARFEMRNERGES S KL AERES SIERIRSEE B HARES,
A, #E). BREAKNZERRR, ESFERFABELARAIEHIE “IL
BUE” TR

Responsible for planning and implementing the overall goals of building the
compliance management, risk management and internal control frameworks, along
with relevant rules and regulations across the Group. It also coordinates, promotes,
and oversees the development of the internal control system throughout the
Group, while guiding the headquarters and all subsidiaries to carry out the work of
"establishing, changing and abolishing" internal control rules and regulations.

BH1HEF Audit Department )’x

AR ITEREHIT IR, FIE BEITNEXGE, AR EESRITHIT I,
FIE (2023 £—-2025 FRITHEEML) , BREERR, DEIEAERNF
NERNERRERENEERE,

Responsible for evaluating the effectiveness of internal control, developing
relevant rules and regulations for supervision and evaluation, and conducting
supervision and internal control audits. It developed the 2023-2025 Internal
Control Supervision Plan and carried out hierarchical and tiered supervision and
inspections of subsidiaries' internal control systems based on management levels.

( HOBEER IR ZF/AF] Functional departments and subsidiaries 9

NI EENRITIMA RS B SRFEERBAX L SHNE S RAEEETE,
HESAREREMBMEITHNAR. HiE. S, TNNEE, HRTEK
SEBSEERRE. FWSTE, ETME. BFER. RIEEH. i
7R RIEERE AR,

They constitute the executing body of internal control management, and are
responsible for the risk and internal control management of relevant businesses
within their respective business scopes. They operate under the organization,
coordination, guidance, evaluation and supervision of the Company's Legal
& Compliance Department and Audit Department. Together, they establish a
comprehensive internal control management system that spans all levels of
subsidiaries and business areas, ensuring seamless vertical and horizontal
coordination, structured interaction and clear processes.

Ei=t ==X ) 2022 2023 2024
Indicator Unit
n—‘-t\_l_

/N
) : ) 123 106 108
Audits carried out Times
H s Iﬁ'-‘-” ;,_’
R, SE - 60 62 64
Including special audits Times
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Comprehensive risk prevention and control

REEBENRORERE. 2XEENEFEENRN, BUNEESFRNEENNERARRR, TERREQFRE.
EExn. HItSAREEZERS. 2ER. NRSHITEER). REHEITE]. EtRRER). 8Fa8, FEK
KR QB B2 UG EMERITREITIR S,

CRSC adheres to the principles of centralized risk management based on grading and classification, and has established
an organizational structure for applying comprehensive risk management aligned with its unique characteristics. This
organizational structure primarily includes the Company's Party Committee, Board of Directors, Audit and Risk Management
Committee, management team, risk and internal control management departments, internal audit departments, other
functional departments and subsidiaries. Each entity fulfills its risk prevention and control responsibilities in accordance
with the company’s Articles of Association and other internal rules and regulations.

PEES
CRSC
[ )
RE EE S

Party Committee Board of Directors

\

KER HItSNMEEERS
Management Audit and Risk Management Committee

[ )

K HRREERI] R EA=p I EHIHER
Functional departments Legal & Compliance Department Audit Department

hEES KR EEHRRY

CRSC's Organizational Structure for Risk Management
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PR RHFRE 2024 FEEANETUNITAL, FREEXLE BUE. ELITMN,
HE NSRRI RIS IETE, &E (RERES 2024 FEEAREERTNF
fHIRE) o

CRSC organized a comprehensive risk prediction and assessment of major risks for
2024 across the entire Group, gathering and quantifying annual risk data, formulating
risk management strategies and response measures, and compiling the CRSC 2024
Major Business Risk Prediction and Evaluation Report.

HYBFRUBREZENMPIZER, BY “—E—K BNERMXLENLENIE
AR, AALRZGHARFERN. BEEWE. DTQBINBEMIFMRER. 17
WRARZUERREFEI R EEEEN XS NETETER, BHEEEKR
RpENRE, AEERHEITSNRERZERSTR.

CRSC has established a differentiated risk quantification monitoring index system,
following the "one table for one enterprise" approach, to enhance the prevention
and control of major business risks in its subsidiaries. The company conducts
quarterly monitoring across the entire group, collecting and analyzing external
macro environmental factors, changes in industry factors, risk control measures and
risk monitoring indexes of each subsidiary on a quarterly basis. It also prepares and
submits quarterly major risk monitoring reports to the Audit and Risk Management
Committee under the Board of Directors.

HIE (RFE—FREXTFTT W™ EZEXLMREDHEE BRI SHEENEL)
(FEIEMBAENESER) (XTEXRHAR 2024 FE “EHFREE
ARZENN REESHIELAR) , AFUEIENEFENRL. BUXRLE
a8k, WERFEUARRGLE, BERIEMB#EHFXLLRHRE,

CRSC has formulated the Opinions on Paying More Attention on Main Responsibilities
and Core Businesses to Strictly Control Business Risks and Accelerate Transformation
of House Building and Municipal Project Businesses, the Guidelines on the Disposal
of Existing Projects, and the Work Plan for Implementing CRSC's 2024 Critical Task of
Controlling Major Business Risks to systematically mitigate and eliminate the risks
in existing projects. Additionally, CRSC has established a risk management ledger,
conducted on-site inspections of key subsidiaries, and supervised the progress of risk
mitigation in existing projects.

MERIFINAB L ENLER, BARXFEVEEAERINISEREMNL, 5

ERIMEERR. R TEARNEMNEITHIE.,

CRSC has strengthened the management of operational risks in overseas projects
by organizing relevant subsidiaries to conduct a comprehensive assessment of
compliance risks in international business activities. Additionally, the company has
enhanced its compliance control system for facilitating overseas business investment
and overseas project contracting.
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B AN ST AREEEARGTTENSERRBERGN, THHBRRHRED, B8 s i
Wy EFOAETRISIEHEE, BEARSIRE. 2TH. 2LE, 7 i g I E
CRSC conducts annual major risk forecasting and assessment, along with quarterly

Assessment and risk tracking and monitoring, proactively shifting the focus of risk prevention and G u id i n g D eve '.0 p m e nt th ro u g h

iz

monitor on majar control forward. It guides relevant subsidiaries in implementing risk control measures P t B . ld -

risks to ensure early identification, intervention, and resolution of risks. a r y u I I n g
M, o
FEBESRAANZEIBRYUSNEEHNCPEREHIEXBERNEN Z_TRE=12F®, UXHNBUERIENAN, B

Ilj-\z #‘ﬁ%ﬁ iﬁmm DNEEXT AT AL S E RS MNP DINIAR, RESIERINERE. BRINEWZE EREMEERELE, RIRRRWE “1+2+3+N” TEFR, BHEIRERSEFEEREME. Bk, B

~ — = e
Eﬂ: o SELNNRWERBRARZNXEE, #IPEERFREN AR SEN, tlERELRE.
H CRSC thoroughly studied and implemented Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era

Research on risks in CRSC has .enhan.ced its a'nalysis a.r?d research on compliance. risks in strategic

trateqi . emerging industries, focusing on critical areas, such as cooperation mode selection
_S ra eg!c emerging and equity structure setting. It provides legal solutions and risk prevention strategies
|ndustr|es to safeguard state-owned assets and protect the company’s legitimate rights and

and the spirit of the Third Plenary Session of the 20th Central Committee of the Communist Party of China (CPC). Guided by
the CPC's political development requirements, CRSC emphasized strengthening high-quality development through Party
building. It actively explored the development of a "1+2+3+N" Work System, and effectively promoted the deep integration
and resonance between Party building and business operation, to drive the high-quality development of its enterprises.

Vi

interests.

BESRE:
N CRsC's file: <«
4 N\

9 B “BAROMERE, MFRERRR" NIES, RMALEHES. TEEN
S@E BE, REE. PEMES, W2 N NMEEmE.

It aims to achieve effective organization and work coverage. Guided by the concept
of "focusing on Party building with total involvement, and promoting development

“1+2+43+N” TEFHR through Party building", it adopts a multi-level approach—high, middle and low levels,
"1+2+3+N" Work System to establish "N" Party building brands.

ol cEmsrIHE

ololo  Comprehensively promoting learning and education

R (KARBREFIERENRN_TRE=FLIMFHHSE) , B 18 BIREEN, RNFIRNLHEH,
HRAPBERRZI, HEI2FAEREPRIIIES,

CRSC issued the Scheme for the Party Committee of the Group Company to Study, Promote and Implement the
Spirit of the Third Plenary Session of the 20th Central Committee of the Communist Party of China, outlining 18
specific measures for in-depth learning and implementation of the spirit of the Plenary Session. The company also
organized training sessions across all subsidiaries, ensuring comprehensive coverage of all Party members through
rotational centralized training.
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BE (EAARREZENERRF IR DEFHHATEREHSEXBBRETTEERRNKESLE) , A6
HE 21 AKES, Bifge “UFHSHE. UFEE. LFEX. UFERET KMHH,

CRSC issued the Plan for the Party Committee of the Group Company to Consolidate and Extend the Achievements of
Themed Education on Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, detailing 21 specific
tasks across six key areas. The plan aims to establish and continuously improve a long-acting mechanism of "forging
the soul, enhancing the knowledge, correcting misconducts and promoting practice through learning".

HREBEREFIHEETEN, 2RRALEAERPOAFS 227 8, BIFERFERIEI 1037, HidiHcE
HiR45117, AR “=Z2—R" . THAREH 4,479°K, ARETHE 167 R, £@NRERLFIHEFIME LK.

CRSC made every effort to enhance the effectiveness and efficiency of Party discipline learning and education;
organized 227 central group learning sessions across the Group; invited experts to provide 103 training and
interpretation sessions; organized 451 disciplinary lectures by secretaries of the party committees; organized
4,479 "Three Meetings and One Lecture" and "Themed Party Day" activities; and carried out 167 warning education
activities. These initiatives ensured the thorough and impactful implementation of Party discipline learning and
education.

BEAFEERER
Continuously building strong grassroots fortresses

EE mOxE. OEYT , 2EEMER ‘RIEBER" . #ERRARIEHER, HFERAKERRE “tin”
T,

CRSC implemented the "Four-Interconnection and Four-Synchronization”, promoted the realization of "Two-Full-
Coverage" (to cover both the organization and work of the Party). The company also promoted the standardized

development of grassroots Party organizations and continuously deepened the "Seven Focuses" grassroots Party
building program.

FRERTEEWRES WESIMEEALEES, BA (FEEST I EtIHERBMELTIITE) “1+N” T
fE#E31) , ARET AR, P el R R A R R, 8 MRIEKEMRBNER R TR BIFRG.

CRSC launched a themed practice activity to strengthen the Party building for empowering the innovation chain and
industry chain; formulated and issued the CRSC "1+N" Work Guidelines for the Special Action to Empower the Industry
Chain and Innovation Chain with Party Building; organized special seminars and training sessions, to promote the
integrated development of Party building in the innovation chain and industry chain. As a result, 8 theoretical and
practical achievements were recognized as innovative cases of Party building in Central SOEs.

ESBEIBREFLEREZLF 248 BRAKEBT.

CRSC guided all subsidiaries to well implement the annual goal to admit 248 new party members set by the SASAC.
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Enhancing the competence of cadre team

& “WOEF A, BEERES. BRIEN. EREE. fRRXAEFN, ARRSTE. ZPHic. X
FMFEHARIIFMEFF), BHBRREBRRSAR “REMN. AT BRI,

CRSC leveraged the "two-way key personnel cultivation mechanism" (to cultivate key personnel into Party members,
and cultivate Party members into key personnel) to carry out regular rotation-based and centralized training for
Party cadres, Party branch secretaries, and Party branch committee members through topic-based tutoring, scenario

simulation, practical education and experience sharing, and effectively solve the "inadaptable and incapable"
problems of grassroots Party members.

FESRERPIEAFRMAIMMF T, ARBEMERBERTIB. TEHELEAR. KUIIEAR, BEEBA
FhE. WSRFEFHFEEE, REIKETHIEP, MEXTHEFREHANIRE,

CRSC cultivated and discovered outstanding cadres through practical experience. The company organized the
recommendation and selection of rotated and temporary cadres, topic-based education staff and inspection
personnel. Additionally, CRSC assigned elites with high political consciousness and professional capabilities to lead or
participate in special tasks, ensuring strong human resource support for the effective execution of key initiatives.
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iy L the Party Committee and Discipline Inspection Commission in Implementing the
'mv ﬁ ﬂ ]E % Requirements for Full and Strict Governance over the Party and the List of Main
Responsibilities of the Party Committee in Implementing the Requirements for

Ab i d i n b B u Si n ess Eth i cs Full and Strict Governance over the Party. Additionally, tasks and responsibilities
g y have been systematically organized into the List of Meetings for Implementing the

Requirements for Full and Strict Governance over the Party and the List of Key Issues

i ° and Main Responsibilities for Improving Party Conduct, Upholding Integrity and
PEESTHET (FEARSMEREHE) (PEARSNERRELRSE) (LT RIEBUMIETHOETAE) Combating Corruption. These efforts aim to strengthen awareness, accountability and

e . . e PR . — . fulfillment of Party committees and Party leaders at all levels, establish an effective
LRBEMA SPRERS ARG LETENE. #R. BIEMRIESRNEEEEN, RY—IEXANRITERITAFR implementation framework across all levels, and set a new standard for Party
EFHEES, IREHEN, RFREAEFREEZEEHMNBUBEENEZTEN, management and governance.

CRSC strictly complies with the Anti-Money Laundering Law of the People’s Republic of China, the Anti-Unfair Competition
Law of the People’s Republic of China, the Interim Provisions on the Prohibition of Commercial Bribery, and other laws and

LEARREFINE, AENERH. BULEHE, RUEUEREE. USRS,

regulations against bribery, extortion, fraud and money laundering applicable in the jurisdictions where the business is H—H LR R T ENBUATE /1. 8 EEN . BEENIRBE . ™IBEIE X mITX.
conducted. The company firmly opposes all forms of corruption and unfair competition. During the reporting period, the ER . BEE%, BT (BRERENREESHTNE) , MEHEENERER;

company reported did not experience any incidents of unfair competition, commercial bribery or corruption.

BT (X FRNE R\ E B — L MR ERRIGEEE) FHIE,
IR EE X IZ B
CRSC has diligently promoted Party discipline learning and education, systematically

deployed and strengthened discipline education, emphasized the use of cases to
promote the learning and education of discipline. This approach aims to reinforce the

§ %IJEE.IQ WIUBESMIBIRENS, SIEHFSTE (WA TEHHITRE. RgMMME political, disciplinary, moral and anti-corruption commitment of Party members and
§ o ] SCREAANY (BT BEIMAMIENE) (KFENMEMERHERERALNBRLETIREN cadres. The company has also upheld strict standards for political ideology, morality,
§ Establishing internal THAE GF) ) (RESEREHAEEES TISEIE) (EFoEEH conduct and integrity. It revised the Interim Measures for Making Suggestions
§ rules and regu[ations \ - _ _ U . _ h B on Party Conduct and Integrity, to standardize the issuance of Party conduct and
- WEFHENME) (REDAREIERERESTHE) (CRRABREREL integrity related opinions. Additionally, it updated the Measures for Deepening the

TR soREEY GISTFIREAESLEDE (K17 ) (UEEBRLIEE1T Implementation of the CPC Central Committee's Eight Rules and Further Strengthening

the Improvement of Party Conduct and other internal rules and regulations to
continuously enhance the effectiveness of Party conduct improvement efforts.

E) FHEME, AFERBLENEERSZ.

CRSC promotes a culture of integrity and ethical business practices by formulating
and continuously improving relevant internal rules and regulations, including the
Rules for Reminding, Inquiring and Admonishing Leading Cadres, the Regulations
on Punishments against Employee Violations, the Measures for Reporting Corruption
Cases to the Discipline Inspection Commission of the Group Company (Trial), the
Interim Provisions on the Legitimacy of Supervision, Inspection and Discipline
Enforcement by the Discipline Inspection Commission, the Provisions on Implementing
Integrity Related Interviews, the Interim Measures for the Follow-up Education of
Punished Personnel, the Measures for the Discipline Inspection Commission to Apply
the Four Forms of Supervision and Discipline Enforcement, the Measures for Tolerating
and Correcting Misconducts of Leading Cadres (Trial), and the Interim Measures
for Executing Supervision and Discipline Enforcement Work. These institutional
regulations serve as a moral foundation for stable and sustainable development.

ﬁmﬁi&@iﬁ %'JE@‘?T (RZE. éﬂé?é%éﬁ}kﬁiéﬁ “W/I\f—'f'f%” %hﬁﬁiﬁﬁﬁf\*}f» <(ﬁ§?§?‘éé
BEMFERERREFRE) F—RIFE, FEXNBFRURELNK (EEMER
SWER) (RNERBERNRBMIFEFRREERFTINER) , #HIBRARE.
RRAS TR BR. BR, FRBERICEXRNIFEERE, FIERARMNBE,

CRSC has formulated and revised a series of internal rules and regulations, including FEIES 2024 FRENREGRIRMRBMTERWEILREFT
6 CRSC 2024 Conference on Party Conduct, Integrity and Anti-Corruption Work was held in Beijing

Improving Party
conduct and
upholding integrity

i

the Measures for Carrying out the Consultation on the "Two Responsibilities" of
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fetw B 2022 2023 2024
Indicator Unit
EERENEARE. S ME RERRERMY "
Number of major corruption, fraud, misuse, money laundering and other - 0 0 0
cases concluded
X AR ERIREIGISIFIASEY "
Number of corruption lawsuits filed against the company or its oo 0 0 0
employees
¥ & FE S| B NN
_ AIRBREEIIE b 5.8 8.5 9.0
Anti-corruption training hours per participant Hour
AT RBYIEIESE
ALREREIESS % 100 100 100
Coverage rate of employee anti-corruption training
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RELE
Integrity
supervision

FIREE

Whistleblowing
management

FESTERNRBUZIGH RBW TEDENATENG, EHEARNRERZIZR
B ITIENIANASIN, RREES, #—PRIFERRARLRERER, &K
RERE, WREETERA.

CRSC remains committed to enhancing the working mechanism of the Party conduct and
anti-corruption work coordination group. The company regularly convenes meetings of
the Party conduct and anti-corruption work coordination group, to reinforce supervisory
efforts and ensure effective oversight. Additionally, it maximizes the role of discipline
inspection committee members in grassroots party organizations, enhancing integration
and coordination to maintain comprehensive and unobstructed supervision.

N (GERLSIRFM , KNAREGRENHLZERENSE, MRILE
MSTEMRZATHEXITH. TOIEA (REXEBEIEFM) , BRITAE
BRIE, s2BEXeErsEHIZ9E.

CRSC has actively promoted the application of the Supervision and Discipline Enforcement
Work Manual, conducted timely supervision and inspection of case quality and discipline
enforcement legitimacy, and strictly regulated the relevant acts of leaders and employees.
Additionally, the Integrity Risk Prevention and Control Handbook has been effectively
utilized to implement various internal supervision rules and regulations, and strengthen
the mechanisms for preventing and supervising integrity risks.

B (HEHERIEEENE) , MEERENERERFIE, WERARNESR.
TR, EUFEXBRURERABTTRRE, BRMAEITBEINERMEL 2
RAERRATE SHWEROVARNAL; EREBEEHERIEFRZEL Y,
WEIERRBERA B DRI THT, MRELSMREENR, RIPERAGEN .

CRSC has developed the Measures for Managing Discipline Complaint and
Whistleblowing Handling Work to enforce strict confidentiality requirements. The
company ensures the name, employer, address and other sensitive information of the
complainants, informants or whistleblowers, as well as the details of their complaints—
are kept strictly confidential and not disclosed to the alleged violating organizations
or individuals. Additionally, CRSC guarantees that the identities of complainants,
informants, or whistleblowers remain protected during the handling or investigation of
relevant cases. All confidentiality measures are rigorously implemented to safeguard
the legitimate rights and interests of the complainants, informants or whistleblowers.
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Creation through Stable Operation
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Information Security and Privacy Protection
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CRSC places great importance on information security management and strictly adheres to all applicable laws and regulations,

such as the Data Security Law of the People's Republic of China and the Personal Information Protection Law of the People's
Republic of China. There was no information security incidents or customer privacy breaches throughout the year.
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Information security
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Privacy protection
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CRSC has actively promoted the extensive and in-depth implementation of the Group's
unified Internet exit, and the construction of an online supervision platform for state-
owned assets and enterprises. The company developed a series of network security
management regulations, such as the Regulations on Network Security Management,
the Measures for Defining Network Security Work Responsibilities and Carrying out
Relevant Assessments, and the Special Network Security Emergency Response Plan.
Additionally, it organized network security and information system assessments across
all levels of all subsidiaries/subordinate units, to break down the network security
responsibilities to each responsible department and individual.

REAN, ARFABEERL. BIELERNESEEL2ERBRPOFEMUNN
KReEHR, BE22RRNILENG, BREN, BREARATLE, FRNE
ReEWHEFED; FRMEARNGENRR, ARAMNEARSNINEGL251E
BHEXEl,

During the reporting period, CRSC organized its subsidiaries and subordinate units to
implement the measures and requirements in the network security notifications from
the National Network and Information Security Information Notification Center and
other competent authorities. The company also enhanced its emergency response
mechanism at all levels of all subsidiaries/subordinate units, to ensure timely and
effective closed-loop response. Additionally, CRSC organized network security attack
and defense drills and enhanced the capabilities of its cybersecurity teams by
providing specialized training in network security and information technology.

FEEENAMIERSEN, “JFRERRI . #NEFAER, ERASK—NEFE
BEERAR, RESFEXAREHANR, HRETREIAREF ZLHRELRF,
REMUNBERRE, BREAGERENTHEE, BRRER PN,

CRSC strictly adheres to personal data security, ensuring that no unnecessary
information is accessed. The company employs a unified customer information
management system for acquiring, accessing and disposing of customer information,
with tiered access permissions assigned to users at different levels. A dedicated
department oversees customer data protection, continuously optimizing network
information security to ensure zero illegal disclosure of customer information or data.
These measures effectively safeguard customer rights and interests.
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\E = r During the reporting period, CRSC and all its subsidiaries successfully passed third-
L * E ﬂ nn ﬁ party certification for the 1ISO 9000 quality management system. There were no minor

(Class Q) rail accidents or higher, no minor quality accidents or higher, and no major
P u rs u i n g EXC e lle nt Q u a lity quality issues within the group. .The first pass yield (FPY)Ifor manufactured equipment

products exceeded 97%, reflecting a 1.1% year-on-year increase. The pass rate for all
batches, items, and sub-projects during construction quality inspections was 100%.

i, ° The one-time acceptance rate for unit projects was 100%. Additionally, the pass rate
for products during spot checks by the competent authority was 100%. The application
rate of newly developed safety-critical products and the integration rate of urban

REBSHART ‘RERE® HNARER, BRREEEBEMACIVEEFESEZENZOER, #E8R1L QC/NANESRD railway signal system integration were both 100%. Third parties were engaged to

BT 5508, NEEERETINENI. IREHEN, RE4EERRSHEXNZS5SFeEEAREER. conduct safety assessments, and independent safety testing was conducted on 100%

of the software related to safety-critical products.

CRSC consistently upheld the development concept of "quality is everything," considering quality management as the
cornerstone of its survival and growth. It continuously promoted and implemented QC team activities, injecting strong
momentum into high-quality development. During the reporting period, there were no major liability accidents related to
safety and quality of products and services.

= embR & B EE
Product R&D stage

ErFEFIER R

Production and manufacturing stage

SELFEEMRICIE, SIEIEH.
BaREERTHRE BIERG
R’HAZE,

CRSC implemented comprehensive
quality monitoring, control, and
improvement throughout raw
material inspection, process control,
and finished product inspection.

FEU AR AT IR THT B ALK 38 E R
12, URS- @itz et

CRSC adopted a rigorous design
review, testing, and verification

process to ensure both product
performance and safety.

MEFESEE ATRURESINEHRRL, ASREEEE, U (TRIEEZNE) (N

Strengthening HEPIEIBIEE) S—RIERARSRBAXHEX . FHRRH (FEFH) ,

quality #—SMTERA RPN SRR, F6Y, RBREER, LURELESs,

management SeRl 142 MEBETNERE. ERKE. LSED. SERE. SERE. o
FIRSERER, TIN5, REARRMTFUEREAHENEEE AN
TIRE3], WHRE MR SEERH R BT RIS,

CRSC enhanced its quality management system by standardizing its quality
management processes. It released a series of product- and service-quality-related hERES
documents, such as the Reliability Management Measures and the Guide for Test Case

Vi

K7 IPC 2RI EERRE

=451 Case CRSC was included in IPC's Qualified Manufacturers List

Management. In addition, it upgraded the headquarters' Management Manual to
further standardize the management system architecture and management model. At 2024 £ 12 B, MzILITIERILEABIRFLES IPC
the same time, CRSC adopted a standardized checklist based on functional modules 001/610 QML TANIE, FEIHIRIBEIFEBEFITIVEXEDNS S o=
to .o.utllne th.e obJectl\{es, foundations, bL.JSIFIESS aFUVItIes, resp0n5|b|llt|§s, (?ontent, BB EPAEE S, XAREEEASRERHAN IPC ; Cg:f;’“
affiliated unit controlling modes, evaluation and improvement, a negative list, and JECOSMEEn
digital support for 142 management items. This checklist included key points and 001/610 QML £IKAIZERIRE, FEBF=mEE IPC ]'STD‘UOUIPC'A'QIQQ“"‘liﬁc‘l
work guidelines, ensuring that each part has defined quality criteria and standard A B E PR A A T o Manufactl.::ers Lisiing
N A, == - .
;’igfg%g;ﬁﬁ’ operating procedures. Beijing Railway Signal Co., Ltd., a subsidiary of CRSC : Beijing Raih:r.ay Sigpal Co., Ltd.
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, BERAR, PEES RFFEILIET 1SO 9000 FESBARE=5iNE, £ Research & Design Institute Group, successfully passed Peying Ehine
o the IPC 001/610 QML validation in December 2024. It s o e TSTDs a0t A 810 (e 3
%é}b*&i#ﬂgXL_ﬁﬂ C %&L/{J: E%W\ I*EE J\E_HX&L/LJ: 1%%3&\ It also received the certificate issued by IPC. This k Thrin st s cqualifiesd o the CIM1, thrruigh Oxtabuer 30, 3817
N KEEEH; EEHEFR—AREEEEAXIT% UL, FAEEA 1.1 MEDS; achievement marks Beijing Railway Signal's official s fﬂf‘{%ﬁﬁt
A A W A A 0 _ SmRx inclusion in the IPC 001/610 Qualified Manufacturers
A:o?(tlgd a standardized %TJEL&H;\ ﬁlﬁi\ ﬁjlizf?lﬁiﬁql SR 100%, SALE /A):L:J‘% List. This list is an internationally recognized authority
tch:Cex:eSth(?os:E??;z ] FER100%, fTdFmRAEEERESIER 100%; MHFRHREXE RPN in the field of electronic product manufacturing.
management tasks %’%%éﬁ%ﬁﬁmﬁ 1000/0 %iﬂ%iﬁkéﬁ‘fﬁ, 5’5&2‘2@9&%@?‘%5’95’}1# 100% g’:
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CRSC attached great significance to quality innovation management throughout
the entire life cycle. It strictly implemented the PDCA cycle and standardized the
application of quality management statistics tools and methods to effectively and
efficiently carry out QC activities. This approach promoted QC activities across the
entire business chain, including design, production, manufacturing, and project
construction. CRSC also encouraged employees to actively participate in quality
management and technological innovation based on their positions, fostering the
spirit of meticulous craftsmanship. In 2024, CRSC Research & Design Institute Group,
CRSC Shanghai Engineering Bureau Group, and CRRC Engineering Bureau Group
achieved a series of excellent results in quality management through QC activities.
These efforts made significant contributions to improving product quality and
production efficiency.
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CRSC Shanghai Engineering Bureau Group and CRSC Research & Design
Institute Group won the second prize in the 2024 Central SOEs QC Team
Achievement Presentation Competition.
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Providing quality
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The "Beidou Star QC Team" of the CRSC
Engineering Bureau Group won the "National
First-Class QC Achievement" award.

REEEET (PEARIMEHEERENGERIFE) FEEEN, mREBERN
RS @It EE, WAFFERATE. SHipHREN, FEHRARFIARTE,
CRSC strictly complied with all applicable laws and regulations, including the
Consumer Rights and Interests Protection Law of the People's Republic of China. It
also strictly adhered to all applicable regulations on service and product labeling. In
addition, it held to customer orientation, aligning its operations with market demands
and continuously improving user recognition.

REZINMNARERRSMIFEREE, XRA=ZREERX, hRXkSREHE
ERER. TEMEFEHNEFEXMNEERARE, HAENZESEF TRER.
RIRETIE, ABIPERRSEZMBRFURA; FIE RS E Il 1 A B #
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CRSC delivered nearly
100 key projects
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THEEE, ARMALEISCERRIR, BRAENRE; ABSMREEEER
RENKIFBARAEE, NEARENREZAERTEHITHEER, AFFFRUER
WIAERGAER IR AR,

CRSC established a dedicated department responsible for after-sales service and
complaint resolution. It adopted a three-level management model, effectively meeting
customer needs with high quality. The project department remained active even after
the project was opened and delivered, collaborating with customers on-site to complete
warranty and defect elimination work. Most after-sales services were resolved during this
stage. Each affiliated enterprise supervised and managed its own projects, scheduled
its own resources, and resolved corresponding issues. The company’s headquarters
coordinated and handled after-sales service and complaint matters. It also supervised
and controlled key projects across the group and all its subsidiaries and allocated the
required resources within the group to address issues based on customer needs.

REHAN, AN ELSTIEE BT, IRFISTRERE | A EE W& TFIE 160X,
@ T BNEXREB5hiE1T FAO B T LB MRS B EX E@IhaE I ,
RN TEZEBhEABRIE , ERHEED B ZIZRERE DT TIEZIE
BB —F 18R,

During the reporting period, CRSC delivered nearly 100 key projects and successfully
completed the construction and opening of 160 railway lines of Class Il or higher.
CRSC has successfully launched the country’s first project featuring online coupling
and decoupling, as well as cross-line interconnection, in fully automated FAO (Fully
Automated Operation) mode. The company has also delivered its first fully automated

driverless railway project, further enhancing its capabilities in major rail transit project
implementation and benchmark project development.
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Customer satisfaction
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Complaint resolution rate

CRSC Customer Service Management System
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Maintaining Work Safety
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CRSC considered work safety as one of the core tasks for enterprise development. It strictly abided by all applicable laws
and regulations, such as the Work Safety Law of the People's Republic of China and the Fire Protection Law of the People's
Republic of China. It actively implemented a three-year action plan to address the root causes of work safety issues and

continuously improves its safety management system. In addition, CRSC conducted regular safety training and emergency
drills to enhance its employees' safety awareness and ability to respond to emergencies.

M,

REEFEHE

Work safety
management
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CRSC enhanced its work safety accountability system and strengthened responsibility
assessments. It also implemented the work safety accountability system in accordance
with all applicable laws and regulations. CRSC strictly enforced the principles of
"Three Managements and Three Musts," "One Position, Two Responsibilities," and
the all-inclusive work safety accountability system. It also established Work Safety
Management Committees at all levels, composed of the company's deputy chief
engineers or senior leaders and department heads. These committees held regular
meetings to discuss and address work safety-related matters.

PEESREEFERSTERR

Main Duties of CRSC Work Safety Committees
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fatT 2 1 2022 | 2023 | 2024 |

ES h JAY F"!%E %%ﬁ 1ZE
?ﬁ'?g)\ﬁt F_:ZJ CNY 100 4.2 4.08 3.58
Accumulated investment in work safety million
REFRHE % 0 9 0
Number of safety accidents Pcs
THIKRTIERE =
Number of lost workdays due to work- 283 520 518
related injury Day
ETTHAEK A
Number of deaths due to work-related 0 0 0
Person
reasons

REEMERNEPHAEENEASTHEBHELERTXBIRT, WREEM
KITIRENLKERE, FETET2EFBENH,

CRSC closely focused on identifying and controlling major risks, as well as
investigating and managing major hidden hazards. It applied a graded and
categorized management approach to work safety while continuously improving its
safety supervision mechanism.

REHAN, 2RFHARART 2 XRENRERBRAETAES, RTERGFR
MXBIFT, mRER “BHE (Bitkl. BCE. B, BRE. BER)
M “=F (EEEE. BERE BRFHLE) , SBEHFRREHE 4,301
R, RIFRERI 6,376 W, EIHE 100%, TARBEIEHM 1,627 I, g
K 100%, BHHSELETEAFHIZE.

During the reporting period, CRSC conducted two special safety hazard inspections
and rectification activities across the group, focusing on key workplaces and critical
processes. These activities aimed at strictly rectifying the "five excesses" (beyond the
corresponding plans, scope, capacity, intensity, and staffing) and "three violations" (non-
compliant commands, non-compliant operations, and violations of labor discipline).
A total of 4,301 hazard identifications were performed at all levels, uncovering 6,376
hidden hazards. All identified issues were rectified, achieving a 100% rectification rate.
In addition, 1,627 hazard rectification notices were issued, achieving a 100% rectification
rate. This effectively prevented and eliminated major hidden hazards.

RERIUTENRENIEERER, SMERTFAENZERENRELF.
E (ERXBZERERENATR) (FRRESENIIMRE) FHE, BHE
FENF. NN, BEREFFS T,

CRSC established a comprehensive emergency response management system. It also
provided high-standard emergency support for in-service rail equipment. In addition,
it formulated various internal rules and regulations, including the Emergency Response
Plan for Malfunctions of Rail Transit Operation Equipment and the General Emergency
Response Plan Against Accidents and Disasters. These plans covered multiple aspects,
such as early warning mechanisms, emergency response actions, and rescue drills.

|
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During the reporting period, a total of 178 emergency response plans were revised
and upgraded across the group. To date, there are 3,261 emergency response plans,
including 286 general emergency response plans, 1,465 special emergency response
plans, and 1,510 on-site response plans (including emergency response cards). These
plans contribute to the continued improvement of the emergency response system.
Throughout the year, 636 emergency rescue drills were organized, engaging 16,762
participants. In addition, 173 self-rescue and mutual rescue skills training sessions were
conducted . These sessions effectively enhanced the scientific, practical, and operational
aspects of the emergency response plans.

RNEPFEREXUREIE, HIE (K2EFHERIIEENE) , EHHARARER
2Fl, BRFATRLBIDMBRERIFESN, BHEIMNEXBERZ2RE, BRA
BEFNEETEREERNIFRHRH#IT,

CRSC placed great emphasis on building a safety culture. It formulated the Measures
for Managing Work Safety Education and Training. It also regularly organized various
safety training activities to enhance employees' safety awareness and self-protection
abilities. These efforts also helped prevent and control safety hazards at the source

and ensured that the company's production and operations were carried out in a
safe and controlled manner.

REHAR, REED AANHRL, MMENI, HELEHEBEE AEXTENFEE
ZeEFHEEIIIR. 2RASMFRASNAERZEFHEZI, BiEil,
R T FEMSMFLLEFTENBUARIRMBZARIR, #—FPRETE2RM
FReEEFTENBBRIRNEIERN, MRtV Red = FHEASENELE
HESTFE IRV ER, BRE RS 2,600 RAXSI (HBE LN EREFEXNEE)
EZWAIREN, BRIRA T —HReREEEARNAIRKENEIRHIITI.
During the reporting period, CRSC conducted an annual work safety education and
training session themed "Everyone Pays Attention to Safety, Everyone Knows How
to Respond to Emergencies, and Everyone Contributes to Clear Exit Passageways."
All members of the leadership team participated in this session. This activity
enhanced the political awareness and sense of responsibility among leaders at all
levels in promoting work safety. It also improved the ideological awareness and
management abilities of employees and workers, ensuring strict adherence to work
safety requirements. This laid a solid foundation for strengthening the efficient and
effective implementation of enterprise responsibilities in ensuring work safety. In
addition, several professional training activities, such as the "Railway Construction
Project Safety Penetrating Management," were organized for over 2,600 participants

from the entire group. These activities effectively enhanced the knowledge and
execution skills of frontline safety and quality management personnel.

RHEL, 2iRRE—R

ll Building a World-Class Enterprise by Devotedly Developing Main Business

LB HEN 7]

Strengthening Driving Forces
for Innovation

iz o

FRERES BRUSEARER, BENERBNRTEF “WEE” , MAOTENERBR2EHUESFE R AR IR,
= meIF AR, NERERRFENEIERE,
CRSC considered intelligent control as its root technology, focusing on the "dual tracks" of rail transit and the low-altitude

economy. It strived to establish itself as a hub for original technologies in rail transit safety control while continuously
advancing product innovation and upgrades to drive high-quality development.

mBIR=257

Making overall arrangement for developing
low-altitude economy (LAE) business

AR ERERBRMTIER, GRARRTLFHEE, PRIEBRT=HER. TANGE. RSZE, WEER
FTEFESH SU—&" iR

CRSC followed national policies and capitalized on market opportunities to embark on a new path for developing the LAE
business, to formulate a new business framework of "three business lines and one ecosystem" to foster low-altitude airspace
control, unmanned aerial vehicle manufacturing and service offering activities, and create a low-altitude economy ecosystem.

LA PR AL AR BE T AL BV BRI SRR AG R B, IR B S BAEEQAFENBSHT
EeRRERQE. SIEERRZEFRAM™, LE58E. MR, R#h. M.
N 9 NMETHEZBHEESENYN, BMBSHRTEFT (§B) BEERAE.
ARERKERRBRIZERAT. BSEHRETEF (FB) BEERQE%E
3RMAERRF. PEABTIHGRE, MRMETHAZEM, £ “NEMSE” “T
WtE”  “R=R° “BEXR “TSHx@ SHFENEEERY, ITEs
ET b, ERMEHKE. R IMNSLRIIEE. EIRERO “THE
B BEMaEREmE,

CRSC established a Strategic Emerging Industries Business Unit and a Strategic
Investment Department, as well as CRSC Capital Operation Co., Ltd. and CRSC Low-
Altitude Intelligent Technology Co., Ltd. Targeting domestic pioneer cities in the low-
altitude economy, it signed strategic cooperation agreements with 9 cities in succession,
including Hefei, Nanjing, Chengdu, Nan'an, Guangzhou. It also established 3 local
joint ventures, including CRSC Low-Altitude Economy (Hefei) Technology Co., Ltd.,
Shijiazhuang Jiaotou Intelligent Transportation Technology Co., Ltd., and CRSC Qingtie
Low-Altitude Economy (Qingdao) Technology Co., Ltd. Moreover, it designed a strategic
business layout for developing markets, based on classification, to expedite the
implementation of low-altitude applications. Furthermore, it made significant progress
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in areas such as "rail integration," "industrial spot inspection," "low-altitude logistics,"
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"low-altitude cultural tourism," and "air traffic." CRSC initiated multiple demonstration
projects, such as industrial inspection in Hefei, subway inspection in Chongging, high-
altitude agricultural transportation in Nujiang Prefecture, Yunnan, and the "air rail
intermodal" cross sea route from Zhanjiang West to Haikou.

AR R= -+ RE+ AT YRE + EHARET = AR, SHER
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RERERARERLRE" , BENRME,

To make breakthroughs in the three major areas of "low-altitude + logistics," "low-
altitude + manned," and "low-altitude + urban governance," CRSC partnered with
three central SOEs—China Post, CITIC Group, and China Tower—to explore operational
service scenarios in the low-altitude domain. It also led universities to apply for
the "Beijing Key Laboratory of Low-Altitude Airspace Intelligent Control" as a high-
energy innovation platform. This initiative is crucial for establishing a strong position
in the industry and continuously enhancing scientific and technological innovation
capabilities. In addition, CRSC submitted an application to establish the "Fengtai
District, Beijing Key Laboratory of Low-Altitude Airspace Intelligent Control and
Security Technology." The license for the laboratory has now been officially issued.

R=EFRTICIEEESREQTIBHEMNT

22ff|-Case  CRSC successfully held the Low-Altitude Economy Academician Forum and the Inauguration Ceremony of CRSC Low-Altitude Company
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On October 23, 2024, CRSC successfully hosted the
Low-Altitude Economy Academician Forum and
the Inauguration Ceremony of CRSC Low-Altitude
Intelligent Technology Co., Ltd. in Beijing. Lou Qiliang,
Secretary of the Party Committee and Chairman of
CRSC, along with the members of the Chinese Academy
of Engineering (CAE) and the Chinese Academy of
Sciences (CAS), unveiled the nameplate of CRSC Low-
Altitude Intelligent Technology Co., Ltd, to build a "1+4"
joint innovation framework with "low-altitude airspace
control" as the core and "low-altitude communication,
perception and countering, unmanned aerial vehicles,
and digital bases" as the four collaborative elements.
This event marked a significant milestone for CRSC
in the low-altitude economy sector. It injected new
momentum into the innovative development of the
low-altitude economy in China.

Frt—1 DEH)ZEPIL?EIEH%ZE’HEE*”‘QW SREEIRRY

ID-Space FHREHEIEF R

The delegation of CAE members listened to the research progress of

CRSC's independently developed low-altitude airspace intelligent
control system, "ID-Space," along with other technologies

2024 FHEIBSET=EFTRLIFTARR

Innovative achievementsin CRSC's low-altitude economy sector in 2024

BEMARET=HEREEERS , ARENEE. THEE. iHIRE. SPRaEREEZOIEE, £
MY EANBELEZTE. ZETHRERERET. YTtk BshE#tZEDEE , eI T Ed , ZEMA
B RS EIEINER,

CRSC independently developed a low-altitude airspace intelligent control system, which has many core functions,
such as access management, airspace management, planning flow control and air traffic control, to achieve direct
control of UAVs, tracking and operation of multiple aircrafts at intervals, automatic approval of flight plans, setting
an industry first and supporting local governments to undertake airspace management responsibilities.

KRB RAGAE2AmETIERMMERIF K SRENR AR, AHERBTIMATIK
1A e AR RR M T AT I SE B2 58

The low-altitude intelligent spot inspection system of CRSC has two key functional features: fully automated
operation control and intelligent monitoring of rail protection areas. It provides technical support and practical
experience for the transformation of the rail transit industry from manual to intelligent, unmanned spot inspections.

BT 6G THERETW , BE 4G/5G AR, _T"_El_ja_*lﬂ;ﬁj\}: HW, AERME. EMNENRSEERE,
KR 2ESMELEEES , MEZ VTR RHERK. Tféﬂ’]ﬁi%f%f‘a,

CRSC built a low-altitude communication system characterized in layered networking, public private integration,
and satellite ground cooperation by integrating 4G/5G public network and satellite communication based on 6G
non-cellular private networks, to achieve continuous communication coverage throughout the low altitude and
provide solid and reliable communication support for low altitude aircraft.

BHRIFEBERIRA , SIRERBAERX , B 3 REA KB/ BFNEEXEHIRG , /iR MEE
A, BIWIESE VTRNESEBSITHIEE , AmIAET R AR BGRMRATIE,;

CRSC was the first to develop electrostatic detection technology, and made breakthroughs in addressing the
traditional radar blind spots and achieving precise identification of "low, slow and small" targets within 3
kilometers without blind spots. It also made breakthroughs in the reverse takeover technology and achieved signal
interception and control takeover of non-cooperative aircrafts, providing technical support for the construction of a
three-dimensional low-altitude safety system in cities..

WET AN “Binfh. EHNH. TAN. DB B ‘TN BARLRERL , #EHT AL,
CRSC determined the technology development route towards the "electrified, verticalized, unmanned, and
miniaturized directions" for unmanned aerial vehicles, promoting the landing of the unmanned aerial vehicle
industry.
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RETIHE BT RS ID-Space P KIIRS ¥{T

Low-altitude airspace intelligent control system "ID-Space" escorting  henchmark for the safe and efficient utilization of
aircraft in mixed fleet flying across the Yangtze River

Environmental, Social and Governance Report

BRARTMEHIMANRE=IEHEEEIZ RS ID-Spacel.0 kit

22fj]-Case  CRSC released its independently developed low-altitude airspace intelligent control system "ID-Space V1.0" for the first time

On August 1, 2024, the maiden flight of the
Yangtze River "eVTOL" aircraft, with a tonnage
of [X] and above, was grandly held in the Pukou
High-Tech Zone, Nanjing. CRSC debuted its self-
developed low-altitude airspace intelligent control
system, "ID-Space 1.0." This system escorted the
eVTOL aircraft, P4 VTOL fixed-wing UAV, and multi-
rotor UAV for mixed fleet operations. This marks
the first time in the industry that multiple aircraft
of different types and purposes fly together at the
same time and in the same airspace, breaking the
traditional practice of exclusive airspace allocation
for different aircraft types. It also sets a new

limited airspace resources.

FRATERIR

Promoting
standardization

Wi

FREB SRR ATTRM
(REAXAZRMTF/EESKIL)
CRSC Urban Rail Transit Technology
obtained the CivilUnmanned Aerial
Vehicle Pilot Training Institution

& Certificate.
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REFIRESTTT, IR REBUAILL, INMREDENTE . BIF SREITTERRER,
5RMZTER. TIMEBUBEEPOELTANEOME. BNBRESTES
FEFREME; IMAFREACPAMSHEESEETEM, HE “RTEEMZN
BUDRARERR” ; FAROBUSE (IRTEEMEKERSELRM (2024 ki ))
BREH. I, PERBSHRARFSRFELRMN (RALABRNE=HEE
BRIE) (REBEANSRNFNMERIE) , ESEFRTHENRE. $5=
H I NFAEIFE R,

CRSC adhered to the principle of ‘standards first, actively conducting qualification
certification and accelerating the development of a more comprehensive, scientific,
and efficient standards system. It cooperated with the Air Traffic Management
Bureau of the Civil Aviation Administration of China (CAAC/ATMB) and the Equipment
Center of the Ministry of Industry and Information Technology on projects such as
UAV interface standards and identity code information standards. CRSC also joined
the Aircraft Owners and Pilots Association of China (AOPA-China) as an executive
director unit to jointly establish the Low-Altitude Intelligent Aviation Standardization
Technical Committee. In addition, it participated,as a key actor, in the preparation
of the white paper "Low-Altitude Intelligent Networking Architecture (2024 Edition)."
Furthermore, several subsidiaries, including CRSC Urban Rail Transit Technology Co.,
Ltd., have obtained the Civil Unmanned Aerial Vehicle Operation Certificate and the
Civil Unmanned Aerial Vehicle Pilot Training Institution Certificate, enabling them to
conduct flight performance testing, third-party testing, and training.

N
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F1[E AOPA the
AOPA-China

BRI E & R

with innovation

PEMERAEERBERAMNEHER “REAOPA” , EEMM=HAEERER
Rifh= (IAOPA) EHEMSZHM, 2 IAOPAEHE (BIFEHRE) WE—a%
AT METF 2004 F 88 17 AT ERKBFICEM, HPERBMZ/ILSES,
RERPELBMZHRAEERSRATE, BEREMMESAEERSRANRE
B, BESREXMENREEEHEAR.,

The Aircraft Owners and Pilots Association of China ("AOPA-China" for short) is the
Chinese branch of the International Council of Aircraft Owner and Pilot Associations
(IAQOPA). It is the only legal representative of IAOPA in China (including Hong Kong,
Macau, and Taiwan). AOPA-China was registered with the Ministry of Civil Affairs
of the People's Republic of China on August 17, 2004, under the guidance of the
Civil Aviation Administration of China. It represents the interests of Chinese private
aircraft owners and pilots and operates as a national social organization, accepting
supervision, guidance, and relevant regulations from IAOPA.

—

AT REER IR B AT, BEMARRFRE
- BUAE, W R BORAREE, REARRAR, SRR
Driving development  wymmrwm, miosikrosrs, SEmskPREETESE,

CRSC fully leveraged the nation's strategic scientific and technological strengths
by playing a key role in technological innovation. It continuously increased efforts
in scientific and technological innovation and the transformation of achievements,
overcoming critical technological "bottlenecks." In addition, it optimized and
upgraded its scientific and technological innovation system and promoted the
transformation and application of scientific and technological achievements.
Moreover, it built a high-standard innovation platform to better achieve high-level
scientific and technological self-reliance and self-improvement.

fetw ==K 2022 2023 2024
Indicator Unit
. =
BRARN s 1874 2038  20.38
R&D investment CNY 100 million
RIMABMHAAR A
Total number of R&D personnel Person 4,428 ) 5,064
FREERDE ™
Number of scientific research projects launched Pcs 806 sl 835
FIBERERADTE 0 4 5 5
Number of national-level scientific research projects undertaken Pcs
EIBAEEEAIE .
Number of provincial- and ministerial-level scientific research e 7 7 9
projects undertaken
R ERBER I ) 5 0
Number of new national-level incentives ltem
I A TR D b
o o : : 45 70 61
Number of new provincial and ministerial-level incentives [tem
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Building of

innovation system
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Development of

innovation platforms
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B ERERE T ELS

The Company had a
total of 3 postdoctoral
research mobile
stations

ERMTLEIFTE

12 national and industry
innovation platforms
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BUSTENRRSIRERAR, THTERNEERE, B (REEDNE) (B
MmMBEERNE) (RMMBEBREREENE) RAREEENE) (RRF
REENZE) (BHXBMRITFEHEREENE) (RERMEENE) (CREEENZE)
FRINEENE, HED AR I E A R SAFEER, R SIFHHSME1T.

CRSC established a comprehensive system for managing scientific and technological
innovation to continually enhance its science and technology management
system. It formulated a series of management measures, including the Science
and Technology Management Measures, Research Project Management Measures,
Research Project Fund Use Management Measures, Technical Standard Management
Measures, Intellectual Property Management Measures, Scientific and Technological
Achievements Review Management Measures, Science and Technology Awards
Management Measures, and Laboratory Management Measures. Additionally, CRSC
simultaneously established a scientific and technological innovation assessment
system and support policies, ensuring the efficient and effective operation of the
innovation mechanism.

SEUEIHT T AR, INMREENZIRE BRI LT G, SEREA I EIREEST.
BE 2024 £, QEHAE I MELERPIRSI IR, 3 ML IFiA 124
ERMT LT A. 21 MERELIFRE. 38 NMEERERKNE /| TIERAH
RAPD [ TIEKRHE,

CRSC strengthened the development of innovation platforms and accelerated
their creation at both the principal and higher levels to comprehensively enhance
innovation and efficiency capabilities. By the end of 2024, the company had a total
of 3 postdoctoral research mobile stations, 3 academician stations, 12 national and
industry innovation platforms, 21 national-level innovation demonstrations, and 38
provincial- and ministerial-level key laboratories/engineering technology research
centers/engineering laboratories.

REHA, QBRIAAANERBREITHEIRAREIEFRM, EHRRMEIITE
I, RBRORABXRBIHH;, PERDAEEDEEKRITTFEESEIL
BIEESIFEDESR SC15, STRNWAHEESSR; MARRBANFESZIRIREM
MREGEE, EDIARRITIEARBRABRSETEKITR, 512U M
BRMNERRNEREEEE S TN AEMF.

During the reporting period, CRSC was approved as an incubation base for original
rail transit safety control technologies. This approval promoted the special action
plan for creating an original technology incubation base and supported the steady
advancement of research and development in key core technologies. The China
Association of Metros approved the establishment of the Communication and
Signal Standards Subcommittee SC15, which depends on CRSC, and completed the
organization scheme. CRSC also joined the Joint Fund for Railway Basic Research
of the National Natural Science Foundation of China. In addition, it promoted the
approval of the CRSC Research & Design Institute Group as a project support unit
of the Foundation. Moreover, it guided the advantageous scientific research forces
from across society to conduct applied basic research in the field of rail transit
communication signals.
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Innovative talent team

10.

The Company aims

to select and nurture
a nationally leading
talent team consisting
of 10 CRSC scientists
and chief experts

TR FmAT

100.

100 industry-level high-
end talents

R ORHR AT

1,000.

1,000 enterprise-
level key scientific and
technological talents
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HIE (IEBHRMHRATERLR) , SEHEMBSERBHIAL 5 #AET,
METEXZF FaEE., RSRESFEXAEANTF, RUSERAT TELIWLIFE,
RIREEFEMNEFEREH MW AEAT, TEEEESATLRES .

CRSC developed the Plan for Strengthening the Training of High-end Scientific and
Technological Talents. It also implemented multiple measures in parallel to enhance
the introduction and training of high-level scientific and technological professionals.
The plan optimized the working and entrepreneurial environment for high-level
talents. It focused on funding support, platform development, service guarantees,
and other related aspects. Additionally, the plan aimed to actively recommend
and nurture leading talents in national science, technology innovation, and
entrepreneurship, creating a hub for gathering CRSC talents.

UEBBRRAANER, REERFL. EQHE. IR0, BEERAIEEM
FRFTIEES, BENEFEMT WRAKTEE, BEEZOINEGRA, ETL
NEERESHEMZMANSHIAETR. UERAT HEM, SIFETURAATS
BHEN, RISFISLNBBES. BRSEREES, REREMARAKF,

CRSC focused on high-level talent and strived to nurture top-tier technical experts
with exceptional professional technical skills, mastery of core cutting-edge
technologies, and high prestige and influence in the industry. By relying on frontline
talent, the company explored new training modes for professional and technical
talents. It continued to integrate learning with practice and training with real-
world application. This approach enhanced the level of scientific and technological
research and development.

WERESRERE "B-A—-8H BHRAAEFIRE, 22025 F, @EpiEs
10 IPEBESHFER. BREERALONEREAFEAAE, 100 IHEESE
REXR. HEERMEERRAT AARNITLEBIHAZ, 1,000 0BT
RERBEWFIZOBHRAT , MERHRBIFTRIER R A 5 5 MAk A S3EEFIAE] 25%,

CRSC responded to the SASAC's "Hundreds-Ten Thousands-Millions" Science and
Technology Talents Program. The company aims to select and nurture a nationally
leading talent team. The team will consist of 10 CRSC scientists and chief experts as
the core, 100 industry-level high-end talents represented by CRSC senior experts,
strategic experts, and young top talents, and 1,000 enterprise-level key scientific
and technological talents represented by core elites. By 2025, the proportion of R&D
personnel engaged in scientific and technological innovation is expected to reach
25% of the workforce.
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RERF ‘W@ EAT , s, £8%. A%, BEMEANRR, TE
SUHEIF R
CRSC adhered to the "four orientations" and strengthened research in fundamental,

urgent, cutting-edge, and disruptive technologies to achieve breakthroughs in
multiple fields.

Major scientific research projects

4 = N\
ETFHEHREL SERIEMAM G KR RAT K. RAEWILIT, BEETPIHBERG. HEB—FLER
FRTHERGHRR W, FRIEEHABEFEGEE. BHFHERN. 588 LEU AU,
Research on atwo-level | Completed the requirement validation and architecture design for urban rail and local
train control system railway systems. Conducted the trial production of the logic-centralized deployment system
based on trackside and the power supply integration module. Carried out prototype testing for the trackside
digital intelligence universal target controller, digital switch machine, and intelligent LEU.
S %
D)
/
4 N\
IRAEREURREAR | cpuapAARES, FALAELHMETARA. NSRESERER. £F
HAREEEGE | EnadRssaomes B oS X BRI R ER LT iR A
Research on key Completed the overall technical plan. Conducted trials of key technologies, including the
technologies and marshaling yard decision support data platform system, centralized control of locomotive
equipment development |  gepot signals, and automatic route control based on real-time decision-making, at Chengdu
forintelligent North Station.
marshaling yards \_ Y,
)
/
MEBT TG [ A
Hisf— s LT A @It &£&. L. SHESMESE, BANFHRLEEES, BREERASZR.
Ea01=] PO e TIEM B R NI R $9 8L 1 R A R U BB B F i it B T 8 121%, RSB A,
Research on an Connected data across design, equipment manufacturing, construction, operation, and
integrated platform for maintenance. Enhanced digital output capabilities and completed the overall technical
the design, simulation, plan, configuration principles, and detailed tables for hook types. Established the digital
operation, and design foundation platform for the communication, signal, electric power transmission and
maintenance of digital distribution, and traction power supply projects ("4 E/E Projects").
twins for 4 E/E projects  \_ < J
/

BFHIMERS AR

Research on digital
urban rail solutions

SERLEF I AZ O ThREIE IR R B L Fn AN 8 3 0 b it S A 4w il
Released the prototype of the core functional module for digital urban rail and completed
the compilation of local standards for digital urban rail in Shanghai.

>
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J
~
EFSAREEEENRAEED F 2024 ERFERBEIRA LM, BATLE3. 4 SETENLE
HEIRTSIEERS TACS R4 BRI, i 30 WEMSLBE,
High-efficiency Qiji TACS system The adapted version has released by the end of 2024. It is designed for
based on reliable train-to-train high-speed dynamic debugging of the entire Shanghai Line 3 and Line 4
communication and train-to-ground projects and supports the full line operation of 30 trains.
collaboration Y,
D)
[ )
S — AL LIRS RN R AR RS A
FAERABIEAST Al RIRTHEET S V2.0 F01R
57 Al ZEWAHATE V2.0 RIS~ 5Hm
Video Al parsing empowerment platform BEKRE. i, SAE. . 5 RS ER,
V2.0, video Al cockpit application platform They have been delivered and used in places such as Dali,
V2.0, and mobile products developed Liaocheng, Heze, Jinan, Qingdao, and other locations.
by the research and application of the
integrated air-ground-network intelligent
full situational awareness system )
N D
P
~
FRELIMR THFEHIEER TAREFERMIRNES KRR LT WK R ZSRGIHRSH
RS RAR PIETEREBR ARG R, AT 10 S5 T AT,
Research on onboard train Completed the development of a technical solution for multi-specialty
control and system integration linkage and multi-level braking rate parameter protection adjustment
solutions in complex and harsh strategy for the signal system in complex environments, such as rain
environments and snow. Conducted on-site verification for Xi'an Metro Line 10.
J
_ D)

FRHRBU R

Transformation of scientific and technological achievements

BFHEG
Digital freight yard

S

FREMZHTE, BdEMUESEEEXETRXEILIIME
AR, TRALZHIEL BRI,

Led the Mohan Phase Il Project, the first to achieve unmanned
operations in the customs inspection area using automated equipment,
thereby improving the automation level of freight yard operations.

>

$XB& 400MHz $F L5
EX

Railway 400MHz digital
wireless train dispatching
system

)

BT REZLESGERLARERZ, BIEKERALRR
AR, HEUS L&A,

Passed the trial use period assessment by Hohhot Rail on its Ji-Er Line,
successfully completed the technical review organized by China Railway,
and received approval for use in railway operations.

>
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BHFEHERICIARRMEIE
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Onboard intelligent diagnostic
system for high-speed rail and
automatic train operation system
for freight stations/yard

S

DARSBNBAENEHWERE, HE—TT KBS,

Secured commercial contracts with Zhengzhou Rail and Shougang Group,
further enhancing application performance.

)

SRS HRRTE

maintenance system platform

Urban rail intelligent operation and

2

PIRARINHER 4 Sk /14 SEESTHBRIMNER. BRH TS
:HHI*E'f %—JLO

Won the bid for the comprehensive operation and maintenance
outsourcing of Zhengzhou Metro Line 4/Line 14 and the signal
system for the Qingdao Line 7 Phase Il Project.

N

BT EREETaNERARS

Train dispatching system based
on intelligent operation control
platform

/

I5FBRIS7 R 6 SLpImE L &E.

Successfully secured the commercial contract for Jinan Line 6.

|
|
|
|

|
|
|
|

N\ )

(" )
BEMENETDEEMRSED
HZFWE RS FYIhARAT LN IE S P EE Re 2 AR 2R
Independently developed a It successfully won the bid for a major order in the Morebaya-
mobile block train control system Simandou Railway Project in Guinea and its branch line.
based on satellite positioning

L ~

ERERTERAH

Technological innovation in China's major projects

( 2
6 N
TGRSR RIERKXBIZICRAMT, TTASHNRE —MMEER ATP/
M SSEARE S — L S EEAE ATO ##l. BIERSESIRLIRE. FHREEH— IR S IGIREIRS %
iBHRSKEATE FEANBR S
Rail transit dispatching, control Completed key theoretical and technical research on the theoretical framework
integration, and intermodal and successfully developed a multi-standard compatible integrated onboard
transportation service technology ATP/ATO prototype, train safety control center equipment, and a temporary
project speed limit server prototype integrated with train control interlocking
equipment.
~ J
- S
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ERFATIFSETEFNNERS
BEEEMREARNATEHNE
High-safety and high-precision
positioning technology and
application demonstration project
for group train operation control

)

SR I B E TSN EE AR ANBATHERFEL. MRS Ko A
BR. BAEM. NEREIREMS ZRENEE, TlETIIE
EARAEY, EREFATIZRASGTERN,

Completed the positioning, speed measurement, timing, and situational
awareness requirements, along with the group positioning, speed
measurement timing, situational awareness scheme, and timing algorithm of
the group train control system based on BeiDou Navigation Satellite System
(BDS) train positioning technology. Completed the prototype based on BDS
train positioning technology and the testing of the supporting group train
control system.

~

D

EHTIERHABTIEN R AR
ARREHABE

Research and application
project on heavy-duty train
group operation control system
technology

/

TR AR R BRI ENIHINIE. BAEH RANIHRIIEUARE—
ZME biEit e R IMERE RITE,

Completed equipment testing and verification for the group control
system, as well as testing and verification of the group control system itself,
including the first and second-stage on-track testing and reviews by external
experts.

)

k:lrgukfﬂumm
ﬂfmﬁ- (

Ziﬂﬂ$
2.2(;%-. W
2.40%

BERRITRIR QI RIS A B 535 25 1270, TEREiRREMNE SRR I QE5H

CRSC issued its first technology innovation renewable corporate bond, valued at CNY 2.5 billion. This was
also the first technology innovation corporate bond issued by a central SOE on the SSE STAR Market
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NIORTARIE  EESET (REARANERLN WAL SR BEUEFLS
A ZS . . . s . - .

B AAF AR R, ASNSERYT CIREREENE) , B AT
Intellectual property ey, gprmmRE; FREASHIERAR, BINESCRERASHR

MR REAFRESEHEAN B KIEHREE

CRSC Research & Design Institute Group wrote a new chapter in intelligent freight yard unmanned aerial vehicle based on
Zfjl-Case.  5ytomated spot inspection

S
S
S
S
§
S
§
S

rotection , .
P HESEZHHMSMa N, BN SMFuR ShRE,
IR iR HIRES 2RI AN BKIE RS, USRCEAN AR, SE5FBEESMEA. M CRSC adhered to the Civil Code of the People's Republic of China, as well as all
HEREA, MEVBSHMBARSSMEHEAR, RERGIELRERESCRES, HIHER—REH [elevant lan and fec?ula“inls concerning i”te:e?ual proper inclt;digg Cfiminat
_ _ aw, patent law, trademark law, and copyright law. It implemented the Interna
I TIHIET, SR EKEE I HE: o) at HKAE : = . . . .
PR BSATTRIEI, SRINETZE e, SO, FHRRS, ARG BEHUUEHRHRE. Regulations on Intellectual Property Management to standardize the licensing,
protection, and utilization processes of intellectual property rights. In addition, CRSC
The CRSC Research & Design Institute Group AT . .
conducted research on patent navigation intelligence. Based on the analysis of key
has developed an unmanned aerial vehicle- & I . - . .
technology navigation and patent micro-navigation, it provided support for the
based automated spot inspection system for . . . )
expansion of overseas business and emerging fields.
Yidao Smart Freight Yard. This system integrates
various advanced technologies, including IREHN, 282 MTENMEETFIEEROEIGINEED 7 HMAMIR=NEHRRM
autonomous navigation, airborne sensing, and BRIOUY, 33 REWKSMIAFERER B UHS, FRETEEHRMAR 1,
data processing and analysis, to tailor spot P o e o R A e 3 | 15 (e E s
nspection tasks based on on-site operational AR SHERFEEREREHRER=RiAE, THERAT, THERNES
needs. It helps freight operators perform rapid HFMIMEZR TR
pre—in‘spections of the. op.eratior? area with a During the reporting period, the construction projects for the company’s two high-
one-click start, conductlr?g.lnspectllons of trucks, ! = 3 : value patent incubation centers passed the stage acceptance organized by the
cargo, and.the yard. This innovation upgrades EEEEEIFITANBIIKIE RS local intellectual property office. Three subsidiaries were recognized as National
the inspection proce.ss and‘sets.a neYV standard An unmanned aerial vehicle-based automated spot inspection Demonstration Enterprises for Intellectual Property, and CRSC once again won the China
for automated spotinspections in freightyards. | system for Yidao Smart Freight Yard Patent Excellence Award. Several of the company’s products were included in the first list
of national patent-intensive products. Meanwhile, the patent management capabilities,
competitiveness, and added value of patented products gradually improved.
— - 1817 B 2022 2023 2024
0 EHARSG BN BFHARASE Indicator Unit
2=l - Case CASCO released "Xihe" Digital Urban Rail Transit Solution
N o |
KitiRB *ﬁ‘s&%ﬂfygﬂ % 3,929 4,618 5,248
20244 6 B 28 B, EHHTE 2024 ¥ Total number of valid patents granted Pcs
SAL=? R « » » 2 |
WU LEBAHT ‘BN K RUHARRATH i 1,649 2,434 3,091
= O — Total number of patents for invention granted Pcs
) E B ¥ 2 p pray=) . N =
sea e _ ST T N MAFEEWSHEALTHME 1¢ 1649 L 3,001
- ; Z253%, BETEEMENARIANKT Number of patents for invention applied in main business Pcs ’ ’ ’
BFEREMEIT BNEEELER, M2 RIHAFBIMNINEF) s )11 281 345
THEEEE., SREEHEFATY, ERT Total number of patents granted overseas Pcs
5 BT HEG R E R #
— = _% 1|59 8E Ry o Y = JG\ gﬁ'#ﬁﬁEA
 BUFIEEE " Abe;HirTFn;jjﬂj?;f;T %ﬂ—;—; % Total number of software copyrights granted Pcs 1,793 2808 3,053
S RE AL B, 70 =S U R o
« » e . o Hris I
o —— P AR E R fF 876 820 765
o Architecture diagram of "Xihe" Digital Urban Rail Transit Solution °© Number of patents newly granted PCs
B IEANURBAE R % 591 667 624
On June 28, 2024, CASCO unveiled the "Xihe" Digital Urban Rail Transit Solution at the "2024 Digital Urban Number of patents for invention newly granted Pcs
Rail Innovation Forum." This solution focuses on enhancing operational safety and resilience. Built on an 8 R
independently developed, open rail transit digital base and a scalable signal control professional model AREIE A i 1,339 1,510 1,658
P y ped, op 9 9 p , Number of patents newly applied for Pcs ’ 9 ’
it features two key platforms: the intelligent operation control platform and the intelligent operation & 2 18 1% B B .
maintenance platform. By integrating a range of intelligent application products, the solution supports the e ?ﬁ ; ) 1,119 1,281 1,496
- . . . . - . . o Number of patents for invention newly applied for Pcs
digital and intelligent transformation of the industry. It positions itself as a leader in the urban rail signal sector
e
and a symbol of new, high-quality productive force. HEERIEEINET (i3 142 170 177
Number of patents newly applied for overseas Pcs
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AEFBFURBEMNREARSNOXBEFER, FIE (FEESHF LTI
), wE (PERSHFUREBRIELRAE) REMBEELHFHEET
Fi, MERETESS K.

CRSC considered digital transformation a key strategy for enhancing competitiveness.
To accelerate the implementation of various tasks, it developed the CRSC Digital
Transformation Action Plan and formulated the CRSC Digital Transformation-Based
Intelligent Project Implementation Plan. It also created several subsidiary digital
transformation plans and solutions.

FREDSFARENRLT, TENEREEHMRe~ I EELTe, BE
MIRERI RAL £FFE. RGEm. TERTRERRS2®E, WE T
gt + TIERRS— . bk + SEpsErt — AL, Eﬁ'—#iﬁﬂ' + £ RS — 1k
W =N—xkhE, SR, SeTIiE. SicH. TREE ‘TN Ehk
BIR At W —MNEFEET NEIZE, éﬁ?ﬁﬂ#*ﬂ’&ﬂ%&-}%%ﬁé,
EERF R RN

The company adopted a top-level design for lean digital transformation. It has
also created a digital intelligence platform for the entire industry chain. This
platform covered engineering design, research and development, production and
manufacturing, system integration, engineering construction, and after-sales service.
In addition, CRSC established three integration-based synergies: "engineering design
+ engineering service integration, product research and development + integrated
implementation, and hardware design + production and manufacturing integration."
Moreover, it drove its digital transformation in all aspects to generate new energy for
digital development. This was centered on the "four intelligent abilities" (intelligent
products, intelligent engineering, intelligent operation and maintenance, and
intelligent management), with the "one digital base" serving as the solid foundation.
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O “$x=FEFE” Digital Base

TERBFUFRIEN, NPERSRES—MIIETS, SERUSRREIERLZ. LSRN AR,
As the foundation of digital transformation, it offers a unified data platform for CRSC, facilitating data sharing, business
synergy, and the innovative development of all business sectors.

O— MmMANERE{LERIS Four intelligent abilities

B4 S Intelligent products B

HMARNEREH —SihE e, R TWERFENRE, BRFURATE= Mgt £/ Wi, 324,
EHELEGEE, RAFGNEENKT, BETINE®R. St~ miE

Developed a new generation of high-end intelligent equipment for rail transit, driving the advancement of

intelligent industrial manufacturing. Utilized digital technology to connect product design, production, testing,

delivery, operation, and maintenance across the entire lifecycle, enhancing the intelligence of products to meet
the market's demand for high-quality and high-performance products.

#2472 Intelligent engineering B

ERAMFEE. AITERFhHRAMAIRGIT. HINERE, RETERSMNNE, BEIERE, &
FIE3AIEES T,
Utilized digital twins, artificial intelligence, and other advanced technologies to optimize engineering design,

construction, and management; improve engineering quality and efficiency; reduce engineering costs; and
enhance engineering delivery capabilities.

£ HEIE4E Intelligent operation and maintenance B

MR F UL ERERNE, ITENERESEEREHETE, RACHRSHNIMNRENLE
8877, NAPRMERE G 4IRS,

Promoted the development of a new digital operation, maintenance, and production management system.
Created a comprehensive intelligent operation and maintenance platform for rail transit to enhance the
response speed and capability of operation and maintenance services and provide users with high-quality
comprehensive operation and maintenance services.

Intelligent management

ERABFUFRMCEVEEEIERE, RANSEEKT, SMEWEENEAL. SRS,

Took digital measures to optimize enterprise management processes, enhance enterprise management levels,
and enhance the refinement, efficiency, and intelligence of enterprise operations.
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=fjl-Case  simuylation and integrated operation & maintenance platform for four E/E projects

MR ERAFRONERFEERITHEEE AU TERIR, BAOTHRBOEIEZNNFUSEELE
%, EETE— M EEIERITELIERNeIENGEHRFERTE, N TRt + TRERS AL
Azl EEESMNBTERIRNE, {TREBRASG 2L G ANE SIS, AKBNERITEE ISR,
FENXNEELAFRARARNEF AR, BIRNTEMBENSXME. B, hEELANERLERE,

BHERIERRAASNE, HHRREERESRELR.

The CRSC Research & Design Institute Group launched a digital twin-based design simulation and operation &
maintenance integration platform for communication, signal, electric power transmission and distribution, and
traction power supply projects ("4 E/E Projects"). This platform drove the digital and intelligent construction of
the 4 E/E Projects, aiming to create a comprehensive digital management system that covers the entire process,
from engineering design to project delivery. Focusing on the integration of engineering design and services, this
platform streamlined the construction process and broke information silos across the entire lifecycle of the 4 E/E
project systems. It also provided strong digital support for the design management, construction management,
simulation testing, and operation & maintenance of the 4 E/E projects. By achieving high efficiency, high
precision, collaborative operation, and intelligent management of projects, it effectively reduced the
construction costs and risks while promoting the high-quality development of intelligent railway construction.
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CRSC Research & Design Institute Group empowered the construction of projects through its digital twin-based design

hEESMS TR — TR B

Z=fl-Case CRSC's financial sharing and business-finance integration project won numerous awards

202458, FEESMSHERWM—FUIE EXRAER, MESEREESHINEHT “WItiH
TR AU—@ALERENSE—F, EUSEENISEERSHENG THEMERK. X ELNFE
WMETMSHZRO, IM—FUE—HIETE. BkFa. AEEE. F—BHIALE. S—IAME
HIEEETE, BN, SUTEMREKITR. SHERNAEERNRIIET. 2024 £, ZHERRK
RN 2ERFHRENBABSEN=ZFR. MEW 2024 LFIKFLIMAFTEF. “VUSEEHRF
R FEHBER

In May 2024, CRSC officially launched its financial sharing and business-finance integration project. This marked
a significant milestone in integrating business, finance, taxation, cash flow, and financial invoicing." This
achievement represents a historic breakthrough in merging financial management with business operations.
The platform launched this time includes a financial sharing center, a unified data platform for business and
finance integration, a business travel platform, a treasury settlement, a unified identity authentication, a unified
portal, and a master data management platform. In addition, CRSC realized the synchronous operation of
mobile business travel booking, to-do-list integration, and routine approval. In 2024, the project won third place
in the "Dingxin Cup" National Excellent Case of Digital Transformation Application. It was also selected as one
of the 2024 Excellent Cases of Digital Economy Innovation by xinhuanet.com and received recognition as the
Typical Case of Financial Supervision Digital Transformation of the Year.

M5 mER TR
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CRSC received
recognition as the
Typical Case of
Financial Supervision
Digital Transformation
of the Year
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Life-Cycle Environmental Management

VI S

PEBSTRET (FEARENERRRIFZE) (FEARENETYRRE) (BRIBRRRIPEERM) F
NARBEBEARMPEREN, BUHASETEARMRRIPFE, MENEEFRERIIRRINER, REBA,
REEREIFREHS,

CRSC strictly adhered to all laws and regulations significantly impacting its operations, including the Environmental
Protection Law of the People's Republic of China, the Energy Conservation Law of the People's Republic of China, and
the Regulations on Environmental Protection Management of Construction Projects. It also established and continuously
improved its internal rules and regulations on environmental protection. In addition, it enhanced the identification and
management of key environmental factors. No environmental emergencies occurred during the reporting period.

xr panl
IR EEEN
Environmental management architecture
RNETHRERSETHFRFRIPAS/NAN T AT HIERSIFRFRIP A IE

The Internal Leading Group for Energy Conservation and Environmental Protection oversees the overall planning and
coordination of the company's energy conservation and environmental protection work.
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PEES HYRRSESIFRERIPAS/NETERR

Main Duties of CRSC's Leading Group for Energy Conservation and Environmental Protection

B BAPESRERE X TR RIVERENMIENE

Implement national laws, regulations, standards, and specifications related to energy conservation
and environmental protection

ARABTRERIFREAEIIE, HRAE. ESWAQBTEFRIME

Plan, organize, study, deploy, guide, and coordinate the company's energy conservation and
environmental protection initiatives

AFRARFIE AR TR TIENEARS HEE

Study and formulate major policies and guidelines for the company's energy conservation and
environmental protection initiatives

DIHEERETE, MRERATERIMRIERIERER

Analyze the status of energy conservation and environmental protection, study, and address major
issues in energy conservation and environmental protection work

HEM TERFEETREIMRIZH E 12515

Approve and issue annual targets for controlling and assessing energy conservation and environmental
protection work

RIRITWEERS R TIBEIMRAV S SHEERANEMAT A, M58 TREMRANBI R# T FER T1F,
Tﬁﬂﬁﬁﬁ)ﬂ*ﬁ?&l‘ﬂﬂ

Further promote energy conservation, environmental protection, technological progress, and other
foundational work, while coordinating and resolving related issues in accordance with applicable
industry guidelines, policies, regulations, and standards

ARF—NFEEARNEFAIFRRREHNIKEIE

Coordinate and oversee the company’s major environmental emergency response efforts

LGAE, SMBKEW
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MEEEHERER

Environmental management framework

REIIEIFMRERARRR, FHTENFREENG, FIE (THORRSESHERIPEERDZE) (TURRSE
SHIRFRIPEEEENE) (THORBRSESHERIPRERFTEEREENE) SHMREERHE, 2RGHMHE. €
TTTIREMMARBIE 35 1, MATERIMESIEHRIT 210 1, BMBUTERERRMIE, BREQEEFNEEPEBR
MERBRRER,

CRSC actively promoted the development of its environmental management system, continually enhancing its
environmental management mechanisms. It also formulated numerous internal environmental management rules
and reqgulations, such as the Regulations on Energy Conservation and Ecological Environment Protection, the Rules for
Supervision on Energy Conservation and Ecological Environment Protection, and the Rules for Incentives, Punishments,
and Accountability for Energy Conservation and Environmental Protection. 35 new sets of internal rules and regulations
for energy conservation and environmental protection were formulated and revised across the group. A total of 210 sets
were enforced. This established an effective long-term mechanism to promote energy conservation and environmental
protection, ensuring the integration of green development principles into daily operations and production.

REHIA, M (BIRIME “=FY” EFA0E) BUELT, 1BINT BRI BFERIITN. HRERPIRERITREE.
MR RIPIRIEINIER S U BIRI B MR RIPIRIERHS TR BERERE, #—PBEHTIRIESI. “ZRN" BHRT
UNSEEBNES, HETIISENSE; fIE FREIPA%DE (17 ) , #—FERIFRERIPEE, BHRFER
PEREMHRE, BREWFESIFERIFEGRRE, BRFRIFRRAZSRTIF

During the reporting period, CRSC revised the regulations on the "Three Simultaneities" of construction projects. The
revisions included the addition of items such as the environmental impact assessment for construction projects, the
design and review of environmental protection facilities, acceptance reports for environmental protection facilities,
and requirements for pollutant discharge permits for these facilities. These changes further clarified the division of
responsibilities and the implementation of the "Three Simultaneities" (which ensures that pollution prevention and control
facilities in construction projects are designed, constructed, and put into operation simultaneously with the main project).
In addition, they strengthened supervision and inspection, effectively preventing the generation of new pollution. In
addition, CRSC developed the Rules for Interview-Based Supervision and Correction of Environmental Protection Issues (Trial)
to further implement environmental protection control and prevent environmental protection accidents and incidents.
These rules also encouraged subsidiaries to fulfill their corporate social responsibilities regarding environmental protection
and effectively carry out environmental problem rectification work.

IR X G & 1
Environmental risk management

REMEWMIFZERAZNERE, KiE FREARIRFITINERME) , WIRNERARHTEEIRG, WEEIMEEZMSE
BT, MEKMSRAEMREAE, PEREGLRE; MARERENE, BB ELTEREIFREMRTIE.

CRSC intensified the control of environmental factors by thoroughly identifying them. It also strengthened control over key
environmental factors. In addition, CRSC enhanced risk point investigation and hidden danger management in accordance
with the Rules for Identification and Evaluation of Environmental Factors. This was done to prevent environmental incidents.

Moreover, CRSC devoted greater supervision and inspection efforts to urge subsidiaries to fulfill their corporate social
responsibilities for energy conservation and environmental protection.
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Environmental training and education
REMATHEMRNEEFZININNE, SIFHEEE)AR, Ee2AMEREIR, EHEEEREFNEZHNE K.

CRSC intensified its efforts in training and educating employees on energy conservation and environmental protection. It
also innovated its education and training methods to enhance the environmental awareness of all employees and promote
the adoption of green and low-carbon production and lifestyle patterns.

REHN, ARLRZFAR “RE” HIEH. “2ETERERERE

MLEEHEES , 23t 37,50 RARBSED; ATiEXR i AR e R E < m . |

I 13 8BFSMPERENS EEEEIT  (545) 1R S EBESEANSEEBAES , |
T, 2B T EWHAMEIEKT, HinTaFEaIRaeigst. it i

During the reporting period, the company organized "World
Environment Day" and "National Energy Conservation Promotion
Week and National Low-Carbon Day" activities across the group.
These activities engaged a total of over 37,520 participants.
13 key personnel from the subsidiaries took part in the "Senior
Energy Management Specialist" training sessions organized
by the China Energy Conservation Association. They received
qualification certificates, which enhanced their professional skills
and management capabilities, particularly in the areas of energy

37.520 5.

During the reporting period, the company
organized "World Environment Day" and
"National Energy Conservation Promotion
Week and National Low-Carbon Day"
activities across the group. These activities
engaged a total of over 37,520 participants.

conservation and environmental protection.

2024 8 B, FEESED “Whik™ BRTHERASEELSIE)
In August 2024, CRSC offered a training course on energy conservation technology and management practices in line with the "dual-carbon goals"
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PR S E T
Addressing Climate Change

VI S

PEBSRIRIEN IR URZMRE, SERN. ERXFAXTREREXEESKREER, WEE. Mg, XREE.
EIRS BN AEE L, FEENESENXPLEEMRKETF.

CRSC actively responded to the global challenge of climate change by strengthening its climate risk management and
disclosure efforts in four key areas: governance, strategy, risk management, and indicators and targets. This was done in
accordance with the disclosure requirements set by stock exchanges for disclosing climate-related information.

SIRTWAE
Climate change governance

QBRI W TFASNAMTIENG, 2ESFHEH Wi TE, BESREXRRMTENEE. FrEdl
IAN SN, TEATAREERL W™ TEE—FEA, EEXARAERTTERZIEENIE, I
RERR, PRI AR WK™ LEEATHHBHIGCREERNS, BENESIAIASTTHNFEER
B & R BIRESIFIK T,

CRSC established a "Dual-Carbon" Leading Group and a Working Group to comprehensively coordinate and promote the "dual-
carbon" initiatives (carbon peaking and carbon neutrality), as well as oversee the management of climate-related risks and
opportunities. Each subsidiary formed its own leading group, with its principal acting as the person responsible for its "dual-
carbon" initiatives. Other relevant individuals assumed corresponding responsibilities within their scope of duties. A list of
responsibilities was created to ensure that implementation duties were clearly assigned to each responsible individual. The
company also integrated the "dual-carbon" initiatives into the cadre education and training system to enhance the abilities and
capacity of leaders and cadres at all levels to promote green and low-carbon development.
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WEx” TIEASNAEERR

Main Duties of the "Dual-Carbon" Leading Group

0 AREIEFERS W TIETHAESE;

Organize the development of CRSC's "dual-carbon" action plan.

B 2ESEREE W TEFRE;

Coordinate and oversee the overall implementation of "dual-carbon" initiatives.

B HARER W TEPBIINEKDZ;

Study and resolve major challenges encountered in the "dual-carbon" efforts.

B S A%. Mok, EEEIIKMAG, BERSEH W TEER.

Summarize and share successful experiences and practices, promote the establishment of long-
term mechanisms, and ensure the achievement of "dual-carbon" work goals.

—

Wix” TR NMAEERS

Main Duties of the "Dual-Carbon" Working Group

B EXASIENAER, WENE "W LE#E, JL W I

Implement the directives of the Leading Group, oversee and monitor the progress of "dual-carbon
initiatives to promote the effective execution of "dual-carbon" work.

ST BB

Strategy for addressing climate change

RNEREFRBEUGIET 2024 FE WK RTEFMRIETL, MREZEFH#ESE WK™ RTEFRERIETL,
EXREHTERE, BRUPSHRETHEMERIEERES,

CRSC and its subsidiaries formulated their respective 2024 "dual-carbon," energy conservation, and environmental protection
work plans. They actively, steadily, and systematically promoted the implementation of these plans. They also assigned
responsibilities to each responsible individual at all levels to ensure the high-standard completion of work objectives and tasks
on schedule at each stage.
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Indicators and targets

RISTERRFSORL —aUmEREENHIR. REPR, 27
ArrEE (WN) Za RS EHMELL T 3.21%.

CRSC implemented numerous measures to continuously reduce greenhouse
gas emissions, including carbon dioxide. During the reporting period,
its carbon dioxide equivalent emissions per CNY 10,000 of output value

{ehix 4 EHRE L T

During the reporting period, its carbon
dioxide equivalent emissions per
CNY 10,000 of output value (revenue)
decreased by 3.21% compared to the
previous year

REHAN, 2BATHE (BN =8 L

3.217% -

(revenue) decreased by 3.21% compared to the previous year.

I N N S IR B

55 —\ IE\E I]
BETHHTSE o & 74,039 68,126 57,415
Total greenhouse gas (GHG) emissions Ton
:;H'EE_:EI = IE\E I
EE—RESHHREE & 20,730 20,181 16,212
Scope 1 GHG emissions Ton
:;H'$:;“E = IE‘E u
BE—EETHAREE E 53,300 47,945 41,203
Scope 2 GHG emissions Ton
ATFEERESAEHKRE g/ BT

0.0186 0.0183 0.0181

GHG emissions per CNY 10,000 of output value Ton/CNY 10,000

SEXEEE
Climate risk management

BETFERBER. TSR, BUSKaNEERTSSHENEE, RREDANEZUHERNONCSHIE, &
FREWNFRIRERNENEES, HNNBRBITIRERFER R,
CRSC proactively identified the risks and opportunities presented by climate change through a multidimensional analysis. It

considered factors such as national policies, industry characteristics, business characteristics, and operation features. It did this
to enhance its adaptability to climate change and promote the green and sustainable development of the rail transit industry.
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RIB&
Risks

YIRS
Physical risks

SHEXPE:
WIHRS

Acute physical risks:

extreme weather

YNERX P
Physical risks

18 XIPE 0
SEEFH

Chronic physical risks:

Temperature rise

BRI G
Transition risks
B 5EM

Policies and
regulations

HEXE

Transition risks

HHRRE

Changes in market
demand

RN

Transition risks

RAARES

Technological
upgrade pressure

XUpS TR
Descriptions

X, BN. BRFRHASTESHHN
BEBRBESRA. BRIGEHIR, 2K
BAmmNERBNEEEE

Extreme weather conditions, such as
typhoons, rainstorms, and high temperatures,
can damage rail transit signal systems and
electrical equipment, thereby impairing the

safe operation of both railways and urban
rail transit

ARERIMAMEMHINREN. F5ieEN
FoNEEME, BINERA

May affect the stability of track materials,
reduce the service life and operational
efficiency of signal equipment, and increase
maintenance costs

ER “Whk™ BinEshiiasssEiTilkmi
RERAEE, BERERNENEXREE, &
REEIR S B A EANHIZRSEES

The national "dual-carbon goals" accelerate
the low-carbon transformation in the rail
transit industry. If the company fails to adapt
to relevant policies in a timely manner, it may
face increased compliance costs and greater
market competition pressure

ERNEBRBZBRAFZNFREM, &
REERE TR RIE SEHEEin4
BE, FIRESHEHHE TR

The increasing demand for green and
low-carbon transportation systems from
customers may result in a decline in market
share if energy-saving, eco-friendly signal
control, and intelligent operation and
maintenance solutions are not provided

HFh. Zaeb. ERUERARTEME,
EMEABRHERE, AR ATETIH
NZEH

The rapid advancements in digital, intelligent,
and low-carbon technologies can impact the
company's competitiveness in the industry if

its research and development efforts fail to
keep up with these changes

LGAE, SMBKEW
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Countermeasures

WEeRIGEMMEN, IRERIERS THREM
Enhance the weather resistance of equipment to
improve stability under extreme weather conditions
BIUSRBRIENSTMERS, BRE2XK
Establish a climate monitoring and early warning
system to mitigate safety risks
MEERIR R SEHF TR, BIEN R
Strengthen spot inspections and maintenance

during extreme weather conditions. Create
emergency response plans

RIS ETHENE, RERIFERSTRREMSE
Enhance the weather resistance of equipment to
improve stability under extreme weather conditions.

1B ERMETTS

Increase green and low-carbon construction
technologies

FRERER WK™ BURSHIE RBIEIRATE
Continuously track "dual-carbon" policies and low-
carbon standards for rail transit.

M EERSEFMERITE, RATTRES
71

Promote product compliance with national and
international low-carbon standards to enhance
market competitiveness

R AR BRI MR R IFE

Promote the green and low-carbon transformation
of energy and the adjustment of the energy system

HREEXREM, MATEESRESHRAR
Expand the green transportation market and
develop energy-saving and efficient signal solutions

MIREFEEE, RN

Optimize energy consumption management and
improve overall energy efficiency

WHEFIEH, REERAANE
Promote digital operations & maintenance to
enhance energy efficiency
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ﬁ ‘ﬁ = ﬁB = E ( HEIHBETR{KRZRIAEE Promoting the adjustment of the energy system \
TJ Ae! Y \_

Promotin g Ene rgy Conservation KRR RRIBTE, ARTLERAEAS. 2EATRRABRAREEAE. BN
FHATEEMHMES, HRTREHELH 7MNP, SENSUIREEEBE 43533 5T

and Emission Reduction FBY, fERPTSAIRTIE 5402 I, JHHE— SULER 2,482.36 M,

I, ° Promoted photovoltaic projects. The grid connection and power generation were successfully

N . o smans - - S P N R implemented for the rooftop distributed photovoltaic power generation projects of Xi'an Railway
FEBESEHRERRET, RARRSRRERANE, BHRENRE, REFFEER, (@HEFSHRE= Signal Co., Ltd. and Tianjin Railway Signal Co., Ltd., both subsidiaries of CRSC Xi'an Industry Group
EE K, Co., Ltd. In addition, the light storage and charging photovoltaic project of CRSC Railway Vehicles Co.,

Ltd. was completed. The total installed capacity of these photovoltaic projects was 7.9 MWP, supplying
4,353.30 MWh of clean electricity annually to the enterprises. This resulted in a savings of 549.2 tons
of coal equivalent (TCE) per year and a reduction of 2,482.36 tons of carbon dioxide emissions.

CRSC adhered to the concept of green development, improved energy and resource efficiency, and drove the transformation
of the energy structure. It also emphasized clean production and promoted the balanced growth of both economic and
environmental benefits.

TR RESEEER, TSRS WARSINGEESEE 928 TR, MESLRL =Sk
¢ R

Actively adopted green energy. Industrial manufacturing subsidiaries actively introduced 9,280 MWh

= QI\J Ab : ;I-i : of green electricity and clean energy to reduce carbon dioxide emissions at the source.
TI &N Be iln 53 il

Saving energy and resources

BT EEIRR(E LRI Devoting more efforts to promoting the IT-based transformation of

S &b % EE FEBESERERESSBEN. RS, Bl BN KA. ARBEIEEEENE. : : X
S Be R . » o o energy conservation and environmental protection
S EHOTBLRFENAZERR, BTN ERIEE,
~ Energy
§ consumptlon The enlergy consur:ed b);CRSCflfr\c'luded electrncnty,'llqueglefj gas, .dlesel, heat, and
§ management natural gas. CRSC focused on efficient green operations by improving management BT EMAEREAE L ERTE, B HEMENEBLEIKE,
= mechanisms and promoting the application of renewable energy. A0
=3 Developed a demonstrative energy-intelligent control platform to enhance IT-based energy
BEHAR, ARTWEFRNEAS. AEATSELRSIEGE, RFETEES conservation and environmental protection management.
1%; BEARNRILEREEARHEIIAINEEZ; HRIGITRERILELTRK
PR = I “ = AN|])? EEEE NN - - N PRy N PRTp— -
BIRFIEL ELFBEREN, Ry "FOERNRREL" RE. MR R ERILE AT EBHRIAS BEM T ANNE, TAMNLNERMENEHNLEHE

During the reporting period, Shenyang Railway Signal Co., Ltd. and Xi‘an Railway
Signal Co., Ltd., both subsidiaries of CRSC Xi'an Industry Group Co., Ltd., enhanced
their energy management systems and successfully passed their annual audits.
Meanwhile, Tianjin Railway Signal Co., Ltd., another subsidiary of CRSC Xi'an Industry
Group Co., Ltd., established an energy management system and passed on-site
certification audits. Additionally, Beijing Railway Signal Co., Ltd., a subsidiary of
CRSC Research & Design Institute Group Co., Ltd., was once again rated as a "Green
Credit Four Star Enterprise" after successfully passing its enterprise green credit re-
evaluation.

)

KELURE RS, it 2025 FRMHRNER.

Beijing Railway Signal Co., Ltd., a subsidiary of CRSC Research & Design Institute Group Co., Ltd., launched
a smart energy carbon platform project. This project aims to automate the comprehensive collection and
intelligent evaluation of all energy data. Its completion and operation are expected by 2025.

ARTWERAREAREREBASFITERSR, MASRUEEFE, KIBRERELEN,
SEETBERR.
Xi'an Railway Signal Co., Ltd., a subsidiary of CRSC Xi'an Industry Group Co., Ltd., developed a household

electricity metering system that uses intelligent management methods to enable real-time online
monitoring of electricity consumption and efficient control of electricity resources.

)
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HRESK “WE" 18EI8&HE Accelerating the phase-out of "double-high" (high pollution and high ( IRESEEMSEIREEI®  Accelerating the construction of intelligent laboratories

energy consumption) equipment and facilities

—

@ THAMAMAZMEREBEREMBZIREHANE, BOWIMNEBEGTan®, &
o AMERESHWLIFRHGENEE. R,

AR TIWEFREATTHESE 47 ESFEEBIEIR, FtSFAITYIMAE 2.5 FTRMN,

Q.

Iim'm Tianjin Railway Signal Co., Ltd., a subsidiary of CRSC Xi'an Industry Group Co., Ltd., completed the CASCO intensified its efforts to promote the development of the cloud network interconnection
replacement of all 47 high-energy consumption motors. This is expected to save 25 MWh of electricity laboratory project in order to reduce reliance on physical and dedicated hardware platforms,
annually. maximize the overall efficiency of the testing environment, and lower energy consumption.

BAEFAFAATEREENE 14 B RS SERANASSBRERS SRS, SHEEETR
/] L1 FFRMN; KNSR 49 EAMESLT, SETHE4RBY 1.5 5T EN.

Tianshui Railway Cables Co., Ltd., a subsidiary of CRSC Cables Group Co., Ltd., replaced the oil and
gas separator and pipeline filter of the No. 1 screw air compressor in the air compressor station. This
resulted in a monthly reduction of 11 MWh in power consumption. In addition, it installed 49 sets of solar
street lights within the factory area, replacing the old street lights and saving approximately 15 Mwh of
electricity annually.

KRX, BRKRMT REEREEENL. BFL. EPLEE

The laboratory intelligent management system of CRSC Urban Rail Transit Technology Co., Ltd.
was successfully upgraded and put into operation, further reducing idle energy consumption
of equipment. By integrating intelligent gateways, it effectively enables intelligent, digital, and
centralized management of laboratory equipment.

@ R ABREEERUEERRTHINEARARNGER, #—PRMIRETHKER, SFA56E
(2

( TR EENEZIEEIL Promoting the development of green rail transit

—

REZARONE, FEEERBTIEmL. S, RBLRE, ERRIBTRE. &
RiE1TRERENREN, RARERSIRETIFNE,

CRSC leverages its technological innovation advantages to continuously promote the high-end,
intelligent, and sustainable development of the rail transit industry, maximizing equipment efficiency

( nagsF EXERERMIGHEEIE Strengthening the construction of green and low-carbon infrastructures )—\

TRET VRS TEaRs T NS aMmEN, HhEMREl. BIRCHE, RiEBE

‘%@‘ SEHE. ERERAMBHLR. REERARAN BIM BAERESLSENRE, FIHef @

PEN FREBUKTREE SR T KT, B SEFRAN T AN, BUESL
WTARSR, WRPERMEREEEM,

while reducing operating costs and energy consumption.
Construction undertaking subsidiaries actively promoted green construction technologies and
green, low-carbon building materials. They also encouraged the reduction and recycling of building

2022 — -
materials. In addition, they supported the large-scale development of ultra-low energy consumption Indicator Unit

and low-carbon buildings. They utilized the advantages of prefabricated components and BIM B /7 % JKE BT

84,040.2 78,035  69,120.9

technology for resource conservation and continuously improved the IT-based level of construction Electric power consumption Mwh
methods. Moreover, they actively promoted the application of new green technologies and renewable | R v L - S
. . . - . : FUHTEFE iy
energy while strengthening lean construction organization methods to build green, low-carbon, and _ _ 4,267.5 3,602.6  3,034.84
circulardevelopmententerprises. Gasoline Con U e T N
ﬂ:b;‘ Jpe I]
- HRE _ & 2,620.3  1,6447  902.227

Diesel consumption Ton

BSEABRIAERRIBERASMNTET “GLaBinghIt” “IrmagEIt 1S, B BARTE 179604 IESER 370025
N7 T B B M B TR B 2,441.10 M, RIS AR AHIFEAE 21.54%, BITMERRAE R 1LET Heat consumption G T T T

P4 18.63%, RASHFE A
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The Kechuang Building Project by CRSC Zhengzhou Electrification Bureau Co., Ltd. was recognized as

Natural gas consumption

Sqguare meter

2,082,460 2,094,311 2,056,058

a "Standardized Dust Control Site" and a "Smart Construction Site in Henan Province" by Zhengzhou Y AL EN G = =0
_ , T _ ) i SERRREREE MATIE
City. The estimated carbon emissions during the project’s construction phase are 2,441.10 tons, ) 24,830 22,024 18,307
R X i o . . Aggregate energy consumption TCE
reflecting a 21.54% reduction following the optimization of construction methods. Additionally, | |
carbon emissions during the operation phase are expected to decrease by 18.63% after optimization. R ESS R EEE MARIE / 37T 0.011 0.01 0.01
Aggregate energy consumption per CNY 10,000 output value TCE/CNY 10,000 ’ ' '
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KABEEE
Water resource
management

ZREMR

Green logistics
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FIERZRKFRMABA R, AFRTKSE. EKEWENRR, REAKEE, 2
B TETE T ERKATEAK, STEZIREWRIGETIAK, EERKEER
M. IEENTETIZAKNERE, HETH. B, B. FREREAR. THING
REMKKER. BIFAKEE, BTHRINZHNELS. EWM4k. BRIFPSE
WA, DR B KRR

CRSC developed scientific water resource utilization plans and implemented water-
saving renovations, wastewater recycling, and other programs to improve water use
efficiency. The company's projects primarily relied on municipal water supplies. Each
construction enterprise adopted measures to control both construction and domestic
water consumption. The company enhanced the management of water use on
construction sites, eliminating overflow, spillage, leakage, and other forms of waste.
To reduce dependence on the municipal water supply, it set up rainwater collection
points and water recycling devices at construction sites for dust reduction, vehicle
washing, concrete curing, and other processes.

£t ==X v 2022 2023 2024
Indicator Unit

= f
FkE , B 887,390 886,154 803,481
Water consumption Ton
AEERKE W B

Water consumption per CNY 0.22 0.22 0.25

Ton/CNY 10,000
10,000 of output value or

EITRERE, I NARRMERNYIRER, FANAMRAR. Mg&EMmg
i, MARALRER, BIUREBWARER. FREGREN, MREFMLEER
MBERFRIWFA, #ER “BEtR” Ta#T/E, B85 “BEiin” L&s
TR, BR 22 RAMEWHNIGERKS, Ritk#Hh 562 MNEIBMEZRTE,
F%3Z 238 M E,

CRSC promoted green circulation and emphasized the use of reusable packaging for
logistics. It also developed and applied new technologies, equipment, and facilities
while optimizing logistics organization models and establishing a green logistics
system. In addition, it implemented green recycling, strengthened waste disposal
management, and supported the recycling of renewable resources. Moreover, it
promoted the use of the "Yigipai" platform (ygp-crrc.com) for waste disposal. Since
its launch by CRSC, the "Yigipai" platform has registered 22 subordinate enterprises or
units and published a total of 562 bidding items for the disposal of waste materials,
with deals successfully closed.

URAE, EMEKSEWU B
II Painting Lucid Waters and Lush Mountains Against a Green Background

g1 =] 2022 | 203 | 2024 |

. ndicatr | umt | | |
|3&4 IS i
 EmReaRashak i 2989 36412 4514
Consumption of carton packages in production/manufacture Ton
|3& S o
- EPRIEAMBRERER E 2,4449 2,48583 2,737.09
Consumption of wooden packages in production/manufacture Ton
| \ﬁﬁ N PE=NY = I]
- EPRSEReRERS i 16.8 36.89  99.23
Consumption of plastic packages in production/manufacture Ton
TiRasEERE p
EALERSERSE i 4913 4394 7.11
Total consumption of packages in construction projects Ton
E! = 5‘ | IE\E u
EEMRRERE , £ 3,251.9 3,326.24 3,294.93
Total consumption of packaging materials Ton
g SEWErT = i —
- PREREREES WIAT 00008 0.0009  0.0010
Consumption of packaging materials per CNY 10,000 Ton/CNY 10,000

‘= No= S

175 2R HEIX

Reducing pollutant emissions

ANEEEFERIMREN, BIMUEFETE. SINGHIMER A, BHUEFYMZRVFBSEER, B8RV E s

EERERNEYHI.

CRSC adhered to national environmental laws and regulations. It effectively reduced waste emissions generated during
production and operations by optimizing production processes, introducing advanced environmental protection technologies,
and enhancina waste resource utilization.
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Treatment measures

URAE, EMEKSEWU B
ll Painting Lucid Waters and Lush Mountains Against a Green Background

%‘%ﬂ%

ES
Waste gas

ERBEERNE=FNNE ERRFH TR,
Engaged qualified third-party testing institutions to conduct regular tests for
confirming indicators.

R (ERMENMTARERERITE) NEXR, XMEFIEP~EN
EERBNINEEE,

Strengthened the management of volatile organic compounds generated
during production processes, in compliance with the Standards for
Unorganized Emission Control of Volatile Organic Compounds.

BEIERIEWMENNZHENERE, RERECEEIEN. BEHE. BUKRSE. EWMEEN. HEEY
EigE, WREIINHLEHBOET.

All construction undertaking subsidiaries enhanced their control over fugitive dust at the construction sites.
They equipped the sites with fog monitors, spray piles, spray systems, vehicle washing stations, fugitive dust
monitors, and other necessary equipment to ensure that fugitive dust emissions meet the applicable standards.

MEERERER, EAERRIIERSE, BRSEESHITER.

Enhanced truck management, upgraded environmental access control systems, and effectively controlled
vehicle exhaust emissions.

HERRER RS E SRR RBREE PN,

Promoted the use of low-volatility raw materials to replace high-volatility raw materials in production.

%

Bk
Wastewater

WEam, MEERESREEE KA,
Separated rainwater from sewage and strictly controlled the discharge of
production and domestic wastewater.

MAREHFFA, BESKLERS, SRMEAFESE—HR, FRKBR
BERMBITENS % = T,

Increased recycling efforts, installed sewage treatment systems, and ensured
centralized treatment and discharge of wastewater in compliance with
applicable standards. Conducted self-monitoring and third-party sampling
of water quality pollutants.

NFRZE. AR IRERAILEATNRER MO T URISEAE, BMREEHKREKES HEANI,
The company’s headquarters, in collaboration with Beijing Railway Signal Co., Ltd., a subsidiary of CRSC

Research & Design Institute Group, renovated and upgraded the oil separation tanks of the canteens, effectively
addressing the issue of high oil content in wastewater discharged from the canteens.

%ﬂ%

B
Solid waste

KM —MTWEEDERE. KNERE. aMAE, ERTINZHETER
ERIIREO, XHERS BRI # 1T 53 FEIUF A

Managed the classification, collection, timely transfer, and compliant
disposal of general industrial solid waste. Promoted the establishment

of solid waste recycling pools at construction sites to classify and recycle
certain construction waste.

AEEFWR, BERRNE=HZELEEREFY.

Stored hazardous waste in designated areas and appointed qualified third
parties for proper disposal.

TEHREH TR R AR, BRIR. BRMHE—REFN.

Regularly collected and disposed of general solid waste, such as office waste, construction waste, and
packaging materials, in accordance with applicable standards.

AR2RERHE, HITHIRD %K,

Conducted employee education programs to promote waste sorting.
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$E17 _ 2022 | 2023 | 2024 E Y E
indicator e || 1T
[ ]
SRR W . o Im P lementin g Eco lOg ical
Sulfur dioxide emissions Ton P t toon . n Pra ctice
wERFEEHKE iy 771 773 758
Chemical Oxygen Demand (COD) emissions Ton ’ ’ ’ mmmmmmmIIm, o
SR o ¢EL%§$«¢%¢ﬂklﬁﬂﬁﬁ$uWﬁﬁF§ﬁ¥é TRIAZR) M (PFREVKTEATIRESIFERPE
Ammonia nitrogen emissions Ton 0649 puEtiEll 0671 FEATHESR) BR, MANATT. EAREAERY (REH) RERAENER. EANEERENE,
...................................................................................................................................................................................................... t)]?;éE?F'K*}L EAUEIFIER S, RATELESLLES,
RENWHRE i CRSC implemented the requirements of the Action Plan for the Special Rectification Tasks of Central SOEs against Issues
o 0.749 0.727 0.727 . ) ) o ) . . . .
NOx emissions Ton in Ecological Environment Protection in the Yangtze River and Yellow River Basins and the Key Points for the Special
,,,,, Rectification Tasks of Central SOEs against Issues in Ecological Environment Protection in the Yangtze River and Yellow
RS TR — RR P B HE R i River Ba5|_ns. It ano enhanced'control, rect|f|c§t|on, superV|5|on,. and |ns_pect|on of |tt5 subsidiaries pI’OJe'Ct departments and
, ) i ) 1,518.3 1,807.05 1,839 construction projects located in the Yangtze River and Yellow River basins to effectively ensure the environmental safety of
General waste discharge in production and manufacturing processes Ton ) ) ) ) . .
the Yangtze River and Yellow River basins and firmly uphold the bottom line of ecological safety.
EysRAY] = i
) BA '\Li&ﬂFm; & 17,542.0 16,147.92 5,745
Discharge of construction waste Ton
= =S l%\E '>:<' u
AEEFIHRES IE 19,060.3 17,954.97 7,584
Total discharge of harmless waste * Ton
i o — 0 —
| P EREEEFIHIAE WA o00a7 00048 0.0023
Discharge of harmless waste per CNY 10,000 of revenue Ton/CNY 10,000
’\?’ = [ = = u
FRALF MRS IR £ 123.625 147.09 13279
Hazardous chemical waste generated Ton
— =] Af) A O Ex 2 = i =
Hrzéﬂﬂlfilh1%—7—ﬁﬁnu1§#%Fi$z 0/ 37T 0.00003 B0 0.00002
Hazardous chemical waste generated CNY 10,000 of revenue Ton/CNY 10,000

A X ARNEERFNEECRESHENRT =LA, BH 28
RE|EFERFY, UNRIEBRFTFENRRNEL, 2024 F, QAFIER
RIMCESEEAX F BB R SHEARSIEER, WE5EATIXEKE
A ENEXEHEER I SHITER , BRAIR~EERER LD,

Notes*: The company's non-hazardous waste mainly consists of wood, plastic, metal, and cardboard boxes
generated during the production and manufacturing processes, as well as construction waste produced during

construction activities. In 2024, the company's Construction Business Sector actively implemented the group's TR “??F'"”@EEX” FEZBL A e TR, #?ﬁﬁ%ﬁ%ﬁ%l% 70 glh\ﬁ%?A;Ai_Lt& 116.43 ’AFr ) ﬁﬁjimﬂkﬁéﬂ

guidelines for transforming and upgrading the municipal housing construction business by reducing high-risk SERHSATRM RN St
municipal housing construction business unrelated to the group's core business. This led to a significant reduction in CASCO organized a "Protect the Blue Planet" joint beach cleaning activity in Xi'an for its employees. It partnered with 70 volunteers from

the China Railway Xi'an Bureau Group. Together, they collected 116.43 kg of garbage, making a positive contribution to combating plastic
pollution along the tributary waterways of the Yellow River.

the amount of construction waste generated.
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Protecting Rights and
Interests of Employees

U U Wi, o

PEESHATRATLEZROZONE, SERERING, RATITERKGE. BRXENEERRT, BAR
THEeeSES, #ohl 5 RTESMER, HEIEFREK,

CRSC considers talent the core force of corporate development. It fully safeguards employees' rights and interests and is
committed to creating a happy and caring workplace that fosters growth. The aim is to stimulate employees' potential and
vitality, promote resonance between enterprises and employees, and co-create a better future.

th &S 5 TR

CRSC's Workforce Composition

LA
RIB& % 20,009 19,425 19,232
Total number of employees Person
SHMaBE&ET A
Number of regular employees with labor 20,009 19,425 19,232
: ! Person
contracts signed with the company
: HEMNAT A
128 T AR5 © Number of independent contractors with R 41 49 42
b © service contracts signed with the company
By employment
Contract ..................................................................................................................................................................
; E=HRERT
§ (BFSREMR R IKE) A
Number of employees dispatched by third- Person 940 1,191 1,140
party labor providers and shareholders to the
CompanyNOx emissions
5 > 51
>51% a 2,546 2,324 2,409
Number of employees aged = 51 Person
wLEHS 31-50
BEREHD & A 12,033 12,177 12,734
By age : Number of employees aged 31-50 Person
<30
<30 A 5,430 4,924 4,089
Number of employees aged <30 Person
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BREEAR
RRREAR A 218 302 268
Number of top-level managers Person
SERYS =19 A 5
mEGs FREEAR A 1,001 1,098 1,126
By job level : Number of middle-level managers Person
wiE e
: SR A 18,790 18,025 17,838
: Number of non-management employees Person
5 A
: 1 14 14,401
b 211b4 ba Number of male employees Person >,068 /66 40
By sex
/ : b A 4941 4859 4831
: Number of female employees Person
: "REIPF ) _ A 19,912 19,340 19,152
Number of employees from Mainland China Person
s aa X
X5 © Number of employees from Hong Kong, 1 1 1
By nationality Macao and Taiwan person
=4 ) ) A 96 84 79
: Number of employees from foreign countries Person

2]

CEER

Employment equity

NERHIBIEBEENER, B AENBESITHENE], BIE (PFEARKNESwE) (PEAREMESHERE)
SHEXFEEEM, BIE (FHEREBEGTHE M (XTRLEETRAITHUNESER) , B&E. AT F
LR, WE—. BEREANEMEEIT. BITHEmaE, MERITFZIKEMN, RERTRREMILARZESIEN
o IREHN, FENESFoIERFTITER 100%.

CRSC has established clear recruitment policies and procedures, along with fair recruitment and evaluation mechanisms. It has
also formulated the Interim Measures for the Administration of Labor Contracts and the Guiding Opinions on Strengthening the
Comprehensive Promotion of Market-Oriented Employment in accordance with all applicable laws and regulations, such as
the Labor Law of the People's Republic of China and the Labor Contract Law of the People's Republic of China. The company
ensures that all employees sign labor contracts based on legality, fairness, equality, voluntariness and good faith after friendly
negotiation. Additionally, CRSC signs labor dispatch agreements in accordance with the law to protect the legitimate rights and
interests of employees and independent contractors. During the reporting period, CRSC achieved a 100% labor contract signing
rate with its employees.

ABHRATEBKRE. KR, RE-LKRINAKREFER, RIESHELTRARESHE, #FHaFE. BHESET
fFo ERRTEM. 28, . WIAME, FREEMEERMAENRZHH.

CRSC ensured that all employees received proper rest and vacation, improved the resting conditions for frontline workers,
adjusted work and rest schedules in adverse weather conditions, implemented adequate measures to prevent heatstroke and
cold, complied with national laws and regulations by refraining from assigning female employees to prohibited tasks during
their menstruation, pregnancy, childbirth and lactation.
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Jobs Offered by CRSC for Independent Contractors (Freelancers)

BT R A
= 19,232
Total number of employees Person
ISELFIRI N ¢ A 1.063
Number of new employees recruited in the year Person ’
Ry KL A 266
Number of jobs offered for independent contractors Person
RoERRAL SIS b
| RERALR &L o L3
Proportion of jobs for independent contractors

ZTRUHINSEF
Diversity and equal opportunities

AT RFLITHUMFENRARE, 18K, ATANBEESNTY, HERMAET, UAZFHEMARFHEARRRE
TEATH, HE—TIEF. Bk, RH FRERANR, BEANAERIHNTEPEZZENMAENFRER, &
EMRIPRTEME AN, MIRWENESEIXR.

CRSC upholds a diverse and equitable employment policy, strictly prohibiting child labor in recruitment, employment and
management processes. The company does not support the employment of child labor by other companies or social
organizations. It is committed to eliminating all forms of discrimination based on gender, ethnicity, religion, age, etc. CRSC
ensures that all employees meet the legal age requirements set by applicable Chinese laws and regulations, respects and
protects their legitimate rights and interests, and actively fosters harmonious labor relations.

% i 12 5
Compensation and benefits

AR RFRTIFEMOEREN, BUMFEE. BARFNNFMOEER. HEEdEHmMEERE, BT (SMaITHM
EENE) , BUNKUNENEM, USHEARNKENSHFMERER, TETFRNERSFEEREES, D
RIS, FFENHE. BT (THRSFEENE) , EHRARORBAL, DEDEIIRHZ LT

CRSC upholds the principle of equal pay for equal work and has established a scientific, reasonable and competitive salary/
compensation plan. The company continuously promotes salary system reforms, revises the Rules for Managing Employee

98
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Salary at Headquarters, and implements a headquarters salary management system based on job value and performance
contribution. Emphasizing a combination of regular and annual assessments, CRSC encourages employees to continuously
improve their performance by benchmarking. Additionally, the company has amended the Payroll Management Rules to
proactively identify core and key talents while aligning market-oriented salary plans in a structured and classified manner.

fE CEMAEMEMNERETAE) , WEEMHMENENERE, AR
TR EFHALEREBNIZFERLE. $RETREEREEA

2024 5, ATMERREEE L
R W, BRER. #RROUKBKENRIDERE, LE5E

100%
M A BTG EF, SFEREFLHE. BHEFEER. KITIDER. 0 -

S, NATREFESHNENRIE, 2024 F, ARHSRHES
K 100%, AHFERR 8 Ko

CRSC formulated the Interim Regulations on Allowances and Benefits to
standardize the management of allowances and benefits. The company ensures
the timely and full payment of social insurance premiums, supplementary
pension insurance premiums, supplementary medical insurance premiums and AR FRE
housing provident funds for all employees. Additionally, in accordance with 8

national, local, and internal company policies, CRSC provides various allowances ES

and benefits to employees, including one-child family allowance, hot & cold
weather allowances, female worker hygiene allowances, physical examination

In 2024, the company achieved
100% social insurance coverage

Employees receiving an average

of 8 days of paid annual leave
expenses, etc., offering employees comprehensive and diverse benefits. In 2024, e

the company achieved 100% social insurance coverage, with employees receiving
an average of 8 days of paid annual leave.

REEE
Democratic management

NEAREAREEE, MBRENE. BIRIMTEURIARASHZONENVREEEFE, K177 54,
SHETRIEERN. RN, KARTVRIEENRTHREFE, RERLEBSS5EUHRRNEE. EH0E
MERENFZHXR, HBEEDBEHENTSE. TFENBENEM L, 3T (REER) M (IHZTTMHNL) , 1)
LREFRIOABR. S5 RANMNEENFRENF, (REEIVARINESHR.

CRSC actively promotes democratic management and strengthens democratic communication. The company advances the
democratic management model in all aspects by establishing and improving the internal democratic management system
centered on the workers' congress, and implementing transparency in workplace affairs. Additionally, CRSC has established
a set of rules for employee directors and supervisors in
accordance with the law to ensure employees participation
in enterprise decision-making and supervision. The
company focuses on fostering harmonious and stable labor

relations while enhancing the collective bargaining system.
It has signed the Collective Agreement and the Special
\

ol

¥
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Wage Agreement through equal consultation, effectively
safeqguarding employees’ democratic rights, such as the rights
to information, participation, expression and supervision,
while promoting harmony and mutual benefit within the
enterprise.
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FEBESEMRIARK, B BmERLEATE, HESRANBIINNGHEREL, RARTHRESSEEER,
EREATHNRIESRK, BEUsRENAT .
CRSC places great importance on employee growth and has established a clear career promotion mechanism. The

company systematically organizes training and work competition activities to enhance employees skills and comprehensive
qualities, strengthen their sense of occupational security, and build a high-quality talent pool.

ARRSMYRTIRULER, RIFROEANGSTE, BE5ISRTRMRS, MR THRLRSBNBHE,
AR RTRIS R B NG I EhRE,
CRSC has systematically planned for supporting the career development of employees, establishing clear promotion

mechanisms and standards. The company continuously guides employees to progress, enhancing their sense of occupational
security and loyalty, and adding vitality and momentum to the sustainable development of the enterprise.

HIELRT (BREATBFREELRE) , BRREATERAR, RIKE

RAME. SREATRUAESE, Wi “KEESE. 2HEZE. o

EZT HISR, RIIBEZSBRAABKEATLRELR. WAKEAT

B R TIBI A SIEITR Y. RE, BIEASKEATRKHNRE, .
SHEFEMESBREAT. KELE.

The company formulated and released the High-Skilled Talent Cultivation
Plan, which outlines the training methods for skilled talents. It established
skill enhancement subsidies and allowances for high skilled talent positions,
and adopted the guiding principle of "more pay for higher skills, more pay for
more achievements, and more pay for more contributions" to attract more high
potential talents to develop towards skilled talents. The company also rewards
and commends individuals who have made outstanding contributions to the
cultivation of skilled talents, fostering an environment that promotes the growth
of high-skilled talents. It strives to nurture more high skilled talents essential and
skilled craftsmen for building China into a super power.

100

REBEENRTRENEA, HIE (FIERDZE) , EEEREVRERRTEE, LURAASNRERENARE,
LUTEBNMEAANBAER, FEREEEEHINEH ML E.

CRSC attaches great importance to improving the abilities and skills of its employees. The company formulated the Training
Management Rules and continuously improves the relevance and effectiveness of its education and training programs. These
efforts are centered on the needs of corporate reform and development, with the primary objective of enhancing the quality and
abilities of the talent pool, and focusing on building an adaptive talent team.

HE (2BEFZILEAR) , MAASARBETHIINE, BREAASTHBCEERMUL SR, TEEWASA
REZINER, BT (AU FNARARGEZZTNINE) FHIHETRIE.

CRSC formulated the Full-Coverage Training Implementation Plan to intensify the efforts in offering education and training to
leaders and cadres, effectively improving their political accomplishment and professional skills. The company also improved the
assessment and evaluation system for leaders by revising and implementing the Comprehensive Assessment and Evaluation
Method for Leading Group and Leaders.

mnagF Ik T ARMERIR, eI T ALRSRREEEIIFE, FRHEE (REAAFINREGER (- ) , B2
REEREATHERSR, HMAENSEUREATFIENESERAR—POREATEFR TR, BRFEERTE
ARASTH “EN_+E=h2BHEE Bl PEESEFFETHNFEZTWALESF BRI « BHx
IR MSEFl REEFEINFEXREZINT .

Furthermore, CRSC strengthened the development of the industrial workforce and improved the lifelong vocational skills
training system for industrial workers. The company developed and formulated the Skilled Talent Training Curriculum System
(First Edition), establishing a unified skilled talent training system for the entire group, which includes a skilled talent system,
a lecturer team and skilled talent training bases. CRSC also created several training plans based on the company’s annual key
tasks, including"Interpretation of the Spirit of the Third Plenary Session of the 20th Central Committee of the Communist Party of
China", the "Sailing Program" for outstanding young cadres and young professionals, as well as training plans for scientific and
technological innovation, finance and work safety.

CRSC Team Leader Comprehensive Ability Enhancement Training Course
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CRSC's Employees Training

RTIFINAZL

Number of employees trained

RITHFISZ HEER

Expenditure for employees training

RERBRRNS
BT A
1Z)IIBg

Average training
duration per

employee, by job :

level :

SREEARAEIIK

© Average training hours per top-level manager

FEEEARASTEIEK
Average training hours per middle-level
manager

B R T AR

- Average training hours per non-management

RS RT
AR
Average training
duration per
employee, by sex

RREERRNS
MR THEIAL
Number of
employees trained, :
byjoblevel

BUSIRNIR
TiEIAER

Number of
employees trained,
by sex A

employee

BHRT AR

Average training hours per male employee

LHERT AR

. Average training hours per female employee

BREBARSIFIIALL

Number of top-level managers trained

PREEARSIFIIALL

Number of middle-level managers trained

EERITSMFINAL
Number of non-management
employees trained

BHRTEIIAZK

Number of male employees trained

TR TEIIAZK

Number of female employees trained

A

Person

AT
CNY 10,000

N

hour

NN

hour

A

Person

A

Person

A

Person

A

Person

A

Person

213.42

23.29

118.99

55.813

36.3

115.21

64.02

46.81

264

1,116

17,111

13,821

4,670
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HAFTHRE
Organizing work competitions

RERNEFHLL “tb. 2. . 8. 8 WRONFHRFED), RIREEFEHHR. KENFTHRERE, EEAT
BER. £FRe. ERRRECK. RAEELIN. RASIFESE, M “BEA. #MEm. RIEK AEEFESD)
RE, IREIVERERERT .

CRSC has actively promoted work competition activities centered around the themes of "comparing, learning, catching
up, helping and surpassing’, fostering a good enthusiasm and skill based working atmosphere. In areas of major project
construction, workplace safety, key scientific and technological breakthroughs, quality and efficiency improvement, and

technological innovation, the company organized work competitions under the theme of "taking responsibilities, making
contributions and ensuring growth" to drive high-quality corporate development.

REHR, RBRWET “EEITAKXES” 11, “HELHRZRE

RIFHRFLHDIA2A, FTHEE 1] 20222023 FE2E “R REBA, ARRETF L
BRIF” RFEEFEEE 1D PREWFHETE 1A, FREWTH
EERLIN;, KEXRE2AN, BF 1A RIG#HIZINE2MW, RT “2ETALHES” 1 0 -

HELERAG 10, ARA—XRISMEKS “OEMF BEAKATEDE,
Hop 3 REFHANKRFEER, D3RG —FRNRENFRE,

During the reporting period, the company received numerous work-related
awards and honors, including: one "National Pioneer Unit"; two exemplary
individuals and one exemplary collective in the "Beijing-Tianjin-Hebei on
the Track" Work Competition; one exemplary collective in the 2022-2023
National "Ankang Cup" Competition; one model worker of the Central SOEs
and one exemplary collective of the Central SOEs;two workers won the honor
of"Locomotive Medal",one team won the honor of"Locomotive Trophy";two
worker awards for advanced techniques and methods; and one case of
employee education work. CRSC also organized frontline employees to
participate in the preliminary round of the "Red Flag Cup" Team Leader
Competition organized by China Railway. Three contestants advanced to the
railway track semi-finals and won the First Prize and the Best Performance
Award, respectively.

HIE L RIRE” 2
RIGMEFRLHDA A

SRR 1 ™

During the reporting period, the
company received numerous work-
related awards aPioneer Unit"; two
exemplary individuals and one
exemplary collective in the "Beijing-
Tianjin-Hebei on the Track" Work
Competition

-‘!v-_.ﬁ "

- - A
202411 A, RE@ESHAEEE “ESAMBER lziE1F” £EBFHRIETIRBERTFRIK 31 “HRFER" Ml “REREISER”
In November 2024, CRSC team won three "Team Excellence" awards and the "Best Standard Operation Procedures" award in the first "ESAMBER
Cup" National Electronic Manufacturing Industry Skills Competition
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CRSC has always placed great importance on the occupational health, psychological health and quality of life of its
employees. The company strives to create a healthy and comfortable working environment and an inspiring corporate

culture for employees. It continuously enhances employees' senses of happiness and cohesion, fostering a harmonious
working relationship by providing care and support from all aspects.

= L ==
TFHPERVV R ER
Protecting occupational health

RERET (FPEARRMERIWEREZE) FEFEM, ESERNEM. £EAR, BENEIHEFRE. DR

WREEHENEFSN, NRTESERE. FENITFIFER.

CRSC strictly complies with the Occupational Disease Prevention and Control Law of the People's Republic of China and other
relevant laws and regulations. The company promotes healthy production and lifestyle and fosters a healthy, comfortable
working environment for employees by improving workplace conditions and organizing occupational health education activities.

WER, REFHSEIELRVRETGEENG, JFRRLRRERE, TEEWRIEHEEEER. 2516
RN 1,504.7 HT, THRIEBER 100%; HiRFIERWRHRERZIELZFR 70 1, SRRV EEFIL AL 1,073
B; EhARELVGAREEEFRRCNIIE, RFIRWHREEFLRMT (FlkR) 2194, NG 2191, &
ZHENEHRERRN 100%; FEARRIUFEEFEIVAZRIVERICSE, REIMERWHMEEMER L HRE,

During the reporting period, CRSC continued to establish
and improve its occupational disease prevention and control

mechanisms, fl..Jlf.il.l.ed occuPational disease prevention. and SET RN L
control responsibilities, and improved corporate occupational
disease prevention and control management files. The
company invested CNY 15.047 million in work-related injury
insurance throughout the year, achieving a 100% coverage
rate. A total of 70 workplaces with occupational hazards were
identified, involving 1,073 exposed workers. The company THRMEBEEER
uniformly carried out identification of occupational disease 0
hazards in workplaces, and identified 219 risky job positions 1 00 /o
(job sites), 100% of which were confirmed as acceptable after
inspection by the third-party institution. Furthermore, CRSC
continued to conduct occupational health examinations for
workers exposed to occupational hazards, with no cases of
occupational diseases or suspected occupational diseases
identified.

The company invested CNY 15.047 million in
work-related injury insurance throughout the
year, achieving a 100% coverage rate
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Occupational Health Conditions of CRSC's Employees

Rj.k ,\?.-—:- 2%z
- RERE R - % 100 100 100
Completion rate of occupational health examinations
FrIgER L R ! 0 0 0
Number of newly added occupational diseases Case

|2l

CETIES SR
Work-life balance

REEHENZXXANEEER, FERIHIR
05, BHANZENESEF, HEREERRT,

The Company regularly held various cultural and sports
activities to enrich employees' leisure time, promote team
interaction and cooperation, and enhance collective
cohesion.

MBS BEEXR SHREEED
Special activity of sending blessings through Spring Festival couplets
written by employees with their own hands

[? L

l¢Eﬁ%%EE“ﬁ@M”%¥EWER§
The 3rd CRSC "Fitness Cup" Men's Basketball Finals
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roviding assistance to employees in need

U

AR (FEESIaXTHEFRIRUEELIEXERSHKELSR) , BRI TMNRIBARBERSE 10 ME
BETR, GEAN , SR TR EELERE. 2REXOXERS.

The company has established detailed regulations centered around 10 critical stages of an employee's journey—from
onboarding to retirement and departure—to provide systematic and end-to-end career-long care and support services, in
accordance with the CRSC Trade Union's Scheme for Providing Care Services for Employees Throughout their Career.

% 2004 FRBNESHEAFRLRRED, BHEREAS 5244
7%, RARRRTRE248, KBMENA0HT, BA— || 2004 Snois s amss L
SIRT. SRS 11,103 A, —4HI4 546 1, RETIEMALL

— PRI . 2 ECa =
4747 F. FREF “wER FybEm, aesgramssn | .. KON /[ =

FHESEDE M, KREREE 2534 B, HERIRENR
3244, RA—£RIE4E 5111, BRI AZGAER] 14,382 AR

R ia]

During the New Year's Day and Spring Festival in 2024, CRSC launched EHMEER T K= 248 0
the "Delivering Warmth" initiative, raising CNY 5.244 million for this
purpose. The company provided assistance to 248 families of workers
in need, distributing relief materials worth CNY 300,000. Additionally,
visits were made to 11,103 frontline and model workers, as well as 546
frontline teams, with a total of CNY 4.747 million worth of gifts provided.
The company carries out a series of "Delivering Coolness" activities in
summer, with trade union leaders at all levels leading teams to visit 511
frontline teams across 324 ongoing project sites. A total of CNY 2.534
million in cash was personally distributed to 14,382 frontline workers.

During the New Year's Day and Spring
Festival in 2024, CRSC launched the
"Delivering Warmth" initiative, raising
CNY 5.244 million for this purpose. The
company provided assistance to 248
families of workers in need

ENHEERRAEER
o Visited retired experts during the Spring Festival

106

B, TIEE=ERG I
o

& 4 Creating appy Workplace to Attre

Showing Charisma of
Model Workers

Iiiiiza o

FEEHOIF TEZE I, REBEETHEITNARICK. BFMHRIE, EHERETENBRARER. WEq
EMRERRES, W . F . B f%RE

CRSC continued to promote the work of innovation studios, conducting research, training and mentorship activities
in line with the annual work plan. The company consistently solved technical problems in engineering applications,

proactively preparing for future scientific and technological advancements while ensuring the coordinated development of
"production, learning, research and application".

REHA, 30 REEIFTIEEHESRAMR

6571, ERISEFIEA 80T, FRHCLIEH 1054, o I L
N = N . SHAA, 30 RGRCIFT TIEEH

EFEI 108 K. ZiIAR 2,436 AR, MBS o

MT0R, FRPHERIR 143 Ko VSRR  DEEREA -

During the reporting period, 30 model worker

innovation studios collectively achieved 65 scientific 65 T 80 I

research breakthroughs, obtained 80 patented
technologies, conducted 105 technological During the reporting period, 30 model worker innovation
innovation initiatives, delivered 108 specialized studios collectively achieved 65 scientific research
training sessions for 2,436 participants, participated breakthroughs, obtained 80 patented technologies

in 70 external exchange activities, and organized
143 mentorship-based lectures.

107



17 REBRRTER '* n

BORSHERAMR

® EFHFHRK

Joining Hands for Mutual Benefit
Through Intensive Cooperation

Expanding Strategic Cooperation

3
@ RS ES(E
AT

g T B R

Promoting Industry Development

BigSEHN E

Building a Responsible Supply Chain

13 +HH+ ”
HE"—H—IK
Jointly Building the Belt and Road




nEES

2024 Nz MR ERRE

HGREESE

Expanding Strategic Cooperation
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CRSC upheld the development concept of "open innovation and win-win cooperation." It also
engaged in multi-channel, multi-field, and multi-level deep collaborations with governments,
enterprises, and universities. It used this approach to build an extensive and in-depth cooperation

network, creating a mutually beneficial cooperation landscape through resource sharing and mutual
complementarity.

BiESE
Government-enterprise cooperation

ERRAUEBNEIEXR, &R
TE8kRIBAM, SRS, I
AE. LB FHBEFRIR,
5. ERMIEKMEFRRMN
WXASHETK, EHRES
ERERERESR, BEFHIMAS

CRSC expanded and strengthened
its cooperation with governments
and hosted visits and field
research of the Ministry of Industry
and Information Technology. It
also conducted exchanges with
governments in Beijing City, Jiangsu
Province, Hebei Province, and other
regions. In addition, CRSC held talks
with leaders from Vietnam, Nigeria,
and other countries and regions.
These efforts aimed to promote
the ongoing deepening and !
implementation of government- | 5024 £ 10 B, HEESSERHXEELEEHHEAMEIDY

enterprise cooperation to enhance In October 2024, CRSC signed a strategic cooperation agreement with the Xiong'an New District
local economic development. © Administration Committee
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governments
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enterprises
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universities

S E
Inter-enterprise cooperation

5E5E. TE&ER. ENfE PT Len Railway Systems EEZE&IEMY, SHPETEE. B COMPORTE £H. Bt
ERARRABFEUARSERR, RMESKENEN R,

CRSC signed strategic agreements with CITIC Group, China Railway Guangzhou Bureau Group, and Indonesia’s PT Len
Railway Systems, among others. In addition, it has engaged in cooperation and exchanges with enterprises such as CECEP,
Brazil's COMPORTE Group, UAE's Etihad Rail, etc., to achieve higher levels of mutual benefit and win-win results.

RERBEESEAGRAE

2024 £ 11 B, HEESSHEDEERASEHIESEDN

In November 2024, CRSC signed a strategic cooperation agreement with CITIC Group
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University-enterprise cooperation

SEREFRDTIHMERE, STEAT. IR [T 3
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BREXR, RESREEAA. ERNBEHRERESH | nsemssmenomsesz
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BR. BB FLRBLENE eSS
CRSC collaborated with universities to foster the P p— ; o
WS, =t a~ =z
integration of enterprises, universities, and research “:‘ B FHHIRIR “2023 GFE
e - : : FHATEOINAR" —
institutions. It signed strategic cooperation agreements oy -
. . . . o WETF “RE-ZHEEL
with Central South University and Beijing Jiaotong b SR
versi ientifi : aomasi el
University to address the scientific and technological CASCO won the first prize for the
innovation and development. In addition, CRSC "2023 China Industry-University
: : : Research Cooperation
promoted the comprehensive integration of Innovation Achievement"
universities' scientific and technological talent and P | and was awarded the "China

Industry University Research
Cooperation Innovation
Demonstration Enterprise" title

disciplinary strengths with its own technological, 1 I
resource, and industrial advantages. L/

O FEESEXNIERNETER2IEFITIFHRSHRE

S£ffl-Case’ CRSC took the lead in establishing an Industry-Education Community for the rail transit safety control industry of China

202498, ERHME 3&1:5(?? ST RS HREE (AT EM “HEE") I ASTEFERS B o
HEGFEBSNEETR, BIREGEAN, REHREE. ATESHLE. ISR, REE

MelkgtEmsa. REEDNAERS .

In September 2024, the Inauguration

Conference of the Industry-Education l
Community for the Rail Transit Safety
Control Industry of China (hereinafter
referred to as the "community")
was successfully held at CRSC. The
community focuses on the entire rail
transit sector and aims to promote
the seamless integration among
the education, talent, industry,
and innovation chains through
university-enterprise cooperation. It
also seeks to create a development
model characterized by coordinated
integration and constructive interaction
between education and industry.

EFRNEEL IR T = HE S HEER N

Inauguration Ceremony of the Industry-Education Community for China’s Rail
& Transit Safety Control Industry
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CRSC devoted itself to building and participating in industry communication and exchange platforms. It served as the
Rotating Vice Chairman and Secretary-General of the Beijing Low-Altitude Economy Industry Development Alliance. It
was also one of the initiators of the Wuxi Low-Altitude Flight Supervision Service Platform Construction, Operation, and
Maintenance Cooperation Alliance. In addition, it hosted the National Railway Industry Vocational Skills Competition,
making significant contributions to the sustainable development and progress of the industry.

B2 5EGRERENED, S0 (RTERMEERSELRM (2024 ik ))

BEB. (FEEBHERBPERNEZEAL) ; S5ZTERME. BiE = ecensizr
FOERIIIAGE T, BRFAEERKERE (EXEEREERANEER STANDARD '

MTIE) 5 3TRTAR, SE5EXKRE (L DESMAL KRBT E
RRMLAR) F 2 TR, S0 ((qlﬁlﬁﬂjt/ali%_ BT BB )
BT, *RW?EH&'*A’?)’EW%%F‘L*ZUE » BN REESSER AL, SRR R,

CRSC continuously promoted both international and domestic standardization
efforts. It also contributed to the preparation of the white paper Reference
Architecture for Low-Altitude Intelligent Networking System (2024 Edition) and the
China Urban Rail Transit Development Plan. In addition, it participated in the launch e raserer —
and formulation of multiple national and group standards. Moreover, CRSC led L e

research on three projects, including the "Basic Work of Technical Specifications for o

Rail Transit Interconnection," commissioned by the National Railway Administration. FEESTSM (IEC61196-1-127:2024 [Elkd
Additionally, it participated in two projects, such as the "Planning and Research of  S@{ZE455 1-127 234 : BSIRWNSE: 15
Railway Application Standard System for the Beidou Satellite Navigation System," STERASBERR 1RFE) FFOIE R T iast B Ras
under the National Railway Administration. CRSC also contributed to the task force  MiXEI2HE%

work for the "Research on Interconnection and Interoperability of Standards for Igfagi;i%%ﬁii\%r;i?;tilgg g;glig_j F’,;f:{ﬂozzﬁ
Rail Transit in the Guangdong-Hong Kong-Macao Greater Bay Area." Furthermore,  Electrical Test Methods - Link Loss of Radiating
it actively proposed schemes for the planning of standard systems to support and Cable;’ led by CRSC, introduces a new method

for testing gradient radiating leaky cables
drive the standardized development of China's rail transit industry. globally

. 6..;...‘7 @ oszmm Aibieriot 4L

Rﬁ Trar%oorf"hon f‘ontrnl Technologies

qllx_?nﬁ%tF'EPIIBTLDT?;”*A

chEES S0 InnoTrans EFFAESERSS l
& CRSC participated in the InnaTrans (IntematlonalTrade Fair for Transport CRSC appeared at the 7th China International Import Expo
Technology)
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Building a Responsible Supply Chain
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CRSC continued to enhance its supply chain management capabilities. It also incorporated ESG requirements into its supply

chain management system to support the industry's transformation toward sustainable development.

( BRIV SEXPERASE  Strengthening supply chain risk prevention )

®

EMREER, RiEMER:e, FHHEBNAETE, HAEEREEHRLRE,

Paid attention to process control, ensured data security, carefully defined the sharing scope, and
prevented information security incidents.

D O
=)
0 O

DNERIBIF R, HEEIEE., SRSITSEXRBIRTES, BEAXMERRANHEESETNS
g, e EmBERNEMEETER,
Strengthened control over key processes, such as procurement tendering, supplier selection, and

contract signing. Embedded compliance risk management into all parts and components of the
supply chain to form a comprehensive and effective supply chain control system.

PISERAERENE, SEEABHNE “BRER EEITENERNITE, BRENEERERE
RFRWEEE, FRAN “BRE" , WEEHHOAES MRS R IERBAER,

Effectively mitigated corruption risks and implemented requirements to standardize the blacklist-based
supplier management system. This clarified that suppliers who violate integrity requirements or professional
ethics will be added to the blacklist, and their products or services shall be purchased, procured, or used.

B

MITFIFEHEWBFURBTEERER, BPTE “BUN" ThEE, BEIWSAF. SRR,
EEEL. KAFER,

Gained insights from the digital procurement platforms of leading enterprises through benchmarking,
gradually enhancing the functions of the CRSC e-Commerce Platform. This resulted in improved
business transparency, process control, full online transactions, and permanent traceability.

Iy

( RIEMHN5EE L Ensuring supply chain security \
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HIF BB R TRIEHN R 2RI NI SR,

Created a demand list for core materials and technical products, categorized by tiers and levels.
Maintained reasonable inventory levels and backup channels, reinforced strategic reserves in key
areas, and prepared contingency plans to ensure supply chain security when necessary.

0

R XS RTHREILEL. B
, BUMKENPFLEHRES, WREX
BIZORA, B, Bt~ mEFdt
2 BB HEF RGNS, BEBEKEESED
REFEMERE, HiPFLERe,

Continuously promoted the standardization
and localization of key equipment and
components. Established essential
industrial backup systems, ensuring
that in the event of supply disruptions
or restrictions on core technologies,
key components, or basic products, the
company can rely on its own strength
to maintain supply chain stability and
industrial chain security.
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( ITiERAREMMNEE Building a responsible supply chain ) k # i i — 'I'H._| _Eg 144

¥ ESG ERPNENEFAENTENMBEEZ, BURSZEPNENBEEREERR. HNEHERTH JO [ nt'.y B ui ld in g th e B e lt a N d Roa d
EEMENEEZEETNESNNEERE, REQARMMEREKT, HHENERRELE,
fiJLi‘ Integrated ESG elements into the supplier onboarding evaluation and regular assessments. izttt ztttzttan ©
Established and enhanced ‘_a transp_Jarent supply chain management s.ystem, supplier management HEES BSERRAE, BAETHE ‘B SVASER SEHE MER, RRS59HELST, LEE
control procedures, a supplier audit management system, and other internal management rules to R o PR _ s
ensure the quality level and sustainable development of the company's supply chain. Ri@e L E—IbTURS REN NIRIT, Hani LmREGEY, BFLRHFRER.
CRSC adhered to business internationalization and resolutely implemented the "Belt and Road" Initiative and the railway
"Going Out" strategy. It also actively participated in the global industrial division of labor. In addition, it leveraged its
SRR AR AFEEREERE. MEYHINGE. SHEANTEZ, FRF K. TEE. Bk, &= capabilities to offer one-stop services across the rail transit industry chain. Moreover, it drove the overall output of new
p SEERAEWAIAE, R W SR IR IS T, industrial layouts and worked collaboratively to achieve common prosperity.
Q
= Encouraged suppliers to adopt clean and green energy, eco-friendly materials and equipment,
advanced technologies and processes, and use eco-friendly, energy-saving, low-carbon, and
renewable materials to reduce environmental pollution across the industrial chain.

N hnszaigst X pE L2
7z Strengthening overseas risk prevention and control

Z BREFARELSERERMN, REROTREHTRIE, =Rk, EHEREARES, AERESEL, MEEIRRIE, BIEMEMN SR RORR SR, YISIEEIEA.

Encouraged all subsidiaries to adopt green procurement practices and prioritize energy-efficient, GZiF. ERafl. HARR. BAREZRNKHE, BeRRRENS, BERSTRKENSE, BEFRSESAR
low-carbon, and eco-friendly materials, products, and equipment. ;F I‘i\ R aE - ’
£ b‘ b—(w‘_‘Lo

CRSC adhered to the concept of high-quality development to coordinate development and security. It also intensified
overseas risk prevention and control. In addition, it established a risk compliance system tailored to the development
X B 2022 2023 2024 of overseas business. Moreover, it effectively strengthened overseas management to ensure compliance with political,
economic, and legal requirements. CRSC also made greater efforts to maintain social security, prevent and control natural

IR3FLFEENM  Holding to green procurement

a

1,

&

Region Unit
disasters, and mitigate other risks. Additionally, it improved risk early warning mechanisms, strengthened system process

i xR 3338 3.930 5667 supervision and control, and prevented the occurrence of major systemic risks.

China No ’ 2 ’

Europe No. . 2 . ", .

| A &ﬁh ﬁ@Am
Jpx = XS R4E KBS BAE i
: 1 7 5 Politics Risk prevention Economy Legal compliance
North America No. and control Risk prevention and control Risk prevention and control
o o] o
W (eE) x ) = 0
Asia (excluding China) No. g, -
$i%7‘a‘ E'Z*A%
NBPBHE NI!AI!EE
Social security Natural disaster
Ei=7 P (v Risk prevention and control Risk prevention and control
Indicator i $
o
HENHNEHE =
) ) 4,086 3,819 5,535
Number of suppliers reviewed No. $
SHRA I SRR R E R » u »
Number of suppliers rejected for non-compliance No. A
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CRSC continued to focus on the  Railway to improve logistics transportation efficiency, promote regional connectivity,
overseas railway construction increase local employment, and promote service and tourism industries, as well as
market, delivering high-quality = economic and social development along the railway. These efforts also created the
projects to support local social  "Jakarta-Bandung High-Speed Railway Economic Belt" to add new economic growth
and economic development. It  opportunities for Indonesia.

also facilitated the completion
of the Novi Sad-Subot.lca Sgctlon seiT
of the Hungary-Serbia Railway
and assisted Serbia in building
a regional transportation and

Indicator | onit || ]

HRIMNFSE B REZR (HIX
logistics hub. The Padma Bridge It j:”?&.% ,( ) /|\
o ) Number of countries/regions covered 12 26 24
Rail Link, a key infrastructure Pcs

project under the Bangladesh- by the overseas business

China-India-Myanmar Economic N N

Corridor (BCIM-EC), and the QIR =

renovation of Mexico City Metro Number of subordinate operations/ 34 34 14
Line 1 were both completed, units established overseas

significantly improving local
transportation convenience. WM I RER (HKX) N
Additionally, CRSC made efforts !
in ensuring the safe operation of

Number of countries/regions covered 16 15 18
by the overseas business

the Jakarta-Bandung High-Speed

j
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2=fjl-Case. The Novi Sad-Subotica section of the Hungary-Serbia Railway, equipped with CRSC's fully autonomous train control system, was fully connected

In April 2024, the Novi Sad-
Subotica section of the
Hungary-Serbia Railway (within
Serbia), equipped with the
fully autonomous ETCS-2 train
control system from CRSC,
was fully connected. During a
dynamic experiment, trains on
the section from Novi Sad to
Vrbas reached the maximum
design speed of 200 km/h. This
marked significant progress in
the construction of the Hungary-
Serbia Railway and laid a solid
foundation for the next phase
of full line operation.

2024 F 4 B, BHHEESLB TN ETCS-2 RINERFENQEGRERAETIZNEFRNESLER, &
HEEERREHXEIFEDESEIAZRSIRITINE 200Kkm/h, FEEQERRZIRISHTNERHE,
AT—T2LFBTERE RLEHAM,

1L

FREFERETAFEEH, PEERGBEAGRARRARA. BIREZETIRE,
FEESRERZ. SIS HNRAESMELNERBNH

Li Ming, the Chinese Ambassador to Serbia, along with Wang Tongjun, a Party Group
member and Deputy General Manager of China Railway, and Zhao Xiaodong, a Standing
Committee member of the Party Committee and Vice President of CRSC, attended the
o completion ceremony of the entire Novi Sad-Subotica section.
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Supporting Rural Revitalization
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CRSC has thoroughly studied and implemented General Secretary Xi Jinping’s key directives on the work of agriculture,
rural areas, and farmers. It has fully embraced the spirit of the 20th National Congress of the Communist Party of China,
conducted in-depth research on assistance projects, continuously increased investment in support initiatives, and made
every effort to ensure effective targeted assistance work. The company took multiple measures to increase the income of

rural residents and improve the economy and environment of rural areas, making its contributions to the comprehensive
advancement of rural revitalization.

fatn By 2022 2023
Indicator Unit
Free g%sﬁﬁﬁﬁﬁﬁ?r%ested CN‘ﬁ?,:OOO 581 550 1,000
Number ofiiia}!;%j)o%tifgres trained Pééfn 121 431 1,416
Number of lezsiigli:aﬁ;gff z_\rﬁrevitalization Pé;g(n 101 166 637
Number of profei%zlrlwii%?ﬁﬁ?c-al talents trained Pgs;jc-)(n 123 220 1,217
Agriculturg?foﬁiiurchased CNYEE,:OOO 147+ 202+ 385.4
Sales of ag?ﬁfﬁii%pﬁi?s promoted CNYJ?Z)T!:OOO 71+ 2,100 2,112.49
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Deepening targeted assistance

Vi

P Al

Rural economy

revitalization

STNESENTON

Resulting in a CNY
200,000 increase
in village collective
income

Vi

AT R
Rural talent
revitalization

BINSHEETFE

1,416 .

The company offered
special training
courses for 1,416
grassroots rural cadres

BRSRIRERA

offered special
training courses
for 637 rural
entrepreneurship
leaders

BIHER R RAX T WAEANERRRE AR IR AR, i S RO E B,
EHFERXE. RREKERK (B3R ML ERRmE, $xmkE
WREMIZHEESS, £FREFAEERR, HE 265 HAxATREMERTER, R
kiR RAGERBH, BMIREEFRENRIEES, RESHEFERAN
20 57T; HiEE 26 HrTEBIg R AMENENFEREN, SEHEREINNER
W5 Bl L, BRHEEDARBFRFILIEU,

CRSC remains committed to developing vegetable-related industries as a key
strategy to consolidate and expand the achievements of poverty alleviation while
promoting rural revitalization. The company promoted the building of Lidian
Vegetable Market and Raoliang Zhangzhuang Vegetable (Tobacco & Vegetable
Rotation) Base. Recognizing the underdeveloped infrastructure and inadequate
production facilities within the base, CRSC has invested CNY 2.65 million to construct
essential roads, build agricultural industrialization facilities and drill agricultural
irrigation wells. These improvements have significantly enhanced production
efficiency and capacity, resulting in a CNY 200,000 increase in village collective
income. The company has invested CNY 260,000 to build a vegetable base in Liuji
Village, Taihe Town, Shegi County, ensuring an annual increase of over CNY 50,000
in village collective income. This initiative has also effectively boosted employment
opportunities and income growth for impoverished residents in surrounding areas.

SHRAEBNEZHATIRN. ENSHNERTHETEZIIE. RYJIWHEFHk
AZBIZIEE, FlZHERTFE 1,416 AR SRIRMHRA 637 AR, Bk
BAAFA 1,217 NR; HR2R 16 M5 304 RETIRENE—HiCHALE
THENXERNFRYEAR, FIRBESZHRIRNVAFTLE, REZHT;
TE “BEEM + “RIVEARF)IE , BPRRHDEMABEER. 85a
ERGBE, NEERUEWAEE AT RERE R,

CRSC implemented multiple measures to support rural talent revitalization. The
company offered special training courses for 1,416 grassroots rural cadres, 637
rural entrepreneurship leaders, and 1,217 professional and technical talents.
Additionally, CRSC organized 304 the first secretaries, assigned by 16 provincial and
municipal government agencies, to be stationed in villages throughout the county.
These secretaries conducted field research and gained insights into Party building
and Party Branch construction from the Five-Star Village Branches in surrounding
counties and cities, earning widespread praise. Furthermore, CRSC introduced an
"e-commerce base + agricultural technology training base" development mode,
and gradually created a favorable situation where the two bases complement
each other. This integrated approach provides optimal conditions for enterprise
incubation and talent cultivation throughout the county.
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Rural
organization
revitalization

{5l Case Investment and support in building agricultural technology training bases

CRSC facilitated the establishment of paired relationships between 5 grassroots
Party branches within the Group and Party branches in 7 villages, including
Yuanlaozhuang Village under the targeted assistance program. Through a series of
co-building and assistance activities, the initiative aimed to strengthen community
engagement by jointly building Party branches and enhancing cohesion through
paired assistance.

2024 £ 12 B, PEBESEMEEEERTIARREMRFREZNRIEARIEMIER ISR, ZEME
FEER 950 F753K, EFIFO. BT, KREFINEE, S8R 120 AFil, RANERUEK, RitiE
il 120 KR, RHEEEHRS N eERGRHE T BBAL X,

In December 2024, the Agricultural = '
Technology Training Base, funded by =

CRSC as an aided project at the Ancaida
Vegetable Base, Miaodian Town, Sheqi
County was officially unveiled. The base

has a building area of 950 square meters, =~
and is provided with many functional
rooms, such as a training center,
exhibition hall and laboratory, enough

for accommodating 120 trainees. Since its
opening, more than 120 training sessions

have been offered, providing strong

talent support to drive the comprehensive l X REMTEHRET, Ht F—MBTERRH TR

iiiza

revitalization of rural areas in Sheqi Lou Qiliang visited the Ai products exhibition hall and exchanged ideas on the
County. next stage of work

S

HREEE
Providing consumption-based assistance

DHEESBEEFENRNR, A LA TRES, ERSEMRETFERREEER KT BHEHEERLRRK™ M@,
R RAT ATHRIMRSS “RIEEEDMITH “REBELHFNRE” “HNRALTRER” FEs. IREHA,
HRWHERFERETM 385.4 57T, BIHHEENBREI~ M 2,112.49 /57T,

CRSC leverages its own e-commerce platforms and integrates online and offline channels to promote and sell high-quality
agricultural products from Sheqi County through various new media platforms and Central SOE consumption-based

xwﬂﬁ)\_é B EM R RBEEENR I TEFRN S BRSSP0, HE 41 Hx, &
FERBRS PO BB K. STEINEE. UERA; HE 75 HTikiURE
HAREEMNEFITRANE,

Rural culture
revitalization

iz

CRSC has selected Heiliuzhuang Village in Raoliang Town, which has convenient
transportation, as the first pilot base for building an open township service center. The
company invested CNY 410,000 to appropriately expand, enhance and upgrade the
functions of the existing Party-Mass Service Center. Additionally, CNY 750,000 was allocated
for upgrading and renovating the selected Yuanlaozhuang Village in Zhuji Town.

e

I 1

assistance platforms. The company mobilized all cadres and employees of the group to actively participate in initiatives
such as the "New Year Consumption-Based Assistance Action of Central SOEs", "Rural Revitalization and Consumption-
Based Assistance Week of Central SOEs", "Rural Revitalization Week Offline Trade Fair" and others. During the reporting
period, CRSC facilitated the purchase of CNY 3,854,000 worth of characteristic agricultural and sideline products from Sheqi
County and contributed to the sale of CNY 21,124,900 worth of these products.
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Participating in Voluntary Service

1 1 N o

FEES RN BRAAMIERESF M EIBCENMRMURINTH, FER5IG ABEFARTRRS 1T, MRy
A ‘RORE” TEIRSMEMNY, BEFESRPO. RSAR, AEHFAT ATESRELD T, KE. 8.
#Y” NERRSHEE, FLReSBRSNE. FETRRSHE. HRSBRSTE. HAERRSAE. 5
BERRS XK,

CRSC has actively engaged in youth
innovation, benefit creation, and job
contribution initiatives in this new era and
journey. It has continuously guided young
people to carry out voluntary services, actively
expanding the brand effect of the "Building
Dreams Together" voluntary program.

Adhering to the.pri-nciplfe of "centering on EP.@"E_I[: EI*EEE.-

core tasks and aligning with overall strategy,"
CRSC unites and leads young volunteers J ﬁﬁtﬁi:ﬁlﬁﬂﬁ %
in promoting the volunteer spirit of "active :
dedication, mutual care, mutual assistance
and collective progress." Additionally, it
continues to enhance the voluntary service
mechanism, enrich voluntary service

LAI&%EIaiurﬁéﬁﬁE%tEHT SRR RS

carriers, expand voluntary service programs,

. Youth volunteers from CRSC Shanghai Engineering Bureau Group devoted all efforts
strengthen voluntary .serwce teams and foster to ensure the safety of rail transit operations during the 7th China International
a culture of volunteerism. Import Expo
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Young volunteers from the R&D Center of CRSC
Urban Rail Transit Technology collected garbage
and organized shared bicycles in the neighborhood

‘4\--

BS EEéBC;‘E l SESRESNMRATHEAZEERSTRERS | EERARZEHMRERRS EDD
JETh R YL CRSC International organized green environmental protection
Youth volunteers from CRSC Cables Group participated in the launch voluntary service activity

ceremony of the Youth League Learning Lei Feng Voluntary Service
Activity in Tianshui City o

-

o wwman
FHEp RE N EHE

MR RERAFRE “EF%EYA’ ﬁﬂ%ﬂﬁl%/ﬁﬂb dtﬁﬁﬂmllx)\’a“ﬁaﬁﬁgfa//'iﬁ J-TJ:%EEW/ FEFHIRIEDD

CRSC Research & Design Institute Group organized young employees CASCO's employees went deep into the Mogao Grottoes Sand Control
to conduct a "Caring Senior Citizen" activity Station in Gansu Province to carry out a straw checkerboard barrier
installation activity
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WMREAMMHER, RAHATTESN, 2025 F28 ‘TR MIUNKEZE,
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MEHDERS ENERFVBHRWEETE, BFUPEBSHKRSE
KA, ANEREMRER UMEMEARABERL “ZU—&" £r-dbiE
Wi, ERTLFAFUTHERETEES ‘I —& F=l&E, 1]
KRERE “=MEA” , Y =R, BRIRERMEE. BHE
WoheE, MEIKEHREE. #EHFPEXAMEHIAIEARTIE!

Sailing forward in the new era, we are forging ahead with determination at the
right time. The year 2025 marks the final year of the 14th Five-Year Plan period
and a critical year for driving reform to deeper levels. Facing a new situations and
tasks, CRSC will bear in mind the country's most fundamental interests, contribute
effectively to national strategies, and stay focused on the primary task of high-
quality development. We will take a more proactive approach in planning and
advancing our work within the broader framework of endeavors of the Party and
the country and leverage our strengths to serve national needs more effectively. In
the rail transit sector, we will continue to enhance and consolidate our full-industry-
chain advantage in R&D and design, manufacturing, and engineering construction
through digital and intelligent empowerment. In the low-altitude economy sector,
we will drive effective market implementation to establish a low-altitude economy
ecosystem through low-altitude airspace management, UAV manufacturing,
and service operations. We will give full play to our role as a central enterprise in
technological innovation, industry control, and security support, striving to be a
pioneer in implementing the new development philosophy, driving innovation-
led growth, and executing major national strategies. With firm and steady steps,
we will strategically position ourselves in emerging fields and foster new growth
drivers to make greater contributions to building China’s strength in science and
technology and advancing Chinese modernization.
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HE
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Environment

AR R
ARG

Governance

Environmental, Social and Governance Report
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EBHIN (FR. HaRERIREIESD

Environmental, Social and Governance (ESG) Reporting Guide issued by HKEX

fetniR
D ures and KPIs

SER5: IFEB A: Category: Environment A:

(LB

Appendix

Al: HERY Al: Emissions

—A%#% 2 General disclosure

a1 BRI AR,

Guidelines No. 14 of the Shanghai Stock Exchange for the Self-regulation —Sustainability Report (Trial) The types of emissions and respective emissions data %2
Fs WA PUIVES bt BHix (CEE 1) KEeRiEE CEE2) BESGHHKRE (UEIHHE) & WEAR) BE (MUESFEE5MI.
No. Topic Corresponding Article Page No. AL2 SWMigHitE) . 82
3 iy — &R T=as— re : Direct (scope 1) and indirect energy (scope 2) of greenhouse gas emissions (in tons) and, where appropriate, intensity (e.g. per
1 g%rijajgf;;fl%esponse ;%tic_Le—S'—N t?2§%_+/\* 80-84 unit of production volume, per facility)
TSRADHER B=+% FIEEEREFMEE (UEHE) &k WEA) BE (MUSFE2(4. STULHEITHE) .
2 ; e : 89-92 Al.3 . : f ; ; . 92
Pollution Emissions Article 30 Total hazardous waste produced (in tons) and, where appropriate, intensity (e.g. per unit of production volume, per facility)
s EFEmLE B=+—% 89-92 pla FEEREEFMAE CUGHE) R (ISR BE (USRS, STEEITE) . 9
Waste Management Article 31 : Total non-hazardous waste produced (in tons) and, where appropriate, intensity (e.g.per unit of production volume, per facility)
4 ESEGAEMSEERR B=+5% 93 aLs  ERFRTIIAVHER R BT RS BARFRIRS B 84.88
Ecosystem and Biodiversity Protection Article 32 : Describe emission targets set and the steps taken to achieve these goals
5 FEEMEE B=t=% 76 R MBEE R E BRI %, RARFTT I MR BARR A TSR B ATAT RIS B,
Environmental Compliance Management Article 33 Al.6 Description of how hazardous and non-hazardous wastes are handled, the waste reduction goals set and the steps taken to 90-91
BEEF =4 REK achieve these goals
6 Energy Use Article 35 84-87 .
— — A2: ZIREFR A2: Use of resources
Water Resources Use Article 36
P N — —fgi & General disclosure
o EREF B=ttx o R
Circular Economy Article 37 N N NN N - R N
— S, BRI DHEER REEER (WNE. S50h) 282 UTFATRNITE) REE UEF281M1L.
g  EHIRX B=1TF 122-125 a1 STRRTE) . a7
Rural Revitalization Article 39 : Direct and/or indirect energy consumption by type (e.qg. electricity, gas or oil) in total (kwh in ‘000s) and intensity (e.g. per unit of
HeEm E{Eae-S production volume, per facility)
10 Social Contribution Article 40 126-127 o = \ = A s N
- A2.2 lu\ﬁ7}<z&§{‘,§ (QDL1§F§$1M\ §I)slﬁﬁﬁl+§) o - 88
11 BIFFIREH FO+_-% 5773 : Water consumption in total and intensity (e.g. per unit of production volume, per facility)
Innovation Driven Article 42 N e e N -
: — np3  TERFTITIEVESERERNE BT R NARIKE BRI, ga.87
12 B FEO+=% N/A : Description of energy use efficiency initiatives and steps taken to achieve these targets
Technological Ethics Article 43 N - - N —— PO -
. oy HRREGER/KE LRI EE MR, URPFRiTIIA K B AR R IR EIX LE B ARFr RN 1B,
13 H7ETSE FEMO+H% 114-116 A2.4 Description of issues (if any) in sourcing water that is fit for purpose, water use efficiency initiatives and steps taken to achieve 88
Supply Chain Security Article 45 these targets
14 FERFRNEL ‘ _ » BOO+RF N/A SRR AEEMRINESE (UMIHE) & (WEA) SEFgib8,
/ A2.5 : ' Ng _ Bt _ _ 89
Equal Treatment of Small and Medium - sized Enterprises Article 46 Total packaging material used for finished products (in tons) and, if applicable, with reference to per unit produced
[=] Az = 22
15 ?DE*DEE?J&%—S DAR==) ) %——i_tz'h 50_53 A3' Ia;iﬁ& ”:ﬂ:}_ . o d l
afety and Quality of Products and Services Article 47 . 5 M RARIR A3: Environment and natural resources
16 BERSSEARMRR HO+H/\% -
Data Security and Customer Privacy Protection Article 48 —A%#EE General disclosure
RT FER+% P NN — PP
1 Employees Article 50 96-107 a3y HERASERIRE R KA TR E AR R B REVE R X R TE 93
RIAE SR+ =% : Description of the significant impacts of activities on the environment and natural resources and the actions taken to manage them
MANATE — R
18 Due Diligence Investigation Article 53 N/A =2 P
A4. SEZ Y A4: Climate change
1o FlEAERIsiE EE+=% 2394
Stakeholder Communication Article 53 - .
- —M&##E General disclosure
0  REUBBREHES BE+E%K a6
Anti-commercial Bribery and Anti-corruption Article 55 - b A B 15 A B A B -
N7 . HRBENATRERNTRIT FAmA SEEXEBE, REWTTH.
21 &x"—'EJ:-'R% » %£+/ R 44-46 A4.1 Description of the significant climate issues that have and may affect t’he issuer, and actions taken to address them 82-83
Anti-unfair Competition Article 56
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SEB5: #t2 B Category: society B

B&ZEIEN Employment and Labor Standards

Bl: BfA Bl:Employment

—RRIEE General disclosure

BL.1 RS BRXE (NLIRSFRE) « FRERIRMXI SRR S 96-97
: Total workforce by gender, employment type (e.g. full-time or part-time), age group and geographical region
By  IRMBL FEASIRMBKIISNERRKLE, N/A

Employee turnover rate by gender, age group and geographical region

B2: f#5%% B2:Health and safety

—A&I¥EE General disclosure

By UESE (SELREE) SERTTRNARRIE -
: Number and rate of work-related fatalities in the past three years (including the reporting year)

By, ETGREIFEEN. 5
. Lost days due to work injury

By3  EAPTRAMIRLGEES RN, MRIBERITRIERES 104

Description of occupational health and safety measures adopted, how they are implemented and monitored

B3: %EMKiZi)l B3: Development and training

—RRIEE General disclosure

B3y RUSIRERXS WBKEER. PREER) WHNSIRREILL 102
: The percentage of employees trained by gender and employee category (e.g. senior management, middle management)
3o RUBIRERASNG, SERATAZIINTIIEH, 10

The average training hours completed per employee by gender and employee category

B4: FHIT&M B4: Labor guidelines

—RRIRETE General disclosure

R IR IR IRV HEHE OB o 8 T K585 1o

B4.1 X - : 98
Description of measures to review employment practices to avoid child and forced labor

Bao  TERTERTUSALIE A XTSRRI S B 98

Description of steps taken to eliminate such practices when discovered

EIizEIE Operation management

B5: fHAZEEEIE B5: Supply chain management

—A%# 3 General disclosure

psq  RHEUSHEEEHE, 16

Number of suppliers by geographical region
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Appendix

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and 116
how they are implemented and monitored
HIRE XIRFNEZEES M B HIME RS XSRS, UREXAITRIER A,
B5.3 Description of practices relating to identifying environmental and social risks at each link of the supply chain, how they are 114
implemented and monitored
HRTERIA BN R E L2 AR R RRSWER, UREXIITRERA .
B5.4 Description of management promoting the use of environmental products and services in selecting selection, how they are 116
implemented and monitored
B6: F=@mzxft B6: Product responsibility
—RRiEE General disclosure
o1 DENEERFREMERSSRESZEMREIKIES . N/A
: Percentage of total products sold or shipped subject to recalls for safety and health reasons
Boo  ERXTERRRSHRIFKE RN, 553
: Number of products and service-related complaints received and how they are dealt with
Bos  IHBSHPREMAIRFIE XA 69
: Description of practices relating to observing and protecting intellectual property rights
Bea IHARBRELERSREBIKIER. 50.51
: Description of quality assurance process and recall procedures
Bes  IAHEEARURE RIS, LURAERIT RIS 16,47
: Description of consumer data protection and privacy policies, implementation and monitoring methods
B7: &#35 BT:Anti-corruption
—R&iE General disclosure
FCREANST 2T A HE RN H B REN S IRIARGAEE RiIFIAL
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting 46
period and the outcomes of the cases
7,  TERTHEERIRES, URIEXAIREERE, 16
: Description of preventive measures and whistle-blowing procedures, how they are implemented and monitored
73 IEAMEERRTRENRESE. 4546
: Description of the anti-corruption training provided to directors and employees
#X Community
B8: #tX## B8: Community investment
—ARIKE General disclosure
g1 EERANEE (NAE. FHEE. SIRR. BE X, §5) . 123125
: Focus areas of contribution (e.g. education, environmental concerns, labor needs, health, culture, sport)
pg, ETDEBFBBAR NERRE) . 12

Resources contributed (e.g. money or time) to the focus area
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Rating Report of "The 2024 Environment, Social and Governance Report of China Railway Signal
& Communication Co., LTD."

Upon the request of China Railway Signal & Communication Co., LTD., the Chinese Expert Committee on CSR Report Rating invited experts to form a rating team to rate
The 2024 Environment, Social and Governance Report of China Railway Signal & Communication Co., LTD. (hereinafter referred to as “the report”).

1. Rating Criteria

The"Guidelines for Chinese Enterprises' Sustainable Development Reports (CASS-ESG
6.0)" by the Chinese Academy of Social Sciences and the "Rating Standards for Chinese
Enterprises' Sustainable Development Reports (2025)" by the "Expert Committee on CSR
Report Rating of Chinese Enterprises".

Il. Rating Process

1.The rating team reviewed and confirmed the "Confirmation Letter of Process Assessment
Materials for Enterprise Sustainable Development Reports" and relevant supporting
materials submitted by the Report compilation team.

2.The rating team evaluated the compilation process and content of the Report and
prepared a draft rating report.

3.The vice chairperson of the rating expert committee, the leader of the rating team, and
the experts of the rating team jointly signed and reviewed the rating report.

Ill. Rating Results

Process ( A&k k% )

The company established a report compilation working group, with the Party-Masses
Work Department taking the lead in coordinating and overall planning the report
compilation work. The Party Committee and the Board of Directors supervised the
content and overall direction of the report and were responsible for the final review. The
report is positioned as an effective tool to improve social responsibility management,
promote the corporate social responsibility brand image, disclose corporate social
responsibility information, meet the information disclosure needs of stakeholders, and
ensure compliance with information disclosure requirements. The functional value
is clearly defined. Substantive issues were identified by considering national macro
policies, industry benchmarking analysis, major corporate events, and domestic and
international ESG standards. It is planned to release the report in Chinese and English
versions on the official website and present it in printed form. The performance in the
process is outstanding.

Materiality ( Yk )

The Report discloses key issues in the manufacturing of railway, ship, aerospace, and
other transportation equipment industries, such as addressing climate change, pollution
emissions, waste management, saving energy and resources, research and application
of environmental protection products or technologies, promotion of green transportation
equipment, ecosystem and biodiversity protection, responsible supply chain, and safety
and quality of products and servicesOwith sufficient detailed description and excellent
materiality performance.

Integrity ( Yk %% )

The main content of the Report systematically discloses 71.6% of the core indicators in
the manufacturing of railway, ship, aerospace, and other transportation equipment
industries from perspectives such as "Deepening Value Creation through Stable
Operation', "Building a World-Class Enterprise by Devotedly Developing Main Business',
"Painting Lucid Waters and Lush Mountains Against a Green Background', "Creating a
Happy Workplace to Attract Talents Globally', "Joining Hands for Mutual Benefit Through
Intensive Cooperation', and "Making Our Lives Better by Fulfilling Social Responsibilities
with Love". It shows excellent integrity.

Balance ( s %% %< )

The Report discloses negative data such as "Complaint resolution rate", "No
environmental emergencies occurred ', "No minor (class C) rail accidents or higher, no
minor project quality accidents or higher, and no major quality issues occurred', "Number
of deaths due to work-related reasons', "No information security incidents or customer
privacy breaches'’, "Number of newly added occupational diseases", "No incidents of
unfair competition, commercial bribery or corruption occurred’, and "No minor or major
work safety accidents, special equipment incidents, or fire accidents occurred',with good
Balance performance.

Comparability ( %k k% )

The Report discloses the comparative data of 117 key indicators for three consecutive
years, such as "Total operating income", "Total assets", "Total greenhouse gas (GHG)
emissions", "Aggregate energy consumption", "Free assistance funds invested",
and "Number of leaders trained for rural revitalization". It also conducts horizontal
comparisons through indicators such as "Ranked 17th on the ‘ESG Pioneer Top

100 Listed Companies in China™ and "Ranked 5th on the ‘2024 ESG Pioneer Top 50
Listed Companies in the Beijing-Tianjin-Hebei Region",with excellent comparability
performance.

Readability ( Jedkk )

The Report adopts an issue - based framework structure. Starting from key
issues such as corporate governance, core business, environmental protection,
employee development, partner cooperation, and social return, it elaborates
on the company's social responsibility concepts, practices, and achievements,
fully responding to the expectations and demands of stakeholders.Adopt a
vector style, integrate elements of the main business, and embed responses to
the SDGs on the chapter pages. It sets up "Awards and Honors Won by CRSC in
2024" to centrally display the company's annual highlights and achievements.
In the main text, the "CRSC's file" column is set up to explain industry - specific
terms, enhancing the readability of the report,with excellent readability
performance.

Innovation ( %%k )

The Report actively responds to and focuses on the United Nations Sustainable
Development Goals, demonstrating the company's annual social responsibility
performance and highlight practices of key issues. Participating in the report rating
not only enhances the awareness and standards of corporate social responsibility
management, but also improves the compliance and credibility of its social responsibility
work, demonstrating good innovativeness performance.

Comprehensive Rating ( % %% )

The 2024 Environment, Social and Governance Report of China Railway Signal &
Communication Co., LTD. was rated as five stars by the rating team. It is an excellent
corporate ESG report.

R —— MEEWHSSERS

=/
e IRERER
Chinese Expert Committee on CSR Report Rating

The 2024 Environment, Social and Governance Report of China Railway Signal &
Communication Co., LTD. gained the five-star evaluation for a fifthconsecutive year

IV. Improvement Suggestions

1.Continuously expand the coverage of disclosed indicators in the report to
further improve the integrity of the report.

2.Enhance the presentation forms of the report content and design to further
improve the innovation of the report.

i1

Vice Chairman of China Expert Committee on CSR Report Rating

WAR #zR

Panel Leader Panel Expert

Scan the QR code to view Date of Issuance: March 26, 2025

the corporate rating files
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SHERE, 557!

Dear readers,

EERFEEEILZFIRE (FERKKBEEESKRNDERAT
2024 IR, HERERIRE) . AFLEMEFERSIFR. 4=
KRERIE, BINHFERWENELNZEY, BEEEILZHEE
TH 4L, NEMNNIRSREERE .

Thank you very much for reading the 2024 Environmental, Social and
Governance Report of China Railway Signal & Communication Co.,
Ltd. during your busy schedule. In order to constantly improve CRSC's
environmental, social and governance work, we sincerely hope to get
your comments and suggestions regarding this report and our work
as well. Please scan the QR code below to offer your constructive
comments and suggestions. Thanks for your time and patience!
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