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E 5‘;‘2'5#&% About the Report BEAXTHENEBREHE, UWRRRSIEADEEESESNEATE,

SCPH consistently reviews the scope of its reports to ensure they accurately capture the significantimpacts
FRETHLURERAEEERDBRATDMHERMN2024FEESCRE, RAZHE. IENRA, AEF

ARG IRE AT 2024EHIRE. HENESEERRN TIEREVSHMR,

ofthe Company’ soverall business operations.

This report is the 2024 ESG Report published by Shandong Chenming Paper Holdings Limited. ( “SCPH” ).

Guided by the principles of authenticity and reliability, it discloses the Company’ s initiatives and

accomplishments in environmental, social, and governance (ESG) areas throughout 2024 to all stakeholders. ﬁ*‘]ﬂﬂﬁ KIREEFEBMST ST (BB, HE@NELREIES|) MFYESRSEH CRYIFESIT
Basis of S LR AR BREEESIF17TH——HEEERS &7 ), I2TEABEREEEE

Preparation EEEEZEE (REER T ATESCHRIEREZEIRIZRR) -

iRESEE RSB AT E2024E1 5 1A 2024512831 AMTIHERERE, TRE WA, SR

Scope of M. R, EEME. TEAE. BEENCSEE GEER) NAERERERLEE B

the Report  %7%) . BREUFEHEBEHNATEAEANPEESNBEYE, KAREOSTAN
235, WEIEN TAREEERMERE. HEROEEASENRE:

This report complies with the Guidelines for Environmental, Social, and Governance
Reporting of the Stock Exchange of Hong Kong Limited and the Self-Regulatory Guidelines No.
17 on Sustainable Development Reports (Trial) issued by the Shenzhen Stock Exchange.
It also refers to the ESG Special Report Reference Indicator System for central state-owned

This report outlines the Company’ s sustainability performance from January 1, 2024, to enterprises controlled listed companies, as issued by the State-owned Assets Supervision and

December 31, 2024, and covers the production of pulp and paper products (core business) for Administraion Commission of the State Council

cultural paper, copperplate paper, white cardboard, copy paper, industrial paper, special paper,

and life paper (main products). Given the significant financial and environmental impact of the

pulp and paper business on the Company, this report focuses solely on the aforementioned

. . . R EY-: ] He “ = =5 IN=]" NEEI=] ” = = «y\=1" “w/Eg”?
operations and includes the ESG performance of the following five production bases: fBEREREA BET URRBERRARGBRAR BU RBAX" RIBKET "RE)T KA
Terminology ~ 27
- —_ ol o o] Inthis report, “Shandong Chenming Paper Holdings Limited” may also be referred to as
SR RIBEEEEBRHERADF AR TR iR “BHRE Note pors & grep & y
Shandong Chenming Paper Holdings Limited General Plant in Shouguang Referredtoas “shouguang chenming” SCPH’ Chenmmg Group, the Company’ or we.
IARBEERERETLE &t IARE
Jiangxi Chenming Paper Co., Ltd. Referredtoas “jiangxi chenming”
HIRBRAEIRAR &g HIRR
Zhanjiang Chenming Pulp and Paper Co., Ltd. Referredtoas “zhanjiang chenming”
EMRBEEGREELR BB “EMRE
Jilin Chenming Paper Co., Ltd. Referredtoas “jilin chenming”
ERERRREGRAR 518 “BERR
Huanggang Chenming Pulp and Paper Co., Ltd. referredtoas “Huanggang Chenming”
]
-
1
4 v
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About the Report REN A ¥R &5

RS 4R
[RAY

Principles of
Report
Preparation

FRECIREBHARZZMH (RR. HERERRSHES) MERAL
This report complies with the four principles of the Guidelines for Environmental, Social,

and Governance Reporting of the Stock Exchange of Hong Kong Limited.

EEM: Materiality

FREEMZEDN, BEARSHIRENDUNESZENDFEIZE,
Conducting materiality analysis of key issues to determine the disclosure content of this
report and the level of detail for each topic.

£21: Quantification

BRERRR. HERRIRBTEEERURRIEIRRT,
Thereportdiscloses quantitative datain both environmentaland social areas to
demonstrate performanceindicators.

. Balance

KRRENBEBRIBNBIEEXH. Gt ARKESN. ARERRE, RMEBEEN
ESGEE.
The content of this reportis primarily based oninternal management documents,

statistics, publicly disclosed information, and public media reports, reflecting
objective facts and ESG practices.

—=t%: Consistency

WFTAFFRERE, ARSPRBENEBIRB ARG —ERRERE. TIEEEIETH
5, LURBERDESE AL,
Unless otherwise specified, the data disclosed in this report are collected and

calculated according to the company's established information collection process
and working mechanisms to ensure data is comparable year overyear.

BHEE

FRSTASRBAZ SN, AN¥REFRS | BRERRERIRIFN ABNNEMENERARER . RREEE
REIEFGERER, NAEFERELRENEIFEEANERTH. FEERAHEXER.

Data Unless otherwise stated, the information and data referenced in this report are derived from the

Source Company’ sinternal documents or publicly accessible materials. This report has been reviewed
and approved by the Company’ s board of directors, who affirm that it contains no false records,
misleading statements, or material omissions.

BN  mEEHRe, EEBAAARET.

Currency Unless otherwise specified, all monetary values are denominated in RMB.

Unit

RS 4R
iz

FFEEBAMTHR. BRUE. EREE. RERS. WEREH BPrIESEERFRAOTH
A hllo

Report This report was developed through a structured process involving research interviews, data

Preparation collection, framework establishment, report drafting, report design, and review by various

Process departments and senior management.

IREIEAY  ERILFERIIESZZM (https)//www.sse.com.cn) « EBHEZZF (https://www.hkexnews.
hk) ZBIF T EAHR S

Report This report can be accessed and downloaded from the Shenzhen Stock Exchange (https://ww

Access w.sse.com.cn) and Hong Kong Exchanges and Clearing Limited (https://www.hkexnews.hk).

BBRAR

Contact
Information

RRAEERFENSEFSHARBAHERRERIE,. HENEATFREIEZNER. W18
HRAEE, BB chenmmingpaper@163.coms

SCPH welcomes input from all stakeholders regarding its sustainability and ESG initiatives.
For inquiries or feedback, please reach out to chenmmingpaper@163.com.

04
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Introduction to SCPH
ﬁ%ﬁﬂ_’, Corporate Culture

’Rﬁlﬁ".’:’ Company Introduction LAERA, LUERL, UEREF NEBFXK, HESRENEREENEEEETEAMRENTZE, AR
BEXARER, BRERTRT WERE, HREA" AZ0EER. U “BEAR, REEWN »hX

BERENANEEXIESERR, AR ERFERREENFEHATHNEREI.
LR BRAEEERNDBERAB B —REFFESEN —RBNRACARGESEEEE, QABRHHR—RLN

R, FERMET]LI0EM, EE20LFELEBITRPRIFELNEEN G, FABRNERERGIR The Shandong merchant culture, characterized by “integrity, fairness and profiting in a righteous way,” has had

BUSARERS A E, ATEWLE. EE. #b. I, SMSHEELEEEEN, EXHEAE, RT a profound and lasting impact on the business operations and management of SCPH. Deeply influenced by this

BERL. B2 RN ELNR, culture, SCPH has developed a corporate culture centered on the core values of “Integrity, Win-Win and Sharing,”
along with atenet of “Diligence and Enterprising.” This cultural framework serves as both the spiritual bond and

Shandong Chenming Paper Group Co., Ltd. ( “SCPH” ) is a modern, large-scale integrated enterprise group driving force behind the Company’ s sustained and healthy development.

specializing in pulp and paper production. Committed to a development strategy that integrates pulp and

paper, the company achieves an annual production capacity of 11 million tons and has maintained leading :

economic performance in the industry for over two decades. As the first Chinese enterprise to balance pulp D ERES PER

and paper production capacity, SCPH has established multiple production bases in Shandong, Guangdong, Diligence and Enterprising

Hubei, Jiangxi, and Jilin provinces, creating a well-structured industrial layout that spans the north and south,

reaching across the nation.

o E I AT A

Core Values :  Integrity, Win-Win and Sharing

ANBE EERH BRIAIT BREK
Continuous Learning, Strict Adherence to Standards,

B

Management Guidelines ) - )
Resolute Execution, Striving for Practical Results

REHEE KRXR1T78
Embracing Diligent Management, Witnessing Actions

== S

Style of Work
y Each Day

BEAS BEAT BEAT

BAEZ o o .
Cultivating Talents, Retaining Talents, and Making

Talent Concept
Good Use of Talents

@A The Group's Office Building © ‘Ti‘ﬁﬁiﬂ@

Marketing Philosophy Integrity, Mutual Benefit and Better Future for All

LRSS AhSEE FRttg
Corporate Mission :  Creating Value, Contributing to Society

HBMHEETER BUBERR
Building a Superior and Stronger Enterprise and

A

Corporate Vision
Crafting a Century-Long SCPH

HEEM Pulp base™
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%ﬁ*ﬁ%% Business Overview

RISRETEXB AR SIRBMERRE. SREM. B, RAONEEREE, Hp, HERERREX

(ESG) #¥®kE 2024 Environmental Social, and Governance (ESG) Report

AR, SRhRAR. BRAR. SBENMR. TP, 1580, EERETERYI200ZERE,

SCPH primarily engages in the production and sale of machine-made paper, paperboard, papermaking raw

materials, papermaking machinery, electricity, and heat. Our machine-made paper offerings include more than

200 varieties across seven categories: cultural paper, copperplate paper, white cardboard, copy paper, industrial

paper, special paper, and life paper.

%%iilﬁ Honors and Awards

REZTE
Honor Title

2021 FEFREIEE T 3 — H5R5E 911

9th placein China’ sTop 200 Light
Industry Enterprisesin 2021

pEER ST
Date of Award

2022484
August 2022

18 2% B8 i
Issued by

PEESTEBHESS
China National Light Industry Council

Introduction to SCPH (@SR 1 -F ik

LIREEHHEFEE “REIRK

Thefirst batch of “Morning Star
Factories” in the digital economy of
Shandong Province

2023F6H
June 2023

LR TEMEANEE

Department of Industry and Information
Technology of Shandong Province

2026 E “THERR
EETTEESEG

Outstanding Case in Building Industrial
Power: A Collection of Enterprise
Histories and Chronicles in 2022

20234 7H
July 2023

TEMEFE T EEF
Industrial Culture Development
Centerof MIIT

(B4=) HEN50058 (40611)
Fortune China 500 (406th place)

2023F7H
July 2023

(ME) Hs8

Fortune Magazine

20237EIEE T 3200583 (B71D)

Tthplacein China’ s Top 200
Light Industry Enterprises in 2023

2023%F7H
July 2023

PEETREES
China National Light Industry Council

SIRARZE 24101
24th in Global Paper Industry
Rankings

2023%1A8
January 2023

EHPaper3605isH
Paper360 Magazine (US)

ISR EHSBNEREUTTRE

The first batch of Leading
Manufacturing CultivationEnterprises
in Shandong Province

2023494
September 2023

LLIERE TRANEFULEE

Department of Industry and Information
Technology of Shandong Province

R SAmMEEE 100058
World 5A Brand Top 1000 by Value

2023F4A4
April 2023

AREEE MR AREN S mEETRAES
CNISA World 5A Brand and High Quality
List Rating Executive Committee

FREB2£50058 (2451i1)
China’ sTop 500 Enterprises
(245th place)

FREISS 2250058 (120111)
China’ s Top 500 Manufacturing
Enterprises (120th place)

2023594

September 2023

FEEEBEE. PREERRGE
China Enterprise Confederation,
China Enterprise Directors Association
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SEREIBFLE LSk TR

Shandong Province Quality 205595 Department of Industry and Inf ti
andong Province Quali epartment of Industry and Information
Benchmark Enterprise September 2023 Technology of Shandong Province

LLEREsRaE®RERE (1811)
Shandong’ s Top 100 Comprehensive

Enterprises (18th place) 20236108 LIERE TEMELEE

; Department of Industry and Information
WERETZERREE (1511) October2023 g Technology of Shandong Province
Shandong’ s Top 100 Industria :

Enterprises (15th place) .'.. 2023 ﬁ E % ﬂ.ﬂ "R""’ ﬁ ﬁ ﬂk

LU ]
LB TN LY

nooWE

2P ARl YA Ik i 47 L2 )

=F \%:‘% .g A\ ; i = ol f
ARSI AR 0uEas LRSI e ge=

e e 2023, bY a1 April 2024 Shan Dong Paper Association
Shan Dong Paper Association :

RERRIGISES (12Y) Emspsa 2024458 PIREE (ER) sBEH0

China Environmental Labeling (Type ) May 2024 : China Environmental United
Product Certification : Certification Center

SRR 204F78 | HEHE
Weifang” s 100 Pioneers of the Era July 2024 § Weifang Municipal Party Committee

2024 P EER R 5002 . cEeEmew. THOXRGE

o, . 2024494 ) ) )
China’ s Top 500 Manufacturing September 2024 China Enterprise Confederation,

Enterprises in 2024 China Enterprise Directors Association

204 R THERME. 8 TRbE L A TENEACE. RSN R
Shandong’ s Top 100 Industrial 20244108 § Department of Industry and Information

Enterprises and Top 100 Comprehensive ~ October2024 Technology of Shandong Province,
Enterprises in 2024 : Shandong Enterprise Confederation
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ESG Management ESGEIE

.-

ESGE

ESG%EE’,’EE " ESG Management Structure

RIGRERUTUETEARSREME, BREATHELZRZSEARENEEME, ESCRRERREK
TRESEBRNTHBIAERE, AERSTERARIE. HENERSENEETLF.

ESG Management

SCPH has implemented a governance framework structured with the Board of Directors as the highest decision-
making authority, the Strategy and Sustainability Committee as the supervisory and management entity, and the
ESG and Sustainable Development Strategy Working Group as the dedicated executive body. This framework is
tasked with overseeing the Company’ s daily operations across environmental, social, and governance dimensions.

Board of 1Directors

B T —

Strategy and Sustainability Committee l
H |

(ESGEURTFHRBRBIS TR | - -
ESG and Sustainable Development Strategy Working Group

4B EBERAERRFI FATIEESPFI P
ANEIRES. TEREL. R BERRIR. 2. AD ) %2%;/;% g0

BN RLHE HRS R P IR
Functional Departments at the Functional Departments of 5/ d ‘ . o:':.::i.:
Headquarters: HR Department, Subsidiaries: Departments ".‘.‘. :::::::
Inspection Department, responsible for issues related "'::::::::1
Equipment Power Department, to environment, safety, .::’ ': :"
Safety Department, etc. human resources, etc. :

(] —
.....|||III||7
“Qr“."ulu.
ANTIIIL

-->

ERE. SX2(FALRRSREREE, AEH
EMABERESCHRREREE, RREXFR, &
%, ERTTELEAFEEREN, FABESG
B, WRE T -FENELIEER, SiEH
B ER. BERMAKEERR,

BRARAARRESY: BRETHERRE
BETRAHRES GER HER A RR
£, BEREFERHEXE. ZEETERER
FEREEMESCRE, RREEEEMEE
SRR, WHERAFEZRENEHNNS
HMNFIE. FF, ZEGEREREEEEH
HIESGERBUEEE .

anp

0%

&
E

ESGHRAIHAR BB TIFH: BARMKIEE
TR, NEEEBEREFARNEERS. R
fr, HERSFESGEENRT A, FARITHE,
TRERREEREHREIHEERESTH
ERMERAEGR, WiGREEPIREEREE, F
IEEN R BARRNER. BIUMEMEREN
RINIVEERF.

Board of Directors: As the Company’ s highest decision-making body,
the Board of Directors is tasked with formulating and adjusting the
Company’ s ESG development strategy and making decisions on
significant matters. Each year, the Board of Directors assesses the
Company’ s sustainable development performance, revises the ESG
strategy, and establishes governance objectives for the upcoming year,
including targets related to emissions, resources, energy, and water
management.

Strategy and Sustainability Committee: The Strategy and Sustainability
Committee was formed by expanding the functions of the previous
Strategy Committee to incorporate  sustainability responsibilities,
with the goal of providing support to the Board of Directors. The
Committee is primarily responsible for overseeing and managing the
Company’ s ESG governance, ensuring the identification of key
material issues, and developing executive compensation systems that
are linked to Sustainable development performance. Furthermore,
the Committee is tasked with monitoring the implementation of ESG
goals set by the Board of Directors.

ESG and Sustainable Development Strategy Working Group: The Working
Group is chaired by the Company’ s General Manager and comprises
members from both the headquartersand subsidiaries who oversee ESGr
elated matters, including safety, environmental protection, and supply chain
management. As an executive body, the Working Group is specifically respo
nsible for implementing the policies developed by the Strategy and
Sustainability Committee. It also facilitates communication and collaboration
across departments, such as promoting the use of renewable energy and
establishing production lines that incorporate energy-saving and resource-
efficient technologjes.

FIZSHERAAS BB ™ Communication with Stakeholders

REMEHIERREREE, TR, BT, HEFSSEIENDEMAGEHE, TRSENSBAS

RERFREFER, REOEMWFANFR.

SCPH has identified eight main stakeholder groups, including shareholders, investors, customers, employees,
and suppliers. The Company actively engages with representatives from these groups and ensures their concerns

are addressed promptly.
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Main Stakeholders

Expectations and Demands

LTFEIES R

Our Responses

2
REREGEE
Shareholders
and investors

Business performance
b a=(CIE:
Return on investment
Robust operation
Al FIERA
Open and transparent information

HERBERE
Drive business development
BRFERGERAE
Hold annual results presentation
I E AR BB
Develop business strategies
MBI EE
Disclose information in a timely manner
PRARG RERIS ERE SR
FHBRERERE
Use a combination of on-site and online
voting during general meetings

&

R

Customers

aBmE. EnFINER
High-quality and
competitive products
BEEFIRS

Excellent customer service

RS R
Improve R&D and innovation
EmmEEH
Product quality management
TEZPREBER
Improve the customer service system
ERWEERE
Customer satisfaction survey

&
8T
Employees

T REE
Rights and interests protected
FrEMEEAER
Compensation and b enefits
FEZTREERE
Equal and diverse
development opportunitie
Lo, FENIIERE
Asafe and comfortable working
environment
BSRAERAE
Vocational training

KEz=s]%EER
Conclude employment contracts in
accordance with the law
BFRENEIE
Optimize the compensation system
FEEE %R
Improve the assessment and
incentive mechanism
BEREEE
Implement safety in production
I EPNES =]
Strengthen individual vocational training

&

AR
Suppliers

RIHHEERAE
Sustainable procurement
BIREERERE
Compliance and business ethics
WEERERE
Promotion of industry
development

B REFS1ERIR
Build long-term relationships
EifeeMREREEeR
Establish a sound supply chain
management system
FRRERITM
Conduct professional exchanges

R R SRR B IR T S =
. S’Ezn e rf once ARSI AR R
mana emin ¢ Enhance risk control measures
Eﬁﬂfﬁmﬁ and hazard management plans
= 2ty
Tax integrity S
20 BB Pay taxes honestly
= = B -
Bk Environmental protection Al a_ﬁ fFE
BRTF R B E A8 D Step up environmental efforts
Government and Gre’en oroducts IBRIERRNER
regulatory bodies P Design products with
job el sustainability in mind
il LAt Promotijizfi&mg i\iment of
Stimulation for local economic , . .
development people’ swellbeing
T
ERIEE SRR
Mutual benefit Honor our commitment faithfully
utual benefi ) . N
ps s xanes AEGERBENESR
&) eSS =
- Business ethji\;s and transparency Focus on business ethics
e SESENE
S1EB SJ3r BaER S INABHE ENE
Partners | i dR&D Increase R&D and cooperation efforts
nnovation an
TN STERERENT S EIRTE

Occupational health and safety

Improve occupational health and safety

management systems
HEERE “EREE
El Community development Charitable donations
NEHREEEE HE ARG
it E Public charity events Public services
Local communities Eftan=1 BOHEESE
Co ntribute to the community Education foundation

=
PAVINGELSY

oo
Al

NE

W

Public engagement
NEFBER
Business Progress
ABERBENHEEE
Environmental and social
responsibility

BERATHERSE
Open to public and media scrutiny
)

Receive media interviews
ERMARESR
Update the company website
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Message from the Board EETE0E

TERWEEAR Message from the Board

E?gﬁ(%ﬁ Commitment of the Board of Directors

RENEFEREERTEEREG (LHQaREER) | FEEMEXEMN (EXEATR) & (RIE. HERE
AREIES) FEREER, THTEESGRERR, RUAEERESEERE, EFTERESCEENRLRERE,

RIBEBESCIEZRMAN AR EREME. KEEERBAORRERE, BARRERESN, HBIRERRER. 488
ERITRERAZENK, URGHE. sEENESCERNERRIBIRRER,

The Company and its Board of Directors rigorously comply with regulatory mandates, including the Guidelines on Cor
porate Governance for Listed Companies issued by the China Securities Regulatory Commission, the Corporate Gover
nance Code of the Hong Kong Exchanges and Clearing Limited, and the Guidelines for Environmental, Social and

Governance Reporting. We consistently enhance our ESG governance system while relnforcmg governance structur 5.5, il :

and accountability mechanisms. As the central deC|5|on makln body for ESG manag

Wen

actlvelydrlvesthelnte ration of ESG principles into

=, Ir

il i

E;ﬁ'E SG figﬂ The Board of Directors’ ESG Governance and Oversight

BEEEFANBESCERNRRREWE, HABRESCERTIFMEIRRENEN, REREKEE. HZOBE
BIEHEESGEERBIR. FAERER. WHESGREINMITIENETE BN, RREESEEZMREN. £F
EEHEZRESCIIFER, MRARVABKEREERR, TEHEIFHEERER, UEBERTERE. HENE
AREIRERE .

The Board of Directors, as the highest decision-making authority on the Company’ s ESG matters, bears full
responsibility for the strategic planning and implementation of ESG management, with ultimate accountability. Its core
responsibilities include establishing ESG strategic objectives, defining key tasks, and overseeing and evaluating the
execution of ESG plans to ensure that management measures are implemented effectively. The Board of Directors
regularly reviews the progress of ESG initiatives to ensure the Company adheres strictly to regulatory requirements
and continuously optimizes sustainable development practices, thereby driving comprehensive improvements in
the environmental, social, and governance areas.
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ES G%iﬂ% Hﬁ&ﬁ ﬁ-l- ESG Management Strategy and Guidelines SCPH places a strong emphasis on stakeholder communication, continually refining its engagement mechanisms.
Through annual stakeholder research, we gain profound insights into the needs and expectations of all parties,

thereby enhancing both the quality of interactions and communication efficiency. SCPH integrates ESG concepts
deeply into its development strategy, defining clear work requirements and providing actionable guidance for all

ERRAEFFRGE. K. BIR. IHERENGER, BETER. SRIXER, KNBEHAIREEES,
BRRRA—BRUERGE. HITEREE, BT, REANERGEIA. EXCEZERNRN, BR
RAEEBRE, ERECERNIE, BNEEXRER.

departments and subsidiaries.

SCPH is committed to the fundamental principles of green, low-carbon, circular, and sustainable development. The
Company prioritizes the advancement of its core businesses in pulping and papermaking, actively implements a
strategy driven by innovation, and maintains a strategic focus on pulp-paper integration. SCPH advocates clean
roduction, implements energy conservation and emission reduction measures, explores innovative models for FH =% & ] S 0 " :
fom prehensivepresource utiliz;gt)i/on and industrial circular development, constructs phpotovoltaic power generation E *7"_“ *E *ﬁgﬂﬁﬁ E:F1E Goals, Indicators. and Brogress Evaluation
projects, accumulates new momentum for green development, and contributes to the advancement of ecological

progress.

NESRIESGEIRER, ERIRRESCGIERER, THENESCERRE, HBNRRITHEER, HEIRHE

BENBBE. e i

PRy

ARBEERREFFENSEE, FEECRENE, DEBFENENAEN, RNRRESS BRI
2, RATHRURBENE ATRESCRSREMARENS, WRIFER, LASHIIK TBARIR
U TS . [

v I II'I! |II|!
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Strengthening Management,
Shaping the Future
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“E3” HRA = ==  SCPH Unites Forces with Party
R =30 jj ’ %Eg Iﬂn: Building Leading the Way

EREEBFUBETHHATEGEHEEIREBESIEE, 2EER ME—UEZ" , ROREREETH
BEETHSIEER, BPEMT “BREMERER" NIFRE. AEEHHERRNETIE, Bamae
HEc2BHE, WUEREES, ARERER "AATE , E—SRARNESINEES.

SCPH adheres to the principles outlined in Xi Jinping Thought on Socialism with Chinese Characteristics for a
New Era. The Company comprehensively implements the “Two Upholds” principles (adhering to the Party's
leadership over state-owned enterprises is a fundamental political tenet that must be steadfastly upheld without
wavering; and building a modern enterprise system represents the strategic orientation for the reform of state-
owned enterprises, which must also be unwaveringly upheld.) and fully utilizes the leading role of Party building
to drive development. The Company has gradually established a work framework that emphasizes the connection
between strengthening Party building and promoting development. The Company prioritizes advancing distinctive
Party building initiatives, cultivates sound values through reinforced Party discipline education, and further
enhances the organizational strength and influence of the Party by implementingthe “Five Major Projects.”

RSEERI N\ 22 B8 Integrating Party Leadership into Corporate Governance

1

RISERRN—RFIRENEENEE SR, RREZIFN2EEMEER. QARMRIEERIFES/VA,
BERBHRSARNERTE, ONHAZEREE, TREREFRETIIFER, RE/VEBTAS. BE.
BERWEFAEIF BREBZILFNAGENESN, ARSRIL T IERHNEKE, HEERTFPRRER
HBYE A S E 4G TR IGTEEE.

SCPH has implemented a series of rigorous control and supervision measures to ensure the comprehensive execution
of Party-building work. The Company has established a leading group dedicated to Party-building, responsible for
coordinating efforts across the entire organization, analyzing and assessing the status of Party-building initiatives,
and promptly reporting progress to the Party Committee. This leading group is also tasked with supervising activities
and gathering relevant materials to guarantee the systematic and coherent implementation of Party-building initiatives.
Furthermore, the Company has introduced a positive incentive mechanism to commend and reward individuals or
teams that demonstrate outstanding performance in Party-building efforts.

SEEFXHEERTERATRER, HITESNFRACXBEIT “CmEN. XXEH , EERMEE
&5, EXRBENFHUINEAREZE, T1K. BPAIFRUEEEFE. EEkEE, BZRRES

=RZH=5F EF); EHAERE “hE—EF , RM—EEnEREEEM. TR-FIFTER.
SEM—EER. AR—REETR. BEMBHF, mONET2RBRHBETNRIEE.

The Party Committee of SCPH has consistently integrated Party building into the enterprise’ s development by implem
entinga “two-way entry and cross-appointment” - system, allowing mutual participation between the Party Committee
and the enterprise’ s leadership team. The Chairman serves as the Party Committee secretary, while other members of
the leadership team are appointed as Party Committee members. In factories and departments, responsibility zones for
Party members and pioneer posts have been established, along with the widespread implementation of the “Three
Highlights (highlight of CPC party members’  status, their commitments and their words and actions), Three Comparisons
(comparison in skills, styles and performance), and Three Evaluations (evaluations by CPC party leaders, peer evaluations,
and public evaluations)” activities for Party members. Regularly, the “Five Ones Initiative” is organized, which includes
visiting a base for revolutionary tradition education, inspecting a model enterprise, hosting a Party lecture, organizing a
thematic discussion, and gathering a series of innovative ideas. These activities have effectively stimulated the creative
vitality of all cadres and employees.

1 EH RESEESNTEERRUESHT ~
Case: Chenming Group Conducts Thematic Party Lecture to Strengthen Party Education

AEERZEMBETHMRATREEE
HETRBRTEHENR, REEE
REASGHENES (BEFAF
RN ERES) 2024F5—FE
HEER, YERRES. AREEN
NERBDF210,

To reinforce the accomplishments of the thematic education campaign focused on studying and implementing Xi
Jinping Thought on Socialism with Chinese Characteristics for a New Era, the Party Committee of Chenming Group
organized a special Party lecture tited  “Assuming Responsibilities and Aspiring to Become a Competent Party
Member in the New Era”  at its Shouguang headquarters in the first quarter of 2024. Around 100 Party members,

\ probationary Party members, and activists aspiring to join the Party participated.

E2ERIFEHEKAIE “Five Major Projects” of Party-building

RISRERBUEREREEROGFE N, UATERERAND, HEER 51T “@EIE ‘=
w1 “AOIiE REIR , HBEESREER

SCPH upholds the principle of strengthening the enterprise’ s core competitiveness through Party building and
harnessing innovation through talent. The Company consistently implements initiatives such as the

“Engine Project,”  “Dual Training Project,”  “Three Leads Project,”  “Five Heart Project,” and “Dream-
building Project” to propel the enterprise toward high-quality development.
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“BIEI , 1iE “AIBEK” “Engine Project” :Buildinga “Red SCPH”ﬁ

AEREITEAR. HEAESH=K 5I1% , BONBRETFREEZRRAERMS, LRERNE,
EFTREEER.

The Company is steadfastly building three  “engines” —organization, mechanism, and activities—to deeply
integrate Party building with enterprise development, enhance organizational strength, and propel holistic

corporate advancement. j

"""""" Imﬂnw
TiE “UerR”

Three “Engines”

=
Content

AEREFEMIL MERMEMNER" R, $EBUGSIEFR, BA
REMER, “GRIRIE, BOESMEIINE, REEREWE,
ERTritMamee”  BRERRTECEEERALR. BRithE

/\\l : 484 43 E&”
Rl "SI The Company’ s Party Committee firmly upholds the belief that “emphasizing Party

“Engine” ofthe building as a means to promote development” . We leverage the Party’ s political
Innovative leadership to strengthen the Party organizational system, establishinga Party organization
Organization i wherever the company expands and extending Party building efforts wherever challenges

arise. This approach ensures that Party building and the management of production and
operations advance in harmony and progress together.

REIEERIEAEEZSER, BT "€mEAN. XXER , €mEHT
RiH, BERENTIFREECEEERMAR. RS, ITEE, BIRTIF

ﬁI’ luztg\l:l’b\ 'EE%J%%%E\ ?ﬁ@]éjjo

IR “51%7 i The Company s Chairman serves as the Party Committee secretary, implementing
: “Engine” ofthe a “two-way entry and cross-appointment” system. This system establishes a
Innovative Mechanism | mytually interactive working mechanism that integrates Party affairs with the
' : management of production and operations in research, planning, and implementation,

achieving a coordinated division of labor, a unified mindset, detailed task breakdown,

and concerted action.

—%i?é, FE—HEE. ARREBITREURNME, BZfE =R=tt=
T RS, REETEECEEE RN,

Every Party member stands as a banner. Party members are actively engaged in fulfilling

RIFEE) 5%

Engine” of i members’ status, their commitments and their words and actions), Three Comparisons

their responsibilities by implementing the “Three Highlights (highlight of CPC party

Innovative Activities (comparison in skills, styles and performance), and Three Evaluations (evaluations by CPC
: party leaders, peer evaluations, and public evaluations)” initiative. This effort aims to
ensure thatthe Party’ s flag remains prominently displayed at the forefront of production

and operations management.

“Three Highlights”

Initiative

af
“E B” 5%@
The “Three

Comparisons”

Initiative

/
“—_ 79 ~EE
The “Three

Evaluations”

Initiative

HE5. RESAGE. REERANETT, moNEEERRE. £
E. KE. EESRHBEERREER,
By highlighting CPC party members’  status, their commitments and their words and

actions, this initiative fully inspires them to play a leading and pioneering role in areas
such as learning, production, operations, and management.

ﬁ%ﬁé%ﬁ%\mﬁﬂ\%ﬁﬁ,%ﬁxﬁﬁ%,mé%ﬂ&%%ﬂxﬁ;
BLEAN. HERIRIR, u%ﬁﬁ%ﬁfﬁﬁ?ﬁ%ﬁ,ﬁﬁﬁm%@ﬁg\%;
ISIAETIL SRS, AL CRIRE. RERR WER, BNEIES |
TR BREE. HREMNILERE, AiF<EZnkEEEERER,
MEXER, #/vE. PHEAEN, THREIEREGET, 51888 “th.
2.8 B8 , SIEbXETRFE. e 8BRS,

The initiative organizes Party members to compare skills, styles, and performance. To
cater to different audiences, it employs a variety of approaches, including company-led
training, overseas courses, project-based assignments, and mentorship programs, all '
aimed at enhancing competence. Regular activities such as labor competitions and
professional skills contests are conducted to cultivate a culture of ~“identifying issues
and swiftly resolving them,” thereby establishing a work environment characterized
by strict compliance, a strong sense of responsibility, and selfless dedication.
Furthermore, the evaluation and supervision framework has been innovatively refined
through periodic performance assessments carried out by Party branches, Party groups,
and work teams. This process encourages Party membersto “compare, learn, catch up,
assist, and surpass” each other, motivating company employees to strengthen their
work ethic, enhance efficiency, and improve overall performance. :

BB EHN BB RITNEITRT; HRGBEERMELNAERRES
Ef#; FRI"HERBLERE""BURTF FEEBHRTH.

CPC party leaders regularly assess the performance of Party members; Party members
engage in peer evaluations based on established standards and their own commitments;
initiatives such as establishing the “Communist Party Member Pioneer Post” and
recognizing “Skillful Workers” are subject to public evaluation. :
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@ wETi , mE ‘RERB N € =i, & EHAB ~
« .- " I “ » “Three Leads Project” :Creatinga “Dynamic SCPH”
Dual Training Project” , Buildingan “Evergreen SCPH J & y
NERERBERZRPOKRE, HENBESKMER, BEUESNESATHN “CmZEid” . =HIRRE UHERSBRAERAERN, AIMSEEnHE, BNHEASTERTHREREENE
SCPH is dedicated to the Group’ s development focus, continually enhancing the construction of our Party BRREBINTE, ARECEERSEREERNT N, BRERSIE. EBGEE. EETRE, T
member team and establishinga “two-way cultivation chain” mechanism for both Party members and WE BRGNS MODIEE . S CHEtE. —miE SRR B8, HEeNReE
outstanding talents. ) .
J 1, BiGRBEER, BAEEREAL, BEESR. I8, HEE. B “BHASE
The “Three Leads Project” focuses on strengthening the development of organizational officials and
BRERESSMHRATCEEEAS. RINABNLEE—GNESET, 1§ | innovatively enriches activity channels to mobilize employees and the community in contributing to the
FRIMAERIHRAA. BEAARRREEENHE, SHIBEEN “AA Company’ s reform and development, thereby enhancing its vitality for sustainable and healthy growth.
. 0 e s B’ BESMABRBIBOTFH Sk . By guiding the development of labor unions, the Communist Youth League, and the Women’ s Federation
5 AT ” = "jﬁ?kﬁij | The Company emphasizes the cultivation of Party members among our through.Party build.ing, itenhancesthecoh(?si?n, centl.ripet?l.force,and eff.ectivenessofthe Partyorganization.
TalentPool” = “Reservoir exectives, technical staff, and outstanding employees on the production Embrécmg the philosophy of ‘Pa@ .buﬂdlng leading, joint cor'lstructlon, 'and mutual promotion, . we
front lines. We are particularly focused on enhancing efforts to recruit Party energize our. efforts through orga.nlzatlonal er?gagement, COerdlnate and integrate restources effect!vely,
members from high-end and elite talents, aiming to transform the Company’ s and foster un|.ty through care, creating a harmonious collab?ratlon among the Party Committee, labor unions,
“talentpool” intoa “reservoir” for Party activists. the Communist Youth League, and the Women’ s Federation.

f L eiEE CAIREL. AZEE. RREER. MEE. AR ERESAL, §
RESMARBIEHEEN “PRRA” , HIEEHE “EER FR, &
: ITERBREESE, FEALER, ;
EERRES AL The Company is committed to developing five types of Party member talents: “BIDIE , ITE& “EREErR” \
Cultivating Five Types “knowledge-based, model-based, skill-based, performance-based, and B e ) B ) Y
¢ innovation-based.” This initiative aims to position Party members as the Three Leads PI’OJeCt : Creatmg a Dynamlc SCPH

backbone of SCPH’ s transformative growth, enabling them to take on the

of Party Member Talents
: . . ) - . : RNERIBIROMERYES, BeEET RN EREXERNNR, FEMERESRMERRE.
leading role and strengthening the foundation for building SCPH into a
sustainable enterprise. SCPH has implemented a sustainable system for employee care that ensures every colleague fully benefits from
our growth while continually enhancing their sense of achievement and well-being,

B “REAA” RAI, B BEA SIEA. BFA. BEAN KA
5 ANIBR, TRIBEPHENAA . BEAL. BWEMZEAL, BHERE
Bif “AARE" B BREIGTE, ITERELETS, BEATGEF R, ElEAA. H
Implementing the R, BB EEFE,.
“Strengthening the The Company adheres to the principle of “Party management of talents,” E
i embracing a staffing philosophy focused on  “cultivating, attracting, effectively

Enterprise through .
P g utilizing, and retaining talent.”  Through innovative practices, we identify, train,

Talent” Strategy and develop talent, implement equity incentive plans, and create career develo |
pment platforms, ensuring that talent shines brightly and fosters a dynamic |

environment where talents yield results and benefits.

........................................................................................................................................................
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TEeHe(REHMNETXE P AEENE R, HERERNETETIRE, THH#
I TR,
BR/Cy . . . .
Care with The labor union offers birthday cakes and greeting cards to employees on their birthdays,
warmth visits those hospitalized due to illness, and provides support and condolences to employees

“Five Heart
Project”

facing hardships.

EERE ‘R PR, BREX AR MBI DK EoE, EEEEHEERTE
ERARIEHRERE “FHE. FEH. FRF BER, ME—RRILERTS, RE
BTAABGBI. ANEER. AR,

Rie
SEITR) SCPH fostersasense of “home” and builds a bridge of connection between the broader family
of the Company and the individual families of our employees. During the economic crisis and the
COVID-19 pandemic, we maintained the policy of “no layoffs, no salary reductions, and no wage
arrears,” ensuring that not a single employee was left to face society alone. This commitment
guaranteed that every employee had a job, work tasks, and the opportunity to contribute to the

AFRNASHEATESHE, RRSPENESRTARE. ATHAE. BTEY L

EXE
L ERERNEEE, connected

il

Live with SCPH has invested funds to improve employee dormitory conditions by constructing high-
peace of

standard residential complexes for single employees, complete with staff shower facilities,
activity centers, and other amenities that create a garden-style living environment.

mind Company’  ssuccess.

- R H | CEIRGEREGRETEEDED
Case: Zhanjiang Chenming Party Committee Organizes Themed

AFETHH S RREEREN100%, BTHTES ‘Th—o , SESSHERE
#E BRI

APy SCPH has achieved 100% coverage of social insurance for our employees, ensuring that everyone Party Day ACtiVity
Vg/g;lé;vgp enjoys the benefits of the  “five insurances and one fund”  (pension, medical, unemployment, AENEEE I TAEIAREREESE T 58
mind work-related injury, matemnity insurance, and housing fund) as well as annual holiday and labor foTiE, CEREEEEBRTRFS RN GG
LB PSRRI TIERE, 2024638158, HT

BRERORZRESMNER/EBLF, EREEE
SEOPEETE T, AEMERKTIRERKNE
R “HIEMOEEETE TEERED.

gii‘ﬁ BilieE S T XEBMIRERNE, THRRNESLENED, @58 THXHKME

,!"\ o To implement the significant speeches and directives delivered by General Secretary Xi Jinping during his

Ssvri\tnhce SCPH has established and improved cultural, sports, and recreational facilities for employees, inspection of Guangdong, and in response to the work deployment from the Mazhang District Committee and

th?r:’g;ﬁu regularly organizing a diverse range of activities to enrich their cultural and emotional well-being. District Government aimed at further promoting the construction of a green and beautiful Mazhang, over 20

Party members and activists from the Zhanjiang Chenming Party Committee, led by the Company’ s Party

Secretary Qiu Guanggi, visited Baiquanshui Village in Taiping Town, Mazhang District on March 15,2024. They
conducted a themed Party Day activity titled “Planting Our Initial Aspirations: Party Members in Action.”
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“Dream-building Project” :Fosteringa “Dedicated SCPH”

ARBRETREML. EEEENMEEE=KEE, BEEREESNTE, AERESERNFRE
BITESI1RENER, A ERFEERMER.

The “Dream-building Project” focuses on three key areas: industry responsibility, corporate responsibility,
and social responsibility. SCPH emphasizes the concept of fulfilling responsibilities and taking action to not

P AP

only achieve the Company’ s development but also to assume the role of an industry leader, contributing t - s
BEHRIS00FMUPRERE "

o sustainable social development.

/

BHMTESE

Take on industry
responsibility with courage

TRIBIRZR o T 2RAMFH
%, BHEITERBERE,
BETERNEEEME,
BERFEERITRRERE
ERRET.

SCPH actively explores
advanced process technology
development, participates in
industry standard-setting,
holds important positions in
industry associations, and
bravely shoulders the
responsibility for the healthy
and stable development of
China’ s papermaking
industry.

BEEREME
Fulfill corporate
responsibilities

NEIERER “okEW
s LERL" AYRRE
R, BIRFEERIZOEE,
SHEWSREE. H&E
AN E R BIRF Ao

Adhering to the development
philosophy that “Lucid waters
and lush mountains are
invaluable assets,” SCPH
views environmental protection
as a fundamental mission.
It fully embraces clean
production practices, energy
conservation, emissions

reduction, and resource
recycling,

EEHEER
Undertake social
responsibilities

N

AERIBS IR,
REPSR. BIRBEET
BRIEE), BAORAR
AIEREERNE,

SCPH actively participatesin
social welfare initiatives,
including earthquake relief,
educational donations, and
support for the disabled and
underprivileged, aiming to
contribute to the resolution
of societal issues.

I =R ] SCPH Establishes Standards
= Eu*ﬁ,ﬁﬁ ’y /H ﬁ % for Orderly Governance

RRRETETEARGE, BAONERESEH. EESHNREAEENE, RBEHRERTE. A7
BEHERUERENENRIEGE, ReoREEER, RACERAREHES, ALAEREERITTR

BER,

SCPH is dedicated to continuously improving its corporate governance, aiming to establish a modern enterprise
system defined by clear rights and responsibilities as well as efficient management. The Company actively adapts
to new developmental dynamics. By consistently optimizing its corporate systems and governance structures, and
enhancing its compliance management framework, SCPH strengthens its risk management capabilities, thus
laying a solid foundation for high-quality development.

Zg—E

The General Meeting of Shareholders, the Board of Directors,
the Board of Supervisors, and the Management

RISREBRET (FEARKNBEARE) (FEARANMEEFZE) (BEMERZALHRAD (EH
RERIEER]) FEARER, FIE (EFERFRA) (BUEFEEWE) FZEAFRERE, #2 =
" BANRIEMEE, REEF. aREE,

SCPH strictly complies with laws and regulations such as the Company Law of the People’ s Republic of China, the
Securities Law of the People’ s Republic of China, Rules Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited, and the Guidelines on Corporate Governance for Listed Companies. We have formulated
multiple corporate governance systems, including the Board Meeting Rules and Independent Director Management
Measures, and established a  “the general meeting of shareholders, the board of directors, the board of supervisors
and the management” corporate governance structure to ensure standardized operations and compliant
management.
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General Meeting of Shareholders

NEEEE (LHATREARER) . ARSEUE (BEASBERA)
Wi, HEREASHZRNESEEN. SAREASRIISNERIEZRN 20245E 17
AT, RERD)RRNTSSEE, RERERESTERRN, Aty COMBRRATRE
B RRESESERATHER, URRESERE, LHER RENS | oo oleenee netnes
sEHE,

SCPH strictly adheres to the Rules for the General Meetings of Shareholders of Listed Companies, its articles of
association, and the Rules of Procedure for the General Meetings of Shareholders to regulate convening and
deliberation procedures of general meetings of shareholders. At each general meeting of shareholders, both
on-site and online voting options are provided to ensure equal participation rights for minority shareholders and
to guarantee that all shareholders can fully exercise their rights. Meanwhile, the Company proactively discloses
the opinions of minority shareholders on each proposed resolution, effectively safeguarding the legitimate rights
and interests of all shareholders, particularly those of minority shareholders.

Board of Directors

NEEFTHIOREFAMN, HPEEIRBUES, IAREME. ZENEESEXERNER, BRT
EEGRROMEMKE, FHREBN, EFTERTI0OREHE, FIETRIBRKIER (RAERE) M (B
GRERA) ETAENEH. EFENERREITRE, BRN2NEE, KREFRZERR, ZETEQT
BEPIARZOER. BUSEEITERE, HEAFEEREBIER, ROREQDNKREENH .

SCPH’ s Board of Directors comprises 10 members, including four independent directors. All members are
experts with professional backgrounds in finance, law, and management, which ensures the quality and caliber
of the board’ s decision-making. During the reporting period, the Board of Directors held 10 meetings, all of
which were convened and conducted strictly in accordance with the company’ s Articles of Association and the

Board Meeting Rules. Board members consistently fulfilled their duties, attended meetings on time, carefully
deliberated on various proposals, and played a central role in corporate governance decision-making.
Independent directors exercised their authority autonomously, offering impartial perspectives on critical issues,
thereby effectively protecting the interests of the Company and its investors.

31

NEEEFG TRBEEFHELRREZE S, BT, EREES. FWREREZEGNEEMEZES, W
FHNERERITHE, AESENERERNBNEENERS2E,

The Board of Directors has established four specialized committees: the Strategy and Sustainability Committee,
the Audit Committee, the Nomination Committee, and the Remuneration and Assessment Committee.

Throughout the reporting period, these committees carried out their responsibilities effectively, offering scientific

and professionalinsights to support the board’” s decision-making processes.

B () (o

BREFERH EEGAH THESELL
Number of board Number of board Percentage of female
meetings held members board members

Supervisory Board

REIREFEHSZRBAN. TRESHN, BEEFHARTHREHE. BEEEKET (REEFE) (RAERE)
M (REGEBRA) FHEMEEER, RFHRRNARGENRA, BIiTERERE. BREEHARK
EEE. RREF. WBRKARESNSEABNBRIERETENRE, RRADNKRNSEERSEIR
&,
SCPH’ s Supervisory Board consists of 5 supervisors. During the reporting period, the Supervisory Board held a total of
five meetings. The Supervisory Board strictly adhered to relevant laws and regulations such as the Company Law, the
Articles of Association, and the Rules of Procedure for Supervisory Board Meetings, upholding the principle of
responsibility to shareholders and the Company while independently exercising its supervisory functions. The
Supervisory Board effectively monitors SCPH' s management, decision-making processes, financial status, and the
performance of directors and senior management, ensuring the protection of the legitimate rights and interests of the

Company and its shareholders.

5 5

100-.

BEEETAH CBHEESEERH ZHEELL
Number of Supervisory Number of Supervisory Percentage of
Board members Board meetings held female Supervisory

Board members
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REBRENTRA=E, JEF. FRIAKEINESHRRATEEMNER, BIAXRBEEINESIEAER
ABIARAE. BIASHHMRIEESNEENRER.

The term of office for a company supervisor is three years, and they may be reappointed. Supervisors who are not
employee representatives are elected and removed by the general meeting of shareholders; supervisors who are

employee representatives are elected and removed through the SCPH s employee representative congress,
employee assembly, or other democratic election methods.

Management

AP EEESEREENETESM, EEAREEEENARNT. AREEETRAARHBNEEERE

BRHE, BENIEARRIMNIBESENESIEER S,
SCPH’ s management team is led by the General Manager and their respective departments, overseeing the
company’ s daily operations and execution. The management team is appointed in alignment with the

Company’ sstrategic and business development objectives, with suitable candidates being either internally
promoted or externally recruited.

1 R | RREERE ‘SAFESmREERREEMER"
Case: Chenming Group Honored asan “Enterprise with Outstanding
Contribution to High-Quality Development in Shouguang”

ST ZRERNEEL, REEERE “FESnEERRUEMER" KB, RBHRR
REXR, HBEXAR, BRMESEFUNEBUAR, HERSREERER, ARBIREE
ZRFLTEESM, RRT ‘EREE M ‘REEE"

At the three-level cadre meeting in Shouguang City, Chenming Group was honored asan “Enterprise
with Outstanding Contribution to High-Quality Development.” SCPH remained committed
to its core business, driving industrial advancement. By accelerating momentum transformation
and industrial restructuring, it successfully achieved high-quality development
objectives, making substantial contributions to the regional industrial economy and exemplifying
the “ChenmingCharacter” and “Chenming Responsibility.”
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BEEMERESE Investor Relations Management

RISEEBEIER (PEARKNMBEARE) (PEARANERFE) (EHRABKREERFREEIFES)

FHEEREREN (RAER) BlEE, fiE (KREEMFREENE) , MBRRREEMNEE, BERRE
EN SRR EEE,

SCPH strictly complies with relevant laws and regulations, including the Company Law of the People’ s
Republic of China, the Securities Law of the People’ s Republic of China, and the Guidelines for Investor
Relations Management of Listed Companies, as well as the provisions outlined in the company’ s Articles
of Association. These form the basis for establishing the Investor Relations Management System, which is

designed to foster effective communication with investors and ensure proper protection of their interests.
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NEFRF ‘AR, A 2F NRR, BUERRANEENEES, IREREEFZANE. DEEHFR
M. BMEERAEE, BREERSENEE, (DEREEHARNBRENER, PREKREENREES)
o

SCPH upholds the principles of “transparency, fairness, and impartiality” by establishing robust communi
cation channels with shareholders. These include a dedicated investor hotline, prompt responses on the
Hudongyi platform, and regular performance briefings. These initiatives ensure effective engagement with
investors, deepen their understanding and trust in the Company, and cultivate a constructive investor

relations framework.

=5k Disclosure of Information

REMRE (RUIESRZAARELHRA) (BRBMARZFLEHRA) FHEMEARER, BTENKERS,
HREMNEE. £l K TBIQT. AREBEM. AFR. RYIBHFXZFH. EHSFTFEREMR
Br e IRRAMAMFHEMERRELETEMTENENR, RERRBE,

SCPH fulfills its information disclosure obligations in adherence to applicable laws and regulations, such as
the Rules Governing the Listing of Shares on Shenzhen Stock Exchange and the Rules Governing the Listing
of Securities on the Stock Exchange of Hong Kong Limited. The Company ensures the authenticity, accuracy,
timeliness, completeness, and fairness of all disclosed information. SCPH discloses all material information
that may influence the decision-making of shareholders and stakeholders. This is achieved through its official
website, social media channels, the Shenzhen Stock Exchange, and the Hudongyi platform, thereby

upholding shareholders’ right to be informed.

100

100

- HBBFEEEE | REEMREREE
Response Rate on Answer rate for investor
Hudongyi hotline calls

- EEBERHRE Nl e
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Number of periodic Number of interim
reports issued announcements and

related documents issued
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“’%” ;ﬂg}ﬁpﬁ , é*ﬁ% :IE SCPH Controls Risks, Upholding

Compliance and Integrity

R EpIEH Internal Control

RISMEERNIPEFIERER, NIIFEHPIEENER. BRENEIE, REEHNEHIE, BUE8E%
MEZE, RENIES, BENSHTHIFRDEUNERE, HSATEEMEENGRM,.

SCPH attaches great importance to the building of its internal control system. We have established
a dedicated department responsible for designing, inspecting, and revising internal controls.
Moreover, we ensure the timely updating of ourinternal control policies and strengthen performance
assessment and supervision. Internal audits are conducted to ensure the standardization and effecti

venessof ourinternal controls, driving compliance in our company's management and operations.

atzd=$:8 [nternal Control Management

RERRILT EEIER. FEREMMBEEANETRIERNEZNTIHM, &K BRENEENERHTHIER.
TEREFRMEMTHIETEEIF], AERARNESERIRERETASHMNE, WiRE (PEEFIFERES) &
WERMHEFRE. FARERREEARSEZKIHERNERER, TERETQRANE TIFNEEES
BE, BRSEAEHFARNRE. EENEZREE,

SCPH has established the Planning Department, the Inspection Department, and the Finance
Department as the primary executive bodies of its internal control system, responsible for designing,
inspecting, and revising internal control measures. The Inspection Department acts as the evaluation
body forinternal controls, tasked with testing and assessing the company’ sinternal control system.
Italso prepares andissues self-assessment reports in accordance with the Internal Control Evaluation
Guidelines. The heads of the inspection offices at subsidiaries are appointed by the Group and are
directly managed by the Inspection Department. Their primary responsibilities include conducting
audits and overseeing operational activities at the subsidiaries. Additionally, the Inspection

Departmentis responsible forinspecting, guiding, and evaluating these subsidiaries.

GlE3E Ll System Development

REMRIE (EERNEHTHIEAREE) M (EXMIEFEERS) , EEIMNRENEUNABERER, HE
EFMTENSITHER BRI (FHEEEEHE) M (NEEHEEFM) SHE, HESHEpzHIaR
BB,

SCPH continually updates and enhances its internal control system in line with the Basic Rules for
Enterprise Internal Control and the Supporting Guidelines for Enterprise Internal Control, considering
changes in external environment and the Company’ s developmental needs. By establishing the
Audit Vertical Management System and the Internal Control Management Manual, SCPH promotes
standardized management of internal control practices.

REILGIERZRREEATFR, BUENER, TENERE, BHSHELFELH, FENELEHHHIER
TERRREE.

Furthermore, the Company utilizes system construction and inspection as the means to strengthen
performance evaluation, improve internal control processes, implement the work policies of various

systems, and continue to inspect the system implementation of operating activities.

I

NEREE Internal Audit

ERMEITEERARERNNNEE, SRFEET. FRENBEEHS, EERBEFNERE. B
BEIPRENEE, CRMNERBEERMEN, TEPEERNER. HREAPERENERRE, ZP3
F TEETHRS, YEREERRAESE. FZE8TNEFTTRE.

SCPH continuously conducts risk-oriented internal audits—including annual, special, and departure
audits—to monitor the effectiveness of internal controls. For issues identified during audits, the
Planning Department and the Inspection Department are responsible for tracking rectifications and
regularly checking the progress of corrective actions. For significant deficiencies discovered during
audits, they arereported according to internal audit procedures, and when necessary, directly to the
Board of Directors, the Audit Committee, and the Supervisory Board.

R EEE Risk Management

RISRERFET (CEHAREEEE) , BT "EFT-F1Z8G-CEE-WEMNFT OU—ERNEREER
1#, BieoRER. EFEFALAEREENGEREME, BFEE8TaEFERAKREENE, LEH
BTRARIEHER, CEEREEREREERGINE!T. SHESFIRERE, 2RRARNRKRERETLEF,
ERABDSERRSIE2EER,
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SCPH has developed the Comprehensive Risk Management Outline and established a four-tier risk
management framework comprising the Board of Directors, the Audit Committee, the management
team, and functional departments, thereby implementing a hierarchical management approach.
The Board of Directors is the highest decision-making authority for SCPH’ s risk management. The
Audit Committee reviews the Company’ s risk management system and regularly examines risk
control measures, while the management team oversees the operation of the overall risk
management system. Functional departments execute assigned risk management tasks in
accordance with their specific responsibilities, ensuring comprehensive control over all company
risks.

REEMREZEBRERNNIINIRRER, MEMEEUASRRRY, RAEHREERGEENEED N
WHETREERE, HE (ARHERE) , TREAEREEEZENE (AREHEHE) , BRsfHERREER

REME,

SCPH regularly gathers internal and external risk factors that could affect the achievement of its
objectives, paying close attention to the risk preferences of key personnel. We utilize both
qualitative and quantitative methods to analyze and assess these risks, generating risk assessment
reports. Following management review, SCPH develops Risk Response Measures to mitigate or
prevent potentialrisk occurrences.

e Integrity Development

RISREBRBETERARER, TR “RERR. BRER RA, PBERERNECTARIER. #5R%
BERFRIER, REEBIAEMARIE, ARANELTET (REEKRERER) M (RFEEFE) F
X, sRICBRBERRE,

SCPH strictly complies with relevant laws and regulations, upholding the principle of “compliance
with laws and regulations, as well as strict accountability.” The Company clearly outlines disciplinary
measures for violations, including demotion and termination of employment contracts, with severe
cases being reported to judicial authorities. Additionally, the Company has developed and improved
documents such as the Implementation Opinions on Integrity Development and the Complaint

Management System to reinforce a culture of integrity and ethical conduct.

ARERABTRESH, ARBAREEENERZINESN, EHEBRESEAERE, EBETRFRENR,
BREETANEE, TRENEEEFEXEELBE, EEHE. BANIERER,

Toenhanceemployees’ awareness of integrity, SCPH regularly conducts anti-corruption legal training
sessions supported by strengthened supervision and thematic training. These initiatives empower
employees to build a robust defense against unethical behavior and preventillegal activities. Integrity
management is integrated throughout the entire business operation process, promoting a transparent

and trustworthy work environment.

NAERET (RFEEFE) , AETRESEERRRRE, WIRNSHFIMESRERFIEN, SB28.
HEBMSERHEREEEEREATRZER, BRATERREN, REER|ARS, FNFERTNITER
BT ARBREEE.

SCPH has also enhanced the Complaint Management System by providing employees with multiple
anonymous reporting channels and adopting a collaborative, cross-department model to managing
complaints. We encourage all employees, suppliers, and partners to oversee the Company’ s ethical
practices through legitimate channels, strictly maintaining the confidentiality of reported information
to ensure the safety of whistleblowers. Additionally, any acts of leaking information or retaliation are
met with severe penalties.

TEREEN, RBEBETHERERENR, TEREER, RELEFESHAEY
Duringthereporting period, the Company strictly complied with relevant laws and regulations,

emphasizingintegrity and self-discipline,and no corruption-related lawsuits occurred.

RAEEHRE Anti-Unfair Competition

RISRERRET (REENE) 2 (RFEERFE) FEMERER, BRAREIFEESRF1TH, BE5188
THETHREEE, #ETEATHFIRE. ARNGREENMAEREMEREEHFERER, QITRUHNE
EARAREE. BUGERR. ETARRARGEED, WESERE, BRREFEEENEE,

SCPH strictly adheres to relevant laws and regulations such as the Anti-Monopoly Law and the Anti-
Unfair Competition Law, resolutely opposes unfair competition practices, actively guides employees
to uphold business ethics, and maintains a fair competitive environment in the industry. The
Company’ scompliance management departmentis responsible for anti-monopoly and anti-unfair
competition compliance matters, including tracking and interpreting legal and regulatory updates,
establishing institutional systems, conducting compliance risk assessments and evaluations, and

organizing relevanttraining to ensure effective implementation of compliance management.

20245, RAERFERER (FEARKNBEREL L) M (PEARRNBERAEERFZE) MXERINSE
o

In2024,SCPH did notincurany penalties forviolations of the Anti-Monopoly Law of the People’ s
Republic of China or the Anti-Unfair Competition Law of the People’ sRepublic of China.
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CE” Y = = SCPH Grows with Employees
= 1:I£Eﬁ-§ b E ﬁﬁl and Cares for Them

RISEERRILZY), P EREL FALENEEMFdm, TMAHERRE, FBSETEER, SHEER
BT, HEHEEEHRES, BFHAIEGFERRK,

Sinceitsinception, SCPH hasregarded “benefitingemployees” asacrucial mission. By engaging
in community development and actively participating in local projects, SCPH strives to achieve
shared prosperity among its employees, the community, and the enterprise, working together to

createabrighterfuture.

@ ET#n Employee Rights and Benefits

RIRMERGERE "UAST NER, BRET (B#5) (FBERE) FHEMEAREN, FIELER (5
HEEEEFE) (BREEHE) SHEERE, REREIEGERFIRIRE. ARREEELMHEINZER
RBILARREER, TBEREZEETHNE AR,

SCPH consistently upholds a people-oriented approach and strictly complies with relevant laws
and regulations,includingthe LaborLaw and Labor Contract Law. The Company has established
and implemented regulations such as the Labor Contract Management System and Recruitment
Management System to fully protect employees’ rights. Additionally, SCPH rigorously enforces
maternity and breastfeeding leave policies for female employees, effectively safeguarding their
legitimate rights and interests.

NERFATHEBRA, FRER. Hh. REEMFEG, RRMERFSE. BREL, HRUFRBERT
Ao NEHEBTHETIFEEFELENSFFREL (FBER) RERE.

Inline with our commitmentto fair recruitment, SCPH does notimpose restrictions based on race,
gender, religious beliefs, orany other discriminatory criteria. The Company firmly opposes forced
labor and the employment of child labor, and there have been no violations in this regard. Any
labor disputes that arise between the Company and our employees during work are resolved by

the provisions of the Labor Contract.

ELAEE» Compensation and Benefits

KEA BEAA. BEAS. BFAS" BAEISHEE, HEEUHFIMFIEMSZEKS; RK, 2k
TRACZERMMS, HETHZHREMT.

Guided by the philosophy of “cultivating talents, retaining talents, and making good use of talents,”
SCPH continually refines the compensation system and performance evaluation mechanisms. Mean
while, the Company has established a long-term framework for employee care and support, ensuring

thatemployees share the benefits of our development.

REWE (FMOEEEE) , 7O BBHMFIERS IFIABAALHEERER, BRFMIECHQEMNTIRL,
B TIRHFHEERI SN M,

The Company has formulated the Remuneration Distribution Management Measures to fully leverage
the strategic role of the compensation system in attracting and motivating talent. This ensures fairand
market-oriented remuneration distribution, providing employees with sustainable development

opportunities and growth space.

NEHEH (FECHERE. BBTRRALERENEE) M (BTIREREEIERE) F8E, BIETHEM, RABTINGS
REER, BBRME MBI, ARRBETIRAERRE, IHETHXRRE, PHETIERS L
TERRL Ko

SCPH has implemented measures such as the Implementation Measures for Length-of-Service
Allowance and Professional Title Subsidies and the Management Regulations on Employee Leave and
Retirement. These initiatives prioritize employee well-being and aim to enhance their sense of
belonging and happiness. By providing length-of-service allowance and professional title subsidies,
the Company encourages employees to advance their professional skills, supports their career development,
and facilitates their ongoing growth in the workplace.

Db
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RIS, B8R RETT TR
B, TFRE, REEKEMEETRRAHEN,
EFE BT,

Mm THERIBEE TEMGEMIE R, R
BT NEIE M EPIRE 2GR ABR R

The basic labor remuneration is determined The performance-based salary is awarded

by job responsibilities and is linked to the based on employees’ achievement of
fulfillment of work duties, adherence to work performance goals and is linked to
standards, skill levels, and accumulated assessments of subsidiaries as well as
performance, while also considering departmental performance evaluations.

attendance.

2 (7)) Rb REZ4EF

BEFRTIE. BERRM. PRIIE. mit
=S 7= e

IRIREHARRAECR, BEIRBRTENLLHIA
BT#MmAR—F, EALRBEELGIH
This category includes end-of-year salary, [E4h 4k
position allowances, night shift allowances, Following local regulations, the Company
overtime pay, and special allowances. e e contributes to the “five insurances and one ¢
fund”  (pension, medical, unemployment,
work-related injury, materity insurance, and
housing fund) at a specified ratio for employees,
with individuals also contributing at the

corresponding rate.

Employee Development

NEFA UEEERAER. URREEESEARL NENEERES, BET ‘28, BEE. BEAZZRILE.
RS ZIE. BIERERERIE" NEGENERER. BREES "BRRstERKPIER B9ZZA,
NENEENERRBIRIER. ABAETRM T FBMIBREREE, THETERAANRMBERKEE.

The Company embraces a performance management philosophy that aligns with corporate strategy and focuses on key
performance indicators. We have developed a comprehensive performance evaluation system emphasizing company,
team, and individual assessments, as well as short-term and long-term evaluations, along with process and result-oriented
reviews. By integrating the evaluation methods of goal planning and Key Performance Indicators (KPIs) combination, the
Company facilitates the achievement of our overall objectives. Furthermore, the Company offers employees four distinct
career development paths to support their personal growth and self-fulfillment.

ETHEERKE | = api i
Employee Career Development Routes Promotion Process
N\

(& ) s s > LB > HELE > WEEE > HESE

Business route Salesman - Excellent Salesman - Sales Manager - Chief Sales Officer - Sales Executive

] \
Q
®@® SRR WEL: BiIE > Bk > ZPAREE > NFE)EE

Route 1: Assistant - Section Leader - Department Head - Corporate Leader
Dual management

routes BE2: R > HK2 > BR3

Route 2: Expert 1 - Expert 2 - Expert3-...

Technology route

e > BNETIREN > FETREN > FETRE > BEIREM

Technologist - Assistant Engineer - Supervising Engineer - Chief Engineer - Principal Engineer

Technician route

AN
=50
c"’ AT TARRE ‘ ERT > BNIEEET > AT > SRS > SRR

Senior Worker - Assistant Technician - Technician - Senior Technician - Chief Technician

- R G | SARBESRE2024ECEREAS B ETEIE ~
Case: Shouguang Chenming Launches 2024 Self-Evaluation
Activities for Corporate Skilled Talent

20245 %4, [HRGER T ERT =R
PRIz RERRE Ea, HIQBRETSH, Eux
ETERNERES, BREZALQTE. SR
ISE2021F 5| NEAERBREMHILIK, B#AiL500
LRIRRTRELE, BEZEILE,

In mid-May 2024, Shouguang Chenming organized the Level 3 and Level 4 skill certification exams for
papermaking workers, with a total of 182 employees participating. The exams included both theoretical and
practical test venues to ensure fairness. Since the introduction of the skill certification mechanism in 2021,

Shouguang Chenming has conducted certification for nearly 500 employees, covering multiple job types

o
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Employee Training

REBABBAA SR ERAR, WBEEST, TEEMNEARE, TRIZTl. BEAREITE,
E—PIRABTEES, BIAETRELEENRR. ARHET (HIEEHE) (MEITHEEEEHE) (
SHEEHIRERRINE) FREGHE, AETNSEEEASRBEIIKE, RAMANGSERE, HEemEN
AT 18R

SCPH is commiitted to driving innovation through talent aggregation, actively empowering employees, creating clear career
progression paths, and establishing diverse and personalized training platforms to further enhance employees’  job
capabilities and support their career growth. The Company has formulated regulations such as the Training Management

System, New Employee Development Management System, and Specific Measures for Executive Training and Learning,

providing training opportunities for employees and senior management to improve their overall competencies and cultivate
a high-quality talent pipeline.

N
. . /\/7\
0 ~0 10
oo,
= L
/ e — 1E581E3) On-the-Job Training
y i BitEE/l Pre-Job Training -
| = | | | ORI BRI ERIEIE;
\ NEME SRR || - EEE; BARMERER; BEREAE
‘ Company profile and corporate culture | \ BRI GRRELE)
\ TEASHEEHE y Internal Training: Key process operation training;
(Sl el e ) S RS \\\ thematic training; ideological style construction;
BAR T 2HE

leadership training; outreach training
Plant-level safety education

atoutreach training bases

D 4

. «“ ShERS PRSI |
SREEPENE; BORES |

External Collaborative Training:

Supporting employees to pursue further study;

off-the-job training

Quality Inspectors Examine Paper Samples Bt A REE R E R

ARASBEEASHNGERNIERSNNVEERER, QARET024FHET (SEEEASEINIEEE) -

St

ZHVEREERESEEEA SR TR B, BREEH. WD, REESD. BEESN. B
BENMEREERRE. Bs

E RIS ERIAAHBE,

H

=}

SEEERASFRIBEEIBAGE, FEENEER, TEHBEERREM, msk

To enhance the comprehensive capabilities of senior executives and build an efficient management team, SCPH has
formulated the Management Measures for Senior Management Training in 2024. These measures explicitly require senior
executives to strengthen seven key competencies: leadership, organizational skills, coordination, decision-making,
learning, communication, and team management. Each senior executive must continuously optimize these abilities

based on the characteristics of their position, regularly summarize practical cases, report to the Group’ s Planning
Department, and organize learning sessions.

.ﬁ, . BTSSR B TSR

R " Average training hours

3 redparen
ket

Percentage of employees
who have received training

93..  100.

Hours

completed peremployee
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=E3-$:3p Democratic Management

NEFFETERIARAEHE, (FARIEENZOTN, BRRETIZEMNBEE. S0l JERNEEE,
BERRE. HEARKFEETHENEEFENFLCERASEREB. AOSATHEHRRIEXE, B
B REETES, ETERER; RIUSROEGH. ARBEENHETE, BEZREETHERERES, I
R ARERIE, FEREESEEIRHRR,

cH I

SCPH consistently enhances the employee representative congress system, which functions as the central mechanism for
democratic management, safeguarding employees’  rights to information, participation, expression, and oversight. All
major decisions, reform plans, and significant issues impacting employees’  interests must be reviewed and approved by
the employee representative congress. The Company conducts regular monthly democratic symposiums and facilitates
individual exchanges and interactions with employees to promote communication of ideas. Additionally, feedback
mailboxes, hotline numbers, and WeChat-based platforms have been established to widely collect employees’

opinions and suggestions. These are promptly coordinated and addressed to ensure effective tracking and resolution

of issues.

- R B | SARRIERE “EESEBITK BIR ~
Case: Shouguang Chenming Trade Union Awarded the Title

of “National Model
L TRRE e

o 1one )

0 4 -4 TRRE

FUSAAEANRSEAR CASNANT &4+ A
CEATEERERGWRENLEENI fi
ARAscETR N AR T &40

kAN rENA NN S R A
RECRANNAC L NN BB N T &

LR FITER ) Y A

LITT RS T L E L] LA RS ER T S Y |
AREAYNERLé
EEEEERLETENTEERRAT &
CRERRFRENNEASEENEL b
AEEAFEENAR LY LR EM T i +0
EEAFARLEFEEVERERER o E & NI it
EMLEFEACANRTRECARIBL¥FST &40
LR B PR e L e R LR Sl PR S By
EREREEHHEES AL NS &BI &N

LS B4 L LI LR

L L L e |
EEAsaSLEFaMYRERANES T fta
RENAVEAEHARSANCAEEATI N ALE+E
SENRENETAREEAN AR RLARSE T4
SRFTEAELCWREAEMNENT &

PELEETEEMRERE, SAREIEE
ERIRES. EERAIMAXHERSENREE
B, KE “2EEEHMI)R B

The All-China Federation of Trade Unions issued
a commendation decision, awarding the Shouguang
Chenming Trade Union the title of “National Model

Workers' Home” in recognition of its outstanding

performance in employee services, management
innovation, and cultural development.

A EA | s 26 SHEESEBTIARESE ~

Case: Shouguang Chenming Holds Employee
Representative Symposium

2024128178, RRERARDBABIAREXE, BZRMEEETIER, 28RIARESES
BOEREFR2REEEER, RESHRYBERTHNERS.

On December 17, 2024, Chenming Holdings, held an
employee representative symposium at the Shouguang
Chenming meeting room. The meeting aimed to extensively
gather opinions from front-line employees. The attending
employee representatives, drawing from their own job
experiences and insights gained from previous study visits,

proposed several practical improvement suggestions.

-

Employee Care

ATRABTH=RRNFER, QAEREIETENHEME
BEEEUE, REBAORAETRESHFUNME, TMEE
BREEMBFERAFRESTHVESER, EERSENMEE
8, IEINSOERERR, BBARRERE. FE.

HEEES, NREE—(UEBTHEBRZIATHRREZIE,
HEBTZAEMME. R ITIFRE.

To enhance employees’  sense of happiness and belonging, SCPH consistently prioritizes their well-being and benefits.
The Company is dedicated to providing comprehensive support, ensuring that employees’  material needs are met through
a robust welfare system. Additionally, we focus on their physical and mental well-being, as well as personal growth,
through various supportive initiatives. By organizing free health check-ups, recuperation programs, and outreach activities,
SCPH aims to make each employee feel the warmth and support of the Company;, fostering a more harmonious and positive

work environment.
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REVEXRANEZFRRE “BXER &8, AETRHUHEVE, BRETH

“#FE Dimension MNZA Content -
§ g : EREEE, TEEASAEHNETIXEAERNE R, FERMIERR
------------------------------------------ B RRRMELMBIAE, ARARIIMEETIEMERKE, LATTHE
| : REARNGERABTINEERG, ERXTIEMTENSEERTIASE, i M ETIRE LRI, BrEaTHARER. Lo, (HEntnm,

B, BR. BUBENELNSSESE, LREETEDEL, I, ARBXWTHREEEF, BRTARHZERTHSERME.

NEEABTRERETFE, BEREIELFENERAPENMAEER, BBl During the scorching summer months, the Company launches the “Summer
AETHEATE, RERTSELE, TRESTHRRAOKER, BOR | Warm-hearted Cooling”  campaign, providing employees with heat-relief supplies to ensure their
ABTITE—ESTE. BENTEMEEISIE, care health and comfort. The labor union also presents birthday cakes and greeting cards

to each employee on their special day, cnveying care and warmth. In terms of

h h onif . h 0 (hus
e Company has made significant investments to enhance employees  [iving special support for female employees, the Company extends matemnity leave for

EERE

Life security conditions by constructing high-standard staff apartment buildings equipped with

shiftworking women and offers one hour of flexible breastfeeding time for

lete facilities, including ai ditioning, heati ivate balconi d
COMPISE IACHITES, INCIICING Al CoNARONINg, Neaing, privats BaCOllEgl administrative staff. Additionally, on Women’ s Day, the Company distributes holiday

h ith ivi . Additi h
CEIeE) ElSTUBTUL ) ClpleEs e E LR Cei=e AR EILOE B Corrivs - benefits to female employees, reflecting our respect and consideration for the female

rovides free meals for employees, ensuring their dietary needs are met durin
P ploy & Y & workforce.

both workdays and holidays. The cafeteria regularly updates its menu to ensure

nutritious meals that cater to employees’  diverse taste preferences, striving to AT T R AR, T ERS. RS, EEREE, 1
g B JCE=AY Blax /1 , B ~ Y v FELIKESE, MAER
create a comfortable and healthy working and living environment for employees. : .
S . e EENENIES, LUESE TR EIRE; HENRSHRE,
BESE. BN, RENZSSHEEE, SRETMNITENEREE, E—

; THEERTIERENREH.
/:\? %MTE fﬁ@g ’ :%Fqg:ﬁﬁﬁfflﬁﬁijﬁﬂﬁl $Zﬁﬁ% ’ EET;%IEg ) ERED The Company has established comprehensive recreational facilities, including basketball
LR SR PR ) Iyl DRty Rt § Richa n(.i (Eo_lo urful courts, badminton courts, and table tennis rooms for employees. We regularly organize
FHRDBEARBINRTRESRINY),; AREREADELIENTES activities a variety of cultural and sports activities to enhance the quality of our employees’
: RERHRERR, SHRERMNETRMESS, HEitfIRaRm. intellectual and cultural lives. Additionally, the Company actively organizes labor
ESE 237 . The Company has established mediation rooms dedicated to resolving employee competitions that emphasize key areas such as production, technology, quality, and
Help with conflicts and addressing grievances, ensuring that legitimate concerns are promptly safety. These events are designed to ignite employees’  enthusiasm and passion for
difficulties attended and resolved. The Company has also set up a staff mutual aid foundation, theirwork, thereby enhancing the overall work atmosphere.

aimed at providing necessary aid to employees who have encountered major

accidents or suffer from serious illnesses. Additionally, the Company actively seeks

illness and hardship assistance from the Municipal Federation of Trade Unions and —| B fl | EREEARBEITAMET OB ~

Case: Chenming Group Organizes Donations for Employees in Need

the Municipal Charity Federation, providing support to employees in need and

helping them overcome their challenges. 202418, FSAERBAB—BIRBEER, ARDLEZEEHESRFLRFXEBE, FR, A%8T
; ; BRSIRARER, FATEZRERE, SEERORT. IWRERRRTRERER “UAREK IEIHE

In January 2024, an employee at Shouguang Chenming s Fifth Plant suddenly fell gravely ill. The plant promptly applied
for the mutual aid fund and provided the consolation payment promptly. At the same time, they organized an intemal
donation drive to raise funds for medical expenses. The initiative received widespread support and collected nearly RMB
10,000. This act of kindness embodies Chenming Group” s “people-oriented”  philosophy and underscores the genuine

camaraderie among our employees.
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Case: Organizinga Series of Events to Celebrate International Women’ s Day on March 8

7120245 “=)\” BEIFRRENRRE, RREEEERE B TNRAERER, A8 T —RYEEED, EF
BIE:

During the 2024 Intemational Women® s Day, Chenming Group organized a series of themed activities focused on supporting
female employees and enhancing their well-being, The activities included:

B B @ 30K {2 BRI SR sA BES S

Holiday Benefits Distribution Health Knowledge Lecture Fun Sports Day

ITgacBMTRKEHE SRImAN R IEPEE 5 4 200 %2 2 S “hille s E L TRER
oo, WERMIRGES, ILERE TERIEHHERAR, BENAEIE FTENERESE, XE ‘W
BN REDZ, IR “hE AR 1 “EEREEHPVE AZR" M “EXEkE FE
o o, RAREREM. g, BRZBIBBESR, I
The labor union distributed holiday Experts from the Maternal and Child HEBEETRY, HRERX
gifts to all female employees and Health Hospital were invited to KR
organizeq a’tea party to foster educate over 200 female employees A fun sports event themed
commumcfa\'uon and strengthen about  gynecological health. The Gl Woma ¢
camaraderie among  colleagues, lecture addressed topics such —as e

; ] Brilliance: Female Employees
spreading festive warmth. “Traditional Chinese  Medicine

Display Their Excellence” was
Perspectives on  Gynecology” and

“Cervical Cancer and HPV Vaccines,”

increasing health awareness.
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Case: Chenming Group Hosts the 2024 Employee Table Tennis Exchange

202458230, BMEETEIN. SHEBANEI20245F -
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The Group’ s labor union organized the 2024 Employee Table
Tennis Exchange Tournament on May 23,2024, with Shouguang

Chenming as the host.

@ PR JE 7k o ) Occupational Health and Safety

RISRRE “R2%—, BMAE, GaRE" WA, WEEReEEAZO, VEMFLAENE2IF.
ATEERISO 45001 Bk 2R L 2 EIER A RE.

SCPH adheres to the principle of “safety first, prevention-oriented, and comprehensive management,” emphasizing the
fulfillment of safety responsibilities to ensure the Company’ s robust safety practices.
The Company has obtained 1SO 45001 Occupational Health and Safety Management System certification.

RIGHES
BEXERZEEER
>

SCPH’ sCertificate of Conformity of
Occupational Health and Safety cam
Management System Certification uu;;;:u.iiﬁ
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iRkt giikseb - ) Occupational Health and Safety Management Structure

ARREUREEERRERENZRHE “CERMHE BEER, IRIUNERSEMER. QKENRS
MERRERESNVE, FRERNEREZIMARNREEENIRFET.

SCPH has implemented a  “dual prevention mechanism”  governance system for controlling work safety risks and
investigating safety hazards. A leadership group has been established, with the responsible leader as the head, and the
General Manager and Safety Director serving as deputy heads. This structure is designed to ensure the effective

implementation of the mechanism and the smooth progress of the Company’ s work safety efforts.
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Leadership group
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The leadership group
isled by the

responsible leader
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Work Safety Committee

HNERE. SHMETEREAN
ERTeEER, (FAREEEN
REWE, THAERLEETF

The Work Safety Committee consists
of the responsible leader, departmen
theads, and dedicated safety officers.

Serving as the governing body for

Safety Department

BEEReEEEEFIERN
W7, AEETETRS
#eEl, ERRL:

The Safety Department
oversees the implemen-
tation of the work safety
management system,

organizes safety education

work safety, it oversees and manages
for employees, and

allaspects of work safety comprehen conducts regular safety

sively. inspections.

REBARETRERRNLERE, BREHESREERER, RREERZREERZNEIFIENE
Ao ARRREERMNENER, BRSEETMLRETFNR, TRERABRMNERNKE, BRLE2E
BEXEBNENM#ENRLE, WREATRTSEENRENE.

SCPH is committed to managing the occupational health and safety of its employees. By regularly conducting
occupational health examinations, we ensure effective monitoring of those exposed to occupational hazards. The
Company integrates safety assessments into its performance system, evaluates the effectiveness of safety practices
across multiple dimensions, and continuously enhances the team’ s expertise. This ensures that the safety

management team possesses the necessary knowledge and skills to drive the continual improvement of the Company’ s

safety performance.
MEBRERER | nmsmmemsemenmme TerBLERERm,
Carry out

The Company regularly organizes occupational health examinations for on-

RNl duty employees exposed to occupational disease hazards.

examinations

NERREZIZMNERTIDRR, FAMRBEEREZ—. BEXEIORIERS

D EMEERR. RETEREER. BUEENRTRANERYRESESE

. pemmEpmE | OETRANE '
Improve performanceé The Company has integrated safety assessments into the performance
appraisal system i evaluation system as one of the key performance indicators. The performance

score is comprehensively judged based on various aspects, including the

occurrence of safety incidents, the implementation of safety measures, the

execution of rectification plans, and their effectiveness.

RABGSRUKAE | pEwe \BRERLEREAMRIAE, THASMME, BEEEKE,
Enhancethe team’s The Company establishes the acquisition of safety personnel certificates as a

level of prerequisite and regularly conducts knowledge training to enhance

professionalism i managementstandards.

.............................................................................................................................................................
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100.

Coverage of annual medical check-ups for

w101/

Investment in work safety

employees (staff working in occupationally
hazardous places)

4 O\
2024 2024
FMEBEENASHE NEIREREEERRIRASE
)
A Person RMB IT

Investment in occupational
injury insurance

Number of new cases of
occupational diseases
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ek R o lE=d=l) Occupational Health and Safety Risk Control

AREEEENRRERNREHERR, RREECENREN, BRERERELRRMAE TSRS
E, THERETORER; BREHFEREBAERERNHELF, BEBISIREHNNANEE, B
EEHEEBR T AR2H UNRZ2RERR.

SCPH guarantees the safety of its operations through a comprehensive system for risk control and hidden hazard identification.
Risk control entails identifying risk points, establishing control measures, and implementing risk classification and control
mechanisms; hidden hazard identification involves conducting daily and periodic inspections to ensure hidden hazards are
detected promptly and managed effectively. These measures collectively form the Company s comprehensive safety

assurance system.

| HEECESBRETARNHE, LRERRI (LEQ) HEE,
Bl EHBIHBARERETRIIES.

Risk Assessment The Company conducts risk point inspections throughout the entire production and

operation process. Using the likelihood,exposure, and consequence(LEC) assessment
method, identified risk points are categorized into different levels based on their severity.

L STRATAEIEREBMRAERNE, ZRAL 1. BEEIRGREZHR
TERgIRYR A

Hazard Identification Hazard sources are identified for all operational activities and equipment facilities,
considering human, material, management, and environmental factors.

D RTRERM. BE EIHE. ERME BREEELSERER
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. ! Risk control measures are developed across five aspects: engineering technology,
Risk Control Measures : P P g & &Y.
. management, training and education, personal protection, and emergency response.

Specialized control pla ns are formulated for higher-level risks.

| ERERANE, SRIAATR. PR, BRE%. YHE/M, |
RRDMEE | pngARRETEREE,

Risk Classification

The risk control framework consists of four tiers: company level, department level,
and Control

management of significant risks.

workshop level, and team/position level, with a particular emphasis on stringent

REESERRRTFIERNEARR2EEER, RHIHEEREE,

= HIEReREHENS, HEHEREHREERIEHRGS,
-} fREHE .
ﬁf Hidden Hazard The Company compiles an inspection checklist that incorporates control measures
& Identification for various risk points and essential safety management requirements. A plan for
— investigating hidden hazards is developed, combining daily inspections with regular
a T specialized assessments.
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Hidden Hazard

The Company analyzes the causes of identified hidden hazards and formulates

Management :
reliable management measures based on recommended solutions, ensuring their :

effective implementation.

EERET SR Occupational Health and Safety Training

REEREIR2HFEESEE, THRREUZ2EIINEE, BREIAGRRE LEIONHINRREE
EASRE, MBRReEFEIDRABINRSEH, CHEMRIER, BREIENERIZEREZ:
E 8

SCPH places great emphasis on employee safety education and emergency management. We regularly conduct job-
specific safety training and examinations to ensure that employees possess the necessary knowledge for safe
operations. Additionally, the Company enhances the training of safety management personnel and raises
employees’  safety awareness through safety promotion activities. Regular emergency drills are organized to ensure

that employees are prepared to handle various unexpected safety incidents.
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Safety Education
Initiatives

o

ZRIENHE
Safety Training

and Education

e
)
BRZ2EME
Occupational

Safety Awareness

ES

ZEESIER
Safety

Emergency Drills

NE
Content

B BRREURSMMBNILES, G185 R, 20245484
LB HEII35H, 15316,421 AR,

MBAREEETA. R2EEBEABSNHEE
ERETSHERLIMBE, TECRIRE. FHHIRSEER
2HETH

Conduct job-specific safety training and examinations for all employees,
and only those who pass the examinations are permitted to work. In 2024,
35 safety training sessions were held, training 6,421 participants.
Strengthen education and training for leaders and safety management
personnel.

Organize employees to participate in safety education meetings, covering
safety knowledge lectures, advanced experience exchange meetings, and

accident case study sessions.

BRI ERMERNEURSIRERE, TEERAR; TEERT
B, BHEE. ERFOETRRS.

R “ReEER" “EMEGA” B, EEHEE. MIRE. R
XUiEERARBRREEEEHEY, REEIXEEESH,

H}

Revise and update practical job safety operating procedures and display
them in workshops; improve warning signs for confined spaces, pressure
vessels, and risk points.

Carry out activities such as Work Safety Month and Fire Safety Awareness
Month, promoting work safety through banners, posters, and cultural wall

displays to enhance employees’ work safety awareness.

EERMEE. SREE. B CREEmRRE. BRTEPFE
B, MESBEFSERNERER, 2024FRIBIRTARIRHIBLX,
21N A86,175 A%

Conduct emergency drills for scenarios such as machinery injuries, falls
from heights, fire incidents, hazardous chemical leaks, poisoning and
asphyxiation in confined spaces, and dust explosion risks. In 2024, 381

emergency response drills were conducted, involving 6,175 participants.

ReEIHE HER2EM REMRRR
Safety Training and Education

Occupational Safety Awareness Safety Emergency Drills

BERRTSIEIIEEX

Coverage rate of occupational
health and safety training

100.

BT2RBXRERTEE

Number of participantsin
occupational health and
safety training

AR
6,42 1 Person-

times

HE—HRET.
H=EST
Production frontline

workers and department
employees

BIR
35 Sessions

BERERZ2E

Occupational health
and safety training

AT

* BRHSmREDRE * AR=MEER

Emergency response to hazardous chemical leaks Limited space emergency drill

-
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Case: SCPH Recognized as “Golden Shield Enterprise”
for Work Safety in the Provincial Light Industry b VCR—— T
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At a meeting organized by the Shandong Light Industry Work Safety Management Association, Chenming Group
received the title of “Golden Shield Enterprise” for Work Safety in the Light Industry for the year 2023. The Group
upholds the principle of “safety first and prevention-oriented.” We reinforce the safety responsibilities of all

employees, implement measures for identifying hidden hazards and conducting risk assessments, and enhance our

capabilities in risk control and accident prevention through digital platforms.

o

- B f | RREEBEARZEERE ~
Case: SCPH Conducts Confined Space Operation Training

2024528, EMESRNERTER AT, ErERE
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In February 2024, Jilin Chenming organized a safety knowledge

training session on confined spaces, focusing on the Regulations for

Confined Space Operations in Industrial and Trade Enterprises, operational risks, and hazards. The training enhanced

employees’ safety awareness and emergency response capabilities.
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» 80 M HRARALE 4% 800K-ton Meilun Coated Paper Production Line

RISREL RIS ERARNESHSF T EAER, TEHEERNAMMERME, HERBRAGINEE
gﬁmo

SCPH has consistently progressed in technological innovation and product development by leveraging its innovative R&D
ecosystem and industry-university-research cooperation platform, thereby establishing a solid foundation for sustaining

long-term competitiveness.

@ Technological Innovation

RIREENE (MERMEEEGNE) (FERNEREERE) FSEENRIMEESE, B TRREAAIN
MEABER. RETENRIFMAERE, BRJERHZENEBEHENERGRE. QA EFHEMRRIMAER
NDE, ARFERELREERER. FEHEELNERRHRENRE,

SCPH has implemented several technical innovation management systems, including the New Product Development
Management System and the New Technology Application Management System. These initiatives have established a well-
defined organizational structure for innovative R&D and a thorough and rigorous process that ensures seamless
integration and collaboration across all stages. The Company is committed to enhancing its investment in innovation and
R&D, thereby providing strong support for the timely and effective launch of products that meet customer needs and align
with market trends.

B3 -IETE=3L0-- E29) Technological Innovation Management System

QBRI T HEERMNPOEFRNREER, 95
ZEMAEEPIMERS, URESMENRE, &N
RABERAREE (OETREERTFE. W
REGIREHITEERE) M_RRAEME (BF

REWEBFIRERATFT) o WIBEEAEBL, HFE
REEROMITHEAE, RRMISER, HEH
EmAENRE, SSMERASSENMAESR,
BEENER, RAESRMRIFN. QEEHE
(MERMERBERINE) , SEIFIFERSE
Rl

SCPH has established an R&D team led by the Group’ s technology center, which is divided into multiple functional
departments and product lines to enhance efficiency and quality. The technology system includes primary research
institutions (such as the postdoctoral research workstation and the Shandong Key Laboratory of Pulp and Paper
Engineering) and secondary development institutions (the technology departments and research institutes of
subsidiaries). By collaborating with production entities, the supply chain management center, and the marketing
department, the Company closely follows market demands to drive the development of new products and paper varieties.
Intellectual property staff participate in research projects, incorporating patent information to enhance product design
and innovation. Additionally, the Company has formulated the Measures for the Implementation of Rewards for New

Product Development to encourage active participation in innovation across departments.
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The Company has established relevant procedural documents, such as the New Product Development Management
System, to standardize the entire research and development process, ensuring an efficient and scientific R&D workflow.
New product development is led by the technology or marketing department. After undergoing feasibility analysis and

laboratory research by the product development team, it officially enters the R&D phase.

e Bl =g A=h -l Strategy and Goals for Technological Innovation

20245, ABE)RGS|ERRTEREBENIRAGS, TOMNBEREMERAETENES, E—PHAERER
MEHRASRER, ARMAIFE DM EERHEE IR

In 2024, SCPH actively introduced internationally advanced equipment and testing instruments. The Company fully

leveraged national and provincial-level R&D platforms, further strengthening our expert team and cadre of scientific

researchers while providing robust hardware support for continuous technological innovation and product development.

&£ Funding (¢) |

* NEEICERER, MARAEBEEESRA,
AEERRBREZUNRBRHEESUNE
TXIE, W, MER TIEETHR.
20245, AEIFERANL080.338 7T, HEXE
U NBIEE A1 254.8%.

The Company is committed to continuously
phasing out outdated production capacity while
increasing investments in R&D projects. This
approach provides comprehensive financial
support for projects that can quickly achieve
industrialization, enabling advancements in new
technologies, products, and processes. In 2024,
the Company’ s R&D investment reached RMB
1,080.33 million, representing 4.8% of its

operatingincome.

Zhanjiang Chenming Chemical Pulp Project

&

EE Platform

* BEERRRMERMBRETE, BERKAE
FEEEERENFRO. ETERBIR IR,
CNASERRE, BiRAETEaFELREHIRE
MIEERE. IREETEVEERERE
ERRRUFEAF PO, ERERARETE
RITARHO. BEREEERMHOF,

The Company has established R&D platforms at
both national and provincial levels. The national-
level platforms include an enterprise technology
center, a postdoctoral research station, and a
CNAS laboratory. Meanwhile, the provincial-level
platforms comprise the Shandong Key Laboratory
of Pulp and Paper Engineering, the Shandong
Collaborative Innovation Center for Clean
Production and Refining of Light Industry Bio-
based Products, the Guangdong Pulp and Paper
Manufacturing Engineering Technology Research

Center, and the Guangdong Enterprise

Technology Center,among others.

« HIRBHBREER
Zhanjiang Chenming Chemical Pulp Project
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BRRIFHESR

Scientificand

FYRHA

BRI RIR R B
Breakthroughsin

mAGtEE S E Richer Product Structure National Recognition [BEf|ZR4REEE |n;§§2tr;g|lqo|§irg?éct SRR Tle;wr\]/ri]rcc))lr?fwigltlar;Zc(;\\//ztri]?:g?ers]d
BRI — A E SRR R R, AF) ERRERMERR, AEEKEHRIRBSE,
iaT Sk, ERNARRNRRES, AE The Company has been acknowledged for WRRENER MENRR. BHES | RANUERBEE, BRRE
TERIEMENLER, seven national new products and has . mpk EDRES. SHER SHIEE
With world-class production lines and cutting- implemented‘five national science and WT?E?E(l:l—EQEEd Develop technologies such as pulp Aligned with the “replace
edge technological development, the technologyprojects folrel-l.‘:liz:lbaogasr selection, fibre reinforcement, and plastic with paper”
Company has established a diversified, ¢ Y & &g coating formulations to create products initiative, it contributes to
clifisreiisey, o %2&713 j i&sg‘j with high strength andsuperior quality. environmental protection.
product structure that BEERGES AERRAHLEE
AT i GOE vt Coniations Scieni esearch et
customers’ personalized MESERERRMIRM, REEES EmEEl, BOEEERES,
 needs. RUgmEREE B, REMENE, RESEENE | SETERAE, HOMR
: Inn’f)ivﬁion BRI Develop high-yield clean pulp blending Develop high-yield clean pulp
and R&D Ultra-Thick technology and eco-friendly coating blending technology and eco-
I ERY : Thermal Paper ) )
e e Achievements BN A FHIEE technology to enhance paper surface friendly coating technology to
EEEREFISIEATI ST, Provincial Innovation Awards quality and ensure printing clarity. enhance paper surface quality
HrhSBRER42IE, SIEEIES and ensure printing clarity.
EREMRUEREEDS R1615;

M TE, SHRLBER. BRIRESE,;
BERMEER3641E, SESHNRE. SiRIE
REBOUEF; SNARFTEF65E, EESRER
i, 8T RISEmAEERMME,

The Company has secured over 471 national
patent authorizations, including 42 invention
patents related to new pulping and
papermaking processes, papermaking
chemicals, and energy-saving and
environmentally friendly technologies; 364
utility model patents covering new
papermaking equipment and upgrades to high-
end process equipment; and 65 design patents
primarily focused on life paper, which have
contributed to the establishment of the
Chenming high-end life paper brand.

42,) (364.) (65,

SXBAEEF BERMEER ShEREREtEF

\_ Invention Patents Utility Model Patents Design Patents

Vi
e

BRI ERT5H,

The Company has received 16 scientific and
technological progress awards at the provincial
level or higher, and is involved in 75 provincial
technical innovation projects.

16.)

ERERIU LRISED 1%

Received Provincial-level and Above

(75.)

ERNAIER

Undertook Provincial-level
Science and Technology Progress Awards ~ Technological Innovation Projects

N ) //

Household Paper

o HTERAR « SARRAR
Coated Paper

o XA
Cultural Paper

B RIMmATIEE Cultivation of Technological Innovation Talents

FERFANHBTEA=ERRNATEE, BEERZETTNPSHIRMEL, UETRTIRLABRENS
BRAT , UKRIRERNERRAREAS,

Within the Company, a three-tier talent echelon has been established, including senior experts and doctors

in the expert committee, mid-level talents introduced through post-doctoral research stations, and a large

number of regular scientific research and development personnel.
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The Company leverages its R&D platforms to establish talent and project collaborations with institutions
like Qilu University of Technology and Tianjin University of Science and Technology. These partnerships
aim to cultivate skilled professionals in pulp and paper production and develop high value-added pulp and
paper products. Additionally, we have formed a Collaborative Innovation Center for Clean Production and
Refining of Light Industry Bio-based Products in collaboration with organizations such as Qilu University of
Technology and the Shandong Paper Industry Research and Design Institute. We fully utilize our
advantages alongside the technological strengths of these research institutions to accelerate the

application of research outcomes.
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Q REEERELRERHTE “2024FERTE
FEEN R
Case: Chenming Group Honored as “2024 Outstanding

Organization in Production Reform” by Shandong Light

Industry Textile Trade Union

-

BIREEET 2024FELTIEREEN P '

Chenming Group was named an “Outstanding Organization in 3
Production Reform Work for 2024” fEssnIs
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@ ,,_,ﬁ?]‘E*E{%'E Intellectual Property Protection

BISMERIL 7T ESMERLF], EHSESMERUBNER, $ESMEENAE. ER. SENFRER
AEENRFFREERE, BRMUEREASNRIPIMNEE, RIIEIMERERIVE, BRVENSEARN, &
BREESMERRRAER, SLFRERH, RAQIREESMEREEKE,

SCPH has established an intellectual property department responsible for promoting the implementation
of intellectual property strategies. This department integrates the creation, utilization, management, and
protection of intellectual property into the Company’ s innovation and operational processes. By
reinforcing the roles of management personnel and departments, establishing an intellectual property
management team, and implementing innovative systems and management practices, the Company
continuously strengthens its intellectual property framework. Furthermore, we are committed to raising
awareness of intellectual property protection and enhancing the overall level of intellectual property

management across the entire organization.

HFIEH:ERIE Patent Application Process

SHRFABRNABRESLS, BEEEREBREZIEZNPO.
EE Before submitting a patent application, an examination is
conducted by technical personnel. Once the application passes this
Examination examination, itis forwarded to the Technology Center.
RNHOARSRN. HE. MBSEHPMEENETIHE, SEENE
. mihiz. EAERR. KNEAESSE,
?}JISF The Technology Center organizes a preliminary evaluation of the
Prellmmary patent, involving departments such as technology, sales, and
Evaluation finance. This assessment covers areas including market potential,
user demand, and the technological maturity of the patented
product.
v §
HRiR HMEREREFESHNENNEARENETHREMRE,
Application After the evaluation is approved, a skilled patent agent is hired to
plan and file the patent application.

=t ok e k- =1Ev IR 53 Data Security and Customer Privacy Protection

RIGERMO R RTEESINES, ERNARRAREBPM EBRIEEE) &%, UBREBHAOM
2, HEMREAEENE, ARcEERENRLLERMRE, BBRTEEERA. MRERERMEMNEAELD
2R, VEREZREANENRZE,

SCPH actively embraces the trend of technological and industry transformation. The Company has
upgraded its office system to a Business Process Management (BPM) system to streamline operations and
enhance management efficiency. The Company places utmost importance on information security and
privacy protection. By refining our management system, strengthening our hardware infrastructure, and

deploying data encryption software, we effectively safeguard customer privacy and data security.
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REHIET (BAR2EEFE) M (EREHEEHE) , EXEASATHETENRR, LAREUEE
TTERFEGNME, BREERETNEZERETLANER, BRI, BREARS, BBRFISTHER
BN, RREEZRNZEREHRSFHER, BRATDHRENET R ERIRE,

The Company has established the Information Security Management System and the Data Backup
Management System, which require designated personnel to conduct monthly reviews of the information
systems. Regular backups and encryption of company documents are mandated to ensure that files are
shared and accessed only within encrypted systems, thereby preventing data breaches and ensuring
information security. To further protect company secrets and customer data, measures such as restricting
employee access to customer information, implementing responsibility assessments, and requiring signed

confidentiality agreements are in place to mitigate the risk of leaks.

AR EPIVIEEPPIE A E N L 2 HIEIRET, B)NAEEENRLEENE. SERENRR
1B1FReEE, MRLEBZEENRGERIBENRBRIENER,

The Company has established a dedicated training department that regularly organizes information
security and privacy protection training. The training covers information security management systems,

management competencies, and system operation skills to ensure that all employees fully understand the

proper handling and confidentiality requirements of information systems.

12..

times Sessions
RS R - NEETST
Number of defenses Number of information

against external attacks security training sessions
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CE” \Eﬂ ~ == SCPH Builds Synergy
= ‘E'l (= 'L,\’ 7 SNITI 7~ BER  Achieving Shared Success

EIRARRA SR, RERB. ARMSERT IR, BT REHEEER. FARRBREREETRKA
RIEEERG, BREEEHEN. MRE. REEEEESELL, tMmattEiERiaETRU T HA8RE,
NEMHRE. RN ERZE BB HRRERE, ARGET (HEFHEERE) (BEREERE) X
BEENE) STHREEVE, BRHEEOMREE, TETTHESEN ERNEBRENSRZEENE, &
HESEFEERTRENMEEE.

SCPH, embracing its philosophy of “centralized procurement, source procurement, and transparency,”

has developed an integrated procurement management system that spans our supply chain headquarters,
the purchasing departments of our subsidiaries, and our production facilities. This system ensures that
procurement activities are efficient, cost-effective, timely, and closely synchronized with production,
thereby providing solid organizational support for managing supply chain risks. The Company
comprehensively optimizes supply chain management across three key areas: procurement, logistics, and
warehousing. The Company has formulated seven management regulations, including the Supplier
Management Regulations, Tender Management Regulations, and Procurement Management Measures,
and implements a tiered supplier management system. Additionally, we have established a full-process
management mechanism for supplier qualification, evaluation, and exit, working collaboratively with

suppliers to fulfill environmental and social responsibilities.

dicdi === Sustainable Supply Chain Management

RISREBRSERHEERBNE TR, SEMREMEIERANHRERSK. EANNZZNRERE, BiIE
RUEEHEN, EBHESHER, BRORITERPEENHESED,

SCPH rigorously manages environmental and a
social risks within our supply chain. The Company u

integrates relevant standards into every stage of
supplier sourcing, qualification, and evaluation.
We establish differentiated management
measures to support supplier growth and are
committed to building a long-term, stable supplier
network.
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Supplier Search

HEN

Admission

Tk

Assessment

AEE

Maintenance

e EIRNIE

Supply Chain Management Process

c BEEZEEESHEEMES, AR —REREEREAR. ERMEKR

REERBFHEREZGF.

The Company identifies high-quality suppliers through various channels and
establishes significant collaborations with world-class paper equipment
manufacturing companies and renowned paper pulp and wood chip production
companies.

NERYT “MEE—RETHNEREERHE. TEXBTERHAEL.
DEREEM" NZRHSERES, CFREIGANHERNE %, Tk
REIEFSCERESF A HE, HEAMEENTSUHEZRNERER,

The Company has developed a three-tier joint review mechanism that involves
information analysis and request initiation by frontline supply chain employees,
investigation and review by the head of its core business, and final approval by
the responsible leadership. This process strengthens supplier assessment from
the source. The assessment criteria cover FSC certification and other relevant
aspects to ensure that suppliers comply with sustainable development
requirements.

ARRERE. B EEXENEHNEHEHHEDET2ES %, LK
BIROBERE O #AR (. BEMERERS) | BR (EEMED) MCK
(BEAtER) , BETAEEENRIASEBHRR,

The Company conducts a comprehensive assessment of suppliers based on four
key dimensions: quality, price, financial support, and delivery time. Suppliers are
then categorized into Grade A (core, strategic suppliers), Grade B (important
suppliers), and Grade C (suppliers to be eliminated) according to their scores.
This process aims to select and maintain high-quality long-term partnerships.

NERBHEFELNEERHERER, BRERGE. FEFHAEZ
ORI BBREG R, WINCHEMIER, ARRMNMERR, WiEToE
WaE, EHERBEANETIELRERBER, HAEREARAERM
P&,

The Company formulates differentiated management measures based on
supplier types, establishing strategic alliances with core suppliers through
framework agreements and consignment sales. For Grade C suppliers, the
company provides improvement suggestions and offers opportunities for
enhancement. If these suppliers can promptly implement improvements and
meet procurement requirements, they will have the opportunity to be upgraded
to important suppliers.

|

X5 | BREEEXESEZFTSEERSFRE
Case: Chenming Group and Tango Group Sign Comprehensive Strategic Cooperation Agreement
2024%3828H, RREEESEENTERRBAE
HITHRSFHERIER. REEEESFEUATF
BIT20FMIK R, RRERAZENHRRA, HHR
HEBENERNRE, EHFEAEEHRAERMH.

On March 28, 2024, Chenming Group and our partner
held a ceremony to sign a strategic cooperation

agreement at the Chenming Building in Jinan. The
collaboration between Chenming Group and the
partner has spanned nearly 20 years. Adhering to the principle of mutual benefit and win-win
cooperation, Chenming Group has consistently provided the highest quality products and services,

establishing both parties as significant strategic partners.

\_

1#ﬂ§§i!iﬁlpﬁ§ii Supply Chain Risk Management

ERMAESEERUEMBENZEN, HHEMAET “EE. 8. 78 2%EENE, SERERENER
B, RARERRESER, BREESENIRTET, RAMOHMEHELT RIBIKSERGR, HEFRE
BSMENEEEARERENMES N, REREMHNREMRE. T6RA. TANENRBAKXEFHHE
ENR, ARIRAIREEMIER, EREGERMEERRENTREMEIHS.

SCPH places great emphasis on the stability of our supply chain. The Company has implemented a tiered
management system for raw materials, categorizing them as “in stock, in port, and in transit.” This
system optimizes storage and transportation volumes to minimize capital occupancy and ensure smooth
production and operations. SCPH has established long-term strategic partnerships with most of our
suppliers. These suppliers adjust their supply volumes and methods according to SCPH’ s production
plans, ensuring a stable supply of raw materials. During special periods such as holidays, flood seasons,
and natural disasters, the Company proactively reminds our suppliers to establish early warning and
emergency response mechanisms to guarantee the transportation of raw materials.

- EREER o PRARARERLTEE
Production Workshop Paper Product Ready For Shipment
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«FREAE T4 Completion of Paper Production

CE 15 [ | E E-‘***ﬁ SCPH Delivers Superior Quality
’E AR 9 B ﬁ:l:l. B Striving for Excellence

« 3T B %5588 Huanggang Self-operated Terminal

RRAEAXFNRINAZTFRESREEAEGHRENINER, ATFHETIREENHE, BEERITEERE
EHRIFREA A, EREREREEFITHE,

SCPH is committed to providing customers with high-quality and competitive products. The Company
continuously revises our quality management systems, strictly implements various quality control and
improvement measures, and consistently advances the implementation of quality management efforts.

&

EnmBEEHER Product Quality Management System

RIS T MRS SENREERYIVE, BRTRE  ARESIS0 90012 EERRRRE
%%u E"JH&EE%EJ-*E, §§1’ZT %E%%% %UET <<¥/Aaﬁ£:%R_% The Company has ovbta|ned the ISO 9001
BEELHE) (FEIERTHERARE) (EETEEEE)  Qualty Management System certification

(HETERSIEIERE) SREEHE, E—SRET REY r = -—‘
sIRRE, REESSENEEN. ATHET (ERSEDEER | CGM

) (FaRREsER) , HETHEEaNERRE, BES L i

B EE SRR, o |

SCPH has established a quality management leadership group led
by the Chief Technology Officer, clarifying the responsibilities and
authorities for quality management and strengthening quality
control. The Company has formulated quality management systems

such as the Assessment Method for First-Class Paper Rate of

Subsidiaries, Non-Conforming Product Control Management
Specification, Production Process Management Method, and Fibre
Loss Control Management Specification, further standardizing the
quality management process to ensure the stability of product quality. The Company has established
the Regulations on Finished Product Recycling and Non-Conforming Product Control Procedures to
oversee the recycling of problematic products, ensuring that quality issues do not compromise
customer experience.

ERSEE s Product Quality Management Measures

RISRENETERERERENRE, BRFRESREES
IURHIT, EERWRAINMREHEE, BUEMASNRE
BENNRERSH, HEE. MNNABFTEREERRE,

SCPH has continuously improved our quality supervision systems
and processes, ensuring the strict implementation of various
management methods. The Company emphasizes technological ¥
innovation and equipment maintenance, while strengthening the ;

quality control capabilities and quality awareness of relevant
personnel. Through management, technology, and personnel training, SCPH ensures the quality of products.

RIEFEGE: ARFE 7 ERSERRITHIRE, PR TERERER. RIBYEAYRRE TR
BERER, EESENERANETRERS. HRNAERNER, REGRSEWEIRIRER
B, URREMREFEEESRK.

Ensuring Raw Material Quality: The Company has established quality inspection and control standards
for incoming materials, clearly defining the inspection procedures. Based on the characteristics of the
materials and the inspection requirements of the factory, appropriate inspection methods are selected
for quality control. For substandard raw materials, measures such as concession acceptance or return

and replacement are taken to ensure that the quality of the raw materials meets production
requirements.

MEERAE:. A% (K2REREERE) HRHNRCERNERETREEE, BRE
mmBNEERS, REEMENERNER, BREEBEPIIRGRME,

Standardizing Product Ingredients: The Company has established the Chemical Usage Management
Regulations to oversee the use of sizing agents and chemicals, ensuring product quality and work safety,

enhancing raw material efficiency, and reducing environmental risks throughout the production
process.

FAGERSIER]: ARTEEES LR THRGRERSR, HEMREIFERERET, RRSER
B EmERE, KMFRSERREREEEN—t.

Controlling Key Points: The Company has established key quality control points on the production line,
implementing strict monitoring of each critical process to ensure that every step meets quality
standards, thereby maintaining the stability and consistency of product quality.

EHEE: QaTRKERNEMREITRIEE, B8 BTRETREEEMNLHR;, HRFER
mm, MEMEITIRGE. [RBEIEREERIEENE, BRERANT—ELFRERHEE,

Conducting Regular Quality Inspections: The Company regularly conducts strict inspections and records
for each process based on the process quality control standards. For any non-conforming products,

immediate identification, isolation, and corrective actions are taken to prevent them from flowing into

the next process or being sold.

CfEHE, “‘B” @
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SINTREEWHT: QBRI TESRMNRNNZREBY, BB ERRWNERSZE, SEREER
mEMEERE,
Introduction of New Technologies: The Company pays close attention to the latest technological

advancements and trends in the industry, actively introducing new technologies and methods to
enhance product quality and production efficiency.

BRGNS ARRERAGETTHRNE, EERALEREMNERRE, BREE
BIEENEM. BE.
Equipment Upgrades and Renovations: The Company has upgraded and modified our paper machine

systems to improve production stability and product quality, ensuring a more efficient and stable
production process.

RS ARBRERKRNASREREINME. RENRE, TRESEIORERSE,
HARFMERRERNERL. RN, TRHEERBETEERE, KMERRERAERREM
EEREM.

Strengthening Equipment Maintenance: The Company employs professional technicians to be
responsible for the maintenance, upkeep, and calibration of equipment, and provides qualified

calibration certificates to ensure the accuracy of all inspection data. Additionally, regular maintenance
of production equipment is conducted to effectively enhance product quality and production stability.
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RARMIKE: AREFERSRBASREERE, TESHIBEE, TERAHERR
e, MRERGRIAEE, b, SAHETHIRIEREENKERTIME, REMMENR
BIRRHIE R EITRIRAEEI TR,

Enhancing Technical Competence: The Company engages experts to provide specialized training for
inspectors and, by incorporating internal learning initiatives, continuously enhances their professional
skills to ensure high product inspection pass rates. Additionally, the Company evaluates employees’
operational skills and proficiency monthly to ensure they strictly adhere to process quality control
standards.

MmEER:. ARRBESET2HKEED, TBAZEEEEEREESNEREER,
giEEmn EMREXURE,

Strengthening Quality Awareness: The Company actively organizes employees to participate in various
activities and promotes quality concepts and corporate values through multiple channels, fostering a
positive quality culture.

HESEBEE: ARNRIMEE, RBEREEFNPRRERENETNER, SEHES
TEmBELEEY, SBRIFES, WESERmEKENR.
Encouraging Active Participation: The Company has established quality awards to recognize

outstanding employees and teams in quality management, aiming to motivate employees to actively
engage in quality management, encourage innovation, and drive overall quality improvement.

SCPH Provides Heartfelt Service,
Prioritizing Customer Satisfaction

B OVEREE, mEE

RISRRERUBEZREARBRE, UEERERAPORRLE, BERRIEEZTHEEEE. TEERR
BRA. HERERRERTEIN, BhATFRRERENRE.

SCPH always prioritizes customer satisfaction as our service philosophy, focusing on customer needs to guide our
operations. By establishing diverse communication channels, improving the after-sales service system, and continuously
conducting satisfaction surveys, we strive to deliver services that meet customer expectations.

Customer Service System

RIRMEEI BLETEE. RS

NEFEHERE PR, LEBF AR FREHENERNRE

SCPH has established a comprehensive system for customer interaction and service channels to promptly and accurately
understand customer demands, ensuring the provision of satisfactory products and services.

NEFHEEN “ARESEG , BRRAKRDARKE. EmBEIE.
1TiHMREL. BB LIRERTREENEEEY, BRERHLATGAR,

]
— HERN AT, BRHESNERR,
BUE “DUAnELHIE” The Company consistently implements the “Four-Level Visit Mechanism,”
Adhering to the where district general managers, branch managers, product general

“Four-Level Visit managers, marketing directors, deputy directors, and group key leaders

Mechanism” conduct layered visits to clients. This approach facilitates the sharing of
market information, joint exploration of collaboration opportunities, and
promotes mutual benefits for both parties.

[ 3 ]
BBEBRIMAAE. BMEXGEEHEET R ELEBSIFER,
B aEiEsE Through activities such as business exchange conferences and seminars, the
Establishing a Company builds acommunication and cooperation framework with clients.

Cooperation Framework

NEEHEM (BEKR) , EAEHMERIER (BREMm) , BERREIR
BNTERR, SENTPRHETNEREN. ARFBLUKRITEE
A, MSRERFMKE, RARTAHARMENENMEET

ﬂ The Company regularly publishes the SCPH News and periodically prints the
EM;’JM}E%HI} Sample Booklet of our products. These materials are distributed free of

charge to key clients, aiming to provide the latest product information,
company updates, and industry insights. This strengthens client

Regular Distribution

of Product Brochures
relationships and enhances their recognition and trust in the Company’ s
brand.
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NEBRERTEAARBEERMRBENR, RULTREAG, HE Measures to Handle Customer Complaints
.ﬂ ERREREA. BRARKAENER, LiRMEE, SLEEmiRy R
& ERAURERRPARNENR, Liee 7 REFNESHEE ; | ATERBEENSEEBERK, BHeES, KITERE
glﬁﬁﬁgﬁﬁﬁﬂ The Company disseminates product and service information through our TEeETEEE 7, BEERERNER, MERIERFEIIEME,
UL e official website and has established a service hotline, enabling clients to - 5 . o ]
Product Information ' Proactive Collection of i The Company has established a specialized after-sales service team

inquire and learn about the Company’ s offerings at any time, as well as
provide feedback. These channels ensure clients can quickly access the
information they need and facilitate interaction and communication.

Customer Feedback that is spread across the country, conducting periodic visits to
i gather customer suggestions and opinions while promptly
addressing feedback issues.

REEENRILT BN ARMAZRRBED, TEKEEN, 825F N R AN S B R SEE T T PR TR IR — MRS

. B, EMNMEUNSEZEE, B TEEREZMNTHEER. &

TIRMEBENEERZIE, EXNRBAEEEETH LKE, BHFE

MIARFEFIE N 18, WER P RGBYINEE, MISEATCIEERR
Foed ElE,
[ ) )

The Company has established branches and key account service areas

ReERREER domestically, while also developing a broadly distributed marketing team
Sound After-Sales globally, spanning regions such as Asia, the Middle East, America, and
Service System Europe. To ensure high-quality after-sales support, our professional service

personnel conduct regular market tours to provide ongoing service and
technical assistance. They maintain close communication with clients,
allowing them to quickly understand and respond to customer feedback.

ERig:R Customer Complaints

RISRRIFEERBETRF, BIRFEAD2EN. ERNELRERE=E, IR (FREEFE) ET7E
B, ARHEERHERENETRE. BRI, BENoHN, FTUSEERE, TRT —ERAESHRHERERFEER.

SCPH places a high value on customer complaints and categorizes this feedback into three types: inquiries, suggestions,
and product quality issues. The company processes these complaints according to the Customer Complaint Handling
System. The Company continually collects, processes, integrates, and analyzes customer demand information to improve
management, resulting in a mature and efficient after-sales service system.

PR ERERIERIE

Clear Responsibilities for
Handling Customer
Complaints

BIEHEERIER R

Strictly Regulation
of Processing Time

MR E = AR EEEPIETONEE, HREARE
&, RIERE24NENREETFARMBEE, £ERR. 17
HRE. FERINEERER. KNEIFISAHEZERA
mEBRETRAD T, BEREESFIHIEL B rESUERE,

LFrgiRAEmmENERREE,

The Company has set specific timelines for responding to quality
issues raised by customers: general quality problems will be
reported to the production department for analysis within three
days; for significant quality issues, reports must be made within 24
hours to the general manager of the production subsidiary, the
Production Director, the Marketing Director, the Group’ s
President, and the Chairman. The technical department conducts
in-depth analysis of customer feedback on quality every month and
requires the production department to formulate and implement
improvement measures aimed at continuously enhancing product
quality and customer satisfaction.

.....................................................................

HREMANPARENIINEMERIE, QARAEESRR, W
UREEENHE, BERATEEFARETRA, WHEERE
EETEANER; MEREARERTF HRERATEEEL
HEERANER, REREETEE—ER,.

For minor and obvious appearance quality issues, the Company
commits to resolving them on the spot; for issues where
responsibility is difficult to determine, samples will be sent to the
subsidiary for testing, with resolution guaranteed within five
working days; for major problems or situations where the customer
has not completed usage and loss cannot be determined, the
handling time will not exceed one month.
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: Annual survey
NERIU T ENRFEBRUESES, SERCEBHE | n survey O?;g;?sg;gg*ef Fee;jback
| EIE (BPM) BEMGHARE, HESRREMETRARH Custor execution analysis it improvement
=z —~neg smro 48 O O EEiE : product quality,
— g B, E-RAARENELEER. RAZRIHRMRT | rrone

Establishment of a BEEARSFFIRR IR,

Post-Complaint Resolution

The Company has developed a comprehensive tracking and follow-
Mechanism

up mechanism for processing complaints, using a Business Process
Management (BPM) automated office system to systematically
accumulate and analyze customer complaint information. This
system provides critical data support and serves as a decision-
making basis for the continuous improvement of production
processes and enhancement of product quality.

* Customer Satisfaction Survey Process

EREmBRE"
Customer Satisfaction

85.78-

g ﬁ iﬁ j‘érg Customer Satisfaction

BREEFE (FRREERAZER) , SEETHRTWEERN, ARNHYEMETEERAM, UEHERR
EEMETRGRNMAE, TEREEFNRANERY, LAHENEERMNRBRERIKE,

SCPH has established the Customer Satisfaction Survey Procedure and conducts annual customer satisfaction surveys.
Additionally, the Company performs self-inspections on our products to monitor and measure customer satisfaction
information, evaluate the effectiveness of the quality management system, and provide a basis for the continuous
improvement of product and service quality.
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¢ § » 3 *JB““ 1& u"""" SCPH Embraces Challenges, Advancing
,E JE ']' E H u 11 with Low-Carbon Initiatives

RRARBRESREK. REREE. RIRRSROMETRCEBER, RBHESKERMER, NREFREHERR
HARRRE, RAHOENRREEERF ), BBMESCRRLERNARERRE, TRERENFARESHERER,
RARMRAKE, BEREEN@ERIEYHVEERE,

SCPH is firmly dedicated to a new path of industrialization defined by high technology, low resource consumption, and
minimal environmental impact. The Company advocates a green and low-carbon strategy, aiming to achieve
simultaneous advancements in economic development and ecological protection. This approach enhances both
economic and environmental competitiveness, promoting the concurrent progression of economic growth and
ecological sustainability. We advance corporate development while safeguarding the environment, enhancing our
environmental standards and ensuring dual benefits in both economic and environmental performance.

RISRRIRHNEIRVE, QABRIGHRE, GSEEMERRTIE, AREE. RR. KE. &KW &K
P2 ERHREIEEA T, AREE:

SCPH has formed a carbon emissions management team, led by the company s Vice President in a part-time capacity, to
oversee and drive initiatives for energy efficiency and carbon reduction. Departments responsible for production,

environmental protection, equipment, technology, and technical upgrades actively participate in carbon emissions
management activities, which include the following:

203 LR ] FRHERVELIR A E0PY, WRERI R RS

Production Department  This department is directly responsible for carbon emissions, managing emission

%[ IRIRABFI ] BIEIHIER, RERHEIMERE

Environmental Protection  Responsible for monitoring carbon emission data to ensure compliance with relevant
Department .
regulations.

[ S ] e T——

Equipment Department  55ked with enhancing the energy efficiency of equipment.

g[ FAERF ] T BB IR ATEA 3 L2 FE

Technology Department  primarily focuses on the research, development, and application of low-carbon
technologies.

Technical Reform Serves as the main entity in implementing emission reduction projects.
Department

Carbon Emission Oversees daily activities related to carbon resource management.
Specialist
. ») F as
N | 4
@ | O
L

ERFLNKEBERPL
afEsl

ATRRBHAERPREOEE, BENTEEREE T
B, SMPHESRRERNE, SERIEHLE,
REATHERER,

The Company’ s Safety & Environmental Protection Department oversees carbon emission compliance management.
Through internal supervision and management of carbon emissions, as well as external collaboration with professional
carbon management organizations, the Company promotes emission reduction efforts to ensure its low-carbon
development.

&

PIEBETR Internal Management = 5pEBt#Bh External Assistance ~>
NESATHIRNEE, BRAEmREE, REEBGOBREEEREEMESIE, FAER
RAVENREENVREZE,; RIIRARERE BEEBETHE, BEIEEAEREHRERT
55, AE5HEMEREETLE, TRIBSHE ZERME; ETRRE, REHRER, &
HIRAE 5, BRI E R N Fe s HERECER EA BHEE MRS, HEA B S EIKHR

NEEREELN,

The Company conducts regular monthly
sampling of the coal used in the furnace,
measuring its carbon content to ensure accurate
accounting of calorific value and carbon content.
A dedicated carbon emissions management
specialist has been appointed to oversee daily
carbon resource management and actively
participate in carbon emissions trading,
ensuring the timely completion of buying,
selling, and compliance with emission quotas.

%R,

The Company collaborates with third-party
professional carbon management organizations
to oversee carbon asset management. This
partnership helps in organizing greenhouse gas
emission data and calculating emissions, while
also conducting carbon verification. Based on
the emissions data, effective reduction plans are
developed and implemented to advance the
Company’ s green and low-carbon
development.
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RIGMERIBOIE "5 KR, MIIMEEEME, MREAERERE, EHIILMEKER; BiePs it
WEBEEE, SEESHEERBHILIE BHEREERKRER,

SCPH is actively engaging with the “Carbon Peaking and Carbon Neutrality” policy by setting up an energy-saving
management organization dedicated to comprehensive energy management, aimed at controlling and reducing energy
consumption. The Company enforces both internal and external carbon emission management and oversight,

thoroughly advancing emission reduction initiatives to foster green and low-carbon development.

Energy Management

NERIIEPINEREE IR, BREANITEERE. REREER. THREEE. BROURESE. RAEE
RESFRERE IR, B EKEERE,
The Company has established a dedicated energy-saving management organization. By regularly analyzing energy

consumption, replacing equipment, controlling energy usage, constructing photovoltaic power generation systems, and

enhancing daily energy-saving practices, the Company aims to effectively manage and reduce its energy consumption.

BRI .

Energy Management

VY EENIGES Content

RERBFRAERNEE, THHE2BRZTFNE. 8. AT REEEETHL
D, WEATRBEEITHLL, BERNDEEREERRE, FEBRSIEHIEE,

HERES IR RS TFRBEERA, HEERAERERAER.
Energy . -

T e The Company regularly conducts comparative analyses of coal, electricity, and heat
Analysis consumption across all processes based on the output of different products,

benchmarking against industry standards. Through a thorough examination of the
reasons for energy consumption, the Company implements strict control measures to
enhance energy efficiency in each process, thereby advancing its energy-saving and

emission-reduction goals.

RfER

Equipment
Replacement

HEFEIEHY

Energy
Consumption
Control

KRBT
Photovoltaic
Power Generation

BE e
Daily Energy
Saving

NERIBHESTEB RS, BASEERE, BRASWEIRHESHK, BER
REBMHAERE. TRFAFRGT, EBBURBNIZNE, RAMEEN
MHE, E—TRARRAAYE,

The Company promotes the transition from old to new energy sources by phasing out
high-energy-consuming equipment and replacing it with high-efficiency, variable-
frequency energy-saving motors. This initiative significantly reduces coal consumption
for power generation and heating. Under similar conditions, optimizing equipment and
process flow enhances the supply of electricity and heat, further improving energy

utilization efficiency.

NEBEABEMIAER, RAMEHIZENSULZIENE, KR BB, Bk
BiRng. BEXRNGBAIFSH, BUEREEKSD, BLORTEHR, £§—TBHR
ENAERE#E.

The Company adjusts fan frequencies to improve the drying efficiency of the paper
machine’ s drying section, thereby reducing electricity consumption. Additionally,
parameters such as lip plate flow, retention rate, and line pressure are optimized to
effectively lower moisture content after pressing, which reduces steam consumption and

further contributes to energy conservation and consumption reduction.

NERNDEF REFMNERBIRABAEE, EEITHRENMNBIBERR, UEE
ENRERAE, BhAIRIRHEEE R,

The Company is committed to advancing clean energy initiatives and energy recycling
projects, focusing on the development and utilization of renewable energy to promote

energy savings and emissions reductions, thus supporting sustainable development.

NEPRABHEEE, HETHERT. BREE. BERARLSFRESERFRE,
HEFAANEEHE, TERIENITRERL, BEMEREEERNL

The Company strengthens daily energy management by establishing detailed regulations
for energy equipment, including air conditioning temperature control, power
management, factory lighting, and winter heating. Regular monitoring and enforcement of

energy consumption ensures that energy-saving measures are effectively implemented.
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EIBFE Resource Recycling

- NERRBEFREN. BAA. BRIRENRA, BESRERCENE, RRERGSTANERE, BBEXRBIR
ER, BRERNSHELENR, BaRmNEEAN, BY “ER-ER-BEER MNOXBERCELERNE,
T EENGENS EEMESDRIME, HEhe, B2 ERNEERR, EHROERBRCERNR.
NENREEEMIYES SCPH consistently adheres to the principles of reduction, reuse, and recycling while establishing multiple circular
The Company and our production economy chains. We explore innovative approaches for comprehensive resource utilization, promoting the circular

bases have obtained the development of industries and achieving efficient regeneration and use of resources. Through technological and

G BIT 2333 1 managerial innovations, the Company has developed four major ecological chains of “resources-products-regenerated

1ISO 50001

B REIRRAREESE . _ . o
mizmmmmmmmeenennnnees . energy management system ' ; _ _ v
] : certification )

resources,” enhancing resource efficiency at every stage of production and operations. This initiative aims to create a

green, clean, and low-carbon production system, thereby advancing the development of a green circular economy.

=l SHRBFHERE “2ERKE" TESEED

Shouguang Chenming Launches Thematic Campaign for National Low Carbon Day

202458150 “2REHmA" , FALRBES
SHEESHETMETER, BBRER. BFEMN
RIEFT AR RRERETRERH; FARILER.
BFRF. MERMEEHSSTHEE, SR
REEIIXREE, SEIEITIEMEERE,
SHEBUFERRASE, BRRHARMNE
BEl, ABRRMEE. MPNERERNE.

fEIRE
Circular Chain Efficacy

REILEREMAER, BEF4ER NEEM, B, B=(BIREIE LS
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e WMERAT WAFERER, £ | R, SRERKDRATNLEES
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B, HEEERIFEEE,

w The Company prioritizes afforestation
Forestry-Paper-

Sy and independently produces wood The Company seamlessly integrates
On May 15, 2024, the National Low Carbon Day, Shouguang Chenming organized volunteers to participate in a Renewable Fibre y o pary AL
) ) o ] ] o ) Circular Chain pulp as a core component, establishing the three elements of forest, pulp,
city-wide publicity campaign. Through displays, initiatives, and banners, we promoted energy-saving
an innovative business model that and paper. Through the approach of
knowledge to the public. Utilizing various channels such as posters, electronic screens, class meetings, and ) B
, . o ) , . emphasizes the synergy of “forest afforestation and in-house wood
WeChat groups, we integrated energy-saving concepts within the industrial park, encouraging employees to . .
) ] ) o ) ) supporting papermaking, pulp production, the Company
adopt energy-saving habits. Guided by green and low-carbon principles, Shouguang Chenming contributes to ) )
. ) o ) papermaking promoting forest, and effectively mitigates soil erosion and
achieving carbon peak and carbon neutrality goals through technological innovation and management ) ) .
o the integration of forest and paper. ecological degradation while striving
optimization. .
This approach fosters a balance for self-sufficiency in wood pulp to
L ) between sustainable development and promote ecological sustainability.

ecological conservation.
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PR BB
fEIRE

“Coal-Electricity

-Construction
Materials”

Circular Chain

“EAREERY) -
HIRE »E2E”
BIRHE
“Papermaking Waste-
Fertilizer Making-
Power Generation”
Circular Chain

Bl IR B ARARBIR IR AR B
AR BERFREME, HEK
TRBAMEEME, TOBEREREY
HBMAMBEERANA, HHERNE
A AMRRERNE R

The Company transforms gray
powdered coal ash and slag into
building materials, such as cement and
gypsum boards, supplying cement
factories and manufacturers of new
building materials. This process
facilitates waste conversion into
valuable resources while supporting
effective resource utilization and the
advancement of environmental

protection efforts.

NELEBRASER N RIEE EiBE
RELREMRSE. BR. TR
FEEEY), HEBLAEFIEHE
BIAREE, BRTERVHNEN
BAA, MERLDTHIRIENEE,
BRA T EROERMAME,

The Company employs advanced
technology to process paper sludge,
biogas, industrial waste, and other by-
products from production, converting
them into agricultural fertilizers or
using them for biogas power
generation. This results in efficient
waste reuse that minimizes
environmental impact while boosting

resource recycling efficiency.

BERE AAERERMER
Eiﬁ'ﬂ@ﬁﬂf%, RABRMAZE, #
DEZMRRERR, EMmEFRHIR
BNEERE, #EEE. AHEE
o

By utilizing waste generated from high-
temperature combustion at thermal
power plants, the Company enhances
resource utilization, reduces the need
for waste disposal, and mitigates
negative environmental impacts,
thereby promoting green and

sustainable development.

NEBNNREERIETFRIRMESE
HERMBLAERER, R
MEBRVB AR, TNSRERRIRIZA

B, ERE—8E, MERATER
MANER, BERLTHRENGER
E, AURHEERME TRRER.

The Company is committed to
transforming waste generated
throughout the production cycle into
valuable resources, optimizing the
energy structure, and enhancing
ecological governance. This initiative
not only improves resource utilization
efficiency but also lessens negative
environmental repercussions, making
a positive contribution to sustainable

development.

5K K > EIK
TEIRE
“Wastewater-Water-

Clean Water”
Circular Chain

NEERTHKEIARS, @8 T8
RIBHRERIE” MTE, RERET
KERIRILHEHAYK, BIRTKERH
EAVELEFI A, LBEEERIIKER
ERERAKISEE, BERRK T BKAVE
BE, R T KR, BRTA
BIEIRIRREME RS F A ERY
IR RIER,
The Company has established a
reclaimed water system that treats
wastewater from its facility through a
“pre-treatment + membrane
treatment” process, achieving
conservation and reuse of water
resources. Processed water meets
drinking water standards, significantly
reducing the consumption of clean
water and lowering wastewater
discharge. This exemplifies the
Company’ s sustainable development
philosophy in environmental
protection and the efficient use of

resources.

NENEEEERFARESK, HEA%L
ERG TR, FBEET AKTERE
BE, TAEMEATEKER, Z2
BNMERA TKERNFIBER, #HH
T KR, WAABEIRIERES
EffH TR ER, PRk T
FHEZE BB,

By recycling wastewater within the
facility, the Company uses advanced
wastewater treatment technologies to
reduce water pollution and conserve
clean water resources. This initiative
not only enhances water resource
utilization and promotes water
conservation and emissions reduction
but also significantly boosts the
Company’ s contributions to
environmental protection, reinforcing

our sustainable development strategy.

Case: Chenming Group Selected as One of the Top Ten Papermaking Enterprises in Shandong Province of 2023

202448, WWREE

. RISEENHE2023FEIRE]

SARITE “ToREE"

SMITREEBREERERZER

EmEERAETRELRERBERR2023FE “+iit
X . RREELRIFRESRECESAnERRNER, B

SIHBIERER

In April 2024, the Shandong Papermaking Industry Annual

Conference & Shandong Papermaking Industry Green and Low-

Carbon High-Quality Development Conference recognized and

honored Chenming Group as one of the “Top 10 Enterprises”

quality development through innovation while also promoting and inspiring industrial clusters.

PR,

for the year 2023. Chenming Group fosters high-
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B EBRER i e

Risk Description

{EEsEEE

Value Chain

S E

Timeframe

FESHERE

Response

Categories of Risks
and Opportunities Scope Measures

r fKEIRTE " RS

Reclaimed Water Reuse Project Anaerobic Tower

)
..................................................................................... o)

’ EE REREKBEIE Management of Impacts, Risks, and Opportunities

RISREETRRBRENHTENTZE. ARBERATESERED. TRFKRF, RAMHERIND T QSFEERRN
RizER, #PEESMERE Gk, WRTE) | 8RR (FKEXEN. KERER) ER0YERERM
BER. 15, RINEFSREER, MR TREEWERMEE, KEHIERENRREIRRE AN IER,

SCPH considers the impact of climate change on the industry, national policies, industry development trends, and
customer needs to systematically identify and analyze the climate risks faced by the Company. These include acute risks
such as floods and logistics disruptions, chronic risks like changes in precipitation patterns and water scarcity, as well as
transition risks related to policies, markets, and technology. Additionally, the Company identifies and analyzes
opportunities related to climate change, promptly formulating corresponding risk management measures and response

strategies.

AERREECRARAKBEAERSSEUN, FHEERSDS-15F, REERES15FL L,

The Company defines short-term climate change risks and opportunities as those within five years, medium-term as

those between five to 15 years, and long-term as those beyond 15 years.

BEES

sysiyedishyd

fBimER RS
Acute Risk
Extreme
Weather
Events

1214 & B
KEIRFTER
Chronic Risk

Water
Scarcity

RRKEFRESIRIRTELEE
EipvEEEY). TRk, e
®fh; BN, HKSHBIHERE
AIRESHUERIPET, M EER
BUIREF 32

Meteorological disasters may
damage buildings, factories,
facilities, and equipment in
key production bases; heavy
rain, floods, or extreme
weather conditions could lead
to transportation disruptions,
affecting the timely delivery of

products.

FEEEEMAIKERERA
REE R /KBS LR

The scarcity of water resources
in key production bases may
lead to an increase in

municipal water supply prices.

BEEE
KT

Self-operation
and
downstream

operations

FEA
Midterm

BB,
HISTEHARESTR
&, HESRYRM
EEEE, 780E
EEN
Invest in flood
control equipment
and develop
comprehensive
flood emergency
plans; Collaborate
with multiple
logistics suppliers to
mitigate
transportation risks.

BHEEE
Self-operation

¥2HR
Short term

FREIKITE), B
HEEIKEE, Rt
BRKRESR

Carry out water-
saving actions,
implement water-
saving renovations,
and extensively
develop alternative
water source

projects.
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[¥%¢e3
O
......................................................................................................... (%)
‘ iER BEE Indicators and Objectives RNEFE “BEERE, BRET NREEEER, R (PEARENBEIRIZREE) SAHERERERX, §IE
T (RIRREEERE) M (RERREGEIER) FHE, BUTEEERGEHLEFARNRFREBER.
(m;:gmﬁggiij (ﬂﬁﬁiﬁwﬁﬁééy SCPH adheres to the environmental management philosophy of “green development, environmental protection as a
B (Tons of CO, equivalent) B (Tons of CO, equivalent) - priority.” Following the Environmental Protection Law of the People’ s Republic of China and other relevant regulations,

The Company has established systems such as the Environmental Protection Management Regulations and the

Emergency Plan for Emergency Environmental Incidents. Additionally, we have built a comprehensive environmental

l 1 3,1 50,059.90 I 1 ,572,21 7. 70 protection organizational framework that covers both the group headquarters and our subsidiaries.

EESREREHRE SEE_REREHNRE
Scope 1 greenhouse Scope 2 greenhouse
gas emissions gas emissions

SREEER
Group Chief Production Officer

e = i N [~ Faras SCPH Promotes Environmental Protection
= - $ % 9 % Through Scientific Management REZRRE

Group Chief Safety & Environmental Protection Officer

RISARURIFEREIR D BRI, URAEEERRKR. R2NERXLEEECENSEMEF, BEALE %%%E‘E 5
. BERERGIMHZER, QARE2ERTEZRLEBISO 14001IRIREIRRANE, KREEBLRERER

Bo%, UREEREETHOY. UREIARLE, LRE SRR B IS Ram, Group Head of Environmental Protection Dept.

SCPH harnesses innovation to minimize resource input. Through meticulous management, the Company embeds the

principles of environmental protection and safety into every aspect of production and operations, fostering harmonious (BxemErs (BIReBgs) (IAErErs) (EEErERE) (EVEEERE)

development between individuals and enterprises, as well as between businesses and the environment. The Company

Environmental Environmental  Environmental Environmental Environmental
was the first in the nationwide industry to obtain the ISO 14001 environmental management system certification. The . ) ) . )
N . ) - ) . Protection Protection Protection Protection Protection
Company has been honored with titles such as Environmentally Friendly Enterprise in Shandong Province, Circular
Economy Demonstration Enterprise in Shandong Province, Water-Saving Enterprise in Shandong Province, and Dept. of Dept. of Dept. of Jiangxi Dept. of Dept. of Jilin
Outstanding Organization in Comprehensive Resource Utilization in Shandong Province Shouguang Zhanjiang Chenming Huanggang Chenming
Chenming Chenming Chenming
(‘o’)
[928)

RIBEEBKERE “GEER, FRRE NIER, BRETIRIERELIEENR, FIEERNNNEETE, 2

T RLSIRFAMRE, LEHETBERTNIRIESIEREN, FHERAEEMNRIERA,

SCPH has always adhered to the philosophy of “Green development, eco-friendly SCPH,” strictly complying with o ) °
environmental protection laws and regulations. The Company has established corresponding internal management

systems, built a robust environmental protection organizational structure, and implemented practical environmental e

management measures to continuously enhance the environmental performance.
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SCPH Environmental Organization Structure

ARREERMTER NEMKEBMRIRIZIRGER BB R 1B AR

ERERNES [

SO 14001 § { 1322.29x-

RIREIRRARRE

The Company and our The Company lawfully paid Oneincidentviolating
production bases have both RMB 13.22 million environmental protection
passed the 1ISO 14001 environmental protection tax. laws and regulations

Environmental occurred.

Management System certification.

Efl: BEAXRIEF@EEPERERS (| &) EmlE

Case: SCPH Passes China Environmental Labeling (Type 1) Product Certification

BAPIREE (tR) BEROER, RE “FEH
RigiEsE (1 8) EmdsE B85, #HIEREAE
| 25058, Rt ERBEETAE. RERB\EER
BSREER, FRT EEEAIHEERER LN
BEROMBAEE,

SCPH, with our outstanding environmental protection capabilities and product quality, successfully passed the
audit of the China Environmental United Certification Center and was awarded the certificate for the China
Environmental Labeling (Type 1) Product Certification. The upgrade from Type Il to Type | certification signifies
another remarkable achievement for the Chenming Group in the field of green and environmental initiatives,
underscoring the Company’ s steadfast commitment and strong capabilities in pursuing sustainable

development.

____________________________________________________________________________________________________ (28]
‘ IBiEREEE Environmental Risk Management

l

RISREFEE TSR AR S, BARGUAREEARFENRERBMENRARESE, DHTARRE
RIBEMHBERMAERR, FERARERBMIEHEENERE. BRHEER, QBRI TRIFESESR.
RIFEREESRNTERMCOES S, BRIRRAREN TSR, RIBEMERER, RHl7TRERBEEN
SR, PARTRIBEEME. TR, LRAE. RESENEIERENS, BRERBIRIEFEMENS
BB AR,

SCPH continuously conducts internal environmental risk assessments by systematically identifying potential
environmental risk substances and risk facilities within the Company. We analyze scenarios and possible consequences
of various accidental environmental events and evaluate the effectiveness of existing environmental risk prevention and
control measures. Based on the assessment results, the Company has developed environmental emergency response
plans, environmental risk management schemes, and engineering technology improvement plans to ensure that
environmental risks remain under control. In accordance with relevant regulatory requirements, we have developed
emergency plans for unexpected environmental incidents. These plans specify the emergency management
organizations, early warning systems, reporting procedures, response measures, and emergency drills—ensuring that

unexpected environmental incidents can be effectively managed and contained.

t AFREERMYRIURBIRIGEI AR A

The Company and our production bases have established
emergency plans for unexpected environmental incidents.

IRRIEN Environmental Protection Training

NEBEENFIERFREIEE, MELFAMBERMFIBIRRREEEEE. ARRERENEEE, #
FRETRIFRIBEMAENSRE, PRASEMEEE, RAEIRE]. QARSHERIERE, B
TRpA A SR BRI B HBIRE T,

SCPH formulates an environmental protection training plan at the beginning of each year, providing employees with
detailed information on national and local environmental protection laws and regulations, as well as the Company’ s
environmental protection measures. This ensures that employees remain sensitive to environmental laws, understand
the Company’ s relevant management systems, and enhance their practical skills. The Company consistently develops

emergency drill plans to improve our ability to prevent and respond to unexpected environmental incidents.
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Throughout the year, 136 environmental protection training sessions were conducted,
with a total of 3,113 participants.

6. B IRSETHR A RREKRIFEHESRR

Case: Zhanjiang Chenming Conducts Emergency Drill for Unexpected Water
Environmental Incident in Chengyue River Tributary

2024 VT RIS ATHE AL A 1) (RRE KT ER) ST
BOKIRIRE MRS, RRREA ASORREN
B@RR, BIRBLEMBIEIFESR, RETHS

FR, BNEGESRIEIEKES, BREIRTTAH. IHER
MERR T RHIRKGRIBERR, WS TEER
RIRETIF,

In 2024, Zhanjiang Chenming conducted a successful emergency drill for an unexpected water environmental
incident in the Chengyue River tributary in Taiping Town, Mazhang District. The drill simulated a sudden chemical
spill in the tributary of the Chengyue River, prompting Zhanjiang Chenming to swiftly activate its emergency
response plan, quickly control the pollution source, and monitor the surrounding water bodies in real-time,
resulting in the successful completion of the drill. This exercise not only tested Zhanjiang Chenming’ s emergency

management system but also advanced regional environmental protection efforts.

Clean Production

NEREETRTFZLEESZEMEREE, cEESBEREESZIMF. U “H8e. B BT, B% &
BOBR, MITHREESRZESNMANIENME, RNSREREEES, BHSZER, THETRZHR

TEREERRE; BBRIBREEZEE, FERABREESLEN, ERARNGEREENENESER.

SCPH strictly adheres to the relevant national laws and regulations on clean production evaluation, comprehensively
promoting the clean production evaluation process. With the core objectives of “energy conservation, consumption
reduction, pollution reduction, and efficiency improvement,” the Company has established a clean production
evaluation leadership group and a working group to thoroughly explore the potential of clean production, identify key
evaluation priorities, and formulate and rigorously implement clean production plans. By leveraging third-party audit
organizations, the Company consistently improves its clean production evaluation capabilities, fostering a dual

enhancement of both environmental and economic benefits.

= . BR Ik | EEEEHES
| : ;
w67, 4,148,000 242 500

EREERR
=i

Throughout the year, 67 clean production initiatives were formulated and implemented, resulting in
savings of 4,148,000 kilowatt-hours of electricity and 6.42 million tons of water, generating economic
benefits of approximately RMB 5 million.

ERRMERRERETKRER, EF “TRRE-RME-Fa-R
ERE T2, SMEEEK. QREKEERSXIER
BUAR, ESRIREMEKHIER. HBLRERE, HEH
KEURERDHRE, MiRHFERS R

BEK BRI AR N

Wastewater Treatment Facility

SCPH has invested in the construction of wastewater treatment plants, using the “pre-treatment-anaerobic-aerobic-
advanced treatment” process to efficiently treat wastewater. The Company requires the water treatment plant to
conduct random sampling daily to monitor the wastewater discharge indicators from each workshop. If any of the
specified standards are exceeded, the relevant drainage entities must analyze the reasons on the same day and propose

solutions.

FE/KERIEK 6 HIOERER 6

AT EREEER 1 0 O . @ 1 0 0%

The Company’ s wastewater treatment plant has achieved a 100% compliance rate in both the
treatment and discharge of wastewater.

mina B Y iy REE

Secondary Settling Tower Anaerobic Tower

Primary Settling Tower Aeration Tank

EWR
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BISEREBEET (FEARKNBARRSRMEAE) FHEMERER, FIELER (FERHREEHE) , R
HEFRABRIE. BAITNHI, UPIEERHIRIREMSH. AREHEIEREESE, THEIEREANEE
EEiER, BEAMEIIRERERR, SAHEERBMERBER,

SCPH strictly complies with relevant laws and regulations, including the Law of the People’ s Republic of China on the
Prevention and Control of Atmospheric Pollution. We have established and implemented an Exhaust Gas Emission
Management System to regulate the treatment, monitoring, and discharge of exhaust gases, thereby preventing
environmental pollution. The Company regularly updates the exhaust gas management policies, continually refining our
monitoring and management system to ensure that emissions meet environmental protection standards and actively

contribute to sustainable development.

NEEAEMIRE. BE. RR. OWSEEREE, BRERELNREIREFE. BE2024FK, ARRE
BERRFHINET, EPRANTERR. RE. RERNAIEEFEERERIRERRERREBIREN
30.7% % H.

The Company has implemented measures such as dust removal, emission reduction, deodorization, and recycling to
mitigate the negative environmental impact of exhaust gases. By the end of 2024, the cumulative investment in exhaust
gas governance reached RMB 900 million, and the adoption of advanced desulfurization, denitrification, and dedusting
technologies successfully lowered emissions from the in-house power plant to about 30.7% of the national emission

standards.

ARERETERRN BESRKAE. C2RMENARE, AENEEELER,
NEERA “ERUFRECERE M “BRA-AEE FRERMETIREMER
W, LR LEERBHK, SoERENRAREESUITEETIRERE,
RERHBUZEIIRIBRERE, A OBARRRENEETE, EHBEENGER]
HEEE,
BREFAREHPREE
Desulfurization The Company’ s exhaust gases primarily originate from boilers of the self-owned
S ey power plant, chemical pulp alkali production, and lime kilns. To effectively treat
) exhaust gases, the Company employs advanced technologies such as “selective non-
and Dedusting , o ., .
catalytic reduction” and “limestone-gypsum method” for denitrification and
desulfurization, aiming to reduce harmful gas emissions. By integrating high-efficiency
processes such as electrostatic dust removal and bag dust removal, we ensure that our
exhaust emissions meet environmental protection standards. This approach
minimizes negative impacts on the atmosphere and supports the Company’ s

commitment to green and sustainable development.

AERAKEHAREHAERNGSETEHMAERE, RN FHEEERR

ERMIRRENR, MRUERHEEOEZEE, ARTHEE, HORREH

iR B B REAN_ERRIENECE, BRI ASRIEERN S RER,
BiGEEIE

The Company employs spherical enclosed coal bunkers for full closure management
Coal Yard Dust

of the thermal power plant’ s coal yard, ensuring that environmental protection
Treatment requirements are met during the storage and transportation of coal. Key locations are
equipped with imported spray devices to effectively control dust and reduce air
pollution. By implementing automatic unloading and loading facilities, we optimize

operational efficiency and minimize the risk of pollution caused by manual handling.

NERAEORBE. KBRSTEME, BRERKREAREKEEBERE
EMNRFETHRAKE, BRBEERRFINE, HOHBERENTZE, KWERLRHN
REWESINEVRRJIEETRE, BREREIRERABIRE; AREEN
M EKAFHERNERIARRER, £HUERRRHNK, £—FTRAR
IRREKE, BENSEBREERENR,

The Company employs advanced materials, such as imported inverted dome

FRERKEEIR

Treatment of

membranes and fiberglass, to enclose and collect the odours generated during the
wastewater treatment process of the anaerobic system in the middle section. This

Odours from effectively prevents odour leakage and minimizes the impact on the surrounding

Anaerobiosis environment. The collected odours are directed to biological deodorization facilities
for processing, ensuring that the exhaust gases meet environmental discharge
standards. Furthermore, closed deodorization measures are implemented in key
areas, including the primary settling tower and catchment wells, allowing for
comprehensive control over odour emissions and further enhancing the level of
environmental protection to ensure compliance with relevant environmental
regulations.

Oprrroemy o E

RISERBBET (PEARANEEREY SRR GE) SHEMERER, HELER (ERENERE
ME) FHE, REERMHEE. MR, BERERVHIRTHRIRERSR. AREHEIERE
EFE, TE=sRAMEERER, HERABRENMEEKE,

SCPH strictly adheres to the Law of the People’ s Republic of China on the Prevention and Control of Environmental
Pollution by Solid Waste and other relevant laws and regulations. The Company has developed and implemented systems
such as the Solid Waste Management Regulations, which standardize the handling, monitoring, and discharge of waste to
ensure that waste emissions do not pollute the environment. We regularly revise our waste management policies to

continually improve our monitoring and management systems, thereby enhancing our waste management standards.




@ =155 20244 EBIE. HEREA (ESG) #|E 2024 Environmental Social, and Governance (ESG) Report SCPH Writes a New Chapter Through Low-Carbon Operations ([R5 k— S0 — Sy =]

CHENMING GROUP

CEY 2H=&=2 —— YA ma  SCPHPlansR fi
ARBERBE AR EERRERY, RREARSNARIE. FERR B REE , SXEIR dentroncre
BN, MURERR. Bih. BORNS, SESEHEEPREEETEE

Fo NEEMAR, TEEARBEAHNBOBBRESETEREE, BEE
EMEIRS. SFENEE, ARNBAREBTERBREARERMNEEST A e .

SMREET, BESNEE, ERESBIIETRNEE. BTSN, A . KEREE Water Resource Management

BNRRERNSEIZERE, BUFRTIRREAR.
fEIREEEY

Hazardous

RISMEEFIE TAKEREEFE, LREEREETEFEE], HEREKERNER. ABREFEKE

Wast regulations to ensure environmental safety and compliance. All hazardous materials, RERBR, RRKERIREIE, RHEHAHEIRAHENE, RAKERNANE, BMOHMS KRR
aste § aEmee

including laboratory waste liquids, used oil, and waste packaging, are stored in a RS

The Company strictly manages hazardous waste in accordance with relevant laws and

dedicated temporary storage facility for hazardous waste. The Company regularly SCPH has developed a water resource management system that is continually updated to meet actual production

conducts tenders and engages qualified third-party organizations for professional needs and to standardize water resource usage. The Company establishes annual water consumption targets, specifies

disposal, ensuring that waste is handled safely and legally. Through the hazardous the planned volume of water resources, implements water-saving and wastewater reduction initiatives, improves the

solid waste platform, the Company promptly reports our hazardous waste disposal efficiency of water resource utilization, and reduces the negative environmental impacts associated with wastewater

plans and status, ensuring transparency of information and facilitating oversight by discharge.

regulatory authorities. These measures allow the Company to effectively manage

hazardous waste, significantly reducing environmental risks. REEE (PEAREMEKSRAEZE) SHEEEEER, BIET &K SKEEHRT) M (NEEEKE
| FRRE) FFKEENE KA EEFIE, Bhs5KkEAuEMRERMENAT ARNENEZE, BEET

RE2HEKEIETIF, AREMETEME, BERFEEUMREIL,

NEH—REFYIIRINERNERER, RRENTSRREREER, ABRILT
HRIMERE R, WHFIEREEYETHENEENRER, TRTENER,

The Company complies with relevant laws and regulations such as the Water Pollution Prevention and Control Law of

the People’ s Republic of China, and has established management systems for wastewater treatment and discharge,

HR RN A BARARENERY (SR, 8. AKE R KRF) including the Clean Water and Wastewater Management Regulations and the Regulations for Strengthening
REEBRRAREMANBENR, RARERDERNIRGEE, WAL Wastewater Control. The Company links the compliance rate of wastewater discharge to the performance evaluations
WEEF AEEEY), ARAETEEENREEEETERRIE, MIRFIEREE of unit managers, motivating employees to engage proactively in wastewater treatment initiatives. The Company
EVEHRERE. BRELEN, ARNENERTEFHRRNGETE, # routinely updates these regulations to ensure their continued effectiveness and standardization.
BT AREER.
—RREEEY

The Company enforces strict management measures for general waste to ensure

General Waste

compliance with environmental protection standards. A dedicated area for temporary
storage of solid waste has been established, where detailed management and records

of all waste are maintained, resulting in a comprehensive ledger. For recyclable and

reusable wastes such as sludge, white mud, lime residue, fly ash, and bottom ash, the
Company actively engages in resource recovery and reuse to minimize environmental
impact. For waste that cannot be recycled or reused, the Company entrusts a qualified
sanitation group for professional handling, ensuring proper disposal of all waste.
Through these initiatives, the Company effectively mitigates the negative impact of

solid waste on the environment and promotes sustainable development.
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RiEE, “B

KEREERIEZR FRE)RE 2024842 2024 F BIR5THER 20255 B1Z
Water Resource Name of Target for 2024 Actual Result Target for
Management Subsidiary in2024 2025
Indicator
S 4600 1396.83 1509.84
Chenming
IR
O Zhanjiang 3200 3125.75 3100
2 7 Chenming
BUkE STARE
(BEfi: ZME) Jiangxi 9717 4139.6 8616
Water Chenming
St Gl T I e e e SRR
(Unit: 10,000 tons) T
=T =S
Huanggang 1145 1140 1145
Chenming
SRS 652 403.68 600
Jilin Chenming
FARE 5800 4315.63 4400
Shouguang
Chenming
IR
Zhanjiang 3200 3125.75 3100
Chenming
S R Bl
BEf: EM JIFERR
G 1 Sad ’ffn"gxi% 9717 41435 8616
Water Usage Chenming
(Unit: 10,000 tons)
=ERS 1145 1140 1145
Huanggang
Chenming
EMEB 652 403.68 600
Jilin Chenming

Shouguang 300 178.63 300
Chenming
LR
Zhanjiang 55 3341 32
Chenming
, PR
; Eepu Jiangxi 90 326 70
/3:7.kﬂfl$ﬁ'=g¥l,§ Chenming
(cobcChemical |~ |
Oxygen Demand)
(B81iI: mg/L) =S
Huanggang 150 82.71 150
Chenming
B
Jilin Chenming 120 124.85 120
BHRB
Shouguang 94 65 94
Chenming
IR
R Zhanjiang 20 23.24 23
Chenming
[e] ) N
SIKERR YD IR
(SS Suspended Jiangxi 27 26 30
Solid) Chenming
e e
(88I: mg/L) SEEE
Huanggang 43 20 43
Chenming
MRS
Jilin Chenming 45 43.69 300

T EWNR
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REVBARFREMELAKR, BRGEBUK. REBAK, BRIBFANESKERMAR; BRIEEREIKHI,

FEREZH, BB RS R RIRIR IS 2.

The Company is committed to protecting and conserving water sources by improving the efficiency of water resource

utilization through reasonable water abstraction, scientific water use, and recycling. We strictly control wastewater

discharge to ensure compliance with standards and reduce environmental pollution caused by wastewater discharge.

BI5E AENE

Measure Dimension Specific Content

RE)EEREKERTARE, RE TKERILFEDH BMRKER,

The Company legally acquires water resource permits, protects groundwater, and fully

;?; utilizes surface water.

amEvk o e bt e N
AFEEUKBESRES DR, WEBRAKE, REARRAERIEE; §

ReasonableWater  sprjpeppoymen i RmmE. AOKSISIEKGEE, SEKEELEEMR
Abstraction FE,

We install online flow meters at extraction points and conduct regular water quality
tests to ensure compliance with usage standards. Additionally, we submit quarterly
reports on water extraction data and construct water treatment plants, supply pump

stations, and pipelines to secure a continuous supply of water resources.

REBBIEFIERAE, Bt “—KkZSA” AR, BBNE. 8. 2IFMNS
TEZAKARN, BUKERNERYE,

The Company strictly controls the use of fresh water, implementing a "one water,

0 multiple uses" plan. By using water in a way that is segmented by quality, quantity,
@J? process, and division of labor, it optimizes the efficiency of water resource utilization.
BRAORRZK
LN AT BRI EARE, BEREINEESRRAELEE, BBk
Conservation X, BUELERAK,

The Company rigorously monitors our clean water consumption and implement a
“multiple uses of water” strategy, optimizing water use efficiency through

differentiated approaches based on quality, quantity, processes, and techniques.

‘ AIEFEHRM Sustainable Forests

NEFEATENAKEIWRERS, HERMBKETHREEFNH, EEEKIRAK
RriaRmEIK, BERKARRMEEMN, M SRRSPEAERRR.

@ The Company operates a comprehensive white water recovery system that enables
secondary recycling of workshop white water. The recycled concentrated white water
AR K is used for diluting waste paper, while ultra-clear white water is used for spraying in the
Water wire section, thereby minimizing fibre losses in the paper-making process.
RECYCHING s

NEHHARKERER, BITHES. ZRABRBRNEEEN. SXKERGEHD
FOKEREREHTKER, BEITYHEERK, SAEEMETKERNER
T, RAKERIF BB,

To address varying water quality conditions, the Company adopts a management
approach featuring classified systems and stepwise closed-loop recycling. High-quality
water systems supplement lower-quality systems, ensuring maximum recycling and

efficient use of water resources through strategic allocation of recycled water.

%)

AEHIMRENEREZNEE, RBMERBINTETRERM, RELRIRE, HBIRMAHELE,
wmERERNORAER.

To tackle the challenges of forest degradation and resource scarcity, SCPH is dedicated to establishing sustainable
forests, protecting the ecological environment, and promoting sustainable forest management to ensure the

Company’ slong-term growth.

BH2005%FiE, ARRILTHEFAGE, RABB70EMERMEN, DMHEER. b, IS, LR
MWREEAES. EMEENAMREEFZRMEE. ARFEHTEEMERET], RETHFERIMEERE,
EHHBMEREMEER, WIRNSEERARMBERTNEESN, BRAMORIEE. BBE—R7!
HEhE, BRAESS T BMBVERRINRE, XIEETHMBAIHERR, ARHSEMMERNERINESRNK, 2EM
[EREVHREAFL TRIBER,

Since 2005, the Company has set up a forestry subsidiary and invested in over 700,000 mu (approximately 46,666.67
hectares) of raw material forest bases across Guangdong, Hubei, Jiangxi, and other regions. These bases serve
multiple purposes, including seedling cultivation, forest production, and timber development. The Company
continuously improves the forest management system, standardizes sustainable forestry practices, promotes
scientific afforestation policies, and implements multiple measures to enhance forest coverage and productivity,
ensuring a long-term supply of timber. Through these initiatives, the Company not only preserves the ecological
functions of forests but also fosters their sustainable development. Additionally, we support the ecological and

industrial advancement of local forestry, contributing positively to the shared prosperity of local communities.
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20245, ABIREMROALTER

5000, =11 =

In 2024, the Company
harvested eucalyptus trees
from an area of 5000 mu,

with ayield of 11 tons per mu.

20255, AE)EHERK

w9000 m, me=1m

In2025,the Company aims to
harvest an area of 9000 mu,
with ayield of 1ton per mu.

203554, AmHEEEsH 40 EmRti i TIRG,
mstme] 2 w/m

Around 2035, the Company plans to gradually harvest
400,000 mu (approximately 2,666.67 hectares) of wetland pine
wood, expecting a yield of 12 tons per mu.

aEwatgnERsniemres 49.8 mn, anemn
Esn /.45 mmmes

The area of forest land that meets the criteria for forestry
carbon absorption developmentis 498,000 mu
(approximately 3,320 hectares), with a totalannual average
carbon absorption volume of approximately 174,300 tons
of carbon equivalent.

Ml Forestry base

o - 2
il

__ﬂ"“

MHBETR M EIRG NEER B KrHERERN 9 60 %
MHBEFE S L
63.43%@'& 1 58141 3%7_': Percentage of woodland area

Woodland area Amount invested in certified as sustainable

woodland management

B ﬁﬁﬁﬂw&ﬂ’ﬁrﬂﬁﬂl'l 331 500 M—ARER

Carbon emissions Tons of Co2
absorbed by reserve equivalent
forests

o
S

. BRI Public Welfare Activities for Environmental Protection

RISEEBIBEIIRRADEE, BONAUFESER, ARBREMEREMNEES, EEERIRIRRERH,
BABRMPMER; BSRFREEREESE, ARIRREEEY, REARHIRRFREZEZEEM,; &
B AESNSERRER, XREATMEEMANRE, TRERETHIGELEERRFRXUERIENGS
B
SCPH promotes environmental public welfare initiatives and is committed to sustainable development. The Company
raises awareness of eco-environmental protection by organizing activities such as tree planting, contributing to the
achievement of carbon neutrality goals. We collaborate with local environmental protection organizations and
communities to conduct educational programs that enhance public understanding of the importance of environmental
protection. Additionally, by using our green paper products, the Company supports the production of promotional
materials for public welfare, demonstrating our social responsibility in advancing green production and promoting

environmental protection culture.
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=0 RREERRERBEMES

Case: Chenming Group Launches Voluntary Tree Planting Initiative

2024 F1ERIEN, RISEEABI0RBEETHRE TAKRE
REGIEREE, A ERFNHR.

On the occasion of Tree Planting Day in 2024, Chenming Group
organized over 30 leaders and employee representatives to

participate in a voluntary tree-planting activity, and bring new

greenery to the factory area.

Efl: HIRBHARFRESFEREE

Case: Zhanjiang Chenming Launches Volunteer Activity to Protect the Ocean

2024F 1R, BIRRHAEREERRTEZGENTREHEHRRE

“REEHIRIE RESREIRGEE. EEMSFTSHERE, &
ETEMUIRR, oRFEE8IE, RRTEESMNTEREFER
Mt EEER.

In January 2024, Zhanjiang Chenming, in collaboration with the Mazhang District Forest Industry Management
Committee, organized a volunteer activity for Party memberstitled “Protect the Beach Environment” at Tongming
Port in Taiping Town. Clad in volunteer attire and equipped with tools and garbage bags, the Party members formed

groups to clean up litter from the beach, showcasing the leading role and social responsibility of the Party members.

' HEsE Social Responsibility

BISMER RN “MRE—BE” 2ERE, H
ENRZBETIE, H8TREAERABNRERE
W BIRIRERS0008FARETMEKS, A7
BB RS ETHITRT, BRRE T EMENIR
1%, #87TEEHANER. ARFNEEMEENN
EHEKENERRTER, ZERERBAR, £
NXFHFBRE, 9B, ARRASATERHAEES
BRE08TT, WASAHEERNER.

L LS L UGS LR

Wl AR LA RO
ety 5k Ao ol |

.
'\__T-.ro:n.tm!” : i

SCPH has incorporated rural areas into its “forestry-pulp-paper integration” industry chain, which has directly and
indirectly promoted employment, facilitated resource flow between urban and rural areas, and increased farmers’

income. The Chenming Industrial Park provides job opportunities for over 5,000 individuals. Through relentless efforts in
pollution prevention and control, the Company effectively protects the local rural environment and promotes the
construction of beautiful villages. The Company continually works to improve educational standards and infrastructure
in local rural areas, consolidating achievements in poverty alleviation and fully supporting rural revitalization. In
September, the Company donated RMB 500,000 to the Shouguang Virtue Education Fund to aid the development of

education in Shouguang.

NEERE “MER-RN BFRER, REEEMHEEZOBERTE, BafER. BER. #dt. JIfA. &M
EEREEERSM, THEMMENEEER.

The Company, following the development path of “forestry-pulp-paper integration,” has strategically located our
production bases in key target markets. Currently, we have set up facilities in Shandong, Guangdong, Hubei, Jiangxi, and

Jilin, which contribute to local employment and economic growth.
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B NER

Table of Key Performance Indicators

$84Z Indicator | B (i Unit | 20244
IRIREIE
Environmental Management
IRIREA Bt
. _— 33,071
Environmental protection investment RMB 10,000
(Investment in odour control)
IRIRIBAIIREL "
Number of environmental protection s 136
training sessions conducted
SEIRRITIIRVAEANEL AR
Total number of participantsin P . 3,113
erson-times
environmental protection training
REIRBEGHE o
Number of unexpected 0
. - Cases
environmental incidents
A S BRSO E AR M S B RIR(REE ST £ 50 3
Amounts of environmental penalties due BT 80
to excess or non-compliant emissions of pollutants RMB 10,000
KERER
Water Resource Management
THEEKE K 298,136
Water abstraction from municipal water supply Cubic meters
H i KREKE
Water Withdraw from Other Sources
e UK
G 2L e T . 17,921,490
Cubic meters

Shouguang Chenming-From Mi River

EHEB-ATRKE
Shouguang Chenming-From Yeyuan Reservoir

SRHRR-EEHUKE
Shouguang Chenming-From Shuangwangcheng
Reservoir

SRR K
Shouguang Chenming-Groundwater

HLRR-FHEER
Zhanjing Chenming-From Qingnian Canal

IFARIS-88T
Jiangxi Chenming-From Ganjiang River
EfRRB-RIT
Huanggang Chenming-From Yangtze River

EMERR-ATETL
Jilin Chenming-From Songhua River
HFEKE
Total amount of water consumed
FKEE
Water consumption intensity

BIRAKE
Recycled/reused water

TBRIRAK AR K ERIELHI
Proportion of recycled/reused
water to total amount of water consumed

RSP S
Cubic meters

RYSP S
Cubic meters
A
Cubic meters
AIFK
Cubic meters
RSP, S
Cubic meters
ALK
Cubic meters
RSP, S
Cubic meters

UK/ ETTER
Cubic meters/
RMB 10,000 revenue

K
Cubic meters

SRBA
Pollution Prevention Control
EEkHER=E RYAST S
Wastewater discharged Cubic meters
CODHE it
COD emissions Ton

66,142,154
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[RHRE

Ammonia and nitrogen emissions

“ank
Total phosphorus

HEpa
Total nitrogen

RAENIHIRE

NOx emissions

e HIsE

SOx emissions

RN E

PM emissions

EEESYIHINE
Non-hazardous waste emissions

EEEERVAIRERE

Non-hazardous waste emissions intensity

BEREVHINE

Hazardous waste emissions

BEREMHIREE

Hazardous waste emissions intensity

WE/BITE

Tons/ RMB 10,000
revenue

7
Ton

mE/ BTl
Tons/ RMB 10,000
revenue

ARER

EmEEmEEE
Total product packaging materials

EmBEMEEE
Intensity of total product packaging materials

Mg/ BTl
Tons/ RMB 10,000 revenue

e IR H ¥
Energy Consumption
BEERER
Purchaseof Energy(Indirect)
SNIBETEFEE JKELBF
Purchased electricity consumption Mwh

AR BEMRHER

Non-Renewable Fuels(Direct)

RARHIEE KBS
Natural gas consumption Mwh
SOmEMES JEELRF
Diesel consumption Mwh
FUREFEE JKELRF
Gasoline consumption Mwh
B ®EERE %)
Self-Made Energy(Direct)
B1THIEE KB
Self-made heat Mwh
ERFES IKEEF
Steam generated Mwh
BITEE KRR
Self- generated power Mwh
B B &£ g R(E )
Renewable Energy(Direct)
TRESEIARL IKEEF
Liquid Biofuels (black liquor) Mwh
A4 HFEARE JEFLEE
Total consumption of renewable energy Mwh
AIE4RERERA S o
Percentage of renewable energy use ¢
BRI E KRB
Mwh

Total consumption of direct energy

BERERERERE

Intensity of direct energy consumption

EHZAETRHFERE
Total consumption of indirect energy

AR EFE R E

Intensity of indirect energy consumption

JKEBS /BT ER
Mwh/ RMB 10,000 revenue

JEELBF
Mwh

JEELES /B TElR
Mwh/ RMB 10,000 revenue

i = R A HE

Greenhouse Gas Emissions
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Bt %

HEEOREEREHIGEE
Scope 1 greenhouse gas emissions
HEEREREHREE
Scope 1 greenhouse gas emissions intensity
HEREREHMAEE
Scope 2 greenhouse gas emissions
HE REREHIEE
Scope 2 greenhouse gas emissions intensity

WS mER
Tons of CO2 equivalent

oSSR/ ST
Tons of CO2 equivalent/
RMB 10,000 revenue

R HEE
Tons of CO2 equivalent

WS iRE R/ BTE
Tons of CO2 equivalent/

s e 7 | _RMB10,000revenue
AIFERMN
Sustainable Forests
O HbEE GeEmme ) 0 | wr
Woodland area (on Certificate of Forest and 10.000 66667 h
.................... Woodland TenureRight) | 10,000mu (666.67 hectares)
MBI Bt
Amount invested in woodland management RMB 10,000
R ARHER BRI E A G L %
Percentage of woodland area certified as sustainable Percentage

R UL AR
Carbon emissions absorbed by reserve forests

MR IREE
Tons of CO2 equivalent

$54E Indicator | B8 (il Unit
B 5% B ¥
R&D and Innovation
MEAEHE A
Number of R&D staff Person
EEAE S %
Percentage of R&D staff
BREEREN Bt
Amount of R&D investment RMB 10,000
RN HERRLE .
Percentage of R&D investment to operating revenue %
Sum of the Authorized Patent "
RIEEFIAREL Items
EXRRZEFIEL =
Items

Number of invention patents

BRMEENE b
Number of utility patents ltems
HNERSR STERIEN 8
Number of design patents Items
FERTEARIRIEE 81 15
Number of completed and ongoing research projects Items
mE EH
Quality Management
EmBEE4t %
Number of product recalls Cases
ERTEE %
Percentage of recalled products Percentage
ERAE %
Yield Percentage
ERIRH
Customer service
AFE AR R ERIEREIRNERE *
Number of products recalled for affecting the safety Cases
~....andhealthofthehumanbody | T
EMEFAREERERSHE “
Number of customer satisfaction Copies
..................... questionnairessentout | T
BHEWERREEREHEHE “
Number of valid customer satisfaction Copies
..................... questionnairesreceived | T
BERmEE %
Customer satisfaction rate Percentage
BRGREE )
Number of customer complaints Times
BRIGREEIER %
Rate of customer complaints solved Percentage
RBLEENRS
Privacy protection and DataSecurity
BHELSMER T B IR N R
Number of defenses against external attacks Times
B eEIER IR
Number of data security training sessions Times
Bl E)IAS AR
Number of participants in data security training Person-times
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EURESMG N 0
Number of data leaks Times
i fE 5i& & 12
Supply Chain Management
HrEREE EX 655
Number of suppliers Numbers
IBAER S L % 89.9
Percentage of domestic suppliers Percentage
IRIMERER L % 101
Percentage of foreign suppliers Percentage
NEGERBRE U 3
Total wood fibre purchased 10,000 tons
HEERTEIZREL .39"\ 1
Number of supplier screening Times
HE M EIRAERIS 8 '?7'& 24
Number of supply chain management training Times
ETE®E
Employee Management
BT#E A ey
Number of employees Person ’
& 1% B
By gender
BHBETHSE A
Number of male employees Person 7,368
THETEE A
Number of female employees Person 2,226
BT %
Percentage of female employees Percentage 2320
BEBHE
By employment-type
BRAWETHE A 9,504
Number of contract employees Person ’
FEENEST A 0
Number of part-time employees Person

FrsIERI BT A 0
Number of dispatched employees Person
¥ E 8
By age
305 KA A 2325
Number of employees aged 30 and below Person '
31 ES05% A 6,431
Number of employees aged between 31 and 50 Person ’
51 R A 838
Number of employees aged 51 and above Person
BRBE
By educational background
BETATERULE A 24
Master's Degree and above Person
AR A 793
Bachelor's degree Person
RE, PEREH A 6.616
Colleges, Secondary and high schools Person ’
Ly A
Junior high school Person 2161
it =
By region
EREARET RIS T A
Number of employees working in mainland China Person 9,584
””””””” mERERSMETENETE | . |
Number of employees working in Hong Kong, Person 10
__________________ Macau, Taiwanandoverseas | """ |
ETIRRE
Employee turnover rate
& 1% B
By gender
BHBTIRRE % 063
Turnover rate of male employees Percentage :
B TRAE % 0.15
Turnover rate of female employees Percentage :
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RER
By age
30K TEIRAE % 041
Turnover rate of employees aged 30 and below Percentage '
31 ESOBEIMAR % 0.32
Turnover rate of employees aged between 31 and 50 Percentage '
Sl B TR % 0.02
Turnover rate of employees aged 51 and above Percentage '
i =
By region
TEHREAETIENE TRAER %
Turnover rate of employees working P 0.81
) . . ercentage
dnmainland China T
EEREREIME TFRIE TRAE %

Turnover rate of employees working in Hong Kong, Percentage 0.5
__________________ Macau, Taiwanandoverseas | |
BTHEINRER
Employee Training and Development

B THRIEIER % T
Percentage of employees who have received training Percentage
BT ASEIRE 1)\ 93
Average training hours completed per employee Hours
& 1B
By gender
BB THEZIEIIE %
Percentage of male employees who P t 100
,,,,,,,,,,,,,,,,,,,,,, havereceivedtraining | TORSRL
ﬁ’lﬁfﬁflﬁﬁi?&%}ll% % -
Percentage of female employees who 1
,,,,,,,,,,,,,,,,,,,,,, haverecelvedtraning | Perentee o f o
BHETAEIIRR TN
Average training hours completed Hours 93
,,,,,,,,,,,,,,,,,,,,,,,, permaleemployee e
THEBT NEIIRR 1)\B§
Average training hours completed per Hours 93
female employee
¥ B 4R
By rank
SR EEEER IR %
Percentaﬁe of senior management who 100
ave received training Percentage

PR EIREBIESIEIIE
Percentage of middle management who
ave received training

FEERIEIIE
Percentage of supervisors who have
received training

—ARE THSZIEFII=E
Percentage of workers who have received training

EAREIRRE NS R
Average training hours completed per
senior management

FRAREIERE ASIEEIRR
Average training hours completed per
middle management

FEASEIIRGE
Average training hours completed per supervisor

—iRE T ASEIRR
Average training hours completed per worker

Occupational Health and Safety

BWECEHMIEAEFEREEEX
Coverage of annual medical check-ups for staff
working in occupationally hazardous places

TEEERAN
Investment in safety production

EITIETAE
Work-related deaths

RITFET ASER
Work-related death rate

AITZEA
Number of employees injured at work

ATEELATIERE
Number of working days lost due
to work-related injuries

BEIRRATIRE
Rate of lost working hours
(in 1,000,000 working hours)

BEIRMEEXE
Injury rate (in 1,000,000 working hours)

MEEHRRNASEE
Number of new cases of occupational diseases

[
o 100
Percentage
% 100
Percentage
% 100
Percentage
N 93
Hours
A 93
Hours
N 93
Hours
s 93
Hours
BEXERERS
%
Percentage 100
Bt
RMB 10,000 1,517
A
Person 0
%o 0
OneinaThousand
A
Person 4l
X
Days 4,305
%
Percentage 1,989
% )
Percentage
A
Person 0
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NEBERRGERERNNEER
Investment in occupational injury insurance

Bz ERZeE
Number of occupational health and safety training

BT 2HEERRT2IE
Number of participants in occupational health
and safety training

TE—RET. BEETHERRTIHNIEEE
Coverage of occupational health and safety training for
front-line production workers and department workers

HRZEESER
Number of safety emergency drills

BHRZRIRREAY

Number of participants in safety emergency drills

Bt
RMB 10,000

AR

%

AR

NEmEE

NEREBN
Amount of charity donations

farax

#5428 Indicator |

=p=r=pv@ Governance Key Performance Indicators

BE (il Unit

QERE
Corporate Governance

BRRRAE
General Meeting of Shareholders

CBHESS
Board of Directors meeting

BHEEE
Board of Supervisors meeting

EEEHRNETHEEREEZEEER N
Strategy and Sustainability Committee meeting Times
EEOEILEREE )
Audit Committee meeting Times
EEEHMEEREE RS n
Remuneration and Assessment Committee meeting Times
EEOIREEEREE N
Nomination Committee meeting Times
o= E
Number of directors Person
BIUEEHE £
Number of independent directors Person
BIIEESM %
Percentage of independent directors Percentage
BEEGUMREHE =
Number of female directors Person
EEGLMMESEL %
Percentage of female directors Percentage
BREERMEF
Investor Relations
SRS &
Release of periodic reports to the pubic Copies
SRR AR 3
elease of interim announcements Copies
R
AN e
Reception of investor inquiries Times
BB MRIETRE %
Response rate of investor hotline Percentage
EEREHEIRE SR f
Response to investor questions on Hudongyi Number
AREE/HRERE
Compliance Operation/Business Ethics
NEEZHNERERH R EHEE %
Number of compliance-related complaints received Cases
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NEIBIEN SRR RS G EE %
Number of compliance-related complaints solved Cases
A EN R RN EEEEESINETHE A

Number of employees punished for business
ethics orintegrity issues Person
WSS R B AN B E M SR HE o
Number of corruption incidents or cases involving
prosecution or referral to justice Cases

?‘é’#;%?%l Index of Indicators

ek A 3 NE
Cate |Topic Content
-gory

BER. BEREHK. KRIHHAET.
BENEEREEYFIBENBRE
BER
Al
HE Policies and related laws and regulations
— g concerning exhaust gases, greenhouse
B B, REmA gas emissions, water and land pollution,
# Hep. 7kt | hazardous and non-hazardous waste, etc.
2 | #7F. BERE
=
e 1
= T AL mrEER R R,
g‘ RRAEBHERE ALl Types of emissions and related
o | & CEEONGEEE e
AlL283E]. SEE2ZREREEHBN
(GmER) ZE;
Al1.2 Scope 1 and Scope 2 greenhouse gas
emissions and (if applicable) density;

2024F%&5|

2024 Index

Es, “B &k [ ‘R
ZiRfR, H2EE] [ B &
'R, SMiEE]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Promotes Environmental
Protection Through Scientific
Management] [SCPH Plans
Resources for Efficient Recycling]

KIBLIIR

Table of Key Performance Indicators

KIBERR

Table of Key Performance Indicators

juswuoJIAUg S S

suolssiwg Ty

Policies and
Related Laws
and Regulations
Concerning
Exhaust Gases,
Greenhouse Gas
Emissions,
Water and Land
Pollution,
Hazardous and
Non-Hazardous
Waste, etc.

BER. K. R
FIEER

Energy, water,
and raw
materials
policies

AL3BEERYBER (WER) BE;

Al.3 Total quantity of hazardous waste
and (if applicable) density;

AlABEEZEVRER (WER) BE;
Al4 Total quantity of non-hazardous
waste and (if applicable) density;

AL.5 ST RIRHR B AR R FrEREN R BR
AL.5 Established emission targets and the
steps taken;

AL BENREEREREYIRIES A, BB
BRI FRERENEY D B

Al.6 Methods for the treatment of
hazardous and non-hazardous waste,
waste reduction targets, and the steps
taken.

BER. 7K. RATRIEGR

Energy, water, and raw materials policies

A2 1 B BRI REEENTE;

A2.1 Total direct and indirect energy
consumption and density;

A2.2 HBFEKEREE,;
A2.2 Total water consumption and
density;

A2.3 RETR B AR FRERENRI P BR 5
A2.3 Energy targets and the steps taken;

KIBEIR

Table of Key Performance Indicators

KIBEBER

Table of Key Performance Indicators

rEs, ‘B &k [ ‘R
FIR(R, HEEHE]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Promotes Environmental
Protection Through Scientific
Management]

mEs, ‘| B [ F
FRR, BEEHE]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Promotes Environmental
Protection Through Scientific
Management]

‘Es, ‘B R [ FR
RER, =RIER]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Plans Resources for Efficient
Recycling]

KGR

Table of Key Performance Indicators

KIBEBIR

Table of Key Performance Indicators

‘Ee, ‘R %R [ ‘R
PREL, (EhRETTT]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Embraces Challenges,
Advancing with Low-Carbon
Initiatives]
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S92JN0SayY |einleN
pue juswuolinug ¢V

RIBNRAA
TR

Environmental
and Natural
Resource
Policies

B R
XAEEERN
BUR

Policies for
Identifying and
Addressing
Climate-Related
Issues

A2 4 BUSBRKRRERRRE, AKE
1R FERERRY S BR ;
A2.4 Any issues related to obtaining

applicable water sources, water use
targets, and the steps taken;

A5 BEMEHEER (WEBR) BLE
BhE
A2.5 Total product packaging materials

and (if applicable) quantity per
production unit.

RIBRMRIAEIREER

Environmental and natural resource
policies

A31 EBFEEERHIRIE N RAE R
£, NEXBREERTH
A3.1 The impact of business activities on

the environment and natural resources,
and management actions taken.

B K e SRRABRAE E BUEER

Policies for identifying and addressing
climate-related issues

A1 HET ANBERTZENRIES
H, MEHITE
A4.1 Climate issues that have a significant

impact on the issuer and corresponding
actions taken.

fEs, ‘B R [ F
HER, BUREIR]

SCPH Writes a New Chapter Through
Low-Carbon Operations [SCPH Plans
Resources for Efficient Recycling]

KBS

Table of Key Performance Indicators

‘g, ‘B &Fs [ &
FiRR, RNEEE] [ ‘B H&
B, BRER]

SCPH Writes a New Chapter Through
Low-Carbon Operations [SCPH
Promotes Environmental Protection
Through Scientific Management]
[SCPH Plans Resources for Efficient
Recycling]

KwEsE, ‘K & [ ‘F
FIRR, BEEE] [ B &%
&R, BYER]

SCPH Writes a New Chapter
Through Low-Carbon Operations
[SCPH Promotes Environmental
Protection Through Scientific
Management][SCPH Plans
Resources for Efficient Recycling]
HEE, ‘R &2 [ ‘R
ke, {EARET1T]

SCPH Writes a New Chapter Through
Low-Carbon Operations [SCPH

Embraces Challenges, Advancing
with Low-Carbon Initiatives]

KipEs, ‘B &k [ ‘R
PkER, {RbREITT]

SCPH Writes a New Chapter Through
Low-Carbon Operations [SCPH

Embraces Challenges, Advancing
with Low-Carbon Initiatives]

8 P

sad130eld Joqgeq pue juawAojdw3 -jeioos 3 3k H & & 5w -

juswAholdwy 19 = m D

Avjes pue yllesH cd Wt E @@ O

IS N
BREA. IF
FrEh. RHEA. F

FHg. 2.

RUILAR. HARF
BRI R
RAERAEREER
Policies and
Related Laws and
Regulations on
Compensation
and Dismissal,
Recruitment and
Promotion,
Working Hours,
Holidays, Equal
Opportunities,
Diversity, Anti-
Discrimination,
Ot h e r
Treatments, and
Benefits

ReTIFRIE
NRERE S
EREEE
NABRRERE
R

Policies for
Ensuring a Safe
W o r Kk
Environment
and Protecting
Employee
Occupational
Safety, and
Related Laws
and Regulations

N AR, BEEREF. TIRRFEL
REA. THHE, Sk, RIESR. H
B RARN B AR A RER

Policies and related laws and regulations
on compensation and dismissal,
recruitment and promotion, working
hours, holidays, equal opportunities,
diversity, anti-discrimination, other
treatments, and benefits

BL1iZMA. EEER (2B/FHE) .
FHRARR. MR B SRR BAREL,
B1.1 Total number of employees classified

by gender, employment type (full-
time/part-time), age group, and region;

Bl2#ZMR. Fh4HERI. HEBHH
BERKLEE

B1.2 Employee turnover rate classified
by gender, age group, and region.

e TRRIERIRER SRR L 2RI
REABREERER

Policies for ensuring a safe work
environment and protecting employee
occupational safety, and related laws and
regulations

B2l BE=FEFRATTHABRLLE,
B2.1 Number and rate of fatalities due to
work-related incidents over the past three
years;

B22 ATGHEATERE
B2.2 Number of working days lost due to
work-related injuries;

B2 3B ERER 2, NABRMIT
NEETTE

B2.3 Occupational health and safety
measures, as well as relevant
implementation and supervision methods.

OiEitE, ‘& EE%E [ R
e, BZET]

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Grows with
Employees and Cares for Them]

S VES
Table of Key Performance
Indicators

ESi Ve
Table of Key Performance
Indicators

OiEitE, ‘R EE%E [ ‘R’
ek, BZET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]

KBEETR
Table of Key Performance
Indicators

ST Ve
Table of Key Performance
Indicators

EEEtE, ‘R &%E [ R
R, BAEET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]
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BEN#E R
BEEER; Al
EEH

Employee
Knowledge and

Skills Policies;
Training Activities

BETHHRRE
RARAR

Child Labor
Policies and
Related Laws
and Regulations

e BRER A REEER ; 1HFIEE)

Employee Knowledge and Skills Policies;
Training Activities

B3.13zMR). BB (NsE/+E)
BoHZIIRERDEL
B3.1 Percentage of trained employees

classified by gender and employee
category (e.g., executives/mid-level);

B32#z4RI. EBEEREID, ZilTF
3] 53

B3.2 Average training hours classified by
gender and employee category.

BT BERRAERERER

Child labor policies and related laws and
regulations

B4.1 8% & T RIIEHE

B4.1 Measures to prevent child labor;

B4.2 EMREEFRIFIFTERENEY S B
B4.2 Steps taken to eliminate situations of
non-compliance

EIRHARIERIRIE AL & R BREER

Policies for managing environmental and
social risks in the supply chain

CEEtE, ‘R &%E [ R
HRE, %ﬁiféél] [ ‘B &8

Rk, FZAIH

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Grows with
Employees and Cares for Them]

[SCPH Builds a Smart Future
Through Technological Innovation]

KPEER
Table of Key Performance
Indicators

LB
Table of Key Performance
Indicators

CiEttE, “® fZE [ &
HEpiR, FAZET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]

OiEtE, ‘&R EEBE [ R
PR, FAZET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]

EEEtE, ‘B f#%E [ B
¥R, MEET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]

@ﬁ,%*iﬁ [13 E ” IgA—‘?. [ {3 E ”»”
%El__l/l_ﬁ\; :/H\: Eﬁﬂ]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Builds Synergy,
Achieving Shared Success]

S92110B4d |euoljesadQ pueleldoS = m i IR - D A

LI oY

wuawoadeuep uiey) A|ddns g i

EIEMHEREN
RIERAERE
BIEER

Policies for
Managing
Environmental
and Social Risks
in the Supply
Chain

Em MR
RENZE.
=N N
FRALRYERER K2
MERIERIER

Health and
Safety,
Advertising,
Labeling, and
Privacy Policies
for Products
and Services,
and Related
Laws and
Regulations

B5.13%thed| D HIERHE;

B5.1 Number of suppliers classified by
region;

B5.2 BEFRHIERHIE, HEMHAERE
B, REmTRERSE;

B5.2 Supplier hiring system,
corresponding number of suppliers, and
relevant implementation and supervision
methods;

B5.3 A AESEIRIT oAt & R BRI
B, FABRRITMRERTGZE;

B5.3 System for identifying environmental
and social risks in the supply chain, and
relevant implementation and supervision
methods;

B5.4 BIRHFER R FRIRIRE MM ARFEH
HIE, MERMAITRERAE

B5.4 System for managing suppliers’ use
of environmentally friendly products and
services, and relevant implementation and
supervision methods.

EmMRBHRERZ . BE. 28,
PRALRYBCER R ARR A RIERR

Health and safety, advertising, labeling,
and privacy policies for products and
services, and related laws and regulations

B6.1 BEEmAR R ERMEALOULY
Bt

B6.1 Percentage of sold products recalled
due to safety and health issues;

B6.2 Em MR RFHERIEH T E;

B6.2 Number of product and service
complaints and response methods;

KL
Table of Key Performance
Indicators

@ﬁﬁ?i.@ [13 E ”» ’%;“7:. [ [13 E ”»”
ﬁﬁlﬁlltl\) 7 \ 7 \Eﬁﬂ.)
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Builds Synergy,
Achieving Shared Success]

CfEtE, ‘R fEE [ &
ﬁﬁlﬁllb\) /\ﬁﬁ Eﬁﬂ.)
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Builds Synergy,
Achieving Shared Success]

EiEitE, ‘B £%E [ B
HEREIL, HAHR]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Builds Synergy,
Achieving Shared Success]

EfEitE, ‘B fFE [ ‘R
BmE, ’%m*ﬁ] i
%, mEEL] [ “® 8X
3R, BHxAH)

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Delivers
Superior Quality, Striving for
Excellence] [SCPH Provides Heartfelt
Service, Prioritizing Customer
Satisfaction] [SCPH Builds a Smart
Future Through Technological
Innovation]

[ “E?Y

KBEBYER
Table of Key Performance
Indicators

CiEtE, R fEB [ R
OBRTS, WEEL]
Giving Back to Society, SCPH Paints
the Blueprint [SCPH Provides
Heartfelt Service, Prioritizing
Customer Satisfaction]
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PiLERERR. %
R, HGE
RN AR
ERER

Policies Against
Bribery,
Extortion, Fraud,
M o n ey
Laundering,
and Related
Laws and
Regulations

B6.3 B RIS S ERHE

B6.3 System for maintaining and
protecting intellectual property rights;

B6.4 mEREBIEREmOUizl

B6.4 Quality inspection processes and
product recall procedures;

B6.5 HEEFRTANER, MARRIHITR
BRAE
B6.5 Consumer privacy policy and

relevant implementation and supervision
methods.

FHLEEERR. #hR. HRER. ESEERN
HERERER

Policies against bribery, extortion, fraud,
money laundering, and related laws and
regulations

B7.1 BSaRnRA BB NFAER

B7.1 Number of corruption lawsuits and
litigation outcomes;

B7.2 [hEEtEhE R BRI GIE, KABRARIT
NERTTE

B7.2 Preventive measures and reporting
systems, along with relevant
implementation and supervision methods;

B7.3 k&5
B7.3 Anti-Corruption Training

CEEttE, ‘B £%E [ ‘2
BRI, A

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Builds a Smart

Future Through Technological
Innovation]

OiEitE, ‘R EE%E [ ‘R’
BmE, FmRE]

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Delivers
Superior Quality, Striving for
Excellence]

OiEitE, ‘R @8R [ ‘R’
BRI, BHEAH]

Giving Back to Society, SCPH Paints
the Blueprint [SCPH Builds a Smart

Future Through Technological
Innovation]

BEE, R ARXK[F
R, SETE]
Strengthening Management, Shaping

the Future [SCPH Controls Risks,
Upholding Compliance and Integrity]

BEE, ‘R ARk [ F’
ZERE, SFETE]
Strengthening Management, Shaping
the Future [SCPH Controls Risks,
Upholding Compliance and Integrity]

FEEE, ‘R xRk [’
TR, SFETE]
Strengthening Management, Shaping

the Future [SCPH Controls Risks,
Upholding Compliance and Integrity]

FEEE, ‘R AFk [’
ZER, SFRTE]
Strengthening Management, Shaping

the Future [SCPH Controls Risks,
Upholding Compliance and Integrity]

B8
e | B| gninzs
it g 1t & F 2 AR
E | o, | %

o
L | Q| Policies
o 3 Considering
1 3 Community
5 S Interests in
8 é Business
3 — | Activities
5 =
S | 3
< |3

™

=

EBEEE B EFHBIEER

Policies considering community interests
in business activities

BRI ERETR (WA, RIR.
BT, 2Rk Xfb. 88

B8.1 Community investment
contributions (e.g., education,
environment, labor, health, culture, and
sports);

BS.2EBFTAENR (&85, K

B8.2 Resources used for activities (money,
time)

B EEIH Disclaimer

FEEFESENTBREMNREEZSR, REETEUZFENRNARBIAEREREZFENFLRR, £
RE)FAHRAERFREPERNMS BN A5 BARRARERNEE. FAARMTEREEER, ERZ
ERBER—BE, LUEAEREESE,

The information contained in this report does not constitute any investment advice. Investors should not replace their
independent judgment or make decisions solely based on such information. The Company does not assume any responsibility
for losses that arise or may arise from the use of information in this report. The information published by the Company is true
and accurate. In the event of any inconsistency with statutory disclosure documents, the statutory disclosure documents shall

prevail.

CEgtE, ‘B £%E [ 2
R, FAEET]
Giving Back to Society, SCPH Paints

the Blueprint [SCPH Grows with
Employees and Cares for Them]

gd, ‘B 8B [ F
HER, =NEE]
SCPH Writes a New Chapter Through

Low-Carbon Operations [SCPH Plans
Resources for Efficient Recycling]

KGR
Table of Key Performance
Indicators

FEESEENRENER, TERHQBRKITHNAR, SQEEREBNAETHAPATIHARERE

(408/) fEHERT,

If this report contains forward-looking statements, it does not constitute a constraint on the Company's future actions, and the
Company is not obligated and does not undertake to revise forward-looking statements (if any) contained in this document.

B iRiERRIEEFTE, MARERSHMER.

Copyright of images belongs to the original authors. Please inform us if there is any infringement so that we can remove it.




