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Environmental, Social and Governance Report

ABOUT THIS REPORT

This report is the ninth Environmental, Social and Governance
(“ESG”) report (“ESG Report”) issued by Shoucheng Holdings
Limited (“Shoucheng Holdings” or the “Company”, together
with its subsidiaries, the “Group” or “we”). The ESG Report
summarises the environmental, social and governance
management approaches, policies and measures related to
the Group and demonstrates its commitment to promoting
sustainable development. The Group has appointed AMMO
Group Corporate Services Limited as its independent ESG
consultant to facilitate the Group in preparing the ESG Report
and provide ESG-related consultant services.

Reporting Period

The ESG Report highlights the Group’s activities, challenges and
measures in relation to ESG areas from 1 January 2024 to 31
December 2024 (“FY2024”) in detalil.

Reporting Boundary

The ESG Report mainly covers the Group’s core businesses of
asset operation and fundraising, investment, management and
exit (“FIME”). Unless otherwise specified, the ESG policies and
management methods set out in the ESG Report are applicable
to both the Company and its wholly-owned subsidiaries. Data
related to ESG key performance indicators (“KPIs”) are collected
from business locations under direct operation and control of the
Group. The Group will improve its sustainability performance in
the future and will continue to expand its scope of disclosure as
needed.
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Basis of Preparation

The ESG Report is prepared in accordance with the
Environmental, Social, and Governance Reporting Guide
(“Guide”) as set out in Appendix C2 of the Main Board Listing
Rules of The Stock Exchange of Hong Kong Limited, with
references to the Global Reporting Initiative (“GRI”) Standards
2021, the IFRS S2 Climate related Disclosures (“IFRS S27)
published by the International Sustainability Standards Board
(“ISSB”) and is aligned with the United Nations Sustainable
Development Goals (“SDGs”).

Reporting Principles

During the preparation for this ESG Report, the Group has
applied the reporting principles stipulated in the Guide as
follows:

e Materiality: We identify, assess and prioritise ESG
issues by engaging an independent consultant to
assist in conducting materiality analysis. The results of
the stakeholder engagement process and materiality
assessment have been approved by the board of directors
of the Company (the “Board”) and are described in the
“Stakeholders’ Engagement” and “Materiality Assessment”
sections.

* Quantitative: This ESG Report has included additional
clarifications to the quantitative data disclosed to explain
any standard, methodologies and conversion factors
used during the calculation of emissions and energy
consumption.

e Balance: This ESG Report covers unbiased illustration of
the Group’s performance during FY2024, to avoid selecting,
omitting or presenting formats that may inappropriately
influence a decision or judgement by the reader.

* Consistency: Unless otherwise specified, data calculation
methods and disclosure formats that are consistent with the
past were used in the ESG Report to ensure comparability.
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Environmental, Social and Governance Report

Report Approval and Access

This ESG Report was confirmed by management and approved
by the Board on 26 March 2025. This ESG Report has been
prepared in traditional Chinese and English versions for
readers’ reference. The electronic version of this ESG Report
is available for downloading on the Company’s website
(www.shouchengholdings.com/esgbaogao.html) or the Stock
Exchange’s website (www.hkexnews.hk).

Contact Us

Shoucheng Holdings believes that the valuable opinions of
stakeholders will facilitate our continuous improvement. If you
have any suggestions or enquiries regarding the content of
this ESG Report or our sustainable development work, please
contact us through the following means:

Address: 7th Floor, Bank of East Asia Harbour View Centre,
56 Gloucester Road, Wanchai, Hong Kong

Tel: (852) 2861 2832
Fax: (852) 2529 0126 / (852) 2861 3972
Email: Info@shouchengholdings.com

InvestorRelations@shouchengholdings.com
Disclaimer

Parts of this ESG Report are forward-looking subject to
uncertainties, which could cause actual results to differ materially
from those presented. The Company undertakes no obligation
to update any forward-looking statements provided in this ESG
Report.
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ABOUT SHOUCHENG HOLDINGS
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Our Mission fE#&5 &

To promote the cross-border integration of infrastructure assets,
to enhance digital intelligence, to build intelligent infrastructure, to
provide technology-driven infrastructure asset management services
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Our Vision FES <%
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Become the leading service provider of China’s
Intelligent Infrastructure Assets (“CIIA”)
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Our Value EEE [/~

Open-mind and Team Teaching and
tolerance cooperation learning mutualism
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Quality first Full of passion
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Business Overview

The Group focused on the investment, operation and
management of core infrastructure assets in China that have
long-term value. Driven by its two core competencies of asset
operation and FIME (FIME is defined as fundraising, investment,
management and exit), the Group has built infrastructure asset
cycle life management service capabilities, entered the initial
stage of “Asset Circulation + Digital Operation”.
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The Leading Service Provider of China's
Intelligent Infrastructure Assets ("CIIA")
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Assets in
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Mature assets
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Corporate Profile

Shoucheng Holdings Limited relies on two core capabilities of
FIME, which refers to fundraising, investment, management and
exit and asset operation accumulated by the Company over the
years, actively deploying digital-intelligent assets with long-term
value, striving to become the leading service provider of China’s
Intelligent Infrastructure Assets (“CIIA”).

Shoucheng Holdings Limited
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Strategic Investors BHREL
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Shougang Group ORIX Corporation NWS Holdings Limited
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Beijing State-owned Capital Operation and Management Company Limited
Beijing State-owned Capital Operation and

Management Company Limited
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Sunshine Insurance Group

Sunshine Insurance Group Company Limited
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OUR AWARDS AND RATINGS

Two leading credit rating agencies in Mainland China

China Chengxin International Credit Rating Co., Ltd. and United
Credit Ratings Co., Ltd., have awarded our company an AAA
corporate rating with a stable outlook.

This recognition by both agencies follows our initial receipt of the
AAA long-term credit rating in 2023, marking another significant
acknowledgment of our financial stability.

“Golden Grid Award” for the 2024 Social Responsibility

Award by Gelonghui
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At the 9th “Global Investment Carnival 2025” hosted by Gelonghui,
Shoucheng Holdings was honored with the “Golden Grid Award” for
the 2024 Social Responsibility Award. This award covers Chinese listed
companies across multiple exchanges and evaluates them on various FEHARER
dimensions including value, growth, innovation, social responsibility,
and brand influence, selected through a process of “expert jury review
+ big data analysis.” This accolade recognizes our dedicated efforts
in making comprehensive contributions across economic, social, and
environmental aspects, and highlights the Group’s commitment to the
principles and practical achievements of sustainable development.
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“2024 Beijing Benchmark Enterprise in Long-term Apartment
Operations” award by the China Residence Information Circle (CRIC)

RMEHEE2024 L RREAEELEET X IRE

At the “2024 Beijing Housing Rental Enterprise
Development Forum”, the Vstartup 37 Degrees Apartment
was honored with the “2024 Beijing Benchmark Enterprise
in Long-term Apartment Operations” award by the China
Residence Information Circle (CRIC). This award is based
on a comprehensive evaluation across five dimensions:
scale, product, operations, service, and brand strength,
authoritatively certifying Shoucheng Holdings’ leading
position in the industry.
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The Beijing Municipal Bureau of Commerce awarded the title of “Beijing
Characteristic Consumption Block” to Chang’an Millse Shougang Park
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Chang’an Millse Shougang Park has been honored
with the title of “2024 Beijing Special Consumption
District”. This prestigious municipal award, bestowed
by the Beijing Municipal Bureau of Commerce,
recognizes its exemplary performance at the city
level. The project covers a total construction area of
224,000 square meters and operates under a “dual-
drive operation model of industry and commerce”,
achieving an overall rental rate of over 95%. It has
pbecome a benchmark for cultural tourism in the
western Beijing area. Chang’an Millse Shougang Park attracts millions of visitors with its diverse
activities and high-quality experiences.
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MESSAGE FROM THE BOARD

In 2024, every step taken by Shoucheng Holdings is closely
tied to the concept of “shared prosperity”. We recognize the
rapid development of technology and the robotics industry as
significant opportunities that drive sustainable development.
The robotics industry is undergoing critical technological
breakthroughs, and Shoucheng Holdings will leverage its
strengths in “Capital + Scenarios + Operations” to build a
comprehensive ecosystem for the robotics industry, promoting
the application of intelligent technologies and facilitating the
transformation of the real economy.

Every asset flow contributes to accumulating momentum for the
next generation, ensuring that efficiency and sustainability go
hand in hand. We believe that through technological innovation,
we can achieve the dual goals of economic growth and
environmental protection.

Transparent Decision-Making, Solid Leadership

In 2024, our group once again received an AAA credit rating
from two leading rating agencies in Mainland China, which is a
testament to our efforts and a positive outlook for the future. This
honor reflects the rigorous oversight of our compliance team and
the transparent execution of every contract in our supply chain.
We understand that the foundation of sustainability lies not in
financial figures, but in every principled choice we make, which
is our commitment to society and the environment.

Green Actions, Continuous Development

In response to the challenges of global warming, we choose
to act. The Rongshi Square and Shoucheng Times Center are
not just landmarks in the city, they represent our commitment
to a green future. Both buildings have achieved LEED Gold and
China Green Building Three-Star certifications, showcasing our
efforts in low-carbon construction. The low-carbon practices of
the Shoucheng Times Center have even been featured on BRTYV,
highlighting the intelligent design of its ventilation corridors
and the silent energy storage of its solar panels. Every kilowatt
of electricity and every drop of water tells the story of the
harmonious coexistence of development and carbon reduction.
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Respecting Diversity, Co-Create the Future

“Showcasing the Elegance of Our People, Walking Together with
Dream Chasers”, is not just a slogan, it is our daily practice. In
the office, you will see young engineers working side by side
with experienced mentors to tackle technical challenges; in the
conference room, diverse teams are brainstorming creative green
finance solutions. We believe that the warmth of a company is
reflected in the light in the eyes of its employees. Comprehensive
training, fair promotion opportunities, and flexible career paths
allow every “Shoucheng person” to find their value in a journey
of self-transcendence.

Integrity as the Foundation, Customer Priority

The Group successfully completed the upgrade of our parking
management system. The new version enriches product
functionality and significantly enhances the user experience for
our clients. The improvements in stability and scalability allow
us to better meet the operational needs of different product
lines. We will continue to advance digital construction, building a
comprehensive lifecycle parking management system to provide
professional, digital, standardized, and intelligent services for
parking operations.

Harmonious Inclusion, Social Contribution

At the 27th “Beijing-Hong Kong Economic Cooperation
Symposium and the Hong Kong Investment Promotion
Conference”, Shoucheng Holdings signed four important
cooperation agreements, including deep collaboration with
China Life in the field of public infrastructure REITs to support
urban renewal; a partnership with ESR to advance the smart
construction of the Hong Kong logistics park; and an enhanced
collaboration with Ideal Auto on the supercharging project
to jointly build a nationwide supercharging network. These
agreements are not just ink on paper; they are keys to urban
renewal, with the community as our eternal partner.

As we stand at the end of 2024, we look ahead with clarity and
determination: our five pillars of sustainability will support the
next phase of our journey. We will continue to use technology as
our pen and responsibility as our ink, seeking optimal solutions
on the balance of efficiency and low carbon. Shoucheng
Holdings believes that true leadership lies not in going it alone,
but in leading the industry to transform and embark on a
high-quality future together.

Shoucheng Holdings Limited
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SUSTAINABILITY GOVERNANCE
STRUCTURE

With years of investment, the Group implements its strategic
investment, value investment and responsibility investment.
Through “top-down” investment approaches, we incorporate
ESG factors into the Company’s investment decision making
process. During the management and operation of the Company
and management of external investee enterprises, the Company
adheres to ESG philosophy in all aspects and stages of
development, strengthening its corporate governance and risk
control and promoting sustainable development.

The Group highly emphasizes the impact of its share capital
structure, risk management, information disclosure, compliance
management and other corporate governance factors on the
sustainable development of an enterprise. The Board formulates
strategic plans for the Company to achieve sustainable growth,
and is responsible for ensuring the effectiveness of ESG
strategies, ESG decisions, and ESG risk management of the
Group. In order to better manage the Group’s ESG performance
and identify the potential risks and opportunities, the Board,
with the assistance of the management, conducts annual
materiality assessments on ESG issues, taking into account the
views of various stakeholders, to assess and prioritise important
ESG-related issues. The management works with all business
segments to implement and carry out sustainable policies
together, in order to facilitate the Board in evaluating, ordering
and managing important ESG-related issues.
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The Group will disclose the details on the Group’s governance AEEKBABFERSTHAEHRBELAEE

for ESG issues, ESG management policies and strategies, HESGEEMEE - ESGEEHHEXK
ESG related goals and progress review, and the progress and B - ESGHEBEEZEREER  REZ
effectiveness of major issues in the annual report. R R -

® Hold overall responsibility for the Group’s ESG strategy and reporting
HAEEMESCR RS AEEEE
e Oversee the Group’s ESG mission, management approach and goals
. EEBAREBMESGHEm - EEAHEKBE
making * Monitor and manage material ESG-related issues and risks
Bodies BN ERERESGHBAR AR
Board of | : : _
) ;k%%*g ® Review the progress made against ESG-related goals and targets
Directors IRFIESGAERE B &) & B IZHERIE N
§$ & ® Promote a top-down culture to ensure that ESG considerations are
= embedded in the business decision-making process
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Decision

* Oversee the development of the sustainability strategy and goals
EBASEERRE R EZN®ER

Reg"‘"atory ® Preview and implement ESG-related policies and practices

Agency st R EMESGARRIRE R B

Management %ﬁ}g%*ﬁ e |dentify and evaluate the Group’s ESG-relates issues and risks
e BE Rl K G AR B W ESGABRA A K JE b
B B * Make recommendations to the Board on the above matters
M EMEEMNESESREES

[l:y Implement and routinely manage the specific ESG-related matters in
Executing project

Agency BBESG M F BT E PEH AR TR

. S Implement sustainability policies, procedure and initiatives
Business HATHAB Al ERREE - 25 R IE%
Seg ments Collect ESG information and data for ESG disclosure
E$ 98
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STAKEHOLDERS’ ENGAGEMENT

The Group places high emphasis on the demand of
stakeholders, and has established a comprehensive,
multi-channel and regular communication system. Through
active and efficient communication with stakeholders, we can
strengthen our relations, identify all stakeholders, understand the
expectations and demands of such stakeholders and address
them accordingly. We will then reflect such demands on the
goals and initiatives for our social responsibilities, promote better
responsibility fulfilment among the Group and strive to create a
win-win situation. By regularly publishing financial reports and
ESG reports, and constantly improving the Company’s website
and internal publications, the Group aims to establish and
perfect its communication channels to ensure openness and
transparency, to continuously improve information disclosure.

Major stakeholders of the Group include the government and
regulatory authorities, shareholders, employees, customers,
suppliers, professional organisations, and the public. The
Group hereby extends our gratitude to stakeholders for their
long-term support and help. During its daily operation, the Group
incorporates stakeholders’ participation into its management
system and operation procedures, to constantly improve
and perfect its systems and management mechanisms. The
Group is deeply aware of and attaches great importance to
the requests and expectations of its stakeholders. Through
various communication channels, we keep ourselves abreast
of stakeholders’ changes at all times and adjust ourselves
constantly, to create synergy between the Group, the society
and its environment as we continue to grow. Communication
channels and expectations of the Group and its major
stakeholders are as follows:

AREERER
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ARERRERE

Stakeholders
50 E

Communication channels

BERE

Major expectations and concerns
TEHREAN@EER

The government and
regulatory authorities

BB BB

i -

Shareholders
fi% &

/q)\
£33

Employees

Shoucheng Holdings Limited

BREZERERAF

e Compliance with local laws and
regulations
BTEMEREARNEE

e Regular reporting and payment of
taxes

RS S B

e Financial reports
M mE

e Company announcements
0 %/‘\ p==%

e General meetings
N

e Official website of the Group
CAEl

e Press releases of financial results
xEEme

e Press conferences

BREiame

e Employee performance appraisals
BRI

° Meetings and trainings
& MBI

o Symposmms

n—_r nff El

o Emalls, notice boards, hotlines, and
cultural activities for employees suc
as sports day

B BER RRELEEZS
BHYENEEE
e Staff meetings
BIKRE
e Expansion activities
HEE®

h

£H

e Compliance with laws and regulations
BTIERER

e Anti-corruption policies
B 58 B R

e (QOccupational health and safety
BEREEY

e Development and training
R EIE

e |nvestment returns

% & Bl

° Corporate governance
_IJ:% B /D

e Business compliance
XBER

e Career development
BEER

o Employees’ remuneration and benefits
& B &) % B An 18 A

e Training and learning opportunities
EIEEKe

° Healthy and safe working environment

BEZE2HTHERE
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Communication channels

ARERRER

Major expectations and concerns
TEHREN@EER

Customers
BE

1 8 4 ¢

Suppliers
e

Professional
organisations
BEAK

The public

e Customer satisfaction surveys
ERPWMEERE
e Customer service hotlines and emails

BEFRGEABMEER

e Public tenders
NGRS

e Supplier satisfaction surveys
HEFMEERSE

e Phone calls
R

e Face-to-face meetings and site
investigations

T ¥ B S 5% M 3R 5 58 A

e Phone calls
EER

e Meetings (unofficial meetings or annual
general meetings)

CHROCFEAXFERRAE®)

e ESG reports
ESG3R &
e Press conferences and responses to
enquiries
58 R g M0 e
e Public welfare activities
HERAREE
e Messaging through the official account

N\ OO B ) =
/L\IIZFE%EEI =

e Protection of consumer privacy and
rights
HEE LB AR (RE

e Product quality control
EmmEEE

e Quality products and services
SEENEmERE

e Fair and open competition
NS SVNEE

e Win-win cooperation
Emak

e Strengthening contact and
communication

ISR EE B BB A

e Establishment of policies to regulate
employees behaviours and implement
business activities
REYBRAGEENBREHEREN
5

e Environmental protection and social
responsibility
REREHETSEME

e Diversified staffing
ZIEMAEBRE

e Business ethics
EEERE

e Promotion of social activities and
company participation
MHEEBANHBARSEHSE

e QOpen and transparent information

NABRER
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MATERIALITY ASSESSMENT

To effectively understand stakeholders’ opinions and
expectations regarding our group’s ESG performance, we not
only reference our business development strategies and industry
practices but also conduct an annual materiality assessment
through surveys. We invite relevant stakeholders to participate in
this survey, rating potential significant issues to identify the most
important sustainability topics within our core business.

This assessment aims to analyze the impact of ESG matters
on stakeholders and our group, allowing us to follow up on
sustainability issues in a targeted manner. Based on the survey
results, we will develop strategies and transparently disclose our
efforts and progress in the ESG report.

The steps of our determination of material topics are presented
as follows:

1. Identification

4, 5l

2. Assessment
+F &

EEM G

RTEBRTHFENEHANEEESGK
BRERNYE RAKTE2EXHH
ERRBEMITXEN ERBHAEREE
TEREERRENG - BFHEFNHE
SEBAE HEEERZEETIR
NEEERODEBRREZMNAFER

E#E-

b3 16 5 S IRESG R B H 15 ) & R A
EE NS Y RETHED
RET o RIEIRIE RS R E R
THEESGHRE T EABBRMOB A
B -

BAMBEEEZRBHESRBOT

3. Approval
= #

Based on the review of
sustainability practices,
business development
strategies and disclosed
information, we identify
important sustainability
issues related to each
core business and its
stakeholders.

REHAKEZERETR X5
TR RS B P IR B B AR R
B EEEZOEBRAIFN
EERENRREENARFE
BHRRA -

Stakeholders are invited to
participate in the materiality
assessment, where they are
asked to rank issues by their

potential importance and respond
to open-ended questions.

Survey results are analysed

and presented in the form of a
materiality matrix.

BERNELRABELRE Y
BEBAREEETHIHR LOE
FMRAREE - BERUEAENE
RAOMAL 2N AEZEER -

Results of the materiality assessment are analysed in the form of
a materiality matrix. Material issues identified and stakeholders’
concerns are discussed with the management. Customer
information and privacy protection is a material issue that is
of utmost concern to the Group, while prevention of bribery,
extortion, fraud, and money laundering is a close second.
Materiality assessment results are regarded by the Group as
important indicators that are useful for our future planning and
ESG policy making. Based on such results, we aim to strengthen
our ESG strategies and promote sustainable growth.

Shoucheng Holdings Limited
BRERERLQF

Stakeholders’ concerns are
reviewed and discussed with
the management. An issue
will be given priority if has a
potentially significant impact on
the Group’s ability to create long-
term sustainable values. Material
issues are disclosed in the ESG
Report.

FOEHIFESERENLEE
BEEETHR WREHAKE
AYREAFBEHEREEBENREN
BEEMEATE BTEELRE
BEeo-MERNNEEZHBIRA
ESGHREEHKE -

AEBKEZUHFENERINA/EER
HRE THEHNOEZZRERFD
ERIEERERBETIR AKE
RRINEZZEREFEEMBALR
E HRBHIEEE  BR - REFAR
RE - AEBREREBTHERER
KRR B LA K ESG T | #) B K il 7E #) &
EHEE EEMEBAEBAESGREEY
HETBERRE -
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The Group's Materiality Matrix in FY2024
REEN2024 N BFE 2 EE ML EREE

High

it

Impact on Stakeholders
HEHENTE

Low Impact on Business High
1% HEBHTE 5
Green Actions, Respect Diversity, Integrity As The Harmonious
Continuous Co-Create Foundation, Inclusion, Social
Development The Future Customer Priority Contribution

RETE BREERE

Climate Change and Response

RizE (R ES

Waste Management

REE W E IR

Use of Resources

R A

Biodiversity Conservation
EYE L IRE

Green Finance

FELR

Employee Recruitment and Talent Retention
BEBREATHRE

Employee Remuneration and Welfare
12 8 % B 70 48 K

Occupational Health and Safety
BEEREL S

Employee Development and Training
BB #ERE KIEI

BEZT HAKRRK

10

i

12

13

14

15

16

17

18

BERT FFEL HEtft BEdE

Supply Chain Management

HEREEIE

Customer Information and Privacy Protection
EFPERMBALRE

Customer Satisfaction

BEEWMEE

Responsible Investment

BEERE

Product and Service Compliance
EmiMREa RN

Prevention of Bribery, Extortion, Fraud, and
Money Laundering
BriEBBE% - 1R - FEHEUME R &
Anti-corruption Policies and Whistleblowing
Procedures

RE S BE REBRRE

Understanding the Needs of the Local Community
THREMLRER

Public Welfare and Charity.

S xn 2y 2
N MEE
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ARERRERE

SUSTAINABLE
DEVELOPMENT STRATEGY

Shoucheng Holdings focuses on promoting sustainable
development within the industry, integrating sustainability
principles into our strategic planning and daily operations. We
believe that a company’s business strategy should closely align
with global goals to collectively build a better future. We actively
respond to the United Nations Sustainable Development Goals
(UNSDGs) and 18 key ESG issues, concentrating on five critical
areas to design and implement our sustainability strategy.

In the FY2024, we conducted a comprehensive review of our
past environmental goals. Using the FY2021 as a baseline,
the number of operational locations under our direct control
increased, demonstrating our market potential. However, existing
data does not accurately reflect our efforts in environmental
protection. Therefore, we have decided to optimize our
environmental goals for 2030 and enhance our Shoucheng
blueprint to better align with our sustainability vision and social
responsibilities.

] 55 A8 2% R SR

EREREINEDEENASERRE -
WERBRERAELEF/ AT FE
BRES - BRMEGE CEOBERE
JEREZ2KMEIZETESG  HABERE
TR - HMEZLEE S X
4 2% R B 12 (UNSDGs) 21878 82 KESG %
BV EZBEERMEERESE  UEs
MEBAIFEERREEE -

E2024 B FE - M 2B BB AW
IRIBEE o L2021BTBFE A EE - K
EEFEEEEEEN THEE AR
W BRHRMAOMHED - Am
BEHEAREEERBREMERER
EATENSL Al BRFIRTEEEL
2030FMIRMEFE W EEBREE -
NEHFAAFEERBES RIS E
£ o

Continuously develop and integrate innovative technologies in

Key Areas Target
BRES B &
SUSTAINABLE DEVELOPMENT °
MANAGEMENT all projects.
AFEERER

GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
REeTE SERR

RESPECT DIVERSITY, CO-CREATE
THE FUTURE
BEZN G HARK

INTEGRITY AS THE FOUNDATION,
CUSTOMER PRIORITY
HERST BFEL

HARMONIOUS INCLUSION,
SOCIAL CONTRIBUTION
HEHR BEdE

AR

Shoucheng Holdings Limited
BRERERLQF

FETEMAEBPRENEAS IR RM

Achieve a 3% reduction in energy, water, carbon emissions,
and waste by 2030, and 5% by 2040

FI2030F BEIREER  KER ~ EERMEZY R 2 3% + 5
2040%F )& 2 5%

Attain green building certification for all assets by 2040
F2040F RIMEEERBHREREERE

Maintain zero workplace fatalities annually

BERBEIEGRTENR

Ensure no involvement in concluded legal cases related to
corruption each year.
BERRISREMBERNBE T EZEREMY

Prevent any incidents of user privacy data breaches annually

BEHLAPRALEBLEESHNEL

Actively support communities each year, to leverage the
strength of Shoucheng
BFEEXBEMR BREENE
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SUSTAINABLE DEVELOPMENT MANAGEMENT

DECENT WORK AND
ECONOMIC GROWTH

o

Focus areas: The management model is centered around
“Asset Circulation + Digital Operation”, dedicated to achieving
a harmonious coexistence between economic benefits and
environmental protection.

Snapshot

e Actively investing in the robotics industry by establishing
the IR EBAEXEZRREESR(BRAEE) (Beiing
Robot Industry Development Investment Fund (Limited
Partnership)), with a scale of RMB10 billion,and invested
in Unitree Robotics, Galbot, Galaxea Al, X Square, Volant,
Yueshi Robot etc.

e Successfully upgraded facilities at Guangzhou Baiyun
International Airport parking lot

° Established a nationwide business layout for transportation
hub parking asset management

e  Prioritized technology investment, completing an upgrade of
the parking management system

e Actively participated in asset securitization, successfully
issuing the second phase of parking asset REITs

Shoucheng’s strategy contributes to the UNSDGs

Shoucheng Holdings actively aligns with the UNSDGs 8 and
11, focusing on investment and operation in infrastructure to
create numerous job opportunities. Through efficient resource
integration and operational management, we enhance the
economic benefits of the enterprise, promote local economic
growth, and contribute to sustainable development. Our
parking management system and smart services improve urban
traffic efficiency, reduce congestion and pollution, while also
considering community needs to create a safe and convenient
urban environment. Shoucheng Holdings promotes sustainable
development both internally within the enterprise and externally
in the social and environmental spheres, and we will continue to
strive to achieve these goals.

ARERRER
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

13 i

3 2

Material Topics Responded: Climate Change and Response,
Waste Management, Use of Resources, Biodiversity
Conservation, Green Finance

Snapshot

e Implementing carbon reduction initiatives, established
Shoucheng Supercharging and formed a strategic
partnership with ESR to promote green logistics

e The invested companies include Yueshi Cold Storage
Forklift Robots, Yanling Jia Ye Spraying Robots, and Wisson
Aerial Work Robots, all of which have significantly reduced
the accident and injury rates in their respective industries

e Rongshi Plaza and Shoucheng Times Center have has
achieved the gold-level certification of Leadership in Energy
and Environmental Design (LEED) and the China Green
Building Three Star Standard

e Actively promoting industrial green transformation,
focusing on enhancing communication and collaboration in
addressing climate change

e  Using the carbon-negative building of the Shoucheng Times
Center as a model, we share its successful experiences to
demonstrate how to achieve low-carbon goals in building
design and operations

° Electricity generation: approx. 2,700MWh

° Zero administrative punishment related to environmental or
ecological issues

Shoucheng Holdings Limited
BRERERLQF
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Shoucheng’s strategy contributes to the UNSDGs

We actively respond to the UNSDGs 13, committing to promote
carbon reduction initiatives and utilizing advanced energy-saving
technologies to address climate change risks and mitigate
its impacts. We not only prioritize environmental protection
in our strategies but also implement environmentally friendly
principles in our daily operations and management. Through
concrete actions, we fulfill our commitment to green operations,
contributing significantly to the creation of a sustainable future.

ARERRER

B 7 & #5 52 UNSDGs /) B B

BMERERBABEARSERRER
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RESPECT DIVERSITY, CO-CREATE THE FUTURE

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

Material Topics Responded: Employee Recruitment and Talent
Retention, Employee Remuneration and Welfare, Occupational
Health and Safety, Employee Development and Training

Snapshot

e Established the “Talent Scout Award” and the “Moving
Water Scheme” for talent acquisition

e Training covered the entire workforce, with a total of 44,137
training hours and an average of 70.8 hours of training per
employee

e Conducted a total of 41 training courses, comprising 32
in-person sessions and 9 online courses, with a total
participation of 4,088 individuals

e Set up the “New Employee Onboarding Plan”, offering
all Shoucheng employee access to digital online learning
opportunities

e Achieved 0 work-related deaths or injuries for three
consecutive years

Shoucheng Holdings Limited
BRERERLQF
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Shoucheng’s strategy contributes to the UNSDGs

We consistently uphold the principle of respecting diversity and
co-creating a better future. We wholeheartedly advocate for the
UNSDGs 3, 4, 5, 8, and 10, committing to create a healthy and
safe working environment for our employees.

Within our union organization, we continuously promote the
concept of physical and mental well-being, caring for both the
physical and psychological health of our employees. We provide
comprehensive medical benefits and coverage for employees
and their children, and we organize various activities to enhance
awareness and importance of health issues.

We firmly believe that continuous learning and growth are
essential for every employee. Therefore, we offer a competitive
compensation and benefits system, and we fully implement
the principles of gender equality in our recruitment, promotion,
and human resources decisions. We are dedicated to creating
a diverse and equitable workplace environment, ensuring that
every employee, regardless of their background or identity, has
access to fair job opportunities and is treated with respect. We
resolutely oppose all forms of discrimination and strive to create
a positive and discrimination-free working environment.

AREERER
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INTEGRITY AS THE FOUNDATION,
CUSTOMER PRIORITY

GOOD HEALTH
AND WELL-BEING

INDUSTRY, INNOVATION 1 6 PEACE, JUSTICE
AND INFRASTRUCTURE AND STRONG
INSTITUTIONS

o | %

Material Topics Responded: Supply Chain Management, Customer
Information and Privacy Protection, Customer Satisfaction,
Responsible Investment, Product and Service Compliance,
Prevention of Bribery, Extortion, Fraud, and Money Laundering,
Anti-corruption Policies and Whistleblowing Procedures

i

Snapshot

e The premium customer service offered by SONIC parking
received commendation with 13 letters of appreciation, 67
brocade banners

e Certified to three ISO certifications: quality management
system (ISO9001), environmental management system
(ISO14001) and occupational health and safety (ISO45001)

e Focus on innovation and sustainable development, shaping
a bright future for the embodied intelligence industry

e  Zero corruption-related investigations and cases
e  Zero user privacy data breach incidents
Shoucheng’s strategy contributes to the UNSDGs

We actively follow the UNSDGs 3, 9 and 16, which serve as
the guiding principle for our actions. We regularly evaluate
and improve our health and wellness measures to ensure all
employees can work in a healthy and safe environment. We
embrace technological innovation and infrastructure investment
with great enthusiasm to drive business development and
provide our customers with better services. To practice fairness
and transparency, we implement strict ethics and compliance
regulations and standardize the behavior of our employees and
business partners through education and training.

Shoucheng Holdings Limited
BRERERLQF
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HARMONIOUS INCLUSION,
SOCIAL CONTRIBUTION

GOOD HEALTH
AND WELL-BEING

QUALITY

1 SUSTAINABLE CITIES
EDUCATION

N8

Material Topics Responded: Understanding the Needs of the
Local Community, Public Welfare and Charity

Snapshot

e  (Collaborate with partners to promote project implementation
and deepen cooperation between Beijing and Hong Kong

e Organize the event “Olympic Champions Up Close: Embrace
Health at Shougang”, to enhance public awareness of
healthy living

° Established the “Everlove Foundation” in 2018 to provide
educational assistance and medical relief services for
students in impoverished areas

Shoucheng’s strategy contributes to the UNSDGs

We are consistently guided by the UNSDGs 3, 4 and 11 and are
committed to a comprehensive green transformation to promote
the sustainable development of the economy and society. We
are committed to spreading quality education in impoverished
regions of Mainland China and emphasise our commitment to
meeting the needs of every learner and developing their innate
potential.
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SUSTAINABLE OPERATIONS

The Group focused on the investment, operation and
management of core infrastructure assets in China that have
long-term value. Driven by its two core competencies of asset
operation and FIME, the Group entered the initial stage of
“Asset Circulation + Digital Operation”. On the one hand, the
Group relies on its efficient resource integration capabilities to
continuously expand the scale of premium core infrastructure
assets with long-term value in China. On the other hand, the
Group has gradually built up a full life cycle management and
service capabilities in ClIA by leveraging its years of accumulated
asset operation experience and improving operational efficiency
through technological empowerment. At the same time, the
Group has developed professional FIME capabilities by building a
horizontal asset financing value-added chain and a vertical asset
incubation value-added chain, realizing a closed business loop
of “fundraising + investment + management + exit”.

Asset operation
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Asset operation with higher efficiency
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Shoucheng Holdings developed a closed-loop infrastructure
management business ecological chain, adapting to China’s
economic environment for infrastructure sectors such as parking
and mobility, as well as industrial parks, provide asset holders
with full-cycle, one-stop solutions comprised of full-chain,
standardized, productized and technologically integrated service.

Shoucheng Holdings Limited
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Parking asset management FEEEERE
3 Business Categories
ZEXR
Municipal infrastructure Commercial real estate Commercial property
R e A E 7 E R

Airport, high-speed railway station Hospital, roadside, “P+R”, Parks, office buildings,

W5 - = 8k public scenic spot commercial complexes
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AREERER
4 Business Modes
7 A =X
Long-term operation leases Parking Complex Parking space property SONIC Platform
RHgEHEE FELEAE purchase REREHKTEE
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Parking Garage, Beijing Chengdu Gaoshenggiao Longfor Times Paradise Promote green
Daxing International Parking Station Walk Phase Il Project transformation and
Airport (Vertical elevator parking (Chongging City) sustainable development
(Over 28-year operation system) MR RE=S of cities
period) FEB = 1B 1= B B Uk (EEM) (Android and 109)
IERKERISIFE (EHFEN) BERFHE  BE2H1T
EAETB 08+ REER) (Z &8 - FERI0S)
Digital and intelligent management system for urban HTRXBHTHELRERSATA

traffic and travel

Supporting traffic Intelligent and dynamic management of urban traffic and travel is achieved through
management informatization management of urban traffic resources, access to real-time operation
RiExBEE R data and phase-based digital analysis
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Elevating Service and Efficiency at
Guangzhou Baiyun International Airport

B RN E B 5 AV AR 7 B R R

Shoucheng Holdings successfully operated the parking area at
Terminal 1 of Guangzhou Baiyun International Airport for one year,
achieving a comprehensive upgrade of facilities and a complete
revitalization of services. By introducing advanced intelligent
equipment and optimizing the layout of the parking area, we
significantly enhanced traffic efficiency, achieved second-level
vehicle identification, and supported a variety of payment methods.
Additionally, to further enhance passenger experience, we
introduced a range of commercial services such as convenience
stores and self-service massage chairs, and equipped a multilingual
service team to provide comprehensive support.

In terms of management, Shoucheng Holdings adopted an efficient
operational mechanism and clear division of responsibilities,
while also utilizing monitoring and big data systems to optimize
staff deployment, ensuring operational efficiency and rapid
responsiveness.

During the 2024 Canton Fair, Baiyun Airport successfully welcomed
over 480,000 foreign passengers, whose service levels received
unanimous praise from attendees. This not only highlighted our
quality of service but also reflected our professional capabilities and
commitment on the international stage.
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Shoucheng Holdings will continue to implement ESG principles
and integrate them into our business operations. We look
forward to making a greater contribution to the realization of
sustainable development goals and the creation of a better world
through our efforts.

Empowering urban
governance
fE B TR I8
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Monitoring and digital control of urban traffic data is achieved in support of urban
travel governance and traffic resource allocation.

ERPTRXBRBECEERBLACESE XERTHTAERRBEREE -

Shoucheng Holdings secures management rights

for Lhasa Gonggar Airport Parking facilities

EREEREGHNEEEHRSFEREEER
T 3 |

Shoucheng Holdings has signed a contract with the Tibet
Airport Group, securing an eight-year management contract
for 1,428 parking spaces at Lhasa Gonggar Airport’s T2 and
T3 parking lots. Lhasa Gonggar Airport is the highest 4E class
military-civilian international airport in the world, with passenger
throughput significantly increasing to 5.471 million in 2023.
The excellent infrastructure asset management capabilities of
Shoucheng Holdings will be further demonstrated on the snowy
plateau. The Group will leverage its expertise to enhance project
returns and deepen its development in the western market.

Shoucheng Holdings Limited
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Supporting travel
and livelihood

RBREHTT EHT AR TRRESE
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The Group’s asset management business of car parks in
transport hubs has been transformed from a point into a line,
and from a line into a surface, and has achieved an all-round
network of “East, South, West, North and Central” business
layout across China.

The Group attaches great importance to the changes in
operating models and enhancements in operating efficiency by
technological investment. During the Reporting Period, the Group
successfully completed the iterative upgrade of the parking
management system. SONIC integrates advanced DeepSeek
Al technology architecture and algorithm models, bringing a
comprehensive upgrade to the parking industry and opening
a new chapter in smart parking. Firstly, the system possesses
the capability to automatically generate data, effectively
reducing R&D costs and enhancing data processing efficiency,
thereby optimizing resource allocation in line with sustainable
development principles. Secondly, the intelligent Q&A feature
enables employees to describe issues through smart terminals,
allowing the system to swiftly and accurately provide answers.
This reduces training expenses and improves problem-solving
efficiency, ultimately enhancing employee satisfaction and
customer service experience. Lastly, through the optimization
of precision marketing and license plate recognition, the system
can construct user profiles for parking, achieving personalized
marketing while simultaneously improving the accuracy of
license plate recognition and vehicle exit efficiency, significantly
enhancing the user parking experience.

The new version of the parking management system enriches
product functions, greatly improves the user experience, and
has significantly improved stability and scalability. The overall
functions further meet the differentiated operational needs of the
Group’s different product lines of parking assets.

The Group will continue to promote digital intelligence
construction, build a full life cycle parking management system,
and provide comprehensive parking lot operations service with
profession, digitation, standardization and intelligence.

ARERRER

Urban smart travel APP/mini-program terminal is created for the integration of travel,
life and administrative services that enhance residents’ smart urban travel experience.
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Signed the “Operation Rights Transfer Agreement”
with Tianjin Binhai International Airport Co., Ltd.

HEXFESERESERAFRI(CERERGR)

Shoucheng Holdings’ SONIC successfully won the bid for
the parking business management rights at Tianjin Binhai
International Airport. This project not only reflects the airport’s
recognition of the Group’s operational capabilities but also
strengthens our leadership position in the airport parking
service sector. According to the agreement, we will manage
approximately 325,000 square meters and 2,842 parking spaces.

Tianjin Binhai International Airport is a crucial regional hub and
international aviation logistics center. From January to July 2024,
the passenger throughput reached nearly 11.8 million.

Through this project, we will enhance the travel support services
in the Jing-Jin-Ji region, deepen cooperation with Tianjin, and
assist in the regional coordinated development, promoting
sustainable social and economic development.

Shoucheng Holdings Limited
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Asset management of industrial park

The second phase of the Li Auto Headquarters project* (32 #8
REMEE T H) fully planned and designed by Shoucheng
Holdings, represents a new integrated complex that combines
office space and technological research and development
for Li Auto Inc., and it has now been fully operational. This
project aims to create supporting spaces that resonate with
Phase |, characterized by its applications of energy efficiency,
environmental sustainability, modern technology, and renewable
energy. The facade design successfully cultivates an industrial
atmosphere, forming a cohesive urban interface.

Shoucheng Holdings adheres to the philosophy of “scientific
customization and tailored solutions”, meticulously crafting
high-quality industrial projects. The Phase Il project interlinks
and integrates with the Phase | building in terms of functional
support, spatial aesthetics, traffic organization, and landscape
environment, creating a synergistic effect. This initiative not only
strengthens the clustering effect of Ideal Automotive but also
promotes collaborative cooperation within the industrial chain,
contributing to the development of the new energy intelligent
vehicle industry in Shunyi District.

2024 Shijingshan District Industrial
Development Promotion Conference
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Shougang Winter Olympic Plaza Project Company was invited to
participate as a key project representative in the 2024 Shijingshan
District Industrial Development Promotion Conference, witnessing
a new chapter in regional development.

The conference reviewed the achievements of the past year and
emphasized continued support for strategic emerging industries
such as artificial intelligence, industrial internet, and virtual reality,
promoting the development of new quality productivity. This
aligns closely with our ESG goals, aiming to achieve a harmonious
coexistence between the economy and the environment.

We were honored to witness the recognition of outstanding
enterprises in 2023 and to sign cooperation agreements with ten
key companies, marking the important role that the Shougang
Winter Olympic Plaza project will play in promoting regional
industrial upgrades and supporting high-quality economic
development.

Subsequently, the Shijingshan District Government released the
“Shijingshan District Humanoid Robot Industry Development
Action Plan (2024-2025)" and the “Shijingshan District Humanoid
Robot Industry Development Implementation Plan (2024)”,
aiming to create a competitive humanoid robot industry cluster,
which includes five key areas and 21 tasks. Shougang Park will
take the construction of the humanoid robot industry base at
Shougang Winter Olympic Plaza as an opportunity to integrate
park resources, leverage its advantages, and maintain a focus on
the humanoid robot industry, accelerating the cultivation of new
quality productivity and shaping new momentum and advantages
for economic development.

Fundraising, Investment, Management and Exit (FIME)

By employing financing methods represented by REITs for the
efficient acquisition of “potential assets” with long cycles, we
provide customers with comprehensive ecological chain services

from infrastructure asset development fund, asset securitization
consulting and strategic placement of REITs, thereby achieving
a twofold increase in both asset management scale and asset
appreciation return on investment. Shoucheng Holdings is
actively investing in key areas of REITs, including warehousing
logistics and clean energy, with investments in companies such
as Shougang Green Energy, AVIC ESR Warehouse and Logistics,
BJENERGY PV, and China TBEA New Energy. These strategic
initiatives not only promote innovation within the industry but also
effectively support environmental protection and the efficient
use of resources, demonstrating our commitment to sustainable
development.

Shoucheng Holdings Limited
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Infrastructure Asset Development

During the Reporting Period, the Group actively participated
in the strategic placement and expansion investment of two
REITs projects, demonstrating our firm commitment to the
infrastructure sector. Simultaneously, we released the “Insights
on Data Center Industry Investment and Value” report, aimed at
providing comprehensive and in-depth references for investors in
the infrastructure field.

We successfully completed the issuance of the second phase of
parking asset REITs — the “Guojun-Shoucheng Holdings Smart
Parking Asset-Backed Special Plan Phase II” (B &-E 2% S
EeBAEE B ZFHIERE). This product utilized eight
of the Group’s self-owned parking lot projects as underlying
assets, with a total issuance size of RMB370 million, a priority
interest rate of 2.4%, a subscription multiple of up to 2.07 times,
and a maturity period of 18 years. This issuance not only further
strengthens Shoucheng Holdings’ “Asset Circulation + Digital
Operation” business model but also showcases our ongoing
practical capabilities in the asset securitization field.
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At the same time, we held a “Summit Forum on Infrastructure
Real Estate Investment and Public REITs” during the Reporting
Period, along with in-depth discussions with XINXING Group,
fostering collaboration and innovation within the industry.

Shoucheng Holdings focuses on the infrastructure sector,
constructing a closed-loop ecosystem of infrastructure
management tailored to the Chinese economic environment.
Qur strategy includes “establishing development funds for
development and cultivation,” “asset operation management to
enhance asset quality and efficiency,” “consultation on public
REITs,” and “strategic placement investment in REITs.” These four
components complement each other, empowering one another
to achieve a comprehensive enhancement of asset value. We
are committed to bridging the gap between the primary and
secondary markets in the infrastructure industry, realizing a new
pattern of self-circulating development through “Asset Operation
+ Asset Financing.”

Shoucheng Holdings Limited
BRERERDQA

TEUEAR BRI TIERERTIHE
HEBRNERETsE B iHiE] - I & M
SEETTRAARR RETITEAND
A IEEBIF -

EREREINEMIEED  BET
—EEETELSERENEEERER
o RBMNEBBEREERREREASE
THREE [EEEEEEDNEE
IREEW | [RERETs## :# | M REITs 8
BERERE] EN@EREHBHMNK - %
e BEREEBEMNZMEEN - &
MBEIRTBERESHEE ——MEN
48 BR[EEEL+EEMBINEMRE
RERTEE  AARNAKERRDE
EREEM -



Environmental, Social and Governance Report
® RIE HERERRE

SUSTAINABLE DEVELOPMENT MANAGEMENT
AREERER

Equity Investment
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The Chinese robotics industry is currently at a critical
development stage, with the Ministry of Industry and Information
Technology and fourteen other departments jointly issuing
the “14th Five-Year Plan for Robotics Industry Development”.
This plan outlines that the robotics industry will reach an
internationally leading level and become an important component
of economic development and social governance. Therefore,
Shoucheng Capital, in collaboration with relevant government
departments and partners, held a series of four investment and
financing roadshow events in Tongzhou, Yizhuang, Haidian,
and Shijingshan Districts of Beijing, focusing on robotics and
intelligent manufacturing, covering areas such as robotic 3D
vision, high-performance PCB detection, and industrial robots.
These events not only showcased the latest technological
innovations but also established an efficient platform for
connecting industry development with capital, supporting the
future path of intelligent manufacturing.
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In this context, a wholly-owned subsidiary of the Company under
Shoucheng Capital of the Group, and a wholly-owned subsidiary
of t mBElEEAREZEE FR A A (Beijing State-owned
Capital Operation and Management Company Limited) (“Beijing
State-owned Capital Management Subsidiary”), anddtb &= M K
[FiIRE3EE £ (BRAE) (Beijing Municipal Government
Investment Guidance Fund (Limited Partnership), entered into a
partnership agreement to jointly initiate the establishment of 1t &
BEANEXERIEEES(BRAE%) (Beijing Robot Industry
Development Investment Fund (Limited Partnership)), with a scale
of RMB10 billion. At the same time, our wholly-owned subsidiary,
Shouwo Investment Holdings Limited, has established Beijing
Shoucheng Robot Technology Industry Co., Ltd. (1t & & 72 # 22
AR EEBR AR, “Robot Company”), marking a strategic
transformation of Shoucheng Holdings from a traditional
infrastructure operator to an intelligent industry service provider,
injecting new momentum into sustainable development.

The Robot Company will serve as the operational hub for
Shoucheng Holdings’ robotics strategy, promoting the efficient
allocation of industrial resources through four core service
modules: in the sales agency sector, establishing a vertical
distribution network covering healthcare, education, municipal
services, and more; in the leasing business, launching a smart
equipment sharing platform to lower the technological application
barriers for small and medium-sized enterprises; providing
industry consulting services to assist local governments and
businesses in robotics industry planning; and integrating supply
chain resources to help innovative enterprises reduce costs.

The Robot Company will focus on key areas such as healthcare,
education, landscaping and water management, and elderly
care, promoting the application of intelligent technologies and
achieving the clustered deployment of robots, thereby laying a
solid foundation for sustainable development in society.

Shoucheng Holdings Limited
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2024 World Robot Conference

The robotics industry is an important indicator of a country’s
technological innovation and high-end manufacturing
capabilities. It is rapidly becoming a new frontier in technological
competition, driving the emergence of new industries and
models, and serving as an engine for the development of new
productive forces.

2024t SR HBEAKXE

BEANEXZZBRRBFAFN S KRS
E¥METERH FRARKABRIEE ﬁm
et HEFEFEFNHEANIAE
RABFTEEENEENDIZE -

2024 Environmental, Social and Governance Report
2024335 - HEBREARE



Environmental, Social and Governance Report
RIE - -HERERERS @)

SUSTAINABLE DEVELOPMENT MANAGEMENT
ARFERRER

Shoucheng Capital, in collaboration with the invested companies
of the robotics fund, showcased at the 2024 World Robot
Conference, firmly implementing the investment strategy of
“long-term companionship with invested companies” and
providing tailored support plans through a “one policy for
one enterprise” approach. We will leverage our industry
resource advantages to provide comprehensive support,
helping companies connect with industrial policies, implement
talent policies, provide office spaces, and promote research
cooperation and urban linkage, becoming long-term partners for
these enterprises.

At the same time, we actively participate in the Beijing Robotics
Industry Association, building communities with industry
and academia to explore collaboration opportunities among
invested companies. We will connect with platforms in parking,
healthcare, industrial production, and more, striving to secure
first-use opportunities for companies and facilitating the rapid
implementation of “robotics+* application scenarios. Relying on
the powerful empowerment system of CANPLUS, we will build an
industrial ecological community platform to explore the two-way
empowerment and linkage between capital and enterprises,
supporting the continuous development of these companies.

Looking ahead, Shoucheng Holdings has established the Beijing
Robotics Industry Development Investment Fund. Leveraging
the advantages of “Capital + Scenarios + Operations”, the fund
aims to build a solid foundation with capital, catalyze growth
through scenarios, and empower the ecosystem. This initiative
seeks to create a value hub that connects the innovation chain
with the industrial chain, thereby constructing a comprehensive
ecosystem for the development of the robotics industry.
This marks our strategic transformation from a traditional
infrastructure operator to an intelligent industry service provider,
driving continuous innovation and development in the sector.

Shoucheng Holdings Limited
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GREEN ACTIONS,
CONTINUOUS DEVELOPMENT

Shoucheng Holdings is committed to pursuing sustainable
operational development, overseeing the energy and water
resource consumption of its assets, waste management and
natural resource protection, all aimed at mitigating the adverse
environmental impacts of our business. Facing the challenges
brought about by climate change as well as the global trend
toward a transition to a low-carbon economy, we adopt proactive
Shoucheng strategies, aimed at reducing carbon emissions and
enhancing our adaptability to climate change.

The Group strictly complies with relevant laws and regulations
related to emissions of exhaust gases and GHG emissions,
pollution discharge to water and land, and the production of
hazardous and non-hazardous waste. In FY2024, the Group was
not aware of any significant material non-compliance with laws
and regulations that may have a significant impact on the Group
or are related to environmental laws and regulations.
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Carbon reduction action — establishing Shoucheng Supercharge

In the wave of global energy green transformation, Shoucheng
Holdings and Li Auto Inc. signed a cooperation agreement on
August 22, 2024, at the Shougang Park in Beijing, establishing
Beijing Shoucheng Supercharge Energy Technology Co., Ltd.
(R EHRBRERE KB RADF, hereinafter referred to
as “Shoucheng Supercharge”). This collaboration is not only
a deep partnership between the two companies but also a
firm commitment to contribute to the cause of environmental
protection.

As a pioneer in the new energy vehicle sector, Ideal Auto is
dedicated to providing safe and comfortable travel experiences
for family users. The establishment of Shoucheng Supercharge
will promote the development of supercharging technology and
create a convenient charging service system, allowing every user
to enjoy the benefits of green travel.

Shoucheng Holdings has been deeply engaged in the field of
infrastructure asset management for many years and will drive
the transformation of parking lots into green and intelligent
spaces through the innovative model of “Parking + Charging”.
In the future, we will continue to work hand in hand, adhering to
the principle of “Customer First, Service Foremost”, to promote
the development of the new energy vehicle industry and create
greater social value.

Through these efforts, Shoucheng Holdings and Li Auto Inc. are
not only building a charging network but also paving the way
for every family’s dream of green travel. Let us work together
to leverage the strength of Shoucheng and create a better and
more sustainable future.
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Carbon reduction action — promoting green logistics

BBTE — BEBRKEYR

Shoucheng Holdings’ wholly-owned subsidiary, SONIC parking
(Beijing) Investment Management Co., Ltd. (referred to as “SONIC
parking”), has reached a strategic partnership with ESR. This
collaboration focuses on the investment, construction, and operation
of parking lots, charging and swapping stations, energy storage
businesses, and integrated solar energy projects, promoting green
logistics and smart city development.

The key project of this partnership is the Hong Kong Kwai Chung
Cold Storage Logistics Center, which is the largest cold storage and
parking facility in Hong Kong in nearly two decades. This center
will be built with a core philosophy of sustainability and intelligence,
enhancing its level of smart operations. Located at the intersection of
Mei Ching Road and Container Terminal South Road in Kwai Chung,
New Territories, the project covers an area of 55,245 square meters,
with a total construction area of 138,000 square meters, designed
as a seven-story above-ground and two-story underground parking
facility, incorporating advanced automated logistics technology.

The collaboration between SONIC parking and ESR will explore
investment in parking projects in Hong Kong or the Greater Bay Area
through private equity funds. In terms of environmental protection,
30% of the land will be dedicated to greening, and electric vehicle
charging facilities will be installed to meet tenants’ needs for green
transportation. The project aims to achieve “Leading Energy and
Environmental Design Structure Platinum Certification” and “BEAM
Plus New Building Platinum Certification”.

Looking ahead, SONIC parking will continue to focus on parking
asset management, contributing to sustainable development through
refined operations and innovation, ultimately achieving harmony
between society and the environment.
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CLIMATE STRATEGY

Climate change is a significant challenge facing human society.
Shoucheng Holdings continues to enhance its climate risk
management framework and actively responds to the national
dual carbon goals. We follow the IFRS S2 Climate related
Disclosures published by the International Sustainability
Standards Board to provide comprehensive disclosure of the
Company’s climate-related risk management and response
measures, across four areas: governance, strategy, risk
management, and indicators and goals.

Governance

Shoucheng Holdings is taking proactive action and has
established a comprehensive climate change governance
framework. We have clearly defined the climate change
management responsibilities at all levels, ensuring that every
employee can contribute to climate action in their respective
roles.

This governance framework not only encompasses strategic
decision-making at the senior management level but also
extends to the specific execution across various departments,
creating a positive atmosphere of collaboration throughout the
Group.
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Entity of Duty Role Responsibilities

HiE AE BE

Board of Directors Decision making Bodies e The Board of Directors is the highest decision-
EER REWE making body and holds ultimate responsibility for

climate-related risks and opportunities
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e The Board of Directors evaluates climate-related
risks and opportunities and considers their
impacts when formulating business plans and
making significant decisions
EFgNAREABRRERSE  WEHTER
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Entity of Duty Role Responsibilities
HiE AE BE
Management Regulatory Agency e (Coordinate and promote the implementation of
EEE EEKE the Group’s climate strategy and climate risk
management efforts
BE - HESEERIE KRR EREIZERA
TERE M
e | ead various business segments in their climate
risk management initiatives
TERESEBRBETRIKRREEMAMEIE
Business Segments Executing Agency e Implement specific climate change response
E$ Y8 HITHIE initiatives
REABRKRELEHIE
Strategy R

At the strategic level, we not only focus on business growth
but also strive to promote innovation and improvements in
environmental protection across all our operations, working
diligently to achieve a win-win situation for both economic
benefits and environmental conservation.

Green Operations — Carbon reduction action

We have established green policies to regulate employee
behavior and select suppliers that meet environmental standards.
In collaboration with SONIC Parking and ESR, we are exploring
private equity investments in parking projects in Hong Kong or
the Greater Bay Area, committing to allocate 30% of the land
for greening and installing electric vehicle charging facilities to
promote green transportation.

Our goal is to obtain the “Leading Energy and Environmental
Design Structure Platinum Certification” and “BEAM Plus New
Building Platinum Certification” showcasing our commitment to
environmental protection.

Industrial Green Transformation

We are actively promoting industrial green transformation,
focusing on enhancing communication and collaboration
in addressing climate change. Using the carbon-negative
building of the Shoucheng Times Center as a model, we share
its successful experiences to demonstrate how to achieve
low-carbon goals in building design and operations.
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Supporting Investee Companies in Reducing Accident
Rates and Fatalities

We are committed to leveraging technological innovation to
address the impacts of extreme climate conditions on relevant
industries, effectively reducing accident rates and fatalities
while enhancing workplace safety and operational efficiency.
The Yueshi Cold Storage Forklift Robots operates reliably in
extremely low-temperature environments, significantly mitigating
the risks of fatalities and injuries associated with manual
operations in cold conditions, thereby providing greater safety
assurance for the cold chain logistics industry. The Yanling Jia
Ye Spraying Robots precisely controls the painting process,
preventing chemical leaks and reducing workers’ exposure to
hazardous substances, thereby minimizing potential threats to
the environment and human health while improving production
efficiency. The Wisson Aerial Work Robots successfully replaces
traditional high-risk manual operations at height, significantly
lowering the incidence of accidents caused by falls and offering
safer operational solutions under extreme climate conditions.

REITs Strategic Investment Projects

Our climate strategy leverages REITs investment projects
to promote sustainable development across economic,
environmental, and social dimensions while effectively
addressing climate-related risks and opportunities. The
underlying assets of the CICC SCPG Consumer REIT consist of
consumer infrastructure, which improves consumption conditions
for the populations it serves, enhancing community resilience
and quality of life while further advancing sustainable economic
development. The underlying assets of the China TBEA New
Energy REIT consist of photovoltaic projects, which facilitate
the adoption and application of clean energy, reduce reliance
on fossil fuels, and drive the green energy transition, making
significant contributions toward achieving carbon neutrality. The
underlying assets of the CM Fund Shekou Rental Housing REIT
consist of affordable housing initiatives, which promote social
equity and inclusiveness by providing stable housing solutions
for disadvantaged groups.
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Shoucheng Holdings actively raises awareness of climate change
risks and promotes orderly climate change risk management.
We incorporate climate risks into the Group’s risk management
in alignment with the IFRS S2 framework and suggestions. This EREMALAEERRERHE A - &
approach allows us to identify, assess, and address the impacts Bl - FEAH I E EE AR B RS R R R R
of physical climate risks and transition risks on the Group. E#ARBERMENNTE -

Risk Type Risk Description Risk Response
[ B 35 Bl [ B 38 i [ B PE %

Physical Risks
BERER

Implemented the “Emergency

Increased frequency and severity of °

Acute Physical
Risks
SHEREKE

extreme weather events

& 3% K SR B9 48 2R A 38 B 3 N

e |ncreased occupational health risks
& 8 TYER Bz 18 hn
e Increased capital expenditures for the

implementation of mitigation measures

o required
REMMFEOERBEEMIE NG ER
X H

e Reduced asset value due to the
exposure of continuous climate risks
AEFENRAERR <EEEER
1K

Shoucheng Holdings Limited
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Response Plan for Freezing, Rain and
Snow”
HIECOKRRERRESTAR)
Implemented the “Emergency
Response Procedure for Flood and
Typhoon Prevention”

H E TR e e = 2 B A2 R )

Set up a leading group for the
emergency response to severe weather
in the depot to deal with future
occurrences extreme weather events
BRIAFESERLSRRESTIERE
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Risk Description

2, B 4
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Risk Response

[ B3 FE %

Chronic Physical
Risks
Bt EEER

(=
lé% -
o

Increased in average temperature

¥ RB EFH

e |ncreased operational costs due
to more frequent health and safety
incidents
HENRRENZ2EW  BHEEN
A HE AN

e Increased operating costs for
increased cooling demands

LR TRIGINBBUEE KA N

Transition Risks & Opportunities

Incorporate sustainable and climate-
resilient elements into assets
EETEERMARFEMAREKIE
2HHTE

Execute and assess climate risks in
the supply chain in accordance with
the “Measures for the Administration of
Tendering and Procurement”
RBERBEBIR) TR M
JE 88 89 IR 3% Jat & & B

Promote energy-saving awareness
among employees and the public
MEEMARERELE LN E H

B E b B A

Policy and Legal
BRAMER

A

Stricter climate management and
disclosure requirements
EERNKRREENREER

e Regulatory authorities are demanding
higher accuracy in the environmental
data reported by enterprises
EERBEHNCERBONRTHEN
EHEUEAEREX

Emerging regulations on carbon
pricing

R B (B AR A0 B A0 R OE R

e Government levies charges on carbon
emitters

A 1) 3 B B E W BB

Use low-emission energy sources

15 PR BE B BE TR

Expand the disclosure of data such
as energy consumption and carbon
emissions in a timely manner in
accordance with the rules and
reporting guidelines of regulatory
authorities
REERBOARERES - BF
BABEBREREE  RERSHE
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Risk Type Risk Description Risk Response

[ B ¥ Rl | B 4 3t [ B P

Technology Emerging technologies lead to higher ¢ Actively implement various recycling
AT operational costs and reuse measures

=

MR EHEEKAEM

Technological improvements or
innovations in the transition to a
low-carbon, high-energy efficiency
economy have a significant impact on
company operational costs

AR = Be A4S 88 KR E &Y B i 22
HEHEF  HRRIZEERAELAEKR

B/ 488
A

TR H#ET B IR G W & 18 3R B A
Reduce the carbon footprint of
products and give priority to local
supply chains

fRREmOIRED - EEEBRMH

Market Increased public awareness of e Explore definite low-carbon investment
& environmental protection opportunities
ABEBRREZBRHA SHRERTEEANERIREHS
e Establish sustainable cities and
G@ e High demand for green financial communities
GREEN investment products BRI KB IR E MR
HEeTRMIREEMBRE e Set up a green infrastructure
development fund to look for targets
related to sewage treatment and waste
disposal
BUKCERREBERES  FHA
K BRI Ko B4 g IR AR R AR O
Reputation Increased expectation from e Disclose climate-related risks and
B2E stakeholders opportunities in ESG reports
6 E WA E M R ESG ¥ & % 55 B2 5/ 1% 48 A 1 2l Bz
B
(3 X} _ - . .
VTV e Potential negative impacts on share e Actively engage with stakeholders to
‘-.' price and investor demands due to understand their expectations on key
w
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lack of climate risk governance and
disclosure
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sustainable development areas such as
climate change
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Shoucheng’s Strategy — Responding to Typhoon
Challenges

In facing the challenges posed by Typhoon No. 13 “Bebinca”,
and with the issuance of an orange rainstorm warning across
most areas of the Yangtze River Delta, our project team swiftly
implemented response measures, deploying in advance and
meticulously arranging to ensure service support for our site
projects during the holiday period and under the impact of the
typhoon.

For key transportation hubs such as Shanghai Honggiao Airport
and Wuxi East Station, as well as projects near scenic areas
like Bailuzhou and Jiangning Road in Nanjing, we understand
that the overlap of the Mid-Autumn Festival and the typhoon will
lead to a significant increase in pedestrian and vehicle traffic.
Therefore, our team has strengthened on-site management and
services to ensure a safe and orderly service experience for all
users during the impact of Typhoon “Bebinca”.
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Indicators and Goals

In the FY2024, the Group conducted a comprehensive and
in-depth review of past environmental goals. Based on the
FY2021 as the benchmark, the number of operational locations
under the direct control of the Group has increased in FY2024.
This growth highlights our potential and competitiveness in the
market.

However, data indicates that our group’s greenhouse gas
emissions have been rising year by year, a trend that does not
accurately reflect the efforts and contributions we have made
towards environmental protection. Consequently, the Board of
Director’s believes that the existing environmental goals cannot
be effectively compared, and thus we have decided to redefine
our primary environmental objectives for 2030 to better align with
our sustainable development vision and social responsibilities.

Therefore, we have established key performance indicators
encompassing energy consumption, water resources, carbon
emissions, and waste disposal targets, using the fiscal year 2024
as the baseline year. Our objective is to achieve a reduction of 3%
in consumption by 2030, and a further reduction of 5% by 2040.

With the Group’s investment in robotic technology and the
heightened emphasis on environmental protection among our
internal staff, we are confident in our ability to achieve these new
goals. We look forward to creating a sustainable community and
actively contributing to the realization of the national dual carbon
targets.
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Indicators Targets (with the FY2024 as the baseline year)

g BE(N2024 R FE R EEF)

Energy consumption By 2030, the group’s consumption will decrease by 3%; by 2040, the
gE R H 3 group’s consumption will decrease by 5%.

Z2030F AEEEFETE3% : 2040F @ KEBEEFE T 5%

Water resource consumption

KE R HFE

By 2030, the group’s consumption will decrease by 3%; by 2040, the
group’s consumption will decrease by 5%.
20304  NEEBEFE T FE3% : 2040F - NEEEFE T 5%

Carbon emissions

B BF B

By 2030, the group’s consumption will decrease by 3%; by 2040, the
group’s consumption will decrease by 5%.
20304  NEEBHFE T [E3% : 2040F  NEE EFE T 5%

Waste disposal

BRUNEE

Shoucheng Holdings Limited
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By 2030, the group’s consumption will decrease by 3%; by 2040, the
group’s consumption will decrease by 5%.
20304  NEEEFE T FE3% : 2040F - NEE EFE T 5%
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IMPLEMENTING LOW-CARBON
OPERATIONS

At Shoucheng Holdings, adheres to the principle of low-
carbon operations and continuously improves tasks in energy,
water resources, and waste management. The Group is
committed to increasing the efficiency of resource and energy
use in all aspects of business processes. By strengthening its
management system and advancing energy-saving measures,
the Group has significantly reduced the consumption of paper.
In addition, the Group also conveys the concept of green
sustainability to its internal employees, external partners and the
community, working together to build a sustainable future.

Energy Management

Recognising that energy consumption is the primary source of
GHG emissions for our Group, we are proactive in systematically
managing and optimising energy use across different domains.
Our energy control process is strategically divided into three
key stages: setting clear energy-saving goals, executing and
supervising management plans, as well as conducting data
collection, analysis and educational promotion. This approach
enables us to accurately monitor resource consumption data. At
the Daxing Airport parking/we have installed a BIMS integrated
electricity monitoring system, remote electricity meter system,
building equipment monitoring system, lighting monitoring
system, and elevator and escalator monitoring system, creating
an intelligent energy efficiency management platform. We
comprehensively record energy consumption and equipment
operational times, implementing a full lifecycle equipment
operation and monitoring management control to enhance
energy efficiency. We also employ the Environmental Guidelines
of ISO 14001 to manage various environmental aspects and set
targets to monitor and improve our performance.
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The Group’s main operational energy consumption includes
gasoline for motor vehicles, as well as electricity used in
administrative offices and carpark business operations. To
achieve energy saving and emission reduction quality control
targets without compromising the service quality or functional
requirements of the project, the Group has developed the
“Energy Saving Management Rules”, which standardise the
operations and management of energy conservation and assess
the effectiveness of these energy-saving measures.

1. The Group designate professionals to closely monitor
energy usage across various systems, actively collecting
data and providing analysis and suggestions on how to
improve energy efficiency.

2. To retain flexibility in energy consumption management, the
policy allows persons in charge to adjust air conditioning
temperature settings and operation times based on actual
usage. Additionally, adjustments to lighting timings can be
made in response to significant changes in natural light to
maximize the use of natural lighting.

3. The Daxing Airport parking building is equipped with an
advanced smart lighting system that supports automatic
and manual circuit switching, scene setting, delay and
timing control, as well as brightness detection. It can also
be remotely controlled via a server and is rated as the
highest standard of energy efficiency.

4. Regular inspections and updates to office lighting fixtures
are conducted, with a focus on replacing them with
energy-saving equivalents to continually improve energy
usage efficiency.

5. An initiative on energy saving and wastage elimination
has been issued to raise employees’ awareness of energy
conservation and avoidance of wasteful practices. This
includes regulations such as setting air conditioning
temperatures no higher than 29° C in winter and no lower
than 25° C in summer, advocating for appropriate natural
ventilation, and encouraging workers to actively turn off
electrical appliances such as lighting, air conditioning,
and drinking fountains in their work areas to foster an
energy-saving work environment.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Greenhouse Gas Emissions

During the Group’s operations, the main environmental emissions
include exhaust emissions, GHG emissions and the disposal
of non-hazardous waste. The Group has established a range
of environmental policies tailored to effectively manage these
emissions, such as the “Vehicle Usage Management Practices”,
the “Driver Management Regulations”, and the “Energy Saving
and Consumption Reduction Management Regulations”.

The Group comply with the principles of “protecting official
business, increasing efficiency, standardising management”.
It specifies enhanced management of vehicle refueling for
all vehicles and charges the asset management department
with the responsibility of vehicle maintenance. In the event of
vehicle malfunction, it should be reported and repaired as soon
as possible to avoid causing wastage of fuel, in turn reducing
carbon emissions and exhaust gas emissions. We encourage
employees of every business segment to use public transport
or walk to work and fully utilise electronic equipment and
technology to conduct online meetings to reduce the frequency
of business trips.

During the Reporting Period, the PV power station generated a
total of 2,700 MWh of electricity, not only effectively lowering the
carpark building’s annual operating costs but also significantly
reducing energy consumption.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT
RETE RERR

Green Building

The reconstruction project of Rongshi Square aims not only
to preserve industrial heritage but also to promote sustainable
development. After the demolition of two old factory buildings,
the site will be transformed into a green office building integrating
office and commercial spaces, with a focus on attracting
cutting-edge enterprises in the fields of information technology,
technology services, smart city industries, and information
content consumption. These enterprises will contribute to driving
environmentally friendly innovation and social responsibility
practices. Additionally, the plan includes introducing commercial
formats such as the Black Pearl brand, immersive theatre, and
flagship stores promoting exquisite lifestyles to further enhance
the quality of life in the community, earning the community the title
of “Talent Magnet”.

Rongshi Square has achieved LEED Gold certification and
China’s Three-Star Green Building Standard, demonstrating
our commitment to environmental sustainability. The self-built
photovoltaic system enables “self-generation and surplus
electricity to the grid”, providing an average of 298 MWh of clean
electricity annually, equivalent to 89.84 tons of standard coal. It
effectively reduces carbon dioxide emissions by approximately
247.90 tonnes, sulfur dioxide emissions by 0.03 tonnes, and
particulate matter emissions by 0.01 tonnes.

Furthermore, the community features a 1,500 m? leisure park,
providing residents with green spaces to promote social
interaction and healthy lifestyles. These measures not only
enhance the quality of life in the community but also reflect our
commitment to social responsibility.

Shoucheng Holdings Limited
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

The Shoucheng Times Center is guided by the core principles
of green dual carbon and sustainable development, constructed
in accordance with the Green Building Three-Star and LEED
Gold standards, achieving zero energy consumption in the
design phase for its low-carbon demonstration building. The
Center boasts six principal low-carbon technological systems:
high-performance envelope systems, sophisticated heating
and cooling systems, electromechanical systems, solar power
installations, intelligent control systems, green construction
materials, and carbon sequestration systems.

The Shoucheng Times Center actively promotes green ideals,
hosting the “Focus on Dual Carbon, Co-Building the Future”
forum to further drive the development of green dual carbon
initiatives. Moreover, the “2024 International Zero Carbon Urban
Rural and Zero Carbon Building Conference and Technical
Equipment Expo” took place in Beijing, where the Shoucheng
Times Center stood as a representative in the field of low-carbon
construction in Beijing. It received prominent coverage on BRTYV,
vividly showcasing low-carbon practices and instilling confidence
in the industry’s development.

The efforts of the Shoucheng Times Center have garnered
widespread acclaim, and it will continue to support the
high-quality development of the western region of Beijing,
contributing its Shoucheng efforts towards achieving a
sustainable society.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT
RETE RERR

Waste Management

The Group maintains its policy on waste management and
strives to reasonably manage and dispose of waste produced
from business activities. The Group maintains a high standard
for reducing waste. It educates employees the importance
of sustainable development and provides them with relevant
support to enhance their skills and knowledge in sustainable
development. Due to the nature of its business, the Group does
not directly produce any hazardous waste in its operations.

The Group’s major non-hazardous waste generated is solid
waste produced by employees in the course of ordinary
business. To minimise the production of solid waste, the Group
strongly promotes a recycling plan for sorting garbage and
promote reuse of waste. The Group encourages employees
to bring their own lunch box, to effectively use office supplies,
and to reduce consumption of single use items. To minimise
environmental damage from waste and discharge, the Group
strictly monitors, manages and improves its business model,
prohibiting employees from unauthorised dumping, piling or
disposal of solid waste.

Shoucheng Holdings Limited
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Paperless Office

The Group’s main impact on the natural environment is mainly
from its purchase and consumption of natural resources
and energy, one of which is paper for office use. The Group
pursues the ideal of a paperless office, hoping to achieve green
operations and at the same time improve office productivity
and efficiency while saving corporate operational costs and
resources. Where possible, the Group uses electronic files
in daily operations, such as handling of official documents
and dissemination of documents through email or the office
automation (“OA”) system. The Group also encourages no
printing of general meeting materials in daily operations and
usage of multimedia forms such as video projection, double
sided and black and white printing, and reuse of envelopes and
file cases.

These measures have resulted in a 46% reduction in our paper
consumption for the FY2024 compared to previous years. At
the same time, we have utilized electronic documents on mobile
devices to replace traditional printed materials, further reducing
paper consumption and demonstrating our commitment to
sustainable development. We look forward to the multiple
benefits that a paperless office will bring, including enhanced
work efficiency, timely information delivery, significant cost
savings, and a reduction in the negative environmental impact of
our operational activities.

Water Management

The Group’s sewage treatment is conducted by the relevant
authorities of its business locations, such as building property
management. Sewage is discharged through sewage pipes to
municipal sewage treatment plants. Thus, the Group’s water
usage reflects its sewage discharge.

In response to the increasing demand for water, escalating water
pollution, and heightened climate-related risks, our Group is
acutely aware of the mounting pressures on the world’s water
resources. Consequently, securing a continuous provision of
clean drinking water is of paramount importance to our business
operations. It is our goal to utilise water responsibly and
conscientiously.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT
RETE FEER

The daily water usage by our employees constitutes a significant
portion of the Group’s overall water consumption. Therefore,
cultivating a culture of water conservation among our staff is the
cornerstone of our water-saving initiatives. We actively promote
the adoption of water-saving habits through regular training
sessions for staff and we encourage the implementation of
water-saving practices in the day-to-day work and personal lives.
We consistently advocate for turning off taps when not in use to
prevent any unnecessary loss of water resources. Furthermore,
the Group routinely inspects water facilities, including taps,
pipes and tanks, to ensure their proper function. Should our
inspectors identify any issues, such as malfunctioning flush
valves, damaged taps or pipes or loose fittings, they immediately
record and report the problems and promptly carry out repairs.
This prevents leakages and conserves water resources. These
efforts have heightened our employees’ awareness of water
conservation. During FY2024, due to the geographical location
of our operations, the Group did not encounter any issues in
obtaining suitable sources of water.

Shoucheng Holdings Limited
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

ECOLOGICAL AND CULTURAL
CONSERVATION

The Group has meticulously integrated environmental protection
concepts into industrial park development plans, ensuring
a minimisation of ecological disruption and alteration during
construction through effective guidance. Substantial and
constructive suggestions have been provided, not only to align
with the needs of the community but also to advocate for the
preservation of historical and cultural heritage within urban
renewal initiatives. We strive to foster communities of a higher
calibre, driven by cultural significance, in contemporary urban
settings.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT
RETE FEER

Shoucheng’s strategy — Green concepts guide support
for industrial park

Chang’an Mills of Shougang Park, is one of Shoucheng Holdings’
core project, serves as a significant base leading the world-class
urban renewal process. We firmly believe that the convergence
of technology and green energy brings a better look to urban
life. Chang’an Mills is situated at the core area of the North of
Shougang Park and covers a total construction area of 224,000
square meters, with a remarkable green coverage rate of 47.2%.
This vividly demonstrates our high priority on environmental
protection and sustainable development.

During our daily operations, we implement waste segregation and
collection, using precise systems to track the efficacy of waste
removal and effectively monitor the disposal situation within the
park. In the development and design stage, we pay particular
attention to enhancing users’ awareness and understanding
of waste handling and sorting. We meticulously design waste
containers and collection points to be in harmony with the park’s
environmental landscape, promoting eco-friendly practices while
also maintaining aesthetic appeal. Powered by technology, we
repurpose industrial hereditary resources, digging and retaining
the historical memory of the place, and inject new modes and
vitality into it.

Our efforts have not only realized the landscape renewal of
the industrial waste land, but also positioned the strategy as
“creating a cross-industry headquarters community to foster
a novel micro-vacation lifestyle”, thus providing consumers
with an urban social interactive platform. This is the power of
Chang’an Mills of Shougang Park, which beautifies urban life
and welcomes people into its low-carbon, oxygen-rich and lush
green surroundings.

Shoucheng Holdings Limited
HRERARAR

BEXME — CES|AEXERE

HilR e AIERKMMZLERBZ—
TEAHZHDERBM T ETOET
tHERRETHERMAENERERE - KM
F HEEGEEEMNEABARTAE
EEREETHRR - NTELERE
SHEIROOELES  BREEEE
2248 F K 472% KR E A & 4k 1b
ZERBTHMENRRENFEEEED
SEEREME S -

HERAFLEY  HMEESED BRE
WIARBENRRGABTERR - BRE
HEROEZRDERBR  FAEERS
R RIFRIBTER A EAELR
NRRERDEORHE - RABLRE
WRRFMWEER  FEEERORE
SERGHE BREDREREBES REH
TRBRHNEA - BEMRNN - &
METEEILETAFOBNA  RE
THWHESRE  XREIAHNE
fp B2 7y e

BRBORBLIEREE E2EFH
SERH  BUATAIEERERGIHE -
TEFUWERANEETXIRER
KEg - RHBEEER —EMHLIMIE
G- BHE o« NITEERERNE
MR — WM AERE BAMIKER
ERERES SBREANIYPRE -



Environmental, Social and Governance Report

GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Shoucheng’s strategy — Cultural Exchange
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On 14 December 2024, the China Urban Regeneration Forum
was grandly held at the Shougang Park. This event was
co-hosted by the Vstarup under Shoucheng Holdings and
Gohigh Capital, with the main forum themed “Embracing the Era
of Asset Planning: Empowering Mentality for Stock Renewal”.
The forum delved into important topics such as the continuous
innovation of urban renewal, the development of new first-tier
urban districts, and the future of commerce.

Mr. Lian Feng, the head of real estate investment at Shoucheng
Holdings and Deputy General Manager of Shoucheng Rongshi,
participated in the parallel forum and shared insights on the
investment and operation experiences of projects such as
Chang’an Mills and Winter Olympic Plaza during a roundtable
discussion. He emphasized the utilization of Shougang
Park’s spatial asset advantages to provide venues for cultural
and sports events, while enhancing dining, apartment,
and commercial support services to further strengthen the
connection between clients and enterprises. By developing
three core products — apartments, offices, and commercial
spaces — Shoucheng Holdings actively promotes the industrial
transformation and upgrading of the park, contributing to urban
renewal and cultural exchange, and demonstrating Shoucheng
Holdings’ social responsibility and commitment.

China Urban Regeneration Forum
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RESPECT DIVERSITY, CO-CREATE THE FUTURE

CREATE A FRIENDLY WORK
ENVIRONMENT

The Group upholds the employer value proposition of
“Showcasing the Elegance of Our People, Walking Together with
Dream Chasers”, and is committed to continuously improving
our employment system, promoting talent development, and
safeguarding employee rights. We actively cultivate an equitable,
diverse, and healthy workplace environment, growing together
with our employees as we move towards the future.

We aspire for each employee to gain not just a job within the
company, but a platform where they can realize their self-worth
through continuous self-improvement and dedicated effort.
Shoucheng Holdings is a warm and evolving community built
by employees, where business development effectively links
organizational evolution with personal growth, enabling mutual
achievement and support. An excellent team strengthens the
company’s commitment to becoming “the best employer that
benefits employees, allowing them to contribute to the enterprise
without any worries”. We believe that creating a friendly work
environment not only enhances employee satisfaction but also
promotes the sustainable development of the overall business,
ultimately achieving a win-win situation for both the company
and its employees.

To foster a positive and healthy corporate culture, our group is
dedicated to creating a friendly and inclusive work environment,
which is crucial for enhancing employee well-being and
overall job satisfaction. We firmly believe that a good working
environment can inspire employees to unleash their potential,
improve work efficiency, and strengthen their loyalty to the
company.

BE % HEIERK
BlERETIEIRIE

AEERFIREEARE  BESER
TINBRIEETIR BOIRTEHTZRE
BHE REATHR YRESTHE
@ RMEEEE—EYFE ZT ki@
BERRBSRE BETHRAKE BF
BRIARR

RFAAEBUEIEARRTEEES
— I MEBENETEHREASR
BAMHHBERY BEREHEENTE
B -HEZERE-—BBAEIAKNER
BN EERRARE FEER
ARt B A S ELCEEARKRE - K
Wit BEAE®WE) - BENERFEQIRE
MEBEHBIRAKAEIZELER I
EALCENKZHEZERBZENRE
BE] HMERE BIERSHIERER
TERREABEINMEE  EHEEEE
BEBHUFSELR SREACxEHS
ETMERR@E -

ATHEEREREHCEL AEM
BARAEREREO TR &
HRRABIMEEEREBIIERE
FEMER - RARE RENTER
Hee MMM E THEE L RE TN
% WEBRATHARN ML -

2024 Environmental, Social and Governance Report
2024335 - HEBREARE



Environmental, Social and Governance Report
%%‘&%&%%ﬁﬁwg

RESPECT DIVERSITY, CO-CREATE THE FUTURE
WEST RAIRR

Shoucheng Holdings places great importance on employee
opinions and ideas, which is why we have established a union
to maintain active interaction and communication with our
employees. We believe that through these efforts, we can
further enhance employee engagement and sense of belonging,
promoting the sustainable development of our group. This is
not only our responsibility but also our commitment to our
employees, ensuring that every member can thrive in this
opportunity-filled environment.
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Shoucheng Holdings held its annual employee meeting on 11
March 2024, during which several awards were established
to recognize the outstanding contributions of employees.
These awards included the 2023 Executive Committee Special
Contribution Award, the Executive Committee Loyalty Award,
the Executive Committee Diligence Award, and the Outstanding
Employee Award. A total of over two hundred individuals were
honored during this recognition event, reflecting the group’s high
regard for the efforts and dedication of its employees.

Shoucheng Holdings Limited
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During the Outstanding Employee Award segment, we
recognized a total of 42 grassroots employees from various
sectors, with special commendations for outsourced staff who
have been working diligently on the front lines. This reflects the
Group’s management philosophy that is rooted in valuing talent.
Additionally, in the Outstanding Team Award segment, we used
project strategy significance and performance contributions as
evaluation criteria, honoring 12 exceptional teams. These awards
not only highlight the outstanding performance of our employees
but also reinforce the Group’s commitment to talent development
and teamwork.
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RESPECT DIVERSITY, CO-CREATE THE FUTURE
BEZIT ABIRK

COMPLIANT EMPLOYMENT

The Group firmly believes that employees are the key drivers of
value creation within the company. As a pioneer among Beijing’s
state-owned enterprises to implement an equity incentive plan
for red-chip listed companies, we implement an equity incentive
plan among red-chip listed companies, aiming to unleash the
potential and creativity of every employee. We have established
the “Shoucheng Holdings Employee Handbook” (the “Employee
Handbook”), which covers essential aspects such as employee
hiring, management processes from onboarding to departure,
compensation and benefits, promotion criteria, leave policies, and
performance management.

The Group strictly prohibits the use of child labor and is
committed to eliminating forced or coercive overtime work, always
adhering to relevant laws and regulations. In the FY2024, we
have not been aware of any significant violations of laws related
to child labor or forced labor. The Human Resources Department
conducts thorough identity checks for new employees before
onboarding to ensure that no child labor incidents occur. If any
cases of inadvertent child labor hiring are discovered, we will
immediately terminate the employment of the individual and initiate
an investigation.

We are dedicated to a people-centric management philosophy,
having established a comprehensive compensation and benefits
system, providing training and career development opportunities,
and fostering a harmonious work environment through various
employee care activities. If overtime is required, we will provide
meals and commuting allowances to ensure the protection of
employee rights.

Additionally, we have developed a complete set of employment
guidelines to guide departments in reasonably planning work
hours, ensuring that every employee enjoys fair working
conditions. The “Shoucheng Holdings Limited Labor and
Employment Policy” ensures strict compliance with legal
standards in areas such as compensation, termination,
recruitment, promotion, working hours, leave, and equal
opportunities, with no significant violations reported in the FY2024.

Shoucheng Holdings Limited
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Safeguarding Employees’ Rights and Interests HESTEZ

BEE%T  HEIKRE

At Shoucheng Holdings, we prioritize the protection of ERERSZBEFTRESE TNE KRR

employees’ basic rights. We strive to cultivate a diverse and mc BOIRREIITEZ T TFEHENTIE
equitable workplace environment for all team members. Our RIE o HAIAFERRA RS R EH
aim is to attract talent from around the globe through fair and WEFSAT REILIEHEBRF NN
transparent practices and offering competitive compensation B #BRTEIGBENERREE  #RA
packages. We have established flexible and effective BIERT - ML MIEM THERE - &
communication channels, aiming to collaboratively create a FE2024 BEFE - BIREIRE A 4508
fair, harmonious, and positive work environment. As of the =[N

end of FY2024, Shoucheng Holdings had a workforce of 450
employees.

Shoucheng’s Employee Composition in FY2024
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DIVERSITY AND INCLUSION

Equal Opportunity

Shoucheng Holdings champions the principle of employment
equality, asserting that each employee deserves equal
opportunities in the workplace. We endeavour to cultivate an
environment that embodies respect, diversity and freedom from
discrimination. Adhering strictly to national and local laws and
regulations, we implement impartial, equitable, and transparent
recruitment processes to ensure no candidates are subject to
prejudice, ostracism, or preferential treatment based on factors
irrelevant to their employment, such as age, sex, marital status,
pregnancy, familial conditions, disability, race, skin colour,
heritage, ethnic or national origin, or religious beliefs. Throughout
our recruitment, training, and promotion procedures, fairness is
our guiding principle. We uphold workers’ rights and interests
as we work towards sustaining an inclusive and collaborative
corporate culture. We encourage employees to report any
suspected discriminatory behaviour to the HR Department, who
are committed to conducting thorough evaluations, managing
the situation and recording facts. As necessary, appropriate
disciplinary action will be taken against any employees found to
be responsible.

Board Diversity

A diverse Board can provide more comprehensive ideas and
viewpoints to the decision-making process. The Nomination
Committee under the Board is responsible for monitoring the
implementation of policies and timely reviewing the structure of
the Board, its policies and the process of director appointment,
election and dismissal (including the short-listing and nomination
process), so as to ensure that the corporate governance
of Shoucheng could comply with the industrial trend and
requirements. We keep close tabs on diversity indicators for
our senior management ranks (i.e., including Directors, general
managers and above) to further the corporate-wide development
of diversity. As of 31 December 2024, the Company had a
total of 12 Directors, including five independent non-executive
Directors. Among these Directors, two were female, making up
17% of the board composition.

Shoucheng Holdings Limited
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Workplace diversity

Workplace diversity stands as a catalyst for innovation,
pooling together a variety of perspectives. Our commitment
lies in cultivating a balanced workforce, thereby amplifying our
capability in resolving complex issues and creating strategy.
The gender ratio of our Group’s workforce has maintained
a commendable range, with females accounting for 39%.
Additionally, wage and benefit plans are tailored towards
an individual’s experience and performance. The positive
performance of the gender remuneration ratio echoes our
unwavering efforts in championing gender equality and the
principle of fairness.

Gender Remuneration Ratio, by workforce in different position level
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Turnover of Employee at Shoucheng in FY2024
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TALENT TRAINING AND
DEVELOPMENT

The Group employs a comprehensive market-oriented strategy
for talent selection and engagement, enhancing flexibility in
recruitment and embodying the principle of allowing for both
upward and downward mobility, as well as both entrance and
exit from the organisation according to merit. To meticulously
select employees, the Group utilises a variety of recruitment
channels, including public, campus, and headhunting services.
We prepare an overarching annual recruitment plan, defining the
number of hires, vacant positions, and the specific requisites of
candidates.

Improving Talent Development

In strict adherence to the recruitment criteria stipulated in the
“Employee Handbook”, we champion efficient and streamlined
processes for optimally matching quality candidates by
employing fair and transparent methods. The recruitment
process is initiated by the HR Department upon reviewing
recruitment needs, selecting candidates based on a thorough
assessment of professional skills, positional compatibility, and
value congruency. Beyond conventional methods, we have
internal recommendations and the “Moving Water Scheme” for
talent induction. The establishment of the “Talent Scout Award”
aims to incentivise employees to nominate industry peers or
former collaborators as quality candidates. The “Moving Water
Scheme” is an internal recruitment process based on business
growth needs, encouraging employees to seek further growth
and development opportunities within Shoucheng Holdings.

In March, we held a training session titled “Employee Handbook
and Human Resource Policy Dissemination” that involved all
employees. This training not only introduced the company‘s
policies but also enhanced team cohesion. Through interactive
segments, employees gained a deeper understanding of the
company‘s values and recognized the importance of each
individual‘s contribution to our common goals. This training laid
a solid foundation for our future work.
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Performance Management and Employee Development
Plan

The Group has outlined clear policies for career management,
including the grounds and procedures for promotions, transfers
and demotions, as well as standardising exit procedures to
protect the interests of both the employees and the Group.
In managing staff positions, we uphold the three principles of
“strategy alignment, consensus building, and mobility”, with the
aim of fostering stable business growth while ensuring the rigour
and effectiveness of our positional hierarchy.

We have cultivated a performance-oriented culture and our
internal ranking system is based on performance and capability.
Annual reviews and adjustments of positions are performed and
each business segment devises a hierarchical structure that
aligns with the talent development patterns characteristic of its
industry. From the upper echelons of management to the general
staff, all operate within a remuneration framework that is pegged
to performance, guaranteeing a transparent and unhindered
pathway for advancement to optimally harness their potential and
foster personal career growth.

In instances where employee dismissal is necessitated, the
Group ensures that the dismissal process is in conformance with
internal policies and relevant legal regulations, and that contract
terminations are predicated on reasonable and lawful grounds.
For those whose work performance is substandard or who
commit repeated infractions, we initially issue verbal warnings
followed by written notices. Should issues persist unremedied,
we consider termination in accordance with the law, to protect
our employees’ rights and prevent any unfair or unreasonable
dismissals.
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Employee Training

Shoucheng Holdings places great emphasis on offering a bounty
of diverse training opportunities, encouraging our employees
to realise their potential and enhance their vocational skills to
meet work-related challenges. For this, we have put together
the “Employee Training Policy”, designed to provide substantial
guidelines and ensure effective implementation for talent
nurturing. Through our comprehensive training plans, we have
not only nurtured a team with high professional standards and
strong integrated capabilities but have also provided sturdy
talent support to fuel the rapid development of the Group.

The Group adheres to the philosophy of “emphasis on
practicality, following learning patterns, realising learning values”
and has set up the “New Employee Onboarding Plan”, offering
all Shoucheng employee access to digital online learning
opportunities. The implementation of flexible and diverse training
modes that meet real-world needs is done through online
learning platforms, promoting timely, interesting and bite-sized
learning.

Training content is divided into all-staff training and special
training. The former is based on job requirements and capability
models, seeking to enhance employees’ abilities in fields such as
professional knowledge, management skills, general capabilities
and understanding of corporate culture. It's also required for
employees to complete an annual training plan. However,
special training targets key groups and significant issues,
featuring refined training projects such as induction for new
employees, trainee programmes, new manager orientation and
middle and high-level manager training. These are all important
stepping-stones for career development within our workforce.
Moreover, in response to meeting the developmental needs of
our employees, we arrange for relevant external training.

In FY2024, we conducted a total of 41 training courses,
comprising 32 in-person sessions and 9 online courses,
with a total participation of 4,088 individuals. These training
sessions not only enhanced employees’ professional skills but
also fostered communication and collaboration among team
members.

Shoucheng Holdings Limited
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REMUNERATION AND WELFARE

The Group understands that a comprehensive compensation and
benefits system is the cornerstone of corporate responsibility and
the value of human capital. We adhere to local regulations, using
“competitive externally and equitable internally” as our guiding
principles to establish an incentive structure based on “fixed
salaries as the foundation and performance-oriented variable
compensation as the main component”, supplemented by diverse
long-term reward mechanisms. This aims to promote the mutual
growth of employees and the company, strengthen talent retention,
and achieve sustainable development goals.

Our compensation structure is competitive and designed based
on three dimensions: job value, professional capability, and
performance contribution. It primarily includes: basic salary to
ensure employees’ essential living needs; performance-based
compensation reflecting individual and team goal achievement;
variable incentives, which include project bonuses and equity
incentive plan; and localized allowances covering housing, medical,
and living subsidies, tailored to provide adequate protection.
Employees in Hong Kong enjoy salaries, discretionary bonuses,
medical allowances, and hospitalization benefits, while mainland
employees receive statutory social insurance, housing provident
funds, project rewards, and children’s medical insurance.

We have established a multi-tiered benefits protection system,
adhering to the principle of “statutory protection as the baseline
and corporate care as the extension”. Statutory benefits include
comprehensive coverage of social insurance and housing provident
funds, with strict enforcement of statutory leave and occupational
injury protections. In terms of corporate-specific benefits, we
provide meal subsidies, festive gifts, and health protection
programs, including annual health check-ups and tiered medical
coverage. Additionally, we offer a structured training program and
corporate welfare leave to promote work-life balance, as well as
immediate assistance and flexible benefit packages for unexpected
events.

We are committed to continuously optimizing our benefits policies,
regularly reviewing their alignment with actual needs through
employee satisfaction surveys and focus group discussions. We
upgraded the scope of children’s medical coverage and expanded
the applicable scenarios for flexible leave. Moving forward, we will
use the “Employee Value Proposition” (EVP) as a framework to
deepen the core concept of “co-creation, sharing, and win-win”,
making the compensation and benefits system a key driver of the
organization’s sustainable development.

BEZT

HBIRHK

5 BN K% 72 A

AEBRMZENFTMEMNGIER DGR
BEEEANERABENERL - RMERE
EHOER - ATHINEFEFME - HRARQ
FUIRER BT ATEEHFERER -
BRERFEH TSR INMBRE
THAZTRARBES  SHERESR
TEAXARKE  BEASEE E
BKBERAR -

BHOFMERAERFEN - KBFEE -
EXENEERBERR TEBE:
ERFHEREEIEARAEERT R AN
PR EAAREGOBRENE: F
HHBANEEERES KRB E
MW LRMREES - BRERETEME) -
At B ERE - EEETZAH
T WIS BEZMMERREF -
NETRIZAEEMLR - EERER -
ERBBLTRERERR

BMBZITZERNEMNRERER &
BIEERERER  bEBEATMH]
MEREA - AERM AL ERREE

NEEHNEEE  TEBEELIENR
ETEBRE - CERFERMNT@E - R
REBERM HECBRBETES
Z ERTFERBE-QBEERERRE It
S - TAPTRR A FE B U B e I AR AR
BETIEEEFE  LHEREEMHIR
HEREEERFE -

BMABHEBICBANEE  THEB
BETIMEERATHERENR RERF
BENERTIR - RAEARFRLBEE
RIFEGE  WETEMEAKRREBIBFER -
KR BRFBAIEIEBEEZR]ABESR
RAETHEl - HZ  HERINES - EF
MENBRKREDEEKEERNH
o

2024 Environmental, Social and Governance Report
2024335 - HEBREARE



Environmental, Social and Governance Report
%ﬁ‘%ﬂ%&%%ﬁﬂ%ﬁg

RESPECT DIVERSITY, CO-CREATE THE FUTURE
BEZIT ABIRK

Equity incentive plan

The implementation of our equity incentive plan is intended to
align the interests of employees with those of the Group and
its shareholders. Through this scheme, we have successfully
recruited, motivated, and retained talent, establishing a
far-reaching and enduring motivational framework. Our
market-driven approach to incentives not only strengthens the
core values of our team but also tightly integrates performance
goals with team achievements. This direct correlation between
performance and the realization of vested interests enhances
employee loyalty and the company’s intrinsic motivation,
furthering the loyalty of our workforce and intensifying the
internal driving force of the Group. This shared risk-and-reward
incentive system ensures a dynamic and effective operation.

Work Life Balance

The Group recognises and deeply values the loyalty and
professional commitment of our employees towards corporate
growth. Therefore, we place great importance on providing a
work environment that’s both challenging and conducive to
balancing life and work. We actively organise a diverse range
of recreational and wellness activities to strengthen the sense
of belonging among employees. In addition, the Group has
established various clubs for activities including badminton,
yoga, night runs, and health exercises with an aim to help our
staff cope with stress and maintain their physical and mental
health. Through these team-building activities, we not only enrich
the cultural lives of our employees during their leisure time,
also inspire them to adopt a positive lifestyle. Cooperative team
spirit and perseverance fostered through such sports culminate
in personal self-improvement. Furthermore, the labour union
offers benefits such as festival gifts and birthday celebrations,
fully supporting the well-being and work-life balance of our
employees. By carefully planning and implementing various
employee activities, the Group strives to create a caring
workplace atmosphere, raising the overall level of employee
satisfaction. It is our goal to build a haven where our employees
can work in tranquillity and enjoy life.
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Caring for Employee Health and Well-Being

Empowering Women to Shine

With the arrival of International Women’s Day on 8 March,
our group has organized the “Unleashing Women’s Elegance:
Co-Creating the Beauty of Texture Painting” Women’s Day
Texture Painting Experience Salon, providing professional
guidance aimed at enhancing the artistic literacy and creativity
of our female employees. This event allows women staff to freely
express their creativity in the ocean of art, showcasing their
talents and potential.

This is not merely an artistic creation activity; it also serves as an
excellent opportunity for female employees to communicate and
connect with one another, fostering mutual understanding and
friendship, and further reinforcing the company’s commitment to
valuing and respecting female employees. We firmly believe that
through such activities, we can inspire women to unleash greater
capabilities in the workplace and provide them with a platform to
showcase themselves. The completed artworks can be displayed
on-site and taken home, allowing each participant’s artistic
talent to shine and becoming a symbol of their confidence and
achievements.
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Building a Safe and Reliable Summer Childcare
Program Together

Recognizing the various needs of employees with families during
the summer, particularly concerning the care and attention
for their children, the Group is committed to creating a work
environment that allows employees to focus on their tasks with
peace of mind. To this end, the union will collaborate closely
with the group union to offer a comprehensive childcare service
during the summer of 2024.

This service is designed for children in grades 1 to 6 of primary
school, and it also includes preschool-aged children. The
program will feature a diverse range of activities aimed at
promoting the holistic development of children, ensuring they
have a fulfilling and meaningful summer experience. To further
alleviate the psychological and financial burdens on employees,
the group union and the fund union will jointly subsidize 60%
of the costs, allowing employees to access childcare services
at a discounted rate. We firmly believe that this initiative will not
only effectively reduce the pressure on employees regarding
childcare but also enhance their overall well-being, enabling
each employee to achieve a healthy balance between work and
family life while ensuring that their children enjoy a rich and joyful
summer.
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Walking Event

In recent years, there has been an increasing focus on health in
society, particularly in the aftermath of the pandemic. The Group
has deeply recognized the importance of employee health, which
is why we have organized a walking event specifically for our
staff to promote physical and mental well-being while enhancing
their sense of belonging.

The route for this event will take place around the Shougang
Park, covering a distance of approximately 5 kilometers.
Participants will have the opportunity to enjoy the beautiful
scenery of Shougang and experience the significant changes
that have occurred in the park over the years. They will also
gain a profound understanding of the company’s substantial
contributions to the transformation and development of
Shougang Park. This event is not only a fitness activity but also
a wonderful opportunity to foster team spirit and share the joy of
exercise.
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Through this walking event, employees will be able to exercise,
strengthen their bodies, and strive tirelessly to create a valuable
industrial investment and management platform. Additionally,
they will contribute to shaping a new landmark for urban
revitalization under the theme of “Moving Forward Together”.
We believe that healthy employees are the cornerstone of the
Group’s sustainable development, and such activities will further
promote employee well-being, enhance overall work efficiency,
and strengthen team cohesion.

EMPLOYEE SAFETY AND
HEALTH

The Group prioritises workplace safety and strives to create a
safe working environment. Accordingly, the Group has formulated
a series of occupational health and safety management policies
and guidelines based on relevant laws and regulations, which
is regularly reviewed to ensure it is updated to the latest
circumstances, and requires employees to strictly comply and
mutually supervise to ensure safety. During FY2024, the Group
was not aware of any material non-compliance with relevant laws
and regulations on health and safety that might have a significant
impact on the Group, nor was there any work-related fatalities,
work-related injuries or work days lost due to work-related
injuries. The Group has maintained zero work related fatalities for
the past three years.

Shoucheng Holdings Limited
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To further strengthen project safety management and improve
employee safety awareness, the Group’s carpark operations
department has formulated a “Production Safety Incentive
System” for carpark management. Incentives are provided to
employees who seriously execute plans for hazard management
and raise potential health and safety risks encountered in
day to day operations, while employees who break rules are
sanctioned. The Group has also formulated the “Vehicle and
Personnel Accidental Injury Plan” to ensure timely rescue in the
event of accidental injury to personnel or accidental damage to
vehicles in the carpark and to avoid major personnel or property
losses. The Group adopts a safety management system which
features visualisation, regionalisation and networking, clearly
presenting accurate safety signs in operation areas as well as
setting perimeters and access restrictions around hazardous
areas while ensuring employees are equipped with working
equipment and protective equipment that meet safety standards
and providing training, guidance, and supervision on their
correct usage. In addition, the Group reviewed production safety
for all units and required them to conduct self-appraisal and
correction. Subsequently, the administration office and relevant
departments checked each unit on a sample basis. To safeguard
occupational health of employees, the Group strives to create a
comprehensively clean and tidy working environment, prohibiting
smoking and drinking in working areas, in order to build a
healthy and positive working atmosphere for employees.

Safety Training

Shoucheng Holdings recognises that a zero-accident work
environment relies extensively on the safety awareness and
skills of our employees. Thus, the operation department of
parking segment has formulated a “Production Safety Education
Training System”. Before assuming new positions or entering
new operating environments, employees are required to partake
in comprehensive safety production training. Records are kept
and annual assessments are administered. Structured around
a rich curriculum, the provided training is categorised into three
segments: corporate teams, operational groups, and specialised
fields, ensuring critical safety knowledge and skills are grasped
by our employees. We stipulate that safety management
personnel conduct educational training at least once every
quarter. This covers safety production regulations, standards,
management techniques, emergency response plans and
case study sharing with emphasis placed on reinforcing safety
education related to engineering operations, tool use, traffic
management, and rescue matters.
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Fire Safety

Shoucheng Holdings places paramount importance on the
potential fire risks at our sites. To ensure the safety of every
employee, we have established both a “Fire Safety Management
System” and a “Fire Emergency Response Plan”, which reflect
our commitment to safeguarding lives.

We conduct regular fire inspections and provide fire safety
education to ensure that, in the event of a fire, employees can
perform swift and effective rescue actions to minimize casualties,
vehicular damage, and other property losses. To achieve this
goal, we embrace a comprehensive management method of
“Check, Talk, Drill, Assess,” focusing on the inspection and
elimination of potential hazards, management of measures, fire
drill plans, and compliance assessment.

Every six months, we design fire extinguishing and emergency
evacuation drill plans and conduct at least one drill. This ongoing
practice not only implements our systems but also enhances
the fire prevention awareness and response capabilities of our
employees. We believe that through these continuous efforts,
every employee will be well-prepared and capable of taking
effective action in the face of a fire.

Additionally, we conduct specialized training on fire safety and
security matters every month, ensuring that every employee is
well-versed in fire safety knowledge. Whether during the May
Day or National Day safety training, we consistently prioritize
safety and put people first.

In addition, the Group also provides employees with fire safety
knowledge training in an effort to prevent fires and minimise fire
hazards. The training covers basic concepts of fire prevention,
detailed methods of firefighting, and keys to escaping fires, with
the following four learning and four knowledge objectives:

Learning the dangers of fires

E/AXNERMKE

Learning basic knowledge of fire prevention

18 15 TR 7 A S By B AN B

Learning firefighting methods
BREER AN LN T E

Learning fire escape methods
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Knowing how to report fires
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Knowing how to use firefighting equipment and facilities
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Knowing how to handle unexpected incidents
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Knowing how to organise safety evacuation
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INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITYS

HEREK BFEL

BUSINESS ETHICS

Compliance and Risk Management System

Shoucheng Holdings strictly adheres to the Company Law of the
People’s Republic of China, the Securities Law of the People’s
Republic of China, and other relevant laws and regulations, as
well as advanced international legal standards. We also reference
our peers and the Committee of Sponsoring Organizations of the
Treadway Commission (COSO) Internal Control Framework. We
have established an internal control system, an Empowerment
Platform Audit Accountability Mechanism, and other internal
policies to continuously enhance the quality of risk management
and ensure the effective and healthy execution of responsibilities
at all levels. The governance structure and practices of the
Group are detailed in the “Corporate Governance Report” on
pages 44 to 82 of the 2024 Annual Report.

Anti-Commercial Bribery and Anti-Corruption

Over the past years, the Group has always attached great
importance to the prevention and punishment of corrupt
behaviours. Upholding integrity and committed to clean business
practices, we believe that a corruption-free company culture
is the key to the Group’s continuous success. Therefore, we
highly value our anti-corruption work and the creation of a clean
system. The anti-corruption work of the Group mainly adheres
to preventive measures, and advocates a corporate culture of
integrity and honesty, for we strive to create a clean business
environment. The Group strictly abides by relevant laws and
regulations in relation to the prevention of bribery, extortion,
fraud, and money laundering. In FY2024, the Group is not
aware of any material non-compliance with relevant laws and
regulations in relation to bribery, extortion, fraud and money
laundering nor any concluded legal cases regarding corrupt
practices.

In our ongoing commitment to bolster governance and internal
controls and foster an ethos of integrity and honesty, we have
instituted our Employee Handbook, elucidating the standards of
conduct expected during business operations.
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In the FY2024, we held training sessions for all employees titled
“Upholding Professional Boundaries and Maintaining Integrity
in Business.” This training aims to emphasize the importance
of professional ethics, helping employees establish the right
values and ensuring that we consistently uphold integrity and
transparency in our business practices.

The Group consistently incorporates an “Integrity Clause” when
forming agreements with business partners. This provision
serves to mitigate the risk of bribery, extortion, fraud, and money
laundering within our operations. It not only protects the legal
rights of the Group and our stakeholders but also regulates
business conduct and reduces operational risks. By educating
our employee on the stipulations of the “Integrity Clause”, we
ensure that everyone comprehends the specific expectations set
for them and regulates their behaviour accordingly.

Anti-Corruption Policies And Whistleblowing Procedure

Smooth, transparent, and safe whistleblowing channels have
been established by the Group to create and maintain a
corruption free culture. Through the whistleblowing system, we
have set up comprehensive and multi-channel whistleblowing
channels to encourage our staff and related companies to
expose business corruption and improve the effectiveness of
anti-corruption monitoring. Whistle-blowers can report any
suspected wrongdoings to our human resources department
and our internal regulatory department orally or in writing
with details and evidences. Our regulatory department will
investigate any suspicious or illegal behaviours to protect the
interests of the Group. The Group also has in place an effective
grievance redress mechanism to safeguard the whistle-blower’s
confidentiality and protect them against unfair dismissal or
retaliation. If a suspected criminal offence is discovered,
the Group will immediately report to relevant regulatory or
law enforcement authorities as deemed necessary by the
management.

Shoucheng Holdings Business Ethics Reporting Channel

Email: lianjie@shouchengholdings.com
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CUSTOMER HEALTH AND
SAFETY

At Shoucheng Holdings, the safety of our users remains
paramount and is always at the forefront of our considerations
when managing projects. To ensure this, we've established a
comprehensive suite of internal management policies. These
policies are specifically geared towards creating a systematic
framework for traffic, fire, and information safety in our car parks,
ensuring things proceed in an orderly manner.

When it comes to daily operations and system maintenance,
we apply equal emphasis. Routine checks are conducted on all
our parking systems and faulty equipment is swiftly replaced to
prevent operational disruptions. Safety signage is installed in
potential hazard areas for clear warning. Additionally, we have
initiated a robust emergency response protocol to handle fire
and accident scenarios efficiently, covering everything from a fire
outbreak to traffic congestion and vehicle oil-leaks. To assure
orderly proceedings and safety of our users in emergencies, all
our employees undergo continuous training, enabling them to
handle crises with swiftness and composure.

Fire safety is another concern we proactively address in our car
parks. Hence, we have designated fire safety personnel in the
Shoucheng Holdings, responsible for upholding fire regulations.
Regular fire safety inspections in collaboration with fire staff are
also a part of our efforts. Numerous emergency preparedness
training and comprehensive drills are conducted quarterly for
our staff to enhance their capability to handle crisis scenarios.
The Group also maintains a strong collaborative relationship with
airport fire and public security departments, ensuring a fluid
exchange of information, ongoing fire safety advocacy and an
overall enhancement in our safety management standards.

In addition, when procuring materials, we require that the boards
used by our suppliers meet the EO standard. This standard
not only exceeds the national E1 standard but also effectively
reduces the release of harmful substances, thereby ensuring the
health of both employees and clients. We always prioritize safety
and health, creating a secure environment for every client.

Shoucheng Holdings Limited
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Shoucheng Case — Customer Prioritys

“On October 1st, there were many passengers at the airport. To
ensure that every vehicle was parked smoothly, all of us worked
overtime until the last flight took off/landed. My colleagues
tirelessly guided the vehicles; when we encountered elderly
people and children, we proactively asked if they needed help
with their luggage. In this way, we kept running back and forth in
the parking lot.”

— Mr. Wu Yunfeng, SONIC Parking Gongga Airport Project Team

“On the afternoon of October 1st, a new monthly rental car
owner from the regional plan contacted me, saying he was
unable to pick up his car. At that moment, | was inspecting
other projects in the region, but | immediately stopped, patiently
explained the situation to him, calmed his emotions, and
promptly contacted security personnel to assist the customer in
retrieving the car. Ultimately, the issue was resolved within a few
minutes. Afterwards, | followed up with the customer to explain
the reason for the inconvenience, and he expressed great
satisfaction with our handling and response time, thanking us for
our assistance.”

— Mr. Liu Songlin, SONIC Parking Chengyu Regional Operations
Department
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Handling Customer Complaints

To ensure an exceptional communication experience for our
customers, the Group have instituted diverse communication
pathways, supported by an efficient mechanism. This includes
a 24-hour service hotline, customer service buttons located
within the carpark buildings at Daxing Airport and regular
customer satisfaction surveys. We are dedicated to establishing
unhindered channels that operate round the clock, addressing
and resolving customer enquiries promptly. In line with elevating
the proficiency of our customer service team, we provide
comprehensive customer service training to our employees.
This in-depth training aims at better understanding the unique
requirements of the users across various parking spaces and
equips our team with targeted service and communication skills.
Consequently, we fulfil our motto of “The Customer Comes First
and Service is Professional”.

The Group has also implemented the internal policies of
“Services and Complaints” offers clear direction to our staff for
efficiently handling customer complaints. The Group continually
invests in nurturing our employees, setting service standards and
conducting regular evaluations to enhance customer satisfaction
continuously. In FY2024, we arranged a dedicated “Introduction
to Corporate Values” training for our new hires to inculcate the
core idea of “Customer First”.

General procedures for handling customer complaints:

Filing

v

Receiving Handling and solving
complaint the complaint after
EERR proper judgement and
analysis
KB
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Customer Privacy and Data Security

The Group is driven by the pursuit of perfection. We pay
meticulous attention to every facet of our customer service,
administer stringent management over customer privacy and
strive to earn the trust and confidence of our patrons. In the daily
operations, we may handle customer’s personal information,
such as their licence plate number, car model and parking
duration. To prevent any possibility of leaking our customers’
private details, we have established a robust confidentiality
management system. It encompasses measures like the
“Administration of Confidential Work” and also defines staff’s
responsibilities pertaining to confidentiality in the “Employee
Handbook”. We ensure a strict adherence to data protection
regulations and the Company’s own data management policy
when dealing with personal data.

We are committed to enhancing the overall quality of the parking
service, firmly endorsing the belief that superior customer
service is crucial to the quality of service we provide. To ensure
top-notch services, we've set up “Five-star” service standards,
encapsulating safety, comfort, convenience, efficiency, and
friendliness, ensuring effective implementation of these. Our
unwavering dedication to deliver high customer satisfaction
is mirrored by our service quality. Further affirmation of our
commitment and proficiency in service quality comes from our
attainment of three ISO accreditations: 1ISO9001 for Quality
Management System, ISO14001 for Environmental Management
System, and 1S0O45001 for Occupational Health and Safety
Management System.
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RESPONSIBLE MARKETING

The Group is dedicated to ensuring that all external
communication materials, such as company brochures and press
releases are comprehensive, accurate, clear and comply with
the relevant laws and regulations. The Group’s employee are
required to obtain written approval from legal and compliance
personnel prior to the distribution of any advertising or sales
materials. This action confirms that our Group’s advertisements
do not contain misleading or fraudulent statements, pledges, or
forecasts. It also ensures that the information presented to our
customers is truthful, accurate, non-misleading and aligns with
the relevant legal and regulatory requirements.

Intellectual Property

The Group recognises the significance of intellectual property
(“IP”) protection and is committed to preserving the IP rights of
both, the Group and its customers. We have in place a robust
IP protection system dedicated to safeguarding the lawful rights
of the IPs under our purview. The Group strictly abides by
relevant laws and regulations by closely monitoring copyright
infringements in the market and cracking down on counterfeit
trademarks and other violating behaviors. When faced with
potential infringement, our stance is to promptly respond and
seek legal expert guidance to ensure our IP are duly protected.
As of 31 December 2024, the Group has registered a total of 52
trademarks for our various brands. We are committed to acting
in accordance with related laws and regulations to safeguard
our lawful IP rights. In instances involving reproduction or
downloading of information, software or images from the internet,
we require authorisation from the relevant authorities to ensure a
respect of third-party rights.

Product And Service Compliance

The Group strictly abides by relevant laws and regulations in
relation to the health and safety, advertising, labelling, and
privacy matters of products and services provided and methods
of redress. In FY2024, the Group is not aware of any material
non-compliance with relevant laws and regulations in relation to
the health and safety, advertising, labelling, and privacy matters
of products and services provided and methods of redress that
may have a significant impact on the Group.

Shoucheng Holdings Limited
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Sustainable strategies shape the future
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During the 2024 World Robot Conference, the Beijing Embodied
Intelligence Robot Innovation Center, invested by Shoucheng
Holdings, successfully held the “Embodied Intelligent Industry
Trends and Future Development Forum”. This forum showcased our
strong emphasis on innovative technology, unveiling the embodied
intelligence robot “Tiangong 1.2 MAX” and the service robot
“Tianyi”, highlighting our role in driving advancements in technology.

Beijing Innovation Center of Embodied Intelligence Robot
announced “100 Tiangong Plan”at the forum, which aims to
provide over a hundred robots to research institutions and
universities, promoting the dissemination and application of
technology. In the future, we will continue to focus on innovation
and sustainable development, shaping a bright future for the
embodied intelligence industry.

Hosted by Shoucheng Capital, the 2024 China Robotics
Venture Summit was held during the World Robot Conference,
focusing on investment, technological innovation, and industrial
applications in the robotics sector. The summit also unveiled the
“2024 Top 20 Most Investable Robotics Companies in China” list.

The forum brought together global experts, investors, and
entrepreneurs in the robotics field, facilitating in-depth
discussions on the commercial prospects of embodied
intelligence and the challenges posed by the current investment
boom. This summit not only provided new insights for the
sustainable development of the robotics industry but also
highlighted China’s leadership position in the global robotics
arena. We look forward to fostering more collaboration
and innovation in the future, contributing to the sustainable
development of society.
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INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITYS
HBERN BEFEL

SUPPLY CHAIN MANAGEMENT

Our Group is cognizant of the significance of establishing a
sustainable supply chain. Vendor’s operational performance
manifests our concrete perspective towards sustainable
development. Consequently, we endeavour to integrate a
sustainable development culture into our supply chain, ensuring
that it aligns with sustainability principles.

Our procurement broadly encompasses car park management
equipment and related products. We employ a scoring system to
filter options based on factors like product and service quality,
safety standards and business ethics. We conduct supplier
audits regularly to guarantee that purchased products and
services meet our high-quality and environmental standards.

We have established “Measures for the Administration of
Qualified Suppliers” to standardise vendor selection, evaluation,
and management procedures, thereby enhancing procurement
quality and efficiency. The procurement processes embody
competition and transparency, enforced via a “Measures for
the Administration of Tendering and Procurement”. Potential
environmental and social risks within the supply chain are
strictly screened, monitored and managed. Comprehensive due
diligence and evaluations are conducted to ensure suppliers
comply with respective market norms.

Shoucheng Holdings Limited
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INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITYS

For technically complex or special vendors, we incorporate
on-site inspections, business license checks and qualification
verifications to ensure compliance with our established
environmental and societal benchmarks. Quality management
and after-sales service are also subjected to rigorous auditing
which involves reviewing implementation of quality management
system ISO 9001, environmental management system ISO 14001
and occupational health and safety management system ISO
45001, financial stability, market reputation, after-sales service
quality and more.

Green Procurement

Furthermore, the Group is committed to supporting local
procurement, making it a priority to consider local suppliers
with the aim to reduce our carbon footprint and bolster the local
economy. This also facilitates more employment opportunities
within the local communities. We maintain close contact with
our suppliers, fostering a culture of business integrity and
promoting adherence to relevant laws and regulations. We are
hopeful that our suppliers will follow suit with their commitment
to environmental protection. We aim to achieve our shared
corporate responsibility by collaborating with suppliers to reduce
waste and promote environmental betterment.
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LEVERAGE THE STRENGTH
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At the 27th Beijing Hong Kong Economic Cooperation
Symposium and the Hong Kong Investment Promotion
Conference, Shoucheng Holdings showcased its outstanding
performance across multiple sectors. The symposium
successfully concluded on 21 September in Beijing, with the
theme “Complementary Advantages, Shared Prosperity”,
attracting high-level representatives from both Beijing and Hong
Kong. A total of 40 projects were signed during the conference,
with a total investment amounting to 60.98 billion RMB.

Shoucheng Holdings signed four significant cooperation
agreements at the event, including a deep collaboration
with China Life in the field of public infrastructure REITs; the
joint initiation of a 10 billion RMB Beijing Shoucheng Urban
Development Infrastructure Investment Fund to support
urban renewal; a partnership with ESR to advance the smart
construction of the Hong Kong logistics park; and an enhanced
collaboration with Li Auto Inc. on the supercharging project to
jointly build a nationwide supercharging network.
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BELJING HONG KONG ECONOMIC

General Manager of the Board, Miss. Kang Yu said, “Shoucheng
Holdings is actively seeking investment opportunities in energy
infrastructure in Hong Kong to promote green development
cooperation between Beijing and Hong Kong. Additionally, through
the establishment of the “Beijing-Hong Kong Innovation Center”,
we aim to provide services to Hong Kong’s technology and
innovation enterprises, supporting their international development.”

Looking ahead, Shoucheng Holdings will continue to pursue
innovative breakthroughs across various sectors, collaborating
with partners to drive project implementation, deepen cooperation
between Beijing and Hong Kong, and achieve mutual benefits for
both parties.

During the Reporting Period, the “Olympic Champions Up Close:
Embrace Health at Shougang” event was held at the Shougang
Winter Olympic Plaza, themed around the integration of “Olympic
Spirit and Healthy China”, actively contributing to the construction
of a Healthy China. This event was guided by the Chinese Sports
Science Society and co-hosted by multiple organizations, with
numerous guests from government, sports, and the health
industry in attendance. Under the theme of “The Future Health
in Your Heart”, several guests engaged in discussions on the
integration of the Olympics and health, as well as various aspects
of industry development, providing insights and strategies for the
advancement of the health industry.

Shoucheng Holdings Limited
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Director Mr. Wu Guangliang (= & 2z), Chairman of the Sports
Health Management Professional Committee of the China Health
Management Association, and Olympic champion Mr. Zhong Man
led the guests in a warm-up exercise session, advocating for the
public to adopt a healthy lifestyle.

This initiative not only promotes the development of the sports
and health industry but also integrates the Olympic spirit with the
concept of health, contributing positively to social responsibility.
Through this event, public awareness of healthy living habits
has been enhanced, encouraging active participation in sports
and advancing the development of nationwide health initiatives,
showcasing Shoucheng’s commitment and responsibility to
societal contributions.
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SUPPORTING COMMUNITIES

“

Since the establishment of the “ Everlove Foundation” in 2018,
we have focused on providing educational assistance, training,
and medical support to students in Tangshan, Jilin, and other
regions.

Under the guidance of the Jizhou District Education Bureau,
Houjiaying Town Junior High School and Central Primary School
actively participated in the “Green Home” painting activity and
received high praise from the organizers. On May 28, over 50
teachers and students attended the award ceremony and visited
the Shougang Ski Jump, experiencing the spirit of the Winter
Olympics and the integration of technology and sports.

In the future, we will continue to advance quality education under
the guidance of the Education Bureau, nurturing outstanding
youth with a sense of social responsibility and laying a solid
foundation for the comprehensive development of our students.

Shoucheng Holdings Limited
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APPENDIX

List of External Laws and
Regulations and Internal Policy #IE—&xk

Aspect
[E

Environment
B

Internal Policy

P ES BR

Vehicle Usage Management Practices
(EWERERWE)

Driver Management Regulations
(AIERAT)

Energy Saving Management Rules

(B REEERTE)

Emergency Response Procedure for Flood and
Typhoon Prevention

(AR REZEERF)

Emergency Response Plan for Freezing, Rain and
Snow

(KERBEXRESER)

Snow and Ice Removal Assurance Plan
(BRASREER)

W B HEREARS

APPENDIX
P &5

B 8%
SMNERSE B R R R D

Laws and regulations

BIERRAH

Environmental Protection Law of the People’s
Republic of China

(FEARANBERERE L)

Law of the People’s Republic of China on the
Prevention and Control on Environmental Protection
by Solid Wastes
(FEARANBEEBENSRRENRE)

Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution
(FEAREMBERRIFEIAE)

Law of the People’s Republic of China on Prevention
and Control of Water Pollution
(PEARAEMBEKSLEBRE)

Waste Disposal Ordinance (Cap. 354 of the Laws of
Hong Kong)

CRE B B 1R 01)(F B % I £354F)

Air Pollution Control Ordinance (Cap. 311 of the Laws
of Hong Kong
(ZRAREFEONEB LD ENE)

Employment

B

Shoucheng Holdings Employee Handbook
(BREREIFM

Compliance Limit and Ethical Conduct
(BREREBERT)

Administration of Confidential Work
(RETHEERIE)

Fire Accidents in Carparks Emergency Plan
(EHAAEHNREREREER)

Carpark Emergency Plan
(FESEZRER)

Traffic Jam Emergency Plan
(RBEERSER)

Toll Equipment Failure Report and Emergency Plan
(EHFASHREERER)

Carpark Accidents Emergency Plan
(FRERBEZERBEZER)

Carpark Accidents Emergency Plan
(BREHRBEEZEER)

Toll Equipment Failure Report and Emergency Plan
(MERBHERERBESER)

Anti-terrorism and anti-riot emergency plan

(REMHEEZER)

Fire Protection Law of the People’s Republic of China
(REARAMBEENZE)

Provisions on the Supervision and Inspection over Fire
Control
CEEBERERTE)

Methods for Major Fire Potential Judgement
(BERAKBBHAERZE)

Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases
(hPEARAMEBRER B

Regulation on Work-Related Injury Insurances
(ZHERREH)

Fire Protection Law of the People’s Republic of China
(REARAMBEERZE) -

Labour Law of the People’s Republic of China
(FEARAMBELEZ)

Employment Promotion Law of the People’s Republic
of China
(PEARAMBEGEREL)

2024 Environmental, Social and Governance Report
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Aspect
[E

Internal Policy

AR B R

Implementation Standards for Road Safety and Traffic
Signs in Carparks
(FEZRBLE2RENEFRREBITE)

Parking Lot Safety Management Regulations
(FEZLEEERT)

Fire Safety Management System
CEpz 2 EREIE)

Fire Emergency Response Plan
CHpESER)

Provisions on the Administration of Fire Control Safety
of State Organs, Organisations, Enterprises and
Institutions
(B BER- X FXEMEHZZEERT)

Production Safety Education Training System
(Z2EEHFRIHE)

Production Safety Incentive System
(R2HEREHE)

Vehicle and Personnel Accidental Injury Plan
(EH  ABENMEERR)

Employee Training Policy of Shoucheng Holdings
Limited
(ERBERERARAEIEINE)

Daily Performance Management Plan for Employees
of the Parking Segment
(FEERBEIRFHENEERR)

Shoucheng Holdings Limited Labour and Employment
Policy
(BRERERARALEHAIHE)

Laws and regulations

By ERRAA

Labour Contract Law of the People’s Republic of
China
(FEARANBELEHERZE)
Provisions on Special Protection of Minor Workers
(REFIRRRERTE)
Provisions on the Prohibition of Using Child Labour
(RIEFRAEIHAE)
Occupational Safety & Health Ordinance (Cap. 509 of
the Laws of Hong Kong)
(R EZ 2 RIEREONEEENE09E)
Employment Ordinance (Cap. 57 of the Laws of Hong
Kong)
(EBEHE B L ETE)
Minimum Wage Ordinance (Cap. 608 of the Laws of
Hong Kong)
(&REIEKHINEBZENE608%)
Mandatory Provident Fund Schemes Ordinance (Cap.
485 of the Laws of Hong Kong)
(R DT 581G B (BB A DI 5485%)
Sex Discrimination Ordinance (Cap. 480 of the Laws
of Hong Kong)
CHE R AR 16 I (B 7B % B 55480 %)

Supply Chain
it g8

Measures for the Administration of Qualified Suppliers
(AR EBERIE)

Measures for the Administration of Tendering and
Procurement

(RERBEERE)

Shoucheng Holdings Limited
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Internal Policy
W B R

Services and Complaints
(EFREERF)

Snow and Ice Removal Assurance Plan
(BRAKEREESR)

W EH HRREARS

APPENDIX
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Laws and regulations
B ERR ARG
Law of the People’s Republic of China on Product
Quality

(FEARANBEREE%)

Law of the People’s Republic of China on Protection
of Consumer Rights and Interests
(FEARANBEEEBEEHZREL)

Advertising Law of the People’s Republic of China
(FEARLENBEEEE)

Patent Law of the People’s Republic of China
(FEARAMBEEFZE)

Interim Provisions on the Construction and
Management of Carparks
(FEZRINEREITHRE)

Measures of Beijing Municipality for the Administration
of Motor Vehicle Parking
(ARMEBHEEBERME)

Trade Descriptions Ordinance (Cap. 362 of the Laws
of Hong Kong)
(7 ot B 16 1) (B 78 % 0 362 %)

Personal Data (Privacy) Ordinance (Cap. 486 of the
Laws of Hong Kong)
(18 A& FH R AL 16 B (BB A 5 5486 %)

Integrity Clause

(BREHEH

Company Law of the People’s Republic of China
(FEARAMBERAE)

Law of the People’s Republic of China on Bid
Invitation and Bidding
(FEARANMBEREREE)

Criminal Law of the People’s Republic of China
(hEARAMBEMZ)

Anti-Monopoly Law of the People’s Republic of China
(PEARANME R EE®)

Anti-Unfair Competition Law of the People’s Republic
of China
(FEARANBERTEERFE)

Anti-Money Laundering Law of the People’s Republic
of China
(REARAMBER K EE)

Counter-Terrorist Financing Ordinance (Cap. 615 of
the Laws of Hong Kong)
(TEXRBERAHBD FELESRIDGEHEMNE
615%)

Prevention of Bribery Ordinance (Cap. 201 of the
Laws of Hong Kong)
B LEBR BB R BID (B B A B 5201 %)

2024 Environmental, Social and Governance Report
202435 - HERERBRE



Environmental, Social and Governance Report
%ﬁ‘%ﬁ%&%%ﬁﬁ%@@

APPENDIX
B &%

ESG Key Performance Indicators

Environmental indicators!

ESGES s

FY2024

A

n,

€

FY2023

B I

Nitrogen oxides (NOX) kg
AL HNO) RFF
Sulphur oxides (SO ) kg
&L 1(SO) N
Particulate matter (PM) kg
R Y (PM) AF
GHG emissions?

B E R PR

Direct GHG emissions (Scope 1)
— Gasoline consumption

ERAEREBHEREE)

— UHB

Energy indirect GHG emissions

—(;zmeQ) 1C0e
%ﬁﬁ%ﬁi%%%mﬁﬁ:) W= S
— SNEE S

Total GHG emissions tCOe
mERBHRES WE— S LIRE 8
Total intensity of GHG emissions?® tCO,e /employee
BERBHEREES mE—EikixEE BT
Non-hazardous waste

BEBRZEY

Paper tonnes

A o MR
Paper intensity tonnes /employee
MERTE mg/ BT

Shoucheng Holdings Limited
BRERERDQA

2024 L FE B
173.98

0.32

15.99

57.50

18,385.63

18,443.13

40.98

2.70

0.01

2023 L B
11.06

0.24

0.81

44.39

15,569.89

15,614.28

37.72

4.96

0.01
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Environmental indicators! FY2024 FY2023
REBE&® 20245 B F E 20235 B F E

Direct energy — Gasoline MWh 208.85 161.283
BERR— A JE IR

Indirect energy — Electricity MWh 20,388.69 16,208.08
MR- B JK B BF

Total Energy consumption MWh 20,597.54 16,369.30
MELREFEE JK L BF

Total intensity of Energy consumption MWh/employee 45.77 39.54
BEREREEE KEK, BT

Total water usage ms3 220,332.54 59,635.95
BMAKE AVAD

Total water usage intensity m?3/employee 489.63 144.05
RKkERE NHAKSET

Photovoltaic power generation MWh 2,700 2,718
HIRES Ik B B
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Social indicators FY2024 FY2023
HEEE 202451 B F E 20235 B F E

Total no. of full-time employees No. of employees 450 414

TR AR BEAHK

Male No. of employees 274 246
EeRid BEAH
Female No. of employees 176 168
g3 BEAH

Management No. of employees 6 6
ERE BEAH
Managerial positions or above No. of employees 44 40
BIBR KA E BEAH
General staff No. of employees 400 368
—RET BEAH

30 years old or below No. of employees 84 104
30 AT BE AR
31-40 years old No. of employees 249 218
31-405% EE AR
41-50 years old No. of employees 92 76
41-505% EBEAH
51 years old or above No. of employees 25 16
5155 A £ EE AR

Mainland China No. of employees 436 390
FEI A BEAH
Hong Kong No. of employees 14 24
e BEAH

Shoucheng Holdings Limited
BRERERAT
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Social indicators FY2024 FY2023
HEEE 202451 B F B 202351 B F E

Total new hire employees* No. of employees (%) 137 (30.4%) 89 (21.5%)
NEEEHAB KBS 12 8 A B(%)

Male No. of employees (%) 97 (21.6%) 57 (23.2%)
B EE A (%)
Female No. of employees (%) 40 (8.9%) 32 (19.0%)
eg i3 12 8 A B(%)

30 years old or below No. of employees (%) 32 (7.1%) 26 (25.0%)
303 AT EE A (%)

31-40 years old No. of employees (%) 70 (15.6%) 52 (23.9%)
31-405% & 8 ABU(%)

41-50 years old No. of employees (%) 28 (6.2%) 11 (14.5%)
41-505% & 8 A B(%)

51 years old or above No. of employees (%) 7 (1.6%) 0
515 A | & 8 ABU(%)

Mainland China No. of employees (%) 133 (29.6%) 86 (22.1%)
B A 4t ® B A B(%)
Hong Kong No. of employees (%) 4 (0.9%) 3 (12.5%)
HE EE A (%)

Total number of employee departures
and turnover rate®

18 B K AR B B R e & B A B(%)

No. of employees (%) 99 (22.9%) 193 (41.6%)

Male No. of employees (%) 68 (15.7%) 126 (27.1%)
S 12 B A (%)
Female No. of employees (%) 31 (7.2%) 67 (14.4%)
peg i 12 8 A (%)

2024 Environmental, Social and Governance Report
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Social indicators FY2024 FY2023
HEEE 202451 B F E 20235 B F E

30 years old or below No. of employees (%) 19 (4.4%) 40 (8.6%)
308 AT 12 8 A (%)

31-40 years old No. of employees (%) 57 (13.2%) 101 (21.7%)
31-4073% & B A B(%)

41-50 years old No. of employees (%) 21 (4.9%) 41 (8.8%)
41-505% & E ABU(%)

51 years old or above No. of employees (%) 2 (0.5%) 11 (2.4%)
516% A k£ & E ABU(%)

Mainland China No. of employees (%) 97 (22.5%) 189 (40.7%)
B A 3 & B ABU(%)

Hong Kong No. of employees (%) 2 (0.5%) 4 (0.9%)
HE 12 8 A B(%)

Work-related fatalities Cases 0 0
ETIRTEW R
Work injuries Cases 0 0
HAIXGER =
Days lost to work injuries Days 0 0
EIEERXIERE B &

Total training hours Hours 44137 53,241
45 I B 8K IINB
Average training hours® Hours 70.8 128.6
1 55 )| By 858 N

Male Hours 67.4 137.5
S AN
Female Hours 76.2 115.6
7 N

n2 Shoucheng Holdings Limited
BHRZERERAT



Environmental, Social and Governance Report
X BIE HERERHRSE

APPENDIX
B &%

Social indicators FY2024 FY2023
HEEE 202451 B F B 202351 B F E

Management Hours 18.5 61.2
EHEE N
Managerial positions or above Hours 126.2 217.2
IR KA E N
General staff Hours 65.6 12041
—%REBT NG

Management Ratio 1:2 1:2
ERE Lt 2=

Managerial positions or above Ratio 1:241 1:2.6
IR A E L =

General staff Ratio 1:1.5 1:1.4
—MBT b

Mainland China No. of suppliers 379 355
Hr B A HEBHRE

Hong Kong No. of suppliers 2 19
& HEBHRE

United Arab Emirates No. of suppliers 1 0

o] Bt 8 HEBHE

Complaints received in relation to

products and services Cases 0 0
£ U 3 2 R I R 75 4R R 58 2 =

Concluded legal cases involving
corruption

BRESNECEREZRREMN =8

Cases 0 0

2024 Environmental, Social and Governance Report
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Note:

1. The environmental data cover projects that had commenced full-
year operation and those under construction during the year.

2. GHG emission data is presented in terms of carbon dioxide
equivalent and is based on, but not limited to, “The Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standards”
issued by the World Resources Institute and the World Business
Council for Sustainable Development, “Appendix 2: Reporting
Guidance on Environmental KPIs” issued by HKEX, “Global
Warming Potential Values” from the IPCC Sixth Assessment
Report, 2021 (AR6) and 2023 Baseline Emission Factors for
Regional Power Grids in China published by the Ministry of Ecology
and Environment of the People’s Republic of China.

3. As at 31 December 2024 and 31 December 2023, the Group had
450 and 414 employees in total respectively. The data is also used
for calculating other intensity data.

4. “New Hire Percentage” refers to the ratio of the total number of newly hired
employees to the total number of employees at the end of the Reporting
Period.

5. “New Hire Percentage for each specific category” refers to the ratio of the

total number of newly hired employees in a specific category to the total
number of employees in that category at the end of the Reporting Period.

6. “Overall Turnover Rate” refers to the ratio of the total number of employees
who left the company during the Reporting Period to the average total
number of employees at the beginning and end of the Reporting Period.

7. “Turnover Rate for each specific category” refers to the ratio of the total
number of employees who left a specific category during the Reporting
Period to the average total number of employees in that category at the
beginning and end of the Reporting Period.

8.  “Average Training Hours” refers to the ratio of the total training hours for
employees during the Reporting Period to the total number of employees
who participated in training during the Reporting Period.

9. “Average training hours for each specific category” refers to the total training
hours of employees in a specific category during the Reporting Period
divided by the total number of employees in that category who participated
in training during the Reporting Period.
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Information on:

(@)
o)

the policies; and
compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air
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Section/Explanation Page
B/ BiR

GREEN ACTIONS, CONTINUOUS DEVELOPMENT
—  Energy Management

—  Greenhouse Gas Emissions

—  Waste Management

—  Paperless Office

—  Water Management

General and greenhouse gas emissions, discharges into water List of External Laws and Regulations and Internal Polcy
Disclosure and land, and generation of hazardous and non- BEFT  BETE P.59-61, 64-66, 105
—REE hazardous waste. T B E
FRRRREZRRFH - DARLUOES BER ooy
BEENHELZH " EaneEE
@ BE:R C mEa
) BTHETAREAZENARARRANNESR - ﬂﬁk”ﬁiﬁ
BREPRNERERRANPHR
GREEN ACTIONS, CONTINUOUS DEVELOPMENT
—  Energy Management
—  Greenhouse Gas Emissions
KPI AL The types of emissions and respective emissions data. ESG KEY PERFORMANCE INDICATORS P59-61. 108109
BREWEEM | FRVERREBEREE - Reny KEXR -
- RRER
- REREHN
ESGEIf &M%
Direct (Scope 1) and energy indirect (Scope 2) greenhouse
KPI A2 gas emissions (in tonnes) and, where appropriate, intensity ESG KEY PERFORMANCE INDICATORS
Bﬁﬁ%ﬁéﬁ‘cﬁl#ﬁ%ﬁmz (e.g. per unit of production volume, per facility) , ESGHE & 2 P.108-109
o m' B (SEN) ke RRE (BE2) RERRHRE OAFHE) S
RMEREEMINBEREN  GRKMEHE)
Tota ha.zardo‘us wa;te produced (\n tonnes) and (where Due to the nature of business, our operations do not
KPI A1.3 app;op‘r‘!fl)e), intensty (eg. per unitof production volume, directly generate hazardous waste.
= it 1 per facility). N Y Ll N -
BREWERMI FEAAZENES BN E)E (AR 2E (HE %W%i% e FEEEERRITEERELAERE
EREM - §RRIEHH) -
Total non-hazardous waste produced (in tonnes) and (where
KPIA1 4 approp‘r?ate), intensity (e.g. per unit of production volume, ESG KEY PERFORMANCE INDICATORS
BrggEme PO ESGBR AR P18
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Environmental, Soclal and Governance Reporting Guide Sectlon/Epranatlon Page
SUSTAINABLE DEVELOPMENT MANAGEMENT
—  Sustainable Development Strategy
GREEN ACTIONS, CONTINUOUS DEVELOPMENT
- - —  Energy Management
%P;;l 53” . Z::ice:lzttwﬁg r?]f emission target(s) set and steps taken to %ﬁg@;e@"f?e Gas Emissions oot ses
EIFALS AREERET o
HEFTIOARBERRARIELERMARNSE - | TEELRER
#E08 REER
- HRER
- REREHKN
SUSTAINABLE DEVELOPMENT MANAGEMENT
—  Sustainable Development Strategy
- GREEN ACTIONS, CONTINUOUS DEVELOPMENT
Description of how hazardous and non-hazardous wastes
- ) —  Waste Management
KPIM.G are handled, and a despr\pt\on of reduction target(s) set — Paperless Office
BRI EALS and\steps taken to achieve them. o N TRELRER P.24, 58, 64-65
RAREASRESENNAE  RERATUHAEE e
BRAZHELAEFARASE - - TRERRRR
#E08 REER
- EEYER
- EHLER
GREEN ACTIONS, CONTINUOUS DEVELOPMENT
—  Energy Efficiency
—  Greenhouse Gas Emissions
—  Waste Management
—  Paperless Office
ngeral Policies on the efficient usg of resources (including energy, L_ist ofvgi::n,\gfﬂzaesn;g Regulations and Internal Policy
Disclosure water and other raw materials). BerE BELR P.59-66, 105
~RBE ERERER@ELR KRELRMEOEE - ggﬁgfg
- REREHN
A2: - BENEE
Use of Resources - EBELBEA
BHA2: - PBKER
BRRA EPRMERERRABBE
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity
KPI A2.1 (eg per unit of production volume, per facility). ESG KEY PERFORMANGE INDICATORS P10
BREWERA | RENASNERLR /AHERRE(NE RN ERE | ESCHRENR '
UFETRKHE)REE (WASESEN - §BR B
&)o
KPI A2 Water cgnsumption in tota\.a‘nd intensity (e.g. per unit of ESG KEY PERFORMANCE INDICATORS
production volume, per facility). P.109
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SUSTAINABLE DEVELOPMENT MANAGEMENT
—  Sustainable Development Strategy
Description of energy use efficiency target(s) set and steps GREEN ACTIONS, CONTINUOUS DEVELOPMENT
KPIA2.3 taken tq achieve them. ) —  Energy Management P24 58-60
BREWEEAS @ EAFTUNERERRGAEERARIELACHAR TRELEER o
MWFR - - URERERE
REY RAER
- RRER
SUSTAINABLE DEVELOPMENT MANAGEMENT
Description of whether there is any issue in sourcing water ~_Sustainable Developmen Strategy
- - GREEN ACTIONS, CONTINUOUS DEVELOPMENT
that is fit for purpose, water efficiency target(s) set and
KPI A2.4 . —  Water Management
BB EAL ste\ps Fake\n to ac‘h\eve them. . . THEREEE P.24, 58, 65-66
BEKEERKE TR AME URFTIOAKE | T DU
HARRAEIELARAFANSE AREEETE
’ RENy RAER
- RKER
Total packaging material used for finished products The Group does not have any industrial production or
KPIADS (in tonnes) and, if applicable with reference to per unit factory facilities, hence we do not consume large amounts
BRENEEALS proquced. - of packaging materials for products. -
ERafRestangg0ME ) R(MER)8EE | FREREEAIRLEARERE HUTEHEAR
Bfifhg - ARERNDENE -
General Policies on minimising the issuer’s significant impact on the . ' '
) ) List of External Laws and Regulations and Internal Policy
Disclosure envnonnjent and Tatura\ 18S0UTCES. ST EE NS P105
—BHE REETAHBERARERENEAY BB - RS ’
SUSTAINABLE DEVELOPMENT MANAGEMENT
—  Sustainable Operations
GREEN ACTIONS, CONTINUOUS DEVELOPMENT
A3: —  Green actions, continuous development
The Environment — Clmate Strategy ‘
and Natural Description of the significant impacts of activities on the - Imp\ementmg Low-Carbon Operat}ons
Resources environment and natural resources and the actions takento Ecological and Cullura Coqservat\on )
BEAS: KPI A3.1 manage them List of External Laws and Regulations and Internal Policy P 39-46.48-69. 105
= s BREWERA i o - e , - HETRER ' ' '
BRRAAER HREBEDURERARERNERYERERRER
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Environmental, Soclal and Governance Reporting Guide Sectlgn/Epranatlon Page
B dHeRERKEED EL R
Policies on identification and mitigation of significant ?REE,\(‘:{:T?;:)QESONHNUOUS DEVELOPMENT
General climate-related issues which have impacted, and those . 9 . )
. . ) . List of External Laws and Regulations and Internal Policy
Disclosure which may impact, the issuer. BerE BELR P.51-58
a —REE BIREHEARUREHRTABEYENEARRE ﬁﬁ%§
. =k R - f a o
Climate Change BRERR BESROEREARADHE
EEA: - _— ' } . GREEN ACTIONS, CONTINUOUS DEVELOPMENT
SEE Description of the significant climate-related issues which — Climate Strategy
have impacted, and those which may impact, the issuer, ) ’ )
KPI A1 ) List of External Laws and Regulations and Internal Policy
i and the actions taken to manage them. Py & P.51-58
RUARERM  gucprassssiiscvgnaranenga. 00 DI
- AR R g
REGE SRR AR NERE
B. Social
BAE
RESPECT DIVERSITY, CO-CREATE THE FUTURE
—  Create a friendly work environment
Information on: —  Compliant Employment
(A)  the policies; and —  Diversity and Inclusion
(B)  compliance with relevant laws and regulations that —  Talent Training and Development
have a significant impact on the issuer relating —  Remuneration and Welfare
General to compensation and dismissal, recruitment and —  Employee Safety and Health
Disclosure promotion, working hours, rest periods, equal List of External Laws and Regulations and Internal Policy 71-88. 105106
—HE opportunity, diversity, anti-discrimination, and other iﬁ;iyn HEIARR '
i benefits and welfare. BEREIERSE
FRFHREE REREM IEGE RE TEE | - AHRER
& orfl REBUAREMEGEBRERE: - SRR
81 B BE R - AfHHERE
Employmert b RFHECAREAREORWLRRRANER . - HERER
EEBI: - BIRZEHER
[E® EFRMERERRATEER
RESPECT DIVERSITY, CO-CREATE THE FUTURE
Total workforce by gender, employment type (for example, —  Compliant Employment
KPI B1.1 full-or part-time), age group and geographical region. ESG KEY PERFORMANCE INDICATORS P75, 110
BREERB | RER EREE(MR2BIARE) FRAPRALEES | BEST HEEAX '
HEREY - - ARER
ESGEI B MK
RESPECT DIVERSITY, CO-CREATE THE FUTURE
Employee turnover rate by gender, age group and — Divrsity and Inclusion
%Pfl;; 52&? cizp1o geographical region. F;; ;?E{ ?Tgf;’\%ANCE INDICATORS P77, 111-112
i F RIS FRARRAEHANEER ALK T nenn
ESGEIEME
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RESPECT DIVERSITY, CO-CREATE THE FUTURE
—  Employee Safety and Health

APPENDIX
B &%

Generel have a signficant impact on the ssuer relating to List of External Laws and Regulations and Internal Policy
Disclosure providing a safe working environment and protecting BE57 . REAR P.86-88, 105-106
—-RBE em;)if)yees fromf)ccupiﬂongl hAazards‘ ; N 5 Ii/\%fﬁiﬁ%J?
g@ﬁhﬂﬁi\gﬁﬁlf’ﬁiﬁ&ﬁﬁaﬁaﬁﬁﬂﬁ tEEe: SR AEREEENDRE
b) EFHBETAGEAYENERZERAONHES -
RESPECT DIVERSITY, CO-CREATE THE FUTURE
KPI B2 Number and rate of work—relgted fatalities qccurred in each E_SG K?(pFl’(éyRe:OSF?!\fAe/t\yr\landIESTgZTORS
BY: Bt i ER gf theipast three years including the rgportlng year. BEST REAR P.86, 112
Health and Safety BEZF(REREFEN)BFAICHMABRLE - — BIRZHER
E@B2: g .
gEaze ESGERENR
RESPECT DIVERSITY, CO-CREATE THE FUTURE
—  Employee Safety and Health
KPIB2.2 Lost days due to work injury. ESG KEY PERFORMANGE INDICATORS P, 112
BREWEER | AIGBXIfAE: BE5T - HERR s
- BIZZEER
ESGEIf B MK
RESPECT DIVERSITY, CO-CREATE THE FUTURE
Description of occupational health and safety measures —  Employee Safety and Health
KPIB2.3 adopted, how they are implemented and monitored. List of External Laws and Regulations and Internal Policy P 86-88. 105-106
BREWESRBL @ ELMRANBERREZZEE AREBAOREER B84 HAAR o
R - BIZZEER
EFRMERERRABEE
RESPECT DIVERSITY, CO-CREATE THE FUTURE
Policies on improving employees’ knowledge and skills for —  Talent Training and Development
General , ) ) - - - . ) '
Disclosure discharging (iutle/s_at wotk,zDescnp‘tlon oI training activities. : List of E_xtemal Laws and Regulations and Internal Policy P78-80. 105106
e FBRABEETIEBENMARBKENERR BF5T - HERR '
HEIED - ATHIERR
EPRMERERRADHR
B3: The percentage of employees trained by gender and RESPECT DlVEBS‘TY’ CO-CREATE THE FUTURE
Development and employee category (e.g. senior management, middle —_ Talent Training and Development
L KPI B3.1 e ' ESG KEY PERFORMANGE INDICATORS
Training B k2R3 managementz)'.” . i ~ SE57 HEER P.78-80, 112-113
EEB3: RUENREREN(WRREEE PREEE)HINT T o
ERRAS HEREAIL - )RR
= ESGEIf &M%
RESPECT DIVERSITY, CO-CREATE THE FUTURE
The average training hours completed per employee by —_ Talent Training and Development
KPI B3.2 ESG KEY PERFORMANCE INDICATORS
BB ERs gender and employee category. BE57 RBAR P.78-80, 112-113
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Information on:
(A)  the policies; and
(B)  compliance with relevant laws and regulations that

Section/Explanation
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BEf/%B

RESPECT DIVERSITY, CO-CREATE THE FUTURE
—  Compliant Employment

Siesr;z:lure have a significant impact on the issuer relating to List of External Laws and Regulations and Internal Policy P74.75. 105106
) preventing child and forced labour. BE% HEXK R
EBBLEIRBHATIH: - AHER
) HE:R EFRMERERRATEE
b) BFHBTABERYENEBEZERANNOES -
RESPECT DIVERSITY, CO-CREATE THE FUTURE
Description of measures to review employment practicesto © Compliant Employment ) )
KPI B4.1 o List of External Laws and Regulations and Internal Policy
B iERA avc\n\d crjnd and forced Ia\bour‘. N 8557 RBAR P.74-75, 105-106
. R AEENNERNEEEIRENET ) SRR
- =}
EPRMERERRABBE
RESPECT DIVERSITY, CO-CREATE THE FUTURE
- - ) —  Compliant Employment
KPIB4.2 Z:EQZS(? of steps taken to eliminate such practices when List of External Laws and Regulations and Internal Policy P74.75 105-106
BRENMERB2 : BEST #EER R
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B HERERRERD EE/HE EiE
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
General Policies on managing environmental and social risks of the o Supply Chain Management‘ '
. . List of External Laws and Regulations and Internal Policy
Disclosure supply chain. SERE . BED | P.98-99, 106
~BEE ERERBORARERRREE - et
REE ERHERNRERLEARKE _ pm@Em
EPRMERERRASBRE
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
—  Supply Chain Management
KPI B5.1 Number of suppliers by geographical region. ESG KEY PERFORMANGE INDICATORS PO8-09. 113
BREWEERST  RUEESMMEEEYAE - AERE EFEL '
- fEHER
ESGHREME
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of practices relating to engaging suppliers, ~ Supply Chain Management
numbe? of su pliers where theg racticgesgarg bei?wp ' List of External Laws and Regulations and Internal Policy
KPI B5.2 ‘ iy e p 9 ESG KEY PERFORMANCE INDIGATORS
B B RS |T;\>\\emented, how they are |mp\ementfz_d and monitored. SERK. RS | P.98-99, 106, 113
HEABEAREANEN AEANTABEANKEE 7 TR
BEIRERAARERTE Sy RIERERRABRE
ESGHENE
- ’ — ) INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of practices used to identify environmental .
and social risks along the supply chain, and how they are ~ Supply Chain Management
KPIB5.3 ) 9 ) PRy ' y List of External Laws and Regulations and Internal Policy
B ER5.3 m*u‘)\‘emented and mpn\tored. . SERE . EED | P.98-99, 106
. ' ERABARHERGERBORERLERBRNED - i e
NREBHARERSE - R s
BESROEREARAPHE
- ) . INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of practices used to promote environmentally .
) . ) —  Supply Chain Management
preferable products and services when selecting suppliers, ) ) )
KPI B5.4 and how they are implemented and monitored List of External Laws and Regulations and Internal Policy P08-99. 106
B e IEB54 Lo me ; BiEAK EFEL S
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B dHeRERKEED /50 EiE
Information on:
(A)  the policies; and
(B)  compliance with relevant laws and regulations that IEITEGQLTJOQSS::gaigﬂggg\‘ ; CUSTOMER PRIORITY
have a significant impact on the issuer relating to — Responsible Marketin y
Genera health and safety, advertising, labeling and privacy List of EthmaI Laws and Hg ulations and Internal Polic
Disclosure matters relating to products and services provided YEBK EFE L 9 y P.92-97, 107
-BBE and methods of redress. . ”‘gﬁ@%;?%
AEARUERNRBOEREZ2 RS RERLE QEEQ%
FEURBRAEN R A o
W HE R EPRNERERRABRER
b) BFHBTAGEAVENERZERAOOES -
Percentage of total products sold or shipped subject {0 Due to the Group’s business nature, disclosure related
KPIB5.1 recalls for safety and health reasons to products recall procedures and number of products
= sy & O g , Il are not applicable. -
gNEEss | CEAEERERN ARFRANABKNE | o
B E N EBE ;K?ELﬁEW PrAREEREEANADLNME ENAEENERLE AUESEEERRES DK
ENRBELTER -
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
—  Customer Health and Safety
Number of products and service-related complaints List of External Laws and Regulations and Internal Policy
KPI B6.2 08T 01 ; P ESG KEY PERFORMANCE INDIGATORS
B4 8 ER6.2 received and how they are dealt with. SEEA. RS | P.94, 107, 113
8 D £ & F=DO. ~ N o 1 x N w . B ES
3 (B NRELT A ° . =
BREBREQRBRENRFUEUNRESF A C RppEEEs
EFRMERERRABEE
ESGRRENE
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of practices relating to observing and o Responsible Marketing ' '
KPI B6.3 - . List of External Laws and Regulations and Internal Policy
BRI ER6.3 protecting intellectual property rights. SERE . EED | P.96, 107
AR HERgERREAAEREHMEN - AR e
- BREfRH
EPRMERERRATBE
Due to the Group’s business nature, disclosure related to
KPIB6.A Description of quality assurance process and recall product quality assurance process and recall procedures is
ané'wwj B6.4 procedures. not applicable. -
IR HREShEBRREMBYIER - ERREENERLE AHEREERTRERERD
BEFNRELTER -
INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of consumer data protection and privacy —  Customer Health and Safety
KPI B6.5 policies, and how they are implemented and monitored. List of External Laws and Regulations and Internal Policy PO 107
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BE deERERGERD B8/ 59 B
Information on:
() the policies; and INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
General (B)  compliance with relevant laws and regulations that —  Business Ethics
Disclosure have a significant impact on the issuer relating to List of External Laws and Regulations and Internal Policy P 90-91 107
) bribery, extortion, fraud and money laundering. HEAKX BFEL ) '
EERLEE 9% RFERAREN: - BXER
) HE:R EFRMERERRATER
b) BFHBTABERYEMEBEZERAONES -
. INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Number of concluded legal cases regarding corrupt . . . .
ractices brought against the issuer or its employees — Ant-Commercial Brioery and Ant-Corrupfion
KPI B7.1 orac ot agains ploy ESG KEY PERFORMANGE INDIGATORS
B R during the repomﬂg pe‘nod agd the gutcomes of mg cafei SR BED | P.90, 113
BY: " ) RERENHETARERERLYBRENASHAR ’&%Wﬁﬁw
. . oy N - AR RE SR IA 7
%n%(é(;r‘rupnon ﬁﬁ’ﬂ%(ﬁ&ﬁ#&ﬁ ESGE@@%@@(%
Eﬁ‘}% INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
—  Anti-Commercial Bribery and Anti-Corruption
—  Anti-Corruption Policies And Whistleblowing
KPIB72 Description of preventive measures and whistleblowing Procedure
Wﬁiémb 12872 procedures, and how they are implemented and monitored. :  List of External Laws and Regulations and Internal Policy P.90-91, 107
PRREREEE WRhBHEERERER  JREBITRERRE - AERE EFPEL
- RBBERR
- REFHERZHRE
EFRMERERRABER
- . ) . : ' INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
Description of anti-corruption training provided to directors . o ) .
KPIB7.3 and staff —  Anti-Commercial Bribery and Anti-Corruption Pg0-01
BREWERBIS | iwaps e s AERE EPEL e
ERREFRETIREMRASHE -  REEERY
Policies on community engagement to understand the HARMONIOUS INCLUSION, SOCIAL CONTRIBUTION
General needs of the communities where the issuer operates —  Leverage the strength of Shoucheng
) and to ensure its activities take into consideration the —  Supporting Communities
Disclosure e R NIPY P.101-104
—u5E communites’ inferesfs. \ ‘ HBAR mEHe
FENHE2ERTREEMEMERENRRASKE | - %EEENE
PEEZEUBFANEE - - XEHE
B8 HARMONIOUS INCLUSION, SOCIAL CONTRIBUTION
Colmmunit Focus areas of contribution (e.g. education, environmental —  Leverage the strength of Shoucheng
Investmenty KPI B8.1 concerns, labour needs, health, culture, sport). —  Supporting Communities P101-104
[y BREWESRBS  FIEAEE(NYUE REFE LIRN B X @ ARHR DELE '
gﬁ BF)- - BEEENE
- XEHE
HARMONIOUS INCLUSION, SOCIAL CONTRIBUTION
Resources contributed (e.g. money or time) to the focus B Leveragg e strength .Of Shoucheng
KPI B8.2 area —  Supporting Communities P101-10
AR B MIERBS. S e X HRHSR mfEie )
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Statement of use Shoucheng Holdings Limited has reported the information cited in this GRI content
i A & 51 index for the period 1 January 2024 to 31 December 2024 with reference to the GRI
Standards.

BRIZERBMRAAE2024F1A1HF2024F12 A3 L EGRIZE £ R E T L L5 GRI
NBEZRSIFEIAHE -

GRI 1 used GRI 1: Foundation 2021

GLOBAL REPORTING INITIATIVE
CONTENT INDEX

BT A GRI1 GRI1 : Z #2021

GRI Standard Disclosure
GRIEH BEEA

24 Organizational details OVERVIEW Pa11
EEETE BR )

9.0 Entities included in the organization’s sustainability reporting OVERVIEW P5
BRXERETEENER BR '

9.3 Reporting period, frequency and contact point OVERVIEW P57
REHRE  AERBEA BR -
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