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ABOUT THIS REPORT
L )iNlarz e

The board of directors (the “Board”) of Boer Power Holdings
Limited (the “Company”) is pleased to present this
Environmental, Social and Governance (hereinafter called
“‘ESG”) Report (the “Report’) of the Company and its
subsidiaries (collectively as the “Group” or “we”). This Report
summarises the policies, sustainability strategies, management
approach, initiatives and performance made by the Group in the
environmental and social aspects of its business.

In order to comply with the disclosure obligations of “comply or
explain” provisions, this Report has outlined the Group’s overall
performance in environmental protection, human resources,
operating practice and community involvement during the year
ended 31 December 2024 (the “Reporting Period”). The guide
for the Report from page 22 to 26 is provided for cross-
referencing purposes.

This Report can be viewed and downloaded from the website
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) at http://www.hkexnews.hk and the website of the
Company at http://www.boerpower.com. We welcome any
comments or recommendations on this Report as well as our
performance in sustainable development. Shareholders of the
Company may at any time send their enquiries and concerns with
contact information by email to ron.chan@boerpower.com, or
by fax to (852) 2545 8083, or by mail to the Company’s
principal place of business at Unit D, 6th Floor, Neich Tower, 128
Gloucester Road, Wanchai, Hong Kong.

REPORTING BOUNDARY

The Report covers the Group’s (i) office in Wuxi City, Jiangsu
Province, (ii) office in Hong Kong, and (iii) production facilities
of manufacturing of electrical distribution equipment in Wuxi
City and Yixing City, Jiangsu for the Reporting Period. This
Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” set out in Appendix
C2 (formerly known as Appendix 27) to the Rules Governing the
Listing of Securities (the “Listing Rules”) on the Stock
Exchange.
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BOARD STATEMENT
EEgRY

The Board plays a critical role to be aware of and navigate, the
ever-evolving ESG risks that impact significantly or potentially
the Group’s business and its stakeholders. The Board exercises
oversights on ESG issues aligned with the Group’s operations,
our community and environment. The management of wastes,
air emission and social responsibilities are key parts for the
Board to evaluate and consider prior to making business
decisions.

The Board is responsible for the Group’s ESG strategy
formulation and reporting, evaluating and determining the
Group’s ESG-related risks, and ensuring that appropriate and
effective ESG risk management measures and internal control
systems are in place. In order to determine the ESG reporting
scopes, the Board has discussed internally, identified and
prioritised the material environmental, social and operating
items; and assessed their importance to the stakeholders and
the Group; and identify which entities or operations are
included in the ESG reporting scopes. The summary of
material ESG items is listed out in this Report. The Board has
reviewed and compared the results of some material ESG
items in 2024 against that of 2023 and has evaluated the cause
of the change in our business. This Report was reviewed and
approved by the Board.
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STAKEHOLDERS OF THE GROUP
SEERHDE

The Group is actively looking for every opportunity to understand
and engage stakeholders to ensure that improvement of the
products and services can be implemented. The Group strongly
believes that the stakeholders play a crucial role in sustaining
the success of business.

Stakeholders  Areas of concern

e E BEHEE

AEE A= S — E G DL T RS
Ritn & > DUREGR T DUSE T 28 e U AR 55 Y AU
AREER(E - FHEEERRBER T EE R
BHEEZEAIEA -

Communication and responses

|

Stock Compliance with the Listing Rules, timely

Exchange and accurate announcements.

LisG ESF EMHERD - REEERERT A

Government Compliance with laws and regulations,
preventing tax evasion and social welfare.

BURF BAFIREIAR B Ik B R Rt
@A

Suppliers Payment schedule and stable demand.

g B ERFTRERE K

Shareholders Corporate governance, business strategies
and Investors and performance and investment returns.

BRERIEESE A EEHE - EBEBNSERIURKEE

[5] g -
Media & Corporate  governance, environmental
Public protection and human rights.
HAGEL R NEEH ~ BUEORETARE
Customers Product and service quality, delivery

schedule, reasonable prices, service value
and personal data protection.

E4=] EmflREE R - XEREE - SHENE
&~ RS EEFE A BIRORE -
Employees Rights and benefits, employees’

compensation, training and development,
working hours, working environment,
labour protection and work safety.

BT MEFFIER] ~ B TAYHEN - s5gilfnsseE
_lij_{’lfﬂv*rf'aﬁ - TERE - B LRENTEZL

Community Community  environment, employment
and community development, and social
welfare.

fant ?i%f;%fﬁf CHEMHEEEMLETE
wAl -
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Meetings, training, workshops, website
updates and announcements.

i 1 sEEYE - R -
Interaction and  visits, = government
inspections, tax returns and other
information.

ﬁ%%{@ﬂ%ﬁ?nﬁ ~ BUN AR ~ GORR ER R A

Site visits.
BB -

Interviews, shareholders’ meetings,
financial reports or operational reports for
investors, media and analysts.

SEk ~ BOREE® - RIEE - EER O
Bt B B R 5 B E R -

The Company’s announcements, interim
and annual reports.

RATINE ~ THINFER S -

After-sales services.

BRI -

Trainings, interviews with employees,
internal memoranda, and employees’
suggestion boxes.

sl > LA TR - NEES#RME T
HYRERRAE ©

Community activities, employee voluntary
activities and community welfare subsidies
and donations.
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REPORTING PRINCIPLES
s FAl

MATERIALITY

The prioritsation of the significance of the Group’s
environmental, social and economic impacts was the key for
the Group in setting up an effective sustainability strategy. The
first step entailed identifying potential material topics, with
feedback from our various stakeholders about their concerns
and expectations. After which, these feedbacks were then
prioritised with regard to their environmental and social impact
on the Group and its stakeholders.

The following sections set forth the ESG issues that were
important to the Group during the Reporting Period based on
the assessment conducted by the Board.

QUANTITATIVE

To implement the reporting principle of quantitative,
environmental and social measurable key performance
indicators (“KPIs”) are organised and disclosed in
corresponding performance tables to ensure that stakeholders
can garner a deep understanding of the Group’s ESG
performance.

BALANCE

This Report follows the balance principle and objectively
presents the Group’s ESG performance and management
status.

CONSISTENCY

Compared with the Company’s ESG report in previous years,
this Report has no major adjustments to the disclosure scope
and uses consistent statistical methods for disclosure.
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ENVIRONMENTAL
B

OVERVIEW

The Group places great emphasis on the impact of commercial
activities on the environment and natural resources. During the
Reporting Period, the Group has fully complied with all
applicable requirements as set up by the laws and regulations
regarding air and greenhouse gas emissions including but not
limited to “Environmental Protection Law of the People's
Republic of China (H #E A E 3L 1 [ B8 &% (& 3 & )", “Water
Pollution Prevention and Control Law of the People's Republic
of China (F#E A RIELFIER5HL767%)”", “Atmospheric Pollution
Prevention and Control Law of the People's Republic of China (
e \ RIEFIBIARRI5ELH672)", “Law of the People's Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste (% A = HA1E & #5775 4R )
J&7£), "Law of the People's Republic of China on Energy
Conservation (4 #E A A & 4YEE 5 £)”, “Environmental
Protection Tax Law of the People's Republic of China (ffZE A
4L f1 B IR 5 fR € 7274 )” and “Emission Standard of Air
Pollutants for Boiler (&1& X %75 2% YHEIE#E)". The Group
has established “Manual of Environmental/Safety Management (
BE/Z 2% H F M), “Procedure for Environmental
Factors/Hazard Source Identification, Evaluation and Updating
(RIERZ/ERIREREA] - 575 T #H 2 5)", "Procedure of
Safety/Environmental Record Control (77 4/ ¥ 55 20§ $2E ] F2
)", "Procedure of Noise Management (I & & 2 f£)",
"Procedure of Solid Waste Management (& 44 &Y & HFEF)"
and "Procedure of Wastewater Management (& /K& B2 7)",
which are based on 1S014001, to promote the Group’s
environmental objectives and the importance of waste
reduction.

To minimise exhaust air emissions, the production processes of
the plant are operated in a semi-closed manner with air
exhaust device. Contaminants such as greenhouse gases and
smoke must pass through the device prior to discharge;
employees must wear protective equipment such as masks to
avoid inhaling smoke which might cause occupational injuries.
Apart from the above-mentioned measures, the Group looks
forward to introducing environmental facilities and production
processes that minimise exhaust air emissions.

BOER POWER HOLDINGS LIMITED BEENZKRARAT
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EMISSIONS BER)

During the Group’s daily operations, motor vehicles and the use  {FASEE)H # &2 » K EFEBE AR O H
of natural gas during heating process are the major activities that  KIRGEEL TR SEYNFERNE - PEEHE
generate air pollutants. During the Reporting Period, we own 1 » Fff#A —+IfsEY (B2 =4 —+
29 (2023: 29) motor vehicles®) and the exhaust air emission  JUH) » BEFA/SEHEORIE FH RIARE LRI
data with regard to vehicle emission® and the use of natural  RIEREIRAT -

gas is as follows:

Exhaust Air Emission

PR SREERT

NOXx emission tonnes 0.93 0.42
KEW I

SOx emission tonnes 0.0006 0.0006
iR w| LS

PM emission tonnes 0.07 0.03
FERI IR I

Notes:

(i) 5 motor vehicles consume diesel as the main fuel and 24 motor vehicles consume unleaded gasoline as the main fuel.
FERELIER 5 TR VI E LA O s B -

(i) There is no record of kilometres travelled by vehicles. The kilometres travelled is converted from average fuel consumption
of vehicles.

REFIH TR BEATEIR © (TR B (e PR R AT -
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GREENHOUSE GAS EMISSIONS BE REEHER

Greenhouse gases generated from human activities isone ofthe | g E S 4- 1 8 = G e 2 L PR IRy R N =
significant drivers of global warming which affect the lives of > — Ik 2 T oM B % AN4E - Hit
present and future generation. Therefore, the Group is highly A = E R LN EEN B FE AR o B RIFTREL
concerned about the importance of monitoring and mitigating /08 % FASHERAY EZEME o AIRTATHE > BEREAR
greenhouse gas emissions during our manufacturing process — FABERIR ZARNMAE S (8 v AR B R IRy £
of electrical distribution equipment. As mentioned, the vehicle ~ Z/&2h < BLYh - FIfR & RASHRIT 202
fuel combustion and natural gas combustion are the major ggé%gﬁgggﬁzﬁﬁ;;?gﬁiiz?

i issi i RE ~ JRE > LI S T TR AT ARy —
activities that generate direct emissions from operations. In (LR E R T PR B -

addition, indirect greenhouse gases emission is mainly resulted
from the purchase of electricity and business air travel by
employees. The following are the carbon dioxide (CO2)
equivalent emissions generated through direct emission by
natural gas combustion, motor vehicles and indirect emission
by the electricity purchase and business air travel by
employees, respectively.

Scope of Greenhouse Gas Emissions

= R
Scope 1
[ 1
Direct Emission (“Natural Gas Combustion”) Tonnes COz¢e - -
B (T RARIAEE ) g —E (bR E =
Direct Emission (“Motor Vehicles”) Tonnes COze 88.63 92.01
B ( TRE, ) g — S LIRE &
Scope 2
HlE 2
Indirect Emission (“Electricity Purchase”) Tonnes CO2¢e 2,880.184i) 2,100.34
fEiBeRE ( "B ) H — S LIRE =
Scope 3
#lE 3
Other Indirect Emission (“Business Air Travel By | Tonnes COze 7.21 6.65
Employees”)
HAthfEEe R ( T B AR TIE ) ) g — S LhE e
Total Greenhouse Gas Emissions (Scopes 1, 2 | Tonnes COze 2,954.22 2,199.00
and 3)
hE RAS PR AR R (EE - 2K3) M bR E
Intensity of Greenhouse Gas Emissions KG CO2¢/IEM Solutions 5.87 5.32
revenue (RMB’000)
L SRR R D ZH(bREE
EMGZUA CAERHE
T8
Notes:

(i) For Scope 2 greenhouse gas emissions (indirect emission from consumption of purchased electricity), China's regional grid
reference line released by the National Development and Reform Commission, the emission coefficient of the eastern regional
power grid in Jiangsu is 0.7921 kg/kwh.

AR EE BRI ARG RN P EE S AT BE RS (REMWENTENT) - EREAE AL 20,7921 7/ F
i -

During the Reporting Period, total greenhouse gas emissions R HEHIA » A E B HSHEAEE FF134.3% - F
increased by 34.3%, mainly due to the increase in revenue of  ZZEHIRIEMIT U A HIFTEL -
IEM Solutions.

BOER POWER HOLDINGS LIMITED {EEENZERARAE
TETPUFIERL 18 RE AT Environmental, Social and Governance Report 2024



ENERGY CONSUMPTION AND EFFICIENCY

The Group treasures the use of electricity. The following shows
the comparative figures of electricity consumption between the
current Reporting Period and the previous reporting period.

Energy Consumption and Intensity

ETRUPRESR
ASEEDAEAE - T BB T ARSI L]
AP 2 R R R LR T -

BEROMFE RS

Electricity consumption MWh 3,636.14 2,651.61

REJFOMFE JRELHF

Intensity MWh/IEM  Solutions 0.007 0.006
revenue (RMB’000)

B JKEL IEMITZEUA

(ARETIT)

During the Reporting Period, the total electricity consumption
increased by 37.1%, mainly due to the increase in revenue of
IEM Solutions.

Through implementing a variety of measures established in
“Energy and Resources Management Procedure (EEJEFIE R
E 2 )", the Group is committed to achieve electricity
conservation under the principle of saving, purifying and
recycling.

e  Priority is given to electronic equipment with Grade 1 energy
efficiency when an acquisition requisition is made;

e Production equipment is prohibited from switching on and
off frequently to preserve energy on reactivation;

e LED lamps and voice-activated lamps are used; and

e Natural light is preferential for daily operations, and unused
lights, air conditioners and computers must be turned off at
lunch breaks and after work.

The above measures would be effective in promoting the
concept of energy conservation among employees,
strengthening employees’ awareness of resources preservation
and environmental protection. Apart from the above-mentioned
measures to reduce the electricity consumption in the long run,
the Group endeavours to reduce air emissions and greenhouse
gas emissions in the future through the following actions:

e Use of solar panels;

e Reducing unnecessary business travel through making
more use of digital technology;

e Replacing aged vehicles with electric vehicles; and

e Maximising the production efficiency to reduce the

consumption of energy.

The emissions and energy consumption performance indicator
is not identified as a material issue of the Group and so no
quantitative reduction target is set. We will continue to observe
the relevant laws and regulations to manage the emissions and
energy conservation and observe regulatory changes to update
any disclosures needed in the future.

PREEIN - BHER ETT37.1% » FEEHR
[EM7TZEU ASEHIFTEL -
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WATER MANAGEMENT

The Group has complied with the “Prevention and Control of
Water Pollution Law (7K;524%f5;&7%)” with an aim to prevent and
control water pollution, protect and improve the environment and
ensure the safety of drinking water. During the Reporting
Period, the water consumption condition is shown as follows:

F/KEHE

AEFETEST R5HMEE) > BEETFHGRTE
HIACTTR - (Re BRI M pRER K 22 2
PR I > RIZKTEAT -

Water Consumption and Intensity 2024 2023
FHAEREE — B JUE —B=F
Water Consumption m3 30,083.00 28,866.00
FEKE RVARD
Intensity m?3/ IEM Solutions revenue 0.06 0.07
(RMB’000)
B 5K IEMBZEWA CA
T

During the Reporting Period, the volume of water consumed
increased by 4.2% as compared to that in 2023. Despite the
increase in consumption, the Group has successfully managed
to reduce water intensity by 14%.

WATER EFFICIENCY

The Group treasures the preciousness of water resources. The
Group does not have any issue in sourcing water, and the
existing supply of water meets the daily operational and
manufacturing needs. Water consumption by the Group mainly
serves the purpose of manufacturing, cleaning and sanitation.
Through the implementation of a variety of measures
established in “Energy and Resources Management Procedure (

SEIRFIEFEMIZF)”, the Group is committed to achieving
water conservation under the principle of saving, purifying and
recycling:

e Any water wastage is prohibited,;

e  Water pipes are checked regularly for leaks, cracks or other
potential damages;

e Meter readings are performed regularly to find out if there is
any water leakage; and

e Water-saving education and ideas of water-saving are
continuously promoted among our employees.

The Group will continue its efforts in improving its utilisation
efficiency of water resources by implementing the above
measures, it will be effective in raising the awareness of
employees’ water conservation initiatives and reducing water
consumption in the long run. Apart from the aforementioned
measures, the Group endeavours to reduce water wastage and
enhance water efficiency in the future through employee
education and implementation of environmental practices.

The water efficiency performance indicator is not identified as a
material issue of the Group and so no quantitative reduction
target is set. We will continue to observe the relevant laws and
regulations to manage the water usage and observe regulatory
changes to update any disclosures needed in the future.

BOER POWER HOLDINGS LIMITED BEENZKRARAT
CETIUFRE - 1t REaHE
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WASTE MANAGEMENT

During the Reporting Period, the Group has fully complied with
all applicable requirements as set out by the laws and
regulations regarding generation of hazardous waste and non-
hazardous waste including but not limited to “Environmental
Protection Law of the People's Republic of China ({15 A 34
iRt (r:E£)” and “Law of the People's Republic of China on
Prevention and Control of Environmental Pollution by Solid
Waste (13 A RALAIBE S eV 5 AR AE) .

In accordance with the "Law of the People's Republic of China
on Prevention and Control of Environmental Pollution by Solid
Waste (i A ERHA 2 [E #8 BE 1)) 5 4B 67%)", "Standard
for Pollution Control on Hazardous Waste Storage (/& REY)
FroguEdfE£E)", the Group formulated the "Procedure of Solid
Waste Management ([& 4 Y& HZHF)" and “Procedure of
Wastewater Management (& 7K & ¥ #2 F£)”. The Group
prohibits any indiscriminate dumping. The Group's hazardous
wastes are mainly generated during steel rinsing process. They
include sludge, phosphating wastewater, titaniumised
wastewater, waste insulating oil, waste lubricating oil, waste
batteries, waste toner, waste activated carbon, waste
fluorescent lamps and waste display monitors. The non-
hazardous wastes are mainly domestic wastes such as
wastepaper, food residue and waste from cleaning septic tanks.
The hazardous wastes are labelled by their nature, collected,
categorised and stored in the collection bins. The Group also
established a disposal plan for hazardous wastes and

contracted with a waste collection company possessing the
“Permit for Operation of Hazardous Waste Business (& #EY)
& aEE)” to handle those hazardous waste in accordance

with “National Construction Plan for Hazardous Waste and
Medical Waste Disposal Facilities (2[5 1& [ REYFIEE ZEREY I

BREYEHE

PREREIAN - AREC S 2B AREREE
A EREEYNEE FEEY)IATA 8 ZK
BREEARR (PEANREMEREREE)
€ o EE A B 3 [ ] 2 g ) 05 S R B P
) e

RIE g N BRI &1 B8 BE )5 AR I A
&)~ (ERBEYRE SRR E) - AL
MfHE T (EREYEEER) M (REKEHE
HFF) - AEEZEEBHEHERY) - ALED
AEREY T EEMA R ERE T EL - B
BHETIE ~ B bBEK ~ Sk1BBEK ~ BEEG -
JR&RE O ~ BEEEM - FERREY - BEIEMER - R
JCRE IR 25 o METE BFEEY) £ H R A SN

BIANEEAR ~ B YRR BRI E LAY BEY) -

A EREEYE R E TR - e~ o8
FREEWEM T - AEEERE T HEREY)
mEE - WHEEE (EREYEETTIE)
HI VI B A E 34y - DR iR (2B E kR EEY)
G Paityl A Gidiike Eees LIDR S L g S e
Y -

B AR A
Waste Produced and Intensity 2024
BEEYIEEEE REE —E_JUE
Total Hazardous Waste Produced() Tonnes 2.65 2.04
AR EBEEYHEEY Bt
Total Non-hazardous Waste Produced™ | Tonnes 1.03 1.20
PEAE R EREEYHEEY 7}
Intensity of Hazardous Waste Produced KG/IEM Solutions revenue 0.005 0.005
(RMB’000)
EEREREYEE N/ IEMTGZEIRA (AR
¥TIT)
Intensity of Non-hazardous Waste KG/IEM Solutions revenue 0.002 0.003
Produced (RMB’000)
PEA R BRI N/ EMTTZEIA (AR
¥TIo)
Notes:

(iv)  Hazardous waste includes organic solvent waste (HW06), waste mineral oils (HW08), waste dyes and paints (HW12), containers
and cleansing sundries that contain or taint with hazardous wastes (HW49) and waste activated carbon (HW49).

BEREYEETRSHEY) (HW06) ~ B (HWO08) ~ EFFEIRLIE (HW12) - G R G T B RLF 2R

(HWA49) FIEEE It (HW49) -

(v)  Non-hazardous waste includes wrapping paper, paper core barrel and plastic tape.

JEE TR I EAEAT ~ AVE RIS -

EEENZERARAS BOER POWER HOLDINGS LIMITED
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During the Reporting Period, the hazardous waste increased &S HEIN > HEEREEYLE T~ =F
by 30.0% compared with that in 2023, this is mainly due to the = 30.0% > FZEHRIEM 5 EUL ASEGAIFT - M EE
increase in revenue of IEM Solutions. Non-hazardous waste — FElr —F = F5/014.2% » FEHPEETL
decreased by 14.2% as compared to that in 2023, this is mainly  EF14% > #ETiR D EE BEEYESE - KEEE
due to the upgrade of the production process which can reduce & 3B B FH 5E L AN IR (R AE EERE P RIS IE - EHE
the generation of non-hazardous waste. The Group will strive R4 IREETE] » 2377 VEEY) -

to minimise wastes in the long run by incorporating more

environmental  production processes and measures,

implementing waste classification scheme for paper recycling.

The waste management performance indicator is not identified I BEAS S EIE R WL Sk il By A £ Y R T
as a material issue of the Group and so no quantitative & @ FTARERE(LHVE/D B o IRMRHEEEST
reduction target is set. We will continue to observe the relevant  FHEEM ZEHEEEREY) MBIREEEH LN HE
laws and regulations to manage our waste and observe B BT SRR R

regulatory changes to update any disclosures needed in the

future.

NOISE MANAGEMENT =g goiil

In order to comply with the “Law of the People's Republic of & 7 #i5F ( FEE A RIEFIE MRS ILfhEaE)

China on the Prevention and Control of Noise Pollution (15 A\ i 7 & & IR BE Or & B FI R 5 B B0 PIRY S 3K -

AL FIEREE 5 44f7472) ” and to fulfill the requirements of the AEEERIL (REEHEET) o DEaEH

AP A A AR S B AR YIRS DAREOR A

departments, the Group has established a “Noise Management E’E%I%ﬂﬁ:@}%%%’%ﬁ E#?E’\jj:{fﬂ%;?%i% ’

Procedure (& & HfZf7)” to strictly manage and control the Eir E[IEEEEEE&{%K @ﬁn%@é@& s
" RAERS ) MHEEIET - B TIERFERE

noise generated during production and living to ensure that our =% gsr% 0 EE FH32 > DUR/DIRERZ EAKF o

employees and the residents within the community have a good & 7 [&A& T Ay g = /K3 > 93 E =B N

working and living environment. The noises are mainly PIZ5.0/EEFFEAIRAE 5 HEH B 2 T & 1k

generated from the operation of production equipment (such as WIS « K T HE ( LEMERAIBERED

air compressors, jet mills, etc.) and vehicles. Employees must ~ JUFEAE) AR - R TR IS AR AR /K P HET T

wear earplugs when operating production equipment to reduce FROAEET% -

the level of occupational hazards. In order to reduce the noise

level in the plant, we stipulate that the doors and windows within

the workshop must be kept closed; vehicles are strictly forbidden

to whistle in the plant area. The noise level in the plant area is

constantly monitored to meet the requirements under the

“Emission Standard for Industrial Enterprises Noise at

Boundary (T2 b ¥ Ji 7 3 B2 A BE UL AE ).

local environmental protection departments and labour

PACKAGING MATERIALS AEEYR

The packaging materials are mainly recyclable metal and G#EYpRl FEEFEIRNESBRI ARG LS -
wooden packaging boxes. Packaging is specially designed MR ENEEMNLZEIEE R » AR RBEREK
based on the type of end products due to specific quality and  EEMAVERIEFIEETET - LT EHRS AN EEEY)
safety requirement. The following is the usage of packaging FHYFEAEN :

materials during the Reporting Period:

Packaging Material and Intensity

ELEEYIRL R BT

Total Packaging Material Used tonnes

EEEYIEHE 4R g}

Intensity tonnes/IEM Solutions 1.16 0.94
revenue (RMB’000)

T mg, IEMFZEUA (A
REETIT)

BOER POWER HOLDINGS LIMITED {EEENZERARAE
TETIUFEREL g RE A Environmental, Social and Governance Report 2024
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The Group strongly advocates the 4Rs principles of reduce,
reuse, recycle and replace. All paper wastes are recycled. We
separate all recyclable paper waste from the waste source so
that the contractor can recycle more easily. To reduce the paper
consumption, the following are the measures adopted during our
daily operations:

e Double-sided printing is set as the default setting on
computers, single-sided printing has to be manually
selected;

e For any papers that have been used for single-sided
printing, they should be reused when there is no confidential
information on the printed side of the paper; and

e Staff members are encouraged to circulate documents
through electronic means such as email or encrypted flash
drive.

ENVIRONMENT AND NATURAL RESOURCES

We believe our intelligent power distribution system solutions
and equipment can reduce energy consumption. There is no
significant consumption of natural resources and therefore the
Group’s activities do not have any significant impact on the
environment. Nevertheless, we actively exchange technology
and knowledge with leading multinational electrical companies
for revolutionary ideas. Besides, the Group progresses towards
our goal of “intelligence changes lives”, by applying artificial
intelligence technology to contribute to the environment.

CLIMATE CHANGE

Global warming is a major climate-related issue which may
have a significant impact on the world and the Group. The
Group realises the urgency of addressing climate change and
is dedicated to taking possible steps to manage its climate risks
while identifying relevant business opportunities.

Physical acute risks emanating from climate change can be
event-driven such as increased severity of extreme weather
events, e.g. typhoons, floods and fires. They can also relate to
longer-term shifts (chronic) in precipitation and temperature
and increased variability in weather patterns, e.g. temperature
rise and sea level rise.

Rising temperatures will increase the demand for air-
conditioning in the office and factory, which may lead to an
increase in the Group’s electricity demand and operating costs.
Unstable supply and increased cost of raw materials induced
by the extreme weather events will have a negative effect on
the Group’s productivity and increase our operating costs.

AREERIMEF R ~ A ~ BRI R
ARJFHY - A RERELHEEIL © TR A [ElUL
H R SR B EE ) 53 B - i AR (5 5 K B P HE AT
B o FolR/DHERE - DUN SR H & EE fir
HUAHE . -

o EEEITENH R B HEAAVIGIRE > Bl
FTENRVA T B

o WA BT ENRYETARGE - AR ARGR
HYFTENE B A i (= 5 - P e S i
e &

o WEATEBETEHERINENIESEE
BT IS

BENRRER

B EHAPTHY T REFC B A S R 5 ZE RO s 05
ATLURC/VRERE - VA REIHREAER
AEEEEEERIUA (ETEATE - @EN
I FRAPI T R AR B 4 ST Y 15 [ B SR 2 B SR
fleAnRIER A S=OR o PEAREDE - BESh > AGREE
BN T RE ST Ry BRI i R W
TERESCEATE ) IHIEEE -

Rl

EEREENR 2 PR R RV AR - ATRE i 5
FIAEEIENE AT - AEEEREEE R
SLHYEAOME - WETTHIREUA] RERTHE A E B
HR R - FIRF= AR IR -

FAREAL S (SRR T B b 7] RE 2 BB E)
Bt KRB (FIARERE ~ FHoKATKE) 7Y
BEEE VRN » TR T R B R R P A R
b (1g1E) DU R R AT M i (BIDi
[ EFt RV E7r) AR o

SR TR N A = KRR SR ZE SRR K > FTRE
BB TR SR AR - MR R
B E R B REA TR E R A s A
SR B AR E T e AR B T R I IR A 2 ok
ko
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We are committed to monitoring and reducing the greenhouse
gas emissions generated from our operations, measures taken
have been explained in previous sections of this Report.
Building supply chain resilience will help the Group to minimise
fluctuations in raw materials supply and the cost of raw
materials. The Group also provides training to our employees
on how to deal with extreme weather events.

Our intelligent power distribution system solutions and
equipment can reduce energy consumption. Climate-related
issues may be a potentially positive impact on the Group which
may be benefited from the increasing demand for the Group’s
intelligent power distribution system solutions and equipment.

BOER POWER HOLDINGS LIMITED BEENZKRARAT

BT TR BRI D PP 2R BB 2R
BEPEIC - FTERHUAY 8 A A i o i ) = 6 o
1T 7 HERE - L BLIES SR i B AR B I A
TEHEE K BBl e SR ol A P 2 B © SRR By
B TR SRS R SR F AR -

PAPIHY A RERC BE S A 7 ZEMI 35 (A m] DA/ D AE
FE o SR oA PR ] RE S AN B 7 A VR AR IE I 52
& BRI E AR B RE AL E AR T
MR R B & -
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e

EMPLOYMENT

The Group has put a lot of effort to ensure that the Group has
strictly complied with a series of labour laws in the People's
Republic of China including but not limited to “the Labor
Contract Law of the People's Republic of China (f1#E A RLH1
Y25 @& 1E2)” and “Labor Law of the People's Republic of
China (2 A RILAERZE%). With reference to those laws
and regulations, the Group has established “Employment Policy
(FLSEECER)” to ensure the employment protection with regard to
compensation and dismissal, recruitment and promotion,

1

AEECFELRES T > DIHERA S H Fig
PP EE AR — 25155 T > BB ES
FRES (PEARINEZESFE) f1 (PEE
ANRIARBEZEE) - RIBELEFEMR - A
FEEHE T (BSEBER) - DRECRTER B - fi#
& ~ IS =Tt ~ TARIG 8 B - P
ZoetE ~ R PAR ELA 155 1 8 ) 5 T A E S
ORatE - BT MAE R IHRIE - BIRFE
e~ RE TFRMER - 6 HEY) - Pl
b~ EEEENRAL - B TIEEAEBEYE -

working hours and rest periods, equal opportunity, diversity and
anti-discrimination, and other benefits and welfare. We provide
competitive remuneration packages, including year-end
bonuses, free working meals and annual leaves, festive gifts,
fuel allowance, telephone bill allowance, staff quarters and
wedding gifts.

ATEDNNEFZH=1+—H  BEEEER
4%EE (“E =4 1330%) » FTAAL
HREEMET (“ET=4 0 25 o sREER

As at 31 December 2024, the reporting entities had 324
employees (2023: 330), all of them are full-time employees
(2023: all), details of which are as follows:

T
Employees by Gender
FEMERIBI R ER
Number of Turnover Number Turnover
staff ratio of staff ratio
EE&HE TREERE BEHHE TRREEE
Male 211 1.3% 221 1.2%
Bt
Female 113 2.3% 109 2.6%
it
Employees by Age
HEREISNEE
Number of Turnover Number of Turnover
staff ratio staff ratio
EEHHE TREEE BEHHE TR
Below 30 73 1.5% 63 3.2%
30% LA
30-49 194 1.9% 216 1.5%
30-495%
50 and above 57 0.8% 51 0.5%
505% K A -
Employees by Geographical Region
EHER D ER
Number of Turnover Number of Turnover
staff ratio staff ratio
EE&HE TRAREERE EE®HE TRREEE
Mainland China 321 1.6% 327 1.7%
P P
Hong Kong 3 0.0% 3 0.0%
T

EEENZERARAS BOER POWER HOLDINGS LIMITED
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HEALTH AND SAFETY

During the Reporting Period, the Group has complied with the
“Production Safety Law of the People’s Republic of China (-hZE
NERILEMEZ 24 #EZE), the “Labor Law of the People’s
Republic of China (9 #E A 3t i1 5 2% 574 )", the “Labor
Contract Law of the People’s Republic of China (H1#E A R£H1
F 25 #& L), “Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases (F#: A &3t
BRI G72) and other relevant laws and regulations
which stipulate requirements to maintain safe production
conditions and to protect the occupational health of employees.
The Group has been carrying out regular health examination for
employees facing potential occupational hazards, educating
employees on occupational safety and sanitation, preventing
accidents at work and reducing occupational hazards. In order
to strengthen the Group's occupational safety, improve working
conditions and protect the personal interests of employees, the
Group developed “Fire and Safety Management Procedures (

MR 2 EEAERE)

The Group has implemented safety measures at our production
sites and established guidelines for workplace safety and
occupational health safety including fire safety, warehouse
safety, electricity safety, work-related injuries and emergency
and evacuation procedures to minimise the risk of injury to
employees. The Group provides employees with protective
equipment (such as safety helmets, insulated gloves, insulated
shoes, protective glasses, reflective clothing, etc.). The Group
has also installed appropriate fire safety equipment with regular
fire drills to provide fire prevention training to our staff. The
Group also conduct training sessions for production staff on
accident prevention and management. The Group has been
awarded standard certification of OHSAS 18001 in respect of the
occupational health and safety of our working environment.

The Group also established “Labour Protection Policy for
Female and Minor Employees (%7 221K i 4 1.5 B {R 2E EX
£K)". Female and minor employees are prohibited from working
on labour intensive duties, toxic and harmful gas operations,
earthwork, wind drills, welding operations, etc.

Number of work-related fatalities

FS RN EGOPN

Number of lost days due to work injury
R TEHEA TI/EHE

BOER POWER HOLDINGS LIMITED BEENZKRARAT
BV - e REGEE

feRRZE e

PREESAN - AEECEST (PEANRILRE
ZEk) ~ (PEARKMEZEHE) - (F
FEARFNESSHEEE) ~ (FHEARLR
BRI D% ) RIHALARAREM - g
MUE T 4R R E R AIORE B TRRE AR
HYZR - AEE—-EHAEHBERERE
B BT EMERERE > HiEBETHREZS
B R 0E o THIT AR TP A S SO R D R e
& o BIRAEEESE T 2 o E TERE
A orE 8 THIME A - AEBEHET CHDI
Mz eEHERF) -

AEECAELEERG T2 = # > WERET
TR eMBsEfER 2 e - G2 S
BEZE Eh%e  ALEAMNGEK
LML > DR AR RE T265
FEbe: o AGEE Ry B THR IR (PIanZe s
e~ BETE - B&E - IERE - KOtk
F) o AEEBELE T EENHY 4 R flE
HHETTORP RS - WA B TR & TP ks
dll o AEEEIE R N BTSRRI
dll o FE AR AR R AN 22 2071 > AEE
CEFFOHSAS 18001 iy S (i BE 4 2 B B &1

YEREE

AEEEHE T (i LR TS B PR B
) o BIELMRIRAEE (R BRI ES B AT
- ABATREFE  LHITE - B F
PEIESESE -

60 15 20
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DEVELOPMENT AND TRAINING

The Group provides a series of training to our employees
classified as induction training, training centre programs, each
of them caters to employees’ personal growth and job
requirements. Orientation training includes briefing on the
corporate culture, environmental protection and work safety
training. Our training center organises various programs related
to business, human resources and production, for example,
quality inspection methods, effective execution training, skills
enhancement training for mid-level management, quality
control methods and applications, lean production training,
Training the Trainer to Train (“TTT”) training. We also design
specific training for technical staff to enhance their professional
knowledge and skills. Our staff need to pass the assessment to
get the license for work. Such regular training is crucial in
preventing operation accidents from happening, reducing
unqualified products that leads to wastage and ensuring the
quality of the final products to enhance customers’ satisfaction.

During the Reporting Period, the percentage of employees
trained by gender and employee category, and the average
training hours completed per employee by gender and
employee category are as follows:

Gender
PR

Percentage

B pl

AREE By B THRBE— 28 > o3 B ARSI
B eoLat # - FIEEE SRR R e B TAYE A
R TAEZK - AR IIEAEEFESE - 3]
SBEORTE R DU TAF 22 253l - BMIaysEsll
OSBRSS - AT A A A B Y S
ST PlEERE A - AT - P
SEHE N BRREE - BEEMIIAMER -
Faaa BB ~ BEFIEmREA o BT R R A
St EPTAYEREI > DU At (7] B B S R S A
FEE - T B T/ 2 imid el A s 1S T
FF A o 35 L0 E B AN R 1k S A R AE SR
TR BEOR BN S8 EE i DL R OR B 4% o
HEE DI EE P L R EE -

PREREIAR - 15 A R e BRI & o3 6 32 6l ke
BHDE - RIgMHR e RERIE S - G4k
BSERAZ N IR B T

Hour Percentage

BtE /NRE BtE
Male 66.6% 14.5 58.5% 23.6
FE
Female 33.4% 11.6 41.5% 18.7
2
Employee category 2024
Sl TEPUE

Percentage Hour Percentage Hour

B4th TN} B4th IINEE
Production workers 66.5% 14.6 62.1% 27.4
AEET
Executive management 24.5% 10.8 21.5% 19.9
TBEHAE
R&D staff 5.2% 12.0 14.0% 19.5
b ET
Sale personnel 3.8% 4.0 6.4% 13.6
HERT

EEENZERARAS BOER POWER HOLDINGS LIMITED
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LABOUR STANDARDS

During the Reporting Period, the Group has strictly complied with
a series of labor laws in People's Republic of China and Hong
Kong including but not limited to “the Labor Contract Law of the
People’s Republic of China (o A (3 M1 25 &) & [FA)",
“Labor Law of the People's Republic of China (fF#E A EEILF1[ET
25 8))%) and the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong).

With the aim to protect children, the Group prohibits employing
children to carry on inappropriate physical and manual work for
children and protects labour rights and employees' rights and
interests. Upon receipt of the candidate's resume, the Human
Resources Department will conduct a thorough background
check to ensure whether the personal data stated on the
application form is true. During the job interview, the Group
carefully examine and verify the applicant's original identity
card and make detailed inquiries to ensure that the Group does
not employ child labour and forced labour.

The Group strictly prohibits the use of forced labour and child
labour. If the management discovers irregular employment of
child labour or forced labour, the Group will immediately
terminate the contract, ascertain the causes of such irregular
employment and hold the relevant recruitment staff accountable
to eliminate such practices. During the Reporting Period, the
Group did not employ child labour and forced labour.

SUPPLY CHAIN MANAGEMENT

The Group is concerned about the potential environmental
problems faced by its suppliers and business partners and
expects them to adopt approaches similar to the Group. The
Group has established a “Purchase Management Guidelines (
RS 1 )" to closely monitor the performance of the
suppliers to ensure the quality of raw materials. Before
accepting a new supplier, we assess its quality and ethical
standards as a business partner based on its environmental
and social impact, qualifications, compliance with laws and
regulations and quality of goods. Thus, we set up an “approved
vendor list (E1&LFERE#58)". The Group also regularly reviews
the suppliers' performance and obtain relevant licenses in
order to better control and guarantee the quality of their
products and services. During the Reporting Period, we have
352 (2023: 331) suppliers, all of which are located in the PRC.

BOER POWER HOLDINGS LIMITED BEENZKRARAT

25 LM

PRSI - AR E s <y EE A R SRR R
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Fo 7 IRa&5E > AREEEE (B S BT R
EHIER55E) > WARTEST TREFIAI(R S - UL
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HyR =aH A > DAMECR B 5 2% _E AT Al iy (8 A &et
BEHE - £HAME > AEEGFHEEBEL
REORBE B Oy IEA - AR T
A > DURECR A G2 B R & e 2 T AN b 55
T o

A ER B B AR 2R (1 (8 P i) 2% TRIE T - A0 VEHE
[E S RAEEE T TR M5 T AR IR
#KibaE > EWFERDREZHBHEE ABH
BAE - RHREHIA > AEERERE @

HL-

(i =g

AEEE R H OB NS & (E R P R A R
FERRBEMIRE - A0S A MR USSR B PO E
AREEFIE T (BREEHERE) - WHtEmAR
BUET T VAR > DIRECRIEARIAVE & - FE352
HrEIBEERS 2 Al > BT ERIR BRIt Er ey
R B REEMRE SRR
ST (F Ry HL P SRR AR B A AR - [
BT 7 —(8 (SR fUERLE) - AREDR
7 it es] (1 e R R BRI S E AR BRI - DA
SR R RS HE A R BHVE B - PRSI
W B A 3625 iR (% = = 41331
%) o HaE e -
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PRODUCT AND SERVICE RESPONSIBILITY

The Group strictly complies with the relevant laws and
regulations relating to product responsibility that have significant
impacts, including but not limited to the “Compulsory Product
Certification Management Regulation (5L el sa e B E
), “Product Quality Law of the People's Republic of China (-FZE
AR FIE 2 &5E), “Law of the People's Republic of
China on the Protection of Customer Rights and Interests (-F%E
NERILFIE Y& E RS (R58%)” and “Tort Law of the People's
Republic of China ( H % A & 3t f1 B (% # 3| (£ /£ ). The
Group was accredited with ISO 9001 to ensure that our product
quality is up to international standards.

During the Reporting Period, the Group was not aware of any
non-compliance with the relevant laws and regulations related to
health and safety, advertising, labelling and privacy matters
relating to the products and services we provided.

QUALITY ASSURANCE

The Group aspires to improve its brand reputation by ensuring
the quality of products and services. In order to minimise product
liability risk, the Group has established the “Product Quality
Assurance Process (& fHE & {R:5f2)” in accordance with the
national  “Compulsory  Product Certification  Labeling
Management Requirements (G| M fnad s st B ELE0K)” to
ensure that the products strictly adhere to the internal quality
standards. When a product is found to be faulty due to reasons
other than improper use, we will send our maintenance team to
the site and provide on-site maintenance. Moreover, customers
are offered other value-added services, including product
warranty and after-sales services. During the Reporting Period,
none of our electrical distribution equipment (2023: nil) was
recalled due to safety and health reasons.

COMPLAINTS HANDLING PROCEDURES

Customers’ opinions and feedback help drive continuous
improvement of the Group and are vital to the pursuit of
excellence. Various communication channels (e.g. via website
and customer service hotline) have been established, aiming to
better address customers’ concerns.

The Group makes every effort to promptly investigate and
resolve all disputes and complaints lodged by the customers. We
established “Customers’ Complaints Handling Procedures (&
SR EE R Z)” to ensure that all customer complaints can
be properly handled. All complaints received are handled by the
After-Sales Service Department. Upon the receipt of a
complaint, the responsible personnel will investigate the matter
and appropriate action will be taken in a timely manner. During
the Reporting Period, we did not receive any complaint from our
customers about our electrical distribution equipment.

PSR R T

55 B R A T ST S E v E AR E R AR B A
BEM > EREEARRTY 8 HI M 2 el e e
ME) ~ (PEARANHERERE) -
(i NRIENIBDH B & friis) K (T
FEARLEMEREREZE) - AEEERZISO
9001 HE B E IS 25058 - AR P MAVE m'E
BRI -

PR AN - AR R 5 3R B EL P F (4 2 A
MR A BRI ~ 2 ~ B - RIS
A BEBEMRAVEREREN -
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AEEEEZR (GRAEITEZE Ml B et B E0K)
BILT (EMEEREEF) o DIMECRE St
BAFNEVE B - FEm AR E PSR R
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INTELLECTUAL PROPERTIES

The Group has established a management system to handle
patents and intellectual property and strictly implements the
requirements of such laws and regulations such as “the Patent
Law of the People's Republic of China (- A LA HFE
), “the Detailed Rules for the Implementation of the Patent Law
of the People's Republic of China (FFZE A\ RILFIERHA A E i
#[HI)” and “the Provisions of Patent of Jiangsu Province (T#F%&
HFIEHEEF])”. We also sign strict confidentiality agreements
with our employees, and in addition, we have a professional
legal team that actively protects our intellectual property rights
from infringement. During the Reporting Period, we added 6
(2023: 8) patents.

PROTECTION OF CUSTOMERS’ DATA

In order to build customer trust and loyalty, the Group has
established measures to reduce the risk of employees leaking
confidential information to outsiders. The Group strictly prohibits
the use of customers’ personal data for any purposes other than
what have been stated in the customer contracts. If any
employee is found to have misappropriated customers’ private
data, the Group will take disciplinary action against the employee
concerned and reserve its right to legal action.

Moreover, non-disclosure agreements are signed by all
employees of the Group to ensure that they are aware of their
legally binding obligations to protect the confidential information
of the Group.

BOER POWER HOLDINGS LIMITED BEENZKRARAT
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ANTI-CORRUPTION

In accordance with the “Criminal Law of the People’s Republic
of China ( % A RILFIE %), the “Prevention of Bribery
Ordinance (Cap. 201 of the laws of Hong Kong)” enforced by
Hong Kong Independent Commission Against Corruption and
other applicable laws and regulations, the Group formulated
“Anti-corruption management procedures” and whistleblowing
policies to strengthen corporate governance and internal control,
to prevent fraud, to reduce risks, to regulate business practices,
and to safeguard the legitimate rights and interests of the
enterprises and shareholders of the Company. All new
employees have to receive training regarding the Employee’s
Code of Conduct (7 £ #EHI|) established by the Company (the
“Code of Conduct”). For employees who violate the Code of
Conduct, disciplinary actions or dismissal will be imposed as
punishment. We incorporate disciplinary monitoring work in the
business process to ensure that there are channels for
reporting suspected cases of breaching policies, regulations
and laws, such as obtaining personal interests in carrying out
one’s job duties, briberies, extortion, fraud and money
laundering in strict confidence. We will keep on improving our
whistle-blowing system and are determined in combating
corruption and contributing to the building of a clean society.
During the Reporting Period, the Group or our employees were
not involved in any litigation cases of corruption.

COMMUNITY INVESTMENT

The Group understands the importance of giving back to the
society, the Group actively responded to events of public health
emergencies and fulfilled our corporate social responsibility via
staff volunteerism, philanthropy and community service. During
the Reporting Period, the Group donated a total of RMB42,000
to different charities.
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THE STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE GUIDE CONTENT INDEX

BT ~ (' KBRS INE RG]

Aspect
JETH

Description

i

A. Environmental 1%
A1 Emissions HEit#)

General
Disclosure

— el

KPI A1.1
e
& A1
KPI A1.2

B 8 4B S
fE A1.2

KPI A1.3

R 9 4 0 15
EAL3
KPI A1.4

B 2 &I
= A1.4
KPI A1.5

B 8 &% B fe
A5

KPI A1.6

[BH 8 48 0 15
E A1.6

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

AR RSCRE RN - FAKREHIIPES - BEREEEEYNELSE
fy: (a) B(% K (b) BT NAE A ERVHB AR FRBIRYER

The types of emissions and respective emissions data.

RIS R AR R PERC I

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

B (HEE) KRR (HE2) RERBHRE (IETE) K (08
M) & (MLVgEREA - BEETR) -

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

FrEEd A EREEYAEE (DIETED) K (AEM) B (WUgERER
THEHiE TR ) o

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FrEEEMEREYHEE (DIEETE) Kk (W#EH) #E (MSERRE - &
st H ) ©

Description of emissions target(s) set and steps taken to achieve them.

fEAHCRTET LAV HRIRCR H R Ry 15 2k H AEPTER LD BR

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

R B E MR E BRI T A R A a TIL AR08 B AR R Ry B s e H AR
PR ERELE B -

A2 Use of Resources &JE{ER]

General
Disclosure

—REE
KPI A2.1

B 8 &R B fe
& A2.1
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Policies on the efficient use of resources, including energy, water and other
raw materials.

ARERER (EIEREIR - KR EAMEMR) AYBER -

Direct and/ or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per
facility).

FORRIEI S HY ERE R, SRR (0 - REOH ) SERER (DATET Rt
) KEE (MLigEERL - BERETE) -
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Aspect Description

JETH Eizipy

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

BRERE FOKEREE (WMIFEER - BHERETE) -

1= A2.2

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve
them.

BHSEEIAE  FILATATILHYREIRE ] HEE R R R s L B AP R B -

1= A2.3

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for

purpose, water efficiency target(s) set and steps taken to achieve them.

BRI SEWMIE  TEIOREGER/KR DA EMA R - DURFET IR K B R s Ry s Lk

B A2.4 B RERTER AU B -

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

PR ENTE  BRmATESEM R E (DR R (W) FAREEAEE -

1= A2.5

A3 The Environment and Natural Resources I35 RARE R

General Policies on minimising the issuer’s significant impacts on the environment and

Disclosure natural resources.

— B AT NSERIR R R IR RS B A B BUR -

KPI A3.1 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

BSRERIE  IHHCEREBIRE R RN E RN E R B R E R AUE E A R B TE -

= A3.1

A4 Climate Change &8k

General Policies on identification and mitigation of significant climate-related issues

Disclosure which have impacted, and those which may impact, the issuer.

— R S BB TS K AT Re & 8 T N A BN E R RIS EIIEUR -

KPI A4.1 Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

BN RO TR T AR ENERREHEE - EHTE) -

= A4

B. Social 11&

B1 Employment and Labour Practices{g{E ;2 T &

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits
and welfare.

— 3 BRI g ~ FHRS ST - ORISR - S FHE - Zoufb - ]KIX
UL HAt R S g - (a) BOR 5 & (b) EAFHET NA E AR ERHR
AR FIRBIHTE RS -

KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.

BRI HE - (R CORRREGRR) - SR ROt 1Y R B AEEL -

1% B1.1

KPI B1.2 Employee turnover rate by gender, age group and geographical region.

BRG] - A ROt EE Y e B

1= B1.2

Section
]
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RKEH
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RETRURFEBLAR

Water Management
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(e
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RN RIRE R
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Aspect Description

b= {i] Eipu
B2 Health and Safety {&EFEIZz2

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to providing a
safe working environment and protecting employees from occupational
hazards.

— R ARt 2 TR K ORIE (R S e R R EN ¢ (a) Bk & (b) E<F
BT NEE R B HBLE SR B ER -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

BEERE BE=F (EEEREE) SFERNITHHI SRR -

1= B2.1

KPI B2.2 Lost days due to work injury.

WEENE RILEELTEHE -

1% B2.2

KPI B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.

BRI R T  PTERANEVIBCE R B2 S - DURAERER T R B ZE 50

& B2.3

B3 Development and Training & &5z

General Policies on improving employees’ knowledge and skills for discharging duties

Disclosure at work. Description of training activities.

—f i HRAETT 8 BB T LIERE AV AR S BB RIBOR - s IEE) -

KPI B3.1 The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).

BEE RS M REENH (OEEERE - paEERE) e EE I -

1= B3.1

KPI B3.2 The average training hours completed per employee by gender and
employee category.

BB e MR REEERE BRI

1% B3.2

B4 Labour Standards 25 T #£H]|

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to preventing
child and forced labour.

—fi R ARV EE TGRS TH ¢ (a) B & (b) BFH3T NFEARZENH
BRAER R BIHTE R -

KPI B4.1 Description of measures to review employment practices to avoid child and
forced labour.

BRI SRR U TH IS R G R DA A e B T R R L -

1% B4.1

KPI B4.2 Description of steps taken to eliminate such practices when discovered.

BRI IE  HER IR R A RS AT R B

1% B4.2
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Aspect
JEH

Description

Eipa

B5 Supply Chain Management {itfEg#E 7

General
Disclosure

— R
KPI B5.1
R & &3 15

& B5.1
KPI B5.2

R 8 48 335
fE B5.2
KPI B5.3

BH 2 S 15
& B5.3
KPI B5.4

BH & S 15
fEB5.4

Policies on managing environmental and social risks of the supply chain.

Lt e G R R rE SRR IR -
Number of suppliers by geographical region.

fitE B Rt ER S -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

A RS A ERRIIES] - mESTAREGIREEREE - DURARME
BIEIBTT B Ba e 077% -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

ST TR 58 1) L e g (E ER EA ER B Bk b & B 1 1) - DR AHBARA T R %2
i e

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

T ZUCE PROSE (AL E R I o 25 FHER O i SRSV IE B > DA RREBIHRT
KEEETTE -

B6 Product and Service Responsibility Z S5+

General
Disclosure

KPI B6.1

B 2 SO IS
f2 B6.1

KPI B6.2

R 8 48 335
12 B6.2
KPI B6.3

B 8 S 15
& B6.3
KPI B6.4

BHSR SIBERR
B6.4

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

AR IRt E AR B R R Bl & ~ B IRER AL REE LR A
By (a) BUR 5 J (b) BFHET N E AR BNV AR KA PIHER -

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

ELE B A S W N 2 B e B e T 2R B ey T 73 EE

Number of products and service-related complaints received and how they
are dealt with.

FEIERANE i KR A B H DA B U0 -

Description of practices relating to observing and protecting intellectual
property rights.

B K O snsEE RE A RARYVIE D -

Description of quality assurance process and recall procedures.
U B A AR R B AR o
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Section

KPI B6.5 Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

BB EMIE  RHUNBEEERRERALBECR - DU AHRIRT R B ge 5% -

1= B6.5
B7 Anti-corruption K &5
General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

— iR HRAVI AR ~ 878 ~ BEERERERY © (a) BUR K (b) BEFH ST  NEE

BB AR ROR B ERY -

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

BRSRERIE DB BT A R B IR N A EH & Sa AR H R Tengs

1= B7.1 )

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and
how they are implemented and monitored.

B SR RS FRDGECHE I AR AR o UM T R R R T -

1= B7.2

KPI B7.3 Description of anti-corruption training provided to directors and staff.
RSN MleES R A TR &SR -

1% B7.3

B8 Community Investment {HE#E&

General Policies on community engagement to understand the needs of the

Disclosure communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

— iR ARALA LG S BT g B P AT ¢ B 7R AR (R HE R B & 8 A L & A2 Y

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

B SR R3S EUEEMGEERE (s BEEEE - SLHEK - @F - e EE) -

1% B8.1

LPI B8.2 Resources contributed (e.g. money or time) to the focus area.
BEERE TEIESEAEE (Aessi) -

12 B8.2
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