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This Environmental, Social and Governance Report (the “Report” or
the “ESG Report”) discloses the approach, strategy, objectives and
overall performance of the Group’s principal business in the ESG
reporting scope. This ESG Report is published in accordance with
the Appendix C2 Environmental, Social and Governance Reporting
Guide (the “ESG Guide”) as set out in the Main Board Listing Rules
of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
and its mandatory disclosure requirements and “comply or explain”

provisions.

REPORTING SCOPE

The reporting period of this report is from 1 January 2024 to 31
December 2024 (the “Reporting Period” or the “Year”). The purpose
of this report is to report our overall performance, risks, strategies,
measures and commitments in five aspects, namely, corporate
governance, quality innovation, environmental protection, employee

care and community involvement during the Year.

There were no significant changes in the Group’s principal business
segments during the Reporting Period. Unless otherwise stated, this
report covers the Group’s business operations in Mainland China,

including the Company and the following subsidiaries:

1. Chongaging General Industry (Group) Co., Ltd. (“CQGI Group”)

2. Chongging Pigeon Electric Wire & Cables Co., Ltd. (“Pigeon
Company”)

3. Chongging Pump Industry Co., Ltd. (“Chongqging Pump

Company”)

4. Chongging Chengfei New Material Co., Ltd. (“CF Wind Power”)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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5, BEERLBEERBERETAT(EMEIE 5 Chongging Gas Compressor Factory Co., Ltd. (“Gas

JE/NSIHD) Compressor Company”)

6. EEFEKBEMERSEAT (FHEIE/KLD 6. Chongging Water Turbine Works Co., Ltd. (“Chongqging Water
al) Company”)

7. EEHMERREEARAT(MEIEks 7. Chongging Machinery & Electronic Intelligent Manufacturing
i#&]) Co., Ltd. (“Intelligent Manufacturing”)

8. EFMK(EE)BREMELT(MIEI#K 8. Chongging Machine Tool (Group) Co., Ltd. (“Machine Tool
£E1) Group”)

9. BEEFEFRRAEHIFEMESAMR AR (B 9. Chongging CAFF Automotive Braking & Steering System Co.,
BIRBAFD Ltd. (“CAFF Company”)

10, EEFEPANMEFSRERAT (MMEIEEE  10. Chongging Cummins Engine Co., Ltd. (“Chongging Cummins”)
BHT )

e D5 AN REPORTING PRINCIPLES

ERSMER AEBEETORE -2 &E  In preparing the Report, the Group has complied with the reporting

SAMEESDPRFRERA principles in the ESG Guide:

HERA B

Reporting Principles Interpretation

B2 BBOMARBRNEER  BAHIEENRFEMSEE  TERHBENFR
EhEEERRBE -

Materiality By analyzing the opinions of our company stakeholders, we have identified

significant environmental and social issues. These critical topics are given
priority consideration and disclosure in our report.

21t WERRBE R SHBESUEIEIE - WIREEAERNENRE BB
BEFE BRE FHEH2EREBREARRR -
Quantitative Collect data on environmental and social key performance indicators (“KPIs”)

and disclose the standards, methodologies, assumptions, calculation
references, and sources of conversion factors used in reporting emissions
and energy use.

1 RESGHERANMR MI M EMARNAERE - HERERFTENKRRE -
Balance This ESG report should present an unbiased account of our company’s
performance in the areas of environment, social, and governance.

— RRECRA—BHSFTE RBR - HEgREAENBEIIEEERMNLE
WA AFARERBEEE  RMGENTRRBURIBSOHESE -
Consistency This report uses consistent statistical methods to ensure that environmental,

social, and governance data are comparable over time. If any changes
are made to the methods used or the scope of reporting, we shall provide
explanations in the footnotes for the reference of stakeholders.
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EERERNARARA ([AAFIXEEKE])
ETFEABALGERERELE  ZNNE
BRERRESHANE EORITERLEEELBRNHT
EriE7t BOREBHIEERBOBEER &
TEKEREXBI T B LEERITT -

EEREREWMBARATHABRIAEE] R
[HM)BFIEEBBE]OEERR BITIH
5 ARINZLEES  REAERER KRB
ERINRA SEERCENASEER A
MMBERMER RO BEIRRERMELERE
M THRELCFHEERM - RENERXE
ErAEEECXENMEIREE -8 BiHter
IRMAXEHEZEE BSHERIBTEDLE
PHARARKBREXRMER ] NDEES -

COMPANY OVERVIEW AND OUR PHILOSOPHY

Chongging Machinery & Electric Co., Ltd. (the “Company” or
“Chongaqing Machinery & Electric”) is a large-scale comprehensive
equipment manufacturer in western China. The Company focuses on
energy conservation, environmental protection, and efficient resource
utilization and aims to continuously improve industrial energy
efficiency and promote the integrated development of industry and
our services, contributing to the transformation and upgrade of

China’s equipment manufacturing industry.

Chongging Machinery & Electric and its subsidiaries (hereinafter
collectively referred to as the “Group” or “we”) adhere to the business
philosophy of “Going beyond Excellence” to practice its core values
of “Integrity and Win-win”. Following the principles of “making good
use of resources to improve services”, we attach great importance to
the sustainable development of the Company, make effective use of
resources and energy, pay close attention to climate and ecological
environment issues, and take the initiative to assume corporate
social responsibility. With a cohesive corporate culture across our
subsidiaries and employees, social responsibility has been rooted in
our group-wide operation and management in achieving our mission
of “Contributing to the Equipment Manufacturing Industry in China as

well as the World”.
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T BUSINESS OVERVIEW
EERERHEFREREE SnEEEHR T
ERB=ARE - ORI EBREIREZES  intelligent equipment, and industrial services, we are dedicated

B - ASEERRERETRENEIESE - K to building an industrial cluster characterized by the use of clean
NEE - ZE MK MM TREWM - E energy. Our services and products are intended for a wide range

Focusing on three major sectors: clean energy equipment, high-end

R BTN MBS HTFEEE  of fields, including wind power generation, hydropower generation,
B, - fE S <A MEE T - BMMBFEILE  nuclear power, aerospace, shipbuilding, engineering machinery,
BlETERBYAE D - TENRZHEENEE S - LULE  system integration, automotive components, additive manufacturing,
(B2 AREINGEER REBEY[EMEPE - digital platforms, etc. In providing services for these sectors, we
ERt R R ERTMEE o have tapped into our potential to upgrade ourselves by continuously

promoting innovation-driven development. We are committed to

becoming an “international enterprise”, fulfilling our mission of “Equip

China, Advance towards the World”.

EEMEBEEAEBIMLEMOAR - LT AI#  As a company listed on the Hong Kong Stock Exchange, the

B EmAG] - %R AR R BI#E5005% ] [ Company has been recognized as a “Progressive Listed Company”

T2 %5005 ° and ranked among “China’s Top 500 Machinery Enterprises” and
“China’s Top 500 Industrial Listed Enterprises”.
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ESGE i 2Lt

RARIESZGHESCGRAKREE R ERERESGE
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BERMAEEBEHIEMER EESEH
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NMED BB SRR EERBERETERR -
W EHHFVEEESGEREE - ARAE

EHESGTE/NEREB BN EEELH
EWT

REHE

Functional Body

)

Board of Directors

ESG PHILOSOPHY AND STRUCTURE
ESG Philosophy

We take the environmental, social, and governance (ESG) philosophy
as an essential part of our values for sustainable development. By
continuously improving our governance systems, promoting efficient
utilization of resources, and advancing the innovation of green
technology, we have been integrating ESG responsibilities into our
daily operations and decision-making. During the reporting period,
the Group has further strengthened compliance management and
risk prevention capabilities and maintained the communication and
collaboration with its stakeholders, so as to fully implement the ESG

philosophy.

ESG Structure

The Board of Directors of the Company takes the ultimate
responsibility for overseeing the Group’s ESG risks and material ESG
issues, and planned and reviewed the ESG-related work in 2024. The
Board of Directors shall be responsible for the effective governance
and oversight of environmental, social and governance matters
and the assessment and management of significant environmental
and social risks. With the Board of Directors’ supervision, the
Environmental, Social, and Governance Working Group (the
“ESG Working Group”) is responsible for identifying the trends
of sustainable development and potential risks, and guiding the
business departments in implementing ESG management initiatives.
The governance responsibilities of the Board of Directors, the ESG

Working Group, and business departments are as follows:

HERE
Responsibilities

o METFESGAERERE R «+ W ERESGEHBEITHE R ARE
Identifies ESG-related risks, and deliberates and decides on material ESG
issues

o HIFEESGH AL K778t - ABESGL 5t I R R
Develops ESG strategies and policies and reviews ESG work plans and
achievements

o THEMESGE RHEE REN  BEEERELEENANITIER
Regularly examines the progress and performance of ESG goals and
supervises the implementation of risk response measures

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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ESGIL 1/ 4 o BiAl - FPEEE K B FPESGR M BB
ESG Working Group Identifies, assesses, and prioritizes ESG risks and opportunities

s MBESGERRBERTFHMEESERESGE IRER
Coordinates ESG information disclosure and regularly reports ESG
management progress to the Board of Directors

o AEREWBNIEII KA - 1BAEIEEEEBHIMFINESGE #
Carries out training programs and research to enhance ESG awareness
among management and business departments

ES - o 1T E [E E HESGI K M il E
Business departments Implement Group-level ESG policies and systems
o EHMTEEERESGTERR - B EHERER
Regularly report relevant work achievements, risk incidents, and feedback
to the working group
s EREEBHENEERRER L24E BIRURKEZZSETE
Carry out plans such as energy management, work safety, employees’
rights and interests, and performance evaluation within the business scope
of each department

ESG 2\ fg & B ESG Risk Management

EEESGIE A EETE W AEEAAGE The ESG Working Group assists the Board of Directors in monitoring
kAT R EMESGREMHEITEMEER - I E  ESG risks with potential or foreseeable impacts on the Group and
HAST M E 3 A et B 22 E - T fI@A [  regularly evaluates their likelihood and severity. With the established
BIEERR - E RE XY —ERERE R — process of “ldentify potential risks > Evaluate and prioritize risks —
RENIEE | E—RIE - BIEREEESGEM s  Confirm material risks — Review the internal management of risks”,

MR R E REY o we ensure early identification and effective response to potential

ESG risks.

EHRESGRE 2

BB E HESGR IR E 1T BREKR o S0 2 7 A2 3
ESGER S5 R R 53 ESGH % LAk
: : : Review the internal o
|dentify potential Evaluate and Confirm material i ———
ESG risks prioritize ESG risks o ESG risks ES% . o
risks
ESG &l Fg 45 2 i 2

ESG Risk Management Process
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EREHFENBRENE RS HEENATREME -
E XA MESGRKR FE D H B LA QA
XBUREERNTENENRR - 2024F F © K
EEELCBUGRE2EE EMRERANE
RERBERERORE  EMEFREZEL
HEBEBNELXE BREFFEFAER
KB AT ARHA L EARESGRRK - B)F U
TSR] RE@T

Based on the severity of the event's impact and the likelihood of
the event occurring, the Board of Directors uses ESG risk matrix
analysis to identify significant risks that may pose an impact on the
Company’s business. In 2024, while continuing to implement the
existing risk management measures for safe production, product
quality, and human resources, the Group paid more importance to
the potential impacts of climate change on operations. According
to the review results of the Board of Directors, no material ESG

risks have been identified yet. However, attention is required for the

following “Moderate Risks”:

HZESGHE
Moderate ESG Risks

Rz Y12 B f EL 8 A 3
Climate Physical Risks
and Transition Risks

ANER

Human Resources

EERENABEERR

Our Internal Management

— BB BEIE R KB R
Hbﬁﬁgﬁﬁ MRS R HEE
EHEE (WEBRREEEZE AR
FTED

HEIRRA R E BRI R R B
RERRE A
EEEREBIKE BRELEN

RERERBEEFERER
BRERER A IR

T

EANERRE - AT BB -
¥ BN 0B <5 7 TED DN 5R o R B ER 4R

HEAREUASTERESEE
I%ﬁﬁ%?"ﬂ:ﬁﬂ“aﬁ stk
=3

Speed up projects concerning energy conservation
and emission reduction and the applications of
clean energy, including photovoltaic and wind power
equipment (subsidiaries have successively launched
related projects)

Ensure environmental compliance and regularly
monitor the trends of climate and environmental
policies

Seize opportunities in energy transition to actively
advance related projects in the extension of new
energy industrial chain, so as to make the Company
an integrated service provider featuring the use of
clean energy

Strengthen internal controls and monitoring in
human resources planning, talent recruitment, and
compensation incentives

Implement focused management on talents for key
positions and conduct diversified training to meet the
needs of the Company’s development

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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Health and Safety

EmzzlkmE -

Product Safety and
Quality

BE(Z2EETEHEER)
EBERI(CETEIFBEZEEMR
2) HERSHBARLZEAEES
T4 BEEFEE E AL SRE SN

TEHRRLZEERI BRE
HERBESE RALZEE

ROLT B E R R T

TR ES I E TE T

BYUBEEWBRARMNEMRME
ERGEMFERED &K

M B~ a1 B #38ISO 90018k [/

EESEBRARE

MERBERERRZ  LER
AAETHRBBETAETE
EiR#E

Develop the Compilation of Work Safety Management
System and sign Three Management Objectives
Responsibility Letter at all levels to clarify the work
safety responsibilities of each subsidiary company.
Meanwhile, these responsibilities are linked to the
performance of the responsible personnel

Conduct irregular work safety training, hazard
inspections, and observational learning to improve
employees’ safety management capabilities

Establish a work safety incident reporting system for
real-time monitoring and accountability mechanisms

Implement product quality control systems covering
all subsidiaries and hold meetings quarterly for quality
analysis

All subsidiaries have obtained ISO 9001 or equivalent
quality management certifications

Conduct thorough investigations and keep track of
the results with responsible parties upon identifying
potential or actual deviations
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HIAE — P Y EESGE R TFREENAR - AN
AELEERIEEEREER RAEFEREA
BERTEEMOBEEEXROTE - FERE
B HMEFET - XEREE NRAFE -
AEHEREREBERDMEEOITEREIE

ESG Goals and Progress

To improve the Company’s overall ESG level, the Group further
detailed ESG management objectives during the reporting period,
and added quantitative indicators to track the achievement and
progress of goals. The Board of Directors is responsible for reviewing
the implementation progress and results. For environmental goals,

we conduct an annual progress review. During the year, the Group

THINEBETORBEREEERE - AHREH

W BMWESGR R MERIT ¢

gk RE =R
scope Issue Goal
e F1 8% Bl 3T .
Social R&D innovation

BRI B o

Clean technology
opportunities

has taken corresponding measures for each of the environmental

goals and identified challenges and countermeasures to the

implementation of the goals. During the reporting period, the

implementation progress of our ESG goals is shown as follows:

FEMELER N REBBENEALSS 506
The annual R&D expenditure intensity exceeded
the baseline value of 4.55, reaching 5.06

FEREEPZNE6(E : mRRIA FFERE
TR A ZE mE20fE : BEBFERREEL
W2fE : AR A P EREHREMEEIR

26 invention patents granted, 20 technologies
and products evaluated or appraised at the
municipal level or above; 2 digital workshops and
smart factories recognized; 1 technology-based
enterprise or high-tech enterprise rated

RAF BeRE  EREERAERRTK
MUBBEFEER  ERDA) - BB ERSET
EFEER &

Chongging Pump Company, Intelligent
Manufacturing, and Gas Compressor Company
complete annual technology transformation tasks,
and the first two companies pass assessment

TRFEIBFHREIZRER

To achieve the annual digital transformation goal

BEEEN=ZFUNEHE  THBERER S
KEFENERRE BEEMNEBRRTHAE
To plan the development of the clean energy
and high-end equipment divisions and supervise
subsidiaries in planning according to the Group’s
new three-year reform plan

TRFRERNEREIEE HF
To achieve the annual goal for wind and solar
resource projects

BEEERR

Progress

FEEIEHEEK
Annual goal
overachieved

FEBRDEK
Annual goal achieved

FEEBREEX
Annual goal achieved

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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Eal

Scope

IR i
Environmental

=E
Issue
BERERELTR

Occupational health

and safety

Lo LB THEam

Diversity and rights and
interests of employees

BERERE

Energy management

BRI
Response to climate
change

BE
Goal

EWNBARGIEFERELRDRREIENEEE
ZEZ MBIHEARE RBERERE  RER
MEAEREZERIR

Subsidiaries should formulate annual
occupational safety and health management
assessment goals, such as training and
education qualification rate, hazard rectification
rate, as well as equipment and facility
qualification rate

EERPAGIEE2026F BHRERE THHI1.5% -
FE2027F B I BT HE R ME100%E &

Chongging Cummins aims to increase the
proportion of employees with disabilities to 1.5%
by 2025 and the barrier-free facility coverage rate
to 100% by 2027

EWBAFE—FTERRE ERRAREREE
WEHEEZEEE  BRIEARE  ARKED
Z5 28 REALLA - A

Subsidiaries should further improve the relevant
plans and indicators for energy and carbon
management and optimize the corresponding
management and control measures, increasing
the usage proportion of clean energy such as
wind power and photovoltaic power. For example:
EE R - LA20185F KA L - F]2030%F @ &£
ERB MR M E 4 108 = KBS HE UM 250% - FI
2050%F - B 2 HEHKF M

Chongging Cummins aims to reduce greenhouse
gas emissions from production activities and
facilities by 50% by 2030 and achieve full carbon
neutrality by 2050, compared to the data in 2018
BERAE  BEHERRIASTEERBEARE B R
Pigeon Company has formulated the mid- to
long-term energy conservation and emission
reduction planning goal

WREE - SERAHE  KRIM  EREERFE
HERTEXNREEIRE ET

Machine Tool Group, Chongging Cummins,

CF Wind Power and CQGI Group continue

to promote the rooftop photovoltaic power
generation project

EREERBR
Progress

FEBEEERK
Annual goal
achieved

REBEHEED
Long-term goal in
progress

R B RAEESD
Long-term goal in
progress
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Scope Issue Goal Progress
EEVEHREEEY « ZSWBERARCHEFERREEERAG  PIWRE FEBEEFEEK

Toxic substance
emissions and waste

BREMER - EREVEEARE  5AYE
BHRER R

Subsidiaries have set annual environmental
management goals, such as environmental
pollution incident control, hazardous waste
disposal qualification rate, and pollutant emission
compliance

Annual goal achieved

KERE TR BOMBARSIEFEKEREAEEER : AR FEBERDEK
Water resource EERBHEH ERHAKEE  5HEIA20214 Annual goal achieved
management B FH/KE BEYE  FE20304 [ K30% MK E
Some subsidiaries have set annual water usage REBEHES
goals; Chongging Cummins has set a long-term Long-term goal in
water usage goal, planning to reduce water progress
usage by 30% by 2030 than the baseline in 2021
R HE B EMEARBERDEEDRKERAMBERNE - FEBEDEX
Raw material He SERRAMBHITEEE R HER100%#  Annual goal achieved
management TOREREBEEMNER

Subsidiaries should continue to promote waste
and packaging material recycling. Chonggqing
Cummins has set a goal of applying 100%
recyclable packaging for local suppliers in
Chongging
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ESG ¥ v Bl 26 % ESG Recognitions and Honors

AEFBESGRIEEENRERS AN EIHR  The Group views ESG as a significant development philosophy
g BB B @AM LA R 0 20244 and is committed to balancing between economic, environmental,
NEBEE L IBEESGHB R AT EHEE . 558  and social benefits. In 2024, we received multiple ESG-related
BHREMESHARE “eglfiMt® Az %)  recognitions and honors, fully demonstrating our persistence and
HH L o kK - RIIGEEAESG AT  efforts in efficient governance, green innovation, and social welfare.
3l ARBENHEHEAERRER- Looking ahead, we will persist in aligning with ESG principles and

endeavor to generate sustainable value for the environment and

society.

EERERT2024 T AREEHEEARENFELE]

Chongging Machinery & Electric Recognized as One of “2024 Top 10 Enterprises with Social Responsibility
Influence in Chongqing”

20244F3H EEMEERZEHEFAR ENNEAPN T AEELSEEXENCEFETEEY ] - WERE 2024
TREEHEEEFZENFECE B ZEESUAEEEHEDL S HERR - SHRURM - BHRAIET A Rk
W EZ {R S PTIEREREV TR A ©

In March 2024, the Company participated for the first time in the “Top 10 Enterprises with Social Responsibility
Influence in Chongging” annual selection activity hosted by Chongging Daily, and was honored with the title of “2024
Top 10 Enterprises with Social Responsibility Influence in Chongaqing”. This award fully recognizes our contributions
to promoting sustainable development, energy conservation and carbon reduction, technological innovation and rural
revitalization.
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With Excellent ESG Performance, We Ranked Among the Top in the Industry

REEB04FRAATERC EMARREIIESGERES B BRTHRERMAVAIEE R - 20245 - AEE TR
FERFRSKTHESGERERE  ERTEATMSHEEERERRESREELHENRAA

Since 2014, the Group has taken the lead in practicing ESG management concepts among municipal state-owned
listed enterprises, gradually establishing a standardized and efficient governance system. In 2024, the Group
continued to maintain the perfect ESG performance, demonstrating the capital market’s recognition of our efforts in
sustainable development and high-quality operations.

Wind ESGFF#4 : 2 BESGEF 4 -
Wind ESG Rating: MioTech ESG Rating:
Wind ESC - M PR ES ESGEEEXI BB
[T T BEG
i . Overall ESG performance: BB
Wind ESGARA S D 1TEHEH © 78/570 (HH) P RESGIR A5 DITHRES + 96 / 825 (L EHM)
Industry ranking based on comprehensive score: Industry ranking based on comprehensive score:
78/570 (Machinery) 96/825 (Industrial machinery)

ARESEHBLAURTEBOAT  BELTHRE

Subsidiaries of the Group Received Industry Honors for Green Innovation and Intelligent Demonstration

EFERESEHENGZEEUMNARET AEETEREAR  SWEE BB AFIEREN2024F 5 51K S [H E
BRARMIEHENEMREISEGCRANRN SR [ENZRLERRTEISZERE

In the process of promoting intelligent manufacturing and green transformation, subsidiaries of the Group, including
Gas Compressor Company, CQGI Group, and Pigeon Company, received multiple honors such as “Innovative

Product by the China General Machinery Industry Association”, “Second Prize for Smart Green Innovation Cases”, and
“Recognition of Patent-Intensive Products” in 2024:

e RERF: BFHEMTOMPa - 2085 KEBRARERARBIERET[2024F ZBREMITERER]
Gas Compressor Company: lIts self-developed 70MPa, 200,000 cubic meters/day high-pressure, high-flow
natural gas compressor was recognized as the “2024 Innovative Product in the Compressor Industry.”
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CQGI Group: Its centrifugal propylene compressor used in CCUS won the Second Prize of “2024 Smart Green
Innovation Cases”, and its green, energy-saving, double-stage, high-efficiency series of centrifugal chillers
received an excellence award.

SR T - BEE BE4A50/750VRA TR LGB EIRRESEMBBPIEENHE2024FEEFRELERRE
RAEEME—BEKINSEER -

Pigeon Company: Its polyvinyl chloride insulated eco-friendly wire products with a rated voltage of 450/750V
and below were certified 2024 Annual Patent Intensive Product by the China Patent Association, as the only
cable product in Chongging to receive this honor.
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Communication with Stakeholders

We attach great importance to communication with stakeholders,
considering it as a crucial way to create long-term value. We
have systematically identified key stakeholders that are closely
related to the Company’s operations and have established smooth
communication channels and a comprehensive communication
mechanism to better understand the demands of various
stakeholders. Going forward, the Company will continue to collect
important opinions and suggestions from various stakeholders,
incorporate their advice into the company’s decision-making process,
and work together with them to achieve sustainable development

goals.

BERZAMRE

Stakeholders Issues of Concern Communication Methods and Channels

PR R EIR & & NCIbEEE
Shareholders and Investors Corporate governance
EREE
Compliant operation
EREEENER

2P

Customers

8T
Employees

Business ethics and anti-corruption
ESGRE

ESG governance

BRI E

Clean technology opportunities
&SRR E AL

Response to climate change

T 3% Rl

R&D innovation

Ematt

Product responsibility

B B B o

Customer service and rights

BB L 2 BB RE

Data security and privacy protection

BEERER

Occupatlonal health and safety
Hrmem s TR

Remuneration and employee benefits
BT #REEET

Staff development and training
Lt B TH#R

Diversity and rights and interests of
employees

BRERBEFRE
Annual general meeting
Fif - RHMELAS
Annual reports, interim reports and
announcements of the Group
RSB RIEEESH
On-site visits and investor meetings
ES 17
Performance roadshow

NRMEM RAEETA
Company website and new media
platforms

EPmEERS
Customer satisfaction survey
EBRRBERFRE
After-sales service and complaint channels
EmRHE
Product exhibitions

NABu RARETa
Company website and new media
platforms

Ig

Labor union

BIRKRAS

Employee representative meeting
EEREM

Chairman email

HEMNEEER

Continuous direct communication
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Mz EHE R BEEE BEFAMRE
Stakeholders Issues of Concern Communication Methods and Channels
BT % BB o ARKE e TFHVER
Governmental and regulatory Compliant operation Regular communication
authorities o HERER e EEHE

Energy management Information disclosure

o KERER o EEmRE
Water resource management Supervision and inspection

o JTKBENERE IR
Wastewater discharge and
management
o FERBFMEEIR
Air emissions and management
e BEYMEHNEERY

Toxic substance emissions and waste

HEER R A ER o ffEREER o IRIGAM
Suppliers and other partners Supply chain management Field investigations
o HERFHEIRE o HEREZ MR
Data security and privacy protection Supplier evaluation and assessments
e EmEfM e ABEBRGZ
Product responsibility Daily communication meetings
o THEEAIF s RHBREGE
R&D innovation Public bidding meetings
TEHE o THEEAIFT o ZEEBARIFE
Industry association R&D innovation Participation in standard formulation
e EmAME s TERMNE:
Product responsibility Industry exchanges meetings
o HIBEMRE o EZWMAFIER
Intellectual property protection Industry-academia-research collaboration
projects
Hih ¥ ERHERitE © ESGRE o RRED
Other business partners ESG governance Exchange activities
and communities . Ti@%gi&@ﬁ%\?% . ° EIF‘EE'E%/E@
Community involvement and charity Volunteer activities and employee

participation

*  REHu RIIERARE
Website and WeChat official account of the
Group
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20244 » REEEFFESGARIERK R EM | - In 2024, based on our previous ESG achievements, the Group

EABE RIS HWESGRERE B2 ES K assessed the materiality of ESG issues for the year 2024 by
NAIBEEBEBL YN BE T2024%F EESG: 28 integrating domestic and international cutting-edge ESG trends,
FEUMEIIE - £ HBIET - HRMBETHE  regulatory requirements, and our actual operating conditions.
BEEANTIRERNZSEBEZEREZEEZKMAET By benchmarking against international and Chinese mainstream
ER O WEEUZESBET TR HEE  framework disclosure requirements and industry best practices, we
AR LSRR HeaEEEHEE Bzl E  updated and refined our list of material issues. During the reporting
2008 A MBI M E R MBS - &K E  period, we have identified 24 material issues and collected opinions
BB ERE - from over 200 stakeholders, ultimately developing a matrix of material

issues.

BEEERROREN  KBEN - GLANTHRBRIER (BIECR) - XBFEL (BEWRH)
BASNBER (FIHFEZREER) - TAANBANEAETNER  BESEEEHREE -
EEMEHEZRR cecs s We have finalized the list of material issues by considering Chongging Machinery & Electric’s industry
|dentification of characteristics, business priorities, and sustainability frameworks (including GRI), requirements from the stock
Material Issues exchange (including Hong Kong Stock Exchange), domestic and international policies (Sustainable

Development Goals), and incorporating feedback from external stakeholders.

REE iF‘*&E*LﬂEﬁF‘%&E’JE c HIRE A HEBE  ARETL -  RRFHERBZATEAEM[A
A WS EEE SHEER BB CRANT BRIz AR T R E R o
BEEMRERN cesces This year, Chongaqing Machinery & Electric conducted extensive surveys on stakeholders via online
Research of questionnaires targeting investors, customers, employees and shareholders. Combined with interviews with
Material Issues senior executives and relevant stakeholders, the Group gained deep insights into stakeholders’ major
concerns.
ﬂ[[uﬂ BRSNS STERTOVETELR BERUCHELN - HRBEOETT W

BEH R - W EEME2024FESGHEEE Z B -

Based on the evaluation results from the surveys on the importance of the issues to stakeholders, the Group
conducted materiality analysis, prioritized the issues identified medium-and high-priority material issues, and
formulated the 2024 Chongging Machinery & Electric ESG Materiality Matrix.

ERMEEIM cscses
Analysis of
Material Issues

QE HEEKEESSEERNEREEHHRRE -

EEMZREEREIE
Confirmation of
Material Issues

The Board of Directors has thoroughly reviewed and confirmed the significance of these identified issues.

Bl EEREEEMHRETHRE

Fig. Our Assessment Process of Material Issues
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Supply chain management ® & T &R B %5
fitpEsEEE

Employment and labor guidelines

{EfBEESS T 2R EREE

Water Resource Management
KEFREE

o o°

Response to climate change SAKBE M EEER

S RIRRE

Energy management

o HERER

o Wastewater discharge and management

Toxic substance emissions and waste

° EEMEHHEEEY

R&D innovation

© B[
aRRE

Compliant operation

Staff development and training

o Corporate governance
0® ATHRE
Product responsibility
o

Occupational health and safety

0 BEREEZZ

Remuneration and employee benefits

O HMEETER

@ FXERERER

Business ethics and anti-corruption

BRYREAEE ® zFmsREs
[ ] @ Air emissions and management  Customer service and rights
@ ESGHE ZruftRE T Clean technology opportunities

Diversity and rights and
interests of employees

Raw material management AR
\ L.
RAEEE Intellectual property protection

® o
HESHERAREE

Community involvement and charity

ESG governance [ )

® FREMHKE

@ HERTHEELRE

Data security and privacy protection

2N
/A

Governance

O iz

Social

@ ==

Environment

HEBKENERMN

Importance to Chonging Machinery & Electric

B - EEME2024FESGEE M HEER
Fig. Our 2024 Matrix of Material Issues
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IRIBEE
Environmental

..............................

THIKBER R B IR
Wastewater discharge and
management

FE SR HE AR B TR
Air emissions and management
RERE
Energy management
BEEMEBMEEEY

Toxic substance emissions and
waste

R E R

Raw material management

JE i m AR E AL
Response to climate change
BRI
Clean technology opportunities
KERE R
Water Resource Management

HEmE
Social

BERRET S
Occupational health and safety
R B TEA

Remuneration and employee
benefits

8 T 3R g
Staff development and training
BB 8a 45 T XA

Employment and labor
guidelines

ZrRltEE TR
Diversity and rights and
interests of employees

MBERERE
Intellectual property protection

it 3% B

R&D innovation

HEHEER
Supply chain management

EmEE
Product responsibility

BRI R R
Customer service and rights
HEZ2ERARES

Community involvement and
charity

RERE
Governance

..............................

BMEEEEREE
Business ethics and
anti-corruption

BRRE
Compliant operation
YNGIPeg
Corporate governance
ESGR 12
ESG governance
BELZ 2 HEBTRE

Data security and privacy
protection
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Chongging Machinery & Electric is well aware that our achievements
cannot be separated from a solid foundation of corporate
governance. Therefore, the Group has established a comprehensive
governance system to ensure the Company’s stable operation and
development. We attach great importance to risk management and
control, business ethics, information data security, and privacy
protection, and continuously optimize the corporate governance
structure, so as to create long-term value for stakeholders based on

a stable and transparent corporate governance framework.

AEHHAIREEMRE !

Material issues involved in this section:

e RNERE BEERERER GRKLE HEZZHRBTL
R
Corporate governance, business ethics and anti-corruption,

compliance operation, data security and privacy protection

1. CORPORATE GOVERNANCE

In strict accordance with the supervisory requirements in laws
and regulations such as the Company Law of the People’s
Republic of China, the Securities Law of the People’s Republic
of China, and the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited, we have
improved the Company’s organizational structure and division
of responsibilities, standardized the decision-making process,
and established a management structure composed of general
meetings of shareholders, the Board of Directors, the Board
of Supervisors, and management, thus building a solid and

efficient governance framework for the Company.
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EAEBRN SRS ENKE  REXNZHK As the supreme authority of the Group, general meetings
BRERPEAREMBE QAR R(A of shareholders always conform to relevant provisions of
BYWEBRTE BREZNEEEEH the Company Law of the People’s Republic of China and
GEAER AR AEERFBEATHRE the Regulations of the Company, ensuring the meetings are
HEMBRRE o RESA KRR EF convened and held in compliance with applicable laws and
FAER o regulations. At the same time, the Group treats all shareholders

fairly and fully guarantees each shareholder’s rights.

1.1 AW EIREH 1.1 Corporate Governance Structure
BRRAE
General Meeting of Shareholders
Exg O et o Esg
Board of Directors : Board of Supervisors
& 5 ; & 5
ERREAREERAR FHEa® E REEE® BRESY
Audit and Risk Management Remuneration Committee : Nomination Committee Strategy committee
Committee .
o
EEE
Management
N —.| =P gﬁ%

Corporate Governance Structure

The Board of Directors is responsible for the Company’s

AN
/A
BHAERE EF2 T HE%H overall governance and business development. It

TELZEE HEELTEE - EEH has the Audit and Risk Management Committee, the
ZEeNTFMNEES  HMRAILE Strategy Committee, the Nomination Committee, and
ZEBERBEHOAREINTINE the Remuneration Committee to ensure that decisions
EITBANEE -EFE@E N NGAT in various key areas are made based on sufficient
EEPTHEZZHEENAG professional support and supervision. The Board of
TEEEHAREEBEBNITAET Supervisors also plays a vital role in the corporate
BB BMRAEEBFTEEZEIENAF governance structure, primarily responsible for the
ERMNET REREMEMFZF supervision of the Company’s management to ensure its
HEE R - compliance with laws and the Company’s regulations,

as well as the protection of the rights and interests of

shareholders and other stakeholders.
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EREREBRRET(PEARLME In strict compliance with relevant laws and regulations
FEYEMBEEEEE  HBA T such as the Company Law of the People’s Republic of
(AESENNEEZe S EHA(ES China, the conditions and procedures stipulated in the
&% 48 BI|) 248 T ) IS RS R S Articles of Association, the Rules of Procedure for the

ER= A7 =T Y M

P Board of Directors, the Rules of Procedure for the Board
BRI aHARKRRAE 5

g EFe EBENEGEER RE
EEBTNMSERROMBAER -

of Supervisors, and other regulations, the Company
convenes general meetings of shareholders, Board of
Directors meetings, and Board of Supervisors meetings
to elect and appoint directors, ensuring the scientific and

effective operation of the Board of Directors and various

decisions.

BAREX
Key performance
REREERKE Number of general meetings of shareholders held 2
EEgdRAH Number of board of directors meetings held 10
BEEg AR Number of board of supervisors meetings held 2
1.2 #HGLZcib 8% 1.2 Board Diversity and Independence
. #HFEHFEZILI *  Board Diversity
gEEem s T MBS T The diversity and independence of the Board of
RRRE N T BT JE Y 5 2 Directors help the Company flexibly respond to the

complex and ever-changing market environments.

MWBRE - ARAERTEE
EENEBXE  ERXNZi
WRBIFEDREEEKE O
Al FR O XERBEEER

When determining the members of the Board of
Directors, the Company fully considers various
factors such as their gender, age, cultural and

educational background, professional background,

EX55 BREE e work experience and technical competence
NEZTERER UHBRES to ensure an optimized and diversified board
GERKAKELNZ T - membership. Additionally, the Company has
A ARBREBEEETEEE established specialized committees based on
HENERSESHEENS directors’ diverse professional backgrounds
ge flNELIRZERKRE and work experience. For instance, it appoints
BEBe LSBT EHTE an independent non-executive director with a

professional background and experience in

$ ﬁsuﬂ— @Eﬁ‘ﬂﬁ%%
BONEESSMBEBKE -

accounting, finance, and financial management to

chair the Audit and Risk Management Committee.
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1.3

. HEFEHEHIH

EERERBRETERIM(E
EEIATAD MARRECLETRAD
MERRE  BEBEldED
REBILERETEBIER) W
FRKBIENATHEE B
MBCBLEZEERBDREF
MBS B EBIEER  feifed
LR RABREENE HBHDEE

BERSEEHE-

BARAAN

Key performance:

° Board Independence

In strict accordance with relevant provisions of
the Corporate Governance Code of the Hong
Kong Stock Exchange and the Listing Rules of
the Stock Exchange of Hong Kong Limited, as
well as the Guidelines for Independent Directors
of Listed Companies, the Company ensures a
fair and objective decision-making process. It
also effectively strengthens the supervisory and
check-and-balance role of independent directors
in corporate governance, thereby promoting
standardized operations of listed companies and

advancing high-quality corporate development.

2024F RAEFH10%  HPFBREATESR2R  FRTEFIL (B3R LMES) - BYUIFNTT
BHIE -

In 2024, the Board of Directors consisted of 10 members in total, including 2 executive directors,

4 non-executive directors (including 1 female director) and 4 independent non-executive directors.

P& K NE i DR

AEEBRRZR(PEARKMER
ADE(REARKMBE 7 E)(E
BMAEXIMBERRAZES EMRAD
EFREEERRAUZRAR(RAE
BYBBERE  HE(EERERN
ERARKREEMAETEGEIGE
EHRBEHE)SEBRIE  PHEKE
ERREENITHEEREARNT &
EEFEBE  RNOREREE S -

1.3

Investor Rights Protection

In strict compliance with relevant laws and regulations
such as the Company Law of the People’s Republic
of China, the Securities Law of the People’s Republic
of China, the Listing Rules of the Stock Exchange of
Hong Kong Limited, and the Articles of Association,
the Company has formulated management measures
such as the /nvestor Relations Management System
of Chongging Machinery & Electric Co., Ltd. and the
Information Disclosure System to clarify the objects and
content of investor relations management, as well as the
management departments and their responsibilities, thus

fully protecting investors’ rights and interests.
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AEBSEERYRREBREADN The Group attaches great importance to information
EERERER BREBRAS disclosure and communication with shareholders and
AR RKERLEARARAEBARR creditors and ensures that all investors can promptly
RAEREEE - ARBAREAD - £ obtain relevant information that affects the Company’s
mEame  EEMGE - KEHEN business status. Through various channels such
BEZREANNEATBERAMEZN as general meetings of shareholders, performance
BRRGTSEZRERE BREBETR announcements, press conferences, roadshows,
BE  RENEAMSHORFESR important domestic and international capital market

conferences, and significant media interviews, the
Company actively fulfills its disclosure obligations and
maintains continuous communication with the capital

market.

RAREN

Key performance:
During the reporting period, the Group
HIEFERASH AE - B gREAE2D - AmERFAEI8N - EHAE
Disclosed a total of 45 announcements, including 2 voluntary announcements, 38 other temporary

announcements, and 5 periodic announcements.
FRFEEERBIR  2FRFRERBITE  BHREETOA -
Conducted 1 annual performance roadshow and received 37 investment institutions and 70 investors

throughout the year.

1.4 1N AR 45 i Bl B 48 PR 1.4 Internal Control and Risk Management
EREEE==RKEEMAID The Company continuously improves its risk management
p%u gz, FHRETRR I ET ST and internal control system by regularly conducting
FEE R B E 6 RSB E risk assessments and formulating corresponding
EEKRIE - EEANDE (S ER’T risk response measures to manage risks timely and

B 17 45 B2 ) 7 8 420t T 6 )( B effectively. Within the Group, institutional documents such

ERERNDERARRREZIE)
(EERERNERAR A RE EH
EEERERNDERRAEANR
BEIEGIBHIE) FHEXM - R

as the Internal Control Management System of Chongqing
Machinery & Electric Co., Ltd., the Risk Management
Measures of Chongqing Machinery & Electric Co., Ltd.,
the Compliance Management System of Chongqing
Machinery & Electric Co., Ltd., and the Major Emergency

A EREE  REERNZER Handling System of Chongqging Machinery & Electric
- MERADFEBRREZEX Co., Ltd. have been formulated to strengthen internal
T REENRRERREEM - audit and supervision, promptly rectify internal control

deficiencies, and effectively improve the Company’s
overall risk management and control, thus safeguarding

its stable development.
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HER R ERTENARE
3% o

Internal control

The Board of Directors is responsible for the
Company’s overall internal control, the Board
of Supervisors is responsible for supervising
the establishment and implementation of the
Company’s internal control system, and the
internal audit department is responsible for the
daily supervision of internal control. In 2024, the
Group continuously optimized its internal control
system by carrying out annual self-examination
and self-assessment across its headquarters
and subsidiaries, conducting internal control
retrospections and risk identification for key
positions, and performing walk-through tests for
the information system. Through these measures,
it has comprehensively strengthened its risk
management and control capabilities. In addition,
the Group revised and improved 332 policies to
match them with business demands and regulatory

requirements.

The Group developed an Audit Work Plan to clarify
specific content and schedule. During the reporting
period, we completed the audits of economic
responsibilities, various equipment and installation
projects, and promptly conducted on-site
rectification for issues identified during audits.
The rectification mentioned in the audit report will
be reviewed and verified by the joint meeting for
economic responsibility audits before the Audit and
Compliance Department issues an audit rectification
notice to the auditees and requires them to rectify
promptly. The Audit and Compliance Department
also develops a register for audit findings to
regularly track the progress of rectification until all
issues are resolved, thus forming a closed-loop

management of audit rectifications.
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Key performance:
2024 RARIBAARABERENE EELFCRNEZARAREFHRETAEZGRNELS  2FEX
& R1601E - #1871 - EIRHIF 1408 - FZFE100% °

In 2024, the Audit and Compliance Department of the Company conducted legal and compliance

reviews of rules and regulations, important economic contracts, and significant decision-making
issues, reviewing a total of 160 contracts, 187 issues, and 14 management systems, with a review

rate of 100%.

| B PR o Risk Management
EEMETESTS TRERA The Company has established an Audit and
EREEZES  WEFMEL Risk Management Committee under its Board
MEBRER  MERRE - E of Directors, and specifically developed a
Rk EERBRNGSEIE risk management model covering 39 specific
B B2 51E K 8 - 2£391E A 52 I8 indicators in 5 major categories: strategic,
EHEREREER  REER financial, operational, legal, and comprehensive
& A3 A ] RE 1 W E 4 TR AR management risks. Risk assessment standards are
BEAGEE - B RAFE set from two dimensions: the severity of impact
KEEFE  BMRERRIEZ and the likelihood of occurrence. Based on the
MIEZEMRE  LNHEBHRR Company’s annual business objectives, we have
BRERSLER FHKE[R set warning values and thresholds for risk indicators
RAEE - DE - HAR - BREIE in order to achieve quantitative risk management.
BZHEERE SlEAEHE Meanwhile, we have also developed various
N - WITERERE L response strategies such as ‘“risk taking, sharing,

hedging, and mitigation”, formulated specific
countermeasures, and continuously tracked the

progress of these measures.
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5KE

5 categories

3B EE

39 indicators

BB B B3 B BERE
Strategic risks Financial risks Operational risks
SEERR REEERR
Legal risks Comprehensive management risks

ERRFEERE

Risk Warning Model

i G ¥
2 B P 3 R Unngteriialing Sharing Hedging

Risk response

strategies REE
Mitigation

22, e 7R B K )

Risk Warning Mechanism

REFHELERR  RABEB
2R B B S E e S
rENRBREBEREHERE
RoHEBEANRERR B
KMBARAKRBRERSE
X E#He2024F  RAIZRET
(EBHIEEETEE A&
=) AmEEEEIESS -
EWRAN -BRANERFA -
UESh - AR T RBB 2
PFEEIHE  BFTETHAER
Ei% o BR A AIRE T E R
b E =S FE M RACE R

44 450
1 o

In order to better address risks, the Company
aggregates risk events and response progress
from its subsidiaries through the quarterly risk
screening mechanism. For significant or sudden
risks, subsidiaries are required to promptly report
in writing or other forms. In 2024, the Company
formulated the /mplementation Plan of Main Work
for Risk Prevention and Control, which clarifies
the priorities, accountable persons, supporting
personnel, and implementation methods for
risk prevention and control work. Additionally,
the Company has also established a linkage
mechanism for the Risk Prevention and Control
Department, convening regular meetings every
quarter to focus on discussing and following up on
recent risk factors or events, and strengthening joint

prevention and control of risks.
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AN EERERAEERI Moreover, the Company has deeply promoted the
BRLER - AR KRR awareness of compliance and strives to integrate
BEHEMAZEESRMAT (B risk awareness and internal control concepts
ITWREIES  F5RER into the daily work of the employees, making
NEZEERKAEZBEINES compliance with internal control requirements a
TREITEER - conscious behavior and code of conduct for all

employees.

RAREN :

Key performance:

2024F AR HFTFHEEBREEEIN0R - 255 ANRRFHHIS00A R @ Filll & REH 4924/ 16 -
In 2024, the Company conducted a total of 10 risk management training sessions, with approximately

500 participants and a cumulative training time of about 24 hours.

Case: The Group Launched the Campaign of “Legal Governance in Company”

@ =26 AEBRARMKE B ERZEEE

REBEBIBRA  RBRA -BEAF EREE RERASHBEBRAREIOEADERE]
A BMFLRRNE RZEZHARGIERE BERAREEZIEHR TS EERTHI - AR
NRAEBEIRIKF o

The Group organized subsidiaries such as the Financial Services Company, CAFF Company, Pigeon
Company, CQGI Group, and Gas Compressor Company to carry out the “Legal Governance in
Company” campaign. Five offline special training sessions were held focusing on topics such as
the new Company Law, judicial interpretations of the Contract section of the Civil Code, and debt

compliance governance management, to enhance the Company’s internal management level.
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BUSINESS ETHICS

In strict compliance with the requirements in the Regulation
on the Implementation of the National Supervision Law of the
People’s Republic of China, the Regulations on Disciplinary
Actions of the Communist Party of China, and the Several
Provisions on the Clean Governance of Leaders of State-
Owned Enterprises, the Group adheres to the principle of
integrity to constrain the Board of Directors, management, and
all employees, so as to prevent actions such as embezzlement,
bribery, extortion, fraud, unfair competition, and money
laundering. At the same time, we continuously improve internal
control and audit mechanisms to ensure ethical compliance

and effectively enhance risk prevention and control capabilities.

2.1 Integrity Development

In strict compliance with national laws and regulations
and relevant systems and management regulations
regarding integrity and compliance in state-owned
enterprises, we continuously regulate and manage fraud.
In terms of supply chain integrity management, some
subsidiaries of the Group also sign integrity agreements
with suppliers and contractors to foster a transparent

cooperation environment.

In addition, the Group implements economic
responsibility audits, either upon departure or at the
end of a term, for leaders of subsidiaries based on
the principle of “mandatory audit upon departure and
periodic audits every three years”, to ensure compliance
of economic activities and help the Group meet high

standards both economically and morally.
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During the reporting period, the Company conducted 18 inspections on honest employment, with no

anti-corruption reports, no embezzlement lawsuits, and no violators of various rules and regulations.
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Integrity education and anti-corruption training

To improve Party discipline and integrity building, the
discipline inspection organizations of the Group and
its subsidiaries actively assist the Party committees in
carrying out diversified educational activities. Through
methods such as holding discipline inspection committee
meetings, centralized learning sessions, special Party
lectures, and visits to integrity education bases, the
cadres have earnestly studied and comprehended the
Regulations on Disciplinary Actions of the Communist
Party of China and other Party rules and regulations.
By doing so, the Group has guided the cadres to learn,

understand, clarify, and abide by the discipline.

Chongging Machine & Electric Corporation combines the
learning of Party discipline with its daily work, launching
the “Qingfeng CQME”" e-journal on Party discipline and
integrity which includes special sections such as integrity
news, corporate practices concerning integrity, and
exemplary figures of integrity, guiding party members and
cadres, and discipline inspection cadres to bear in mind
Party discipline and integrity and consciously abide by
the discipline. During the reporting period, the Company
held 10 discipline inspection committee meetings, 5
regional meetings and centralized learning sessions,
delivered over 110 discipline lectures, organized 12
visits to integrity education bases, and conducted 18

inspections on honest employment.
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2024F B B RITH AR

2024 Business Ethics Performance

PEEEEIIEER(EZE - Coverage rate of business ethics % 100
EE SREEAER) training (directors, supervisors,

and senior managers)

mEEEFIEEXR(EI) Coverage rate of business ethics % 50
training (employees)

FEEE(ERER)HFILE Number of business ethics PN Times 194
(including anti-corruption)
training sessions

mEEE(ERER)HEIIAE Number of participants in A Person 3,100
business ethics (including
anti-corruption) training

mEEE(ERER)EJIER Duration of business ethics INEE Hours 6,200

(including anti-corruption) training

2.2 HEWMARE 2.2 Reporting and Whistleblower Protection
REBRERLERELESHNER To build smooth reporting channels for fraudulent and
CAREEREN T ARBEARAR disciplinary violations, the Group has established a
B TERKREREERERARA dedicated email address and hotline. All reports are
BRBIBPREE - EEIIRRE - handled and addressed strictly in accordance with the
MREFI S EEERETRE principle of confidentiality. Upon receiving a report, the
VERERMRE FRTENHAREE Discipline Inspection Department will verify, file, and

follow up on the relevant event to establish a complete

closed-loop system.
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Confidentiality Statement and Accountability Mechanism

We make every effort to protect the privacy of

whistleblowers to prevent any form of retaliation or

interest damage. The Group will continue to safeguard

the legitimate rights and interests of whistleblowers and

continuously optimize procedures and enforcement to

provide whistleblowers with the utmost sense of trust.

If reports of violations are verified, the responsible

personnel will be held accountable or punished

according to institutional regulations. For whistleblowers

who assist the Company in identifying related cases,

commendations may be given based on actual

circumstances to further encourage both internal

employees and the public to jointly maintain a healthy

and orderly business environment.

INFORMATION SECURITY AND PRIVACY
PROTECTION

The Group continuously enhances its efforts in information

security and privacy protection, and incorporates them into the

risk management and internal control system for oversight. We

are committed to establishing a comprehensive digital platform

and corresponding security protection methods within the

Company to ensure the confidentiality, integrity, and availability

of our business data and customer information.
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fa 8% 25 P 20 B 5 Information security management framework and initiatives

20245 NAEIHYEELZEEEIIE & In 2024, the Company revised the Standards of Information
A TCEERFEREER®) £ 8UE System Construction and Management for the management
EEHERRG HEMERT EHT of information security. Within the framework of the “Data
EEESERAE BT HRMER Standards and Management Regulations”, we updated
HRENR BEEX ZERELSHFE the regulations of information system construction, and
HIE SR - strengthened information security measures in areas such as

technology selection, software development and testing, data

integration, and system operation and maintenance.

BARAM

Key performance:

ABRERA > RAARBEBRILEFPEBL HEEREIEBRZEABRREENR -

During the reporting period, the Company did not experience any significant cybersecurity incidents such as

violations of customers’ privacy or data breaches.

FRLEEZEM Information security emergency management

EEERAEEZEE A RIMIZRBEE In terms of information system emergency plans, we classify
DRMETHIEREZER BV THRE£E emergencies based on the classification of the data and have
WO B ST —BSR BT — N H— AR established a comprehensive cybersecurity response process
GR-—ME—FBIMI2BEEROBELTSE covering these stages: “Preparation — Detection and Analysis —
BREME - ER RM AT EHRARAS Monitoring and Alarm — Containment — Eradication — Recovery
TEREBMHEZESR BEVBERSFH — Post-event Analysis”. Based on such a process, we conduct
EHE PP RLEEENZIHEES LR emergency drills to simulate cybersecurity incidents from
REH W IRE AT RE L IR BB S R sl B4 time to time and simulate scenarios such as data breaches in
WS ERIEE) financial systems and information tampering on portal websites,

so as to quickly respond to and recover from potential data

breaches or system failures.
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Key performance:

BEHA - RALMBARFARESZE2RECR

Information security inspections

The Company regularly conducts cybersecurity inspections
and classified protection evaluation to ensure the effectiveness
and reliability of the information security management
procedures. Every year, we consign external institutions to
conduct cybersecurity classified protection evaluation. During
the reporting period, we added a level 2 classified protection
evaluation by building a new management platform based on
the existing procedures and rectified low and medium-risk
vulnerabilities. With such measures, we gained praise and
recognition from regulatory authorities. At the same time, we
guided our subsidiaries in cybersecurity rating protection,
with 4 subsidiaries completing the rating protection evaluation
of 10 critical information systems, effectively preventing

cyber-attacks and data leaks.

During the reporting period, the Company and its subsidiaries carried out 6 information security inspections.
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EERERSANEHEJEEENERIES - The Company adheres to the philosophy of innovation-driven
BERMTEEHRRE BEITESAMAZEE - & development and regards quality as the top priority, continuously
MESTERSE  BRUNEFESRAER @B expanding its industrial layouts and collaborating with its peers
TENBELERMAFENMHERESE - £18  for mutual development. We uphold product responsibility and

R ¥SEERREMNRE  BEBETH®EE -  always prioritize customers’ needs. Through a comprehensive
EHREA TSR BREE HEEIRIEE  service system and sustainable supply chain management, we
BEWFEG— - pursue high-quality development while actively fulfilling our social

responsibilities and promoting environmental-friendly development,
so as to achieve a harmonious balance of economic, social, and

environmental value.

A E & f7 B FESDGs : REHAIREEMEE
SDGs responded by this section: Material issues involved in this section:
19 anirn . EmEE AEAF FEFRGEER MHBERRE - 4
= fEEE

Product responsibility, R&D innovation, customer services

and rights, intellectual property protection, and supply

chain management

1. B 5 2 h B AT 1. FULFILLING PRODUCT RESPONSIBILITY
ERREFREIREE— BAFPELINE Embracing the philosophy of “Quality First, Customer
o BB EREESAYA BERE Foremost”, the Company always places product responsibility
MREMAFNBROEESEER . & at the top. With continuous technological innovation and a

rigorous quality management system, we are committed to

providing customers with high-quality products.
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1.1

o

4

ERERSERLETR

Quality Management System

In strict compliance with the Product Quality Law of the
People’s Republic of China, the Law of the People’s
Republic of China on the Protection of Consumer Rights
and Interests, and relevant local laws and regulations in
its operational regions, the Group continuously improves
product quality management and supervision. Our
subsidiaries have also established relevant policies.
For example, Chongqging Water Company has compiled
a Quality Manual, and Gas Compressor Company has
developed a Product Quality Inspection and Control
Procedure, which clearly defines the requirements for

product and service quality.

In order to further strengthen product quality control,
the Group aligns with international standards, with
all subsidiaries establishing comprehensive quality

management systems based on ISO 9001.
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Fig. ISO 9001 Certificate (Selected)
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Key performance:

HEREHR  10RMBLECEBISO 01EEERERZRE

By the end of the reporting period,

certification.

10 subsidiaries have obtained ISO 9001 Quality Management System
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AREXNERNEE  EREBRABERR HER

RPBEMFRT £F  SARREMBPIAENES
In order to ensure the quality of the products to be
delivered, the products will be subject to the

reinspection of personnel from the design, production,
testing and technical departments after acceptance of

storage and before delivery.

ENR(EEFETES T FMIE -
ERE®EASES  BEEHES
BEMEEARAFBURRES

Inspectors will be present when
operators perform key
procedures. Technical staff or
authorized representatives will be
on-site when necessary.

Dual

ERTIFEREH

System

The Group has also established a refined quality control
system covering the entire product lifecycle. From raw
material procurement and production process control
to final product inspection, we have developed detailed
quality standards and operational procedures at each

stage to ensure the stability and consistency of product

quality.

A
EEEEER
Quality Reinspection
Procedures

ENREE B - TAZBNERH
HERRABNER

It includes self-inspection by
operators, cross-inspections
among staff members, and
specific inspections conducted
by professionals.

BiTEmR (=6
Three-Inspection
System

Manager

B  EEMBEEEITER
Fig. Our Quality Control Procedures

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
CHONGQING MACHINERY & ELECTRIC CO., LTD



(D)ERIWIRE

(I1) Exceptional Development

BERNE BLHEEE BRREBSEERARM

Intelligent Manufacturing: strengthening collaborative management to ensure that the projects are

delivered on time with high quality

BRHENKETEL:2 REE REEINROERE HEFEXEAEK  UIGaEEESHIMIE
BRAZRIA/RE  REMPAMFAEE  BLBEREERE MK KE Rt BHRSREKE HHRE

THERBERENL BXRL BEEFEELE BRSFEEIRISLEERN -

Intelligent Manufacturing consistently adheres to the principle of “Prioritizing Safety, Ensuring Quality,
and Meeting Deadlines”. By organizing specialized teams and leveraging “Lean Management Activities”
and “Quality System Development”, this company enhances collaboration among departments, optimizes
the process of project management, finance, procurement, design, and implementation, and regulates
workflows with charts. By doing so, Intelligent Manufacturing ensures strict control over project quality and

that the projects can be delivered on time with high quality.

BREAN

Key performance:

BEREHR AEEBRBLERLEEAOSEN

By the end of the reporting period, the Group has recorded no incidents concerning product recall.

1.2 BRIkt 1.2 Quality Culture Development
AREBZEEREEYLESR 2@ The Group places great emphasis on building a quality
RAZELGEEHENITH - BBH culture to comprehensively enhance employees’
BEZENEEE) EEAEEH - awareness of quality and execution capabilities. Through
ENRSEINEESHBNMETLRE diverse quality training programs and activities such
EE-NEBIBFRAURHINEER as “Quality Month”, we strive to improve employees’
CEATFERERNEGRE awareness of quality and sense of responsibility, ensuring

that every employee understands that quality is vital for

the Company’s survival and development.

2024 BB e REARE
EERRBROHBERAR
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WEBARIHRERILT TEME S 8RE Our subsidiaries have implemented comprehensive
HE - ERQAEMHMBARE quality incentive mechanisms. For example, the
MAEXZ ARG HEEEEET subsidiaries including Chongging Pump Company
ER RIB R BB M EARL T X hold monthly recognition meetings to commend teams
MR - E—RETEBEETE and individuals who have demonstrated outstanding
THEEERAFTEOER &% performance in quality management. This not only praises
TEEEILHESEETEMNERMT employees’ contributions to quality improvement but
MEHY  2ETE2EWRITEE B also motivates all staff members to actively participate in
KEMA QR ° quality management, fostering a corporate culture that

prioritizes quality and excellence.

=6 ERQTFREZEHEEETEE

Case: Chongging Pump Company Conducted Comprehensive Quality Management Training

2024%5R240 ERARABE AT BEEEREOHRAFNEIEESEREEEI - RRXFIIRE
EEBAERS) HEE2BE HELE BEEEELME GERFIFENESFAEAFTDUARCEEE
EERPEETTRE RS2ENEERH HERNEREE  RL2EEFERE -
On 24 May 2024, Chongging Pump Company organized quality management training for over 90 mid-level
managers and personnel responsible for quality management from various departments. The training
interpreted the Company’s Comprehensive Quality Management Measures from six aspects: quality
management personnel competence, quality supervision, quality handling, accountability, rewards
and penalties, and continuous improvement. This initiative enhanced employees’ awareness of quality,

continuously improved product quality, and strengthened the foundation for work safety.

Blif - ERAFREEERFIRSG
Fig. Quality Management Training Session at Chongging Pump Company
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DRIVING INNOVATION AND R&D

Innovation is the core driving force of the Company’s
development. The Company consistently regards innovation
as a critical factor for its sustained progress. We continuously
increase investment in innovation and R&D, lead the
development of new industries through investment and
innovation, and leverage established industries to extend,
bolster, and strengthen industrial chains. Looking ahead, we
will deepen our innovation-driven strategy, using innovation
as a guiding force to drive high-quality development, so as to

provide customers with superior products and services.

2.1 Innovation and R&D Management
Innovation management structure

The Group places great emphasis on the scientificity
and rationality of innovation and R&D management
mechanisms. We have established a three-tier innovation
management system composed of research institutes,
research centers, and technology centers, seeking to
enhance R&D efficiency and innovation capabilities, and
maintaining the close relationship between R&D activities
and the Company'’s overall strategy.

ERREANEERR

Innovation Management System of Chongging Machinery & Electric

WESE (Fxk)

Machinery & Electric Group (Research Institute)

—HREXEE (FFA)

Secondary Industry Group (Research Institute)

B (BAin)

Enterprise (Technology Center)

HIERBANBRKAE - SEHBLMANER

It develops innovation strategies and coordinates technological innovation resources.

RAIR TENAR TR  SEETBENERBMANED - BFEILRN - £6#
By« MERITREE SRR - SIEMEARTE

It serves as the organizational entity for technological innovation, and is
responsible for managing and carrying out innovation activities. It also leads
the R&D in cutting-edge technologies, foundational technologies, generic
technologies, new industries and other promising technologies.

RIAIFNEEEE  FRNEEEN - REXEEMAEHAIFNER
FAYE AR RITAINIE E WEET

It is the implementation entity for technological innovation. It is
responsible for implementing the requirements from the Machinery &
Electric Group and secondary industry group, and undertaking specific
innovation projects.

B EEMERIMERERR
Fig. Our Innovation Management System
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R&D talent management

The Group attaches great importance to the cultivation
and recruitment of R&D talents. The Company possesses
6 national-level technology centers, 2 national-level
postdoctoral research stations, and 3 Chongqging
municipal postdoctoral research stations, providing
a broad platform for R&D professionals. Additionally,
our subsidiaries also attract talents through measures
such as remuneration agreements based on “Making
Targeted Policies for Each Member” and the “Double
Benefits Talent Development System” that offers funds
and technical expertise. Researchers have more say
about their R&D projects and thus their creativity is fully

motivated.

R&D incentive mechanism

To stimulate employees’ innovation capacity, the
Group has established a fair and reasonable incentive
mechanism for R&D and innovation. Through
multi-dimensional measures such as responsibility
agreements, innovation funding support, R&D investment
assessments, and innovation award evaluations, the
Group continuously promotes innovation and creativity
among its subsidiaries, speeding up key technological
breakthroughs in fields such as high-end equipment, new
materials, and new generations of information technology.
In 2024, the Group fully utilized its innovation funding to
successfully complete the R&D of key projects, including
the refrigeration compressor for hydrogen production
and ammonia synthesis from wind and solar energy,
and the explosion-proof valve for batteries produced by
CATL. Additionally, the Group regularly verifies the R&D
investments of its subsidiaries, incorporates these factors
into its management’s performance evaluation, and

makes sure that they can meet the targets.
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In 2024, the Group granted one second prize and
two third prizes to its employees for their innovation
capabilities, effectively inspiring employees and providing
strong support for improving the Company’s technology

and competitiveness.

Product and Technological Innovation Achievements

The Company regards scientific and technological
innovation as the core driving force of its development.
In 2024, the Company increased investments in R&D and
innovation, making significant breakthroughs in multiple

key fields.

NEITELA45, 1618 7T EEBEFE13MF  6HRERBEREREETF =MHES (E)EX

During the reporting period, the R&D investment reached RMB451.61 million, 193 new patents were

granted, and 6 products were recognized as part of the Third Batch of First Unit (Set) Major Technological

Equipment Products in Chongging.

ERERE EEREBBTEE
el AR ERENIEENR
EM - BB RERNBRAA - £
BREE  BREIRMOREER
ME ™ 5EFERNBELE  RAH
BH RIS ERKRER T@&
MEREBEAREENTRFFR BHE
BEMS LegBBA-ETERR
5 A ET R AR - 8 27

%EEE’]H% F/ZFEﬁH Hbﬁ
Be BLUEZMEEETE 2HEE
mITRE N BB T - BINGT B &8

ERmEEREER-

2024 IR (LG RERRE
EERERDERAA

In the wind power sector, the Company has continuously
optimized technologies to enhance the performance and
stability of wind power equipment, contributing to the
efficient utilization of clean energy. In the machine tool
sector, with the pursuit of technology and an accurate
understanding of market demands, we have developed
a series of high-performance machine tools. These
products not only meet the upgrading needs of domestic
manufacturing but have also gained recognition in
international markets. In the industrial pump sector, we
have consistently made breakthroughs in upgrading
our technology. Our independently developed high-end
pumps are widely used in critical industries such as
energy, metallurgy, and mining. Multiple products have
broken up foreign monopolies, and overseas orders have

demonstrated high-quality growth.
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ELERBEIMERATEPRHETEEY - These breakthroughs have not only provided customers
FASHEHMNERERATER 1B with more tailored products of higher quality and solutions
BlETEENLEMT S # but have also generated significant economic and social
—SREETEEMENITEMNM - benefits, further solidifying our leading position in the
industry.

Case: Chongqging Pump Company at 2024 Manufacturing Champions Exchange Conference,
Drawing Attention with its Innovative Achievements

@ RO ERARRE2024RNEXHEERRE  AIFAREZIEB
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FATBORGEXKGHAG  ERENE/ MVUEXBRBELE  ERTALBEERIRMEXERTE
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Chongging Pump Company continuously increases its R&D investments to promote innovation-driven
development. Over the past five years, its annual average R&D investment intensity has exceeded 6%.
In 2024, Chongging Pump Company ranked among the eighth batch of National Manufacturing Single
Champion Enterprises for its “High-Pressure Water Descaling System for Centrifugal Pumps”, marking the

Group'’s first breakthrough in achieving such a title.
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Case: Machine Tool Group Showcased its Latest Innovations at CCMT2024

2024F4H8A - WAKEEF T ZEFEBEHAKRE S (CCMT2024) LR T &IH MBI KR - 27
BRAERSI TEREE TEEZRNERTEFONGERT D TREERMNASIERETSIE - HRA2ETEY
BTRREEETEANRMES LA SRR TEBBHRANMEDEXRBIHEERNEMTEEE

On 8 April 2024, the Machine Tool Group exhibited its latest technological innovations at the 13th China
CNC Machine Tool Fair (CCMT2024). These innovations attracted much attention from government officials,
industry experts, and international clients, facilitating international technical collaborations and market
expansion. This experience not only highlighted the Machine Tool Group’s position in the industry but
also demonstrated its commitment to promoting sustainable development of the industrial chain through

collaborative innovation.

RAREERREARERALAY

Photo of Machine Tool Group's Exhibition Managers with Government Officials

B AL I g 2.3 Digital Empowerment

REBLATMER  8ER] Bz The Group focuses on “Enhancing Management

PHEEEHTFT(LERXR RESUIEHL and Strengthening Application” to comprehensively

ZTHEKGR 2FEEMWSEEIIE advance digital transformation, facilitating data sharing
CHEEREAFATEENXREEZER and business collaboration. Throughout the year, 5

FlgE )1 - BESGEEZEMERREMTH key projects were successfully implemented, which

I o significantly improved management efficiency and

resource coordination capabilities, providing support for

achieving the ESG goals.
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Digitalization of Management: Increasing Efficiency

2024%F » AKEER T BISEE MRS - HHIER TR RAGMHSERS LRET - BERT T MIBERBNERNE - [
EURETFANKIIERE— SRR TEBHBEED  ARAMLEENTSERREE TREER -

In 2024, the Group completed the second phase of data governance infrastructure and launched the project management
system and the HSE system, significantly improving data-driven management efficiency.

Meanwhile, the development of the integrated business-finance platform further strengthened the coordination and interplay
of our business, which laid a solid foundation for refined management and sustainable development
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Public Platforms: Resource Coordination

AEERRTHETFOER SROELEEHEAF > WBBIOTEBRESTOABEERERE AT EERHBERE
o ARENFAMBAGERAEFANER  RSFEEREBNIHBRESL  BREREHHE -

The Group finished building a data center, which integrated production data from five enterprises, and collected operational
data from 870 critical equipment through loT projects, thus providing robust support for intelligent production.

Additionally, the establishment of a public computing power platform and a design simulation scheduling platform also
ensured efficient collaboration for eight enterprises, achieving intensive sharing of resources.

J
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Digitalization of Management: Increasing Efficiency

2024%F > RAXFLELHER SHERBFLERRA  FEFEAR (FRFAEZSHIHLEERFLER) KR
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In 2024, the Company supported enterprises in the digital transformation of new energy and high-end products, and built
three municipal-level digital workshops: CAFF Company (digital workshop for production of new energy vehicle components),
Gas Compressor Company (digital workshop for reciprocating compressor assembly in new energy and novel energy storage
sectors), and Chongging Tool Factory Co. Ltd. (digital workshop for production of high-end gears and cutting tools).
Furthermore, the pre-acceptance of the hydropower equipment manufacturing digital workshop of Chongging Water
Company was completed, which increased production efficiency while providing technological support for green
manufacturing and low-carbon transformation.

- /
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2.4 Intellectual Property Protection

In strict compliance with the Patent Law of the
People’s Republic of China, the Trademark Law of the
People’s Republic of China, the Copyright Law of the
People’s Republic of China, and other relevant laws
and regulations, the Group has established a sound
intellectual property management system that complies
with the law. During the employment process, the
Group requires every employee to sign a Confidentiality
Agreement to reinforce their awareness of the importance
of protecting commercial rights and interests. Our
subsidiaries have also established Regulations on Labor
Relations Management and a series of labor contract
management regulations to ensure strict compliance with
confidentiality requirements, and issued Measures for
the Administration of Intellectual Property Rights to clarify
regulations for such administration.

Additionally, the Industrial Development Department
continuously compiles and registers information on
trademarks, patents, and industry standards owned by
the Group. This helps prevent unauthorized infringement,
reduces legal risks, and safeguards the Company’s
intellectual property rights.

Key performance:

HERSHR AR RFEEEESEIN 7490 - ZHAE 3561 A IR2490 - E/ER#E121F -
By the end of the reporting period, the Company had been granted 1,749 patents, including 356 invention

patents, along with 249 registered trademarks and 12 copyrights.
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DELIVERING EXCELLENT SERVICES

Providing high-quality services plays a vital role in increasing
customer satisfaction and loyalty. The Company upholds the
principle of “Customer Foremost”, continuously optimizing the
service process and innovating service models. By conducting
regular exchange activities with customers, the Group gains
timely insights into market trends and tracks changes in
customer demands both domestic and international. By doing
S0, we improve our service quality in a targeted way and create
greater value for customers.
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3.1 BEEEF R 3.1 Excellent Customer Services
AEBHERETEENTPRBE K The Group has established a professional customer
PHEBEENRENGHA SHEFI service team that covers every critical stage, including
EBERENET —EBRBERE  BR pre-sales consultation, in-sales support, and after-sales
ESERRATFPIEEEERS - service, ensuring that high-quality services are delivered
EmXfMiE BEEHLGERS T at all phases. After product delivery, the team conducts
MERFRBRETRFPE R L regular follow-up visits with customers to get a better
WERE REMBEHERKEL understanding of the usage of products and customer’s
REKRE - needs, promptly collects feedback, thus providing
insights for the improvement of products and services.
32 FFRWMEBERA 3.2 Improving Customer Satisfaction
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We are committed to improving service quality by
developing and implementing a series of after-sales
service procedures. For quality issues or complaints
related to projects, we assign personnel to follow up on
the process. The sales department proactively gathers
customer feedback and complaints, and then the Quality
Management Department receives the information,
communicates with customers, and analyzes the cause.
The After-Sales Service Department then discusses with

customers to provide effective solutions.

Additionally, we promptly analyze customer suggestions
and complaints, formulate targeted improvement
measures, and track their effectiveness to ensure that
the issues are resolved. For example, Chongging Water
Company has established a process to review and
handle quality issue feedback through inspection and the
implementation of the “three guarantees” policy (return,
exchange, and repair). This ensures that quality issues

are addressed promptly to safeguard customer interests.

Key performance:

CEERABTREZ2EBRERAGLMEBDL 0%

Product recall rate due to reasons concerning safety and health: 0%
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SUPPLY CHAIN MANAGEMENT

The Group considers that a sound supply chain management

system is vital to its sustainable development. Adhering

to the business principle of “Openness and Win-win”, we

are dedicated to fostering an environment that features

collaborative efforts and mutual benefits, so as to ensure a

harmonious relationship between the enterprise and society.

4.1

Supply Chain Management System

In strict compliance with the Company Law of the
People’s Republic of China, the Bidding Law of the
People’s Republic of China, and other relevant laws
and regulations, the Company has established a
comprehensive supply chain management system that
covers supplier management, procurement management,
logistics management, and other critical aspects. The
Group has formulated internal management systems,
including the Procurement Management Guidelines,
to control raw material quality. Environmental, social,
governance, and financial factors are integrated into
supplier evaluations for continuous optimization of the
supply chain management system.

Subsidiaries of the Group have formulated supply chain
management policies based on their actual business
needs. For example, they have established internal
control systems to regulate the procurement process and
supplier management. CF Wind Power has implemented
the Blade Raw Material Supplier Management Procedures
and the Equipment and Tooling Supplier Management
Procedures. By the end of the reporting period, 3,168
domestic suppliers have been included on the Group’s
digital procurement platform, and most of them are
located in Chongging.

To foster a transparent procurement environment,
8 subsidiaries of Chongqging Machinery & Electric
have signed over 4,100 integrity pledges with each
supplier and contractor. The signing rate reached
100%. Moreover, the Group has deepened the refined
management of material procurement and achieved
integrated data connectivity with Yugicai (Chongging
Enterprise Procurement Platform), effectively reducing
cost and improving efficiency.



4.2

(Z)ER
SEHBR

(I1) Exceptional
Development

ik BE v e A\ B2 5T 4% 4.2  Supplier Qualification and Evaluation
AE—SIESHEESTIENE M To further enhance supply chain management efficiency
BEHEFEEE N AEEHET and strengthen supplier management capabilities, the
NEQNFRMEANBE BHES B H# Group has established fair and transparent qualification
JEREEAMRBEMETIZE  (EH - policies for suppliers, which clearly define the admission
EERN EnREE LEREESS process and evaluation standards for qualified suppliers.
FHEHEFRERFAZ2@ETME U Assessments are conducted across multiple dimensions,
REEFEENBTES S - BE including qualifications, production capacity, product
NEHTESREESE  BINRM quality, and safe production, to ensure stable and
BRI FHEHERmKEEREREF efficient collaboration. Moreover, the Company also
BB RHENEN  FEMERN implements a dual-supplier procurement system,
K BEMSHBEEEFrh o procuring materials from two or more suppliers or
channels to ensure reliable supplies, and thus we can
deliver products to customers in a timely and accurate
way.
ARIMB AR E T R EEET Our subsidiaries regularly evaluate suppliers based on
FEEEZ REMEE INB standards such as product quality, delivery performance,
N BRKE RBEEFZEEE pricing, and service quality. Evaluation results are
TERATE - WHTHERETOR - categorized into different levels. The Company also
o AEEBBEEER  BiE verifies suppliers’ overall capabilities through methods
RERERBEEEFA HEEFH such as telephone consultations, on-site inspections, and
REBENETRE - qualification reviews.
2024 FHER ML E D
Supplier Distribution in 2024
‘ N EEME
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East China
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Fig. Supplier Admission Evaluation Dimensions

BREAN

Key performance:

HIER B S 3,168K

Total number of suppliers: 3,168

HEo o SEMAMEREEEE - 1,376K

Total number of suppliers in Chongging: 1,376

2024 IR g REARE
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4.3. Sustainable Supply Chain

As responsible proponents of the supply chain, we
are committed to developing green and sustainable
supply chain models and ensuring the implementation
of environmental principles throughout the entire
product lifecycle. To accomplish this, we highlight the
environmental quality of our products and promote
our green corporate culture to actively engage in
communication with our suppliers and encourage
them to improve their environmental performance. Our
subsidiaries, including CF Wind Power, Gas Compressor
Company, and Chongging Cummins, have incorporated
environmental performance as a criterion in supplier
assessments and provided them with clear guidelines

and requirements, reducing supply chain risks.

INDUSTRY DEVELOPMENT

The Company collaborates with our peers to promote the
sound development of the industry, and also engages in
industry-academia-research partnerships with universities and
external institutions, so as to promote comprehensive progress

across the sector.
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Key performance:
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TERXRES  TEHBH

Formulation of Industry Standards

The Company is dedicated to the formulation and revision
of industry standards and integrates its technologies
and management expertise to support the standardized
development of the industry. In 2024, the Group led and
participated in multiple initiatives concerning standard
setting. By organizing and attending seminars, technical
exchanges, and other events, it shared its innovative
achievements and practices, enhanced inter-enterprise
collaboration, and worked with its peers to elevate the

industry’s technical capabilities and innovation capacity.

Additionally, the Company plays a leading role in
establishing close partnerships with upstream and
downstream enterprises, promoting the development of
the industrial chain and contributing to local economic

growth.

BHERT1 2B RIFE - 13ETTRIFE

During the reporting period, the Company and its subsidiaries participated in 71 industry exchange

events, and led and contributed to the development of 12 national standards, 13 industry standards, and

5 group standards.

2024 IR5E - HERE) “iﬁi
ERRERNERLD
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Key performance:

BERN EERERMBRRIREL2HEITERGS  HP
During the reporting period, the Company and its subsidiaries played a vital role in industry associations.
EEKRBAREEAREETEAARRIER SRS REN  TEBARMBEREDSRIBEREM

Among them, Chongging Pump Company was designated as a Vice President Unit of the China General

Machinery Industry Association and Vice Chairman Unit of the China General Machinery Industry
Association Pump Sub-Association.
EERBEARBEREEARETTEBARMBEEREEEN BEKHEREIEEREMN

Gas Compressor Company was designated as a Member Unit of the China General Machinery Industry
Association and a Vice Chairman Unit of the Compressor Branch of China General Machinery Industry
Association.

EEMK (RE)ARECAFAEITEBATATERREREREN  PEBRKTRTEHSEHEAS
BEEREMN -

Machine Tool Group was designated as the Chairman Unit of the China Machine Tool & Tool Builders’
Association and the Chairman Unit of the Gear Manufacturing Machines Branch of the China Machine Tool

& Tool Builders’ Association.
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MEARTEHELEESE (BD)

Certificates Proving Our Subsidiaries’ Roles in Industry Associations (Selected)
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@ Case: Machine Tool Group Hosted the Conference of Members of the Gear Manufacturing
Machines Branch of the China Machine Tool & Tool Builders’ Association

2024F 128160 - HEEMK (EE) EREC AN EFMNTEERTATE M eEGRERITTERTE
C24FFEEEERM  KE6KEMUSOMAL Y AHSERBKTESLSLERT L -

On 16 December 2024, the conference of members of the Gear Manufacturing Machines Branch of the China

Machine Tool & Tool Builders’ Association, hosted by Machine Tool Group was held in Chongging. Over 50

participants from 26 organizations attended, building consensus to advance high-quality development in the

gear machine tool industry.

.

- - —=

B PEMATATEHEERRAIEEEREAT

Fig. Photo of the Association Members at the Conference
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5.2

Industry-Academia-Research Collaboration

The Group promotes the transformation of scientific and
technological achievements and enhances innovation
capabilities through industry-academia-research
collaboration. We maintain long-term partnerships
with leading universities such as Tsinghua University,
Chongging University, and Jiangsu University, jointly
carrying out key research projects, fostering talent
development, and advancing the transformation of
technological achievements. Through these measures,
the Company, universities and research institutes
complement and boost each other, so as to promote

technological innovation and industry development.

2024 IR (LG RERRE
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Case: Chongging Pump Company’s Industry-Academia-Research Achievements Obtained
National-Level Certification

202451240 ERAQRREBKEBREKBRAR BFERBEEUMAMENARELEORRE
KEIEMBBTEBARMIXGSEBNTERET - ARELENRNABKREEERRHTARLLE
WEROERRETERENTER EREBRED  BBRARTARESHEREKNER B —8hF—
EHEREBCRFAS —RFIBEREN - KW ERT ERBKROBEL

On 4 December 2024, the “Large-Flow Dual-Inlet Two-Stage Water Pump”, jointly developed by Chongging
Pump Company, Ningxia Shuifa Haiyuan Water Supply Co., Ltd., and Tsinghua University, obtained the new
product certification awarded by the China General Machinery Industry Association. This pump is specifically
designed for critical water supply projects in arid regions of central and western China. During R&D, the
team overcame key technical challenges such as the high-efficiency full-flow hydraulic model for large-flow
systems and the optimized design of rotor-bearing-seal systems, and then successfully developed domestic

water pumps of this type.

B [RAELEORABKRIRNETS

Fig. Technical Certification Meeting for our “Large-Flow Dual-Inlet Two-Stage Water Pump”
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Case: “Joint R&D Base for New Technologies of Gear Manufacturing Machines” Established at
Machine Tool Group

20245F2R26F - [EEREL-EERK(KE) ERETATNERBRI MBS ARED | EAEHKEE
BN  c ZEMBREEMAEEEXSEROIEEXRUBRENRINERBEIE - 1IN EXFERKE
BHESEFAENSESEMTY)  BEARREHMRN  EHERBARSTIXIRTERMBERKRREL B
TEERMEERNER -

On 26 February 2024, the “Chongging University-Chongqging Machine Tool (Group) Co., Ltd. Joint R&D
Base for New Technologies of Gear Manufacturing Machines” was officially inaugurated at Machine Tool
Group. This base provides robust technical and equipment support for Chongging’s core industries, such as
automotive manufacturing. It also signifies deeper collaboration between Machine Tool Group and Chongqging
University to jointly develop cutting-edge technologies, accelerate R&D and commercialization of new

machine tools, for example, gear manufacturing machines, and contribute to industry development.

Bt [EmE AR s e sl B EER

Fig. Inauguration Ceremony of the “Joint R&D Base for New Technologies of

Gear Manufacturing Machines”
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Case: Chongging Machinery & Electric Participates in 2024 Neftegaz

@ Rfl: EEHESM2024F HEHEBR SRR

REGEBERZ[ & —KIEZE  2024F47 - RS EMNBRAR2M2024F HEFHEEAMRARITER
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In active response to the Belt and Road Initiative, the Company led its subsidiaries to participate in the
2024 Neftegaz in April 2024. The high-end equipment showcased, including industrial centrifugal pumps
and large-scale compressors, drew widespread attention from Russian clients and earned high praise.
This practice not only accelerated our expansion in overseas markets but also contributed to the global
energy sector’s green transition through technology exports, demonstrating the Group’s responsibility and

commitment to sustainable development.

B ARRBENBERhRERZ2EERS

Fig. The Company’s participation in 2024 Neftegaz
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(2)BH
AR
(1) Employee-
oriented Values

We adhere to the philosophy of “paying respect to the dedicated,
empowering the competent, fostering the aspiring and inspiring
innovative talents”. We strive to build a diverse and inclusive
workplace that safeguards the legal rights and interests of every
employee. Prioritizing employees’ health, safety, and well-being, we
aim to build a career platform where every employee can realize their
value, achieve personal growth, and feel proud of their professional

journey.

AEFHMIREEMHZE :

Material issues involved in this section:

e EMESTAEN FMESIRHEMN BEIHEREEI - ZT
CRETHR BERREARS
Employment and labor standards, remuneration and
employee benefits, employee development and training,
diversity and employee rights, occupational health and

safety

1. EMPLOYMENT MANAGEMENT

We respect the unique experience and diverse background of
every employee. Discrimination or differential treatment due to
gender, age, physical characteristics, or other factors is strictly
prohibited. We are committed to fostering a diverse, equitable,
and harmonious workplace that unlocks the full potential
of every employee and enables us to create positive value

together.
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1.1

Compliance in Employment

In strict compliance with the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, and other relevant laws and
regulations in locations where our company operates,
the Group has established and continuously improved
internal management systems, such as the Chongqging
Machinery & Electric Employee Recruitment Guidelines,
the Provisions on the Prohibition of Child Labor, and the
Regulations on Labor Security Supervision, to safeguard
employees’ fundamental rights and ensure lawful and

compliant employment practices.

Adhering to the principle of “Fairness, Impartiality,
Openness, Competition, and Merit-Based Employment”,
the Group optimizes the recruitment process based on
business development needs and refines its employment

management system to fulfill corporate responsibilities.

The Group also follows the Provisions on the Prohibition
of Child Labor, the Regulations on Labor Security
Supervision, and other relevant laws and regulations
in locations where our company operates, explicitly
prohibiting child labor and forced labor. Compliance is
ensured through rigorous reviews at all stages, including
recruitment, pre-employment approvals, and onboarding.
Furthermore, our Internal Risk Control Department
continuously monitors the compliance of the recruitment
process. Individuals can report or file complaints
regarding non-compliance or loopholes through the
Workers’ Union and Complaints Office. Identified

compliance risks are tracked and rectified promptly.
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During the interview and hiring process, we verify
I applicants' identification cards, educational certificates,

and other documents. If an applicant is found to be

underage in violation of legal requirements, their
#% ==
=T<JJ:1EFH BT application will be immediately terminated.

Prohibition of
Child Labor

x s RBEBIELBERTRHEIN » TERADE  UREARE
BERiFAAESNEEER

Furthermore, we clearly define working hours, job
responsibilities, and other aspects in the labor contract in
accordance with the law to protect the legal rights and
interests of both the Group and the employed individuals.

o BIMBYH - FE SR FRSEARANRAST -
*iﬁﬁgﬁﬁ%g] We strictly prohibit any form of forced labor, including
Elimination of intimidation, threats, kidnapping, or fraud.

Forced Labor

BAREN

Key performance:
BREBA - KAEE
During the reporting period, the Group maintains

BT YEHAREETEI100%

100% of employees signed labor contracts;
REEERERBRIERNED

No violation of employment laws and regulations;
ABEEGBEILRALITEN -

No incidents of child or forced labor.
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Key performance:

1.2

Diversity and Inclusion

A diverse, equitable, and inclusive corporate culture
enhances employee engagement, thereby fostering
their creativity and innovation capacity. We respect
the differences and uniqueness of all employees,
firmly oppose any form of discrimination, and commit
to eliminating bias in recruitment, promotion, and
remuneration based on factors such as race, skin
color, age, gender, ethnicity or nationality, disability,
pregnancy, or religious beliefs. We are dedicated to
building a workplace environment featuring fairness and
mutual respect. To ensure accountability, the Group has
established clear reporting channels for discrimination
and harassment incidents. Upon identifying such
behavior, we strictly implement corrective or disciplinary

measures to protect employees’ rights.

HERSHAR ~EEHEEET7,880% @ B E T(HL100% + HA 8 T402A

By the end of the reporting period, the Group had 7,880 employees, with 100% being full-time staff,

including 402 new employees.

2024 B HEREB]WE
BERERGARAR
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Case: Inauguration of Chongging Cummins’ “National Demonstration Base for an Inclusive
Environment for Employees with Disabilities”

@ R -EERBHREQAZETRES M| B
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FRERBRE, - EERUNTEHRRECELCENEFEETERAELRM T ENEE - 520184
B EERAIEGEEEEINEERRNE BORARBALIEEET] - 20245F EEFRPHRHEMRE
EEBRRME RRAGTEDEENGE|HE KD LAINAEANERDBELHLERMAO T ELE
HE—FERANFZIT - T BRI -

In September 2024, Chongging Cummins’ “National Demonstration Base for an Inclusive Environment for
Employees with Disabilities” was officially inaugurated. As one of the pioneers and proponents of fostering
an inclusive environment for employees with disabilities in enterprises, Chongging Cummins continuously
explores the way to achieve inclusion and equality in business operations and daily practices. Since 2018,
Chongging Cummins has actively responded to the Global Disability Inclusion Initiative, striving to make itself
a “Preferred Employer” for individuals with disabilities. In 2024, Chongging Cummins upgraded its accessible
environment and launched the innovative “Hearing Enhancement Coil” project, making it the first industrial
enterprise in China to deploy this cutting-edge technology. This initiative further strengthens the Company’s

diverse, equitable, and inclusive culture.

FEBEAHFTEI2025F c BIREMEE THHIEDN.5%  WiTEHERBHREER 520276  EH QA
A B B AR e 78 2 R 3E100% o
It aims to increase the proportion of employees with disabilities to 1.5% by 2025 and continue to build a

barrier-free living environment, with 100% coverage of barrier-free facilities within the company by 2027.

e oF WA

BHEGEEOESEROESE
Q 38 hE AU R -
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TALENT DEVELOPMENT AND CARE

The Group prioritizes employees’ needs by offering competitive

remuneration and benefits, while attaching great importance

to employee welfare to create a warm and harmonious work

environment.

2.1

Remuneration and Welfare

In strict compliance with the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, and other relevant laws and
regulations, the Group follows the principle of prioritizing
efficiency while ensuring fairness for salary allocation,
establishing a standardized compensation and benefits
system. The Group upholds the principle of equal pay
for equal work. In addition to legally mandated social
insurance contributions, we also provide our employees
with supplementary benefits including housing funds,
commercial insurance, housing allowances, transportation

allowances, and labor union holiday benefits.

At the same time, the Group offers competitive and
equitable remuneration packages. By implementing
internal policies such as the Employee Performance
Assessment Management Measures, we have
established a fair and competitive remuneration system
and continuously optimized performance management.
Remuneration is linked with employee performance,
with regular evaluations of work outcomes conducted to

motivate employees.
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oriented Values

2.2

Employee Training and Development

Talent is the driving force of enterprise development.
The Group prioritizes employees’ personal development.
We continuously refine our employee training system,
providing diverse and customized courses and programs
for all staff. This ensures that employees acquire the
necessary knowledge and skills at critical career stages
such as onboarding, during employment, promotion, and
job transfers. New employees are required to undergo
training conducted by both internal and external trainers.
They are assessed through theoretical examinations,
practical exercises, department evaluations, and other
forms of assessment to ensure they can master and

apply relevant knowledge and skills to their actual work.

Additionally, the Company and its subsidiaries jointly
implement a “Double Benefits Talent Development
System”, recruiting high-potential graduates to expand its
talent pool. We promote employee development through
multiple initiatives such as supporting them in the pursuit
of higher education and providing guidance on obtaining

professional certification.
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High-Level Professional Talent Development

NEAIFER [SBE ] FERES - SR - BIBSR0EE  RFEOEES
BREBESREAT  2024FRAZRK -  ARVRESRSIE2EELEXE B
BEAMCREEETE RERAHSEENEEERY  AOEERBERFEREYT
EHE -

The Company initiates a "dual-channel" talent development mechanism, jointly
selecting and nurturing high-quality talent in core fields such as technology and
finance with subsidiaries. In 2024, two postgraduates were recruited from Xi'an
Jiaotong University and Southwestern University of Finance and Economics. We
carried out customized staff rotation programs to enhance their expertise and
management skills, building a talent pool for the strategic development of the
Company.

ERFREEE
Industry-Academia-Research Collaborative Development

DNEFEREEEEEER - BRI AEEERRE [ERIRE] SEEI - BIR50
BEH  RMEREEEERETRETE - BEREETEASZERS M TIZM
ZEER > A0EEMEBRRUEIEEREERMENFELEE

The Company further enhanced the school-enterprise cooperation. It collaborated
with Zhejiang University on the "Educate the Heart and Enhance Capability” training
program by selecting 50 young marketing and technical professionals for
systematic training. In addition, the "Outstanding Engineer Cultivation" project
carried out with Harbin Institute of Technology provided 20 technical professionals
with advanced training that integrated engineering practice and theory.

EEFEERAE

Professional Skills Training

A RVEH TR EBRRFEREER T RIMFGEHMARBEERE - 5CEHERE
BEE ERGGASBENRSDBEAEEE - BN BnZzERREEK
B2 2 ERARE NS 2024 F REHEHIM,50082 08 BERRABINE
EREENGEERE -

The company conducted specialized training projects for different business lines.
Technical teams were provided with training in lean management and 5C value
management, and management teams received training in building harmonious
labor relations. Additionally, training in improving comprehensive capabilities such
as ideology and cybersecurity was launched for all employees, with over 1,500
participants trained in 2024. Such measures significant improved the staffs
professional skills and comprehensive competence.

s
288

EEREEATRE

Capability Enhancement Program for All Employees

EEZsEN2EE - BROBMEREIIFE  BMRTEBLS THEESHEN
MEEDRAKE » AOEUFERREHATRE -

The Company considers it significant to build up the capacity of all staff members
and thus launches training projects for sales, technology, production, management
and other business sectors, ensuring that the training covers all levels. Through
tailored training plans, employees in different positions can improve their
capabilities in a targeted way, thus supporting the Company's sustainable growth.

/H@ ATEE2 AR NS SEIEBEE L BRSHEBA . BRL

EEME20245 8 TFFIEE (B2)
Chongging Machinery & Electric 2024 Employee Training Programs (Selected)
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Key performance:

WEBA - AEEE TIFIIRA210.768 T - 2M 8 THIIAZEES 451K - BITHFIIREE
XTI R33N

During the reporting period, the Group invested RMB2.1076 million in employee training, with 8,451

>I
]
H

attendances, and conducted 236 training sessions in total, with an average training time of 33 hours for
each employee;

RO5R B TIRHBERAMBEERBESF

The Group provided support for higher education and guidance on obtaining professional certification for

55 employees.

HTWR 2.3 Employee Care
AEEETEHBAERZEET R The Group respects and cares for all employees, striving
EEMEE L ER IS IRIE - sTE 2t to create a harmonious and progressive workplace. In
BT @ RAIRBETF(REARLRN strict compliance with the Law of the People’s Republic
Blim X RIE X)) B2 BERRA of China on the Protection of Women’s Rights and
BT EEER ER BB Interests and other laws and regulations as well as
BRENFZAZREERSTRE internal policies, the Company ensures female employees
THERZUHEIAERABHIE entitlements such as marriage leave, maternity leave,
EERBEFEHEBHERE - parental leave, Women's Day leave, and leave when they
need to accompany their children for enroliment. Salary
and maternity insurance coverage for female employees
is also guaranteed in accordance with relevant policies
during maternity leave.
AR RRELZMEETELH 2 Additionally, to cater to the needs of female employees
B EHANBILAS I REERSN S E at different periods of their physical condition, we have
O BRI T — R EEE implemented specific measures. These measures
BIEREIEE L HHRERRE include purchasing special disease insurance for
BRI ZHLZMEINRSERERR women, prohibiting the assignment of female employees
FENRE N EEREMETY to tasks classified as level four physical labor intensity
RIS - N RAIERKXIEE as defined by national regulations, or other prohibited
IRHEEBHE=EZREHN RERE tasks during their menstrual, pregnancy, childbirth,
SIS E RIS IR 7S o and lactation periods. Additionally, the Company also

provides dedicated baby-care rooms and other benefits

for mothers to help them return to work.
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Case: CF Wind Power Trade Union Selected as a 2024 Municipal-Level “Baby-Care Room”
Function Expansion and Upgrade Unit

BRFRFT M T & A E B L4028 [ B OB/ E ] - AR TIRHFIRE  FLBE  HERKAZEM -/
ERmEL EESE BREZZEMAS UITTHEZBSABRIEANERZ FINERAEXLBIN
MRDREBZR] -

The 40m? “Baby-Care Room” built by CF Wind Power Labor Union offers female employees a clean, warm,
well-lit, and private space. The room is well-equipped and has books and magazines on maternal and child

health. CF Wind Power also solicits feedback from female employees to make it a “cozy home” for them.

eoh - AEBEEETEETIIEEES In addition, the Group has established an employee care
LEMETHAERR TEBREE system covering all aspects of work and life, including
HE - PERE EERETRFER multi-functional recreational facilities such as basketball
HHROERNNZ L EBER M - rooms, badminton rooms, table tennis rooms, and
WHEFETBR I ZRIFETERER professional fitness centers. Based on our “Employee
ERE FERAEBIRESEER Home” initiative, we continuously improve the facilities
XALER - By h B T @ TIERAE o built for employees’ health and provide resources related

to health and culture to help employees strike a balance

between work and life.

Ol 2024 5% it ERERHE
EEREROARAR
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2.4 Employee Communication

We consistently respect and safeguard employees’
legitimate rights and interests by establishing multi-tiered
communication channels, including the Group’s Labor
Union and Complaints Office. These platforms facilitate
regular feedback mechanisms and collective consultation
to ensure timely resolution of employees’ concerns and

effective protection of their rights and interests.

OCCUPATIONAL HEALTH AND SAFETY

The Group regards employees’ occupational health and
safe production as the foundation for our operations. In strict
compliance with the Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases, the Law
of the People’s Republic of China on Work Safety, the Fire
Protection Law of the People’s Republic of China, and other
relevant laws and regulations, we make continuous investments
to strengthen safety management and provide employees with

a safe and healthy work environment.

3.1 Safe Production Management

Adhering to the principle of “safety first, prevention as the
main focus, and comprehensive management”, the Group
has formulated internal policies such as the Management
Manual for safe production, Occupational Health and
Environmental Protection and required subsidiaries to
sign the Responsibility Statement for Project Management
to implement safe production responsibility system.
All subsidiaries have established safe production
management systems covering all employees, with
standardized risk identification processes to analyze
and prioritize control over occupational health and safety
risks in daily operations. Additionally, we regularly assess
occupational health and safety risks based on business

developments to address emerging hazards.
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HEREHR OXMBARCDES By the end of the reporting period, 9 subsidiaries have
GB/T 45001 20205 B (R L2 & obtained GB/T 45001 2020 Occupational Health and
BEERERE - Safety Management System certification.
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Fig. Occupational Health and Safety Management System Certificates (Selected)

REBEBRBF/E FAMBEELZRER The Group continuously advances workplace safety

EEEN HREZERE Z2HFIIE% through rigorous inspections, hazard rectification,
HEE ZRETRBREELDRR IR emergency management, and safety training. These
FAE2ELREEEESR 2FUBEREDH efforts reduce safe production risks, enhance employees’
G ZEMBRABENEE(REMAEER awareness of safety, and safeguard our members in a
HENXLZ2EEEEHWE RERETE comprehensive way. Our subsidiaries have formulated
HIE BERETRESE)ZAEEES and implemented internal management systems
B BHETELEREMBUSEEER such as the Regulations on Safety Red Line and the
BIEEREIR B Alxr2wElREMN Safe Production Management System, Environmental
BE ZZeLE5REHE HEBBHE Protection Management System, and Occupational Health
ZEREZFTE YEEREEER - Management System. They continuously improve hazard

identification and standardization, strictly implementing
safety inspections on a daily, weekly, and monthly basis,
self-inspections, inspections by safety committees, and

holiday safety inspections to ensure timely rectification.
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LN - B ARG EC T 24 ERAE IR Additionally, subsidiaries have also established the safe
EXZ 2 EEREENTEERSIENXE production Reward and Penalty Management System, the
ENHAERBEAREZIVE) GF# safe production Standardization Performance Evaluation
TEE2HEEZELCEITFE THELEE System, and the Guidelines and Assessment Rules on
248 R PI R E R - Safe and Civilized Production. Annual performance

evaluations for safe production standardization
are conducted, and the results are linked with the

performance of department leaders.

BEEN

Key performance:

BREPAN  AEEL2EERA30218 T
During the reporting period, the Group invested RMB30,210,284 in safe production;
SEEI(0ITE TolIT

The Group had zero work-related injuries and zero fatalities among its employees.

32 REMHRHEF 3.2 Safety Culture and Education

BN ETILR2HEEEH ReB To strengthen employees’ awareness of safe production
IWERMERER D AEEK and self-protection capabilities, the Group and its
M@ A E AR EBEEEN subsidiaries regularly organize themed activities and
EHIFE| BT EREE2ELR specialized training. Topics include emergency drills,
BERESE  BREER - 2/E occupational health training, hazard identification, and
g ZHETRMEBERELRLY first aid training, with concerted efforts made to foster a
2HEEXLER culture of occupational health and safe production.

BEEE J REEHFABIRESFINES  2EABE286AX  TEBERNEDN

EESMBURR BERECRIEEMESER BERRESEBEER -
EEREGERER HEHBILRERHE FRERGBEIIENES
BREE o

CQGI Group In 2024, it conducted 9 emergency training sessions with 286
participants, covering topics such as emergency evacuation drills,
emergency response drills for handling hazardous chemicals in
laboratories, occupational health emergency drills, drills for rescue
teams, fire safety training and competitions, and emergency drills for

special equipment accidents.
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Chongging Water Company

FX R A1

CF Wind Power

AEBERERI W208 BT (BHRHEEMAR) 28 T 128
TEIMBERRENEAMERREEN -

It organized occupational health training for approximately 120
employees (including supplier personnel), enhancing employees’
knowledge of occupational health and self-protection capabilities.

FRZ 2R MBE RN ESOER - [119 B 22 HEIgHIIES)
E—TSRATEINZRE2EHRNESEIERD -

It also conducted basic safety training, fire emergency drills, and “119”
fire safety training to further improve employees’ safety awareness and

emergency response skills.

AR ERREBEN2TR - REET ER2R - B ESORRI6K - I
FEMA DAY  XRBZ2EIIRENZ2ME  2ERAEILREEE

It conducted 27 hazard identification training sessions, 2 nighttime
fire drills, and 16 other emergency drills. It also launched online
assessments, traffic safety training, and fire safety Q&A sessions to

comprehensively elevate employee safety awareness.

MEARZ2EIEE (D)

Safety Training Programs Conducted by Subsidiaries (Selected)

BASRARR

Key performance:
BREPAN AEEEIERXR
HNEZEFE100%

During the reporting period,

B E124,505 N\ - BT THEITRBINHAI1148NE - B2 5

the Group provided employees with safety training for 124,595 hours in total,

with an average of 11.48 hours for each employee and a safety training coverage rate of 100%;
FMRZEEZRERIBON - BEEE B 218,546 - BEEE100% °

The Group conducted 139 safety emergency drills, |dentifying 18,546 hazard items, the hazard rectification

rate was 100%.

78 2024 IR (t @ REIAME
BEEHRERMHBERAR



33

(2)EH
AR
(Ily Employee-
oriented Values

3k 3 ft R 1R 3.3 Occupational Health Protection

N E N5 TE E B A T A B The Group strengthens the implementation of occupational
BRZE2RECEECT SHELR health and safety protection responsibilities across
AIHIECRZER ARG A (B its subsidiaries. Subsidiaries have formulated internal
HEEEHEBERREERHNE management systems such as the Occupational Disease
ER)ERNIBEERHE - NERATA Prevention and Control Leading Group, the Occupational
TSN AMEREREESZ K- Health Management Procedures, and the Compendium

of Occupational Health Management System to ensure all
workplaces comply with occupational health standards.

Y REEREREENERMEA - £ LA EREE - BEETREERER - BEF
HrhESEEIERUNE TRRBERERBRUERE THBRENKR -
For key positions involving potential occupational hazards, we conduct comprehensive
occupational health examinations before employment, during employment, and upon
separation. Moreover, annual health examinations are provided for employees exposed to
toxic or hazardous substances.

J

ERZRAE=7HRITEHERRSNBXRAERTETRA - WRIMS B HERER THRE -
BIFETRREHEST SRR EERAM - ZFEEMAL LEB#ERRMES -
We also consign third parties to inspect hazardous factors in the workplace on a regular
basis and implement multiple measures to safeguard employees' health, including
high-temperature subsidies, cool beverages, heating subsidies, and personal protective
equipment.

J

BIREEME T ABAINBRERERE - MaEmB T REHEUABNBMEREFZIIE -

BICHFSRAMNEERS - BERLDEERMEBETETERD -

We strictly implement occupational health education for staff members before employment,
enhance occupational health training for employees, especially those in key positions, and
conduct daily PPE inspections to ensure proper usage of the equipment.

MERRBERMEERE2HE (D)
Key Occupational Health Protection Measures Conducted by Subsidiaries (Selected)

BRANR

Key performance:

WEHAN - AEE

During the reporting period,

ETR¥RERELZERA433.028 7T ETEREZE100%

the Group invested RMB4,330,200 in occupational health and safety, with an employee health checkup

coverage rate of 100%.
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We have deeply integrated the philosophy of green development

into its business operations and made contributions to a

resource-conserving, environmentally-friendly society. In addition,

we continuously enhance our energy and resource management

and pollution prevention practices, striving to build a green and

sustainable production system. By advancing green technology

innovation and optimizing production processes,

the Group

supports the development and transition of clean energy, making its

production models more efficient and sustainable. Confronted with

global climate change and challenges brought by environmental

pollution, Chongging Machinery & Electric fulfills its responsibilities

through concrete actions, contributing to sustainable development.

REWHAYRBEEMEE

Material issues involved in this section:
RRRER - KERER BERYMEEE  J5KEHEER
EEMEHNERRY RVYHERE BERMEE Y
RS

Energy management, water resource management, air
emissions and management, wastewater discharge and
management, toxic substance emissions and waste, raw
material management, clean technology opportunities, and

response to climate change

ENVIRONMENTAL MANAGEMENT

Environmental management is a critical part in implementing
principles of green development. The Company actively
responds to national environmental policies, strictly complies
with environmental protection laws and regulations, and
continuously refines its environmental management system to
ensure effective implementation of safety and environmental

policies.
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Environmental management structure

The Company has established an ESG Working Group to
coordinate environmental disclosure and related matters,
regularly reporting progress to the Board of Directors to
make sure that environmental management goes hand in

hand with the Company’s strategic objectives.

The Group promotes the establishment of sound
environmental management systems across its
subsidiaries and requires targeted implementation of
environmental protection measures based on actual
circumstances. Subsidiaries have established specialized
departments such as the Safety and Environmental
Protection Department and Environmental Protection
Working Group to ensure that production lines are in
accordance with the Company’s environmental policies.
These measures clarify and standardize responsibilities,
enforce accountability at all levels, and ensure
efficient and orderly implementation of environmental

management.

Environmental management policy

The Group strictly complies with the Environmental
Protection Law of the People’s Republic of China,
the Environmental Impact Assessment Law of the
People’s Republic of China, and other national laws
and regulations. We continuously ensure that all
business activities, production processes, and product
development comply with local environmental regulations
and industry standards. We promise that emission
standards for all pollutants are met and waste and
hazardous materials are properly disposed of. By doing
so, we have fulfilled our environmental responsibilities.
Subsidiaries formulate and implement internal policies
such as the Environmental Protection Management
System to define specific requirements and standards of

environmental protection.
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Key performance:

20245% E - RNEIRBAEE S HBIRA2,392.758 T °

During the reporting period, the Group invested RMB23.9275 million in environmental governance in total.

AEREEARRABERLFR -

No environmental violations or incidents occurred during the whole year.

BYR B R E

EERESHBEAREHEERERE
ERREARBEINE  UBRREBKED
REBEBEREZE - HERSHK
EFEFEBEE - REAR - RIRHFM -
WREE REAF EBEH-F
RAF - BKRQA - KEAAE - B
FEHE KN EIFISO 14001388 E

BERAE -

o ZRARHERREREER
T EHEBANNERERZREK
RHONEER HHFHRNRRERSR
HAARIE R BRI EEH
BERREEEBANKENERS
WETT - BEARSHR  BEEFEH
B -SEARAUNRERARAHCDE
SERMRARE TR
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Environmental management system certification

Our subsidiaries make efforts to obtain the environmental
management system certifications to ensure that business
activities are in accordance with relevant environmental
standards. By the end of the reporting period, Chongaging
Cummins, CAFF Company, CF Wind Power, Machine
Tool Group, Gas Compressor Company, CQGI Group,
Chongging Pump Company, Chongging Water Company,
Pigeon Company, and Intelligent Manufacturing have
obtained ISO 14001 environmental management system

certification.

Additionally, Subsidiaries conduct regular compliance
audits, including internal system reviews and external
reviews. Identified environmental risks or unqualified
items are promptly rectified, ensuring continuous
improvement and efficient operation of the environmental
management system. By the end of the reporting period,
Chongging Cummins, Pigeon Company, Machine Tool
Group, and Chongging Pump Company have been

awarded the title of National-Level Green Factory.
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Fig. ISO 14001 Environmental Management System Certificates (Selected)
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B B o o A . Environmental risk management and control

NAEBHESHEWBEAFIRERR The Company strives to promote environmental risk
TEARP & Wik EEKE assessment and the building of prevention capacity
LEHRRGHERERR IS ETTG across its subsidiaries. Environmental risk identification
TEREESBEREERS - THAS and evaluation are carried out in a systematic way
EEME tE2ERHRERERE during business operations, with emergency response
EHESER THRABEINA mechanisms enhanced. Regular drills for sudden
B EERNESRERSN JE environmental incidents, such as hazardous waste
FELPERBELZEMR - leaks and chemical spills, are conducted to strengthen

employee’s awareness of risks and their emergency
response capabilities, thus solidifying the Company’s

environmental safety defenses.

@ =6 ERATBRESER

Case: Environmental Emergency Drill at Chongging Pump Company

2024F 128 ERAAERBERFRBFENESBREBHRETREESER - ROERAZEKBHER
FREMALEWREBIAMERERSS  2ERR T ARNRE RERE EEHBH HREBSEESER
BE) o JEARIE - NFIEMBEEEBGEIT T RAMRTE  WHESESIREAGIESCE TR o LLEREBIEAT
NAEHRERFEHNEN  RIRRREERBANBERLR(RTENHE -

In December 2024, Chongging Pump Company organized an environmental emergency drill based on its
environmental risk assessment and emergency response plan. The drill simulated a waste paint and thinner
leakage in the coating workshop to test the Company’s emergency response capabilities in alarm activation,
on-site rescue, command coordination, and evacuation. After the drill, the company organized a professional
team to conduct a systematic evaluation and formulate improvement plans for identified weaknesses.
This exercise significantly enhanced the Company’s ability to handle sudden environmental incidents and

provided robust support for the continuous optimization of the plant’'s environmental management system.

B BESEARERRS
Fig. Emergency Drill
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POLLUTION PREVENTION AND CONTROL

The Company remains committed to its environmental

protection responsibilities and attaches great importance to

pollutant emission management. By implementing the principle

of scientific management, the Company strictly controls

all types of emissions. In the meantime, the Company also

advances integrated treatment projects for air pollutants,

wastewater, and solid waste, and continuously optimizes

environmental protection measures, striving to build a green

production mode for sustainable development.

2.1

Air Emissions Management

In strict compliance with the Environmental Protection
Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution, and other relevant
laws and regulations, our subsidiaries have formulated
and implemented internal management policies such
as Pollution Prevention and Atmospheric Emission
Management to ensure that all production and operational

activities are lawful and compliant.

The Company continuously advances air emissions
management, so as to reduce emissions generated
during production and operations. Subsidiaries
also carry out projects to reduce air pollutants and
optimize the treatment process. They upgrade existing
treatment facilities and improve treatment efficiency,
developing emission control approaches that are more

environmentally-friendly and efficient.
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ZRISRD BB E

Data of Air Emissions
ZERFEY Air Emissions? By Unit 2024
A/t (NO,) Nitrogen oxides (NO,) N kg 30,362.83
—&b#i (SO,) Sulfur dioxide (SO,) N kg 5,193.38
R (PM, s M PM,y,) Particulate matters /NS kg 14,425.64

(PM, 5 and PM,)
— &bkt (CO) Carbon monoxide (CO) NN kg 6,738.14
BEEF®RIEED Volatile organic compounds NN kg 163,560.40
(VOCs) (VOCs)

1. VUBRBREL RN ER - SOm DRI AR HEM - B8 - AERDERMEEN SR A ETERBERIRAR2EER
BB HEARNR)TRAHBEERBEMEED (F17)) - ARBERKREHRRE  BRNAECABEREEETTE - MW
SOmMMBERTEMAEENBRNZ2ZGEERB SRR SR YIRS ERBEIMERD (FH17)) - Emgm e mE =4
BREFE - RARARBEREERSE - RARERMEEN RS2 E(EESRAREHSREFM (FEAMR))
RCTERE (BRNOHEB)TERMFMIGEMRS -

1. Gasoline fuel is used for vehicles. Diesel is used for machinery, vehicles and testing of products not yet launched to
the market respectively. The calculation method and relevant emission factors of emissions generated from vehicle
fuel consumption are based on the Technical Guidelines for Air Pollutant Emission Inventory for Road Vehicles
(Trial). As the emission factors of the Sixth Stage National Vehicle Emission Standard has not been announced,
emissions from relevant vehicles are calculated using the Fifth Stage National Vehicle Emission Standard. Emission
from the combustion of diesel fuel for machinery was made reference to the Technical Guidelines for the Compilation
of Air Pollutant Emission Inventory for Non-road Mobile Sources (Trial). The machinery of the Forth Stage National
Machinery is calculated using the Third Stage National Machinery Emission Standard. Natural gas is used for boiler
and domestic purposes. The emissions generated from natural gas consumption are calculated with reference to
the Manual of Pollutant Discharge Coefficients for Domestic Pollution Sources (Trial Version) and the Industrial Boiler
(Heat Supply) Industry Coefficients Manual.

2. ABEHAN - KEZERSAVRERRET  REEZFUARECAVME-TEZ=RSRMES -

2. During the reporting period, the Group expand the scope of air emission accounting to include volatile organic
compounds (VOCs), a major type of air pollutants.
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@ =6l : VOCsEEN=ELIER

Case: Project for Improving VOCs Treatment Efficiency

20244 - RN M H R R IBEZEMNEREIERMEETECTR - B RA S [ BB+ M AR E M K WK
TENERBEEOAABEHRRM+COI T « Ik RBGEREIRTT TVOCSHIERIBAME - BIRFHIHVOCs 5.08
WA — FHEBRRIGIEKFIRTT -

In 2024, CF Wind Power upgraded the air pollutants treatment facilities in its post-processing roller coating
workshop. The original “dry filtration + two-stage activated carbon adsorption” process was replaced with a
“pretreatment + zeolite rotor adsorption + CO” system. This practice significantly improved VOCs treatment
efficiency, with an annual reduction of 5.08 tonnes of VOCs, further enhancing the company’s environmental

governance capacity.

88 2024 R~ M ERERHE
ERRERNBRAT
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@ =6 BRISARYE

Case: Upgrade of Desulfurization Process

2024%F - ER A AR MBS O BRI S - BB ARG o SRR BURER - BUSR YA ALk
RERZEF[BOARAT  BERTTHER -

In 2024, Chongging Pump Company upgraded the outlets of the annealing furnace by installing new
desulfurization facilities. Monitoring data showed that after the upgrade, SO, concentrations at the outlet fell

below the detection limit of the instrument, achieving net-zero emissions.

K B 2.2 Wastewater Management

NEBEF(RE AR LB KT In compliance with the Law of the People’'s Republic of
SR EMBERER  HAEEES China on the Prevention and Control of Water Pollution
MERHMEFSKRERIEEKER and related laws and regulations, the Company
MELEE  BRIEEEE - R regulates the management of domestic and industrial
NAHETETCEKEEH E)  BHE wastewater generated during operations to ensure
G ESGERBEPINEKEREE R compliant discharge. Additionally, the Company has
BE UHACERERE®E UWEZES established the Wastewater Management System,
T AMHEEKEIEEE R o A - B which clarifies responsibilities for wastewater treatment
IHBAREEBEBEHERL - across production departments and details the treatment
TEHEELHSE/LRER  AREK measures, so as to build an efficient and compliant
REREFELEEBER - wastewater management system. Subsidiaries have also

launched projects for optimizing the wastewater systems
based on the Group’s policies, contributing to the
conservation of water resources in the region where the

company is located.
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EEREK

Production wastewater

HERR#R &8 Discharge standards

- AR O EMEBAERE - EHEERE
B R BN E KRR,
All discharge outlets must be installed
with filtrating screens and residues shall
be removed regularly to ensure that
wastewater is classified and discharged
to the wastewater treatment station.

TEGEAR - BB KR K ER
BERR % - BIK - BHEEKREREM
BN

Degreasing wastewater from the cleaning
line and phosphating line is discharged
through the oil wastewater pipeline network;
wastewater from painting, electrophoresis,
and phosphating is discharged into the
wastewater treatment station through their
respective dedicated pipeline networks.

BEEKBEAMKENRAMIEETEE
It is strictly prohibited to pour various types
of wastewater into the rainwater pipeline
network and other wastewater pipeline
networks.

EEEEE Waste residues treatment

- BKEREBREMOBNELS  ARGER
REHSE  BRABEES
Waste residues separated from wastewater
treatment must be cleaned up regularly in
accordance with institutional requirements to
ensure compliant disposal.

BB ER

Wastewater discharge and

management

B BEAKERER

4 EREK

Domestic wastewater

FERRIEER Pretreatment requirements

SEFESKAERLCEDRATBREER
EARIERE

Toilet sewage containing manure must
pass through septic tanks or regulating
pools for pretreatment before entering the
treatment facilities.

RESKERBREL - BEARS ATH
ABEKEIR U,
The canteen sewage must pass through

the grease trap and filter to enter the
wastewater treatment station.

R E B Treatment station management

- ASEREKER A EREKAE — HEEKER IR
BEhREEENEEEE  BREGEHR
Waste residues separated from wastewater
treatment must be cleaned up regularly in
accordance with institutional requirements
to ensure compliant disposal.

Fig. Wastewater Management Measures

*@" BEK HE PR B IS

¥

> Data of Wastewater Discharge

BEKHER Wastewater Discharge

Unit 2024

BEKBEIR B E

Total wastewater discharge

Tonnes 465,048

2024 B HERERRE
FRERNAERAT
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=0l SREERERIL
Case: Upgrade of Wastewater Treatment Facility

2024% » ERARMKBECOTAPDAREETEEGE) » $I5KBRBUETARSCE - FIGRAR  BRF
EFREFERE  RESKEEMEARIEREESIBEET  ISKERHER -

In 2024, Chongging Pump Company upgraded its wastewater treatment station based on the Pollution

Prevention Facility Operation Management System. The upgrade included installing lift pumps, filter tanks,

and electronic flow meters, so as to ensure stable operation of treatment facilities and compliant wastewater

discharge.

B 52 W 4 PR

EEREBRRET(PEARANE
BB RE YIS RRENAE) FERR K
WHERER  HIELWITERY
BIEGIE - EREEDHN D BERE
RETF  EHRREEZBETARRK
BRI MOMBARBEE T
EBEH THELERMEER
2 Sl ASTHE R AUR 05 R B R -
TE R TTAR B EEKTF ©

2.3

Waste Management

In strict compliance with the Law of the People’s Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Wastes and other national and local
laws and regulations, the Group has established and
enforced the Waste Management System to ensure
that the whole process, including waste classification,
storage, and disposal, is in accordance with the law.
Subsidiaries further optimize their waste treatment
processes based on their operational needs, adopting
advanced technologies to reduce pollution and enhance

green production.
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2024 BB~ BT E
EERERNABR

eece e,
. .

—AR B BE

General Solid
Waste

(RSB - BETAM - B - EEENS)

(metal scraps, defective parts, paper
waste, packaging materials, etc.)

sececcccccccccccsccscscscccccscoscscse

AER - REVEEEZR D RIS ERT
HEPER

General recyclable waste is transported to
designated storage sites in each plant for
centralized storage.

TAE g —REV B ES D B —E
EERETENRFAFRERE
Non-recyclable general waste is
transported to domestic waste storage
sites for treatment by the property or
plants.

EEGHBEPRIEEE  BHILEREXS
EEFAEHRRERTRYE

Waste is subject to strict management during
transportation to prevent environmental
harm from improper handling.

eeo®c e,
. .

feba R

Hazardous
Waste

(BEVIBREER - BEhE - BLRY
BEEMRE)
(waste oil from cutting fluid, oil drums,
contaminated materials, spent activated
carbon, etc.)

ERREREYERZERAREEE I
BREIEBHE

Hazardous waste is regularly transferred
to dedicated storage sites and records of
the quantity shall be made.

REBERRE  ZLEBEXREENE
WA RETERAMBEZLERE

We consign qualified recycling companies
with professional expertise in accordance
with the law to handle the recycling and
harmless treatment of these wastes.

HERBHWERERE DETHML  LES
5] AT ZE SR ELR R i S 5 R

We evaluate contractors’ disposal capabilities
and explicitly require that they make a
commitment to avoid secondary pollution
in the contract.

B - R EE WA

Fig. Waste Management Measures
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*@* BENERE

"> Waste Discharge

BENES Waste Indicator By Unit 2024
REEERY Hazardous Waste

BzEEnES Total Hazardous Waste® i Tonnes 3,270.74
BERENMHNAE Hazardous Waste Emission Intensity W/ agel Tonnes/million revenue 0.37
BEEZEVRES Hazardous Waste Disposal I Tonnes 3,270.74
BEEEN Non-Hazardous Waste

BEEEYEE Total Non-Hazardous Waste ] Tonnes 15,338.34
BEEENHHBE Non-Hazardous Waste Emission Intensity B/ EELN Tonnes/million revenue 1.72
BEBEEVRER Non-Hazardous Waste Disposal 1] Tonnes 12,319.17
BERZYONE Non-Hazardous Waste Recycled i Tonnes 3,076.22

3. RRERN - SEEEEREYZERRER  QULESEERITFREAEMER -
3. During the reporting period, the Group has expanded the categories accounted for in hazardous waste, resulting in
an increase in the quantity of this indicator compared to the previous reporting period.

=0 EERRSBREERE

Case: Project of Hazardous Waste Reduction Conducted by Chongging Cummins

EERPIIREEROEY B RRAEZHER2024F EX TRBARALILAET - ZRBERALENERBRELR -
AEMEREYERMSEIE  MEEEIO%A L - A RER - e & F AR D BE YR E £ 2 891501
ANigREEREYELES -

The waste cutting fluid concentration equipment invested and constructed by Chongging Cummins was
officially commissioned and put into operation in 2024. Adopting the advanced distillation and concentration
process, the equipment effectively reduces the discharge of waste cutting fluid, with a weight reduction
rate of over 90%. It is expected to reduce the annual discharge of waste cutting fluid by approximately 150
tonnes, significantly lowering the production of hazardous waste.

H ; d
B BYBRBRERE
Fig. Waste Cutting Fluid Concentration Equipment
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3. HUWEMHEH 3. USE OF RESOURCES
EEMEINEREEHMCENBELRE The Company is well aware that resource management is of
MEZEN  REREREWEZETRERE great importance to its sustainable development. It strengthens
TRABRFMARENRE - FEEK scientific planning and implements precise measures to
BREEBR REDIFECER EEE enhance resource utilization efficiency, while continuously
A EER BT BREAEM - optimizing the water resource management system. These

measures lay a solid foundation for promoting green

development and achieving long-term sustainable goals.

31 KEBEEM 3.1 Water Resource Management

EEHESEERKERNEEMN The Company attaches great importance to the
BAFMA - BRET(REARKM management and efficient utilization of water resources,
AOE) FEERREAHR KM BE - B strictly adheres to laws and regulations such as the Water
FEETA R KRB - 3 A ET B A E Law of the People’s Republic of China as well as local
MEBEBEFHAKER - SHERQF policies, and upholds the principle of water conservation,
MBAREKERE HEBERERBK continuously improving its water usage processes in
ZRE - BeAKEE  BLKER production and operation. Its subsidiaries have improved
RE o water use efficiency and reduced water waste by

upgrading water-saving equipment and recycling water

resources.
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@ KEFIEBRIA
Water resource recycling )

o WATHKEM - REKEI - KERS » RIKERAAE
Promote the use of recycled water, recycling of AC condensate, and rainwater collection
systems to enhance water use efficiency.

s EXREMARABIRIL - BEANKERE
Build circulating pools for product testing to reduce water consumption.

I HF R

¥ Technology upgrade

o HEEIKEERNE - RERENEKER
Upgrading faucets by installing sensor-activated water-saving faucets.

o RARSRBRENER B KERELR
Adopt air-cooled equipment to reduce water temperature, thus minimizing evaporation.

Fﬁ7j< pi[|
Water consumption monitoring )

o BN BIKERFIERIEE  ERHMKAKSETRN  BHREBEERE
Establish system and metrics to manage and supervise water conservation by regularly
examining the supply and consumption of water.

o IR EHKERKE  HMFEBRRRREET LR - #15
Strengthen pipeline inspections in the plant area, promptly report the leaks and then repair
the pipeline. )

AEHH
\\\/y Dally conservation ~N

s MAEREBRAERMHKER - BOBEKER
Implement centralized water supply in offices and workshops to minimize the usage of
bottled water.

s MABHNRKEBIE - BFRREKEEEH

Conduct annual water-saving campaigns to raise water conservation awareness.

B - Bk IE

Fig. Measures to Reduce Water Consumption
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3.2

KEFREBEE

Data of Water Resources
BE Indicator B Unit 2024
HMERKE Total water usage AV m’ 917,204.00
KR E Water Consumption Intensity SRS m®/million 102.84

R revenue

k= Water Withdrawal SR m’ 917,204.00
fKE Water Savings 3K m* 7,119.00
& WAFERA A 3.2 Resource Recycling

EERERBRRSERER WIEE
ERMMERANA - 20245 - £EK
BEERRED  LELBESES
HEFERABERTBENIREM
HEARFENTF  REZERERE
DHEEEM - EHR - AR R
1 FA AT R348 B2 55 711,310,031 ©

Heh - SERARTKDERBHEER

FEEETARBRREE ERTRE
BEEE - AERENGER -

BREEERERPE - KR - BKE

BEANZEMBAR CX7EA
BEEMNFE =7 AR MK EF A
BEME  E—FRITERFARE -

The Company is committed to reducing resource
consumption and focuses on the recycling of resources.
In 2024, subsidiaries worked together to promote the
implementation of green packaging, with a focus on
optimizing packaging design and promoting the use
of renewable/recyclable and eco-friendly materials.
During the reporting period, the Company used a total of

1,310.03 tonnes of sustainable packaging materials.

Among them, Chongging Cummins successfully
implemented recyclable packaging among local
suppliers, eliminating the use of one-time packaging for
short-haul suppliers. In addition, subsidiaries including
Chongging Cummins, CF Wind Power, and Machine Tool
Group, have consigned qualified third-party companies
to recycle packaging materials, further improving the

utilization efficiency of resources.
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RESPONSE TO CLIMATE CHANGE

Proactively responding to the global climate crisis, the
Company is well aware of the severe challenges posed by
climate change. We actively respond to national strategies,
gradually establish and improve our climate governance
framework, and prioritize climate risk management. We take a
series of measures to effectively address the crises brought

about by climate change.

4.1 Climate Governance and Risk Management

The Board of Directors takes full responsibility for ESG
risk management, and oversees the ESG Working Group
in conducting relevant assessments to systematically
evaluate various ESG risks that may impact the
Company’s operations. Among them, climate change
and its impacts are one of our priorities and need to be
tackled with continuous efforts. Furthermore, the Board
of Directors is also responsible for setting climate-related
governance objectives and supervising subsidiaries
to formulate response strategies and plans based on
the results of climate risk assessments, ensuring that
the Company appropriately addresses climate risks.
For specific information, please refer to the section

“SUSTAINABILITY GOVERNANCE".
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Strategy and Climate Resilience

° Climate risks and opportunities

The Company closely monitors the potential impacts
of climate change on its business and actively
guides its subsidiaries to formulate response
strategies and identify the risks and opportunities
brought about by climate change, so as to reduce
potential losses, enhance climate resilience, and

ensure the continuous and stable operation of its

business.

YERREE List of Physical Risks
EEER BEXE EHEE
Risk Type Potential Impacts Countermeasures
SRR
Acute risks
18R 3ty 1= - RAREZEBAERR . FESEERAE BREER
Extreme heat Restricted production caused BIFIEMHREEANE I HE
by power rationing at high Install emergency generators
temperature to provide basic power supply
— BIHRESYETIEXREMAERE during power rationing at high
53 temperature
Heatstroke affects work efficiency o A ZHECHBEREER - 0K
and employees' health BE EHEARE
— KERFEBAESIEREI N Adopt diversified alternative
DY energy, such as photovoltaic
Overheating of power distribution power systems, to address
systems may cause short circuits power rationing at high
or fires temperature
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BESE

Potential Impacts

B8R

Countermeasures

S B

Acute risks

18R 3 B 7K
Extreme

precipitation

- EVEBXITE - TR
Transportation is disrupted,
delayed, or halted

- BMEEXK REXE FELF
B
Waterlogging in plant areas
and equipment damage disrupt

normal operations
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o EHIEARR THFIMERE
Restrict outdoor work during
high temperature

o MEBKEERER  BRAREZEME
BERESRNERAR
Enhance inspections and
management, strictly monitor
the load of power supply and

distribution systems

o TEHMEBEMBEIEKERL  RER
BEKBE - By IEFEK
Regularly inspect and clean
drainage systems to ensure
drainage and prevent
waterlogging

o EFEEAWERTRER A E M
BWRKREL R -8 E
e
Assign specialized personnel
to collect meteorological
information released by
government authorities, report
promptly, and implement
response measures

e BEEZWMELZE=GH BR
Rk 2
Prepare and properly store
emergency supplies for rapid

response



(M) FeREREE

(IV) Environment Responsibilities

B B B BESE EH R

Countermeasures

Risk Type

Potential Impacts

= B

Acute risks

B2 -
Flash drought

18 1 3 B
Chronic risks
IK T R -

Water shortage

1 i ¥z £ R R AT B8 B B4 EE A OK
2R FEEFEEDSR
Extreme drought may cause
water shortages in production
and affect production stability
55 2 35 B BY K B IRR2 R AT BE OB I
LR R G RE s AR R R
E)]

Water shortages due to sudden
drought may affect upstream
raw material supplies and then
cause fluctuations of supply

chain

KB IR R R 2K (B _E R BT R PR I
HEREI IR AR

Water shortages and rising
water prices may constrain
production scale and increase

costs

BYDMAKERER  BHR
P& A% 0 A B B8 ST A E R A VR A K
Lk

Establish a tiered water
management system to
prioritize core production units
and basic needs of domestic
water

BRERCHERLE  FEMARE
5= R R

Build a network with multiple
sources of supply to reduce

supply chain concentration risks

BILAKIE  #BKERHA
e

Optimize water usage
processes to improve utilization
efficiency
HEKERTAFRL WP KE
RE#E

Promote water recycling system
to reduce water consumption
meg 8 TEKMHE HEET(E
Make efforts to advocate water
conservation to further improve

employees' awareness

2024 B HHERTIHRE
BERERNERE
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BESE

Potential Impacts

B8R

Countermeasures

18t ELBR

Chronic risks
BIEB S

Warming trend

- ERFRLETHEMERERE £

ERTEETE
Global warming increases
energy consumption and

undermines production stability
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BB MERARTBERR &
Y E 4R IR A KR8

Conduct relevant research and
adopt renewable energy to
reduce reliance on traditional
energy sources

VRS BUERE R - HEEEAE
HMEFEE IR

Phase out or upgrade
outdated equipment, replacing
it with energy-saving and

low-consumption alternatives
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BHEREKBEE

R B ER

Type of Risk/
Opportunity

o)

Transitional risks

R AR -

Policy risks

List of Transition Risks & Opportunities

BESE

Potential Impacts

FERBEBEROERME R EZHKA
BRI IE LR A - WAR A A
BEFELRA

Stricter emission regulations
and compliance requirements
may increase operational costs
and urge the Company to adjust

its existing business models

EH R

Countermeasures

EBIBEAINEREREL
REFIERETR  BREEER
Closely monitor changes in
domestic and international laws
and regulations and formulate
plans to mitigate legal risks
BILEEIZ KAZEE
BMOBEREBREEERYE
o AR ERREY G
Optimize production processes,
adopt green electricity, and
reduce greenhouse gas and

hazardous waste emissions to

improve environmental benefits



RSB E R

Type of Risk/
Opportunity
LRy
Transitional risks
B o /2
Technological

risks
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BESE

Potential Impacts

- BREZHEREBHORAFMHEMIR

MEGESE - AT BB RRE
AR EF+

Lack of in-depth assessments
of energy mix and plans to
improve technologies may lead
to energy waste and rising

costs

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
CHONGQING MACHINERY & ELECTRIC CO,, LTD

B8R

Countermeasures

il TE 3% AH B AT AN BT SO R
51 N\ Hf B B FERUIT - HEBDREIR W
EEA - B REREF A
Make plans to upgrade
equipment and technologies
and introduce energy-saving
technologies to improve
energy efficiency and reduce
consumption and costs
MAREGFERMRA - BEER
RERERMEEHEREBENE
5]

Increase investments in green
technologies and explore
alternative energy sources
as well as the application
of advanced energy-saving

equipment
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RSB ER

Type of Risk/
Opportunity

Lol

Transitional risks

5 AR -

Market risks

BESE

Potential Impacts

HEEMTBBERARER &
Ape RSB E - BIFTaEHEISS b2
HEED

If failing to meet the growing
market demand for green
products, the Company's
competitive advantages may be
undermined
TENETHEENES K5
EER@mMBEFBLE(  flae
TENAERER
Fluctuations of the industry
and supply chain, particularly
the changes in substitutes
and competitive trends, may
impact the Company's business

development

EH R

Countermeasures

MARGZEERERFERA R
FHIRRITEE RS XM
SAEMM IS K

Increase R&D investments in
green and low-carbon products,
improve environmental
performance, and ensure
that our operations are in
accordance with the latest
energy conservation standards
and meet the market demand
e EZBLNEE  FEE
fCEmEBNEBRRN  #H%
BE Tl BEHE TGN E
o B 38 2 1K 8

Strengthen monitoring of
industry trends, continuously
optimize the product structure
and business models, promote
diversification of our business
to avoid excessive reliance on a
single market or product

neg BT ERHENEE 20T
EHENEERENETE  BAE
JEH BRI E X BB
Enhance collaboration with
industry partners, participate
in formulating the industry
association standards and
green standards, and make
concerted efforts to address
potential challenges brought by

industrial transition
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Type of Risk/
Opportunity

HHE
Transitional risks
BEER

Reputational risks
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BESE

Potential Impacts

- AREERERED . THEEK

Mo ECERRERES
B BEEARESR

Delays in accomplishing
low-carbon transitions may raise
concerns among stakeholders
about our environmental
performance, damaging the

Company's reputation
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B8R

Countermeasures

TEREELEBRRE  BRE
e EBRRHIMNEEET RN
RAERIRAAFHEERTHED
AR ERTE

Improve climate transition plans
and demonstrate our pledges
and actions concerning our
response to climate change and
efforts to achieve sustainable
development through a
transparent communication
mechanism
MBETHSNEE - THEM
ESGH#E @ A DNREEE
Strengthen market engagement
and regularly publish ESG

reports to improve public trust
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RSB ER

Type of Risk/
Opportunity
BRKSE
Transition

opportunities

5 # B -

Market

opportunities

BESE

Potential Impacts

B AR R S 3R 4R N0 B A2 R BE B I
B EDHEBEXRRR T
X SR AL F

Policies made by governments
at all levels concerning
environmental protection,
energy conservation and
emission reduction will promote
the development of related
industries and bring policy
dividends
THEEGEERBTRLES  BA
A5 B R B R OB

Growing market demand for
green products provides new
development opportunities for

the Company

EH R

Countermeasures

I8 A S5 BROAE FE AR B - B DK
Hirte  SEEEMERA
ReEEBHEERE HEMSEH
HEERNFEL

Resort to the government for
relevant subsidies, increase
R&D investments in green
and energy-efficient products,
speed up the process of
specialized projects and meet
market demand for the products
BABEREE BERABEE -
R E Mm% - 55 Bl = 7E 37 Ag
R RIRBE - AT SN E
Leverage national policies
to expand markets for green
and low-carbon products,
particularly in new energy
and environmental sectors, to

increase our market share



RSB E R

Type of Risk/
Opportunity
EHKSE
Transition
opportunities
Bl B E R X
His
Technological
and resource
efficiency

opportunities
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BESE

Potential Impacts

ERBRERRMANERSBE
BINTBREREBER TR
NI DS E0E 25
Following trends in clean energy
technologies, innovative clean
energy equipment may create
new business opportunities for
the Company

T ELED B B - B IR AR IR IR BY
ERANRERRERNGESR
BT E R T B8
Emerging energy-saving and
clean energy technologies
provide technical opportunities
for energy transition and green

manufacturing
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B8R

Countermeasures

MRE SR - BAKENSE
BAaMRESERMME  EHR
T BT - IO EF D
Strengthen collaborations
with colleges, universities and
research institutions to jointly
develop green technologies,
fuel innovation, and enhance
core competitiveness
HBERETRETRE  RA
NAERED SR NIRREEN
HPEEE  EMERTISHEX
Promote carbon footprint
certification for products to
boost their environmental value
and increase market demand

N 5% B e A B AR B 78 B il 0 T 8
HER - IRAERERFIRRML
Enhance R&D and application
of advanced energy-saving
technologies to improve
product energy efficiency and

environmental performance
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BE IR B P

EERERABRGEERE
B BEBERBEERS ]
R 2NRTBREBRES
W ENRRBES B
NBBEEREREL - £EH
EENGERDT  WEQF
B I I ' 5 (B IR & 2 I OE)
SHEXH HIELEERRE
THAE AREFRHETT
HARE YR THENE
BEAMEZES  FEBRCER
ERER - RE - RIS E B
BB 20K E B A B BLE

NEZNEERES - A
RERBHOBENT AR HEE
EREBETRE  BBZHL
B ERECEARHERR -

B>

Energy management

Chongging Machinery & Electric fully implements
the principle of green development, pursues the
national strategies of carbon peak and carbon
neutrality, and doubles its efforts to improve
capabilities of developing and manufacturing
clean energy equipment as well as providing
relevant services, so as to support China’s
energy transition. With the Group’s coordination,
subsidiaries have formulated and implemented the
Energy Management System and other systems,
which describe in a detailed way the regulations
on electricity and gas usage in the production
process. They have also established management
and evaluation mechanisms to improve the energy
management system. At the same time, we have
adopted various measures to advance sustainable
development. For example, we integrate
energy-saving and low-carbon philosophy into
all aspects of our production and operations and
promote the upgrade of energy-efficient equipment

to improve operational efficiency.
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RAREN :

Key performance:

HERARESHKR EERPEHAKR QA2 EFISO 5000148 RERERRE -
By the end of the reporting period, Chongging Cummins and CF Wind Power have obtained ISO

50001 Energy Management System certification.

EENEHRERER (BD)

Our Energy Conservation Practices (Selected)

TENE vV OEERMBERAL  RARBEIERE
Process upgrade Upgrade integrated facility management to improve operational
efficiency

- BNmEHAAAZREES  REZADEREETE AR
il - FFIRZE T e F
Install variable frequency drives for combined air
conditioning units, enabling frequency control based on
indoor return air temperature to reduce energy consumption

- HTEREBERSREBETERCHEIE EREARER
ARBREBICE - B REEENENE  EEEN B E
R HE FE
Upgrade air compressors and other equipment to make
them more intelligent and energy-saving by developing
a cloud system to automatically distribute gas based on
actual demand. It can minimize the occurrence of frequent
loading and unloading, stabilize pressure, and reduce
ineffective energy consumption

v XGRS IZNKHEEIZ FHORAROED
Eliminate melting and casting process and water-sealed
extrusion process and reduce the use of natural gas
RimEH v RADESMOERRE BH SRS
Equipment update Adopt energy-efficient exhaust treatment equipment, motors,
LED lights, etc.
v oOIRIMRERERE BREEMASE
Install energy storage equipment to achieve staggering power

consumption
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REREAER
Data of Energy Consumption
BE TR OH ¥ Energy Consumption B Unit 2024
MBELHE Total Energy Consumption JK FL B MWh 182,852.99
BELERE Total Energy Consumption K F B MWh/million 20.50
Intensity ER- - revenue
ES Electricity JK FL B MWh 111,052.64
RAR Natural gas K FL B MWh 35,239.52
e Diesel K FL R MWh 35,410.95
VU Petrol JK FL B MWh 1,149.88
TEFERESNER L& While adhering to low-carbon operations, we
MMBEERABRERER KR continuously adjust our energy mix and explore the
F 2B 2 RE R KR - a0 HE i application of clean energy, such as advancing
AMEEZF]HEERIRER - renewable energy like photovoltaic energy and
LASE o SRR B B E FEBE ) » AR wind power, so as to strengthen our climate
SEHETHRAER EEE resilience. Subsidiaries including Machine Tool
RET  KRFHVELBEGHE Group, Chongging Cummins, and CF Wind Power
EBEXRKEHZHER E& - have actively implemented rooftop photovoltaic
EERAMEHRREAARES systems. Notably, Chongging Cummins improved
B F A AR 0 20245 K F% the utilization rate of photovoltaic power to 89% in
EFAERERGI% Lt BE 2024, generating a total of 3,320 MWh of electricity.

3,320Mwh -
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z ;Z;/,

B EEEREIARNAKGREERES
Fig. Chongging Cummins Distributed Solar Photovoltaic System

JEE 1t W A2 B B ° Product carbon footprint management
AEEBEITERED AR The Group focuses on carbon emissions during
EENEEN  ZXAEBEE product life cycles. It consigns qualified third-party
BEME=-FKE HEBH institutions to conduct carbon footprint assessments
EmARREFTGEI/E K for selected products. In the future, the Company
R DNRABEEHREEERIRE will continue to advance carbon footprint verification
AZE - BRI TTE A T B of products to deepen its efforts in decarbonization.
w1
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@ =6 BEATHRESBREHRES

Case: Pigeon Company Conducted Carbon Footprint Verification of Products

ZIRISO 14067:2018CRERE —Emik @ UF — /L B E45) MPAS 2050:2011 <7 ma M AR T 4 6 |5
HAERBHRFERB)ER SEARBERBEHLLEEMNIKVIBE LGREE NEEETHRE
Eﬂﬁiﬁ R EmICEIRBER  RMEAEE  EEH - RREE  REINEBNEZEGEABRETR
41.93kgCO0.eq °
Following ISO 14067:2018 Greenhouse Gases-Carbon Footprint of Products-Requirements and
Guidelines for Quantification and PAS 2050:2011 Specification for the Assessment of the Life Cycle
Greenhouse Gas Emissions of Goods and Services, Pigeon Company consigned institutions to conduct
carbon footprint verification for its 35kV cross-linked polyethylene insulated power cables. Certification
results show the product’s full life cycle carbon footprint, from resource extraction, raw material

production, transportation, energy generation, manufacturing, to delivery, is 41.93 kgCO,eq.

B EmREOTESE
Fig. Carbon Footprint Certification of the Product

43 REEHE 4.3 Indicators and Goals
EEREERGHBIREREZE The Company actively carries out carbon emission
HA 5T 1 HE i IR - T’ELW%’AEW management and control, regularly evaluates emission
WBERE IR o Hh - EERAMNE data, and advances the building of carbon reduction
BIERISENHPMEZMBE I capacity across its subsidiaries. Among these efforts,
@L#’f iE EERMEEEE RIZEE Chongging Cummins has established scientific carbon
MEIR  FEIRE RS LA RE o neutrality goals and plans. Through continuous monitoring

of relevant indicators, it tracks the progress of these

targets and actively addresses climate change.

LAoO18F A EE - EFFEPITH T Chongging Cummins aims to reduce greenhouse gas

f& B B9 R BE B 1% - 2120304 - emissions from production activities and facilities by 50%
EFE@J?D SHEEER BT R by 2030 in phases and achieve full carbon neutrality by
HUR 150% » B20504F » B8 2 Mk 2050, compared to the data in 2018.

SR
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KK AEEBEFETSZEEMR Moving forward, the Group will continue to improve its
EHBAAER BFEMNEH NG green and low-carbon management system, strengthen
HEEENER TEHBE2(E management of climate-related indicators, and refine
Z . miRFRIERRESRE N - & the quantifiable targets, so as to enhance its climate
XN RN - resilience and better deal with climate risks.

@* B R

O Greenhouse Gas Emissions

RERBHENRE Greenhouse gas emissions B Unit 2024

BEESR(BED! Direct emissions (Scope 1)* W =S /LHE 8 tCOq 17,718.07

R (8 E2)° Indirect emissions (Scope 2)° W~ E/LHE 8 tCOeq 64,178.64

RERBHNABE Total greenhouse gas emissions W - S/ i E 8 tCOeq 81,896.71
(EE1+8E2) (Scope 1 + Scope 2)

4. UE  EEREDE R R R AR ERTE SR E RN (BE —) Srkm et E 7 A5 AP REREAE 2 E (&
IRBERCEAEREBHRRESZRRERED (FAT) RBHRBRECERERBINERE T EEREER (R
1)) o

4, The calculation methods and relevant emission factors of greenhouse gas emissions (Scope 1) generated from fuel
consumption of vehicles and machinery and natural gas consumption are based on the Guidelines for Accounting
and Reporting Greenhouse Gas Emissions from Road Transport Enterprises (Trial) and the Guidelines for Accounting
and Reporting Greenhouse Gas Emissions from Machinery Equipment Manufacturers (Trial).

5. RAGEIREM022FEN —ALBMFEREAFORE)2REBTHHREFHE -

5 Calculated using the national grid average emission factor in the Announcement on the Release of the 2022 Carbon
Dioxide Emission Factors for Electricity.
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Z< E & fir @ FESDGs :
SDGs responded by this section:

1.tk 2 B 45

Hﬁ*

AEBFECEERERNBR 2R HI
BREERRE  HERBEHEBEARRER
MLk BRERARERITHEARE

EHRTIE - "RREHA  BPFERRYE
ERENETHE  BRAXBANER
EORBNBERARN[E D 2 5]
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B AREHE M2 Xt #H4E
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RS E ARG SR -

H

(A)7E
(V) Harmonious
Community

Throughout its operations, the Group is committed to fostering a

corporate culture featuring social engagement and contributions

to society. Adhering to the principle of “Joint Contribution and

Shared Benefits”,

we build mutually beneficial partnerships with

the community. Through understanding their needs, supporting

local development, and advancing public welfare initiatives, we

actively fulfill corporate social responsibility, make contributions

to a prosperous community, and strive to build an inclusive and

harmonious society.

FEHASREEMHRE

Material issues involved in this section:

HRBEENGEE

Z2R2R

Community involvement and charity

COMMUNITY INVOLVEMENT AND CHARITY

The Group has formulated the Chongqing Machinery & Electric
Co., Ltd. Management Measures for External Donations to
standardize decision-making and documentation related
to donation, and actively fulfills its social responsibility in
accordance with the requirements. During the reporting period,
we expanded the range of social welfare fulfillment areas,
including providing production and living relief and assistance
donations to socially disadvantaged groups who are suffering
from natural disasters and those recognized by the state
as “elderly, young, border, and poor”. We also engage in
philanthropic donations towards education, science, culture,

healthcare, sports, environmental protection, and public facility

construction projects.
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AEBHRBARNTCHBEMBERE  #H
CEBEHETHELE - Hh - EEEH
HEeHHREmEXEEERIEPTHBRE RS
PIMB B IRER S HPANBEEABRSE
PEHENEBRPIREEERRESE
BE UTHHEFRKMEGIERE - D&
FERBABRHESEBIFAMESNHX
Frotsh EEERBAHTASEERAEME
RAZTRAREBNRGE UEFEAHA
RESHEEHRTEER BRESHARN EE
FRAAHTH B, 469 NR2E R EIEE - F1
BASEEBNERE Q5N o

i3

X

B}

o AEBRERAELEET  HE
TR B IRE T - BHEARREH
R HAPIREHRH 5L % B A27008% A - X
E110ORETL WEHRKERENES S
AP HHNER - BRI RENERA -
R\TEENEEEE -

Our subsidiaries have also formulated relevant policies to
improve the social engagement of the company. Chongging
Cummins has established specialized departments and
budget plans for the management of philanthropy. Responsible
personnel maintain close contact with relevant departments
and charitable organizations in the community to understand
community needs and seek cooperation opportunities.
Philanthropic projects, once approved, can receive support
from the Cummins Foundation. Chongging Cummins
also elevates disability inclusion to a strategic priority,
collaborating with stakeholders to advance the building of
an accessible society. During the reporting period, a total of
1,469 participants from Chongging Cummins participated in
philanthropic activities, with an average participation time of 5

hours per employee.

In addition, the Group also actively fulfills its social
responsibility by taking continuous steps to support rural
revitalization. By the end of the reporting period, we created
over 700 job positions and invested over RMB1.1 million
through measures such as purchasing agricultural products to
boost rural incomes, demonstrating our determination to fulfill

our responsibility.
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@ B AEESHEBITHERSE  RERF WL

Case: Group's Practice of Support-through-consumption Program to Increase Farmers’ Income

AEEATZBHELEIRE2ERETHERMENBNREEFER BEEEEFNEAXIBEETRT
BGHRERR -REPAN AEBRGFEEHERKERE L - ZEEBEREMEFPLGE  THRATEINHLER
EEH R TREANARAE -

The Group encourages employees to purchase agricultural products from designated areas, thus supporting rural
revitalization in Dianjiang County, Chongging. During the reporting period, a total of RMB130,000 was spent on
support-through-consumption program in rural areas. The project benefited local farmers and enterprises and

raised employees’ awareness of social responsibility, fostering a sound atmosphere within the Group.

Case: Pigeon Company Organized Volunteer Activities at Senior Health and Wellness Centers,
Promoting Respect and Love for the Elderly Culture

@ O BEATHEREDLERED  AEWBEEL

BEARBZEBETFEMECLEEEERIEEFRL  ARILBRERE ABRZALITEREEEZERED -
BB TREMEZAMBIEY  —RERTF REXEEHH  BERASARRSE - WRERREZH NME

EEAMBRZIAFEEBE DRBETEEAGNSEFEINMEEARNERERE LB THERKEZHED
BREE -

Pigeon Company’s Youth League Committee carried out the activity centering on “Caring for Seniors, Deepening
Community Bonds” and organized volunteers to visit Jiaruijia Senior Care Center in Chongqging. Volunteers
extended heartfelt regards to the elderly, making dumplings with them and performing for them, fostering a warm
atmosphere. This activity not only delivered warmth and care for elderly people, but also highlighted Pigeon
Company’s efforts to fulfill its social responsibility and the commitment to respect elders and uphold traditional

virtues.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 17
CHONGQING MACHINERY & ELECTRIC CO., LTD




() FTEMEHLE

(V) Harmonious Community

Case: Chongging Cummins Connects and Integrates Various Sectors of Society to Co-create an
Accessible and Inclusive Blueprint

@ R - EERPHBEARMTERR HEBERHMSER

20245908 - EERPAHEEENK  EIRKXLERPHIEIEEE THHIEEETEE -BBEH=Z
KB 2NERER  FERRFEHRE  BeHYFRIBERHBOHEEIE - (ERAERER
EEBHTHERREEAESRMAKEEE  UBNREERZNLEREANERMEDEECTN KRG EELE -
HRAZEDDTENLEIRE -

In September 2024, Chongging Cummins’ management and employees participated in the annual summit of
Cummins China’s Disability Inclusion Program “Love Without Barriers, Powering Disability Inclusion”. Through
sharing best practices and interactive activities like wheelchair obstacle courses and playing soccer blindfolded,
participants gained empathy for challenges in the daily life of the disabled. As a pioneer in disability inclusion,
Chongging Cummins will integrate the philosophy into its operations and promote mechanisms and practices in

more sectors, so as to create an inclusive social environment.

= EREEEHERBFREFE  BHIRMER
Case: CQGI Group Supported Impoverished Students in Their Education and Employment

ERSEFERRIAER SFAALXKBAERNERNABETMENIOBT RUSRRLEYRERE
MEREZT A ERSEREEBETLEELT SETNEFEXRLRUMERL DOIATHEEECEER
ZHEBREES -

CQGI Group has made continuous efforts to support education, such as providing RMB100,000 annually for
impoverished students at Xi’an Jiaotong University and setting scholarships for them. In addition, CQGI Group also
actively fulfills its social responsibility by offering outstanding graduates employment opportunities, deepening the

ties between talent development and corporate growth.
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Key Performance
Table
REBUER ERAB By 20245 2023%F 20225
Environmental
Performance Indicator Indicator Name Unit 2024 2023 2022
A8t (NOx) TR 30,362.83 83,849.81 72,614.95
Nitrogen Oxides (NOx) kg
Z&eHE (SO,) TR 5,193.38 2,651.58 548.67
Sulfur Dioxide (SO,) kg
BERHENE R TR 14,425.64 9,938.19 8,616.57
Air Emissions Particulate Matter kg
— &bk TR 6,738.14 30,674.60 25,447.65
Carbon Monoxide (CO) kg
BRIEEKILAY(VOCS) Fr 163,560.40 / /
Volatile Organic Compounds (VOCs) kg
RERBHME M_atReEs 81,896.71 73,503.44 64,923.92
Greenhouse Gas Emissions tCO.eq
ERARERE(HET) M-S{fiRES 17,718.07 23,775.09 16,559.76
RERBHENE Direct Greenhouse Gas (Scope 1) tC0O.eq
Greenhouse Gas MEZAERE (8E2) M-atixe s 64,178.64 49,728.36 48,364.16
Emissions Indirect Greenhouse Gas (Scope 2) tCO,eq
BEREINEE WE/EEE K 9.18 9.12 9.01
Greenhouse Gas Emission Intensity Tonnes/million
revenue
FEKBERE KSR E ] 465,048 / /
Wastewater Discharge  Total Wastewater Discharge Tonnes
BEEREENHES 73 3,270.74 158.72 133.64
Total Hazardous Waste Tonnes
S ——— BEERNFHBE N | WE/EEE 0.37 0.02 0.02
Hazardous Waste Yield Hazardous Waste Emission Intensity Tonnes/
million revenue
RERRYRES WE 3,270.74 / /
Hazardous Waste Disposal Tonnes
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Key Performance Table

REBNER ERER By 2024F 2023F 2022%F
Environmental
Performance Indicator Indicator Name Unit 2024 2023 2022
BEEEERVES (7 15,338.34 10,867.70 9,204.23
Total Non-Hazardous Waste Tonnes
BEEEVIREE IR 1.72 1.34 1.28
EESEEVELE Non-Hazardous Waste Emission Tonnes/
Non-Hazardous Waste Intensity million revenue
Yield BEERVEEE 1 12,319.17 / /
Non-Hazardous Waste Disposal Tonnes
EEEEYOKSE g 3,076.22 / /
Non-Hazardous Waste Recycled Tonnes
RS KL 182,852.99 174,798.65 164,989.76
Total Energy Consumption MWh
BRREEE KEE/EEER 20.50 21.69 22,90
Total Energy Consumption Intensity MWh/million
revenue
EW)| K EL B 111,052.64 87,196.84 84,804.78
RN E Electricity MWh
, AAR KB 35,239.52 57,649.76 31,427.42
Energy Consumption
Natural gas MWh
S K ELEF 35,410.95 28,576.43 47,724.18
Diesel MWh
b K E 1,149.88 1,375.95 1,033.39
Petrol MWh
BREERERE KB 14,162.37 / /
Clean Energy Usage MWh
BRKE SR 917,204 764,224 666,399
Total water usage m’
FEKEE SHRBEER 102.84 94.80 92.49
Water Consumption Intensity m?*/million revenue
UK SR 917,204 / /
BEREREE Water Withdrawal m®
Resource Consumption — £i7KE 35K 7,119 / /
Water Savings m?
BEMHNEE = 1,788.02 2,382.23 562.17
Total Packaging Material Weight kg
BEMHOEE TrRIBEZY 0.20 0.30 0.08

Packaging Material Intensity

kg/million revenue
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Key Performance
Table
HEENER EEEH By 2024 2023F 20224
Social
Performance Indicator Indicator Name Unit 2024 2023 2022
BIEM
Employee Structure
2BET A 7,880 8,083 7,837
Full-time Employees Person
BETHE FRET IN 0 0 0
Employee Quantity Part-time Employees Person
MET A 402 / /
New Employees Person
Esl A 5777 5,738 5,702
BIHAATH
A Male Person
Employee Distribution by
g A 2,103 2,345 2,135
Gender
Female Person
35 BRI A 3,108 2,956 3,287
35 years old and below Person
36~45 5% A 2,878 2,875 2,410
BEIFKSM
o 36-45 years old Person
Employee Distribution by
A 46~56 i A 1,564 1,886 1,807
e
g 46-56 years old Person
56 % &AL A 330 366 333
56 years old and above Person
HE A A 7,725 7,948 7,836
_ Mainland China Person
EIEDM s
o BRA MR A 1 1 1
Employee Distribution by )
Redi Hong Kong, Macao and Taiwan Person
egion
° MR A 154 134 0
Overseas region Person
El i % 9.8 8.4 8.3
BImAE(RIER)
Empl Turnover Rate Male
mployee Turnov
Py prgid % 6.2 8.8 5.2
(by gender)
Female
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Key Performance Table

HEBENER BEEEB B 2024F 2023%F 20224

Social

Performance Indicator Indicator Name Unit 2024 2023 2022
35 mMEIAT % 131 12.8 13.4
35 years old and below
36~45 7%, % 71 5.7 4.2

BITRAE (RFR)
36-45 years old

Employee Turnover Rate

© ) 46-56 7% % 2.3 5.0 1.7

age

v 46-56 years old
56 B KA L % 0.2 14.8 2.7
56 years old and above
FEA % 8.0 8.4 7.5
Mainland China

EIRAX(ZHR)

T BRAME % 0 0 0
Employee Turnover Rate )
) Hong Kong, Macao and Taiwan

(by region) .
BHNEE % 0.5 0 0
Overseas region

BEREZ2

Occupational health and safety

BxiEzz EIRTCETIAH A 0 0 0
Occupational health and
safety Number of work-related fatalities Person
EI Tt X % 0 0 0
Occupational fatality rate
AIHREIEAH X 0 0 63

Number of work-related injury days Day
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Key Performance
Table
HEENER EEEH By 2024 2023F 20224
Social
Performance Indicator Indicator Name Unit 2024 2023 2022
BIRINBE
Employee Training and Development
BT 2HEEIAR AR 8,451 8,948 8,100
Total Participants of Trainees Participants
SHEE B TIHE TR % 98.7 / /

Proportion of Trainees to the Total

Number of Employees

S8 T 28 % 69 78 73
Proportion of Male Trainees to

the Total Number of Trainees

LB T 2EE P % 31 22 27
B3 £ 1 Proportion of Female Trainees to
Training Percentage the Total Number of Trainees

SEERABZEEIILA % 4 2 1

Proportion of Senior Management to

the Total Number of Trainees

hEEEAB2EEY L % 17 5 4
Proportion of Middle Management to

the Total Number of Trainees

HES T2 EE ) % 79 93 95
Proportion of Frontline Employees to

the Total Number of Trainees

SHETHIIFHRK INES 27 25 9
Average Training Time of Male Trainees Hour
LB THIIFHREE AN 37 39 8
Average Training Time of Female Trainees  Hour
SEEBABEITHRER B 56 48 39

. Average Training Time of
AR &

o i Senior Management Hour
Average Training Time . oo .
FEEEAREIFHER N 34 39 26

Average Training Time of Middle

Management Hour
EEBTEYITHBR N

Average Training Time of
Frontline Employees Hour 29 27 8
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Reporting Guide Index

e ok B R
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
A.RE
A. Environment
AR —RRE FRBERMAZEREHMN AR BERESEEYE  P81-93
EEEH
(@) BE: &K
(b) ETHETABEAZENABEIERROINEH -
Aspect A1: General Information on: P81-93
Emissions Disclosure  (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer; relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
A1 B R AR R BB E - P87
The type of emissions and respective emissions data. P87
Al.2 B (BEN) RepREE (BE2) REREBYNE CABFE) P113
RnEm) nE (MASESEN - §ERMBAE) ©
Direct (Scope 1) and energy indirect (Scope 2) greenhouse P113

gas emissions (in tonnes) and, where appropriate, intensity

(e.g. per unit of production volume, per facility).




Bt 3T P

EER
Reporting
Guide Index
] ok EE £
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages

A1.3 FEEEEEEDEE AN E) & (ER)ZE (IMAZE  PI0-93
RER - BERGHE) -

Total hazardous waste produced (in tonnes) and, where P90-93
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al.4 FEAEEEEYESE CATE) R (WNER)BE (WLEE P93
BEf - SERGE) -

Total non-hazardous waste produced (in tonnes) and, where P93
appropriate, intensity (e.g. per unit of production volume, per
facility).

A1.5 FIPTEI LBV BERE B R R AR ESE L B R ERERE T 5 - P13-15
Description of emissions target(s) set and steps taken to P13-15
achieve them.

A1.6 HlEREEERBEFEEZEYN AL AL BENRESEL PI1-93
ERENIEZS:N: 0
Description of how hazardous and non-hazardous wastes P91-93

are handled, and a description of reduction target(s) set and

steps taken to achieve them.
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Reporting Guide Index

e ok B L]
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
A2ERER —MREE  BRERER(BREER  KEEMRMED BBE - P94, P108
Aspect A2: Use General Policies on the efficient use of resources, including energy, P94, P108
of Resources Disclosure  water and other raw materials.
A2.1 RENBDMERR/LBEEER(WE - Kgon) @FEE (U4 P110
TETEEAE) REE (MAGES BN - §ERIETE) -
Direct and/or indirect energy consumption by type (e.g. P110
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).
A2.2 BFEKERFE (MUABESEMN  BERZBTE) - P96
Water consumption in total and intensity (e.g. per unit of P96
production volume, per facility).
A2.3 A PFET AR ERAME B ERREIELE FMERRNE  P13-P15
Description of energy use efficiency target(s) set and steps P13-P15
taken to achieve them.
A2.4 HSKEUGE AR ERI B ERMRE - ARFAGTIMAKE@mE  P94-95
BRAEIELE BRI TR -
Description of whether there is any issue in sourcing water P94-95
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.
A2.5 HRmrAAREMBNGEE AMAE) R(MER) BEEE P
ffh & -
Total packaging material used for finished products (in P96

tonnes) and, if applicable, with reference to per unit

produced.




Bt 3 it

EERS
Reporting
Guide Index
e a5 EE B
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
ABRIER —MEE  OREETAHRERRAERENEATEHEER P94 - P108
RRER
Aspect A3: The General Policies on minimising the issuer’s significant impacts on the P94 * P108
Environment Disclosure  environment and natural resources.
and Natural
Resources
A3.1 RAXBERHHRALAARERNEAZERCEKNEE AR  P4-96 - P109-110
FENTE -
Description of the significant impacts of activities on the P94-96 + P109-110
environment and natural resources and the actions taken to
manage them.
AdRAR AL —REE  BIREHCKARAREHETAELTENERRKERE P102
EHBER -
Aspect A4: General Polices on identification and mitigation of significant P102
Climate Change Disclosure climate-related issues which have impacted, and those which
may impact, the issuer.
A4 WADBRAIEEHWHTAELEZENEARKRHEBEER - & PI8-107
FE1TE)
Description of the significant climate-related issues which  P98-107

have impacted, and those which may impact, the issuer, and

the actions taken to manage them.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
CHONGQING MACHINERY & ELECTRIC CO., LTD

127




B FrE R &l

Reporting Guide Index

e ok EE R

Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages

B.it &

B. Social

EBEREIER

Employment

and Labour

Practices

B1{E{% —RRIREE AT ERERE BEREN  IENH - BRE - FE#E - P66 P70 P73
Z it - RIRAR DA R E At 5538 AR A Y
(@) HE: K
(b) BTFHBETABERTENHBEERROHNER

Aspect B1: General Information on: P66 ~ P70 ~ P73

Employment Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer; relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other

benefits and welfare.

B1.1 RIER - BERE (MEBRE)  FREN MRS SE  P121
BHE -
Total workforce by gender, employment type (for example, P121

full- or part-time), age group and geographical region.

B1.2 BRI FiRERIRIEE D EESRKLLE - Pi22
Employee turnover rate by gender, age group and P122

geographical region.




Bt 3T P

EERS
Reporting
Guide Index
e a5 EE B
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
B2 Bl ZE2 —RHEE AHERETEIERERARBESEEBELLEEN P75-77 ~ P79
(a) BXE: &
(b) BFHBETABEAZENHEBEERAROINER -
Aspect B2: General Information on: P75-77 ~ P79
Health and Disclosure  (a) the policies; and
Safety (b) compliance with relevant laws and regulations that have
a significant impact on the issuer; relating to providing
a safe working environment and protecting employees
from occupational hazards.
B2.1 BE=F (BRERFE)BFRITHOARMLE - P122
Number and rate of work-related fatalities occurred in each of P122
the past three years including the reporting year.
B2.2 AIGHEATIERL - P122
Lost days due to work injury. p122
B2.3 WA B R R R 206 - ARMBERTRERSE . P75-79
Description of occupational health and safety measures P75-79

adopted, and how they are implemented and monitored.
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Reporting Guide Index

e ok B R
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
B3R RELZI —REE AHEAEERTIEBREONZREENER - HilEIE  P71-73
EI
Aspect B3: General Policies on improving employees’ knowledge and skills for P71-73
Development Disclosure  discharging duties at work. Description of training activities.
and Training
B3.1 BRUEFIREREEN(NEREEE +REEES)EAHHNEI  P123
EEADL -
The percentage of employees trained by gender and P123
employee category (e.g. senior management, middle
management).
B3.2 BRI RERERNE D  BREETRZIIN TR - P123
The average training hours completed per employee by P123
gender and employee category.
B4%5 T %8| —RWE  ABEHLEETHEGSTH: P66
(a) HX: &
(b) ETHETABEATENHBERZLRINER -
Aspect B4: General Information on: P66
Labour Disclosure  (a) the policies; and
Standards (b) compliance with relevant laws and regulations that have
a significant impact on the issuer; relating to preventing
child and forced labour.
B4.1 f i T R BB AR R E T RS T - P66-67
Description of measures to review employment practices to P66-67
avoid child and forced labour.
B4.2 L TE IR R R IE SR ERR A BB SLPT BRI 2288 - P66-67
Description of steps taken to eliminate such practices when P66-67

discovered.




Bt 3 it

EERS
Reporting
Guide Index
e a5 EE B
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
&EEEN
Operating Practices
B5EHEEE —RKE EEHEENRREIESRARBE- P54
Aspect B5. General Policies on managing environmental and social risks of the P54
Supply Chain  Disclosure  supply chain.
Management
B5.1 iR E SN HEEHAE - P55
Number of suppliers by geographical region. P55
B5.2 fi G IS R ERRIED - mERTEBEIINHERNEE - P55
AR EREIT MERTTE -
Description of practices relating to engaging suppliers, P55
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
B5.3 M B EBRHEREGERANREREERBKNED - ARk  P56-57
HEASITRERTE -
Description of practices used to identify environmental P56-57
and social risks along the supply chain, and how they are
implemented and monitored.
B5.4 Il EREHERREEZARARERRGNED - AKIEHE P57
BITREENE -
Description of practices used to promote environmentally P57

preferable products and services when selecting suppliers,

and how they are implemented and monitored.
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Reporting Guide Index

e ok B R
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
B6EmEE —MEE  FHEMRAERNRSNORERLZE BES SHEEIMEEE P42
LA R R 07 A
(@) BE: &k
(b) BIFHETABEAZENHBZERZRRINER -
Aspect B6: General Information on: P42
Product Disclosure (a) the policies; and
Responsibility (b) compliance with relevant laws and regulations that have
a significant impact on the issuer; relating to health
and safety, advertising, labelling and privacy matters
relating to products and services provided and methods
of redress.
B6.1 EEXRCEXERCETRAL 2 BEREMMALKNBEDLL - P53
Percentage of total products sold or shipped subject to P53
recalls for safety and health reasons.
B6.2 BN EM KRB HIRFEE AREE A P53
Number of products and service related complaints received P53
and how they are dealt with.
B6.3 fir lt B e o AR PR NG EE RE A A ROE ) P52
Description of practices relating to observing and protecting P52
intellectual property rights.
B6.4 il E BieE BIENEMLEWIEF P43
Description of quality assurance process and recall P43
procedures.
B6.5 e UE B E A RHRIE RALFBECR - U RABBRITRER % P37-39
Description of consumer data protection and privacy policies, P37-39

and how they are implemented and monitored.




Bt 3T P

EERS
Reporting
Guide Index
e a5 EE B
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
B7TRES —MEE  BEBLEEE R HEOLEES: P34-35
(a) BXE: &
(b) BFHBTABEAZENHEBEERAOINER -
Aspect B7: General Information on: P34-35
Anti-corruption Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer; relating to bribery,
extortion, fraud and money laundering.
B7.1 RERARNHETANEEERETEELENBETHARMLH P35
HHNFDBER -
Number of concluded legal cases regarding corrupt practices P35
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
B7.2 Ml e R ERER  ARBERTRERTE - P36-37
Description of preventive measures and whistle-blowing P36-37
procedures, and how they are implemented and monitored.
B7.3 mmESENE TIRHEMREFHE P35-36
Description of anti-corruption training provided to directors P35-36

and staff.
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Reporting Guide Index

e ok B L]
Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs Pages
#HE
Community
B8t BEiIRE —RR#EE FRENHRBERTHREEMCHEZTENBRREERZHE P15
E Bt A HHUR o
Aspect B8: General Policies on community engagement to understand the needs P115
Community Disclosure  of the communities where the issuer operates and to ensure
Investment its activities take into consideration the communities’ interests.
B8.1 FIRMBE (WHE  BESHE HIFR @F Y-8 P15
)
Focus areas of contribution (e.g. education, environmental P115
concerns, labour needs, health, culture, sport).
Bs.2 EEISEBAPAER (M BEARRE) - P116
Resources contributed (e.g. money or time) to the focus area. P116




HERE
Feedback

EHMEE

Dear Reader,

47 |

Greetings!

RAEHBE(EERERNBRAFI024FERE - £ LER(ESG) E) - MEERSHERES  FEMEREM
B BTXELE UNEDHRMAESRE-SRAAKEZRER |

Thank you for taking the time to read the “2024 Environmental, Social, and Governance (ESG) Report of Chongging
Machinery & Electric Co., Ltd.” Should you have any comments or suggestions during your perusal of the report, please
do not hesitate to provide your feedback. Your insights are invaluable in assisting us to further enhance our sustainability

management in the future!

EREUERE (FEEEBLETIV])

Selective Questions (Please mark “v” in the appropriate box)

1. HREEKE CHHHE
For Chongging Machinery & Electric, your identity is

OB T OREH O8I OxF

O#ER, %8 O&ERH OR1T Ot &M AR
O%e O JEBR AT 48 A
OE s (FFEMA) :
[JGovernment UInvestor LEmployee [JCustomer
[ISupplier/Contractor LIPartner LPeer LJCommunity and Public
[IMedia LINGO

[JOther (Please specify):

2. BHARRSHERTE

Your overall evaluation of this report

OJEF4F O O—m Om=

Oz

ClExcellent [0Good [lAverage [1Below Average
[IPoor
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EERE

Feedback
3. ERRBEHEBESERE
Do you consider the structure of the report to be reasonable
OFFaRE O&% O—& OmTaRE
OT&eE
[IVery Reasonable [JReasonable [JAverage [JSomewhat Unreasonable

[JUnreasonable

4. EFBENGEEERSEHEEREENM

How comprehensive is the disclosure of the information you are concerned about in the report

ORE®E Oh®R2E| OB K& 0% kR
OR% &
[JVery Comprehensive [JFairly Comprehensive  [1Somewhat Covered [IMinimally Covered

[JNot Covered

5. ZRABBEVLAINEEARARRERSET

What other information of concern do you believe has not been reflected in the report?

6. HHEEMWEESCGHREMNER
Your suggestions for the Chongging Machinery & Electric ESG Report.

REERE

Feedback Channel

NRAEBEZLHAEEF : ob@chinacgme.com

REIBEF I - F &+ (023) 63075721 FEE T ML & & 1L KEF RE0FEHE XS
Board of Directors Office Email: ob@chinacgme.com

Mailing Address: Ms. Li, (023) 63075721, No.60 Middle Section of Huangshan Avenue,
Liangjiang New Area, Chongging, China

2024 I35 L EREARE
EERERNERAT
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