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Information about the Report

ERARS

About the Report
FRARS

The purpose of this Sustainability Report (hereinafter referred to as the “Report” ) is to provide readers with a systematic account of the sustainable
performance of Holly Futures Co., Ltd. (hereinafter referred to as “Holly Futures” . the “Company” or “we” ) and its subsidiaries (the “Group” )

for the fiscal year of 2024, as well as to respond to the ESG issues of particular concern to stakeholders.

RUFFEERRE (UTHE 1ARE, ) SERECEEZRBMRAERERBERAS (LUITERE ISAZME, , TA5) 3 18#M)
BEEENEAS (1 TAEE,; ) £ 2024 FETFERRETENERER, THF 8675 ZHMEN ESC HE(FLHEE,

References

Am iR

The Report has been prepared in compliance with the Environmental, Social and Governance Reporting Guide (ESG Reporting Guide)
in Appendix C2 to the Listing Rules on the Stock Exchange of Hong Kong Limited (hereinafter referred to as the “HKEX" ) ,the Self-
regulatory Guideline No.17 for Companies Listed on the Shenzhen Stock Exchange Sustainability Report (Trial), the GRI Sustainability
Reporting Standards (GRI Standards) issued by the Global Sustainability Standards Board, the Recommendations of the Task Force
on Climate-related Financial Disclosures issued by the Task Force on Climate-related Financial Disclosures (TCFD) of the Financial
Stability Board,. The Report has complied with the “Mandatory Disclosure Rules” and “Comply or Explain” in the ESG Reporting
Guide and has been prepared on the basis of the reporting principles of materiality, quantification, consistency and balance. The
disclosure of each indicator in the Report can be found in the Index of Indicators in the Appendix of the Report.

AEERBEREBHUSRZMEIRAE (LITHERE VEBERM ) S5 EMRNNE Q2 (R, HEREBRSES) (RYIEER
S EHATBEREESIE 77 B UFERRRS (217) ) (2REEEHEHATFERRERSZE) (GRI Standards) R RIEE
MMBESNE (TCFD) EZETHRT, ARECET (RIE. MERERKREES) PAER DatIEKERR) & T'RNETHERE) 1%
WEAMEZEM, 84, —BUERFENERFIERFEHER, SEESEARSHNKERRUZ RREWHRNIEERRS,

Source of data and assurance

BREIRR O EMHERE

All the data in the Report are from the Group's internal data and and relevant documents. The type and amount of the currency
used in the Report is in RMB, unless otherwise stated.

The board of directors of the Group (the “Board” ) undertakes that the Report does not contain any false information or misleading
information, and is responsible for the truthfulness, accuracy and completeness of its contents.

The Report is published in Simplified Chinese, Traditional Chinese, and English versions. In case of any ambiguity, the Simplified
Chinese version shall prevail.

AR EPHABERNIREAEENSERN KB, ARREPERENTRE ““%E*Eﬁﬁgﬁ MBS, BUARBRSTEEN,

FEEEFLAHAREAFERAERER. REERCH, THENFNERNE, ERENTEMEES.
REBESBILAGRE P FEREPURESURAEM, MBS, L/{EPK%'EE#&Z%L_O

Reporting scope and boundary

REHERER

Unless otherwise stated, the Report covers the data within the period from January 1, 2024 to December 31, 2024 ( “the year” orthe
“Reporting Period” ). The Report is published annually.

In the sections of social and governance, the scope of the Report is the same as that of the annual report: taking Holly Futures Co., Ltd. as
the subject entity and covering its major subsidiaries, including Holly Capital Management Co., Ltd., Holly International Financial Holdings
Limited, Holly International Asset Management Company Limited and Holly International Fund Series SPC. In the environmental sections,
based on the importance of the environmental impact of the business, the scope of data covers the headquarters of Holly Futures, which
accounted for 45.8% of total number of office staff.

PRISERREASN, ABREMAEXGHHEEE 2024 F 1B 1 HE 2024 F 12 A 31 B (LATHERE UREN, 3 REHW, ) , ARESE
B —IR.

AEMEEASIAENS, AREBERFR—Z: LEAXPERMBRASDRER, BEETEZRNEAE, 8F: hEEREBRERAS.
ShAEERSRERBRAE. SAXBEREEEBRERAG. AXBERES R SPC, AREND, ERNCEEBRHRERYENEERE, &
EENBERLAERERL, S2MPLABE 45.8%,

Access and feedback
ERREEARRS

The Report is published in PDF electronic format on the website of Hong Kong Exchanges and Clearing Limited (http://www.hkexnews.
hk), the website of Shenzhen Stock Exchange (http://www.szse.cn) and the website of Holly Futures (http://www.ftol.com.cn).

AR EL POF BFEFAEHIREBRZREEMERATRES ML (http://www.hkexnews.hk) . EEERL (http://www.cninfo.
com.cn) FSAZEHE AL (http://www.ftol.com.cn) .

Contact
BMEAN

Holly Futures Co., Ltd. SAEERNBERAT
Address: Building 3, No. 399 Jiang Dong Zhong itk STARERERMELETEREDR 399 4 3 i@

Road, Jianye District, Nanjing, Jiangsu Province &4 zgb@ftol.com.cn

Email: zgb@ftol.com.cn
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About Holly Futures
BARSSAEER S

[t

Corporation profile

AT BN

Holly Futures Co., Ltd. was established in 1995 with a registered capital of RMB 1,007,777,778, and it is under Jiangsu SOHO
Holdings Group Co., Ltd., a wholly-stated-owned limited liability company of Jiangsu SASAC. The Company's business scope
covers commodity futures brokerage, financial futures brokerage, futures investment consulting, asset management, fund sales
business. It has established 40 branches in Beijing, Shanghai, Guangzhou and other major domestic financial centers and key
cities, the number of which is among the highest in China, and is the first in the industry to establish a national level post-doctoral
workstation. Holly International Financial, a wholly-owned subsidiary of the Company, is mainly engaged in offshore securities
and futures trading, asset management, investment advisory and other services, covering major global securities and futures
exchanges. Holly Capital, a wholly-owned risk management subsidiary, is mainly engaged in commodities trading and risk
management and is a market maker of several futures products. The Company has won the awards of “National Civilized Unit”,
“China's Best Futures Company” and "“Outstanding Member” of various futures exchanges.

§A¥,ﬁﬁf§ﬁ%ﬁﬂﬁ/\ﬁjﬁiﬁﬁ’\‘1995$ & 1,007777778 TARYE, BRETIIHEA Ié% EFEANEECEIHEHREREE

BRAT, AEREHEREDMAELEC, SRPERE. BEREHRN. SEEE. ESHEER, it. L. ESEREESHPO
ﬂ]EEﬁiﬁXFﬁ RALE 40 RO EE, BEVEEEREY], TETEANREEZIERREL éIf’EiE EEFREAEEBREREBLRERI
BERPERS . BEEE. REZASRE, BEE2RAEBSPERSMH, cERAREEFATAEERTZUEATEMIS KAR

BEEY, BEENEREBNHETE. ASRE IEEXHEMN) PEREHERS) URSHERGH MEFE8) TREMWR,

In December 2015, Holly Futures was listed on the Main Board of Hong Kong Stock Exchange (03678.HK). On August 5, 2022, Holly
Futures was successfully listed on the Main Board of Shenzhen Stock Exchange (001236.5Z).

20154 12 B, sA¥HEERBHAMEMR E (03678HK) , 20229 8 B 5 H, sAXEIEMINEERYIEAER S EMR (001236.52) ,

As the director organisation of China Futures Association and the president organisation of Jiangsu Futures Association, the
Company has always taken the corporate culture concept of “heritage, openness, integrity and excellence” as an important
soft power and core competitiveness to lead and promote the reform and innovative development of the Company; insisted on
the people-oriented implementation of human resources projects; always adhered to the service concept of “stability, efficiency
and innovation”, and developed financial services positively, actively and creatively; insisted on the risk management culture of
“comprehensive, proactive and efficient”, and built a comprehensive risk management system to enhance the refinement and
professionalism of modern financial services for clients; insisted on the risk management culture of “comprehensive, proactive and
efficient”, and built a comprehensive risk management system to enhance the refinement and professionalism of the Company.
Adhering to the service philosophy of “stability, efficiency and innovation”, the Company will actively, proactively and creatively
develop financial services and provide customers with high-quality, efficient and modern financial services; Adhering to the risk
management culture of “comprehensive, proactive and efficient”, the Company will build a comprehensive risk management
system and enhance the ability of refined and professional proactive risk management.

FRTESHEXREEEAM. THEPEXBEERAE, QTBKE VEA, B WE. S NEEUROBEIER SRS
NEBERERNEERENNROHRFES; iﬁu/&tﬁﬁ, BRANERREEER, IWEFK TRR. B 8lF ORBES, &5,
5. AEMERESMRE, AEFREBESXNRAASHRE, BiS 2HE. 8. 53 NEAREEXL, ERE2ARREEEER,
RIEMANL. SEACNEBRAREERE

HOLLY 38%&2% |05
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Development milestones

BRERE
1999

Equity change

1 9_9 5 RS

Completed capital increase
EStabliShed p and re%ame

NI EREETES

2001
Completede_quity transfer
TR ARIEEE

2007

Increased capital and share
BB ER
Became a member of CFFEX

RARPERER

2011

Rename

NEER

2024 Sustainability Report

2012

Rename

NEEA

Jiangsu Holly Co., Ltd. (600128) and Jiangsu
Pengcheng International Storage and
Transportation Co., Ltd. have become the two
major shareholders of the Company.

JiangsuJinling Futures Co., Ltd. was established.

ISR ERCEIRATIMIL

TIESAERIBIRAT (600128) FITEREZE
BREERIRA SR A S M AR

changed its name to Jiangsu Holly Futures
Brokerage Co., Ltd.

AEX BB TEFAEPERCERAT

2013

Established a risk
management subsidiary

RIYEREEFAE

2014

member of CFFEX

Became a fully clearing

BAPEREEGEER

Jiangsu Holly International Group
Investment Management Co., Ltd.
became the largest shareholder of the
Company.

TIFAEEIREEREEEARAE]
D YNSIE RN

2015

Acquisition of overseas
subsidiary

BRI F A S
Listed in Hong Kong
gELm

The Company completed the equity change.
Jiangsu Hongrui Technology Venture Capital
Co., Ltd. and Shanghai Mingda (Group) Co., Ltd.
became the new shareholders of the Company.
NETHRBEEE, THARRKAIERESR
AEEEEHAEE (£E) BRAS
AR BFERE

The Company took the lead in becoming a
trading and clearing member of the CFFEX
(Member No.: 128).

NERERDTHSHPERZIRHEEEE
(Z83R: 128)

2022

Listed on A-share

ARgET

The Company officially changed its name to
“Jiangsu Holly Futures Co., Ltd.”

ATFEXBEER NIFAERERRAE,

2023

Awards

BERIR

The Company officially changed its name to
“Holly Futures Co., Ltd."

AFEXBES BAEPERNBIRAE,

2024

Won multiple ESG awards

BELIE ESG HEIE

The Company established a wholly-owned
risk management subsidiary, Holly Capital
Management Co., Ltd.

membership of the CFFEX.

ABRERIMREETF AT
- SAEEAEBRBIRAT

06 |86ty Furures

The Company was granted full clearing

NEVESTHSHPERSMEEAE R AR

Acquisition of Holly Su Futures (Hong Kong) Subsidiary
WESARIRE (&F8) A5
The first provincial state-owned enterprise to be listed
on the HKEX by debut in this century.

AECLRAREEREERUERS
EBEBB Lz

Holly Futures successfully landed on the main
board of Shenzhen Stock Exchange (001236.52),
and the registered capital increased to
RMB 1,007,777,778

SAEHIE I BRI ES RS IR
(001236.52) , sEME&EAIRNNZE 1,007777778 7T

After Holly Futures was first honored as a leading
enterprise in Jiangsu Province's productive service
industry in 2018, Holly Futures was once again
awarded the title of “Leading Enterprise in High
Quality Development” inJiangsu Province.

#& 2018 FINEHE B THETEMRBESE
BOERER, AEHERBRETIHE
ISmERRESLE, B

'For details of the awards please refer to Appendix (IV) Memberships and honors and awards.
RIEERERFESEREMER (M) SEEKELERE,

Received the “2024 ESG Golden Jasmine Award -
Social Responsibility Achievement Award” 2023
China Excellent Rural Revitalization Futures
Company Junding Award” “2023 Jiangsu
Corporate Social Responsibility Model” “Special
Contribution Unit for Rural Revitalization Advanced
Unit of Green Finance in Jiangsu Province in
2023" “Best Rural Revitalization Service Machine
Social Responsibility Public Welfare Award”, etc.

S T2024ESG £RAR-HETEMANE,
12023 FPEEFMNIREPEANTERE,
12023 TTRR(EFEM S E(EHE
TR B B R RREE L g
12023 FETHAEGETRTER,
IREMSHRERBEM EFEA SR, &

woLuy futures | 07
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DEGENT WORK AND
ECONOMIC GROWTH

o

12 RESPONSIBLE
CONSUMPTION
AND PRODUGTION
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16 PEACE, JUSTICE
ANDSTRONG
INSTITUTIONS

Sustainable Development, .
Deepening 17 e

Rl

ESG Management
KEBTRE, R ESG B

Holly Futures adheres to the social responsibility concept of “aligning social responsibility with
corporate growth”, streng thens ESG governance, continuously improves the ESG mechanism, and

integrates ESG concepts into the Company's development strategies and operating activities, so
as to create sustainable development value together with all stakeholders in an orderly manner.

ShEREFA IHERERCEMRER—1 NHEEMIER, 8K ESGIRE, REMSTE ESG TEHH,
1% ESG EREERMAA SR REBENCETEHD, HFESHBERTEFLRITHFERRER.

Responding to material issues:

EEEE M =HRE:

17 Due diligence, 18 Stakeholder communication
17 BEAZE. 18 FIRHBEHEE

08 [ 6ty Furures wouwy Forures | 09
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Board statement
SFE =0

The Board of Directors of Holly Futures makes the following statement in accordance with the requirements of the Environmental,
Social and Governance Reporting Guide of HKEX.

SWEHEESSRRBEBEIN (BR, HERERKREES) X, FHUTER,

The Company and the Board of Directors follow the requirements of the Code of Governance for Listed Companies of the China
Securities Regulatory Commission (CSRC) and the Environmental, Social and Governance Reporting Guide and Code on Corporate
Governance of HXEX, and continue to promote the construction of an ESG governance system, strengthen the participation of the
Board of Directors in the Company's ESG and sustainability affairs, and take the initiative to incorporate ESG into the Company's
development strategies, major decision-making and production and operation. The Board of Directors and all Directors warrant
that the contents of this report do not contain any false statements, misleading representations or material omissions and accept
full responsibility for the Company's ESG strategy and reporting. During the Reporting Period, Holly Futures specially formulated the
Working Rules of the Board of Directors' Strategy and ESG Committee to strengthen the Company's ESG governance structure and
enhance the quality and scientificity of ESG decision-making.

NEDRESFSEFEPEEREE (LHAEIREER) REBEA (BEEERT) (BR. HERERKREES) NSEER, FEHED
R, HEBRATEE (ESG) RERAER, MNAESFHEND ESC BUHERRBHINSEAE, T ESC AR E R,
BARKRELERE, EFERELABRENTAFEETDERTCER. SEMBRARNERNER, B ESC KRB RIKERIELTEE. BREBX,
SAEHERSHE (ES SRR ESC ZESTIFAAI) , BMUAE ESG ER%ME, 185 ESG AR mEMBSM,
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Level

Ae

®Q
A

making level

RIRE

ESG governance structure
ESG Eia%E

The Board of
Directors and
Strategy and ESG

Comittee
EEER
BIREA ESG ZEE

Main responsibilities

FERE

The highest decision-making body in the Company's ESG
governance structure, which comprehensively oversees the
Company's ESG management matters and determines the
Company's ESG management policy, strategy and planning.

EEEFH ESCRABRIBPRSREKE, 2EBEEAS ESCE
BEH, REANT ESGC BEAGEH. BIRRRE,

The Strategy and ESG Committee under the Board of Directors
mainly studies and advises on ESG and climate change
visions, strategic planning, risks and opportunities, and is
responsible for scrutinising and reporting to the Board of
Directors on ESG and climate change related reports.

FEEETREMRE ESC EEGEEH FSC HRBEEMHNESR. B

BERE. EBRAMEBSETHRLREER, 5% ESC RE
EHARRSNERLAEESER.,

Managerial level

EEE

222

Executive level

TR

General Manager
Office

mE=

Departments and
Subsidiaries

EHFIRFLRE

Deliberating and supervising the Company's ESG matters,
including strategic planning, target setting, policy
formulation, implementation management, risk assessment
performance, information disclosure and other matters, and
reporting to the Board of Directors.

HAB ESC EEETEZREE, OFEKNE. WTEE. B
BREHMEANER. GRKESEH, HRHIKEESC ZEETER.

The main body of execution of ESG-related matters, which
consist of the heads of each department of the Company and
the heads of subsidiaries, and implements specific work in
accordance with the division of labor. Under the leadership of
the Board of Directors and the managerial level, it organizes
and carries out specific ESG work in accordance with the
annual ESG work plan, and reports the progress of ESG work
to the managerial level on a regular basis.

ESG HHEENHTER, HAGSHMHIAEARFAIEEA
B, BROTEERERTIF, ERREESCEZEE, FEER
EET, R\ ESG FET/FsHEMAMMARE ESG RIETIF, THE
EHEEER ESC TIEER.

&y

2024 ESG

HOLLY FUTURES | 11
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Stakeholders' engagement

BRI EE

The following are the major stakeholders we identified and our means of response:

A BB H N EER AR EEES T

The Company attaches great importance to communication with stakeholders such as the government, shareholders, employees,
customers, suppliers, the environment and the community, and has established diversified communication channels and feedback
mechanisms in response to the characteristics of each stakeholder. Based on the business characteristics of the futures industry, we
understand the expectations and demands of our stakeholders promptly and respond correspondingly to promote the Company's
development and ensure that the Company is in line with the expectations and interests of various stakeholders.

ASSEERMNBEETEE, B LBUFREERE. RE. BT, BF. &34 BRE HESADEHES, #HSIBEEY TS
TAREBREEEEE, MIBIRETEEREN, RETRERZEFR, GHHMEETRE, EBAINERETSSENDIEMS

BVERER BRI AR —.

PN 000
2 R O o c. o]
§ s 000 oY 5 %
g R =) N
c Z . —
9L 3 Government and
T . i i
s regulatory bodies Shareholders Customers Employees Trtners Enwro;zment Comm;nlty
7a% |z oo
Compliant operation Due diligence Supply chain security Employees Supply chain security Energy utilization Social contribution
Climate change Compliant operation Anti-unfair competition BT Anti-unfair competition Climate change Rural revitalization
Rural revitalization Anti-commercial bribery and Product and service safety and quality HESER S Product and service safety and desm
Anti-commercial bribery and anti- anti-corruption Data security and customer privac ualit —
A / . . cuny privacy RAREEH e AR
corruption Stakeholder communication protection Water utilization
Adhere to the leadership of the - — Waste disposal
" Communist Party of Chi:a BRAE il LL3E s ’
c m . - PN RAREEHS REREE
= 5 Social contribution 0 Ris = B e jv—
g o Product and service safety and quality REEBERRRES ERMREREEME '“‘Eﬂ xﬁ .
S = o R R 5 S MRS HREELRE Efﬂﬁﬁﬁ%AmE
© AV AR
FEEREEY e ——
AR
REEREIRES
RRENES
HEEM
EnfRHRetnE
Meetings with and trainings of Websites of exchanges and Customer service hotline Enterprise OA platform Industrial communication Proactive disclosure of Public welfare and charity activities
government and regulatory authorities other designated media Customer satisfaction survey Complaint box and trade unions conference environmental data Rural revitalization project
W Local government and enterprise project Investor Relations section of the Resolving customers' complaints Team building activities (HIERS TS Implementing green office Localized employment and
g cooperation - o Company's wgbsite Investor education E\n’\n;})loye\e/s'gsatisfaction survey FEEEeSE TEIREIEESE procurement
% Fulfilment of disclosure obligations for General meeting Holly Easy and Holly Futures APP 1 0A F= S s o 1\ NERETE
c listed companies Investor survey and research Social media BERERTIERE SAEEER
O — ) . N s HiIg
= jm) Regularcor_nmumcanon and reports of Hotline for investors = E RS Elﬁi X AR iREs
o Iy the enterprise Company announcement EEREEES ETHRERE HETN A
o M On-site inspections by regulatory authorities N o . = E =
3 ﬁ ? yieguiEon X5 P E B R AIE IR A EERERE
= BN & B BB PI g = M 155 NS EEREEEENE BEENE
ANAE AN
E TR BEAE SMEE. SARHIE APP
S BT LMABSERIRES REEFHEE) RIEEE
“ EEERRRECEER BEERIEEE
B EIPIRIGRE ATAE

12 | Bl Furumes

woLLy FuuRes | 13
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Materiality assessment

L e B

Combining the development trend of the industry and its own development strategy, according to laws, regulations and standards,
the Company identifies and summarizes 22 substantive social responsibility issues of importance to the Company and its
stakeholders based on the process and method of defining substantive issues in GRI and the ESG Reporting Guide of HKEX,the
Self-regulatory Guideline No.17 for Companies Listed on the Shenzhen Stock Exchange - Sustainability Report (Trial), ranks the
importance of the issues and makes key disclosure of management and performance of issues of high materiality.

ASFEETERRIBE. ESBEREUK, KIEGR ((%H?Ti#ﬁ;?*%iﬁiFE>) BRI (RE. HERERREES) M (RYIES

REMEHABSEAEEEIRSIE 17 B-—uFEERRS (H17) ) Ei]#ii%ﬁ%%m%iﬁiﬁﬂﬁli, Al HE. S5 HERASNF
onBRTEAEENN 2 B FERREENAE, ¥ %EEEE METHE, WHEEMRENEREENETERNE.

Materiality assessment matrix related to the sustainable
development of Holly Futures

AR T R R E R STl E

fa
"
Bl ], ® O
> 3 X
s| | &7 o 2
AR
= Qhﬁ
2 |58 o o ©
° §nin‘] @
7 52 @
- g
o,
g o ©
2 (7
1]
3
s.
3
3_
n'i
3 0
a

HEEPEMBNESEY

The Importance of Finance for Holly Futures

AREZE lssues of low materiality

'Y
L4
Issues of high materiality JFEEE

REE lssues of low materiality

14 2024 ESG
HOLLY FUTURES

Issues of both impact
materiality and financial

Issues that have impact
materiality but not

Issues of both not
impact materiality and

materiality financial materiality financial materiality
Issue dimension BAREGMEEERNTES BEEVESEMEREEUH AEGHMBEEERNZ
BRAHE EMHEE BEMNEE BEMHNFEE
Environmental 1 Climate change 6 Energy utilization 2 Pollution
R FEET SRR AEEF A TS RYIHER
7 Water utilization 3 Waste disposal
K& BRI
4  Ecosystem and

biodiversity conservation

EZRARAN L)

ii’iiix"é
5 Environmental
compliance
management
RESRERE
8 Circular reconomy
{EI&Z« A
Social 14 Product and service 9 Rural revitalization 11 Technology ethics
e safety and quality ANHRE R faie
EnfRELeliEnE 10 Sooalcontribution 13 Equaltreatment of
15 Data security SR==E=1 SMEs
and customer privacy protection 12 Supply chain security FEEHFR/IDE
HFRRLLHRFEMNRE iz
16 Employees
BT
Governance 18 Stakeholder 17 Due diligence
related to communication EHRE

sustainable
development

MEBRETTEE

19 Anti-commercial bribery
and anti-corruption
REEBRRRES

22 Compliant operation
ERcE

20 Anti-unfair competition
RAEEHF

21 Adhere to the leadership
of the Communist Party
of China
BRTHES

Among them, the reasons for the issues of both not impact materiality and financial materiality to Holly Futures are as follows:

Ho, #\ERERRAMBEENNZEEEMNEERRNT:

Issue dimension ZHREEE Issues #HRE Reasons JR&
Environmental 2 Pollution Holly Futures is a financial sector and such issues are
RiE TS RMIHER not applicable.
3 Waste disposal SAEMEBRESRTE, ZEEENERENER
EEEYRIE
4 Ecosystem and biodiversity conservation
RERIEMSRIERE
5 Enwronmental compliance management
RRAHERE
8 Circulareconomy
BRI
Social 11 Technology ethics RHX IR
e

13 Equaltreatment of SMEs
FEHERE

Holly Futures has strictly complied with the relevant laws
and regulations and business ethics and has not been
involved in the subject matter.

ShAEHIEBAIEFERE EARNBEER, RIKZ
HERE

woLLy Futures | 15
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Sound governance structure
= E iﬁ IE ! zt Board of Supervisors EEEER

- ErES Nomination Committee
JC = = A EEEAR
Chief Risk Officer Board of Directors Renumeirﬁg'i{ggg(;mmittee
o g . . . = RE
In strict accordance with the Company Law of the People's Republic of China, the Code of Governance for Listed ERERE EEE . = .
Companies, the Rules for the Supervision and Administration of Futures Companies and other relevant laws and R'SkMa,%igérg;égmmee
regulations, Holly Futures takes the Articles of Assocition as the core institutional system, and continuously improves Strategy and ESG Committee
its governance structure.Holly Futures has established a governance structure consisting of the shareholders' (general) BIREL ESG ZEE
meeting, the Board of Directors, the Supervisory Committee and the senior management to ensure that the Company' s
decision-making and management are fair, transparent and effective. General Manager Office Information Technolog

BICIE= EREMERS

SAEEIE RS (P EARTEHEASE) ( EHASIEIRER) (BEASEBEEBRINE) SEEER, LA IERB/OGERR,

HETERIELME, AERERY THEKR (K) 2. E32. BN EEEAEMIVAIESE (Z8—8) , BEATIAEMN Brokerage Business Management Centre Trading Operation Center Asset Management Center
EENE, BBRNEX EREEED RSB BESEDL
At the end of the Reporting Period, the Board of Directors comprised a total of 7 directors, including 2 executive | | | | | | | | | | | | | | |
o
directors, 2 non-executive directors and 3 independent non-executive directors. The Board of Supervisors consists of 3 B - g =
o -
supervisors, including 1 employee representative supervisor. The number of female directors, supervisors and senior §i§§ 5 3 o 9 E) §§ @ % = §
management is 0, 1 and 1 respectively. The number of female directors, supervisors and senior management of the g%‘%;’g ?ﬁ 2 5 ‘?.l g. 9 %ﬁ o 5 E% 5 % éL -
) ) od @ ., = g 5= b 0 Sm g
Company is as follows: SmoE 3= A = 3K z 28 35 |27 a s % & 3. ¥ g
s HEEE O o Pt =" = P ey o 3 Fe 2 o) 2l z
BERSPR, EFRLG 7 SEBEN, HPROEE 28, FTES 2L, BUNGES S, BERRERE3E, A1 L gg SF | 5 3F §¥ B 3% |5Fg £ 9z 22 2% |32 En 3R
E g k: X e { 3 EE
CHTRELS, $5. U5 SHSEABLMARSIB 0, 1. 1A, ATES, BF. SHEBABLHEAKSLIT: - T B B 8- &% 28R 8 =" 8§ 2 |2 g" ¢
7 S O § £ |3 R § g
=] gé o] a =]
2= g g
2 &g
Directors Supervisors Senior management
EL- B= SREEAR - Planningﬁs.l.lljggngon Dept — Senl;;g;;Dept — Tradlnga;&tggeﬁ;g&l epthen
o . | Transaction Delivery Dept Channel Service Dept
Number of female sty anélin;mmtmwﬁnﬁmes oept SR [ RIERTSE
members 0 1 1 Operation Management Dept .
L | B D — L Operation Dept
RTINS i b i
L | Customer Service Dept
EFERR#ER
Percentage of
female members 0 33.3% 16.7%

L

During the Reporting Period, Holly Futures strictly fulfilled the decision-making procedures, organizing 12 meetings of
the Board of Directors, 7 meetings of the Supervisory Committee, 2 meetings of the General Meeting of Shareholders, 7
meetings of the Audit Committee, 5 meeting of the Nomination Committee, 1 meeting of the Risk Management Committee, ‘ | . e
3 meetings of the Remuneration Committee and 2 meeting of the Strategy Committee (which renamed the Strategy and
ESG Committee). A total of 42 motions of the Board of Directors, 20 motions of the Supervisory Board and 16 motions of
the General Meeting of Shareholders were passed.

BRESR, SAEHEREEBETRERRER, 2FEAERESFT 128, BESE7 X, RRXRE?2
BE5R. AREEEEE 1R, HWEET 3R, BREES (RECEZRBKEESCEEE
8, BEEGHR20ME, RRAEZHE161E.

5 g
Rt
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During the Reporting Period, all directors, supervisors and senior management of the Company participated in the 2024 Continuing
Supervisory Training and learnt about the regulation of listed companies, information disclosure and other information, which lasted
for 2 hours. In addition, all directors participated in the training on the responsibilities of listed companies on the Main Board of HKEX
conducted by Deheng Law Offices (Hong Kong) LLP.

REHN, AFAMEES. BEENREE2HT 2024 FERESSIET, 2BT7T LHAFEE. GRKESEN, HIIBR 2/, 1,
FIEEFHEI TRIERMEER (§8) AREIEEEEBETHEBHRIERR LHA S ZEENE,

The Company strictly follows the regulatory requirements of Unified Exchange and HKEX in its disclosure work, publishing 128 annual
reports and announcements of meeting resolutions for A-shares and 254 performance reports and monthly statements of securities
movements for H-shares, continuously improving the quality of information disclosure, enhancing communication and interaction
with investors, deepening investors' understanding of and trust in the Company, and effectively safeguarding investors' rights and
interests.

NEBEEEREBHZMMRNZZFANEEZRARKETF, ARSTEEHMFERS. ERRABASEEHAE 1284, HRIOEEM
EERE. BFELPARREBENE 2540, FERSENKELE, FEMREREENIREE, MRREZHA N THRESE,
MNEREREEER.

Sound governance structure

o S 8/ TH 4
m%?n Eyén

Following the relevant regulations of the China Securities Regulatory Commission and in conjunction with the Basic Norms for Enterprise
Internal Controls, Holly Futures has established a complete set of internal control systems, including risk management, compliance
management, legal auditing, internal auditing, etc., in compliance with the principles of comprehensiveness, materiality, checks and
balances, adaptability, and cost-efficiency of internal control, and has stipulated the responsibilities of each level and the specifications
for the development of the Company's business, as well as the business processes and the responsibilities of the positions. Provisions
have been made for the responsibilities and business development standards of each level, various business processes and the duties
and responsibilities of each position, to enable the Company's various businesses to operate and interface well, and to ensure the
effective implementation of the Company's internal control and management framework. During the Reporting Period, the Company was
not subject to any penalties imposed by the regulatory authorities for anti-money laundering offences or violations.

SWERERBEPESSREERERSSRERELES (RENMEHEARE) , £EBENSEFHEEE. S22, SIEE. BE%. K
AYENRA L, BURLOFERAKREE. SHREE. EEBEYR. NINBHISENN—BENRGE, HSERESREERE. SEER
RENEUBERBERETRE, BADBTEEBSURFEENME, BRAINMBEFHEBEEBEUAIER. REHMN, AR
RERGEER, ERMEREEIPIEINER,
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Governance

N
a

Holly Futures strictly complies with the Company Law of the People's Republic of China, the Securities Law of the People's Republic of
China, the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited and other laws and regulations, and
continues to optimise its governance structure with its Articles of Association as the core system. The Risk Management Committee, as the
highest decision-making body for the management of the Company's risk management indicators, reviews the Company's compliance
risk management strategies, and comprehensively supervises and advises on the implementation of the risk control system. The General
Manager's Office, as the managerial level, handles compliance risk events, supervises the implementation of compliance work and
reports to the Risk Management Committee. The Compliance and Legal Affairs Department, as the executive level, is responsible for daily
compliance review and providing legal support for the Company's operations.

SAEMEERET (PEARTNBERSE) (PEARKNESDSE) (FEHARSBRASEBE LHRA) EEEER, U(ATER)
BROFHERR, FEEMLERE. ARERRSSFANIAREEREERRSRAEEE  BERAICRAKRERERE  SHEEAR
EHERNERERILREER. SCBEFLEREEREARARSENY, EESRIENNTERLDEREBERERER, SHRERIME
RHYTRE, EEHEARESIE, ARTESREEESTS.

Strategy
B

The Company has established compliance mechanisms and measures to further enhance the quality and effectiveness of compliance
management work by cultivating compliance awareness, enhancing compliance skills, clarifying and implementing compliance
responsibilities, improving compliance inspections, and implementing rewards and penalties. The Company has revised its systems
for risk control and management of employee misconduct to improve the compliance management system. The Company launched
monthly compliance training to popularise the latest regulatory requirements on time, supplemented by warning education on typical
cases in the industry, to raise the awareness of all staff of the rule of law and compliance, to regulate the practice of staff, and to promote
strict corporate governance by the law.

ABRIERTEREITEE, REESREHE. RASHRKE. BRIEESRER. TERRE. BEREISESHE, &R
BREETEEN. ATHEKEE. ETERTAEESHEETE], TECREBHERR, AIRARRERSTEEINIILIME, R
EREMBEEER, BUTERARERYE, 2B TNEARHNGREE, RESTHXETR, SNIBERELRAE.

The Company carries out the requirements of compliance management in depth, and improves and perfects the existing compliance
management system in light of the actual working conditions. The Company has formulated an annual inspection plan and carried out
on-site inspections on compliance management of branches and the operation of various business segments in a targeted manner.
Through supervising and rectifying various problems found during the on-site inspections, the Company has continued to make up for
the shortcomings of the internal control and compliance management and improve the comprehensive risk management system. On the
basis of the existing inspection work, the Company pays close attention to the recent trend of the higher-level regulatory authorities and
develops innovative methods to carry out compliance inspections, so as to find out more and cope with the hidden risks.

ABRANEHEREETFER, GEERTAENMTIERERTNSRERERZ DETRE. TE, ASfEEEREE, Gttty
DXEEERER. SEBRRBETERERRSRELF, TBSEEEXREREERNSENESSN, FAHHENEARERENR,
TELHAREBER., ASERGRELFEMR L, BT REESNPNESEEN, AFTERRERRE, UBRRESTEHRRER.

Adhering to the principle of “risk-based and compliant operation”, Holly Futures has formulated and implemented the Anti-Money
Laundering Internal Control System, Administrative Measures for Self-Assessment of the Risks of Money Laundering and Terrorist
Financing, Anti-Money Laundering Internal Inspection and Audit Measures and Anti-Money Laundering Confidentiality Management
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Measures, etc., to promote the steady and orderly development of the work of anti-money laundering. The Company carries out customer
due diligence, customer risk level management, suspicious transaction analysis and reporting, publicity and training, blacklist monitoring,
anti-money laundering internal inspection and audit, etc. following the provisions of the system, and customer identity information
and transaction information are properly kept. The Company has actively carried out anti-money laundering publicity and training. In
terms of publicity, the anti-money laundering publicity activities organised by the Company on the 4-15 National Security Education
Day have been recorded in the “Jiangsu Anti-money Laundering Work Dynamics (Issue 7, 2024)" . In respect of training, the Company
has independently and effectively launched and participated in various anti-money laundering training and regularly organised staff
to participate in learning and training activities, supplemented by anti-money laundering knowledge tests and examinations after the
training, to guide all staff to enhance their anti-money laundering awareness and practical work skills. During the Reporting Period, the
Company did not have any incidents of money laundering risk and related non-compliance.

SAEMESRA TRRAAR, SREE,; NERE, SITEHT (RIEEABEFHE) (EEMThRERRBFETEERINE) (REEN
BiEREEE) (RESREIEEBINE) SHE, HBREETERSEFMRE. A0RIERERREFBHAE. TRARER
BE, URXSOERE. SEEE). REEER REBNIRELEASTF, SRPENEREXSZERFENYZERT. AaK
MR REREESEEEIITIF, SErE, ASEGREDN 415 BRZEHE HREESEERUERR OIRRERIIFERE (2024 F5
78) ). HGE, ASEBREAEXHE. SESERGEE, EHEGETSMEEEINES, BEEUISIENRTEMEHRER,
512 ERBREE TEHANER TFRE, SRR, AIRBERZRBEGREMERER.

Metrics and targets

EREBE

During the Reporting Period, the Company held a total of 7 training sessions on compliance and anti-money laundering; amended a
total of 33 internal control systems, added 3 new internal control systems and repealed 1 system; processed 7,338 anti-money laundering
system procedures and approved 1,181 anti-money laundering submissions; reported and processed 35 system issues and improvement
requirements; conducted anti-money laundering on-site inspections and audits at 24 branches as planned; and the Company and Xuzhou
Branch received visits from the People's Bank of China for anti-money laundering supervision. The Company and Xuzhou Sales Department
have been visited by the People's Bank of China for anti-money laundering supervision. In the future, Holly Futures will continue to regulate
corporate governance, launch compliance-related training with higher coverage, and resolutely eliminate money laundering.

BEHA, AHBRBSR. REEEREINIES 715, HET B ENRFIE. g 3ENEHE. Bl RHE, SEE 7338 HR%
BFRAME, 1181 BRAREXRE, LREE 35 BRARBERSERKEE, FEHFAHSE 24 ROEBEST T REERS
BREEES, AARGMNEXDREEITENARRTHRAREEES. KR, DXHERFEREQS0E, HRESXBESHER
ARSI, BRMEIETR/NEE,

Risk management

2B E 18

Compliance risks are constantly changing with changes in regulations and policies, business development and market. The Company
has established a continuous monitoring mechanism to reassess and identify compliance risks regularly, pay timely attention to updates
in regulations and policies and adjustments in business processes, and dynamically update the compliance risk list to ensure that the
Company can identify and respond to emerging compliance risks promptly.

BREREEERBEREN. EBBERNTSREEZMAHEL., AIERIFELIES, ERHARARETERTATEE, *EFEHE
EERBERNEHMERRZNRE, HEREARBEETIREN, BARLIEARERRNEHTHROSRER.
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Risk category

Risk description

i
Risk identification and
response mechanisms

BB l g s \
55 B RO FE A
Legal Relevant laws, regulations and regulatory policies The Company has formulated operable methods

compliance risk

ERERAHRER

are constantly being updated and improved, and
the Company may fail to understand and comply
with the new regulatory requirements promptly,
resulting in legal disputes and regulatory penalties,
which may seriously affect the Company's normal
operation and reputation.

0 BREFRERNEEBERARENNTE, A5
BEEARRER S T RIS TN B EZ REREREE
ERNTRUMSIERMUMNES RS, REXE
NEWEBLETERE,

and processes for risk identification, assessment,
monitoring, response and reporting with respect of
compliance risks, and ensured the implementation of
the risk management system using assessment, audit
and inspection. In conjunction with the characteristics
of the industry and business, comprehensively,
systematically and continuously collect and analyse
internal and external information that may affect the
Company's operation and management, and comply
with relevant laws and regulations, the requirements
of supervisory authorities or institutions, the Code of
Self-requlatory Conduct, or any guidelines in relation
to the Company's futures business, to identify the
compliance risks that the Company should face, as
well as their sources, characteristics, conditions and
potential extent of the impact.

NEFH AR ERSEIREN RS . E. BRl
JE¥. ®RENENMRE, LBBTME. BR. BS
EFRFRERREEFIENEMEE, Ga7E. £
EERS, BRREST. ROSBEMNIFIBESIE,
2H. B, FEMEENSHTUELBRDLCES
BHRIEMER. EFHEBEERENRER. BB
FIEiENRE. BRTAENNETUREASINPE
EBBREOIES, #AEHEENSREARKE
R, R ERGRGBERERE,

and supervision mechanisms, through regular and in-
depth inspections, to carry out comprehensive and
detailed checks on the implementation of compliance
work, and to identify and rectify potential compliance
risks on time.

NEBYIRETEERE , TS EEER AR
IR ERNEEER, RTBEREARGENTE, A
SHE—RIIRE, REA2ENNIIFIEEREE, 1§
BRERBUEEBRENE—ERE, BARSETLE
BEUE. BRIK, BItEE, RAFNBE—ET
ZEMHAREERERTY  BREHERNNHET
16, HERTFNEEBRETEE. 8RBT, X
IR EEENSREAR,

Internal Control
Compliance Risk

MEEFI G RAR

Inadequate internal management system and
unreasonable process design of the Company
may result in the lack of clear regulations and
guidelines for business operations, giving rise to
management loopholes and potential risks.

ATANEEBFEARE, RERGASE, UgE
BEBBRFRZBENRENES], HREEREM
R RIRE,

The Company closely monitors industry developments
and proactively responds to relevant laws and
regulations as well as stringent regulatory requirements.
To meet the needs of compliant operation, the Company
has formulated a series of scientific, stringent and
comprehensive internal systems and measures, and has
detailed the compliance requirements into every aspect
of the business process, so as to ensure that there are
rules to be followed and regulations to be complied
with in all aspects of work. The Company endeavours
to establish a set of effective compliance management

24 2024 ESG
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Anti-Money
Laundering
Compliance Risk

REEEHRER

The Company's failure to strictly and accurately
understand the information of clients'identity
background, source of funds and transaction
purpose, and the lack of effective monitoring and
analysis of client's trading behaviour may turn
the Futures Company into a conduit for money
laundering and other illegal activities and may
expose the Company to regulatory penalties and
reputational risks.

0 REREREERTREFNESNER. ETKR
NZZ2BNEER, HEPNRSTARZENNE
BRIAHT, TJREEASMRRESELEENEE,
EREEERINBERR.,

The Company shall formulate a scientific, clear
and feasible money laundering risk management
strategy, reasonably allocate and co-ordinate anti-
money laundering resources such as personnel,
funds and systems, and regularly evaluate
its effectiveness. The money laundering risk
management strategy shall be carried out promptly
under the money laundering risk situation and
market changes. The Company's self-evaluation
of money laundering and terrorist financing risks
has commenced a new round of self-evaluation
of money laundering and terrorist financing
risks following the self-evaluation cycle. After
comprehensive evaluation, the Company's self-
evaluation result is a lower risk, and the possibility
of money laundering risks is relatively low.

NEHERE, B, TITHRERRSERR, 58
RE. METHAR, B2, ZRSEREEER, IE
HHMEEARE. RERREERREERETERR
R R TGS R EET, A SEENTHRERRE
AL, RIBEHHESART I—REEANhE
ERKREFEIE, KREFHE, ASETERB/BRE
R, BSTERMRIELE T REERIE.
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Anti-commercial bribery and
anti-corruption

REEHEBERRES

Holly Futures implements the requirements of comprehensive strict governance of the Party, strictly abides by relevant laws, regulations, and
rules such as the Criminal Law of the People's Republic of China, the Company Law of the People's Republic of China, the Constitution of the
Communist Party of China, the Regulations on Internal Supervision of the Communist Party of China, and the Rules for Discipline Inspection
and Enforcement of the Disciplinary Organs of the Communist Party of China. As an institution with significant influence in the financial
sector, Holly Futures continues to improve its party conduct and anti-corruption work mechanisms. During the Reporting Period, theCompany
did not experience any noncompliant incidents or lawsuits involving bribery, extortion, fraud, etc.

SIWEHEEAERSELREARER, BRET (PEARKMEME) (PEARKMBEASE) M (PERERSRE) (PEHERERE
BRG) (PEHERCEHBEENCIERR) SEEFRERNRENE, WEREFA—SESREEEFEEXENINE, KEx
ERRERBERMRBR IS, REPN, ABRBESRER. BR. FFERAGRBMRFNEM,

Governance
jalE

Holly Futures has established a top-down management process to improve the mechanism of Party Integrity Building and anti-corruption
work. The Risk Management Committee, as the decision-making level, comprehensively supervises and advises on the implementation
of the Company's commercial bribery and money laundering risk control system. The General Manager's Office, as the managerial level,
directly manages, coordinates, supervises and reports on the anti-commercial bribery and anti-money laundering work, co-ordinates the
multi-departmental work, actively constructs a strict supervision system, and fully stimulates the disciplinary work, Discipline Inspection
Dept, Compliance and Legal Dept, HR Dept, Finance Dept to play a synergistic role.

IEHERE— S TERARBERNRBYIFRS, BUE LM THERRE. AREEZSSFARKECHRE AN EHRREE
FEREFRERNEEBRTRESR. SCEFRAEEEEERBERRRERTNER. RE. EBENERIME, KESHMIBEREE
BN BEEEREREERR  ROUBCRIERN. SREES. ANERS. HF:550. MBENSSHIIRERRER.

Strategy
BB

Holly Futures has formulated a set of strict and comprehensive systems, from the supervision of daily business processes to the
control of key decision-making links; every corner that may breed corrupt behaviours has been included in the supervisory vision.
The Company has formulated the Regulations on Punishment for Employee Non-compliance and the Regulations on Clean Practices,
which set out the performance of various non-compliance and disciplinary offences as well as the corresponding measures to
strengthen employees' awareness of disciplinary rules and regulations. The Company amended the Measures for Integrity File
Management to further improve the supervision and management mechanism of the Company's cadres. The Company has
established an anonymous reporting mechanism and formulated the Discipline and Inspection Supervision Telephone Receiving Rules
to encourage employees to actively participate in supervision and maintain a zero-tolerance attitude towards any corrupt behaviour.
Holly Futures continuously optimises the anti-money laundering system to ensure that it is highly compatible with the latest domestic
and international laws and regulations and regulatory requirements, so that every employee deeply understands that anti-corruption

26 2024 ESG
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Discipline and Inspection Dept promotes the development of integrity risk prevention and control work, and conducts
inspections and supervision on the implementation of integrity risk prevention and control measures in various departments
and subsidiaries;

R TESEERRRRMETLFNRRE, HSHPINTFAIRERRNEEEEEBELETREER

Audit Dept exercises the right of internal audit supervision, and carries out internal audit supervision over the financial
income and expenditure, internal control, risk management and related economic activities of the Company and its
subsidiaries;

FTEMTEANIESEERE, HASRMBFASMBI. AR, AREEURERERESSETNIESEE,

Compliance and Legal Dept carries out the management of clean practices in terms of business compliance and diligence
and provides legal support to the Company;

BREEIMEBSH. DURESHTHRRRANEESE, RASRMEESS,

HR Dept incorporates the clean practices of staff into the human resources management system and handles non-
compliant staff in accordance with regulations;

ANEFE TEASRERERAANEREERER, HREEERST;

Finance Dept strengthens financial records to eliminate irregularities.

MR, METRETRINERE,

and anti-money laundering is not only a legal obligation, but also an important embodiment of maintaining the stability of the
financial market and fulfilling our social responsibility, thus forming a good atmosphere of active practice throughout the company.
The Company regularly carries out integrity education activities to guide employees to establish correct values and professional ethics,
and to build a firm line of defence in their minds.

SWEREHET —ERRESENGE, #ABEBRARNAEIRERARESNESR, S—AUREZEABETRNAEHRMARERY,
AEHE (BTERESRE) M (RERERE) , BISEERELCTRNRRURBRNEEER RS TLRRETH. A8)ET
(BRZEREEWE) , ESR2TENIRMEESERG, BF, BUTEZSRBES, € (CREESFERRE) , SMaT
MEZEEE, HEFERTARSSIRBRE, AHERERHELMRERFE, BRRERINIEFINEREIRNREEZRSERS, &
BNUREIHRNRBHIIREE. REBTEREEEY, EREESRHERE. BEOHEEEINEZRE, #MESAIFREBE
THRIFSE, A CHHRREMEEED, SISETHTIERNEERNEMELEES, £RRRMHE,
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Holly Futures to further strengthen supervision and monitoring, effectively promote the construction of the integrity risk prevention and
control system, to achieve integrity risk prevention and control of unified management, up and down the joint, complementary strength. The
Company formulated and revised the Holly Futures integrity risk prevention and control catalogue table' to start risk prevention and control
work, identify the risk level of the main duties and responsibilities of the integrity risk points, assign the responsible units and responsible
parties, and formulate targeted prevention and control measures.

WEHEAE—SRUEERE, SREHRZARMEERER, BEREZARMER—EE. LTHE. NEEH. QIFIEE:T (5A
EPERZRRMEZERER) RREARMZEIE, ST ENRRERYNERSR, SEEEEVMNEEEIE, fIEstHEmsER.

Duties and Prevention and Control
Responsibilities Risk Level Measures Responsible Department
FTEHE R BREF AR Sy BB
Study and decide on the High . To formulate the relevant provisions of Party and Government
“three important and one - the democratic centralisation system; Work Office
T =
major” issue - - e
! HEREEEDHANEE REAE
Z2Nvhes (=6 —
HARE [ ZE—Ks BR . Strictly implemente the Implementation HR Dept
Measures for the “three important and N
? AFVEED

one major” Decision-Making System
and comply with the rules of procedure;

BB ZE R ORRHERBIVE),
BIEERA;

. To establish and improve the mechanism

for supervising and checking the
implementation of the “three important
and one major” decision-making
system;

BIUTE I ZF—K) REFEHRTER
EBIREHG);

. To keep minutes of all meetings;

Make good minutes of meetings, which
should reflect the date of the meeting,
attendees, decision-makers' speeches
and other information.

HIFEESENERLE, GREFE

REZEH. HFEA RREESEER.

Securities Dept

B

Discipline Inspection Dept
LRIIEED

subsidiary companies

FAT

28 2024 ESG
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Business reception

[2EE3E3

High

ait

1.

1. Strictly enforcing the regulations on the
management of business reception and
implementing the spirit of the eight provisions
of the Central Government;

BENTERESSERE, ENPR/\ERE
rEtE;

. Before the business reception, the person

in charge of the business reception should
handle the approval process under the
regulations, and fill in the application form in a
standardised manner;

BBESIRPAZZRERESEINE, RE
HEHEE;

. Regularly check the approval situation;

EEREEIIER,

. Finance Dept audits and checks the expenses

and bills that do not comply with the regulations
and will not be reimbursed;

MREEZICHE, EANARENER. EBA
FiRtH;

. To enhance integrity education to prevent risks.

MEEZREE, HEER.,

departments
HEBPI

branch offices
DI

subsidiary companies

Business confidentiality

BENRERE

High

it

Strictly enforce the confidentiality-related
system and strengthen the education on the
system;

FERHTREERE, MEfESEHE,

. Reasonably arrange the division of labour

in business and pay attention to the mutual
constraints of incompatible positions;

BBRRHFERS T, ARMERBANEESIL;

. Strictly keep files containing commercial secret

information;

BRRESBHENREROE,

. Enhance the management of internal business

workgroups and remove departing staff
promptly.

MENBPEB TSR, REBRBEAS.

departments

HEBFT

branch offices
DI

subsidiary companies

FAF
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The Company establishes a sound system, strengthens financial and business control, enhances personnel management and examination,
and initiates external co-operation and supervision to identify risks of commercial bribery and corruption, and pays close attention to
the dynamics of the industry and the situation in the same industry, to ensure that the Company can detect and efficiently respond to the

Risk management

AREE

relevant risks on time.

SIRVREFIERR. INRMBRERER. BUASERHEES. HRINIAE

N
i
&

Risk category
[EU B %8 R

EMEEBER, BERACARFERIL E“s&ﬁ éﬂﬁ%ﬁﬂﬁm

Risk description

2 e i ik

FH BAARR

Rm'E

Risk identification and response
mechanisms

38 B 0 S 1

SR HRARBEBENDSAR, SERTITES

Business bribery risk

[GESEE S

Competition in the futures industry is
fierce, and employees of the Company
may offer bribes to clients, partners
or staff of regulatory bodies to obtain
improper benefits in the course of
business development and customer
service, etc. There may also be cases
where employees accept bribes from
suppliers or partners and offer them
improper facilities in the selection of
cooperative objects and procurement of
goods or services, which may harm the
interests of the Company and may also
lead to a crisis of trust in the industry as a
whole.

WETERFUN, REET0RAEEHR
E\ EFRBEBED, EZ‘%HBZTIE”&HE,
AEF. AFBHNEERETIIEASS
¥, O HEE TIEZMER. A1’EHE‘J
BBEE, TORESIEME. RERmRIRBEE
,,u%ﬁ}'j“TIEMEY]Eﬂ BEATFE, B

OJRES | BRI BITENEERHE.

1. Topay attention to industry dynamics

and market information to understand
whether there are similar incidents of
commercial bribery or corruption in other
companies in the same industry, and
whether there are any negative rumours
or whistleblowing information about the
Company in the market, to carry out risk
screening promptly.

R TEBENTSEER , TRETEEMD
NAREFEENNBERBRNESSEMN,
UK EREERRASNAE SR
BER, REEETRKRHE,

2. Conduct strict due diligence on suppliers

and partners to examine their business
reputation, financial status, operating
results, etc., and to find out whether there
are any adverse records of commercial
bribery.

HEER. SEBMHETRENERAS,
HEHBEEE. MBHRR. KEXES
TREREFERXBERERIRDHE,

3. Set up strict approval processes for major

transactions, co-operation projects, capital
expenditure, etc., and require detailed
information on project background,
contract terms, capital budget, etc., to

ensure the reasonableness and compliance
of the transactions.

HEARS., A1FEE. EEXHERER
BOEHRE, EREHFANERER.
BEIER. BESRESFER , BRISNAE
MAIERME,

. Formulate clear, specific and detailed anti-

commercial bribery policies and codes
of conduct to clearly define the scope
of various types of non-compliance and
provide clear guidelines for employee
behaviour.

% TEVEHT. BAEE B AR RS R R R
TREL, PBRATSEERTANER, &
EI{TE_'JTIE@'&EEEE}E 5,
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Business bribery risk

[GESL A

1.

Financial officers may take advantage of
their duties to commit corruption through
falsification of accounts, false declaration
of expenses and misappropriation of
public funds.

MHAEENBEBEZE, B8EKIR
B. ERER. BRARESETES,

Personnel in charge of asset
management may corrupt customer
deposits or the Company's funds and
take the Company's assets for their use
through false transactions and asset
transfers.

EEEEEENAEURTESERPR

THATDVEBES, BRERRS. EE
HBEEFREAIEERRTH.

—~
aur
kax

When launching new business or
investment projects, the Company's
employees may collude with outsiders to
engage in corrupt practices.

EHEFNEKIER. REEBERRK, 13
E T oJseEdsM B A B AFETEISTA.

Regularly launch internal audits to conduct
a comprehensive review of the company's
financial status, business processes,
transaction records, etc.

EHRENEES TE, HRaINMBIRR.
EBRE. XZuBaSETEHESE,

. Establish dedicated reporting channels,

such as reporting mailboxes and reporting
hotlines, and disclose them to employees
and customers. At the same time, establish a
whistleblower protection system to encourage
employees and relevant personnel to actively
report suspicious behaviour.

RIIHEPIRIERIEE, WERREAE. BiRR
%, WOBETMEFAM. B, EE
WARERE, HEETHERABREBE
HROJEET A,

. Formulate clear, specific and detailed anti-

corruption policies and codes of conduct
to clearly define the scope of various types
of non-compliance and provide clear
guidelines for employee behaviour.

il B SE B Eﬁﬁ@ﬂ‘?.ﬁﬁ’]&%ﬁﬂﬁﬁéﬁi 75
A8, PRAESBEERITANEGE, A8
Iﬁi%ﬁt\ BERELSSI.
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Metrics and targets

HREBER

During the Reporting Period, Holly Futures launched a variety of anti-corruption training and activities, covering more than 95% of the staff,
including the Company's organisation of a warning education conference, a focus on watching warning education films, a visit to the
Constitution Park, and participation in the Holding Group's Risk Control and Legal Lecture Hall, which educated more than 1,260 people; and
organisation of an anti-corruption riddle quiz, The Group has organised the following activities: “Drawing Clean Kites - Advocating Diligence
and Integrity in the Family”, a parent-child kite-drawing and flying activity, “Building a Line of Defence in Discipline and Law - Youth
Accompanying Integrity", and the recording of a micro-video entitled “Clean Winds and Clean Words - Clerks Talking about Diligence and
Integrity” . The number of participants in these activities totalled 471. In the future, Holly Futures will continue to carry out anti-commercial
bribery and anti-corruption training in various forms and with a higher coverage rate, to strictly enforce disciplinary actions, and to resolutely
prevent the occurrence of incidents of violation of regulations.

BRESA, hAERERRPASHENRBRUIEINITES, HEEEIIFREES 5% UENET, EhAsiBEaRE
TEER. 2REREFLEFINSNZREBREFHABESEE, THEAEE 1,260 AR, TEABHBEBREK
HRFE) RSEEBRRTFED. TWEENR ERFRT) OFNERE. 88 NERARSE S8R MRESR
RIEEIZMAELL 471 AR, KK, ShAEPEKFEREIAZK. EEXFsNRBEERRRESEI, &

ERSEM4RELE,
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Climate change

BERIZEN

With the concept that “Lucid waters and lush mountains are invaluable assets”, Holly Futures has been actively responding to the
advancement of the work of Carbon Dafeng and the fulfilment of its objectives, to cope with the risks and opportunities brought about by
climate change amidst the development and changes. Following the TCFD framework and Appendix C2 of the Listing Rules of the HKEX,
Holly Futures has set up a governance organisation to respond to climate change, improved the management process and response
strategy for identifying climate risks, and presented the Company's performance during the Reporting Period through indicators.

SAHEHE BRI AKS MRS RIUNIES, FEEEFREERPNITFNHEENRSNER, ARENEZEPRATHICRRGEEWE RN
FEBRFHEIB, SAZEHERE TCFD ERME B ES LHRAIMNER 2, RUBHRBEMHGEEE, TEHFRRERNERRIENE
HRE, WERERERAIERSHNNENERR.

Governance
b=}

Strategy and ESG Committee, as the decision-making level, assesses and formulates the climate change vision, organisational structure,
strategic planning, etc.; paies attention to the development trend, risks and opportunities in the field of climate change, researches the
Company's climate change policy and puts forward proposals; and be responsible for reviewing the Company's reports related to climate
change and reporting to the Board of Directors. General Manager Office, as the managerial level, is directly involved in the management,
coordination, supervision, and reporting of the response to climate change, and it leads the multi-departmental team to play a synergistic
role. Party and Government Work Office is the executive department to collect bottom-line information and implements relevant energy-
saving and emission-reduction measures.

BBREL ESG ZEFRREESTATIERREMER. M58, BRRNS, HISRECEEEREDS. RRNKE, NASRBRELK
FETHRILRLES , EEAIRBREUERRSNES, TOEFSER. CCEBEXFREEEEEZEENRBEENNER. KE. &F
MERITE, MESWPIBRRIMESER. BEIAZERPITEPINEREER L B8R & sERHHEE.

Strategy
BB

Holly Futures has identified and disclosed the policy and action in responding to climate risks and seizing climate-related opportunities.
Following the climate risk disclosure framework of TCFD, the Company identified the possible impact of climate change on its business
segments for short (1-2 years), medium (3-5 years), medium and long (6-9 years) and long (10 years and more).

AR E MBI WIKBERERRIICERZRB ENS TS, AR REZMRERERDE (1-26) ., PR (3-5F) . PREA(6-9F) R (10
FRLAL) SAEREDEH B SEBREENZEET T H5.
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Type of risk
ERER

Description of
the risk

2 Bt ik

Time Intensity of Scope of

horizon impact  impact
FERE FEEE FEHE

Response
measures

Transition Policy and
legal risks

BERRE
RER

risks

HRER

With the introduction of carbon
neutrality, green finance and
other related policies triggering
market demand for climate-
friendly products or services,
the Company and its customers'
businesses are exposed to
compliance risk due to failure to
meet regulatory requirements.

FEETRPH. RESREEREBERN
B5IEhEHRIERFEERIR

BHHER, EHRARADVEFER

FRmEREREMEESRRER,

Proactively identify
changes in regulations
and policies related to
climate change and
develop response
measures to address
compliance requirements

A B ER SRR AR R Y

SHIRBUERL, HIERES
HELEHARER,

Market risk
MZEKR

With the deepening of the dual-
carbon strategy and the green
financial policy, which triggers
the market demand for climate-
friendly products or services,
the Company faces the risk of
reduced market competitiveness
as a result of the Company's
failure to meet the expectations of
society and customers.

M= E BN G e SREERIR
A, SlEMBHRBRIFEEML
RBHFR, ARMELERE
PHRSHEMHRNTISRFEE
FIRARHIEIR

To develop green finance
business and build up the
image of a responsible
green enterprise.

BEGESHMEBNRE,
BIUEEEGEEELR,

Reputation

risk
BEEAR

Regulatory mandatory disclosure
of climate-related financial
information lacks historical
information and accurate
accounting methods, which
affects the quality of disclosure.

BEERFINBEREERMBER,
REZERENEEERETTE, ¥
BiREmE,

Long Medium The
N Compan
£ am pany
SN

Long Medium The
N Compan
£ s pany
ES/NC

Long Medium The
£ s|p  company

2NT

Strengthen the
environmental data
base, continuously
provide stakeholders with
information on greenhouse
gas emissions, and reduce
energy consumption and
greenhouse gas emissions
through various green
operation measures.

FEERENER, SE[F)
@A RARERIEHIR
BER, BBEEGEESEE
PRRRERERI DB ZE RASHEN
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Description of
the risk

2 B ik

Tir_ne
horizon

A

Intensity of Scope of
impact impact

HERE SEEE

Response
measures

Extreme weather conditions such
as typhoons, floods, droughts,
rain, snow and ice, etc. caused
by climate change may affect
the normal operation of the
Company's business divisions
and result in property losses,
which may affect the Company's
business.

RIREHEEWESRE. K, 22,
MEKREBIH KR O ENT
SEMERESWEMMERL,
EMRANTER,

Short
pSLL!

Continuously operate and
provide reliable services
in the face of frequent
occurrence of extreme
weather; develop online
services through multiple
channels and methods
to ensure that customers
can complete transactions
and business operations
at home.

EREBEBIHRRIER
TREEE, RETRIR
%, 2RE. ZHARRESR
ER%, REZPEALP
EREIES 5

Conduct regular emergency
drills to familiarise
ourselves with responding
to health, safety and
hygiene incidents arising
from climate change.

TEHHRESIER, LIAVR

EHREBUEENRRS
SEESH,

Type of risk
EREREY
Physical Acute risk
risks SMBIERR
Ll
Chronic risk
(eled=tEl

The Company is headquartered
in Nanjing, which is at a relatively
low altitude and may be exposed
to the risk of flooding due to
sea level rise. Continuous rise
in temperature may cause
employees to be deeply affected
by high temperatures, which
may increase the consumption of
refrigeration power.

RNEBEMNER, BHRRE, o
BEMEER ST E LTS R Ak KRR,
FERLLHZEHETRESE

B, BMRSESNHEE,

Long
&=

High The
i3 Company
ESYNGT|
Medium The
N Compan
AN pany
ESYNC

Regularly track the
environmental and climatic
risks of the operation sites,
replace old and inefficient
equipment and facilities, and
safeguard the occupational
health and safety of
employees.

ERENEEHMNERENSR
&R, EREBEMBAER
BRIE, RIEETHERR

ZE,
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Risk management

RREE

Holly Futures integrates climate change-related risks into its overall risk management culture and processes. The Company closely tracks
and collects domestic and international policies and regulations related to climate change, identifies risk factors affecting the company,
ranks and analyses the extent of their impact on the company, and formulates corresponding response and development measures
and strategies on time. The Company identifies and warns of potential environmental risks arising from extreme climate change, actively
launches emergency drills and educational activities to cope with climate change, and puts the personal safety of its employees in the first
place, while safeguarding the safety of the Company's assets. The process of identifying risks related to climate change is as follows:

SAERIE R REEURRERRBA A S BRERREEXMARED, AEEZRMENIPRIELUERNERER, WELRRREMEHIEES
2R, HIHRNIEELENARRER, HEHAINGEREETHFON, REFHEARNEENEREGNEEE, ASHBRRRENE
EEENRERRETRIHANNEE, BERRESRELEUNEIIERNEEEY, BEINABSZERES I, AFREAINEER
2., AEHBREEUIERERIRER:

Risk Risk Risk-informed Managing Risk report
IR % awareness % decision %implemental % and
gEl, BAIE culture making risk communication
= EEEXE  ERIMERR EEHTEKR  EARESNEE
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Metrics and targets

HREBR

During the Reporting Period, the Company proactively implemented various emission reduction measures and improved the efficiency of
energy utilisation, achieving a reduction in total and per capita greenhouse gas emissions compared to 2023. In the future, the Company will
continue to implement energy saving and emission reduction measures, and take more stringent standards and practical actions to reduce
carbon emissions generated in the course of operations, to realise the “Double Carbon” target.

BREHRN, AOBEERSERIEE RSRERNANE, BRTEEREEERAHNER 2023 FHM T, KK, HE ERETRER
HEE, UEBRRINRENERTERIESBRPEENRIN, BNER ek, BE.

=

GHG emissions/ (2= 8% 3

Direct greenhouse gas emissions (Scope 1) Indirect greenhouse gas emissions (Scope 2)

HxR=REHRE (EE—) BiHRERIEHKE (BE )

32.27 475.09

CO2etons CO2e tons
W_ESHREE WE_ESHREE

Total greenhouse gas emissions Per capita emissions of greenhouse gases

REREHIRASE mERBAHRE
507.36 1.74

CO2e tons CO2e tons/person

B_SLRES B_SHIRESE / A

® The scope of GHG emissions is the direct GHG emissions from petrol consumption of owned vehicles and the indirect GHG emissions
from purchased electricity. GHG inventories contain carbon dioxide, methane and nitrous oxide. GHG emissions are presented in terms of
carbon dioxide equivalent, and direct GHG emissions calculated in accordance with the General Rules for Calculation of Comprehensive
Energy Consumption (GBT2589-2020), the 2019 Revision to the 2006 IPCC Guidelines for National Greenhouse Gas Inventories by the
Intergovernmental Panel on Climate Change (IPCC), Climate Change 2023: Synthesis Report. Indirect GHG emission factors are taken from
the Announcement on the Release of CO2 Emission Factors for Electricity in 2022.
EREHNEZESEABEEMUNEEEENERAZREHN, URINESHEENEEREREHN, PRVRERESS " SNk

EF'XJD%WGEE% BEREHIMENER_SURES S, EERERISHINNTEREERER (SRanerestEEE (GB/12589-2020) ) (IPCC
2006 FEIRIRE RIS £1ER 2019E5ThR K IPCC B /NRGHEARS IR S ), (2 B HIE F BB B 3 2022 £ 8] — SWBHIRE A S )
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Emissions management

HER ) & 1

Holly Futures strictly abides by laws and regulations related to environmental protection such as the Law of the People's Republic of China
on the Prevention and Control of Atmospheric Pollution, the Water Pollution Prevention and Control Law of the People's Republic of China,
the Law on the Prevention and Control of Environmental Pollution Caused by Solid Waste, and the Regulation on the Administration of
the Recovery and Disposal of Waste Electrical and Electronic Products, and has been practicing the concepts of green and sustainable
development.

NBERET (PEARHMEARSRITEE) (PEARLMEASERRE) (PEARKMBEEREEYSRREREN L) (EEESR
EFEmOWEEEERM) SHEEERER, RRETEERRETHFERRED,

As a financial enterprise, the Company's business does not damage, pollute or abuse the environment and resources, nor does it belong
to the high-energy-consuming and high-emission industry. The wastewater generated by the Company is mainly domestic wastewater
generated in the office process; the harmless waste generated is mainly waste paper and domestic garbage generated in the office process;
the hazardous waste generated includes waste toner cartridges and so on, and there are no waste electronic products generated. During
the Reporting Period, the Company did not have any environmental pollution incidents or penalties imposed for breaches of environmental
laws and regulations.

FRERELE, NAEESRFEENAENMERIIN, ASEENEKEIESHABRIEENEEFRK, EENEEEEDTEAMAB
ROEENER. DFRE, EENEEEENEREEMSS, MERETERES. REHN, AIRBECURRSRIN, REE
HEEE IR R AR AR MR RS HER.

Wastewater: Strictly comply with the relevant provisions of the Water Pollution Prevention and Control Law, and
incorporate domestic wastewater into the municipal sewage network and then send it to the municipal wastewater
treatment plant for disposal.

BEK: EREESTKSRIAEEREE, SEERKMANBISKERBEENTTKEERES.

Waste disposal: Adhering to the concepts of recycling and harmless disposal, different treatment methods are
set up for different types of waste to ensure proper disposal. For office waste, waste separation and recycling
is carried out and property management units are responsible for its removal. Hazardous waste is entrusted to
qualified organisations for recycling and disposal or reuse.

BEEVES: SAEENANESAMEEER, #HHAREEEEYREFADINEELSN, REEABREZERE, #f
HPARDR, FRIIRSMEON, WHYEEBEUR—HE, AEEEYETEEENSEETEREENEFIA.

Waste Reduction: Promoting the “Clear Your Plate Campaign”, publicising waste separation and strengthening
waste generation statistics, the Company endeavours to reduce waste at source and keep the amount of non-
hazardous and hazardous waste generated at a relatively low level.

EERMIRE: =18 TtiRTE  SEMRSE. BUEERMELSRST, SNHEIRERRSE, $ESREEEEY
ELSEHIEREKE
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During the Reporting Period, the Company's total and per capita consumption of major energy and water resources decreased
compared to the previous year.

REMN, ATERER. KERBEEEEADBRER LEEHBMEE.

Pollutant emissions/ &5 *

Nitrogen oxides Per capita emissions of nitrogen oxides
ASLMHRE FAEUMANITHRE
13.16 0.05
kg F5 kg/person F5 / A
Sulfur oxides Per capita emissions of sulfur oxides
RELDHBE WA ALHRE
0.21 0.001
kg 5% kg/person F5 / A

Hazardous waste/ HEEZEY)

Total amount of toner cartridge Per capita amount of toner cartridge
T FE EEAE
86 0.30
item {@& item/person &/ A
Lamp Per capita amount of lamps
BE BEABE
piece X piece/person 32 / A

* Pollutant emissions accounting includes nitrogen oxides and Sulphur oxides generated from vehicle exhaust, and the calculation
methodology refers to the HKEX's How to Prepare an Performance indicators.

BRI ERERNERREENRAUMERANY), STETESEEBHRMN (WIRFIRE. HERERERS WH_. REHEE

BUsIREHRIES]) .
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Non-hazardous waste/ EEREZEY) °

Electronic equipment Per capita amount of electronic equipment
TTRME ETREALE
set & set/person &/ A

Resources and energy consumption

Flbl &j Iﬁ 1§Fﬁ

Holly Futures has always been actively concerned about the issue of environmental protection, adhering to the 3R principle of “Reducing,
Recycling, Reusing energy saving, pollutant reduction, waste disposal and utilization, etc., ”, and actively carrying out internal publicity on to
cultivate employees' awareness of green environmental protection and practice the concept of sustainable development with practical actions.

SAEHIE IR TRIERESRE, B UAEN (Redudng) . BEMU (Recycling) . BRIA (Reusing) 1 B 3RRAI, EASAEMEIE
FRETREMEFE. ISR, BEEVREINRSSHTHEENEE, SEaTHNREREARE, ABRTBRTUHERRNER,

Electricity conservation: use energy-saving lamps in all office premises and prohibit the use of high-power non-
office equipment; regularly inspect and monitor lighting and air-conditioning facilities and equipment to avoid
power loss due to equipment damage; put up publicity paintings and slogans on electricity conservation; purchase
environmentally friendly air-conditioners and strictly stipulate the use of air-conditioning temperature standards,
which are not lower than 26 degrees Celsius in summer and 20 degrees Celsius in winter; regularly clean and

maintain air-conditioners to ensure refrigeration efficiency. Regular cleaning and maintenance of air-conditioners to

ensure the efficiency of refrigeration.

ﬁﬁ@. WRB TR ERETREE, f*JtKIJJWEHHJJ%\E%%@ﬂ EHRH AR BA R SRR IR R, B R EE
BEMENIEL; RUSNAESEHE. 125, ?xﬁﬁiah:in* & *HEE%EHIME{EH@E-.-, ESMER 26 BEKE,

KBEASR 20 BEE, ZEHE¥T/\ Jﬂua U, REBERRANE,

Water conservation: regular inspection of water supply devices to avoid water waste caused by equipment failure;
water taps are turned off as and when they are used, and property cleaning ensures the recycling of wastewater to

ensure a clean office environment while increasing the utilisation rate of water resources.

fik: EEREMKES, BRREWESIRIVKERRERER, KieEERER, MERBREEXERER, R
BERMAERNERRSKERMBE,

® Waste paper and other office garbage were removed by the property, and the amount generated could not be counted, and based on the
nature of the Company's business, which did not involve the use of packaging materials related to the production of physical manufactured
goods, the disclosure of data on packaging materials was not applicable.

RS AR ER—EE, EARstES S, BERASERME, RN ERRMmEERRNEEMRER, M ENTKEI R ER,
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Consumption Reduction: use the Office Automation (OA) management system to implement electronic
approval, printing, attendance, etc.; promote online business, advocate online meetings, and encourage email
communication; implement paperless office, use double-sided paper as far as possible, and reasonably use
secondary paper; prepare personal water cups and reduce the use of disposable paper cups.

BRFE: ERMABEL (0A) BERR, RESTEIL. A, THE, EIREERR L, REFLESE, &
BEFEEEE, BRI, RUREEAMR, SBERTRE BREEAKRE, HMO—RMERMIER.,

Low-carbon: formulate the Regulations on the Management of Public Vehicles to encourage the use of public
transport in daily operations, with official vehicles protecting only the urban area and the province and neighbouring
provinces, reducing the frequency of official vehicle use and tailpipe emissions. Encourage employees to give priority
to green and low-carbon travelling modes such as public transport, cycling and walking for daily commuting.

fRi%: GIE (AEEEPE) , FASKED, RBAHEER, ABAEEREDERENEMAER, BOA
BRERR, HORRHN, SBETH %L%ﬂ BREEERAHE. BTENSTEELMKRETHN.

Resources and energy consumption
élﬁ\\ ﬁb/ﬁuﬁ%% °

Consumption of purchased electricity Per capita electricity consumption
SNEENEES AIREEE
885,364 3,042.49
kwh kwh/person
FEbBF FER/ A
Consumption of gasoline Total amount of gasoline per capita
RHEES BISMERES
14.41 0 05
kL/person
T FH/A

* Energy consumption is calculated based on the electricity and gasoline consumption, and the conversion factors in the national standard
of the People's Republic of China, General Rules for Calculation of Comprehensive Energy Consumption (GB/T2589-2020).
RRHESRIEEN ., MNEEENPEARERNERREE (LEseEstEBa (GB/T2589-2020) ) B REETHE,
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Total energy consumption Direct energy consumption
iﬁ%é@% Fllr.l \I
ton standard coal ﬂﬁﬂ% ton standard coal BEiZ#EfE
Indirect energy consumption Energy consumption intensity
EERET REFERE
108.81 043
ton standard coal WEIZ#EXE ton standard coal/person BEZEEW / A
Water consumption Per capita water consumption
FEKkE ABIFEKE
3,572 12.27
ton [ Ton/person W&/ A

Green finance

FETH

Green finance is not only an important bridge between the ecological value of “lucid waters and lush mountains” and the economic value of

“invaluable assets” , but also a key link to realise the synergy between sustainable economic development and ecological environment protection.
The Company actively responds to the major strategic deployment of the transformation and development of the real economy under the guidance
of the national “dual-carbon” goal. The Company is exploring effective ways to develop green finance, and is committed to contributing to the
construction of a greener, more harmonious and sustainable social development pattern while achieving its steady development.

BETHUMEREER KEL) NEREER TSR, E’J?%/AM?‘E{EZF?E’]EEFE&, BRERCESERREERRERERFILEN
M. ASEBOERR € BESIETERQRERERNEAMRIE. AIRRBRELSHNENELE, BINEERESRE
RIERNER, RBEENGE. %, THENSRRREERNE.

with the listing of polysilicon futures, the number of new energy products Holly Futures traded on the Guangzhou Futures Exchange has increased
to three, helping the market focus on the environmental protection industry, providing risk management tools for the development of a green
and low-carbon economy, and serving the new energy industry chain. Holly Futures is actively fulfilling its mission of serving the real economy by
cultivating the market, enhancing clean energy industry enterprises' knowledge and understanding of the futures market, guiding them to use
futures for risk management, and helping them to cope with market fluctuations. In the future, clean energy futures products will continue to help
enterprises reduce costs, enhance operational efficiency and competitiveness, and promote the development of the green economy.

BELRYPEN LT, AXHEEBNPERSARZNHERRECENE=E, NOTEHIRRERX, AREARCEERREHE
REBTER, RBFERESRNE, AERERERTSHRBBRECKED, MFHHEEIME, MEMEREXCEHEHIHNRHA
B, SISOEFBREETRKRER, BWNCEEHETERE, RRAE LHMNFTERBEREREENNEEREALR, RAGERE
MENBRF N, EBHRELORERER,
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1 PARTNERSHIPS
FOR THE GOALS

Trust and Win-win, Optimize
Customer Service

ERHR, BEEFPRE

In the course of development, Holly Futures has constantly innovated itself and upgraded
the level of refinement in corporate management and professionalism in service. By
vigorously promoting the innovative development of Internet financial services and deeply
strengthening the integrated construction of investment and research, the company has
achieved high efficiency and convenience in financial services as well as precision and
professionalism in investment research. The company has comprehensively sorted out
and optimised the customer service process to make it more standardised, efficient and
humane, which has won the high trust of customers and realised mutual benefits and a
win-win situation with customers.

AERBRIMED, SAEREREBEREYN, FERFCEEEIBMANKELRBIERKE,
BBANHEEERBSRBRBNATER, REMBRHA—BLER, BRTSHRBENSK
BREAREMANBESE, AIHEFRBEARETEAMBEEL, FEEMRE. S,
Al, BETEFNBERGE, BERTREFZENEFHE.

Responding to material issues:
Bl fEEE A

14 Product and service safety and quality. 15 Data security and
customer privacy protection, 20 Anti-unfair competition
14 ERNBERLERE. 15 HBERLAZFEMGRE. 20 RAEEHRF
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Quality of products and services

EmiREmE

Holly Futures actively promotes the “Holly Technology” strategy, deeply integrating cutting-edge technology with the futures business.
By actively expanding and optimising customer communication and feedback channels, we ensure that the voices of our customers are
transmitted to the Company in a timely and effective manner and receive effective feedback. Through precise insights into customer needs,
the Company creates a personalised and efficient service experience for customers based on intelligent means. The Company has always
been committed to the pursuit of quality, and is unswervingly dedicated to providing clients with a full range of high-quality services, helping
clients to move forward steadily in the futures market, and creating value together.

ShEHIERBHEE TRIEGAK) BBk, RERSINOREMEEY, BeRshRELECEFP BBMERE, BREFNBIHARE. BN
HEEEASNELSEEREE, AEEBSERREFPER, UEBLFRAKTE, REPITERNEN. SRUHNRERR, AaRERT
HREER, RENAHEBNRASZFRESTN. SRENRE, BWHEFPEREHSEPRERNT, BFHAGE,

o Governance
VAN
=]

Holly Futures continues to deepen the construction of an intelligent customer service system and builds a comprehensive product and
service management system. General Manager's Office, as the managerial level, evaluates the progress of innovative projects and
coordinates internal and external cooperation resources; coordinates the service supervision system and continues to pay attention to
major complaints; supervises the implementation of various departments and reports to the Board of Directors. Various departments act
at the executive level to promote product innovation and research, customer service and response.

ShWERERBERCERUEPRBRANBRELF, BRXENERNRBEERR. MEEZFRERETGANEREE, BRRIND
BFER, RERBEEBRER, FEMNIEAMERF BESEMNTERLOEESER. SHPMEFRNTEERESERRFNHR.
EP BB EIIE,
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Strategy
BB

Enhancing digital intelligence services

R B

Against the backdrop of digital transformation, Holly Futures, with a forward-looking strategic vision, has been steadfastly promoting digital
transformation and making every effort to promote the construction and improvement of its intelligent platform. The Company continuously
upgrades and optimises the “Holly Easy” APP enhancing its functionality and operational convenience to improve user experience. The
company is orderly promoting the development of the “Holly Futures Mini Program” and “Holly Futures APP”, successfully building a cloud
service system with “APP+new media” as the core dual pivot, providing customers with efficient, accurate, and comprehensive services.

EHUNEENFAERT, AEREFHRESRRY, BEABIBERMAER T, 2SS R FENERETE, ATHI5MER)
APPT EATRHEMFHREE N, FENEIRE NN A EIREERIE, LURTASER. BN, ASFFHE BARRENER) K F3A
A APPy ° BOBBIE TR, UINERERIELA PAPP+ HTIRES) AROEXRNERBIER, ABFRESN. BEELHNNRSE.

The Company is focusing on building an online new media matrix, fully integrating resources, and leveraging the advantages of new
media communication. Through this matrix, the Company regularly pushes diversified investment information to clients, including market
morning and evening reviews, in-depth research reports on varieties, professional trading strategies, etc., and timely issues important
announcements related to margin rate adjustments, changes in trading delivery rules, etc., to ensure that clients can timely and accurately
grasp market dynamic information and provide solid and reliable information support for their investment decisions. Holly Futures pays
close attention to the trend of new media and digital development, actively expands its layout, and vigorously launches a series of online
featured columns such as “Holly Finance”, “Digital Reading”, “Sound and Color”, etc., committed to providing customers with high-
quality financial knowledge and market analysis content.

AEENBERLFREER, ROESER, BENERERED. BEZER, AEHOEFERREDERNT. KEREWMR. &
¥ HEBRSEANSHUREGR, UREBRHMBRFRESERAE. REXIRULBEEENE, BREFEARE. EEMERTEH
BER, RERERMFRERBUSNERIE., AXPESERIMERREMNERNERBE, BBHE, KOHEL GABRME) (&
HRE) (BBEL) T—RIRLFEME, BIRAEPRUEENERNBETEINTANE,

Looking ahead, Holly Futures will continue to closely follow the development trend of the digital media field, actively expand cooperation
opportunities with external professional organisations, try to introduce advanced AIGC technology, and continue to innovate in new media
publicity work, and endeavour to provide customers with more rich and diversified content products as well as more diversified forms of
presentation, to further enhance the quality and standard of customer service, and to realise the common development with customers. We
will further improve the quality and standard of customer service to achieve mutual development with our customers.

REARR, sAEPERSEZRRIHFHEEENNERBS, BRnREIIEERENSFHE, ER5IAKLEN AGC 5, EiEEsE
TEhAERIF, BhREFREEREESTNNIERUREMSRUNERER, E—PRASFREPNRERKE, BREXFNHRER.,

7 "Holly Easy” APPis a mobile trading software under Holly Futures, which integrates online account opening, futures trading, options t
rading, fund trading and professional information.
TSNEEy APP RIAEEE TN —RFRRZEHEE, EG LR, BERS. BERS . E2ks5. SEEAR—ENERER.

& “Holly FuturesAPP” is a one-stop comprehensive financial service software that integrates audio-visual information, market trading,
business operation, wealth management, and futures investment and education.
TEAREHE APP) B—RERBEN. 1TERS. £5IHE. MEE12. BERER—EN—I RS SRRISEE,
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Intellectual property protection
and 3

The Company attaches importance to the management of intellectual property rights, fully respects the intellectual property rights related to
the intellectual labour achievements of others, and pays attention to the prevention of risks of intellectual property infringement in business
development and operation management. The Company has formulated the Measures for the Management of the Work of Software
Genuine Edition, and has made clear the management of genuine software in the procurement, installation, use and other aspects of the
use of genuine software, to promote the work of software genuine edition. During the Reporting Period, the Company did not experience
any significant intellectual property infringement incidents.

REERMHEREETE, ROEEMASTHSBRREARNNAEEES, EEBRRNCECBPIENBHIHEREHERLR, 28
HIET (REERCTESEINE) , ARE. RE, FRSEARTEREERIENERTH, BERGERLIE, REBA, A5
RBEEANHERSESMH,

Customer service work

EFRBEIE

To ensure that all kinds of complaints are properly handled promptly, the Company has issued the Customer Complaint Handling
Regulations. The Company has set up the following complaint channels: complaint telephone, e-mail, interviews, etc. and has published on
the Company's website. The key points of the Company's complaint handling are as follows:

RERSERFFHRESIREERE, AL (BFRFEREIE) . ATRIUTRFEE R
NEFIERTR, NEHRFEREERUWT:

11k

B, BFIM. FHFLCESB

For general complaints, the relevant business departments should solve the problem locally, and if the problem cannot be
solved through coordination, it should be transferred to Customer Service Dept in time according to the stipulated procedures.
If it is the responsibility of the Company, the department under complaint should sincerely apologise to the customer to gain his
understanding. If no co-ordination can be made and direct economic loss has been caused to the customer, a written proposal
for handling the complaint should be submitted to the supervisory leader after the amount of loss has been verified;

HR—ARMRR, BEEBIPIERIFER, EARRRRNEEERESREMLREEFRE. BEATIEMN, HiR
FEPIEEH RS ERISEERR. BRAANECASEEREEEIELN, BEREERASEEARNNEEERETEMR
RERERE;

The relevant department shall feed back the complaint investigation and the progress or result of the complaint handling to
Customer Service Dept within 1 working day after receiving the complaint. The customer service staff shall make a return visit to
the customer within 2 working days after the completion of complaint handling. If the customer indicates that the problem has
not been solved, the complaint will be transferred to secondary complaint acceptance;

TEEIERPI IR REFEN 1 B IEE NERFATEAREEBERVEROEEZFREN. SRASEERFRETEE 2
EIEENEERETR., EEFPERNIEAEEAN, BR T RRHFREE;
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For major complaints, if Compliance and Legal Dept investigates and the facts are confirmed to be caused by the Company's or
staff's illegal and unlawful behaviours, or if it may trigger a mass or vicious incident, the relevant department will report to the
regulator after confirmation from the relevant department's leader and Chief Risk Officer;

HREARE, SLENAE, SERTREATNIAASSLETRER, RT3 IHamE, BUES4Y, 80
HFEER B AREERE, HiERrRREE;

Customer service staff shall fill in the “Customer Interview Registration Form” based on the written complaint materials of
customers and bind it for safekeeping. Customer complaint receivers, handlers and related personnel shall be responsible for
the confidentiality of the contents of customer complaints.

ERASERBEFEANRFMIER (FEEHETER) TETRE. SRPRAZEA. BEEARERAS, HEFKHFN
NBEEBREEE.

Investor education and protection
= e

Holly Futures has always firmly anchored on investor education and investor protection as its core development path, and has promoted
investor education in a solid and powerful manner. The Company has launched investor education activities in various forms and with rich
contents, fully utilising multiple channels combining online and offline to enhance investors' awareness of risk prevention from various
aspects and perspectives, such as popularisation of investment knowledge, warning of risk cases, and cultivation of safety awareness, etc.
The Company has also launched investor education activities from various aspects and perspectives to guide investors to view fluctuations
in the market objectively and to build up the concepts of rational, value-based, and long-term investment. We aim to protect the legitimate
rights and interests of investors.

SAEIIE IR BT IREELENREERE) AR OBRZE, BENMEEREELESIF, AaBBHREEASEK. NEEE
HRBEE, AOERR LR TEGEANSTERE, (#RENHER. AREER. LL2THEESSASIEEAE, 2HRMHREENE
PR, £A. SRERRREEYETREDY, 5SISREEZVRESTERE, MUBENRE. BERE. REREESRER, 25
FEREENEEER,

By the Opinions of the General Office of the State Council on Further Strengthening the Protection of the Lawful Rights and Interests of
Small and Medium-sized Investors in the Capital Market and other relevant requirements, Holly Futures has formulated and adhered to the
Measures for Administration of Securities and Futures Investor Suitability, strictly standardized the investor account opening business process.
The Company actively improves the risk classification and assessment of products, and accurately classifies risk levels according to scientific
methods. At the same time, the Company has refined the classification of investors and integrated multi-dimensional factors to differentiate
between investor types. The Company's main measures to protect investors' rights and interests include:

ABERERE(EBRENAEERERREDEATESmERRNETER)SEX, fIEIEEE(BEFPEREEEEEEERINE),

BEEREREERPRE. AaBBTEEREARSETE, KENSTESERDRERSR. B, ASMUREENE, RESHERERER
DREEFE, NIREREEERNTEREEE:
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- Publish various pushes and announcements on various online platforms to warn against fraud and illegal futures activities, and guide
investors to guard against fraudulent activities, learn about futures through formal channels and stay away from illegal futures;

ASER LFERhESEERHREEENEEHNERENS, SISKREENHBIFRES, BBIERRETHRPE, ERiPEHE;

- Strictly regulate the business process of investor account opening, and carry out strict identity authentication such as video link auditing
and adequate risk disclosure for investors;

FERREREERPERERE, HRESETRIBERELSRENSNABBERDNERIS T

- Use investment education bases as a platform and school-enterprise cooperation as a means to ensure diversification of investor
education and protection and to continuously promote related activities.

DRHEBRTE, UIREEERINTF, BRREEYFRAELFSA, HEEDHEREINMHR,

Risk management

B ERE

Risk category
E %R

)

S

Risk description
E R R

Risk identification and
response mechanisms

8 ) ¥ FE A

Investment
advisory
services risk

RERARES ER

1. The information provided by the Company's

staff on market analyses, market forecasts,
investment recommendations, etc. may
be inaccurate, incomplete or outdated. If
clients make investment decisions based on
such information, it may result in investment
errors and loss of funds.

AT ETRENHHSN. THEEE., REZ
ARTESURTENER, AEABIENE
R MREPIIBELERETRERE, o
RESEHIRERR, EMETEX,

2. The Company fails to fully understand

customers'risk tolerance, investment
objectives, financial situation and other
personalised needs, and provides
investment advice that does not match
customers' actual circumstances, which may
expose customers to risks that are beyond
their tolerance.

NERERD TREFPNAREZED, RE
BiR. MERRSEMEATR, RUNRER
FREXFERERALE, TEEEFEEE
HEEZHENER,

The Company will conduct a comprehensive
and detailed sorting of its various businesses,
such as futures brokerage business, asset
management business, fund sales business,
futures investment consulting business,
etc. The Company will also conduct a
comprehensive and detailed sorting of
the business processes of each business
segment, including the operation procedures
of each business segment, the personnel and
departments involved, the flow of funds, and
the information transmission channels. The
specific operation process of each business
segment, the personnel and departments
involved, the flow of funds and the path of
information transmission are clearly defined.
For example, in the brokerage business, there
may be risk points in every aspect of the
business, from client account opening, trade
order issuance, trade execution, clearing to
delivery. By combining the business process
in detail, we can identify the key points where
risks may arise.

ANTEHEFNEEEY, WPEECER. &
EEEER. ESHEER. PEREANER
SECTEEASIRE, PESAEBERHNA
BRERE. PROAEMEPI, ESREUK
ERERBRESE, fINERCERD, #=PR
P. XBESTE. REHT. FEIRINES
BRE, HoIReTERRE, BBFEREER
AR, BESDEHTIEL I oI RE IR IR B IS AR R

Holly Futures has organised a risk identification team comprising business leaders and professional compliance officers to further
define the precise objectives of risk identification, focusing on the core business segments such as futures brokerage and asset
management, and to explore potential risks in depth. At the same time, the Company clearly outlines the boundaries of risk
identification, specifying the business scope, departments and customer groups involved, and builds a solid foundation for risk
identification by collecting a wide range of internal and external information.
SAEERAERSHRHBESHABSHEMNRAREIERK, E—SPRARMNNBHEEE, BETHELL. EEEESMOERIR
B, FABEBEZAR. B, ATEWMANHRAKRENGDNER, BRFFSEREE. HPIRZFEHEE, BBEZRENIIBLZTER, £
EE RS REER,
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Client
communication
and feedback risk

BERBEEDSEER

. The Company's failure to respond promptly

to customers' enquiries and complaints,
or its untimely release of important
market information and risk alerts, etc.,
prevents customers from obtaining critical
information, which affects their decision-
making and risk control, which in turn leads
to incorrect decision-making and affects
customer satisfaction.

NEARERFEEZFNED. RFSFER,
FEAEEDLEREG. ARRTRESEAR
KB, SHEFEEINFENHEER, ¥&
BEORFMARES], EMHTLEZRIRE, &
BEFREE,

. Staff's failure to receive and handle customer

complaints on time and excessive delays will
aggravate customer dissatisfaction, which may
lead to more serious disputes and even lead to
loss of customers.

ETHEFNKRARERBEZENRE, &
TEEBRE, FEEFPNAWEENA, o
BESIBERENAMY, ERTREFPRK.

The Company conducts a comprehensive
risk assessment of clients, including their risk
tolerance, investment experience, financial
situation and transaction objectives. Through
questionnaire surveys, face-to-face interviews
and data analyses, the Company understands
the basic situation and investment preferences
of its clients. For clients with low risk tolerance,
if they engage in high-risk futures trading, the
Company needs to identify the possible risk
of client loss and the resulting risk of client
complaints and disputes.

ﬁﬂ%iﬁ}ii_/_é@ﬂ’]ﬂﬂﬁﬁﬂﬁ BEEFHNE
WREZEEN . RELR. ¥BAR. RZENS
J3H., @J&F‘uﬁ%dﬂ’é\ EX. BROMES,
TREFNERNERMKERT. HRERAR
BARGBNER, MREETSRRNBERS
AR EEHFIB O] REFE E’\J%}E?ﬁa%ﬂﬂxxu&
HILSIEENEFIRR. MBS,

The Company has carried out various investor protection education activities and information on the activities organised during the

Reporting Period is set out below:

NIHESEREERES

EE, REPNEGNEBER M

Number Total Original Number Total Total clicks Event Number of
of original number electronic of non number onnon sessions participants
educational of original educational original of non original SRR in the event
investment physical product educational original electronic R . o
. ) : . ) SEENZINAIR
products educational total clicks investment physical educational
EAIBH Zir;(:lilgzt;d EAIETE products e(:s;jzitznal products
— HES Ry | DO 0 | ReET
N FABRNE | e EREY RYERB
HEm o IEREIEY e
FRHE i
MBI
B
16 403 64,430 30 600 68,445 12 2,447

Holly Futures collaborates with universities to promote
investor education

IWEBMERESRENEHREENE

Metrics and targets

HREBR

The Company has continued to develop and optimise its digital services and innovate. During the Reporting Period, the research
and development expenses of “Holly Futures APP” for 2024 amounted to approximately RMB 408,459.67. The Company actively
responded to customer complaints. The Company received a total of 8 complaints from customers of its business operations, with a
complaint handling rate of 100%. In the future, the Company will closely follow the development trend of digital media, and through
external co-operation, try to provide customers with richer contents and more diversified forms of new media publicity with the help of
AIGC. The Company will continue to carry out a variety of investor education activities and become a more reliable financial partner for
investors and clients through more efficient and convenient customer services.

NEFERRENEERBAISERINAF, REBN, TSAZEE APP) 2024 FHEEE A5 408,459.67 T, A DFEIBEHE SIRERAIAE,
REBN, NOHZBEXEBEFRF LR, RFABREX 100%, KK, AABERYFEEBZREY, ERMIMSIEND, EXED
AIGC, AFEREENEAEFREESENNBTMNESRULNL N, \T%H%ﬁ*ﬁ?ﬁEﬁ/‘tyﬁéﬂ‘lké%*?ﬁbiﬁ%} BRESRERNES
IR¥s, MARKREEREPBOERNSHBMN,

54 2024 ESG
HOLLY FUTURES

On October 28, 2024, Holly Futures entered Nanjing
Audit University, focusing on the key group of young
financial consumers. Special investment education
activities conveyed financial knowledge to investors and
strengthened risk prevention awareness. The Company's
leadership attaches great importance to this event.
Zhao Weixiong, Deputy Secretary of the Party Committee
and General Manager, and Shao Xidong, member of
the Party Committee, attended. Nine colleagues from
HR Dept, Internet Finance Department, and Customer
Service Department worked closely together to ensure
the smooth completion of the Company's investment and
education promation, employment consultation, and other aspects throughout the process. The Company and other securities
and futures institutions organize fun activities to cleverly integrate securities and futures knowledge into traditional entertainment
projects such as investment pots, rings, lacquer fans, and more down-to-earth to convey financial knowledge to investors.

2024 10 B 28 H, h¥HEEERRETAS Rﬁiﬁimﬂ HEZE—EHEE, BOEERYED, QREEHETHME,
SBRRIEEH. ASRESEERIEE, g::wl . MEEHEHNEEZSBHRLE, ANERE. BERESH. =
FRBESFNNUREZZRMRE, 2RREFAIRASE. E‘J’ %.mé]%ﬂiﬁﬁﬂlﬁﬂnﬁﬁ A REMEFPERE AR,
HEFPENHLYRARE. BB, WEBSERRLERD, E bR, HEAREZERSHAH.

°The statistical universe of the data includes the activities of “Launching the 2024 3-15 Investor Protection Education and Publicity Programme”, “5-15
National Investor Protection Publicity Day” and “World Investor Week 2024". “World Investor Week 2024" .

ZERPRTOREET TR 2024 F 315 REEZRELSEFEEEED, . 1515 2EREFRESER ) FBM 12024 FHAKEER ) FE,
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Data security and customer
privacy protection

HIEREHEF R RE

The Company has always taken a strict and responsible attitude and strictly followed a series of relevant laws and regulations, such
as the Network Security Law of the People's Republic of China and the Personal Information Protection Law of the People's Republic
of China. To ensure information security, the Company has formulated a series of internal management systems, such as Working
Methods of the Information Technology Committee, Information Technology Management Measures, the Network Security Incident
Management Measures, and Information Management Measures, etc., to ensure the safety, efficiency and stability of the additional
construction and operation of the information system. The additional construction and operation of the information system are safe,
efficient and stable.

NAEEUEEZREENEE, BRERE (PEARKNEMGZSE) (PEARKNBEEAGRRER) S—FRIERERER, /TER
BERZE, SIET—RINBERFE, N (EREMEESIMHEME) (EREMEERMIE) (MRReSHERIE) (BNEBIE)
&, BRERARPEERNETRESIIRE.

0 Governance
o

Information Technology Committee is the main body responsible for information technology system construction, acts as the decision-
making level to achieve effective authorisation and control of IT decisions. To ensure effective implementation of the work, the
Committee holds regular meetings at least once a quarter or convenes ad hoc committee meetings as required. General Manager's
Office serves as the managerial level to supervise the implementation of strategies and systems, and coordinate cross departmental
safety work.General Manager's Office supervises the implementation of this topic and reports to Information Technology Committee.
Multiple departments act as the executive layer to carry out IT management and execution work. Information Technology Center builds
a security technology architecture, formulates information technology management systems, and implements information technology
management work. Transaction Delivery Dept and Settlement Dept implement data security standards in business operations.

ERENEESGREREMN (UTHE Ty ) RRER. EBRZ2EENEEERE, FRARKEER ITRBNBREENES, RRE
IHNENHT, ELEZEER - RISIREFTEEREREESEE, AEEZFREEEEERBNGERNT, BRBHHIZEIME
BEABZERTERLAERNEZEGER, STWPMERRITERRE T EBNHTIE, FRERPOERLZERTEE. SIEEREN
EBHE. FEERRMEENEETRE, XHEREE. FENEEBREPEEEERBRLREIIE,

Strategy
B

Principles of network and information securi
4 =B % |

The Company follows domestic and international information security standards and industry norms, implements standardized
level protection for information systems, adheres to overall planning, highlights key areas, advances security and development
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simultaneously, emphasizes management and technology, combines emergency defense with long-term mechanisms, and
integrates information security protection throughout the entire process of information construction. On the premise of ensuring the
performance and security of information systems, the Company fully utilizes resources, emphasizes effectiveness, avoids duplication
and blind investment, actively adopts mature advanced technologies and professional security services allowed by national laws and
regulations, and uses scientific methods to ensure safe operation.

REEFEERN. BRNERRLBERITERSE, HERRRBTREAMNSERRE, BRHRSRL, RHEY, T2ERRIE, SB2H
B E, BRR2ERMEEIERES, HEERLeREEFTEEAERDRE, TRESERAMENZ2NFHRT, ATRAFAER,
BREY, BREENFERKRE, BERBEIEEERATN. MANSERNNSEZLNRE, ERRNENG L, REZLET.,

Data security management
HETLER

The Company data management includes two aspects: transaction settlement business data management and system data
management. Specific management measures are as follows:

ANDENEREUERSEEXEHENEBNARENSEMELE, RESEEGNT:

Transaction 1. Transaction settlement information is confidential to the Company and must not be disclosed
settlement business or disclosed:;
data management

SRR HEE N EE ROFEENBRRBIRE, TMSERE, ZIIME;

2. Access to transaction settlement business information must be approved by Chief Risk Officer
and registered for filing;

EHRSBEEBEN, YWEAKERERRERE, TBTHEER;

3. The storage device for transaction settlement data must be a dedicated device and cannot be
used for other purposes;

XS EEENNGTREEVARSARE, MAREMAR;

4. Before reading transaction settlement information from mobile storage devices and receiving
settlement information online or via email, virus scanning should be performed first;

ERRBESFREE FNRSEEERURME RSB RRGEEERNZE, BETETR
SiE;
5. Regularly transfer transaction settlement data to immutable storage media for off-site

storage. Remote storage refers to storing backup data in another building with strict fire and
theft prevention measures in place;

EPRRSHEEENEHIRTTELNFHENE L, ETENEFR. EHERRESEHENE
MEISINVEEIN, FRIBILERREHOIN, BSREe;

5. Regularly check whether the backup media is invalid and verify the integrity and effectiveness
of the backup data.

EPREHENNERTEY, IRESENENNTEENERNE,
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System data management 1. System data management is the responsibility of a dedicated person in the configuration
ZEN e management position, who must promptly and accurately supplement, modify, and verify
system data;

RGP EBEHRESESERNBEALE, BESERNERE. ERE RASEETET . B
=8,

2. Personnel in various positions of the technical department are not allowed to make system
parameter adjustments without authorization. Any changes to the system's functional
modules, parameter settings, etc., must be approved by the person in charge of the
Information Technology Center, and the corresponding “System Change Form” must be
filled out for registration and filing.

BTBEBEUAERSERETRRSERE. HRRERRE. SERESFEOTXS, B
ARTERRRPOEEANIE, WARES /RGEEXR, BER,

Customer privacy protection
e ngg

The Company attaches great importance to the security of customer information and other commercial information, and has
formulated relevant regulations and taken corresponding measures to ensure the security of the Company's trade secrets and
investor information in an open market environment. The Company provides necessary information security training, education, and
assessment to all employees, and sets clear information security requirements for partner service personnel. The contract signed
between the Company and the partner should include confidentiality and integrity agreements, clarifying their respective security
obligations and responsibilities, and requiring the partner to promise that the product or service does not contain malicious code or
unauthorized connection functions, and does not provide operation modules, functions, and means that violate laws and regulations.

RARDERELENS LN INEERLEME, FIEERGE. RIEEERRAERBNTERETASNBHERBNREEERRE,
AEHERETHRVEZNEELEEI. HENEYR, HAENRBASRLBENERZE2ER, AFIEGFLRITSRESSHFEN
HERE, BESERENREEBNEE, AEBRSEHERHERIURBUEEEEER A FESRABIRZENBIEDLE, FRM
ERIEERERNRFER, EMFR,

Supplier safety management

HERRSER

The Company has formulated the Management Measures for Evaluation of Information Technology Service Providers to standardize
the management of information technology suppliers and strengthen the confidentiality and security management of company
information and materials. The Company regularly collects and updates supplier information within the industry, and forms written

materials and records. Multiple department personnel conduct on-site inspections and exchanges with suppliers. The Company has
clearly defined multiple responsibilities in the contract signed with the supplier:

AEHE (EREMBRBEFEERINE) REHERRNHERNER, MAAIERENNREENZEMER, A)EHRE. B

TEAMERERILEREREN Ricix, SHMIASHHERETENERNREIM. ADEHEFEITSRPERRSEST:

- Inthe contract signed with the supplier, it is required that the core system supplier provide 7 * 24-hour technical support service
response, and specific provisions are made for their service response time, clarifying the liability for breach of contract;

- BEERKIT AR PERRORROEIERIERME 724 /NSFHEASTERBEE, BRI HERBLIERREMELAERE, BRENEE
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- Sign relevant confidentiality clauses in the contract signed with the core system supplier, specifying the confidentiality requirements
for the Company's business information that the supplier may be involved in or come into contact with during the service, and
listing the legal responsibilities that will be borne for the leakage of confidential information;

- ElRAMUESETNERPREEHEREGR, PREUESERBT ISR, ZBINAIEBRENNREERIEHRE, J18
BERAREEEE,

- The contract signed with the supplier requires the supplier to promise that the product does not have malicious program code or
unauthorized connection functions, does not provide functional modules that violate laws and regulations, and complies with
industry standards and technical guidelines. The supplier shall not disclose confidential information of the service organization;

- EMEFETNSRTERUERAAERAFTESREFRBUARRENEERE, FMREEERFRERNNEER, WHSTEREN
RATHES, MSEBEMRBHENREESR,

- The contract signed with the supplier specifies that the supplier shall undergo information security extension inspections by
industry regulatory authorities.

- EYESHEITNEETHEMAENEEEZTEREMIINGERRSTEMBRE.

Risk management

RREE

Information Technology Committee should develop strategies and relevant systems for IT risk management, inspect the compliance
of information systems, and assess IT risks. The Company establishes an internal IT audit system, conducting IT audits at least once
every two years, conducting special audits on the construction and operation of important IT projects, and hiring qualified external
institutions to conduct IT audits and IT risk assessments on the Company.

EREMESSRESE T AREENRBAEETE, BERFRNSRMETRE , 1T ARETTE, ARINE ITHATE, D
BMEET R IT &S, HEE TEENEFINETESTTRSE, BHIINEIEEEIMRBE A SNET IT F51H 1T AR,

Risk category Risk description
[ BiR 48 5 JEN g pe
Data security 1. Aging of the Company system hardware, software defects, network failures, etc. can all lead to
risks system crashes or data loss, affecting the normal conduct of transactions and even causing data
HER SRR loss, resulting in losses for the Company and customers.

NERMBHE. TG, PEEEST S ARBBRNERNER, FERISNIETET,
BEEBIENEX, RATNEFHRIER,
2. As the Company's data volume continues to grow, data storage devices may experience malfunctions,

damage, or insufficient capacity. If the data storage architecture design is unreasonable, such as the
lack of effective data backup and recovery mechanisms, it will also increase the risk of data loss.

BEASNENEREIER, ERFHEETREREE. BEATEAENER. WRERTFH
RERFARE, WRZBINERBOMIRERS], CERMENERNER,
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Customer privacy Customers' personal information, transaction records, and other data may be leaked due to Hollv Fut duct b it traini
leakage risk network security vulnerabilities, poor internal management, and other reasons. This may result Olly Futures conducts cybersecurity awareness training
EZEENEERR in customers being defrauded, causing economic losses, while also exposing the Company to %%Eﬂ*ﬁﬁﬁ%ﬂ%ﬁﬁé%ﬁ&ﬁi&%}ll

legal and reputational risks.

EZEEMEAER. RETHSENTRRBEZ2MRE. WIEEAESFERKREE, Eoeg

HEPESER, EAAEEX, RIRFESEAIMmEREERBRMEERR, To do a good job in network security protection and enhance employees' awareness of network security, Holly
Futures will conduct network security training online and offline on August 13, 2024. External experts will be invited to
introduce the basic knowledge of network security to all employees from the perspectives of daily office, legal, and
security incident case analysis. Information Technology Center will answer questions for employees and popularize
information security threats and prevention methods.

The Company's trading system may experience lag, latency, data transmission errors, and even
Trading service risk g stem crashes due to hardware failures, software vulnerabilities, network congestion, and other

RS RIS E issues. This may result in customers being unable to place orders, cancel orders, or check transaction AMIFRERLETIE, 1978 TERLES IEWER 2024F 8 A 13 BIRALS LG TR BHREEEZ 21,
information promptly, missing the best trading opportunity, and causing losses to customers. M NERALHE TETRRRSEWNBNG, HARMARE. FEAE. RLBURANFAE, LHESRE
NDXGRATESREALE. RERH, BEEESHE, YRFE. TE. S EREEE PORATER, BERERZEABRMES.

ERRBEEER. EURESEREFHARETE, HERTARSEE, HBRERSEE, 4
EEERIER,

Metrics and targets
EREBER

The Company fully utilizes various media and other effective promotional methods to strengthen the publicity of laws,
regulations, and policies on emergency response to network and information security incidents, carry out publicity
activities on basic knowledge and skills of network and information security, improve customers' awareness of prevention
and emergency response capabilities, and increase customers' awareness of personal information confidentiality.
The Company has included emergency knowledge of network and information security incidents as training content
for employees, cadres, and related personnel, strengthening training on network and information security, especially
emergency plans, and enhancing prevention awareness and skills. The Company shall organize at least one annual drill
for all employees on this plan, simulating the handling of network and information security incidents, improving practical
capabilities, verifying and improving the plan, and reporting the drill results to the local securities regulatory bureau. In the
future, the Company will continue to implement systems and measures for data security and customer privacy protection
to prevent the occurrence of data and customer privacy breaches.

NIARDFAEEERENREMEENSEAR, MREEREEERESHEIRBENEE. ERNBKRNEE, HEMEERE

BLR2EARNFNRENSHITE, REZFHESANESEERN, BENEFHEAGRHNRERH. Ao EEEEERS

EHELMHIAS THAIBEASNENINS, MEaEKEESELIFRREMAKEEELLESARNE, ESHEE of information is true and reliable, and ensuring that the entire business process does not mislead customers.

IR AL, NEBFER EM— X2 EE ROVER, BHEBREEEER , R=EE86 xS ER, Wi§E S Bk 195 = 5> o I A U N TS
iigizb;;ﬁégii’/i . ;*\i;f;ﬁf‘jgg;;zfji‘% . F?gh“%;}iiiﬁﬁ o ¢~:4;ﬁ%ii2 o m?‘; URMEREEE (PEARMENBEMRREE) (PHARRISMERSMERERIENE) SAREETRNER,
PIRTEREREERR. A, RORERERRER S AE RS SRR, DIESRHE SRR RS OE, HERSENSNASIERN, RRSRERIRRTE, EEBLNEIRSER.,

In terms of internal management, the Company strictly implements the spirit of relevant documents such as the Margin
Management System. A scientific risk assessment policy for various financial products has been established for marketing

[ ] [ ]
Re S p 0 n S I b le m a rketl n g and publicity work. Based on a detailed and professional risk level assessment of each financial product, fully disclose

N - to customers clearly and explicitly the various risks that may be faced during the trading process. The Company uses
ﬁ E{E % ﬁﬁ professional evaluation methods to assess customers' risk tolerance, recommends product risk levels that match their risk
[ — |

tolerance through a matching process, and provides customers with a secure and adapted financial service experience.

ENBEE L, AAREEE (RESEEHE) SHEEXMEN, HHEHEEIE, BT ENENSHSHERRRTS

Holly Futures strictly adheres to the requirements of national laws and regulations such as the Consumer Rights Protection Htt, EHES—NEHMERETHEETENRARSATEER L, USWHRNAXOEE RSB RS BREPoEEENSE
Law of the People's Republic of China and the Implementation Measures for the Protection of Financial Consumer Rights Ak, ASERAFEENHME L EHEEENEKRAZTESN, BBLERAE0ESEERERBRASEERZENERRARSR, &
of the People's Bank of China, ensuring the authenticity of marketing and promotional content, ensuring that every piece ERIEMT S BE NS IRIZIEEH,

2024 ESG 2024 ESG
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Deep Empowerment to
Build a Better Workplace

R e
BiZEIFiE R

As the core driving force for the sustainable development of enterprises, Holly Futures
has always incorporated employee value enhancement into its ESG strategic framework.
Through systematic human capital management practices, it continues to fulfill its
responsibility commitment of “people-oriented, empowering growth” . Holly Futures
continues to strive for the deep integration of employees' professional abilities, individual
value realization, and corporate social responsibility, promoting a win-win situation for
employee development and enterprise development.

EREAFERRNROEEE, SAEBERESE THEBIRTIMA ESC BEMER, BBRME

BANBEAERER, FERT TUARAR, MeglR, NEERHE, AEPERFERE THNEEE
1. ERNEEERECENMEEERERES S, BEETRRNEEERNERFSH.

Responding to material issues:
ElEEEMERE:

16 Employees
16 5T

2024 ESG
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

QO

17 PARTNERSHIPS
FOR THE GOALS

&
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Governance
pepid

Holly Futures is committed to establishing good employment relationships with employees and continuously optimizing
its management system to create a healthier workplace environment. General Manager Office directly participates in the
management, coordination, supervision, and reporting of employees as the managerial level. Multiple departments act as

the executive layer to promote employee management, with HR Dept responsible for recruitment, training, performance
management, and Safety Management Dept responsible for employee occupational health and safety management.

AERERIRESTREYRFNERHEE REUENMERMBESREEY T FAEBECNEERR, AEEEFAEEEEE
ZHETNER, KE. EENERIE. SUPMERITEERESSTERTIF, ANERIEERE. Bl ERSER
IfF, ZeERMaEs THERREZSREEETE,

Strategy
2 B

Diversified and equal employment

2. FENER

Equal employment

PR

Holly Futures deeply understands that creating a harmonious and stable employment environment can promote the
sustainable development of the enterprise. The Company strictly abides by relevant laws and regulations such as the
Labor Law of the People's Republic of China, the Labor Contract Law of the People's Republic of China, the Employment
Promation Law of the People's Republic of China, the Law of the People's Republic of China on the Protection of Minors,
and the Regulations on the Prohibition of the Use of Child Labor. The Company has established a sound employment
management system, and all aspects of employee recruitment, onboarding, and employment are strictly legal and
compliant. Relevant regulations have also been made regarding working hours, dismissal and resignation, benefits and
benefits, etc., to protect the rights and interests of employees under the law. The Company has improved and issued
the Employee Handbook (Revised Edition), which stipulates the forms of personal leave, sick leave, maternity leave,
breastfeeding leave, and other forms of leave. Relevant regulations have also been made regarding working hours,
dismissal and resignation, and benefits and benefits to protect the rights and interests of employees following the law.

SAEHERNEENRBENAIRERE, DRESCENFEER. A8BBET (PEARKMESEE) (PEARLME
SHEEE) (PEARHKABEMFRES) (PEARKMBERNFEAREE) (BLEREIRE) FEMERER, 25
BYTENAIEREHE, #ETHNRE. \B. EREBSSERGEHERSEER. HHITIFHH, RISREREE, 5818
MNENBOMBETHEERE, REREEI#ZS, ASTEME (BEIFM (B3TR) ), FRBERETER. BR. ER.
WA BRERBRE, ST TFRH. RRERE,. FEENSENSOME THERRE, RERESIH#.
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Diversified employment

ZER

Holly Futures is committed to creating a fair and transparent recruitment environment. During the recruitment process,
the Company strictly follows the principles of “openness, fairness, equality, and merit based selection”. In the selection
process, the Company adopts a scientific and reasonable evaluation method to comprehensively assess the professional
skills, comprehensive qualities, and moral qualities of job seekers, injecting a continuous stream of motivation into the
company's long-term development. The Company adheres to the policy of equal employment and equal pay for equal
work, ensuring equal employment opportunities and promoting diversity among employees in terms of gender, age, and
professional background. As of the end of the Reporting Period, Holly Futures had a total of 565 full-time and part-time
employees and the subsidiaries have a total of 71 full-time and part-time employees.. Among them, 294 were female
employees, accounting for 46.2% of all employees.

SAEREBNRITE—RAT, A, BRIRERE, FRIBBET, NERSERE oM. AE, T5, #E, NRA, DERERE,
ATFRARSAENTEAN, HREENEERE. GAREUNERMESETEEER, RAINRERREINTIREAEM
Bh, AARTFESER. BIRMECK, RENEFS, (REETEMR. FR. FEEENSl. BILEREER, AAIHE
EHERFAET 565 A, WEASHELHFIRFASNET 71 A, HhLMETHR 2945, G2EETH 46.2%.

The Company recruited 62 new employees annually, conducted a total of 62 written interviews, and organized 328
interviews. The subsidiaries recruited 21 new staff. Relying on the People's Bank of Jiangsu Province, the Company has
applied for 2 national-level overseas high-end talent introduction projects and 2 provincial-level overseas postdoctoral
projects. During the Reporting Period, Holly Futures collaborated with universities to organize the 7th “Zhengshang Cup”
College Student Simulation Trading Competition, promoting the “Futures Knowledge into Campus” activity; Cooperate
with Hohai University to carry out the credit course of Theory and Practice Analysis of Futures and Options Investment for
graduate students, coordinate the appointment of 10 Company lecturers, and cultivate futures talents in universities.

ATFEFBEET A &, HERE, Bl 415, EEEE 328 AR, MBAIFRERT 218, KEIHAARRT, 2
SIRREARPEIBIWALSERE 2 A, BFRBIMNETHEIER 2 A, REMA, SAERERSRAFERARECE "SHHAN

REERBRSZKAE, SEHRE HMENHEERE, B, DDesXSSFHEMRE (PEREREEREEBNINT) 2NRE,
BRAZIRATHE 10 AR, BERBEAT,

Occupational health and safety

HERRRE

Safe production

ZREE

Holly Futures strictly adheres to the Safety Production Law of the People's Republic of China, takes the law as the criterion,
and regulates enterprise safety management behavior. To promote the transformation of enterprise safety management,
the Company continuously introduces advanced safety management concepts and technologies, regularly organizes
employees to participate in professional safety training, invites industry experts to give lectures, and enhances the safety
awareness and emergency response capabilities of all employees. Holly Futures upholds the concept of “life and safety
first”, and always adheres to the safety bottom line. In daily work, from senior leaders to grassroots employees, safety
awareness is deeply rooted in people's hearts. To effectively improve the prevention and response capabilities of various
safety accidents, Holly Futures has established a scientific safety management system. The Company regularly organizes

2024 ESG
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professional safety training and invites industry experts to give lectures, imparting the latest safety knowledge and
emergency response skills to employees. The Company conducts a comprehensive safety hazard investigation of the office
space, from the completeness of fire protection facilities to the safety of electrical circuits, to ensure that hazards are nip in
the bud. During the Reporting Period, Holly Futures suffered one work-related injury and lost 13 working days.

IWHEMERRERE (PEARINAZSLEEE) , WEERER, RECELSERTR, REPCERSERERY, NRE
SINDENRZ2BRETHERA, CHEAMET2NEELeE, BFENERER, RAEETNTERHNESRER
SAERESE TEnEL 2% —) NER, ASREBTR2RER, EARIAFP, (SRESIEREET, Z2FHRAA
L. BYERSERLZESIWNMNEREEES, AEPEEENENZEEEER, AR EHAETENRLE, HFEEN
HRETER, RELERSEFTNZ2NHRREIRERE, AEHAGMETEAUNZ2REHE, MERENTELE,
IBRRENZEN, BESBEEREFTRE, BEPN, SAFEPERTIREAER 1A, BITHELXIFEHER 13X,

Holly Futures launches fire safety education and training activities

hxRHERREHRE2HNEHIES

On September 25, 2024, Holly Futures organized fire safety education and training activities through a combination
of online and offline methods. During the training, fire experts combined recent fire cases to explain the importance
of fire safety through videos, pictures, and other means. They also shared a series of fire safety knowledge with
employees, including fire laws and regulations, fire safety knowledge, basic operation of fire facilities, and other
emergencies. Through this training, the Company's employees' awareness of fire safety and their understanding
and operational ability of fire equipment have been improved, providing theoretical knowledge support for the
Company to do a good job in various safety production work before National Day.

2024 9 A 25 HAEHEEE R L +R T HEaNsNEERRE TENZ2LEHINES, B, HHERE
BIEFRBEINKRSG, DARE. BREAXNBRT ENZLNEZN, TASTMERTHEMERER. BHheeE
. BRI ERREUREMREBEREES —RIENR2MNH. BBLIE, BT AIETHERZEEH
URE B M AMAREREN, RADMFEEANSRERZEEE TFRHERMERE,

[
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Physical and mental health

1

Holly Futures is an enterprise in the financial industry, and its office environment is far away from common occupational
hazards such as dust, noise and radioactive substances. Holly Futures strictly follows the Labour Law of the People's Republic
of China, the Work-Related Injury Insurance Ordinance and other laws and regulations, and translates the legal requirements
into concrete actions to protect the rights and interests of employees. By organising a variety of health training seminars and
inviting authoritative medical experts to share their knowledge on workplace health, the Company empowers its employees
in all aspects of health, from the prevention of common diseases to the counselling of mental health; it also organises
regular professional medical check-ups to help its employees understand their health conditions promptly.

SWEHEASMTESE, MARRERMNE. BEEURBSMYESERHERSERR. NEPREERERE (PEARKM
EEENE) (THRRIEE) SERER, $EEEREURTIERES THDSNARTEH. BRRENISESRREREIIFEE,
BHERBREERNZHSERNE, #EREARENCERRRE, 2L UAETHRERE SHEGTXERR, SBE
IRETHESSERR.

The Company has always been actively creating a safe, healthy and warm office environment, equipped with advanced ventilation
and air purification equipment to ensure indoor air quality; set up a comfortable rest area, so that employees can fully relax after
work. Holly Futures takes practical actions to protect the physical and mental health of its employees, so that they can work with peace
of mind and grow with the Company. Holly Futures Union has built a staff activity centre equipped with three well-equipped fitness
facilities, namely a gym, a yoga room, and a table tennis room, to satisfy the different sports preferences of the staff, to continuously
improve the quality of life of the staff, and to enhance the sense of achievement and happiness of the staff.

ABREEBEERS, #FE. RENRARE, RELENBRETSREIRAE, REZANTAME, REFENKEES, EE
THEIZRENSIRDER, AFPERERGTE, 2P UREETNSOER, B8 TRAROINE, REFHEMR, A%
HETSIMERTERPL, BERESE. BlE. EERE=RRIETHIVESEST, MEETARNESEY, FERAETHN
EEME, IBREAR T IVESREERR,

Employee development and training
ST R

Training system
iﬂ:‘:‘"lﬁﬂ%

Holly Futures firmly believes that talent is the core driving force of enterprise development. To fully tap the potential of employees,
improve their overall quality and help the Company achieve its long-term development goals, the Company has formulated the
Education and Training Management Regulations and other systems to build a set of targeted talent training system.

SWEHEIRRERRE, AFREERRNZOESN, BTROEBEETESN, RASTERRE, WHEXERREERER,
RNBHET (MEEINEEIE) FHE, BT EAHHENATEERR,

Through the combination of internal and external training, the Company implements the training work of external
organisations such as associations and exchanges; HR Dept assists each department in carrying out daily training work,
covering compliance and anti-money laundering, information technology, innovative business, futures knowledge, etc.,
to help employees strengthen the foundation of their vocational skills and increase the depth of their specialised skills.
To improve the professional skills of its staff, the Company organised follow-up training for its staff on futures and funds
and supervised the completion of such training. To promote more staff to pass the futures industry examinations. The
Company organised specialised training for the futures and funds industry qualification examinations, and to fulfil its
corporate social responsibility. The Company organised the construction of its examination centre for the futures industry
examinations and completed the enrolment of 80 subjects for registration and the examination. During the Reporting
Period, the Company conducted a total of 31 internal and external training sessions.

NEBEAINPEIEESNHR, FEHS. XZMSINEEEITIE, ANERERMNSEIIFERAZEIIE, BESRR
WE. EREM. AEER. BENREIH, ENETSERENGER, MASTEERERE. AoRREEIEERE, 4|
MET2MiE. ESEEEl, WERRHTMES, RMEEESE TERPENEELH, MRS, EeNEERTHERE;
SEEBCEMEEE, SEPENEEABTES, Tl 80 RIRIRE REH LI, REPW, ASHRBRSETHENIMEREIFET 31 5,
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Holly Futures Training System

SAEHRE IR R

New employee

General training

beelaibe |

The main purpose is to provide pre- and post-employment training for newly
recruited employees, including training on the Company's development
history, rules and regulations, employee behavior norms, corporate culture,
professional ethics, and business etiquette. Organized by HR Dept.

TERHTRE TETABNZNENESE, R ATINERE. REH
E. BIOARE, AL, BERBRBHLEESHTHENEI. BANE
REEEPIAEEE,

Professional job

HR Dept, in conjunction with relevant departments in the business sector

Assessment system

EREER

The Company has formulated assessment plans such as the 2024 Business Department Target Assessment Method, Business
Personnel Assessment Plan, Functional Department Performance Management Method (Trial), etc., closely focusing on the
principle of efficiency as the core, actively building a multidimensional evaluation system, focusing on creating a positive
evaluation mechanism, and strengthening incentives and assessments for business personnel. The Company focuses
precisely on the key, difficult, and weak links in the management process, fully combines the functional positioning and future
development direction of each functional department, and scientifically and reasonably sets assessment indicators and their
weights based on the differentiation principle of “one part, one policy”. By implementing the classification management of
evaluation levels, the assessment of functional positions has been further strengthened, ensuring that each department and
position can clearly define their own work goals and responsibilities, and improve overall work efficiency.

AFHE (COMFEXEBEFIBRELIE) (EBAEERIE) (HESPIEMERE (517) ) FERNE, BR

training where the new employee is located, will organize JOb skills training for the EZE LS BZ OB R , E@%EE%%&#@{%&%, %jj?]’iﬁ%ﬁ%ﬁ%%”, B ERASNRERAZRZ, ATREREL
oK g 1 N 200 \) 2§ m e A Ak 2] pRopuag. = ot s hee
EEE A new employee. Professional guidance will be provided on the responsibilities, EEMBREPNER. BHURESRG, ROGSSHENPINMERMERRERSMD, KE T—8—%K NEELRA,

workflow, and relevant systems of the new employee's position, and training
objectives will be determined and a training plan will be developed.

HANEREE BB TATAEEHRIRAAR P, ARMEHE TETRAR
RN ENEREI, HEFEIERUNBENS. TERE. HEGEE
TEERS, REEERRLHIEEIISE.

Comprehensive

Focusing on enhancing the operational and management capabilities of the

NESEMREZZEENEEE, BRERETSENEER, E—PMATHEESUNEZNE, BREAHMN. SES
U REAEE SN T EREEE, RABRIFNEE.

Holly Futures fully implements quantitative assessment goals, establishes quantifiable incentive assessment methods with precise
incentives and immediate rewards and punishments, particularly emphasizes the quantitative management of key indicators, and
comprehensively covers the assessment scope to business departments, functional departments, and all employees, truly realizing
the quantitative assessment policy for all departments and employees. The Company closely links the assessment results with the
salary and job adjustment of cadres and employees, and has successfully established a self-restraint mechanism for employment
by issuing the Implementation Rules for Promoting the Ability of Middle-level Managers to Move Up and Down.

g e training OTJECLS' s d'Vl'dEd o e for m'd‘fle ‘?dhser_‘l'log rensement PEBELERGRAERDE, BUSEND. DESRNTEAIDEE, SIRESMMSENSLEE, FEREES
RS- ZE:Z?;‘; a! bge”era Management personnel, which witk be coordinate EESZNHHP, BASPIARSRAT, AESRT 250, 2R TNRAEHRICE. ASDHERERERI. STHHWSHE,
=S 5 ged by the Company, according to the annual training plan. MAEIREEHN, BBLA (HEPEERASM A FERMA) , MRIET LT, AEahieEaRARAARS. .
FISRASIIMHENEEEEEN, PRTEEEBASN—REEASEI,
AR IRBREEENFERSRHE. Salary management
Business Focusing on improving the job skill level of training targets, it is divided into
) ) o P : - I Holly Futures always adheres to the principle of rigid redemption based on assessment results. The Company strictly
gz\i/:ilrc:gment JOb, S_k'“ traln‘lr‘wg (‘noncertlflcatlon) and professional vocational qualification follows the salary management method and assessment plan to accurately calculate the salaries, bonuses, and welfare
training (certification). allowances of personnel in each department, ensuring the fairness and rationality of salary distribution. The Company
EnmREAEN

BIERTEINHROEARAKE, DABMREESEN (FFMEH) NEEH
FEeEEEdl (BER) .

Professional

technical training

Emphasis is placed on cultivating professional knowledge, market trends,
sales skills, experience sharing, communication skills, and other skills

will fulfill the assessment results bonus on schedule according to the prescribed time and standards, further stimulating
employees' work enthusiasm and initiative.

ShAERIE IR BRIFE A RBIM R INRE, ASEREHMNERINEUREZAR, BERESMPIAGNTIE . REXEFEE,
BRFIO RN ATHESEY, NFRBRACHRSENERE, FPRRERERES, E—PHERE TN TIFENEERBNE,

BRI AR required for the development of various business segments of the Company.

The main training targets are business-related personnel. . .

e &%z;&t; Coehnes ,‘-ﬁipiﬂ, e s Employee care and communication

HIEY RN, ISR, HiHHE. HERRE. ERo=. = =

e b ° ’ - ETRRNEERE

BEENEEE, TERIIHSAEBERAL,

. . . Protecting rights and interests

Party and Focusing on the theoretical education of the Party, Party and government
government thematic education, Party spirit education, etc., the specific training will be REER
themed training planned and implemented by Party B.uil(.jing Work Dept aFcording to the In the operation and development of the enterprise, Holly Futures has always placed the protection of employees' rights
HEEEEE needs of the Company's Party organization and the requirements of the and well-being in an important position, actively taking a series of practical and effective measures to make employees

higher-level Party organization.

BIERENERYE. EREEHE. EUHET, AREIIRRAEEZIE
BREBEATEAMTEE. HREEEERERER.

truly feel the warmth and care of the company. The Company focuses on strengthening the management of welfare
allowances. In terms of social security and housing provident fund, the Company arranges dedicated personnel to collect,
review, and summarize relevant information from each business department on time and accurately, ensuring that the
social security and housing provident fund rights of every employee can be timely and fully implemented. As of the end
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of the Reporting Period, the signing rate of employee labor contracts was 100%, the coverage rate of social insurance was
100%, and there were no incidents of forced labor or employment of child labor.

EEX¥NESERET, AXPEREHEETIRZRER=EHEENREENE, BBRN—FIEENNEHE, BETEY
RIZINTVVREEME, AIENBUEFZENEETE, EHREAESHE, ASTHIEARE, BEEE. Sl

2024 Sustainability Report

of employees. At the meeting, employee representatives can fully express their demands and opinions, and have in-depth
communication and exchange with the Company's management. The management of the Company will also carefully
listen to the suggestions of employee representatives, optimize and improve relevant systems and methods, and ensure
that the Company's decisions fully consider the interests and needs of employees.

ERSEXNNEREN, BREITETHMR. ARSESTRGIRE. BENEE, BEREHR, E15HEEE
STE 100%, HERBEZFZE 100%, RELAFSBHNEEEISEMN,

ADRUBIRARASHE, ETESERELNBIAR, SRIEBCESED, P RBTEN RO ENIEETER.
fF#EgElt, BIRKMNUURSREEINFRKINEE, BAFEEBETRANBBNRR.,. AIEEENSRERBE T
RWEE, SEBEHENIHETEALNRSE, BRAITNAREATHE R ETHFBENFR,

The Company also conducts strict and meticulous audits on employee communication expenses, overseas subsidies,
and commercial insurance benefits. In the communication fee review, accurately calculate the subsidy amount based on
company regulations and actual usage; For overseas employees, fully consider their working environment and living costs,
and reasonably issue overseas subsidies to reflect the company's care for overseas personnel; In terms of commercial
insurance review, ensure that the insurance plan meets the needs of employees and provides them with practical risk
protection.

Holly Futures Chairman Chu Kairong visited and comforted
retired cadres of the company before the holiday

4L 2 s = =K
ShERHA R E 5 R B SR BRI E 7 R 22 BB REHER
IR, ERERREZSIE, BRERETEFSELISR, RETRHEVIENEARRE.
On the occasion of the Spring Festival, Chu Kairong, Chairman of Holly Futures, and his delegation visited and
comforted Comrade Li Changying, a retired cadre of the Company. Chu Kairong introduced to Li Changying
the relevant situation of the Company's high-quality development in recent years, inquired in detail about
Li Changying's physical and living conditions, and extended greetings and blessings to him on behalf of the
company. Li Chang expresses gratitude for the care and concern of the Company's leaders, sincerely praises the

achievements of the Company in recent years, and wishes Holly Futures to take big steps towards a new stage of
high-quality development.

EFEEHREZE, DERNEEERAME —TENZB T AIRRHREEEERE, REEQFERENE T IEFER
RO EREERNERNEHER, FMANTZERNSENETESR, TAXRLIAEEABENRIE, =8
EHASEENHOMERTES, HASAFREVSHMERRBE, REAEHEXSENSRERRENIER.

The Company not only carefully handles commercial insurance for employees, covering various types of insurance such as
health protection fund, one-year comprehensive insurance, and lifelong critical illness insurance, but also provides solid
economic support for employees when facing illness and unexpected risks. We also pay special attention to retirees and
provide them with suitable commercial insurance, so that they can also enjoy the care and protection of the Company after
retirement. The Company has also paid sufficient attention to the health protection of female employees' children and
provided relevant commercial insurance for them.

NINMEREBAEROMEFERR, BERRREES. —FHGARURKSEERSSERE, RETHERHERFNE
SNEREFR AR B IEERE ERBIEERAAL, RUEMPIESENBERR, EMMERAECREEZIASINHEBERE,
AEHTH T FUNRRREDGT TRORE, SXE I FIIMERREERR.

Smooth communication

b5 18 88

Holly Futures fully respects and protects the legitimate rights and interests of employees, and is committed to building
an open, transparent, and democratic management environment. The Company has specially opened a “Reform and
Innovation Proposal Box”. The Company encourages employees to actively voice their opinions through this channel,
gather their wisdom, and jointly promote the progress of the Company. To ensure that employee suggestions are promptly
and effectively addressed, the Company strictly adheres to the principle of time-limited processing. For issues that are
more concentrated in employee feedback, the Company will quickly organize relevant departments to conduct in-depth
research and analysis, develop practical and feasible solutions, and promptly provide feedback on the handling results to
employees.

SAEMERSEENRES TN EHED, IHRBE—ERK. B, REENEEBRE, NOFHR /XEAHESHE: . 2
IFMETEBHREREBRS, ERETINEE, HEEHAINES. REREIHNEZRACIIRGEINEE, A5
BRI ERE . HRETRMRAEINNE, AISRREAGERIPVETRARRMON, SIEVBUTHERAIR,
I K 5 B TEIEERIEAE R,

The Company establishes a system of employee representative assembly, where employee representatives elected by
employees participate in business operation meetings to review systems and methods that involve the practical interests

2024 ESG 2024 ESG
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The futures industry, as an important branch of the financial sector, has highly specialized business, strong market volatility,
and is strictly regulated by policies and regulations, which poses many special challenges to human resource management.
Holly Futures recognizes that human resource management in this industry needs to maintain a continuous balance between
specialization, compliance, and cost efficiency. By building a forward-looking talent strategy, strengthening risk control
mechanisms, and combining digital transformation, the Company can achieve sustainable development in fierce competition.
Holly Futures responds to potential human resource management risks through diversified employment measures and rights
protection continuous training and assessment systems, smooth communication channels, and employee care.

ETEEREHNEENEENR, FHSEZEN. THERFTRESRBRERBRERE, #BANEREELFRGZESR
ﬁ%?ﬁﬁﬁto SAHEIIERHI A TENANEREREFTEZEN. aRMENANNEZ BFETE., BRBEREEN AL 8. &
WRREGIME, TESHAEER, RIFREMFRITIERUFERR, A\XZPEEBS THNEFERNERRE. &
BHENNEZER, GENBERENSTHE, BEEENANEREERR.

Risk category Risk description
[ bR 48 5 g g

The futures industry is highly specialized in business, and the limited number of
professional talents makes it difficult for companies to recruit.

BITEEBSEREN, SEATHEERR, SHAANRRBHERX.

The fierce competition in the futures industry makes it difficult for companies to retain
core talents. The loss of talent has the potential to affect the Company's trade secrets and
customer resources, as well as increase the Company's recruitment and training costs.

HETENRIYI, ERAITHUBEROANT ., ATHRKBELELDEER
"E%Dﬂ}féﬁ BEIEINA T ARSI A,

The futures industry is subject to strict policy and regulatory supervision. Due to the
constantly updating and changing regulations and policies, training and supervising
employees' compliance awareness require a lot of time and effort, and the effectiveness
is difficult to fully guarantee. Once a violation occurs, the Company will not only face legal
sanctions and economic losses, but also seriously damage its reputation.

PETESIBRBPBEREREE, HRNERECRAEEREN, HETAREHMNE
aJH*Dﬁ*ﬂﬁﬂéﬁh)\ﬁzﬂﬁﬂﬁﬁ*ﬂ%ﬁ BHR#T2RE, —BEHRERTR, A8
NMESHEFEFHMQEEL, ESRERENTRE,

Futures business requires collaboration among multiple departments, and
employees from different departments have different professional backgrounds
and work styles, which can easily lead to conflicts and misunderstandings in
communication and collaboration.

HEXBFESESPIBEEE, FAAMPINEIEXEESNIEARNFEER, 85
EBBHIEPELT BEMZE,
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In the future, Holly Futures will strive to build a better workplace environment, enhancing employee satisfaction and sense
of gain through standardized employment, diverse training forms and applicable training mechanisms, responsible
occupational health and safety management, caring and communication with employees.

R, SAEPERRERZERFNBSRES, BERENER. SENBIFINERNEERS . EEENBERRRE
SEE, BONETRENER, BEsTHNRENESE.

Indicator 1512458 Unit B4 2024
Total number ofemployees person 636
BTHRE A

Number of new employees recruited in the year person 62
FEMBESTH A

Contract employees person 636
AEFEET A

Others person 0
Hith A

Number of males person 342
BEMETAH A

Number of females person 504
THET A A

Below 30 years old person 153
30 A TETAR A

31 years old-40years old person 327
31-40 EETAH A

41 years old-50 years old person 124
41-50 FET A A

Above 50 years old person 32
50 B EET AE A

Senior management person 9
BREEAE A

2024 ESG
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Indicator 5123278

Unit B4

2024

Staff turnover rate staff under 30 years old
30 AT B TR

%

4.96

Staff turnover rate of staff aged 3l years old-40 years old
31-40 5RE TR LA

%

7.43

Staff turnover rate of staff aged 4l years old-50 years old
41-50 EE TiHRKLLA

%

2.65

Staff turnover rate of staff aged 5l years old-60 years old
51-60 s & TR KL

%

0.71

Staff turnover rate of staff aged over 60 years old
60 pxIA L& TR

%

Staff turnover rate within Jiangsu
IFE N AR TiRELG)

%

9.73

Staff turnover ratein other regions of the Mainland
China excluding Jiangsu
PRI K BERRTRRE I E it [E 8 T sk el

%

6.02

Staff turnover rate in overseas(including areas outside
the Mainland China)
E5 (BETEXERIME) ETRELS

%

2414

Number of death due to work injury
ETTE8AZ

person

A

Proportion of death
due to work injury
A T T#Le sl

%

Number of work injury
HAIZEAH

person

A

Proportion of work injury
H L5

%

0.16

Total training participant(s)
RN

person

A

636

Total training hour(s)
B

hour
INEF

21,550

Total training input
b= H L IN

RMB

7T

24,814.44

Indicator 512258 Unit 81 2024
Middle management person 7
TEEEAE A

General and technical staff person 556
—MREMET A

Number of staff within Jiangsu person 323
IHBANETAH A

Other regions of Mainland China excluding the Jiangsu person 592
hEKERTIHRIMEMMES T A A

Overseas (including areasoutside the Chinese erson

Mainland) P A 21
B9 (BETEXERIMIE) ETAH

College and below person 58
RERAEUTETAH A

Undergraduate person 442
ARETAH A

Master person 151
ETETAH A

PhD and above person 5
BEIRIUEETAH A

Technical person 37
RHAE A

Management and administration person 80
EBETHAR A

Financial person 51
MBAR A

Sales person

HEAR A 268
Staff turnover rate o

ATHmE " 1776
Percentage of males staff turnover % 8.85
BHEETRKLH ° ’
Percentage of

female staff turnover % 6.9

LB TRKLLA

2024 ESG
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Indicator 512758 Unit B4 2024
Number of male employees trained person 342
EMETZIALK A

Number of female employees trained person 204
THETZINIAZ A

Average hours of training for male staff hour 3414
B8 TEHZA/NFE INEF '
Average hours of training for female staff hour 3414
T E TFZ/NFE INEF ’
Number of senior managements trained person 9
SREEASZIIAZ A

Number of middle managements trained person 7
PEEEASZIIAZ A

Number of general and technical staff trained person 556
—MREME T A A

Number of training sessions for senior management person/time 47
SREEAERINIANRE AR

Number of training sessions for middle management person/time 585
PEEBASZIARE AR

Number of training sessions for general and technical staff person/time 3997
—M R E TSI ARE AR ’
Average hours of training for senior management hour 49.33
SREEABTIZIINGFE INEF '
Average hours of training for middle management hour 54.44
HEEEASFIIZINEFH INEF '

Average hours of training for general and technical staff

— R R E TSN hour

INEF

35.74

76 REiS Furures woLLy FutuRes | 1 1
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Building a Beautiful and
Harmonious Society
Together

XHE, EREXRE

Holly Futures deeply practices corporate social responsibility, adheres to the origin of
futures serving the real economy, innovatively uses futures and derivative tools to serve
agricultural risk management and farmers' income guarantee, builds a resilient supply chain
management system, and simultaneously builds a continuous effort in the public welfare
field, effectively fulfilling the social responsibility of state-owned financial institutions.

SWEFEHERABTEEMEEE, REPRERBERCENANR, RiERRERTERTR
BBERERRERRARRRBERE, BEEFIMNEEEEEER, BSEREATRES
‘i, VERTHASREBNESIER.

Responding to material issues:
EEEEMEE
9 Rural revitalization. 10 Social contribution, 12 Supply chain security. 21

Adhere to the leadership of the Communist Party of China
o MIIREE., TOMHEER. 12 HES#RS, 21 BRHRNES

2024 ESG
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DEGENT WORK AND
ECONOMIC GROWTH
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REDUCED
INEQUALITIES
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PARTNERSHIPS
FOR THE GOALS

®
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Adhere to the leadership of
the Party building

EX;

-

FEES|IE

Holly Futures focuses on the development theme of “building a strong party, improving governance, stabilizing
operations, and integrating well”, with deepening state-owned enterprise reform as the driving force, deepening
comprehensive strict governance of the party as the guarantee, continuously enhancing the political and organizational
functions of grassroots party organizations, continuously strengthening the construction of cadres, talents, and party
members, conscientiously implementing the requirements of party conduct and clean governance, promoting work with
party conduct, taking responsibility as one's own, firmly adhering to the bottom line of integrity and compliance, and
providing strong political and organizational guarantees for the Company's high-quality development to a new level.

ShEREEE TREE. RBE. KR, Ba, BREE, URKECXERESN, DUMREESEARSERRE, TE
EIREERAMBUATIREAMINE, FENRRMASIMESKOER, REEMETEARBEERSESZR, NEREIRE,
UEBERCHE, FRERZERKR, AL osmERRE INZRRERRNBISRENEMRSE.

During the Reporting Period, Holly Futures held a total of 53 party committee meetings and reviewed 187 proposals,
including 13 special party committees. The Company continues to strengthen ideological construction, issuing institutional
lists such as “Key Points for Party Building Work”, “Implementation Measures for Ideological Work Responsibility System”,
and “Outline for Corporate Culture Construction” ; Establish a leadership group for corporate culture construction,
adjust the members of the ideological work group and office, as well as the members of the public opinion response
and emergency response group; Deeply study and implement the spirit of the Third Plenary Session of the 20th Central
Committee of the Communist Party of China, organize and carry out a series of activities to celebrate the 75th anniversary
of the founding of the People's Republic of China, such as “Light and Shadow Casting Soul to Celebrate the Birthday
Together” themed film party classes, collecting poetry, calligraphy and painting works, collecting blessing pictures and
short videos, participating in the Party Building Front Alliance themed cultural performances, and carrying out propaganda
and education activities on the Law of the People's Republic of China on the National Flag, Law of the People's Republic of
China on the National Emblem and Law of the People's Republic of China on the National Anthem.

BEBN, AEHERTHEZG 53R, BB R 187E, HPEEERS 13X, AFEMEREER, NB(EEILEEHNE
R TFEENEEINE) (REXUERAE) SHEBE, NUCEMERES/NE, BESHVETENMIOBAE
MELREBRENESRE/NINE, RABEEHREN_TE=T2EEH, BRHRE DIREmItERER) TEEYER.
BEFXEEER. BENBERNERE, SNEZEMHETEANEEER. MR (BEX) (B8E) (BREX) SEHE
EBEERPEARLMEMIL 75 BERIEE,

Holly Futures actively carries out party building propaganda work, publishing more than 157 reports in multiple
mainstream media and 19 reports on the “Xuexi Qiangguo” platform during the Reprting Period, including 119 reports on
state-owned enterprise responsibilities and rural revitalization, further enhancing the Company's brand image; Completed
the compilation of 51 issues of 'Holly Dynamics) with a total of over 650 pages and approximately 400000 words; The
reports on fulfilling social responsibilities have been released by authoritative central and provincial media such as
People's Daily Online, Xinhua News Agency APP, and Jiangsu State owned Assets and Party Building Official Account, and
have received strong feedback.

SWERERBRHEEESEIF, REPAES REREREMIRE 157 8RR, TEBRE )y FEFIE19RR, HPEEEMHERE.

ARRENRE 119 BR, E—SRIANBRETR, WElsT (AFEEE) 51 8, 650 FEA 40 BF, HHETHEEE
HEREEARME. FEM APP. IIHEERBE AR RS PRNAFERMEREM, EREEANRE,
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Holly Futures launches “May Fourth” themed
group day activities
ShEEMRE TRy £EEREE

Holly Futures Youth League Committee held a themed Youth Day event titled “New Journey of Striving for
Excellence and Achievements” to commemorate the 105th anniversary of the May Fourth Movement. The young
members of the Youth League draw new strength from the profound historical heritage by visiting the Nanjing City
Wall Museum and hiking the Nanjing Ming City Wall. The young members of the group came to the Nanjing City
Wall Museum, and through the introduction of the guide, they gained a deeper understanding of the structure,
history, and stories behind this millennium-old city. Through this themed group day activity, the young members
gained a deep understanding of the history, culture, and unique charm of the Nanjing City Wall, and further
enhanced their cultural confidence and sense of historical mission.

SAEIIEERRM TESHEHITE. BRENHSE, THEERES, L& TAMES,; 105 3F. BEFEMER
SERRNEEYE. EPERENE, CRENERRETPRNEEFSRNINE. BESFMRI BRI ENE,
FRENNE, BARBEETEARNEE, ELNSENNEETEMRAZNER, BREXTABRE,
BSEMRE TR T MR ELSCRBREE, EiRAT XU BEMESL S,

ES1

Industry collaboration

TR mEERE

Holly Futures strictly abides by laws and regulations, and seeks common development with its partners in the course of
stable operation. The Company strictly follows a series of laws and regulations, including the Company Law of the People's
Republic of China,the Purchasing Law of the People's Republic of China, and the Contract Law of the People's Republic of
China, to ensure that all business activities are carried out in accordance with laws and regulations.

SAEMERTERERRR, ERREEPHERESFBHNLRER, ASBRBEE (PEARKMEASE) (hEART
MEREE) (PEARKNESREZE) E—RIERER, BASECERIMRERRET.
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In procurement, the Company adheres to the principles of open, fair and just co-operation, and has formulated the
Purchasing Management Measures and the Information Technology Service Provider Evaluation System to comprehensively
regulate and manage procurement and provide solid protection for the orderly commencement of procurement activities.
The Company has actively launched the supplier evaluation and management work. Through the establishment of a scientific
and reasonable evaluation system, the Company conducts comprehensive consideration of the suppliers' product quality,
delivery capability, price level and after-sales service, etc., and promotes the suppliers to continuously optimise their services
through dynamic management, so as to facilitate the common progress of the supply chain.

ERBRE, AAFRFAMH. 2F. AENSFRAY, I (REEEWE) (EREMRBREETHGTE) mEREREE
BE, SREEHNEFHRREMBRERE, 2BEHRMAERIGEEELE, BEEUMNESENTMER, BHUEDNERRE.
RfTREN . EEKE. ERRBESSIHETREETE, UBRERN ST UERRERREEKRY, (REHBIELRES,

Main
responsibilities

FEME

Integrity
risks

BRiR LIRS

Prevention and
control measures

YEES Y

Holly Futures has revised the Integrity Risk Prevention and Control Catalogue to identify potential integrity risks in the supplier
management process, assign risk levels, and formulate preventive and control measures for specific integrity risk points. Holly
Futures has also signed an undertaking on integrity with its employees to effectively prevent integrity risks in the procurement

Risk Identification

Qualification risk: Collect
information on the
qualifications of suppliers
to ensure that they have the
appropriate qualifications.
Quality service risk: Evaluate
the supplier's industry case
and service evaluation, and
identify risks such as service
quality and response time.
Compliance risk: Check
whether suppliers comply
with laws and regulations
and company requirements
to prevent non-compliance.

2 B 51

EERR: WEHEBEES
M, EREEBHEEES

RFBRER: FEUEHTER
BIFIBRFSEHE, HMAIRFSmRE.
Bl R EE R R
BRER: REULESRSE
TERFRMADER, Pk
BRTRNEE

and tendering process.

NS (BRRRRMZERRE) , MNEHENERERPEENRRAR, WSREARSER, SHEFERZREMRES

Risk Management

Selection management: Select
suppliers in an open and fair
manner to reduce selection
risks.

Contract management: Define
the terms of the contract

to restrict the behaviour of
suppliers and protect the
interests of the Company.
Evaluation management:
Regularly evaluate supplier
co-operation and identify risks
in a timely manner.

EREE

EEEE BBAH. AENS
LREHES, FERRERR
EREE: BBSEFR,
REEDTR, REQTFIE
HEEE: ERFHEHESS
1EER, RESERER

Countermeasures

Rectification and
improvement: Based on

the assessment results,

urge suppliers to rectify and
improve their service quality
and management standards.
Replacement of suppliers:
Terminate the co-operation
with suppliers with poor
evaluation or significant risks
in a timely manner.

On-site service management:
Strict on-site service by
suppliers to prevent risks in
the service process.

Fe it

BUEOE: R RS
EREY, B REREMNEE
7K#EE

EMALER: BTG AMERTFE
ERERNAIER RS IESF

RERBER: BREMERRE
BR%s, BrLLARESIBR D HIREAR

FREUFIERI=ENE. hAFEHEES TEIRANEAGHE, BRTENERBNERFRANAERZRR.
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Procurement, use

and management

of fixed assets, office
supplies, publicity
materials and non-
operational procurement
such as selection

and appointment of
intermediary service
organisations

BE&EE. WaMm.
SERRE. ERNERE,
RN IRFBHIBIRISE
SR

1. Failure to select suppliers by the required

procedures for private gain;

REBRF, RIFRERF RMEER;

. For personal gain, the product or service

acceptance procedure is not standardised,
or the acceptance is unqualified, the
product is inferior to the best, resulting in
discrepancies in the accounts or loss of
assets;

BREAF, ERIREBREEFARE, o
BIAETE, LURTIF, ERBEEASHEE
BK;

. To ask for rebates from suppliers during

the procurement process, or to accept
rebates from suppliers without reporting or
accounting for them, or to misappropriate
them for other purposes or to take them for
personal use;

REBRPRHEIRERN, WZAES
RFAEE, AR, EEBRNSRCH;

The actual quantity purchased does not
match the invoice or the price is inflated, or
false invoices are issued;

BB EEERMENANEEEES.
RRER,

. Violating the spirit of the Eight Provisions

of the Central Government by purchasing
promotional materials over the standard,
and engaging in unauthorised purchases of
cigarettes and alcoholic beverages;

EBRPRNERERS, BELEBESER,
HRERBEEEETR;

. The use and distribution of materials do not

comply with the regulations, do not fulfil the
approval procedures, and arbitrarily lend,
swap, dispose of, change property rights or
take them as private property.

MEERNABAFERE, FETERTFE,
MEEEME, iR, RE. SEEESBEANLE.

. Strictly follow the procurement

system, regulate the procurement
approval process, and strengthen the
management of suppliers;

EARRIREGE, REmBEERE,
IR HEREE;

. Selecting multiple suppliers for general

procurement, adhering to the principle
that more than one person should handle
procurement matters, and strengthening
the control on the price, type and quality
of the purchased items;

—RERERES RAEEET R, B
FIRBESEHS NEFRA, eERE
Y ER. YMmEENY) mmE it

. Establishing registers for stocking,

requisitioning, increasing and
decreasing stock, strictly fulfilling the
approval process, and conducting
regular inspections;

BINE., B BEGETETR, BE
EiITEMRE, ERRE;

. Strengthen financial control and

audit supervision, regularly conduct
inventory verification of fixed assets
with the Finance Dept to ensure that the
accounts are in line with the facts and
accounts are in line with the accounts;

IEMBREMETEE, SHEMBE
HECEEETRERE, BEIREER,
IRBRARAT;

. Strengthen the procurement staff's

awareness of integrity and self-
discipline and strictly implement the
spirit of the eight provisions of the
Central Government.

BB ASRZEESH, BERHTP
RNER TR,
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Bidding and 1. Artificially splitting tender sections in 1. Strictly comply with the relevant laws

tendering work violation of regulations, circumventing open
BIRAZTE tendering, or changing open tendering into

and regulations on tendering and the
relevant systems of the Company, and

invited tendering without authorisation; adhere to the public announcement

ERBEABENER, FBABBE, system;
BN BRES EAEEERE; B ESHRRIEA R SRR A TER

| =N /NG .
2. Accepting requests from relevant individuals I, BRARATHE

or units to manipulate the tendering 2. Tender documents for internal

process by means of bid-rigging or bid- invitations to tender shall be issued only

accompanying; after completing the approval process
=R E A B, EEE. EEs stipulated by the Company; tender

documents for open tenders shall

be issued only after being examined
by the relevant tender and bidding
management department in addition

HRBRIRIRE;

3. Leaking relevant information or setting up
favourable terms in the tendering process

due to interest; to completing the approval process
AN HBEETBEBETREEAERHRE stipulated by the Company;
R NSRBI B SR A SRR
4. Falsifying the bidding process. EHRIZE AN, AMBENBIEX
. HBREZTHADRENFHRE, BHL
HIZBREFEER. .
R BRBRIE S EPIERA A BT,

3. Strictly control the additional
expenditure on the project or project
construction, which exceeds a certain
standard, to be discussed and decided
collectively.

RIS TRNEEESIRE Y, BB
—EREHERTTRIRAE,

84

Holly Futures has actively participated in industry exchange activities. Through sharing experience and exchanging views
with peers, the Company has been able to learn from the cutting-edge concepts and advanced practices in the industry,
broadening its vision of development and injecting new vitality into the co-operation and development between the
Company and its suppliers. During the reporting period, the Company's procurement management was highly effective. The
Company conducted comprehensive assessments on all suppliers, including but not limited to environmental and social
assessments, and all suppliers successfully passed the annual audits. Moreover, after rigorous verification by the Company,
the Company did not find any suppliers with significant and potential negative impacts or non-compliance incidents in terms
of business ethics, environmental protection, labour standards, and so on. The Company encourages suppliers to focus on
ESG factors in their operations, such as implementing more environmentally efficient production processes, more socially
responsible staff employment and other measures, and to always adhere to the bottom line of ethics and responsibility, to
strive to create an honest and sustainable business ecosystem and promote more resilient supply chain management.

WERERMBRSITERIMES, BRRETHZER. XJNRME, TERBITEMIEINCEEE, FRESERAY,
ﬁ“ﬂﬁﬁ%ﬁ%éﬁ%%EA%%%ﬁoTﬁ%%m,\Eh% BTEMRNES, 2a8mEMERIgET2ENTME,
BEEARREERMEAENEYR, MEHESHIRANBRFERR, BERABKRERE, ARREARERERIEER.
REGE. STRASHTEFEEARBENEALBENERSH. AAXBHEFEESRRPEEESC BXR, WEBEM
BEERBYANLEERE. EAMSEANETEESHEE, LHKARTERRSERR, BARITE—AHE. LMD
ELRRE, RETRFMNMERER
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Indicator 512278 Unit 847 2024
Supply chain management
e s
Total number of suppliers unit 69
HIERARE R
Number of suppliers by region
e - REDSE
Yangtze River Delta unit 49
RI=AiNtbE R
Pearl River Delta unit 6
WI=AMtE R
Pan Bohai Rim unit 4
Central unit 6
hEpitE R
Northeast unit a
BititE R
West unit 0
FEithE R
Other unit 0
Hithith[E R

Contribute the power of Holly
SERGAENE

Insisting on paying tax according to law

BRFHKIEMR

Holly Futures has always adhered to the spirit of the rule of law, fulfilled its tax obligations effectively, and steadfastly
practiced the concept of lawful and honest taxation. The Company actively carries out tax policy promotion work and
continuously improves the awareness level of internal employees and customers towards tax regulations. At the same
time, we will continue to improve the tax management system, establish a sound risk prevention and control system, and
effectively prevent various tax risks. Through these measures, Holly Futures has injected strong impetus into the high-
quality development of the futures market and established a good example of lawful taxation and compliant operation for
the industry.

E‘A%Hﬁfﬁﬁ ERFITERERN, NERTHREY, BEABBEBTREHEMRNER. AR BHRERNBERSHEIMF,

ENRTTWEE TREFHRWERNBAKE, B, FETENBERNE, EURSARMZEER, BUMESERBER.
BIELRE, WEPRERPETLENEMERREINTIRYE, EATEMILTHRENR., SRECENRITFHALE,
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Assist in rural revitalization

BN iR E

Holly Futures actively responds to the national call and deeply practices the concept of “building a strong financial country”,
especially demonstrating the responsibility and role of state-owned enterprises in promoting the rural revitalization strategy.
Holly Futures, relying on the “Hongxin Escort” party building brand, fully leverages the advantages of “National Civilized
Unit” and “A+H” listed companies, actively explores and implements a series of effective “insurance+futures” projects,
innovates financial tools to serve the agricultural industry chain, effectively solves the risk of agricultural product price
fluctuations, ensures stable income for farmers, and helps promote rural industrial revitalization and development.

SWERERBOEERRE, RART 'SEE) B, SH2EEEMNRESRSERREEANEMMEZREFER, A
EHEIRTE TsA0E M %Luuhﬁ.‘é RAEE T2EXPEMN, . TA+H) EHATINES, BBRRLEE T —RI=HK
M MRBR + B, BEE, BRESH T RAIFRSREEZXRE, Eﬂﬁ@&?a?uu%ﬂm&iﬂﬂﬁﬁ, RETRFBARE, BH
Eﬁ?&?ﬁﬂﬁé%?&é‘iéﬁﬁéﬁ‘,

Holly Futures continues to carry out “insurance+futures” business to promote agricultural development and assist rural
revitalization. During the Reporting Period, the Company carried out 123 projects, underwriting agricultural products
worth over 1.2 billion yuan, covering 14 provinces and 11 types of agricultural products nationwide. In this process,
the Company leveraged its professional advantages, continuously optimized its business model, and ensured more
regional characteristic agricultural products, such as launching the first rapeseed “insurance+futures” project in
Jiangsu Province and the fish feed “insurance+futures+bank” project. Holly Futures will take this opportunity to help
farmers and agricultural enterprises gain a deeper understanding of the characteristics and role of “insurance+futures”,
explore new models of risk management that better meet the needs of agriculture, rural areas, and farmers, and
contribute to the stable production and supply of agricultural products and the high-quality development of rural
industries through futures trading.

SAEMEBEBTERRE il + S, 25, EBRERR, BOSNKRE, REPRN, 2RRERHE 1238, AFRE

mEER 12FT, BE2E 14EEMN 1 ERER, GERABEY, ASARESTEREY, FTHELEREX, RETES
EESREREER, WRRIHEEENR VRIR+ 5%, BEE. A8 VRIR + B8 + 117, IEE% SAEHER LI BRI,
HERFMSRAETRATH VRR + P& NSHAER, RREFS ') NEAREBFRFTRN, RRERNBERM.
EBMNEXSmERRERPENS,

During the Reporting Period, the rural revitalization leadership group and office of Holly Futures promoted rural
revitalization-related work, organized and completed the application work for more than 400 rural revitalization
projects, and completed the writing of deed materials. The party organization of the Company headquarters mobilizes
all branches to carry out paired assistance and grassroots party organization paired assistance activities. The Company
actively carries out a series of public welfare and charity activities such as assisting rural revitalization, caring for
women and children, voluntary donations, and blood donation, effectively guiding party members and cadres to play a
pioneering and exemplary role, driving the masses to participate in enterprise construction together.

BREMN, SAERRENMNIRESS/NERMAEHEELNIREAE T, BM5TH 400 SEMTIRE TERNBRIIE, TH
EEMRHES ASRMEAGBE ST RREHER EEREGEHERED. AOBERRINATRE, BERLRE.
BHHEHR. BOSRINDEETH, VB SR SRIBAEEHER, THHR, HESECEEREPR,
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Holly Futures conducts research on rural revitalization
work in Siyang County
Ry ShEEEAES b il 5 FR A AR DA R B T4

On February 7, 2024, Chu Kairong, Chairman of Holly Futures, Zhao Dong, Deputy General Manager, Yao Aili,
Assistant General Manager and Director of the Party and Government Office, and their delegation went to Wangji
Town, Siyang County to conduct research on rural revitalization work and carry out paired construction and “green
financial services for rural revitalization” activities.

2024 2B 7 H, ShEPEESRMME, BIRCIEER, BEEE, EEHAZIANERS —TRNISHIEH
ARMSIRETAE, LHREHHEEE IR SRBRBANIRE,) FE,

Under the joint witness of the Company and township leaders, Holly Futures signed a rural revitalization framework
assistance agreement and a party organization pairing and co construction agreement with Wangji Town in Siyang
County. In the next step, both parties will continue to carry out comprehensive cooperation in organizational co
construction, rural revitalization, industrial development, and other aspects, and establish a long-term mechanism
of village enterprise joint responsibility and joint heart. Holly Futures will continue to deepen its cooperation and
joint construction with Wangji Town, ensuring the sustainability of joint construction activities. Through practical
actions, it will help create characteristic industries and provide solid financial support for consolidating and
expanding the achievements of poverty alleviation and comprehensively promoting rural revitalization.

AASMMEESHERET, AEREENEHRTEESSONREEREKBENEAREHEEZRE, T 5%
ASEAEIEE. MRE, EXRRENEFERRE2SUAIE, BUNEBEMEHONRIEH, ?A%ﬁﬁ%ﬁﬂ%?\
BRI EBENEEAFELRE, RERARTHUFEERARRE, UERTHNNITERCER, REERERE
BEMRR. SEEEMRERETRENSRISE.
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As the Chinese New Year approaches, to provide a warm and happy Spring Festival for local disadvantaged
groups. Chu Kairong and the leaders of Wangji Town carried out a pre-Spring Festival visit and condolences activity
to the disadvantaged masses in the local area, sending them New Year greetings and blessings, and gaining a
detailed understanding of their family living conditions and actual difficulties. This visit has brought Holly Futures
closer to the local people, especially allowing disadvantaged groups to feel the warmth and care brought by the
Company's party organization in the cold winter.

EFEEMRREZR, ATEEHREERE—(FAREZRNEN, FHXREEERE—TERMHERHRE
SHREREFREE, AOMEETHENRENRE, FE7TROMANREEERRNERRE, WXENRBADE
TOAEHEREEMBRZHNER, KH2ERENREELERTE T A RAMTRINEENEE,

o ™

Conduct research on the development of agriculture and promote multiple integrated developments. Chu Kairong
and his delegation also visited and researched Chenguang Furniture Co., Ltd. and Xinmiao Operation Parent Child
Farm in Siyang County, to gain a deeper understanding of the development of industries and leisure agriculture in
Wangji Town. Wangji Town, Siyang County, focuses on the requirements of “industrial integration chain, innovative
factor industrialization, and digital industrial operation”, and deeply promotes the creation of demonstration
family farms, farmer professional cooperative demaonstration societies, and agricultural industrialization
demonstration bases. It strives to build a three-dimensional composite modern agricultural management system
based on farmer family management, cooperation and alliance as the link, and socialized services as the support,
igniting the “new engine” of rural revitalization.

RAMRERRELR, HEZERSERE, RHE—TERNBEHRERXAFEABRATNIEHESHRFEBSBAN, FA
THRIEHEENREREZEBR. NHRTEEES TEXRSIEGRL. AIMBEREEL. EXESHMK, XK,
RABERBRERS. EREESFUREN, REEENRBEMAIRTIE, EHERURFRELERER. &
EERBE A, HBNRBAIENUENESURRRELCEER, BRBNIRE I351%; .
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The first rapeseed “insurance+futures” projectin
Jiangsu Province has been launched
IBREEERE TR+ B&) BHREM

On May 9, 2024, Holly Futures and Insurance Company successfully launched the rapeseed “insurance+futures”
project, which was also the first rapeseed “insurance+futures” projectin Jiangsu Province. This project underwrites
rapeseed in Nanjing and Taizhou areas, with a planting area of approximately 533 acres, corresponding to
4797 tons of rapeseed, providing risk protection of over 410000 yuan for local rapeseed growers. By combining
insurance and futures tools, price risk management protection is provided for local rapeseed growers, which not
only guarantees farmers' income but also promotes the sustainable development of the rapeseed industry.

2024 5 B9 H, EPEHSRRATIMBRIHRE VRIR + %, EEMINENY, SHRTIHFEEHEME VRIR + 4
&) BHH. WREBAREAMENEEOHE, BERELQ 533 @], HEMHE 4797 B, KERHEERPRERR
RIZE 41 BT, BRGEERRMNPETR, REMBXEEPRETERAREERRE, BRIETEZRIEA, XIEEH
KEENTHEBERRE,

The first rapeseed “insurance+futures” project in the province has important demonstration significance. Holly
Futures works closely with local governments, insurance companies, and farmers to provide farmers with a highly
operational hedging tool, greatly improving their enthusiasm for planting rapeseed and helping to promote local
food security and rural revitalization work in an orderly manner.

RXEEEENRX VRR + P58, BERAEEENTHES, hEREENSERN., R ASNEFPERSE, REPRM
TEREMESANER TR, ANRSEPEEMKNEEYE, BNEMEeRe TIFRIRE NG FHEE,
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APPENDIX
S MY B

(1) List of major applicable laws and regulations
(—) BRNEZEREREE

This section sorts and lists out the major laws and regulations that are applicable to the Group in the order of the ESG index
in accordance with the requirements as stipulated in “the relevant laws and regulations that have a significant impact on

the issuer” within “General Disclosure” of the HKEX guidelines.

ZEADEBEBEEBHRMES] —RIKE) PYRN NETHBTABERVENEREERRN, X, HERRAERE

EREERBIRR ESG FRIRE T RIBRED,
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Category
vy |

Laws and Regulations

EERRANEE

Category
yop|

Laws and Regulations

BRERAZE

Laws and regulations
related to environmental
protection
RIERES

Environmental Protection Law of the People's Republic of China
(PEAREMBEREREL)

Environmental Protection Tax Law of the People's Republic of China
(pEAREMERFRERL)

Water Law of the People's Republic of China
(hEARLMEAKE)

Laws and regulations
related to labour
ETH

Production Safety Law of the People's Republic of China
(PEARLNBEZ2EER)

Special Equipment Safety Law of the People's Republic of China
(PEARLNMEFERELDE)

Law of the People's Republic of China on the Protection of Women's Rights and Interests
(N RHAMBEREERRIEE)

Law of the People's Republic of China on the Prevention and Control of
Occupational Diseases
(hEE A RHEMEIRZEBPTIAE)

Social Insurance Law of the People's Republic of China
{hE AN REFMELFRERE)

Trade Union Law of the People's Republic of China

(PEARLMBEIEE)

Regulation on Work-Related Injury Insurances
(TS RBRARE )

Regulation on Emergency Responses to Work Safety Accidents
(EERESHESEE)

Provision on the Prohibition of Using Child Labor
(ZIERETHRE)

Twater Pollution Prevention and Control Law of the People's Republic of China

(hEARLFBIKSRPTEE)

Law of the People's Republic of China on the Prevention and Control of Pollution
from Environmental Noise

(hEARLHMBRBIRESREIAE)

Law on the Prevention and Control of Environmental Pollution Caused by Solid Waste
(hE A RHEMEEEEYSRERNAE)

Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution
(pEARLMBERRISEBHIEE)

Law of the People's Republic of China on Appraising of Environment Impacts
(PEAREMBEREZETEE)

Cleaner Production Promotion Law of the People's Republic of China
(PEARLMEEZEEREE)

Circular Economy Promotion Law of the People's Republic of China

(hEARLMBRERCERES)

Integrated Emission Standard of Air Pollutants
(RRISRGEHRBURE)

Labor Law of the People's Republic of China
(pEARLMEZEE)

Labor Contract Law of the People's Republic of China
(PEARLEMBEEBEREE)

90 2024 ESG
HOLLY FUTURES

Laws and regulations
related to product
responsibility
EmEEE

Securities Law of the People's Republic of China
(pEARLMBEZHE)

Futures Trading Management Regulations
(EIE R 5 EIRIRG)

Trademark Law of the People's Republic of China
(hEFEANRLEMEHEE)

Patent Law of the People's Republic of China
(pEARLMBEZFRE)

Rules on Management of Client Accounts Opening in Futures Market
(BETEEFHFEERE)

Administrative Measures for the Closed Management of Customer Margins for
Futures Companies
(ELTRESHEAEERINE)

Guideline for Contracts of Futures Brokerages
(EReam) 5Esl

Measures for the Management of Integrity Information of Futures Business
Institutions
(BECESHENEEREEINE)

Detailed Rules for the Implementation of the Standard Warrant of Futures
Company Risk Management Companies to Offset Over-the-Counter Derivatives
Trading Margin
(HEAIEREEADEEEERRBIMTERRZHRESERMA)

Guidelines for Handling Complaints of Investors of Securities, Fund and Futures
Operating Institutions
(BAFESHECEMBIREERFRETERS)

2024 ESG
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Category
pa-

Laws and Regulations

ERERAZE

Laws and Regulations

ERRANZE

Measures for Reporting, Investigation and Handling of Cybersecurity Incidents in
the Securities and Futures Industry
(BFPEEAERBMHREEATREWE)

Securities Law of the People's Republic of China
(PEARLMEZSE)

Management Rules for Sharing of Credit Risk Information of Futures Investors
(BEREEEARKRERLASERA)

Provisions on Anti-money Laundering through Financial Institutions
(SRS R E )

Regulations on the Management of Intermediaries of Futures Companies
(HEATEEASEINE)

Measures for Supervision and Management of Futures Companies
(HIER BB ERINE)

Measures for the Administration of Risk Control Indicators of Futures Risk
Management Companies
(HAE IR EIE A S R REFIEEEEINE)

Measures for the Implementation of Anti-money Laundering in the Securities and
Futures Industry
(BARPEEREETEEEINE)

Working Rules for Credit Reporting of Asset Management Business of Futures
Business Institutions
(HECESRIBEESEERGERRSIERA)

Measures for the Administration of the Appointment of Directors, Supervisors and
Senior Managers of Futures Companies
(HERTES. EENSREEASTREEINE)

Administrative Rules for the Filing of Asset Management Business of Futures
Business Institutions

(PECERBEEEREBEREERA)

Measures for Administrative Penalties for Securities and Futures Illegal Acts
(BHFREEETRITBUESIHEE)

Measures for the Implementation of the Rules for the Undertakings Made by the
Parties to Securities and Futures Administrative Law Enforcement
(BHBETHHEES AFKETEERIENE)

Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited
(ERBERZFERASES LHHRAN

Laws and regulations related
to anti- corruption
and corporate
governance
REBRATRES

Anti-Unfair Competition Law of the People's Republic of China
(PEAREMBRAEEHRFE)

Code of Corporate Governance for Listed Companies in China
{ EAEaIRER)

Anti-Money Laundering Law of the People's Republic of China
(opEE N\ BB R EEE)

Basic Norms for Enterprise Internal Controls
(BRI HIEARIRE )

Anti-Monopoly Law of the People's Republic of China
(pE A\ RILME R EEE)

Labor Union Law of the People's Republic of China
(PEARLMBEIEE)

Company Law of the People's Republic of China
(PEARLMBEAEE)

Companies Ordinance (Chapter 622 of the Laws of Hong Kong)
HEEBIE 622 F (NTIEE)

2024 ESG
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(1) KPI table
(Z) BRENE

Name of Indicator

Unit

Name of Indicator

Unit

g o 2024 2023 2022 ; ag jo 2024 2023 2022
it kg B B2 8 B
Environmental performance Per capita electricity consumption kwh/person 3042 3192 3310
RIEEY AIEES FEE/A ' ' '
Emissions/ HEEUD Consumption of gasoline kL
Tt 7 14.41 16.80 18.50
Exhaust/ &g . .
Total amount of gasoline per capita kL/person 0.05 0.06 0.06
Nitrogen oxides emissions Kq F5 1316 15.71 11.52 ABRHERE FA/IA ' ' '
AGHNHRE d ' ' : : :
Direct energy consumption ton standard coal 15.49 18.08 30.36
Per capita emissions of nitrogen oxides kg/person F5 / A 0.05 0.05 0.04 HEERER AR HEE ’ ' ’
AFHD AT E arp : : : ; -
Indirect energy consumption ton standard coa
Sulfur oxides emissions Kg 2= 0.21 0.25 0.27 R AEEN ARy 108.81 116.50 118.39
TEAMHE 9 : : :
Total energy consumption ton standard coal
Per capita emissions of sulfur oxides B ENEAS A 124.30 134.58 136.65
TSRS kg/person F5 / A 0.001 0.001 0.001 i o
N Energy consumption intensity on standard coa
N i
Greenhouse gas/ ;B=R i SeEEE umaégéi;n/ N 0.43 0.45 0.47
Direct greenhouse gas emissions (Scope 1) CO2e tons Lo )
EERERRE (BE—) M= S e 32.27 44.77 36.30 Watezﬂconsgumptlon in the office ton 3,572 11,460 14,890
WANEFKE i
Indirect greenhouse gas emissions (Scope 2) CO2e tons
s _ - 475.09 540.60 551.20 i ion i i
S E R A i e Per capita water consumption in the office ton/person
BEBEEREHNE (EED) BE_ANREE kR /A 12.27 38.59 50.99
Total greenhouse gas emissions CO2e tons -
BERE R WS E °07.36 °85.36 28750 Social performance
HEEW
Per capita emissions of greenhouse gases CO2e tons/person 174 197 201
AERBEADHIKE E_ESNREE /A ’ ’ ’ Employment/ (&
Non-hazardous waste/ 5 ZEEEY)
Total number of employees person 636 631 661
Total amount of toner cartridge item 86 174 166 BT A
HEARE (]
Number of new staff recruited in the year person 62 109 59
Per capita amount of toner cartridge item/person 0.30 0.59 0.57 FEFBEESTH A
BHEABE {EWN ’ ’ ’
Lamp piece Employee-by employment type/ ET - IZBE IR 85
0 0 178
BE X
Contract employees erson
Per capita amount of lamp piece/person 0 0 0.67 AE5IST pioy P A 636 681 661
BEAE SN ’
Non-hazardous waste/ fEEEE=1) g&ers Deion 0 0 0
Electronic equipment set 0 0 0
Ry a Employee-by gender/ BT - & 5IE]45
er capita amount of electronic equipment set/person 0 0 0
BFREINE a/ AN Number of males person
= = EMET AR A 342 367 357
Use of resources/ Eif. REBINEE —
. . Number of females person
Consumption of purchased electricity kwh = 294 314 304
B EES FEE 885,364 947,916 966,531 THETAH A

HOLLY FUTURES
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Name of Indicator Unit Name of Indicator Unit
- (i 2024 2023 2022 b B4y 2024 2023 2022
?E B B B1= ==h
Employee-by age/ BT - iRE#2I Overall staff turnover rate/ E Tk
Below 30 years old person 153 174 168 Staff turnover rate % 17.76 10.57 817
30 RMTEIAH A BTEEMAR ’ ’ ’
31 years old - 40 years old person 327 358 360 Staff turnover rate-by gender
3140 RATAM A BTRAE - RERDS
41 years old - 50 years old person
= 124 113 102 Percentage of male staff turnover
41-50 RET A A BB T Al % 8.85 6.17 8.68
Above 50 years old person 32 36 3 o ‘o l ﬁ
50 I FE T A A ercentage of female staff turnover
“ 40 B T 74 e ) % 6.90 4.41 7.57
= s
Employeelby rank/ & T - #ZEaEEI 5 Staff turnover rate-by age
=T _ £
Senior management person 10 BTRKE - REKES
BREERAER A 9 8 9
=N E - Staff turnover rate of staff under 30 years old o
e s % 4.96 4.26 26.07
Middle management person 30 AT ETRAK LA
hESEAS A 71 117 111
il - Staff turnover rate of staff aged 31 years old- 40 years old o
R o % 7.43 4.70 5.28
General and technical staff person 31-40 BT RK LA
o e 556 556 541
—MRRRHET A
Staff turnover rate of staff aged 41 years old - 50 years old o
= e % 2.65 1.03 5.88
Employee-by region/ ET - #£iiEE| 4 41-50 FETHRKLLA
Staff turnover rate of staff aged 51 years old - 60 years old
I}llﬂnber gf staff within Jiangsu person 323 493 267 51-60 a T AL % 0.71 0.44 6.90
IHEANETAH A
- - - - - Staff turnover rate of staff aged over 60 years old % 0 015 0
Other re;;lopsgflthe Malnlan(ichlna excluding the Jiangsu person 592 160 172 60 Bl LB Tt/ ° :
PEIKERSTERE M E it E S T AE A .
) ) - - Staff turnover rate-by region
ngrseas (including areas outside the Chinese person ETHAR - RNESZSH
Mainland) A 21 28 22
B (BEPEXERIMIE) ETAH Staff turnover rate within Jiangsu o 973 6.02 514
IRENETRK LA ’ ’ ’ ’
Employee-by education/ 8T - Z2FH
ploy Y = REERD Staff turnover rate in other regions of
College and below erson the MainlantLChina excluding the Jiangsu % 6.02 4.55 12.21
BRI T BT AR P 58 74 - hE KRR THRESRAEM E & TR
Undergraduate person Staff turnover rate in overseas
ARETAH A 422 462 B (including areas outside the Mainland China) % 2414 0 40.91
B (BEDEXRERIMIE) 8 TRKLA
Master person 151 140 )
ETETAH A
PhD and above person 5 5 Health and safEty/ fZRERe
BRI EETAR A )
Employee-by specialty/ 8T - 5 %85 Number of death due to work injury peion 5 5 5
) ETTE#AZ
Technical person 37 5g B
RWAE A
. ’ Proportion of death due to work injury
Management and administration person ) % 0 0 0
EEETHAR A 280 87 BTCaER
Financial person
BRAS A 51 47 B Number of work injury person ] 0 0
EIZEAH A
Sales person " B
WEAS A 268 487
Proportion of work injury % 016 0 0

B TG L

'°During the Reporting Period, the data of senior management personnel is based on the statistical caliber of the Human
Resources Department, which is distinguished from the caliber of the annual report.
EREBABBERUANEREROCAE, BRR 2024 FFEREOR,

""During the Reporting Period, there was a change in the statistical caliber of sales.

HREHN, HEASRSTOLBEEZK,
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Name of Indicator Unit
N 2024 2023 2022
BELE B
Development and training/ &R R 1Z3
Total training performance/ 1E3| 42453
Total training participant(s) person
YN A 636 681 6ol
Total training hour(s) hour
yir )| a2 g INE 21,550 14,367 76,807
Total training input RMB
e [FEE PN 5 24,814.44 167,848.96 123,805.77
Training performancellby gender/ $Z3I483%% - =M RI &9
Number of male employees trained person
EHEE TBIAK A 342 367 357
Number of female employees trained person
o B T3 AR A 294 314 304
Average hours of training for male staff hour
BiEE TSN INEE 3414 2110 116
Average hours of training for female staff hour
i B TSN INE 3414 2110 e
Training performance-by rank/ &3I4&3% - ARSI
Number of senior managements trained person 9 8 9
BREEABZINIAZ A
Number of middle managements trained person 7 117 111
PEEEASZIAZK A
Number of general and technical staff trained person
— R E TSI AR A 256 256 241
Number of training sessions for senior management person/time 47 78 194
BREEASZINIARE AR
Number of training sessions for middle management person/time
PEEEAEZIAXRE N 585 1,082 2,143
Number of training sessions for general and technical staff person/time
— R BT E T2 AR AR 2291 2134 10,448
Average hours of training for senior management hour 49.33 35 151
BREEABFIZIINGE INBF '
Average hours of training for middle management hour
DEEEASFHBINEY INEE o444 2110 116
Average hours of training for general and technical staff hour
— R R TE B B 7 2110 e
Supply chain management/ {tfE§E 12
Total number of suppliers unit
HIESER EY 69 110 70

Name of Indicator Unit
ag 2024 2023 2022
EEEH B

Number of suppliers-by region/ {{tEFIE - IRt EH L
Yangtze River Delta unit
EI=ANE Y 49 o 26
Pearl River Delta unit 6 7 3
HI=Z/AiNtE R
Pan Bohai Rim unit 4 1 1
BHEHE R
Central unit
PERLE R 6 ? >
Northeast unit
HithE S 4 6 5
West unit
At E 5 0 12 0
Other unit
HithE R 0 4 0
Product responsibility/ Zm&EE
Customer services/ EF R%
Number of complaints on business operations case 8 1 1
BEEBIFTRY R
Complaint handling rate o
iR EE R % 100 100 100
Protection of intellectual property rights/ ZN & E#E R E
Number of cases of IPR infringement or infringed IPR Case 0 0 0
BRI HBEENAR BRI HERREE #
Governance performance
ANTAEREEN
Number of female director(s) of the Company person 0 0 ]
NAESTHEAH A
Number of female supervisor(s) of the Company person 1 5 5
NEABSTHEAE A
Number of female senior management of the Company person 1 5 5
NABREBAELHEAY A
Percentage of female director(s) of the Company % 0 0 125
NIAESRHEAELLH ’ ’
Percentage of female supervisor (s) of the Company o
ANSIEEE I A, % 33.3 66.7 66.7
Percentage of female senior management(s) of the Company % 16.7 33.3 33.3

ATRREERABLTEAZLLS
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() Report index
(=) WERSIE

The Content Index of Environmental, Social and Governance Reporting Guide of HKEX

1. FBBMRA (RE. 4EREBRSES) REERSI

- : Aspects Description Section
Aspects Description Section . o
R i FRAE S8 R i S

A Environmental The Company is in the

o Total packaging material used for finished products (in tons) and, financial sector and this
ARIE A2.5 if applicable, with reference to per unit produced. indicator is not applicable
N = L mTASERNGE (LESE) R (EH) BEESENLE, NEIBERIITE, s
Aspect A1: Emissions/ BE Al: HEEYIREEN - - B b %ﬁmx;rajm :
Information on the policies; and compliance with relevant laws . - o
General Disclosure @nd regulations that have a significant impact on the issuer Aspect A3: Environment and Natural Resources/ BH A3: RIERXAZIR
—RE relating to exhaust and greenhouse gas emissions, discharges Emissions management
IR into water and land, and generation HE &8 General Disclosure  Policies on minimising the issuer's significant impacts on the Resources and energy
BHEBER. KRIMNES. BERESBEENMNELESHER,; & —RRIRE environment and natural resources. consumption
EFHBITABEARENEREERRANER, WEBTAHRERRAERERNEARENECK, RRERERE
AT The types of emissions and respective emissions data. Climatﬁqgf;]gn%%liemssions Description of the significant impacts of activities on the
’ U R R AR B HE R A %gjﬁ{;g{% HER 18 A3 environment and natural resources and the actions taken to Green finance
) manage them. e
Total hazardous waste produced (in tons) and, where appropriate, ﬁj&%%;%gﬂﬂ%ﬁ&f%gfﬁﬂqgk%g&E};{émggﬁEﬁggg&g\]ﬁ—gﬁ "’
A3 intensity (e.g. per unit of production volume, per facility). Emissions management - °
: FELEEREMBE CUEE) R (NER) BE (MUSESBBA. R EE B Social
BEREHE) . ©r
BiE
Total non-hazardous waste produced (in tons) and, where . .
appropriate, intensity (e.g. per unit of production volume, per - Aspect B1: Employment/ /T B1: E{#
o Emissions management
Al4 facility). PR, . . . Hp s1E Information on: the policies; and compliance with relevant
E)EEE%?@?%"E‘E (LAWEstS) & (W08 ) 22 (MUSESREL. laws and regulations that have a significant impact on the
SRRMEHH) . ) issuer relating to compensation and dismissal, recruitment and .
General Disclosure romotion, working hours, rest periods, equal opportunit Deep Empowerment to Build a
ALS Description of emissions target(s) set and steps taken to achieve them. Climate change —RRIRE giversit alnti—discrgiJminatitI)n anpd othe|: bgnefitspapnd welf?;'re Better Workplace-Strategy ;& E
’ HAPTET L VHIE B ERREREL B IEFRINSE, FEERIREN Y, ! / fRBE, MEEIFHIS - B

BEFHRERE, BERET. TFEEH. BB, TEEE. Sk,
RIERUREMFEREFNNBE, REFHBETATEXZENEH
ERRROINER .,

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps

Emissions management

Al.6 tal\ogn to acﬂieve El:nem. . _ o L A EE Total workforce by gender, employment type (for example, full- or  Deep Empowerment to Build a
HRREAEEREESREVN A ERERATT BB ZERAERIE B11 part-time), age group and geographical region. Better Workplace-Metrics and
L RIZEFTRENN SR, ’ RMR . BEEL (NSRERE)  FREANRMESSNESHEE., targets REMAE, BEEFR -
EZEEE
Aspect A2: Use of Resources/ JEH A2: HiRfER Employee turnover rate by gender, age group and geographical Deep Empowerment to Build a
General Disclosure  Policies on the efficient use of resources, including energy, water Resources and energy ) region. . Better YXorkPLace—Metrlcs a\nd
—RIKE and other raw materials. consumption o2 BIER), FRAENRBERDHERRKLE, targets '*E:EEE $§§§ﬁ¥ﬁﬁtt§ i
BRERARE (SEEE. KREMENE) HKE, HETRERE ERRAR
Direct and/or indirect energy consumption by type (e.q. electricity, Aspect B2: Health and Safety/ [EH B2: BREZ2
gas or oil) in total (kwh in'000s) and intensity (e.g. per unit of Resources and energy
A21 production volume, per facility). consumption Compliance with relevant laws and regulations that have
REDNRSNEER / IBEER (WE. R3H) B2 (UFEF BERERIER ; a significant impact on the issuer relating to providing a ;
REsE) REE (MUSESEN. SERMBE) . Genef*géosure safe working environment and protecting employees from E:Sgrwoﬁz‘\:{:g;i?:;?ez;'%.C:;
PO occupational hazards. R e mRne
Water consumption in total and intensity (e.g. per unit of Resources and energy ERREMLeTrBERFEREEBGEEMBEN: BE,; RETH FLRE, BEXRIFRIS - BbE
A2.2 production volume, per facility.) consumption BETABERZLENEBEERENNER .,
RFEKERBE (MUBESEN. BERMEHH) . BERER{ER
— — Number and rate of work-related fatalities occurred in each of the  Deep Empowerment to Build a Better
Description of energy use efficiency target(s) set and steps taken Resources and energy B2.1 past three years including the reporting year. workplace-Metrics and targets SREEE:
A2.3 to achieve them. _ consumption BE=F (BFEERFEE) SERITHHNASRIE, B, MR - 1SRRER
HRFTET S B RETRIE S BIE R RIEREL BIEEFIRIN S &, BERERIER Deep Empowerment to Buld a Better
Lost days due to work injury. } iy
Description of whether there is any issue in sourcing water that B2.2 I1%?é5§l{’EEl§io jury Workplié%h;e;;%;d;ggﬁgﬁmh,
is fit for purpose, water efficiency target(s) set and steps taken to Resources and energy = Bl aalata
A2.4 achieve them. consumption Description of occupational health and safety measures adopted, Deep Empowerment to Build a
HORKEUEAAE FTTEEaREE, R SINAKSSEERSE BERERER B2.3 and how they are implemented and monitored. Better Workplace-Strategy iRE
F)iE L BIERIREN I B, RTINS RET 28, URBBBITRERGE, BiRE, WMREIFRE - B
100 | HGLLY FuTures HoLLY FUTURES | 101
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Aspects Description
EE i::3%

Section

PR

Aspect B3: Development and Training/ [EH B3: TR R

General Disclosure  Policies on improving employees' knowledge and skills for
—MRIREE discharging duties at work. Description of training activities.

ARREAREESERTIFBENMERRENER, MREIED.

Deep Empowerment to Build a Better
Workplace-Strategy SREfAE, BiEEF
S - B

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management.)

Deep Empowerment to Build a Better

. - e . L = Workplace-Metri dt ts SRR
B3.1 BHBIREAES NSHEEE. PREBES) DANSIRET wannn aen 2
3t
The average training hours completed per employee by gender  peep Empowerment to Build a Better
B3.2 and employee category. Workplace-Metrics and targets SREEBE

U RESENEN, BEEETRZINTIRE.

BE, MEEIFHE - EREAR

Aspect B4: Labour Standards/ [ B4: &h#g|

Information on: the policies; and compliance with relevant laws

Aspects Description Section
EBE i::p% PR EH
Percentage of total products sold or shipped subject to recalls for The Company isin the_
safety and health reasons _financial sector and this
5o EEAEERERERT AR NRERETANKNTA L Lt pppice e
= AR e ° IBERMTE, BEERER
Number of products and service related complaints received and Quality of products and
B6.2 how they are dealt with. servicgs Ep‘:' AR S E
BENRERRRBNRFHE URELTSE. il
Description of practices relating to observing and protecting .
B6.3 intellectual property rights. Qual_lty opr;c%g;&c;g 3”gd
kB R RS A E T RS services Emitii e s
The Company is in the
B6.4 Description of quality assurance process and recall procedures. financial sector and this
’ HIARBREBREREREIKER, indicator is not applicable 2
ABERITE, WEERTER
Description of consumer data protection and privacy policies, and Data security and customer
B6.5 how they are implemented and monitored. privacy protection #ig& £

HREEEERNRERLBEE, URERITRERTE.

HEBRLRE

General . R . -
Disclosure and !’egulatlons thgt havg a significant impact on the issuer Deep Empowerment to Build a
—RE relating to preventing child and forced labgur. BetteLyVorkplaice-SFrgtegy RER
BREBPLEETEAGESE THER, REFHETAGBEARENERE fE, IEITRLS - RS
BRRBIER,
Description of measures to review employment practices to avoid Deep Empowerment to Build a
B4.1 child and forced labour. Better Workplace-Strategy SR Efit

RS RISEA BN S E T REHE T,

BE, MEEIFHLE - B

Aspect B7: Anti-corruption/ [E& B7: REj5

Description of steps taken to eliminate such practices when
B4.2 discovered.
HAEERRERBEREEREHERIRENS R,

This indicator is not applicable as

the Company has not experienced

such a situation A S KRB EUEE
R, WERREA

General
Disclosure

—RiE

Information on: the policies; and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BHMLEE. 1R RERERBOEER, REFEBITAGERY
ZMEMEERRAGINER,

Regulating Corporate
Governance Anti-
commercial bribery and
anti-corruption REATE
B REEBBRRRES

Aspect B5: Supply Chain Management/ [EE B5: {#{EHEEE

General Policies on managing environmental and social risks of the supply
Disclosure chain.
—RiREE EEMRENRERMTERKRER.

Industry collaboration 472

%R

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
?E%E,Hﬁmiﬂ%ﬁ/\ﬁﬁ%i%ﬁﬁe%ﬁﬂq%ﬁé ARMHEE R
ER,

Anti-commercial bribery
and anti-corruption RE%E
BERRES

Number of suppliers by geographical region.

851 BERIS R EE .

Industry collaboration 72

R R

B7.2

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
R EEERBERER, URERITRRETTE.

Anti-commercial bribery
and anti-corruption REZ%E
HERRETS

Description of practices relating to engaging suppliers, number

of suppliers where the practices are being implemented, and how
B5.2 they are implemented and monitored.

A BRI AMERNES, MERTERENNMERRE, URS

BIERIN BT REERTTE

Industry collaboration 7%
BRER

B7.3

Description of anti-corruption training provided to directors and
staff.
HREEERE TRENRESE,

Anti-commercial bribery
and anti-corruption K%
BRRRES

Description of practices used to identify environmental and social

risks along the supply chain, and how they are implemental and
B5.3 monitored.

%ﬁig ;I!;ﬂ;%iﬁﬂﬁ%)%ﬁi@@i%ﬁﬁ NIRERMAERRNIES , ARERHIT

RERTTE,

Industry collaboration 172

a1 3% &

Aspect B8: Community Investment/ JEH B8: #Ei&RE

B5.4 Description of practices used to promote
environmentally preferable products and services when selecting

B5.4 suppliers, and how they are implemented and monitored.
HAEREMREFIFRES BRRERRBHIES, UREBHTR
BRI,

Industry collaboration 7%
BEERE

Policies on community engagement to understand the needs

Aspect B6: Product Responsibility/ JEH B6: Em=1{E

General of the communities where the issuer operates and to ensure its )
; o . . . N Contribute the power of
Disclosure activities take into consideration the communities' interests. Holly Bz 8
—RRHEE BHUMEZERTHREEMEMHERTENRGREERTHGZRUE Y =
M EHHBER,
Focus areas of contribution (e.g. education, environmental Contribute the power of
B8.1 concerns, labour needs, health, culture, sport). Holl =Eﬁ§b%7}5
EIEREE (NEE. RESH. $TIEK. R, Xk, #8) . v = =
B8.2 Resources contributed (e.g. money or time) to the focus area. Contribute the power of

ESTBEMBAER (NSBFEFH) .

Holly ERtsA¥ N =

Information on: the policies; and compliance with relevant laws
and regulations that have a significant impact on the issuer

DiGsecT:srj:e relating to health and safety, advertising, labelling and privacy
e matters relating to products and services provided and methods

of redress.
BHREESNBRBNRRERS, BS. EERABSEEURERK
BiEMBER,; RETHETABEAZENEMEERRANER,

Quality of products and
services EmMRBERE

2024 ESG
HOLLY FUTURES

2024 ESG
HOLLY FUTURES
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Index for the Self-regulatory Guideline No.17 for Companies Listed on the Shenzhen

Stock Exchange - Sustainability Report (Trial)
2. (RYBARZ LT AT BREERESIE 17 H--UHEERES (H17) ) ABERS|

Dimension Disclosure requirements Reference chapter
BE HEEX HENARSEE
Climate change Climate change E#f Rz &1k
SRR E ge ISEIR
Pollution Emissions management HE4
TS RMDHER S

Environmental

Waste disposal

EEYEE

Emissions management HEmW)

12

Ecosystem and biodiversity conservation
ERIZGNENSHRERE

Not Applicable RiEH

BE ) .
Environmental compliance management ) <
B aiE s Not Applicable i@
Energy utilization Resources and energy
BETRA B consumption 8&RE JEF B
Water utilization Resources and energy
KEFH A consumption BEVEEVER A
Circular economy ) N
ERAEE Not Applicable &
Rural revitalization Contribute the power of Holly
AR EL BREGAENE
Social contribution Contribute the power of Holly
HEER BRGAENE
Innovation driven Quality of products and
BIFEEE) services E mRB mE
Technology ethics ) <
Papry e Not Applicable Ri@EFH
Social Supply chain security Industry collaboration 171 @
e gL e BR

Equal treatment of SMEs

Not Applicable RiEH

PEHFHNEE
Product and service safety and quality Quality of products and
EafRERelmnE services EmMRERE

Data security and customer privacy protection

YipReREFRMGRE

Data security and customer
privacy protection gig&eRE
FREfhRE

Deep Empowerment to Build a

Governance related
to sustainable
development

ofHEERERAE

Empélonees Better Workplace RERABE,
- EEFREG

Du%;’élﬁlé%gce Stakeholders' engagement
= HEAEE

Stakeholder communication
MEEEAEE

Stakeholders' engagement FJ#
HEHEAEE

Anti-commercial bribery and anti-corruption

REEHERRAS

Anti-commercial bribery and
anti-corruption REFEEERR
a5

Anti-unfair competition
RAEEHF

Responsible marketing &&=1F

104 | Bi Furures

The Content Index of Global Reporting Initiative Standards

2024 Sustainability Report

3. (2K S EREBUIFERRIREIZE®E) (GRIStandards) RBES|

Dimension Disclosure requirements Reference chapter
®E WEEKXK HENARSED

GRI 1 General Disclosures 2021

GRI 2 —f&iEE

Organizational Overview and Reporting Practices/ 4B &7 & H iR S H0%

GRI 2-1 Organizational details

Corporation profile A/

B
GRI 2-2 Entities included in the organization's sustainability reporting Reporting scope and boundary
MNEBTHERRRENER REBERER
GRI 2-3 Reporting period, frequency and contact point Access and feedback B [4]
REM, RMEAEMEZA FEARE
Restatements of information No restatement of information
GRI 2-4 BERER is required for the Repor AR &
EBEERER
External assurance The Report has not conducted
GRI 2-5 S EREETE any external assurance Ak

RIEFTHMEREES

Activities and Workers/ EEIFI T{EZE

Activities, value chain and other business relationships

GRI 2-6 SEE). (BB AT Corporation profile A&/
Employees Deep Empowerment to Build a
GRI 2-7 BT Better Workplace SREfRE, 18
EEFRS
Workers who are not employees The Company does not involve
GRI 2-8 BETZIMNTEE non employed staff AZRFR

FEBET

Governance/ &34

GRI 2-9 Governance structure and composition

Sound governance structure 58

EATRIBRIAEMR ERERE
GRI 2-10 Nomination and selection of the highest governance body Sound governance structure 58
& EaENREMEnE ERERE
GRI 2-11 Chair of the highest governance body Sound governance structure 58
S ERRENER ERERE
GRI 2-12 Highest governance body's supervision role in management Sound governance structure
EERYESE, BeHARENKERR d
GRI 2-13 Delegation of responsibility for managing impacts Board statement T& ;5B LRE
REEXENSTEE EEERH
GRI 2-14 Highest governance body's role in sustainability reporting Sound governance structure 58
R EAEEEIEERREPHNER ERERE
GRI 2-15 Conﬂ'*cl}%%gere“ Board statement EE &
GRI 2-16 Communication of critical concerns Stakeholders' engagement F)&

EZERYVIMENEBE

HEEE

worwy futures | 105
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Dimension Disclosure requirements Reference chapter
®E WEEKXK HENARSED
GRI 201-4 Financial assistance received from government The Company's 2024 Annual
BT 46T 0 BUE RS Report AF) 2024 FEERE

GRI 202 Market Presence/ GRI 202 g%

Ratios of standard entry level wage by gender

GRI 202-1 gared to local minimum Wf
Tsz'EEUH‘JFEE%7J<$I§£ﬁ;?ﬂﬂr1& ‘b
Proportion of senior management hired from
GRI 202-2 the local communl%
REtEREESEILE

Undisclosed kiFE

Dimension Disclosure requirements Reference chapter
wE WEEXK HENARSEE
B Collective knowledge of the highest governance body @neg
GRI 2-17 B A S A Board statement EE 2
GRI 2-18 Evaluation of the performance of the highest governance body Sound governance structure 52
e SIa B NEREHE ERERE
Remuneration policies Deep Empowerment to Build a
GRI 2-19 FEMBUR Better Workplace SREHRAE, 152
ESsdina
Process to determine remuneration ) =
GRI 2-20 RGeS Not disclosed K E
GRI 2-21 Annual total compensation ratio Not disclosed kit E

FEMHFHMLER

Strategy, Policy and Practice/ Eili%, BURFIEE

Statement on sustainable development strategy

GRI 203 Indirect Economic Impacts/ GRI 203 RJiE4&Ees

Infrastructure investments and services supported

GRI203-1 EERIEIR AR IR

Contribute the power of Holly
BRGAENR

Significant economic impacts

GRI 203-2 EABEQCHZE

The Company's 2024 Annual
Report A 8] 2024 FHEERE

GRI 204 Procurement Practices/GRI 204 X EEE

Proportion of spending on local suppliers

GRI204-1 I B4 M TR 0 E )

Industry collaboration % E1T%
BE

GRI 205 Anti-corruption/GRI 205 RJ/E

Operations assessed for risks related to corruption

GRI205-1 BT ERAR T ENEED

Communication and training about ant| -corruption
GRI 205-2 olicies and proced
S BRI 7 E’]1§J¥&i Ell

- e b T a8y
GRI 2-22 BRI T R RS AU B R Board statement EE 2
GRI 2-23 Policy commitments Regulating Corporate
B AR Governance #2574 18
GRI 2-24 Embedding policy commitments Industry collaboration ##E{73
RS BURRE BR
GRI 2-25 Processes to remediate negative impacts Regulating Corporate
WHRERMENER Governance HEASTEE
GRI 2-26 Mechanisms for seeking advice and raising concerns Stakeholders' engagement Fz%
SREFHMR L A EIHS HE GBS
f : : Appendix-(1) List of major applicable
GRI 2-27 Compliance Wétrtllaws and regulations laws and regulations S E I (—) &
B ERER BNEBERERAE
P Pt Appendix-(IV) Memberships and
GRI 2-28 Membership associations honors and awards % (1) B8

HENMEER

AR EREIR

Mechanisms for seeking advice and raising concerns

GRI 205-3 SREEAID B IRS)

Anti-commercial bribery and
anti-corruption REFEEERER
%/"5

Stakeholder engagement/ F|2518 R /5 28

Approach to stakeholder engagement

Stakeholders' engagement #llz%

ORI 229 RSB 2T AmEE
GRI 2-30 Collective bargaining agreements Deep Empowerment to Build a Better

ERIFIRE

Workplace SREfAE, WBEZFRHE

GRI 206 Anti-competitive/GRI 206 R 5 F174

Legal actions for anti-competitive behavior, anti-trust,

and monopoly practice

GRI 206-1 SHREBIA. RICHIHREREBNEERA

Anti-commercial bribery and
anti-corruption
Anti-commercial bribery and
anti-corruption RE£BEER
85 8EEEH

GRI 3 Disclosures of substantive social responsibility issues/GRI 3 EE 4 HEMNIKEIE

Process to determine material topics

GRI3-T BESEIHEENER
. List of material topics
GRI 3-2 EEMEEEE
GRI3-3 Management of material topics

EEMFENER

Materiality assessment EE M3
R

GRI 207 Tax/ GRI 207 #R¥#%

B Approach to tax
GRI 207-1 WIS
GRI 207-2 Tax governance, control, and risk management

REAE., EHRERES

Stakeholder engagement and management of
GRI 207-3 concerns related
ERTRESAE R B A E@ﬁ%éﬁi&‘éiﬁ

Anti-commercial bribery and
anti-corruption REEHEERR
g/’i

GRI 201 Economic Presence/GRI 2071 &3

Direct economic value generated and distributed

The Company's 2024 Annual

GRI 301 Material/GRI 301 ¥%}

Mechanisms for seeking advice and raising concerns

GRI 2-26 SREHIR L BT 005

Stakeholders' engagement
Contribute the power of Holly
MHEMPEE SERGAENE

GRI 2011 EEEENSRCEEE Report A8 2024 FEERE
Financial implications and other risks and

GRI 201-2 opportunities due to climate change Climate change EEf Rz &1k
RURE T RN BT EURE MR RIS

GRI 201-3 Defined benefit plan obligations and other retirement plans Deep Empowerment to Build a Better

BBt EMEIRIAGE

Workplace SREfAE, WEEFHE

2024 ESG
HOLLY FUTURES

Compliance with laws and regulations
GRI 2-27 BFEERER

The Company is in the financial
sector and this indicator is not
applicable ASEERIITE, 15

SAEA

2024 ESG
HOLLY FUTURES
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Dimension Disclosure requirements

M= HEEX

Reference chapter

HENARSEH

Dimension Disclosure requirements

HERE WEEX

Reference chapter

HENARRSEN

Mechanisms for seeking advice and raising concerns

GRI 2-26 SREZIR LRI AHH

Stakeholders' engagement
Contribute the power of Holly
FAERASEE SRGAENE

GRI 305 Emissions/ GRI 305 HEA

Compliance with laws and regulations
GRI 2-27 EFERER

The Company is in the financial
sector and this indicator is not
applicable AT EERITE, 15

EREH

Direct (Scope 1) GHG emissions
GRI 305-1 BHiE (8E 1) EEREHR

Indirect (Scope 2) GHG emissions
GRI 305-2 RERMIE (EE 2) BEREHK

GRI 302 Energy/GRI 302 gEiE

Energy consumption within the organization

GRI 3021 e e T
GRI 302-2 Energy consumption outside of the organization
HEEINTRERERESE
B Energy intensity
GRI302-3 s
Reduction of energy consumption
GRI 302-4 HD B
GRI 302-5 Reductions in energy requirements of products and services

EmFRBHERT R T

Resources and energy
consumption &ERE B{E A

Other indirect (Scope 3) GHG emissions
GRI 305-3 Hihf# (8E 3) REREHK

GHG emissions intensity
GRI 305-4 BERBHRGEE

Reduction of GHG emissions
GRI 305-5 AERERHE

Emissions of ozone-depleting substances

GRI 305-6 REEFEYE (0DS) BIHER

Nitrogen oxides (NOx), sulfur oxides (SOx), and
GRI 305-7 other significant air emissions

SEAY (NOX) . BREAKY (SOX) FEMEBEXRIEHK

Climate change
Emissions management FE¥i4E,
1B& L HERY B

GRI 303 Water and Effluents/ GRI 303 K &iEF1;57K

GRI 306 Waste/ GRI 306 EEZ4

Management approach disclosures Interactions with
GRI 303-1 water as a shared resource

HEEKERTBERNEERNE

Management of water discharge-related impacts

oRis0 EEEH KRR
GRI 303-3 Water vﬁvgjtldrawal
GRI 303-4 Watergg;fharge
GRI 303-5 Water consumption

FEK

Resources and energy
consumption g&RE R {#E

Waste generation and significant waste related impacts
GRI 306-1 BEEYNEEREEMEREARE

Management of significant waste-related impacts
GRI 306-2 BEEMHEREEACENERE

Waste generated

GRI 306-3 EXNEEY

Emissions management HE4
=18

Waste diverted from disposal

GRI 306-4 REB hEB I EEEY

Waste directed to disposal
GRI 306-5 ENRBEREEY

The Company is in the financial
sector and this indicator is not
applicable A BEBERITE, 18

EFRiE

GRI 304 Biodiversity/ GRI 304 &2

GRI 308 Supplier Environmental Assessment/ GRI 308 #tFERIRIE (4

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside

GRI 304-1 protected areas

HEEURIBEREENRERINEMSEULEEREST. HE

EEEER

Significant impacts of activities, products and services on

GRI 304-2 biodiversity
EE, EmARBEHEMSHEENERZE

Habitats protected or restored

GRI304-3 BRERCEENEE
IUCN Red List species and national conservation list species with
GRI 304-4 - habitats in areas affected by operations

HRREE MEE

ZEEFENERHPERIAERBRRERE (IUCN) AEEHK

Not applicable A&

New suppliers that were screened using
GRI 308-1 environmental criteria

EAREEEEFENRERN

Negative environmental impacts in the supply
GRI 308-2 chain and actions taken
RN A ERER Z UK IRIGITE

Deep Empowerment to
Build a Better Workplace-
Strategy,Metrics and targets i#
EHeE, WEEFEE - Bk, 5
REFER

GRI 401 Employment/GRI 401 E{&

New employee hires and employee turnover

GRI 401-1 FEETRERMEIREXR

Benefits provided to full-time employees that are not
GRI 401-2 provided to temporary or part-time employees

RAGEHET (FEFERFIFRMET) 09187

2024 ESG

HOLLY FUTURES

Parental leave

GRI 401-3 s
BRE

Deep Empowerment to Build a
Better Workplace-Strategy iRE
fERE, WEEFHS - B
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Dimension Disclosure requirements

M= HEEX

Reference chapter

HENARSEH

2024 Sustainability Report

Dimension Disclosure requirements

HEE WEER

Reference chapter

HENARSEH

GRI 402 Labor Relations/ GRI 402 ¥ & @&

Minimum notice periods regarding operational change

GRI 402-1 ERESEENRGBNN

Deep Empowerment to Build a
Better Workplace-Strategy iRE
MERE, WEEEFHE - B

GRI 406 Non-Discrimination/ GRI 406 fI%48

GRI 403 Occupational Health and Safety/ GRI 403 B RELZ S

Incidents of discrimination and corrective actions taken

GRI 406-1 IRAR = RIREREI A E1TED

Deep Empowerment to Build a
Better Workplace-Strategy ;& E
fRE, BEXFHEE - B

Occupational health and safety management system

GRI403-1 BERBLLEEER
GRI 403-2 Hazard identification, risk assessment, and incident investigation
fEEM . ERFEMENHEE
B Occupational health services
GRI 403-3 B 2 AR RS
Occupational Health and Safety Matters: Worker participation,
GRI 403-4 consultation, and communlcsitflgtr;on occupational health and
HERRLESH: TEEN2HE, SRIEAHNEE
GRI 403-5 Worker training on occupational health and safety
TrEEHERRR 2N
Promotion of worker health
GRI403-6 (B TEERER
Prevention and mitigation of occupational health and safety
GRI 403-7 impacts directly linked by business relationships
TR RS RAREERNEERRRERE
Workers covered by an occupational health and safety
GRI 403-8 management system
BERRLSEEBRRBENTHES
GRI 403-9 Work-related ill health

I%s

Deep Empowerment to
Build a Better Workplace-
Strategy,Metrics and targets &
EiAE, BEEIFHE - B, 5
Y=

GRI 407 Freedom of Association and Collective Bargaining/ GRI 407 454t H FHEASE 2 33

Operations and suppliers at significant risk for incidents o
f child labor
BEEXRETHEERRNESMEES

GRI 407-1

Deep Empowerment to Build a
Better Workplace-Strategy ;& E
fRE, WMEZFHEE - B

GRI 408 Child Labor/ GRI 408 &T

Operations and suppliers at significant risk for incidents
of child labor
BEEEXRETHEERRNESMEES

GRI 408-1

Deep Empowerment to Build a
Better Workplace-Strategy iRE
ReE, WRETHI -

GRI 409 Forced or Compulsory Labor/ GRI 409 338 €345 & &)

Operations and suppliers at significant risk for incidents of forced
or compulsory labor
BERETRFSHBEMHENRAMEESBAMEES

GRI 409-1

Deep Empowerment to Build a
Better Workplace-Strategy iRE
fiRE, MREIFRE - B

GRI 413 Local Communities/ GRI 413 Eititt[E

Operations with local community engagement, i

GRI413-1 mpact assessments, and development programmes
FEMMESE, REFLNBERGIENESH
Operations with significant actual and potential negative
GRI 413-2 impacts on local communities

HEMMETERABEEXARYENELR

Contribute the power of Holly
BRGAENE

GRI 404 Training and education/ GRI 404 =¥ E

GRI 414 Supplier social assessment/ GRI 414 #ER# 254

New suppliers that were screened using social criteria

GRI414-1 (A B AL SR BT

Average hours of training per year per employee

GRI 404-1 58 TSEESEINTINGY

Programs for upgrading employee skills and transition
assistance programs

BTREERASTRMBERNTTE

GRI 404-2

Percentage of employees receiving regular performance
and career development reviews
ERESERNBEERERNETIENL

GRI 404-3

Deep Empowerment to
Build a Better Workplace-
Strategy,Metrics and targets i®
EfRE, BEETRE - HiE. &
EEBE

Negative social impacts in the supply chain and actions taken

GRI 414-2 S A T BRI TH

Industry collaboration 1713 &
BRE

GRI 417 Marketing and Labeling/ GRI 417 & §4E24Z5#;

Requirements for product and service information and labeling

GRI 41771 HE SRR R RERNER

GRI 405 Diversity and Equal Opportunity/ GRI 405 £ oL EAF S S

Incidents of non-compliance concerning product and s
ervice information and labeling

BRERMREBESESHNEREY

GRI'417-2

Diversity of governance bodies and employees

Deep Empowerment to
Build a Better Workplace-

Incidents of non-compliance concerning
marketing communications

WREHERER SN

GRI'417-3

Quality of products and
services Responsible marketing

ERMRBRE a5 EEH

GRI 418 Customer privacy/ GRI 418 5 [&FA

GRI 405-1 ERREBEE TStk Strategy,Metrics and targets ;&
EiRE, BEXFHE - 8%, &
REEIE
GRI 405-2 Ratio of basic salary and remuneration of women to men Undisclosed kiEE

BSLERTEMEHIH LS

Substantiated complaints concerning breaches of customer
privacy and losses of customer data
BRBILEFEMNEREFERNCERNRSR

GRI 418-1

Data security and customer
privacy protection iR L=
FRRE

2024 ESG
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UN Sustainable Development Goals (SDGs)
4, BEETFEERBERZE (SDGs)

Reference chapter

SEH

2024 Sustainability Report

Contribute the power of Holly
BRGAENE

Sustainable
Development Goals

OfHERRE

Main content

AE

Reference chapter

REEME

Sustainable Main content
Development Goals RE
OFEEREE
1 ggvmv . .
. .. End poverty in all its forms everywhere
M'ﬁ'ﬂ‘ EHERSHHER—TIEXNER,
ZERO
HUNGER

End hunger, achieve food security and improved
1§ nutrition and promote sustainable agriculture
HREE, BREATE. NEEENREURERE,

Contribute the power of Holly
BRGAENE

1[] REDUCED
INEQUALITIES
-~

(=)
v

Reduce inequality within and between countries

ROBERNBMERZ BHRFE,

Sound governance structure
Anti-commercial bribery and
anti-corruption Contribute the
power of Holly REATEE K
BEBBERRES BEREAENS

GOOD HEALTH

Building inclusive, safe, risk-resistant and sustainable
cities and human settlements
EREA. e FRARBEENMHFENETRABEE,

Contribute the power of Holly
BREAENE

RONHEIOK Ensure healthy lives and promote well-being for Deep Empowerment to Build a
A /\ all at all ages Better Workplace-Strateqgy iRE
BARERNETAR, (RESERERABNGEL, faE, MEEIFREE - B
QUALITY
CLEL Ensure inclusive and equitable quality education and Deep Empowerment to Build a
m' promote lifelong learning opportunities for all Better Workplace-Strategy iR&E
BEEE. AFHNEELE, REREZEREBZFIHRE, MteE, WEEITFRG - 8K

Ensure sustainable consumption and production
patterns

BRUFEOEEMEER,

Stakeholders' engagement
Materiality assessment Quality
of products and services Data
security and customer privacy
protection FIzEiEE BB EE
MHHETE ERNRBRE $iE

Z2HREFRMRE

GENDER
EQUALITY

Achieve gender equality and empower all women and girls
g' ERMRITE, AFERK. KERE

Deep Empowerment to Build a
Better Workplace-Strategy & E
MRE, BEEIFEE - 8K

1 CLIMATE

ACTION

P 4

Take urgent action to deal with climate change and its
impact
RRESTHEHRBREURERE

Climate change FE¥i5ERE L

FE Ensure availability and sustainable management of

water and sanitation for all
E ANEEEREKR KRR MR DTN RN —EE
BAMESH.

Resources and energy
consumption BERER{E A

14 hIEFIFUWWAIER

Protection and sustainable utilization of oceans and
marine resources to promote sustainable development

REMTFHFEN RS REFERUBETHEERR.

Not Applicable Ri#&EHH

Ensure access to affordable, reliable, sustainable and
modern energy for all
BEANESUEE, tJEMFENEREAE

Resources and energy
consumption BERERIE

LIFE
15 ONLAND
-~
&=
1
——

Protect, restore and promote the sustainable use of
terrestrial ecosystems, sustainable forest management,
combat desertification, stop and reverse land degradation,
and curb the loss of biodiversity

&, IREF(RE T RFER A B*ilﬂi%/%ﬁf ORFERMNEIE,
Bﬁ,n,.u”;!ﬂs FILEAIHE T R IRR | BH Y SRR,

Emissions management HE4
=18

Promote sustained, inclusive and sustainable economic

Stakeholders' engagement
Sound governance structure

16 R

£

Promote a peaceful and inclusive society conducive to
sustainable development, provide access to justice for
all, and establish effective, accountable and inclusive
institutions at all levels
REBANRUFERRNNFENOIME. BAEARMEE
HAERE, EZERELEY. aENEBNEE,

Stakeholders' engagement
Sound governance structure
Deep Empowerment to Build
a Better Workplace-Strategy
Contribute the power of Holly

MIER T BE REAEEE R
EiRE, BEEFHEG - 5k SR
ShENE

e ) growth, full and productive employment and decent work Deep Empowerment to Build

for all a Better Workplace-Strategy

RERA. 878, IFENCKILE, ERAAMMEEMHE,  Contribute the power of Holly

EEﬁ':A)\ﬁE%EIﬂE MREMAEE THRERE R
EfRe, BREEZWHIE - BHg 5

ShENE
Sound governance structure
) S Build risk-resilient infrastructure, promote inclusive and Quality of products and
sustainable industries and promote innovation services Data security and

& EREERTEZENNERRE. BEQBNTRHETLE, customer privacy protection #

B AIFT HWATRE ERMBRHRE 8

ZEHREFRETARE

1 PARTNERSHIPS
FORTHE GOALS

&

Strengthen the means of implementation and revitalize
the global partnership for sustainable development
MMEHTFR. ERUFABRESKBERR,

Stakeholders' engagement
Quality of products and
services Data security and
customer privacy protection
HEEASEE ERMRERE &
BRLHEESRENRE
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(IV) Memberships and honors and awards
(M) SEERAREBRIE

1.Membership
1. G &g

Honors and Awards

2024 Sustainability Report

Joining time

Name of association

Nature of membership

2. BEAETE
Time winners Honor and Avg\;f;g;?nggor
- qualification .
545 BRER Py organization

R

anuary 2024
2024%F 1 H

the Company
AT

Special Contribution Unit for Rural
Revitalization
AN R B R EE AL

Chinese Securities Journal
AREBHER

AEFE BEa8 2EME
June 2001 China Futures Association Governing unit
20016 A PEBEEGE BEB
October 2007 Jiangsu Province Futures Association President Company
2007 &£ 10 A IHEHEERS EREMN
2017 Jiangsu ChaEnOt;srrng;‘clenternanonal Governing unit
2011 THEEREE HEEN
July 2012 Jiangsu Caaltal I_Vla_rket Research Deputy President Company
20127 B o pSsociation BEREN
IHREEATHRRE
2013 Jlangsugg#.mg:zmber of General member
— e s
2013 & THAEEEe RE8
October 2013 Nanjing Finance Promotion Council Governing unit
20134 10 A MREMEREES RN
April 2013 Jiangsu Overseas Development and Deputy President Company
2023 48 Planning Association BgREM
AR B ERNREIGE
June 2013 Asset ManagercnheigtaAssoaatlon of Special member
s . =3 lh=g=
20136 A PEEANERSENE Leglk=g=]

December 2014

Jiangsu Financial Association

Governing unit

2014512 A8 IHFETHENSS BEB
Jiangsu Province State-owned General member
May 2014 Enterprise Development and Reform —pes
201458 Research Association RES
IHBEECEERNERRE
Entrepreneurs Association of China . ) .
2016 Chemical Enterprise Management Executive Director, Deputy President
S Company
2016 % Association BEEE s
PRI EXEERECERBES ¢ EE
November 2017 Jlang;:cﬁzzcl);;a;lﬁ]r;g\f/:;f:ce & Executive Director Company
2017 11 chnoloc e 2 g
01711 A SRR RANHE RHEBRN
Zhangjiagang Free Trade Zone
January 2019 Petrochemical Industry Chamber of General member
20191 8 Commerce —RE2E
ERBAREGLEST
February 2019 Jiangsu Entrepreneurs Federation Deputy President Company
20192 A IHECERBES BEREMN
February 2019 Nat;\?lnil A;ssqma_tlon“of Financial General member
2019 % 2 A arl t r)ftltutmrf nvestors —ges
PERITET SR BHE -
Research Association of Ideological Governing unit
January 2019 and Political Work of China Financial IE$“3I
2019418 Institutions =

TEEHBREATEHRS

2024 ESG
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February 2024

the Company

Demonstration Site of Learning from Lei
Feng Activities in the Financial System in
2023

Committee for Inheriting

Lei Feng Spirit of China
Financial and Ideological
Work Research Association,
Volunteer Committee for
Inheriting Lei Feng Spirit

2024 2 H A 2023 EER RGBT T R of China Volunteer Service
Association
P EEHEBEA TERREE
AEEBHEEE. PESEE
BEEREEENSRERZES
Advanced Unit for Digital Transformation
March 2024 the Company in 2023 by Jiangsu Financial Technology Jiangsu Financial Association
20244 3 8 Y= Committee IHEERENSS

IHESRE 2023 FEHMACEE EEEN

February 2024

the Company

Growth Breakthrough Award in 2023

China Financial Futures Exchange

Inc.
/NS =3 =
2024 % 2 B AL 2023 F E A R P ES RIS B
April 2024 the Company Outstanding Member Award Shanghai Futures Exchange
2024 4 B AT BEaaH% BHRERSH
Contribution Award of “Strengthening
. Resources to Assist Enterprises” in the )
April 2024 the Company ; f - Shanghai Futures Exchange
20244 4 B AT Previous Period of Shanghai Futures SRS
Exchange
LHp TiRRENG ) EREE
Third Prize of “Improving the Operational
Quality of the Options Market” in 2023
2024 the Company g;tesrgﬁggstpﬁg'?r?eRpizg?gﬁisptgrgzsIs; Shanghai Futures Exchange
A= MaHRAE 2
2024 & %8 Shanghai Futures Exchange LBBERS
LHp TimiRENy —2023 E£E TRFHHETIZE
TmE) =%
March 2024 the Company Benfhmark E_nte_rprlse for Hl_gh—quahty Jiangsu Business Elites Conference
20243 8 AT Deve opmeng |1J|a\r_1_gsu Province in 2023 ST AS
2023 FEIHEE mBERREMEE
March 2024 Chu Kairong Outstanding Entrepreneur in Jiangsu in 2023  Jiangsu Business Elites Conference
2024 E 3 A B 2023 FESTIHEBESEER HEBREAE
April 2024 the Company Seco;rg‘zztzio?fl\fgfur;[]liﬂ[aabnecrei; ;(L)J;uares Shanghai Futures Exchange
2024 %4 A AT ) EEBERSR

2023 EXAKRE TRl + BiE, BE_$#
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Time

By

Winners

EREEE

Honor and
qualification

REEE

Awarding or
granting
organization

EELL T

April 2024
2024%F 4B

the Company
AL

Advanced Unit of Green Finance in Jiangsu
Province in 2023
2023 FEIHEROSRCEEN

Jiangsu Financial Association
IHFEERENSE

August 2024
2024 % 8 B

the Company
AT)

Enterprise Risk Management in 2023 -
Golden Great Wall Service Provider Award
2023 RERREE-SRNRBER

Futures Daily
HERR

August 2024
2024 %8 8

the Company
AT

2024 ESG Golden Jasmine Award - Social
Responsibility Achievement Award
2024 ESG £XFAR-HFHEMAE

Futures Daily
HERR

September 2024
2024 F 9

the Company
A8

Holly Futures-Sinostar Cable Co., Ltd.
(Copper),Excellent Project of the Activity
of “Options Entering Enterprises” of
“Strengthening Resources to Assist
Enterprises” in the Previous Period of
Shanghai Futures Exchange in 2023
ShAEHIE - PREEROBRAE (5 )
2023 £ LHH TeaiRB ) HIREEECETEHE
FEE

Shanghai Futures Exchange
LBRERSH

2024 Sustainability Report

Awarding or

September 2024
20249 8

the Company
NG|

Excellent Project of the Activity of “Options
Entering Enterprises” of “Strengthening
Resources to Assist Enterprises” in the
Previous Period of Shanghai Futures
Exchange in 2023
2023 £ L RiRENG, PEEERETES -
BEHEAT

Shanghai Futures Exchange
LBPERGMR

September 2024
20249 8

the Company
NG|

Holly Futures- Zhongtian Technology
Industrial Wire & Cable System Co., Ltd.
(Copper),Excellent Project of the Activity

of “Options Entering Enterprises” of

“Strengthening Resources to Assist
Enterprises” in the Previous Period of
Shanghai Futures Exchange in 2023
SARHIE - P RBEEEEFIRAT (87 )
2023 £ L8 TIERENG ) BEEECETHE
FIEE

Shanghai Futures Exchange
LBPERGHR

October 2024
2024F 10 B

the Company
NS

“Advanced Unit” of Green Finance in
Jiangsu Province in 2023
2023 FTHERE SR [FEEN,

Green Finance Professional

Committee of Jiangsu Financial

Association
IHESRHERSS
HETHEXRET

November 2024
202411 B

the Company
AF

2024 Jun Ding Award for Outstanding
Futures Company in Rural Revitalization in
China
2024 FEESBNIREHENTE R

Securities Times - 2024 China
Financial Institutions Annual
Summit

BHFR-2024 TESRIRIBEFEES

November 2024
2024 F 11 B

Holly Capital
SAFEE AR

2024 Jun Ding Award for Outstanding Futures
Risk Management Subsidiary in China
2024 TEIBESHERKRERFADERE

Securities Times - 2024 China

Financial Institutions Annual Summit

BHER-2024 PESHMEFEES

November 2024
2024 F 11 B

the Company
A

Best Futures Company in China
PEREHEAE

Futures Daily, Securities Times
HE HERT S ES R

November 2024
2024% 11 B

the Company
AT)

Best Commodity Futures Industry Service
Award in China
ob Bl S £ 7 P S AR R

Futures Daily, Securities Times

HE BB A EAER

. . Honor and .
Time Winners qualification granting
S35 BRER g organization
= RS 7
November 2024 Chu Kairong Annual Best Leade(r:r?ifnl;utures Company in Futures Daily, Securities Times
e HA 5k N
2024 11 B 1 PEEEASEEREERA HE BB S B AR
November 2024 the Company Best Financial Futures Service Award Futures Daily, Securities Times
2024 F 11 B NG| HESRIERBER HE BT S ES R
November 2024 the Company Best Financial Futures Service Award Futures Daily, Securities Times
2024 E 11 B NG| HIESRIERBERE HE BB SE SR
November 2024 the Company BeS;zg’;aoaniel\gliIE?;TDit[;?ir; \S;Qg;iwaigc'al Futures Daily, Securities Times
/\E iy i 4&‘ {d{AE
2024511 8 AT AR B RS R A @ B A 215 HE BRI S B R
November 2024 the Company B:;f;gﬁg?é‘fawgEﬁgﬁgf&:ﬁj Futures Daily, Securities Times
AT . N e ai
2024511 8 AT BARBEER D SRR HERREB SRS R
November 2024 the Company Best Capital Operation Development Award Futures Daily, Securities Times
202411 B AT REENELHREE HAE BIRA B S B R
November 2024 the Company Rising ﬁﬁ;ﬁ:’;‘:ifnlgut;;izzocess of Futures Daily, Securities Times
NG N HAE AE
2024511 8 AT N ey HERREBHAES R
November 2024 the Company Best Der|va|tr|1\:1eosvg?irg1np;‘evl\"1§rr1;|ve service Futures Daily, Securities Times
A= HAt AN
202411 B N AT Do A IR B 5 HE AR S ESER
November 2024 the Company Contribution ﬁﬁ?;?ng)ﬁ?ﬁtﬁs;fumres Talent Futures Daily, Securities Times
/NS HR® T4 N
202411 R NG| BB A S e B8 AR B S BH R
November 2024 the Compan Award for the Best Futures Business Futures Daily, Securities Times
202411 8B /\ﬁp Y Institution in Digital Transformation HE BB SES R
ae BB R T A
V\ll-iecEZlLya't:uOt?ﬁrceisal Most Popular Self-media of Futures Business
November 2024 Account Institution of the Year Futures Daily, Securities Times
2024 E 11 B TSR MR FERSEONPECESKERER HE B S E SR
R
November 2024  Holly Futures APP OUtSt?ESUI Pe?s F&iﬁ%?:y”;i:‘gfatr:eoiggre Best Futures Daily, Securities Times
r HA&E HR®E P
2024511 8 ShEEHAE 5 APP RS AT APP RYEES HERREBAES IR
November 2024 Resi?::cil'rl;rrl‘sct:ute Golden Medal Futucrﬁ?nl?aesearch Institute in Futures Daily, Securities Times
@ ik N\ L
202411 B SEARE E L TR B BRI S B R
November 2024 R;ssii;c:cgiggurtne Best Macro Financial Futures Research Team Futures Daily, Securities Times
202411 B SRARETHREK RERBESRPEMREK HE HRT S ES R
Nggs;n;e;f(})q% R;,S;i;crr:cz].srzgu;]e Best Metal Industry Futures Research Team Futures Daily, Securities Times
SERTIE T B RESEEXHERRERK HE AIRA B S B 5 R
November 2024 R;S;irac:cz.srzgunze Best Energy aagg%gi{m%i;l;dUStry Futures Futures Daily, Securities Times
= I 2 e = g 8k ; oo e =E
04FNA camanmRER BRI AN ETRER HRHEHBE AR
. Best Service Innovation Award of Risk Futures Daily, Securities Times
N%ST&"‘{??‘ H%E\X{%C;;ggal Management Subsidiary HAES HIRA B S B A 05IR

RERREE TN FRBAIFE

1 1 6 | I2'|%2I‘_1L$SF%TURES
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Awarding or

. . Honor and .
Time Winners ualification granting
iS5 EEE q PR organization
REEHE
RIS
November 2024 Wang Xiaobei Best Chief Futures Analyst Futures Daily, Securities Times
2024% 11 H FEE RIEBRHENED HE HERT S ES R
November 2024 Zhang Yongge Best Chief Futures Analyst Futures Daily, Securities Times
202411 B SR RIEBFHENTED HERRME A ESFR
November 2024 Zhang Tianao Best Industrial Products Futures Analyst Futures Daily, Securities Times
2024% 11 H RRE RETERBEIED HE HERT S ES R

December 2024
2024F 12 B

the Company

Outstanding Industry Service Award

Award Ceremony of the 18th
National Futures (Options) Real -
time Trading Competition

NG ES o HANSN
s AR +/\ELEBE (5E) BEZS
REMBRE
2024 Jun Ding Award for Outstanding
December 2024 Holly Capital Futures Risk Management Subsidiary in Securities Times, Securities China
20244 12 B BB China EHFR. FEPE

2024 hEIEFHERREET LGB RE

December 2024
202412 8B

the Company
NG|

2024 Jun Ding Award for Outstanding
Futures Company in Rural Revitalization in
China
2024 PEIBESHNIREHRE AT ERE

Securities Times, Securities China

FHIFR., FEPEH

December 2024
2024F 12 B

the Company
AT)

Excellent Practice Example of High-quality
Development of Listed Companies in 2024,
Excellent Example of ESG Practice

2024 FHABERERRESFSERHF ESCE

BESE

Chinese Securities Journal
AREBHIR

2024 ESG
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(V) Feedback
() BEEEEX

In order to improve our ESG efforts and to continuously improve our ESG management capabilities and standards,
we are eager to listen to your comments and suggestions.

BIFEBUERFIN ESG TE, AENRE ESG EBMRENTIKE, RMFEEFEEBENRRMNER.
We would appreciate your assistance in completing the relevant questions in this feedback form and share your
suggestions or comments with us by email.

Email address: zgd@ftol.com.cn
BRI HEEERRPRENEMANE, TUSHOAIRUEZANZER.
BEMIL: zgd@ftol.com.cn

Name Employer
e THEEAL
Telephone

N Email
B EE

Comment/ ER G

1. Your overall rating of the Report?

RE N E) ESG IRERARISTER

O Very good ¥ [ Good &% [ Fair —f&

2. Can the Report reflect the significant impact of the Company's ESG issues?

TRARAREESDERIMLAT ESC BRNEAXE

O cCan& [OFair—f& [ Don'tKnow RTf#

3. What do you think about the clarity, accuracy and completeness of the information, data and indicators disclosed
in the Report?

BRRAREMKEER. EF. BEEN. B, <ZBENG

O Veryhigh’® [OHigh&s [OFair—f& O Low&{E O Verylow g

4. Which aspect of the Report are you most satisfied with?
RN EAREB—TTE?

5. What are your areas of concern?
REE L S EAERRE?

6. What further information would you like to know?
REBE—F THRBLER?

7. What other suggestions do you have for Holly Futures' ESG work and for the Report?
REEAEHIE ESG TENARSEFWLRZS?

2024 ESG
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