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Y Bt As#RE About this Report
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Reporting Scope
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Reporting Guideline
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This is the environmental, social and governance ("ESG") report issued
by A Metaverse Company, focusing on the disclosure of the Group's
actions and performance in corporate governance, environmental
management and social responsibility for the period from January
1, 2024 to December 31, 2024 (the "Year"), in order to meet the
expectations and requirements of stakeholders for the Group. The
ESG-related policies, statements and information in this report cover
the Group's head office and its subsidiaries. Where the scope of
the contents differs from this will be explained in the report. If not

specifically stated, the currencies covered in this report are in RMB.

FRESDEBFBMERZAERLE (LUTEB TR ) (&8
BMERZFERABRES LHER) M-+t (RE. HERE
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This report has been prepared in accordance with the "Environmental,
Social and Governance Reporting Guidelines" set out in Appendix
27 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the "Stock Exchange”). The contents
of this report have been determined in accordance with a systematic
process. The procedures include: identification and ranking of
important stakeholders, identification and ranking of important ESG-
related issues, determination of ESG reporting boundaries, collection
of relevant materials and data, preparation of the report based on the
data, review of the information in the report, etc.

1ERAE 1S

Related Abbreviations

B RN rT SEEME REE
Data Source and
Reliability Assurance

HREEA
Reporting Principles
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AT HEFRANBE, ABREPH T—nFH) « [REE) « (5%
BiER T—FEAF REMBAE,

For ease of presentation and reading, the terms "A Metaverse”. “the
Group”. "We" in this report refer to "A Metaverse Company” and its
subsidiaries.

FRENERNRG EERRN LB RE MBS, 5%
EAGERREAFETAERLCH. REERR, THERNSAEEME.
ERMENTELES,

The information and cases in this report are mainly from the Group's
statistical reports and related documents. The Group undertakes
that this report does not contain any false records or misleading
statements and is responsible for the truthfulness, accuracy and
completeness of its contents.

FREBREBIFT NIRIB. HENRERREES BRERER, HER
BRI IR

This report follows with the reporting principles set out in the Stock
Exchange's “Environmental, Social and Governance Reporting
Guidelines” , with details of its application provided in the table
below:
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Principles

EEMRE
Materiality

EH
Definitions

E-—THEFE (TE2F8)) &
EERIRE. HENERASZETHER
BEENAMHNEELERTER,
BT AEIFHER,

The threshold at which ESG issues
determined by the board of directors
of A Metaverse (the "Board") are
sufficiently important to investors
and other stakeholders that they
should be reported.

FEENEE

The Group' s responses

WBEENDER S EE, BafE
EHE SRS EERERRE, &
SEEHMLFHEBRFNEERER

IRIR. HEREGEE,

Through communication with
stakeholders and in consideration of
the Group's business operations and
strategic development plans, the
Group has identified and assessed
ESG issues critical to stakeholders.

E1LRRAY

Quantitative

EREL BB AR AR AN T
8. BHEFRENSRE, MiHE
BORTE, LEEENER TEM
Fea e,

KPlIs in respect of historical data
need to be measurable. Quantitative
information should be accompanied
by a narrative, explaining its purpose,
impacts, and giving comparative
data where appropriate.

FEBEAATHNER MEHEKE
B, FRHMERNNRE. HEF
ETXFERE, UERBET LM
BAKENIRIE. HENEAE.

Where feasible, the Group has
provided quantitative information,
accompanied by textual explanations
of the standards and methodologies
used, to enable readers to assess and
verify the Group's ESG performance.

EEMRA
Materiality

RIR, HENEARTEETRTMH
WERBITANKRE, BEAIEETE
R EMR BREEE RN ERYE
#. BERHEHEI.

The ESG report should provide an
unbiased picture of the issuer’ s
performance. The report should
avoid selections, omissions, or
presentation formats that may
inappropriately influence a decision

or judgment by the report reader.

AREERD . FEHRERMNIR
B HERERRRUKRAIEGEES
TENEMEE, BRAURERE
EMR EREBENTRRIHIER,

This report has fully and thoroughly
disclosed our ESG performance
and relevant matters with potential
significant impacts, aiming to
avoid inappropriately influencing a
decision or judgment by the report

reader.

=AY

Principles

—EERR

Consistency

EE
Definitions

BTANEER—BMER X,
QIRE. AERERTIBARAFS
EELEE

The issuer should use consistent
methodologies to allow for
meaningful comparisons of ESG
data over time.
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FEBHOE

The Group' s responses

ZNER 0 A B LA — B R AR ) 22 B AT
SHEAE, UEBEERESEBENF
FELE,

This report uses consistent
preparation guidelines and
calculation methodologies, enabling
readers to make annual comparisons
of the Group's performance.

ENEEARS

Access and Response

to This Report

FRERBERPRMEREBEZHE, ERRERRENERE,
HPIEBRAERSEFR, REEFRAUEHIAELE—TTFEHAR

MR / IRiR. HENERER BH NS EERBILER,

This report is available in Traditional Chinese and English. For

environmental protection reasons, we recommend reading the

electronic version of the report, which is available on the Stock

Exchange's website under the "Financial Statements/Environmental,

Social and Governance Data" category of A Metaverse or on the

Group's website.
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E &t Message from the Chairman

dlinl
|

“2OME, REERBERS. ERENGREEE, SRHTBEEENNERT, FEEEE
RS ENEEKE, HRTEXRERTITELERRSHE. EERE. BRAM. GRAKHEH
B, FROTERNBERRFERIR-Z=F, £ RERE WABET, TRERNREBREEEEN,
EREET CoVID-19 &1 ( el ) R&R, TXRHMAER, BREREIRBIEETIKT.
TEREINEENTREHAAEREENRA, FOEREHRESBIBA. FHRKEEFHE,

In 2024, the global economic environment continued to experience volatility. Against the backdrop of
domestic structural transformation and the pursuit of new quality productive forces, China's economy
faced multiple challenges and opportunities, with issues such as uneven industrial development and
low pricing emerging. Based on data including box office revenue, cinema attendance, and the number
of registered film and television productions, the overall performance of the film and television industry
was weaker compared to 2023. Amid the broader trend of "improving quality while reducing quantity,”
the industry’ s ecosystem and structure continued to undergo changes. Although the sector has shown
signs of recovery following the impact of the COVID-19 pandemic ("the Pandemic” ), it has yet to return
to pre-pandemic levels. Greater emphasis is now being placed on the refinement of content and the
enhancement of quality. Nevertheless, many enterprises are facing mounting financial pressures and

narrowing profit margins.

Amid changes in the industry landscape, A Metaverse
Company remains committed to a sustainable development

strategy, actively embracing market opportunities, and

R, LBERNESMAIMEHES
tEEmEER,

AHBEmANE, HBIRRITER
=EmE %R

2024 % , AR T L AEMEF AT
RERFMXNARAT ((EEF)
SERANREEY (AXZHE) (R
& (ERZB) ) ER-TMES
ALwy; SEREBY (RILEE) .
RASER (RIE, BAR) (RE (R
BIAEK) . (BOERERFE) ) .
mERER (—RER) (RS (%

deeply cultivating its businesses in drama series, films,
animation, and micro-dramas, driving high-quality
corporate growth through premium content and innovative

models.

Focusing on High-Quality Content to Drive the

Industry’s High-Quality Development
In 2024, Beijing Starrise Pictures Co., Ltd.(It REZE AL

BFRATE )( "Starrise Pictures” ), a wholly-owned subsidiary
of the Group, participated in the investment of the theatrical
film Tiger Wolf Rabbit (formerly Tiger Wolf Road), which was
released in October 2024. The youth nostalgia film Once
Upon A Time In The Northeast, the theatrical film Brave Girls

B . (BERKA) ) REE (&
i) EFEHEAT. IS, ZERHERR
EXHRRETETEHEEET. A
EAZ—REEMEFABILRFDO
XUEEARAE ( TEofkR) )&
BERENBHEBR (RYF, FERE)
ERESHEMR, B (FHAR: B
B (RERE) (EBRLD)
% AR ERZ MR SEENT IR %

PEERo

EHMERTENERES, HfIE
R R AAE R L SE XTI AL
=, TREERESEREMEER
E, BMREMATEITRERE, HHHY
HRITERGAL. EXRUHRER.

iR B AR, BT
BRERMT
FABBETNEEAR, REEER
REBRFRTHORKES, Bl
MBERARR, AOREH, BBHIB
{REFEEIENETE . TEMATENE IR,
RPBEIES B, RERER
ERHNMEEEAENABEEE
X, HEBRAHENTRELN,
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(formerly Twin Blades and Li Xiaolong and Programmer
Girl), the internet micro-drama Night Screaming (formerly
Scream and Horror Blockbuster), and the internet drama
Legend of Taotie are currently being scheduled for release.
In addition, several internet movies and theatrical films
are in the stage of preparation for filming. Beijing Young
Scene Culture Media Co., Ltd.( It mRFOXHUEBEERAT )
( "Young Scene Media( & /0 % #& )", another wholly-owned
subsidiary of the Group, is preparing for the release of the
animated film GO! REX. The internet dramas Bulletproof
Teacher, Limited Romance, Through the Storm, along with
several other internet films and series, have entered the
early development stage. In response to the growing trend
of the micro-drama market, we are actively exploring
new business models. We strictly comply with the latest
regulatory requirements issued by the National Radio and
Television Administration, ensuring our productions meet
industry standards and contribute to the refinement and
professionalisation of the micro-drama sector.

Strengthening Green Film and Television Production

to Fulfill Sustainability Responsibilities
As a responsible corporate citizen, we practice green, low-

carbon principles throughout the production process,
optimizing filming management workflows to reduce
our carbon footprint and implementing eco-friendly and
energy-saving measures. In supply chain management,
we carefully select partners to ensure they meet high
standards of environmental and social responsibility, jointly
building a sustainable film and television industry chain.

11
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REHAREERRE, ALEAR
BRASN ESC BBMR, MBAH
RIS, RPBRERRES.
ER. HED. BT REMEMHEN
RS EE, PEENEIS, ELEEaE
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Putting People First and Building a Diverse and

Inclusive Corporate Culture
The sustainable development of an enterprise relies on

outstanding talent. A Metaverse upholds an "open and
inclusive” talent philosophy, dedicated to creating a fair, diverse,
and inclusive work environment, offering employees ample
development opportunities and comprehensive career training
systems. In talent management, we respect the backgrounds
and cultures of every employee, actively fostering a diverse
workplace, encouraging innovative thinking, and enhancing
team cohesion. Through professional skills training and
leadership development programs, we help employees
grow their capabilities, cultivating more high-quality talent
for both the company and the industry. At the same time,
weplace great importance on building a strong corporate
culture, supporting employee participation in social welfare
activities, promoting social responsibility, and working hand
in hand with stakeholders to create a sustainable future.

Strengthening Corporate Governance to Ensure

Long-Term and Steady Development
Good corporate governance is the cornerstone of sustainable

development. A Metaverse consistently adheres to high
standards of corporate governance, continually optimizing
management systems, improving transparency, and
strengthening risk management to ensure stable operations.
In compliance management, we strictly abide by national and
industry regulations, ensuring that all business operations
meet regulatory requirements while constantly improving
internal auditing and risk control systems. We also place
a high emphasis on information disclosure transparency,
regularly publishing sustainability reports according to
ESG information disclosure standards, showcasing our
ESG practices to the public and strengthening stakeholder
trust. Moreover, we actively engage with investors, clients,
suppliers, employees, and government bodies, listening to
feedback and optimizing our corporate governance structure

to promote long-term development in a responsible manner.

FREER KR

UETE 2025 FRYFTEERE, HFVRAFAR
TERERNEBEFARIBEER, &
WIS UMBERAE, HABES
BRTAHEERER, UEnENE
Az, UBEESER, UHdE
BEREE, #IEXTonEER
NEER, RTHR. AERRFRIEE
REE. KK, ZFAPFREKRT

BHEBFUE, RUSE HEES
FROTENAUREERE, PHAPEX
HEXER, BBRTREZEE.
f2ER. EREERIFARFam.
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Looking Ahead

Standing at a new starting point in 2025, we recognize
that the film and television industry is undergoing a critical
period of transformation and upgrading. In the face of
market changes and policy adjustments, we will continue to
uphold the concept of sustainable development, focusing
on high-quality content, guided by green production, and
committed to social responsibility. We will promote the
company's high-quality growth while creating greater value
for the industry, society, and the environment. In the future,
we look forward to deepening cooperation with our industry
partners, working together to promote the sustainable
development of the film and television sector, contributing
to the prosperity of China' s cultural industry, and bringing
audiences more high-quality, healthy, and positive film and

television works.

Chairman of A Metaverse Company
LIU Dong

13
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Y ESG EIE ESG Management

£

Board of Directors

ESG $1T&EE
ESG Executive
Committee

ESGT {4

ESG Working Group
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—TFHELARFUEREENES, BHEAXRNKRETELEE
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RNEEERRIRE, EMERBRERTRNERMBEEMERITERR
HEEE, EAERMERFHERNMESHER, LAABTEEHRTE,
EFBTEECE. RIREHEEENHRER.

AT BNEMEE ESC EERERIIE, MARAER ESC EETFN
REBERENE, RMABR T/ TAEEBE LM F=4R ESG /5IER
B, AT EEEEE. ESC NTEEE. ESC LIFNVEENNEE
ESG EERER, ARUMT:

A Metaverse has consistently upheld the principle of sustainable
development and continuously created value for the film and
entertainment industry. Combining our business characteristics and
operational conditions, we are committed to integrating the ESG
concept into our operations and decision-making processes. This
approach enables us to fulfil our corporate social responsibilities
while addressing business development needs. Furthermore, when
making use of the resources and opportunities provided by society,
we actively reinvest in ways that support the holistic growth of the

company's economic, environmental, and social values.

In order to effectively implement ESG management and ensure its
standardisation and effectiveness, we have established a three-level
ESG governance framework with clearly defined roles and a top-
down approach. This framework includes the Board of Directors, the
ESG Executive Committee, and the ESG Working Group, comprising a

comprehensive ESG management system as outlined below:

RIBREAR

Organizational level

e

Members
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BE
Responsibilities

Exg

Board of Directors

RGERE
Leadership and
decision-making

EXEgWE

Board members

ORBAREEEREM ESC TEAMA

Determine the overall direction for the Group's
ESG work

« BRERACEEE ESG MHRARIF I IR AN E IR fE PR R
BEKAESG HEEER

Monitor the Group's ESG performance

and receive reports from management on
significant ESG-related matters

- RN ESG IRE X ESG HAEKRERIK
Deliberate on and approve ESGreports and
significant ESG-related disclosures

- B ESC RN ERERRIENBETRCE
Assess the potential impact of ESG issues on
the overall strategy of the Group

ESG HITEE
ESG Executive

EEREEE
Management

ESG HITEES
54=

B SHE AR BRAEAT EM ESG
R R 13

Committee and supervision Members of the | Identify and evaluate ESG risks and
ESG Executive opportunities that greatly affect the Group's
Committee business

ESG HITEE EIRMETE ESG HITEZESE | - HIE ESG HEATIEEE

ESG Executive Management RE Set objectives for ESG work

Committee and supervision Members of the | - ERMEEGEIR ESC TIFERE

ESG Executive

Report regularly to Board of Directors on the

Committee progress of ESG work
- BYE ESG AERABURE S #HAVCEBIER
Oversee the implementation of ESG-related
policies and guidelines
41 ESG MEMRHI TIELIRREEGER
Coordinate the preparation of ESG reports and
submit them for the Board's review
- BSEFN$EE ESG TR/ NMEM T 1E
Supervise and provide guidance on the work
of the ESG Working Group
ESG T{F/)vA BITELESR £ ESG FHRAMY « HI7E ESG T{Est#I
ESG Working Group | Execution and FERPIEEEELER | Develop plans for ESG work
reporting Functional - FFM ESG ITEZEGER ESG TIE
representatives Report annually on ESG work to the ESG
from ESG- Executive Committee
related B AE ESG BAR, IRBFENIEBIE
departments Align with the Company's ESG goals and

break down annual sub-targets

- UigE. FEi% ESG 1ERASE

Collect and verify ESG-related data
- AR ESG IR

Organize the preparation of ESG reports

17
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ESTEH
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EFETRESCGHITERE, BEW
hEFEEHA BT EAEENE
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B9 ESG HRAB R, FERALEA ESG
FEFIENEE,

RNEERFFTE ESC BIERR, FE
1Rt ESG BURR L. RFISEER
REXRDIGRIEER. REBERES.
MBEERMRERMN DB BEE
R, FEFLEEFTEmERR ESG &
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EFEEEEMTAEREERERY
BT,

Statement from the Board
The Group attaches great importance to corporate sustainability

management and is committed to continuously improving its
ESG governance system in accordance with the "Environmental,
Social and Governance Reporting Guideline” of the Stock
Exchange. This commitment supports the Group’ s goal of

achieving high-quality, sustainable development.

The Board of Directors, as the highest governing body in the
ESG governance framework, integrates ESG issues into the
governance processes and assumes full responsibility for
the Group’ s ESG vision, management approach and strategy,
policies, objectives and their progress. The ESG Executive
Committee, established under the Board, assists in thoroughly
identifying and evaluating significant ESG-related matters and
risks within the Group. The Committee also determines relevant
ESG objectives to ensure the effective management of the

Group' s ESG matters.

The Group continues to improve its ESG management system
and enhance the accuracy of its ESG policies. Annually, we
carefully evaluate potential ESG risks to the Group based
on capital market focuses, macroeconomic policy trends,
applicable laws and standards, and feedback from stakeholder
engagement. We conduct assessments of important issues
and the prioritisation through stakeholder surveys and expert
evaluations. This process helps identify the Group' s priorities
for the Reporting Period and ensures that the Group' s ESG
management policies and strategies align with the expectations
and requirements of stakeholders such as investors and
regulators. The results of the Group' s annual materiality

assessment have been submitted to the Board for approval.

—TTFEHESEFEZEEE (SDGs) HIMERE
A Metaverse's Response to the UN Sustainable Development Goals (SDGs)

BMEEIHEERER B9 #HFIE1TE

B1Z 3 BRI EREEU
Goal 3 Good Health and Well-
being

RiF
fEEES R

e

-HREINERER:E, BX
FIBEE

It is our responsibility to ensure
the health and safety of our
employees.
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- HPIRZRIEE TS OMEER,
EMZIEEBEREE, EET
RIPE L 3

We always pay attention to the
physical and mental health of
our employees and hold many
team building activities so
that our employees can work
happily and healthily.

BiZ 5 MRTEE
Goal 5 Gender Equality

5 HRFE

KB ETH —HREIC

Equal treatment for both male

and female employees.

- BPIRFEZ TR RERR,
EETHETSFNIEREZRRER
T

We adhere to the principle of
diversity in employment, so that
employees can work happily in

an equal working atmosphere.

BiE 8 BBl T ER&EN R
Decent Work and Economic
Growth

FEI{EH
2FTEK

CATRTERREEMERERR
FRTIRRIR

Provide employment
opportunities and a good
working environment for the
film and television industry.

cBAIFEERITE S EE8RRE
MEm, BIHRSERTESE
BKTRER, AMEDHSREM
BZTIFKE,

We focus on creating high
quality services and products
to help raise the quality level
of the film and television
industry and provide more
job opportunities for the job

market.

BiR9 EX. AERER
Industry, Innovation,
and Infrastructure

9 =k, BUFTAD
Eitiig 5

- EARHR R A S I E T
RGBS B By Rt 5 21 IR

=8

Use technology to link and
create virtual worlds that map
and interact with the real world
to become reality.

BAIERNKITRABHFEMN
BTTFHIRE R T &,

We use technology to develop
software and platforms with

digital identity metaverse.
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Stakeholder Identification and Engagemenf

FEFSFRFERDNZEUTHELERINE, XNRBGETRBEREURD WS O mAERM S 25

H—TFHAIFEERIFZRENR,

BBZ T, AMMERAEERS, RAEHENZARAETIR

BEE, RNTRMOPANSERNFR, LHEEIERER, 2024 F, AEEREHAREERE. KEE
HERR, BRMAR. BT, HEBKBH. TEHIRER. HECAF MBS, BHERMFSER
HHHEEKE, BREXRS.

The Group has continuously promoted and implemented sustainable development work for many years.

We offer various communication channels to thoroughly gather and respond to the expectations and

demands of our stakeholders regarding sustainable practices of A Metaverse. We utilize a diverse and

effective communication mechanism to maintain regular engagement with our stakeholders to gain a

deeper understanding of their views and concerns, thereby adjusting our development strategies. In 2024,

we are concentrating our efforts on seven categories of major stakeholders: government and regulatory

institution, investors and shareholders, audience and users, employees, suppliers and partners, industry

associations and media, and community. Our goal is to achieve mutual growth with these stakeholders

and ensure the long-term success of our business.

BEEE
Communication Channels

F e8RS 285!
Stakeholder Groups

i

HR &M EHAE
Government and
Regulatory Institution

REBREE
Cooperate with
government inspection
- RS

Policy discussion

BIERR

CommunicationTopics

- ORI

Pay tax accordingly
cFARRRERE

Healthy development of
film and television

[ElfEsETHE
Responses
Wi

© REF R ERA

Pay taxes in full and on
time

ARERRE

Operating in
compliance with laws
and regulations

- TRIESE BAERIEGEE
Actively implement
relevant policies

N\

KREEHARER
Investors and
Shareholders

cRERAE

General meeting of
shareholders

- EEESHHEL

Group official website
BN EEE AR
Email and telephone
communication

c RENRIE

Corporate governance
Financial performance
*ESG JATE

ESG governance
cAEER

Compliance

- BRKRRAE
Convene a general
meeting of
shareholders

- ERREAEER
Regularly disclose
business information
s EENERAR
Improve the internal
control system

)z AE R 77 8 A

Stakeholder Groups

%
3Do

BFRMAR
Audience and Users

EREE
Communication Channels

Box office

- BR&KRERE
Users complaint
handling

* BRHERR

Email communications
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BERR

CommunicationTopics

- BEREEHR
Responsibility movie
content

c NBEIHR

Content innovation

- BHRE

Data security

[ElFE$E Tt

Responses

- ETTEF1THH Conduct
compliance marketing

- TERAEEES
Improve customer
communication
mechanism

é&ﬁ

8T
Employee

- BT H

Employee training
BTREERE
Employee satisfaction
survey

- FRENEF
Remuneration and
benefits

CBEEE

Career development
- RRBER

Safety and health

B TIE
Provide employee
training

* SEEBRE S
Improve the career
promotion mechanism
* SEEFENER S
Improve the salary and
welfare mechanism

e

HIER R

Suppliers and partners

cHERER
Suppliers visit

- (HpER EHE T
Regular suppliers
assessment

- HAER AT BT
Suppliers
communication and
training

- (HAESREIE

Supply chain
management

- EmBfE

Product responsibility
‘REBE

Anti-corruption

- SEEMAEE B IR
Improve supply chain
management

TERS / EE
Industry association
and media

- AfFIEE

Joint project
CITEMEE
Industry seminar
i WA
Press release and
notice

* #K5h Interview

Business performance
- FARIBIN

Box office

* BEITRIIMED
Participate in industry
exchange activities

- HEREE

Press conference

o

HE
Community

- EFERTS
Voluntary services
cHEES

Social activity

cNEHEE
Philanthropy

c BHEHEATER
Carry out community
welfare projects
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Y EE 14584 Materiality Assessment

ERBMEEHEZRER (SDGs) « BXFT (IRIR. HENERREIES) NIREEKR, SEETEIHLEF
HARRA S EITRR, URD 7RI EIEFNSEMS R RERE, 2FE, RAEAE=F2TEERER
@A ERMREMERE, BRMPIRFZAARAMN—TFHEmERA TSR ESC HENERIE
E, REFMR ESC EZ 4R,

In accordance with the United Nations Sustainable Development Goals (SDGs) and the disclosure requirements
set in the “Environmental, Social and Governance Reporting Guideline” of the Stock Exchange, the Group
regularly communicates with stakeholders to adequately understand and respond to their concerns and
expectations. During the Year, we appointed a third party to conduct a stakeholder materiality questionnaire for
the Group. Participants were invited to assess the materiality of various ESG issues from the perspectives of
both stakeholders and A Metaverse, ultimately resulting in the formulation of an ESG materiality matrix.

o B A EEHYRENE £SC BERMR, HIBTH ESC HREB, 1L
O Gl  © (E5. HUREAREES) BEEER, BNt
0 21 T ESG B,

Step 1 Identify
important topics

Based on the development of the Group's business, ESG management
status, industry ESG trends and the disclosure requirements of the
“Environmental, Social and Governance Reporting Guidelines” , 21 ESG

issues highly relevant to A Metaverse have been identified.

BiREE. BF. HEDSFNIINEFDERAS2EMERE, ERNEEER,
R AEEHERENH T BRI S NEZREMEERE R S IEREETERX
HFpo

O 22 IEEEM

Step 2 Assessing

Materiality Internal and external stakeholders, such as employees, customers and
suppliers, were invited to participate in a questionnaire. Based on the
results, these issues were prioritised in terms of their materiality to the

Group and to the stakeholders.

ESG #TEEEM ESC TR MERBGE DT, HEBEMZBETERMN
AR, RENERMMEERKE LREFEERNER, LIEATREHR
HIERE, HERMEENETRIRE,

J-F %% 3 EE :F1En I:I

Step 3 Confirmation of

assessment results The ESG Executive Committee and ESG Working Group performed a
comprehensive analysis to review and adjust the material issues. The final
materiality assessment results will be presented to the Board of Directors
for review and approval. Additionally, the results will serve as the basis for

preparing this report and responding to these issues in relevant sections.

K2R

e B et 5 BB T

siapjoyayels ay} 0} AljeLsie|y

ESG A E 1Bl E
ESG Materiality Matrix

2024 BiE e kEARS Gl

2024 Environmental, Social and Governance Report

g o FEEERE

° Very important issues
0 09
() Et:35-1)

Important issues

REEEE

Less important issues

5 (RE
Environmental Protection

FEHRIRE L

Addressing climate change

BEMN

Green office
AEREIE MR = AR HIME IR

Energy management and greenhouse
gas emissions management

HEE

Emissions management

HAEEEEM  Materiality to the Group

NG IRE
Social Responsibility

EmkRFESEE

Product and service quality management
BEEEHNER

Responsible marketing and promotion

EE#ETRE

Protection of employee rights and interests

BERETe

Occupational health and safety

EmANERH

Product and content innovation

HEE MR RN

Consumer satisfaction and complaint handling

HEERELRERSERS

Consumer privacy protection and data security

g EIE

Supply chain management

TEHEBREZT

Equality, inclusion, and diversity

feEE:)|HEE

Employee training and development

e S FraNE R SRR R

Employee remuneration, welfare, and care

HERE

Community investment

I R{RE
Governance and Economy,

RIBIEER

Anti-corruption and Integrity
aREERERE

Compliance and risk management
MR (RE

Intellectual property protection
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Innovative and Responsible Content

P RTARE
User Privacy Protection
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Intellectual Property
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Y E &S 1E Product Responsibility

FEBBERER (FEARANEEREER) . (PEARENBEBHIRZE) . (FEARHKMBERESE) . (F
EARHAMBIEEERDRER) FAEER, TREREHESEDNER LRENENERS SHBRE,
MR BEE P RVERE, HMU TREMNLLEmMET) IRAFIEERES, TERAEmRE, FEME
MR EREREIRFRAE SER, TFRAEFHEBRERLSHERS, MRBTEUHEEE. FRE
A, AEE TR EEAEMEERIRBONEARF, BREREMNHAEEEEAR ENERERER,

The Group strictly complies with the Product Quality Law of the People’' s Republic of China, the Trademark
Law of the People’ s Republic of China, the Advertising Law of the People' s Republic of China, the Law of the
People' s Republic of China on the Protection of Consumer Rights and Interests and other laws and regulations.
We are committed to providing high-quality products and outstanding services that not only meet but exceed
our customers' expectations, all while protecting consumer rights and interests as required. Guided by the
philosophy of "Creating Brand Trust by Prioritizing Quality” in film and television production, we continuously
enhance the quality of our productions. Meanwhile, we maintain our intellectual property management system,
standardise advertising practices, strictly protect consumer privacy and data security, and proactively fulfil our
corporate social responsibilities. During the reporting period, the Group did not receive any material complaints
about its products or services and did not violate any relevant laws and regulations that have a significant

impact on the Group.

BlISpfIEaS(E AERRARE ARED. SERE OXRES, AESKELEENFN

HNE MERECENROETH, HCLNENBEEHEE. B, BPEZEN

SAMERRESE, FHECQEEHER, REEREFTETHEER, XA

SHEGRLEYE, TERSBEEESE, RFSELEE (URLBRR

B SN, BRILSEAUENS —EBEG, 1HPEE. BlEE

Content TRAER. BE. B, DERNE 2B BT, BASYEESERLS
MRS ER, WREFBLENNE, SREEREEE, RABETSERE
RESH, BIEASER. ARG, EABENBAERTSEENSN, FE
EEMEE A NBEARR A EBANEERE, UREEEEMENITLELN
BiEE, Rk, AEEEBEREYRESNSNAIFMSERT, FEESRET
ITHGE, BB EAERE,

Innovative and
Responsible

ERBRIFAE, RABRKENIREXURAIERBAEBERES, UBERNETHR
BEITRHER, 202451 B, BEEREEM (FARRAR “REMERIEKRT AIF
STEREH) , 1RHTE 2024 FAIELLFEL 100 BMEERFER, L “HIREAI + K"
RIVES X REERIVRERS , FFROERERITTRERR L. FALER.
6 81 H, BEERREAEBHHEREERR, RUTEEEET. BHERES
ERFEEREMLE, WET “DEIEER HIE, UBRRTENTEENRE
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HERMY. SEERBEREE—BERED, FHENAEMERREMERNER
RIFTIRAN, BHITEEZFEMHHER. MERAEERENERIER.

The Group remains steadfast in its development philosophy of "innovation-
driven and responsibility-empowered,” firmly believing that high-quality and
innovative products are the core competitiveness of an enterprise and are
critical to its long-term value. As such, we continuously refine our quality
control systems in film and television content creation and investment to ensure
that our works not only meet market demands but also embody artistic value
and social influence. In terms of product quality management, the Group has
established and implemented internal policies such as the "Film and Television
Business Process Control Guidelines” to rigorously oversee every stage of
content production. From early-stage development, planning and registration,
creative team assembly, financing, and filming to post-production, regulatory
review, and distribution, we exercise meticulous and comprehensive project
management to deliver high-quality content. For film and television investment
projects, the Group conducts multi-dimensional evaluations, including script
reviews, assessments of the core creative team, analyses of the artistic merit
and market potential of each production, as well as a careful appraisal of
regulatory approval risks and partner credibility. These measures ensure that
our investments align with the industry's highest standards.

In terms of content innovation, the Group is committed to integrating cultural
creativity with contemporary values, using high-quality content to support
industry development. In January 2024, the National Radio and Television
Administration (NRTA) issued a notice on launching the “Travel with Micro-
Dramas” initiative, aiming to produce and broadcast 100 high-quality micro-
dramas throughout the year. This initiative, which promotes the “micro-
drama + cultural tourism” model, seeks to deepen the integration of cultural
and tourism industries while encouraging the micro-drama sector's shift
toward greater standardization and refinement. On June 1, the NRTA officially
implemented new regulations on micro-drama content, reinforcing regulatory
oversight responsibilities, local management duties, and platform accountability,
while introducing a “tiered and classified review system” to ensure content
quality and compliance. In response to this policy trend, the Group has actively
increased its investment in micro-dramas and other audiovisual content,
striving to produce more high-quality works that align with market demand and

reflect the values of the times.
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AR EFARRE
User Privacy
Protection

AEEBKRURIIGIBRITRER, ANELRET tE8F, EIRRITENRE.
BfEER. RFINMEITESMmE. ZTUNEERNS, UEEERAIXLER,
Bt U BGERN RIFRER L TRIET, EBREREXAERL. HEMEE,
R, HPBEERAZERIFERNTRH, SEHEM. MERX, SHEER
FARNEENEREFER, ATERERIMNE,

The Group consistently leads industry development through innovation
while actively fulfilling its social responsibilities to promote the healthy
and sustainable development of the film and television industry. We are
committed to producing high-quality and diverse content to enrich the cultural
experience of audiences, while upholding rigorous production standards to
set industry benchmarks, advancing the sector toward greater refinement and
standardisation. Looking ahead, we will continue to focus on film and television
creation and content innovation, integrating new technologies and new
business models to deliver high-quality works of greater contemporary value to
the market, contributing to the sustainable growth of the industry.

FEESEERRETFBAAEHURERBLEARNL, WEEET (FEA
RENBEREEL2E) . (BRLR2RNEAEBRNR2RE) FERER. &M
FETEENZERALREERRESE, MREfceEEkE, EERRHN
REESHE, AEERESFRELETHBERHRETLAENRFNERL, ~&EH
RS REBIBERERMERERNES, KARRERHRRAZER] (REHR)
RS TNREERGNENER, AFPNENREREREN. Rk, xEBE(8
TFM) FrRREHESEHAEENENMAAERBNRERT, LHERET
FERBBEIURENBITEAN, UNEEHRBEEMERIRERESNES.
EBERBHIFENBAERRLGEEFREENFTAKER, FEERKREN
BEBEENEUSIREER EZREE, NBEREERREEEF .

The Group attaches great importance to the protection of customers' personal
information to safeguard business and personal privacy, and strictly complies
with the laws and regulations such as the Network Security Law of the People’s
Republic of China and the Code on Personal Information Security of Information
Security Technology. We continue to improve our information security and
privacy policies and strengthen our management practices. In terms of
customer privacy protection, the Group stipulates that in case of customer

information leakage in the course of cooperation or business activities, the

s EE
Intellectual
Property
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Non-Disclosure Agreement must be signed in advance with the business parties
involved in any business concerning disclosure of relevant customer information
to the third party. The agreement clarifies the confidentiality obligations of
each party and the consequences of breaches to ensure the security of our
customers' information. Additionally, the Group clearly states in the Employee
Handbook that employees have a stringent confidentiality obligation regarding
the Group' s information. The handbook specifies the conditions and procedures
for authorized access to customer data and the protective measures employees
must adopt for confidential information. Should any employee be found leaking
or illegally using confidential information such as customer privacy information,
the Group will impose fines or pursue legal liabilities in accordance with strict
internal procedures to effectively protect the interests of the customers and the
Group.

FEERZ THRAMERREENEREE, UERERAFEEDENRR.
HPIEBRET (FEARAMEAZFEEZL) (FEARHEMBEENZR) (FEA
RHEMBEBRE) FANHMERRENERER. TEEEFRERNERL, 58
MIREAEEABEEL SEMAMERE, RAFIET (EREEEFE) ,
TRARE. MBAERNEERE. MREECERNHMEERBESHERNEEE
1TERFEIRE, BHEEMANESMR, RRERESEEVMHER,

ERBENHERRESE, AERESHFENHRTRERBRRERZUREN
HERE; HPERBRGL&ER, BBERERRE, BRERXRSGEET,
NBRELMANBEE. Hi, RE-—PRABRENABEEFRESH, KM
Tate R A s A AR R R, I—A — o FENNEMERREEEKT. EBRE
BrmE, AREEBFE. FRNFREQTINSE, BERNREREEAEHE
B, WHIERRREFE. EHRRERENESIT, RFIREFTMAEEER,
FERRERMERGEF, UREDZHEFONERERM, b, ERRFH
AIAKBEEEINHBLERRONERS, BERFRNBRAR, SFEHiE
MR, RRERRERIERER.

The Group deeply understands that intellectual property is an important asset
of an enterprise and a driving force for innovation and progress. We strictly
comply with the Copyright Law of the People's Republic of China, the Patent
Law of the People's Republic of China, the Trademark Law of the People's

Republic of China and other laws and regulations on intellectual property
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protection. In order to effectively protect the Group's intellectual property rights
and respect the intellectual property rights of others, we have formulated a
film and television copyright management system in compliance with these
laws and regulations. The system clearly stipulates matters related to film and
television copyrights, intellectual property management responsibilities, the
scope of intellectual property rights and the attribution of intellectual property
rights, ensuring we fully respect the intellectual achievements of others while

protecting our own intellectual property rights.

In terms of intellectual property protection, we sign confidentiality and related
protection agreements with our partners to protect intellectual property
rights. We are committed to strictly using formal channels when purchasing
software and equipment to protect our legal rights and interests while avoiding
infringement of others' intellectual property rights. In addition, to further raise
our employees’ awareness of intellectual property protection, we also actively
conduct intellectual property-related training with the purpose of improving
the intellectual property management capabilities of A Metaverse. In terms
of trademark management, the Group actively evaluates, applies for and
protects the Group's trademarks, employs an intellectual property specialist
for trademark management, and establishes a trademark protection system.
Under the guidance of the system, we register the Group's trademarks in a
timely manner and also cooperates with professional suppliers to ensure the
timeliness and accuracy of trademark applications. In addition, the Group will
commission an external organization to issue a trademark analysis report prior
to trademark application to assist us in identifying trademark risks, maintaining
our trademarks properly and reducing the risk of trademark infringement.

SIHEM
Marketing
Compliance
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FEBBRET (PEARKNEESZ) (FEARRNBEESEEEG) (B
BREESE BETINE) FEEER, THMREHEEEREEE, RMBER
RHEEFTEHNER, NN EESEREENEHEER, RATHEEH
HEASRRENESHRE, THBRCESRBINERIEER, HEEREH,
IBRERFRANIEE,

The Group strictly complies with the Advertising Law of the People's Republic of
China, the Regulations on the Administration of Advertisement of the People's
Republic of China, the Interim Measures for the Administration of Internet
Advertising and other relevant laws and regulations. We continuously improve
the management standards of our marketing and promotional activities.
Upholding the principle of responsible marketing, we aim to build a marketing
team that our customers can trust. We routinely train and perform compliance
checks on our marketing personnel, rigorously review the content of commercial
advertisements to prevent any violations and ensure that our customers' right
to be informed is protected.

35






D 000/ 15 e R EAmRS

38

2024 Environmental, Social and Governance Report

Y R E;5 Anti-corruption

FEBRNGREERERFELERNRBLEENEL, TREEFREAKIAR. BARNIRFRERSH
BREBETARE, 7EEBRKRET (PEARRMBRAEERFE) « (FARBLBHEBRITANET
ME) & (FEAREMBERKIFRZE) FERER, BAMBEATANESERRR. RfIFETERE
SE, NEHEISEE (FRIERTAKRF. BREENE) SNEEEER, BRRATESR. 8k
PIREEASNEBRERERETS, HEREEEMKRRIENTAEE. REBREHN, FEERE
EEMESHARENS, BERBERBNES. B ARBFEREENER.

RWERN, AEEENSHRT FEREZEREN, REEFEAL. EEEAS. 2RESS. B, I
T EENSBEGNEEHESEEETRIES, NRESHNEREHNE, HEEQARREEE,

ARREXRER. BE. JIHENER, 2EEERT —EXENNEEE, BRTSEBERYREET
ABERESERE. HHEEXBEENSIERE, LENITERBRE T RSB ITEERM. 1£6kR
BREIRMIVARER, SERREENER,

The Group believes that compliance is the cornerstone of business development and the prerequisite
for risk avoidance. We are committed to the highest standards of business ethics and strictly complies
with the laws and regulations of the People's Republic of China Anti-Unfair Competition Law, the Interim
Provisions on Prohibition of Commercial Bribery, the Anti-Money Laundering Law of the People's
Republic of China and other laws and regulations. We resolutely eliminates any forms of corruption. We
have continuously improved the anti-corruption mechanism and formulated and implemented internal
management policies such as the Measures for the Management of Complaints and Reports of Fraud or
Irregularities to ensure that the directors, senior and middle-level management and ordinary employees
of the Company regulate their professional conduct to prevent acts that are detrimental to the interests
of the Group and its shareholders. During the reporting period, the Group did not have any corruption

litigation cases and did not violate any laws and regulations on corruption, bribery and money laundering.

During the reporting period, the Group conducted annual anti-fraud training internally, covering board level
staff, management staff and full-time employees. At the same time, we also conducted integrity promotion
through internal emails and bulletin boards to strengthen the integrity education of our employees and
maintain our good reputation.

To ensure the healthy, stable and sustainable development of the enterprise, the Group has formed a
comprehensive internal control structure, which specifies the responsibility and accountability attributed
to anti-fraud behaviours at each organizational level. For each workflow of daily business operations, this
internal control structure specifies the specific requirements of anti-corruption work in terms of prevention,
control and feedback, aiming to reduce the risk of fraud.
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o NREEEAEHRERTANEEREEERE.
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BEAEARREETAINEELF

°* MAEBTEARRTARBENNIREEIIF

B, AEERISBERRE, BRATEBREER. FH. BRURESFRERFEE, AEZRES
TURATMAEETERNER REMENRREAATRINELZERTA HIRRIINEEERES,
AEEGIE T HENREREF. REGR. MRS, BREAERINEBRRFEMIBIRE. ZEW
RIE, rEERECAREENSHBEBRUHERBREBHEJETHERITA, REERABDE, M
ATRBLRIRE. BRRRANEREEREAER, BREL—HBERANRETR, EAEES
FSRHFRT AN AZEREMEE THRE. B, ERFRETHN, BEARFRSREEENETE
EEETHR, SESRECREREER NREHN, AERREWEEEMEREM,

® The management of the Company assumes the responsibility for the management and

supervision of anti-fraud behaviours.

® The Audit Committee is responsible for the guidance of anti-fraud behaviours of the Company.

® The office is responsible for the specific implementation of anti-fraud work within the scope of the

Company.

Meanwhile, the Group has established various reporting channels for whistleblowers to report issues or
possible violations of laws and regulations anonymously or with identification through the whistleblower
phone number, fax, email and the Chairman’'s mailbox, either to the Audit Committee or the Company's
office. The Group has established clear procedures, rewards and punishments, and remedial measures to
ensure all genuine reports are handled promptly and appropriately in case of fraud reports received. The
Group protects any employee who reports misconduct based on the principle of loyalty and due diligence.
Without the whistleblower's consent, no one is permitted to disclose or disseminate the whistleblower's
reports or personal information. All forms of retaliation against whistleblowers are strictly prohibited. Any
employee who receives retaliation, intimidation, discrimination or other retaliatory actions for reporting
fraud or participating in fraud investigations has the right to appeal to the Company's senior management
and the Audit Committee. The Group will handle such cases with the utmost seriousness in accordance
with laws and regulations. During the reporting period, the Group did not receive any relevant reporting
incidents.
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Y FAIZE{RE Caring for Employees

FEBRETINAERARESER, FALFFARBET (PEARKNESEE) Kk (PEARKNESE
BRNE) FRRERMIVERINER, SEERRENG i . BRELZ2, BERREZER, BONK
AEEENRE, HEREBMAE, SHARERHETSE. ZTEERIHRIE, BHEERR. R2MNE,
HEBREXFEERNB IR 7FE, AEETEY L EREME RMEENSESEMERERIET.

The Group regards the talents of our employees as our valuable resources. We strictly comply with
employment-related laws and regulations, such as the Labor Law of the People’s Republic of China and
the Labor Contract Law of the People's Republic of China. We highly value our employees' legal rights,
health, safety, professional growth, and development. We are committed to being a responsible employer,
promoting ethics and human rights and providing an equitable, diverse, and inclusive work environment.
We support our employees' healthy and safe growth, working together to achieve our goal of sustainable
development. During the Year, the Group was not involved in or aware of any violations of employment and
labour-related laws and regulations.

=35 FEEFNINRERENG A ED, REREBELIRAME. BRATFHRE. #
BERENRYRRY, BEEEINETIBAANTERPOMBAEEFINS TREE, INE
FHIERBFE, UEEEMEREEIE. HfEBRERE. NEfES. BEA
EENEREETERRES, NEER, ERXBENHEER. EXEREEKT.
TR AR TR UEREYE, HEEATANEARERETA, BR
EAESTRFHETAEGREMER. Fik. BR. REEM. F8R. BERR. R
. B BRI, B2 BUaME. HERAFRRMER AR KIER
. [k, *EERINDEREEBTE, SERNEBA (BEPMEEAEEIER
BT, BRERIMNIAR) ATLUMBAEEEASEEERPIEEXMNEEREM, L
R HRNEMET

Employment

The Group is committed to protecting the legitimate rights and interests of
employees and standardizing the recruitment and hiring processes. Based
on the principle of fair competition and merit, the recruitment management
method sets out the division of work and responsibilities between the
Human Resources Administration Centre and functional departments. We
also formulate a recruitment plan each year to implement the recruitment
process in an organized manner. Specifically, we recruit employees through
campus recruitment, internal referrals, personal recommendations and
online recruitment platforms. In the recruitment process, we attach
importance to the educational background, professional skill level,
work experience and suitability for the relevant job requirements of the
candidates. Furthermore, we strictly prohibit any form of discrimination or

HENZEH
Labor Standards
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harassment. We ensure that no candidate or current employee is discriminated
against or denied opportunities on the basis of gender, race, background, religious
belief, age, marital status, family status, retirement, physical condition, pregnancy,
political affiliation, or sexual orientation. Meanwhile, the Group has set up an
internal incentive referral system whereby qualified referees (including all our
regular employees, interns and external personnel) can recommend candidates
for all regular and internship positions in the Group to encourage the promotion

and recruitment of talents.

FEERBETTE (RILERETRE) FHEMAREIR, RIEBAET, IE
HEBBETREREBARBENSEAXE. BEESRIFCER, UHAKRSE
FRPTSEERENRRIFFRELR, BERET, HMABIAFELERTIE, I
ETHELERRR, Biewsda, MEEHEEREE. RFAIRERL—T5RE
BENTR, BRFEURN. ABHIFERVASZ2NFRBERESE. »
BRFLEESHR, EETEXANER, rEETRESHRTRESR, ERER
FIBRE TRV TIRRSRE. KRB, FEM. R, BRFHNR, REBRENBHME
@mARRIC. AEETFIERBMEIEEMEGIE, JIEEER. RIEEERERR
REiEr. EETIRUBRENXE, HMASTREETEm, MBRAERERRR,

The Group strictly complies with the Regulations on Prohibition of Child Labor
and other relevant laws and regulations in the PRC, prohibiting the employment
of child labour. We inspect and review the identity documents, relevant
certificates and work experience of job applicants during the recruitment
process to verify their age to ensure compliance with legal age requirements.
If child labour is found, we will immediately terminate their work and conduct
an investigation to identify loopholes and implement remedial measures to
prevent the recurrence of the incident. Additionally, we strictly prohibit all forms
of forced labour and ensure no employee is compelled to work through violence,
threats, or unlawful restrictions on personal safety. To ensure compliance with
labour management, the Group will sign an employment contract with the
employee before he or she is formally hired, which clearly sets out the terms
and conditions of the employee's working hours, rest time, salary, insurance,
benefits, etc. to ensure that the employee's freedom and rights are not infringed
upon. The Group has also established a system for separation management,
which sets out the appropriate procedures for resignation, termination of
employment and dismissal. When an employee requests to leave, the relevant
personnel will meet with him/her to understand the reasons for leaving.
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;ﬁmﬂ&%;—l— HALUSENE. AFHARREII TREZ, SIEENFINGIERR, BRSIEHEERN EI’%E*% Employee Structure

Compensation FENREN TR, MEEETIIEEN, IEAAABEBRZOBEF . i, RMSEH

. BEBE—FENTIIFE]. BE. BB RINEERBRENMERETHRGTE,

and Promotion 000 n
BESENRBANENEZ, TEMEAMERSUEEMNITERR, LESAT )Hﬂ\“\ 2:.@2 1:2 ), 1:0
SEER. SMOTERRSREEENATFMETHE, LERENAE TR B B ah
HEEMSHRFINFM. HEHRFEENES, SEEENBEUTHRER, 7 employees employees employees
HNESARGURAEEMRS I NRBESAS, BESEENEE, ERE
SEENZOFRFE . BREREZDNEB HMHIER

Distribution of employees by age group

B 30RUTETA

Number of employees under 30 years old

B 3150%ETAH

Number of employees aged 31-50 years old

B SoRULEET A%

Number of employees over 50 years old

We establish a scientifically sound and reasonable compensation management
system based on the principle of motivation and fairness, while developing
corresponding salary incentives to unlock the potential of our employees

and enhance the core competitiveness of our talent team. Furthermore, we

annually conduct a comprehensive assessment of our employees’ work ability,

attitude, improvement and annual outstanding performance and mistakes in N )
. . . . it RIS MR B D MIER
the past year. This assessment is carried out through a fair and transparent Distribution of employees by
cHES FEES geographic region

performance appraisal process to evaluate the performance of each employee Full-time employees Part-time employees
objectively and comprehensively. In light of the Company's operation, labour

market conditions, and other relevant factors, we consider the adjustment of

[ 4
employees' salary in order to ensure that we can provide employees with market- _— 1 2 o000 -l 0 22

competitive salary. For employees who consistently exceed expectations, EED FRER AR
. . . . . . . Chinese Mainland
we consider internal promotions in alignment with the Group's vacancies NS 017 LTl gl e
management personnel employees
to attract and retain top talent effectively. By doing so, we leverage the full
potential of each employee and strengthen the Group’ s core competitiveness. HRANE (N) KRB (B EE)
I Number of turnover Turnover rate %
(Unit: person)
A == > {Pe -
RAEHERAP, HFIHEB30 RIS ST EEET
BETH%, BT kRS  AAARELS Vale Employees
- Number and percentage _
85.71%, SRR E of employee turnover by BT
N . gender Female Employees
B4R R IR B D B R
WMAEMRISFRR: BaREIsET EIE (23 ] (" 26.1%
o ABIR BB Management Personnel
. . . Number and percentage
During the reporting period,  giempioyee umoverby ~ EHEES
we had a total of 30 staff """ General Employees
turnover, with a turnover E‘g@iﬁgljgljﬁ 30U FET A 4 )
) R Number of empl
rate of 85.71%, broken down 8Tk A\ L6 uﬁdn;rgboyeﬂpo?fes
by gender, age group and Number and percentage 31-5058 8 TAH
. . of employee turnover by Number of employees
region as shown in the table age group aged 31-50 years old
on the right. 50U EETAZ GEED
Number of employees
over 50 years old
FeE R 5y FRE AR
élkﬂ&ﬁ%tuﬂ Chinese Mainland
Number and percentage FEIEX [ 0 ]
ofemployee turnover by Hong Kong Special
geographic region Administrative Region
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BEREZe
Health and
Safety

FEEREENRRERSRERN, KHE. EiF. SEEEFEELE, 20
RS EHRRREZ2EERE, AREEEURRERENIFRE, HESE
BEMRERENL. FEEREET (PEARKMBBERAE) « (FEAR
HAMREENE) « (PEARHEMEERZE) . (FEARHNBEZ2EER) F
MBRPERER, RRBEIET (REEEREHE) FHER, BRESNIIFENE
ERER2RE, RSN, AEELRBEETAEETERNIER. ~5E
EBEA=F, BEAREHN, TRFEEMBRETGMEATRTHER.

ARG MR REFMBRNTHRIE, 28EERIIFETERETFRERT
SHYFENEI T

1. AEEGET (FEBERENE) , RETERZEMnRREATHAEIE
ABETREE, SMELEEIEFR, TARMBETFAEBERE. HP, 2
FINRENSEE. BEASRBTMIRERERE, FEEREREETR
[RENE; MBEFREASRER, BRREREAR, NBLEL2EI, &
IR B EEL TR REA BXEERRIS,

2. AEEHEEAFXEHNENRELRRS] T CEhIi2ERERBSRED ,
BEEESEEMETEENEENREETRE, SEHAKRERGIIEEE.
BITIERSENRE; NEFERBRLEWIE, ERIEEBAR 24 /KPR
BUEERE, BERENRS. R, RESSZEERNAERESEREN
MBIEIFUE RS, BrEENREEE T EMSMIERSZE, BETRER
BHVIRIES R, BRHEA T AEEEREHT2EH.

3. AEERBHEESMERRENE., HMFERNRIMRREREEINITRE,
HFHBRINER RN B SEIT A RIE, HIlNBEEOMER. SXRHBHY
ERA%A. BB TRHENRIES A, SHIESRENT2IMER, FE
BB O,

The Group places top priority on the health and safety of its employees
and takes comprehensive occupational health and safety measures across
prevention, control, and accountability to establish a healthy and safe working
environment for its employees and improve the health and welfare of all
employees. The Group strictly complies with the Law of the People's Republic
of China on Prevention and Control of Occupational Diseases, the Labor Law of
the People's Republic of China, the Fire Services Law of the People's Republic of
China, the Work Safety Law of the People's Republic of China and other relevant
laws and regulations. We have formulated internal policies such as the Rules
and Regulations for the Management of the Cast and Crew to safeguard the
safety and well-being of our employees. During the reporting period, the Group
did not have any material violations of laws and regulations. The Group has not
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suffered any serious work-related injuries and work-related fatalities in the past
three years, including the current reporting period.

To create and maintain a good and healthy working environment, the Group has
established and continues to improve various work health and safety measures,

as follows:

1.The Group has formulated the Rules and Regulations for the Management
of the Cast and Crew, which stipulates that safety training is given to all staff
members before the start of filming at the camera base, informing them of
safety precautions and purchasing insurance for the filming crew members.
Among the specific contents of the safety training are: filming crew members
should pay close attention to the safety of the shooting site and should not
perform dangerous actions on the shooting site; unrelated persons should
avoid the shooting of action scenes to avoid weapons accidentally injuring
people. In case of safety accidents, they should immediately report to the
production director and immediately send the injured personnel to the hospital

for treatment.

2.The Group has signed a Fire Engineering Repair and Maintenance Service
Contract with a professionally qualified fire equipment company. The service
provider regularly inspects all the fire equipment of the Group every year,
including the inspection of the performance and operation of the fire alarm
system; if equipment and safety failures are found, the service provider will
reach the site and repair the equipment within 24 hours of receiving the repair
notice to ensure Fire safety. At the same time, the service provider regularly
organizes fire training and fire drills for the employees of the Group every
quarter, so that the employees of the Group can master the use of fire equipment
and learn the operation of the alarm equipment, which effectively enhances the

overall fire safety awareness of the Group.

3. The Group actively provides emergency rescue and plan education. To carry
out education and training on emergency rescue plans, we invited external
experts to provide training regarding first aid knowledge. The training content
includes cardiopulmonary resuscitation, the use of first aid equipment, and
emergency judgment and handling methods. This comprehensive approach
significantly enhances our employees' safety and emergency preparedness,

safeguarding their physical and mental health.
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—tFHEBE, RHARHNIEIIERRAEEMIIREERRNVERE. KA
EERMTEZMIEIIREREE, TSHHREFERAMEER. Ak, HAKE
T (EIEERIE) , ZEEHEFEE. HIRE. HIEE. EIIEREAAR
AHMEFRRET TARNAE, LREBEIIER, ReE81HH, BRETINAE
BRIHTEE R,

FFAENA RN B/PEILN SMIFIEIMEIN TR MEIFIEIMEIRIE 5 PIER
WERABHEINEBEMEERNB A B TRMAEI, INIREEEIINE2MIE
il FIINBREEE. BIA. BiF. UBNASEZEERBER. F7BEEI,
SEASHERAEMETETIERNBIRA T EIFRE, SERMBREE. 17
EERDZE. BROEDH. REBERFE, BESHRANEITAEERAS
THERKEMITRERM. HMAGEPREENKRETERES, L2EERAEM
RNGERRBIRRE, LA IS5 TR B R s L Ao

HIVEEA T EBARNRERETRERENEN, FIMNEFIAHNEE TRANE
1253)l, FIINBURBGRE. BAKEEREAE, %%%EIRLﬂMIWEEO
HZPTFREEEREREEBIRHARGERAEI BREBEMANEEKREE
1#ill, BIIREFRNBEE LT ARRGINERER. BMEMERIER. ©F
A, MBHERE. REBFKER. @EREREFREZRMENIURESRRE
BEE, BEARNTEFRERIEARNENREET 8.

RAREH, AEENSTIEHEHEEIRN TRAR:

At A Metaverse, we believe that providing ample training resources is crucial
for our success and the growth of our employees. We offer extensive training
and development opportunities to support our employees in achieving their
career goals. Accordingly, we have formulated the Training Management
System, which clearly stipulates the responsibilities of the department, training
types, training programs, training implementation and effect evaluation, so as
to standardize the training procedures, improve the quality of employees and
realize the sustainable development of employees and the Group.

Our training programs are divided into internal training, external training and
delegated training. Internal and delegated training means inviting internal
senior personnel or external instructors to provide training for employees within
the company, and external training is when employees go out for training. The
training content covers management, scripting, writing, finance and personnel,
etc. In addition to regular training, the human resources department of the Group
organises seminars from time to time in terms of staff expertise enhancement,
including the interpretation of the latest policies , industry situation sharing,
audience psychology analysis, and exploration of future trends. We continue
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to improve our employees' professional skills and industry awareness through
diversified training forms. We regularly review the performance and competency
of our employees, taking into account the provisions of relevant regulations and
legislation, to identify training needs and assess their effectiveness.

We focus on providing different types of training for different levels of
employees. For example, we provide induction training for new employees,
which focuses on company systems and general skills courses to help
new employees quickly become familiar with the working environment. For
directors and senior management, we offer training on corporate governance,
policy trends, and advanced professional skills. Training and updates include
regular updates on listed company regulations, training on relevant laws and
regulations, corporate governance, insider information, anti-corruption and
bribery, cyber risk and international accounting standards, and directors' risk
management responsibilities. The training is designed to help them achieve
continuous professional development and enhance their knowledge and

management skills.

During the reporting period, the Group's staff training related data are shown in

the following table:

RIERB BT SZEFIELHI (B 5EL) TR AR (B
S L IR 3 =2 AN R Percentage of Average training hours

Percentage of employees trained employees trained
and average training hours by gender

BMET 100% 6.8

Male Employee

THEET 100% 9.1

Female Employee

RETHERBDRE ZELL B (B 53EL) FZ N ()VEF)
FELHI R T RZ AT =

Percentage of Average training hours

Percentage of employees trained and ~ €mployees trained
average training hours by position

SR 100% 6.6
Management
EEET 100% 10.3

General employee
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Y {HFEHEEIR Supply Chain Management T

. Y

BENESERHERMNEMESREERERBICERN, rERFERIHESERERTEEESEN e
=, BRRUSCENHEREERER, AHEDEFHLE, AREIHEENTHELER, SHERZHSHR. g %N

FEEMEBNEBEEREZFEARE. FRAEMEESSEE, TRERFEIAEZA, RMf2ER ‘ T pe (A/@J ‘“ '
ZREAN (BREHAIHELER. EEEEERMMTEOES) HHEBNERETES, EMTRMUE TN e N e DA
BABEENGEE, ERHEEEBERFEEARUNNL2REBREME, HTERNRBHESE UM ST e TN ~ IS0 § o~
EENTELESHEMER. ERMOBERMNIAREBEEES, RMERESNRERBLEMWNEE, B 2 ,
EEFMRERFEER, BREMABRENZE. AREEESRBENNERETREE . I S N \:f?ifl’(

RARER, RAONUEERID AT ERRERINMHERS, BIREEPN, B8A 25 R, HPH 3 RKEHEF] ( & % :/jf*"l”
T (FREHERE) o RIEMER HRHERHBENT: S _?E” TR .

Outstanding partners are essential for us to deliver high-quality products and services. The Group pays Y, i N
continuous attention to our suppliers' performance in environmental and social responsibilities. By ey
establishing a robust supply chain management system, we work hand-in-hand with our suppliers to Ng =

promote sustainable development and striving for a win-win situation for all involved.

The business scope of our suppliers includes film and TV prop production, film and TV base operation and

other aspects. Before establishing cooperation with suppliers, we will examine the situation of suppliers by

various means (including checking business registration information, operation qualification registration

and industry reputation, etc.), focusing on the legality of the supplier's company qualification, reviewing HIPE I (HRERS SN
whether there are legal disputes or security risks in the supplier's business, the quality of its products or Geographical area e b
services and the social influence of the supplier and other related factors. For office supplies and office bR Beijing 10
equipment suppliers, we consider the environmental attributes of their products and give priority to more EET Chongging e
environmentally friendly products to reduce our environmental impact. The Company's management will EE®4  Guangdong Province ]

conduct a final review based on the information obtained. EFE  Guangx Province :

During the reporting period, the majority of our suppliers were film and television and software technology #gE  Xinjiang 1
suppliers, all of which were from China, with a total of 25 suppliers. Of these, 3 have signed an Integrity ™ Shanghai 4
Agreement. The number of suppliers by geographic region is as follows:
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Y IR1% Environment

HER )

Emissions

—TTFHAKRREERNER, VERTRIERERT. HMABRKET (PE
ARHMBIRIZFREZE) « (PEARAENBEE LY SRIRIENIAE) FIRFH
RUARE, WRIFETENSNERER, FESEERAENERHEER
17BN, EEERBRTZAN. BIER. AEEFESSKEREREFNE
BEENKEIRE, HENERMERFRER, FEGOQELER, BHKEEN
RIBAETERERN. &~FE, AEETREMERRBEMEZRIERNEK
=

A Metaverse consistently upholds the principle of green development and
fulfils its environmental protection responsibilities. We strictly comply with the
Environmental Protection Law of the People’ s Republic of China, the Law of the
People's Republic of China on Prevention and Control of Environmental Pollution
by Solid Waste and other relevant environmental laws and regulations. Based on
these, we continuously optimise our internal management systems, review our
operational processes and the implementation of related measures from time to
time to ensure that the relevant policies are implemented effectively. The Group
integrates green, low-carbon principles throughout all aspects of its business
operations, promotes and uses energy-saving and environmentally friendly
products, and implements sustainable operational practices, thereby minimizing
our adverse environmental impact. During the Year, there was no significant
incident related to the violation of environmental related laws and regulations in
the Group.

FEETENREZREERS. 2EENIEREAUTENMNERNRAE, I
ERBERNIERE. Eit, FRRERENERYIN, SEENEBAIEERESE
EAIERH,

The Group is mainly engaged in the film and television media business. The Group
works in indoor offices in the Chinese mainland and does not have any industrial
plants. Therefore, the Group's operations do not directly generate any significant
emissions, except for greenhouse gases and waste.

2024 Environmental, Social and Governance Report

RSB BATNTEEEERMEERRARNIERE. AFE, AEE0EERNE

/A ==
Greenhouse gas BAEEREHA 10748 B— S IREE, FHEPEEREEHMRTIWNT:

(GHG) emissions Electricity consumption in the office is the main source of our greenhouse gas

emissions. During the Year, the Group' s GHG emissions were equivalent to a total
of approximately 14.55 tons of carbon dioxide equivalent, and the detailed GHG

emissions are summarized as follows:

:'[E BERE e BE(HFE | AR e BE(HFE /A8
71O GHG Emissions Number of suppliers Emissions Number of suppliers
= 2 b S 0 0 0 0
S EENEERERN
. - A E R ME— A E R/ A M S firEE MR S fkEE/ A
Scope 1 Direct GHG emissions tons ofgégz equivaﬁt tons of Ci!quiélenﬁérson tons of%)i equivali tons of Cilquitalenﬁ{zrson
= 5 \ 9.04 0.41 14.55 0.30
=S A8 Z= 4 Bl
T R P = E R B AR A R R/ A
tons of CO, equivalent tons of CO, equivalent/person tons of CO, equivalent tons of CO, equivalent/person
BEREBHIEE 9.04 0.41 14.55 0.30
S M E R L G170 TIN B EHEE WE LB A

Total GHG emissions tons of CO, equivalent tons of CO, equivalent/person tons of CO, equivalent tons of CO, equivalent/person

(1) ERFEEEHEE, sE5ENERREHBYAEERE, TEREE.

(2) Hinsest SRR EAE BN LRI AIZPR.

Q) BERBEHR EEZ) EENIMNEEEE, BERKEAEMERNHEEURITERR R, SMNEE
HEEREHFRFAHSZEARERIREDEGR (KTHEF 2023—2025 FABITI IR ESIEHKR
SEEAXIEIEN) , HtteeRHIRAHSEE B FEMme (RIZABEMIEZERER:ES) o
(4) BERBRE". RKEAEENIEE BEESIEVSH) BHM3IHY IEiEER BEREHIK.

(1) Based on the nature of the Group's business, the Group's significant gas emissions are greenhouse gases,
which mainly originate from electricity.

(2) The scope of emission statistics covers the Group's office premises in Beijing.

(3) GHG emissions (Scope 2) arise from the consumption of purchased electricity, and the data sources are
the payment bills for related expenses and the administrative statistical ledger. The GHG emission factors
of purchased electricity refer to the Notice on Doing a Good Job in 2023-2025 Reporting and Management
of Greenhouse Gas Emissions of Power Generation Enterprises issued by the Ministry of Ecology and
Environmental of PRC, and other energy emission factors refer to the Reporting Guidance on Environmental
KPIs issued by the Hong Kong Stock Exchange.

(4) GHG emissions Scope 2: GHG emissions from indirect energy resulting from the Group's internal
consumption (purchased acquired or obtained) of electricity.
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FEEEBRSEREAKER R AR REREEHIN, TERBEE:

« BEEMAERERISE 26°C;

« WAZE(ER LED BRER;

- GIERENEATER. T, REMRERERE,;

- RERFANMAERAMBMAEEE. =9, ITEMAEER, &

- EREMERMAER, B EFACENIREA,

The Group has implemented a number of measures to reduce energy
consumption and greenhouse gas emissions, the main measures include:

+ Maintaining office temperature at 26° C in summer;

+ Use of LED lighting in offices;

+ Properly turning on and using electricity-using equipment such as calculators,
printers and photocopiers;

+ Employees are required to turn off office lights, air conditioners, printers and
computers before leaving the office; and

+ Turning off unnecessary lighting when using the office partially.

I o & -

EEZEY)
Waste
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FEE T ENEERYIRREM ATTENFM MM QB ERE B IIRFEEEREY, &
PEBETHRENL. BRUCSFRA, HEZRVETHREANRBRINA. £FE,
FEEEEELNERY T ECRRPIMAZEMIRITENFEM,

FEEMAERMEERE, TREETHERMETOERBERBARY), X
REEREPERRE. BAKBENER. ARETRHESEERSSIRE, T8
SR TAHESERNEEM MBS, BEMFIBTREERAREERA
o FRESN, AEBEHITZIRE, JBETSMHEERE, 8!

SEEETENREEREM, AMRINAEEITE], EEANUERFTENEN X4
Ko ST

SEMEELEBTFRE B M5 ETHBERER;

HYREERHNEZE TSR N ENEEWERBETR—EIE;, &

fEFBRYTENFEM R X [T ENFEM R B RIRB A,

Bl EREEE N, AEBEEESRERMATEEPINERERAEE, WHItARRK
BIREERAE R,

The Group's primary waste sources are non-hazardous waste such as office
printing supplies and waste. We implements the principles of reduction and
recycling, focusing on streamlining waste management and enhancing recycling
efforts. During the Year, the waste generated from the Group's operations mainly

consisted of paper and printing consumables from our offices.

The Group' s office also provides appropriate facilities and encourages our
staff to separate and recycle waste in order to achieve waste reduction, reuse
and recycling in our operations. The Group maintains high standards in waste
reduction and teaches its staff the importance of sustainability and provides
them with support to develop the skills and knowledge to implement sustainable

development.

In addition to recycling, the Group has implemented a number of programs to
encourage staff participation in waste reduction management, including:

Encouraging double-sided printing and reuse of waste paper. Paper that has
to be printed on one side is only applicable for printing official documents
and confidential documents when necessary.

Encouraging internal communication and communication by electronic
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HRER

Resource Usage

60

channels (email, WeChat) as much as possible.

+ Waste paper is collected by cleaning staff arranged by property management

and placed in designated collection areas for centralized processing; and

+ Used cartridges will be returned to the print supplies company for recycling.

Through the above waste reduction measures, the Group believes that it will
change the resource usage habits in our workplace and achieve energy saving

and emission reduction targets in the future.)

EEY BEBEY BEEEY)

Waste Non-hazardous waste Hazardous waste

(i WA i

Unit Tonne Tonne

20245 1.715 0

2024

HEE(H#E/ AH) 0.05 0

Intensity(consumption/person)

20234 230 0

2023

BE(HRE /| AB) 0.05 0

Intensity(consumption/person)

RAEEENEBEE, RFAINERKEREEEEEEN, CERAKEHNTFHERM.
SNBBIHREARERMARNEERR. HFITMHET T SRS, BHE
RASEBAYREIREFE, BT

- BARKBHESMINARGBRAEER, BEAERRE, BLOBAEERERE;

MAETHRERES 26 MXE, EATHAKMEFIE, T 30 2R

B

S

i

SRAGENRERAFRY B, 1A B TEIREE M.

&
o

HERRERBAMBIRAKR, RNREHE, <EBNEEENT:

Due to the nature of the Group's business, our resource and energy consumption
is relatively low, particularly in terms of water consumption, which is minimal.
Purchased electricity consumption is the major source of the Group's carbon
emissions. We have implemented energy-saving measures to reduce the
Group's energy consumption, as follows:
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+ Giving priority to the purchase of energy-efficient office equipment and
lighting, and advocating for turning off devices when not in use to minimize
electricity wastage;

+ Setting the office air conditioning to 26 degrees Celsius, ensuring that doors
and windows are closed when it is in use, and turning off the air conditioning
30 minutes before the end of the workday; and

+ Displaying posters about energy conservation and emission reduction to
raise employees' awareness of saving energy.

Electricity consumption is the largest source of greenhouse gas emissions.
During the reporting period, the Group's electricity consumption was as follows:

(o BETRTER BEREER =7

\Z Energy Consumption Total energy consumption Electricity

B TETRR TR
Unit '000 kWh kWh

20244 15.86 15.863

2024

FE(HE/ AB) 072 7210

Intensity(consumption / person)

2023

BE(HE | AR 053 531.48

Intensity(consumption / person)

1. "2 NFEEEANEREREGENEEN, BHEREAEMERNGE
BURITHEG GR; EEGRBSZEFEREREHNFREAFUKRBEZR (GB/
T2589—2008 #= & REFEETEEA) o

1.The types of energy consumed by the Group in 2024 include purchased
electricity, and the data sources are the payment bills of relevant fees and
administrative statistical accounts; the energy consumption coefficients refer
to the conversion factors provided by the International Energy Agency and the
General Principles for Calculation of Total Production Energy Consumption (GB/
T 2589-2008)
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FEENTEAKKRNAEMATEE, EENEEEKEHIRETBSKER
RETRE, AREYETAKSEBIEFBE KREENER, FiEF
Bldb75. Eit, HMIBARELAEK, BIRE, RFIBRIFTEEE LR ER.
MSKERMR, RASREBNYREEQTTHERBIRE,

SEMAENAKENT:

The Group's main source of water is from daily office operations and the
domestic wastewater generated will be discharged to the municipal sewage
website for treatment. The Group has not encountered any problem in the use of
water. Water is a precious resource, especially in northern China. Therefore, we
are committed to conserving water and reducing waste. Our toilets are equipped
with dual pressure water-saving toilets. If there is a leak in the plumbing, we will
promptly notify our property management company to arrange a maintenance

check.
The water consumption of the group offices is as follows:

Q. mk ke

(& Water Consumption Total water consumption

Efi MK
Unit m?

20245 239.00

2024

BE(HE | AB) 10.86

Intensity(consumption/person)

20236 274.00

2023

TFE(HE / AB) 5.71

Intensity(consumption/person)

ISIEEIRAREE  ENBPNERLE, AEENCEIDTENBAREREREEEANE, 2

The Environment ™ #EEADHFICEES. ERMESHRENEE, FREC:

and Natural BRI RN R B A RN IS, TR B LR
Resources
CBBIESR. REREE R MRS AR, &

- HERETHIFEERERUSHUMREE R 2 HRERSE.
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S mIREL
Climate Change
Adaptation

2024 BiE e kEARS Gl

2024 Environmental, Social and Governance Report

Due to the nature of our business, the Group's operations do not have a
significant impact on the environment and natural resources. However, the
Group has implemented the following measures minimize the environmental

impact of our operations, products and services:

+ ldentify any impacts our film and media business may have on the
environment and natural resources, and set targets to mitigate related

pressures;

+ Preventing pollution, reducing waste and minimizing resource consumption

in film and television business operations; and

+ Educate employees on sustainability so that they can conduct their business

in an environmentally responsible manner.

ERBHFRRNEEZ—, HEZRILREE.

As the issues of climate change, such as rising sea levels and increasing
frequency of extreme weather events, become more pronounced, addressing
climate change has emerged as one of the urgent global challenges and a

shared responsibility across all sectors.

KARNBE -
Physical Risks o
Acute

ELERS BIRFEK. k. BRAXR

Specific Risks Extreme precipitation, floods, typhoons
RIERERRIBIRRREH, TRSERRAEEERRE, UNIBRIREKE
EEREBRAER, B REARDRERESREEIRIE, EMEMELEFRA

R R BNEERK.

Risk Description Extreme weather events caused by climate change may disrupt normal film
production and extreme precipitation might flood warehouses, which damages
props and equipment, leading to the cessation of filming and asset losses.

J
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KR XS
Physical Risks =
&%

Chronic

AN

Specific Risks

1B =R R SRR S

Frequent extreme high temperatures

B i i

Risk Description

AERRETHETFEHEINSRREREENEGEANE, AL EIEMERRE
=B, IREEE RN

HRBEEEBMNS, Bins AR EEXEEEE, BEAREBNREHEA]
FRE,

Prolonged exposure to high temperatures can negatively affect employee
health and increase the power consumption of film and television production
equipment, raising operational costs.

For the gaming business, extreme temperatures may disrupt data connectivity,
threatening business security and sustainability.

_

R F
Transition Risks H%‘—ﬁ‘g’*ﬂ!

Policy and Compliance

BiEX

Specific Risks

SIERER

Dual carbon policy requirements

B i i

Risk Description

RESHESNERERERETEHRREE, ReEHER, BIRRKAGE
ER e R R R
Achieving China's dual carbon targets requires companies to transition to low-

carbon operations. Failure to adapt could pose future compliance risks.

ek
Corporate Reputation

SR | FEEmsmEE
Specific Risks Stakeholder attention

NRHIRFREBNFZEFERA, ReeEBEHREEMEXErETETHETN
RS sk TEFR, ERNBETIE,

Risk Description

The ongoing rise in public awareness of environmental issues poses a reputational
risk in the market if the company fails to actively address climate change.
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£ ESG HITEE G ESC TR/ VERVEET, HFHRENT —R7EREHEHE,

MERBEEMS, HMGEHEREIEEFE. UWRSREREREEMHMNEES,
WHRGENASEEREREAARMER, DR mERELPmEMBIER.
tboh, HREBOERES, RAEREEBRERT ERRENEE, BET
SEREF R EEERES, WHIET RIZEUHEIEE, RIREREEREM
g ERRRMARNEERR.

MBERBME, AEEFEIEREB U H# R ERAEBMmENER
RABRABVEREAN B RIBUER AR, HHEE RN R EERAIBER. EREH.
MiERETSEE, EMHEG. LN EEFEHAEREBERMBEEN
RIRMERAERR, WIREVERERER . B, RMAEHREMNSHEARERR, TH
FIEN —TFHIRRRESEORERER, TERREERERS, EEX
RIFEE,

Guided by our ESG Executive Committee and ESG Working Group, we have taken

a range of risk mitigation measures.

In terms of physical risks, we have formulated emergency management
systems to enhance our employees’ ability to handle emergencies and
appointed suitable personnel to manage climate-related risks to prevent or
minimize losses due to climate change. In addition, for our gaming business,
we have laid out our business with regional climate impacts in mind, purchased
external digital cloud-based storage services, and developed climate change
contingency measures to protect against asset losses due to acute and chronic
physical risks.

In terms of transition risks, the Group has also built a legal team to promptly
identify and monitor exposure to climate-related litigation and other legal
risks. We continuously review policies, regulatory updates, technological
developments, and market trends globally and within our operational regions.
Regularly, we identify, assess, and manage climate-related risks that could
financially impact our operations and implement corresponding measures.
We also maintain reqgular engagement with stakeholders to understand their
environmental protection expectations and requirements for us, and we regularly
disclose relevant information to sustain our strong corporate reputation.
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A Metaverse has always remained steadfast in its commitment to corporate social responsibility, actively
contributing to the sustainable development of society. As a responsible corporate citizen, while pursuing our
own growth, we place equal emphasis on driving economic advancement and creating social value.To further
support the development of film and television education, we have established a close partnership with the Film
and Television Media School at Chongging College of International Business and Economics, fostering deeper
integration between education and the industry.

By providing financial support and industry resources, A Metaverse is committed to promoting innovation and
advancement in film and television education. At the same time, we organise a variety of charitable activities
based on the actual needs of the School, supporting students’ holistic development and enhancing their
academic and technical capabilities. Through this collaboration, we aim to achieve a harmonious balance
between economic growth and social responsibility, nurturing more outstanding talents for the film and television
industry.

At Film and Television Media School, we actively participate in enhancing the academic standards and expanding
the School' s social influence. We are dedicated to providing students with more internship and employment
opportunities, helping them to better integrate into the film and television industry, and fostering their personal
growth and sense of social responsibility.

As a company committed to social responsibility, A Metaverse will continue to promote sustainable development
across different sectors through charitable initiatives and resource support, contributing to the progress and

prosperity of society.
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Starrise School of Film and Television Media Organised Community Volunteer
Service Event

To celebrate the May Fourth Youth Day, promote the May Fourth Spirit, inspire innovation and scientific
exploration among young people, and enhance their sense of social responsibility and mission, the
Starrise School of Film and Television Media of Chongging College of International Business and
Economics organised a community volunteer service activity titled "Promoting the May Fourth Spirit:
Painting the Beauty of Our Land” on 18 May 2024. The event attracted over 20 outstanding Youth League
representatives from three Youth League branches, who actively participated in carrying forward and

promoting the spirit of patriotism.

Prior to the event, volunteers carefully prepared the venue and materials to ensure the smooth execution
of the activities. At the start of the event, volunteers explained the significance of the May Fourth Spirit to

the participating children, sharing how it can be practiced in the new era.

Following the introduction, the children, guided by the volunteers, received drawing paper and colored
pencils, expressing their understanding and interpretation of the May Fourth Spirit through painting. During
the creative process, the children fully demonstrated their imagination and carefully sketched vibrant
scenes, with every stroke reflecting their interpretation of youth, patriotism, and the spirit of striving.
As time passed, a series of colorful and theme-rich artworks were presented, showcasing not only the
children’ s individuality and creativity but also their profound understanding of the May Fourth Spirit.
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Starrise School of Film and Television Media Organised Community Volunteer
Service Event

To celebrate the May Fourth Youth Day, promote the May Fourth Spirit, inspire innovation and scientific
exploration among young people, and enhance their sense of social responsibility and mission, the
Starrise School of Film and Television Media of Chongging College of International Business and
Economics organised a community volunteer service activity titled "Promoting the May Fourth Spirit:
Painting the Beauty of Our Land” on 18 May 2024. The event attracted over 20 outstanding Youth League
representatives from three Youth League branches, who actively participated in carrying forward and

promoting the spirit of patriotism.

Prior to the event, volunteers carefully prepared the venue and materials to ensure the smooth execution
of the activities. At the start of the event, volunteers explained the significance of the May Fourth Spirit
to the participating children, sharing how it can be practiced in the new era.Following the introduction,
the children, guided by the volunteers, received drawing paper and colored pencils, expressing their
understanding and interpretation of the May Fourth Spirit through painting. During the creative process,
the children fully demonstrated their imagination and carefully sketched vibrant scenes, with every stroke
reflecting their interpretation of youth, patriotism, and the spirit of striving. As time passed, a series of
colorful and theme-rich artworks were presented, showcasing not only the children' s individuality and

creativity but also their profound understanding of the May Fourth Spirit.

This event provided a valuable platform for young people to learn and practice the May Fourth Spirit, while
also promoting community cultural development and fostering a stronger sense of social responsibility
among the youth. As part of a higher education institution, the Starrise School of Film and Television Media
has consistently focused on youth development and actively fulfilled its social responsibilities. Through
cultural communication and public welfare activities, it strives to promote the sustainable development
of society. This volunteer service activity marked another active practice of the School' s commitment to
social responsibility, demonstrating the sense of responsibility and dedication among young students,
while also enhancing the integration of campus culture and community culture, contributing youthful

strength to the building of a harmonious society.
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Academy Performing Arts Instructor Zhang Chengyan Leads Students to Win Awards
at the Youth Dance Competition

TDance is an expression of the soul and the rhythm of youth. To showcase the vitality and passion of
young students and provide a platform for young dancers to learn and exchange, the Chongqing Hechuan
District Committee of the Communist Youth League, together with the Hechuan District Federation
of Literary and Art Circles, successfully hosted the 2nd "Fiery Youth” Hechuan District Youth Dance
Competition on May 19, 2024. The event attracted students and young dance enthusiasts from universities
across Hechuan District, competing fiercely through preliminary, semi-final, and final rounds.

In this competition, Zhang Chengyan, a performing arts instructor from our Academy, led 12 students from
the 2022 and 2023 cohorts to represent the Academy. Thanks to their solid fundamental skills, highly
engaging stage performances, and excellent team coordination, the team successfully advanced through
multiple stages and achieved outstanding results in the finals, winning an individual third place and a
group excellence award. This accomplishment not only recognizes the students' professional dance skills
but also highlights the Academy's achievements in arts education.

Participation in this competition not only enhanced the students’ stage performance and teamwork skills
but also further promoted practical innovation in the Academy' s arts education. As part of its educational
mission, the Academy is committed to nurturing young talents with both professional competence and a
strong sense of social responsibility. The students’ success in this competition elevated their professional
standards and demonstrated the Academy’ s active contribution to fostering youth cultural development
and promoting the sustainable growth of the arts. Moving forward, the Academy will continue to
encourage students to showcase their talents in artistic creation and cultural exchange, fulfilling its social

responsibility through concrete actions and cultivating more outstanding artistic talents for society.
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Our Students Achieve Excellent Results in the Finals of the Chongging "Glorifying
Chinese Classics, Passing on the Legacy” Speech Contest

Language is the carrier of culture, and classics are the imprints of an era. To promote the excellence of
traditional Chinese culture and strengthen young students’ cultural confidence, Chongqing organized
the "Glorifying Chinese Classics, Passing on the Legacy” Speech Contest. The competition gathered
outstanding students from universities across the city, who delivered passionate speeches to interpret the
unique charm of Chinese culture and demonstrate the responsibility and commitment of the youth in the
new era.

In this competition, our students stood out with their outstanding language skills and profound cultural
understanding. Among the entries, the speech "Though Time Passes, the Flowers Remain Fragrant”
conveyed the enduring charm of Chinese culture through delicate emotions and poetic expression, earning
the second prize. Meanwhile, "When Time Loses Its Voice, the Classics Speak” explored how classical
literature transcends time to engage in dialogue with contemporary youth, and was awarded the third prize.
These honors not only recognize the individual talents of our students but also highlight the Academy’ s

achievements in cultural heritage education and talent cultivation.

Our successful participation in this competition has further inspired students' love for traditional culture
and strengthened their sense of social responsibility. As an educational institution, the Academy remains
committed to nurturing a new generation of youth who are deeply rooted in culture and dedicated to
societal development. Moving forward, we will continue to encourage students to inherit the classics and
innovate their expressions through both academic learning and practical engagement, promoting the
dissemination and development of Chinese traditional culture. Through concrete actions, we aim to fulfill
our social responsibility and contribute to the sustainable development of culture.
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Our Students Achieve Outstanding Results at the Asian University Creative Design
Exhibition

In October 2024, the inaugural Asian University Creative Design Exhibition, organized by the Exhibition
Committee and co-participated by renowned art institutions such as the Academy of Arts & Design at
Tsinghua University, the Central Academy of Fine Arts, and Central Saint Martins College of Art and Design in
the UK, successfully concluded. Students from the Starrise Film and Television Converged Media Academy of
Chongging College of International Business and Economics showcased their exceptional creative design skills,

achieving remarkable results in the competition.

This year's exhibition attracted 4,088 entries from 503 universities across China and abroad, making the
competition highly intense. Our students won a total of 43 major awards, including:

5 First Prizes
12 Second Prizes
20 Third Prizes

6 Excellence Awards

In addition, instructors Li Feng and Xu Tingyu were honored with the title of "Outstanding Instructor,” and
Chongging College of International Business and Economics was awarded the "Outstanding Organization”

honor, highlighting the Academy's excellence in cultivating creative talent.
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Among the many outstanding entries, the following works were particularly notable:

Prosperity” by Zhou Jiayi stood out for its unique concept and exquisite
craftsmanship;

"Lan" by Sun Xinyu received unanimous praise from the judges for its profound
meaning and delicate execution;

"Under the Bridge" by Lei Xuelian impressed with its extraordinary creativity
and expressive form;

"Ink Wash"” by Liu Chang skillfully blended tradition and modernity, presenting
a unique artistic charm;

"Listening to the Butterflies" by Wang Xinyi achieved an exceptionally high
standard in both detailed execution and creative expression.

These achievements not only demonstrate our students’ innovative spirit and artistic strength but also fully
reflect the Academy' s outstanding accomplishments in nurturing high-level creative talent.Looking ahead, the
Academy will continue to promote innovation in arts education, providing students with broader platforms for
creative practice and supporting them to shine on the international stage.
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Providing Volunteer Services for the 2024 China Innovation Methods Competition

On November 21, 2024, the TV Challenge Round of the 2024 China Innovation Methods Competition, co-
hosted by the China Association for Science and Technology and the Chongqing Municipal Government,
successfully concluded in Chongging. Thirteen students from the Starrise Film and Television Converged
Media Academy of Chongging College of International Business and Economics served as volunteers to
ensure the smooth operation of the event.

Despite facing challenges such as cold weather and long travel distances, the volunteers took charge
of tasks including on-site guidance, equipment setup, and logistical support, demonstrating strong
professionalism and teamwork. Their two days of dedicated effort earned unanimous praise from the
organizing committee and participating teams, while also enhancing their practical skills and collaborative
abilities.

The academy will continue to encourage students to participate in volunteer services, broaden their

opportunities for social practice, and contribute their youthful energy to society.
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Alumna Li Shuang Wins Second Prize at the National Meteorological Science
Popularization Contest

At the 2024 National Meteorological Science Popularization Contest, Li Shuang, a 2024 graduate majoring in
Broadcasting and Hosting Arts from the Starrise Film and Television Converged Media Academy of Chongging
College of International Business and Economics, stood out with her outstanding performance.

The competition brought together 100 top contestants from across the country, with Chongging sending six
representatives. Drawing on her solid professional skills, exceptional presentation techniques, and unique
perspective on science popularization, Li Shuang excelled through the rounds and ultimately won the national
second prize. She was also named one of the "Top Ten National Meteorological Science Popularization
Ambassadors,” achieving the best result among the Chongqing delegation in this year' s competition.

This honor not only highlights the Academy’ s achievements in cultivating talents in media and science

communication but also showcases the outstanding professional capabilities of its alumni.
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5.Non-hazardous waste is office waste, office paper usage and other garbage generated from administrative offices
6.The Group's water is supplied from the municipal network, and the source of data is financial records and administrative statistical accounts.
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RRSRAERIETR

—EME
KPI 2024
MR R REERESHNZIIRE R D b AR &L

Percentage of Employees Trained and Average Hours Trained by Gender and Employment Type
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= = L=a
o IERE T TR EMERRBEARR, FkRt
ercentage of employees umber of training R N e
i hours per capita MEHET, BEREEFEMNEE
= EMHERETHETABEALE
. Male 100% 6.8 HIAERE AR AR BRI E L
;;Z'%BIJZIJﬁ A i Information on the policies and
y bender z 100% 9.1 Gener:I = compliance with relevant laws and BiRE 10.0 IRI%
Female Disclosure regulations that have a significant Disclosed 10.0 Environment
BIEfE 100% 6.6 impact on the issuer relating to air
AR S 53 Management . and greenhouse gas emissions,
By Position WEET discharges into water and land, and
100% 10.3 .
General staff generation of hazardous and non-
HEEE SR hazardous waste.
Number of suppliers HEE A a R HE B,
o BRE GEY
JLETs Al.1 The types of emissions and ) )
10 ) o Disclosed Appendix |
Beijing respective emissions data.
EE™ g Hix (8E1) RiEREE (8E 2)
Chongging BERBHRE (UMEHE) & (W
EEL BA) BE (MUSESE(. 81
- ! e E) .
HEERS SR Guangdong Province 'ﬂ o TS B5% |
. Al1.2 Direct (Scope 1) and energy indirect ) .
Number of EfEY o Disclosed Appendix |
suppliers Guangxi Province 1 (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate,
==} VAN =
i %TSE EL’J':'E:] intensity (e.g. per unit of production
"niang tyg u.r ! volume, per facility).
Autonomous Region
. FRELEBEEEYEE (LIEETE)
o 1 K& (B FE (GILSER (L.
Shanghai P
= HaEhE o
~ BiE P85 |
A1.3 Total hazardous waste produced ) )
) ) Disclosed Appendix |
(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).
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Al.4

FREEEEREEYEE (LIEHER)
K (WER) BE (MUASESEL
BIEKRE) o

Total non-hazardous waste produced
(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).

REER

Disclosures

BiE
Disclosed

HESH

Corresponding Sections

b=
Appendix |
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ESG Indicators

BFKEREE (WMUESESEL.
BIERIEE) o

REBESR
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HESH

Corresponding Sections

Al.5

HIRPRET L AVHINE BIE R AERIE
L RIZFT IR D B

Description of emission target(s) set
and steps taken to achieve them.

BIRE
Disclosed

10.0 IR18
10.0 Environment

Al1.6

R RIZEEREZEEYNTG I,
KR FfET 3 RUIREE BAR M A ZE R B L
BARPREREXR B B

Description of how hazardous and
nonhazardous wastes are handled,
and a description of reduction
target(s) set and steps taken to
achieve them.

BiE
Disclosed

10.0 IRiE
10.0 Environment

A2 —fRINEE
General
Disclosure

BRERER (B1ERIR. KRHM
[RAED BIEEE

Description of how hazardous and
nonhazardous wastes are handled,
and a description of reduction
target(s) set and steps taken to

achieve them.

BINE
Disclosed

10.0 IR1E
10.0 Environment

A2.1

R DR ERER / SEERER (W
B. fEch) #xE (UTETRE
) MEE WNMUSESE. 8
Bt HE) o

Direct and/or indirect energy
consumption by type (e.g. electricity,
gas or oil ) in total (kWh in ' 000s) and
intensity (e.g. per unit of production
volume, per facility).

BiRE
Disclosed

B85 |
Appendix |

. BiRE P |
A2.2 Water consumption in total and ) )
) ) ) ) Disclosed Appendix |
intensity (e.g. per unit of production
volume, per facility).
HEIRFRET IRV RERE RN B AR N A
EEE L BAZPTEREN B
. . EiE 10.0 IB1E
A2.3 Description of energy use efficiency ) )
Disclosed 10.0 Environment
target(s) set and steps taken to
achieve them.
#E . &
PN EE %
BAERE
N MR E
SRR BEMEIRARE (LINEST -
) & (MEA) SEEBMLE, ’
_ _ N/A (The
Total packaging material used for
A2.5 . . . Group' s core —
finished products (in tonnes) and, if )
. . . business
applicable, with reference to per unit
does not
produced. .
involve the
use of
packaging
materials.)
RRBEITAHIRIENRAEREKE
A3 —fRHEEE FENHR,
- -~ Co BRE 10.0 1855
General Policies on minimising the issuer's ] ]
) o ) ] Disclosed 10.0 Environment
Disclosure significant impacts on the environment
and natural resources.
R ER BB HIRIE R RAE RN E
FENCRNEERRATENTE.
A3 Description of the significant impact BEIREE 10.0 IR1E
' of activities on the environment and Disclosed 10.0 Environment

natural resources and the actions
taken to manage them.
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A4 —RRIRER
General
Disclosure

AR EH BRI REEHBITAE
T ENEAREAEREENER,
Policies on identification and
mitigation of significant climate-
related issues which have impacted,
and those which may impact, the

issuer.

REER

Disclosures

BiE
Disclosed

HESH

Corresponding Sections

10.0 IRiE
10.0 Environment

ESG $54Z

ESG Indicators

BRI FEAERINMERIDHRE
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REBESR

Disclosures

HESH

Corresponding Sections

A4

HEREERAREEHETAELRE
NWEARIEERER, MEHTEH.
Description of the significant
climate-related issues which have
impacted, and those which may
impact, the issuer, and the actions
taken to manage them.

BIRE
Disclosed

10.0 IR18
10.0 Environment

B1 —fRINEE
General
Disclosure

BRI . BELEA. TF
RrEL. REA. FHERE. 2. Rk
s 45 LA R ELA A58 K f 1 RO U R K 8
THETABERZENRMERER
REINERL,

Information on policies relating

to remuneration and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare, as well as
compliance with relevant laws and
regulations that have a significant
impact on the issuer.

BiE
Disclosed

8.0 FEER
8.0 Caring
for Employees

B1.1

R REER (NeBsERE) |
FHAER = 8 DRI REAREL
Total workforce by gender,
employment type (full or part- time),
age group and geographical region.

EINE
Disclosed

=3
Appendix |
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812 MmAREEER, BEi%EE PR |
' Employee turnover rate by gender, Disclosed Appendix |
age group and geographical region.
BRARM R TIRRIRUNIRIERE
BRI LR ENBRETEH ETT
ABEAFENHEREEMRFINE
¥to
B2 —figik &= Information on the policies and - 8.0 FIZ(RE
BE
General compliance with relevant laws and ) 8.0 Caring
. . . Disclosed
Disclosure regulations that have a significant for Employees
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards.
BE=F (BEEEREE) 8ER
TN,
891 Number and rate of work-related BiRE PR |
' fatalities occurred in each of the past Disclosed Appendix |
three years including the reporting
year.
B2 ATHEEEITIEEH. BiKE B |
' Lost days due to work injury. Disclosed Appendix |
AR PTERAN RV IR SE (R ER B 2 2 HE
BRI TR B E 75 %o o
. . _ 8.0 FAlEEE
Description of occupational health BiRE _
B2.3 ) 8.0 Caring
and safety measures adopted, and Disclosed
i for Employees
how they are implemented and
monitored.
BRRAEE BT TEENRH &
REERVER, HRIEES. .
B3 —RINE o | _ 8.0 BIEIRE
Description of whether there is any BiRE _
General ] ) ) ) ) 8.0 Caring
. issue in sourcing water that is fit for Disclosed
Disclosure for Employees

purpose, water efficiency target(s)

set and steps taken to achieve them.
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RIEFIREESR (WNSkEERE.
hALEERE) BoRlREE DL,

KEBER

Disclosures

HESH

Corresponding Sections

ESG $54Z

ESG Indicators

WMAE R RHERNES, mEHR
TERERMHERHE, LUKRERE
BITRERTT %o
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REBESR

Disclosures

HESH

Corresponding Sections

831 Total packaging material used for BiKE MR |
' finished products (in tonnes) and, if Disclosed Appendix |
applicable, with reference to per unit
produced.
BRI EEERE D, BREET
PRS2 IR R ERo
- - BRE GEY
B3.2 The average training hours . .
Disclosed Appendix |
completed per employee by gender
and employee category.
BRARA L& T 55855 TRBER R E
THEBETABERZENHEMERER
REINERL, .
B4 —RINE _ . _ 8.0 BAERS
Information on the policies and Bi%EE _
B4 General ) ) ) 8.0 Caring
) compliance with relevant laws and Disclosed
Disclosure ] o for Employees
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.
s BRI B HIREE LB R E T
R To _ 8.0 BAIRIRE
. i BiRE )
B4.1 Description of measures to review ) 8.0 Caring
. . ) Disclosed
employment practices to avoid child for Employees
and forced labour.
BERTERRERIE LR ERERAER o
_ _ 8.0 FiR{ER
FrEREXBI BR BiRE .
B4.2 o o . 8.0 Caring
Description of steps taken to eliminate Disclosed
. . for Employees
such practices when discovered.
B5 — i = BIRHEENIRIE Mt & R REGR, . 9.0 AEHEEIE
BE
B5 General Policies on managing environmental . 9.0 Supply
. L . Disclosed )
Disclosure and social risks of the supply chain. Chain Management
Eithle 8 DRI MR, . 9.0 AFEHEIE
BE
B5.1 Number of suppliers by geographical ) 9.0 Supply
Disclosed

region.

Chain Management

. . : 9.0 HAEHEEIE
Description of practices relating Bi%EE
B5.2 i ) ) 9.0 Supply
to engaging suppliers, number of Disclosed .
i ) Chain Management
suppliers where the practices are
being implemented, how they are
implemented and monitored.
ARG R R RS EIREIAVIRIE
RrtgRErIEe, UAKRAERIITR
B %o _ 9.0 FEHEEIE
L _ BiRE
B5.3 Description of practices used to . 9.0 Supply
. . . ) Disclosed )
identify environmental and social Chain Management
risks along the supply chain, and how
they are implemented and monitored.
EREREHERREELBRERE
N ARFERVIEG, LA ABRAENIT A BS
%o
o _ 9.0 FEHEEIE
Description of practices used to BiRE
B5.4 ) ) 9.0 Supply
promote environmental preferable Disclosed )
) Chain Management
products and services when
selecting suppliers, and how they are
implemented and monitored.
BRAFTRME RANRFHERERZ 2.
& BERIEEE UMM
BRI ETHET AT ERTZEN
MHRAERRRGINERL,
B6 —%IKEE Information on the policies and
8 _ nep B 6.0 EREE
B6 General compliance with relevant laws and BiEE
] ) o ) 6.0 Product
Disclosure regulations that have a significant Disclosed

impact on the issuer relating to
health and safety, advertising,
labelling and privacy matters relating
to products and services provided

and methods of redress.

Responsibility

91



I 04 R e NEARS

92

2024 Environmental, Social and Governance Report

ESG $51E

ESG Indicators

EEHEEXERBHPARERRE
BRI ZARKRI B L.

Percentage of total products sold or

REBER
Disclosures
TERA. M
BT ZEFSAL
R RZ2R
FRR R,
N/A (The

HESH

Corresponding Sections

B6.1 ) . Group' s core —
shipped subject to recalls for safety )
business does
and health reasons. )
not involve the
use of
packaging
materials.)
RN Em R IRBRRRHE UK
FEE 5% _ 6.0 EREE
. BiRE
B6.2 Number of products and service ) 6.0 Product
_ _ Disclosed _—
related complaints received and how Responsibility
they are dealt with.
IR A S T (RIS R A A E R RARVIE
1o 6.0 EmEE
- , _ BiE -
B6.3 Description of practices relating to ] 6.0 Product
] o Disclosed o
observing and protecting intellectual Responsibility
property rights.
R E S8 BIE & EmEIIER. e 6.0 EmEtE
£8
B6.4 Description of quality assurance ) 6.0 Product
Disclosed -
process and recall procedures. Responsibility
R HEEBRHRIERIAEBER, XU
RAERAITRE R A E. S 6.0 EmEHE
28
B6.5 Description of consumer data protection ) 6.0 Product
) o Disclosed o
and privacy policies, and how they are Responsibility
implemented and monitored.
BRAPLLEFERR. #hR. EREFA LR
RS THEITABEATEN
MERERRRGINERL,
B7 —RINEE Information on the policies and R
eronon e p EHE 70 REF
General compliance with relevant laws and ) ) )
] ) o Disclosed 7.0 Anti-corruption
Disclosure reqgulations that have a significant

impact on the issuer relating to
bribery, extortion, fraud and money

laundering.

ESG $54Z

ESG Indicators

RERAANR T A ERER NI
BEENETHRARMRVEE NaFan
#ERo
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REBESR

Disclosures

HESH

Corresponding Sections

571 Number of concluded legal cases BiRE 70 RET
' regarding corrupt practices brought Disclosed 7.0 Anti-corruption
against the issuer or its employees
during the reporting period and the
outcomes of the cases.
R L ERE T R B RIE T, LAKAERE
BITNER % .
o . BiE 70 RET
B7.2 Description of preventive measures . . .
) } Disclosed 7.0 Anti-corruption
and whistle-blowing procedures, how
they are implemented and monitored.
ERmEEKE TRMUNRETE, .
. . o BiRE 70 RET
B7.3 Description of anti-corruption training . . .
i } Disclosed 7.0 Anti-corruption
provided to directors and staff.
Bt R 2 ERBREEMTHLE
FENMREREEXZEHTERLET
AV R, X .
» _ 11.0 HEHKRE
Policies on community engagement BiEE _
B8 —fiik == _ 11.0 Community
to understand the needs of the Disclosed
. . Investment
communities where the issuer operates
and to ensure its activities takes into
consideration communities’  interests.
HEMEE (NHE. RIEEH.
BIHRR. R Xk, 88) - e 1.0 HERE
BE
B8.1 Focus areas of contribution ) 11.0 Community
] ) Disclosed
(e.g.education, environmental concerns Investment
labour needs, health, culture and sport).
AEIHBEMBAER (WEWEE .
e ’ ) _ 1.0 HEBIRE
) o BiRE .
B8.2 . ) 11.0 Community
Resources contributed (e.g. money Disclosed

or time) to the focus area.

Investment
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