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1. OVERVIEW
Preamble

The global push for sustainability has reached a critical
juncture, and China is leading the charge with ambitious
environmental goals. The nation’s commitment to achieving
carbon neutrality by 2060 and peaking carbon emissions
by 2030 has set a clear roadmap for businesses to align
with green development objectives. The “14th Five-Year
Plan” further reinforces this vision, emphasising ecological
conservation, resource efficiency, and the transition to a
circular economy. These national priorities are not just policy
directives but also catalysts for innovation, urging industries
to rethink their operations and embrace sustainable practices.

The flavour and fragrance industry, a vital contributor to
sectors such as food, beverages, personal care, and household
products, plays a significant role in this transformation. In
China, the flavour and fragrance industry has experienced
rapid growth, driven by rising consumer demand for premium,
natural, and sustainable products. As one of the world’s
largest markets for flavours and fragrances, China’s flavour
and fragrance industry is uniquely positioned to influence
global trends. However, this growth comes with challenges.
The industry must address its environmental footprint,
particularly in areas such as energy consumption, water usage,
waste management, and the sourcing of raw materials.

In recent years, the flavour and fragrance industry in China
has made strides toward green development. Many companies
are investing in sustainable sourcing practices, such as
using renewable or biodegradable packaging materials,
and adopting advanced technologies to reduce emissions
and waste. The industry is also exploring circular economy
models, such as recycling by-products and minimising
packaging waste. Additionally, there is a growing emphasis
on transparency and traceability, as consumers and regulators
demand greater accountability in supply chains.
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At the same time, the flavour and fragrance industry
faces increasing pressure to align with China’s national
sustainability agenda. This includes complying with stricter
environmental regulations, such as the “ Green and Low-
Carbon Transformation Industry Guidance (2024 Edition)™".
These regulations are driving innovation, pushing companies
to develop cleaner production processes and more sustainable
product offerings.

Against this backdrop, the flavour and fragrance industry is
at a pivotal moment. Businesses that embrace sustainability
not only contribute to national and global goals but also
gain a competitive edge in an increasingly eco-conscious
market. This report explores how Huabao is navigating these
challenges and opportunities, striving to set new benchmarks
for sustainability in the F&F industry.

1.1.
GRI

About Us
2-1

The Group is a leading enterprise specialising in the research,
development, production, and sale of flavours, fragrances,
and raw materials. Established in 1996 and headquartered in
China, Huabao has grown into a key player in the flavour and
fragrance industry, serving a diverse range of sectors including
food, beverages, tobacco, cosmetics, and household products.

We operate through a well-integrated value chain, from
sourcing high-quality raw materials to delivering innovative
and sustainable solutions to customers. With a strong
emphasis on R&D, Huabao has established state-of-the-
art R&D centres and production facilities across China and
internationally, enabling us to maintain a competitive edge in
product innovation and quality. Our business is organised into
four primary segments: F&F and food ingredients segment,
tobacco raw materials segment, aroma raw materials segment
and condiments segment.

* Translation for identification purpose only
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As a publicly listed company on the Hong Kong Stock
Exchange, we are committed to maintaining high standards
of corporate governance, transparency, and accountability.
Our operations are guided by a robust governance framework,
ensuring compliance with regulatory requirements and
aligning with international best practices.

Huabao's success is driven by our talented workforce,
innovative capabilities, and unwavering commitment to
sustainability. Embracing the vision of “Flavour Your Life” and
driven by the mission of “Green, Nutritious and Healthy”, we
aim to set new benchmarks for sustainability in our industry
while creating long-term value for our stakeholders.

At Huabao, sustainability is not just a goal. By integrating ESG
principles into our business strategy, we remain committed
to accomplished green and lean production by bearing in
mind our core visions, namely Performance Monitoring and
Evaluation, Business Innovation, ESG Integration and Value
Chain Transformation.

1.2. Huabao Sustainable Development Focus
Huabao Sustainable Development Goals Plan (2020-2025)

With a clear focus on achieving the 2025 sustainability goals,
we have developed a detailed framework of targets, metrics,
and execution plans that span its four business segments and
administrative offices. Using FY2019 as the baseline year,
these targets cover key areas such as air emissions, GHG
emissions, solid waste management, energy consumption, and
water usage. Further details on our Sustainable Development
Goals Plan can be found in APPENDIX | on page 112.

To ensure the comprehensive and efficient execution of the
sustainability plan, we have established dedicated task forces:
the Group Task Force and the Business Segment Task Force.
These teams are responsible for enhancing coordination and
communication across ESG initiatives, ensuring alignment
and accountability at all levels. To effectively track progress,
we adopt a segmented management approach, with each
business unit serving as a dedicated management entity.
Regular monitoring and analysis of subsidiary operations
enable the Group to evaluate performance comprehensively
and ensure alignment with its sustainability targets.
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We reckon the importance of collaboration and knowledge
sharing in driving sustainability. To this end, we have engaged
external ESG advisors and internal coordinators to deliver
training workshops and lectures, aiming to build a culture
of active engagement and shared responsibility among
subsidiaries, empowering them to contribute collectively to
the Group's sustainability goals.

Working closely with business divisions and affiliated
enterprises, we are committed to embedding ESG principles
into our daily operations. By integrating ESG management
approaches and standardising risk management and internal
control systems, we strive to enhance the overall risk
management capabilities and operational resilience.
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Systematic Training on ESG and Sustainability
ESGRAIFEE RN ARG LI

In March 2024, to enhance understanding and implementation
of group-wide ESG strategies at all staff levels, Jiangxi
Xinhui conducted an ESG System Training programme. This
initiative included theoretical training and practical visits,
allowing participants to gain a deeper understanding of ESG
challenges and opportunities within corporate operations, as
well as hands-on experience in applying ESG principles. The
programme featured onsite visits to the production workshop
and waste treatment centre, showcasing technological
innovations in green production.
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This year, Huabao Flavours
achieved a significant milestone
in its sustainability journey. ESG
rating agency Wind upgraded
its rating from BB in 2023 to
A, making it the only listed
company in China’s flavour and
fragrance industry to receive
this accolade. Additionally,
Huabao Flavours was recognised
as an excellent practice case for sustainable development by
the China Association of Listed Companies, underscoring its
leadership and commitment to ESG excellence.
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1.3. A Letter from the Board

1.3. EEE201%E

As we reflect on the past year and look ahead to the future, we are proud to share Huabao’s
continued progress in embedding sustainability into every aspect of our operations. Sustainability
is not just a slogan for us—it is a core value that drives our decisions, shapes our strategies, and

defines our legacy. We have always remained steadfast in upholding our core values of “Client
First, Value Creation and Shared Achievements” with a spirit of being “Innovative, Pragmatic, Loyal
and Cooperative”.
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“Being adaptive and proactive to the ever-changing market with the delivery of consistently high-
quality products to our clients who are inspired to be more environmentally conscious and socially

responsible”
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A Year of Milestones and Recognition

One of the highlights of 2024 is the official membership
of Huabao Flavours in the UNGC, a testament to our
dedication to upholding the highest standards of corporate
responsibility. This milestone reflects our alignment
with the UNGC's Ten Principles and our commitment to
advancing the SDGs. Additionally, we are honoured to have
received several sustainability-related awards this year,
recognising our efforts in environmental stewardship, social
responsibility, and governance excellence. These accolades
inspire us to continue raising the bar and leading by
example in our industry.
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Advancing Lean and Green Production

In 2023, we made significant strides in promoting lean
production, optimising resource efficiency, and minimising
waste across our operations. These efforts have not only
enhanced our operational performance but also reinforced
our commitment to reducing our environmental footprint.
Building on this foundation, 2024 marks a pivotal year
as we actively advance green production initiatives.
By integrating innovative technologies and sustainable
practices, we aim to further reduce emissions, conserve
energy, and promote circularity throughout our value chain.
We are thrilled to announce that the manufacturing plant
of our subsidiary, Jiangxi Xianghai, has been honoured with
the title of “National Green Factory,” just four months
after receiving provincial recognition for its environmental
initiatives, underscoring our commitment to environmental
sustainability and excellence.

Our Actions on Climate Considerations

In 2020, to promote our endeavours to sustainability, we
formulated the Huabao Sustainable Development Goals
Plan (2020-2025). As we are approaching the final year of
our five-year plan, we are conducting a thorough review
of our progress. This evaluation not only highlights our
achievements but also identifies areas for improvement,
guiding us as we set new, ambitious targets.

In 2023, we initiated the close collaboration between
our Strategic Development Department and external ESG
experts in the development of a comprehensive climate
governance framework. In 2024, reckoning the growing
importance of climate-related risks and opportunities, we
took a further step in proactively preparing for upcoming
regulatory enhancements in climate-related disclosures.
Over the past year, we have worked diligently to establish
a robust climate management framework, laying a solid
foundation for transparent and comprehensive reporting.
This framework will enable us to better assess, manage, and
disclose our climate-related impacts, ensuring alignment
with stakeholder expectations and standards including the
IFRS S2 Climate-related Disclosures standards published by
ISSB.
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A Shared Vision for the Future HEEERFK

2024 was a year that marked our various notable
accomplishment in pursuing a greener production approach,
thereby promoting a more sustainable community for all.
As we move forward, we remain steadfast in our mission
to create long-term value for our stakeholders. We are
committed to developing a forward-looking sustainability
strategy that aligns with international frameworks and
addresses emerging global challenges.

Lastly, we would like to extend our deepest gratitude to
everyone who has contributed to our sustainability journey.
None of these achievements would be possible without the
unwavering support of our employees, customers, partners,
and stakeholders. Together, we are building a future where
economic growth and environmental responsibility go hand
in hand. We invite you to join us on this journey as we strive
to make a meaningful impact—for our planet, our people,
and future generations.

Ms. CHU Lam Yiu
Chairlady & Chief Executive Officer

28 March, 2025
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PERFORMANCE OVERVIEW

Business

£

* Revenues - RMB3,373,265,000
B - ARME3,373,265,0007T

® Costs of goods sold RMB1,931,821,000
SHERM - AR%1,931,821,0007T

* Employee benefit expenses - RMB778,305,000
EERERBI- AR¥778,305,0007T

Environmental Footprint

IRIR T BF

GHG emissions 57,856 tonnes CO,e (Scope 1 & 2)
BERRE P57 856 — A L E S (BE—fM2)
Energy consumption 151,400 MWh

REFUHE- 151,4003K LS

Water usage 1,149,546 m?

FAKE- 1,149,546 J5 K

Waste generation 6,995 tonnes (including all
non-hazardous and hazardous solid wastes)

BERYEL- 6,995M(BIEMAREMNA S ERERY)

Employment

Ef®

Total workforce 4,065 as of 31 December 2024
EEEE-EF20245F12831H 54,065 A
Number of employees trained 2,171
ZEIEEH- 21714

Training time over 17,160 hours

IR BiB17,160/ N6

Zero case of employment practices to be involved
in child or forced labour

PRETIRBHETINEREERGIHAT

REME

Innovation

R

® Research and development expenses
- RMB245,000,000
Wk - AR %245,000,0007T

* Number of newly applied patents-over 39

AR FEERBE -H39E

Sourcing & Production
Responsibility

RIBHEMRE

Zero products sold or shipped subject to recalls

for safety and health reasons
EERCDEXERTREZZHEREAMAERKAZ
Number of major suppliers - 2,767
TEMERHE2,7671E

Close to 100% suppliers where the Group supply
chain management practices were implemented

RNEE M EREEBRIITRIEIN100%

Community

HE

e Community investment - RMB281,000 in total
HERE- £ AR281,000T

Values may not add up due to rounding FHAME A A 2582 - BUBEAMKNIEE

2024 Environmental,Social and Governance Report B * 8K
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2. REPORTING ON SUSTAINABILITY
GRI 2-2; 2-3; 2-4; 2-5
HKEX MDR 14; MDR 15

In compliance with the requirement of the ESG Guide under
the “Comply or Explain” provision, the Group is pleased
to present its standalone ESG Report for FY2024, which
demonstrates the Group's approach and performance in terms
of ESG management and corporate sustainable development
for FY2024. For corporate governance section, please refer to
the Group’s 2024 Annual Report.

This ESG Report has also been developed with reference
to the GRI Standards, and aligned with globally recognised
frameworks such as TCFD and SDGs. For ease of reference, a
comprehensive content index is provided on pages 104 to 111
to ensure the report’s completeness. This Report is issued in
English with a Chinese translation. In case of any discrepancy
between the Chinese and English versions, the English version
shall prevail.

The Group will publish the ESG Report for the Year on the
websites of the Stock Exchange (www.hkexnews.hk) and the
Company’s website (https://www.hbglobal.com/) at the same
time as its Annual Report is published. The ESG Report will
be accessible under the “Investor Relations” section of the
Company's website.

Boundary Setting

The scope of this ESG Report remains consistent with previous
years, encompassing the performance and management
policies of the Group’s major operations, including the
Flavours and Fragrances, and Food Ingredients business,
Tobacco Raw Materials business, Aroma Raw Materials
business, and Condiments business. This aligns with the
business segmentation outlined in the Group’s 2024 Annual
Report, following the operational control approach. This year,
due to the successful full-year operation of our manufacturing
plant in Indonesia, we have further included the environmental
performance of this plant in our reporting scope starting from
this year.
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Reporting Principles

The preparation of this ESG Report is anchored in key
reporting principles that shape its content, which is organised
and presented based on materiality, quantitative, balance, and
consistency.

Materiality:

To foster effective communication with stakeholders and
support informed decision-making, we conduct an annual
materiality assessment using the AHP. This process identifies,
evaluates, and prioritises the concerns and expectations of
key stakeholders regarding sustainable development and our
business impacts. More details are provided in the following
subsection.

Quantitative:

The quantitative principle is illustrated in the performance
tables located in the appendices, which summarise our
performance across various environmental and social aspects.
Methodologies, assumptions, and conversion sources are
clearly documented in the footnotes accompanying each
table. While this ESG Report is not externally assured, we
are committed to ensuring the accuracy of our quantitative
disclosures through our internal review process. We also look
forward to exploring external audit options in the coming
years when management deems it appropriate.

Balance:

To provide an impartial view of the Group's sustainability
efforts, we adhere to the principle of balance, presenting
performance data without selectively omitting any
information.

Consistency:

Recognising the importance of a stable reporting framework
for enhancing reader understanding and evaluation, we have
consistently utilised established methodologies and disclosure
frameworks. This year, we have incorporated the operations of
our manufacturing plant in Indonesia into our environmental
performance reporting. To convey the extensive range of ESG-
related information clearly, we have enhanced our reporting
structure with more climate-related disclosure embedded. If
any changes occur, they will be clearly explained in adjacent
sections for transparency. The restatement of information
in this year’s report mainly related to the environmental
performance data, which are specified at the corresponding
performance table.
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2.1. Stakeholder Engagement

GRI
HKEX

2-29; 3-1; 3-2
MDR 14 (i); 14 (ii)

Huabao prioritise stakeholder engagement as a core element
of our sustainability management. Effective and transparent
communication is essential for delivering accurate information
to customers, investors, suppliers, and other stakeholders,
helping them understand how their priorities shape the
Group's sustainability strategy.

To adapt to evolving expectations, we conduct an annual
survey of key stakeholders to gather feedback on our ESG
management and sustainable development practices. This
process aids in identifying and prioritising sustainability
strategies while continuously addressing ESG impacts.

Communication with Stakeholders

Stakeholders
Akl

Key Concerns

FEREH

2.1. FlE=iEEESHE

GRI 2-29: 3-1; 3-2

B X B 98 | 1% 55 43 & MDR 14 (i);
14 (i)

EESRNEHBEESR  SEGBARHER
REENZOLEER - AREERANEEENE
BEP KREE HERAULEMANSHEEES
EEBESEHER  EPMMEREEIS
BHEERREERBENTE -

RERENSARE THECNNE - RAEF
HIZWNERBEELTHE  BRMMEE
ESGERNAIFEZREBNNE - E— B
BAPDREEHERRRBNELZER [
R B L ESGHEBNTE -

B FE G E BB E

Communication Channels

BERE

Government and
regulatory
authorities

HEMEEHE

LN,
[

—

Directors and
shareholders

EERERR

Law and regulation compliance
BFRRER

Implement green production and
conduct regular impact assessments
HITHREEETFRETZENG
Provide equitable employment
opportunities and protect consumer
rights

it

Innovate incentive mechanisms to
encourage employee creativity

° Supervision on compliance with local
laws and regulations
EBETEMERER

o Workshops
EEwE

o Routine reports and tax payments

® RS MR

RUEFENREEEALREHEEEE

B AIGTAB S - A B TAES

Return on investments

& & [ ;)

Corporate governance
NAEER

Law and regulation compliance
BRRER

Enhance internal management
capabilities

RIANEBEEREN

Huabao International Holdings Limited EREFRIZRER A7

o Regular reports and announcements

EHBERRE

° Regular general meetings
EHBRRAS

° Corporate website
1Ak




Stakeholders
F=AEEE &

Employees

’E

—

A

Customers

EF
D
>

Suppliers
e

General public
DR

000

afga

Key Concerns

FEREH

Communication Channels

BERE

Employee remuneration and benefits e
8 T ey Fr B Anta A

Foster a supportive and collaborative
workplace culture

& X FE
Emphasise green production and

talent development o
BERZEEEMAT BERE

Lean production optimisation

e EE(L

Commit to environmental governance
and social responsibility

HORREQENLEEE

Product health and nutrition .
EmEREEE

Customer satisfaction °
EEWEE

Maintain high product quality and
provide excellent after-sales service
EeEEERITREMOLNER
PR %5

Emphasise product quality
enhancement and innovation

BEREREERAEAEIFH

Fair procurement that achieve win- o
win cooperation
NPHRE - BRARAE .

Strengthen internal management to
ensure product success and reduce o
resource waste

HNog A ERE IR - AR 2E m B Th R
LEIRRE

Foster awareness of environmental
protection and commit to

sustainable development

RARRER  BORNATHEER

Community involvement °
Zi l:ll:l = /\

Ecological impacts of the Group's
operations o
SEXBHARNTE

Employment opportunities

MEKS

2024 Environmental,Social and Governance Report &

Performance appraisal
BT

Regular meetings and training
EHE R MIEIRE
Written feedback

EERE

Team building activities with
management

%R B A ERE S

Customer satisfaction surveys
EPREERAE

Face-to-face meetings and visits

TE 1 T &) & o AN 3R 35 F A
Customer service hotline and emails

B PRI BEAE FE 1

Open tenders

NFEBE

Suppliers’ satisfaction assessments

H e 1 B A

Communication through

conferences, meetings and visits

ﬁﬂ*:?% T I & R AR5
HEITER

Media conferences and responses to
enquiries
HEeRme ML AR D E
Face-to-face interviews

0 1 T A9 35

o HERERRSE

X
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CONTEXT
ASSESSMENT
5 =AM

=
Go

IMPACT
IDENTIFICATION
FEER

Q9P

M

SIGNIFICANCE
EVALUATION
EEME

IMPACT
PRIORITISATION
HEERMtHF

NI
~ -

~

Huabao International Holdings Limited B EEZRKRER A =

Materiality Assessment

EEMME

Assess 54

business activities & relationships 7 %;& &) & &

economic conditions & environmental challenges &2 A ST & 38 5Pk &L
Responsibilities regarding international standards, laws, and regulations
HARERERE XEMAREE

vision, mission, strategy, and commitments for responsible conduct
PRz - 2715 - BERAREE B EREERNAGE

Identify both positive and negative impacts

A EEMNEHES

Determine the severity and likelihood of negative impacts, and the
scope and scale and likelihood of positive impacts

BEARSENBREMMN TN AR EAKENEE - REUR TN

Internal and External Stakeholder Identification RIFMNFIZE4E B8 355
Stakeholder Analysis Flzs18R8%& D 4T

Stakeholder Selection AR & 812

Communication via Online Surveys RiBELRAEEITER
Stakeholder Weighting F|z 8 B8 hnté

Materiality Matrix Production 2 2 14 45 fé 4 ¥,

Survey Results Processing #1245 R g7 1

Set a threshold to determine the topics that are material under the

approval by the Board
EESENHET  REREBEUREEERE




We identify and engage our stakeholders according to the ISO
26000 guidelines, considering legal obligations, influence,
significance and participation willingness. In FY2024, a
wide range of stakeholders, including directors, senior
management, managerial staff and general employees, as well
as suppliers, customers, authorities and NGOs, participated
in an online survey focused on key ESG issues relevant to
the Group’s operations, allowing them to share insights that
inform our development.

The materiality assessment identifies critical ESG risks and
opportunities based on stakeholder feedback, shaping our
strategy and ESG objectives. To ensure reliable results, we
employ AHP to evaluate stakeholders on factors such as
influence and engagement willingness, achieving a consistency
ratio (CR) below 10%. The final outcomes are used as
stakeholder group weights that applied to the survey results.
For more information, please refer to APPENDIX Il as set out
on page 113.

Through the materiality analysis, the Group identified six
ESG issues that were of relatively higher significance to the
Group’s sustainable strategy development this year. In FY2024,
the introduction of new regulations regarding enhanced
climate-related disclosures has drawn our stakeholders’
attention to climate change and environmental issues. As a
result, our material ESG focus has shifted from governance
to environmental matters to better prepare ourselves for
addressing stakeholder and regulatory concerns. In this report,
we have expanded our climate-related disclosure section to
provide more information about our current efforts to develop
our climate management framework and improve our staff’s
overall competencies, thereby enabling us to collaboratively
tackle environmental challenges.

HMIRIRISO 26000 (L EEFEHEE)FHER
A ZEXE2E%  F2H  BEENEZEMN
M2EZERERE - #PIFERF=HE@E -
R202484F - AEBBBERZH=EEE -
BRESE mATEE EEEIMNEEE
B URktER TP - EEREMIEETE
B 2HE—TBR AT - ZAETEHWIELR
EELERANBRESGER  FREFATH
FlmiBEEEAS Z R ARMNEERE
&5l o

EEMFEERMEMNREINZHABEENR
£8 0 HPIREAESG R NS - tmiEER
MRREEMESG B1E - RERFHERAO ] 5
M BPEAIERSTE]  YFEEREED
FENMS2HEZERERAZETTE  BRER
EEEM B ER(TCRDBEH EE R (ER
10%) £ - EERIERTEF ZEBE B
RBrEEEANAAESERD - ELHIEHE
28 F 113 B0 -

BRAKAXEEESN  AEBEE6MESGERE
B AEAFTENFERREASENHARZ
o E2024 81 F » BEESTE B RIZABEE
BEENINERLE  BMOFEABEEER
RECFIR BB RENBEEIL M - FAt -
BPMESGEHERE A ZEENREZE
MBI EEFEABENETHENE
o EATRESF MY RIRMEEEESHE
TIRE  #FHEEATRMAZINELEEERIE
BHFENZEN WRIBAS TEEE HAE
B tmMEEELETHRAE  EXREHIRE
ke o
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Materiality Assessment Outcome EEH4FHER

® Business Ethics and Anti-corruption
BIEERNREH

® Internal Grievance Mechanism
PO ER A

® Business Model Adaptation and Resilience to Environmental, Social,
Political and Economic Risks and Opportunities

ERRAHRE - #E - BANEBERNEENERENIRED

¢ Management of the Legal and Regulatory Environment (regulatory
compliance management)

EREEREMLNEHNER CEEERER)
e Critical Incident Risk Responsiveness
RESHESEBELEED
¢ Systemic Risk Management (e.g. Financial Crisis)

AGcERER (fia - SEeEK)

~

Areas that are identified
more important to extern

W T R S AR R 25 A8 BE

4 N

® GHG Emissions
BER PR

® Energy Management
REREE

® \Water and Wastewater Management
XERMEEKEE

® Solid Waste Stewardship
EREEEYEE

 Climate Change Mitigation and Adaptation
RIRBCEAENIERE

® Renewable and Clean Energy

A BENEREER

Areas that are identified to be relatively
less significant

W E R Y T ARAE RER AR

® Labour Practices
SIS

* Employee Remuneration and Benefits
& S Er iR B FIBER

* Employee Development and Training
EE R RIE

* Green Procurement
REERE

® Engagement with Suppliers
BEMERNRFEE

® Environmental and Social Risk Management of Supply Chain
HEENBRR S RRERE

¢ Supply Chain Resilience
frEsEgT

® Marketing and Promotion
B

* Intellectual Property Rights
TR A ERE

* | abelling Relating to Products / Services
ERE /RIS AR BA YIS R R

® Participation in Philanthropy
PRBETENSHE

e Cultivation of Local Employment

REE RS

® Support of Local Economic Development

L}

ied to be vital by both
takeholders

k R R " /

Areas that are identified to be relatively more
important to internal stakeholders

REERBABAEERAEMS AL EERN
gt

® Occupational Health and Safety

BERREREZS
® Product / Service Quality and Safety

EmRBEEREZE

® Customer Privacy and Data Security

BELEBRENBEZE

Huabao International Holdings Limited & EMRZERER A




Stakeholders’ Feedback

In our pursuit of excellence, Huabao values feedback and
suggestions from stakeholders regarding the enhancement
of our corporate ESG strategies and performance. We
particularly encourage input on the key ESG issues highlighted
in the Group's materiality assessment. Readers are invited to
share their perspectives on these matters with the Group at
ir@hbglobal.com.

Fllzz #HE5 & HI R 68

fEBSREMRBREY  EFEERASEEEY
R HRMEEESCRBMRRENOREMZ
FORNRRASEEEEMHTGEFRRAERXN
WESGHEREER - BNEE B RSB
ir@hbglobal.com BB HZEHESGETN
=P

2024 Environmental,Social and Governance Report
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3. INTEGRATING SUSTAINABILITY
GRI 2-9; 2-11; 2-12; 2-13; 2-14

HKEX MDR 13 (i); 13 (ii); 13 (iii)

3.1. Our Approach to Sustainability

At Huabao, sustainability lies at the heart of our business. To
realise our strategic objectives, particularly in alignment with
the “Huabao Sustainable Development Goals Plan (2020-
2025)", we have built a robust governance framework and
utilise standardised KPIs to track, measure, and assess our
progress.

The Board is responsible for overseeing all matters related to
ESG and ensuring that sustainability principles are embedded
within the organisation’s fundamental processes. It bears
ultimate accountability for the development of the ESG
strategy, the accuracy of reporting, and the formulation of
the management approach to sustainability. Management
teams are tasked with the day-to-day operations, setting KPIs
to monitor progress effectively. Every employee at Huabao
is encouraged to act with responsibility, placing a strong
emphasis on efficiency, safety, and resource conservation.

Recognising the critical role of a strong governance framework
in achieving long-term business success, we have maintained
our existing sustainability governance structure this year,
ensuring that all key stakeholders remain actively involved.

Huabao International Holdings Limited EEE R IERER AT

3. RHUFEER

GRI 2-9; 2-11; 2-12;
2-13; 2-14

gt 32 P 58 1 7 78 %5 £ MDR
13 (i); 13 (ii); 13 (i)

3.1 B AEESESR

FEE  AREERERMEBOZL - AE
REMOEEEIZE  FRREREE(EER
EEZERBIERE (20208 20254F)) » K&
EETERBRENEAES  WHAZEEEHE
BRIEVEIEIZRENR - BHEFTEBRPEEHN
ER o

AEEEECaEEEMAHESGHBNSE
%o UHERBAHEZRRAREABESEHER
TR EESHESGEMMNEE MEWED
EEMEURABEERERAINGEAER
REMT EEBKAEEEHTEE RTH
BREBIEZUAERERER - EFENET LB
THEEEBREFIIEEMT  RFAME L2
MEREHL -

RBZRARNEREREERRAXHAF
MBESRIER - RPN FRER TIRENAIRHE
BARE MRAMEBARINZHEBEEES

SIS
_/Eﬁi_o




Board of Directors

EEE

I

Group Task Force
£BESGI{EA

J

¢ Strategic Development Department ) N
B ER e R 20 External Sustainability

* Investor Relations Department Advisors

REEBER MR AT 455 48 B R B

® Administrative and Human Resources Department
ASB1TIED

¢ Finance Department Stakeholders &
B 5D Interested Parties

® Compliance Department FF AL EEEES
BRI

D!

Business Segment Task Force

EEMMESGI{EA

F&F and Food Tobacco Raw Aroma Raw
Ingredients Materials Materials

ERBREmMEE 12 R & AR

Condiment
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Oversee the assessment of the Group's environmental and social effects
EEHAEENRENT G ENTG

Adjust business strategies and development plans to effectively respond to changing ESG
risks and opportunities, while considering market demands and regulatory frameworks
BEMSERMEEER  FAEEBRBMERE - AAREE B2 ESG AR
s

Develop long-term sustainability plans, strategies, and targets based on feasibility
evaluations, and monitor progress through clearly defined KPIs

ERATUEFEHERBAKERRTS  BERNER  LEEREERNHREMIER

ERER

ERLHEBBEFEER

at all organisational levels

Rl BAEY,

° Examine and approve the results of the materiality assessment

o Promote a corporate culture that prioritises ESG considerations, ensuring their integration

HEHERESCGARNPEX L  BREABAEZNSERE
° Perform semi-annual reviews of sustainability goals performance, comparing current
results with previous years to identify trends and changes

BHFHEENTHEERABGHREETELS  BENARETHKTETLE - L&

The Company Secretary and Compliance Department regularly
updates the Board on ESG regulations, coordinating with
external legal and ESG advisors to compile and disseminate
relevant information to the Board. They also organise online
training sessions for the Board on ESG-related legal updates,
with further training provided by legal advisors biannually.

Executive Directors receive weekly updates on ESG risks from
the management team, while the Internal Audit Department
conducts annual audits of enterprise risks and internal control
systems, presenting findings to the Board through report
outlining key identified risks, changes, and corresponding
corrective action. Starting with the 2024 Annual Report, ESG
risk updates will be integrated into the reporting scope.

The Group Task Force

Chaired by the Board members, this task force includes
departments such as Strategic Development, Investor
Relations, Administration and Human Resources, Finance, and
Compliance.

Huabao International Holdings Limited EREFRIZRER A7

NEMENERBEHNAESTSERESGIER
JTEAEFT - W ESNERA R B S ESG A 17
1 REMEBEAL L RESEEFSHEITER -
AN REMERARBITRETSRIAR
LR FETERBESGAREAREMANEI - I
BUARER S FREE - T -

HWTESTTANEEBBWERTEFSESGR
SRERFEM  MEBRNEMNEFHEED
R A AFES R ETERIME - WHRIE
BERNEEFS2ROEAHHEZFNINE2AE
& BB ARMEEMNENREE - 52024
FEERSEE - BEESGHBARRNEHNER
AR AN RS EE -

EFESG TEH
EEESGTRAEABREETEHMETE  REBK
BRI WEEBEIL - ASTTEE - B0
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Strategic Development Department

B RS RAD

Monitor and report on the progress and achievements related to ESG initiatives to the Board

EEESCHERENERNARY MESSER

. Keep abreast of the latest ESG policies and disclosure requirements, providing timely updates to the Board and key personnel
R T BBHNESGEENREER - RENESSNEHETASRMUBRESN

. Employ full-time ESG specialists with extensive experience to clarify roles and responsibilities related to ESG across the Group
BFAAUERRMEBESCESR - HREE L THWESCREE AR

. Coordinate with the Investor Relations Department to manage both internal and external communications regarding ESG matters
EREERERHRF  EEEENIMIESCHEBERNER

. Arrange ESG-related training sessions for various business units to enhance understanding and implementation
AREBHMRMHAESCHEIEN - BASTNEMRNETH

. Oversee the development of the ESG digital platform to streamline data and reporting
EEESCHF T AN BLBENGERE

. Incorporate key ESG issues and sustainable development goals into the Group’s interational strategy

HEZNESCHBEN TIHERR B EAA KB ERER

Investor Relations Department

REERIEE

. Facilitate communication on ESG-related issues among various departments, subsidiaries, teams, and extemal stakeholders
RERIM - FAF - FRERARIMIFZERE 2 BESCHESHIEE

Administrative and Human Resources and Finance Department

ASBATEER R B 1550

Offer administrative assistance and training, enhance the visibility of ESG initiatives, and encourage the seamless
incorporation of ESG principles into the corporate culture

REYTRESEHISE - MAESGRENERNE - SMEESCRAIZEMALRELL

Compliance Department

BRE

Oversee adherence to ESG regulations and standards within the organisation
EEASNPHESCHEBERNEENSRER
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The Business Segment Task Force

Comprising senior management from various business
segments, this task force oversees ESG management practices
and receives ESG training to deepen their understanding.
Leaders of each business unit coordinate with relevant
departments to implement tasks, while subsidiary companies
collectively advance ESG initiatives in technology, production,
and finance, working alongside Administrative Departments.

The Refreshment of Roles and Responsibilities

In response to the upcoming regulations enhancing climate-
related disclosure obligations, we are reinforcing our climate
management strategies. This year, we have refreshed the
responsibilities within our governance framework to ensure
more effective monitoring and reporting.

Our governance framework has been strengthened by
clarifying roles within the existing structure, particularly
enhancing ESG and climate risk functions in key areas like the
Audit Committee and Strategic Development Department.
Robust oversight mechanisms have been implemented at each
level of our three-tier governance system — Governance layer;
Management layer and Execution layer, creating a closed-loop
management system for sustainability and climate-related
issues, ensuring effective integration of ESG initiatives across
the organisation.

The Systematic Way for Risk Review and Prioritisation

When evaluating, prioritising and managing material ESG-
related matters, the Board generally follows the following
process, which is led by the Group ESG Task Force and
reported to the Audit Committee:

EBRIEESG TEAH

EBIRIMESG TEAERSEBIRBN SR EE
B BEEBESGERETRIYETESGHE
B AUIRE ESGHEBEBE SRR - %
BHFABE ABEMEIBPIBANTES - @~
BT ARAaEEmITHREMRE  KRKEER
fir - FENABEZHEAESGEEE o

AGCHEEENEN
REHBEE R IR RIRAREKERRA
B wMBE A EEBERIRERERE - FA -
BPHERERPIRACHBEELET T AR
MEH - AEREAUNEENRE -

B RARBRRERBTNACERE  LHER
MEBZEZEGMBRERTSHEREARD
ESGMRIxEfzRBEE - & —FPBIEEBNER
R - HFEREEDAREE-EBE - HTE]
M-ZBREAREER  TESEERE G
TR BB MG - TER T ST A AR R TEM
RIXBEREENEREERL - BIRESGRIE
ERESEANNBRES °

AR EEEXRBEFN ARG E
BEeETE  BRAHEFNEEEANESGAEEH
B BEEBEUTRRE  BEEESGIE
HFrE . YrmEXZESER

@ @ @
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Identify key Set Priorities Develop Strategies Implementation Monitoring and Communication
ESG issues LEEER and Goals and Management Reporting and Transparency

B HIBIRESGRERE FIERREE B R =yigid ESRIERERE BIEEBRE
External Audit Technology Employee Training | Risk Management Stakeholder Continuous
ang Certification and Innovation and Participation A Engagement Improvement
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Analyse industry-specific ESG risks and gather 7. Regularly assess and update ESG strategies
stakeholder concerns based on performance outcomes
DMTIT 3R E ESG A g I W 5= M) 25 A8 B & 2O 8 R AR 4B R 45 R T BRET i AN 58 7 ESG SR A%

JEEh

g
Classify ESG issues using a materiality matrix 8. Communicate regularly with stakeholders to
and report key issues to the Board gather feedback and understand needs
FRAEEMEEYESCEBEETHRIMES EHENREEEETERARERENL T#
eREMAREERE HEk

g
Create detailed ESG strategies and measurable 9. Integrate ESG risks into the overall risk
goals aligned with Company objectives management framework and develop response

plans

HEFARESGRBE RABEMNBERE - HAQF RESGRBRMACKERRERERER A&
BRESFRE - E YA E

g
Allocate resources and responsibilities for 10. Provide ESG training to employees and
departmental ESG strategy execution encourage active participation in initiatives
DEBERIAERE  ERZHBPIEEESGCR RETRHESGHEBEN - W exBHEHRSHE
i Lt

g
Track ESG performance and report progress and 11. Invest in new technologies to enhance ESG
challenges to the Board management and promote sustainable products
FEBMESGEN I M E F g E HE R MER BEFRMARAESGEENRE - HEAHE
H kR B E am

g
Publish ESG reports to showcase performance 12. Engage third-party audits and seek certifications

and enhance credibility

to ensure report transparency and credibility

BMESGHE - RANEEMESGRBAILEF ETFE=ZNBFALSRABRE  BRBSH
xiER BREMAMERE ¢
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The Monitoring of ESG-Related Goals

Huabao has been actively pursuing a set of ESG objectives
under the “Huabao Sustainable Development Goals Plan
(2020-2025)," established with the business nature of our
light manufacturing business in mind. Beyond environmental
performance, we are also focused on additional ESG goals,
including maintaining a low injury rate and achieving zero
legal cases related to anti-corruption and business ethics.

To ensure effective oversight, the terms of reference of the
Audit Committee has stipulated that it will support the Board
by reviewing ESG strategies, goals, and metrics proposed by
the ESG Working Group. This includes monitoring progress,
making recommendations for the Board, and overseeing the
Group's ESG performance.

3.2. Working Towards SDGs

Huabao is deeply committed to sustainability, integrating
globally recognised frameworks into its operations to drive
meaningful progress in sustainable development. By adopting
standardised metrics, we strengthen transparency and
effectively communicate our ESG performance and impact.

In support of the 2030 Agenda for Sustainable Development”,
we actively contribute to the United Nation SDGs, fostering a
balance between economic growth and sustainability. Since
2021, we have aligned with all 17 SDGs, with a particular
focus on SDG 3: Good Health and Well-being and SDG 12:
Responsible Consumption and Production, where our efforts
can create the most significant impact. Beyond these, we
remain dedicated to advancing other SDGs, reinforcing our
role in global sustainability efforts.

* For more information, please refer to: https://sdgs.un.org/2030agenda

Huabao International Holdings Limited EEE R IERER AT
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Prioritised SDGs BB EEBE

Our Commitments Metrics for Evaluation
K0 EE A IEE
————— Rising from the residual effects of ¢ Employee benefits: Life
HOUEESEG infectious diseases of previous years, we insurance, health care, parental
remain committed to employee health leave, and retirement provision
and safety, adhering to occupational e Work-related injuries: Injury
health and safety policies. rate (IR) and fatalities
We strive to achieve zero accidents as
_/\’\/\. per the “Regulations on the Reporting,

Investigation, and Disposition of Work
Safety Accidents”, as well as zero
accidents involving fatalities, property
loss exceeding RMB 100,000, serious
injuries to 3+ individuals, or minor
injuries to 10+ individuals.

ERFBELFERRBENHRKEL R« BIERN: ASRE  BER

PR BN NREE THREEZ D - 2 - 5ERUANENRS
BTREERERTZHR - o IBEE  THXURRTIT

REBAR TR A(EER 2 SHRE AR
2 FE I8 ) YA 48 1 FO FE T B

AR TTIERA BT - BB A AR
108 E - 3ARNEMAEEESES S

E);;10 AT AL B85 15 7 & 15 1 (E (] 5

Prioritised SDGs B A EEZHREBEE

Our Commitments Metrics for Evaluation
e Lok FHEIE R
1 s Sevgral of our subsidiarit.es. haye e % of re;ycled input materials in
ANDPRODUGTION achieved ISO 50001 certification. To production
CX) foster conservation awareness, we e Total energy consumption
conduct internal training and promote e Total volume of recycled water
12 Sxemms knowledge sharing across factory e Total paper recycling amount
teams, office staff, and external experts.
CX) These efforts focus on energy-saving,

recycling, and sustainable management
of production, office operations, and
resource use.

BMMERFARSERISO 5000158 e« SERFHABERMNES L
T REABINGRER BMFAR « ERERES
AEEF - WEB THRER - HAZET « BREANEKE
TEABBEIINEE AR ZHRAH o B REE
Z o BMFEIRETEEMEINEE - 5
BTEE  PAEEENURERERADN
AREER -
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Secondary SDGs XEAFEZRBEE

Our Commitments

RFIR % eE

Metrics for Evaluation

BRCEE:

1 2gVERTV

il

Supports national poverty alleviation
initiatives

XEERNRE SRS

Donations and poverty alleviation
initiatives

LENBRMNKE LD

IERO FUH
HUNGER 2

((¢
\ 4

Invests in R&D for natural, healthy
products to promote greener, nutritious
lifestyles

RERANEREMNE - HEEK
£ 2'ENEETA

Number of nutrition-focused
products developed

NEBBBRNERNTERE

4 QUALITY
EDUCATION

|

Provides comprehensive training for
employees and partners to enhance
skills and professionalism

RETREBEEBHEREAEI
R E B MEFEKF

Average training hours per employee
(by gender, category, and position)

F B THFOZIIRHGZIER -
BT REBAE )

GENDER 5 HERIFE

gl

Promotes human rights and gender
equality, ensuring non-discriminatory
employment practices

R AR RIS -
HEREEER

25\ AR 1

e Parental leave eligibility by gender
e Equal pay review frequency
e Number of disputes identified

o RUERISE AR (F)ERNE
B8H

s FATRMEERER

s DHERNUNEMHEE

CLEAN WATER
AND SANITATION

)

Sets water efficiency targets and
implements conservation measures
as evidenced in the 2025 Huabao
Sustainable Development Goals

WNEE 2025 FAIRHE R R BIZATAL -
i E A7k R B 1R I B jE B KR b

e Group-wide water accounting
e \Water-saving projects and training

s KREBERNNAKZE
7K IR B A R AE RS I
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DECENT WORK AND
ECONOMIC GROWTH

BEE T
REER

o

Our Commitments

BB HGE

Evaluates refurbishment and retrofitting
for environmental risk mitigation,
together with the implementation of
“green lighting” practices

At fh PR IR G R b BT A SCE T &
RREEERAIEE

Upholds labour rights across operations
and supply chains

ES
JoE
i
i)
1S
@

= E R ERE RN T

Metrics for Evaluation

R

o Total energy consumption
o Energy conservation and
renewable energy initiatives

s RRHREEE
o HiBEFIA BARERMERIER

o Average working hours per

week
o Gender-based salary ratio

s BRVFHIERH
o AMERISEMERH B L=

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

3 - Al
Ei R

Drives innovation in energy efficiency,
equipment safety, and circularity

RN  REBELENERFEHNE

° Investment in R&D and clean
technology
o Innovative products launched

o FARMIEMBREMAIFTHR
&
o HHWAE®R

10 Navines
V'S
=)

v

Supports underprivileged communities
through financial aid, job creation, and
education

BBMEERD  AEMERENHER
RARXEERMLE

o Donations to vulnerable
populations
o Regional hiring rates

- HBBBBOHEY
. RHEESHEMAR

|| ity

abe

FEATHA
Nz

abe

Contributes to local economic
development through infrastructure
investments

1B AR AR B S ERE

o Participation in local
infrastructure and economic
development

o ZSHEEHMARREERMEHE
BR
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Our Commitments

RFRHEE

Secondary SDGs X ETHEEREB

Metrics for Evaluation

BRCEE:

Commits to national carbon neutrality
by 2060, with climate risk assessments
established under the ISSB framework

2 E B 3R 2060 4 i T IR fik 5 A A &
& 0 IFE ISSBHEZR 1T /IR AR 5T

e Scope 1 and 2 GHG emissions
intensity, with year-on-year
comparison

s NEEHE1NEE2)R=REH

PMERE - AR EF R &N
&

14 KT EM

Protects marine ecosystems through
improved waste and wastewater
management

MEREEYMSKERMRE G FAERE
ES 5

e Waste and sewage discharge
records (volume, quality,
treatment)

o EMASKEENEH(BEEHE -
g5 RIEHA)

Promotes land biodiversity through tree
planting and conservation partnerships

BBEMENRREAE - (REELE
RMEMZ T

e Total trees planted
e Details of biodiversity partnerships

o TERIEAYIEIRAERL
o HAERHEELMSEIENGF
AE

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
22

Enforces anti-corruption policies and
ethics programmes

BERBRERMERERETE

e Anti-corruption training provided,
with participants details
e Details of confirmed incidents

o FRHREISEIINARERET

BB BV R AL B R
s CHRBNESEHMNFAES

1 7 PARTNERSHIPS
FOR THE GOALS

&

1

{fRERRER
BRI R

&

Engages in community investment and
development programs

HitRITEEERAE

e Community development
programme investments and
manpower allocated

o HEBRBAMMMIKERAS
593
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4. ENVIRONMENTAL SUSTAINABILITY

Huabao, a leading name in the flavour and fragrance industry,
places immense value on the natural world. Aware of the
pressing challenges facing the environment, we are committed
to playing an active role in conservation and restoration,
especially in the areas where we operate. Upholding its
commitment to environmental stewardship, Huabao rigorously
complies with the applicable environmental laws and
regulations in Hong Kong, Mainland China, Indonesia and
other jurisdictions. For more information, please see APPENDIX
V, as set out on page 124.

This section primarily discloses the Group's policies, practices,
and quantitative data on emissions, use of resources, the
environment and natural resources, as well as climate change
in FY2024.

4.1. Minimising our emissions

GRI 2-27; 3-3 (c-d); 305; 306
HKEX Aspect A1; KPI' A1.5; KPI A1.6

In FY2024, the Group was in compliance with the material laws
and regulations in relation to air and GHG emissions, discharges
into water and land, generation of hazardous and non-
hazardous wastes, and noise that have a significant impact on
the Group. Guided by a vision of sustainable development, the
Group has implemented forward-thinking initiatives to minimise
its environmental impact and support the advancement of an
ecological civilisation

Given the nature of the Group’s business, air emissions
mainly came from the fuel combustion for the operations of
boilers, machinery, vehicles and other operating processes.
In FY2024, the air emissions of SO,, NO, and PM amounted
to 666 kg, 3,438 kg and 2,604 kg respectively. In FY2024,
the GHG emissions from the Group mainly arose from the
combustion of fossil fuels and the consumption of electricity
during its operations, amounting to 58,645 tonnes CO,e,
with an intensity of 17.39 tonnes CO,e/million RMB. During
the year under review, the Group generated 6,995 tonnes of
solid waste and discharged 643,949 m? of wastewater. More
detail regarding the Group’s total emissions in FY2024 and
comparison figures from FY2023 can be found in Table 1 in
APPENDIX IIl, as set out on page 114.

4. BBUHEARE

ERBENBERITENELME  EFEFEER
B AIRIR o FAPTIR £ B % 3R 15 [ B 0 28 20 Bk
& - Rt BN IER2 BREMIRE B RRE
MERE  LEHRERBEEZENMAELRE - ]F5

HRBEENAG  FEEZEFE  PERA
- ENFE R E A S L & BV AR R IR SRR A2
AR HIBER2HE 124 AR

AT RREAEEN 2024 FARBEMN
Y BRER BRIREBARBERARRIKRE(L
FTEHBER - BRANRECEIE -

4.1. B RMEBERK
GRI 2-27; 3-3 (c-d); 305; 306
% %X B BHE A1; KPI A1.5; KPI A1.6

R202481 & - REBERBELET BT
MBIR R TRIAR - LEHEARERLR
EREHW - MKk LS - BEMEERE
BYNHBARRESHAREEEATEN
ERRRER - AR RERRBSNIESIT -
AEBERTABENEE  BOIREERE
R B SRR HEE

ENAEENEBEYE - BERENREEREN
1B - MRS - BEmAEMEERENARE
F o 1202481 4F » SO, * NO, F1PM & & HE h
S 9Bl A666T 5w 3,438 F 7 LA K 2,604F
7o R2024 8 F - AEEMAEREBHRE
558,645 CO,e 58 & & 17.39MC0,e
BBARE  FEXRgLEEBAEPLAREH
MIEARE N ERE - REBEFER - AEEH
EEHE 6,995 WA [E] BE BE W) LA K BE 7R 643,949 37 /5
KEEK - BEAEB 20240 FREHRENE
LHMBEEAR2023MFHLREE - 2
RE1M4BEMEE=FHEK1 -
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A Sankey diagram has been created to give a detailed
overview of the Group’s greenhouse gas emissions. This visual
tool illustrates emissions trends, factoring in geographical
locations, business segments, resource usage, and emission
scopes. The width of the flows in the diagram represents
the volume of emissions, providing a clear and effective

REBWRERTREBNAERBEEMIER - B
eEl T RERBHNRER - E—8E(IA
EAEMIBAE - FBRIE - EIRERMIENE
EEEREREZ RETEBRNRZERBEEMN
B BRRENEERRERENRND - 1
ﬁﬁ/ﬁﬁﬁﬂ*ﬁxﬁlﬂtfiﬁﬁ%I/Hniﬁ‘%i'f}#ﬁ&ﬂ’ﬁﬁ%

Ve

Electricity &
43,123

LPG BiLH#S
17

Sefrigerant 828
208

Gasoline il
316

. 7 . . R
representation of the Group’s GHG emissions profile. ST, e
Unit: tonnes COe
O - w-mitpEE O )
Use of Resources Location Business Segment Scope Total Emissions
BREA HE EBRR HHE MR
_
i Tobacco Raw Materials 18 AF¥
China Sau:l;j:z w 13,987 Scupe’:g_;.:;;
China Central #H
21,973
Aroma Raw Materials FR¥ GHG Emissions A= RN E
32,168 58,700
Scope2 #H2
43123 GHG removals from
Indonesia ENE planted trees
3,732 E UL EE ]
56
Condiments #%& I
4,310
China East #X
16,882

Diesel i@
341

F&F and Food Ingredients #MR RBEH
7,624

Natural Gas X%
13,852

Administration Office TRMAE _
Hong Kong is 613

Fresh Water 87k South Africa B3k
190 114

Paper #£3f China Northwest FiL

25 26

Sewage 5K
124

Business Air Travel

RALRMIH L]
508

**  Values may not add up due to rounding

Air & GHG Emissions

The combustion of fossil fuels during industrial operations and
transportation primarily generates air emissions, specifically
exhaust gases such as SO,, NO, and PM. In FY2024, the
amount of all air pollutants recorded significant drop, mainly
due to the decrease in production activities in the specific
subsidiaries in Tobacco Raw Materials business and F&F and
Food Ingredients business, as well as the change in subsidiary
accounting scope of the Aroma Raw Materials business.

Huabao International Holdings Limited EEE R IERER AT
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This year, we observed growth across all emission
categories—Scope 1 (Direct Emissions), Scope 2 (Energy
Indirect Emissions), and Scope 3 (Other Indirect Emissions)—
compared to the previous year. Notably, Scope 1 emissions
saw a significant increase, primarily driven by higher gasoline
and natural gas consumption for business commuting and
increased boiler usage in the Aroma Raw Materials business
to support surged production activities. Additionally, the
inclusion of a new manufacturing plant in Indonesia under the
Tobacco Raw Materials business further contributed to this
upward trend.

We acknowledge that our business activities contribute to air
and GHG emissions and we are dedicated to strengthening
our initiatives to reduce these impacts. In our day-to-day
office operations, we prioritise sustainable practices, such as
regulating air conditioning usage to maintain energy-efficient
indoor temperatures and optimising vehicle use by minimising
trips for short distances or small groups. Additionally, we have
streamlined maintenance and refuelling processes to enhance
efficiency. To foster a culture of environmental responsibility,
we have introduced a reward and accountability system,
recognising departments and individuals who demonstrate
exceptional commitment to emission reduction, while applying
fines as a corrective measure for non-compliance.

Beyond adhering to national and regional standards, such
as Guangdong Province's Emission Limits of Air Pollutants
(DB44/27-2001), our business units have adopted a robust
framework to address the environmental impact of air
emissions. This includes strategies to reduce fuel consumption,
implement pre-treatment protocols for exhaust gases before
release, and conduct regular inspections to ensure the
ongoing effectiveness of emission control measures. These
efforts reflect the Group’s proactive approach to minimising
its environmental footprint and promoting sustainable
operations.

FA - BHPAERERBIBENEOREFH
Prigf - BRSE (&R - 8B (8
TR BERR) A R S8 B = (AL b R HERD) B
TEE-RONEE AT ESANERE
ey Ul R RARBRIEN - A RE R ER
HAEERSZNMEBRBEERE L7 - it
Sh - BRARMEBR/UREEEATNEET
BMEXAABRERRE  TEFAFERERE
BEPR LTt

MEBIKENEREBHERSRY MR
REFRAOTE - BULBUDR ISR 215 DU
CEERE c HAENRAZEED  HFIELK
RAHEER - Pz B A RS s
MERRE - ARBBRDEEINRERT
RERE(CERER o I HPICHEHT#
ENIHRIZA RS R - RBBEEEHNR
BXE - IS ARBEBERS - REER
BT EKRIRS B EPIFEA - R EERT
RERIEIKAIERA L E ©

H

3
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EEERE T ZERR S EMEERRE)
(DB44/27-200) FER k5 A @ EHNE
WE BSEBEBEMTHEABT —RITEHERE
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F&F and Food Ingredients business

This business effectively manages air emissions pollutants in
compliance with standards including the Standard for Fugitive
Emission of Volatile Organic Compounds (GB37822-2019)
and the Integrate Emission Standard of Air Pollutants from
Stationary Sources (DB31/933-2015), as well as the guidelines
from the corresponding environmental impact assessment and
pollution discharge permits.

Its laboratory operates under a micro-negative pressure,
ensuring that organised exhaust gases are effectively
captured and treated with a multi-step process including
water spraying, ozone oxidation, photocatalytic catalysis, and
activated carbon adsorption to remove pollutants, thereby
emitting through exhaust stacks that exceed 15 meters in
height. It also adopts clean energy that meets environmental
protection requirements as fuel to reduce the impact on the
ambient atmosphere.

To ensure effective optimal performance, it arranges the
replacement of activated carbon twice yearly and conducts
regular maintenance on its environmental protection
equipment. Additionally, biannual monitoring of exhaust gas
emissions is conducted to confirm compliance with emission
standard.

Tobacco Raw Materials business

This business effectively controls its air emissions by adhering
to applicable regulations including the Emission Standard of
Air Pollutants for Boiler (GB13271-2014). With its primary
source of air pollutants from the boilers, this business
arranges dust removal and desulphurisation processes to
ensure compliance. Dedicated personnel are assigned to
oversee the boiler operation, with the Equipment Department
responsible for regular inspections and maintenance, while
EHS engineers monitor compliance.
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In 2021, Guangdong Jingye,
our subsidiary in this business,
transitioned from coal to natural
gas for boiler operations, investing
over RMB 6 million in this upgrade
to significantly reduce air pollutant
emissions. In 2024, in line with
the national policies on special
emission limits for gas boilers, it
further completed a two-month
retrofit of four gas boilers with low-nitrogen combustion
technology. Following this upgrade, emissions were inspected
by professional institute, confirming that all SO,, NO,, and PM
met the stringent limits set by the Emission Standard of Air
Pollutants for Boilers (DB 44/765-2019).

Aroma Raw Materials business

This business implements a comprehensive strategy to
manage air pollutant emissions, focusing on VOCs and PM.
Both organised and unorganised exhaust gases are collected
and treated through alkaline spraying and activated carbon
adsorption, ensuring compliance before discharge. Regular
third-party testing is conducted to verify adherence to
emission standards such as GB 14554-1993 and DB44/27-
2001.

Collected exhaust gas are directed to a Regenerative Thermal
Oxidiser for combustion treatment. Measures are also in place
to prevent material loss due to spills or leaks. To further our
precautionary approach, an emergency response plan is also
in place for incidents such as organic gas leaks and pollution
control system failures, in which includes clear procedures
and responsibilities, with regular drills to ensure a prompt and
effective response to environmental emergencies.

To enhance gas collection efficiency, staff receive training
on the proper use of the relevant exhaust collection devices,
while adjustments to fan speeds are made during loading and
unloading processes, in line with environmental department
requirements. The establishment of the dedicated VOCs
management team enables this business to control air
emissions through source reduction, end-of-pipe treatment,
and optimisation of treatment facility operations, maintaining
low VOC concentrations with a treatment efficiency exceeding
95%.

R2021F » REBEHNTB
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e RERBRCARIAE
MITRRT L5 RIBE PR
BEYNBRER EReE
1R2024 F # — T A H
ME AR - HIRE
BP0 & MR E TR R R E ST SUE TIE - AR
STRIR - REE#BRE - SO, ~ NO, JAKPM
B BERI T &R IE R RS 2 BEE % )(DB
44/765-2019) H)EXIEBRE Bk -

&R
AEBER—EZANERIENEERE &
BHEHI VOCs LA 2 PM o 45 78 4% % 48 48 4% 69
JB% G 17 MR S N R P R R TR U VR M ok IR B B
B BIRAEREBTATHER o I - REKSEH
ZAFE=ZFETRA  BRHFAG(ERSTEY
PERUIZ £ NGB 14554-1993) RAKE T2 EE
PR {E NDB44/27-2001) ZHiHMEZ % -

WERBNEREERXRNRICIBETIRE R
2 o AR - ANERSEREE MR LR IR R H
EREOFHER - BE—FINBRBHER - K
KT I E ST 5 A R SRR R A S5 AL 12
EGHESREBTN THNREZEEF S - R
HERERFEEEAL  WEHRRESE
R AHERERBREEHREMAEZESH
H e o

BIREBEIWENE HEBITEX T IERE
AHERKRERENE - RSRERRIBPIN
Tk IR B &R R E
BB o HEAN - REBRR I EZEFIHVOCS FEIAE
N RIBIRSERYE - KRR B A RE(EIR)S
REEITA AR IEFIEE R BERR - #§VOCsHE
BUOREESIEEEKTF » RIEBEBIEIS% °

2024 Environmental,Social and Governance Report B * # 2R ERRE

X

33



-y v o
1 w A »
---- s
a---- -o

34

Condiments business

The EHS Department of this business has established
management protocols to oversee operations across all
departments, ensuring compliance with emission standards
including “Emission standard of cooking fume” (GB 18483-
2001). Regular monitoring is conducted by third-party
agencies to assess various emissions metrics, and the EHS
Department is responsible for the compliant handling of
exhaust materials.

With its primary source of air pollutants from boiler
combustion, this business has upgraded to low-carbon
burners and adopted exhaust gas recirculation technology.
Besides, this business replaced diesel forklifts with electric
ones and adopted laser coding machines instead of inkjet
coding machines to reduce its emissions. It also introduced
advanced cold water units to improve efficiency and adopted
new refrigerant to demonstrate its commitment to emission
management.

To support the national goal of achieving carbon neutrality,
we are committed to reducing emissions across all three
scopes (i.e. Scope 1, Scope 2 and Scope 3) during daily
operations, encompassing the enhancement of our facilities’
energy efficiency, actively exploring the adoption of renewable
energy sources, and offsetting carbon emissions through tree
planting initiatives. More details regarding these actions can
be found in the subsequent subsection on “Electricity” and
“Other energy resources”.
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Wastewater JEK
Wastewater Among Business Segments of the Group
7N B % SR R B K
m3 375 K &
400,000 378,878
350,000
300,000
250,000
200,000
150,000 105,528 106,737
100,000
50,000 SELEL 19,467
.\ | .
F&F and Food Tobacco Aroma Condiments  Administrative
Ingredients  Raw Materials Raw Materials business Office
business business business
BREERMm ERRE BRE FR M WAE
et

<3

In FY2024, we achieved a remarkable 22% reduction in total
wastewater discharge. This accomplishment was driven by
a 23% decrease in non-hazardous wastewater and a 12%
reduction in hazardous wastewater. Across our operations,
the Tobacco Raw Materials, F&F and Food Ingredients
business units, as well as office operations, all contributed to
this success, with reductions in non-hazardous wastewater
discharge ranging from 17% to 33%. A standout achievement
was also recorded in the Aroma Raw Materials business,
where the successful implementation of “green production”
initiatives at its manufacturing plant led to a substantial
reduction of 9,651 m3 of hazardous wastewater. Additionally,
the F&F and Food Ingredients business and Aroma Raw
Materials business achieved a 132,900 m3 in wastewater
recycling.

Non-hazardous commercial and domestic wastewater from
office operations is directed to the municipal drainage system
and managed by building property management teams. Since
wastewater volume correlates with water usage, we actively
work to minimise water consumption in our offices, as
detailed later in this report.
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To meet local regulatory standards, we rigorously monitor
wastewater quality at manufacturing sites, tracking key
metrics like COD and BOD. We also collaborate with certified
third-party providers to conduct regular assessments and
ensure compliance with discharge permits.

F&F and Food Ingredients business

This business employs a robust wastewater management
system to handle industrial effluents generated primarily
from the cleaning of reaction vessels. Utilising a “ UASB (Up-
flow Anaerobic Sludge Blanket) + Biological Filter” process,
wastewater is treated to meet the Class Ill standards of the
Comprehensive Wastewater Discharge Standard (GB8978-
1996). Once treated, compliant effluent is directed into the
industrial park’s drainage network.

In adherence to environmental regulations, an online
monitoring system has been installed for automatic monitoring
and discharge control. Additionally, the wastewater treatment
facility is designed and constructed to meet regulatory
standards, with quarterly monitoring confirming that discharge
levels consistently meet required parameters, including a COD
concentration of less than 500 mg/L.

Taking proactive approach to prevent the contamination of
natural water bodies, this business ensures that rainwater and
sewage pipes are distinctly separated to prevent untreated
sewage or chemicals discharge into the rainwater system.
Furthermore, hazardous waste oil and chemicals are stored
in designated containers at specific locations, while septic
tanks and sewage pipes undergo regular cleaning to maintain
proper functioning.

Tobacco Raw Materials business

This business’s wastewater management strategy aligns with
applicable standards including GB8978-1996 and DB 44/26-
2001. A dedicated wastewater treatment facility, staffed by
professionals, has been established to ensure daily monitoring
of effluent quality.

Industrial wastewater is collected through a network of pipes
and processed in-house through three main stages: pre-
treatment, biochemical treatment, and advanced treatment.
Treated effluent is partially reused for production and
domestic purposes, with the remainder integrated into the
municipal sewage system.
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Additionally, wastewater from employee activities and vehicle
cleaning undergoes pre-treatment via the industrial park’s
septic tank before discharge. The production management
team oversees wastewater testing, while EHS engineers ensure
compliance and effective monitoring.

Aroma Raw Materials business

This business ensures that all production and process
wastewater are treated at the in-house wastewater treatment
station before discharge, with the oversights of the Technical
Development Department. Wastewater generated during
production is systematically collected and settled prior to
further treatment, while domestic sewage is integrated into
this system, all of which undergo thorough processing to meet
discharge standards including the GB 8978-1996.

Wastewater is categorised upon collection into specific
types, including high-salinity, low-salinity, domestic sewage,
boiler discharge, and cooling water. High-concentration
or special wastewater is subjected to pre-treatment using
Fenton reactors, micro-electrolysis tanks, and sedimentation
processes to ensure it meets the treatment station’s inflow
requirements. High-salinity wastewater is further processed
through a three-effect evaporator to remove salts before
entering the biochemical treatment phase, which includes
anaerobic towers and advanced oxidation processes. Each
treatment stage is meticulously monitored and recorded,
allowing for continuous assessment of operational efficiency.
The Environmental Protection Department is responsible
for the overall management of this system, reinforcing the
company’s commitment to sustainable wastewater practices.

Condiments business

This business improves water efficiency and minimises water
loss by implementing scientifically formulated Standard
Operating Procedures for equipment cleaning. Additionally,
the condensing systems have been redesigned to optimise
the use of steam condensate reflux. To promote the
preservation of water resources, water consumption ratios
in each workshop are closely monitored and linked to the
annual performance appraisals of employees. In response to
government initiatives, this business has undertaken rainwater
and sewage separation measures and upgraded its sewage
treatment facilities to ensure that wastewater discharge
complies with relevant standards.
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In FY2024, the Group disposed approximately 6,995 tonnes
of solid waste, in which 2,302 tonnes were non-hazardous
domestic waste and 1,255 tonnes of non-hazardous industrial
waste. It is worth noting that our commitment to sustainable
waste management paid off with a 53% and 49% drop in
non-hazardous industrial waste generation for the Tobacco
Raw Materials business and F&F and Food Ingredients business
respectively. To further our efforts, we recycled around 1,085
tonnes of solid this year, which consisted of 234 tonnes of
plastic waste, 126 tonnes of paper waste, 694 tonnes of metal
waste and 5 tonnes of glass waste. We recorded a remarkable
327% increase in the total amount of waste recycled this year
as compared to FY2023. In addition to the incidental increase
in metal waste recycled due to the disposal of one of the
production line in the Tobacco Raw Materials business, the
paper waste and plastic waste recycled also marked a 43%
and 75% increase, altogether contributing to this significant
performance in FY2024.
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We are committed to responsible solid waste management
by complying with local regulations and enforcing internal
policies, including the Environmental and Occupational
Safety Monitoring and Control Procedures and Solid Waste
Management Regulations, to ensure proper waste treatment
and categorisation. The Administrative Department oversees
these practices under the Monitoring and Measurement
Control Procedures, addressing any non-conformities timely to
prevent environmental risks from improper waste handling.

F&F and Food Ingredients business

This business adopts a comprehensive approach to managing
both hazardous and non-hazardous solid waste, ensuring
compliance with relevant regulations such as the Standard for
Pollution Control on Hazardous Waste Storage (GB 18597-
2001). Solid waste is categorised and disposed of following
GB/T 39189 and applicable solid waste regulations.

Hazardous materials such as laboratory waste liquids, spent
activated carbon, used laboratory equipment, dust, and
waste light tubes are handled by qualified third-party disposal
companies under annual contracts. All hazardous laboratory
waste is collected and transported to dedicated storage
facilities by trained personnel, with oversight provided by
the Equipment Department to ensure compliance and proper
documentation.

Non-hazardous solid waste is managed through a robust
tracking system, ensuring timely inventory control and
disposal by accredited third-party organisations. Its EHS
monitoring procedures guide the management of waste to
ensure adherence to environmental standards. Furthermore,
any waste generated during operations, including waste
packaging, is also entrusted to qualified third parties for safe
disposal, with detailed records maintained to track all waste
movements effectively.

Tobacco Raw Materials business

This business has established dedicated storage facilities for
both hazardous and non-hazardous solid waste, ensuring
unified collection and management through agreements with
qualified external recycling and disposal providers. Domestic
waste is handled by the Sanitation Department, while
hazardous waste, such as coal ash and sludge, is entrusted to
certified recovery units for reuse in the production of cement
and organic fertilisers. Hazardous waste is disposed of by
licensed hazardous waste treatment facilities, ensuring safe
and compliant handling.
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Its production solid waste, primarily consisting of discarded
filter rods, is collected by designated personnel immediately
after production and sent to the Material Management
Department for centralised tracking. The Monopoly Office
of the Warehouse Department liaises with the State
Tobacco Monopoly Administration, which oversees the
process of delivering this waste to a waste-to-energy plant
for incineration and energy recovery. Overall, solid waste
management is conducted through a warehouse system, with
the EHS supervising operations.

Aroma Raw Materials business

This business employs a systematic approach to managing
both hazardous and non-hazardous solid waste, ensuring
compliance and environmental protection. Hazardous solid
waste, such as spent activated carbon, is regularly collected
and processed by a qualified external disposal company,
with contracts in place to ensure consistent handling. Non-
hazardous industrial waste, including coke, is also removed on
a regular basis.

For effective waste management, hazardous waste is
categorised and stored separately, with strict adherence
to handling protocols. The Production Safety Department
is responsible for the maintenance and operation of waste
management facilities, ensuring their proper functioning
and overseeing the collection and storage of solid waste. All
solid waste generated is classified into categories such as
hazardous waste, general industrial solid waste, and domestic
rubbish. Each Producing Department is tasked with collecting
and storing waste in designated areas, clearly labelled for
hazardous waste management.

Environmental administrators maintain accurate records of
hazardous waste types, quantities, production processes, and
pollutant characteristics in accordance with local regulations
such as Shandong Province Hazardous Waste Management
Regulations, reporting this data to the provincial solid waste
management system. It also implements measures to reduce
the generation of solid waste during production. Additionally,
residues from distillation processes are sampled and analysed
to ensure 100% utilisation efficiency.
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Condiments business

This business generates both industrial and hazardous waste,
such as organic solvent waste and waste mineral oil, which
are transferred to certified third-party organisations for proper
disposal. In compliance with relevant regulations and internal
policies — including the Waste Disposal Management System
and the Hazardous Waste Utilisation and Disposal Process
— this business ensures responsible waste management. A
dedicated department oversees regular monitoring, maintains
discharge permits, and manages solid waste in alignment with
environmental impact assessment requirements.

Annually, it produces approximately 1 tonne of hazardous
solid waste, such as filtration-activated carbon and waste
oil, which is securely stored in designated hazardous
waste warehouses before being transferred. To minimise
environmental risks, this business provides periodic training
to employees, raising awareness of environmental protection
and reducing the likelihood of pollution incidents caused by
human error. Additionally, it has partnered with professional
waste recycling firm to classify and recycle recyclable solid
waste, further supporting its commitment to sustainable
waste management practices.

Noise

In FY2024, in compliance
with the noise emission
regulations including the
Law on Prevention and
Control of Environmental
Noise Pollution and
Emission Standards for
Industrial Enterprises Noise
at Boundary (GB12348-
2008), we implemented
several measures to effectively manage noise pollution during
operations. Improvements were made to the negative pressure
fans in the production workshop by adding soundproofing
materials, including acoustic insulation on exhaust ducts, to
reduce noise levels around machinery and the surrounding areas.
Additionally, the use of variable frequency silent motors further
minimises operational noise, collectively contributing to a quieter
environment. In FY2024, no substantiated noise complaints were
received from nearby residents.
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4.2. Energy & Resources
GRI 3-3 (c-d); 302-4; 302-5; 303-1
HKEX Aspect A2; KPI A2.3; KPI A2.4

In FY2024, the primary resources consumed by the Group
were electricity, diesel, natural gas, gasoline, refrigerant,
steam, water, paper and various raw materials as well as
packaging materials. Table 2 in APPENDIX Ill on page 116
illustrates the amount of different resources consumed by the
Group in FY2024 and FY2023.

Electricity

The electricity consumed by the Group mainly came from the
operation of electrical equipment and device in the offices
and factories. In FY2024, the electricity consumption of the
Group was 69,642 MWh.

4.2. REREZE R
GRI 3-3 (c-d); 302-4; 302-5; 303-1
B X B B A2; KPI A2.3; KPI A2.4
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Electricity Consumption Among Business Segments of the Group
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Aroma Raw 5 40/0
Materials business

In FY2024, we observed a modest increase of 19% in
electricity consumption compared to FY2023. This rise can
primarily be attributed to the inclusion of full-scale operations
of our manufacturing plant in Indonesia for the Tobacco Raw
Materials business, as well as the increased business activities
from subsidiaries within the Aroma Raw Materials business.
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To optimise electricity management, the Group employs
tailored strategies for both domestic and production-related
electricity use. General practices include turning off idle
appliances, maximising natural light and airflow, and selecting
energy-efficient devices during procurement. Additionally,
specific goals and policies are set for different business
segments.

F&F and Food Ingredients
business

Its facilities management
department oversees
environmental protection,
energy, and emissions
management, focusing
on compliance with
regulations and avoiding
penalties. To boost
energy efficiency, this business also stresses on the use of “green
lighting” system with durable, high-efficiency lighting and
prioritises purchasing energy-saving water pumps and cooling
towers. Its energy management follows the Energy Management
System guidelines, prohibiting unauthorised installation of energy-
intensive equipment.

Tobacco Raw Materials business

Under the “Management System for Energy Conservation
and Emission Reduction (Trial),” this business implements
measures to optimise the use of water, electricity, fuel,
and office supplies. An Energy Conservation and Emission
Reduction Management Team is responsible for overseeing
these efforts, while the Energy Conservation and Emission
Reduction office coordinates implementation. They also
collaborate with the power supply company to eliminate
unnecessary basic electricity consumption based on the actual
production capacity so as to reduce resource waste.

Aroma Raw Materials business

This business enhances electricity management by installing
meters in workshops to analyse energy consumption and
ensure the effective use of waste heat from steam condensate.
During expansion projects, they prioritise high-efficiency
equipment and aim to increase the adoption of renewable
energy sources.
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Condiments business

This business ensures monthly electricity usage is tracked for
each product in all workshops, and outdated equipment is
replaced with advanced chillers to ensure efficient electricity
management.

Renewable energy resources

At Huabao, we are committed to integrating renewable energy
into our operations to strive for cleaner production. Our
initiatives include the installation of solar-powered streetlights
across facilities and prioritising the procurement of renewable
energy products, such as solar panels, to reduce reliance on
conventional energy sources. This year, F&G, our subsidiary
in the F&F and Food Ingredients business, managed to
utilise 34,500 kWh of solar energy to support its operations.
Also, Guangdong Jingye, our subsidiary in the Tobacco Raw
Materials business, cooperated with a photovoltaic company
to rent out extra warehouse rooftops for the installation of
their solar cells, and will enjoy preferential price for the use
solar energy in the future.

For our Aroma Raw Materials business, we have also
developed a mid- to long-term renewable energy strategy,
featuring a roadmap to lower generation costs and a
renewable energy quota system. This is supported by green
power certificate trading mechanisms to promote clean
energy production and consumption. Aligning with national
renewable energy plans, we optimise energy integration
by enhancing grid operations, prioritising clean energy
generation, and improving coordination between renewable
energy development and power systems.

To ensure efficient renewable energy utilisation, we are
investing in grid flexibility and peak shaving capabilities. This
includes retrofitting coal-fired units, accelerating peak shaving
power source construction, and improving self-owned power
plant management.

Other energy resources

In FY2024, the Group utilised diesel, natural gas, gasoline
and steam as its primary energy sources for operations and
transportation. To effectively manage emissions resulting
from the combustion of fossil fuels, the Group implements an
enhanced energy management strategy that emphasises data-
driven decision-making and the adoption of energy-efficient
solutions and technologies, while maximising the untilisation
of clean energy sources.
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In FY2024, the total energy consumption of the Group
(excluding electricity) amounted to 81,758 MWh, among
which the F&F and Food Ingredients business, Tobacco
Raw Materials business, Aroma Raw Materials business and
Condiments business accounted for 10%, 19%, 64% and 8%"
respectively. The administrative office of the Group did not
consume any other energy resources during the year.
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Energy Consumption Among Business Segments of the Group
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Since 2021, we have taken significant strides in transitioning
to cleaner energy sources, underscoring our commitment to
sustainable operations. In the Tobacco Raw Materials business,
we eliminated the use of coal entirely, replacing it with
natural gas — a cleaner and more efficient fuel — for our
boilers. Building on this progress, the Aroma Raw Materials
business achieved a major milestone in 2023 when one of
its subsidiaries ceased using biomass as fuel and transitioned
to steam, a more environmentally friendly alternative. These
strategic shifts have resulted in the complete elimination of
coal and biomass consumption across our operations in recent
years.

* Numbers may not add up to 100% due to rounding.
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Today, our energy consumption profile is streamlined and
sustainable, relying on just three major sources. Natural gas
remains the cornerstone, accounting for over 90% of our
energy use across all business segments. This consistent
reliance on cleaner energy not only reduces our environmental

footprint but also ensures uninterrupted production capacity. 14 o

Recognising that fuel consumption is
mainly divided into vehicle operations
and production boilers, we are committed
to optimising liquid fuel use, particularly
in mobile activities. This is accomplished
through initiatives such as regular vehicle
maintenance, encouraging eco-friendly
driving practices, and reducing non-
essential business travel. We also promote
the use of shuttle buses and public transit
options, discouraging the use of personal
fuel-powered vehicles. In alignment with
national initiatives, we have also been
adopting new energy vehicles for non-road
machinery.
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Furthermore, to address stationary fuel usage, we urge our  [th4oh » STETEFERREHER » FHAIZUEE T T

subsidiaries to follow the guidelines and actively improve
energy efficiency while shifting towards greener, low-carbon

operational practices.

F&F and Food

Ingredients business

ERRREmENER

e Install energy-efficient

heating devices on boilers
and use warm or hot water
when possible
EHE E R mEE
B WAL E ARKSE
X

Implement automatic
controls and insulation on
steam pipelines to reduce
heat loss
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Tobacco Raw
Materials business

ERER %%

e Perform daily
inspections and
maintenance on
main steam pipelines
HIBRUEBET
HEmEMEE

e Adjust boiler
operations swiftly
in response to
abnormal steam flow
fluctuations
EERAREET K
R 40 IR R RE SR BB 1T

Huabao International Holdings Limited EREFRIZRER A7

e Maintain energy
supply pipelines
regularly to enhance
efficiency and
prevent leaks
EH R EE

8 Rm AR I

=

e Clean heat
exchangers to boost
heat exchange
efficiency
BRRZBMBUARS
BRI K

= i

g

%

NEEERREES - BBRETTREREE - R
EA R NRE - BRAEETRE -

e Automatically
regulate natural
gas input based on
steam demands
BIEZFTRERT KB
BFSIRARES

e Transition from
diesel to electric
forklifts to minimise
fossil fuel usage
HERXBEERAESE
BXE - URERD
taERHERE




Water

In FY2024, the Group did not face any problem in sourcing
water fit for its purposes. During the year under review,
the Group’s water consumption could be categorised
into production and domestic use, with the total water
consumption across all business segments amounted to
1,149,546 m3.
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Water Consumption Among Business Segments of the Group
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In FY2024, we achieved an approximate 37% reduction in
water consumption, with significant decreases observed in
our F&F and Food Ingredients business, as well as in office
operations. This reduction highlights the effectiveness of our
water-saving initiatives. Despite this overall decrease, the F&F
and Food Ingredients business, along with the Aroma Raw
Materials business, continued to be the highest consumers of
water due to the nature of their production processes.

Notwithstanding that, we are committed to reducing our
water consumption in production by refining processes and
enhancing manufacturing technologies. To conserve domestic
water, we emphasise employee education and cultivates a
culture of water conservation to mitigate water wastage.
Subsidiaries are encouraged to adhere to this policy and
actively improve their water efficiency.

Lo

R2024 4 - HPIRINIR DK 37 % HIKETR
Hit ERERBRRBEMRBARBAZTS
EBRRAKEERBETR - E—NRRBETH
PIER K BIERIA - BERBAKETR @ B
HREERENEFE  BRELRRGAEHEBN
ERHMEBNEEBERKERS R -

BEWML - HADBAORBBERIZMETT
SR AR A A B K RERE - RETKIES
AK - RAERETHE - EEEAEREHK
XAE - BAIRBKEROITR  BIPISEET
EFRARPETHBARE - BRERHKRE -
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F&F and Food

Ingredients business

ERREMENER

e (Create a water treatment
and regeneration facility
to recycle water used
in reactors for cleaning
purposes
BN KRR BB AR @
Wit & A = & & ) K1EE
2R

e Schedule regular
maintenance on water
pipelines to prevent issues
like evaporation, discharge,
dripping, or leaks
EHEEHKESE Bk
M5 & FIE[EE

Tobacco Raw
Materials business

12 R R 3R

e Implement a water

management system
across departments
to promote the reuse
of condensate
Bie#E AR & EFIH
KERBEER 2
HREKEBFA

Engage employees in
water-saving efforts
through awareness
campaigns and
slogans

BIBE FEEBMEIK
R RITBIEIK

=z iyp
=N

Identify and

resolve water leaks
prominently

R Ry 25 30 0 AR R FRE
BKERR R E &

Encourage
participation in
conservation efforts
via posters affixed
on main pathways
EXrZRBERLE
W HEET2HEE
KITE

Huabao International Holdings Limited EREFRIZRER A7

e Reuse treated

wastewater and
condensate in

other operational
processes

7% B 3% 38 B BE K FS
KB A A &
EiBi2

Assess water usage
efficiency and total
water withdrawal
regularly

E BRRT Al FR7K R A
BEUKE

Promote the water
conservation
practices among
frontline staff and
form standardised
procedures

M) A 4% B T E &nK
BEEWEAAREBEH
152

® [nvest in state-of-

the-art chillers and
variable frequency
water pumps to
enhance efficiency
RE SR 2K AE
MESEKR AR S

=

Promote the reuse of
condensate for other
purposes including
irrigation
HERREKERR
HaAz - flER

Keep comprehensive
records and analyse
water consumption
metrics for each
product across all
workshops

T HEESEMDONTAE
5 [ ) B {8 2 an #E 7K

iR




Paper

In FY2024, we consumed
5,023 kg of paper. Reckoning
that paper is mainly utilised
for administrative purposes,
we are committed to fostering
a "Paperless Office” and
"Office Automation” culture
by regulating how paper
and printers are used in the
workplace. Emphasising digital
solutions for information
sharing, we encourage
double-sided printing and
the use of recycled paper for
internal documentation.

F&F and Food

Ingredients business

ERREmMERER

e Designate specific staff to
oversee each printer and
copier, keeping thorough
records of printing

activities, and transitioning

to electronic receipts for
customer transactions

ZHEENETIAREES

BITEIH RAE IR
R B2 4T EIAN4E E1VE Eh A 5 AR

26 WAEFREET I

3

Tobacco Raw

Materials business

ERRMEE

e Implement the

“Administrative
Office Materials
Management
Regulations”

to establish
guidelines for paper
procurement and
set objectives for
reducing paper
consumption
BT RYE
EIBRTE) » HIEA
SRR AV 5| W R L
B AR R B 1R

e Launch the
“ Enterprise Paper

Saving Proposal,”
which includes

13 key initiatives
aimed at motivating
employees to
minimise paper
usage
HEITCR RIS AR
B&EE)  _HE 1318
BREZRNATEET
B A R AR

2024 81 & - 18 #& £ 515,023
Frfik EEINARFEAETBEES
RITERIE  RPIBORBBER&ET
ESGETHR R RAITEN AR - HE
MDA R #T2 B 8E B
1t - HZMaFATDFBEFTILBRRA
ROZEM UHBEIEMITENARE
ARREIEARNIBSFH ALK -

e Adopt “Office

Automation”
protocols to decrease
reliance on paper-
based approvals

A (e #it]
AR LU A AR SR
CoFiikt-)

e Aiming for 25%

reduction in paper
usage by 2030

sHEIF2030F /A
25% M REAE

X
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Packaging materials

In FY2024, we reported a total usage of 16,625* tonnes of
packaging materials, encompassing a variety of types such
as plastic, paper, metal, wood, and glass. Recognising the
growing demand for packaging due to increased production
and sales, we have implemented effective strategies to
manage the consumption of single-use packaging. These
strategies focus on prioritising reusable and recyclable
materials during procurement, reducing unnecessary
packaging designs, and exploring sustainable alternatives.

Tobacco Raw
Materials business
- Paper pulp, film bags,

F&F and Food
Ingredients business
- HDPE plastic barrels,

BEHH

R2024 & RO EBEMBEREE

16,625*Wf » A BIEHR - Kk - €8 - K
AR - HMEHRE  BELAELEESN

BF - RMHBENTERAREM - Al R

PIESRER— RIN BRI R EIE —RIEBEDN
/M EURBEERNERBEEAETELER

AEEEARTEROBENR  ROTYE

HMBERRE  FARRRAUFENERTER -

cardboard barrels, iron
barrels, woven bags and
aluminium bags

EARARENKS
—FEEAEEE

BZEBEG - A

15 ARSI

Standardise packaging
specifications to minimise
excess packaging
m—BERK  KRERDB
EeE

Initiate a “paper instead of
plastic” initiative for new
packaging solutions

HE) (AR 58 &K
BB B RART R

cartons and plastic
barrels
ERRBEK
—FEFHALE
SERE - A
KRR

Implement

strict inventory
management for
packaging materials
HEEMENEFE
TR E IR
Collect and reuse
semi-finished rod
packaging for
further processing

U SE 30 S 46 {58 FR K
mEMBE - (FE—
EMITEIE

Numbers may not add up due to rounding.

Huabao International Holdings Limited ZEEMRERER A

e Adhere to the

" Packaging Material
Management
Regulation” to
ensure the reuse of
all barrels used in
production
B BEMHER
HED)  BREES
£ AEFT A AE ARG
BEEEEM

Packaging materials
and labels are
collected for use on
demand
HEE R AIR®S
PR B A

Enforce stringent
controls over
packaging material
purchases,
prioritising eco-
friendly options
BRAGE R EM AR
e BAEERR
Wkt

Promote the use

of recyclable
packaging materials
by collaborating
with suppliers in the
use of more durable
plastic boxes
FiBEHEER S E(E
FA S hnifit AR &0 2B KL AR
BREMBEEER -
HEEAT @K
¥

* BHRAOBEAAZRE  BFRMKBES -




4.3. Respecting the Environment and Conserving Our
Natural Resources

GRI 3-3 (c-d); 303-1; 304-2; 306-1;
306-2
HKEX Aspect A3; KPI A3.1

Aligned with its corporate vision of “Flavour Your Life”, the Group
is dedicated to creating a conducive operational environment
that enables the identification of environmental impacts and
the implementation of appropriate mitigation measures. As a
prominent national enterprise, the Group diligently evaluates and
identifies the significant environmental impacts resulting from its
business operations, and endeavours to adopt diverse measures to
manage the strain it places on the natural environment.

Considering its role as a manufacturer, the Group acknowledges
that the consumption of natural resources such as energy
and water, as well as emissions of air pollutants, GHG and
waste constitute its most prominent environmental impacts.
Consequently, a series of actions have been developed and
implemented to address and mitigate these environmental impacts
and associated risks.

Environmental Management System and Environmental
Targets

43. EEREHFREERER

GRI 3-3 (c-d); 303-1;304-2;
306-1; 306-2
B X B [E T A3; KPl A3.1

RA[RFEESIRE INEERS - AEEH
WREERFNERRE - B EELH IR
BORE L RIUEE N EREE - (FRBIRA
BMERER L —  AEBEEEFGILHRHE
EBZEMERNEARREEZE - ABROIREK
RZBIERAREYH B ARBEXNEE -

ZRINEMER/BREBNEHIEE - AEERA
REREKEBABRIERE  URER - AE
REMEZRYHIENEEEBMEKNBER
BEANRRZE - lAilt - AREEFIELEE
—ZIITE AR S R B IR R R 2 AN AR B R
B o

REEEBARREARE

Our subsidiaries have successfully attained

R
¥

BPETNFRRIEAY

ISO 50001 and ISO 14001 certifications, oM S &

underscoring their commitment to energy

#151SO 50001 BEIRE 12

. ‘ BEZLARISO 14001318

and environmental management. By

= R
BB RRE

R P p2

CHBTH

embedding environmental protection into I 15 .!:é:}i% ;zé(%qﬁ iE B BEEANIB LB S 1B By RS o

their daily operations, they have created e g v BB BRERABRRS

comprehensive systems for identifying, T3S R R A TR A B RFATETEEE

preventing, mitigating, and monitoring the T WES BR#ZR - &

ecological impacts of their activities. . 1% B - 4247 M B4 H 25T
AR

In alignment with the national initiative for
ecological civilisation, we are unwavering
in the dedication to environmental
sustainability. This is exemplified by the
implementation of the “2025 Huabao
Sustainable Development Goals” across
various business sectors over recent years.
Recognising the importance of collaboration

MBER. FROFLR. £l RAXEEED

P
REAM: 2049119 F

SERM: 2021 % 121 16 B
FESHARA 2021 % 12 ) 16 BRI 2004 % 1271 16 0
EHIRG SRR TN BN B A

-

ATRE EH

o) bt

P . ;i A
%ﬁﬁﬁ%ﬁiﬂm& BRI R {,jiﬁ

BB ARIRBNFE -

gEAN - FPIEREERER
FRENHERMNER B
ERBHR I REEA
SERR - LFR K
MERBESEREEE
BE[2025FE B FELR
BiZ [ ERE—AAENE
] RMRIZERHEEEE

in fostering environmental conservation, we actively promote
changes in operational practices to expedite progress. For further
details, please see APPENEDIX | as set out on page 112.

EHEIRBERETANERER - FEGRE
HRRRKEEEREER  NMRAIFEZERE
12 BEZFAARAI2HE 112 AR — -
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Green Production

BRELE

Adhering to the principle of “reducing
pollution at source, improving resource
utilisation efficiency, and minimising the
generation and emission of pollutants
throughout the production, service, and
product lifecycle”, we are dedicated
to minimising our environmental
impacts while also setting a benchmark
for sustainable practices within the
industry. In FY2024, Guangdong
Jiahao, a subsidiary of our Condiment
business, has achieved significant
recognition in green manufacturing by
fulfilling the rigorous requirements for
cleaner production. Demonstrating a
strong commitment to environmental
sustainability, it has been certified as
a "Hong Kong-Guangdong Cleaner
Production Partner (Manufacturing).”

ra;g

ARG
&R

B

Hong Kong -

Name of Enterprise

Name of Factory

Location of Factory

AiaE PR iRk

Hong Kong - Guangdong Cleaner Production Partners

Recognition Scheme

BBIEBESAE (FEW)

ion Partner (

Cleaner

B REIRTBARIBUS R
REERNARE R
RAEE - REMERERBRE
RIS EEMPEN IR
A - B R R KRE HR D S

Xl

=)

and]
This s to certify that

. BEREARAE

* Jiahao Foodstuff Limited

. I REEREERAE
* Guangdong Jihao Food Co. Ltd.

. HiEn
* Gangkou, Zhongshan

HARA TEEEEE~KE (BHiEL) | HEX

FHEERIIEREE L

have fulfiled the requirement for
Hong Kong - Guangdong Cleaner Production Partner (Manufacturing)
and demonstrated a high commitment to cleaner production

RIBNTE R ATENR
BEBEIZEMT - R20248
F - BMARREENTAA
EREx  BBEKRBREE
MERIEESR  EHREREES
BREZMRA - REHRER
HEERNBREAE  BR
EZEB2023FE[EBE
BEEBMN EHDERSE -
BABBRISEMAAES
B ERESERALSEREK
MR - IAFRAIE I #E
BREARRELER -

By integrating eco-friendly processes

into its operations, Guangdong Jiahao is paving the way for a
more sustainable future while enhancing its operational efficiency.

Another subsidiary, Guangzhou Owada, is

committed to

embedding ESG principles into its operations as part of
its green factory initiatives by launching a comprehensive
green development action plan that emphasises low-carbon
practices and resource conservation. In 2024, Guangzhou

Owada optimised its production facilities b

y phasing out

high-energy-consuming equipment and introducing energy-
efficient technologies, achieving at least 20% energy savings.
The manufacturing site also utilises environmentally friendly
refrigerants to minimise greenhouse gas emissions. With 50%

green space, including nearly 400 trees, an

d recreational

facilities like sports courts, Guangzhou Owada fosters a

healthy work environment while enhancing i
edge in sustainable practices.
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Additionally, we are proud to announced that, Jiangxi b4} BRFBEL=ZE M  BMAEREELN

Xianghai, a subsidiary of our Aroma Raw Material business,

o Y &

was awarded the “National Green Factory”.

\
hy y,
(

FTRENIAEBRE BIZRMRE TR IR -

Jiangxi Xianghai - the National Green Factory

RS -ERRBREIR

In late 2023, Jiangxi Xianghai achieved a significant milestone by being awarded the title of “National
Green Factory,” just four months after receiving provincial recognition for its environmental efforts. This
prestigious designation is the highest form of acknowledgment from the government for excellence in
environmental protection.

2023 FK - /Iﬁféxiz‘i BREHERRIFESERAAIENREA®R BREAEZER  KEBRKEZE
IR E—HRERBNECERBREFTHRBNHZSRA °

Jiangxi Xianghai has consistently aligned its operations with national and Group policies on green
development. The company has implemented a range of measures to establish an efficient green
manufacturing system characterised by low carbon emissions, the use of non-toxic raw materials, and the
recycling of waste into reusable resources.
IAREBREHHEERBRMEBNFEERBRRE -3 UBE T —RIEBARY —ES R 4&
ERERR  BRERNEREER  REESCUAREZEYEKRENA -

Over the years, Jiangxi Xianghai has made substantial investments to enhance its manufacturing processes
and equipment. In FY2024 alone, the company allocated RMB 10 million towards improving operational
efficiency, sourcing eco-friendly materials, and promoting green products, respectively. This proactive
approach showcases Jiangxi Xianghai’s dedication to leading the green transformation within the industry
and exemplifies its commitment to sustainable manufacturing practices.

yEPK IABEBRATAEERARITHEETEMRME - BE 2024 F - REIRKRAARK 1,000
B 27BN ESEEREX RERARMHURKEEZEER - 5 BRENNEERR T IAEEE
ﬁ%ﬁﬂ%l R EEAARL - BREAFYIFERETRAEAE
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4.4. Climate Change

In light of the increasing concerns about climate change
from stakeholders, particularly authorities, and the enhanced
climate-related disclosure requirements outlined in the ESG
Code published by the Stock Exchange, which aligns with the
IFRS S2 standards, we recognise the importance of proactively
improving our climate change management and disclosure,
aiming to enhance transparency and credibility.

In FY2024, we continued our phased approach, building
on the solid foundation established in previous years. This
year, we have further clarified our structure, roles, and
responsibilities to enhance our leadership effectiveness across
the four pillars: governance, strategy, risk management,
metrics and targets.

Governance

HKEX - ESG Code Part D 19 (a-b)

Structure and Responsibilities

To ensure that climate management is effectively integrated
into our operations, our climate governance structure follows
the same format as the ESG Governance Structure discussed
in Section 3.1. The multi-tiered governance structure is
characterised by the Board of Directors providing oversight,
while Task Forces are established for the various business
segments and subsidiaries.

In FY2024, we have announced the “Notice on Promoting
Group Risk and Climate Management Related Work" across all
levels of our operations, with clear roles and responsibilities
defined, to ensure all involved members are well aware of
their tasks. For instance, as the highest level of governance
body, the ESG Leadership Team is responsible for setting
our climate-related goals, and key initiatives. It also oversees
the implementation of climate-related policies and ensures
alignment with the latest disclosure requirements, including
those set by the Stock Exchange.

Huabao International Holdings Limited EEE R IERER AT

4.4. Rzt
ERFSEREE  BRIREERE  HaEe

bR R X8 RELE - DA MBS FTEH s Y
ESG ST R #2 B IFRS S2 #EHIR#ZH — BRI
{ERIFEBEEZR  BRMAREINEHLRER
FECEEMFEENEEN  HEMEAEEN
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75 34
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RERERIEEEEIRMARMNEED - &
PR RIRERZRIBEE 3.1 EEIP &1 fm MV ESG
ERRBRF - - E—ZEANEQAREH
EXZgaiEE UYATRAERBREMFLA
RIZBFHITENAE -

R2024 85 - BAIEA(ERNEESBRIRE
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Operationalising our climate risk management framework
is the responsibility of the Group Task Force, which helps
integrate climate-related considerations into our policies,
processes, and decision-making. It also coordinates climate-
related training programmes for employees and ensures
the collection and analysis of climate-related data. At the
business unit level, the Business Segment Task Forces have
been established to implement climate risk management
plans. These groups collect and verify climate-related data,
analyse risks and opportunities, and adjust business models,
products, or services as needed. Similarly, at the subsidiary
level, Subsidiary Task Forces execute climate risk management
actions in line with the Group’s overall strategy, reporting
progress to the Business Segment Task Forces and ensuring
compliance with Group-wide climate-related objectives.

Competency

In FY2024, we continue to strengthen our climate governance
by ensuring our Strategic Development Department include
specialised ESG personnel. This move was accompanied by a
series of comprehensive training initiatives aimed at equipping
management with a deeper understanding of current industry
standards and regulatory changes.

To maintain our edge in climate risk management, we are
committed to regular training programmes and collaborative
efforts with external experts. We also promote the pursuit
of professional certifications among employees working
in ESG and climate-related roles, as well as directors and
management, ensuring they possess the necessary expertise.
This strategy aims to cultivate a proficient team capable of
effectively addressing the complexities of climate-related
issues.

2024 Environmental,Social and Governance Report &% -
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Governance approach

Climate-related risks and opportunities are integrated into
our decision-making processes through several mechanisms.
The ESG Leadership Team ensures that climate-related
considerations are incorporated into our strategic planning
and business model. The Group Task Force identifies, assesses,
and manages climate-related risks, ensuring that these risks
are reflected in our overall risk management framework.
Regular progress reports are submitted to the ESG Leadership
Team, enabling continuous monitoring and adjustment of
climate-related initiatives.

To support these efforts, we have established robust processes
for monitoring and reporting on climate-related risks and
opportunities. The Group Task Force collects and analyses
climate-related data, including GHG emissions to better
understand risks and opportunities. We are also developing
climate risk scenario analysis to assess the potential financial
impacts of climate-related risks under different scenarios.

We will enhance our internal control systems and reporting
frameworks. The Board and its committees will navigate
climate-related risks and opportunities, with continuous
support and independent reviews provided by the Internal
Audit Team to guide and strengthen these efforts. This
initiative will involve incorporating climate discussions into
regular meetings, setting clear targets for key climate-
related risks and opportunities, and systematically tracking
our progress toward achieving those goals. Through these
efforts, we aim to ensure a comprehensive understanding and
proactive management of climate-related challenges.

Strategy

HKEX - ESG Guide
HKEX - ESG Code

Aspect A4; KPI A4.1
Part D 20 (a-d); 21 (a-b)

To clarify our strategy for addressing climate-related
challenges and to inform stakeholders about the implications
of climate change on our operations, we conducted
comprehensive discussions with key stakeholders across the
Group. As the next step, we will collaborate with external
professionals together with the corresponding business units
to identify and evaluate effective strategies for mitigating
climate-related impacts.

Huabao International Holdings Limited EEE R IERER AT
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Time horizon

Our analysis of climate-related issues extends through the

LEIETE
A9 S SRR B B R R 0 0 AT R E LA T B ) 48

timeframes, which have been categorised as follows: (=8
Short term Medium term Long term
= T =31
0-3 years 3-6 years 6-10 years
0-34F 3-64F 6-104F

Material climate risk and opportunities

Huabao consists of four distinct business segments, each with
its unique business characteristics, which may lead to varying
challenges related to climate change. To address this, we
conducted the identification, assessment, and prioritisation
of climate risks separately for each segment. We then
consolidated the results to evaluate the overall risks faced by
the Group.

Our analysis indicates that the impacts of climate risks and
opportunities on F&F and Food Ingredients business and
Condiment business are limited, while the Tobacco Raw
Materials business and the Aroma Raw Materials business
segments are likely to encounter relatively more significant
impacts from climate change compared to the other segments.

Tobacco Raw Materials business

1B R RR R

(1 g
BARIRER R 5

EE i P E TR A EBIRBARK - FERBR
RHAEBEBHORGRE - BSRGRE
FRE AR A RAR - REHE 1B
e B0 RIS B ERBRIRET T RIKRER
MR AP REREF  TRERETE
& UiHARERREERENEEZE -

REBERFANDT > RiREARLKEBEHERRR
mECEH TR mEBEENTEBR - MER
R EH LB R ERBEBNEMEBRE
HREESBENRKRTE

Physical risks
Y

Extreme Heat and Heatwaves

13 i 2R K #OR

Time horizon: Long term
FFRTECHE - <A

Value chain affected area:
R Zn B EFIRE -

It could affect raw material storage, potentially compromising product quality and delivery.

ZIER A BEHR I F B & - EMyEEmE BT -

Rising Average Temperatures

FHRB LA

Time horizon: Long term
FFE#RE - RA

Value chain affected area:
REEMEEEIRA -

It may impact the growth of plant-based raw materials, affecting supply stability and quality.
ZEBAEEZEENBIRI N ER  FERENRTIEEE -
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Tobacco Raw Materials business

1B R R R R

Transition risks

LEEil)) g

Strengthened Emission Reporting Obligations

AL BE IR E R

Time horizon: Short term
FFE#IE - AR

Value chain affected area:

RPEEERRE -

Regulatory bodies and customers are increasingly demanding stricter carbon emission monitoring and
reporting, requiring this business to allocate significant resources to meet these requirements.

EERBNEFPHRFMESEFR S A B AR  BHAREREE DI — N E R EELES -

Opportunities
wE

Development of Energy-Efficient and Environmentally Friendly Processes

REGERRIE

Time horizon: Medium term
BTN - A

Affected area:
R E

It could help reduce operational costs, improve resource efficiency, and enhance sustainability.

ZEEEREFEMEEXA  [EHEREHXE - WIET LB A BN -

Policy Incentives and Participation in Carbon Markets

BUR B R B2 A h 45 2 B

Time horizon: Short term
FFRIEGAE - A2 BY

Affected area:
X Zr)Ee -

It could allow the business to leverage government incentives and carbon trading for financial and
reputational benefits.

LB (E 1R R BEFIF BT LR IE i PR K 5 K (3R B R R B R T I HY 2t
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Tobacco Raw Materials business

2 RRRER

Enhancement of Brand Image

RARBETER

Time horizon: Short term
FF[E]# 0 - AR

Affected area:
X Zn)EL -

It could strengthen the business’ reputation as a sustainability leader, attracting environmentally conscious
customers and improving stakeholder relationships.

ZHERE N % EFER A Fr B ERBELRNER RS/ ABRREBAES « W — L IEH B F 2 156
EHIEFE -

Discussion:

The physical impacts of climate change pose relatively significant risks to the operational efficiency of
this business, particularly through extreme heat and rising temperatures, which may disrupt raw material
storage and supply chains. However, these challenges also present an opportunity to invest in energy-
efficient and environmentally friendly processes. By adopting advanced technologies and sustainable
practices, this business can mitigate the risks of climate-related disruptions while improving operational
resilience and reducing costs.

RIREENYETEBRAERNEERNTERBRABENRAR  CERBRESRNMFHRAE LT - Aleed
BIRMEHEF MR - A SLRETREKSE  REXEBRENGERRNEERRE - BBIRAE
ERRMEAIFEERER  AEBADRERGARBERESENTE - RSREASEDMEILFFEKR -

The evolving regulatory landscape presents both risks and opportunities for the business. On one hand,
stricter emission reporting obligations and potential regulatory changes could increase compliance costs.
On the other hand, these trends create opportunities to participate in carbon markets and benefit from
policy incentives. By proactively engaging with regulators and investing in carbon management capabilities,
this business can turn regulatory challenges into strategic advantages. Also, by positioning itself as a leader
in environmental responsibility, this business can build stronger relationships with customers, investors, and
regulators, creating long-term competitive advantages.

PEEENEERENMAREBEREARIEE - — 7 H  ERENFERRSEBNEENEES2aRs
BMERAAR - Z—FHH  SLBTHAIET2EBHSMIANBERABNKE - BBTHHEEERER
BUWRENMEIRE N  NEBAKEEHBEELRBEBESD - It/ FBAEEFEUAR/AREEEINESE
EFAREBAEEF REENREEMBRVIRENEE  BERIAGFES -

This business will look into the opportunities in investing in climate-controlled storage facilities to
protect raw materials from temperature fluctuations, while explore the feasibility to scale energy-saving
technologies to improve resource efficiency. It will also look into leveraging certifications and eco-labels to
differentiate itself in the market.

REBEHERERERGEERIFFRENEE  UWRERMH2ZBERBNTE - RNHREREERITE
REATH - RIBSERME « i) REBTHZRANARERELRHERETREER(C - MAETS
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Transition risks
2 )E b

Tightening Environmental Regulations for the Aroma Industry

WREFRTEEBNRRESR

Time horizon: Long term
FFfEIEE - RA

Value chain affected area:
B EEIRA -

It will require significant time and resources to comply with stricter environmental standards, including
waste management and increased regulatory enforcement.

ZEB G ERIERTEBERIEOREIEE  BRERZNEEURMATEE » BHEFRAXEGFEHEE
/‘\/ﬁ o

Transition Costs to Green Products and Environmentally Friendly Processes

AReEmR RRKFIZBENKE

Time horizon: Long term
FFEi s - RA

Value chain affected area:
K ZnEEFIRE -

It is associated with higher operational costs and potential failure risks from adopting green technologies,

such as new chemical reactions, green catalysts, and optimised processes.

ZIR RS REIRBFZEFMN - CBRFTEERE FRERIEDFNEBIEIERHE  BEREESHEEMLLL
JELERI KR B

Rising Costs of Raw Materials and Energy

R R K gEIRE A LR

Time horizon: Long term
FFfEI s - RA

Value chain affected area:
REENEEEIRA -

It is driven by reduced supply and increased demand for raw materials, as well as energy price volatility,
leading to higher production costs.

ZERTEESRETHEERL TFELEN  AREREIERKE - BEHPREAEELAK LT -




Opportunities
w8

Enhancing Brand Value and Customer Loyalty

RAmMEEREEFLHE

Time horizon: Long term
FFfEIEE - RA

Affected area:
R E

It provides an opportunity to align with consumer demand for sustainable and health-conscious products,
thereby strengthening brand value and customer loyalty.

ZEERET TR EHEEEEL A EERAERERERNF K  EMEEmfEBENIESES B
/EF o

Expanding into International Markets

R B TS

Time horizon: Long term
FFEi s - RA

Affected area:
X En)E -

It provides an opportunity to tap into emerging markets, reduce reliance on a single market, and establish
a global brand image.

AR RENIEEETGIEREE - B L L E— TSR  WE 2HmETER

Discussion:

BEE

The tightening of environmental regulations and the transition to green technologies pose significant
challenges for this business. Compliance with stricter standards and the adoption of environmentally
friendly processes will require substantial investment and operational adjustments. However, these
challenges also present opportunities to innovate and improve operational efficiency. By investing in green
procurement and sustainable practices, this business can mitigate regulatory risks, reduce supply chain
vulnerabilities, and enhance its reputation as a sustainability leader.
REZRABERBRNEERMELAARRBEREALE - BTERRNFEMRARRIBHFTEAER
BEREERE - A - SUERBEARREFTRREALELRTREE - ERREZCRBRAIFSELERE
B AEBHREEERR  BEREEEST  YRAHERAIFEERAEENRE -
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Meanwhile, the growing consumer preference for sustainable and environmentally friendly products creates
significant opportunities for this business. By enhancing brand value and expanding into international
markets, the business can drive revenue growth and build long-term competitive advantages. These
opportunities not only align with global sustainability trends but also help mitigate risks associated with
market volatility and regulatory changes.

R - HEEHARELRREMNRIERER  RAXBAETEAKS - BERAmBEERARE
N5 REBAIHSRAER  TEYRMFEFED EURBETERIRAIFEERBE -2 TAY
AR T 5K 8 R BB B LSRR A E R o

As part of its strategies, this business has been actively investing in R&D to adopt green technologies,
such as lean and green production. It has also been working to develop and market low-carbon and
environmentally friendly product lines to meet consumer demand. When possible, this business will also
look for opportunities to build partnerships with local distributors and suppliers to facilitate global market
penetration.

ERRBHN—8D  AXRB—BERBRRENE - fINRARBE RSB EERMN - NREB RPN LR

EMEBRRERRES - WhBHEEF K - HATHNERT - AEB KIS KBS EE WEHE R MHEHET

BIERHEER  REEMNEHRTIHEE

As a Group

Climate-related risks and opportunities pose significant
potential impact onto our future business operations, market
competitiveness, and brand reputation. Physical risks, such as
extreme heat and rising temperatures, threaten the stability
of our supply chains and operational efficiency, particularly
in agriculture-dependent sectors. Meanwhile, transition risks,
including stricter environmental regulations and rising costs of
raw materials and energy, challenge us to innovate and adapt.
However, these risks also drive us to improve efficiency and
embrace sustainable practices.

We have identified key climate-related opportunities that
align with global sustainability trends. By enhancing our brand
reputation through low-carbon and sustainable products,
we can meet growing consumer demand for environmentally
friendly solutions. Expanding into international markets
and adopting green technologies not only strengthens our
competitive position but also opens new revenue streams and
reduces market volatility risks.

To navigate this landscape, we are committed to strengthening
our climate risk management, investing in green technologies,
and optimising supply chain resilience. By enhancing transparency
in our climate disclosures and aligning with global sustainability
goals, we aim to build trust with stakeholders, including
consumers, investors, and regulators.
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In the long term, balancing operational stability with
environmental responsibility will remain a priority. By
embedding climate considerations into our strategy, we
are well-positioned to achieve sustainability goals, drive
innovation, and deliver value to all stakeholders. This
proactive approach ensures we remain competitive and lead in
the global transition to a low-carbon economy.

Risk Management

HKEX - ESG Code Part D 27 (a-c)

In FY2024, we took a proactive step to enhance our
management of climate-related risks and opportunities
by partnering with an external ESG consultancy. This
collaboration focuses on establishing a structured
methodology for the identification, assessment, prioritisation,
and management of these critical factors.

ldentification

We began with a qualitative scenario analysis to gauge the
potential impacts on our operations, considering both the
risks and opportunities involved, as well as historical data and
the industry peers. This phase included narrative discussions
aimed at pinpointing relevant climate risks and opportunities
connected to our business activities.

Assessment

The Strategic Development Department spearheaded the
assessment process, working closely with various business
units to conduct a qualitative evaluation of the identified
risks and opportunities. Each was classified as high, medium,
or low priority, with clear definitions integrated into our
operational framework.

Criteria for assessing risks

RENRE  FTHLEREUHEARREENSE
EEMANELEFE  ZEBRIEEAEZMAR
B HPBAELERAKEERERE DA
¥ RETANSAER S AEEE - EEATENE
B AR PIE 2 RA AR EELNBE
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Criteria for assessing opportunities

FPAik R B B 22 B S L8 R 2 Al
e Likelihood of occurrence e Likelihood of occurrence
e TAER R
e Magnitude of impact e Availability of resources
TERE BIRA AT
® Resources needed for recovery ® Financial benefits
T i & IR LA JE g Bt s U
e Resources needed for adaptation * Non-financial benefits
P & IRAIRTE FEM U R
o
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Prioritisation

To facilitate analysis, each risk and opportunity was assigned
a score based on its priority level. With coordination from
the Strategic Development Department, we established an
80% threshold for prioritisation. Those scoring above this
benchmark were classified as high-priority and were subject to
further exploration and management.

Due to variations in business activities and geographical
locations, we observed that climate issues have different
impacts on each of the Group’s business segments. After the
process of identification, assessment and prioritisation, we
determined that the impacts of climate risks and opportunities
on F&F and Food Ingredients business and Condiment
business are not significant, while the Tobacco Raw Materials
business and the Aroma Raw Materials are exposed to more
significant climate risks and opportunities. In view of this, we
have adopted a differentiated risk management strategy by
focusing our resources on the Tobacco Raw Materials business
and the Aroma Raw Materials business to address the material
climate issues. In addition, we will monitor the other two
business segments to ensure operational stability.

Monitoring and management

As the next step in the coming year, we will conduct
internal meetings with our business segments to engage
relevant departments and gather insights into the business
context. This collaboration will enable us to refine our risk
management strategies and establish appropriate climate
actions and targets for prioritised risks and opportunities. For
more details, please see the “Strategy” section.

Continuous review and integration

This entire process will be subject to regular reviews to
ensure that the identified risks and opportunities, along with
our risk appetite and planned actions, remain aligned with
our business operations. Our goal is to seamlessly integrate
climate-related risk management into our broader enterprise
management framework, allowing us to consider climate risks
alongside other business-related risks in a comprehensive
manner.
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Metrics and targets

HKEX - ESG Code Part D 34; 35; 37; 40

In our annual ESG report, we provide essential data on Scope
1, 2, and 3 GHG emissions, alongside metrics related to
energy and water consumption, as well as waste management.
By tracking these indicators, we can pinpoint significant
impact areas and enhance our overall performance. For further
details, please refer to APPENDIX Ill, as set out on page 114.

At present, we do not apply an internal carbon pricing
mechanism in our decision-making processes, nor do we
integrate climate considerations into our remuneration
policies. However, we are actively working on developing
cross-industry metrics to evaluate the proportion of our
assets and business activities exposed to climate-related risks.
Additionally, we are monitoring capital expenditures linked to
these risks and opportunities.

To aid our transition toward a lower-carbon economy, we are
contemplating more ambitious climate-related goals. We have
previously established Scope 1 and Scope 2 GHG emissions
absolute net reduction targets that aligned with the 2T
pathway, together with other targets associated with water
consumption, energy consumption and solid waste disposal,
all specified in our “2025 Huabao Sustainable Development
Goals”. As 2025 approaches, signalling the conclusion of
our “2025 Huabao Sustainable Development Goals,” we
recognise the need to reassess and establish new targets
that align with the current business landscape. We have set a
foundational long-term roadmap for GHG emissions reduction
to support our aim in alignment with achieving national dual
carbon objectives by 2060. We will explore the feasibility and
possibility in engaging in carbon offset projects in the future.

Future plans

As part of the transition to the new climate-related
disclosure requirements, we are committed to enhancing
our climate risk management framework in the coming year.
In addition to coming up with more specific measures on
mitigating the impacts of the identified risks, it also includes
conducting more detailed climate scenario analysis and to
assess the potential financial impacts of climate-related
risks. Additionally, we plan to refine our Scope 3 emissions
disclosure, ensuring more inclusive reporting across our value
chain. These efforts will further strengthen the integration
of climate-related considerations into our strategic planning
and risk management processes, aligning with global best
practices and regulatory expectations.
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5. CARING ABOUT OUR PEOPLE

GRI 2-27; 3-3 ()
HKEX Aspect B1

As a key component of our commitment to sustainability, we
prioritise the development of an inclusive corporate culture
and the promotion of workforce diversity, ensuring that every
employee is valued and respected. As of 31 December 2024,
the Group employed a total of 4,065 individuals across various
locations, including Mainland China, Hong Kong, Botswana,
the United States, Korea, Indonesia and more. For further
information, please refer to APPENDIX IV on page 118.

5.1. Supporting Good Employment

The Administrative and Human Resources Department plays
a crucial role in this effort by consistently evaluating and
revising internal policies to ensure compliance with current
laws and regulations. To streamline human resources
management, we implement and uphold a comprehensive set
of internal policies that standardise processes and establish
clear management standards. These policies include the
“Regulations on the Administration of Labour Relations”,
“Employee Handbook”, “Salary Management Regulations”,
“Recruitment Management Regulations” and “Regulations on
Attendance Management”.

In FY2024, the Group was in compliance with relevant laws
and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits
and welfare that have a significant impact on the Group.
More relate information can be found in APPENDIX V as set
out on page 125.

Recruitment and promotion

We adhere to the principle of “ethics, integrity, competence,
and capability” in our recruitment and promotion process,
aimed at attracting and retaining diverse talents. Facilitated
by a diverse range of internal policies such as the “Recruitment
Management System” and “Management Measures for
Promotion of Personnel”, we prioritise professional skills,
work experience, and alignment with company culture when
evaluating candidates. Our recruitment approach involves both
online and offline channels, with structured interviews and
skills assessments to ensure the selection of the most suitable
candidates. We also encourage internal employee referrals to
foster diversity and teamwork. Furthermore, we collaborate
with universities to recruit graduate trainees, offering them
fast-track development opportunities.
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We offer clear and transparent career development
opportunities, guided by performance evaluations,
professional skills, and contributions to the organisation.
Employees are promoted based on annual assessments, and
we operate a comprehensive performance management
system to ensure fair promotion decisions. We prioritise
internal talent development through a “High-Potential Talent”
programme, which identifies and nurtures future leaders.
Our promotion pathways include managerial, technical, and
business development tracks, allowing employees to choose
the path best suited to their interests and capabilities. These
policies are designed to retain top talent while supporting
individual career growth and aligning employee aspirations
with our long-term goals.

Compensation and dismissal

Uploading our “Salary Management System”, we offer a
competitive and performance-driven compensation structure,
which includes both annual and monthly salary options.
Employees on an annual salary receive performance-based
bonuses, while monthly-salaried employees are eligible for
year-end bonuses depending on business performance. Our
compensation packages include fixed and piece-rate wages for
hourly and piece-rate workers, respectively, and performance-
based incentives to reward individual contributions. We
also ensure equal pay for equal work, providing additional
allowances for roles like supervisors and technical staff, along
with overtime compensation.

Our internal dismissal policy adheres strictly to local labour
laws and ensures fairness, transparency, and legal compliance
in all cases. Dismissal decisions are based on comprehensive
performance evaluations, with employees given opportunities
to improve, unless their actions involve serious misconduct
or legal violations. In accordance with the “Labor Contract
Law of the People’s Republic of China”, dismissed employees
receive legal economic compensation, including an N+1
payout, and the process is registered with the relevant
authorities. The Administrative and Human Resources
Department continuously reviews and updates our dismissal
policies in consultation with employees and unions to ensure
they meet legal standards and reflect the evolving needs of
the business.
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Working hours and rest periods

In compliance with local regulations including the “Provisions
of the State Council on Employees’ Working Hours”, we
manage the working hours and rest periods of our staff
through the implementation of our internal attendance
management regulations. We follow a 5-day, 8-hour
workweek for office staff, with weekends off and holidays as
stipulated in the local labour laws. For production staff in the
workshop, a four-shift, three-cycle system is implemented,
ensuring that working hours align with schedules while
allowing reasonable rest periods. In cases where regular
rest periods cannot be granted due to production demands,
overtime compensation is provided in accordance with
relevant regulations.

Given the production-centric nature of the company, there
are limited opportunities for long vacation time during
peak production periods. Notwithstanding that, we comply
with local regulations by granting employees their entitled
statutory holidays. Employees are also eligible for various
types of leave, including annual leave, sick leave, marriage
leave, compassionate leave, maternity leave, and paternity
leave. These leaves can be requested through the “Leave
Approval Process.”

Equal opportunity and anti-discrimination

We are committed to fostering an inclusive, respectful, and
equal work environment, adhering to the principles of gender
equality and equal pay for equal work. We promote diversity
by ensuring human resources practices, including recruitment
training, promotions, dismissals, and retirement, are free from
discrimination based on factors such as gender, age, marital
status, pregnancy, family status, disability, race, colour,
descent, national or ethnic origins, nationality, religion, or any
other non-job-related attributes.

We firmly oppose all forms of discrimination. We have
implemented anti-discrimination policies and provide training
to raise awareness and respect for multiculturalism. Our
commitment to equal opportunity means that all employees
and job applicants are treated with fairness, and we actively
encourage a diverse workforce, recognising that it drives
innovation and a broader range of perspectives. Through
these efforts, we aim to create an open, supportive, and
inclusive environment where every employee can reach their
full potential.
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Employees are encouraged to report any instances of
discrimination to the Administrative and Human Resources
Department through the Group's grievance mechanism, which
is responsible for assessing, addressing, documenting, and
taking appropriate disciplinary actions for substantiated cases.
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Fair And Just Employment at Hunan Jishou

HESERTATVLAEERRA

Hunan Jishou, one of our subsidiaries, serves as a model
for employing and alleviating poverty among individuals
with disabilities. In 2024, over 25% of the staff hired were
disabled individuals. The subsidiary implements a piece-rate
assessment system for all employees, ensuring equal pay for
equal work. This commitment to fair employment, combined
with favourable working conditions, fosters a strong sense of
belonging among staff. As a result, employee engagement
and passion for their work have significantly increased,
creating a positive and sustainable management cycle.

ERBMETFRARZ — HEEEERERBALHRENEREBEA LB E S EHZLITREEH -
2024F - ZRARIEANERATEHETREN25% A F - AAHMBEEIETAHERHE - BERRFATL
FIBH o E—HRFPRRNABARREOTHERE  AMERTETHRARNEBER - Fit - BETHT
TERRIB MM TERBERBERT  WKIERRE - ESAFEER

Other benefits and welfare

Caring about the holistic well-being of our staff, we offered
a diverse range of benefits and welfare programmes this
year. These include birthday gifts, holiday gifts or bonuses
for major festivals like Chinese New Year, Dragon Boat
Festival, Mid-Autumn Festival, and National Day, as well as
high-temperature subsidies from June to October. Employees
are also provided with free accommodation and meals,
transportation allowances, and annual health check-ups.
In addition to statutory benefits such as social insurance
and provident funds, we also offer long-service awards,
communication allowances, and arrange various recreational
activities like handcraft workshops, team-building events,
outdoor activities, and competitions, aiming to promote
employee engagement, foster a positive work environment,
and support staff well-being.
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Activities for Community Harmony and Team Cohesion

HENEEEKRERED

In May 2024, Huabao Flavours hosted the “2024 Family Day” in Shanghai, themed “Fragrance Meets
Time Season”. Over 100 employees and their families participated in activities like parent-child games,
park check-ins, and a charity market, fostering connections between families and the company. The event
featured a company exhibition hall visit, where families learned about Huabao's history and products. DIY
stations also allowed families to create handmade items together, enhancing interaction and creativity.
The event was concluded with a “Books for Vegetables” initiative and a lucky draw, with proceeds
supporting charity education activities.
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In autumn 2024, Huabao Flavours hosted an “Employee Autumn Harvest Sports Meeting” in Suzhou,
themed “Golden Autumn Joy and Longing for Life”, aiming to demonstrate its commitment to employee
well-being through teamwork and integration. The sports meeting provided employees with a much-
needed break from their busy schedules, allowing them to relax and rejuvenate. Activities included the
Golden Autumn Harvest Sports Meeting, the Golden Autumn Starlight Gala, and the Youth Unlimited
Sports Meeting. Each event was filled with laughter and camaraderie, fostering a strong team spirit and
stimulating innovation throughout the organisation.
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Huabao’s Groupwise Festival Event

EESEHEED
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To show care and appreciation to our employees, we extended holiday greetings and present gifts to
them, expressing heartfelt gratitude for their dedicated work. In addition to Mooncake box sets gifted
during the Mid-Autumn Festival, in December 2024, we also arranged a new year welcoming event, and
prepared exquisite chocolates and fruit gift boxes to our staff, symbolising best wishes for a prosperous
new year. Additionally, our working sites in Shanghai was beautifully decorated to enhance the
celebratory spirit, exemplifying our commitment to fostering a positive workplace culture.
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5.2. Promoting Health, Safety, and Wellbeing

GRI 2-27; 3-3 (¢); 403-1
HKEX Aspect B2; KPI B2.3

Principle 1: Compliance with applicable laws, regulations,
and requirements concerning environmental and
occupational health and safety

Huabao places a high priority on the occupational health
and safety of its employees and is dedicated to adhering to
relevant health and safety regulations. In FY2024, the Group
ensured compliance with applicable laws and regulations in
Hong Kong, Mainland China, and other jurisdictions relating
to provide a safe working environment and protecting
employees from occupational hazards. For more details, please
refer to APPENDIX V as set out on page 126.
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Guided by the motto “Safety First, Precaution Matter,
Comprehensive Control”, we ensure that employees are
equipped with the necessary personal protective equipment
and conduct annual health screenings, particularly for those
in roles exposed to occupational hazards. Regular assessments
by third-party specialists are conducted to evaluate workplace
risks, ensuring compliance with industry standards and local
regulations.

Principle 2: Implementation of policies for hazard
prevention and control, and continuous improvement
of environmental and occupational health and safety
performance

Committed to creating a safe and controllable production
environment, we established and implemented internal
protocols including “Production Safety Management System”,
seeking to strengthen safety management and prevent
production accidents by proactive risk control, early hazard
identification, and comprehensive management of safety risks.
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Guangdong Jiahao Carried Our Hidden Danger Inspections

In April 2024, Guangdong Jiahao conducted its monthly Hidden Danger Inspections to swiftly identify
and address potential issues impacting production and employee safety. Led by department heads, the
inspections involved thorough “checking,” “observing,” and “asking” across all areas, including carports,
warehouses, and workshops, ensuring that no blind spots were overlooked. During these inspections, a
total of 11 safety hazards were identified, all of which were promptly rectified by the Quality, Safety, and
Environmental Protection Department.
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To maintain a robust occupational health and safety
framework, we have established a dedicated Safety
Production Committee, responsible for developing and
enforcing safety protocols, conducting safety inspections,
and issuing corrective actions as needed. The Equipment
Management Department collaborates with and supports the
Safety Production Committee in implementing health and
safety measures. The Operation Departments play a critical
role in identifying and managing potential hazardous factors,
including emissions, water pollution, and waste management,
ensuring that all operational practices align with our safety
standards. As the highest governing body overseeing safety
management within the Group, the Safety Management
Committee leads department heads and personnel responsible
for safety affairs.

Y

regulations, and safety policies related to production

practices across the Group

the financial aspects of safety operations

based on audit findings

nt Committee
9

e Ensure that all activities within the Group and its departments align with national laws,
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e Develop the annual safety work plan, hold regular safety meetings, and assess reports on safety

HEFELE2IIEGE  THARL2 g8 UHASEANTE2ERITIERS
e Tackle critical safety challenges, manage resource allocation for safety initiatives, and oversee
EERENEZEZEE  EEREFENERSE  UEELXEEERBNTKER

e Monitor departmental personnel responsible for production safety to ensure adherence to the
accountability framework and protect employee well-being
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e Execute safety audits and implement a system of rewards and penalties for departmental leaders
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ive and Human Resources Department
2 AT O

Uphold national and corporate standards regarding production safety while overseeing safety
management efforts as directed by the Safety Management Committee
BRZ2EBEZEGNET  BREFZVNCEFHEL2AENRE  WTEELXE2ERIE

Carry out daily tasks assigned by the Safety Management Committee and take overall
responsibility for the Group's safety initiatives and incident management
HITZ2ERZESRENAREER Y2 HEEEENZ2HEARENT2ERER

Design the Group's safety accountability and management framework and formulate relevant
safety policies

BYSENRZEEHEETEESR  THERENLE2EBEER

Conduct regular evaluations of safety practices across the Group, provide recommendations for
improvement, and implement corrective actions to address potential hazards in all departments
HEENNZ2BERETEHNG - RENEER  UHERSEXFINEER2RBERBIUEHE
Establish safety assessment criteria and report findings to the Safety Management Committee,
based on thorough evaluations and summaries of safety incidents and subsequent actions taken

REHZ2EFHNBEFGEMNEEARRERDNER  RULEAEER  YALE2EERS

EmEFNERZR

To ensure the successful implementation of the Group's
occupational health and safety strategy, in addition
to the establishment of internal management systems,
representatives from the Safety Management Team and Safety
Operation Team are also appointed to fulfil their respective
duties.
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Representative of Safety Management Team 9
ZR2EBEEKRR K

Take comprehensive responsibility for the creation, implementation, maintenance, and ongoing
enhancement of the company’s environmental and occupational health and safety management
system

ZHEEARRERBERRELZ2EBRANEY - Bit - BENFESCE

Deliver reports to top management regarding the performance and effectiveness of the
environmental and occupational health and safety management system, serving as a basis for
continuous improvement

HRBELBERELZEBANKBNA A MRS EEEER - (ERFHESCENER

Organise and execute internal audits of the environmental and occupational health and safety
management system, preparing documentation for management review
AEBNATREMBEEREZ2EERANALER  ERBEZTTHNERHEEEEH
Facilitate the internal operations of the system and manage all external communications related
to the environmental and occupational health and safety management system

HBRNEEBRARBRNET I AEMERERRMBERELREEERAEHANAER

Representative of Safety Operation Team
REEBERRR

®

Assess the practicality and effectiveness of safety policies and assist in defining the business’s
strategic goals and performance indicator

AHEZ 2 BRI AT EA R - BBRE B FERRE B REE IR

Clarify individual accountability and act as a conduit between management and employees to
foster effective communication

EEEARE EREEEBN—MREIZANBREN  RECEANTNEFRER

Contribute to the monitoring, inspection, and evaluation of operational systems, advocating for
the implementation of corrective and preventive measures within designated responsibilities
DEHBZABTEANEE  FEEAGIE  TREREEED FBEEFENY LR EiE
Participate in management reviews, evaluate organisational performance, and engage in
discussions about setting future objectives, metrics, and reforms for the business
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Principle 3: Enhance staff awareness on environmental
protection and occupational health and safety via
fostering a deeper understanding of the Group’s policies

Staff training is a cornerstone of our safety management
approach. We provide regular safety training sessions
and emergency drills to enhance safety awareness and
preparedness among staff. Additionally, we invite government
officials to conduct training, ensuring that our workforce is
knowledgeable about current regulations and best practices.
Our Environmental, Health and Safety engineers oversee these
training initiatives, reinforcing the effective use of protective
equipment and emergency response procedures, thereby
fostering a culture of safety throughout the organisation. In
FY2024, the F&F and Food Ingredients business invested over
RMB 50,000 in arranging training related to occupational
health and safety, fire safety and transportation safety for all
of its employees.
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Jiangxi Xianghai Held Safety Production Work Deployment Meeting

IEESERR2EEIFHESR

In February 2024, Jiangxi Xianghai convened a meeting to enhance the effective implementation of the
safety production responsibility system among all members of the Safety Production Committee. During
the meeting, previous accidents were reviewed, emphasising the need for all departments to learn from
these incidents. Participants were urged to earnestly uphold the relevant state requirements, heighten
their awareness of production safety, and strengthen emergency drills and training, thereby aiming to

ensure smooth and accident-free operations.

RNBREEEREEHNEREEEZES2RKUERNEN

EE I EEN2024FE2 ABHE R A E

THHBESH SZUUNERLENZTEEREROET TEE - RFSEHFBERARRERH - R - 2
REGAEREERZRERAZNEEFHALX2AETHER  BER4EELXR2EH - UNEESBERNIE

Al BREELERRESH -

Huabao International Holdings Limited EEE R IERER AT




5.3. Strengthening Development and Training

GRI 3-3 (c); 404-2 (a)
HKEX Aspect B3

Huabao maintains a comprehensive human resources training
management system designed according to internal documents
such as “Training Management Measures” and “Huabao
Star Cultivation and Management Programme”, to enhance
employee skills and knowledge with the implementation
and oversight of the Administrative and Human Resources
Department. New employees undergo an onboarding
programme that covers corporate information, culture,
organisational structure, and relevant regulations. Prior to
starting their roles, production staff receive mandatory safety
training, including fire safety exams, to ensure operational
safety. Additionally, we focus on maintaining the validity of
specialised work certifications and prepares a pool of trained
personnel based on production needs.

Regular training needs assessments inform the development
of tailored “Annual Training Plans” aligned with the Group’s
strategic objectives. Experts and internal experienced staff
share their knowledge through lectures, workshops, and
mentoring regarding topics such as ESG awareness and ethical
practices. Employees are also encouraged to participate in
external training sessions, including government-designated
courses on ICT, warehouse management, welding, forklift
operation, and electrical skills, with recognition for
outstanding performers.

We emphasise continuous professional development, offering
various training programs that cover essential topics such
as equipment operation, safety protocols, and food safety.
Monthly skill enhancement sessions foster a learning culture
where employees can grow their capabilities. Specialised talent
development initiatives identify high-potential and technical
personnel for mentorship and training camps. Furthermore,
the establishment of the “Jiahao Cloud Classroom” provides
employees with access to a range of courses tailored to their
needs, reinforcing the Group’s commitment to fostering a
skilled and adaptable workforce that drives sustainable growth
and enhances organisational competitiveness.

2024 Environmental,Social and Governance Report &% -

5.3. MnsREE R E

GRI
i X P

3-3 (c); 404-2 (a)
[EHE B3

ZERKEETRRNBRAFGFIEER
E)R(EEZEHBS)BEERE T R)IFA
XHFIETZEENANERBIERRER - B
FERTTE THRBEFMABKT - YHEBAS
THHAEEREEE - HETHF2MABE
Al ARBEREEM - UL - ABRE R
BARESE - £ESETHREN FRATBARR
Z2IEJ - BRENZ2ER - UBERETH
BRIERZ - I BPVIEREHRBIERAR
EHFOARNE  WIRREERRIERTHEMH
FREEXENRFEAR -

2ETFHNFIF KT BABETHFESE
EE R B ZACERFIE) - ERFMAZLE
FRETRBHAE R eMEmEEaEs
NEMMEESGESRERERSEEIENA
& BAMINEE B T2 MmN IERTE - B
BEENEMRBABEHE  ARER -
BERAE  XNEERMNERERSFERE v
FEEBEREEBRTRE o

BAERBTHENERERR  [MRES
BIHIIRE - RERBIRE  R2HRENRM
REEWRIE - RMEABRBRERTR
B EEXANEEREHEBNXE > BBHET
TETIRFTRE S - BBFERAT HERFE - B
BB N MBI 2 EE RN 15 EMEF
ot [REREREFE INEVERASE
TRHETEENTEFLERIEER  £—F8HR
TREZNRBERMBERLERERMET
Bh o EMESEEAFEER - BITEBER
Fh e

HEREARE

X

77



>
8]
=== -

J

78

In FY2024, the Group provided training to a total of 2,171
employees, accumulating a combined training duration of
17,161 hours. The majority of training efforts, accounting
for 85% of the allocated time, were dedicated to the career

R202484F - AEBEEFE2171 B8 TiR#H
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development of the general staff. For a detailed breakdown {E8 & BREFE 1212 122 EHHIEEM -
of the number of employees trained and the corresponding

training hours, please refer to APPENDIX IV as set out on

pages 121 to 122.

Guangdong Jiahao Launched New Apprenticeship Skills Training

ERESHRENEBER T

In April 2024, Guangdong Jiahao partnered with local associations to organise a series of New
Apprenticeship training activities. Over the course of nearly six months, more than 50 frontline production
quality inspection staff received training from experienced mentors. The programme focused on various
aspects of quality control, including incoming inspections, process inspections, and finished product
inspections. By integrating theory with practical experience, the goal is to cultivate a highly skilled talent
pool essential for the company’s long-term development, thereby establishing a solid foundation for
technological innovation and quality enhancement.
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5.4. Eliminating Child and Forced Labour

GRI 2-27; 3-3 (c);
408-1 (c); 409-1 (b)
HKEX Aspect B4; KPI B4.1,

KPI B4.2

In FY2024, the Group complied with relevant labour laws and
regulations in its operating regions, including but not limited
to the Employment Ordinance (Cap. 57 of the Laws of Hong
Kong), Labour Law of the People’s Republic of China, the
Basic Conditions of Employment Act of South Africa and Law
No. 13/2003 concerning Manpower of Indonesia to prohibit
any employment of child or forced labour.

To tackle the issue of underage labour, our Administrative
and Human Resources Department enforces rigorous protocols
as defined in the “Measures to Prevent Child Labor or Forced
Labor” and “Recruitment Management System.” This includes
thorough verification of applicants’ identification to ensure
compliance with age regulations. For third-party employment,
strict identity checks are also mandated to eliminate child
labour risks within our operations. Access controls are in place
to restrict underage individuals from entering the premises.
Should any underage workers be discovered, immediate
steps will be taken to suspend their work, contact guardians,
and ensure safe transportation home. To prevent future
occurrences, the Group will conduct regular training sessions
to raise awareness among employees. Investigation findings
and subsequent actions will be publicly disclosed to affirm
our commitment to eradicating illegal employment practices.
The human resources team will perform quarterly audits of
identification documents and maintain meticulous records,
including copies of IDs and medical evaluations for minors.

54. HEREIMARHST

GRI 2-27; 3-3 (c);
408-1 (c); 409-1 (b)
B 32 AT [ZTE B4; KPI B4.1;

KPI B4.2
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In addressing forced labour, we emphasise ethical
recruitment, ensuring that no coercive practices are employed.
Employees’ valid documents are never withheld, and no fees
are charged during hiring. Transparency is a cornerstone of
our recruitment process, where applicants receive detailed
information about the Group’s policies and benefits. Contracts
are negotiated in line with local regulations, guaranteeing
freedom of movement for employees both during and outside
work hours, with no enforced overtime. We maintain strict
internal controls and engage third-party auditors to assess
compliance throughout our supply chain. If human trafficking
is suspected, we will promptly inform relevant authorities and
terminate relationships with any suppliers involved in such
practices. Upon identifying any violations, we will swiftly
initiate internal investigations and take protective measures
for those affected, while cooperating with law enforcement as
needed. A thorough supply chain review will follow, and we
will publicly share our findings to enhance transparency and
accountability.

In FY2024, the Group was not in violation of material relevant

laws and regulations, in relation to the prevention of child and
forced labour that have a significant impact on the Group.
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6. DRIVING OPERATIONAL EXCELLENCE
6.1. Strengthening Responsibility in Supply Chains

GRI 2-6 (b-ii); 3-3 (c, d); 303-1 (0);
308-1; 308-2; 414-1; 414-2
HKEX Aspect B5; KPI B5.1; KPI B5.2;

KPI B5.3; KPI B5.4

In FY2024, Huabao collaborated with a total of 2,767
suppliers, comprising 2,689 local suppliers in Mainland China,
13 suppliers in Hong Kong, and 65 suppliers located overseas.
These suppliers are integral to our ability to secure vital
raw materials and services. We are dedicated to minimising
social and environmental risks throughout our supply chain
and enhancing our responsible sourcing initiatives. This
commitment not only fosters a sustainable value chain but
also guarantees that customers receive safe, high-quality
products sourced in an ethical manner.

6. HEAHEE
6.1. MNRHEEST

GRI 2-6 (b-ii); 3-3 (c, d); 303-1 (c);
308-1: 308-2; 414-1; 414-2
Bt BT [T B5; KPI B5.1; KPI B5.2;

KPI B5.3; KPI B5.4
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Distribution of suppliers of the Group
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Risk Management

To enhance our approach to managing environmental
and social risks within the supply chain, our Procurement
Department operates under robust internal policies, including
the “Supplier Management Procedures.” This department
is instrumental in evaluating the current social landscape
and supply-demand dynamics. When significant risks or
changes are detected, the procurement team swiftly relays
these insights to the Production Operations and Technical
Departments to formulate effective strategies.

We are committed to a comprehensive procurement strategy
that ensures adherence to national regulations, such as the
Product Quality Law of the People’s Republic of China. This
commitment is reflected in our internal policies, which set
forth a variety of criteria, including legal compliance, supplier
qualifications, environmental safeguards, safety measures,
and operational standards.

To support these risk management initiatives, the Quality
Control and R&D Department collaborate closely with the
Procurement Department. They conduct routine inspections
of supplier facilities and equipment, allowing us to maintain
vigilance and ensure that all qualified suppliers meet the
required standards.

If any environmental or social risks arise—such as issues
related to environmental impact, labour rights, or food
safety—the Procurement Department requires suppliers to
address and rectify these shortcomings promptly. Suppliers
that do not comply with these corrective measures will
be disqualified from future procurement opportunities,
reinforcing our commitment to responsible sourcing.

Supply Chain Resilience

To fortify our supply chain resilience, we implement a
proactive approach by employing an early warning system
and establishing contracts with high-risk suppliers. For raw
materials identified as medium to high risk — particularly
those frequently sourced in substantial volumes — we adjust
safety stock levels and delivery schedules to effectively
navigate potential disruptions.
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Additionally, during the tender evaluation process, we
prioritise suppliers with recognised green credentials, such
as ISO 14001 certification. These environmentally responsible
partners earn additional points in their annual assessments.
Suppliers are required to comply with legislation regarding
emissions, covering wastewater, air pollutants, solid waste,
and noise. In our procurement strategy, we actively seek to
eliminate packaging and prevents tank truck transport to
reduce environmental impact throughout the supply chain.

Moreover, our Procurement Department adopts flexible
management practices to strengthen partnerships with
suppliers. This includes on-site visits, regular digital
communication, and periodic written assessments. Such
initiatives have fostered robust relationships, resulting
in minimal delays, conflicts, or significant issues in past
engagements. By cultivating these connections, we ensure a
reliable and efficient supply chain.

F&F and Food Ingredients business
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Distribution of Suppliers in F&F and Food Ingredients business

ERRERENEBNEERS M

0/. Oversea
23% 35

China North
4.8% wx

0/. Hong Kong

1.5 % China Northeast

0 China Northwest
<3

China Southwest
33% E%na\ outhwes

China South
B

0/. China Central
1 52 /0 E
<2

0/, China East
55.0% gt

2024 Environmental,Social and Governance Report B « 2R EARE

83



-y v o
T w A
---- s
a---- -o

84

This business mainly collaborates with suppliers providing
natural raw materials, synthetic raw materials, solvent, and
packaging drums. It effectively engages and manages its
suppliers by adhering to internal policies such as “Supplier
Selection and Evaluation Procedures for Production Materials”.

This policy mandates compliance with local laws, valid
certifications, and a solid industry reputation. The Procurement
Department collaborates with quality control and R&D teams
to rigorously assess suppliers based on their production
capabilities and ability to meet development needs. Priority
is given to those with environmental and occupational health
certifications, and every product batch undergoes stringent
testing, supported by annual compliance evaluations.

It effectively mitigates supply chain risks through performing
regular assessments of supplier performance, including
product quality and delivery schedules, on a monthly
and annual basis, with satisfactory suppliers continued
to be included in the qualified supplier list. The business
continuously monitors international standards, ensuring the
selection of appropriate raw materials, particularly in line
with cosmetic fragrance regulations, while revising banned
substances and judiciously using restricted materials.

To further promote green procurement, suppliers must sign
the “Environmental and Occupational Health and Safety
Commitment Letter” upon contract signing, reinforcing
commitments to environmental protection and pollution
prevention. It sees environmental considerations are of
paramount importance, with a focus on prioritising natural
materials that do not adversely impact the environment.
The operation centre and R&D Department are dedicated to
minimising the use of chemically synthesised raw materials,
ensuring sustainability is integral to the supply chain
management strategy.

In FY2024, around 98% of its suppliers come from local

regions, with the implementation rate of its supplier
management policies being over 97%.
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Tobacco Raw Materials business

KBS IR R T

Distribution of Suppliers in Tobacco Raw Materials business
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This business depends on several key suppliers for essential
inputs, including production additives, tobacco powder,
stems, and packaging materials. Guided by the Q.C.D.S.
principle—"Equal emphasis on quality, cost, delivery, and
service”"—the business follows the “External Supplier Selection
and Evaluation Management Measures” and “External
Supplier Evaluation Control Procedures.” These frameworks
govern the entire process, from supplier identification and
due diligence to evaluation, onboarding of new suppliers, and
annual assessments.

During supplier selection, potential environmental and social
risks are meticulously assessed through comprehensive
due diligence prior to formal agreements. The Material
Management Department adheres to the “Raw and Auxiliary
Materials Quality and Safety Guard Standard Requirements,”
ensuring that suppliers possess relevant international
certifications, demonstrate a strong social reputation,
maintain safe production capabilities, and comply with local
regulations.
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This business prioritises partnerships with suppliers committed to
environmental sustainability and resource conservation. Selection
criteria for materials and suppliers derive from the “Green and
Environmentally Friendly Procurement Material List,” established
by the Market Service Department. In FY2024, almost all
suppliers were local, and the implementation rate of supplier
management policies reached approximately 63%, supported by
oversight from the Quality Control and Technology Departments.

Aroma Raw Materials business
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Distribution of Suppliers in Aroma Raw Materials business
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This business has implemented several internal policies to
manage supplier sustainability effectively, including the
“Qualified Supplier Management System” and “Procurement
Control Procedures” for supplier selection and evaluation. The
procurement team prioritises finding trustworthy suppliers
who provide competitive pricing and consistent quality.
They spearhead collaboration with the Quality Control and
Technical Departments to thoroughly assess potential new
suppliers. This involves evaluating various factors such as
supplier credentials, production capabilities, logistics services,
and quality assurance processes. Only those suppliers who
successfully meet these stringent criteria are added to the
approved supplier list.
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To minimise environmental and social risks within the
supply chain, this business has established the “Supply
Chain Environmental and Social Risk Identification Policy,”
which outlines potential risks such as non-compliance with
local environmental regulations, information leakage, and
intellectual property infringement. This policy also includes
mitigation strategies, guiding the procurement team on how
to address identified risks. Regular training is provided to
enhance awareness of these potential exposures, alongside
the creation of contingency plans and drills to ensure
preparedness.

To promote environmentally responsible procurement, this
business has developed the “Supplier Social and Environmental
Responsibility Assessment Form,” which outlines key metrics
for evaluating ESG performance. Suppliers are required to
complete this form to assess their sustainability practices.
Additionally, the “Supplier Environmental Assessment Form”
evaluates their performance during production, including
waste management practices, history of environmental non-
compliance fines, and certification under ISO 14001 for
their Environmental Management System. This business
prioritise collaboration with suppliers demonstrating strong
performance in these assessments to foster responsible supply
chain behaviour and minimise ESG risks within the value
chain.

In FY2024, the implementation rate of the supplier management
policies of the Aroma Raw Materials business was over 10%, with
the Procurement Department responsible for implementation
while the Operation Centre and Technical Department responsible
for monitoring.
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Condiments business

LN EE D

Distribution of Suppliers in Condiments business
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This business relies on key suppliers for raw and packaging
materials, guided by the “Procurement Management

Regulation,” which prioritises price, quality, and delivery in
supplier selection and evaluation.

The Procurement Department follows a structured supplier
management process, maintaining a qualified supplier
directory. When existing suppliers cannot meet needs, new
suppliers are registered through the “New Supplier Evaluation
Application Form” and “New Supplier Preliminary Survey
Form.” Depending on purchase type and value, either bidding
or inquiry processes are initiated, leading to contract signing,
order placement, delivery, quality inspection, and financial
settlement, with annual assessments.

Regular evaluations are conducted for both new and
existing suppliers. The Procurement Department oversees
order execution, while the Quality Control Department
manages acceptance and quality assessments. The Audit and
Legal Departments conduct periodic evaluations and risk
assessments.
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To minimise risks along the supply chain, the Quality Control
Department leads efforts to assess compliance with national
policies and food regulations, collaborating with R&D, legal,
and procurement teams to promptly amend contracts, quality
reports, and orders as necessary. Environmental regulations are
similarly evaluated, with the Safety Department working with
Procurement and Supply Chain Teams to ensure compliance.

To promote green procurement practices, the Procurement
Department mandates that suppliers adhere to national
environmental standards during production. The Quality
Control Department closely monitors compliance during
factory inspections, focusing on wastewater discharge and
adherence to environmental policies. Suppliers that fail to meet
these standards are excluded from the qualified supplier list.
Conversely, suppliers demonstrating exceptional environmental
practices are given priority in evaluations, provided their
pricing and services are competitive. Notably, during the year
under review, all suppliers engaged by this business segment
were located within the local regions, and around 50% of the
suppliers entered “Green Engagement” with this business.

In FY2024, the aforementioned supplier management measures
are applicable to 100% of the Condiments business’s suppliers.

6.2. Product Responsibility
GRI 2-27; 3-3(c); 417-2;, 417-3; 418-1

HKEX Aspect B6

With regard to the Group’'s health and safety, advertising,
labelling and privacy matters of its products and services, the
Group was in compliance with the relevant rules, regulations
and standards in Mainland China, Hong Kong and other
localities in FY2024. More details can be found in APPENDIX V
as set out on pages 126 to 127.
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Product and Services Quality Assurance
HKEX KPI B6.4

We have taken significant steps to ensure customer
satisfaction through our rigorous implementation of the
“Quality, Environment, and Occupational Safety (QEO)
Management System”, which focuses on service quality
and safety assurance while adhering to core principles of
“Safety and Quality, Technological Innovation, Honesty and
Trustworthiness, and Continuous Improvement.”

To effectively manage product quality, we adopt a range
of internal policies and procedures including the “Product
Monitoring and Measurement Control Procedures” and
“Online Process Quality Early Warning Procedure,” all
designed to control factors impacting product quality during
production.

Additionally, Technical Departments within each business
segment establish product technical standards based on
national and industry regulations. These standards cover
inspection criteria, methods, packaging, and storage
requirements, referencing guidelines such as GB/T 19001-
2016 and I1SO 9001:2015 (Quality Management System); GB/T
24001-2016 and ISO 14001:2015 (Environmental Management
System); and GB/T 28001-2011 and ISO 45001:2018
(Occupational Health and Safety Management System).

F&F and Food Ingredients business

This business ensures quality through a comprehensive
approach guided by its motto of “Safety, Quality, Technological
Innovation, Integrity, and Continuous Improvement”. By
adhering to ISO 9001 Quality Management System requirements,
it has established a robust quality management framework
supported by the “Quality Manual” and “Inspection Control
Procedures”, that includes annual external audits and
management reviews, ensuring alignment with market demands
and effective achievement of management goals. Specific
product standards have been set, detailing definitions, technical
requirements, testing methods, inspection rules, and guidelines
for packaging and storage applicable to its flavouring products.
Strict quality control measures are implemented by the Quality
Control Department to protect each critical process, and
regular internal audits are conducted to ensure compliance with
established protocols, facilitating ongoing improvements for any
non-conformities.
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Tobacco Raw Materials business

This business upholds stringent product quality control
through a systematic approach aligned with customer
requirements and relevant standards. The Technical
Department sets product specifications, including inspection
standards, methods, packaging, and storage requirements. The
Quality Control Department formulates inspection procedures
based on these specifications, detailing sampling methods
and testing equipment. Incoming materials are sampled
and tested, with results documented in reports indicating
compliance or non-compliance. Non-conforming materials
are isolated, and appropriate actions are initiated. Process
inspectors monitor production lines, conducting tests at key
control points and alerting the workshop for adjustments if
needed. Finished products undergo rigorous testing to ensure
they meet quality standards before storage. Prior to dispatch,
outgoing products are sampled and inspected, ensuring only
compliant goods are shipped, with non-conforming items
managed according to established protocols.

Aroma Raw Materials business

The Quality Control Department is essential, implementing
internal protocols for inspecting incoming products, monitoring
processes, and evaluating finished goods. During the raw material
procurement phase, inspections are conducted by the warehouse;
only materials that meet standards are accepted into storage,
while non-compliant items are returned. A directory of qualified
suppliers is maintained and reviewed regularly based on their
performance. In production, samples from various stages must
pass inspection before moving forward. The department also
establishes procedures for product recalls to effectively handle
quality concerns. Additionally, the Legal Department ensures
alignment with applicable laws and regulations. These thorough
procedures and technical standards serve as quality assurance
benchmarks, reinforcing a strong product quality framework.
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Condiments business

The Quality Control Department is vital to our commitment
to food safety and quality. It develops internal control
procedures, such as the Food Safety Quality Manual and
Warehouse Management System, and oversees the inspection
of packaging and raw materials. The department conducts
inspections of outgoing finished goods and implements
Unqualified Product Control Procedures to address non-
compliance. By adopting the ISO 22000 and FSSC 22000 Food
Safety Management System, it ensures that high food safety
and quality standards are consistently maintained throughout
operations.

Unqualified Output and Recall Procedures
HKEX KPI B6.1; KPI B6.4

Huabao takes unqualified products very seriously and has
established clear recall protocols across its business segments,
such as “Non-conformity Control Procedure” and “Product
Recall Control Programme”.

Recall classification:
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Recall information is tracked and followed up on, with
comprehensive files established. A summary report is
prepared afterwards, outlining the recall situation, and timely
communication is made with senior leaders and relevant
departments for analysis and development of appropriate action.

In the event of a recall associated with food safety issue,
the Quality Control Department will report the matter to
the supply chain director, followed by a risk assessment
to determine the affected regions and batches, thereby
issuing recall notifications to sales offices. These structured
approaches ensure that products with company branding can
be efficiently and completely recalled from the market. In
FY2024, the Group did not have any products subject to recall
for safety and health reasons.

Labelling and Advertising
HKEX Aspect B6

We emphasise compliance and integrity in our labelling and
advertising practices. All advertisement content undergoes
review by the Legal, R&D, Marketing and Quality Control
Departments to ensure adherence to advertising laws,
including Advertising Law of the People’s Republic of China,
avoiding misleading claims while respecting age-restriction
guidelines.

Regulatory Compliance

Advertisements must align with local and international
standards, substantiated by scientific evidence. The Quality
Control Department conducts regular audits to ensure
adherence, addressing any deviations through corrective
actions. We prohibit deceptive or offensive content, focusing
on socially responsible messaging. All marketing materials
accurately reflect product features and usage instructions.
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Labelling Standards

Product labels are reviewed against internal policies including
the “Quality, Signs and Traceability Control Procedures” to
ensure compliant with standards including GB7718 “National
Food Safety Standard General Standard for the Labeling of
Prepackaged Food”. We follow the United Nations’ Globally
Harmonized System for export products and implement internal
labelling regulations through the ERP-SAP system, ensuring
unique batch identification and standardised formats.

Customer Satisfaction and Complaint Handling

GRI 2-29; 3-3 (c-d); 418-1
HKEX KPI B6.2

To ensure all customer complaints are handled effectively
and efficiently, we have adopted a structured and systematic
process involving multiple departments, including the Customer
Service Department, Quality Control Department, Marketing
Department, Supply Chain Department, with its effective
implementation monitored by the general manager. For instance,
our factory in Indonesia has established a “Customer-related
Process Control Procedures”, in which complaints are categorised
into classes with Class A representing the most serious complaint
that cause financial lost and Class C representing the relatively
minor verbal complaints. Roles and responsibilities of various
departments at each handling step are also clearly stated:

v P o

2
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EFEAEEMRFEE
GRI 2-29: 3-3 (c-d); 418-1
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Receive customer complaint

BERFRF

Define complaint categories:
Class A/Class B/Class C
ERRIFHES) :
AR/BARICHR

Class A and B A R B#

Class C C#

Relevant departments
notified within 1 working day

E1ETER RBAEEEERP

Cause analysis within
2 working days

2 TERRDHTRE

Investigative reports reviewed, with
handing opinion approved by
general manager

FEHATHRS - WHALE
HEEEZR

Class A A% Class B B#&

Communicate and coordinate wjth
customers, with claim mechod and
amount approved by general manager

HEFBBGH  RRAIAREIEH
RSB

Communlicate and coordinate with
customers, with clear record

HEFBBERGH - WHETHACE

Fill in the corresponding forms with
verification conclusion and comments

RIFEERER - EHBHARNR
BIAH ERFERRER

Conrnmnicate and coordinate with
customers, with clear record

HEFBBEGH - WETHMACE

In FY2024, the Group received 223 complaints, which were all
handled and resolved in accordance with the relevant policies
and procedures.

Intellectual Property Rights & Innovation
HKEX KPI B6.3

Committed to upholding intellectual property rights through
a structured and proactive approach, we have been upholding
to the "Enterprise Intellectual Property Management Standard
(GB/T 29490-2013)" and internal policies, including the
“Intellectual Property Management Measures” and “Patent
Management Measures”.

R202480 % - AEBEHZIE223REF ' ¥
BERBEEBBRENERF FAREBEY ZSHR -

H3E BRI FT
B 32 AT KPI B6.3
BB IR BBERICERG N GE
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To reinforce our management of proprietary technology
and intellectual property-related information, our patent
applications are managed by the R&D Department, while
trademark registrations fall under the purview of the Legal
Department. In November 2024, our Tobacco Raw Materials
business initiated an intellectual property rights strategy
meeting to outline our objectives for the coming year.

To prevent intellectual property rights infringement, we have
established a specialised department responsible for managing
and safeguarding intellectual property. The Marketing
Department works closely with third-party intellectual property
firms to combat online and physical counterfeiting, as well as
illegal production activities. The Huabao Technology Centre”
oversees the application, registration, and maintenance of
intellectual property, ensuring timely patent applications and
software copyright registrations. We actively collaborate with
universities to learn advanced practices in intellectual property
protection.

We have also formed a long-term partnership with external
legal counsel and patent agency to enable quick verification
of infringement and facilitate timely protective measures.
Through these initiatives, Huabao is dedicated to maintaining
the integrity of our intellectual property and fostering an
innovative environment.

In FY2024, the Group continued its endeavours in R&D,
highlighting the following achievements and innovations.

F&F and Food Ingredients business

This business was granted over 14 patents during the year,
covering methods to reduce nicotine content in tobacco
extracts and the development of tamarind flavour and its
production method. For instance, Guangzhou Hua Fang has
invested RMB 9,848,400 in the “Natural Flavor Enhancer”
series, which has been recognised as a high-tech product in
Guangdong Province in 2024, with key innovations including
the development of a new extraction process. In addition,
Yingtan Huabao has also allocated RMB 32,380,000 in R&D
with notable achievements including the completion of two
significant projects on developing natural flavours from
raspberry and rose, along with six additional projects focused
on various natural extracts. Furthermore, this business has
actively developed enzymatic hydrolysis technology for the
production of natural fragrance bases to achieve a more
environmentally friendly and efficient production process. For
instance, it is exploring the application of synthetic biological
low-carbon technology to produce enzymatic low-carbon
products.

* translation for identification purpose only
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Tobacco Raw Materials business

This business applied for over 21 patents this year, including
invention patents that are mainly related to manufacture and
application of HNB cigarettes products as well as perfection
of production methods and process for capsules and filters.
In particular, Guangdong Jinye invested in the innovation
related to HNB Cigarettes using methods such as slurry
and granulation. In response to customer needs, a variety
of tailored flavours for different product types were also
created. According to the annual new product development
plan, Hunan Jishou has also accomplished breakthroughs in
production equipment, including the development of thin-
walled hollow tube forming technology for cigarette rods and
the modification of equipment to improve the applicability
of high-permeability paper for medium and fine filter rods.
Furthermore, one of the subsidiary in this business has
been awarded as “Professional, Advanced, Specialised and
New SME"” and “Municipal Enterprise Technology Centre”,
reflecting the competitiveness of our niche segment.

Aroma Raw Materials business

In FY2024, this business invested over RMB 2,000,000 in
R&D. In particular, Jiangxi Xianghai has focused its innovative
efforts on oakmoss-related products, with key innovations
including:

- Using alternative reaction substrate to ensure green and
efficient synthesis with simplified processing steps

- Optimising synthesis processes and catalyst use,
achieving high-efficiency production with over 85%
single-step yield of the main aromatic component

- Developing a novel synthesis method for key
intermediates to improve yield and optimise process
parameters

- Introducing chiral synthesis aids to enhance purity and
meeting high-end market demands

Condiments business

To promote “Chinese Taste” as a global trend, this business
was successfully granted over four new patents during the
year, strengthening our technique and capacity in respect of
storage and flavour preservation for products, as well as the
promotion and development of soup base products.
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Protecting data and customer privacy 1RE 215 A & F [EF

GRI 3-3 (c) GRI 3-3 (o)
HKEX KPI 6.5 B 3R B KPI 6.5

At Huabao, we are committed to safeguarding customer 8  RFIBMHAREZPEL - WEBBEK
privacy and ensuring data security through stringent BEBE(EZEL2RBHEIR(DERZHE)
policies and measures such as the “Information Security FRIPHERFIERE @ BREBELE - BREEX
and Confidentiality System” and “Enterprise Confidentiality HIIBRE EEEEFRELZLRE  THE
System”. In addition to key actions including sensitive MEBEZHIEZMBEMIN - RAORILERE I
document encryption, secure storage of information devices, JRZE N5I4B1E :

and regular data back-ups, our internal practices also

encompass the following:

G’ Data Collection and Usage ea
BBWEERER
Limit data collection to essential information for providing products and services

REIBIEWEEE  ERREHERMRGATHLEEE

Clear communication of collection purpose with voluntary consent from consumers

RESMRERN  YESHEEENERRE

@ Robust Security Measures @3
BENZ2EE
Strong cybersecurity protocols to prevent unauthorised access and data breaches

BB RR R 2R - IERERENDRERBIERE

Customer data managed by the Marketing Department, with protective policies
launched for online information

BEFEIBEMEHAEE - Wt D EMEDRERR

Exported customer sensitive data is marked for security, with oversight from regional

managers
HHEORFPHGRBBETZ2RR  YHREKEEE

Confidentiality Management @
9 REEE

|u

Adherence to internal “Confidentiality Management Regulations”

BRERAIKREEERTE)

Establish compliance supervision by dedicated team

RUEFNEEBREEAREE

Provide regular employee training on privacy protection

EHRE TRHERLRENEZ
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With the centralised monitoring and oversight at our
headquarters, we ensure that employees are abstained from
disclosing customers’ information to any third party. Violations
of this provision result in corresponding legal consequences
and immediate termination of the labour contract. During the
year under review, there were no substantiated complaints
received by the Group concerning the breaches of customer
privacy and losses of customer data.

In FY2024, the Group was not in violation of material relevant
laws and regulations regarding health and safety, advertising,
labelling and privacy matters of its products and services that
have a significant impact on the Group.

6.3. Maintaining A Strong Ethics and Compliance Culture
GRI 2-26; 2-27; 3-3 (c); 205-2; 205-3

HKEX Aspect B7; KPI B7.1; KPI B7.2; KPI B7.3

To safeguard our rights and interests, we employ a robust
anti-corruption management approach founded on core
principles of professionalism and ethical conduct. We aim
to standardise employee behaviour and foster a transparent
workplace culture that prevents practices harmful to the
Group and its shareholders, while ensuring compliance with
relevant laws and regulations.

In FY2024, the Group was in compliance with the local laws
and regulations relating to bribery, extortion, fraud and
money laundering including but not limited to the “Anti-
Corruption Law of the People’s Republic Of China”, “the Law
of the People’s Republic of China on Anti-money Laundering”,
“the Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong)” and “the
Prevention of Bribery Ordinance (Cap. 201 of the Laws of
Hong Kong)”. For corporate governance section, please refer
to the Group’s 2024 Annual Report for further details.

Key internal policies, including the “Staff Integrity and Self-
Discipline Commitment Letter”, “Integrity Agreement” and
“Anti-Fraud, Anti-Bribery and Reporting Policy”, are actively
enforced and monitored by the Legal Department. We conduct
regular internal and external audits to identify and address
potential corruption within our financial and operational
practices. The internal Audit Department reports to the
Group’'s Audit Committee and conducts special audits on
procurement teams, ensuring thorough reviews for contracts
exceeding specified financial thresholds.

2024 Environmental,Social and Governance Report 3%
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Upon contract signing, we provide business partners with
contact information for reporting bribery. In the event
of contractual violations, the non-breaching party can
terminate the relationship and seek recovery of any illicit
gains. Significant procurement contracts are accompanied
by “Integrity Agreement”, which require prior approval. For
instance, when engaging a supplier with an annual supply
amount exceeding RMB 5 million or a partner involved in
a project exceeding RMB 10 million, relevant management
departments submit project materials to the “Anti-Fraud and
Anti-Bribery Working Group” for review.

With the establishment of the grievance mechanism,
employees and business partners can report known instances
of fraud or misconduct through various channels, including
directly to their supervisor, to a working group member, or
via designated email. The effective mechanism can protect
the whistle-blowers from unfair dismissal or victimisation. The
“Anti-Fraud and Anti-Bribery Leading Group and Working
Group” investigates allegations of misconduct and reports
findings to Group working group. If criminal activity is
suspected, timely notifications are made to relevant regulators
or authorities, when deemed necessary by the management.

In our commitment to ethical conduct, we implemented
comprehensive anti-corruption training for staff in 2024. This
included Disciplinary Requirements Training during weekly
meetings of our subsidiary, F&G (Botswana) and a mass
online programme titled “Anti-Fraud and Anti-Bribery Special
Training”, designed with reference to the requirements of the
ISO 37001:2016, for all employees in Autumn 2024. Targeted
training sessions were also conducted for high-risk roles in
finance, procurement, business development, and technical
positions handling sensitive information. Additionally, new
hires received dedicated training to familiarise them with our
ethical standards and policies.

During the year, on top of the Group-wise mass training
programme, more than 46 hours of anti-corruption-related
training were arranged for over 70 management staff and
2,400 general staff across the Group. To enhance our training
programmes, we invited external speakers to provide valuable
insights. These initiatives are part of our ongoing efforts
to foster a culture of integrity and transparency across the
Group.

In FY2024, the Group did not record any concluded legal

cases regarding corrupt practices brought against the Group
or its employees.
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7. CONTRIBUTING TO OUR SOCIETY 7. BEHRZMAVHLE

GRI 3-3 (c); 201-1 (a-ii); 203-1 (a) GRI 3-3 (c); 201-1 (a-ii);
203-1 (a)

HKEX Aspect B8; KPI B8.1; KPI BS.2 B3 B JE T B8; KPI BS.1;
KPI B8.2

Huabao is resolutely focused on driving positive change within EZERF BB IR ENL SN EREE -
society, with particular emphasis on caring for senior citizens LHEHFHREMNBZERAEEATEAE -
and the empowerment of individuals with disabilities. We EfI%xfE ' SEASBEZEFLENKESNEE
hold the conviction that everyone deserves access to equal ZEHEKS -

opportunities and fulfilling employment.

EB Nt EERANBRE
T PR T EEK
ERERBEBERE —
B e AT AR H) B R

NEILFNSHE  FH
BIRELME NEGEE
SHEEHWRBEES

fE XFEEHRE

In our efforts to contribute to community
development, we align our activities with
national objectives aimed at fostering
prosperity. Our engagement goes beyond
mere participation; we collaborate closely
with local organisations, such as the
Chinese Merchants Union, to support
various community initiatives. Moreover,
our staff members actively volunteer g o gk MAWET
their time outside of work, embodying ETEZ BRIMERIZ &
our commitment to social responsibility. REBRE  LNER
A notable example of our community support is the annual {TEIERITRMAELEBZENARE - BEFS =K
donation of 8,000 catties of rice, valued at RMB 20,000, by =& ' HRFIETHFRARER:ESFHBE

our subsidiary, Guangdong Jingye, to assist local residents. K8,000/T r BEARK 2B REMER

REEY -

Another subsidiary, Guangdong Jiahao, views local TS RFRAFAERESHEMBNAR
governments as essential partners in sustainable development TAIIFEZERNEZAERMY @ BIRSHEBFTH
and actively engage in their initiatives. By investing in the AR BZE BBYULEMHRE  HMAE
community, we aim for a win-win relationship, respecting local TREYEEXFNBEEFE X BEE LI
cultures and fostering positive interactions with residents. {REHEMERMNRBRITES - TN KRigH
During the year, in addition to the RMB 3,000 worth donation BE4I AR 3,000 THIE @ #2025 FF
in supporting the “2025 Zhongshan Charity Walk” and “New [LZEZEE ATIRITTERZFE ]I BB
Year’s Carnival”, we also supported the intangible cultural tﬁ}\ﬁﬁ%10,000TELA§%3F%EKT|Z%§H§
heritage “Tianhou Festival” with RMB 10,000 donation and /&t ° tb4h - FAFIEB) AR 20,000 TAR
sponsored the Charity Spring Gathering with RMB 20,000 to BAXEHEEHRE @ UHKFFIUEHMNESE
back local charitable activities in Zhongshan. g o

Our dedication to inclusivity extends FESETrE EEETTNTETRIE=TT BT & K pb ) R

to individuals with disabilities, as we %Elﬁk?fem,., 174 lﬁﬁiﬂ!fﬁh’@ TR ERE A L&
strive to create equitable employment 8 @UJEQ?%@W?E'J?\%
opportunities. At our subsidiary, Hunan NERBEEE o
Jishou, we ensure that local individuals ETHFRARMESE
with disabilities are not only employed ™MEREHEE A LTI
but also receive fair compensation for M ER T - WHERM
their work, reflecting our commitment FIERF TR mE - 52
to equality. Our efforts in this area WML TFEFRANA
have garnered recognition from local BREAG c JMEE—

authorities in 2024, showcasing the AEiﬁﬂ']“?‘]73”\2024¢
impact of our initiatives. BETEMBMNNRR  ZRTHRMAEEEE \
RITENR F2 2 o
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This year, we once again sponsored the
rural revitalisation practices in Tibet, with
our subsidiary, Huabao Flavours, donating
RMB 200,000 to support the civilisation
initiatives in Zangxiong Village. Our
ongoing community investment efforts
in Tibet since 2016 have earned us the
honour of “Excellent Rural Revitalization
Practice Case of Listed Companies”” by
the China Listed Companies Association.

In addition, we also focus on sponsoring the
education for those in need of help to promote
quality education for all. In particular, this
year, Huabao Flavours and Huabao Union
jointly launched the “The Growing Flower”
Programme, which was a community education
aid project to fund education projects in remote
mountainous areas and let the seeds of love and
hope sprout in everyone's heart. In November
2024, Huabao Flavours donated money to
Shanghai Jiading Educational Reward Foundation

for the education construction of Jiading Industrial Zone.
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Caring Actions of Jiangxi Xianghai

IAEERRBETD

Warm Winter Charity Action*
WL ABITE*

¥ RETBEIENRIRERH

In the lead-up to the 2024 Spring Festival, Jiangxi Xianghai
organised the “Warm Winter Charity Action,” which focused
on providing care and support to those in need in the
community through material donations, presenting them with
warmth and companionship during the festive season.

H2024F 5 Rz TATBABHRIES
B BEMERENIRN REAFTENALRHEBEEEX

ANE YA

N 17

Committed to enhancing community welfare through caring actions, our subsidiary, Jiangxi Xianghai,
invested approximate RMB 200,000 in launching significant charitable projects aimed at supporting local
elderly residents, reflecting its dedication to social well-being and harmony.
BHMETHFRARIATER NN EBREBETHRALERIL  RROAREK208 THITZIEEXR
REER  UXEEHRE  BRELHHRBUARMEESNENER

* translation for identification purpose only
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Caring Actions of Jiangxi Xianghai

IAEERRAETD

Engagement with the Community

H+EERH

Jiangxi Xianghai also arranged various elderly visits during the year, including the visit to Yiyang Home
for the Elderly, during which staff members actively engaged with the residents and provided them with
essential supplies including food.

IARETNRFARESRRDRERY  BRERIEGHER  EBHE - BEIMRKARERREY

R WX ERBEFLESFR

By addressing the needs of senior citizens, we aimed to enhance their quality of life and ensure they felt
valued and cared for. Taking an active role in supporting our elderly neighbours is also contributing to
the establishment of a more harmonious society.
BREIRERT R BABORSESMOMANEEEE  FMOMARZIREREHE - AN - ROABERE
BHHBERENBETABEZENNEN LRI NE -

Through these diverse initiatives, Huabao aims to make a BBZTILWNEIZEE EBLASALSEL
profound and lasting contribution to society. As we move RERMBFPANBEE - BEARK » HBHEER
forward, we remain committed to these essential causes, STiattERE(Fam @ THFRZRAIFERE  AFHE
continually exploring innovative strategies to cultivate a more A&EFEMBAMELRIRE -

inclusive and prosperous environment for everyone.

. . AN
& translation for identification purpose only & BXREEHR2E \
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REPORT DISCLOSURE INDEX mEWERSI
ESG Reporting Guide and GRI Content Index ESG#R&EIESI M GRIEERB LTI

Statement of use

Huabao International Holdings Limited has reported the information
cited in this GRI content index for the period from 1 January 2024 to 31
December 2024 with reference to the GRI Standards.

fEFAEH ZHEEKRERERATRSZELRFLEERAB(GRNVEEFRAIRE  ERHBA
2024F181HZE2024F12A31H - RERNBEEH GRIRBZES| 5|k -
GRI 1 used GRI 1: Foundation 2021
i %538 F 49 GRI 2 A GRI 1 : B 2021
GRI Standards
Aspects ESG Indicators  Description Alignment* Page
= BRENER Bk GRIZEE & * R
A. Environmental
ARE
A1: Emissions General Information on: GRI 2-27, GRI 3-3 (c), 29,124
Al HERY Disclosure BFRABRARBEREHEN  MAKRLHMEES - GRI305, GRI 306
— R E BEEREZEZENNELSH
(a) the policies; and
@ BR: Rk

104 Huabao International Holdings Limited EREFRIZRER A7

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer relating to air and greenhouse

gas emissions, discharges into water and

land, and generation of hazardous and non-

hazardous waste.

ETHETABEAYENRBZEIRIINE

B

Note: Air emissions include NOx, SOx,
and other pollutants regulated
under national laws and
requlations. Greenhouse gases
include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur
hexafluoride. Hazardous wastes
are those defined by national
regulations.

it BREHEEBEAENLY HEltYR
AMZEZ ZR#RAEIRE TR
Yo REREALE -G P
TR GARIEEY  LAEK
RAGNG - GEEEZYIEEFK I
HREE °

KPI'A1.1 The types of emissions and respective emissions ~ GRI 305-1, 305-2, 114

BRENEE data. 305-3, 305-6, 305-7
A1.1 ByEE RABNEE -

5




GRI Standards

Aspects ESG Indicators  Description Alignment* Page
EE HRENER 9t B GRIBEHEE * £t
KPI A1.2 Direct (Scope 1) and energy indirect (Scope GRI 305-1, 305-2, 114
BRENIEE 2) greenhouse gas emissions (in tonnes) and,  305-4
A1.2 where appropriate, intensity (e.g. per unit of
production volume, per facility).
BE(EE) R REEZ(BE)EZRBINE
(REAE)R(MER)ZE(MABEEEN - &
ERAE) o
KPI A1.3 Total hazardous waste produced (in tonnes)  GRI 306-3 (a) 114
BRENIRE and, where appropriate, intensity (e.g. per unit

A13 of production volume, per facility).
FESHERENEE(CEE) R (NER)RE
(WABESBN  BERMHE)

KPI A1.4 Total non-hazardous waste produced (in tonnes)  GRI 306-3 (a) 114
BRENIRE and, where appropriate, intensity (e.g. per unit
A1.4 of production volume, per facility).

ETEEZEENEE (CAEE)R(NER )% E
(MABESEN  §FERMIE)

KPI A1.5 Description of emissions target(s) set and steps  GRI 3-3 (c, d), GRI 31,112
BREIEE taken to achieve them. 305-5
A1.5 WILFTET LB E B E R AENEL B EFER

bz
KPI' A1.6 Description of how hazardous and non- GRI 3-3 (¢, d), GRI 35,112
BRENER hazardous wastes are handled, and a description ~ 306-4, 306-5
A1.6 of reduction target(s) set and steps taken to

achieve them.
HIEREERESEENMN AL  RERFIL
MREEERAEIELESAERNTSHE

A2: Use of Resources General Policies on the efficient use of resources, GRI3-3(c) 42
A2 BRER Disclosure including energy, water and other raw materials.
— R BRERER(BEER K REMEME )RR
% o

Note: Resources may be used in production,
in storage, transportation, in buildings,
electronic equipment, etc.

i BRUARLE Wi &% #BF TF

#HE -
KPI'A2.1 Direct and/or indirect energy consumption by  GRI 302-1, 302-3 116
MgEIRE type (e.g. electricity, gas or oil) in total (kWh in
A2.1 '000s) and intensity (e.g. per unit of production

volume, per facility).

RERESMERR/TREER(PE  REH)

BES(\TATREIE) REE(NNEESS N
f BRRIE) - \

I ————————— | 2024 Environmental,Social and Governance Report B - H 2R EARE 105




1
L »
e 11 M- g
OWi
e
GRI Standards
Aspects ESG Indicators  Description Alignment* Page
BE HRENIEE Bt GRIZERIE * =L
KPI A2.2 Water consumption in total and intensity (e.g.  GRI 303-5 116
BRENIRE per unit of production volume, per facility).
A2.2 BRKEREEWINEBESEN  BERME
&)
KPI A2.3 Description of energy use efficiency target(s) set  GRI 3-3 (c, d), GRI 43,112
BRENEE and steps taken to achieve them. 302-4, 302-5
A2.3 WA R aERE AN AR R AEIE LM
FREFH -
KPI A2.4 Description of whether there is any issue in  GRI 3-3 (c, d), GRI 47,112
ARENER sourcing water that is fit for purpose, water  303-1
A2.4 efficiency target(s) set and steps taken to
achieve them.
HACKEER KR E T B EAREE - AR A
Kz BB RAEREL B BRI S o
KPI A2.5 Total packaging material used for finished GRI 301-1 116
BIREBIEE products (in tonnes) and, if applicable, with
A2.5 reference to per unit produced.
SR M AREMENAE (A E) R (MER)E
HEBMEE -
A3: The Environment General Policies on minimising the issuer’s significant ~ GRI 3-3 (c) 51
and Natural Resources  Disclosure impacts on the environment and natural
A3 BERRAER —REE resources.
BEETAHRERAAE RELEXTZHBR
KPI A3.1 Description of the significant impacts of GRI 3-3 (c, d), GRI  51-53
ARG NIEE activities on the environment and natural 303-1, GRI 304-2,
A3.1 resources and the actions taken to manage GRI 306-1, 306-2
them.
RLEREHHRERARERNEAYEREEM
EREBYENTY -
A4: Climate Change General Policies on identification and mitigation of  GRI 2-12 (a, b-i), GRI 54
Al RiEEM(E Disclosure significant climate-related issues which have  3-3 (c)
— R 5 impacted, and those which may impact, the
issuer.
BAREHED ARG HBTAEEYENEAR
RIS EABE
KPI Ad.1 Description of the significant climate-related  GRI 201-2 57-62
B ENIRE issues which have impacted, and those which
A4 may impact, the issuer, and the actions taken to

manage them.
WADERA R HETAELAYENERARIKEE
EH - REHGTH -
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GRI Standards

Aspects ESG Indicators  Description Alignment* Page
B BRENEEL Bk GRIZEHEIFE * B
B. Social
B.AE
Employment and Labour Practices
EREREIER
B1: Employment General Information on: GRI'2-27, GRI 3-3(c) 66,125
B1: B Disclosure BEREWLEE  REREH  THEEE BRE T
—BRE FHe Zilt - REGUAREMFBEREHNE
(a) the policies; and
@ BE: Rk

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

(b) BFTHBETAREATZENHBEIZRAINE

B
KPIB1.1 Total workforce by gender, employment type  GRI 2-7 (a, ¢), GRI 118
AREER (for example, full- or parttime), age group and  405-1 (b)
B1.1 geographical region.
RIEH - BEER (M2BARR)  FRAN R
ANHESHE -
KPIB1.2 Employee turnover rate by gender, age group  GRI 401-1 (b) 120
BIREBIEE and geographical region.
B1.2 BRI FRAER R EDOEERKLE -
B2: Health and Safety General Information on: GRI 2-27, GRI 3-3 (¢), 71,126
B2: REEZ2 Disclosure ERARHEZ2THERERREEERLBELRS GRI403-1
—RRE #9 -
(a) the policies; and
(@) BE: &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

(b) BEFHETAREAYENHBEE LRI
EH -

X
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GRI Standards

Aspects ESG Indicators  Description Alignment* Page
EE HRENER 9t B GRIBEHEE * £t
KPI B2.1 Number and rate of work-related fatalities  GRI 403-9, 403-10 121
BRENER occurred in each of the past three years
B2.1 including the reporting year.
BE=F(AEERFE)SFRITROARRLY
KPI'B2.2 Lost days due to work injury. N/A 121
BRERIER RIGEAIERE
B2.2
KPI B2.3 Description of occupational health and GRI 3-3 (c, d), GRI  71-76
BRENIRE safety measures adopted, and how they are  403-1, 403-3, 403-5,
B2.3 implemented and monitored. 403-7
MR FRANBRRRREL 2 URABRTR
BEERE-
B3: Development and General Policies on improving employees’ knowledge and ~ GRI 3-3 (c), GRI 404- 77
Training Disclosure skills for discharging duties at work. Description 2 (a)
B3 : B#E KA —REE of training activities.
BRRITEERTIAEREMMBRERLOBUR -
MEIEE - i BIEREEI URERETN
BHRIMPRIE -
Note: Training refers to vocational training. It
may Include internal and external courses
paid by the employer.
i BEBRFE - TERLELENAL
KPI B3.1 The percentage of employees trained by N/A 122
BRENIRE gender and employee category (e.g. senior
B3.1 management, middle management).
BRFIRESER(NERERE  TRERE)ES
WXAIESEEAL -
KPI B3.2 The average training hours completed per  GRI 404-1 123
BRERNIRE employee by gender and employee category.
B3.2 RUFIRESERES - §4EETAX N T

o
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GRI Standards

Aspects ESG Indicators  Description Alignment* Page
BE HRENIEE Bt GRIBEHEE * £t
B4: Labour Standards General Information on: GRI'2-27, GRI 3-3 (c) 79,125
B4 : 4T A Disclosure BELEI SRS TIM
—RBB R (a) the policies; and
(@) BE: &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

(b) BTHETABERYENREERRAHN

&H -
KPI B4.1 Description of measures to review employment  GRI 3-3 (c), GRI 408- 79,80
BRENIEE practices to avoid child and forced labour. 1 (c), GRI 409-1 (b)
B4.1 R RN AR S EETIRAMAT -
KPI B4.2 Description of steps taken to eliminate such  GRI 3-3 (c, d), GRI 80
BRENIEIZ practices when discovered. 408-1 (c), GRI 409-1
B4.2 ERERBERBRERBEBIERFRRNSE . (b)
Operating Practices
2EREM
B5: Supply Chain General Policies on managing environmental and social ~ GRI 3-3 (c) 82,126
Management Disclosure risks of the supply chain.
B5 : ftEHEERE —REE ERREENRERM SRR o
KPI B5.1 Number of suppliers by geographical region. GRI 2-6 (b-ii) 123
RRERIER BRSO HEEBHA o
B5.1
KPI B5.2 Description of practices relating to engaging  GRI 2-6 (b-ii), GRI  82-89
BRENIEE suppliers, number of suppliers where the 3-3 (c, d), GRI 303-1
B5.2 practices are being implemented, and how they  (c), GRI 308-1, 308-
are implemented and monitored. 2, GRI 414-1, 414-2
HRERERAREENED - MEARTEBREMMM
FEREEE - DRI RERTE -
KPI B5.3 Description of practices used to identify GRI 2-6 (b-ii), GRI  82-89
BRENIRE environmental and social risks along the supply ~ 3-3 (c, d), GRI 303-1
B5.3 chain, and how they are implemented and (c), GRI 308-1, 308-

monitored. 2, GRI 414-1, 414-2
WL EEHRRERESERGARERLBRBMNIE
il ARABEBTRERFE

X
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GRI Standards
Aspects ESG Indicators  Description Alignment* Page
BE HRENIEE Bt GRIBEHEE * £t
KPI B5.4 Description of practices used to promote GRI3-3(c, d) 82-89
BRENIRE environmentally preferable products and services
B5.4 when selecting suppliers, and how they are
implemented and monitored.
HAERERERSRESARRERRRBOE
Bl ARBEERITRERTE
B6: Product General Information on: GRI 2-27, GRI 3-3 (c), 89,126
Responsibility Disclosure BEMRHERMRENERERZS  ES  F5  GRI 417-2, 417-3,
B6 : EmH —REE RALBEEARBRER : GRI 418-1
(a) the policies; and
@ B&: Rk
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
(b) BTHETARBERYENRDER KA
BH e
KPI B6.1 Percentage of total products sold or shipped N/A 93
RIREBIERE subject to recalls for safety and health reasons.
B6.1 EESRERERASTRR 2 BREREHMAR
L GIER A
KPI B6.2 Number of products and service related GRI 2-29, GRI 3-3 (c, 94,95
ARG NIEE complaints received and how they are dealt d), GRI 418-1
B6.2 with.
BEBRERRREHRFEEAREEE -
KPI B6.3 Description of practices relating to observing  N/A 95,96
B ENIRE and protecting intellectual property rights.
B6.3 it B RRE R REEEENED -
KPI B6.4 Description of quality assurance process and  N/A 92,93
B ENIRE recall procedures
B6.4 HitE ERTREREROYULFT -
KPI B6.5 Description of consumer data protection and  GRI 3-3 (c) 98,99
BRENER privacy policies, and how they are implemented
B6.5 and monitored.

HLKBEERRERLRRE -
RERTE

ARBBAIT
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GRI Standards

Aspects ESG Indicators  Description Alignment* Page
EBm BRENES S GRIZERIE * HiE
B7: Anti-corruption General Information on: GRI'2-27, GRI 3-3 (¢), 99
B7: RES Disclosure BEMILER 9% BEFREREM GRI 205-3
—RBE (a) the policies; and
@ B : Rk
(b) compliance with relevant laws and
reqgulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.
(b) BTEHETABEAZENRBERKRA
&K} o
KPI B7.1 Number of concluded legal cases regarding  GRI 205-3 100
BRENIRE corrupt practices brought against the issuer or
B7.1 its employees during the reporting period and
the outcomes of the cases.
RBEHNHBTAREEERLUEELENE
SRARMNEE RFAER
KPI B7.2 Description of preventive measures and GRI 2-26, GRI 3-3 (c), 99,100
BREIRE whistle-blowing procedures, and how they are  GRI 205
B7.2 implemented and monitored.
W EEERBRRER  DREARTRER
Yabrd
KPI B7.3 Description of anti-corruption training provided  GRI 205-2 100
MR ENIRE to directors and staff.
B7.3 HWLRESRE TREMREFE
Community
HE
B8: Community General Policies on community engagement to GRI 3-3(c) 101
Investment Disclosure understand the needs of the communities where
B8 : HERE —RER the issuer operates and to ensure its activities
take into consideration the communities’
interests.
BRI E2ERBREEMTERZMER
HEBZHSZRUMERRMIEE -
KPI B8.1 Focus areas of contribution (e.g. education,  GRI 203-1 (a) 101
BRENEEZ environmental concerns, labour needs, health,
B8.1 culture, sport).
ETRRER (YA  BEFH SIFK &
B Xt BF) -
KPI BS.2 Resources contributed (e.g. money or time) to  GRI 201-1(a-ii) 101-103
BRENIRE the focus area.
B8.2 EETEBRDAER(MeHNERE) -

The linkage between the GRI standards and disclosures that — * BB ATIRE HEREGHE G55 T EH
relate to each aspect in HKEX ESG Reporting Guide refers to the
summary table from the “Linking the GRI Standards and HKEX
ESG Reporting Guide” (updated July 2020), with amendments
from the GRI Universal Standards 2021.

FAIEE2021 (EAHESL -

_ T TTTTaaaE——— 2024 Environmental,Social and Governance Report &% -
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APPENDIX | B 8% —
2025 HUABAO SUSTAINABLE DEVELOPMENT 2025 EENHEREER
GOALS
Generation
Emissions of Air Pollutants (Kg/Million RMB) ' GHG Emissions (Tonnes CO2e)? of Solid Energy Water
EREEMER BERREH Wastes  Consumption Usage (m3/
(Tr/BEARK) (H=EfHEER) (Tonnes/Million ~ (kWh/Million Million
Sulphur Nitrogen Particulate RMB) 3 RMB) ¢ RMB) ®
Oxides Oxides Matter BRERNE A FkE
("50,") ("NO,") ("PM") Scope 1 Scope 2 (0, (TER/ (XH%/
ik=R(] AELY ERENY HE- HE-  FEARY)  HBEARM)* BEARK)S
Tobacco Raw Materials 9.34 37.36 6.23 25,834 8,233 9.90 106,000 370.52
F&F and Food Ingredients 0.04 0.36 0.0027 4,667 2,910 0.08 6,070 48.04
ERRRMER
Aroma Raw Materials = = = 6,572 15,863 0.19 106,000 314.70
Condiments 4.55 1.07 = 844 1,322 0.04 10,100 109.98
Administration Offices = = = 23 478 1 Kg/m? 190 kWh/m? 4.64
TRBAE floor area floor area
1¥5/ 190FRE/
TrrgEmEE THKEEER
243 7.00 ™ 37,940 28,806 1.84 39,252 159

Emissions of air pollutants only included the stationary sources
of SO, NO and PM;

GHG emissions included only Scope 1 GHG emissions
(combustion of fuels including diesel, gasoline, natural gas,
coal and refrigerant in stationary sources and mobile sources)
and Scope 2 GHG emissions (electricity purchased from power
companies);

Generation of Solid Wastes only included domestic and
commercial wastes, general industrial waste and hazardous
wastes,

Energy Consumption only included the use of electricity, diesel,
gasoline, natural gas and coal, and

Water Usage only included the amount of water withdrawal in
all subsidiaries of the Group.

Huabao International Holdings Limited EEE R IERER AT
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APPENDIX Il
AHP WEIGHTING

B g —
BRI EREE

Hierarchy with Consolidated Priorities

ETEAFREEQLR
Supplier/
Global Senior  Managerial General Business ~ Government
Goal Criteria Prioritisation Directors  Management Staff Staff ~ Customers Partner Agency NGOs
fm/
BR FRER 2REAR §X BHEEE  EEEES BES EF EBBH HEKE  FRRAR
Vulnerability 555 £ 30.80% 0.118 0.131 0.131 0.213 0.134 0.134 0.08 0.059
Prioritisation of Influence &2 71 32.60% 0.248 0213 0.161 0.048 0.08 0.12 0.082 0.048
Stakeholder Groups  Legitimacy A %1 4.90% 0.125 0.125 0.125 0.125 0.125 0.125 0.125 0.125
inthe Materiality  Willingness for
Assessment engagement
EESEL 2HER 0.125 0.125 0.125 0.125 0.125 0.125 0.125 0.125
FIZAEEARN  Contribution B 0.257 0.138 0.112 0.125 0.095 0.095 0.104 0.075
EZWHR Necessity of involvement
ARUEL 0.12 0.12 0.162 0.162 0.12 0.14 0.094 0.083
18.20% 15.70% 14.00% 13.00% 10.80% 12.30% 9.10% 6.80%
J Vulnerability - The likelihood of stakeholders being seriously — * SRZEN — Fla A& X 5K E B REHE

affected (either positively or negatively) by the Group’s decisions

and activities;

Influence - The power of stakeholders whose activities and

B EyE ([EHXRE)S AN

E7—F B HEE T FIARRGAZER

decisions can greatly affect or even change the Group's “ZZV%./??Méﬁﬁfkﬂ?ﬁE 5

operations and business;

Legitimacy - The extent to which the organisation has legal B HE M — A 4 7 BT 25 4G B & Y B (R P AR B %
obligations in the relationship with its stakeholders; EEBHER -

Willingness for engagement - The willingness, initiative and
friendliness of the Group’s stakeholders to express their

BREE — A EE @G E K ER TS
HAEEAIFEFRZHNER  THIENLR

concerns and participate in the events and activities leading to LFREE

the Group’s sustainable development,

Contribution - The level of expertise, power, information and
knowledge of stakeholders that allow them to help the Group

BRE -z E BT EEEHFRHESG
TR 2 T E R EE A BET) 158 FIAT

address certain risks and specific issues regarding ESG; BKF

Necessity of involvement - The extent to which the exclusion of
certain stakeholder in engagement could derail or delegitimise '257/‘
the process or undermine the Group’s interest in its sustainable

development.

’/’1" LT 75 16 6] & 1k B 7 2 L8

A GE & (& K5 B ] }3 AB % IR i T fm o
@7}55_/@7\_6\/2? " INBL 1R & N B Al fr A R
ERE -
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APPENDIX IlI Ft 4 =
ENVIRONMENTAL PERFORMANCES RIEEN
Table 1. Group’s Total Emissions by Category in FY2024 F1. AEE20248 FEE2023 M FHHE
and FY2023 o 1 Bge 0
FY2024 FY2023?
2024 51 2023 Bt &2
Intensity ' Intensity
(Unit per (Unit per
Key Performance Million RMB) Million RMB)
Emission Category Indicator Unit Amount  BE'(Efr/ Amount wE (B
HHmER HRENEE By HHE BEARY) FHE BEARY)
SO, kg 666 0.20 1,896 0.57
k=Xl TR
Air emissions 3 NO, kg 3,438 1.02 8,632 2.61
RN A&y, Tr
PM kg 2,604 0.77 2,682 0.81
gy T
Scope 1 (Direct Emissions) * tonnes COe 14,733 4.37 7,065 2.14
#E— (R M-t HEE
Scope 2 (Energy Indirect Emissions) > tonnes CO,e 43,123 12.78 35,650 10.78
C A2 3 OR MoatixgE
GHG emissions Scope 3 (Other Indirect Emissions) ¢ tonnes COe 844 0.25 764 0.23
RERBHER HE= (K e Mo_atixEs
GHG removals from planted trees 7 tonnes CO,e 56 0.02 67 0.02
EEEARGRAERE’ M-f{HEE
Total (Scope 1, 2 & 3) tonnes CO,e 58,645 17.39 43,412 13.12
sHR(HEE— Zk=) WoatikEgs
Domestic and Commercial Solid tonnes 2,302 0.68 2,078 0.63
Wastes ]
EEREEEREEY
Non-hazardous waste : :
. Industrial Solid Waste tonnes 1,255 0.37 2,267 0.69
BEEZY i
HEEREEN g
Wastewater m? 572,206 169.63 745,376 225.34
&K NhK
Solid wastes tonnes 3,438 1.02 152 0.05
Hazardous waste ERERD W
BERRD Wastewater ® m* 71,743 21.27 81,394 24.61
JEK® SIHK
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APPENDIX Il
ENVIRONMENTAL PERFORMANCES (Continued)

Table 1. Group’s Total Emissions by Category in FY2024

and FY2023 * '° (Continued)

7. The intensity for FY2024 was calculated by dividing the amount
of air, GHG and other emissions respectively by the Group’s

revenue of approximately RMB3,373 million in FY2024;

2. The amount and intensity data of FY2023 were restated for

consistency alignment;

3. Air emissions included both the air pollutants from industrial
operations and vehicles for transportation in all four business

segments and administrative offices,

4. The Group’s Scope 1 (Direct Emissions) included only the
emissions arose from the consumption of fossil fuels for

industrial operations and vehicles for transportation;

G The Group’s Scope 2 (Energy Indirect Emissions) included only

the emissions arose from electricity consumption;

6. The Group’s Scope 3 (Other Indirect Emissions) included other
indirect emissions arose from paper waste disposed at landfills
and electricity used for processing fresh water and sewage by

government departments and business air travel;

7. The GHG removals from planted trees included all trees planted

since the Group's establishment,

8. The total amount of hazardous wastewater included hazardous
wastewater recorded by the Group’s four business segments on-

site;

9. The methodology adopted for reporting on GHG emissions set
out above was based on “How to Prepare an ESG Report? -

Appendix 2: Reporting Guidance on Environmental KPIs”

Gas Inventories; and

10. The environmental performance of our manufacturing plant in
Indonesia was newly included in the disclosure starting from
FY2024. Due to this difference, please be cautious when reading
the performances trend and avoid making direct comparison.

issued
by the Stock Exchange and the 2006 IPCC (Intergovernmental
Panel on Climate Change) Guidelines for National Greenhouse

Bt ik =
RBEM (&)

=1.

=5
BHE

1.

10.

2024 Environmental,Social and Governance Report &

REE2024 B FEL2023 B F HERLAE
9.10 (4% )
2024 B EEI L [T R BBIER - EERRE

FIE it HE I E 53 5l Bk A A 55 B 2024 BT F BT A
#133. 73 BN R ERL

RRIFEIE N — R A EEHEFE 20238 F
B ES H AW TEL

BRI OB AR AT BB AE
BT B EFERERFIENS ERSRY

FEHHE— (BRI ECETEE
EHERHAE OB EEFETEL 2L

EEM

A5 [ i 0 E — (5
FTELEZHHK

REEH ) IEEILE Y

KEFEE = (A B EZHK) 6150 RIALE S
JE B 1 AT LA TG BT B P R I FE A K RS K
B9 E 77 LA R 7 7 A R B 77 AT E 4.2 Bl R %
V&

FEFEARBEGRRENEEREES B
LEE T AR TERIEHE
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APPENDIX Il

ENVIRONMENTAL PERFORMANCES (Continued)

Table 2. Total Resource Consumption in FY2024 and

B 8% =
RBEM(E)

2. 20248 FEH2023 ERERFEHE"

FY20237
FY2024 FY2023?
2024 B1 2023 B 2
Intensity ' Intensity
(Unit per (Unit per
Key Performance Million RMB) Million RMB)
Use of Resources* Indicator (KPI) Unit Amount  BE'(BEf/ Amount BE (B
ERER HRENEE By FHE BEARY) EHE BEARY)
Electricity kWh'000 69,642 20.6 58,391 17.7
EW)| FTERTRE
Diesel L 100,363 29.8 167,965 50.8
me #
Natural gas m? 7,341,687 2,176.4 3,597,956 1087.7
XAR MK
Energy Gasoline L 118,570 35.1 98,501 29.8
EA b 7+
Refrigerant Kg 160 0.05 150 0.05
0] i
Steam m? 1,528,886 453.2 396,261 119.8
A K
TOTAL ENERGY AFTER CONVERSION ° kWh'000 151,400 449 100,121 30.3
BinR B RS TERTRE
Water Water m? 1,149,546 340.8 1,830,543 553.4
U 7k MR K
Paper Paper Kg 5,023 1.5 4,072 1.2
R ok TR
Plastic Tonnes 2,473 0.7 2,120 0.6
R W
Paper Tonnes 10,147 3.0 5,522 1.7
Packaging materials & B
BEMH Metal Tonnes 662 0.20 250 0.1
£ [
Others © Tonnes 3,344 1.0 3,417 1.0
Hito g
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APPENDIX Il
ENVIRONMENTAL PERFORMANCES (Continued)

Table 2. Total Resource Consumption in FY2024 and
FY20237 (Continued)

1.

The intensity for FY2024 was calculated by dividing the use
of various resources respectively by the Group’s revenue of
approximately RMB3,373 million in FY2024;

The amount and intensity data of FY2023 were extracted from
the Group’s 2023 ESG Report;

The consumption of diesel included the use for industrial
operations and transportation,

Adhering to its environmental commitment, the Group did not
consume any biomass in FY2024,

The total energy consumption was calculation mainly based
on the energy conversion factors from the default net calorific
values (NCVs) and lower and upper limits of the 95% confidence
intervals in 2006 IPCC Guidelines for National Greenhouse Gas
Inventories, as well as the Appendix 2: Reporting Guidance
on Environmental KPIs. The calculation data only included
electricity, diesel, gasoline and natural gas in accordance with
the principle of Materiality;

Packaging materials in FY2024 and FY2023 covered all
subsidiaries under the Group’s business segments due to
its unremitting efforts in consistently strengthening its
measurement on the weight of consumed packaging materials.
Others included Wood and Glass-made packaging materials, and

The environmental performance of our manufacturing plant in
Indonesia was newly included in the disclosure starting from
FY2024. Due to this difference, please be cautious when reading
the performances trend and avoid making direct comparison.

B 8% =
RBEM(E)

xR 2.
(1®)
7.

2024 B FEH 2023 I FHEREHET

2024 81 F 19 7% [B 2 8 18 15 5 18 IR A 1E 75 5
B AR EE 2024 81 FAJIRA #)33. 73 (A R
FTERRML

20231 ERI B IR IEHE K 7% [F 17 £ B K 5 [ 3]
20238 FRIESGIRE -

SR EEFEEEEIEAR TR EENEH AL
-y

FRARIRFEGE  RNEBER 2024 81 F K BEFEE
1TER L EYE

HRER BT EZERBBAFRME - 2006 F
IPCCEIZ R ERBEFEIER T 95% E 157 E8Y
FTRURCUHTEERE B REBHRE ?
HitR— - IRIBERANIEIZIERIES|) - WIZFE
EZRRAIECIEES - 558 HFXRT

ARAEBIEGECHECRMHEZ T A
T2 20248 F F12023 81 F 49 622 4 #
BIEBEE T A FEEEFERAET AT E FLA] e
A IZE L BRAGEZY R - KK

B MPIR 2024 87 F G 46 # (2 R EEJE 7 52 A R &
T REEXAARIR GG EHE - ER
WEER FEHEBNEEHFERTEER  HE
BHELE -
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APPENDIX IV
SOCIAL PERFORMANCES

Table 3. Number of Employees by Age Group, Gender,
Employment Type, Position Level, Geographical Locations
and Business Segments of The Group in FY2024'

Ffi % 29

HEEN

+*3. 2024 FmERA - 4B - EREE
BBy HEBUBEMEERAESNEAE
EETAK'

Unit:Number of employees Age group
B BIAE Fiel
Aged Aged
Aged 30 between between Aged
Gender or below 31 and 40 41 and 50 51 or above Total
1 5 30mEmMAUT 31F405% MES0m S1EIULE Yy
Male St 434 864 718 528 2,544
Female g 216 675 498 132 1,521
Total B 650 1,539 1,216 660 4,065
Employment type
ERER
Full time Part time Total
£ 3 B
4,065 0 4,065
Position Level
B
General staff Middle-level managers Senior managers Senior executives Total
EEES LR S BRTHEER By
3,537 284 219 25 4,065
Geographical location
HENE
Locations Number of employees Locations Number of employees Locations Number of employees Locations Number of employees
HE RN | % RN | ok RN | HwE# EINY
Beijing 3£ i Shanxi LLI7G 20 Guizhou B 8 Xinjiang ¥/ 1"
Shanghai L/ 587 Shaanxi PR 35 Chongqing £ 14 Hong Kong &7 30
Zhejiang 1T 11 Gansu HE 23 Hunan 181 Inner Mongolia W& & 18
Jiangsu L& 151 Tianjin X2 12 Hubei #3t 12 Indonesia ENE B A% 267
= A o Africa continent
Guangdong ER 906 Liaoning & Z 37 Jiangxi LF 989 Sk 30
Fujian B 137 Jilin E46 13 Henan 17 51 Germany 88 8
Hainan }& 7 2 Heilongjiang 23T 19 Hebei 74t 3 The USA. £8 1
Guangxi B 10 Yunan Ef Y] Anhui Z# 7 Singapore 1% 15
Sichuan 78Il 20 Xizang P 11 Shanodng IR 328 Others 1 4
Total: 3t : 4,065
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APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 3. Number of Employees by Age Group, Gender,
Employment Type, Position Level, Geographical Locations

B 8%
e
*3.
BBy EBEVBMERRRESHARE
EET AL ()

EW(E)
2024 R EwAE - 43 EEE

and Business Segments of The Group in FY2024'
(Continued)

7.

The employment data in headcount was obtained from the
Group’s Administrative and Human Resources Department based
on the employment contracts entered into between the Group
and its employees. The data covered employees engaged in a
direct employment relationship with the Group according to
relevant local laws and workers whose work and/or workplace
was controlled by the Group. The methodology adopted for
reporting on employment data set out above was based on “How
to Prepare an ESG Report? — Appendix 3. Reporting Guidance

on Social KPIs” issued by the Stock Exchange.

BT 252 IRIEL L BHAER Z A 5]7HIE
BER  HEAFEENAFTHEERT - U815
HERIE 2 B % £ B KK B F B R
REVIE S LA RE T IEF, 3¢ T (E5 B 27 % 5]
FEH AR T o £t 85 & B T 2095 AT 3R A 69 77 )%
DERBLZFEMEITHERE  HERE
B Mtk = i BB R AN IR IE R
510

Table 4. Number of New Employees by Age Group and R4 2024 FRFRANMEFNE I NI
Gender of the Group in FY2024 TAE
Unit:Number of employees Age group
B BIAY Fiel
Aged Aged
Aged 30 between between Aged
Gender or below 31 and 40 41 and 50 51 or above Total
3] 30FEAUT  31E40m  41ES50E S1BIAUL By
Male 203 167 74 23 467
B
Female 79 132 44 10 265
g
Total 282 299 118 33 732
By

The employment data in headcount was obtained from the
Group’s Administrative and Human Resources Department based
on the employment contracts entered into between the Group
and its employees. The data covered employees engaged in a
direct employment relationship with the Group according to
relevant local laws and workers whose work and/or workplace
was controlled by the Group. The methodology adopted for
reporting on employment data set out above was based on “How
to Prepare an ESG Report? — Appendix 3: Reporting Guidance
on Social KPIs” issued by the Stock Exchange.

2024 Environmental,Social and Governance Report &% -

BT 2R EIRELEEHEAERZF T A E
BER  HEAFEENAFTHENERT - U815
HE R 2 B % £ B KK B F BRI R
RAVIE S LA RE T IEF, 3¢ T (E5%5 B &7 % /5]
FEHAYR T o £t 85 & B T 2095 AT IR A 69 77 )%
DERBLZFEMA TR ERE  HERE
B MR = i BB RAN ISR IE R
510
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APPENDIX IV Mt 4% /g
SOCIAL PERFORMANCES (Continued) s

Table 5. Employee Turnover Rate by Age Group, Gender

(%)

R5. 2024 B FIRFeA - MBI FMENE

and Geographical Locations in FY2024 " SIoMBETIRRE"
Unit:Number of employees left Age group
B BIRBAY Fiel
Aged Aged
Aged between between Aged
Gender 30 or below 31 and 40 41 and 50 51 or above Total
(3] 30FEAAT  31E40m  41ES50E S1EIAMUL By
Male 123 211 131 116 581
B4
Employee turnover rate 28% 24% 18% 22% 23%
BTEMEE
Female 48 131 56 59 294
g
Employee turnover rate 22% 19% 1% 45% 19%
ETRBE
Total 171 342 187 175 875
By
Total employee turnover rate 26% 22% 15% 27% 22%
ETHABBR
Geographical locations
IRV E
Employee Employee Employee Employee
Locations turnover turnover rate Locations turnover turnover rate
5 ETBBAR ETBEE 5 ETBBAR ETHEE
Beijing 3t & 4 13% Fujian f8 1 7 5%
Shanghai & 52 9% Xizang 70 6 55%
Shandong L5 119 36% Hong Kong &/ 4 13%
Jiangsu L 30 20% Indonesia
S ° ENERAED: 38 14%
. Africa continent
Ji i L 291 29% S
‘angxi TP g SN AR : 3%
Guangdong & & 277 31% Singapore ¥7i0# 1 7%
South Korea ?
== o)
Yunnan £ 3 7% s 1 -
Hunan j# 41 23%
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APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 5. Employee Turnover Rate by Age Group, Gender
and Geographical Locations in FY2024 " (Continued)

1.

The turnover data in headcount was obtained from the Group’s
Administrative and Human Resources Department based on the
employment contracts entered into between the Group and
its employees. Turnover rate was calculated by dividing the
number of employees who resigned in FY2024 by the number of
employees as of the end of FY2024. The methodology adopted
for reporting on turnover data set out above was based on “How
to Prepare an ESG Report? — Appendix 3. Reporting Guidance
on Social KPIs” issued by the Stock Exchange, and

The turnover rate cannot be determined as there is zero
employees at this location as of the year of FY2024.

Table 6. Number and Rate of Work-related Injuries or
Fatalities of the Group in Past Three Years '

Ff 8% PO

HEEN(E)

5. 2024 FIRFHRAE - HAMBENE

EoMETER=E(E)

1. BIRXEBERELAFHERES ALV
BIEES A+ R EBEIA FTTB SR T
ZH FEBB A 202451 F A B T BEBEE 5 X
2024 FARME TAEGTERH o FHFES
T 75 5k B 15 BT FR 89 7 % T B R3S BT A Y
(R EIRE S REGHE M8t = -
BB IGIEEFRIES]) - AR

2. HREZHEEF20248 FFRETE B0 FUE

KRECATERB T mAE -

ROBE=FHPEAEHEETFRANEBTA
HMETR

Financial Year Bf 2022 2023 2024
Number of work-related fatalities T{EFREASI LT A 0 0 0
Number of work-related injuries T/EIERIE 15 A 12 4 5
Rate of injuries (per hundred workers) T5% (§H&ZE8T) 0.31 0.10 0.12
Lost days due to work injury A T 5Bk X 181 333 87.5

The injury and fatality information was obtained from the
Group’s Administrative and Human Resources Department.
The methodology adopted for reporting the number and rate
of work-related fatalities set out above was based on "How to
Prepare an ESG Report? — Appendix 3. Reporting Guidance on
Social KPIs” issued by the Stock Exchange.

Table 7. Number and Percentage of Employees Trained in
the Group by Gender and Position Level in FY2024'

1. BATECHEREELREEGA FTHREE
7o FHHEE T TIEEEHFBE 5 ETE
R FEMBCTHEERE 4B RELGH
&M= BB IEFERIES) -

+7.2024 B EAREBE R MBI AMBALE 5 F
ZHEINAB R LB

Total number of employees trained in FY2024
2024 B FRINETHRHY

Number of employees as of the end of FY2024
2024 FETHAH

Percentage of employees trained in the Group

REEMZHE T A

2,171

4,065

53.4%
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APPENDIX IV

SOCIAL PERFORMANCES (Continued)

Table 7. Number and Percentage of Employees Trained

in the Group by Gender and Position Level in FY2024'

(Continued)

Unit:Number of employees trained

B 5% Y

HEEM(E)

R 7. 2024 Bt F AN R E R B AL &) 5 2
SR BB ()

Position Level

B RHETAH Bz

Middle-level Senior Senior
Gender General staff managers managers  executives Total
5 EEES W R BREE SRTHES By
Male 1,485 86 31 13 1,615
E
Percentage of employees trained 68.4% 4.0% 1.4% 0.6% 74.4%
oIl 8 TPl
Female 498 43 12 3 556
z
Percentage of employees trained 22.9% 2.0% 0.6% 0.1% 25.6%
I8 T A
Total 1,983 129 43 16 2,171
By
Percentage of employees trained 91.3% 5.9% 2.0% 0.7% 53.4%

B8 TP

1. The training information was obtained from the Group's 1. BB IELREFIIA FiTH AT < 1552

Administrative and Human Resources Department. Training EREBE THE20245 FLR A BEEZ - L
refers to the vocational training that the Group'’s employees AR & B T RN B B 5B ATER A 69 77
attended in FY2024. The methodology adopted for reporting on ETBERBZTEMH (WG ERE 8
the number and percentage of employees trained set out above REBHE ? —WER= - H BERAXIEIFIE
was based on “How to Prepare an ESG Report? — Appendix &S5 -

3: Reporting Guidance on Social KPIs” issued by the Stock

Exchange.
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APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 8. Training Hours Completed in the Group by
Gender and Position Level in FY2024 '

Unit:Training Hours

GEn

HEAOK ()

£8. 2024 517 A5 W A B B8 5 19
SHIEE Y

Position Level

B AR Bz
Middle-level Senior Senior

Gender General staff ~ managers managers  executives Total
151 EEER kS BRKE BSRTHES By
Male 5 9,250 937 430 221 10,837
Average training hours 3935 5l 5 £ 43 4.9 2.7 13.0 43
Female & 5,262 760 199 104 6,324
Average training hours 1915 3l 5 3.9 8.1 3.4 13.0 4.2
Total A% 14,511 1,697 629 325 17,161
Average training hours 3915 5l B £ 4.1 6.0 2.9 13.0 4.2

The training information was obtained from the Group’s
Administrative and Human Resources Department. The
methodology adopted for reporting training hours set out above
was based on “How to Prepare an ESG Report? — Appendix
3: Reporting Guidance on Social KPIs” issued by the Stock
Exchange.

Table 9. Number of Suppliers by Geographical Regions

1. HNBIREAR LB A FTTHAERF o L
& B TR B R 8 750575 BB B %
) (IR ERE  HEREREE ? —H
= U BHRENEFERIES) -

RI.EMHEEFHE S NWHEREE

Number of suppliers

Locations 1% HEBHE
Northern China ¥k 131
Northeast China 1t 33

Eastern China &R 1,377
Central China 495
Southern China 520
Southwest China P8 110
Northwest China #adb 23
Total in Mainland China R E it 85t 2,689
Hong Kong &/ 13
Overseas J&4) 65
Total #&5t 2,767
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APPENDIX V Ff 6%
COMPLIANCE WITH LAWS, REGULATIONS AND EE - EHRBEEZEESR
STANDARDS

Environmental Sustainability

REAFEALRE

e Environmental Protection Law of the People’s Republic of China
FEARKEMBEIRIBREE

e Environmental Impact Assessment Law of the People’s Republic of China
FEARANEEAY BFEA

e Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution
hEE AR KRB ARG LR BE

e Law of the People’s Republic of China on the Prevention and Control of Water Pollution
hEEAREMENS LA E

e Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes
I AR MBI E R SRR EN A

e Law of the People’s Republic of China on the Prevention and Control of Pollution from Environmental Noise
HEARKMEIRERE A A%

e Law of the People’s Republic of China on Conserving Energy
FEEARKEMBIE X 8ERE

e Circular Economy Promotion Law of the People’s Republic of China
FEARKEMBEBRLERES

e Environmental Protection Tax Law of the People’s Republic of China
FEARKEMBEIRRRENE

e Regulation on the Implementation of the Environmental Protection Tax Law of the People’s Republic of China
AR A FEIR B REDE B D]

e Regulations of the Management of Economical Use of Urban Water
WEHHRKERRE

e Emission standard for industrial enterprises noise at boundary (GB12348-2008)
GB 12348-2008 T ¥ P X BAIRIFREHHUTE

e Emission standard of air pollutants for boiler (GB 13271- 2014)
GB 13271-2014 $RIB KRS R M HERUR%E

e Standard for pollution control on hazardous waste storage (GB 18597-2001)
GB 18597-2001 f&le BE Y 17 )5 R A2 HI1R 4

e Discharge limits of water pollutants (DB 4426-2001)
DB 4426-2001 /K5 &M IR &

e Emission standards for odour pollutants (GB14554-93)
GB 14554-93 B R )5 AW HEHURE

e Standards for pollution control on the storage and disposal site for general industrial solid wastes (GB18599-2001)
GB18599-2001 —R L EERENIF - REH S REHIRE

e Measures for the Environmental Management Registration of New Chemical Substances
FEENMERFERBELIE
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APPENDIX V Ft &% A

COMPLIANCE WITH LAWS, REGULATIONS AND EE - EREEZEESR(E)
STANDARDS (Continued)

Caring about our people

BEZFHET

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
BERO(EBEIES7E)

e Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong Kong)
EERERN(EEENE282F)

¢ Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of Hong Kong)
s RATEE S ENRD (BB EAIE 485 F)

e Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong)
BRI AR R DI (BB A5 487 &)

e Race Discrimination Ordinance (Cap. 602 of the Laws of Hong Kong)
TR ARG DI (BB AN 602 F)

e Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong)
MR AR 01 (BABERE 480 %)

e Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
RIETIEHEDI(EBERFE608F)

e Labour Law of the People’'s Republic of China
hEE AR LML 8%

e Law of the People’s Republic of China on Promotion of Employment
REE AR EMBEIR SR EE

e Insurance Law of the People’s Republic of China
REAREMEHSRE)

e Regulations on the Supervision of Labour Security
LB (RIE B R 50

e Labour Contract Law of the People’s Republic of China
REARXLNMBELEE RE

e Minimum Wage Regulations
®EIEHRTE

e Basic Conditions of Employment Act
ERERGHE

e Labor Relations Act
B IRRE

e Law No.13 of 2003 regarding Manpower
ENEEPREn 4 T/ (2003 F 5 13 505#)

e Law No. 6 of 2023 regarding Omnibus Law
HEEAEaIEMELREIE(2023 FF 6 FER)

X
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APPENDIX V Ff 6%
COMPLIANCE WITH LAWS, REGULATIONS AND EE - EHREEZESR(E)

STANDARDS (Continued)

Caring about our people

BERMAWET

Occupational Safety and Health Ordinance (Cap. 509 of the Laws of Hong Kong)
BEZe RGN (FEEFIE509F)

Production Safety Law of the People’s Republic of China

RIE ARKEME R 2 EEE

Law of the People’s Republic of China on Prevention and Control of Occupational Diseases
SEYNEP S lE S E $oebiNeS

Fire Control Law of the People’s Republic of China

hEE A R HERBDER A

Regulation on the Safety Management of Hazardous Chemicals
et Em 2 ERKRDI

Regulations on the Reporting, Investigation and Disposition of Work Safety Accidents
HEZEEHIRE AT IR DI

Special Equipment Safety Law of the People’s Republic of China
hEARKENMBESREREL A

Regulation on Work-Related Injury Insurance

TERE %D

Driving Operational Excellence

HESUEE

Product Quality Law of the People’s Republic of China
REARKMEEMEEE

Food Safety Law of the People’s Republic of China
hEARKNMERGBEZEE

Production Safety Law of the People’s Republic of China
hEARKMEZ 2 EEE

Standardization Law of the People’s Republic of China
hEE A R HARBIEE(X

Patent Law of the People’s Republic of China

hEE A RELMEEFE

Trademark Law of the People’s Republic of China

hE A REMEEIRE

Intellectual Property Law of the People’s Republic of China
RREE A B AN B AR EE R

Law on Protection of Consumer Rights and Interests of the People’s Republic of China
mEARAMBDEEE G REX

Tort Liability Law of the People’ s Republic of China
hEARKNMEEEETE
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APPENDIX V Ft &% A

COMPLIANCE WITH LAWS, REGULATIONS AND EE - EREEZEESR(E)
STANDARDS (Continued)

Driving Operational Excellence

HESUEE

Advertising Law of the People’s Republic of China

hEE A RFEMEESE

Measures for the Management of Food Production License 2020
RmAEEFAERINE2020

Measures for the Administration of Food Recalls

RmBLEBIE

Administrative Measures for Food Safety National Standards
EmT2ERFEERINE

Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong)
8 A B K (L) R PI (BB EDISE 486 &)

Consumer Council Ordinance (Cap. 216 of the Laws of Hong Kong)
HEBEEZE SR (BBEMNE216F)

Trademarks Ordinance (Cap. 559 of the Laws of Hong Kong)
EEEHI (B A EHIE 559 &)

Patents Ordinance (Cap. 514 of the Laws of Hong Kong)
HEIRBI (BB EDIE 514 F)

GB 2760-2014 National Food Safety Standard for Uses of Food Additives
GB 2760-2014 R % 2 BIRIZER RN INEIE AIR%E

GB14881-2-13 National Food Safety Standard General Hygienic Regulation for Food Production
GB14881-2-13RmMEZEBEREERBAEBMFERE

GB 7718-2011 General Standard for the Labelling of Pre-packaged Foods
GB 7718-2011 AR E R mIZHK AR

YC/T 16-2014 Reconstituted tobacco

YC/T 16-2014 Fis @3

YC/T 498-2014 The evaluation methods of sensory quality for reconstituted tobacco (paper-process)
YC/T 498-2014 & B CERER) KB FEE
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GLOSSARY A
AHP Analytical Hierarchy Process
BR DA BRAIE
Board The board of directors of the Company
5% KRBNESE
BOD Biological Oxygen Demand
CcOoD Chemical Oxygen Demand
temas LEBaE
CO,e Carbon dioxide equivalents
CO.,e —akiREE

Company or Huabao

ZAN/N

EHS
B RERAT S

EHS Department

m >y

IR H

ESG
ESG

ESG Code

ESG ST A

ESG Guide

ESG 55|

F&F and Food Ingredients

B MR MR

F&G
F&G

FY2024 or Year
2024 BAF S ANFE

Huabao International Holdings Limited EEE R IERER AT

Huabao International Holdings Limited
EERRERAER QA

Environmental Health and Safety
REFEREREZ S

The Department of Environmental Health and Safety
REREEZE2E

Environmental, Social and Governance
RE - HEMER

Appendix C2 - Environmental, Social and Governance Reporting
Code (to be effective from 1 January 2025)
FARAIMERC2—CRIR - g RERMETAN(E2025F 1 A1
H AR

Appendix C2 - Environmental, Social and Governance Reporting
Guide of the Listing Rules
FHRAIMEC2-CGRE - e RERHREES)

Flavours and fragrances, and food ingredients

B MR MR

F&G (Botswana) (Proprietary) Limited
F&G (Botswana) (Proprietary) Limited

For the year ended 31 December 2024
HE2024F 12831 BILFE

Greenhouse gas

N Rl
ym 2 R ig

The Global Reporting Initiative
EIRmEEZER




GLOSSARY

Group or Huabao Group or we

AEEHEF LR

Guangdong Jiahao
BRZR

Guangdong Jinye
BR&%

Guangdong Zhaoging
BRERE

Guangzhou Hua Fang
BT

Guangzhou Owada
BNREE

Hong Kong

=5

Hong Kong Stock Exchange or HKEX

BB X P S BE 3 P

Huabao Flavours

&
H

i

=14
Hunan Jishou
HEEE

IFRS S2

IFRS S2

ISSB
BRI RHEERREES

Jiangxi Xinhui
TS E

A

The Company and its subsidiaries

RRBREFRAF]

Guangdong Jiahao Foodstuff Co.,Ltd.
BERZZEMERAF

Guangdong Golden Leaf Technology Development Co., Ltd
BRESEMKBERRAA

Zhaoging Perfumery Co., Ltd. (Guangdong)
BREZEEEHBER AR

Guangzhou Hua Fang Tobacco Flavors Ltd.
BMNEFS ERERARAR]

Owada Flavours (Guangzhou) Co., Ltd.
REZRB(EM)ABRAA

High-density polyethylene
SEERLE

Heat-not-burn

INERTBREE

Hong Kong Special Administrative Region of the People’s Republic of
China
R AR EMEEBRIITHR

The Stock Exchange of Hong Kong Limited
ERMERIMBRAT

Huabao Flavours & Fragrances Co., Ltd., a joint stock limited
company established in the PRC with limited liability and an indirect
non-wholly owned subsidiary of the Company
EEERBRMNARRDR  RPBERIHBROHERAT - AR EME
BEAEOFEREWNE QA

Hunan Jishou Minzu Materials Co., Ltd

HEEEMREEMBRA R

International Financial Reporting Standards S2 Climate-related
Disclosures published by the International Sustainability Standards
Board

(BB BA B 5 AT Rp B R BR R RIS 2 5% — RURABRA I ER)

International Sustainability Standards Board
BIFR AT B RAR S

Jiangxi Huabao Xinhui Technology Co., Ltd.
IAEEECERRBRAR

2024 Environmental,Social and Governance Report BiE - H @R EARE
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Jiangxi Xianghai Biological Technology Co., Ltd.

The Rules Governing the Listing of Securities on the Main Board of
the Hong Kong Stock Exchange

) a v
e " -

----

)
GLOSSARY
Jiangxi Xianghai
IEESE TABSEMRRER AR
Listing Rules
ERA BB ERES LT RA

Mainland China or PRC
b B 3 B 4

MWh
JK FL B

NO,

NO,

PET
BUR it —FR
PM

PM

R&D
ik

RMB
ARE

SDGs
AREERAR

Shandong Huaxin

IIRER

Shanghai Yifang
%5

50,
50,

TCFD
RARERE M 5 KR

UNGC
B A B 2 BRI 4V A

VOCs
VOCs

Huabao International Holdings Limited EEE R IERER AT

The People’s Republic of China
thE A R LI

Megawatt-hour, a unit of energy measurement
KUK - geE T E BN

Nitrogen oxides

BEY

Polyethylene terephthalate
BUR R B

Particulate matter

FERLY)

Research and development

st M B R

Renminbi, the lawful currency of the PRC

ARE - hBDEEEHR

Sustainable Development Goals

AREERER

Shandong Huaxin Fragrance Material Co., LTD
IWREBBHNBRAF

Shanghai Yifang Rural Technology Holdings Co.,Ltd
FBEHREMEROERAA
Sulphur oxides

k=Rl

Task Force on Climate Related Financial Disclosures

RIRBEMBRE

United Nations Global Compact
Bre B2 IR AE R

Volatile Organic Compounds

BEREERILEY




HUABAO INTERNATIONAL HOLDINGS LIMITED

T B B P AR A
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