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Corporate Profile

Nexteer Automotive Group Limited (the Company) together with its subsidiaries are collectively referred to as we, us,
our, Nexteer, Nexteer Automotive or the Group. Nexteer Automotive's vision is to be the global leading motion
control technology company accelerating mobility to be safe, green and exciting.

“ We are the Leading

MOTION CONTROL
TECHNOLOGY COMPANY

Accelerating Mobility to be

SAFE, GREEN & EXCITING.”

OUR VISION

Our innovative product and technology portfolio of advanced steering and driveline systems solves motion control
challenges across all megatrends — including electrification, software/connectivity, advanced driver assistance
systems (ADAS)/automated driving (AD) and shared mobility.

In-house development and full system integration of hardware, software and electronics provides Nexteer a
competitive advantage as an agile, full-service supplier to automotive original equipment manufacturers (OEM)
around the world.

Our ability to seamlessly integrate our systems into OEM vehicles is a testament to our more than 115-year heritage
of vehicle integration expertise and product craftsmanship. Our “One Nexteer” culture inspires employees to
achieve personal and corporate growth by focusing on our core values across all aspects of the Company: people
first, operational excellence and enterprise growth. As One Nexteer, our vision guides us every day, and we're
making it a reality by challenging the impossible and making tomorrow better than today.

We strive to be the partner of choice for our customers and suppliers by delivering highly engineered, safety-critical
products and building enduring relationships.

Nexteer provides real-world, vehicle-level solutions by being:

Customer-Focused: Respected and trusted for delivering on commitments.

e Proactive: We listen carefully to understand customer needs, requirements and aspirations.

¢ Innovative: A market leader in steering and driveline system innovation and value-added service.
e Agile: Able to respond quickly with high-quality, cost-effective solutions.

e Global: Committed to exceeding customer and vehicle needs every time, in every customer-targeted market.
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Corporate Profile

GLOBAL FOOTPRINT & CUSTOMERS
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e  World Headquarters: Auburn Hills, Michigan, United States of America (USA or US)
¢ Manufacturing Plants: 26, including 1 non-consolidated joint venture (JV)

¢ Technical Centres: 5

e Customer Service Centres: 13

e Products: Electric Power Steering (EPS) and Steer-by-Wire (SbW), Steering Columns and Intermediate Shafts
(CIS), Driveline Systems (DL), Hydraulic Power Steering (HPS), Software Solutions

Customers: 60+ global and domestic OEMSs, including BMW Group (BMW), BYD Auto Co., Ltd. (BYD), Changan
Automobile Co., Ltd. (Changan), Chery Automobile Co. Ltd. (Chery), Ford Motor Company (Ford), Guangzhou
Automobile Group Co., Ltd. (GAC), General Motors Company and Subsidiaries (GM), Zhejiang Geely Holding
Group Co., Ltd. (Geely), Great Wall Motor Company Limited (GWM), Lixiang Auto, Inc. (Li Auto), Maruti Suzuki
India Limited (Maruti-Suzuki), Renault-Nissan-Mitsubishi Alliance (RNM), SAIC General Motors Co., Ltd. (SAIC),
SAIC-GM-Wuling Automobile Co., Ltd. (SGMW), Stellantis N.V. (Stellantis), Volkswagen Group (VW), Guangzhou
Xiaopeng Motors Technology Co. Ltd. (XPENG) and others.
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CEQ Letter

“We have remained steadfast in executing
our strategy for profitable growth and
delivering value for our shareholders,
customers, employees and communities.

Our global OneNexteer team has been
instrumental in driving toward our vision

as the leading motion control technology
company that accelerates mobility to be safe,
green and exciting.”

LEI, Zili

Chairman and Chief Executive Officer

y

Dear Shareholders:

As we close the chapter on 2024, | am proud to
reflect on a year of progress, resilience and innovation
at Nexteer. Despite a dynamic and challenging
environment, we have remained steadfast in executing
our strategy for profitable growth and delivering value
for our shareholders, customers, employees and
communities. To that end, | am excited to share with
you the following highlights from 2024.

DELIVERING STRONG PERFORMANCE

As of December 31, 2024, we delivered strong
performance and achieved:

e Record revenue of US$4.3 billion — an increase of
1.6% when compared to 2023

o Adjusting for foreign currency and commodity
recoveries, Nexteer's revenue increased by 2.5%,
outperforming the market by 360 basis points

e Record revenue in APAC of US$1.3 billion, an
increase of 10.1% when compared to 2023,
alongside a leading position with COEMs

e Strong EBITDA of US$424.4 million, an increase of
22.5% compared to 2023

e Free cash flow of US$166.4 million driven by
increased earnings, capital discipline and working
capital management

e US$6.0 billion in bookings with 31% representing
new/conquest business and 28% representing
Chinese OEMs (COEMs) business — which is 38%
more than our COEM bookings from the previous
year

Speaking of bookings, | would like to spotlight a few
notables that not only signaled a strong 2024, but also
strategically positioned Nexteer to capitalize on future
growth opportunities. In 2024, we accomplished many
breakthrough wins and several firsts such as:

¢ First Dual Pinion Electric Power Steering (DPEPS)
win in APAC with two leading COEMs

¢ First Steer-by-Wire (SbW) booking with a leading
COEM (third total SbW booking historically)

¢ First Rear Wheel Steering (RWS), a form of SbW,
booking also with a leading COEM

¢ First SbW (Road-Wheel Actuator - RWA), booking
for a Level 4, highly automated mobility-as-a-service
(Maa$) application with a global EV leader

Just as critical as breakthrough wins and conquesting
business, Nexteer must continue to retain our
incumbencies and earn our customers’ next generation
business. Key 2024 successes on this front included
securing significant business in NA such as an
incumbent DL business extension and a fourth-
generation REPS business for a full-size truck
platform. Quality launches are the cornerstone of
winning next generation business and conquesting new
business. So, let's take a moment to review.



LAUNCHING WITH QUALITY & DIVERSIFYING
BUSINESS

In 2024, Nexteer successfully launched 77 customer
programmes - surpassing the company record in
2023 - 68 represented new or conquest business and
45 represented EV platforms. Beyond the total launch
number, the composition across our product lines,
customers, regions and vehicle segments reflects a
growing diversity critical to Nexteer's future success.

For example, 52 launches were in APAC supporting
both COEMSs and global OEMSs. This success is a result
of Nexteer's strategic targeting and capitalizing on
growth opportunities within the region and globally as
COEMs expand into new markets.

Just as we had many firsts in our bookings profile, our
programme launch composition also reflects many firsts
such as:

e Multiple first REPS launches with COEMs:
Expanding Nexteer’'s Column-Assist EPS (CEPS)
success into premier REPS technology

e First Nissan REPS programme launch: Significant
breakthrough with Nissan’s large vehicle segment
reflecting our leading REPS position

¢ First DPEPS launched in EMEASA: With Stellantis’
new light commercial van platform; also paves the
way for additional opportunities, especially among
COEMs

¢ First major adjacent market launch — SPEPS - for
All-Terrain Vehicles: Represents significant growth
and diversification potential

And while not a “first”, | would be remiss not to
mention an important “second” launch with a NA EV
leader; this time launching DL, following our first launch
with this customer in 2023 (Columns).

\ NEXTEER AUTOMOTIVE GROUP LIMITED ANNUAL REPORT 2024
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CEO Letter

EXECUTING OUR STRATEGY FOR PROFITABLE
GROWTH, FOCUSING ON FUNDAMENTALS

For the past several years, the global automotive industry
has been marked by persistent challenges including
economic uncertainties, geopolitical tensions, shifting
production forecasts and more. 2024 was no exception,
with several factors further intensifying pressures on
suppliers’ profitability and operational efficiency.

Despite these challenges, our Nexteer team navigated
2024's environment with a keen focus on strengthening
our business and profitability fundamentals. To that
end, Nexteer achieved EBITDA of US$424.4 million, an
increase of 22.5% compared to 2023.

Yet, we remain steadfast in accelerating progress and
executing our strategy for profitable growth — delivering
above-market revenue growth, improving margins and
driving innovation. In this report, we provide an update
on several initiatives across reducing fixed costs,
leveraging our supply chain, customer recoveries and
optimizing our footprint. First, let me share a few 2024
highlights regarding our footprint:

e NA Columns business transition on track with
all programs that are remaining to transfer
scheduled for 2025

¢ Broke ground on the Mexico Technical Center
expansion in March 2024

e Celebrated the grand opening of the Changshu
facility in January 2025, just 12 months after
breaking ground in January 2024

e Brazil flooding and return to production: In
April 2024, Brazil's catastrophic flooding impacted
Nexteer families, communities and our Porto Alegre
operations. We are sincerely grateful to our Nexteer
employees, supplier partners and customers who all
contributed to our families’ and business’ recovery,
including a quick return to production by July 2024.

In addition to progress updates in this report, Nexteer
continues to innovate ways to enhance profitability and
drive additional shareholder value.
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CEO Letter

FOSTERING INNOVATION & SUSTAINABILITY

Speaking of innovation, this report will also demonstrate
that Nexteer is well positioned to continue to leverage
our technology strengths and megatrend alignment for
sustainable business growth above market levels.

For example, we announced in 2024 mPEPS — modular
Single and Dual-Pinion EPS systems — which completed
our full suite of modular EPS architectures. This
innovative approach repurposes EPS building blocks
for accelerated speed-to-market, scalability and value.
This report also provides an update on how Nexteer is
leveraging our status with leading COEMs to capture
new business, including notable 2024 bookings
mentioned earlier — as well as an update on ongoing
SbW development projects with global OEMs and
COEMs.

As additional proof points, many customers and industry
associations honoured Nexteer throughout 2024 with
awards and recognition for our innovation, quality,
partnership, Great Place to Work and more! Also,
Nexteer's experts were sought-after thought leaders
and speakers for high-profile industry events.

On the sustainability front, this report provides some
highlights while our 2024 Sustainability Report goes into
greater progress detail.
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RECOGNIZING OUR PEOPLE & LOOKING
AHEAD

In 2024, Nexteer took meaningful steps to shape
a stronger and more resilient future. Through
determination and agility, we navigated a complex and
shifting landscape, addressing challenges while laying
the groundwork for sustainable, profitable growth.

Our global OneNexteer team has been instrumental in
driving toward our vision as the leading motion control
technology company that accelerates mobility to be
safe, green and exciting! With a clear focus on profitable
growth, we remain committed to strengthening our
business while also anticipating and innovating solutions
for mobility needs of the future.

We deeply value the confidence of our shareholders and
the exceptional efforts of our team members worldwide.
Together, we are capitalizing on our momentum and are
ready to embrace the opportunities ahead.

LEI, Zili
Chairman and Chief Executive Officer
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Nexteer holds grand opening ceremony for new Changshu facility.
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We design, develop, manufacture and distribute steering and DL systems and components, primarily for automotive
OEMs.

A steering system provides lateral directional control of the vehicle. Our steering system products include EPS, SbW
and HPS, as well as CIS.

A DL system transfers power from the gearbox to the driven wheels. Our DL products include front-wheel drive
halfshafts, intermediate drive shafts and rear-wheel drive halfshafts, as well as propeller shaft constant velocity
joints.

We also collaborate with OEMs to efficiently design, develop, test and seamlessly integrate software, hardware and
overall motion control systems. Our advanced software solutions and specialized expertise supports OEMs' needs in
the increasing shift to software-defined vehicles (SDVs).

SOFTWARE
SOLUTIONS

DRIVELINE N COLUMNS

& I-SHAFTS
1 =
» ; ;""’ o
;—-‘ﬁ -
ELECTRIC
POWER STEERING

& STEER-BY-WIRE
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Our Products & Technologies

EPS uses an electric motor to assist driver steering.
Hardware and software are developed concurrently and
work seamlessly together to connect the driver with the
road — accounting for driving dynamics and the operating
environment. This “connection to the road” provides the
driver an experience consistent with the vehicle's brand
(such as luxury, sport, etc.), while also giving important
safety cues regarding the type of road surface the driver
is traveling on (such as icy, gravel, etc.).

EPS is a key ADAS feature enabler. EPS translates data
from the vehicle's electronic control unit (ECU) into
precise mechanical steering functions. Many Nexteer
EPS-enabled ADAS features are already on the road
today such as park assist, lane keeping, lane departure
warning, traffic jam assist and more.

SbW replaces the mechanical steering connection
between the handwheel and roadwheels with
algorithms, electronics and actuators. SbW emulates
the “feel of the road,” offers a wide performance range
(including sporty, luxury, comfort, etc.) and enhances
maneuverability through our dynamic variable steering
ratio. SbW enables advanced safety and performance
features and functionality, as well as opens new
possibilities for vehicle light-weighting and packaging
flexibility.

ELECTRIC POWER STEERING
& STEER-BY-WIRE

Our full portfolio of steering technologies meets global
OEM needs for everything from small cars to heavy-duty
trucks and light commercial vehicles — including internal
combustion engine (ICE), hybrid and electric vehicles
(EVs).

Nexteer's EPS & ShW Portfolio:
* Rack-Assist EPS (REPS) .
o Dual Pinion-Assist EPS (DPEPS)
e Brush Motor Column
Assist EPS (BEPS)
e Single Pinion-Assist EPS (SPEPS)
o Column-Assist EPS (CEPS)

SbW, including Road
Wheel Actuator (RWA),
Handwheel Actuator
(HWA), Rear Wheel
Steering (RWS),
Software and Vehicle
Integration

e Automated Steering
Actuator

Nexteer also offers High Output, High Availability and
Modular options for our EPS systems. High Output
EPS increases the steering capabilities, High Availability
EPS increases safety and enables lower failures in time
(FIT) levels and Modular EPS leverages a cost-effective,
modular platform design.

Our EPS & ShW Technologies Solve OEM Challenges
Across Multiple Megatrends, Including:

e Electrification

e Software/Connectivity

e ADAS/AD

e Shared Mobility



DRIVELINE
SYSTEMS

DL systems are designed for a variety of vehicle
segments and are custom engineered to meet specific
vehicle requirements, transmitting torque from the
engine to roadwheels. Our systems enhance vehicle
handling and eliminate DL disturbances on front-wheel
and all-wheel drive vehicles.

Consequently, Nexteer's halfshafts enhance a driver's
comfort and control. Achieving best-in-class comfort
and control — especially in terms of DL Noise, Vibration
and Harshness (NVH) — which becomes even more
challenging with EVs that are extremely quiet. Nexteer
DL solves for these increased NVH requirements with
premium, high efficiency outboard joints, ball spline
axles and lower mass components.

Nexteer's wide range of halfshaft technology solutions
can accommodate various configurations — and we can
also custom-engineer components to meet an OEM's
specific needs.

\ NEXTEER AUTOMOTIVE GROUP LIMITED ANNUAL REPORT 2024 1

Our Products & Technologies

Nexteer's DL Portfolio:
e Front-Wheel and Rear-Wheel Drive Halfshafts for:
- EVs
—ICE Vehicles
— Full-Size Full-Frame Vehicles
— Performance Vehicles
— High Angle Requirements
— High Efficiency Requirements
— Extreme Operating Environments
e Intermediate Driveshafts

Our DL Technologies Solve 0EM Challenges Across
Multiple Megatrends, Including:

e Electrification

e ADAS/AD

e Shared Mobility
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Our Products & Technologies

STEERING COLUMNS
& INTERMEDIATE SHAFTS

CIS connects the steering wheel to the steering mechanism, to
control lateral motion by transferring the driver’s input torque
from the steering wheel. Our advanced steering columns
provide convenience features and help protect the driver in the
event of a crash. Convenience features include manual and
power adjustability, theft deterrence, sensors, actuators and
ergonomically designed controls. Advanced energy absorption
systems help improve vehicle safety ratings and include our
active systems that automatically compensate for the position of
the driver to deliver optimum crash protection.

Nexteer offers a wide CIS product portfolio to fit the advanced
safety, performance and convenience needs of small cars, sport
utility vehicles (SUVs) and trucks.

Nexteer's CIS Portfolio:
e Manual Adjustable Steering Columns

Power Adjustable Steering Columns Our CIS Technologies Solve 0EM Challenges Across

[ ]
e Stowable Steering Columns : P
e Crashworthiness — Adaptive Energy-Absorbing Q’Imgllgcetm;g?gﬁnds' Including:

Technology o ADAS/AD

Integrated Electronics & Sensors o
Security & Transmission Controls *  Software/Connectivity
Wide Intermediate Shaft Portfolio

HYDRAULIC POWER STEERING

HPS uses high pressure fluids to assist driver steering.  Nexteer produces two premium hydraulic based
An engine-driven power steering pump creates system  products: Magnetic Torque Overlay (MTO) and
pressure. Pressurised fluid is then routed into a steering  Smart Flow pump. These products bring advanced
gear cylinder that turns the wheels of the vehicle. driver assistance functionality with reduced power
consumption benefits. The MTO steering gear actuator
targets medium and heavy-duty trucks, semi-trailer
trucks and buses. The Smart Flow pump reduces
parasitic loss on the engine to improve operating
efficiency. We also introduced an MTO cartridge valve
that enables integration with OEMs’ current gear
configurations.

Nexteer's HPS Portfolio:

e MTO

Rack & Pinion Steering
Recirculating Ball Steering Gears
Fuel Efficient Power Steering Gears
Pumps & Reservoirs



SOFTWARE SOLUTIONS

The convergence of megatrends — such as
electrification, autonomy, software-defined vehicles
and more — is reinventing our industry and changing
mobility as we know it. Vehicles are only going to
get more sophisticated, with greater connectivity and
more centralized vehicle architectures. This is where
Nexteer's specialized expertise and agile development
processes can help OEMs efficiently design, develop,
test and seamlessly integrate software, hardware and
overall motion control systems.

The openness to industry collaboration is at its highest
as OEMs look to partner with suppliers — and even
other automakers — to reduce cost, fill expertise gaps
and bring their SDVs to market faster. Nexteer partners
with OEMs from initial requirements through the vehicle
lifecycle to drive software engineering efficiencies and
help bring their SDV platforms to market faster.

Nexteer is at the leading edge of steering software
for today's vehicles — and the SDVs of tomorrow.
Our steering software enables advanced safety and
performance features across all Society of Automotive
Engineers (SAE) ADAS levels — from optimising steering
assist and feel, to supporting driver-assist features such
as park assist, lane keeping and more — and all the way
to fully autonomous driving.

As experts in steering feel, our software gives drivers an
immersive steering experience that makes the vehicle
come to life in the driver's hands. From sporty to luxury,
our software translates a vehicle’s brand into something
a driver can actually feel. For autonomous applications,
software plays a critical role as the vehicle must “feel”,
translate and anticipate the changing road conditions.

\ NEXTEER AUTOMOTIVE GROUP LIMITED ANNUAL REPORT 2024
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Our Products & Technologies

To support the shift to centralized electrical/electronic
(E/E) architectures and SDVs, our steering software (for
both SbW and EPS) can reside in advanced electronics
such as Domain or Zonal Control Units, supporting
hardware-software decoupling and faster development
by removing hardware timeline constraints. Centralized
E/E architectures also allow for enhanced over-the-
air (OTA) capabilities and more agility in bringing new
innovative features to market — allowing OEMs to deliver
a driving experience that gets better over time.

Software is also a driving force for hardware
standardization, especially in advanced steering systems.
This allows OEMSs to program component-level software
to tailor steering feel across various vehicles, such as a
luxury SUV, a pickup truck or a sports car — even if the
same steering system hardware is used across different
vehicles on the same platform.

Beyond tailoring steering feel, our software capabilities in
a connected environment will create intuitive, real-time
access to new safety, performance and convenience
features over the lifetime of a vehicle. For example, using
these capabilities, Nexteer’s collaboration with Tactile
Mobility focuses on both proactive and preventative
safety. On the proactive front, our road surface
detection software identifies slippery surfaces and gives
a "heads-up” communication to trailing vehicles. On the
preventative front, software monitors vehicle health —
such as tire wear — to ensure safety, performance and
convenient maintenance scheduling.
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Our Products & Technologies

An increase in assisted and automated technologies
means that the safety net must ALWAYS be on. For
steering systems and other subsystems, this means
evolving robust requirements for redundancy. In other
words, the higher the level of automation, the greater
the need for additional layers of backup systems. For
example, Steer-by-Brake (SbB) is a software solution
that uses the vehicle's electronic brakes to steer the
vehicle while also controlling its speed — enabling
safety redundancies without the cost and complexity of
additional hardware.

Across all megatrends, a common safety requirement
underpins them all — cybersecurity. Nexteer has
proactively developed cybersecurity solutions with our
OEM customers to ensure that steering systems are
safe and protected.

Nexteer's Software Solutions:
Software for Advanced Steering
SbB

Quiet Wheel™ Steering
Hands-Off Detection

Road Surface Detection

Vehicle Health Management

Our Software Solutions Solve OEM Challenges Across
Multiple Megatrends, Including:

Electrification

ADAS/AD

Software/Connectivity

Shared Mobility
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Business Overview

STRATEGY FOR PROFITABLE GROWTH

We are committed to our six-point strategy for profitable growth to drive shareholder value and pursue our vision to
be the global leading motion control technology company accelerating mobility to be safe, green and exciting.

Our strategy for profitable growth has served as our guidepost through the unprecedented environment we have
navigated through over the past few years. This strategy continues to guide our daily decision-making as we move
forward by defining and adjusting our business to align with the changing landscape and new challenges within the
global automotive industry. We integrate our vision and strategy into our day-to-day operations, and we routinely
review our strategic goals.

Strategy for Profitable Growth

Expand Strengthen Capitalise on Optimise Cost Pursue Select Target China
& Diversify Technology Megatrend & Structure Acquisitions & Emerging
Revenue Base Leadership Portfolio Alignment & Alliances Markets

A Well-Defined Plan to Drive Stakeholder Value

2024 BUSINESS HIGHLIGHTS

The following highlights demonstrate Nexteer’s focus on delivering long-term profitable growth:

e Achieved record revenue for second consecutive year reaching US$4.3 billion — with revenue increasing by 1.6%
compared to 2023

o Adjusted for foreign currency and commodity recoveries, Nexteer's revenue increased by 2.5%,
outperforming the market by 360 basis points

e Achieved record revenue in APAC of US$1.3 billion, an increase of 10.1% when compared to 2023, alongside a
leading position with COEMs

e Generated free cash flow of US$166.4 million which significantly outperformed 2023, driven by increased
earnings, capital discipline and working capital management

e Achieved customer programme bookings totaling US$6.0 billion
o0 31% of total bookings represented new/conquest business demonstrating Nexteer's competitiveness

o Increased bookings with leading COEMs by 38% compared to 2023, representing an unprecedented 28% of
total bookings
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o First DPEPS win in APAC with two leading COEMs

o First SbW booking with a leading COEM (third total SbW booking historically), plus Rear Wheel
Steering (RWS), a form of SbW, booking with another leading COEM

o First SbW (RWA) booking for a Level 4, highly automated mobility-as-a-service application with a global
EV leader

o Significant incumbent DL business extension in NA

o] Secured fourth-generation REPS business for a full-size truck platform in NA

Successfully launched 77 customer programmes across all regions — surpassing the company record from
2023 for strong programme launches in a year

o 68 of total programmes launches represented new or conquest business
o 45 of total programmes launches represented EV launches supported by our products
o 52 of these programmes were in APAC supporting both Chinese and global customers — resulting from

Nexteer's strategic targeting and capitalizing on growth opportunities in the region

o Multiple first REPS launches with several leading COEMs: Successfully building upon historical strong
performance on CEPS programmes, Nexteer expanded business into premier REPS technology

o First REPS programme launch with Nissan: Significant business breakthrough with Nissan's large
vehicle segment reflecting the company’s leading position with REPS technology

o First DPEPS launched in EMEASA: Production debut with Stellantis’ new light commercial van
platform; also paves the way for additional DPEPS business opportunities, especially among COEMs

o} Second launch — DL — with NA EV leader: Follows the 2023 launch of Columns in China

o First major adjacent market launch — SPEPS — for All-Terrain Vehicles: Also represents significant

growth potential in this market segment where our technology elevates steering safety and
performance not previously available in this vehicle class

Continued commitment to technology leadership and megatrend alignment for future growth

o] Leveraged technology leadership and experience especially among opportunities with COEMs

o Announced mPEPS (modular Pinion EPS) in 2024 and thereby completed modular offerings of our EPS
portfolio

o] Technology adaptability due to diversification and propulsion type agnostic portfolio

Achieved EBITDA of US$424.4 million, an increase of 22.5% compared to 2023 and continuing pursuit of
additional enhancements

o Ongoing initiatives among fixed cost reductions, operational efficiencies, footprint optimization and
leveraging supply chain to drive shareholder value

o Footprint optimization included two groundbreakings in 2024: Mexico Technical Centre (MXTC) and
Changshu facility (plus the Changshu grand opening in January 2025)
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2024 BOOKINGS: STRATEGICALLY POSITIONED FOR CONTINUED GROWTH

We calculate our revenue bookings (Bookings) as the total value of lifetime revenue related to future programmes
awarded during the period. A significant factor and input into the calculation of Nexteer’'s Bookings is forward
year OEM production forecasts for awarded customer programmes. In determining forward year OEM production
expectations, Nexteer considers reputable third-party automotive production forecasts, customer expectations and
internal industry knowledge given past and current trends.

2024 was another successful year of new business bookings for Nexteer. The total booking’s composition across
conquests, products and regions demonstrates how Nexteer's advanced motion control technology continues to
solve challenges across all megatrends, and how Nexteer's technology is becoming the product-of-choice by many
Chinese and Global OEMs alike.

In 2024, Nexteer achieved customer programme bookings totaling US$6.0 billion. During this period, 64% of
Nexteer's bookings were with our EPS product line, 36% of the bookings will be on fully EV or EV/ICE split platforms
and 31% of these bookings represent new/conquest business, which provides longer term growth over market for
Nexteer.

Continued Bookings Momentum with COEMs: The company's 2024 COEM bookings increased 38% (compared
to 2023) and supported global OEMs and COEMs domestically in China and globally via export and localization.
Nexteer's COEM bookings represented an unprecedented 28% of 2024 total bookings and strategically positions
Nexteer to further capitalize on future growth. It is also notable that eight out of the top 10 producing COEMs year-
to-date in 2024 are Nexteer customers demonstrating yet another proof point of the company’s strategic alignment
among targeted growth customers, regions and products.

Breakthrough SbW Wins in APAC: Nexteer secured its first SbW booking with a leading COEM. This booking is
the company's third total SbW booking. With another leading COEM, Nexteer also booked its first RWS — a subset
of SbW technology. Both of these programmes are based on accelerated development and application timelines.
Beyond these latest bookings, Nexteer also continues several SbW development programmes with global and
leading COEMs. These development programmes, combined with our SbW technology leadership and status as
COEMSs' steering-supplier of choice positions Nexteer well for continued, premium technology growth within this
segment.

SbW Maa$S Booking in NA: Nexteer booked its first SbW (RWA) for a Level 4, highly automated MaaS application
with a global EV leader. RWA is a sub-component within our SbW offerings. RWA receives steering commands via
software and moves the road wheels accordingly. For MaaS fleets, Nexteer's solutions feature added safety layers
via redundancies and higher durability designs to support highly automated applications wherein the vehicle operates
many more hours than traditional vehicles that are personally owned.

Breakthrough DPEPS Win in APAC: This significant booking follows Nexteer's first DPEPS launch in EMEASA.
With the addition of DPEPS, our capabilities provide a complete portfolio of EPS solutions for our customers around
the world, as well as positions Nexteer well for future DPEPS business opportunities, especially among COEMs.

Protected Incumbencies and Growth in NA: Beyond conquesting business with new customers, sustainable
long-term growth requires protecting critical incumbency business. Some notable highlights include a significant DL
business extension for a key NA truck program as well as winning the fourth-generation REPS for a full-size truck
platform.
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Bookings is not a measure defined by IFRS Accounting Standards, and our methodology for determining Bookings
may not be comparable to the methodology used by other companies in determining the value of their bookings.
Assumptions relative to estimated lifetime programme volumes and contract performance remain unchanged from
our disclosures in prior periods. Any modification, suspension or cancellation of the contracts related to prior year
Bookings by the Group’s customers may have a substantial and immediate effect on our ability to actually generate
and realise future revenue from these Bookings. While we believe that our current Bookings is a relevant financial
metric, we must emphasise that the information set out in this section shall not constitute any forecast or prediction
of the revenue and profits of the Group and the actual future value may differ from the estimated Bookings due to
various factors beyond the Group’s control.

SUMMARY OF 2024 BOOKINGS

28% of
Bookings
with
Chinese
0EMs

Bookings by Product Group Bookings by Geographical Segment Chinese OEMs
@® - @ orth America @ Gloval OEV/Other
DL Asia Pacific China OEM
. CIS . Europe, Middle East,
Africa and South
America

2024 PROFITABILITY PROGRESS & STEADFAST COMMITMENT TO A STRONGER FUTURE

Across the global automotive industry, the past few years have been marked by persistent operational, supply chain,
commodity and logistics challenges. 2024 was no exception, with several factors further intensifying pressures on
suppliers’ profitability and operational efficiency, including but not limited to:

¢ Global economic uncertainty: Lingering inflation, fluctuating interest rates and regional economic instability
heightened input cost pressures and impacted consumer demand and production schedules

e Geopolitical tensions: Potential trade policy changes and shifting regulatory requirements added uncertainty

e Shifting production schedules and volumes: Further challenged efficiencies and margins

Despite these challenges, our Nexteer team demonstrated resilience and adaptability, navigating 2024's environment
with a keen focus on the fundamentals and strengthening our business. Through decisive actions and strategic
investments, we continue to enhance our operational robustness and position ourselves for sustainable growth.

To that end, Nexteer achieved EBITDA of US$424.4 million, an increase of 22.5% compared to 2023. Even still, we

remain steadfast in accelerating progress and executing our strategy for profitable growth — delivering above-market
revenue growth, improving margins and driving innovation.
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OPERATIONAL EFFICIENCY
AND EXECUTION

Contractual Escalation Agreements Early Retirement Incentive Program

- 2nd round ERIP implemented in 2H 2024,
Non-Contractual Negotiation ¢ P )

Saginaw Solar Field
(Activated 25-acre solar field in TH 2024)

ONGOING EFFORTS TO

IMPROVE

PROFITABILITY

Global Supplier Conference
(Hosted in Poland in April 2024)

North America Columns Transition
(Completion Accelerated to 2025)
Strengthen Collaboration and
Strategic Alignment

US Driveline Transformation

Changshu Footprint
and MXTC Expansion

Following is an update on Nexteer's efforts in 2024.

Customer Recoveries

We continued to work with our customers to recover input cost increases with both contractual escalation
agreements and other non-contractual negotiations. Notably, we achieved a significant recovery in the first half of
2024 from a cancelled program in NA.

Reducing Fixed Costs and Optimizing Footprint

Early Retirement Incentive Program: To ensure a competitive structure, Nexteer announced in the first half of 2024
a second Early Retirement Incentive Program for eligible US salaried employees (first program initiated in 2023). This
voluntary program was an opportunity for eligible employees who were considering retirement or a career change,
and it helped improve Nexteer's resiliency by reducing fixed costs.

Energy Efficiencies: Regarding energy cost efficiencies, we partnered in 2024 with a leading clean energy company,
NorthStar Clean Energy, and successfully activated a 25-acre solar field on Nexteer's Saginaw, Michigan, US site.
This project will reduce the site’s operational costs through a renewable energy source without upfront capital
investment.

NA Columns Business Transition: \We remain on schedule with the relocation of our steering columns business
from our US site in Saginaw, Michigan to our Mexico site in Juarez. Due to the excellent execution and progress of
our teams, the target to complete the product line relocation has accelerated to 2025. We expect this transition to
enhance profit margins through larger scale and more competitive production and supply chain costs.

Mexico Technical Center Expansion: Also in 2024, Nexteer held a groundbreaking for the expansion of our Mexico
Technical Center (MXTC). The expanded MXTC will serve as the hub of engineering activity for Nexteer Mexico by
providing local engineering support for customers. The expansion is expected to be completed in the first half of
2025.
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In 2024, Nexteer celebrated a groundbreaking for an expansion of the Mexico Technical Centre.

Changshu Groundbreaking and Grand Opening: Nexteer also broke ground on a new facility in Changshu in
January 2024 and celebrated the grand opening and part production within the new campus just 12 months later in
January 2025. This new facility positions Nexteer to further capitalize on its growth momentum in APAC and globally,
as well as expand production and validation throughput, efficiency, competitiveness and customer responsiveness.
Moreover, Nexteer's APAC manufacturing capacity was further optimized, adding product lines within existing
facilities and expanding lean manufacturing practices.

Brazil Flooding and Return to Production: In April 2024, southern Brazil's catastrophic flooding impacted
Nexteer families, communities and our Porto Alegre operations, including 50 employees who lost their homes and
belongings. During that difficult time, Nexteer's global and local teams took extraordinary action to mitigate the
impact on our Nexteer families as well as our business.

Our site remained flooded for 30 days. Five days after the water receded, our team delivered the first part to our
customers and by the end of July 2024, Nexteer's Porto Alegre site became fully operational again. Amidst the
challenges of the Brazil floods, our team’s unity and resilience have shone through, demonstrating the true power
of collaboration in times of crisis. We are sincerely gratefully to our Nexteer employees, supply chain partners and
customers who all contributed to our successful recovery.

Global Supply Chain and Driving Shareholder Value

Our global network of supplier-partners is critical to Nexteer’s success in accelerating speed-to-market and enabling
effective cost controls through collaborative relationships and specialized expertise. In April 2024, we hosted our
annual Global Supplier Conference in Poland with more than 200 suppliers. This is the second consecutive year in
which we strategically hosted the conference in a different region.

Nexteer's “think global and act local” approach to our Global Supplier Conference adds significant value to our global
supply base and enhances region-specific business insights. The event focused on strengthening our collaboration
and strategic alignment with our suppliers such as:

e Dual Sourcing: Risk mitigation and supply continuity for critical components

e Cost Targets and Contractual APRs (Annual Price Reductions): Necessity to achieve target costs, plus APRs as
part of contractual agreements

e Accelerated Launches: Market demand for speed with shorter, product launch lead times

¢ Environmental, Social and Governance (ESG): Focused on emissions targets involving the entire supply
chain’s carbon footprint

e Digitalizing Global Supply Chain Management: Ongoing and future initiatives in digital processes to enhance
efficiency, transparency and responsiveness
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Continuous Improvement and Relentless Innovation
In addition to these specific examples within the profitability progress update, we continue to investigate many
additional areas where we can take action to enhance profitability and drive shareholder value.

While the industry continues to be dynamic and challenging, we remain optimistic that the operating environment
will improve as we move forward in 2025 and beyond. Nexteer is well positioned to continue to leverage our
technology strengths and megatrend alignment to maintain business growth above market levels as evidenced by
the update in the next section.

TECHNOLOGY: SPURRING GROWTH VIA INNOVATION, VALUE & SPEED

In 2024, OEMs continued balancing the challenges of near-term uncertainties, profitability and increasing competition
while also making critical mid-to-long term investments to align with megatrends such as electrification, SDVs,
connectivity, automation, ESG and more. These demands were further compounded by regional variations in
technology adoption, consumer preferences, etc.

For Nexteer, this created a pivotal opportunity to position the company as an essential partner offering cutting-
edge innovations, exceptional value and accelerated speed-to-market. By addressing both current and future needs,
Nexteer can help OEMs overcome challenges and differentiate their vehicles and ownership experiences in an
increasingly competitive industry.

Modular EPS: Repurposing Building Blocks for Speed, Scalability and Value

Modular innovation is another example of Nexteer answering needs in the market driven by megatrends. In 2024,
Nexteer announced mPEPS — modular Single and Dual-Pinion EPS systems. This was our third modular steering
design after Modular Column-Assist EPS, which was announced in 2021, and Modular Rack-Assist EPS, which was
announced in 2023. With this latest addition of mPEPS, Nexteer completed a full suite of modular EPS (mEPS)
solutions.

Nexteer's mEPS solutions leverage our existing, industry-leading EPS building blocks. Consequently, mEPS provides
scalability, speed and value while still delivering advanced safety and performance.

This approach also enables flexibility to meet OEMs’ wide-ranging requirements for advanced gear-based steering
systems and supports all vehicle propulsion types, all vehicle segments from small cars to heavy duty trucks and
light commercial vehicles, as well as specific needs across global markets.

Global and COEMSs need cost- and time-efficient solutions along with outstanding steering reliability and
performance. Nexteer's mEPS suite is perfectly timed to meet those needs and further capitalize on growth in APAC
as well as the global industry’'s need for flexible, scalable and value-driven steering solutions that applies across EV,
ICE and mixed propulsion platforms.
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SbhW and Steering Supplier-of-Choice for COEMs
As covered earlier in the Bookings section of this report, Nexteer's technology leadership is demonstrated through
2024's notable bookings including:

e First SbW booking with a leading COEM (third total SbW booking historically)
e First RWS (a form of SbW) booking with a leading COEM

e First SbW for a Level 4 Maa$S application

e Ongoing SbW development projects with global and COEMs

As Nexteer builds on its momentum among leading COEMSs, we will leverage our proven track record of supporting
COEMSs' success, our technical expertise and our optimized footprint to further expand our business in this segment.

At the same time, we will capitalize on our status as a COEM-supplier-of-choice alongside our technology leadership
to grow business among legacy OEMs and position Nexteer's motion control solutions as a way to successfully
differentiate their brands through technology, speed-to-market and value.

ShW: OEMs’ Opportunity to Unlock Enterprise-Wide Value

OEMs and suppliers alike are navigating challenging macroeconomics, mixed electrification strategies and more.
Consequently, SbW's affordability will be the main driver in accelerating OEMs" adoption and why Nexteer
relentlessly innovates in terms of cost and performance. Furthermore, we must also help OEMs understand the
importance of shifting from vehicle-level sourcing to an enterprise-level strategy to unlock the transformative
scalability and value of SbW.

For example, SbW is the only steering system that can apply to ALL vehicles segments, propulsion types, right- and
left-hand drive, etc. Consequently, standardizing with SbW offers unprecedented potential for an OEM to dramatically
reduce components, complexity, inventory management, assembly and alignment time and more.

Beyond scalability, SbW can differentiate OEMSs’ vehicles with next-level driver experiences — from new safety and
performance features to re-imagining cockpit design and driver interfaces (plus, expanding valuable under-hood
space).

For OEMs, embracing SbW at the enterprise level is not just about the cost in adopting cutting-edge technology. It is
also about unlocking a strategic pathway to enterprise-wide value and competitive advantage.

As Nexteer continues to anticipate and solve motion control challenges across all megatrends, the next section of
this report highlights our IP activity, thought leadership and industry recognition of our spirit of innovation.
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INTELLECTUAL PROPERTY PROTECTION & TECHNOLOGY

Nexteer is dedicated to protecting our intellectual property rights, which are crucial to our business growth and
our ability to differentiate ourselves from competitors. We actively apply for protection for Nexteer's intellectual
property to guard our exclusive rights. As of December 31, 2024, Nexteer's global portfolio includes 865 patent
applications and 1,507 issued patents. The sustained growth in issued patents is a result of our robust applications in
previous years and it demonstrates our efforts for observing and protecting intellectual property rights. In alignment
with industry megatrends, 24% of patents granted during 2024 are related to Software-as-a-Product, SbW, and/or
ADAS/AD enabling technologies. Additionally, 27% of our 2024 patent filings are directly related to these identified
technologies. Our innovative and current patent portfolio is proof of our technological leadership in motion control
technology.

DEMONSTRATED LEADERSHIP VIA TECHNOLOGY DEMONSTRATIONS & SPEAKING ENGAGEMENTS
In 2024, Nexteer's leaders and experts continued to be sought after speakers at high-profile, industry events around
the world to discuss the challenges, opportunities and solutions related to the future of mobility and motion control.

Nexteer speakers were featured at the following 2024 events:

e Reuters Automotive — US

e Automotive |IQ SDV USA - US

e SAE-US

e Society of Automotive Analysts — US

e jAutoBASE Forum - China

e Shift Forward: Women Shaping Mobility — India

e Minds at the Autonomous Technologies Roundtable — Europe

arm
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Peter Schmitt, Executive Director for Software Products, discussed how SDVs and
software-based features are transforming safety and convenience for drivers.
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DEMONSTRATED LEADERSHIP VIA INDUSTRY AWARDS & RECOGNITION

Innovation Awards
e Ball Spline Axle and High Angle Joint — Multiple Innovation Awards — China:
o Lingxuan Award for Outstanding Prospective Category from Automotive Business Review
o Fulun Award for Automotive Technology Innovation Breakthrough Award from Automobile Industries
o Innovation Development Award for China’s Automobile and Parts Industry from Automobile & Parts
e Society of Automotive Analysts’ Innovations in Lightweighting Award Finalist for Ultra High Output REPS — US

Supplier Partnership, Quality and Manufacturing Awards

e GM Certificate of Excellence — Platinum Supplier Status for Nexteer Wuhu — China

e SGMW's Excellent Quality Award for Nexteer Liuzhou — China

e Changan's Excellent Cooperation Award for Nexteer Chongging — China

e Geely’'s Quality Excellence Award for Nexteer Wuhu — China

e GAC AION's Excellent Partner Award for Nexteer Liuzhou — China

e Changan’s Excellent Supplier Award for Nexteer Chongging — China

e SAIC-GM's Excellent Supplier Award for Nexteer Chongging — China

e SAIC-GM's Supply-chain Assurance and Stability Award for Nexteer Wuhu — China

e BYD's Best Partner Award for Nexteer Liuzhou — China

e |AQSA's The Best Quality Performance in 2024 for Nexteer Suzhou — China

e Excellent Automotive Supplier Award from Automobile Industries — China

e Zeekr's Sincere Collaboration Award for Nexteer Suzhou — China

e  GWM Hebei's Outstanding Quality Award for Nexteer Suzhou — China

e GM Supplier Quality Excellence Award — India

e Tata Motor's Quality Excellence Award — India

e National Safety Council Significant Achievement Award for Plant 4 & 6 for achieving a 20% YQOY improvement for
LWDC (Lost Workday Cases) — US

e National Safety Council Occupational Excellence Award — US

e GM Supplier Quality Excellence Award for Plant 68 — Mexico
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Sustainability and People Awards

Member of the Hong Kong Hang Seng Corporate Sustainability Benchmark Index — For the Eighth Consecutive
Year

Member of a national list of America’s Most Responsible Companies 2024 — Fourth Time in Five Years

Great Place to Work Certified — India

Green Factory of Wuhu City — China

Outstanding Unit for Supporting the Disabled for Nexteer Chongging — China

Caring Enterprise for Nexteer Suzhou — China

Top HRM Award — China

Jiangsu Extraordinary Employer — China

Best Employer Greater Suzhou — China

Moka’s Best Employer Branding — China

Michigan Manufacturers Association’s Manufacturing Woman of the Year — Jill Dralle, Vice President, Chief
Operating Officer — USA

Instituto del Fondo Nacional de la Vivienda Para los Trabajadores (INFONAVIT) — Empresa de Diez Award for
Nexteer Queretaro — Mexico

Great Place To Work — Morocco

Great Place To Work — Brazil

Great Place To Work — France

Great Place To Work — Germany

Great Place To Work — ltaly

HAPING ))

2024

] l

Usha Holalkere, Executive Director of Product Engineering at Nexteer's India Technical Centre,
was recognized for her panel discussion on the future of innovation and global technical centres in India.

CORPORATE UPDATES & ACHIEVEMENTS

EMBRACING OUR ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) SUSTAINABILITY JOURNEY
In addition to product and technology expertise, Nexteer continues to demonstrate industry leadership as a business
partner and employer of choice through our commitment to corporate social responsibility.

Inspired by our vision — “we are the leading motion control technology company accelerating mobility to be safe,
green and exciting” — we continue to identify opportunities to embrace sustainability in our Strategy for Profitable
Growth, such as by aligning our innovation and technology with industry megatrends like electrification, by exploring
levers with impacts improving operation efficiency and our environmental footprints, as well as by maintaining our
commitment to conduct our business ethically and with transparency.
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We believe that through sustainable practices, we can continue to improve our performance and provide greater
value to our key stakeholders, including shareholders, employees, customers, suppliers, local communities, society
and so on. As we advance our ESG journey, we continue to integrate sustainability into our global business strategies
and culture. Furthermore, with fast-evolving global landscape and elevating stakeholder expectations, embracing
ESG with impacts, risks and opportunities shall help us strengthen our business resilience and further alignment with
enterprise strategy for sustainable growth.

In 2024, Nexteer was named a constituent member of the Hong Kong Hang Seng Corporate Sustainability
Benchmark Index for the eighth consecutive year. Around the world, our One Nexteer team collaborates for
sustainable growth. Examples of initiatives and achievements included activated a 25-acre solar field at our Saginaw,
USA site, multiple people and workplace awards celebrated by our global team, and global support for our Brazil
employees and local communities affected by a natural disaster. These initiatives and recognitions encourage us to
continue to pursue sustainable efforts collectively working with our stakeholders.

SUSTAINABILITY HIGHLIGHTS
FIVE KEY FOCUS AREAS

e BUSINESS ETHICS SUPPLY CHAIN @ COMMUNITY

&Y HEALTH, SAFETY
0 VALUE CREATION (%) 4 ENVIRONMENT

We publish an annual ESG/Sustainability Report in accordance with the Environmental, Social and Governance
Reporting Guide, as set out in Appendix C2 to the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the Listing Rules). \We invite you to learn more about our culture and the strides we
are making to improve our sustainable performance by referencing our Corporate Sustainability information at
https://www.nexteer.com/sustainability/.

REGIONAL MARKET HIGHLIGHTS

In 2024, Nexteer continued optimisation of our global capabilities and footprint to accelerate efficiencies,
competitiveness and customer responsiveness. We operate within a “think global and act local” mindset. This
approach positions us to better anticipate and adapt to shifts in global and local markets, as well as accelerate
collaboration and innovation — not only in our product development, but also in our processes and approaches in
how we work together across time zones and specialties. With this in mind, the following is a brief overview of
accomplishments by region.

NORTH AMERICA (NA)

Throughout 2024, our NA team focused on securing new and next-generation business for our US and Mexico
operations, as well as executing quality launches and strengthening business resilience through strategic initiatives
aimed at improving time and cost efficiencies.

In terms of securing new and next generation business, Nexteer's NA team achieved US$3.1 billion in bookings in
2024 - including these significant highlights:

e Significant incumbent DL business extension
e Fourth-generation REPS business for a full-size truck platform

e First SbW (RWA), a sub-component of SbW, booking for a Level 4, highly automated MaaS application with a
global EV leader
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Meanwhile, the NA team also executed 18 programme launches including our first major adjacent market launch
for All-Terrain Vehicles. Beyond this initial SPEPS launch, we are excited about significant potential to expand our
business with this customer and other OEMs in this market segment where our technology is bringing steering
performance and refinement not previously available in this vehicle class.

These launches plus the carry-over benefit from 2023 launches, enabled NA's 2024 revenue of U$2.2 billion.
Adjusting for commodity recoveries, NA experienced a revenue decrease of 2.8%, underperforming the market by
1.4% resulting from certain customer programs ending in 2023 and an under-performing European-based customer
in the truck and SUV segment.

Beyond 2024 bookings and launches, NA also made significant progress in strengthening our business resilience.
Following are a few highlights of operational efficiency and execution achievements throughout the year.

e Customer Recovery: Nexteer continues to work with our customers to recover input cost increases with both
contractual escalation agreements and other non-contractual negotiations. Notably, we achieved a significant
recovery from a cancelled program in NA.

¢ Fixed Costs Reduction — Early Retirement Incentive Program: In the first half of 2024 (as well as in 2023),
we announced a second Early Retirement Incentive Program for eligible US salaried employees. This voluntary
program was an opportunity for eligible employees who were considering retirement or a career change, as well as
strengthening Nexteer's resiliency by reducing fixed costs.

e Energy Cost Reduction: In the first half of 2024, we partnered with a leading clean energy company, NorthStar
Clean Energy, and successfully activated a 25-acre solar field on Nexteer's Saginaw, Michigan, US site. This
project will reduce the site’s operational costs through a renewable energy source and did not require any upfront
capital investment. We expect the solar field to generate approximately 30% of our total electrical usage for the
US segment.

e Operational Efficiency and Competitiveness — State of Michigan Grant: \We received a US$25 million State
of Michigan MEDC (Michigan Economic Development Corporation) grant as reimbursement for US$51 million of
new capital investment into our EPS and EV-supporting business. This funding supports efficiency enhancements,
market adaptation and Michigan’s competitive edge in mobility.

e Footprint Optimization - US:

o Prototype Center Consolidation: \We also relocated and consolidated our NA Prototype Center operations
into our US Technical Center to streamline product development and improve cost effectiveness.

o Transition of CIS Production: The cross-functional team continues to achieve project milestones in
relocating our steering columns business from our US site in Saginaw, Michigan to our Mexico site in
Juarez. Due to our team’s excellent execution and progress, the target to complete the planned product line
relocation accelerated to Q2 2025. \We expect this transition to enhance profitability through larger scale, and
more competitive production and supply chain costs.

¢ Footprint Optimization - MXTC Expansion: In March 2024, Nexteer held a groundbreaking for the expansion
of our Mexico Technical Center (MXTC). The expanded MXTC will serve as the hub of engineering activity
for Nexteer Mexico by providing local engineering support for customers. The expansion is expected to be
completed in the first half of 2025.
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Throughout the year, we continuously innovated and explored ways to enhance quality, drive efficiencies and
optimize our business, as well as continued innovations in technology and solving motion control needs for today
and future mobility. Consequently, our experts were sought-after speakers at various high profile events including
Reuters Automotive USA, Automotive |IQ SDV USA, Queretaro Automotive Summit and others. The industry and
customers also recognized our efforts with various awards including:

e National Safety Council Significant Achievement Award for 20% YQOY improvement for LWDC (Lost Workday
Cases) for Plants 4 and 6 — US

e National Safety Council Occupational Excellence Award — US
e Society of Automotive Analysts’ Innovations in Lightweighting Award Finalist for Ultra High Output REPS — US

e Michigan Manufacturers Association — Manufacturing Woman of the Year Award for Jill Dralle, Nexteer's Vice
President and Chief Operating Officer — US

e GM Supplier Quality Excellence Award for Plant 68 (awarded in 2024) — Mexico

In addition, our NA team continued to focus on activities that support our commitment to ESG and make Nexteer
a great place to work, such as our previously mentioned solar field, plus opening an advanced, on-site medical
facility for employees and their families at our Saginaw site and giving back to our communities through numerous
community service projects.

o il o Y g - 5 . i al
In 2024, Nexteer activated a 25-acre solar field at the US operations site in Saginaw, Michigan.
The 17,000-plus panels will reduce operational costs through renewable energy and reduce emissions.

ASIA PACIFIC (APAC)

In 2024, APAC continued to be a fiercely competitive market, driven by aggressive pricing strategies. Despite these
challenges, Nexteer's APAC segment successfully launched 52 programmes, covering global OEMs and local OEMs,
predominantly focused on the NEV market. These programme launches, and the carry-over benefit from launches
in 2023, enabled APAC to achieve record-high revenue of US$1.3 billion, an 10.1% increase when compared with
2023. Adjusting for foreign currency and commodity recoveries, APAC's year-over-year revenue increases to 11.7%,
outperforming the market by 1,130 basis points.
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APAC also achieved record-setting bookings at US$2.1 billion — by differentiating Nexteer through advanced
technologies, speed-to-market, value and uncompromising quality. In addition to incumbent customer programmes,
the segment also conquested programmes in both EPS and DL product lines — further capitalising on NEV growth
opportunities. The result of APAC’s targeted growth strategy is reflected in the diversification and rebalancing
between global and local customers. Notably, eight out of the top 10 producing COEMSs in 2024 are Nexteer
customers. Some of Nexteer's significant bookings with leading COEMSs in 2024 included a SbW and RWS, a form
of SbW programmes, both with accelerated development and application timelines. The following are additional
booking highlights within APAC.

e Nexteer China maintained growth momentum as a steering-supplier-of-choice among leading Chinese OEMs
through its successful NEV customer strategy. At the same time, Nexteer China Driveline business achieved
historical revenue as well.

e Nexteer India also recorded historical business growth with steady increases in DL and EPS wins fueled by the
growth of India’s automotive sector, as well as consolidated customer relationships within the local automotive
market.

e Nexteer achieved a notable win of its incumbent GMK EPS and DL business due to Nexteer's advanced products,
proven quality and customer responsiveness.

e Additionally, Nexteer successfully launched REPS with Nissan as a breakthrough win with this Japanese OEM
and Nexteer looks forward to potential new business opportunities with this leading Japanese OEM and within
the broader Japanese segment.

In addition, Nexteer APAC segment maintained healthy profitability through flexible modular design architecture, lean
production systems and cost controls through bills of material reductions, design and process innovations.

To support existing and future growth throughout APAC, Nexteer continues to enhance local engineering capabilities
and optimize its footprint as part of an overall global strategy to drive efficiencies, competitiveness and customer
responsiveness. For example, APAC demonstrated rapid engineering capability enhancement through accelerated
innovations such as High Output CEPS, mEPS (all architectures), RWS, as well as strengthening in-region SbW
capabilities. Nexteer also broke ground on a new facility in Changshu in January 2024 and celebrated the grand
opening and part production within the new campus just 12 months later in January 2025. This new facility positions
Nexteer to further capitalize on its growth momentum in APAC and globally, as well as expand production and
validation throughput, efficiency, competitiveness and customer responsiveness.

Moreover, Nexteer's APAC manufacturing capacity was further optimized, adding product lines within existing
facilities and expanding lean manufacturing practices. Due to Nexteer's globally balanced footprint and collaborative
culture, Nexteer China swiftly responded when Nexteer Brazil's facility was impacted by flooding in 2024 and
successfully supported EPS supply.

In addition to global collaboration, Nexteer's culture also prioritizes quality and continuous improvement.
Consequently, Nexteer Suzhou won the Best Quality Performance in 2024 from International Automotive Quality
Standardization Association (IAQSA), while Nexteer India earned the prestigious Gold Medal from the Quality Circle
Forum of India.

Nexteer's APAC segment also earned a wide range of awards in 2024 from customers, government and associations
in recognition of innovation, service, CSR activities and social impact. These included: 13 customer awards for
excellent performance from Geely, BYD, Tata, GM, Changan, Aion, SGMW, SAIC, etc.; three awards for being an
employer of choice for Nexteer China and Best Place to Work for Nexteer India; and three awards from leading trade
media recognizing Nexteer’s innovation and products, as well as community outreach including the establishment of
a sixth Nexteer Library in a rural area in China.
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EUROPE, MIDDLE EAST, AFRICA AND SOUTH AMERICA (EMEASA)

In 2024, the EMEASA segment maintained its level of US$0.7 billion in revenue leveraging the launch of seven new
programs across four product lines to help offset negative FX contribution, especially in Brazil. We continue to work
with European-based customers such as Stellantis, BMW, RNM and others to grow revenue through next generation
and conguest business within the region.

In addition to recent successful launches, EMEASA also recorded new Booking successes in 2024 totaling US$0.7
billion, including two conquest customers added to our portfolio on DL and EPS, plus a notable second DPEPS
booking.

Expanded Technical Capabilities & Infrastructure, Optimized Efficiencies
During 2024, Nexteer's EUTC (Europe Technical Centre) strengthened its technical capabilities and infrastructure,
while also enhancing cost- and time-efficiencies. Following are a few examples.

¢ Reduced/Eliminated Physical Design, Prototypes and Validation:

o Additional investments in CAE (Computer Aided Engineering) and Al to further reduce development cost by
reducing/eliminating design validation stages and associated prototypes

¢ Expanded In-Region SbW Capabilities, Efficiencies and Customer Responsiveness:

o To capitalize on global and regional SbW growth opportunities, EMEASA expanded its local SbW engineering
competencies to supplement its established capabilities in CEPS, PEPS and DL

o The team developed and installed advanced validation and test equipment to support SbW full system
and sub-system system development. Expanded validation and testing enhanced operational efficiencies,
customer responsiveness and development of future technologies

Fostering a Culture of Excellence

From a people perspective, all CSCs (Customer Service Centers) located in Germany, France and ltaly as well as
three out of our five manufacturing sites were certified as GPTW (Great Place To Work), confirming our reputation as
an exceptional workplace.

During Brazil’s catastrophic floods in 2024, Nexteer's local and global teams

once again demonstrated our OneNexteer culture in action, taking extraordinary measures
to mitigate the impact on our Nexteer families and business.
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Results (US$'000) 2024 2023 Change
Revenue 4,276,086 4,206,793 1.6%
Gross profit 448,517 368,593 21.7%
Profit before income tax 117,232 64,227 82.5%
Income tax expense (42,121) (19,052) 121.1%
Profit attributable to equity holders of the Company 61,719 36,737 68.0%
Profit for the year 75,111 45,175 66.3%
Adjusted EBITDA 424,418 346,556 22.5%

Assets and Liabilities (US$'000)

Non-current assets 1,794,818 1,856,924 (3.3%)
Current assets 1,684,324 1,547,669 8.8%
Non-current liabilities 296,861 304,722 (2.6%)
Current liabilities 1,152,380 1,089,030 5.8%
Capital and reserves attributable to

equity holders of the Company 1,978,877 1,963,816 0.8%

These financial highlights should be read in conjunction with the Group's consolidated financial statements for the
year ended December 31, 2024 (the Consolidated Financial Statements).
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Management Discussion and Analysis

The following management discussion and analysis should be read in conjunction with the Consolidated Financial
Statements, included herein, which have been prepared in accordance with IFRS Accounting Standards as issued by
the International Accounting Standards Board.

FINANCIAL REVIEW

Financial Summary

The Group achieved full-year revenue of US$4.3 billion for the year ended December 31, 2024, maintaining our
position of over US$4 billion in annual revenue for the second year in a row. The Group's revenue increased by 1.6%
for the year ended December 31, 2024 compared with 2023. Adjusting for unfavorable foreign currency translation
and a decrease in commodity recovery, revenue grew by 2.5%, or 360 basis points over market. Continued growth
in Asia Pacific led the way with revenue growing above market by 11.3% driven by growth with China OEMs. As
reported by S&P Global Mobility (January 2025), global OEM vehicle production decreased by 1.1% during 2024
when compared with 2023.

Adjusted EBITDA for the year ended December 31, 2024 was US$424.4 million, an increase of US$77.8 million or
22.5% compared to the year ended December 31, 2023. The improved profitability is driven mainly due to improved
efficiencies and tempering cost, volume flowthrough, and a non-recurring supplier disruption event in 2023, partially
offset by unfavorable warranty — recall and foreign currency exchange.

The Group's cash balance of US$422.3 million as at December 31, 2024 represented an increase of US$110.5
million when compared with US$311.7 million as at December 31, 2023. For the year ended December 31, 2024,
the Group’s net cash generated from operating activities was US$446.2 million, an increase of US$42.1 million
compared with US$404.1 million in 2023. The increase in cash flows from operations was driven by the increase in
earnings for the year ended December 31, 2024 compared with 2023, partially offset by US $27 million lower income
tax refund and net unfavorable working capital. Cash from operating activities less cash used in investing activities
was a source of US$166.4 million, which compared favorably to a source of US$105.0 million in 2023. Cash used in
financing activities during the year ended December 31, 2024 was US$43.2 million, an increase of US$4.8 million,
when compared with a cash use of US$38.4 million during the year ended December 31, 2023. The main driver of
the Group's unfavourability in cash used in financing activities was primarily due to increased interest payments.

Operating Environment

The global automotive market has a direct impact on our business and operating results. Factors affecting the
industry include macroeconomic influences such as consumer confidence, fluctuations in commodity prices,
currency, fuel prices and regulatory environments. The ability to secure material and components from our supply-
base is also critical. The Group operates primarily in the US, Mexico, China, Poland, India, Morocco and Brazil.

According to S&P Global Mobility (January 2025), global OEM light vehicle production for the year ended December
31, 2024 was weaker than year ended December 31, 2023, decreasing by 1.1%, with increases in Asia Pacific more
than offset by reductions in North America and Europe. The following table highlights the percentage increases
(decreases) in OEM light vehicle production for the year ended December 31, 2024 compared with the same period
in 2023 for key markets served by the Group:

Full-Year 2024

North America (1.4%)
China 4.3%
India 3.8%
Europe (5.3%)

South America 0.5%
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The Group conducts its business from a global operating footprint to service its broad customer base and,
accordingly, the financial results of the business are impacted by changes in foreign currencies measured against
the US dollar, principally the European euro (Euro) and the Chinese renminbi (RMB). The Group's revenue was
unfavourably impacted by foreign currency translation as the US dollar strengthened against RMB and Euro during
the year ended December 31, 2024 compared with the same period a year ago.

During the year ended December 31, 2024, the Group successfully launched 77 new customer programmes — 52
programmes in Asia Pacific, 7 programmes in EMEASA and 18 programmes in North America. Of the 77 customer
programme launches, 68 represented new or conquest business for the Group and 45 represented EV programmes.

Revenue

The Group's revenue for the year ended December 31, 2024 was US$4,276.1 million, an increase of US$69.3 million,
or 1.6%, compared with US$4,206.8 million for the year ended December 31, 2023. Despite a drop in global OEM
light vehicle production, significant new and conquest programme launches over the past few years helped provide
favourable volume comparison for 2024 when compared with 2023. The favourable volume during the year was
mitigated by unfavourable customer pricing and recoveries including commodity. Unfavourable foreign currency
translation further impacted the Group's revenue by approximately US$27 million, given the strengthening of the US
dollar against the RMB and the Euro during 2024 compared with a year ago. Customer price reductions, resulting
from the partial pass through of raw material commodity decreases during 2024 in comparison to 2023, provided a
further reduction of revenue in the amount of US$7 million. Adjusting for unfavourable foreign currency translation
and the decline in commodity pricing, the Company’s revenue increased by 2.5% during 2024 compared with a
year ago, outpacing the revenue decrease in OEM production for the comparative period by 360 basis points. This
performance reflected the on-going benefit from the launch of new and conquest customer programmes in recent
years despite challenges caused by the operating environment.

We measure the results of our operations by geographic segment regions. The change in revenue is analysed by
volume, mix, price and foreign currency translation impact. Volume measure changes are driven by the volume of
products sold and mix changes are driven by the type of products sold. Price measures the impact of changes within
the pricing structure of each product sold. The impact of foreign currency translation is measured by the changes in
foreign currencies measured against the US dollar.

Revenue by Geographical Segments
The following table sets forth revenue by geographic segments for the years indicated:

For the year ended For the year ended

December 31, 2024 December 31, 2023

US$'000 % US$'000 %
North America 2,193,003 51.3 2,259,055 53.7
Asia Pacific 1,337,848 313 1,214,732 28.9
EMEASA 717,161 16.8 725,921 17.2
Other 28,074 0.6 7,085 0.2

Total 4,276,086 100.0 4,206,793 100.0
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The changes in revenue by geographical segments are primarily due to the following:

North America segment — Revenue decreased by US$66.1 million, or 2.9%, for the year ended December
31, 2024 compared to the year ended December 31, 2023. The most significant factor contributing to the
revenue decrease was due to a European OEM underperformance in the market and certain customer
programs ending in 2023. Followed by a decrease in North America OEM light vehicle production for the year
ended December 31, 2024 by 1.4% compared with 2023, the North America segment experienced a revenue
reduction of 2.8%. The Group was able to offset these volumes declines slightly with cost improvement
savings and customer recovery, but volume declines were the main revenue driver for the year ended
December 31, 2024. The segment was also impacted by customer price reductions related to raw material
commodity inflation price decreases, amounting to US$3 million during 2024 compared to 2023.

Asia Pacific segment — Revenue increased by US$123.1 million, 10.1%, for the year ended December 31,
2024 compared to the year ended December 31, 2023. The most significant factor contributing to the revenue
was due to the significant new and conquest programme launches over the past few years and our leading
position with COEMS. Increased OEM light vehicle production also contributed to revenue growth, with
total Asia Pacific OEM production volumes higher by 0.4% and China higher by 4.3% in 2024 compared with
2023. Unfavourable foreign currency translation tempered the revenue growth in the region in the amount of
US$18 million as the US dollar strengthened against the RMB during 2024 compared with 2023. Adjusting
for unfavourable foreign currency translation and the decline in commodity pricing, the segment’s revenue
increased by 11.7% during 2024 compared with a year ago, outpacing the regional revenue increase in OEM
production for the comparative period by 1,130 basis points.

EMEASA segment — Revenue decreased by US$8.8 million, or 1.2%, for the year ended December 31,
2024 compared with the year ended December 31, 2023, experiencing a 5.3% decrease in Europe slightly
mitigated by a 0.5% increase in South America’'s OEM light vehicle productions during 2024 compared
with 2023. Unfavorable foreign currency translation also significantly impacted revenue in the region in the
amount of US$8.5 million as the US dollar weakened against the Euro during 2024 compared with 2023.
Adjusting for unfavourable foreign currency translation and the decline in commodity pricing, the segment'’s
revenue increased by 0.5% during the year ended December 31, 2024 compared with a year ago, outpacing
the regional revenue decrease in OEM production for the comparative period by 500 basis points. The
outperformance in market is due to the ramp up of conquest programs in Europe.

Other — Revenue increased by US$21 million for the year ended December 31, 2024 compared with 2023.
Other revenue is related to non-production engineering design and development/prototype services. The
increase is primarily a result of increased demand for engineering software service sales.

Revenue by Products
The following table sets forth the Group's revenue by product lines for the years indicated:

EPS
CIS
HPS
DL

For the year ended For the year ended

December 31, 2024 December 31, 2023
US$'000 % US$'000 %
2,887,391 67.5 2,860,746 68.0
440,201 10.3 379,419 9.0
177,178 4.1 168,082 4.0
771,316 18.1 798,546 19.0

4,276,086 100.0 4,206,793 100.0
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The Group experienced an increase in EPS revenue of US$26.6 million, or 0.9%, for the year ended December 31,
2024 compared with 2023, driven mainly by the customer specific demand increase in Asia Pacific mitigated by
declines in North America and EMEASA. CIS revenue increased by US$60.8 million, or 16.0%, for the year ended
December 31, 2024 compared with the same period a year ago, with the most significant increase experienced in
the EMEASA segment. HPS revenue increased by US$9.1 million, or 5.4%, for the year ended December 31, 2024
compared with 2023. DL revenue decreased by US$27.2 million, or 3.4%, for the year ended December 31, 2024
compared with last year.

Net Profit Attributable to Equity Holders

The Group's net profit attributable to equity holders of the Company for the year ended December 31, 2024 was
US$61.7 million or 1.4% of total revenue, an increase of US$25.0 million, or 68.1%, compared to US$36.7 million,
or 0.9% of total revenue for the year ended December 31, 2023. The increase was principally attributable to the
following factors:

o EBITDA improvement of US$77.8 million.

° Intangible asset impairments totalling US$46.9 million related to programme cancellations on specific
customer programs, partially offset by customer reimbursement of US$24.0 million.

° An increase of US$23.1 million to income tax expense during 2024 compared to a year ago which primarily
resulted from the Group's improved 2024 profit before income tax as well as a determination during the first
half of 2023 that our Brazil net operating losses were more likely than not to be realized, resulting in a one-
time benefit of US$11.0 million.

° Increased profit at our driveline non-wholly owned subsidiary increasing our non-controlling interests share of
profitability by US$5.0 million.

Cost of Sales
The Group's cost of sales for the year ended December 31, 2024 was US$3,827.6 million, a decrease of US$10.6
million, or 0.3%, from US$3,838.2 million for the year ended December 31, 2023.

Raw material costs represent a significant portion of the Group's total cost of sales and for the year ended December
31, 2024 totaled US$2,739.3 million, or 64.1% of revenue, compared with US$2,751.0 million, or 65.4% of revenue,
for 2023, reflecting a decrease of US$11.7 million, or 0.4%. The decrease in raw material costs for the period when
compared with the same period a year ago, is mainly attributable to cost savings initiatives.

Depreciation and amortisation, including amortisation of capitalised product development costs, charged to cost of
sales for the year ended December 31, 2024 was US$265.2 million, a decrease of US$3.6 million, or 1.3% from
US$268.8 million for the year ended December 31, 2023.

Amortisation of capitalised product development costs recorded as cost of sales amounted to US$123.5 million for
the year ended December 31, 2024, representing 2.9% of revenue, a decrease of US$14.7 million, or 10.6%, from
US$138.2 million, representing 3.3% of revenue, for the year ended December 31, 2023.

As a percent of revenue, cost of sales decreased to 89.5% for the year ended December 31, 2024 compared with
91.2% a year ago.

Gross Profit

The Group's gross profit for the year ended December 31, 2024 was US$448.5 million, an increase of US$79.9
million, or 21.7%, from US$368.6 million for the year ended December 31, 2023. Gross profit margin for the year
ended December 31, 2024 was 10.5% compared with 8.8% for the year ended December 31, 2023. The increase in
gross profit was primarily attributable to the manufacturing and material cost performance improvements.
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Engineering and Product Development Costs

For the year ended December 31, 2024, the Group's engineering and product development costs charged to the
income statement were US$179.8 million, representing 4.2% of revenue, an increase of US$29.1 million, or 19.3%,
as compared to US$150.7 million, or 3.6% of revenue for the year ended December 31, 2023. During the year ended
December 31, 2024, the Group recorded product development intangible asset impairments of US$14.0 million
related to programme cancellations on specific programmes, with US$12.2 million and US$1.8 million recorded in the
North America and APAC segments, respectively. During the year ended December 31, 2023, the Group recorded a
net reversal of product development intangible asset impairments of US$1.6 million. The Group reversed impairments
on a previously impaired programme of US$4.1 million in the Consolidated Financial Statements as engineering and
product development costs in the North America segment. The Group recorded product development and intangible
asset impairments of US$2.5 million related to both programme cancellations and declining volumes on specific
customer programmes, with US$1.5 million, US$0.2 million and US$0.8 million recorded in the North America, APAC
and EMEASA segments, respectively. In addition, the Group recorded customer recovery from a previously impaired
programme of US$5.2 million in the Consolidated Financial Statements as engineering and product development
costs in the North America segment.

Capitalised interest related to engineering development costs totalled US$6.2 million for the year ended December
31, 2024 and US$5.5 million for the year ended December 31, 2023. Depreciation and amortisation charged to
engineering and product development costs for the year ended December 31, 2024 totaled US$13.7 million, and
increase of US$1.1 million, or 7.4%, when compared with US$14.8 million for the year ended December 31, 2023.

The Group’s aggregate investment in engineering and product development costs is defined as the sum of costs
charged to the consolidated income statement (excluding impairment charges associated with costs capitalised
in prior periods) and total costs capitalised as intangible assets during the current period which will be amortised
in future periods upon launch and start of production of related customer programmes currently in development.
For the year ended December 31, 2024, the Group incurred an aggregate investment in engineering and product
development costs of US$282.8 million, a decrease of US$15.2 million, or 5.1%, compared with US$298.0 million for
the year ended December 31, 2023.

Selling, Distribution and Administrative Expenses

The Group's selling, distribution and administrative expenses for the year ended December 31, 2024 were US$168.1
million, representing 3.9% of revenue, an increase of US$13.3 million, or 8.6%, as compared to US$154.8 million, or
3.7% of revenue, for the year ended December 31, 2023. Depreciation and amortisation charged to administrative
expense for the year ended December 31, 2024 was US$7.9 million, a decrease of US$0.5 million, or 6.0%, from
US$8.4 million for the year ended December 31, 2023.

Other Gains (Losses), net

Other gains (losses), net represents gains attributable to foreign exchange transactions, losses on disposal of
property, plant and equipment and others. Other gains (losses), net for the year ended December 31, 2024 was
a gain of US$14.1 million, an increase of US$15.8 million compared to a loss of US$1.7 million for the year ended
December 31, 2023 mainly driven by higher other gains/losses from VAT and flood insurance recoveries.

Finance Income/Finance Costs

Finance costs, net, consist of finance income and costs reduced by interest capitalised on qualifying assets and
product development. The Group’s net finance costs for the year ended December 31, 2024 was US$1.8 million, as
compared to net finance cost of US$nil for the year ended December 31, 2023. The increase in finance costs was
primarily due to increased finance leases and fluctuation in short term borrowings for the year ended December 31,
2024, when compared to 2023.
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Share of Results of Joint Ventures

Share of results of joint ventures relates to the Group's investments in Chongging Nexteer Steering Systems Co.,
Ltd. (Chongqing Nexteer). For the year ended December 31, 2024, the Group's share of results of the joint ventures
amount to US$4.3 million which is related to Chongging Nexteer. For the year ended December 31, 2023, the
Group's share of results from joint ventures amounted to US$2.9 million, including share of profits (losses) of US$4.7
million, (US$nil) and (US$1.8 million) related to Chongqging Nexteer, Dongfeng Nexteer Steering Systems (Wuhan)
Co., Ltd. and CNXMotion, LLC, respectively. Chongging Nexteer's profitability during the year ended December
31, 2024 decreased slightly when compared with 2023. During the year ended December 31, 2023, in separate
agreements, Nexteer agreed with its joint venture partners of Dongfeng Nexteer and CNXMotion to dissolve both
entities and dissolution of both entities were completed during the year. As of December 31, 2024, the Group did
not have other plans for material investments.

Income Tax Expense

The Group's income tax expense was US$42.1 million for the year ended December 31, 2024, representing 35.9%
of the Group's profit before income tax, compared with income tax expense of US$19.1 million, or 29.7% of profit
before income tax for the year ended December 31, 2023. During the year ended December 31, 2022, the Group
determined that its US net deferred tax assets, mainly R&D credits, were not probable to be fully realised and
recorded a decrease in the net deferred tax assets. Consistent with this determination, the Group has not recorded
a tax benefit for credits and certain other deferred tax assets generated in 2024 and 2023 due to US cumulative pre-
tax losses. As a result, the Group has not recognised deferred tax assets in respect of tax losses and deductible
temporary differences of a net amount of US$35.8 million and US$31.4 million during the years ended December
31, 2024 and December 31, 2023 respectively, of which US$35.5 million and US$43.3 million is attributed to the US
operations for the years ended December 31, 2024 and December 31, 2023, respectively. During the year ended
December 31, 2023, the Group determined that its Brazil net operating losses are more likely than not to be realised
due to cumulative income in recent years and other positive evidence. These net operating losses have no expiration
and remain available to offset future income tax liabilities. As a result, the Group recognised net deferred tax assets
of US$11.0 million for the year ended December 31, 2023.

The Organization for Economic Cooperation and Development has agreed to enact Pillar Two legislation. Pillar Two
framework aims to ensure that certain multi-national enterprises pay a minimum tax rate on income within each
jurisdiction in which they operate. Generally, the framework imposes a tax on profits arising in jurisdictions where
the effective tax rate (ETR) is below 15%.

Pillar Two legislation has been enacted, or substantively enacted, in certain jurisdictions in which the Group operates.
The legislation will be effective for the Group’s financial year beginning January 1, 2024 for certain jurisdictions, and
January 1, 2025 for the Group’s remaining jurisdictions.

The Group is in scope of Pillar Two legislation and has performed an assessment of the Group’s potential exposure
to Pillar Two income taxes based on the most recent country-by-country reporting and financial statements for
the constituent entities in the Group. Based on the assessment, the Pillar Two effective tax rates in most of the
jurisdictions in which the Group operates meet the transitional safe harbor rules. Where the transitional safe harbor
relief does not apply, the Group does not expect a material exposure to Pillar Two income taxes. Therefore, based
on the Amendments to IAS 12 “Income Taxes"”: International Tax Reform — Pillar Two Model Rules, the Group has
applied the exception to recognising and disclosing information about deferred tax assets and liabilities that are
related to tax law enacted or substantively enacted to implement the Pillar Two model rules published.

Provisions

As at December 31, 2024, the Group had provisions for litigation, environmental liabilities, warranties and
decommissioning of US$99.8 million, an increase of US$12.4 million as compared to US$87.4 million as at
December 31, 2023. The increase in provisions was principally due to the net change in warranty reserves, reflecting
net additions of US$48.9 million and cash payments of US$23.5 million on historical warranty provisions during 2024.
This increase was partially offset by the reduction in the litigation provision that was partially paid and partially settled
during the year ended December 31, 2024.
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Liquidity and Capital Resources

Cash Flows

Our business requires a significant amount of working capital, which is primarily used to finance the purchase of raw
materials, capital spending for customer programmes and engineering and product development costs. We have
historically met our working capital and other capital requirements principally from cash generated from operations
and borrowings from third-party financial institutions. We utilise a combination of strategies, including intercompany
dividends, intercompany loan structures and other distributions and advances to provide the funds necessary to
meet our global liquidity needs. The Group utilises a global cash pooling arrangement to consolidate and manage our
global cash balances, which improves cash management efficiency. We believe that cash on hand and availability of
borrowings under the Group's existing credit facilities will be adequate to fund our operations.

The following table sets forth a consolidated statement of cash flows for the Group for the years indicated:

For the For the
year ended year ended

December 31, December 31,
2024 2023
US$°000 US$'000

Cash generated from (used in):

Operating activities 446,234 404,124
Investing activities (279,793) (299,148)
Financing activities (43,159) (38,399)
Net increase in cash and cash equivalents 123,282 66,577

Cash Flows Generated from Operating Activities

For the year ended December 31, 2024, the Group's net cash generated from operating activities was US$446.2
million, an increase of US$42.1 million compared with US$404.1 million for the year ended December 31, 2023. The
increase in cash flows from operations was mainly driven by increase in earnings for the year ended December 31,
2024 compared with 2023.

Cash Flows Used in Investing Activities

The Group's cash flows used in investing activities primarily reflect capital spending for purchases of machinery,
equipment and tooling and capitalised engineering and product development costs as intangible assets to support
customer programmes.
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The following table sets forth the cash used in investing activities within the Group for the years indicated:

For the For the

year ended year ended

December 31, December 31,

2024 AOVAC]

US$°000 US$'000

Purchase of property, plant and equipment (165,990) (171,950)
Addition of intangible assets (110,836) (140,262)
Other (2,967) 13,064
Net cash used in investing activities (279,793) (299,148)

Cash Flows Used in Financing Activities

For the year ended December 31, 2024, the Group's net cash flow used in financing activities was US$43.2 million,
an increase of US$4.8 million compared with US$38.4 million for the year ended December 31, 2023. The principal
driver of the Group’s unfavourability in cash used in financing activities was primarily due to increased interest
payments during the year ended December 31, 2024 compared with 2023.

Indebtedness
As at December 31, 2024, the Group's total borrowings was US$47.8 million, a decrease of US$1.3 million from
US$49.1 million as at December 31, 2023.

The following table sets forth the balances of short and long-term borrowing obligations within the Group for the
years indicated:

December 31, December 31,

2024 2023

US$000 US$'000

Current borrowings 137 14,122
Non-current borrowings 47,625 34,988

Total borrowings 47,762 49,110
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The table below sets forth the maturity profile of borrowings within the Group for the years indicated:

For the For the

year ended year ended

December 31, December 31,

2024 PAOAC]

US$°000 US$'000

Within 1 year 137 14,122
Between 1 and 2 years 137 34,988
Between 2 and 5 years 47,488 -
Total borrowings 47,762 49,110

Details of the borrowings of the Group during the year are set out in note 17 to the Consolidated Financial
Statements.

Pledge of Assets

The Group has several secured borrowings at certain subsidiaries. Assets securing the borrowings differ by site and
include accounts receivable, inventories, property, plant and equipment. As at December 31, 2024, the Group had
approximately US$724.1 million total assets pledged as collateral, a decrease of US$66.4 million as compared with
US$790.5 million as at December 31, 2023. The decrease in collateral pledged was directly related to decreases in
the balances of the underlying assets pledged. No significant changes in collateral arrangements have occurred from
December 31, 2023 to December 31, 2024.

Exposure to Currency Rate Fluctuations and Related Hedges

The Group seeks to limit its foreign currency exposure through matching its purchase of materials and sale of
finished goods in the same currencies subject to sourcing constraints. The Group monitors its remaining foreign
currency exposure regularly to reduce the risk of foreign currency fluctuations in its operations.

Gearing Ratio

The Group monitors capital structure on the basis of the gearing ratio. The gearing ratio is calculated as total
borrowings divided by total equity at the end of the respective year.

The gearing ratio as at December 31, 2024 and December 31, 2023 was 2.4%.

OTHER INFORMATION

Future Prospects

The Group strives to maintain a market-leading position in global advanced steering and driveline systems, including
electrification, software and driver-assist and ADAS-enabling technologies. \We boost our current position and future
prospects by leveraging the following five Nexteer differentiators:

1. Relentless innovation

2. Depth and breadth of our product portfolio

3. Systems integration experience

4. In-house ownership of R&D and integrated product and process development

5. Global manufacturing footprint and prowess
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Megatrends influencing the automotive industry and adjacent sectors continue to present new and unique channels
for Nexteer. We retain thoughtful alignment across our product lines with megatrends including ADAS - Advanced
Safety & Performance, Software & Connectivity, Electrification and Shared Mobility. In many cases, our technologies
create a natural fit for Nexteer to offer solutions to OEMs across these megatrends, which provides us a competitive
advantage and positions us well for potential future opportunities as these megatrends continue to evolve and
mature.

Please refer to the Business Overview section earlier in this report for more details on our alignment to these
megatrends.

Employees and Remuneration Policy

As at December 31, 2024, the Group had approximately 12,600 full-time employees. The Group’s remuneration
policies are formulated based on the performance of individual employees and the Group’s performance and are
reviewed regularly. Our full-time employees participate in various employee benefit plans including retirement
benefits, extended disability benefits and workers’ compensation. In addition, we have adopted employee incentive
plans designed to attract, retain, motivate and encourage employees to commit to enhancing value for us and our
shareholders as a whole. For example, the Group has retention programmes that include individual development
plans, merit wage adjustments, annual incentive plans and promotions. We offer training programmes to our
full-time employees and contract personnel which are designed to develop the skills that we need to meet our
enterprise goals and customer requirements and to meet certain training requirements such as mandated customer
or regulatory requirements and contractual obligations.

The Group also uses contract personnel to support the workload of the business where considered the most
efficient. As at December 31, 2024, we had approximately 1,700 personnel engaged on a contract basis.

FORWARD-LOOKING STATEMENTS

Any forward-looking statements and opinions contained within this Annual Report are based on current plans,
estimates and projections, and therefore involve risks and uncertainties. Actual results may differ materially from
expectations discussed in such forward-looking statements and opinions. The Company, the Directors and the
employees of the Company assume (a) no obligation to correct or update the forward-looking statements or opinions
contained in this Annual Report; and (b) no liability in the event that any of the forward-looking statements or opinions
do not materialise or turn out to be incorrect.
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DIRECTORS

The Board is responsible and has general powers for the management and conduct of our business. The following
table sets out certain information concerning the Directors of the Company (the Directors) during the year ended
December 31, 2024 and as at the date of this annual report:

Date of
Position title appointment(s) Roles and responsibilities
Executive Directors
LEL ZIH(EEN) 54 Executive Director, Chief  June 21, 2022, June 21, 2022 and Overseeing our Group's strategic vision,
Executive Officer and March 16, 2022 (formerly non- direction and goals and overseeing the
Chairman Executive director on June 8, 2021) overall execution of our Group's strategy
MILAVEC, Robin Zane 57 Executive Director and June 30, 2020, August 17, 2021 Responsible for integrating corporate
President, Chief (formerly Senior Vice President strategy, Global Engineering
Technology Officer & onJuly 1,2019) and July 1, 2019,
Chief Strategy Officer respectively
Non-Executive Directors
WANG, Jian () 63 Non-Executive Director June 3, 2019 As a non-Executive Director
ZHANG, Wendong (3R X4 48 Non-Executive Director November 13, 2020 As a non-Executive Director
SHI, Shiming (A 1E8) 45 Non-Executive Director June 21, 2022 As a non-Executive Director
(resigned on August 13,
2024)
QIAQ, Kun (B%) 57 Non-Executive Director August 14, 2024 As a non-Executive Director
Independent Non-Executive
Directors
LIV, Jianjun (BIEZ) 5  Independent non- June 15,2013 As an Independent non-Executive Director
Executive Director
WANG, Bin (£JE) 59 Independent non- June 21, 2022 As an Independent non-Executive Director
Executive Director
YUE, Yun (FE) 54 Independent non- June 21, 2022 As an Independent non-Executive Director

Executive Director
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Executive Directors

LEI, Zili (& 8 ) (Chairman and Chief Executive Officer), aged 54, was appointed as our non-Executive Director
on June 8, 2021 and redesignated as an Executive Director on June 21, 2022. He was appointed as the Chairman of
the Board on March 16, 2022 and the Chief Executive Officer on June 21, 2022. He served as a member of the Audit
and Compliance Committee from June 8, 2021 to March 16, 2022. Mr. LEI chairs the Global Strategy Council (GSC)
of the Company. Mr. LEI has over 28 years of relevant experience in the automotive industry. As the Chairman of the
Board, Mr. LEI is primarily responsible for chairing Board and shareholders’ meetings and setting agendas, as well as
facilitating communication between the Board and management. He serves as the board of director of AVIC Airborne
System Co., Ltd. since June 2022, the chairman of AVIC Automotive Systems Holding Co., Ltd. (AVIC Auto) since
May 2021, the chairman and of AVIC Hande (Beijing) Investment Holding Co., Ltd., a non wholly-owned subsidiary
of AVIC Auto since May 2021, and the chairman of Henniges Automotive Holdings, Inc. since August 2020. He
served as the chairman of Pacific Century Motors, Inc. (PCM China) and the director of Nexteer Automotive (Hong
Kong) Holdings Limited (Nexteer Hong Kong) since November 2020. From December 2021 to November 2022
Mr. LEI served as the chairman of Guizhou Guihang Automotive Components Co., Ltd. (a company listed on the
Shanghai Stock Exchange, stock code: 600523). From March 2013 to July 2020, he served as the executive director
and general manager of AVIC Hubei Aviation Precision Machinery Technology Co., Ltd. From September 2000 to
March 2013, he served successively as the deputy general manager, general manager of Hubei Aviation Precision
Machinery Technology Co., Ltd. (a company listed on the Shenzhen Stock Exchange, Stock Code: 002013). From
April 1995 to September 2000, he served successively as the planner, deputy manager and manager of the Planning
Department of China Aviation Life-support Research Institute Jiali Branch. From July 1990 to April 1995, he served as
the technician in the Petrochemical Department of China Aviation Life-support Research Institute. Mr. LEl graduated
from Department of Mechanical Engineering of Zhengzhou University of Aeronautics in July 1990, obtained a
master’s degree in business administration from Zhongnan University of Economics and Law in October 2005. Mr.
LEl is currently a senior economist awarded by Aviation Industry Corporation of China, Ltd. (AVIC).

MILAVEC, Robin Zane, aged 57, was appointed as our Executive Director on June 30, 2020. He was appointed
as President of the Company on August 17, 2021 and was appointed as Chief Technology Officer and Chief
Strategy Officer of the Company on July 1, 2019. In his combined responsibilities, Mr. MILAVEC will facilitate global
alignment and teamwork, while spearheading the strategic direction of Nexteer and ensuring technology roadmap
alignment with industry mega-trends to proactively capture growth opportunities. Mr. MILAVEC is a member of
the GSC, and chairs the management committees for sustainability and enterprise risk management matters. He
has over 35 years of relevant experience in the automotive industry, including positions in Product Engineering,
Manufacturing Engineering, Operations and Quality. Mr. MILAVEC has been appointed as a director of Nexteer
(China) Holding Co., Ltd., a subsidiary of the Group, with effect from August 17, 2021. At the Company, he served
as Senior Vice President from July 2019 to August 2021, Vice President of Global Engineering from January 2018
to July 2019, Vice President of Global Current Product Engineering from June 2017 to January 2018, Executive
Director of Global Product Engineering from August 2016 to June 2017, Director of Corporate Engineering and Global
Programme Office from 2012 to 2016 and Chief Product Engineer for electric power steering from 2009 to 2012.
At Delphi Saginaw Steering Systems, he served as Chief Product Engineer for driveline from 2005 to 2009, Chief
Manufacturing Engineer for driveline from 2003 to 2005, and as Quality Manager for Saginaw plants 4 and 5 from
2000 to 2003. He served as an Engineering Supervisor at the Delphi Automotive Mexico Technical Centre in Juarez,
Mexico from 1995 to 1997. Mr. MILAVEC began his career with General Motors in 1989 as a Product Engineer at
the former Saginaw Steering Gear Division, and held several positions in engineering, quality and operations prior to
his Mexico assignment in 1995. He obtained a bachelor’'s degree in mechanical engineering from New Mexico State
University in Las Cruces, the US, in 1989 and a master’s degree in mechanical engineering from the University of
Michigan in Ann Arbor, the US, in 1992.
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Non-Executive Directors

WANG, Jian (E£E), aged 63, was appointed as our non-Executive Director and Chairman of the Board on June 3,
2019. Mr. WANG resigned as Chairman of the Board with effect from March 16, 2022. Mr. WANG has over 29 years
of relevant experience in the automotive industry. From April 2022 to January 2024, Mr. WANG served as Chief
Executive Officer of AVIC Cabin Systems Co., Limited. From January 2018 to November 2021, Mr. WANG served
as the chief economist of AVIC, our controlling shareholder. From August 2020 to May 2021, Mr. WANG served
as the chairman of the board of AVIC Auto (a subsidiary of AVIC), our controlling shareholder. From May 2014 to
September 2018, he was a director and the chairman of the board of AVIC Electromechanical Systems Co., Ltd. (#
M ITEWE ZFHIRM AR QR (Stock Code: 002013.52), a wholly-owned subsidiary of AVIC. From February 2010 to
September 2018, he was a director, executive director and general manager of Aviation Electromechanical Systems
Co., Ltd., a wholly-owned subsidiary of AVIC. From January 2013 to May 2014, he was the chairman of the board of
Hubei Aviation Precision Machinery Technology Co., Ltd. (known as AVIC Electromechanical Systems Co., Ltd. since
February 2014), a non wholly-owned subsidiary of AVIC. From February 2009 to February 2010, he was the deputy
general manager of AVIC Electromechanical Systems Co., Ltd., a wholly-owned subsidiary of AVIC. From March 2006
to May 2012, he was a director of China National Aero-Technology Import & Export Corporation, a wholly-owned
subsidiary of AVIC, and AVIC International Holding Corporation, a non wholly-owned subsidiary of AVIC, respectively.
From October 1998 to February 2010, he was the head of the research centre of the Jincheng Nanjing Engineering
Institute of Aircraft Systems, a subsidiary of AVIC. From October 1998 to February 2010, he successively served as a
director, deputy general manager, general manager, vice chairman of the board, as well as chairman of the board and
general manager of Jincheng Group Co. Ltd., a wholly-owned subsidiary of AVIC. From August 1982 to September
1998, he successively acted as a technician, head of technical section, head of technical transformation section, head
of planning department, head of production department, general manager and chief economist of motor business
division, director of technical centre, director of quality control centre, deputy general manager and general manager
of Jincheng Machinery Co., Ltd. (formerly as Jincheng Machinery Plant), a wholly-owned subsidiary of AVIC. Mr.
WANG holds a postgraduate master's degree. He graduated in July 1982 from Nanjing Aeronautical Institute, China
(now known as Nanjing University of Aeronautics and Astronautics, China) with a bachelor’'s degree majoring in
machinery manufacturing engineering. He graduated in March 2003 from Beijing University of Aeronautics and
Astronautics, China with a master’s degree in economics and obtained a master’s degree in business administration
from Cheung Kong Graduate School of Business, China in December 2010.

ZHANG, Wendong (R %), aged 48, was appointed as our non-Executive Director on November 13, 2020. Ms.
ZHANG has served as the deputy general manager of Beijing E-Town International Investment & Development
Co., Ltd. since July 2018 and the chairman of Beijing E-Town International Financing Guarantee Co., Ltd since
June 2017. Mrs. Zhang has been serving as a supervisor at BEIJING EXMOORE INNOVATION ACADEMY FOR IC
ENGINEERING EXCELLENCE since September 2024, a supervisor at Guotou Chuangye (Beijing) Private Equity Fund
Management Co., Ltd. since October 2024 and a board director at BEMC since December 2024. She has served
as the chairman of Beijing E-town Semiconductor Technology Co., Ltd. since September 2023. From November
2017 to November 2021, Ms. ZHANG served as the non-executive director, the member of audit committee, the
member of compensation committee and the member of nominating and corporate governance committee of the
board of UTStarcom Holdings Corp, a company listed on NASDAQ (ticker symbol: UTSI). Ms. ZHANG also held
various positions in Beijing E-Town International Investment & Development Co., Ltd., including assistant to the
general manager from June 2015 to July 2018, the director of asset management department from January 2014
to June 2015 and the deputy director of asset management department from December 2012 to January 2014.
From October 2007 to December 2012, she served as the head of the corporate development department of Beijing
Dongfang Cultural Asset Management Company; from July 2000 to September 2007, she served as the manager of
the project department of Beijing Shengandi Investment Management Consulting Company. Ms. ZHANG is currently
a senior economist. Ms. ZHANG graduated with a major in economics and obtained a bachelor’'s degree from Minzu
University of China in May 2005. She obtained a master’s degree in business administration (MBA) from University
of Chinese Academy of Sciences, China in July 2016.
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QIAO, Kun (& 2E), aged 57, was appointed as our non-Executive Director on August 14, 2024. Mr. QIAO is a senior
accountant with over 37 years of experience in corporate finance. He held various positions including Executive
Director of the Finance Department at 620 Research Institute of Aviation Industry Corporation of China (AVIC) from
1995 to 2000, Senior Business Manager of General Office, Executive Director of Financial Management Department
and Executive Director of Treasure Management Department at AVIC | from 2000 to 2007, Board Director, Deputy
General Manager and Chief Financial Officer at AVIC Xihang Group Co., Ltd. from 2007 to 2010, Board Director (from
March 2017 to August 2019), Deputy General Manager and Chief Financial Officer at AVIC Heavy Machinery Co.,
Ltd. from 2010 to 2022, and member of the Second Office of the Full-time Directors and Supervisors Committee of
AVIC from March 2022 to May 2024. Since June 2024, he has served as Chief Financial Officer and General Counsel
at AVIC Automobile System Holding Co., Ltd. He has served as the board of director at Guizhou Guihang Automotive
Components Co., Ltd. since September 2024. He holds a master’s degree in international finance from the School of
Economics and Management, Beihang University.

Independent Non-Executive Directors

LIU, Jianjun (2/#2%&), aged 56, was appointed as our Independent non-Executive Director on June 15, 2013. Mr.
LIU was in the legal department of China Ocean Shipping (Group) Company container lines ( B& ¥ @& EE 42N 7
EHFFR) from July 1993 to March 1999, a partner at Zhong Sheng Law Firm, Beijing (1t RAEFES M EH5FT), from
April 2001 to October 20086, a senior associate in Zhong Lun Law Firm, Beijing (3t R @ 2B S 75 57) from November
2006 to May 2007, and has been a partner at Zhonglun W&D Law Firm, Beijing (1t X/ i X =R RH = #5F), since
June 2007. Mr. LIU started practicing as lawyer in China in August 2001. He obtained a master’s degree in law from
Peking University, China, in July 1998, and a law degree from Washington University in St. Louis, the USA, in May
2004.

Dr. WANG, Bin (E£3£), aged 59, was appointed as our Independent non-Executive Director on June 21, 2022. Dr.
WANG is a professor of finance at the business school of Beijing Technology and Business University, as well as a
member of its university-level academic committee. He is currently an independent director of UBS Securities Co.,
Ltd CmiRFEH AR EEAF]) and China Tea Co., Ltd (FEFERHDBR AT, respectively. Dr. WANG had retired as
an independent non-executive director and chairman of the audit and risk management committee of China Tourism
Group Duty Free Corporation Limited (listed on the Shanghai and Hong Kong Stock Exchanges) on June 29, 2023 due
to the expiration of the current term of office. Dr. WANG graduated from Beijing Technology and Business University
with a bachelor’'s degree in accounting in July 1987 and a master’s degree in accounting in December 1989, and
from the Chinese Academy of Fiscal Science (Ministry of Finance of China) with a doctorate in accounting in July
2001. Dr. WANG is the author of over 50 academic papers in top domestic and foreign academic publications and
journals. He is one of the directors of Accounting Society of China, as well as the vice-chairman of its management
accounting research committee since 2007. Dr. WANG has received various accolades in relation to his work as a
top academic in China.

Mr. YUE, Yun (&), aged 54, was appointed as our Independent non-Executive Director on June 21, 2022. Mr.
YUE is a practicing lawyer, senior partner and deputy director of Beijing Jundu Law Firm with more than 19 years of
experience in the legal field. Mr. YUE, Yun was a representative of the 9th, 10th, 11th and 12th Shanghai Lawyers'
Congress, a member of the Shanghai Lawyers Association Mergers and Acquisitions Committee, and a member of
the Shanghai Lawyers Association Disciplinary Committee. He previously served as an independent director of AECC
Aviation Power Co., Ltd. (B ZEE) D AR A R]) from January 2015 to March 2021. Mr. YUE graduated from
the department of social sciences of Hefei University in July 1992 and further obtained his master’'s degree in civil
and commercial law from East China University of Political Science and Law in July 2005.
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SENIOR MANAGEMENT

Our senior management is responsible for the day-to-day management of our business. The table below shows
certain information in respect of the senior management of our Company (collectively, the Senior Management)
during the year ended December 31, 2024 and as at the date of this annual report:

Name Age Position/Title
LEI, Zili (B & )" 54 Chief Executive Officer
MILAVEC, Robin Zane™ 57 President, Chief Technology Officer and Chief Strategy Officer
BOYER, Hervé Paul 53 Senior Vice President and Global Chief Operating Officer
BIERLEIN, Michael John 48 Senior Vice President and Chief Financial Officer
LI, Jun () 52 Vice President, APAC Division President
DRALLE, Jill Annette 53 Vice President, Chief Operating Officer — USA
HARRIS, Steven Robert 58 Vice President, Global Engineering
PASTOR, Ricardo Antonio 59 Vice President, Global Quality and Manufacturing
SPENCER, Jr., Robert William 51 Vice President and General Counsel
BYERS, David Michael 59 Vice President, Global Sales and Programme Management
VILLARREAL, Abiel? 51 Vice President, Chief Operating Officer — Mexico
FARIAS, Juan 51 Vice President, Chief Operating Officer — Mexico
RUIZ, Pascale Crystele 53 Vice President, Chief Human Resources Officer
XU, Yingjie 48 Vice President, Chief Purchasing Officer, Global Supply
Management
Notes:

(1) Please refer to the section headed 'Directors and Senior Management — Directors’ earlier in this report for biographical details.

(2) Mr. VILLARREAL, Abiel ceased to act as Vice President, Chief Operating Officer — Mexico with effect from December 31, 2024.

BOYER, Hervé Paul, aged 53, was appointed as our Senior Vice President, Global Chief Operating Officer and
North America Division President in August 2021. He leads efforts to enhance Nexteer's operational efficiencies
and profitability — including Nexteer's day-to-day value chain management and profit & loss performance across all
divisions. He is also a member of the GSC. Mr. BOYER has over 24 years of relevant experience in the automotive
industry. From March 2016 to August 2021, Mr. BOYER held the position of Vice President, Divisional President —
EMEASA Division. Prior to Nexteer, from May 2015 to February 2016, Mr. BOYER held the position of executive
director of the NBHX Electronics group where he had the responsibility to run the Interior Trims business. Mr.
BOYER spent several years within the Faurecia group where he served as president of North America Operations
from June 2012 to July 2014 for the Interior Systems business group. From January 2009 to June 2012, Mr.
BOYER was vice president of the South Europe perimeter of Faurecia Interior Systems and previously served as
vice president for French, US and Japanese Divisions, from May 2008 to December 2008. Mr. BOYER has also
served as director for the Renault-Nissan Division from January 2006 to May 2008. From 2001 to 2005, Mr. BOYER
held several sales and marketing positions at Faurecia Interior Systems and served as programme manager from
September 1994 when he joined Sommer Allibert Industrie which was acquired by Faurecia group in late 2000.
Mr. BOYER earned a degree in manufacturing engineering from L'Ecole Centrale de Nantes, France, in 1994 and
attended the Advance Management Programme of Harvard Business School, the USA, in 2014.
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BIERLEIN, Michael John, aged 48, was appointed as our Senior Vice President and Chief Financial Officer in
September 2021. He is responsible for overseeing investor relations, treasury, capital funding and structure, mergers
and acquisitions support, accounting and financial reporting, and financial planning and analysis. He is also a member
of the GSC. Mr. BIERLEIN has over 26 years of relevant experience in the automotive industry. From August 2020
to August 2021, Mr. BIERLEIN served as Nexteer's North America Chief Financial Officer and Global Engineering
Finance after serving as Executive Director, Strategic Financial Planning from March 2015 to August 2020. Prior to
joining Nexteer, Mr. BIERLEIN spent 17 years with Delphi Corporation in a variety of financial leadership roles both at
a divisional and corporate level ranging from Financial Director and Controller to Senior Manager — Strategic Planning,
Labour Negotiations, Financial Planning and Analysis and Plant Controller. Mr. BIERLEIN earned a degree in Finance
in 1998 and a Masters of Business Administration in 2003 from Michigan State University, the USA.

LI, Jun (ZE), aged 52, was appointed as our Vice President, APAC Division President on January 1, 2022. In this
role, he is responsible for leading and achieving the strategic objectives of the APAC Division, as well as leading
global cross-functional collaboration to define and execute this product line's technology, portfolio strategy, customer
strategy and industrialisation plans. He is a member of the GSC. Mr. LI offers over 27 years of relevant experience
in the automotive industry. Prior to his current role, Mr. LI was Vice President and APAC Division President from
November 2017 to January 2020 and he was responsible for eDrive product line from January 2020 to December
2021. From October 2016 to November 2017, Mr. LI was Executive Director and Chief Operating Officer — Asia
Pacific Division with the same responsibility. Before that, he served as Asia Pacific Steering Business Director from
February 2015 to October 2016 and was responsible for developing the overall business plan and competitiveness.
From May 2012 to January 2015, Mr. LI held the position as General Manager to oversee the operations of Nexteer
Automotive (Suzhou) Co., Ltd. (Nexteer Suzhou). From 2010 to May 2012, Mr. LI served as Plant Manager and
was responsible for the overall operational management of Nexteer Suzhou Plant 53. During 2008 and 2010, he
took the role as Programme Manager of China’s first EPS Programme at Saginaw Steering (Suzhou) Co., Ltd. From
2004 to 2007, Mr. LI served as Programme Launch Manager and Engineering Manager at Delphi Automotive in
Shanghai. Prior to joining Nexteer and Delphi Automotive, he held various supervisory positions in manufacturing,
project management and engineering at Dongfeng Motor Group for 6 years, and 5 years at China Aerospace Science
and Technology Corporation. He obtained a diploma in Science and Technology in mechanical engineering from
Huazhong University of Science & Technology, China in 1991, and a master’s degree in business administration from
the University of Electronic Science & Technology of China, China, in 2004.

DRALLE, Jill Annette, aged 53, was appointed as our Vice President, Chief Operating Officer, USA on March 17,
2021. She is responsible for the entire USA business, gaining commitments from the business lines and leveraging
corporate functions to meet the business plan of the division. Ms. DRALLE brings over 26 years of relevant
automotive experience. Prior to her current role, she was Chief Operating Officer of US Operations with a dual role
as General Manager of the Columns-HPS Business Unit in Saginaw from May 2019 to March 2021. Ms. DRALLE
has held many essential positions at Nexteer since 2008. She was Executive Director of Operational Excellence
& Strategy for North America from 2014 to 2018, Plant Manager of Driveline from 2012 to 2014, Plant Operations
Manager from 2011 to 2012, and Lean Change Agent for multiple plants from 2008 to 2011. Before Ms. DRALLE
joined Nexteer she worked at Delphi Automotive Systems in varying key roles in industrial and manufacturing
engineering, quality and operations management. Ms. DRALLE began her automotive career in 1994 with General
Motors at the former Saginaw Steering Gear Division and held numerous assignments of increasing responsibility
in manufacturing engineering. Ms. DRALLE obtained a bachelor’'s degree in engineering from Saginaw Valley State
University, the USA, in 1993 and was honoured as a distinguished alumni in 2019.
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HARRIS, Steven Robert, aged 58, was appointed as our Vice President, Global Engineering in July 2021. He
is responsible for global product and manufacturing engineering activities, implementing the product portfolio
and production support. He is also a member of the GSC. Mr. HARRIS has over 34 years of relevant automotive
experience. Over his career at Nexteer, which began in 1989 as GM/Delphi Steering Systems, he has held multiple,
progressive leadership positions across the hydraulic power steering product line (HPS), and electric power steering
(EPS) product line. From 2012 to 2016, Mr. HARRIS took an international assignment in Nexteer APAC Suzhou, China
starting as Senior Manager EPS Product Engineering, followed by Chief Product Engineer, Steering Systems, before
being appointed APAC Engineering Director. In 2016, Mr. HARRIS returned to the US as Executive Director for EPS
Product Engineering. Mr. HARRIS earned a degree in Mechanical Technology from Purdue University, the USA, in
1988 and an MBA from the University of Michigan-Flint, the USA, in 1996.

PASTOR, Ricardo Antonio, aged 59, was appointed as our Vice President, Global Quality and Programme Launch
on November 16, 2017. He is responsible for all facets of the Global Quality function including strategic planning,
execution, measurement and administration of quality systems and controls. He is also in charge of Customer
Programme Implementation (CPI) where he leads the optimisation of the CPI process and oversees programme
launches to ensure successful performance. Mr. PASTOR is a member of the GSC. Mr. PASTOR brings over 34
years of experience in the automotive industry. Mr. PASTOR served as Executive Director of Global Quality at
Nexteer since June 2015. Prior to leading the Global Quality function, he was Quality Director for the International
and China Divisions from 2010 to 2015. Mr. PASTOR was senior manager in manufacturing planning in 2009,
Director of footprint expansion for Asia Pacific from 2006 to 2009 and Chief Engineer for Europe from 2004 to 2006
at Delphi Automotive. Mr. PASTOR held many other leadership positions in engineering quality and programme
launch prior to 2006. Over his career, Mr. PASTOR had nine years of expatriate assignments between Europe and
China. Mr. PASTOR began his automotive career with General Motors in 1984 at the former Saginaw Steering
Gear Division. He obtained a Bachelor of Science degree in electrical engineering with minors in mathematics and
chemistry, summa cum laude, from Saginaw Valley State College, the USA, in 1987 and a Master of Science degree
in electrical engineering from Oakland University, the USA, in 1990.

SPENCER, Jr., Robert William, aged 51, was appointed our Vice President and General Counsel, in January 2023.
He is responsible for all global legal and compliance matters for the organisation and acts as the Company’s primary
legal advisor in managing major transactions. He is also responsible for overseeing Nexteer's global compliance
function. He is a member of Nexteer's GSC. Mr. SPENCER has over 26 years of experience in managing global legal
and compliance functions across the automotive, financial and technology industries. Prior to Nexteer, Mr. SPENCER
was General Counsel at Henniges Automotive from 2019 to 2023. From 2007 to 2019, he served as Senior Director,
Senior Counsel and Assistant Secretary at Dana Incorporated as well as was General Counsel of its Commercial
Vehicle and Electrification division. From 2005 to 2007, he served as Vice President, Finance and Securities Counsel
and Assistant Secretary, at Comerica Incorporated, and from 2003 to 2004, he was Director and Associate Counsel
at Bread Financial (formerly Alliance Data Systems Corporation). Mr. SPENCER’s experience also includes posts as a
corporate associate with Benesch Friedlander Coplan & Aronoff, LLP (2000-2003) and Stark & Knoll Co., L.P.A. (1998-
2000). Mr. SPENCER earned a Bachelor of Science in Business Administration from the Fisher College of Business
at The Ohio State University, USA, in 1995, a Juris Doctor from the University of Illinois, USA, in 1998, and a Master
of Business Administration from the Ross School of Business at the University of Michigan, USA, in 2017.



\ NEXTEER AUTOMOTIVE GROUP LIMITED ANNUAL REPORT 2024

51

Directors and Senior Management

BYERS, David Michael, aged 59, was appointed as our Vice President, Global Sales on March 7, 2023. He is
responsible for all commercial efforts for the organisation around the globe — leading cross-functional teams to
achieve strategic sales goals and playing an integral role in the future profitable growth of the Company. He is a
member of the GSC. Mr. BYERS has over 34 years of automotive engineering experience. In his most recent role, he
served as Vice President, Electric Power Steering Product Line from March 17, 2021 to March 7, 2023, responsible
for developing the overall global EPS product line business plan, strategy and competitiveness. He previously served as
Product Line Executive Director — Global EPS from December 2019 to March 2021. He has been an impactful leader
at Nexteer, Delphi and GM serving in different roles such as Product Line Executive Director for Rack EPS, Chief
Manufacturing Engineer and other leadership roles within engineering. Overall, Mr. BYERS has 15 years of product
engineering experience, 15 years of manufacturing engineering/operations experience and 3 years of Product Line
Management experience. He has been responsible for 11 US patents and 4 defensive publications throughout his
career. Mr. BYERS began his automotive career with General Motors in 1987 at the former Saginaw Steering Gear
Division. He obtained a Bachelor of Science degree in mechanical engineering from Clarkson University, the USA, in
1987 and a Master of Business Administration from the University of Michigan-Flint, the USA, in 1993.

FARIAS, Juan, aged 51, was appointed as our Vice President, Chief Operating Officer, Mexico on January 1, 2025.
He is responsible for guiding the regional leadership team to achieve their strategic objectives, drive performance
results, and contribute to the overall success of Mexico. Mr. FARIAS brings 27 years of experience and strategic
leadership. Prior to joining Nexteer, Mr. FARIAS served in various leadership roles at IAC North America, Bocar,
Forvia, and Bombardier. Mr. FARIAS holds a bachelor's degree in mechanical engineering and an MBA by
Tecnoldgico de Monterrey & Texas McCombs School of Business.

RUIZ, Pascale Crystéle, aged 53, was appointed as our Vice President, Global Human Resources (HR) on August
16, 2023 and is responsible for all HR activities in support of the overall business plan and strategic direction of the
organization. Ms. RUIZ offers more than 27 years of service in Nexteer's HR organization, joining Nexteer (Delphi) in
1997. She has progressed through increasingly expanded HR roles in Europe until her appointment as HR Director for
the European Division in 2007. Upon the company’s transition to Nexteer, she also oversaw HR for the International
Division, which included India, Mexico, Brazil, and Australia. During her role as HR Director for Europe, she also
served as Global Talent Manager in 2016-2017 and then became HR Director, EMEA-SA Division until relocating
to the United States as CHRO. Ms. RUIZ obtained a Master's degree with HR specialization from the Montpellier
Business School, Ecole Supérieure de Commerce de Montpellier.

XU, Yingjie, aged 48, was appointed as our Vice President, Chief Purchasing Officer, Global Supply Management on
July 1, 2024 and is responsible for strategically and tactically managing all aspects of Nexteer's global supply chain
operations, including Direct Material, Indirect Material, Advanced Purchasing, Supplier Quality, and processes. Mr. XU
offers more than 26 years of experience. Prior to his current role, Mr. XU joined Nexteer in 2007 as PC&L Planning
Manager and has taken various roles in PC&L, VSM, Lean, Launch, Quality, and Plant Operations as well as holding
the roles of China Steering Operations Director, Regional Quality Director, Regional Global Supply Management, AP
Central PC&L, and Executive Director, Global Supply Management — Asia Pacific. Jacky holds a Master’s degree in
Industrial Engineering from Shanghai Jiaotong University as well as an International MBA from KEDGE Business
School. He is a Certified Supply Chain Professional (CSCP), Certified in Production and Inventory Management (CPIM),
and Certified Six Sigma Black Belt.

RELATIONSHIPS BETWEEN DIRECTORS AND SENIOR MANAGEMENT

None of the Directors or members of the Senior Management are related to any other Director or member of the
Senior Management.
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The Directors are pleased to present their report together with the Consolidated Financial Statements.

CORPORATE INFORMATION AND GLOBAL OFFERING

The Company was incorporated in the Cayman Islands on August 21, 2012 as an exempted company with limited
liability under the Companies Laws (as amended), of the Cayman Islands (the Companies Law). The Company's
shares (the Shares) were listed on the Hong Kong Stock Exchange on October 7, 2013.

PRINCIPAL ACTIVITIES

The Group develops, manufactures and supplies advanced steering and driveline systems to OEMs throughout the
world.

BUSINESS REVIEW

A review of the business of the Group for the year ended December 31, 2024 and a discussion on the Group's
future prospects are provided in the Management Discussion and Analysis on pages 33 through 43 and in the
CEO Statement on pages 6 through 8. An analysis of the Group’s performance during the year using financial key
performance indicators is provided within the Financial Highlights on page 32. In addition, discussions on the Group’s
key policies, relationships with its key stakeholders and compliance with relevant laws and regulations which have
a significant impact on the Group are contained in the Corporate Governance Report on pages 69 through 83 and in
this Directors’ Report.

KEY RISK AND UNCERTAINTIES

The Group's financial condition, results of operations, businesses and prospects may be affected by a number of
risks and uncertainties. The following are the key risks and uncertainties identified by the Group. There may be other
risks and uncertainties in addition to those shown below which are not known to the Group or which may not be
material now but could turn out to be material in the future.

Operational Risk

Operational risk is the risk of loss resulting from inadequate or failed internal processes, people and systems or from
external events. Responsibility for managing operational risks rests with every function at divisional and department
levels. The Group recognises that operational risks cannot be eliminated completely and that it may not always be
cost-effective to do so.

Key functions in the Group are guided by their standard operating procedures, limits of authority and reporting
framework. Functions such as, but not limited to, Internal Audit and Internal Control have the responsibility for
providing assurance on the internal control framework. Key operational risk exposures are communicated to Senior
Management as early as possible so that appropriate risk response can be taken.

Financial Risk

In the course of business activities, the Group is exposed to a variety of financial risks, including market, liquidity
and credit risks. The currency environment, interest rate cycles and mark-to-market value of investment securities
may pose significant risks to the Group's financial condition, results of operations and businesses. The financial risk
management objectives and policies of the Group can be found in note 3 to the Consolidated Financial Statements.
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Business Risks

Cyclical industry and a decline in production levels

Our sales are driven by the number of vehicles produced by the automotive manufacturers which is ultimately
dependent on consumer demand. The automotive industry is cyclical and sensitive to general economic conditions,
including the global credit markets, interest rates, consumer credit, and consumer spending and preferences.
Automotive sales and production can also be affected by the age of the vehicle fleet and related scrappage rates,
labour relation issues, fuel prices, regulatory requirements, government initiatives, trade agreements, restructuring
actions of our customers and suppliers, increased competition and other factors.

Concentration of sales and terms and conditions of the agreement with GM

The supply of products to GM are governed by various agreements and standard terms and conditions applicable
to each programme. Certain limited programmes also remain subject to a supply agreement, dated November 30,
2010, pursuant to which we have agreed to continue to manufacture and deliver certain products to GM. For the
years ended December 31, 2024 and 2023, our largest customer, GM, accounted for approximately 36% and 33%
our consolidated revenues, respectively. A significant decrease in business from GM could materially and adversely
impact our business, results of operations and financial condition.

Loss of business or lack of commercial success

Purchase orders generally provide for the supply of a customer’s annual requirements for a particular vehicle model,
and in some cases, for the supply of a customer’s requirements for the life of a particular vehicle model, rather
than for the purchase of a specific quantity of products. Lack of commercial success could reduce our revenues or
margins and thereby adversely affect our financial condition, operating results and cash flows.

Inability to achieve product cost reductions

During negotiations with the customers, customers tend to demand price reduction over the life of a vehicle model.
We also bear significant responsibility on the product design, development and manufacturing engineering. Our
financial performance is largely dependent on our ability to achieve product cost reductions through product design
enhancement and manufacturing efficiencies. If we fail to achieve cost reductions, it would adversely affect our
financial condition, operating results and cash flows.

Increase in costs and restrictions on availability of raw materials and component supply

The cost of raw materials accounted for approximately 64.1% and 65.4% of our consolidated revenues for the years
ended December 31, 2024 and 2023, respectively. Raw material, energy, and commodity costs can be volatile. If
the costs of raw materials, energy, commodities, and product components increase or the availability thereof is
restricted, it could adversely affect our financial condition, operating results and cash flows.

Adverse developments affecting or the financial distress of one or more of our suppliers could adversely
affect our financial performance

We obtain components and other products and services from numerous automotive suppliers and other vendors
throughout the world. We are responsible for managing our supply chain, including suppliers that may be the sole
sources of products that we require, that our customers direct us to use or that have unique capabilities that would
make it difficult and/or expensive to re-source. In certain instances, entire industries may experience short-term
capacity constraints. Additionally, our production capacity, and that of our customers and suppliers, may be adversely
affected by natural disasters or other significant disruptions. Any such significant disruption could adversely affect
our financial performance. Furthermore, unfavorable economic or industry conditions could result in financial distress
within our supply base, thereby increasing the risk of supply disruption. An economic downturn or other unfavorable
industry conditions in one or more of the regions in which we operate could cause a supply disruption and thereby
adversely affect our financial condition, operating results, and cash flows.
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Substantial international operations

As a result of our global presence, a significant portion of our revenues and expenses are denominated in currencies
other than the US dollar. International operations are subject to certain risks inherent in doing business abroad,
including exposure to local economic conditions; political, economic, and civil instability and uncertainty (including
acts of terrorism, civil unrest, drug cartel-related and other forms of violence, and outbreaks of war, such as the
actions taken by Russia in Ukraine); labour unrest; an outbreak of a contagious disease, an epidemic or pandemic or
other public health crises, which may cause us or our suppliers and/or customers to temporarily suspend operations
in the affected city or country; currency exchange rate fluctuations; and increases in working capital requirements
related to long supply chains.

Highly competitive industry and efforts by our competitors to gain market share

We operate in a highly competitive industry and our competitors are seeking to expand market share with new and
existing customers. Our competitors’ efforts to grow market share could create downward pressure on our product
pricing and margins. If we are unable to differentiate our products or maintain a low-cost footprint, we may lose
market share or be forced to reduce prices, thereby lowering our margins. Any such occurrence could adversely
affect our financial condition, operating results and cash flows.

Our existing indebtedness and the inability to access capital markets

As at December 31, 2024, we had approximately US$47.8 million of outstanding indebtedness, as well as US$323.6
million available but not yet drawn under our credit facilities. The debt instruments governing our indebtedness
contain covenants that may restrict our business activities or our ability to execute our strategic objectives, and our
failure to comply with these covenants could result in a default under our indebtedness. Our inability to generate
sufficient cash flow to satisfy our debt and lease obligations, to refinance our debt obligations or to access capital
markets on commercially reasonable terms could adversely affect our financial condition, operating results and cash
flows.

Impairment charges relating to our long-lived assets

We regularly monitor our long-lived assets for impairment indicators. Our consolidated balance sheet as at December
31, 2024 reflects a carrying amount of capitalised engineering and product development costs of US$675.4 million,
a carrying amount of property, plant and equipment of US$981.1 million and a carrying amount of right-of-use assets
of US$48.3 million. In the event that we determine that our long-lived assets are impaired, we may be required to
record a significant charge to earnings that could adversely affect our financial condition or operating results as set
out in notes 2.4, 6 and 8 to the Consolidated Financial Statements.

Our intellectual property portfolio

We own intellectual property, including patents, trademarks, copyrights and trade secrets. In some cases, we
enter into licensing agreements with respect to intellectual property. In addition, we rely on unpatented proprietary
technology. These assets play an important role in maintaining our competitive position. \We may assert claims
against third parties that we believe are infringing on our intellectual property rights. These claims, regardless of their
merit or resolution, are typically costly to pursue. Risks related to the protection of our intellectual property could
have a material adverse effect on our business, results of operations and financial condition.

Significant product liability lawsuit or warranty claim

In the event that our products fail to perform as expected, whether alleged or due to an actual fault, we may be
subject to product liability lawsuits and other claims or we may be required by our customers or regulators to
participate in a recall or other corrective action involving such products. We have also entered into agreements with
certain customers where these customers may pursue claims against us for all or a portion of the amounts sought in
connection with product liability and warranty claims. We carry insurance for certain product liability claims, but such
coverage may be limited. These types of claims could adversely affect our financial condition, operating results and
cash flows. As at December 31, 2024, our consolidated balance sheet includes provisions totalling US$74.5 million
related to estimated warranty and product liability obligations.



\ NEXTEER AUTOMOTIVE GROUP LIMITED ANNUAL REPORT 2024

55

Directors’ Report

Information technology

A failure of our information technology (IT) infrastructure could adversely impact our business and operations.
We rely on the capacity, reliability and security of our IT systems and infrastructure. IT systems are vulnerable to
disruptions, including those resulting from natural disasters, cyber-attacks or failures in third-party provided services.
Disruptions and attacks on our IT systems pose a risk to the security of our systems and our ability to protect
our networks and the confidentiality, availability and integrity of our third-party data. As a result, such attacks or
disruptions could potentially lead to the inappropriate disclosure of confidential information, including our intellectual
property, improper use of our systems and networks, manipulation and destruction of data, production downtimes
and both internal and external supply shortages. This could cause significant damage to our reputation, affect our
relationships with our customers and suppliers, lead to claims against the Group and ultimately, adversely affect our
business.

Environmental laws and regulations

Our global facilities are subject to numerous laws and regulations designed to protect the environment. If we fail to
comply with present and future environmental laws and regulations, we could be subject to future liabilities, which
could adversely affect our financial condition, operating results and cash flows.

Stakeholders’ growing expectations on ESG matters

Increased public awareness and concern regarding global climate change may result in more regional, federal,
national and/or international requirements to reduce or mitigate the effects of greenhouse gas (GHG) emissions.
There continues to be various and complex climate legislation, which creates economic and regulatory uncertainty.
Such regulatory uncertainty extends to future incentives for energy efficient vehicles and costs of compliance, which
may impact the demand and supply for our products and our results of operations.

There is a growing consensus that GHG emissions are linked to global climate changes. Climate changes, such
as acute and chronic conditions, create potential financial risk to our business. For example, the demand for our
products and services may be affected by unseasonable weather conditions. Climate changes could also disrupt our
operations by impacting the availability, cost of materials and logistics needed for manufacturing and could increase
insurance and other operating costs. These factors may impact our decisions to construct new facilities or maintain
existing facilities in areas most prone to physical climate risks. Besides physical climate risks, the Group could also
be subject to transition climate risks in the form of rising cost of carbon, policy and legal, market and technology risk
exposures during transition to a low-carbon economy.

Further, stakeholder expectations, such as those from customers, investors, regulators, suppliers and employees
in ESG subjects have been rapidly evolving. For example, various stakeholders require that the Group provide
information pertaining to ESG-related matters, such as GHG emissions, renewable energy, labour practices and
supply chain management. The enhanced stakeholder focus on ESG issues relating to the Group requires the
continuous monitoring of various and evolving standards and requirements, improving the level of management, and
enhancing ESG-related initiatives. A failure to adequately meet stakeholder expectations may result in the inability
t0 pursue or secure business opportunities, operation and supply chain risks, diluted market valuation, an inability to
attract customers or an inability to attract and retain top talent.
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Income tax legislation and regulatory environment

The Group continues to monitor the developments by the office of Organisation for Economic Cooperation and
Development (OECD) and its continued efforts toward Base Erosion and Profit Shifting initiative by focusing
on two pillars which could affect the Group’s ETR. Pillar One addresses tax presence in a country and profit
allocation between countries. Pillar Two, also known as Global-Anti Base Erosion Rules, is designed to ensure large
multinational enterprises pay a 15% minimum tax where the ETR is below 15%. The OECD has agreed to enact
Pillar Two legislation effective January 1, 2024 for certain jurisdictions and other jurisdictions January 1, 2025. The
expected timing of Pillar One is uncertain.

The Group continues to monitor proposed changes to US tax laws and regulations that have been proposed by US
Congress which could affect the Group’s ETR. Since the likelihood of these or other changes to US tax law being
enacted are unclear, the Group is currently unable to determine the impact these changes may have to its tax
expense, including if the proposed changes may materially impact the Group's earnings and cash flows.

The preferential tax treatment that our People’s Republic of China subsidiaries enjoy may be changed or
discontinued, which may adversely affect our business, result of operations and financial condition. Nexteer
Automotive (Suzhou) Co., Ltd., Nexteer Lingyun Driveline (Zhuozhou) Co., Ltd. and Nexteer Lingyun Driveline (Wuhu)
Co., Ltd. are expected to maintain high-tech certificates, which are scheduled to expire in 2026, 2025, and 2025.
In order to maintain eligibility for the preferential income tax rate of 15%, the subsidiaries are obligated to meet
on-going requirements. We cannot assure that we will maintain this preferential tax rate for future periods. Nexteer
Automotive Systems (Liuzhou) Co., Ltd. received a special ‘Go West' preferential 15% income tax rate through 2030.
Any of these changes could impact the Group, our shareholders, and affiliates, and could adversely affect the Group
by changing our ETR and limiting the Group's ability to utilise cash in a tax efficient manner.

International trade policies, including protectionist trade policies, such as tariffs and sanctions, could
adversely affect our financial performance

Because of the interconnectedness of the global economy, policy changes in one area of the world can have an
immediate and material adverse impact on markets around the world. Changes in international trade policies,
including: (i) changes in policies pertaining to the environment; (i) changes to existing trade agreements; (iii) greater
restrictions on free trade generally; and (iv) significant increases in customs duties and tariffs on goods imported into
the United States, can adversely affect our financial condition and operating results.

The United States-Mexico-Canada Agreement (USMCA), which serves as the successor agreement to the North
American Free Trade Agreement, became effective on July 1, 2020. There can be no assurance that the ongoing
transition to the higher North American automotive content requirements in the USMCA will not adversely affect our
business. In addition, China presents unique risks to U.S. automotive manufacturers due to the strain in U.S.-China
relations, China’s unique regulatory landscape and the level of integration with key components in our global supply
chain. It remains unclear what specific actions the current U.S. administration may take to resolve trade-related issues
with China and other countries.

Further, the U.S. government, other governments and international organizations could impose additional tariffs,
sanctions or export controls that could restrict us from doing business directly or indirectly in or with certain countries
or parties, which could include affiliates. Any of the above could impact our supply chain, as well as our operations,
and adversely affect our financial condition and operating results.

Strategic Objectives Risk

Our financial performance depends, in part, on our ability to successfully execute our strategic objectives. Our
strategy is to deliver superior long-term shareholder value by growing our business through investments and
improving our competitive position, while maintaining a strong balance sheet and returning cash to our shareholders.
Our failure to execute our strategic objectives could adversely affect our financial condition, operating results and
cash flows.
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Joint Venture Partners Risk

Some of the businesses of the Group are conducted through non wholly-owned subsidiaries and joint ventures in
which the Group shares control with the joint venture partners. There is no assurance that any of these joint venture
partners will continue their relationships with the Group in the future or whether their goals or strategies are in
line with the Group. Such joint venture partners may have business interests or goals which are different from the
Group. They may experience financial and other difficulties or may be unable to fulfill their obligations under the joint
ventures which may affect the Group's businesses and operations.

FINAL DIVIDEND

The Board recommends the payment of a final dividend of approximately US$21.8 million, or US$0.0087 per Share,
which represents approximately 35% of the Group’s net profit attributable to equity holders for the year ended
December 31, 2024, subject to the approval of the shareholders at the forthcoming annual general meeting of the
Company (the AGM).

The payment shall be made in US dollars, except that payment to shareholders whose names appear on the register
of members in Hong Kong shall be paid in Hong Kong dollars. The relevant exchange rate shall be the opening buying
rate of Hong Kong dollars to US dollars as announced by the Hong Kong Association of Banks (www.hkab.org.hk) on
the day of the approval of the distribution at the AGM.

DISTRIBUTABLE RESERVES

As at December 31, 2024, the Company's reserves available for distribution, calculated in accordance with the
provisions of the Companies Law, amounted to approximately US$779.8 million (as at December 31, 2023: US$569.6
million).

SHARE CAPITAL

Details of movements in the share capital of the Company during the year ended December 31, 2024 are set out in
note 34 to the Consolidated Financial Statements.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Amended and Restated Memorandum and Articles of
Association of the Company (the Articles of Association) or the laws of the Cayman Islands that would oblige the
Company to offer new Shares on a pro-rata basis to existing shareholders.

EQUITY-LINKED AGREEMENTS

Details of the share options granted in prior years and current year are set out in note 25 of the Consolidated
Financial Statements and ‘Share Option Scheme’ section contained in this Directors’ Report. No options were
available for grant as at December 31, 2024, as the Share Option Scheme expired on June 5, 2024. For the year
ended December 31, 2024, no Shares were exercised. Except as disclosed above, the Company has not entered into
any equity-linked agreements for the year ended December 31, 2024.
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ESG SUMMARY

The Group is committed to conducting our business in an environmentally and socially sound manner and has
adopted the ESG Reporting Guide as required by the Listing Rules. The Board will continue to monitor such policies
to ensure the Group remains compliant with the relevant laws and regulations that have a significant impact on the
Group in relation to the environment, employment, labour and operation. In addition to carrying out the corporate-
wide programmes the Group has initiated, all of our employees are required to be familiar with ESG-related
laws and regulations relevant to their employment responsibilities and to comply with them. In accordance
with the ESG Reporting Guide, as set out in Appendix C2 to the Listing Rules, details of the above information
will be set out in our ESG report (annual Sustainability Report), which is to be published and available on the
Company’s website (https://www.nexteer.com/sustainability/), as well as the Hong Kong Stock Exchange’s website
(https://www.hkexnews.hk/) at the same time as this Annual Report.

If a printed copy of the ESG report is needed, please make your written request to the Company’s share registrar
— contact information provided on page 80. We appreciate your kind consideration of environmental footprint and
encourage your assessing the ESG report via websites provided above.

CHARITABLE DONATIONS

During 2024, the charitable contributions and other donations made globally by us amounted to US$0.2 million.

In 2024, our employees volunteered more than 13,000 hours of time supporting local charitable efforts and creating
brand awareness through the Group's philanthropic activities.

DIRECTORS

The Directors in office during the year ended December 31, 2024 and as at the date of this annual report were as
follows:

Executive Directors
LEI, Zili (E & /) (Chairman)
MILAVEC, Robin Zane

Non-Executive Directors

WANG, Jian (£E%)

ZHANG, Wendong (3R XX %)

SHI, Shiming (A f£RA) (resigned with effect from August 13, 2024)
QIAO, Kun (B#) (appointed with effect from August 14, 2024)

Independent Non-Executive Directors
LIU, Jianjun (ZI{22)

WANG, Bin (%)

YUE, Yun (EE)

Further details of the Directors are set forth in the section headed ‘Directors and Senior Management' in this annual
report.

Pursuant to Article 16.2 of the Articles of Association, any Director appointed by the Board, either to fill a casual
vacancy or as an addition to the existing Directors, shall hold office only until the first AGM of the Company after his
or her appointment and shall then be eligible for election at that meeting.
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Pursuant to Article 16.18 of the Articles of Association, at every AGM one-third of the Directors for the time being (or,
if their number is not three or a multiple of three, then the number nearest to, but not less than, one-third) shall retire
from office by rotation provided that every Director (including those appointed for a specific term) shall be subject
to retirement by rotation at least once every three years. Any Director required to stand for re-election pursuant to
Article 16.2 shall not be taken into account in determining the number of Directors and which Directors are to retire
by rotation.

Details of the Directors to be re-elected at the AGM will be set out in the circular to the shareholders of the Company
prior to its upcoming AGM.

CHANGES TO INFORMATION IN RESPECT OF DIRECTORS

Mr. SHI, Shiming has resigned as a non-executive Director and a member of the Audit and Compliance Committee
with effect from August 13, 2024.

Mr. QIAO, Kun has been appointed as a non-executive Director and a member of the Audit and Compliance
Committee with effect from August 14, 2024.

Except as disclosed above and in the section headed ‘Directors and Senior Management' in this annual report, there
was no change to any of the information required to be disclosed in relation to any Director pursuant to paragraphs (a)
to (e) and (g) of Rule 13.51(2) of the Listing Rules since the publication of the 2024 interim report of the Company.

SERVICE CONTRACTS OF DIRECTORS

Executive Directors

Each of the Executive Directors has entered into a service contract with the Company pursuant to which they agreed
to act as Executive Directors for a term of three years with effect from June 21, 2022 or June 30, 2023, which
shall be renewed as determined by the Board or the shareholders of the Company. The appointment of each of the
Executive Directors may be terminated by either party by giving at least three months’ written notice to the other.

Non-Executive Directors

Each of the non-Executive Directors has entered into a service contract with the Company pursuant to which they
agreed to act as a non-Executive Director for a term of three years with effect from, June 3, 2022, November 13,
2023 or August 14, 2024, which shall be renewed as determined by the Board or the shareholders of the Company.
The appointment of each of the non-Executive Directors may be terminated by either party by giving at least three
months’ written notice to the other.

Independent Non-Executive Directors

Each of the Independent non-Executive Directors has been appointed for a term of three years with effect from June
14, 2022 or June 15, 2022, which shall be renewed as determined by the Board or the shareholders of the Company.
The appointment of each of the Independent non-Executive Directors may be terminated by either party giving at
least three months’ written notice to the other.

All of the appointments of Directors are subject to the provisions of the Articles of Association with regard to
vacating the office of Directors, removal and retirement by rotation of Directors. Except for directors’ fees, none of
the Independent non-Executive Directors is expected to receive any other remuneration for holding their office as an
Independent non-Executive Director.

None of the Directors who are proposed for re-election at the forthcoming AGM has or is proposed to have a service
contract that is not terminable by the Company within one year without the payment of compensation (other than
statutory compensation).
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DIRECTOR'S INTERESTS IN TRANSACTIONS, ARRANGEMENTS AND CONTRACTS

There were no transactions, arrangements and significant contracts with any member of the Group as the contracting
party and in which the Directors and the Directors’ connected party possessed direct or indirect substantial interests,
and which was still valid on December 31, 2024 or at any time during such year and related to the business of the
Group, except for a one-time payment of US$80,000 approved by the Board and the Remuneration and Nomination
Committee in 2024 to Mr. LIU, Jianjun for additional services connected to certain employment litigation claims
brought against the Group by former Directors. Details on the litigation claims are set out in note 19 of the
Consolidated Financial Statements. As of December 31, 2024, the amount of US$80,000 is payable to Mr. LIU,
Jianjun.

DIRECTORS' INTERESTS IN COMPETITIVE BUSINESS

During the year ended December 31, 2024, none of the Directors are considered to have interest in a business which
competes or is likely to compete, either directly or indirectly, with the business of the Group.

PERMITTED INDEMNITY

Article 33 of the Articles of Association provides that every Director shall be indemnified out of the assets of the
Company against any liability, action, proceeding, claim, demand, costs, damages or expenses, including legal
expenses, whatsoever which they or any of them may incur as a result of any act or failure to act in carrying out their
functions other than such liability (if any) that they may incur by reason of their own actual fraud or willful defaults.
The Company has arranged for appropriate insurance coverage in respect of potential legal actions against its
Directors and Senior Management during the year ended December 31, 2024 and as of the date of this report.

PRINCIPAL SUBSIDIARIES

The Group's operations are conducted on a global basis through its direct or indirect subsidiaries. Details of
the subsidiaries of the Company as at December 31, 2024 are set out in note 35 to the Consolidated Financial
Statements.

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended December 31, 2024, the percentages of purchases attributable to the Group’s major suppliers
are as follows:

° the largest supplier: 11%
o five largest suppliers in aggregate: 24%

During the year ended December 31, 2024, the percentages of revenue attributable to the Group’s major customers
are as follows:

o the largest customer: 36%
° five largest customers in aggregate: 78%
As far as the Company is aware, none of the Directors nor any of his associates and none of the shareholders

possessing over 5% of the interest in the share capital (excluding treasury shares) of the Company possessed any
interests in the abovementioned suppliers and customers.
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SHARE OPTION SCHEME

Pursuant to an ordinary resolution passed on June 5, 2014, the Company adopted a share option scheme (the
Share Option Scheme). The Share Option Scheme expired on June 5, 2024 after which no further Options shall be
granted. Any Options that are outstanding upon the termination of the Share Option Scheme shall remain in force
according to the terms of the Share Option Scheme.

1.

Purpose

The purposes of the Share Option Scheme are: (1) to align the interests of the Company’s Directors and
Senior Management, as well as other key employees with the Company’s performance and strategic
objectives so as to lay a foundation for the Company's future development and maximise the shareholders’
value and (2) to attract, retain and motivate employees in key positions required for attaining the Company’s
strategic objectives by offering competitive general remuneration in the human resources market.

Participants

The Board may, at their discretion, invite any Directors (excluding Independent non-Executive Directors),
Senior Management, as well as other key employees approved by the Board (which means those who are
responsible for the decision-making, operation and management of the Company) as the Participants (as
defined under the Share Option Scheme).

Maximum number of shares subject to Options (as defined under the Share Option Scheme)

(a) Prior to the expiry of the Share Option Scheme, the shares which may be issued upon exercise of all
Options to be granted under the Share Option Scheme and any other share option scheme(s) adopted
by the Company (and to which the provisions of Chapter 17 of the Listing Rules are applicable) must
not in aggregate exceed 249,780,400 shares (the Scheme Mandate Limit), which represented
approximately 9.95% of the issued share capital (excluding treasury shares) of the Company as at the
date of this report.

(b) The Company may refresh the Scheme Mandate Limit at any time subject to prior approval of the
shareholders in a general meeting and/or such other requirements prescribed under the Listing Rules
from time to time. However, the Scheme Mandate Limit as refreshed shall not exceed 10% of the
shares in issue as at the date of the aforesaid approval by the shareholders in a general meeting.
Options previously granted under the Share Option Scheme and any other share option schemes of
the Company (and to which the provisions of Chapter 17 of the Listing Rules are applicable) (including
those outstanding, cancelled or lapsed in accordance with its terms or exercised), shall not be counted
for the purpose of calculating the limit as refreshed.

(c) The Company may also seek separate approval of the shareholders in a general meeting to grant
Options beyond the Scheme Mandate Limit to Participants specifically identified by the Company
before the aforesaid shareholders’ meeting at which such approval is sought.

(d) Subject to the requirements of the Listing Rules, the number of securities may be issued upon the
exercise of all outstanding Options granted under the Share Option Scheme and any other schemes
shall not exceed 30% of the relevant class of securities in issue of the Company (or its related
subsidiaries) from time to time.

(e) Unless approved by the shareholders in the manner set out in this paragraph, the total number of
Shares issued and to be issued upon exercise of the Options granted and to be granted under the
Share Option Scheme of the Company to each Participant (including both exercised and outstanding
Options) in any 12-month period shall not exceed 1% of the total number of Shares in issue (the
Individual Limit). Any further grant of Options to a Participant which would result in the Shares issued
and to be issued upon exercise of all Options granted and to be granted to such Participant (including
exercised, cancelled and outstanding Options) in the 12-month period up to and including the date
of such further grant exceeding the Individual Limit shall be subject to separate approval of the
shareholders in a general meeting with such Participant and his associates abstaining from voting.
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(f) Each grant of Options to any Director, Chief Executive Officer of the Company (Chief Executive
or Chief Executive Officer) or substantial shareholder of the Company (or any of their respective
associates) shall be subject to the prior approval of the Independent non-Executive Directors of the
Company. Where any grant of Options to a substantial shareholder, or any of its respective associates,
would result in the number of shares issued and to be issued upon exercise of all Options already
granted and to be granted (including Options exercised, cancelled and outstanding) to such person in
the 12 month period up to and including the date of such grant:

(i) Representing in aggregate over 0.1% (or such other higher percentage as may from time to
time be specified by the Hong Kong Stock Exchange) of the shares in issue (excluding treasury
shares); and

(if) Having an aggregate value, based on the closing price of the Shares as stated in the daily
quotations sheet issued by the Hong Kong Stock Exchange on the date on which the Board
resolves to make an Offer (as defined under the Share Option Scheme) of that Option to the
Participant or such other date as designated by the Board (the Date of Grant), in excess of
HK$5 million (or such other higher amount as may from time to time be specified by the Hong
Kong Stock Exchange), such further grants of Options shall be subject to the prior approval by
the shareholders (voting by way of poll) in a general meeting. The Company shall send a circular
to the shareholders in accordance with the Listing Rules and all connected persons (as defined
in the Listing Rules) of the Company shall abstain from voting in favour of the resolution at such
general meeting.

(9) The number of share options available for grant under the scheme mandate as at January 1, 2024
was 166,636,790. No options were available for grant as at December 31, 2024, as the Share Option
Scheme expired on June 5, 2024. The Remuneration and Nomination Committee and the Board have
reviewed and discussed the Share Option Scheme and its implementation and decided not to renew
the plan during the year ended December 31, 2024.

(h) During the period ended December 31, 2024, there were 4,743,290 shares that may be issued in
respect of options granted under the scheme, which is 0.19% of the weighted average number of
shares in issue (excluding treasury shares), which can be exercised until no later than 10 years from
the relevant grant date.

Acceptance period
A Share Option may be accepted by a Participant within a certain number of days from the date of the offer of
the grant of the Option as indicated in the offer.

Exercise period
The period within which the Options may be exercised must expire no later than 10 years from the relevant
Date of Grant.

Minimum holding period
The Option must be held for one year from the Date of Grant before it can be exercised. The vesting period
shall be three years and one-third shall be vested at each anniversary from the Date of Grant.

Consideration for acceptance

The consideration payable for acceptance of the Option of grant by each Participant is HK$1.00. If the
Participant does not accept such grant of Option pursuant to the procedures specified in the respective
grant agreement or notice within the stipulated timeframe, such Option shall be regarded as unaccepted and
lapsed.

Subscription Price

The Subscription Price (as defined under the Share Option Scheme) shall be such price determined by the
Board in its absolute discretion and notified to the Participant in the Offer and shall be no less than the higher
of:

(a) the closing price of a share as stated in the daily quotations sheet issued by the Hong Kong Stock
Exchange on the Date of Grant;

(b) the average closing price of the shares as stated in the daily quotations sheet issued by the Hong Kong
Stock Exchange for the five business days immediately preceding the Date of Grant; or

(c) the nominal value of a share.
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There were no options under the Share Option Scheme (Options) granted or vested during the year ended
December 31, 2024.

The summary of the Options previously granted under the Share Option Scheme that remained outstanding as
at December 31, 2024 are as follows:

Weighted
average
closing
price of the
Options Share Share  Company's
Options  Options  Options cancelled/ Options price price shares
heldat  granted exercised lapsed held at Exercise on the onthe immediately
Options January1,  during  during  during December31, Exercise price grant  exercise before the
Grant date Granted 2024 theyear theyear the year 2024 period" per share date® date exercise date
(HKS) ~ (HKS)  (HKS) (HKS)
Directors
LEI, Zili October 25,2022 1,667,970 1,111,980 - - 555,990 565,990 October 25,2022~ 4.268 4140 N/A N/A
October 24, 2032
MILAVEC, Robin Zane May 30, 2018 526,730 175,580 - - - 175,580 May 30, 2018 - 1245 11.960 N/A N/A
May 29, 2028
August 21,2019 1,667,970 - - - - - August21,2019- 6390 6.390 N/A N/A
August 20, 2029
October 25,2022 2,633,650 1,755,760 - - 877890 877,870 October 25,2022~ 4.268 4140 N/A N/A
QOctober 24, 2032
WANG, Jian August 21,2019 702,300 - - - - - August21,2019- 6390 6.390 N/A N/A
August 20, 2029
October 25,2022 351,150 234,100 - - 117,050 117,050 October 25,2022~ 4.268 4140 N/A N/A
October 24, 2032
ZHANG, Wendong October 25,2022 351,150 234,100 - - 117,050 117,050 October 25,2022~ 4.268 4.140 N/A N/A
October 24, 2032
SHI, Shiming® October 25,2022 351,150 234,100 - - 234100 - October25,2022- 4268 4.140 N/A N/A
October 24, 2032
Sub-total 8,252,070 3,745,620 - - 1,902,080 1,843,540
Other Employee June 11,2014 11,236,860 - - - - - June11,2014- 5.150 5150 N/A N/A
Participants June 10, 2024
(inaggregate)
June 10,2015 10,358,990 - - - - - June10,2015- 8610 8480 N/A N/A
June 9, 2025
June 10,2016 10,602,490 279,380 - - - 219380 June 10,2016 - 7584 7.340 N/A N/A
June 9, 2026
May 29, 2017 11919310 139,690 - - - 139,690 May 29, 2017 - 11620 11.620 N/A N/A
May 28, 2027
May 30, 2018 12,446,040 490,850 - - - 490,850 May 30, 2018 - 12456 11.960 N/A N/A
May 29, 2028
August 21,2019 11,304,800 - - - - - August21,2019- 6390 6.390 N/A N/A
August 20, 2029
October 25,2022 7,023,050 3,979,710 - - 1,989,880 1,989,830 October 25,2022~ 4.268 4140 N/A N/A
October 24, 2032
Sub-total 74,891,540 4,889,630 - - 1,989,880 2,899,750
Total 83,143,610 8,635,250 - - 3,891,90 4743290
Notes:

(M

The Options granted in 2014, 2015, 2016, 2017, 2018, 2019, and 2022 must be held for one year from June 11, 2014, June 10, 2015,
June 10, 2016, May 29, 2017, May 30, 2018, August 21, 2019, and October 25, 2022, respectively. The Options are exercisable subject to,
amongst other relevant vesting criteria, the vesting schedule of one-third at each anniversary of the Date of Grant of the share option. The
October 25, 2022 grant contains various performance targets in order to vest. These performance targets require the Group to achieve a
minimum return on invested capital, three-year compound annual growth rate, and operating margin. Also, the Group's return on invested
capital, three-year compound annual growth rate, and operating margin must exceed benchmark companies.

The exercise price for the Options granted on June 11, 2014, May 29, 2017 and August 21, 2019 was the closing price of the shares quoted
on the Hong Kong Stock Exchange on the trading day on the Date of Grant of the Options. The exercise price for the Options granted on
June 10, 2015, June 10, 2016, May 30, 2018, and October 25, 2022 was the average closing price for five consecutive trading days prior to
the Date of Grant of the Options. The closing price of the shares of the Company immediately before the date of the Options (i.e. October
24, 2022) granted during the reporting year was HK$3.98.

Mr. SHI, Shiming resigned as a non-executive Director with effect from August 13, 2024.
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PENSION SCHEMES

The Group has both defined contribution and defined benefit plans. Various subsidiaries within the Group operate
various pension schemes. The schemes are generally funded through payments to insurance companies or trustee
administered funds, determined by periodic actuarial calculations.

More detailed information regarding pension schemes is set out in note 18 to the Consolidated Financial Statements.

NON-COMPETITION UNDERTAKING FROM OUR CONTROLLING SHAREHOLDERS

On June 15, 2013, each of AVIC, AVIC Auto, PCM China and Nexteer Hong Kong (together the Controlling
Shareholders) provided a non-competition undertaking (the Non-competition Undertaking), pursuant to which
each of the Controlling Shareholders has unconditionally and irrevocably undertaken that apart from the Retained
Business as defined in the prospectus of the Company dated September 24, 2013 (the Prospectus) it will not, and
will procure its subsidiaries not to, whether directly or indirectly through third parties or the provision of support to
such third parties, engage in any automotive steering systems and driveline systems business (the Core Business)
that competes, or is likely to compete, directly or indirectly with our Group. Details of the Non-competition
Undertaking were disclosed in the Prospectus under the section headed ‘Relationship with our Controlling
Shareholders’.

For the year ended December 31, 2024, the Group has not (1) pursued or declined any new business opportunity
referred to us by the Controlling Shareholders nor (2) exercised or waived the pre-emptive rights under the Non-
competition Undertaking. Certain Controlling Shareholders have provided an annual confirmation of its compliance
with the Non-competition Undertaking. The Independent non-Executive Directors have reviewed and were satisfied
that such Controlling Shareholders have complied with the Non-competition Undertaking for the year ended
December 31, 2024.
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CONTROLLING SHAREHOLDERS' INTERESTS IN CONTRACTS

There were no contracts of significance (including for the provision of services) with any member of the Group as the
contracting party and in which any of the Controlling Shareholders possessed direct or indirect substantial interests,
and which was still valid on December 31, 2024 or any time during such year and related to the business of the
Group.

DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS AND SHORT POSITIONS IN THE SHARE AND
UNDERLYING SHARES

As at December 31, 2024, the interests or short positions of the Directors or Chief Executive of the Company in the
Shares, underlying Shares and debentures of the Company or its associated corporations (within the meaning of Part
XV of the Securities and Futures Ordinance (the SFO)) required to be notified to the Company and the Hong Kong
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interest or short positions which they
were taken or deemed to have under such provisions of the SFO), or which would be required, pursuant to section
352 of the SFO, to be entered in the register referred to therein, or which would be required to be notified to the
Company and the Hong Kong Stock Exchange pursuant to the Model Code for Securities Transactions by Directors
of Listed Issuers set out in Appendix C3 to the Listing Rules (the Model Code) are as follows:

Interest in the Company

No. of
underlying Approximate

Shares of percentage of
the Company total issued

Capacity Nature of interest held" Shares®?
LEI, Zili Director Beneficial owner 555,990 (L) 0.02%
MILAVEC, Robin Zane Director Beneficial owner 1,053,450 (L) 0.04%
WANG, Jian Director Beneficial owner 117,050 (L) 0.00%
ZHANG, Wendong Director Beneficial owner 117,050 (L) 0.00%
Notes:
(L) Denotes a long position in Shares.

(1) These represent the interests in underlying Shares in respect of the Options granted by the Company.

(2) The calculation is based on the total number of shares in issue as at December 31, 2024 of 2,509,824,293.

Except as disclosed above, as at December 31, 2024, none of our Directors and Chief Executive of the Company
have any interests or short positions in the Shares, underlying Shares or debentures of the Company or its associated
corporations (within the meaning of Part XV of the SFO) which were (i) recorded in the register required to be kept
under section 352 of the SFO or (i) otherwise notified to the Company and the Hong Kong Stock Exchange pursuant
to the Model Code.
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DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR DEBENTURES

Except as disclosed above, no rights to acquire benefits by means of the acquisition of Shares in or debentures of
the Company or any of its subsidiaries were granted to any Director or their respective spouse or children under 18
years of age, nor were any such rights exercised by them. Neither the Company nor any of its subsidiaries was a
party to any arrangement to enable the Directors, or their respective spouse or children under 18 years of age, to
acquire such rights in any other body corporate for the year ended December 31, 2024.

SUBSTANTIAL SHAREHOLDERS' INTERESTS AND SHORT POSITIONS IN THE SHARES AND
UNDERLYING SHARES

As at December 31, 2024, the following shareholders (excluding the Directors and Chief Executive of the Company)
had interests or short positions in any Shares and underlying Shares of the Company which will be required to be
disclosed under provisions of Division 2 and 3 of Part XV of the SFO as recorded in the register required to be kept
under Section 336 of the SFO:

Approximate
percentage of

total Issued
Capacity No. of Shares Shares"

Nexteer Automotive (Hong Kong) Beneficial Owner 1,105,000,000 (L) 44.03%
Holdings Limited
(Nexteer Hong Kong)?

Pacific Century Motors, Inc. Interest of controlled corporation 1,105,000,000 (L) 44.03%
(PCM China)?
AVIC Automotive Systems Interest of controlled corporation 1,105,000,000 (L) 44.03%
Holding Co., Ltd. (AVIC Auto)®
Aviation Industry Corporation Interest of controlled corporation 1,105,000,000 (L) 44.03%
of China, Ltd. (AVIC)®
Beijing E-Town International Investment & Interest of controlled corporation 525,000,000 (L) 20.92%
Development Co. Ltd.¥
Beijing E-Town International Automotive  Beneficial Owner 525,000,000 (L) 20.92%
Investment & Management Co., Ltd.”
M&G Plc Beneficial Owner 141,209,000 (L) 5.63%
Notes:
(L) Denotes a long position in Shares.
(1) The calculation is based on the total number of 2,509,824,293 Shares in issue as at December 31, 2024.
(2) Nexteer Hong Kong is wholly-owned by PCM China, which is in turn owned as to 72.88% by AVIC Auto and as to 27.12% by Beijing E-Town

International Automotive Investment & Management Co., Ltd. (At RN EFR/AEHREERHR A R) (a direct wholly-owned subsidiary of
Beijing E-Town International Investment & Development Co., Ltd.). Each of PCM China and AVIC Auto is deemed to be interested in the
1,105,000,000 Shares held by Nexteer Hong Kong.

3) AVIC Auto is owned as to 70.11% by AVIC. AVIC is deemed to be interested in the 1,105,000,000 Shares held by Nexteer Hong Kong.

(4) On September 23, 2022, Beijing E-Town International Automotive Investment & Management Co., Ltd. Gt R BB AEREER AR
A7) (a direct wholly-owned subsidiary of Beijing E-Town International Investment & Development Co., Ltd.) became a direct holder of
525,000,000 shares of the Company. Beijing E-Town International Investment & Development Co., Ltd. is deemed to be interested in the
525,000,000 Shares held by Beijing E-Town International Automotive Investment & Management Co., Ltd.
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DISCLOSURE OF INTERESTS OF SUBSTANTIAL SHAREHOLDERS OF OTHER MEMBERS OF OUR
GROUP

So far as our Directors are aware, as at December 31, 2024, the persons other than our Directors and our Chief
Executive who were directly interested in 10% or more of the issued and outstanding share capital of our
subsidiaries carrying rights to vote in all circumstances at general meetings of each relevant subsidiary, were as
follows:

Percentage of

Person with 10% or more the substantial
interest (other than shareholder’s
Member of our Group the Company) Capacity interest
Nexteer Lingyun Driveline (Zhuozhou)  Lingyun Industrial Corp., Ltd. Registered owner 40%
Co., Ltd.
Nexteer Lingyun Driveline (Wuhu) Lingyun Industrial Corp., Ltd. Registered owner 40%
Co., Ltd.
Chongging Nexteer Steering Systems  Chongging Jianshe Industry Registered owner 50%
Co., Ltd. (Group) Co., Ltd.

Except as disclosed above, as at December 31, 2024, our Directors are not aware of any person who, as at
December 31, 2024, was, directly or indirectly, interested in 10% or more of the nominal value of any class of share
capital carrying voting rights to vote in all circumstances at general meetings of any other member of our Group.

CONNECTED TRANSACTIONS

The Group's related parties transactions for the year ended December 31, 2024 set out in note 32 to the
Consolidated Financial Statements did not constitute connected transactions or continuing connected transactions (as
defined in Chapter 14A of the Listing Rules).

PURCHASE, REDEMPTION OR SALE OF LISTED SECURITIES OF THE COMPANY

For the year ended December 31, 2024, neither the Company nor any of its subsidiaries purchased, redeemed or
sold any of the Company's listed securities (including sale of treasury shares).

SUBSEQUENT EVENT

Details of subsequent event after December 31, 2024 are set out in note 33 to the Consolidated Financial
Statements.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole or any substantial part of the business of
the Group were entered into or existed for the year ended December 31, 2024.
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PUBLIC FLOAT

Based on information that is publicly available to the Company and within the knowledge of the Directors as at the
latest practicable date prior to the issue of the annual report, the Company has maintained the public float as required
by the Listing Rules up to the date of this annual report.

PROFESSIONAL TAX ADVICE RECOMMENDED

If the shareholders of the Company are unsure about the taxation implications of purchasing, holding, disposing
of, dealing in or the exercise of any rights in relation to the Shares of the Company, they are advised to consult an
expert.

AUDITOR

The Consolidated Financial Statements have been audited by Deloitte Touche Tohmatsu, the Company’s external
auditor. There has been no changes to the auditor of the Company during the past three years.

CLOSURE OF REGISTER OF MEMBERS

The Company’'s AGM will be held on June 18, 2025. For determining the entitlement to attend and vote at the AGM,
the register of members of the Company will be closed from June 11, 2025 to June 18, 2025, both days inclusive,
during which period no transfer of Shares will be registered. In order to be eligible to attend and vote at the AGM,
all transfers accompanied by the relevant share certificates must be lodged with the Company’s Share Registrar in
Hong Kong, Computershare Hong Kong Investor Services Limited at Shops 1712-1716, 17th Floor, Hopewell Centre,
183 Queen’s Road East, Wanchai, Hong Kong for registration no later than 4:30 p.m. on June 10, 2025.

The final dividend is payable on July 9, 2025 and the record date for entitlement to the proposed final dividend is
June 27, 2025. For determining the entitlement to the proposed final dividend, the register of members of the
Company will be closed from June 25, 2025 to June 27, 2025, both days inclusive, during which no transfer of
Shares will be registered. In order to qualify for the proposed final dividend, all transfers accompanied by the relevant
share certificates must be lodged with the Company’s Share Registrar in Hong Kong, Computershare Hong Kong
Investor Services Limited (address as per above) for registration no later than 4:30 p.m. on June 24, 2025.

On behalf of the Board
Mr. LEI, Zili
Chairman and Chief Executive Officer

Hong Kong, March 19, 2025
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CORPORATE GOVERNANCE PRACTICES

The Company is committed to maintaining high standards of corporate governance. The Company recognises that
sound corporate governance practices are fundamental to our effective and transparent operation and to the Group's
ability to protect the rights of the Shareholders and enhance shareholder value.

The Company has adopted its own Internal Control and Corporate Governance Policies, which are based on the
principles, provisions and practices set out in the Corporate Governance Code (the Hong Kong CG Code) contained
in Appendix C1 to the Listing Rules.

Except as expressly described below, in the opinion of the Directors, the Company has complied with all applicable
code provisions set out in the Hong Kong CG Code and all applicable laws and regulations that have a significant
impact on the business and operation of the Group throughout the year ended December 31, 2024.

The Company periodically reviews its corporate governance practices with reference to the latest developments of
the Hong Kong CG Code.

Chairman and Chief Executive Officer

Pursuant to code provision C.2.1 in Part 2 of Appendix C1 to the Listing Rules, the roles of chairman and the chief
executive should be segregated and should not be performed by the same individual. The division of responsibilities
between the chairman and chief executive should be clearly established and set out in writing. With effect from
June 21, 2022, Mr. LEI, Zili (Mr. LEI), the Chairman of the Board (the Chairman), has been appointed as the Chief
Executive Officer of the Company, which constitutes a deviation from code provision C.2.1 in Part 2 of Appendix C1
to the Listing Rules. The Board considers that the appointment of Mr. LEI as both chairman and chief executive can
provide the Group with consistent leadership going forward and allow more effective implementation of the overall
strategy of the Group. Furthermore, this structure does not compromise the balance of power and authority, as
major decisions are made in consultation with the Board. The current senior management team of the Group also
possesses rich knowledge and experience in different professional fields to assist Mr. LEI to make decisions about
the businesses and operations of the Group.

The Chairman is responsible for providing leadership to, and overseeing the functioning of, the Board to ensure
that it acts in the best interests of the Group and that Board meetings are planned and conducted effectively. The
Chairman is responsible for setting the agenda for each Board meeting, taking into account, where appropriate,
matters proposed by the Directors and the Company Secretary. With the support of the Executive Directors and
the Company Secretary, the Chairman seeks to ensure that all Directors are properly briefed on issues arising at
Board meetings and provided with adequate and accurate information in a timely manner. The Chairman promotes
a culture of openness and actively encourages Directors to voice their opinion and be fully engaged in the Board's
affairs so as to contribute to the Board's effective functioning. The Board, under the leadership of the Chairman, has
adopted sound corporate governance practices and procedures and has taken appropriate steps to provide effective
communication with Shareholders and other stakeholders.

COMPLIANCE WITH CODE OF CONDUCT REGARDING DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the Model Code as set out in Appendix C3 to the Listing Rules as the Company’s code
of conduct regarding securities transactions by the Directors of the Company. Having made specific enquiry of all
Directors, all Directors have confirmed that they complied with the required standards set out in the Model Code for
the year ended December 31, 2024.

The Company has also adopted its own code of conduct regarding employees’ securities transactions in terms
no less exacting than the standard set out in the Model Code for the compliance by its relevant employees who
are likely to be in possession of unpublished inside information of the Company in respect of their dealings in the
Company'’s securities.
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The Company maintains and regularly reviews a sensitivity list identifying factors or developments which are likely to
give rise to the emergence of inside information or development of a false market for its securities.

The Company ensures that confidentiality agreements are signed by all relevant parties to a transaction that is likely
to give rise to the emergence of inside information or development of a false market for its securities. The Company
also adopts appropriate measures to maintain the confidentiality of the information, such as using project codes and
restricting access to such information to a limited group of recipients on a need-to-know basis.

The Company organises periodic training as it deems necessary for employees who, because of their office or
employment, are likely to be in possession of inside information in relation to the Company, to help them understand
the Company's policies and procedures as well as their relevant disclosure duties and obligations.

THE BOARD OF DIRECTORS AND SENIOR MANAGEMENT

The Board is responsible for leadership and control of the Company and the Group and for promoting the success
of the Group by directing and supervising the Group's affairs. In addition, the Board is responsible for overseeing
ESG issues. The Board is also responsible for overseeing the corporate governance and financial reporting of the
Company and for reviewing the effectiveness of the Group's system of internal control and risk management. To assist
it in fulfilling its duties, the Board has established two board committees: the Audit and Compliance Committee and
the Remuneration and Nomination Committee.

The Group is managed collectively by our core management team, which is comprised of the Board and Senior
Management of the Group. Members of our Senior Management are responsible for overseeing their respective
segments and functions and making day-to-day decisions of the Group. They meet regularly to discuss issues of their
respective functions and make relevant decisions and report to our Board regularly and when necessary. Our Senior
Management as a whole is also responsible for formulating the overall strategies, annual budget, key business,
financial and other operational policies and preparing proposals of any key business, financial and other operational
decisions of the Group taking into account inputs from different functions for the Board's approval. The Board will
consult with our Senior Management on such proposals and discuss the same at the Board level with an aim to
reach a consensus that is in the best interest of the Group. Once the key policies and decisions are formulated and
made, our Senior Management as a whole will implement the same throughout the Group. Accordingly, the overall
strategic and other key business, financial and operational policies and decisions of the Group are made collectively
from its inception to implementation after thorough discussion at both Board and Senior Management levels.

The Board has established clear guidelines with respect to matters that must be approved or recommended by
the Board, including, without limitation, approval and adoption of the Group’s annual operating budget and capital
expenditure budget; the hiring or dismissal of the Chief Executive Officer, Chief Financial Officer (the CFO), Company
Secretary or certain other members of the Senior Management team; and approving and recommending significant
transactions. The Group has arranged for appropriate insurance coverage in respect of potential legal actions against
its Directors and Senior Management.

Composition of the Board, Number of Board Meetings and Directors’ Attendance

As at December 31, 2024, the Board consists of eight Directors, including two Executive Directors, namely LEI,
Zili (Chairman) and MILAVEC, Robin Zane, three non-Executive Directors namely WANG, Jian, ZHANG, Wendong
and QIAQO, Kun and three Independent non-Executive Directors, namely LIU, Jianjun, WANG, Bin and YUE, Yun.
The biographical details of each current Director and their respective responsibilities and dates of appointment are
included in the section headed ‘Directors and Senior Management’ of this annual report. None of the Directors or
chief executive is related to one another.
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The following is the attendance record of the Directors at the Board and committee meetings, and general meetings
held for the year ended December 31, 2024:

Attendance/number of Meetings in 2024
Remuneration

and Audit and Annual

Nomination Compliance General

Name of Director Committee Committee Meeting
LEI, Zili (EB ) 4/4 N/A N/A A
MILAVEC, Robin Zane 4/4 N/A N/A Al
WANG, Jian (£ EZ) 4/4 N/A N/A il
ZHANG, Wendong (53X %) 4/4 4/4 N/A A
SHI, Shiming (G {tE7)" 1/2 N/A 0/2 A
QIAO, Kun (BZ)2 2/2 N/A 2/2 N/A
LIU, Jianjun (BI{EE) 4/4 4/4 N/A 11
WANG, Bin (Ex#) 4/4 4/4 4/4 11
YUE, Yun () 4/4 N/A 4/4 7

Notes:

1 Mr. SHI, Shiming resigned as a non-Executive Director and a member of the Audit and Compliance Committee with effect from August 13,
2024.

(2) Mr. QIAO, Kun was appointed as a non-Executive Director and a member of the Audit and Compliance Committee with effect from August
14, 2024.

PRACTICES AND CONDUCT OF MEETINGS

Notice of regular Board meetings is given to all Directors at least 14 days in advance, and reasonable notice is
generally given for other Board meetings. Annual meeting schedules and the draft agenda of each meeting are
normally made available to Directors in advance. Arrangements are in place to allow Directors to include items in
the agenda, and final agendas together with relevant supporting documents are sent to Directors at least 3 days
before each regular Board meeting, and as soon as practicable before other Board meetings, so that the Board can
make informed decisions on matters placed before it. Each Director also has separate and independent access to
the Senior Management where necessary. Minutes of the Board meetings are kept by the Company Secretary. Draft
minutes are circulated to Directors for comment within a reasonable time after each meeting.

If a Director or any of their associates has a material interest in a transaction, that Director is required to abstain from
voting and not to be counted in the quorum at the meeting for approving the transaction.

INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE DIRECTORS

During the year ended December 31, 2024, the Board met the requirements of the Listing Rules relating to the
appointment of at least three Independent non-Executive Directors representing one-third of the Board with one of
whom possessing appropriate professional qualifications or accounting or related financial management expertise.

The Company has received written confirmation from each of the Independent non-Executive Directors in respect
of his independence in accordance with the independence guidelines set out in Rule 3.13 of the Listing Rules. The
Company considers all Independent non-Executive Directors to be independent.
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BOARD INDEPENDENCE

In order to ensure that independent views and input of the Independent non-Executive Directors are made available
to the Board, the Remuneration and Nomination Committee and the Board are committed to assess the Directors’
independence annually with regards to all relevant factors related to the Independent non-Executive Directors
including the following:

° required character, integrity, expertise, experience and stability to fulfill their roles;

° time commitment and attention to the Company’s affairs;

° firm commitment to their independent roles and to the Board;

° declaration of conflict of interest in their roles as independent non-executive Directors;

° no involvement in the daily management of the Company nor in any relationship or circumstances which

would affect the exercise of their independent judgement; and

° the Chairman meets with the Independent non-executive Directors regularly without the presence of the
Executive Directors.

All Directors are entitled to seek advice from the Company Secretary as well as from independent professional
advisors at the Company’s expenses. During the year ended December 31, 2024, the Company has reviewed the
mechanisms established to ensure independent views and input are available to the Board and was satisfied with
the implementation and effectiveness of such mechanisms.

APPOINTMENT AND RE-ELECTION OF DIRECTORS

The Company uses a formal and transparent procedure for the appointment, election and removal of Directors, which
is set out in the Company’s Articles of Association and is led by the Remuneration and Nomination Committee,
which will make recommendations on appointment of new Directors to the Board for approval.

Further details relating to the appointment, election and removal of Directors and the service contracts of Directors
are set out in the sections headed 'Directors’ and ‘Service Contracts of Directors’ in the Directors’ Report included in
this annual report.

CONTINUOUS PROFESSIONAL DEVELOPMENT OF DIRECTORS

Each newly appointed Director receives a comprehensive introduction to the Company in order to ensure his
understanding of the business and operations of the Group and awareness of a director’'s responsibilities and
obligations. All Directors are encouraged to participate in continuous professional development to develop and
refresh their knowledge by attending internal training and external seminars. For the year ended December 31,
2024, the Company arranged in-house training for all Directors relating to on-going compliance obligations, corporate
governance and other related topics.

Mr. QIAO, Kun, who was appointed as non-executive Director during the year ended December 31, 2024, had
obtained legal advice on August 9, 2024, as required under rule 3.09D of the Listing Rules from the legal advisor of
the Company and has confirmed that he understood his obligations as a director of a listed company.
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During the year ended December 31, 2024, the Directors participated in the following training:

Directors Types of training

Executive Directors
LEl, Zili (Chairman) A B,
MILAVEC, Robin Zane A B

'

OO0
O O

' '

Non-Executive Directors

WANG, Jian

ZHANG, Wendong

SHI, Shiming (resigned with effect from August 13, 2024)
QIAO, Kun (appointed with effect from August 14, 2024)

> > > >
W W ww
0000
UUUOoU

Independent Non-Executive Directors

LIU, Jianjun A B,C D
WANG, Bin A B C D
YUE, Yun A B C D
A attending seminars and/or conferences and/or forums
B: giving talks at seminars and/or conferences and/or forums
C: attending in-house training relating to the on-going compliance obligations, corporate governance and other related topics
D: reading newspapers, journals, Company’s newsletters and updates relating to the economy, general business, automotive component

manufacturing industry or Directors’ duties and responsibilities, etc.

COMMITTEES

The Board has established the Audit and Compliance Committee, and the Remuneration and Nomination Committee
for overseeing particular aspects of the Group's affairs. All Board committees are established with defined written
terms of reference which are posted on the Company's website, the Hong Kong Stock Exchange's website and are
available to shareholders upon request. Meetings of the Board committees generally follow the same procedures as
meetings of the Board.

THE AUDIT AND COMPLIANCE COMMITTEE

The Board established the Audit and Compliance Committee on June 15, 2013 and had provided clear written terms
of reference as required by code provision in C.4.1 in Part 2 of the Hong Kong CG Code. The terms of reference
(as revised on March 15, 2023) are in compliance with Rule 3.21 of the Listing Rules and code provisions D.3.3
and A.2.1 in Part 2 of the Hong Kong CG Code. The Audit and Compliance Committee consists of Dr. WANG,
Bin, Mr. QIAO, Kun (appointed with effect from August 14, 2024) and