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About this Report

This is the ESG report of New Universe Environmental Group Limited
(the “Company”) and its key operations (collectively referred to as
the “Group”), highlighting its Environmental, Social, and Governance
(the "ESG") performance, with disclosure reference made to the ESG
Reporting Guide as set out in Appendix C2 of the Rules governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Listing Rules”). This ESG report is published on the website of the
Company (www.nuigl.com) and The Stock Exchange of Hong Kong
Limited (www.hkexnews.hk).

Reporting Boundary

This ESG report covers the Group’s overall performance in two subject
areas, namely, Environmental and Social of its key business operations
("Key Operations” as listed below, that contribute to 100% of the
Group's consolidated revenue in 2024, totalling HK$349,416,000) in
Jiangsu Province, Mainland China from 1 January 2024 to 31 December
2024 ("Reporting Year"), unless otherwise stated.

Key Operations:

- Zhenjiang Sinotech Eco-Electroplating Development Ltd
("Zhenjiang Sinotech”), which owns an industrial park zone and
is responsible for operating its centralised industrial sewage filtering
plant and centralised sludge treatment centre, to collect, store and
handle industrial sewage and sludge waste discharged within the
zone (“Eco-Plating Specialised Zone")

- Zhenjiang New Universe Solid Waste Disposal Co. Ltd (“Zhenjiang
New Universe”), which owns hazardous waste warehouses,
detoxification machinery, and incinerators, to collect, store and
handle industrial hazardous waste and regulated medical waste

= Yancheng NUHF Environmental Technology Ltd (“Yancheng
NUHF"), which owns hazardous waste warehouses, detoxification
machinery, incinerators, and landfill, to collect, store and handle
industrial hazardous waste and regulated medical waste

- Xiangshui New Universe Environmental Technology Ltd (“Xiangshui
NU"), which owned hazardous waste warehouses, detoxification
machinery, and incinerators, to collect, store and handle industrial
hazardous waste

- Sugian New Universe Solid Waste Disposal Co. Ltd (“Suqian
New Universe”), which owns hazardous waste warehouses,
detoxification machinery and incinerators, to collect, store and
handle industrial hazardous waste and general industrial waste
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- Zhenjiang Xinrong Environmental Technologies Ltd (formerly named
as Jiangsu Xin Yu Environmental Technologies Ltd) (“Zhenjiang
Xinrong"), which is authorised by the Company to carry out daily
operational management of all the above subsidiaries

While hazardous waste handling operations at Xiangshui NU have been
halted during the Reporting Year, its environmental and social data is still
included in the reporting scope. As such, there are no major changes with
the reporting boundary when compared with that for the period from 1
January 2023 to 31 December 2023 (the “Last Reporting Period”).

The general information of the Key Operations during the Reporting Year
and the comparative figures for previous two years are as follows:
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2024 2023 2022
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Turnover of key operations (HK$'000) 349,416 405,612 588,951
TEEBEENEER(TAET)
Total building area (m?)~ 282,789 282,789 284,637
iR R A =M (F 5 K) -
Hazardous waste landfill site area (m?) 87,695 87,695 87,695
&b EE Y IEIE S G M E A (F 5K)
Total hazardous, industrial, and medical waste treated and handled*

during the reporting year (tonnes) 105,434.98 92,879 97,051
BREFENCRERRENER I ERBEEY RS (W)
Total industrial wastewater treated and handled” during the reporting year (m?) 498,000+ 437,478 349,709*
BREFENLREREEN T EEKEE (Z7K)
Total industrial sludge” treated and handled during the reporting year (m3) 3,664+ 4,085 3,798*

BEFEANLRERBENTESREE (L77K)

~ Building area has slightly decreased in 2023 due to disposal of Jiangsu
Yu Xin Environmental Management Company Limited (“Jiangsu Yu
Xin").

* Industrial waste, regulated medical waste, and other hazardous
waste, hereinafter “solid waste”, refers to hazardous waste treated by
Zhenjiang New Universe, Yancheng NUHF, Xiangshui NU, and Sugian
New Universe, together as the “solid waste treatment operations”.

A Industrial wastewater and industrial sludge, hereinafter “wastewater”,

refers to electroplating wastewater discharged from manufacturing

clients within the Eco-plating Specialised Zone and treated by the

Group-operated centralised sewage and sludge treatment plant in the

Zone.

+ While treatment volume of wastewater has increased, treatment volume
of sludge has reduced significantly in 2024. This is due to stricter
regulations on pollutant content of wastewater at the source, thus
leading to reduced generation of industrial sludge from the increased
treatment volume of industrial wastewater.

o The treatment volume of wastewater in 2022 was reduced significantly
as affected by the overall economic situation.
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Reporting Principles
The preparation of the ESG Report has applied the following principles:

Materiality — materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
“Stakeholder Engagement and Materiality” in the Report.

Quantitative — key performance indicators (“KPI"”s) have been established,
and are measurable and applicable to make valid comparisons under
appropriate conditions; information on the standards, methodologies,
assumptions, and/or calculation tools used, and sources of conversion
factors used, have been disclosed when applicable.

Balance — performance of the Group was presented in an unbiased
and impartial manner. Reasons for omission have been disclosed if the
omission is inevitable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data over
time.

Sustainability Governance

The Mission of the Group

Having been participating in the environmental industry since 2007,
the Company’s business operations and customers have expanded to a
greater area across the Jiangsu Province in Mainland China. The Group
has become the most trustworthy business partner of more than 1,500
enterprises in the Jiangsu Province.

The Group is mainly engaged in the collection, handling, treatment,
and disposal of clients’ hazardous waste, the majority of which are
industrial and medical waste. With the primary principle of incinerating

/such waste safely, the Group hopes its efforts would contribute to

minimising negative impacts on the environment and preventing the
spread of infectious diseases induced by improper disposal. The Group
also owns and manages an Eco-Plating Specialised Zone in Zhenjiang,
which consists of sewage and sludge treatment plants specialised for
treating electroplating chemicals discharged from factory buildings, office
buildings, and infrastructure of water, steam, and electricity supplies.
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Figure 1 Exterior and interior of hazardous waste warehouse at Sugian New Universe
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At the economic level, the Group is committed to enhancing investment
returns and safeguarding shareholder interests, while also focusing on
long-term value creation to avoid the detrimental effects of short-term
profit-seeking behaviours on sustainable development. On the
environmental front, the Group will continue to increase investments
in environmental protection, ensure compliance in hazardous waste
management, promote energy conservation and emission reduction,
and actively explore the use of renewable energy to minimize negative
environmental impacts. In social aspects, the Group is dedicated to
protecting employee rights, providing a positive work environment and
development opportunities, actively participating in community building,
and fulfilling its social responsibilities.

Sustainability Governance Structure

The board of directors (the “Board”) provides strategic direction on
material ESG issues and oversees their implementation at the operation
level. The management of ESG and climate-related issues has been
integrated into the Group’s existing board committees and personnel. To
facilitate an effective governance of ESG issues, the Group has set up the
ESG Committee as of 18 May 2023.

The Chairman of the Audit Committee serves as the Chairman of the ESG
Committee, which the Group believes shall allow for better correlation of
ESG KPIs with financial KPIs. In addition, the ESG Committee also consists
of directors, officers and employees of the Group from various disciplines,
including, but not limited to human resources and communications,
finance, legal, waste treatment and disposal management of all key
project companies operating in Mainland China and environmental
management of the Eco-plating Specialised Zone in the Jiangsu Province.
The ESG Committee holds meetings at least once a year and at other times
as determined by the chair of the ESG Committee.

Furthermore, senior management has implemented various monitoring
measures through the Company’s subsidiaries, including a greenhouse
/gas emission monitoring system to track carbon emissions across
business operations in real time, and an energy management system
to monitor energy efficiency. These measures are integrated with other
internal functions, such as collaborating with the finance department
to incorporate climate-related costs (e.g., carbon emission fines,
energy-saving investments) into financial planning, and working
with operations to optimize production processes and supply chain
management based on climate risk assessments.
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During the Reporting Period, the job duties of the ESG Committee include EMREHIRE - ESGEE e TERE BEFEHE
assisting the senior management and the Board in: BRERENESTGETATIMNE:
. Skills and Competency Assessment: . K ee M gE NS ¢

The Board of Directors conducts regular internal self-assessments EEgEHETAIERTM - WL EI

and collaborates with external professional institutions to evaluate
the current board members' expertise in areas such as climate
science, risk management, and sustainable finance. Additionally,
through specialized personnel at the domestic project management
company in Zhenjiang, the Board stays informed about industry
trends and regulatory changes. A long-term talent development plan
has been established, which includes inviting industry experts for
training and encouraging board members to participate in relevant
seminars and courses. This ensures that the Board is equipped
to address evolving climate-related risks and opportunities in the
future.

Information Access:

The Board receives a monthly written briefing from the Group,
summarizing updates on environmental and sustainability
developments within the Group. Daily news digests from public
relations firms are also provided to board members and senior
executives, highlighting the latest climate-related risks and
opportunities in the industry, including policy changes and research
findings. A quarterly business review is conducted by the domestic
management company, during which department heads provide
detailed reports on climate-related risks. External experts are invited
biannually for in-depth discussions and knowledge-sharing sessions.
Furthermore, board members regularly attend industry summits and
forums to stay updated on the latest developments.

Considerations in Decision-Making:

When overseeing the strategies, major transaction decisions,
and risk management procedures of the listed company, the
Board incorporates climate-related risks and opportunities as
key considerations. For new investment projects, an assessment
of climate risks in the project’s region is required, including the
potential impact of extreme weather on project facilities and the
long-term profitability implications of transition risks. In evaluating
projects, the Board considers economic, environmental, and social
benefits to ensure that projects achieve economic goals while
effectively addressing climate-related risks.
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o Goal Setting and Progress Monitoring:

Based on industry best practices and the Group's sustainable
development strategy, the Board sets goals related to climate risks
and opportunities. A target has been established to reduce the
Group's overall greenhouse gas emission intensity by a certain
percentage over the next five years. Progress toward these goals
is monitored through quarterly reports from management on goal
implementation, as well as through occasional on-site inspections
If progress lags, the Board promptly requests
management to adjust strategies and action plans.

and research.

o Adjusting Supervision Focus and Resource Allocation:

The Group has been in a loss-making position in both Last Reporting
Period and the Reporting Year. To maintain financial stability, the
Board and the ESG Committee have implemented strategies such as
limiting staff expansion and delaying production capacity increases.
Priority is given to overseeing critical climate risk mitigation
measures, while the frequency of supervision for some non-core
businesses has been temporarily reduced. Under ongoing financial
pressure, talent development plans have been adjusted to focus
on cultivating climate experts closely aligned with core business
operations.

Apart from the annual report of its performance and recommendations
to the Board, the ESG Committee will evaluate its fulfilment of its
responsibilities under the terms and references of the ESG Committee on
an annual basis and report the findings to the Board.

The Board Statement

The Board of the Group holds both individual and collective responsibility
for overseeing ESG matters, assessing ESG-related risks, and ensuring
the implementation of effective risk management and internal control
systems across the organization. To support its ESG initiatives, the Group
collaborates with third-party consultants who provide guidance and assist
in the development of ESG strategies. During the annual Board Meeting,
the Board evaluates and prioritizes key ESG issues.

The management office of the Key Operations conducts monthly reviews
of daily operations and communicates updates to the Board through
bi-annual or quarterly meetings. These meetings include an evaluation
of the Group's overall performance, with a particular focus on ESG
performance and associated risks, followed by the development of
actionable plans. The Board places a strong emphasis on accountability,
compliance, internal controls, and corrective measures in addressing ESG
concerns.
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In alignment with sustainability principles, the Board embraces the
Confucian philosophy of “family, nation, and the world”. In the context
of sustainability, this translates to the Group’s commitment to fostering
a safe and healthy working environment for its employees, advancing
industrial practices to reduce emissions, and generating corporate value
that contributes to the community in line with national environmental
protection goals. The Board aspires to achieve its mission of promoting
peace and prosperity through the collective efforts of the entire Group.

Additionally, the Group believes that the most practical approach to
safeguarding public health involves the decomposition of substances
harmful to human health and the treatment of hazardous materials
in locations distant from densely populated urban areas. This strategy
reflects the Group’s dedication to protecting citizens and upholding
environmental responsibility.

The Group mainly invests in the collection and treatment of hazardous
wastes, electroplating chemicals and wastewater. The Group’s investment
in the environmental industry aligns with the national approach in
achieving carbon peak and carbon neutrality. The Group also aims to
achieve carbon neutrality by utilising renewable energy, researching for
technological improvements for its treatment processes, and exploring
means for carbon absorption and compensation.

Due to the overabundance and subsequently lower prices of waste
treatment services, the Group continued to face tougher competition and
business environments during the Reporting Year, and thus its business
and turnover have dropped from the Last Reporting Period. Nevertheless,
the Group recognises that sustainability is the key to resilience in difficult
times, and endeavours to maintain its commitment to ESG performance.
In its operations, the Group aims to strengthen remote decision-making
management for its subsidiaries, proactively adapt to market changes,
optimise business processes, and enhance operational efficiency. The
Group shall continue monitoring its ESG KPIs, while also upgrading its
equipment, minimising its energy waste, improving its technology, and
lowering its emissions.

The Group continues to engage professionals in the fields of sustainability,
risk management and auditing to perform annual evaluation and provide
advice on the industrial trends. Performance review is conducted based
on the KPIs and the ESG disclosures to the public. The Key Operations
have set targets in emission, energy, water and waste reduction, which
have been set separately since their client portfolios are diverse. The Board
reviews the targets that were set, and monitors tracked performance to
achieve continuous improvement in ESG performance.
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In recent years, Jiangsu Province of the People’s Republic of China
(“PRC"), where the Group’s main business is located, has focused on
pollution control and carbon reduction, green transformation of economic
and social development, and improving the quality of the ecological
environment. The Group's primary goal is to:

1. ensure that the Key Operations adhere to the national
environmental protection policy;

2. bring together internal and external human resources to improve the
Group’s treatment technology and its management’s capabilities;
and

3. in addition to meeting profit targets, allocate more resources on
environmental protection, occupational health and safety, and the
contribution to the society.

To achieve these goals, the Group has formulated the following strategies.
In terms of risk management, the Board will enhance the ESG risk
identification and assessment mechanisms and develop contingency
plans. In policy formulation, the Board will stay abreast of environmental
regulations and continuously refine internal environmental, social, and
governance policies. Regarding financial planning, the Board will establish
a dedicated fund to support environmental projects and technology
research and development, optimize resource allocation, and ensure that
financial investments align with the ESG strategy.

This statement represents the collective opinion of the Board and aims to
guide the Group toward sustainable development.

Stakeholder Engagement and Materiality

Stakeholder Engagement

Considering the importance of stakeholders to the Group’s businesses,
the Company maintains close communication through various channels
with stakeholders to understand their concerns and expectations, and
Jsignificant issues which may pose risks to the business operations. The
Group's key internal and external stakeholders include, shareholders,
employees, suppliers, business partners, government and regulators,
customers, and local communities.

Materiality Assessment

During the Reporting Year, the Group has specifically engaged members
of the Board, senior management, frontline employees, suppliers,
regulators, and external consultants to gain further insights on material
aspects and challenges via meetings, focus groups and questionnaires.
Following the stakeholder engagement, a materiality assessment was
undergone for the Group to better identify, prioritise, and address issues
that stakeholders feel important. Results from the materiality assessment
are as follows:
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Materiality of Different Topics from Stakeholder Engagement
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Internal Assessment on Importance to the Company's Purpose
ABFEHERARMSNWEEM

Environmental Practices

Labour Practices

Operational Practices

BREER BIER BRIEER
A1 Energy B1  Employment C1  Supply Chain Management
BEIR B HEEER
A2 Water B2  Occupational Health and Safety C2 Intellectual Property
KE R BERRREZE B
A3 Air Emission B3  Development and Training C3 Data Protection
RE SRBERR B R IEFI BHRHMR#E
A4 Waste and Effluent B4  Labour Standards C4  Customer Service
&) K55 0K BT AR PR
A5  Other Raw Materials Consumption C5  Product/Service Quality
HAth R M EEFE Em/ R EE
A6  Environmental Protection Measures C6  Anti-corruption
RIBIREEIE RES
A7 Climate Change C7 Community Investment
FREE RS
%
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From the matrix, the five most material issues are:
1. Occupational Health and Safety

2. Environmental Protection Measures

3. Waste and Effluent

4. Air Emission

5. Employment

During the Reporting Year, stakeholders’ interests have continued
to maintain a mix of environmental and social topics. Material topics
identified closely align with those that management had expected and
planned to address as indicated in “Strategies in 2025 and Beyond”.
Among the most material issues, air emission and employment were the
two new material topics raised among internal and external stakeholder,
compared with the Last Reporting Period.

The Board is committed to closely monitoring the above aspects and will
continue to identify areas for improvement. Regular communication and
involvement of stakeholders in its decision-making processes is believed
to be beneficial for the Group’s management and performance on
ESG-related risks and strategy.

Stakeholder Feedback

The Group welcomes stakeholders’ feedback on its environmental,
social and governance approach and performance. Any stakeholder is
welcome to give suggestions or share views with the Group via email at
comsec@nuegl.com or newuniverse@prchina.com.hk.
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Strategies in 2025 and Beyond

ZECRAFERUBHER

The key ESG strategies of the Group in the upcoming years are as follows: AEBRKEFHTEIRE -+t NEARE

LU

Environmental Emission reduction

BE B

Explore energy efficiency improvement opportunities,
such as through continuous research into optimising
hazardous waste incineration technologies
REBAERUGEORE  flBBHERTE LR
JEE 4D I 12 i B

Reduce business travels, opting for online meetings
wherever possible

BOBBER  [BAREERLEHR

Retire and replace hlgh energy-consuming mobile
machinery and vehicles with variable-frequency drives,
vehicles that meet the “National V" standards
ERMFE TR [ EENF AR ERNER AT
REREEN B BB L ER -

Further investment into better and more efficient
incinerator and environmental technology

E—FSRETL B RERE FRERRIM

13

Resources recovery

BRE YK

Increase steam recovery and water reuse rate
12 % 9 B U 2 T K 7 A
Adopt waste heat recovery in more operations

EEZEBPRAHRAEK

Waste reduction

Comply with national environmental regulations to

B 40 R 7K manage wastes and effluents

BT EREMMNEKNERBERRTEAR
Optimise industrial processes of waste handling
operations
BILEEYREBEERHIERRE

Social Sense of belonging and work Utilise talents and set practical work targets

e satisfaction BEATED SIEDNEBRAITHIERR

57 B B T4 i R Continuously improve the work environment

T E TERE

Maintain strict rules for rewards and punishment by
regularly evaluating employee performance
FBEHFEEERE  REBRBNEERA
Provides skill training and career development
opportunities, as to encourage employees to obtain
professional recognition

REREIIREREERES BB TESHEERA
Enhance team building activities and community service

DSR2 08 B N4t & AR 7%

Occupational health and safety

Continue to identify workplace hazards in order to

BERERZD reduce risks of accidents and exposure to hazards

HEER TIEGMNER - LR EHRER K ERRE
BE
Develop safe, high quality, and environmentally friendly
processes and work practices to reduce employees’
exposure to hazards
HEZE BELRROBENTEEE  NRLPET
EEERke

Governance Legal compliance Continue to provide professional legal training on

EA ABEER anti-corruption for all directors, executives and cascade

professional knowledge to all employees
@%ﬁ?%ﬁfr*ﬁ‘i% THABRERE S TENFERER
Bl U EEMBERGEMBEET

Governing Structure
EIRkEE

Ensure effective governance with the Group's integrated
sustainability governance approach

BRARNEENGS IHEERTHETARER

CE_MERRE -HERERRSE

HFERREEERAA
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The Company expects that achieving such strategies will minimise any AR RFEH  EEZSXKBNEE  ~XEEHH
unfavourable or unexpected impacts that might be brought about by its A S HE %KL BEHRE HekEE S LEE
operations to the environment, society, and well-being of its employees, 725 5t (A EE N FI K BINFERHERIK -

to ensure healthy and long-term returns to its shareholders. HmERAERRERBELARBALR -
Management Systems EERER

Beyond the Group’s commitment on quality assurance, the Group aspires BRAEBNE EREFFEZEIN  NEB I H LR
to deliver world class services with customer satisfaction. The Group has -2 — G WRG  E2EEWME - AEENE

obtained the following international certifications for its operations. HBEESATEERE -
Certifications Obtained Operations Certified
BEGEH BERLH
GB/T 24001-2016/1SO 14001:2015 Zhenjiang Sinotech,
Environmental Management System Zhenjiang New Universe,
GB/T 24001-2016/I1SO 14001:2015 Yancheng NUHF
RETEBR SESTEERL
HFTHT -
B T e
GB/T45001-2020/1SO 45001:2018 Zhenjiang Sinotech,
Health and Safety Management System Zhenjiang New Universe,
GB/T45001-2020/1SO 45001:2018 Yancheng NUHF
HERZZ2EERZR FOTER
HILHF
By TEe
GB/T19001-2016/I1SO 9001:2015 Zhenjiang Sinotech,
Quality Management System Zhenjiang New Universe,
GB/T19001-2016/I1SO 9001:2015 Yancheng NUHF
HEEERR BOTER
BOLHF
ETEE
b o
W ,__?-,:.1|=
1
F.
W 4
L
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Environmental Commitments RIRAE
Pursuing Environmental Excellence BREYEE

The Group acknowledges that its operations may pose an impact to the
environment. To mitigate its environmental impact, the Group holds itself
responsible for the following principles and commitments, awareness, and
positioning strategies.

o In principle, the Group is committed to:

o Ensuring that subsidiaries comply with all applicable
environmental regulations and minimise the environmental
impact of hazardous waste treatment;

o Safeguarding the safety of employees and the public by
adhering to safety laws and regulations;

o Promoting sustainable development and ecological protection,
while upholding service quality excellence;

o Encouraging the research, development, and application
of innovative technologies, as to increase waste treatment
efficiency, lower potential risk to human health and the
environment, and enhance company competitiveness;

o Taking responsibility for its stakeholders, with emphasis
towards community; and

o) Establishing win-win measures with authorities, customers,
suppliers, and local community, as to cooperate towards
sustainable development targets.

o The Group is aware of:

o) Environmental, social, and corporate governance risks, and
seeks to reduce any potential adverse effects through an
integrated risk management approach;

o ESG transparency, and is active in disclosing any ESG-related
information and data as necessary;

o} Need for continuous improvement, and sets quantifiable
targets and monitoring mechanisms to periodically assess its
ESG progress;

o) Balance of interests, and takes care to avoid prioritising
short-term benefits over long-term sustainable growth; and

o} Company culture, and thus incorporates sustainability as one
of the core values of the Group’s company culture.

REBMAE HEKEEJRELHRBERTE -
AREHIRENTE  AEBENTRAMNK
A B R EMRE S EAERE

o RAE - AEEZS:

o HERMEQRETHAERNRRK

ER G U EREYREIEYIREN

TERERIE:

o BIFLRERMER REEIM
NRENLE

o REAFEBRILERRE RE
RFEEURERE

o BEEVFIFE - BB A PR AIHE -
MRSEYEEE S  REH AR
BEREENEERR  WIRSA
ABmFHE

o HANRBWERE BHIULE:

K

o HER TP HERAKEHHE
BYERER GFEBERAFER
EBEEZ-

o RIEB - HERCEERRAKR  TE
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o The Group seeks to position itself to:

Lead the waste treatment industry, and to provide

o

comprehensive and environmental solutions;

o Develop sustainably, and to find a balance between profits
and ESG;

o Shape a positive corporate image to enhance brand value and
reputation; and

o Expand its customer base nationally, and to improve
international.

Through treating hazardous waste, the Group takes a role in lessening the
burden of the industrial and medical industry on the environment. Local
governments and surrounding communities are assisted by the Group in
vigorously handling and treating waste that would otherwise pose threats
to the environment. During the Reporting Year, the Group helped treat
over 105,000 tonnes of hazardous medical and industrial solid waste, and
over 501,000 m3 of wastewater and sludge. Contributing to the alleviation
of hazardous waste stress in a responsible way, thus, is how the Group
helps reduce environmental impacts.

Having said that, the operations of the Group may still impose risks on
the environment or public health if the Group is not rigorous enough in
handling such waste. For example, water bodies, lands, and the air may
be contaminated if there is leakage of wastewater, air pollutants, chemical
or other hazardous wastes. Thus, to minimise the Key Operations’
impacts on the environment and natural resources, environmental
management objectives and targets are annually updated in accordance
with the latest environmental laws and regulations. Implementation of
management systems on personnel responsibility on pollution prevention
and monitoring system on material environmental factors and activities are
also regularly reviewed. Apart from avoiding leakage of hazardous wastes,

.the Group also actively pays effort in controlling its flue gas emission. It
" carries out round the clock online measures of its emissions at chimneys

and takes immediate action in case the emissions level reaches an alarming
level. This minimises the negative impacts that the operations could cause
to the environment and makes the emissions far lower than the national
standard.

As at the end of the Reporting Year, the Environmental Protection Bureau,
China, had licensed the solid waste treatment operations to treat and
handle about 39 categories of industrial and medical waste categorised as
national hazardous waste. The annual capacity permitted was as follows:

g kERAKSE

o HFEZER ENBEERE.
NERZ M= KFE

te

o BHETEWNEERTR RAMEE
BEB2ER: K

o BAZEEFEN EEEZRH
BES -

AEEREEEEREY  EERESTERE
BITEYHREMEKNBENAR - AEE B
WHBRFRASHEBREEERESE GHIRIE
BERBRENED RBREFEN - AEEHY
FE FE 8 #8105,000M8 K fZ fe B8 /& I T 2 [E 88 B
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2024 2023 2022
—E_ME —E_= e

Valid operating permission licences at the end of the reporting year: Annualised capacity (tonnes)
REREFRE AR B RS E TR FEAEBEED (W)
Regulated medical hazardous waste HWO1 (detoxification) 3,300 3,300 3,300
XREEREREYHWO (EEL)
Regulated medical hazardous waste HWO1 (incineration) 11,467" 10,490" 6,080
ZRE B AR EHWO (R k)
Hazardous waste HW02 to HWA49 (incineration) 135,400 135,400 135,400

&8 BEYIHWO02 EHW49 (K EE)

A

Incineration capacity for HWO01 has increased in 2023 and 2024 due to
additional valid operating permission license for Sugian New Universe
and Zhenjiang New Universe respectively

Environmental Strategies and Targets

Emission Reduction Initiatives

The Key Operations continuously set out strategies to control emissions.
The three main approaches are: replacing high-emitting fuel and vehicles
with less-emitting ones, upgrading existing facilities to minimise fugitive
emissions, and reducing travels.

" HRBEEFHLBEIFFTREFEAR
MEBHARE DIR-_FT_=ZFK_F
ZPUEHWOTHI e BE ) B P AR T

REXKREE

B 7 e

B EE (F T B I E 5 PR AR A o = (@
TEWER  BFRBRLHOME RERRKS
PR R S 8 AR ARG ABER DA
BMEBER - AR A ZE -

Energy Generation
o Adopt solar energy for public facilities at the Eco-Plating Specialised

REREE
s HERRERFEMAKRERAKEGE

Zone

. Adopt cleaner fuel, such as natural gas, to replace conventional FRAXARSEBRZNMABREERD
fossil fuel &=t 3"

. Extend energy recovery practices to electricity . 15 B8 R [0 W i = H#E E B 6 ) B i

Motor Vehicles HWENE

. Consider parameters such as vehicle emission standards, fuel e ERBEEE - ZEBEWMEIIRRE
efficiency, and cost effectiveness for vehicles procured PRI SR R A S 28

. Gradually retire National Il and IV standard vehicles, and replace B= BENELEEHEHRR  HA
with National V vehicles F B

. Gradually phase out diesel forklifts and shift to the use of electric e B EAREBNE  BiFEREEHNE
forklifts

Facilities Upgrade & e F 4%

. Consider the environmental impacts of different incinerator designs e ERETRARGEERTHRRENZE

. Enhance electricity efficiency through technological investment and o  EBEMEEREAIESS HHRE
application

Transporting and Travelling

o Source and procure locally

o Select proper transporting vehicles and tools, and unloading location
and method to prevent secondary handling

o Replace business air travel by tele- or video conferencing when
possible, and consider alternatives, such as trains and high-speed rail

BEWRER

s  EHMERB

s EBEQEEREWMMNIA EREEH
B EMTTE - Pl —RE

e FETFRMBAT UEFEIBHEGER
REBMEZR TEBNERGHE
BRAOA S
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Since January 2012, Zhenjiang Sinotech has signed a solar power supply B -Z——F—AMNK  BEIFERE-RKKE
contract with a solar power supplier to provide on-site area for installation et fEF R T RSB AR @ BB %
of photovoltaic panels and purchase solar energy generated for public ¢ Kk# - WEBREAS N ASEANRERRSEE
facilities at the Eco-Plating Specialised Zone. The solar energy was used HERHEALHE KISEBEBRSEZEN
to power up public lightings, firefighting systems and the lifts at the ~ AILERB « SEH RAMEHESE o EREFE -
Eco-Plating Specialised Zone. During the Reporting Year, 608,913 kWh of  $E T Z# Rl B 5608913 T R ARG et - (h 4=
solar energy was purchased by Zhenjiang Sinotech, which accounted for &E&21% °

21% of its total electricity consumption.

Figure 2 Solar panels installed on-site at the Eco-Plating Specialised Zone

B2 RREFEENR SR E KSR
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The following targets have been reviewed by the Board and the

management.

TARGET INDICATOR
BRER

BASELINE
BER

TARGET
B &%

Zan
EEERE

PROGRESS REVIEW

=

M

19
B B WS

BEDEHTIAR-

TARGET STATUS
B &R 5

ENERGY GENERATED
FROM STEAM
RECOVERY
RACBRELER

SOLAR ENERGY

Generate 1,800,000
kWh of energy from
steam recovery at
Zhenjiang New Universe
to reduce GHG emission
BT FRBIWETEE
1,800,000 F ELEFBE R -
BAHEROR =R

Generated 2,303,297
kWh of energy from
steam recovery at
Zhenjiang New Universe
in 2024.
BEIIFR S ZMFR
[l W T E 42,303,297
TR EBER

Achieved for 2024
MZT PO ER

Purchase 500,000

Purchased 608,913 kWh

Achieved for 2023

CONSUMPTION kWh of solar energy of solar energy in 2024. and 2024
KIGREHER each year to reduce R-ZTE-_MNFHE EAfYZ—E&
Scope 2 indirect energy 608,913 T R K766 ZT T ER
emissions.
8 B500,000F FLBF
N/A based on | ABEE © LUR D E 24
yearlly data R BE IR BE AR ©
AIR EMISSION %@g{ﬁ%ﬁﬁé Achieve a more Sugian New Universe Achieved for 2023
CONCENTRATION stringent air emission recorded air emissions and 2024
BEREEHERE concentrations of the concentrations of 110 EAf T-=FR
emissions of NOx (200 mg/m® of NOx, 8 mg/m? | = —P0FEM
mg/m?3), SO, (50 mg/ of SO,, and 4 mg/m? of
m?3) and PM (15 mg/ PM in 2024, all below
m?) than the statutory statutory requirement.
requirement in Sugian BBEBFFIR_ZT-_MFH
New Universe in 2024. BRFBRERAELY
Roz-megnpme (1082 /I5K)
AR EREBBE | ACH(BER TR
nEly(Qo0Ex, |FIREREEUER/S
SHK) - —@iem(s0 | LK) - BERRE
ER UK REEE |7
K (1585 /375 K) B
FERHERBORE -
NON-GHG AIR 22.29 tonnes Reduce annual non-GHG | The Group generated Achieved for 2023
EMISSIONS AT (Baseline data in air emissions reduction 4.525 tonnes of non-GHG | and 2024
YANCHENG NUHF 2022) at Yancheng NUHF to air emissions at Yancheng |[RZZT==F K
HiR P EE 22.291 13.976 tonnes NUHF during the T MEEK
FREREHKRE (ZF-_FEAR apyFELs5ER Reporting Year.
2HIE) EREHRERIE AEERBLEEERNLHE
13.976M RIS TP ]
B2 /R4.5250 ©
&
“EoMERS HEREARE HFTBEREEERAA ,J* ﬁ
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In addition to previously set emissions reduction targets, the Key
Operations has also set the following future targets during the Reporting
Year:

o Mitigate 10% of the Group’s GHG emissions through the purchase
of carbon credits for financial year 2025, 15% for financial year
2026, and 20% for financial year 2027 and onwards;

o Achieve 10% renewable energy consumption of the Group’s overall
energy mix by financial year 2027; and

o Achieve 15% reduction in the Group’s Scope 1 + Scope 2 GHG
emissions intensity by financial year 2027, using 2024 emissions
data as the baseline year.

Waste Handling and Reduction
The Key Operations continue to adopt various measure in order to properly
handle and reduce waste.

SOCIAL AND GOVERNANCE REPORT 2024
\L\ == /__l:
= =

BRIERTERE MR HE B IRON » TRXBEFETR
BEFEARETATREKERE :

e R-ZFE_AFUBFEBRBEEEREMN
B AREEI0%H )8 EREBEH - R
“ECREURFERDIE% R _F

Tt FHRERERAERAD20%

s RIF_LFURFEZAMERAEE
BREREST10%N A BAERRBR
&

e HNU-T-_MENIBBBEL/ERSE

RZEZLFUBRFEZAMERASE
EHEI+SE2EE T E ERGRER D
15% °

JEY) e FE % o BE

FTEEBEFEERNSERLE  NEEEER
TR o

Hazardous Waste

o Collects, stores, and handles waste by their categories to ensure that
there is no cross contamination

o 3 core principles to reduce waste: source reduction, toxicity
elimination, and recycling

ek B
s RREHKE REREBEEY UHER
BT

o RAEMHBERLRA
HEHRR R ABERN A

IRSERRE - &

Non-hazardous Waste

o Encourages duplex printing, and wastepaper and cardboards
recycling
o Enterprise Resource Planning (ERP) system in place to improve

management quality and work efficiency, so that paper waste is only
generated when necessary

o Promotes the “Clear Your Plate” Campaign to reduce food waste,
and provides reusable stainless-steel cutlery and utensils in staff
canteen

e  Partners with other companies to discuss on filters and packaging

materials reuse possibilities

R EEY
o TREVEMEITE - O YA R AR B AR AR

© Em%ﬁﬁ%ﬁu;ﬂ(ERP)/\,;u J//(TE'E'%;
BEERIEREX  BEE oA
TEEER

s HEIXRIEHY BHLRERY Y H
BETRERHAEEEANTHEER

e BHEMAREE HESHNA
KRR BT

BELE
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During the Reporting Year, the following targets have been reviewed by
the Board and the management.

TARGET INDICATOR
BRER

BASELINE

TARGET
BE

=

it '8 &

21

B B WS

REEFERN EZSREEECEHTIEAE

= e

PROGRESS REVIEW

TARGET STATUS
B &R 5

HAZARDOUS WASTE

6,381.41 tonnes

Achieve 5% hazardous

The hazardous waste

Not achieved

GENERATION (Baseline data in waste reduction at generated during the in 2024 due to
ERENES 2021) Zhenjiang New Universe Reporting Year was an increased
6,381.4108 (ZF |HIHFERGREYREE|8,239.53 tonnes, which treatment volume
ZFHEHZEE) 5% increased by 29% when and change of
compared to baseline composition of the
data. wastes treated
WMEFEANEENGRE |BREEEHIEIN
¥ 58,239.530F - HIELR | RFTEEREYK S
ZURME L N29% - HEMARER=-F
ZPOEFER
SOLID WASTE 6,309.78 tonnes Achieve 20% solid Solid waste generation Achieved in 2022,
GENERATION (Baseline data in waste reduction” at the reduced by 42% during 2023, and 2024
EREyES 2021) Eco-Plating Specialised the Reporting Year when |RZZ=—4F + =
6,309.78ME (=Z |Zone compared to baseline T=FR=F
Z—FEKER) RREFEZEREHREELE | data ZIUEFER
Y BE20% HESEIEAL - RRE
FEEEEDEERD
42%
PAPER CONSUMPTION | 578.84 kg Achieve 15% paper Paper consumption Achieved in 2023
KERAE (Baseline data in | consumption reduction reduced by 30% during and 2024
2021) at Yancheng NUHF the Reporting Year when |RZZE==F k=
578.84F % (=& |HEWMFFELEIRMKKAE | compared to baseline T UFER
Z—FEREE) |RD15% data.

HEFERAL - HKRA
ERBEFERL30%

WASTEWATER 10.54 tonnes Reduce pollutants within | The Group generated Not achieved
POLLUTANTS (Baseline data in wastewater discharge at 9.89 tonnes of in 2024 due to
BEKSFHY) 2022) Zhenjiang Sinotech by wastewater pollutants at | an increased
10540 (ZFE == [34% Zhenjiang Sinotech during |treatment
FEGEE) SEST #ERIA BE KRR #935 | the Reporting Year, or a volume, however
2R 34% 6% reduction. all wastewater
REBRHFEFEANMEE | pollutants are well
TEREENEKGREY | below regulatory
/%9.89M8 + JF 6% ° limits
F P B B 2 3 AN i
KER T _EF
ZERK - BATAREK
VR REIE
#52 BR
# The solid waste at the Eco-Plating Specialised Zone within this target  # REER 2B R ESEER EEREYIE TR '
refers to the sludge generation. B8 i
—E_MERE HEREREES FERREEER AT *
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In general, the targets have all been achieved except for the hazardous
waste generation target set by Zhenjiang New Universe. The reason
for not achieving the target was mainly due to the increased treatment
volume and the change of composition of the wastes treated. They both
contributed to an increase of hazardous waste generated by Zhenjiang
New Universe during the Reporting Year when compared to baseline data.

As the Group has missed its hazardous waste generation reduction target
for Zhenjiang New Universe over consecutive years, it has decided to revise
the reduction target to better reflect the effectiveness of the Group’s
waste reduction measures. Going forward, the Group shall aim to achieve
5% reduction in hazardous waste intensity at Zhenjiang New Universe in
terms of kg hazardous waste per kWh energy consumption by 2030, using
2024 as the baseline year.

SOCIAL AND GOVERNANCE REPORT 2024
HEREARS

REMS BRTHEHINTRENEREYVELE
ERR HMBARHOREX A REXKBR

WREXZEETHNEESNIEINRPIEIEEY
AR - BEGBBEMAL  EMITEHER
BEIHFFTERSFEANEENEREDIZLN

HRAEEEELFAREEIBEINFNER
BEYMELEEREERZ  BUAEBITREEE -
AT G ith R R AR E B E S R AR - RE R
RoAREENBEZRA-T_MFAEEESF
R-ZZ=ZZTFABEIHFNERENZRE (N
BTEREREREENTCRENATHTE
5% o

evaporators, cleaning, deaerator, and selling

Energy Use Efficiency BEJE {2 FH 5% T

The Key Operations of the Group regularly promote energy-saving AEBENFTEEXZKEFETFTHNEESE R IGHE

initiatives throughout operating areas, enforcing good practices in  EEigEFaE © B A N EREETH a{%%

terms of maintenance of plants and equipment for better efficiency and #HMIESME L EE /7 « B - i -

productivity. The principles of reduction, replacement, and recovery are W H R B A Z M2 -

upheld for efficiency improvement.

Reduction A

e Informatisation to assess, evaluate, manage, and control energy use ~®  F{EBAL F R - FFE - BIE RIEH
and reduce wastage EREABR  BPRE

° Installation of variable-frequency drives in motors for energy  ° EEBHLKE RS RREREE
efficiency

o Control of air conditioning temperature during different season = BT R FE 2 38

o Use of double effect evaporators, which allow boiling point to ~ ° EFSEMARTER RERK ADEA
decrease, reducing steam and electricity consumption REHR

Replacement =

. Gradually retire National Ill and IV standard vehicles, and replace  ® Bl= BMEZRESEHZELSRE KA
with National V or electric vehicles AR EHEE

o Priority for energy efficient and low environmental footprint © E%%Jﬁﬁﬁgﬁﬁ fRERFERTNE
electronic and electric equipment R EREE

" Recovery 8] 1

. Explore further energy recovery opportunities with reference to  ® S RBEIRIBELE - #E— SR EREIRE Y
national standards e

o Residue heat recovery for wheel dehumidifier, double effect ® ﬁiﬁ@quﬁ’t\yi%/%% LREEE

B BRESFKHEE

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



ENVIRONI\/IENTAL SOCIAL AND GOVERNANCE REPORT 2024

— b F IR E

During the Reporting Year, the following targets have been reviewed by

the Board and the management.

e

RBEESFER EFERE

=

=

M

B B WS

BEEEERTA

TARGET INDICATOR  BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEER HER BE EE®RE BER
ENERGY GENERATED |N/A Generate 1,800,000 Generated 2,303,297 Achieved for 2024
FROM STEAM 58 A kWh of energy from kWh of energy from MR- IMEFERK
RECOVERY steam recovery at steam recovery at
HREKREE Zhenjiang New Universe | Zhenjiang New Universe

to reduce GHG emission during the Reporting

HILH FREEAEIWEE | Year.

1,800,000F LIS B9 BEJR A | DT HT F 0 $ s FF 2 A1

AR = R HE R B 2% /R EE 42,303,297

:FEHW Hb/}?

STEAM N/A Achieve 60% of steam Achieved 60% of steam Achieved for 2023
TRANSPORTATION T iE A transportation efficiency transportation efficiency and 2024
EFFICIENCY rate for steam supplying rate during the Reporting RIEZ=FK
RABENME to neighbouring Year. ZEZYFER

companies at Yancheng RS E N ERKE0%

NUHF TR E

BESHRT 08 G 2 R AR

N BB B KA R E R

60%
ENERGY 1,908,458 kWh Achieve 5% energy The Group recorded To be reviewed in

CONSUMPTION
BERUH #E

(Baseline data in
2022)
1,908,458 T K i

consumption reduction
at Zhenjiang Sinotech by
2032

2,360,315 kWh of energy
consumption at Zhenjiang
Sinotech during the

the next reporting
year

R T EREFE

(ZE2EZZFEG|EIEMNR T =93 |Reporting Year, or a 24% |#E/TEHH
HK) ZEITEBREREFEERE |increase.
5% RBEFEAN - NEBR
BT FER$%152,360,315
TEREMEREES 1
18 A24% °
“ECMERE HEREARAES HFREREEERAA
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—ET_AFRERE - AL T REA

The energy consumption target of Zhenjiang Sinotech has lagged behind
progress due to a higher treatment volume during the Reporting Year.
Zhenjiang Sinotech will continue to review the performance and discuss
the necessity for adjusting the target in the next reporting year.

Water Use Efficiency

Water was mainly supplied by private water supply companies or industrial
parks where the Key Operations of the Group are situated. There was
no issue in sourcing water fit for purpose. Even though some of the Key
Operations are situated in saline-alkaline areas, groundwater that comes
from industrial parks’ upper streams must first be treated to ensure
compliance with standards before being used in the Key Operations. The
Key Operations have provided clear instructions on water saving practice
and shall continue to enforce water conservation measures in every major
aspect in operations.

At all operations, water is reused whenever possible to maintain efficiency.
For example, water used for cooling, steaming, and spraying would be
recycled or recollected for repeated usage across facilities to help reduce
freshwater consumption. Employees of the Group are also reminded to
adopt water-saving practices. As stipulated in the latest environmental
impact assessment, Zhenjiang Sinotech will reuse at least 30% of water
to enhance water use efficiency and reduce wastage throughout all
operation.

A &

A R E BB AT - A 2 T O
FEE SRR - PO RE T AR S £
BEEERREERRLNRAEL GOV E
f o

K &R 2 E
KEBHALEH KRR AEE T BREEE
FRAER TRERRH - WESKECERKRAEE -
BERETIEXEREEUNER - BRAT
EE LR T KM AFEBEIE - AR
BIRE TEANRIEEBEF T EXBE
TEEIRHUBM AV IE RN BRI AKX - A
BENGREIENEERMEEEKER -

FEXBEARERBEAKERAGITREX -
flan - ARAA - FAREENKE QKK E
WERETRIREEBER - MBI BERRK -
AEBENREREERHOMKER - KM
WREZENG  HIENBERKRD30%MA
K BASESRKEIRERRE - WD B B
EEHREX -

Figure 3 Water reuse system in Zhenjiang Sinotech

B3 SETENMNKBIRARS
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— b F IR E

During the Reporting Year, the following targets have been reviewed by
the Board and the management.

2 &

RBEESFER EFERE

1= e

=

B B WS

EEEEHTA

TARGET INDICATOR  BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEEE HER BE EER HZERR
WATER 122,375 m? Achieve a 20% reduction | The Group recorded Achieved in 2024
CONSUMPTION (Baseline datain | on water consumption in | 86,343 m? of water R - NFEK
KEFRHEEE 2021) Zhenjiang New Universe consumption at Zhenjiang
122,3753 75 K by 2026 New Universe during the
(ZEZ—FEE |BEIHFRZZTZ/"F.2 |Reporting Year, or a 29%
HK) RMERKERBES decrease.
B 20% RBEFEAN - AEER
ST HT FEBKEREFE
£86,3433 5K« RlE R
29% °
WATER 274,690 m3 Achieve a 5% reduction The Group recorded Achieved in 2024
CONSUMPTION (Baseline data in on water consumption in | 87,166 m? of water RZEZIFERRK
KEFHEE 2022) Zhenjiang Sinotech consumption at Zhenjiang

274,690 5 K
(ZF__FHEE
)

ETERERKER
SEREE R A5%

Sinotech during the
Reporting Year, or a 68%
reduction.

RB|EFEN - REER
UL ERRGKEIRER
87,1663 5K » RBlE =R
68% °

WATER REUSE
KEBEF A

N/A
TEA

Achieve a 15% water
reuse rate in Yancheng
NUHF

H T TES
KED15%

BEHR/KBFA

Yancheng NUHF had a
57% water reuse rate
during the Reporting

Year.

BT FEENBEFER
BIK B A X R57% o

Achieved in 2023
and 2024

RZEZ=FR
T HFER

—Eo—mEE

B HERERRSE

HFERREEERAA
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Key Achievements in 2024 ZE Y FEmEZR G

With the Group’s proactive approach to environmental protection, HEHBEBFUBZERFRBETHIET  KEFK
bolstered by the PRC government’s tightened environmental HEEGMNRRER  AEERBREFEETE
requirements, the Group has made significant improvements in the Key  ##&E(FHEIREE ANSE ¢

Operations during the Reporting Year:

Emission reduction - Enhanced fugitive emission collection through negative or increased speed of suction
B collection for emission treatment
BBEBOIOE MG REIEO R TRE - A58 BUR M BEREY K
- Improved VOC and smoke concentration monitoring program and measuring scale to
enhance accuracy of emission concentration monitoring
HOEBBUAREESYREERREEANRTF RAERE  ReHEHURE BRI ) £ R4
- Implemented wet electrostatic precipitator to reduce dust and pollutants in emitted gas
SR ERERS - BB REBROKERITRY
- Established an air curtain and automatic roller shutters at the warehouses to reduce
leakage of fugitive emissions
ERERIUREREDHBE LU ERE YA SRR
- Purchased electric forklifts to phase out diesel forklift fleet
BESHNEUZR S RAEHNE

Improve wastewater - Installed linkage system with the local government at discharge valve for monitoring
discharge quality rainwater discharge
REBEKEREE FE B P P 22 5 B2 3 BT Bk B B9 R AR - DA BRI RR 7K HE AR

- Installed mixed sampling equipment for regular sampling of wastewater discharge by
local government
ZEOR S BURERE - 8 M BT E B R B K 1T R

- Retrofitted the rainwater drainage network to reduce overflow and avoid
contamination
BUERIKBEKE® - DO 8 i Rl )5 2

- Completed second phase of retrofit-operate-transfer (“ROT") upgrades at Zhenjiang
Sinotech, allowing for increased wastewater treatment capacity to 10,000 tonnes/day,
as well as significantly reduced wastewater pollutants concentration
TRIBTERAE BN E - 2B - BAR - SRR IIREZE 10,0000, 1 -
W ZEIERENTRYRE

Energy reduction = Cooperated with solar energy supplier by providing suitable area on-site for solar
WA BEFE panels installation at the Eco-Plating Specialised Zone

HABGREHERAE ERREEZERHSERYN IS LRGSR

- Purchased 608,913 kWh of solar energy for powering the public facilities at the
Eco-Plating Specialised Zone
BE608,913TARMAGIE  RRAETEZRNAKRBHE

- Around 83,900 tonnes of steam recovered and used on-site during the Reporting Year
RBEFER - U NIR5E R 483,900M 7% )7

- Around 47,900 tonnes of steam recovered sold to neighbouring company during the
Reporting Year
R¥EFRER - BUAI47,900M8 2 5 & T #4537 A )

- Retrofitted the circulating water pump to reduce energy consumption
HUE 1B IR K R LARL D 82 IR E A%

- Improved the steam transportation system to reduce unnecessary energy consumption
BUE K RBR RS B TR ERNBIRERE

Water reuse = Water reuse equipment at water drainage of incinerator lines at Yancheng NUHF
kB F A reduced overall water consumption

BA T 8 B I SR AR HE K R ) R OK B B R B FE R T B BIREFEE
Waste reduction = Low-temperature sludge dehydration equipment at Zhenjiang Sinotech reduced water
WK FE content of sludge and hence the sludge generation amount

HFOTERERISRM KRG WRDBRNBKE - EMBLISRNELE
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Figure 4 Low-temperature sludge dehydration equipment at Zhenjiang Sinotech

B4 SETERMERITRMKRE

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New Universe, fEF*X E %% E/Eh - HEITER - BEIHF
and Yancheng NUHF were accredited with the GB/T 24001-2016/1SO [ B ¥ 57 55 & £ 3% s8GB/T 24001-2016/1S0
14001:2015 Environmental Management System. 14001:2015 R R BB ZRE ©

CECHEBRR - HEREREE HFEAREEERAF
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Z_MNFERE -

Emissions
During the Reporting Year, the Group did not note any cases of material

non-compliance relating to air and greenhouse gas (“GHG") emissions,
discharge into water and land, and the generation of hazardous and
non-hazardous waste as required by the applicable laws and regulations.
The Group adopts environmental management system and strictly
complies with national and local laws and regulations related to
environmental protection and pollution control, including but not limited
to the following:

Environmental Protection Law of the PRC

Air Pollution Prevention and Control Law of the PRC

Water Pollution Prevention and Control Law of the PRC

Law of the PRC on Prevention and Control of Environmental
Pollution by Solid Wastes

Law of the PRC on Prevention and Control of Pollution by
Environmental Noise

Specifications for Nonmethane Hydrocarbons Continuous Emission
Monitoring System in Stationary Sources (DB 32/T 3944-2020)
Integrated Emission Standard of Air Pollutants (DB 32/4041-2021)

Integrated wastewater discharge standard (GB 8978-1996)
Emission Standard for Industrial Enterprises Noise at Boundary (GB
12348-2008)

Emission Standards for Odor Pollutants (GB14554-1993)

Standard for Pollution Control on Hazardous Waste Incineration (GB
18484-2020)

Standard for Pollution Control on Hazardous Waste Storage (GB
18597-2023)

Standard for Pollution Control on Hazardous Waste Landfill (GB
18598)

Emission Standard of Pollutants for Electroplating (GB 21900-2008)
Table 3

Soil Environment Quality: Risk Control Standard for Soil
Contamination of Development Land (GB36600-2018)

Medical Waste Disposal Pollution Control Standard (GB39707-2020)

Technical Specification for Operation of Wastewater On-line
Monitoring System (CODCr, NH3-N et al.) (HJ355-2019)
Self-monitoring Technology Guidelines for Pollution Sources -
General Provisions (HJ819-2017)

Technical Specification for Setting Identification Signs of Hazardous
Waste (HJ1276-2022)

The 14" Five Year Plan (2021-2025) for National Work Plan for the
Assessment of Standardised Environmental Management of Hazardous

Waste (the “Plan”) was implemented in 2022. The Group has formulated
internal guidelines for aligning its internal measures with the Plan.

SOCIAL AND GOVERNANCE REPORT 2024
tEkERRSE

HHEY

RBEFEAN RREMERRROINKEE
AEBYEBXRETAAMERMEERE (B
ERED PN mKkREIEHSREERIE
EREMHNELENERNERBR  NEBRA
REEEGE  UEBETER N7 ERER
BRERSREGNERERRS - BERETR
iNINETIE=

- HERBR#EE

- HEREBFRPAE

- HREKEZRPRE

- HEEREYSARENAE

- RERRERRISANAE

- B E 5 3 TR BE R IE R fr 4 K i 4R BS OB
fit %8 #3(DB 32/T 3944-2020)

- KRG Y 4R & HE IR 2(DB 32/4041-
2021)

- BEKERE BERURZE(GB 8978-1996)

- I EMERAIRERE ENEEGS
12348-2008)

- 2225 W) HE BE 2E(GB 14554-1993)

- EREEWI RS R IR %E(GB 18484~

2020)
- 5 B2 BE W) BT 137 05 & 42 HI 12 ¥6(GB18597-
2023)

- 15 B BE W E 8 )5 L 12 HI| 12 #E(GB 18598)

- BRI Y HE BUR ZE(GB 21900-2008)3% 3

- IERSHSZLAMLIESLARE
=ZAE (GB 36600-2018)

- BEEBEYEBES S LERE
(GB39707-2020)

- KI5 2R AT &R BB 2 4% (CODCr » NH3-N
F) EITHE M #R #(H)355-2019)

- HSEBENBETEREEiEE-2.
(HJ819-2017)

- EREMHANEHRERITEEMHI276-
2022)

[]

s

Bl

(THRE(ZE-_—FEZ_T_1%F)2HEHR
BEYRSETREERETGEIEFIR(EZARD)
ERZZE_—FEE ASECLEHTEABAE
Al FEHASBEBEEZIRERE R -
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To monitor the impacts of activities on the environment and natural
resources, the Key Operations of the Group regularly engage qualified
professionals to conduct environmental assessment and provide
monitoring reports. Data measured include, surface water quality,
groundwater quality, drinking water quality, soil quality, waste gas
emission, wastewater discharge, residue content from incineration, and
noise pollution, to ensure compliance with standards and emission limits.

Types of Emissions

During the Reporting Year, nitrogen oxides (“NO_"), sulphur oxides
("S0,"), and particulate matter (“PM") were emitted from incinerators
that consumed natural gas and Group-owned vehicles that consumed
petrol and diesel (such as passenger cars, light goods vehicles, and

— b F IR E

e

B W E

ISR

AREANEBHRERAARAERENNTZE K
EENFEEEREETHERSCEARIEEAL
EITIRB A RIERE R RS - AEMNEER
FEHFRKE o TKKE - RAKKE - +15
BE BERENE  BKERE  RERBR
NERESEE  URBRRFTEEZERERERE -

B ER
RHREFERN -
HERBEEANEEER (JINHFTER -
BATERHMBBEN) L REY
WA YRARABFEEN - NEEBEER

HRERMR R GE RGN EE

other mobile machinery). The Group will continue taking steps in further — EX 58 # — &8 K EH b A BREHAY 4k 38 MR > g
decreasing the dependence on fossil fuels and reduce air emissions. SR -
2024 2023 2022
—E_NE —E2-= —E_-C
Emissions (kg)
HE(TR)
NO, 5,734 1,231 3,201
aF1Y
Gaseous fuel consumption 167 110 193
FRESHARLEFE
Vehicle operation 5,567 1,121 3,008
BHEET
SO, 6 7 10
mEy
Gaseous fuel consumption 1 1 1
RESARLEFE
Vehicle operation 5 6 9
EEETT
PM 328 108 285
BEEN
Greenhouse Gas Emissions B = FE R

While the scale of the Key Operations continues to expand gradually,
the Group is establishing better channels to collect, trace, and
monitor the total amount of GHG emission emitted. As to gain a more
comprehensively understanding of Scope 3 emissions connected to the
Group's value chain, the Group shall also disclose 15 reporting categories
of Scope 3 emissions where applicable to the Group’s operations from this
Reporting Year onward.

“E_NERE HEREAES

AEEIEXHEFENRESEZTEER A%
BEIEBREETENRBEURE ERRER
BERENEHNE - HEL2HE T RENEE
BERMABNBESN  BXABEFEL
7R 5 1B 70 B 4R R S R Y AR 5% [ 6 7S e £ [EI3HE
A5 E R E KRR

HFERREEERAA
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During the Reporting Year, 24,978 tonnes of carbon dioxide equivalent RIREFEERN > B —GAi B @1

("t€0,e"), which included carbon dioxide, methane, nitrous oxide, and AR &L &YW F BN E /24,978 — &

hydrofluorocarbons, was emitted. The intensity was 0.09 tCO,e/m?, or 65 {bixE £ - MEFNAEE /F F 5 K0.09M — &

tCO,e/employee. Compared to Last Reporting Period, total GHG emissions  {bLixE & > LG RIEE6SHE — AL E £ - &

have increased by 45%, mainly due to additional transparency in Scope 3  F—sR & HIM ML - SR EREH A SEMT

GHG emissions reporting. 45% TERHAREBERERE BN RS
m7HERE -

2024 2023 2022
—EO_ME —TE-=fF —E-C
Emissions (tCO.e)’

FHE(M_-StHER)"

Scope 1 Direct Emission Combustion of fuel for stationary Natural Gas 2,467 1,426 2,755
HE1HEEER source? AAR
R BB Diesel 755 1223 917
S
LPG / 2 /
BACB R
Fuel oil / / 1,994
ey
Combustion of fuel for mobile sources  Diesel 690 989 1,439
M BIRE AR R e
Petrol 142 87 149
/_L/EE
Refr|9erants and fire extinguishing agents <1 <1 /
202 B Kom N A
Scope 2 Indirect Emission* Purchased electricity? 12,544 13,101 15,472
g0E2 BB HNEE 3
Scope 3 Other Indirect Emission® Electricity used for processing fresh water and 267 408 332
EE3 KA EHE e wastewater by third parties
EZFRBRKREKABEN
Business air travel 5 4 19°
A= E IR
Paper waste disposed at landfills 5 7 9
HHESEBNER
Category 1: Purchased goods and services 5,294 N/A N/A
B BEEYRRG A i A
Categor 2: Capltal goods 2,154 N/A N/A
BR12. EREY NiEm TiEH
Category 3: Fuel- and energy-related activities not 440 N/A N/A
included in scope 1 or scope 2 (Excluding electricity i A &R

used for processing fresh water and sewage)
i KERI3: RIIAEEN k8 E260 AR A a2 RAEREE 3 (1
' BERERKMGKABESN)

Category 6: Business travel 16 N/A N/A
A6 m SR TEM TEM
" i Category 7: Employee commuting 198 N/A N/A
: Bhl7. BEERE TEM TEMA
Total 24,978 17,248 23,086
L. "] %E—l'
GHG emission intensity (per m? of building area) 0.09 0.06 0.08
BERBEEBEAE (BYAKEE)
GHG emission |nten5|ty (per employee) 65 37 36
BERBHEHAE (BEER)
F__ [ Note 1: Emission factors were made reference to Appendix C2 of the Listing  BFf#E1 :Br BB BEIN - BEM R ST X BREE X FTET
Y Rules and their referred documentation as set out by the Stock #HEMRAMEC2REZ2EXMHEH - 8
Exchange, unless stated otherwise. Scope 3 emissions were only g%gfgﬁéiéw#%%Y#EP MR A

calculated based on the available emission factors from the referred
documentation.
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Note 2:

Note 3:

Note 4:

Note 5:

Note 6:
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Emission for the combustion of natural gas, fuel oil and diesel for
stationary source were calculated with reference to the emission
factors provided by the Greenhouse Gas Protocol Tool for Energy
Consumption in PRC.

Emission factor for purchased electricity in Mainland China was
0.5366 tCO,e/MWh in 2024, 0.5703 tCO,e/MWh in 2023, and 0.581
tCO,e/MWh in 2022, with reference to the Ministry of Ecology and
Environment of the People’s Republic of China.

Indirect emissions of fuels other than electricity were not calculated
due to unavailable emission factors from fuel suppliers.

Business air travels in 2022 have increased due to the increased
outreach projects and market development activities in Jiangsu Yu Xin
(which was being disposed of by the Group in August 2023.

Data for other categories of Scope 3 emissions have not yet been
collected, and the Group currently does not have the capability to
conduct data collection for these categories; however, the Group
shall endeavour to dedicate resources to complete Scope 3 emissions
disclosure in due time.

— b F IR B

B &E2 -

B 5E3

B L4 -

B 3E5 -

Bff 76 :

7S

B WS

5B

B TE IR HY R AR, ~ WA Ko 5
ToRAZ A B A 2 TR OE FE 5l R B0 IR =
METE T AR REGE

ORI IEBE N E
RS

BoEhE \RAMBEERERED &£

EP BRI INEE DATERAEREER =
—EAEIKEF0.5366M — ALk E

% R - =F ABIKEE05703HE — &

Mm*‘“ ENZT - _F AT IKEE0.581
—EIIREE -

B AR L R S ER B IR R B - B
I R B 5T E R 7 LASMEO RR S PR AR HE A o

HRIHFTH (ER_ZE_=F AKX
SENLE) MIMNRIAR R 5 E G
M R-B-__FHBMREERTEZE
e

H At X8 1) B0 8 Bl 3BE BB W R W s -
AL B AR B ) B E LA RETTRUR
Wk BRAEEBENRABR  ER T
B 6 B3 HE DR B -

Contribution of Greenhouse Gas Emissions

1.56%

BERBEHERBRIR
30,000
e
B
OR
©) = 33.559
S IF 20,000 %
7 | 2.43%
&
A 1)
= =
W
™ 0
© & 10,000 50.22% 75.96%
© g
i
B
16.23% 21.61%
0
2024 2023
—ZT_mEF —T=F
Scope 1 Scope 2 M Scope 3
=1 #HE2 #HE3
—E-NER

67.02%

31.42%

2022
—E-F

S dEaRERRE HFRAEEERAA
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Hazardous Waste Produced FrELBREY

Hazardous waste from the Key Operations of the Group included residue AEBEFBEREEELNBHBEY B IENE
from incineration, residue and sludge from electroplating and on-site & - B RIS EKRIERBELENERBE K
wastewater treatment facilities, and other miscellaneous waste (such as 538 » LA R E b — AR BE ) (I 20 255 2 09 3 14
contaminated activated carbon, solutions bottles and filters, heat-resistant % ~ S B EE S - THA R &) - R & &
materials, etc). A total of 23,625 tonnes of hazardous waste, with an EANELSWEREY B E 523,6250F F RE A
intensity of 0.08 tonne/m?, or 61.36 tonne/employee, was generated & 5K0.08fsi & &€ E61.36MF - H2 | {#If
during the Reporting Year. Compared to the Last Reporting Period, 45 EARIELL - FTE & 0B EEYK29% ©
hazardous waste generated has reduced by 29%.

2024 2023 2022
—E-ME —E2-= —E_-C
Volume (tonnes)
EE (W)

Hazardous waste generated 23,625 33,136 38,219
FEENRBEY

Residue from incineration 18,373 27,308 30,980

RS

Residue and sludge from electroplating and 3,694 4,571 5,281

wastewater treatment facilities

BIERERKEERBEENESERITE

Others 1,558 1,257 1,958

H At
Hazardous waste intensity (per tonne of treated solid waste) 0.19 0.31 0.36
TREYEE (EHSEEEREY)
Hazardous waste intensity (per m? of treated wastewater) 0.007 0.009 0.01

fEMEYRE (B3 FREEEEK)
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Distribution of Hazardous Waste

FrE £ W Bk EEY) SRR
60,000
g
£
c
pe]
so
= £ 40,000
o U 3.79%
[} 'Mﬂ |
LGDJ B 13.80%
% 6.60%
‘;" & I
- 42 20,000 15.63%
=
S 82.41%
S 77.77%
T
0
2024 2023
—EF —Eo=F
Others
ol

5.12%

13.82%

81.06%

2022
—E-F

Residue and Sludge from Electroplating and On-site Wastewater Treatment Facilities

BIEREKRIEREEENEE RS

Re5|due from Incineration
R IR E

During the Reporting Year, 1.72% of hazardous waste was fed back to
incineration devices at Group-owned sites and treated by the continuously
upgraded facilities. The remaining 98.28% were collected by qualified
waste collectors. Most of which were disposed of at designated hazardous
waste landfills, while the others were incinerated or recycled in some
cases.

CE_MERE HERERRS HFRREEERAA

REEFER - 1.72%H) & B BE P 15 3% [0 B 3R
SE B R - AT T AR RIEE IR - K8
98.28%M A BERMENMBERKE  EF K
MOEEENCRENRESREE - HHAK
Wi REFRKLEFR T HWEU -
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Non-hazardous Waste Produced FrELHBEREY

A total amount of 268 tonnes of non-hazardous waste, an intensity of FE%BEEAMIERBEY LS A2681 -
0.001 tonne/m?, or 0.696 tonne/employee was generated from the Key 34/ &% ¥ J5K0.001Mf st 5 & /& £0.696M -
Operations. It was mainly domestic waste, consisting of commercial waste FEWHE AEFNF SR EERGHRAE
from office and employee residence, as well as disinfected and shredded EEBESMEEEY  URKES KUK E
medical waste. Compared to the Last Reporting Period, non-hazardous f&fEY) o B2 F EM S BRI - FTEAIERR
waste generated has dropped by 88%, which is mainly due to the EE¥H88% ' F Bl E S EEEY AR

significant decrease in disinfected medical waste. Ao
2024 2023 2022
—E-gE —E-= ===
Volume (tonnes)
EE ()
Non-hazardous waste generated 268 2,265 3,053
FEENERREY
Domestic Waste 32 32 980
AR R
Disinfected Medical Waste 234 2,231 2,064
HEBEEY
Packaging Materials 2 2 9
BEME
Non-hazardous waste intensity (per m? of building area) 0.001 0.008 0.01
FEBEYRE (BFHFREE)
Non-hazardous waste intensity (per employee) 0.696 4.84 4.79
FEBEYRE(BEER)
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Distribution of Non-hazardous Waste

i R B f& B EE W SRR
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2024 2023 2022
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HERIR HEBEEY BEME

Most non-hazardous waste was handled by qualified waste collectors and
sent to nearby suppliers for incineration or landfilling; the rest was fed
back to and incinerated by the Groups’ waste treatment facilities.

Wastewater Discharge

The Group is aware of the environmental impacts of improper wastewater
treatment and discharge. The Key Operations make sure their pipelines
and facilities are protected with seepage and leakage prevention
work, alongside regular monitoring over working procedures and
relevant facilities, to prevent wastewater from negatively impacting the
environment.

REbD e m e ERNENRERKSE
IL&WﬁMTKﬁLﬁK%@Eﬁ HerAl
25 [0 7 S5 ] ) BB D R 3 AR B AE T AR AL o

JBEK B
REEBNBFEKEERIBRTECENIREY
ﬁozxiﬁgﬁﬁ%%%ﬁlﬁﬁﬁﬁﬁ&
B Iﬁlﬁﬁﬁ&ﬁ%ﬂMLﬁi%?%
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&

Figure 5 Seepage and leakage prevention work at waste treatment facility located at Yancheng NUHF

5 B8 E K EE R BRI

To minimise the potential risks associated with discharge of wastewater,
all solid waste treatment plants are equipped with on-site treatment
facilities to carry out pre-treatment prior to sending them off to qualified
downstream treatment plants. As for the Eco-Plating Specialised Zone,
which is a wastewater treatment site for manufacturing clients, it
stringently complies with all national requirements before discharging
treated water. Heavy metal and biochemical pollutants are two of the
parameters that are strictly monitored during the process. Regular
technical improvement works are carried out in order to maintain a
stable and effective capacity to serve the growing demand from clients
within the zone. In addition to the existing technologies on real-time
monitoring of wastewater discharges and effective removal of chemical
oxygen demand (“COD") and heavy metals, the Group makes use of the
technology of reverse osmosis to further enhance the quality of treated
wastewater and reduce the amount of sludge produced.

REEREBEKFRSRNEERR - FAEE
REYRERY SRS EERGTR K EEE
K REABEKEER BB T EIER/R
ERRRERERFAREETPHEKE
B EHRUSEREEKZA - BEETER
NEBERE - EBELALCTRYEREBR
RPERELENETMESH - NEETEHE
TRMARTRER  URBRERBUNERE
BRmrEEATFBRRINER - RIRE
EREANBEXKIERERERERILBERTAE
(fcop)) REZBORMIHN  AEBFNARZ
BERM - AE—FRSEEROEKDE B
DISRHESE
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Figure 6 ROT-upgraded wastewater treatment facility at the Eco-Plating Speuallsed Zone
Bl6 RRBHESEAMRIE—EE - BREXKEERIE

SECMERA AREEARS HTRREEERAF L

"



38 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
—T_AFEFRE - dEeRkREAWSE

Use of Resources HFEEH

The Group's operations involve the use of various resources, including AEBENEBSIRERZEER  BIEER
energy, water, and other raw materials. The Group has various policies KEEMEME - REFEZER ElAE K&
outlined to enhance resources use efficiency, taking into account into laws  REIEBE R T SIE & BHRENIESEREA

and regulations as abovementioned. W2 o
Energy Consumption BB FE
2024 2023 2022
—E-MFE —E-= —E-=
Consumption (kWh)
HEE (TRE)
Energy consumption’ 41,243,745 38,500,843 55,452,310
BERHFER"
Purchased electricity 23,376,010 22,972,377 26,629,675
SMNBE S
Natural gas 11,971,832 6,919,358 12,458,581
LPG / 11,104 /
RIEAEHER
Fuel oil / / 7,157,529
peaglie
Diesel 5,423,595 8,308,329 8,711,326
5
Petrol 472,308 289,675 495,199
o
Energy usage intensity (per tonne of treated solid waste)? 368 393 550
RREAEE (BHKEEEREY)?
Energy usage intensity (per m? of treated wastewater)? 5 4 5
BEREAEE (B REEREREK)?
Energy usage intensity (per m? of office area)* 58 55 86

RERERRE (BYARPLIEERE)*

Note 1:Recovered steam was produced from the combustion of fuel that has  [fz¥1 :
been included in the energy consumption of the associated fuel. The
energy consumption from recovered steam was zero.

PR PTEE AR - WE K
/\/ﬁﬁqﬂ (o] 2 3% ST

/Note 2: Energy usage intensity per tonne of treated solid waste = total kWh of  [ftF2 : guﬁ;ﬁﬁé{yﬁﬁ’j EEEYHBRERRE =

energy used in solid waste treatment operations/total tonne of treated YR IBEE TS BB T B
waste in the solid waste treatment operations. Energy used include all /. EEYERIEEERRE iggfgm 48 1
energy used under the solid waste treatment operations’ control, e.g., o BRI E YRR EEiT
4 for all stationary machinery and mobile vehicles. SEANFEREMNFAARRE 0 FTEET
e R B B E A REIR o
Note 3: Energy usage intensity per tonne of treated wastewater = total kWh MzE3 : EMERRIERE/KMAERFEHRE = I81RE
. of energy used in the wastewater treatment plant in the Eco-Plating ﬁg;ﬁ;@g@k@ﬁjﬁ,ﬁﬁg;ﬁ@ﬁﬁ#@§$EE¢/
Specialised Zone/total m? of treated wastewater in the Eco-Plating BREFEERBEEREKEET K B
Specialised Zone. Energy used include all energy used under the R BIEIRFEEEE TS %ﬁl A Fr{E A
Eco-Plating Specialised Zone's control, e.g., for all stationary machinery T RER » NPT A B T e 2 #e B B oy
and mobile vehicles. FTE FBEIREIR ©
it Note 4: For 2023 and 2024, energy usage intensity per m? of office area = total ~ [{3¥4 : EQ E-—ER-ENE - FEF KGR
F. kWh of energy used in Zhenjiang Xinrong offices/total m? of office NHEIES ﬁ@iﬁﬁgﬁr = EITIE&REAE
area of Zhenjiang Xinrong; For 2022, energy usage intensity per m? of 48 3 §g$ﬁﬁj/ﬁ,ﬂn7ﬁj¥ mELTEH
office area = total kWh of energy used in Jiangsu Yu Xin and Zhenjiang Ko oRZEBE-ZZF BFEAHKRKBEAEELE
Xinrong offices/total m? of office area of Jiangsu Yu Xin and Zhenjiang ,J%{f)iﬁ gi)ﬁ = IERFHRETIEERAS

Xinrong WA TRE TITHFTHRBEIEEND
E AT K o
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%1

Contributions of Energy Consumption

RERUHFE R

BEREREE(ESTER)

Energy Consumption ('000 000 kWh)

2024 2023
—EPUF —Eo=F

2022
—E-F

m Electricity m Natural Gas m Diesel m Fuel Ol m Petrol m LPG

T AR s

Direct Energy Consumption — Energy Powered by Combustion of Fuel
Stationary machinery and processes, such as, incinerators, stabilisation of
incineration process, and control of hazardous emission consumed natural
gas, fuel oil and diesel during the Reporting Year. Passenger cars, light and
medium goods vehicles, and other mobile machinery (such as fork lifters)
were utilised during the Reporting Year, consuming diesel and petrol. The
Group continued to reduce its unnecessary vehicles use, contributing to
reduction in mobile vehicle induced fuel consumption.

CE_NERE HERERRE FFRREEARAF

peaavied ba:i RALAAE

BREREFHFE—MEMHZE
RBEEFEA RERE RERELCRFR
el PR EIE F B E HER MR FFERRAR -
KR RS RBEFER  AREERHERE
RN UHNEEER EARPREERE
BB (Pl X E) - AR EEER DT 0
BNEWMER - BRI EE WS RAREE
FEELER -
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— S — o 1=y \ A VoA
—“E_DNEFRE £ kERASmSE
Combustion of Fuel R H R
2024 2023 2022
—EmEF —g=-= —s=-=
Combustion (m?3)
MIBE (I FHXK)
Natural gas for stationary source 1,211,179 700,025 1,260,423
BEERHBRXAR
Combustion (litres)
REE (F)
Fuel oil for stationary source / / 666,114
& E TR B9 8 h
Diesel 542,461 830,988 871,296
By
Diesel for stationary source 288,714 467,455 343,862
(& 7E R & 5
Diesel for mobile sources 253,747 363,533 527,434
it B IR /) 480
Petrol for mobile sources 53,295 32,687 55,878
TR ENR 895 5
Combustion (kg)
MREE(T=)
LPG for stationary source / 797 /
EERNREABMR
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Indirect Energy Consumption — Purchased Electricity and Recovered Steam
The total electricity consumption by the Key Operations was 23,376,011
kWh during the Reporting Year. The Key Operations also recovered heat
from its production lines and recycles the steam for internal heating.
During the Reporting Year, 134,784 tonnes of steam was recovered from
Zhenjiang New Universe, Yancheng NUHF, and Sugian New Universe, in
which 83,887 tonnes of steam was fed back to self-owned facilities for
heating and 47,874 tonnes of steam was sold to other companies for
heating purpose, whereas 3,023 tonnes of steam was lost due to heat
dissipation during transportation. Energy consumption of steam has been
included in the energy consumption of fuel used to generate steam.

— b F IR E

=

B

e

B W E

M

B BENR E FE—SMNEE 71 R Bl ZE )T
BREFEAN TZXEBKEENBRREERE
23,376, 01N TR - TEXEBKEENDREE
mEWERE - WS TR U B ER R o 3
EEERN - EIHT BT FELREET
3r1E W134,784M8 25 )7+ & R B 83,887 M 2K /.
XER B BRMEEER - K47,874WE AETH

A B LAY 3,023 X A EERBIRTE
BABHIBL A ANEREREERESEEL

J@*ﬂﬁ’ﬂam“/ﬁﬁ%* °

77</1

2024 2023 2022
—E-ME —E-= —EgE-=
Consumption (kWh)
HEE (TERR)

Purchased electricity’ 23,376,011 22,972,378 26,629,674
SNBE S

For treatment of solid waste 21,000,682 21,034,491 24,671,242

AR IR E R REY)

For treatment of wastewater! 2,343,016 1,907,235 1,867,116

L EE IR RE K

For office operations 32,313 30,652 91,316

HELEMAE

Note 1: Purchased solar energy is not included in total amount of purchased

electricity and treatment of wastewater we
CECMERE HEREARARE HFERREEBRAF
b

M BEXGRITEEINEE N LEKER
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Water Consumption

During the Reporting Year, a total of 339,014 m3 of fresh water was
consumed by the Key Operations. The water usage intensity was 2.39 m3
per tonne of treated solid waste, 0.17 m? per m? of treated wastewater,
and 0.21 m? per m? of office operation at Zhenjiang Xinrong.

Water Consumption

SOCIAL AND GOVERNANCE REPORT 2024

tTEg kERAEKSE

K E 5 EFE

RBEFEAN TEEXEBKEENRKERES
$£5339,01437 /2K o £ WA AC 57 18 (& B & ¥ A 0K
B E B2.393 5K ¢ B 5 K AS R 3R BE UK A K
WMEROITS FK EHEIIERRAEEED
¥ RAKRER021IL T K ©

KEFHER

2024 2023 2022
—E-lmEF =—F-= =®F=C=
Volume (m3)
HEE (I HXK)

Water consumption 339,014 886,636 696,219
FEkE
Water usage intensity (per tonne of treated solid waste)’ 2.39 2.93 4.34
AkEE (SMEEEEBEY)
Water usage intensity (per m? of treated wastewater)? 0.173 1.39 0.783
AKBE (B HFREEEEK)?
Water usage intensity (per m? office area)* 0.21 0.22 0.09

RKBE (BPAKRKRAIEEBE)

Note 1: Water usage per tonne of treated solid waste = total m? of water used
in the solid waste treatment operations/total tonne of treated solid
waste.

Note 2: Water usage per m® of treated wastewater = total m* of water used
in the wastewater treatment plant in the Eco-Plating Specialised Zone/
total m* of treated wastewater in the Eco-Plating Specialised Zone.
Only water used under the Group's control is reported.

Note 3:For 2024, due to stricter regulations on pollutant content of
wastewater at the source, water consumption for treatment has
decreased significantly.

_Note 4: For 2024 and 2023, water usage per m? of office area = total m? of

water used in Zhenjiang Xinrong/total m? of office area in Zhenjiang
Xinrong. For 2022, water consumption in Jiangsu Yu Xin is not
included as the water consumption and bills are covered by the
property management.

B 5 1

Bt 5E2

Bt 53

B 54

BWREEREYMRAKE = BREDRRE
13 FKARST J5 K/ 48 5 V3 [E] B R ) 48 R
2 -

BUNOREEREEKAKE = RREKE
ERKEEBAKEE IRREEZEER
TERERKARSL T oK o (B3R AR B H 8 H

KE o

S ESMEME - mOREEEATR
nEEMREERRE REAKEEE
b o

RZE_NER_ZE_=F - BFEHKH
AHEEAKE = I ERAKERLTH
KBTI ELBERAERBEAR - KT
ToF  ARIBRFINOEKERKER
MEEEIAE UTAEEIHFFINA
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Packaging Material

During the Reporting Year, approximately 71,818 kg of packaging
materials was used for transferring waste from customers to the
Key Operations’ plants and for storing treated residue (fly ash and
slag). They were mainly bags made of polypropylene, polyethylene,
tetrafluoroethylene, polyvinyl chloride with some recycled contents.
They cannot be recycled or reused as they have been contaminated by
hazardous waste. Treatment of such packaging materials are responsible
by the Group's downstream collectors, which usually incinerate or deposit
such waste to designated hazardous waste landfill depending on the
waste content. For non-contaminated packages such as corrugated boxes,

ZT-_NMWFRIE -

TEREARSE

BEH#

RBESFER BEMREFPBRAETEXK
BAEZ BRI Br AR IR 8 (IARIK R R E)
ZAETTREMERNBREMAZET1,818T
RoBEMHBIBRUABRARK BZK WA
Lk BEIBERNERT  AEETEERK
-mRELBRYHCDHEREDSH
STRERERBNE - ERENEERAKEN
THESEHAE BFEREEVMSESER
BHEREEENEREDERES - HRKREF
ZHNBEY  MEBRES  REREERG

they are reused internally as much as possible. EITHEMA -
Packaging Materials Consumed P SE FE B B 2 A R
2024 2023 2022
—E-NE —E-=fF —E=-=
Weight (kg)
HEE(TR)
Packaging materials consumption 71,818 90,593 217,415
BRMELEFE
Packaging materials intensity (per m? of building area) 0.25 0.32 0.76
BEMEEE (BT HKERR)
Packaging materials intensity (per employee) 187 195 341

BEMHERE (BREER)

During the Reporting Year, Yancheng NUHF has continued to adopt
the new medical waste collection system for large-scaled hospitals first
introduced in 2021, which phased out the use of single-use medical waste
collection bags and containers. The new medical collection containers
were recycled for continuous collection. They were sterilised daily and
upon disposal of wastes.

“E_NERE HEREAES

BEFEN ERFTTHELEBZRRBEERR
MER T - —FERIENTBERREYRE
R BLRARER-—RMBEEDRERR
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43



L

44  ENVIRONMENTAL,

—T_HFRE - -#HEREA

SOCIAL AND GOVERNANCE REPORT 2024

&

Figure 7 Medical Collection Containers Adopted at Yancheng NUHF
E7 £ERFFEEANRANBRRERS

Combating Climate Change

It is inevitable for the Group to face the risks derived from climate change.
The Group has taken proactive steps in enhancing its preparedness
and resilience to climate change. It has assessed and duly identified the
climate-related risks that might pose significant impacts on its business
operation and supply chain. From the Last Reporting Period onwards,
the Group has started disclosing its climate issues with reference to
the Task Force on Climate-Related Financial Disclosures (“TCFD")
recommendations on climate-related financial disclosure.

Governance

The Group’s ESG and climate issues management is integrated into its
governance structure as shown in the section “Sustainability Governance
Structure”. The Group understands that climate-related issues affect its
businesses, strategy, and financial planning over the short, medium, and

slong term. The Group has therefore identified climate-related risks and

opportunities it encounters over various time horizons. The identified
climate risks are assessed based on the assessment methodology
explained in “Risk Management”. According to the identified risks, the
Group has developed corresponding management approaches. While for
climate-related opportunities, the Group has determined action plans to
enhance its resilience to climate change.

B R IRE
REEE TR R B R RE R R R o
AEBERIERIE - MR RIRE L E

R AREREE ) o RE B E R4 I E E HEE Al
REHEXBEL MERBEREATZENRIR
MRk B LERSFEL  AKREZHRA
2RAARBEI BB E T/ N8 ([TCFD ) 8
RRIEERABRENZE  BEEAREKEER -

PR
==

WA EERRBE — &l REBENR
B HEREARREEEERCMAELER
BRiE - AEHEPAE  RIREMEESHEER -
BEE LM BREEKEY PHERAFE -
Bk - A SR B AR HEE T [ B 6 46 B B B 1y
RIFEBRREEE - KEENOREKERER TR
BIRREE| —SMEBAN G A ETH
b - RIBEEERER  AEECHEREEE
TH -ERERREBANOKRE  AEECDETE
1T858 - AR EHRIRECEERES -
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Strategy

The relevant climate risks identified, their time horizon, trend, and the
potential impacts on business and value chain affecting the Group are

shown below.

— b F IR E

e

RS
7% T R A8 BE LB
AEBHBENE R EES

B W E
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CEHEE BEREE
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CLIMATE TIME POTENTIAL IMPACT ON VALUE
RISKS HORIZON TREND POTENTIAL IMPACT ON BUSINESS CHAIN
RAR @ B Iy ) 5 B BEXBLE BEEEHETE
Acute Short term,  Increase Extreme weather events with Short term: May cause
=1 medium #0 increased severity during cyclones, transportation disruptions,
term, and hurricanes, storm surges and floods  affecting the collection and
long term can cause damage to the Key disposal of hazardous waste.
EHY . AR Operations and its machinery, and EH PR RERTH  RER
B K & B human resources disruption. REDRWENRE -
FERNE - Bo - mREH ROHoKERE
1 R RS Ay B E M N - Long term: May lead to
e F 2 EKEERLREEMERK adjustments in cooperation
BE  WEKANERNFE - strategies among supply chain
partners, impacting the stability of
the entire value chain.
RE : ATRE BB EEAERHS
BEERK  FEREAEEENR
EM o
Chronic Medium Increase Longer-term changes in climate Longer-term changes in climate
1814 term and #10 patterns could have an impact patterns may affect the stability of
long term on landfill layering, rates of raw material supply, which might
n hEI R & decomposition, and trash encourage companies across the
z = stabilization, elevating the expense  value chain to jointly seek climate
f%g of operating landfills. With more change adaptation solutions.
I rain and rising sea levels, the BREANRGEEAZIgEere
z§ Eco-plating Specialised Zone will R EHEEIRE Iﬁ LT@E@%
= consequently be more at risk EIEEEEELOR BSKE
of flooding or contamination. 1 &b i@ Vﬂ#ﬁ%?’i’z o
Generally, the alteration in climate
patterns increases the cost of
capital, operating costs, the cost
of human resources, the cost
of insurance premiums, and the
potential for reduced availability
of insurance on assets in locations
with high exposure to natural
disasters.
"Tﬂﬂﬁﬁ#}ﬁﬁﬁ“ 2HIEESH
DE - DRERNRNBEMHELY
Z ReEBSNELEER BEW
KEZREFE LA RREEZER
Hﬂlﬁﬁﬁﬂﬁ%/,@k‘kﬁ R o —
ﬂﬁa ﬁﬂﬂﬁ‘tﬂ’]ﬂﬁz‘m@i“bﬂﬁ$
ﬁ)ZK ERA - ANBIREA -~ R
SEEX$ NREBRKESEM R
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—_ZT_NEFERE #HERERBE
CLIMATE TIME POTENTIAL IMPACT ON VALUE
RISKS HORIZON TREND POTENTIAL IMPACT ON BUSINESS CHAIN
RAR B B i ) €5 B BEXBRE BEEEESE
Policy and Short term,  Increase Upon implementation of tightened Short term: May impact the
Legal medium o environmental laws and the cooperative relationships between
B NJA#E  term, and carbon pricing system, the Group upstream and downstream
long term will expect increased operating enterprises.
EH] - costs, increased costs resulting EH AREREFTHCEMEMNE
HA K = A from fines and legal proceedings ERAIR -
if non-compliance with newly
implemented regulations occurs, Long term: May drive the entire
and supply chain disruption or value chain toward a green and
supply shortage if the carbon low-carbon transformation.
pricing system affects the chemical ~ KHi: AJaE SR AEEHEBLE
" markets. RIRE) 7 MR o
X T8 b B BRSOV ERRE Rk B I E
= g & AEERMELKAGEM W
SE BETETHERESR  SRRER
e ﬁ“Aﬁﬁ&$ﬁm it 08 A
<th TEICERTS - fEESPEL
e H B S R
Technology  Short term,  Increase During the transitional period, Short term: May prompt
Bty medium #0 the Group expects increased companies in the value chain
term, and research and development and/ to jointly pursue technological
long term or procurement expenditures to upgrades.
HH A introduce new and alternative RE AR EEE LN AT
HA K = B technologies, and additional cost A 38 SKAR AT F 4R o
of adopting new practices and
processes. Long term: May alter the
PRIEEIA - REBFEFTFE NI E competitive landscape of the value
RSB - S EFHRENR chain.
By AREAREAFOEE G AN R AT EERNFREFERS -
12 Fr 5| BB SN AR o
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—_ZE_MEFERE - g kEFABRSE
CLIMATE TIME POTENTIAL IMPACT ON VALUE
RISKS HORIZON TREND POTENTIAL IMPACT ON BUSINESS CHAIN
RAR BB W R E5 E B BEXBRE BEEEESE
Market Short term,  Increase The waste treatment method of Short term: May affect the stability
Mm% medium 3 co-processing of waste in cement of cooperation between upstream
term, and kiln provides a sustainable and and downstream enterprises.
long term cost-effective alternative to the RE AIRER B E TR ESER
HH A traditional waste treatment IREN -
HA K = B methods adopted by the Group.
This may reduce demand for the Long term: May promote the
Group's services and impact its optimization and integration of the
revenue and profitability. value chain.
" KREBRBBEMN T EZRASE RH: Al EBERNSELR
X RANEGREMEREER ARHAFE BE -
Eﬁg REREABRZNERTR - EBAE
3= RERLHAEERBOTSL ¥
g% ZRAREFIEES
<Z,: ’ Reputation  Short term,  Increase Stakeholders’ concerns and Short term: May undermine the
= B medium #0 negative news on climate-related confidence of partners.
term, and issues might dampen the H: RIREEEASIEREMNEL ©
long term investment sentiment of investors,
RGHR - A impacting the stock price and Long term: May encourage
H & = B market capitalisation of the Group, ~ companies in the value chain
and hence increasing the liquidity to collectively enhance their
risk. environmental image.
MR AEENR IR RIEEFAEEN R AlestBEERETH QR R
BEEEFRENHREENRER RRAREER -
# OEAEBRELTE (MG
I B I R o
CECNERH HEREARE FFEREREEARAA
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Taking the time horizon of the above-mentioned risks into consideration,
the Group has organised its strategic decision making into three phases:

° Short-term (1 — 2 years):

This phase focuses on climate-related risks and opportunities that may
arise in the near future, such as the impact of upcoming environmental
regulations on existing operations and the short-term application
opportunities for low-carbon technologies. The Group's strategic planning
will emphasize optimizing and adjusting current business processes to
quickly adapt to short-term changes.

. Medium-term (3 — 5 years):

The medium-term focus is on the impact of climate-related factors on the
Group'’s business model and market competitiveness in line with industry
trends. For example, the pace of low-carbon transformation within the
industry may affect the Group’s market share. Strategic planning will
revolve around adjusting business layouts, developing and applying new
technologies, and enhancing medium-term competitiveness.

o Long-term (5+ years):

The long-term perspective centers on the impact of global climate change
trends on the Group’s sustainable development, such as the potential
threat of rising sea levels to project facilities in coastal areas. Strategic
planning will involve adjustments to strategic direction, exploration of new
markets, and the setting of long-term low-carbon development goals to
ensure the Group's climate resilience over the long term.

Risk Management

An ESG risk assessment was conducted based on assessing the possibility
and impact of each identified risk. Risks are then prioritised and classified
into three risk levels: high, medium and low. The overall risk level was
determined depending on the possibility and impact of the risks.
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Definition of the overall risk levels

[ B ok EREBRR 2 ER

High Risks at this level may have serious consequences. It is highly likely that there will be some
impacts to the Group and hindrance for the Group to achieve strategic goals.

= TREBFRAIFESEERENER - BEARHAEEERETHE  PRASEERERKE

Medium RISkS at this level may have serious consequences, but they are less likely to occur. Conversely,
the consequences could be minor in nature, but the probability of occurrence is higher

H REBEFIFIEERBRENRR  BERENFRMRIE - Rz RRAEEBEN  BEHAERE
B e

Low Risks at this level have limited harm and consequences for the Group to achieve its strategic

goals, and the probability of occurrence is low.

ARBASEAEEERRBEERNBERRRAR  BEREIRE -
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The major climate physical and transition risks identified, their overall risk & F F BRI WIE KB E R - HZEERKR

levels and the Group’s management approach and mitigation measures
are shown below. The Group will prioritise resources to manage climate
risks with high risk levels.

R\

IKERAEEERTSHAMEBERE LT - &
SEEEELHFERRERES A RKF KRR
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CLIMATE OVERALL RISK

RISKS LEVEL MANAGEMENT APPROACH MITIGATION MEASURES

RAR B B B Rk AR B EET BEETE

Acute and Medium to High - Purchased insurance to minimise - Conduct emergency drills to
chronic FES financial implications caused by improve ability to respond to
SHREMN extreme weather damages extreme weather events

YE E

PHYSICAL

BERR  AEERIEHRAR
BEEROMBYE

- Strengthen facility protection
measures, such as reinforcing
buildings and installing flood
prevention and drainage systems
ﬂﬂ%ﬁ mﬂ% £ - PlannE g

K HEAMPEKFR 5

- Enhance monitoring and analysis
of climate data
hna& B5BIA 5 A7 |4k & K

- Considerations for reassessing
and adjusting business
operations in high-risk areas
BRI (A A GA B EL e i R 2T
BENEREEER

ETERRER LIRS E S R
RARE D

- Invest in the development of
more disaster-resistant facilities
and technologies
REFEE BR8N RME
B g

- Carry out technical research to
explore new hazardous waste
treatment technologies adapted
to climate change
PR BT 95 - IR R JE SR IR &
b 8937 B & B R WD B2 32 R Al

—Eo—mEE

B dBaRERRE HFRAREEERAA



50 ENVIRONMENTAL,

— 222 F R B

Ay

tTEg kERAEKSE

SOCIAL AND GOVERNANCE REPORT 2024

TRANSITION

CLIMATE OVERALL RISK

RISKS LEVEL MANAGEMENT APPROACH MITIGATION MEASURES

RAR B B ER BRI BB & BEEHE

Policy and High - Cooperate with the government Provide policy interpretation

Legal = authorities to perform industrial training to improve

B MR upgrading projects whenever employees' understanding and
necessary implementation of regulations
EVERERNE RaEETE REBRRZEBIIR RBAEEY
¥HARIER VER IR AR BLEN 1T )

- Closely monitor policy Participate in industry
developments and promptly associations to jointly promote
adjust internal management and the rationality of policy
operational procedures formulation
BIIBBRERER  KKABA DETER S - HF (R BOR
HE IR EEIER T EHE BN

Technology High - Continuously explore energy Collaborate with research
BT ) efficiency and recovery institutions to jointly develop

opportunities to better manage
its emissions
TETRRBEIRBCE LB e -
LASE 47 4 B3R L HE I

- Explore state-of-the-art artificial
intelligent technologies to adjust
and optimise ambient conditions
for hazardous waste treatment
FRR&ELEMNA TS RN - 5B
BB fE kR RE Y R B /Y IR iR
wn

- Improve operation efficiency
REEEME

- Increase investment in the
research and application of
environmental technologies
to enhance compliance and
competitiveness
DN BR B AT T 95 R0 AR B 4R
B URSERUENRSEN

- Establish a technology reserve
and stay updated on the
application of new technologies
BRI E AR - E BR SE R T R
" e A

technology solutions
BB S F - AR R
fRAR T 2R

Gradually advance and adopt
technological upgrades and
transformations

22 S 30 PR PR B T AR S e R
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CLIMATE OVERALL RISK
RISKS LEVEL MANAGEMENT APPROACH MITIGATION MEASURES
RIRE R ERERKRL - EESH REHEE

ot T

TRANSITION
3B % = B

Support the national directions
and policies

X FEER A M R E

Improve the coordination with
other entities in the same
industry in line with the national
guiding principles toward the
national climate target
BEBRRE2ER KB ZEH 55
?W MEEREEME BN
Strengthen market monitoring
and analysis, building long-term
partnerships with suppliers

o mimEE i B AT - A ER
B REA R R

Expand raw material
procurement channels and
develop new services to meet
market demands
BRRMERERE - WhHBEHN
AR 75 LA W B T 45 7 3R

Continue to adopt traditional
waste treatment methods since
incineration and landfilling are
more established and reliable
waste treatment methods,
especially for hazardous wastes.
In contrast, new waste treatment
methods such as co-processing
of wastes in cement kiln may
require further research to
reduce risks to human health and
safety.

%%T%% TR BRI BR IR T 0E
Z’Mﬁ&iﬁﬁmttf}ﬁﬁﬂ&—bz
WEMRIENE  FRRENE
BREY - R - IREYWEES
KRB EE YIS R IR
AR EE —PHEURLEA
HlEEkZZHERR -

Implement cost control measures
B 1 P A1 4 5

Strengthen market expansion
and brand building

g mishERmE RS

Medlum to High

Emphasise on continuous staff
training and development on
climate issues at the operating
level and optimise administrative
policies on climate issues on
executive Ievel

SR TEE Eﬂ,ﬁ\l GEL

B SR ) RE S Bl R B Eﬁﬁ
E@{Eﬁﬂif‘nﬁéﬂ’\]ﬁﬁﬁ%
Focus on the Group’s targets on
GHG reduction to mitigate risks
of climate change
EIREERREREREER
1= DUREE RUR 2 L B &
Establish a reputation risk
management mechanism to
promptly address negative events
BUEERREEESG - RRE
BamEES

Conduct customer satisfaction
surveys

EARPREERE

Enhance communication with the
media and the public

DR EE RS AN K R BB

BRE #HEREARRSE

FFERREEERA
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Despite the risks associate with climate change, the Group also
sees opportunities to expand its business and increase its market
competitiveness. By improving the management and its technology,
it increases the operation efficiency and increases the market

competitiveness of the Group. The major climate opportunities identified
by the Group are shown below.

SOCIAL AND GOVERNANCE REPORT 2024
R odgkEFARSE

BERRELEREAR BEAKEBLFINTH
REBNRSMEHFNNKE - BBREE
BREM IREAKRENZERERHISE
FH - AEEBBANTIEREEENT ©

CLIMATE

OPPORTUNITY DESCRIPTION POTENTIAL IMPACT STRATEGY

RIZKE i BES RB

GREEN With the advancement of - Enhance the company's - Increase R&D investment and
TECHNOLOGY low-carbon technologies, technological image, attracting collaborate with research
INNOVATION the Group can leverage its more investment and institutions on technology
REFMAIF  R&D capabilities to develop partnership opportunities development

new green hazardous waste
treatment technologies and
expand its business areas.
For example, it can research
and develop efficient carbon
capture and utilization
technologies for application
in hazardous waste treatment
processes, achieving carbon
reduction and resource
recycling.

BEE ROV E S - RNEE
Rl BB HA AL ) - FAEITA
HZEGREMERERN - AR
ETSEE o Plan - RIS
RE B SR B A R R - AR
RiEREYRIZBIER - BIR
BR 2 A &R B U F A o

RAQAARBRER » RS EZ
REESERE

- Transform the Group's
business structure by adding
high-value-added green
business segments, improving
profitability
BB S M INEAREZE
BoER - BUEARERE R RIEHE
# - Re BN

- Encourage companies in the
value chain to focus on green
technology innovation
SENEESE EH R R FEERN AR
=Es -1k

- Drive the entire value chain
toward green and low-carbon
upgrades, elevating the
Group's position within the
value chain
HE B B (B (8 88 (7 4% &R B A
B RAREBEEEEET D
Hh {2

IR B A - BRI S
B VEHETTH T 7 3

- Establish a technology
transformation platform
to commercialize R&D
achievements and bring
them to market
BUEMELTE ST
PR m b 3 HE A TS

- Conduct technical feasibility
studies and market research
HEATEAM AT LR R AT 35
EEEoH

- Strengthen intellectual
property protection and
promote the industrialization
of technologies
MERAMBERRE  (RER
MEX(
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CLIMATE

OPPORTUNITY DESCRIPTION POTENTIAL IMPACT STRATEGY

RizHE it BERE K BE

CARBON As the carbon trading market - Reduce carbon emissions - Establish a carbon
TRADING gradually matures, the Group through carbon reduction emission monitoring and
MARKET can optimize its carbon measures and accumulate management system to
SR emission management and carbon assets accurately calculate carbon

participate in the carbon
trading market to realize the
value appreciation of carbon
assets

BEEMRR DTSR LA -
REBREBRBENER - I
DEMRHTE  BERREE
HIE B

BB BE R AR - R
B A E

Generate additional revenue
through the carbon trading -
market, optimizing the

company'’s financial condition
BB R 5T 5 A SN

A Bl R B BN
Encourage companies in the

value chain to jointly focus on -
carbon emission management
SENEESE FNERRERT
RBERRE I8

Promote the establishment of

a carbon management system
across the entire value chain,
enhancing overall carbon -
reduction capabilities

PRI EERNREIRE
o R R AE

emission data
BUMPFHEZREERER
S HE ST E R BUR
Actively participate in the
carbon trading market and
engage in carbon asset
management
B8R 5% - ET
mEEERE

Provide carbon trading
market training to improve
employees' understanding
and operational skills
RMEMR ST IHINE - =R
REHBRZ SN BN T RE
B IER RS

Collaborate with
professional carbon asset
management institutions

to enhance carbon trading
efficiency
HEXREEEERES
1 BABR F XK

Metrics and Targets

To measure the level and impact of the Group’s climate-related risks,
the Group monitors metrics and indicators to ensure an effective and
guantitative assessment. The Group monitors and reviews its Scope 1,
Scope 2, Scope 3 GHG emissions (in tCO,e), total GHG emissions (in
tCO,e) and the GHG emission intensities regularly. The GHG emission data
and targets set are shown in the sections “Greenhouse Gas Emissions”
under Emissions and “Emission Reduction Initiatives” under Environmental

Strategies and Targets.
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Social Responsibilities and Ethics

1. Employment and Labour Practices
Employment
The Group did not note any cases of material non-compliance in
relation to employment during the Reporting Year, and strictly
complies with national and local laws and regulations, including but
not limited to the following:

- Labour Law of the PRC

- Labour Contract Law of the PRC

- Employment Promotion Law of the PRC

- Social Insurance Law of the PRC

- Law of the PRC on the Prevention and Control of Occupational
Diseases

- Special Rules on the Labour Protection of Female Employees

- Regulations of Jiangsu Province on Wage Payment

- Jiangsu Province Provisions on Democratic Management in
Enterprises

Total Workforce

As of 31 December 2024, the Key Operations had a total of 385
employees, all of which were from Mainland China. 100% of them
were full-time employees.

SOCIAL AND GOVERNANCE REPORT 2024

AN

s
HEeEsSTHERE

1. EREREIEHR
&=
AEERBEFEANLBEERERRES
HEEEMERRBRBER  BEBRKET
BREBTEZEZRAMN  B8FEEFTRR
IE-RE

- REBEX

-  HEEHARE
- FEREEEX
- BEuERERE
- REBEBRAE

-  RBTIBHREFHRE
- OIFAE LE G
- IHRELERTEERKD

BEHE
R-ZZE-_NMF+—_A=+—H &%
EEEHLEISGSEEE  2EKEARERA

o EH100% A2 BES -

2024 2023 2022
—EBE-NEF —E_-= B
Number of employees’ 385 465 638
EEAE
Full-time: part-time (ratio) 385:0 464:1 637:1
8RB (EX)
Male: female (ratio) 4:1 4:1 4:1
S (ke x)
Frontline: Management (ratio) 5:1 6:1 3:1

Aifg  EEE (LX)

18-25: 26-35: 36-45: 46-55: above 55
18-255% © 26-355% © 36-455% : 46-555% : 555 A

1:64:133:130:57

3:96:163:149:54 11:168:211:193:55

Note 1: Number of employees were those working within the reporting

scope at the end of the Reporting Year.

Mz BEABUREFERNBREEE
NTIERABRE -
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Employee Turnover

The Group has been establishing mutual communication platforms
between management and its employees, considering employees’
feedback, and creating a friendlier corporate culture for staff
retention. During the Reporting Year, 81 people left the Key
Operations’ workforce, corresponding to a turnover rate of 21%,
which saw a decrease when compared with the Last Reporting
Period.

To further lower their turnover rate and retain talents, the Key
Operations will continue reviewing existing practices and strategies
on salary and welfare, health and safety protection, and internal
engagement and caring activities. The Key Operations hope that an
improved sense of belonging and cohesion can be achieved when
employees’ expectations are met.

Employment Policies

During the Reporting Year, there was no major change in
management measures relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunities, diversity and anti-discrimination for all Key
Operations. In Eco-Plating Specialised Zone, the welfare terms
have improved for employees accumulating longer service years to
reward their contribution to the business. With the growing demand
from clients and the municipal government, the Key Operations
have adopted mobile application, face recognition security devices
and other intelligent control administrative system to encourage
better utilisation of information technology in human resources
management.

Compensation and Benefits Package

Employees of the Key Operations are entitled to basic salary with
various allowance and incentive bonus as per their job positions,
responsibility, capability, contribution, performance, experience,
and other attributes. The Group regularly reviews and adjusts
employees' salary in accordance with its business growth and market
price. The overall compensation is generally above market average.
Year-end bonuses are also provided based on performance.

Apart from monetary form of remuneration, non-monetary form
of basic social insurance, including pension, medical, work-related
injury, unemployment compensation and leaves are also offered
for talents retainment. In terms of leaves, employees enjoy national
holidays, marriage leaves, maternity leaves, funeral leaves, and
annual leaves. Accommodation, canteen, convenience store,
and shuttle buses are provided for employees working at remote
plant locations. Gym equipment is provided in the Zhenjiang
Xinrong office for stress relief. To create a sense of belonging and
attachment to the Group, team building activities and outings
are arranged regularly for enhanced communications between
employees, e.g. flower arrangement workshop, hiking activities, and
barbeque gatherings. A business account has also been created on
WeChat to publish updates about the Group and establish a friendly
culture with employees.
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Figure 8 Zhenjiang New Universe employees 2024 Dragon Boat Festival Zongzi Making Activity
B8 EIMF_E_MEETIRFHERFED

Figure 9 Zhenjiang New Universe employees 2024 hiking trip to Mount Lu
B9 EIHFETI S _MNFELED 2K
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Figure 10 Selected gym equipment at Zhenjiang Xinrong
B10 ETEHEBO RS BN

Internal Promotion and Dismissal

Internal promotion and job opportunities are offered to existing
employees, and selection is based on monthly review on working
capability, attitude, and quality on a point scoring system.
Employees are encouraged to discuss their goals regarding job
advancement and career development with their up-line supervisors.

The Key Operations may terminate a contract if an employee is not
performing up to standard. In such cases, the labour union is given
7 days to provide any feedback or opinions for the companies’
consideration. If the employee wishes to make an appeal, the labour
union will provide all necessary support and assistance according to
the law.

Award and Penalty System

The Group has an “Award and Penalty System”. Under this system,
employees with excellent presentation, responsibility, discipline,
contribution, attitude, newly acquired qualification, and who act
as role models are to be recognised and rewarded with cash bonus
along with certificates of compliment; on the contrary, disciplinary
action and cash penalty are to be imposed if an employee has
committed an act of serious misconduct or deceitful behaviours.
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Equal Opportunity

The Key Operations strive to recruit talents who can create value for
the Group. The Group provides equal opportunities for employees in
respect of recruitment, training and development, job advancement,
termination, compensation, and benefits. Recruitment channel by
the Key Operations includes recruitment webpage, staff referral,
platform on Department of Human Resources and Social Security.
Employees are not discriminated against or deprived of such
opportunities on the basis of gender, ethnicity, religion, colour,
age, marital status, family status, retirement, disability, pregnancy,
or any other discrimination prohibited by applicable law. Grievance
procedures are developed to ensure transparency and fairness at
workplace.

In the future, the Group wishes that it can contribute more
to promoting diversity and making the industry more widely
acceptable, especially by women, to deconstruct the stereotypes and
expectations imposed on certain categories of people.

Employee Health and Safety

During the Reporting Year, there were no major changes in policies
related to providing safe working environment and protecting
employees from occupational hazards. There was not any noted case
of material non-compliance in relation to health and safety laws and
regulations. The Group strictly complies with national and local laws
and regulations, including but not limited to the following:

° Law of the PRC on the Prevention and Control of Occupational
Diseases

3 Production Safety Law of the PRC

o Emergency Response Law of the PRC

° Provisions on the Supervision and Administration of
Occupational Health at Work Sites

Work-related Fatality
There were no work-related fatalities in the past three years
including the Reporting Year.
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Lost Days Due to Work Injury
A total of 434.5 workdays combined were lost due to the
work-related injuries.

Ay

Number of Work-related Injury Cases
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Cases with no more than 3 lost working days

BARTEE 3 ETIFAMER

e | 0st days due to work Injury

ATHBEEN TR

The causes of injury cases ranged from tripping into uncovered
drains, falling due to wet or slippery floor, cuts from sharp
edges, accidents related to vehicular, forklift, or heavy machinery
operation, and minor burns from accidental release of high
temperature steam, liquids, or powder. As the Group holds a strong
belief that “safety is efficiency”, the Safety Department is appointed
to carry out thorough investigations for every injury case to find
out the cause and taken relevant corrective measures. Whenever an
investigation is finished, the Group delivers seminars or training to
inform its employees of the reasons that caused the accidents and
emphasise on the appropriate safety measures that shall be taken.
If it is found that the design of machine had contributed to certain
accidents, modifications will be made such that they become more
user-friendly and can lower the chance of another accident. During
the Reporting Year, several measures have been reinforced after the
injury cases, which include:

- Performed “learning from lessons” review with employees to
enhance employees’ awareness of the occupational hazards;

- Revised work procedures for manual handling of loads;

CE_MERRE -HERERRSE

TEREARSE

EIGELIEEE
AT EmBRMTIEREE £ 543458

500
450
400
8
350 =
0 &
30 8@
287 [
250 £ X
<
S IR
200 2%
150 g ®
S
100
6 50
0
2022

Cases with more than 3 lost working days

1881 3 AR MER

XEERNRABRKABEZEHKE
A AR 8 T A BN IE &R S
HEW XNELENRRBREARANE
B UARBIERSRER REHH
REROEWES AR AEEREL
EREREX] BELKZEHBRERZE
BRETHERAS UBEBREHREAR
RHBBUTCER BERETER
AEBERTERESREI  BEHE
SN REEMEEE - 308 TR E
REGEEMNREHEHE - MERKIOR
AAERETENBRLE  AEEFEEFDL
HR - EREEMSA - (W EEE#
EBNNEE NRBEFERN EHL
XBERE AEEMBRETHEE H
hEE

- HEITETIEFREESEEINR
AR ETHREERNER

- BIFAIRESWMOITERRF:

HFERREEERAA

59



60 ENVIRONMENTAL,

ToMERE i ERE A

- More stringent requirements for wearing of personal
protective equipment (“PPE"”) in hazardous work
environments;

- Implemented anti-slip measures at accident-prone locations;

- Conduct more in-depth training regarding operation of
forklifts and heavy machinery; and

- Strengthened safety promotion for employees during
briefings, discussions, and training sessions.

Group’s Health and Safety Policy

The Key Operations put significant effort into improving the safety
of working environments and carries out regular reviews to minimise
chances of incidents. The Group strives to improve its standards and
lower risks by arranging more training for its employees.

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New
Universe, and Yancheng NUHF were accredited with the GB/T
45001/1SO 45001 Occupational Health and Safety Management
System certification.

Management

As the Key Operations of the Group receive and handle various types
of hazardous, infectious, and toxic waste daily, a range of measures
is taken to ensure the health of employees. Leadership that oversees
the occupational health and safety (“OHS") promotion throughout
the workplaces is identified. It is responsible for establishing OHS
management systems and operational procedures according to laws,
regulations, guidelines, and standard documents as promulgated.
It works with Zhenjiang Xinrong to standardise safety guidelines,
identify potential risks, and ensure the effective implementation of
the following practices.

Identification of OHS Risks and Hazards

° Regular examination on site-specific emissions

° Pre-employment body checks (employ only those in good
health condition)

° Annual and pre-departure health examinations and follow up

° Investigations on workplace injuries (and undertaking suitable
corrective actions)

o Yearly third-party assessment and evaluation on the OHS level
of the working environments

° Regular internal inspection on the level of various OHS
parameters
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Preventive Measures at Workplace

— b F IR E

e
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Provision of all necessary PPE, e.g., dust— and toxicity-proof
respirators, noise-proof ear plugs

Labelling on hazardous waste according to standard
procedures

Standardised work procedures and rules for each stage of
handling hazardous waste, including transferal, offloading,
and storage

Prohibition of storage of contaminated waste for over 6
months

Construction of unloading area and class A warehouse (lowers
OHS hazard risk)

Daily disinfection of facilities that handle hazardous waste

Shortened work duration of employees working in facilities
with comparatively higher concentration of indoor pollutants
Installation of air purifier, ventilation systems, and green
plants if possible, for fresh air flow

Upgrade of flue gas treatment facilities to filter pollutants and
maintain satisfactory air quality

Set up of a platform for employees to report on any potential
OHS and fire risk
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Figure 11 Warning signs for hazardous waste and occupational disease at Zhenjiang New Universe
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Training
o Regular OHS training and emergency drill for all employees
o Lessons on the most recent OHS laws and case studies for all

new employees and those entering a new department

° Spontaneous training and seminars after any occurrence of
work injury

o Competition and examination on OHS information taught to
leave a stronger understanding

° Penalty for employees who fail to wear protective gears

Awareness Raising

o The Acknowledgement on Occupational Health Hazard for
employees, to inform them of the OHS risks they are exposed,
their rights to PPE, training, and medical support if injured,
and their responsibilities of reporting malpractice or illegal
activities

° Signages and labels on facilities or items that may induce OHS
risks

o Notice boards at waste treatment sites to share OHS-related
notifications, news, and reminders

E/kd

e TEHHFMAREETERERREZZE
BIIRERRR

s RBEFEEREAFHINESR
RESFOBERFER2ERMESR
BT R A2

e EAIGEMBER ETHHESE
El&E)

e BRYUARERERRZZEAN
BN E L - DRI R

o RERMEBDLEMRANES

5 2 27 2

151 @

e REIRHUBEXERRAZHERE
EHME TR BEERERR
EREALERERR  HFIl - X
BEMNBEFOEN L RBR
PRITRIGOHERBH AL

e FHARESIERXERZZEBRMNR
He sk ¥ an £ EIR RS RARE

s EBYRERESMNETE DFEBX
fREZEEENEA - HEMER

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

— 220 F R B

Crisis Preparation and Management

Annual reviewal of emergency contingency plans in
preparation for service disruptions, be it caused by natural
disasters or equipment failure

Upgrade of the monitoring centre and emergency equipment,
replacement of normal glass to tempered glass, and purchase
of more protective gears and first-aid kits for combatting and
rescuing in hazardous events

Prompt reaction when upgrade needs are identified for
facilities

Training, footage-watching, drills, and examination to remind
employees of the impacts of waste mistreatment

Continuous Review

Regular evaluation and assessment on the potential hazards in
the working environment

Annual update on OHS implementation plans

Continuous reviewal on training topics, work procedures, and
the operating environment, and above measures

Emergency Events

The Group's business nature suggests a risk of explosion if
hazardous waste was not properly placed or handled. After the
“3.21 Explosive Accident” of a Xiangshui chemical plant in 2019,
the hazardous solid waste treatment operations in Jiangsu Province,
the PRC became even more aware of the importance of taking all

necessary preventive measures and having an emergency plan. They

now adopt the following policies:

prioritising treatment of the most flammable and explosive
hazardous waste

increasing the safety distance between different categories of
hazardous waste and materials

outlining emergency plans and carrying out yearly drills
constructing unloading halls and class A temporary hazardous

waste storage warehouse, and limiting the maximum length of
storage as 6 months

The Class A temporary hazardous waste storage warehouses
abide by the highest fire safety standards at the hazardous waste
treatment plants.

—E_MERE HERERRE

TEREARSE

EHEEREE

e BERLTRSRBERER G EW
RKEE R RBEREIERH RS
%’%xﬁ%%ﬁ¢%ﬁﬁ
HEREEFLRERRE  BEE
WEEHRSM(CEE YBEES
W ERERERE  AEEER
EHTETRESIRME

s TEMERBARTREREELR
F&

s BBERI BEERY EBEBELE
% IREE T B YRR
TE

fFEIR AT

s TEHFELFGEIERRETNELE
ek

. BFERMBERRLE2EHTZ
HERNIENETE TR RIE
IR - WHE

BSEH

REBEBEEGER  WEEREYR
BEREETE REBEBEEOHRR -8
ZE-NFBKRKE-FIEIMmEE32]
BIEEWI % EFRBIHEANREZE
BEYRIEIEEE NE &R — %
TR TER AR GIE BN EE M -
IR E RN T 5 UK

- BERESSNZENERED

- EMARERNNEREY R
B 2 2 HE B
—  HIEEZFE SFETES

- BRABRERFREREDERS
RERE REREERRERS A6
18 A

RRERENGSETE BT RRE
VR B S R

HFERREEERAA

63



64 ENVIRONI\/IENTAL

SOCIAL AND GOVERNANCE REPORT 2024

= \ A Paras \A ==
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Development and Training BEREI
Percentage of Employees Trained EEZEINESMHL

During the Reporting Year, training was delivered to 90% of its
employees. The percentage of trained employees has decreased by
10% when compared to the Last Reporting Period.

RBEFERN AEEBRHENEIIREE
REEEMI0% - 8 _EFHE ML
XA B TR AR A10% °

Percentage of Employees Trained by Group

EAEEEIESNED

120%

110%

100%

90%

80%

70%

60%

50%

2024 2023 2022
—T-WF —Eo=fF kS
—>—Overall —@— Senior Management Middle Management
1] mRERE PRERE
Frontline & Other Staff —@—Male —@— Female
AR EMET S it

Note: The percentage of employees trained is calculated by number

of employees who received training throughout the Reporting
Year/number of employees as of 31 December of the Reporting
Year. Since the trained employees during the Reporting Year
included employees who have left the Group, the percentage
may be over 100%.

Average Training Hours Completed

A total of 4,991 hours of training was delivered to the Key
Operations’ employees. The average amount of training that each
employee received was 12.96 hours. The average training hours
received per employee has decreased by 44% compared with the
Last Reporting Period.
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Training Topics
Top management of the Group regularly reviews training needs
based on the following three major aspects:

- Industry-related — how the Group’s operations fit into the
environmental industry and market trend

- Job-related — professional and operational skills required to
foster an error-free operating environment at incineration and
de-toxification processes

- Task-related — other knowledge and skills for adding business
value or to streamline workflow
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Industry-related training

. Laws and regulations on the collection, storage,
transportation, treatment of hazardous waste

o Industrial standards and relevant ISO certifications
o Risks and potential hazards associated with improper
treatment of hazardous waste, study on the 2019 “3.21

Explosive Accident” in Xiangshui county

Job-related related training

o Application of laws and regulations, policies and
procedures, and emergency response to job-induced
hazards

o Categories: occupational health and safety, precaution

and response to fire and hazardous events, environmental
protection, use of equipment, waste management, work
procedures, etc.

o Content: instruction on appropriate methods of entering
and leaving the plant areas, guidelines for electricity
usage, prohibited behaviours/actions within plant areas,
techniques on wearing PPE, usage of fire extinguishers,

drills in case of sudden events, etc.

TR

e HARAKE IHF BRIkEER
i BE ) R 2 AR B

. T EZ2ERHEBISORE

. R E BRI 1T B BE D R B
BEGREHR-Z—NLFLEK
SRR A 3218 FEW]

T EMEE D)

o ERER BERERREFHE
A AR TR EEIT
B FE

o HH BEREERZE AER
el EHROEHEENREY R
BiRE  RERE BYWERE -
THEERFSE

s ANT BEELEBERITIEANIE
N AEES  BRAXEIEN
ThR/EE - MEEAERE
BRI R NERHRE - BANE

BUBRE &

TEC_MERE HEREREE HMFRREEERAA

65



66

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

—E N FRIREK

g kERAKSE

Task-related training

Task-related training is designed to more specifically fit the tasks
that each employee has to carry out in his or her duty. They aim
to strengthen employees’ knowledge, competency, productivity,
and effectiveness related to their job position.

For members of the Board and management staff members in
the Hong Kong head office, they take classes on managing the
Group, assessing and combatting the underlying risks of the
business, and understanding their responsibilities, topics include:

° environmental, social, and governance (ESG),

° anti-corruption,

o establishing relations with investors and media,

o opportunities and challenges brought about by technology,
. use of big data in listed companies,

o responsibilities and obligations of Independent

Non-Executive Directors (INED), etc.

For management level employees in the PRC, they may be
required to attend courses on corporate management skills,
first-aid, environmental and safety related issues in workplace,
finance and accounting, depending on their job positions.

For the Group’s frontline employees, courses on the following
topics may be arranged for them:

. excavation,
o heavy lifting and hoisting machinery operation,
o class lll incinerator operation,

° welder certification,

o electrician permit,
. on-site health and safety certification,
o storage, handling, and transportation-specified techniques

of hazardous waste, etc.

Most of the time, task-specified techniques are taught in the
workplace rather than classrooms such that they can fuse and
make use of the theoretical knowledge learnt better into their
real-life tasks. The Key Operations also give spontaneous training
to employees whenever a work-induced accident occurs, such
that employees are reminded of relevant threats and measures
are taken to address them.
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Identification of Training Needs
The Key Operations offer training opportunities to employees based
on annual training plans updated every year. Some of the topics that

are always on the agenda include, induction for new employees,
occupational health and safety, and waste treatment quality. These
topics consists of the most important information for employees that
are necessary for discharging their work duties. Examinations are
arranged for employees whose positions require them qualifications
or certifications. This pushes employees to study and revise for
their positions and helps identify employees who are not meeting
standards for additional training. When major incidents occur,
assessment will be made to decide if training is necessary to prevent
future occurrences.

Labour Standards

The Group’s Key Operations follow the Labour Law of the PRC, the
Labour Contract Law of the PRC, and other related national laws of
the PRC in terms of employment management. During the Reporting
Year, there were no major changes in management measures and
the Group did not note any cases of material non-compliance
relating to preventing child and forced labour.

Measures Taken to Avoid Child and Forced Labour

The recruitment process strictly abides by the guidelines of the
Group’s Human Resources Department as stated in the Corporate
Management Policy. Only formal channels of recruitment, including
via online platforms, staff referral, local recruitment departments,
are used for hiring employees. To ensure that there is no child labour
and better protect young adults’ interests, some operations require
applicants to have reached a minimum age, ranging from 20 to 23,
in order to be considered for the job position. Background checks
are conducted to verify identities and backgrounds of applicants.

The Group embeds the principles of voluntary commitment and
equal treatment at workplace. Forced labour is strictly prohibited.
Job candidates are well-informed of the job nature, working
environment, work intensity, potential occupational hazards, and on
certain occasions, may be invited to do a site visit prior to starting
their jobs. This allows the candidates to fully understand what is
expected from them and how the working environment is. Through
this process, disputes on forced labour can be prevented.
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Steps Taken When Such Practices Are Discovered

In case of any violation of labour standards, the Group shall strictly
follow the administrative punishment measures as stated in the
Group’s employee handbook and corporate’s procedures to carry
out corresponding penalties. Any child or forced labour discovered
will be prohibited from work immediately and the Group will
perform detailed investigation and rectification accordingly. If
necessary, the Group will coordinate with its legal department to
carry out investigation and rectification. The Group is committed to
finding out the root cause of the violation and set both short-term
and long-term policies to prevent any similar situations in the future.

Value Chain and Ethics

Supply Chain Management

The Group is in strict compliance with the Procurement
Management Policy which has standardised guidelines for
purchasing any equipment or supplies.

Suppliers of the Group

The Key Operations engaged a total of 373 suppliers during
the Reporting Year. Items provided by these suppliers included
packaging materials, raw materials, printing supplies, engineering
related equipment supplies, hospitality and office supplies, general
equipment supplies, spare parts supplies, and professional services
such as building and infrastructure design and construction, legal
advisory, and wastewater treatment solutions for the Group. All of
them were from Mainland China.

Practices of Engaging Suppliers

All these suppliers had been strictly screened and selected to make
sure that they would assist in the Key Operations best. For instance,
whenever there is a new purchase, quotations from at least 4
suppliers must be obtained for comparison based on their quality,
price, and credit. To minimise the risk associated with engaging with
new suppliers, the Group has given priority to suppliers who have
worked with the Group before, given that they have passed the
annual assessments and provided satisfactory products and services
in the previous years. If a new supplier is engaged, the respective
provider’s past performance and products would be audited to make
sure that there is no non-compliance and risks involved. All of these
make sure that the supplies provided are of best quality available,
and that they will not put any negative effect onto the Group’s
operations, leading to notoriety of any kind.
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Practices Used to Identify ESG Risks

Site visits are carried out to inspect potential suppliers’ operations
and determine if there are any ESG risks. Documents such as
operation permits, certifications, environmental impact assessment,
emission records would be checked and verified to ensure that
the suppliers are compliant with environmental, labour, and other
relevant laws, and not involved in ESG issues that may negatively
affect the Group. The Group reviews validity of operation permits
once a year. Certifications, other assessments and records are
reviewed regularly to ensure their validity.

Practices Used to Promote Environmentally Preferable
Products and Services

When the Eco-Plating Specialised Zone engages suppliers, it
asks them to sign an agreement where they pledge to adopt
environmentally friendly practices. Facilities and machines should be
procured from well-reputed brands with industrially recognised or
energy efficient certifications, if applicable, to minimise any possible
environmental harm incurred.

The Group continuously extends these practices to Group level and
strengthen its environmental and social performance requirements
for suppliers. It hopes these policies and practices would make ESG
issues more important in wider society.

Product/Service Responsibility

The Group mainly engaged in providing ultimate solution to
hazardous waste treatment. The Key Operations have no specific
policies for quality assurance since their operation processes follow
strictly the work process as set out in their operating licenses. In
accordance with their operating licenses, the Key Operations have
assigned dedicated technical personnel, transportation, and waste
storage methods. Environmental pollution preventive measures
are key to ensuring service quality of the Key Operations. The Key
Operations have implemented preventive and monitoring measures
as stated in their operating licenses and have constantly improved
their pollution control measures as discussed in section “A1.
Emissions” in the report.
Among the Key Operations,
Sinotech, and Zhenjiang New Universe were accredited with the
GB/T19001-2016/ISO 9001:2015 Quality Management System.

Yancheng NUHF, Zhenjiang

During the Reporting Year, the Group did not note any cases of
material non-compliance regarding service responsibility as required
by related laws and regulations.
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Recalled Products

Due to the business nature of the Group, the Group’s operation did
not involve recall procedures and no product sold or shipped was
recalled for safety and health reasons.

Handling Complaints

In general, if a complaint is filed, responsible parties shall be
identified and notified within 1 hour after the complaint is received,
and the status or the result of the case shall be reported back
to complainant within 24 hours of complaint received. If the
complainant is not satisfied with the results, customer services
department shall continue following up with responsible parties.
Weekly and monthly summary of complaints, actions taken,
and results achieved, are evaluated to assess customer services
department’s performance, and determine rooms for improvement.

The medical waste treatment operations have been faced with
immense challenges since the outbreak of the COVID-19 pandemic
as the drastic increase in demand for medical services meant a surge
in generation of medical waste which required treatment from the
Group. Clients raised concerns regarding the frequency of medical
waste collection as such waste was generated more rapidly. The
operations responded instantly by allocating more manpower and
vehicles to increase the collection frequency.

During the Reporting Year, there were no major complaints filed in
the Key Operations.

Intellectual Property

The Group invests in technology advancement and introduces
efficient services for improved performance in hazardous waste
treatment. It constantly applies new technology and protects such
properties by filing for patents. As of the end of the Reporting Year,
the Group holds 45 utility model patents and 19 invention patents
in PRC. Correspondingly, the Group pays great attention to protect
these intellectual properties (“IP") and establishes confidentiality
and non-disclosure agreements with all employees and business
partners to protect the IP rights, confidential information and trade
secrets that are related to business development and interests.
The Group reserves the right to take legal actions and claim
compensation if any parties violated an agreement.

Quality Assurance

The Group aims to take up responsibility for the impacts that
it may induce and continues to find ways to improve its waste
treatment quality. Improvement and upgrade works are carried out
constantly throughout waste treatment facilities to raise the quality
of air emissions and waste treatment. The Key Operations also
regularly collect satisfaction surveys from clients to explore room for
improvement.
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Data Protection

To prevent any loss or leakage of data caused by any circumstances,
be it by vandalism, accidental damage, or virus attacks, the Key
Operations strive to take all precautionary measures it can. Some
of the measures include, installing firewalls and updating anti-virus
software, backing up data files daily, keeping track of the humidity
near servers and relevant devices, conducting regular checks on fire
equipment, etc. It is also stated clearly on employees’ contracts that
they shall not use any of its clients’ information for personal uses,
and that they are subject to penalties if they did.

Anti-corruption

Concluded Legal Cases Regarding Corrupt Practices

During the Reporting Year, there were no concluded legal cases
regarding corrupt practices.

Preventive Measures and Whistle-Blowing Procedures

The Group has a Corporate Integrity Management Policy, which
has the three major aims of, strengthening employees' ethics,
maintaining the Group’s reputation, and promoting individuals'
self-disciplines and compliance with both external and internal
policies. There are also more general guidelines stated in the
Employees’ Handbook reminding employees to carry out their tasks
with legality, compliance, integrity, and honesty. Employees should
avoid or report on any business activities that their direct relatives
are involved in to avoid a conflict of interest.

All employees are prohibited from partaking any exchanges of
materials for a favour, power, and any interest contrary to the
principle of honesty and self-discipline. Any violations shall be
reported to department heads for handling. Whistle-blowers may
also file a complaint to the general manager or director by e-mailing
them. As stated in the Procurement Management Policy, purchasing
managers are not allowed to accept any gift, rebate, or bribes from
supplier as well. If he or she has made a wrongful act due to serious
dereliction of duty or violation of the principle, he or she shall be
dismissed, and the case shall be submitted to the public security
department for further handling.

Anti-corruption Training

The Group regularly reviews and identify training needs. In-house
training regarding anti-money laundering has been arranged
for members of the Board and certain senior management such
that they were well informed of the details of relevant laws and
consequences of violating the rules. During the Reporting Year,
a total of 1,326 training hours was dedicated to anti-corruption
training for employees and directors. A total of 219 employees,
senior management and directors have received training covering
topics of promotion on good corporate governance, anti-corruption,
key corruption risks and case studies.
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Community Investment

As a hazardous waste treating business, the Key Operations are
located at remote places that are usually far from residential areas.
Hence, its activities make little direct impacts on local communities.
Having said that, the Group is keen on contributing to surrounding
areas with resources it has available.

Focus Areas of Contribution

As an environmental enterprise, the Company focuses on upgrading
its operation system and technology to ensure clean environment is
protected. It also cares for people of the communities and wishes
to give back to the city which enabled the businesses to thrive. The
Group aims to keep showcasing its corporate social responsibility
and progress further on developing policies related to interacting
and integrating with the communities and customers it serves.

Resources Contributed

Community Support

To enhance fire awareness at local elderly care, Zhenjiang New
Universe has consistently performed voluntary firefighting
awareness promotion at Zhenjiang XinYuanKang Nursing Home.
Staff of Zhenjiang New Universe has participated in this promotion
event.
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¥

Figure 12 Anti-corruption training sessions during the Reporting Period
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—_ZE_MEFERE - g kEFABRSE
Summary of the Group’s Key Performances AEEBERENBE
Key Performances Indicators BN IEAE
Emissions REHEHRE
Indicators 2024 2023 2022
BE —EC-ME —E-=f —EoCF
50, (kg)
;@ﬂ:%(?%) 6 7 10
NO, (kg)
AElty(Fr) 5,734 1,231 3,201
PM (ko)
BZRAR (F) 328 108 285
Total GHG emissions (1,000 tonnes)
ERBALNE (THR) 25 17 23
Direct GHG emissions (scope 1) (1,000 tonnes)
BEERAEREHM(SEE) (FHE) 4 4 7
Indirect GHG emissions (scope 2) (1,000 tonnes)
MR = RAEHE A (BE2) (THE) 13 13 15
Other indirect GHG emissions (scope 3) (1,000 tonnes)
HifEEA=EREH R (8E3) (FuR) 8 <1 <1
GHG intensity (tonnes/m? building area)
BERERE (M FHKEER) 0.09 0.06 0.08
GHG intensity (tonnes/employee)
RERERE (W EE 65 37 36
Waste Management BYEE
Indicators 2024 2023 2022
BE —EC-NE —EC-=F —EC-C&E
Hazardous waste generated (1,000 tonnes)
EREYES (TH) 24 33 38
Hazardous waste intensity (tonnes/m? wastewater treated)
fERREYSRE (WS 77 RIS BR IR BB K ) 0.007 0.009 0.01
Hazardous waste intensity (tonnes/tonne solid waste treated)
fERREY)SRE (MR, MRS B2 32 E R FE 1)) 0.19 0.31 0.36
Non-hazardous waste generated (1,000 tonnes)
EfEEYES (TH) 0.3 2 3
Non-hazardous waste intensity (tonnes/m? building area)
FEEREEYRE (W, KHE) 0.001 0.008 0.01
Non-hazardous waste intensity (tonnes/employee)
FEmrEyRE (H, ') 0.7 5 5
§ #
—E_MERE HEREREES FERREEER AT ;
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Energy BEREH

Indicators 2024 2023 2022
BE —EoNE —ZE—= —E—=

Total energy consumption (1,000 kWh)

gEREREE (TTRE) 41,244 38,501 55,452
Purchased electricity (1,000 kWh)
HNEER D (FFFLE) 23,376 22,972 26,630
Natural gas for stationary source (1,000 m3)
EERORAR (FLHK) 1,211 700 1,260
LPG for stationary source (1,000 kg)
& ERE R AmE (F) / 0.8 /
Fuel oil for stationary source (1,000 litres)
& T2 IR B O (F7) / / 666
Diesel for stationary source (1,000 litres)
E R 4 m (F71) 289 467 344
Petrol for mobile sources (1,000 litres)
T ER B m (F ) 53 33 56
Diesel for mobile sources (1,000 litres)
R ENR B Sm (F ) 254 364 527
Energy intensity (kWh/m?3 wastewater treated)
BERSEE (F R/ 7 RIS FR R BE K ) 5 4 5
Energy intensity (kWh/tonne solid waste treated)
BEIRRE (T LB, MEAS iR 32 [ B2 BE 1)) 368 393 550
Energy intensity (kWh/m? office area)
BERARE (TRE TFARPAZTERE) 58 55 86
Water Use Ak
Indicators 2024 2023 2022
BE —E-mE —8g—-= —E=-=
i e Water consumption (1,000 m?)
N KE (TR 339 887 696
o Water use intensity (m3/tonne solid waste treated)
T BRI (ST 55K,/ WA B I8 E 4B A ) 2.39 2.93 4.34
e, Water use intensity (m3/m? wastewater treated)
FAZKSRE (S2 7K /3175 K4S B B BE K ) 0.17 1.39 0.78
g Water use (m3/m? office area)
FAKEGIAR/ FHRPAE@E) 0.21 0.22 0.09
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T E_MOMFEREBE L2 kEASBE
Employment BB
Indicators 2024 2023 2022
BE —EogE —E-= —E—-=
Number of employees'
EEAH 385 465 638
Percentage of full-time employees (%)
2 HE B 15 0(%) 100 99.8 99.8
Percentage of part-time employees (%)
FeHE &1 H(%) / 0.2 0.2
Percentage of female employees (%)
MR B 15 (%) 19 19 20
Percentage of male employees (%)
FMHEE15(%) 81 81 80
Percentage of employees working frontline (%)
Al AR TAVEE B 1h (%) 84 85 77
Percentage of middle-level management employees (%)
hAREIEE (B 8 15 H(%) 11 11 20
Percentage of senior-level management employees (%)
=REEE S5 H(%) 5 4 3
Percenta{(?Ee of employees aged 18-25 (%)
18-255% & B 1h th(%) <1 1 2
Percentage of employees aged 26-35 (%)
26-355% & 8 15 Hh(%) 17 20 26
Percenta{gEe of employees aged 36-45 (%)
36-455% & B 1h (%) 35 35 33
Percentage of employees aged 46-55 (%)
46-55p% 1 B 14 tL(%) 34 32 30
Percentage of employees aged above 55 (%)
5558 A F 18 B 15 (%) 14 12 9
Number of employees who left the Group
BEF A EEREES AR 81 165 80
Turnover of full-time employees (%)?
2R BIRKE(%) 21 36 13
Turnover of part-time employees (%)
AR B K (%) / 0 0
Turnover of female employees (%)
ZIE & BIRKE(%) 14 43 5
Turnover of male employees (%)
SIEEERKE(%) 23 34 14
Turnover of employees working frontline (%)
AR TVE(R B IR K E(%) 23 37 13
Turnover of middle-level management employees (%)
HREIBREE SRR E(%) 9 22 11
Iyrnover of senior-level management employees (%)
ERERERESRKE(%) 17 32 13
Turnover of emplo 1xees aged 18-25 (%)
18-255% & B K & 0 100 82
Turnover of employees aged 26-35 (%)
26-355% 18 B /it K % (%) 30 68 15
Turnover of emplo %/_ees aged 36-45 (%)
36-455% & B it K (%) 20 28 15
Turnover of employees aged 46-55 (%)
46- 55%1@5\/”&&% %) 15 30 4
Turnover of emzeloyees aged above 55 (%)
555% A £ 18 B K (%) 30 13 13
" Number of employees were those working within the reporting scope at ' EE/\%&b@ﬁiiﬁiﬁ HEBERNIE
the end of the Reporting Year MABEE
Turnover = number of employees who left/number of employees at the end 2 MAE = BBEEAS NBEFEER
of the Reporting Year RrHEB AZ
CECMERS HEREARE HERREEERAA
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Employee Safety EEZRSE
Indicators 2024 2023 2022
BE —E-lmEF —E-=F —E-C=fF

Work-related fatalities

HI(ERBMLT EH 0 0 0
Fatality rate (%)
TR (%) 0 0 0
Number of work injuries (cases)
AIXEHE (R) 8 8 6
Total lost days due to work injuries
AIGEAIEZAH 434.5 365 287
Cases resulting in less than or equal to 3 lost working days
BYBEXPRIERIETERNER 4 3 0
Cases resulting in more than 3 working days
BYERZNIBEITERNEZ 4 5 6
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Employee Training & & 3% 3
Indicators 2024 2023 2022
BE —EoE —ZE—= —E—=
Number of employees trained?
EERXEIOEE AZ 346 464 631
Percentage of employees trained (%)*
EEXIEIEB 5 (%) 90 100 99
Percentage of female employees trained (%)
BEER BN LR B 15 (%) 88 100 98
Percentage of male employees trained (%)
ERXIBI S MLE B 15 (%) 92 100 99
Percentage of frontline employees trained (%)
B X IB Y B AR B B 15 (%) 92 100 103
Percentage of middle management employees trained (%)
EEREBININHRERE RS (HLE(%) 116 100 84
Percentage of senior management employees trained (%)
EEXBINEREEEREGL 72 100 100
Total hours of training received by employees
2 B B X 4R 8 4,991 10,716 17,738
Average hours of training received per employee®
BREEEEXEIINTIHIREC 13 23 28
Average hours of training a female employee received
BERMEEEERIEINTHRE 14 24 25
Average hours of training a male employee trained
BEBMHEECEREIN TR 13 23 29
Average hours of training a frontline employee received
FRAIREESEXIFIN TR E 13 22 29
Average hours of training a middle management employee received
BETAREREESEEEREINTHRH 14 27 23
Average hours of training a senior management employee received
BEEAREREEEEEREINTHEH 11 36 28

3 Employees trained include employees who left the Group during the
Reporting Year, which may contribute to trained percentages being over
100%.

4 Percentage of employees trained is the number of employees trained
throughout the year divided by the number of employees at the end of the
Reporting Year

> Average hours of training received per employee is the total hours of
training received by employees divided by the total number of employees at
the end of the Reporting Year
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Aspect A1: Emissions

SOCIAL AND GOVERNANCE REPORT 2024

sk — B XETIRIE-HER
& i8R & 16 5] & 5]

Relevant Section

B A IR IRAT.2

General disclosure | Information on: (a) the policies; and (b) compliance with relevant Emissions

laws and regulations that have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.
—RIKE FHEBEREREREHEN MAKR LS  BERESEEY  HRY

WEEZH : () BUK : M) BTHEITARERZENHBER

RARBIENEH -
KPI'A1.1 The types of emissions and respective emissions data. Emissions — Types of Emissions
RSB BURIEAT | BERUY IS 4R AR B B B - P — e e iE 8
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions — Greenhouse Gas

emissions and, where appropriate, intensity.

B (8BE) R RFEE (BE2) RERBHNER (WER) BE -

Emissions

R —REREHRE

KPI'A1.3 Total hazardous waste produced and, where appropriate, intensity. | Hazardous Waste Produced

MBRENIEEM3 MELAETERYEER (WER)EE - PTEL B EY

KPI'A1.4 Total non-hazardous waste produced and, where appropriate, Non-hazardous Waste
intensity. Produced

BMBRENEEAM 4 MELABEZTERYEER (WER)EE - PrELIEBIREY

KPI'A1.5 Description of emission target(s) set and steps taken to achieve them. | Emission Reduction

BRENIEIZALS | RIAET LW E AR RAEIE L B IZEIMN SR - B

KPI'A1.6

A 52 45 U IRA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

BEn iR 28 AR RE BRI B R

Waste Handling and Reduction

FE ¥ B2 1B BB B
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General
Disclosures

and KPIs Description Relevant Section
—REER

BEAVER $ ot

Aspect A2: Use of Resources

BHEA2: EREH

General disclosure | Policies on the efficient use of resources, including energy, water and | Use of Resources
other raw materials.

—MRIREE ERERER(BEEIR K REAMRME) 9EE - EIR{E A
KPI'A2.1 Direct and/or indirect energy consumption by type in total and Energy Consumption — Energy
intensity. Powered by Consumption of
Fuel

Indirect Energy Consumption
— Purchased Electricity and
Recovered Steam
BMREBURIZA2Y REVESNEER SBZELER(NE  RIUR) BREERTE - EREE-REREZE
MERRERE—INEE H RE

Wz
KPI' A2.2 Water consumption in total and intensity. Water consumption
BRESIEIZA22 BEKEREE - KERBERE
KPI' A2.3 Description of energy use efficiency target(s) set and steps taken to | Energy Use Efficiency

achieve them.
BBRENIERA23 AT INEREARZE R REINEL B RARIMNTR o | SRERRE

KPI A2.4 Description of whether there is any issue in sourcing water that is fit | Water Use Efficiency
for purpose, water efficiency target(s) set and steps taken to achieve
them.

BRENIERA2.4 | A KEGER KR LA B EREE - ARAATLE KRS B R R | KERERARE
REFNELEBEMERNIR -

KPI A2.5 Total packaging material used for finished products and, if Packaging Material
applicable, with reference to per unit produced.
BSRERIEEA2S HAXGDFAEEMHNES R (MER)FEEEMESE - BEME

Aspect A3: The Environment and Natural Resources
BEHA3 : BERRXAER

General Disclosure | Policies on minimising the issuer’s significant impact on the Pursuing Environmental
environment and natural resources. Excellence

—RIRE BEBETAHRERRARERENERTZEBOBEK - B E MR

KPI A3.1 Description of the significant impacts of activities on the environment | Pursuing Environmental
and natural resources and the actions taken to manage them. Excellence
R EBEFDURERRAERNERTVERERNEEEHATE

RSB NIRIRA3 | BU1TH) - BREMIRE
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Description

Aspect A4: Climate Change

SOCIAL AND GOVERNANCE REPORT 2024

Relevant Section

General Disclosure

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.

Combating Climate Change

BRER AR FEIRAL

have impacted, and those which may impact, the issuer, and actions
taken to manage them.
HRBEERAEEHETAEEYENERRREBREE - RIEY
e

— AR FE BRI REHEERAIEEHBTAEEZENEARGEBEEN | ERNREE(L
PR -
KPI A4.1 Description of the significant impacts of climate-related issues which | Combating Climate Change

ERREEL

ETEB1: ERE

Aspect B1: Employment

General Disclosure

—REE

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the

issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
EHEFTHEEE BEREA  TENS - B FSEHe ST
£~ RIZIR AR B A 538 RABFI A « (a) BUR ¢ Je(b) BSFHI BT A
BERTYENBEEZERBRONER -

Employment

&=

KPI'B1.1

EEErpvecto - AN

Total workforce by gender, employment type, age group and
geographical region.

ZMR - EEEE  FREFNIMBRIASHES LK -

Total Workforce

Key Performance Indicators
EEAEH

B SR 4E R AR

KPI'B1.2

8 52 48 45 1B 1.2

Employee turnover rate by gender, age group and geographical
region.

R FRANRBREDHWESRKLE

Employee Turnover

Key Performance Indicators
EBERKBER

B §2 4B R AR

., ‘.ﬂ
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General
Disclosures
and KPIs
—REER
BREMERZ

= EE&iR‘Zi

Description

it

Aspect B2: Health and Safety

BHEB2 - REHEZ2

&%/\ﬁ#&m

Relevant Section

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

Employee Health and Safety

—RIRE FHARELZE2TIHERRAREEEMCBENEEN @ BE: k| EERREREZR

(b) BFHBETABEAZENEEEIRRBOINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Work-related Fatality

past three years including the reporting year. Key Performance Indicators
FRERIEEB2.1 | BE=F(PEERFE)EFEAITHMHAZRLEE - HTEEBMIL T = RERE

IR

KPI B2.2

B 5248 W5 15B2.2

Lost days due to work injury.

THBEARTEESR -

Lost Days Due to Work Injury
Key Performance Indicators
ATHEERTERHBERER
*El *ﬁ?

KPI B2.3

A 4R HE1RB2.3

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

R B R R E L 2 - WREBRITRERT L -

Group's Health and Safety
Policy
BV E N T 2 BUR

Aspect B3: Development and Training

fEEB3 : R KIF

General Disclosure

— R E

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BERREAREET THEBRENMERRERNRER - #HllF 05 -

Development and Training
B REI

KPI' B3.1

78 52 48 A FE 12B3.1

The percentage of employees trained by gender and employee
category.

BRI REBEANESNZIEBEB DL

Percentage of Employees
Trained
Key Performance Indicators

EEXEINEEMGL

B 5245 R AR
KPI B3.2 The average training hours completed per employee by gender and | Average Training Hours
employee category. Completed

8 52 48 W45 12B3.2

BURIREEBENE S  BREETKIINTHIRE -

Key Performance Indicators
SF B AR I B
BRAE IR R

TE_MFERE

CHEBRERARE HFRAREEARAD
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Aspect B4: Labour Standards

JEMBA : % TX 4|

SOCIAL AND GOVERNANCE REPORT 2024

Relevant Section

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to preventing child or forced labour.

Labour Standards

—RWE BN EETHRBETH : () K R(b) BTFTHEITABEKR |HTAES
TENBEEEERRROINER -
KPI B4.1 Description of measures to review employment practices to avoid Measures Taken to Avoid Child

8 52 48 A HE 12B4. 1

child and forced labour.

Rt A RIS Pl AR 2T Tokoa bS5 T -

and Forced Labour
BEREHIEE T Koawl 4 TH
D

KPI B4.2

8 52 48 W45 12B4.2

Description of steps taken to eliminate such practices when
discovered.

R ERERERBENEER B BB RIE 8 -

Steps Taken When Such
Practices Are Discovered

NIRRT RERIRA R

Operating Practices

EEEN

Aspect B5: Supply Chain Management

JEHBS : ftEEER

General Disclosure

Policies on managing environmental and social risks of the supply

Supply Chain Management

chain.
— R EREHEZENREREERREBGR s
KPI B5.1 Number of suppliers by geographical region. Suppliers of the Group
RASEMIEIER5.1 | REE S HMHERHE - AR E R

KPI B5.2

8 52 48 AR 45 12B5.2

Description of practices relating to engaging supplies, number of
supplies where the practices are being implemented, and how they
are implemented and monitored.

HEEAEREERNED  mENITEBRENHEEREE - b F
NAABERITRERG X -

Practices of Engaging Suppliers

R F R ry1E Bl

KPI B5.3

4 A 4R HE1RB5.3

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

HABRRBANHERSEARGNRERLERARNED - A KRIAREA
HITRERETE -

Practices Used to Identify ESG
Risks

nﬁk Elj iﬁ
BR A BV 1E I

A8 RER R

KPI B5.4

A 52 45 IR 15B5.4

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored..

IR E SRR R R R (R 2 BIRRE fn R ARFS OB B -
TRERTE-

A Ko 4R A 0

Practices Used to Promote
Environmentally Preferable
Products and Services
HERRE @I RBAERKAS
&1
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Aspect B6: Product Responsibility

JBHEB6 : EmEE

M E

Relevant Section

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

Value Chain and Ethics
Product/Service Responsibility

redress.

—R T ERFMRHERNRENERELZSY  EES SERLBEEUR BEEREE
ﬁﬁﬁ%%Wmﬁﬁ’wmg\T%ﬁAEiK%LMH%&@ Em/ RIEEE
KRB & #L -

KPI B6.1 Percentage of total products sold or shipped subject to recalls for Recalled Products

8 82 4B W5 13B6. 1

safety and health reasons.
EEXCDEREMAHETRAREREREMMALKKNE DL

(2] 4 E

KPI' B6.2

Number of products and service-related complaints received and how
they are dealt with.

Handling Complaints

RSB IR IEB6.2 | EREMNEMRRRBHRFEE UL EHTE - BRI L 5F
KPI B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights.

BRERIEIEB6.3 gL RENBRERES HNED - A

KPI B6.4 Description of quality assurance process and recall procedures. Quality Assurance
Recalled Products

BRENIEEB4 HIEERTBERERBKIER o BERE
(o] W 2E o

KPI B6.5 Description of consumer data protection and privacy policies, how | Data Protection

78 52 48 A F5 12B6.5

they are implemented and monitored.

HHBEBERRERLBBER - ARBEERTRERT X -

ERHRE

Aspect B7: Anti-corruption

[BEB7 : RES

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

Anti-corruption

—RIKE BEAGIEHEER BR  BEERARERN: () BE : kb) BsH#T REF
ABEBEARFZENBBEE LR OINER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought | Concluded Legal Cases

7R 2 48 BUIR1RBT 1

against the issuer or its employees during the reporting period and
the outcomes of the cases.
RERPAABETAXEREREYCEANEITHA
PETN

EIFMEE

Regarding Corrupt Practices

BHEBBRITIRANDEORERRE
*

KPI' B7.2

A 52 45 B 15BT .2

Description of preventive measures and whistle-blowing procedures,
how they are implemented and monitored.

R PTHIEE R BRI - ARAARBAITRERITA

Preventive Measures and
Whistle-Blowing Procedures

Bt & B RAE

KPI'B7.3

752 45 N FE1EB7.3

Description of anti-corruption training provided to directors and
staff.
HulmEERE TRENREFE -

Anti-corruption Training

RESHE

TE_MFERE

CHEBRERRE HFRASEARAA

83
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General

Disclosures

and KPIs Description Relevant Section
—REER

Aspect B8: Community Investment

[EWBS : HERE

General Disclosure | Policies on community engagement to understand the needs of the | Community Investment
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.
— MR EE FHUHEZ2ERTREEMNEHEFTENEREEXZIDSER HEKRE
FHIR N R BB o
KPI B8.1 Focus areas of contribution. Focus Areas of Contribution
RASRAEUIEIEBS. 1 | EXERER (WHE - BINEE - BIH K @F - b - 8BE) - BrERER
KPI B8.2 Resources contributed to the focus area. Resources Contributed
RABERIEIER8.2 B IBEMBEER (NS EREER) - FrEREIR
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ASSURANCE STATEMENT

SGS HONG KONG’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE NEW
UNIVERSE ENVIRONMENTAL GROUP LIMITED’S ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT FOR 2024

NATURE OF THE ASSURANCE

SGS Hong Kong Limited (hereinafter referred to as SGS) was commissioned by the New Universe
Environmental Group Limited (hereinafter referred to as New Universe) to conduct an independent assurance of
the contents of the Environmental, Social and Governance Report 2024 of the New Universe (hereinafter
referred to as the Report) presented from 1 January 2024 to 31 December 2024.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all New Universe’s stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility of the directors or governing body (as
applicable) and the management of New Universe. SGS has not been involved in the preparation of any of the
material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
assurance with the intention to inform all New Universe’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards.

The assurance of this report has been conducted according to the following Assurance Standards and has been
conducted at a limited level of scrutiny.

Assurance Standard

SGS ESG & SRA Assurance Protocols (based on GRI Principles and AA1000 (AS) & ISAE3000)

SCOPE OF ASSURANCE AND REPORTING CRITERIA

The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
data and information included the text and data in accompanying tables contained in the Report. Data and
information were included in this assurance process during the period from 1 January 2024 to 31 December
2024.

Reporting Criteria
Appendix C2 Environmental, Social and Governance Reporting Guide ("ESG Reporting Guide") in the
Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, data sampling, documentation and record
review, calculating and reporting the specified performance data and information. Raw data and supporting
evidence of the specified performance data and information were examined during the verification process.

GP5024 Issue 6



LIMITATIONS AND MITIGATION

Financial data drawn directly from independently audited financial accounts has not been checked back to
source as part of this assurance process. Note here any other specific limitations for the assurance
engagement and actions taken to mitigate those limitations.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report
assurance. SGS affirms our independence from New Universe, being free from bias and conflicts of interest
with the organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this
assignment, and comprised auditors registered with IRCA EMS Principal Auditor, ISO 26000, nominated tutor of
GRI Standards and experience on the SRA assurance service provisions.

ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the
specified performance data and information included in the scope of assurance is accurate, reliable, has been
fairly stated and has been prepared, in all material respects, in accordance with the reporting criteria.

We believe that New Universe has chosen an appropriate level of assurance for this stage in their reporting.

Signed:
For and on behalf of SGS Hong Kong Limited

Miranda Kwan
Director

Business Assurance
3 April 2025

WWW.SGS.COM
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