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About This Report

Basis of Preparation

This Environmental, Social and Governance Report (“the Report”) provides
details on the environmental, social and governance (“ESG") performance
of Sinco Pharmaceuticals Holdings Limited and all its subsidiaries
(collectively referred to as “the Group” or “we"). The Report is prepared
in accordance with the Environmental, Social and Governance Reporting
Guide (the "ESG Reporting Guide”) of The Stock Exchange of Hong Kong
(the "HKEX") as set out in Appendix C2 of the Listing Rules and elaborates
on relevant matters pursuant to the requirements of the provisions of
“Comply or Explain”. Environmental and social key performance indicators
("KPIs") that aligned with the ESG Reporting Guide were also set up for
performance review. The data and information cited in the Report were
sourced from the questionnaires, records, statistics and research of the
Group.

Reporting Principles
The Report was prepared under the four fundamental reporting principles
set out in the ESG Reporting Guide as follows:
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Reporting Principles

Application
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The Report covers the key environmental and social concerns from different stakeholders'.
These material environmental and social issues were identified through deliberation by the
Board and the audit committee, discussion between the Board and the management and
engagement with different stakeholders. Identification processes of material sustainability
issues and the materiality matrix of sustainability issues are disclosed in the Report. Further
details are set out in the “Stakeholder Engagement” and “Materiality Assessment” sections.
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Quantitative The Report discloses information on the standards, methodologies, assumptions and/or
calculation used, and source of key emission and conversion factors used for both quantitative
environmental and social KPIs, details of which are explained in the explanatory notes under
the KPlIs section.
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Balance The Report presents the Group’s ESG performance and discloses sustainability related matters
in an unbiased way, without omission of any relevant negative information and details or
overstatement of any positive news or impacts. The Report was prepared in an objective
manner to avoid improper information disclosure which may affect the judgement and
decision of the information users.
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Consistency The reporting and calculation methodology used in the Report are consistent with those of
prior years, which has further enhanced and maintained the comparability of the Group's
ESG performance over time and allows for meaningful comparison as far as practicable. The
Report has disclosed the changes that could affect the meaningful comparison of the KPIs.
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l Stakeholders refer to the groups and individuals that have a significant influence on the business operation of an enterprise or will be affected
by that enterprise’s business operation, being comprised of internal parties such as the board of directors, the management, administrative staff
and general employees, and external parties such as shareholders, business partners, customers, governments and regulators, banks, investors
and the general public.
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Reporting Scope

The Report covers the period from 1 January 2024 to 31 December 2024,
same financial year basis for the 2024 Annual Report of the Group and
the information of Sinco Pharmaceuticals Holdings Limited and all its
subsidiaries, same reporting scope as covered in the 2024 Annual Report
of the Group.

Contact Information
Should you have any query or feedback on the Report, please contact us
via the following channels:

a. Address: E5-1805, Global Centre, 1700 Tianfu Avenue North, Hi-
tech Industrial Development Zone, Chengdu City, Sichuan Province

b. Tel: +86 28 62912988

c. Fax: +86 28 62912922

d.  Email: sinco-pharm@sinco-pharm.com

e.  Official website: http://www.sinco-pharm.com

Board of Directors Statement

The Board of Directors (“the Board”) of the Group recognises
the importance of ESG in enhancing the overall performance and
comprehensive value of the Group, and is ultimately responsible for the
Group's ESG strategy and performance. The ESG has been included in the
Group's risk management and internal control system.

The Board has reviewed and endorsed the assessment results of material
sustainability issues and all content covered by the Report, and assures
that the content of the Report is free from any misrepresentation,
misleading statements or material omissions, and accepts responsibility
for the truth, accuracy and completeness of the Report. The Report was
confirmed and approved by the Board on 28 March 2025.
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c.  fHE : +86 2862912922
d. EBEHIUL ¢ sinco-pharm@sinco-pharm.com

e. B AL : http//www.sinco-pharm.com
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About the Group

The Group focuses on three major businesses comprising biologics,
medical aesthetic products and biopharmaceutical cold chain and supply
chain services. Biologics business provides comprehensive marketing,
promotion and channel management (“MPCM") services that mainly
cover imported blood products and other imported anti-infective drugs;
medical aesthetic products business is committed to establishing the
independent research and development, production and sales of leading
medicine aesthetic products with proprietary intellectual properties in
China; biopharmaceutical cold chain and supply chain services focus
on the cold chain facilities construction and provision of industry chain
services for biopharmaceutical products, as well as establishing supply
chain service platforms for relevant products.

Implementation of Corporate Governance

The ESG System

Governance Structure

Being the highest level of responsibility and decision-making body under
the ESG governance system of the Group, the Board assumes the ultimate
responsibility for the Group’s ESG strategy and information disclosure,
supervises all ESG-related matters that may affect the Group's business
operation or development, and collaborates with the management to fully
identify and assess ESG risks, ensuring that the Group has established
an appropriate and effective ESG risk management and internal control
system and promoting the sustainable development of the Group.

The Group keeps an eye on the changes in the sustainable development
policies of the HKEX and at home and abroad, and will establish an ESG
Committee under the Board in the future to escalate the importance of
ESG issues to a higher level of corporate governance and decision-making
process, while preparing for the upcoming climate-related disclosure
requirements in advance. The ESG Committee will be responsible for
reporting ESG and climate-related matters to the Board to ensure that
they are included in the Group’s major decision-making considerations,
and will be responsible for monitoring and guiding the effective
implementation of the Group’s ESG and climate-related strategies.
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Management Approach and Strategy

The Group values the suggestions and opinions of stakeholders and
ensures sufficient channels for the communication with key stakeholders
to identify, discuss and determine the Group’s important ESG issues
and the ESG risks it may face, continuously improving ESG-related
strategies, policies and systems. We conducted extensive and in-
depth communication with stakeholders through various channels, to
understand and continuously monitor the concerns of different categories
of stakeholders on various material sustainability topics, and continued
to manage and respond to related issues. Our Board manages a range of
material issues proactively, including business integrity and compliance,
customer privacy and data security, product quality and safety, customer
service and satisfaction, employee health, safety and wellbeing, climate
change and energy management, etc. Management approaches on how
to deal with the aforesaid material issues are discussed in detailed in the
Report.

Performance Review

The Group has set its ESG goals and established a management system
in respect of carbon emissions, energy consumption, water resources
management and other indicators, and continuously reviewed the
progress in achieving relevant goals and the effectiveness of relevant
management measures so as to comprehensively review the ESG impact
brought by the Group’s business and operations, integrated sustainability
into relevant business operations, ensured continuous progress achieved
in the Group's ESG targets, and strived to practice our motto of “Deliver
health, care for society, and be a responsible corporate citizen to protect
our Earth”.

Internal Risk Control

The Group has set up a four-level internal control structure constituted by
the Board, the Board of Supervisors, the management and all employees
to supervise and review the authority approval, system implementation,
recruitment and procurement process, financial performance and other
aspects, aiming to fully ensure that the operation and management of
the Company are in compliance with the laws and regulations. The Group
has formulated a range of internal control systems, such as the Outline of
Internal Control Management and the Comprehensive Risk Management
System, to further standardise the Group’s internal supervision and
management work, improve work quality, strengthen the Group’s risk
prevention ability and ensure the standardised operation of the Company.
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Anti-corruption

The Group strictly complies with applicable laws and regulations of the
countries and regions in which we carry out business and operate. For
details, please refer to “Major Laws and Regulations to be Complied
with” in Appendix 1. During the Reporting Period, there was no case of
corruption, extortion, fraud and money laundering occurred within the
Group.

The Group advocates honesty, integrity and responsibility as its ethical
values and stands firmly against any form of corruption, such as bribery,
extortion, fraud and money laundering. In accordance with national
regulations and based on the actual circumstances of the industry, the
Group has formulated the Code of Conduct against Corruption and
Bribery, Anti-fraud and Whistle-blowing Management System and Code
of Business Conduct and Ethics, and set up a comprehensive reporting
procedure for reporting non-compliance behaviours and protecting
the whistle-blowers. Participants in Group’s anti-fraud activities include
the Board, the Audit Committee of the Board, the management, the
Internal Audit Department, the persons-in-charge in each branch and
subsidiary, the Legal Department, the Financial Department and the
Human Resources Department, all of which take joint responsibilities and
actively fulfil their duties against malpractices. Anti-corruption training is
incorporated into the Directors and the staff training system to rigorously
foster a culture of anti-corruption.

The Group also requires its employees and partners to sign the Letter of
Undertaking on Anti-corruption and Anti-bribery on a mutually agreed
basis. The Group’s Internal Audit Department will also conduct off-
office auditing for the departing person in charge of sale. The Group
encourages all employees, suppliers and other stakeholders to participate
in the anti-corruption and supervision system to oversee the integrity
and work diligence of its staff. We protect the whistle-blowers and the
witnesses, and adhere to the principle of confidentiality in reporting and
investigation.

An email address is available for internal employees of the Group
and external relevant parties to report on its internal staff member’s
malpractices or any other relevant malpractices of the Company, including
making any complaint and reporting on the Group and its staff member’s
violation of professional ethics.

Whistle-blowing Email: xxgt@sinco-pharm.cn
Whistle-blowing Hotline: 028-62912963
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Stakeholder Engagement

The Group takes heed of the voices of its stakeholders, and endeavours to
foster strong and close relationships with them. Through appropriate and
effective communication channels, the Group understands and addresses
stakeholders’ interests and views relating to its ESG performance.
The Group, in formulating its operational strategies and sustainable
development plan, takes into full consideration of the stakeholders’
expectations on ESG matters. Meanwhile, the Group invites various
stakeholders to assist in identifying and assessing significant sustainability
issues, and publicly discloses related matters, which will help us with
further adjustment of key strategies and implementation measures of the
Group's ESG initiatives, identify gaps and deficiencies in implementation,
and improve the ESG governance system.

The focus, means of communication and response and feedback from
respective stakeholders are listed in the table below:
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Normal Communication

Channels

—REBBERE

Concerns

BEE

Type of Stakeholders
BoERR

Response and Feedback

RAEEER 88

Continuous and stable o

Shareholders/Investors .

BRREE

investment returns

Timely information disclosure
Compliance of the corporate
operation with the laws and

regulations

RERENRE DR
REFHEBE
ARNERESE

Annual reports, interim reports e

and announcements

General meetings
Roadshows/telephone
conferences/meetings

Media communication
mechanism

Press conferences

External market benchmarking
Enquiries made via telephone/
email/website

Investor visits
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Publishing AGM notices and
resolutions in accordance with
regulations

Timely disclosing the Group’s
information

Publishing announcements and
periodic reports in accordance
with the regulator’s
requirements

Responding to email/telephone
enquiries and receiving
investors for on-site visits
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Type of Stakeholders
FHREER

Concerns

BEER

Normal Communication
Channels
—BBERE

Response and Feedback

KRR &

Staff e Training and career e Direct communication e Providing a healthy and safe
development e Performance appraisal work environment
e Remuneration and benefits e Medical checkups e Establishing a fair and
e Health and safety e Training programme transparent performance
e Staff opinion surveys appraisal mechanism for
e Safety management promotion
e Organising staff leisure
activities
8T o BB ERE o HEER o IRMtRER  RENIIERE
o FMERIEA o BMEZ o EBRURTEROEAEREZ
o REHETE o B Tl
o EFIRE o MEHBEIES
s BIEREMN
o TEER
Suppliers e Standard supplier e Fulfilment of orders/ e Fulfilling contractual obligation
management and purchasing performance of contracts * Maintaining long-term
process e Direct communication collaboration with excellent
e Timely performance of e Supplier management system suppliers
contracts e Supplier questionnaire e Timely payment
e Corporate reputation e Ensuring the compliance of
services and products with the
quality and safety standards
e Keeping complete supplier
management record
e o HMEBMHEHIETEREER o FTE/ARHOT s BEITERES
2 s EERER o HEFHERRFRSRUEHE
o ENHITAR o HEMERELE o AR
o (EEER o HEBHS s BREBRBMERKBREERZE
A
o EXMHERERESR
Distributors e Robust customer service e Daily communication e Enhancing quality
management and processes e Aftersales services management
e An effective mechanism of e Customer satisfaction surveys e Honouring contractual
information communication e Customer records obligation
e A stable and safe supply e Corporate tours/visits e Providing distributors with
system of pharmaceutical pharmaceutical knowledge
products training and marketing support
e Timely response to request e Adequate and effective
communication
S s RENKFPRBERETE < HEESR o JIRESERE

*  BRHEEIRINHES]
o BE  REMERMHEHE
o EFFRMKEFEE

. BEBRH
.+ EEBEEEE
.+ BPEE
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s ERAREME

o RIEHBERHER NI
B IR R

o ROBAMHER
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Normal Communication
Channels
—BBERE

Concerns

BEER

Type of Stakeholders
FHREER

Response and Feedback

KRR &

Governments/Regulatory e  Compliance of business e Government visits Strictly complying with the
Authorities operations with the laws and e  Participation in government laws and regulations
regulations meetings and regular visits Paying close attention
e Tax payments in accordance e Government projects to changes in regulatory
with the laws e Information disclosure requirements
Enhancing safety management
BT,/ B o BRHGRES o B2EIEE BRI EPEEER
o ORI o ZHFUNE:E  EHFED WTEEERE
° HfTIER RZ 2 EIR
o EEKE
Financial Institutions e Good corporate credit rating e  Financial reports and Timely repaying loans
and a good track record on announcements Maintaining good business
financial stability with good e Site visits relations
loan repayment history e Direct communication
e Stable corporate growth
DERIEE o RIFWGRER  ABEERE o UBBRSRASE BB EN
BRBHUBRELRITFEE o BEHER REF ATV ERTSRIR
ks o HEER
o BEMREER
Communities/Public e Contribution to the society e Community service Actively assuming corporate
and community e Charity activities social responsibility
e Provision of employment e News and announcements Stable operations to provide
opportunities ¢ Information disclosure employment opportunities
HE DR o HEM®RiE o iR o BEREAEMCEMEEE
o {RMERE o EEEY o RBERLRMMERL

s HEEAE

o FERE

Materiality Assessment
During the Reporting Period, we continued to communicate with our
stakeholders to identify material sustainability issues that could impact the
Group through questionnaires. We have further categorised these issues
into three main areas, namely Environmental, Social and Governance, in
accordance with the ESG Reporting Guide. We applied dual principle on
materiality, which scores sustainability issues based on their importance to
stakeholders and the Group, to assess the impact of these ESG issues on
the Group.

Step 1: Identify Material Step 2: Communicate with
Stakeholders

Sustainability Issues

EEMAME

RARERA - LAFERSHERTAE - BEM
BREBRI T EAEENEANAFHFERE o Bl
ERECGRE - B REARBRERIISRFEEE —
ToR - SRR - HE - ER-ARE - WIRIME
EERMRA - BARERRFELHFHENERNE
RHASENEZEHBBETIHD  AFEZE
ESGRBHAKENTE -

Key
Step 3: Analyse and Validate

E—%  BREATHERE

F=H HXERHEEBE
To invite internal and external
of the Group to participate in

To establish a list of 24 issues based on the
business substance, requirements of the
Listing Rules, domestic carbon emission
policies and reduction targets, international
reporting standards, and the latest industry
trends in sustainable development.
BIRHEBEL - EMRAEKR - BRiEE  BEEERINGHEURS
WBCR B BE B 1R - BIRERIFEARE RS - BSIERRETT
FEANAIFEERORINENRE - B72418

Eh

and ranking each issue.

survey through questionnaires, scoring

E=% PMRERE

To analyse and validate the results after
consolidating the scores of various
material issues based on the stakeholder
opinion survey and interviews with

stakeholders
an opinion

management.
ETE  BREFHERRREUREERED
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w

5.
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Greenhouse gas and exhaust
emissions management

. Energy use and management
. Resources use and management
. Non-hazardous waste

management
Hazardous waste management
Addressing climate change

Governance

19.

20.

21

22.

23

24.

Compliant operations and
expansion

Business ethics and anti-
corruption

. ESG governance system
Responsible investment

. Corporate governance and risk
management

Corporate Culture
Development
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Social
7. Product quality and safety
8. Research and development and
innovation
9. Quality customer service
10. Intellectual property
management
11. Information security and
Privacy protection
12. Industry collaboration and co-
building of the ecology
13. Sustainable supply chain
management
. Staff compliance, equality,
diversity and inclusion
15. Staff development and
training
. Occupational health and
safety
. Staff benefits and talent
attraction
. Social investment and public
welfare investment
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Based on the above analysis, the Group will improve its ESG performance
continuously in order to meet the different expectations of stakeholders
and implement mitigation actions to address the risks faced by the Group
and provide feedback to stakeholders.

Protecting Green Development

The Group pays attention to the impacts of environmental and climate
change and strictly complies with applicable laws and regulations in
the countries and regions where we operate. For details, please refer to
Appendix 1 — “Major Laws and Regulations to be Complied with”. The
Group did not receive any report or complaint on any significant breaches
of environmental laws and regulations during the Reporting Period.

Environmental Management Framework
The Group is aware that our business and operations are also exposed
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to environmental and climate-related risks. We actively control the
environmental and climate-related risks that we face so as to operate in a
more environmentally friendly and green manner, minimising the negative
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environmental impact resulting from our business operations. The Group — RIBREBIHIEHIE - HEIHEE T E - AEEDEY
has established a series of environmental risk prevention and control  (GB(RIEBHERIEHE) - BITHEBIBREST
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system. In terms of early-stage investigation, the Group has established

the Environmental Hidden Danger Investigation and Management System  RZ#H| - B @IRREMEAL - FRET EHUR K
to fulfil our ecological and environmental protection responsibilities. R {E4ESTHE - WAAREERIE AR IEE2 HI S
This system has strengthened the investigation and elimination of  {EA : #¢ =& H * AKM DY iR E
environmental hidden danger, established a long-term mechanism &I {E/\H - R FEDBEEES i&{%i&ﬁqr’i%Iﬁi
for environmental hidden danger investigation and elimination, and  EREHEEZE TR - BFEEATERARBT - EE2E

prevents the occurrence of environmental incidents. Meanwhile, we have  IEfF « £RERER « B AR R ER ©
established a regular inspection and equipment maintenance responsibility
system, and defined the key positions responsible for environmental risk
prevention and control; In terms of post-incident response, the Group has
established emergency response measures and an emergency response
team. We have also prepared a thorough list on the main environmental
emergency response resources and their contact information in the places
where we operate, including but not limited to people’s governments,
emergency management bureaus, environment and ecology bureaus,

firefighting services and hospitals.

Leadership Team for Environmental Hidden Danger
Investigation, Elimination and Monitoring

BREEYE RE  ERFREN

Main Responsibilities:

TERE

e to comply with national policies, laws, regulations and standards related to
environmental protection, and implement the Group's environmental protection
management regulations;

o ERHEIREBERRENER
iE

e to control and prevent environmental pollution and ecological damage by
leveraging on technology advancements, achieving clean production;

o REREES  EHIRPARR TR REREE  BERBREE

e to protect and improve the quality of the Group's production environment,
ensuring environmental safety;

o RENNEEBEEERERYD  BRIRERE

e to build a “resource-conserving and eco-friendly” enterprise so as to achieve
the organic unification of economic benefits, social benefits and environmental

VER O OERNRE - ZESERBEREEES

benefits.
o ERIEREHNE RERFH 0% BRELENG A 2UENIRFEA=ME
Wit — o

Main Functional Teams:

FEHTHARA

Emergency Response Office, Rescue Team, Evacuation, Quarantine and Security Team,
Logistics Support and Emergency Transport Team, Environmental Monitoring Team,
Medical Aid Team Post-Incident Management Team

- BHRBERNERREE - BHRENESE
%&Fﬁ%ﬁ

Environmental Emergency Response Team
BRESTEN

B REER
Zﬁ gfﬂlm
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Emissions Management

Waste Gas and Greenhouse Gas

As the Group is mainly engaged in the MPCM of biologics, it will not have
significant impacts on the environment. Exhaust emissions generated in
the operations of the Group are mainly from the use of fuel in vehicles
and the potential vaporisation of organic solvents from our warehouse.
The Group’s production does not consume fuel other than the fuel
consumed by all vehicles in the transportation process. The greenhouse
gas ("GHG") emissions mainly arise from the exhaust of vehicles,
Hydrofluorocarbons (“HFC"”) emissions from the refrigeration, energy
consumed from purchased electricity, sewage treatment, paper disposal
and business air travel of employees.

The Group has equipped online monitoring devices in its warehouses to
monitor the concentration of organic solvent vapour in the air. When the
concentration of organic vapour reaches a certain limit, the monitoring
device automatically activates the fan for extraction, and the vapours
containing organic solvents are transported to the exhaust treatment
device and discharged after treatment to meet the standards.

The Group adheres to the principle of prioritising the use of purely electric
vehicles and plug-in hybrid vehicles to minimize fuel consumption, and
coordinates the use of vehicles across the Group. Main measures for
controlling the use of vehicle implemented by the Group include: reducing
the frequency of official vehicle use and improving vehicle utilisation;
rearranging the travel schedule and routes to avoid repeated use of
vehicles for the same purpose; refining its business activity schedule to
minimize unnecessary business travel; adopting online meetings and
remote work to reduce vehicle use for business activities; prioritising the
use of public transportation for business activities carried out in areas with
convenient transportation; encouraging the staff to commute with public
transportation, such as the undergrounds and buses.

The Group places a strong emphasis on energy conservation and
implements various energy-saving measures in office spaces and
warehouses. Among which, since the Group’s core product human
albumin requires to be stored under the stringent temperature conditions,
we have constructed cold chain warehouses that comply with relevant
standards. Temperature control facilities are installed in the cold chain
warehouse to ensure that human albumin are stored at all times
under the required and controlled temperature condition. The Group
will continuously monitor the energy consumption of its cold chain
warehouses and keep an eye on the development of new devices in the
market to upgrade its temperature control devices timely. For production
spaces, the Group will continue to use energy reasonably by optimising
production patterns, centralising production and optimising shift

ERERRE

EE

FESRR i SRR

HAREE T2 EEMEGNEN  HEEIREE
B M SHRBENEATE - AEEEEELN
BRI EREWMEBRHELNER LB
REERENERAEIRE - KB ERERERBZ
FOBFEMURSN - AEBOEEL BB EMRE - R
ERBAMMEIBZELOEWMANER  BLELANT
FSHY - BEIRREMNEER - KGR © BERREE
KB BRERME

AEEERRELRKAERERERE  BAERTH
WARBREBRE - EARRBREES—ENRE
& ERRECDRBEAMETHS B2 AREL
MRBHAZEREERE - RIEEREHN -

FEBERFEBECAMEDEHREEEADIE
W BEROTERRERNRR - REREEHE
Ao AEETENSEHEGERERE RO RBER
ERAEY - REEWAAEX - SEE(CEHHITRE
AR - MRLREEAE  BEBLEBRE R
DI RBAREEHIT - RARLEEHR - BHRAET
A RS EEBERERHERER - EKEBN
RZBEMEHE - AEERAARZBTA  SE

BT ETHESBREBEAONZES N - M - RE

AEBEEHHER - BRW DS ERERIRAR
HETRESEIE - B - ARAEERZLEMANBER
FREBRABEG TRET - HAEERTAHERE
RENLERRE - WL ERERFORIERIEAER
AMBER -—BEFFERERZZENBERET o K
SEREREISEAERABEALTS LHRE
WERBR @R EFREESRE - HNEES
o ARERBERRELLEERN KHLEE &
LR BE R TESBRERRR - 4R L%5
e AREHTIERERBLETEL BREEK
WRZERE - BFDBARSRERERE - AR
RRERERAZRS  HRBARE - RAIEMEREE
SRR - WERIEHIFRESE R EAREHNR

schedules. For office spaces, the Group has upgraded its major energy- EBRE ; RBEIALIZS - TEEE TEAALR - EEIB
consuming equipment, including computers, servers, and air-conditioners,  {RZ .z o
gradually eliminating high-energy-consuming equipment and replacing
them with energy-saving office equipment and air-conditioning systems;
for light fixtures, we use energy-efficient light fixtures, and strict control
over lighting switching time to reduce unnecessary lighting in unoccupied
areas. Energy-saving signs have been installed to encourage employees to
save energy and foster their environmental awareness.
200445 - HEREARS RHURBERRERAR 1
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During the Reporting Period, no HFC emissions were generated by
the Group, primarily due to the refrigerant used in air purifiers was
replenished last year and no refrigerant was replenished during the
Reporting Period. The Group set up air purifiers to provide employees
with a conducive working environment where employees can work in a
comfortable workplace with clear air. Being conscious of the greenhouse
effect from HFC, the Group adopted effective measures to prevent
overconsumption, such as setting the optimum temperature with low
consumption, equipment power classification according to its operation
hours and smart automated lock to turn off the machine timely.

During the Reporting Period, the Group further advanced the digitisation
of office processes by utilising various office software and platforms
to enable online editing, approval and storage of documents, thereby
reducing the use of paper documents. These measures improved work
efficiency while reducing paper consumption. Employees were asked to use
double-sided printing as much as possible so as to minimise paper usage,
thereby indirectly reducing energy consumption and resource waste from
paper manufacturing.

During the Reporting Period, the sewage discharge generated by the
Group's operations was primarily waste liquids from workshop testing
and laboratory inspections. For the sewage generated during operations,
we utilised an automated sewage treatment system equipped in the
industrial park where we operate, including biochemical reaction tanks
and emergency tanks, ensuring that the sewage discharge meets the
standards.

Performance Table for Vehicle Exhaust Emissions

=

ZRERRE

AREHRA - AERBEREESESHFRDIN - T2
RAERBZERFCRERNRLBIN EFLETAM -
AR EMARETRAN - AEBREZ=RF L - &
BTRHEAMNTHERE  BETARTWEHRER

MEFETESMTE - AREERIERLHEER
eI - BAIEREVE RIEHERD LB EERE - PIInRE &
EREREARE - RIBRESHETRENXSE
AR 22 550 6 B BhSH DAE RS RAEA M s -

AREHA - ARBEE-FHERDRERFE  F

REBRALENTE - BRXMNERRE - Fit
MFfE - MR EXHNER @ RE TERRNRE
BARARSROBRE - ERBITHEITEIXHREERAEE
TEMER - ARAAGRAE - EMERR DR REE
BRREPHERERMNERRE o

AFEMA - AEEZEPSRESTKERERAE
RARLERERAELNER - HREETELN
K RPMEREE AR RE BN B BL)5KE
BERG  HhBRACRELRESM - RS KEE
TUERE

EIERG AR

Emissions Intensity

(kg/number of employees)  changes in

Emissions (kg) HEREE Intensity

FRE(TR) (F=/EEAR) RS

Types of Emissions HimER 2024 2024 2023 A

NOx RELY) 5.6615 5.3068 0.0195 0.0191 2

SO, may 0.1898 0.1418 0.0007 0.0005 28
Particles EEy k) 0.5672 0.9763 0.0019 0.0035 (44)
Note: The calculation method and coefficient were adopted from the Technical — M77 < 5T & 777E RARBRNCGE B EN B K RS LR

Guide for Compiling Emission Lists of Air Pollutants from Road Vehicles (Trial)
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Performance Table for Greenhouse Gas Emissions

Sources of Emissions
BEHUR
Scope 1 From vehicle fuel for road transport
& EN REB AR ERH) TR
From air-conditioning
REZER
Scope 2 From purchased electricity
&[E?2 RERE
Scope 3 From paper disposal
&[E3 RERIEEEA
From electricity used for sewage treatment
RERIESKAAE

From business air travel by employees

R EEBIIERE L=

SRERKRE N

i RSP AAE AR

Emissions Intensity
(Tonnes/number of

employees)
CO, Emissions (Tonnes) HERERE
— S bTrBE k2 (HE) (W, BEAE)
2024 2023 2024 2023
34.33 25.38 0.1180 0.0913
- 32.60 - 0.1173
782.45 849.70 2.6888 3.0565
9.61 10.95 0.0330 0.0394
0.29 0.99 0.0010 0.0035
208.71 161.73 0.7172 0.5818

Notes:

1. The calculation method and coefficient were adopted from the Guide on How
to Prepare Environmental, Social and Governance Reports;

2. The GHG is presented as CO, equivalent;

3. During the Reporting Period, the fuel use by the Group’s vehicles increased as
compared with the same period of last year, mainly due to the increase in the
delivery services for the Group’s products, resulting in an increase in the use
of official vehicles.

4. During the Reporting Period, the electricity consumption decreased as
compared with the same period of last year, mainly due to the effectiveness
of the Group’s energy conservation and emission reduction initiatives.

5. During the Reporting Period, the CO, emissions from business air travel by
employees increased as compared with the same period of last year, mainly
due to the year-on-year increase of the Group’s business volume, leading to
an increase in business travel.

The Group has set various targets to reduce emissions at the earliest
possible timeframe to mitigate the impact of environmental pollution
and greenhouse effect. For details, please refer to the section headed
“Indicators and Objectives”. In the future, the Group will formulate more
measures for transportation to reduce the environmental pollution caused
by vehicle emissions. The Group is committed to centralising production
and optimising the production scheduling and capability. At the same
time, the Group is also devoted to instilling the awareness of emissions
reduction into daily business operation and production activities.

wiiz -

1. FHEEREERRINOAGRERE L RERR
SRE - HERERERER)

2. RERBU_SLREEZ7:

3. AREHA - AEEE@REERREFRABELSE
P - TEREARAEEERERREEHMEN
EERNTEEEREBIEM o

4. FHEHA - HRESEEZFRDBBELARD
RABA R BRI R IEDISAR

5. AREHAN - FAETREREHEEEN =S5
MEREFRYPMELEMEN  TERABEERY
ERFIRN - ABEHIEM

AEEREREBE BRI WREIRES
ANBRERENOTE  FHEFEHEERERIE
B o R AKEHHEE S HITHEEURDEE
BEMMERHIRIEIS R - AEBBOIREPEENRK
BICEETERPERAEDN © BRI - NEE TR
BRBR T 2ENAREBEERLERY -
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Hazardous and Non-hazardous Waste

The Group strictly complies with laws and regulations relating to solid
waste in the countries and regions in which we operate. For details, please
refer to “Major Laws and Regulations to be Complied with” in Appendix
1. The Group did not receive any report or complaint on any significant
breaches of waste-related laws and regulations during the Reporting
Period.

The Group's hazardous waste was generated in the process of material
production and inspection. The amount of chemicals used must comply
with the industrial standard to ensure the quality of material. Non-
hazardous waste was mainly domestic waste, wasted office supplies,
and waste paper products in the office environment. The Group
implements centralized procurement and distribution of office supplies
to avoid overstocking and waste of office supplies as a result of excessive
procurement, encourages employees to use reusable office supplies,
such as pens with refills, to minimize non-hazardous waste. At the same
time, the Group encourages employees to use recyclable tableware
and packaging, to practice the concept of low-carbon environmental
protection.

In accordance with applicable laws and regulations, the waste generated
in the operations of the Group is required to be disposed of in the
safe and efficient way. We have formulated the Laboratory Waste
Management System, which specifies the operation and treatment
standards for corrosive, flammable, toxic and other hazardous liquid and
solid wastes, and microbial culture wastes generated in laboratories. We
collected hazardous waste collectively, affixed special identification label
to and stored it in a hazardous waste room, and engaged an eligible
professional agent to dispose of hazardous waste. The non-hazardous
waste generated in the operations is collected and disposed of collectively
by the local municipal sanitation department.

Performance Table for Waste Emissions

Type of Waste BEEyER

BEEREY
EEEREY

Hazardous Waste
Non-hazardous Waste

ERERRE

BEEREZEEY

REEBAR B T AP S T E B R S [ A B B e g
ZEMHERIOER - FHIEREMNE —[A8ENE
ZRRER ]| - ABEHA - AEB A EEEEMNH
ABR B R R YRR AR ROR M Y SRR

AEBAEZRRMIMHARERBEBRTESL - &
PEEMNERERNATERE  UBERMHE
B ETEEVIZRERRAGMELNEEN
P BERBLAR  BEARS  AKEHRARM
ETEPRE S0k BRBAERBEZURAR
miEE - BEE ZBETERTERENBHOHLM
Mmoo A EBRETHNES - BRI RO ETERY
FRISEEE TEMATEKFNANER - 8BNS - B
TTIEFRGRIRIE R, ©

REFBEMERERAMNEETER  AREALE
SRR EEELNERY - RACHE(ER
EREVEEGE)  HERZELNAGRM MR
g SUHERTUHERNERERY - EMERY
BEEWSEHFANRERRERLE - HMKEEE
BB WERHEEBERBNEE  RERNBER
N TEFARERNEXRBREEEERY - 8
REBELNEZERY RN —XBEMHER
FHEFREREE -

BRI ILAER K

Total Production

Intensity (Tonnes/number

(Tonnes) of employees)

(mg) (W, EEAE)
2024 2024 2023
11.37 19.75 0.039 0.071
10.15 9.77 0.035 0.035

We strengthen the maintenance of equipment and facilities, thus
preventing the increase in waste caused by equipment malfunction and
minimising waste generation at source to further reduce environmental
pollution. By strengthening the education and training of relevant
personnel and regulating their behaviours at work, we can eliminate the
increase in waste due to human errors.
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Use of Resources
Performance Table for Energy and Water Consumption

BIREEH
BENF R HFEARN TR

Intensity
Total Consumption (Consumption/number of employees)
Type of Energy/Resource iR/ &RER (%8B EEAH)
2024

Electricity (KWH) BN (TRE) 1,488,397.49 1,616,317.89 5,114.77 5,814.09
KWH/capitaT FLB A KWH/capitaTELRS, /A
Unleaded Petrol (Tonnes) EG5 M () 9.17 6.31 0.03 0.02
Tonnes/capital,” A Tonnes/capitalif,/ A
Diesel (Tonnes) Lesth (WE ) 0.41 0.87 0.00 0.00
Tonnes/capita®8, A Tonnes/capitalif,” A
Water (m?) K(ZFHK) 7,890.91 18,545.71 27.12 66.71
m3/capitad 53K, A m¥capitaiz 7K, A

Sources of water consumption mainly include water use in office, process
water for workshop tests, water use in laboratories and purified water.
The Group currently has no difficulty in obtaining suitable water sources.
During the Reporting Period, water consumption significantly decreased
compared with the same period of last year, primarily due to the
remarkable results in water saving measures achieved by the Group, which
resulted in a significant decrease in the water consumption intensity.

The Group continues to implement water saving measures by posting
water-saving signs and actively encouraging employees to save water.
These measures have been strongly supported by employees. The Group
will continue to focus on the innovation, application and promotion
of water saving technologies, adopt various water saving measures,
install water saving devices such as sensor taps and dual flush toilets to
reduce water consumption, and explore new mode of water recycling by
recycling recycled water, so as to reduce water consumption in the course
of operations.

The Group consumes a certain amount of raw materials and packaging
materials in product manufacturing, transportation and sales. Adhering to
the philosophy of reducing resource consumption and pollutant discharge
at the source, we will give priority to the use of degradable materials and
other green materials that met the national quality standards.

KEREASREERERQSAAK - EHEHBRT
WTERK BRERKRMACKETIERK - NE
EAEREGE AR FEERE - RREHN - FKE
HEFRYBLAERBRD  T2REA/REBEK
BEUSBER - AREEARK TR -

AEEFEETEOKEE - REFKEH  XHEES
HETHARK  BHEIMHRIF - REE K
BEARNEIFT - R NI EEIKE - BRI IRE
K - REREIKEKE IR FETUKEERE - Bk 4
RILAR A 7K - BB TR R E A B A KRR 2 AT
RAARA - e DEE BT KERBER

AEBREMBE  BHMEENBETHEE—ER
EBNRMHRBEME - ROKARRERDERHE
RESADHREIES - BEERNSERmERE
B B R AT A SR B A AR AR
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Response to Climate Change
Identification of Climate Risks

With the growing domestic and global concern about climate change
issues, the Group is fully aware of the climate risks associated with its

business.

Risk Types

Period Affected

e

A RRZ (L

SRR 55

%%IW&E%&XL%E?%“M%%‘$%E%
7 AR 2| B E RS AR R RO AR

Impact on the Group

How to Deal with

el
Physical Risk

BREER
Acute Risk

SRR

Chronic Risk

121 m

Transition Risk
BERR
Policy and
Regulatory Risk

BERAERER

16

TR

Short term

kil

Long term

=

Medium and long
term

R

HESENTE

Power or water outages caused by natural
disasters such as typhoons, floods, droughts,
or extreme weather events, causing disruptions
in daily operations and supply chains, and
threatening employees’ safety.

Nk RAS BRI ELEREREL
LWW%E\FK B H BT -
sl - BTRRRINE -

Impact of the melting of glaciers caused by
global warming, rising sea levels and other
slight changes on the future product output,
product storage and transportation, etc.

2HEEEEL) B S FE LSS
HELHRERES  EniiTENE

The tightening of regulatory requirements
for the pharmaceutical industry, the launch
of policies related to energy conservation
and emission reduction and more stringent
disclosure obligations on compliance and
emission.

B BT REE BOREEF METRE R P AR IR
“ﬁA'EE%WéﬁEX&%M%EW
BEL-

FE# 7%
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The Group keeps vigilant on relevant weather
warnings issued by the Meteorological
Administration, and activates the emergency
plan management system in the event that
a natural disaster breaks out or an extreme
weather event occurs, and requires employees
to evacuate to safe sheletrs immediately;
Promoting heatstroke prevention knowledge
and providing allowances to the employees
on summer days with high temperature;
Inspecting the offices and warehouses on
regular basis, and conducting hidden danger
investigation on water and electricity use and
other issues relating to safety.
SEHEEMIRRPERNEARREE
WE%“%@% i R R R =
ERERGIE - WERKE T RIEFEEE
g%mm%ﬂmﬁl_\ﬁgﬂ% R’HE
SRFEAL
E%ﬁgﬁ‘%%&ﬁﬁﬁﬁ HKEREA
REBVETRE2RBHE -
Keepmg vigilant on global warming, improving
the work environment for employees, product
transportation environment and warehouse
storage environment.
FEBIEHERNRR  HBEETEX
%%*E%E%%%&FE%@%%O

Strengthening communication with regulatory
authorities and agencies to timely understand
and strictly comply with the changes in
relevant regulatory laws and regulations, and
ensuring operational compliance;

Keeping an eye on the developments in
national regulations and regimes related to
sustainable development and climate change,
and reporting any progress of compliance in
subsequent reports;

Continuing to advance the progress of
the energy conservation and consumption
reduction measures to reduce greenhouse gas
emissions.

AR EEEE B ERPT - MEBRBBIR - &

By X AR 30 B AR 8 ST AR RR S B AR M
B RIEEQEER )
FW%&I%T%f%E&EQﬁ%”
EHERDER - BIEERE - W EHEERN
&¢WﬁLEHAﬁﬁE

EEHE R R REAERE
BERR ©
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Risk Types

el

Period Affected
FERH

Impact on the Group

HEEENTE

HERE

VA

A E

How to Deal with

FE# 7%

Technology Risk

iR

Market Risk

WS ER

Reputation risk

Medium term

h Hf

Long term

~H

Long term

~H

More market expectation on cleaner and
environmentally friendly products or the
complete replacement of the products of the
Group by the products with new technology.

MZAEEREMRFRR - IAEEE
TR T E R E B o

More market attention to green products,
the weakening market competitiveness of the
Group's products resulting from the launch of
similar but greener products, and the change of
the values of resources such as electricity, fuel
and water under the impact of climate change.

MZHEBERDNER - EienE
BEMLREAKEERTSHRF NE
& RBEN R KEEREBERER
RE(CHETH

Refusal of customers or communities to invest
in or buy products from high-carbon emission
enterprises for their poor image and consumers’
comments which affects the enterprises’
profitability and market shares.

B EHREREREEEZREN
HREFNE AT REXBELENE
o EmMPERNRHSIEAE -

CHERERERE FRRR

Continuing to encourage research and
development and innovation, keeping an eye
on new development of the market and the
launch of new products and technologies,
and widely attracting talents.
FESBMBENEZ  BIET5HE
M\ BEEMIBTEAMA LR - BRI
AT e

Continuing to encourage research and
development and innovation, exploring green
procurement sources, using green technology
to produce green products, and maintaining
core competitiveness with a high level of
technology and professional production
capacity over the years;

Enhancing the promotion and management
of energy conservation and emission
reduction, prioritising the use of energy-
saving equipment to reduce unnecessary
energy consumption.
RHESBRENEN  RSGEREB
B ERGERINEEREER LS
Bk % R B R E R IR
RS

MR ETRL RS EEMETE - BEEMED
RERME - R IFLEHREIRHFE o

Keeping an eye on relevant disclosure
requirements on sustainable development
and climate change, and strengthening
the external communication channels for
corporate social responsibility within the
ambit of compliance requirements;
Continuing to take measures to reduce
carbon emissions, disclosing and promoting
the contributions of the Group on ESG
issues to the society, and calling for carbon
reduction actions;

Actively fulfilling corporate social responsibility
to further enhance its brand image.

A RFEERRRESCERRERE
ko ERRARKNER - BehFEid
SREHIMERERE
FREREUE bR D BHE R - Mt & B

REBEBRESGH MM AR - WEUR
fix17% :
BERETEELSEME  E—FRITm
MR o
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Indicators and Objectives

The Group has set targets for energy use, water use and waste
management. For relevant indicators, please refer to the sections headed
“Performance Table for Vehicle Exhaust Emissions”, “Performance Table
for Greenhouse Gas Emissions”, “Performance Table for Waste Emissions”
and “Performance Table for Energy and Water Consumption” above.

Areas
B

Waste management

Objectives
AR

=

ZRERRE

EIRR AR

AEBECDSHERRER KERERBMREZRNER
RYBRF - HERRFEH LS E EMER N
R DRERBHERR] - [BEEMBEBE
R IR BERRIKHFEERRR |

We set a target for waste generation and expect to continuously control the generation of hazardous and

non-hazardous waste in the coming years, aiming to reduce waste.

HEZNELRBERR  PEERRFEREETIEENEERENNESE  BOINRDEEY
We set a target for fuel and electricity use and expect to increase the use of new energy vehicles in the

coming years, control the use of electricity in production and operation, and decommission high-energy-

ENWER AKX

We set a target for water use and expect to optimise the use of water resources in the coming years in order

BERNER

Energy use
consuming machines to reduce the Group's energy use.

BEIRE A HRARENERRERR  BHEERREFEIAERTENER - EHEESE
SRS WD REERIREM -

Water use
to reduce the Group's water consumption.

KERER HKEREARERR  PEERRFEBRMKERER WAL AEEKERAR -

Building a Harmonious Workplace

The Group is fully aware that employees are the cornerstone of serving
customers and achieving business development. We are committed
to providing our employees with a favourable working environment,
remuneration and benefits, incentives and opportunities for growth. We
always place great emphasis on our employees and show the value and
respect for every individual under the guidance of our talent philosophy of
“retaining the talents through provision of a promising career, attracting
the talents through good recruitment mechanism and remuneration,
motivating the talents with enterprise development vision and instilling
the talents with good enterprise culture”.

Protecting Employees’ Rights and Interests

The Group strictly complies with the employment-related laws and
regulations of the countries and regions in which it operates and conducts
its business. For details, please refer to Appendix 1 — “Major Laws and
Regulations to be Complied with”. The Group did not receive any report
or complaint on any significant breaches of any employment-related laws
and regulations during the Reporting Period.

The Group recruits employees in accordance with the law and fulfils the
terms on signing, modification, discharge or termination as stipulated
in the labour contracts with all employees. The labour contracts are
performed in accordance with national laws and regulations and relevant
internal provisions. The employment relationship with an employee cannot
take effect until both the Group and the employee have agreed and
signed a labour contract voluntarily. The Human Resources Department of
the Group ensures that employees are over 18 years old and can be legally
employed by checking their valid identity documents. The employment
contract clearly requires that the personal information provided by the
applicant must be true and reliable. If fraud is found, the Group may
terminate the employment relationship with such employee in accordance
with its rules and regulations.
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The Group has formulated a series of employee management systems in
accordance with relevant national and local laws and regulations, including
the Employee Manual, Attendance and Leave System, Remuneration and
Benefits System, Employee Code of Conduct and Reward and Punishment
System, and Measures for Supervision and Management of Employee’s
Duties and Conducts, which provide comprehensive guidance on matters
such as employee recruitment, personnel system, daily conduct and
expense reimbursement.

Moreover, the Group provides equal employment opportunities for all
job applicants and employees, and embraces all qualified candidates
regardless of their religious belief, nationality, marital status, gender,
age and disability and appreciates their unique personal qualities. We
provide fair and equal opportunities and foster an inclusive culture that
allows employees to feel comfortable to speak up and provide feedbacks
related to the human resource policies. During the Reporting Period, no
employment discrimination has occurred within the Group.

The Group has been adopting both the open recruitment and campus
recruitment in order to attract talents on the job market and outstanding
graduates to join the Group. The Group has set up a strict and fair
recruitment policy to ensure that there is no fraud during the recruitment
process and the candidates’ overall qualifications meet the recruitment
requirements and job specifications. To expand the recruitment channel,
the Group encourages existing employees to recommend talents to
join the Group and “Staff Referral Award” will be granted to the
recommender as a reward and an incentive.
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Description of Employees ETHE

Description of employees BTIFE 2024 2023
Workforce BIHAH 291 278
Employees by gender BT MRS

Male S 117 111
Female Z 174 167
Employees by age BIFRSMH

<30 <30 88 100
30-40 30-40 128 118
41-50 41-50 59 43
>50 >50 16 17
Employees by rank B THRKD M

C-suite Leader BESE 2 2
Senior management =REEANE 8 6
Middle management HREREAE 80 74
Ordinary employee T@mET 201 196
Employees by type BT EEEES

Full-time 25; 289 276
Part-time FRE 2 2
Employees by regions BT#ES

Mainland China H B A e 291 278
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Employee Turnover

We strictly follow the labour contracts and relevant laws and regulations
of each country and region where we operate to establish employee
termination (including resignation and dismissal) procedures to protect
the interests of employees. When an employee leaves, we will conduct an
interview with him/her to understand the reason(s) of leaving and his/her
suggestions for the Group.

ERERRE

BTk

T AFIBR AR 1R BB A5 Eh A B AN F AF9 258 P 42 B K b [ 4
EEERBIE] B TR (RIERB LR - R
B8 THEs - B8 TR RAeEHEETEH
UABR R BRE R A H S A= E A -

Employee turnover rate (%) BT RAE(%) 33.04%
Turnover rate by gender (%) R RIS B R Z(%)

Female z 40.47%
Male = 21.93%
Turnover rate by age (%) RFERBDHIREZ(%)

<30 <30 52.13%
30-40 30-40 30.08%
40-50 40-50 7.84%
>50 >50 24.24%
Turnover rate by type (%) REFRERE D NWRKE(%)

Full-time 28 33.27%
Part-time B 0.00%
Turnover rate by regions (%) Rt B &5 R KZE(%)

Mainland China LN 33.04%

Note: Turnover rate = (Number of employees in the category departed during
the Reporting Period/Average number of employees in the category in the
Reporting Period) x 100%

Average number of employees in the category in the Reporting Period =
(Number of employees in the category at the beginning of the Reporting
Period + Number of employees in the category at the end of the Reporting
Period)/2

Diversity

Relevant laws and regulations that have a significant impact on the
Group's employment practices, including but not limited to the Special
Rules on the Labour Protection of Female Employees and the Law on the
Protection of Women's Rights and Interests of the PRC, were adhered
to during the Reporting Period. We embrace diversity and equality in
our workforce whilst aiming to eliminate any type of discrimination and
harassment in the workplace. All of our recruitment and promotion
decisions are based on objective criteria, such as business needs, personal
qualifications, experience and performance. In addition, discrimination of
any kind including on grounds of age, gender, marital status, pregnancy,
family status, disability, race, nationality, or religion is avoided under all
circumstances. Through adopting employment principles such as equal
pay for equal work and providing equal opportunities irrespective of
gender, we proactively safeguard the rights of all employees of the Group.
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Labour Compliance

The Group strictly complies with relevant conventions of International
Labour Organisation as well as national and local laws and regulations in
which it operates, and strictly prohibits the employment of child labour or
forced labour. During the Reporting Period, the Group achieved zero child
labour and forced labour.

Child labour and forced labour are strictly prohibited in any form.
The Human Resource Department strictly verified the new employees’
identities through various legal means, such as collection and verification
of the original copies of their identity cards and job application forms.
The Employee Manual of the Group clearly states that child labour is
strictly impermissible. Relevant departments must also regularly check the
employment-related information and data they holds, to ensure that there
is no child labour or forced labour.

Since its establishment, the Group has never recruited any child worker,
and we already have corresponding measures in place to handle the
situation properly in the event that child labour practice was uncovered:

o Stop child labour immediately;

. Report the situation to the local labour bureau, and arrange a
health examination for the child worker as soon as possible and give
priority to treatment until recovery in case of occupational illness.
The medical expenses will be borne by the Group;

o Contact the parents or guardians of the child workers and arrange
to send them back to their original place of residence, return them
to their parents or guardians as soon as possible. The transportation
and food expenses during the repatriation will be borne by the
Group;

. If a child worker is the main source of income for his/her family,
the Group will consider providing financial assistance to the child
worker.
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Employees’ Rights and Interests

The Group ensures the employees’ entitlement to all statutory social
security insurance and statutory holidays, and also provides employees
with travel and lunch allowances so that the employees can establish
greater passion at work, enjoy their work and build a sustainable career.

The Group promotes a work-life balance for its employees by organising
diversified and exciting festival activities, sports and team building
events for them, cares for their physical and mental health by fostering a
harmonious and warm working environment in a bid to encourage their
enthusiasm for both work and life, and cultivates a sense of collective
honour among them by encouraging them to actively integrate into the
teams and work together.

e\ o
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Occupational Health and Safety

The Group strives to offer its employees a safe and comfortable working
environment. The Group strictly complies with the laws and regulations
relating to occupational health and safety in the countries and regions
in which it operates, details of which are referred to Appendix 1 -
“Major Laws and Regulations to be Complied with”. The Group did not
receive any report or complaint on any significant breaches of any laws
and regulations relating to occupational health and safety during the
Reporting Period.
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The Group strives to offer its employees a safe and healthy working ZAEBEBHORAE TIEHEZ2EENTERE - B
environment, prevent occupational hazards and minimise all potential B EE  BHREKSEBENREREZ 2ER - &
risks on health and safety. The safety procedures, preventive efforts and  S£EHENNZ 2R « FAFH TERIEHIFEHELN T -
control measures adopted by the Group are set out below:

Regular maintenance of The Group conducts regular safety inspections and spot checks on electrical equipment and workplaces.

equipment and buildings The Group implements enhancement measures for the existing and hidden danger on a timely manner. For
instance, laying rubber mat on the stairs to avoid the danger of slipping and falling.

ERBERBRETF REEHBERZJMERTIESMETENZ2RE T - REBHFENEE RFTRNSCER
e PR - R ESRIGBE - DU R AN Bk -

Safety management reward Commendation and generous reward will be given to those who have made outstanding contributions in

and punishment system the investigation and handling of accident and hidden danger, whereas reasonable punishment will be given

to those who violate the rules or impair safety production. The Group will assign dedicated personnel to
supervise employees who often breach safety regulations.

Z2EERANE HESHEEHFEREFREREERNE TR TRENEERE  HERREIIBEL2EE
WEITHATEERS - AEEREREMIASEERETERTEATENETL

Maintenance of daily Regular disinfection was conducted to keep the working environment clean and hygienic.

sanitation of workplace

BEIESHTAEEE BIEERES - MRFBLIBSITIRIRERE & -

The Group has formulated the Laboratory Safety Management System  AEEBEEFIE(ERELEZEELE) RERE - i
and posts safety signs, risk warning cards and safety administration  ZE35F7 - RS RISHEBERE R L 2EH - BB
regulations in laboratories, special areas, hazardous equipment and special &4+ « 2 BRHES  REETiEFHELE
facilities to keep safety awareness at the forefront of employees’ minds. ¥HRERZENRCRMEESERAKGMREERER
Surveillance cameras are installed in special areas such as laboratories and 28 ; W TIERA W R EFARDIRL - Bk & M RI5AT
warehouses of hazardous goods, and employees whose work involves KB T#{T2EMELE2AEENLE - IR E TR
special materials, equipment, or locations receive comprehensive safety ¥} « FrFREERISHBRESE - MBI TIEMNEZ 2
trainings to ensure that they understand the regulations and rules for &R - HPFFELBESERBRRS MR TIE
safe and compliant operations. We continue to conduct risk assessments — 3ZFTHEFTRR G Rigs @ W AEBERE -

and inspections in areas or workplaces with higher risks of occupational

hazards and issue rectification reports thereon.

2024485  HEREARE RHNREEIRERAR 23
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A series of production safety trainings are provided by the Group to
employees annually and a variety of security activities are organised to
raise their safety awareness and improve their safety administration
skills, and to establish an effective administration system of environment,
health and safety. The topics of staff safety trainings are based on actual
scenarios in the workplace, such as fire drills and traffic safety courses for
drivers, aiming to strengthen the safety concepts to enhance the safety
awareness amongst the employees.

Fire Safety Training and Drills

ERERRE

AEESFRETRHE-FINRE2LEER - LHEL
ZHANLREE  UEAEIR2EANRTEER
XL - ERAMHIRE REMREEERR - 8T
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ERERBR2EESE

REEINLE2E® -

FEMRZ2ESMNE

H R 2 I SRR

The Group achieved no work-related fatalities among its staff during the
past three years, and no loss of work days due to work-related injuries
during the Reporting Period.

Talent Development Planning

The Group attaches importance to the growth and development of
its employees and encourages them to enhance their personal values
by providing them with opportunities for professional development,
thus organically integrating corporate competencies with individual
advancement. We encourage all our employees to pursue excellence
in their fields and set examples for their peers, leading to constant
improvements in their job performance.
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In order to implement the strategic planning for talent development of
the Group, establish and improve its talent training mechanism, and
build up a talent echelon for its stable development on a sustainable and
regulated basis, the Group formulated the Talent Management System,
upholding the training principle of “with internal cultivation as the core
and supplemented by external introduction”, and adopting a “rolling in
and out” approach to carry out circular training for cultivating talents
with technical expertise and talents with comprehensive management
skills. The talent management group is formed by the senior leaders of the
Group companies, the senior management of branches and subsidiaries
and the Human Resources Department, which is responsible for the review
and evaluation of the Group's talents, determination of talent training
objects and implementation of training plans. The Group provides a
series of development opportunities for different types of talents via post
rotation, internal part-time job, upgrading training and internal trainers.

Talents with technical
expertise

ERBRIAL

Talents with comprehensive
management skills departments.

FEREEAL

We provide personalised training plan based on their job functions to
maximise their potential and improve their career development. To ensure
effective implementation of staff training schemes, the Group formulated
the Training Management System, which expressly sets out an integrated
system and implementation process on new employee trainings and
upgrading trainings.

ERERRE

REBEEATBREEARE  BEUMTEEEAT
BEE  EYSBEIREERBERBOATHBE
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Persons who possess a high level of technical expertise within a specific field of work.

EX—TFEEAZERS RMKEN AT

Persons who have high management capabilities with comprehensive knowledge in the Group or its

AEERIFTHEREABEZENBNBERSERRENAT -

BAIRIE TR BRI AL B IIn & - &A(E
BRESTEBERNBEER - AT AR EHRE THE
FIETE - AEEGIET TGEIERGIE) - RS
A% B TIEDIFRTHE DGR BB A R EHIRAE

Induction

IN: =4

Upgrading Training

R

New employees are able to quickly and comprehensively understand the corporate culture and system
requirements of the Company and concur with it, so that they can insist on their own career choices. New
employees are able to clarify their job responsibilities and work goals, and adapt to the job role as soon as
possible and quickly integrate into the team.

B THRERR F A RE - BRTRREEPEVEREIEER  BFESHBERERE &
METHARAREUEE  THEBER  BHIMEIEREETEAE - RERFABEK -

It aims to improve existing employees' professional ability, skills and techniques, comprehensive quality,
management capability, interests and hobbies, increase their self-value, and reserve core talents for the
Group.

RIETTERBB THEERES - SREghdl -
B REBERBHESZRLATL °

RAaRE  BER)  EBEHE BRETERE

RNSRERERAT
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Upgrading training is divided into internal and external trainings:

Internal training refers to internal departmental training and other
trainings organised by the Human Resources Department. Based on
the demands at workplace, the Group applies its internal training
resources to organise experience sharing activities on professional
knowledge and skills among employees. Such training takes place
in the following forms: self-learning on the training materials shared
on the Group’s online learning platform, discussions at regular
departmental meetings, communication sessions for business teams
and inter-departmental sharing sessions. The Group formulated the
Internal Lecturer Management Measures to enhance the efficiency
and effectiveness of training as well as to cultivate a culture of
knowledge and experience sharing within the Group.

External training refers to external learning or training participated
by the staff members designated by the Group. The Group
encourages its employees to attend trainings and seminars hosted by
external institutions to improve their professional skills whenever the
work arrangement allows. At the beginning of each year, Human
Resources Department will formulate an annual training scheme
according to the feedback received in the previous year, the Group’s
strategic planning and demand from each department, and it will
prepare the training curricular and course content on a quarterly
basis. Relevant departments may independently apply for sourcing
external training, subject to the approval of the Group leaders.
Meanwhile, Human Resources Department actively organises
the training and sharing sessions for departments to exchange
experiences and insights, promoting employees to learn from each
other for self-improvement.

Employee training indicators

Percentage of employees trained (%)

Percentage of employees trained
by gender (%)

Male

Female

Percentage of employees trained

BT HD (%)
BERBONZIET
B2 (%)

PN

ERUBINZIET

by position (%) A7 E(%)
C-suite leader BE=E
Senior management SREEAS
Middle management HPREEAE
Ordinary employee EEET
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NEE  REFZEAIRER OGRS - 8
BTHMRSEE REAER -

Increase/
(Decrease)

#m,/ Chd)

84.5 97.8 (13.6)%
34.1 40.4 (15.6)%
65.9 59.6 10.6%
1.2 0.7 65.9%
2.0 2.2 (7.9)%
29.3 26.1 12.1%
67.5 71.0 (4.9)%
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Increase/
(Decrease)
Employee training indicators BTIiElEE #hn, GRd)
Training hours per capita (hour) A (/)N ) 28.2 57.3 (50.8)%
Average training hours of
employees trained RERIE S WZIEITF
by gender (hour) FEZN R (/NES)
Male B 21.2 46.7 (54.7)%
Female o8 32.9 64.3 (48.8)%
Average training hours of
employees trained REMNESNWZIEITFS
by position (hour) b= 1:53 < {@IN:E)
C-suite leader BREEE 89.5 40.5 121.0%
Senior management SREBAE 54.1 75.2 (28.1)%
Middle management RREIBEAS 30.3 70.5 (57.0)%
Ordinary employee TRET 25.7 51.9 (50.5)%

Note: The percentage of employees trained = (Employees trained during the — fi# - I E T H D t=(KFEHAZIEE AR HREH
Reporting Period/Number of employees at the end of the Reporting Period) x KEE AE)x 100%
100%

During the Reporting Period, the Group organised more than 20 AREHA - SEESEFERERA - BEENE
training activities for all employees and management members, as & - SKAZEHRESTIEAE T8 - E2ERE
well as training activities on special topics, covering professional skills  FI & BIEIEH - L2HEIEBNBIE2058 - BEEE
upgrading, management skills building and comprehensive quality SEBHEIM - ToRBEEEHETIEENERK
development, which covered all levels and departments of the Group, BT ¥ 8 HERMERENR -

fully demonstrating the Group’s commitment to employee development

and their proactive pursuit of self-development.

Diversified Training Activities
ZiEilEE
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Fulfilling Product Responsibility

Product Quality and Safety

The Group has a strong presence in the pharmaceutical industry and its
products are prescription drugs, the quality of which has a significant
impact on the effects on medical treatments and patient’s safety.
Therefore, any potential risks relating to product quality and safety must
be effectively controlled. To ensure product quality and safety, the Group
strictly complies with the laws and regulations relating to product quality
and safety in the countries and regions in which the Group operates. For
details, please refer to “Major Laws and Regulations to be Complied with”
in Appendix 1. During the Reporting Period, the Group did not receive any
reports or complaints on serious violations of laws and regulations relating
to product quality and safety.

Quality Assurance

In accordance with the national laws and regulations, the Group
established a management and supervision system to ensure the quality,
health and safety of our product and service. The Group cultivates a
quality-centric culture by involving all its employees. We provide high
quality products and service, and we aim to improve continuously, and
pursue excellence.

The Group ensures that all pharmaceutical products are supervised
effectively and has formulated the Good Supply Practice for
Pharmaceutical Products, established and continuously improved the
operation and quality management systems for pharmaceutical products
to strictly control all parts in procurement, transportation, storage and sale
of the pharmaceutical products, and applied computer system to manage
the inventory and status of the pharmaceutical products, effectively
avoiding the occurrence of non-compliance such as outflow or private sale
of the pharmaceutical products.

The Group also has in place a comprehensive system for managing
pharmaceutical product quality, including the Management Regulation
on Pharmaceutical Product Procurement, the Management Regulation
on Pharmaceutical Product Reception, the Management Regulation on
Pharmaceutical Product Acceptance, the Management Regulation on
Stock Outbound and Double Checking Procedure for Pharmaceutical
Products, the Pharmaceutical Products Storage Management System,
the Management Regulation on Pharmaceutical Product Return,
the Management Regulation on Pharmaceutical Product Recall, the
Management Regulation on Pharmaceutical Product Recovery and the
Management Regulation on Unqualified Pharmaceutical Product and
Destruction of Pharmaceutical Product, to ensure that the operational
procedures are standardised and the quality is not compromised during
the various processes of pharmaceutical product procurement, storage
and circulation on the market. Meanwhile, the Group actively cooperates
with the regulatory authorities to conduct various pharmaceutical product
compliance checks, taking its responsibility for the quality and safety of
the pharmaceutical products. The Group proactively provides internal
training on the knowledge of product quality and safety to its staff and
promotes the policies, systems and concepts of quality management.
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In respect of hardware capability, the Group has always been storing
pharmaceutical products using advanced technology and facilities. In
addition, our product mix has always been attaining excellent quality
and safety track record in the import market. The Group has also been
cooperating with creditworthy parties of long-term partnership on the
provision of warehousing and logistics services. At the same time, the
Group has formulated the Third-Party Logistics Management System and
the Pharmaceutical Products Storage Management System accordingly,
and has formulated the Emergency Plan for Drugs Transportation and
the Emergency Management System for Refrigerated and Frozen Drugs
Transportation in case of emergency events. A number of precautions on
drug transportation and storage are strictly stipulated in such management
systems, and responsibilities are assigned to specific employees. A cold
chain storage facility with advanced temperature control technology and
a precise quality control system of the Group was established in Shuangliu
District, Chengdu, Sichuan Province, ensuring that a robust quality control
system is in place for the Group.

The Group has demanded its subsidiaries to actively obtain quality
qualification certificates. During the Reporting Period, Chengdu
Hengmeisheng Biotechnology Co., Ltd., a subsidiary of the Group,
obtained the 1SO13485 Medical Equipment Quality Management System
Certification.
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CERTIFICATE OF CONFORMITY OF MEDICAL
EQUIPMENT QUALITY MANAGEMENT SYSTEM
CERTIFICATION
NO: L1324ZQY 1009R0M
This Ts To Centify That The Qualicy Management System Of

CHENGDU HENGMEISHENG BIOTECHNOLOGY CO., LTD.
Tianfa luternational Bic-Town Chengdu(No. 169 Feaghusug Road,

Shunng v
Unit 6 Building 3, No. 269 Fenghuang Road, Shusnglin District, Chengdu
Unified Social Credit Code: 91510100MATFDRI41A

Medical Equipment Quality Management System Complies With:
GB/T 42061-2022/15¢) 13485:2016 Standard

Scope:

spment OF Gel For Injection

Jate: 2027-10-10

Chengdu Hengmeisheng Biotechnology Co., Ltd. obtained the ISO13485
Medical Equipment Quality Management System Certification
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Advertising and Labelling

The Group does not engage in any advertisement and promotion of the
prescription drugs because advertising of prescription drugs is strictly
prohibited according to the national regulations. The product packaging
and label that the Group involves were all issued by the National Medical
Products Administration. The imported drugs purchased by the Group
are in compliance with national laws and regulations. The Group has
formulated the Import Procurement Management System, which clearly
stipulates the procurement process and contracts for imported drugs,
including regulations on the labels of imported drugs. When conducting
the import procurement business, the Group strictly follows the
requirements under relevant regulations, including Drug Administration
Law, Administrative Measures for the Import of Drugs and Good Supply
Practice for Pharmaceutical Products, to ensure the quality and the safe
and effective use of procured drugs. The Group stipulates that a quality
assurance agreement or contract shall be signed with the supplier
when importing procurement drugs, which requires such document to
include: drug quality that complies with relevant regulations such as
drug standards; drug packaging, labels and instructions that comply with
relevant regulations; and quality assurance and responsibility for drug
transportation.

Post-sales Service and Product Recall

The Group is committed to providing good products and services to its
customers and has formulated the Procedures for Control of Product
Sales and Services. We ensure a stable and trustworthy cooperation
relationship with our customers by providing them with the required
inspection reports and documents of finished pharmaceutical products,
receiving customers’ enquiries and feedback on product quality and
handling customers’ complaints in a timely manner. We clearly define
the duties and procedures for handling different customer demands.
Technical enquiries on product quality and performance will be addressed
by the responsible personnel of the Quality Department and Technical
Department. For major customer complaints, we will pack the samples in
a timely manner and fill in the Registration Form of Customer Complaint,
and submit it together with the samples to the Quality Department for
their analysing and forming advice, and feedbacks of the result will be
sent to the Marketing Department for answering the customers as soon as
possible. At the same time, we regularly organise customer visits to solicit
their opinion and suggestions, understand the quality of the product in
use, and answer questions on the use of the products. We also organise
medical experts to visit our office from time to time to conduct knowledge
exchanges and seminars, and have in-depth communication with the
Group's professional and technical staff, who will actively take heed to
the experts' advice and continuously improve and enhance the quality of
our products.
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During the Reporting Period, the Group did not recall any product due
to product quality issues, nor did it receive any complaints about its
products and services. All products are examined by the Institute for Drug
Control after their customs clearance, with an examination report of
pharmaceutical imports being issued.

The Group published the Management Regulation on Pharmaceutical
Product Return, clearly setting out the procedures for voluntary product
recall and informing the downstream distributors how to handle product
returns and exchanges in an orderly manner. With the aim to collect
reports on adverse drug reaction and complaints from a wider customer
base effectively, the Group has created a specific webpage named
“Pharmacovigilance” on the company website where the “Adverse drug
reaction form” is used to collect the information of patients, drugs used
and adverse drug reaction. Upholding the principle of “Sinco Pharma is
determined to provide the public with safe, effective and quality-reliable
drugs to ensure safe medication for patients”, our management will
seriously take and duly handle each feedback and complaint.

During the Reporting Period, we organised specialised training for the
study of the Administrative Measures for the Monitoring and Reevaluation
of Medical Device Adverse Events and the Administrative Measures for the
Recall of Medical Devices for key departments such as the Legal Affairs
Department, the Quality Department, the Research and Development
Department, the Engineering and Equipment Department, the Marketing
Department, the Production Department, and the Technical Department
in order to enhance the management capability for pharmaceutical
products.

Protection of Intellectual Property

The Group respects the intellectual property rights of cooperative
pharmaceuticals and actively protects the patents, trademarks, core
technologies, method of use and packaging designs of pharmaceuticals.
The Group strictly complies with the laws and regulations relating to
intellectual property in the countries and regions in which the Group
operates. For details, please refer to “Major Laws and Regulations to be
Complied with” in Appendix 1. During the Reporting Period, the Group
did not receive any reports or complaints on serious violations of laws and
regulations relating to intellectual property.
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Regarding the Group’s intellectual property rights and trade secrets,
the Group’s Code of Business Conduct and Ethics, which was amended
during the year, clearly stipulates:

All inventions, creative works, computer software, technology
or trade secrets acquired by staff in the course of their duties or
through the Group’s information and technical resources shall be
deemed as the Group's property.

The Group maintained strict confidentiality policy with respect to
information obtained from customers, suppliers and other parties in
the course of business. Staff is required to comply with all written
or unwritten confidentiality rules and policies and to fulfil the
confidentiality obligations and responsibilities applicable to him/her
during employment.

Other than in the performance of duties related to his or her
position, staff shall neither disclose, release or publish trade secrets
or other confidential business information of the Group, nor use
confidential information beyond his or her duties, without the prior
approval of the Group.

The Group will continue to strengthen its intellectual property protection
mechanism. In case of new products launched in the future, the Group
will further establish intellectual property protection and management
system.

Privacy Protection and Information Security

The Group strictly complies with the laws and regulations relating to
privacy protection and information security in the countries and regions
in which the Group operates. For details, please refer to “Major Laws and
Regulations to be Complied with” in Appendix 1. During the Reporting
Period, the Group did not receive any reports or complaints on serious
violations of laws and regulations relating to privacy protection and
information security.

In accordance with such laws and regulations, the Group has established
relevant management system to ensure the data security and privacy
protection of our customers. We require all of our employees to keep
trade secrets by signing a Confidentiality Agreement upon joining the
Company and by strictly complying with relevant terms and conditions of
the Trade Secrets Management System in their work.
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Furthermore, aiming to ensure that distributors and sales persons
are competent to protect information security and meet the national
and industrial requirements for corporate information security, we
have formulated relevant management documents such as Distributor
Management Measures, Sales Management System and the Code of
Conduct on Customer Service to clarify security responsibilities and
standardize technical requirements for developing information security
system based on national guidelines and standards for information
security.

Responsible Supply Chain

The Group understands that effective operation of procurement is the
critical part to maintain stable businesses. Currently, the Group’s main
suppliers are 2 overseas pharmaceutical manufacturers, and products of
the suppliers are mainly from Austria, Sweden, Germany, Cyprus and
France. In order to streamline the complicated procurement procedures
of importing pharmaceutical products from the aforesaid countries, the
Group has established the Management Regulation on the Procurement
of Imported Products with reference to the regulations of the authorities
such as the PRC General Administration of Customs, Entry-Exit Inspection
and Quarantine Bureau, China Food and Drug Administration. Besides,
the Group has also formulated standardized procurement documentation
for various pharmaceutical products. The Group has set up the complete
audit mechanism aimed at all the suppliers to ensure that the quality
and safety of the product and service procured are up to the prescribed
standard. Each audit process is described below:
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Acceptance audit

BENER

Process follow-up

BRI

The Group has formulated the Import Procurement Management System and Supplier Audit Management
System. Prior to establishing any partnership with suppliers or its sales agents, the Group will consider several
factors, such as conformance of the qualification of the cooperation parties with the national standards,
branding’s alignment with the Group's strategic objectives, products’ alignment with future prospects in
the market of China and the Group's core business, and witting control of the ESG risks by the cooperation
parties.
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The Group has formulated the Materials Management System, pursuant to which, materials provided by
suppliers will be inspected in accordance with the requirements to ensure the compliant with the standards.
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Assessment management

Change of situation

The Group has formulated the Appraisal Measures for Suppliers. We organise regular comprehensive
assessment on suppliers to review and analyse the product quality control, technical competency, delivery
performance and capability, product pass rate, equipment management capability, service levels, etc. Based
on the assessment results, the Group will develop a qualified supplier list. Meanwhile, we will continue to
identify strategic suppliers, motivate relevant suppliers to make necessary quality improvements, and establish
a blacklisted supplier list to remove any disqualified and non-compliant suppliers.
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The Group has formulated the Change Management System. In case of major changes in the production
conditions, specifications, models, production technology, quality standards, inspection methods and other
key factors that may affect the quality of the purchased goods, the Group will re-asssess the supplier and

conduct an on-site audit if necessary.
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The Group is committed to jointly building a harmonious and stable
partnership and a sustainable business ecosystem with its partners,
to achieve win-win cooperation through complementary advantages
and mutual benefits sharing. Suppliers and the Group maintained
good working relationship and exchanged information on new market
developments and sales data of products in order to better align and
adjust the procurement and sales plans accordingly, which in turn will
create sustainable supply chains that are resilient, transparent and fair.

The Group also recognises the importance of environmental and social
risks arising from the supply chain activities, such as political incidents,
terrorist attacks, crisis, wars, public emergency events and other events
that are difficult to be predicted and prevented. The Group plans to
include more ESG risk identification standards in the Appraisal Measures
for Suppliers and formulate implementation measures to monitor the
behaviour of suppliers to address the potential negative environmental
and social impacts. In response to these risks, an emergency response
team of the Group has prepared various contingency plans and measures
in advance to manage some potential but highly disruptive incidents
should these incidents occurred.
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Social Responsibility Commitment

The Group is committed to be a responsible global corporate citizen.
Community charities and public welfare have always been one of the
considerations to stimulate the Group's business development. The Group
is concerned over the business operation impact on each stakeholder, and
strives to manage our behaviours to contribute to the communities where
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we operate. The Group maintains close interaction with the communities ?“JEEWXEE&EEE’WJ & A ES
by participating in community activities and ensures that our business
development strategy takes into the consideration of our community’s

interests and benefits.

In March 2017, the Group established the Sinco Charitable Foundation,  ZNEEMA2017F3 8%y TEREBEZES - WiHE
which had been operating until 2024. The foundation aims at providing &% % 20244 - ZEES EEEIHENERNEE -
HHESENESREEN  HERBRABRENT
EE%E’\T%D&EHK/R IERIBRAFBE FERNEE
BRI EE

assistance to the impoverished patients within the community for receiving
better medical treatment; rectifying unhealthy living habit and improving
health conditions of low-income patients; enhancing the publicity of
health knowledge and changing the outdated mindset regarding seeking
medical treatment.
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Appendix 1 Major Laws and Regulations to be
Complied with

Major Laws and Regulations to be Complied with

ABENEEREER
Anti-bribery e Anti-Unfair Competition Law of the PRC
e Anti-Money Laundering Law of the PRC
e Supervision Law of the PRC
e Interim Provisions of the State Administration for Industry and Commerce on Prohibiting
Commercial Bribery
o Interpretation of the Supreme People’s Court and the Supreme People’s Procuratorate on Issues
Concerning Application of Law in Handling Criminal Cases of Corruption and Bribery
e Interim Provisions on Banning Commercial Bribery
e Regulations on Fair Competition Review
e Prevention of Bribery Ordinance
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Major Laws and Regulations to be Complied with

AEENEREEESR

Environmental e Environmental Protection Law of the PRC

e Environmental Protection Tax Law of the PRC

e Water Law of the PRC

e Law of the PRC on Prevention and Control of Water Pollution

e Law of the PRC on the Prevention and Control of Atmospheric Pollution

e Law of the PRC on the Prevention and Control of Environmental Pollution Caused by Solid

Wastes

e Law of the PRC on Promoting Clean Production

e Law of the PRC on the Prevention and Control of Noise Pollution

¢ Integrated Wastewater Discharge Standard

e Administrative Measures for Electricity Conservation

e Regulations on Water Conservation

e Hazardous Waste Storage Pollution Control Standard

e Graphic Logo for Environmental Protection — Solid Waste Storage (Disposal) Site

e Administrative Measures for the Transfer of Hazardous Wastes

e National Catalogue of Hazardous Wastes (Edition 2025)

e Measures for the Prevention and Control of Environment Pollution by Discarded Dangerous

Chemicals

e Measures for the Administration of Hazardous Waste Transfer Manifests
RE o (HEARANERRREL)

o (hEARAMBEIRRRER L)

o (REARKMENZE)

o (HPEAREMBIKISEREEE)

o (HEARKEMBEIARGENEE)

o (hEARANMEEEENSRREN L)

o (HEAREMEEREEREE)

o (hEARKEMBERESLHEE)
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ERERRE

Major Laws and Regulations to be Complied with

ABRENEELREER
Employment e Labour Law of the PRC
e Employment Promotion Law of the PRC
e labour Contract Law of the PRC
e Social Security Law of the PRC
e Law of the PRC on Mediation and Arbitrat

ion of Labour Disputes

e Law of the PRC on the Protection of Rights and Interests of Women

e Employment Promotion Law of the PRC
e Tentative Provisions on Payment of Wages

e Regulations on the Housing Provident Fund

e Regulation on Work-related Injury Insurance
e Provisions on the Prohibition of Using Child Labour

& o (hEARHAMELIE)
o (PEARRMBEBERZLEE)
o (hEARHAMBLEHERE)
o (hEARAMBEMSREE)
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o (hEARHNBERLESREE)
o (hEARHAMBEGEREE)
o (ITEXNETRE)
o (EEIEEEREKOD
o (TEFRmIED)
o (BUFERETRE)

Safety and Health e Fire Control Law of the PRC
e Work Safety Law of the PRC

e Occupational Disease Prevention and Control Law of the PRC

e Occupational Health and Safety Management System

e Special Provisions on Labour Protection for Female Employees

e Measures for the Ascertainment of Work-related Injuries
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Major Laws and Regulations to be Complied with

AEBENEEREER
Product Responsibility e Product Quality Law of the PRC
e Law of the PRC on the Protection of Rights and Interests of Consumers

e Regulations for Implementation of the Law of the PRC on the Protection of Rights and Interests
of Consumers
e Drug Administration Law of the PRC
e Regulations for Implementation of the Drug Administration Law of the PRC
e Good Supply Practice for Pharmaceutical Products
e The Implementation Rules of Good Supply Practice for Pharmaceutical Products
e Measures for Quality Supervision and Administration of Distribution and Use of Medicinal
Products
e Cybersecurity Law of the PRC
o Data Security Law of the PRC
e Administrative Measures on Internet-based Information Services
EmER o (HEARANEEREEZE)
o (PEARHMBIEEZEERREL)
o (PEARHAMBIEEERGREZEHRIEN)
o (HEARANBEZERERE)
o (HEARANMBEZEREREEHEED)
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o (BREEMFRESEEETRINE)
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o (HEARANEHERLZDE)
o (EEMBEERBERINE)

Intellectual Property e Patent Law of the PRC

e Trademark Law of the PRC

e Implementation Regulations of the Trademark Law of the PRC
HRERE o (PEARHMBEFE)

o (hEARHAMEBHRE)

o (hEARHNMBIEREZRGI)
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Appendix 2 Index of “Comply or explain” Provisions
of the Environmental, Social and Governance

Reporting Guide

iez2 (RIR - HEREBHBEES)
[ BT R R RE

Subject Areas, Aspects
TELGRE - EE

A. Environmental
A.BRE

Aspect A1: Emissions

BEAT : B

General Disclosure A1l

—RRAE

KPI A1.1
FRERIER

A1.3

Al.4

A1.6

Description Corresponding Sections
Hut HEEAE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have

a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

BRERIAZREBHR - MKRTHHOHES - AERES
)

BERVMNELS

(@ HE: K

(b) BTFHBETAGEAZENHEBMEZRRAPINES -

The types of emissions and respective emissions data.

PRt R ARRR P A BUR

Direct and energy indirect greenhouse gas emissions and
intensity.
BEEREREEAERBINERTE

Total hazardous waste produced and intensity.
ESRESERDESRNER °

Total non-hazardous waste produced and intensity.
FELXEZEEYHEENERE -

Description of emissions target(s) set and steps taken to
achieve them.

R FTRT S OB E B IR R R ERE L B BRI AR -

Description of how hazardous and non-hazardous wastes

are handled, and a description of reduction target(s) set and

steps taken to achieve them.

IR A = MEEERYAIE - REMATET AR B

BRRAEREL B RARRE TR -

Emission Administration
PEE R

Emission Administration

BEEE

Emission Administration

BEEE

Emission Administration
PEE R

Emission Administration

PR
Emission Administration

HEREE

Emission Administration
PEnE e
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Subject Areas, Aspects Description Corresponding Sections
TEEHE - EH Eii:pu HHEAEH

Aspect A2: Use of Resources

BEA2 - BREH

General Disclosure A2
— MR

KPI A2.1
FARAERUER
A2.2
A2.3
A2.4
A2.5

40

Policies on the efficient use of resources, including energy,
water and other raw materials.

BREAER(BIERIR - KEHARMEL) BBOR o

Direct and/or indirect energy consumption by type in total
and intensity.

REREISMEENR S EEEREEERTE -

Water consumption in total and intensity.
BIKEBNEE -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

FEIPTRT LBV REIR 68 B s B 1R MR BIE L B IR PTEREN Y
g

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

FHCKEGE A OR E R A ERIBRE - ARFTET S8 K Es
BIERAED G L BRI Z5R -

Total packaging material used for finished products and with
reference to per unit produced.

HRRTAEEMHNEENBEESBMNE -
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Use of Resources

BIRER

Use of Resources

BIREM

Use of Resources

BIRER

Use of Resources

BRER

Use of Resources

BIREM

Use of Resources

BIRER



Aspect A3: The Environment and Natural Resources
[BEIA3 © IRERXAEIR

General Disclosure A3

—MRAR TR

KPI A3.1
AR RIS 1R

Aspect A4: Climate Change
BEA4 : TIREHE

General Disclosure Ad

—RIE

Policies on minimising the significant impacts on the
environment and natural resources.

R IRE R AABEREREANTENBR °

Description of the significant impacts of activities on the

environment and natural resources and the actions taken to

manage them.

BB EBHHRERRAAERNEATZEREHKRERS
FENTE -

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact.

BRI EH AR EEETENERARIFEEEENR
5 o

The business of the Group does
not cause any significant impacts
on the environment and natural
resources.
REBEMKENEB TS HIRT N
RABRERERTZE -

Response to Climate Change

e RIRE L




nvironmental, Social and Governance Report &% » SR EQRE

Subject Areas, Aspects
TEEHE - EH

B. Social
B. &

Aspect B1: Employment
[BEBI : fE1E

General Disclosure B1
—MARTE
KPI B1.1
RASR A BUEIT

B1.2

Description

i

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

BREFM N E - BB - TERE- REY - TE5#
g Zlt - REARAREASERAERN -

(@ HEER: R
(b) BTFHBEITAGERTEMEREERMBHINER

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
IR - ERRE (N2 REERE) - Ficdh itz E e
EEAE -

Employee turnover rate by gender, age group and
geographical region.

RIER - FieERI R tEE D EESRAKLLE -
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Corresponding Sections

MHEAE

Protection of Employees’ Rights
and Interests
B THERRE

Protection of Employees’ Rights
and Interests
B TRERRE

Protection of Employees’ Rights
and Interests
B TRERRE



Environmental, Social and Governance Report &5 « &R EARRE

Subject Areas, Aspects
TEEHE - EH

Aspect B2: Health and Safety
[BHB2 : FHELE

General Disclosure B2
— MR
KPI B2.1
RAIRIENIETE
B2.2
B2.3

Description

i

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

ERR‘LZE2TIERERREREHEHREETEN
@ BE: R
(b) BEBFTHBEITABERFEMBBERRBOINER -

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

BE-F(BREERFE)BFRTTHRNAZBBLEK -

Lost days due to work injury.
RIEEATIEAL -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
FEMPTER AV B AR R 2 48 - DARBRARNI T REER A
e

Corresponding Sections

MHEAE

Occupational Health and Safety
BERERLE

Occupational Health and Safety
BERERLE

Occupational Health and Safety
BERERLE

Occupational Health and Safety
BERRLE

22046 - HRREARE BHRBRIRARAT 43



nvironmental, Social and Governance Report ¥RiE

Subject Areas, Aspects
TEEHE - EH

Description

i pus

Aspect B3: Development and Training

JBEB3 « /R RIEH

General Disclosure B3
— MR
KPI B3.1

FASHERUER

B3.2

Aspect B4: Labour Standards
[BEB4 - &5 ER

General Disclosure B4
— R R
KPI B4.1
RASRAE IRIE

B4.2

44

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRBIRTHE B BT T/ERE RO AR MR BE RO BER © Ha a5l
EE o

The percentage of employees trained by gender and
employee category.
RERIREEEREISHZIEEESLL °

The average training hours completed per employee by

gender and employee category.
RURIREERMNE S  BHREETHZ I TIRE -

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour.
B 1FE Taos ]85 T -

(@ HX: K

(o) BTFTHETABEAZENEBEZRROINER -
Description of measures to review employment practices to
avoid child and forced labour.

AR RIS E B IA R R B T Ko KIS T

Description of steps taken to eliminate such practices when
discovered.

R RE R BNEER A R BE R ATREE S8 -
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Corresponding Sections

MHEAE

Talent Development Plan

AT ERRE

Talent Development Plan
AFBERE

Talent Development Plan

AT ERRE

Labour Compliance
BIER

Labour Compliance
BITEH

Labour Compliance
BTE



Environmental, Social and Governance Report &5 « &R EARRE

Subject Areas, Aspects
TEEHE - EH

Description

i

Aspect B5: Supply Chain Management

JBEIBS - HERETE

General Disclosure B5
— MR
KPI B5.1
AR IEIETE
B5.2
B5.3
B5.4

Policies on managing environmental and social risks of the
supply chain.
ERHEENRE RS RERBR -

Number of suppliers by geographical region.

ZiwREHMEEREE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
A R ERNED - mERTHEREN N HERR
B ARAEREITREERTE -

Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

A AR RS ARG RIBE R gRARNER - A
NAERMIT RERITE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

H M TEBROE R R IR (0 2 AIRIRE m MR TS B8 B - A K
AT RERFTA -

Corresponding Sections

MHEAE

Responsible Supply Chain
BEEHERE

Responsible Supply Chain
BEEHERE

Responsible Supply Chain
BEEHERE

Responsible Supply Chain
BEEHERE

Responsible Supply Chain
BEEHERE

20244F3R% - HERERRE BENABEZERERAR
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Subject Areas, Aspects
TEEHE - EH

Aspect B6: Product Responsibility

[BEBG : EmEIF

General Disclosure B6
— MR
KPI B6.1
BSEE SRS
B6.2
B6.3
B6.4
B6.5

Description Corresponding Sections
H HHEAEH
Information on: Product Quality and Safety
EmEERE

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and

methods of redress.

BRFFRBERMREHREFERERZE  BS  BEELES
HARFERITER

@ BR: &
(b) BFHBETAGEAZENHBMEZRRAPINES -

Percentage of total products sold or shipped subject to recalls ~ Product Quality and Safety

for safety and health reasons. EmEELSE
PEEEXERAHT AL REFRERMEARNKN A S

65 ©

Number of products and service related complaints received Product Quality and Safety
and how they are dealt with. EmEELZE

BEREENERMREHIRFRE AREH X -

Description of practices relating to observing and protecting Product Quality and Safety
intellectual property rights. EmEERE
Fa i B e v R (R PE AR EE R A A 1B -

Description of quality assurance process and recall Product Quality and Safety
procedures. EmBEELZE

S SR B2 N A m M UIEFF o

Description of consumer data protection and privacy policies,  Product Quality and Safety

and how they are implemented and monitored. EmEELE
U EE ERHRIE RFLBECR « ARABRESI T RER A
Vo
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Environmental, Social and Governance Report &5 « &R EARRE

Subject Areas, Aspects
TEEHE - EH

Aspect B7: Anti-corruption
/EEB7 - RE)S

General Disclosure B7
— MR
KPI B7.1
RAIREIIEE
B7.2
B7.3

Description

i

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.
BRAPTLEFEAR - BR - MFFROEREM ¢

(@ BE: R

() ETHETABEAZENEBERZNROINER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERPANE BT A ERREUERENESHFARRMT
BB MEFaARER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
P R R R WAET - ARMEERITRER L

Description of anti-corruption training provided to directors
and staff.
HmESERE TRENRESE

Corresponding Sections

MHEAE

Anti-corruption
RES

Anti-corruption
RE&F

Anti-corruption

RES

Anti-corruption
k&S

20244F3R% - HERERRE BENABEZERERAR
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Aspect B8: Community Investment

JEEBS : HBIRE

General Disclosure B8
— R
KPI B8.1
SEE SRS

B8.2

Policies on community engagement to understand the

needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
BRAATRSER T REEMELRTENRREERED
BEEMHEAREANBEK -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
LIEREE(WHE  REFE SIFR @#FE X
ft-85)-

Resources contributed (e.g. money or time) to the focus area.

EEIEHBMPAER(MSERER)

Social Responsibility Commitment

EEMERE

Social Responsibility Commitment
AETERE

Social Responsibility Commitment

AEHEEE
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