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BE HERELIRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

PREFACE

As a multi-national company recognizing the importance of social
responsibility and sustainable development, we always adhere to the
core principle of “Respect for nature and love for mankind”, and
integrate sustainable development into every aspects of the Group's
strategy. In 2024, the Group continued to enhance the
implementation and innovation in terms of environmental
protection, social responsibility and corporate governance, while
fostering sustainable corporate growth. Hence, greater value is
created for the society, staff, shareholders and all other stakeholders.

This Report reviews our major measures and progress in
environmental, social and governance (ESG) areas, and demonstrates
our commitments and achievements in the practice of sustainable
development strategy. Through scientific target determination,
systematic implementation and transparent reporting, we strive to
enhance the Group’s long-term competitiveness and continue to
make a positive contribution to the sustainable development of the
world.

Looking forward, we will further deepen our ESG strategic initiatives,
to continue enhancing governance, actively promote green
transformation, to fulfill our social responsibilities, and create more
value to the society to achieve genuine win-win situation.

ABOUT THE REPORT

Texhong International Group Limited (the “Company’, together with
its subsidiaries, the "Group”, stock code: 2678) has prepared this
Environmental, Social and Governance Report (the “ESG Report” or
the “Report”) in accordance with the requirements under the
Environmental, Social and Governance Reporting Guide (the "ESG
Reporting Guide”) as set out in Appendix C2 to the "Rules (the
"Hong Kong Listing Rules”) Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Hong Kong Stock
Exchange”)" with partial reference to relevant documents such as the
GRI Sustainability Reporting Standards (GRI Standards), the Task Force
on Climate-related Financial Disclosures, and the United Nations
Sustainable Development Goals (SDGs) to disclose the practices and
performance of the Group on various ESG issues in 2024. Based on
the Report, the Group strengthens its communication with all
stakeholders to allow people from all walks of life to understand the
Group's ESG activities and their related impacts.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ABOUT THE REPORT (Continued)

Reporting Scope

This Report covers the major business segments of the Group such
as yarns, grey fabrics and garment fabrics throughout the entire
financial year from 1 January 2024 to 31 December 2024, and
discloses the key performance indicators ("KPIs”) in the
environmental, social and governance aspects for the Group and our
twenty-one manufacturing subsidiaries located in Mainland China,
Vietnam and the Americas included in the Company’s annual report
for this financial year.

Reporting Principles

The Group has conducted an assessment of the relevant aspects and
KPIs in terms of applicability and materiality in accordance with the
"ESG Reporting Guide”. In full compliance with the disclosure
requirement of “comply or explain”’, the Report provides
explanations as to why certain disclosure rules do not apply to the
Group, thereby satisfying the reporting principles of the “ESG
Reporting Guide”

“Materiality”: The Group determines material ESG issues by the
engagement of stakeholders and our materiality assessment;

“Quantitative” The Report discloses quantitative KPIs, standards
and methodologies applicable to the environmental and social
aspects of the Group, with explanation, purpose and impact of
the quantitative data, as well as proper comparable data;

“Consistency” There is no change in the relevant methodology
for disclosure and statistics in the Report, and the disclosure
standards are consistent with those of the previous years.

Accessibility

The Report is published in electronic version, which can be accessed
or downloaded from the official website of the Group
(www.texhong.com) and the "HKEXnews” website of the Hong Kong
Stock Exchange (http//www.hkexnews.hk). In the event of any
discrepancy between the English version and the Chinese version,
the Chinese version shall prevail.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

BOARD STATEMENT

The Group always adheres to the core value of “Respect for nature
and love for mankind”, takes sustainable development as its strategic
focus, and fully integrates it into every aspect of the value chain. To
achieve this objective, we have established ESG strategies and goals,
continuously optimized the ESG system, and promoted the
sustainable development of the Group.

ESG GOVERNANCE STATEMENT

As the highest governing body of the Group for ESG matters, the
board of the Company (the “Board”) assumes full responsibility for
the formulation and implementation of the Group’s ESG strategy,
and the ultimate responsibility for ESG reporting. The Board firmly
provides support to the Group for the commitment of fulfilling ESG
responsibilities, and is responsible for leading and supervising the
Group on ESG strategic decisions and performance. To ensure
effective implementation, the ESG Committee under the Board is
responsible for reviewing the ESG performance of the Group,
identifying, evaluating, and managing the material ESG-related risks,
reviewing the ESG goals, monitoring the progress of goals, and
approving the annual ESG report.

The Board attaches great importance to the sustainable
development of the Group. The ESG Committee and relevant
departments are requested to regularly report the progress of
sustainable development to the Board on an annual basis. Through
regular reporting, we can identify and improve the limitations in
sustainable development on a timely basis, and establish strategic
measures to further enhance performance. This ensures the smooth
progress of sustainable development works and effective assurance
for identifying and handling ESG risks. For further details about the
Board’s ESG management approach and strategy, please refer to the
section headed "PART I RESPECTING THE NATURE . CREATING A
WONDERFUL LIFE — Sustainable Development Management” in this
Report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

CHAIRMAN’S STATEMENT

In the process of the Group’s continuous commitment to
sustainable development, we deeply understand that the growth of
the Group and social responsibility are interdependent. In 2024, our
efforts in advancing environmental, social, and corporate governance
fields yielded positive results, all of which would not have been
possible without the collective support and participation of the
board of directors, management, employees, and other stakeholders.

As a responsible enterprise, we always adhere to the core principle
of "Respect for nature and love for mankind’, strive to achieve
enterprise and commercial goals while actively contributing to the
society and the environment. In the previous year, we deepened the
implementation of ESG strategies, proactively fostered green
innovation, handled climate change, facilitated social fairness and
tolerance, while continuously optimizing corporate governance
structures to enhance transparency and a sense of responsibility.

In terms of the environment, we have strengthened energy
management, reduced carbon emissions, and promoted the
application of green technologies, aiming to protect the Earth's
resources while enhancing business efficiency. Regarding social
responsibility, we care about employee diversity and well-being,
actively fulfill social obligations, give back to the community, and
continuously improve product safety and customer satisfaction. In
terms of corporate governance, we particularly focus on sustainable
raw materials procurement, promote the practice and innovation of
traceability technology for raw materials and production, and are
committed to enhancing internal control management, improving
the independence and transparency of the board of directors to
ensure that corporate governance is more scientific and
standardized.

We firmly believe that good corporate governance and social
responsibility are not only the foundation for enhancing the long-
term competitiveness of the enterprise but also our long-term
commitment to all shareholders, employees, customers, and the
general public. The Board of Directors of this Group will continue to
attach great importance to sustainable development, continuously
promote the deepening and implementation of ESG strategies,
optimize ESG goals and measures, promote coordinated
development between environmental protection, social progress,
and economic development, achieve win-win results among the
economy, environment, and society, and work with all parties to
build a better future together.

Hong Tianzhu
Chairman

Hong Kong, 27 March 2025
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2024 ESG PERFORMANCE HIGHLIGHTS

Governance

N
§/A

6 Board Members
E£3-124- TN

1 ESG Related Board Meeting
ESGIERAEE & 1R

Independent Directors Female Directors

50% 16.7%
B EF0% ZEF167%
No No
corruption environmental Traceability
complaints violations 100%
L i HR100%
B R RRER
Signing business
Supply chain Qualified
conductguidelines 7 it 1000 supplier 100%
seERnn e ol
EA1100% EIZ100% HLRERS100%

Society
HE

Environment

BIR

8 newly installed

1 photovoltaic project

2024 ESGEM R

Zerohunger
2 i

Total number of
employees 18,725*
BT@AH
18725 A%

Front-line employees ~ Loss of working

Number of - average training hours ~ hours due to work

safety training 63 6 hours/person  injury decreased by

4,787 times —RETFY 22.3% year-on-year
ZEREIRE 28 TIETHER
4,787)% 636/ \EF /A [F)LE T P& 22.3%

No child labour No forced labour

Ficd fRaniane
Fair pay Closure rate of 5 Subsidiaries
compliance rate staff opinions with collective
100% 100% bargaining contracts
AT BIER AR
atgx fERE R AR
100% 100% FATFSK
Percentage of female in Percentage of female
ESG team 54.5% managers 44.2%
ESGTAFEIRR & 1A EL LR AR{E44.2%
54.5%

ndusty imoration Alintelligent colour

st
BE - BERERES s  ntellectual property OTZT?E;&ZESEEQE
Verification rate right 938 items yarn packaging line
2% HBERE NEEERRE R
i Fa20% I appenzesmm

Goodhealhand
eing

Sistanableciesand
1] s
THRATALE 11 Community engagement subsidiaries

BB T AFNK

als

Total PV installed Decarbonization

photovoltaic systems under construction capacity 71.7 MW 37,604 tonnes
HEHRER ERAKIR IR R
717KE 37,6041

1312661 1COe
— LI E
1312661tCOe

23.6% decrease in
diesel consumption per unit
BRLHIER T
23.6%

26.9% decrease in natural gas
consumption per unit
BRAARREE TR

26.9%

Water consumption
8,185,395 tonnes
FEKE
8,185,39507

Water consumption intensity 355.4 tonnes/
RMB million output value

FkEE
3554H8,  BETARBEE

Drinking water testing

Wastewater discharge intensity
per unit 296 tonnes/

o 2O
9{%2}20% " Achievement rate 100% RMB million output value
o Y SEIZE100% BRI EKEEGRE
296ME,/ B T AR EME
1 s W12 s A

ARERTRLE

pmu clon
RREER

Verification rate 33.3%
BB E333%

GRS certification rate 80.9%
GRS3R3E %809%

RCS certification rate 52.4%
RCSARE % 524%

World largest U.S. cotton buyer, 350,000 tonnes per year, accounting for approximately 10% of
U.S. cotton export, being the first member of the U.S. Cotton Trust Protocol in the PRC
SRREARMBER - F3581

0%ERHOE - FEEREREETIEE

o PRy
Cotton traceability Sustainable cotton Regenagri Cotton cemﬁcatlon
100% 85% BERBSIBIENRE
TRTE) AIFHEIRTE (Regenagri Cotton)
100% 85%
espons
12 :wmm 25 20% Full value chain
industry standards decrease in harmful waste biodiversity conservation
G2 BEBEZEY TR 2fE{EE
2518 20% EMSERIERE

* Data of Subsidiaries within the scope of 2024 ESG Report
* 20245 ESGHREFE A E T L 7 B
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE COTTON
PROCUREMENT

Cotton is the most important fundamental raw material to the
Group. As the largest single user of U.S. cotton in the world, the
Group procures approximately 350,000 tonnes of U.S. cotton per
annum in average, accounting for about 10% of U.S. cotton export.
Besides, the Group's subsidiaries are also the first People’s Republic
of China (“PRC") companies to join the US Cotton Trust Protocol.

HEE—- UHERTEEE

BIERREBESEEZNEREME - EARI
BRAWEEBEE AP AEETHEFH
X35 BMAERARTE - (EEBRBTEE DEE10%
Th e AEBNBTFARMEHEMA
EBBIEEESTEI(US Cotton Trust Protocol) Hy R
FEAREMBA(THEH]) QR -

Management of the Group participated in Cotton USA Cotton Day Activity
SEEREL2MEBMBIE (Cotton USA) 187E B &S

Currently, cotton used by the Group is mainly produced in the U.S.
and Australia. The Group attaches great importance to cotton
sustainability and regards “transparency and traceability” as the core
principles for procurement management. We implement stringent
management system for suppliers. When procuring cotton, we first
require suppliers to provide relevant detailed information and
documents regarding the origin (i.e. the plantation nation) of cotton
to prove that it complies with relevant legal requirements. As of 31
December 2024, 100% of the information of origin for all cotton
used by the Group can be traced. In addition, we require suppliers
to comply with the Group’s procurement code of conduct and due
diligence procedures, so as to ensure that all cotton used fulfils
social responsibility requirements. Meanwhile, subsidiaries of the
Group conduct review on the production site management,
procurement and management documents for cotton via third
parties and branding parties to ensure that the review results meet
or exceed industry average level.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE COTTON
PROCUREMENT (Continued)

EE-UREARTERE®)

Chairman of the Group visited and exchanged with cotton farmers in the U.S.

SEEFEREERIL ER

Sustainable cotton procured by the Group includes, among other
things, Organic Cotton, CmiA, Better Cotton and Cotton Leads™. The
objective of these sustainable cotton projects is to reduce the
impact on the environment, realize reduction in energy
consumption, emission and pollution, and comply with labour
regulations for cotton production. In 2024, the procurement amount
of the sustainable cotton by the Group accounted for about 85% of
its total cotton procurement, and the remaining small portion of
ordinary cotton procurement is also standardized and included into
stringent procurement management system.

In 2024, the Group added Regenagri Cotton certification as a
procurement qualification, which concerns sustainable management
of farms, encourages good farming practices, protects land wellness,
facilitates bio-diversity, reduces greenhouse gases emission, and
concerns the livelihood and occupational health safety of cotton
farmers.

The Group also participates in various cotton traceability platforms
to enhance the transparency of sustainable cotton procurement and
usage information. For instance, Textile Genesis is a platform which
could trace the usage certification of cotton raw materials, including
cotton under the US Cotton Trust Protocol project, which in turn
enhances information transparency and traceability of the whole
industry chain of sustainable cotton. The Group also actively studies
and participates in sustainable cotton adopting tracer technology to
further increase the transparency for cotton traceability.

B 2< 32
J= X

AEEBRENTEBEERIERIE  BH#BIE
(Organic Cotton) * 3E M % 7E(CmiA) ~ R AT IR TE
(Better Cotton)#Cotton Leads™%s © i5 L AJ #5545
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0 20249 - $EIT$%£§$%?EE’JT¥%§TE%@
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TREODEA—WARBHREETIERR

2024F  AKEEMTHBERSRIEORE
(Regenagri Cotton) fERIRERE - ZRBHIE
HMAIFEEE  SRRTNBREETR  RE
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W WEEREM AR MBERREZ S -
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SERICHBEANE RS ERER(E - flinTextile
Genesis * 2 F & ] LB HE B IRIER MR B
FE - BREEBERBIEEESFAIUS Cotton Trust
Protocol) T8 B T HI4RTE - LANNSE AT 5 B IR TE &K
FEENESBERAM] R - $E.ﬁjﬁﬁ
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 2: PRACTICE AND INNOVATION FOR
PRODUCT TRACEABILITY

The Group, via internal and external comprehensive management
measures, enhances the traceability technology for raw materials
and production process. Our internal management strategies
include:

1. Formulate and implement management procedures: We
formulate detailed standardized management procedures for
procurement and production traceability to ensure that each
session could be traced.

2. Develop and operate traceability platform: The Group designed
a designated traceability platform to enhance the efficiency
and accuracy for traceability.

3. Promote supplier review system: We implement stringent
review system on suppliers, and the review does not only
include basic items such as production capability, quality and
customer services, but also involves traceability and social
responsibility performance of suppliers.

4. Organize on-site review: The Group organizes personnel to
regularly conduct on-site reviews for suppliers to ensure the
accuracy of relevant materials and the reliability of traceability
information.

5. Implement electronic management: We promote electronic
management and adopt SAP and MES systems to realize
coverage of the whole process from raw materials
procurement to finished yarns.

6. Extract and consolidate data: The traceability platform
developed by the Group can directly extract data from SAP
and MES systems to enhance the management of traceability
related documents by various departments.

7. Information search and document archiving: Business
personnel can conveniently search for raw materials and
production related information in the platform. The system
also possesses the function of automatic archiving
procurement related documents to further enhance the
efficiency and accuracy of traceability.

8. Implement data safety: All data is properly stored in the

Company’s server and backed up to ensure the safety and
recoverability of traceability data.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 2: PRACTICE AND INNOVATION FOR
PRODUCT TRACEABILITY (Continued)

Through these internal measures, the Group ensures the
transparency of supply chain, enhances traceability efficiency, while
also safeguarding the effectiveness, safety and completeness of data.

Yarm production

Yarn sales and ;
receipt and crude

Yarn delivery

procurement K s :
ontract receipt spinning production
bl aue WigBEBs s receipt
AFEAR T
' FIHAEEE

Crude spinning
number

HAHER R

Yarn batch number

A ERALIR SR

EE-  EmREREAN @)
BRELEREER  ARERRT HEENE
AE - Be THRORE - REORET 8IE
AR - L2 EMTRME -

Cotton supply
iR

Fiber sub-batch
number

B/ IRSR

Cotton procurement

document

HRIEERRE A

Roadmap for Yarn Traceability

W AR IR B %

The Group has adopted the following measures for external
management to ensure compliance and maintain high operation
standards:

1. Employ professional advisors: We employ international
professional legal advisors to conduct comprehensive and
stringent review on the internal traceability process and
documents of the Group to ensure that our operation
complies with international trading regulations and standards.

2. Participate in third-party review: Subsidiaries of the Group also
receive reviews from third-party institutions and brand
partners. These reviews cover various aspects such as
traceability process and on-site management.

3. Exceed industry standards: Our internal and external review
results both show that our performance exceeds the average
industry level, which reflects our outstanding achievements in
management and operation.

4. Maintain continuous improvement: Based on review feedback,
we continuously optimize traceability process and
management practices to realize the continuous
improvement and enhancement of the Group’s overall
performance.

REBEINEER T MBI T AT - IARE
REREMNSRENES -

1. BEREXER: RAEFTERLERE
B - HERBEAA RN
17 2HBRNER - BRRAINIRIER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 2: PRACTICE AND INNOVATION FOR
PRODUCT TRACEABILITY (Continued)

Through external management measures, the Group shows its
commitment to compliance and also raises its competitiveness and
credibility in international trade.

Labelling of semi-finished products

P AR HY IR

Supplier management system

HRER B I

Traceability management system

WIRE B I

Tracea

HEE-  EmHREREAN @)

BB EE RS ARERRA R A
WIRATEERESTHRFHNEERE -

Quality control process

Physical isolation and labelling of raw
materials and finished products
warehouses

R mE
F 3 ) s A AR

Traceability documents drill
WIRSATREAR

Traceability review process

BREZ AR

Through enhancing internal and external management, the Group
has constructed a solid traceability technology management
platform. On such foundation, we actively participate in numerous
international traceability platforms, such as Textile Genesis,
Transparency-One, TrusTrace® and Source Map, to satisfy the rapid
connection demand between upstream and downstream industry
chain. Such international platforms also provide us strong
technology support and industry cooperation opportunities.

1. Multi-platform participation: Through these platforms, we could
ensure that every step from raw materials to finished products
is traceable, so as to satisfy global customers’ demand for
transparency and traceability.

10  TEXHONG INTERNATIONAL GROUP LIMITED KIUIEIBREEAER AT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 2: PRACTICE AND INNOVATION FOR
PRODUCT TRACEABILITY (Continued)

2. Isotope test and verification: To further ensure the accuracy of
traceability, we conduct numerous isotope tests. The test
results completely align with the cotton production area we
apply for, which offers scientific evidence and extra
verification for our traceability system.

3. Application of tracer technology: In terms of traceability
technology, our subsidiaries are testing the use of tracers,
especially FibreTrace® tracer technology. Such technology
offers a comprehensive tracing system for cotton supply chain
by embedding patented fluorescent pigments in raw cotton
fibers.

4. Transparency of supply chain: The application of FibreTrace®
technology ensures that every step from cotton processing,
spinning to weaving could be traced in real time, thereby
enhancing the transparency and traceability of the supply
chain.

5. Continuous innovation: We continuously explore and adopt
new technology and methods to enhance our tracing
capability and satisfy market needs for sustainable
development.

Through these comprehensive measures, the Group does not only
edge up its own traceability capability, but also provides customers
with more transparent and reliable information on supply chain,
which in turn further consolidates our leading position in the
industry.

HEE-  EmPRERERN @

2. RFAARE: ATE-TEERPIRD
ERENE - HPET T ZREREAR - 8
ABREARMMMEABORIEERTE —
B ERBAPRAGRME T HEKE
FMERSN Y BR A

3. EMBIRMER PR E - B
B F A A IR R SE BB R - R
FibreTrace® 18 Mt B £ 1l < ‘& Rl @IBHE
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4, MEHBERE : FibreTrace® X 1T &Y & A 7
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FibreTrace® tracer technology
FibreTrace® i B 7 5 fiir
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE

About Us
Group Profile

The Group is the world’s leading supplier of core-spun textile
products and a competitive leader in the cotton textile industry. The
Group specializes in the manufacture and sale of high value-added
fashionable cotton textile products, commits to becoming a blessed
enterprise with continuous learning and growth, and drives the
development of the industry through professionalism and
innovation. With its headquarter located in Shanghai, the Group
established large-scale production bases in the PRC and various
countries around the globe, owning 4.20 million spindles and over
1,600 weaving and knitting machines and related dyeing equipment.
The total investment exceeds RMB15 billion, with approximately
27,000 employees and global sales surpassing RMB20 billion.

The Group has been dedicated to product differentiation and
industrial advancement to drive technological innovation and
transformation of the cotton textile industry. The Group cooperated
with internationally renowned fiber suppliers, applied high-end
fibers such as Lycra spandex, Tencel and Modal, and incorporated
the eco-friendly concept in developing new yarns. With brilliant
ability to carry out research and development and undergoing
business integration, we continuously upgraded product quality so
as to fulfil the demand of the global market.

The vision of the Group is committing to becoming a blessed
enterprise with continuous learning and growth and creating a
wonderful life, and our mission is to create maximum value for our
employees, customers and shareholders, then give back to our
society. In the future, we will continue to optimize the global
production layout, promote sustainable development, and drive the
textile industry towards green, innovative and sustainable
development with platformization and regionalization as the main
strategies.

Group Recognitions

The first batch of companies in the “30 - 60 China Textile and
Apparel Carbon Neutrality Acceleration Initiative”

Awarded the Partner of the Year 2024 for China Fiber Fashion
Trend

Awarded the Trusted Partner of the Year 2024 for Sorona Yarn

Awarded the Spring/Summer China International Fashion Week
2025 — China Denim Fabric Fashion Trend Release Partner
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

About Us (Continued)
Industry Contribution

The Group has been keeping in line with the development goals of
the country, actively responded to the national call for sustainable
development, deeply cultivated the textile manufacturing industry,
contributing our industry experience and promoting the
improvement and development of the industry. Since 2019, the
Group has participated in preparing 25 industry standards and group

F—Ho BREA-BEBELER
(%)

BARME)

TEER
AEERKEFRRNERBERFT 5 BE
LREERAFERRENTD  EHHSEET
¥ BRBMOTELS  HHEEXNESH
R - B2019F UK REELRBEFER T 2518
TEEZEFEREE  HPREEESFEA
RARME T EMEE(LEBRHEY FABMGE
W STECHP RIS SITERS I ELRHE

standards, 12 of which have been officially issued and implemented

by the Ministry of Industry and Information Technology of the e e
People’s Republic of China, and 5 of which have been approved,
issued and implemented by the China Cotton Textile Association.

Standard Name
EELE

Standard Number
BEAER

Categories
5l

Vortex spun cotton melange yarn

RIRARE L

Cotton and polyester blended colour yarn
mENRRS g

Cotton polyester blended grey yarn
REMREGERH A COR

Air-jet vortex spun polyester-cotton blended grey yarn
IS SRR AR IRR A A B AR

Cotton/wool blended and covered polyester (DTY)
core-spun grey yarn

WFEERNMEFEHRBEAEH

Air-jet vortex spun cotton grey yarn

IE SRR RA IR A B A

TC/CCTA 30701-2020
TC/CCTA 30701-2020

FZ/T 12016-2021
FZ/T 12016-2021

FZ/T 12072-2021
FZ/T 12072-2021

FZ/T 12068-2021
FZ/T 12068-2021

FZ/T 12069-2021

FZ/T 12069-2021

TC/CCTA 30101-2021
TC/CCTA 30101-2021

Group standard
EIRES

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard
TR

Group standard
EIES
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A

WONDERFUL LIFE (Continued)
About Us (Continued)
Industry Contribution (Continued)

(&)
BREMGE)
THEM (B

E—MD WMREA-BEBELERE

Standard Name

BELH

Standard Number
BEER

Categories

&5

Balanced cotton grey yarn

ARGy

Polyester-viscose blended polyester-ammonia double
core grey yarn

BRI BERRETABY

Mixture of recycled cotton colour yarn

SERBARBESY

Viscose, cotton and acrylic blended colour yarn
HERBRESCHY

Pure cotton slub grey yarn

RBTEIARY

Cotton recycled cellulose fiber blended colour yarn

REBLTHEZAERNCHYKR

Pure cotton slub colour yarn

AERTTER B4 %)

Cotton slub grey fabric

BT E A B

Polyester and viscose blended colour yarn
Wim B BRI EHOR

Cotton/spandex core-spun grey yarn
mameEsrey

Cotton/polyester elastic spandex double core-spun grey

yarn

R E N B ER LA

TC/CCTA 30102-2021
TC/CCTA 30102-2021

TC/CCTA 30501-2022

TC/CCTA 30501-2022

TC/CCTA 30901-2022
TC/CCTA 30901-2022

FZ/T 12075-2022
FZ/T 12075-2022

FZ/T 12032-2023
FZ/T 12032-2023

FZ/T 12029-2023
FZ/T 12029-2023

FZ/T 12033-2023
FZ/T 12033-2023

FZ/T 13029-2014
FZ/T 13029-2014

FZ/T 12046-2014
FZ/T 12046-2014

FZ/T 12022-2014
FZ/T 12022-2014

FZ/T 12014-2014

FZ/T 12014-2014

Group standard
EIRES

Group standard
EIRES

Group standard
EIRES

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard
TR

Industry standard

TR

List of industry standards and group standards published

EEMNTREENEBRESR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Stakeholders Communication

The Group has maintained continuous interaction with relevant
stakeholders, provided various communication channels, and built
proper communication mechanisms with groups including the
government, shareholders/investors, customers, employees, partners
and society, etc. Through diverse means, we have understood and
actively responded to the demands and concerns of the
stakeholders, and accepted their supervision. The following table lists
out information such as the means and frequency of
communication of each of the Group’s main stakeholders in detail,
which at the same time is allocated by dedicated personnel to
relevant departments for handling and response according to the
nature and coverage of the issues.

F—WD BREA-ABBEELER
()
b2l papt

AEE-BEEMNGZHABETRIEFELSY  ZH#
ZREBEBRE BRF BRR/TBEE T
F-BI AEBHNLSEREREL TR
HUBBEE - BBS MR - BT RL
RRERNGABHNFERERY  XEZHE
BB - TARBPHMAIHTAEES T ER
=BT NERSTN  ARERER  RFRE
HENEEMEE  AEADKEMEBIFE
1TE2IE A [EIFE -

Communication

Communication

Stakeholders Mechanism Frequency Main Contents
M AEES BERS BEER FTERR
Government « Daily supervision Many times a year - Compliance of laws and
- Official correspondence regulations
+ Meetings and communication - Tax payment in accordance
with law
- Rights of labour
- Environmental protection
B —FZR - BRSTE

N
VI

I8 > I
Bk O
i
i % m

<
=

- O
. BTRER
- IRIBRE

Shareholders/Investors - General Meeting

- Company website

- Mail, telephone and fax

- Investor relations activities
- Website of the Hong Kong

Stock Exchange

Many times a year

- Information disclosure
- Return on investment
- Corporate governance
- Risk control

- Sustainability

R REE - BRAE —FZR - ERRE
- NAEHEL - RE DR
- B EFE - #ER Qﬂﬁﬁ
- REEBHREY - U BRAE
- BBB PTG -Tﬁkﬁﬁ
Employees - Complaint email and telephone Daily - Salaries and benefits
+ Annual meetings, regular - Occupational health and
meetings, etc. safety
- Internal publications (Texhong - Training and development
News) opportunities
- Activities for employees -« Democratic communication
and human right protection
8T HFETFHHERER X - TEKRER
- Fg HEgEF - BiXREFREZE
MBS T (CREL3R) - HAIEERES
BIES - REBBEAERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A

WONDERFUL LIFE (Continued)

Stakeholders Communication (Continued)

(&)

E—HD WMREA-BBBELRE

NEEELEE (&)

Communication

Communication

Stakeholders Mechanism Frequency Main Contents
Mz HEER BB BEAR FERR
Customers + Survey on satisfaction of Many times a month - Product quality and safety
customers - Quality services
« Customer visits + Product innovation
« Customer complaint handling - Sustainability
zP - EFmBEERAT BHZIR - EmEERLTR
- BFED - BER
- BEPRFEE - EmAET
- AIRAEER
Partners - Negotiation for project Many times a year -+ Supply chain management
cooperation - Responsible procurement
« Supplier visits - Quality and price
+ Quality communication - Integrity and compliance
BERH - HAAEHRA —FZR - fHrEgEER
REmED - BERE
BEER - HEHER
HEER
Society - Charitable donations Many times a year -+ Promoting local employment
- Volunteer service - Promoting social harmony
- Support in prevention and
control of the pandemic
/N REBRME —FZR - (REE L E
EREE R - (RERL MK
- B hEED =

Environment

i
ife

+ Supervision and inspection

results by regulatory
authorities

« Testing results of third-party

testing institutions

- ESG report and rating
« Upstream and downstream

supply chain communication

«+ Production and operation

performance evaluation
EEmEEEsass
= ROBME RO AR

-E%ﬁ%&%&
BT EEER
. EEESEWGE

Many times a year

- Reducing waste emissions

- Clean energy

- Forests conservation

- Response to climate change
- Biodiversity conservation

- R BRI
- BEER

- IRERM

- EHRERE(
- EMERERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Stakeholders Communication (Continued)
Identification of Material Topics

The process of identifying material topics includes communication
with internal and external stakeholders, aiming to identify the
environmental and social impacts which are of paramount
significance to our businesses. The Group regularly conducts ESG
material topics identification to address environmental and social
issues that have a significant impact on the Group and its
stakeholders, thus guides the progression of ESG work and the
preparation of reports, and improve the quality of information
disclosure.

Identification Process of Material Topics:

1. Identification of Topics: ESG issues related to the Group and its
stakeholders were identified by taking into account factors
such as the current situation, industry overview, risks and
opportunities of the Group;

2. Questionnaires and interview: Based on the identified ESG
topics, we designed and distributed online questionnaire to
internal and external stakeholders such as the management,
employees, customers and suppliers respectively, and
conducted interviews with selected stakeholders and finally
summarized and analyzed material ESG topics;

3. Confirmation of results: After the material topics are identified,
the ESG Working Group, the management and the ESG
Committee discuss those issues, and the Board will finally
determines the material ESG topics for the year.

D WMREAAERRLER
(&)

Rz EBA S BE ()

BSR4 SR RE L B

452 2 R 30 751 B 2 00 95 SR 0 O N S B0 2548
FEER EEBNYEERAERIENRS
AL & 5 & o A5 B 1A R ESG A 42 34 8
B AREEHEE LM SEAETABEAY
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BB BRI RAR
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B % L M) 25 48 B8 07 E B RO ESGRE &
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_M&ERKE - HEREARBE 17



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE - CREATING A
WONDERFUL LIFE (Continued)

Stakeholders Communication (Continued)
Identification of Material Topics (Continued)

Based on the analysis of the results of material topics identification
of this year, 27 material topics were identified and plotted into a
material topics analysis matrix.

S

igh
a

it

Human Rights

AEBRAE

Employee

BT

Emission of
BERE
Procurement of Sustainable Raw M

RIRHAURARER IS

Equality and Diversity
FEHES T

R&D and Innovation

T axER AR

Importance to Stakeholders

BRI SERE S WEE M

O Intellectual Property Right Management
AREREE

Biodiversi
O oSk

O Community Investment
HERRE

Importance to the Group

HEENERN

Legend: O  Social
&l : HE

O  Environmental
R

F—HD BMREA-RIEBEER
(&)

FzEEEATBE ()

REMEEERR (E)

KAAFENBREEZEZRNERDIT - B
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EE DT o
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Sy

() Governance
-2
B/A

Identification of Material Topics
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management

ESG Governance Structure

The Board

Effectiveness of the Board

The Board plays an important role in the Group's
environmental, social and governance matters, regularly
listens to the ESG Committee and its subordinate units
to report on sustainable development work and is
responsible for making decisions on major ESG matters,
identifying ESG control risks and making effective
recommendations in a timely manner. The Board has
set up the ESG Committee, the management and the
ESG Working Group. Each unit will regularly report ESG
matters to the higher-level unit to ensure the smooth
implementation of sustainable development work and
the full implementation of the Group's ESG
management practices.

The Board is the highest governing body of the Group
as to ESG matters, assumes full responsibility for the
ESG strategy and reporting of the Group, provides
support to the Group for our commitment of fulfilling
ESG responsibilities, and is responsible for leading and
supervising the Group on ESG strategic decisions and
performance.

Independence of the Board

The Board consists of three executive directors and three
independent non-executive directors of the Company.
The Chairman of the Board and Chief Executive Officer
are held by two different persons, who are responsible
for the management of the Board and the
management of the operation of the Group
respectively. The appointments of the three
independent non-executive Directors meet the
independence guidelines as set out in Rule 3.13 of the
Hong Kong Listing Rules.
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BE HERELHSE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)

ESG Governance Structure (Continued)
The Board (Continued)

Diversity

o} Since 2013 to the present, the Board has adhered to and
implemented the Board diversity policy.

o} Objectives of the Board diversity policy implemented:

u The candidate(s) for election to the Board shall
have overseas working experience (outside the
PRO);

u Should ensure that directors of the Company are
elected on a gender-neutral basis and that the
Board should have at least one female member;

u The candidate(s) for election to the Board shall
have other industry’s working experience;

u The candidate(s) for election to the Board should
possess knowledge and skills in different fields.

o} All six current Board members have overseas experience
and two of them possesses accounting and other
professional qualifications.

o} The Board is also composed of two genders, with female
representation of 16.7%.

Participation of the Board: 1 Board meeting related to ESG
issues in total was convened in the year 2024.

ESG Committee

20

The ESG Committee comprises one executive director and
three independent non-executive directors of the Company,
and they meet at least once a year. This committee is
responsible for reviewing the Group’'s ESG performance,
identifying, evaluating, and managing significant ESG-related
issues, reviewing ESG goals, monitoring progress towards ESG
objectives, and approving the annual ESG report.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H

F—Hy BREA-BEBELER
(%)
SERREERE (&)
ESGERLERE (&)
EFE2(E)
%t

o EFER0BFES  —EERT
HITEBSHEZTILEUER -

o EBEHITEFEZTIEHRKER:

n EERREBEFEABEN
(BRI TEEER

n EEARNRMERNMEEIAR
AEE HEZ=grR=zELA
—HIMKE

n EESREBEFEABHM
TTETEESR

n EERREEFEABIR
SR A B K A

o BRAREFEHNEHAESESINT
R BEPREBESTABE
MR FEEER

0 EEgNETEMBEERANK - K
HRERE16.7% °

BECLRME  J04FE L BHEESGEE
HEmESZ IR -

ESGEESE
ESGEESKERIEARF —BHITES
M=—BBUIIENTES  SFELHAE—
XL ECBEBEEASBMESGRE -
HB - FEYEEEEMESGHBEER
B ETESGH 1Z - EEBRESGH IZEETE -
WEH FEESCHE ©



BRE NERELSESE (R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)
ESG Governance Structure (Continued)
Management

The management is responsible for assessing and determining
the Group's risks relating to ESG, ensuring that the Group has
in place an appropriate and effective ESG risk management
and internal control system, reporting to the ESG Committee
on ESG-related risks and opportunities and progress in
achieving ESG objectives, and confirming the effectiveness of
the ESG system.

ESG Working Group

The ESG Working Group is composed of major departments of
the Group. The heads of each department are directly
involved, where there are persons in charge of the ESG
management and reporting, reporting to the management of
the Group on the progress of ESG management and
reporting.

The ESG team (including the ESG Committee, management and
the ESG Working Group) also has a strong focus on diversity
management, with team members having a diverse range of
professional backgrounds, skills and experience; in which the
proportion of female members has increased to 54.5%. The
growth in this proportion not only reflects our emphasis on
gender diversity but also demonstrates our active efforts in
promoting aspects such as gender equality, contributing to
the creation of a more equitable and inclusive working
environment.

The
Board
BEEY

ESGEE®

/

Management
EHE

ESGI{EAR

ESG Committee

ESG Working Group
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)
Risk Control

A sound risk management and control system is key for the
enterprise to make steady progress amid intense market
competition. Therefore, the Group attaches great importance to risk
management and control in environmental, social and governance
aspects. In order to more effectively identify, evaluate, prioritize and
manage ESG risks, we have established a sound risk control structure
and defined the responsibilities of each department to ensure that
the Group can promptly respond to and properly manage potential
risks.
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° To set strategic objectives

EIRVA {::3=F 4

®  Toassume overall responsibility for the Group’s risk management and internal controls system
2HEEAEENABREER APEERSE

@ Toassess and determine the nature of the risks and our level of tolerance for each of them
AEREERROEEARRIRE

®  Toreview the effectiveness of our risk management and internal controls system
BEAEERREERABERRGNERNE

° To provide direction on the importance of risk and risk culture

AEREENEEMREREEXCEMES

Internal Audit
R EBEX

To assist the Audit Committee of the Board in

Risk Management and
Internal Controls Team

REEREE AP E RN

To assist the Board in monitoring risk exposure, design and
operating effectiveness of the underlying risk management
and internal controls system

B EESERAKKT - AERREERAR
ERRAGHRITMEERK

To monitor and review the effectiveness of the internal audit
department

EE R A ELIBPIRIRK

22

ing the effecti of our risk
and internal controls system
BHESEEZZEERNLEMARERE
RABEERGNRNK
To perform analysis and independent assessment on
the adequacy and effectiveness of our risk
management and internal control system
HEBEERADERRARTRANEN
i A RN 3LV AR

To design, implement, and monitor risk management
and internal controls system

Ret - BiEAREERBEEMNAIPEEE
S

To assess the risk profile of the Group and each of our
operating units and the risk control measures
MEAEEREEEEEVERNERR
BRI HIEE

To give confirmation to the Board on the
effectiveness of the risk management and internal
controls functions
MESFRHEABEERADELRERM
HRERR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)
Risk Control (Continued)

The operating model of the Group’s risk management and internal
control framework conforms to the internal control framework of
COSO (the “Committee of Sponsoring Organizations of the Treadway
Commission”) in the following five aspects:

8- CBREAAE
(% )

AFERRER(E)

R EE(E)
AEBRRESREMAMBEZEEREES A A
COSOZ B & (the Committee of Sponsoring
Organizations of the Treadway Commission) &S

ERER—E BRTIASTEAR :

FEE

Control
Environment

ERBE

Risk Assessment

BRI

Control
Activities

EES

Information and
Communication

EERBE

Monitoring

BT E

The Group has established a clear organizational structure that grants each level of management the necessary authority to operate
its different business functions, subject to the limitations on the scope of authority set by the Board. The Board meets regularly to
discuss and approve the business strategies and working plans set by each operating units. The Group will report our ESG
performance to the Board on monthly basis. Our governance rules and requirements are very transparent to employees. We hope
to build up risk awareness and internal controls responsibility in our corporate culture by creating an internal organizational
environment driven by the management operating philosophy, risk awareness, integrity and ethical values.

AEEDEIBMHARAER  RTZRERBRETRAEBREEABNES  EEENBEZIEES TR

BEEE PR TwmRER BB IR R R TS - AEENESCRANSEETARNEFTSHRSE - 1A
ERTAIRGIEREHETHIEER  BRMHFBZELECPRIRABEHRADEIZEER - ENEIREFE
2 BRER - BEEREERENAARERE -

The Group identifies, assesses and grades the risks that are most relevant to the success of the Group based on the possibility of
occurrence and the impact on the financial result of the risk. Risk management and internal controls team is responsible for setting
the appropriate tone from the top, performing risk assessments, as well as taking care of the design, implementation and
maintenance of internal controls. Meanwhile, it requires department heads from each of the operating units to identify operating
risks from the bottom in order to determine the major risks and the risk levels of the Group.

AREEHR - FHE - UHEREERDEDRAERORBETIR (REZZRREENA LM RERHBERSY
FE) c BREERAMELR|EAEE (8L N REEER  BRTERERT - 17 - SEAIES - B (8
Tl BEREELEMETE2EBFIELRR - HMEEARENEZRRREBRER -

The Group has policies and procedures in place for all business functions, including authorization, approval and audit, recommen-
dation, asset protection and division of duty, to ensure effective execution of organization objectives and mitigation of risk
activities.

AEBESEREBNERTERRLER - BIERE  (ERER 23 BAERERBES T - REAXHTAMER
K ERBRIEE

The Risk Management and Internal Control team conducts a risk assessment at least once a year and compiles an “Annual Risk
Management Report” that identifies the risks and their related monitoring procedures. The report is submitted to the Board and
reviewed annually by the Audit Committee of the Board.

FERREE RAPERE/ NMIFFEDET RARTEIE G (RREEF
EERERF  BEMRRETS 1m§$@$&§5@§¢§3§ o

EIRE) - HEMER R RR R EARRE

The Group implements effective self-assessment monitoring and risk management by conducting internal reviews and communi-
cating key monitoring procedures to employees to continuously monitor internal control processes. Adjustments are made in
response to the results of the monitoring process to improve internal control activities.
REBETARN B BEEERERER - BBATE RS TEERRBOEIRRF - LRSS
FESEIEBIZMARIELELE - UREANIEILED) -

AR RAR ©

Internal control process of COSO

COSOZ E 2N IZE T
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A
WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)
ESG Commitments and Goals

The Group adopts the 3R principles (Reduce, Reuse and Recycle) to
set commitments and targets that are in line with its sustainable
development direction, striving to become a leader in sustainable
development in the industry.

The Group's main business includes yarn and garment fabric, where
the production and sales of the yarn business account for more
than 70%. The purchased electricity is our primary source of energy
consumption and carbon emissions. The yarn business mainly
involves physical processes, combining customer preferences for
environmentally friendly raw materials which do not involve the use
of chemicals, dyes, or the discharge of dyeing wastewater, resulting
in limited environmental impact. In contrast, garment fabric
production involves water resources consumption, waste discharge,
and chemical usage. In response to these environmental impacts, we
have established comprehensive sustainable development goals and
plans to minimize its environmental impact. The Group will continue
to fuel the implementation of such sustainability commitments and
goals.

Sustainability Commitments

Introduce more sustainable raw materials into the production
process, such as organic, recycled, biodegradable, and
reusable materials;

Enhance the practice and innovation of raw materials and
production traceability technologies;

Continue to reduce energy and water consumption by using
more energy-saving and water-saving technologies as well as
low-energy consumption and environmentally friendly
equipment;

Comprehensive control of wastewater, exhaust gas and solid
waste generated during the production process to
continuously reduce the environmental impact caused by
pollution and emissions;

Gradually increase the proportion of clean energy used in the
production process.

24  TEXHONG INTERNATIONAL GROUP LIMITED XIIEIMEEERAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING THE NATURE « CREATING A

WONDERFUL LIFE (Continued)

Sustainable Development Management (Continued)

ESG Commitments and Goals (Continued)

Sustainable Development Goals

D WMREAAERRLER
(&)

RARREE (&)

ESGARME A ()

THEXREE

Reduce the Group’s greenhouse gas ("GHG") emission intensity
by 5% in 2025 compared to 2020;

Reduce the Group's emission intensity of hazardous waste by
5% in 2025 compared to 2020;

Reduce the Group's wastewater discharge intensity by 10% in
2025 compared to 2020;

Reduce the Group’s water consumption intensity by 10% in
2025 compared to 2020.

Social Responsibility Commitments

No major safety accidents;
Provide an equal, healthy and safe working environment;

Continue to provide training and development opportunities
for employees.

2025 F EEER = RS HEHGAE $ 2020 7,

A5% ;

2025 F LB B EREE Y BEIR R E 8 2020F
5%

20254 £ (B 8% 7K BE BROE 8 820205 57
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE

Responding to Climate Change

The Group is deeply aware of the far-reaching impact of climate
change on the global economy and society, and we have therefore
made responding to climate change a core issue in our sustainable
development. Based on the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD) and the International
Sustainability Standards Board (ISSB), we have established a
comprehensive climate risk management system that integrates
climate action across the board, from governance, strategies and risk
management to indicators and targets, to ensure that our business
model adapts to and capitalizes on the challenges and opportunities
presented by climate change.

Task Force on Climate-related Financial Disclosures (TCFD)
Governance

The Board is the final decision maker for the Group’s climate change
management. The ESG Committee reports to the Board on climate
change risks and counter-measures as well as the results of
implementation every year.

Clear role of the ESG Committee: The ESG Committee of the
Group is the responsible organization for climate change
management, and is responsible for identifying and assessing
climate-related risks, proposing counter-measures against
different risks and reporting to the Board on a regular basis.

Decision-making by the Board: As the highest decision-making
body for climate change management, the Board is
responsible for approving and overseeing the climate-related
risks and response strategies proposed by the ESG
Committee.

Overseeing role of the Board: The role of the Board in
overseeing the work of the ESG Committee and climate-
related risk management, including oversight of the approval
and implementation of climate risk management strategy, is
emphasized.

Strategies

In-depth analysis of business impact: We have conducted an
in-depth analysis of the impact of our business on climate and
the environment, with the concept of sustainable
development running through all aspects of procurement,
transport, production and sales.

26  TEXHONG INTERNATIONAL GROUP LIMITED XIIEIMEEERAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Responding to Climate Change (Continued)

Task Force on Climate-related Financial Disclosures (TCFD)

(Continued)
Strategies (Continued)

3R principles in practice: We have provided concrete examples
and data to demonstrate how the principles of reduce, reuse
and recycle can be implemented in business and the impact
of these measures on reducing carbon emissions and
improving resource efficiency. The following are the measures
taken by the Group to address climate change:

o} Carbon footprint monitoring
o} Sustainable raw materials procurement
o} Practice and innovation of production traceability

technologies

o} Carbon emission reduction for logistics and warehousing
o) Carbon emission management on suppliers
o} Innovation and research and development of zero

carbon products
o Biodiversity conservation

Climate scenario construction: Effective measures are taken to
effectively reduce carbon emissions and non-clean energy
consumption in the course of operations, and different
climate scenarios (RCP 1.9, RCP 2.6 and RCP 4) are initially
constructed, taking into account the Nationally Determined
Contributions (NDC) scenarios, in order to reflect the potential
impacts under different policy and market environments.
Through the preliminary climate scenario construction, we
have analyzed the physical and transition risks that may arise
from climate change, and assessed the potential impacts on
our business. Additionally, we have developed corresponding
risk mitigation strategies, which may include further
investment in green technologies, optimization of supply
chain management, improvement of energy efficiency, etc,;
and set up a monitoring mechanism to regularly assess the
changes in climate scenarios and their impact on the
business; and enhanced the climate resilience and adaptive
capacity of the enterprise. We are committed to being a
textile manufacturer that stands for sustainable development.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Responding to Climate Change (Continued)

Task Force on Climate-related Financial Disclosures (TCFD)
(Continued)

Strategies (Continued)

Disclosure of climate-related opportunities: We have identified
and disclosed opportunities brought by climate change, such
as green energy investments and low-carbon technology
innovations, to promote business growth and sustainable
development.

Relevant transition plans: We have developed specific transition
plans to ensure that the transition to a low-carbon economy
is effective in addressing the challenges posed by policy,
market and technology changes.

Climate resilience: We have enhanced our climate resilience
through flexible business models and contingency plans to
ensure business continuity and stability in the face of
uncertainty caused by climate change.

Risk Management

28

Risk identification and assessment process: We have established
the process for identifying and assessing climate-related risks.
The identification of climate risk factors is conducted every
three years and integrated with the Group’s actual operations.

Opportunity identification: Opportunities brought by climate
change, such as green energy investments and low-carbon
technology innovations, are simultaneously considered in risk
management to promote business growth and sustainable
development.

Risk management integration: Climate risk is an important part
of the Group's overall risk identification and management, and
responding to climate change is one of the material topics of
ongoing importance for the year.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Responding to Climate Change (Continued)

Task Force on Climate-related Financial Disclosures (TCFD)
(Continued)

Targets and Indicators

Emission reduction targets:

o} We have set a reduction target of reducing the Group's
GHG emission intensity by 5% in 2025 compared to
2020;

o} We have monitored in accordance with 1SO14064
standards;

o} We have disclosed GHG emissions in annual ESG report
every year.

Third-party verification: We have expanded the proportion of
third-party verification to increase the transparency and
credibility of data.

Implementation of reduction targets: We have formulated and
implemented the 2024 Scope 1 and Scope 2 GHG emission
reduction targets.

The Group has set GHG emission control targets and monitored and
disclosed its own GHG emission.
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GHG emission target

BERBHNE S

I Reduce the Group’s GHG emission intensity by 5% in 2025

compared to 2020

2025F £ BB = R RS BERNGE E B 2020 8 5%
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Responding to Climate Change (Continued)

Task

Force on Climate-related Financial Disclosures (TCFD)

(Continued)

Targets and Indicators (Continued)

FoHD REBRRE - BEKERK
(%)
FEH KRB (E)

KRR B 515 R E(TCFD) (&)

HREIS1E ()

Unit

2024 2023 2022 Efy
GHG emissions!
=R
Scope 1: direct emissions 72,896 68,121 100,833 tCOe
BE— BEEHEKR WA EE
Scope 2: energy indirect emissions 1,239,765 1,130,299 1,322,323 tCOe
SBE—  BeRAEEHEN WA EE
Total GHG emissions 1,312,661 1,198,421 1,423,156 tCOe
mERBHENEE WA EE
GHG emissions per RMB million sales 57.0? 52.7 59.8  tCO,e/RMB million sales

BRETARKHER

WSk E R

mEREENE BETARKHER
GHG emission data of the Group in the past three years
SEI =8 EREBYMEIE

Notes: i

1. The Group primarily produces GHG due to energy consumption in the 1. AEEMBREREEREEREREEBREN
production process, which includes Scope 1: direct emissions (petrol, RERERE  BREEE - EEHERCUE - &
diesel oil, liquefied petroleum gas and natural gas, etc.) and Scope 2: e REAERMAARS) MEE =« 2R
energy indirect emissions (purchased electricity and steam, etc). BEHR (INBEHMERS) - AEBREE
Calculations of GHG of the Group are presented in tonnes of carbon REZEN—S(ixEEREN - WKIEPE
dioxide equivalent (tCO,e) and audited in accordance with the ARENMBBEREENNELZESRENCE
“Requirements of the greenhouse gas emissions accounting and ERBH MR E SRS ERE 128 - S8R
reporting — Part 12: Textile and garment enterprises” published by EREIETEZE -
the National Development and Reform Commission of the People’s
Republic of China.

2. Due to factors such as market price fluctuations, increased extreme 2. EWHBEREE  BinARIES EREEE

weather and changes in product structure, sales did not increase in
tandem with the increase in production volume in 2024, resulting in
a slight increase in GHG emissions per RMB million sales as compared
to 2023.

Through these measures, the Group is committed to playing an
active role in responding to climate change while ensuring the
long-term sustainable development and resilience of the Group.

30
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Responding to Climate Change (Continued)
Environmental Risk Identification

The Group deeply understands the far-reaching impact that climate
change may have on the global economy and society. To this end,
we have established a comprehensive risk management system to
effectively identify, assess and monitor the climate-related risks we
may face. The system not only helps us to better adapt to
environmental changes and improve our ability to cope with risks,
but also ensures that the Group can achieve long-term success in an
uncertain environment. Through questionnaires and interviews on
material topics, and in conjunction with existing internal climate
change management objectives, we have identified key
environmental risks and assessed the potential impact these risks
may have on the Group's operations and finances. Through this
process, we were able to gain insight into the impact of climate
risks on incomes and expenses, assets and liabilities, thereby
providing more transparent and accurate information in our financial
reporting.
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Physical risk HERE

Risk Type Risk Category Risk Assessment Counter-Measures

EpER | B %8 B [\ B 5F 1 FE 3 45 i

Physical Acute Extreme weather such as floods and typhoons -« Formulate contingency
causes damage to our plants and machinery, plans for extreme weather
inability of employees to work as usual, - Establish an contingency
interruption of transportation and supply chain, workforce
damage to goods and other situations, which  « Enhance the maintenance
may affect our production and operation, of plants and equipment
resulting in an increase in operating costs and a - Pay attention to climate
decrease in revenue. information and plan

ahead
4. = AR~ e J| 5 4R iy K S 4 B RR S 2R Tétﬁ - i E AR KR E S TR R

BTRINE LI - @8 R OE R i
WMERSER  PEEEFE  SREEK
KLEFH - EWTEE
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PART Il: GREEN DEVELOPMENT - BUILDING A EZRD  BREBRRE - BEKERK
SUSTAINABLE FUTURE (Continued) (%)

Responding to Climate Change (Continued) B RIEEL (EZ)

Environmental Risk Identification (Continued) BIZREBREAE (&)

Physical risk (Continued) BERmERE (&)

Risk Type Risk Category Risk Assessment Counter-Measures
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Physical Chronic Rising temperatures may increase electricity - Reasonably arrange
(Continued) consumption and may lead to higher operating equipment operation to

costs; higher global average temperatures may
reduce the comfort of employees in the
workplace.

Higher average temperatures due to climate
change may affect agricultural cultivation
products and yields, pushing up the purchase
price of natural fibers such as cotton.

"R (E) =4 FOR ETTATAEIE A EE - BHEERA L

Tt 2RFHREAR B TTERELHFE
ERN
RIFBCERFHRBTE  AIREFERE
BEERNMEE  HESREERABENRK
FEER -

avoid continuous high-
temperature operation

« Optimize workplace

ventilation design

- Pay attention to the health

and safety of employees,
increase high-temperature
subsidies, medical
expenses, etc.

-« Technical update of

refrigeration equipment
and production equipment

- Sustainable raw materials

sourcing and new product
development

- RETHIRFEESE  #2

RESDES

- BICTRSPBRERG
- BEIBTRERE BN

SRk BEXHE

- HELSRENEERBE

B AES

- AR R R KON E
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PART Il: GREEN DEVELOPMENT « BUILDING A EHD REBE -BEKERXK
SUSTAINABLE FUTURE (Continued) (&)

Responding to Climate Change (Continued) EHREEL ()

Environmental Risk Identification (Continued) BIZEREAE (&)

Transition risk B B

Risk Type Risk Category Risk Assessment Counter-Measures
EpER | B 28 [\ B 5F 1 FE 3 45 i
Transition Policy and law Increasing investment costs due to the + Strengthen the study of
increasingly stringent requirements of low- laws and regulations on
carbon environmental protection policies and carbon emission
regulations; increase in electricity fees and requirements
energy costs due to energy structure + Increase renewable energy
adjustment and electricity price reform; increase usage year by year
in carbon pricing and carbon emission costs. « Internal discussion on
The Hong Kong Stock Exchange’s mandatory carbon pricing mechanism
disclosure requirements for Scope 1 and Scope -+ Strengthen GHG emissions
2 GHG emissions for Main Board issuers for reporting obligations and
financial years commencing on or after compliance disclosure
1 January 2025 onwards.
L2 Eid] BURAER {Eﬁﬁmia{%ﬁﬁzﬁﬁﬂ/ﬁﬁﬁiﬁ HEERE - EBUR - IR E RN EE
)\W$i§ﬂu =Y \,u%uﬂﬁﬂ%f‘iﬂﬁzﬁ B ORREE
BE LR /J?W$ira‘bu BEB LT - ik - BFEEMABERRER
BB A< 45 7JD ° 2
BB RPII2025F 1 A1 B2 BB - ABRET B E EH T
HREERHFRFETAERSE NBEE DR - RICOAERBHRERE
ERBHEHGRHRENEL - BB RERTE
Technology Increasing automation, investment in fixed - Strengthen research on
assets and relative increase in electricity automation of production
consumption have led to higher operating and operation equipment
costs. + Phase out old equipment
with high power
consumption
il BERETERS  BEEENRANA - MAYHAEEELSREDD

EEWNMEY LA BHEEXRA LA -

LBV 5

- BTBAZEAREER

H) % 18
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PART Il: GREEN DEVELOPMENT « BUILDING A EZRD  BREBRRE - BEKERK
SUSTAINABLE FUTURE (Continued) (%)

Responding to Climate Change (Continued) EHREEL ()

Environmental Risk Identification (Continued) BIZREBREAE (&)

Transition risk (Continued) B (E)

Risk Type Risk Category Risk Assessment Counter-Measures

R B A [ B 28 [\ B 5F & P& 3 12 i

Transition Market As the concept of sustainability becomes more -« Deeply understand
(Continued) popular, we may not be able to meet our customers’ requirements for

customers’ high demands for product quality
and environmental friendliness, resulting in a
decline in revenue. With the changing climate,
we may face higher raw materials prices,
damage to cotton plantations and shortages of
various materials, resulting in higher production
costs.

A (E) Mm% ARHERQEFARAAD  AIREEER R
FHERMEENRRUNSER  £LKT
fe  BEERIRTETE(L - FTREERRM EHE
%Lk - IRERESIEARSEMF DR
RRERR  SHAEERA LT

products

- Search for alternative raw

materials

« Enhance supplier

evaluation

- Pay attention to market

changes and reserve
necessary materials for
production

- RATHREPHNERD

B3

. BRABR MR
- PNER R R T4
BTSSR

FEOEETT B

Reputation Brand customers turn to green and
environmentally friendly products such as
sustainable and recyclable products for
reputation, resulting in a decline in revenue.

i
1y

mEEF REEMBERAFHE - 7 B IREFL
BIRREM  EHEW T -

- Continue to develop

environmentally friendly
products

- Low carbon or other

environmental certifications
for products and raw
materials
SEMEHRRE R

- HERMRMEHEITERR

sk B A IRIERE
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PART Il: GREEN DEVELOPMENT « BUILDING A EHD REBE -BEKERXK
SUSTAINABLE FUTURE (Continued) (%)
Responding to Climate Change (Continued) EHREEL ()
Environmental Risk Identification (Continued) BIZEREAE (&)
Transition risk (Continued) R ()
Risk Type Risk Category Risk Assessment Counter-Measures
EpER | B 38 B [ B S ik
Transition Supply Chain The shortage of supply capacity of raw « Improve the supplier
(Continued) materials suppliers, extreme weather during evaluation system
transportation of raw materials, or quality - Establish an contingency
problems of raw materials lead to supply chain plan for supply chain
interruption and force production suspension. disruption
- Strengthen quality
inspection of raw materials
BH (&) 1 e FEMEHESHEERENTR  EREMEE @« TEHERTRER
FBIBEmAE  KRMEBFEEEME X - BUuMEREPEHESER
BEHEEPE - AR IEEE - - ON5R R MK B 2 AR
Society Social issues such as the prohibition of forced - Strengthen human rights
labour, provision of a healthy and safe working management and protect
environment and caring for employees have employees’ rights
been well received by the public. In view of the - Conduct regular risk
Group's extensive business scope, it may face assessment in the
labour disputes, employee casualties and workplace of employees
environmental violations, resulting in damage to - Strengthen humanistic care
the corporate reputation and a decline in and enhance employees’
revenue. sense of belonging
- Regularly test wastewater,
exhaust gas and other
emissions
He oA ST EEEEETEATIERE - MBAEER  #E81
NERAEETIEHEZEE AR ARET U
ENAEENEBHBERE  AlegERE - THHE T TIESMET
THHHAE -  ETETURIRBERSH [\ Bz =T
BB ERBERE SWTR- - NERAXEE REET
- EHYREK - BEREHN
PHEAT IR

Physical Risk and Transition Risk Identification

B 78 R 2 8 1 AL e 7 )
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy

Low-carbon concepts and practices are one of the key strategies for
the global community to cope with climate change. The Group
actively responds to a series of medium and long-term goals and
plans for addressing climate change, such as carbon peaking and
carbon neutrality, continues to conduct research and analysis in
low-carbon operations, low-carbon technologies, energy substitution,
resource recycling, innovation and cooperation and circular
economy, and explores its own emission reduction potential to carry
out emission reduction work in all aspects.

The Group is one of the first batch of companies in the “30-60
Chinese Textile and Apparel Carbon Neutrality Acceleration Initiative”
recognized by China National Textile and Apparel Council, which
includes 17 market-leading brand enterprises and 40 key textile
enterprises in China. Meanwhile, our subsidiaries have also obtained
a number of low-carbon enterprise certifications or honours, for
example, the Shandong subsidiary is a national green supply chain
management enterprise and a national green factory recognized by
the Ministry of Industry and Information Technology of China; and it
is also a “Low-carbon Enterprise” in the National Labour Competition
for Green Development of Textile Industry recognized by China
National Textile and Apparel Council.

FoHD REBRRE - BEKERK
(%)

K B B2 1R IR A
EHESMERE 2R & RERIEE (LN
REB 2 — AEEBEGIBNEEBEER
B A% — 2P EERIERE N R B EM
ME - FEEEHRES KRR ERE
RBREY - RIFMEAEREREESESZ
EETHESN - RIEBSHEEN 200
BB BE T AF o

AEBERPEGBMTEBEGRENELL30-
607 B A AR Ak AN ISR A B | (B2 - B
AMIE B REPBE7RKTI5ELRELEM
WORBEHBEE - FAR - EEFLRAHES
TEEEREERBREE - fl: ILRFRQ
ARTEIEMEEEMRENBERRZEM
EEEECE BRBFEIR  RAHEH
B IXBaeRENZBHBTEREH
REBHBEMEREE] -

Being an enterprise in “30 « 60 Chinese Textile and Apparel Enterprises for Expediting Carbon Neutrality Campaign”
[30 - 607 B 47 45 BR 35 ik A0 ok AH 81 %
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Energy Substitution and Recycling

Promoting and adopting clean energy technologies can help replace
traditional high-carbon energy and reduce the negative impact on
the environment, which is also one of the key ways to achieve the
dual-carbon goals. As at 31 December 2024, the Group had eight
subsidiaries which had photovoltaic projects in operation, with a
total installed capacity of 71.7 MW. In 2024, the Group's total
photovoltaic power generation reached 37,717 MWh, representing a
decrease of over 37,604 tonnes of carbon dioxide emission. In
addition, one subsidiary was constructing photovoltaic projects with
a total installed capacity of 12.6 MW during the year.

- (7
(%)
BiRERBRESE (&)

EERENREE W

HEMREABRERENT AR ERERD
SiEER  REHRENEAEFE  REHE
BEIREMBEEZENBERET 2 — - HIEE2024%F
NANH AEEEBENRFRARNRKER K
NEL @R ER717IKE » 20244 » &
BN ARBETFTHEEETI/NIEE  BEWVRD

BERE . R

183837,604ME — SA(CHKBEIRE © WO - AEFEE
BE-RFRAALEEZRAINIER BEBEE

ZR126KE °

Rooftop photovoltaic power generation project of Changzhou subsidiary

EMFAREENRAEEER

Low-carbon Certification

The Group is committed to sustainability in the selection of raw
materials and packaging materials. Our procurement and technology
development teams constantly monitor market dynamics and
actively introduce low-carbon and eco-friendly materials to support
our carbon reduction targets. These materials include natural
sustainable fibers, recycled fibers and biodegradable fibers, which
not only reduce the impact on the environment, but also
demonstrate our commitment to ecological balance.

The Group attaches great importance to the full implementation of
low-carbon projects in various subsidiaries and has obtained relevant
sustainable labels and certifications. Among them, 80.9% of the
subsidiaries obtained the Global Recycled Standard (“GRS"), and
524% of the subsidiaries obtained the Recycled Claim Standard
("RCS"), reducing our dependence on non-renewable resources
through materials reuse, reducing resource and energy consumption
and waste discharge, and contributing to sustainable development.

BB R &

REBBORERMBEEMNRELE
BAFBEERE - AP RBRRNHAZEERKT
ETESRITH S )RR - IR S| MEFRRAEMEL - B
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Recycled Standard, GRS)FRFEEE * 524%H) F A
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SUSTAINABLE FUTURE (Continued) (&)

Low-carbon and Circular Economy (Continued) B ERBREE ()

Low-carbon Certification (Continued) BRBRAE(E)

In 2024, 10.2% of the fibers sourced by the Group were Forest 2024%F » REFERBHKEHINEIEZEL B € (Forest
Stewardship Council ("FSC")/Programme for the Endorsement of Stewardship Council, FSC )/ BMREEE ZR A
Forest Certification (“PEFC") certified viscose fibers, and three £l (Programme for the Endorsement of Forest
subsidiaries obtained the FSC certifications, which ensured that Certification, PEFO)REM R BB B L BERES
certified products are sourced from well-managed forests. Three #102% * WHE =K F R A EBFSCARMABE -
other subsidiaries have obtained the Sustainable Regenerated NERREERKREBEERTINGRM - ZE5=
Cellulosics Content Standard (“SRCCS") certification. RFARESUFEBH S22 E
Sustainable Regenerated Cellulosics Content
Standard (SRCCS)FRFE e

©
Global Recycled ®
*, Stancgrd ’-.

Global Recycled Standard Recycled Claim Standard
EIRE IR O = 8B ARIRAE
C TEx
o Ta,

Global Organic Textile Standard (GOTS) Organic Content Standard (OCS)
E2HERMBMITEREGOTS BE#EEREREOCS

A
FSC Sustainable
oy Regenerated
D ellulosics
Forest Stewardship Council (FSC) Sustainable Regenerated Cellulosics Content Standard (SRCCS)
FSCHRM R AR EBLEHERS EBRE(SRCCS)

Low-carbon Certification Projects of the Group
SBIERFEIER

38  TEXHONG INTERNATIONAL GROUP LIMITED XUIEIFF&EEAR A T



BRE NERELSESE (R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Environmental Certification

The Group assesses the carbon emissions and environmental
impacts of its production processes annually through Higg Facility
Environmental Module (“FEM”) of Worldly, a third-party platform, and
the self-assessment results of the Group's subsidiaries are verified
onsite by a third-party independent verification company. Higg FEM
is an innovative environmental self-assessment tool with assessment
indicators including environmental management system, energy and
GHG emissions, air pollution emissions, water resources usage,
wastewater management, waste management, chemicals
management, etc. It standardizes how factories measure and assess
their environmental performance year by year. FEM can help
manufacturers, retailers and brands provide a very accurate picture
of their environmental impact. Factories can use the FEM
communication toolkit to share verified FEM scores and
environmental performance details with external stakeholders,
including business partners, NGOs and potential customers in
company reports, websites and social media. A factory's use of the
FEM communication toolkit reflects its commitment to sustainability
and its willingness to share verified and credible information with
stakeholders. It promotes dialog among value chain partners to
enhance sustainability across the global value chain and equips
them with the ability to identify, prioritize and extend sustainability
efforts.
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Facility Environmental Module (Higg FEM)
T RRIR 3B $R (Higg FEM)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_MFBH - HEREARE 39



BE - NERELSESE (W)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Environmental Certification (Continued)

In 2024, seven subsidiaries of the Group carried out Higg FEM self-
assessment, and five garment fabric subsidiaries passed the third-
party Higg FEM verification on the basis of self-assessment, and the
verification results were widely accepted by international brand
customers. The latest Higg FEM verification results showed that:

All subsidiaries involved in the Higg FEM environmental project
have identified significant environmental impacts; established
environmental management policies and organizational
structures; set up systems, procedures and records to monitor
the effective prevention of groundwater and soil
contamination; and obtained certificates such as 1SO14001,
[SO50001, RCS, OCS, GRS, etc., of which four subsidiaries have
also actively participated in the project of Zero Discharge of
Hazardous Chemicals ("ZDHC") Gateway — Wastewater
module (with ZDHC ClearStream).

All subsidiaries involved in the Higg FEM environmental project
have established energy management baselines and set
energy saving and emission reduction targets and indicators.
Among them, the Shandong, Xuzhou and Guangdong
subsidiaries have measured their domestic and production
energy consumption respectively to follow up on energy
consumption in more detail, and have reduced their energy
consumption for both natural gas and electricity.

Research and Development of Low-carbon (Zero-carbon),
Recycled and Environmentally Friendly Products

Environmentally friendly products have become an important part of
sustainable development, and consumer demand for such products
is increasing. By actively promoting the research, development and
production of environmentally friendly products, enterprises not only
respond to the global trend of carbon reduction, but also enhance
their social image. Therefore, the Group collaborates with suppliers
to innovate and develop zero-carbon, low-carbon, and comfortable
green products from the perspective of business sustainability. The
following is a detailed introduction of our product line:

Low-carbon (Zero-carbon) Products

Carbon Zero Tencel/Carbon Zero Modal: Carbon Zero Tencel
and Carbon Zero Modal launched by Lenzing Company are a
new generation of sustainable, carbon-neutral fibers. These
fibers are characterized by lower carbon emissions and energy
consumption in the fabric business and are certified carbon
neutral by CarbonNeutral.
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PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)

Research and Development of Low-carbon (Zero-carbon),

Recycled and Environmentally Friendly Products (Continued)

Low-carbon (Zero-carbon) Products (Continued)

Low-carbon natural fibers: The Group is committed to using
low-carbon natural fibers to achieve more sustainable
production. We primarily use low-carbon and sustainable
natural cotton, which significantly reduces carbon emissions
when compared to traditional cotton. In addition, we have
also developed low-carbon hemp fibers, particularly hemp,
which uses 75% less water than traditional cotton, reduces
pesticide use during cultivation and helps improve soil health,
and a hectare of hemp can absorb up to 13.4 tonnes of
carbon dioxide. In addition to hemp fiber, we have also
developed innovative sustainable natural fibers such as
pineapple leaf fiber and banana leaf fiber. Although the
development of these new types of fibers is relatively
challenging, they have significant advantages in water and
energy conservation compared to traditional cotton fibers.
Through these efforts, the Group has contributed to the
sustainable development of the textile industry while
promoting low-carbon and environmentally friendly products.
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Low-carbon natural fibers, Tencel
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Low-carbon and Circular Economy (Continued)

Research and Development of Low-carbon (Zero-carbon),

Recycled and Environmentally Friendly Products (Continued)

Low-carbon (Zero-carbon) Products (Continued)

42

Low-carbon dyeing process: The dyeing factory has developed
a low-water-consumption pigment dyeing technology that
uses new auxiliaries, making the colour fastness of dyed
fabrics close to that of vat dyeing, and is suitable for the
production of medium to light colours. Low-carbon pigment
dyeing consumes 75% less water compared to traditional
reactive dyeing and saves 54% in energy consumption.
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Product samples using a low-carbon dyeing process
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)

Research and Development of Low-carbon (Zero-carbon),
Recycled and Environmentally Friendly Products (Continued)

Recycled Products

Recycled polyester: Chemically recycled polyester is produced
by chemically degrading old polyester clothes and then
repolymerizing them into new polyester, effectively reducing
the waste and old clothes and non-degradable garbage.
Physical recycled polyester is obtained by recycling waste
plastic bottles. In 2024, the Group's usage was equivalent to
recycling nearly 2 billion plastic bottles, which reduced
approximately 83 million kilograms of carbon dioxide
emissions, accounting for over 30% of the total polyester
usage.

Recycled diacetate, recycled viscose, recycled Tencel: These
fibers are produced by chemically degrading waste and old
clothes and polymerizing them with virgin wood pulp, which
are a new generation of sustainable fibers that are
degradable. Chemical recycled cellulose fiber accounts for
10% of cellulose fiber.
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Recycled products
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)

Research and Development of Low-carbon (Zero-carbon),
Recycled and Environmentally Friendly Products (Continued)

Environmentally Friendly Products

Bio-based synthetic fibers: In contrast to traditional
petrochemical feedstocks, bio-based synthetic fibers are
derived from plants, which the carbon dioxide absorbed
during photosynthesis can offset the carbon emissions
generated by the combustion of product. Pure bio-based
synthetic fibers emit 58% less carbon than traditional
petroleum-based fibers. The Group has developed and
produced textiles using bio-based polyester, bio-based nylon
and polylactic acid (PLA) fibers.
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Eco-friendly fiber clothing
RIREERE

Through continuous innovation and research and development, the
Group has launched a series of environmentally friendly products
covering a full range of solutions from zero-carbon fibers to low-
carbon dyeing processes. Our products not only reduce our impact
on the environment, but also increase the recycling rate of
resources, demonstrating our commitment to sustainable
development. Through these efforts, we aim to provide consumers
with greener and healthier choices, while actively contributing to
the protection of the global environment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Low-carbon Cooperation with International Brands

At present, carbon reduction is an issue of high concern both
internationally and socially, and many leading international apparel
brands have launched brand carbon reduction targets for their
suppliers. In order to better cooperate with brand customers and
improve service quality, the Group’s garment fabric subsidiary has
jointly created a series of recycled products with leading
international brands. At the same time, Vietnamese subsidiary and
Shandong subsidiary are actively participating in international
leading brands' water conservation and carbon reduction projects
and have developed a series of action plans for carbon reduction
and water resources conservation to meet the international brand'’s
target of 40% carbon reduction and increased water reuse by 2030.
Three other subsidiaries of the Group are actively participating in
international leading brands’ energy consumption projects to meet
the brand’s target of 56% carbon reduction by 2030 and net zero
emissions by 2040.

Carbon Emission Management

Based on the existing carbon emission system management, the
Group began using S-Carbon, a smart platform for carbon emission
management, in November 2024, marking a significant step forward
in responding to climate change and promoting sustainable
development. By using the carbon emission management platform
S-Carbon, we not only demonstrate our commitment to
environmental protection, ensuring that we can accurately and
timely collect and report relevant data to meet the disclosure
requirements of regulatory authorities; but also actively respond to
the Hong Kong Stock Exchange requirement for Main Board issuers
to mandatorily disclose Scope 1 and Scope 2 GHG emissions for
financial years commencing on or after 1 January 2025.
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Carbon Emission Management (Continued)

Currently, two subsidiaries of the Group have joined the S-Carbon
platform and conducted pilot carbon emission data management,
collecting data on direct emissions (Scope 1) and indirect emissions
(Scope 2) and calculating carbon emissions. It is expected that by
2025, the carbon emission platform will cover 40% of the Group's
subsidiaries. Additionally, the Group is researching and developing
its own carbon emission management platform. The Group's
continuous research and innovation in the carbon emission
management platform will enable us to integrate and enhance the
existing carbon emission system management, effectively monitor
and report the Group's carbon footprint. By gaining an in-depth
understanding of carbon emission data, we can better assess and
manage risks related to climate change, providing investors with a
more comprehensive risk assessment. The data provided by the
platform will help us formulate and implement effective emission
reduction strategies, promoting the Group’s transition to a low-
carbon economy. Through effective carbon emission management,
we encourage innovation and development of new low-carbon
technologies, which not only help reduce carbon emissions but also
bring new business opportunities to the Group.
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S-Carbon Platform
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GHG Emissions Performance Dashboard
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Carbon Emission Management (Continued)

At the same time, the Group gives priority to suppliers and partners
with outstanding sustainability performance, encourages suppliers to
use clean energy, improve production efficiency, use sustainable raw
materials to achieve carbon emission reduction. For example, our
major cellulose fiber supplier has been approved for Science-Based
Targets (SBTs) for carbon and has signed the “Fashion Industry
Charter for Climate Action of the United Nations” with a set target of
net zero carbon dioxide emissions by 2050. The Group has
purchased a variety of zero-carbon products from the cellulose fiber
supplier. From 2006, the Group has joined force with suppliers on
technology innovation to empower zero-carbon fibers with better
performance, integrates the concept of environmental protection
into our products from the perspective of green and sustainable
development of fabrics to create low carbon, environmental-friendly
and comfortable green products, including Lyocell and Modal fibers,
to reduce the carbon footprint of our products from the beginning.

Green Logistics and Warehousing

The Group has established textile subsidiaries worldwide, effectively
reducing carbon emissions during transportation through global
production capacity layout, nearby procurement and nearby sales. In
particular, at the dyeing subsidiary in the Americas, we actively
promote the sourcing of local chemical products, which not only
reduces carbon emissions from long-distance transportation, but also
drives the development of local economy and technology.

For warehousing, the Group uses smart stereoscopic warehouses,
which reduce carbon emission to the maximum extent through
increasing space utilization rate and automatic remote
management.
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Smart stereoscopic warehouse of our subsidiary
FRAERILEERE
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)
Green Logistics and Warehousing (Continued)

In 2024, we strived to make continuous improvement in the
rationalization, standardization, informatization of logistics as well as
low-carbon technology. We optimized our logistics routes,
encouraged centralized purchasing and transportation, and changed
the mode of long-distance transport for goods from trucks to trains
to reduce carbon emissions from batch transportation. At the same
time, we have implemented an effective logistics management
system, utilizing electronic operations to rationalize the scheduling
of loads and accurately manage the Group's logistics. For example,
our logistics at our Jiangyin warehouse is well-managed, greatly
reducing carbon emissions by reducing road transport through
waterways.

For our Vietnam subsidiaries, we pay special attention to logistics-
related GHG emission statistics. By collecting and analyzing logistics
data from our Vietnam subsidiaries, we ensure that our emission
reduction measures are effectively implemented and that we
continue to improve our environmental performance.

In new or renewed logistics contracts, we added clauses related to
environmental and social sustainability requirements to bind our co-
operating companies, and supplemented clauses related to
environmental and social sustainability in the assessment system for
transport companies.

Green Packaging

The Group is committed to reducing the consumption of packaging
materials and promoting the use of sustainable packaging. To this
end, we have issued the "Packaging Statement” in which we commit
to the following measures:

Increase reusable packaging: We are committed to adopting
more reusable packaging materials to reduce the use of

single-use packaging.

Increase proportion of recyclable packaging: We actively adopt
recyclable materials to promote the recycling of resources.
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PART Il: GREEN DEVELOPMENT - BUILDING A EZRD  BREBRRE . BEKERK
SUSTAINABLE FUTURE (Continued) (&)

Low-carbon and Circular Economy (Continued) R R BIRSE (&)

Green Packaging (Continued) Read(E)

Eliminate single-use plastic packaging: We are phasing out
single-use plastic packaging to reduce its environmental
impact.

Promote the use of recycled materials: We increased the use
of recycled materials as packaging solutions to promote
environmental protection.

Ensure effective recycling of recyclable packaging: We ensure
that recyclable packaging is properly recycled in order to
reuse resources.
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Simplified packaging for yarn
VRt

In 2024, the Group and its subsidiaries continued to explore the F204FF  AEBRFRABTEHERBEM
possibility of recycling packaging materials and endeavored to BERFAMITENE WS ODRLDBEMERN
reduce the consumption of packaging materials. Below are some HEE UTERE—LAEBNERZEA :

specific examples of practices:

Nantong subsidiary: It effectively reduced packaging usage by
reusing raw materials packaging pallets.

Changzhou subsidiary: It sold discarded bags and cartons for
reuse to further reduce resource waste.

Jiangsu subsidiary: It required paper tube suppliers to use FSC
(Forest Stewardship Council) certified environmentally friendly
raw paper for paper tubes, and ensured that bag leather
packaging suppliers provided PVC-free instruction manuals to
meet the organic environmental requirements for packaging
yarn.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Low-carbon and Circular Economy (Continued)

Green Packaging (Continued)
Yarn subsidiaries: Some yarn subsidiaries simplified their yarn
packaging, with some yarns being packaged in film-wrapping,

which simplifies the packaging process while reducing the use
of non-degradable packaging materials.

Through these measures, we have not only reduced the
consumption of packaging materials, but also improved the
efficiency of their use, making a positive contribution to
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environmental protection. We will continue our efforts to seek more ZEFHMBERAFTR  UERGZEEENE
innovative packaging solutions to achieve the goal of green o
packaging.
Unit
2024 2023 2022 Efr
Packaging material consumption’
BEMEERE
Packaging material consumption 20,407 18,197 17,705 Tonnes
BEMBERE 7]
Packaging material consumption per 0.9 0.8 0.7 Tonnes/RMB million
RMB million sales sales
BRETARKHEHER W, B & T
BEMHERE AR IHER
Packaging material consumption of the Group in the past three years
SR =FREMEBERBR
Note: e
1. Due to the increase in production capacity, changes in product 1. 2024 FERLIRA - EMGEERBEERE

structure and packaging requirements in 2024, the total amount of

packaging materials used and consumption per unit sale of the
Group increased slightly as compared to 2023.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste

Managing emissions and waste is an important segment of the
environmental management and sustainable development of
enterprises. In order to scientifically manage emission and waste and
reduce environmental pollution, the Group has adopted the
following comprehensive measures:

Compliance with regulations: We have strictly complied with
local, national and international environmental regulations
relating to air and GHG emissions, and generation of
hazardous and non-hazardous waste, ensuring that our
emissions and waste management meet legal standards.

Regular assessment: We have regularly assessed our emissions
and waste generation and have established a monitoring
system to track and record the types, quantities and sources
of emissions and waste.

Principle of reduction: We have adopted the principle of
reduction to reduce emissions and waste generation by
optimizing production processes, improving technology and
recycling resources.

Investment in environmental protection: We have invested in
environmentally friendly technologies and equipment to
reduce the content of emissions and the hazardous nature of
waste through technological upgrades and to improve the
efficiency of resource utilization.

Green design: At the product design stage, we have taken into
account life cycle analysis and environmental protection
principles, and selected materials and production processes
that have less impact on the environment in order to reduce
waste generation.

Waste sorting: We have implemented an effective waste sorting
system to classify waste into recyclables, hazardous waste and
general waste, and taken appropriate treatment measures.
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)

Compliant disposal: We have followed compliant waste
disposal methods to ensure that waste is disposed of in a
manner that complies with regulations and prevents adverse
impacts on the environment and public health.

Resource conversion: We have explored ways to convert waste
into resources, such as biomass energy, renewable energy,
circular economy, etc., to minimize negative impacts on the
environment.

Employee training: We have provided training to our
employees on environmental protection and waste
management to enhance their awareness of environmental
protection and to ensure that proper waste disposal processes
are implemented.

Continuous improvement: We have regularly reviewed and
evaluated our emissions and waste management policies and
practices, and continually improved our management systems
based on feedback and experience to meet changing
environmental requirements and corporate objectives.

Through these measures, the Group is committed to achieving
environmental sustainability while ensuring long-term business
growth and social responsibility. We believe that through
continuous efforts and innovation, we can drive green corporate
growth while protecting the environment.

Strict Emission Management

The Company and its subsidiaries strictly comply with relevant
national laws and regulations, such as the “Environmental Protection
Law of the People’s Republic of China”, the “Prevention and Control
of Water Pollution Law of the People’s Republic of China” and the
“Prevention and Control of Environmental Pollution by Solid Waste
Law of the People’s Republic of China”, and are committed to the
implementation of emission reduction measures and the
strengthening of pollutant control at source, process management
as well as end-of-pipe treatment. We have effectively reduced the
impact of wastewater on the environment through recycling and
reuse of wastewater and biochemical methods of plant effluent
treatment. Meanwhile, through technological innovation and
equipment upgrading, we have reduced exhaust gas emissions. In
addition, we have revamped our processes and strictly enforced
regulations on the handling and transport of waste to mitigate the
impact of waste on the environment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)
Wastewater Discharge Management

The Group requires separate treatment for manufacturing effluent
and domestic sewage: manufacturing effluent is reused or, if not
reusable, discharged to the sewage pipelines of the factory area and
discharged when reaching the standard after passing through the
sewage treatment device; domestic sewage is processed by the
biochemical treatment facility in the factory area and discharged
into the domestic sewage pipelines of the factory area after
reaching the discharge standard, and finally discharged into the
municipal sewage pipelines for centralized treatment and discharge
when reaching the standard.

The Group has no issue in sourcing water fit for purpose.
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Wastewater discharge target

BEKEERR B 2

Reduce the Group’s wastewater discharge intensity by

Do 10% in 2025 compared to 2020

20254 5 B BE K HE IR FE 802020 F 8 4 10%

Each subsidiary regularly reviews wastewater management plans and
measures, and invests in the construction of appropriate wastewater
treatment facilities, including physical, chemical and biological
treatment facilities, to ensure effective wastewater purification and
treatment.
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Unit

2024 2023 2022 Efy
Wastewater discharge'
REIKHE R
Total wastewater discharge 6,816,792 5,954,604 7,354,598  Tonnes
REIKHEN AR 2 e
Wastewater discharge 296.0 262.0 3089  Tonnes/
per RMB million sales RMB million sales
BREARKHER WE, BT
REIKHENE ARBIHERE

Wastewater discharge of the Group in the past three years
SET = FBEKBERUE R

Note: 2
1. Due to factors such as market price fluctuations, increased extreme 1. ATISER RS - nKkRIESE ERERE

weather and changes in product structure, sales did not increase in
tandem with the increase in production volume in 2024, resulting in
a slight increase in wastewater discharge per RMB million sales as
compared to 2023.
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PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)
Wastewater Discharge Management (Continued)

According to business needs, the Group conducted semi-annual or
annual wastewater testing in 2024 in accordance with the ZDHC and
met the standards. The ZDHC Alliance is a Group of international
apparel and footwear industry brands and retailers that work
together to develop and publish a joint roadmap and the
Manufacturing Restricted Substances List (MRSL), pledging to lead
the apparel and footwear industry in all paths of emissions in the
supply chain of all products to achieve zero discharge of hazardous
chemicals.

At the same time, according to the latest Higg FEM factory
environmental module verification results, all subsidiaries involved in
self-assessment and verification have established wastewater
contingency plans and conducted annual wastewater contingency
drills. In addition to conducting wastewater testing in accordance
with national and industry legal requirements and meeting national
and industry discharge standards, Shandong subsidiary, Xuzhou
subsidiary, Guangdong subsidiary, and Southern Vietnam subsidiary
have also conducted more stringent wastewater testing based on
ZDHC wastewater discharge requirements, and the results showed
that ZDHC wastewater discharge standards were met.

Xuzhou subsidiary actively responded to national environmental
protection policies by installing a dyeing salt recovery system,
effectively enhancing corporate social responsibility and
environmental impact. The following is a summary of cases
regarding wastewater management by the subsidiary:

Wastewater treatment and resource reuse: The dyeing salt
recovery system processes 250 cubic meters of wastewater
daily, producing 50 cubic meters of salt water with a
concentration of 150 grams per liter for workshop use. After
the implementation of system, the daily discharge of
wastewater decreased by 140 cubic meters, the salt
concentration reduced by 2,000 milligrams per liter, saving 7.5
tonnes of salt per day, and approximately 140 cubic meters of
clean water were reused, significantly improving resource
utilization efficiency and reducing production costs.
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PART Il: GREEN DEVELOPMENT « BUILDING A EHD REBE -BEKERXK

SUSTAINABLE FUTURE (Continued) (&)

Emission and Waste (Continued) P EEY (2)

Wastewater Discharge Management (Continued) BEKEBERERE (&)
Environmental impact reduction: By treating dyeing and . REFERE  BBEERE RKEE
washing wastewater, Xuzhou subsidiary has effectively KRN FRBIBBRE T KRS
reduced the concentration of pollutants in the wastewater, RE R T EEEKEASERR - R
thereby reducing the risk of pollution to surrounding water ET EHERRIRIE o

bodies and protecting the local ecological environment.

Corporate social responsibility: The environmental protection . TEMEET: BN FRFINRRITEFT
actions of Xuzhou subsidiary complied with the local B EMBUTOIRIFBIREBCR - B TE
government’s environmental protection policies, enhancing BHERR WERTEFPMARNE
the company’s social image and strengthening the trust of FoFRAMMBEITEIEATRRE
customers and the public. The subsidiary enhanced #oSIBETHEBEBITRERES KT
environmental awareness through employee training, guiding 2 E2HRRORITAE -

employees to actively practice environmental protection
concepts, creating a positive atmosphere of full participation
in environmental protection.

Dyeing First Second  Third

trough  wash wash wash
g FE— = F=
[ BN B B

250t/d,
40g/L Na,SO,, 50t/d
459/ Na,CO, v 150g/L Na,50, 2.5t/d
Salt water
Salt recovery system [ dispensing system e
B RR BKR® 747
I 50t/d, 200g/L Na,SO,

‘ Wastewater treatment
TR TR

Dyeing salt recovery system of Xuzhou subsidiary

RMFREIREEDHRLS

The dyeing salt recovery system of Xuzhou subsidiary not only HBMNFRBINACEDRRERTERLD TER
reduces waste of resources and environmental pollution, but also REBMIRESA  BRATEENLEESERMN
enhances the company’s social image and market competitiveness, MEHFN BRTEEERBERENLEE
demonstrating the positive efforts of the company in environmental FEFEMBEBE N o KRR - RINFRABGEE
protection and social responsibility. In the future, Xuzhou subsidiary P HELR  ERAELZRAN - A

will continue to promote sustainable development, apply more EEEBMNE -
environmental protection technologies and contribute to green
production.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_MFBH - HEREARARE 55



BE - NERELSESE (W)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)
Exhaust Gas Emission Management

Each of the Group’s subsidiaries regularly reviews its emission
management plans and measures, invests in adequate and effective
exhaust gas treatment facilities, carries out preventive maintenance
on a regular basis, maintains its equipment in good working order,
and continuously ensures that the emission standards for exhaust
gas are met.

According to the Higg FEM factory environmental module
verification results, all subsidiaries involved in self-assessment and
verification have identified a list of exhaust emission sources,
including mobile exhaust emission sources, based on the stricter
requirements of the module. They conducted annual testing of both
organized and unorganized exhaust emissions in accordance with
the requirements of the pollutant discharge permit and met the
standards, and monitored the annual exhaust pollutant emissions.
Shandong subsidiary, Xuzhou subsidiary, Zhuhai subsidiary, and
Southern Vietnam subsidiary also monitored the situation of ozone-
depleting substances in exhaust gas.

Waste Management

In terms of waste management, the Group is committed to
achieving efficient and environmentally friendly waste disposal
processes to reduce environmental risks, enhance sustainability, and
fulfill our corporate social responsibility. Our primary waste includes
waste cotton, office and domestic waste, waste equipment parts and
components, and waste cotton yarn. In order to manage these
wastes more effectively, we have set a five-year target to reduce
waste discharge and managed waste in accordance with relevant
regulations and notices, such as the "Notice on Enhancing
Customized Placement of Rubbish Bin and Classified Management”
and the “Notice on Enhancing Management and Classified Deposit
of Industrial Waste and Domestic Waste”. The following are the
management measures of the Group:

Standardized disposal of hazardous waste: All subsidiaries have
standardized the disposal process of hazardous waste,
established storage facilities of hazardous waste that meet the
requirements, and entrusted qualified units for harmless
treatment. We ensure that the entire process of hazardous
waste from generation, storage, transfer, utilization to disposal
is legal and compliant, so as to prevent environmental risks.
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PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)
Waste Management (Continued)

Waste classification management: We have incorporated the
classification management of domestic waste and industrial
waste into the scope of enterprise management, requiring the
classified collection of solid waste and storage by category at
temporary storage points within the factory. At the temporary
storage points, we have erected signs clearly indicating the
type, quantity, and storage period of the waste.

Waste recycling: Waste generated during the production
process, such as cotton waste, is reused as much as possible
as project raw materials. For the remaining waste cotton and
impurities, we collect them for sale to achieve resource
reutilization.

Treatment of general solid waste: General solid waste, such as
domestic waste, is collectively handled by the Department of
Environment and Hygiene to ensure that the disposal of
waste complies with regulatory requirements.

Through these measures, we have not only improved the efficiency
and compliance of our waste management, but also promoted the
recycling of resources and reduced our impact on the environment.
We will continue our efforts to minimize waste through innovation
and improvement, contributing to the environmental protection and
the promotion of sustainable development.

BoHD RERRE -BEKERK

(&)

e ERY (B

BENEE (#B)
BOR A EEIER RS EEALRMN TR
FABEEMALEEERE  ZREE
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PREARR -
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Waste discharge target

FESRHIBER B 1R

Reduce the Group's hazardous waste emission intensity by

ﬁ 5% in 2025 compared to 2020

2025 R A ERE R Y HEIN0RE 820208 5%

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_MFBE - HEREARARE 57



BE - NERELSESE (W)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Emission and Waste (Continued)
Waste Management (Continued)

Meanwhile, according to the latest Higg FEM factory environmental
module verification results, all subsidiaries involved in self-
assessment and verification have conducted statistics on general
solid waste and hazardous waste, and declared and transferred
hazardous waste in accordance with the law. All subsidiaries have
carried out on-site management of general solid waste and
hazardous waste in accordance with the law, effectively preventing
the pollution of groundwater and soil. Shandong subsidiary, Xuzhou
subsidiary and Southern Vietnam subsidiary set baselines,
improvement targets and indicators, and improvement measures for
general solid waste and hazardous waste. In addition, Shandong
subsidiary also set baselines and improvement targets and indicators
for solid waste disposal methods.

BEE . KRR

E_Ep -
(%)

PEm R RE Y (4F)

BEYEE ()

A - RIESFHIHgg FEM TRIR B E L &
HERER FAE2EATNBRENTRRESE
TT—REENEREEDORG  HERE
BYEEETT RRANER - SEFARE—
BEEMEREZEYIIREETREEE &
BB T i RAKMEEN SR LERFA
A BINFAR UEEBFARRET —K
EEMEREMELRS  iE B EMEZEN KRS
I BRI 2N LR FRARIERE T BEE
BEFANESMAEZEZ HIZ-

Unit
2024 2023 2022 Efr
Waste discharge!
R Y HE R
Hazardous waste discharge 3,443 4273 3,684 Tonnes
BEEREVHRE 185
Hazardous waste discharge 0.1 0.2 0.2 Tonnes/
per RMB million sales RMB million sales
BRETARKHEHER W, B & T
BEEEEMIRE AR IHER
Non-hazardous waste discharge 21,622 17,827 24,840 Tonnes
BEREVMIIRE U
Non-hazardous waste discharge 0.9 0.8 1.0 Tonnes/
per RMB million sales RMB million sales
BRETARKHER W, B & T
BEEEEYIIRE AR IHER
Waste discharge of the Group in the past three years to be updated
SR =FREEVMHNIBERATEEMN
Notes: 5
1. Due to the increase in production capacity, management and technical 1. HR2024FERREA BERLEMELER

optimization in 2024, the hazardous waste discharge decreased as
compared to 2023.

2. Due to factors such as market price fluctuations, increased extreme
weather and changes in product structure, sales did not increase in
tandem with the increase in production volume in 2024, resulting in
a slight increase in non-hazardous waste discharge per RMB million
sales as compared to 2023.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Energy Use

Energy use is a key factor in climate change and air pollution, and
efficient energy management can not only reduce GHG emissions
and environmental pollution but also lower costs and enhance a
company’s market competitiveness. The Group and its subsidiaries
strictly comply with energy-related laws and regulations, and have
set clear energy use targets and assessment standards. The
following are our optimization measures in energy management:

Compliance and target setting: We have complied with energy
regulations and set specific targets for energy use, while
establishing assessment standards to ensure the achievement
of these targets.

Facility and equipment maintenance: We have regularly
inspected and maintained energy facilities and equipment to
enhance energy efficiency and reduce energy consumption.

Employee awareness enhancement: We have improved
employees’ awareness of energy management through
training and communication activities, encouraging them to
actively participate in energy-saving initiatives, making them
an important force in promoting energy conservation.

Through these measures, we are committed to achieving efficient
use of energy, reducing environmental impact, while enhancing the
Group's economic benefits and market competitiveness.

In 2024, the subsidiaries of the Group conducted energy audits in
accordance with the laws, and several subsidiaries implemented
energy-saving projects. Among them:

Changzhou subsidiary: By improving the indoor operating
conditions of air conditioning, managing lighting and energy-
saving renovations, recovering waste heat from air
compressors, and transforming circulating water pumps, it is
estimated that 900,000 kWh of electricity can be saved
annually;

(,%5)
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Xuzhou subsidiary: It installed a heat energy recovery device
for the air compressor, which not only effectively improved
the operating temperature of air compressor and reduced
machine failures, but also used the recovered heat energy to
heat domestic water, meeting the employees’ bathing water
needs. It is estimated that up to RMB200,000 can be saved
annually;

Southern Vietnam subsidiary: By investing RMB1 million to
replace a magnetic levitation chiller, it is expected to save 850
thousand kWh of electricity annually; an inverter was added to
the suction motor of a spinning frame to reduce the suction
negative pressure, with an expected electricity saving of 30%;

Zhanjiang subsidiary: It invested RMB6.91 million to purchase
advanced winding machines through technological upgrades,
further improving the vyield rate and reducing energy
consumption, with an expected annual saving of 120
thousand kWh of electricity and a reduction of 400 thousand
cubic meters of compressed gas;

Zhuhai subsidiary: It invested RMB2.35 million to replace
indirect heating using a natural gas boiler with direct natural
gas combustion for heating, reducing one heat energy
conversion step, enhancing thermal efficiency, and achieving
natural gas savings. It is estimated that funds of RMB1.51
million can be saved annually;

Shandong subsidiary: It organized and implemented 36
energy-saving projects, which significantly improved
production efficiency and reduced energy consumption
through the implementation of renovated project. In October
2024, the Company achieved the "benchmark level” in unit
energy consumption at the municipal level.
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PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Energy Use (Continued)

The relevant similar energy-saving solutions have achieved good
economic and social benefits in all subsidiaries.

oMy RERE.BEKERRK
(&)

HEIRE A ()

RRALIE AT RAE S F R AIEEIE T RIFA

N2

S S A AL N
LOBmEI SRS o

Unit

2024 2023 2022 Efy
Energy consumption’
BLIRH AL
Direct energy consumption 290,704 276,261 425,042 MWh
HERRERES JK B
Indirect energy consumption 2,355,420 2,084,652 2,153,524 MWh
MEEREREE JK B
Total energy consumption 2,646,123 2,360,914 2,578,566 MWh
BRHFEE JK B
Energy consumption 114.9 103.9 108.3 MWh/RMB million sales
per RMB million sales
BEETARKIHER KEF
BEIREFEE BETARKHER

Energy consumption of the Group in the past three years
SEIE=FRERBERN

Notes: o
1. The Group primarily produces GHG due to energy consumption in the 1. AEERAEREBHENEEREREERIEDN

production process, which includes Scope 1: direct emissions (petrol,
diesel oil, liquefied petroleum gas and natural gas, etc.) and Scope 2:
energy indirect emissions (purchased electricity and steam, etc.).
Calculations of GHG of the Group are presented in tonnes of carbon
dioxide equivalent (tCO,e) and audited in accordance with the
“Requirements of the greenhouse gas emissions accounting and
reporting — Part 12: Textile and garment enterprises” published by
the National Development and Reform Commission of the People’s
Republic of China.

2. Due to factors such as market price fluctuations, increased extreme
weather and changes in product structure, sales did not increase in
tandem with the increase in production volume in 2024, resulting in
a slight increase in energy consumption per RMB million sales as
compared to 2023.
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PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Water Resources Management

FoHD REBRRE - BEKERK

KERER

Water saving target

B AKEZE

@ Reduce the Group’s water consumption intensity by

10% in 2025 compared to 2020

2025%F £ B FA7K 38 [E 822020 )7 4 10%

The Group places great emphasis on water resources management,
ensuring the sustainable use of water resources and reducing waste.
Our water use primarily relies on municipal water supply, with some
subsidiaries legally utilizing river water, groundwater, or reservoir
water, ensuring a stable supply of water sources. The following are
the water resources management measures we have implemented:

62

Compliance with laws and regulations: We have strictly
adhered to local water resources management laws and
regulations to ensure lawful and compliant water use, thereby
avoiding legal risks.

Water resources assessment: We have conducted a
comprehensive water resources assessment, taking into
account factors such as climate change, precipitation and
hydrogeology, to formulate a reasonable management plan.

Management objective setting: Based on the assessment
results, we have set specific objectives such as improving
water use efficiency, reducing water pollution, and protecting
aquatic ecosystems.

Water quality monitoring: We have established a water quality
monitoring system, conducted regular testing of physical,
chemical and biological indicators to ensure water quality
standards are met and issues are identified promptly.

Recycling and reuse: We have explored the possibility of using
treated wastewater for irrigation and industrial processes, or
recycling and reusing of cooling water.

Contingency plan: We have developed a water crisis
contingency plan to address unexpected events such as
droughts and floods, ensuring a swift and effective response
in emergencies.
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PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Water Resources Management (Continued)

At the same time, we actively foster a culture of water conservation,
encourage employees to develop water-saving habits and create a
water-saving enterprise environment:

Use of water-saving products: We have adopted water-saving
products and implemented water resources recycling.

Water usage habits: Employees are required to turn off taps
promptly after use to avoid waste.

Leakage inspection: We have regularly inspected pipelines to
prevent leakage and eliminate continuous water flow.

Measurement and statistical management: Separate water
meters were installed in office areas, living areas, production
areas, and construction sites, with designated personnel
responsible for recording. Monthly water balance data analysis
was conducted to optimize water resources allocation.

Through these measures, we are committed to enhancing the
efficiency of water resources management, reducing waste,
protecting the environment, and simultaneously improving our
sense of social responsibility and sustainable development
capability.

In 2024, the subsidiaries of the Group actively responded to the
Group's water-saving initiative, implemented a number of water-
saving measures, and achieved remarkable results:

Northern Vietnam subsidiary: By inspecting the fire-fighting
pipeline network and renovating the leaking areas, it is
estimated that upon completion of the renovation, 21,600
tonnes of water can be saved annually compared to last year.

Xuzhou subsidiary: It renovated the entire factory's water
supply pipeline system, significantly reducing the company’s
water usage and discharge, achieving dual benefits of
environmental protection and cost reduction for the
company. After being put into operation, it can reduce water
usage by 180 thousand tonnes annually, with an estimated
annual saving of RMB324 thousand in water fees.

Southern Vietnam subsidiary: It invested approximately RMB300
thousand to implement a condensate water recycling project,
which is expected to reduce fresh water usage by 21% and
save 8 to 10% of hot air supply.
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PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Water Resources Management (Continued)

Through the implementation of these water-saving projects, the
Group has not only made positive progress in environmental
protection but also achieved significant economic benefits. These
achievements demonstrate the Group’s emphasis on water resources
management and its firm commitment to improving water
resources utilization efficiency and promoting sustainable
development. We will continue to explore and implement more
water-saving measures to reduce environmental impact while
optimizing our operating costs, striving to build a resource-efficient
and environmentally friendly enterprise.

oMy RERE.BEKERR
(48)

KERER (4)

BIBIE LKA B B - AR B EERS
RiEHEEG T HEER  BEEENS LT
RTEERT - FERRER T ARBYKE
REBOBR - ARIER B KERFARER
BB AR ERRES AR E A - RIS EE
REMEE 2 MEKEE - R HRED
TE FABECEMNNELRE  ARRER
BHUMBRRIFUCEMSE S -

Unit
2024 2023 2022 Efy
Water resources consumption'
KB IR ERE
Total water consumption 8,185,395 7,458,298 9,050,271 Tonnes
BRAKE U
Water consumption 3554 328.2 380.2 Tonnes/
per RMB million sales RMB million sales
BRETARKBIHER WE, B BT
RAEFEE ARBIHERE
Water resources consumption of the Group in the past three years
SEI =FKRERBEREBR

Note: i
1. Due to factors such as market price fluctuations, increased extreme 1. ATISER TS « FhKas « ERasEe

weather and changes in product structure, sales did not increase in EERE : E04FEEE LANBERT « 8

tandem with the increase in production volume in 2024, resulting in EEARTSEN  BEAETARKHEEEDN

a slight increase in water consumption per RMB million sales as AACHFEE BN 2023 FHREE -

compared to 2023.
Environmental Impact BigE e
Environmental Management System BIETEERZR

The Group and its subsidiaries strictly comply with relevant local
laws and regulations, such as the “Environmental Protection Law of
the People’s Republic of China”, the “Prevention and Control of
Water Pollution Law of the People’s Republic of China” and the
“Prevention and Control of Environmental Pollution by Solid Waste
Law of the People’s Republic of China”. In 2024, a total of nine
subsidiaries of the Group obtained [1SO14001 environmental
management system certification, which covered subsidiaries in yarn
and garment fabric segments.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control

The Group attaches great importance to the safe management of
chemicals and strictly complies with the regulations or requirements
on chemicals imposed by the relevant local authorities and brand
owners. The Group has established a systematic and rigorous
chemical management system and platform, and strictly manages
the chemicals used in all aspects of synthetic fibers, production and
water treatment, including the storage, transportation, use of
chemicals and disposal of hazardous waste. In purchasing raw
chemical materials, we have established a system that fully complies
with the European Union’s “Registration, Evaluation, Authorization
and Restriction of Chemicals” (“REACH"). We also refer to stricter
chemical management standards such as ZDHC, and set the Group's
own standards in combination with customer requirements, and are
actively committed to banning or reducing substances that cause
environmental load in products.

BoHD RERRE -BEKERK

AEEFEERLELERNTEEE  BIRES
EH AP mEEENMEERAERNE
X BYTEABRENTLERERERMYE
B HEKEE FENKEEREEESREGFER
MIEERHETHERIREE  BELCEROMHE
7B FANCREZEYNEES -G8
ErERRHETE BMEELT —HEX2F
BB ECER L 2R EM - & - AR AR HIAY
EHR ) REACH) K BE R - TP/ 2E ZDHCE T 1
BERNITEREREE  WEAEFPER R
EXEEMNBETRE  BHREONZEANEIR
ERPYHIRBEEKERNDE -

Goal Status
BE 7R RE
100% of chemicals used meet the relevant requirements of REACH Satisfied
PfT R B9 16 22 53 10095 & REACH B A8 B &2 5k B2
Over 65% of chemicals used can reach ZDHC Gateway Level 1 or above Completed
HBIB65% AT A AL 28 5 85 3Z Bl ZDHC Gateway Level 1334 E [

Updated the electronic data platform for storing all chemical information to enhance file sharing and Completed

transparency in the use of chemicals

EHREMALERBEBENETEEYS  UNBXHRAZFE  tERERERE

Recycled polyester fiber bisphenol A meets the standards
BERGEBEERATAIRE

25K

Completed
w159

Chemical management objectives

tEREERRF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemical Management Process

The Group ensures that the chemicals used comply with the

standards in a comprehensive way from the source, finished
products to waste:

Regularly check the Provide updated Compile a full list of
updates of relevant procurement chemicals based on
laws and regulations, standards technical information
and update the simultaneously to for the chemicals
procurement suppliers or procured

standards of the manufacturers, RIBPTERIEA L2
Group require them to fill in AR - &
ERREHEBARE chemical declaration TERBHER M
BB - W list and provide *®

REE M RBITE documentation and

data such as safety
data sheets (MSDS)
1% SERT1E MRS
HER SR ERK
AR - BSRHE
BB m RS

® o WiRHtze2E
BLR (MSDS) & 3 14

iz

gt i)
(45)
1I:%‘iucn':“§}”‘(f.§)

/b%ﬂﬂ%ﬁ//ﬂ:&

AEBWRE KR ERNEBEERMN
ERMEEMTERE

RERRE.BEKERRK

Upload chemical
information to a
third-party data
platform (such as
BVE3 or Clean Chain)
monthly to verify its
environmental
standard level

Regularly send
chemicals not
registered with ZDHC
to third-party
institutions for
testing of restricted
substances to ensure
that all chemicals

FABCEREE used meet regulatory
FERE=FHE requirements; and we
B A (BlanBvE3sk also conduct tests for
Clean Chain) * 1%& restricted substances
HIRRIZERR on finished products

as well as sewage
and sludge
generated during the
production process
$RARTFEZDHCE
(R - TEE
FE=TT B RORIR
AWE - #RME
ERNEERTE
FREESK - TR
HHEEMMR DAL
EEBRPELN
VK EEHETTIR
A E A

Chemical management process

tBEmEERRE

Chemical Management Platform

At the same time, in order to ensure the safe use of chemicals, the
Group has developed a management platform for chemicals using
the office automation (OA) system to strengthen the review and
documentation management of various chemicals, such as chemical
technology data sheet (“TDS") and material safety data sheet
("MSDS"). Only chemicals that have passed the OA review will enter
the procurement process to avoid chemicals that have not passed

the review from entering the production process and avoid safety or
quality hazards.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemical Management Platform (Continued)

Registration by attributes: All chemicals follow standard multi-layer
classification methods, requiring registration of chemicals by
attributes, rather than simply using the name of the chemicals, so
that repeated registration can be avoided. At the same time,
registration of chemicals by attributes can also strengthen the safety
of chemical storage, use and disposal. While registering chemicals, all
additives must be uploaded to MSDS and TDS. Each subsidiary can
also check the MSDS and TDS directly into the system.

- T ——
= ey

F_HWy REBRE BEKERR
(&)

BELE (&)

tBERERE)

INEBREEFE (&)

&%IE?H% FELERERENSREYET
VE EZRBMHFMEER  mMAERIEAE
é—faﬁ’]%% B LA R EAE T o RIRFIR
Bl 2R A Nsb 8RO ERE - F
ARBEELZE XMt B2RMNRAR - FTA

| 478 E{EMSDSFITDS ° & F A At Al A E
i R E FAMSDSFITDS ©

b R - L L

B e o e s

Chemical management platform

EBREBFA

In order to unify the classification and management of chemicals,
we assign a unique number to each chemical to ensure that our
subsidiaries can use a uniform number when purchasing the same
chemical and avoid inconsistencies in numbering.

After the subsidiary applies for chemicals, the technical department
of the Group will review and judge whether the chemicals are at risk
of use according to the content of MSDS. If there is a risk associated
with the use of chemicals, it will be indicated in the comment, and
the information will be directly fed back to the chemical
management platform system of each subsidiary.

When uploading MSDS, the system can support the upload of
documents of multiple versions, such as Chinese, English,
Vietnamese or more versions, which are suitable for use by the
corresponding subsidiaries. When uploading documents, an effective
date of MSDS is required to be indicated to facilitate the system to
automatically locate expired MSDS and ensure the effectiveness of
all MSDS.

BRIG— BN BEE  HMHSE—EL
Bmn i T BRI AERS T RBIER
BRI 2REENERE RN el
BRET—EHBER -

NRBRFCEME  AEERWEFEZ
ﬂ?‘ﬁFMSDSE’JWA#UI@MEE%%EE&%HA
FRBHEEERRRNCER  SETERE
B GESEERBINEFAANIECERER
FERGH

£ EEMSDSEV B R+ R AIIA$5 Z [ERR A K
Xt @ plmp XX #X BXHE SR

Zli BEYES FTARMER -ELEXHNE
o EEFAMSDSHAERBE - UWHERFE
EJJE& BHAFIMSDS » HEIRFTA MSDSHYA R ©
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards

The chemicals we use, either by itself or fabrics after normal
processing, must meet the following requirements:

RERRE.BEKERRK

—
B EERE)
183 IR

B ERANCERAG RS EEMTRERE
RER BEFENTER:

Satisfying
Type Content Requirements
BE AR e ER
Chemicals EU REACH Substances of Very High Concern (SVHQ) Must
LEm B BAREACH S [E BT ¥ & (SVHO) WR
Conflict Minerals Must
EREY VR
Manufacturing Restricted Substances List (MRSL) Must
4 ER A YEE B (MRSL) WA
ZDHC MRSL Level 1 or above Priority
ZDHC MRSL Level 15% A £ (=¥
Oeko-Tex's EcoPassport Priority
Oeko-Tex's EcoPassport Bk
GOTS Priority
GOTS (=¥
Oeko-Tex Appendix 4 Class |l Must
Oeko-Tex Appendix 4 Class I WAZE
Oeko-Tex Appendix 6 Class |l Priority
Oeko-Tex Appendix 6 Class I Bk
Restricted Substances List (RSL) of American Apparel & Footwear Priority
Association (AAFA)
SE [ AR 2% ¥ B 12 (American Apparel & Footwear Association, AAFA) B%
B 14 )5 B8 (RSL)
California Proposition 65 (CA Prop 65) Priority
1@ fE 5 M 6557 4 ZCA Prop 65 Bk
Restricted Substances List (RSL) Priority
PR AL 2 5205 B (RSL) &5

Chemical use standards

LB mERRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards (Continued)

The Group has established the “Prohibited Chemicals List" in
accordance with ZDHC MRSL, Oeko-Tex Appendix 6 and the
requirements of brand owners. We have also required our suppliers
to declare the chemicals they use according to this list. 50% of the
Group's subsidiaries are Oeko-Tex 100 certified.

Relevant subsidiaries of the Group conducted monthly audits of
chemical inventories and invited third-party institutions to conduct
external audits. In 2024, there was no non-compliant chemical in the
subsidiaries.

At the same time, we will keep track of updates of laws and
regulations in time, and regularly update the list based on
customers’ requirements, and publish it on the official website.

Reduce the amount of formaldehyde in chemicals: Traditional
non-iron finishing of cotton requires the use of chemicals containing
formaldehyde, while the general market requires the amount of
formaldehyde in non-iron garment fabrics to be less than 60 ppm. In
order to provide consumers with healthier products, we have
developed formaldehyde-free non-iron resin finishing agents. In
2022, the project of replacing non-iron finishing agents in the
Group's Vietnam factory has been completed. This can basically
achieve the non-iron effect of traditional resins and has been
verified by FITI Testing & Research Institute, a third-party testing
agency. Formaldehyde (less than the detection limit) is not detected
in the testing results of garment fabrics.

In order to effectively reduce environmental pollution, enhance
resource utilization efficiency, and ensure compliance with
international and domestic environmental regulations, we have
implemented stricter control standards for the BPA (Bisphenol A)
content in recycled polyester, requiring its content to be below
1 ppm. This initiative reflects our commitment to environmental
protection. By reducing the use of harmful substances, we are
dedicated to promoting the green transformation of the industry
while ensuring the safety and environmental friendliness of our
products to meet the demand for sustainable products of the global
market.

(& )
R ()
LEREE(E)
L& mEFHEE (&)

AREBERIEZDHC MRSL * Oeko-Tex Appendix 6
AR mEENEREL T(EREERIREK) -
AP R) A E SRR R KR L DI 3R R SR A &Y
fEBan o EF50%5% B F 2R &S T Oeko-Tex
1007 °

AEBHEBTFRAIECERETEITAESR
% WiBFEHE = HRBETINDEZ - &F2A
AR 2024 F ETERLEGR -

BRI RAGREEFRMERERANE
MiEN  UHEATPENR  EHHILBEET
BH O AR ERETLM -

BAOLERHRESE - ERRN2EEET
ERASEFENCER M—KmHEERRE
RERNRE S 2 EER6 ppm e HfIAE T4
HEERHERENER FARLERER2E
BB IR - AEEBE T AR FEE202F
TER T BMEREGIEEE HRREKREE
HESHENEZUR  WEBBE =R
HEFEFITI Testing & Research Institute$& F » I+
KL FEDE (RN RERE) -

BT EUBRERESE RBAZERFARE
WIERFA A BIREBE AIRROER - PIEHE
Tim P HIBPA (BEA) S 2EE M T £ ARIEAIE

IR - EoKH iﬁﬁA]ppm o i —HRIFEEIR
TERMERBRENRAH BB ESEDE
RER BROBOIRESTENZEER - F
BHREESNZEZEMREME UL 2™
GHABFEERNT K -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards (Continued)

Reduce the use of fluorocarbon chemicals: The European Stockholm
Convention has only stopped the use of carbon-8 fluorocarbon
chemicals since 2020. In 2022, the Group had already 100%
eliminated the use of all fluorocarbon chemicals, completely
stopped using fluorocarbon compounds (PFAS), and switched to
more environmentally friendly non-fluorocarbon chemicals, which
are water repellent and easy to decontaminate.

F_Hy BREOBR -BEKELRXK
(#)

RIEEE ()

tBRERE)

L2 7 ([E FIZE (&)
BAEBBECERNER  BONTEIHER
#J(Stockholm Convention)#E20204F A 1% 11 B
INAEERICER - ME202F  AEEFE
T00%HERRFTERIRIEERNER 2 EA®
WEE(E B Y (PFAS) » B AE AR ARRAIERIK
L5  RRFEEER RN KMSETHE -

Item Commencement Time Project Status

HH B 46 B ] 15 B kR

Stop using fluorocarbon chemicals January 2022 Completed

E i EBBCRRER 202241 A TR

Reduce quinoline in disperse and vat dyes June 2021 Completed

A TE 9 BURR R KL AP # I 202146 A TR

Use formaldehyde-free non-iron resin instead of traditional non-iron  May 2021 Completed
resin with formaldehyde for a proportion

EAEFERZEEREERN S P22 LA 20214F5 A TR

Use p-Chloroaniline-free reactive dyes instead of traditional reactive ~ May 2021 Continuous
dyes with p-Chloroaniline substitution

EAEHEARENEERAHAEERSHERRNEERE  2021F5A FEER

Ensure that recycled polyester bisphenol A meets the standards January 2024 Completed

R B ARG EMATAIRE 202441 R TR

Chemical phase out or replacement project

EEREARERER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)

Chemical Control (Continued)

Chemicals Use Standards (Continued)
Procurement of Environmentally Friendly Chemicals

The Group uses environmentally-friendly dyeing chemicals to replace
traditional chemicals, so as to reduce the use of chemicals and
alleviate the pressure on sewage treatment, which is conducive to
the improvement of the aquatic ecological environment.

Dyes made from renewable materials of EarthColors® are used,
the raw materials of which came from the waste from the
nonedible agricultural or medicinal herbs industry;

Silicon oil resynthesized from waste silicon hoses are used;

Use high-fastness pigment dyeing auxiliaries are used to
replace some traditional dyes, significantly reducing water and
energy consumption;

Reactive polyester one-bath dyeing process is developed to
reduce water and energy consumption;

Cellulase instead of chemical acid and alkali is used in the
pretreatment of biopolishing;

Catalase instead of the chemical of sodium thiosulphate is used
in deoxygenation after boiling and bleaching.

Chemical Verification

In 2024, seven subsidiaries of the Group completed the self-
assessment of Higg FEM, among which five fabric subsidiaries
passed the Higg FEM third-party verification based on the self-
assessment results, and the results were widely recognized by
international brand clients. In terms of chemical management,
Xuzhou subsidiary received the ZDHC Supplier to Zero (Level 2)
certification, and the Southern Vietnam subsidiary received the
ZDHC Supplier to Zero (Level 1) certification, effectively controlling
MRSL and meeting the needs of customers and stakeholders. The
Southern Vietnam subsidiary also actively participated in the ZDHC
InCheck project and was committed to managing chemicals with
stricter standards.

(& )
RALE ()
LEREE(E)

1L EmEFIEE (&)

RIRLEmEiE
REBFEARRPMEBREERCEm - R
MEEmAE  RMESKEERS - BHRHK
FREIRIFHIE o

{8 A EarthColors® Al B AE WD RH & BRI FL -
HEMHKEFRABRUREERY
EREREYNE B RNETH
FERAREENZHREE - KB NhE
MARRE - j(ﬂlaafﬂwﬁﬁﬂﬁﬂ ERE

ﬁ?ﬁ BRI R — AR R
BEFE

R K E R

ENRERA NI - EAReE
B (L2 R RO

ERFRRERE  ERAKRABRE 1S
an i R B Bk 8 o

L2 R%HE
20245 - AEB LXK FAFITTHK T Higg FEMB
o HPRREMFRAREREBTERBRAT
Higg FEMZEE = B E&ERWE muﬁé‘%%ﬁ
BiZRA - ELEREBRFE  HMTRAAE
5¥ZDHC Supplier to Zero (Level 2)FR & ﬁﬁ_?
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ﬁxﬁl BEETMRSL mMEBEP RF=AEES R
KoM FARIEBEELEZDHC InCheckIA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards (Continued)
Improving Consumer Awareness

For products with chemical risks, we will provide our customers with
a MSDS or fabric data sheet, stating the relevant information of the
chemical, such as the name, content, risk warning and first aid
measures.

We have published on our official website the production materials
list of the Group's products, including yarns, grey fabrics, dyed
fabrics, denim fabrics and garments, etc, and promised and
implemented that the materials used are in compliance with
environmental protection and health standards.

Protecting Biodiversity

The development of global fashion, apparel, textile and footwear
industries depends, to a large extent, on the continued existence of
a healthy ecosystem and the resources provided by nature. We
promise to adhere to global biodiversity conservation targets and
the “Regulations on Nature Reserves of the People’s Republic of
China”, coexisting harmoniously with the environment.

As part of our efforts to protect nature and biodiversity throughout
our value chain, we have clearly defined our sustainability principles
and required all external partners and internal marketing and
production operation teams to follow. The principle of sustainable
development is a comprehensive guideline for us to prevent and
reduce waste, reduce environmental impact, and ensure the
participation of our production, operation and management
personnel in protecting the ecological environment and community
well-being. We aim to protect, restore and improve the natural
ecology throughout our value chain, and to promote, encourage
and share improvements in biodiversity risk disclosures and best
practices through collaboration with stakeholders.

In 2023, the Group conducted a biodiversity impact and risk
assessment, actively communicated with relevant parties to identify
and manage the risks posed by business activities to biodiversity
and ecosystems, and incorporated biodiversity conservation into
stakeholders’ material topics. In 2024, we further standardized
production and operations in the areas put into production to avoid
a net loss to biodiversity.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A
SUSTAINABLE FUTURE (Continued)

Protecting Biodiversity (Continued)

The annual biodiversity impact and risk assessment showed that our
production operations and raw materials supply chain have the
greatest impact on biodiversity, particularly the cultivation methods
of natural fibers associated with cotton. In the process of cotton
procurement, the Group particularly focused on and promoted the
sustainable cotton fields and biodiversity management of cotton
suppliers. Our core cotton supplier has adopted various biodiversity
and sustainable cotton field initiatives, such as:

1. Biodiversity commitment: It is committed to protecting existing
forests and native vegetation, particularly within its cotton
supply chain, with a promise to achieve zero deforestation
and conversion of natural vegetation by 2025.

2. Regenerative agriculture practices: This cotton supplier has
established a global regenerative agriculture team to promote
the implementation of regenerative agriculture practices in key
supply chains, aiming to improve soil health, enhance
biodiversity, and restore water sources.

3. Coordinating sustainable commitments and practices: It has
collaborated with multiple partners to advance the
sustainability of cotton fields, including Better Cotton and
regenagri® certification, ensuring that cotton production
meets sustainable standards.

4. GHG emission management: A target has been set to reduce
Scope 1 and Scope 2 GHG emissions by 33.6% by 2030, and
in 2023, the GHG emissions were disclosed through the CDP
climate change questionnaire, receiving a “B” rating.
Additionally, Scope 3 emissions have been calculated since
2023.

5. Good agricultural practices: It has implemented advanced
agricultural technologies such as precision fertilization, crop
protection, and soil management in its managed farms to
enhance the sustainability of agricultural production.

EZRD  BREBRRE . BEKERK
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PART Il: GREEN DEVELOPMENT - BUILDING A
SUSTAINABLE FUTURE (Continued)

Protecting Biodiversity (Continued)

6. Livelihoods of cotton farmers: It has collaborated with local
foundations to support small farmers in adopting sustainable
agricultural practices, helping them to increase their income
and living standards, particularly in the micro-farming projects
in Brazil.

FoHD REBRRE - BEKERK
(%)
REEMS N (E)

6. MELR: BEHMESEAE FHIE
FRAARKENZXER  HBOMRES
WARAEEKF - FRl—EEFENHMERR
B e

Sustainable cotton site in the United States

EE A ERIC R

As part of the Group's biodiversity practice, we have been
committed to the development and use of new eco-friendly
products to reduce or eliminate the negative impact on biodiversity.
For example, the use of GOTS-certified organic cotton can reduce
carbon emissions by 45% compared with traditional cotton, while
reducing the amount of pesticides used, helping to improve soil
health, reducing the use of pesticides and chemicals, and
eliminating the negative impact of biodiversity found in the impact
assessment; we also purchase viscose fibers that are certified by the
Forest Stewardship Council (FSC) and the Program for the
Endorsement of Forest Certification (PEFC); and we have also
developed a new generation of environmentally friendly PLA
polylactose fiber that replaces traditional petrochemical with plant-
based raw materials, which has good cracking feature and can
reduce the impact on the environment. Beginning in 2023, the
Group's fabric subsidiary has also gradually adopted antimony-free
polyester to replace the traditional antimony-based polyester. This
transformation is not only in line with the production process and
quality indicators, but also can reduce the impact on the
environment, eliminate the potential negative impact of antimony
on the nervous system and digestive system of the human body,
and reduce the impact of heavy metals on the environment and
ecology.

74  TEXHONG INTERNATIONAL GROUP LIMITED XUIEIFFSEEAR A T

EAEENEMSHEHERS  BA—EBD
R EAFNERRITER  UBREIOE
BRAEMZHEMHEBEFZE - HlnERLGOTSR
BB AR L EAARIE AR D 45% R BE L - @
KRDRERE BPRRSTERREE &
RERERCERFER BB ETERER
MEMZEEEETE  BMAERBERNE
BZBEFSOMMRMRELE XR A EI(PEFO)
RENEBE S  BMORAZETH—RUAEY
AEABREGAMEIORRFANPIARIARE
4 (Polylactic fiber) » ULAEM 4 BB RATHIZUAR
M REAREHRENEE ASENERT
NAM 2023 FFRRESHAER KRR EE
BB BRG  ZESLCTEREEEIEN
EEER BRAREHRENTE  Bhi
HABNBERGMBECLERGEEN BB
Z REEcBHRBEERHTZE -



~

RBiR - HERELESE (K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT « BUILDING A EHD REBE -BEKERXK
SUSTAINABLE FUTURE (Continued) (&)

Protecting Biodiversity (Continued) RELEYMS TN (E)

At the same time, we have also formulated a series of measures to ER - BMEBET —RZ5EK  UEREE

implement the concept of biodiversity protection in production and EEIBIRMEMSHEEREES

manufacturing:

Introduce the activated dye wet distillation process, dyeing
cylinder low-bath ratio colouration and low-temperature
biological enzyme treatment process;

Improve the three-tier energy consumption measurement
system;

Achieve materials classification and recycling, substitution of
coal with natural gas, residual heat and alkali recovery,
countercurrent washing and condensate water reuse;

Use online intelligent materials supply system and
Manufacturing Execution System (MES);

Eliminate thermal oil and improvement of equipment
insulation;

Install solar power generation roof and water purification
system;

Implement management system certifications, such as ZDHC,
OEKO-TEX-100, GRS and other projects.
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(Manufacturing Execution System, MES) :
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Sustainable cotton field management of suppliers
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: GREEN DEVELOPMENT -« BUILDING A
SUSTAINABLE FUTURE (Continued)

Protecting Biodiversity (Continued)

In conclusion, by promoting clean production and recycling, we
eliminate or reduce the discharge of waste water, exhaust gases,
solid waste and hazardous waste from the source, continuously
improve the efficiency of materials, water, electricity and steam, and
replace or reduce the use of chemicals, so as to achieve biodiversity
protection in the production and manufacturing process.

In addition, we are committed to building a sustainable
development ecosystem, and improving the awareness and
protection of biodiversity value among employees, managers,
shareholders, partners, suppliers and other stakeholders through
diversified channels and methods. Within the Group, we actively
implement biodiversity protection practices within the organization.
Greening and planting trees in the factory area create a green and
garden-style factory environment. At the same time, we assist local
communities in maintaining a diversified ecological environment,
strictly comply with environmental protection laws and regulations,
ensure that waste discharge meets the standards, monitor sewage
discharge, protect the healthy water body of local community lakes,
and jointly maintain a clean and orderly community environment.
We also participated in fire safety drills in local communities,
charitable donations for poverty alleviation and contingency plans
for wind prevention, flood control and flood fighting and
emergency rescue. Meanwhile, we actively respond to the national
call to promote the employment of people with disabilities. We
jointly publicize and promote the concept of sustainable
development through continuous interaction with stakeholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER

Talent Management

The Group always believes that employees are the essential
components for core corporate competitiveness. Adhering to the
operation concept of people-oriented development, paying
attention to the protection of employee rights, and continuous
caring for the well-being of employees are the keys to ensure the
sustainable development of the Company. We strive to provide a
safe, healthy, comfortable and harmonious working environment
and atmosphere for our employees, safeguarding their legitimate
rights and interests, caring for their physical and mental health and
safety, and keeping focusing on their growth and development. To
this end, we have established an equitable, inclusive and diverse
human resources management policy.

Human Rights Due Diligence

The Group places great importance on the protection of human
rights and consistently regards the respect and safeguarding of
human rights as one of the core components of corporate social
responsibility. To ensure that we do not violate anyone's
fundamental rights in our global operations, we have established a
comprehensive human rights due diligence process. This process is
designed to systematically identify, assess, and manage human rights
risks related to the Group's business activities, particularly in supply
chain management and relationship with partnerships.

By regularly conducting human rights due diligence reviews, we are
able to gain in-depth insights into potential human rights risk areas
and promptly take corrective actions to ensure that all business
processes comply with international human rights standards and
norms. At the same time, we closely collaborate with suppliers and
partners to promote their adherence to relevant social responsibility
requirements and jointly commit to improving the overall
performance of human rights management in the supply chain.

The due diligence process includes a comprehensive assessment of
employee welfare, working conditions, non-discrimination policies,
and the absence of forced labour, among other aspects. For any
identified human rights risks, we take swift and effective measures to
address them and ensure transparency and timely responses
through internal and external communication channels. By
continuously optimizing the human rights due diligence process, we
not only fulfill our legal and ethical responsibilities as a company but
also strive to create a fairer and more just business environment for
employees, partners, and society at large.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Employment Management

The Group always adheres to the principles of fairness, respect, and
inclusion, committed to creating a safe, healthy, and supportive
work environment for employees’ personal development. Our
employment management policies aim to ensure that all employees
enjoy equal employment opportunities, comply with labour laws and
regulations, and protect employees’ fundamental rights. We strictly
prohibit any form of discrimination, forced labour, or child labour,
and are dedicated to establishing a diverse and inclusive workplace
where every employee can work in an atmosphere of equality,
dignity, and respect.

Besides, we strictly comply with relevant local laws, regulations and
policies, including but not limited to the “Labour Law of the
People’'s Republic of China” and the “Labour Contract Law of the
People’s Republic of China”, and regulate employee management in
accordance with internal rules and regulations such as the “Code of
Conduct for Employees of Texhong Group’, the “Recruitment
Management Policy”, the “Employee Induction and Loss of Office
Management Requirement’, etc. We provide training to employees
in various forms. The Group invites external lawyers to make
explanations to employees on the “Labour Law of the People’s
Republic of China”, the “Labour Contract Law of the People's
Republic of China” as well as other laws and regulations, to ensure
that they are aware of their legal rights and familiar with the
channels for reporting irregularities.

In addition, the Group signs written labour contracts with all
employees and continues to operate in a compliant way. We have
implemented an annual leave system in accordance with the law,
complied with the requirements of national laws and regulations on
working hours, and arranged overtime work with advance
communication and agreement as well as on a voluntary basis, with
overtime pay as required by local laws and regulations.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Labour Standards

As at 31 December 2024, the subsidiaries of the Group within the
scope of this ESG Report had a total of 18,725 employees, including
9,106 in Mainland China and 9,619 employees overseas.

As at 31 December 2024, the total number of employees of the
subsidiaries within the scope of this ESG Report is as follows:
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Employee data of subsidiaries within the scope of 2024 ESG Report
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As at 31 December 2024, the employee turnover rate of subsidiaries
within the scope of this ESG Report is as follows:
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Employee turnover rate of subsidiaries within the scope of 2024 ESG Report
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* The employee turnover rate of each category is the annual average of

the employee turnover rate of each category per month. Monthly
employee turnover rate of each category = number of employees
leaving each category in each month/total number of employees of
each category in each month
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Labour Standards (Continued)

The Group strictly complies with the relevant laws and regulations
regarding stringent prevention of child and forced labour, including
but not limited to the “Provisions on the Prohibition of Using Child
Labour”, the “Law of the People’s Republic of China on the
Protection of Minors” and the “Special Protection of Juvenile
Employees Regulations”. To further implement this commitment, We
have published “Principles on Prohibition of Forced Labour” on our
official website, and through communication and training for all
employees, we ensure that every employee explicitly understands
that opposing forced labour as the fundamental policy of the Group.
The Group always adheres to the principle of zero tolerance, and no
department and personnel shall violate such policy. Employees have
the right to refuse and directly report to superior authorities for
work arrangements from superior that violate safety regulations and
personal safety. The Group strictly prohibits the recruitment of child
labour. All job applicants are required to pass the age verification to
ensure that their identity documents are true and valid and meet
the legal working age.

If instances of child or forced labour are discovered, the
management of the Group will make reports on a timely basis to
the relevant enforcement agencies and investigate internally the
possible faults in the recruitment process which led to such
incidents and implement remedial measures as appropriate.

All subsidiaries have established the Corporate Social Responsibility
Committee and clarified its responsibilities, comprehensively
established and implemented the social responsibility management
system, and ensured effective risk control and continuous
improvement through the implementation of the “Social
Responsibility Policy and Procedure Document‘and the “Long-term
Objectives and Control Plan for Employee Protection”.

In addition, the Group’s “Code of Conduct for Suppliers” clearly
prohibits the use of child labour and forced labour by suppliers, the
remuneration of labour must meet statutory requirements, the rights
of employees to association and collective bargaining should be
respected, and no employee should be subjected to any form of
discrimination, harassment or abuse in respect of employment.

In 2024, there were no cases of non-compliance in relation to
violation of labour standards and labour rights by the Group.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Diversity and Equal Opportunity

In terms of employment management, the Group advocates equality
and diversity by implementing the “Anti-Discrimination Policy” so
that employees are not discriminated against based on their gender,
age, race, skin colour, nationality, religious belief, disability, academic
background, home town, height, weight, personal character, etc. The
“Employee Manual” of the Group also indicates zero tolerance for
harassment and discrimination, so as to ensure that all employees
could work in a respected and fair environment and are entitled to
be treated in an equal way.

In addition, the Group pays special attention to the rights of
employees with disabilities. The Group actively responds to the
nation’s advocacy of safeguarding employments with disabilities by
providing them with equal employment opportunities and
remuneration, which enables them to unleash their potential in
different positions. At the same time, for employees of different
nationalities, races and religious beliefs, other than ensuring their
right to enjoy equal access to employment, the Group also respects
their customs and religious belief, offering them an inclusive and
respected working environment.

The Group places great emphasis on the career development and
promotion opportunities for female managers, committed to
building a diverse and gender-balanced management team.
Currently, the proportion of women among all managers has
reached 44.2%, showing a notable improvement compared to 2023.
This change not only reflects our commitment to gender equality
but also indicates the Group's positive progress in fostering female
leadership development. By providing equal career development
opportunities, training, and promotion pathways, we encourage
female managers to realize their potential and contribute their
insights and leadership skills at the decision-making level. This
diverse management team enhances innovation, boosts team
performance, and promotes a more inclusive and efficient work
environment. We will continue to strive for higher levels of gender
diversity and equality, ensuring that all employees can grow and
succeed in a fair and supportive environment.
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Talent Management (Continued)

Diversity and Equal Opportunity (Continued) ZRTERE (E)

Category Proportion of Female Management
5l THEEAELL
Senior management 21.8%
=EEEABR

Mid-level management 35.4%
FEEREAR

Entry-level management 42.1%
EEEEAB

Total number of management 44.2%

FrIEEREAE

Proportion of female management in the Group in 2024

2024 F LB L\t E IR E L

Remuneration Management

The Group upholds the principles of fairness, transparency, and
motivation, providing employees with a market-competitive
compensation and benefits system to attract, incentivize, and retain
top talent. Our compensation management policy is based on job
responsibilities, work performance, market conditions, and industry
standards, ensuring that salary distribution is fair and just, closely
linked to employees’ contributions and company performance.

In compliance with laws and regulations, the Group has established
management systems such as the “Employee Promotion
Management Regulations” and the “Performance Management
Measures” to guide the compensation management and promotion
mechanisms for employees. We have implemented comprehensive
performance incentive policies that cover all types of employees:
management personnel primarily undergo monthly and year-end
comprehensive performance evaluations, while sales personnel are
evaluated monthly based on performance metrics, and subsidiary
employees primarily receive piece-rate wages with year-end
performance bonuses. Additionally, we conduct regular salary
reviews to ensure that compensation levels align with industry and
market changes, while also considering employees’ career
development and quality of life.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Remuneration Management (Continued)

From 2022 to 2024, the Group continuously optimized its
compensation structure to ensure that the salary levels of
management personnel and frontline employees consistently
increased. During this period, management salaries received
significant enhancements to reflect their critical roles in company
operations, strategic decision-making, and team management. At the
same time, frontline employees also saw steady salary increases,
demonstrating the Group's commitment to valuing its foundational
workforce and recognizing their hard work. The growth in salaries
not only aligns with market compensation trends but also fully
considers the Group's performance improvements and individual
employee contributions, further enhancing employees’ sense of
belonging and motivation. Through this salary adjustment, the
Group has further refined its employee incentive mechanisms,
increasing overall employee satisfaction and loyalty, thereby laying a
more solid human resources foundation for the Group's sustainable
development.

Talent Training

The Group consistently views talent as the core driving force behind
corporate development, dedicated to continuously enhancing
employees’ professional skills and overall qualities through multi-
level and multi-field training and development programs. We have
established a systematic talent development system that includes
onboarding training for new employees, job skills training,
management capability enhancement training, and leadership
development programs, addressing the needs of employees at
different levels and functions. At the same time, we have set up a
dedicated talent development working group and focus on
systematically promoting employee growth and development.

As the Group continues to deepen and extend its international
industrial layout, global supply chains, and the strategy of creating a
vertically integrated industrial platform, along with the increasing
automation of spinning industry equipment, we recognize that
building a strong talent team is essential for driving sustainable
corporate development. Therefore, we have launched the “Sailing
Project — Seedling Plan” for university students. This program
implements a three-tiered training system of preliminary, targeted,
and specialized training, alongside a “2+3+2" training model and a
“dual mentorship” mechanism to foster talent development.
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Talent Management (Continued)

Talent Training (Continued)
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“2+3+2" Training Model: Two-year training period, three training phases,

Recruitment and Selection Process
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“mental shaping + physical shaping” parallel training model.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Training Programs

In order to better implement the talent training work, the Group has
formulated and implemented the following key programs in 2024:

Management Trainee Program:

To address the current shortage of talent in various fields dominated
by process technology, given the rapid development of the Group
both domestically and internationally, and train up the talent team
capable of supporting the continuous growth of the Group, it is
essential and urgent to cultivate human resources. As the “source” of
the talent reserve, university students are the key to the talent
training strategy of the Group. Therefore, we have conducted a
comprehensive review and optimization of the reserve and training
programs for university students.

The Group has launched a “management trainee” program targeting
university students, which is planned and implemented surrounding
the four major categories of “process, equipment (automation), sales,
and functionalities”. After the successful recruitment of 5
management trainees for sales positions in 2023, we further
expanded the recruitment scale in 2024 with 26 additional
management trainees for various positions such as sales, process and
equipment.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Training Programs (Continued)
Management Trainee Program: (Continued)

The Group's management trainee program not only reserves key
talent for the Group but also provides an effective solution to the
employment challenges faced by university graduates. Through this
program, we aim to cultivate a Group of future leaders who possess
both professional skills and the ability to adapt to the Group's
development needs, injecting new vitality and innovative
momentum into the long-term growth of the organization.

In 2019, the Group launched a cooperative program for Viethnamese
overseas students. All expenses incurred by Vietnamese students
studying in China are covered by the Group, and upon graduation,
they will receive a diploma recognized by the Chinese Ministry of
Education. In 2024, a total of 22 Vietnamese students studied in
China.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Training Programs (Continued)
Reserve Talent Program:

Reserve talent program is a project carried out by the Group around
the entry level frontline employees with the aim of building a
professional and high-quality reserve talent team, improve the
quality of corporate human resources and bolster corporate
competitiveness. The project has established a three-tiered training
system of “preliminary, targeted, and specialized training”. First,
according to the position allocation, key management positions and
technical positions at all levels are identified, and the demand for
reserve talents is proposed. Then, they undergo the four-month
centralized training stage (preliminary training). After the completion
of the centralized training, trainees are required to undergo a
corresponding assessment. Talents who pass the assessment will
have corresponding allowances or an increase in their monthly
salary level. Trainees who pass the centralized training stage will
enter the two-tutor guidance (targeted training) stage, that is,
professional tutors and career mentors will work together to provide
guidance. After this stage, trainees who successfully passed the final
exam and obtained the graduation certificate will be selected into
the reserve talent pool and enjoy the benefit of reserve talents. So
far, the project has been successfully implemented and completed
in six yarn subsidiaries, with a total of 113 outstanding employees
included into the talent reserve.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Training Programs (Continued)
Training Incentive Policy:

In addition to the training programs carried out by the Group, we
have also formulated incentive policies to actively encourage
employees to obtain professional certificates or complete
corresponding professional course to continuously enhance their
own skills and professional quality:

Adjust the salary and remuneration structure for employees
who have obtained new education qualifications;

Provide skill allowances for employees who have acquired
specific skills;

Disburse rating allowances for employees who have obtained
skilled worker and technician rating.

In 2024, the total training hours of the employees of the Group
were 2,328,207 hours, representing a significant growth as
compared to that of 891,332 hours in 2023. The Group specifically
places emphasis on the training of entry-level management and
front-line employees. The average training hours and percentage of
employees trained by employee category are as follows:
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Skill Improvement

The Group attaches great importance to the skill enhancement of
employees, and treats it as a key driving force for sustainable
corporate development. To this end, we have established a
comprehensive skill training system. Surrounding position needs and
industry development trend, employees are regularly provided with
targeted professional training courses, which cover various areas
including production technique, management capability, market
expansion and innovative application, to ensure that the skills of
employees keep pace with the times.

Equipment Specialized Talent Training Program:

To further enhance employees’ technical capabilities in equipment
operation and management, the Group has established a specialized
equipment training program at its Jiangsu subsidiary, officially
starting in early July 2024. This training program aims to provide
systematic and professional course offerings, helping employees
master the operation skills and maintenance techniques of advanced
equipment, while also improving their adaptability and problem-
solving abilities in real work scenarios.

The training program covers multiple modules, including basic
knowledge of textiles, the working principles and operating
methods of various types of equipment, and key focus areas for
training on different devices. Experienced instructors will guide the
sessions, ensuring both the depth and breadth of the training
outcomes. This initiative not only provides employees with a
platform for growth but also injects new vitality into the Group's
equipment management and production efficiency.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Skill Improvement (Continued)
Skilled Worker and Technician Program:

To stimulate the innovation among equipment line staff, create an
atmosphere of diligent learning and skill research, the Group strives
to promote technological advancement via technology modification
and innovation, so as to ensure the continuous training of
equipment line talents and stable team development. Such measure
aims to stimulate the enthusiasm for active participation in
innovation, technology breakthrough and lean production for the
equipment line employees to the maximum extent, thereby
benefitting the Group in terms of continuous improvement in overall
efficiency.

For equipment maintenance personnel, the Group has established
the grading system of technical titles as early as 2019. According to
the skill level and the employment period, technicians can apply for
different titles, and different titles are corresponding to different
allowances and incentives. Such measure does not only increase the
occupational development room for employees, but also further
strengthens team cohesion and skill innovation capabilities, laying a
solid foundation for the Group's long-term development.

Operation Skill Improvement Project:

To help new operators familiarize themselves with operational
processes and enhance their skills quickly, our Group has
implemented a mentorship program in its subsidiaries. Mentorship
by stages is the core component of the program, and each month is
considered a stage. At the end of each stage, the day shift operators
involved in the production process assess the new operators’ skill,
while the production department supervisor conducts sampling
assessments based on the “Standard for Training New Operators and
Mentors” to confirm proficiency.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Skill Improvement (Continued)
Operation Skill Improvement Project: (Continued)

The Group rewards both the new employees who complete the
targets and their mentors, so as to stimulate joint improvement of
both the mentees and the mentors. This program does not only
accelerate the integration and growth of new employees, but also
further optimizes the skill succession system, providing strong
support to the enterprise for establishing a highly efficient and
stable operation team.
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Skill training base site
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Key Talent Review Project:

The Group conducts key position identification and talent review
and research for four types of personnel, namely “process,
equipment, operation management and function”, to form a
comprehensive talent pool, and formulates a personalized
“cultivating & training” plan accordingly.

In the key talent review program in 2024, we customized the future
development direction or position of every key talents to help them
determine personal goals and growth paths, and clearly planned
their own occupational progression directions. In order to ensure the
smooth development of various training programs and the
acceptance of training results, the Group arranged tour inspections
of various subsidiaries in 2024. At the same time, the Group has
designated the period from 15 November to 15 December every
year as the sustainable development training month to deeply
promote the concept of sustainable development and to ensure that
such concept is extensively implemented and put into practice
among all employees.
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SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Employee Care and Welfare

The Group always keeps in mind the “people-oriented” management
concept and pays attention to the physical and mental health as
well as the well being of employees. Coffee klatches are held
monthly between general managers to maintain regular
communication with employees, and seminars among workshop
heads, chief operators and chief mechanists are held. In these
meeting, we strive to create a job culture of adequate confidence,
respect, communication and mutual-benefit. By actively listening to
employees’ views, timely resolving their problems and doubts in
work and life, and sharing the best practice, we promote an
excellent team cooperation model. Through such measures, we help
employees establish a good working attitude, and enhance their
sense of belonging and loyalty to the team and the Group.

Besides, in order to attract and retain excellent talents, and improve
the job satisfaction of employees, we conduct satisfaction surveys
with our employees through offline or online questionnaires every
year, and conducts surveys on the working environment, salary and
benefits, dormitory conditions and canteen foods, and make timely
improvements and continue to optimize the working environment
based on the satisfaction survey results, so as to create a more
positive and healthy corporate culture. The followings are employee
care cases of some subsidiaries:

Case 1: Xuzhou subsidiary organizes a summer cooling event to
provide employees with summer supplies.
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SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Talent Management (Continued)
Employee Care and Welfare (Continued)

Case 2: To offer convenience to employees of the Northern Vietnam
subsidiary regarding transportation during the Chinese New Year, the
Group specifically arranges designated vehicle transportation service
to ensure that employees could smoothly visit their home towns
and return to work on time.

Case 3:In 2024 Chinese New Year, Changzhou subsidiary invited the
leaders of the Group and over 100 employees resided in the factory
who could not return to their home towns to jointly participate in
the Chinese New Year reunion meal to share festive warmth and

JOy.
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Employee care campaign of Changzhou subsidiary
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Case 4: To enrich off-duty life of employees and enhance interaction
and cooperation among teams, the Southern Vietnam subsidiary
organizes unique flower arrangement competition and cooking
competition.

Case 5: To encourage employees actively leading a healthy lifestyle
and enhance team cooperation, the Northern Vietnam subsidiary
organizes the Autumn sports meeting.
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Safety and Health

In addition to strictly complying with the relevant local laws and
regulations regarding employee health and safety, such as the “Work
Safety Law of the People’s Republic of China’, the “Law of the
People’s Republic of China on the Prevention and Control of
Occupational Diseases’, the “Measures for the Supervision and
Administration of Occupational Health Surveillance”, and the “Design
Standards for Occupational Safety and Health for Businesses in the
Textile Industry”, the Group has introduced a series of internal rules
and systems to safeguard workplace safety and prevent
occupational diseases. The Group specifically pays attention to the
protection of female employees, and devotes its efforts to achieving
the balance between work and life of its employees.

The Group strictly implements the Group’s “Occupational Health and
Safety Policy”, committing to improve the occupational health and
safety management system continuously, and formulating and
setting out a series of action plans. In addition, each subsidiary has
also established a systematic occupational safety management
policy procedure. As at the end of 2024, a total of seven subsidiaries
of the Group have passed the 1SO45001 Occupational Health and
Safety Management System Certification, and a total of three
subsidiaries have obtained the Safety Production Standardization
level 3 Certification.

In 2024, the Group further strengthened safety management by
initiating a special activity focused on investigating and rectifying
the root causes of work-related accidents. We have also continued
to promote and enhance safety culture. The total number of
workdays lost due to work-related injuries in 2024 was 5,786 days,
representing a 22.3% decrease compared to the number of lost
workdays due to injuries in 2023. From 2022 to 2024, the Group has
recorded zero fatalities due to work-related injuries or occupational
diseases.

Occupational Rights of Female Employees

Female employees are widely distributed in different positions and
hierarchies in the Group, and play an important role. We strictly
comply with national and local laws and regulations, such as the
“Law of the People’s Republic of China on the Protection of
Women’'s Rights and Interests”, the “Regulations on Labour
Protection of Female Employees” and the “Regulations on Healthcare
of Female Employees”. The Group protects the equal employment
rights of female employees and is committed to equal pay for equal
work between men and women.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Safety and Health (Continued)
Occupational Rights of Female Employees (Continued)

We also focus on the problems encountered by female employees
at work and in life, prohibit all forms of sexual harassment in the
workplace. At the same time, the Group is committed to not
reducing the wages of female employees or dismiss them for
reasons such as marriage, pregnancy, maternity leave or
breastfeeding. We are committed to providing a fair, safe, and
supportive work environment for our female employees, ensuring
they can realize their self-worth in their career development.

Safe Production and Training

Safety production directly affects the safety of employees’ lives and
the sustainable development of the enterprise. Therefore, the Group
attaches great importance to safety production, establishes a safety
management system and implements a top-to-bottom safety
management accountability system: the marketing and production
department of the Group is responsible for the management and
supervision of the production process and sites to ensure the
effective implementation of various safety measures; each subsidiary
conducts inspections according to the regulations, identifies
problems and coordinate and solve them in a timely manner;
operators of each process operate in accordance with the operating
procedures, and regularly conducts self-inspection and mutual
inspection, so as to ensure the elimination of safety hazards.

The Group determines safety production responsibilities for all
subsidiaries and the management in accordance with the “Safety
Production Management System” and a series of other institutional
regulations, listing out the levels of safety accidents and
corresponding penalties in details. In addition, we strictly implement
the principle of “not letting go of four things”, which means not
letting go until the accident cause is investigated, responsible
personnel are dealt with, corrective measures are implemented, and
relevant personnel receive education. We do not only enhance
safety education among employees, but also ensure the
implementation of rectification measures. With the continuous
advancement of 6S management and logistic support work in the
Group and its subsidiaries, a safer and more effective working
environment can be established.

Besides, we deeply understand that employees’ safety awareness
and skills are key to ensuring workplace safety and preventing
accidents, the Group regularly conducts multi-level, comprehensive
safety training. This ensures that all employees are familiar with and
strictly adhere to the Group's safety rules and regulations. The
training covers various aspects, including safety operating
procedures, emergency response measures, fire safety, and
occupational disease prevention. It is conducted through a
combination of online and offline methods, ensuring that employees
can access the latest safety knowledge anytime, anywhere.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)
Safety and Health (Continued)

Safe Production and Training (Continued)

Case 1: The Northern Vietnam subsidiary offers customized safety
training for employees in key positions monthly to ensure that those

employees are familiar with the safety skill and contingency
response capability required for their positions.

=87  NEHALE.FEHFEE
()
RERE(H)

REEEREI(E)

= BT AR RERELE TIRHETERC
MREEI - BAET R BREIZEH
MUAENLZEREERTRERT -

Safety training of the Northern Vietnam subsidiary
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Case 2: Changzhou subsidiary organizes fire drills and explains fire
safety knowledge to employees to enhance their contingency
response capability and self-protection awareness regarding fire.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Safety and Health (Continued)
Occupational Health

All subsidiaries of the Group have established an Occupational
Health and Safety Production Committee, with the General Manager
serving as the team leader, the Deputy General Manager of
production serving as the vice team leader, and the plant managers
and department managers of each division serving as members. The
Group always strictly implements relevant requirements such as the
“Occupational Health and Safety Management System” and the
“Management System for Distribution of Labour Protection Articles,”
and continuously improves and optimizes the existing systems, so as
to completely safeguard the occupational health and safety of
employees.

In accordance with the requirements of relevant laws and
regulations, all subsidiaries of the Group carried out annual
inspection on occupational hazards in 2024, and provided
occupational protection measures for employees who are exposed
to risks of occupational hazards based on the inspection result, so as
to ensure effective prevention of occupational diseases for
employees during their duty as well as secure their physical and
mental health. In addition, corresponding pre-employment, post-
employment and on-the-job annual health examinations for
occupation diseases are arranged for employees of all subsidiaries of
the Group who are exposed to risks of occupational hazards.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Safety and Health (Continued)
Mental Health Support

The Group has always placed a high priority on the physical and
mental health of its employees, particularly in maintaining
psychological well-being. A good mental state is not only crucial for
individual work performance but also directly affects team
collaboration efficiency and the overall development of the
enterprise. As a result, psychological health support has become one
of the core aspects of the Group’s employee welfare system. To this
end, the Group has launched a series of psychological health
support measures, including regular mental health lectures,
organizing psychological counseling services, and providing
employees with access to professional psychological guidance.
Additionally, the Group has established an employee mental health
hotline to ensure that employees can receive timely professional
help and support when facing work or life pressures. We encourage
employees to actively participate in activities related to mental
health, enhance their psychological resilience, and better cope with
challenges at work, promoting a win-win situation for both physical
and mental health as well as career development.

Case 1: Nantong subsidiary offers professional phycological
consultation service for employees to help them effectively alleviate
work pressure and emotion issues, thereby facilitating their physical
and mental health.

Case 2: Since April 2024, Changzhou subsidiary successively

organized the “Outstanding Life and Spiritual Journey” training
program for its employees.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management

Quality management is also one of the key areas highly concerned
by the Group. Product quality can directly affect the reputation,
customer satisfaction, market competitiveness and sustainable
operation of the enterprise. Therefore, the Group strictly abides by
relevant local laws and regulations, such as the “Product Quality Law
of the People’s Republic of China’, the “Law of the People’s Republic
of China on the Protection of Consumers’ Rights and Interests” and
the “National General Safety Technical Code for Textile Products”. The
Group has continuously improved its internal systems such as the
"Quality Assurance Structure’, the "Quality Work Manual’, the “Rules
on Order Assessment and Product Modification” and the “Rules on
Product Manufacturing and Warehousing”.

To ensure the effectiveness of quality management, the Group has
established a sound quality assurance inspection system to clarify
the position and duties of each responsible person, inspection
requirements, inspection frequency, etc, and require all inspectors
to, with the objective of resolving problems and realizing effective
control, ensure the rectification measures are properly implemented.
At the same time, we always put product quality on the top of the
list of strategy. By strengthening quality control and enhancing the
professionalism of quality assurance team, we ensure the complete
implementation of quality management throughout the entire
production process.

In 2024, the Group strictly controlled our product quality and safety,
and conducted production with specified materials according to the
requirement of customers, to ensure our compliance of laws and
regulations in various countries. As a result, no product recall related
to safety or health issues occurred. As of 2024, a total of ten
subsidiaries within the Group have passed the 1SO9000 Quality
Management System Certification, which further enhanced the level
of world recognition in terms of quality control.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management (Continued)
Product Responsibility

In strict compliance with the “Quality Management and Shutdown
Policy”, the “Rules on Quality Issue Handling” and other Regulations,
the Group shall immediately stop production when the quality
fluctuates and finally reaches the shutdown standard (e.g. raw
materials inspection fails to meet the internal control standards,
etc.), and notify the relevant managers to organize rectification, and
start the production only after passing the inspection. Meanwhile,
we will impose economic and administrative penalties on the person
in charge of quality assurance according to the “Accountability
System for Quality Issues” systems and based on the issue natures,
so as to ensure accountability is held. With the occurrence of quality
and safety issues of sold products, timely recall will be implemented
following the established recall procedures to safeguard consumers’
rights.

Besides, the Group has improved the operating skill level of our
employees, strengthened the awareness of standard operation, and
further improved product quality through monthly quality analysis
meetings, internal and external quality training sessions, operation
competitions, etc. Through continuous training and implementation,
we keep on enhancing awareness of quality among all employees to
foster constant optimization of quality management.

Case 1. For Jiangsu subsidiary, real-time online data is pushed
through the MES system, and a dedicated Texhong quality alert
group has been established. For cases of continuous exceedance
without visible corrective effects, measures are implemented to halt
operations for rectification. At the same time, the interception and
handling of finished products are strictly carried out according to
established procedures to ensure that quality issues are resolved
promptly and effectively.

Case 2: The Southern Vietnam subsidiary has established a sound
quality examination procedure and regularly provides training for
cotton inspection personnel to ensure the effectiveness of
inspection and product quality.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management (Continued)
Quality Management

The Group has always regarded quality management as one of the
core elements of our business strategy. We understand that
excellent product quality is fundamental to ensuring customer
satisfaction, enhancing brand value, improving market
competitiveness, and achieving sustainable development. To this
end, we strictly comply with relevant national and regional laws and
regulations, such as the “Product Quality Law of the People’s
Republic of China”, the “Consumer Rights Protection Law of the
People’s Republic of China”, and the “National Basic Safety Technical
Regulations for Textile Products”, ensuring that every product meets
industry standards and international requirements.

The Group has established a comprehensive quality management
system to ensure that every link from raw materials procurement to
product delivery is rigorously controlled. We have set up a
professional quality management team and utilize advanced quality
inspection equipment and technology to conduct comprehensive
monitoring and inspection of the production process, ensuring that
each batch of products meets the highest standards before leaving
the factory.

To promote participation in quality management across the
organization, the Group regularly conducts quality training and
operational skills competitions to enhance employees’ quality
awareness and operational capabilities. In addition, we conduct
regular quality analysis meetings and data feedback sessions to
continuously track product quality, promptly identify and resolve
potential issues, and ensure ongoing improvement and innovation
of our products.

In terms of supply chain management, the Group has established
close cooperative relationships with suppliers, rigorously selecting
high-quality suppliers to ensure that the raw materials procured
meet safety and quality standards. Through regular reviews and
quality assessments, we maintain a high standard of supply chain
quality. We also adhere to a strict product traceability system to
ensure that the source and production process of each product are
traceable and monitorable, maximizing the safety and reliability of
our products. As of the end of 2024, the Group has obtained
numerous international certifications and certificates related to
sustainable production and products, such as OEKO-TEX-100, GRS,
OCS, RCS, and BCl.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management (Continued)
Product Promotion

The Group's external publicity methods and channels mainly include
exhibitions, the Group's internal exhibition halls, product brochures,
Group and product introduction materials specially provided to
customers. The core purpose of such publicity is to demonstrate the
Group's management philosophy, production capabilities, introduce
product specifications and describe product features and other
specific contents in details, which are used as key auxiliary materials
in the process of communication with customers. We thoroughly
understand that false publicity harms the Group's reputation and
also weakens customers’ confidence and satisfaction. As such, we
always adhere to the principle of true and accurate publicity to
ensure that all contents of external publicity are based on facts.

To ensure the authenticity and accuracy of the publicity content, all
publicity materials are jointly examined and controlled by the
President’s Office and business department of the Group, and
regularly reviewed and updated by the President’s Office and
business department of the Group to ensure that real, complete and
effective information is delivered to customers. At the same time, we
place emphasis on details and precision, ensure that every publicity
could precisely reflects the real capabilities and product advantages
of the Group, thus enhancing customers’ trust and satisfaction.
Through such measures, we strive to establish long-term and solid
customer relations to promote the sustainable development of the
enterprise.

Customer Service

The Group places a high priority on customer service, viewing it as
one of the core objectives of our business development. We adhere
to the principles of rapid response and precise service to meet the
diverse needs of our customers and continuously enhance customer
satisfaction. Specific measures of our customer service are as
follows:

Dedicated Liaison Personnel: We assign dedicated liaison
personnel for different clients to ensure timely resolution of
customer needs regarding order quality, quantity, delivery
times, and more. We respond quickly to customer feedback
and continuously optimize service quality to enhance
customer satisfaction and loyalty.

7102 TEXHONG INTERNATIONAL GROUP LIMITED XIIEMEBEAR AT

F=Ep NRHRE.AEHGER
(&)

BEEEE (&)

EmEE
AEENEHIIEERTHRESZE  RETE

R $EIWQB)§E? EmEEM REAE
FESFHNEEMEMNBENT - ELT
BHHOZLENERTEENEEERD &
EE‘:T)‘J ARFANBEMRBIFESERA
B FREEFPAEBNEEWHPH TR - RFRX
AEB ERSEETESEEAEENE
z - E—Jﬁ%f‘zﬁ%ﬁﬁﬁgﬁﬁ’ﬂﬂﬁﬁﬁﬁf'
HHEPRRBFEE EENSERA - R
PIBHINEENRTHETETERM L -

7%6&1% BARTNEEHEERE  AEEH

REMMEGMFIARLE  EZMBEEM
7H° SEEATERHBHPMEBEHETEE
MEH - AERAEFPEENERHREER
2E AR R RfTEMRMEREE  #
RE-ASEHENRERREENERE
HEMEBS HEMEREFPHNEBEMMEE -
BBELEE  RARNOREYRARENE
FR% HEHEENATRFERR -

EFR

AEEREERARFPRE  BEGAGERE
FIAZ0 B IZ 2 — o BP9 ER 43 1R 3R 22 e FN S 2E R
BHRA DURREFPMZ Tl Bk W AE
RARPHMEE - UTERERMEERGH A
=D

HEBEEAR  BMAATRATPZHHEM
MEEAR  BRKKREREPHEREE

B BE REHEIHTENFR  REE
BEPRE  UHBEEILRELEE AR
ﬁ%}gﬁ,w};*ﬂuﬂr



BRE NERELSESE (R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management (Continued)
Customer Service (Continued)

Market Visits and Collaboration: The Group’s subsidiaries
regularly conduct market visits with clients to gain a deeper
understanding of their needs and collaboratively develop new
products. This not only strengthens the trust between both
parties but also enables us to stay informed about market
trends and customer feedback, allowing for continuous service
improvement.

Satisfaction Surveys: The Market Information Department
organizes satisfaction surveys for key clients every six months,
inviting customers to complete the “Customer Satisfaction
Survey” form. This allows us to make targeted improvements
to our services based on the feedback received.

Technical Support: Our professional technical team provides
comprehensive technical support to clients based on quality
and after-sales management requirements, earning high
recognition from our customers.

Customer Service System: Each subsidiary has established a
comprehensive customer service system that records and
addresses quality issues raised by clients on a case-by-case
basis. All issues are promptly reported to the relevant
responsible departments for analysis and resolution, ensuring
that clients receive a clear response within 20 days. For
significant quality issues, the business manager will coordinate
the handling and arrange on-site visits.

After-Sales Service Reports: The Quality Department regularly
compiles customer feedback, analyzes issues, and prepares
after-sales service reports. The Customer Service Manager
supervises service execution, conducts monthly summaries
and annual reviews, and organizes high-level client visits when
necessary.

Information Security: Our Group treats customer information as
a corporate secret. All employees must strictly adhere to the
confidentiality provisions outlined in the “Employee
Handbook”, and are prohibited from disclosing or misusing
customer data without authorization, ensuring the security of
customer information.

Through these measures, we are committed to providing high-
quality products and services, protecting customer privacy, and
establishing long-term and stable partnerships. In 2024, the Group
did not receive any complaint from customers regarding service,
privacy breaches, or significant product quality issues.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Quality Management (Continued)
Contingency Response

The Group places special emphasis on establishing and maintaining
an efficient contingency response mechanism in the field of quality
management to ensure rapid action can be taken when quality
issues arise, minimizing potential harm to both customers and the
Group. The following are the key steps in our quality contingency
response process:

Problem Identification: Through monitoring systems and
customer feedback, we can quickly identify quality issues and
immediately organize the relevant departments for emergency
response.

Rapid Response: The Quality Management Department will
immediately activate the contingency plan, forming a
dedicated task force to conduct an in-depth analysis of the
issue, trace and determine the root causes of the issue, and
implement effective corrective actions.

Review and Improvement: Regular contingency response
review meetings will be held to review the handling results of
quality issues, learn from the experiences, and prevent the
recurrence of problems.

Customer Communication: For significant quality issues, we will
promptly notify customers according to established
procedures and negotiate solutions. If necessary, we will
initiate product recall procedures to protect customer
interests to the greatest extent.

Contingency Dirills: To enhance employees’ contingency
response capabilities, we regularly conduct internal quality
contingency drills to ensure the Group can swiftly and
accurately respond to unexpected quality incidents,
maintaining product quality and customer trust.

Through these measures, we are committed to building a quality
management system that can quickly respond to and effectively
resolve issues, ensuring the quality of products and services,
protecting customer rights, and enhancing the Group’s market
competitiveness.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management

The Group adheres to the corporate spirit of “Professionalism and
Innovation”, emphasizes the operation policy of “Live in the Quality”
and the action plan of “Innovation to Excellence’, creates high-
quality products, and seeks valuable innovation for the Group and
the customers with refinement upon excellence in any situation,
making every effort to achieve outstanding level in every aspect of
work.

Product Innovation

In the Group’s development strategy, we understand that innovation
is the core driving force for sustainable enterprise growth and
enhancing market competitiveness. Therefore, we consistently
prioritize product innovation at the heart of our strategic
development and actively invest resources in technological research
and product optimization. To respond to rapidly changing market
demands and customer expectations, we continuously increase
research and development investment, introduce leading
technologies, improve production processes, and promote
technological innovation and product iteration. Through these
initiatives, we consistently launch innovative products that align with
market trends and meet customer needs, while striving to enhance
product added value and market differentiation competitiveness. For
example, by researching core technologies such as core yarn tension
control, we ensure consistent core yarn tension, resulting in
uniformly elastic yarn. We study core yarn positioning technology to
ensure the core yarn is centered in the yarn, eliminating off-center
yarns. We research core yarn breakage braking technology to
prevent hollow core yarns. Additionally, through research on core
yarn and outer fiber “speed ratio” control technology, we produce
various high-quality core-spun yarns. Moreover, by studying key
technologies such as the vacuum level in compact spinning, the
condensation zone, and the spinning triangle zone, and optimizing
parameters like the number of mesh holes in the outer skin and
negative pressure fan settings, we achieve tighter yarns with a
smoother appearance, less fluff, greater strength, and improved
abrasion resistance.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)
Technological Innovation

The Group always pursues a differentiated development strategy and
focuses on technological innovation and product upgrade, striving
to stand out in fierce market competition. We continue to invest a
large amount of capital in research and development, and have
successively established scientific and research platforms such as the
Texhong Education College, the Texhong Group Yarn Research and
Development Center, the Jiangsu Post-doctoral Innovation Practice
Base, the Texhong International Group Retail Products Research and
Development Center, etc, and Shandong Subsidiary National
Technology Research and Development Center, etc, and actively
carried out independent technological research and innovation.

Leveraging its strong technological and innovative capabilities, the
Group has established a superior reputation in the industry,
attracting the attention and cooperation from many internationally
renowned fiber suppliers. The Group cooperates with Lenzing from
Austria so as to produce high-end woven yarn, denim yarn and
high-end yarn for knitting using its Tencel fiber, Modal fiber and
viscose, fostering the diversification of fiber products. Besides, we
also actively apply the eco-friendly concept in polyester production
and commingled yarns with other fibers, and strengthened the
cooperation with international customers to develop the acrylic
warmth yarn for knitting.

The Group is committed to expanding the market through
innovative products, exploring the application of multifunctional
fibers and new environmentally friendly materials, and promoting
sustainable development. In the research and development of new
fabrics, we closely integrate yarn technology, continuously driving
industrial upgrading and building an international fabric business
platform. A number of subsidiaries have obtained the certificate for
high-tech enterprise and established a special core-covered yarn
textile engineering center in Jiangsu Province, laying a solid
technology foundation for future development.

Case 1: The dyeing subsidiary under the Group adopts the Utility
management system to make real-time online capture and
monitoring of energy and water resources usage data, to ensure the
accuracy and transparency of energy management. The system not
only automatically analyzes the consumption of energy and water
but also intelligently generates corresponding energy-saving plans
based on the specific requirements of each order.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)
Technological Innovation (Continued)

Case 2: Changzhou subsidiary collaborates with research institutions
and universities to innovate and transform the Siro spun with core
filament process, aiming to enhance production efficiency and
promote technological advancement.
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Siro spun with core filament process
BEEHBEYTE

Case 3: Energy-saving and Environmental Protection Technology
Innovation: Extracting heat from the compressor oil pipes and
achieving heat exchange with the thermal conversion system allows
the oil temperature of 80-100°C to be completely transferred to the
hot water system, raising its temperature to 50-65°C. Such heat is
then supplied to the factory through a temperature control system
and a delivery system.

Case 4: Water-Cooled Motor Energy-Saving Technology Innovation:
Specifically designed for the operating environment of the main
motor of fine spinning machines, this innovation does not alter the
original motor installation dimensions. The motor casing is made
entirely of steel plates, treated for rust resistance and then high-
frequency welded. By utilizing water cooling circulation, it controls
the motor's temperature rise and reduces energy loss. During
operation, the surface temperature of the motor remains nearly
equal to the ambient temperature, preventing heat dissipation to
the outside. This reduces reliance on air conditioning and
refrigeration during production, improves the working environment
for employees, and lowers electricity consumption in production.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)
Application of Artificial Intelligence

In promoting sustainable development, our Group actively explores
and applies artificial intelligence technology, aiming to enhance
operational efficiency, optimize resource allocation, and strengthen
product innovation capabilities. By introducing Al algorithms and
machine learning techniques, we can monitor production processes
in real-time, accurately predict market demand, and optimize supply
chain management, effectively reducing resource waste and
lowering production costs.

Application of Al Automatic Packing Line for Yarn tubes: This system
integrates sensors, barcode recognition, industrial robots, automatic
navigation technology, and database management to achieve the
automated packing process for yarn tubes. It can automatically
complete yarn dropping, intelligent thread-up, and the automated
conveying and storage of yarn tubes, along with intelligent variety
recognition capabilities. Additionally, it can automatically bag,
package, and attach smart labels. Through industrial robots, the
finished products can be intelligently conveyed, stacked, stored, and
transferred. This series of automation not only enhances production
efficiency but also helps reduce manufacturing costs. The
intelligence of the entire process ensures continuity and flexibility in
production while minimizing human intervention, improving overall
production performance.

Al Intelligent Colour Matching System: This system uses a
spectrometer to accurately measure the colours after dyeing and
inputs this data into the Al system. Corresponding dyeing formulas
are also recorded in the system. After multiple rounds of machine
learning, the system can optimize formulas, significantly improving
the accuracy of single dyeing during sampling. Experimental data
shows that the dyeing accuracy of traditional formulas, without Al
learning, is about 70%, while formulas learned by Al can achieve an
accuracy of 90% in a single dyeing process. This system significantly
enhances the ability to control colour quality, ensuring precise
matching and stability of colours, while greatly reducing dye waste
and environmental pollution. This intelligent colour matching system
allows us to accurately adjust colour ratios and dye quantities,
reducing water and energy consumption and enhancing the
sustainability of production.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)

Application of Artificial Intelligence (Continued)
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Al Intelligent Colour Matching System — Application of Spectrometer
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Intellectual Property

The Group always regards intellectual property rights as its core
assets and takes all necessary measures to ensure its legitimate
rights and interests in the market. We strictly comply with relevant
local laws and regulations, such as the “Trademark Law of the
People’s Republic of China”, the “Patent Law of the People’s
Republic of China”, the “Regulation for the Implementation of Patent
Law of the People’s Republic of China”, etc, and internally
implement a series of regulations including the “Management Policy
on Intellectual Property Rights”, the “Management Policy on
Transformation of Scientific and Technological Achievements’, the
“Incentive Measures on Transformation of Scientific and
Technological Achievements’, the “Management Policy on Research
and Development Structure”, to ensure effective protection and
management of various intellectual property. As of 31 December
2024, the Group owned 938 intellectual property rights of various
types in total, including 121 invention patents, 806 utility model
patents and 11 software copyrights. Besides, the Group also actively
participates in the formulation of industry standards, and has so far
participated in the formulation of 25 national and textile industry
standards. Through such measures, we keep on strengthening
corporate innovation, enhance market competitiveness, and
maintaining our leading position in international competition.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)
Skill advancement

In the Group’s sustainable development strategy, technological
improvement has always held a significant position. We deeply
understand that technological advancements not only enhance
production efficiency but also drive improvements in product quality
and optimize resource utilization, thereby achieving environmental
protection and sustainable development goals. Consequently, we
continue to increase our investment in technological improvements,
promoting a comprehensive upgrade of research and development
and technology applications.

The Group has made significant progress in various fields by
continuously optimizing production processes, enhancing
automation levels, and introducing advanced technologies. To
ensure the sustainability and effectiveness of technological
improvements, we have established a comprehensive research and
development team and engaged in deep collaboration with relevant
research institutions and universities. By aligning with industry
development trends and market demands, we promote rapid
iteration and upgrading of technologies.

Case 1: An automatic dropping device was added to the roving
machine. Once the bobbins are full, the machine automatically
drops the yarn, completing the process within one minute. This
initiative eliminates repetitive labour for employees, allowing them
to focus on lighter itineracy and maintenance tasks, while also
increasing the machine efficiency from 97% to 98.5%.

Case 2. A vyarn-inserting robot was configured for the winding
machine. The robot mechanically finds the yarn ends and
automatically circulates while replenishing the yarn stock, with
personnel responsible for monitoring and feeding the machine, as
well as handling any abnormalities. This initiative significantly
reduces labour intensity and repetitive tasks. Before the upgrade,
one person could only supervise one winding machine; with the
yarn-inserting robot, one person can now manage four winding
machines, resulting in a 300% increase in efficiency.

Case 3: An electric itineracy cart was provided for the roving
machine operators. They only need to get off the cart to handle
exceptions when necessary, resulting in an average daily walking
distance of less than 3,000 steps, with the rest of the itineracy done
without walking. This initiative greatly reduces labour intensity,
increasing the average number of machines monitored per person
from 13 to 22, and improving monitoring efficiency by nearly 70%.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Innovative Management (Continued)
Skill advancement (Continued)

Case 4: Customized sliding seats of various heights were designed
based on the fixed working heights of different job roles. Employees
can perform their tasks while seated and move without standing up,
using foot pedals to slide the seat. This initiative reduces pressure on
the lower back and alleviates fatigue from prolonged standing,
benefiting the physical and mental well-being of employees.

Case 5: Air Jet Spun Core Yarn: Air jet spinning utilizes a stationary
air jet spinning tube to replace high-speed spinning cups in the
spinning process. Traditional air jet spinning is suitable for
producing synthetic fiber products, which are often limited in
variety. Through technological improvements, a specially designed
core-spun yarn device was added to standard air jet spinning
machines. During the production of air jet spun core yarn, the core
fibers are unwound from a dedicated feeding device, then pass
through a tension device and a guide before entering the front
roller nip. The outer fiber strands are stretched by a draft
mechanism and merge with the core fibers at the front roller nip,
before being sucked into the nozzle. The outer fibers, acted upon by
high-speed rotating airflow in the twisting chamber, are twisted
together with the core fibers to form the new air jet spun core yarn.
This product has good elasticity, addressing the issue of stiffness
commonly associated with air jet spun products.

Community Investment

The Group has always attached great importance to community
investment, and firmly believes that the success of an enterprise
should not only be marked by economic benefits, but also be based
on its responsibility and contribution to the society. Through
continuous community investment, we are committed to building a
more prosperous, healthy and sustainable community environment.
We have established close partnerships with local and surrounding
communities to support projects in education, environmental
protection, social welfare and other fields through funds, resources
and voluntary services. We strongly believe that through collective
efforts, we can not only create more opportunities for the
community, but also stimulate the sense of common responsibility
of the society and jointly build a better future. To us, community
investment is not only a responsibility, but also our commitment to
giving back to the society and one of the driving forces for
sustainable development. In order to better implement community
construction projects, we have established the “Charity and Public
Welfare Management System of Texhong International Group’, so as
to ensure the orderly and efficient implementation of every charity
and public welfare campaign. In 2024, the Group made charitable
contributions amounting to approximately RMB203,000.
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PART Ill: HARMONIOUS CO-EXISTENCE - SHAPING
SOCIAL RESPONSIBILITIES TOGETHER (Continued)

Community Investment (Continued)

Case 1: In July 2024, Xuzhou subsidiary actively fulfilled its corporate
social responsibility by donating a batch of food and personal care
items to the Fengxian Fire Rescue Team, expressing respect and
support for the hard work of the firefighters.

Case 2: Xuzhou subsidiary donated RMB50,000 for charity affairs in
Wujin District.

Case 3: The Northern Vietnam subsidiary calls on employees to
participate in the local community’s voluntary blood donation day.
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The Northern Vietnam subsidiary participates in local community event
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Case 4: On 15 September 2024, the general manager of the
Southern Vietnam subsidiary attended the of the opening ceremony
of the Chinese Department at Ho Chi Minh City University of
Education, and represented the Company to grant scholarships for
2024 to Ho Chi Minh City University of Education, assisting
underprivileged students in successfully completing their university
courses and to reward outstanding students.

Case 5: On 15 September 2024, the Northern Vietnam subsidiary

donated gifts to children and families affected by flooding in Xieng
Khouang, Vietnam.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS

Business Ethics

The Group deeply understands compliance with business ethics is
the cornerstone of corporate success and sustainable development.
We always uphold the principles of integrity, impartiality and
responsibility in business activities, which is demonstrated not only
in our policies and statements but also in our daily operations and
decisions. We promise to provide high-quality products and services,
and always put the interests of customers first. For instance, we
ensure the opinions of our customers are heard and adopted
through the implementation of strict quality control procedures and
customer feedback mechanisms. In the relationship with partners,
we insist on fair competition and maintain the foundation of honest
cooperation, strictly executing the principles of transparency and
impartiality in the bidding process would be an example. We treat
our employees as our most valuable asset and are committed to
creating a fair, inclusive and safe working environment with training
and development opportunities that enable them to reach their full
potential. Our employees have not only enhanced their personal
professional qualities but also strengthened team cohesion and the
competitiveness of the Company through participating in the
learning activity with the theme of “Integrity Texhong".

Code of Business Conduct

The Group spared no effort in integrating business ethics
management into daily operations, formulated a set of ethical
guidelines in accordance with the “Company Law of the People’s
Republic of China”, the “Bidding Law of the People’s Republic of
China” and other relevant laws and regulations, including the “Code
of Conduct for Employees” and “Code of Conduct for Suppliers”.
These guidelines specify high standards of integrity, transparency
and responsibility including requirements such as prohibition of
bribery, fair competition, and environmental protection. We require
all employees, suppliers, customers and other partners to uphold
integrity and participate in the supervision system of integrity
operation.

All cooperative suppliers must sign and strictly abide by the “Code
of Conduct for Suppliers”, while employees in management and key
positions are required to sign the “Employee Integrity Commitment”
and be familiar with the contents of the “Code of Conduct for
Employees”. In addition, we launched the learning activity with the
theme of “Integrity Texhong”, encouraging employees to actively
participate to enhance their understanding and practice of business
ethics through regular training and communication.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Code of Business Conduct (Continued)

Our internal audit department cooperates with the President’s Office
of the Group to conduct business ethics audits on all subsidiaries
every year, so as to ensure the guidelines are executed effectively,
and updates and improvements are made according to feedback
and changes in the market.

In 2024, the Group successfully achieved the annual goal of integrity
operation. Specific goals include increasing employee training
coverage and enhancing supply chain transparency. Through the
collective efforts of the entire Group, employee training coverage
reached 100%, and more stringent supervision and evaluation
mechanisms were implemented in the supply chain to ensure its
sustainability and compliance. These achievements not only
demonstrated our firm commitment to business ethics but also laid
a solid foundation for our long-term success and sustainable
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¢ Employees in management positions and key positions signed
the “Employee Integrity Commitment”
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100% activity

¢ Allemployees completed the “Integrity Texhong" learning
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¢ All suppliers signed the “Texhong International Group
Anti-Commercial Bribery Agreement”
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Anti-bribery and Anti-corruption

To maintain a fair, ethical and efficient business environment, the
Group strictly complies with laws and regulations relating to
anticorruption and bribery in the global context. We have zero
tolerance for corruption and strictly prohibit any act of bribery,
fraud, extortion, abuse of power, misappropriation of company
assets or sacrificing company interests for personal gain and money
laundering. Based on this, we have established a sound anti-
corruption system in accordance with the “Criminal Law of the
People’s Republic of China”, the "Anti-Unfair Competition Law of the
People’s Republic of China” and the “United Nations Convention
against Corruption ", including the “Regulations on Anti-Bribery and
Anti-Corruption”, the “Reward Measures for Integrity and Self-
discipline”, and the “Protection and Reward System for Whistle-
blowers” to ensure such principles and measures are effectively
executed.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Anti-bribery and Anti-corruption (Continued)

The Group takes the “Anti-Commercial Bribery Agreement” as an
essential appendix for the contract to come into effect, requiring all
cooperative suppliers to sign the agreement. We have conducted a
joint special inspection on the signing of the "Anti-Commercial
Bribery Agreement” since 2019 and successfully completed the
inspection work in the year of 2024, taking proactive and effective
rectification measures for the identified issues.

Business ethics management is a core component of the
compliance system of the Group. We have not only integrated
compliance supervision into our daily management, but also
established and publicly disclosed a clear governance system and
structure, content of supervision work and corresponding
responsibilities. The Board is the highest governing body for
business ethics management, which is responsible for formulating
and monitoring the general direction and policies of ethics
management. The Audit Committee of the Board is responsible for
monitoring and guiding the implementation of the code of conduct,
standards and policies of the Group, which ensures that our
business ethics management measures are effectively implemented
and continuous updates and improvements are made according to
changes in the market and regulations.

The Board
oty

I

Audit Committee )
of the Board
EEEEREEE

l \

The President’s Office
BEBAE

I

Subsidiaries

£F A8

.

FNMD c AEEH.S|EEERE
(&)

BmEEEE)

B R B B (42)

AEEB(RBEBRRBZEIEAEREID
WM T EKTBEAEREREZE -8
2019F 8 - HPMIE(RAEEHRIBEE)INET
BRETTHARERS - WE2024FEEF)
TR TRETIE  STHERAMBRRT EE
HRE)EE RIS M o

BEEREESASESREB AN OAKE
e BRPTEREREERAREER  BR
VA RFARETHAENERRBARE EET

FRTRERET  BREARMECLH - &
FEFRRFEREENRSEAKE AR
HEMEEBREENERTANBR -EF
CEZZEQUAREEREEAKENTR
MA REMBEROAITER  BEREFINE
XEREERRSIANEN - iﬂ%ﬁ%ﬁ
ERMBCEITIHEE ML

Highest governance body
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Monitoring and supervision
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Implementing policy
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Business Ethics Management System
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Anti-bribery and Anti-corruption (Continued)

Through regular training and communication activities, we further
enhanced employees’ awareness of anti-bribery and anti-corruption,
strengthening their implementation in daily work. All subsidiaries
conducted regular anti-corruption training in the year 2024,
developing specific corruption prevention training materials for
different levels of employees, including executives, managers, sales
and procurement, business follow-up, and junior staff, with the
training covering all employees.
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Anti-corruption training in Niguozi company 2024
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As the responsible management body for anti-corruption work of the
Group, the President’s Office of the Group bears the important
responsibility of ensuring the transparency and integrity of the
Group's business. Highlights of our work include:

Risk identification and prevention: We continuously organize
and optimize the work procedure of the Group in order to
identify potential risk points of corruption, and formulate
effective preventive measures so as to reduce the occurrence
of corruption acts at source.

Investigation and report: The President’s Office of the Group is
responsible for conducting thorough investigations into all
suspected acts of corruption, and ensuring results of
investigations are reported to the board in a timely and
precise manner to facilitate the adoption of corresponding
management decisions.

Law execution: Regarding any acts of corruption that are
against the law, we will strictly submit to the judicial
authorities according to legal requirements to demonstrate
the Group's firm stance of zero tolerance towards corruption.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Anti-bribery and Anti-corruption (Continued)

Education and training: We regularly urge each of the
departments and subsidiaries to conduct self-inspections on
corruption and carry out communication training and
education on anti-corruption and corruption prevention to
enhance compliance awareness and ethical standards among
all employees.

Under the guidance and supervision of the Group, each subsidiary
formulates and implements specific anti-corruption measures based
on their respective actual conditions. They are responsible for
investigating potential internal corruption acts, or unconditionally
cooperating with the President’s Office of the Group to conduct
investigations, and jointly addressing internal corruption issues
within the company. Through such close cooperation between the
Company and its subsidiaries, we have established a robust anti-
corruption network to ensure that the Group's business practices
consistently adhere to the highest ethical and legal standards.

Monitoring Channels

The Group is committed to creating a transparent and clean
business environment. To this end, we provide regular education
and training on anti-corruption for our directors and staff to ensure
that they fully understand and comply with the anti-corruption
policies of the Group. Our “Protection and Reward System for
Whistle-blowers” aims at encouraging employees and business
partners to raise their opinions and suggestion proactively, especially
against acts in violation of the “Regulations on Anti-Bribery and Anti-
Corruption”.

To facilitate internal and external personnel in reporting corruption
issues, the Group has publicly disclosed its internal anti-corruption
system on the official website and provided multiple reporting
channels, including telephone, email, post, online message on its
official website, and appointment for visits as detailed below. Once
a report is received, we will immediately verify and initiate the
investigation procedures. For valid reports, we will provide cash
rewards to the whistle-blower or cooperative units, while strictly
prohibiting malicious whistleblowing or false accusations.

By telephone: +86-21-20680206, +86-21-20680285

By email: jubaol@texhong.com; jubao2@texhong.com
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BT H 42 : jubaol@texhong.com;
jubao2@texhong.com

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_M&ERKE - HEREARBE 117



BE ERELERS (B

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Monitoring Channels (Continued)

By post: The President’s Office, 23rd Floor, Tower C, The SOHO
Bund, 88 East Zhongshan No.2 Road, Huangpu District,
200001 Shanghai, the People’s Republic of China

Link of the official website: through the official website of
Texhong International Group Limited

Via visit by appointment: Visit by appointment service is
provided to ensure the safety and privacy of the
whistleblower.

Other appropriate forms: The whistleblower can choose other
forms of whistleblowing one deems appropriate.

The Group ensures the whistleblowers’ safety and interests through
the establishment of a sound ethical governance structure and strict
protection measures. As the only investigating department
authorized by the Audit Committee of the Board, the President’s
Office is responsible for conducting handling all investigations on
corruption acts, and reports directly to the Chairman of the Board,
the President or the Audit Committee of the Board to ensure the
independence and objectivity of acceptance and investigation of
reports. We keep the personal information of the whistleblowers and
the reported information strictly confidential, with stringent
management and control system and procedures.

The Group has set up a secret “Special Protection List" in particular
for real-name reporting units or individuals, which is managed by a
special person from the President’s Office to ensure that the safety
and privacy of the whistleblower are strictly protected. For suppliers,
customers and other partners who voluntarily provide corruption
information, we will provide additional protective measures,
including exemption rights, business development protection rights
and additional rewards, etc.

As of the year 2024, the Group has not encountered any legal cases
regarding corruption against the Group or its employees, which
reflects our firm commitment in terms of anti-corruption and anti-
bribery.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Business Ethics (Continued)
Business Ethics Training

The Group attaches great importance in business ethics and anti-
corruption education, and every year it formulates a comprehensive
business ethics training program for employees of all types
including full-time and part-time ones. Through diverse means of
training such as promoting through mail, signing relevant
agreements on professional ethics and training on professional
ethics and training on rules and systems, we are committed in
enhancing the ethical standard and anti-corruption ability of our
employees.

In the year 2024, we have raised the intensity of the training and
conducted 648 trainings on anti-corruption and business ethics,
ensuring all employees’ participation. These trainings covered the
latest changes in laws and regulations, policies of the Group and
analysis of actual cases, aiming at enhancing our employees’
understanding to the importance of business ethics, and strengthen
ethical actions in their daily work.

Our training programs not only includes theoretical learning but also
combines with interactive workshops and simulation drills so as to
enhance the sense of engagement and employees’ ability to apply
in reality. Through continuous assessments and collection of
feedback on the results of the training, we continue to optimize the
training contents to make sure the training is closely related to the
actual work of our employees and fulfils the latest requirements of
business ethics and laws at the same time.

Moreover, the Group established a continuous learning and
development platform to encourage its employees to learn and
enhance themselves proactively, so as to build a corporate culture
with business ethics as its core. Through these efforts, we have
successfully ingrained the concepts of business ethics and anti-
corruption into the hearts of every employee, laying a solid
foundation for the Group’s sustainable development.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management

Supply chain management is a key part of ensuring high efficiency
and responsible operation of an enterprise, covering the whole value
chain from raw materials procurement to product delivery. The
Group understands that the sustainability of a supply chain is of
paramount importance to the success of an enterprise, therefore, we
deem supply chain management as a core component of enterprise
operation. Not only did we establish a complete supplier
management system, but we also implemented full life cycle
product management and built a raw materials traceability platform,
in order to raise the transparency and traceability of the supply
chain.

To reduce the supply chain risks and its impact on the environment
and society, we have adopted the following measures:

Stringent supplier management: we have built cooperative
relationships based on performance with suppliers. Through
regular assessments and audits, we ensure suppliers are in
compliance with our environmental and social responsibility
standards.

Full life cycle management: We strictly manage every aspect of
our products from raw materials procurement to the final
product to reduce environmental impact and improve
resource efficiency.

Traceability platform: We have established and strengthened
the raw materials traceability platform to ensure transparency
of raw materials sources, support responsible procurement
practices, and provide consumers with detailed information
on product origins.

Third-party audit: Our subsidiaries strictly adhere to
requirements of brands and accept audits by the brand or its
designated third parties to ensure compliance and best
practices of the supply chain.

Sustainability comes first: In procurement decisions, we
prioritize suppliers who excel in environmental protection,
social responsibility, and ethical trade, promoting the entire
supply chain towards a more sustainable direction.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)

With these measures, the Group is committed to building a strong,
flexible and responsible supply chain, which does not only satisfy
the needs of our customers but also protects the environment and
supports the well-being of society. Our supply chain management
strategy emphasizes cooperation, innovation and continuous
improvement to achieve long-term business success and positive
social impacts.
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Procuring environmentally friendly raw materials, reducing waste generated,
saving water, reducing GHG emissions, and saving energy efficiently
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Supplier Management System

The Group highly values establishing mutually beneficial long-term
cooperative relationships with suppliers. To ensure the compliance
and sustainability of the supply chain, we require all suppliers to
comply with and sign the “Code of Conduct for Suppliers” which
includes regulations related to human rights, environmental
protection, anti-discrimination, safety, and health. Procurement
contracts include explicit clauses on integrity, and all suppliers are
required to sign the “Anti-Commercial Bribery Agreement”. Currently,
all suppliers of key materials such as fibers, yarns, greige fabric, and
dye materials must annually re-sign the “Code of Conduct for
Suppliers” to comply with Group’s “Sustainable Procurement Policy”.
When the product quality and price are comparable, we prefer to
collaborate with suppliers who demonstrate outstanding
performance in environmental and social responsibility.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)
Supplier Management System (Continued)

The Group conducts strict screening of new suppliers in accordance
with the “Supplier Admission Procedures”. We conduct management
of suppliers by tiers, and categorize suppliers into five categories,
namely strategic suppliers, preferred suppliers, ordinary suppliers,
temporary suppliers, and blacklisted suppliers, and adopt
differentiated cooperation strategies for different categories of
suppliers. Every year, we conduct on-site inspections of suppliers
and perform a comprehensive review from multiple dimensions
such as price, quality, quality assurance, and credit. For example, in
the year 2024, the lJiangsu subsidiary further strengthened the
management of leather packaging suppliers, requiring that all
supplied leather must not contain PVC components to ensure that
sensitive materials such as organic cotton are not contaminated
during the packaging process.

We regularly inspect the suppliers’ supply channels and confirm
whether the product quality is up to standard and whether there is
any fraudulent behavior. Once substandard product quality or non-
compliant operations are identified, we will intervene immediately;
for suppliers who fail to improve product quality within the
specified period or whose substandard situation persists after
intervention, we will suspend procurement or terminate
cooperation. At the end of each year, the Group conducts an annual
assessment of all suppliers, considering sustainability as an integral
component of the evaluation criteria.

In addition, the Group and its subsidiaries regularly conduct supplier
audits, including document audits and on-site audits. We place
special emphasis on traceability audits of suppliers and urge them to
follow up on rectification suggestions in a timely manner after the
audits, in order to continuously improve the supplier management
system.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)
Supplier Management System (Continued)

As of 31 December 2024, the total number of suppliers of the
Group was 6,559, categorized by countries as follows:

PRC

L

Vietnam

i)

Nicaragua ‘
Fe A
Other countries
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Suppliers Distribution by Country in 2024
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The transparency in such data demonstrates our rigorous approach
to supply chain management and high standards for our partners.
Through these measures, the Group is committed to building a
responsible, efficient, and sustainable supply chain system.

Raw Materials Procurement

The Group focuses on selecting low-carbon and environmentally
friendly raw materials, prioritizing those from recycled, reused, eco-
friendly planting and production processes. To this end, we have
implemented a series of relevant policies and procedures in the field
of raw materials procurement. In monitoring the raw materials
procurement process, we have established a comprehensive supplier
evaluation and management mechanism to ensure the sustainability
of the entire supply chain.

EBENERLCRRITRMEHREREE -
MBERENHAEEHFNSIREER - BB
BELER AREBROARBE-—ERAEE &
RERN R] H5 48 H) L FE 5 AR RE AT o

AEEEENEBERARRAOFEMEL - @5
RAMBLEXEFLE  BAA RERBEMLE
BENEME > RERFAERMEHREALE
W T — RIMERBBR IR 7 o BRI RMEHR
BRFTE  RMAZY T 2EAHEHFEMN
EEEY  AREREM/EENITFEL -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z_MFREHE - HEREARE 123



BE TERELIRE (K)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)
Raw Materials Procurement (Continued)

Our cotton procurement has achieved 100% traceability of origin,
ensuring that the cotton used in our supply chain is of clear origin,
and we commit to continue purchasing more certified cotton in
terms of sustainability. In addition, the Group has also joined the
Textile Genesis fiber traceability platform, which covers traceable
cotton, viscose, and other non-cotton fibers. This vertical industry
chain traceability management platform enhances the traceability
credibility from raw materials to finished products. Some
internationally renowned brands are also utilizing this platform,
enabling customers to directly inquire about the production path
and raw materials information of products, thereby significantly
enhancing traceability transparency. These measures not only ensure
the sustainability of raw materials procurement but also enhance the
transparency and efficiency of the supply chain, meeting the
growing global market demand for sustainability and transparency.
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Textile Genesis Fiber Traceability Platform
Textile Genesis& 4 418 - &

Life Cycle Assessment

The Group has been working with the Social Responsibility Office of
the China National Textile and Apparel Council for our yarn business
in 2023 to complete the carbon emission measurement for the
production process of key products such as Tencel through the full
life cycle assessment (‘LCA”") model. On this basis, the Group
continue to follow up with the LCA work in 2024 and provide
corresponding carbon emission report according to the
requirements of our customers. We continue to collaborate with
upstream and downstream enterprises for our yarn segment to
complete the whole-process assessment of carbon emission for the
main products of the Group such as Tencel and Modal.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)
Industry Cooperation

The Group actively forms close partnerships with suppliers and
downstream companies in the fabric and garment industries to
jointly promote the use of sustainable cotton such as organic
cotton, CmiA African cotton and recycled cotton. As one of the first
members of the Cotton LEADS project jointly established by the
cotton industry in Australia and the United States, we actively
participated in building a cotton sustainability certification system. In
addition, we have passed the organic certification of subsidiaries
production, storage, environment, and trade standards by third-party
certification agencies which ensured the sustainability of the entire
supply chain.

We actively participated in the brand owners’ environmental
protection projects such as Clean-by-design, Climate Roadmap, and
Real Good, etc. In particular, Clean-by-design project, jointly initiated
by the Natural Resources Defense Council (NRDC) and the Council of
Fashion Designers of America (CFDA), aiming to achieve
revolutionary changes in the global supply chain by conducting
assessments and implementing economically viable solutions at the
factory level to save energy and water and reduce pollution. Besides
energy saving and carbon reduction projects cooperated with
brands, we have enhanced cooperation with multiple brands in
terms of social responsibility and traceability audit and all audit
results are recognized by brand customers. On the other hand, we
have conducted training and practices related to OPPEX operation
management with brand owners to raise the operation efficiency of
the subsidiaries of the Group.

The Group also conveys the concept of environmental protection
and sustainable management to suppliers through supplier visits,
exchanges and on-site visits, etc. We encourage suppliers to adopt
environmentally friendly products and efficient energy-saving
products, and continuously pay attention to the protection of
employees’ rights and interests of suppliers, to continuously improve
environmental and social performance. Through these measures, not
only did we enhance synergy with our partners but also set an
example of sustainable development for the entire industry.

International Brands and Third-parties Audits

To promote the cooperation between each subsidiary and brands,
each subsidiary actively cooperates with the brand management
requirements, and actively accepts various verifications and audits of
the subsidiary’s corporate social responsibility, environment, cotton
tracing and traceability management by international brands and
third parties. The Group's subsidiaries were audited by a number of
international brands and third parties in 2024, and the audit results
were all passed.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Supply Chain Management (Continued)
SLCP Verification project:

The Social and Labor Convergence Program (“SLCP”) is one of the
key international projects in which the Group participates. SLCP aims
to objectively assess social and labour conditions in the global
apparel and footwear supply chain through the Converged
Assessment Framework (CAF). As of 31 December 2024, SLCP has
covered 75 countries and regions globally, with 272 stakeholders
signing the SLCP statement.

The Group has a total of nine subsidiaries participating in SLCP
verification, among which four subsidiaries underwent the advanced
level Step 1+2 verification, and five subsidiaries underwent the
highest level Step 1+2+3 beyond compliance verification. After the
completion of SLCP verification, we have chosen an SLCP accredited
data hosting platform (Accredited Host, AH) to store and share the
verification data, enhancing supply chain transparency.

The Group has achieved significant improvements in labour
employment, working hours control, and management systems in all
SLCP verifications. Additionally, compared to the year 2023, more
subsidiaries have undergone the highest level of SLCP beyond
compliance verification, further focusing on employee well-being
and community impact. The verification results are widely accepted
by international brands. Except for the subsidiaries participating in
the SLCP project, all other subsidiaries of the Group have received
basic training on SLCP self-assessment and verification requirements.
Through these training, we have enhanced employees’
understanding of SLCP standards, ensuring continuous improvement
and the promotion of best practices in the supply chain.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: IMPARTIAL AND TRANSPARENT - ENWD  AEER.SIFEERE
LEADING RESPONSIBLE INVESTMENTS (Continued) (%)

Information Security EELZE

Smart Platform EEYE

The Group actively utilizes artificial intelligence and big data REEBRERALSRMABURR - T4

technology to develop multiple smart platforms to enhance TZEBEFEURREEMENRKES -

operational efficiency and decision-making quality:

Business Intelligence Fine Bl Platform: This platform enables
business personnel to easily perform data filtering, analysis,
and aggregation, facilitating rapid report development and
intuitive presentation. It supports exploratory data analysis,
helping to promptly identify and address business risks.

Smart Bl Platform: Provides comprehensive business
intelligence solutions, including dashboards, queries, and
multidimensional analysis. The platform possesses robust data
processing capabilities, integrating various data preprocessing,
feature engineering, and mining algorithms to support
complex data analysis requirements.

Group Procurement Platform: Procurement transparency and
resource allocation efficiency are enhanced through intelligent
management. The platform works closely with suppliers to
ensure cost and service advantages, while transforming
consumer data into assets for decision support.

PEEEREFne BITFA  E—TFAFEBA
BREMERETEURE B - T MER -
ERBEROPRAZMNEERT - ©XHF
FRERBIESN - EBRBHB I L E
R -

Smart BIFF & : 22 AR E S LR
TR BEERE &R ZHEINE-
ZVPEHBRANEIBEERN  &KT
ZIEHIBETRRE - FEIEMZSEES
AT REM BB THR -

SERBYE  BBERLCERE  RBAR
BEREMEREENEX - FEEHER
ETEE  BERRANREGES - RS
HEHBRBLARRIFNEE -

These platforms enhance the Group's ability to respond to market BELETEBARSEEBNEHEMAHHMY -
changes by improving data transparency and accessibility, Wit T REHTS St EEE N BILTE
optimizing resource allocation, and reducing costs. TRELE - WRER TR o
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Business Intelligence Fine Bl Platform
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PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Information Security (Continued)
Information Security

In the modern business environment, information security is vital to
the stable operation and sustainable development of an enterprise.
The Group attaches great importance to information security
management, builds a complete information security organizational
structure and a management system to comprehensively protect the
information security of the Group, customers and employees. In
2024, our digital intelligence management department conducted
comprehensive assessments of the information security through
system verification, penetration testing, contingency exercises and
other measures, and effectively rectified issues identified, which
ensured that no major information security incidents have occurred
in this year.

Information Security Management Mechanism

In accordance with the “Personal Information Protection Law of the
People’s Republic of China” and the “Data Security Law of the
People’s Republic of China”, we have formulated a series of
information security management regulations, comprehensively
covering the IT server rooms, internet and LAN, data information
and email accounts of the Group to ensure that the information
security is impeccable.

IT Server Room Security Management

Duty management: Strictly abide by job duties, implement
server room duty management.

Equipment management: Administrators are responsible for
the safety maintenance and management of various
equipment and operating systems in the server room.

Monitoring duties: Administrators conscientiously perform
monitoring duties, and timely discover and solve the failure of
the hardware system.

Environment monitoring: Regularly check temperature,
humidity, voltage and other parameters, and undergo
sanitization and disinfection.

Confidentiality system: Strictly abide by the confidentiality
system, and unauthorized personnel are not allowed to enter
the server room.

Data backup: Administrators conduct regular inspections of the

server room and take the backup data away for safe storage
off-site.
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PART IV: IMPARTIAL AND TRANSPARENT -

LEADING RESPONSIBLE INVESTMENTS (Continued)

Information Security (Continued)
Information Security Management Mechanism (Continued)

Internet and LAN Security Management

Account management: Formulate the "Policy of IT Account/
Authority Application” to standardize the application process.

Internet security: Standardize the use of domain accounts,
public disks, communication tools and SAP accounts to

ensure network security.

Data Information Security Management

Data storing: Media for backup data with a clear label and be

stored off-site to ensure its physical security.

Data management: Undergo stringent management to
equipment or media of non-application business data,

including allocation, transfer, disposal or destruction.

Data backup: Back up data and keep it regularly or permanently

before clearing data.

Equipment maintenance: Back up, delete and register sensitive
information of storage media before sending computers to

external parties for maintenance.

Virus prevention: Designate specific personnel to be

responsible for the prevention of computer viruses.

Mail Account Safety Management Regulations

Account application: Strictly follow the process of “IT Account/

Authority Application”.

Information record: All facilities and information in the email
system shall be recorded by the information management

department.

Information sending: Send key documents carefully to prevent
information leakage in the process of email transmittance.

Through these measures, the Group has ensured the effective
management and control of each part of information security, which
provides sturdy protection for the steady operation and sustainable

development of the Group.
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PART IV: IMPARTIAL AND TRANSPARENT -
LEADING RESPONSIBLE INVESTMENTS (Continued)

Governance and Incentives

The Group has adopted comprehensive and forward-looking
measures in governance to ensure transparency and accountability
in the decision-making and operation. We have strengthened the
management’'s commitment to environmental, social, and
governance objectives by linking executive compensation to ESG
performance, while also motivating them to strive towards achieving
these goals. The Group has granted additional rewards to executives
who have achieved significant accomplishments in the ESG field, in
recognition of their contributions to corporate sustainability.

In addition, our internal audit department operates independently
and conducts an annual review of ESG compliance. Through regular
ESG compliance audits, we are able to identify potential risks and
issues in a timely manner and adopt corresponding risk mitigation
measures. This helps us prevent and mitigate ESG risks that may
affect the Group's reputation and financial condition. The results of
the internal audit will be directly reported to the management and
the Board to formulate improvement measures and continuously
enhance our ESG management level. This ensured that the Group
meets the requirements of social responsibility and environmental
responsibility while pursuing economic benefits.

This approach of combining governance and incentives not only
promotes the sustainable development of the Group but also
enhances the trust of all stakeholders. Through these measures, we
are committed to creating a more responsible and sustainable
corporate future.
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APPENDIX A. HKEX KPI INDEX

Ff#&kA. HKEX KPIIEE & 5| &

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR BRI BA 2 48 RIS R (KPI) HENE
Environment
RIR
Al General Relating to air and greenhouse gas emissions, Part Il: Green Development -
Emissions Disclosure discharges into water and land, and generation of Building a Sustainable Future
23587 hazardous and non-hazardous waste: — Emission and Waste
(@)  the policies; and
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.

— PRI EE FHBERLBRERBYR - FUKR TN B85 KeRR-B2
BELEEZEZEVNELAESTH KBARK — BEREREEEY)
@ BE:X
(b) BFHETABERTZENHEBERLSR

ENE RS

Al The types of emissions and respective emissions Part Il: Green Development -

data. Building a Sustainable Future
— Emission and Waste

iR R AR BE R - FE_Hy  HEBRRBRE
KBARK — BEREREEEY)

Al1.2 Direct (Scope 1) and energy indirect (Scope 2) Part Il: Green Development -«
greenhouse gas emissions (in tonnes) and, where Building a Sustainable Future
appropriate, intensity (e.g. per unit of production — Emission and Waste
volume, per facility).

BHE(FBE) RepREE (BE) AERBHK B_Hr : KeBR-BR2
2 (ABIGE) R (ER) RE (WABEEE  KERK — BERERERY)
i~ BIERMTE) -

A13 Total hazardous waste produced (in tonnes) and, Part Il: Green Development -«
where appropriate, intensity (e.g. per unit of Building a Sustainable Future
production volume, per facility). — Emission and Waste
PRELAEERYAE (UEFE) X (ER) F_Ho: ¥R .-BE2
BE(MMABESEN BERMETE) KBARK — BEREREEEY)

Al4 Total non-hazardous waste produced (in tonnes) Part Il: Green Development -«
and, where appropriate, intensity (e.g. per unit of Building a Sustainable Future
production volume, per facility). — Emission and Waste
PREABERRYAE UEFE) X (WMER) F_Ho: GEER.-BE
BE(MMABEEEN -  BERMETE) KBARK — BEREREEEY)

A15 Description of emission target(s) set and steps Part Il: Green Development -«
taken to achieve them. Building a Sustainable Future

— Emission and Waste
AR R EE R R REELERN S Ke¥R-B2
PREXEY P8R - KBARK — BEREREEEY)
A1.6 Description of how hazardous and non-hazardous Part Il: Green Development -

wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HilRIEREREERZYO L - R
B] BB RE B R R RERE L B IR EREREY 5
B o

Building a Sustainable Future
— Emission and Waste

FE_Hy  HEBRRBR
BRI — HERELRERY)
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect
=]

General Disclosure and Key Performance Indicators (KPI)

— R B & B R AR S R (KPI)

Location of Disclosure
WEMNE

A2
Use of
Resources

BERER

General
Disclosure

—RIEE

A2.1

A2.2

A2.3

A2.4

A2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BHERER(BIEER - KEREMERME) B
BUR

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in’000s)
and intensity (e.g. per unit of production volume,
per facility).

RENESNEER SEEER(NE - B
W) e (AT ETFREFHE) RERE (AE
EEEMN  BEAREAE) -

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).

BRERKERRE (WABEEEMN - 817
R

Description of energy use efficiency target(s) set
and steps taken to achieve them.

_I_

1113

il

X5

M FTET SRR E AR R B R R R ET B
BiRFTERER Y 5% -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.

i 2t SR ERE AR XOR A] B I RE - LA PRI SZ
WAk E BB R AEDEL B BRI S
5% o

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.

SR B ERMHEE (VAN E) K (2@
R)BEEEMEE -

Part Il: Green Development »
Building a Sustainable Future
— Low-carbon and Circular
Economy, Energy Use, Water
Resources Management
FE_HD KRR -BE
KEBARK — EIREFBRE
B BERER - KERER
Part Il: Green Development »
Building a Sustainable Future
—Energy Use

F_#n  meBRE.-BE
IKEEARE — BEIREH

Part Il: Green Development »
Building a Sustainable Future
— Water Resources
Management

E_HD  HREeER-BE
KEBARK — KEREE
Part Il: Green Development »
Building a Sustainable Future
— Energy Use

F_wn  meBRRE.-BE
KEBARR — BEIRIER

Part Il: Green Development »
Building a Sustainable Future
— Water Resources
Management

F_wn  meBRRE.-BE
KEBARK — KEREE

Part Il: Green Development »
Building a Sustainable Future
— Low-carbon and Circular

Economy

E_HD  HREeER-BE
KRR — EIREBRE

it
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APPENDIX A. HKEX KPI INDEX (Continued)

M $%A. HKEX KPIIERRE S| R (&)

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
B — AR 4% BB I BA 2 48 BB R (KPI) HENE
A3 General Policies on minimizing the issuer’s significant Part Il: Green Development «
The Disclosure impact on the environment and natural resources. Building a Sustainable Future
Environment — Emission and Waste, Water
and Natural Resources Management,
Resources Environmental Impact
BRIERRA — PR EE BEZFTAHRRERRAEREREATEN S_Hn HEBER-BE2
BIR BUR e KEBARM — BERUEREE R
W oKERER REZE
A3.1 Description of the significant impacts of activities Part Il: Green Development -
on the environment and natural resources and the Building a Sustainable Future
actions taken to manage them. — Responding to Climate
Change, Low-carbon and
Circular Economy, Emission
and Waste, Energy Use, Water
Resources Management,
Environmental Impact
HIMEBEZHHRBERRRERNEATER S-H5 HEBER-BE2
ERMERBHETENITE - KEBARK — EE R IR
b~ EHRERERGE - BER
HEEEEY) - BERER - KE
RER  RRTE
Ad General Policies on identification and mitigation of Part I: Respecting the Nature -
Climate Disclosure significant climate-related issues which have Creating a Wonderful Life
Change impacted, and those which may impact, the issuer. — Sustainable Development
RizE1 Management
Part Il: Green Development -«
Building a Sustainable Future
— Responding to Climate
Change
— PRI EE BRAIREHEDRRAEGHBETAEETZEN S-—H9: BWREA-EE
ERRIGEBEENBE - BREE — AIHEERE
=
FE_HD HEeBR-BRE
KEARK — EEHRIREL
A4 Description of the significant climate-related issues Part Il: Green Development -«

which have impacted, and those which may
impact, the issuer, and the actions taken to
manage them.
HMEZENAIREHETAELEFENEARAR
REMAEE - REHTE -

Building a Sustainable Future
— Responding to Climate

Change
FE_H#n  mEeBE-HE
KR — EEHRRRI
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
B — AR 4% B8 I BA 2 48 BB R (KPI) HENE
Social
Cak =
Employment and Labour Practices
BRERRZEIER
B1 General Relating to compensation and dismissal, Part Ill: Harmonious Co-
Employment Disclosure recruitment and promotion, working hours, rest existence - Shaping Social
1E 1% periods, equal opportunity, diversity, Responsibilities Together
antidiscrimination, and other benefits and welfare: — Talent Management
(@)  the policies; and
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.
—RRIE AR EE  BERET  TERE R FE=Fo  MBHE.RE
B PERE - 2l RERUAREMRES HEEE — ATER
Kawe :
@ xR
b) EFHETABEATZENHEBERLR
EskE
B1.1 Total workforce by gender, employment type (for Part lll: Harmonious Co-
example, full- or part-time), age Group and existence - Shaping Social
geographical region. Responsibilities Together
— Talent Management
BIER - EEAR (MERERE) - Fieldn F=%Ho: MEHLE.-RZ
K@ &5 e e B a8 - HEEE — ATEE
B1.2 Employee turnover rate by gender, age Group and Part lll: Harmonious Co-

geographical region.

RIER - FERARSEE D HEERAKLLE -

existence - Shaping Social
Responsibilities Together

— Talent Management
F=FHr  MEgELE.- AL
HEEFE — ATER
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APPENDIX A. HKEX KPI INDEX (Continued)

M $%A. HKEX KPIIERRE S| R (&)

Aspect
=]

General Disclosure and Key Performance Indicators (KPI)

— R B % B R AR B R (KPI)

Location of Disclosure
WEMNE

B2
Health and
Safety

[y

General
Disclosure

— R E

B2.1

B2.2

B23

Relating to providing a safe working environment

and protecting employees from occupational

hazards:

(@) the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.

BRRHZ2TIFRERREES B RBEN

BE

@ BE: &
() BFHEFAEEALENEEAERE
EELE

Number and rate of work-related fatalities occurred
in each of the past three years including the
reporting year.

BE=F (BRERFE) AT THROABRL

g

Lost days due to work injury.

AIBEATIERSH -

Description of occupational health and safety
measures adopted, and how they are
implemented and monitored.

MR FTRAMBREFER 256 - A RIEH
MITRERTE -

Part lll: Harmonious Co-
existence « Shaping Social
Responsibilities Together
— Safety and Health

FE=F : Mk HAE . R
HeEE — Z2ER

Part lll: Harmonious Co-
existence « Shaping Social
Responsibilities Together

— Safety and Health
F=n  MgEHE.-AE
Hesff — 22RE
Part lll: Harmonious Co-
existence « Shaping Social
Responsibilities Together

— Safety and Health
F=Hn  MEgEHE.-AE
Hesff — 22RE
Part lll: Harmonious Co-
existence « Shaping Social
Responsibilities Together

— Safety and Health
F=Hn  MEgEHLE.-AE
HEesE — Z2RE
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
B — AR 4% B8 I BA 2 48 BB R (KPI) REME
B3 General Policies on improving employees’ knowledge and Part Ill: Harmonious Co-
Development Disclosure skills for discharging duties at work. Description of ~ existence « Shaping Social
and Training training activities. Responsibilities Together
BREREI — Talent Management
—RRIE FHEMEERTLEBRENMBENKENR S=5o: MELLE.-RZ
o HHIIBIINES - HEeiE— ATER
B3.1 The percentage of employees trained by gender Part Ill: Harmonious Co-
and employee category (e.g. senior management, existence - Shaping Social
middle management). Responsibilities Together
— Talent Management
BRUEFIREERR (NSREERE FRER E=Fp  MEHE.RE
B3I XIEEBD L HeiE— ATER
B3.2 The average training hours completed per Part lll: Harmonious Co-
employee by gender and employee category. existence « Shaping Social
Responsibilities Together
— Talent Management
rUERIREEERE D  BREETKRXIN F=Ho: M@EHLE.-RZ
TG o HEeiE— ATER
B4 General Relating to preventing child and forced labour: Part lll: Harmonious Co-
Labour Disclosure (@)  the policies; and existence « Shaping Social
Standards (b)  compliance with relevant laws and Responsibilities Together
25 T A8 regulations that have a significant impact on — Talent Management
the issuer.
— PRI ER BRAGT - E Tekaathlss TrY FE=H : MEAHE.FZ
@ BER: R HEEE - ATER
by BFHETABEARTZENHEBERLSR
HENE RS
B4.1 Description of measures to review employment Part Ill: Harmonious Co-
practices to avoid child and forced labour. existence « Shaping Social
Responsibilities Together
— Talent Management
Mt RIS E O EEARRE T RARGSE S=%o: M@ELE. A2
T HEEE — ATER
B4.2 Description of steps taken to eliminate such Part lll: Harmonious Co-

practices when discovered.

7 IR E R IBUE ERR A B 1B AT SR XY
R -

existence « Shaping Social
Responsibilities Together

— Talent Management
E=Fp : M HE.FE
HEeEE— ATER
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APPENDIX A. HKEX KPI INDEX (Continued)

M $%A. HKEX KPIIERRE S| R (&)

Aspect
=]

General Disclosure and Key Performance Indicators (KPI)

— R B % B R AR B R (KPI)

Location of Disclosure
WEMNE

Operating Practices

EEEA

BS
Supply Chain
Management

HregERE

General
Disclosure

—RIKE

B5.1

B5.2

B5.3

B5.4

Policies on managing environmental and social
risks of the supply chain.

ERHERNREREGRRBEBER -

Number of suppliers by geographical region.

miEE T MEEHEA -

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.

MR AEERNED - MERITARE
Pl Eme e - ARBEEARITRERT L -
Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

Hin BB EETERANRE LR
REVIED] - ARMEERITRERTE -
Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

il EREHEEREESZ BRRERNMRSE
DI - A NMBREIT MER L -

Part IV: Impartial and
Transparent « Leading
Responsible Investments

— Supply Chain Management
FEWESD : AIEFER . 5|
BIERE — HEEER
Part IV: Impartial and
Transparent « Leading
Responsible Investments

— Supply Chain Management
FEWED : AIEFER . 5|
BERE — HEEER
Part IV: Impartial and
Transparent « Leading
Responsible Investments

— Supply Chain Management
FEWESD : AIEFER . 5|E
BERE — fEEER
Part IV: Impartial and
Transparent « Leading
Responsible Investments

— Supply Chain Management
FEWED : AIEFER . 5|
BERE — HEEER
Part IV: Impartial and
Transparent « Leading
Responsible Investments

— Supply Chain Management
FEWED : AIEFER . 5|
BIERE — fEEEne
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
f& T — AR 4% B8 I BA 2 48 BB R (KPI) REME
B6 General Relating to health and safety, advertising, labelling Part Ill: Harmonious Co-
Product Disclosure and privacy matters relating to products and existence « Shaping Social
Responsibility services provided and methods of redress: Responsibilities Together
EmEE (@  the policies; and — Quality Management
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.
— R E BRMRHEERMRENRFEELZE - BE E=Fn - MBLE R
BRERLEBEEARBR T AN HesEf -—HE=2ER
@ BE:k
b) ETFHETABEAZENRBERLR
FIEVE R -
B6.1 Percentage of total products sold or shipped Not applicable
subject to recalls for safety and health reasons.
EEFCEREMBBTRL2HEFREAT TER
ARBEBF DL -
B6.2 Number of products and service related Part lll: Harmonious Co-
complaints received and how they are dealt with. existence -« Shaping Social
Responsibilities Together
— Quality Management
EEMNERNMRBORFHEEALEHE .  F=5o: M@EHLLE.-R2
HrEeEf —-EE2ER
B6.3 Description of practices relating to observing and Part lll: Harmonious Co-
protecting intellectual property rights. existence « Shaping Social
Responsibilities Together
— Quality Management
fit R E N RIEANBEEFHNEY E=HH : MEAHE.-FE
HEeEf —-EE2ER
B6.4 Description of quality assurance process and recall Part lll: Harmonious Co-
procedures. existence « Shaping Social
Responsibilities Together
— Quality Management
i a8 A E B AR N E am B R T e E=3n c MBLE R
HrEeEf —-EE2ER
B6.5 Description of consumer data protection and Part lll: Harmonious Co-

privacy policies, and how they are implemented
and monitored.

HIUR B EERMRE RALBBER - ARAEHR
TTMERIE -

existence - Shaping Social
Responsibilities Together

— Quality Management
FE=Hn  MEHLE.-AE
HrEeEf —-EE2ER
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APPENDIX A. HKEX KPI INDEX (Continued)

M $%A. HKEX KPIIERRE S| R (&)

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
f& T — MR 4% BB % BA 2 4B BB R (KPI) RENE
B7 General Relating to bribery, extortion, fraud and money Part IV: Impartial and
Anti- Disclosure laundering: Transparent - Leading
corruption (@)  the policies; and Responsible Investments
RES (b)  compliance with relevant laws and — Business Ethics
regulations that have a significant impact on
the issuer.
— MR R BV IEHE  9FR - HEERERES EMES : AIEFHER . 5|4R
@ HE: R BERE —BEER
b) BETFHETABEATZENHEBERLR
EskEE
B7.1 Number of concluded legal cases regarding Part IV: Impartial and
corrupt practices brought against the issuer or its Transparent - Leading
employees during the reporting period and the Responsible Investments
outcomes of the cases. — Business Ethics
RERPAHETAIHEERBYEELN FHES  AEFEH.5E
BT ARRMHEE MFALE BERE — BEER
B7.2 Description of preventive measures and Part IV: Impartial and
whistleblowing procedures, and how they are Transparent « Leading
implemented and monitored. Responsible Investments
— Business Ethics
Ml g R R B WRIEFF - ARMEBRITRE FHED : REFER-5E
BHE e AEERE —BRER
B7.3 Description of anti-corruption training provided to Part IV: Impartial and
directors and staff. Transparent - Leading
Responsible Investments
— Business Ethics
HimERERE TRENRESHEI - EHED - AEFER - 5[E
BERE — BEER
Community
#HE
B8 General Policies on community engagement to understand Part Ill: Harmonious Co-
Community Disclosure the needs of the communities where the issuer existence « Shaping Social
Investment operates and to ensure its activities take into Responsibilities Together
HEEE consideration the communities’ interests. — Community Investment
—MRIE BHENHRBERTRETALEMELRE S=Ho: MELE.-FZ
ENHREEREZDSZEBULENZOBK - Heif —HRKRE
B8.1 Focus areas of contribution (e.g. education, Part lll: Harmonious Co-
environmental concerns, labour needs, health, existence « Shaping Social
culture, sport). Responsibilities Together
— Community Investment
BIERER (WHE REFE SBIHER  F=#Ho MEHE.FEE
-3t 85) - HEEE —HEEREA
B8.2 Resources contributed (e.g. money or time) to the Part lll: Harmonious Co-

focus area.

EEIHRBMPAER (NS ENKER) -

existence - Shaping Social
Responsibilities Together

— Community Investment
B ML RE
HEEE —HREKRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

APPENDIX B. GRI STANDARDS (2021) INDEX Bt % B. GRIZE (2021) & 5| &

Use of Instructions Texhong International Group reported with reference to the GRI Standards for the
period from 1 January 2023 to 31 December 2023.

15 A 35 B RITEIBR & B 52023501 A01 HZE 2023512331 BEAREIA - 28 (51 ) GRIZEA#
T8RS -

GRI' 1 used GRI 1: Foundation 2021

2 FAHIGRI 1 GRI 1 : £ #2021

GRI Indicator Explanation of Indicators Location of Disclosure

GRIIEE EEHRA RENVE

GRI 2 2021 2-1 Organizational details About the Report

Part I: Respecting the Nature - Creating a
Wonderful Life — About Us

ER AR BN A&
E—#D  MREA-BIBRBYER
— AR A
2-2 Entities included in the organization’s About the Report

sustainability reporting

MAMBAIFERRRENER PN AR E

2-3 Reporting Period, frequency and contact About the Report
point
EH] - MESRERBEA R ARE
2-4 Restatement of information About the Report
EREM BN ARE
2-6 Activities, value chain and other Part I: Respecting the Nature - Creating a
business relationships Wonderful Life — About Us
EE) - BEEMNE M ERREER E—#D  MREA-BIBRBYER
— AR A
2-7 Employees Part Ill: Harmonious Co-existence « Shaping
Social Responsibilities Together — Talent
Management
BT E=F  MBEHE -RELSEME
— AFER
2-8 Workers who are not employees Part Ill: Harmonious Co-existence - Shaping
Social Responsibilities Together —Talent
Management
BT ZINTEH E=Fy  MBEHE -RELSEME
— AT ER
2-9 Governance structure and composition  Part I: Respecting the Nature - Creating a
Wonderful Life — Sustainable Development
Management
EVRRERAEMNX E—#D Miﬁ/\ BB &R
— ARBEERE
2-10 Nomination and selection of the highest Part I: Respecting the Nature - Creating a
governance body Wonderful Life — Sustainable Development
Management
BB A B IR A g E—#  MREA-BIBRBYER
— AIFEERERE
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APPENDIX B. GRI STANDARDS (2021) INDEX

Fff4%B. GRIZEBI(2021) & 5| &R (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEZ EERS RENVE
2-1 Chair of the highest governance body  Part I: Respecting the Nature - Creating a
Wonderful Life — Sustainable Development
Management
REEARBNIE E—#D MREA-BBEBELER
— ARERRERE
2-12 Role of the highest governance body in  Part I: Respecting the Nature - Creating a
overseeing the management of impacts Wonderful Life — Sustainable Development
Management
EEEFETH RSEAHENE F 82 MXEA-ABEBLLER
EEA — AREEREEE
2-13 Delegation of responsibility for Partl: Respectmg the Nature - Creating a
managing impacts Wonderful Life — Sustainable Development
Management
REBZENBEERE —#D  MREABIBBEER
— —Hiit?* REIE
2-14 Role of the highest governance body in  Part I: Respecting the Nature - Creating a
sustainability reporting Wonderful Life — Sustainable Development
Management
ERREARBEANREERESTN F 80 MREA-ABEBLLR
1ER — AREEREEE
2-15 Conflicts of interest Part I: Respectmg the Nature - Creating a
Wonderful Life — Stakeholders
Communication
Mz @R E—#D MREA-BBEBEER
— NMEEETER
2-16 Communication of critical concerns Part I: Respecting the Nature - Creating a
Wonderful Life — Stakeholders
Communication
EZHYHENEE —#D  MREABIBBELER
— ﬂ SRR AR
2-17 Collective knowledge of the highest Part I: Respecting the Nature - Creating a
governance body Wonderful Life — Sustainable Development
Management
R BB R LR A E—#D MREA-BBEBELER
— AIFEERERE
2-18 Evaluation of the performance of the Part Respectmg the Nature - Creating a
highest governance body Wonderful Life — Sustainable Development
Management
HEmmE A MBI AER G F—HD  MREA-BIBRBELER
— AIRERRERE
2-22 Statement on sustainability development Part I: Respecting the Nature - Creating a

strategy

BARNARERERR

% ) 22 B

Wonderful Life — Sustainable Development

Management
—85 MREA-BEBYLER
——Hif?f =pid
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APPENDIX B. GRI STANDARDS (2021) INDEX

Fff4%B. GRIZEBI(2021) & 5| &R (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIJE & EERS REVE
2-26 Mechanisms for seeking advice and Part IV: Impartial and Transparent - Leading
raising concerns Responsible Investments — Business Ethics
SREZAR L B LA H S EMEy c AEFER . 5IREERE
— BRERE
2-27 Compliance with laws and regulations  Part IIl: Green Development - Building a
Sustainable Future — Environmental Impact
Part IV: Impartial and Transparent « Leading
Responsible Investments — Business Ethics
BTIRBRER FE_#o  REBR BEKEARK
E& “/g%:
FEMFE D : AEBER .5 REERE
— BEERE
2-28 Membership associations Part I: Respecting the Nature « Creating a
Wonderful Life — About Us
BERKEER E—#0  MREA-BIBEBYER
— B A
2-29 Approach to stakeholder engagement Part I: Respecting the Nature - Creating a
Wonderful Life — Stakeholders
Communication
MR 2EN T —#D  MREABIBBEER
—ﬂ il $ ]
2-30 Collective bargaining agreements Part Ill: Harmonious Co-existence « Shaping
Social Responsibilities Together — Talent
Management
SEKRHABE F=Eo  MBEHLE .- REHLGEE
— AT ER
GRI'3 2021 3-1 Process to determine material topics Part I: Respecting the Nature - Creating a
Wonderful Life — Stakeholders
Communication
BEEEHZENBRE E—#0  MREA-BIBEBEER
— NEEETER
3-2 List of material topics Part I: Respecting the Nature - Creating a
Wonderful Life — Stakeholders
Communication
EEMZEFE F—ED  MREA-BIBEBEER
— NEEETER
3-3 Management of material topics Part I: Respecting the Nature - Creating a
Wonderful Life — Stakeholders
Communication
EEMZENERE - MREA-BIBEBEER
— MRS AR
GRI' 201 2016 201-2 Financial implications and other risks Part Il: Green Development - Building a
and opportunities due to climate Sustainable Future — Responding to Climate
change Change
RIRSEERNA B EAREME 8D KEER - BEKERK
B A0 4 38 — EHERIEZ
201-3 Defined benefit plan obligations and Part Ill: Harmonious Co-existence « Shaping

other retirement plans

[E] E 42 M 5t & 3% 15 A B A R AR AT &

Social Responsibilities Together — Talent
Management
F=Fo  MBEHLE .- REHLEEE
— AT ER
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APPENDIX B. GRI STANDARDS (2021) INDEX Bt % B. GRIZE H(2021) & 5| & ()
(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEZ AR REME
GRI' 205 2016 205-1 Operations assessed for risks related to Part IV: Impartial and Transparent - Leading
corruption Responsible Investments — Business Ethics
EETRBAR T HEESR SEMHEY c RIEFER . SIREERE
— BEER
205-2 Communication and training of anti- Part IV: Impartial and Transparent - Leading
corruption policies and procedures Responsible Investments — Business Ethics
f2 168 BB A0 AR e 10 1385 s 3 EMES : AIEHER . 5| REERE
—BEBER
205-3 Confirmed incidents of corruption and Part IV: Impartial and Transparent - Leading
actions taken Responsible Investments — Business Ethics
KRN EREMHMERRAITE FEHFE D : AIEHR . 5| REERE
— BEBERE
GRI 302 2016 302-1 Energy consumption within the Part Il: Green Development - Building a
organization Sustainable Future — Energy Use
HEBABNERERE E_#o  REBR -BEKERK
— BERMEA
302-2 Energy consumption outside of the Part Il: Green Development - Building a
organization Sustainable Future — Energy Use
SN BB REE B_EMY  HEBRE . BEKERK
— BREA
302-3 Energy intensity Part Il: Green Development - Building a
Sustainable Future — Energy Use
REIRSRE EEWY  HEBRE BEKERK
— BREA
302-4 Reduction of energy consumption Part II: Green Development - Building a
Sustainable Future — Energy Use
A Be IR E FE E_#o  REBR BEKERK
— BEREEA
302-5 Reduction in energy requirement of Part Il: Green Development - Building a
products and services Sustainable Future — Energy Use
E mn A1 IR TS B0 REJR 75 SR T P& B_EMY  HEBRE . BEKERK
— BeREA
GRI 303 2018 303-1 Interactions between the organization Part Il: Green Development - Building a
and water as a shared resource Sustainable Future — Water Resources
Management
ABEKERREERNBEERZE SF_#2  KEeBR -BEKEARK
— KERERE
303-2 Management of water discharge-related Part Il: Green Development - Building a
impacts Sustainable Future —Emission and Waste,
Water Resources Management
EREPIKARNTE EoEWY  HEBRE BEKERK
— BEEREERY)  KERER
303-3 Water withdrawal Part Il: Green Development - Building a
Sustainable Future — Water Resources
Management
HRK FE_#o  REBR -BEKEARK
— KEBEREE
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APPENDIX B. GRI STANDARDS (2021) INDEX Bt #%B. GRIZE B (2021) & 5| & ()
(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEE AR REMVE
303-4 Water discharge Part Il: Green Development - Building a
Sustainable Future — Water Resources
Management
BEK F_ED  HEBR--BEKERK
— KERERE
303-5 Water consumption Part Il: Green Development - Building a
Sustainable Future — Water Resources
Management
FEIK E_#o  REBR -BEKEARK
— KEREE
GRI' 304 2016 304-2 Significant impacts of activities, products Part Il: Green Development - Building a
and services on biodiversity Sustainable Future — Protecting Biodiversity
EE - EmMREHEDERENE B_H5  REER- - BEKERK
N2 — REEYZHM
GRI' 305 2016 305-1 Direct (Scope I) GHG emissions Part Il: Green Development - Building a
Sustainable Future — Emission and Waste
B (SE RERBEN FEH  HEBR--BREKERK
— BEEREEEY)
305-2 Energy indirect (Scope 2) GHG Part Il: Green Development - Building a
emissions Sustainable Future — Emission and Waste
BERME B (BE2) R EREBHEN FEH  HEBR--BREKERK
— BEREREEEY)

305-3 Other indirect (Scope 3) GHG emissions  Part Il: Green Development - Building a
Sustainable Future — Emission and Waste

Hih & (BE3)RZREBEEN F_HD  RMEBR--BEKERK

— BEREREEEY)
305-4 GHG emission intensity Part Il: Green Development - Building a
Sustainable Future — Emission and Waste
BERBYNEE E_#o  REBR BEKEARK
— BEREREEEY)
305-5 Reduction of GHG emission Part Il: Green Development - Building a
Sustainable Future — Emission and Waste
BERBRYE E_#o  REBR BEKEARK
— BEREREEERY)

GRI 306 2020 3061 Waste generation and significant waste- Part II: Green Development - Building a
related impacts Sustainable Future — Emission and Waste
BREVNEEREEZEVHEAEATE F_H5 GKEBR -BREKERK

— HERERREE Y
306-2 Management of significant waste-related Part IIl: Green Development - Building a
impacts Sustainable Future — Emission and Waste
BEREYVHEBEATZENER By HEBR BEKERK
— HERERREE Y
306-3 Waste produced Part Il: Green Development - Building a
Sustainable Future — Emission and Waste
EENERY By HEBR BEKERK
— BERERRE YY)
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APPENDIX B. GRI STANDARDS (2021) INDEX Bt #%B. GRIZE B (2021) & 5| & (&)
(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEE EEHRA REME
306-4 Waste diverted from disposal Part II: Green Development - Building a
Sustainable Future — Emission and Waste
NRETEBHERY B HEBRE BEKERK
— PFRERE R Y
306-5 Waste directed to disposal Part Il: Green Development - Building a
Sustainable Future — Emission and Waste
EARBENEREY FE_FHD  HEBR--BRKERK
— HEERRE R Y
GRI' 308 2016 308-1 New suppliers that were screened using Part IV: Impartial and Transparent - Leading
environmental criteria Responsible Investments — Supply Chain
Management
ERRETEREFENTHEER SFHHD : AEFEH.-SIFEERE
— ftERER
GRI 401 2016 401-1 New employee hires and employee Part lll: Harmonious Co-existence « Shaping
turnover Social Responsibilities Together — Talent
Management
MESTREBEME IR X E=Fp : MAHE-FAEHEEE
— AT EE

401-2 Benefits provided to full-time employees Part lll: Harmonious Co-existence - Shaping
that are not provided to temporary or Social Responsibilities Together — Talent

part-time employees Management
RHAZBET(MEEGRIER F=82 NM@EHLE-REHEeRE
8T)&ER — AT ER
401-3 Parental leave Part Ill: Harmonious Co-existence « Shaping
Social Responsibilities Together — Talent
Management
BRR B=Eo : MEHLE - REHGEE
— AAEE
GRI 403 2018 403-1 Occupational health and safety Partlll: Harmonious Co-existence « Shaping
management system Social Responsibilities Together — Safety and
Health
BERELZ2ERERBR B=EMH : MBEHRE .- FREHEEE
— TEREE
403-2 Hazard identification, risk assessment Part lll: Harmonious Co-existence » Shaping
and incident investigation Social Responsibilities Together — Safety and
Health
fEEHs - BB ENERRE F=#o  MBEHRE .- REHGEE
— RERREE
403-3 Occupational health services Part Ill: Harmonious Co-existence « Shaping

Social Responsibilities Together — Talent
Management, Safety and Health
BB R R AR 75 FE=#n: MBEHRE-REHEEE
— ATER LR REE
403-4 Occupational health and safety affairs: Part lll: Harmonious Co-existence - Shaping
Worker participation, consultation and Social Responsibilities Together — Safety and

communication Health
BERRZE2ESH: TEEMNR2H . F=3o M@E4E.-BAELEER
EREGRIER — BEREE
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APPENDIX B. GRI STANDARDS (2021) INDEX

Fff4%B. GRIZEBI(2021) & 5| &R (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIE1Z EEHHA HENE
403-5 Worker training on occupational health Part Ill: Harmonious Co-existence - Shaping
and safety Social Responsibilities Together — Safety and
Health
THEEBEREZZET E=#n MBEHRE-REHEEE
— RERE
403-6 Promotion of worker health Part Ill: Harmonious Co-existence « Shaping
Social Responsibilities Together — Safety and
Health
RETIEERRE E=#n MBEHRE-REHEEE
— RERE
403-7 Prevention and mitigation of Part lll: Harmonious Co-existence - Shaping
occupational health and safety impacts Social Responsibilities Together — Safety and
directly linked by business relationships  Health
AR ERGEEEERBOER F=02 NMEFHE - RLELEEE
ESeIE ey 2 — RERE
403-8 Workers covered by an occupational Part Ill: Harmonious Co-existence - Shaping
health and safety management system  Social Responsibilities Together — Safety and
Health
BERRELZ2EERABENTEE E=%7 N@EHLE-REHSEE
— RERE
403-9 Work-related injuries Part Ill: Harmonious Co-existence « Shaping
Social Responsibilities Together — Safety and
Health
I5 E=Fm  MBEHE-RELSEME
— RERRE
GRI' 404 2016 404-1 Average hours of training per year per Part lll: Harmonious Co-existence + Shaping
employee Social Responsibilities Together — Talent
Management
BEEIBFERIRNFHRE S=%o: N#ELE.-RELEEE
— AT ER
404-2 Programs for upgrading employee skills Part Ill: Harmonious Co-existence » Shaping
and transition assistance programs Social Responsibilities Together — Talent
Management
BIRERATRNMBERD TR F=585 MEHE.-FAEHERME
— AT ER
404-3 Percentage of employees receiving Part lll: Harmonious Co-existence » Shaping
regular performance and career Social Responsibilities Together — Talent
development reviews Management
THESBEURBEZERZNET F=%%  M#HXE.-RBLEEMR
AL — AT B
GRI 405 2016 405-1 Diversity of governance bodies and Part lll: Harmonious Co-existence « Shaping

employees

il

R TAZ T

o

AR

\

Social Responsibilities Together — Talent
Management

E=#n: MBEHRE.-REHEEE
— AA B’
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APPENDIX B. GRI STANDARDS (2021) INDEX Bt % B. GRIZE H(2021) & 5| & ()
(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIE & EEHR®A BBRVE
GRI 406 2016 406-1 Incidents of discrimination and Part lll: Harmonious Co-existence « Shaping
corrective actions taken Social Responsibilities Together — Talent
Management
AR E M R ERERE A IETT &) FE=#n MBEHRE - REHEEE
— AAER
GRI' 408 2016 408-1 Operations and suppliers at significant Part lll: Harmonious Co-existence « Shaping
risk for incidents of child labour Social Responsibilities Together — Talent
Management

Part IV: Impartial and Transparent « Leading
Responsible Investments — Supply Chain

Management
AFSAREIFMHRARNELHNME S=87 MEHL - ALEHLSEE
e — ATER
EMHEY c RIEFER . SIREERE
— HEEE
GRI 409 2016 409-1 Operations and suppliers at significant Part lll: Harmonious Co-existence « Shaping
risk for incidents of forced or Social Responsibilities Together — Talent
compulsory labour Management
Part IV: Impartial and Transparent « Leading
Responsible Investments — Supply Chain
Management
ERgAgatssEHEaERAks E=82  M@HLE - RELEEE
EEEAEER — AT ER
EMED : AIEHER . 5| REERE
— e IR
GRI 413 2016 413-1 Operations with local community Part lll: Harmonious Co-existence - Shaping
engagement, impact assessments, and Social Responsibilities Together —
development programs Community Investment
BEMHRBE  FETENMERT =9  NHELE.-RELSEE
B H)E LB — HREKRE
GRI 414 2016 414-1 New suppliers that were screened using Part IV: Impartial and Transparent « Leading
social criteria Responsible Investments — Supply Chain
Management
ERtETEREFENTHER SFHHD  REFEH.-5IRFEERE
— HEEE R
GRI 416 2016 416-1 Assessment of the health and safety Part Ill: Harmonious Co-existence « Shaping
impacts of product and service Social Responsibilities Together — Quality
categories Management
AMEQARBENNRRETZSY F=89  MEH4E . AEHEEE
= — EEEE
GRI 418 2016 418-1 Substantiated complaints concerning Part IV: Impartial and Transparent - Leading

breaches of customer privacy and losses Responsible Investments —Information

of customer data Security
BRELEPEBAMEREFEHNE BWES : AEFER.5IREERE
KEERF —ERLE
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APPENDIX C. TCFD DISCLOSURE INDEX

M4k C. TCFDIE Z S| R

Categories Corporate Strategy and Actions Location of Disclosure
5l DA REEETE HEBENE
Governance 1. Description of the Board's oversight of climate-related Part IV: Impartial and Transparent
risks and opportunities. + Leading Responsible
2. Description of the role of management in assessing and Investments — Responding to
managing climate-related risks and opportunities. Climate Change
RIE . HlERSHRIEEERREKENEEFR EMEy - AIEFER-S|IEEME
2. R E R E EpﬂﬁﬁﬁﬁﬁﬂﬂﬁEﬂ%ﬂfﬁm\&%ﬁﬁ’] RE — BRHRIRE(
B -
Strategy 1. Describe the climate-related risks and opportunities the Part IV: Impartial and Transparent
organization has identified over the short, medium, and - Leading Responsible
long term. Investments — Responding to
2. Describe the impact of climate-related risks and Climate Change
opportunities on the organization's businesses, strategy,
and financial planning.
3. Describe the resilience of the organization’s strategy,
taking into consideration different climate-related
scenarios, including a 2°C or lower scenario.
RO 1RSSR NE - P REREEBEERER  FUEs  AEER.SIREME
g - BE — BRHERIRE(
2. HEBAERT - REMM KRS EERIRAEER
M,\&%AH’J?’
3. fEAE akl—‘tﬁﬂi’ztﬁ’lf@] % WEBEARRIKAEBRS
iﬁ(’?}ﬁz C BB EVIEIR) °
Risk Management 1. Describe the organization’s processes for identifying and Part IV: Impartial and Transparent
assessing climate-related risks. - Leading Responsible
2. Describe the organization's processes for managing Investments — Responding to
climate-related risks. Climate Change
3. Describe how processes for identifying, assessing, and
managing climate-related risks are integrated into the
organization’s overall risk management.
[ B B 32 1. H AR AT SR M A B L B O 4B Y AN T A RAR © EMEy - AIEFER-S|IEEME
2. Ht AABER R AEE AR EIRRIE - RE — RERIRE(
3. 1 L’—iﬂﬂﬁ B R R eV Bl - BT (AN IR AR 0 fa]
EHEABNERRERERSE -
Metrics and Targets 1. Disclose the metrics used by the organization to assess Part IV: Impartial and Transparent
climate-related risks and opportunities in line with its - Leading Responsible
strategy and risk management process. Investments — Responding to
2. Disclose Scope |, Scope 2 and Scope 3 (if applicable) Climate Change
greenhouse gas emissions and related risks.
3. Describe the targets used by the organization to
manage climate-related risks and opportunities, and the
performance against targets.
FEIRE B R 1. B EE AE A K 1A R B AR B ”ﬁf_ﬂixm‘i TRHERRE FHEHY  REFER.SIEEE
% 2 B B = PR AR A HE AR RE — BRHERIRE(
2. WEHEE ﬁaﬂlﬁzﬂﬁmﬁa(ﬁuﬁﬁ)iﬂiﬁﬁ%ﬁ?ﬁ&
AR RE EL g o
3B EERERKERARERSAERANE

B UNEEZBEANRR -
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