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1. INTRODUCTION
1. 518

ABOUT THIS REPORT

This is the seventh Environmental, Social and Governance Report
(the "Report”) of DIT Group Limited (Stock code: 726) (the
“Company”, “we" or “our”) and its subsidiaries (the “Group” or
“we") for 2024. The Report aims to disclose the Group’s annual
performance in environmental, social and governance (“ESG”)
aspects, to respond to stakeholders’ expectations for the Group’s
information disclosure and to showcase our performance and
development direction in various sustainable development
policies. With our mission of “Creating a Promising Life with
Intelligence”, we are committed to establishing an industry model
that values both efficiency and environmental protection.

REPORTING SCOPE

The Report highlights our ESG management approaches and
corresponding performance within our operational boundary.
This includes our Changsha headquarters and eight prefabricated
construction ("PC") factories that significantly contributed to our
revenue during the financial year ended on 31 December 2024
(the "Reporting Period” or “2024") These factories are in
Changsha, Huizhou, Nanjing, Hefei, Jiaozuo, Xiangtan, Zhoukou,
and Jiaozhou (collectively known as “DIT”, or the “Group”). The
key performance indicators (“KPIs”) disclosed in the Report
pertain specifically to the eight PC factories, unless otherwise
specified.

REPORTING STANDARD

The ESG Report has been prepared with reference to the GRI
Standards and in accordance with the ESG Reporting Guide set
out in Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (the
“Listing Rules”). In the future, our goal is to progressively enhance
the disclosure of sustainability information, ensuring closer
alignment with the International Sustainability Standards Board
(ISSB) standards and other relevant frameworks in the coming
years. Details of the Group’s operations are set out in the
“Management Discussion and Analysis” section of the
Company’s annual report (the “Annual Report”) for the financial
year ended 31 December 2024. In the event of any conflict or
inconsistency between the English and Chinese versions of the
Report, the Chinese version shall prevail.
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REPORTING PERIOD
The ESG Report details the activities, challenges, and measures

taken by the Group in the ESG-related areas over the year from 1
January 2024 to 31 December 2024 (the “Reporting Period”).

CONTACT & FEEDBACK
The Group welcomes feedback from stakeholders on its ESG
measures and performance. We invite you to provide us with
your valuable comments and insights by contacting us via the
following email: ir@cmdrawin.com.

Principal place of business

Units 1602-1605, 16/F, Tower 2, The Gateway, Harbour City,
25 Canton Road, Tsim Sha Tsui, Kowloon, Hong Kong

Company website
https://dit.aconnect.com.hk
Company email

ir@cmdrawin.com
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2. ESG GOVERNANCE
2.I/15 - HERERAE

CHAIRMAN FOREWORD
Dear Shareholders,

On behalf of the Board of Directors, | would like to present the
consolidated results and business overview of the Group for the
year ended 31 December 2024 to you.

In 2024, China's economy was stable and progressing with GDP
reaching RMB134.91 trillion. Due to impacts of the external
economy, the construction industry registered 10% year-on-year
decrease of construction area, and confronted increasingly fierce
competition. The area of newly constructed prefabricated
buildings in China amounted to approximately 750 million square
metres, representing a year-on-year decrease of 1%. Hit by
complex and challenging economic situation, the Group saw
year-on-year declines in full-year results with shrinking orders
and revenue. For the twelve months ended 31 December 2024,
the Group achieved sales revenue of approximately HK$374.0
million, a year-on-year decrease of approximately 56.9%; its
gross profit totaled approximately HK$9.5 million, a year-on-year
decrease of approximately 81.0%, and net loss attributable to the
parent company reached HK$464.5 million.

In the face of adversity, the Group has risen to challenges by
quickly adjusting its business layout, optimising its product
structure and enhancing service quality so as to flexibly adapt to
new demands and changes in the market.

Stable operations were maintained with full commitment
to capital security. The Group consolidated its core businesses
by deepening business expansion, and adopted measures, such
as continuous cleanup of accounts receivable and revitalisation
of idle assets, to ensure stable and organised business
operations. Meanwhile, it prioritised credit risk management, and
actively maintained close and effective communication with
financial institutions to ensure mutual facilitation and virtuous
cycle of business and finance.
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Restructuring and upgrading were adopted to accelerate
diversified market expansion. Equipped with keen awareness
of market dynamics, the Group vigorously developed
restructuring and upgrading as well as other new businesses in
addition to traditional housing construction, and attained
diversified expansion, including housing-to-infrastructure
construction, urban-to-rural markets, domestic-to-overseas
markets, assembly-to-turnkey solutions, and private-to-state-
owned clients. The Group was devoted to in-depth
transformation towards technology integration and application
services, and has made progress in wind turbine towers,
municipal construction, photovoltaic bases and overseas
business. Within the reporting period, new orders for
restructuring and upgrading, and new businesses amounted to
RMB150 million, accounting for 30% and representing a year-on-
year increase of 23 percentage points. With respect to wind
turbine towers, the Group signed contracts worth RMB74.32
million, and consolidated its market position with a standardised
management system. In terms of overseas business, we were
awarded the first overseas MiC project with a total amount of
RMB42 million, which is now ready for installation; we obtained
the first overseas PC unit order worth HK$13.63 million; and we
established strategic cooperation with Xinnuo Renovation Pty Ltd
in Australia and Lennar Corporation in Russia for expansion of
overseas markets and innovative cooperation. As for rural villa
business, we signed a new order with the Jiayuanmeizhai Project
in Changsha, through which we work with the Hunan Provincial
Association of Beautiful Villages to help revitalise villages.

Production stablisation and quality improvement were
carried out with continuous efforts to optimise
production efficiency and resource allocation. With its
competitive edge and leading position in the industry of
prefabricated buildings, the Group kept high quality development
in its traditional PC business. There are 19 PC factories and one
prefabricated interior industrial park with a total design capacity
of 1.34 million cubic metres. Over the past year, the contracted
sales of the portfolio reached approximately RMB500 million. In
terms of actual production, the output and sales volume of PC
units were approximately 145,000 cubic metres and 167,000
cubic metres respectively. As for asset optimisation, we
revitalised a number of projects, such as Hainan Haikong Drawin
Technology Company Limited, and our Foshan factory signed a
letter of intent; and we actively disposed idle assets and
recovered rents, further optimising the allocation of resources
and efficiency of capital use.
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2. ESG GOVERNANCE
2.I/15 - HERERAE

Many awards were won to further consolidate and
enhance our brand identity. The Huizhou factory won two
awards, namely “Green and Sustainable Contribution” and
“Livable City Building”, at the symposium on “Building a Liveable,
Competitive and Sustainable City” organised by the Hong Kong
Quality Assurance Agency. The Nanjing plant was awarded the
title of “Nanjing Intelligent Construction Pilot Enterprise” at the
Nanjing Intelligent Construction Work Promotion and Industry
Alliance Establishment Meeting. DIT Intelligence was accredited
as Hunan Provincial Enterprise Technology Centre. DIT Group
was awarded the title of “2024 China Real Estate Chain Strategic
Integrity Supplier TOP 10" for the seventh consecutive year.

As mentioned in the national housing and urban-rural
development work conference in December 2024, China will
vigorously develop new construction methods, improve business
environment for construction, and reinforce supervision of
project quality assurance and safety of existing housing
properties. In particular, the conference emphasised the
development of intelligent construction technology innovation
platform and steady growth of prefabricated buildings, making
prefabricated buildings a driving force to promote the
restructuring and upgrading of the construction industry. The
industry of prefabricated buildings is expected to grow along with
better domestic macroeconomic environment, increasing market
demands and favorable policies. At the same time, the expansion
of prefabricated buildings will drive the progress of design,
construction and production of parts and components, and
coordinated growth of prefabricated interiors, equipment
manufacturing, transportation and logistics among other related
industries, and accelerate sound and integrated development of
the whole industry chain of prefabricated buildings.

In 2025, the Group will focus on the positioning of technology
integration and application services, leverage its patent
advantage, and maximise its “speed” feature to develop itself
into an example for integration of design and construction,
continue to promote the RIFF system and build our own
technological standards, integrate resources, set up technical
teams, and develop a turnkey industrial chain system to enhance
overall competitiveness.
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In 2025, the Group will reinforce its identity of “hard work, great
craft and good review", advance its core technologies and
consolidate its leading position in the field of intelligent buildings,
provide modular technology solutions for major projects, and
strengthen the national sales network and factory layout to
ensure production capacity and quality, and improve delivery
capability.

In 2025, the Group will drive its growth via more orders and
overseas business development, deepen cooperation with
strategic clients, promote major projects, optimise market
expansion and client structure, and actively explore diversified
markets, such as wind power, public utilities and water
conservancy.

In 2025, the Group will strengthen financial security and internal
management, and boost operational efficiency and employee
confidence. It will fully promote restructuring, upgrading and new
business development, effectively cope with cost challenges, and
consolidate and enhance its market position.

On behalf of the Board, | would like to take this opportunity to
thank all our employees for hard work, and all shareholders,
investors and other partners for their huge support! The Group
will continue to enhance its core competitiveness, advance
development with innovation, stick to the goal of carbon peaking
and neutrality, create long-term value for shareholders, and
contribute to the society with green construction. Let us join
hands to create a better future!

BY ORDER OF THE BOARD
DIT Group Limited

Guo Weiqiang
Chairman

Hong Kong, 26 March 2025
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2.I/15 - HERERAE

ABOUT US

The Group is a leading service provider in the development of
environmentally conscious intelligent buildings. Our wide range
of business activities include research and development, design,
production, sales, licensing of PC components, decoration, and
landscaping services, as well as property investment in China.
We are dedicated to integrating ESG principles into all aspects of
our operations, ensuring sustainability and responsible practices
throughout the ecological chain construction of intelligent
buildings.

DIT has established science parks that operate with zero
emissions by utilising renewable energy technologies, water
recycling and reuse systems, as well as employing dust
suppression cannons and noise reduction measures. Through its
extensive business network throughout the country, DIT has
been actively promoting the development of science parks
equipped with these technologies across China, aiming to
encourage the construction industry in China to transform
towards environmentally friendly practices.

The Group acknowledges that the heart of its commitment to the
environment and society lies in addressing ESG matters that
impact our operations and stakeholders. Our objective is to
harmonise with the latest advancements in the worldwide
sustainability agenda, the outcomes of risk evaluations, and the
significance and relevance of identified ESG concerns, which
have been thoroughly assessed through independent reviews.
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2. ESG GOVERNANCE
2.1R15 - HERERRE

GOVERNANCE STRUCTURE ERE

Decision-making

RER

Day-to-Day reports
E i

Finance Department
FAE5ERPT

Execution
]

Departments and Business
Lines

EBPIF TR

Information Disclosure

ERKE

The primary role of the ESG Committee is to advise and keepthe ESGZEE€MF ERMEEMUN TEREZTHRES
Board updated on several key matters: SiRMEEZE RIERRITERE

e Identifying significant issues that have a major impact on e  BITEESGHEEEFERNEEE LM, 3
the Group’'s operations and/or the interests of other HEMFmEFmmERERE
stakeholders concerning ESG aspects;

e Implementing and reviewing the Group's policies on o  HITRBIASBEEBLEER w2 EME
corporate governance, social responsibility management, BIENIRIBIRENEER

and environmental conservation;

e Reviewing and approving the risk assessment of the o BRUWHAEFERAEBAFEZESENRA
Group’s sustainability impacts; P et ad

—E-MERE  HEREARL  ERESENRERERAT 9



|

2. ESG GOVERNANCE
2.I/15 - HERERAE

o Monitoring and evaluating the Group’s performance in
health, safety, environmental conservation, and social
responsibility; and

o Reviewing the ESG Report.

The Group’s Nomination Committee is responsible for providing
recommendations on Board membership, aligning with the Board
Diversity Policy. This ensures a balanced representation of skills,
expertise, experience, and diverse opinions within the Board,
including theoretical and practical knowledge of ESG. Ongoing
training is provided to maintain and update such expertise.
Furthermore, the remuneration committee annually examines
the remuneration of employees, including Board members and
top management. The pay scales are determined in consideration
of various factors, including ESG-related performance.

INTERNAL CONTROL AND RISK
MANAGEMENT

The Group understands the importance of internal control and
risk management. A structured internal control and risk
management system is closely related to the sustainable
development of an enterprise. Therefore, the Board continuously
monitors the internal control system and risk assessment and
risk management system to identify adverse factors that may
adversely affect the business. These factors include risks in areas
such as operations, finance, compliance, society and
environmental protection. Once the Group identifies such risks, it
will implement corresponding measures.

In addition, the Company’s Audit Committee conducts internal
audit and risk management annually to ensure an effective
internal monitoring system. To further improve our risk
management and internal control system, we have engaged an
internal control consultant as an independent external consultant
to review our risk management and internal control system,
thereby ensuring the sustainability of our business and adopting
improvement measures where necessary. The Group's
sustainable development policy is expected to be complemented
via continuous monitoring and improvement of the internal
control and risk management system, which will further assist
the Group in achieving the goal of sustainable development.

For more information on corporate governance policies and
procedures, please refer to the Corporate Governance Report in
this Annual Report.
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The content and scope of the material ESG issues of this Report
were defined following the assessment and summarisation of the
opinions collected during the stakeholder engagement process.
The Group's assessment methods include:

—_
—

)

Identify material ESG issues through industry benchmarks,

Prioritise key ESG issues through stakeholder engagement;

Verify and determine material ESG issues based on the
results of communication between stakeholders and
management; and

Get approval from the management, with the results
obtained deemed the issues of most concern to the

3. MATERIALITY ASSESSMENT
3. BERME

ReHEMasERNE2RBRETRENERR
HEAMENEARE HELRELAEANAR
MEE - BT AR

BBTEEERFIEARE - HERERE
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BERNELRMBIIIERERE  HERE
SREISHEBTRT

BREFHEREREE2HNBRER  BE
LEEERRE HEREREHE: M

EEIEE ) RE LIE - TSERIR SR

Group'’s stakeholders, as follows:

Most critical issues
REAREE

Employment and Labour Standards
EfEF% T

REBENSAMEERBINZEWT

Important issues
EEEE

Development and Training
R RIE

Employees are regarded as valuable assets of the Group
and the cornerstone of its success. The Group fully
protects and respects the rights of its employees and
strives to create a favourable working environment for
them.

BERRERACEENEEEE  =RASEKIINER -
AEBHESENENGTEAEANRERES - WO AR
BEIEA N TEIRE -

training courses to maintain their level and its

It provides employees with career development and

sustainable development.
AEEMESEREBREZEKSIRE  BUESE
BRKERAEENIFERE -

Health and Safety
REHEZE

Supply Chain Management
ftrEgE e

Occupational safety is a key consideration for business
operations, so the Group makes all-out efforts to reduce
potential occupational health and safety risks in its
operations.

BEL2RERELENHERERRAE - UL AREEB R
BRELERHELRERREALZS -

To ensure the quality management of products and

should be professional and responsible.

services, the Group focuses on establishing solid
relationships with business partners, and suppliers

REREMERBOREEE  AEEIEAXBEE
ERHEIRERE  HEBEABEEBHNEL
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3. MATERIALITY ASSESSMENT
3. ERME

Most critical issues

REARERE

Important issues
EERE

Environmental Emissions
RIBHE K

Use of Resources
ERER

The Group complies with China’s environmental laws and
regulations to monitor air and greenhouse gas emissions,
discharges into water and land, and waste from business
operations.

REBBETHBEMNIRRER AR - LERERFN R
EREYR - MK R THHES R B EBEERNEEDH

2E -

>

The main energy categories required for business
operations include electricity, coal and fuel. The Group
has strengthened its work in resources management.
XBEBELEFTNEERIRER - BEEN - BERAR
o REEMBNEIREIR T EA LIE -

Environment and Natural Resources
RERRARER

Product Responsibility
EmEE

Paper use during operations is identified as a natural
resource activity that has a significant impact on the
environment. The Group actively advocates environmental
sustainability.

EEHENRENAREAEET A EHREEERY
ZHAREREY - AEBREGHBIRRNIHEERER

PAN

. ©
e

It has built long-term and stable business relationships
with its suppliers and maintains cooperation with them
to manage the ESG risks in the supply chain.
AEEAEMHEFREY T RABTHWESBBEER  WE
BEHBEE BLTEHERENRE e kER
[BLfg o

Climate Change
KIE1L

Labour Standards
ZITXH|

The Group recognises the direct and indirect impacts of
climate change on business operations. It has planned to
develop and developed adaptive strategies to enhance its
climate risk management capabilities.
AEBERBIREZCHEBRLEENEEREEZE - K
SEEFEWHEEEERBEARSAEENRIERRE
Eee s -

The Group gets fully aware of the rights of children and
workers and prohibits the deprival of their rights.
REEFSBBIWEILHEIREMS T AR -

Anti-corruption
REF

Community Investment
HERE

The Group strives to ensure compliance with local and
national laws and regulations relating to the prevention of
bribery, extortion, fraud and money laundering during
business operations.

REBB O BREGBIZETH LB - 8%
RRBENTIETMRBEZTIERERER -

SN

Committed to becoming a member supporting
communities, the Group encourages employees to
make positive contributions to the sustainable
development of local communities.
BHARKAXFHEN -8 AEESEES /EM
HEAARFEEREHBEBRER
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MATERIALITY MATRIX

The Group has referred to the materiality assessment in the GRI
Standards. Feedback from internal and external stakeholders was
aggregated through online surveys, and material issues were
reviewed. The replies were analysed and then aggregated into 34
key material issues. These issues were prioritised according to
their economic, environmental and social impacts.

3. MATERIALITY ASSESSMENT
3. BERME

ERMIEME

REE2ET GRIZENEZETETTE - BBHE
REEEAT AN EMNEREENRE - &

ETEEMTE  BOBEETT O ARER
RIUMEFEREEME - EEFBERRBEELE
RENMG@FEERN -

Materiality Matrix
BEEMER
High Intellectual property p
4 Marketing and product and service labelling compliance ° Community involvement
T AR IS R A4 1 ®imen
Environmengl data Argnanagement © Soci C?Egnﬁg %021 Iig%g =) Employee development
= Rg{f o o EnVionmental compliance Non-discrimination e ® ez
Climate risk management RRERER Business ethi A5 R

5 usin ics . )
§ Labour—maggqge%\%m relations aEEmEE *® s Egon?gg ﬁgdh zﬁﬁﬂﬁé quality and
= . Prevention of child labour and forced labour  Labour rights o EGRBHAREL LR
S # RUET ReamST LT . Water and effluents Decarbonisati
g EMployee 1e1enton o opted ik anopportunity menagement Diverstyand equal opportunity  FUKATSA g pELArONSAION
a ﬁ BEAL BrRMRRLRARE | STCERRTSRE B o ot maters
Lz | . : ® i

—BomER
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3. MATERIALITY ASSESSMENT
3. ERME

2024 AR R BL A K

2024 KEY HIGHLIGHTS AND PERFORMANCE

E Environmental S Social G Governance
EERIR SHE GRE
e Increase waste classification on | ¢ Complete 96% of information | ¢ QOrganise integrity-themed
construction sites, security education and training education and training activities
AT Hb T TIREEE Y 4E activities; for all employees, with 100% of
> BREBHEIRTINEISS peers understanding and
Reduce fuel consumption; agreeing with the Group’s code
BARRELER e Continuously fund education in of integrity management;
remote areas, enhance brand | » SERE2EETHELLEEHR
Use recyclable and renewable image, and invest in various BB+ 100% R B f7 32 52 [F]
green building materials (calcium public welfare activities through SEHELESA
silicate board, magnetic tiles, cultural and educational
permeable bricks); foundations; e Include 100% of manufacturer
FATEWRBESEN (RS | > FEEDRESHE  BARE contracts into corporate social
R~ W - EIKEE), R WEBXHESEHRA responsibility clauses;
BEHEA=EE > BEHEROMACEMERML
Reduce water consumption by 1& 3K B 17132 100% :
35%; e Encourage volunteers to
B 35% EREFKE participate in unpaid blood | ¢ Hold annual CS committee
donation activities; meetings to track and review
Reduce electricity consumption | » SEEEELHEERMAOQ the Company’s sustainable
by 19%; =ED) development affairs and report
B 19% BREAEE to the Board on a regular basis;
e Continuously improve customer | » ®BFEETHBHCSEZES  BM
Introduce the concept of green satisfaction through great brand B RARDKBERER  LE
buildings into 100% of construction experiences; and HERESFE
projects; > FBESRAEENMBERREA
EZ100% B AGFEERS EPREE R e Review the disclosure scope and
boundaries of the sustainability
Leverage BIM technology and | e Increase local procurement. report to comply with the latest
digital model in 50% of new | » IGHNFEHEREE - laws and market trends;
construction projects, reduce > REIKERSEZIERAGRER
the risk of construction errors, BEER  UFEENESR
and cut energy and resource GiEE
use; and
T2 E 50% E A BIM il - &5 e Conduct annual manufacturer
{EREE B - B e T8 5R &Y evaluation;
Rk - RAREERER & > BERITMETEEE
Employ qualified waste e Supplier audit implementation
collectors to dispose of rate>90%,
construction waste. > HIERTREREZ ZEE S90%
I A& 18 /)5 1B iR S SR R T2 A
B REEREEY) - e Complete 100% of information
security education and training
activities.
> BREEHFIRHIEI00%
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4. TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES
4. RIRTEHEA T #5158 TAF /M

CLIMATE CHANGE

Climate change is one of the most complex challenges facing
human beings in the new century. Global warming is leading to
more frequent occurrences of extreme weather events, including
changes in precipitation patterns, droughts, floods, and forest
fires. The rising sea level will displace thousands of people in
densely populated coastal areas and islands. Faced with these
problems, individuals, businesses, and governments must take
immediate action to address climate change.

Excessive GHG emissions are the primary cause of global climate
change. To move to a low-carbon economy, the Group is devoted
to reducing its GHG emissions through mitigation and adaptation
methods. For example, it has adopted various environmental
policies and measures, and promoted energy conservation
measures and habits in the workplace to mitigate the risks posed
by climate change.

The Group focuses on reducing emissions from its operations,
engaging suppliers to reduce emissions in the supply chain,
enhancing the resilience of its business, and using its voice to
advocate for collective actions.

The Group has identified the following significant climate-related
issues that have affected and/or may affect its operations:

CTECNFRE HEREAWRS c EREENRERARLF

AR

TR L AT 2 NRE ey BAE R B 2 — o
2 REREWEHRAMAT AL HE - 0ER
KEAMBL - B2 RARFHAN - GFE
EFEEA OB mﬁm@&%MI%m¢i
BHARBRAE - AEEEHE @A -

% N W8S BERERTT B A FE 3 SRR B

BERBOBEFMREX SRRSO EEA -

AEREHREE  AEBR O BIBER B

TENRDEREREBYN - flan - AEEE K
MERRBBREER - METIESMERGE
it o B B DA AR AR SR IR B RO LB

AEBEFEINFIOELEELOBRE - (REH
2 aE D HER PPN E R EEBN
ERNAMBESBEEERETH -

AEBCRRATERER R RFELEN
BEARREBEE :
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4. TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES
4. S f+H A B 75 3R R TAF /MR

PHYSICAL CLIMATE RISKS

The increasingly frequent and severe extreme weather events,
such as typhoons, heat waves, storms, and floods, not only
cause physical damage, but also disrupt the operation of the
Group's assets and affect its ability to maintain network
functionality. To address these physical risks, the Group made
flexible work arrangements and took preventive measures under
extreme weather conditions. The measures include assessing
climate change-related risks, such as floods and storms.
Therefore, the Group’s identification of maintenance and repair
technigues enhances climate resilience and raises awareness of
natural disasters to strengthen effective climate change risk
management.

TRANSITION CLIMATE RISKS

In terms of policy risks, changes in national and local government
policies may have a macro impact on industry development. The
Chinese government has unveiled a series of environmental laws
and regulations, prompting heating companies to achieve
emission standards. The Group stepped up efforts on technology
research and development and operations management to
monitor and improve energy consumption and further reduce
carbon emissions to meet regulatory requirements.

The Group has outlined climate-related risks with reference to
the four core elements (namely governance, strategy, risk
management, metrics and targets) recommended by the Task
Force on Climate-related Financial Disclosures.

ERREERR

Wi R R E R SAR R ERERRE RGN - aAEsfR, -
HOR - BRRERMEK ETESEREEES
EeRiEBEENES Uy EKEEERE
ThEErIBE ) - RTREELERERER - SEAK

SRR TERE T B/EM TIERHE BN 5
ZEEEETHEREZECEBENERR - F
IKFIZER o EE - B 4 E SRR a3
RIESR T RIREEE TMEEARAKLENER - U
IRERNRIEZCRBRER -

38 T8 SRR L Bk

ERERRBS - BREAHBTOBERE
TEBRRELTZEZE  TERAHE TRER
EE-RIEARER  REHREXRERESH
e EpESRMENEEEE  UEEEK
:.ﬁuﬁ/élﬁ KM AR DR BEE - AT A&

ERPFIRESK -

AEBBEL2EREIEA ﬁﬂ%?&f‘?gl{’ﬁd\%ﬂ@%ﬁ’\]
@Az Lo (BDER « SR - ARER B2k
BiZ) Bl S AR R R o
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4. TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES
4. RIRTEHEA T #5158 TAF /M

GOVERNANCE

The Board assessed the materiality of identified ESG risks and
monitored the progress of ESG-related targets and initiatives. The
Board pointed out the overall direction for the Group’s ESG
strategy and incorporated ESG considerations as part of the
business decision-making process.

STRATEGY

Climate change is a common problem facing companies in all
industries and regions.

Physical climate risks arise from the increased frequency and
intensity of extreme weather events and rising sea levels.
Extreme weather (such as more frequent and intense typhoons)
and changes in climate patterns (such as rising humidity) may
affect the safety of employees and cause damage to our brick-
and-mortar retail outlets.

The Group is aware of the transitional risks and opportunities of
climate change. The Group will continually disclose its ESG-
related information on a yearly basis with reference to the
Environmental, Social and Governance Reporting Guide and the
climate-related financial disclosure framework.

RISK MANAGEMENT

The Group understands the importance of internal control and
risk management. A structured internal control and risk
management system is closely related to the sustainable
development of an enterprise. Therefore, the Board continuously
monitors the internal control system and risk assessment and
risk management system to identify climate change risks and
opportunities to enhance the Group'’s resilience.

20 3
B /A

SEEeMECDRAIRE HekEARRNER
M WEERE HERERERBEREEN
ER - EFTGRAKRBENRE LG RERARE
AIVERTM UHRE HERERZEEMA
RERREF—HD -

R

RIREERABTRERRNARGEENE R

=

ERARRARZEANRHRRIERNEENARE
SREME - ARG FE LT o Rim KR (AN ESEE
KAaZIeBeR) FriR R B (LR E7) 157
EREPERENT:  YARHRMANEEZE
W EERIRE

AEBAERIRECABERR RS - AEH
BRE2EFERIMRE  HERELRRER
SINRIREMM B REER  SFRERMNER
B e RERERER -

B EE

AEBBEBEAMEENAREENERN - &5
LRy RBREE 12 Ko B i P R A S ) I A5 A 2
REAE - At EFEREEENLEER
o BB RS K R R TR AR A - T AR SR AR
{EEER LB - MRS AEENEME -
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4. SRARTEEA B 35 1 B8 T(E /M AH

Risks and Impacts

BB E

our Response
HMHE e

Climate-related Transition Risks
RIRE R E R

Policies and Laws:
BORMAR

Addressing the global climate change challenge
necessitates international cooperation, with governments
worldwide committing to keeping global warming below 2
degrees Celsius. China has also made a commitment to
peak carbon emissions by 2030 and achieve carbon
neutrality by 2060.

EHE2HREZFERREE  EAZRBNE &HS
NERGEIREEITHIE2RKE AT o & B 5 i i &
O NFRZE=FRRENEE - YR T RTER]
BRI o

Market and Reputation:
TIEHBE .

The Group recognises the growing importance of
environmental and social responsibilities in the market.
With new regulations and customer preferences aligning
towards sustainability, businesses failing to adapt may
face reputational and financial risks.
AEERBIMSERBNTERTUBES T - BEEN
ERNMEFPRTBRANAIFERR - REEEEZ MR
e EREEMTBRER -

Technology:
Ffg

Advancements in low-carbon technologies are crucial for
achieving carbon neutrality. Embracing energy-efficient
practices can reduce operational costs, while the
introduction of new low-carbon technologies presents new
opportunities for the Group. Following this trend is
essential for staying competitive and future-proofing the
business.

ERFEMNERESEHNRERRPNEBAEE - HKAHRE
B HE AT PEAR A ER AR - T S| A ST E R BT AR R B
RETHIE o IRFEB S BN RIFH T N MARREEK I E
BE-

The Group maintains compliance with regulatory and
social standards through its ESG oversight structures,
such as the Board and ESG Committee. These
structures monitor and adapt to evolving requirements.
Additionally, the Group continuously improves its
environmental management system by developing
group-level policies, standardised ESG data
management, and risk control measures with
professional support. KPIs and goals are established to
drive sustainable development and foster a culture of
sustainability. The Group actively explores green
finance and technology options to attract investment
for carbon reduction and facilitate the transition to a
low-carbon economy.
REEFRBESCEEME(NMEEFERESCEZET)E
TEE R SEE o ELEE K EEWRE TGS
R KIEL AR - ILHh AEETEHTEAFREE
BER FETEEEmECK  FEEHESGEIEER
IR AEETFORRIZEGER - AESIFERR
MBRAFABR UL - AEBE K EREREIIEE
REER AEBEREBRRGZESBMMEM SR - U
WSO B E - WARHE MR AR A B A -
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Risks and Impacts

N

4. SMARTHEART 5 52 TAF /M4

our Response
M E e

Raw Material Availability Risk
RAT R PR L B

The potential challenges and uncertainties associated with
the quality, availability and access to essential raw
materials required for construction projects. The impact of
this risk can be substantial, leading to project delays,
increased costs, and potential disruptions in the supply
chain. Inadequate access to raw materials may hinder
production capacity and compromise project timelines.
BEFEMFEAREMBNES - HEMNETSEFE—
TEETERE AT EE M - ZARARETIRE RTFE - B
BEEE - KAE N B e geh B - RMBHIET R
At ETEEENS) EIBHBEE -

To mitigate raw material availability risks, we conduct
regular assessments of suppliers’ effectiveness,
considering project delivery, coordination, safety, and
quality control. Annual evaluations ensure compliance
and drive performance improvement. Supplier
selection prioritises credentials and community impact
to ensure reliable and responsible partnerships. For
more information on these initiatives, please refer to
the “Sustainable Business Strategy — Supply Chain
Management” section of the Report.
REERERMBEERRE  RMUEAERN - B %
2RMEEH AR THT A HEROBEE - FERT
R EEE S AW AN SUE - BREER
B 2BAZREERBEENHLESE RS
MBETNBHBR BHRZSRENELZHE &
SERREAFECEEE — HEEEE & -

Technological Innovation Risk
AT Rl =B

Failure to implement technological advances in the
Group's business model and strategies may undermine its
competitiveness and long-term development in the
industry.
AEBMOEBRAMBBEAREERRINES - AT EHISS
BFNITERFHMEHPERE -

Our aim is to cultivate a culture of innovation within the
Group by dedicating resources to R&D activities, as
well as promoting ongoing learning and skills
development among our employees. In 12 provinces,
the Group has 28 green building technology parks, 13
national high-tech enterprises, one national
prefabricated buildings industry base, 11 provincial and
municipal specialised enterprises, 10 provincial and
municipal prefabricated buildings industry bases, 5
provincial innovative small and medium-sized
enterprises, 8 provincial and municipal science and
technology small and medium-sized enterprises, and 9
municipal engineering research centres. For more
information on these initiatives, please refer to the
“Sustainable Business Strategy — Sustainable
Innovation” section of the Report.

BB REANEAMBEE A REES TIHES
BRERZRE  MESERIFERF UL - XEH
DRIET @@L AE - TN \EAgeREARTE -
TERERSHEMEE —EARRRERXEZEE
FEM - T —RETREBENOE - +RETRE
e E AN AREREF B P/ PE - AKX
ATRBREFNEERNARTRIERARFLD - B
BZEHEBNESHE  F2RAREAHELEH
s — AIRFAEAIFT —E o

CTECNFRE HEREAWRS c EREENRERARLF
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4. SRARTEEA B 35 1 B8 T(E /M AH

Risks and Impacts

BB E

our Response
HMHE e

Quality Risk
HERR

The reputation and credibility of a company heavily rely on
the quality of its products. This holds especially true for
our Group, as our products ultimately become an integral
part of people’s homes or workplaces. The quality of our
products directly impacts the overall quality of life and
safety of the end users.
—RATNBENEEERAEE LEUAREERNE
BoEHAREMELEEE  ARBRMNEMELEK
RAFIREFES TSR — 35 o BMEm
MmEEEYERKAPNEBERFEENLZS -

Being a pioneer in intelligent production within the PC
industry, we constantly introduce new products and
innovative technologies that garner attention and scrutiny
from a wide range of audiences. Therefore, any
deficiencies in our quality control measures could have
significant repercussions for the Group. It not only
undermines our reputation and results in financial losses
but also poses potential risks to public health and safety.
TERPCITEEEEMSITE « BPITETHE L E Rk
BIETHAT - MB|BEAXBMOBEMMES - At - HME=S
EHERNEA N EH TR ERENEATE - &1
EERERMOBEWEKRLBER - BEEHAREEN
ZREBHEOBEERR

The Group has implemented extensive internal control
procedures, which can be further explored in the
“Quality Assurance” section provided below. We are
committed to continuously evaluating the effectiveness
of our current quality assurance management system
and enhancing it through the implementation of new
policies related to product design and life-cycle
management.

AEEBDEEEZHNANDBESRZT R TXEER
BT c BPIBIR B ETEREEEREEEE
RANYE  ARAEMBHEERRITNERBERER
RFTECRIZEAEEEE -

METRICS AND TARGETS

Due to the increasing potential impact of climate change on its
future business, the Group plans to improve its low-carbon
policies and performance. Our target is to reduce year-on-year
carbon emissions, and we have implemented various measures
in our daily operations to reduce energy use and water

consumption to achieve this target.

The indicators used to assess climate-related risks and
opportunities, manage related strategies, and review
performance mainly include carbon emissions, energy use, and

1R B

RRE PR REEBORIRECEETZE SR
o RSB A BB TR AR BUR AR - FAPIEY
BRERRL BN BRMAERBEEEESD
Bt % RE TR BEIRE A R FEK - AERZ A

-

AR FHE RIRAEREE R R 8 - B IR &
WA AR EIRE 2 BRI - fERER K
Ko FHAIBBEN AR E [3RT] —H -

water consumption. Detailed data is provided in the

"Environment” section of the Report.
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5. STAKEHOLDER ENGAGEMENT
5.3 pESH

To identify its material ESG issues for the ESG Report, the Group AR AEEIRE @ RESREHRIAEFRD
had a deep understanding of its operations and conducted B&ARERE -HE@REAREET  KEEFRABERBER
discussions with management and employees who maintain  EBEZEWHAETE NHENEFEREERNEE
close relationships with customers and suppliers to gather EBRES#HTHH  WNEERLESEEZME
opinions and review areas of concern, which will help the Group — E%E1, k1§ B Bh AR B & &k SR PR 8 i 245 -
prepare for future challenges. Methods to communicate with 3 )& &@m A = LB E b m T ¢

stakeholders and their concerns can be summarized as follows:

Stakeholder Groups concerned Topics

Engagement Methods

Rt & 48 5l BiErEE ZHEGH
Shareholders and Investors Economic performance Monthly newsletter
RERRIREE KBRS g R
Health and safety Conferences and roadshows
EEEZ S T MR E
Investment in innovation Annual and extraordinary general
BIETIZE meetings
FERFIRERS
Customers Product quality and safety Company website
5P EnBEEREZR UNSIE R
Business ethics and integrity Annual and interim reports
SESCEEISE N FRERP RS
Regular customer satisfaction review
TEHE PR EE RS
Customer services
B R
Employees Remuneration and welfare Training and orientation
(== e kipl IR ARSI
Training and development Performance appraisal
B R BN EZ
Career development ladders Company activities
BEEREM NCIVEED)
Workplace safety Social network
ITESMEs R A4
Environmental impact
HIRGBEKNZE
Customer satisfaction
EPMEE

SEoPERE i
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5. STAKEHOLDER ENGAGEMENT
5. pESH

Stakeholder Groups

i E4AR

Concerned Topics
BIErN=RE

Engagement Methods
285K

Suppliers and Contractors
HrER AR

e Environmental impact
HIRGER N E

e Business ethics and integrity
SESELINE A

Selection and assessment
BERTL

Regular performance assessment
TEHRE G S

Procurement process

B

Local Community

e Environmental protection

Community Investment

e Community Investment
HEKE

Eihitl® IRIRIRE MTEEE
e Community Investment Volunteering services
HEEE E AR
Charity and donations
rmERBE
Media ¢ Information disclosure Announcements, circulars, annual
%58 EEEE reports and financial statements

Websites and social media
NE B TR RER A
Tt R i R

By utilizing these communication methods, we strive to
communicate effectively with stakeholders, gather valuable
feedback, and ensure that stakeholders are actively involved in
our sustainable development. Through this collaborative
approach, we are able to adjust our plans according to

stakeholders’ expectations and work together towards

sustainable development.
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EMISSION CONTROL AND MANAGEMENT

Climate change is one of the most pressing global challenges
today. With the global push for green and low-carbon
development to address climate change, the Group is keenly
aware of the significance of environmental protection for
sustainable business development. During the Reporting Period,
the Group’s main sources of emissions included gasoline, diesel,
electricity, coal, natural gas, general waste, and business travel,
which inevitably generate emissions such as nitrogen oxides,
sulfur oxides, suspended PMs, and carbon dioxide. Therefore,
when making operational decisions, the Group comprehensively
considers environmental factors, from planning and procurement
to operations, working together with various departments, units,
and business partners to implement many measures to reduce
environmental impacts. These measures cover air and
greenhouse gas emission control, water and land pollution
management, and hazardous and non-hazardous waste
reduction, which are aimed at implementing the Group’s
environmental protection policy.

For each of the established goals, the corresponding measures
to achieve these goals will be disclosed in detail in the

“Emissions” and “Use of Resources” sections.

The table below outlines the goals set by the Group:

Aspect Goal

BmE B

6. ENVIRONMENT
6. IRIR

BERUERIE IR

REEBEESRBENEHRERBZ — - HBE
EMBEGHEB GO RERERABRERIREE
AEBERMREREHEGAIFBEERONERE -
EREHE  AEENTEHBREIE VA
M B R RAR - —REVEREKE
Ik BLRES AR R MELRALY - WAL
Y IR R RIRESRY - Bt - BE
BRFBET  AEB2EZERRRE 1R
g REIEZ RESHM BULEBBH
KRALH T RIBLREZENEE
LEFE TR E R R LR ER BB I ES] - KER
THSREER  UNBERBEZERVRE

)
&
il
M EMEBARERIT & -

REEMIIZBERME - BRABBRNEREE
FeR R [HE ] & [BIRER | EENFFAIKEE -
TRBURAAEEMARISLE R

Progress
BEE

Greenhouse Gas .

Emissions
i = B HE IR

Taking the fiscal year ended 31 December 2024 (“20247) as | o

the base year (i.e., 9.85 tons of CO,e/HK$1 million revenue),
the Group will gradually reduce its greenhouse gas emissions
(Scope 2) intensity by 20% by the fiscal year ended 31
December 2026 (“20277).

ABLZE 2024 €512 A 31 B IEBTIFE (12024 5 )) R B4 (B
985 —EbixE 8 AEBE T E) - NEEGHNEE 2026
F12 A31 8 IEBBUF E (12027 4 1) 51 & 208 > 20% H B =
REE(FHE2D)FE -

In progress
o fETTH

The Group provided at least one environmental training or
activity for employees in 2024 to raise their awareness of
climate change and/or low-carbon lifestyles.
REBER2024F BEEREE L —IKIRRBZINSOES) + LAIR
BHEHERES R RERETE NS

e Achieved
o BEEIR
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6. ENVIRONMENT
6. IRIR

Aspect Goal Progress
=] B EE
Waste Management e Taking 2024 as the base year (i.e., 0.36 tons/HK$1 million | e In progress
BEE R revenue), the Group will gradually reduce its non-hazardous | e #77H
waste intensity by 20% by 2027.
o LA2024F REMEF (BN0.36ME, B8 B THZ) - AEEKRN
2027 FRIEHR A 20% HIEEEEYZTE -
e The Group organised at least one waste reduction activity in | e Achieved
2024, e OEH
o AREER2024FHITEL—INBEETE °
Energy Consumption e Taking 2024 as the base year (i.e., 11,756.95 kWh/HK$1 million | e In progress
gEIR B FE revenue), the Group will gradually reduce its energy | o #7750
consumption intensity by 2027.
o LA20244F BEEF (B11,756.95 T FLB /B8 Tl
) 0 REBER2027FAIE LR ERE B IEREE -
e The Group held at least one energy conservation activity in | e Achieved
2024, o BEIR
o AREBER2024FHEITED—IREREER) ©

WASTE MANAGEMENT
Air and greenhouse gas emission management
The Group’s air emissions mainly come from eight prefabricated

building (“PC") factories. To reduce the impact of emissions, the
Group takes the following measures:

BEYEE

BEREREREHENER

H -

AEENBERFREERBENREKEAZE
(TPCH TR - BRI HMFE » AEBRIUAT

Regularly inspect and maintain emission equipment to
ensure its operating efficiency and reduce emissions;

Manage transport vehicles within the factories, select
vehicles that meet emission standards, and conduct regular
inspections and maintenance to ensure that vehicle
emissions comply with national standards;

Regularly hold training activities for employees on emission
control and environmental protection to raise their
environmental awareness. Through the above measures,
the Group is committed to reducing its carbon footprint and
environmental impacts, and actively promoting sustainable
development.

24

EHREMEEDERRE - BREETHE
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HTIWANEREMETEE  EENAH
BUSHEREH - WHETTEHRIENEE 5
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o8 9o
SEEEERIC

Annual air emission data

1.1 Air emissions

Types of emissions

6. ENVIRONMENT
6. IRIR

1. BERFHREE
1.1 BERBEH

B ERE

Nitrogen oxides (NO,) Kg 1,163.09 3.76
S (NO,) F=

Sulfur oxides (SO,) Kg 173 0.05
&L ¥ (S0,) =

Particulate matter (PM) Kg 111.39 0.28
BERF (PM) F=

The Group carries out the following emission control
and management measures in the operation of each
office:

o Promote resource recycling and reduce waste
generation,

. Encourage employees to use reusable and
environmentally friendly products;

o Use low-emission building materials, strengthen
ventilation and air purification to create a
healthy office environment.

Through these measures, the Group is committed to
reducing environmental impacts and promoting
sustainable development.
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6. ENVIRONMENT
6. IRIR

Greenhouse Gas Emissions

During the Reporting Period, the Group’s greenhouse gas
emissions were approximately 3,685.52 tons of CO.e (2023:
5,399.50 tons of CO.e), a year-on-year decrease of approximately
32%, and the total greenhouse gas emissions per HK$1 million
revenue stood at approximately 9.85 tons. Due to the decrease in
the Group’s demand for natural gas and electricity, the total
greenhouse gas emissions went down accordingly, as
summarized below:

BERBEHM

RBEAAN - NEBE/REEREBHEMEL3,685.52
WS bitg 8 (=4 : 5399.5008 — 41t
REE) ALEBRLORNY,MEBEEE TG
ATRRER AN ELN B985 - ARAEE
BARARMENFTIRMD  RERBHHAEE
T - SIENT -

Total emissions (unit: tons of CO,e)
B E (By : -FtmEE

GHG emissions 2024 2023

SRR —E-WEF —E=-=

Direct GHG emissions (Scope 1) — Consumption of fuel, coal, and 430.65 702.44
natural gas

ERBRERBHR(EE) — BHERH - KX - RAK

BERBHMGEZER (EE3) — HttBEZRERBER

Indirect GHG emissions (Scope 2) — Electricity consumption 3,164.15 4,002.19

BERBEEHENR (EE2) —EHERE

Other indirect GHG emissions (Scope 3) — Other indirect GHG 90.72 26.21
emissions

BERFHEE (RSAER TGS

Total GHG emissions 3,685.52 5,399.50
BERBAHKRE
GHG emission intensity (HK$1 million revenue) 9.85 6.23

Notes:

. This GHG emission calculation tool is mainly used to calculate direct
and indirect emissions of carbon dioxide (CO,), methane (CH,), and
nitrous oxide (N,0) in Scope 1 and Scope 2.

. Scope 1 represents direct greenhouse gas emissions from the use of
fuels in stationary and mobile sources. The figure in 2024 is lower than
that in 2023 due to the reduction in stationary fuel consumption.

. Unless otherwise specified, the Scope 1 emission data was calculated
using the emission factors published in the Greenhouse Gas Protocol
Tool for Energy Consumption in China (version 2.1).

RERBHREFAETAR I 2HTHBE 1MEE
2B B —&ALHR(CO,) ~ F ke (CH) M bz & (N,0)
BB AR B -

. HE-KRBRHBREENBERAEENERR
EREBYN - mREEMEDERENRL - T mF
EMBTFR T - =FEHELAMRD -

. BIERERH  BE-HRBELERPRENGEER
HFESI AR ERBEHMA E T A) (2.15) h A8
PEMEFRIERT -
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. Scope 2 represents energy indirect GHG emissions generated by the
use of electricity. It includes our office which consumed electricity and
thus emitted corresponding Scope 2 GHG emissions. Emission data
was calculated with reference to the 2019 China Regional Power Grid
Baseline Emission Factors. The figure in 2024 has reduced compared
with 2023 as the number of factories in operation within the reporting
scope has decreased in 2024.

. The Scope 3 data collection covers other indirect GHG emissions
generated by paper disposal and business air travel. There has been no
business air travel in 2024.

. During the Reporting Period, the Group achieved sales revenue of
approximately HK$374 million (2023: HK$867 million). The data is also
used in the calculation of other intensities in the ESG Report. The Group
implements effective energy-saving strategies in its daily operations,
aiming to reduce total greenhouse gas emissions by 5% to 8% within
the next 5 years.

The Group’s factory and office operations inevitably generate
waste, including general waste and hazardous waste. It
recognises the importance of minimizing the environmental
impacts of waste disposal and is fully committed to complying
with relevant laws and regulations regarding waste disposal.

To minimise waste generation, the Group strictly controls the loss
rate of raw materials. Waste will be collected and stored in
designated locations and weighed in the locations to keep
accurate records. Subsequently, the waste will be handed over
to an authorised waste collector for proper treatment and
disposal according to established agreements.

6. ENVIRONMENT
6. IRIR

. HBE-_RXEAENELENEREZEEREBHMN
HP8ERMARAEREEEmMAEL Y EHEE R
EREHBOER - ERBIE2R(ZZ—NFF
EHEREERREFIFE - T -NEENHRTF
R_R_—FRAMBY RER-FT-_MEFEERE
HENKESZ TREEA AL ©

. HE=MBBRRERERRZENEBEMERTE
EREMEROREREIN - —T_NEF  ARAEDR
BEBMZERTT

. RBEHN FEBEREERANILEEET
(20234 : 867 BEHTL) ° IR - LB REBWET
WEMZBEEROSEORATILER - REETH
BEEEREHRERNESERE  BIERKSFREE
REBBPEER L 5% 2 8% °

AEBNIBMMRAEELEANGELRERY
BRE-REZNWNEEERY AKERRINE
ERVBEEVMEEHREZENERE 202
BERNONETERERYEIENERERER -

REERLVERVNELE  AEBEBRBIZEHIRY
FHERR - BREYBREL FRAE T - X
FEZBEEITRE AR R - BER - B
BEMHBRGESRENEZMRER  AER
BT R ETTEEREMEE -

Solid Waste Generation 2024

EREEYELE —E-mE

Hazardous waste — ash Tonne 3,235.07 1.45
BEBEY —WE I

Intensity per HK$1 million revenue Tonne/Total revenue 8.65 0.002
REREBAERTWS WE, B

Non-hazardous waste — domestic waste Tonne 136.04 54.00
BEBEY — ETEEY i

Intensity per HK$1 million revenue Tonne/Total revenue 0.36 0.06
REREBAEBTRA WE, B
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During the Reporting Period, all ash and slag generated by the
Group were handed over to designated recyclers for recycling,
and were not included in other indirect greenhouse gas
emissions (Scope 3).

USE OF RESOURCES

The Group has established proactive resource management
policies and monitors the use of energy, water, and raw materials
to enhance resource efficiency, reduce waste, and promote
recycling.

In terms of water management, the Group posts water
conservation reminders near water sources during daily
operations, encouraging employees and visitors to develop good
water conservation habits and reduce water waste.

Beyond that, the Group released a green office policy,
advocating:

o Conserving paper, encouraging electronic filing and double-
sided printing;

o Recycling single-sided used paper to reuse resources,

. Refilling toner to extend the life of ink cartridges;

o Implementing an “old-for-new” mechanism for office
supplies in various departments, promoting the recycling
and reuse of old items.

Through these measures, the Group continuously optimises

resource utilization, striving to achieve sustainable development
goals.
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6. ENVIRONMENT
6. IRIR

ENERGY CONSUMPTION RERIH#E
The following table shows our resource usage during the THRBRTRMEREHANEREHBD
Reporting Period:
Energy Consumption 2024
BEIRH ¥ “EE
Electricity kwh 4,397,101.00 5,421,187.46
5 TRE
Intensity — per HK$1 million revenue kwh/Total revenue 11,756.95 6,252.81
BE — ZSEEB KA TR HBIKA
Natural gas Cubic meter 69,558.00 457,963.00
AR SR
Intensity — per HK$1 million revenue Cubic meter/Total 185.98 528.22
BE —ZSEEBTKES revenue
SR BB
Diesel Liter 104,906.00 -
E “F
Intensity — per HK$1 million revenue Liter/Total revenue 280.50 -
BE — REEEBIWES DF BN
Gasoline Liter 2,750.00 3,230.00
b nF
Intensity — per HK$1 million revenue Liter/Total revenue 7.35 3.73
BE —ZESRE8BTKRES DF BB

These figures also include the electricity consumed by our

offices.

Due to the reduced use of gasoline-powered vehicles and

increased use of diesel, the gasoline consumption fell slightly in =%

2024.

B TR R B A E R
—METRERERE AR

=

FEEHFHEERMMAEHEENES

SemE MR

WATER CONSUMPTION

The Group obtains water for factories and offices from the
municipal water supply system. We recognise the need for
continuous improvement in water resource management
methods. During the Reporting Period, the Group established a
“green” culture, raised environmental awareness and
responsibility, and reduced water consumption by approximately
35% from a year earlier.

FKE

AREBEEHBHKZGER TP RERK -
BB R B AR E T E KEREEE -
BERAR AEEREY 6] XL HBHRREE
BLEME - FRERLFEEL35%
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6. ENVIRONMENT
6. IRIR

PACKAGING MATERIAL CONSUMPTION

The Group’s business does not involve the use of any packaging
materials, therefore there is no established policy and no
available information.

PAPER USAGE
Non-hazardous Waste

Non-hazardous waste comes from the operations and daily
activities of the Group’s various offices. During the Reporting
Period, its total paper usage dropped by approximately 20% year
on year. The Group effectively implemented a paper usage
management strategy. Various departments have strengthened
the establishment of an electronic office model, fully utilizing
Building Information Modeling (BIM) and online systems. General
administrative notices, data and others were sent through the
online system, minimizing printing and copying, reducing paper
usage, and using double-sided printing for office paper whenever
possible. The Group will continually advise employees to classify
recyclables and non-recyclables. For instance, ash, waste paper,
and waste packaging boxes or cartons will be then handed over
to waste collectors for regular recycling after are classified as
“recyclable” waste. Non-hazardous waste, such as paper and
general garbage, will be properly classified as recyclable and
non-recyclable waste, and centrally stored in designated
collection locations. Management personnel will be appointed to
handle waste in a timely manner and keep the surrounding
environment clean. The following table lists the Group's total
waste generation and their intensities during the Reporting
Period:

Use of Resources

R B R RS R AE A R R
S HIE TR - A AR -

)l

FA AR

BEBRWIKEAKEENAGMZEERAE
A RIMEMA > AEERKARERLL TR
#120% ° 752 B B 0 B it 4R OR R 2B IR SRR
BMAREHFENRET —EEF M AER - &
DHAREEERUERMB LRSS - —REH
MR BREXERAMEERNET B8R
RITENRAEENME - WA ERRR - HARREE
LHEEM - NEEFEEERRESR S YR
AR EKMDE  RE BERRNESRS
A6 WA TAIEKRA A EMERRAER
YRR E B - AR OR B — R R
TEEY  RAUBERRMNAEREZEY A BERNA
BEWETEEN R LERPFHINEEHRE
B - HEEEEREABEREEREY  XREE
BIHRIREE - TRIIEAKERNRE HREAE
MPFREERETERA

BRER
Water consumption Million liter 107.81 166.10
AKkE BEA
Intensity per HK$1 million revenue Million liter/Total 0.29 0.19
RERSEEBTRES revenue
BB HBKA

Type of non-hazardous waste — Paper Tonne 471 5.89
BEREYEE —HE Mg
Intensity per HK$1 million revenue Tonne/Total revenue 0.01 0.007
RERBAEB TR e, B A
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ENVIRONMENT AND NATURAL RESOURCES

The Group aims to support environmentally-friendly building
practices that contribute to environmental protection. To
minimise our carbon footprint, we consume various resources,
such as energy, water, and paper, in our operations. We
recognise that reducing resource consumption not only benefits
our stakeholders, but also promotes environmental sustainability.
Therefore, we spare no effort to maximise resource efficiency.

6. ENVIRONMENT
6. IRIR

RIER XAE IR
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EMPLOYMENT AND LABOUR PRACTICES
Employment

Employees are valuable assets of the Group and make important
contributions to its success. The Group complies with
employment laws and regulations, including but not limited to
those listed in the section of List of Major Laws and Regulations,
regarding employee compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare, so
as to fully protect and respect employees’ rights and create an
ideal workplace for them.

It values the principles of fairness, justice, and openness when
hiring and promoting right employees, and never discriminates
against applicants based on race, colour, social status, place of
birth, nationality, religion, disability, gender, sexual orientation,
trade union membership, political stance, or age. From the
perspective of its corporate culture, the Group focuses on
attracting talents regardless of their background. It treats all
employees fairly in terms of recruitment, remuneration, training
opportunities, and work arrangements, and ensures a
discrimination-free workplace. Employees are provided with
competitive remuneration packages, benefits, and welfare. The
remuneration package of the Group’s employees contains salary,
discretionary bonus, and share option scheme, and is
determined according to their qualifications, experience, position,
and performance.

The Group has always strictly complied with relevant Chinese
laws on equal employment opportunities, child labour, and
forced labour. It abides by the employment regulations, relevant
policies, and guidelines in the jurisdictions where it operates,
including the Factories and Industrial Undertakings (Safety
Officers and Safety Supervisors) Regulations, the Labour Law of
the People’s Republic of China and the Labour Contract Law of
the People’s Republic of China.
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Total workforce

7. SOCIAL
7.11F

By gender (%) R B (%)
Male B 315 (80.15%) 524 (80.99%)
Female o3 78 (19.85%) 123 (19.01%)
By age group (%) RE WA (%)
Below 30 30T 35 (8.91%) 75 (11.59%)
30-50 30E505% 268 (69.19%) 437 (67.54%)
Over 50 505 A £ 90 (22.90%) 135 (20.87%)
By position (%) REEAL (%)
Senior management SEEEAR 16 (4.07%) 13 (2.01%)
Management/Supervisor EEAE B 98 (24.94%) 49 (7.57%)
General staff ZEET 279 (70.99%) 585 (90.42%)
Total et 393 647
By gender By age group
BRI REERA R
- Male Female . Below 30 30-50
B geqica 30T 30 &E505%
o Overso
5088 A £
By position
BB
rw
a Senior management Management/Supervisor
SEEEAE BEANE B
- General staff
LEET

TECNERE  HERERRE - EREERBRERERAE

33



700
600
500

400

300

20

10
0

o

o

Total workforce for the year (by category)
FERBAY (RENES)

Male Female Below 30 30-50 Over 50
=R it %%B <30p%  30&E50%%  >50%%
By gender By age
R RIE 5 RFERE D
m 2024

During the Reporting Period, the Group had a total of 393 full-
time employees, all from Chinese Mainland. A total of 264
employees left the Group for personal reasons, with the overall
employee turnover rate of approximately 54.27%.

Senlor Middle Basic-level
management | management = management
s =E g 2E 280
By position
RS D

RIEHR - AEEREINBHERESR - KA
REIR - B 2645 EEREARRRE DB -
BEEBMAEBIT54.27% °

Employee turnover rate BT RE=R
% by gender REFIESHEDL
Male B 55.58% 89.69%
Female kg 48.65% 83.74%
% by age group RERARNBINE D
Below 30 308 AT 63.64% 116.00%
30-50 30&505% 55.26% 85.81%
Over 50 505 A £ 46.02% 82.22%
Total percentage H#wES L 54.27% 88.87%
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HEALTH AND SAFETY

The Group requires employees to strictly abide by its safety
policies and guides, which clearly specify work procedures,
various safety measures and guidelines, and employees’
responsibilities for workplace health and safety.

It implements a risk management system, including identifying,
preventing, and managing risks and hazards in the workplace,
and taking follow-up actions in the event of accidents or personal
injuries. The measures taken are as follows:

o Strengthen the supply and supervision of personal
protective equipment, such as safety helmets and
protective gloves;

o Use robots to perform high-risk actions (such as welding,
handling heavy objects) to reduce the risk of injury;

o Organise fire drills and emergency evacuation simulations
to enhance employees’ fire safety awareness and train
them with appropriate emergency response knowledge
and skills; and

o Improve fire evacuation plans, and place first aid kits and
fire extinguishers in the workplace to handle emergencies.

In the past three years (including the reporting year), the Group
never saw any major casualties. Moreover, the Group has not
recorded any incidents resulting in death or serious bodily injury,
has not paid compensation or indemnity to the Group’s
employees due to such incidents, and has not found any major
issues that violate laws and regulations related to employee
health and safety.

7. SOCIAL
7.11F
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2024 2023
Employee Health and Safety EEREHZZ —ECMEE “BCCEE
Number of work-related fatalities BAIRTAE - - -
Number of work-related injuries IEERE 4 - 1
Number of lost days due to work injury IGBATERE 309 - 58
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DEVELOPMENT AND TRAINING

Talent development is an important part of the Group’s human
resources management strategy. Training is closely related to
corporate sustainability. Training can improve the overall quality
of employees, enabling them to adapt to new job requirements
and be more competent in their current positions, and also help
employees seize promotion opportunities and realise their career
ambitions. The Group believes that skilled and professionally
trained employees are the key to business growth and future
success. Therefore, it encourages them to participate in training
courses related to personal development and work. During the
Reporting Period, the Group developed a quality management
training program to maintain the highest professional level.

In day-to-day operations, the Group provides induction training
for new hires and appoints experienced employees as mentors
to guide new ones. The Group believes that this arrangement will
be the best way to promote communication and teamwork,
improve technical skills and management capabilities, and
encourage employees to learn and further develop at all levels.

It will continually increase its efforts to popularise employee
training programs. The Group believes that providing
comprehensive training opportunities will ensure the necessary
talent reserves for corporate development. In the meantime,
efforts should be made to strengthen the production safety
awareness of its operators, improve operational skills, and
expand the skilled talent team to effectively prevent and reduce
the occurrence of various production safety accidents.
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Photo albums (training)

1)  Production safety training
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Fire safety training and occupational disease
prevention training
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3)

4)

Heatstroke first aid and prevention training
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Fire emergency drill and occupational health
management training
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The following table lists the data about employee trainings of the

Group during the Reporting Period:

2024

“ECNEE

TR AKERRE A EB I :

2023

“BCCFE

Total training hours completed by BEESHIZIARE 4,660 1,947
employees
Average training hours per SEREEETEINTIIRE 12.30 (96.44%) 3.01(37.87)
employee* (percentage of (ZFIEEED L **)
employees trained**)
By gender R
Female i 12.45 (83.33%) 3.12(39.02)
Male B 12.26 (99.68%) 2.98 (37.60)
By employee category ZEEER
Senior management SEEEAER 14.82 (68.75%) 2.92 (61.54)
Middle management/supervisor TEEEAR IE 11.06 (70.41%) 4.80 (69.39)
General staff ZEET 12.49 (107.17%) 3.13 (34.70)

Notes:

* Average training hours are calculated by dividing the total training — *
hours completed by employees in a specific category by the number of
employees in that specific category at the end of 2024.

o The percentage of employees trained is calculated by dividing the ok
number of employees trained in a category by the total number of

employees in that category.

FHEISHIR T - NFEFRAFEHRHE TR
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LABOUR STANDARDS

The Group has always attached importance to and strictly
complied with all applicable national laws and local regulations
as well as relevant labour laws and regulations (including the
Employment of Children Regulations under the Employment
Ordinance, the regulations prohibiting the use of child labour in
China, and the labour laws of China) in its operating locations. It
has also formulated strict and systematic recruitment and
screening measures to prevent the illegal employment of child
labour and ensure that employment complies with relevant laws
and regulations.

The Group makes reasonable arrangements for employees’
working hours within the statutory standard working hours, and
provides paid leave, sick leave, and other leave benefits in
accordance with relevant labour laws in China.

During the Reporting Period, the Group did not find any significant
violations of laws and regulations related to the prohibition of
child labour or forced labour.

7. SOCIAL
7.11F
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8. OPERATING PRACTICES
8. ZEIRN

SUPPLY CHAIN MANAGEMENT MECHANISM

The Group implements supplier management based on internal
guidelines to regulate the engagement of suppliers in China. It
has established a screening mechanism for business partners
and suppliers, requiring compliance with all applicable laws and
regulations, and expecting them to comply with laws and
regulations in safety, environmental, and social aspects.
Inspections and evaluations will be conducted when necessary.
To maintain good corporate monitoring and governance, an array
of management systems and procedures regarding corporate
governance have been formulated in accordance with the
requirements of the Stock Exchange. The Group shall terminate
cooperation contracts with business partners and suppliers that
may cause or have caused serious pollution or serious social
incidents.

As customers become increasingly concerned about
environmental issues and stress the importance of using
environmentally-friendly materials, the Group will continually
assume the responsibility of a corporate citizen to communicate
and emphasize relevant environmental issues to suppliers. When
selecting new suppliers, the Group prioritises suppliers with high
environmental standards and strong carbon reduction
capabilities to promote the development of a green supply chain.

PRODUCT RESPONSIBILITY
General Disclosure

The Group is committed to providing quality services and ensures
that the quality of its projects in China meets industry standards
and sustainability requirements. In addition, it has been striving
to reach a higher level.

Since the inception of the Group, quality control has been at the
heart of construction projects. When any nonconformity is found,
it will review the situation and prevent it from continuing or
happening again. If the defect is likely to recur, the Group will
require the subcontractor to take remedial measures and
supervise the substandard projects more closely where
practicable. More than that, the Group actively carries out staff
training and establishes a management system in terms of
management of construction workers, raw material quality
control, site management, and quality management systems, in a
bid to ensure the timely and effective completion of projects.
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It has also implemented a number of initiatives to ensure the
fulfillment of product responsibility, including working out
finished product testing guidelines, inspecting and accepting raw
materials and finished products, and providing staff training, so
as to ensure product quality. Where a problematic product is
found, customers are welcome to contact the Group’s sales
representatives for follow-up, and its sales representatives will
investigate the problem and respond promptly.

During the Reporting Period, the Group did not recall products
supplied and used for safety and health reasons due to the
nature of its business. Furthermore, no substantiated complaints
were received regarding the supply and use of products and
services that had a significant impact on the Group's operations.

SUPPLY CHAIN MANAGEMENT

During the Reporting Period, the Group cooperated with a total of
3,479 suppliers in Chinese Mainland, covering various categories
such as material suppliers, equipment suppliers, and engineering
services and other service providers. We implement a supplier
management system to ensure that suppliers are capable of
providing high-quality materials to satisfy our production needs.
The system provides a guiding framework for the selection,
evaluation, and continuous management of suppliers.

supplier Selection

When selecting suppliers, we place great emphasis on their
ability to provide high-quality materials to meet our production
needs. We conduct a comprehensive assessment on suppliers’
track record, production capacity, and compliance with quality
standards.

In the meantime, according to the Supplier Management Policy,
we prioritise cooperation with suppliers who demonstrate a
strong commitment to corporate social responsibility and
environmental sustainability. This ensures that suppliers share
our values and actively carry out responsible and sustainable
business practices.

8. OPERATING PRACTICES
8. EEEN
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8. OPERATING PRACTICES
8. EEEN

1. Suppliers should adhere to the principles of business
ethics and morality and prohibit unlawful behaviour

such as illegal profits.

2. Suppliers should follow relevant international
conventions on occupational safety and health and
environmental protection, as well as local regulations, to prevent
occupational hazards and environmental accidents

2. e
ERE i

3. Suppliers should follow relevant international conventions
on occupational safety and health and environmental
protection, as well as local regulations, to prevent
occupational hazards and environmental accidents.

4. The supplier evaluation and control mechanism is in place,
and all suppliers are treated fairly.

ARSI -

LFPRAHHER °

5. In collaboration with suppliers, we are committed to fulfilling
our corporate social responsibilities, meeting relevant
sustainability regulations on services and products, and
minimising impacts on the environment and the community.

5. BREEEEH it

Supplier Evaluation

We periodically evaluate existing suppliers to assess their
effectiveness. We review them from such aspects as project
deliverability, coordination, safety management, and quality
control. Additionally, we conduct annual assessments to ensure
continued compliance and drive performance improvement.
When considering potential suppliers, we conduct a thorough
examination of their qualifications and status, excluding those
who have an immediate negative impact on the community.
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Sunshine Clauses and Ethical Standards

To maintain business integrity in the supply chain, we added
sunshine clauses in our service agreements. These clauses
establish ethical standards for our relationships with suppliers,
strictly prohibiting bribery, gifts, dishonesty, and concealment of
conflicts of interest. This commitment underscores our
dedication to practicing high standards and ethical conduct.

Supplier Accountability

It is important to note that suppliers who fail to pass the
evaluation process or violate the terms of contracts will not be
able to cooperate with us. This rigorous screening method
highlights our unwavering commitment to maintaining high
standards and ethical integrity in our supplier relationships.

8. OPERATING PRACTICES
8. EEEN
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. OPERATING PRACTICES

8
8. ZEEH

The Group's sales, accounts receivable, and receivable  AREEEE « EWBRAAMU R EIERZNT
management processes are as follows:

Scope of Work
TeEE

e Policies and procedures
o PURHIE[F

e Tender and bidding management
o HBEMZZER

e Customer selection, credit, and risk management
o BFEE ERNARER

e Contract management (including sales and service contracts)
o AREE(BIEHEENRBER)

e Sales forecast and approval management
o HETBAMEHEIR

e Sales order processing and return procedures
o HEEREMRERE

e Sales commission management
o HEMSER

e Accounts receivable, aging, and write-off management
o JEUERFR - BRECHFIMIBR B 12

e Project payment collection and dunning process management
o IHEEF - ERRIZER

e Customer information maintenance (creation, processing, updates, review, and approval of accounts)
o WPLEEHME(BIRE  EIE B3 - FRANILERP)

o After-sales service management
o ERIRBER

e Assignment of responsibilities
e BEHST
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ANTI-CORRUPTION MECHANISM
General Disclosure

The Group is committed to maintaining a culture of integrity.
Employees must not solicit or accept any benefits. The Group
sets out relevant policies in the employee handbook and guides
employees to comply with the standards. The standards clearly
define the giving and receiving of benefits such as gifts and
souvenirs, and how to avoid conflicts of interest.

Directors and employees must declare to management through
reporting channels when actual or potential conflicts of interest
arise. Unless approved by management, employees must not
accept any gifts from outsiders (e.g., customers, suppliers, and
contractors).

During the Reporting Period, the Group was not aware of any
corruption cases faced by the Group or its employees.

8. OPERATING PRACTICES
8. EEEN
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2024

Anti-corruption Training REFHEIN —ECMEE
Number of employees trained ZIEE AR 86 16
Total training hours BT R 82.5 20.001
Management EEE 24 -
General staff LZEET 58.5 20
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COMMUNITY WELFARE INVESTMENT
General Disclosure

The Group is well aware of the importance of making positive
contributions to the communities in which it operates, and
considers the interests of the communities as one of its social
responsibilities. In order to better fulfill its social responsibilities,
the Group keeps a close eye on environmental and health issues,
and sponsors related activities or organizations when necessary.

Social Welfare Activities — Voluntary Blood Donation:

Public welfare activities are a concrete manifestation of the social
attributes of a company. This year, we continuously fulfilled our
social responsibilities through public welfare activities by focusing
on win-win cooperation, caring for development, and caring for
society. The Group, as always, organised social welfare activities
to encourage employees to participate in voluntary blood
donation.
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10. HKEx ESG REPORTING GUIDE CONTENT INDEX
10. X PATIRIG - HEREABERSIRE RS

Aspects, General Relevant Page Number(s) and
Disclosures and KPIs Remark(s) in the ESG Report
BE - —RIKBER Description BB #HERERBED
BRENIER it HREHRAEE
A Environmental Page 23-31

:28: 1 $£23-318
Aspect A.1 Emissions Page 23-27
EBEA1 HER $23-278
KPI A.1.1 The types of emissions and respective emissions Page 24-27
EIRA data F24-27 8

BER TR AR R ARREBE A Y

KPIA1.2 Total greenhouse gas emissions and intensity Page 26
EIZAN2 AERBENERTE E268
KPIA1.3 Total hazardous waste produced and intensity Page 27
FE1EAN3 FIEXEERENRERTE F27H
KPIA1.4 Total non-hazardous waste produced and intensity Page 27
18IZA14 FFEEREFEEMEERETE F278
KPIA1.5 Description of measures to mitigate emissions and Page 23
JEIZAS results achieved %238

ORI HE DR & B0 FE 3 M ISACR

KPIA1.6 Description of how hazardous and non-hazardous Page 24
EIZA6 wastes are handled, measures to reduce wastes F248
and results achieved
HlEEEEREEREREYNE  RIEEEEN
NG IDES

—EoMEEE  HEREARS - EREENEEEERAT 49



10. HKEx ESG REPORTING GUIDE CONTENT INDEX
10. S XFRIRIR - HERERREESIATERS

Aspects, General
Disclosures and KPIs

Relevant Page Number(s) and
Remark(s) in the ESG Report

BH —REER Description BRI - HEREARESP
BRENER i HEEHRAEE
Aspect A.2 Use of Resources Page 28
BEA.2 BRE A F288
KPIA.2.1 Direct and/or indirect energy consumption by type Page 26
FEIZA2.1 in total and intensity $26H
REAESMEERERSHEEREEEREE
KPIA2.2 Water consumption in total and intensity Page 29-30
EIZA22 BFEKEREE %2930 8
KPIA2.3 Description of energy use efficiency initiatives and Page 24
EIZEA23 results achieved $20 8
s R0 A a5 Bl R FT IS AR
KPIA2.4 Description of whether there is any issue in sourcing | Page 29
EBiEA24 water that is fit for purpose, water efficiency %298
initiatives and results achieved
o SR EE A OR LRI A R RERE - ARIEARK
EREIE TR TP S
KPIA.2.5 Total packaging material used for finished products | This disclosure scope is not
EIEA25 and with reference to per unit produced applicable to the Group’s core
R MATABREMENEE RSGHAEESEMN(GE | operations.
UL B T E AR A R B
Aspect A.3 Environment and Natural Resources Page 31
EMmA.3 IRERKRAER %318
KPI A.3.1 Description of the significant impacts of activities on | There were no incidents that had
EIZA3 the environment and natural resources and the significant impacts on the
actions taken to manage them environment and natural
L EBEESHIRIBFRRAERNERNTZERDE | resources during the Reporting
BEBFBATZENITE Period.
RS BREEIRIE R RRER
WERTZENEL
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10. B FRIRIR - HEREAHE IR RS

Aspects, General
Disclosures and KPIs

Relevant Page Number(s) and
Remark(s) in the ESG Report

BH —REER Description BRI - HEREARSESP
BRENER it HREHRAEE
Aspect A.4 Climate Change Page 15-20
EBEA4 RAREE 15208
KPIA.4.1 Description of the significant climate-related issues | Page 16-20
BIZAL which have impacted, and those which may impact, | & 16-20 &
the issuer
BB RAIRE g HBITAEETENERNRKHE
HMEE
B SOCIAL Page 32-48
e $£32-48 8
Aspect B.1 Employment Page 32-34
FEEB.1 &% $32-348
KPIB.1.1 Total workforce by gender, employment type, age Page 33-34
1812 B.1.1 group and geographical region %$33-348H
IR - BEER - FRANRMESSNEER
4
KPIB.1.2 Employee turnover rate by gender, age group and Page 34
F51ZB.1.2 geographical region $3E
IR~ FleAR Rt EEIHHEBRALL X
Aspect B.2 Health and Safety Page 35
fE®EB.2 fREE i % 5 %358
KPI B.2.1 Number and rate of work-related fatalities occurred | There were no related incident
12 B.2.1 in each of the past three years including the reports during the Reporting
reporting year Period
BEA=F(BREREE) BFAIEBRMILTH | RNRE RSB SRS
AB R L E
KPI B.2.2 Number of lost days due to work injury Page 35
1§12 B.2.2 ATHEEATERH %358
KPI B.2.3 Description of occupational health and safety Page 35
181%B.2.3 measures adopted, and how they are implemented | 358

and monitored
T ER AN B 2 R B B 2 245 0+ DA AR TT
REER A
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10. HKEx ESG REPORTING GUIDE CONTENT INDEX
10. ¥R PATIRIG - HEREABERSIRE RS

Aspects, General
Disclosures and KPIs

Relevant Page Number(s) and
Remark(s) in the ESG Report

BH —REER Description BRI - HEREARESP
BRENER it HEEHRAEE
Aspect B.3 Development and Training Page 36-40
[EHEB.3 EEYe=El F36-408
KPI B.3.1 The percentage of employees trained by gender and | Page 40
F51%B.3.1 employee category F40EH
ZHERREEENESHZINEET S
KPI B.3.2 The average training hours completed per employee | Page 40
f51ZB.3.2 by gender and employee category $408H
RURIREBEMNE D  BREETKZINTE
R 81
Aspect B.4 Labour Standards Page 41
[EEB.4 L5 T AR FME
KPIB.4.1 Description of measures to review employment Page 41
1E1EB.41 practices to avoid child and forced labour FAE
IR ET RIS BB B FE AR p E T R agHl 8 T
KPI B.4.2 Description of steps taken to eliminate the situation | There were no related incident
1815 B.4.2 upon discovery of such cases reports during the Reporting
IR B R IE AR ER B IR EREE A5 | Period.
PR B AR RS = U S o
Aspect B.5 Supply Chain Management Page 42-46
[EEB.5 HERER F42-46 B
KPI B.5.1 Number of suppliers by geographical region Page 43
FE1EB.5 LR E S HHENEE F43H
KPIB.5.2 Description of practices relating to engaging Page 42-46
JEIEB.5.2 suppliers, number of suppliers where the practices | & 42-46 &
are being implemented, and how they are
implemented and monitored
A REREERMED - mERITEBAEMR
HEmEE  LRBBEMIRNMITRERGE
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10. HK

10. Bt3XFRIRIE - HERE

AmEEsIAT RS

Aspects, General
Disclosures and KPIs

Relevant Page Number(s) and
Remark(s) in the ESG Report

BH —REER Description BRI - HEREARSESP
BRENIER it HEEHREE
KPI B.5.3 Description of practices used to identify Page 42-46
JEIZEB.5.3 environmental and social risks along the supply FA42-46 B
chain, and how they are implemented and
monitored
AR # AR EE G EREAIRRERAERRA
B - ARABEHITRERGE
KPI B.5.4 Description of practices used to promote Page 42-46
JEIEB.5.4 environmentally preferable products and services FA42-46 B
when selecting suppliers, and how they are
implemented and monitored
o AL SRR (R R R (R 2 IR IR E T ARS8
B - AR ABREEAT R EE T 0A
Aspect B.6 Product Responsibility Page 42-43
[EEB.6 EmEE F42-43 5
KPI B.6.1 Percentage of total products sold or shipped subject | This disclosure scope is not
FEIEB.6.1 to recalls for safety and health reasons applicable to the Group’s core
EEREErAEMBHEP AL MEFRIERMAR | operations.
W B D Ik % B8 46 i i A I AR SR B
KPI B.6.2 Number of products and service related complaints | No products and services related
1E1%B.6.2 received and how they are dealt with complaints were received during
BEBANERRRBHIRFEE A REHE X the Reporting Period.
PR B A B on S AR 75 AR
BI%EF ©
KPI B.6.3 Description of practices relating to observing and This disclosure scope is not
EIZB.6.3 protecting intellectual property rights applicable to the Group's core

TR B SRR B E A BRI

operations.
IHE 35 5 B IS i3 A R AR S E A0
BB o
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10. HKEx ESG REPORTING GUIDE CONTENT INDEX
10. S XFRIRIR - HERERREESIATERS

Aspects, General
Disclosures and KPIs

Relevant Page Number(s) and
Remark(s) in the ESG Report

BH —REER Description BRI - HEREARESP

BRENER i HEEHRAEE

KPI B.6.4 Description of quality assurance process and recall | This disclosure scope is not

F51ZB.6.4 procedures applicable to the Group's core
S 28T BEREMBRER operations.

UL #E B i T iE AR AN R B A
B o

KPI B.6.5 Description of consumer data protection and privacy | Page 42-43

181%B.6.5 policies, and how they are implemented and F42-43 8
monitored
U E B ERHRE RALRBECR - LURAAREHRIT R
BERTTA

Aspect B.7 Anti-corruption Page 47

EmB.7 RES F47 8

KPIB.7.1 Number of concluded legal cases regarding corrupt | There were no concluded legal

FE1EB7.1 practices brought against the issuer or its cases regarding corrupt practices
employees during the reporting period and the during the Reporting Period.
outcomes of the cases P& HEEEREESTANE
RREHEEBETASEEERLYERENES | BEEERMEF -
FEARMMEE RAFaA 4

KPIB.7.2 Description of preventive measures and whistle- Page 47

1§12 B7.2 blowing procedures, and how they are implemented | 47 &
and monitored
B e b R BRI ARy - ARAEBERRIT BRI
7

KPIB.7.3 Description of anti-corruption training provided to Page 47

{51EB7.3 directors and staff $47H
HimESRESRENRETE

Aspect B.8 community Investment Page 48

[EEB.8 MtERE F48H

Aspect B.8 Focus areas of contribution Page 48

[EMEB.8 HIEREE E48H

KPI B.8.2 Resources contributed to the focus area Page 48

1E1%B8.2 FEIHEFMHAER FA8H
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