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MESSAGE FROM THE CHAIRMAN

In our pursuit of excellence, it is imperative that we not only focus on
innovation and client satisfaction but also on environmental, social,
and governance (ESG) factors. Sustainability is not merely a buzzword,
it is a fundamental aspect of our corporate identity.

Our ESG report underscores our dedication to minimising our
environmental footprint, fostering a diverse and inclusive workplace,
and upholding the highest standards of corporate governance. By
integrating sustainability principles into our operations, we are not
only future-proofing our business but also contributing to a more
sustainable world.

Our smart office software solutions — Virsical, a well-designed holistic
facilities, resources and people wellness platform and ecosystem,
is driven by a vision of leveraging green technology to strengthen
communities and promote sustainable practices that benefit both
enterprises and the environment. By utilising energy-efficient
appliances, we aim to create workspaces that are not only functional
but also environmentally responsible. This approach aligns with global
sustainability goals and addresses the urgent need for businesses
to reduce their carbon footprint. Looking ahead, we will continue
to innovate and enhance our smart office solutions to create a
sustainable future where technology and well-being progress
together.

I would like to express my sincere gratitude to all our employees for
their tireless commitment and passion as we collectively embark on
this journey towards sustainability. Looking ahead, we will continue
to embrace the corporate social responsibilities and to advance
sustainable development for all.

Chan Sek Keung, Ringo
Chairman
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ABOUT THIS REPORT

InvesTech Holdings Limited (the “Company”), along with its
subsidiaries (referred to as the “Group” or “we”), is delighted to
present its Environmental, Social, and Governance report (the
“Report”). The Report provides a comprehensive overview of the
Group’s management strategies and achievements in Environmental,
Social, and Governance (“ESG") aspects. Our goal with this Report
is to highlight the Group's steadfast commitment to steering the
Company towards sustainability. This commitment is specifically
aimed at addressing various challenges associated with ESG factors
that may influence the Group’s management and operational
functions.

Reporting Standard and Principles

The Report is prepared in accordance with the “mandatory
disclosure requirements” and “comply or explain” provisions of the
Environmental, Social and Governance Reporting Guide (the “ESG
Guide") as set out in Appendix C2 to the Rules Governing the Listing
of Securities of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). Adhering to the principles of materiality, quantitative,
balance, and consistency, the Report ensures a clear presentation
of ESG issues relevant to stakeholders. The Corporate Governance
aspect will be separately addressed in the “Corporate Governance
Report” in the annual report of the Company for the year ended
31 December 2024 to be published by the end of April 2025 (the
“Corporate Governance Report”). For easy reference to the ESG
Guide, a comprehensive content index is provided in the final chapter
of the Report.
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ABOUT THIS REPORT (continued) RAREHRE @
Reporting Standard and Principles (continued) HREEREA (@)
In line with the ESG Guide, the Report has applied the following BIESGISSIMNER— > ZABECHEMUTR

principles: 8l :

Principles
[RA

The Group's Response

Materiality A materiality assessment was conducted to identify the key issues that are significant to the long-
term sustainability of the Group. For further information, please refer to the section titled “Materiality
Assessment.”

B5EM BETEENNME MAEAEERATFEZREEEANHREZE -BRE—FPEL FH2H
rEE T h—&o

Quantitative In accordance with Appendix C2 to the Rules Governing the Listing of Securities of the Stock Exchange

("the Listing Rules”), the Group meticulously prepares measurable Key Performance Indicators (KPIS)
for the evaluation of performance. The quantitative data presented in this Report is supplemented
by narratives, explanations, and pertinent comparisons, thus ensuring a consistent emphasis on
quantitative information. All relevant environmental and social performance indicators in the Report
are disclosed quantitatively, where feasible, in line with the ESG Guide.

21t RIRE PR 5 E AR A (T EMRAL) MERC2 > REBB OA M 2N FARENIERMBER
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Balance The overall ESG performance outlined in this Report has been presented in an objective and impartial

manner, thereby providing stakeholders with a well-rounded overview of the Group's activities.
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consistency Unless otherwise stated, the reporting scope of the Group and the calculation methodologies
used in the Report remain unchanged. For any changes in the scope of disclosure and calculation
methodologies, proper disclosures and explanations will be provided if needed.
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Reporting Scope
The Report focuses on the ESG performance of the core business

segment of the Group, which is the provision of network system
integration including the provision of network infrastructure solutions,
network professional services and smart office software solutions,
and the network equipment rental business, during the period from
1 January 2024 to 31 December 2024 (the “Reporting Period”). The
Report covers the offices in the People’s Republic of China (the
“PRC"), Hong Kong and Vietnam.

Feedback

The Group welcomes stakeholders’ feedback on our ESG approach
and sustainability performance. Please share your views and
comments with us at: Room 02-03, 18/F, AIA Financial Centre, 712

Prince Edward Road East, San Po Kong, Kowloon, Hong Kong.
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GOVERNANCE STRUCTURE

Governance Structure for ESG Work

The Group is committed to integrating ESG factors into its operations,
to create sustainable value for stakeholders, and fulfilling its
responsibilities as a corporate citizen. The board of directors of the
Company (the “Board”) is responsible for evaluating and addressing
the Group’s ESG risks, ensuring the establishment of an effective
ESG risk management framework, and maintaining a robust internal
control system. The Board also oversees critical matters such
as approving the Group's development strategy, formulating and
approving ESG-related policies, and periodically reviewing ESG
performance to assess progress on related initiatives.

To further these efforts, we have established an ESG working group
(the “working Group”). The Working Group is tasked with assisting
in the development, implementation, and review of the Group’s ESG
vision, strategy, goals, and policies. Key responsibilities of the Working
Group include:

o Assessing and identifying ESG-related risks and opportunities
for the Group;

o Evaluating significant ESG issues and their prioritisation,

. Engaging with key stakeholders, and developing a stakeholder
communication policy;

o Monitoring the Group’s performance against ESG-related
targets and indicators;

. Ensuring the disclosure of relevant information in ESG reports.

Our overarching aim is to enhance the Group's environmental
performance by reducing greenhouse gas (“GHG") emissions,
improving energy efficiency, and minimising unnecessary waste
disposal in day-to-day business activities. To achieve these objectives,
the Group has implemented environmentally friendly policies
supported by a comprehensive system for monitoring and tracking
ESG performance to foster continuous improvement.
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GOVERNANCE STRUCTURE (continued)

Governance Structure for ESG Work (continued)

The Working Group is responsible for regularly updating the Group's
management on ESG outcomes and KPIs. This ensures alignment
with policy directives and reinforces the Group’s commitment to its
environmental philosophy:.

Stakeholder Engagement

The Group recognise the paramount important of maintaining a close
connection with stakeholders in achieving sustainable development
goals. Consequently, we employ diverse communication channel and
platforms to engage with both internal and external stakeholders
in order to understand their opinions and expectations. This going
dialogue enables us to adapt our business practices and evaluate and
enhance our sustainable development strategies.

Stakeholders Means of Communication
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Expectations

FinE

BERE

Employees o Performance appraisals

o Regular briefing

o Training sessions including seminars

and workshops

o Meeting and discussion on work
performance
Online platform
RIREZ
E BAfEIER
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Customers Complaint and feedback channels
Visits by customer relation personnel
Continuous direct communication
Kk RERE

EERBRABE

HEERER

=R

Suppliers Supplier assessment system

o Continuous direct communication

HEETERAR
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HAZE

Protection of employee interests
Occupational health and workplace safety
Career development opportunities
Employee’s remuneration and welfare
improvement
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° Safe and high-quality products and
Services

. Meet the diversified customer needs

o ZehaBRERKERE

o MER P ZtEEX

. Transparent, fair, and equitable
procurement processes

. Compliance with contracts to achieve win-

win situation with mutual benefits

Stable demand and common development
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GOVERNANCE STRUCTURE (continued)
Stakeholder Engagement (continued)

Stakeholders Means of Communication

BRaRE @
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Expectations

& BERE

Shareholders and General meetings

investors e Regular corporate publications
including financial reports and results

announcements

Corporate website
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Regulatory authorities
Ad-hoc enquiries
Seminars

E-mails
ETE R KB Al
FERF 50
fstE

B
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community
Corporate website
Social media
Mailbox
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Circulars and announcements

TEHREE LT SEMBRE R

Statutory filings and notification

Donations and voluntary activities

HAZE

Operating results improvement

Strong corporate governance

Timely and complete information disclosure
Sustainable return on investment
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Trust-based cooperation
Anti-corruption

Fair and just
BEREENEE
RERE
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Compliance with laws and regulations and
the Listing Rules
Business integrity
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Supporting public welfare activities
community environmental improvements
Career opportunities
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GOVERNANCE STRUCTURE (continued)

Stakeholder Engagement (continued)

Materiality Assessment

Apart from the routine communication mentioned earlier, the Group
leveraged previous assessment outcomes from its independent third-
party ESG consultant during this Reporting Period, with indicators
restated. This survey invited diverse stakeholders to evaluate the
significance of various issues to the Group, helping to identify ESG
issues of material importance and guiding the Group’'s subsequent
actions.

The materiality assessment for the Reporting Period is mainly divided
into the following three stages:

1. Identify ESG issues

o The Group identified and reviewed 28 ESG issues most closely
related to the Group's business. These issues were identified
by reference to the requirements of the Stock Exchange and
industry trends towards sustainable development to ensure
that the issues identified adequately reflect the nature of the
Group's business.

2. Stakeholder Survey

o Internal and external stakeholders participated in an online
questionnaire to express their concerns about various issues.
The consultant conducted a quantitative analysis based on two
parameters: stakeholder orientation toward the issues and the
materiality of these issues to the Group’s business operations
and development. The results were presented in a matrix
format, highlighting the most critical issues at both stakeholder
and organisational levels. These prioritised issues form the
focus of the Report’s disclosures.

3. Identify material issues

o The management of the Group has reviewed and identified
9 prioritised material issues to ensure the reasonableness,
balance and completeness of the Report.
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GOVERNANCE STRUCTURE (continued)
Stakeholder Engagement (continued)
Materiality Assessment (continued)

List of ESG Issues

Governance Environmental

ga IRIE

1. Corporate ESG 3. Air,GHG
management emission and

2. Systemic risk control
management 4. Efficient use of

energy resources

5. Efficient use of
water resources

6. Optimising non-
hazardous waste
consumption
and recycling
practices

7. Climate change
risk

BEarE @
RiE2H (@
EEMTE (8

RE U BRELFESE
=4

Product
Caring for Responsibility and Community
Employees Operation Practices Contribution
FIEES EmEEREEREH HEER
8. Employment 16.  Supplier 28. Charitable
compliance management donations and
9.  Employer- 17.  Environmental community
employee and social risks in activities
relations and supply chain
communication  18.  Green
with employees procurement
10.  Attracting talent  19.  Product and
and retaining service quality
employees 20. Product and
11.  Equal- customer safety
opportunity, and health
diversity, anti- (e.g. content
discrimination compliance,
12. Employee truthfulness and
benefits reliability)
13.  Occupational 21.  Customer
health and safety communication
14.  Employee and satisfaction
training and 22.  Protection
development of customer
15.  Prevention of information and
child and forced privacy
labour 23.  Complaint
handling
24. Intellectual
property
protection
25. Research and
development
26.  Advertising
and label
management
27.  Anti-corruption
(including bribery,
extortion, fraud o
and money
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GOVERNANCE STRUCTURE (continued)
Stakeholder Engagement (continued)
Materiality Assessment (continued)

List of ESG Issues

Caring for

Environmental
IR

Governance
gia

Employees
FiRES

1 RREE S
REAEE
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12. EERF

13. BERBREREZSE

14, EEBIIKERE

15. BALEET Kaai8
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Product
Responsibility and Community
Operation Practices Contribution
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GOVERNANCE STRUCTURE (continued)
Stakeholder Engagement (continued)
Materiality Assessment (continued)

During the Reporting Period, the results of our materiality analysis are
shown in the following materiality matrix, of which the 9 issues in the
upper right corner are the issues of greater concern to stakeholders

and will be highlighted in the Report.

Materiality Analysis Matrix of ESG Issues

=
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GOVERNANCE STRUCTURE (continued)
Materiality Assessment (continued)

Identified Material Issues

Ranking Indicator

BERaRE @

EEMTE @

Relevant Section

5% PR EERE

1 8 Employment compliance
BIEEHRM

2 10 Attracting talent and retaining employees
IRAANA IR BREE

3 9 Employer-employee relations and

communication with employees

EBERAGERKREESES

3 13 Occupational health and safety
BERREREZD

5 14 Employee training and development
EBEEINKER

6 12 Employee benefits
BEREF]

7 11 Equal-opportunity, diversity, anti-discrimination
TE#HE L RIER

8 22 Protection of customer information and privacy
REEFRER KRR

9 15 Prevention of child and forced labour
A LEE T K aRiB 558

The Group strives to review these material ESG issues from time to
time to achieve continuous improvement and sustainable business
development.

EMPLOYMENT AND LABOUR PRACTICES
Employer-employee Relationship

The Group values its employees as its greatest assets and resources,
recognising them as the driving force behind corporate growth. In
line with this, the Group is committed to cultivating a fair, inclusive,
and harmonious workplace that attracts and retains talented
professionals in a competitive job market. This commitment is
essential for sustaining the Group’s competitiveness within the
industry.

il

1?2 ==+

TR E &N

Employment Right

TR B

Employer-employee Relationship
1B ¥ B R B AR
Employer-employee Relationship

EEEEEMNEE

Occupational Health and Safety
BERRREZD

Employee Trainings and Development
EEEINKER

Employee Trainings and Development
EEEINKER

Diversity and Equal Opportunity
Lt RFESE

Privacy and Data Protection
TR R B RHRE

Employment Right
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Employer-employee Relationship (continued)

To support these efforts, the Group has implemented a
comprehensive Personnel Management System. This framework
clearly defines the Group's human resources strategies, including
training programs, performance evaluations, and the delineation
of roles and responsibilities across regional departments. It also
establishes robust communication channels for information
exchange and feedback, ensuring systematic management of
employee recruitment, remuneration, benefits, promotions, work
schedules, and terminations.

Furthermore, the Group places a strong emphasis on employee
development, offering extensive opportunities for career growth to
empower its workforce and align individual aspirations with corporate
objectives.

As of 31 December 2024, the Group has 323 employees. The

demographics of the Group's workforce as of 31 December 2024 and
2023 are summarised below:

Number of Employees

BERSIER @

EXRESMRM%F (@

wi ZEFECERE2EN(ATEEFE) &
BERBFRAEESEBNANERRE > SEHF
stE R\ URSEHBPANBEREBE
BN HIFTRUBAMNERNR MR RENEER
B BRRESNEE HM 88 B8 TF%
RERAFEE-

IS *EBIFEEREE S & RIHEZHIR
RuERMEG UEREESNES  LEEAR
SHRMPXERRF—N

BHE_Z_NNE+_A=+—H x&EBHHAF
L EE - BE_E_NER_E_=F+_
BZ+—HB ' xEBEE ABFATE R
T

Total Number of Employees EE4EE

By Gender % R 48
Male B
Female %

By Age Group YR AR R D48
30 or below 30RE T
31-40 3R E405%
41-50 A% E505%
51 or above 5153 £

By Employment Type BEEERDEE
Full-time 28
Part-time i3l

By Geographical Region & 48
Hong Kong 58
The PRC H
Vietnam T
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Employer-employee Relationship (continued)

Employee Turnover Rate’

EBRERFILER @
B 8= 8RR (1)

Overall Turnover Rate BRRRRE

By Gender MR 248
Male B
Female pegiis

By Age Group R ERnE
30 or below 30RR T
31-40 31k E405%
41-50 MBEES05R
51 or above =

By Geographical Region & 48
Hong Kong 5%
The PRC FE
Vietnam i

0 The employee turnover rate is calculated by the number of employees
at the end of the Reporting Period.

Employee Benefits

Our objective is to attract and retain top talent by fostering a
supportive work environment that facilitates business growth. We
provide competitive compensation packages aligned with current
market standards and individual performance metrics. These
packages encompass discretionary bonuses, annual leave, sick leave,
maternity leave, medical schemes, mandatory provident funds, and a
range of additional benefits. In addition to these offerings, we conduct
regular monthly, quarterly, and annual performance appraisals to
evaluate staff performance. Outstanding employees are recognised
through internal promotions and salary increments, ensuring the
ongoing competitiveness of our remuneration packages. The Group
considers the appraisal process as an opportunity to engage with
staff, addressing their concerns and needs. This process also enables
us to assess employee competencies and identify their strengths
and weaknesses, which will guide the development of future training
programs.

14.86% 28.62%
17.49% 33.33%
9.00% 15.91%
9.26% 31.40%
20.54% 27.35%
11.43% 31.15%
21.21% 19.05%
37.50% 58.62%
9.49% 22.61%
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Diversity and Equal Opportunity

The Group places a high priority on workforce diversity as it enables
us to attract the top-tier talent, incorporate a broader range of
talents, and build more cohesive teams to deliver impactful results for
our stakeholders. The Group actively cultivates a culture of equality,
prohibiting any unfair treatment of employees based on factors such
as sex, race, age, or religion. The Group's zero-tolerance attitude
towards unfair discrimination also applies to recruitment, assessment
and consultation procedures. The Personnel Management System
emphasises that only the job skills of candidates will be taken into
account during the recruitment process to ensure a fair and unbiased
approach to candidate selection.

In addition, the Group acknowledges the importance of diversity in
achieving strategic objectives and driving sustainable development.
To this end, we have implemented a Board Diversity Policy, which
considers various aspects of diversity in the composition of the
Board. These aspects include gender, age, cultural and educational
background, ethnicity, professional expertise, skills, knowledge, and
length of service. An annual disclosure of the Board’s composition,
detailing dimensions such as gender, age, ethnicity, and tenure, will be
included in the Corporate Governance Report.

During the Reporting Period, the Group has not received internal or
external complaints regarding equal opportunities employment and
have zero non-compliances concerning regulations such as the Sex
Discrimination Ordinance, the Disability Discrimination Ordinance and
Family Status Discrimination Ordinance.
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Employment Right

The Group maintains a strict policy prohibiting all forms of child labor
and forced labor. As part of the recruitment process, the Group will
conduct identity verification on job applicants to ensure compliance
with age-related employment regulations. If any violations are
detected, such as recruiting minors under the age of 16 or forced
labour, employment will be terminated in accordance with the
Personnel Management System.

The Group's staff handbook further reinforces this commitment
by outlining clear expectations regarding professional ethics and
personal conduct. Employees are strictly prohibited from engaging
in any fraudulent activities, whether internal or external. The Group
adheres rigorously to the laws and regulations of the PRC, Hong Kong,
and Vietnam, including, but not limited to, The Labour Law of the
People’s Republic of China, the Labour Contract Law of the People's
Republic of China, the Regulations on Prohibition of Child Labour,
the Employment Ordinance of Hong Kong, and the Labour Law of
Vietnam. These measures are designed to uphold and protect the
legitimate rights and interests of employees.

During the Reporting Period, the Group has not identified any
instances of non-compliance with laws and regulations concerning
employment and labour standards.
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Occupational Health and Safety

The Group is committed to establishing a secure and pleasant
work environment that fosters employee growth and organisational
cohesion. To enhance holistic well-being and cultivate a positive
workplace culture, we implemented a comprehensive calendar of
cultural and team-building initiatives throughout the Reporting Period.
These included seasonal celebrations like the Spring Festival Reunion
Dinner and Christmas Gala that preserved cultural heritage while
strengthening interpersonal bonds.

Our wellness programs featured women-centric initiatives such
as International Women's Day gifts distribution and therapeutic
neck massages. Creative engagements included traditional craft
workshops like lacquer fan making during Moon Festival and
dragon boat-themed children’s gift campaigns that extended care to
employees’ families. Innovative gratitude cultivation activities stood
out during Thanksgiving, featuring customised ribbon appreciation
exchanges and collaborative phrase puzzle games, complemented
by themed afternoon tea sessions. These multidimensional programs
achieved dual objectives of stress relief and relationship building,
ultimately enhancing employees’ sense of belonging through shared
cultural experiences and meaningful interactions.

To prioritise the well-being of our employees, the Personnel
Management System specifies that the Group will enhance its
commitment to employee health. This includes subsidising fitness
activities for employees at the managerial level or above, as well as
providing comprehensive medical insurance coverage and annual
health check-ups.

We strictly follow laws and regulation about occupational health and
safety, including but not limited to the Production Safety Law of the
People’s Republic of China, the Regulation on Work-Related Injury
Insurances and the Occupational Safety and Health Ordinance.

During the Reporting Period, no safety incidents resulting in work-
related injuries or fatalities occurred. Furthermore, the Group has not
identified material non-compliance with relevant laws and regulations
concerning workplace safety or the protection of employees from
occupational hazards.
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Occupational Health and Safety (continued)

The number of work-related fatalities and work injuries occurred in
each of the past three years are as follows:
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2024

2023

—EBmE —EBC=F

Work Injuries and Work-related Fatalities TI{SRETIIET
Number of lost days due to work injuries AITEEINIEEY
Number of work injuries due to work ATZEAE

Number of work-related fatalities RAIETAZ

due to work

Employee Trainings and Development

The Group regards talent as a critical asset and the foundation of
the Group's long-term growth. The Group fully explores employees’
potential and has established a system for cultivating their abilities.
During the Reporting Period, the Group conducted targeted trainings
on its products and services to foster the professional growth of its
employees. The trainings we provided included but not limited to:

o Cisco NGFW and Security Workshop

o Applicable Business Matrix Training

. Best Practices for ESG Smart Office

o Third-party Integrated Service Optimisation Sharing

J Operation Training of New Cloud System

To support the onboarding process for new hires, the Group conducts
specialised training for employees in sales, marketing, and customer
service roles during their probationary period. These sessions focus
on equipping them with essential skills and job-related knowledge.
At the end of the probationary period, new recruits present their

learnings to immediate supervisors and department heads, preparing
them to effectively fulfil their responsibilities.
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EMPLOYMENT AND LABOUR PRACTICES (continued)  {BfER ¥ T ER @

Employee Trainings and Development (continued) EBEREINIRER @)

Additionally, the Group promotes a culture of continuous learning  Ib9h > REBEERFE2EN XL BBHEE R
by encouraging directors and employees to participate in relevant B8 HEHERAEIIRRE R ER T o ZIBRE A HE
training courses and seminars. This initiative ensures that employees RIEEZEERIIVEE AR RITEBE KM
remain updated on the latest developments in laws, regulations, and 1B AR ZEMAEE ST > I B R ENREN E R B IRE
industry trends, thereby enhancing their proficiency and alignment — —%ge

with the evolving business landscape.

The table below summarises training statistics recorded for the  TFRBIMREHARBFEEIIFHAER
Reporting Period:

Percentage of Trained EESIEIESE AL 2024
Employees —E-mE
overall Trained Employees Percentage?® REBEZIEIIEE TR 72.14% 78.46%
By Gender BUASE
Male Y 69.10% 74.90%
Female 74 30.90% 25.10%
By Employee Category REEEH NS
Senior management BREEE 5.15% 10.20%
Middle management PR EERE 9.87% 21.57%
General and technical staff —MREREMET 84.98% 68.24%
Number of Average Training BRESFIENRY
Hours per Employee
Total Training Hours BT B 1,940 469
Overall Average Training Hours B EEERTIEIIRES
per Employee?? 6.01 1.44
By Gender BRI P48
Male S 6.29 117
Female peg 5.38 2.18
By Employee Category REBLER 71
Senior management BREEE 8.32 2.96
Middle management PR EER 1.00 2.24
General and technical staff —REEMET 6.56 1.09

2 We made reference to the calculation method of social key 2 KM2EHBIMTIEN(NARERE LB R
performance indicators specified in the “"How to prepare an ESG report” BRBRE)PAASTANE SRREMIEERAES
published by the Stock Exchange and calculated based on the number N LR EERNEE ABUETSE -
of employees at the end of the Reporting Period.

S Employee training data do not include employees who have left the 3 EESZIBETFOENBSHEERBIE 9
Group during the Reporting Period.

-
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ENVIRONMENTAL RESPONSIBILITIES

As a corporation specialising in software and information technology
services, our primary resource usage is limited to electricity and
water, resulting in relatively low consumption levels and minimal
GHG emissions. Consequently, our business activities have minimal
impact on the environment and natural resources. Nevertheless, the
Group remains committed to minimising its environmental footprint.
We actively promote green office practices, encouraging employees
to conserve water and electricity in their daily routines to improve
resource efficiency.

The Group strictly complies with relevant environmental regulations,
including the Energy Conservation Law of the People’s Republic of
China, the Environmental Protection Law of the People’s Republic
of China, and the Hong Kong Waste Disposal Ordinance. During the
Reporting Period, the Group has not identified any instances of non-
compliance with environmental regulations or any associated fines or
charges.

Energy and GHG Emissions

The Group's primary emission sources include purchased electricity
for daily office operations and GHG emissions resulting from the fuel
used in the Group vehicles and during air travel. During the Reporting
Period, we initiated several programs aimed at energy conservation
to improve our energy efficiency. Below are the key measures we
have implemented to reduce energy usage, all of which comply with
the Guidelines for Environmental Protection in Offices:

o Use of electricity-efficient light bulbs.
o Maximisation of natural light utilisation.
o Strategically position lights based on requirements.

o Implementation of dimmers to adjust the lights whenever
possible.

o Lighting devices and light bulbs would be kept clean to attain
highest illumination efficiency.

o Turn off lights and air conditioners when they are not in use.

o Turn off all appliances when appropriate or set to the energy
saving mode.
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ENVIRONMENTAL RESPONSIBILITIES (continued)
Energy and GHG Emissions (continued)

These initiatives have not only reduced our environmental footprint
but have also yielded tangible cost savings for the Group. Moving
forward, we are committed to exploring innovative energy-saving
strategies and continuously enhancing our energy management
practices to promote further sustainability advancements.

Waste Management

The Group recognises its operational characteristics, which do
not contribute to hazardous waste generation in routine activities.
Conversely, the main non-hazardous waste produced during our
operations is office paper. In alignment with our commitment to
sustainability, the Group is dedicated to fostering a paperless work
environment that complements our environmental goals and
business objectives. By embracing a paperless approach, we aim to
minimise our ecological footprint, optimise the utilisation of physical
space, enhance information sharing through IT networks, and
streamline documentation processes.

Additionally, the Group actively involves employees in waste
management practices and promotes recycling initiatives in the
workplace. Furthermore, various measures have been implemented
to reduce waste generation at the source. The key initiatives adopted
in our offices are outlined below:

o Adopting an electronic office platform for information
dissemination to reduce paper consumption.

o Majority of network printers are configured to default to
double-sided printing as the standard setting.

o Carefully consider the required number of copies before
photocopying to prevent excess printing.

o Providing boxes or trays beside copiers to collect single-sided

paper for reuse and double-sided paper for recycling.

o Encouraging employees to utilise both sides of the paper.
Envelopes and loose minute jackets are reused, and the backs
of expired paper pads are repurposed for drafting or printing.

o Sorting wastes before disposal to facilitate recycling.

o Repairing electricity appliances to extend their service lifespan.

Through these comprehensive initiatives, we are not only minimising
our environmental impact but also fostering a culture of sustainability
and responsible resource management across our organisation.
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ENVIRONMENTAL RESPONSIBILITIES (continued)
Water Consumption

The primary source of water consumption within our operations is
domestic water usage in our office, resulting in relatively low water
usage. However, the water consumption data is unavailable as the
Group's local offices do not have independent water meters to track
internal consumption. Despite this limitation, the Group remains
committed to promoting water conservation practices among our
employees. We actively urge our employees to be mindful of water
usage in the office environment and to adopt water-saving habits. The
Group has purchased tap water for its water supply needs, and there
was no supply disruptions reported during the Reporting Period.

Smart Office Software Solutions

We have developed a series of “Smart Office Software Solutions”,
specifically designed for digital offices, buildings and parks. These
innovative solutions revolutionise office resource management
by harnessing the power of big data and Internet of Things (loT)
technology, thereby improving resource efficiency and enhancing
the productivity of office users. Key components of our Smart Office
Software Solutions focus on environmental sustainability:

Smart Workspace

o An automated platform powered by 0T technology to help
customers manage both fixed and mobile workspaces, thereby
improving energy efficiency and reducing rental costs.

o Comprehensive statistical and usage reports, allowing
customers to optimise office capacity and increase workstation
utilisation.

Smart Signage Management

o Real-time display of office lighting, air quality, water and
electricity consumption, health status and other information
to help customers formulating energy-saving strategies and
managing energy usage more efficiently.
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ENVIRONMENTAL RESPONSIBILITIES (continued)
Combating Climate Change

Climate change stands as one of the most significant global
challenges confronting society today, necessitating urgent action
to safeguard both our environment and communities. In response,
we have established an ESG working group to monitor the Group's
GHG emissions and propelling impactful green initiatives aimed at
emission reduction.

Recognising the potential climate-related risks that could impact our
operations, we strive to enhance our responsiveness and adaptability.
The following are the identified risks along with our proactive
measures:

Type of risks

Example of the risks
BRI+

ERTELE

Acute physical risks .
SHEERRE

Flooding

HIK

. Typhoon
e =

o Storms

R

Chronic physical risks e Sustained high temperature

ERM4EERR FEsR
Transition risks o Change in environmental-related
BE R R regulations
IRIBEEREH
. Shifts in customer preferences
R RFEE

Although these risks mentioned above may not have significant
impact on the Group’s operations, we are committed to closely
monitor the developments in both local and international policies and
regulations. By identifying and evaluating the likelihood and potential
impact of these climate-related risks, we are bolstering the Group's
resilience, ensuring sustainable business growth, and safeguarding
our future operations.
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Responsive measures
R FE$E HE

The Group has implemented the work
arrangements of extreme weather conditions
such as black rainstorm warning, flooding and
typhoon signal No. 8.
REBMEEMNEERRES HK K8 R
EREBBRR BN LIELHE-

The Group has adopted energy conservation
measures in managing such risk, for details
please refer to the subsection of “Energy and
Greenhouse Gas Emissions”.
AEBBRMETREBIE N EIEERMAR 5515
BRIFEERRAEREBHR—&-

The Group diligently monitors the evolving
regulatory landscape to ensure our products and
services remain aligned with the expectations of
both our customers and regulators.
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Environmental Performance Data Overview*

IRIBSE @
IRIBRIRBUIS ML E

Key Environmental

Indicators MRIRRIER

GHG Emissionss¢ RERBEHNC

Scope 1 - Direct emissions’ BE——BEE

Mobile combustion and fugitive emission BEMELEEGHR €Oz (tonnes of

C02 equivalent)

Scope 2 - Indirect emissions 18— —RREEN

Purchased electricity HEEN tC0

Scope 3- Other indirect emissions? S = —HmEe

Business air travel EBRMEEIR €0

Total GHG Emissions 5?%%%%%§F‘ 2 €0

GHG Emissions Intensity of WAZEAARL tCOe/M?
Office Floor Area BERBEREE

Air Pollutant Emissions’ b3y 3

Nitrogen Oxides (NOy) AN gram

Sulphur Oxides (S0») 16450, gram

Particulate Matter (PM) B ERPM) gram

Energy Consumption AETRHAE

Unleaded petrol ELAH MWwh

Purchased electricity SMNEE S MWh

Total Energy Consumption SERAERE MWwh

Energy Consumption Intensity of PAZEEARZ MWh/m?
Office Floor Area SERHERE

Non-hazardous Wastes BEEEY

Total Non-hazardous Wastes Generation REEWAS Tonnes

Non-hazardous Wastes Generation Intensity of  S¥AZREERZ kg/m?

Office Floor Area BEENEE

The data covers only environmental data known to the subsidiaries — *
controlled by the Group. In 2024 and 2023, the environmental data
included offices in Hong Kong, Shanghai, Beijing, Xi'an, Guangzhou,
Chengdu, and Shenzhen.

In accordance with Greenhouse Gas Protocol, a Corporate Accounting  °
and Reporting Standard (Revised), published by the World Resources
Institute and the World Business Council for Sustainable Development,
Scope 1 direct emissions covered GHG emissions directly from
operations owned or controlled by the Group, while Scope 2 indirect
emissions covered GHG emissions from “indirect energy” resulting
from the Group's internal consumption of (purchased or acquired)
electricity. Scope 3 other indirect emissions included GHG emissions
from commercial air travelling.

The emission factors we use were based on the latest version of the ¢
“How to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIS" published by the Stock Exchange and the emission
factor published by the electricity provider (CLP 2023 Sustainability
Report).

The increase in mobile combustion and fugitive emissions is 7
attributable to the accelerated corporate expansion and amplified
operational activities after the pandemic.

The upward trajectory in business air travel emissions is principally 8
driven by structural shifts in operational geography, specifically: (1)
accelerated cross-regional collaboration demands stemming from
decentralised client engagements and new market penetration
strqategies; (2) projects require in-person technical support in various
phases.
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OPERATION PRACTICES

Supply Chain Management

The Group is committed to fostering collaborative value creation with
its partners while adhering strictly to applicable laws and regulations.
To ensure sustainable development, we have implemented a robust
system with clear evaluation standards for supplier selection,
assessment, and management. By partnering with high-quality
partners, we aim to establish enduring and stable collaborations,
ensuring the sustainable development of the Group.

Our procurement policy emphasises transparency, fairness, and
equity procurement, prioritising the Group’s best interests. We
actively advocate for responsible sourcing practices to mitigate
environmental and social risks throughout the supply chain. To
deliver top-quality goods and services to our customers, we have
formulated the Supplier Management System to oversee the supplier
management process.

When selecting suppliers or contractors, we consider various factors,
including product quality, technical proficiency, delivery time, service
quality, cooperation, information security, and other critical areas.
Only suppliers that meet our criteria are included in the approved
suppliers’ list. For unqualified suppliers, we will terminate the
relationship with them, remove them from the Qualified Supplier
List and downgrade them to candidate suppliers or non-cooperating
suppliers. This approach helps mitigate environmental and social risks
across the entire supply chain.
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OPERATION PRACTICES (continued)

Service Responsibility

The Group is committed to delivering a high-quality product
experience for our customers. To ensure the stability of new product
operations and meet market requirements, we have implemented
the Software Engineering Control System, rigorously overseeing the
planning and processes of product design and development.

In each region where we operate, dedicated customer service
executives deliver comprehensive after-sales services and product
support tailored to customer needs. Establishing a customer
satisfaction and feedback mechanism, we effectively manage
customer inquiries and complaints, continuously checking and
enhancing customer satisfaction. Following the resolution of each
case, our customer service specialists conduct satisfaction surveys,
with quarterly statistics and overall customer satisfaction analysis
helping us refine products and services, fostering greater customer
trust. At the same time, we continue to keep in touch with our
customers through various communication channels, including
emails, face-to-face meetings and faxes, to collect their feedback and
ensure timely responses to customer feedback.

Recognising the importance of long-term customer value, we
define clear roles, workflows, training requirements, and service
standards for engineers and customer service specialists. Our service
management policy outlines the technical details of various cases,
ensuring that employees possess the necessary expertise to respond
to customer inquiries. During the Reporting Period, the Group did not
receive any significant service complaints.
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OPERATION PRACTICES (continued)

Service Responsibility (continued)

The Group also enforces strict compliance with copyright laws and
intellectual property regulations. This includes adherence to the
Trademarks Ordinance (Chapter 559 of the Laws of Hong Kong), the
Patent Law of the People’s Republic of China, the Trademark Law of
the People’s Republic of China, the Copyright Law of the People’s
Republic of China and the Regulations on the Protection of Computer
Software. Our confidentiality provisions outline clear procedures
for patent applications and the registration of software copyrights
for inventions, technologies, and other research and development
outcomes. Employees are prohibited from displaying any intellectual
property without the Group'’s permission.

Privacy and Data Protection

Safeguarding the privacy and security of customer data is a top
priority for the Group. We integrate security and privacy protection
into our business operations and strictly adhere to relevant laws,
including the Personal Data (Privacy) Ordinance (Chapter 486 of the
Laws of Hong Kong) to protect personal data and network security.
To enhance protection of customer privacy, the Group adopts various
protection measures, such as implementation of network and
application firewall, regular security updates and proper encryption
of data transmission, access right control and adequate hosting and
server security.

These measures are implemented rigorously to ensure the utmost
protection of customer data and information. Additionally, the
employment contracts of Group employees contain confidentiality
provisions, explicitly prohibiting any unauthorised disclosure of
confidential information, especially in violation of privacy rules. During
the Reporting Period, the Group did not encounter any instances of
non-compliance with applicable laws and regulations concerning the
protection of data privacy and intellectual property.
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OPERATION PRACTICES (continued)

Anti-corruption

The Group is dedicated to maintaining a fair, ethical, and transparent
business environment. We strictly comply with anti-corruption
and bribery laws, regardless of location, including the Anti-Money
Laundering Law of the People’s Republic of China and Hong Kong's
Prevention of Bribery Ordinance. The Group maintains a zero-
tolerance stance towards bribery, extortion, fraud, and money
laundering. All directors, management personnel, and staff members
are obligated to comply with the laws and regulations concerning the
prevention of bribery, extortion, fraud, and money laundering in their
respective operating regions.

Employees are responsible for understanding and adhering to
the Group's anti-corruption policies and are encouraged to report
any suspected violations to designated personnel or the Board.
To support this commitment, the Group has established the Anti-
Corruption Code of Ethics, aligned with relevant legal requirements,
outlining detailed procedures and norms for addressing situations
involving receipt, conflicts, or declaration of interests. This code is
applicable to all directors and employees.

Simultaneously, the Whistleblower Policy has been implemented
to facilitate the reporting of unacceptable or inappropriate
behaviours. This policy provides clear guidelines and procedures
for whistleblowers and ensures protection against any retaliation,
harassment, or harm during the reporting process. Violations of these
regulations will result in disciplinary sanctions.

During the Reporting Period, directors and senior management
received an hour of training covering the topic of anti-corruption. The
Group was not made aware of any material violations of relevant laws
and regulations and there were no legal cases related to corruption
filed against the Group or its employees during the Reporting Period.

SEBR®

R&5

K%lﬁﬁﬁ%ﬁ“” BFEERBENKE
R Mm B EMAM HMEBEEETRES K

%%Wféfﬁﬂ$%k§ﬁﬁ!&ﬁ&&ﬂi

EB(BH LR IER) cAREEBHFE -$HE -]

SR RRERERT UG - 2REE EEE

ANERETITEZBETRKEMETHE AR LE

FREE R MEF A R E R R AR o

BEREEXTHRILETAEENREFHR I
BERRERNEEAESNESTTREEMAIREN
BRITH - B FHAKH AEEERZFHERH
FRERGE(RERBEBEL)  WHARER
B RERE BRUPRMN B RIZF R -
IZBBRAREERERES

FE ZPEBTRBRIIEIAFCETHHE
IR © IE R A R AR RIS | A2
I REENBRBRETRREMKRE  REBIE
T EBRLERERTICEED -

REEHE EFhsREEABHEEZT —/)
RrEIEI HPhEEREBEE -NRSHME
FEBRTEZREMERERMBBIEAREZRY
TR TEEEHHAEENHESNERE AR
e

InvesTech Holdings Limited E:ZER AR AE



COMMUNITY RESPONSIBILITIES

As a socially responsible company, the Group is dedicated to actively
engaging with and understanding the needs of the communities in
which we operate. We strongly encourage our employees to pursue
their personal passions and contribute their time and skills to support
local communities.

During the Reporting Period, the Group did not specifically focus
on community initiatives or investments. However, recognising
the importance of community engagement, the management is
committed to exploring potential integration with local communities
in the upcoming reporting period. This exploration will involve
identifying the types of resources and meaningful engagement that
can be contributed to foster positive relationships and create a
lasting impact on the communities we serve.

COMMUNITY INVESTMENT

The Group is committed to creating long-term value for stakeholders
and the community. We actively improved our performance in
market activities, technical capabilities, and ESG aspects, and have
successfully obtained various technical capability and sustainability-
related certificates to recognise our excellent contributions.

During the Reporting Period, the Group was honored with the
“Greater China Northern Region Best Partner Award 2024" by CISCO
and “Smart Office Ecological Innovation Award 2024" by OffiSmart.
With the high reputation and recognition by the society, the Group
fully understands its social responsibility to lead the community
toward peace and prosperity. The Group is also committed to
entrancing its efforts to make the society better.
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APPENDIX I: STOCK EXCHANGE ESG GUIDE
CONTENT INDEX

Subject Areas, Aspects, General Disclosures and KPIs

By % — : Bk

P {ESGHE5I ) AA HKS]

Section/Statement

FTEHE -E@ —REERRARENIEE
A. Environmental

C3:ie L

A.IRIE
Aspect A1: Emissions
BEA1 : B
General Disclosure Information on: ENVIRONMENTAL
RESPONSIBILITIES
a)  the policies; and
b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
— AR EE BRBRHN AR NS - EERBEERY | RIEEE
HELEN !
a HBE &
by BIFHETABEALENREREERRM
BE R o
KPI A1.1 The types of emissions and respective emissions data. ENVIRONMENTAL

RESPONSIBILITIES — Energy and
GHG Emissions, Environmental
Performance Data Overview
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intensity (e.g. per unit of production volume, per facility).

B IRIRRIREREE
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | ENVIRONMENTAL
gas emissions (in tonnes) and, where appropriate, RESPONSIBILITIES —

Environmental Performance Data
Overview
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE
KPIA1.3

CBE - —RINEREARERER

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

Section/Statement
=1L

The Group's operations do not
generate hazardous waste

volume, per facility).

RARAEMIEIZA13 FREAREEEYEE QRS k ER BE (M | A&EENEBUEATELERSE
MNEESBA - SEXME) o EE¥D

KPIA1.4 Total non-hazardous waste produced (in tonnes) and, ENVIRONMENTAL
where appropriate, intensity (e.g. per unit of production RESPONSIBILITIES —

Environmental Performance Data
Overview
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KPI'A1.5

Description of emission target(s) set and step taken to
achieve them.

GOVERNANCE STRUCTURE
- Governance Structure for
ESG Work, ENVIRONMENTAL
RESPONSIBILITIES
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KPIA1.6

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

GOVERNANCE STRUCTURE
— Governance Structure for
ESG Work, ENVIRONMENTAL
RESPONSIBILITIES
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Subject Areas, Aspects, General Disclosures and KPIs Section/Statement

TEHE -EH - —RIRERARERER =3: 00— L

Aspect A2: Use of Resources
EBmA2 . EIRfER
General Disclosure Policies on the efficient use of resources, including ENVIRONMENTAL
energy, water and other raw materials. RESPONSIBILITIES
— AR EE BRERAER (BIEER  KREMEME) BB - RIEEE
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. ENVIRONMENTAL
electricity, gas or oil) in total (kwh in "000s) and intensity RESPONSIBILITIES —
(e.g. per unit of production volume, per facility). Environmental Performance Data
Overview
RERABEMIEIRA2.1 BB DNERER HEEER (B RIUH £ | BEST-RIERRYEHNE
2 UTFEFREFE KEBE WNESESEMN -8IE
RMEtE) o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | ENVIRONMENTAL
production volume, per facility). RESPONSIBILITIES — Water
Consumption
RSB TERA2.2 RMEKEREE USESBA BERKHE) IRIBEEE—FAK
KPI A2.3 Description of energy use efficiency target(s) set and GOVERNANCE STRUCTURE
steps taken to achieve them. — Governance Structure for
ESG Work, ENVIRONMENTAL
RESPONSIBILITIES
RN IEIRA2.3 HAMPTE] L AEIRE AN G B R kA ERE LB EmMm ERRE-RE - HEREART
RENHY B o ENERARB IRIEEME
KPI A2.4 Description of whether there is any issue in sourcing ENVIRONMENTAL
water that is fit for purpose, water efficiency target(s) set | RESPONSIBILITIES — Water
and steps taken to achieve them. Consumption
RARABMIERA2.4 i KAV AR R B R AR MRETIINAK | RIEEE—AK
Wi BN AEDELE B EPTRE 5
KPIA2.5 Total packaging material used for finished products (in The Group operations do not
tonnes), and if applicable, with reference to per unit involve packaging material
produced.
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EH - —RIRBERARENIEE
Aspect A3: The Environment and Natural Resources

Section/Statement

;i L

EBEAS3 : IRIFRRXAER

General Disclosure Policies on minimising the issuer’s significant impacts on | ENVIRONMENTAL
the environment and natural resources. RESPONSIBILITIES

— iRt B8 BRBTAHIRBERRAE RSN EATENHBER IRIBEEE

KPI A3.1 Description of the significant impacts of activities on the ENVIRONMENTAL
environment and natural resources and actions takento | RESPONSIBILITIES
manage them.

RARRAAMIEIRA3 HMEBDEHHRERRAERNEAXERESHEN | RIREEHE
EEAMATZENTH -

Aspect A4: Climate Change

BEA4L . RIEEE

General Disclosure Policies on identification and mitigation of significant ENVIRONMENTAL

climate-related issues which have impacted, and those
which may impact, the issuer.

RESPONSIBILITIES — Combating

Climate Change

—Re iR HAIRBEHESKAIEEHBTAEEFENEAR | RREE-—EBHREZL
RIARIE ERIER ©
KPI A4.1 Description of the significant climate-related issues which | ENVIRONMENTAL

have impacted, and those which may impact, the issuer
and the actions taken to manage them.

RESPONSIBILITIES — Combating

Climate Change
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Subject Areas, Aspects, General Disclosures and KPIs Section/Statement
FEHE - -E@  —RRBRARERIEE BB

B. Social

B.#t&

Employment and Labour Practices

EBEKREIER

Aspect B1: Employment

EEB1 : (EE

General Disclosure

Information on:

a)  the policies; and
b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.

EMPLOYMENT AND LABOUR
PRACTICES — Employer-employee
Relationship, Employee Benefits

— IR EE ERFNRER - BERSA LENRB B -F5% | BERSIER—EEXHES
g2l RERUREMERREFM HEAE ~ BRERH
a HBE &
by EFHETABEAREENAEREERRA
BB o
KPI B1.1 Total workforce by gender, employment type for example, | EMPLOYMENT AND LABOUR

full- or part-time, age group and geographical region.

PRACTICES — Employer-employee
Relationship

R SRR FE1RB 1.1

IR REEE WMEREER) - F8A8R kotEE)
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EBREKRFSIER—(ETHESR
YR &

KPI B1.2 Employee turnover rate by gender, age group and EMPLOYMENT AND LABOUR
geographical region. PRACTICES — Employer-employee
Relationship
RASRAR NIS1EB1.2 R FE AR R E B M R E R LEZ - BERSIEHR—EFEHES

YRR %

InvesTech Holdings Limited E:ZER AR AE




Subject Areas, Aspects, General Disclosures and KPIs

FTEHE Em - —RINERARERIER

Section/Statement
i L

Aspect B2: Health and Safety

[EEB2 : gFERZE

General Disclosure

Information on:

a)  The policies; and
b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

EMPLOYMENT AND LABOUR
PRACTICES — Occupational Health
and Safety

gk

— iR ERRELZ2TERERFREREEREHENBSEN . | BEHERSLIER —BERREM
Z2
a BE K
by ETHETABERZENEMEERRA
BB o
KPI B2.1 Number and rate of work-related fatalities occurred in EMPLOYMENT AND LABOUR
each of the past three years including the reporting year. | PRACTICES — Occupational Health
and Safety
AR IEIEB2.1 BAZF (BEERFE SFRAIUTHHASRLEE | EREEKS IER -HBEREN
Ze
KPI B2.2 Lost days due to work injury. EMPLOYMENT AND LABOUR
PRACTICES — Occupational Health
and Safety
RARRAAMIEIEB2.2 RIEBATIEH & BERS LER-HERRKR
ze
KPI B2.3 Description of occupational health and safety measures EMPLOYMENT AND LABOUR
adopted, how they are implemented and monitored. PRACTICES — Occupational Health
and Safety
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE -EH - —RIRERARERER

Section/Statement
L L

Aspect B3: Development and Training

[EmEB3 : % EKRiFl

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

EMPLOYMENT AND LABOUR
PRACTICES — Employee Trainings
and Development

— AR BRHEA EE BT LIERENMNA IR ENIER it | BERS LER—(EEEIK
EallEE ERE

KPI B3.1 The percentage of employees trained by gender and EMPLOYMENT AND LABOUR
employee category (e.g. senior management, middle PRACTICES - Employee Trainings
management). and Development

R R B W IE1ER3.1 R REESER WeREEERFREER) 89 BERS TIER-—EEFEIIK
N=ilREE2tE =R

KPI B3.2 The average training hours completed per employee by EMPLOYMENT AND LABOUR
gender and employee category. PRACTICES — Employee Trainings

and Development
RA A XI5 1EB3.2 BERREEERE D 8L EETMZ I TR BERS TEHR—EEEIIX
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Aspect B4: Labour Standards

[ETEB4 : 8 T#8|

General Disclosure

Information on:
a)  the policies; and
b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to preventing child and forced labour.

EMPLOYMENT AND LABOUR
PRACTICES — Employment Right

— iR EE BRAMIEE T 5EHAS T - BERS LER —(EFEED

a BE &

by ETHETABERZENEMEERRD

BE R o
KPI B4.1 Description of measures to review employment practices | EMPLOYMENT AND LABOUR

to avoid child and forced labour. PRACTICES - Employment Right
R AA N IE1EB4.1 R SRR B B B9 E i LA o B8 T Kol g5 T o RBERS IER—EEER
KPI B4.2 Description of steps taken to eliminate such practices EMPLOYMENT AND LABOUR

when discovered. PRACTICES — Employment Right
RS EIEIEBA.2 T IR BRI R FE R BB R PTIR AR R o RBERS IEHR—EEER

InvesTech Holdings Limited E:ZER AR AE




Subject Areas, Aspects, General Disclosures and KPIs

FEHF

B — R E R AR ERISE
Operating Practices

Section/Statement
i L

EEEA

Aspect B5: Supply Chain Management

JEMEB5 : (HFEHEEIE

General Disclosure

Policies on managing environmental and social risks of
the supply chain.

OPERATION PRACTICES — Supply

Chain Management

and social risks along the supply chain, and how they are
implemented and monitored.

— ARt B8 EIRMHEEMNIRIE RS RMREBES - EERR—HEEEE
KPI B5.1 Number of suppliers by geographical region. OPERATION PRACTICES — Supply
Chain Management

A B XI5 1EB5.1 B E s D HEEEE - CEERR-HEEEE

KPI B5.2 Description of practices relating to engaging suppliers, OPERATION PRACTICES — Supply
number of suppliers where the practices are being Chain Management
implemented, and how they are implemented and
monitored.

A R 48 RHE1RB5.2 Hit SRR A RENIEH) > mERITHERIEARHE ERHR—HEEEE
EHE - UKRBRABAMNNITRERG %

KPI B5.3 Description of practices used to identify environmental OPERATION PRACTICES — Supply

Chain Management

RS2 4R A F51%B5.3

B ARG AR RS ERAIRE AL REREIE
B> AR T REER 7%

— R EE

KPI B5.4

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.

OPERATION PRACTICES - Supply

Chain Management
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE -EH - —RIRERARERER

Section/Statement
L L

Aspect B6: Product Responsibility

[BTEB6 : EmEE

General Disclosure

Information on:

(@ the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

OPERATION PRACTICES - Service
Responsibility

— iR iR ERIFTEHERNBRBNRERZS EBE - RERL | SEBR-RESEE
BEEURBRAE AN
@ BE;X
) BTFHETABEAZENAERERRRAG
IR o

KPIB6.1 Percentage of total products sold or shipped subject to Not applicable to the Group's
recalls for safety and health reasons. business

R A IS 1EB6.1 EERCEZXEREHPRALT2HEREAMALKR | TERARKSEENER
MBS

KPIB6.2 Number of products and service related complaints OPERATION PRACTICES - Service
received and how they are dealt with. Responsibility

A B XI5 1EB6.2 RN ERRRBNEFEBE U 5% EEBR-IRBEE

KPIB6.3 Description of practices relating to observing and OPERATION PRACTICES — Service
protecting intellectual property rights. Responsibility

R EIE1EB6.3 ot B3 4 BB I AR PR R0 o8 EE AR B RERVIB 61 0 EEBR-REET

KPIB6.4 Description of quality assurance process and recall OPERATION PRACTICES — Service
procedures. Responsibility

RARRAENIEIEB6.4 HnE SR TEBEKREmEIRRERF - EEBR-RBET

KPIB6.5 Description of consumer data protection and privacy OPERATION PRACTICES — Privacy
policies, and how they are implemented and monitored. and Data Protection
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Subject Areas, Aspects, General Disclosures and KPIs

FEHS - EE - —RIRBRARERIER
Aspect B7: Anti-corruption

Section/Statement
i L

BEB7 : R&5

General Disclosure Information on:

(@ the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

OPERATION PRACTICES - Anti-
corruption
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KPI B7.1 Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

OPERATION PRACTICES - Anti-
corruption

cases.

A A SRR 1 RHREHEHETARHESRHITLESEENESH | EEER-KES
NEHNEE MG R o

KPI B7.2 Description of preventive measures and whistle- OPERATION PRACTICES - Anti-
blowing procedures, and how they are implemented and | corruption
monitored.

A S 4E XI5 1RBY .2 W BIERRBRER  URERARITRER G5 | EERR-KRES

KPI B7.3 Description of anti-corruption training provided to OPERATION PRACTICES - Anti-
directors and staff. corruption
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Subject Areas, Aspects, General Disclosures and KPIs
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Section/Statement
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Aspect B8: Community Investment
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General Disclosure

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities takes into consideration
communities” interests.

COMMUNITY RESPONSIBILITIES
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KPI B8.1 Focus areas of contribution (e.g. education, COMMUNITY RESPONSIBILITIES
environmental concerns, labour needs, health, culture,
sport).
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KPI B8.2 Resources contributed (e.g. money or time) to the focus COMMUNITY RESPONSIBILITIES
area.
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