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BOUT

EREE

Sing Tao News Corporation Limited (“Sing Tao” or the “Company”) is a
media company with a vision to become a leading cross-media content and
service provider serving global Chinese communities. The Company is listed
on the Main Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (stock code: 1105). Its principal activities comprise media and
media-related operations, including traditional media spanning newspapers,
magazines, recruitment media and books, as well as online and mobile
multimedia platforms which the Company and its subsidiaries (the “Group”
or "We") have been developing to open up new user segments and revenue
streams. In building our cross-media business, we keep a pulse closely on
the latest development trends to meet the extensive needs of the market.
Based in Hong Kong, the Group's business network covers major cities in the
People’s Republic of China (“Mainland China”), the United States, Canada

and Europe.

Since its founding in 1938, Sing Tao has reached its 87t anniversary, making it
one of Hong Kong's longest-standing and most influential media. We uphold
the value of fairness, pragmatism, and innovation to deliver high-quality
news and services. While strengthening our traditional media presence, we
accelerate digital transformation to build a competitive multimedia platform.
Since 2022, the launch of “Sing Tao Headline” and the upgraded app
received strong acclaim, driving user growth and engagement. Additionally,
the revamped “Sing Tao Global Web"” continues expanding into the Greater
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Bay Area and Mainland China markets, fostering cross-regional information

exchange. We have also established official Sing Tao accounts on major
mainland social platforms, forming a diversified media matrix. Moving
forward, we will integrate Artificial Intelligence (“Al"”) to enhance content
creation, data analysis, and user interaction, optimising user experience and
boosting advertising effectiveness.

Within the print media operations, the flagship publication is the renowned
Sing Tao Daily. Acclaimed as one of the world’s most widely read Chinese
language daily newspapers, Sing Tao Daily publishes numerous overseas
editions distributed in over 100 cities worldwide, alongside its presence in
Hong Kong. The Group has also established a leadership position in Hong
Kong's free newspaper market, with the success of Headline Daily and The
Standard, respectively the No. 1 Chinese-language and English-language
free newspapers. In the magazine business, the weekly publication East
Week delivers comprehensive content on local and global current affairs,
entertainment, lifestyle and cultural trends. Moreover, the Group provides
multi-media platform for recruitment and continuing education advertising
through its diverse brands including JobMarket.

We remain committed to integrating Environmental, Social and Governance
("ESG") principles into our operations, from reducing carbon emissions and
conserving resources to promoting fair labor practice and social inclusion.
Every decision reflects our dedication to sustainability, strengthening both
business resilience and our positive impact on society. Following last year's
ESG Certification Program with PolyU, KPMG China also joined as a strategic
partner this year. Through deeper collaboration, we aim to drive ESG
adoption, raise public awareness, and contribute to a more sustainable future
for Hong Kong.

M5 REBHREMER HMATXABEE
HRXFERYEBEARR  BESTENER
e R BE—FHEAATERETAL 2
THTAREE BESWERAFES  BLAFE
B BBESEEUEE -

FEERIERLET  MEPXREESHAHRMER
AEENEETY - RE LIRS ESIMARE
IR BI00MEM T 31T - RERBITHEHRANF
XHBREZ— ARENREBRERETN IS INLE
RIEMAL - FE T CE KA HIMCEXE#HD) D R R
ERE NP XA RERE - MAEEBKTHE
&[5 H hi B9CR BT VAR (1 % Tl B AN 3 et SRB
FEM R AFRREVEBRRSHEBAR
A B8 F B A T B FEobMarketK i & %5 ) £ A
MZEME - RERRENSEREESZRETS -

BPHEMRE L hER(ESGHESRAZE
o OB - ERERER AT S B R g AR
FRBH R A FHEEROAGE - ETERTT
EBENE R REELSTZE -HMBEFES
BETRBE(EHEHESGRERTE - SF RS
BB T INAK BRERH - KK BRRLA
- RIS EE R X ERESGRR - g
B WA ERBREAFEORR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - # @R &AM E 2024

=

03



b -8

Sing Tao Daily was launched in Hong
Kong on 1 August 1938 by overseas
Chinese entrepreneur Mr. Aw Boon-haw
1938F8 AR (ESH#) MERAEA
AR EEEBEIE

The English-language newspaper Hong
Kong Standard was initiated in Hong
Kong on 1 March 1949

19493 R B KEXE#HK) EEEAIT

In 1958, Sing Tao initiated professional
journalism training, established
journalism departments in colleges
and universities, and awarded annual
scholarships

1958 FRtRIEFIEEIBASL - LR ZMH
REFERFAPERR - REBBERES

The Group's first overseas office was
established in San Francisco in 1964
for the issuance of the Sing Tao Daily

(@

“airmail” edition
1964 X =S AN & BV NI SR 5E -
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Sing Tao Limited was officially listed in 1986
1986 F 2 HEFR AR IEN £

“The 15t Sing Tao Inter-School Debating
Competition” was held in 1984
19845 B [EBE —E2BRBAWRILE]

To encourage the study of journalism, the
Sing Tao Communication Centre was donated
to Hong Kong Baptist University in 1982
19825 RIEBIHEBEHE - BRREERS
ABHE [ESERF L]

The New York, Los Angeles and Toronto
offices were opened in 1978

1978FRILARA) - BEBR S REPFRE

The Sing Tao Charitable Foundation was
established in 1976 to by effectively giving out
donation to provide relief to those in need
976K [ESREES] @ ZEHEX
ARBEEREAL

The San Francisco office published the
locally-produced Sing Tao Daily's U.S.
Western edition in 1975. In the same year,
the London office was set up and started
Sing Tao Daily’s European edition

1975% = &M RE IES RIS 17T Y
(E8H#) EAR - AFR LGB FRIL
Bl K22 A BUMR

Sing Tao Newspaper Co., Ltd. was officially
listed in 1972
1972 2 SHFAR AR ER £

Sing Tao officially relocated to 635 King's
Road in 1965 and Sing Tao Daily’s New York
edition was inaugurated in the same year
19654 2 B IER B ZH R 258635 ¥
RFEIN (25 HA#) BLMR



Hong Kong's first Chinese-language school
paper Sunny Campus was launched in 1989
1989FHH 2B EIO R XBER (BGAERED

The “Leader of the Year” was inaugurated
in 1994
1994F B [HRHEMERE]

Sing Tao Daily’s e-paper, the pioneering
electronic newspaper in Hong Kong, was
introduced in 1995

1995 (E2&H#) ERXA LW HLHEEE
MEFER

The Group's Magazine division was set up
in 2002 with the acquisition of East TOUCH
2002F Wi#E (R Touch) oKL HEFHEDFT

Headline Daily was brought to the market in
2005 and became the No. 1 free newspaper
in Hong Kong

2005 Bl CHEIKAH) - RREEFE K
RERE

The Standard was re-introduced as a free
newspaper in 2007, becoming the first
English-language free daily in Hong Kong.
In the same year, the Group built a brand-
new printing factory in Tseung Kwan O
equipped with state-of-the-art newspaper
printing machinery

20075 KEXEH) BRR/RERE - BRE
BEOHEERNYBR - AEERFNHER
32 2 ENRIRR S % AL B St ENRI 28

Sing Tao published the memorial book
Sichuan Earthquake and sold it for charity
to raise funds for children affected by the
earthquake that struck Sichuan province in
China in 2008. In the same year, the Sing
Tao Charity Foundation collaborated with
Sowers Action to construct a total of 7
schools, facilitating the return to education
for out-of-school children in the earthquake-
stricken regions of Sichuan
2008F E & HihR KA/ A E) 4 ik
B RONRKREENR - AF - EBEE
HLEEBITEHSERRLMER - BB
NEAERBRESRRE

TESE GIF Mk SN
Ll Ll

The “Sing Tao Real Estate Development Trends
Forum 2024" and the “Hong Kong Higher
Education Expo” were held for the first time in 2024

20245 EH [ EBE AR R MWHIE2024]
& [BEEREHEBES

In 2023, we launched an ESG Certification
Program in cooperation with the The Polytechnic
University to jointly promote the concept of
ESG and enhance the attention of all sectors
of society on ESG. In the same year, Sing Tao
Volunteer Team was established

2023F /BB T KBS EH HESGRER
2 ARAHEESGH S RTRAL S S AY
ESGHIERT - AF - E&& THAKT

The mobile application “Sing Tao Headline"
was launched in January 2022 providing a
comprehensive platform that integrates news,
videos, personalised functions and practical
daily-living tools

2022FF 1 At [E2E5 5] RBEARER -
RH—ESESHFEER  RE - EEIh8e
EEERANIANGETA

The Group appointed new Board of Directors
and Management in June 2021. At the Annual
General Meeting, the Group’s Chairman
introduced the new focus on mobile digital
media development

2021 F6ARKEZEHEETGRERE - K
SEEIFENRRBFAG ERTHEHERR
BEIEHE

The Group's headquarters were moved to
Tseung Kwan O Industrial Estate in 2017
0M7TEAEEBUERERTERESHES
ERE

Ohpama.com, an online platform
designed for parents and children, was
launched in 2015

20154FRKAL [Oh!E#E ] BTFR ETFA

The printing factory was expanded in 2011
to become Hong Kong's leading newspaper
printing plant and the first in Asia to be
awarded several ISO certifications

01N EREMFEER  EIRIERRZEZ
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BOUT

THE REPORT
B A 85 45

REPORTING SCOPE AND
BOUNDARY
HEHER AR

The Report focuses on the Group's core
business operations in Hong Kong,
including newspaper and magazine
publishing and related digital media
operations, which constitute its primary
revenue and cash flow sources. It covers
the Group’'s ESG performance for
the period from 1 January 2024 to 31
December 2024 (the “Year” or “2024").

RREEFREMRBEBNROLDER
BB RERERERLREAEBRN
ETHBYEE SEBAAEEE
BERARBERE HREASEE
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This is the Group’s 9t ESG Report (the “Report”), outlining its
commitments, management approaches, and performances in
ESG matters.

The Report is prepared in Chinese and English, and is available
on the respective websites of the Stock Exchange and the Group

(https://www.singtaonewscorp.com).

IR EBREERMBHEIDESCRE (RFE]) EEWEH

HESGH EIEF - EEFHRERKRRA -

ABELNPREZHES WS LBEHRIARAEE RN
(https://www.singtaonewscorp.com) LA &R °

REPORTING
PRINCIPLES
BE ¥ IR

The Report complies with the mandatory
disclosure requirements and “comply or
explain” provisions of the Environmental,
Social and Governance Reporting Guide
(the "ESG Reporting Guide") outlined in
Appendix C2 of the Rules Governing the
Listing of Securities (the “Listing Rules”)
on the Stock Exchange. It is prepared in
alignment to the four reporting principles
in the ESG Guide, namely Materiality,
Quantitative, Balance and Consistency.

A& B AR A LA R ([ LR
MiERC2R I 2 CGRIE - L& RE AT
&35 51 ([ESGHR & #5 51 1) /Y 58 il 5% &
Z R [ 8T Bt AR B 6 - W IZESG
HERESIMWARERRRGES - 25
EEM 8 FER K-

-

CONFIRMATION AND
APPROVAL
R R it E

The Group has implemented an internal
data collection and review process to
ensure the accuracy and reliability of the
information presented in the Report. The
Report was confirmed and approved by
the Board (the “Board”) of Directors (the
"Directors”) on 24 March 2025.

AEBEEREYAPHBERE REHE
P RERA RS T 2B A A M KR
BRI 5 o ARE B MN2025F3 24 H %
rEBES(EFHe((E5g2)ER
R o

FEEDBACK
88

We welcome your feedback on our ESG
performance and reporting. If you have any
comments or questions, please contact us via
email at info@singtaonewscorp.com.

M B R T Bt R I WESGR B =K
BERATRERBNER - WA F
MRBEXREHR BLEXERE
info@singtaonewscorp.comE2 I H & o
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ABOUT THE REPORT
BRA#RE

Reporting Principles
B ¥R /= Al

MATERIALITY
EEH

QUANTITATIVE
Bt

BALANCE
P

CONSISTENCY
—HH

08 SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Definition

E&

The ESG issues determined by the Group are sufficiently
important to its stakeholders that they should be reported.
HASEETFTHNESGEEREFHEREEEZN  WR|E
R -

Key performance indicators (“KPIs") and their data should
be measurable and comparable where appropriate,
enabling evaluation of the effectiveness of ESG policies and
management systems.
FREREELEBBEFAEBA TR THEEARH
Lo - e AT ARESGRUR M B 32 R AT H) A as o

The Report should provide an unbiased picture of the ESG
performance, allowing stakeholders to objectively evaluate the
Group's ESG performance.

R E AR S E I EMESGRIR © FERHMHE T BT
REBEHKESGER IR -

Statistical methodologies should be consistent and historical
data should be provided where feasible to allow for
meaningful comparisons of ESG performance over time.

et AR — B WA R {TRYIE R TR GUE s 8%
IABRESGRBEETAERNLE -



ABOUT THE REPORT
BARAHE

The Group’s Responses

REEAYE

The Group identifies material ESG issues through stakeholder engagement and materiality
assessment, ensuring these issues are comprehensively addressed in the Report.
AEEFREFHEBBNETEENTME  FANEFHEMNS EEMNESGERE © I
BREBEEERNRERRE -

Where feasible, quantitative KPIs are disclosed along with the methodologies and/or
assumptions used for calculation. To ensure the accuracy of environmental KPlIs, the Group
has engaged an independent consultancy to conduct a carbon assessment.
ERATHERT  AEERBESCHMBENEERARGTENTER ARFK - B
RIRFABEREROERN AEEHE ZEBLERETIRTME -

Information is disclosed objectively and to the extent practicable, providing an impartial
overview of the Group's ESG performance.

BUENEBENTABREER  WERMAAEEEESGH AN ERERR -

Unless otherwise specified, the Group applies consistent methodologies to ensure
meaningful disclosures. Relevant data for the year ended 31 December 2023 (“2023") and
the year ended 31 December 2022 ("2022") are also provided for comparison.

BREAHA ASEER -—BHHRAHERAER REASENHRE - BLE2023F12
A318 (120235 ) M & 22022412331 B (120225 ) BB BIE 75 — R BB U EL &
ZF e
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OARD
STATEMENT

EE TR

Our mission is to drive sustainable development, and we
value collaboration with all stakeholders. Through collective
efforts, we are committed to achieving lasting prosperity while
continuously progressing and innovating toward a sustainable
future.

BRMNESRESTHERR Y RBERBERFHESHE -
EEBFHE  BAZIRBEEBANER  EERTFHE
7R IR B9 48 72 T T 2D B AR -
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The impacts of climate change are becoming increasingly
significant, making it a core concern for governments,
businesses, and society at large. As challenges such as more
frequent extreme weather events, rising sea levels, and
ecosystem imbalances intensify, mitigating climate change
and controlling carbon emissions have become global
goals. In response, many countries and regions are setting
carbon neutrality or net-zero emission targets, committing
to accelerate the transformation of energy structures,
improve energy efficiency, and develop renewable energy
sources. At the same time, businesses are integrating carbon
reduction initiatives into their long-term development
strategies, exploring comprehensive low-carbon solutions
across various areas, from supply chain management to
product innovation. This collective effort aims to limit the
global temperature rise to within 1.5°C as compared with
pre-industrial levels. In line with this global effort, the Group
is committed to combating climate change by incorporating
sustainable development principles into our core business
operations and decision-making processes. We are taking
practical measures to promote carbon reduction targets
and continuously exploring opportunities for low-carbon
transformation in areas such as energy management,
innovative technologies, and supply chain optimisation. Our
goal is to create long-term and stable benefits for both the
environment and the economy.

RIEBLHE2RTRNLEASZREE  RERNRBERK
(Rt ERREAINROEEREZ - - BEEBRKRR
I BTHEARERRAG KRGS RBTEME - BE
RRESBLENEFHBRFERCRBEHRABNER - BEHE
—HE EREZNERNEESE T RPNSFZHER
B WAHRMEEERRERED RARRNERE
RUBLRR AR CEOFEREEE B2 ¥H
WMITBRMAERBREEE  RHHEEEEIERAIN -
EHNURRERBRAE -EEERLHEAERZ2HAR
AEEGETECAXKFUEBRISENR - AEEE
BEEZREHRRSLCNTE  RIRETHFERRE
SEARDEREEEIRE - R E TR B R
MERNER RMEREREE fIHRMREREEL
EFEMFRRABEREBLNKE  HRERRY BED
REREHEENGS -
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BOARD STATEMENT
BARAHRE

The Board is fully responsible for guiding the Group in integrating
sustainability into its decision-making and business planning processes, as
well as evaluating and mitigating its ESG-related risks through effective risk
management and internal control systems. To strengthen the sustainability
governance framework, we established the ESG Sub-committee under the
Corporate Governance Committee of the Company in 2020 to consistently
anchor sustainable development across the Group. The Group has
developed its Sustainability Policy, which outlines our commitments and
management principles towards ESG, reaffirming our dedication to creating
shared values for both the environment and society. Moving forward, the
Board will continue to oversee and optimise the Group’s sustainability
strategies and goals, identify material ESG issues and risks, and refine
our management approaches. At the same time, we have set specific
quantitative targets for environmental KPls, including air emissions, waste,
energy usage, and water resource management.

The Group has achieved outstanding accomplishments over the past year,
with remarkable results. We proudly received 12 major accolades, including
3 championships, at the “Hong Kong News Awards 2024" organised by
the Newspaper Society of Hong Kong, highlighting the diverse capabilities
of our publications and the excellence of our news reporting. Additionally,
we were honored with 7 awards at “The 9" Media Convergence Awards
Ceremony” organised by the Hong Kong Association of Interactive
Marketing, which included 2 gold, 2 silver, and 3 bronze awards. These
recognitions celebrate the Group’s exceptional performance in leveraging
technological transformation and innovative news dissemination models.
Furthermore, the Group deepened its collaboration with the academic
sector by signing a memorandum of understanding with PreCIT of PolyU this
year. This partnership injects new momentum into the exchange between
academia and industry in the ESG field, promoting social sustainability.
Moreover, we were also honored to receive the prestigious "ESG Media
Advocacy Pioneer Award” at the "KPMG ESG 50 Awards 2024" by KPMG
China, recognising the Group's exceptional efforts in ESG. Moving forward,
Sing Tao will continue to leverage its brand influence and innovative
strengths to serve as a bridge to the community, through a wide range of
activities aimed at promoting social progress and sustainable development.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

EZE2HABRFTELAEANTHERRAA
REMEBRIARED BREBBAXNEARE
2 M Ay B S 5 2 AT R BT ARl ARESGAE B L B e
R RFEBRRABEERE  HAN20205F K
TESCHBZEE  BRERALDALEERES
S ALEENTHERRECER - 5@
ET(A#EZRKE)  PRAEEEERESG
MARNEERA YERERARENLEA
EHAEEENES REFHEHRRKEE &
EENFEEENELAEEANTHERRER
MBEZE PR EXRESGEENER - URBFRERE
FER-BR  RMOHHZRERY  BEXRY -
HEREARKEREESREFARARERRL
AEBRE(LER-

AEBEBE-—FRSESTZESWAR  KREE
Ro-BPNEBRELETMNI024FFERH
FEHFEELBEIEENRARE TESHHP=
HINBE  ZHoRRTAEEBRTHINSZ T
CENRFEREN WM - LI BHESRE
ETHEESENNFNEEEER REEE
HE|hESHS MER=ZWEEAEE L
REAEEBE—FHEERANEER - HAHS
XNEEFEMEN L HEHRE - RMAFEER
LEHBHANEGE XEEHFBEIAZMNR
RRAFEREMEPOLETSEESE  BED
B REEREESCEBN I AR LG T HER
BEAAFSH N - @A AEBEREFETEIESG
S045 2024 |R EIESGEREE L858 ] & —
SEETHRMEASERZRESNER - EBH
BEREDEREENNAFES BEBZTE
BREMEHENAT  BEES L FEDSET
BFERRE -




The Group remains steadfast in its commitment to ESG principles, dedicated
to contributing to a sustainable future and exemplifying responsible business
practices. We will continue to promote sustainability, enhance corporate
governance, reduce our environmental footprint, and increase community
engagement, actively fulfilling our corporate social responsibilities.
Leveraging the influence of our media platforms, we strive to drive social
progress and positive development. Looking ahead, the Group will maintain
its passion and commitment to the media industry, while embracing
opportunities arising from industry transformation, overcoming challenges,
and achieving innovative breakthroughs. The Group is also committed to
pursuing a more sustainable path that supports a low-carbon transition for
economic and social development. We are focused on integrating ESG
factors into decision-making and developing greenhouse gas ("GHG")
reduction plans aligned with national and local climate action blueprints.
Our goal is to continuously improve sustainability performance to achieve
long-term and steady growth goals.

BOARD STATEMENT
BARAHE

FEBRFEXEBLEPERESGREY  HAOR
RUKERREBHEN REREEINEXE
B oERMEFEEETHERRES E—SFR
FAEEERKT BLRREET  UBAHES
HoEBETLRMEEF - RERBTANY
BAMKBD  EMBOEDHEESHIEGR
B-RERR  AEERFEARSYERTEN
BMAMEAHBE OEEBEETXESINK
BoMEmMLE BRANEE -AEETFHOR
ELFUHENER  #HSENESHERE
B o RMAESESGREMAERREF » A&
REZNARRTHEEHNEARBBERE
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B ULERREMBROKRER -
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SING TAO NEWS CORPORATIO_N,

[ APPROACH TO

SUSTAINABILITY
B TR

We have established a top-down governance framework
to implement an efficient risk assessment and monitoring
mechanism, regularly identifying and analysing potential
environmental and social risks to fulfill our corporate
responsibilities. Moreover, we strictly adhere to all relevant
sustainability regulations and actively engage in the
development of industry standards, ensuring that our business
operations align with best practices while continuously
advancing sustainable development and creating social value.

BB LM NAAERE - BT S R a9E ke 57 14 B
RS EHEBANSMEENRENL SRR KHET
EXESNEESE - LI RABEETHEEBNAE
E%E%%ﬁ YEBSETERENHTE  BREBEEF
ﬁﬁ?&@m%%?%%ﬁ?ﬁ@]iﬁ&ﬁﬁﬁ G



GOVERNANCE

Sustainability is a key driver of the business’s long-term
success. A comprehensive and effective sustainability
governance framework forms the foundation for the Group's
ESG performance and sustained growth. Our sustainability
governance starts with the Board, which oversees major
decisions related to ESG issues, including strategy,
management approaches, performance, target setting,
and reporting. The Board is also responsible for regularly
reviewing progress toward achieving the Group's targets.
The ESG Sub-Committee meets at least twice a year to
assess and monitor the implementation and effectiveness
of the ESG initiatives. With clearly defined roles, we aim to
integrate ESG considerations into our business decision-
making and operations, ensuring that the Group progresses
on a steady path toward sustainable development.

=P

AIRHERRROXNERERYNBERERZ 22— - #2F
BN FEEREABRAE B AEBMESGR I MEFEE
REEER RMNWAIKERRELAHESSEEEE
MBESGERBEMNEAREK > BFEXK  BEHH BRX
B -BERRENRE BESTEHEEAEEEREEN
ERBR ESGHBZEESBEEZLARMAEE - U
NMEBESGHBITFENBRREN - BEBEI T - &
M N BESGEEMAEBREMEED BRAEEE
ARHERRNER LBSEBE -
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OUR APPROACH TO SUSTAINABILITY
RPN AT EB R &

THE BOARD

Exg

e Oversee major decisions related the Group's ESG
issues;

e Evaluate ESG-related performance, risks and
opportunities;

e Align with the expectations and requirements of
investors and regulators;

e Enforce a materiality assessment and reporting
process to ensure that actions are effectively
implemented; and

e Foster a top-down culture that integrates ESG
considerations into the business decision-making
process.

o EEEAKEESGHAE

o FHAESGHERARI KRR :

o MREKREEREEREBNMEMERERS B

o IMEREEMFERERREAERDERNT R

o (BHEM LM UL - UEERESGE B BEBARENR
RH—ED -

O 00O

BUSINESS FUNCTIONS AND DIVISIONS
M ThRER #BFT

e Support the operation of the ESG
Sub-Committee.

o XIRESGHIBZ B GHE(E

SING TAO NEWS CORPORATION LIMITED ES¥HEEEERA T
{

Do~
[(Do
Do

(

CORPORATE GOVERNANCE COMMITTEE
CXERZRS

e Develop and review policies and

practices; and
e Provide recommendations to the
Board.
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ESG SUB-COMMITTEE
ESGHEBZE S

® Review the Group's policies, measure and target-setting;
e Monitor the implementation of measures;

e Identify significant ESG matters;

e Set quantitative ESG targets; and

e Organise regular ESG meetings.
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The Sustainability Policy developed by the Group outlines its commitments
and management principles on ESG-related issues for various stakeholders,
including employees and suppliers. Moving forward, we remain committed
to continuously reviewing and enhancing our sustainability governance,
including the development of more comprehensive strategies and target-
setting initiatives.

RISK MANAGEMENT

Robust and effective risk management is an essential component of our
corporate governance framework. The Board is responsible for assessing
and determining the nature and extent of the risks the Group is willing to
undertake in the pursuit of its strategic objectives, while also overseeing and
maintaining appropriate and effective risk management and internal control
systems.

We are committed to continuously enhancing our risk management system.
All levels of the Group, including the Board, the Audit Committee and the
operation management, work together to ensure that the risk management
and internal control systems are adequate and effective in monitoring,
controlling and reporting risks. At the same time, the Internal Audit
Department independently reviews these systems on a regular basis.

The Group takes proactive measures to identify, evaluate and manage
significant risks, including ESG-related risks, arising from our operations and
the ever-changing business environment. We adopt both top-down and
bottom-up approaches to risk management, combining strategic reviews with
operational-level risk assessment to identify, evaluate and manage key risks
effectively.

For details of the Group's risk management and internal controls, please refer
to the "Corporate Governance Report” of our Annual Report 2024.

OUR APPROACH TO SUSTAINABILITY
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OUR APPROACH TO SUSTAINABILITY
RO TFHEBERTH

COMPLIANCE MANAGEMENT

The Group fully recognises that non-compliance with applicable laws and

regulations can result in to fines, litigation, and other adverse consequences

that may significantly impact business operations, financial stability, and

reputation. Therefore, we remain steadfast in our commitment to conducting

business with the highest ethical standards and in full compliance with all

relevant laws and regulations. The Board is responsible for overseeing

and maintaining of a strong corporate governance framework to ensure

that the Group operates in an environmentally, socially and economically

responsible manner. Clear guidelines have been established for all Directors,

management and employees to ensure the effective implementation of

relevant principles and practices.

Aspects
BmE

Emissions

BB

Employment and
labour standards

EERZIER

Laws and regulations that have a significant impact on the Group

HAKBEEARENERER

Air Pollution Control (Fuel Restriction) Regulations
(Cap. 3111 of the Laws of Hong Kong)

Air Pollution Control (Volatile Organic Compounds) Regulation

(Cap. 311W of the Laws of Hong Kong)

EREE

$%l/ﬂL&£¢£ﬁ%%ﬁF CHRHRRE
HRR R - BT ISHEBEE - HBRRA
BEELEAVE I% BFAHERREE

BREZE YEBETHAEERAMNERZESR -
E=ZR0AEEBRERCEERARBNERNE
2 HMEAKEUAEEREE HENEEAAED
THEE-RMEREES EEREMEIHE
BREES  MARMEMRAMBEBSABRER -

Compliance

BRRE

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the

Waste Disposal (Chemical Waste) (General) Regulation Year.

(Cap. 354C of the Laws of Hong Kong)

(RIS RE ) (REHR H1) R BID (F B EBIF311E)
<<$ﬁ/%z< BBl (EEUEERIESY RO (FBEHFEINWE)
(EEMEEVCEEY) (—R)ROD(FBEME

Companies Ordinance

(Cap. 622 of the Laws of Hong Kong)
Employment Ordinance

(Cap. 57 of the Laws of Hong Kong)
Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Minimum Wages Ordinance

(Cap. 608 of the Laws of Hong Kong)

AMEBI ) (BB A B E622%F)
<<1Eﬂ% &R (BB EGIES7E)
(R B HEED) (BB AN FE282F)
CEAERFLBRB) (BB EDIF486 )
(RAR T EAEH) (B EHE608E)
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354CE)

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the

Year.
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OUR APPROACH TO SUSTAINABILITY
RN FEBE R

Aspects Laws and regulations that have a significant impact on the Group Compliance

=g

Health and safety
BEHEZZ2

Product
responsibility
EmEME

Anti-corruption
K&

HEKBEEARENERER

Fire Services Ordinance

(Cap. 95 of the Laws of Hong Kong)

Occupational Safety and Health Ordinance

(Cap. 509 of the Laws of Hong Kong)

Factories and Industrial Undertakings Ordinance

(Cap. 59 of the Laws of Hong Kong)

Factories and Industrial Undertakings (Safety Management)
Regulation

(Cap. 59AF of the Laws of Hong Kong)

CHBT &G (BB AP E95%)
(B %2 RGP (FBED E509%)
(TR TREE G (FBEPIE9E)
(ITHmRETEEE(Z2ER)RPD)(FBED EAFE)

Copyright Ordinance

(Cap. 528 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Trade Descriptions Ordinance

(Cap. 362 of the Laws of Hong Kong)

ChRBE 16 1) (B 8% (7] 85528 %)
CIE A B F (L) 501D (BB A (] 55486 %)
(7 A B R GI) (F B A DI 553628 )

Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong)

(B L Bl R 6 01 (BB A DI 58201 &)
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BRRER

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the
Year.

REBEEATENIEH
ERER e

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the
Year.

FEBBERTENIERH
ERER e

No violation of relevant
laws and regulations with
a material impact on the
Group occurred.

RmEHRR TEERY
AEEEERFENEH
ERIER e
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OUR STAKEHOLDERS

BROEZH

We value feedback from all stakeholders and remain committed to
continuously improving our operational model to better identify and
address the key issues, potential opportunities, and challenges faced by
the Group.

BRERHFEROENRE  ABIREERELERX - UEESR
BB NEHEE T ERNAEEE  BEREREE -
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Maintaining strong communication and relationships with
stakeholders is foundational to business development.
To understand their needs and expectations, we actively
engage with various stakeholder groups through a diverse
communication channels and regular interactions, ensuring
continuous and effective dialogue. This approach enables
us to identify key ESG-related issues, opportunities,
and challenges, providing valuable insights to support
strategic planning and the ongoing evaluation of our ESG
performance.

BN ERFREINEENERAREBBRRENER BT
BEMNFDENTRNYPE - HMEBREBS TLNE
BREEBIREMNSNEAR Y EHETED  BRE
R REVEEEANBR o L8R A B R MH 5 E & MESGH
BEE - MBS - REMEERKR BT ERRESG
®RHE o
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ENGAGING OUR STAKEHOLDERS
K1 ESH

Stakeholder Groups
Bt EAER

The Board
EEg

Employees
8T

Readers and
online users

HERBPLERAF

Business partners

EBRBH

Customers

BF

Suppliers
#HEEE

Shareholders and
investors

RRMIREE

Communication Channels

Group newsletters
Annual and interim reports
ESG report

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Intranet

Staff opinion system
Appraisals

Employee handbook
Social media platforms

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Social media platforms

Group newsletters
Questionnaires and surveys
Emails

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Social media platforms

Group newsletters
Questionnaires and surveys
Site visits

Regular meetings

Social media platforms

Annual meeting

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

o SEBEA
o FERFHWRE
o ESGHRE

EEEA
FERAFAHRS
ESGHR&E
BEFE
BT
MEE4E
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BTG
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. BenRs
. BTHf

ESELER
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HRERT e

SEEA
REHE
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EfE®
MR e

EEES
EEEA
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ESGH &
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EERMFME

MATERIALITY ASSESSMENT

The Group recognises the growing concern among stakeholders regarding
ESG-related risks. During the Year, we conducted an annual materiality
assessment to identify ESG issues that are most significant to our stakeholders
and business, along with their impacts. Any newly identified ESG risks and
opportunities from it are integrated into our risk assessment and business
planning processes for further consideration.

22 SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR
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ENGAGING OUR STAKEHOLDERS

e Areview of the ESG Guide identified 15
relevant ESG issues, covering “Environment”,
"Employment and Labor Practices”, “Operating
Practices” and “Community”.

1. Identify relevant ESG issues
% B # BIESGE &

e Questionnaires were distributed to and collected
from a total of 176 internal and external
stakeholders for analysis.

2. Collect stakeholders’ feedback
WERFBERER

4 issues, including anti-corruption, occupational

Sl SIS health and safety, product and labour standards

BB E EWESGE & ibili - T
responsibility were prioritised as material issues.
e The Board and management reviewed and
4. Validation validated the results of the materiality assessment,
BRER confirming the material issues identified for the
Group to address and report on.
Highs

KnESHR

RIZESGHREHES] - hl15H4E
FARIESGREE @ M= [IRIR
[MEEASETER] - [=EI1E
) A0 TAtRE | PRER -

HU 17610 NER RSN EB R D E A
BIEDHT

ARFEERERES  BRERE
ZE -~ EmAEREEDRIS
EREE

E=e L EEEENMERER
MERHE AR K TR B 2 o
2 AREESN AR E P RE
N[EE

Anti-corruption

tﬁiﬁk 55—
e Occupational kA
& Air Emissions Hg?!tb and Saiety
Ho £ 5, C/ BN BEREERZS
K \ Greenhouse
ﬂ?. Consurar;)etli’gr{ 4 ~ Gas Emissions
= ot N\ e AERBEHN
ac’n_d R \\ 4 uf E"Oducf ibili
] Water / 4 Labour o — :XeSDpEoEn{sz ility
) Consumption — Standards Vi EmE
S KERER TR O\ o\ P astes
& @ \_ Climate Change ° =Y
Jt‘u Community SUR#ME [
v Investment S Ermblovment
‘8 HERE ploy
; Employee
[ / Development
g i o and Trainin,
i 7— Other Raw Materials il &%**J\I
= Consumption 8 EINEEE
3 & ERARER
§ Supply Chain
~— Management
HEEERE
Low{& High®

Importance to the Group’s Business $i 2~ £ B S EE 4

@ Environment & Employment and Labour Practices

£+ Operating Practices

& Community

BRI EERETESR & EEH HE
Material Issues Other |
(Ranked by Descending Order of Materiality) tﬁ?é%s:ées
EETHE (REEMRFHD) T

¢ Anti-corruption s RES e Employee development and training o BT HREET

e Occupational health and safety o BEREMEZE e Labour standards o LT AR

e Product responsibility o EmEE e Climate change o RIREL

* Wastes o EEY) e Air emissions o EFHEHY
e GHG emissions o RERBHM
e Employment o EfE
e Energy consumption e BEIRGER
o Water consumption o KEIRMEA
e Supply chain management o HpEREEIR
e Other raw materials consumption o H MR EHER
e Community investment s HEKRE
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AINING
ETHICAL BUSINESS

OPERATION

BRERES

We fully recognise that ethical operations not only mitigate
risks but also strengthen stakeholder confidence, cultivate
a positive corporate culture, and drive sustainable business
growth, ultimately creating greater value for both the company
and society. Therefore, we remain committed to integrity,
transparency, and accountability, ensuring compliance with all
legal and regulatory requirements while enhancing our corporate
reputation and fostering long-term sustainability.

BMRA EREHTERYRERER BEREAFTOHEN
. B RERBHNEEXL  LEDEBNITFEER AR
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ANTI-CORRUPTION

The Group maintains a zero-tolerance policy towards all
form of corruption, including bribery, extortion, fraud and
money laundering, and is firmly committed to operating with
integrity and transparency. In line with this commitment,
all Directors, management and employees are required
to comply with local laws and regulations, as well as the
Code of Conduct outlined in the Employee Handbook.
New hires must thoroughly review and acknowledge the
"Company Policy Acknowledgement Form", which includes

4

the “Guideline on Application of the Anti-Bribery" section,
providing practical guidance on prohibiting employees
from soliciting any benefits from relevant parties (such as
suppliers, agents, customers or companies with business
relations or dealings with the Group). This ensures that
employees fully understand and comply with relevant
regulations. Besides, to mitigate any potential conflict
of interest, employees are required to promptly report
any situations where such conflicts may arise. Offering or
accepting advantages related to the Group's affairs and
business is strictly prohibited. Employees are strongly
encouraged to report any suspicious activity or misconduct
to the Human Resources Department via our whistleblowing
mechanism to maintain corporate integrity and ensure
compliant business operations.

RES

AEBHEFAEANESTH  BEHEE -8R KFEM
Wi RNEAIEE  AHIRBEREBEHUAIHE
PN AREF -BERL  FEES EEENEIHE
BFAMERERICELFAPRENTRTE « A
BETAMERSEZEAAKEEA] RO BEIGIULH
#iES) ZES AETREERER - HEEIEOHEE
F(mftEr RED FFRELFEEBEBERNA
A ZBEMAE  UBRETI X I ERLEFHEBRE
o B EMEENAZER  KMERETRRA
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BEEBMEBEBENFNZ - HMBAKBE TRBREBH
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ERZESHKE o
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SUSTAINING ETHICAL BUSINESS OPERATION
REFBEREH

Further, we enforce the Whistleblowing Policy to encourage all stakeholders
of the Group to report any actual or suspected misconduct related to
the Group through a confidential reporting channel. We ensure that all
reported cases are handled with strict confidentiality and are committed
to protecting the identities of whistleblowers under the “no-detriment
principle”. The Group conducts annual anti-corruption training and education
sessions for both Directors and employees to enhance their awareness and
understanding of anti-corruption measures. Related training initiatives are
also provided to newly hired individuals to ensure that all employees are
equipped with the necessary knowledge to prevent corruption. Throughout
the Year, the Group provided a total of 435 hours of anti-corruption training
to Directors and employees, including seminars and workshops covering
topics on ethics, compliance and antibribery policies, and reviewed relevant
policies and procedures. These sessions help Directors and employees gain
a comprehensive understanding of relevant guidelines, laws, and regulations
related to bribery, extortion, fraud and money laundering.

PRODUCT RESPONSIBILITY

The Group aspires to position itself as one of the leading media organisations
in Hong Kong. Renowned for offering a wide range of high-quality products
and services, including new media, newspapers, magazines, recruitment
media, and other publications, we also provide advertising, promotional
events, printing and publishing services. In line with our commitment to
sustainability, we have created a dedicated ESG webpage on the "Sing Tao
Headline" website, focusing on sustainability development. This webpage
features news reports, in-depth analyses, and articles related to sustainable
development topics, demonstrating our commitment to addressing the ESG-
related concerns of our users.

Given that the Group's core operations involve newspaper publication and
an online news portal, we recognise our crucial role in monitoring society
and safeguarding the public’s right to information. As a result, we place
significant importance on the authenticity of the news, making it the core of
our media responsibilities. The Group is committed to ensuring the highest
levels of reliability and accuracy in news reporting, upholding the integrity of
the news, and strengthening our reputation and credibility as a trusted media
organisation.

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR
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SUSTAINING ETHICAL BUSINESS OPERATION
RIFEREH

ESG Certification Awards and Sustainable

Development Forum 2024
ESGR 7 5 7t B K 4 3 |§ W 152024

e

The Group has collaborated with PolyU to host the ESG
Program since 2023, marking the first time mainland enterprises have

TP TAY
L Y

been invited to participate this year. The “ESG Certification Awards and
Sustainable Development Forum” (the “Forum”) was successfully held in
November. The program aims to recognise outstanding companies that
adhere to ESG principles, promote ESG awareness, and increase societal
focus on sustainability. The Forum featured a thematic discussion that

3
' brought together industry leaders to share valuable experiences in ESG

. practices and explore the future prospects and business opportunities
The forum guests discussed and within the ESG landscape. During the event, awards were presented to
shared their valuable experiences in 34 companies that have actively embraced ESG principles in fields such
ESG practices. as real estate and banking, including enterprises from the Greater Bay
i85 E AR A R A D F AP

ESGEEHEHEELR

Area. Through collaboration with academic and authoritative institutions,
the Group aims to encourage more companies to integrate ESG
principles into their daily operations, fostering collectively contributions

to sustainable development and driving social progress.

RNEBBF2023FHLEFBIE T ABE EHHESCRER T2 -
SEHRBBERNMPERLRSE - W11 BRI EH TIESGR
BB REBERRERE2024]([HE]) - 58l 5§ £ X % RHESG
BoMERFLE HEESGH R @ BRAL S S AYESGHRE &
A  -wmEREERNHR EBREXERAIY  HEZHEESGEBRAE
KB & 4C B A IR STESGHI 7R 2R Al 5 2 75 % o JE B b 2£ 78 3 34 (8 58
B UREERHE ROSHSEHBEREBESGHEE @ &
FRAKNEEMNGE BRARSMEERKENSE AEES
PHRAEFSPEBESGESBRARFTEER  UHERABLEHN
AHERRERNIE HIHLSHES -

ESG Certification Awards and Sustainable
Development Forum 2024
ESGRRE =T Bk A% R imiE2024

During the Year, the Group received numerous accolades for its outstanding
performance in the ESG field, reflecting our continued dedication to
operational transparency, reporting quality, and sustainable development.
The Group earned Gold Awards for the “Best Cover Photo/Design” and the
"Best Non-Traditional Annual Report” at the 2024 International ARC Awards.
In addition, the Group was recognised by the LACP 2023 Vision Awards,
winning the Gold Award for “Excellence in Media Industry Development”,
along with distinctions for being among the “Top 50 Chinese Reports”
and earning the "Technical Achievement Award” (Art and Method). These
awards not only affirm our past achievements but also represent a high level
of recognition for our commitment to fulfilling social responsibilities and
advancing our ESG goals. They serve as an inspiration for us to continue

striving for excellence and innovation in the future.

EREHA  ANEBEEESGEE M E BRI EE
BRE ROAOTBETREMELEEERAE WELE
LRABEEEFEMBEEE ) - KREBEXE
2024 International ARC Awards[ % = + N\ g F &
EHEEFRINIHERRIFERFRISE
W £ 20234 3= B, 4% (2023 Vision Awards) &5 [ 15
BITEEESBEKRR 2% [P ES0%R ]I
o [ 52 9l7 B 5t 22 | (Art and Method) © 45 4k 8818
EEHRMBEIRENETE  ERURMERET
HEEEMEBESGE RER THMNSERA
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SUSTAINING ETHICAL BUSINESS OPERATION
REFEREH

“Sing Tao PROBE" Complaint Platform
HFFERIESRHFE]

222 = H50y)
YRR

The Group's program, “Sing Tao PROBE", was launched on 1 March 2023 with the goal of becoming the most accessible
grievance platform in Hong Kong and providing an efficient channel for citizens to express concerns and resolve disputes.

This platform’s objective is to “follow up your complaints at any time”, focusing on addressing grievances from various

sectors of society and seeking redress for the public. The platform introduced the “Praise Quest" initiative to recognise
acts of kindness and spread throughout Hong Kong. A key highlight of this initiative is “The Most Commendable Student
Reward Program”, which honors students who excel in all-around development. This program has received strong support

from various government departments and the education sector.

(EBHRT) MER O, =

KR
| [ }7 3=

perspectives and voices within society.

BEHDEMBAFIBENRERL  BANTFEEAFERSEMKE - ERES
[Spark Award 2024 | REREI AT RRBEHBEE L B G T FE24/E K & w3 H R
BREINMEZRRER ENERER WS FRIBHRRIINERE TRESR
IRBITRERERSEBHEFTB 20BN REFEHERBEIZEREETH
B[ RENERERE| EURKTEBSETRMASERFTEATNER  bLEHE
TAKERNIMEARE2BNKERE BREIVERLS LZTHMERES -

AEBPR0BFI[IAEHNESRFE] BN EZBERERED
BHFFE ATREH‘R-ESBORE  UREFKEBRFZ - %
FARFIMRAF  HRRE  BREGINRE  RELSZRORF -
RRBE RRABMBE HWFATELIREEEIZ2HMER B
REHLELHANE  RBABENEZLRE BEEHZ RIR
BEERBEEREHADE | UARBEZAZBREITERRNEFHZL
AEESZEARNRBMRBEREZIT o

Focusing on hot topics in Mainland China and Hong Kong, our platform has achieved remarkable success during the Year,
winning the “Best Original Content Award” (Silver) at the “Spark Award 2024" and earning prestigious recognition of “Video
Reporting Award” at the Consumer Council’s “24th Consumer Rights Reporting Awards”. Additionally, the platform’s segment
“Smartly Exposing the Job Scam by a Fraudulent Family” of the “Beware of Scammer” series, won the 2" runner-up in the
“News Video Short Film” category in the Hong Kong News Awards 2023, organised by the Newspaper Society of Hong Kong.
The segment also earned the “Market Leadership Award in Investigate News Reporting” from the Hong Kong Institute of
Marketing. These accolades not only recognise our commitment to delivering high-quality news content but also highlight
the Group's dedication to fostering an inclusive and participatory media environment, focusing on and presenting diverse

SING TAO NEWS CORPORATION LIMITED EB#H EEEERAH
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ArtCan

2V E

The Group’s subsidiary publication, ArtCan employs
innovative thinking, professional design, and leading
editorial practices to collaborate with major arts
organisations, large enterprises, and various sectors to
promote cultural and artistic activities and performances
in Hong Kong. Its ultimate goal is to enhance the cultural
atmosphere of the city and foster greater appreciation
and engagement with the arts within the community.
Since its launch, ArtCan has garnered widespread
attention from diverse communities and become an
important platform connecting the arts and cultural
sector. Through partnerships with various organisations,
ArtCan has successfully promoted a wide range of
cultural and artistic events, enabling more people to
engage with and experience the charm of culture and
the arts, while also supporting the development and
popularisation of local cultural and artistic initiatives.

ArtCan Culture Forum and Awards
Ceremony 2024
ArtCanZ 1T X (b 1B M 52182024

20255 4) » B AFIRAT T TACanEM AL imIE B HR182024] - REBE—FHEBEE
ML ERPRBAEHOREE REA REE ZMRE FHREEF &1
ER-IGHRBEA FEAREIRESENTE  BERNXCEMEREIA
MBS c AREXE I REERFEIR  BRAFEERXTSE  THRRXE
BMHERAE BEESABFAE RABNESIXBMNZ LER  £E
BEEBERABESEXEMM LT TEMERER -

SUSTAINING ETHICAL BUSINESS OPERATION
RIFEREH

g
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Layout design of ArtCan
[EXE IRERE

In early 2025, we organised the “ArtCan Culture Forum and
Awards Ceremony 2024" to honor the creators, curators,
performers, art exhibitions, events, and projects that have
demonstrated excellence in Hong Kong's arts and culture sector
over the past year. This event serves not only as an awards
ceremony but also a platform for communication and learning,
injecting new momentum into the development of cultural arts
in Hong Kong. Looking ahead, ArtCan will continue to uphold
its core mission of blending innovation and professionalism,
constantly exploring the infinite possibilities of cultural arts.
Through collaboration with various sectors, we aim to promote
the diverse development of cultural arts, ensuring that Hong
Kong, as an international metropolis, shines even brighter
through the brilliance of culture and arts.

REBETRITINEXE AR BH FERFRALEER
MRFETFE BFEAREE REEAUETREMR - HFEHE
BEXCBMEHFEL  HARABTENVLEMER - B
HEHAR  [EXEHFIBIBZSRABEZELI RAEFEXR
MEBEETAR BREETABRBNEHE [EXEFITEKDE
BRI EEMESREL  MABESZABGURE 2
HEMEBREMNT S - RERNHUCBMA B REE K o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - #&

BR ML 2024

29




30

SUSTAINING ETHICAL BUSINESS OPERATION
REFBEREH

As one of the leading media groups, we are committed to upholding ethical
standards and legal obligations in all aspects of our operations to maintain
trust and integrity within our industry and community. To ensure sustainable
growth for our business, we have implemented a range of internal policies,
including but not limited to those outlined in the Employee Handbook and
the /T Policy. These policies cover key areas such as customer health and
safety, advertising standards, labelling requirements, intellectual property
rights, and privacy matters concerning our products and services. In response
to the rapid advancement of artificial intelligence, we have also established
the Artificial Intelligence Usage Policy to provide clear guidelines for
employees using Al tools and platforms in their work. This policy ensures that
Al applications comply with ethical standards, regulatory requirements, and
corporate responsibilities while safeguarding data privacy and information
security. Additionally, all information and content undergo thorough review
and evaluation before publication to ensure the authenticity of advertisements
and articles, preventing any violations of relevant regulations. We are equally
committed to safeguarding the intellectual property rights of the Group and
its stakeholders by adhering to copyright laws. We will only use copyrighted
works, such as computer software, books, newspapers, and audiovisual
works, with proper authorisation from the copyright owner. In the event of
any intellectual property infringement or dissemination of disinformation, we
will conduct a prompt investigation and take immediate action to resolve the
issue, protecting legal rights and ensuring the authenticity of information.

To enhance data security, all computers within the Group are equipped
with anti-virus software and virus-checking programs, which are regularly
monitored by the IT Department to mitigate the risk of data leakage. Personal
information will only be collected from customers upon their explicit consent
and is stored securely on the server, with opt-out mechanism provided. Any
unauthorised disclosure, whether written or verbal, of customer information
to the media or to any individual within or outside the Group is strictly
prohibited. Individuals who violate this policy will be subject to disciplinary
action in accordance with applicable laws and regulations.

The Group has established channels, such as hotlines and e-mail, for readers
and clients to provide feedback or lodge complaints regarding product
quality or services. Throughout the Year, the Group did not receive any
serious non-compliance complaints related to products and services, nor
did it encounter any cases requiring product recalls due to health and safety
concerns. In the event of complaint about the Group’s products or services,
a thorough investigation will be conducted, and necessary improvement
measures will be promptly implemented.

The Group is dedicated to integrating ESG principles into its operations and
recognises the influential role we play in shaping public opinion and driving
positive change. As such, we are committed to promoting ESG concepts to
the public, raising awareness, and encouraging individuals and businesses to
take action toward a more sustainable and socially responsible future.
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SUPPLY CHAIN MANAGEMENT

The Group adheres to the highest ethical and professional standards when
engaging with suppliers, service providers, collaborators, contractors, and
sub-contractors (collectively, the “Suppliers”). To minimise and manage
external and internal risks across the supply chain, including environmental
and social considerations, we have developed the Supply Chain Management
Policy and the Supplier Code of Conduct. We actively enforce compliance
with these guidelines among our business units and Suppliers, promoting the
integration of sustainability practices into their operations to uphold business
stability.

To ensure environmental responsibility throughout our supply chain, we
evaluate Suppliers’ ESG performances in the following areas during the
procurement processes, where appropriate. The relevant requirements of
the Group will be outlined in the tender and contract agreements with the

Suppliers.
ENVIRONMENTAL SOCIAL
BiR e
®  Minimise environmental impacts e Provide a safe and healthy work

to the extent practicable.

and sexual harassment against the staff.
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forced labour.

environment, free from discrimination

Prohibit and prevent the use of child and 3
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BRESEEES

HEHEERE

FEMEER  RGRER SEBHE  ASFN
PBREMBERIHERDSER  AEEKRE
BHEENERMEXRE - BRI L EREEH
EEHINEMAEER  BRRENMTEERAE
W BPIHE TKREREERE) RKHEF T
BER)  LBEREXBHPIMBEEHETEL
FAMARER REBUHBEERBAZE
BoAEEEBNIREN -

AEAEEAREBEMNREET RMAECKEBERRE
TEEERAHRERANA TS EAESGRE
THEEERERRE RERHE QT HE D
HEESL -

GOVERNANCE

o534
(=p7=]

e Comply with all applicable

laws, regulations and standards
related to the business nature.
Prohibit and prevent any forms
of corruption, bribery, extortion,

Establish employment systems that
ensure employees are informed about
employment arrangements.
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The Group selects, engages and reviews the Suppliers according to
guidelines and procedures outlined in the Purchasing Policy and Procedures.
We conduct basic due diligence and select Suppliers through a fair and
impartial process, considering not only pricing but also the Suppliers’
adoption of green practices and their past transaction experiences. To ensure
alignment with the Group’s requirements, we regularly review the list of major
Suppliers and assesses their performance. Suppliers with subpar performance
may have their contracts terminated and be removed from the vendors' list.
During the Year, all of our Suppliers were qualified and met the Group's
standards in the regular evaluation process.

During the Year, the Group has more than 1,100 Suppliers, of which more
than 80% of our major Suppliers are based in Hong Kong, and the rest are
based in Asia, North America and Europe providing services and products.
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OPLE

ORIENTED
A B A

The Group adheres to a people-oriented philosophy,
placing strong emphasis on the physical and mental health
and well-being of our employees. We actively implement
occupational safety and health measures, striving to create
a comfortable work environment while also supporting the
professional growth and development of our staff.
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MIFERRE ARIXFEINEEZERRERE -
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OCCUPATIONAL HEALTH AND SAFETY

The Group prioritises the health and safety of its employees.
As a responsible employer, we are committed to preventing
occupational hazards and maintaining a safe, healthy
and comfortable work environment for all. We have
implemented a Policy on Work Safety and an Occupational
Health and Safety Management System, ensuring the well-
being of our employees and suppliers working within our
premises, while complying with relevant regulations and
string for continuous improvement in safety performance
to achieve the goal of zero accidents. To further strengthen
safety management, the Group has established a Safety
Management Committee responsible for overseeing and
promoting the implementation of safety policies. Through
systematic procedures, regulatory compliance, targeted
training, and regular evaluations followed by necessary
corrective actions, we remain dedicated to minimising
occupational hazards and safeguarding the well-being of our
employees.
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Recognise

a4 7Bl

Manage
EE

Review

i85 .

Recognise the importance of occupational health and
safety in the workplace;

Strive for continuous improvement in safety performance;
and

Provide and maintain a safe working environment for all
personnel within our permises.

Comply with all relevant laws and regulations;

Establish and develop occupational health and safety
management structure and the system;

Provide employees with training to effectively implement
the occupational health and safety management system;
and

Ensure adherence to internal policies and occupational
health and safety management system.

Regularly review the occupational health and safety
management system to enhance performance; and
Implement appropriate follow-up actions to drive continual
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improvement.

The safety and well-being of our employees equally remain a top priority at
our printing factory. To maintain a secure working environment, we conduct
regular inspections in compliance with established codes and guidelines. The
dedicated manual outlines clear instructions and best practices for operations
and workplace safety, while specific operating procedures have been
established for all high-risk activities.

Safety guidelines are in place to ensure our employees are well-informed
about the Group's safety precautions, including emergency protocols and
the proper use of safety equipment such as first aid kits, automated external
defibrillators ("AED"), fire sprinklers, extinguishers, and emergency exit
floor plans. To enhance employees’ knowledge and alertness in dealing
with emergencies, we regularly conduct fire evacuation drills, safety training
sessions, and routine inspections of emergency exits. Additionally, prioritising
employee health and safety, we also provide a working outside form for
employees to complete, ensuring their well-being while performing duties
off-site. Furthermore, we offer approval required insurance coverage to
further safeguard their health and safety.

During the Year, the Group organised various training sessions and seminars
on occupational health and safety, including first aid training with AED
usage, work platform operation, and employee health and medical benefits
seminars, with the aim of providing employees with practical knowledge and

skills.

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

BIUUE -

HMWER IHAREEINLRERBBEHERE
7 - REERZ 2N ITHERE - HFIRREEHNR
BRIESETERRE - BT M ABRENTE
RERFBWNEGMGSA  THEMESRER
EBHET R ERIERERF -

HMABETIREFENZ 2  EHHMARE
SENTE2TERERE 2EZEBRTHEYSR
BURZERBOERER L mEWHE -
BB a0 B BE RS (TAED)) ~ SETB/KEE -
BANBNZE2HOFERS - BRABIEKE
WS EHNMBRZTEN BT ER M0
FEEBENZ2HE THESHO#TEHR
Boih BIEEEREINRBREREZS I
RENHTIERBRUEETES  BRHOMET
EBRRPNEALSERE -FA  RMAEAET
REFLEHOREBE  #E—FREMANE
BRI -

REBEHA  NEBLEZSEBERERLZ S
HERIEI R EE - BESMRE(AEDE) -
THeRFEERBREMNEES EERET
REE R ME R -



PEOPLE ORIENTED
PUN K

AED Training
AED#Z 3l

We provided AED training to employees, equipping them with
the essential knowledge and skills to respond effectively to
emergencies. We invited professional trainers from the Hong Kong
Fire Services Department to conduct the “Press to Shock — Save a
Life” — Cardiopulmonary Resuscitation (“CPR") and AED course.
The course equipped employees with the knowledge to recognise
the signs of cardiac arrest, perform CPR, and operate AED devices
correctly. The AED training provides our employees the ability to
take immediate action in critical situations and potentially save
lives. Beyond enhancing individual capabilities, it also fosters a
culture of preparedness and mutual support within the Group.
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One-on-one safety training
— Y —Z 253

We provided one-on-one safety training for employ
the printing plant by adopting a personalised mentorship approach.
Led by our experienced safety officer, this training enhances new
employees’ understanding of occupational safety and improves
their machine operation skills. Through hands-on guidance and
direct supervision, we ensure that employees receive comprehensive

training and are well-prepared to prioritise safety in their daily work.
| ﬁ
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PEOPLE ORIENTED
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During the Year, a total of 4 work-related injuries were recorded. All cases
were resolved, and the affected employees have fully resumed their duties,
resulting in a total of 182.0 lost workdays. These incidents were managed
in accordance with relevant laws and internal policies. Further, we actively
identified and implemented improvement measures to prevent similar
occurrences in the future. Notably, no work-related fatalities have been
recorded in the past three years (including the current Year), maintaining a
work-related fatalities rate of 0%.

EMPLOYMENT POLICIES AND LABOUR STANDARDS

A team of talented employees is crucial to the long-term success and
sustainability of the corporation. To attract and retain top talents, we are
committed to creating a desirable workplace with an inclusive and fair
employment system that safeguards the interests of our employees.

Workplace inclusivity and diversity are key areas of focus for us. We are
committed to establishing diverse recruitment channels and processes,
aiming to attract applicants from a wide range of backgrounds. Our
employment procedures and practices are guided by comprehensive policies
and guidelines, including but not limited to the Employment Policy, the
Employee Handbook, the Equal Employment Opportunity Policy and the No
Child Labour and No Forced Labour Policy. These measures ensure that every
employee can realise their potential in a fair and respectful environment.

In line with the No Child Labor and No Forced Labor Policy, the Group's
Human Resources Department is responsible for verifying the identity
and eligibility of applicants during the recruitment process, ensuring that
all successful candidates have reached the legal working age. If child
labour is identified during the recruitment process, the application will be
immediately halted, and the case will be addressed in accordance with
relevant regulations or policies. Furthermore, no employee is forced to
work against their will or subjected to any form of involuntary labour. We
also refrain from engaging with suppliers who employ child labour or forced
labour in their operations. All forms of involuntary labour, including threats,
fraud and coercion, are strictly prohibited. Details regarding working hours
and overtime arrangements are clearly outlined in the work time shift and
Employee Handbook. In cases of policy violations, the relevant employees
will face penalties as stipulated by the policies.
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PEOPLE ORIENTED

YRS
Implementing a Breastfeeding-friendly Workplace ERSIEBHASITHRB
The Group established a breastfeeding room in the new Sing Tao building B2017FEBHREERUR  AEBEEEBE
upon its completion in 2017, featuring a dedicated lactation space and IBBREIER  ARABIRHEZEZF -
refrigeration facilities to support breastfeeding-employees. This provides BPSRIREW S E LR EENE - T8 — @5
a comfortable, private and supportive environment for breastfeeding- BoAEERENERR BEIBEISERIEE
employees, allowing them to continue breastfeeding after returning to work R imERmaY  TETIERRERK -

effectively balancing their professional and family needs.

Refrigeration and cleaning facilities An independent and private space equipped with 4
RSB R RN seating, a table, and power outlets. 1
BUTLBHZER - BBE R KR TEBE

Recruitment Events/Seminars REEE Mg
The Group actively organises and participates in various recruitment events AEERBEZN2EREBEREESHNHATE -
and seminars to connect with talented individuals and provide opportunities BOARBEEFSASTELBE  AibMI2 B ER
for their professional growth. These events serve as platforms for networking EHEg ELEHTEERUHE  HZHED
and knowledge sharing, while also showcasing our values and career Fe ERERMANEESNBEERS  EER
opportunities. They provide potential candidates with unique opportunity to EAERERATRAEBRN L  BERERE
gain deeper understanding of the Group's culture, vision and development e
potential.

Job Fair at the Chinese University of Hong Kong
BRRXAKEHES
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Recruitment and
dismissal

BEREE

Compensation and
benefits

B & 48 A

Promotion and
retention

BEARATIE

Diversity, equal
opportunity and
anti-discrimination
ik  FTERE
BRER

All applicants are recruited through legal channels
and undergo a fair and equal review process by the
Human Resources Department to ensure objectivity
in recruitment. Employees will be dismissed in
accordance with legal procedures if their performance
falls below the Group's expectations and standards, or
if their behaviour significantly disrupts operations.

The Group offers a range of benefits to employees
in recognition of their hard work, including annual
leave, birthday leave, maternity leave, paternity leave,
marriage leave, compassionate leave, examination
leave, compensation leave, and other holidays.

The Group cares about employees’ health, by offerings
medical insurance, travel insurance scheme and other
related benefits.

To attract, retain and motivate high-performing
employees, the Group offers incentive payments,
including allowances, performance-based commissions
and bonuses, discretionary year-end bonuses and
share option schemes.

Through regular performance appraisals, employees
have the opportunity of salary adjustments and
promotions based on their performance.

To retain talent, salaries and compensation are
periodically reviewed to align with market trends, with
corresponding incentive payments offered

Employees are protected under the Group's Equal
Employment Opportunity Policy and the Employee
Handbook, ensuring equal opportunities for recruitment,
promotion and compensation, regardless of their age,
gender, marital status, family status, disability, race,
nationality, religion or other factors. Decisions are based
solely on working ability, performance, aptitude and
relevant factors. The Group welcomes individuals from
diverse backgrounds, races and nationalities.

The Group maintains a zero-tolerance attitude
towards discrimination, harassment, defamation
and victimisation. If employees experience unlawful
treatment, they are encouraged to report the issue
immediately to ensure timely resolution and the
implementation of corrective actions.
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Organise and participate in
multiple job fairs
EMRBESTHATHRES

The Group's well-known recruitment platform JobMarket was invited
to participate in the "Global Talent Summit” organised by the Hong
Kong Talent Engage. The summit aimed to attract talents interested in

relocating to or developing careers in Hong Kong, as well as engage
stakeholders involved in talent development across various sectors.
This participation underscores the Group’s commitment to talent
acquisition and highlights our active support for Hong Kong's economic
development.

In addition, JobMarket and Innovating Hong Kong jointly hosted
the “Global Talent Carnival 2024"” (Autumn) recruitment event at the
AsiaWorld-Expo in November 2024. The event attracted over 200
renowned companies and institutions from Hong Kong, Mainland China,
and internationally, offering more than 11,000 job vacancies. Furthermore,
we once again partnered with the Labor and Welfare Bureau of the
HKSAR to organise the “"Top Talent Pass” Career Fair in Guangdong
at the Chinese University of Hong Kong (Shenzhen) on 15 November
2024. The event attracted over 3,000 attendees and featured nearly 70

prominent Hong Kong companies, offering more than 1,000 high-quality The Global Talent Summit
job opportunities across a range of popular industries. EH PR ASISES
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The Global Talent Carnival 2024
(Autumn) recruitment event
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Internship Program

BE AR \

We believe in nurturing young talent and promoting a culture of lifelong
learning. Our internship program provides interns with the opportunity
to collaborate with the Editor-in-Chief in a mentoring and coaching
relationship that fosters mutual growth. Through this program, interns not
only gain valuable job skills and industry knowledge, but also deepen their
understanding of the Group's operations and receive personalised guidance
from the department heads or Editor-in-Chief. This mentorship program
encourages interns to ask questions, seek advice, and develop professionally.
More importantly, the mentorship is a two-way experience, with the Editor-

Eetiortal elemartimem helds rous in-Chief also benefiting from the interns’ fresh perspectives and innovative

. . L ideas, thus creating a mutually enriching learning experience.
discussion with interns 0 g Y 9 g exp
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Intern reporters conduct interviews

BERETEETRD

Labour Relations Management BEBRER

We fully recognise the importance of strong labor relations to business BMAMRENSEBREEBRDNEEZN -
success and are committed to establishing and maintaining positive HEBORELMEREE T 2 AR TFHER
relationships with our employees while fostering a harmonious working REMBENITIERRE FEIRIIWEENE
environment. When employees feel valued and respected, they are more BN C-MMEAAUREEORALE  HmMREARE
likely to be fully engaged in their work, which boosts overall productivity BEENTEIES - Wil —TEREBRE N
and creativity, while further strengthening team cohesion and a sense of 5B Rk -

belonging.
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Long Service Award

As our business continues to diversify, the Group remains committed
to achieving excellence thanks to the dedication and hard work of our
employees. To show appreciation of their efforts and contributions, the
Group held the annual “Long Service Awards Presentation Ceremony 2024"
who have served the Group for 10, 20, 30, 40 and 50 years on 26 August 2024.
This year, a total of 55 employees, both local and overseas were honoured for
their outstanding contributions.

PEOPLE ORIENTED
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All award-winning employees took a group photo
with the management team

EERETHEEESR

Festival celebration

The Group has a tradition of celebrating festivals through various activities
to express our gratitude for employees’ hard work and strengthen
team cohesion. For example, during the Mid-Autumn Festival, we show
appreciation by distributing mooncakes, conveying the warmth and blessings
of the season to employees. Similarly, for Christmas, each department takes
the lead in organising team parties, allowing employees to relax and enjoy
the festive atmosphere. These celebrations not only boost morale but also
foster a joyful and cohesive work environment. We are dedicated to creating
a workplace where employees feel valued and connected through these
festive activities.

Employee honoured for 50 years of long service

is pictured with the Chairman

RESOFREIRBMETREESR

BHHENX
AEEEHERARNEERRZEENEE  UE
WETHFEUEEBRGRS N - Pl - Eh K
EHRE  HPEmETIREAS  FREHHME
BEAGRE AEMRSHE SRS SEEE
BEREe BEIEBRENAATHREIDL - EL
BEREDTMERERELR  EFAPREE—HE
L BEENTERR - BARIRBBELEHH
EBITE-—(EAZEE IRIGERNENREER
R TIERE -

Free drinks distributed by partner suppliers
HAEFEHEREBIRERR

Distributing traditional snacks at Christmas

B IKEE RN
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PEOPLE ORIENTED

AR
As of 31 December 2024, the Group employed a total of 955 employees, HZE2024F 128318 - REBEE B HIEHISH
consisting of 513 males and 442 females, all based in Hong Kong. The male BT -HFSMHASIBA M ARIMM2A - BHER
and female turnover rates were 28.5% and 37.3% respectively, resulting in an KERLZMRKRED R B28.5%HM37.3% * g8
overall turnover rate of 32.6%. This turnover is primarily attributed to natural TRAREAR3N - BERINREETEARR
attrition, such as retirements, personal career planning, and other life factors. K BERK - EABRERIRHEMEETRE -
The total number of new hires is comparable to last year, reflecting our EENY ESEAEBET AHEIFERY &
ongoing focus on filling in job positions and maintaining job functions. For [RBRE AR EAR Z AL R TAE 1R - B R 4R
detailed statistics, please refer to the “Performance Overview” section. A EIEBELHEIESIEEHME | Z6 -
@ Number of employees by employment level @ Number of employees by gender
“ RERETNET AR “ REAREPNETAZ

Board and senior

Middle management ,
management EERSREERE Female &%

hREERE
\ 46%

General employees
o
‘ 96% EErive.

@ Number of employees by employment category Number of employees by age group
“ REREREINETAR 0 BRERABEDHET AR

29 years old
Part-time or under
il 8% 205U T
50 years old
or above )
505U £ 40%
Full-time |
i
30-39 years old
30-395%

@ Male 8

Qo

40-49 years old
40-495%
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EMPLOYEE DEVELOPMENT AND TRAINING

Retaining talent is crucial to the success of our organisation. We firmly
believe that providing training and development opportunities empowers
employees to thrive in their career. Our policy is dedicated to promoting
sustainable development and offering continuous learning opportunities
for our workforce. We regularly assess training needs and use a variety of
methods, including workshops and seminars, to deliver effective training. We
also maintain comprehensive training records to track progress. The policy
underscores our commitment to fostering a culture of continuous learning
and supporting the professional growth of our employees.

As outlined in the Employee Handbook, regular performance reviews
will be conducted with employees, and the results will serve as the basis
for salary adjustments and promotions. The Group organised a variety of
training programs and other learning and development activities tailored
to the employees’ positions, aimed at enhancing their professional skills
and increasing engagement. To maintain and improve the quality of our
training programs, employees who have completed training will be invited
to participate in a questionnaire to evaluate their performance, learning
experience and the content of the training activities. This feedback process
allows us to continuously improve and refine our training initiatives in the

future.

PEOPLE ORIENTED
DUN-EN

BT ERERIEI

BEEFSATRCERIWEAR - BHMARE A
ETREFINERES EHIOMAERES
ER AR c AWK B R (RES T
BERENREHRBESTOKE - R T BTG
BIlFER WHAMSEMBEESSE AN IEY]
BREE o b - RPRE 2 E A I8
NEEMBETIMBEREE E—BEBRTHEM
BMOIREBEERBESZEEHNER A2 NIHE
THBEKRREER -

RECETFMMRE  RAETHEE TETH

MEZ - Wik E Rz RIERF BT BN E T K
B-RTERABIMEXRENHRSEET  KAEH

RIFB THRMASE G877 28 nEIER
MBBRERRTY  FERME TR TEMNRE

B RTREMEFEIBENEE  HMFH
FXIBETI2E[AEHE  HafmRR 28
BBRMEHNTETHGH EREBEEDHH
191N T B R SR IB DI AR 8 - FEARIGFIIE B B 2
M ER RS R DA o

Sing Tao Al CG training

ESAIE
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PEOPLE ORIENTED
PUN

Training

BIER

Induction training

AR E I

Management training
EEIE

Job-related training
courses

T HE

ICAC corruption
prevention training

BREABHEEI

ESG training
ESG#5 3

Target audience

EEEEIE

New hires

MARET

Management

EEE

General
employees

—RET

All employees

PEET

All employees

FrEET
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Objective
B

The aim is to help newly hired employees understand the
Group's expectations, foster open communication, and
increasing their commitment to the Group.

HOMABEBT TRASEYE  [BEBBNIESHFE °

The aim is to empower individuals with the knowledge,
skills and tools essential for efficiently leading and
managing teams, departments, or the entire organisation.

EETRZRVENME - REMTEA - BRHEEMEEE
Bx - BRPIsk B (EARA -

The aim is to provide staff with the necessary skills and
knowledge through training, covering the latest industry
trends, relevant knowledge, work skills, and occupational
health and safety.

BREIAE TIRIEUERENME - BENTES
2 AR TEREE BRERERZS -

The aim is to strengthen employees’ anti-corruption
awareness, protect corporate profits, safeguard the
interests of stakeholders, uphold the company’s reputation,
and support the long-term sustainable development of the
Group.

IMRETMHEER - RECEER - ZHFHENFEFA
ABE  BRAKENREAFEEER

The aim is to introduce ESG-related topics and emerging
themes aligned with the Group’s corporate strategies,
thereby creating sustainable values for the Group in the
long run.

TMARERZNER B (3 SR RRARTT MOESGARRE EREANRT HL R - 1
AR KB ARER R A FEEE



In addition to providing on-the-job training, mentoring, job shadowing, and
secondment opportunities, we actively promote the development of new
competencies among our employees that contribute value creation to both
their professional careers and the Group. Employees are encouraged to
attend external workshops, industry events, and seminars, which not only
expand work-related knowledge and skills but also help them stay updated
on the latest industry trends and developments. To support continuous
learning, education subsidies and examination leaves are available for
application when participating in designated courses approved by the Group.
For detailed statistics, please refer to the “Performance Overview” section.

879

People A

Total number of employees trained

ZIETHAH

PEOPLE ORIENTED
ABA

BTIREERZ  EE  REMEREEEIN
BMERGHEE THRAKE  BBPNBE
EENRAEHAEEREE -HPZBHET S
MONEBTAEYS  TRABHNHNE  ELEHT
EEBHEEETIERBAMBMERE  EEED
BETERTERFDAREE - RXHETHE
BE AEERAAEHBNSHR HETE
2MEAREER A WIEERZR BH - FANL
BB 2B ARIEERE =6 -

34.0

Hours /M EF

Average training hours per employee

BER T FIIEIEFE
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DUCING

ENVIRONMENTAL
FOOTPRINT

w2 IR IR B Wi

We recognise the pioneering role that enterprises play in
driving green emissions reduction. Therefore, we actively strive
to minimise environmental impact by optimising processes
and adopting energy-saving technologies in our operations
and policy planning. Our efforts focus on reducing emissions,
conserving energy and water, and ensuring responsible wastes
disposal, all with the aim of becoming a more sustainable and
green enterprise.

RMARANCECHDREBRFTEREELEAE  AltE
CENTHREL  RMAEEEBELRBALRAEH RN
LERRE He BHANEEANERVEE  BRRY
ERZEE -BRMAFIRARAITFERENRELE AR
REM—OIHE -
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FULFILLING ENVIRONMENTAL
RESPONSIBILITY

The Group is committed to addressing environmental
crises, including climate change and resource depletion,
by identifying and minimising the environmental impacts
associated with our daily operations. Through our
Environmental Policy, Emissions Policy, Policy on Efficient
Use of Resources, and Environmental and Natural Resources
Policy, we have clearly outlined and adopted various
mitigation measures, reflecting our strong commitment to
environmental protection. We encourage our stakeholders,
including our employees, business partners, customers and
suppliers, to integrate environmental considerations into
their daily operations wherever feasible. This collaborative
approach highlights our shared responsibility in contributing
to environmental sustainability.

BOTRREEE

AEBEEBREHRERE  BEREZCTNERMEE X
HORBHFRL BELEEHRENTE - RMBBECE
BEE) Y BEE) ~ (BREXFBE)RAR5E
HMEAREREF)  AEGIESHZBEER - BR T RM
HRBRENBER - B BMEBMET - XHBEE
B EFRHEBEEHNE KRRZEMAHAEE
B - ERHBELAXZIEE T HMABRISREAHE
BRNEFEERD ©

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT i - # &R 28R % 2024

47



48

REDUCING ENVIRONMENTAL FOOTPRINT
BRI R B

During the Year, the Group has set relevant targets for the environmental
aspects to better manage its material topics and sustainability performance.
The table below summarises the Group's environmental targets and its

progress towards the targets:

RBEMA - AREHETREBBENER - A
FPHMERAEEZEMAFEERER - TX
Bt T ARENREBELER BRNERER

Aspects Environmental Targets Progress
Em REER ERBR
Air emissions To reduce the Group’s GHG emissions amount (scope 1 and 2) by
ZRFEHRY 35% by the year ended 31 December 2028 (“2028"), using the year In progress
ended 31 December 2018 (“2018") as the baseline year. ETH
PA20185F mELESF - R E20286 128318 LEFE ([20284F 1) 2
AR EASEREREHEN(FEE— R =)BE835% -
Wastes
BEEY) To reduce the Group's hazardous wastes amount by 25%; In progress
non-hazardous wastes amount by 35% by 2028, using 2018 as the ETH
baseline year.
IA20185F BEEF - N2028FREAKENE FERMBE25% :
EERERY BEISY °
Energy
consumption .
8RS To reduce the Group's energy consumption amount by 35% by 2028, In progress
using 2018 as the baseline year. EITH
LA20184F R ELAESF - R20285F f2 R A & B #Y A2 R B FE A B35% ©
Water
consumption
KEREH To reduce the Group’s water consumption amount by 35% by 2028, In progress
using 2018 as the baseline year. AT
JA20184F S EHESE - TR 20284F R (R AR = B M FE 7K 42 8.35% o
MANAGING EMISSIONS EBUMERE
Air Emissions ZEREEMY
To mitigate and monitor all forms of air pollutants and carbon (or GHG) BRREMEANZBREAN RS 29 Mk (k8

emissions, the Group adopts a set of measures to reduce emissions and use
of resources, in order to achieve their relevant environmental targets.

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

ERE) W AEE D RER— R RO D
PR MERER - WALEDEENERERR



Focus Areas

EXNER

Optimising resources use
efficiency and reducing
resource consumption

Y 7T & TR AR M
BRI

Mitigating carbon and air
emissions

B A B R B SR B R

Measuring, monitoring, and
reporting environmental
performances

et BEMERIRITEN

Promoting environmental

awareness at work

R TERFENRRE &

REDUCING ENVIRONMENTAL FOOTPRINT
BRI R I

Measures

it

Replace traditional lamps with LED spotlights and T5 fluorescent tubes to enhance
energy efficiency.

Install timers and automatic shut-off for the outdoor lighting to minimise energy
consumption.

Implement thermostats for all air conditioning units to enable smarter control of room
temperature, promoting energy conservation.

Ensure regular maintenance and repairs of equipment to optimise their efficiency and
lifespan.

Assign specific staff members to inspect the on-off status of general office equipment
before and after office hours, promoting energy savings.

Install water-saving taps to reduce water consumption and contribute to water
conservation efforts.

Use equipment with water-saving labels to optimise water efficiency in daily operations.
Conduct regular inspections of drainage systems to prevent water leakage or plumbing
faults, ensuring effective water management and conservation.

£ FALEDE RTSEIBE e B EA L E - MRS BEIRBE -
REINRARR LK TR SRR B SDAEATRE - OB D RERIERE °
RFAEHBRBLREAS  EEEMIZEGHER & TRADHERR -
BREHREREECRE UERELCEBRELLERERS S -
BREAERAFEATRRERDREORBMRL - (REMEER -

2 FEAKBESE - AR R/K B I HE B EI/K R 36 ©

R EBEKBENRE  RITAEEENRKBE -
EHREFKESR  BIERKKEBYIE - BERMKERSUABBELT

Use video conferencing equipment to minimise the need for local and overseas
business travels, thereby reducing carbon footprint associated with transportation.
Prioritise the procurement of green products, such as paper certified by the Forest
Stewardship Council (“FSC") to support sustainable development and environmentally
responsible sourcing practices.

EREREZRE - DA KB SN ZE TSR - e 1 FF K 528 48 B RO iR B BB -
BERBREER  PIUERMNEEZE S ([FSCl)RBOAR » STIFAIFFE
ERRHRFREANRBEE -

Collect, measure and review environmental KPls to identify opportunities for
improvement and gauge progress in sustainability efforts.

W G MBRERFAYER  FRRERSTEHEAFERR TENER -

Encourage employees to switch the lights off after using the office and conference
rooms, during lunch hours, before leaving for an extended period to promote energy
conservation.

Display posters highlighting water-saving practices to raise awareness among
employees.

Encourage employees to prioritise the use of electronic supporting mediums over
paper or printed materials to reduce paper consumption and the need of printing.

Set double-sided printing as the default option to minimise paper consumption and
promote sustainable printing practices

Place recycling bins or boxes in designated collection areas to promote proper waste
separation and recycling initiatives.

SRETEBRANAZEXNERER  TRERBRERRKRNMEAEBEHARARE
LABR #)BEIR °

RELEIKIEEEE®R - RS 8 THEKER °
SEETELAEAEFENRERRKENR - 5D AR RENRIFE K -
REEEITENAERER FERPERAE EEAHETNHE  REFRD
ARSROBRE -

EREERERREDKFBER @K B ERNEYD D BENEKTE -
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REDUCING ENVIRONMENTAL FOOTPRINT
BRI R

During the Year, the Group has experienced an increase in activities such as
onsite interviews, meetings and events, resulting in an increase in use of the
Group's vehicles. The Group emitted 32.3 kg, 0.7 kg and 2.5 kg of nitrogen
oxides (“NO,"), sulphur oxides (“SO,") and respiratory suspended particles
("RSP”) from the use of the Company’s vehicles. Emissions of NO, and RSP
were increased by around 1% respectively, while emissions of SO, increased
by around 1.5%.

-’—“M’ g
, Air Pollutants Emissions’

RS R BE

Nitrogen oxides (NO,)
ek

7] =4

30

Reduced
D

Emissions of Emissions of
nitrogen oxides (NO,)
AECYHHRE

2023

2023

Note:

1. Calculated with reference to "How to Prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange.

GHG Emissions

For GHG emissions, during the Year, the scope 1, 2 and 3 emissions
amounted to 124.8 tonnes of carbon dioxide equivalent ("tCOZe"), 3,633.6
tCOze and 51,817.1 tCOZe respectively, resulting in the total amounted
to 55,575.5 tCOze. The GHG intensity of Scope 1 and 2 amounted to 0.01
tCO,e/square feet and 3.9 tCO,e/employee, which remained relatively stable
as compared to 2023.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

Sulphur oxides (SO,)

Increased .

16.7%

sulphur oxides (SO,)
mELHERE

RBEBRRN - ARAEBEMERBRG - FMF
BHEN ERAEBERNERE 0 218
meREBAFERERMD BIBER2IZATEE
£~ 07 AT H ALY K252 T o] A BF R
T o REALW R R | N BIFE R T BERE D B3
M#I1% - MRS/ EBERE G N T 4)1.5% °

Respiratory
suspended particles (RSP)
CILSON =2 vies

DM —SLREE

Reduced
D>

Emissions of respiratory
suspended particles (RSP)
ARABER FHRE
2023

it -

1. 2EBIMBEHNNEERRE HLEREAR
&&= REBRAKERERIESDFE -

BEREBEK

RBEHA  BHELEREHER  BE— - §F
“REBRZHEERAE 12482 — E LK
8 3,6336AM — A E 2 K51,817.1 A K
etk E 2 B Pk E = A55575.5/ 0 =
aitirEE - HE - MBE_MNREREHENRE
EROVIRAM-E({REE FHRMIOAME=
AilbixEE BT - H2023F RIFALHKTE -



REDUCING ENVIRONMENTAL FOOTPRINT
BRI RN

T e e ™ e
GHG Emissions?
BERE R

Scope 2* Scope 3°

EBE— BE="°

2024 3,633.6 51,817.1

o 3,521.9 53,268.0

tCOze tCOze
AW_EHRESR AW_EHRESR

tCOze
NE-ELRES

GHG
intensity (by area)

BEREBHEREE

GHG
intensity (by employee)
BERBERRE

Total
GHG emissions

BEREHREE

(RE®) (RETIAZ)
Scope 1&2 Scope 1&2 Scope 1&2
BE-M= EBE-M= gBHE—-M=

20| 3,158.4 0.01 3.9

tCOze/square feet
NE=F{RERE FHR

tCOze/employee

DB ECHBRE NM-F{HREE 8T

Scope 1, 2&3 Scope 1, 2&3 Scope 1, 2&3
gHE— =M= gE— - =M= gE— - =M=

2004 |  99,973.9

56,9129

tCOze
AM—ELHESR

tCOe/square feet tCO,e/employee
NM—ELHRERFHR AM-F{LRER ST

Notes: L

2. GHG emission data is presented in terms of carbon dioxide equivalent and calculated 2. RERBHMBENR_SELREELEY  W2=E
with reference to “The Greenhouse Gas Protocol: A Corporate Accounting and BREETER : tRERARALERAFEER
Reporting Standards” issued by the World Resources Institute and the World IFEsgtENCAERABREETE  bXEg
Business Council for Sustainable Development “"How to Prepare an ESG Report FTERERE) BT EMAO(AEFBRE i
- Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock gREARSE M- - REBRESUEIRERE
Exchange and the “Sustainability Report 2023" published by the CLP Power Hong 5) UERBEBEFREENERDA(RE)EMHE
Kong Limited (“CLP"). (03R[HFBHEBME) ©

3. Includes direct emissions from company-owned vehicles. 3. BREAREWMAEER-

4. Includes energy indirect emissions from electricity purchased from power 4. BEREUENAFEENE NPAEENERREE
companies. PERL ©

5. Includes other indirect emissions from disposal of paper waste, freshwater 5. BIEREEMAEE RKEE SKEENASE
processing, sewage processing and the business air travel of the Group’s B8 THME R B RITETE £ 6 H At B4 BEA -
employees.
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REDUCING ENVIRONMENTAL FOOTPRINT
AR R Y

Wastes

The Group actively seises opportunities to minimise the generation and
disposal of waste in its daily operations. We embrace the 4R principles
(Reduce, Replace, Reuse, and Recycle) to guide the reduction, collection, and
disposal of hazardous and non-hazardous wastes, ensuring compliance with
relevant laws and regulations.

Hazardous Waste

BEREY

Measures &

e Adopt non-alcohol printing method to
reduce the impacts on environment

KASBEBERTR  RIOERENZE -

e Use organic-based printing ink for
our products to support sustainable
development.
REMOEREBAEBR  FHFAFE
BRE -

Handling methods I 5%

e Engage registered and licensed chemical
waste collection and processing agencies
to handle the recycling of e-waste, used
printing zinc plates, spent ink cartridges, and
waste ink.

HE G5 EE M AN 55 h e (L 2 RE SR ) MR SR AN BE 32
WiE - BaERKE TR - FEREOER
TR - AR A ENR RS R AR -

In managing hazardous and non-hazardous wastes, the Group’s management
regularly issues internal notices to remind employees of the proper
procedures for handling such waste, ensuring compliance and environmental
responsibility. Additionally, the Group actively implements measures to
achieve its waste and pollution reduction goals. For example, special meal
arrangements in the staff canteen are offered to encourage employees to
value food and minimise food waste. The staff canteen also uses electronic
cookers to reduce carbon emissions, and reusable tableware is fully adopted
to significantly reduce single-use waste. These proactive measures align
with the Group’s commitment to sustainable practices and promote a more
environmentally friendly operational model.

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

BEEY
AEEBBERNEEETSREERIELREERE
W o HIRBARRE OROFER - BBER - BR
ERRERER) B WENEEFENEETER
Y FERETHBDAREMR

Non-hazardous Waste

BEREY

Measures &

e Prioritise the use of digital media to reduce
the needs of using paper and printing.

BEACAEFHEN @ BOMRMEDFIFL -

e Set double-sided printing as the default
mode to minimise paper consumption.

FIEEEITENRIARIER - LUR DR IOBFE ©

®  Place recycling bins/containers in designated
collection areas to encourage waste sorting
and recycling.
ERTEREERE LKA REER
WAL

Handling methods R 75 5%

e Collect used paper, plastic and metals for
recycling to ensure professional recycling
and reuse of resources.

WRERBHEKR ZBMNESE H WiEET
HEOW  BRERZEEEBEBANA o

EREBEEENEEEEYIH AKEEEEE
HEHAmads REBTERERMNKEIERE
FroERAEBERRRER - 1IN AEEEGE
TERER AEREBIRERSRANAR -
- ERETEBERMFIERLY ZBHET
ZERY EmRIRYRE -R BTEE
TERMBEERH  LRDBBER - Ut BT
ERE2HEREBRCANER E—FRD—
RUEBRMNESE - GEBEEHEEERNIBRTA
SEYAHEEROAN  UREFRRNEE
B e



REDUCING ENVIRONMENTAL FOOTPRINT
BRI RN

During the Year, the Group generated a total of 71.9 tonnes of hazardous RIEBRA - REEBREATIIOAWMEEEEY -
waste, including spent developer, spent ink and script zinc plates. Compared BEERBNETE - BEHERERBNIDR &
with 2023, the hazardous waste generation was increased resulting from 1R o B20234F AR Lt - B 2 ED Rl MR A B T FE A9 El
addition printing services at the plant by approximately 5%, mainly due FIAR S - BEDRIGeAR R R E V€N - A LB FRE

to the higher usage of script zinc plates. The total non-hazardous waste BEYELEBENNS% BEEREVNELEER
produced amounted to 10,845.4 tonnes, which mainly included a total of 10,845.4 A M8 - H ¥ B £ $£10,789.07A ME 1 3 4% (&
10,789.0 tonnes of newsprint used and 56.4 tonnes of food waste from the e UKS6ANEEG(EIER) BELRE
staff canteen. The total non-hazardous waste decreased by around 3%, as the EREETHBEEL RREHE TR &
Group continues to promote digital media transition, leading to a reduction EREEMRERDHI%

in the amount of newsprint used.

e e —— e -
Hazardous Waste

BEBERY

Spent developer

ERBHERE

Total hazardous waste
EEEEYEE

Spent ink
BEhE

Script zinc plates

5 FA 3B 9 E Rl 8 4R

2024 8.4 0.8 62.7 71.9

2028 11.0 14 55.8 68.2

Intensity (by area)
ZE(ZER)

Intensity (by employee)
BERETIAR

2024 | 0.0002 0.08

20233 0.0002 0.07
° .
tonnes/square feet tonnes/employee
RMY/FIR NW/ET
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REDUCING ENVIRONMENTAL FOOTPRINT
BRI R

e e — e e -
Non-hazardous waste

BEREY

Newsprint used

B AR

Intensity (by area)
(Newsprint used)

ZE(RER)

Intensity (by employee)
(Newsprint used)

BE(RETAR) B AR E

(B|RAEFE) (BE|RAHFRE)

2024 10,789.0 0.03 11.3 1,520.1

20231 11,092.0 0.03 11.4 1,421.5
, . . L] , .
tonnes tonnes/square feet tonnes/employee tonnes
AW DMIFHR NW/ET AW

Newsprint collected
for recycling

Total

non-hazardous waste
BEBEEYEE

204  906.4 10,845.4 0.03 11.4

2022 68.0 11,160.0 0.04 11.5
. I . . .
tonnes tonnes tonnes/square feet tonnes/employee
N N DM/FHR DM/ET

Food waste®

EgRe

Intensity (by area)
ZE(ZER)

Intensity (by employee)
BEREIAR

Note: it -

6. Data collection system was improved to cover staff canteen (food waste), assuming b RAZBUERGKEZERZEIEE(HH)  BHHE
the weight of food waste is 3.8 pounds per gallon, with reference to EPA’s “Volume- E22FERREERERNILERESEEHRE T
to-Weight Conversion Factors”. TE AT NF3.88 ©
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Other Raw Materials Consumption

Paper and ink

Considering the nature of the Group's business, significant amounts of
paper and ink are consumed in production. To minimise the impact on
forests, we actively encourage the use of environmentally friendly products,
such as paper from the Forest Stewardship Council (FSC). Collaborating
closely with recycling companies, we collected newspapers for recycling and
remanufacturing in the printing process. Moreover, stringent supervision
and control measures are implemented in our printing operation to ensure
the efficient use of newsprint. These measures include regular maintenance
of printing machines to prevent multiple starts and stops, thereby reducing
start-up waste. The Group has also optimised layout designs to reduce
paper usage and enhanced quality control to minimise wastepaper loss from
erroneous samples. Furthermore, all ink used is supplied by manufacturers
who comply with ISO 14000 and ISO 14001 Environmental Management
System Standards, along with ISO 9000 and ISO 9001 Quality Management
System Standards. The Group also employs organic-based printing ink for its
products, further demonstrating the Group’s commitment to environmental
protection and sustainable development.

Looking ahead, the Group remains committed to regularly reviewing its
environmental impacts and the use of natural resources, implementing
additional management measures when necessary to enhance sustainable
development practices. We will continue to seek innovative approaches to
reduce our environmental footprint and integrate more eco-friendly initiatives
into our business operations, fostering long-term sustainability.

Conserving Natural Resources

In recognition of the resource scarcity, the Group is unwavering in its
commitment to utilising and allocating resources efficiently. We prioritise
optimising energy, water and resources use efficiency in our operations,
actively working to reduce the consumption of energy, water and natural
resources. At the same time, we place a strong emphasis on material
selection, choosing environmental friendly and sustainable materials for
newspaper printing to reduce the negative impact on the environment.

On top of that, our “Sing Tao Headline” app serves as a comprehensive
platform, offering users access to news, videos broadcasts, personalisation
functions, and practical daily-living tools. This strategic move reflects our
transition to the digital media market. Users can conveniently access trending
news, featured videos and diverse live programs anytime and anywhere,
eliminating the need for physical delivery and subsequently reducing
carbon emissions. Through its contribution to reducing paper consumption,
minimising energy and water usage, decreasing waste generation, and
facilitating sustainable content sharing, the app plays a vital role in promoting
environmental sustainability.

REDUCING ENVIRONMENTAL FOOTPRINT
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REDUCING ENVIRONMENTAL FOOTPRINT

HOBREET
Energy Consumption BEIR £ B
During the Year, the Group consumed a total of 9,770.3 MWh energy. With RE|EBHR - AEBEHIEFE7703K R RFEEIR
the increased consumption of gasoline and electricity, the total energy BEERBRENHNHEESLN  ERBEELET
consumption rose by approximately 3%. To assess and optimise energy UL MmBINAI3% - AEEEAPREEITERSE

usage, the Group conducted Walkthrough Energy Audit by CLP. The audit % BRBRESERASENERBEORSRIRNE
report indicated that the main building of the Group was energy efficient.

T e e T ™ e
Energy Consumption

BETROH#E

Total

energy consumption
RS

Diesel’ Gasoline’ Electricity

Ey Py &

2024 449.1 9317.0

9,770.3

2023

Intensity (by area)
BE(RER)

Intensity (by employee)
BRERETIAZ)

2024|  0.03 10.2

2023 0.03 9.8
L] L]
MWh/square feet MWh/employee
IR EF/ T R KER/ET

Note: #Eat -
7. The unit conversion calculation is based on the conversion factors in “Energy 7. BAEBRIBEEBRERESEMHEOGERSEF
Statistics Manual” issued by the International Energy Agency. MY EBREFTE -
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Water Consumption

Considering the adverse impacts of climate change, such as increased
water scarcity and water-related hazards such as heavy rains, the Group is
committed to establishing a comprehensive water resources management
system to address these future challenges. Through proactive resource
planning and efficient water management, the Group aims to better mitigate
the pressure on water resources, reduce environmental impact, and promote
sustainable development.

During the Year, the Group consumed 26,015.0 cubic metres of water,
reflecting a growth of approximately 25% of total water consumption as
compared with 2023. The increase in water consumption in 2024 was primarily
due to water leakage issues and insufficient saltwater supply.

T e e ™ s o
Water Consumption

IKE IR E

Intensity (by area)
RE(ZER)

26,015.0 0.08

2024
20231 -20,783.0 0.07
cubic metres/square feet,
FARIFEFR
Wastewater

The domestic sewage generated by our operations is discharged to local
sewage treatment plants for processing through sewage pipe networks.
This process is carried out in accordance with all applicable regulatory
requirements to ensure compliance with environmental standards and
minimise the environmental impacts.

REDUCING ENVIRONMENTAL FOOTPRINT
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KE IR E

EERRBLENFZE RANEREEKERM

MHBEAXESESENME - BEHE Lk

BOAEERIRBEITENKEREEER

@Lﬁﬁmﬁﬁﬁﬂﬂ?ﬁmﬁmﬁﬁvﬂﬁﬁ

*% EME AT E LK ERONE S - B EIRE
TR URERFEER -

REREEA - REB I F£26,015.03 5K KE
TR 82023 4F KU A S 1 0 49 25% © 2024 F FE K
ENEMESEHARKE B RBEKEETE
FrEk -

Intensity (by employee)
BE(RETIAH)

27.2

214
cubic metres/employee
S7RIET

&% 7Kk
ﬁﬁﬂ@%éimiﬁﬁmaﬁﬁ%ﬁ@%m%

TRk BBIFKEBRETERERH )5 KE
E%ﬁﬁs_m;%ﬁ THERFERRIBENRDEIRE
HIFE -
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Reflecting the commitment to sustainable
development through water resources management
RAKEREERRASERRNAR

The Group regularly reviews and monitors various aspects of its
ESG performance. If any anomalies are detected, an investigation is
promptly initiated, and improvement plans are developed. During
our review of KPIs for the Year, we identified an abnormal increase
in total water usage compared to the same period last year. We
immediately launched an investigation and found two main causes
for such increase. First, due to a shortage of saltwater needed for
toilet flushing, some areas temporarily switched to using freshwater
to maintain environmental hygiene. Second, a freshwater pipeline
at the Group's printing facility had burst, resulting in significant
water resource wastage.

In response to these issues, we have developed specific

Normal condition

Abnormal conditions

improvement plans, including repairing the burst pipelines occurred in saltwater of saltwater supply

and optimising the saltwater supply system. We will continually supply system system after repair
heighten our awareness of the environmental impacts of our WK E RS H IR WK B R B 1E
operations, ensuring timely identification of issues and the BURSH B IEE R

implementation of necessary corrective actions. Our goal is
to ensure efficient resource use and minimise waste, thereby

promoting a more sustainable operating model.

AEBER AL ERE D HMWESGKRE - #HR
REBRAELNRBAELHERENTR - £l
AHEHNSEYERRAR  RETERKE
RERBERTE HBEFRMMELHREE L
o REE  BMERTREEIEREA &5
BISPRIFTAT R OB TR - BEARRERE -
B0 [ 550 B B 5 PR TR KT R AT o ELUR - A
BRQAHRIBAKEBRI - SHOKERK
RE o

ST PR - RIS NG B A M E TR
0 5515 90K B R A Bk B R4 o BP9
THREEBEEHREYENHBE BB H
AR IR RIS B R - R
EROERAE ALRE  YERTHENE
B -

Freshwater pipelines undergoing
repair works

HKEBETEETR

/
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CLIMATE CHANGE

Climate change is widely recognised as one of the most pressing
environmental crises of our time, acting as a catalyst for other environmental
issues. Among the many contributing factors, human activities are no doubt
key drivers of climate change. The impacts of climate change will continue to
affect communities and businesses worldwide. The Group acknowledges the
urgent need for collective action to address this global challenge. We firmly
believe that identifying and proactively managing climate-related risks and
opportunities are crucial steps in building resilience to climate change and
advancing a sustainable low-carbon economy.

Governance

Climate-related governance processes are embedded throughout all levels
of our business operations. The Board of Directors oversees the Group's
management of climate-related risks and opportunities, ensuring that they
are addressed appropriately.

The ESG Sub-committee is responsible for identifying, assessing, and
managing climate change-related risks, as well as developing deployment
plans and monitoring the progress of climate-related goals. The Sub-
committee reports to the Board at least twice a year. Each business function
and department supports the operations of the ESG Sub-committee to
ensure effective climate change management across all aspects of the
business.

Strategy

The Group has instituted a Climate Change Policy that outlines our
commitment and approach to addressing climate change. We are dedicated
to taking proactive steps to enhance our resilience to climate change,
including, but not limited to, promoting the use of energy efficient and low-
or zero-carbon products and services in our procurement processes. We
also encourage our stakeholders to support carbon reductions in their daily
operations wherever practicable. Rigorous assessments of climate risks and
opportunities, along with their impacts on our operations, are integral to
our approach, ensuring the development of practical and effective response
strategies.

REDUCING ENVIRONMENTAL FOOTPRINT
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RARE AL
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Risk Management

The Group places significant importance on addressing the major
environmental, legal and market changes induced by climate change, viewing
this as a core commitment to fulfilling our responsibilities and adapting to
the evolving climate-related challenges. In response to the escalating threats
posed by climate change, we have conducted a comprehensive review of
potential risks associated with our business operations. Our determination
to address climate change risks extends beyond internal measures, as we
remain vigilant in promoting the overall sustainability and adaptability of our
business, ensuring resilience in the face of climate change challenges.

To better understand the resilience of our climate strategy and business
model to climate change, we have begun enhancing our climate risk
assessment with scenario analysis. To recognise the potential physical
risks that the Group may encounter, we refer to the Intermediate Scenario
RCP4.5 of the Representative Concentration Pathways (“RCPs”) from the
Intergovernmental Panel on Climate Change ("IPCC") focus on two types of
acute risks (extreme heat and extreme precipitation) and two types of chronic
risks (warming trend and wet trend) in accordance with the intensity level of
the climate hazards under the scenarios. Additionally, we have considered the
characteristics of our industry and the region’s sensitivity to climate-related
disasters to gain a more comprehensive understanding of potential physical
risks in the future.

[ B2
AEEREERBHRRB(CHRNEARRE
ERMT S TBURBRMETEERE
&N BN 2L MR R P B R D R GE o RIEE
RIRELEHROBRTROEE  RPOHEBE
BHENBERRETT2EES - HMNES
RENERRNAFEE  EFEBEIALHOR
REREEBOAHERRIVERE N - ARRRE
EEHSREECHBERRITHE -

RETHRASHENRGRBREBEXNEEY
RIEEETENEEN  RMEMKERERS
A h0 38 SR A [ B BT il o R R8BI 7R 6% [ T A T R Y
BEERRR BRMAZERNEREZCENE
8 & ([IPCCJ) 8y X = M )% = B8 1€ ([RCPs ) /1 A
5 RRCPAS » WK E IR T R AR KL FH 8 EKF
ETT R ERBEIMASERR (B SR
R 48R i B8 7K ) 40 7 48 £ R B (B A i 35 30 0% i
Z) R BMATFEET AEEMMBITERN
Rt SR SCEBURE - AT 2 T B R R A
BERRRKT  BEWET

Physical Risks Levels under RCP4.5 (Intermediate Scenario) and RCP8.5 (Current Policy Scenario)
RCP4.5(H 15 R ) RRCP8.5 (& ATBURIER) TH B 88 A bR F 4R

RCPA4.5 “Intermediate Scenario”
RCP4.5 [FR1EE ]

Long-term risk

RCP8.5 “Current Policy Scenario”
RCP8.5 [ EATBURIEH

Long-term risk

Riskc e Risk name 2030 trend 2030 trend
Rz R ER EMERES EMERES
) Extreme heat Medium Medium to High
Acute risk T r=aic) =5} FES
SRR
Extreme precipitation Medium Medium to High
1R oK + hES
Chronic risk Warming trend Medium Medium to High
ronic ris PO -
i = ==
EHER BB + RES
Wet trend Medium Medium to High
REB% + hES
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Meanwhile, the Group has identified potential climate-related risks within
its operations and has implemented corresponding response measures. A

summary of these measures is listed below:

Type of Climate-
related Risk
RIZERARRER

Physical Risk £ 88 &k

Acute risk
2R

Chronic risk

= B = B2

Potential Risk
BEXE

Extreme weather events, such as typhoons
and heavy rainfall, pose potential adverse
effects on the Group, including power
shortages, asset damage, and increased
maintenance costs.

B KREM  MBERMER - AJaLH R
SEELE EE’JT%’" TE BAEENR
B BEEBEREEREN LA -

Extreme weather conditions (such as
typhoons and extreme heat) may hinder
employees’ ability to commute to work or
pose health and safety threats during work,
potentially leading to injuries or fatalities.
This not only creates legal and financial
liabilities but, if mishandled, could also harm
the Group's reputation.
1% oy R SR 0 (40 e B A0 4% o =2 08 ) 7 B
SHBETIHES LI RETHEFHE
ITHREMZE2BHREE  SRET - &
TEGSIBEENMBKEE FRETE
FOMARHAEENBEERKES -

The severity and frequency of extreme
weather events are expected to increase,
which may lead to damage to the Group's
operating facilities, ultimately resulting in
higher insurance premiums.
?Eiéi'*ﬂﬁi%%ﬁiﬁE’Jﬁiﬁﬁﬂﬁwi
M- EARERAEENEERBAER
ﬂﬁ%’ﬁﬁ%m%w%%

Adverse weather conditions may disrupt
the production and distribution of physical
newspapers in Hong Kong, affecting the
timely delivery of newspapers and posing
challenges to business operations.

EER BHRRAUESEMEEND
WEMKA U EEBBANORX 1
M EBELERTFHE -

REDUCING ENVIRONMENTAL FOOTPRINT
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B[R B - ANEREE @A R B AN RIRAE R
B - W ERIEER E LTI o REBAKINT ¢

Measures Taken by the Group
AEBCRE 2GR

To address these climate change-related risks, the
Group has implemented the following operational
measures, including:
REHELEFEECHEANER AEEEE
MELA T BB &ER I - BIF ¢

e Offer remote work options to mitigate the impact
of climate change on employee’s commuting and
ensure business continuity;

ETERBRIERRX  UWEPEmRREETH
TREBEENTE

e Establish guidelines for on-site interviews to
ensure business activities can proceed smoothly,
even under adverse weather condition;

BT RGN ERE %1%&7\%”35%1‘%#7?5’9
E5EE )AL IR

® Proactively monitor the Hong Kong Observatory
and government emergency management
departments for extreme weathers warnings,
adjusting business activities based on the latest
information; and
ZERRRE(CEENEEAFRAR LT
BT EBRX & MET B E R AP 3 0 e &
mRREE  RERECESABEREY X

e Secured relevant insurance coverage to mitigate
potential financial impacts from climate-related
risks.
RENITHEEIRAEENEERERHBR
B - R E AR i KRG IG TR BEE A R B E
1|k o
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Transition Risk % [k

o e Customers are increasingly concerned about
Reputation risk

HERR

environmental issues and climate change.
Failure to provide relevant information
(such as news content or commentary) or
the continued use of printed materials
that do not meet environmental standards
could result in a decline in sales and loss of
customers.

BSRFPHRR REZLCHEBZEERS
BR MEBEARKERMBEEA(W
MEAR AR SEMEE DR M) R
EE/NTARRKREZE - RIF 0] 8L H IR H
ETHRNEFPRANEAR -

) e The development of international policies,
Policy and legal ) .
. laws, and regulations on climate change,
ris

B MO R R

coupled with the evolving commitments
made by the Hong Kong Government to
reduce carbon emissions, presents potential
operation risks and may lead to increased
compliance costs.

B RIRECBER ERTERNER
25 8 IR ST OR D Tk BE AR &Y FE AR R
oTRETEREENEERR  YAIEE
BAEBRKAEEM -

e Non-compliance with climate change
regulations could expose the Group to
risks of compensation claims and litigation,
potentially damaging its corporate
reputation.
EARETRIRBCAABER T  ~NEE
AR EERFEEMFARR WAl X
BEREKREE -

As we navigate the complexities of climate-related risks, we remain mindful
of the opportunities they present. By adopting a proactive approach, we not
only mitigate the impact of climate change on our business and also capitalise
on the growing market demand for sustainable practices and products. This,
in turn, strengthens our corporate competitiveness and unlocks new avenues
for business growth and value creation.

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

As part of our commitment, we have set a goal
to reduce our carbon emissions and implement
energy-efficient practices across our operations.
ERAEN — &2 - RIS RER D B HE R A
EEETRAMERENER -

We actively seek opportunities to use low-carbon
and locally sourced materials in our procurement
processes.

ERBAED  BRMZ2EAERIKE Kt
B

The Group is well prepared to manage significant
impacts arising from changes in climate-related
regulations and policies.
REBD TR D EHR - RS EE & E (A
BEERMERAEMERONERATE -

Departments within the Group will maintain
vigilance in continuously monitoring existing and
emerging climate-related trends, policies and
regulations. Furthermore, ongoing assessments
of the effectiveness of our actions in addressing
these challenges will be conducted.
FEENZEFPIBRSES SEZRNRA
M HBRE N RRIREENBE  BERIER -
W E AR S S LB ITHHR -

ERYEERNRIEB[RRE - RATERIR
ARG ERBSHHEPHEEKSE - BEKEN
BB EFHRE - RO TEERERRECE %
BHEE EEHEEEMMERRZIEENT
KoOEMRALERFNLAENNOEEEE -



Type of Climate-
related Opportunity
RIFEEEBEE

Resources

efficiency

BRm xR

Market
M5

Products and
services

= m MRS

Potential Opportunity
BERS

Promoting digital publishing reduces
reliance on paper, ink, and printing
equipment, effectively lowering material
costs. Additionally, it helps reduce carbon
emissions associated with raw materials
transportation and the printing process.
This initiative not only minimise our
environmental footprint but also supports
the sustainable development of our
business.

G T MBS HAK hE
K EDRI R BV HE - BN E R RRE M BB
A - B A RO D FE B X R MR K ED Rl 3B
AR - (T A B R R E R IR R
BRI B EBO AT AR -

As public awareness of the carbon footprint
associated with physical newspapers
increases, consumer preferences may
gradually shift toward digital news
consumption. This trend presents a valuable
opportunity for the Group to expand its
presence in the digital media market,
enhancing the reach our digital platforms
while meeting the growing demand for
environmentally friendly solutions.
BEADHEBREABRETHOETER
HEE RS A LS R P A AR
E-EBEAAEEEZBEET SN
BHREHTEEHE  ERMENE—F
BEREMLTENTZEN YHEERER
WERRERFBK -

Increase the publication of feature articles
and in-depth analyses on climate change,
sustainable lifestyles, and other related
topics to meet the growing public demand
for climate knowledge. This initiative also
enhance brand value and establishing a
responsible and forward-thinking media
organisation.

BNERRERREDN  BEEHRK
Bl ABELEEIAEEE  TEER
RAZEHRIEMBOT R  EeERAME
BE BIAETMAIRENCERR -
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Measure Taken by the Group
REBEREZ G

By transitioning to digital media, we can deliver
news content in a timely and sustainable manner,
reducing waste paper disposal issues associated
with print media, lowering energy consumption,
and effectively cutting operational costs. This
transition also helps mitigate environmental
impact, reinforcing our commitment to
sustainable development.
BEMBEHERBER  HMEMATREN
FARKREHEBEOFEAZR - iR R
HAERNEGEEME  REERER
WEREEELRA - BE - E0E BRI
PHRENEEXE MeRMETHFER
[ By AGE e

Accelerate the transition to digital newspapers
helps reduce costs associated with paper
printing and logistics, improving operational
efficiency and ultimately enhancing profitability.
A0 A S AR AN R - B B PR R AR E ED R
MYRKA  RABEERE - RMERES
BRI o

Utilising digital platforms to not only helps
address environmental concerns but also adapts
to evolving audience preferences, proving a
more immediate and flexible news experience.
ERHEBFE TERABRRERE B
BRBERE  ERLAIRTEE(CHNRL -
RENSAETHNFEER -

Establish a dedicated ESG-specific webpage
on "“Sing Tao Headline” website, serving as a
comprehensive platform for users to access and
engage with ESG-related topics conveniently.
W28 F4 IFMRESGERB BE « R4t —uh
REATAR EFRPERTHRILLERIT
g R IR AE R A -

Collaborate with environmental experts,
consulting firms, scholars, and government
officials to contribute columns or participate
in interviews, offering in-depth discussion
regarding the impacts of climate change on the
economy, society, and daily life.
BERRER  ERRAR ZBERBNES
BREERAZEFTA  RARTRZEEZLY
BwE HEREBEETONEZE RBRAKRRY
AHEERIENABN2E -
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Looking ahead, the Group remains committed to continuously reviewing and
refining its approach to identifying, preparing for, and responding to climate-
related risks and opportunities that are relevant and material to business
development. This strategic focus not only enables us to adapt to evolving
market dynamics but also strengthens our contribution to environmental
sustainability and generates positive impacts on society.

Metrics and Targets

The Group has set clear and measurable quantitative targets across four key
areas, including GHG emissions, waste management, energy consumption,
and water resource usage. We regularly monitor and disclose these climate-
related KPls, reporting progress annually to ensure transparency and
comparability. Additionally, we evaluate the effectiveness of the climate
initiatives using scientific data, providing a strong foundation for future
strategic adjustments and driving sustainable development. A summary of

RERK  AEEFEHRLBCEETE A
BN EE X ERPEENRIEAEAR R
B BB EN NER N EE T E S ™
BRE BHPRBOAUFEER  AHEEHXR

BB E -

EENBER

AEENETHRAETEENER BRETAEE
RN EEVEE RHREBRKERERE
8 R A S0 8 o FRAPIE 5 BE ORI AN 4R BE Lt SR M AR
MOBEREMER UYEFRARENELER
IARE{R B B B AT L1 o ME S - BB BRI 2
BRIERIRE SO ERKR - BKRKKEHREE
REBEKE EDUHEERER SBEH

our performance in each area from 2018 to the reporting period is as follows: 2018F 2 MEMANKRBALNOT -
GHG Emissions
= R ESBE
8,000
7,000,
5,922.6

FiehER

Tonnes of carbon dioxide equivalent (tCO.e)

5,204.6
49852 47750

4,573.6 43808

@ Emission level after a 35% reduction in 2028
20284 J§ D 35% & M HER

o

4,000
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1,000
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Year &

2025 2026 2027 2028

@ Actual emission level

W E

Hazardous and Non-hazardous Wastes

RERBERRY

Hazardous Waste

N/

Non-Hazardous Waste

\

o

BEERN BEBERN
42,090.0
45,000 w0353
40,000 & 369873 0 1or 8
‘& 33,9340
35,000 32503331 132
§ 29,820.1
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o
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20,000
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10,000 12,3237
20 11,160.0 10,845.4
5,000
0
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Year Year &
@ Generation level after a 25% reduction in 2028 @ Actual generation level @ Generation level after a 35% reduction in 2028 @ Actual generated level
20285 HD25% M ELR WEELR

2028F %I D35%ENEER RRELR
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Energy Use
AE TR H #E

4 )
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Water Resource Use
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We understand that the success of a business is closely
linked to the well-being of society. Therefore, we actively
listen to the needs of the community, respond to them
with purpose, and seize every opportunity to give back,
infusing positive energy into the community.

BEMRACENRDEEEREUATAT D - BHLRK M
—ERBHENER BREOEYRBESECELS
Mies  AHEXTALERKE -
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COMMUNITY INVESTMENT

We always keep in mind the support and trust of extended
by society as we drive our business forward. The Group is
committed to delivering high-quality journalism and serving
as a powerful advertising platform to ensure sustained
growth.

In line with our Community Investment Policy, we actively
seek to understand community needs and identify
investment opportunities that align with both their
priorities and our business objectives. We are committed to
managing the impact of our operations on the communities,
collaborating with organisations and local groups to
leverage our skills and expertise where applicable, and
driving positive change on social issues. This collaborative
approach reflects our dedication to social responsibility and
aspiration to make meaningful contributions to the well-
being and development of the communities we serve.
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Sing Tao Tour
B2 12

In line with our commitment to educating and nurturing the next
generation, the Group consistently prioritises cultivating students’
interest in journalism and enhancing their understanding of cross-
media operations. To achieve this, we organise regularly “Sing
Tao Tour” for schools and non-profit organisations, and actively
participate in the “Business-School Partnership Programme”
organised by the Education Bureau to promote students in
their life planning education. By the end of 2024, the tour has
attracted nearly 7,000 participants, offering them opportunities
to engage with professionals from the Editorial Department, Art
and Production Department, Printing Department, New Media
Department and Information Services Department. During the tour,
staff members provide firsthand insights into their daily operations,
demonstrate key workflows, and actively interact with students,
addressing their questions. These comprehensive and interactive
career exploration activities are designed to broaden students’
perspectives on the media industry and inspire their interest in
media-related careers. The Group remains dedicated to fostering
educational initiatives that enhance young people’s understanding
of the media landscape, thereby contributing to the industry’s long-

term development.
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Food Angel "Canstruction®Hong Kong 2024"
BREIEREREE O 2024

As the media sponsor of the "Canstruction®Hong Kong 2024", the Group
actively supports Food Angel in promoting a culture of food conservation
while caring for and supporting vulnerable groups in the community. By
leveraging media influence alongside Food Angel's community resources,
we aim to spread the message of “One CAN make a difference, sending love
and care to those in need” and working together toward the vision of “food
for all”. All collected canned food and donations will directly support Food
Angel in meal preparation or be donated to those in need, benefitting more
people and contributing to a more caring and inclusive society.

We are deeply committed to corporate social responsibilities, actively engaging in various public
welfare activities, including monetary or in-kind donations, sponsorships, volunteer services,
partnerships with organisations, and knowledge sharing. Through these efforts, we aspire to
sow the seed of care throughout society spreading warmth and hope. The Group’s Sing Tao
Volunteer Team continues to encourage employees to take part in charitable and community
activities, further strengthening our positive impact. We believe that integrating social care into
daily business operations not only enhances corporate image but also fosters social harmony.
By working hand in hand with the people of Hong Kong and partners from various sectors, we
strive to promote a more caring and inclusive society, contributing to long-term sustainable
development.

AEBERIGERECIGENERED  BEXF
ERZ] BEEXFHIERZIHERERYAOXL
RAESEERELRPMNIZBRHE BEAEENOH

BiREEHn7 SEEREARM FEKLALIE

RGOSR %ﬁﬁ@ﬂ%ﬁﬁmﬂm

www A2 AR Ty T WO R T ML 3 O A+ MG i RT3 5 0 VT Jm B 88 H B S (N
TESEIH NSRRI Jiry 3% o7 B FENAT 104 BY 8 4 L R T £ [ER j:) 7 r E;m*iliﬁ/ﬁ Eij]1§ |V ﬁ& H§ L’
TN - e JU e ] DO MM S0 1 O A 1 W1 71 ¢

i \w ARG FALRTT 0 & 0T LB A BT TR LS - T
B IS M LI 16 ARG LLRASRIO A S D0OL A8 RS R s
e AT QEE - 5678 09I :
S U A O O 115
BAE OO A B 8+ 9 3t
Rosk Atk uv:w.vn RAR-HON KB gmm e ERRRE

AT AN 1240+ 30 HRANREROMER

HELABREAGHELBETEALINESR BFER
FAAE%%M%%%%°%€§%%$%&§ﬁ%
EREFEREZMFRENERBRETATEA

o ] AR
A wmmmaum e
AT (ML T+ Iy 1 2P e
IVEEPELL I+ ) 21 83 AR

e e A L R r it uAnwmmmmmumm o = = 5 = = @
P g —— ) © ISR EESZAXE  H HF BEBEE i mMELE o
o Py —— Nl

AL B
< RN B R HEOMABINRDR o
A0 » 1 )8 U o 3 .

weemi - wnmaenwamnres o (EESTE0 2024)
TS T A0 D0 1 et o4 < |

W

BM-—BERERIULERER BBZRAREHET
TCREME EReBRYERE HEE HTIR
BBRAEERABLZTE HEELSTETHE
WEF FREAKEFE -AEENESE THIRET

B 11 ATRAE
B 12 S
H Aummnuwl

iRmaR
iy BEHBHETHBNTLESERESRLETE  #E—

FREAEENEGZED - RFBEE BBz
MABTEYR  TEEARFTLETR  EitfeEid
ENMERR BREETETRERZABHETAE
BMFEXREDL AT ABEEREBTN T MEE
RERAKEZREMBEMN—MHNE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - H @ REAEE 2024 69




GIVING BACK TO THE SOCIETY
Bl E

ELERBRER

The Group not only values the well-being of the society but

also extends its cares to pets in need of adoption. This year,
collaborated with the SPCA to organise a series of activates aimed
at enhancing the Sing Tao Volunteer Team’s understanding of basic
pet care while raising funds to support the SPCA’s daily operations
and mission.

This summer, our Volunteer Team led DSE students from Po Leung
Kuk's affiliated schools in participating in the “Pet Toy Workshop”
organised by the SPCA. During the workshop, participants used
recycled materials to craft pet toys, including pet beds, toy
ropes, and cat scratchers, which were then donated to the SPCA.
Following the workshop, team members had the opportunity to
interact closely with the pets at the center under the professional
guidance of SPCA’s staff, experiencing firsthand the pet’s cuteness
and innocence. Through this initiative, we aim not only to support
for animals in need but also to foster deeper emotional connections
between humans and animals. By engaging in acts of kindness
and care, we hope each participant can experience the profound

impact of love and compassion.

SING TAO NEWS CORPORATION LIMITED EB#HEEEERAH

Participation in Hong Kong Society for the Prevention
of Cruelty to Animals ("SPCA") volunteer
activities and fundraising
2HEZEHYHS(EH])
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; 2-carat sapphire and round trip Flyon a private jet 4 round-trip tickets to
SEEL % RAFFLE flights and hotel to Seoul with your pet any MK Express destination

13.9 - 30.10 2024

GIVING BACK TO THE SOCIETY
ElERE

In addition, Sing Tao supported the SPCA Charity Raffle as a
media partner, leveraging our platform to raise awareness and
encourage participation. We also motivate our colleagues to
actively take part in the event and contribute to promoting animal
adoption, further reinforcing our commitment to animal welfare.

At the same time, we deeply appreciate the compassion and
dedication of our colleagues at Sing Tao, particularly their strong
commitment to animal welfare. In partnership with SPCA, we
are proud to y introduce the “Sing Tao x SPCA Charity Calendar
2025", available in both cat and dog editions. As part of our
employee benefits, the calendar features adorable photos of Sing
Tao employees’ furry babies, highlighted in the “Pet’s Corner”
section. Additionally, colleagues can purchase the calendar at a
special discounted price, with all proceeds fully donated to the
SPCA in the name of Sing Tao News Corporation, supporting its
daily operations and charitable initiatives. Through this initiative,
we aim to further advocate for animal care while providing

tangible support to animals in need.

922,78 PET'S CORNER

y

BIER Our Furry Bables
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Sing Tao partners with the Hong Kong Committee for

UNICEF ("UNICEF HK") to promote children's rights
ERPHAHREECEAEERERRERE

In honour of the “World Children’s Day” on 20 November, Sing Tao proudly joined as the media
partner in supporting the “World Children’s Day — Kids for a Better World” charity screening event,
organised by Emperor Cinemas and UNICEF HK. The event aimed to promote the 4 fundamental
rights of children (the rights to survival, protection, development and participation) while raising public
awareness of children’s rights and the challenges faced by children worldwide through 8 films centered
on children’s welfare. To support underprivileged groups in society, Sing Tao arranged free screening
tickets for disadvantaged children from Po Leung Kuk, allowing them to experience the warmth
and inspiration that films can bring. Additionally, the Sing Tao Volunteer Team assisted with the
launch ceremony and provided support during selected “Donation Screening”, ensuring the smooth
execution of the event and maximising its impact on the children involved.

REENAX0ARIHRRER]  EBEARBEMN 2 HIXFHBAERE
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Sing Tao supports World Vision's charity run and
fundraising activities
EEXKERSLEUNREBRED

. s

As the media sponsor of World Vision Hong Kong's inaugural “Global or Water”
International Charity Run, the Group not only leveraged our media influence to
promote the initiative but also took an active role by sending runners to participate
in various races. Additionally, the Sing Tao Volunteer Team contributed by
providing on-site volunteer services, further supporting this meaningful cause.
This event aimed to raise funds for Africa regions lacking access to clean drinking
water, with the goal of improving local water facilities and enhancing the quality of
life for children in impoverished communities. Through this initiative, we hope to
raise society’s awareness of the global water crisis and make a tangible impact in
improving local livelihoods.

AEEERSHEEBHNEYGlobal 6K for Water | ZE R B H RS E BT -
TEMNAEEYENEREZEY  EREBSIBIZ2NSHES - ESEIKRN
BIGEL2HEBBETIRE  AARSERZ NN BWAEFHEEAFEMNRZBER
RAMHESEE S  ARRSEMKFER  TRABRTERZENEESR
Z HMBALEREREY  REHSH2HOKERERE BT - L AN
ZEMREELERER -

Additionally, Sing Tao Publishing donates books to support World

S
i

Vision's secondhand book recycling charity sale. In promoting a reading
culture, we aim to raise funds through the sale of used books to assist
low-income and underprivileged children and families. By providing
them with greater access to educational resources and opportunities, we
hope to contribute to fostering social equity and development.

Sing Tao actively participated in this year's World Vision “Skip-A-Meal”

event, successfully raising approximately HKD 30,000. The funds will
help World Vision provide food assistance, medical treatment and water

supply facilities for impoverished children and families in South Sudan oh  EEHRBHEEE Y REHSEEM
and Somalia, improving their basic living conditions and offering hope WEEZS KR THEMNERAR  EMtLH
and support to local communities. PERBEEESEEE EHEKAREA

FENRENRE  ROMREHEZOHHE
BRMKE  RELENATHER -
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Projects of the Year FEIEH

Sing Tao Charitable Foundation Scholarships
ESREEHSRES

Sing Tao Charitable Foundation Students’ Loan Fund
EEREESERYES

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Contributions [E#&5EE)

The Group takes pride in supporting the education and
development of future journalists and media professionals
by awarding one-time scholarships to outstanding
students pursuing Journalism and Communication at The
Chinese University of Hong Kong.

In the 2023/2024 academic year, the Group granted
scholarships totaling approximately HK$40,000 to 8
deserving students, reaffirming our commitment to
fostering excellence in journalism and communication
education.

AEBRABZERXABHERAEEANESELERE
—REEBE - U REHEITEENRETEA
TEOHBEMER -
FE2023/2024 82 F  AEE KX RSHEFTEEB/ELY
40,0008 TTHY IRE S - BEREMAENEEEEHE ES
BSR S M) HEGE o

The Group is committed to supporting students facing
financial difficulties by providing assistance to those
nominated by their educational institutes.

We offer financial aid through loans to students enrolled in
the 8 University Grants Committee-funded universities and
Hong Kong Shue Yan University. Additionally, emergency
loans are available to students in the aforementioned 9
universities, selected tertiary institutions, and secondary
schools recognised by the Education Bureau.

In the 2023/2024 academic year, the Group provided
loans totaling approximately HK$830,000 to 46 students,
underscoring our dedication to alleviating financial
barriers to education and promoting equal opportunities
for students in need.
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Projects of the Year FEIEH

The Standard/Sing Tao “Fat Choy” Drive Medical Students
Loan Fund

REER [#8] BREBES

“Leader of the Year” 30t Anniversary Celebration

[2023%¢ H EHiESE | BI0FFEHR

EDUCATION 7B

~

Contributions [E8&5EE)

The Group actively supports students facing financial
challenges, particularly those pursuing Medicine, Nursing,
and Chinese Medicine at The University of Hong Kong.

To ease financial burdens and support their academic
journey, we provide interest-free loans to eligible
students.

In the 2023/2024 academic year, the Group approved
loans totaling approximately HK$320,000 to 9 students
in these fields, reaffirming our commitment to making
education in critical healthcare disciplines more accessible.

AEERGIREARCERENS L  CEREAKX
BREX HESRRPHRERHBE -
BMAEERNBEREDEER - DR M A&
EAYE  HBtMIEF TR BE -

1£2023/2024 2 4F - AEE £ [9E Ll FHEA 2 AR
BELNBEEI000THER  ¥BTASBEEREL
EEPDRREARBEEERAFT L RCFEM AR -

The Group is dedicated to recognising leaders who have
made significant contributions to Hong Kong, serving as
role models for the younger generation and supporting
the city’s development.

As of 2024, we have presented a total of 151 awards
to individuals who have demonstrated exceptional
leadership contributions meaningfully to Hong Kong's
progress. This initiative underscored our commitment to
fostering a culture of excellence and leadership within the
community.

Marking the 30" anniversary of “Leader of the Year”, this
year's event was held simultaneously in Hong Kong and
Shenzhen for the first time, strengthening connections
with Mainland China.
AEBHNRTUEEERAEMMNEH  RELE—
REYBE HEDEBERELEH -
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Projects of the Year FEIEH

The 39* Sing Tao Inter-School Debating Competition
ERE=TNEZERBRWLE

Diocesan Boys' School
Opposition)

The 2 Sing Tao Chinese Quiz Competition
EEE_EXBENSEEAMTLE

2024 Hong Kong-Macau Secondary School Debating
Championships
20248 R BRRINRE

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

EDUCATION & \

Contributions [E8&5EE)

“The 39% Sing Tao Inter-School Debating Competition”
provided a valuable platform for students to enhance their
language proficiency, debating skills, analytical thinking,
and organisational abilities.

[28%= +ﬂfiéﬁrﬁﬁm%%%$%ﬁ—m
BERETEMEN  FRET - HNBERAME
0T -

Our initiative seeks to enhance public interest in the
Chinese language, encouraging participants to explore
its origin while gaining a deeper understanding of the
differences between Cantonese and Mandarin.

We also promote the concept of “parent-child learning”,
fostering stronger family bonds through this enriching
educational experience.

HMWESDEERSARE P XN ER SBH2EE
RARWNPEEXHER AR TREZMNMERBFEN
& 5l

BHAUREEFAZINHS BREREYENHEE
B HEXBETFLZZENOBERK-

Sing Tao News Corporation, in collaboration with the
Macau Debating Society, co-organised the "2024 Hong
Kong-Macau Secondary School Debating Championship”
to enhance students’ debating skills and critical thinking
and strengthen cultural exchange between Hong Kong
and Macau.

EEBHESERRPIERBE A P 20248 R 25H
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The 24 Shenzhen - Hong Kong - Macau Youth Creative

Design Competition

BE_EREBRBDFRIBRAE

The 8t English Story Writing Competition and the 12t
English Writing Competition
BNERXHBAMFLBEEE+ —ERNRFLE

The 8" Story Writing Competition
The 12 English\Writing C

P

EDUCATION & \

Contributions [E8&5EE)

Providing a platform for the youth from Shenzhen, Hong
Kong, and Macau to interact, collaborate, and freely
express their creativity.

With the increasing integration of the Greater Bay Area,
student exchanges, educational collaborations, and social
interactions among Shenzhen, Hong Kong, and Macau
have become more frequent. Against this backdrop, the
competition has received an overwhelmingly positive
response across the region, with strong participation from
schools in the Hong Kong SAR. It has played a significant
role in enhancing social engagement, particularly in
promoting cultural and creative education among
young people, offering them an excellent opportunity to
showcase their talents.

RRBRZMWNFIEREHT
MEREIENFE -
BERERNBES HREINR  FRERZHWNBERRN -
REXRMAEGRROHERBEENERT  LEAE
EREERANERLEERIETEZNME  LEAE
EENBERZEEHES AOUETHEENLIIR
RIEM - BHIRESLEOXLAIBRERE » 58
HERBMARET —BARENRE  FAMEHET
BOHWAE-

—EERRR  HEM

The competition aims to encourage students to express
themselves in English and enhance their English writing
skills.

HESESBRSBAEXRERD  YRAEXNR
fEgET] -
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Projects of the Year FEIEH

“Sing Tao Probe” Inaugural Season of the “Praise Quest —
The Most Commendable Student Reward Program”

[EERHFE] $—F [REHE - RESRESERB

The 11t Hong Kong Children Age-Group Painting
Competition 2024
E+-EEERELBSEILTE2024

Starting with Names — The Chinese Brush Calligraphy
Competition 2024
BB TR - SEEALTE2024

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

EDUCATION & \

Contributions [E8&5EE)

The program aims to recognise students who have
demonstrated outstanding achievements in holistic
development.

Each awardee has written a thank-you letter to express
their appreciation for someone or something they admire,
fostering a culture of gratitude and praise.

A total of 15 schools participated, with each school
recommending 2 students for commendation by the
principal, resulting in 30 awardees.

This program is also supported by the Henderson Warmth
Foundation Limited, which provides scholarships to the
selected students.

EXHBEZARRITERRESHELE -
BREREBLSRE —HIREEEIRXRHME  FHAB
CHEEESMNARSE  E—DSHESHEEL -
HECHER2N  BHRERBEREEBER A KER
RBHNELE  HBFNEELEBEE -
HErEIthESERRER TEE S B R A A (Henderson
Warmth Foundation Limited) S 5 I } fit 4% 22 & 42 B &
BEHEL .

The competition features Western painting and Chinese
painting categories, and participants aged between 4 and
11 years old.

The event aims to provide a platform for children to
unleash their creative potential and cultivate diverse
learning interests.

LEREAFERTREAR - 9‘%11%@%7%411 15% °
EHEERETATRERER/EER BESZTLE
EER o

The event aims to encourage students to develop an
interest in Chinese brush calligraphy by starting with
writing their names, improving their writing skills, and
enhancing their artistic literacy.

EHEESBBANBHECHN R FHIG  BEHE
FEENER BABFROMEMEE -
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e We invited Mr. Tang Ping-keung, GBS, PDSM, JP,

“National Education and National Security Education” Secretary for Security, Mrs. Rita Fan Hsu Lai-tai, GBS, CBE,

Online Seminar JP, former President of the Legislative Council, and Mr.

[BR#E | S LtWse Tang Fei, a Member of the Legislative Council, as guest
speakers.

e Through home-school collaboration, we helped students

Raew WwelllID @

to deepen their understanding of Chinese culture and
strengthen their awareness of national education and
national security education.

e HMBFRAEBTRZABEIMNALE BHELES
ITEBHREFRIURIEZEHBEREEREETE
o FEBERAEMNLTN  HMEBHELERCHBTBEE
BT ER - WINRBELHBRAENERLEHE R °

GEE S

e The event aims to recognise and celebrate the efforts of

“Graduate Recruitment Award 2024" Presentation enterprises in recruiting and nurturing graduates.
Ceremony e A total of 22 outstanding enterprises from various
[BEMLE LS4 IBRE AE024 | FEigsE industries and fields were awarded.

”~ N e i c BEXRBLEERBREABBELEFARNLNE N

I FIASE °
o HALEKEFTRITERBEHNEFLERERA -

e The competition is being held for the first time in

The Hong Kong Higher Education Expo Shenzhen, introducing high-quality educational resources
EESZYERES from Hong Kong to mainland students.
e |t features a live webcast through the brand-new Mainland
om0 China Education Channel, allowing students to interact
B

with representatives from various institutions online.
e Over 1,000 mainland teachers, students, and parents
participated in the event.

o BERRIVEN MAMBENEEEEEHEER °
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Other Education Expos
Hitt ¥ EEE

Sing Tao Real Estate Development Trends Forum 2024
ESRERRBMHIE2024

80 SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Contributions [E#&5EE)

Sing Tao's various platforms hosted Education Expos,
including The Standard’s “International Schools Fair” and
"Tseung Kwan O Education Expo”, as well as Ohpama.
com’s “Early Childhood Education Learning and Teaching
Expo 2024" and the "UK Education Expo”.

Local international schools and educational institutions
were invited to send representatives to hold educational
forums, providing valuable insights on admission
information, education, and parenting topics.

Attracted over 1,000 visitors.

EEETELERBBEBRES  DRE(EXEHINIEH
BERAERINGEERAETRES | UKROhEE]
I/ BB BEHIEE2024 | R EHRFERE] o
BREIERERNAEKEREINSRTRERE
DIREAZEN HERERZRRLEEEESR -
3| 8 381,000 A A5 28 -

The forum, themed “Unraveling Market Trends,
Capturing Real Estate Opportunities”, featured in-depth
discussions on the property market outlook, land supply
planning, and smart building development. It also offered
recommendations for the Government's housing policies
and overall development of Hong Kong's property market.
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Projects of the Year £EEH Contribution El1f&5E &)

e Organised two blood donation drives in collaboration with the

Hong Kong Red Cross Blood Transfusion Service Hong Kong Red Cross Blood Transfusion Service in 2024.
“Blood Donation Day” ® These activities aimed to address the urgent need for blood
EBA+FEHMBHEHL MBMmA | supply in society, increase local blood supply and assist patient in

need of transfusions.

e MAUFAEEHBBATFTFEHMBRBERLEIERH TR
KIEMBES -

s EYEFHEZREMEHIMIRM FEE'JLJQJ%*’%Q?JDZM@DHEE@
EFE AREREERUEREED

e \We co-organised the Lotus Festival with Po Lin Monastery and

2024 Hong Kong Lotus Festival Cum GBA/JS & Institute of Horticulture (Hong Kong) for the second consecutive
HK Lotus Festival year.

BREFETE - BHEEBEL — 20245BHERENERE e Dr Cai Jin, the CEO of the Group participated in the lotus
HERBHBHILE planting activity with nearly 60 staff members, including the

management team and Sing Tao Volunteer Team, at Po Lin
e Monastery in April, where over 200 pots of lotus were planted.
e The event promotes exchange and cooperation between Hong
Kong and the Greater Bay Area.
e |t enhances employees’ sense of identity and belonging to
Chinese culture while deepening their understanding of lotus

culture.

e RAKEF_FHEERSTREREEE2GSRTILR
s AEFTHHEHSEBRLIEHRAEREBRMESZH THIIO
ARAREEEEFETHICEREE) - HEEBIRB200R2RE

s REBEBEANEEIRAE -
o BB THHEXLHRRZMNEBR - IR L
O

o

e The Global China Circulation & Distribution Limited (“GCCD"),
Donation to the Hong Kong Society for the Blind in collaboration with Sing Tao Publishing and Dynamic Book
EBHEEEEABES City, organised a charity event at this year's Hong Kong Book
Fair. GCCD donated HK$1 for every book sold to the Hong Kong
Society for the Blind.
o Atotal of HK$15,000 was raised.

e REBTREARARAIZEDHMRAES HMEBERNLA
ir%%iﬁéﬁ%ﬂﬁg EE BB —AZ  ZEHRBIRE
THEBEEAEHES -
. /EEJJ/\? £ 3X15,000/ 7T °

*LAATE S AR / ARSI ELBRIHT * "
| mESS mies Cair QP raniess
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GIVING BACK TO THE SOCIETY
Bl E

/ CHARITY AND COMMUNITY CARE Z=8HH ERRE \

Projects of the Year FEIEH

Sing Tao Charitable Foundation — Reader Donations

ERREES -HERBN

EREEES

Adversity Support Scheme with Yan Oi Tong
CEHEERESEE

EETA B AZE XEEERSHE] _ﬁ

A

FRATER

TIEAET ¥
=" smezamsnn

-RAFARARE

The Community Chest Rainbow Fund
RBERERES

o 5 50)
o) iES‘EEIt m%&amﬁm

6ATH 55T ARSE MK EEERE R MR |

LM A PRGBS R M o

3 SENHIT o WIEIRIR B T AuERIFHES MR BER

% " » N TG & i
WP RBH N IERARIT T AR

53 o Rk - Ez% W2 P B30 R B E tifls

SEERFPEMIH
RAKHA—BISRORTF > (B AR SO B R - W
RF-HMAKZWMEM > HFELREXHWES] &

: WAREIINF o MROAFMT 2599 6111 » BE chest@commchest.
| me SREEARE . RF-HET op )
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Contribution [E 885 &)

Helping individuals and families in need to get through difficult
times through our readers and various sectors of society.

In 2024, approximately HK$720,000 was generously donated by
readers, assisting with 15 cases.

FREEERHERANKRAS N BOEDEFTENAL
RREEBRERH -
2024 158 & E O I8 £9720,0008 7T 0 IR T 73 B 155 (B

-
e

The Group has been actively serving those in need in
collaboration with Yan Oi Tong since 2009, striving to help them
overcome life’s challenges.

In 2024, we assisted with 10 cases, providing financial support
totaling over HK$200,000.

AEEB00FEECEXAE BRAEHFENALREMR
R BRHEBMB IR B LR

20245 - R A BB TI0ORMER - RUNEEERDLTEBBR
200,000/ 7T °

The Group collaborated with the Community Chest Rainbow
Fund, leveraging the power of media to highlight successful cases
of assistance and bring attention to individuals in urgent need
within society.

In 2024, The Community Chest Rainbow Fund has successfully
aided 11 cases, providing support totaling over HK$770,000.

AEBRAZERERESEF EBEBNE  BRYX
BIHSRPETHRE REH EHAIFTERDNALHORET
X o

20245 - REE RAENEZEXRNEDNREZR  EHEE
#38770,00078 7T °



GIVING BACK TO THE SOCIETY
ElERE

/ CHARITY AND COMMUNITY CARE Z=8HH ERRE \

Projects of the Year £EEH Contribution El1f&5E &)

e In 2024, East Week awarded the “Charitable Organisation Award”

East Week Hong Kong Service Awards 2024 to Plan International, recognising their contributions to society
(EAF) &EREAIE2024 in safeguarding children’s rights globally and achieving gender
justice.

SING TAO ? e At the same time, we awarded the “Charity Star Award” to artist
A

Miss Natalie Tong Sze-wing, in recognition of her consistent
enthusiasm for public welfare and her active support for
charitable activities.

o 2024F (FATNDHEBIZZHEREITHEREENE K5
TERBHUEENERMTELRAERENERERAE o

o BN BMBRBBIBZZEARIGEAEBFTNNE XK1
—ERLAE  WHRNTIHEZED -

e Promoted “ChariTea 2024" and flag-selling day of the Hong

Other Media Partnership Projects with Charity Kong Young Women’s Christian Association.

A SRR N S B8 A E RS A B . Promoted "Vocabulary Learning Board Game” by the Heep Hong
Society.

e Joint promotion with Hong Kong Disney to advocate for the
message of diverse and inclusive community development.

e Providing media sponsorship for various events by Orbis
International, encompassing “Give the gift of sight”, “Orbis 40t
Anniversary”, and “Orbis Walk for Sight 2024".

e Served as a supporting media for the “Pass-it-on Campaign
2024 Charity Sale” by the Hong Kong Red Cross (the "HKRC"),
promoting messages of care and positive energy, and
encouraging more citizens to participate in the charity sale.

e Promoted the "Hong Kong Humanity Award 2024" of the HKRC,
spreading the message of “Light in the Darkness, You Could Be
the One”.

Orbis Rt
3

ISR A2 5 SR AN
N a5 02 Mooy et

I " \ e Additionally, promoted the “Greentival” Green Market event by
R R the HKRC to advocate an environmental awareness.
"?:'5*9‘5‘% t(”é* 2}";4 e Supported "The 2% Red Cross City Challenge” and “Friends of
255-14-0n Gampaign 20
CIIIETETD Red Cross”.

G3%-8
enma-
- mAR
T RA®

o ABBEEHRLUBTFLHEIChariTeaBR BB A ZT8/2024] &
EiER -

e AHEESHE(FAEREE  AEETEHER) -

e HEBHIEAEHELZITIHANTERRE -

e RBUWMZEETHMNERBEY BEIEZE2KR] TR
A0FF] - [B & Z F 1720247 E 5= F % | (Orbis Walk for
Sight 2024) °

o RERBATTEIBUOHEERTHNUEZEE | FFEE -
HEFAERIHENEN UTHRHELTRLHEEEERS -

e REBUTTEHEIBBAEFR024] EHIBEARN -
EREMFRIFAE -

o ABBEBATFLHEEGreentivalik[fE ITEEE » EHIRRAN

=1
T

s BPHBIF_EBATFEERUBKIRIA+FZR] -
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RFORMANCE

OVERVIEW
B ENE

"N

84

Total GHG emissions

(Scope 1 and 2)

AH_AlLiRES
BERBHAASE

(BEE—R=) AE_EHRER

3,758.4

3,644.9

ENVIRONMENTAL &%
Environmental KPls 3R Z B RE RIS E Unit B8y 2024% 2023%F 2022%
Air pollutants emissions 22555 R4 Bk &
NO, Agly kg BT 323 320 337
SO, k|7 kg BT 07 07 06
RSP AR SRR T kg A 25 24 26
OO
GHG emissions BERBHHAE @
o7
tCO. e
B — 2 . ! :
Scope 1 ColE| N T 124.8 123.0 115.7
Semaed BE= 1Coe 36336 35219 35159

3,631.6

Intensity (by area) mnE(REE) tCO,e/square feet i A o

(Scope 1and 2) (BE—k=) AP -_FLRES ' ‘ ’

Intensity (by employee) BEREIAH) tCO,e/employee 2 5 26

(Scope 1and 2) (#E— k=) AE_EItREE /BT ’ ’ i
tCO

Scope 3 BE= 2 51,817.1 53,268.0 58,947.0

Total GHG emissions

(Scope 1, 2 and 3)

AM_SALREE
BERBERAE

(E— ZRk=) AM-EREE

55,575.5

56,912.9

62,578.6

Intensity (by area) BE(REE) tCO,e/square feet 02 02 02
(Scope 1,2 and 3) (&BE— k=) NE—FREE ’ ' )
Intensity (by employee) TEI‘Q( %8 % A %5() tCOze-_/einploZif ~ 582 587 65,1
(Scope 1,2 and 3) (88— k=) AE-EtiEE
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Environmental KPIs BRiEBEEEMIEE

Hazardous waste EEREZEY]

Spent developer
Spent ink
Script zinc plates

Total hazardous waste

Intensity (by area)

Intensity (by employee)

Non-hazardous waste EEEEEY]

Newsprint used

Intensity (by area)
(Newsprint used)

Intensity (by employee)
(Newsprint used)

Newsprint collected for
recycling

Food waste

Total non-hazardous waste

Unit Bz 20244
FRANETE tonnes A 8.4
B2 tonnes A 038
{3 3B 0 ENRI £ 4R tonnes Al 62.7
FEBEYLE tonnes AW 71.9
e tonnes/square feet
RE(KEE) AW/ T B R 0.0002
P tonnes/employee
BE(ZETIAR) AW BT 0.08
AR EE tonnes A 10,789.0
BE(REE) tonnes/square feet 08
(B EFRE) UNUPEIN ’
BEEGREIAZ) tonnes/employee "
(BWmEERE) AWE/BT ’
B R4 B 1 tonnes AR 1,520.1
B84 tonnes M} 56.4

10,845.4

tonnes M

20234

11.0
1.4

55.8

68.2

0.0002

0.07

11,092.0

0.03

1.4

1,421.5

68.0

11,160.0

20224

10.7
1.6
47.7
60.0

0.0002

0.06

t2b

12,278.0

0.04
12.8
1,358.4

45.7

12,323.7

Intensity (by area)

Intensity (by employee)

tonnes/square feet

EE(RE#E) AW FHR 0.03
B (4 2 tonnes/employee
BE(RETAZ) AW/ BT 114

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT #&i% -
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11.5

0.04

12.8
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PERFORMANCE OVERVIEW
AR

Environmental KPIs BB & MISE

Energy consumption B¢iRH#E

Diesel e

Gasoline YU

Electricity B

Total energy consumption RFHEAE
Intensity (by area) mE(REE)
Intensity (by employee) BEEREIAY)

Water consumption k&R &

Total water consumption KERERAE
Intensity (by area) BE(REE)
Intensity (by employee) BE(RETIAH)

Packaging materials® & 3 #1¥}e

Total packaging

: BEMBERLEE
materials used
Intensity (by area) mE(REE)
Intensity (by employee) BEMREIAH)

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

Unit E{x 20245
MWh JEF B 4.2
MWh JKFL B 4491
MWh JK LB 9,317.0
MWh JK FLE 9,770.3
MWh/square feet 003
KRB/ FHR

MWh/employee 102
KEE/ BT

cubic metres M 75K

26,015.0

cubic metres/square feet

N 0.08
AR/ FAR

cubic metres/employee 979
unk/BT '

kg/square feet

0.009
INIVEDIN
kg/employee 29
AfF/BT ‘

2023%

5.7
442.7

9,030.6

9,479.0

0.03

9.8

20,783.0

0.07

214

2,972.8

0.009

3.1

2022%

Yon

7.1
412.7

9,015.1

20,262.0

0.06

211




PERFORMANCE OVERVIEW
BRI

SOCIAL #&

Social KPIs # & BIEENIEE 20245 20235 20224

Number of employees? & T A&°

Male B 513 531 529
Female M 442 439 433

29 years old or under 2957 AT 201 207 194
30-39 years old 30-395% 164 172 159
40-49 years old 40-4975%, 21 213 232
50 years old or above 507% 5 A 1= 379 378 377

Full-time 28 878 885 888
Part-time B 77 85 74

General employees —RET 920 935 896
Middle management FREEE 25 25 56
Board and senior management EZRRERE 10 10 10

Total By

Employee turnover rate’® 8 Tk %10

Male X 28.5% 29.2% 45.8%
Female g 37.3% 46.5% 64.7%

29 years old or under 29573 AT 70.2% 80.7% 100%
30-39 years old 30-395% 35.4% 34.3% 69.2%
40-49 years old 40-4975%, 9.5% 26.3% 40.5%
50 years old or above 507% 3k A | 24.3% 20.4% 33.6%

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT i - H &R 28R % 2024 87
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PERFORMANCE OVERVIEW
AR

Social KPIs - &2 BEEENIEE 20244 20234 20224
Number of new hired! T ABE T AE"

Male M 103 162 150
Female 7 17 214 208

29 years old or under 298 A T 105 199 176
30-39 years old 30-395% 33 75 66
40-49 years old 40-4975%, 24 42 66
50 years old or above 50BR 3 IA 58 60 50

Number of work-related injuries BEIXG#HE 4 6 7
Lost days due to work injuries IGRATEEH 182.0 420.0 587.5
Number of work-related fatalities EIRTAH 0 0 0

Percentage of employees trained? 2138 T H A L2

Male ExLid 88.3% 80.6% 69.6%
Female g 96.4% 95.0% 90.8%

General employees —RET 82.4% 771% 75.7%
Middle management FREEE 100% 100% 100%
Board and senior management EERERERE 100% 100% 100%

SING TAO NEWS CORPORATION LIMITED ES¥HEEBR AT



PERFORMANCE OVERVIEW

ERIEEHME
Social KPIs # &BRAM ISR 2024 2023 2022%F
Average training hours's F133Z 3| ks
o O
Gender 5l @@
Male ks 36.6 28.3 30.5
Female g 31.0 34.7 71.9
o)
Employment level B4k r—HQ
Ooo0oo
General employees —RET 26.5 27.4 51.4
Middle management PREEE 321.0 183.2 211
Board and senior management EEhaREERE 4.2 65 5.6
Average training hours I I B 340 31.2 47.01
Anti-corruption training R B35
Total training hours 3% 3l & 25 [Iﬁkr\:‘
Board and employees BEEREBET 435 121 186

Notes:

8

Includes the use of paper box, meal box, cup and cutleries at staff canteen. Due to the office resuming normalcy in 2023, the Group has ceased to
practice working from home arrangements, the number of take-aways from the staff canteen increased, which in turn significantly increased the total
packaging materials used. Unit for presenting packaging materials has been updated.

Total workforce in Hong Kong operations at the end of the corresponding year.

Employee turnover rate = number of employees resigned/total workforce at the end of the corresponding year x 100%.

New hired refers to the number of new employees.

Percentage of employees trained = number of employees trained of the category during the corresponding year/total workforce of the category at the
end of the corresponding year x 100%.

Average training hours = total hours of training received by employees of the category during the corresponding year/total workforce of the category
at the end of the corresponding year.

8

BEEEEIERECANER 22 MHFNERE -ARBABEARELEE AEECTHBETEIRNARHE ETIEEMNIIEHERS - (¢
MARENBEMBERES RTEEEMHEBNELDERN -

BERRBEEEBNETHEAL -

BIRAER-FMET AL REHRE THAZXI00% -

MXBRETI=-MABETAZ -

RIETEAL=-%BRZIE T AL/ REHRZEHE TLABX100% °

FHEINSHE-ZEHNETEZIBINERE  REMRZENETREAL -
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\
AL

Subject Areas, Aspects,
General Disclosures and KPls
TEHE - BEH - —RESE
REREREE

Aspect A1: Emissions
BEA1 : BB

General Disclosure

—RIKE

KPI A1.1
BB AR MR RALL

KPI A1.2
B AR R FE1RAL 2

KPIA1.3
BRI IRALS

KPIAT.4
R R AR KR 1RALA

KPI A1.5
AR AR SRR 1RALS

KPI AT.6
B AR IS 1RAL6

SG

REPORTING GUIDE

CONTENT INDEX
HERSIRT R

Description
e

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and GHG emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste.

—REEFHERMEERBHR RAKELHOHES BEREZE

EMNELESEM

a) HE: K

b) BFHBETABEARENHBEZRAPINESR -

The types of emissions and respective emissions data.

Brrm e AR P B -

Direct (Scope 1) and energy indirect (Scope 2) GHG emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility).
BEE@EE)REREAZ(EE)RZEREHNE (A E) R(WER)
RE(MUSESSEN - BEKXHETE) -

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FEAEEEEYEE UBAE) R(WER) BE(WMAEEE S -
SHERMHE) -

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FELAEEEENREBECAMARE) R(MMEREE(MASEBER -
SERIEHH) -

Description of emissions target(s) set and steps taken to achieve them.

RAFET IR E R R RAED EL B EMRMN T -

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.
HEBEAEENBEEEZMO R - RHEAPTAI L RME R RN RED
EL B BRI S

SING TAO NEWS CORPORATION LIMITED EEB#EEEERALH

Page/
Remark

B A

18, 47

50, 84

51, 84

53,85

53,85

48-49

52-54



Subject Areas, Aspects,
General Disclosures and KPls
TEHE - BE - —RESE

Aspect A2: Use of Resources

EEA2 : ERERA

General Disclosure

—RKE

KPI A2.1
BB 4B MR RA2.1

KPI A2.2
BRI FE1RA2.2

KPIA2.3
BR AR R FE1RA2.3

KPI A2.4
R R AR NS 1RA2.4

KPI A2.5
AR AR SRR 1RA2.5

Description
e

Policies on the efficient use of resources, including energy, water and other
raw materials.

BERERER(BELER - K REARME) O EER -

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in ‘000s) and intensity (e.g. per unit of production volume,
per facility).

REAESHEER /SHEERWE  fh)@EECATETR
RiE)RmE(NMAGES B - FRARMETE) -

Water consumption in total and intensity (e.g. per unit of production volume,
per facility).
BARKENREE(WAEBESEMN - 8AREAHE) -

Description of energy use efficiency target(s) set and steps taken to achieve
them.

BRI ZWEERERAMEEBRRBENELBEBRAEBMNTE -

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
FRSKEEA KR LA B EMEE - UERT AR SE B ERRE
FEL BRI B o

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

HRMMTAEEMHNEE(UMFE)R(NER) BEESEMIGE -

Aspect A3: The Environment and Natural Resources

BEA3 : BIERARER

General Disclosure

—REE

KPI A3.1
B SR AR IR 1RA31

Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

WMERTAHBRERRAERERERFZENBR -

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

R EBEHHRERRREFNEAZERCRRERAHEZENT -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT i - # &R 28R % 2024

Page/
Remark

B A

47

56, 85

57,86

48-49

48-49, 57

86

47

47-58
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ESG REPORTING GUIDE CONTENT INDEX

HEEsINE RS

Subject Areas, Aspects,
General Disclosures and KPls
FTEHE - BH —RESE
RERERER

Aspect A4: Climate Change
BEAL : RIREL

General Disclosure
— M=

KPI A4.1
BB 48 MR RAGT

Aspect B1: Employment
FEEB1 : &

General Disclosure

—MRIE

KPI B1.1
A R AR SRR 1EB Y

KPIB1.2
B $ 4R AR PR 1RB1.2

Description
AR

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

AN EHEERAREEHBETAELYENEARBKEREENEE -

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

RABEERAEEHETAELEYENEARGKERER - REHTE -

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

ERFMkEE BERSEA IERHE RY - TEHe  Zat-

PO AR A B BoAth 15538 R 4@ A |y

a) HE K

b) BFHBTABEAZENEBEEZRRIINER -

Total workforce by gender, employment type (for example, full- or parttime),
age group and geographical region.

BUR - BEER(NEREGEE)  FhEMN RRIADHERAH -

Employee turnover rate by gender, age group and geographical region.

BUR  FRAN MM REDWEBIRKRLE -

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Page/
Remark

B A

59-60

59-63

18-38

42, 87-88

42, 87



ESG REPORTING GUIDE CONTENT INDEX
BEESINE RS

Subject Areas, Aspects,

. . Page/
General Disclosures and KPls Description Remirk
TEHR  BFEH —REE RE HIE S
REARENRER 7
Aspect B2: Health and Safety
[EEB2 : RRERE
General Disclosure Information on: 19, 33
—REE a) the policies; and
b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
FRRHZETIHEREAREEERLBELEEN
a) BE &
b) BFHBETABEAXENHEBEEZRRINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three 36, 88
7§ 4B AR 1EB2.1 years including the reporting year.
BE=F(BREERFE)FFRAICTHHABERILE -
KPIB2.2 Lost days due to work injury. 36, 88
A2 4 W 12B2.2 HIGEXIIFEE -
KPIB2.3 Description of occupational health and safety measures adopted, and how 33-36
B 1B IR 1EB2.3 they are implemented and monitored.
HM TR B AR R R 2 - ARBEEARTRERFE -
Aspect B3: Development and Training
[EEB3 : & KRIE
General Disclosure Policies on improving employees’ knowledge and skills for discharging 43-45
—REE duties at work. Description of training activities.
BERRAEEET LIEBRENMBRRENEUR « B IFINES -
KPI B3.1 The percentage of employees trained by gender and employee category 89
47 48 IR 1EB3.1 (e.g. senior management, middle management).
BUEFREEEN(NERERE TREEE)EASNZIIEEADLL -
KPIB3.2 The average training hours completed per employee by gender and 45, 89

R 5 4R IR 1EB3.2

employee category.

BURREBENE Y  BREEAZIN TR -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IEi% - # @ REAMRE 2024
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ESG REPORTING GUIDE CONTENT INDEX

HEEsINE RS

Subject Areas, Aspects,
General Disclosures and KPIs
TEHR  BFEH —REE
RERERER
Aspect B4: Labour Standards
[EEB4 : & TR

General Disclosure

—RIE

KP1 B4.1
A 4 4R SR R 15BA.T

KPI B4.2
B ERUEIRBA.2

Description
AR

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour

BREMIEETRBRHIETH

a) BE &

b) BTHETABEARENBEBAERZRAPINESR -

Description of measures to review employment practices to avoid child and
forced labour.

IR BB PN ERARRE T RBRGIST -

Description of steps taken to eliminate such practices when discovered.

R AERBERBRARBERE BB S -

Aspect B5: Supply Chain Management

[EEBS : #trEdEEE

General Disclosure

—RRIEE

KPI B5.1
RS AE IR IRBS. 1

KPI B5.2
78 2 48 A5 1RB5.2

KPI B5.3
B8 1 4R A $5 15B5.3

KPI B5.4
AR R AR PR 15B5.4

Policies on managing environmental and social risks of the supply chain.

EEHEREOREIEEAREBR -

Number of suppliers by geographical region.
ZiRE| S HEREE -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

MM ERERAHEERNED mERTERBENNMHEREE - U RIE
BT RERTE -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
HAEHBNFEERETERGNRERESRARNBE - A RBERERT
RERFE -

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.
HREREREASREZARRER LRBEOEH - ARBERTR
BERFTE -

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Page/
Remark

B A

18, 36

36

36

31

31

31

31

31



Subject Areas, Aspects,
General Disclosures and KPls
FTEHE - BH —RESE
RERERER

ESG REPORTING GUIDE CONTENT INDEX
BEESINE RS

Aspect B6: Product Responsibility

[EEBs : EmEE

General Disclosure

—RIXE

KP1 B6.1
7R 2 4R SR FE 15B6. T

KPI B6.2
A 4 4R SR FR 15B6.2

KPI B6.3
B8 1 4R AR 15 15B6.3

KPI B&.4
B84 W I512B6.4

KPI B6.5
7R 2 4B A FR 15 B6.5

_— Page/
Description 9
R Remark

Bl R

Information on: 19, 26
a) the policies; and
b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to health and safety, advertising, labelling

and privacy matters relating to products and services provided and

methods of redress.
EHRFRHEERNRBENERERE  BES BEILEBFEEUARAERK
JIER
a) BE &
b) BFHBETABEAXENHEBEEZRRINER -
Percentage of total products sold or shipped subject to recalls for safety and 30
health reasons.
EEAEEXERERTRALT 2 EEREEAMARKNE DL -
Number of products and service related complaints received and how they 30
are dealt with.
RERREMARBREORFEHEAREH T -
Description of practices relating to observing and protecting intellectual 30
property rights.
M EEERRENBEREHANIED -
Description of quality assurance process and recall procedures. 30
HlEERTBERERDYIERF -
Description of consumer data protection and privacy policies, and how they 30

are implemented and monitored.

HAEEEERRERALEBEE  URBBRTRERESE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IEi% - # @ REAMRE 2024
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ESG REPORTING GUIDE CONTENT INDEX

HEEsINE RS

Subject Areas, Aspects,
General Disclosures and KPlIs
FEHE - EBH - —REE
REARENIER
Aspect B7: Anti-corruption
BmB7 : RES
General Disclosure

—MRIXE

KP1 B7.1
7R R 4R SR 5 15BT7.1

KPI B7.2
A 4 4R A FR 15BT7 .2

KPI B7.3
B 1B IR 1EB7.3

Description
AR

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money

laundering.
BRI $R  RMFFRTEEN
a) BE &

b) BTHETABEARENBEBERZRAIINESR -

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERBAHETASIEEESRHOTEFTANESHFARMTHOEE RF
RAER o

Description of preventive measures and whistle-blowing procedures, and
how they are implemented and monitored.

HByESBEE M ERIERF - ARBEERTRERTE -

Description of anti-corruption training provided to directors and staff.
HomEERETRHENREFEI -

Aspect B8: Community Investment

[EEBS : #HEIRE

General Disclosure
— MR

KPI B8.1
28 1 48 2 15 15:B8.1

KPI B8.2
R 2 48 A $5 15B8.2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.
EANHEZ2ERTHREEMEHEFTENRREER EDHSSELE
M B BUR -

Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

HEIRRER(MHKE BREFEE SIFRK BFR X 8E) -

Resources contributed (e.g. money or time) to the focus area.

EEIHBMBAER(MESBERRRE) -

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR

Page/
Remark

B A

19, 25-26

25-26

26, 89

66

67-83

67-83
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