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About this Report

This Environmental, Social and Governance Report (the “Report”) discloses
the initiatives, plans and performance on environmental, social and
governance ("ESG") of Zhengye International Holdings Company Limited
(the "Company” or "Zhengye International”, together with its subsidiaries,
the “Group”) in a transparent and open manner and demonstrates its
commitment to sustainability to increase confidence in and understanding
of the Group among its stakeholders.

The Group offers integrated packaging solutions to notable domestic and
foreign manufacturers, including those of home appliances, fast-moving
consumer goods, electronic products, by providing mainly supporting
paper packaging products and comprehensive customer services such as
designing, printing, and logistics. In addition, the Group has extended its
operation to the back-end of the industrial chain, utilising recycled waste
paper as raw materials to produce corrugated paper, craft paper, and other
paper items that are used as materials for the Group's paper packaging
products and products for external sales.

The Group is committed to becoming one of the world’s leading eco-
friendly packaging companies, and accordingly maintains sustainability
as its ESG management approach as it strives to manage ESG matters
effectively and responsibly. The Group believes that this is the key to the
Group's continued success in the future and considers it to be a core part
of the Group's business strategy.

ESG Governance Structure

The Group views ESG development as part of its responsibilities and has
made efforts to integrate ESG factors into its decision-making process. In
order to realise this vision, the Group has established an ESG management
system, comprising the Board of Directors (the “Board”) and designated
personnel in charge of ESG-related work (the “"Designated Personnel”).
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The Board has full responsibility for the Group's ESG strategy, reporting,
supervision and management of ESG-related matters, and formulation
of the Group's ESG general strategic direction. The Board also verifies
and approves the Group's ESG-related targets, priorities, governance
and policies, and ensures the effectiveness of ESG risk management
and internal control mechanisms. The Board is assisted by Designated
Personnel in conducting annual meetings to discuss and review the Group's
ESG-related matters, including but not limited to risks and opportunities,
performance and targets.

The Designated Personnel consist of key staff across different departments
of the Group. The Designated Personnel are responsible for collection
and analysis of the Group's ESG-related information and data; supervision
and evaluation of the Group’s ESG performance; ensuring the Group's
compliance with relevant laws and regulations; setting ESG priorities; and
preparation of the Report. The Designated Personnel regularly discuss and
review the Group's ESG-related matters, including but not limited to the
Group's ESG risks; effectiveness of the ESG internal control mechanism; the
Group's ESG performance in the aspects of environment, health and safety,
labour standards and product responsibility; and the Group's sustainability
strategy and targets. The Designated Personnel report annually to the
Board on the review results of ESG-related matters and assists the Board in
performing its supervision duties.

Reporting Period

Unless otherwise specified, this Report covers the ESG performance,
challenges and initiatives of Zhengye International from 1 January 2024
to 31 December 2024 ("2024" or the "Reporting Period”). The Group
publishes ESG reports annually, which are available to the public, and
continuously improves transparency and accountability in information
disclosure.

Reporting Scope

The Group determines the reporting scope based on the principle
of materiality, taking into account the relative importance and
impact of entities on the sustainability of the Group’s business and
operations. The reporting scope covers all operational sites of Zhengye
International, including Zhongshan Yong Fa Paper Industry Company
Limited (“Zhongshan Yong Fa”), Zhongshan Rengo Hung Hing Paper
Manufacturing Company Limited (“Hung Hing"), Yudu County Zhengyi
Paper Products and Paper Industry Company Limited (“Zhengyi”), Zheng
Ye Packaging (Zhongshan) Company Limited, Zhuhai Zheng Ye Packing
Company Limited, Wuhan Zheng Ye Alliance Packaging Company Limited
and all transportation companies. The above operating subsidiaries
together represent the Group's entire revenue. Unless otherwise specified,
the Group obtains ESG key performance indicators (“KPIs”) through its
operation control mechanism.
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Reporting Framework

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Code (the "ESG Reporting Code”) set
out in Appendix C2 of the Rules Governing the Listing of Securities
on the Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). The Report presents a concise summary of Zhengye
International’s ESG performance. Information contained in the Report is
derived from the Group's official documents and statistics, as well as a
consolidation of monitoring, management and operational information
provided by subsidiaries based on the Group's relevant system. The Report
is prepared in both Chinese and English and has been published on the
Group's website, www.zhengye-cn.com. In the event of any inconsistency
between the Chinese and English versions, the Chinese version shall
prevail.

For the Group's corporate governance structure and other relevant
information, please refer to the Corporate Governance Report in the
Annual Report 2024.

During the Reporting Period, the Group confirmed that it has established
appropriate and effective management policies and monitoring systems
for ESG matters and confirmed that its disclosures fulfil the requirements of
the ESG Reporting Guide.

The contents of the Report follow the reporting principles of the ESG
Reporting Guide.

Materiality: The Group has identified material issues through performing a
materiality assessment during the Reporting Period. The Report is prepared
with a focus on the issues that have been recognised as material. The
materiality of the issues has been reviewed and confirmed by the Board
and the Designated Personnel. For details, please refer to the sections
headed “Stakeholder Engagement” and “Materiality Assessment.”

Quantitative: The Report has been prepared in accordance with the ESG
Reporting Guide and disclosure of KPIs has been made in a quantitative
manner. Standards, methodologies, assumptions and/or sources for
references and conversion factors used in the calculation of KPIs are
specified as appropriate.

Consistency: Unless otherwise specified, the methodology adopted in
the preparation of the Report is consistent with the previous year to allow
for comparison. Where changes to the scope of disclosure and method
of calculation have been made that may affect comparisons with previous
reports, the Group will provide an explanation for the corresponding data.
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Feedback
BRKEE

info@zhengye-cn.com.
AEBNFELETER HTHHERREERHEABEREESR - 10
info@zhengye-cn.com * BBVARKEMEERIE - L@ RERLIE

Your valuable comments on our performance and reporting format are essential for the Group's continuous progress. To assist the
Group in continuously improving our ESG practices, you are welcome to send any questions or suggestions about the report to

ATHREATMRMRES  BIOSERKERRRE

Board Statement
Dear Shareholders,

On behalf of the Board, | hereby present the ESG report for the year
ended 31 December 2024. The Report demonstrates the Group'’s growing
commitment towards improving the Group's sustainability performance in
aspects such as corporate governance, community involvement, customer
satisfaction and caring for employees.

ESG development is part of the Group’s responsibilities, and efforts are
made to integrate ESG issues into the Group's decision-making process.
Accordingly, the Group has formulated a five-year plan setting out its
approach and targets from the year ended 31 December 2021 (“2021")
up to the year ended 31 December 2026 (“2026"). By setting ESG-related
targets, the Group can enhance environmental awareness among its
employees and continue to improve its ESG performance.

The Group believes that a strong and powerful governance structure is
essential for the successful integration and effective management of its
sustainability. The Board is responsible for reviewing the Group’s ESG
strategy, approach and policies and has ultimate responsibility for its ESG
issues. To better manage ESG-related issues, the Designated Personnel
assist the Board in performing its supervision duties. Information on the
Group's ESG governance structure is set out in the section of the report
headed "ESG Governance Structure”.

Looking ahead, the Group will continue to devote efforts to deepen
internal and external ESG integration and implement sustainable
management so as to forge ahead together.

Finally, | would like to take this opportunity to express my utmost gratitude
to the Board, management and employees of the Group for their hard
work and contribution in the past year. Further, | wish to sincerely thank the
Group's customers, suppliers, business partners and shareholders for their
continued support and trust. | believe that everyone at the Group will make
their best efforts to drive business growth and bring greater returns for
shareholders.
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Stakeholder Engagement

~ As a responsible enterprise, the Group attaches great importance to

communication with stakeholders and their feedback on the Group’s
business and ESG issues, while actively developing its business and
enhancing its profitability, in order to actively balance the interests of all
parties and promote sustainable corporate development.

For Zhengye International, stakeholders are groups and individuals who
significantly affect or might be affected by the Group's business. The
Group's stakeholders include, but are not limited to, employees, customers,
business partners, investors, regulators and various community groups.
During the past year, the Group communicated with key stakeholders
through various channels.

By utilising a diverse range of cooperation methods and communication
channels, as shown in the table below, the Group incorporates
stakeholders’ expectations into the Group’s operations and ESG strategies.

Communication channels

BRRE

Stakeholders
BE

R ESH

AEEEA-RARENLE  ERERREY  BAR
FIgEN 28 - ISR ERERNENBARAYAEEE
BREE  HEREAFENEBER  WEETEES
las  (RECEARELR -

HRIEXRBERME - HOEENRHAKRENEBREKR
T8 FREXAKREXRBZENEEBNEA - AREHD
HNEBEETRMESR - BF  ¥BBH KEE =
ERELFEUNTRER - £BEN—F  AREES
TRFEEBRAFNEBD

BREATERMROZ T CAET RN ERERE  ~A&E
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EEEH o

Expectations
e

The Board, management and executive
officers

BEe EENTBAR

Shareholders and investors

BREEE

Employees

‘B

Customers

5P

Board meetings
EES

Weekly meetings
BRME

Performance assessments

RERRTE

Annual general meeting and other
shareholders’ meetings
BEREAFARG RHEMBARAES
Financial reports

igmE

Announcements and circulars
Training and seminars

FH M

Regular performance evaluations
FEHITIERBR A

Employee suggestion box, internal
notices and internal communication
network

BETERM - AEAERAIBBEAMEE
Customer satisfaction surveys
BEEWEERE

Telephone enquiries

BB

Company website

NCIEEE

Corporate sustainability

EAFEER

Anti-corruption and promotion of integrity
U ELS

Talent retention

AT RE

Development and training

R B

Financial results

LRGeS

Corporate transparency

PEFRAE

Improving risk management and internal
control

TEREREE NN AR

Career development

BEERE

Competitive remuneration and benefits
B s ez B e2igf)

Equal promotion opportunities
FEETHE

Healthy and safe working environment
BEZENTHERER

Safeguarding customer rights and interests
BN KA RE

Protecting customer privacy
EPRALRE

Quality products and services

= o Y E dn B AR TS
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Stakeholders Communication channels Expectations
BiHE BEBERE e
Suppliers e Site visits e Good faith cooperation
HEm s BER o WiEAE
e Supplier performance assessments e Responsible supply chain management
o HEMRIRAE s BEENHERER
e Conference calls e Business ethics and reputation
e THEEE o BFEREEE
e Fair and open competition
o NERFFHEE
Banks e Telephone enquiries, written or e Financial results
1T electronic communication o BITSELR

Society and the public
HERAR

O %Eﬁﬁ%’ﬁﬂ . %Eﬁ%%/ﬁﬁ
® |n-person visits

o BHEIE

e Charity activities (e.g. volunteer services)
o BEERH(WEIRSE)

e Community investment (e.g. donations)
o HRIEE (TBR)

e ESG reports

o B AR REARE

e Good faith cooperation

o MEAIE

e Operational compliance

o BRE

e Practising environmental protection
o BITIRGIRE

e Providing employment opportunities
o RMBEHRE

¢ Supporting public welfare

o XFHLNMEHE

e Open and transparent information

o RFBEAER

Zhengye International’s business has an impact on various stakeholders, — [FEBIBRMNEBTZEETRFNOE - MiFHEENEE D
and the stakeholders also have different expectations on the Group. BETREEE o KK - REB GBI IR EIFHENE
In future, the Group will maintain and enhance communication with its i BB TRAFREEZBEFNENER - THILE
stakeholders, collect opinions from a broader range of stakeholders — EiFHEMEEFGFFK - B HEBFHENZS o FF
through various means, and understand and respond to the expectations ~ AEEBERA (L - FE R —BUEMERRA - LABEF
and demands of stakeholders, striving to gain their support. At the ERFMNERENFTR @ AEHEHANDTREEMZEE -
same time, the Group will follow more closely the reporting principles

of quantitative, balance and consistency, in order to prepare reporting

content and present information in a manner that better meets the

expectations of our stakeholders.
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Materiality Assessment
In order to have a better understanding of stakeholders’ opinions and

expectations regarding the Group’s ESG performance, the Group adopts
a systematic approach in conducting the annual materiality assessment.
The Group engaged a professional consulting firm to conduct substantive
analysis and identify material issues based on factors such as the Group's
‘ business development strategy, industry practices and relevant laws and
/ regulations. The Group then invites its stakeholders to participate in a
materiality survey, rating potential material issues. The Group analysed the
results of the materiality survey as a materiality matrix, and the relevant
results were reviewed and discussed with the management and disclosed
in the Report. During the Reporting Period, after review and analysis, the
significance of issue “climate change” has been further underscored,
driven by updates to the HKEx climate-related disclosure guidance and
heightened attention from stakeholders. The Group's materiality matrix is as
follows:

Environmental, Social and Governance Report

ERHRTMG

REAMTHEHENELREB ZRE 8 REAREREN
BEARME  AEERABERSNIDEETFEEREHE
AT - AEBEREZEEERAARETERED
- ARBEASE R EBERERR - RITEMMERERE
MERRBHNEZFHE - FEBHRBEFEASEBHEN
FHE2EEENSBRITEMS - HEBEEEAEBETT
7o AREREZUERBHENERINMREEERM
Mm% AR EBEHNL EEIREETHR - YR AREE
HRE - EMA - KEELOIT - ARBRTRERRE
RERESI T R BT E R - RIREM L EEEEN
Rm e AEBEMEEMERENT

Materiality matrix

EEMER

High
E
Safety
0 by Employment management _Management Product qualitisueervision
5 o 2% e o REEE EREEEE
T,
c
_Cc) o Efﬁg Development and training Incident management Anti-corruption
<3 e BRI HRE R&5
[}
» o ¥ Supply chain management Customer satisfaction
§2 & g IR BEEWEE
(¢] % ll>\<
(0] .
O e 4 Energy CO”SALS\“RHO"‘ Discharge and treatment
o g s BEIRIBFE PrpisR 2
= a = ) Water consumption The environment and natural resources
ol Ho Climate cklaige KR EE 1B R RRE R
0o R FUREL
g) pia Community investment
5 W HERE
Low Level of significance on the Group's sustainability High
e HUAKERHERRNOTZERRE E
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Environmental Targets

The Group is committed to minimising its impact on the environment
and takes sustainability into account in its business strategy. To help
drive carbon neutrality and address shareholders’ expectations of the
Group and concerns about ESG issues, and to better manage the Group's
performance on material issues, the Group has formulated a five-year plan
in 2021 for Paper-making Department, with targets on greenhouse gas
("GHG") emissions, waste management, energy and water consumption.
The following table summarises the Group's sustainability targets up
to 2026. The Group's Designated Personnel will continue to review its

BREER

AEERNBELRENTE  UHAHEERMARZE
BRI E T - RHEBIRTH - DESFD & REEE
ERHRE HEREARENRL - YEFHEEAS
BESEAZELNRE  ARER_F—_—FFET (@
TEFE - SHHERFERROEERBHN(DEEREE
) - BEEDMER - fRMKRERAENEE - TR
B AEERE T RFANARERRBRE - AEE
HIEEAB KR T FRINSEHRSE BREERMNR
FERHER  ITHRESRSIREAEME S -

progress towards its targets for each reporting period before 2026 and
make efforts to achieve such targets.

The Group's established environmental targets are summarised as follows:

Aspect
Eal

Target
B

AEFERYARIFREMALT -

Progress

BE

GHG emissions

BEREEIN

Waste
management

REEYETE

Energy
consumption

BB

Water
consumption

KR EFE

Total GHG emission intensity of Paper-
making Department to be lower than
4,300 tCO,e/0'000 tonnes of paper
(based on less than 22% of purchased
steam and less than 92% of purchased
electricity).
ERERRERBINAETRETS
74,3001 — S ALHRE 8 BHE R (BER
SNE AL INER22% - SNEE S LI
{ER92%)

Total hazardous waste disposal
intensity of Paper-making Department
to be lower than 0.30 tonnes/0'000
tonnes of paper.
ERERNEEEEMERE
= H0.30M8, BHAAR -

BEEET

Total electricity and steam
consumption intensity of Paper-making
Department to be lower than 17,900
MWh/0'000 tonnes of paper.
EREEANEBNRFVEERETED
17,9003 LRSS ALK

Total water consumption intensity of
Paper-making Department to be lower
than 5.30 tonnes/tonnes of paper.

B E A EFKEEE T EMN5.30
M8, WA

The total GHG emission intensity of Paper-making Department for 2024
was approximately 4,235.49 tCO,e/0'000 tonnes of paper, about 23.76%
lower than the approximately 5,555.18 tCO,e/0'000 tonnes of paper in
2023. The Group remains on track to achieve its target.

*ffmiﬁ%$¥$mE:ﬁﬁmW@§$f%ﬁ4Bsmm:imﬁ

8 /B84 - =T = =EMH5,555. 188 — Akt g 8 BMAUR S
T 4923.76% - REBNABLEERERIZ -

The total hazardous waste disposal intensity of Paper-making
Department for 2024 was approximately 1.60 tonnes/0’000 tonnes
of paper, an increase of approximately 0.80 tonnes/0’000 tonnes of
paper from approximately 0.80 tonnes/0'000 tonnes of paper in 2023.
The Group is in the process of achieving its target and will continue to
promote measures to reduce hazardous waste in the future.

CE NSRBI EEEEYREE S RT AL 6018, EHEAT -

b —F = = FH40.80M8 B REALIL AN T 490.80M8 B WAL o ANE=[E [FfE
BIREFEZEMNBERET  WHRKREEHEERERDEEEZRETG

The total electricity and steam consumption intensity of Paper-
making Department for 2024 was approximately 16,856.13 MWh/0'000
tonnes of paper, about 5.61% lower than the approximately 17,857.44
MWh/0'000 tonnes of paper in 2023. The Group has achieved its
target and is committed to maintaining the total electricity and steam
consumption intensity of the Paper-making Department below 17,900
MWh/0'000 tonnes of paper.

T NEERERANB N RETREREEER116856.13%
BB/ BWE LT =FH1785744KREBHEERDTH
5.61% « REBEEERIL AR - WBISEREEINE N RFEEERE
EREHEREER17 00K EL 6, BHEARIKF -

The total water consumption intensity of Paper-making Department
for 2024 was approximately 6.06 tonnes/tonnes of paper, about 1.08%
higher than the approximately 6.0 tonnes/tonnes of paper in 2023.
The Group is in the process of achieving its target and will continue to
promote water conservation measures in the future.

TR NFEREENNATKERERK6.06HE, B kT ==

F#76.001F, BRAKIL AN T £91.08% - AEFMEEEREHISBREE
I AR HR AL B T R K HE B ©
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In order to promote the continuous improvement of ESG performance,

' the Group has linked important ESG issues to the performance pay of

employees in relevant positions, including emissions, use of resources,
health and safety. The linking mechanism is applicable to relevant
employees at different levels of the Group, ranging from general staff to
middle management and senior management, with the highest level of
alignment extending to the vice president of the Group. As the roles and
responsibilities of employees at different levels vary, the extent to which
their remuneration assessment indicators are linked to ESG-related issues
also varies. If the ESG assessment indicators are not met, a corresponding
percentage of the relevant employee’s annual performance bonus will be
deducted.

A. Environmental
A1. Emissions

8 DECENT WORK AND 1 RESPONSIBLE 13 CUMATE
ECONOMIC GROWTH CONSUMPTION ACTION

| 0 | &

As a responsible enterprise, the Group has realized effective
environmental management and actively implements
management policies. It is committed to transforming into a
green production mode by adopting environmentally friendly
technologies and innovative processes to reduce emissions
such as exhaust gas, GHG, sewage and waste during the
production process, thus making positive contributions to the
environment.

The Group strictly complies with the Law of the People's
Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on Air Pollution Control, the
Law of the People’s Republic of China on the Prevention and
Control of Water Pollution and other laws and regulations
related to environmental protection. Zhongshan Yong Fa,
Hung Hing and Zheng Ye Packaging (Zhongshan) Company
Limited all have been accredited with GB/T24001-2016/1SO
14001:2015 and GB/T19001-2016/I1SO 9001:2015 certificates
issued by third party accreditation agencies. The HSE (Health,
Safety and Environment) Management Manual (“HSE Manual”)
and Quality Environment Manual of Zhongshan Yong Fa and
Hung Hing were developed in 2015 and 2009, respectively,
to define the commitments, policies, objectives, division
of responsibilities, control procedures and monitoring and
auditing systems in environmental management. Under the
management system based on the manuals, all three plants
of Zhongshan Yong Fa, Hung Hing and Zhengyi (the “three
plants”) detailed their respective operational and management
procedures, covering areas such as environmental hazards
and risk identification, target management, energy usage and
environmental monitoring.

Environmental, Social and Governance Report

BHEEESGRIAMFENE - AEBDBEZEMNESGHE
BN B TAESE S - BMINE R ETEK
Y BRER - BRELE - BMIRFIEARERSER
HEET  ME—RET  -HPEEEEMSATEE &
BENEREEREFBHEER - HRESERE THER
AEEEATR - HHMNEZIEEMEESGHRMZEREAEN
RENEEE - EREIESGEZIBIZ - HEBTIMEFE
B SHE S W HIBR AR -

A. BE
A1, BERW

e iz
O | &©

ER—HKBEENDEE  AKECEREX
MRRERTEGZREIRE - AEER
NRAFEEERREL  ERRARRK
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REMHEBRTEL

AN B B 38 SR EE AR LN B [E B8 BE W05
RRBEE) (P EAREFMBIRIFRE
EY (P EAREMBIARRSEBEE)
(I AR EFBAFER AE ) REAME
IRIBIRERVEREM o PILoKE - BERIE
¥BE(RIL)BRARHBBHRE=FRE
I3 I GB/T24001-2016/1SO 14001:2015
A GB/T19001-2016/1SO 9001:2015 R & &
E oIk BERBESNIN-_T—HFRZ
TENF - HAHIE(HSE(EFE » 28R
B)EBFMITCHSEF M) ) M(E2REF
) BAMEBEEIEAEARE  BE - B1E B
ENT - EHIRFERENEZHES - FIL
XE - REMEEMNZT =FBE ([ =ZFKK
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I Ty
During the Reporting Period, the Group did not identify any RBEHRN  AEETEFAERIAESR
material non-compliance with relevant local environmental laws B 5K - BEREZEEMYERIN A EMA
and regulations relating to the emission of exhaust gas and BREMBERFEAEERNEREH -
GHG, sewage, and hazardous and non-hazardous waste.
Exhaust gas emissions RERBER
The Group's primary exhaust gas emissions are generated from REEH F EERYEROR B BRI AL RER
the use of vehicles and the boilers in thermal power sub-plants. BEOMEVHE - A& .*“EE’\J??SZIE}EHEAE
The Group's thermal power sub-plants are mainly used for EMEMENE NS - BEITEEBTE
power and steam for production plants. To fulfil our corporate HEERE  RNEBERHAE @W@EFH NAHEAT
responsibility of energy conservation and emission reduction, TEEBAIE SN - W R R A R AU
the Group not only regulates vehicle use and conducts regular BNERE - EBEER - R - MR R
maintenance but also establishes internal standards for the %:E%Tﬁﬁﬁiﬁ_ﬁ C ERIRERIKD
acceptance inspection of raw coal in the plants to ensure that CERY - MEEENEREER - H
the raw coal’s moisture, ash content, volatile substance and qJ/I@IEFJ?K%E'JfM%@ﬁ%%%HREﬁJEE
sulphur content are in accordance with their requirements HERE  RARERBMER TR
through visual inspection, photographing, sampling inspection, ZREF - BEANBEHFNO LR EEHE
and third-party testing. Boiler flue gas from the Zhengyi plant in REE - BERASEAMBRRERE - BRYE
Jiangxi is processed by denitration, electrostatic precipitation, BB RSN ERARS 2B IR 2L
bag-hose precipitation and desulphurisation procedures IS R H A BB RS o
before being discharged into the atmosphere. All plants have
automatic monitoring devices installed at their boiler discharge
outlets to monitor the type and emission volume of pollutants,
thus ensuring that the exhaust gas emissions meet the Air
Pollutant Emission Standards on Thermal Power Plants and
other applicable national standards.
The Group's performance on exhaust gas emissions during the RERE BN - NEEEEE /PRI a0
Reporting Period is summarised as follows: D

Unit 2024 2023 2022

Types of exhaust gas'’ BEREE By ZBEomE —_T-o=F T -F
Nitrogen oxides REY) tonnes/id 64.05 73.46 77.63
Sulphur oxides =Rl )] tonnesli# 37.85 42.38 32.31
Particulate matter CEY R tonnesi 4.47 3.47 5.88
Note(s): &t
1. Data only includes factory and company vehicle emissions. 1. HIREBIE TR AR R BHAIPER
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GHG emissions

The Group's primary GHG emissions are generated from

direct GHG emissions (Scope 1) from fuel consumed by

vehicles, plant machinery, boilers, cooking, production

and electricity generation, as well as energy indirect GHG

emissions (Scope 2) from purchased electricity and steam. To

further reduce GHG emissions, both Zhongshan Yong Fa and

Hung Hing have been utilizing biomass pellets for production

and electricity generation since 2023. During the Reporting

Period, the Group's total GHG emission intensity of Paper-
making Department was 4,235.49 tCO,e/0'000 tonnes of paper,
decreased by approximately 23.76% compared with that in

2023, mainly due to the Group's effective emission reduction

measures and employees’ increased awareness of emission

reduction.

The Group's performance on GHG emissions during the

BERBIER
AEENTEREREBYFORAES - A
et - AIE  BR - AEMBEFEABET
B EERE RS (EE—) A RINE
B TER M EERE R E R (&
BE=) - AE—SRIBEREHR - FIlK
BRBEA T - = FRANAEMEENE
THERRSE - BREHN - AEEERE
¥S0REREHRE S5 S HB4,235.49M8 —
SliREE BWE R-_T_=FTKT
23.76% + TERARAEEF BN RS I
MEERIEEZNES -

RE|BERAN - AEBERRERBIRERRE

Reporting Period is summarised as follows: A
2024 2023 2022
k- -3 - a2 i S 2
Paper- Paper- Paper-
making  Packaging making  Packaging making  Packaging
Unit Department Department Department Department Department  Department
GHG emissions? BERE B BHERE ARBER AMERY BRFER EAERY REEEY
Direct GHG emissions ESBEREEN  1COe 4724958 233069 7789185  1,19210 14681337 48767
(Scope 1) (&8E-) W-ElixEE
¢ Gasoline used by vehicles o ZEH{F T
o Dieselused by vehiclesand o B3 RBAKRK
plant machinery figsliopSyia
o Natural gas used for boilers, o SBIEIE  ER -
cooking, production and HEMEEERE
electricity RAR
o Coal used for o REMREGR
boilers iglis
Energy indirect GHG REEEERZERE  tCOe 214,690.21  13,502.07  255,419.04 17,949.08  268,249.13 19,286.00
emissions (Scope 2) Hh(EE=) B_ElixER
o Purchased electricity o HNEES
o Purchased steam o HNEENA
Total GHG emissions BERBHFNEE  tCOe 261,939.79 1583276  333,310.89 1914119  415,062.50 19,773.66
B-S{tHER
Total GHG emission intensity BEREHHEE  tC0,0/0'000 4,235.49 / 5555.18 / 5,929.46 /
(Paper-making Department) ~ #E(EKEXH)  tonnes of
paper’
MR HER/
B4
Total GHG emission intensity BERBHNAE  1C0,0/0'000 / 1.15 / 1.24 / 1.28

(Packaging Department)

BE(BHEES)  square metres
of carton
product’

WS HER
BYLERER
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Note(s): st -

2. The GHG emissions data is presented in terms of carbon dioxide 2. BAERBHERBBRINE_SLREEZY - I
equivalent and is based on, but not limited to, “The GHG Protocol ERENR R E R TP Rt R A5 AR
Corporate Accounting and Reporting Standard” issued by the World BRIFBEEFEHENCAEABBRERTES
Resources Institute and the World Business Council for Sustainable ESTERERE) (FERED(FEXE &
Development, “Guidelines to Account for and Report on Greenhouse EHDNHAR) R ERBH R IR ZE
Gas Emissions and Removals for Buildings (Commercial, Residential MIFEIES]) ~ I AR ILFIE £ REIRIF I I3
or Institutional Purposes) in Hong Kong”, the “Notice on the HIC BRI EF 2022-2025 F B BT B ERER
Management of Enterprise Greenhouse Gas Emissions Report by BHNREEERAE TIERRM) - BBHIAT
Power Generation Industry for 2022-2025" published by the Ministry BRGEKIAIREIRE g RE RS — Mk
of Ecology and Environment of the People’s Republic of China, — EARERRERIEENRERES) - ARk
“How to prepare an ESG Report — Appendix 2: Reporting Guidance B R RIEE(CEPIZ B ®IPCOE IR
on Environmental KPIs” issued by the Stock Exchange, and “Global HE(ARSZE—MF ) M2 IRE(LEHE -
Warming Potential Values” from the Fifth Assessment Report (AR5) of
the Intergovernmental Panel on Climate Change (IPCC) (2014).

3. For 2024, the paper production of the Group’s Paper-making 3. RITZNF  AEEERSETNEEERD
Department was approximately 618,440 tonnes (2023: approximately ROIBMBME( T =4 : H60EME : =T
600,000 tonnes; 2022: approximately 700,000 tonnes). This figure is ZZF  Q9708ME) o LLBIRINE RIS EEM
also used for calculation of other intensity data. HE IS -

4. For 2024, the production volume of carton products of the Group's 4. RZZ_NF  AEBOREEDNEMAE
Packaging Department was approximately 137,300,000 square metres MEEHARIZIVEFAK(ZZE=F: 4§
(2023: approximately 154,500,000 square metres; 2022: approximately 154508 F 7K ZFZZF : £154248°F
154,240,000 square metres). This figure is also used for calculation of oK) o BURINE RYERTE H A EE B8R -
other intensity data.

Sewage discharge and treatment SEKBER R R

Sewage from the plants (commonly known as “white water”)
mainly comes from pulping, screening, concentration and
compressing. Sewage stations have been established at all
our plants, where white water is processed by neutralisation,
sedimentation, anaerobic and aerobic treatment before it
is discharged to the discharge points designated by the
Discharge Permit. The plants also sample and test the sewage
after treatment on a regular basis to ensure compliance with
the Standards for Pulp and Paper-making Industrial Pollutants
Discharge, Guangdong Province Discharge Limits of Water
Pollutants and other applicable national standards. During
the Reporting Period, the Group's total discharge volume
was approximately 3,362,502.14 tonnes (2023: approximately
3,419,743.66 tonnes).

BMEELEMBSKABIAK) EBREE
5 0% REKEBREEIR - -BEHZRE
SEOKYE  AKEBHRR TR BRRAE R
SFIEEHBIRE - HHEREEESHFAE)P
BRI BEARED o MR TN T B R R IR B 18
H5K - BERF AR ER TEKS5RY
BERZE) - (BRBKSLMBEBRRENE
HEEREZEE RKEHAN  NEEHE
BEK 8 A #93,362,502. 148 ( Z B =4 : 4
3,419,743.66/) -
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The Group's performance on indicator of discharged sewage

during the Reporting Period is summarised as follows:

RIEMA - AEBENBRUKEERRR M

Unit 2024 2023
Indicator of discharged sewage BEHUKIER By —E-mEF —E=F
Chemical oxygen demand (COD) {LEF LA =(COD) tonnesi# 102.37 100.89
Ammonia nitrogen A tonneslif 1.86 2.42
Suspended solid (SS) BT EIRE(SS) tonneslif 0.05 12.54
Total nitrogen R tonnesfig 12.97 7.57

Waste disposal

Hazardous and non-hazardous wastes are generated during
the Group's operation and production processes. In order to
reduce the impact of waste on the environment, the Group
strictly complies with laws and regulations such as the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste and the Standard for
Pollution Control on Hazardous Waste Storage and continues
to implement various measures on waste management and
emission reduction.

Hazardous waste disposal

The hazardous wastes generated by the Group's business
operations mainly include waste engine oil, used packaging
barrels, ink-containing wastewater and waste ink residue. The
Group has formulated relevant policies, including the Industrial
Solid Waste Management System, and followed the National
Hazardous Waste List to manage and dispose of hazardous
waste accordingly. In order to effectively identify and dispose
of hazardous wastes, each department has been assigned a
designated area for waste sorting, placing and labelling. Upon
reaching a certain amount, the waste will be transferred to the
materials department for unified collection. The time, name,
specification and quantity of the waste transferred are clearly
recorded in the collection account. To prevent hazardous waste
leakage in the plant, the Group also arranges for specialists to
be responsible for solid waste collection and the maintenance
of temporary storage sites. After the hazardous waste is
collected, it is stored in the hazardous materials warehouse.
The Group engages qualified companies to handle the relevant
hazardous materials for disposal on a regular basis.

=2 7))

EREENZEREEREY HRELHR
ENBEEREY - RIRFEBEEMERREK
VHE  AEBBBKB(hEARKMEE
BRI AR RN BREY#F)S
RERRE)EERER  HEBRZRER
WEE MBI

BEERYEE
AREEBLEEELNAERERMEIZER
FEMEH - BEBEM - SBEK  BEREE
%o AEBDHIEEBABR - B IEREE
BEMERSE)  URB(BEREREY RS
EENEEAEERY - BB YER REEHE
BEERY  RAPISBIDEERSE - AL
UHERYHE - AL EERENR - ES—F
HERBIYH AR — B - BREYNE
B 2% SRRBESRBEERNER
R o ARETLHFEARREREY R
SMEGFSHOEETE DILEEREEY
EBAELRRE - BREMEEREREHT
RiEEmAE  WFE B BREEETHGE
BRECEMEEEENRAETRE

Zhengye International Holdings Company Limited 14
EXEBFIERABR AR

Environmental, Social and Governance Report 2024
“ECERE e REAWRE



Environmental, Social and Governance Report
IREE - A NETREE

The Group's performance on hazardous waste disposal during

RBEA  AEENEEEZRY

the Reporting Period is summarized as follows: B
2024 2023 2022
—ECME “ZC=F “F-CF
Paper- Paper- Paper-
making  Packaging making  Packaging making  Packaging
Unit Department Department  Department  Department ~ Department ~ Department
Typeofhazardowswaste ~ BEBRNES B BEBES OEBES RHBEY  SEEEY  BMBEY  oREgy
Waste engine oil B tonnesh 1.34 0.62 35.36 = 18.87 9.1
Used plastic boards BB tonnesi - 7.08 - 147 - 10.28
Used packaging barrels BRLHR tonnesi 9.59 17.07 10.52 18.85 4.06 12.38
Ink-containing wastewater BB tonnesi - 21.63 - 16.13 - 17.23
Laboratory waste liquid ERZER tonnesl 1.23 - 029 - 047 1.28
Used light tubes BEE tonneshs - 0.01 = = 002 S
Used batteries BEHh tonnesh - - = = 115 042
Waste ink residue EhEs tonnesh - 18.09 023 1490 0.60 537
Waste mineral oil BB tonnesli 23.10 0.28 - - - -
Waste activated carbon AN tonnest - 2.22 = 111 = 023
Waste paint BEhZ tonnes 0.30 - = = 040 =
Waste white glue BB tonnest - - - - 1.00 y
Waste capacitance EER tonnesH 0.52 - 139 = = =
Waste Catalyst (A tonnesH 49.68 - - - - -
Total hazardous waste FEEZNEZEE  tonnesl 99.06 67.00 47.79 5246 257 56.80
disposal
Total hazardous waste REBEMEZER  tonnes/0'000 1.60 / 0.80 / 0.38 /
disposal Intensity BE(GEESZES)  tonnes of paper
(Paper-making Department) W/ EWE
Total hazardous waste HERZNEZER  tonnes/0'000 / 0.0049 / 00034 / 00037
disposal Intensity (Packaging ~ ZE(BREXH)  square metres of
Department) carton products
W/ BYERER
Environmental, Social and Governance Report 2024 15 Zhengye International Holdings Company Limited
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BREE -~ AL KRR

The Group’'s non-hazardous waste mainly includes
Papermaking waste residue, papermaking waste paper,
coal fly ash and papermaking sludge generated by plants.
Such wastes are classified as reusable and non-reusable for
processing, respectively. For example, Zhengyi sold coal fly
ash to cement manufacturers and delivered waste residue,
sludge and gypsum to local sanitation authorities and qualified
contractors for processing, respectively. The three plants
keep management accounts to continuously record waste
generation, delivery dates and destinations. Moreover, washing
lines of Zhongshan Yong Fa and Hung Hing put into operation
introduces papermaking waste residue into the washing lines
for paper fiber extraction and recycling, which can reduce the
generation of solid waste in an effective manner.

During the Reporting Period, the Group's total non-hazardous
waste disposal intensity decreased by approximately 32.43%
compared with that in 2023, mainly due to the Group's effective
measures on waste reduction and the increased awareness of
waste reduction among employees.

AEELEENEERENIZERFEELN
EAEEE - EEEEAR - MER  ERSR
E -BMEHOBENY RABHNBETAE
MAME - DRIERIE - PR - ERB KX
ETRRRER - BEE - HERAENS
RHEMRBHLEEIABROEEAER
BERE - —XBENELEEER K&
ABEMNELE BERHRERS - It
S+ L oK EE R R B ) KO AR AT A R AR R
SIAVEKRIARBUEM BT ETEWR -
OB D Bl R R E L -

RBEHRN  AEENEESEZENREES
BER-ZZE=F T TH3243%  TEZ
HARAEE B HRRERENEES S RER
HriEs o

Highlight =% :

Total non-hazardous waste disposal
intensity decreased by approximately
32.43%

BEBRRWAREERE
TF&T#32.43%

The Group's performance on non-hazardous waste disposal
during the Reporting Period is summarized as follows:

Unit
BEREYESE B

Type of non-hazardous waste

RBEHAN  AEENEZEZENEERE
BN

Papermaking waste residue IERREE tonnesfi#
Coal fly ash IR tonnesfig
Waste paper RE4R tonnesfig
Papermaking sludge EATR tonnesli#
Dyeing sludge N5 tonneslif

BEBEYHEEE tonnesM

Total non-hazardous waste

disposal
Total non-hazardous waste MERBEEYMEEE tonnes/RMB
disposal intensity RE million
revenue®
W, AR¥EET
g 2285
Note(s):

5. For 2024, the Group's revenue was approximately RMB2,435,830,000
(2023: approximately RMB2,390,517,000; 2022: approximately
RMB3,013,957,000). This figure is also used for calculation of other
intensity data.

2024 2023 2022
—EBEoNE @ —E-=F ZE--F
57,158.71 92,801.33 168,633.70

4,745.56 7,943.29 5,773.08
14,596.96 19,073.10 10,569.00
2,147.46 3,673.31 3,868.66
375.30 520.52 129.62
85,394.90 124,011.55 188,974.06
35.06 51.88 62.70

fieE

5. RZZE-mFE AEBHRANDARE
243583000 L (T -=F : HARK
239051700070 « — B - —%F : HARK
3,013,957,0007T) ° LB NG BIEsT EE MR
EEUE -
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A2. Use of Resources A2. ERFERA
oSwimaTon NG AT 6 ZEEe" 8 iR Q1255
v i v o |©O

Zhengye International attaches great importance to reasonable FERRERERNSIBER  EEEME
use of resources, reduces its dependence on traditional ERRETEACABELER - RO EHE
fossil fuels through the use of renewable energy sources S RREREKHE - W R AT AL IR = B R A
in its production and operations, and strives to maximize FARRE o jhoh - REBEIK - EEEREHA
the efficiency in resource utilization. In addition, the Group HEITERE  BASTHE  THFEHER
manages the use of resources, including water and electricity, HETEHERE  REREEERE - KR
collects monthly consumption data, focuses on managing DBEBUFIREEIR
major energy-consuming equipment, and standardises
equipment operating procedures to fully and effectively use
energy.
Energy consumption BEROERE
The energy used by the Group primarily includes electricity REEGEANEREERESEEREFEA
and steam used in the production process; diesel, coal and NBAREA RE RE EEMNES
natural gas used in boilers, canteens, production and electricity ERMEm HERRXAR  UEAEFEA
generation; as well as diesel and gasoline used in vehicles. The BIEEH KO » B ERARERERS -
plants adopt cogeneration units to supply coal-fired power and EMBEBEENRR - BEENERANRE
residual heat for generating steam for production purposes. EACOBEEMA - BLEERMREEEE
Compared to the traditional coal-fired power generation A BEBHERMAREEARENTER
model, cogeneration technology can reduce energy loss in BE CHRREREMEEZE SHERR
the form of heat and contribute to higher energy efficiency by o REEEBRBGEER - FILKE RBE
using an equivalent amount of coal. In order to coordinate with EKEBRIE  WE-T _TFFIARE
national policy development, Zhongshan Yong Fa and Hung FARARMIEREZ R EETEE
Hing have completed the coal-to-gas conversion project and I AR ERBEREMER
began using clean energy from natural gas boilers in 2020 to EBRERAREE - BIEIREEIRE AL
replace coal furnaces for production. Also, they began to use
biomass boilers instead of natural gas for electricity generation
in 2024, increasing the proportion of carbon-free energy.
During the Reporting Period, the Group's total electricity and REIEIRN - NREBEREEINE S KA
steam consumption intensity of Paper-making Department RBHRERE B#917,857 44K LIS B R
was approximately 17,857.44 MWh/0’000 tonnes of paper, W KN EBRMR UM EREELE N RE
successfully achieved the established energy consumption VEEREERE TR 17,9005k FLEE /B E
target of “total electricity and steam consumption intensity of I REFRERRE -
Paper-making Department to be lower than 17,900 MWh/0'000
tonnes of paper”.
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The Group's performance on energy consumption during the REHR - AEEREEREFERR Mt
Reporting Period is summarised as follows: Ik
2024 2023 2022
—BopE B B
Paper- Paper- Paper-
making  Packaging making  Packaging making  Packaging
Unit Department Department  Department  Department ~ Department  Department
Type of energy HRER i EREEXY BEBRR  GUERH  AREEY  sMERY eREEA
Direct energy consumption ~ Ei4E ¥ MWhk R 790,836.97 429771 31032393 590979 780432 243291
Coal & MWK ELE 137,474.55 - 12419558 - - -
Natural gas KR MWhAKELE 308,738.34 4,270.26 185,409.82 589347 734,804.32 2,403.99
Gasoline b MWhJK LB 298.85 55.13 76.13 31.34 - 2892
Diesel 5o MWk L 8,591.28  5516.82 64241 24.98 - .
Indirect energy consumption P MWhEEE 104245029 2947245 9687545 405871 5878704 445974
Purchased electricity MEE R MWhELE 325,489.66  14,831.27 32201848 1358413 332,896.88 12,655.42
Self-generated electricity BEES MWhAELE 27,447,900.00 - 13,227.74 - 28,833.64 -
(biomass)® (EE)s
Purchased steam B MWhKELES 105729.44 1464118 18955625 2694458  207,05%52 3187433
Self-produced steam (biomass) ~ BEZA(ENE) MWhKE B 583,783.29 - 40207297 - - -
Total energy consumption HRAEHER MWhE R 1,833,287.26  39,314.66 1,237,199.39 4647850 130359136 46,9625
Total energy consumption HRAEEEZE  MWh/0'000 29,643.74 [ 2061999 [ 1862273 /
Intensity (Paper-making (BEEER) tonnes of paper
Department)’ KRR/ BRE
Total energy consumption HRAHHERE  MWh/0'000 / 2.86 / 301 / 304
Intensity (Packaging (BRBEH) square metres of
Department) carton product
KRR/ BEHEH
Em
Note(s): B
6. The Group's self-generated electricity is derived from natural gas and 6. REEBERENRERRARRENE B -

biomass pellets, and its self-generated steam is derived from coal,

natural gas and biomass pellets.

7. The total electricity and steam consumption intensity of the Group's

Paper-making Department for 2024 was approximately 16,856.13
MWh/0'000 tonnes of paper (2023: 17,857.44 MWh/0'000 tonnes of
paper; 2022: 18,290.11 MWh/0'000 tonnes of paper; 2021: 17,920.09

MWh/0'000 tonnes of paper).

BERAS

RREE - RAR R EYE RN -

7. AEBEREED _S_NFENREAL

IR 516,856 13K R BEA(—Z
Z =4 17,857 44 ERs S EIEMS ==
F 118,290 11 ks BHEME : —T = —4F -
17,920,099k FLRS B4R ) o
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Water consumption

To save water, white water is reused to the greatest extent
in the production process of the plants. For example, at
Zhongshan Yong Fa, there is a process consisting of a white
water tank to recycle white water from pulpers, desanders,
thickeners and Fourdrinier units for reuse in disintegration,
pulping, and paper machine spraying processes. The Group
has also been increasing promotional efforts in water
conservation and encouraging employees to develop water
conservation habits and adopt rational water usage practices.
To improve water efficiency and raise water conservation
awareness among employees, the Group has adopted the
following measures:

J Water-saving appliances are used in water facilities as far
as possible;
o The faucet should be turned off immediately after use to

prevent long-running water and the running, emitting,
dripping and leaking of water;

o If abnormal conditions are found, the relevant
department shall be notified in time to prevent waste of
water resources; and

o Water-saving slogans are posted in pantries and
washrooms to remind employees to save water.

During the Reporting Period, the Group reused water multiple
times, and its accumulated sewage recycled volume was
approximately 7,642,702.37 tonnes (2023: approximately
8,949,450.00 tonnes).

During the Reporting Period, the Group's performance on

Environmental, Social and Governance Report
IREE - A NETREE

IKIRHFE

RTHOAK  BEOGEREETERA
Ko LRIk E RG] - BEREBAOH - B
WS - BRiDES - RBRERERNEES
BEK - W E AR RIRREER K AR IE 638
12 AEETR—EIREKEDE  XBAA
BTEKBABHOAKNEE 51881/
BAK o BEITAKME MRS B THEIK
B NEERERUATER

o FKRIGESIRAEKEZEA

o FIKEERRBBKIERE - BIERRK
|- g R ORER

o WMERARFENN - EREBEFNEREE
FIRIE - BT IDREBRER © &

o FUKMRATF ISR EKIREIALCEE
B EETAIAK -
RI|BERAAR - XEBZRERK - RFHFK

E R SEL7,642,70237M( Z B =4 : 4
8,949,450.00 ) -

REIA - REBE /KRB FERR A0

water consumption is summarised as follows: D
2024 2023 2022
—BoQE “ZocfF B
Paper- Paper- Paper-
making  Packaging making  Packaging making  Packaging
Unit Department Department  Department  Department ~ Department ~ Department
Water resources KER Efy BREEN  BEEER  SUEEY  eREsd  BMERY  ARERT
Total water consumption BEkE tonnesH 3,750,675.00  163,692.00 3602839.00 13502500 3773809.00  180,167.00
Total water consumption BEKZE tonnes/tonnes 6.06 / 6.00 / 5.39 /
intensity (Paper-making (EES=ED) of paper
Department) W,/ W4
Total water consumption BWRKRE tonnes,0'000 / 11.92 / 8.74 / 11.68
intensity (Packaging (BRBEH) square metres of
Department) carton product
W/ BYFERER
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Zhengye International adopted the performance indicator
method to manage its corrugated medium paper production
lines and succeeded in improving its production efficiency
as a whole. The three plants have formulated a performance

programme to incorporate resource utilisation requirements
into departmental performance indicators. For instance,

if the Thermal Power Department and the Raw Materials

Department can reduce their monthly steam and waste paper

consumption by a certain quantity, corresponding bonuses will
be granted according to the policies to further incentivise the
departments to save resources. Such a management model will
be promoted across the Group to optimise the efficiency of the
production line for corrugated cartons and honeycomb paper-
based products, with an aim at continuous improvements in

the Group's core competitiveness.

The Group's performance on the use of raw materials during

EXRBRREATEMEIREAE RIS AL
ER KRS ERBEESNEENE - =
REEHIEER R - BEREMAHZ RN
ABFIRERIRIRE S - flan - BB LR
FEfE S AR D —ERENFE TR ERH
e AIRRATEESHEENES  E—F
BN E BPIEHEIR o AERESHEE S ALt
EEER  BEESEEREEREMEE
MEVEERE - FERITAEENZOHRT
o

RBEIA - REBESFEMEHERRRRL

the Reporting Period is summarised as follows: mr

Unit 2024 2023 2022
Type of raw materials FEAreES By —EomE —ToZF CFE-F
Waste paper RE4K tonneshif 659,632.01  638,427.04  716,690.14
Raw paper R tonnesli# 116,785.18 120,761.67 115,247.56
Starch A tonnesli@ 39,760.08 24,194.17 32,005.96
Water-based ink NP tonneslif 489.04 164.09 155.66
Plastic printing ink BEhE tonnesfig 38.34 39.97 28.51
Use of packaging materials BEMBER

During the production process, the Group uses a variety of

packaging materials, including binding thread, packaging film

and packing belt. Packaging materials are mainly used for the

packaging of carton products during transportation.

EAERRER  AEESFERAISEREM
B BRI  TRE - TeSE - 8%
HEZRRERBETHREESRNBRER

Zhengye International Holdings Company Limited
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The Group's performance on the consumption of packaging

RBEMA - AEENBEMEDERREM

“ECNFRE  HEREARE

materials during the Reporting Period is summarised as follows: M
REBEIRN - NEEBEMEERRE L NT
Unit 2024 2023 2022
Type of packaging materials BEMBEE By —EBEoNE —E-=F ZE-F
Binding thread EESS tonnesh 616.35 252.26 236.90
Packaging film TEE tonneslig 106.80 64.15 65.40
Packing belt TR tonnesli 50.92 66.69 105.68
Scrap metal xS tonneslig 361.32 0.02 45.23
Waste plastic REEERE tonneslif 0.01 0.01 24.17
Used bags RELRT tonnesfif 4.84 0.01 15.97
Foam AR tonnesitf 1,130.40 890.40 346.30
Honeycomb wrap BER tonnesl# 333.25 392.83 541.14
Hot melt adhesive R tonneslif 155.26 46.50 70.50
Expanded Polyethylene (“EPE") DIR853 tonnesMif 1,130.40 3.96 5.85
foam, sponge
Total packaging material BEMEEERE  tonnesl 1,671.95 1,716.83 1,457.14
consumption
Total packaging material BEMBHEEEZE  tonnes/RMB 0.69 0.72 0.48
consumption intensity million revenue
W ARBEER
Wz
Plastic tape* BB rolls® 247.00 76,488.00 73,024.00
Masking tape 4R rolls® 2,222.00 2,101.00 1,950.00
Double-sided tape €LmB rolls& 42,373.00 26,965.00 29,956.00
Packing tape HERE rolls# 25,547.00 47,951.00 21,328.00
Total packaging material BEMBEHERE  rolls® 112,343.00  153,505.00  126,258.00
Consumption
Total packaging material BEPEEFEE  rolls/RMB million 46.12 64.21 41.89
consumption intensity RE revenue
5/ AREEER
Wz
Note(s): 5T -
8. Packaging materials were mainly used for carton products. 8 RIBERA - BEMHEEEAREEER °
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The operating activities of the Group are closely related to the

environment and natural resources. As a paper packaging and
industrial paper production enterprise that uses waste paper
as its primary raw materials, the Group actively responds to
the call of national policies to focus on the recycling of waste
paper for the purpose of maximizing on protecting forests
and living organisms and slowing down the deforestation.
At the same time, the Group continues to conduct research
and development on environmentally friendly products and is
committed to minimizing the impact from producing and using
its products through innovative technologies and sustainable
materials.

The Group has put in place internal procedures to conduct
regular checks on environmental management system, so as
to monitor and enhance the environmental performance of its
plants in operation. Departments at the plants collaborate to
measure and record various emissions and the consumption of
resources. The Group will use these data in future as indicators
to review the achievements and progress made towards
emission reduction and resource-saving goals and may further
set more stringent targets to boost the efficiency of its day-to-
day operations.

To encourage the employees to participate in environmental
protection, Zhengye International conducts training for
employees regarding environmental awareness on a regular
basis, the content of which covers sustainability, resource
conservation and waste management, etc. In addition, the
Group strives to avoid fire, explosion, chemical leakage,
significant water and electricity supply disruptions, and other
potential incidents. To this end, the plants developed their
respective emergency response plans to define the incident
reporting and control procedures, avoid the spreading of
pollution sources, and manage the impact of incidents on the
environment and the surrounding communities. The Group's
Paper-making Department and Packaging Department have
optimised and upgraded the levels of fire prevention at their
plants, with newly installed firefighting water cannons, fire
safety monitoring systems, centralised management of the
voluntary firefighting team, and enhanced situational training
and emergency response measures and plans. Zhongshan
Yong Fa also maintained green plants in many parts of the
plant and is committed to greening the environment.
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A4. Climate Change Ad. RIRZL

wcanworcio | [N (k)
ECONOMIC GROWTH CONSUMPTION ACTION
/J AND PRODUCTION

Climate change affects society across the world, including
the Group’s business. Zhengye International is well aware of
the importance of identifying and mitigating any significant
impact caused by climate change. During the Reporting
Period, the Group has, referred to the recommendations of the
Hong Kong Financial Reporting Standard S2 Climate-related
Disclosures ("HKFRS S2"), disclosed relevant contents from four
dimensions including governance, strategy, risk management,
and indicators and targets.

Governance

Zhengye International has designated relevant personnel
to take charge of work in relation to climate change.
Such personnel will identify, assess and manage risks and
opportunities associated with climate change, set targets,
develop action plans in response to it and monitor their
implementation, then report to the Board. The Board will
review matters related to climate change regularly to ensure
that they are well integrated with the Group's business
strategy. During the Reporting Period, the Group conducted
specialized climate change training for the Board of Directors.

As required by HKFRS S2, the Group identifies risks associated
with climate change and assesses their impact on the Group's
business so as to manage and address such risks in a more
effective manner.

125z f13 e
0 | &

RIEREBRLEZERREE - FUTE
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Strategy

Physical risks

Zhengye International’s main operational sites are located in
Zhongshan and Zhuhai in Guangdong province, which have the
possibility of being affected by climate-related problems such
as super typhoons and floods. As climate change may lead to
a high frequency and severity of extreme weather events, the
Group may experience an adverse impact on plant operations
or even plant closure under poor weather conditions such
as typhoons and heavy rainfall. The paper-based packaging
products business is one of the Group’s main sources of
income, and adverse impacts on plant operations will have a
direct negative effect on the Group's revenue.

Transition risks

The Group is aware that transition risks in relation to climate-
related matters may have a significant impact on the Group.
As the Chinese government has proposed carbon reduction
targets, striving to reach peak carbon dioxide emissions before
2030 and achieve carbon neutrality before 2060, the Group
anticipates increasingly stringent laws and regulations relating
to climate change. Therefore, the Group may face higher
operating costs to comply with regulatory changes and may
even be exposed to legal risks.

REE
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Risk management

The Group has formulated measures based on results
of climate-related risk assessment and implemented
corresponding measures to adapt to or mitigate the impact
of climate change on its business. The Group will continue
to assess the effectiveness of its actions on climate change,
and strengthen its ability to address issues relating to climate
change.

The Group has adopted various measures to manage physical
risks identified. For example, the Group has formulated a
response plan for emergency situations to mitigate or avoid
losses if extreme weather affects the Group’s places of
operation. Moreover, the Group has purchased insurance
to cover the risk of financial losses. The Group believes that
making adequate preparations for extreme weather events can
minimise any potential financial impact.

In order to manage compliance and legal risks that may arise
from the climate crisis, the Group also implements a series of
measures. First, the Group continuously monitors any changes
in laws and regulations. Second, the Group has sought
compliance advisory services to mitigate legal risks. Third,
the Group has been adopting comprehensive environmental
protection measures, including measures aimed at reducing
GHG emissions.

The Group is committed to mitigating risks that may arise
from climate change. The Group has conveyed to the public
its measures on mitigating and adapting to climate change
through various channels, in particular ESG reports. By
reporting the Group’s improvements in ESG performance,
the Group hopes to foster public understanding of how the
environmental packaging industry can contribute to addressing
the climate crisis. The Group is concerned with sustainability
and is always committed to environmental protection. For
example, the Group continuously implements various energy
management, waste disposal management and emissions
reduction measures.

Indictors and targets

In response to targets of the State on “carbon peaking
and carbon neutrality” and the United Nations' targets on
sustainability, Zhengye International has set a medium-to-long-
term target of “total GHG emission intensity to be lower than
4,300 tCO,e/0'000 tonnes of paper by 2026” for Paper-making
Department.

During the Reporting Period, there was no work stoppage loss
or employee injury as a result of climate change and natural
disasters.
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B1.

Employment
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Zhengye International respects individual autonomy, values

-
m =)

the talent of every employee. The Group has established
an open and transparent employment system to regulate
aspects such as recruitment and employment, training and
development, compensation and benefits, performance
management, employee relations. The relevant regulations are
set out in the Regulations Governing Employment Procedures,
Training Regulation, Compensation Performance Management
Regulations and Personnel Management Regulations, to
optimize and clarify the management of employee recruitment,
salary adjustment, and employee promotion. During the
Reporting Period, the Group further optimized the personnel
management process, and strengthened the talent echelon
construction of the packaging sector, building a more
competitive human talent team.

The Group emphasizes the development and growth of its
employees, and is committed to enhancing their well- being.
The Group organises various internal and external training
programmes to improve the abilities and skill levels of its
employees and it provides a wide range of career development
paths and has established a fair and effective promotion
mechanism to realise the common development of both
employees and the enterprise. Meanwhile, the Group has a
comprehensive welfare system and focuses on team building to
strengthen team cohesion. For instance, the Group organizes
special events during festivals. In terms of dining arrangements,
the Group provides nutritious and delicious meals during work
hours. During the reporting period, we enhanced the canteen
environment and increased the meal subsidy standards.
In terms of dormitory facilities, we optimized residential
conditions and made concerted efforts to ensure the provision
of comfortable accommodation amenities. These measures
reflect the Group's caring and respect for employees, and help
to improve their work enthusiasm and satisfaction, maintain
a low employee turnover rate and enhance the Group's
competitiveness in the long run.
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The Group has established a monthly performance evaluation
mechanism to assess the performance of key job duties
and work progress and to incentivise employees with good
performance. At the same time, the Group has formulated a
diversified incentive mechanism, including equity incentives,
production incentives and project incentives. The above
incentives are distributed by the Human Resources Department
according to the financial-related data and the reward plan to
motivate employees to make contributions in their respective
areas of operations and share the results of its growth with its
employees.

In addition, the Group has established communication
channels with employees, paid attention to their dynamics and
demands and addressed their concerns in a timely manner
to enhance their sense of belonging. The Group has also
established a mediation committee where employees can file
grievances about the employment system orally or in writing,
and the committee helps mediate between the parties in
dispute. Where a resolution is not reached, the parties may
apply to local labour regulation agencies for arbitration.

The Group has complied with all laws and regulations relating
to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare, including
but not limited to the Company Law of the People’s Republic
of China, the Contract Law of the People’s Republic of
China, the Labour Contract Law of the People’s Republic of
China and the Regulations on Labour Security Supervision.
During the Reporting Period, the Group did not identify any
non-compliance with relevant local employment laws and
regulations that have a significant impact on the Group.
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As at 31 December 2024, the Group had 2,705 employees,
comprising 2,698 full-time employees and 7 part-time
employees (as at 31 December 2023: 2,615 employees, all full-

BE-_Z-_NWFE+-_A=+—8 K£EE
FH2,705Z2 BT » HA2698Z 2 HET - 742
¥BET(HE—_S—=—F+—-_A=+—H:

time), of whom 517 employees were engineers and technical 2615281 - REBET) ER5178R

staff or possessed a higher education background (2023: 495). IRMEKMAEXEESEHEESNE

A breakdown of the Group's employees is set out as follows: B(ZEZ=F 1 495%E8T1) A5EMEE

glowT
2024 2023 2022
—E-OF —ETo=fF —To—F

Percentage Percentage Percentage

No. of of total No. of of total No. of of total

employees employees employees employees employees employees

BAE EEUN 2 FEUN

Category il BEA™ Bolk EEAH Aotk EEAH EFi
By gender BRI &S

Male S 2,172 80.30% 2,068 79.08% 1,941 78.14%

Female g 533 19.70% 547 20.92% 543 21.86%
By age group RERED

Under 30 years old 30ERA TN 308 11.38% 279 10.67% 260 10.47%

30-50 years old 30-503% 1,680 62.11% 1,672 63.94% 1,605 64.61%

Over 50 years old HBiB505% 717 26.51% 664 25.39% 619 24.92%
By geographical region R EE 5D

Zhongshan HlT 2102 77.71% 2,064 78.93% 1,948 78.42%

Zhuhai wEm 375  13.86% 294 11.24% 283 11.39%

Ganzhou #ENm 159 5.88% 173 6.62% 170 6.85%

Wuhan EUET 69 2.55% 75 2.87% 75 3.02%

Gaoan Sl o] 0.00% 9 0.34% 8 0.32%
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During the Reporting Period, the Group's overall staff turnover

rate” was approximately 20.00% (2023: approximately 26.20%),

which decreased by approximately 6.20% compared with that

in 2023, the breakdown of which is as follows:

RIEHRN  NEBNEBEBREEREAEZNAS
2000%(ZZE-—=F : £92620%) B _=F
TEFE R TH620%  EESIE ¢

2024 2023 2022
—E-QmEFE —TC-=fF - =

Percentage Percentage Percentage

No. of of total No. of of total No. of of total

employees employees employees employees employees employees

BAE FEUN 2 HBAEL

Category il EBEA™ Bokk EEAE Aotk EEAH ADk
By gender BRI &S

Male S 411 18.92% 472 22.82% 632 32.56%

Female pegis 130 24.39% 213 38.94% 222 40.88%
By age group RERED

Under 30 years old 30BRIA T 148 48.05% 157 56.27% 206 79.23%

30-50 years old 30-503% 293 17.44% 430 25.72% 534 33.27%

Over 50 years old FBIB505% 100 13.95% 98 14.76% 114 18.42%
By geographical region R EE 5D

Zhongshan il 399 18.98% 466 22.58% 607 31.16%

Zhuhai e 83 22.13% 183 62.24% 177 62.54%

Ganzhou BN 40 25.16% 20 11.56% 48 28.24%

Wuhan HZEm 10 14.49% 13 17.33% 20 26.67%

Gaoan EES 9 / 3 33.33% 2 25.00%

Note(s): et -
9. Employee turnover rate is calculated by taking the number of 9. EBMAL R R BRI S PABEES

employees who left during the year divided by the number of

employees at the end of the year.

10. Employee turnover rate by category is calculated by taking the

number of employees of the respective category who left during the

year divided by the number of employees of the respective category

at the end of the year.
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As a manufacturing enterprise, Zhengye International attaches

extra importance to sustaining a healthy and safe workplace.
The Group has formulated the Production Safety Accountability
System, the Production Safety Management System
and the Occupational Health Management Regulations,
and established a management framework comprising
management executives of the plant as well as persons in
charge of engineering, equipment, production, safety offices
and other departments to define the duties of each personnel
and implement various managerial initiatives. At Zhongshan
Yong Fa, efforts were taken to further standardise the planning,
implementation, inspection and improvement procedures in
its safety management programme through the Health, Safety
and Environment ("HSE") Manual with reference to the OHSAS
18001:2007 standards.

In addition, the Group strictly abides by its Fire Safety
Management System, which clearly defines fire safety
management work and responsible persons, requires regular
fire safety inspections at operational sites, and sets out
requirements for equipment safety to prevent any fire accidents.

Zhengye International provides employees with safety training
to enhance their safety awareness. The plants provide new
staff with training courses and assessments at the company,
department and work group levels, covering safety regulations,
equipment operation, case studies, etc. Employees engaging
in specific work such as electrical, lifting, boiler and welding
must receive additional professional training, pass the
examination and obtain an operational certificate before
performing their respective duties. The plants regularly
organise safety education in various forms. At Hung Hing, for
example, morning and evening meetings are held from time to
time to explain to staff the safety and health issues identified
during inspection in order to enhance their safety awareness.
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Post-specific safety guidelines, protective gear and health
support are provided to the plants’ employees. For example,
Zhongshan Yong Fa developed safety management guidelines
for the thermal process, electrical work, aerial work and
confined space work to illustrate the post-specific safety
matters to be noted. Safety helmets, work shoes, gloves,
protective glasses, earplugs and other protective gear suitable
for the post are provided to the plants’ employees. Hung
Hing also links the usage of protective gear to safety bonuses
to incentivise employees’ self-discipline and proper wearing
of protective gear. Each year, physical examinations are
provided to employees, and job transfers and re-examinations
are arranged for the employees with suspected symptoms of
occupational disease to follow up on their health status.

The Group is committed to continuously improving the
working environment and enhancing the safety and well- being
of employees. The Paper-making Department has set up an
“Occupational Health Cabin” to improve staff's awareness and
attention to occupational health protection. The Packaging
Department has installed advanced firefighting water cannons
and fire shutter systems and automatic press machines and
automatic box gluing machines.

During the Reporting Period, the Group did not identify any
non-compliance with relevant laws and regulations in relation
to health and safety, including the Production Safety Law of
the People’s Republic of China and the Occupational Disease
Prevention and Control of Law of the People’s Republic of
China, which have a significant impact on the Group. The
plants classify work-related injuries as minor, moderate, major
or critical based on the healthcare costs or rest days incurred
as a result of the work-related injury. During the Reporting
Period, the Group recorded a total of 22 cases of work-related
injuries (2023: 20 cases), of which 8 cases were minor (2023: 14
cases), 13 cases were moderate (2023: 6 cases), no cases were
major(2023: O case) and 1 case was critical (2023: 0 case). During
the Reporting Period, the Group vigorously implemented
6S (Seiri (Sort), Seiton (Set in order), Seiso (Shine), Seiketsu
(Standardise), Shitsuke (Sustain), Safety) management and
part-time safety officer system, strengthened safety training
and drills for employees to help them obtain certificates
in production safety management, and updated hazard
identification and risk assessment control to effectively enhance
the safety awareness and emergency response capabilities of
employees.
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The Group has formulated the Work-related Accident
Management System, and all work-related injuries were
investigated and analysed to identify and record the occurrence
time, place, sequence of events, casualties, etc., and circulated
to all departments of the plants. Based on the findings, the
plants will sanction the persons liable and implement remedial
measures in accordance with regulations. In addition, the
plants will conduct incident analysis after all work-related
accidents and take corrective actions for minor and general
accidents, including more frequent equipment inspections,
updating safety operating procedures, strengthening staff
training, replacing or installing protective equipment, etc.

Zhengye International currently has potential for further
optimization in the incidence of work-related injuries within
the factory, and will continue to strengthen its supervision on
the implementation of the plant’s safety management system
in the future. The Group has also set a target to reduce the
number of such work-related injuries in the year ended 31
December 2025.

The Group's work-related fatalities and work-related injuries
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data over the past three years, including the Reporting Period, is MR TESWERNT ¢
as follows:
2024 2023 2022
—E-mEFE —Eo=F —EoCF
Work-related facilities ETITHAH 1 0 1
Work-related fatality rate E T Tkt 0.04% - 0.04%
Working days lost due to BAITEEETIIFRE
work-related injuries 1,251 1,431 888
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B3. Development and Training
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Zhengye International sees employees as its strategic
partners. The Human Resources Department of the Group
analyses training needs of its employees on an annual basis
and formulates annual training programmes to address
departmental development and job function requirements,
while the relevant departments organise various training
activities covering aspects such as state laws and regulations,
industry standards, craftwork procedures, operational skills,
project management, product technology and internal audit.
During the Reporting Period, the Group amended its internal
management systems related to employee training, including
but not limited to external training and obtaining qualification
certificates.

Aiming to strengthen strategic planning and marketing
capabilities, the Group hires external trainers to give
professional lectures to improve the team’s decision-making
skills and market competitiveness in key areas. In addition,
the Group actively conducts certification for vocational skills,
which not only improves the professional skills of employees,
but also promotes the development of vocational education.
Where necessary, the Group also arranges external training
for employees. For instance, Hung Hing has a contractual
programme whereby employees are selected to participate in
learning activities at other institutions. During the Reporting
Period, the Company organized employees to participate in
vocational skills certification training and obtain skill certificates.

The Group conducts performance appraisal annually. For
example, Zhongshan Yong Fa's staff appraisal exercises are
classified based on administrative duties and technical levels.
Department heads assess the employees’ moral character
work performance and future career development potential.
The results will be considered for career advancement and
salary adjustment and serve as the basis for human resources
development and planning.
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During the Reporting Period, the Group's percentage
of employees trained' was approximately 97.38% (2023:
approximately 98.01%). Employees attended approximately
120,178 hours (2023: approximately 56,595 hours) of training in
total and each employee attended approximately 44.43 hours

(2023:

approximately 21.64 hours) of training on average'?.

Note(s):

11.

Percentage of employees trained is calculated by taking the total
number of employees who received training during the Reporting
Period divided by the total number of employees at the end of the
Reporting Period.

Average training hours per employee is calculated by taking the total
training hours recorded during the Reporting Period divided by the
total number of employees at the end of the Reporting Period.

The Group's percentage of employees trained’, breakdown

RBEHARN  AEEZIEELLR"EY
97.38%(=—ZF =4 : #198.01%) - EE HZ
N#9120,178/\B ( —ZF — =4 : #956,595/)°
BMIEI - mMBRAEENTFHZINE2E
494443/ NEE (B =4 ¢ 4921.64/ M) ©

it -

1. RESHLERBRBEHRNEZIERA
B BURBEPRRNERCABGE -

12. BRESFHZINERBRBRESHRNMAT
AR BRIARBREHROERBASGH -

e

RBEMA - AEBRERSONFIET

Tl

of trained employees'* and average training hours' during the ez ZIE B 400 R | B oS
Reporting Period are as follows: T
2024 2023 2022
—E-mE ZZ=F -z
Percentage Percentage Percentage
of Breakdown  Average of Breakdown  Average of Breakdown  Average
employees oftrained  training employees  of trained training  employees  of trained training
trained  employees hours trained  employees hours trained  employees hours
¥iEg  XAEE  PERI IEE XAEE THXI XIEE RAER ¥BE
Category <y b a5 B i iy 8 HE a5 B
By gender gedilE )
Male St 98.53%  81.25% 44.86 97.49% 78.66% 2406 99.85% 7811% 18.05
Female ey 92.68% 18.75% 42.66 100.00% 21.34% 12.51 100.00% 21.89% 16.17
By employee Category ~ RESERIES
Senior Management RRERE 100.00% 6.04% 11.98 98.58% 8.12% 1814 100.00% 645% 11.10
Middle Management hRERE 100.00% 8.20% 54.88 95.70% 6.94% 2957 100.00% 9.03% 3169
General Staff —H/ET 97.00%  85.76% 45.67 98.15% 84.94% 2131 99.86% 84.52% 16.64

Note(s):

13.

Percentage of employees trained by category is calculated by taking
the number of employees of the respective category who received
training during the Reporting Period divided by the number of
employees of the respective category at the end of the Reporting
Period.

fit

13, RERBISMZIIES L R RRN IR E R AR
ERRZIMEE AL - RIARIRERRIEER
PlEE ABGHE -

14.  Breakdown of employees trained by category is calculated by taking 4. RERIESHZIEBADIRBRHRE AR
the number of employees of the respective category who received FEXERIZEE AE - BRUARIREEREZI
training during the Reporting Period divided by the total number of BEAE -
employees trained at the end of the Reporting Period.

15.  Average training hours by category is calculated by taking the 15, IREERIEI S KT X0 BUR RN S BN A
training hours of employees of the respective category during TFHREEMZINRFE - BRURRERRF
the Reporting Period divided by the number of employees of the FHEAEE ASGE -
respective category at the end of the Reporting Period.
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B4. Labour Standards
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Zhengye International is fully aware that the use of child
labour and forced labour violates fundamental human rights
and international labour conventions. The Group prohibits
child labour, therefore, we verify the actual age of the job
applicants in the recruitment process and check the identity
documents of job candidates. Labour contracts are entered
into, altered, performed, and terminated on a voluntary
basis, based on fair negotiations and an agreement between
the employer and employee. The Group never uses any
unlawful or unfair means to set constraints on the employment
relationship between the employees and the enterprise.
Where employees are required to work overtime or work
on rest days due to special circumstances, the Group must
obtain prior consent from the employees and pay overtime
wages or arrange for compensation leave to protect labour
rights. Any non-compliance activity discovered will be stopped
immediately and reported to the relevant department. If child
labour is discovered, parents or guardians will be contacted
immediately to arrange for a return home to the child's parents
or guardians. At the same time, the Group has established
whistleblowing and investigation mechanisms and relevant
investigative agencies are present to provide accessible and
convenient whistleblowing channels.

The Group has complied with all relevant laws and regulations
relating to the prevention of child and forced labour, including
but not limited to the Labour Law of the People’s Republic of
China, the Provisions on the Prohibition of Using Child Labour
of the People’s Republic of China and the Abolition of Forced
Labour Convention. During the Reporting Period, the Group
did not identify any cases of child labour or forced labour.
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B5. Supply Chain Management
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The Group established the Supply Chain Center of Paper-
making Department and the Supply Chain Center of
Packaging Department respectively to optimize supply chain
management. The supply chain centers of each department
are divided into two business modules, namely supplier
development and ordering. The supplier development module
is mainly responsible for new supplier development, supplier
evaluation, periodic procurement of materials and temporary
tendering of large-value materials, while the ordering module
is mainly responsible for responding to the demand for
production materials for factories, procurement and supply of
spare parts for equipment, and procurement of materials for
overhaul and technological improvement to ensure the supply
of materials in a timely manner and at low cost and with high
quality. The Group has successfully promoted the transparency
and openness of its procurement business by seamlessly
integrating its enterprise resource planning ("ERP") system
with the cloud platform. In addition, we have continuously
expanded our supplier network and implemented a refined
price management strategy to ensure smooth and efficient
business processes while significantly reducing management
costs.

In order to ensure the quality of materials, the Group will
request those that have passed the preliminary assessment
to provide samples for inspection and trial tests, and only
those that have passed the trial tests can become approved
suppliers. At the same time, the Group will review collaborative
suppliers annually to keep abreast of the suppliers’ dynamics
and potential risks so as to mitigate the risks of procurement
funding, quality and delivery. During the Reporting Period, the
Group has implemented the aforementioned practices for all
its suppliers.
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The corrugated medium paper products of the Group use
waste paper as the primary raw materials. During the Reporting
Period, the waste paper raw materials of the Group came
domestically from Mainland China. If it is necessary to purchase
imported waste paper raw materials, the Group also has
additional management requirements to ensure compliance
with the Administration of Environmental Protection Relating
to Solid Waste in the Category of Import Restriction Usable
as Raw Material. The Group also encourages the Purchasing
Department to take the initiative to collect information on
suppliers regarding quality and environmental protection, so
as to select raw materials that are of better quality and more
environment-friendly.

During the Reporting Period, the Group has refined the
number of suppliers statistical measure, the geographical
breakdown of which is as follows:

2024
—EC-ME
Paper-

making Packaging

AEENRBTRERGUERSERREM
£ o EREMA - AEENERRMGRE
FEIAM - A FHRRBE O ERRM - K
SETRRA RN E R IR TEIAERTT SRS
#E OVRE AT VR A0 [E] B8 RE W) IR R AR o B 12
MRIE) - ARB TS BIRB AP E MR MR
BEBEENRERENESR  EEEEE
SIRIRE R HYL -

RIBEHA  AEBHHRERHEERT O
BITTRE  HEEHWOT ¢
2023 2022
—TTE-=fF —E-—F
Paper- Paper-

making  Packaging making  Packaging

Department Department Department Department Department Department

“ECNFRE  HEREARE

B ER 25 iE 2k
Geographical region  #EE|5 BRI BEE ES 41l S 4ol ES 1l ES 411
Zhongshan, Zhuhai, Al HE -
Foshan, Jiangmen @ IFIR
and Shenzhen S 234 739 217 1,052 206
Other provinces, IR B AT
municipalities and
Overseas 918 1,670 291 1,568 275
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The Group has always strived to ensure that its suppliers meet
environmental and social risk control requirements and strictly
comply with state laws and regulations. The Group uses the
third party “Qichacha” platform to conduct background checks
on suppliers, allowing it to timely detect unusual operations
and mitigate corporate risks. Important suppliers of the
Group are required to comply with its procurement standards,
including but not limited to quality control, environmental and
occupational health and safety. The Group also requires each
supplier to fulfil corporate social responsibility and comply
with various laws and regulations such as the Labour Law.
Suppliers are continuously assessed on their performance
through the Group’s regular performance assessments on
existing suppliers and contractors. Where suppliers are
unable to meet the Group's performance standards, the
Group will issue a rectification proposal to the supplier for
improvements (as appropriate). Furthermore, to encourage
suppliers to pursue sustainability in their operations, the
Group maintains close communications with its suppliers and
provides training to share the latest knowledge on quality,
safety and good environmental practices. The Group also
provides the necessary guidance on how to implement
environmental practices on the entire supply chain. Moreover,
the Group closely monitors the business practices of suppliers
through conducting site visits, and any non-compliance
discovered during the site visit is immediately reported to the
management to execute rectification action plans for timely
mitigation of identified risks.
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B6. Product Responsibility B6. EmEIE
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The Group attaches great importance to product and service FEBE+THEREMMRBREMmEREERE
quality and corporate reputation. The Group actively ensures B XEEBERFRANPEEBRRERE
product quality through internal control and strives to provide X BIRERSTERENER - ~&E
products that meet industry standards. The Group also T—ERFEEBTRNED  BREGTRE
maintains communication with customers to ensure that we FEHNFERMEBE  WHELETHREPHME
understand and meet customers’ needs and expectations B - AEAREBERE R E T EEDSeE
and hope to understand customers’ satisfaction in order to
continuously improve product quality.
The Group strictly complies with relevant laws and regulations, REEFREETHEEEER  BFETR
including but not limited to the Law of the People’s Republic A B A AR A R MBS & &R
of China on Protection of Consumer Rights and Interests, E) (R EARIMBEEE XS HBEERE
the Advertising Law of the People’s Republic of China and MHEAREROBET - RIWMEHR - X&H
other relevant laws and regulations on consumer protection S 8 28 IR o138 S B o AR TS 2 BR
in Mainland China. During the Reporting Period, the Group B2 EERERERNERNER ©
was not aware of any material non-compliance with laws and
regulations relating to the quality of its products and services as
well as health and safety.
Product quality EmmE
Zhengye International attaches importance to the quality and FEHRERERNERNZSE - SEEH
safety of products. The Group adopts stringent quality control BARE A BN E SR - RIRE mESUR
measures to ensure that its products meet quality standards FHEREWHERPERK - @Tfﬁﬁ-ir?ﬁﬁ
and customers’ requirements. In addition to investing in BERBINEE  URSEERERER
machinery and equipment from time to time to enhance B RMMEERHRGRNESE i%?a
production efficiency and product quality, the Group adopts 513K1SO 9001154 - RELERT ~ (THE
quality management guidelines or the 1ISO 9001 standard e R EAEBER - MEHERB(TERmIE
in its quality control, which covers the production process, FIRRFYREBA ERENEIRET - A
administration and other aspects of its business. The plants FEMERK B RRBRERTHE BRI E
have Substandard Product Control Procedures and relevant B EERER 7 EIBEL - fli - EEIR
administrative procedures for rectification measures in place, FEAR R B R AR E R Y E B H B RIE A - K
which clearly describe the handling criteria when the inspection SEeHHERNERESRERKRE - A&
results of raw materials and finished products do not conform ETeBFEEE=RigE  HEmE
to national or the Group's quality standards. For example, if it is TR BB E MY B BR 448 2 M(Restriction of
found that the hazardous materials mixed with the raw material Hazardous Substances Directive, RoHS) K&
of waste paper exceed national standards, the Group will warn CEARME 2t - 714 - FFRI AR GiEZR)
the supplier and request to reject the item. The Group also (Registration, Evaluation, Authorisation and
engages a third-party inspection agency annually to carry out Restriction of Chemicals, REACH) 2 & #3 1%
compliance inspection under the European Union's Restriction BH HrEcBRMEEVEEEATEE
of Hazardous Substances Directive (RoHS) and Registration, *E o
Evaluation, Authorisation and Restriction of Chemicals
(REACH) Regulation to determine whether the heavy metal and
chemicals contents comply with the standards.
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In addition, the Group has established a comprehensive
product recall system in place. Each product is individually
barcoded and labelled with a Certificate of Conformity and
can be accurately traced using the product logistics system,
etc. The Group has also established a strict Product Recall
Management System to manage the procedures for product
recall. During the Reporting Period, the Group did not identify
any sold or delivered products that were subject to recall for
safety and health reasons.

Customer services

Zhengye International is also very stringent in terms of after-
sales management. The Group has established customer
satisfaction control procedures to continuously collect and
analyse customer feedback and adopts improvement measures
to implement the Administrative Procedures for Customer-
related Processes. The Group distributes the Customer
Satisfaction Survey Questionnaire to major customers of the
Group, then conducts analysis and carries out investigation
and improvement in accordance with the Procedures for
Rectification and Preventive Measures after collecting their
recommendations and wishes, to improve the quality of
products and services and thus win the trust and loyalty of
customers.

During the Reporting Period, the Group's Paper-making
Department received a total of 176 (2023: 130) complaints
about products and services. Upon verification, it was
discovered that the problem was due to product quality, of
which 9 cases (2023: 12 cases) were indicator problems, 68
cases (2023: 36 cases) were winding problems, 97 cases (2023:
74 cases) were size problems and 2 cases (2023: 8 cases) were
appearance problems. The Group's Packaging Department
received a total of 2,888 (2023: 2,530) complaints about
products and services, of which 118 cases (2023: 82 cases)
were indicator problems, 185 cases (2023: 70 cases) were
printing/nail box problems, 176 cases (2023: 66 cases) were size
problems, 80 cases (2023: 68 cases) were delivery problems
and 2,329 cases (2023: 2,244 cases) were appearance problems.
To properly manage and improve after-sales services and
product quality, the Group's Paper-making Department has
immediately organised incident analysis meetings, formulated
targeted improvement measures, and processed and reworked
the finished and semi-finished products in stock, only qualified
products after repairs can be sold on the market. At the
same time, the Group strengthens training for employees,
strictly implements the Working Guidelines, and checks the
implementation results from time to time.
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Moreover, the Paper-making Department has formulated
corresponding measures to address various types of problems:
for indicator problems, the Paper-making Department makes
adjustments to production techniques according to seasonal
changes, revises items of substandard quality, and conducts
stringent production and reviews in accordance with internal
control standards; for product quality complaints caused by
winding process, the Paper-making Department organises
meetings for problem analysis and remedial measures,
formulates and improves corresponding operation standards
and evaluations, organises production training and learning,
implements job inspection accountability systems and
conducts stringent evaluations; for size problems, the Paper-
making Department conducts adjustments and cleaning for
each stage of the machinery based on the particular issues
raised by the product quality complaint, formulates operation
rules, and implements supervision and review systems in order
to reduce and eliminate quality complaints resulting from raw
paper problems; for appearance problems, the Paper-making
Department strengthens controls of product warehouses,
strictly conducts regular warehouse cleaning based on existing
regulations, and implement accountability assessments.

In order to ensure and improve the quality of packaging
products and services, the Packaging Department has set up
a customer service system with the core concepts of “Save,
Relieve, and Set Your Mind at Ease”. At the same time, the
Packaging Department has set up a special service project
team for each customer, which is composed of professionals
from marketing, technology, quality, production and storage,
etc., and is committed to providing customers with high-quality
services such as fast design, fast sampling, fast delivery, fast
logistics and fast handling of abnormalities. The Packaging
Department strictly follows the regulations for the internal
control of the production process of the products, and
continuously implements the supervision and management
system, aiming to provide customers with quality services and
at the same time enhance the value of customers’ products.

Protecting customer privacy

The Group strictly and carefully manages customer files to
avoid leaking customer privacy. The Group strictly complies
with laws and regulations such as the Law of the People's
Republic of China on Guarding State Secrets, the Anti-Unfair
Competition Law of the People’s Republic of China and Several
Provisions on Prohibiting Infringements upon Trade Secrets. To
ensure that the customers’ personal information is not leaked
or misused, the Group undertakes to implement strict security
protection measures in collecting such information during the
course of business operation. During the Reporting Period,
the Group did not identify any material non-compliance with
relevant laws and regulations relating to privacy.
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Research and development (“"R&D")

The national environmental protection policies guide the
community to reduce or eliminate the use of plastic packaging,
and substituting paper for plastic will bring new opportunities
to the paper packaging industry, and the global packaging
industry is undergoing profound changes. In response to the
industry trend, Zhengye International has placed emphasis
on R&D investment in the design of paper-based packaging
products and developed more integrated packaging solutions
that meet the environmental protection needs of customers
so that product packaging will be more sustainable. The
Group respects the intellectual property rights of third
parties and is committed to protecting its own intellectual
property rights from infringement. The Group has stated in
the relevant policies that the intellectual property rights, such
as technology, trademarks and trade secrets, of customers or
external suppliers should be kept confidential.

In 2024, the Group made remarkable progress in research and
development. During the Reporting Period, 14 patents were
granted to the Packaging Department, including 1 invention
patents and 13 utility model patents. Meanwhile, the low
weight recycled craft paper in the Paper-making Department
was certified as a high-tech superior product in Guangdong
Province. In the same year, the Paper-making Department
applied for and were granted 2 invention patents and 2 utility
model patents. As of the end of the Reporting Period, the
Paper-making Department and the Packaging Department had
been granted 77 and 75 patents, respectively, which not only
proved the Group's efforts in environmental protection and
sustainability, but also demonstrated the Group's strength in
technological innovation and intellectual property protection.
The Group will continue to devote itself to promoting
technological innovation and improving the environmental
performance of products to achieve the sustainability goal.
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Advertising and labelling

As a manufacturer of paper-based packaging products
and corrugated medium paper, the Group is not involved
in material matters relating to advertising and labelling.
Nevertheless, the Group is committed to ensuring that the
labelling of the Group’s products is in line with the product
facts. The Group strictly complies with the Advertising
Law of the People’s Republic of China and other laws and
regulations related to advertising and marketing, formulates
and implements relevant systems governing advertising and
marketing, and strictly reviews publicly released promotional
materials and sales commitments to prevent false or misleading
publicity content and protect customers’ consumption rights
from infringement. The Group requires that all promotional
content, including external image displays, activity promotions
and marketing promotions, of all units, institutions and
subordinate projects be reviewed and approved by the head
of the division before production and release to the public to
avoid any form of false advertising and ensure the authenticity
and accuracy of the promotional content. During the Reporting
Period, the Group did not identify any material non-compliance
with relevant laws and regulations relating to advertising and

EERER
ER—FMHRBKERR B GRSER -
AEBEY TP REREERFEEANERSE
e BENL  AKREBIRBAREER
MERETAERER - AREERBET(F
EARKMBESE)SEESTHARER
R BIEMBEREEESTHNMER
B UBRBEZAFRMOE G REE
A A EEEATREXRFEREER
REZFHHBRAZTRIRE - AEEEX
BB SRENTEBERAEHINERE
R ARBEM - THEBSEEEARNT - BH
DEREREMR - T RIEREINEM
EEATAERER  BREEATHNE
B  RIRERA - AREWEHREM
ERERSRIRHRARNERERNERSE
Fo

labelling.
B7. Anti-corruption B7. RES
onion 10 Stk 16 Awsion 107 RI255" Q16 255"
e i .
= - =0
= Y, = 1 CO
The Group has formulated and updated its anti-corruption REEHEREHTRESHE  BFERE
policies, including requiring strict enforcement of established EIRIEHER  RERMAEREE - BIEH
policies such as screening, obtaining quotations and tendering TERE - RE BESHTEREF  TMEER
when selecting suppliers, contractors and collaborators; AEBHNTRHRE s NEERBE  AF
prohibiting acceptance of benefits and gifts from collaborators; BREF  EITHBR S - AR YIE
prohibiting the abuse of power for the benefit of relatives, BOA -
carrying out related party transactions or embezzlement of
corporate funds or corporate property.
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According to the Whistleblowing Policy established by the
Group, if the aforementioned behaviors are found, employees
can report to the Human Resources Department, Head of
Internal Audit Department, Chief Executive Officer, Chairman
of the Board or the Audit Committee as appropriate. The
Group's whistleblowing system has also established a
whistleblowing procedure for external parties, and both
internal and external parties can report anonymously given that
sufficient information is provided for an effective investigation.
All reports are handled with a high degree of confidentiality
and fairness. If found to be true after investigation, the Group
will impose on the employee in breach of regulations penalties
such as giving a warning, lowering the salary, removing
from office, dismissal and termination of labour relations in
accordance with the regulations, and those who violate the law
will be referred to the judiciary for handling.

The Group has complied with all relevant laws and regulations
relating to bribery, extortion, fraud and money laundering,
including but not limited to the Company Law of the People’s
Republic of China, the Invitation and Submission of Bids Law
of the People’s Republic of China and the Interim Provisions
on Banning Commercial Bribery in Mainland China. During the
Reporting Period, the Group was not aware of any material
non-compliance with the laws and regulations relating to
bribery, extortion, fraud and money laundering, and there were
no non-compliance cases regarding corruption in relation to
the Group and its employees or concluded litigation regarding
corruption brought against the Group and its employees.

In addition, the Group also strives to strengthen compliance
training in order to combat and prevent any corrupt behaviour.
Management personnel of the Group are required to sign the
Letter of Commitment to Integrity, promising neither to take
advantage of their work authority to obtain any benefits for
themselves, nor to harm the Company’s rights and interests for
their own interests. During the Reporting Period, employees of
the Group, including staffs from the Chief Executive’s Office,
staffs from the Paper-making Department’s and Packaging
Department’s Supply Chain Center, staffs from Sales Center
and others, participated in training relating to anti-corruption.
In addition, in 2024, the Group conducted procurement
supplier qualification audit training targeted staffs from the
Paper-making Department’s and Packaging Department’s
Supply Chain Center, as well as senior management personnel
of the Group; and provided intellectual property rights training
for business personnel of the Packaging Department, staffs
from the Chief Executive's Office, and technical employees of
the Paper-making Department and Packaging Department.
Each training session lasted 2 class hours, recorded a total of
100 hours (Each anti-corruption and integrity training course
lasting for 2 hours, recorded a total of 120 hours in 2023).
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B8.

Likewise, the Group prohibits all suppliers from providing
benefits (such as gifts and kickbacks) to the Group’s employees
to provide a business environment with fair competition and
maintain long-term business partnerships with suppliers. If the
Group discovers any breach of rules under agreement on the
part of its suppliers, the Group will terminate the respective
business relationship.

Community Investment

2 i) 600D HEALTH 3 i
HUNGER AND WELL-BEING AND STRONG
INSTITUTIONS

Society's increasing emphasis on corporate social responsibility
has resulted in the emergence of the concept of “Social
Licence to Operate”, emphasizing that enterprises should not
only pursuit short-term financial performance and shareholder
returns, but also consider the long-term benefits of society as
a whole. The Group firmly believes in being responsible for
contributing to society while developing the economy. As a
responsible corporate citizen, the Group has been committed
to supporting various public welfare and community activities
and giving back to society with professionalism. The Group
actively fulfills its social responsibilities as a corporate citizen
and cultivates employees’ sense of social responsibility, and
has therefore always encouraged employees to participate in
social welfare activities during work and leisure time to make
greater contributions to society. The Group will also arrange
its employees to participate in environmental protection and
public welfare activities and donations to student aid and social
services.
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During the Reporting Period, the Group participated in various REHR - AEE2HS EEUPSEE
charitable activities and donations to help improve the quality Mo ABEEMENEERY SMEPER

of life of the community, focusing on helping the elderly,

supporting the economic development of local communities.

o XFAMAERE

S

EXRBERARAT

Charitable activity Organisation Month Amount
ZEEAE e A T8
(RMB)
(AR®)
Street Light Donation Initiative Yudu County Ludou Township March 10,000
HEIEIBEEE Shuichen Village 3A
T EDSR A ) A KRR
Sponsorship fees for Niangniang Temple Lantern  Huangpu Township Xindi Village March 2,000
Fair = E AR 3H
RIRREE
Sponsorship fees for Temple Lantern Fair Nantou Suixi Village Nan'an March 2,000
BagyE Community Nantou Township 3A
FSRSRTRI N AR
Ma Xin Primary School Expansion Huangpu Township Red Cross May 300,000
BHIAR T 2R HEBEATTE 5H
Yongsheng Community Blessing Festival charity Xiaolan Township Yongsheng July 20,000
activities Village Residents’ Committee 7H
KBHRTRETEE A MBS &
Yongsheng Community Education Fund Xiaolan Township Yongsheng August 20,000
KBHERHEEES Economic Development 8 A
Company
MBS E B R A
Sponsorship fees for Niangniang Temple Huangpu Township Xindi Village August 2,000
Lantern Fair = BT AT 84
RIRRE S
Sponsorship fees for Temple Lantern Fair Nantou Suixi Village Nan‘an August 2,000
Bagye Community Nantou Township 8H
FSRATR N AR
Activities for the Elderly Day Xiaolan Township Yongsheng October 20,000
ZANEES Village Residents’ Committee 10H
MBS &
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Charitable activity Organisation Month Amount
ZEWA W ki) £
(RMB)
(ARH)
Donations to activities for the elderly Huangpu Township Xintang October 10,000
WETH Community 104
=E R
Donations to activities for the elderly Huangpu Township Xindi Village October 10,000
WEEE = B R A 104
Donations to activities for the elderly Shaxi Township Hao Yong Village October 10,000
IEEE) DIRFRBN 104
Welfare Program Yudu County Ludou Township November 9,460
BREE Shuichen Village and Sanmen 118
Village
TE G A& WEACER ~ =PI
Education Fund Shaxi Township Hao Yong Village December 10,000
HEHEES RS EN 127
The Group believes that employees can enhance their civic REERE  HERF2HEBELGHNE

awareness and establish correct values by participating in
activities to give back to society in person. In the future, the
Group will make additional improvements to its community
policies and plans to reinforce the links between the Group
and the communities where it operates.

In 2024, the Group actively organised employees to participate
in a series of public welfare activities, demonstrating its
commitment to social responsibility and caring for employees.
Employees of the Group participated in the blood donation
activity, which contributed to social health together with
people from all walks of life. The labour union of the Group
helped 28 employees in difficulty during the year, and provided
RMB15,000 as subsidies. Meanwhile, the labour union also
visited 89 injured employees, and provided RMB15,000 as
sympathy expense. In particular, the Group held a seven-day
donation activity for an employee with sudden illness, with
donations from 385 employees, which showed the cohesion
of the Group's team and the spirit of fellowship. These public
welfare activities not only enhanced employees’ sense of social
responsibility, but also highlighted the corporate culture and
values of the Group.
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Number of Duration
Charitable activity Organisation Month Participants (Hours)
ZEHEA g A& ZEAH 2HERR
Tree Planting Activity for “Forest of Huangpu Township General March 7 4
Outstanding Worker” organized by the Union 3A
Union Action under Green and Beautiful EEAT &
Countryside
REBN T ETE SRTEMNEEEE
"Bring Activities and Training” into Huangpu Township General August 30 2
Enterprises Activity Union 8A
KRR KIEIIEREES sEETE
Weeding and Clean-up at Zhongtang Huangpu Township Xintang October 6 3
Field Company Community 10A
PIEEIS ARG ER AR EEENELR
Street Clean-up for the Community Huangpu Township Xintang December 6 3
HEAXIFR Community 12AR

EEEAEL R

In the future, to further strengthen the sense of social
responsibility and team cohesion, the Group will continue
to devote itself to organizing and promoting public welfare
activities. The Group intends to encourage more employees
to take an active part in joining the public welfare activities
through more diversified forms, and thus enhance employees’
participation and sense of belonging. At the same time,
the Group will deepen cooperation with local communities,
understand their needs, and carry out targeted public welfare
activities. The Group will cooperate with governmental
departments, non-profit organizations and other enterprises to
jointly solve social problems and bring more substantial help
and changes to the communities. The Group believes that such
efforts will make the Group's public welfare activities more
influential and sustainable, which will further contribute to
social harmony and sustainability.

AR AEBEBEERBRNNABIERER T
RuEE - E— PRI G B ERMEK
BB - BAFEEREZ TN AR LS
B ZEELZETRGZE  RABTH
HEENFBR - A - RAKRCEE M
HEOAE THRERFR  HEMEMHAR
REEE o BREBATEPT - E& M AN
HipbEAE - HAMAL EHE AR
EREZELEOEMBE - HIUEE -
BRELB N ARENBEIAREHHE
BB NMAFHENL - RESMERAFE
BRMHEROER

Zhengye International Holdings Company Limited 48
EXEBFIERABR AR

Environmental, Social and Governance Report 2024
“ECERE e REAWRE



“ 1 N\XA\ Y4 \ Y NS X / N /
NN~
N2 =

M7
SQESANIN
DA
NS ey

e v;\}rﬁ\&’ 2

A

@}ﬁ
‘.q’(?r@ {?/\

'l
D

>

4 .'D
S94) GR S
g%;é"‘» v‘g‘
2

o

N
N \
“‘!“4

e
W

ZHENGYE

INTERNATIONAL

IF 3¢ [ P 4= BR A PR 2 |

ZHENGYE INTERNATIONAL HOLDINGS COMPANY LIMITED




