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CHAIRMAN'S STATEMENT

Dear Valued Stakeholders,

Welcome to the Environmental, Social and Governance Report (“ESG
Report”) of China Oil and Gas Group Limited (the “Company”) (Stock Code:
603) and its subsidiaries (collectively referred to the “Group” or “We") for
the year from 1 January 2024 to 31 December 2024 (the “year” or “2024").

As a clean energy company operating in the People’s Republic of China
("PRC"), the Group has always embraced the mission of “Developing clean
energy, Creating better life”. Since our establishment, we have actively
aligned with the national low-carbon transition strategy for the energy mix.
Through the development of city gas pipeline networks, we continuously
promote the widespread use of natural gas, and are committed to making
ongoing contributions to the national policies on carbon reduction and haze
reduction.

In respect of the continuous development of the economy of the PRC, a safe,
stable, clean and efficient energy system plays a pivotal role in the country’s
sustainable development. The Group will persistently innovate and make
energy-related technological breakthroughs with international
competitiveness, aiming to meet the needs of the country’s economic
development and support national energy security.
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The Group is dedicated to adopting a green business model and enhancing
its environmental performance throughout its downstream operations in the
PRC and upstream operations in Canada. We have established environmental
targets for carbon reduction, waste reduction, energy saving and water
conservation to promote green business. For more information on the
progress, initiatives and performance, please refer to the sections headed “6.
Dedication to Green Development” and “10. Sustainability Performance Data
for 2024".

In addition, the Group has been committed to strictly monitoring every aspect
of the production and business processes since its establishment to ensure the
safety of gas production and operations. During the year, the certification rate
of safety management personnel of the Group'’s subsidiaries stands at 100%.

To prevent and reduce the occurrence of safety incidents, the Group
has established a comprehensive safety management system with clear
accountability based on the laws and regulations promulgated by the PRC,
such as the Guideline of China Occupational Safety and Health Management
System (GB/T 33000), the Safety Technical Specification for Operation,
Maintenance and Rush-repair of City Gas Facilities and other standards.
The production safety supervision and management department (the
“safety supervision department”) has been delegated the responsibility
of supervising and ensuring that all subsidiaries organise various safety
activities and emergency drills, as well as organising two comprehensive
major production safety inspections each year. During the year, no general
(level B) or higher-level production safety incidents were recorded within any
of the subsidiaries. Furthermore, the Group has been actively optimising its
information management platform, striving to build a new, highly efficient
and operationally intelligent enterprise and ensure a stable and reliable supply
of clean energy by the Group.

During the financial year ended 31 December 2023 (“2023"), the Group
successfully applied for a sustainability-linked loan to promote the
implementation of sustainable business practices. We have established clear
sustainability performance targets (“SPT”) concerning carbon emissions
from our upstream operations in Canada and the Group’s health, safety,
and environmental training. These targets will serve as the cornerstone of
our commitment to actively pursue a greener and more responsible future.
The Group will utilise the proceeds to invest in projects and initiatives aimed
at reducing emissions, improving energy efficiency, promoting renewable
energy and enhancing climate resilience.

The Group also firmly believes that employees are the most valuable assets
and the Group’s development to its current scale are attributed to the joint
effort of its talents. To this end, the Group is committed to establishing a
learning-oriented enterprise by inviting its senior management, industry
experts, professional lecturers and internal trainers to impart skills and
knowledge to employees, cultivate talents and lay the foundation for the
Group's business development.
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In addition to providing employees with opportunities for continuous
learning to enhance their overall quality and professional skills, the Group
also strives to create a harmonious and encouraging cultural atmosphere,
striving to help employees balance work and life. The Group also offers
reasonable salaries, well-rounded benefits and development opportunities.
The Group strictly abides by the labour-related laws and regulations in all
jurisdictions where it operates, establishes sound employment management
systems, develops annual training plans and organises various activities to
enrich employees’ lives, achieving mutual development between employees
and the Group.

During the year, the Group has been honoured with the “Outstanding ESG
Enterprise Award” and the “Certificate of Recognition for Sustainable
Enterprise” presented by HKO1. This accolade fully demonstrates the Group's
outstanding contributions in environmental, social responsibility, corporate
governance, and sustainable development, earning widespread recognition
within the industry.

In the future, the Group will place even greater emphasis on sustainable
development and continuous improvement. It will continue to deepen its
communication with stakeholders, constantly understand and respond to
their concerns, and strive to become an influential clean energy company.

Xu Tie-liang
Chairman
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1. ABOUT ESG REPORT

1.1 Reporting Basis

The ESG Report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide (“ESG Reporting Guide”) set forth in Appendix
C2 to the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”). This ESG Report discloses the
Group's various initiatives in Environmental, Social and Governance (“ESG")
aspects during the year. In order to fully understand the ESG performance of
the Group, this ESG Report should be read in conjunction with the
“Corporate Governance Report” within the annual report.

During the preparation for the ESG Report, the Group has applied the
reporting principles in the aforementioned ESG Reporting Guide as the
following:

Materiality: A materiality assessment was conducted during the year to
identify key material issues, which were then adopted as the focus for the
preparation of the ESG Report. The materiality of issues was reviewed and
confirmed by the board of Directors of the Company (the “Board”) through
the environmental, social and governance committee of the Company (the
“"Committee”). Please refer to the section headed “3. Value the Participation
of Stakeholders” for further details.

Quantitative: The standards and methodologies used in the calculation of the
key performance indicators (“KPI"), as well as the applicable assumptions are
supplemented in notes.

Consistency: Unless otherwise stated, the ESG Report was prepared in the
same methodology as 2023 for comparison purposes. Explanations will be
provided regarding data in the event of any changes in the disclosure scope
and calculation methodologies that may affect the comparison with previous
reports.
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1.2 Reporting Scope

Unless otherwise specified, the reporting scope is consistent with the annual
report, which covers the core business of the Group in the PRC and the core
business of the Group’s subsidiary, Baccalieu Energy Inc. (“Baccalieu”) in
Canada for the year. The core business of the Group includes but not limited
to the operation of city gas pipelines, pipeline design and construction;
transportation, distribution and sales of compressed natural gas (“CNG") and
liguefied natural gas (“"LNG"), and the development, production and sales of
crude oil and natural gas, along with other upstream energy resources. As
most of the construction works are undertaken by external contractors, it is
difficult to provide data on the environmental performance of the
construction works. Based on the materiality of the business segments and
their relative environmental impacts, the ESG Report only includes
environmental KPI data for the four business segments within the reporting
scope. These segments include Baccalieu, Qinghai COG Pipeline Co., Ltd
(“"LNG processing plants”), Shandong Qizhi Equipment Manufacturing Co.,
Ltd (“Shandong Qizhi Equipment”) and the Zhuhai head office.

1.3 Information and Feedback

For information on ESG aspects of the Group, please refer to the ESG Report
on the Group’s official website (www.hk603.com). If anyone has any
comments, suggestions or feedback on the content of the ESG Report,
please feel free to email us at info@hk603.com.

2. ABOUT US

2.1 Corporate Profiles

The Group is principally engaged in the investment in natural gas and energy
related business. Operations of the Group include piped city gas business,
pipeline design and construction; transportation, distribution and sale of
CNG and LNG; and development, production and sale of crude oil and gas
and other upstream energy resources.

As a piped city natural gas service provider, the Group supplies city natural
gas through long-distance transmission pipelines. With 71 concession rights,
the Group has built up city pipeline networks which offer stable and
sufficient natural gas resources to local household, industrial, commercial
and other users. As a non-pipeline natural gas provider, the Group has
established 1 LNG plant each in Qinghai, Sichuan and Guizhou Province, the
PRC. Meanwhile, the Group has also built certain CNG primary stations to
ensure a smooth supply of natural gas all year round. These facilities support
supplies of natural gas to cities not yet covered by pipeline networks and are
treated as emergency backup gas sources for the Group.

Environmental, Social and Governance Report 2024
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All kinds of automobiles, city buses and long-distance buses can be
converted into natural gas operation system by paying an affordable fee.
Some of the provinces will provide subsidy to automobile owners who are
willing to convert their automobile into natural gas operating system. With
support from the PRC government, the Group offers inexpensive, clean and
environmental friendly natural gas to the transportation sector.

As an operator of natural gas branch pipelines, the Group has already
completed approximately 25,751 km natural gas pipelines in 13 provinces,
cities and autonomous regions. Apart from bringing in stable natural gas
transmission revenue, the branch pipelines constructions will also facilitate
the development of projects along the down-stream.

The Group has well established a large-scale developed natural gas transport
and logistics operation in the PRC, including the set up of LNG and CNG
fleets which have reinforced the mobility and coverage of our natural gas
supplies.

As an upstream energy resources producer, the Group engages in the
development, production and sale of crude oil and gas and other resources
in Alberta of Canada. The exploration and production business of the Group
has the proved reserves of approximately 31.89 million barrels of oil
equivalent (“Boe"”) and the proved plus probable reserves of approximately
50.47 million Boe. Its average daily production was 5,082 Boe in 2024. Our
exploration and production business possesses energy business in
production, a very experienced management team with proven tracking
records, a stable production assets portfolio and strong profitability with
considerable potential for growth.
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2.3 Concept of Sustainability

The Group is principally engaged in natural gas and energy-related
businesses. With the mission of to “Developing clean energy, Creating better
life”, the Group will seize the opportunities brought by the goal of carbon
peaking and carbon neutrality, capitalise on its resource advantages,
optimise its strategic layout, continuously improve its management and staff
capabilities, strengthen its risk management, and spare no efforts in
providing customers with stable natural gas supply, quality products and
caring services. In line with the Paris Agreement and the national policies on
carbon reduction and haze reduction, the Group is actively contributing to
the refinement of the energy mix in the PRC, increasing the market share of
natural gas and providing strong support for the development of clean
energy.

The Group concentrates its investment on high-quality city gas projects and
intensifies its efforts to develop the markets, striving to obtain concession
rights in various regions of the PRC and provide sufficient and clean natural
gas resources for users in different regions. As at 31 December 2024, the
Group has obtained 71 concession rights, and has provided clean and
efficient natural gas to 2,128,280 residential users and 19,519 industrial and
commercial users in 13 provinces, municipalities and autonomous regions in
the PRC. The Group has accumulated investments in the construction of
natural gas pipelines for approximately 25,751 km. Utilising a structure
wherein city gas projects act as the primary body, and resource development
and energy services act as the wings, the Group has composed a diversified
and coordinated development of integrated upstream and downstream
operations.

Through years of tireless efforts and effective operational management, the
Group successfully sold approximately 4,584 million m3 of natural gas during
the year. This is equivalent to an estimated reduction of approximately 6.10
million tonnes of coal usage, which in turn contributed to an estimated
reduction of carbon dioxide emissions by approximately 22.35 million
tonnes. These efforts have made a significant contribution to mitigating the
impacts of global warming. In the future, the Group will focus on further
exploring the domestic natural gas market, optimising resource allocation,
and ensuring a stable gas supply, with the goal of promoting natural gas as a
major player in the PRC's energy consumption mix.

To align with the national carbon peaking and carbon neutrality goals and in
line with the strategic development layout and actions of advanced
enterprises in the industry, the Group will conduct in-depth research and
survey in terms of the medium-and long-term business development
directions, and continue to optimise the core positioning of the Group's
medium-and long-term business development in light of the prevailing
circumstances. The Group will start the layout of new businesses such as
comprehensive energy services and new energy, study and carry out the
construction of the Group’s ecological system to help the Group advance its
new business strategies through ecological partners, and strongly promote
the development of ESG-related green industries such as photovoltaics,
hydrogen energy utilisation, charging and wastewater utilisation by the
Group and its project companies in various forms of cooperation and
development.
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2024 Sustainability Performance of the Natural Gas Distribution Business
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2.4 ESG Governance Structure

The Group developed an ESG governance framework to ensure the
alignment of ESG governance with our business strategy, while integrating
ESG management into our business operations and decision-making process.

To manage the Group's ESG performance, related issues and potential risks,
the Board has to take the overall responsibility for the Group’s ESG issues and
reporting, and discusses ESG-related issues collectively at least once a year.
To improve ESG governance and enhance management capabilities, the
Group has established the Committee, whose members have the appropriate
skills, experience, knowledge and perspectives to oversee the Group’s ESG
issues. The key functions of the Committee include, but are not limited to:

o Supervise and review the formulation of the Group’s ESG management
policies and strategies to ensure compliance with applicable legal and
regulatory requirements, and recommend improvement strategies;

o Oversee the formulation and implementation of the Group’s ESG
targets, including: setting the Group’s ESG management performance
targets; collecting and analysing ESG data to monitor and evaluate the
Group’s ESG performance; reviewing progress towards the
achievement of the targets and providing recommendations on actions
required to achieve the targets,

o Review the annual ESG report and other ESG-related disclosures and
make recommendations to the Board for approval; and

o Identify material ESG issues, risks and opportunities relevant to the
Group, assess the impact of such risks or opportunities on the Group,
and advise the Board on how the risks or opportunities should be
addressed.

Under the authority of the Board, the Committee is responsible for the
practical implementation of ESG issues in collaboration with independent
third parties and meets formally at least once a year to regularly discuss
ESG-related issues. The Committee is required to report to the Board on its
decisions or recommendations at least once a year in order to improve the
overall performance of the ESG policy.
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3. VALUE THE PARTICIPATION OF STAKEHOLDERS

In order to collect and understand the suggestions and opinions of
stakeholders on the ESG aspects of the Group, we regularly communicate
with stakeholders. Based on the ESG Reporting Guide stipulated by the Stock
Exchange, the Group communicated with stakeholders through a diverse and
unobstructed way to understand their expectations and needs, and adjusted
the strategies and policies of sustainability development according to
material issues prioritised by stakeholders in a timely manner.
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Stakeholders Expectations and Concerns Communication Channels
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MEHEEAS HERBEH

e Corporate sustainable development e Announcements and circulars

BRAFEERE YNNG
e Protection of legitimate rights and e Annual general meeting and other
interests shareholder meetings
RIEG AR REBFEREREAMBRRE =
Investors and e |mprove internal control and risk e Financial reports
shareholders management M HmE
REERRR HE AN BB 1T K A B B 3R
e Financial performance
MR
e Disclosing latest information of the
corporate in due course
RERAMBEERHES
e Safe and high-quality product and e Customer service counter
service ERPRBER
Z2 REGHEDHERB e Online platform such as WeChat
e Compliant operation official account
@a & omers ABEE BEARRERETA
e Protection of customer privacy e Customer satisfaction survey
&b B ELRE EFREEAE
e Telephone
LA R
e Win-win cooperation o Busmess d|scussion and negotiation
SERR % 758 #
- Suppliers e Business ethics and integrity o Management meeting
[ | R EFERENE ERESZ
(o) o ° Fa|r and open procurement e Site visit
NSEVN LS B ih E =
e Remuneration and benefits e Intranet
A B2 43 A A BB 48 4%
e Career development e Regular trainings
B TE HA I
' ' Employees 3 Healthy and safe working o ReguIaAr meetings
R4 8T environment - EHE &
&‘a EREEMNIIERE . Employee announcement and
o Equal opportunlty for promotion broadcast
tEBETTHRE 8 TEAMERE
e Performance appraisal
TERB %
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Stakeholders Expectations and Concerns Communication Channels
Fl &= A BA 5 HE R B EE BERE
¢ Safe and high-quality product and e ESG reports
service ESGH#R &
- 7 2 N2 A E B AR S e Charity events
(oI, e Fulfilling environmental protection BEED
R A responsibility
°rgj.“'sa"°“s and BERRETBEREAMT
megta e Supporting public welfare
%Eﬁ' B A undertakings
= XERmEE
e Open and transparent disclosure
Nk
* Business ethics and integrity e Site visits
I~ AEBREANE Bith 5=
— I Government and ¢ gog%ag Gperion * Ij.;%%lgaﬁdfl\%lsor
. (=) f 3[R
E%’?gmbgg s * Paying taxes in accordance with law e Regular work meetings
=5 LT EHITIEG &
e Financial reports
s &
3.1 Identifying and Prioritising Material Issues 3 BARETEEMHRENEBERF
With reference to international, national and industrial standards, and SE2EZHE  BERRTEERE  HHRTE
benchmarking with leading corporates in the industry, the Group identified R BAERMEEEKIFELENG
19 issues that reflect the sustainable development of the business. Through B9 WEBR EMERAEN N EZ
online questionnaires, the Group extensively consulted with both internal AR F SRS H S ETRHEEREEN
and external stakeholders as to their degree of concern for each issue. EREE -

s Collecting .
Identifying opinions from Analysing and

relevant issues reviewing the results
stakeholders 8

a8 7| A6 A R R WERIR RS & DM RERES

o In accordance with the Stock o We invited stakeholders to After analysing the results of
Exchange’s ESG Reporting Guide submit their opinions on our the questionnaire, a
and based on results of past sustainable development work materiality matrix is generated
materiality analysis, we identified through an anonymous online and reviewed by the Board
and formulated a list of issues questionnaire, to understand the through the Committee. We
related to the Group’s businesses extent of stakeholders’ concern for ensure that the identified
and the development of the different issues. material topics are covered in
industry, which can be classified this ESG Report.
into five categories. RMRUALBEERE - BER

k=Y MERN A RE DMAFEEELTEENER

BERRMESGHRHIEE » KB HEMOATHARRIENR % HMRBEREUEEM
BRENEEMIMER » BN R BT SRR EENE i YHEEREEESE
BRI A E B R T ERE ° TBE - RIFEASESCHS
BRMEBENZEIR  A5R PEETERBINEESRE
FARHER o

MR EBER AT 204FRE HENERTE 15
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3.2 Materiality Assessment

By calculating the average scores for each stakeholder group on each issue,
we conducted a materiality assessment of the relevant sustainability issues
and plotted the findings in the materiality matrix. The following materiality
matrix illustrates the prioritisation of the 19 issues. Issues positioned closer to
the upper right-hand corner are of greater significance to the Group and its
stakeholders, while those closer to the lower left-hand corner are of lesser
significance.
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33 EEMSN

BBAAESEMNSABT FEESEZENT
BFy  RASEBEAIREERZEETER
MR TERNEENER -UATEELERR
RTI9EZBENEBART - BEHPBEIAE
ANZEHEEMAEHEBINEREYS
BELLTANZEERMEBE -

Materiality Matrix of ESG Issues

ESGEREEEMEM
Moderately Material Highly Material
HEEE BEEE

1)
® 1<)

Significance to Stakeholders
HEEHENEEN

®
® ©O
© o
e Less Material

BEER

Impact of Our Business to the Economy, Environ

EBHRE RERMENTE

%%

ment and Society

@ Environmental protection @ Products and services @ Employee responsibility
RERE 7 fn AR % BTEME
@ Corporate governance @ Community responsibility
NRPAE HE AT
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@ Prevention of Oil and Natural Gas Leakage ®

AHRARRIFE
® Resources Consumption (including Energy Consumption @
and Water Consumption)
BIRERE (BIERRBERERKRERE) ®
® Emissions and Pollution Control
22 I B K 0m 2
®
@® Waste Management
FEY) BL TR
®
©® Climate Change
TR
®
® Safe and Stable Supply of Gas
ZRIBEHR
®
@ Quality of Products and Services
EmkikB%EE
®
® Customer Service Management
BEFRBER
®

©® Reasonable Price
EERER

@ Customer Privacy Protection
EFPELRE

Protection of Employees’ Rights
REBIER

Employee Training and Development
BT HIIRER

Caring for Employees
ETHE

Safeguard Occupational Health and Process Safety
RIEBERFERIZEL S

Compliance with Environment-related Laws and Regulations
ETRIBABER

Environmental and Social Risk Management in Supply Chain
HEERRERTSRRER

Corruption and Fraud Prevention
k&5 R K

Corporate Social Responsibility
rEHEER

Contribution to Local Economy
B 755 3 75 48 55

After considering the impact of our business to the economy, environment
and society and the significance to stakeholders in respect of these ESG
issues, 9 highly material issues, 6 moderately material issues and 4 less
material issues were identified. While focusing on material issues, this ESG
Report also responds to the major concerns of external stakeholders. The
policies and management measures in all material aspects specified in the
ESG Reporting Guide issued by the Stock Exchange are set out in the
relevant sections of this ESG Report. For details, please refer to the index
table in the appendix.
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4. SAFE AND STABLE SUPPLY OF GAS

The Group upholds a strong sense of responsibility and commitment to
ensure the safe and reliable use of natural gas for all types of users. To this
end, the Group strictly selects suppliers to ensure gas quality, regularly
conducts gas safety inspections, and organises gas safety promotions,
aiming to comprehensively safeguard gas safety from the supply to the usage
stage.

4.1 Procurement Management

In order to improve the overall control of the Group’s supplies and to
establish a safe and stable supplier team, the Group has improved its
supplies procurement management and supervision mechanism, and has
formulated the “Measures on Supplies Management” to standardise the
coordination and execution work of the Group's supplies management and
control department, matters related to the centralised procurement of supply
chain companies, as well as the preparation and reporting procedures of
procurement plans for each subsidiary. For projects with a procurement
contract value of RMB300,000 or above, the tendering process must be
initiated by the supplies management and control department in strict
accordance with the Group’s “Measures on Tender Management”, which
may otherwise be conducted by way of competitive bidding.

The Group has established a supplier access management process and
conducts annual supply surveys and factory inspections to monitor the
production and management of suppliers. The Group requires its subsidiaries
to focus on evaluating suppliers in aspects such as service quality, safety,
environmental protection, service mindset, market reputation and sales
performance. The Group also requires verification of suppliers’ product
qualification certificates, 1SO14001 environmental management system
certification, and other relevant certifications to eliminate suppliers with
inconsistent quality. The Group also carefully selects suppliers for
engineering projects to ensure project quality, control project costs, and
reduce procurement expenses. For material procurement related to
engineering project investments, approval from both the Group and local
government is required before procurement can be carried out.
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In addition, Baccalieu has outlined specific terms and procedures for
purchasing and materials control in its “Pressure Equipment Integrity
Management System.” It requires the selection and evaluation processes of
major service suppliers to be based on their track record of providing
satisfactory services, thorough inspection upon delivery, documentation
verification, and validation by both the company and relevant authorities on
safety requirements. Baccalieu has also established a “Code of Business
Conduct and Ethics”, which requires all contractors to respect the rights of
the individual and prohibit forced, compulsory or child labour, unsafe
working conditions, and human rights abuses, in order to eliminate any
products and services associated with social risks.

Meanwhile, we extended our management of supplies quality upstream by
requiring suppliers to use specified brands for raw materials or core
components to ensure that the quality and performance of their key
products are up to standard. This measure aims to prevent safety incidents
that may arise from the use of procured materials, parts and equipment,
thereby comprehensively managing potential environmental and social risks
in the supply chain. The Group will terminate the contract with any supplier
found to be in serious breach of laws and regulations. In addition, the Group
is committed to supporting the local economy by prioritising the
procurement of goods and services from local suppliers, in a bid to reduce
the carbon footprint during transportation. The Group also gives priority to
suppliers using environmentally friendly products and services in the
selection process, striving to minimise potential environmental and social
risks in the supply chain. During the year, the Group implemented the
aforementioned requirements and relevant supplier engagement practices to
all suppliers (2023: all). The Group regularly monitors the implementation of
these policies and measures to ensure their effectiveness.

4.2 Safe Usage of Gas

To ensure the safe usage of gas, all subsidiaries conduct gas safety
inspections in their serving regions and regularly detect leakages by using
advanced monitoring instruments, conducting safety assessments and
providing regular inspections for households and residents. With the aim of
building the sense of gas safety, the Group also carries out activities to
promote the knowledge of gas safety to the public, such as organising
promotional events in communities and schools to educate participants on
the proper use of gas facilities and procedures to handle gas hazards when
discovered.

During the year, the CNG filling station of the Group’s subsidiary has been
recognised for their safety management efforts, earning the title of
"Outstanding Unit for Safety Protection of Oil and Gas Fields and ‘Three
Electric’ Facilities”. The Group is committed to further enhancing the
promotion of safe gas usage among users, effectively conducting hazard
identification and management, and fully ensuring the safety of gas supply.
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CASE Z 41 :

City Gas Pipeline Renewal and Renovation Project

Since 2023, Xining COG Co., Ltd. (“Xining COG") has actively
participated in the city gas pipeline renewal and renovation project
in the Chengxi District of Xining. Through relentless efforts, we have
successfully completed indoor renovation work for a total of 40,326
households. This initiative has effectively addressed safety hazards
such as aging gas pipelines, malfunctioning residential gas alarms,
the absence of automatic shut-off valves, and aging stove hoses.
These measures ensure the safe and stable operation of the city’s gas
system, safeguarding gas usage for older communities and countless
households in Xining. This project underscores our commitment to
delivering tangible benefits and improving the well-being of the
public.

4.3 Process Safety

In accordance with the laws and regulations such as the Work Safety Law of
the People’s Republic of China, the Regulation on the Administration of
Urban Gas, and the Guideline of China Occupational Safety and Health
Management System, the Group consolidated and compiled the Group's
"Production Safety Management Manual”, covering the “Measures on
Production Safety Management”, the “Regulations on the Main
Responsibility of Production Safety”, the “Regulations on the Site Safety
Management”, the “Measures on Traffic Safety Management”, the
"Measures on Special Operations Management” and other provisions, in
order to prevent and reduce safety incidents arising from production and
transportation. The Group has also formulated the “Measures on Safety and
Environmental Target Management” in the manual, which requires each
subsidiary to sign a production safety target responsibility statement, for the
purpose of establishing a bottom-up and hierarchical system of assurance
and accountability for incident control. In accordance with the “Measures on
Production Safety Supervision and Inspection Management” in the manual,
the production safety committee (the “production safety committee”) of
each subsidiary of the Group is required to lead the safety supervision
department, the production safety protection agency and the labour union
to carry out comprehensive production safety supervision and management.
The Group requires the safety supervision department to organise two major
production safety inspections each year, carry out targeted production safety
inspections on a regular basis for specific safety issues or general safety
problems, and impose rectification plans on departments that do not meet
the standards in the safety inspections and follow up on the rectification
status.
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Baccalieu has also formulated the “Safety Management System” for its oil
and gas production operations, which establishes a “Health and Safety
Corporate Policy” to govern safety management and allocation of
responsibilities to various personnel. The “Safety Management System” and
the “Safety Operation Procedures” have also set out the implementation
details and a comprehensive monitoring mechanism for each process with
potentially significant safety hazards. The confined space working system,
the hot work permit system, the lock-up and signage procedures and the
safe transportation of dangerous goods system have been covered in these
policies to prevent the occurrence of major accidents. During this year,
Baccalieu has also introduced site-specific safety operating procedures to
address the changing site conditions and equipment needs, as well as the
demand for continuous improvement, ensuring all employees are familiar
with the relevant safety procedures and possess the necessary skills to
prevent safety incidents.

Moreover, the Group regularly organises production safety committee safety
management meetings, production safety analysis meetings, occupational
safety meetings, and safety work meetings for transportation personnel to
implement various laws and regulations and safety instructions and
obligations from superiors, as well as to discuss and formulate specific work
plans. The main contents of the work plan include: conducting safety
inspections, strengthening the ability of employees to perform safety
operations, providing safety education and training, carrying out
rectifications of hidden safety hazards and emergency accidents handling,
etc.

In response to several recent electric vehicle fire incidents in the community,
the Group has issued the “Notice on Strengthening Electric Vehicle Safety
Management” during the year to further enhance the safety management
system for electric vehicle usage. The notice specifically outlines designated
parking areas for electric vehicles and strictly prohibits dangerous practices
such as unauthorised charging connections. The Group will strengthen daily
monitoring and inspection efforts to ensure evacuation routes and
emergency exits remain accessible during fire incidents. Additionally, the
Group will enhance fire prevention education for electric vehicles to improve
employees’ fire safety awareness and self-rescue capabilities, thereby
minimising the risk of casualties.
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Currently, the Group’s subsidiaries hold ISO45001 Occupational Health and BHAT - B 5K B AR D R AI1S045001 58 %
Safety Management System certification, the Production Safety BREZE2EHREERT  TE2EERER=
Standardisation Level 2 and 3 Enterprise (City Gas) certifications, the BEEGERR)RE  TE2EESEL=R
Production Safety Standardisation Level 3 Enterprise (Hazardous Chemicals) tEERIELERUERFEETEAHRAATE
certification, and the Health, Safety, and Environment Management System EERAGGEZRENEELZEIREEEER
certification compliant with the corporate standards of China National RE-RNAFE SEHEMBRAAIMNEIREZ S
Petroleum Corporation, respectively. During the year, the Group's BEETEESESARY DK EZTE-=F
subsidiaries also received recognitions for their safety management efforts. ZEEEIERREFLE] [T =4
They were awarded titles of “2023 Outstanding Enterprise in Safety WERREEHEEIIERESMG] 22 ==
Production Performance”, “2023 Provincial Advanced Unit for Safety FLrEEREEMNITHIR  SEREESR
Production in City Gas” and “2023 Advanced Unit for Safety Production”, MTRRL2ERHETIE  RESEAFE
respectively. The Group is committed to continuing its efforts in promoting LRERE o

gas safety management and facilitating sustainable and safe development
across the organisation.

Annual Production Safety Committee Meeting FEREEEZEEIEER

To enhance the quality and effectiveness of the Group’s safety REASEZ2TEIFMmEHEK
management and establish clear safety management objectives WoABARNLEZERERERAM -
and direction for the future, the Group has convened the 2024 SEEAA T _NFLELEEZES
Production Safety Committee Meeting. During the meeting, the TEEg# 8L R2EBLBEAWMT
safety operations directors reported on issues identified during R CFRLEHRE IR MHEAN
the 2024 year-end safety inspection and proposed improvement R IR T BERE o Ubo ek
measures. Furthermore, participants received comprehensive tHHRERREE L2 EABEHAE
briefings and interpretations of key contents from the “Standards BEIFCFRREE AERE B TEE
for Determining Major Hidden Dangers in Urban Gas Operations BDMERAREIT TAAE EHEfRE
Safety” and the “Criteria for Determining Major Hidden Dangers BREERZEMMEBEEZEMESR - &£
in Special Equipment Accidents”. This ensures all personnel have a EREERExIZE2E— EHAE -
thorough understanding of the relevant standards and requirements. FEREBINGH - TEHRAZEET
The Group will continue to uphold the principle of “Safety First, HLR2TENRBMEREE -

Prevention Primary, Comprehensive Management” to continuously
enhance staff awareness and emphasis on safety work.

944 Occupational Safety CHINA OIL AND GAS GROUP LIMITED  Environmental, Social and Governance Report 2024
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4.4 Occupational Safety

The Group values the safety and health of its employees and stipulates the
“Measures on Occupational Health Management”, the “Measures on Labour
Protection Equipment Management” and other measures in the “Production
Safety Management Manual” of the Group, standardising the prevention,
training and control process for occupational hazards as well as the
regulations on the use of labour protection equipment. The Group ensures
that labour safety meets the standards specified by the relevant authorities in
the places of operation. The Group also distributed the “Employee Safety
Manual” to its employees to enhance their safety awareness. During the
year, the Group was not aware of any material breaches of laws and
regulations relevant to health and safety that had a significant impact on the
Group, including but not limited to the Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases, the Labor Law of
the People’s Republic of China and the Occupational Health and Safety Act
of Alberta, Canada.

During the construction period, Qinghai Hongli Gas Pipeline Installation
Engineering Co., Ltd. (“Qinghai Hongli"), a subsidiary of the Group, arranges
safety management personnel to inspect high-risk processes on-site. The
inspections include checking the workers’ use of protective face masks and
fire extinguishers during welding and painting operations; checking the use
of safety ropes, antifreeze, and anti-slip measures during high-altitude
operations; and inspecting safety ropes, escape ladders, ventilation systems,
and toxic gas emissions when employees work in enclosed spaces such as
trenches and wells, to ensure that employees work in a safe environment.
Qinghai Hongli also establishes clear regulations for the safety operations of
construction personnel, ensuring that the placement of on-site equipment,
tools, and materials meets safety standards; the work site must be kept flat
and unobstructed, and emergency escape routes must be set up. Sufficient
lighting must be provided at the construction site at night, and the lighting
fixtures used in the work zone must meet explosion-proof requirements.
Clear safety warning signs must be placed on the roadside to remind
pedestrians and vehicles to pay attention to road safety and prevent people
or vehicles from entering the work pit by mistake. After dark, signal lights
and duty personnel must be installed at roadside work areas to ensure
safety.
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To enhance employees’ safety awareness, the LNG processing plants also
regularly conduct hazard identification courses and regularly provide labour
protection supplies such as gas masks, safety helmets, and anti-static work
clothes to employees engaged in hazardous work. To further reduce the
possibility of occupational hazards, the LNG processing plants regularly
report occupational hazards to the local production safety supervision and
management bureau and take corresponding measures to address situations
that may cause occupational hazards. Equipment operators must undergo
specialised operation training and obtain professional qualifications before
they can work independently. Natural gas dangerous goods transport
personnel who are required to hold special equipment operation permits
must have their qualifications reviewed by the relevant department in each
review cycle. The Group has also formulated the “Guidelines for the
Compilation of Risk Point Notification Signs”, which stipulate the
requirements for the compilation of risk point notification signs for
workplaces with safety production risks. Baccalieu also holds daily safety
meetings to monitor the safety status of the work environment in real-time,
rectify problems or hidden dangers immediately once discovered, and make
timely summaries and improvements to safety management work. The
Group regularly monitors the implementation of these policies and measures
to ensure their effectiveness.

Over the past three years (including the year), the Group did not record any
incidents of work-related fatalities. During the year, the Group recorded 14
cases of work-related accidents, resulting in a total of 828 lost workdays due
to work-related injuries (2023: 9 accidents with 654 lost workdays). None of
the work-related accidents are related to production safety incidents. The
Group's subsidiaries have promptly taken action to address the respective
accidents and provide reimbursement for work-related insurance to the
injured employees. Furthermore, the labour union also offers condolence
payments or assistance funds to employees in need, providing essential
support. Following the occurrence of accidents, we have conducted
thorough inspections and implemented necessary preventive measures to
ensure the prevention of similar work-related accidents in the future.
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Safety Management System Enhancement and Safety
Personnel Capacity Building Training and Exchange Seminar

With the development of the gas industry and increasingly stringent
government safety regulations, safety management has become
more challenging. To further enhance the safety management
standards of the Group’s subsidiaries, the Group organised a “Safety
Management System Enhancement and Safety Personnel Capacity
Building Training and Exchange Seminar” this year. The training
invited safety personnel of the Group, industry senior experts, and
renowned industry trainers as instructors. They provided in-depth
explanations on topics including safety laws and regulations, accident
case studies, safety management system models, safety management
practices exchange, and safety management system construction and
operation. This helped safety management personnel from various
departments comprehensively master safety management knowledge
and improve their practical capabilities through experience sharing.
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4.5 Risk Management

To ensure the safe and stable supply of gas in the Group’s natural gas
transmission and distribution system, and to enhance its rapid response and
emergency handling capabilities in the event of major accidents, the Group
has formulated risk management documents such as the “Measures on
Production Safety Risk Management and Control”, “Measures on Production
Safety Incidents and Potential Hazards Management”, “Measures on
Emergency Management” and “Regulations on Incidents Management” in
its “Production Safety Management Manual”, based on the Emergency
Response Law of the People’s Republic of China, the Regulation on
Emergency Responses to Work Safety Accidents, and Measures for the
Administration of Contingency Plans for Work Safety Incidents. These risk
management documents establish emergency plans and on-site emergency
response procedures for various major accidents such as leaks, fires,
explosions, and force majeure events that may occur within the operational
areas. They also clearly define the responsibilities of relevant departments
and personnel in the pre-incident, incident, during-incident, and
post-incident stages.

The Group continuously improves its risk management system, with
particular emphasis on the risk management of oil and natural gas leaks,
considering it a top priority in environmental management. For the
identification of accident hazards, the preparation of emergency plans, and
the conduct of drills, the Group has also formulated the “Criteria for
Determining Major Production Safety Accidents and Potential Hazards in City
Gas” and the "Guidelines for the Preparation and Exercise of Production
Safety Accident Emergency Plans”, to enhance the emergency management
system. The Group has stipulated that each subsidiary shall, according to
their own business characteristics, formulate emergency response plans
("ERP"), and organise emergency training and annual emergency drills. The
ERP must undergo final review and approval by the Group’s safety
supervision department to ensure a rapid and effective response to accidents
and minimise their impact. Baccalieu has designed a corporate ERP in
accordance with the regulations to ensure prompt and orderly
implementation of environmental emergency actions in the event of an
emergency. As a member of the Spill Co-ops, a spill emergency response
cooperation, Baccalieu often liaises closely with several agencies to ensure
that Baccalieu can mobilise resources in a timely manner and conduct
collaborative rescues with agencies when spills or other emergencies occur.
Baccalieu has also actively participated in the meetings and training courses
organised by Spill Co-ops to stay informed about the latest safety updates.
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In the event of an emergency, the Group’s station personnel on duty 24
hours a day immediately disconnect the gas supply at the station, notify
upstream distribution stations to stop distribution, and inform downstream
users to cease gas consumption. The Group’s chief safety manager will
initiate the emergency plan instructions. The operation and management
department organises operations personnel to conduct emergency rescue. In
the case of insufficient manpower, the Group's engineering project
department organises the Group's construction team personnel to provide
emergency support. According to the severity of the incident, the general
manager of the Group reports to the local gas authority, the urban
management bureau, the emergency management department and the
relevant government departments to request support. After completing the
rescue mission, the supply of gas will be resumed under safe conditions.

CASE =4 :

Trial Operation of Roof-mounted Laser Natural Gas Leak
Inspection Vehicle

To mitigate leakage risks, subsidiaries of the Group have consistently
intensified technological innovation efforts in recent years,
comprehensively enhancing the safety assurance capabilities of
natural gas transmission and distribution. This year, Wuhan Oriental
COG Co., Ltd. took the lead in introducing a roof-mounted laser
natural gas leak inspection vehicle and successfully conducted an
emergency drill for natural gas pipeline network leakage incidents.
The vehicle employs laser spectroscopy analysis technology, enabling
precise detection of gas leak points within a range of 150 meters.
Compared to traditional manual inspection methods, it not only
effectively avoids the common issue of missed detections during
manual inspections but also facilitates the timely prediction of
potential safety hazards through the identification and evaluation
of monitoring data. This not only reduces the labour intensity of
inspection personnel but also effectively eliminates safety risks in the
gas pipeline network.
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CASE Z 41 :

Receiving Dual Honours for Outstanding Performance in
Emergency Rescue

The Group is dedicated to providing a solid guarantee for city gas
safety. Among them, the emergency rescue centre of Xining COG
has successfully handled over 2,800 gas alarm incidents in the past
eight years, effectively preventing secondary disasters and ensuring
public safety. The rescue team members have gone above and beyond
by utilising their spare time to independently research and actively
resolve technical challenges in emergency operations, demonstrating
a strong sense of responsibility and an innovative spirit. Thanks
to their exceptional emergency rescue capabilities and relentless
efforts, the centre has been awarded the dual honours of “Advanced
Collective” and the Qinghai Plateau “Workers’ Pioneer” this year,
further showcasing the Group’s professional expertise and social
contributions in the field of emergency rescue.

5. EXCEPTIONAL QUALITY

The Group adheres to the principles of integrity in its operations and strictly
complies with all national and local standards and requirements. With a
strong commitment to achieving perfection, the Group aims to enhance its
operational management capabilities. Efforts are made to optimise
procurement management and actively improve the quality of products and
services, aiming to increase customer satisfaction in various aspects.
Additionally, the Group strictly adheres to relevant laws and regulations
relating to the protection of customer privacy, advertising, labels and
intellectual property rights.

5.1 Quality of Products

To ensure product quality, the Group requires upstream gas suppliers to
supply gas that meets the Class 1 or Class 2 standard outlined in the national
quality standard — Natural Gas (GB 17820-2018). In order to monitor the
quality of natural gas more effectively, the Group requires gas suppliers to
regularly provide gas quality reports and specify the gas composition in the
gas supply contracts. Each subsidiary also formulates relevant standards and
policies based on their business characteristics. For example, the quality of
LNG produced and supplied by the LNG processing plants must meet
national and industry standards such as the General Characteristics of
Liquefied Natural Gas and the Quality Assessment Criteria for Import and
Export of Liquefied Natural Gas; the quality of CNG supplied by CNG filling
stations must meet the requirements of the Compressed Natural Gas for
Vehicles. In addition, to ensure product quality, Shandong Qizhi Equipment
arranges for all pipeline products to be sent to the Binzhou Special
Equipment Inspection Institution for inspection before they are sold.
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Currently, the Group’s subsidiaries have obtained I1ISO9001 Quality
Management System certification. In addition, Qinghai Hongli was granted
the GA1 level (covering GA2, GB1, GC1, and GC2 levels) pressure piping
installation licence certificate by the State Administration of Market
Regulation. The testing centre of Shandong Qizhi Equipment has also
received the Certificate of Laboratory Accreditation by China National
Accreditation Service for Conformity Assessment (CNAS). During the year,
the Group'’s subsidiaries also received various honours such as the “2023
Outstanding Contribution Enterprise for the ‘Eight Major Initiatives’”, “2023
Advanced Enterprise in Promoting New Industry Development”, “2023
Shandong Province Trusted Consumer Demonstration Unit”, “2023
Outstanding Unit in Gas Management”, “2023 Advanced Collective in Public
Utilities of the Housing and Urban-Rural Development System”, “2023
Advanced Unit in Urban Construction Management”, “2023 High-Tech
Enterprise” and “2023 Advanced Unit for City Gas Development”. These
recognitions are a testament to the elevated standards of quality
management achieved by each unit of the Group.

Baccalieu has also maintained its good standing and professionalism in its
operations within the upstream oil and gas industry. It has been granted a
"Permit to Practice” by the Association of Professional Engineers and
Geoscientists of Alberta. The Group is committed to continuing its efforts
and achieving even greater success.

Due to the business nature of the Group, the disclosure on product recall
procedures is not applicable. During the year, the Group did not initiate any
product recalls due to safety and health reasons (2023: Nil), and was not
aware of any material non-compliance with relevant laws and regulations
relating to health and safety, advertising, labelling and privacy matters
relating to products and services and methods of redress that would have a
significant impact on the Group, including but not limited to the Law of the
People’s Republic of China on Protection of Consumer Rights and Interests,
the Product Quality Law of the People’s Republic of China, the Advertising
Law of the People’s Republic of China, the Trademark Law of the People’s
Republic of China, the Patent Law of the People’s Republic of China and the
Personal Information Protection Act of Alberta, Canada.
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The 11th Quality Control Achievement Presentation
Conference

In order to continuously improve the level of quality management,
the Western Regional Trade Union Federation of the Group has
successfully convened the 11" Quality Control Achievement
Presentation Conference. The conference specially invited experts
from the Qinghai Provincial Quality Management Association to
serve as judges, providing professional commentary and guidance on
the project outcomes of the quality control teams from the Qinghai
region. This helped team members gain a deeper understanding of
the key points of quality management and enhanced their ability
to analyse and solve problems. The Group will continue to actively
participate in related exchange conferences, promote excellent
quality management practices, and drive the improvement of quality
awareness among all employees, laying a solid foundation for the
high-quality development of the enterprise.
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5.2 Excellent Services

The Group has always been committed to improving customer service levels.
We have implemented sales and credit control to eliminate the use of false
and misleading statements in the process of product promotion and trading.
We have also formulated the comprehensive “Measures on Customer Service
Management”. Customers can provide opinions or make complaints about
products and services through various channels, such as the lobby manager,
24-hour complaint hotline, fax, suggestion box, suggestion book, company
website, etc., at any time. During the year, the Group did not receive any
significant complaints regarding products and services (2023: Nil).

If any dissatisfaction or complaints about products or services are received
from customers, the customer service team of each subsidiary will initiate
standardised complaint handling procedures. In cases where customer
complaints are ignored, processing of complaints is unreasonably delayed,
customer complaints are concealed, false information is fabricated, timely
reporting or actions are not taken when significant incidents occur,
responsible employees will be disciplined. In addition, personnel handling
customer complaints are responsible for maintaining the confidentiality of
customer information and complaint content. Each subsidiary has also
established a dedicated task force for customers to actively communicate
with customers and provide 24-hour fault repair services, ensuring that
“reports are responded to and repairs are done well,” to meet customer
needs. To ensure service quality, repair personnel are required to depart
within 5 minutes after receiving a gas leak accident alarm and arrive at the
scene within 30 minutes for handling. During the year, the Group’s
subsidiaries have been honoured with titles such as the “Outstanding
Contribution Award for Serving Beihai” and have also received
commendatory banners from numerous customers. These recognitions
highly affirm the Group’s professionalism, enthusiasm and efficient customer
service.
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Customer Service Platform Project Training and Seminar

The Group has always been committed to continuously optimising
customer service platforms and user experience. This year, the
Group successfully organised a customer service platform project
training and seminar. The training lasted for five days, with over
500 participants from 14 subsidiaries. The training content covered
multiple modules, including market development, business revenue,
customer management, intelligent call systems, safety inspection and
meter reading, field service orders, online business halls, and loT data
collection. Additionally, the meeting provided detailed explanations
on the interface integration between the customer service system
and the enterprise resource planning system (including materials,
engineering, and financial operations) as well as the office automation
system, offering comprehensive technical support and operational
guidance to the subsidiaries. This training not only enhanced the
professional skills of employees but also laid a solid foundation for the
Group to further optimise customer service processes and improve
service quality.

Environmental, Social and Governance Report 2024

(continued) (#&

R}

BEAERBENRANE

SEBRRBIRFEBLERTFA A
ERERR RAFE SERIER
TEPRBEFEERBIEMAE - 1t
BIERSRK - 231 A BES50088 AR -
HUFMBRRZHE - FIATHED
LHE EKER FPEE B3Y
WPk NHTE RLEEXRE
EYBRREELERME - A &
FOHEERARECXERRE RS
(BEME IR EZEBRAZEEHY
EESONTEERETTHABRE B
EMBARREMT 2B IR 8RR
1EHEE - RIFITERATEINE
ERg wRAKEE-FPELEPRYK
MR RIARBEEETFT TREEM -

CHINA OIL AND GAS GROUP LIMITED Environmental, Social and Governance Report 2024



—E-mEEEBE

(continued) (#&)

Enhance Service Standards in After-sales Support

As market competition intensifies, high-quality after-sales service
has become a key factor for enterprises to stand out. To enhance
employees’ professional skills and service standards in after-sales
support, the Group's subsidiaries have organised multiple skill
training sessions this year. Through on-site demonstrations and
detailed explanations, the training delved into the fundamental
knowledge of product features, functions, and technical parameters,
effectively improving participants’ ability to solve practical problems.
Additionally, the Group held its first Value-Added Business After-Sales
Skills Competition this year, aiming to foster a positive learning and
competitive atmosphere. The competition encouraged participating
after-sales employees to fully leverage their strengths in their roles,
further driving the optimisation and upgrading of the after-sales
service system.
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5.3 Protection of Customer Privacy and Intellectual Property Rights

The Group attaches great importance on the protection of customer privacy
and intellectual property rights. Internal regulations such as the “Regulations
on Trade Secrets Management” have been established to regulate
confidentiality and intellectual property management work. Data
confidentiality is classified and managed based on its sensitivity to ensure the
careful handling of customer and internal information. Unless prior approval
is obtained, employees are not allowed to inappropriately access or use
confidential information. The Group strictly prohibits employees from
mentioning client information in personal interactions and communications,
or discussing the Group's trade secrets in public places. The Group also
commits to respecting the intellectual property rights of others, including
patents, copyrights, and other rights. Baccalieu has also stipulated relevant
confidentiality provisions in its “Code of Business Conduct and Ethics”. The
Group continuously optimises information management and enhances
employees’ awareness of information security to ensure that customer
information and privacy are properly protected and managed. The Group
regularly monitors the implementation of these policies and measures to
ensure their effectiveness.

6. DEDICATION TO GREEN DEVELOPMENT

Climate change poses significant environmental and social challenges to
today’s society. In order to address the rapid deterioration of the
environment and ecosystems, the Group is committed to promoting green
businesses, with the goal of balancing long-term corporate development,
economic interests, and environmental protection, thus transforming the
Group into an excellent sustainable enterprise. At the same time, the Group
carefully listens to the demands of various stakeholders and actively responds
to their ever-changing needs, striving to protect the environment at all times
and assuming corporate social responsibility.

6.1 Environmental Management

As an enterprise mainly engaged in the sale and supply of gas,
environmental management is fundamental to the Group. The Group has
specified the “Regulations on Environmental Protection, Energy-saving and
Emission Reduction Management” in the “Production Safety Management
Manual” to promote standardised, normalised, and procedural
environmental management for the Group and its subsidiaries, and to
achieve cost reduction. Baccalieu has also developed a “Environment Policy”
within its “Safety Management System”, aiming to ensure compliance with
federal and Alberta provincial regulations regarding the exploration, storage
and sale of oil and gas, as well as various environmental-related laws.
Currently, the Group’s subsidiaries have obtained 1SO14001 Environmental
Management System certification.
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The Group strictly complies with environmental protection laws, regulations,
and industry standards in the PRC and other operating locations. During the
year, the Group was not aware of any material non-compliance with relevant
laws and regulations relating to air and greenhouse gas (“GHG") emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste that would have a significant impact on the Group,
including but not limited to the Environmental Protection Law of the People’s
Republic of China, the Law of the People’s Republic of China on
Environmental Impact Assessment, the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution, the Law of the People’s
Republic of China on the Prevention and Control of Atmospheric Pollution,
the Law of the People’s Republic of China on Prevention and Control of
Environmental Pollution by Solid Waste, the Environmental Protection and
Enhancement Act, the Water Act and the Technology Innovation and
Emissions Reduction Regulation (“TIER") of Alberta, Canada and various
regulations issued by the Alberta Energy Regulator (“AER"), as well as the
Canadian Environmental Protection Act.

6.2 Climate Change

The risks and challenges posed by climate change to the global economy are
constantly escalating, and the Group is aware of the need to take action.
Based on the recommendations of the Task Force on Climate-related
Financial Disclosures established by the Financial Stability Board, the Group
has assessed and recognised the climate-related risks and opportunities that
affect its business.

The Group manages climate change-related issues in accordance with the
ESG governance structure as detailed in the 2.4 ESG Governance Structure”
section. The Group has implemented a “Climate Change Policy” to establish
a process for identifying climate change risks and to set out management
policies for climate change mitigation, adaptation and resilience, with an aim
to timely take measures to minimise and adapt to these risks in daily business
operations. The climate-related risks identified can be divided into two
categories:
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Physical risks:

Climate change has led to an increase in the frequency and intensity of
extreme weather events. The Group's operational locations are situated in
inland areas of Canada and span across the PRC. Due to their geographical
locations, the Group’s operational assets such as gas pipelines, gas facilities,
and factories, are susceptible to damage from various extreme weather
events such as heavy rain, floods, extreme cold, and wildfires. These events
may pose a threat to the safe and stable gas supply as well as oil and gas
production, increase operational and maintenance costs, and lead to higher
insurance investments.

As a response measure, the Group continuously strengthens the
maintenance, management, and safety measures of the gas pipeline network
and production facilities, and has purchased insurance for its employees and
assets. We also closely monitor the latest weather updates and
recommendations from local governments to develop emergency plans for
extreme weather conditions. In the event of any extreme weather event, the
Group will follow the work deployment of flood prevention, supply
protection and safety protection, arrange maintenance personnel to arrive at
disaster areas for emergency disposal, and strengthen warning forecasts and
emergency response to reduce or avoid property losses when extreme
weather affects the Group’s operating locations. To respond to potential
flood disasters, the Group’s subsidiary has purchased inflatable boats and
provided training in boat driving skills for maintenance and repair personnel
to improve their flood resistance and rescue capabilities.

Additionally, Baccalieu has enhanced the climate resilience of its oil well sites.
To cope with extreme cold weather, the ground pipelines have been
insulated and equipped with heat-tracing devices to prevent freezing. It has
also implemented regular site maintenance (including contouring, vegetation
control, and facility containment) and established appropriate safety buffer
zones and fire barriers to mitigate the impacts of flooding and fire. In the
event of an incident, Baccalieu will activate its safety contingency plan and
immediately arrange for the evacuation of employees and their families from
the site to ensure the safety of personnel and assets.
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Safety Precautions for Severe Weather and Flood Season

During the 2024 flood season in the PRC, precipitation has been
notably higher than average, with frequent occurrences of severe
convective weather, creating a challenging scenario for flood
prevention and disaster mitigation. In response to the safety
production risks during the flood season, Zhongyou Zhongtai Gas
Investment Group Co., Ltd. has issued a “Notice on Practicing Safety
Precautions for Severe Weather and Flood Seasons” and developed
comprehensive response plans and measures. Specific measures
include but are not limited to:

o Strictly enforcing the safety production responsibility system
under the principle of “whoever is in charge, is responsible”;

J Vigilantly monitoring weather warnings issued by
meteorological departments during the flood season, and
conducting thorough hazard inspections and risk assessments
for workplaces vulnerable to natural disasters such as floods,
mudslides, and landslides;

o Enhancing daily inspections and monitoring of the gas pipeline
network during the flood season to ensure its safe operation
and prevent safety incidents caused by flood-related disasters;

J Implementing preventive measures for identified hazard points
(e.g. tilting and cracking walls, blocked drainage ditches,
landslides in surrounding slopes) to promptly eliminate
potential safety risks;

o Regularly organising training sessions and drills on flood
emergency preparedness to boost employees’ awareness of
disaster prevention and mitigation, as well as their emergency
response capabilities, ensuring swift action in critical situations;
and

o Efficiently coordinating personnel and equipment, maintaining
adequate reserves of emergency supplies, intensifying flood
season emergency duties in key areas, and refining the early
warning and forecasting mechanisms.
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Xining COG Flood Prevention and Disaster Mitigation Measures

In response to this year’s heavy rainfall and extreme weather
conditions in the Qinghai region, Xining COG has taken swift action
to implement flood prevention and disaster mitigation measures. It
strictly implemented the “three inspections” system before, during,
and after the flood season, comprehensively strengthened inspections
of stations, pipelines, valve wells, and equipment facilities, and
enhanced safety risk prevention in the surrounding environment.

As part of this flood prevention initiative, Xining COG has deployed a
total of 20 vehicles and 146 personnel. The team has inspected 1,450
km of city gas pipelines, examined 292 valve wells, resolved issues at
18 waterlogged valve wells, and conducted inspections at 70 river-
crossing pipeline sections. Furthermore, 4 landslide-prone areas along
pipelines and 41 flood-prone locations in the city have been identified
and monitored to ensure the uninterrupted operation of gas pipelines
and related infrastructure.

For ongoing construction and maintenance projects, Xining COG
strictly adhered to the principle of “suspending operations where
necessary” and arranged personnel for 24-hour duty to ensure
adequate flood prevention materials at all distribution stations.
In addition, Xining COG implemented measures such as sandbag
barriers and edge reinforcement at the connection points of
10 under-construction pipelines and deployed water pumping
equipment to ensure the safe and stable supply of gas in Xining
during the heavy rainfall period.

Environmental, Social and Governance Report 2024

(continued) (#4&)

75 52 o o 5B LR 56 7 B0

HHAFEFBMLEARNRHEKRRR -
78 28 Fp R SR B BB TR S T A
B E BN A ARERI=F]H
B 2EMBRG  BEH BIFRERE
RIEWHE » YR(CABRENZEZM

EULRBIATTEF - FAERR AR RET
HB) E #2058 - AB146A R - HEEE
SRR RE 81,4508 B - A 7 292
BE - RIBFEOKBFHISEE » B BINE LR
700 FEERIZERTERIGLE -
UETERSBIENE 2 HERRIE
BREBRBEITES °

HHAERTIEMERGEIRE  AESR
HRRBERANITIEREREIRA - 28
AB24/BEEIEST @ BREBAISUE
FAMEBERBIRE - I EER BN
REN0IRERE RN EBIBAIET
DREE  BENMBESERE LEET
WKRE  2NRERERNBEEED
MRNZ 2 FIBMHE -

CHINA OIL AND GAS GROUP LIMITED Environmental, Social and Governance Report 2024



“ENEFERR HERE

(continued) (#&)

B
i,.f'a
Ih

Transition risk:

In order to achieve sustainable development, governments around the world
have successively formulated climate-related legislation or tightened
regulations to support the global decarbonisation vision. For example,
Canada will implement a climate plan to cap emissions from the oil and gas
industry and strive for net zero emissions by 2050. The PRC government will
also increase its contribution to national emissions reduction efforts, aiming
to peak carbon emissions before 2030 and achieve carbon neutrality by
2060. The Stock Exchange will also enhance the requirements for disclosing
climate change-related information in the coming year. As relevant policies
become more stringent, the Group will also be subject to carbon emission
restrictions, which may lead to increased compliance costs and operational
costs.

To mitigate the impact of these policies on the Group, we regularly monitor
existing and emerging trends and policies related to climate change,
strengthen communication and contact with regulatory authorities, timely
adjust the company’s risk management measures, reasonably arrange project
development and construction, improve compliance and quality in emissions
and climate change disclosure, and regularly communicate with different
stakeholders on their views on climate-related issues to avoid reputational
risks caused by delayed responses.

Opportunities:

The PRC government is supporting businesses to promote clean energy
systems in order to achieve carbon reduction goals. In response to the
opportunities presented by low-carbon development, the Group has
strengthened its sustainable development strategy to assist the country in
promoting the “coal-to-gas” clean energy programme. By developing city
gas pipeline networks, the Group continuously promotes the widespread use
of natural gas and increases its revenue. At the same time, the Group is
committed to improving its environmental monitoring and management to
reduce carbon emissions, which brings reputation and competitive
advantages to the business.
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Energy Management Contract Photovoltaic Project

In active response to the national “Dual Carbon” strategy, the
Group's first photovoltaic project adopting the Energy Management
Contract (“EMC"”) model — the Shandong Qizhi Equipment
Distributed Photovoltaic Project — has been successfully connected
to the grid. Located in Bincheng District of Binzhou, the project
has an installed capacity of 600 kW and utilises advanced flexible
modules. By innovatively introducing the EMC model, it effectively
meets the economic benefits of both investors and project owners.
This project provides strong momentum for the green and low-
carbon transformation of the local economy, contributing to regional
sustainable development.
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Metrics and Targets:

The Group uses annual GHG emissions as a metric to assess and manage
climate-related issues. For relevant data, measures and target set, please
refer to the sections headed “6.2 Air and Carbon Emissions Control”, “6.3
Utilisation of Resources” and “10. Sustainability Performance Data for 2024".
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6.3 Air and Carbon Emissions Control

In the downstream operations from the PRC, air and GHG emissions
primarily stem from the use of electricity, natural gas boilers, vehicles and
refrigerants. In the upstream operations in Canada, air and GHG emissions
primarily come from fossil fuel consumption, electricity usage, gas venting
and flaring during oil and gas exploration process. The Group actively
promotes the development direction of green, low-carbon, environmental
protection, and energy-saving. It has set air and carbon emissions targets,
aiming to continuously optimise its process flow and timely eliminate
outdated equipment to reduce emissions.

The Group's subsidiaries have actively invested in low-energy-consumption
and high-efficiency equipment to achieve energy conservation and emissions
reduction. Please refer to section “6.3 Utilisation of Resources” for more
details. In addition to emissions resulting from energy consumption, the
Group’s downstream city gas operations and upstream oil and gas
exploration activities directly generate methane emissions. Below are the
specific measures being implemented to address methane emissions:

To address the methane-containing flash gas generated during the natural
gas liquefaction process, LNG processing plants have adopted advanced
technologies for the recovery of flash gas, which is then sent back to the city
gas pipeline network along with expansion gas. This measure not only
improves energy efficiency but also effectively avoids direct methane
emissions.
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Emission Reduction Strategy of Upstream Operation in Canada

The Group has successfully applied a sustainability-linked loan and
established a clear SPT for carbon emissions from its upstream
operations in Canada. The target is to reduce GHG emission intensity
at an annual compound rate of 8% over five years, using the
financial year ended 31 December 2022 (“2022") as the base year.
Moreover, Baccalieu has participated in Alberta TIER emission
reduction programme. It carries out measurements, inspections, and
submits relevant reports each year to ensure compliance with
emission control requirements.

To achieve the above targets, Baccalieu has actively implemented
several capital projects aimed at reducing gas venting (composed of
methane) generated from oil and gas exploration activities, including
but not limited to:

o Replacing methane-driven pneumatic controllers with
instrument air compressors;

o Installing enclosed gas incinerators and storage tank gas
incinerators;

o Utilising catalytic conversion technology to reduce harmful
components in vented gas; and

o Capturing and repurposing vented gas for heating purposes.

The air emission intensity from the downstream operations in the PRC has
shown a downward trend this year, primarily due to reduced heating
demand and business travel, leading to a decrease in energy consumption.
The replacement of some diesel forklifts with electric ones by Shandong
Qizhi Equipment has also positively contributed to emission reduction.
Moreover, the decline in demand for refrigerants and reduced production of
pipes and LNG have also led to a decrease in the total GHG emission
intensity of the downstream operations in the PRC this year. Meanwhile,
through the implementation of the emission reduction measures, the
intensities of air emissions and total GHG emissions of the Canada’s
upstream operations decreased during this year.
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We also aim to actively respond to and cooperate with the government’s
emission reduction goals, striving to achieve carbon peaking and emission
reduction targets within the target period. With the support of the national
policy of “coal-to-gas project”, the Group is also actively improving and
establishing a clean energy system to align with the national goals of carbon
peaking and carbon neutrality. The Group is now committed to promoting
pipeline natural gas in rural areas and has planned to adopt distributed heat
sources to meet the new demand for centralised heating in southern cities.

The Group has achieved the air and carbon emission targets for the year. The
air and carbon emission targets will be carried forward for the year ending
31 December 2025 (“2025"). The Group will continue to pay close attention
to international trends and actively seek lower-carbon, energy-saving, and
environmentally friendly technologies to lead the enterprise towards
achieving sustainable development goals.

6.3 Utilisation of Resources

The Group focuses on resource optimisation as its core principle, and it
constantly reviews natural resource management systems while emphasising
source control to enhance resource utilisation efficiency. The Group has set a
resource utilisation target, aiming to continuously improve resource
utilisation efficiency by advocating for water and electricity conservation
among employees and promoting the use of energy-saving equipment.

The downstream operations in the PRC consumes water, electricity, natural
gas, diesel and petrol. It does not encounter any issues in sourcing water that
is fit for purpose. To enhance energy efficiency, the LNG processing plants
have used 13X molecular sieves to adsorb trace amounts of water and
carbon dioxide in natural gas, utilised the expansion cooling process to
reduce energy input, and simplified the treatment system to reduce reliance
on heating furnaces during the production process. In addition, the Group's
subsidiaries require employees to turn off the power of machinery and
equipment during intermittent construction periods to reduce energy
consumption. In terms of daily office operations, the Group installs
energy-efficient equipment such as T5 fluorescent lamps and LED lamps and
installs water-saving features such as faucets, dual flush toilets, and toilets
with water-saving functions in restrooms. At the same time, the Group
advocates for green office practices and encourages employees to turn off
facilities such as computers, printers, electric lights and water dispensers
during non-office hours. The Group also controls the air conditioning
temperature to approximately 25 degrees Celsius and uses email, posters and
the intranet to promote resource conservation.
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During the operation of oil well areas and storage tank areas, Baccalieu
mainly consumes water, natural gas, electricity, liquefied petroleum gas
("LPG"), diesel and petrol. It does not encounter any issues in sourcing water
that is fit for purpose. Baccalieu has utilised saline source wells to reduce the
reliance on traditional groundwater sources, which helps preserve freshwater
resources for other purposes. To enhance energy efficiency and reliance on
fossil fuels, Baccalieu has replaced the compressor with a smaller and more
efficient model and optimised the pneumatic pump. It has also implemented
electrification in the oil field. Apart from converting natural gas-powered
pump truck engines to electric engines, Baccalieu has installed photovoltaic
power generation systems to increase the proportion of renewable energy
usage. In addition, Baccalieu has planned to transition from diesel to natural
gas as a more environmentally friendly alternative for the upcoming
completion programme. To further reduce electricity consumption, timers
and variable frequency drives have also been installed on the wells. During
the year, Baccalieu did not identify any violations of federal, provincial, and
AER laws and regulations related to resource utilisation.

Due to reduced production, heating demand and business travel, the
intensities of total water and energy consumption of the downstream
operations in the PRC decreased during the year. Meanwhile, through the
implementation of the above measures, the intensity of total energy
consumption of the upstream operations in Canada decreased during the
year. However, its intensity of water consumption increased due to a
reduction in recycling volume. The Group is working towards achieving the
resource utilisation target this year. The resource utilisation target will be
carried forward to 2025.

6.4 Handling of Waste

The Group strictly monitors the waste generated in daily operations and
handles it in accordance with national and local laws and regulations. The
Group implements source control and process control to reduce the
discharge of waste into the land and water bodies through a sound waste
management system.
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Hazardous waste generated in the Group's operations is entrusted to
qualified units for disposal, and other waste is treated in accordance with
national and local emission standards. Regarding the gas pipeline
construction projects in the downstream operations in the PRC, the Group
strictly supervises the management and disposal of waste at construction
sites. Qinghai Hongli strictly implements the Group’s “Regulations on
Environmental Protection, Energy-saving and Emission Reduction
Management”, which include: 1) separate treatment of domestic waste and
industrial waste, collection and unified recycling of reusable waste such as
plastic bags and mineral water bottles; 2) centralised collection and
treatment of sewage and the waste generated during pipeline
commissioning and cleaning, waste anti-corrosion materials and waste sand
produced during sandblasting and rust removal operations; 3) setting up
special recovery devices to collect industrial waste oil, waste engine oil,
antifreeze, and wastewater generated during construction processes, and
transporting them to specialised treatment plants for disposal; and 4)
sending other domestic waste to designated disposal sites near the
construction site. If there is no disposal site, domestic waste will be buried in
a landfill permitted by the local authorities, ensuring a depth of at least 1T m.
As most of the construction projects are contracted to external contractors,
it is difficult to statistically analyse the quantity of packaging materials and
waste generated during the process. Therefore, these data are not reflected
in this ESG Report. In the future, the Group will establish a data collection
system for engineering projects.

The Group’s office collects waste generated during daily operations,
including recyclable waste such as waste paper, waste batteries, and waste
ink cartridges, which are handed over to the property management company
for recycling. Other office waste is disposed of by the local municipal
department. Domestic sewage generated in the office is discharged directly
into the municipal pipeline network, and the Group insists on not polluting
local water resources with discharge. The Group has set a waste target,
aiming to actively encourage employees to reuse office supplies such as
paper to reduce waste emissions. The Group has implemented an electronic
office system to replace traditional paper-based office work; encouraged
employees to print on both sides of the paper and use environmentally
friendly paper for printing publications and promotional materials; and saved
unused promotional materials for future use, among other resource-saving
measures.
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Baccalieu strictly adheres to the waste disposal requirements outlined in the
"Environment Policy” during light crude oil exploration in Alberta, Canada.
Qil-based drill cuttings, water-based drill cuttings, waste and waste fluids
generated in the storage tank area must all be stored in accordance with the
Alberta Transportation Guidelines and disposed of in accordance with
various regulations issued by the AER before they can be transported to
approved provincial government landfills. Baccalieu also recycles and treats
wastewater generated during the hydraulic fracturing process in light crude
oil exploration and reuses it in the process of extracting oil and natural gas.
This not only reduces water resource usage but also reduces the amount of
wastewater generated and stored. Baccalieu also commits to maintaining a
100% wastewater recycling rate in the oil well area.

Due to the increase in staff at the Zhuhai head office, the demand for office
printing and paper usage has risen, leading to a slight increase in the
intensities of total hazardous and non-hazardous waste disposal from the
downstream operations in the PRC this year. Meanwhile, the intensities of
total oil-based and water-based drill cuttings disposal from the upstream
operations in Canada has remained at a similar level this year. The Group is
working towards achieving the waste target this year, and the waste target
will be carried forward to 2025.

6.5 Caring for the Environment

As a responsible energy company, the Group has always attached great
importance to environmental protection and is committed to preventing
major environmental pollution and ecological damage accidents. For
construction projects, Qinghai Hongli has taken the following measures to
protect the local ecological environment and prevent environmental pollution
at the construction site: 1) covering the soil that cannot be transported in
time with dust-proof nets during excavation operations and watering the site
to reduce dust; 2) protecting vegetation cover such as trees and grass during
operations and planting them after construction is completed; 3) using the
original soil for backfilling as much as possible to ensure the original
topography, and any additional soil for backfilling must be obtained from a
designated soil collection site approved by local authorities; 4) for pedestrian
walkway construction, fully considering environmental requirements, setting
up residual slurry sedimentation tanks to prevent slurry water from entering
rivers; 5) when encountering river construction, using bridge crossing or
directional drilling technology; 6) when conducting mechanical equipment
maintenance at the construction site, placing pads under the machinery to
prevent fuel, oil, lubricants or other materials from flowing into the soil or
water; and 7) providing education on soil and water conservation for all
employees to raise their awareness of soil and water conservation. Baccalieu
has also taken measures related to environmental protection during oil
exploration, mainly including using batch drilling technology to reduce the
number of drilling machines and drilling times and avoiding large-scale land
damage. Additionally, Baccalieu pledges not to operate in ecologically
vulnerable areas.
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Regarding noise pollution, a certain intensity of noise will be generated
during the operation of production equipment such as compressors,
expanders, and pumps in the LNG production process. To prevent and
control noise pollution, the Group has developed a construction plan for
urban pipeline operations, which includes measures such as installing
mufflers on noise emission sources; regularly inviting qualified institutions to
conduct occupational hazard factor testing, providing annual occupational
health examinations for personnel exposed to noise hazards; coordinating
the sequence of construction sections based on the traffic conditions of each
road section; fencing off the construction site; prohibiting the use of
high-noise equipment during nighttime and noon break periods; and
developing traffic adjustment and announcement plans.

7. CARING FOR EMPLOYEES

The Group has always regarded its employees as its most valuable asset,
committed to safeguarding their labour rights in accordance with the law,
and actively striving to improve their working conditions. The Group focuses
on building a diverse human resources team, respects employees from
different cultural backgrounds, and attaches importance to protecting their
privacy. The Group hopes to provide employees with ideal career
development opportunities, while creating a healthy and happy work
environment and fostering a rich and warm cultural life.

7.1  Employee Rights

The Group has implemented a comprehensive human resources
management system in full compliance with legal requirements and has
formally documented employment policies, including the “Measures on
Recruitment Management”, the “Measures on Salary Management” and the
“Measures on Employees Rewards”. Baccalieu has also established an
“Equality and Diversity Policy” as part of its “Safety Management System”,
reinforcing its commitment to fostering equality, fairness, and inclusivity for
all employees. The Group takes pride in its diverse human resources team,
adheres to the principle of non-discrimination, and treats employees from
different races, nationalities, beliefs, genders, ages, marital statuses, and
those protected by special laws equally in the recruitment, training,
promotion, and salary setting processes, ensuring that all employees have
equal development opportunities. The Group provides employees with
opportunities for promotion, salary increases, or rewards based on their
performance and contributions, and provides benefits such as pension,
medical, work injury, maternity, social insurance, housing provident fund,
and festival allowances in accordance with relevant laws and regulations in
the location of operation.
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Regarding working hours, the Group implements three systems: standard
working hours, flexible working hours, and comprehensive calculation of
working hours. Each subsidiary can flexibly arrange suitable working hour
systems for employees based on their business characteristics and job
requirements after approval and agreement by the human resources
department, while firmly rejecting forced labour. Each subsidiary must also
arrange compensatory leave or pay overtime pay in accordance with national
and the Group's regulations for employees who work overtime. Regarding
holidays, employees are entitled to sick leave, personal leave, marriage leave,
bereavement leave, maternity leave, work injury leave, annual leave,
statutory holidays, etc.

Moreover, the Group consistently upholds an open and inclusive attitude,
actively supporting employees in establishing labour unions in accordance
with the law. As advocates for employee rights, labour unions play a vital
role in protecting the legitimate interests of both the corporate and its
workforce. They not only effectively prevent and eliminate any form of
forced labour but also contribute significantly to fostering harmonious labour
relations and promoting the sustainable growth of the corporate. Through
labour unions, employees are empowered to engage more actively in
corporate governance, strengthen team cohesion, and support the
corporate’s long-term, healthy development. The Group remains committed
to supporting the efforts of labour unions, ensuring a fairer and more
equitable working environment for all employees.

The Group strictly adheres to relevant laws and regulations and prohibits
child labour and forced labour in the recruitment process. We do not employ
children who have not reached the legally defined minimum working age as
stipulated by relevant laws and regulations. The human resources
department should verify the identity documents of the prospective
employees to prevent the employment of child labour. The Group shall not
use any form of force, coercion, punishment, or intimidation related to work
to force employees to work against their will. In the event of any violations,
the Group shall handle them according to the circumstances. The Group
reserves the right to terminate the labour contract with employees who
violate the Group's rules and regulations or engage in illegal activities.

Baccalieu is committed to ensuring a workplace free from discrimination,
intimidation, harassment, or violence. To uphold this commitment, Baccalieu
rigorously enforces its “Code of Business Conduct and Ethics”, which
requires all employees to respect individual rights and strictly prohibits forced
labour, compulsory labour, child labour, unsafe working conditions, and any
form of human rights abuse.
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Moreover, Baccalieu has established the “Harassment and Violence Free
Workplace Corporate Policy” as part of its “Safety Management System”.
This policy sets out clear procedures for handling and investigating related
incidents or complaints. Any incident or complaint will be treated
confidentially and with the utmost care, with necessary corrective actions
taken and appropriate support provided to victims. The policy applies to all
Baccalieu employees, supervisors, and contractors, and extends to
interactions both on and off company premises, reinforcing Baccalieu’s
commitment to maintaining a safe and respectful working environment in all
professional settings.

During the year, the Group was not aware of any material non-compliance
with employment-related laws and regulations relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other benefits and welfare that
would have a significant impact on the Group, including but not limited to
the Labour Law of the People’s Republic of China, the Labour Contract Law
of the People’s Republic of China and the Employment Standards Code of
Alberta, Canada.

7.2  Platform for Growth

The Group places great importance on employee training and regards talent
as a driving force for sustainable development. The Group actively promotes
various talent training programmes, focuses on paving the way for employee
development, and strives to achieve the ideal of shared growth between
employees and the Group. The Group’s human resources department
develops a comprehensive employee training plan every year in accordance
with relevant policies, providing ongoing training and diverse development
opportunities based on employees’ career paths.

Each subsidiary also provides specialised and themed training for employees
in different positions, arranges for participation in knowledge and skills
competitions, and participates in theme speech activities to enhance
employees’ comprehensive abilities. To continuously improve the skills of
internal trainers, further improve the internal curriculum system, inherit
corporate culture and management experience, the Group also organises
internal training teams. The Group regularly holds training sessions on
corporate culture construction, production safety management, financial
information systems, supplies procurement processes, vocational skills,
construction project management, value-added business and insurance
business.
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Safety training is an important part of the Group’s training programmes. The
Group provides effective and diverse training methods, classifies and trains
employees at different levels, and takes multiple measures to enhance
employees’ safety awareness and responsibility. The Group requires new
frontline employees to participate in comprehensive safety education and
training. The Group's subsidiaries also regularly holds activities such as
production safety themed training and emergency drills. To effectively
maintain the safety management level of safety management personnel, the
Group requires subsidiaries to regularly hold safety knowledge examinations,
ensuring that employees always grasp safety knowledge, improve safety
theoretical knowledge and enhance safety culture qualities.

First Executive Training Camp for Value-Added Business E-REEEXEBSERIE

RAFE KEBHRTHE EEEER

SERIE  BARPE BEE HE

This year, the Group launched its first Executive Training Camp for
Value-Added Business, which brought together over 100

50

participants, including the president’s assistant, general managers,
division leaders, and core employees. The training programme
featured a combination of experience-sharing sessions and in-depth
discussions on key topics, such as short-and medium-term strategic
planning for value-added business, new product development,
e-commerce initiatives, after-sales service strategies, brand
enhancement, and grid-based management. The camp was designed
to define the key priorities and direction for value-added business
development this year, with the ultimate goal of building a highly
professional, results-driven, and market-savvy management team,
driving its value-added business toward a new era of high-quality
growth.

e
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8. PRACTICE INTEGRITY

The Group regards a culture of integrity as an inseparable part of corporate
construction. The Group eliminates any form of interest transmission and
corrupt bribery behaviour. In engineering services and material procurement
bidding, the Group strictly complies with the Bidding Law of the People’s
Republic of China and formulates the “Measures on Supplies Management”,
which stipulate that bidding and tendering activities should follow the
principles of openness, fairness, impartiality, honesty and trustworthiness.
Multiple regulations have been established during the bidding, evaluation,
and awarding process, such as prohibiting bidders from exerting pressure on
the tenderer during the bidding review, clarification, evaluation, comparison,
and evaluation process, in order to eliminate any form of corruption and
bribery. In addition, the Group has established the “Code of Ethics for Senior
Management”, which requires senior management to sign the “Letter of
Commitment for Ethics” and the “Letter of Commitment for
Anti-Corruption” upon assuming office, pledging to firmly resist any form of
bribery, extortion, fraud, intentional improper related-party transactions,
money laundering activities, etc. The letters of commitment also specify that
if employees violate their commitments, they must take responsibility for
breach of contract and legal consequences. The Group has also formulated
written procedures for the management of petitioning and reporting,
standardising the acceptance of various types of reports, as well as the
appeal process for dissatisfaction with disciplinary actions or handling, and
regularly reports the results of the complaint and reporting work to senior
management. Baccalieu has also formulated the “Code of Business Conduct
and Ethics” which regulates matters such as conflicts of interest, acceptance
of bribes, and privacy protection, and encourages reporting of any illegal or
unethical behaviour.

During the year, the Group was not aware of any material non-compliance
with relevant laws and regulations of bribery, extortion, fraud and money
laundering that would have a significant impact on the Group, including but
not limited to Anti-Unfair Competition Law of the People’s Republic of
China, the Criminal Law of the People’s Republic of China, the Anti-Money
Laundering Law of the People’s Republic of China, and Criminal Code of
Canada. There were also no concluded legal cases regarding corrupt
practices during the year (2023: Nil).

The Group arranges anti-corruption training at least once a year. During the
year, a total of 739 managerial staff, including directors, senior management
and middle-to-senior-level employees of subsidiaries, as well as 4,060
employees, each participated in approximately 1 hour of anti-corruption
training (2023: 729 managerial staff participated in a total of approximately
18,225.00 hours; 4,046 employees participated in a total of approximately
157,794.00 hours). The training covered the Group’s risk prevention and
control management system, aiming to cultivate employees’ anti-corruption
awareness, promote good professional ethics, and comply with regulations.
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9. ENGAGING WITH THE COMMUNITY

The Group actively responds to the United Nations’ 2030 Agenda for
Sustainable Development Goals, understands the needs of different people
in society, and is committed to giving back to society, spreading warmth, and
taking practical actions to develop public welfare undertakings
comprehensively. The Group has formulated internal regulations regarding
community participation, focusing on providing assistance to vulnerable
communities and has established the COG volunteer team to encourage
employees to participate in voluntary work, including visiting and
comforting, rural revitalisation, poverty alleviation, supporting education
endeavours, voluntary tree planting, assisting in disaster relief, and other
activities, demonstrating the love and dedication of the enterprise and
employees. At the same time, the Group regularly holds gas safety
knowledge lectures in communities and schools to raise users’ awareness of
gas safety. Baccalieu also encourages employees to join volunteer
organisations and actively supports community charity events in Calgary. In
the future, the Group will continue to shoulder the mission of serving
society, using small acts of kindness to achieve great love and give back to
society.

Employees Rally to Support Colleague’s Family in Medical Crisis

The son of a female employee at Xining COG was diagnosed with a
rare illness, and the high medical expenses have left the family facing
significant financial hardship. Recognising the situation, the Group’s
leadership promptly initiated a compassionate donation campaign.
Employees across the Qinghai region actively responded and lent
their support. This donation campaign not only provided critical
financial relief to the family but also conveyed warmth and care,
offering them the strength and encouragement to persevere through
this difficult time. This effort underscores the Group's deep
commitment to social responsibility and the unwavering spirit of
unity and compassion among its employees.
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CASE %= :

Supporting Dayu Rural Revitalisation Efforts

Dayu COG Co., Ltd. (“Dayu COG") actively fulfils its social
responsibilities and supports the implementation of the rural
revitalisation strategy. At the invitation of Lingtan Village in
Huanglong Town, Dayu County, it participated in a charitable
donation activity for educational development in Huanglong Town
this year, contributing to the advancement of the local education
sector. In addition, in alignment with the rural revitalisation policies
set forth by the central, provincial, and municipal governments, and
to further advance the “Ten Thousand Enterprises Revitalise Ten
Thousand Villages” campaign, Dayu COG also provided assistance
and donations to Neiliang Village. This effort aids rural economic
development and underscores the Group’s commitment to corporate
social responsibility.

CASE =4 :

Supporting Kids and Seniors in Calgary

Baccalieu actively contributed to the Calgary community through two
impactful initiatives. In partnership with Brown Bagging for Calgary’s
Kids, employees dedicated four hours of paid volunteer time to
prepare 3,534 nutritious lunches, ensuring children had access to
healthy meals. In addition, the team collaborated with the Calgary
Seniors’ Resource Society, collectively funding and assembling 12
Kindness Krates filled with essential items to support local seniors.
These efforts reflect Baccalieu’s commitment to fostering community
well-being and caring for both children and senior populations.
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“United Way of Calgary and Area” Fundraising Campaign

Baccalieu actively participated in the 2024 “United Way of Calgary
and Area” fundraising campaign, achieving the highest total amount
raised to date. The event saw enthusiastic involvement not only from
current employees but also from many former employees who
responded to the call, generously contributing to the cause. All funds
raised will be used to support community development in the
Calgary region, assist vulnerable groups, and fund various public
welfare projects, making a significant contribution to improving the
quality of life for local residents and promoting social harmony and
development.

CASE Z 41 :

Warming Christmas with Love-Filled Hampers

Baccalieu actively participated in the “Christmas Hampers,
Connections for Families” initiative, offering support to two families
in need during the holiday season. Employees showcased their
generosity by fulfilling every item on the families” Christmas wish lists
and even contributed additional gift cards. This heartwarming effort
not only brought festive joy to the families but also strengthened the
sense of unity among employees, highlighting the Baccalieu's
commitment to community care and social responsibility.
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10. SUSTAINABILITY PERFORMANCE DATA FOR

2024

PRC
FE

Intensity (Unit/million m? of

natural gas sold?)

10.

-

—ECNEAEERR
5

Canada
nex

st

Quantity BE(Eft/ Quantity Intensity (Unit/MBoe?) Quantity
#E BEIRKBERARY 38 BE(Bfi/TRAER) g8

Environmental Performance! Unit 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023
BRER Efi B T [ CF--f CTCMF R
Air Emissions*
BRENE
Nitrogen Oxides (NOX) kg 568.26 684.10 0.12 015 159,860.00 1,499,740.58 97.51 85754 160,428.26 1,550,424.68
K&l (Nox N}
Sulphur Oxides (SOx) kg 0.56 0.78 0.00012 0.00017 — 0.10 —  0.000057 0.56 0.88
Bl (50x) Nl
Pargiculate Matter (PM) kg 14.27 14.12 0.0031 0.0032 — - — - 14.27 14.72
L (PM) Nl
Volatile Organic Compounds kg — — — — 4086500  68,230.00 24.93 3901 40,865.00  68,230.00
(VOCs) NIl
ERILAR LAY (V0Cs)
GHG Emissions?®
RERBAHE
Direct GHG Emissions 10,2 125324 287521 027 063 1969057  23394.24 1201 1338 2094381 26,269.45
(Scope 1) =&
ERRERRANE (HE-) HEE
o Fossil Fuel Consumption

(LA EHE
¢ Gas Venting and Flaring®

HERNEH e
¢ Refrigerant Consumption

HRHE R
Energy Indirect GHG Emissions  tC0,¢ 1796851  18,691.25 392 4.09 333457 321450 2.03 184 21303.08  21,905.75
(Scope 2) B=gf
¥EERRERBRANE (HE-) KEE
o Purchased Electricity

SNEET
Total GHG Emissions tC0.e 1922175 21,566.46 4.19 471 2302514  26,608.74 14.04 1521 42,246.89 4817520
RERBEHAE k{4

hEE

FHRREBAERLT 204F8BE HEREARRE
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Canada Total
nex At
Intensity (Unit/million m? of
natural gas sold?)
Quantity BE (B / Quantity Intensity (Unit/MBoe?) Quantity
H& BEURREERARY gE BE(Ef/ TREER) HE
Environmental Performance’ 2024 2023 2024 2023 2024 2024 2023 2024 2023
RERR Bft U e S s et el et G L el - e
Resources Consumption’
ERER
Direct Energy Consumption MWh 3,225.39 4,120.80 0.70 090  47,36337  51,425.86 28.89 2940  50,588.76  55,546.66
EREREER kEE
Diesel MWh 47.60 83.88 0.010 0.018 9,778.21 4,736.39 5.9 271 9,825.81 4,820.27
i KRR
Petrol MWh 322.08 43012 0.070 0.094 - 22.19 — 0013 322.08 454,31
b KRR
Natural Gas MWh 2,855.71 3,604.80 0.62 0.79 3652003  45237.83 228 2587 3937574 4884263
AR KRR
LPG MWh - — - — 106513 1,429.45 0.65 0.82 1,065.13 1,429.45
PG KR
Indirect Energy Consumption ~~ MWh 3080349 32,7744 6.72 716 680524  5952.78 4.15 340 37,608.73  38,721.20
BEEREEE KRR
Purchased Electricity MWh 3080349  32,774.42 6.72 7.16 6,805.24 5952.78 415 340 3760873 38,727.20
NEsn KRB
Total Energy Consumption MWh 3402888  36,895.22 142 8.06  54,168.61  57,378.64 33.04 3281 8819749  94,273.86
HREHAR KEK
Total Water Consumption m? 38,900.53  45,187.00 8.49 9.88  54,794.00  46,776.00 334 2675 9369453 91,963.00
kREHEEE IHK
Wastewater m? — — — — 3743174 43,660.81 2.83 249 3743174 43,660.81
EkE THR
Wastes Disposal
ERNZEE
Hazardous Wastes Disposal kg 137.00 130.67 0.030 0.029 3,044,690.00 3,225890.00  1,857.11 1,844.54 3,044,827.00 3,226,020.67
HERZNZER AR
Oil-based Drill Cutting kg - — - — 3,044,690.00 3,225890.00  1,857.11 1,844.54 3,044,690.00 3,225,890.00
HEEE Nl
Ink Cartridge kg 128.80 12034 0028 0027 — — — — 1880 12234
8 Nl
Battery kg 820 833 00018 0.0018 — = = = 820 833
EN il
Non-hazardous Wastes Disposal kg 5711.31 5,439.96 125 119 1,811,080.00 1,874,000.00 1,104.67 1,071.54 1,816,797.31 1,879,439.96
EZRENZES iy
Water-based Drill Cutting kg — — — — 1,811,080.00 187400000 110467  1,071.54 1811,080.00 1,874,000.00
KEEE Nl
Paper kg 560831 529896 1.2 116 — - — — 560831 529896
A% il
Office Wastes kg 109.00 141.00 0.02 0.03 — - — - 109.00 141.00
BAZEN Nl
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Note(s):

1.

FHREREEARAT 2024F8BE - HEK

Environmental performance data were derived from the Group's 4 selected
divisions, namely the LNG processing plants, Shandong Qizhi Equipment, and
the Zhuhai head office from the PRC's downstream operations, as well as
Baccalieu from Canada’s upstream operations. The environmental data and
production volume for Canada operations in 2024 are estimates, with the
accurate figures expected to be verified by the TIER programme by the end of
the second quarter or the beginning of the third quarter of 2025. The relevant
data for 2023 has been updated based on verified values in the 2023 TIER
report. The emissions and energy consumption data for the PRC operations have
also been slightly adjusted to enhance accuracy.

During the year, the total natural gas sales volume of PRC's downstream
operations was approximately 4,584 million m3 (2023: approximately 4,575
million m3). This is used to calculate the intensity data for the PRC divisions.

During the year, the total oil and gas production of Canada’s upstream
operations was approximately 1,639.48 MBoe (only including oil well sites
operated by Baccalieu; 2023: approximately 1,748.89 MBoe). This is used to
calculate the intensity data for the Canada division.

The calculation method and respective emission factors of air emissions are
based on the Energy Statistics Manual issued by the International Energy
Agency, How to prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs issued by the Stock Exchange and the 4430 Factor
Handbook of Industrial Boilers of Thermal Supply Industries published by the
Ministry of Ecology and Environment of the People’s Republic of China.

The calculation method and emission factors of GHG emissions are based on
the GHG Protocol: A Corporate Accounting and Reporting Standard issued by
the World Resources Institute and the World Business Council for Sustainable
Development, the Energy Statistics Manual issued by the International Energy
Agency, the Intergovernmental Panel on Climate Change (“IPCC")’s 2006
IPCC Guidelines for National Greenhouse Gas Inventories Volume 2 Energy,
Fifth Assessment Report and Sixth Assessment Report, How to prepare an
ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs issued
by the Stock Exchange, Alberta GHG Quantification Methodologies issued by
Alberta government, the National Inventory Report 1990-2021: GHG Sources
and Sinks in Canada issued by the Canada government and the Notice on the
Management of Enterprise GHG Emissions Reporting for Power Industry from
2023 to 2025 and the Notice on the Release of 2022 Electricity Carbon Dioxide
Emission Factors published by the Ministry of Ecology and Environment of the
People’s Republic of China.

Baccalieu has refined its data collection processes to cover other sources of
carbon emissions that do not require reporting under TIER programme. As
a result, we have expanded the scope of GHG emissions for our upstream
operations in Canada, incorporating venting emissions from oil and gas
exploration activities. The emission data for 2023 has also been updated
accordingly.

The unit conversion method of energy consumption data is based on the Energy
Statistics Manual issued by the International Energy Agency.
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Social Performance

HERR

Unit

Bfy

As at

31 December
2024
BE-Z2-=fF
+=A=+-AH
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As at

31 December
2023
HE-T=-=%

+=A=+—AH

Total Number of Employees

ETHAH

Proportion of Employees by Gender
BB D B8 T LA

Male

E2Rid

Female

gl

Proportion of Employees by Age Group
REBAN D ENETHLH

Aged 30 or Below

30BR A T

Aged 31 to 50

3152 2 505%

Aged 51 or Above

51 A

Proportion of Employee by Business Type
REBERIBENETLH

Supply of Pipeline Gas

EERRMLE

Logistics and Transportation

YR g

LNG Production

LNGA &

Exploitation and Production of Crude Qil and Natural Gas

BEREERAREAR

Others: Energy Equipment, Financial Leasing, Real Estate, etc.

EHfh: gREE emEE FHES
Proportion of Employee by Employment Type
RERERSENE I LA

Full-time

i

Part-time

B

Proportion of Employees by Geographical Region
BB EHNE T A

PRC

A 3

Hong Kong

"B

Canada

JIIEWN

People

%
Elzi=d
%

%
Elzi=d
%
Elze=d

%
Bt
%
Elzi=d
%
Elzi=d
%
Bt

4,814

67.22

32.78

22.75

68.24

9.01

65.39

0.77

1.58

13.94

18.32

100.00

99.54

0.23

0.23

4,798

66.94

33.06

23.18

45.48

31.34

65.82

0.83

1.92

15.03

16.40

100.00

99.52

0.25

0.23

CHINA OIL AND GAS GROUP LIMITED Environmental, Social and Governance Report 2024



“E_NEFERR HERERERSE

(continued) (#&)

Social Performance

HEXRR

Unit
BN

2024
—s-mE

2023
—E-=F

Overall Employee Turnover Rate?
BE I RK xS

Employee Turnover Rate by Gender®
RUERDENE I RK =2

Male

S

Female

Eeqlid

Employee Turnover Rate by Age Group
BRERENTENETIRAR

Aged 30 or Below

30BR A T

Aged 31 to 50

3157 Z=505%

Aged 51 or Above

515

Employee Turnover Rate by Business Type?®
BREBEHRAIBENEIRAR

Supply of Pipeline Gas

EEMRERE

Logistics and Transportation

W E

LNG Production

LNGAE

Exploitation and Production of Crude Qil and Natural Gas
FIER I A 2 RO R R AR

Others: Energy Equipment, Financial Leasing, Real Estate, etc.
Hip : gelREHE  ertHE FHES
Employee Turnover Rate by Geographical Region®
REEDENE I RK =R

PRC

WD A 3

Hong Kong

&

Canada
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ofF

FHRREEERAT 2024FRE - %

%
Elzg=d

%
Elzi=d
%
Elzi=d

%
Elzi=d
%
Elzi=d

Elzi=d

Elzi=d

10.10

10.85

8.56

14.70

20.51

9.56

18.92

13.16

14.31

10.12

9.09

9.02

9.96

7.12

19.06
9.49

0.93

7.19
12.50
3.26
17.34

9.28

9.03

8.33

9.09
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Social Performance Unit 2024 2023
HERE B —E-QmE —T=F
Overall Percentage of Employee Trained™ % 99.77 99.75
HWIHYETHD L™ AL
Proportion of Employee Trained by Gender
RERNSENZIE LA
Male % 67.31 67.05
B Eid
Female % 32.69 32.95
7t Eisd
Proportion of Employee Trained by Business Type'
REBERIBENZIE IS
Supply of Pipeline Gas % 65.54 65.98
EBERRERE ANk
Logistics and Transportation % 0.77 0.84
) & dal Eisd
LNG Production % 1.58 1.92
INGEE Eisd
Exploitation and Production of Crude Oil and Natural Gas % 13.97 15.07
FIEE K A ROl R R AR =g
Others: Energy Equipment, Financial Leasing, Real Estate, etc. % 18.14 16.19
Hih: goRERE cREE FHES ANk
Proportion of Employee Trained by Employment Level™
REASENZIE LA
Senior Management % 4.06 4.10
mREEE Eid
Middle Management % 11.41 11.30
hAREIRE Eisd
Entry-level Employees % 84.53 84.60
AEBET Eisd
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Social Performance Unit 2024 2023
HEXRR B —E-NEF —EC=F
Average Training Hours Completed per Employee™ Hours 249.02 251.86
BEEETHE N TR AN

Average Training Hours Completed per Employee by Gender

BEBSENE T FHRIEH

Male Hours 248.53 252.29
E2Ees N

Female Hours 250.03 251.01
Eeqlid /NBE

Average Training Hours Completed per Employee by Business Type™

REBERASENE T FHZIEH

Supply of Pipeline Gas Hours 254.01 253.00
EEMALLIE B

Logistics and Transportation Hours 253.00 317.50
Wn &% N

LNG Production Hours 253.00 211.00
LNGA & N

Exploitation and Production of Crude Qil and Natural Gas Hours 249.48 250.64
FREEERBRRAR N

Others: Energy Equipment, Financial Leasing, Real Estate, etc. Hours 230.34 249.87
Hip : gelREHE  ertHE FHES AN

Average Training Hours Completed per Employee by Employment Level'

BREBASENE T FHRIEHS

Senior Management Hours 254.91 259.01
SREIRE AN

Middle Management Hours 729.39 736.18
PRERE AN

Entry-level Employees Hours 183.47 186.25
AEEBET AN

Number of Suppliers by Geographical Region

RUWESENHERYE

PRC Number 188 186

H B i ER

Canada Number 572 540
MmEX E

FHRREEERAT 2024FRE - %
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Note(s):

8.

Overall employee turnover rate = Total number of employees who left during the
year = Total number of employees at the end of the year X 100%.

Employee turnover rate for each category = Number of employees who left in
the category during the year == Number of employees in the category at the end
of the year X 100%.

Overall percentage of employee trained = Total number of employees trained
during the year =+ Total number of employees at the end of the year X 100%.

Proportion of employee trained for each category = Number of employees
trained in the category during the year = Total number of employees trained
during the year X 100%.

Average training hours completed per employee = Total training hours received
by employees during the year = Total number of employees at the end of the
year.

Average training hours completed per employee for each category = Training
hours received by employees in the category during the year = Number of
employees in the category at the end of the year.

=K
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BETIRAE=2FHBEILAK-FKE
T4 AN EX100% °

EHERMEIRAR=2FZHERMERET
AN -FRZEFHE T AHX100% °
BINETENP =2 FILINETLAHF
RKETHABXI00% °
SHENZIBEILF=2FZENOZINET

AB-2FZHETHLAEXI00% -

BRETIRRZINTHRH=-2F8TZ
BEB-FRETHEAH-

BEHENETPHRIRB=2FZHENET
SR FRZENNETAR -
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APPENDIX: INDEX TABLE OF THE STOCK EXCHANGE’S ESG REPORTING GUIDE
B 8% © B 32 FT 2 ESG ¥R & 8 51 R 5

Mandatory Disclosure Requirements Section
BEEERE =41
Governance Structure
ERRRE 2
Reporting Principles
BEE ¥R JR B 1
Reporting Boundary
bEE ¥R %5 & 1
General Disclosures and KPIs Description Section
—-BREERBARENES #Hd E=4-1]
Environmental Aspect
REAHE
Aspect A1: Emission
BEA:HEHY
General Disclosure Information on: 6
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
— MR E FHEERIAEREBYR mMKETHHHEs EERBREEEVNEE
ZH
@ HE:R
(b)) BFHBETAGSEATZENHBEZEZRRANER -
KPI A1.1 The types of emissions and respective emissions data. 10
B 4B R AR AL B T KR AR B B R B o
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) 10
and, where appropriate, intensity (e.g. per unit of production volume, per facility).
B4 4B R IR A2 EE@EEDREREAZ(GEDREREHME UBEAE) R(WER)BE
(MABESEM - SHEZMHE) -
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. 10
per unit of production volume, per facility).
BB E IR IR AL3 MEAAEEEVRE UNBEAE)R(MERBEE(MNSESEN 81
RIEETE)
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity 10
(e.g. per unit of production volume, per facility).
BREMIEZRE AL MEARSEEDES UWEFE) R(MMER) ZE(WNSESEN - 811
RHEETE)
KPI A1.5 Description of emissions target(s) set and steps taken to achieve them. 6
BB AE IR IR ALS PRI MM EBEER L RERELERMEMA IR -
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, and a 6
description of reduction target(s) set and steps taken to achieve them.
B R IR AL MORBAEERBEERYNTE MMM ZOREEERRESSE

LERMERMA TR -

PHRREBERAR 2024FRIE -8R
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General Disclosures and KPIs Description Section

—REERBERENEE Wl 8-

Aspect A2: Use of Resources

EBEA2:EREHR

General Disclosure Policies on the efficient use of resources, including energy, water and other raw 6
materials.

— MR 4 BR BRERERBERIR - KR EAM R ED BB -

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in 10
total (kWh in ‘000s) and intensity (e.g. per unit of production volume, per facility).

B B2 48 R IR A2 E*E’*” omEER, SEEERGNE - Kah) @FEE (AT E TR

BERmEWMAGESEMN BERIETE) -

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per 10
facility).

B4R B IR A2.2 BREKERBEE(WNSESEN  S8ERBEAHE) -

KPIA2.3 Description of energy use efflqency target(s) set and steps taken to achieve them 6

BB A R IR A23 R PRI LW IRE AN A AR RER G L BRI

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 6
water efficiency target(s) set and steps taken to achieve them.

B EMIEIRE A2.4 i SRERE KR ERT BRI AR PRI LA ARk B R R AEE
ELBRMERERE R -

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, N/A
with reference to per unit produced.

81 45 B 1E A2.5 BxmIABEMENEE UEFE R(NER BEESUWGE - i@ B

Aspect A3: The Environment and Natural Resources

BEHAZSRRERRXRRER

General Disclosure Policies on minimising the issuer’s significant impacts on the environment and 6
natural resources.

— MR E BIEBITAHRRERRAAEREREATZENBRE

KPI A3.1 Description of the significant impacts of activities on the environment and natural 6
resources and the actions taken to manage them.

B 41 4B IR 1R A3 M EBEDHHRBERRAERNEAZERERMEBEHATENTY -

Aspect A4: Climate Change

EBHEALRIFEE L

General Disclosure Policies on identification and mitigation of significant climate-related issues which 6
have impacted, and those which may impact, the issuer.

— MR ER BRAIREHERRARSHETAEEYENERREEBEENRE -

KPI A4.1 Description of the significant climate-related issues which have impacted, and 6

A 82 AR IR AR AL

those which may impact, the issuer, and the actions taken to manage them.

WAEE R EHETAEEYENERRGEBEEE  REHTE -
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B HEREARSE $b[][

General Disclosures and KPIs Description Section
—REERBERENESE Hil E=8:0]
Social Aspect
HEHE
Employment and Labour Practices
EBREREZFIER
Aspect B1: Employment
B mEB1:1E R
General Disclosure Information on: 7
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
— MR E ERFMERRE BEREA TERES - B FERE - 2ol B
LA K Bt 155 38 Kt A |
@@ HE:R
(b)) BFHETAGEAZENHBEZEZRRANER -
KPI'B1.1 Total workforce by gender, employment type (for example, full-or parttime), age 10
group and geographical region.
A 5248 e 1R B1. ZUR - BEEERE(WEBEFR)  FRAN BRI SNHESLH -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. 10
B4 B 1R B1.2 ZUR - FRANRMEESSHEERAL X -
Aspect B2: Health and Safety
EHEB2:REREZ 2
General Disclosure Information on: 4
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
— M E ERRHZ2TERNRRIERESECBENLEEMN
(@ HBX: X
(b)) HEFHBTAGEATENHBELZRBANER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years 4
including the reporting year.
CEY T Et-A N BECF (REERFE)SFATTROARRILE -
KPI B2.2 Lost days due to work injury. 4
B 5248 IR 1R B2.2 EAIEBEAIIEASL -
KPIB2.3 Description of occupational health and safety measures adopted, and how they are 4

A G248 IR 1Z B2.3

FHREREEARAT 2024F8BE - HEK

implemented and monitored.

WAFTRMANBERRER2ER  WRBEBRTRERTE -
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(continued) (#4&)

General Disclosures and KPIs Description Section

—REERBERENEE Wl 8-

Aspect B3: Development and Training

EEB3: % E K&l

General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at 7
work. Description of training activities.

— MR 4 BR FREAREBITIIEBREN MBS R RENBUR - #HlEINES -

KPI B3.1 The percentage of employees trained by gender and employee category (e.g. senior 10
management, middle management).

B B2 48 AR 1R B3 BRURNKEERN(NEREREE FREBEE)IAISNXIEEASLL -

KPI B3.2 The average training hours completed per employee by gender and employee 10
category.

4 B X 12 B3.2 RUBIREEERNE D  BEEETKNZIE FHRE -

Aspect B4: Labour Standards

8 mB4: %5 T % Al

General Disclosure Information on: 7
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact

on the issuer relating to preventing child and forced labour.

— MR E BEADIEE Tk os 25 THY -
@ BE: &
(b)) EBEFHETABEAZENHBZERZLRMNHNER -

KPI B4.1 Description of measures to review employment practices to avoid child and forced 7
labour.

7 52 48 B 1R B4 Mt BB EE AR R ET RAEHELT -

KPI B4.2 Description of steps taken to eliminate such practices when discovered. 7

B 82 45 AR 1% B4.2

MM EZRRERBAGEREEABRAMKRBN LR -
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General Disclosures and KPIs Description Section
—REERBERENESE Hil E=8:0]
Operating Practices
EEEM
Aspect B5: Supply Chain Management
fE T BS5: it fE $E E 12
General Disclosure Policies on managing environmental and social risks of the supply chain. 4
— MR EE ERHERENRE RS AR BER
KPI B5.1 Number of suppliers by geographical region. 10
7 52 48 AR 1R B5. i D HHEEHE -
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 4
where the practices are being implemented, and how they are implemented and
monitored.
4 7B 5 1% B5.2 MO EAEREEERNEN  MERTEEEMNNHEREE - ARIEH
BITREEFIE -
KPI B5.3 Description of practices used to identify environmental and social risks along the 4
supply chain, and how they are implemented and monitored.
4 45 M5 1% B5.3 M ERESFIEERTEARGNRIEREGRARNIED - U RAEBERITR
BEEAE -
KPI B5.4 Description of practices used to promote environmentally preferable products and 4
services when selecting suppliers, and how they are implemented and monitored.
B 548 513 B5.4 HOAEREHEAKEEEARRER LRBEOED - U RBERITRE
BFE -
Aspect B6: Product Responsibility
[EEB6:EmEE
General Disclosure Information on: 4,5
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of redress.
— MR ER FHMREHERMRBORERZS  BE BRHEIMESEURBRA
ER
(@ HBX: X
(b) EFTHETABEAXENHBEEZLRONER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health 5
reasons.
4 4 B 1E B6. PEREEXERARTAL 2 HERBAMARKNBE S &
KPI B6.2 Number of products and service related complaints received and how they are dealt 5
with.
8 52 48 W5 13 B6.2 EEERERLBRBORFERENREL A -
KPI B6.3 Description of practices relating to observing and protecting intellectual property 5
rights
8 52 48 A 5 1% B6.3 M s ERRENBEEERNED -
KPI B6.4 Descnptlon of quality assurance process and recall procedures. 5
BB B IR B6.4 HOEERTBEREMDWER -
KPI B6.5 Descrlp‘uon of consumer data protection and privacy policies, and how they are 5

B 52 A AR 1R B6.5

FHREREEARAT 2024F8BE - HEK

implemented and monitored.

WHEBEEBEMRERLBEE  UARBBATRERTZE -
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General Disclosures and KPIs Description Section
—REERBERENEE Wl 8-
Aspect B7: Anti-corruption

BEB7:RES

General Disclosure Information on: 8
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact

on the issuer relating to bribery, extortion, fraud and money laundering.
— MR E BHEMIEREE  BFR MEFREREN:
@ HE: R
(b)) EFHETABEAZENHBZEZRLRMNNER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the 8
issuer or its employees during the reporting period and the outcomes of the cases.

52 48 AR 1R BT RERAAEETASHEERETESLENE SHFALAEREMEE RFDL
R o

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they 8
are implemented and monitored.

4 4B 5 13 B7.2 M P g LR RER  AREEARITRERGE o

KPI B7.3 Description of anti-corruption training provided to directors and staff. 8

B 52 4B B 1R B7.3 HtmESEREIRENREFHFI -

Community
#HE

Aspect B8: Community Investment

EEBS: it B &

General Disclosure Policies on community engagement to understand the needs of the communities 9
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

— MR E FRANHEZ2ERTREENEMEFTENBRAER IDGERLET
AR o

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, 9
health, culture, sport).

52 48 WHE 1R B8 ETEREB(HE BHEEEH - BIHER - RE - BAE) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 9

B 82 45 A5 1% B8.2

EHEIEBMBAERMSBELRRE)
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