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ABOUT
THIS REPORT
R HS

Al.

PREFACE

This is the 11th environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and progress in
respect of sustainability, to the stakeholders.

This report encompasses Kingdom’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2024. The Company’s
ESG reports are published on an annual basis normally in April
regarding the same reporting periods of the preceding year
covered in the annual reports of the Company.

This report is prepared pursuant to the Environmental, Social
and Governance (hereinafter referred to as “ESG”) Reporting
Guide set out in Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and with reference to the
Global Reporting Initiative (“GRI”) Sustainability Reporting
Standards (Standards). For details, please refer to HKEx ESG
Reporting Guide Content Index set out in Appendix | and the
Reconciliation with GRI Sustainability Reporting Standards
(GRI Standards) set out in Appendix Il to this report.
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A2. REPORTING PRINCIPLES

The board of directors (the “Board”) of the Company has
overall responsibility for the ESG strategy and reporting of the
Group.

The following Reporting Principles have been adopted in the

preparation of ESG report:

(1)

Materiality: The threshold at which ESG issues are
reported were determined by the board that are
considered important to investors and other stakeholders.
The list of material topics identified in the process for
defining this report content are through our stakeholders'
engagement, both external and internal, which the
stakeholders had expressed interests to better understand
our operations.

Quantitative: Historical KPIs data are measurable. The
effectiveness of ESG policies and management systems
can be evaluated and validated. Quantitative information
is accompanied by a narrative, explaining its purpose,
impacts, and giving comparative data where appropriate.

Balance: The ESG report provides an unbiased picture
of the Group's performance. We aim to provide an
objective assessment without omissions or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

Consistency: The report is using consistent
methodologies to allow for meaningful comparisons of
ESG data over time. Certain comparative figures have
been restated due to enhancement of reporting scope
(see Reporting Scope below).

HEERBRAT
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A3.

REPORTING SCOPE

This report covers all of the Kingdom plants in operation,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred
to as “Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd.
(hereinafter referred to as “Jiangsu Jinyuan”), Zhejiang Kingdom
Linen Co., Ltd. (hereinafter referred to as “Zhejiang Kingdom”),
Heilongjiang Kingdom Enterprise Co., Ltd. (hereinafter referred
to as “Heilongjiang Kingdom”) and Kingdom (Ethiopia) Linen
PLC (hereinafter referred to as “Ethiopia Kingdom”).

Included in  Included in

Factory IR 2020 ESG 2021 ESG
Report Report
REMA2020 EEHA2021

FESGHRE  FESGHES
Zhejiang Jinyuan AIETT v v
Jiangsu Jinyuan JLERETT v Y4
Zhejiang Kingdom MIEE v v
Heilongjiang Kingdom RAETEE v v
Ethiopia Kingdom REBIEEERIE  naTBEA X

Ethiopia Kingdom only commenced operation in third quarter
of 2021. The electricity meter in Ethiopia was malfunctioned
and replaced in early 2022 and water meter was only installed
in early 2022. In order not to distort the comparison of per
tonne data, all 2011 production, electricity and water data of
Ethiopia Kingdom have been excluded. Therefore, only full year
and per unit production data in relation to Ethiopia Kingdom
since 2022 are included in this report, in order to have a
meaningful comparison.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access of
steam provided by government/third party suppliers, while
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
The unit of steam (see section F7) and natural gas (see section
F8) consumed per tonne of yarn produced are calculated
on the related production volume in the respective factories
instead of the total production volume of the Group, and all
related comparative figures have been adjusted for comparison
on the same basis purpose.

A3. #RE5EiE

FAREEBUTEREEETHNIES
T EEMISTEMARAR CUTEHE
MHIErx) VIS TEMAERRE (U
T UIEET)) LIS EDRAR
AE LATEEITIRE)  RRRIsE
fRERRAT UUTEEREIEE) &
Kingdom (Ethiopia) Linen PLC (W T 78 &
EfttmgE) -

Included in Included in Included in
2022 ESG 2023 ESG 2024 ESG
Report Report Report
BEMA2022 BEHA2023 BEHA2024
FESGIRE  FESGHRE  FESGHRE
v v v
v v v
v v v
v v v
v v v

BRERLETSEEMNRIEE=Z=ERH
EIE o IR ERIL T E RN 2022848 &
MBS AL 3T R IKER(EF2022F F) Rk o
AHEBRMESESIRNILE  EFIREE
BEEESENRAB201IEEE - B HKRAE
KEFR AL AREEEIZREGLETES
EZB202FHEFRBUFEHE  UE
ETBERENLLEER

TS TMInIeE UEENAREF,
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A4. ASSESSMENT OF MATERIAL ISSUES A4, EXRIRTE

By referring to the ESG Reporting Guide set forth in Appendix K2z FmHRAMERC2PTEMESGIR & 15
C2 of the Listing Rules and the GRI, and after considering the S KR EHKEM R EIBIRCRN)UKREE &
importance of relevant issues to stakeholders and the Company, MHEAEEHRAAERAEREATNEZ S
we conduct assessment and analysis of ESG issues through 2B HZMEARAEBSE BXREMBR
questionnaires, interviews and other manners, and identified HESCGEIBET M RO MR 5E7F
possible material issues. The Group then conducted an online FNERFE - AEEBEADBH XA
ESG stakeholder questionnaire internally to our employees BIRIINEHEEEN HHREEEITE L
and also externally to different key stakeholders and received ESGHImABRAERER S > WUNEI825 B
82 valid replies. Based on the average score of each material OB - ENBERFENTHDE AEH
issues, the Group formed its ESG materiality matrix as shown in HIE 7 HESGE KM AR » Y1 MR

the table below.

Key material issues have been disclosed in this report. EEEARFHENARGKE-

HEERBRAT
“EMEFRR-HERERRS
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Issue No.

E R

Importance / Relevance to External Stakeholders

Importance/ Importance/
Relevance to Relevance to
Material Issues EXRE External Stakelglders Kingdom
Al
HRERN HEEn
EZH /1Mt EZH /1Rt
Green operation GBLE 456 484
Energy/resources consumption and emission R/ EREEEN 4,69 48
Greenhouse gas emission RERBHT 462 461
Management of domestic wastes LENIRER 444 4.64
Environmental investment BRRE 450 4.75
Sustainability performance NEEREN 465 4.86
Anti-corruption RE# 461 4.69
Risk Management ARER 453 4.8
Whistle-Blowing Policy/Grievance Channel BRYE/ BHRE 470 459
Quality and compliance certification BENEHRRE 471 484
Patents L3l 458 450
Supply chain management HERER 470 486
Participation in industry association SMTERE 436 423
Fair and open procurement procedure ATARNREER 463 4.64
Customer Satisfaction BEREE 456 491
Customer Information Security and Privacy Policy BREEZEMRINE 469 482
Customer complaints BR%H 462 452
Remuneration System HmE 444 473
Prohibition of child and forced labour BIEETHRES 450 4.74
Rights and Interests of employees ST 465 4.74
Employees” training and development BTMEIRER 461 475
Labour Relations BER 453 471
Community Responsibilities HEER 470 473
Public welfare charity INHE 471 457
Volunteer activities EANE ) 458 444
Material Issues E XEIE
4.75
470 *%9 ®23 *'812
og ®,16
F 4.65 020 0
AN e 14
H 460 SR o7 21
ﬁ 025 o1l
Runl
W450 22 o3
% 5,19
18 4.45
el ®4 e18
[~al
= 440
=
=
4.35 ®13
4.30
4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90 5.00

HEEMEEM EME

Importance / Relevance to Kingdom
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A5.

Ae6.

SUMMARY OF FINANCIAL AND BUSINESS
PERFORMANCE

Turnover reached RMB2.57 billion

Ranked the largest pure linen yarn exporter of China for 22
consecutive years

Largest linen yarn manufacturer in China with an annual
capacity of 28,000 tonnes

Owned 73 invention and other patents (see section D5).

Overall customer satisfactory rate at 4.45, slightly lower than
the rate of 4.55 of previous year (5 as the full score) (see section
D13).

Received government grant of RMB6.9 million in aggregate.

For more details of the Group’s financial and business
performance, please refer to the Group’s 2024 annual report.

SUMMARY OF SUSTAINABILITY PERFORMANCE

Solar photovoltaic generators contributed 3.5% of the
electricity consumed by all the factories of the Group (see
section E2).

Annual consumption of electricity increased by 5.5% while
water, steam and natural gas decreased by 14.7%, 8.7% and
7.1% respectively (see section F4).

On per tonne of linen yarn basis, consumption of electricity
increased by 5.7%, water, steam and natural gas decreased by
14.7%, 7.7% and 5.5% respectively as a result of improved
recycling the condensed water from the scouring and bleaching
process (see section F4 to F7).

Green House Gas (“GHG”) emissions per tonne of yarn was
3.5% higher than that of previous year (see section F11).

Environmental investment and expenditure approximated
RMB14.8 million during the year (see section E7).

HEERBRAT
“EMEFRR-HERERRS
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A7.

A8.

EXTERNAL ASSURANCE

The information contained in this ESG report has been
provided voluntarily by Kingdom Group. External assurance of
information in ESG report will be sought in future.

DOWNLOAD SITES AND CONTACT DETAILS

This report is publicly available in English and Chinese
and has both printed and online versions. The online
version can be downloaded from the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) at
http://www.hkexnews.hk and the website of the Company
at https://www.kingdom-china.com/en. Should there be any
discrepancy between the English and Chinese versions, the
English version shall prevail. If you have any questions or
suggestions on the contents of this report, please contact the
Company by phone or email. The contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: https://www.kingdom-china.com/en

A7.

A8.

5hEBsBEE

AESGHREFTHEN T ESEEBRIEH
KRG T REESCHR & P EE HIAI SN ERER
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B AR o BHASSF AR E R T ¢

TEERBRAT
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Kingdom’s employees and families, Kingdom’s clients, suppliers and
friends

It is my pleasure to inform that Kingdom was awarded “China Best
ESG Employer” in December 2024 by global consulting firm Aon
(NYSE: AON). This is the second consecutive year that Kingdom
received this honorable award. Aon, a world-renowned human
resources consulting company, was holding a selection event for
the best ESG employer brands among Chinese companies. Through
this participation, Kingdom demonstrated to the society that it is
on the road to sustainable development. The determination and
achievements to keep moving forward allow more talents and
enterprises to understand Kingdom's social responsibility and
entrepreneurial spirit.

Kingdom has incorporated ESG into our business strategy. We
continuously implemented various environmentally friendly energy
saving projects to improve our operation efficiency, to ensure
our sustainable operations and long-term success. For example,
we installed automatic feeder to the sewage treatment facilities
in Zhejiang Jinyuan for automatic feeding of sewage treatment
chemicals, making the use of sewage treatment chemicals more
accurate, with less water used and more balanced sewage discharge
readings after treatment, and reducing the cost of water and sewage
treatment chemicals.

CHAIRMAN'’S
STATEMENT
E3rg:k

NEENETINMRASENTF - HEBNA
K

RNRREBEAGR EN2024F 125 %
2MFBHABRZER OB HIZZFARMA
5t CAON) 18% IPEIR{EESGIRE | 42 - S iEEE
MEEIARR IR Z R 2B ANBEREBHR
g HEFESM PR EREESGREE METE
EEBBILRBE RERMERERTHET
RIS G RIE R LBV R IR o N EFATITAYR O AL
ROBEZAANMEETHRESENASTEEND
e R

TEERESCATLPINEF BB - R FITEE
S ERAHAEEE  RREEWER  BRLF
R RFEES MRy - A0 RFIRHLE
TR KEER I ZE BB R P HEBRK
BKEIEERE 5 KEERERNERENRE
o RIBERBSKBEBGEREE NS S B REE
T KSR I BT BY Y A o

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Kingdom achieved carbon neutrality in November 2023, which has
been independently verified by SGS. We achieved carbon neutrality
by way of various reducing carbon emission initiatives and by the
carbon sequestration effect generated during the Company's effort
contributed to the cultivation of fiber hemp. Please refer to section E6
for further details.

Kingdom advocated sustainable operation for the whole linen
industry. REEL Linen is a sustainability-driven initiative for brands
which are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions in their
supply chain factories and farms worldwide. The REEL Linen Code
of Conduct is the first global code on linen sustainable production
developed by CottonConnect and Kingdom. The Code draws on
the experience of experts in Europe and China, as well as the great
practices of flax producers in France, to understand the sustainability
challenges in the field. The REEL Linen Code of Conduct (version 2.0)
was published in May 2022. Please refer to section E13 for further
details.

As we look ahead to 2025, the linen market, the industry, and the
entire supply chain will face new uncertainties. Yet, within challenges
lie opportunities. In the coming year, the construction and operation
of Kingdom’s overseas factory projects will mark a solid step forward
in our globalization journey. We will continue to align technological
innovation with ESG development, adhering to the goal of “spinning
quality yarn, spinning the yarn of the future.” Our aim is to lead
the global industry in spinning technology and become a global
leader in sustainability, creating greater value for our customers, our
shareholders and our society.

Mr. Ren Weiming
Chairman
Kingdom Holdings Limited
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C1.

CORPORATE PROFILE

Kingdom Holdings Limited was incorporated in the Cayman
Islands as an exempted company with limited liability on 21
July 2006. The Company’s shares were listed on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) on 12
December 2006 (Stock code: 00528).

The Group is principally engaged in the manufacture and sale
of linen and hemp yarn.

The Company’s registered address is Cricket Square, Hutchins
Drive, P.O. Box 2681 GT, Grand Cayman KY1-1111, Cayman
Islands; and the principal place of business was located at 5/F,
Manulife Place, 348 Kwun Tong Road, Kowloon, Hong Kong
as of 31 December 2024. The principal place of business has
been changed to Room 1912, 19/F, Lee Garden One, 33 Hysan
Avenue, Causeway Bay, Hong Kong effective from 10 January
2025.

Kingdom is based in Haiyan County, Zhejiang Province in the
PRC. As at 31 December 2024, it employed approximately
3,703 employees. With more than 30 years of corporate culture
and over ten years of rapid development, Kingdom has built the
following special advantages:

1. Scale advantage: Kingdom is currently one of the largest
linen yarn manufacturers in the world, and has ranked
as the largest pure linen yarn exporter of China for 22
consecutive years, continued to account for over 40% of
China’s pure linen yarn exports by volume in 2024.

HEERBRAT
—EMEFRR-HERERRS
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AT
BEERBRABN20065F7821BER
EHEAMAILAEREERQAB AR
SR R2006FE12B 1 2B EEBH AR5
FiBRAR (TEBE3Fr)) £ (BRH R -
00528) °

AEBTFBUFEMn TERMA B EE
FEHE

RAB R EMMAU AR Cricket Square,
Hutchins Drive, P.O. Box 2681 GT, Grand
Cayman KY1-1111, Cayman Islands; &%
2024F12A31H TEEXEMBEUNEE
NBEERIEB34858 R F EI5518 ° H20254F
1TH10B® FESXEMEBEEREHI
RERIEB33HAE—HH19181912F

SEMEFIMNFTENIEEEG 82
2024F 12831 AR, 70308 T o 4E
3B = + 2 FERUEIUBRA+ 2 ER PR
BR BERT BCHNEEES

1. HREED EEERE2NHRER
RITE fRAb RS 2 —  AfEE fRAb O
EEBENFEFEPEE— 20245 4
B2 P E AT TR fR 4D H O 2 58140% ©
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C2.

2. Technical advantage: Kingdom is always committed
to the improvement of equipment and technologies,
and has introduced advanced textile equipment from
countries like Germany and France, giving it a leading
edge in terms of technology and equipment over its peers
in China.

3. Brand advantage: Kingdom attaches great importance to
its proprietary intellectual property rights and has been
actively developing its own brand “KINGDOM”, which
has been named “Zhejiang Top Export Brand” by the
Department of Commerce of Zhejiang Province.

4.  Management advantage: Kingdom has been
implementing advanced management models such as
lean management and performance excellence, and
endeavours to cultivate a culture of compliance. It has
leveraged its Manufacturing Execution System (MES),
Maintenance Improvement Programme (MIP) and other
digitalisation technologies to build towards Industry
4.0 plant digitalisation and maximise efficiency in its
production.

Adhering to the operation philosophy of “Pursuit of Excellence”
and the core values of being “Responsible, Sincere, Harmony
and Mutually Successful”, Kingdom demonstrates to the world
that it is an energetic enterprise with its outstanding products
and services.

CORPORATE STRATEGY AND LONG-TERM
BUSINESS MODEL

Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment to
sustainable development and technical innovation, developing
proprietary intellectual property rights, branding of products
and pursuing advanced management for lean management and
excellent performance to generate or preserve value over a
longer term.

2. KiMED EE-—ERNRREMR
Tt SIERE EERFE KRN &
EA MRS R REKERR BT
FEEBE-

3. mEBEER  SE+SIFEEFAHE
1 Bk EE £ MmEKINGDOM ] »
FKINGDOM ) AT I & A EE:T A
T HEO%ME) ©

4. BEED 2E—BHLEREBITHBAEL
EE SRENELETERIL B
HIEEERXE-MBEERENT
ZAR(MES) ~ R £ IR T IE B (MIP)
FHAER B BAOAITETIE4.0
HACTIH BREEMNKEALE

o

TE-BRABERIEINEEES S
BEEREE -BH e HF OB E
B UEENERNMRBHMRERSE
B—REmaNNEE-

C2. AFKRBRRAEHER

TERIFKEER MBI S
FTAHER EnmEEH  BRIWEE
HMERFBAECEERESFERIE  REN
RERRAREDMOREHR 2 — RIAR
EEEREE
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At Kingdom, environmental considerations are central and
embedded to our decision-making and management processes.
Kingdom has carried out an environmental protection
management system to promote energy conservation and
emission reduction, strengthen the prevention of pollution
and mitigate relevant risks. Kingdom collects, disposes
and discharges the waste gas, GHG, sewage and wastes
generated by its manufacturing activities in optimal, effective
and legitimate manners. It also supports the development
of innovative technologies, properly uses natural gas power
generation, and invests in technologies and businesses that
lessen its environmental impact.

The Board committed to periodically review the progress made
against ESG-related goals and targets to enable the Group's
sustainable development of business, in order to generate or
preserve value over a longer term.

C3. KINGDOM'S VISION
Kingdom Innovation Leading the Future
C4. KINGDOM'’S MISSION:
Pursue the material and spiritual well-being of all employees
Create values for consumers, customers and shareholders
To make greater contribution to the country and society
C5. CORPORATE SPIRIT:
Never give up, Never be tired, Self-improvement and Strive for
distinction
C6. CORE VALUES:
Responsible, Sincere, Harmony, Mutually Successful
C7. OPERATING PHILOSOPHY:
Pursuit of Excellence
BEZERARAR

—EMEFRR-HERERRS
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C8. PARTICIPATION IN EXTERNAL ORGANIZATIONS C8. ShEAE2M

In order to pursue sustainable operation, Kingdom proactively
joined relevant non-profit organisations to strengthen its
communication with other companies, raise the awareness on
important public topics, and enhance harmonious development
of industry clusters and communities. Organisations of which
the Company or a director of the Company is a member are as
follows:

Organizations

YN -ERT

China Bast and Leaf Fibers Textile Association

PRI SITER S

The Hong Kong General Chamber of Textiles Limited

TE/BRKECE  LFRIB2 AR
BYSEE MM > e R H A (D 2R RYAT
MERHEEAHZENR T URBAEE
BERENMEENMEER - UTAERTH
ARBEZMSENRHE !

Status
288K

Deputy Director
BEgR

Vice President

BEROBBEARAR =g

Zero Discharge of Hazardous Chemicals Programme (ZDHC) Member

EE 2 E TP 8B (ZDHO) 28

United Nations Global Compact Participant

BB 2 IR ERAV AR SpE
C9. BUSINESS COVERAGE C9. EXIRE

Kingdom currently has four production bases in China which
are located in Henggang Town and the Economic Development
Zone of Haiyan County, Zhejiang Province; Rugao City, Jiangsu
Province; and Qinggang County, Heilongjiang Province. The
fifth production base located in Adama, Ethiopia commenced
production in 2021. Please refer to Reporting Scope in A3 for
further details.

SEBNETEES NEEEEM > 7Y
R I A EEHREBE NIAEEL
EREEVIHANMEMMERTIESEH
BoRRERLTHMETNESABALEEER
2021 FIRE - E—FEFIBEFE 2 HAIR
HEE-

KINGDOM HOLDINGS LIMITED
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In 2024, Kingdom's overseas business accounted for 58.0% of
total revenue, mainly distributed in Italy, India, Turkey, Korea

and Portugal.
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2024%F » HIEBMIMEFE (G LN T HI58.0%
FTESGREAN HE-THH BEK
BHEo

P ® ® ® ®© ® ® ® ® O ° ® ° ° ° ° ° ® ° ® ® ® ®® ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® o o

Production bases

EER

Raw material source

[REMIEAERE

&5 Major markets
TEIHER

> ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® ® o

o

LY

S
-

Sales Analysis by Domestic

-

-

S
5 >
/vi France S£E] <

gﬂ

Portugal &% 7 <

3
\/

and Overseas Markets

Belgium tE@Bg\f‘

'p o :
@
- Heilqngjian '
Lithuania 310557 iﬁg’..}"
Italy EAF] )a
aTurkey THH  Jiangsu SIER =157
x" Zhejiang #T &5 & Japan =P

\DN ﬁﬁn‘g

L=
Adam iopia
FeTiEE S REMR LR

EERSMHISEI S RHE SR

China TE 1,079,472 420% 1194237 48.8%  (114,765) -9.6%
European Union B® 516,543 201% 468,957 19.2% 47,586 +10.1%
Non-European Union e 975,591 37.9% 782,234 32.0% 193,357 +24.7%
Total Revenue s 2,571,606 100.0% 2,445,428 100.0% 126,178 +5.2%

HEERBRAT
—E_MFRR-HERERRS
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Department of Supplies
fHAEER

Department of Purchasing

R AR

Department of Technical Innovation

BATRIRTER

Investor Relations

REERFFD

N\
Department of

(

Department of Information Security
EERZE

Department of Equipment Support
BRI

Department of Production Support
EEZRED

BHERAT

Kingdom (Ethiopia)

|
Hong Kong Branch

(

Heilongliang Jinda
BEEIEE

Zhejiang Jinda
MIEE

Jiangsuinyuan

IERETT

Zhejiang Jinyuan
HIETT

aaaalalalaaaa'a

N A VA I A A A A A DA

Department of Sales & Marketing Support
SHEE ST FFER

The Sales & Marketing
Centre Department of Domestic Sales & Marketing
B AL N il l=Et
B P

\_/

\Z&/

Department of Overseas Sales & Marketing
BIFRE AP

Department of Finance Management

B EIEED

’

Internal Au

Department of Capital Management

HELEE

RER

Department of Human Resources

ANERED

Departmen

General Office
WAE

SN\

aaas
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C11.KINGDOM LINEN MUSEUM

A living history of flax and linen

Kingdom Linen Museum, is our artistic approach to express the
philosophy of “responsible environment, enhanced livelihood”
and our dedication to technological innovation through a series
of different art installations.

The building area of Kingdom Linen Museum is 850m?,
including cafe, audio-visual area, linen gallery, corporate
exhibition space, lifestyle showroom and other public
functional area, for holding all kinds of activities like
symposiums and salons. A linen library is also available inside.

A concrete structure built in 1992. It was the pectin-removal
workshop of a silk fabric factory. The structure was re-modelled
as a linen museum in 2019. The linen museum building has
won the GOOD DESIGN AWARD 2021 in Japan and iF
DESIGN AWARD 2021.

HEERBRAT
—EMFRR-HERERRS
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C11.EERf 4 SEEE

BB EFEES N

FE SRR A TR BB > FefIns B S R A RA B — 1)
BMA—RIEMEENRSREZ BIR
NRIEEE  £ENEINER UERHEK
T BURTBIAE 2 KT

SRR REESS0T 5 K BB ER
MEFEAE TMERE CEXRERE K
HWAEERTEEAHINEESE » B R E
KE DB EARFRAEEEE

WBEM9NE I EELIETEE R
RaAMBEENIRBEEER 20195
TGS BaAmMAeRiE ZERENNCE
R ESAARERRFTEGOOD DESIGN
AWARD 2021702021 = =EiFs& 5142 o
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Samples of Art Installations

BiiRERSE
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Coptic fabrics are part of an exhibition in the museum's linen gallery HESSYEENEMERENEREEE 2 —-
area. The word “Copt” is an Arabic translation from ancient Greek, M Copt)—sA M RIA BN S AR EEEMmAR B
meaning “Egypt”. &R (Egypt I E B o

Samples of Coptic fabrics in Kingdom Linen Museum

SRR EEER S RAMES

Woven cotton pendant
AD 6th-8th century

Made of linen and wool

Waven with holy statue geometric pattern

BAREIE R

2 ATT6-8tt 4D
L]
.

D FEEM
\ EZ=PASY o DS

Coptic clothing
5-6th century

\ , °
Made of linen

Waved with cross pattern .o. .o.
BB RIERETA 3 .
5-6t 4D . .
£33 . !

A+ 7 SRR e .

A tunic from Alexandria

AD 2-12th century
Made of hemp

4 Waven with color Islamic culture pattern

B ERBELAMEERKIRER
. ATT2-121 48
z K RRE
& BAEXFORFBEXCEZ

BEZERARAR
—EMEFRR-HERERRS
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C12.BRANDS

In its pursuit of excellence, the Company has established
its own linen yarn brand “KINGDOM” which have different
series including “PEONY”, “OPERA” and “SPORT” to cater for
different needs of our customers. “REEL® LINEN" is a new green
linen product built in a sustainable mode of production which
could be attached to the different series if the conditions are
met. Please refer to section E13 for further information on REEL
LINEN.

Kingdom brand yarn is well recognised in the industry for its
quality.

C12. k%

SEREATEHBRESUNEIBE AQ
BlAITZ B X DmMAVAR RETKINGDOM ] »
T'KINGDOMJBETE&TPEONYJ »
FTOPERA 1 K2 TSPORTIEXRRERF > L
MEERWABEERK MTHEEM(REEL®
LINEN) ) @—BLUKBEREEHNITE
BT B 4% 65 58 i 2 SR 0 TEm e IR NIE R
TEARMERRZRT T - B REHE DN
E— S ERE2HEE138

TEMBVBRUEEENEREREA

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



C13.MILESTONES

i & iNov11A
N
(o]

MAY 58

HEERBRAT

CORPORATE
INFORMATION
Q[FEH

C13. KE4

“Go to Ethiopia — Global Linen Textile Forum 2024” hosted by the Ethiopian Investment
Commission, co-organised by the China Leaf & Bast Fibers Textile Association, Alliance for
European Flax-Linen & Hemp, and undertaken by Kingdom was successfully held in Addis Ababa,
the capital of Ethiopia. The forum brought together more than 180 representatives from all over the
world to exchange ideas, share experiences, and explore innovative ideas, aiming to promote the
sustainable development of the flax industry and enhance the competitiveness of flax products in
the market.

HREMLLRRER M PRIRA ST RS ~ BUMN 2 REA M B 5 &2 A EER
ZEMLEEE—2024 2 IR 5 Wi 4 w18 ) TE IR ZE M LS B ER SR O et B B8 Bl R 3% o ILE R 5 188 BB
TREEZMEZMBBEISMUAT HEZABRE D EZEBRRRAN TR SERESTMTE
WA REE R RA CMEREDSPRRES

Kingdom held the 2024 Istanbul Linen Day by the Sea of Marmara in Istanbul, Tirkiye. The event
welcomed 142 representatives from across the global linen industry, including both upstream and
downstream strategic partners, to share key insights and discuss trends shaping the future of the
linen sector.

SETTEEFHNBAHEEREASERIN024F4E « RHIBAMEEME > Be5 7142112k 8
EIRMERE F NENEREBHARER 2 FEERBU SR EMITENRRERBES -

—EMEFRR-HERERRS
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Kingdom received Carbon Neutrality Certificate from SGS for “REEL LINEN by KINGDOM”.
TEESCSIHR & E B R MA R ERKPHES -

Kingdom’s entire product range achieved enhanced traceability capabilities, ensuring product
traceability and transparency.

TEERIERBRTENIIRES » FREMN A BB

Belgium Linen Association and representatives from 16 Belgian linen companies visited Kingdom
headquarters and Kingdom Linen Museum.

EE ) By 52 il 178 2 B2 16 3¢ LB 1) BF Ak £ 28 X 3% 5 ) < 22 W 0 sz B e 2 DA BE o

Kingdom joined the United Nations Global Compact’s “Forward Faster” Initiative.
TEMABSEEIREZAMRNEREIBRTH

Kingdom achieved substantial progress in digital infrastructure, with the ERP project being fully
initiated across four domestic yarn-spinning factories.

TEHFCERMSEENER BIRNMR 4 TRRERPIEE = EHES)

Mr. Shimizu Satoshi, Vice President of Japan's Ryohin Keikaku Co.,Ltd. and Chairman of Shanghai
Muji, and his delegation went to Qinggang, Heilongjiang for a business visit of Kingdom hemp
fiber supply chain.

HEHAEHRRFEEMRER LEENRREFRABKEAE—THERL EHAETEE
HBIERRMEEETE TR

Ground-breaking for the expansion project of Kingdom Employee Activity Centre.

TEB AP OVERERELRE -

Kingdom's strategic French linen partner made their first venture into Africa, conducting an
inspection of the Kingdom factory in Ethiopia.

SEZFEDMBBESEEHE —REEFN TR T SEREMEE TR

Kingdom Holdings Limited obtained certification on achievement of carbon neutrality.
TEZERARABDESHRPNE

Kingdom presented in Premiere Vision Paris 2022.

EESM20225 56 (BER) PVER-

REEL Linen by Kingdom achieved carbon neutrality.
TERBEMOGERKPAM

First Global Agent Video Conference in 2022.
2022 ER—RERREBRIBGH -

Kickoff Meeting of Kingdom ERP — Kingdom Smart Production System Project.
TERP-SEEZLEERRRBMBAG

Annual Working and Outstanding Employee Commendation Conference.
FEIFERBERERTAG-

KINGDOM HOLDINGS LIMITED
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Kingdom attending Premiere Vision Paris.
FESMERPVE-

The first batch of linen yarn from Kingdom Ethiopia shipped successfully on 9th August.
8H9H  HIEHREMILTE —MTMAVIERZEE
Kingdom convened global agents video conference.

TEAREMRIERAG R

Kingdom'’s linen yarn export continued to rank first in China in 2020.

2020F BEDMA B OBEUEEEE—-

Kingdom attended Intertextile Shanghai Apparel Fabrics Spring 2021 exhibition.
TE2M2021PEERGEEN REL (BE) BEg-

“Organic Kingdom Hemp” certified by ECOCERT SA.

[ 1% & 2 AR ) EECOCERT SASBEE °

Kingdom attended the 7th Bast and Leaf Fibres Textile Expo In Jiangxi, China.
TESMELtERENIAREMNISES -

Kingdom attended the Shanghai Exhibition for the debut of REEL Linen.

TELB2E BN IRBLER

Kingdom collaborated with COTTONCONNECT to develop “REEL” Linen. (REEL: Responsible
Environment, Enhanced Livelihood.)

TZERCOTTONCONNECTE 1R #RIRE R - (R  HIRIEA S BEENS )
Kingdom received a thank you letter from MU]JI for donating 10,000 masks to MUJI during global
shortage.

TEWERE BAENRMAIEEE RS SEEE2 RS RERAERHEIBE10,000R
=o

Kingdom remained No. 1 in linen yarn export in 2019.

2019 F FEDMOHORFEREE —-

Kingdom signed Industrial Hemp order with farmers for 100,000 Mu of land.

TERBREI T10BM LEAM:]E o

Kingdom donated RMB1,000,000 to support frontline of epidemic prevention.
SEBRBARBI00BTENE—R-

Kingdom attended the PV Paris Exhibition 2020 to display “Black Land” Hemp.
FESM2020F BERPVE BRI T 178 4 3 1 M AE AR ©

Kingdom applied 12 patents in 2019.

EER2019FRIKRER 1218

—EMEFRR-HERERRS

27



28

CORPORATE

INFORMATION
Q[FEH

{2019

iNOV 118

JUN 68

FEB 28

iNOV 118

“ AUG 88

1 0CT 108

SEP 98

JuL 78

JUN 68

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
Sk ST BH B E D RRAD AU N I RIS 15858 o

Kingdom Linen Salon 2019 successfully held in Wuzhen, China.

2019F SRR /D BERS P B R SR A Th &R I

Invited Russia cosmonaut, Sergey Ryazanskiy to deliver speech as part of the staff training.
BABBINFHMESTE - 12 BHTE Sergey Ryazanskiy)it 8 TIEaIREREH
Kingdom attended the 6th China Russia Expo and the 30th Harbin International Economic and
Trade Fair.

TESMBETHRBESES0ELFBERHFELEEZ ot -

Kingdom attended the PV exhibition (i.e. Premiere Vision in France) in Paris.
FESNMNERB|THPVEES (NEZEE-—REANEHED) -

Heilongjiang Kingdom was named as a “National-Level Green Factory”.

RIS ERHR TR RGE TR -

Kingdom entered into strategic cooperation with China Hi-Tech Group Corporation (China
National Chemical Fiber Corp.) and People’s Government of Qinggang County to develop hemp
business.

TEETEERER (TERCEERAR) AEMRARBEMEERMEXLERBBKSIFE

J= s
(=3 K

Kingdom attended the board meeting of Fair Labor Association (FLA) convened at Washington DC.,
the US, and became a provisional member.

TESNEERERBERTNRA TS IHEFAEER TR TEMEMARRERSS
Kingdom attended the Premiere Vision Yarn & Knitwear Autumn and Winter exhibition in Paris,

France.

EEZ2 M EE B2 Premiere Vision Yarn & Knitwearfk £ f& o

Kingdom Linen — Portugal Day was successfully held.

MEZ M - BT BIIER$RT

Kingdom organised the 2017 Linen International (Shanghai) Forum.

SER LBRWRI2017 MEIRR (£8) smiE) -

Kingdom entered into strategic cooperation with Heilongjiang Academy of Agricultural Sciences to
jointly build hemp production base.

TERARRIEEFNERENTABREHE RRIXAMDEESM -

KINGDOM HOLDINGS LIMITED
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Kingdom was approved for Centralised Operation of Foreign Fund.
TERSIINEETEPEEER-

Kingdom Linen — Suzhou Day was solemnly convened.

MSiZaft - BN B EGR

Established Heilongjiang Kingdom, which started the construction of a flax yarn/hemp yarn base in
the Textile Park in Jingnan, Heilongjiang Province.

PRI BRI E MERIEBEREHREREMA, TEARmML B o
Kingdom Linen — Seoul Day was successfully held.

MEZDm - BB EFST

Kingdom attended the PV exhibition (i.e. Premire Vision in France) in Paris.
TESMIBRPVE (NEZEEFE—REA/EES)

Kingdom successfully held Kingdom Linen — Istanbul Day.

MeZ it - FHNEM@ AIEmES

Kingdom successfully hosted 2015 Linen (Shanghai) Forum.

EEMINEM2015F M (L) migeo

Zhejiang Jinyuan’s smart factory project was selected as an In-depth Information and Industry

Integration Project of Zhejiang Province.
FIEnhMEETIREEARNIEMICRERSEHTE -

Kingdom signed a strategic co-operation agreement with a renowned German corporation in
Shanghai announcing that the parties will jointly set up a new digitised factory.
TEE-—HERZERARTE LERZERRSFHE EMRE SR ERRRINEAE IR
Kingdom entered into a formal investment agreement with the Ministry of Industry of Ethiopia,
Africa, to develop and construct a linen yarn base in Ethiopia, Africa.
TEAFNREBMLETESFEXNRITREWM S MR EIFNIRE M52 KRB E R
Hith o

—EMEFRR-HERERRS
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iKingdom and the Chinese branch of a renowned German corporation held a signing ceremony for the
iconclusion of a strategic co-operation agreement in relation to the reduction in energy consumption and
-‘technological innovation at the corporate level.

TEA-BEEELAR (FEH) FTERBRAFEERNE HHEEHERFREMAIMERG -

{2013

: ﬂ '§MAY 5H Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
Qi EREN LS ER IS R T RARAT -

"o FEB 2H Zhejiang Jinlainuo Fibre Co., Ltd. was founded in Haiyan, Zhejiang, China.
FERBM LMK IS RAMERIRAT

: E {MAR 38 Kingdom established the first overseas sales agent in Korea for the sale of linen yarn.
] FEERERIOEINE —REfMA HEBRE-

B ESEP 9H Kingdom set up Kingdom Europe S. R. L., the first subsidiary of the Company in Italy.
=k 2 1UKingdom Europe S. R. L.» RABERAFRINE—RH B AT

g EDEC 128 Kingdom Holdings Limited was listed on the main board of the Stock Exchange in Hong Kong.
B TEERBRABEE BT ZAREE Lo

EOCT 108 Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao, Jiangsu, China.
: EHENISUNRR I IEBETTEMARAR °

“...'MAR 38 Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
ERBEMLEER I I TR MARAE

g E]UL 7H The first batch of linen yarn was produced and launched to the market.
8 ! SE—HLDRRADIBREE > WIRN TS ©

8 EDEC 12A  Zhejiang Kingdom Creative Co., Ltd. was founded in Haiyan, Zhejiang, China.
: 2 : ERBEMLEER I I ERIERDBRAT

30 KINGDOM HOLDINGS LIMITED
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C14.HONOURS Cl14. 588

2024

2023

2022

Kingdom was awarded “China Best ESG . Yt
Employer” consecutively in two years by global i
consulting firm Aon (NYSE: AON). . 2
TEEEMFRED2IREHAADCLEER (BY 3 3

BHERZRRMHASE (AON) 183 THEI & E LR Y -
ESGlRE 5%  SOOTORRS A YRR -

.
e

P

e®0c0c0c0c0000000000 00 ettt
. . » .~
N

Kingdom was awarded “China Best ESG
Employer” by global consulting firm Aon (NYSE:
AON).

TEEDNEHALADNLER MOBFRS
gﬁﬁfﬁﬁ?ﬁ !AON) 182 THhEIREESGIEE)

00000
e g,
. .
®eecee®
a00000000000000,

The team of Global Organic Textile Standard (GOTS) paid a goodwill visit in Kingdom Ethiopia.
FGOTSEIKA WAL B iR 2E | B R BR S B IR M LL BT R IFan it

Heilongjiang Kingdom Enterprise Co., Ltd. awarded the “National Textile Industry Advanced Collective”.

REITEMERRARDE 2HMHM T XTEER IR -

The Chargé d'affaires of embassy of China in Ethiopia, Shen Qinmin, the counsellor of business department, Yang
Yihang, the secretary General of Chinese chamber of commerce in Ethiopia and other leaders visited Kingdom
(Ethiopia) Linen PLC.

PRI IR ER LD AEERREAN CRESERNAS  REREDTEEEEIMNERT TERSE
(RZEMLLD) DMABRAF e

The party secretary of commerce department of Heilongjiang province Liu Haicheng visited Heilongjiang

Kingdom Enterprise Co., Ltd.
REIEBEEEASCBHNERREISEMERR LA -

Employee of Zhejiang Jinyuan Flax Co., Ltd., Tong Xiangzhen awarded the “National Textile Industry Model

Worker”.
MIETEMBRADE T EMPEIZMAM T XS HNEEHIFRE

The Secretary of Zhejiang Provincial Committee of the CPC, Yuan Jiajun, visited Zhejiang Kingdom Linen Co.,

Ltd.
MIAERECRRREES RN ISEDMARAR
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Kingdom was awarded by Bloomberg Businessweek/Chinese edition with the “ESG
Leading Environmental Initiative Awards” for the REEL Linen Codes in the ESG
Leading Enterprise Award 2021. Lot *e,

E2& NRBimRR )£ ESG SRAREAE2021 ) STENE(ZIBHEET,h °
SR ) $EEE T ESCRRIRIRIAR 1)

Heilongjiang Kingdom Enterprise Co., Ltd. was awarded the title of “National Textile
Industry Advanced Group”.
BRI EMEARADE 2BMB IR TESER -

Tong Xiangzhen, an employee of Zhejiang Jinyuan Flax Co., Ltd., was awarded the
title of “Model Worker of National Textile Industry “.
Al MARAR S IERLEI 2B T RS EHERL) -

Ambassador Zhao Zhiyuan of China in Ethiopia, and public counsel Yang Yihang
with personnel from the Embassy of China in Ethiopia visited Kingdom Ethiopia
factory. . .o
PRI REH LD ABEHEERE BRI LS EEEASHETEREMRLL Teeescect
DTRET T 28EE

2021

Zhejiang Jinyuan Flax Co., Ltd rated as Zhejiang province's first batch of “Front-runner” Cultivation Enterprises of
domestic and foreign trade Integration.

AIETEMARARDKI S IEEHRIINE—RIERRE BEER-

Heilongjiang Kingdom Hemp Co., Ltd has been selected for 2nd batch of specialization, refinement,
differentiation, innovation of “Little Giant” Enterprises Plan.

REISEMERRADAEST _HEBHMUNEAIBERE

Zhejiang Jinyuan Flax Co., Ltd. has been rated the Provincial “Invisible Champion” Cultivation Enterprise.

I ThMARARRTRINIE R EEIBERE-

Provincial leading enterprise of agricultural industrialization in Heilongjiang.

WERER BRI IEXERCERERFERER

Zhejiang Province “Hidden Champion” Enterprise.
RENIEBTEEIhER-

(2019) (2020 )

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.

PB4 BB E SR AD AR T T B8 15055 o

Excellent Textile and Clothing Company in Trade Case Remedy of the Year.
REFEMHREEZ ARG ESBE X

Outstanding Corporate Social Responsibility Report of Zhejiang Province for the year of 2016.
RE2016FEMIEEXHETEEETRS -
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Top Ten Influential Linen Textile Brands in China for “KINGDOM” in the second term.
TKINGDOM I fm #2577 58 — J& FR B i 45 A - R B 7 b o

2017

Outstanding Corporate Social Responsibility Report of Zhejiang Province for 2015.
RE201FEMIEEXHEETERBETRS

The First Batch of Leading Exporters of Quality Zhejiang Products.
REEHIRERGIHOBRERE.

1st Corporate Management Innovation Award in Zhejiang Province.

FKINGDOM | dn i@ 4R 5T 7 55 — JE R Bl M 47 B+ K52 8 70 ki o

Advanced Chinese Linen Textile Enterprise for Broadening Domestic Consumption Market.

REDEMOBITERBRERARNT DR TERE

(2015 ) (2016 )

Key Corporate Technological Innovation Team.

BIR T IR ERMAIFT R o

Zhejiang Province AAA-Grade Contract-Performing and Credit-Worthy Industrial and Commercial Enterprise.
HIE TREEREBAARTEREERE M-

(2010

Outstanding Corporate Social Responsibility Report of Zhejiang Province.
REMNISEEMAETEEEBFT RS -

Zhejiang Top Export Brand for “KINGDOM” linen yarn.
B F 4R @A T KINGDOM I3 a7 23 4 T H %4k o

Top 10 Competitive China Linen Textile Enterprises.

P PEIMANITERF 1058 EFK

Top 500 Competitive China Textile and Garment Enterprises.
FEST TR ER A7 A AR Bk (R 2 R 3 1150058 ©

(2007-13)

Top 100 China Textile and Garment Exporters.
BT R BARETEHOB®REE-
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Advanced Management Innovation Enterprise of China Bast and Leaf Fibers Textile Industry.

EFREmMAEITEEERINTERE-

2013

National Textile Industry Quality Award.
REZEMBITEEER

Kingdom corporate technical center named “Provincial Technology Centre of Zhejiang”.

BEDERM P OEST IR B RO o

Top Ten Most Influential Automation Projects in 2012 from the Chinese Association of Automation in relation to
the boiler condensation water reconstruction project of the Group.

IR RKEEERPEAEHEEETAN202FEHtERERAXEIN+ATRRER] -

2012

Zhejiang Province Innovative Enterprise.

BT AaRERINEDE

National Innovative and Hi-tech Enterprise of the Linen Textile Industry.

ST 2 BT BT E R MR TR X

Zhejiang Province Brand Name for £2%% (Crape Myrtle).
MR R B E R -

(2010) @01 1))

Outstanding Enterprise for Product Realignment in Chinese Textile Industry.

ESFERABITEE RS AR ERE-

Advanced Enterprise in Implementation of Performance. Excellence Model in the Chinese Textile Industry.

EFEEABITEB RS AR ERE-

Annual AAA-Grade Taxpayer of Zhejiang Province.
HLEFEAAARAIREE o

2009-10)
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C15.PRODUCTION PROCESS OF LINEN YARN

.........................................................................

HACKLING #ifs

Scutched flax is hackled to form flax stripes, during
which impurities and short fibre are removed.

15 F] PR RRAR IR AR A 2 F?#EE%D%“

...................................................................

COMBINING f{&

The uniformity of fibre is further enhanced through
repeated combination, hackling and drawing.
BERBHG B ERBRE E—FR
= E’Ji’J’UF

ROVING #8&b

Flax stripes are split in to fibres, thereby removing
¢ impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

TiE R AR 90 B3 73 AR - BB MDA B E R E Lo

..................................................
.................

SCOURING AND BLEACHING #3;Z

Further remove impurities and pectin and improve
the quality of fibres through physical and chemical
processes.

BIECREBRE AREE RERNSHETSE-
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C15. ERfRAb RIE

AUTOMATIC PACKAGING B Eif it

The finished products are checked and packed in
accordance with quality standards.
R EmEREETRR 8%

WINDING 4§15
Dried yarn is wound around a cone again to form

cone yarn.
CREIRIF RGN EMN EMEEEE T LM EAD

...........................................................................
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DRYING jit&s

The yarn goes through a drying machine to remove
excessive moisture.

MBI IR A BRADAD R Z ERATKAD ©

.
...........................................................................

SCOURING AND BLEACHING & iZ

Further remove impurities and pectin and improve the
quality of fibres through physical and
chemical processes.
BIEPEREBE XFHE RBRIE
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D1.

GOVERNANCE STRUCTURE

Kingdom’s corporate governance structure is led by the board
of directors (the “Board”), which is the business decision
making body of Kingdom. The Board currently consists of nine
Directors, four of whom are executive Directors, one of whom
is non-executive Director and four whom are independent
non-executive Directors. The functions and duties conferred
on the Board include: overseeing the Group’s businesses,
strategic decisions and performance, promoting the success
of the Company by directing and supervising its affairs,
convening Shareholders’” meetings and reporting on the work
of the Board to the Shareholders at Shareholders’ meetings
as may be required by the applicable laws, implementing
resolutions passed at Shareholders’ meetings, determining the
Company’s business plans and investment plans, formulating
the Company’s annual budget and final accounts, formulating
the Company’s proposals for dividend and bonus distributions
as well as exercising other powers, functions and duties
as conferred on it by the Articles and the applicable laws.
The senior management is delegated with the authority and
responsibilities by the Board for the day-to-day management
and operations of the Group. There are eight male directors
and one female director in the Board. For the academic
qualifications and other appointments of the Board members,
please refer to the Company’s annual report.

Mr. REN Weiming is the chairman of the Board. Mr. Ren is also
the controlling shareholder of the Company.
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BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All Board committees of the Company are established
with defined written terms of reference and report their findings
and recommendations to the Board after each meeting of
the Board committees. The terms of reference of the Board
committees are posted on the Company’s website and the Stock
Exchange’s website and are available to Shareholders upon
request.

The majority of the members of each Board committee are
independent non-executive Directors and the list of the
chairman and members of each Board committee is set out
under “Corporate Information” of the annual report of the
Company.

NOMINATION AND SELECTION OF DIRECTORS

The Nomination Committee (“NC”) has adopted written terms
of reference prepared by reference to the requirements under
the code provision B.3.1 of Part 2 of the Corporate Governance
(“CG") Code, Appendix C1 of the rules governing the listing
of securities on The Stock Exchange of Hong Kong Limited
(“Listing Rules”). The primary functions of the NC are to review
the Board’s diversity policy and to make recommendations to
the Board on the appointment or reappointment of Directors
and succession planning for Directors, based on skills,
knowledge experience and gender diversity, to complement
the Company’s corporate strategy. The NC also determined
the policy for the nomination of Directors and the nomination
procedures and the process and criteria adopted by the NC to
select and recommend candidates for directorship.

For details of Kingdom’s compliance with the Corporate
Governance Code as set out in Appendix C1 to the Listing
Rules, please refer to the relevant section of the Company’s
annual report.

EFEET
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CONFLICT OF INTERESTS

Directors and substantial shareholders are required by law to
disclose their shareholding in the Company.

Director shall disclose the nature of his interest in any contract
or arrangement in which he is interested in accordance with
Articles of Association of the Company. The director shall
declare conflict of interests in any board and committee
meetings and shall not be counted towards the quorum and
shall be abstain from voting for the relevant board resolution.

BOARD MEETINGS

The Board meets regularly to review the financial and operating
performance of the Company, and considers and approves
the overall strategies and policies of the Company. There
were five board meetings, two audit committee meetings,
one remuneration committee meeting and one nomination
committee meeting held in 2024.

DIRECTORS’ CONTINUOUS TRAINING AND
DEVELOPMENT

The Directors are provided with regular updates on the
Company’s performance, position and prospects to enable the
Board as a whole and each Director to discharge their duties.
In addition, all Directors are encouraged to participate in
continuous professional development to develop and refresh
their knowledge and skills. The Company updates the Directors
on the latest development regarding the Listing Rules, ESG and
other applicable regulatory requirements from time to time, to
ensure compliance and enhance their awareness, knowledge,
skills, and experience of good corporate governance practices.

In 2024, the Company arranged a training on latest changes
on CG Code and Listing Rules, with topics covering recent
changes to the listing rules and listing rules requirements
in connection with treasury shares, consultation papers on
review of CG Code and related listing rules, other guides from
the Stock Exchange for Directors’ continuous professional
development. All Directors attended the training.
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EVALUATION OF BOARD PERFORMANCE

The evaluation of the board performance is done by way of
transparent disclosure. The attendance record of all board and
committee meetings are disclosed in the annual report on
named basis.

The remuneration of the Directors was determined by the
Board and the remuneration committee of the Company
(mainly composed of independent non-executive directors)
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.

The nomination committee of the Company (mainly composed
of independent non-executive directors) reviewed the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge, experience
and gender diversity, to complement the Company’s corporate
strategy.

At least one-third of the directors are subject to retirement
and re-election requirements at the annual general meeting in
accordance with the Articles of Association of the Company.
The re-election of all directors are by way of separate
resolutions at the annual general meeting.

For any independent non-executive directors who have served
the Company for more than nine years, their re-election are
subject to additional disclosure on why the Company still
consider them as independent.

REMUNERATION POLICY

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to its
employees. The Group has also adopted a share option scheme
and a share award plan for the purpose of providing incentives
and rewards to the Directors, including independent non-
executive Directors, and other employees of the Group who
have contributed to the success of the Group’s operations.
Please refer to Report of the Directors section of the annual
report of the Company for details.
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D2. STAKEHOLDERS ENGAGEMENT

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external
entities or individuals that affect or are affected by Kingdom.
Six major groups of stakeholders have been identified,
namely shareholders/investors, customers, employees,
suppliers, governments and community. The suggestions and
concerns of the stakeholders are referred to the respective
business unit according to their scope and nature through
the following diversified communication channels for the
Company to address in a timely manner. Kingdom believes
that good interaction with the stakeholders not only allows
the Company to keep abreast of the latest economic, social
and environmental information more quickly, but also helps
maximise its value and sustainability.

Stakeholders Major issues of concern
Fm AR & FEMEEE
Shareholders/Investors ~ ® Information disclosure
BRREE BRE
e Operating results
BEBN
e Risk management
R E R
e Corporate governance
NERIE
e Sustainable development
XAEE R
Customers e Product prices, safety, quality
=5 and delivery timing
EmB 22 - mEEAH
e Labour safety and health
HIZe B
* Human resources
development
ANERER
e Code of conduct
7757 R
e R&D and innovation
bREERIFR
e Sustainable development
KBER
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“EMEFRR-HERERRS

CORPORATE
GOVERNANCE
TtEEnR

D2. FIIARAEBE

TEERAN DERENESE EEMm
HREERHEEELER EURTERXEN
W SERERE S EA - MR N R EE
ERDAERME BERRKREE B
ET-#EFH BFktE - TRNZTE
BRE SN mEEERIERNBEES
B GRBZASHNEEETEE  BNEE
REBEMUS BT TR DR - &8
B BN mAMERLRENES) > FMEAE
WA RABBREZELE L EKIRIE
NERHEN B OEREEEKRNE
BRoxEERE-

Communication Channels

ABRE

Annual General Meeting

RERBFERZ

Telephone, email and the Contact Form in

the Investor Relations section of the company
website, with which questions and suggestions
are answered or collected

BPBER BT AR E AR %
HERAMEED  RERENNETRRIE
Important announcements and news published
on the websites of the Stock Exchange and the
Company from time to time

TNER BT R AR B ML EMHERAE R
IR

Invitations for site visits

T REA B A

Customer satisfaction survey
BEEmEERET

Occasional business review conference

NEREHIR &
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Stakeholders
Fz=1ERAE

Employees
BT

Suppliers
HAER

Governments

BT

Community

&

Major issues of concern

FERMEIER

Remuneration and benefits
HERA

Occupational safety and
health

X 2BRE
In-service education and
training

TEB 2 A B Al 4R

Labour relations

EERMR

Environmental laws and
regulations

BRIRER

Quality and prices

o E BB

Supply chain management

e EIE

Corporate governance
NERE

Employees” interests

I fEm

Workplace safety and hygiene
BEREREE
Environmental protection
RIBRE

Environmental protection
RIGRE

Community care
FELE

Social service

EI: g

Communication Channels

BAaRE

Email or internal suggestion box
BEFHMHSRaEiRRAE

Ad hoc special conferences
TEREELAG

Internal communication platform
BYGEREERTE

On-site audits
RIZFEZ
Business conferences

R

Administrative correspondences
TRAXER

Communications through governments in the
places where the Company is located
BREXEMBTHEER

Invitations for site visits

T RRAER B

Volunteer services
ELRHS
Sponsoring community welfare activities

BhtEAmIEaE

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



D3. TESTING AND CERTIFICATION
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3. #REREE

ZDHC is an institution that drives zero ZDHCE—ETE45 4~ R E A
discharge of hazardous chemicals in Q Z DH‘ BEREXREFHESEEY
textile, leather and footwear industries. BEHEMBIEAE o s A %A

After becoming a member of the

organisation, Kingdom fully supports the targets of ZDHC
programme in relation to promoting zero discharge of
hazardous chemicals in textile industry.

Kingdom attaches great importance to

scientific management. Supported by

its sound application, entrusting, onsite

inspection, file recording, training,

meeting and assessment procedures,

the Company remains the leader of the

industry by obtaining not only the 1ISO9001

Quality Management System, 1SO14001

Environmental Management System, 1SO 50001 Energy
Management System and 1SO 45001 Occupational Health
& Safety certifications, but also the OEKO-TEX Standard 100
Confidence in Textiles certification, an organic linen raw
material certification, Global Organic Textile Standard (GOTS)
and Organic Content Standard (OCS) certification for linen yarn
products.

HEERBRAT
“EMEFRR-HERERRS

BHMER SEENXF
ZDHCETEIMNES N BEXEFERLR
ERYMETHHHIRR

EE+HOIEEERSBM
EBRAFE L -REER
X R Bl B & T
EERRE ABDAEEB
TISO900 1 EEEERE R
ISOT40011E B EHEEZ
ISO 500018EREEBAR
ISO 45001 X BEZE2EE
BB R0 I m A E M FEEFOEKO-TEX
Standard 10015 /045 4 SR s RIEREE ~ BT
FRIREI 08 « 2B 4 #REZE (GOTS)
RBNERTERE (OCS) B8 &
YRELBR YT EE GRS ©
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4 1SO 50001:2018 :

N Energy Management 1

: System Certification :

1 I1SO 50001:2018 S

. EREEmANE
Aiming to minimise the impact on the environment Hp T2 BEHS & IR
and provide different labels for consumers #(Global Organic Textile
to identify textiles, the scope of the tests and Standard, GOTS) . PRiRETAYA
certifications under GOTS addresses the plantation J E{J\Eﬁﬁﬁ GOTSHHREIEE
and acquisition of fibre, use of water and chemicals T HEBEEIS A
in the processing of fibre products as well as the E&T:JJDI%EE’\J)%* {E2ME
sale and recycling processes. GOTS ensures the Bl UKREHHE - CE
organic status of textiles from the harvesting of the o UHRREHIRENEE
raw materials through environmentally and socially EHRHBE - EMIRES
responsible manufacturing all the way to labelling, in order BEENMI BERBNEEBRES
to provide credible assurances to the consumer. The GOTS RARKE KMARKHEERHEES
certification covers a wide array of products and provides a ERBIE @ BAIGOTSR 38 1 & M £ B ik
credible assurance. REZEBAERES -
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OCS certification refers to the “Organic Content Standard”
organic product certification. This certification standard aims to
ensure the authenticity of organic fibers in organic textiles and
provide consumers with reliable organic textile information.
OCS-certified products must meet a range of organic standards
and requirements, and strict regulations must be followed from
the cultivation of raw materials to production
and processing. OCS certification is an
important measure to ensure the quality and
sustainable development of organic products.
It is also an important reference for consumers
to choose healthy and environmentally friendly
products.

HEERBRAT
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OCSzB38 215 Organic Content Standard
EHMEMRIB - ILRERESTEREREH
MmN EREENEES HHEE
RETTENAERABREN OCSHEN
EmUANE—RIINBHREMEZR
FEMENBEREEN N IBEFRBLA
BIERARAVIRTE - OCSSR 8
EBRERHERMEMK
BEERNB2HE 2B
BEEEERBERAESN
EESZo
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tEER
Kingdom also obtained certifications by Control Union and &R S Control UnionKEcocert SAZR
Ecocert SA for compliance of GOTS in manufacturing of 8 BEAE R AR AR~ T3 RRAD B M A
organic hemp and flax yarn and fibres. BT B GOTSERE ©

TETEEMCHEEERERT
EEE - TEEMERENARK
RS R 73 A B FEMES ~ ¥ H 48 ~ 28
BREUEEZE - BEEEEFAE
RETHITTREER BRE
MEXREERMHRMS B8

Kingdom was also awarded the Integration of
Informationisation and Industrialisation Management
System Certificate. The organic integration of
industrialisation and informationisation will lay a
solid foundation for the company in MES, Internet
of Things, data collection and monitoring, and

management information platform construction, TEEENGF -
realize the integration of traditional industries
and information technology, and enhance the
competitiveness of Kingdom Group.
The manufacturing and trading entities of Kingdom group were TEEENREREZ BREFEUMNEM™
awarded certificates of conformity of EUROPEAN FLAX™ HEZE (EUROPEAN FLAX™ Standard) FYE3:8
Standard
46 KINGDOM HOLDINGS LIMITED
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D4. INNOVATIVE DEVELOPMENTS D4.

Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively
researches and develops key spinning technologies and new
products and has established a national linen yarn research
institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and
market information, develops new products, technologies and
techniques, as well as improves product quality and other
systems.

Technology
BTy

R&D

Linen Spinning Linen Roving, Linen Spinning
Technology R&D Scouring and Bleaching Equipment R&D
Department Technology Department Department
SfEALA T8 SRR A RIR RRRAAD SR
B SR ER T£5 iRg=il
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D5.

Kingdom also collaborated with CottonConnect,

a non-profit and social-oriented enterprise in the

United Kingdom with a clear mission to transform

the cotton/linen industry for good. It is committed

to working with brands and retailers to enable

them to develop a more robust and resilient

linen supply chain, for positive results — good

risk management, secure supplying, improved
productivity and livelihood, and positive impacts on social
relations and reputation.

Kingdom and CottonConnect jointly issued the REEL Linen
Code of Conduct, the first global code on linen sustainable
production developed by CottonConnect and Kingdom. “REEL”
stands for “Responsible Environment, Enhanced Livelihood”.
The Code draws on the experience of experts in Europe and
China, as well as the great practices of flax producers in France,
to understand the sustainability challenges in the field. Please
refer to section E13 for details of the REEL Linen Code of
Conduct.

PATENTS

Kingdom emphasises technological research in relation to
the linen yarn industry and steers the industry towards an
innovative development. It also treasures and protects its
intellectual properties. As of 31 December 2024, Kingdom
had a total of 73 registered patents in force, including 17
invention patents, 42 utility model patents and 14 registered
design patents. There were also 27 patent applications pending
approval as at 31 December 2024.

------------------------------------------------------------
.

Samples of 2024 patents:

2024F FFI xR

J Flax fiber single-operated platform structure
FRBAE R NIRRT 58

J Flax wet spinning frame fender cleaning device

DRRMAAA IR FRB R E

---------------------------------------------------------------
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Benefits of Certain Patents

Patents

E RiE-T

Automatic bale opener for
scutched flax
SOfRFT B MR El € B 815 6
1%

Components for extension
of wet flax spinning frames
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2B FFERAM =

Benefits
=

The automatic bale openers can make the flax flat and free operators from the splitting
process. It enhances work efficiency and reduces workload.

PRAEMITRME  REERIEM T PERR AREDRIFRIREAS  £5
KRS HPERER-

The components improved the structure and functions of extension of wet flax
spinning frames, enhanced the product quality and efficiency in spinning, and

0 i R T AR AD 1 2R R ER 1

FomRpVERZENER

Process for manufacturing
blended linen yarn

DR RIFTZ

BENRFIZEMHRANS

reduced the difference between single spindles.

E R BEERIRGEG RO ERENEBINGE  ReMOEENMHON

The simple manufacturing process can produce very fine high-count yarn, and the
blended linen yarn made from such process possesses all advantages of linen fibre,
and has better evenness, spinnability and glossiness than ordinary linen yarn.

% RSN ERRUREH O NMERB SRR

SFEAENER MERRES mIHENNGCEEE R

D6. SUPPLY CHAIN MANAGEMENT

Kingdom conducts its operation in a cautious manner, and
puts the whole operation under the surveillance of the risk
management system to mitigate potential risks and enhance
its corporate value. All major business proposals regarding
financial investment and so on are evaluated by the competent
departments and approved by the Board before they can be
implemented.

Kingdom adopts various measures to control supply risks. Data
about market prices are collected regularly. Internal production
and sale conferences are conducted from time to time to
determine procurement items and amount. Suppliers (including
raw material, auxiliary material and service suppliers) are
assessed annually. As raw materials are supplied by European
suppliers, we maintain close communication with them to
ensure that they comply with local environmental protection
policies. Our production and sales entities have obtained
European Flax certification detailed in Section D3 of this
report.
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Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with
different metric counts at its own factories, and then sells its
products to downstream customers for production of textile
products.

TEMNEGHEXBEENFREUE O
tRomEREFERESHERMBEE
EFfENEmMEE SBTEIMEER
EARAZNDmMOER BERTERR
FEREDSENBMEE-
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Upstream — Flax Cultivation

b —TEE R

Procurement of raw materials for linen

Linen yarn can be produced by flax fibre or hemp fibre.
The raw materials of Kingdom’s linen products are imported
from Europe or procured domestically in China, while other
auxiliary materials, such as additives, are mainly supplied by
renowned foreign suppliers and quality domestic suppliers.
The Company procures its materials according to its Supplier
Selection and Evaluation Procedures. It collects and evaluates
the information on product, price and technology of suppliers,
and regularly assesses the product and delivery quality and
after-sale services of the suppliers so as to compile a List of
Qualified Supplier, strengthens its supplier management and
ensures its production quality. Certificates of, among other
matters, origin and plant quarantine are required from the
suppliers at the time of importation. If the quality, amount or

Midstream — Yarn Production

R -SSR R

Downstream — Garment Applications

Tl — PR R
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other aspects of the material received turns out to be materially
inconsistent with contractual requirements, the supplier will be
notified and required to rectify in a stipulated period of time. In
2024, Kingdom did not receive any report from its key suppliers
about any event that had or might have any material adverse
impact on the environment.
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NUMBER OF RAW MATERIALS SUPPLIERS
BY GEOGRAPHICAL REGION IN 2024
2024 F HEBNE B B R EHL R E

5 France 3%

D7. PRODUCTS AND SERVICES

Kingdom focuses on the production and sale of linen and hemp
yarn and linen fibre. Its linen and hemp yarn includes half-
bleached yarn, fully-bleached yarn and primary colour (grey)
yarn. To align with the sustainable operation movement and
produce safe, quality and environmental-friendly linen yarn,
Kingdom persistently develops low energy-consuming, low
pollutant-emission and high-efficiency production technique.
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The “double nature/single nature linen

yarn” are more environmental- ¢
friendly during the later part of a

processing procedures, and the :

“peony linen yarn” features o
higher weaving efficiency ¢
and can deliver more elegant ¢
cloth appearance. These two @
products can meet different ..
needs of customers and mark a @
breakthrough made by Kingdom ..

in technique upgrading. 9
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The Company passed the certifications

noou

of “organic flax linen yarn”, “organic hemp linen yarn” and
“Confidence in Textiles”. At present, the Company has raised
the testing standards for “Confidence in Textiles” products from
Level Il (Direct skin contact level) to Level | (Infant level), and
increased the testing item limits from Appendix 4 to Appendix
6 with the addition of testing on “detoxication substance”,
which imposes stricter requirements and adopts the highest
criteria in product assessment to ensure that its products meet
the requirements of national regulations as well as that of the
customers and its technologies are world-leading. The standard
of Kingdom’s internal control exceeds national standards in
order to ensure that customers will receive products with better
quality. All products of Kingdom comply with all relevant
health and safety laws and regulations. In 2024, no product
was recalled due to safety or health reasons.

Kingdom obtained the certification of ISO9001 Quality
Management Systems and the 1SO14001 Environmental
Management System certifications, which involve aspects
from procurement and production of raw materials as well
as quality control and storage of finished products, to review
and improvement of management, utilising the Manufacturing
Execution System (MES) which controls the entire product
life cycle and optimises product control process, in order to
demonstrate its enhanced commitment to offer high quality
products to its customers.

There was no incident of non-compliance with regulations and
voluntary codes concerning product and service information
and labelling, nor any marketing communications, including
advertising, promotion, and sponsorship.
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D8. VISITS TO KINGDOM AND EXHIBITIONS

Kingdom proactively innovates and implements various
policies to establish smart factories in order to emerge as a
leading linen yarn producer in the world.

From October 25th to 26th, 2024, Pier Luigi Loro Piana,
Vice Chairman of Loro Piana, and Damien Bertrand, CEO,
led a team to Heilongjiang to visit the Heilongjiang Kingdom
hemp supply chain. Ren Weiming, Chairman of Kingdom
accompanied the delegation.

During the visit, the Loro Piana team toured Heilongjiang
Kingdom's production facilities, gaining an in-depth
understanding of the cultivation, harvesting, processing, and
production of hemp. Both parties engaged in discussions
exploring future collaboration opportunities in natural fibres
and the high-end luxury goods market.
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From January 9th to 12th, 2024, the world’s largest home
textile exhibition, and also an important platform for
showcasing new home fabrics, interior decoration products,
and innovative technologies — Heimtextil at the Frankfurt
Exhibition Center in Germany. The fair attracted more than
2,800 exhibitors from 60 countries and over 46,000 visitors.

Kingdom made its first appearance at the fair, focusing
on showcasing linen and hemp semi-wet spun yarns. The
“Zero Chemical” and “Over 95% Water Saving” aspects
of KINGDOM products have been highlighted. While
showcasing the unique charm of hemp products, KINGDOM
perfectly aligned with the recent trend in the textile industry’s
acceleration towards “sustainable development”.
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D9. CORPORATE EXPANSION

To safeguard the interests of the Company and its investors,
Kingdom conducts careful due diligence and thorough
assessment in advance and analyse and estimate the operation
and benefits of each investment project before approving any
investment and expansion plan.

Kingdom (Ethiopia) Linen PLC — Ethiopia, Africa

The Ethiopian government is striving to attract companies in
certain industries and build new-generation industrial parks
to introduce the entire value chain into the country. Kingdom
and the Ministry of Industry of Ethiopia have agreed to develop
and construct a world-class linen yarn factory in Ethiopia
(“Kingdom Linen Yarn Factory”).

The Kingdom Linen Yarn Factory project is in line with
China’s national strategy of “going abroad”. It helps domestic
companies overcome the trade barriers, enjoy tax breaks and
achieve cost advantage. By doing this, domestic companies
can optimise their business mix, transfer the over-capacity
and enhance their global competitiveness. The textile industry
can realise sustainable development. On the other hand, the
project created job opportunities for local communities, and
accelerated the process of industrialisation in Ethiopia.

The Kingdom Linen Yarn Factory project is located in Adama
Industrial Park in Ethiopia, covering an area of about 300,000
square meters. Ethiopians are well educated. After receiving
trainings in professional skills and equipment operation,
Ethiopian employees can enhance its competitiveness.
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The Kingdom Linen Yarn Factory had commenced operation
and first batch of products were shipped overseas in August
2021.
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Ethiopian Management Trainees completed training in
Kingdom's Headquarters in China in 2019.
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Kingdom also set up a company in Egypt in December 2024
in accordance with the provisions of Egyptian law under the
private free zone system. A new factory will be set up for
further the globalisation of our production capacity.
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D10.RISK

MANAGEMENT

Financial risks: Kingdom closely monitors changes
in custom duty rates around the world and exports
to duty-free countries will be increased accordingly.
Foreign exchange forward contracts and derivative
financial instruments may be adopted to hedge
foreign exchange risks. Kingdom closely monitors the
movements in financial market and boosts its sales and
profitability on the back of sound use of hedging tools,
the rich experience of its procurement team, ongoing
improvement in product quality, continuous efficiency
enhancement, and efficient cost control measures.

Climate change risks: Back-up power and water supplies
are well maintained to minimise impact of typhoons and
other natural disasters on the operation. Kingdom keeps
6-month raw material inventories to mitigate cost hikes
due to sudden surge in raw material prices in times of
poor harvest. Kingdom pays close attention to the trend
in climate change as well as the responsive measures
taken by global communities and Chinese government. It
also continuously improves its internal management.

Occupational safety risks: Occupational safety seminars,
fire prevention and response training, monitoring and
guidance on machinery operation are provided regularly.
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D11.CUSTOMER INFORMATION SECURITY AND

PRIVACY POLICY

Due to the increasing breach of privacy and disputes over data
leakage in society, Kingdom also attaches great importance to
customer’s relevant privacy rights. To ensure the proper use of
personal data, in addition to observing the requirements under
the Personal Data (Privacy) Ordinance and relevant regulations,
it also promotes the awareness and education of personal data
protection within the corporation by:

. setting the management authority of personal data and
separating the management authority of the hardcopy
and softcopy of data, so as to prevent any unauthorised
viewing of or access to personal data of customers or co-

workers.
. destroying data after a prescribed retention period.
J conducting periodical campaigns on corporate

confidential information protection for all staff; providing
training courses and conducting internal training and
audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

J employing IT security technologies and installing
information protection system.

. monitoring and managing personnel and vehicle access
to the Company on an ongoing basis using door security
and monitoring systems.

The Company deals with infringements of its corporate secrets
in a strict and appropriate manner with serious offenders facing
fair treatments in accordance with the law.

During the reporting period, there was no circumstance of
personal data being stolen, altered, damaged or leaked.
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D12.ANTI-CORRUPTION

In addition to the Corporate Governance Code of the Listing
Rules, Kingdom also advocates the principles of integrity,
honesty, equity and compliance in the communication and
conduct of its entire staff. It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

. refuse to do anything harmful to the Company, the
environment and the society; and

o refrain from receiving or offering bribes, illegal political
contributions or improper donations, events, gift or
services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure
all its employees understand the importance of and uphold
integrity and ethics.

Staff can report to their immediate superiors, the human
resource department and the top-ranking executive with respect
to any non-compliance such as breach or dereliction of duty,
abuse of power, receiving bribes or embezzlement of corporate
property by means of mail, electronic mail or phone. The issue
will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution, and upon
verification will be handled in accordance with the law.

Topics of anti-bribery and anti-corruption are covered in
staff trainings and the same are included in the employee
regulations section of the staff handbook.

During the reporting period, there was no case in relation to
corruption, bribery, blackmail, fraud and money-laundering,
legal actions for anti-competitive behaviour, anti-trust, and
monopoly practices. Kingdom will adhere to its corporate
ethics and uphold its reputation to prevent corruption. There
were also no illegal activities or relevant fine or punishment
in respect of products, human rights or society. No political
contribution was made in 2024.
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D13.CUSTOMER SATISFACTION SURVEY

Each year, Kingdom conducts a customer satisfaction
survey which targets key existing domestic and overseas
customers and is conducted through online questionnaires.
Apart from that, the Company’s sales & marketing team also
conducts commercial and technical discussions and meetings
with customers to understand their needs. Through the
questionnaires and active interaction with customers, Kingdom
can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 areas (including products, handling
of complaints, delivery, services, etc.) set by Kingdom on
a scale from 5 (very satisfied) to 1 (very dissatisfied), with
the higher value indicating a higher degree in satisfaction.
Satisfaction Value (“SV”) will then be rated with a weighed
formula. A SV that equals to or exceeds 3 indicates
satisfaction with a particular issue, while that below 3 implies
dissatisfaction. Kingdom added “product pricing” in the
questionnaire since 2019. We received feedback from 30 major
customers for year 2024 and the overall satisfactory rate was
4.45.
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Numbers of answers and average rates of each issue in question FEFAR2024F B ERHE R L EBRERN
given by the customers for the 2024 questionnaire are as ERHERTFHEHIENOT :
follows:
5 4 3 2 1 Value
5% 45 3% 2% 1% mEE
angy 15 13 1 1 0 4.40
A=
Packaging 23 6 1 0 0 473
Product 2k
Ed Pricing *
8
S 8 9 9 4 0 3.70
Offnenngs 15 14 1 0 0 4.47
DDE
Reaction time
14 13 3 0 0 437
Handling of Complaints UL
B B2 Effectiveness 3 1 5 0 0 e
EiA
Timeliness
21 6 2 1 0 4.57
Pl
Delivery Amount reliability
e N 18 10 2 0 0 4.53
X8 YEIEHE
Speed of invoicing
og 18 11 0 1 0 4.53
i
Order follow-up and
communication 21 9 0 0 0 4.70
S BRERER
services After-sale services
A 17 13 0 0 0 4.57
e Eame
Other services
17 12 1 0 0 4.53
HitRHS
Overall Satisfaction Value
.(SV) of 4.45
30 major customers
IREEXFERAEE
* New question added since 2019 questionnaire. * 2019F B EAEHIGREE
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D14.HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed
procedures to handle customer complaints on products and
initiate product recall or take remedial actions. In the event
of any occurrence of a quality issue, customers can reach
the customer service team of Kingdom through the hotline
(+86-573-86781000) and give feedbacks on Kingdom’s
products and services. Kingdom’s customer service officer
will arrange product return or exchange and delivery, and the
issue will be handled by the related department within a set
timeframe. Records of feedbacks/complaints are kept in the
computer system in order to keep track of the progress and
resolution. In 2024, Kingdom received 90 product related
complaints of which 18 incidents caused total compensation
of approximately RMB473,000, primarily concerning flax bark/
particles, nubs, colour difference, granule heads, oily dirt, etc.

D15.WHISTLE-BLOWING POLICY/GRIEVANCE

CHANNEL

In order to protect the legitimate rights and interests of
employees, strengthen the effective communication between
the employees and the Company's management, timely
communicate and implement the rules and regulations
formulated by the Company, discover and deal with various
hidden problems, establish a harmonious, stable, and united
labor relationship and create a good corporate culture, and for
individuals to seek advice and raise concerns about responsible
business conduct in the Group's operations and business
relationships, Kingdom has adopted whistle-blowing policy,
with the following principles:

J Legal, fair and just;

. Equal dialogue and engagement;
. Transparent and barrier-free;

o No retaliation;

o Confidential;

o Simple and easy to use.

The grievance channel included suggestion box, notice board
to display various grievance channels, telephone, mobile
phone, email (complain@kingdom-china.com) and WeChat.
We pledged to handle and complete any compliant within 10
working days.
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D16.TAX D16.71R 7%

Kingdom would leverage on all legitimate government
incentives/grants and at the same time committed to tax
compliance in each of the countries it operated in. Kingdom
does not believe in aggressive tax planning, which may appear
to be beneficial in the short-term, but would back-fire and
cause more harm in the long-run. Therefore, all transactions
between Kingdom group companies are conducted in arm-
length basis using comparable uncontrolled transaction
(CUP) method (i.e. comparable market price as to third-party
customers). There is no royalty charge among group companies
for any intellectual properties owned by the Group.

The tax is handled by local finance team and over-sighted by
the CFO of the Group. Professional tax consultants would be
engaged for specific matters and ad hoc projects. The overall
tax position of the Group was also reviewed (for interim report)
or audited (for annual report) by the Group auditors. The tax
information is disclosed in the annual report and interim report
available for download at the Company's website at https://
www.ir-cloud.com/hongkong/00528/irwebsite/annual.php#.

Kingdom group's engagement with tax authorities is on
professional manner, and professional tax consultants will be
engaged to ensure effective communication and resolution to a
mutually acceptable outcome.

Kingdom group is not subject to country-by-country reporting
requirement.

TEERAMBREBNER, B B
BRANBETFEHLEMESEARR,HEHN
MBRE - ETEBERENRTRE
HeFRPNEUED BREEKE &
BREARTEMERBE AL SEEE
REBNMERZHEERALEIERERS
(CUPE BMBLEE =AERMAILEHIHRE
1) BAFRRET - SAAEEHEA TR
MHER EEARZEANWESFFRE
HE&-

MEREMPHEGKRE THAEES
FUMHERE RS BFEEXRBEM
REREFEKERIER EENERE
MBARRTTHAEEZBENER (BLHH
WEMS) WBEH GLEBRMS) - MBER
RERKRPHARSIRE > AR A QB AL
https://www.ir-cloud.com/hongkong/00528/
irwebsite/annual.php# T &

TEEENEXSAERBHUBAREL
B BREERNBER > BERA BB
R ERNE SRR G R

TEEBNZEIREREBRER -

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



GREEN
PRODUCTION

HBEE

HEERBRAT
SIS

65



E1.

POLICIES ON THE EFFICIENT USE OF
RESOURCES AND REDUCING IMPACTS ON
ENVIRONMENT

ENVIRONMENTAL AND SOCIAL RISKS

Stakeholders become increasingly interested in the
environmental and social (E&S) issues associated with business
activities, on top of the financial results. E&S risks are potential
negative consequences to a business that result from its actual
impacts or perceived impacts on the natural environment (i.e.
air, water, soil) or communities of people (e.g. employees,
customers, local residents).

Failure to effectively manage E&S issues in a business can lead
to a range of financial, legal and reputational consequences.

Kingdom constantly improves its energy management and
monitoring system. It adopts intelligent technologies and
energy saving initiatives whenever possible, connected
equipment and through data analysis to optimise and automate
the monitoring and control of each plant. By doing this, it
manages to keep track of its energy use efficiency, report
abnormalities, and in turn optimise production efficiency.

Under its environmental and natural resource policies,
Kingdom introduces various measures to boost energy
efficiency, reduce wastes and GHG emissions, such as
formulating plans for tree planting and maintenance of
environmental protection facilities every year, in a bid to lessen
its environmental impact and help to fight global warming.

E1.
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Green production brings green future

Heilongjiang Kingdom was named as a “National-Level Green
Factory”

Heilongjiang Kingdom was located at Economic Development
Zone of Qinggang County of Heilongjiang Province. The
factory features green manufacturing and uses environmentally-
friendly designs across the full product lifecycle. It has
introduced the most advanced flax and hemp spinning
equipment. The factory will further optimise Kingdom’s
technology, equipment and product mix. Guided and
supervised by third-party agency “Heilongjiang Energy
Conservation and Supervision Centre” in 2018, Heilongjiang
Kingdom met all requirements of green manufacturing, and was
named as a “National-Level Green Factory”.

Strategy and measures for green development

1. Equipment: Kingdom has introduced natural gas boilers
that are made in Germany. Such boilers can save energy
and reduce pollutant emission. In addition, Kingdom
has put in place sound equipment maintenance system
to ensure its equipment operate at the best status. The
computer-controlled variable-frequency speed control
system can reduce energy consumption and boost
product quality. Kingdom also recycled the used cooling
water to minimise waste of water.

2. Air-conditioning system: Kingdom used air-conditioning
system with smart frequency conversion and load
adjustment. Such air-conditioning system can
automatically open and shut down based on changes in
load, thereby reducing energy consumption.
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Power supply and distribution system: the refrigeration
equipment has a separate transformer. In time other than
summer, the refrigeration equipment will be closed. The
Company designed the power supply and distribution
system based on its actual situations to reduce power loss
ratio. In addition, automatic capacitor reactive power
compensation device was installed. The Company has
used time-division power measurement system and off-
peak electricity in production. It also promoted green
lighting and designed daylighting band in the factories. In
addition, it increased the use of energy-saving fluorescent
lamps and natural lighting, and replaced the T12 and T8
light sources with the more durable T5 lamps.

Others: all waste materials generated from the
production will be recycled or sold. Packaging materials
will be partially recycled. The Company analyses data
about water, electricity and steam consumption based
on the General Administrative Rules on Provision and
Management of Energy Measurement Tools in Energy-
Consuming Entities ((FRAE B UAEIRFTERAERBENE
iEAI)) (GB17167-2006).

E2. SOLAR GENERATORS

As the Chinese economy grows rapidly, the country is

consuming more energy and emitting more GHG. Led by

a scientific development approach, a sustainable energy

development strategy has been rising. Kingdom is also

persistently exploring environmental initiatives such as the use

of clean and renewable energies. In particular, photovoltaic

(PV) solar energy (i.e. the direct conversion of solar energy

into electricity) is the star of renewable energy generation
techniques being developed and advocated around the world.

E2.
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The PV electricity generation projects of Zhejiang Jinyuan and
Zhejiang Kingdom plants commenced construction in 2017
and Jiangsu Jinyuan in 2018. The plants are located in a region
that enjoys favourable conditions for the use of solar energy.
It has installed PV energy-saving equipment on the roof top.
Not only can the PV panels generate electricity, but it can
also effectively block sun light, lower indoor temperature and
reduce energy consumption of the building. The main benefit
of the PV technology is that it does not require the burning of
any non-renewable energy sources such as coal, petroleum
or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as
compared with fossil fuel-powered electricity generation.
Furthermore, PV power plants do not produce any emissions,
effluents, smog and other pollutants from its power generation.

The solar generation of all Kingdom factories accounted for
3.5% of all electricity consumed in 2024.
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E3.

WATER AND SOLID WASTE MANAGEMENT

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Water saving and discharge reduction require long-term efforts.
To facilitate the implementation of water saving and discharge
reduction, Kingdom has refined its energy saving and discharge
reduction technologies, and employed new water-saving and
environmental protection equipment and techniques so as to
promote water saving through technical reform. For example,
the Group realised the reuse of scouring water, collection of
condensation water, use of backwash water and recycling of
bleaching water of linen yarn. Monitors were also set up at the
discharge outlets of the factories to continuously monitor and
record changes in water quality and level. Contingency plans
have been formulated for unusual events.

Apart from general domestic sewage, effluents also come
from the production process, which involves scouring using
solutions such as surfactants to remove the grease, pectin and
other impurities from linen fibre, as well as bleaching using
oxidisers such as dioxidane to remove the coloured impurities
on the surface and inside linen fibre. The effluents of Jiangsu
Jinyuan was discharged to Rugo Hengfa Water Treatment
Company Limited and the effluents of other factories are
discharged to public sewage drainage system. The effluents
of Kingdom Ethiopia was discharged to the water treatment
plant in Adama Industrial Park in Ethiopia. No serious leakage
accidents occurred in any plant of Kingdom in 2024.

E3.
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As China’s environmental laws become increasingly stringent,
standards and requirements regarding the quality of discharged
water also become more rigorous. To meet relevant discharge
standards, the Company optimised the sewage treatment
processes, and adopted the biochemical treatment techniques
during the year, which led to high sludge volume. The
Company stopped using coal-fired boilers in 2017 and no coal
cinder was generated since then. On the other hand, non-
hazardous waste of Kingdom is mainly household waste, which
does not have material impacts on the environment. As a result,

no data thereof has been collected in view of the related costs.
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E4.

NATURAL GAS STEAM BOILERS

Fossil fuel power stations dominate the Chinese power
market. They burn fossil fuels (such as coal and petroleum) to
generate heat and electricity. China is now boosting the use
of natural gas in order to shuffle its energy sources. The use
of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers
can provide stable steam supply with high efficiency. They are
also easy to operate and can greatly lessen the operating and
maintenance burden on operators. In the meanwhile, Kingdom
has adopted clean energy by replacing all the coal-fired steam
boilers in Zhejiang Jinyuan with natural gas steam boilers in
2017. On a comparable base', such replacement can reduce
power consumption by 390,000kWh? and power costs by
RMB312,000° per year.

Coal-fired boilers require enormous demand for coal
transportation, create an extremely hot working environment
and emit nitrogen oxides (NOX), sulphur oxides (SOX) and
other Green House Gas (“GHG”) when they are boiling. They
also require dust collection, ash collection and other auxiliary
equipment with higher operating and maintenance costs.
The main substance of natural gas is methane (CH4), which
disperses quickly and will not concentrate on the ground after
emission due to its low density. It will not produce ash, smog or
dust. As natural gas is transmitted to factories through pipelines
of the gas suppliers, factories do not need to invest in any
transportation and storage facilities and can therefore save lots
of construction and operating costs. In spite of an increase in
fuel costs of approximately RMB4 million per year, the use of
natural gas steam boilers can yield significant environmental
benefits and help fulfil corporate social responsibility by
effectively reducing the emission of air pollutants.

Zhejiang Jinyuan and Heilongjiang Kingdom are using natural
gas steam boilers while Jiangsu Jinyuan and Zhejiang Kingdom
purchase their steam from external parties and therefore have
no boilers.

! Based on operating 12 hours a day, 25 days per month,
12 months per year.

2 Daily electricity consumption of steam boilers: coal-fired —
1,800kWh, gas-fired — 500kWh. (1,800-500)kWh*300 days =
390,000 kWh.

3 Electricity rate: RMB0.8/kWh.
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E5. GREEN ENVIRONMENT E5. IRIRARIE
Kingdom attaches great importance to environmental TESEERRRERFRE —ERNERS
protection and strives to maintain a balance between BEEAMBEREE T BRXEER 1)
innovation and harmony with the nature so as to achieve EMARRRFRERENE  BHRESHE
sustainable growth. The Group has taken action to boost its EEIRE U EESHEEKEER-

investment in environmental protection and has proactively
established a green production environment in order to foster
comprehensive sustainable corporate growth.

Zhejiang Kingdom
ML eE

Kingdom Headquarters
EIEMBEL

Kingdom Ethiopia

HEBREMLILTE
Jiangsu Jinyuan
JIERETT
BEZERBRAR 73
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E6.

To create a beautiful, refreshing and harmonious green
workplace, Kingdom has planted suitable local plants in factory
areas to keep dust down and create good landscaping effects.
Walking inside Kingdom’s production bases, you can see
green trees, green lawn and red flowers everywhere between
neatly arranged office buildings and factory workshops. This
green environment genuinely signifies Kingdom'’s efforts to
promote environmental protection and green operation, which
demonstrates the comprehensive corporate strengths of the
Group. Advocating the slogan of “Plant ten thousand trees in
return for a green space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom organises tree
planting events every year and has planted over 10,000 trees.

CARBON NEUTRALITY

SGS, one of the world's leading testing, inspection and
certification company, has been contracted with Kingdom,
based on the agreed guidelines and scope, the opinion issued
after the independent validation of the commitment and
achievement of carbon neutralization.

Based on the risk assessment method,
SGS issued an unmodified opinion on the
achievement of carbon neutralization statement
of the responsible party.

The verification statement of achievement of
carbon neutrality of Kingdom Holdings Limited
has been verified in accordance with SO
14064-3:2019, confirmed that has achieved
carbon neutrality from 2022-01-01 to 2023-11-
08 as meeting the requirements PAS 2060:2014
with greenhouse gas emission reduction of
120,312.50 tons of CO2 equivalent.
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How we reduce carbon emission:

Kingdom cooperated with Siemens to design an energy
management system to comprehensively improve
the Company's information management level and
production operation capabilities. By collecting,
analyzing, and processing energy data, we manage and
optimize energy equipment, energy performance, energy
planning, energy balance, energy KPI assessment, etc.,
and improve energy use efficiency.

“Based on comprehensive utilization of resources,
vigorously developing circular economy, and creating
a green linen yarn brand” is an important strategy for
Kingdom sustainable development. Closely following
the two links of “minimum resources” and “minimum
emissions”, Kingdom carries out energy conservation
and emission reduction work with the theme of “energy
saving, consumption reduction, pollution reduction, and
efficiency improvement”, actively seeking to transform
the economic growth model, effectively follow the path
of new industrialization that is energy-saving, green,
environmentally friendly, and low-carbon, and achieve
harmonious win-win results in economic, social, and
environmental benefits.

Bio-combustion of flax ash saves coal: The dust removal
equipment in the pre-spinning process of flax yarn will
produce a certain amount of flax ash, which can only
be treated as solid waste. Kingdom purchased a flax
ash pressing machine to press the flax ash into cake
shape. Since flax ash is a biofuel (combustible), mixing
flax ash into coal and burning it greatly reduces coal
consumption. Not only does it reduce the production of
solid waste, but biofuels also emit less emissions than
coal.

Use high-efficiency motors: Through energy-saving
transformation, high-efficiency motors from Siemens are
used, which not only improves motor utilization, but also
saves about 5% of energy compared to old motors.
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Boiler waste heat recovery: At present, the exhaust
temperature of the boiler is more than 200 degrees. By
installing a water tank, the waste heat can make the
water in the water tank reach a certain temperature,
which can generate hot water or steam for use in process
production and other processes.

Frequency conversion transformation of high-power fans:
For the current high-power equipment fans, Kingdom
installed Siemens frequency conversion control to
maximize energy utilization. The fans do not need to
be used at full load, which greatly reduces electricity
consumption.

Recycling of condensed water: Currently, boilers are
heated by steam. After the steam is cooled, a large
amount of condensed water (100 tons per day) will be
produced. The temperature of the condensed water is
between 90 and 100 degrees. The condensed water
is transported into the boiler to maintain the water
temperature in the boiler water tank at 35 to 45 degrees,
reducing approximately 1,000 tons of standard coal
every year.

Utilization of backflush water: The water used in the
boiler needs to be purified through the filter tank.
Generally, about 200 tons of water are used to flush the
filter tank every day. Kingdom modified the filtered water
drainage pipeline and discharged the backflush water
through the pipeline into the sedimentation tank. After
a certain period of time, impurities precipitated and the
water quality reached the requirements for backflush
water use, the water was then pumped into the filter tank
for reuse. It can save about 90% of water every day.

Reuse of boiling and bleaching water: According to the
process requirements, the boiling and bleaching process
will wash the boiled and bleached yarn 8 times. Since
clean water needs to be used for each washing, Kingdom
uses the auxiliary tank of the boiler to recover part of the
boiling and bleaching water for recycling. This reduces
the need to use clean water twice during the washing
process.
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10.

11.

12.

13.

14.

15.

Kingdom has realized the use of clean energy. Zhejiang
Jinyuan Factory has completely replaced coal-fired steam
boilers. The use of natural gas can reduce the emission of
acidic substances and significantly reduce air pollution.
The gas boilers are highly efficient and can stably
provide heat energy, greatly reducing the maintenance
efforts.

Use of photovoltaic (PV) solar energy to generate
electricity (see section E2 for details).

Further improve and strengthen the functions,
supervision and assessment of energy management, and
to learn from industry best practices.

Strengthen publicity and education on the long-term
importance of energy conservation and comprehensive
utilization of resources for corporate employees,
encourage employees to tap the potential of energy
improvement, and promptly solve hidden dangers or
inefficiencies in energy use.

Accelerate the pace of technological transformation,
continuously introduce new technologies and new
processes, improve operation and management levels,
further improve equipment operating efficiency, tap
into energy-saving potential, increase energy-saving
technological transformation, and further reduce energy
consumption.

Kingdom has launched the “Forest Campaign” since
2009 and planted over 10,000 trees.
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E7.

Offset Method for Carbon Neutrality — Carbon
Sequestration

This carbon neutralization was offsetted by the carbon
sequestration effect generated during the Company's cultivation
of fiber hemp. The Company caused to plant a total of 131,250
acres of fiber hemp in 2022, with a carbon sequestration
capacity of 916.67kg per acre. The total carbon sequestration
of fiber hemp was estimated at a total carbon content at
120,312.50 tons of CO: equivalent.

ENVIRONMENTAL INVESTMENT

To duly fulfil its environmental responsibilities, Kingdom
makes significant investment in various green projects such as
pollution prevention and control, energy-saving plans, waste
disposal and recycling.

During the year, the investment in environmental protection
amounted to approximately RMB14.8 million.

For detailed of environmental investments, please refer to
section E8.

E7.

B R AN B9 8 75 SE—E Bk

RANBEBEAMBEBREPEENE
BXFE IR TP A E o B UL AR B 7E
20225 FEHE 131,250 M 4 K > S ek [E ik
24916.67 TR R EE MM AR E
RE7120,312.50 — FIERESE o

RIGRERE
AEBHBEET SEBEERARRE

RIEE BESRMA -BEERNA B
BY)BEROIRE -

FR RERERBEN/ARE 4808
T ©

BERIRIGERERENFIE  F2HEsH -

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



E8. PROGRESS OF KEY PROJECTS IN 2024

Area

HE

ENVIRONMENTAL
GOVERNANCE
BEESL

HEERBRAT
—EMEFRR-HERERRS

Targets

BiR
1.

Zhejiang Jinyuan and Jiangsu
Jinyuan plans to carry out energy-
saving replacement of the Roots
blowers in their sewage treatment
facility. The original two Roots
blowers with a total power of
75KW will be replaced by a
55KW air suspension blower. It

is expected to save 20KW/h in

energy on each of the facilities and

the noise will be reduced from
100 decibel (dB) to 57 dB.
AL IER ST EIHETS
T ER IR RS B AR B9 2 2B B A T
EER M - EENMABRIIES
75 FRBERERIEFH—8
55F R ZE R e B AR AL o
EstE A RE 20T R,/
B> IR EEM1000 BIRZE57450
Bo

The sewage treatment facilities
of Zhejiang Jinyuan will add an
automatic feeder to facilitate

the automatic feeding of sewage
treatment chemicals, making

the use of sewage treatment
chemicals more accurate, with
more balanced sewage discharge
indicators after treatment, and
reducing the cost of sewage
treatment chemicals.

AL 7o Y75 7K BR 3 AR TR 1 0
— B B8R HESKEE
HERR B8R )5 KR IEE
BB ERENE L RIEERS
IKBEBE R E M W RES
K BR IR EET BY Y 7S o

GREEN
PRODUCTION
gEEE

E8. 2024FRAfREIEIBHEE

Result/Status
R IREE

Zhejiang Jinyuan completed.

Jiangsu Jinyuan will be carried out in
2025.

M IETTE T

IERE T R2025F BT 0

Implemented. The sewage index is
stabilized which can save approximately
100kg of sewage additives every day.
BE - 5KIERRE  SHAMES
IKAINEIZI100F 52
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Area

HE

TALENT DEVELOPMENT
AT ER

Targets

BiR
1.

A new batch of textile professional
management trainees will be
recruited. Training plans will

be customized, work attitude
and ability performance will be
observed and assessed, to reserve
for the middle-level production
management backbones.
MBS BEEEIEE
FomHEFERIEIGE > Z
ZMEH TIERREMAEF
RoRAhELEEERHRMITRH
e

Inventory management talents
and action plan: To conduct 360
assessments of all managers at
level 2 and above, conduct a
two-dimensional inventory of
capabilities and performance,
and apply the inventory results to
eliminate the worst performers.
Aims to manage a lean and
efficient team.
BEEEAAMITEEE - BT
BRI EEEABETT360
E 51 WEBE D AR M B 4 2
ETHRR WEABRREREX
B REE SHEEE—XB®
=AY K o

Result/Status
ERIREE

In 2024, 12 new high-potential
management trainees were recruited.
They have a wide range of professional
backgrounds, covering finance,

French, marketing, electromechanical
engineering, textile engineering

and other fields. The Company has
specially customized a comprehensive
training program to comprehensively
improve their professional skills and
comprehensive qualities. During the
training process, their work attitude,
teamwork ability and ability to solve
practical problems are closely observed
and evaluated to ensure that they can
meet the company's future development
needs.

FR2024F AR 120 =B B EE
E - RENEXEEREZ  BMETH
AR EH BT BT
FEE - A RBEFFIERIZ T L
HE EHRAEEERERGER
B RIFIERET  SRRRERTE
REBTIERRE ~ BB IR FRET I R R
BERBENE BERSIRESA

Inventory of management team talents
and implementation of actions: In the
first quarter, a 360-degree assessment
was conducted on all managers above
level 2, and a two-dimensional inventory
of capabilities and performance was
conducted. Three people were demoted
and had their salaries reduced, three
were eliminated, and three were
promoted. 49 people with high
performance and high potential were
retained, with a retention rate of 100%.
This ensures that the management team
is efficient and capable.
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Area

HE

SOCIAL SERVICE
ElfEttE

HEERBRAT
—EMEFRR-HERERRS

Targets

BiR
3.

Collaborate with subsidiaries

in different regions to recruit
graduates with mechanical and
electrical foundations, encourage
retention through various
trainings and compensation, and
professionalize and rejuvenate the
equipment maintenance team.
BEAREMERMEABS1E 18
BAERMMERERNERE

BBRER JH*D%E@H BT EE
FEAT  BERBEZERRNE
%ﬁﬂ]i%ﬂ:o

Deepen the HR process: to
add 20 more granular Standard
Occupational Classification
(SOC) items as future job training
materials

ﬂ:)\jjéf/m EE o 1‘7]D20ﬂ§]§
ZHMtB%EEEﬁJz% D $A(SOC)IER »
{E# R IRBY R L 1R FI A 4} o

Continue the support for Kingdom
Hope Primary School in Yongning
Township, Cangxi County;

HEXFEERKERTERE

INEE

Continue the support for Haiyan
County Charity Federation.

BEFsEREERg-

GREEN
PRODUCTION
gEEE

Result/Status
R IREE

Eight fresh graduates majoring in
mechanical and electrical engineering
went to the production line and
equipment positions to conduct a one-
year practical training in process flow,
equipment maintenance, and equipment
installation.
NBRBTREXBEEXERAE
ERRRBEA ETAR—FNIE
e REEERREZEERE -

Deepen HR processes: Based on the

30 HR processes, further organize and
deepen them, and add 20 more granular
SOC items as materials for future job

training
FIEANERRE | B30 A DERR
&LT‘Iﬁ—ﬁﬁﬂfﬁﬁ&/ RME 2 BEIN201E &

AR1ERISOCIR R » fE A3 R 2R BV (U153
Hte

Continue to support Kingdom Hope
Primary School in Yongning Township in
2024 with a donation of RMB52,000.
2024 FF MRS F K BB IER /)
2 1B KE#52,0007T °

Continue to support Haiyan Charity
Federation in 2024 a donation of
RMB80,000
2024 F B B R
A 180,0007T ©
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E9. KEY PROJECTS FOR 2025

Area

b

ENVIRONMENTAL GOVERNANCE
BEEH

TALENT DEVELOPMENT
AT ER

SOCIAL SERVICE
I g

E9. 2025ERAEEHE)

Targets

BiR
1.

Replace three transformers in Zhejiang Jinyuan with a total
investment of RMB600,000, and save an estimated 35,100 kWh
of electricity annually.

IS TN =8B BRER AR600,0007T * &5t
SEHIE35 100F o

Replace 116 motors in Zhejiang Jinyuan, each with a power of
15kw, with a total investment of RMB650,000, and an estimated
annual electricity saving of 90,000 kWh.

FHINIZ TN B BaEXR/ISTR BREA/A
R #650,0007T * fli 5t & FRIEI0,000F FLBF

Install waste heat recycling energy saver on the pipelines of two
natural gas boilers in Heilongjiang Kingdom, which will save
6.35 cubic meters of natural gas per day, or about 7% of natural
gas consumption.
HEREITENMAERARBIENEE L ZEERAEIUREIRE
2 BREEERAR6.351L A K ERARHEEL7%

In 2025, we will promote lean production training to equip
employees with skills to enhance efficiency and reduce waste.
Our equipment management trainee program will combine tech
and management training for future innovation. We will also
select and train potential lower-level managers through practical
and leadership training. Managers at higher levels will receive
execution training to improve decision-making and teamwork.
These initiatives aim to build a robust talent foundation for the
company’s sustainable growth.

20255 AR ETHmEERN FETEBRSVNERE
DRENKE -RMUNKRFEEESZINEFIRBRERMWEAE
Bl BARKAMBERE -HATREBEF RBEEIN
ENRBIEENNEEERAE -SREERBERITIE
> LERTHRR KRB G EIES] - A FH M EE BB RTRIA
FEEREEBRENATER-

Continue the support for Kingdom Hope Primary School in
Yongning Township, Cangxi County;
BEFEERKERTERE/NE

Continue the support for Haiyan County Charity Federation.
BES SR EERT
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E10. BIODIVERSITY

E11.

All our factories are all located in government designated
industrial parks/zones.

To the best of our knowledge, none of operational sites owned,
leased, managed in, or adjacent to, protected areas and areas
of high biodiversity value outside protected areas. Therefore,
no significant impact on biodiversity in protected areas and
areas of high biodiversity value was caused by our operations
occurred during the year. As a result, no [UCN red list species
and national conservation list species were affected by
operations.

PRODUCT LIFE CYCLE

Biodiversity refers to the diversity in all creatures on earth and
their living environment. It involves diversity in ecological
system, species and genes, which are instrumental to survival
and development of mankind. Ensuring biodiversity has
become a global imperative. As eco-friendly textile made from
flax plant, linen has captured lots of attention.

Biodiversity is affected by the whole production process of
the textile industry spanning from raw material procurement,
processing and manufacturing to waste disposal. Flax, the raw
material of linen, can be grown using the nutrient cycle within
the ecosystem of the farmland and does not require gathering
in the wild. It is a sustainable plant-based fibre, and almost no
irrigation or use of herbicides is needed during its cultivation.
In addition, being regarded as the “Queen of Natural Fibre”,
fibre flax is characterised by a unique physical structure of
pectin hypotenuse hole. The capillary action between these
holes and the skin allows quick adjustment of skin temperature
and delivers excellent temperature adjustment, moisture
absorbing and breathing capacities.
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The flax used for dew-retted fibre flax, the raw material used
by Kingdom in its production, mainly grows in the cold region
in Normandy, France with unique soil and climate, and such
fabric manufactured from dew-retted fibre flax has a unique
colour from the even distribution of flax stem and does not
need to be dyed. Dew retted fibre flax is fermented and retted
with rain, dew and mould by laying the flax stems on flax
fields. The dew-retting process can eliminate unpleasant smell
and water pollution. What is more, it produces high yield, high
quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for
Agricultural Production of Flax issued the Linen Shirt Eco-
Profile report regarding the ecological features of a linen
shirt. This report compared the life cycles of a linen shirt and
a pure cotton shirt based on the requirements of 1SO14040
and 1SO14044 standards. It has passed stringent third-party
scrutiny conducted by independent experts in accordance with
contemporary international standards. Some extracts from this
study report is as follows:
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Manufacturing Distribution
W& S

Life Cycle Assessment (LCA) is an assessment technique to quantify environmental impacts, such as
energy consumption and substance emissions, of a product in each stage from material cultivation,
product manufacturing to the daily cleaning and ironing of the finished products.
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With the aim of simplifying and enhancing the readability of
the environmental impacts of linen and cotton shirts during
their life cycles, this assessment selected five out of twelve most

important indicators. The final results are as follows:

Indicators

&R

Primary energy
consumption

TEERERE

Water consumption

HOHFE

Global warming
potential

EHRIETE

Eutrophication

KEEERE

Freshwater aquatic

ecotoxicity potential
RKEERBUTE

HEERBRAT

Descriptions

L

Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
ERRRRER BRCBEREHRN
BIEBREMNER.

Reflects the water consumption
associated with the life cycle of the shirt
(potential irrigation during the cultivation

stage, water consumption in the shirt
manufacture, water consumption in
washing).
RIRER £ BRARNEKE (it
HERR My REAKERRAKE
&) e

Reflects the global warming effect
resulting from the emission of GHG from
the burning of fossil fuels (coal, fuel
and natural gas) to generate electricity
and heat. Expressed in grams of CO2
equivalent.

RB AT EEENNAEMHENLA
BR (8 MEANXAR ELNEE
RERIMERRBEENTE-U=E
EREBRET
Reflect how the fertilisers used, the
sewage generated, and the laundry
detergent used in every stage cause the
algae to proliferate in and affect the
ecosystem of the water body. Expressed in
milligrams of phosphates.
RRERERERER EERKKER
KRR 3 K RAVRARIE & > R EK
RERRR LBRBBERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic

ecosystems. Expressed in grams of
1,4-dichlorobenzene equivalent.
RSEERB K EBNTNINNESY
B AR BE R BRI R L
EEmA-—RFKEERTTC
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BT EIERRESEMMRBCERE LB
HMIRIR R B BN > T EER+ @

REFEEETREENHEEIEEZE -RE
FHEAARWT -

Results Factors

EEES S

The linen shirt consumes 14% more
energy than the cotton shirt (6 M) vs
5 M)).

DM LR NEREES
14% (GILEEMLLSJKEE) o

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.

DR REE6ARFNA T
R BE26AT

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
DM AREY 2 BRNERR
BE(1307218t512852) ©

The effect of the cotton shirt
exceeds normal level by 18%,
while that of the linen shirt is

normal (125 mg vs 105 mg).

R —RKTBH18% 2k
W RB IR KT252 %ML
105%5) ©

The amount for the cotton shirt is
90 grams while that for the linen
shirt is only 11 grams.

TR 905 MR EER
Blise

Mainly due to 2 extra minutes required for
ironing the linen shirt.
TERRRERR DRBCREEIEM
Nigo

Mainly because the cultivation of cotton
requires intensive irrigation, while the
water needs of flax are satisfied by natural
precipitation.
TERERTRREREERN MEEE
R B AR ER RS -

The emissions mainly come from the
manufacturing process. Both the linen and
cotton shirts are made in Asia.
BHETEMMLNERES MMERY
BEDNRE-

The difference comes mainly from the
cultivation stage. The fertilisers used for linen
cultivation cause lower emissions from the
use of chemical fertilisers than the cotton
cultivation.
HZBNERFERENPHER AREm
EENCES AN LR TERE

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
BI7NERRENHERR RARTEEE
ETEABBEERHENRE MEEDM
BIEREEAREE LI BRBERT
NEFEERMEER ARBRER/Mo
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E12.

These assessment results highlighted that the environmental
impacts in terms of water consumption and freshwater aquatic
toxicity potential associated with the life cycle of a linen shirt
are much lower (which is 1/7) than that of a cotton shirt.

During its development course, Kingdom has actively invested
in the undertakings of building a “green supply chain” and
reducing energy consumption and carbon dioxide emissions.
Through its energy management system, the Company
has established energy baselines and energy performance
indicators so as to manage energy use, improve energy
efficiency, reduce energy costs and GHG emissions, and lower
the Company’s impact upon environment and natural resources
in a systematic manner.

KNOW ABOUT HEMP

Hemp that is used in the textile industry is a tall, slim and firm
plant. It has very good capillary effect, high absorbing ability,
as well as strong moisture absorption and sweat releasing
capacities. Hemp products are softer and less itchy than
linen products. It contains less than 0.3% of THC, with few
bifurcations, tall and straight sticks and high fibre volume.

Historical records showed that hemp originated in China, and
is one of the earliest natural fibres that are used in textiles.
Plantation of hemp dates back to at least 8,000 years ago. There
is lots of dry frozen soil in the region to the north of Suihua
City, Heilongjiang Province. Most of crops, such as corn,
cannot be grown in such soil. In the past, local farmers can
only grow soybeans in the soil. Now, hemp and soybeans can
be grown in the soil in rotation. Moreover, the nodule bacteria
of hemp can fix nitrogen, which greatly facilitates the growing
of soybeans.

E12.

EEFGERRE T MM EmBER
EHACHEMROKERFEZER) - H
RIBEFERERMECNtLZ—

TEEERBET HERE RO HER
PREERERAIRL —atRERERE
EERBEBERANZEZ — BBERE
BRFEIUTEREGKREREVIER &
ARMRIERERER  AERREAME &
RAE R A A e VR = B I R E
RIBRRAERNTE

o2 il Al A K ik

R AR T2 AR XiBEE
A B FBHemp o INEAB A MR
RENEY ERRAMEEEENEMN
&> &R M MR TRoR BE T AE » HE G ELEE
0 i Y 5 BB SR MR R B Y o M4 K R
AWFRETHCEEZBE L 520.3% A X
Lo IREmBE BEEES -

SEELH AMERNRPE BEAERSR
BAR@YMRAde HBEEELELA
NTHE-REEREIEZEHUILME
WERERLE BEBRRZ BRAFYL
EREART - BARM JUEKNE®WIF 5
FRARED  RERKR R T Y EER
B KMOIREEAERFR > +2BRR
REWER-

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Hemp Fibre

Hemp fibre is one of the finest and softest fibres. Its
fineness is one third of ramie. Hemp products are soft
and comfortable. It does not need to go through special
treatment to remove the itching feelings and roughness
that exist in other textiles.

Hemp fibre contains lots of slim cavities that are
connected to the vertically distributed cracks and holes
on the fibre surface. Therefore, hemp fibre has good
capillary effect, which translates into excellent moisture
absorption, sweat releasing and air breathing capacities.

Hemp fibre has unique anti-mildew and sterilisation
function. The slim cavities in hemp fibre contain lots of
oxygen that fends off anaerobic bacteria.

Hemp fibre has good resistance to heat, and it can
endure the heat at 370°C. It has good light fastness and
is highly resistant to seawater corrosion. Therefore, hemp
textile is very suitable for making sun-proof clothes and
other working clothes with special purposes.

Hemp fibre has stable molecular structure. Its molecular
arrangement has good orientation degree, which leads to
low static generation. In addition, hemp fibre has good
moisture absorption. Hemp textiles that are exposed to
air can have a moisture content of about 12%. The ratio
can reach 30% when air humidity hits 95%. In such
case, hemp textiles will not feel wet and can effectively
avoid static accumulation.
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On the back of its expertise and cutting-edge facilities in
linen yarn production, Kingdom constructed a project that
can manufacture 4,000 tonnes of worsted linen yarn/hemp
yarn in Heilongjiang Province. In addition, Kingdom actively
developed hemp yarn products. By developing the hemp yarn
business, Kingdom not only boosts corporate value, but also
helps local poor households increase income. Kingdom will
help Heilongjiang become China’s biggest hemp plantation
region, and promote local economic growth.

REEL LINEN

REEL Linen, is a new green linen product built in a sustainable
mode of production. Led by Kingdom and CottonConnect,
REEL Linen is a sustainability-driven initiative for brands which
are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions
in their supply chain factories and farms worldwide. “REEL”
followed by the idea of “Responsible Environment, Enhanced
Livelihood”, it implements sustainable development into
production practices.

REEL Linen pilot is centered by carrying out the REEL Linen
Code of Conduct. At present, the main cultivation areas of
high quality flax in the world are concentrated in Normandy,
France. The pilot will provide Normandy farmers working
with Kingdom with training on sustainable linen planting
technology, and 3 scutching factories have been involved for
now. According to the code, linen produced can be traced for
the whole process from farm to fabric.

CODE OF CONDUCT

The REEL Linen Code of Conduct is the first global code on
linen sustainable production developed by CottonConnect
and Kingdom. The Code draws on the experience of experts
in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges
in the field.

The REEL Linen Code of Conduct consists of two parts: farming
and processing, and outlines areas of good practice for
traceability, quality, social and environmental impacts. Linen
produced according to the REEL Linen Code will be traceable
to farm.

E13.
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The REEL Linen Code of Conduct:

General good management practices

Field management (farm only)

Nutrient management (farm only)

Crop protection (farm only)

Chemicals and other hazardous substances
Water management

Biodiversity

N oUW N =

Air quality, greenhouse gas emissions and waste
management

9.  Traceability

10.  Human rights and labour conditions

11.  Health and safety

12, Local community

BENEFITS FOR FARMERS

The REEL Linen Code provides a framework for continuous
improvement of environmental, social and economic
sustainability in flax production, including advanced levels for
flax farmers to further improve their performance.

BENEFITS FOR BRANDS

The REEL Linen Code has been developed for brands which
are committed to sourcing more sustainable linen, including
improving environmental, quality and traceability conditions in
their supply chain factories and farms worldwide. Brands can
include compliance with the REEL Linen Code as a requirement
to suppliers of linen yarn and fabric. Flax fibres produced in
compliance with the REEL Linen Code are traceable from farm
to yarn, supporting the transparency and traceability of brands’
textile supply chains.

TRACEABILITY

Linen fibre produced according to the REEL Linen Code is
traceable from farm to yarn via TraceBale, CottonConnect’s
proprietary software tool. TraceBale records the origin of raw
materials and traces the linen fibre through the supply chain.
By scanning the barcode or QR code on the finished product,
the purchaser can see the origin of the material used, along
with a chain of custody map of the various processors involved.
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BENEFITS FOR CONSUMERS

Consumers are increasingly concerned about what is contained
in the products they buy, due to the potential impacts on
their health, the environment and the quality of life for future
generations. Products complying with the REEL Linen Code
provide consumers with the option to make a responsible
purchase, aligned with their environmental and social values.

BENEFITS FOR THE ENVIRONMENT

The REEL Linen Code can contribute to producers’” and brands’
climate action strategies and play a part in protecting the
environment and increasing biodiversity too.

For further details, please visit the dedicated webpage at http:/
www.kingdom-china.com/en/our-products/linen-yarn#reel/.

Full REEL Linen Code of Conduct (Version 2.0) can be
downloaded here:

REEL Linen Code of
Conduct — Farming

REEL Linen Code of
Conduct — Processing

https://t.ly/3fiF5

https://t.ly/O654
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E14. USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm.
Scutched flax is the key raw material, and those used in the
production process is 100% sustainable material.

During production, a certain amount of linen ash is collected
from the dust removal equipment used in the pre-spinning
process. Because the Company no longer uses coal-
fired equipment, the collected linen ash is sold to local
environmental protection companies for recycling purposes
including bio-fuels, fertilisers, and production of eco-friendly
bricks. This has not only lowered solid waste, but also achieved
equilibrium between economic growth and protection of the
ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain
banned chemicals in the European Union, the United States
and China is strictly prohibited. Kingdom strictly complies
with chemical use codes under ISO14001 environmental
management system.

Packaging materials used by Kingdom in its delivery process
include cones, plastic bags and cardboard boxes, which are
all recyclable and degradable. Used cones are collected and
reused by Kingdom in the next delivery to minimise packaging
materials. All linen yarn products are wrapped in plastic bags
and then put in cardboard boxes for protection from dampness
during delivery.
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Use of materials in 2024

Types of materials

MEER

Raw materials

R

Packaging materials

EmBEMH

2020
2020
Materials Total amﬁmts
Wl aE
used (tonnes)
EREE (1)
Scutched flax s
Aot '
Hemp 4,180
TEKM '
Cone 286
HisE
Packaging film -
BERE
Stretch film S
HIERE '
Cardboard boxes
o 816
e

2021
20214
Total amounts
used (tonnes)

ERMBE (%)

29,969

1,663

359

110.5

18.0

1,324

2024 FMEMERER
2022 2023 2024
2022 20235 20244

Total amounts  Total amounts  Total amounts
used (tonnes) used (tonnes) used (tonnes)

ERBE () EHAEE W EREE O

30,430 28,643 27,333
2,495 1,541 1,534
377 351 354
120.63 65.3 103
15.85 9.7 13.6
1,407 1,106.7 943
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F1.

ENERGY /RESOURCES

CONSUMPTION AND EMISSION
AE IR B iR H FE B HE R

EMISSION POLICY

At Kingdom, environmental considerations are central to our
decision-making and management processes. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It
also supports the development of innovative technologies,
properly uses natural gas power generation, and invests in
technologies and businesses that lessen its environmental
impact. Kingdom uses both biological and chemical processes
to treat the pollutants in its effluents. Organic pollutants such as
suspending colloid are converted into stable and non-harmful
substances using the metabolism of microbes. The pollutants
are then removed for the water through precipitation with
additives. This method can reduce the colour of the effluents
and remove various types of macromolecules and certain kinds
of heavy metals and other toxic substances, thus helping the
Company fulfil state and local discharge standards.

F1.
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F2. EMISSION COMPLIANCE F2. HFRER
Kingdom complies with all applicable environmental SENRFERNEBERABEBANRREGFR
protection ordinances and regulations during the year, E O E R B BRI E MG
and regularly identify, summarise, review and assess our R (RIFREIAEIE - R ET R & B HBUN
compliance works in a bid to effectively contain risks from IR E A e REE N B E BREE] LIRR
the root. Kingdom also co-operates with local governments BIEHE EFEMEENIREERNIER
in their environmental surveillance. Internally, the Group has SR TESE
developed a stringent environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied.
During the reporting period, no material noncompliance in BREHABERN TERELBREHEREN
respect of environmental issue (relating to air and greenhouse BATER BREBERKRAZERBINR [
gas emissions, discharges into water and land, and generation KELTHBB S - AERBEREREYRE
of hazardous and non-hazardous waste) occurred. F) o
F3. ESG TARGETS F3. ESGE1R
Since the operation of the Group has expanded over the ERAEESFERIAGIEREHRSE 2
years, it would make sense only to compare consumption and BeEMESEEMIFEIINELLBOHFE
emission on a per unit of production basis instead of gross ERHRENBSE -ESCEERE2Z RZE
emission. ESG targets are set with reference to the historical R ESEBIRRTE ° T RIIRESCEIRAAR
data with stretched goals. The below table shows the different FAE:
aspects of ESG targets:
Unit measurement per tonne of Year 2025
Section linen yarn produced target
=411 S ESWE MBS 2025 BT
Consumption JH¥EE
® Electricity & F5 kwWh T EB 6,400
@ Water 7K F6 Tonne M 120
Emission HENE
® Sewage ;57K F9 Cubic Meters 12 75 K 105
%® Solid waste EREEEE Y F10 Kilogram A fr 140
% Greenhouse Gas B= &8 F11 Tonnes of CO: equivalent B — & LA E & 6.4
The strategy of achieving the targets are by way improving EMBERREBNAERRAEENER
operation efficiency, use of energy saving equipment and better FAEERE RIS ATl
production planning.
SEERBRAT
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F4.

F5.

SUMMARY OF ENERGY/RESOURCE
CONSUMPTION

Kingdom principally engaged in manufacturing of linen and
hemp yarns and principally use electricity, water, steam and
natural gas in its production processes. The total consumption
of those key energy/resources in the past five years are as

follows:
Total annual consumption 2020 2021
FEMHEE S|
Electricity (kWh) 114,057,276 131,421,765
% (FEH) o o
Water (tonnes) 2473360 2532516
7K () o o
Coal (tonnes)
W ()
Steam (tonnes) 43,218 43,301
%35 () ’ '
Natural Gas (cubic metres) 3 864.953 3 766,793
AR (5K o o
ELECTRICITY

Electricity is the largest component among all resources used
in our production processes, which was described in detail in
section C15 of this report.

Total consumption of electricity for 2024 was approximately
145.1 million kWh, 5.5% higher than that in 2023, while the
production volume (linen yarn in tons) decreased 0.4% during
the same period.

Kingdom also installed photovoltaic (PV) energy-saving
equipment on the roof top of three of our factories to generate
electricity, described in details in Section E2 Solar Generators
of this report.

F4. BEIR EiRHFERE

TETENFDMM IERNMOKENE
E-HEEBRIFEEAE K ER/MX
AR BELRFEZSTIERRERNE

EEWT
2022 2023 2024 Change
20224 20234 20244 EE)

147,818,306 137,488,813 145,059,956 5.5%

2,696,912 2,531,895 2,159,312 -14.7%
51,296 44,900 41,007 -8.7%

3,789,013 3,531,197 3,281,022 -7.1%
F5. 8

BERMEEBRERERANMBEERYE
ROERE 7 > AR ECISEH I EITEH

2024FBEBENA1ASIETER &
2023518 A05.5% MBI E S (EERf4D LLNE
&) H0.4% °

TETREM=RIHWETR L ZELRK
(PV)ENBERR 2R3 B » AR EE2EN N [FAE 3
ERFEHILETFL
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The electricity consumption on per tonne of yarn produced
basis was 7,398 kWh in 2024, approximately 5.7% higher
than that in 2023. The higher electricity used per tonne of yarn
produced was due to the factories were not operating at full

capacity.

Expressed in kWh 2020 2021
UFRERT 20205 20214
Total electricity used (including
PV solar energy) 114,057,276 131,421,765
BRBE (BEAKEGE
PV solar energy 4,887,467 5,003,557
TERKEGRE o o
PV as % of total electricity used 439 3.8%
HREBRAEENBE DL o o
Electricity used per tonne
of yarn produced 6,828 6,585

TESMUBHIAEE
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2024 FEETMEAEMNE SIHFEST,398F
B > 82023 FEINA5.7% o £ ESG WAL
4R BY R E E 12N TL A TR E B

$§o
2022 2023 2024 Change
20225 20235 20244 b=if )|
147,818,306 137,488,813 145,059,956  +5.5%
5394517  5286,156 5,115,849 -3.2%
3.6% 3.8% 3.5% -0.3% pt.
6,811 6,999 7,398 +5.7%

Total power consumption and power consumption per ton of yarn (kWh)

HWETERSWLREEE (TRE)

250000

8000 4;:
23,910,480 6,549 °% <
u
— 240000 el : 7000 £
= 6,117 W 23,585,870 5
= 5,764 = w— I8
z 64 8
= 230000 n 6,129 22,674,870 6000 ¢ 1%
gl s000 8%
E v 220000 5 1
Zm 21,421,670 2000 5@
- & 210000 Z
£ 3000 ER
g 20,081,340 2 &
— 200000 S
e 2000 ;;
190000 2
1000 £
R
180000 0
2020 2021 2022 2023 2024
Total@ower consumption (kWh)
HIEBE (TRF)
-m- Power consum&t'ion per tonne of yarn (kWh)
SHENGEES (TRE)
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TESMYBRNAKE

F6. WATER F6. 7k
Water is mainly used in scouring and breaching process as well KEERRARSCISHFMMNEEZTE
as spinning process which were described in detail in section M shah T
C15 of this report.
Total consumption of water for 2024 was approximately 2.16 2024 F HRFEKEMN 72168 ME » 82023 F 7,
million tonnes, or 14.7% lower than that in 2023. Jiangsu D14.7% LBk 7c H2020F 108 1= LE
Jinyuan stopped using underground water since October 2020 A Tk MR ZEM LR £ & 100% 6 A
but Ethiopia Kingdom uses 100% underground water. Due to HR7K o HFACOVID-19&8 1B R202 1 FEE
COVID-19 pandemic and low production volume in 2021, all B> BARMA2021 FIREBRLTHNFAAE
production volume and electricity and water resources used BRFIBENMKER WEHEESW
in Ethiopia in 2021 were not included to have meaningful WENERHEEETARENLLLER
comparison of consumption of resources on per tonne of yarn
produced basis.
The water consumption on per tonne of yarn produced basis in 2024F 4 EGMEAAZIVFE K BE2023F R,
2024 was approximately 14.7% lower than that in 2023. It was DHEI14.7% ° LETH RS FE# T E B
because some old underground pipes were replaced by on the AT E BT ) LUBBR R AR K& o
ground new pipes to eliminate unknown water leakage problems.
No separate statistics for collection of the condensed water is available. I R U EE S B K Y BB MR AR 5t Bl o
Expressed in Tonnes 2020 2021 2022 2023 2024 Change
MR 20205 20215 20226 20235 20245 g
Underground Water 471,925 391,042 600,006 459,883 321,202 -30.2%
LU/
Tap Water
2,001,435 2,141,474  2,096906 2,072,012 1,838,110  -11.3%
B 2Rk
Total water used 2473360 2,532,516 2,696912 2,531,805 2159312 -14.7%
ﬁuﬂa7}<2
Water used per tonne of yarn produced 148 127 124 129 110 14.7%

Total water consumption and water consumption per tonne of yarn (tonnes)

BEKERSWARFEKE (W)

300000 148 . 160
= |
4 ) 471,90 391,042 459,883 140
< 250000 ml_ g = 129
= 127 124 321,202 120
c w110

= 2,141,474 2,096,
%% 200000 2,001,435 2,096,906 2,072,012 . 100
gm‘m / "
2% 150000 80
34
) 60
% - 100000
= 40
= -
3 50000 20
0 0
2020 2021 2022 2023 2024

i
§s&
==
g Ex Tap water used (tonnes)
2 5% B ()
5=
© 83;“: Underground water used (tonnes)
ey T KR ()
SE
= g@]‘ -M- Water consumption per tonne of yarn
s (tonnes)
SRR FEKE (MR)
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F7. STEAM F7. #&A”
Kingdom uses steam mainly in the scouring and bleaching SETENARAZRIEBRERAESN HER
process by heating the water in the boilers to designated A SR R AV IR ERA 4 E B RIS E
temperatures for the relevant production process. R e
Jiangsu Jinyuan and Zhejiang Kingdom have direct access M I ETUEERBBRN,
of steam provided by government/third party suppliers. For BZHHEEERERENZ S - BRI EEE
Zhejiang Jinyuan and Heilongjiang Kingdom without such EAMENHI IS TMERISE MK
direct supply of steam, both factories use natural gas to IRAGERARARREL S EBRFMERN
generate the steam/heating required for the production process. EA/ MR -KERULETEEGRAENE
Ethiopia Kingdom uses the electricity to generate steam/ EFAMHERo
heating.
Steam are also use for indoor heating in our factories located in ZATNRAR BN EHE RS &N TR
relatively cold areas, e.g. Heilongjiang Kingdom. (INEBFEIEE) NEANHERA-
Total consumption of steam for 2024 was approximately 2024F ZRMIBEB N R41,0070 0 8
41,007 tonnes, or 8.7% lower than that in 2023. 2023FR18.7% °
The steam consumption on per tonne of yarn produced basis 2024F K EBWGNETHESE (BT
(with production volume of Jiangsu Jinyuan and Zhejiang B NIsENESMS) B2023F R
Kingdom only) in 2024 was approximately 7.7% lower than DEIT7.7%
that in 2023.
Expressed in Tonnes 2020 2021 2022 2023 2024 Cha%e
LAMER 20206 20214 20226 20235 20244 2
Total steam used
WRREE 43,218 43,301 51,296 44,900 41,007 -8.7%

Steam used per tonne
of yarn produced 5.2 4.5 5.6 5.2 4.8 7.7%
EESMUERESE

Total steam consumption and steam consumption per tonne of yarn (tonnes)

HMAZSERSHWAGAZESE (W)

5.6 6
60000

_ 5.2 u .
6} [ ] 1,296\5l2\4.8
£ 50000 \LS = 5 =
S 43218 u 44,900 e
£ , 41,007 <&
5B 40000 43301 4 = S
£ Ech

W
Su- 30000 30 2O i
Zi SsH Total steam consumption (tonnes)
81‘!\\ 5 c qc)f?é WAz AE (W)
Em 20000 scx B .
oS 9 S Steam consumption per tonne of yarn (tonnes)
£ 1 @ Sl SR IRAZEAE (MR
z 10000 gl
2 0

2020 2021 2022 2023 2024
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F8. NATURAL GAS F8. RAR
Kingdom uses natural gas mainly in the scouring and bleaching SEFERRRIBPERRAR HA
process by heating the water in the boilers to designated A HRIER K NEAEEREETENE
temperatures for the relevant production process. ERE e
As discussed in the Steam section above, Zhejiang Jinyuan and I XS — P T om0 B RS AR B
Heilongjiang Kingdom without such direct supply of steam, EAMEN IR TMRELIEE MK
both factories use natural gas to generate the steam/heating TRIERRARKREEEEBRFMEN
required for the production process. v L
Total consumption of natural gas for 2024 was approximately 2024F RARBHEENR328BM &
3.28 million tonnes, or 7.1% lower than that in 2023. 202357 1%
The gas consumption on per tonne of yarn produced basis 2024 F £ EBMVBRNRAREEE (E
(production volume of Zhejiang Jinyuan and Heilongjiang I THREISENEEMS) &
Kingdom only) in 2024 was approximately 5.5% lower than 20235 R0 #95.5% °
that in 2023.
Expressed in Cubic Meters 2020 2021 2022 2023 2024 Change
M B RET 20206 20214 20224 20238 20245 28
Total natural gas used
TR B RS 3,864,953 3,766,793 3,789,013 3,531,197 3,281,022 -71%
Natural gas used per tonne
of yarn produced 463 362 353 401 379 -5.5%

EESBUBHNRARAE

Total natural gas consumption and natural gas consumption per tonne of yarn (cubic metres)

AARBEERSHWLBRAREE LK)

400000 3,864,953 500
]
390000
& #0353 766,703 3789013 T
=~ 380000 e L s o™
S T 400 Sio
N /1'01 L 59
€ o 370000 322\l 379 350 -2 EH
9NN [
§ &8 360000 333531197 200 E2m
b S
o E08 350000 oy E SE
V) 5 o — 5
io_égﬁ 340000 O E£x Total natural gas consumption (cubic
S3& 330000 3281022200 g 4K metres)
% [cTo ey S = =
§ vﬁ: 320000 150 = o% KARIEFEE LFHK)
> BRI RN
s K 2 e “B- Natural gas consumption per tonne of
= 310000 100 5 5& d
° Z 2 yarn (cubic mgHes) o
300000 50 BB RARFEE LHK)
290000 0

2020 2021 2022 2023 2024
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F9. SEWAGE

ENERGY/RESOURCES

CONSUMPTION AND EMISSION

Sewage is the water used in scouring and breaching process

and spinning process which were described in detail in section

C15 of this report.

Total discharge of sewage water for 2024 was approximately
1.6 million tonnes, or 21.5% lower than that in 2023.

The discharge of sewage water on per tonne of yarn produced

basis in 2024 was approximately 82 tonnes, or 21.2% lower

than that in 2023.

Expressed in Cubic Meters
MIBRET
Total sewage discharged
BB E

Sewage discharged per tonne
of yarn produced

EESMARISKEIME

2020
20205

2,091,628

125

2021
20214

2,142,305

107
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F9. 57K
EKARBECISHEMMNEZTIEUR
4h#d TEFRERRIKe
20245 K BEMAR E 49741605 ME > 822023
EF21.5%-0
2024 FE ETMRA IR S KEEE 4 482
WE > BR2023 58 1021.2% ©

2022 2023 2024 Change

2022FF 20235 20244 =)

2,424,678 2,048,629 1,609,106 21.5%
112 104 82 21.2%

Total Sewage and sewage per tonne of yarn (tonnes)

SKHFRABENSHELIRSKE (W)

300000 140
125
112
250000 107 - 104 120
2,091,628 2,424,678 100
g 200000 2,142,305 2,048,62 8
cE - 80
\‘im‘mﬂ 150000 1,609,1 06
N 60
zlin
2> 100000
[%) 40
50000 20
0
2020 2021 2022 2023 2024
BEZERBRAR

—EMEFRR-HERERRS

Sewage (tonnes)

57k (M)

.,
Sewage per tonne of yarn (tonnes)
BRI KE ()

MAZD AR5 K &8 (ME)

5

Sewage per tonne of yarn (tonnes)
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F10. SOLID WASTE

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of
waste resulting from the production and sewage treatment
process, such as sludge. Kingdom engages qualified collection
companies to dispose of the waste, so as to minimise the
impact on nature and protect the Earth.

Types of Waste 2020 2021
ERNES 2020 202145
Total Sludge (tonnes) 2425 2,744
SRS OF) ’ ’
! f X
Sludge per tonne of yarn produced (Kg) 145 137

LESMYBRIISEE (RF)

Kingdom enhanced its sewage treatment process to meet local
governments’ waste discharge standards and the sludge was
collected by specialist companies.

F10. EIfEEE =Y

FEEBRET SKEEBETEELS
EEBERY) BINRERYRE  SEHY
BERAVERMBABFELEERR I
LZEGRNEKR AT RERYEERWE
B LEESREN AR EMREIK-

2022 2023 2024 Change
2022FF 20234 20244 g8
4282 4,881 4,802 -1.6%

197 248 245 1.2%

AR EMBAHSRE EEBME
BI&HSKKEERIE 5SRAEPIABII
o

Total Sludge and sludge per tonne of yarn (kg)
SRBEMSWARSEE (AF)

6000
248 245

5000 — 28
19%381 4,802

4000 [ ]

4,282
145 /
3000 1\137

2,425 L]
2,744

(tonnes)
= (M)

i
7576

Slud
5

2000

1000

2020 2021 2022 2023 2024

Solid Waste Intensity Sludge per tonne of yarn (kg)

There was no waste transported, imported, exported, or
treated waste deemed hazardous under the terms of the Basel
Convention Annex |, Il, Ill, and VIII and shipped internationally.

300

kg)

250

arn (
)

O

200

=
=

150 Sludge (tonnes)

SRS ()

-B- Sludge per tonne of yarn (kg)
BWLETRE (BT

er tonne of
RIS

%

100

e

d
&

50

Slu

BB EREREYEE (AFT)

W ERE O B O R EBNERYIR
B(EETAL) MEr— = =M\ E
RAGRMERETHRER
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ENERGY/RESOURCES

CONSUMPTION AND EMISSION

F11. GREENHOUSE GAS

Kingdom believes that reducing GHG is one of the major
concerns for the fight against global warming. In this regard,
individuals’ contribution is not enough. As such, Kingdom
takes on its corporate responsibility as the leader in the industry
to reduce GHG emissions. To do so, it has used advanced
monitoring system to curb unnecessary waste of resource. It has
also been improving its production techniques and upgrading
its equipment. As a result, it has made significant progress in
cutting GHG emissions.

GHG emissions from the factories of Kingdom fall within
two scopes. Scope 1 is the direct emission from the use of
natural gas boilers during the production process. Scope 2
is the indirect emission from the use of purchased electricity
and steam. The latest version of the globally accepted GHG
Protocol Tool for Energy Consumption in China under A
Corporate Accounting and Reporting Standard (Corporate
Standard) of the GHG Protocol and the Global Warming
Potential report by the IPCC in its second assessment report in
1995 are used for calculation of all data in below tables. The
download site of the Greenhouse Gas Protocol website: http://
ghgprotocol.org/calculation-tools#cross_sector_tools_id.

Types of emissions 2020 2021
HIsER 20205 20214

CO2 (tonnes)

w 114,613 128,051
Z&1EH(CO2) ()
cH (kg 1,307 1,451
FRYR(CH4) (F5¢) ' ’
N20 (kg) 1,656 1,864
FEZAN20) (F5e) ' '
CO2 Equivalent (in tonnes) 2020 2021
~RIEiEE (UMEH) 20204 20214
Scope 1: Direct emissions 8,365 8157
HE— BEFNR ' '
Scope 2: Indirect emissions 106.789 120.507
" RN ' '
Total
i@ 115,153 128,659

HEERBRAT
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Fi11. BERE

TEXSBERBHERHN 2RI
EEZRBE— MERE A ERBLR
LB PRUAZEFRITRBELNESE
FEERBHESERT REFLESLER
BARG BT ENERRE B
BNEEETEMREARERMN > BITER
EREHIAE L ERENE

TEEBRENAZERBHNEIED SME
BiE LBE—SHLERECARARBIE
NEEBBR ; Sl _ANEEHNEAR
WREZHRR st E T AR RIBRIARE
RERNCEEREZERR I X8
ELER EAREE) AT AV e RH FES I RER
BERBHIMEGIETIR) WA 719954
IPCCEZRMENDIKIGREREAET
REHFUBEH O REREZERERTH
457 http:/ghgprotocol.org/calculation-
tools#cross_sector_tools_id °

2022 2023 2024
20224 20235 20245
144,067 132,921 136,805
1,625 1,500 1,538
2,111 1,946 2,011
2022 2023 2024
20225 20234 20244
8,200 7,642 7,101
136,555 125,914 130,360
144,756 133,556 137,461
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RER B IR HFEEL BRI

No scope 3 - Other indirect greenhouse gas (GHG) emissions
data is available and currently no such information collection
system developed. Scope 3 GHG emission data will be
collected and published in the coming years.

GHG Emission Intensity

Kingdom has calculated the amount of GHG emissions per
unit of production volume based on its annual linen yarn
production of 19,595 tonnes in 2024. The overall GHG
emissions per tonne of yarn in 2024 was approximately 3.5%
higher than that in 2023 mainly attributable to the higher
electricity consumption as the factories were not operating at
full capacity.

GHG Emission Intensity (tonnes of CO2 equivalent, per
tonne of yarn)

2020 2021
20205 20215
Electricity
— 5.38 5.19
==4
oteam 2.02 1.77
A ' '
Natural gas 1.00 0.78
RAR ’ '
Overall GHG Emission * 6.89 6.45
BE REEHEAR ' '
* Note: The overall GHG Emission Intensity does not equal to the

sum of individually utilities GHG emission intensity. As Zhejiang
Jinyuan and Heilongjiang Kingdom purchased natural gas,
while Jiangsu Jinyuan and Zhejiang Kingdom purchased steam
instead, hence the denominators used in steam and natural gas

calculation are different.

2022
20225

5.37

2.21

0.76

6.67

ISR = - HithEEOREREE (GHG) #F
WEER A BEAIKRAEILEERNKE
R BB RERBHFRBIER KRR
FEWERTIE-

mEREHREEE

2024%F > HEDMAFEST9,5958F U
htARERTEEEUESNRERBEBIEK
Bo2024F M GNERBERBIK
SR2023EFHEA3.5%  FEBP LR
JEU B EREEE BB ERST

BERBHBREEE WM_HEHKE
2 W SHELD)

2023 2024 Change
20234 20245 HE
5.50 5.83 +6.0%
2.03 1.87 -7.9%
0.87 0.82 -5.7%
6.78 7.02 +3.5%
* Mist : BEREEREBHREEETSENS
BAREERERBIHNEEEZRMEA -
BRI TMERRISERERAR

MRS MANISERBERS EILE
FMRARSERERODETRE -
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GT1.

STAFF, TRAINING
AND BENEFITS
BT BllKkEF

EMPLOYMENT AND OCCUPATIONAL HEALTH & G1. EERB¥2EERZ2HE

SAFETY POLICY

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits
according to the laws, and handles recruitment, promotion and
dismissal in an equitable manner. An 8-hour work schedule is
established. Overtime is on a voluntary basis and employees
will receive overtime pay at the rate of 1.5 to 3 times of their
normal wage. Employee’s overtime work shall be no more
than four hours per day, and free work meals and appropriate
break time are provided. Kingdom verifies the ages of all job
applicants in order to prohibit forced labour and untrained staff
from performing dangerous work.

Kingdom strives to offer a safe and non-harmful workplace
to its employees. In addition to the establishment of labour
safety and hygiene management regulations, Kingdom has also
implemented stringent hardware and equipment standards, as
well as safe and hygienic operation procedures in order to give
Kingdom’s staff a safe and healthy workplace. All employees
are required to attend relevant training before reporting duty,
and follow-up training is provided to staff so as to prevent
any work-related accident from happening during their work.
Employees are given necessary authority and responsibility to
ensure their own safety and look out for the safety of their co-
workers.

HEREETINWAENER TELTHE
BRVEZNFHMTE R RERN > AFH
HEHE BSRKBENEI ; BTN
TEf ETEREMMEE > REHBM1.5E3
BOMHIE EI8XMEAEBEN
R WIRHRETFERBERERRE-
TEREREEEREHEINGEER XU
BRRBEHRACEINETRERER
MTIEo

TERNRBEIRH-—EAZE2 -ELS
WIFRE BRIRESTIREHEERE
RE INEBEDRENERRERE 2
EHEFEREANSUENZ2EEENT
FIRBME T -FAEETERITHBZA
HARZBAREN TERFERHEEH
HAl BRE TR TEPEERERI K
MU FETEOREE UEEFECK
SBEMANZZ-
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G2.

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

To effectively ensure a consistently safe and hygienic
environment, suitable precautionary or necessary control
measures have been undertaken by Kingdom. For areas
with potential risks after evaluation, the existing protective
measures have to be reviewed forthwith to facilitate a timely
improvement on works or management or strengthen the
responsiveness.

It is not Kingdom's practice to conduct body search at any of
our factories.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY COMPLIANCE

During the reporting period, Kingdom strictly abided by all
local laws and regulations in relations to remuneration and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and other welfare, and
prohibits the employment of children under 16 and forced
labour.

Kingdom confirmed that the safety and hygiene conditions
of the workplace met national standards during the reporting
period.

The Company also passed the 1SO18001 Occupational
Health and Safety Management System Certification, which
can effectively improve the Company’s production safety
management capability, continuously improve occupational
health and safety performance, and help to respond to potential
accidents or emergencies, thereby reducing losses.

HEERBRAT
—EMEFRR-HERERRS

G2.

STAFF, TRAINING
AND BENEFITS
ST 15ilRKkEF

TERNEHETEINEREZH  BHAF
BB ES TEXNHERE BRABTER
5 B HBARENEE ) TENIGRE
REBERRIG STHNEFBANEK £
BT TNERRT RIFHFED -

HERRTHETNERZE2EGE &
HREE E R TAB B RIT O ERIESTS
% EFHER KA AR IRE YA EIR
SIRARERE BERERETIRE EEXY
EVEEYNENS =k

TETEEEAIRETASEEMNE
Blle

EERBEERERZZEH

HEBEN SEBEETERFAEERN
SO TR (R BIERIE R B T T(eR8
B TEBE ST REMER R
RARG] B 2R R F R 1 63 3R 09 T Ro 3
058

TEEDERSHEANIFREZEHA
BERETEERRE-

BRIABEBEB TISOI8001HERELZSE
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EIEKE  BFENERERBELZ2EICA
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G3.

g R E R

STAFF STRUCTURE

Employees are the main component of an enterprise. Kingdom
respects and protects employees’ legitimate rights and interests
and treats employees fairly and equally regardless of their
nationality, race, religion, and gender. We enter into labor
contracts with 100% of the employees, protect employees’
entittement to paid leaves, and prohibit the employment of
child labor and forced labor. There are no workers who are not
employees in our Group. As at 31 December 2024, Kingdom
had 3,703 employees, including those from the production,
research and development and management teams. Female
staff accounted for approximately 62% of the workforce as
the production of linen yarn calls for a relative high degree
of attentiveness and deftness which is more common with
women, and about 38% of them are aged 30 or below and
about 37% of them between the ages of 31 and 50. For the
current reporting period, there were four factories are located
in China and one in Ethiopia, all senior management team
members were hired in China.

The ratio of the annual total compensation for Kingdom's
highest-paid individual to the median annual total
compensation for all employees (excluding the highest-paid
individual) in 2024 was 4.5 times.

The ratio of the percentage increase in annual total
compensation for Kingdom's highest-paid individual to the
median percentage increase in annual total compensation for
all employees (excluding the highest-paid individual) in 2024
was zero as there was no change in highest-paid individual
salary.

G3.

E I mA

REENIR SECENHES T
:./£$“*’/D\$’\1Eﬁ EENEIETE A=Y A
SHEM- MHNETI  100%%:T58H4E
F #ESTHFREED 2IHERET
%D%@L%@j AEEBETIFETT Ao
HE2024F12831H £ EZETHEAEA
3,703 N BIRAEE T BEERK ; w4
BTHH62% RAEETMBESEZERM
ORFIEEL AIMZEETES  4938%
30U T UKRAI37%431-50% e IR &
AR S HAR > PO TRRAIAS PR — R TR
R ERLET AR EEBERKY
RAREEAR °

20245 £ Z H B &R = BIE A BY 5 48 % B
HFFEET (FEEFIRSHNEAN NE
EARFHM P A BB LR Z4.5(F

A #r BN &R =2 BB A R B I SR 2 B > 2024
FEEHFNRSHNEAFEBHMNERR
DHEEPMEET (FEEFMRSEA)

EF‘W%ﬁﬁﬂi‘ﬁqﬂ{i%{ﬁﬁttﬁﬁtt*ﬁi%

o
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Percentage of staff by gender Percentage of staff by age group
ST EZLE GEEHE5) ST R EFEHRERS)
30 or below
Male above 50 30 AT 38%
Female 2 38% 508% B £ 25%
2 62%

31-50
31-508% 37 %

Percentage of staff by age group BETHSL REREE5)
Categories Male Female Total
b 5 ko st
Below 30 S5 s
305 AT '
By age 30~50
e 30%507% 557 805 3,703
50 or above
505K 8 | 9 1o
China - Zhejiang Jinyuan
HE— I 42 210
China - Zhejiang Kingdom (7 995
PRI E
China - Jiangsu Jinyuan
S A 7
T HR 270 %
By working location . o . S
BT EHE China — Heilongjiang Kingdom P e /

PR —-REEIRE
Ethiopia — Ethiopia Kingdom
BREMEDIRERLTSE

Others (Hong Kong, Italy and
Shanghai) 11 11
Hththe (FE - EAFMKR LS

216 949
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G4. REMUNERATION SYSTEM G4. EENGIE

Kingdom attaches great importance to the consistency and
fairness of its remuneration management. Staff are reasonably
remunerated according to their academic qualifications,
expertise and professional experience, and with reference
to relevant factors including consumer prices, remuneration
benchmarks in the industry and government regulations.
Ethnic origin, religion, gender and marriage status of individual
employees will not be taken into account. In order to
maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package
of every employee based on the appraisal results on an annual
basis. All staff members are paid above local minimum wages.
Remuneration of frontline staff and management personnel are
adjusted in January and April each year, respectively. There is
no difference on basic salary and remuneration of women to
men on the same job category basis.

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to
its employees. The Group is required to make contributions
(retirement insurance and unemployment insurance) to a
social security scheme in China. The remuneration policy
for the employees of the Group is formulated by the Board
with reference to the employee’s respective qualification,
experience, responsibilities and contributions to the Group, as
well as the prevailing market rate of remuneration for a similar
position. The remuneration of the Directors are determined by
the Board and the remuneration committee of the Company
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.
The Group also provides both internal and external training
programmes for its employees from time to time.

The Group has also adopted share option schemes and a share
award plan for the purpose of providing incentives and rewards
to the employees of the Group who have contributed to the
success of the Group’s operations.

TEEEFEEEN MR TME R
BEISFE -BEREFELR TREYE
KESFEFERERRTEREEEARA
ZRESENHI FTEREANELR R
MR EREZERMAR - BRFEEK
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B> DhlR—RETREERE A S FHM
A MERIFENNSEMZEERT
BRI EER -

FEERSHETRHEZERARI NN
B~ RIKE B R BH TR - AEEART
AUt & (RIE ST B (FH R CRINRIR R k2
") EFE2REIZENEE KR
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THIBFN > FIEAERE S THIFHBNEER-
EENFMEESTEREAABHNEES
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G5.

STAFF HEALTH

Kingdom principally engages in linen yarn production which
requires the use of chemicals and utilities such as water and
electricity. Employees are the most important asset of the
Company. The safety and health of employees are essential for
the Company’s growth. The Company continuously monitors
employees’ safety and health to provide reliable assurance
of safety and health for employees, taking safety measures in
every stage of our operations from the very beginning. Focusing
on equipment and personnel safety, we instill the safety
concept into all employees and strengthen risk control with
respect to occupational health. Operation staff are required
to wear protection gears such as safety hats, dust masks, ear
buds and waterproof aprons. Protection reminders are shown
at each work zone, and first aid kits are available at every
workshop. Any employee who gets ill or is injured at work will
be taken to designated hospitals in the locality for treatment
within 30 minutes. In order to promote health awareness
and create a safe and healthy working environment for all
employees, pre-employment health assessment is performed for
new employees, free regular check-up are provided, employee
health profiles are created, and healthcare seminars are
organised for all staff.

Health Talk
RS

Number of participants in 2024

Activities
EERE
Occupational disease health assessment 594
Pre-employment health assessment
WMEES T AR RERER

Health Talk
2 B 3B 310

291
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G5. ETRFE
SETENETRHOEE LEBRED

SEREINCERRKBF BEIREER
ANME BEINZ2HERRELENR
NP EBRE ABFERIEINEZEH
BE RETRETENZ2RELRRE
RRETFEMERER EREZE AB
ZeME MEL2EZ2ES MBBFE
REREBEE RESFENBEIHLT
fEiE-HEOS -EE -BHKEBREHSFRA
m FRESREREERERH BN
SERERAEERBERME WEIEIF
RS ERRBNGE > 300 ERILRIE
TRERBRIOA LI R B EH
BT AHRREETIL RHETHRES
TERERRES BUSTRBER &S
ERETENERERHBLE UMRET
REES AEIEEZE BENIIFR
iHo

Body check/Occupational disease health assessment

B WA RRT G

2024FE B AH
Female Total
Zi &t
733 1,372
392 683
609 919
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G6. MATERNITY LEAVE

To comply with the latest version of the Population and Family
Planning Law implemented in China, Kingdom offers maternity
leave without pay, leave for maternity check-up and maternity
leave with pay to its female employees during pregnancy
and delivery pursuant to the law. In particular, the length of
maternity leave increased from 98 days to 128 days. They can
also return to their pre-leave position of the same department
after their leave without pay as an incentive to return to the
workplace. In 2024, Kingdom’s return rate of employees who
took maternity leave without pay during pregnancy was 100%.

Ge. EfR

AESGHEEM(AOEFEESE) K
RHRITEES SERERELBDLZEE
TRERBERDIERZENEZEHE
HFoERBEER HPERKISKIEME
128k R BT B EHFAMmE  £H0E
TREMERE BRBEIE TEHMA
1520245 SERERBBEHRLOEE
2100% ©

Number of Number of employees who ~ Number of employees who R o
. eturn rate %
e;gpllcants should return to work have ret'urned to work EEZ%
BAH FERRA B EEMAR
2020 . ' 11 . ‘ 11
13 (including 3 for 2019) (including 3 for 2019) 100%
2020%F (815201943 ) (815201943 A)
2021 Y .
6 (including 3 for 2020) (including 3 for 2020) 100%
AR (145202043 A) (145202063 A)
2022 N 4
5 (including 4 for 2021) (including 4 for 2021) 100%
2022 (B3E20214E4N) (B3E20214F4N)
2023 : b
& 8 (including 3 for 2022) (including 2 for 2022) 80%
2023 (B45202243 \) (B4520224F2\)
2024 T 2
5 (including 3 for 2023) (including 2 for 2023) 100%
2024%F (845202343 ) (815202352 A)
......................
° ]
° L]
[ L]
[ L]
The Company set up a : R
“Mum’s Room” that is ° e
°
used by breastfeeding : °
female employees : :
NSIESRIPS LR o 3
1k B TERNE . r
MK/NEE > °
[ ] °
o. o

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



G7. WORKPLACE AND SAFETY MANAGEMENT

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency
checks and improvement procedure checks. Kingdom also
requires officers of different ranks under each department to
participate in safety training and industrial safety campaigns,
and to promote safety awareness, safety monitoring procedures
and projects to staff of each level. All machinery and
equipment are subject to regular inspections by professionals.
Defects are rectified through tracking the information
system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work
safety performance.

Fire Drill
[ ke fR
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G8.

GI.

LONG-TERM SERVICE SHARE AWARD PLAN

The share-based award plan aims to motivate, recognise
and reward qualified employees for their contribution to the
Group. It looks to attract and retain talents, and ensures related
employees’ interests are aligned with that of the shareholders,
thereby promoting the long-term development and corporate
value of the Company.

No share was granted nor vested during the year ended 31
December 2024. Under the share-based award plan approved
by the Board, there have been a total of 6,196,250 shares
vested and awarded to qualified employees. At 31 December
2024, there were 13,230,750 shares held by the Trustee of the
Share Award Plan were available for grant in future.

The share-based reward not only reflected the Company’s care
for and recognition of employees, but also enhanced the team
cohesiveness and employees’ sense of belonging.

TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

Kingdom’s training programmes cover topics on staff
orientation, vocational skills and safety, general management,
business ethics as well as equipment operation. Full subsidies
will be provided for employees who attend internal and
external trainings.
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Major training courses in 2024

Strategic Human Resources Empowerment Training Camp
Management and Application Practice in the ChatGPT Era
Process Management Special Training Camp

Management Cube —Improving the Core Management
Capabilities of Managers

Closed-loop performance management and human cost
control

Sustainable supply chain management

Practical skills in coping with labor arbitration and litigation
QMS Quality Management System

EMS Environmental Management System

OHS Occupational Health System

Enterprise work injury policy and dispute resolution

Workshop on Environmental, Social and Governance (ESG)
Management Practices and Reporting Methods

Number of hours of training received by employees in
2024 (by gender and location)

Zhejiang Jinyuan Zhejiang Kingdom Jiangsu Jinyuan
#HilET HilEE kg
Male Female Male Female Male Female
£ % 5 2 3 %
Headcount
BT \H 425 516 173 225 276 398
Headcount % ) ) ) ) Y Y
BT \BEAH 1% 14% 5% 6% 7% 1%
Total training hours
N 7. 4 2,71 4 244 7,
S| @EH () 8,075 9,80 ,768 ,050 5 960
Average training hours of each staff 19 19 " " 19 2

B8 TR (&)

HEERBRAT
—EMEFRR-HERERRS
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20245 F E1Z3)IETR

KA NE RIS
ChatGPTRI{E IR EA B
T2 BB

EEES-EEEZOEEENEN
FIIRNE M EIRE A ) A

A EREEEIE

SEhE - SRR R BB AE

QMSEE=EERE A

EMSIRIZ EIERB R

OHSE £ RS R

EETHEBEREA 4 EIE

BIE - HEREACSCOEEEREREH
ETAES

20245 B TIEZ A 4R0F S0 (B 1% 51 Bedth
&)

Other locations
(Hong Kong, Italy

Hzil:ng:: :‘ng Ethiopia Kingdom and Shanghai)
N BEBHEE HithE Total
(&# AR it
L8
Male Female Male Female Male Female
] % g % ] %
288 215 216 949 11 11 3,703
8% 6% 6% 26% 0% 0% 100%
5472 4,300 4,320 18,031 185 165 70,374
19 20 20 19 17 15 19
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Number of hours of training received by employees in
2024 (by rank)

Number of employees who received training
ZAlAB
Employees received training %
RIABBE DL
Total training hours
AR B (/)\BF)
Average training hours of each staff

BB T FHRIIRE ()

In 2024, the training fee for management personnel and key

technical personnel amounted to approximately RMB790,000.
G10.STAFF TURNOVER MANAGEMENT

There is a 30-day notice period for resignation, which is in
line with national labour standard. Kingdom has held face-to-
face communication sessions, exit interviews and care talks
with employees to better communicate with them. By doing
this, Kingdom can better understand employees’ needs and
continuously improve the Company’s management system.

Once an employee expresses the intention to resign, the
Human Resource Department will arrange an exit interview to
learn the reason of such employee’s resignation, and will do its
best to retain such employee and express its care. Based on the
average number of employee of 3,702 (the average of opening
and closing number of employees), the 2024 average employee
entry ratio of Kingdom reached 18.12%, while the exit ratio
reached 18.04%.

20245 B TIEZ R F S (324R5)

Management Non-management
EEE FEIEE
202 3,501
5% 95%
4,040 66,334
20 19

2024F AR EEABMRM S HHENE
# A 1790,0007T

G10.ETRHHER

RERUEAHAZS30K » BB 55 TIR#EARTT ©
HREMERETBER SEUBTHRTHEHY
BEREESE BRIOKEBOTHT ;
DRI THEETIRONEE FENE
NEIEEBFIE-

EETHEREE S E —BEETRLE
B ADE RN ZHEEE A EITRER
AR BRTHETINEBRR TEE2H
EITIHREERR - RE T FIYAES,702A
(EMRERNEIFHAR 5t8 2024
FEEETHFHIEEXSE18.12% > B
K 518.04%°
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Headcount at the

beginning of the year 3,700
2PN
Number of hirings
S\ 50 56 57 53 4 48 37 42 69 208 4 60 6071
Number of exits
BE Y 68 75 30 33 08 9% 57 74 58 107 1 3 068
Headcount at the end of the year
Y 425 516 173 225 276 398 288 215 216 949 " " 3,703
Remark: Excluding exits within six months from the date of entry e . TEEBRIMEEXREANEARE
HBER YA B
Staff Turnover
BT %S
50
43.62%
40
20 24.95% 25.62%
22.47%
20 16.21% 1788% 15 9%
14.21% L D200
10 B o
0

2020 2021 2022 2023 2024

I Entry X I Exit BEERE

The employee turnover rate in 2024 by age group of (1) Below 30, (2) 30 to 50 and (3) 50 or above were 12%, 4% and 2%
respectively.

2024 F R EFBLARBIBI DI B TMAE (1) 305 AT~ (2) 3025058 K(3) 5058 T IA LD BIZ12% ~ 4% 2% ©

HEERBRAT
—EMFRR-HERERRS
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G11.WORK-RELATED INJURIES GI11.IT1§

The rate of work-related injuries is an industry benchmark for IEERETERERETLZERENS
safety performance. For the purpose of this report, the number TEE AREUS—BBEIRFIEGXE
of work-related injuries for every 1 million working hours FER2024F > EBTERZBHEE21
was used. In 2024, Kingdom had 21 cases (2023: 19 cases) H(2023F 191 » TIREFEXAE—H
of work-related injuries, representing a work-related injury BIE245%2023FRE—B8B LK
frequency of 2.45 cases for every 1 million working hours, 2.09R2022FELE—RATHIETER
compared to 2.09 cases for every 1 million working hours in MERLE TN — BRI ABRETERE
2023. There was one work-related fatality in 2022. A technician HEREES T 20219 1 2023F 20244
in Ethiopia passed away due to electric shock during regular FUEATHIETER

maintenance work. There was no work-related fatality in 2021,
2023 and 2024.

Tefferalfnoan | [ersfnes Zhejiang Heilongjiang Ethiopia
;’ﬁ’ gﬁ 7% Zg[ﬁﬁ%: Kingdom Kingdom Kinﬁdom
hilgiE BRIISE BERIETEE ;ﬁg}:
Male  Female Male Female Male Female Male Female Male  Female :
2 k4 L] kg 2 E°4 B kg 2 E°4
Accidents inside the
production bases 7 2 3 2 2 2 0 2 1 0 21
EAETG3
Number of traffic
accidents outside the
roduction bases J v . J . v . . v . .
S EET A
Number of confirmed
cases ij occupational 0 0 0 0 0 0 0 0 0 0 0
_ disease
B HEREE
Number of work-
related fatality 0 0 0 0 0 0 0 0 0 0 0
TEFETHH
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2024
- 2024
BE Numb;:;.zf u::oat;kesrelated Lost days  Total work time (days)  Lost da&rate (LDR) Work-relatev(\i’;:llj(ult;(}; :_:‘}:ﬁ:‘g gl
Zheg;?f%%“a” 9 591 259,520 0.23% 433
I
J'ar}%i;ig_sa” 5 473 210,587 0.22% 2.97
Zhejﬂ;ﬁrlglggdom 4 283 113,586 0.25% 4.40
He”(’ggf‘lg%'(;%gdom 2 310 137,856 0.22% 181
Ej;g’{; tf;f%‘g 1 240 347,946 0.07% 0.36
Cygg;" 21 1,897 1,069,495 0.18% 245
o AR

G12.LABOUR RELATIONS

In 2024, no issues relating to work, rights and human rights
were raised by any staff. Appeal channels for staff include
the board of staff representatives of Kingdom, labour security
offices of the respective development zones (township
industrial offices) and arbitration division for labour issues
under the respective municipal (county) human resources and
social security bureaus.

All workers joined the Workers' Union and are entitled to elect
their representatives.

There was one Workers' Union meeting held in August 2024
for voting on terms of competence level salary, collective
agreement, special collective agreement on wages, special
collective agreement for the protection of the rights and
interests of female employees and collective agreement
on Occupational Safety and Health. The meeting was well
attended by 90 worker representatives.

e©0 000060000 00
o °
° °
° °

°
o o 0 0 0 0 0 0 0 0 00 °
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Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation
and report to local labour authorities; 2) if the investigation
substantiates a violation of labour standards due to negligence,
Kingdom will immediately terminate the employment contract
with the concerned staff, and compensate him/her/them for
any loss and harm caused by the incident, including sending
him/her/them back to his/her/their place(s) of residence. For
incidents involving fraud, Kingdom will take necessary legal
actions to ensure that the offender(s) will be sanctioned.

Women's Federation

The Women's Federation of Zhejiang Jinyuan was inaugurated
on 13 September 2024. The establishment of the Women's
Federation reflects the care and respect for our female
employees and is also an important part of our efforts to
build a harmonious and inclusive corporate culture. At the
inauguration meeting, seven female workers were elected as
the executive committee members of the Women's Federation.

PREXFE

M EHFAFERBERF GRILUATHE
i DEEEG REEMHEEFIRE ; 2)
AREUERBENAZMEREHEE
TERINEZEZARGERBER LA
EFADEHMEMNBRRGEFLMA
B SEREFALXDREEMFRIER
fif o 28T » EZF MBI EGEIT A 2 ER
BREU EBERIE N WERERTT 2 (F H Hl
o

RUBEY

MIEnEZEEEIN2024F981381E
RN - BLHEENWRMIEBRME L
MRENEERES FABRMARNERE
MECREEENEELD c FRRILK
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G13.STAFF BENEFITS G13.EI&E#
Seasonal benefits to boost employees” well-being mEFEHERN
Kingdom has special arrangements every year to improve TERIAREIRESREERZLFTHA
employees’ well-being during hot and cold seasons. In summer, WY BESRFEHERCRERK—R
cold drink coupons are distributed and hot weather allowance ET#ENSREY MEBELETALEE
is offered to frontline staff. During winter months, bath coupons TERBUARSIRHEKIEAE
are given to, or hot shower facilities are available for use by, all
employees.
e © © ¢ 6 6 6 o o o 0o o o
P [ ]
[ °
[ ] °
[ ] ]
[ L
[ ) °
° o Gifts for cooling in summer
o o EFHERY
L) L]
° L
o o 0o o o 0 0 0 0 0 0 0 °
Service allowance ENTHRE=SHE
o Year-of-service bonus Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
T8 52 R greater sense of belonging and recognition, staff will be entitled to a respective
service bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
A TREEEXCE® SERPHEINBEEBML  ERETHNEBRNHBATHN
REAR AERESHRETITE M 3 -5 -8F S EZSREN THEE -
e Year-of-service trips In order to foster corporate cohesion and staff loyalty and promote the work/life
T e niis balance and well-being of employees, employees who have been working for 3, 5
and 8 consecutive years will be entitled to a holiday trip at the expense of Kingdom.
RIEREENRBENNBO SERHE S TERRBHAMI 5 8FAERR
BikE— BAEETARTHEFETF RES O REE-
ZEERFRAR 121
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Skill improvement programme and education allowance

o Skill improvement

REERRTT

e Education
enhancement

BERF

AR AEMBEMALEE

Allowance for professional technical titles or skill qualifications will be given to staff
who hold professional qualifications of middle and high levels or above and possess
technical skills required by Kingdom, so as to encourage skill development by self-
learning or other means of learning.

PEBE T EEESHUEMSIEAB RS %?#ﬁ&%ﬁqﬂ%%&utiﬁrﬁ
BT UK ESERENREREAT IR EERMBE R EREE
B8 ME -

Employees will get full or partial reimbursement for tuitions and other education
related expenses for a recognised academic programme and training subject to
approval prior to commencement.
BT2MBERARRE T2 BRES
WA AR EBE NN RBE

SARHER AT EERR OB HE

Kingdom emergency relief fund

Set up in 2007, the fund collects donations from Kingdom's
staff of various ranks from the front line to the management.
Kingdom has maintained a designated bank account solely for
the fund. The application of the fund shall be approved by the
board of staff representatives and will be reported to the entire
staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-
off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances.
Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to
the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the
application by the board of staff representatives.

TERHARIESS

HEER2007FER 0 BEENRBEREE
BNETITFRNEE NHEBETIEZR
BE-BEEABRTRRIBESEER
BEEARTHRER  EXRER SFEEB
BAE 7Y (EER EnEBETRE
EENFERBR

TEXEEHEERR NARKKRKRE
RRERARENET HRIHETAA
RHPF KHFEEZER LRERQT
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G14.CORPORATE ACTIVITIES G14.2F)EH
To enliven the leisure time of the staff, strengthen their R TEEBIMNERLEE AFEHA
bond and promote corporate culture, the Company held AIES M — LB 2 BHEE  LUE
competitions, lessons and celebrations before various festivals. EREMPORE WEREHFENEEXE
These activities served as interactive platforms for the staff P - BIBEENZOR T B 0505 T BETEE
to learn team work and for the Company to nurture a lively, MEEE > h R EESE T I/EE  MEMN
harmonious and healthy atmosphere. REMN R AE -

SEERERAT
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Festive allowance and benefits

B B # BN R AL R

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year, Women's
Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day.

BRECEETEERY BEAESEEH = //\B SH BT PUE EEAFEAERAEE WA ER-

1 24 KINGDOM HOLDINGS LIMITED
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COMMUNITY
RESPONSIBILITIES
HERE

Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and charity
works. The philosophy of bringing the corporate value into play and
giving back to the society is realised through, among other ways,
donations to underprivileged families and continuous supports to
national education.

For years, Kingdom has spent over RMB26 million so far on various
community works. In 2020, Kingdom donated over RMBT million
to various community and charitable organisations in relation to
COVID-19 pandemic.

There was no non-compliance with laws and regulations in the social
and economic area.

H1. BLOOD DONATION ACTIVITIES

One bag of donated blood can save a life. Zhejiang Kingdom
organised a blood donation activity in 2024, and employees donated
blood under the guidance of healthcare workers.

H1.

COMMUNITY
RESPONSIBILITIES
HERE

SREERARNEE BEELEEER
CE RN ERAEER SHEEDLFE
rEEE BBEOBEMENSERE &
BROEREE  UBERTEEERERML
FHER

SEHFREFTEHEARE2,6002ETH
HEEE L 20205 £EFCOVID-19%
BEHEBTEMEZESIEIMARK100
ZEITo

I8 AL & BACE 5 ERVERAMRE ©

B FEEERINES

MEMm—% A —m KRB PSR E
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H2. COMMUNITY EDUCATION H2. #EHE

Kingdom made donations to build Kingdom Hope Primary EE2006F ) 1B RMKEHRERT €
School in Yongning Town, Cangxi County, Sichuan in 2006. ERENE - BTHEHRRE SEH
It also funded the construction of a teaching building, a EREHEE MEKE ZERHE H
computer room, a multimedia room and a library. Tables, EE—RE2 LBEMIISERE/NE
chairs, blackboards and other teaching equipment were also NEFBIRE—HHBLRE - BREBEGR
donated to Kingdom Primary School in Sichuan. In addition BN REBRIULT ARES0BTELE
to infrastructure, Kingdom also set up a RMB5 million Hope T RAUEPLEZFRE-

Foundation to subsidise students living in mountain areas.

H3. COMMUNITY SERVICES AND DONATIONS H3. 11 ERH R
Ethiopia Kingdom and its employees participated in the 2024F  MEMILLSEHE TS MBERE
voluntary community service and donated educational HERB LREM—FT/N2IERBHEY
materials to a local primary school in 2024. Bo

SEERERAT
CE TGRS HEREARS T



APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX
figh— : BXAANIRIR - HHEREQRBREIESIAETERSI

Part B: Mandatory Disclosure R - Appendix C2 of the Hong Kong Listing Rules Corresponding Sections Page No.
BERS Eﬁﬂﬁﬁﬁﬁﬁ—iﬁtﬂiﬁﬂﬂm@cz HESH 1]

A statement from the board containing the following elements:
(i) adisclosure of the board's oversight of ESG issues;
(i) the board’s ESG management approach and strategy, including the process used to evaluate,

o . ) . L L A2 Reporting Principles
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and porting P

A4 Assessment of Material Issues

Governance (iii) how the board reviews progres,s mafie against ESG-related goals and targets with an explanation @) Gt Sy ami o B sTigss k)
Structure of how they relate to the issuer’s businesses. peser= 57,16
REEE RESGLLNER ERAFTIRE e

. o~ MERFEE
() BEEEEHSCRENES,; AT R E B
(i) BFEWESCERPNERRR QEMRTHE ERERREECSCHREASE BRENET =
AEBHER) KRE ; Kk
(i) EFEMALSCERENRERRNER URBMMANAERTAZERE-
A description of, or an explanation on, the application of the following Reporting Principles in the
preparation of the ESG report:
Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement.
Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of emissions/energy consumption (where
applicable) should be disclosed.
Reporting Principles Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or A2 Reporting Principles 5
RERA any other relevant factors affecting a meaningful comparison. AR ERE
ERRESCRERHUTRERINERN BRI
BB ESCRERIRE ()HA EACSCRRNME RERRE (B ETH @iBME 88 e
HANERR B EHEURETANNZEREEERERER
B(b: BRESHREFR/SEREEMBNEE 5 BRR/ A E IR URFANSHR
AEMRENER
—Hit BT ARRESCREMREMBN S ZAMEEERNENS AT EERELENE
ARMEEEER
A narrative explaining the reporting boundaries of the ESG report and describing the process used to
) identify which entities or operations are included in the ESG report. If there is a change in the scope, the .
Reportng Boundary issuer should explain the difference and reason for the change. A3 Reporting Scope 6

s v
HERE  eom, wETRCRANESHE LERAR ARG SR EBL SR L AR AR

HEEEERE BTARRBERREERE
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General Disclosure

—RINE

KPIAT.1
BB RAIEIRAT

Aspect Al:

Emissions

[EBEAT :
BE)

KPI A1.2
RISRIERIEIRAL 2

KPI A1.3
RARENISEALS

KPI AT.4
RAREMIEZA1 4

KPIAT.5
RRENIERALS

KPI A1.6
HREWIEIZAL6

HEERBRAT

APPENDIX I:HKEX ESG REPORTING
N GUIDE CONTENT INDEX
fig— : BXFAINRIE - HERERERSIHESIABT RG]

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CES : TRET AR X —F & LAl MiERC2

TE@R BE —RESRARAKIER

Particulars

HH

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to air and greenhouse gas emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

BHERRAZRESN ARkRIMNGES FERESEEYNELSH

@ BE;R

b) BFHBETABEAZENEMLERAONER

The types of emissions and respective emissions data.

BREER R E

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility).

B (881) RAERERE (652) RERBEHNE U E) k (ER) ZEE (0
DSESBA - §ERMHE) o

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

FRELAEERMEE CORE) Kk WER) ZEE MUSEREN  BHERM
8o

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

8o

Description of emissions target(s) set and steps taken to achieve them.

HRFTNH B B R A AEEEE B RIS o

Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.
HRREREREEERYNG A RALAT L RE B RRAZIELEBEM
IRERR9 7 57 o

—EMEFRR-HERERRS

Corresponding Sections

HESH

Corresponding Sections

HEHH

F1 Emission Policy
F2 Emission Compliance
FIBFRER R
F2BER A

F9 Sewage
F10 Solid Waste
F11 Greenhouse Gas
F975 7K
FI0E BERERY)
FITRE A

F11 Greenhouse Gas
FILRZERAS

F10 Solid Waste
FIOEIREREEY

F10 Solid Waste
F1OEIREREEY

F3 ESG Targets
FESGE R

E3 Water and Solid Waste Management;

F10 Solid Waste
Bk ERBEENEE ;
FIOEIREREEY

Page No.
L]

Page No.
L]

94, 95

101, 102,
103

103

102

102

95

70, 102

29
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Aspect A2:
Use of
Resources
[BEA2 :
BRER

Aspect A3:
The
Environment
and Natural
Resources
[EEA3 :
Bk
KRER

Aspect Ad:
Climate
Change

EEA4

ARE®E

Disclosure

wE

General Disclosure

—RiNE

KPI A2.1
PR EAIERA21

KPI A2.2
BREIIEIRA2.2

KPIA2.3
RIRENIERA2 3

KPI A2.4
MSREIETRA 4

KPI'A2.5
RIRENIERAL.5

Disclosure

w"E

General Disclosure

—RIRE
KPI A3.1
MIRERISIRAS.1

Disclosure

®E

General Disclosure

—RINE

KPI A4.1
BB EIEIRA4.1

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs
CEB5 : TR TR R — &7 LR AlKiERC2
TERR BE—RRERMRERER

Particulars

#H

Policies on the efficient use of resources including energy, water and other raw materials.

BHUGEAER (BERR KREMEME) BB

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and
intensity.

REBLBNNERR,/AMRER (B RH) EEERBEE-

Water consumption in total and intensity.

BEKERTBEE -

Description of energy use efficiency target(s) set and steps taken to achieve them.

AT A RE RN B R A DB L B RFTIRIB S 8 o

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.
HRREGER KR LB ERRE Uk INAKNE B RRAZELEER
FTERERR9 A BR o

Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

R ASEMENEE MR &k (BEH) SEEERE-
Particulars
el

Policies on minimising the issuer’s significant impact on the environment and natural
resources.

REBTAHBRERAREREREATBHOBER -

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

B EHHRERARE RN EAT ERE RN EEGREZENTH
Particulars
3

Policies on identification and mitigation of significant climate-related issues which have
impacted, and those which may impact, the issuer.

WA REHEERAIEEHETAEEXENEARGEBEENER

Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.

HREERAESHETAEENBNEARBEBEE  REHTH-

Corresponding Sections

HESH

Corresponding Sections

HESH

Page No.
L]

Page No.
Ri&

E1 Policies on the Efficient Use of

Resources and Reducing Impacts on

Environment

BENERERRAVHRE &

F5 Electricity;
F7 Steam;
F8 Natural Gas
F58 ;
F7%A
F8RAR
F6 Water
Fo7K

F3 ESG Targets
F3 ESGETR

66
MR

96, 99, 100

98

95

E3 Water and Solid Waste Management;

F6 Water

B3k ERRERYER ;

F67K

E14 Use of Materials
E14¥KHE A

Corresponding Sections

HESH

70

91

Page No.
i

E1 Policies on the Efficient Use of

Resources and Reducing Impacts on

Environment

BENERERRADHRETE

E10 Biodiversity
B0 S HxiE

Corresponding Sections

HESH

66
HBER

83

Page No.
L]

E1 Policies on the Efficient Use of

Resources and Reducing Impacts on

Environment

BEMERERRAVHREYE

E10 Biodiversity
EI0EMZHIE

66
e

83
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APPENDIX I:HKEX ESG REPORTING
N GUIDE CONTENT INDEX
fig— : BXFAINRIE - HERERERSIHESIABT RG]

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs
CEB5 : TR TR R — &8 LR AlKiZRC2
TERR BE - —RRERMRARER

Particulars

B. SOCIAL
Employment and Labour Practices
B. #&
ERREIER
Disclosure
®E

Aspect B1: General Disclosure
Employment —FREE
[EEBI :

&R

KPI B1.1
RS EIEIRB1.1

KPI B1.2
WREIEIRB1.2

Disclosure

RE

General Disclosure

—RIRE
Aspect B2:
Health and
Safety
[BEB2 :
B2
Ll KPI B2.1
BRI 51%B2.1
KPI' B2.2
B ENIE1RB2.2
KPI'B2.3
RRENIE1RB2.3
SEZERARAR

#HE

Information on:

@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to compensation and dismissal, recruitment and promotion, working hours, rest

periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

BRI R E BRERER  TERE RIE- FTERE 2t RIBRMUREM

HBRRENN

@ B R

b) BFHETABEATENEBERRAANER

Total workforce by gender, employment type, age group and geographical region.

RIER EBREE FRARStRE NS TRH-

Employee turnover rate by gender, age group and geographical region.

IR FRAER R BRI DB TRKLER-

Particulars

#H

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to providing a safe working environment and protecting employees from

occupational hazards.

BRRARETFRERFEETRERMENEEN

(@) B R

(b) BTHETABEARENERMARIRAINER

Number and rate of work-related fatalities occurred in each of the past three years

including the reporting year.

RBE=FEF BEREEE) BENRATFRAMECHARKRLE.

Lost days due to work injury.

RIHGEATFRE

Description of occupational health and safety measures adopted, how they are
implemented and monitored.

BT RANBEREEZ2HE URABRTRER S E-

—EMEFRR-HERERRS

Corresponding Sections

HESH

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
CIEREBERRRZZ2EE ;
QERRBEEERZZER

G3 Staff Structure
G3BT#1E

G10 Staff Turnover Management
GIETREEE
Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
CUERRBERBERZEHR ;
QERKBERERZZER

G11 Work Related Injuries
Gl1IfH

G11 Work Related Injuries
GlIf%

G7 Workplace and Safety Management
G7IERERZZEE

Page No.
L]

Page No.
Ri&

106, 107

108

116

Page No.
L]

106, 107

118

118

113

131



APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX

figh— : BXAANIRIR - HHEREQRBREIESIAETERSI

Disclosure
wHE
AspectB3:  General Disclosure
Development —BWE
and Training
FREB3 KPI B3.1
FRESEN  prmmsiEes.
KPI'B3.2
BB IE1EB3.2
Disclosure
HE
General Disclosure
—RRE
Aspect B4:
Labour
Standards
[EEB4 :
BT %A
KPI B4.1
BB NIEER4.1
KPI B4.2
R REIE1EB4.2

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CES : TRE TR XX —F & LhRAlMiERC2

TEHR BE —RESRARAKER

Particulars

#fE

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

BB TRET TIFRE RN SR SERBUR - a3l 5 %) -

The percentage of employees trained by gender and employee category.

BHRNRETENBDNRIETED L.

The average training hours completed per employee by gender and employee category.

BERRETHRE D S8HETEMZ N THRH-

Particulars

B

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to preventing child and forced labour.

BRI EETRRHETH

(@) BER; &

(b) BTHETAREAR ENEMERRAAINER

Description of measures to review employment practices to avoid child and forced
labour.

iR RBEANEE U ERE T RRHE T

Description of steps taken to eliminate such practices when discovered.

HREERER BN ERERERFRRO SR

Corresponding Sections

HESH

Corresponding Sections

HESH

G9 Training and Development

Cotgall R &R

G9 Training and Development

GotEHI R 3 /&

G9 Training and Development

CoEall R

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
CIEREREERERZZEE
CQERRBEERRZZ2ER

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
G12 Labour Relations
GIERRBERERZZHE ;
QEERBXRERZ26R
G2 BR/M%

G1 Employment and Occupational
Health & Safety Policy
CUERRBERERERZZER

KINGDOM HOLDINGS LIMITED

Page No.
L]

Page No.
Ri&

114

114

114

Page No.
L

106, 107

106, 107

106
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APPENDIX I:HKEX ESG REPORTING

GUIDE CONTENT INDEX

Migz— : BXFANIRRE - HERERBSHEIIATRSI

Disclosure

&
General Disclosure
—RRE

KPI B5.1
R AEANIE1ZB5.1

Aspect B5:
Supply Chain KPJ B5.2
Management  PISEATRIIEIRBS.2

BEBS :

HEEEE
KPI'B5.3
RARENIEIEB5.3
KPI B5.4
R ENIE1EB5.4
Disclosure
wHE
General Disclosure
—RIRE
KPI B6.1
Aspect B6: o
P msmainERe.1
Product
Responsibility
[EEBG : KPI B6.2

ERET  BRENIEER.2

KPI B6.3
WREIE1RB6.3

KPI B6.4
RS EIE1RB6.4

KPI B6.5
RARENIEZB6.5

HEERBRAT

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs Corres;;(;r;g;gg;ectlons PagEeE: o
CEB5 : TR TR R — &8 LR AlKiZRC2 ’
TERR BE - —RRERMRARER
Operating Practices
EERA

Particulars Corresponding Sections Page No.

#1E HESH Hi§

Policies on managing environmental and social risks of the supply chain D10 Risk Management c3

EEHERNRERTSRRBER D10 ER

Number of suppliers by geographical region D6 Supply Chain Management -

e HHHERHE DeftfEER

D2 Stakeholder Engagement;

Description of practices relating to engaging suppliers, number of suppliers where the D6 Supply Chain Management

practices are being implemented, how they are implemented and monitored. D13 Customer Satisfaction Survey 5, 48, G

MR BRRAREENES RERTERBANEERHE UG MERMNNT D2F|miERIE BE 5 Y

REZF %o DofiAEREIE

D3R REERE

E1 Policies on the Efficient Use of

Description of practices used to identify environmental and social risks along the supply R d Reducing Impact
esources and Reducing Impacts on

chain, and how they are implemented and monitored. Environment 66
A R R B EIRE R E Rt G R AIER b BIIREER e = R (I T o
HE AR AR S IR IR R G ERMEG URBMATRER R % SR B R DS B BB S
Description of practices used to promote environmentally preferable products and F13 REEL Llner.\

. . ; . . E14 Use of Materials
services when selecting suppliers, and how they are implemented and monitored. 3R BT 88, 91
BREREHREREESARRERKRFNEN  UREMRTRER A% E14’¢2ﬂr’41§}%
Particulars Corresponding Sections Page No.
#fE HESH Bi§
Information on:
@) the policies; and
(b) compllance with relevant laws and regulations that have a significant impact on D3 Testing and Certfcation

the issuer D7 Product and Services
relating to health and safety, advertising, labelling and privacy matters relating to products D3B RS 43,51
and services provided and methods of redress. D7)§ME/, Eﬁiﬁ&%
BRfRUERNRBNERERZS BE RHERAREEURMERA AN i
() B K
(b) BTHETAGEAZ2NEMERKRANER
Percentage of total products sold or shipped subject to recalls for safety and health D7 Product and Services
reasons. D7 5 EFRTE 51
BENEEREREBTRZ 2 REREAMACRNE DL a
VI\\J/iL;hmber of products and service related complaints received and how they are dealt 13 el G i Gl o
5 . o s D14E R &R
B E R R BN HE LR SREREE
D4 Innovative Developments;
Description of practices relating to observing and protecting intellectual property rights. D5 Patents 5
kS R RE AR AE R A RIEH - DB R
D5E A
D3 Testing and Certification
Description of quality assurance process and recall procedures. D14 Handling Customer Complaints 3 G
HRESMEBERERBKER - D3R RIERE '
D14&EF &R E

Description of consumer data protection and privacy policies, how they are implemented D11 Customer Information Security and
and monitored. Privacy Policy 59
U EEERRERIRER B TRER S %o DIERERMRE R AL RECR

—EMEFRR-HERERRS

133



APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX

figh— : BXAANIRIR - HHEREQRBREIESIAETERSI

Aspect B7:
Anti-
corruption
[EEB7 :
RES

Aspect B8:
Community
Investment

[BEBS :
HERE

Disclosure

®E

General Disclosure

—RiE

KPI B7.1
PR IEIEIRBT7.1

KPI B7.2
FIREMRIEIRBT 2

KPI B7.3
MREIE1RB7.3

Disclosure

HE

General Disclosure

—RIE

KPI B8.1
R B NIE1EBS. 1

KPI BS.2
MR A E1RBS.2

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs
CEB5 : TR TR R — &7 LR AlKiERC2
TERR BE—RRERMRERER

Particulars

#fE

Information on:

@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to bribery, extortion, fraud and money laundering.

BRAFLLER HFR HFRARERN

(@) B ; R

(b) BTHETAREAVENEREERAMNNER

Number of concluded legal cases regarding corrupt practices brought against the issuer

or its employees during the reporting period and the outcomes of the cases.

RBSHARETAREETRETBEENESRARMFNEERFRER

Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

R SRR RRER URERRTRERF %

Description of anti-corruption training provided to directors and staff.
HRAEERE TRHENRESE
Particulars

#fE

Policies on community engagement to understand the needs of the communities where
the issuer operates and to ensure its activities takes into consideration the communities’
interests.

BRMHE2ERTRETAEEMEHERRNRRAXR IHELBHENT
YR

Focus areas of contribution.

HiEREE-

Resources contributed to the focus areas.

ERTEREAHAER

Corresponding Sections

HESH

Corresponding Sections

HESH

D12 Anti-Corruption
DI2R&ES

D12 Anti-Corruption
DI2R&ES

D12 Anti-Corruption
D15 Whistle-Blowing Policy/Grievance

Channel
DI2RES
DISREEE /i RiE
D12 Anti-Corruption
DI2RES
Corresponding Sections
HESe

H Community Responsibilities
HEEEE

H Community Responsibilities
Ht & &

H Community Responsibilities;
H2 Community Education
HEEEE
HEHE

KINGDOM HOLDINGS LIMITED

Page No.
L]

Page No.
Ri&

60

60

60, 63

60

Page No.
L]

126

126

126, 127
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Statement of use

APPENDIX IlI: THE RECONCILIATION WITH
GRI STANDARDS

g — : 2ERKEHEHREIEIEGRI STANDARDSH BE R

Kingdom Holdings Limited has reported the /AR
information cited in this GRI content index

for the year ended 31 December 2024 with

reference to the GRI Standards.

GRI 1 used GRI 1: Foundation 2021 BEEFAGRI 1
Categories/aspects ~ Disclosure GRI Standards Content
R/ BE KE SR EEIR (GRI Standards) BB
The organization and its reporting practices
HARERERE
GR|‘2: ] Organizational details
Disclosure 2-1 i
CRI2: —RE R
GRI 2: General - . P o (e .
Disclosure 9 Entities included |n\th§ organization’s sustainability reporting
ORI —pE EEKERRRETEANER
Glgiilgse:;ral 93 Reporting period, frequency and contact point
gy REDRERHAEE
GRI2 : —fRikE
GRI 2: General . .
Disclosure 24 Restatements of information
C_m ERER
GRI2 | —fRiKkE
GRI 2: General
. External assurance
Disclosure 2-5 PR
CRI2: —BE e
Activities and workers
EBRIA
Glgiiélgselﬂeeral 26 Activities, value chain and other business relationships
CRI2: —REE BEEERIHMERRR
GRI2: General Emplovees
Disclosure 2-7 P%IY
GRI2 : —fRiRE
Glgjilgiiral 8 Workers who are not employees
- FETITA
GRI2 : —fRHKE
HEERBRAT

—EMEFRR-HERERRS

FEERBRABESZE 2K
4E 4 IR & 61Z (GRI Standards) ¥R
E£HE2024F12831HIEEER
ACGRINAZES|F5|BHEE -

GRI 1 : EFE2021

Corresponding Sections

HESH

C1 Corporate Profile
CIAREN

A3 Reporting Scope
AR EEE

AT Preface
A8 Download Sites and
Contact Details
ATRI S
A8 T # A8 K
Y

A3 Reporting Scope
ARG EE

A7 External Assurance
A7

(2 Corporate Strategy
and Long-Term
Business Model

D6 Supply Chain
Management
CUAR)REE

RRBEHRL

D6ffEsEEE

G3 Staff Structure
G3BI#1E

G3 Staff Structure
GIETHIE

Page No.
R

16, 49

108

108

135



APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2IKKBEH RS IS1EGRI STANDARDSH EE R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections ~ Page No.
R/ BE KE SHKGMRERIR (GRI Standards) IE HES L
Governance
RE
Glgiilgizral 2.9 Governance structure and composition D1 Governance Structure 37
GRI2: —BE REERRAER DURIEAR
G[giiﬁiﬂiral 210 Nomination and selection of the highest governance body D1 Governance Structure 37
GRI2: — RS EEAERREBNRARES DUABAR
Glgé&g;ﬂeeral 211 Chair of the highest governance body D1 Governance Structure 37
GRI2 BT RERERETE DIRIZAE
G'giilg::sal 212 Role of the highest governance body in overseeing the management of impacts D1 Governance Structure 37
GRI2 —WE REAERETEEYEEERENER DA
GR[l)iiIS:l?rZra[ 213 Delegation of responsibility for managing impacts D1 Governance Structure 37
GRI2: — RS EEFENEE TR DIRERAEE
G[giiélgse:;m[ 214 Role of the highest governance body in sustainability reporting A2 Reporting Principles 5
GRI2: — BT REAERBEXEERRSTHOMER AZRERR
ORI .2: o Conflicts of interest D1 Governance Structure
Disclosure 2-15 H 2R DI 37
GR] 2 o _&\_?&% m /A 2Eng
G[{Dliiﬁ::reem[ 216 Communication of critical concerns D1 Governance Structure 37
CRI2: —RE FEmBENER DIBIRAEE
GR[l)iiéjgf:erl 217 Collective knowledge of the highest governance body D1 Governance Structure 7
GRI2: —RHE REREHENERDA DIARARE
G'giiélgse:rzral 218 Evaluation of the performance of the highest governance body D1 Governance Structure 37
GRI2  —IBE RERERBENTE DIABAE
G'giilgf:rzral 219 Remuneration policies D1 Governance Structure 37
GRI2 —E HEIER DA
G[giiél(;:;rzral 2.20 Process to determine remuneration D1 Governance Structure 37
R —BHE ol RE DIRERAEE
GRI 2: General ) )
Disclosure 201 Annual total compensation ratio G3 Staff Structure 108

CRI2: —fRIRE

FEABFMLAH

GIBTHR

KINGDOM HOLDINGS LIMITED
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APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgt — : 2K EHREISIEGRI STANDARDSE &R

Categories/aspects  Disclosure GRI Standards Content
Bh/EE KE SHKGMRERIR (GRI Standards) IE
Strategy, policies and practices
BBE - BRAWEE
GRI 42: General Statement on sustainable development strategy
Disclosure 2-22 YEEEBBEE
CRI2: —fRIEE e
GRI 2: General . .
) Policy commitments
Disclosure 2-23 WA
GRI2 : —fRiRE
GR|42: General Embedding policy commitments
Disclosure 2-24 AR
GRI2: —HHE ’
GRI 2: General g .
Disclosure 25 Processes to‘remedl;t;} negitlve impacts
GRI2: —BHE BHERYENRE
G)giiélgffrzral 296 Mechanisms for seeking advice and raising concerns
- EREERIEHETS
e SRERREHIINLS)
GRI 2: General . . .
: Compliance with laws and regulations
Disclosure 2-27 e
GRI2 : —fiHE o
G[giiﬁse::a[ 228 Membership associations
- NNreH e a:
GRI2: —BIE NHEHEEERK
HEERBRAT

—EMEFRR-HERERRS

Corresponding Sections

HESH

(2 Corporate Strategy
and Long-Term
Business Model

QATRBRRAEY
L5

C2 Corporate Strategy
and Long-Term
Business Model

QRAREREREE
B

(2 Corporate Strategy
and Long-Term
Business Modlel

QATRBRRAEY
B

E1 Policies on
the Efficient Use of
Resources and Reducing
Impacts on Environment
F1 Emission Policy
BENERERRAD
HIRER BOHGR
FIEERIEER

D15 Whistle-Blowing
Policy/Grievance Channel
DISRHEE/

D7 Products and Services
D12 Anti-Corruption
D14 Handling Customer
Complaints
F2 Emission Compliance
G2 Employment and
Occupational Health
& Safety Compliance
H Community
Responsibilities
D7ERERE
DI2RES
D4R PR EEIE
RBERAR
GERKEERE
REZAR
Hit B &E

C8 Participation in

External Organizations
CeMP AT ES A

Page No.
R

66, 94

63

51, 60, 63,
95,107,
126

iz



APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS

figg— : 2Bk kB IREISIEGRI STANDARDSH AR

Categories/aspects

R/ BE

GRI 2: General
Disclosure

GRI2: —fRiBE

GRI 2: General
Disclosure

GRI2 : —fRiBE

GRI 3: Material
Topics
GRI3: EASHE

GRI 3: Material
Topics
GRI3: EASHE

GRI 3: Material
Topics
GRI3: EASE

GRI'201: Economic
Performance 2016
GRI201 :
EE2016

GRI202: Market
Presence 2016
GRI202 :
m5H 52016

GRI203: Indirect
Economic Impacts
2016
GRI203
A A 82016

GRI 204:
Procurement
Practices 2016
GRI204 :
HREEDR2016

Disclosure

®E

3-1

3-2

3-3

201-1

201-2

201-3

201-4

202-1

202-2

203-1

203-2

204-01

GRI Standards Content
SHKEMIRE ISR (GRI Standards) B

Stakeholder engagement
HIsEtARE B

Approach to stakeholder engagement

MRS 2 E 5

Collective bargaining agreements

REBHBHHE

Disclosures on material topics

EATERE

Process to determine material topics

BEEAFENBR

List of material topics

EAZRAEE

Management of material topics

EHEAEH

ECONOMIC
L

Direct economic value generated and distributed

EENNENEREEEBE

Financial implications and other risks and opportunities for the organisation’s activities due to climate change

AR CERERESHF BN ERAMERERE

Defined benefit plan obligations and other retirement plans

RERT BB A MRS

Financial assistance received from government

BB R 75 68B0
Ratios of standard entry level wage by gender compared to local minimum wage
RN REAANTEABFERENREFEZLL

Proportion of senior management hired from the local community

HREBNENSEEEARMALLA

Infrastructure investments and services supported

ERREORERRY

Significant indirect economic impacts
ERBCETE

Proportion of spending on local suppliers

A& (R R ERER R L 61

Corresponding Sections

HESH

D2 Stakeholders
Engagement

DR ZEHE B

G12 Labour Relations
G125 ERMME

A4 Assessment of
Material Issues

MEAEHTE

A4 Assessment of
Material Issues

MEREHTE

A4 Assessment of
Material Issues

MEAREHTE

A5 Summary of
Financial and Business
Performance
A6 Summary of
Sustainability
Performance
H2 Community
Education
A REBRREER
AKBEBMREE
HAEHE

D10 Risk Management
DI0ERER

G4 Remuneration System

G4FRIHIE

A5 Summary of
Financial and Business
Performance

MEBREBERAR

G4 Remuneration System

G4FrIHIE

G3 Staff Structure
GIETHE

D9 Corporate Expansion;
H Community
Responsibilities
DIREMEE ;

Ht &R

D9 Corporate Expansion

DIXIEE

D6 Supply Chain
Management
D6fifEsE B

Page No.
R

4

119

9,127

58

110

110

108

55,126

55

49
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Categories/aspects  Disclosure
R/ BE ®E
205-1
GRI 205: Anti-
corruption 2016
GRI 205 : 2052
R&752016
205-3
GRI 206: Anti-
competitive Behavior
2016 206-1
GRI 206
R#EF1742016
207-1
207-2
GRI207: Tax 2019
GRI 207 : #2019
207-3
207-4
301-1
GRI 301: Materials
2016
GRI 301 : B4k} 02
2016
301-3
302-1
302-2
GRI 302: Energy 3023
2016
CRI302 : AER
2016
302-4
302-5
HEZERARAT

APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgt — : 2K EHREISIEGRI STANDARDSE &R

GRI Standards Content
SHKEMIRE ISR (GRI Standards) B

Anti-Corruption
'S
Operations assessed for risks related to corruption

BETRMEARTENESR

Communication and training about anti-corruption Folicies and procedures

REFHRNEFHOBEBRR

Confirmed incidents of corruption and actions taken

BEDNESEMIFBRNTE

Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

BREBEZTH RATEZHNEEHTANE RS

Tax

it

Approach to tax
E 7

Tax governance, control, and risk management

MUCaE  EHNARER

Stakeholder en%aggment and management of concerns related to tax

| EE 2 B R EERRMEE
Country-by-country reporting
RERER
Environmental
"R

Materials used by weight or volume

FBRYMHNESHER

Recycled input materials used

EREBERK

Reclaimed products and theirfacka ing materials

BEERREOEME

Energy consumption within the organization

ARMBNEERHEER

Energy consumkgtion outside of the organization

ARRSMBRBEROFER

Energy intensity

EREEE

Reduction of energy consumption

HOBERAFER

Reductions in eneréy requirements of products and services

AR E AR HAEIRE K

—EMEFRR-HERERRS

Corresponding Sections

HESH

D12 Anti-Corruption
DI2RES

D12 Anti-Corruption
DI2RETS

D12 Anti-Corruption
DI2RES

D12 Anti-Corruption
DI2RETS

D16 Tax
D161

D16 Tax
D161

D16 Tax
D16/

D16 Tax
D16%%

E14 Use of Materials
E149KHE R

E14 Use of Materials
E149RHER

E14 Use of Materials
E147KHER

F4 Summary of Energy/
Resource Consumption
FASER/ ERHHEHRE
E11 Product Life Cycle
ENERNERELR

F5 Electricity;
F6 Water;

F7 Steam;
F8 Natural Gas;
F9 Sewage
F10 Sold Waste
F11 Greenhouse Gas
F58 ;
Fo7K 5
F7%09
F8RAR ;
F9/5K
AEEEE=)
FIURZERE

F4 Summary of Energy/
Resource Consumption
FARER/E RN E
E1 Policies on

the Efficient Use of
Resources and Reducing
Impacts on Environment
BB ERE R KR

HIRGFEBHER

Page No.
R

60
60

60

60

64
64
64

04

96

83

96, 98, 99,
100, 101,
102, 103

96

66

139



APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2IKKBEH RS IS1EGRI STANDARDSH EE R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections ~ Page No.
85/ BE ®E S FEREIE (GRI Standards) AR HESH =1 ]
303-1 Interactions with water as a shared resource F6 Water 8
SKEARZERNERER Fo7K
30322 Management of water discharge-related impacts F6 Water 9
SRR 2NER Fo7K
GRI 303: Water and B Wa;:;::dersno;:ithaste
Effluents 2018 Water withdrawal 8 !
. = 303-3 F6 Water 70
GRI303 : KR BES Bk . pr—
BRREREENERE;
72018
Fo7K
Water discharge F9 Sewage
054 ARG RSk o1
Water consumption Fo Water
3055 KO ok %
Operational sites owned, leased, managed in, or gdjacent to, protected areas and areas of high biodiversity value E10 Biodiversity
304-1 outside protected areas OB 83
RAEREGERTHMASEZEML R BENMEIHBIHE #E HENEENELH *
; QRI 3.04: 3042 Significant impacts of activities, products and services on biodiversity E10 Biodiversity 8
Biodiversity 2016 NAMES  ERRBREHENERENEATE E10EMZ M
GRI 304 : £91%4
1£2016 3043 Habitats protected or restored E10 Biodiversity 8
ZRERCEERNESH E10EMZ 5l
3044 IUCN Red List species and national conservation list species with habitats in areas affected by operations E10 Biodiversity 8
RPEEHZRBEL T ENH ABRBEARERBRIVCNAL BL R RER RELMNYE [0E=Y B2
305-1 Direct (Scope 1) GHG emissions F11 Greenhouse Gas 103
ERREREHN EE—-) FIREREE
3052 Energy indirect (Scope 2) GHG emissions F11 Greenhouse Gas 103
ERBEAE RN (8B FTRZERE
3053 Other indirect (Scope 3) GHG emissions F11 Greenhouse Gas 103
. EMmEREREHN (@B FIRERME
GRI 305: Emissions
2016 305-4 GHG emissions intensity F11 Greenhouse Gas 103
GRI 305 : BERBINRE FIUBZERAE
1
Hra0te 3055 Reduction of GHG emissions F11 Greenhouse Gas 103
AORERENERE FIRERAE
3056 Emissions of ozone-depleting substances (ODS) F11 Greenhouse Gas 103
BIEREENMEHKR FIRERAE
3057 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions F11 Greenhouse Gas 103

FAHINOX)  FIEMCONR BB E RAEHEK

FURERE
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Categories/aspects  Disclosure
85/ BE ®E
306-1
306-2
GRI 306: Waste
2020
GRI'306 *
EEE112020 3063
306-4
306-5
GRI'308: Supplier 308-1
Environmental
Assessment 2016
GRI308 : #fERIR
1B3¥(£2016 308-2
401-1
GRI 401:
Employment 2016
GRI 401 : {E{#2016 4012
401-3
SEERBRAT

APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgt — : 2K EHREISIEGRI STANDARDSE &R

GRI Standards Content
S FEREIE (GRI Standards) AR

Waste generation and significant waste-related impacts

BERNELRABRNEBNEATE

Management of significant waste-related impacts

EREAEEMERYE
Waste generated
EENERY
Waste diverted from disposal

REEDRBNERY

Waste directed to disposal
ERRENEEY

New suppliers that were screened using environmental criteria

SRR R SRR (LR

Negative environmental impacts in the supply chain and actionstaken

HEEHIREN BT E URRRNOET

SOCIAL
g

New employee hires and employee turnover

MESTNRRMET

Benefits provided to full-time employees that are not provided to temporary or part-time employees

REMH2BET (FEEERIERED NER

Parental leave

FER

—EMEFRR-HERERRS

Corresponding Sections

HEEH
E3 Water and Solid Waste
Management
F9 Sewage
BAKREREENERE
F9i5 7k
F9 Sewage
F10 Sold Waste
FOi57K
FI0E BBEERY)
E3 Water and Solid Waste
Management

BAKEBEENERE

F10 Solid Waste
FIOEfRREEY)

E3 Water and Solid Waste
Management;
E10 Biodiversity
BAREEERNEE;
EI0EM S

D6 Supply Chain
Management

DoftrEEEIE

D6 Supply Chain
Management
DefHfERERE

G10 Staff Turnover
Management
GIETRBHER
G8 Long-term Service
Share Award Plan
G13 Staff Benefits
8RB RN
R
GI3EIR&ER

Gb6 Maternity Leave
GoE(R

Page No.
R

70

101, 102

70

102

70, 83

49

49

116

114, 121

112

141



APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS

figg— : 2Bk kB IREISIEGRI STANDARDSH AR

Categories/aspects

R/ BE

GRI 402: Labor/
Management
Relations 2016
GRI402 : & /&
E@%2016

GRI 403:
Occupational Health
and Safety 2018
GRI 403 : B2
BEEZ2018

GRI 404: Training
and Education 2016
GRI 404 : gl#RE2
#52016

Disclosure

®E

402-1

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10

404-1

404-2

404-3

GRI Standards Content
SHKEMIRE ISR (GRI Standards) B

Minimum notice periods regarding operational changes

BREARERENREENS

Occupational health and safety management system

RERFZEZEERA

Hazard identification, risk assessment, and incident investigation

ElRaER - R R E ST
Occupational health services
BERERS

Worker participation, consultation, and communication on occupational health and safety

TASE BEREEREREERS

Worker training on occupational health and safety

TABFREEREZ2E

Promotion of worker health

HEIARE

Prevention and mitigation of occupational health and safety impacts directly linked by business relationships

BV RASEEERAER RN ERRAR 2 E

Workers covered by an occupational health and safety management system

THEERAZSEERARENIA

Work-related injuries
I

Work-related ill health
TRIEEERR

Average hours of training per year per employee

BRETEERTIIRNTIRY

Programs for upgrading employee skills and transition assistance programs

RABIRAENFERBEL RS

Percentage of employees receiving regular performance and career development reviews

BREHEMREEEREENE T

Corresponding Sections

HESH

G10 Staff Turnover
Management
G12 Labour Relations
GI0ET & ERE
Cl2HER%

G12 Labour Relations
Gl2H &R

G11 Work-related
Injuries
GIIf%

G5 Staff Health
G5B IR

G12 Labour Relations
G2HERE

G7 Workplace and Safety
Management
G9 Training and
Development
GII{HRIERZEERE
GosFHK &R

G5 Staff Health
C5ETfRE

G1 Employment and
Occupational Health &
Safety Policy
G5 Staff Health
G7 Workplace and Safety
Management
CIERRHXRERR
2HE
GE TR
G7TLERERZEEE

G3 Staff Structure
GIETHE

G11 Work-Related
Injuries
GIIf
G11 Work-Related
Injuries
GlIIfs
G9 Training and
Development

GoEHIKk &R

G9 Training and
Development

GoEHlRkE R

G4 Remuneration System

G4FBAHIE

KINGDOM HOLDINGS LIMITED
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Page No.
R

116,119

119

118

m

119

113,114

1

106, 113

108

118

118

114

114

110



Categories/aspects

R/ BE

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : Z7o{C8
TIF#ETE016

GRI 406: Non-
discrimination 2016
GRI 406 : A3
2016

GRI 407: Freedom
of Association
and Collective

Bargaining 2016
GRI407 :

B HSERA

£R3HN016

GRI 408: Child
Labor 2016
GRI 408 : £T2016

GRI 409: Forced
or Compulsory
Labor2016
GRI409 : 33852
315802016

GRI 410: Security
Practices 2016
GRI410 *
REBH016

GRI'411: Rights of
Indigenous Peoples
2016
GRI411: RER
1872016

GRI 413: Local
Communities 2016
GRI413 ©
23t @2016

HEERBRAT

Disclosure

®E

405-1

405-2

406-1

407-1

408-1

409-1

410-1

4111

413-1

413-2

APPENDIX IlI: THE RECONCILIATION WITH
GRI STANDARDS

Mgk — . 2EkAEBH R SEISIEGRI STANDARDS ¥ IR &R

GRI Standards Content
SHKEMIRE ISR (GRI Standards) B

Diversity of governance bodies and employees

RERERETNSRME

Ratio of basic salary and remuneration of women to men

REEBUNERFEMFW LR

Incidents of discrimination and corrective actions taken

BRES URERNSETD

Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

R B RRERRENE BRI N HER

Operations and suppliers at significant risk for incidents of child labor

RERERBEIRRNEEBRMTMMES

Operations and suppliers at significant risk for incidents of forced or compulsory labor

RRERBHARHADEFRBNEERENMLER

Security personnel trained in human rights policies or procedures

EABBRIEF T EEZIBNREAR

Incidents of violations involving rights of indigenous peoples

REEMERANESH

Operations with local community engagement, impact assessments, and development programs

MBS BRI RNERABNEERY

Operations with significant actual and potential negative impacts on local communities

HEMHEARREERKECARERNEEEY

—EMEFRR-HERERRS

Corresponding Sections

HESH

G3 Staff Structure
GIETHR

G4 Remuneration System

G4FEEIE

G2 Employment and
Occupational Health &
Safety Compliance
GERKRBXER
kZ26R

G12 Labour Relations
Gl2HER%

G1 Employment and
Occupational Health &
Safety Policy
G2 Employment and
Occupational Health &
Safety Compliance
CIERRB£RER
Z2HR
G2 R (R
REZZER
G1 Employment and
Occupational Health &
Safety Policy
G2 Employment and
Occupational Health &
Safety Compliance
ClERREERER
ZEHR
C2ER R R
REZZER
G1 Employment and
Occupational Health &
Safety Policy
CIRERBERER
REER
G2 Employment and
Occupational Health &
Safety Compliance
GLEBEMEXER
RZ2ER
Not applicable
TER

No related incident

ERBEEMNT

Page No.
R

108

110

107

119

106, 107

106, 107

106

107

143



APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2IKKBEH RS IS1EGRI STANDARDSH EE R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections ~ Page No.
Bh/EE KE SHKEMIRE ISR (GRI Standards) B HEEH L
GRI 414: Supplier 4141 New suppliers that were screened using social criteria Not applicable -
el e ment DA SRR AR AT R TER
2016 No such incident has
GRI 414 ; {tFERS 4149 Negative social impacts in the supply chain and actions taken been identified
2 ) B A aENEERD FEA 1T P -
H&£2016 HERESH A ARNERURAMRRNTE LESREHEL
GRI 415; Public G2 Employment and
. - _— Occupational Health &
Policy 2016 Political contributions .
GRI415 415-1 NN Safety Compliance 107
ﬂﬁﬂkﬁzdw R GEFERBERER
- RZ2ER
D3 Testing and
O 446 Csiarar 4164 Assessment of the health and safety impacts of product and service categories D7 Procdeuriltfsm:;:;)g;ervices 4 51
Health and Safety AREE SHHEZERRBBNRERZ2EMME D3RI | '
RIBOESE 5
GRI 42106] '6EE§ e
fREER2016 4162 Incidents of non-compliance concerning the health and safety impacts of products and services D4 Hég:g]éiﬁ;smmer 6
o s o B \; 3 !
EREMERNRHRREZ2FENERNES DI4REBHEE
74 Requirements for product and service information and labeling D7 Products and Services 51
GRI 417: Marketing HERRRBEERRENATE D7EmE R
and Labeling 2016 Incidents of non-compliance concerning product and service information and labelin, D7 Products and Services
8 #1722 P 1 8 51
GRI417: ERAWERRRBESRERNENF D7ERERH
7 00 0, 4 5
RERRE2016 Incidents of non-compliance concerning marketing communications D7 Products and Services
417-3 P g 8 o1
BREMEHEENEMS D7 fm &R %
GRI 418: Customer Inforn?;t:oEuSS:c)umr(ietr and
Privacy 2016 e Substantiated complaints concerning breaches of customer privacy and losses of customer data Privacy Poli Y 59
GRI 418 . ERREEERELRE SRR AN RERS el
EEEH2016 DUERRERMRE
o RABER

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024









	COVER
	INSIDE COVER
	CONTENTS
	ABOUT THIS REPORT
	CHAIRMAN’S STATEMENT
	CORPORATE INFORMATION
	CORPORATE GOVERNANCE
	GREEN PRODUCTION
	ENERGY/RESOURCES CONSUMPTION AND EMISSION
	STAFF, TRAINING AND BENEFITS
	COMMUNITY RESPONSIBILITIES
	APPENDIX I:HKEX ESG REPORTING GUIDE CONTENT INDEX
	APPENDIX II: THE RECONCILIATION WITH GRI STANDARDS
	INSIDE BACK COVER
	BACK COVER

