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MESSAGE FROM THE BOARD OF DIRECTORS

EFTEH

In light of the ongoing focus on sustainable development,
the principles of ESG have become vital guidelines for
the future growth of enterprises. The Group honoured to
share our ESG report, which not only reflects our past
efforts but also underscores our commitment to the
future. We are dedicated to working diligently towards
a sustainable future. This commitment is evident in our
long-term strategy and is reflected in our initiatives in
corporate governance, environmental stewardship, and
social responsibility.

In terms of corporate governance, the Group adheres
to principles of transparency, integrity, and compliance,
establishing a robust governance structure and internal
control system. We strive to adhere with relevant laws
and regulations to ensure the lawful operation of our
business. Furthermore, we place significant emphasis on
risk management, promptly identifying and addressing
potential risks, while focusing on enhancing business
ethics to secure the long-term sustainability of our
enterprise.

The Group recognises the importance of environmental
protection and actively promote green operations across
our business activities. We have not only introduced
environmental protection and automation technologies
in our production processes but have also installed solar
panels to effectively increase the usage of clean energy
and to reduce carbon emissions, thereby mitigating
greenhouse gas emissions. Besides, we have participated
in green deposit schemes to ensure effective budgeting
for sustainable development investments, supporting the
implementation of environmental projects. Through these
measures, we aspire to contribute to the sustainable
development of society.
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Regarding our social responsibilities, we prioritise the
welfare and development of our employees, striving to
provide a safe and healthy working environment while
fostering an inclusive corporate culture. We offer diverse
training and development opportunities to facilitate
professional growth and the realisation of potential.
Moreover, we actively engage in community activities,
supporting local economic and social development to
give back to society and strengthen our ties with the
community. We believe that the success of a business
is closely linked to the prosperity of society and we will
continue our efforts in this direction.

In our future endeavours, we will continue to deepen
our ESG practices, actively seek innovation, and ensure
that the principles of ESG are thoroughly integrated into
our strategic planning, operational management, and
corporate culture.

Finally, we would like to express my sincere gratitude
to each shareholder and stakeholder for your trust and
support, to every employee for their hard work, and to
all partners and members of society for your care and
assistance. Let us join hands to create a brighter future
together.
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REPORTING SCOPE AND BOUNDARY

RS EEE 2T

This Environmental, Social and Governance Report (this
“Report”) is the ninth Environmental, Social and Governance
(“ESG”) report that Singamas Container Holdings Limited
(“Singamas” or the “Group”) presents. This Report is
prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “Guide”) issued by
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). This Report is prepared in compliance with
all the provisions of “Comply or Explain” in the Guide. In
this reporting period, we continue to apply the Reporting
Principles of Materiality, Consistency, Quantitative and
Balance in preparation of our ESG report. This Report was
confirmed and approved by the board of directors (the
“Board”) on 18th March 2025.

Reporting Period and Scope

The content of this Report covers the information and
operating activities of the Group’s Hong Kong Head
Office, Shanghai Management Centre and the factories
located in China, which are financially significant and
operationally influential to the Group. In light of the business
contributions to the Group’s overall revenue from the
container depots and logistics businesses attributing a
relatively small proportion, the part is not included in this
Report. This Report covers operating locations including
the Hong Kong Head Office, Shanghai Management Centre,
Shanghai Baoshan Pacific Container Co., Ltd. (“Shanghai
Baoshan”), Shanghai Singamas Container Integration Co.,
Ltd. (“Shanghai Integration”), Shanghai Pacific International
Container Co., Ltd. (“Shanghai Pacific”), Huizhou Singamas
Energy Equipment Co., Ltd. (“Huizhou Singamas”), and
Xiamen Pacific Container Manufacturing Co., Ltd. (“Xiamen
Pacific”) that accounted for over 90% of the Group’s total
turnover. This report covers the period from 1 January to 31
December 2024, which is the same as the financial period
in our annual report.
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SUSTAINABLE DEVELOPMENT GOVERNANCE
AFFRERER

Vision, Mission [FES M {Eep

Singamas is a renowned container manufacturer in the world and is operating comprehensive container
depot networks in the People’s Republic of China (the “PRC” or “China”).It also runs container leasing
business in recent years. The Group is dedicated to constructing an energy - saving, environmentally
friendly, and sustainable container industry chain. Furthermore, in response to the growing demand
for green energy, the Group has established a new operating segment dedicated to providing energy
storage systems and related engineering solutions aimed at enhancing the efficiency and durability
of these systems. We believe this initiative will promote sustainable energy use and contributing to a
greener future.

BMSEEEBARASSERMBNERARERS > TETEARKME( THE) )RETENERNE
WIS - MFERMREEEEEERT - RERNIITEMERR - AHGEMNORERERE - It
Hh > BEHGEERARIERNTENR » RECRIU—EFTREFEF  FEFREERFEFRG AR
TREBANR > ERERABERAGNNENMAN - HAIEE  E—SRRRHEERIIFEERNER > I
RFBARRIELER
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SUSTAINABLE DEVELOPMENT GOVERNANCE

AfHERERER

ESG Development Strategy

Sustainable development is an important element for
us to fulfil our corporate vision and mission. In order
to effectively implement the sustainable development
strategy, we have set up an ESG working group guiding
the Group to oversee our efforts and social contributions in
various fields, and to lead our core operating approaches
and objectives into reality. The Group draws inspiration
from the United Nations Sustainable Development Goals
(SDGs) to shape its sustainability strategy. For more details
on the SDGs, please visit https://sdgs.un.org/goals

ESG3% R RER

AHFEEERRMBEREXBESNEGNEET
£ - AT EBRAHEZERE - BMMAIITESG
TEVE > ZEEBRMESEBMENLSE N
HEEM  BREMOZOLEERHNBEES
MEIR - REBZE THERHTIFEEREBE(

FSDGs, ) » HIFTAII54EEERME - BF SDGs
RUGEMRE N > 552188 https://sdgs.un.org/goals

Peace, Justice, and Promote peacefulandinclusive societies for sustainable development,

Strong Institution provide access to justice for all and build effective, accountable and
I « IEFFEAR  inclusive institutions at all levels.
HEtE REMNTFEABIMENHERNAIGERRE KA ARMBERE

FOKE  TEMBBRELUEN - EETHRSFEHE -

Partnerships for the Strengthen the means of implementation and revitalise the global

Goals partnership for sustainable development.
REBZERNBMH NRERFE  ERVUSEZRZRBHRE -

S

e Corruption Lawsuits: 0
BTSRRGS0

e Employee Completed In-House Anti-Corruption Training in 2024: 3,707

2024F 8 TSR NERR &S5l 3,707

BB - 1 E R EIAIRE Environmental, Social and Governance Report



Climate Action Take urgent action to combat climate change and its impacts.

RARITEN RRESTHHNARRECREZE -
Scope 1: 10,977.14 tonnesCO e e Scope 2: 33,462.11 tonnesCO,e
§EE 1:10,977.14 RME_S(tIREE §EE 2 : 33,462.11 AW _SELIREE

Scope 3: The Group is preparing to disclose in the future

EBE= : KREARKISEHERRBE

Clean Water and Ensure availability and sustainable management of water and
Sanitation sanitation for all.

BRPUKEFERE BERAAZSEKEREEERG > TETUHREEE -

Affordable Clean Ensure access to affordable, reliable, sustainable and modern
Energy energy for all.

A REREREEIR ERAAMBEEGAIEHE 7%k  AIHEERERIEETR -

Responsible Ensure sustainable consumption and production patterns.
Consumption and BRI EIEEMREERER -
Production

SREHENEE

Climate Action Take urgent action to combat climate change and its impacts.
RIRTTE RRESTBERREECRELE -

All factories obtained ISO 14001 Environmental Management System Certification
SEETAIE LIRS EERFISO 14001 IRIEEIE AMtidee

Xiamen Pacific and Huizhou Singamas obtained ISO 50001 Energy Management System Certification.
SEETEFKEREMBMEEB ISO 50001 sEIREE R A0

Solar energy consumption 1,725.15 MWh
KIGEEEETRIBHE © 1,725.15 JLELAS
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SUSTAINABLE DEVELOPMENT GOVERNANCE
AFHARERER

Industry, Innovation Build resilient infrastructure, promote inclusive and sustainable
and Infrastructure industrialisation and foster innovation.

I35 REERNEREEE  BURFMERRN « HEIESEIFENIR » WRERH -

Responsible Ensure sustainable consumption and production patterns.
Consumption and HEREIFEEEMREEE -

Production

SBETHENLE

e Product Recall: 0 case
BEIEMS : 0 AR

e All factories obtained ISO 9001 Quality Management System certification
FiE TRRI9ENYS 1ISO 9001 MEEIE ALMNE

e All customer complaints properly follow up and resolved with satisfactory

FAERPRIMIFAZERETUEF HENS UER

Gender Equality Achieve gender equality and empower all women and girls.

ElIREE BIRMBFEL M FFRERE LM LIZES

Decent Work and Promote sustained, inclusive and sustainable economic growth, full

Economic Growth and productive employment and decent work.

REHILFRLERE RERE @FBUHENEERE R BREENNME - U
BRAANZHBREEIRE -

Good Health and Ensure healthy lives and promote well-being for all at all ages.

Well-being HERFIAEFHRBNANZERRENLE - #BEZREUIEF -

RIFA02 R ELEAL

e Total Training Hours: 69,679.5
#a37)l| 4RASEL: 69,679.5

e Shanghai Baoshan, Shanghai Integration, Xiamen Pacific and Huizhou Singamas obtained 1SO
45001 Occupational Health and Safety Management Systems Certification
SEET BB - EBEMN - BEFIXTREMBEITERISO 45001ERRLZERR ARG
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No Poverty End poverty in all its forms everywhere.

mEES HIR S BB ANEES -

Good Health and Ensure healthy lives and promote well-being for all at all ages.
Well-being BRI FERBNABERRENEE > EHEREUREF -
RIFAVREEREAtEAL

Sustainable Cities Make cities and human settlements inclusive, safe, resilient and
and Community sustainable.

AR BT E FERHHIAREERAREEN - T2 - BIMMAGEN -

e Huizhou Singamas donated total RMB 30,000 to support local charities in education and volunteer

service

TBMESETHEEE A RH30,0007t - U5 E A B NERRSE
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SUSTAINABLE DEVELOPMENT GOVERNANCE

AfHERERER

Stakeholders Engagement

The Group attaches great importance to the concerns
of stakeholders and the expectations of the community.
We have established diversified regular communication
channels to identify and respond to their concerns. Through
enabling in-depth exchanges with our stakeholders, we aim
to gain a more profound understanding of their concerns
and interests in the realm of sustainability. For more detailed
information regarding Stakeholder Engagement, please refer
to the table below.

e Compliance with national policies,
laws and regulation

BFEIRBER » BERUREE

e  Support local economic growth

X EMERERE
Government e Promote local employment initiatives
and Regulators (RIS L SEFETE

BUFHEEHE

Ensure timely and full payment of taxes

FE(RIZAT R AR

e Ensure production safety

BREERE

12 BB - 1 E R EIAIRE Environmental, Social and Governance Report

B REEE
FEBESEERFNENTRELTHE > Beff
BUTEBRECAEZubRBEREMN T BRI O fE
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RBRTER:

e Regular meetings with regulatory
authorities
TERHE EHERITEE

e Monitoring/inspections, assessments,
and reporting regularly
TEHEITEIE/ BT ~ FHMETRSE

e Government website

BT 48uA
e Official documents/meetings
EAXMY/EE

e Comprehensive written reports/
site visits

EENETERS/BHER



Shareholders
and Investors

AERELREH

Suppliers
HIER

Investment returns
&R

Operational compliance
SESHR

Growth in company values

RAASNEE

Transparency in information and
effective communication

ENZERRANERE

Integrity in business operations

LSS

Performance of contracts
BiTEe8

Mutual benefit and win-win result
BNERNGR

Shareholders meetings

e =F

Announcements and circulars
NG R

Email, telephone communication and
company website

M~ EEEBEEUARASEI

Annual results and interim results
announcements

EFURFHERENS

Review and assessment meetings
BENHLER

Business communication

RI5BE

Engagement and knowledge sharing
SENMBHE

Engagement and cooperation

SHEEAAE

Telephone communication/e-mails

BEEE/ BT

On-site inspections

BithE
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SUSTAINABLE DEVELOPMENT GOVERNANCE
AFHARERER

Customers

=25

Environmental
Conservation
Organisation

RIGREHIE

Industry
Association

RES N

Outstanding products and services

R BV A BLARTS

Health and safety
REETE

Compliance with contractual
obligations
BIENER

Integrity in business operations

PSS

Compliant emission

BRBIR

Energy conservation and emission

reduction

BRAYBETR K iR HERX

Efficient water usage

BRAK

Establishment of industry standards

IR

14 BB - 1 E R EIAIRE Environmental, Social and Governance Report

Customer service/hotlines/e-mails
EFBRFS/ 5/ EFEMH

Customer communication meetings
EFRBREE

Social Media Platforms
HREETE

Customer evaluation

EFFHE

Customer visits and factory tour

ER XN T2

Trade exhibitions
TEEES

Communicate with the local
environmental department and residents

HEMIRIREFIM N ERBE

Reporting
B

Investigations and inspections

Participate in industrial forums
SHEXERE



Employees o

(=]

Community
and the Public
HEENR

Human rights protection

REEARE

Occupational health and safety

BRERERRE

Remunerations and benefits

FENELtER)

Career development

LS

Humanity cares
NERIE

Participation in charity
SHEE

AN =]

Information transparency
E8&MH

Internal journal, circulars, notice
board, and intranet

RERTI ~ BER ~ AR A B

Opinion collection boxes/mail box/
e-mails

BRME/EHE/EFEH

Training and workshop
1R =

Employee activities

BEEES

Regularly performance review

ERE TR EZ

Satisfaction evaluation

R

Company website
ARG

Announcements

A

Interview with media

IRREREP

Social media platforms

HRIRETE

Participations in community activities

ZHHEED

Donation/sponsorship
1eHE/EB)

Environmental, Social and Governance Report 1818 - & LB AHRSE 15
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SUSTAINABLE DEVELOPMENT GOVERNANCE

AfHERERER

The Foundation of Sustainable Growth

In 2024, the senior management of Singamas, including
the Chairman and Chief Executive Officer, Chief
Operating Officer, Chief Financial Officer and Chief
Human Resources Officer, conducted an in-person visit
to the factories to offer guidance. The senior management
acknowledged the efforts and accomplishments of the
teams, encouraged innovation, and highlighted the
importance of remaining attentive to market changes.
They also provided suggestions for improvement and
demonstrated care and concern for the employees.

Singamas was actively engaged in industry events.
During the year, the Group participated in the Intermodal
Asia and Intermodal Europe exhibitions and various
exhibitions related to the new energy industry, highlighting
its manufacturing strengths and diverse services.
Through participation in different exhibitions, the Group
shared its core business model and value to its partners.
Singamas continued its involvement in industry events to
drive innovation, strategic growth, expand its customer
base, and enhance international trade and supply chain
integration.

BB - 1 E R EIAIRE Environmental, Social and Governance Report
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Awards and Recognitions

Our factories consistently strive for excellence and table
below highlights the awards and recognitions received.

Shanghai
Baoshan

EEEL

Shanghai
Integration

L&

Huizhou
Singamas

M RS 26

Committee of Yanghang Town,
Baoshan District of the Communist
Party of China
PHELESTERES

Committee of Yanghang Town,
Baoshan District of the Communist
Party of China

hHE | EBSITHEHEZEER

Guangdong Provincial Association
for Circular Economy and Resource
Comprehensive Utilisation
BRERRCBERERGENBHE

Environmental, Social and Governance Report 1818 - & LB AHRSE
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s .

2023 Outstanding Contribution Award
for Economic and Social Development
in Yanghang Town

2023 HITHREBEHEERREBRE

2023 Outstanding Contribution Award
for Economic and Social Development

in Yanghang Town
2023 T ET B R RE L E RIS

Guangdong Province Clean Production
Enterprise

BREBREELRSE

17
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SUSTAINABLE DEVELOPMENT GOVERNANCE

AfHERERER

Materiality Assessment

In 2024, the Group expanded our ESG material issues
from 19 issues to 39 issues. During the materiality analysis
process, we considered 39 material issues relevant
to our business, engaging key internal and external
stakeholders, including directors, senior management,
employees, suppliers, and customers, to assess and
rank the importance of these issues. According to the
assessment results, 13 issues were categorised as
“Extremely Important”, 15 issues as “Most Important”, 8
issues as “More Important”, and 3 issues as “Important”
level. These assessment results will help us better prepare
for future ESG related risks and opportunities, and ensure
that we are paying full attention to relevant issues as a
going concern. We had followed the steps below to
conduct the materiality assessment:

Identification

BB

2024 F > E£EIC ESC EEMEEN 19 FEiERE
Z 39 fil - EEEMSTBEF - HMEET 39
B MEF AN ERHERE - WBERREN
REFIMBIHESHE > BIFES  BETEA
E-BT1 - HEFSNEF  HiELEENEEM
ETEHMETHER - RIBEMEER - 13184 MEH
BE, »15lHA t9EE) -8lHA 'BRAE
E > JEEBEWRGES TEE, #K5 - SLT
HERBEMEBEMEFHARKN ESG 18R
E S ST EE - MEARKMIESISERSE
TERDBFIERZER - BAISRBUTHRE
TEEMSE

]

Identify key ESG issues relevant to the Group by considering ESG guidelines issued by Hong Kong

Stock Exchange, company policies, industry characteristics, and associated risks and opportunities.

BRERE BB ESG 155] » AEIBUER © TRITRMURAARE RS - S5 SRR EAR

FIEZE ESG #RE -

Collecting Opinions

BEER

Conduct a questionnaire survey to gather insights from internal and external stakeholders, including

directors, senior management, employees, suppliers, and customers, to assess the importance of each

ESG issue.

EITRERE - KERSMIINESEME (BREES  SBEEAR - BT - {ERNER) NER - MUFF

{518 ESG ZBENEZEE -

Prioritisation

BkhkF

Select significant issues, create a materiality assessment matrix, and establish preliminary evaluations

to determine strategic sustainability focuses and enhance management practices.

BEEERE - BUSRMMOER - WETYIDHE - UHEERBIERHEEREER - WINaEEEE -

Confirmation

fEs3

The ESG Working Group reviewed and finalised assessment results, then reported to the Board.

ESGIREBEEN KA EENLGR OESTRS °

BB - 1 E R EIAIRE Environmental, Social and Governance Report
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HEEHRGLHE

Materiality Matrix =~ EE{45EpE

More Important Most Important Extremely Important
RAER 25 THEE 31 IBHER
o 23 7
26 37 (1) 9.
27 2. 5 19
32 29 © '35 o o,
18 33 . 1 8
° @5 ofP
Nh 3
24 0 ) 14 1g
1 @ 13 ()
21 @ 12
Important ® 13 *

B 22

([ 17

(
28

39

o 38
o

\

Significance to Business ¥HEEMNEEY

Extremely Important {GHEE
No #®3%  Issues :%HRE

9 Water Resources Management K&EREIE

7 Toxic Emission Management B&EHERIIEIE
23 Occupational Health and Safety F¥REFEEHZT S
8 Energy Management #EjRETE

6 Waste Management EEEY) &8

19 Labour Management 55&) /&8

1 Environmental Compliance IEIESTR

3 Air Pollutant Management ZEgi5REE

31 Product Quality Management ERBEEE
33 Customer Service Management EFRIFEIE
5 Wastewater Management EE/KEIR

37 Business Ethics PHZEEE

2 Greenhouse Gas Emission EZ= R BEHHK

Environmental, Social and Governance Report 1818 - & LB AHRSE
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SUSTAINABLE DEVELOPMENT GOVERNANCE
AFHARERER

Most Important +49EE
No iR Issues &RE

15 Prevention and Handling of Environmental Incidents IZ1E B 78R, K RIE
26 Operational Compliance ZES#

27 Supply Chain Management {#[EIEEIE

35 Intellectual Property Protection {R:E X034 EE

16 Information Security and Protection of Personal Data &l ZE MEAE R RE
36 Procurement Practices ¥REBER

29 Environmental Compliance IBIE&R

18 Employment Compliance {EESR

32 Customer Health and Safety EFfFEHZE

14 Responding to Climate Change FE¥{&EE 1L

20 Remuneration and Benefits  ErfilE2taF!)

25 Prevention of Child Labour and Forced Labour F1EE T K355 T

30 Green Procurement 43 fBiRE8

34 Responsible Sales and Marketing SEERVEHRIERE

13 Ecological Protection 4 RE{Rz&

More Important AEE
No #REE  Issues GHRE

17 Opportunity in Clean Technology &i® i 1iTAVt4E
4 Fleet Emission Management EE#iHIREIE
12 Raw Materials and Packaging Materials Management [E## &k @M E1E
24 Training and Development 123|135 =
10 Green Workspace #EEIIAE
11 Green Energy Project #xfB8E/RIER
21 Working Hours and Rest Periods T {ERS [z {BRHA
22 Diversity and Equal Opportunity £ o{b Bl ike
Important EE
No #mEE  Issues EERE
28 Material Sourcing and Efficiency ##HREEFIRER
38 Charity NZHEE
39 Promotion of Community Development #E11tEZERE

20 BB - 1 E R EIAIRE Environmental, Social and Governance Report



ENHANCING GOVERNANCE AND ENSURING COMPLIANCE
TERE QREE

Governance Structure &EAZE1E

Singamas recognises that effective governance is crucial for the long-term growth of the business. We
continually focus on protecting our stakeholders' interests while promoting sustainable development.
To facilitate these tasks, various committees have been established under the Board of Directors.
For details on each committee's terms of reference, please visit https://www.singamas.com/zh-hk/
committees/index

BRMSERANBERNERERHRERNRPEREZMEE - HABETINFRESHENF R > IS
REFFERERE - AT EETH > EEERUZMEEE - FHESZECRIELENFE > BB

https://www.singamas.com/zh—hk/committees/index

The Board of Directors Structure EHEEL24E

. . \ .

The Board of Directors oversees the Group's sustainable development strategy as part of its business
strategy and risk management. The ESG Working Group supports the Board in managing the Group's
purpose, values, and sustainability initiatives. Comprising senior management from various divisions,
the ESG Working Group implements the Board's directives, promotes policies, monitors performance,
and report findings. Together with relevant departments, this governance framework enables Singamas
to effectively manage risks and opportunities while achieving long-term sustainable growth.

EXEREEERENTFEZERE > (FAEXBRENERERN—ED - ESC TIFMVEXEES
EEESENRS « BEBNARAEZER - ESG I1’E/J\ZEEE§EEﬁ@“BFﬁE’\J%i&%E)\E.@E}Z B
BEPTESENET  HEBER - BEIEERURESER - ZBBERMEFINGE - LLERIIBEREEI
SEENERERREKS  ERERERPNIHENE -
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ENHANCING GOVERNANCE AND ENSURING COMPLIANCE

TERE GRS

ESG Governance Structure of Singamas

I EEBESCERLe

Top-Down Strategy
B LT R EE

The Board of Directors

BHEEESEE

Overseeing & Decision
Making
EERE

ESGItE/ A

Supervision & Tasks
Breakdown and Distribution

EEHREBIBERDE

\

ESG Working Group

Management of Each Business Unit

Regularly Reports
EHRERE

Regularly Reports
EHRERS

BEBNEEE
Bottom-Up Information Flow
BT EEAGE
ESG Risk Management ESG/E IR

The Group recognises that our business nature and
operating environment present various potential risks that
could negatively affect the Group. To maintain effective
risk management, we have implemented both top-down
and bottom-up strategies, ensuring that our practices align
with our strategic and business objectives. This approach
encompasses not only daily operations but also ESG-
related issues. Recently, we have broadened our focus on
climate-related concerns, which will continuously refine
and enhance our management practices going forward.
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Compliance and Business Ethics

The Group believes that high ethical standards are a core
fundamental element of its culture and sustainability work,
implementing a zero-tolerance attitude towards fraud and
bribery while ensuring adherence to applicable laws and
regulations in all jurisdictions. All directors and employees
are required to follow the Group’s policy, which outlines
expectations for personal conduct, conflict resolution,
and the reporting of unethical actions. Besides, business
partners and suppliers are required to comply with relevant
legal standards, with their ethical performance evaluated
annually to maintain the highest levels of professionalism.
During the year, the Group provided compliance trainings
(including anti-corruption) to 3,707 employees.

Moreover, a whistleblowing mechanism is established to
enable stakeholders to report concerns about misconduct
or unethical behaviour confidentially, accompanied by a
strict policy against any legal violations discovered during
investigations, which may be reported to local authorities.

SHMERREE

REBERASERFEZE M AHERREL
ERROESR > HHRFHBERRNTETNE
B > ERRAESTHESIAEEENERAEN
B - FREESME THYAETEBNEER -
ZERREL THEATS - @REBRHENRS
NEBTRIHE - LS > EFBHMNEEDD
WRESTHENARSE  ISFHEEERRK
R MERRENERKE - £EE  AEEE
73,7072 B TRHSRFIN(EERESHEI) -

LEsh > SREEERIL T 2REH - SEIF M ERESIL
FREALRSERAETAAFRERTHIR
& W HAEBRREPZIRNEAEETABE
T ERASBIBER - MER A REE [ E B E IR

==
= °
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TACKLING CLIMATE CHANGE
FEimiz2qL

In the face of global climate change, developing effective strategies to address associated challenges
remains a significant uncertainty. In 2024, the Group consulted with professionals to start identifying both
physical and transition risks, as well as opportunities linked to climate change for our various business
segments. Our assessment this year started on identifying the risks, opportunities, and related measures.
Moving forward, we plan to deepen our risk evaluation by adopting both quantitative and qualitative
approaches, such as climate scenario analysis and financial impact assessments. We are also refining
our strategies to strengthen our resilience against the challenges posed by climate change.

EHERREEE > HERBCREUBEERRBNAT —EEANFEERR © 20245F » EEFEHT
EXAL > AR ANSERE DB LR R E AN B R - BRERM NS - HAIREE
AURHEFRIATARIERR « S RABREN - REARR - HfIRtEIRAEEME ERTTAIRCFHAPIRIER
A - PIINRIRIER ORISR ERTE - FAIhEEDCERFIAIRES - MInsaR I RE S bR
PREXROEEERE
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Opportunities

The growing demand for green products and services, which
aligns with customer preferences, coupled with government
policies aimed at carbon neutrality and clean energy, creates
a favourable landscape for the green products and services
market. Singamas has solid experience in producing energy
storage containers; increasing demand in clean energy
presents valuable opportunities for the Group to further
penetrate the market and to explore further opportunities
in providing different services and / or products to the
market. With the backing of supportive policies, Singamas is
dedicated to advancing the development of green products,
climate risk solutions, and services that meet regulatory
requirements and market demands.

Physical Risks

Extreme weather events, for instance, typhoons,
heatwaves, and heavy rainfall, pose both acute and
chronic risks to our coastal factories, which regularly face
with these conditions. Such events may damage facilities,
disrupt transportation, and interrupt supply chains. They
can also adversely affect employee health and safety.

To address these challenges, each factory tailors its
adverse-weather response plan to local conditions.
For instance, in the event of severe weather forecasts,
production may be suspended, and staff will be given
clear instructions to prioritise their personal safety. To
mitigate health risks from high temperatures, factories will
schedule production breaks, provide cooling measures
on site, and limit workers expose to extreme heat.
Additionally, each factory conducts risk assessments to
protect assets from severe weather, such as maintaining
effective drainage systems, temporarily storing materials
indoors, stacking containers within specified height limits,
and securing them with windproof straps. Our workers
are well-trained to respond to natural disasters.

waa

Hir e EmNR HRIERNFREEFRFHE
> N EBURS ERPMNBRERNBER > &
HEEMMIRBTSEIE T BNNIERE - BESE
BELEERRFEFEEETEREESEER 5
REERTRNENASBIRHTE—SE2ETS
NEEHS > TRRATSRHEAEREN/ N
EmINESHE - EXIFEBERIIEENT - BRI
SERNERGEER - RIZERERL RRN
BIERERMTHISTRIARTS -

HicEb

1B RREY > FIANEERE - FURTIRM > HWHA
Upsnst B TRERE N REINER > 8
ETRAEEEELRIER - IWEEHAESIRIE
Rt RERERITRSE MR > BRI 8 T/
RENRZERAFEE -

SELHELENE - SRTHRBEEHIFERHES
SRRELEE - FlE0 - MBBIHRATRE - &£
ERIREE 4R - NEIM 8 TIRMBMELES] - UA
BREDHBELZE - HRESDHRORER
b2 > TRSRIFEERSRRE > RIEIRSERE
it > MRS T REESIRSIRIRIET © L5
BRIRETRARE  MREEERRES
RERE  GIANEERREIBIK ARG « SR
REREZER SEEEHEEREESERS)
A MEABEFEE - HMANE TEBRIFE
il > BESTFEE B ARIE -
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TACKLING CLIMATE CHANGE
FEimiz2qL

Transition Risks

Changing customer preferences, particularly a shift
towards heightened environmental awareness, present
significant transition risks. As consumers increasingly
demand green and low-carbon products, failure to
address this trend promptly could result in a decline in
the Group’s competitiveness. Recognising this shift, the
Group has embraced the concept of green environmental
protection during the production process and expanded its
product types to include those are related to environmental
protection and energy storage.

Tightening policies and regulations present notable
transition risks for our operations. For example, the
government implements power rationing policies that
require production departments to replace energy-intensive
equipment with energy-efficient alternatives, which results
in an escalation of production costs. To address this, the
Group has implemented several energy conservation and
emission reduction initiatives in its factories, ensuring
compliance with relevant laws and regulations. By focusing
on improving energy efficiency and reducing emissions, the
Group aims to lower production costs while also making a
positive impact on the environment.

L2 Lyl

EFRIFAE - LHRRFREHOREH - B
PR ER T ERNERER - AISEEEY
GERRERNFBRAZIEN » WRKRERFE
HIE—BE > FREEERMISHER FE - A%KH
EERIE—BE  TREEBRETRATHRE
RAEBS > TRATERICERBERERER
fEF AR Em

BRI EH RN EEFTRBSNERR
B o a0 > BUSEHEREEER » EREERFIM
ENEEER MU S FERERRIB > BEREEMAE L
7t o Bl > AEBEEETRAEN 2 IREIEER
HHEH  BRESTREERER - BT INRE
SRR I > AEESERBREEMN
x> EIFHRIEEERIENEE -
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The Group is continuously exploring ways to reduce AEEERRGAIBLEERRMAZENSGE MU

greenhouse gas (GHG) emissions by integrating renewable BAREREBHIR(GHG) » MIRENZIRRIE AT HF
energy sources into its operations and implementing EIENE > EREAERERMEBE RS HRIENG
various environmentally sustainable measures. This & NEERSHEEPHRNEH -

approach enables us to both mitigate our environmental

impact and enhance our awareness of emissions across

operations.

The Group’s GHG emissions in 2024 are as follows:

AREEL 2024 FROREREHINEWNT ¢

GHG Emission (tonnesCO0,e)

AERBEHR(AE_SLREE

10,977.14
33,462.11
Scope 1 - Direct Emission Scope 2 - Indirect Emission
&E 1 - BRI #E 2 - EEHIY

For the Group’s GHG emissions indicators from 2022 and 2023, please refer to the appendix 1 to the ESG report.
B AEE 202222023 F EHNRE RERHIRIETE » B2 ZESGHRSMIMIER

Note Ff#iE :

1.

The calculations of GHG emission were based on the Reporting Guidance on Environmental KPIs issued by the Stock Exchange, 2006
IPCC Guidelines for National Greenhouse Gas Inventories, the "Guidelines on Greenhouse Gas Emission Accounting and Reporting”
issued by the National Development and Reform Commission (“NDRC”) of the PRC, IPCC Sixth Assessment Report, and the latest
emission factors for grid electricity;

BERBHN SN BRI MN (RIZABENIEIEREIES!) ~ 2006 FIPCCERKRERFEIER « PEBRERNNES
E8( TEREAE V&M CEERBHZERERRERRE)  IPCCENRHMEBEMNREHNERENIREF ;

Scope 1 refers to direct GHG emissions, which include combustion of fuels in mobile source and stationary equipment.
HE—REREEREIHY - SIEBEIRNEERBAIRTHALE -

Scope 2 refers to indirect GHG emissions, which include electricity purchased from power companies.

SBE_IERIRRERENK > SEtENASBENES -
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Directional Targets on Environmental Protection IR

Environmental Objectives
RIREIR

Reducing Greenhouse
Gas Emissions

AR E RESH

Enhancing Energy and
Resource Efficiency

AR ERERN D

Environmental Protection Facilities/
Environmental Protection Practices

IRRERTE/IRIRER

Decreasing reliance on fossil fuels
and increasing the use of clean
energy sources

WM RMBAER - 1BINER

BREER(RAR)

Phasing out fossil fuel-powered
vehicles and transitioning to
electric vehicles

24 K IR B 1 B B BN AR
EENEL

Promoting installation of the rooftop
solar power generation systems.
ZEREREDHIAAREBRGAN
FEESMNBE S ROER

Implementing automated
mechanical and electrical
equipment

51 BE LRI R R ERR A
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GREEN DEVELOPMENT AND ECO-BALANCE
REER EETH

IRIRE

A RERR

Specific Environmental Performance

>~

ISR R

Improved total GHG emissions
intensity due to increased
production volume

HESIB > RE R IEHENAR
SBEBFAE

Expanded the fleet of electric
forklifts
BART BEHXEHEFRE

Continued expansion of solar
panel coverage

FERRAGEREZELE

Improved production efficiency
and stability, increased the
production processes flexibility,
and minimised energy and
resource consumption per unit of
finished product
BELEEMRMBEM » AR
SBEEMENEEY - BEEN
ERmiERRERERE



Directional Targets on Environmental Protection

Environmental Objectives
RIRET

Reducing Air Emissions

D EERH

Minimising Waste

D EERY)

Increasing Water
Efficiency

RA RS

Environmental Protection Facilities/
Environmental Protection Practices

IRRERNE/IRIRE R

Adopt appropriate filtration
equipment

RASENAIERME

Utilising coating with VOC level
as low as legally required
RIBEIZR EREK > (ERERMY
BRSNS EFRFIEENER

Utilising equipment, technology,
or design product that minimises
waste generation

TR A IR BE R R fR B I3l

Promoting a paperless environment
and digitising records
BRI ENEERERER

Implementing a sewage treatment
and recycling system to reuse
treated wastewater that meets
regulatory standards
FBISKRERINALS - EFRER
HEIRIRRIREK

RIEFRENSRERR

Specific Environmental Performance
BRMNRIRNEER

e Improved the efficiency of treatment
facilities, such as Regenerative
Thermal Oxidiser (RTO) furnace,
for exhaust gas collection and
disposal
RE T RIERMAIZE - FluA
BRERRENEENERARS
{EYE(RTO)

e Reduced total wastage

WD TREREYE

e Reduced freshwater
consumption by reusing the
production wastewater
ZBREENAEERK  HDT
WRIKHFE
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GREEN DEVELOPMENT AND ECO-BALANCE
RBEE ERTFHE

Green Operations $x &

Recognising that environmental sustainability is key to our long-term success, the Group has consistently
committed to fully integrating an environmental strategy into our operations. All our manufacturing sites
have established comprehensive Environmental Management Systems (EMS) and comply with ISO
14001 Environmental Management System Standards.

REBFRNRFAFEZEDEFANGRBMIINEERE  AE—ERNBRERBEZERARFTEE
B - ZFMELEEEMIEZ U ZENRIREERER(EMS) » TRFE 1SO 14001 IRIFERRGIRE -

o
i

Besides, the Group has enhanced the product research and development by incorporating sustainable
development concepts. We actively promote environmental protection awareness throughout all levels
of our value chain, ensuring that sustainability is a core principle in everything we do.

tEoh - EEBERMAGEZERIER > 87T EmifZE - BMAESEEEENSARERERFRES -
R PIFEZR ARSI —IITERZOERE -
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REeEm

Green Product

Singamas has showcased significant innovation and comprehensive services in the container field for

energy storage systems, positively contributing to the global green energy-saving market. Our efforts

in this area include:

BB AERR T @ RNRIFR D MELURES - HimEZKGEEEMIBINFEKIML TS

B8Rt - UTREMEEHENES -

Expanding the Development of Energy Storage Container

The Group remains dedicated to the energy storage sector,
providing a comprehensive range of customisation services,
including design, manufacturing, integration, electrical
measurement, logistics, and on-site installation. Our
products are distributed globally, including regions such
as North America, Europe, Australia, and Southeast Asia.
Besides, the Group actively participates in the development
of large-scale new energy power generation projects.

In 2024, the Group expanded its efforts beyond Asia to
Europe, engaging in national-level large-scale energy
storage projects, such as the United Kingdom's REP1 and
REP2 Photovoltaic Energy Storage Power Stations (2]
REP1 & REP2 JtfRf£REEY). Furthermore, the Group is
involved in other significant projects in China, such as North
Lake Wind Power Base Project in Dunhuang, Gansu (H&
ZUE4bHE EEMIER), Pingquan Integrated Wind-Solar
Energy Storage Project ((FREJtHE—E2{LFEEEIER).

HRAERATFRRERMRE

REBDNBRAORERFFERE  REZHUNE
BUEARTS > BfERET  RiE &M ERAE
MRRIRBRE - HANERD HEEIK > 81F1E
= BUM BN REERFME o thSh - AKE
TRIR 2 BRI A REAEREXFIRA -

2024% > AEBEREFEERDTMNBERER
M > SHEEIRAABGHEEIRE - W%EE REP1 &
REP2 JiR#EBEELS - LEs » REEINS B
A EMERIEE - MHBBVEICHEEE IR
B« FREJH—ELRHEERS
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GREEN DEVELOPMENT AND ECO-BALANCE

wEER EEFE

32

Automation Technology

Singamas is dedicated to advancing the application
of automation technologies in production to enhance
efficiency and quality standards. To address the risks
linked to material and labour costs, we are consistently
investing in automation and upgrading our current
equipment to optimise resources utilisation and ultimately
contribute to a reduction in emissions.

For instance, Singamas has achieved a reduction in paint
consumption per 40-foot container by approximately 2 kg
following the implementation of automation technology,
resulting in resource savings. Besides, the utilisation of
a welding robotic system has decreased the product
defect rate by around 5%, thereby enhancing the stability
of production quality. Furthermore, the introduction of an
Automatic Drilling Machine for floorboards has increased
production speed by approximately 10%.
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Green Procurement

Singamas actively pursues green procurement to align our
supply chain with environmental protection and sustainable
development goals. Our factories implement tailored
measures to ensure that sourced products and materials
meet applicable environmental standards.

Singamas ensures that the coatings procured by its factories
comply with the Technical Requirement for Low-Volatile
Organic Compound Content Coatings ( (&1 3514511k
EMEERHERITMESR) ), minimising environmental
impact. Our procurement departments regularly evaluate
suppliers, prioritising those meeting our sustainability criteria
and fostering long-term relationships with environmentally
compliant partners.

Huizhou Singamas prioritizes sourcing raw materials from
suppliers that operate green factories. Besides, it has
formalised agreements with key suppliers, including the
Commitment on Prohibition of Using Conflict Minerals
( (EEFSZILEREEEYAFEFES) )and the Supplementary
Agreement on Environmental Protection Control ( {BaH5R{%
EIEE TR ), to prohibit conflict minerals and enforce
environmental controls.

Shanghai Pacific has established a Supplier Environmental
(((EABRRRZEWHZED) ),

ensuring suppliers comply with environmental and safety

and Safety Agreement
requirements, prioritising safe production and minimising
pollution. Singamas will continue to promote green
procurement practices to align our supply chain with high
environmental protection and sustainability standards,
confidently contributing to our green and sustainable
development goals.

B

BRMSE —ERSITReRE . BRI
HERNSRANUHFEZRENER - Bl > &
PR TRRER 7 3 ¥ 1Ea0EE - ERREBNER
MG S BRNRIRIRAE -

BRSERAE TRRBNERNNGS (REZE
BREEMEEENERRMENR) - SHRIR
M EREERE - BFINRBE IS E TG A
B > BRERRSRMIRFEZRITENMHE
B TR SREAEERNEGFBHELRBGE
Baf% -

BENBRESREERe TRNHEDERER
A e tESh > MBI E EE M BRI T IER
ez ~ B (BRRILERERBYNEES)

& (RERREREZENERBE) - UMEILERE
RIBM A TIRRIZE -

EBXFEHET (HAOBRERZZWRE) - #
RUBEHETRERZEZENR » BEETRESE
> ITRSHDER - BHSESESEHEDGE
RIBERE > ERANHEBENTSSERAEANATGE
LREFE  MEE O AN SN AT &S
REZFBELER -
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GREEN DEVELOPMENT AND ECO-BALANCE
REER EETH

Green Deposit #Ffa7ER

Singamas is dedicated to integrating sustainable development into its investment considerations
while actively promoting a low-carbon economy. We have joined the green deposit plans initiated by
United Overseas Bank Limited. The funds from these deposits will be directed towards sustainability
development initiatives.

BWMEERNRRIFEERESRARESE > FNESENERKEE - RFIS2EAAERTH
PRASZIENLREERETE - BEFRESSERABRAIGESRRENE -
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Environmental Impact Management

RARSE

12

The Group has adopted and implemented a series of measures to reduce

carbon emissions and optimise the use of energy and resources, for instance,

we are utilising electric vehicles, such as folklift, providing preference over

the use of renewable energy and installing treatment devices for exhausted

gas and sewage.

AREBRINALERE T

—ZIEDHRAN ~ BEaERAEIRA FRVFENE - W&

FREFE(BEXE) BAERRBERR  KEBERNSKEEEES

Energy Conservation and Carbon Reduction

As part of the Group’s gradual transition toward more
sustainable practices, photovoltaic power generation
panels are now installed in 3 factories, an increase from
2 factories last year. This shift reduced energy costs
and greenhouse gas emissions, benefiting both the
environmental and economic value. In 2024, we procured
1,725.15 MWh of renewable energy from our 16,068 square
meter solar panel installation, which offset a portion of our
energy consumption.

Furthermore, we have broadened our customer size to
over 100 new energy companies, an increase from over
80 in 2023. We have also set up a dedicated department
focused on the research and development of renewable
energy containers.

In our efforts to further reduce carbon emissions, we have
transitioned from primarily using diesel to cleaner-burning
natural gas. Simultaneously, we have begun replacing fossil
fuel vehicles with electric vehicles to limit the environmental
impact of road transportation.

ERREIRIRR

AEREZSEBRFHEERN—D > A%
ERERELHEE 3 RIK > LEEFEMN 2 KT
BB FTIEN - BIREEREE T RN AEESR
RRHINE > HRIFMEEEEHFEE - 2024
% B 16,068 T RKIABGREREKETERE
87 1,725.15 K ELESEIRT BB RER - 1R85 T 8D
BEIRIHFE -

tesh > HAIEREFRERAZN002 RITEER
AT) > W2023FMB0ZHRABFMIEM - FAfIEER
7 —EFFIRVERFT » BIERSA BERRERM
AOBES

T’" —ZBDBHRNSE N F > BFIEEEEE

OMERERERTRNRAR - B - HFIE
ﬁaﬁﬁAﬁﬁ FEHEM AR ER » MIRFERKE
WERIRNRE -
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GREEN DEVELOPMENT AND ECO-BALANCE

wEER EEFE

Water Resources Management

To safeguard water resources and adhere to local
regulations, we strictly oversee wastewater discharge.
Alongside routine inspections of our water supply pipelines,
we regularly conduct Water Balance Assessments as
required by the local Water Affairs Bureau. The data from
these assessments helps us identify abnormal water
usage patterns and implement targeted improvements to
conserve water.

Each of our factories holds a valid Drainage License and
meets relevant discharge standards. We have built leading-
edge wastewater treatment stations where industrial
wastewater is reclaimed for reuse in production, minimising
pollutants. For domestic sewage, we deploy biological
treatment processes, Membrane Bio-Reactor technology,
and carbon filtration, ensuring compliance with emission
requirements. Moreover, we rigorously separate rainwater
and sewage systems to reduce pressure on wastewater
infrastructure and prevent environmental pollution. We
promptly repair any pipeline damage to prevent leaks and
water loss. During the reporting period, there were no
reported issues concerning water resources.
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Waste Management

Singamas is strictly adhered to local waste management
law and regulation. Each factory has developed waste
disposal management

guideline and implemented

corresponding measures.

For non-hazardous waste, we implement waste sorting at
our production site, placing materials in designated bins.
Sorted waste is transferred to disposal sites for further
classification and safely transported by qualified parties
to government-designated landfills. In addition, we have
contracts for solid waste treatment with qualified parties
through public bidding, ensuring compliance with the Solid
Waste Pollution Law. Singamas actively implements new
technologies and processes to mitigate the generation
of non-hazardous waste, increase recycling rates, and
improve processing efficiency. For instance, one of the
major non-hazardous wastes at our factories is scrap
steel which is being recycled by selling it to scrap steel
suppliers.

For hazardous waste, we adhere to storage and disposal
measures in compliance with regulations. We evaluated
the hazard level of waste based on established criteria.
In accordance with current environmental laws, we
systematically collect and store hazardous waste, which is
then handed over to qualified third parties for processing
to minimise environmental impact. For example, paint
residue, a common type of hazardous waste generated

FEEMER

BRMEERSETHEENRAMBERYER
ERER - PSR THEEIE T BEYEEE
BigR > WEHRBAFEN -

HIREZEREREY  BATEERSETEYSD
18 SRR EEIEERIRET - HIRERAEE
MEERWEEZRIPIGMETE—SOE > 1A
ARNEREEZTZERT B/ EERHEE -
LE5h > BFIRBARRRREERIEERE]E
RREVRIEERE - BREST (BIREMSHRE)
- BRSEEERISRBIARAMAHTIE > R
BEBRZVNEL  REOKRRMEEYRER - §
o BRI IRNEEREEE —EEH > &
BIFEHEREREEEUERDRIA -

HIEERERY > BRAETHSERNEENE
BiEl - HARBEERETAERYNERE
o MBIRATRIZAR » HAIRGIEUIREFfH
FHEBEY > RERGEERNE=NEITRE
2 MEKREMBDHIREHNZE - fI20 > *
BANEEBREREENE RAEEERY—H
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GREEN DEVELOPMENT AND ECO-BALANCE

wEER EEFE

during our production process, is disposed of by
qualified parties as mandated by government regulations.
Furthermore, Huizhou Singamas has enhanced its
hazardous waste storage facilities with windproof,
rainproof, and leak-proof measures. We labelled the
hazardous waste clearly to indicate its nature, we also
established a hazardous waste management procedure
and maintained relevant records. This ensures all factories
follow a standardised management procedure from the
generation to the transfer and disposal of hazardous
waste.

Singamas regularly monitor material utilisation rates and
analyse the usage of various materials. In addition, we
enhance employees’ awareness of resources conservation
through structured training programs, effectively reducing
material wastage.
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BERER

Exhaust Gas Management

The Group’s production process inevitably generates air
pollutants, however, we strictly adhere to relevant regulations
and various emission standards established by the regions
in which we operate. To mitigate air pollutants from both
vehicles and production processes, we employ advanced
technology and implement strict management practices.

We are gradually phasing out fuel-powered vehicles and
replaced by electronic vehicles and reminding our drivers to
turn off the engine while the vehicles are not running. Besides,
we provide low-carbon training for drivers - an educational
program focused on reducing emissions through efficient
driving practices and sustainable choices - to raise their
awareness of emissions reduction.

We conduct regular maintenance of our exhaust gas
treatment facilities, such as RTO. To further reduce exhaust
gas emissions, we have transitioned from oil-based to water-
based paints, and modified our pre-treatment machines
from spray to roller coating, thereby lowering the use of
thinners and helping to control VOC generation. Additionally,
we regularly monitor exhaust gases and maintain our
environmental protection equipment to ensure continuous
compliance with emissions standards. By enhancing
measures in production lines, we can improve the collection
rate of organic waste gases and further reduce overall

emissions.

All these measurements help us ensure compliance with
emission standards throughout the year while also enhancing
and improving our exhaust gas treatment facilities to further
reduce emissions.

TR

Packaging Materials

Considering the nature of the Group's business, we seldom
employ packaging materials in our production and transportation

processes.

AEENEEBREIHERAHEELETRTR
> BRABRBETHEERLEEMESIER
SRHIRE - BT RO BERNEEBRRTEL
RUZERIS A > FAFIERA T S Al » W BN
BRASROEIRIETE -

HMAEZRL B AMMER - SUREENE - Wik
BEEE B B R AREITHSRARASIZE - LSl > BefPd
RERBRMERE - —EFINERSHE
BADNM S EERARD BB BERTE - U
RS MAREEERE -

M E AR ERIERN - AIERAA L
1&(RTO) - BT E -SRI ERINK > BFSHK
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QUALITY FIRST AND SAFETY ASSURANCE
HEmE TREE

Quality Assurance mE{R:H

Product Responsibility EmEE

Singamas is well aware of its responsibility to protect the BRMEBFRNEETERLEESRENLENE
interests of stakeholders by producing high-quality and o RIREFOENTGE - At > BAIWAEL
safe products, and for such purpose, all of our factories FRI9EMEISO9001: 2015 MEERE R » MAEIE
implement ISO9001:2015 quality management system to EmEE BPBRERHITESRRRER » RER

monitor the quality of our products. We strictly enforce e BELESEMRBGS °
quality inspection procedures covering raw materials, the
entire production process, and finished products.

1s09001:2015 Quality Management System Certificate
ISO9001:2015 BEEERDHEES

We regularly conduct quality inspections on raw materials to ensure product quality. When raw materials are
found to have quality issues, we convene meetings with suppliers to discuss the problems and request an
action plan. For more details on supplier management, please refer to section 6.2, Sustainable Supply Chain
Management.

HAERHFEMHETEHERS  MEFREREE - EXRRMNFEEE[ER - ZfiIgRHERERES
= R A SR LR T3R8 - BRAMEREENESFE - F2R550.280 THISEMHEHEEE, -

BB - 1 E R EIAIRE Environmental, Social and Governance Report



Our Basic Quality Control Process

BRINEARREERERE

Conduct a detailed examination
of raw material

HEMRFERE

Inspect equipment specifications after installation in
accordance with the relevant drawing

RIBEE - REBETRERBAVRER

Verify label dimension in the
completion process
LGB EFMNEMR YT

Check the interior of
the finished container
BRE R mAa AR EITIEER

Verify the container number,
door seal etc.
BRZEFESR - BEMEE

Environmental, Social and Governance Report 215 « #H & REARS 41



42

QUALITY FIRST AND SAFETY ASSURANCE

FEmE B2EHE

We are committed to ensuring that all employees possess
the necessary knowledge and skills. Accordingly, we
regularly organise training sessions for the Quality
Inspection Department. Each inspector must complete
comprehensive training and meet all qualification
requirements before being authorised for on-site work.
Inspections are conducted strictly in accordance with
industry standards and customer requirements, and each
product is verified prior to delivery. This rigorous process
helps us maintain high-quality output and meet our
customers’ diverse needs.

The Group also have a mechanism for gathering customer
feedback on products and services from our factories,
identifying areas for improvement. Staff from management
offices regularly visit factories for random checks and
communicates any necessary improvements. In addition,
we complie periodic statistics on customer feedback,
complaints, and quality inspection reports. During the
reporting year, the Group totally received eight complaints,
all of which were resolved. No products were recalled due
to quality issues. It reflects our ongoing commitment to
providing safe, reliable products and ensuring customer
satisfaction.
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Intellectual Property Rights Protection

Singamas emphasises patent applications as essential
for establishing intellectual property rights. Under the
guidance of the Group's patent-specialised team, each
factory actively contributes to the Group's innovation-
led development. We conduct regular employee training
programs focused on intellectual property rights to foster a
strong sense of innovation, integrity, and the importance of
intellectual property rights protection among employees.
Prior to initiating product design and development, each
factory conducts a comprehensive assessment to ensure
compliance with copyright and intellectual property
regulations, thereby mitigating the risk of potential
infringements. For new projects, we promptly apply for
various types of patents, including invention and utility
model patents, to secure the necessary legal protection
for our innovations. This approach is not only safeguarding
our Group's intellectual outputs but also contributing to
our long-term competitiveness in the market.

I EERGE

BMEEIFREREN BB - ISERBEILANGE
EENRRE  EEEENEXERNEET &
BEAE IHES2 8 » HERE RIS EEM
BE - ZAIEHERDNBEEAZHNE TR
JIERTE > IBEETRARAI - MEEE - UKk
REXHEENEEN - ERIAERRFTIRE
ZHI > AEEEITEEE - MERTENS

BEMAEERER » MR EEEEERRE - ¥
FSFRIEE » BPIRFRBSERENER > 81
BIASENNERNREERN - HEMANRIRSESHFE
BN ERERIRE » B MERRE T AKBEAIRNE
ERMR > thWEMREMAEDS LORPHRSES -
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QUALITY FIRST AND SAFETY ASSURANCE

FlmE TLHRH

Information Security and Personal Data Protection

Singamas is committed to securely handling intellectual
property, including product designs and materials lists.
The Group provides training to relevant staff to increase
awareness of intellectual property protection. All files
are stored in designated folders, which are properly
encrypted.

Singamas primarily operates on a business-to-business
model, most of the personal data we collect pertains to
our employees. In addition to standard cybersecurity
measures including firewalls and anti-virus software,
we maintain a dedicated system with an encrypted
database for storing sensitive data, with access limited
to authorised personnel. We also employ mail gateway
protection technology, which flags outgoing emails
containing sensitive information. These steps enable the
Group to adapt to evolving threats and maintain a high
level of data protection for all stakeholders involved.
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Sustainable Supply Chain Management ®I#E(HFESE TR

Suppliers Management

When selecting suppliers, Singamas considers multiple
criteria, including company background, product or
service quality, price, service performance, and corporate
social responsibility. We place particular emphasis on
suppliers’ commitments to environmental protection
and give preference to companies that hold relevant ISO
certifications and other quality credentials. This approach
ensures that the suppliers we collaborate with not only
meet our high-quality product and service requirements
but also align with our values in terms of environmental
protection and corporate social responsibility, thereby
contributing to the sustainable development of our supply
chain.

Regular Assessment

Singamas regularly assesses qualified suppliers to identify
potential supply chain risks, such as environmental
and social risks, ensuring qualified suppliers maintain
satisfactory performance. For those who fail our
assessment, the Group issues warnings and requires
the corrective actions within a specific timeframe. If a
supplier encounters few quality issues, its qualification
to supply the affected products will be revoked. This
approach effectively safeguards the sustainability of the
supply chain, enabling Singamas to maintain high-quality
partnerships and minimise risks associated with non-
compliant suppliers.

HEESER

EEEMBEARE - BRSEEZEZHEN
R’ BEASER  ERIRFNEE B
18~ IRFBBENRIEUAREROHLEEE - Beff
AHEERMEEHHIRFRNEE > TRTERSH
1868 1ISO REREM BRI AT - BEME
ERTEBMASENREENMEERERFHE
mA RSN EmEENR  EEERIRRENTRRE
HESELERBEMANEBERRE X (NS
BAIHERN P IS EER ML ER -

ERER

B ER BlE BT S B R AR B FE RO LR
HER > WRIBMLEER - E25 TRESHE
HEFBRSS ARENRIR - BRAFEFHEER
ZRHRED > BRRESRLES > WEKAP
EFE R E A ERENAY LIEFEE - AIRMEERLIRE
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PR SRIAERERAIEE
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QUALITY FIRST AND SAFETY ASSURANCE

FEmE B2EHE

Supplier Engagement and Knowledge Sharing

Singamas shares its sustainable development concepts
and experiences with suppliers through various channels,
such as supplier conferences, visits, and on-site
inspections. We actively draw upon advanced knowledge
and the latest technologies, both domestically and
abroad, to further enhance sustainable development
within our supply chain. By fostering collaboration and
knowledge sharing, we strive to create a more resilient
and sustainable supply chain for the future.

HEREENERS =

BREERAHREEMNE 28 BEtERS
ZREEE  BHERSZEAHESERNESHE
i o B MIARABIREXE A S RO ST AEBR A BRI
fir » SEEMHBRNAIHERRE - BBRES
ERARHE - BB HBREKEE—EERE
MR AR LRI AL ESE

Quality Assurance and Product Excellence Workshop

BEREHEEMSHBIIFS

Throughout the year, Huizhou Singamas conducted a quality control workshop for employees, designed

to strengthen their understanding of relevant standards and optimise quality management practices.

REE > BNBERE T8N T ESEH TR > SEIatfEMEREnERT @t ESEEEE -

Suppliers Network

During the Year, the Group engaged a total of 863
suppliers from China, America, Australia, Europe, and
Southeast Asia. All suppliers have met our supplier
practice requirements.
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CULTIVATING TALENTS AND SHARING SUCCESS

BEAY HERR

Employment Compliance BlEa"H

Singamas is committed to diversity and inclusion,
integrating these principles into every aspect of our
corporate culture. We believe that a diverse, inclusive,
and equitable environment allows us to unlock the full
potential and creativity of all stakeholders.

The Group strictly complies with the local laws and
regulations, ensuring that employees receive wage,
benefits and working conditions that meet the legal
requirements. Any form of discrimination and unfair
treatment is prohibited.

Our recruitment and promotion processes are fair,
transparent, and free from discrimination based on age,
gender, marital and family status, race, colour, nationality,
religious beliefs, political affiliation, or sexual orientation.
We have established a series of related policies to
guarantee equal opportunities forallemployees. Upholding
the principle of "fit for purpose," we evaluate candidates
based on their performance, experience, skills, and
potential. We welcome diverse talents, supporting them
in achieving career aspirations and fostering an inclusive
environment that values unique contributions.

Our employment contracts explicitly outline the terms
related to the social insurance or Mandatory Provident
Fund (MPF) including contribution base and payment ratio,
the implementation of the flexible working hours system,
and the calculation of working hours. This ensures the
protection of employees' rights and interests. Besides, our
Group’s policies define the standards for remuneration,
benefits, hiring and termination, promotion, occupational
safety and health, prevention of child labour and forced
labour, as well as anti-discrimination measures.

BWSERNIES T ENEFERARKFIEREX
ENEEAE - HARE > —@ESZxT - 85 AF
AIRIRRER D HIBFI A HERNEHHMAIED -

FEBERSETEMABRER - ZFIERETE
SHEERERNIE - BN IERGE > LR
IR RIRRA AR FETE -

BFINBENEREATER  AR2FHK 1%
Bl ~ IEIRA R EAR - HEE ~ B BlFE - R
B0 ~ BUaBBIERENE - HMHET —
ZIERBER » MREBIEEIZRFEHE -
HAAHRE TEA @A) NERER > RIBEHEENER
]~ AEER - BREERDE N REHA AT o BefIFER
B Z T EAT IABPIRER » 2 FIER
HERs  TEE—EERBHEEMNEREER
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CULTIVATING TALENTS AND SHARING SUCCESS
BEAY HERR

The Group enforces a strict policy against child labour and
forced labour, verifying employees' identification before
hiring. In instances where unlawful employment practices
are suspected, we promptly investigate and address the
issue in accordance with established policies. The Human
Resources Department is responsible for implementing,
refining, and regularly reviewing relevant policies.

These requirements are expected to be applicable to our
partners, such as suppliers, contractors, subcontractors
and service providers.
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Our Team

FAFIR BBk

By Gender By Age Group
ekl Elpag RERERIE S
4 (0%)

180 (5%) 255 (7%)_\/M

700 (20%
974 (27%) __700(20%)
3,422 (95%) 1,661 (46%)
Male %'E Female ﬁ'& 16-20 21-30 81-40
41-50 51-60 >60
By Geographical Region
I ER 52
36 (1%)
3,566 (99%)

Mainland China HREARE
Hong Kong SAR &HE43RI1THE
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CULTIVATING TALENTS AND SHARING SUCCESS
BEAY HERR

Remuneration and Benefits 7B E145 71

The Group recognises that a designed remuneration and benefits package is
an essential investment in our workforce. Our benefits program encompasses
the financial and non-financial rewards offered in return for employee’s
contributions.

FEBREI > R EEOFHEEN SR HRME ITRANEERE -
HEEERI S T AERE T ST (e081 55813 Ea S8R - W

4 \ ( N\ 4 \ 4
Heatstroke I.Drevent|on Long Service Re|rnlbursement Of Health Check
and Cooling Fee Awards Training Expenses s
fhEMFRE REARRTFSEE 155 B AR U
J . J . J .
4 \ ( 3\ 4 \ 4
Festival Gift Free Sr;a:c:rzl‘:; Drinks Free Shuttle Bus Birthday Gift
& 5124 o o REERELT 4 HEY
nRE SETR - RRHKR FEH .
. J . J . J .
N\ 4
Insurance Beyond Statutory Requirement
Provide Employees’ Accommodation (such as Medical Insurance)
REIRMERE EE B KASMYIRBE

(ANEEREIRFR)

We acknowledge the importance of cultivating strong interpersonal connections within our teams. Accordingly,
we regularly organise events that foster employee interaction and strengthening workplace relationships. We also
support work-life balance initiatives, enabling that our employees to succeed both personally and professionally.

SEREEEERNE ZMABRRBENEEMY - Bt - HAEHHAEES - URINREISARREE - HARH
(e TR TER T » RBFINE TREHEEANEREM S EEE SHAKRE -
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Employee Care Activities held in Hong Kong Head Office
EEAMRERITHESMIEED

We held celebratory events for employees during
occasions such as the Mid-Autumn Festival,
Christmas, and the New Year. These gatherings
offered opportunities for employees to come
together, enjoy festival activities, and strengthen
their mutual connections.

EFPRRED « EREENMIFT S EEEH > MERE
TERENED - BEESRMT —ETE > &
BTRAE—#E > ZXEHE > WHNSRRILAH

Festival Celebration Activities in Hong Kong office ;;f’é °

ERMAZENE A IEE

The International Women’s Day Activities held in Shanghai Baoshan
LB LB E PR A R ED

In celebration of International Women’s Day, we prepared special
gifts for our female employees. We believe that recognising
and honouring their contributions boosts workplace morale
and helps foster a more supportive environment.

FEIRRFEREIRRE - RS LEETEFETHEENEY > &
fRERIME TS ENRBAIMNER TESMNLR

it T vk =S o International Women’s Day Celebration
B SIS —EE NS M T(FIRIE e

Employee Activities Organised at the Huizhou Singamas B BSRTERAY S T 558

Our labour union serves as a supportive
community for employees and a key
communication channel with the Group.

TENINRERFEAHEINTEMLE - HieE
BT HBES 2 EES -

Distribution of Gifts at Labour Union Site
BT ZRHEET
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CULTIVATING TALENTS AND SHARING SUCCESS
BEAY HERR

Cultivate Talents EBAF

We are convinced that a skilled and professional workforce is BMFRE ) RAEME—SEHENBEEMX » A&
essential to thriving in a competitive market. Consequently, EREHZINTHIERRE R EFRTD - ALt > B
Singamas proactively fosters a learning culture, drives MEERBIBEANI S ELBEBNGE » HEHEAE
the organisational transformation and leverages new BUA-4 > FIBELT ~ SEEENEIRIES -

technologies, equipment and management concepts.

Talent Cultivation Policies and Initiatives of Singamas  B§ITSE BRI AMHE B BUEIEHE

We encourage continuous learning to facilitate organisational transformation and embrace
innovative technologies and management techniques.

BMSEEIREF BB » DI ASEER T IRARIFRMAEERE -

The Human Resources Department systematically identifies skill gaps and develops annual
training plans, including induction programs for new employees.

ADEREFI RSB BEE B I HE FESAIEE] > 458 TRARISIETE -

Through the Mentor Program, the job-specific training is provided on the subject of safety,
integrity, and environmental protection.
BAGRTETE - REHE TIERUMNEN > ATREZEE - BRREIIFRRENF -

We encourage employees to participate in professional qualification training and offer financial
assistance scheme to help employees obtain recognised certification.

e & T2 MEXERIE - REEHEISHTE TIERANES -

Employees are encouraged to pursue continuous education and self-study in their leisure time.
BENE THERGIEERGERENERESE -
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Throughout the Year, the Group has organised a range of training programs across various areas, equipping

employees with essential skills and knowledge to excel in their roles.

RER > AEERARBEZEN T —RIE > EE T 2RV ENFEENAGE - A FIRERES -

Management Skills Enhancement Training at Xiamen Pacific
ErIKFEERRRERA S

We organised a comprehensive training programme for
frontline managers, aimed at strengthening their management
abilities and improving overall work efficiency.

HFISRAREEA RSN T ZEMNEIIRE » BER
FIRVEIRIRBEMRS TR -

Skills Competition Held by Huizhou Singamas
BB SHRRELL T

The contests successfully motivated employees to learn and
develop, cultivating a competitive learning atmosphere. We
intend to continue hosting such events to further enhance
its employees’ professional skills.

BELEBNZRTETISBMERNE S - HHHRFENS

BRRIR - BRSESEERRALNED - MESETIHN
ERIEE

Communication Group Event Held by Huizhou Singamas
BB R TR EES

We organised communication groups from time to
time to share successful experiences in business
development. This series of exchange activities
not only facilitates knowledge sharing but also
fosters innovation and improvement, providing a
continuous source of momentum for the Group's
development.

BN ERREBEIINE - DERTFERRIIAINGE
B2 - B— RIS AERE T NBHOHE
thigg T RIERFIE » HEBNERIEMH TIRER
BEENT] -
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CULTIVATING TALENTS AND SHARING SUCCESS
BEAY HERR

The Group continues to provide a series of trainings for our employees. During the year, the Group’s
employee training ratios and average hours by category are as follows:

AEBFESBMNE TRE—ZINE - AFEEE RS 2 RRrVEIEER L FIsEalT -

The Percentage of Total Employees Trained by Gender and Employee Category

EENNE TENBSNRIEETESL

By Gender By Employee Categories
BRI BRIESE25
0.03% 1.25%
3.34% . 0
\ 0.37% \ /
| 6.95%
96.66% 91.43%
Male B4 Female &% Director 2% Executive and above 42BN K& A

Managerial 48312/ BIZSIE

General Employee —fig& T

Clerical I E/EIRE

Average Training Hours Completed per Employee by Gender and Employee Category

IR B THEN B S SR EETIIZ TR

By Gender Group By Employee Categories
YRR BB 5 RiESENES
13.83 (17%
10.44 (34%) (17%)
20.48 (26%)
19.81 (66%)
23.85 (30%)
9.16 (12%)
11.71 (15%)
Male B4 Female & 1E Director % Executive and above 4881 & I0 +

Managerial 4818 /&Il 4818

General Employee —f#§& T

Clerical IE/EIRE
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Occupational Health and Safety Management

Singamas strictly complies with local laws and regulations
to ensure a safe and healthy working environment.
We conduct health checks during the onboarding,
employment, and upon offboarding, maintaining a
comprehensive record for each employee. Given that
some roles involve higher risk, we proactively identify
hazardous locations and critical points in workflow,
providing necessary safety equipment, facilities, and
tools. In addition, we regularly clean and maintain working
environment.

Our Occupational Safety, Health, and Environment
“OSHE”)
health and
supplemented by engaging third-party audits that assess

Department  (the periodically evaluates

occupational safety  performance,
our practices. Furthermore, we offer safety training, such
as fire safety drill, and set up a psychological counselling
hotline. Singamas remains committed to safeguarding the

safety and health of the employees.

Fire Safety Drill SHBFRLEY

BXZ2REREE

BRMEERSETEMERER  BREIHSR
LERFENTFRIR - HAEE AR - ErA
RERIPE R A D EITRERE - HAEBUBITRE—
P EERRE - EFRBYEIERSERERT
8 > BAFIfEISH LRt B &k TIFBRE P IfER
B WRHHNENTZRE  RERIAR - It
b > BPIEEET LIERIRIFT RN MEE

BANEREZE - RERIRIREE (OSHE) 8%
HiRTERE R RN ZRIR > UEBE=EX
ABHKFHERMNEE - ttsh > BFIREREIE
il AUER R EER - WA S TR IESHH
% o BWMERERISEERNINRIES TR 2@

To support the fire safety initiatives in 2024 and enhance fire safety education,

we are committed to protecting our personnel and Group’s assets. As

materials like paints used in our production process are flammable and pose

a fire risk, it is crucial to strengthen our fire drills. Therefore, we conducted

this fire drill and facilitating the evacuation of personnel on-site.

REE024FHHH R 2 ERLIRELZEAE » REABREEEER
£ - HNEEBRRETERRRSVRBSMIE - FEXKER - iaER
BREMEE - Bt » HPIPSFEREITLOREPRER - W iHBNIRSA S -
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CULTIVATING TALENTS AND SHARING SUCCESS
BEAY HERR

Workplace Safety and Health Management

Attaching importance to the
well-being of employees:

BERETREAL

Compliance with regulatory
requirements:

BFERENK

The OSHE Department
Oversight:
HREEREIRIBE -

Employee engagement and
communication:
BET2HEE

Promoting safety culture:

HEREXIL

Third-party audits:
B=HE%:

IT{ESrhE 2 RERER

The Group prioritises employee health and safety, ensuring a positive working
environment.

FEEEAEREINRENERE  BREIHERFNIFRIE -

The Group committed to comply with the relevant laws and regulations to
ensure the compliance.
RAEEETEEMTEAERBEREENER  ERFBEH -

A dedicated OSHE Department manages the risk assessments, identifies
hazards and oversee safety measures.

R EFINEEZELZRIEHNE SRR - ShlEE I EE T2

Employees are encouraged to participate in safety activities and discussion,
enhancing overall safety awareness.
BB E T2EL2E2/EENIH - REBELEEH °

The Group fosters a strong safety culture by managing safety risks and
promoting employee wellness through structured systems.

SEZEEGRINAREERZRARICES TRE  IHEBANLEXIL -

Regular audits by external organisations ensure safety and health
management practices meet high standards, driving continuous
improvement.

IMNREENEHEEIRRLTHERREEEEHNESIRE » HENITENE -
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FOSTERING COMMUNITY AND PROMOTING HARMONY

BhistE HiEME

Giving Back to the Society [EIE&{t &

In a highly competitive modern business environment, Singamas emphasises more than just corporate

growth. Instead, we integrate social responsibility into our core values, committing ourselves to giving

back to the community and making a positive impact on society. We firmly believe that every act of

kindness contributes to meaningful change.

AHRFRANRABRRIET - BRHKEERANAEERERNE  ERASEERMARKMNZKME
& - BFIBRNREELS  BHEEERESNTE - HAIRE - B—(ASENRDMESULITFTRER

B -

Giving Back to the Society, Improve Life

Singamas is convinced that the success of an enterprise is
closely linked to the prosperity of the community. Guided
by this belief, the Group engages in various community
activities designed to improving the living environment of
community residents.

Huizhou Singamas regularly supports local charity projects
and donated RMB 20,000 to Huiyang District Charity
Federation of Huizhou City for the purpose of providing
Yonghu Town educational scholarship this year. Beyond
directly improving the lives of scholarship recipients,
these efforts spark hope and motivation throughout the
community. In addition, Huizhou Singamas contributed
RMB 10,000 to bolster volunteer services in the Huiyang
District Volunteer Corps.
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FOSTERING COMMUNITY AND PROMOTING HARMONY

BhistE HiEME

Promote Care, Gather Strength

The Group believes that corporate social responsibility
is everyone’s responsibility. We encourage employees
to take part in volunteer work, public welfare projects,
and cultural activities. Through these volunteer efforts, it
builds a culture where people care about others, society,
and nature. This fosters teamwork and unity within the
Group, while also helping employees develop greater
social awareness and a stronger sense of responsibility.
By actively engaging in volunteer service, they form deep
emotional connections with local residents, working
together to drive the community progress.

Look Ahead, Further Giving Back to the Society

The Group firmly believes that in the process of connecting
with the community, there is still much work ahead. Thus,
we are dedicated to constantly improving community
welfare and making more significant contributions to
community development. We are enthusiastic about
collaborating with community organisations that also
uphold the concept of sustainability. Moreover, we aim
to engage with all social stakeholders to jointly create a
better living environment for future generations.
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OUTLOOK TO FUTURE
7355

In recent years, the container industry has entered a new
era of opportunity, propelled by a growing global demand
for renewable energy containers. Moving forward, our
Group will focus on developing specialised containers and
offering an array of products, particularly in the renewable
energy sector, which presents significant growth potential.
Meanwhile, we also actively enhance our research and
development and manufacturing capabilities, adhering
to the sustainability principle while providing tailored
solution. To counteract fluctuation in material and labour
cost, we plan to invest in automation. This includes the
progressively upgrade of our existing facilities to minimise
the impact of cost change but also optimise resource use
and boost productivity.
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APPENDIX 1: HKEX ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE INDEX

Mgt 1:EECPR(ERIR. B R ERREEEDERS|

ASPECT A.1
FE A1

Indicator A. 1.1
FEZ AT

Indicator A.1.2
FEE A2

Indicator A.1.3
FEFE A13

Indicator A.1.4
FEIZ A 1.4

Indicator A.1.5
EIZ A1.5

Indicator A.1.6
EIZ A.1.6

Environment
BRIR

Emissions

235167

The type of emissions and respective emissions data.

BEANTE AR R AB R HE I R

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B (8 EN) R e REE(E R 2))8 = R IeHE & (ANEET
B)R(NER)ZE(WNSESEN - BIERMTE)

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FIEA B EREMRE(NEETE) & (AER)ZE (G0
BESE - BIERHTE) -

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FREAREREEMES (AT E) R(NER)ZE (1)
BESE - BIERME) -

Description of emissions target(s) set and steps taken

X

to achieve them.
TR LB E B2 R &ERE L B 2T T

ER o

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

M RIERENEBEEREMNSIE - RG] LA
BERRRAERELERZFARENAITER -
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Corresponding Chapters

HESE

Environmental Impact
Management
RIGEENE

Appendix 2: Sustainability Data
at a Glance

ByER 2: AIISHEEREIE

Appendix 2: Sustainability Data
at a Glance
Bfgx 2: RIFSAEEREUE

Appendix 2: Sustainability Data
at a Glance

BigR 2: PSR REUE

Appendix 2: Sustainability Data
at a Glance

By 2: AR REIE

Directional Targets on
Environmental Protection;
Environmental Impact
Management
RIBIRER A 14 B NIRIRS
gE8

Directional Targets on
Environmental Protection;
Environmental Impact
Management
RIBIRER A )14 B R RIRIR R
EEE



ASPECT A.2
J5mE A.2

Indicator A.2. 1
EIZ A.2.1

Indicator A.2.2
EIZ A.2.2

Indicator A.2.3
FEHEA2.3

Indicator A.2.4
FEIEA24

Indicator A.2.5
EIZ A.2.5

ASPECTA.3
JE A3

Indicator A.3.1
FEE A.3.1

Use of Resources

HiIRER

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).
RPRBEI DB N /SEEERANE - REUH)REE
(A FEFTRETRE) REBEMNSESEN - BIEERE
&) -

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
BEKERBEWNEESEN - BIERETE) -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

HIRPTE] ML AYREIRE R @ B AR R A ERE L BRI
EXEUDBR -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

IR SKBE A 7KOR L I BRI RERE - BAKFRET IZAYA7K
Wi B AR R A ER B L B AR FTIRERAY D RR -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
K mFr A SRR E (T E) R (NER)SLE
BUEE -

Environment and Natural Resources

IRIERRAEIR

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.
HIARFRSHRIERRARERNERTERERN
BB ENTE -

Environmental Impact Management
IRIAREER

Appendix 2: Sustainability Data
at a Glance

ByEk 2: AJ AR REIE

Appendix 2: Sustainability Data
at a Glance

BygR 2: AR REIE

Directional Targets on
Environmental Protection;
Environmental Impact
Management
RIBREN A @MY B R RIRIRR
gEE

Directional Targets on
Environmental Protection;
Environmental Impact
Management
RIBRENH B RRIRIER
=58

Appendix 2: Sustainability Data
at a Glance

ByE 2: AJ AR REIE

Green Operations
BEBEEE

Green Operations
HREBEEE
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ASPECT A.4
JmE A.4

Indicator A.4. 1
EZ A.4.1

ASPECT B.1
JE B.1

Indicator B.1.1

EVZ B.1.1

Indicator B.1.2
EZ B.1.2

ASPECT B.2
}mE B.2

Indicator B.2. 1
EE B.2.1

Indicator B.2.2
EIZ B.2.2

Indicator B.2.3
E1Z B.2.3

Climate Change

FIREM

Description of the significant climate-related issues

which have impacted, and those which may impact,

the issuer, and the actions taken to manage them.

HRACENATREERETAE
H - MEHTE -

Social

e
Employment

(3]

=

V=

HNERRIEERE

Total workforce by gender, employment type (e.g. fulltime

or part-time), age group and geographical region.

B4R~ BEEE(NEEERE) - FEER Rt EE

DHRELR

Employee turnover rate by gender, age group and

geographical region.

RIER - FEAERI Rt R E DB EIRKLER -

Health and Safety
BERETS

Number and rate of work-related fatalities occurred

in each of the past three years including the reporting

year.

BE=F(BEERFRE)SFR L THRAIABKRLER -

Lost days due to work injury

RIBRRIFAH -

Description of occupational health and safety measures

adopted, and how they are implemented and monitored.

RPN RRREZ 28N - MRBERTRE

8]RHE-
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Tackling Climate Change
FEE RIREME

Tackling Climate Change
FEST mARE

Corresponding Chapter
HESH

Our Team; Employment
Compliance

HAINEFRRERER

Appendix 2: Sustainability Data
at a Glance

ByER 2: AR REIE

Appendix 2: Sustainability Data
at a Glance

Byg 2: AIFHEERREIE

Occupational Safety and
Health Management

HREEE

Appendix 2: Sustainability Data
at a Glance

Big 2: PSR REUE

Appendix 2: Sustainability Data
at a Glance

BygR 2: AR REUE

Occupational Safety and Health
Management
R RRER



ASPECT B.3
JmE B.3

Indicator B.3.1
15 B.3.1

Indicator B.3.2
EZ B.3.2

ASPECT B.4
JE B.4

Indicator B.4.1
1EFZ B.4.1

Indicator B.4.2
1E1Z B.4.2

Development and Training

BRRIEN

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

BMERIREEFER(NSRERE - PREERE)E 1Y
ZillREB DL -

The average training hours completed per employee by
gender and employee category.
BRUBRIEERERNE D - BREETHZII TN
g o

Labour Standards

ST R

Description of measures to review employment
practices to avoid child and forced labour.

AR TEEREEIEHIAE AR R E T RaEHIs5 T -
Description of steps taken to eliminate such practices
when discovered.

HRTERIRER TR HRERIBFTREE S B

Environmental, Social and Governance Report 1818 - & LB AHRSE

Cultivate Talents

HEAF

Appendix 2: Sustainability Data
at a Glance

ByEk 2: AJ AR REIE

Appendix 2: Sustainability Data
at a Glance

By 2: AR REUE

Employment Compliance

BfESHR
Employment Compliance

RIREH

Employment Compliance

EREH
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ASPECT B.5
5 B.5

Indicator B.5. 1
E1Z B.5.1

Indicator B.5.2
EIE B.5.2

Indicator B.5.3
EIZ B.5.3

Indicator B.5.4
1512 B.5.4

Supply Chain Management
{HFESEEIR

Number of suppliers by geographical region.

RS D RHERHE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

ARG R AEERRIES - REFTHRIEFIRHIE
BB - URERERITRER LA -

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.
HABREHNMEESERANREREERMEAIE
Bl DARBERFITRERAE -

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

HREREHEBREREE S ARRERRRFBIES -
MRABRHITRERGIE
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Sustainable Supply Chain
Management

AIFHRL RN ETR

Appendix 2: Sustainability Data
at a Glance

ByEk 2: AJ AR REIE

Sustainable Supply Chain
Management
Al EIEE IR

Sustainable Supply Chain
Management
Al RS E IR

Sustainable Supply Chain
Management
IR IR E R



ASPECT B.6
)51 B.6

Indicator B.6. 1
E1Z B.6.1

Indicator B.6.2
1512 B.6.2

Indicator B.6.3
EIZ B.6.3

Indicator B.6.4
E1Z B.6.4

Indicator B.6.5
1512 B.6.5

Product Responsibility

EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EENEEXERBH P EL 2 EERIEH AR KA
[Ep

Number of products and service related complaints
received and how they are dealt with.
RN E m M ARTFAVIRER B B AR B 7505 -
Description of practices relating to observing and
protecting intellectual property rights.

HAR B4 B R ARFE N A E R R RARVIEH] -

Description of quality assurance process and recall
procedures.

A E S8 E B R EmBRED

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
HIXHEEERMRIE RFAFREER - DARAERSIT REER
Rk e
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Quality Assurance

an H fREE

Appendix 2: Sustainability Data
at a Glance

ByEk 2: AJ AR REIE

Appendix 2: Sustainability Data
at a Glance

Btk 2: IS EEREEBUE

Quality Assurance
mERE

Quality Assurance

B fREE

Quality Assurance

oo E RAE
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ASPECT B.7

}m B.7

Indicator B.7. 1
g% B.7.1

Indicator B.7.2
EEB.7.2

Indicator B.7.3
E1Z B.7.3

ASPECT B.8
75 B.8

Indicator B.8. 1
E1Z B.8.1

Indicator B.8.2
512 B.8.2

Anti-corruption

R&E

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERANEZHITASHESRRE I EEENEITHRA
B E RERLER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented

and monitored.

AR eEENE R B RET - AT RER A

Description of the anti-corruption training provided to
directors and staff.
HARESRE TIRENRESEI -

Community Investment

TERE

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
EISRERWHE REFHE SIEK -#E X
-85 -

Resources contributed (e.g. money or time) to the
focus area.

AT ZEEMPAER(NZEIFE) -
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Compliance and Business Ethics

aREERER

Appendix 2: Sustainability Data

at a Glance

BigR 2: PSR REUE

Compliance and Business
Ethics
BHRHEBRER

Compliance and Business
Ethics
BREERER

Giving Back to the Society
El)-pad-f

Giving Back to the Society
Bl

Giving Back to the Society
ElEEtHE



APPENDIX 2: SUSTAINABILITY DATA AT A GLANCE
Mgk 2. aJFFRSE RS

Air Pollutants

TRISHR
Nitrogen Oxides (NOXx)
REAMLY (NOx)

Sulphur Oxides (SOx)
RE(SOxX)

Particulate Matter (PM)
FERITD(PM)

Greenhouse Gas (GHG) Emissions

i 2 SRS HER

Direct Emissions (Scope 1)’

HiZH(EEE—)

Indirect Emissions (Scope 2)?
R (EEE Z)?

Total GHG Emissions
REREHINE

Intensity of Total GHG Emissions

BREREHINERE

Emissions HERH)

Unit 2022

Efi

kg 58.16
T

kg 0.69

T

kg 4.81

Fre

Unit 2022

Efi

tonnes of CO,e 11,667.92
AW _HHHRESE

tonnes of CO.e 32,209.03
AE_SARESE

tonnes of CO,e 43,876.95

PW_SHRES

tonnes of CO,e / total 0.10
weight of main raw
materials (tonnes)

P _FHHRES/EE

R RHBE S (/)
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2023

71.65

0.61

5.91

2023

7,172.36

25,547.03

32,719.39

0.12

2024

94.09°

0.78

7.90%

2024

10,977.14°

33,462.11°¢

44,439.25

0.08
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Wastes

BEEY

Total Hazardous Waste Produced’

EENAEEENRE

Intensity of Total Hazardous
Waste Produced

BEBRRNEERE

Total Non-Hazardous Waste
Produced?
EXNBREEZEYESS

Intensity of Total Non-Hazardous
Waste Produced

BEBERMELRE

Emissions HER

Unit 2022
B

Hazardous Waste BZEEEEY)
tonnes 4,248.72
NI

tonnes / total weight 0.01
of main raw materials

(tonnes)
N/ FEFEMEHBESE
(4 18)

Non-Hazardous Waste fEEEFZEY)

tonnes 2,264.34
YNII
tonnes / total weight 0.0050

of main raw materials

(tonnes)
N/ FEFEMEHBESE
(2 M8)
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2023

2,562.66

0.01

1,324.58

0.0049

2024

4,253.38°

0.01

2,036.211°

0.0038



Energy Gonsumption
BERFEE

Petrol Consumption
MORFES

Fuel Gas Consumption
MRFEE

Total Direct Energy Consumption

BEZEREE

Total Indirect Energy
Consumption
REEEERES

Total Renewable Energy
Consumption (solar energy)

BRI BLREREE

Total Energy Consumption
Intensity of Total Energy

Consumption

BEEREERE

Water Consumption

HkE
Water consumption
RFEKE

Intensity of water consumption

BFEKEBE

Use of Resources &EiEfEATER

Unit
B
Direct Energy'!

kWh in ’000s
FFEAEF
kWh in ’000s
FFERAIF
kWh in ’000s
FFEHF

Indirect Energy?

kWh in *000s
T Ebs

kWh in *000s
T Ebs

kWh in ’000s
FFERAEF
kWh in '000s / total

weight of main raw
materials (tonnes)

FFEA(KWh - AF 5
B)/ TEFEMHEES

(ONI))
Unit

B (i
m3

MR

m3/total weight of main
raw materials (tonnes)

MK/ EEFEMREE

(VNI

2022

Ei&geR"

13,481.00

46,867.24

60,348.24

A RETR"

56,464.15

2,043.97

118,856.36

0.26

2022

254,552.30

0.56

2023

8,362.99

30,488.16

38,851.15

44,785.27

2,198.71

85,835.13

0.32

2023

179,889.57

0.66

2024

14,289.49

32,826.59

47,116.08"®

62,341.75™"

1,725.15

111,182.98

0.21

2024

193,367.00

0.36
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Use of Resources &EiEfEATER

Packaging Materials Consumption Unit
aRYEEE B
Total Packaging Material tonnes
Consumed?® NI

BERYMNEE®

Intensity of Total Packaging
Material Consumed

BEEMHNEERE

(tonnes)

N/ ETERMHEES

UNIT)

Notes:

*Unless otherwise stated, all major performance indicators are compiled
and calculated in accordance with the “Appendix 2: Reporting Guidance
on Environmental KPIs” and “Appendix 3: Reporting Guidance on
Social KPIs” in “How to Prepare Environmental, Social and Governance
Reports — Environmental, Social and Governance Reporting Guide”

published by the Hong Kong Stock Exchange;

**The calculations of GHG emission were based on the Reporting
Guidance on Environmental KPIs issued by the Stock Exchange,
2006 IPCC Guidelines for National Greenhouse Gas Inventories, the
"Guidelines on Greenhouse Gas Emission Accounting and Reporting"
issued by the National Development and Reform Commission (“NDRC”)
of the PRC, IPCC Sixth Assessment Report, and the latest emission

factors for grid electricity;

** Since there has been an enhancement in data collection in 2024, the
total weight of main raw materials used for intensity has been adopted
to provide a more accurate, consistent, and comparable measurement.

Besides, we have amended the intensity for 2022 and 2023.

1. Scope 1 refers to direct GHG emissions, which include

combustion of fuels in mobile source and stationary equipment.

2. Scope 2 refers to indirect GHG emissions, which include

electricity purchased from power companies.
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tonnes / total weight
of main raw materials

2022 2023 2024

0 0 0

0 0 0
Bi$E -

*FRIEREHRA > I EEERIERIORETEMERZZNE
ey (RIR - A B RERRSGER) TN T2  RIRHE
BREVIERREESL A THWERS  HERRENEERS
18511 HRENEE

RERBHRENT EERBRAEGN (RREREN
1E1ZREIES]) ~ 2006FIPCCREIKAERASIFEIER «
HERERMINEZEE( THIRENRZ) VEHN (RER
BHMZE R EEHRERRRE)  IPCCENRGHMEREU R &
FEEEHNIREF

*x L2024 F BB E AN IUE > RAT TE RV RE
BERTERE  MIRMHEER —RNTLEENAE - 1t
gh > HAEMSIE2022FF2023 F AR EEIE -

—_

HEEIFERRERER > BEBHRMEERE
HONRRIIRGE -

2. WETEMBRZRENE > SELEHATBEY
5 -



7-8.

11.

12.

13-14.

15.

The number of trips made by the client reception team to
other provinces has increased, leading to a higher frequency
of vehicle usage within the Group. Besides, the small truck
requires approximately 20 trips per day to transport materials
between Baoyang Road and Tieshan Road. Furthermore, data
from Xiamen Pacific’s executive vehicle was included in 2024.
Consequently, this has resulted in an increase in vehicle usage
frequency and mileage, which in turn has led to a rise in air

pollutants.

Due to enhancements in methodology, a greater volume of
data has been collected. Besides, the reasons outlined in notes
3-4, the increase in production volume have contributed to a
significant increase in Scope 1 emissions in 2024 compared to
2023.

There was an increase in production volume in 2024, resulting in

an increase in electricity consumption.

The data refers to the actual amount of hazardous and non-

hazardous wastes generated.

Due to enhancements in methodology, a greater number of
categories for both non-hazardous and hazardous wastes were
collected. Besides, there was an increased in production volume,

resulting in an increase in the total weight volume.

Direct energy consumption is derived from the fuel consumption

of mobile source and stationary equipment.

Indirect energy consumption is derived from purchased electricity

consumption.

The rise in direct energy and indirect energy consumption were
primarily attributed to the rise in production volume, which led
to greater vehicle usage within the factory areas and increased

equipment usage.

The Group has re-defined the definition and packaging material
and enhanced the methodology of data collection. We have
amended the quantity and intensity in 2022 and 2023 based on

the new updated.

3-4.

7-8.

9-10.

.

12.

EREFERAIEEMEMIOREIEN > EREER
EREEEE AR LT o S NEFEESRFEN
20)RERFL BB 2 BERA - B > &
FEIMEEFKT TRITHRERERIE - Lt
BHEEAARMEREN > ERERISEMERE L
F o

B HEmAIEGE - WETESHIE - 1o - HHiE
3-4hREIMNERERAMUKRESHIIEI » HEK2024FE5E
— 282023 FFEEIL N -

2024FEEIEM - BREERLT -

HBIREREENEENEZEENE -

HRHERINEGE - WETESHRINEETEEE
EMEIE - I ESIENEREEE LA -

EREERERE R B BRI E E s ERIMARLEFE -

iREER R BMENEERE -

13-14. EiRgERMEEEREENEMEEREARESE L

15.

7t BRI REEAEERRRIBINM LR EER

18 -

SEEFTEETEBEMRNES - UETBIBRE
BE - RIBRINERH - HPIEIEE2022F/20235F
WEENEEEIE -
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Number of Employees by different Unit 2022 2023 2024

categories B i

BRARENE SRS AR

By Gender

RiERIE S

Male / 3,205 2,537 3,422
S

Female / 183 182 180
24

By Employment Type

RE{EEEE 5

Full-time / 1,809 1,535 1,425
S

Others / 1,579 1,184 2177
HAh

Outsourced Employees / 214 170 146
ST

By Age Group

a5

=20 / 6 5 8
21-30 / 543 413 700
31-40 / 1,627 1,183 1,661
41-50 / 972 865 974
51-60 / 238 249 255
60 = / 2 4 4

By Geographical Region

EHEE S

Mainland China / 3,359 2,687 3,566
EalE PN

Hong Kong SAR / 29 32 36
BB ITHE
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Employee’s Turnover Rate by

different categories

FRFENME THRKR

By Gender
mERRS

Male

S

Female

24

By Age Group
REaER RS
=20

21-30

31-40

41-50

51-60

60 =

By Geographical Region
i E S5

Mainland China
iy NiE

Hong Kong SAR
R ITHE

Unit
=-Fivi

%

%

%
%
%
%
%
%

%

%

2022

8.54

1.37

27.27
14.82
7.26
7.76
1.24
3.33

8.20

1.44
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2023

5.68

1.83

19.03
15.64
4.49
2.98
0.98
11.11

5.46

2.65

2024

14.22

0.92

96.82
23.58
14.62
7.00
1.15
1.85

15.19

1.82
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The Percentage of Total Employees
Trained by different categories

EFREENEISETRBSLIE
By Gender

i RES

Male

S

Female

24

By Employee Category
RS ERE5
Director

8=

Executive and above
BBV E
Managerial

IR/ B AE1E

Clerical

ME/EIR&

General Staff
—MRET
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Unit

B

%

%

%

%

%

%

%

2022

96.50

3.50

0.02

0.37

2.59

7.67

89.35

2023

96.94

3.06

0.05

0.11

0.48

7.34

92.02

2024

96.66

3.34

0.03

0.37

1.25

6.95

91.43



The Average Training Hours
Completed per Employee by
different categories

BAFRERE 5898 T
2N

By Gender
RiERIE S

Male

St

Female

Zi

By Employee Category
RS ERES
Director

BE

Executive and above
R I £
Managerial

I8 /Bl AEIR

Clerical

BNE/EARE

General Staff
—MRET

Health & Safety
EBREZS
Number and rate of work-related

fatalities

AT T HAIABR LR

Lost days due to work injury

EIEBREIIFAH

Unit
=¥

Hour

NS

Hour

1)\

Hour

BT

Hour

INBF

Hour

NS

Hour

NS

Hour

1)\
Unit
B (i

%

Days

2022

8.68

4.60

14.93

4.87

8.20

6.60

8.66

2022

0(0)

322

2023

11.77

3.71

13.34

2.04

3.02

5.24

5.24

307

2024

19.81

10.44

13.83

23.85

11.71

9.16

20.48

333

Environmental, Social and Governance Report 1818 - & LB AHRSE

75



Number of suppliers by region Unit 2022 2023 2024
BARMER SEMEHSRER B

e

China / 1081 1182 8571
=8}

Others / 6 0 6
HiAih

Product Responsibility Unit 2022 2023 2024
EmAE Efu

Percentage of total products sold % 0 0 0

or shipped subject to recalls for

safety and health reasons

EESEEXERBYPERE

Bl ERIE R M A B AN B 2 LE

Number of products and service / 44 1 8

related complaints received

RN E m MR IRER B E

Anti-corruption Unit 2022 2023 2024
R&B Efi
Number of concluded legal cases / 0 0 0

regarding corrupt practices
REY EBENEISRARHEN
HE
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Notes:

*Unless otherwise stated, all major performance indicators are compiled
and calculated in accordance with the “Appendix 2: Reporting Guidance
on Environmental KPIs” and “Appendix 3: Reporting Guidance on
Social KPIs” in “How to Prepare Environmental, Social and Governance
Reports — Environmental, Social and Governance Reporting Guide”

published by the Hong Kong Stock Exchange;
** All human resources data provided is based on monthly averages;

** Full-time employees presented in human resources data include all
contract employees, others include agent workers, temporary staffs/
other contract employees, and the number of outsourced workers is not

included in the total headcount;

*** General employees presented in the training data include contract

staffs, agent workers and temporary staffs; and
**** This statistic is collected based on our total headcount only.

1. The variation in data between 2024 and the previous two years was
attributed to a redefined definition of "supplier”. This specifically

reflects the total number of suppliers engaged by the Group in 2024.
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APPENDIX 3: COMPLIANCE POLICY AT A GLANCE
Mgk 3. SHRBERBIE

Improve Governance and Operate in Compliance 5STEARIE SHEE

e Law of the People’s Republic of China on Anti-money Laundering

(PEARANBREEE)

e Criminal Law of the People’s Republic of China

(PEARRMBERE)

® Prevention of Bribery Ordinance of Hong Kong

& (BHLEARREARED

Green Development and Eco-Balance #Ffa3¢E £ HET M

e Technical Requirement for Low-Volatile Organic Compound Content Coatings Product

(EEZMEHIEESYSEENERBIMER) (GB/T38597-2020)

e lLaw of the People’s Republic of China on the Prevention and Control of Water Pollution and Other
Relevant Laws and Regulations.

(PEARHEMBIKSREEZE)

e National Catalogue of Hazardous Wastes

(B2 e b EE Y B %)

e Measures on the Management of Hazardous Waste Transfer

(fERRERMBBEERE)

e Law of the People’s Republic of China on Prevention and Control of Environmental Pollution by Solid Waste

(PE A RHAMBIE B2 RIRIERAE)

e Administrative Measures for Municipal Domestic Waste

OGR4 FLIREEINE)

e Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution

(PEARRMBIARSHFEIEE)
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Quality First and Safety Assurance S¥mE TLKE

Product Quality Law of the People’s Republic of China
(PEARHKTEEREEE)

Law of the People’s Republic of China on Protection of Consumer Rights and Interests

(PEARRNBEEE EZREL)

Advertising Law of the People’s Republic of China
(hEE ARHABEESED

Cultivating Talents and Sharing Success IZEEAF HERE

Labour Law of the People’s Republic of China

(PEARRMESEE)

Labour Contract Law of the People’s Republic of China

(PEARHANBEZSEEED

Law of the People’s Republic of China on Employment Promotion

(PEARHENBERFEEE)

Special Rules on the Labour Protection of Female Employees

(ZEB TS5 BIRERBIRED

Trade Union Law of the People’s Republic of China

(PEARRNBEIEE)

Minors Protection Law of the People’s Republic of China

(PEARHAMBIARKLEAREED

Employment Ordinance of Hong Kong

& (RREEGD

Prevention and Treatment of Occupational Diseases Law of the People’s Republic of China

(PEARRNBEFAEE)

Hong Kong Occupational Safety and Health Ordinance
T8 (BERTERERFEG)
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