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PREAMBLE

Scientific evidence has demonstrated that limiting global
warming to 1.5°C is essential to avoid catastrophic and
irreversible consequences. The Intergovernmental Panel
on Climate Change (IPCC) has emphasised the urgency of
achieving global net-zero carbon emissions by 2050 to meet
this target and maintain a liveable environment for future
generations.

In recent years, the frequency of extreme weather events has
heightened public awareness of climate change, sparking
an increasing demand for sustainable economic recovery.
In response to these concerns, governments worldwide are
expected to prioritise climate action by implementing stricter
emissions standards and introducing new environmental
regulations to curb carbon emissions.

K & P International Holdings Limited (the “Company”) and
its subsidiaries (collectively, “the Group”), as a leading player
in the industrial goods manufacturing industry, specialise in
the manufacture and sale of precision parts and components,
including keypads, synthetic rubber and plastic components.
The Group recognises the importance of reducing carbon
emissions across its production and operational processes
and is committed to contributing to the national net zero
emission target. Anticipating the evolving landscape of
environmental regulations, the Group has proactively
enhanced its environmental, social and governance (“ESG")
management practices. These efforts include updating ESG
policies to align with the latest developments, setting specific
ESG targets, and monitoring its progress toward achieving
them.

With the growing demand for climate-related disclosures, the
Group aspires to act as a responsible producer by building
a green brand image, positively influencing clients’ value
chains, and remaining competitive in a rapidly changing
industrial landscape.
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Environmental, Social and Governance Report

ABOUT THE REPORT

In compliance with the requirement under Appendix C2 -
Environmental, Social and Governance Reporting Guide (the
“ESG Guide”) of Rules Governing the Listing of Securities
on the Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) under the “"Comply or Explain” provision, the
Group is pleased to present its Environmental, Social and
Governance Report (the "ESG Report”) for the year ended
31 December 2024 (“FY2024", or the “year under review").
This ESG Report illustrates the Group’s policies, approaches,
governance, targets and performances regarding ESG issues
for the year under review.

Reporting Boundary

The reporting boundary of this ESG Report has been
defined to include the Group’s core business through the
implementation of an operational control approach. The
major operations covered in this ESG Report include two
subsidiaries engaged in the manufacturing of industrial goods
in the People’s Republic of China (the “PRC”, or “China”)
and one headquarter office in Hong Kong. Unless otherwise
specified, the reporting period of this ESG Report is FY2024.

For information related to corporate governance, please refer
to the Group’s Annual Report 2024.

Reporting Principles

The content of this ESG Report is developed in alignment
with key reporting principles that ensure its structure,
organisation, and presentation are both transparent and
reliable. These principles include Materiality, Quantitative,
Balance and Consistency, which form the foundation of the
ESG Report.

Materiality:

The Group prioritises addressing significant environmental,
social, and economic impacts to formulate effective
sustainability strategies. As such, the Group conducts a
materiality assessment by engaging key stakeholders to
identify important sustainability issues. The Board of Directors
(“the Board"”) reviews the result of the materiality assessment
and develops strategic approaches to meet stakeholders’
expectations.
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ABOUT THE REPORT (continued)
Reporting Principles (continued)
Materiality: (continued)

Further details regarding the materiality assessment process
can be found in the STAKEHOLDER ENGAGEMENT chapter
of this report.

Quantitative:

The ESG Report utilises a clearly defined set of Key
Performance Indicators (“KPIs”) to assess and benchmark
environmental and social sustainability issues. To ensure
transparency, assumptions and conversion factors used in
calculations are disclosed in the footnotes of the respective
performance tables.

Balance:

The ESG Report provides an objective and comprehensive
overview of the Group’'s ESG-related performance by
presenting both its accomplishments and areas requiring
improvement during the year under review.

Consistency:

The Group adopts a consistent methodology and reporting
framework year over year to enable meaningful comparisons
of ESG performance. Any significant changes to the
calculation methods or reporting framework will be clearly
explained in the respective sections of the ESG Report.

Information Disclosure

The information in this ESG Report was gathered through
numerous channels, including but not limited to official
documents and statistics of the Group, the integrated
information of supervision, management and operation
in accordance with the relevant policy, the internal
guantitative and qualitative questionnaires based on the
reporting framework, and sustainability practices provided
by different subsidiaries of the Group. A complete content
index is available at the end of the ESG Report for readers’
convenience to check its integrity.
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ABOUT THE REPORT (continued) Il.
Information Disclosure (continued)

The Group will publish the ESG Report in respect of the
financial year ended 31 December 2024 on the websites of
the Stock Exchange (www.hkexnews.hk) and the Company’s
website (http://www.kpihl.com) at the same time as its
Annual Report is published. The ESG Report will be accessible
under the “Investor Relations” section of the Company’s
website.

This ESG Report was prepared in both English and Chinese.
Should there be any conflict or inconsistency, the English
version shall prevail.

SUSTAINABILITY MANAGEMENT 1.

IRHEEERS

The Board The Management
Exg EEE

e Approve, review and oversee e Provide ESG updates and
the Group's overall ESG suggestions to the Board
strategies M EeIRMESGHERIMNE H
B BEMBEEAEERE fear
HIESGEU R e Track the Group's ESG

e [nstruct the management team progress and performance
to execute ESG practices BMEAREEMESGHE R IR
1EE BB EHMITESGHE i e Manage ESG data and

e Monitor and update identify ESG-related risks and
the Group's governance opportunities
approaches B FBESGENR AN 34 RIESG AR [,
ERNENASENELT & Rz AN 4 38

e Coordinate different
departments to execute the
defined ESG policies
AN EEFIETTE ERARIESG
R

Top Down Approach
B LKt
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Sustainability Governance Structure

Supervisors of Business Units

EEBHEE

e Implement the tasks by the
Management
EREEEREHEROIIE

e Supervise and monitor ESG

practices execution

15BN B SRESGHE TE A 1T

Offer technical support during

operations
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e Report identified problems during
operations
HELERREPEENHEE
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SUSTAINABILITY MANAGEMENT (continued)

The Group adopts a top-down approach to implementing
its ESG policies across the organisational hierarchy, with
the Board taking ultimate responsibility for approving,
reviewing and overseeing the Group's overall ESG strategies
and approaches. To ensure effective execution, the Board
appoints management teams tasked with implementing
ESG policies and ensuring that all relevant parties fulfil
their responsibilities. While the Board and the management
teams have distinct roles regarding ESG governance, their
collaboration is crucial to the Group’s success in achieving
its sustainability goals. Both the Board and the management
teams are required to possess a deep understanding of ESG
matters and their potential impacts on the Group’s business
and operations.

The ESG Report includes a comprehensive description of the
Group’s environmental and social management approaches,
with further details elaborated in their respective sections.
The Group firmly believes that effective stewardship of
corporate sustainability is integral to its long-term success,
and acknowledges the positive impacts that well-executed
ESG strategies can deliver for various stakeholders. Therefore,
the Group emphasises sustainable management by actively
incorporating ESG-related risks and opportunities into its
decision-making processes and developmental approach.
Recognising the dynamic nature of ESG regulations and
stakeholder expectations, the Group regularly reviews and
adjusts its sustainability policies to ensure alignment with the
latest standards and needs.
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IV. BOARD STATEMENT Iv. EE2EH
Dear valued stakeholders, BN E
On behalf of the Board, | am pleased to present this ESG ZISAu%ﬁ%ﬁ%/\ﬁA%T ERESGHR
Report, which provides a detailed overview of the Group's & AR AREEEE-_T -

ESG approaches and performance for the year ended 31
December 2024.

ESG has always been a cornerstone of our long-term
development strategy. Our commitment to excelling in ESG
has not only strengthened our competitiveness but also
solidified our position as one of the most trusted national
supply chain and manufacturing partners. While the
increase in energy consumption and transportation presents
a challenge by inevitably raising carbon emissions, we
view this as a pivotal opportunity to innovate and lead. By
proactively adapting our business strategies and prioritising
green operations, we can transform this challenge into
a catalyst for sustainable growth, further enhancing our
leadership in the industry and reinforcing our commitment
to a greener future.

Formulating our strategy

We understand that upholding our relationship with key
stakeholders is of fundamental importance to achieving
long-term success. As such, we actively integrate their
concerns and interests into our sustainability goals and
strategy development.

To this end, we gather insights and suggestions from
internal and external stakeholders to strengthen our
relationships and deepen our understanding of their
expectations. After collecting stakeholder input, we
conduct a materiality assessment to identify the ESG issues
most relevant to our business. These results are reviewed
and validated by the Board. This practice enables us to
prioritise existing ESG issues, identifying potential risks
and opportunities, and develop strategies that align with
stakeholder expectations.
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IV. BOARD STATEMENT (continued) Iv. EE288H#)

Of particular importance, “Solid Waste Stewardship” has
been ranked as the top priority in our materiality assessment
for consecutive years. As a manufacturing business,
handling hazardous waste is an unavoidable aspect of our
operations. Fully aware of the potential environmental
impact, we have established a series of emissions control
and waste management policies to ensure we mitigate any
significant negative impacts to the natural environment.

We are also committed to contributing to the United
Nations Sustainable Development Goals (“SDGs"), focusing
our efforts on areas where we can make the most
significant positive impact on our workforce, communities,
and the planet. In FY2024, we continued with our
commitment to align our ESG strategy with selected SDGs
that we can make the most impact in: Goal 1: No poverty;
Goal 2: Zero hunger; Goal 3: Good health and well-being;
Goal 4: Quality education and Goal 5: Gender equality.
Further details about our alignment with these goals can be
found in the STAKEHOLDER ENGAGEMENT chapter of this
report.

Tracking our advancement

We believe that setting clear, measurable goals and targets
is essential for driving progress. Given our business’s nature
as a manufacturer, which may cause relatively significant
environmental impacts during operations, we have
introduced a series of specific and achievable environmental
targets to enhance our sustainability performance and guide
our policy formulation. These targets are regularly reviewed
and updated to align with evolving regulations and
stakeholder demands. For more information, please refer
to the “Targets and Actions” section under the chapter
ENVIRONMENTAL SUSTAINABILITY.
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IV. BOARD STATEMENT (continued) Iv. EE288H#)

Beyond environmental concerns, we are also highly attuned
to social issues. Acknowledging our reliance on a skilled
and dedicated workforce, we prioritise the well-being of
our employees. We closely monitor occupational health and
safety, pursuing a zero work-related injury rate and working
to minimise the number of lost days of work due to work-
related injuries.

Progress towards these targets is tracked and disclosed in
our annual ESG report, which is reviewed by our Board. This
ensures the Board remains informed of our ESG progress
and enables regular adjustments to our goals, targets,
strategies and measures.

Looking ahead

We play a critical role in the supply chain ecosystem as a
manufacturer of industrial products. As such, we recognise
our responsibility to implement solutions that address
sustainability challenges and to create a sustainable supply
chain for our clients. Through our detailed environmental
goals and our commitment to building a more sustainable
value chain, we aim to make significant progress and create
new opportunities for both our stakeholders and us.

Finally, | would like to express my heartfelt gratitude to our
suppliers and customers for their collaborative partnerships
over the past year. | also extend my deepest thanks to
our employees, whose passion and dedication drive our
sustainability commitments and allow us to achieve our
business purpose of creating quality products that add value
and improve people’s lives.

Thank you for your interest in our ongoing sustainability
efforts.

Lai Pei Wor
Chairman

Hong Kong, April 2025
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V. STAKEHOLDER ENGAGEMENT V. KthEZ2H
The Group regards meaningful communication with REBREFNENEREBAHZT
stakeholders as essential for identifying material topics and BEFZENEE R R ER D E

LRFE—HARR - AEEFRBEN
ENETHRMERERER - At
BAOGIEBTIERE - LALES T &
BROE M Az - #ipE 2 EESEFE
EBEREERFBROAIFEEREK
BRAER IR -

aligning its business direction with stakeholder expectations.
Recognising that stakeholders’ trust is vital to long-
term prosperity, the Group strives to develop inclusive
strategies that address the concerns and interests of all
parties. Stakeholder engagement is a critical step in shaping
sustainability strategies that balance business objectives with
the needs of the community.

RIEEER  AKRECRTRAFNE
BYZEBBRE  FHWT

To facilitate communication, the Group has established
various communication channels with different stakeholders
as listed below.

BiEFHNENEE

Co‘m[m:mication Channels
BBERE

Communication with Stakeholders

Stakeholders Expectations and Concerns

0 & M EBE

Government
and regulatory
authorities

BT N BB B

e Compliance with laws and regulations
EEER

e Anti-corruption policies
REFBE

e QOccupational health and safety

BEREEZ2

Supervision on the compliance with local
laws and regulations
EMERERNAREE

Routine reports and tax payments
BIAT ¥R & R

Shareholders

e Return on investments

Regular reports and announcements

3R & & [l EHRRERAE
e Corporate governance General meetings
tEER BEAE
e Business compliance Corporate website
EBER R Ak
Emails and enquires
BEHNENR
Employees e Employee’s remuneration and benefits Performance appraisals
8 12 B %l 2 A8 A KRIFFE
e Health and safety in the workplace Regular meetings and training
BERZ2ITIERE F e R
e Career development Emails, notice and team building activities
BEZE with the management

ER - BEMNEEEERREZLH

e Protection of intellectual property rights

RAE A B EE

Customers e Product quality assurance Customer satisfaction surveys
B EmE ERE BEmEERE
e Protection of customer’s rights Face-to-face meetings
R R = A [EiE -]
e Continuous improvement in reliability of Customer service hotline and emails
products/services B RS EE R E T
SESUEE RS B AT SE 1
Suppliers e Fair and open procurement Contracts and agreements
e NS SVNES AR RE
e Win-win cooperation Suppliers’ satisfaction assessment
EHA HEBREERS

Telephone discussions and on-site visits
BagsE MRS

General public
N

e Engagement in local communities
B ihat [ 2R

e Business ethics
[HEFER

e Environmental protection awareness
RERERSH

Media conferences and response to enquires
BEgEhEESH

Public welfare activities

NG

Corporate website

M
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STAKEHOLDER ENGAGEMENT (continued)
SDG Alignment and Actions

The United Nations SDGs serve as a blueprint for achieving
a better and more sustainable future for all. By aligning its
ESG management with the SDGs, the Group embraces an
international framework that allows it to keep pace with
global trends and benchmark its ESG performance against
businesses outside Hong Kong and the PRC.

In FY2024, the Group continued its support towards the
previously identified key SDGs that are most relevant to its
operations and stakeholders. The SDGs are, namely, Goal
1: No poverty, Goal 2: Zero hunger, Goal 3: Good health
and well-being, Goal 4: Quality education and Goal 5:
Gender equality. To address the concerns and priorities of its
stakeholders, the Group has implemented targeted actions to
improve its performance in these areas.

FOESR#)
ARERREENHERTH

BARUKEERABERMBEAE
REREMEAFEARNER - 5
BASESGEIE B HEER B RRFREF
— - AEEHEE I BERAERAZRS
2B WEHESGRIAREETE
R EIAIN B EEITHR

RIZB-WHF  AEBEBERE
AIREE A ZENFNERBRENE
RUFEERER EDEEAR:
EEE B2 ZHH BE3:R
FRREEERA - BiR4: BEHEMN
BIR5: RIFE - BEER{DE R
JEMBREFH > AEERRT ASY
MR1TE - MR EEE LA E
iH o

Goal 1: No poverty B#E1 : BEE

standards by leveraging its resources.

Actions 178 :

the citizens in need.

NO Poverty remains a significant global concern, and while China has made remarkable
ROVERTE progress, it remains committed to eliminate poverty as one of its national goals.
The Group is committed to assisting those disadvantaged and improving their living

BEDNAREMBEINEAHRE -THRECNSEELR BENBINEEREEE
REREBRZ—  AEEHNRFAEERBBDBALE  HEMFINLIEKFE -

o The Group has formed volunteer teams to support local community events, giving a helping hand to

FEECHEZETEG X FEMMETE  FAEFENTRMALETF -
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V. STAKEHOLDER ENGAGEMENT (continued) V. EHE&EZSH %)
SDG Alignment and Actions (continued) AHEREBEENHERTE (@)

Goal 2: Zero hunger B &2 : ZEK

260 Food insecurity continues to affect millions globally, exacerbated by extreme weather
[z events that degrade soil and disrupt food production. With China’s role as a key food
“‘ provider, the Group acknowledges its responsibility to protect natural resources for
' sustainable food production.
9 sum BEIARIFEXEL MBBRREFHEFLRR(CNEREETE SRENE
mEfl - hEERFZRRMER Y, — AERERNARESRERNERAHER
“‘ REENEIE -

Actions 1T :

° The Group adheres to sustainable production standards to minimise harm to the environment.
KEEBIE A E L EIRE UL E ERRELEZF

. The Group monitors its pollutant emissions to ensure compliance with national standards.
REFE L) TRYETTEE » UERTE B FIZE -

o The Group applies pre-treatment processes to wastewater before discharge when necessary.

WMEFE  KEBSHEMEKRTETTEBIE -

Goal 3: Good health and well-being B &3 : R F@FEEEW

00D HEALTH Global public health has improved with the increase attention in safeguarding mental
RHDMETLEERG health. The Group prioritises employee health and welfare by actively minimising
health risks and providing welfare and caring support.

BEERRARFERRBEANE  RZHRELERZENBIZETEHRET - AEES
FEREINRELEN  BEEES THORERR - WRHRBN REE -

Actions 178 :
o The Group maintains sanitary measures at the workplace and reminds employees to stay hygienic.
REEFRIFTIESTHE 15 WIREER T(RIFE4E -
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V. STAKEHOLDER ENGAGEMENT (continued) V. BpE&ESHE)
SDG Alignment and Actions (continued) AHFERREENHERTE (&)

Goal 4: Quality education E124 : EEHE

QUALITY Education is a cornerstone of social and economic development, empowering
EDUCATION

individuals and fostering healthier, more prosperous communities. The Group
recognises the value of quality training for its employees and ensures equal access to
educational opportunities.

HERHENEBERRNEL EETAMNELRETRE FEXROULR
ERBINREIRMSREBINEE TRAMMES TEEIHENHRS

B
A

o

Actions 178 :

o The Group organised over 2,400 hours of training, covering nearly 90% of total employees.
REF L T 82,400/ 65 6915 3] - JHZEAT90% )8 T °

o The Group guarantees equal access to training opportunities for all employees.
REBEREFEETHZE FELIFHEE -

o The Group ensures employees gain technical and competitive skills by providing trainings with diversified
topics.
LB ZTTAL I - HEIR B T EF MR # F X BE -
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V. STAKEHOLDER ENGAGEMENT (continued) V. EHE&EZSH %)
SDG Alignment and Actions (continued) AHFERREENHERTE (E)

Goal 5: Gender equality B2 5 : # 5| F %

GENDER Gender equality drives human rights and development while fostering a sustainable
AU and peaceful society. The Group values the contributions of all genders and is

g committed to eradicating discrimination and promoting equal opportunities.

MR FERBARMER  AFREAATFERMTFNLE AKEERMEET - T
IR ER - WEANBERIESE - REFEHKE -

5 HRTEE

¢

Actions 178 :

o The Group maintained a male to female gender ratio of 35: 65.
A EE [ 1) B L OIHEFF 35 ¢ 65 e

o The Group implemented comprehensive policies to prevent workplace discrimination and violence.
REFEZEE D EHIHE T ISR EMRET o

o The Group makes human resource decisions, including employment, promotion and retirement,
regardless of gender consideration.

PREBELA T ERARE (BREER  EHANENK) TEZEMFEFE -
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STAKEHOLDER ENGAGEMENT (continued)
Materiality Assessment

Understanding that stakeholders value different ESG-related
risks and opportunities, and their preferences can evolve over
time, the Group recognises the importance of periodically
reviewing these perspectives. Such reviews enable the Group
to formulate comprehensive developmental strategies that
address both current and emerging ESG issues.

In FY2024, the Group utilised the results from the
stakeholder engagement survey conducted in the previous
financial year ended 31 December 2023 (“FY2023"). The
survey gathered stakeholders’ opinions on a range of ESG
topics, and the results allowed the Group to rank the
relative importance of ESG topics to the business and gain
insights into how its operations and products affect the ESG
performance of the upstream and downstream segments
of the value chain. This process underscores the Group's
commitment to stakeholder engagement as a foundation for
shaping focused and actionable ESG strategies.

Step 1: Stakeholder identification

The Group identified key stakeholders based on their
level of involvement with and dependence on the Group.
Representatives from each stakeholder group were then
selected for engagement and invited to share their
perspective on ESG-related issues. In FY2023, internal
stakeholders including general staff, managerial staff, and
senior management, and external stakeholders including
suppliers and business partners were invited.

Step 2: Internal impact assessment

The Group conducted an internal desktop impact assessment
to identify a list of 28 priority ESG issues. These issues were
chosen based on their relevance to the Group’s development
strategy, industry trends, regulatory market requirements,
social responsibility and other pertinent factors.

FOESR#)
BRI

AEBERBFNEESRTRMOESGH
FERMEE - MfamTInesE
EREmMSE - Bt - EREHFND
ENBHEAEESE2ENERE
B - ABERE RIMERF A ESG A
BEHEZ -

R-TZ_NBE  AEBSBTEZE
TE-=FE+-A=+—HMLE—F
BEE ([T -=HF]) ETHED
EL2HPAEHER - ZATKESD
EH—RIESGEBEMNER  MAE
EREMAEERSESGHEBEYEE
BOHESEZWETHER WRAT
fRHLBENERUMAFZEBERELT
BEHIESGR I o Wil (HR#A T AL E
HiIFMHELEN AR - WALLTEAS
EESTHEIEMAIITH ESG RESH A

-

F—F FHoE#HRF

AEEIRES EE MG ARE B KA
EHREIERNER ERSENE
HRELRKR2ERE  YEHMLM
DELHESG HARENE L - E-F
“EZHF AKERFT KRBT
EEAR 2REEEBEANNARS
EIBEREER EHBEHERD
SMNERHE {2 ERRAR -

FZH AR ETE

BRAANBEETETE  AEBBRTE
T E28THE BESGHEE B E -
EhHZBENRBEEEAEERERR
B 1TEBS EEmMEEk e
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V. STAKEHOLDER ENGAGEMENT (continued) V. EHE&EZSH %)
Materiality Assessment (continued) EEMFAMGE)
Step 2: Internal impact assessment (continued) B=HX A ETE (E)
List of ESG Issues for Materiality Assessment
EEMFT A HESGHEE
1. Greenhouse Gas ("GHG") Emissions 15. Product/Service Quality and Safety
BE SRR ER/IREEEHEZE
2. Energy Management 16. Customer Privacy and Data Security
AeRE R BEELEBRENBEL D
3. Water & Wastewater Management 17. Marketing and Promotion
KE R EEKE 1 = 55 AN I E
4. Solid Waste Stewardship 18. Intellectual Property Rights
BEEYDER R o8 S0 3B EE A
5. Climate Change Mitigation & Adaptation 19. Labelling Relating to Products/Services
SR B b 4% R A0 3 HER,/ REEENZERE
6. Renewable and Clean Energy 20. Business Ethics & Anti-corruption
Al /AEMERRER HEEBERERNMRES
7. Labour Practices 21. Internal Grievance Mechanism
BTt REEER: 3
8. Employee Remuneration and Benefits 22. Participation in Philanthropy
1’ B B F0 48 A BENREEED
9. Occupational Health and Safety 23. Cultivation of Local Employment
BERERRTE 12 & 1 3t %
10. Employee Development and Training 24. Support of Local Economic Development
1E 8 3R KE R b A B B
11. Green Procurement 25. Business Model Adaptation and Resilience to
4 BRI Environmental, Social, Political and Economic
Risks and Opportunities
B ERAEIRIE 148 - BUA A E b A
138 10 i FEME A IR )
12. Engagement with Suppliers 26. Management of the Legal & Regulatory
W EFNRITER Environment (regulation-compliance
management)
EREERREBCNEUNERE CERARE
)
13. Environmental and Social Risk Management | 27. Critical Incident Risk Responsiveness
of Supply Chain 22 B 5 1 E = R B R T A
HEENRELERARER
14. Supply Chain Resilience 28. Systemic Risk Management (e.g. Financial
1 e 52 35 51 30 R B ) 58 FE 1 Crisis)
EipfbREBRER (fI - EEk)
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V. STAKEHOLDER ENGAGEMENT (continued) V. BHE&ESH%E)

Materiality Assessment (continued) BEEMFTME)

Step 3: Significance investigation and prioritisation EF=H EEMAENETHSF
An online evaluation survey was distributed to the identified REERCD#HANAFBAINGD £ EH;
key internal and external stakeholders. Respondents rated MEBXRG EVERES - WEMFIE
the significance of various ESG topics, and their responses HESGHREAMNEZMETIIRE - #
were translated into scores for further analysis. The Group PN ERE AN EAETE—F
then thoroughly analyses the scores to produce a materiality DT o NEEE & BUE DT SESGE
matrix, which visually represents the relative importance of BB TE(C RN THARNEZ S
each ESG topic. fEfE - 2HTE ESC ZENABES

1 o

Stakeholder Engagement Materiality Matrix
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STAKEHOLDER ENGAGEMENT (continued)
Materiality Assessment (continued)
Step 4: Validation and outcomes

From the materiality matrix, the Group pinpointed three
topics, namely “Solid Waste Stewardship”, “Climate Change
Mitigation & Adaptation” and “Renewable and Clean
Energy”, that were of paramount significance its business
and its stakeholders. The results were reviewed and approved
by the Board, and the Group strives to refine its policies
when necessary and allocate resources strategically to better
manage these material topics.

Stakeholders Feedback

As the Group strives for excellence, stakeholders’ feedback
is always welcomed, especially on topics listed as high
importance in the materiality assessment. Readers are also
welcomed to share their views via the Group’s email at
enquiry@kpihl.com or website at www.kpihl.com.

rHESH@)
ERMFMEE)
FOE  BEFHEER

REEEMESINIER  NEEETET
HBARBUARERNERERZN =4
man EREEYMER]  [RIRE
e ME R M [ 7] BEMBERRE
Rl -HEREOBREFTSRHELHME-
AEBHAONZRE T EEBREMEHR
A EER B HERELE

K -

BFHERE

REFEBREM - Bl H & EHER
REBEWTEREIREKRNER L
MREE - AEE MBI EERBANE
B /) E E ik enquiry@kpihl.com =%
#uf www .kpihl.com % =M {fIE &
2o
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VL.

ENVIRONMENTAL SUSTAINABILITY

The Group is committed to achieving corporate sustainability,
recognising that environmental stewardship is fundamental
to its long-term prosperity. As such, the Group places the
highest priority on minimising environmental nuisances
arising from its production processes and corporate activities.

In FY2024, the Group strictly adheres to relevant
environmental laws and regulations that significantly affect
its business operations in the PRC and Hong Kong office,
including but not limited to:

o Waste Disposal Ordinance (Cap. 354 of the Laws of
Hong Kong);

o Energy Conservation Law of the People’s Republic of
China;

o Environmental Protection Law of the People’s Republic
of China;

o Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes;

o Law of the People’s Republic of China on Prevention
and Control of Pollution From Environmental Noise;

o Law of the People’s Republic of China on Prevention
and Control of Water Pollution; and

o Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China.

REBE-HERER/RBRSE
Environmental, Social and Governance Report

VI.

REBAFEMN
AEEFNRBERCENFEEE
HHE@JLRT“ BrRrt¥RRZEEME
cHIM AEEREERBLLEE
//|L$EE5FHt%/é%ijriﬁiﬂ}\_ﬁm/ﬁ/n °

RZZT B F - AEBRRETYH
EEFEMESREREXEKEERSE
AFEMHBRREAEEE  B2EFEA
TR

o (EBEWMEBKRD) (BEXEME
354%&)

o (PFEARAMBEEHHERE)
o (PEARANMBREREEL)
o (REARKMEERREYS

RIEAE)

o (FREARLMBEIRERE S
BrsasE)

b (R AR FEFE K B8
EY AR

o (PEARHAMBARZERE
D e

PIIEIRBISR ETHBERER

BILLERER FHESCE

The Group’s Environmental Principles

FrEBHRRERR
o Prevent environmental pollution and comply with relevant laws and regulations

o Optimise resources utilisation and carry out continuous improvement
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

In its journey towards becoming a sustainability-oriented
enterprise, the Group is committed to limiting the
environmental impacts of its manufacturing operations.
Recognising the importance of addressing emissions and
pollution, the Group has implemented stringent internal
policies to govern energy consumption, wastewater
treatment and solid waste disposal. These measures are
designed to minimise environmental disturbances, together
with the key initiatives, to reduce its environmental
disturbance. Additionally, the Group has executed the
“Target Guide and Plan” (B1Z#5/REHZE) and “Quality &
Environment Management Manual” (B&xREEEFM), to
further enhance its environmental management practices.
Additionally, the Group is working towards designing
environmental plans from a lifecycle perspective to ensure
that environmental impacts are evaluated and managed
holistically.

This section primarily discloses the Group’s policies, practices,
targets and actions on the emissions, use of resources,
environment and natural resources as well as climate change
in FY2024.

A.1. Emissions

With environmental pollution becoming a critical
issue in the PRC, the Group has made considerable
efforts to control emissions at its two manufacturing
plants in Zhongshan. The Group aims to quantitatively
measure the emissions from its operations to accurately
identify areas for improvement and develop effective
management policies.

In FY2024, the Group’s major emissions were air
and GHG emissions, non-hazardous solid waste and
and hazardous solid waste. The Group
did not violate influential laws relevant to air and
greenhouse gas emissions, discharges into water or
land, and generation of hazardous and non-hazardous
waste. Please refer to Table E1 in APPENDIX -
PERFORMANCE TABLE for details on the Group’'s
emissions.

wastewater,

VI.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RIBaliF@EM (&)
A BERRW (&)

A.1. Emissions (continued)

Air & GHG Emissions

The Group’s air emissions included sulphur oxides
("SO,"), nitrogen oxides (“NO,"”) and particulate
matter (“PM"”). They were mainly generated from
vehicles for transportation. Meanwhile, Scope 2 (Energy
Indirect Emissions) from the consumption of purchased
electricity composed a major proportion of the Group’s
GHG emissions profile, accounting for 98% of the
Group's total GHG emissions.

Manufacturing Business

Attributed to the business nature of this segment,
the manufacturing business contributed most of the
Group’s emissions in FY2024. Acknowledging that
fossil fuel combustion plays a significant role in GHG
emissions, the Group is committed to addressing this
issue. Measures are being taken to reduce fossil fuel
consumption by minimising unnecessary business travel
and optimising production processes. The Group also
enforces strict policies to monitor and manage resource
usage during business operations. Furthermore,
the Group encourages behavioural changes among
employees, promoting energy-saving practices such as
turning off unused electrical appliances and maintaining
air conditioner temperatures at 26 degrees Celsius.

BERREZEREHL
AEBNBERERBERALD
(Iso, ) ~ m&¥ (TNO, I) #
ARy ([PM]) - TE2RBEE
BAROER - A HEEE
BENELNEE— (RERMEE
BERO 16 A< 5 B8 = R B2 BE A
ROEZRRS - EAEEEER
BT REMI8%

RUE R
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RZZ O F RE S B HE RS
R ERIEFET o NEBEREIMN
BlEARBEERAERAER
B R B EEMRE o A
S B IERBUE IR R IREDE
o RRRLTRENESER
MEEEERE - KEBITHRIT
EAS BRI BE R ME R & & A
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.1. Emissions (continued)

Air & GHG Emissions (continued)
Manufacturing Business (continued)

The Group adheres to several emission control
standards for its factories, including the second-grade
standard for the second-time frame of the Emission
Limits of Air Pollutants (DB44/27-2001), the standard
emission limit outlined in Table 2 of the Emission
Standards for Odour Pollutants (GB14554-1993),
and the standard emission limit for the second-time
frame of the Emission Standard of Volatile Organic
Compounds for Furniture Manufacturing Operations
(DB44/814-2010). The manufacturing plants emit
Nonmethane hydrocarbons (NMHCs) during the
production process, and they are strictly recorded and
monitored in accordance with national standards.
To meet these requirements, the Group employs air
treatment processes such as adsorption and desorption
for filtering exhaust gases and catalytic combustion to
reduce undesirable pollutants.

To strengthen the oversight and management of its
environmental emissions, the Group has established
an Environmental Safety Force responsible for
implementing and enforcing the Group’s environmental
policies. This team conducts inspections of the
environmental performance at operational sites,
ensuring compliance with the applicable standards.

The Group understands that its air and GHG emissions
are closely linked to its resource consumption.
Therefore, it has implemented a series of policies and
actions to manage its resource usages. Further details
will be discussed in later sections headed “Electricity”,
“Other energy resources” and “Targets and Actions”.

VI.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RIBaliF@EM (&)
A BERRW (&)

A.1. Emissions (continued)

Wastewater

In FY2024, the Group's wastewater mainly consisted
of non-hazardous wastewater from domestic and
commercial usage, and no hazardous wastewater was
discharged.

Manufacturing Business

Domestic and commercial wastewater was directly
discharged to the sewage pipe, and industrial
wastewater was collected separately in dedicated
containers for subsequent treatment. The collected
industrial wastewater was required to undergo
biochemical treatments, including precipitation,
decomposition, anaerobic decomposition and filtration.
The Group strictly monitored the quality of the
wastewater and only discharged wastewater that meets
the standards.

Bk

R-TZMEF - NEEAYEEK
TBEREENRBREZTENK B
BB TREK

REXRT
EEMEEEERKERIEAS
KE - T LEEKAFEBRER
EARBRMERBRIE - Kl E
MTEBKFEBEEE B
IR - DiF - BREDBNER
F o REBEEAREIEREKKE
BENEARR TT AT BEIR ©

Case Study: ZHONG SHAN K.S. ELECTRONICS COMPANY LTD.

ROME  PLUTEBHEFERAA

Wastewater generated from the Group’s painting process was directed into the wastewater
collection tank via designated pipelines. The wastewater underwent a series of treatment processes,
including oil separation, coagulation, sedimentation, hydrolysis acidification, SBR treatment,
precipitation, MBR filtration and sand filtration. These treatment methods effectively reduced
the pollution levels of the wastewater, ensuring compliance with the first-grade standard of the
Discharge Limits of Water Pollutants in Guangdong Province (DB 44/26-2001).
AEEEZRTFRESNBEKECAERBTEY ARBKKEM - BEKKBRES OBE - TR - KR
{t - SBREZE - 7Lf& - MBR#E - WIEES —FRIEEREF  UWAMBRETAEE BRFEERE
77 IR AECIKTS R HE PR B ) (DB 44/26-2001)— IR AEH) E 5K -

RTER TR & &R

To ensure that the wastewater discharged from

factories adhered to the latest standards, Global
(GuangDong) Quality Technology Service Co., Ltd., a
recognised testing agency, was invited to assess and
ensure the quality of the wastewater in FY2024. The
test results demonstrated compliance and were all
below the emission limits specified by various national
standards, including GB 6920-1986, HJ 637-2012, GB
7494-1987, and BG 11893-1989.

& REEE_T - MEFES
TRANRARBIERSEE
ERMREER AR ] HEEKK
HEITIROAMRE © TBERRIA
REFAEFRELHER — R7
BRERENTRRE - BHEGB
6920-1986 * HJ 637-2012 * GB
7494-1987 }2BG 11893-1989 °
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.1. Emissions (continued)

Wastewater (continued)
Hong Kong Office

In FY2024, the municipal wastewater from office was
discharged directly into the drainage system of the
property building. The Group understands that the
amount of wastewater generated is highly related to its
freshwater consumption. Therefore, it has implemented
a series of measures to reduce water consumption. For
details regarding water saving practices, please refer to
the "Water” section under A.2. Use of Resources.

Solid waste

Solid waste elimination has long been one of the
Group's focuses. In FY2024, the Group’s operations
mainly produced domestic and commercial non-
hazardous solid waste and industrial hazardous solid
waste. Moreover, the Group has developed and
adhered to the Quality & Environment Management
Manual, which outlines the responsibilities of
each employee to carry out effective solid waste
management. During the year under review, the Group
recycled more than 70 tonnes of plastic waste and 0.37
tonnes of metal waste.

VI.
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.1. Emissions (continued)

Solid waste (continued)
Manufacturing Business

As a participant in the manufacturing industry, the
Group’'s operations inevitably generate hazardous
solid waste. Specifically, industrial waste from its
manufacturing plants includes materials such as
activated charcoal, oil rags, paint sludge, waste
barrels, waste mineral and engine oil dry sludge.
Given the growing concerns surrounding hazardous
waste disposal, the Group strictly adheres to internal
hazardous waste management protocols to ensure
proper and legal handling of such waste. For instance,
specialists are tasked with collecting, labelling and
sealing hazardous waste in designated containers in
compliance with the Solid Waste Classification Table.
Meanwhile, Hazardous Waste Warehouse Managers
from the Administration Department conduct thorough
checks to ensure all containers are in good condition,
correctly labelled, and safely stored. They also
coordinated with qualified companies to manage the
transportation, management, recycling and disposal of
hazardous waste appropriately.

Under the Environmental Principles, the Group’s
two plants in the PRC operate in strict compliance
with regional emission-related laws and regulations.
Notably, the Group follows the Restriction of Hazardous
Substances Directive 2011/65/EU (RoHS 2.0) (/=%
PR HI3E45 ), which limits the use of specific hazardous
substances in electrical and electronic equipment
(EEE). These regulations provide the Group with clear
guidelines to regulate and improve its manufacturing
processes.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RETEEM &)

A.1. Emissions (continued) AN BERYD (&)
Solid waste (continued) EIREEY (&)
Hong Kong Office BB
In FY2024, the solid waste generated from the Group’s R F - REBMPEA
office operations primarily comprised general domestic EXEBEENERBEEYOE —
and commercial waste, which was systematically MAETE R EREEY) - WHIEM
collected by responsible parties. To minimise BABRGMME - BRVESE
the amount of waste generated, the Group has BREY  AEBERAEZEEHRT
implemented a series of green practices within its office —RIEE - BIE

operations, including:

e Maximise solid waste recycling through effective e WMBAMMNEHEFRT
waste classification; BEtb Bl E B8 REZEY) -

e  Educate employees on reducing the use of s HEEBIRIERBHE
disposable items, such as plastic tableware; BE—RMYm

e  Foster a “resources conservation” culture within e HEWMREEVNIEHHOER]
the office; XAk

e Promote the reuse of office stationeries; and e IREBEEFAMAXE

LA &

e Recycle office wastes, including ink cartridges, . @ 1451 Hma 5
toner cartridges, computers, and light bulbs. kﬁ/@##)ﬁf&?: a3 o

For more information regarding the Group’s green EZEHAASESZEERNE

practices, please refer to the section “Targets and B B2 BEMTE s -

Actions”.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RIBaliF@EM (&)
A BERRW (&)

A.1. Emissions (continued)

Noise

Understanding that noise from manufacturing processes
can be disruptive, the Group is committed to limiting
noise generated during operations and minimising its
associated impacts. To address noise pollution, the
Group has upgraded to advanced equipment that
is significantly quieter and more efficient than older
alternatives, aiming to reduce noise disturbances while
maintaining operational performance.

In FY2024, the Group engaged an external testing
agency to evaluate noise levels at various locations
within the operational boundary of the manufacturing
plant. These assessments aimed to ensure that noise
levels remained within acceptable limits. Testing results
confirmed that the sound pressure of noise, measured
one meter away from the factory perimeter at the
north, south, east, and west test points, complied with
the second grade of Emission Standard for Industrial
Enterprise Noise at Boundary ( { T EMAIRFERE
BERMUZE ) ) (GB 12348-2008) during both daytime and
nighttime.

Furthermore, no substantiated complaints regarding
noise disturbances from nearby residents were received
during the year under review.
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.2. Use of Resources

In FY2024, the Group’s major resources consumption
included electricity, petrol, diesel, water, paper, and
plastic-made and paper-made packaging materials.
The Group strictly follows the guidelines set out in
the Energy Resources Control Approach to conserve
resources in its operations. This approach specifies the
scope of application, departmental responsibilities,
monitoring methods, and conservation measures
for electricity, water and other materials, aiming to
maximise resource utilisation efficiency.

In addition, the Group’s manufacturing plants have
developed internal environmental strategies tailored to
their specific operational characteristics. For instance,
Zhongshan KS Electronics Company (FF LT85 E +
BR 7], a subsidiary of the Group, has implemented
its environmental strategy based on the principle of
“Law Compliance, Saving Energy, Active Participation,
Continuous Advancement”. This strategy focuses on
promoting recycling, facilitating green procurement,
and improving energy efficiency.

For more information on the Group's resource
consumption, please refer to Table E2 in APPENDIX -
PERFORMANCE TABLE.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RETEEM &)

A.2. Use of Resources (continued) A2. BERER (&)

Electricity

In FY2024, the Group’s total electricity consumption
remained similar to FY2023, with a slight decrease by
3%. In consideration of the Group’s business nature,
the manufacturing business continued to dominate the
Group's electricity consumption.

The increasing attention to energy conservation from
national and local governments has led to the release of
the “Dual Control” Policy which aims to control energy
consumption. The Group keeps track of its energy
consumption patterns across its business units to stay
aligned with the nation’s energy reduction initiative.
As such, it strives to integrate the “Saving Electricity”
concept into its environmental management strategy
and overall development approaches. Additionally, the
Group has implemented a range of electricity-saving
measures:

o Conduct regular inspection on electrical
equipment and update them if necessary to
maintain high efficiency;

o Develop operating guidelines for departments to
use electrical products in control time period;

o Prioritise electrical appliances with recommended
green specifications or high ratings on China
Energy Labels during procurement;

o Replace energy-intensive light bulbs with LED
lighting fixtures;

o Make good selection of the transformer capacity
and motors;

o Operate machines in an energy-effective manner
and repair malfunctioned ones promptly; and

o Identify and correct unsustainable practices to
optimise the overall operating process.

For more information regarding initiatives in saving
electricity, please refer to the section “Targets and
Actions”.
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.2. Use of Resources (continued)

Other energy resources

In FY2024, the Group consumed petrol and diesel
for transportation. While both fuels recorded a fall
in consumption, in particular, diesel consumption
has dropped for more than 50% when compared to
FY2023.

Managing fossil fuel consumption has always been
the Group’s priority. Hence, it has developed various
measures to minimise their usage in operations. In
FY2024, the Group continued to utilise energy-efficient
vehicles for transportation and operations purposes.
Furthermore, competitive mechanisms are adopted to
encourage manufacturing plants to build a “low carbon
and low consumption” working environment, thus
fostering a culture of sustainability across its business.

For more information regarding improving energy
efficiency, please refer to the section “Targets and
Actions”.

Water

The Group has closely monitored its water consumption
patterns as it understands water is essential to its
operations. In FY2024, the Group did not face any issue
in sourcing water that is fit for its purpose.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued)
A.2. Use of Resources (continued)
Water (continued)

The Group places a strong emphasis on water
management and makes its best effort on enhancing
employees’ awareness on water conservation. Striving
to improve water utilisation efficiency and reduce water
consumption, the Group has adopted the following
practices:

o Adopt low-flow faucets or showers in the office
and dormitory;

o Repair broken faucets or taps promptly upon
identifying any leakage;

o Place reminders in prominent places, such as
“Saving Precious Water Resources” posters;
o Perform regular inspections (including leakage

tests) on the water supply system;

. Reuse wastewater treated with ink-removing
chemicals from the spraying units;

o Install a recirculating cooling water system in the
injection moulding unit;

o Use secondary recycled water for toilet cleaning
and irrigation; and

o Set water utilisation targets for employees.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. REUEEM &)
A.2. Use of Resources (continued) A2. BERER &)

Water (continued) 2k (&)

Paper Fik

The Group mainly consumed paper for administration REBEMARBEFEEZERETR

purposes. In FY2024, the paper consumption amount RE - RZZ_MEF - NEE

remained similar, while around 60kg of paper were WA FOBEFEE T FAR - mE

recycled. HEIWE L BE0ORT °

The Group strictly follows the internal instruction of REBEBREERBADERGETR

Administrative Paper Use Regulation to reduce the use MR RARA) - R AR

of paper and paper-made products. Moreover, it has MBI o o - REETE R

further strengthened its paper-saving efforts by carrying PRERUA NHETE » 3 — P IN5RENAY

out the measures below: AATIE -

e Promote a paperless working environment by e HEBEBREFHN (WEF
encouraging the dissemination of information B ETAER) EEN
through electronic means (i.e. via email or B REEAC TIERIR

e-bulletin boards);

e Set duplex printing as the default mode for most e  BEMmMIHRBEAKZH
network printers; MR EI R A TERER
e Disseminate the “Think Before Print” concept to s FRUERAZERIIERESE
avoid unnecessary printing by placing reminder HANRLA - FHEITERI=
posters and stickers in offices; Blos  BeTHER
FTED
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RETEEM &)

A.2. Use of Resources (continued) A2. ERER(#&)
Paper (continued) k(&)
e Place boxes and trays to collect single-sided paper e HNEMTHMIEBRRKEES
for reuse; and HAAESEER UKk
e Reduce the procurement and provision of paper s ENTEIEEZ=MER
without affecting the working quality. TR EREE R R AR OR o

=
In the coming years, the Group is committed to RREEF  AEESRBOERFRT
intensifying its efforts to reduce paper consumption TEERMBE - BF IR ER
while maintaining work quality and efficiency. The DHBFBRE o AEEFEBERRE
Group will continue to uphold its Environmental HIRRRA BT MEKE
Principles and work towards changing the mindsets ERHBNEBSNITR  (RHEELD
and behaviours of employees and business partners to HEREIR ©

promote the conservation of paper resources.
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.2. Use of Resources (continued)

Packaging materials

Due to the nature of its manufacturing business, the
use of packaging materials such as cartons, boxes,
and plastics is unavoidable. However, the Group
is focused on achieving sustainable development
by gradually transitioning to more environmentally
friendly and sustainable packaging materials to replace
traditional options. During the year under review,
the Group implemented effective packaging material
management measures across various stages, from
procurement to sales. For instance, the Group adopted
a made-to-order approach for packaging processes,
enabling better estimation of required materials and
reducing unnecessary waste. In addition, the Group
actively collected used packaging materials, such as
plastic containers, and transferred them to the central
recycling station for internal reuse.

Looking ahead, the Group is committed to allocating
additional resources and manpower to assess and
monitor packaging material consumption across its
supply chain. Furthermore, the Group plans to conduct
a comprehensive analysis of its products’ packaging
material consumption to identify room for improvement
in this area.

Targets and Actions

The Group believes that setting specific and measurable
targets is essential for tracking and evaluating
its environmental progress. Recognising that its
environmental performance is closely tied to business
activities, such as the volume of sales orders in a
financial year, the Group has implemented a series
of meaningful environmental targets to showcase its
commitment to green practices.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI. RETEEM &)

A.2. Use of Resources (continued) A2. ERER(#&)
Targets and Actions (continued) EBERMITE (&)
Aspect Target Action
[E B&E 1%
Air Emissions | Taking FY2024 as the baseline | The Group ensures strict control over air
JE& SR BE R year, the Group aims to reduce | pollutant emissions by:
the amount of air pollutants | 7N B35 38 LA T 75 2 BRAS 122 38 S5 2 W BE AR -
emitted per HKD million
revenue by FY2025. e Reduce unnecessary business travel
N—ZT MBI FRELESF  KE BTN E R AT
EMEEZRML - Z_HBFE | ¢ Seal opened chemicals properly to prevent
BEBTMAREERSEMPENR voIatiIe organic compounds from escaping
2o EEEITRACEm - AP I A #
1té¢%%§ﬁ
e Minimise the use of chemicals during
production
SEBESEERIERLELER
GHG Taking FY2024 as the baseline | The Group optimises machinery and equipment
Emissions year, the Group aims to reduce | usage by:
BERBEYE | the amount of GHG emitted | ZEBEFE B N H N ELEWMBENER :
per HKD million revenue by
FY2025. e Maximise the production efficiency
NZZE_MPFREEF » KE BERG NIRRT EERE
EMEZRERL -Z_REFE | ¢ Assign joint responsibility to the Maintenance
AEETHANREREBIMN Team and the Production Department for
£ identifying and addressing abnormalities in
machinery and equipment
HEE A A ERRPIHE B & P BN AR
BREBEEMNN
Wastewater Taking FY2024 as the baseline | The Group strictly controls wastewater
&K year, the Group aims to reduce | discharge by:
the amount of both hazardous | 7% B i@ LA T 75 =0 BR AR 4% il BE 7K HE AR -
and non-hazardous wastewater
discharged per HKD million | ® Encourage the reuse of treated wastewater
revenue by FY2025. SHEERKEERNEK
A= B BEYEF - AREE | o Pre-treat wastewater to ensure it meets
ENEERRELS _E_hUES national and industrial standards before
E%f%ﬁ”&kﬁ’]ﬁ%%ﬂ?ﬁ%}?ém discharge
HERR HEKETHEERE BREGCHERFE
RMITRIFE
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VI. ENVIRONMENTAL SUSTAINABILITY (continued)

A.2. Use of Resources (continued)

Targets and Actions (continued)

Aspect
[E T

Solid waste

B EEEY

Target

BE

Taking FY2024 as the baseline
year, the Group aims to reduce
the amount of both hazardous
and non-hazardous solid waste
disposed per HKD million
revenue by FY2025.
NZZE M FRELESF » KE
ENEERABLS - E-_NUES
BEATHANESNESESR
BEEVEEE -

VI. RIRAIEFEN (@)
A2. BRER (#)
BEEMTE (%)

Action

78

The Group manages and controls the material
flow during operations by:
REEFBATHANEERIZEGZEREFRNY
7|"l'//lb§jj .

e Promote the reuse of materials, such as
using reusable towels instead of disposable
rags
SBEEEAME fIMERATERANED
RE—KMEHERM

e Group recyclable materials, including cartons
and plastic bags, for further processing
A ARG BRI R E R B BHED $R - DA
TrF—FRE

e Employ qualified third parties to collect and
handle hazardous waste

EBEaERNETRENREEEEREY

Electricity
&

Taking FY2024 as the baseline
year, the Group aims to reduce
the amount of electricity
consumed per HKD million
revenue by FY2025.
NZZE_MPFREESF » KE
EmMERRRS —_E_AMEE
BEETRANAEE -

The Group actively promotes energy
conservation by:

AEBBEBATH A BB ESHIHILIR

e Switch off unused appliances and machinery
BT EAH TSR

e Adopt advanced technologies, such as
automatic induction controls, to manage the
appliance modes based on usage needs
%%EEJ)F’?JET HEEERMN  REFTEE

BRA

o Optimise the working environment by
utilising natural sunlight and ventilation,
reducing reliance on artificial lighting and air
conditioning
MABBABEMBEEL TERE B H
A T RRAA AN ZE SA 6k RE
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VI. ENVIRONMENTAL SUSTAINABILITY (continued) VI, RIETESEM )
A.2. Use of Resources (continued) A2. ERER (&)
Targets and Actions (continued) EBERMITE (&)
Aspect Target Action
B B &% 78
Petrol & Diesel | Taking FY2024 as the baseline | The Group promotes resource conservation
A K 4 year, the Group aims to reduce | through:
the amount of petrol and diesel | AEEFEBIA T HREHHER -
consumed per HKD million
revenue by FY2025. e Prioritise energy-efficient vehicles and
NZZT P FREEF - AE machinery during procurement
ENBERRRS T _LUFE FE PR B8 1B A2 T B 5t E B e B2 E AN AW
BEEBITWARTHMEREFE | ¢ Conduct regular maintenance for vehicles
g and machinery and repair when needed to
extend their lifespan
ERRG R - WEL B ETHE
NEREFAS®
e Encourage employees to use public
transportation
SBEIFAAHZEIA
e Reduce travel by using online communication
tools
AR EBATE AP HT
Water Taking FY2024 as the baseline | The Group minimises freshwater usage during
K year, the Group aims to reduce | operations by:
the amount of fresh water used | &S B AT 5 RE SR D &L EBIR P A A KE
per HKD million revenue by | A= :
FY2025.
LN=—ZT —PUBIF AEESF - A& | o Optimise the water efficiency of machinery
ENERRRS —_E_LWFS and equipment
BEBITWARKKEFEE - B ST R KK
e Organise water conservation training
programmes for new hires to raise their
awareness
R B T REEEKIFINEE - ARSI
= A
Paper Taking FY2024 as the baseline | The Group promotes resource conservation
i year, the Group aims to reduce | through:
the amount of paper consumed | AEBEFE BT H XN HEIEHHER -
per HKD million revenue by
FY2025. e Encourage administrative staff to reuse and
NZZT OB FREEF - KE recycle office supplies
ENBERRRL T _0LUFE SETHRA BERE B E YA RAm
BEATRANERERESE e Set procurement quota for each department
AEEBPARERBER
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.3. The Environment and Natural Resources

The Group recognises that its business operations
are carbon and energy-intensive as a manufacturing
enterprise, and it understands they may pose risks to
the natural environment and resources. To address
these challenges, the Group is dedicated to minimising
its environmental footprint, transiting towards
sustainability, and becoming a green manufacturer.
Guided by its strategy of “safety, harmony, and green
development”, the Group strives to integrate resource-
saving policies and environmentally friendly innovations
into its development framework.

The Group evaluates its environmental
impacts and monitors climate-
related risks through its “Quality &
Environment Management Manual”.
By considering factors such as
impact scale, scope, frequency,
attention rate, law compliance and
other relevant indicators, the Group
has identified air emissions and
wastewater discharge as its primary
sources of pollution.

To mitigate the negative
environmental impacts from these
sources, the Group has referenced
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national guidelines and international EEEnEaes sy

standards to develop internal

protocols designed to improve

environmental performance. In addition, the Group
adopted the “5S” management system— a workplace
organisation method based on five Japanese words
(seiri, seiton, seiso, seiketsu, and shitsuke)- to
comprehensively manage its production processes.

The Group’s factories once again achieved the 3-year
recertification of the ISO 14001:2015 Environmental
Management System in FY2023, demonstrating their
exceptional performance in addressing environmental
impacts and maintaining compliance with
environmental standards.
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VI. ENVIRONMENTAL SUSTAINABILITY (continued)

A.3.

A.4.

The Environment and Natural Resources
(continued)

As a manufacturer and supplier of industrial goods, the
Group recognises the critical importance of a reliable
and stable supply of natural resources for its long-term
success. To ensure sustainability, the Group is actively
transitioning to “clean” production and green business
practices. By implementing quantitative environmental
targets that are regularly tracked and monitored, the
Group aims to strengthen its resilience against potential
climate-related risks.

The Group aspires not only to become an exemplary
green manufacturer, but also to lead the way in
facilitating the entire industry’s transition to a low-
carbon economy. Through collaboration with
stakeholders, the Group hopes to encourage and realise
the vision of green manufacturing on a broader scale.

Climate Change

In FY2024, the increasing frequency and severity of
climate change-related incidents have drawn global
attention to this critical issue. Recognising the physical
and transition risks associated with climate change,
which could hinder the Group’s business development
and competitiveness, the Group is committed to taking
proactive measures to prepare for these challenges.

The Group strives to improve its climate-related
disclosure in alignment with the framework
recommended by the Taskforce on Climate-related
Financial Disclosure (TCFD). While the Group is in the
early stages of reviewing, evaluating, and planning its
corporate climate strategies, it has adopted a qualitative
approach to identify climate-related risks. In the near
future, the Group aims to enhance its disclosure by
quantifying risks and opportunities, developing effective
mitigation measures, and formulating adaptation
strategies to address climate-related challenges.
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VL.

ENVIRONMENTAL SUSTAINABILITY (continued)

A.4. Climate Change (continued)

Risk
[ B
Physical Risk o
¢ Fiﬂl_w

VI.

RIBUSEM )
A.4. RizEE1L (&)

Potential Impact

IZE&T:EE/ =

Increase in frequency and intensity
of extreme weather events, such as

typhoons, rainstorms, floods and
heatwaves
R - B/ - KA EGR ZF 1R i K R

= RO SR 3R 0 58 K 18 A0

Operation suspension due to
unstable electricity and water supply
HEHMEKRKTIRBEMZEFEE
Fluctuations in raw material
prices caused by production and
transportation disruptions

B A 2 F05E da P T 1T B BUR B RHE AR
K ED

Additional operation costs for
repairing physical damages to
buildings and equipment

HIEBRENEEYNREE
B

BN

Transition Risk | e

EA R R

Tightened environmental standards
FE RIS HY IR IF AR

Enhanced requirements on climate-
related disclosure

058 SRR AE B 4 BB 1) 3R

Extra investments for installing
advanced treatment systems to
reduce pollutants
FEHIMRE A RBRIERGIAR DS
Q)
Increased costs from heightened
reporting obligations and potential
fines for non-compliance
INs& ¥ & F BB IR R I TG BUK
AN
Damage to reputation if failing to
meet stakeholder expectations
EEMERNENRE g HBER
XEE?’

The Group has been closely monitoring the identified
climate-related risks and impacts to address them
promptly and avoid significant losses. In FY2024, the
Group undertook a number of measures to mitigate

potential climate impacts,

including upgrading its

technologies to reduce pollution, monitoring updates

on environmental regulations,

and enhancing

governance on environmental matters to systemically
monitor, track and handle climate-related risks.
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SOCIAL SUSTAINABILITY

The Group’s core value emphasises “People-Oriented
Management and Innovation”, based on the belief that a
workplace prioritising safety, security and equality enhances
employee morale and performance. As such, the Group
places great importance on employees’ well-being, striving to
protect their physical and mental health. Social sustainability
is a fundamental principle for the Group, with its vision
actively promoted from the Board to all business units.

Employment and Labour Practices
B.1. Employment

The Group firmly believes that every individual
possesses unique strengths. This belief is reflected in
the principle of “enabling everyone to fully display
their talents and making the best use of resources,”
which guides the Group’'s human resources policies.
Additionally, the Group is committed to fostering a
fair and supportive environment where employees can
grow, aiming to achieve mutual success alongside its
workforce.

As of the end of FY2024, the Group’s workforce
comprised of a total of 698 full-time employees,
including 245 male and 453 female. For more
information on the Group’s employee composition,
please refer to Table S3 in the APPENDIX -
PERFORMANCE TABLE.

Regulatory and legal compliance

To stay aligned with the laws and regulations in its
operating regions and the evolving societal dynamics,
the Group regularly reviews and revises its employment
policies. The Human Resources (“HR") Department of
the Group is responsible for updating pertinent internal
policies.
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VII. SOCIAL SUSTAINABILITY (continued)

Employment and Labour Practices (continued)

B.1. Employment (continued)

VI. 27 FEM 2)
BEREZIER &)
B.1. fE1E (#&)

Regulatory and legal compliance (continued)

In FY2024, the Group complied with the relevant laws
and regulations, including:

o Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

o Minimum Wage Ordinance (Cap. 608 of the Laws
of Hong Kong);

o Mandatory Provident Fund Schemes Ordinance
(Cap. 485 of the Laws of Hong Kong);

o Employment Promotion Law of the People’s
Republic of China;

o Labour Contract Law of the People’s Republic of
China;

o Law of the People’s Republic of China; and

o Insurance Law of the People’s Republic of China.

Recruitment and promotion

The Group has established transparent and well-
defined internal procedures for its annual recruitment
plan. Recognising the critical importance of talent
to its development, the Group offers competitive
remuneration and benefits to attract outstanding
candidates. These offerings are based on factors
such as candidates’ past performance, personal
attributes, job experience and career aspirations. To
ensure market competitiveness, the Group conducts
regular benchmarking exercises and adheres to its
“Compensation Management Regulation” to guide its
remuneration and benefits practices.

EENZEEH (&)

R-Z_MEF  AEBEETT
MEERER - 81

o (BREEHN(FEBEHIFST

)

o (FREIEMGHINEEED
£608%F) :

o (CRHMATESETEIEN)
(BB AN F4855)

o (REARKMEERHE
D)

o (FEARKNMBELSHAR
E)

e (FEARANESEH
E) AR

o (HEARAMBEH SRR
B e

HE R ETT

AEEE AHEFEHETESE
FRAMARN AT - RBEHE
ATHEZEREZWUEE - ~5E
IR AR B0 E BN AN AE B DA R
SHEF AT - EUFBENRE
ABBERIE - EARE - THF
KBANBERESEEEMREM -
ABEERMSERF N - NEEEH
TR - I E H (G
EIREODEEHTREFE
It °

K & P International Holdings Limited

ESG Report 2024




REBE-HERER/RBRSE
Environmental, Social and Governance Report

VII. SOCIAL SUSTAINABILITY (continued) VI - E0FEM 2

Employment and Labour Practices (continued) EBRERLEIERE)
B.1. Employment (continued) B.1. fE1E (%)
Recruitment and promotion (continued) BEREH (&)

During the recruitment process, the HR Department
follows the “Personnel Recruitment Plan” to identify
suitable candidates for interviews with departmental
managers. Following the interviews, the HR Department
conducts thorough background checks to verify
applicants’ qualifications before issuing official offers.

The Group also evaluates its compensation packages
on an ongoing basis and conducts probationary and
regular performance reviews for employees. Employees
who demonstrate exceptional performance and
potential are considered for promotion, following
the procedures outlined in the Employee Handbook.
This approach motivates employees to maximise their
contributions while ensuring their efforts are recognised
and rewarded.

Compensation and dismissal

Adjustments to compensation and employment
terminations are carried out in accordance with the
Group's lawful and justified internal policies, as
specified in the Employee Handbook. The Group strictly
prohibits any form of unjust or illegitimate dismissal and
has implemented robust policies aligned with relevant
laws and regulations in Hong Kong and the PRC to
govern employee termination procedures.

In FY2024, the turnover rate of the Group was 14.33%.
For detailed information on employee turnover rates
by gender, age group and geographical region, please
refer to Table S4 in the APPENDIX — PERFORMANCE
TABLE.
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VII. SOCIAL SUSTAINABILITY (continued) VI HEFEM 2

The Group has developed internal policies on working
hours and rest periods in compliance with local
employment laws, including the Provisions of the State
Council on Employees’ Working Hours. In cases where
overtime work is required, the Group compensates
employees either through additional pay or extra paid
leave.

In addition to statutory holidays and paid annual leave,
the Group offers a range of leave benefits, including
but not limited to marriage leave, maternity leave, and
compassionate leave.

Equal-opportunity and anti-discrimination

The Group is dedicated to fostering a fair, respectful,
and diverse workplace. Anti-discrimination and equal
opportunity principles are embedded in all human
resources and employment policies. Decisions regarding
training and promotion opportunities, dismissals
and retirement policies are made regardless of the
employee’s age, sex, marital status, pregnancy, family
status, disability, race, colour, descent, national
or ethnic origins, nationality, religion or any other
discriminative elements.

The Group recognises the detrimental effects of
workplace discrimination, harassment and vilification.
Therefore, it actively works to prevent such issues and
adheres to local laws and regulations. For example,
the Group has developed equal opportunity policies
according to the Disability Discrimination Ordinance
(Cap. 487 of the Laws of Hong Kong) and the Sex
Discrimination Ordinance (Cap. 480 of the Laws of
Hong Kong). In instances where discrimination-related
cases are reported and substantiated, the Group takes
immediate disciplinary actions against the individuals
involved.

Employment and Labour Practices (continued) EBRERLEIERE)
B.1. Employment (continued) B.1. fE1E (%)
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VIl.

SOCIAL SUSTAINABILITY (continued)

Employment and Labour Practices (continued)

B.1.

B.2.

Employment (continued)
Other benefits and welfare

Understanding that employees are central to its success,
the Group is committed to enhancing their well-being.
In FY2024, the Group provided mandatory social
insurance and provident funds including endowment
insurance, medical insurance, unemployment insurance,
employment injury insurance and maternity insurance to
its employees.

In addition, the Group organised a variety of corporate
activities, such as team-building events, annual dinner
and festive celebrations, to foster a harmonious and
enjoyable working environment. To further boost
employee morale, the Group distributed special gifts
during occasions such as birthdays, Chinese New Year,
the Mid-Autumn Festival and the Dragon Boat Festival,
sharing festive joy with all employees.

In FY2024, the Group complied with laws and
regulations relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, welfare and other benefits that have a
significant impact on the Group.

Health and Safety

The Group recognises the critical importance of
occupational health and safety and is committed
to regularly reviewing and auditing its working
environment in compliance with statutory and industry-
specific requirements. Attributed to the Group's efforts
to eliminate workplace hazards, the Group has not
recorded any work-related fatalities in the past three
years, including the reporting year. Meanwhile, the
Group has consistently maintained a low work injury
rate over the past three years.
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VIl. SOCIAL SUSTAINABILITY (continued) VII. + &S (2)

Employment and Labour Practices (continued) BREREIER &)

B.2. Health and Safety (continued) B2 BEFZE (&)
In FY2024, there were 12 employees injured, leading to EZZE T - BIEIBRM
90 lost days of work due to work-related injuries. TEBEH AWK TEHEAHAE

12N
Occupational Health and Hoh 3£ {8 R B FY2024 FY2023 FY2022
Safety Data ZERHE “E_NBE ZT-=BF —E-_BF
Number of Work-related HT{EHEBE®
Fatalities ST AR 0 0 0

Work injury cases THEER 12 7 4
The Group has formulated internal health and REENASRREZ 2 HERE
safety policies in accordance with relevant laws and BEAMF HBEERER M
regulations in Hong Kong and the PRC, including but E o BIEETERR

not limited to:

e Occupational Safety and Health Ordinance (Cap. o (BEZREREBERIEHNE
509 of the Laws of Hong Kong); A B $B509%F)

e Law of the People’s Republic of China on o (HpE ARAMBIB R
Prevention and Control of Occupational Diseases; RVED

e Report on Production Safety Accident and s (KEELRZEWHRENHESE
Regulations of Investigation and Treatment; B IR A&

e Production Safety Law of the People’s Republic of o (hEARHANMELZEZEE
China; and E) T AR

e Regulation on Work-Related Injury Insurance of o (hEARAMETERRE
the People’s Republic of China. el o

Following the “Quality & Environment Management REERKB(EERRFEEETF

Manual”, the Group arranged occupational health ) B _MHFREILL

and safety training for its employees in FY2024. The T B EREELZ 2EI o 157

training covered topics such as the Proper Handling of NEREXSREERm B

Hazardous Materials, Occupational Health and Safety, fERELE - EEEIEMI5S]

Emergency Management and “5S" concept. WMoFEERE -
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VI. £ 27 EEM (2)
BEERSEIERE)
B.2. BFEHEZTE (&)

VIl. SOCIAL SUSTAINABILITY (continued)
Employment and Labour Practices (continued)

B.2. Health and Safety (continued)

To promote employees’ physical health, the Group
arranges free annual physical examinations. Moreover,
special medical examinations are arranged based on
employees’ working conditions. For example, employees
exposed to high-risk industrial environments are
offered extra health checks. To safeguard employees’
mental health, the Group also arranges psychological
counselling services.

To ensure operational safety, the Group provides
employees with personal protective equipment,
including but not limited to uniforms, face masks and
gloves. Supervisors of each business unit are responsible
for monitoring the implementation of all occupational
health and safety-related policies. Furthermore, the
Group closely monitored its suppliers, requiring them to
obtain relevant testing certifications, conduct functional
and safety checks, and schedule regular maintenance to
uphold the quality of equipment.
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VII. SOCIAL SUSTAINABILITY (continued) VI. 27 FEM 2)
Employment and Labour Practices (continued) EBREERBIER &)
B.2. Health and Safety (continued) B2 BEFZE (&)
The Group places a high priority on occupational rEEREERBERRRY
health and safety, striving to eliminate injuries across 2R EREERTHNET
its operations. Guided by a human-based management REEMH REERRIUAAR
approach, the Group ensures that its internal NIWEERTE - BRE AR
occupational-related policies comprehensively address ¥HEERERRSBETE DB
social, psychological and physical factors, with the MEBEER= SEREIAE—
ultimate goal to create a safe and satisfying working %2 RmBE N TIEIRE -

environment for its employees.

Human-Based Management

UABTHNER

D G G
Social Mental
e W
e Promote a working environment free e Pay extra attention to employees’ mental
from discrimination and conflicts health
RIERABENERNIIERE EREIHOIBREE
e Foster the creation of a harmonious and e Provide psychological counselling to
stable workplace understand its employees's difficulties
e RS RE IR E M LIRSS A and feeling
RULDIBEE LA T MR 8 THREE AT
] N G N
] [ |
Physical
4
e Construct a satisfying and secure
environment by adjusting the
temperature, humidity, lighting and noise
of the workplace based on employees’
needs
BIERE TR KA TIESGAARE &
BB BRE - UERENZEN
IRIB
—— N
In FY2024, the Group complied with relevant laws and RZZT_NEF - NEEDESE
regulations regarding occupational health and safety, BERRHEZZ2OEBEEEE
striving to construct a hazard-free working environment B BOREERE2EENIE
that safeguards its employees. R CREEBILZE -
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VIl. HEWEHEMY &)
BRERRBIER &)
B.3 ZERIZI

VII. SOCIAL SUSTAINABILITY (continued)

Employment and Labour Practices (continued)

B.3. Development and Training

Aligned with the Group’s developmental strategies and
talent requirements, the HR Department has established
internal policies and practices to guide training
initiatives. Training programs are tailored to meet the
needs of both new hires and experienced employees,
ensuring alignment with corporate goals and individual
growth.

For newly onboarded employees, the Group organises
training sessions covering topics such as the Company’s
History, Corporate Governance Structure, Corporate
Culture, Business Processes, and Management
Systems. These sessions are designed to familiarise
new employees with the Group’s working culture
and practices. For experienced employees, the Group
provides profession-oriented courses customised to
corporate needs and individual aspirations.

In addition, the Group has developed internal training
programs related to its corporate policies, which adhere
to I1SO 14001 and OHSAS 18001 standards. These
include trainings on the “Regulation of Occupational
Health and Safety”, “Regulation of Industrial Accident”,
“Emergency Response Plan and Emergency Rescue
System”, and “Fire Drill".

The Group strongly encourages employees to enhance
their skills by participating in external training
programmes and taking professional qualification
exams. To support this, the Group offers reimbursement
for employees who achieve professional qualifications
and vocational certificates. Moreover, the Group
regularly invites external professionals to deliver training
sessions, aiming to expand employees’ knowledge,
enhance their capabilities, and strengthen their
competitiveness.

In FY2024, the Group delivered a total of 2,438 hours
of training, covering 620 employees. Topics such
as health and safety, operation, and management
were covered in the trainings. For more information
regarding the numbers of employees trained and
training hours by gender and employee category,
please refer to Tables S5 and S6 in the APPENDIX -
PERFORMANCE TABLE.
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VII. SOCIAL SUSTAINABILITY (continued)
Employment and Labour Practices (continued)

B.4. Labour Standards

VII. S aFES (2
BERSZIER (&)
B.4. #T#H

The Group complies with the Employment Ordinance
(Cap. 57 of the Laws of Hong Kong), the Labour Law
of the People’s Republic of China and other relevant
labour laws and regulations in Hong Kong and the PRC
to prohibit any child and forced labour employment.

With zero tolerance for illegal employment practices,
the Group has implemented internal policies such
as the Management Procedures for Child Labour
and Juvenile and Management Procedures for the
Prohibition of Forced Labour. Before the confirmation
of any employment contracts, the HR Department is
responsible for ensuring all job applicants are lawfully
employable by checking their valid identity documents
during the recruitment process. In the event of any
violation of labour standards as prescribed by law,
the Group enforces immediate termination of the
employment.

In addition to maintaining strict internal controls, the
Group is committed to ensuring ethical labour practices
across its value chain. To this end, it has established
supplier guidelines that outline its position on human
rights and labour issues, requiring suppliers to adhere
to these principles. The Group conducts regular
evaluations and audits of its business partners to ensure
their compliance with labour standards. In FY2024, the
Group complied with the relevant laws and regulations
in relation to the prevention of child and forced labour.
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VIl. SOCIAL SUSTAINABILITY (continued) VII. £ S ES (2)
Operating Practices & E 18

B.5. Supply Chain Management B.5. #fEHEETE

The Group acknowledges the importance of a
sustainable supply chain and has made significant
efforts to monitor its suppliers’ environmental and
social performance. In FY2024, the Group collaborated
with 165 major suppliers, including 140 in the PRC,
19 in Hong Kong, and 6 in other countries. All
major suppliers were subject to the Group’s supplier
management policies outlined below.

Supplier Engagement and Supply Chain Risk
Management

In FY2024, the primary raw materials that the Group
purchased included plastics, rubber, hardware, and
packaging materials. To guide procurement activities,
the Group has established comprehensive internal
regulations following ISO 9001 and ISO 14001
standards to ensure that all procured materials meet
environmental and social requirements. These policies
also ensure that suppliers have the capability to comply
with the Group's standards.

The Group has developed the “Selection and Evaluation
of Suppliers Control Procedures” to screen suppliers
and mitigate environmental and social risks. As part
of the due diligence process, the Group requires
suppliers to hold valid business licenses and adopt
environmentally friendly production procedures. The
procedures clearly define the roles and responsibilities
of all parties involved, from supplier investigation
to final verification. Specifically, the Quality Control
Department gathers information on potential suppliers
and conducts regular performance assessments and
the Department of Engineering evaluates the technical
capability of suppliers. Meanwhile, the Department of
Procurement is responsible for confirming cooperation
with suppliers and managing documents.
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VII. SOCIAL SUSTAINABILITY (continued) VI. 27 FEM 2)
Operating Practices (continued) EEEH (&)
B.5. Supply Chain Management (continued) B.5 MEHEE (F)
Supplier Engagement and Supply Chain Risk R IE R HEH R E R R g &
Management (continued) (&)

Selection and Evaluation of Suppliers

HERRENF(G

Suppliers Suppliers Quality Control & Engineering Department
& s o BEHBR TEH
Sample submission

Quali%c?éign survey Quality assessment & techmcalj]udgement

AR ETEEHE REAMHE

If suppliers on AVL do not v
keep up to the Group
standards, the whole process
will be initiated again to
search for new su liers Geeeeees
RIS & -y it _FﬁT\ﬁ

Approved
Vender List (AVL)
E1PN

Require sample
re-submission

K

Qualified?
a2

=

éﬁ%%ﬁ'ﬁm+ , SRR FE R B (AVL) EoER

REEERZAZ Tk%ﬁﬂ']

HrErs
To ensure the quality of raw materials, the Group has REREMEER  ~5EEE
implemented the “Incoming Material Inspection Control TCORKBRBIET) - ZEFH
Procedures”. It outlines the responsibilities of various T B EFIRERE - DAREIRALIE
departments to ensure suppliers’ delivery meet the ?ﬁﬁ?ﬁﬁ’]%ﬁﬁ:ﬁé%ﬁi@ﬁ?
required standards before production. The Warehouse FREE - BESMmEE $ 3
Department and Quality Control Department jointly HEG B HEITHRE a“ﬁuﬁlﬁﬁl)\
inspect, receive and store the incoming materials. J& o
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VII. SOCIAL SUSTAINABILITY (continued) VI. £ 27 EEM (2)
Operating Practices (continued) EEEN (&)

B.5. Supply Chain Management (continued) B.5 MEMHEE (&)

Supplier Engagement and Supply Chain Risk
Management (continued)

RIER 2R E R &
(&)

lllustration of Incoming Materials Inspection Process

_I\/Iatehria:cs Notice for examination
entering the factory BRI AN

Acceptance check

B

Qualified?
E18?

Stock-in
ANE

The Group values consistent communication with
suppliers to maintain reliable and trustworthy
relationships. The Department of Procurement
frequently interacts with suppliers through phone
discussions and on-site visits. Suppliers are categorised
based on various factors to tailor its management
approach.

Attributed to the robust and stable relationship
with suppliers, the Group has not experienced
material delays, values conflicts, or other significant
environmental and social issues with suppliers in recent
years. The Group believes that mutual understanding
and shared responsibility are crucial for maintaining
cooperative relationships and aligning suppliers’ values
with its own.

Return goods
to suppliers
A EERE
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VII. SOCIAL SUSTAINABILITY (continued) VI. 27 FEM 2)
Operating Practices (continued) EEEH (&)

B.5. Supply Chain Management (continued) B.5 MEHEE (F)

Supplier Engagement and Supply Chain Risk
Management (continued)

In FY2024, the Group followed its “Counter-measures
to Address Risks and Opportunities Control Policy” for
managing suppliers’ environmental and social risks.
A structured process for supply chain management
has been set up, covering aspects including risk
identification, risk management team establishment,
plan formulation and implementation, annual audits,
and validity reviews.

Green Procurement

Building and maintaining a sustainable value chain is
a core objective for the Group. The Group strives to
identify and mitigate potential environmental and social
risks across the supply chain by ensuring the ethical
sourcing of materials.

The Group is committed to adopting environmentally
friendly materials to enhance supply chain resilience
against climate change and support a green transition.
To achieve this, the Group enforces its Green
Procurement policy across all suppliers, requiring
them to provide raw materials that comply with the
RoHS and REACH standards. As an extended part of
the Group’s supply chain management approach, the
implementation and monitoring parties of its green
procurement practices align with that described in the
aforementioned section.
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VII. SOCIAL SUSTAINABILITY (continued) VII. £ S ES (2)
Operating Practices (continued) EEEH (&)
B.6. Product Responsibility B.6. EmEfF

The Group’s Quality Assurance Policy
AEENEERBBR

o Efficient production to create high-quality products
BREE TEBBEEM

o Quick response to satisfy customers’ needs
PRRE R E TP H K

Regulatory and legal compliance EEBRLEEHR
E_ZT_NF  AEEDEST
FEREMPEEEEERNREH
BEMZE  BE - RENLE
FENERODENEBRA X
RMMRE - BEESRRY :

In FY2024, the Group complied with relevant rules,
regulations and standards in Hong Kong and the PRC
relating to health and safety, advertising, labelling and
privacy matters concerning its products and services and
methods of redress, including but not limited to:

e Personal Data (Privacy) Ordinance (Cap. 486 of the . <<1\/\\i§ (AL & 61D
Laws of Hong Kong); (B LD $486%)
. Consumer Council Ordinance (Cap. 216 of the c CHEEBEZBEERKRID(FRD

Laws of Hong Kong);

Patents Ordinance (Cap. 514 of the Laws of Hong
Kong);

Work Safety Law of the People’s Republic of
China;

Product Quality Law of the People’s Republic of
China;

Price Law of the People’s Republic of China;

Law on Protection of Consumer Rights and
Interests of the People’s Republic of China;

Advertising Law of the People’s Republic of China;

Patent Law of the People’s Republic of China; and

Intellectual Property Law of the People’s Republic
of China.
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VII. SOCIAL SUSTAINABILITY (continued) VI HEFEM 2

Operating Practices (continued) EEEH (&)
B.6. Product Responsibility (continued) B.6. EmEF (#&)
Quality Assurance o B AR 5

The Group places great importance on earning clients’
trust and satisfaction. To ensure the consistent delivery
of high-quality products, the Group has implemented a
Quality Management System that adheres to ISO 9001
standards.

To meet customers’ diverse needs and consistently
produce high quality products, the Group has
established the “Internal Audit Control Procedures”
and “Customer Product Requirement Review Control
Procedures”. These policies oversee, investigate and
manage its products throughout the entire lifecycle,
from manufacturing to delivery. The Group has also
formulated a series of quality control policies, including
the “Final Inspection Work Procedures”, “Incoming
Material Inspection Control Procedures”, “Product
Protection Control Procedures” and “Quality &
Environment Management Manual”.

Meanwhile, the Group enforces its “Controlled
Substances Assurance Agreement” which mandates
that all incoming materials comply with the controlled
substance requirements stipulated in REACH, RoHS and
Sony SS-00259 standards. These internal guidelines
are pivotal in helping the Group obtain CE marking, a
certification that ensures products conform to health,
safety, and environmental protection standards within
the European Economic Area.

Through the effective implementation of these policies,
in FY2024, there were no sold or shipped products
subjected to recalls for safety and health reasons.
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VIl. SOCIAL SUSTAINABILITY (continued)
Operating Practices (continued)
B.6. Product Responsibility (continued)
Customer feedback & complaints

The Group values customer feedback as a critical tool
for identifying areas for improvement. To address
complaints and inquiries effectively, the Group has
implemented standardised procedures, including the
“Customer Service Management Procedures”, which
outlines the process for handling customer complaints.

Upon receiving a complaint, the Group promptly acts
to resolve the issue. Following the complaint-resolving
procedure and guided by the 8D Report (Eight Discipline
Problem Solving), a problem-solving methodology
widely used in quality control, the Group follows up
with customers timely while reviewing, analysing and
adjusting its products and services to meet customers’
expectations and sustain a positive brand image.

In FY2024, the Group received 0 complaints from its
customers.

Complaint Resolving Process

RIFREERRE
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SEEM (E)
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VII. SOCIAL SUSTAINABILITY (continued) VI HEFEM 2

Operating Practices (continued) EEEH (&)
B.6. Product Responsibility (continued) B.6. EmEF (#&)
Customer feedback & complaints (continued) EFRESERIF (E)

The resolution of customer complaints involves
collaboration across departments. The Quality Control
Department is responsible for the back-inspection
and corrective actions, and the relevant Production
Department reviews production procedures to address
deficiency. Meanwhile, the Marketing Department
is responsible for communicating with customers to
understand their needs and ensure their concerns are
addressed.

The Group learns from each complaint and adopts
corrective measures to prevent similar issues in the
future. For example, in response to past complaints
about unsatisfactory product appearances, the Group
provided staff training, displayed visual reminders of
defective products on-site, and upgraded packing
materials to improve product protection.

For product recalls, the Group has implemented policies
such as the “Control Procedure of Nonconforming
Products” and “Control Procedure of Returned
Products”. Upon receiving returned products, the
Group will start the comprehensive inspection process
immediately, and the Group conducts a thorough
inspection and takes full responsibility for recalling any
unqualified products, if necessary.

Advertising

The Group is committed to ethical advertising and
strictly adheres to the Advertising Law of the People’s
Republic of China. Internal guidelines have been
established to prevent the dissemination of false or
exaggerated advertisements. The Marketing Department
is responsible for overseeing all marketing materials to
ensure their authenticity.
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VII. SOCIAL SUSTAINABILITY (continued) VII. £ S ES (2)
Operating Practices (continued) EEEH (&)

B.6. Product Responsibility (continued) B.6. EmEF (#&)

Data protection and privacy matters

The Group acknowledges the growing importance of
data security and privacy and has implemented robust
policies to manage sensitive information. According
to the Employee Handbook, employees are prohibited
from disclosing confidential business information or
sensitive personal data.

The Group considers customer data highly confidential
and restricts access to authorised personnel only.
The Administrative Department is responsible for
safeguarding customer information, ensuring limited
access, and preventing unauthorised disclosures
to external parties. Meanwhile, the Information
Technology Department is tasked with monitoring and
maintaining cybersecurity to prevent data breaches.
There were no substantiated complaints regarding
violation of customer privacy or any incidents of loss of
customer data recorded in the year under review.

In FY2024, the Group complied with the relevant
laws and regulations regarding health and safety,
advertising, labelling and privacy matters of its
products and services. Given the Group’'s business
nature, intellectual property and labelling matters are
considered not material. Hence, IP-related and labelling-
related regulations and policies are not specifically
mentioned in this ESG report.
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VII. SOCIAL SUSTAINABILITY (continued) VII. + &S (2)
Operating Practices (continued) EEEH (&)
B.7. Anti-corruption B.7. RES

In FY2024, the Group complied with laws and
regulations relating to anti-corruption and bribery in its
operating regions, including:

o Anti-Corruption Law of the People’s Republic of
China;

o Law of the People’s Republic of China on Anti-
money Laundering;

o Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Cap. 615 of the Laws of
Hong Kong); and

. Prevention of Bribery Ordinance (Cap. 201 of the
Laws of Hong Kong).

The Group is committed to fair competition and
fostering a work environment that promotes ethical
behaviour and high performance. To uphold this
commitment, the Group has developed comprehensive
internal anti-corruption policies. Regulations stipulated
in the Employee Handbook explicitly prohibit all forms
of bribery and corruption, requiring employees to
adhere to professional ethics in alignment with the
Group’s code of conduct. The Administrative Director
is responsible for monitoring the Group’s ethical
performance, implementing the anti-corruption policies
and resolving identified cases.
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VII. SOCIAL SUSTAINABILITY (continued) VI - E0FEM 2

Operating Practices (continued) EEEH (&)
B.7. Anti-corruption (continued) B.7. RE)S (#)
Whistle-blowing Mechanism IR 7

The Group encourages employees to report any
suspected misconduct through a well-defined
whistleblowing mechanism. Whistle-blowers can
provide detailed accounts and supporting evidence
verbally or in writing to the Audit Committee or the
HR Department. To ensure fairness, the Group protects
whistle-blowers from unfair dismissal or victimisation.
In case where criminality is suspected after a thorough
investigation, the Group promptly reports to relevant
regulators or law enforcement authorities when the
management considers it necessary.

In FY2024, although the Group did not organise any
trainings related to anti-corruption, the Group will
continue to uphold its commitment to combating
commercial bribery and reinforcing anti-corruption
awareness.

Supplier Integrity

The Group also places great emphasis on the integrity
of its suppliers. When entering business partnerships,
all suppliers are required to sign an Integrity and
Confidentiality Agreement ({EEEZAFEE),
committing to ethical practices and confidentiality.

In FY2024, the Group did not violate any applicable
laws and regulations concerning bribery, extortion,
fraud and money laundering and there was no
concluded legal case regarding corrupt practices were
brought against the Group or its employees.
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VII. SOCIAL SUSTAINABILITY (continued)

Community

VI. 2084 &)
HE
B.8. #HERE

B.8. Community Investment

As a responsible corporation, the Group is dedicated to
improving the living standards and quality of life within
the communities where it operates, while safeguarding
the interests of its stakeholders. Recognising the
importance of utilising its resources for the betterment
of society, the Group actively arranged and taken part
in various charitable activities, including fundraising and
community cleaning activities.

Although the Group did not organise or participate
in community activities in the year under review, its
commitment to creating positive societal impacts
has remained steadfast. The Group’s volunteer team
continues to be prepared and motivated to contribute
to building a better environment for the community.
The Group is committed to resuming its contribution to
the community and fostering a more supportive society.
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VIIl. APPENDIX - PERFORMANCE TABLE VIIL. Bff 8% — & Rk 3k
Table E1. The Group’s Total Emissions by Category in FY2024 KB ZE OB FEARERIEERNE S
BB E
Intensity ' Intensity? Intensity?
Emission Key Performance Amountin (Unit/HKS million) ~ Amountin  (Unit/HKS million)  Amountin  (Unit/HKS million)
Category Inydicator (KP) Unit FV2024 in FY2024 FY2023 in FY2023 FY2022 In FY2022)
: Efy . s C-BCOEE  ZBCZHE CBCZRF CBICHE CRCCRE
| ] ZECN E = =
SHAEN BRENER Z-MuERE g P 5 WER 5
(Ef/§EEAT) (Ef/§AEAT) (Ef/§AEAT)
50, Kg ) _ B
A ﬁﬁﬁém ,Al\f 030 0.46 030
iscions Y 9 _ - -
E)gg};&?? 251 AF 80.86 161.79 81.27
i g 761 - 1493 - 74 -
Ehin A ' ' '
Scope 1°
(Direct Emissions) Tonnes of CO,
EE-s BBl pEE 52.57 030 80.03 043 51.29 0.19
(BEER)
Scope 2°
(Energy Indirect Emissions)  Tonnes of CO.
6 EE- ¢ BBl pEE 4,964.29 28.14 5116.38 2154 5,668.75 20.34
Emissions* ‘(ﬁ%ﬁaﬁ%ﬁgﬁi‘/
; Scope 3
BERRAR ‘ o
(Other Indirect Emissions) ~ Tonnes of CO,
EE= BBl pEE 4545 0.26 30.24 0.16 2093 0.08
‘(Eﬁﬂﬁaﬁ%ﬁﬁ‘i‘/ f
Tree remova Tonnes of CO.
B eEkBEE ) 1 ) 1 -
Total (Scope 1&2&3)®  Tonnes of COe
4% (FE- —R=) B-E(BEE 5,060.56 28.68 5,224.90 28.12 5739.713 2110
Solid Waste® Tonnes
Hazardous Waste Aepz: i 13.57 0.08 936 0.05 29.70 0n
EEEEY Wastewater Tonnes
Bk % - - - - 144 0.05
Solid Waste® Tonnes
Non-hazardous Waste Aepzy: i 156.00 088 199.20 1.07 252.24 093
Fid 10
REERN Wasggﬁ' T%”g“ 35,816.00 2301 39,215.60 21108 21,116.20 7763
Plastic Tonnes
5 i 7370 - 123.60 - 1.44 -
Recycled Waste " Metal Tonnes ) ) ) )
EEEN " 48 C v B0
Paper Box Tonnes
i 8 ) ) e ) ) )
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VIil. APPENDIX — PERFORMANCE TABLE (continued)

1.

10.

11.

Intensity for FY2024 was calculated by dividing the amount of air,
GHG and other emissions respectively by the Group’s revenue of
HK$176.43 million in FY2024;

The amount and intensity in FY2022 and FY2023 were extracted
from the data in the ESG Report FY2022 and FY2023 of the Group,

The Group's air emissions only included the air pollutants from fuel
consumption of motor vehicles;

The methodology adopted for reporting on GHG emissions set out
above was based on “How to Prepare an ESG Report — Appendix
2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange, the GHG Protocol Corporate Accounting and Reporting
Standard, and the 2006 IPCC (Intergovernmental Panel on Climate
Change) Guidelines for National Greenhouse Gas Inventories;

The Group’s Scope 1 (Direct Emissions) included only the emissions
arose from the consumption of liquid fuels in motor vehicles;

The Group’s Scope 2 (Energy Indirect Emissions) included only the
emissions arose from the consumption of purchased electricity,

The Group’s Scope 3 (Other Indirect Emissions) included other
indirect emissions from paper waste disposed at landfills, electricity
used for processing fresh water and sewage by government
departments and business air travels;

The Group's total GHG emissions is calculated by adding the three
scopes of emissions and deducting the carbon offset by tree-
planting which amounted to around 1.75 tonnes CO. e,

The amount of solid waste only covered production and domestic
wastes from the Group’s manufacturing business in the PRC;

The amount of wastewater discharged from the Group in FY2024
was based on the assumption that 100% of the fresh water
consumed entered the municipal sewage system for one of its
subsidiaries in the PRC and Hong Kong office; and

Recycled waste only includes the data of the Group’s
manufacturing business in the PRC.
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VIil. APPENDIX — PERFORMANCE TABLE (continued) VIIL B 8% — &3 3k (&)

FY2023 have been restated.

Table E2. The Group’s Total Resource Consumption in X2 _E_NUEBEREGCAE
FY2024
14y 1
In:lejr;slltt/y Intensity? Intensity?
Key Performance Amount in HKS millon) Amountin  (Unit/HKS million) ~ Amountin  (Unit/HKS million)
Use of Resources v Unit . FY2023 in FY2023 FY2022 in FY2022
EEET Indicator (KPI) g4 FY2024 in FY2024 -g-cgE -g-cgE -g--gk —g--gE
" BRANEE U cgomaeRe csmmgs L0 Tt oA —R-o
g RE g fEE g
(84 /§EERT) (Bfi/§EEET) (Bfi/§EEET)
Electricity 000'kWh
7 TETRE 8,184.37 46.39 8,461.84 45.55 9,797.15 36.02
Fecl OOEO kWhHi 12462 071 16083 079 69.78 026
Eneray? /1/91 HEFET
se Dlse o 7405 042 146,70 087 135,16 050
Total Energy Consumption 000'kWh
fhE FETEE 8,383.04 47.52 8,769.37 47.20 10,002.09 36.77
Water Water* m
K K ThE 39,616.00 2454 42,782.80 230.28 67,519.00 24823
foper Foper s 218100 1236 214400 1154 2643.00 972
4% a5 N o ' o ‘ o :
Pasic fonres 691.00 39 60029 303 152280 560
Raw materials 5 i : : : : 522, ,
RiH Paper® Tonnes
gz i 21.00 0.12 21.70 0.12 120 0.0044
Plastic® Tonnes
backegng e ved X 1800 010 730 00 12 0.0044
AEIH Paper Tonnes
5E i 2720 0.15 3.70 0.02 3.63 0.0134
Intensity for FY2024 was calculated by dividing the amount of 1. —E-mEFERETGEEFEZR U
resources that the Group consumed in FY2024 by the Group'’s {%@;%:@ﬁ#?ﬁﬁl&/li7&43§
revenue of HK$176.43 million in FY2024; BT E M
The amount and intensity in FY2022 and FY2023 were extracted 2. —EFE__R-F-CHFHEERS
from the data in the ESG Report FY2022 and FY2023 of the Group; WAEH—F - —HFR_F_=4f
FESGHR & H 2 IEIEE -
The energy conversion of resources consumed was based on the 3 BEREBR RGBS B M (A0 F
energy coefficient set out in “How to Prepare an ESG Report — ﬁiffl‘ﬁ : é@& E)ﬁfﬁf:t ?-HigE= -
Appendix 2: Reporting Guidance on Environmental KPIs” issued by RGBSR IE IR IE#R 15 5] ) & B A
the Stock Exchange; FHEE
The amount and intensity of water consumption in FY2023 have 4. CE B FHAEREEEANEET
been restated;
The unit of paper consumption in FY2022 has been amended to 5 CECCHFHMENEEENE
tonnes; and g R
The amount and intensity of plastic-made packaging materials in 6. CECHFEAETH (EH) RS

RE/EEASIEAT -
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VIIl. APPENDIX — PERFORMANCE TABLE (continued) VI Kt 8 — &M K (#&)
Table S3. Number of Employees by Age Group, Gender, RSIANEE —T U FIRF# -
Position, Employment Type, and Geographical Location of the Bl B BEEEAMMEESNE
Group in FY2024 ' THgr
Unit: Number of employees Age group
BN :BIAH Fip
Gender Aged 30 Aged between Aged between Aged 51 Total
MR or below 31 and 40 41 and 50 or above o
30mALUT 31-405% 41-505% S1EZEMN L ‘
Male
25 48 89 83 245
B
Female
18 128 292 15 453
g
Total
43 176 381 98 698
By
Unit: Number of employees Position
BU:BIAH By
Gender General staff Management Dlr::zra::i:z:wr Total
1 5l —-RET EEABR — my
= EEREREEE
Male
229 10 6 245
E2):
Female
451 1 1 453
pog:d
Total
680 1" 7 698
ny
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VIil. APPENDIX — PERFORMANCE TABLE (continued)

Table S3. Number of Employees by Age Group, Gender,
Position, Employment Type, and Geographical Location of the

Group in FY2024"

Employment type

VI Mt 8 — &Mk (#&)

£ AEB T B FIRER - M
Al B BEBAMMEESNE
T4ag

EREER
Full time Part time Total
S £ B
698 0 698
Geographical location
b 35
Locations Number of employees
& ETAH™
PRC 667
i
Hong K
g\ ong 31
G
Total:
698
me
1. The employment data in headcount was obtained from the Group's 1. ETHERBEERE XEBA D ER

Human Resources Department based on the employment contracts
entered into between the Group and its employees. The data
covered employees engaged in a direct employment relationship
with the Group according to relevant local laws and workers
whose work and/or workplace was controlled by the Group. The
methodology adopted for reporting on employment data set out
above was based on “How to Prepare an ESG Report — Appendix 3:
Reporting Guidance on Social KPIs” issued by the Stock Exchange.

B RIEAFE BB T 25T B IE 1 &
FIFTGE - 1505 2 1R 15 5 1t 16 B 2% 1
HAEEEEEEBHFEGS TUE
H T EF, 2 T 1E5 A i 7K 5 [ 1 )
#9 8 T o Lt fE 1 2L 0% 30 & P #R 8 A4
7022 B R T R A (A0 1] B 1 IR
B HEREGHE -t = B
AR AL IEIRE#RIE 5])

BRHERERERAH
SECNERE - HERERRE
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VIIl. APPENDIX - PERFORMANCE TABLE (continued) VIII. ffi & — &% 3k (&)
Table S4. Employee Turnover Rate by Age Group, Gender and RSANEER - T~ U FIRF# -
Geographical Location in FY2024 ' B 15 B 5 B9 B T ok K
Unit : Number of employees Age group
B BIAH Fie
Aged 30 Aged between Aged between Aged 51
Gender g g g g Total
MR or below 31 to 40 41 to 50 or above @
30REFAUT 31-40%% 41-505% 5153 L ‘
Male
29 16 3 3 51
E2):
Employee turnover rate
ETRAE 116.00% 33.33% 3.37% 3.61% 20.82%
Female
20 27 1 1 49
prgid
Employee turnover rate 0 0 0 0 0
BTRAR M1.11% 21.09% 0.34% 6.67% 10.82%
Total
49 43 4 4 100
my
Total employee turnover rate
113.95% 24.43% 1.05% 4.08% 14.33%
%élﬁ%g (0] (o] 0 (o] (o]
Geographical locations
i 33
Locations Employee turnover Employee turnover rate
ith & EIRAAH BIRAKER
PRC o
th 125 18.74%
Hong Kong
N 1 3.23%
&8 °
1. The turnover data in headcount was obtained from the Group’s 1. BLnXFEHEKEFEBHNTE
Human Resources Department based on the employment contracts JEES AR IR A B S T3 AT 4 1
entered into between the Group and its employees. Turnover rate B RBTE o BEB E a5 E 7 0Z 2 5=
was calculated by dividing the number of employees who resigned B FREBE TAEBRIUZF
in FY2024 by the number of employees as of the end of FY2024. A FFERGISIANL > LR T
The methodology adopted for reporting on turnover data set out I 22 B AR  ATIRT 89 7 )2 52 R
above was based on “How to Prepare an ESG Report — Appendix 3: BB AT (A R IR - i8R
Reporting Guidance on Social KPIs” issued by the Stock Exchange. BEORIE P -1t = - # BEIRAEXIE

RERIFS) »
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VIIl. APPENDIX - PERFORMANCE TABLE (continued) VI fff & — &3k (&)
Table S5. Number and Percentage of Employees Trained in RSSAEE T UM FIERE TR
the Group by Gender and Position in FY2024" MBI B S ZINABME S L
Total number of employees trained 620
ZHINETHEH
Total number of employees at financial year end 698
HHRFEAREETEAY
% of employees trained
= 88.83%
ZIEIHNESL °
Unit: Number of employees Position
BN BIAH B
Director and senior
Gender General staff Management management Total
7l —RET EEAR - wny
EEREREERE
Male
181 12 0 193
B
% of employees trained 0 o o o
ETSYESH 29.19% 1.94% 0% 31.13%
Female
424 3 0 427
pog i
% of employees trained 0 o o 0
STSYESH 68.39% 0.48% 0% 68.87%
Total
605 15 0
me
% of employees trained
= N 97.58% 2.42% 0%
EISIEAL ’ ’ °
1. The training information was obtained from the Group’s Human 1. IR B ETEBA T ERE 15
Resources Department. Training refers to the vocational training IBEREEE T it —F A aF 2
that the Group’s employees attended in FY2024. The methodology Mg R I o Lt 2R TE
adopted for reporting on the number and percentage of employees B R B2 AR R 7% R E R
trained set out above was based on “How to Prepare an ESG ey R EER Y - it B RER
Report — Appendix 3: Reporting Guidance on Social KPIs” issued by e ?- Wt = #H B FRAIIEIEE
the Stock Exchange. HIES) »

BRHERERERAH

SECNERE - HERERRE




RE-HERER/RBRSE
Environmental, Social and Governance Report

VIIl. APPENDIX — PERFORMANCE TABLE (continued) VI Kt 8 — &M K (#&)
Table S6. Training Hours Received by the Employees of the RS6AKE T A FIERS TR
Group by Gender and Position in FY2024 KAL) 5 Y5 ) e B0
Unit: Training Hours Position
B B
Direct d i
Gender General staff Management lr:az;;:m::lor Total
1 5l —®ET EEAR - my
3 EEREREEE
Male
870 207 0 1,077
Eo):
Average training hours
N 3.80 20.70 0 4.40
153 B B
Female
1,319 42 0 1,361
pog i
Average training hours
N 2.92 42.00 0 3.00
19 5 5 B B
Total
2,189 249 0 2,438
mey
Average training hours
N 3.22 22.64 0 3.49
1953 B B
1. The training information was obtained from the Group’s Human 1. BEINE KB AL BN 7 B IRAS
Resources Department. The methodology adopted for reporting L R I 5 B BT R 4 A B R
training hours set out above was based on “How to Prepare an ESG ST E e (A EIRE ~ B R
Report — Appendix 3: Reporting Guidance on Social KPIs” issued by EORIRE 7 M8 = - BRI ANTE

the Stock Exchange. RIE#55]) -
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IX. REPORT DISCLOSURE INDEX IX. F|REHEZES
Aspects ESG Indicators Description Page
fEmE BARENIEE =8 =87
A1: Emissions General Disclosure Information on: 19

Al: BERRY)

—RWE

KPI A1.1
BE S A5 AUFE 12 AT 1

KPI A1.2
FASIR RIS IRAT .2

(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NO, SO, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons and
sulphur hexafluoride.

Hazardous wastes are those defined by national
regulations.

BEHERMREREBYR  A/KRLHOES 5
NEERZYOELEFH

(a) BUR + I

(b) BFHBEITABEATENHEBELEZ A

B R -

i BRIMEIERENY HELEYREMIEHFOEER
MOIRE #9)5RH)
HEREEE SR Fix GELA TGRKIEE
Y 2BALGENBAILTE
BZERYIEEFEOIITRES

The types of emissions and respective emissions 63
data.
PR AR N AR R BE R BUR -

Direct (Scope 1) and energy indirect (Scope 2) 63
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

BHE (HE1) ReERMHAE (SE2) REREHHE (A
WEETE Mﬂm AR ZE (WU BESEMN BIER
MEt &

BRHERZERAERARF
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IX. REPORT DISCLOSURE INDEX (continued) IX. REWERS| (&)
Aspects ESG Indicators Description Page
i=gc] FAREMIEE & BA HIiE
KPI A1.3 Total hazardous waste produced (in tonnes) and, 63

RABEAEAIEIZA1.3  where appropriate, intensity (e.g. per unit of
production volume, per facility).
FTEXEZEEEMHRE (U8 R (ER)ZE
(MABESEM - BHERKBAE) -

KPI A1.4 Total non-hazardous waste produced (in tonnes) 63
BB IEIZA1.4  and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FEEBEEEZEYAE (UETE) R (WER) ZE
(MAEESEM - BERETE) o

KPI A1.5 Description of emissions target(s) set and steps taken 35
AR TIEIZALS  to achieve them.
A ATET M BERE B IR R RERE L B IR SR

KPI A1.6 Description of how hazardous and non-hazardous 24-26, 36
RABEAEAIEIZA1.6  wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEEEEREEEZEYMN AL - RIEMFTE]
BEEBRRAEIELASEMEBMNFR -

A2: Use of General Disclosure  Policies on the efficient use of resources, including 28
Resources — MR energy, water and other raw materials.
A2: EREH

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

BRERER(BIERIR - KREMRMEL) BBER

KPI A2.1 Direct and/or indirect energy consumption by type 65
RAS4ERIBIZA2.1  (e.g. electricity, gas or oil) in total (kWh in '000s)
and intensity (e.g. per unit of production volume, per
facility).
RERESMERE R KHEEER(NE - K3oh) 2
REUTETERAE) REE(MNEBEEEM
BERMETE) -

K & P International Holdings Limited

ESG Report 2024
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IX. REWERS| (&)

Aspects ESG Indicators Description Page
=] HARERER B i
KPI A2.2 Water consumption in total and intensity (e.g. per 65
RABEAEAIEIZA2.2  unit of production volume, per facility).
BREKEREE (WMAGESEN  BERBAHE) -
KPI A2.3 Description of energy use efficiency target(s) set and 36
AP NIEIZEA2.3  steps taken to achieve them.
HMPAEI VR AR B ERRBER S L BEM
FREH 25 B o
KPI A2.4 Description of whether there is any issue in sourcing 30, 37
FAIREBMIEIZA2.4  water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
i SKEBGE R AOR E Rl BRI - LA RPIET S H) A
K B RERAEDELBFRARIB TR -
KPI A2.5 Total packaging material used for finished products 65
BASRAEFEIZA2.5  (in tonnes) and, if applicable, with reference to per
unit produced.
BRmAAABEMBNEE (UEE) R (ER)
BEEBMEE -
A3: The General Disclosure  Policies on minimising the issuer’s significant impacts 38
Environment — B R on the environment and natural resources.
and Natural WIEETAHRERRABERENBERZENBUR °
Resources
A3: RER KPI A3.1 Description of the significant impacts of activities 38-39
RRER BABE4EIEIZA3.1  on the environment and natural resources and the
actions taken to manage them.
B X R HRRERRAERNERZE KB KN
EBREMRTENT -
A4: Climate General Disclosure  Policies on identification and mitigation of significant 39
Change — MR IR climate-related issues which have impacted, and
Ad: IR L those which may impact, the issuer.

AN EHD LA EHETAEEFENERR
REBEENREK -

BRHERZERAERARF
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IX. REPORT DISCLOSURE INDEX (continued) IX. MEWERC|(2)
Aspects ESG Indicators Description Page
=g BRENES & B =R
KPI A4.1 Description of the significant climate-related issues 40

BABEAEAIEIZA4.1  which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
BRI REEH BT AEEYENEXNRIRIEH
=EH - REHTH -

B1: Employment General Disclosure  Information on: 42
B1: & — B E (a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BRHFMEEE BERET THERE RY - F
EHeg  Zulb REBUAREMESREND
(@) B+ J

(b) BFHBEITABERZENERER LA

B -

KPI B1.1 Total workforce by gender, employment type 66-67
RAHE4E WMIETEB1.1  (for example, full- or parttime), age group and
geographical region.
BRI EERR (MR BEGER) - Fhedn Mt
EnMEEAE -

KPI B1.2 Employee turnover rate by gender, age group and 68
RABE4EMIEIZB1.2  geographical region.
BRI FRARKIMEEDHEESRKLE -
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IX. REPORT DISCLOSURE INDEX (continued) IX. EWREES| (&)
Aspects ESG Indicators Description Page
i=g] BAEENIEE B BiE
B2: Health and General Disclosure  Information on: 46

Safety
B2: REHEZZ

B3: Development
and Training

B3: R RIZI

— R

KPI B2.1
RS AR IR $51RB2.1

KPI B2.2
B 4E W IE1RB2.2

KPI B2.3
A AR R 15 15B2.3

General Disclosure
— A B

(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.
FARELZE2THERELREREME2BENLES
Hy -

(@) % &

(b) BFHETAFERZENEBEZERBRA

B o

Number and rate of work-related fatalities occurred 46
in each of the past three years including the

reporting year

BAE=F (BRERFRE)SFEITHNAZKL

Lost days due to work injury. 46
AIGHEEIERS -

Description of occupational health and safety 47-48
measures adopted, and how they are implemented

and monitored.

HM PR B E R R R L 2R - A RBEINITR

S
BEERPIA o

Policies on improving employees’ knowledge and 49
skills for discharging duties at work. Description of
training activities.

Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.

BRARAEREETIEREMMBLIRBENER - 18
AIFFEE o

it IBINEBRFEE B ET BRI R o

BRHERZERAERARF
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IX. REPORT DISCLOSURE INDEX (continued) IX. SREWREERS| (&)
Aspects ESG Indicators Description Page
B BRENERS B B
KPI B3.1 The percentage of employees trained by gender and 69
RAGRAEIE12B3.1  employee category (e.g. senior management, middle
management).

RSN EEER (MEREERE  PREERE) ED
MZEEBEDL

KPI B3.2 The average training hours completed per employee 70
RASR4ERI51ZB3.2 by gender and employee category.
BMURI REBRRE D §5ES KX FIIE

2 o
B4: Labour General Disclosure  Information on: 50
Standards — MR (a) the policies; and
B4: % T#A| (b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to preventing child and forced labour.
BRART I E Tasa 85 T :

(@) B+ J

(b) BFHEITABEALZENERER LA

HYE R} o
KPI B4.1 Description of measures to review employment 50
BAHE 45 WMIET1EB4A.1  practices to avoid child and forced labour.

R BEEANREEAERET RAHST -
KPI B4.2 Description of steps taken to eliminate such practices 50
FABE4EIE1ZB4.2  when discovered.

ot IR E RIS ERR B BB AT REUE F B -

B5: Supply Chain General Disclosure  Policies on managing environmental and social risks 51

Management — MR of the supply chain.
B5: fitpESEE EREEENIRE T ERARBUER -
KPI B5.1 Number of suppliers by geographical region. 51

RS RIEIERS.1  RMESOMHERMEAE -

K & P International Holdings Limited

ESG Report 2024




RiE HEREBHE

Environmental, Social and Governance Report

IX. REPORT DISCLOSURE INDEX (continued)

ESG Indicators
BEENIEE

Aspects
B

IX. REWERS| (&)

Description
ik

Page
BB

KPI B5.2
B $2 4R AN FE15B5.2

KPI B5.3
A4 4E 8 1285 .3

KPI B5.4
AR K 15 1RB5 .4

General Disclosure

—RWE

B6: Product
Responsibility
B6: EmEE

KPI B6.1
R 412 45 A5 12861

Description of practices relating to engaging 51-53
suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.

Rl AREERHEERNED  mERTABENNH
FEREEA  URBERTRERE -

Description of practices used to identify 51-54
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

MG BN EEESERSNRE LS AR
Bl ARAEBEBITMERTE -

ORIt

Description of practices used to promote 54
environmentally preferable products and services

when selecting suppliers, and how they are

implemented and monitored.

el it 7 BROE R R P S (2 (6 2 A IRIRE fn M RIS A0 18

Bl - ARMEERITRERTE -

Information on: 55
(@) the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

BRMEHERMBRENEEERZE BS  FER
FLBR B E A MR AR -

(a) B3R + I

(b) BFHEITABEATENHEBELEZ LA

By R o

Percentage of total products sold or shipped subject 56
to recalls for safety and health reasons.
EERDEXERARTRZ 2 REREHAMADIK
BEDLL -

BRHERZERAERARF
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IX. REPORT DISCLOSURE INDEX (continued) IX. MEWERS| (&)
Aspects ESG Indicators Description Page
B BRENES & B =R
KPI B6.2 Number of products and service related complaints  57-58
RABEAE AIEIZB6.2 received and how they are dealt with.
BEEANERKRBORFHEEUALEE X -
KPI B6.3 Description of practices relating to observing and 59

A 8¢ 45 2 45 15:B6.3

KPI B6.4
B #1215 1586 .4

KPI B6.5

A 52 45 IR 15B6.5

B7: Anti-corruption General Disclosure

B7: REJT —RRWE

KPI B7.1
8§12 45 BB 1ZB7 .1

protecting intellectual property rights.
il it B A o N AR TR NG EE AR R ARV 1B B -

Description of quality assurance process and recall 56, 58
procedures.

el E B E AR N E MR e

Description of consumer data protection and 59
privacy policies, and how they are implemented and
monitored.

HlUE B B ERMRE RALB IR - U RAEERTRE
BHIE -

Information on: 60

(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money
laundering.

BRM IR BR HFFRERED

(@) B+ &

(b) BFHEITABERZENBBEZREN

BB -

Number of concluded legal cases regarding corrupt 61
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
REREPHAHBTASIEEEREYEFENEGH
ARG BB MAFAER -
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IX. REPORT DISCLOSURE INDEX (continued) IX. MEWERS| (&)
Aspects ESG Indicators Description Page
BE BREANERS B =R
KPI B7.2 Description of preventive measures and whistle- 60-61

B8: Community
Investment

BS: HERE

B2 4E 5 15BT .2

KPI B7.3
B g AR IR FE15B7.3

General Disclosure
— AL H B

KPI B8.1
B 4R SR 1515881

KPI B8.2
FR R AR AR5 15B8.2

blowing procedures, and how they are implemented
and monitored.
AP E AR BRET - ARABBRITRERFE -

Description of anti-corruption training provided to 61
directors and staff.
umEERE TIRENRE)FE -

Policies on community engagement to understand 62
the needs of the communities where the issuer

operates and to ensure its activities take into
consideration the communities’ interests.
BRALMERERTHREEMELRFSMBREE
BEHEERLENROBE

Focus areas of contribution (e.g. education, 62
environmental concerns, labour needs, health,

culture, sport).

EXEREE(NHE BESEE SIFR @

R b - 88E) -

Resources contributed (e.g. money or time) to the 62
focus area.

EEIREMBAER(WEEAKHE) -

BRHERZERAERARF
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