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ABOUT THIS REPORT
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Sino-Ocean Group Holding Limited ("Sino-
Ocean Group") is pleased to publish the
"Sustainable Development Report 2024
of Sino-Ocean Group" (the "Report"), the
15th annual public report on the Company's
sustainable development performance and
corporate social responsibility since 2010.
The Report illustrates Sino-Ocean Group's
strategy of "the Creator of Building-Health
and Social Value" from five aspects,
namely corporate governance, products
and services, environment, employees,
community and society.
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BASIS OF THE REPORT
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( “EW#RA" ) Mgk C2 GRIE. HEREBHRSETR) ( “ESG
TR ) EYIRFRASBIRERER [HMETMER FX, IR
B ESG TR, 2E2NREEH AR (FIHFEHERBEZE) (GRI
Standards) ) FREZRER. R, FRELBERAIFEERE
ZREEE (ISSB) (EFRMBREAISEREZENSE 18—d
FHENERMMBESIKE—MRER) & (ERMERS IIHEREZRER
2R —RIEEAKE) . BSETRHEZERBIR (UN SDGs)
BRI 2E (AA1000 EE:E1ZEE v3)  (AALO00AS v3) FLAZESE,

This Report has complied with all mandatory disclosure requirements and "comply or
explain" provisions outlined in the Environmental, Social and Governance Reporting
Code ("ESG Code") as specified in Appendix C2 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited ("HKEx") (“Listing
Rules”) and is prepared in accordance with the ESG Code, with reference to the "GRI
Standards" released by the Global Reporting Initiative ("GRI") and other relevant
standards and requirements. Meanwhile, disclosures in this Report are made in
accordance with IFRS Sustainability Disclosure Standard S1 General Requirements
for Disclosure of Sustainability-related Financial Information and IFRS Sustainability
Disclosure Standard S2 Climate-related Disclosures issued by the International
Sustainability Standards Board (ISSB), as well as the UN Sustainable Development
Goals (UN SDGs) frameworks, and this Report is verified with reference to the AA1000
Assurance Standard v3 (AA1000AS v3).
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This report spans January 1, 2024 through March 31, 2025, which is aligned with the "2024
Annual Report of Sino-Ocean Group Holding Limited" (the "2024 Annual Report"). Portions
of its content can be traced back to previous years and extended to April 2025 (excludes
quantitative environmental data).
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The Report has been published by Sino-Ocean Group on an annual basis, same as
the 2024 Annual Report, for the 15th consecutive year. The last report was published
in April 2024.
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SCOPE OF THE REPORT
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This Report focuses on Sino-Ocean Group and
covers the business departments and project
subsidiaries operated and managed by the
Company, and the business scope includes the
core businesses and synergic businesses of
the Group. Among which Sino-Ocean Service
Holding Limited ("Sino-Ocean Service"; Stock
Code: 06677.HK), a subsidiary of the Company,
was successfully listed on the Hong Kong Stock
Exchange in December 2020. Please refer to
its separately issued Environmental, Social and
Governance ("ESG") Report for its sustainable
development performance and corporate social
responsibility initiatives. Unless otherwise
specified, this Report does not cover its ESG
performance.
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REPORTING PRINCIPLES AND DATA SOURCES
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This Report is prepared in accordance with the reporting principles of materiality,
quantitative, balance and consistency as set out in the ESG Code, which properly
illustrates how to apply those principles. Unless otherwise specified, financial information
used in this Report comes from the audited financial statements as stated in the 2024
Annual Report. Other information and cases are derived from Sino-Ocean Group's internal
official rules and related statistics. In order to understand our business priorities, financial
performance and corporate governance, it is recommended that this Report should be

read in conjunction with the 2024 Annual Report. Unless otherwise specified, this report is
presented in "RMB".
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APPELLATIONS
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For ease of presentation, "Sino-Ocean Group", the "Company" mentioned in this Report
refer to "Sino-Ocean Group Holding Limited"; "Sino-Ocean", the "Group" and "we
mentioned in this Report refer to "Sino-Ocean Group Holding Limited and its subsidiaries";
"Sino-Ocean Charity Foundation", "Sino-Ocean Charity" and the "Foundation" refer
to"Beijing Sino-Ocean Charity Foundation".
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HOW TO OBTAIN THE REPORT

AEREBERWTRD), BATERERRSENR, EBILIE  In line with the environment-friendly principle, we have reduced
BEEEEE AN (www.sinooceangroup.com) K & #H#sz  the number of the printed copies of the Report. You can download

Fré@us (www.hkexnews.hk) T AR &I EF g0

the electronic version of the Report from the official website of
Sino-Ocean Group (www.sinooceangroup.com) and the website

EEEIRENRERS, A RSEETAERIEESE, & of the Hong Kong Stock Exchange (www.hkexnews.hk).
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JERBEME: JERTEARRREIRARER 56 SERFEFRHC

AEE32E

EaE: 86-10-59293377 {HE: 86-10-59299877
BFEH: csr@sinooceangroup.com

HEMBMIL: FEESEE 88 RALES—E 601

If you require a printed copy of the Report or have any comments
or suggestions on this Report, please contact us through the
following means.

Beijing address: 32nd Floor, Tower A, Ocean International Center,
56 Dongsihuanzhonglu, Chaoyang District, Beijing

Tel.: 86-10-59293377 Fax: 86-10-59299877
Email: csr@sinooceangroup.com

Hong Kong address: Suite 601, One Pacific Place, 88
Queensway, Hong Kong
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MESSAGE FROM
CHIEF EXECUTIVE OFFICER
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REZEGIFE. THAEH

LI MING

Chairman of the Board, Executive Director,

Chairman of the Nomination Committee and
Chairman of the Strategic and Investment Committee,
Chief Executive Officer

A

05
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2024 has been one of both challenges and transformation. Amidst turbulent
market conditions, we have held firm to our beliefs, working diligently and
pressing ahead. Confronted with multiple challenges, such as shifts in
market supply and demand, intensified liquidity pressures, and increasingly
stringent ESG regulatory requirements, the Group has consistently held
“sustainable business development” as its core philosophy. Despite adversity,
we have remained committed to delivering quality while addressing debt
risks and exploring transformation pathways. At the same time, we have
actively responded to national ESG policy requirements by fully integrating
Environmental, Social and Governance (ESG) concepts into our corporate

strategy to drive sustainability.

BN+ RBEEAFMERAR > PFERNERCEALEBA
MEAHENRAE > EERIKRFAIENVRREE - BRAHER
REBHEAREE AENER > FREEEEXPERR LERR
BEF - HNBEHETEMNS - ERRERMETIFELR
HER LBHERENTS K BRIFFRENTGEREMNE -

The report to the 20th National Congress of the Communist Party of China
(CPC) has outlined the path forward for us. Modernisation with Chinese
characteristics entails a harmonious coexistence between humanity and
nature. At this critical juncture in global environmental governance, the
responsibility of promoting a shared community for both humanity and nature
falls on all humankind, with China making significant efforts to build its own
ecological civilisation. For the real estate industry, this means we must take
more concrete steps toward sustainability, contributing to both environmental

protection and social progress.
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In 2024, China’s real estate market gradually stabilised under policy guidance. Despite
performance pressures resulting from the market downturn, we focused on “high-
quality delivery and sustainable operation”, achieving breakthroughs across multiple
areas. High-quality delivery remained our core priority, we recognised it not only as a
commitment to our customers but also a crucial factor in stabilising market confidence
and ensuring public well-being. Throughout the year, we delivered a total of 41,800
residential units, maintaining a Top 10 position in delivery quality while ranking in the Top
5 for exquisite interiors and landscape gardening, earning full recognition from property
owners and the market. Actively mitigating debt risks and driving the industry toward
sound development are essential social responsibilities for us as an enterprise. To this
end, the Group worked toward achieving stable operation through asset disposal and
debt management. Our asset-light agent construction business continued to expand,
securing a Top 20 in terms of new contracted area for the sector, according to third-party

industry statistics.

In the journey towards sustainable development, ESG performance has been viewed
with growing importance domestically. As domestic ESG policies are rolled out in quick
succession, ESG has become a must for securing business survival and competitive
advantage. In the environmental sphere, the real estate industry chain contributes
significantly to carbon emissions, placing a substantial responsibility on enterprises
for emission reduction. Guided by relevant policies, we have actively and continuously
advanced the Group's medium-term goals, including carbon emission reduction and
green building targets set for 2025. As of the end of 2024, over 75% of the Group’s
buildings were green-certified, with a cumulative registered area exceeding 39.87
million square metres. On the social front, a dedicated human rights research initiative
was conducted in 2024, underscoring our heightened focus on rights and interests of
employees and occupational safety. We are also committed to enhancing product quality
and fostering strong relationships with all stakeholders. Our supplier ESG assessment
system now covers 100% of strategic procurement units, consistently driving our
supply chain to go green and transparent. In terms of corporate governance, we are
continuously refining our internal management and decision-making processes through
ESG risk management, which is embedded into the ESG management framework.
Meanwhile, the growing and increasingly stringent requirements from government
and regulatory bodies for ESG information disclosure are prompting us to present our
sustainable development actions and achievements in a more transparent and well-

regulated manner.

While the path remains challenging, we are beginning to see the potential for new
opportunities. In the year ahead, we will remain steadfast in our original aspiration and
resolutely embrace our mission. The development path for Sino-Ocean is fraught with
challenges, yet every member of Sino-Ocean will face the industry’s transformations and
challenges with unyielding courage and unwavering conviction. Together, we will forge
long-term value through our commitment to ESG practices. We are convinced that only
by embedding sustainable development at our core can we break free from constraints,

emerge renewed, and secure our future!
06
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ABOUT SINO-OCEAN GROUP

AR EFEEM ABOUT SINO-OCEAN GROUP

2024 FE, mFEEERFSIE ESC A BEHE R RS TR M AE.
In 2024, Sino-Ocean Group ranked among the highest in multiple ESG ratings and received multiple ESG achievements within the Mainland China's
real estate industry.

BN IEF SR E

I=ERY 2024
SINO-OCEAN IN 2024

27,860,483

Approximate Covered Project Area of Sino-Ocean
Healthy Building System by the End of 2024

BE 2024 FREFERERER
FEFETRAY

(sq.m.)
(F753K)

39,870,397

Green Building Project Area
by the End of 2024

BE 2024 FRGBEEZMER

(sgq.m.)
(F75K)

0,787

Total Headcount
BTHAE

20,715

Total Number of Suppliers
MR AR EL

(Units)

(X)
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Customer Satisfaction (%)
EERBE (%)

hal

Total Cumulative Amount in Support of
Social Charity
R 2§ RIS

(RMB million)
(AR BET)

9,69

Number of Volunteers
EFEE A

153,000

Volunteer Service
TSFREERRER

(Hours)

(1B)

- N \
LIKFEHE R RHE R B i [
GRESB (Global Real Estate Sustainability Benchmark) -
e ¥
ITNFESESAFAER 2R, MELK2 R
Highest five-star rating twice and the four-star rating twice in the last four years RES
ok ok ok ok 2024
HENFEMAtErRSTS Score

Rated the highest score among real estate enterprises in Mainland China for four consecutive
years

2022 2023 2024

CDP IRIRERIRER
CDP (Carbon Disclosure Project)
RUREMLETAR B 4k, AMtLEERESRTR

"B" for Climate Change, Highest rating for real estate enterprises in Mainland China

QCDP

Discloser
2024

BE2KERTHFERETE
S&P Global Corporate Sustainability Assessment

Pasth p5 3t 22 A 25 1 SR 4R 5T

A leading player among real estate enterprises in Mainland China

S&P Global

Sustainalytics sF4%k
Sustainalytics Ratings

ESG {RREEREF4R
Low ESG Risk

Pt p5 3t R A 35 1 SR 4R 5T

Aleading player among real estate enterprises in Mainland China

SUSTAINALYTICS

a Morningstar company
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COMPANY PROFILE
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MEEmE

SINO-OCEAN COMMERCIAL

MEEEE HEFFDE

SINO-OCEAN GROUP SINO-OCEAN PROPERTY

AhBEzrE

SINO-OCEAN MANAGEMENT

FEXEB

CORE BUSINESSES

R EE
Brand Family
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Sino-Ocean Group Holding Limited has been listed on the Main Board of
The Stock Exchange of Hong Kong Limited since 28 September 2007 (Stock
Code:03377.HK), with China Life Insurance Company Limited and Dajia Life
Insurance Co., Ltd. as substantial shareholders. After more than 30 years of
development, Sino-Ocean Group has formed a well-established corporate
governance structure and market-oriented operation mechanism, with a high-
quality asset portfolio, a mature product-building system as well as an efficient and
professional talent team.

Sino-Ocean Group is committed to becoming a pragmatic comprehensive
corporation focusing on investment and development while exploring related
diversified new businesses. The core businesses of the Group include
development of residential property, investment property development and
operation, property services and whole-industrial chain construction services, with
its scope of businesses also covering senior living service, internet data center,
logistics real estate and real estate fund, etc., forming a unique advantage in the
field of asset-light agent construction. The Group adheres to “Serving Users with
Craftsmanship” and puts the concept of “Building-Health” into active practice,
striving to create a high-quality healthy life style for users through carefully-crafted
products and premium services.

MEFES
B AR A EFSE
) EFEH
QY EIL ) EEMR
) EIFHE () BIFEIR
S

OTHER BUSINESSES

ARAISRIE

CORPORATE STRUCTURE
BE 2024 F 12 A 31 H, EFEEVAS

As at 31 December 2024, the structure of Sino-Ocean Group is as follows:

ZRIBUNT

E 55 THE BOARD

EIEE MANAGEMENT

RARSE¥EE@ ABOUT SINO-OCEAN GROUP

l

9 B4R ERERRE L)
9 FUNCTIONAL CENTRES

{

10 fEIS= 588 / AT
10 BUSINESS DEPARTMENTS/COMPANIES

!

l

BRI
OPERATION MANAGEMENT
CENTRE

EEEEPL
CONSTRUCTION MANAGEMENT
CENTRE

REZRERAD
INVESTMENT
DEVELOPMENT CENTRE

ERRMEP
CORPORATE FINANCE
CENTRE

MBETHO

FINANCIAL & CAPITAL CENTRE

ADERPL
HUMAN RESOURCES CENTRE

EEEEARC
RISK MANAGEMENT CENTRE

REEBPIO
CORPORATE EXECUTIVE
CENTRE

[ EBEBHL

HONGKONG EXECUTIVE
CENTRE
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LANDBANK DISTRIBUTION

T#D

OTHER REGIONS
Hbl& i

Frhn3# Singapore
ENE 27558 Indonesia
1

BN Geiing Region

ay Eastern Region
“ ERE
, Central Region \

. Southern Regio :
B
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RARSE¥EE@ ABOUT SINO-OCEAN GROUP

e
CITIES

EFEEFIENEE I HER,
R L HEMREPE BN 55 BT,

Sino-Ocean Group focuses on acquiring quality land
resources, with current landbank coverage extended to
55 cities across China and overseas.

EFEETTRESERERNBHREMNEBRESR, FEEE 240
ERENARREMERNEMERE, SFItRERIER. BRI
ARMREESF, RYBEMNXE. F6. BENAES, #ER
By L. M. RRMEMNE; EmEEETRYL BN 8N
MEBE, EREGNHE. BN, SBMRDE, ERRIEAIRER.
BB, ALMERS, BE 2024 F£12 A 31 0, Hi#EE 3,100
BEHKo

Sino-Ocean Group currently owns over 240 projects in different stages in rapidly growing
Chinese cities and ourbusiness regions, such as Beijing, Shijiazhuang, Taiyuan and
Qinhuangdao in the Beijing Region; Tianjin, Qingdao, Jinan and Dalian in the Bohai Rim
Region; Shanghai, Hangzhou, Nanjing and Suzhou in the Eastern Region; Shenzhen,
Guangzhou and Fuzhou in the Southern Region; Wuhan, Zhengzhou, Hefei and
Changsha in the Central Region; Chengdu, Chongging, Xi'an and Kunming in the Western
Region. As at 31 December 2024, we had a landbank of around 31 million sq.m.
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RREREHIRS, BITHEEMT, BETHHERR, KOERAEES, BB EETRLER, TEERER.
BRI E RD

Good enterprise management is the cornerstone for steady and sustainable development. In the face of daunting challenges in the market, Sino-Ocean
Group has maintained sound communication with various stakeholders, upheld its principles, and moved forward with unwavering determination. In
2024, Sino-Ocean Group demonstrated courage and determination as it navigated complex market conditions, fully mitigating risks and solidifying its
development foundation. Taking on the mission of ensuring housing delivery while fuffilling its social responsibilities, the Group exceeded its sales targets,
vigorously expanded its agent construction business, and made significant strides in transforming itself toward a more entity-based approach. These actions
underscored the Group’s firm resolve to adapt to changing circumstances and drive innovation through transformation.
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CORPORATE GOVERNANCE

tTtEEA]
ERREENMEME

BOARD MANAGEMENT AND RISK MANAGEMENT

BOARD MANAGEMENT
EEREE

FTREER (18X ) B 18FR MEEEHE
BEAABRMRIESKEREER, EERBRE
NERFEEHRRBMERREEHRAQFED
HRRER. AEEEERERTRBESTEBESEI)
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NERRER a0

BE2024F 12831 H, EXERE+T=8EFME
B, BEMNZRATESR. UIFATES. A2E
TIFITESR EFEERNERTENERESR,
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£8%,
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The Board of Directors of the Company (the "Directors") (the "Board") and
management of the Group are committed to achieving and maintaining high
standards of corporate governance, which is critical in safeguarding the integrity of
the Company's business operations and maintaining investors' confidence in the
Company. The management of the Group also actively strives to keep abreast of
the latest corporate governance developments in Hong Kong and overseas. The
Board, led by the Chairman, is responsible for achieving the Company's targets,
formulating development strategies, regularly reviewing corporate structure, and
monitoring business activities and management performance so as to protect and
maximise the interests of the Company and its shareholders.

As of 31 December 2024, the Board comprised 13 Directors, including four
Executive Directors, four Non-Executive Directors and five Independent Non-
Executive Directors. Sino-Ocean Group is committed to maintaining sound
corporate governance, enhancing operational transparency, protecting the
rights and interests of shareholders and business partners, and increasing
the value of shareholders' shares. Therefore, the Board has set up four
Board Committees (i.e. the Audit Committee, the Nomination Committee, the
Remuneration Committee, and the Strategic and Investment Committee) to
oversee particular aspects of the Company's affairs.

BAIRRREAFRENRREIAGEAEES
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We regard the annual general meeting and extraordinary
general meeting of shareholders as important events, whereby
shareholders can exercise their rights to safeguard their
interests and rights. We have also set up the Investor Relations
Department to allow for two-way communications, including
responding to enquiries from shareholders and the public and
protecting the interests of small and medium investors.

Furthermore, we satisfied high information disclosure
standards and complied with regulatory rules on information
disclosure. Wherever possible and feasible, we disclosed
special facts truthfully, accurately and completely in compliance
with regulations on a regular or ad hoc basis, guaranteeing
the public impartial, timely and effective access to relevant
information. In 2024, we maintained our high efficiency and
high standards of information disclosure to ensure the timely
dissemination of relevant corporate information via our official
website, HKEX website and other channels.

We have established clear rules for the appointment and
retirement of Directors in our "Articles of Association" and have
formulated the "Sino-Ocean Group Policy on Board Diversity",
pursuant to which the "Nomination Committee" of the Board
reviews the Board's structure, size, composition and diversity
(including but not limited to gender, age, nationality, culture and
educational background, professional expertise, knowledge
and experience, independence and length of service) every
year.
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RISK MANAGEMENT
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The Risk Management Department independently carries out the evaluation
of the Group's risk management, internal control and internal audit, and
reports to the Audit Committee at least twice a year on, among others, any
significant findings and the effectiveness of the internal audit, enhancement
of risk management and internal control systems. The Board is responsible
for the Group's risk management and internal control systems and reviews
their effectiveness. The relevant responsibilities are performed by the Audit
Committee, which reports to the Board on a biannual basis. The review
of the effectiveness of the Group's risk management and internal control
systems covers all major controls, including financial, operational and
compliance controls and risk management functions.

"The Sino-Ocean Group Professional System for Risk Management" which
has put risk management integrated into the Group's every business field
and specialty, forming a whole-process control in place before, during and
after any risk event, where emphasis is placed on preventing, sorting out,
handling and rectifying risks.

In 2024, the Group established a "Sino-Ocean Group Risk Early Warning
System" to establish quantifiable key early warning indicators, namely
operation, finance, litigation, and public opinion, including ensuring
housing delivery, repayment, light asset expansion, cash flow, major
dispute cases, major public opinion matters, etc., regularly conducted risk
monitoring, determined risk levels, and conducted "lighting" early warnings
to achieve hierarchical control. At the same time, the Group established a
dynamic adjustment mechanism for indicators to monitor the applicability
of established indicators under the current situation, and it dynamically
adjusted the indicators and content when external conditions changed,
further enhancing the Group's risk early warning and management
capabilities.

The Group has formulated the "Measures for Sorting Out Project Risks of
Sino-Ocean Group", pursuant to which domestic and overseas projects of
the Group are subject to routine risk sorting out and tracking, while potential
risks are identified through audit, due diligence, background check, risk
assessment for investment and financing activities, sorting out of deviations
in fuffilling collaborative agreements, review of key events, aiming to perform
the function of early risk warning and take response actions in advance.

For risk events identified, a risk list is updated on a monthly basis to
ensure that all risk events are closed on time. To prevent risks from further
spreading, we implement rectification measures in accordance with the
"Measures for Rectification Work of Sino-Ocean Group", the "Measures
for Resolving Legal Disputes of Sino-Ocean Group" and other rules.
Furthermore, in order to improve the ability to control and handle major
impact events and high-risk events, the Group has set up an emergency
and key event response working group. It coordinates various departments
to carry out relevant work, so as to achieve prevention in advance, respond
in time, and properly handle situations related to occupational health and
safety, information security, climate change, emergencies, etc.

* INTERNAL RISK CONTROL
REBASER
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Our internal risk control system has been formulated primarily with
reference to the "COSO Internal Control Framework". By integrating
internal control into operations management processes, we aim to
ensure that the Company is properly managed as a whole through
routine management activities and on-going supervisory procedures.

For more information about risk management of the Group and the
Board, please refer to the 2024 Annual Report published on the
Company's website (www.sinooceangroup.com) and the website of
the Hong Kong Stock Exchange (www.hkexnews.hk).

Sino-Ocean Group has consistently raised risk awareness among
all employees, with the aim of integrating risk management into
its corporate culture. To reinforce Sino-Ocean Group’s principles
and key considerations for risk management, we regularly conduct
various risk training sessions for the Board and employees, covering
risks related to compliance, corruption, bribery, unfair competition,
and procurement.

In order to ensure that members of the Board are kept current
on industry trends in sustainable development and the Group’s
sustainable progress, sustainability management is reported
to the Board once a year, helping enhance their understanding
of sustainable development and facilitating discussions on key
sustainability issues. In 2024, ESG-related training was provided
to the Board, covering global ESG trends, regulatory requirements,
policy changes, best practices from industry peers, and the Group’s
own ESG performance. The Group’s phased ESG risk assessments
and improvement measures were reported to the Audit Committee
twice during the year. For the role and function of the Sustainable
Development Management Committee, please refer to the
"Sustainability Management" section in this Report.
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The Board of Sino-Ocean Group has authorised the Sustainable Development Management Committee to oversee the overall
supervision of ESG management, including tasks related to climate change, biodiversity, water resource management, energy
transition, and the protection of workers’ rights and interests. The Committee convenes ESG communication meetings no less
than twice a year, and is responsible for developing the ESG strategy of the Group. It conducts an annual or biannual review of
the following: the implementation of ESG strategy; the identification, evaluation and response planning for ESG-related risks and
opportunities; and the examination of ESG management policies to ensure their continuous execution and implementation. The
Committee reviews ESG plans and goals, which entails regular progress assessments on ESG objectives and deliberations on
the sustainable development report. It is in charge of reviewing ESG performance, and ultimately coordinating, implementing, and
executing relevant plans and goals via the Group’s Sustainable Development Management Office. In accordance with code provision
10 of Part A of the ESG Code, the Board has full responsibility for Sino-Ocean Group’s ESG strategy and reporting. The Sustainable
Development Management Committee reports annually to the Board on our overall ESG activities.

BN G EAEEIRIR, URAESEE S RERNER, EERSFERIENIN TRERRES, BE 18
EEHM RA, KIEEERE, HERUHHERMS R EMN ESC ERMZERTE, FMmILEEQTE
RIG. HENELHTENRRERE, TEEERBTEERMANESE ESC AREEIF.

In light of the external socioeconomic environment and the Group’s internal development strategy, the Board will continue to monitor
sustainable development trends both domestically and internationally. At fixed intervals, the Board continuously strengthens the
assessment of ESG material issues in collaboration with stakeholders, while complying with the “Double Materiality” principle. This
approach facilitates the discussion and determination of ESG risks and opportunities faced by the Company, with the materiality
assessment results integrated into our corporate ERM process.

2024 F, EXEREHBERTUTROILERER
In 2024, the Board focused on reviewing the following key activities and their progress

ERER SERYT “mEEERRREEER , E-IRASERREAE. EEE.
CORPORATE GOVERNANCE AFERREEZEGEME] (RFEEAIHEERER) , #in (TBREK
T FEESEER) BREXEERAR,

The Group established the "Sino-Ocean Group Risk Early Warning System" to further enhance
its risk early warning and management capabilities. To mitigate operational risks, the Sustainable
Development Management Committee reviewed and amended the "Sustainable Development
Policy of Sino-Ocean Group", supplementing it with the "Anti-Money Laundering and Counter-
Terrorist Financing Measures".
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BRERNIRAFER N, TREZEERGFECER, BFUERAEARL, &
FREEBERA, ATPIREENRREETFNABRE,
The Company further enhanced the competitiveness of its products by implementing standardised

systems for various product lines; it remained committed to a user-centric approach to further improve
customer satisfaction, providing customers with a healthier and better living environment.

BATEFEEmP MBI R EARE, FHEHENEF 12050 FFHMU FHIER.
The Company implemented Sino-Ocean Group's carbon neutrality strategy and roadmap planning, as
part of its ongoing effort to pursue medium-term goals under the Sino-Ocean "2050 Net Zero" Project.

BEAFHER MRS, tEHEHRE, AREFZNAGTESEAEETS, ¥
BRIRGR. HE. HERRFAHEER, BITHEEME, RIEHEEBE.

The Company promoted the building of sustainable cities, and joint contribution and shared benefits
for communities; in the meantime, it put social responsibility into practice and created social value by

engaging in charitable activities with a focus on environmental protection, education and community
health through the Sino-Ocean Charity Foundation.

FERERBEEFEET DR TEREM ESG % EMERRERER, 9152 TESHE 2025 F 3 AFHRIR,

Sino-Ocean Group's management and practices on the above activities and other ESG progress, as disclosed in this Report, were
reviewed and approved by the Board in March 2025.
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Sino-Ocean Group strictly abides by the relevant provisions set out in the
“Criminal Law of the People’s Republic of China”, the “Criminal Procedure
Law of the People’s Republic of China” and the “Law of the People’s Republic
of China on Penalties for Administration of Public Security”. Sino-Ocean
Group abides by and supports the ten principles of the United Nations Global
Compact, opposing all forms of corruption, including blackmail, extortion and
bribery. Sino-Ocean will review from time to time whether to formulate and/
or improve relevant policies (including but not limited to those concerning the
prevention of bribery, extortion, fraud, embezzlement, corruption, and money
laundering) in light of its business needs. The Audit Committee will regularly
review risk-related policies to ensure their effectiveness and compliance with
legal and regulatory requirements relevant and applicable to the Group. The
Group has established internal channels for complaints to ensure that its
management and staff abide by laws, work with integrity, and engage and
collaborate with all stakeholders in accordance with the highest business
ethics and corporate governance standards. By making reference to the above
laws, regulations and principles, the Group Risk Management Centre has
formulated the “Anti-Fraud and Anti-Bribery Policy of Sino-Ocean Group”, the
“Whistleblowing Policy of Sino-Ocean Group”, the “Sino-Ocean Group Code
of Conduct on Integrity”, and the “Combating Money Laundering and Terrorist
Financing Policy”. They stipulate specific requirements on anti-bribery, anti-
corruption, anti-money laundering, anti-unfair competition, whistleblower
principles, supervision and trial, compliant procurement and other contents,
along with clear measures for handling incidents at different levels. The above
business ethics standards and anti-corruption policies are reviewed and
updated by the Risk Management Centre every three years.

During the implementation of the "Sino-Ocean Group Sustainable Development
Policy" and risk management system, the Company has constantly adjusted
and improved the content and scope of anticorruption-related supervision
while conducting a quarterly on-site inspection of the business ethics policies,
standards and practices implemented by its business units, organisations and
employees. The Group carried out targeted checks on all complaints, audit
transfers, and threads of the on-site inspection.According to the operation
and management requirements and internal and external environments of
the Company, we reviewed, revised and improved the risk management
and supervision system every two years. We conducted an annual integrity
assessment of core employees and, in collaboration with human resources
professionals, reviews the integrity of individuals being for promotion or new
appointment. The results of these integrity assessments will be integrated
into employee performance appraisal systems, remuneration adjustment, job
promotions, and position retention, serving as a key reference point.

Sino-Ocean has a well-established organisational structure for corporate
management, and has set up the Sino-Ocean Discipline Inspection
Committee, Group Risk Management Centre, risk management
department of various business departments and professional companies
for management. The executive Directors are also responsible for party
conduct and integrity. In order to intensify punishment against disciplinary
violations, strengthen employees' awareness of integrity at work, and
deal with disciplinary violations in accordance with relevant laws and
regulations, not only have we formulated four sets of rules and regulations
for the Discipline Inspection Committee, i.e. the "Work Rules of the
Discipline Inspection Committee”, the "Meeting System and Rules of
Procedure of the Discipline Inspection Committee”, the "Measures for Case
Inspection of the Discipline Inspection Committee”, and the "Measures
for the Management, Investigation and Transfer of Disciplinary Clues by
the Discipline Inspection Committee and Risk Control Supervisors", we
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have also developed four sets of measures, i.e. the "Measures for Dealing with
Disciplinary Violations by Employees of Sino-Ocean Group", the "Measures
for Avoidance of Sino-Ocean Group", the "Measures for the Inspection and
Trial of Supervisory Cases of Sino-Ocean Group", and the "Measures for
Whistleblowing and Complaining of Sino-Ocean Group".

The Group attaches great importance to supervisory work for integrity. In 2024,
each subordinate unit within the Group held a special meeting on supervisory
work, in an effort to comprehensively improve the Group's risk management
and maintain an environment of integrity and anti-corruption. We rigorously and
meticulously investigated and dealt with corrupt and fraudulent behaviours,
and continuously carried out integrity education for all employees. At the
same time, we updated and implemented the “Measures for Dealing with
Disciplinary Violations by Employees of Sino-Ocean Group”, and the “Measures
for Avoidance of Sino-Ocean Group”. To ensure the further enhancement of
employees' awareness of professional integrity, the Supervision Committee
of Sino-Ocean Group has been established, increasing penalties for non-
compliance and disciplinary offences, enhancing the fairness and rigor of
supervisory work. Meanwhile, the Group works with Sino-Ocean's Party
Committee, Discipline Inspection Committee and party organisations at various
levels each year to provide anti-corruption and warning education for middle and
senior executives, key personnel and all Party members at all levels through
Party Committee meetings, party classes, theme education activities, etc.

The Group publicly displays the "Whistleblowing Policy", the independent
whistleblowing telephone number and email address on its official website around
the clock. Meanwhile, whistleblowing information notice boards are also set up in
prominent locations of each project company to ensure unobstructed whistleblowing
channels. All relevant parties may make complaints and report violations of integrity,
abuse of power, dereliction of duty, misconduct, violations of production and
operation orders, and other disciplinary offences by the Directors, employees or
units/departments of Sino-Ocean Group. We have set up a "Reporting of Disciplinary
Offence" section on the homepage of the Company's intranet and stipulated the
whistle-blower protection system in the "Whistleblowing Policy" and the "Sino-
Ocean Group Code of Conduct on Integrity". While the Group encourages real-
name whistleblowing, it also accepts anonymous reports. We strictly maintain the
confidentiality of whistle-blowers' personal information and the content of their
reports, giving feedback on the investigation results through proactive communication
in a timely manner. We shall not disclose relevant information to the individuals being
reported or to any unrelated parties. If any whistleblower faces threats or retaliatory
actions, the Group will actively provide legal support and protection to ensure that
the rights and interests of the whistle-blowers are not prejudiced. All reported cases,
if any, will be investigated and handled by the Group's Risk Management Centre in a
confidential and timely manner, with the results reported to the Audit Committee.

All employees are required to sign the Letter of Commitment for Compliance Management, and great importance is attached to daily compliance

supervision;

c AEHREADHRO. BERIETERET, EHETINEARES;

Compliance tips are provided for subcentres and divisions from time to time, and the publicity of new regulations is conducted regularly;

* WINEZFMENERPHIERRZER, AL MERBRIMIEN R ERBEBIFR;

All contracts signed with external parties contain integrity clauses, and supervision and reporting mailboxes and anti-commercial bribery clauses

must be added;

c RBESEBH, FEHEBNEFTERE (HEFHTATI) (REERAES) ;

Partners must be regulated, and all suppliers must sign the "Supplier Code of Conduct" and the "Letter of Commitment for Integrity and Self-

Discipline";
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FMERSEEINBRERE (FFEEPSERRARKS)
All mid-level and senior executives must sign the "Letter of Commitment for Self-Discipline by Mid-Level and Senior Executives of Sino-Ocean
Group" when inducted;

c 2EEFERERTRENENE, THRLEETERESE; IEME I NBRZER QB SRERMEIEEI;
Every year, all employees must receive integrity education, and they are regularly provided with compliance training; all new employees must
receive induction training on compliance requirements and systems of the Company;

c BEBHEE. RSENSHIEES, EEREE;

Emails, on-site training and other means are combined to promote and implement the system for granting authority;
cEEFARKEERESEAS, TERERE

Supervisors are assigned to all subsidiaries to exercise supervisory duties.
DEALING WITH VIOLATIONS
EACFIERRIE
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In 2024, the Group received and handled 52 reports via its whistleblowing channels, with 33 valid ones. 27 disciplinary cases were verified during the year,
mainly involving employees' non - compliance with integrity, abuse of power, dereliction, breach of management order, conflict-of-interest and violations of
avoidance policy . 63 employees were disciplined, which strictly addressed serious issues and educated those with dereliction. In 2024, the Group's monitoring
professionals aimed to investigate 2 corruption-related cases and planned to resolve 2 ongoing cases, which entailed referring 2 individuals to the judicial
authorities for further action.

In addressing violations of laws and disciplines, the Group has vigorously investigated and dealt with serious disciplinary violations and those
responsible persons; established a sense of accountability for violations of discipline; strengthened employees’ awareness on honesty and integrity;
and enhanced the compliance management concept of the Company. For instance, for joint and deliberate disciplinary violations by two or more
people, the Company will impose heavier measures on the one with a principal role in accordance with the “Measures for Dealing with Disciplinary
Violations by Employees of Sino-Ocean Group”, and deal with the rest other based on the role and responsibility assumed in the joint disciplinary
violations. As such incidents were timely discovered and properly handled, they did not have a significant impact on the Group’s financial or
operations, and no major lawsuits involving corruption occurred during the year.

REEHHAERZTH. RICHHNREEEERAERHRN;

Was not involved in any unfair competition antitrust or anti-monopoly lawsuits;

REESINMEERRNER S FEEFEMS;
Did not report any incidents involving conflicts of interest, insider trading, money laundering, or
similar issues;

2024 FERN, TAH
IN 2024, THE COMPANY

REEIRERLREREINES;

Was not involved in any incidents connected with violations of the rights of indigenous peoples;

REEERIRFERZ I TRNHRNEREH;

Did not receive any major fines or sanctions on violations of environmental regulations;

RELERILERBALNERZTFENERNEEENRF;

Did not receive any verified complaints on customer privacy violation or customer information loss;

RELEE R G REHEER AN ERNERE

Was not involved in any major violations of social or economic laws or regulations.
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M EENmEEEEE

BERE AHaRe
COMMITTED TO RESPONSIBILITY AND SUSTAINABLE OPERATION

During the year, the Risk Management Centre and the Discipline Inspection
Commission of the Group arranged and conducted integrity education in
various forms for all centres, business departments, professional companies
and newly inducted employees. Meanwhile, the risk control departments
of each division carried out integrity and compliance training at department
and project levels in respect of the Company's supervisory system and laws
and regulations, covering marketing, construction, procurement, investment,
administration, finance and other business sectors which are prone to
corruption, embezzlement, encroachment, misappropriation and unfair
competition. The education covered all employees (including part-time) and
contractors, and strengthened the integrity awareness and professional ethics
of all employees, so as to create a fair and honest working environment.
The Company also provides anti-corruption training sessions to all staff
regularly. In 2024, the Group carried out a total of 500 training sessions on
risk control promotion and implementation, including those on working with
integrity, legal compliance, confidentiality of information, internal audit, with
a staff attendance of approximately 12,000 and a total of over 10,000 hours.
The participation rate of employees (including part-time employees) was
100%. During the year, the Group's directors participated in relevant training
sessions, including those on integrity (including anti-corruption), new ESG
regulations, and development trends. The participation rate of the Group's
directors and contractors in integrity employment training was 100%.

INTELLECTUAL PROPERTY AND BRAND ASSET MANAGEMENT

EEBEEET (FEARZNMEESZ) FRERRE
NESEEEERRNAREASR, ENEREESE
N EIRHIEEITER. 2024 FER, RBELEEXERT
BHEEARIERE N

EEERRMEENCEEENNHERNEIERRE,
FEBET(BIRENEFENE R Z) (R RIE
ERFR)FERERVER L, HRR 13 EREE
ESERRIRERED, PrEimhd AR Rk B R iR
HAEE R RE EI R SRR SRR IR
MEFHN, HEE T EEMARER,

The Group strictly abides by the “Advertising Law of the People’s Republic
of China” and other laws and regulations related to the dissemination of
advertisements and marketing of products and services, and regularly
updates its management system of relevant matters. No major violation of
marketing laws and regulations occurred in 2024.

The Group attaches great importance to the operation and management of
brand assets and the management and protection of intellectual property
rights. On the basis of strictly abiding by the “Trademark Law”, “Patent
Law”, “Copyright Law”, “Anti-Unfair Competition Law” and other laws and
regulations, it has prepared a total of 13 relevant standards and rules
on brand asset operation to guard against brand risk. Meanwhile, it also
protects its own brand assets and intellectual property rights through
trademark and patent management, copyright protection, training and
supervision, rights protection and infringement response, and awards
coordination.
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TRADEMARK AND PATENT MANAGEMENT
BiRRENEE

BEEE (ErEEEREMRITINE , RFEDHR
sfhEiET, BENeERELEMSFMNERER, &
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EiRE. AIRREEREFNIERE. SHPR. T
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BEFHEBIR 190 o

COPYRIGHT PROTECTION
R FEIREE

ZFE (Wtg) (FRNRERNERANRED, Wit
EATRIFRR. AR, (BERFHESRAE
2R, ARRANERENEE, BREHET,
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ZFE. RS FEEZREFEER 200 .

TRAINING AND SUPERVISION

t2)| B

MREEEERENmEENERI, AREEREER
IR R, EBmhEE EEE MR EERESEH
ERERS ARSI, EITENEFE. HEE &
R, FFE. RAEERFERRIENEGIREAER,

RIGHTS PROTECTION AND INFRINGEMENT RESPONSE
MR LRI Y
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(REARKMBEBIRE) REREREER, KRR
SEER, RBREFIR, EERREEEED,
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In accordance with the "Implementation Measures on Trademark
Registration of Sino-Ocean Group", we implement a management concept
of comprehensive protection and scientific registration throughout the
trademark registration process. To safeguard its brand assets, Sino-
Ocean Group has adopted centralised coordination and management
for registration of key trademarks, standardising trademark registration,
trademark licencing, and other work processes, as well as examination and
approval procedures, work exemplars and operational processes. By the
end of 2024, the Group had over 729 registered trademarks in total.

The Company places great emphasis on patent research and development,
as well as the protection of patent outcomes, fully recognising the
significant role of patent rights in safeguarding innovative achievements,
stimulating a passion for innovation, and promoting the Company's
sustainable operations, along with social and economic developments.
By the end of 2024, the Company had over 190 patents of various types,
including invention patents, utility model patents, and design patents.

As a vital component of intellectual property rights, copyright plays a
significant role in safeguarding the Company's innovative achievements,
enhancing its brand image, and promoting sustainable development.
Recognising the importance of copyright protection, the Company
actively registers its works to protect creations and safeguard its
legitimate rights and interests. By the end of 2024, the Company had
held over 200 copyrights of various types, including copyrights of works
and software copyrights.

In addition to establishing @ multidimensional brand training system through
daily supervision, inspection and brand capacity building, the Company has
also conducted compliance training related to marketing laws. This includes
topics such as brand asset operation and protection of intellectual property
rights, using case studies to explain and illustrate the basic principles of
copyrights, portrait rights, trademark rights, patent rights and anti-unfair
competition.

Sino-Ocean Group has implemented comprehensive measures to protect its
trademark rights and interests, ensuring timely and appropriate protection
for trademark registration in alignment with its business development
needs. The Group also closely monitors, promptly detects, and has taken
strategic measures to prevent the infringements or damages related to the
"Sino-Ocean" trademarks. In compliance with the "Trademark Law of the
People's Republic of China" and other relevant laws and regulations, we
have submitted evidence and materials promptly, filed complaints with the
relevant authorities to effectively safeguard the Group's rights and interests.

BERE AHaRe
COMMITTED TO RESPONSIBILITY AND SUSTAINABLE OPERATION

SRk EE
INFORMATION SECURITY MANAGEMENT

EEEESERER (RN ARReFRRERAERK) (GB/T 22239-2019) WIHFAERHIE TEELLE
EAt. REENERE, RARRSENALAETEERSEIENE. B T58E. NECELLEERTER, &
RESNREEE. EEY. mBUREZ2M, FREEEAGHNERREET.

Over the years, Sino-Ocean Group has developed a set of approaches, policies and measures for information security management in compliance with
relevant requirements under the Information Security Technology — Baseline for Classified Protection of Cybersecurity (GB/T 22239-2019). By adopting
the same methods as those used in risk management, the Group plans, implements, evaluates, inspects its information security management, and

improves the relevant execution system. Sino-Ocean Group aims to ensure the confidentiality, authenticity, integrity and security of information while
guaranteeing a sound and reliable operation of its information system.

AP LA RSB ERB M PONB X AR, AIEE— IR ERERIAREES —ih.
To prevent and mitigate risks, a disaster recovery solution with a "one location, two centres" strategy has been adopted, enabling service failover to the
other centre in the event of a failure at either end.

2024 FRFLEEBRMNEIE. PiELeNEHRETAEREE,

In 2024, no risks related to information technology strategy, cybersecurity, or data privacy were reported.

AHRBESR2EEERE, ZZETHERKMERTEERLEEZETREAR, BEEEREEETHF, I
MEREERFEESLLEEIFER. TREFEEX2BEIF. EMAGELR2BEIF. REEER:E
WEIR. ERREARMEITEFERLENE, DHEEEET2K BRI,

Led and overseen by CTO (Chief Technology Officer) and tasked with reporting to the management on the annual information security
management status, the Information Security Management Committee has been set up. Under the Committee, a number of special task forces
have been formed, including, among others, those responsible for government information security inspection, internet information security
inspection, intranet information security inspection, and information security risk assessment, which are put in charge of works related to various
fields of information security;

FERE (ERZ2EBREEENE) (GRR2FHEENE) (EXEERRE2FHEIREFE) F 308
HARYIGIE, MEREEHNERENER; FIETPEEREEERREEMRIARER X, LESEERREEHE
HRREREEEIE,

We have consistently enhanced internal control and effective risk management through over 30 sets of rules, including the “Management System
for Information Security Institutions”, the “Measures for Managing Information Security Events”, and the “Emergency Response System for Major

Information Security Events”. These rules outline various emergency response protocols for information security incidents, including reporting
procedures and key considerations for handling information security incidents;

- IEETHERRENREFRESHNENRA, SEEHERKER. EFEEARETIEEIEE, LEHREE
BTRXEXREERE. NAREMRERRTREN;

In addition to conducting training on the promotion and implementation of confidentiality initiatives for operation teams and information teams on a
quarterly basis to strengthen the awareness and enhance the capability of relevant staff in the protection of information and data security, regular
emails are also sent to all employees educating them about the risks associated with corporate information security and phishing emails;

ARUENEFREENDLEAEERE, EEEERER (ERELXeFRFEEEE) RE, TEEEEERR, B
FEEERARAR 2020 FremBERESFRRE 2.0 T8, FFEFRIRE GB/T 22240-2020 HIREBER, FRAIFR
B=Ro FRHDHER 2. 3 kT, BEFERE, RIGTE, SEEH T KIBEESISERERERIE. LI, F
AEXRNFUEERIEEETNBBG SRS FIRMER, KEETRFHIEEERS ISO/IEC 27001 FELXEEIER
5859, 1SO/IEC 20000-1 15 SR M ARFS EIRHE Rlag MUz 1SO 22301 =5 EE M BRI AT,

In order to provide information storage management and prevent customer information leakage, the Group has improved the Information Management
System in compliance with China’s "Administrative Measures for Information Security Classified Protection”. In 2020, the Sino-Ocean Group
Informatisation System completed the evaluation for the MLPS 2.0, demonstrating compliance with the requirements of GB/T 22240-2020 and achieving
a level 3 certification. Assessed separately, subsystems within the Group attained level 2 and level 3 certifications, respectively, signifying the successful
completion of the evaluations. Based on these assessments, the Group has issued relevant systems formulated in alignment with national standards.
Additionally, as a professional operator of data infrastructure and provider of comprehensive data solutions, Sino-Ocean Data has obtained certifications
for the ISO/IEC 27001 information security management system, the ISO/IEC 20000-1 information technology service management system and the ISO
22301 business continuity management system.
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SUSTAINABILITY MANAGEMENT

AHEERERE

2 BFHNEAERSHAEESA. BR. RIENGENARHERRE
PRINCIPLE. WORKING WITH STAKEHOLDERS TO JOINTLY PROMOTE THE SUSTAINABLE DEVELOPMENT OF PEOPLE, BUILDINGS, ENVIRONMENT AND SOCIETY

S1EAME: BEE 2030 RJi5E 3 R EAE (SDGS)
GUIDANCE: UNITED NATIONS 2030 SUSTAINABLE DEVELOPMENT GOALS (SDGS)

EFEEFS NZE R BITE, U EFNE
MBS HEEEIA. 2R, RIENHENAFEER)
A, U TEAE 2030 eJ#HEEEBER (SDGS) |
A518AMm, L TR SEmARISEE A8 T

Hrh, B rFHERRIEREEESEEE SDGs T8
23 ByEREEN . TEEZE6: FESUKME
dnel o TEET: KREERNEZRER) « B
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FAERRME . TEZ10: BLUREE . TH
Z1l: A mAdE) . TEEL: a84F
BEHEMEE) . TEZ13: ®miETen . TBiE
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BHREX K, RMBREEANEZRIEET.
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As a practitioner of “Building-Health”, Sino-Ocean Group upholds the principle
of “working with stakeholders to jointly promote the sustainable development
of people, buildings, environment and society”, follows the guidance of
the “United Nations 2030 Sustainable Development Goals (SDGs)", and
undertakes the responsibility of “creating value for stakeholders”.

Specifically, Sino-Ocean’s sustainability principle and capabilities are
aligned with “SDG 3: Good Health and Well-being”, “SDG 6: Clean
Water and Sanitation”, “SDG 7: Affordable and Clean Energy”, “SDG 8:
Decent Work and Economic Growth”, “SDG 9: Industry, Innovation and
Infrastructure”, “SDG 10: Reduced Inequalities”, “SDG 11: Sustainable
Cities and Communities”, “SDG 12: Responsible Consumption and
Production”, “SDG 13: Climate Action”, “SDG17: Partnerships for the
Goals”, and the Ten Principles of the UN Global Compact. In this regard,
Sino-Ocean continuously makes improvements to “ensure a healthy life
and promote the well-being of all people at all ages” under a systematic,
healthy development model. While pursuing healthy buildings as a medium
in design and construction and maintaining ecological health, we make
efforts to develop health-related services and health culture, so as to
achieve the goal of promoting human health and well-being.

RIF (2R

3 esun AOVELLB GOOD HEALTH AND WELL-BEING

IRELEMEEER

DECENT WORK AND ECONOMIC GROWTH

AETRHEEREN TFNERIMARE, HHEEEERES

Provide decent work and healthy working environment for employees to contribute to
>_ social and economic growth

FEIIE DECENT WORK AND
Sk ECONOMIC GROWTH

f.ﬁﬁi

BE
BUILDINGS

f2EEEm HEALTH PRODUCTS
C EHRREERAR AR
- ZABR) WELL B " Eih

- RENE BRI R R S

- R&D and practice of Sino-Ocean Healthy TBMuiIding System
- Implementation of WELL Building Standard " in various types
- Exploration and leading technologies on innovative healthy buildings

ERRUKME LSRN, SHERNEZER A oo, IR o
RIS BSTHEHEBENEE. RIZTH E E
ENVIRONMENT CLEAN WATER AND SANITATION, AFFORDABLE AND

CLEAN ENERGY, RESPONSIBLE CONSUMPTION
AND PRODUCTION, CLIMATE ACTION

1 CLIMATE
ACTION

{2488 HEALTH ECOSYSTEM
- REEBE BEEE. BN, BEaB

- Green building, green operation, green office, green partnership

10710 & ADRES

A REDUCED INEQUALITIES
g = | « : »
SOCIETY v ~

ST EE SR SUPPORT RURAL INDUSTRY DEVELOPMENT
Mk EmeE: BIINE, RUEMERS

Rural poverty alleviation and empowerment: training villagers and providing
employment opportunities

AIFERTAME. REBZERNBHMG
| b SUSTAINABLE CITIES AND COMMUNITIES,
PARTNERSHIPS FOR THE GOALS

{#EEARFE HEALTH SERVICES
- Healthy properties, healthcare, eldercare services
> 1¢ HEALTH CULTURE
- BBEREER. BRUEEEE
© RERRER. RREE
- Building health ideals, healthy community building
- Healthy exercise, health-related responsibilities
EREEE A HEALTH PARTNERSHIP
- BFERAS. HERBHFEIRRERE,
BERBREL RIRENL
- Join hands with international institutions, supplier partners, etc. to build a
healthy ecosystem, and advocate to actively address climate change 28
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A FHES R EERE
SUSTAINABILITY MANAGEMENT STRUCTURE

PEE (R EEREIRS K TR, EFEENTIFEREEETFENARALEEENSHERTRCEXETE,
BB EBEER R T URE. RANAFHEREEERBOT:
As its overall strategic upgrading advances, Sino-Ocean Group'’s sustainability management has become a form of multi-dimensional, systemic and

professional management integrated into its corporate operations, which is supported by the synergy among various businesses and functions. Our
sustainability management structure is as follows:
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EER
THE BOARD OF DIRECTORS

RN REERSE
SUSTAINABLE DEVELOPMENT

MANAGEMENT COMMITTEE

AFEEREENAE

SUSTAINABLE DEVELOPMENT
MANAGEMENT OFFICE

AFHERREE R AR
Top decision-making on sustainability management

DERE BE

CLBIERE: BT

DB BT, BIAEE. ARME.
HERAR AR BR PIARATIE

+ Composition:

: - Chairman: President

- Vice Chairman: Executive President
- Members: Executive President, Vice President,
Company Secretary, General Manager of related
functional departments

BEERTHEEREERGIITRAEAN
Responsible for executing and integrating related
work in each business unit

EFEZNAGEEE  sEmesmERESTA
SINO-OCEAN CHARITY FOUNDATION

Platform for undertaking social
responsibility projects of the Group

BHgeP O RHERR/VE
SUSTAINABILITY TEAMS IN FUNCTIONAL CENTRES

BERAHEERRIVE
SUSTAINABILITY TEAMS IN DEPARTMENTS

SERE. BRER. RIINENEE. HREES

Information disclosure, system building, internal &
external communication, project operation, etc.

HEEEER. SFEE TIFE. ADITEED.

R EIRER. FARSER
PROJECT OPERATION DEPARTMENT, VOLUNTEER
WORKING DEPARTMENT, HUMAN RESOURCES AND
ADMINISTRATION DEPARTMENT, RISK MANAGEMENT
DEPARTMENT, FINANCE DEPARTMENT

RIMNERSREE
INTERNAL & EXTERNAL VOLUNTEERS

l

HE. BE. KEBR. ZRHEES
HE#RNERIRIRIRE

Education, senior care, poverty alleviation, health community
and other community development and ecological
environment projects
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BERE AHaRe
COMMITTED TO RESPONSIBILITY AND SUSTAINABLE OPERATION

At Sino-Ocean Group, the sustainability management principle is based on a
hierarchical responsibility system, structured into a three-tier working mechanism
consisting of the decision-making level, management level and execution
level. This has received focused attention from both the Board and the Group’s
management. To ensure a smooth implementation of sustainability initiatives, the
Board, as the highest decision-making authority in sustainability management,
has authorised the Sustainable Development Management Committee to oversee
all aspects of sustainable development efforts. The Sustainable Development
Management Committee regularly reports to the Board on relevant activities. The
Sustainable Development Task Force is composed of personnel from various
professions, business lines and projects. Relying on the existing Sustainable
Development Task Force of the Company, we have defined the job responsibilities
of each profession within our strategy, and set up relevant mechanisms to ensure
its seamless execution.

In order to ensure the accuracy of the Group’s annual sustainable
development report and increase internal attention to sustainable development
work, the report is prepared with the engagement of all key functional
departments and subject to the final approval by the Board before official
public release.

As the platform for sustainability management, the sustainability process
incorporated in the Company’s daily work management system by the list
of sustainability risks plays an important role in accurately completing the
comprehensive collection of environmental information and social indicators.
It ensures the authenticity, integrity and accuracy of information disclosure
through reporting, reviewing, collating, feedback, iteration, testing and training
activities undertaken from 2016 and specifies the consistency and scope of
the statistics on information and indicators, which forms the basis on which
we deliver reliable information disclosure results. Furthermore, through data
comparison and analysis, we can adopt a more scientific approach in judging
the actual operation of each business, and provide better management
improvement recommendations, energy management and emissions
recommendations, so as to ultimately help the Company better achieve

environmental responsibility and handle risks of climate change.

In 2024, to continuously mitigate ESG risks in corporate operations, we
identified emerging risks in accordance with ISSB standards. Through
discussions and research across multiple professional domains, we completed
a dedicated screening of ESG risks related to human rights and biodiversity
for both the Group and its suppliers, thereby proactively managing ESG risks

relevant to the Group.
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BRASRTAXEI, AREEEAFELXREERN, SERESRTEN (FFERHEERIENE) &
SIRIE, EAFERRIE. HEFRARGEEREERRNRERER:

In addition to the support of the system platform, in order to improve its sustainability management ability, the Group reviewed and updated a series
of rules such as the “Measures on Sustainable Development Work of Sino-Ocean Group” constantly, which were well implemented in the current
year. Relevant management principles and decision-making procedures are clearly provided in these rules:

AR RAREERA
PRINCIPLES OF RISK MANAGEMENT FOR SUSTAINABLE DEVELOPMENT

<fkiE TEER. AR, ERE NRA), AETEBEMURE;

The main responsible unit handles the matter according to the principles of “the person in charge will be responsible for maintenance and handling’;

s BETIHEZRABMGHE, FSNHEEMEEARREIERE. HEMAMEDS, NBEARGHKER, £—K
BEEEEFELRREE. SERMBEXRD, I HRISEEREEES T,

In case of a sustainability-related crisis, discussions should be held immediately with the risk management and media relationship functions of the
unit with which such crisis is concerned; in the event of a major crisis, discussions should be held immediately with the colleagues from the Group’s
sustainable development and brand functions, and such crisis should be reported to the Sustainable Development Management Committee.

HEEREETIERERER
DECISION-MAKING PROCEDURES FOR SUSTAINABLE DEVELOPMENT MANAGEMENT

- REBREMRR, BETHEEZRIFATRE, ERBEEAESHRAR;

Establish hierarchical approval principles to control the quality of sustainable development work items, and manage potential legal compliance risks;

 BIRHLE;

Sign for approval;

s REBEAHE;

Approved by the person in charge of the unit;

cRRFREHFERREENAE. AEEREEZESHE;
Decisions need to be approved by the Group’s Sustainable Development Management Office and the Sustainable Development
Management Committee;

c ERREFCETHREHIE

Major decisions are subject to final approval by the Board.
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SUSTAINABLE DEVELOPMENT POLICY
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ARHER RITHIEEE
SUSTAINABLE DEVELOPMENT TRAINING AND PROMOTION
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BERE AHage
COMMITTED TO RESPONSIBILITY AND SUSTAINABLE OPERATION

Based on a comprehensive analysis of the compliance requirements set by the
Hong Kong Stock Exchange, suggestions on improving ESG management from
rating agencies within the capital market, key investor concerns, emerging trends
in sustainable development, as well as the real-time retrieval and concerns over
the latest laws and regulations, we studied and sorted out medium to long-term
plans addressing sustainability issues over the years, which culminated in the
formulation and publication of the "Sustainable Development Policy of Sino-
Ocean Group". In 2024, we updated the "Sustainable Development Policy of
Sino-Ocean Group" to explicitly include a "Zero-Deforestation” commitment,
further strengthening regulations and ensuring the effective management of all

sustainable development activities.

In order to enhance the awareness of sustainable development and improve
the professional capabilities and coordination within the Group, the Group
conducts capacity building on sustainability for internal management,
employees, as well as external suppliers and partners. During the year, we
conducted a total of 17 special training sessions on sustainability to promote
the basic knowledge about sustainability, share the latest sustainability trends,
topics and indicators. We also organised many special sharing sessions,
including “Sino-Ocean Group Residential Low-Carbon Technology Measures
Application Guidelines” and sharings on other research subjects. The training
attracted a total attendance of 570 participants with approximately 396.5
training hours.

Sino-Ocean Group attaches great importance to promoting sustainable
development and the concept of responsibility, as Responsibility Role
Models have been selected and awarded for 14 consecutive years. In 2024,
we set up awards for all employees, suppliers, merchants and tenants, in a
bid to motivate units and individuals both within and outside the Group with
excellent performance in sustainability and corporate social responsibility,
and to promote a culture of responsibility. The “Sustainable Development
Policy of Sino-Ocean Group” should be evaluated and reviewed at least
every three years.

(EEEETRHERREER) HARE R A QB4 : www.sinooceangroup.com

For details of the "Sustainable Development Policy of Sino-Ocean Group", please refer to the Company’s website: www.sinooceangroup.com
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SUSTAINABLE DEVELOPMENT STRATEGY

RIFHE BB

EENTIHMIREREEREAANZRERR, LEMNATIE  Based onits overall strategic development direction and philosophy and its
FRES TR O B QS BIRIER, el T R actual business development and day-to-day operations, Sino-Ocean Group

has developed a sustainability strategy to systematically and effectively

RS, 1RERARN. BUUBRIRREETIFN ESG guide sustainability activities and promote ESG-related issues, so as to
TERREHE, LU ESHMETENTEEENEESE  keep up with the development trends of the real estate industry and society

SRRk,

as a whole and global consensus.

EFEENEEREEKRLY TEREBENHESEEDN For sustainability strategy, Sino-Ocean Group upholds the strategic vision

RIEE) »EESR, N M2 mBAEEERA

of “Creator of Building Health and Social Value” and the strategic goal to
“achieve sustainable value creation with stakeholders and become a role

FEEERS, MATPREBEMEITRIATRHEERER  model of sustainability in China's real estate industry”. We will achieve
¥ ABKEIE, BoORILUREERFEASEMRE  our long-term strategic vision by goals and step by step based on the

2B, MERTHEEREENERE 20304F) ,

five-phase strategic planning cycle of Sino-Ocean Group, the target
year of the UN Sustainable Development Goals (2030), the target year

URAIHRHEERITRRIFFREIBIEE (2050 F) & of the industry’s long-term planning for sustainable development (2050)
EERIETEL, S BEE. S EERERRBIEEES, B4 as milestones. Focusing on the strategic goals and vision, we carry out

BERERNESR, IHEEREEUARTIERES

specific ESG initiatives under the sustainability strategy which is supported
by the Company's core businesses and underpinned by five sustainable

X8, BEXRER. ERERB. RIE. BT, #HE development pillars — corporate governance, products and services,
B ERAAFEREAAEASHE, ZEBEE ESG environment, employees, community and society. In terms of sustainability

ARBEETIF. EAHEEREE. AINEERTE.

management, sustainable development actions, sustainable development
results and sustainable development goals, Sino-Ocean will make

AIFHEERAR. AREEREREHE, EFTE unremitting efforts to become a role model and example for Chinese real

MBS 1, BARRATEEER R HRENRE,

FIVE STRATEGIC PILLARS
A REBEZ

estate enterprises.

BEREENHARRESR. EEENEREE, UNBRHEERNAIFERS, &
EEM,

EFEERREERE

=)
i Ensuring effective functioning of the Board and management and sustainable building of the supply chain through appropriate
CORPORATE GOVERNANCE  mechanisms will lay the foundation for Sino-Ocean Group's sustainable development.
EE RETERMES LNSEEER, %P, HAFEMAHENSEE, REFERIXLXEMHESR
BREREER,
=]
%(%Bﬁ%q%i?ND SERVICES Maintaining high-quality development of products and services and consistent value creation for clients and tenants forms the solid

foundation on which Sino-Ocean achieves development and sustainability of its main business.

~

BiBERAGBERENER, UNMRBERFIEESXARERBEME SHOER,

IRiE Making extraordinary contributions to environmental protection through healthy green buildings and environment-friendly
ENVIRONMENT operations.

(o)) BBLZTHRMNEREXN. BAONBERERESE. BRMENIERIE, EETASEHS, 1TEELNREZR
()] RZEXE X,
ST Fully unleashing employee potentials and building an industry-leading professional team through a diverse and inclusive corporate
EMPLOYEES culture, strong career development support and a warm and harmonious work environment.
O AHERMTEZHNGAEHREEFE, HPHEMHETRELEAKEE, BEFENETHINAAR

BER A [E1ER

Aol ey Sino-Ocean gives back to society by helping communities and the general society care for the underprivileged and attain synergy
COMMUNITY AND SOCIETY
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and prosperity.

CARBON NEUTRALITY STRATEGY
xRN BB

¥ £ ]
ik pF0.Z %

SINO-OCEAN
GROUP

The Road to
Carbon Neutrality

ENRERETRIFNAIFEZEERE, 2022
F, BRMEEE € TEERZLE, HE
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BERE AHage
COMMITTED TO RESPONSIBILITY AND SUSTAINABLE OPERATION
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EAEHERG AR,

In 2022, based on our comprehensive and well-functioning sustainability strategy,
and on top of our existing efforts to achieve "carbon peaking and carbon neutrality",
we carried out and completed the special research on Sino-Ocean Group's carbon
neutrality strategy and roadmap planning, and calculated the carbon footprint across
all our value chain for the base year. In alignment with the principal of "carbon
reduction over carbon offsetting”, we set up a more systemic and scientific emission
reduction roadmap, and improved our environmental targets. In the meantime, we
established the Sino-Ocean "2050 Net Zero" Project, driving low-carbon initiatives
from the two dimensions of "net zero" business and "net zero" society. Subsequent
to launching this project, we published "SINO-OCEAN GROUP The Road to Carbon
Neutrality" in July 2022, our first carbon neutrality report. In 2024, we furthered our
social effort to promote the "net zero" eco-friendly campaign by co-organising the
"Earth Hour" Event with the World Wildlife Fund (WWF). As an advocate of energy
conservation and environmental protection, we called on the public to respect nature
and keep an eye on issues related to climate change.
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CARBON NEUTRALITY STRATEGY
Bix SR AN B S

‘O' FES: MARE. &6, RIERFEAFENHNTERERMNESEEMERE

P « Vision: To become an advocator and leader in building healthy, green, climate-friendly and sustainable cities and communities

EL: REEMETRMPMEEENTE, SIEMEBIRRMTNLSR, BREBEREMTMVER

Positioning: Focusing on carbon neutrality roadmap and initiatives of the main business of real estate, leading new businesses
with a defined path towards carbon neutrality, creating a win-win situation for business development and carbon neutrality

— (BH AR TEERERR

"Zero-Carbon" products - promote low-carbon design for products

MEhx) EE—IRAHROEEEN
"Zero-Carbon" operations - improve capabilities for low-carbon operations

FIVE

@ Pillars
KFHE

\

MR RE— & £ TRRR R

"Zero-Carbon" materials - accelerate decarbonisation across the value chain

MEH BEE—HEEMESRRK

"Zero-Carbon" assets - achieve low-carbon asset portfolios

M BE—REMPARNERERN

"Zero-Carbon" business models - invest in carbon-neutral technologies and business models

ERIMEMTRRR. BERRRERREREBERSARNTE, RFIETRPIEESESE, EHARREAHREER
BIRERERS, EREIRPEBIEIIRE SR, BRIRPMAGRHHERIRIE B RA RS NRIGTE, HREHLE)

=z fh

EHlo

In light of the impacts of factors such as market and industry conditions, policy regulations and requirements, as well as business development,
we will closely monitor the development trend, regularly review our decarbonisation roadmap and progress towards relevant targets, in order to
timely improve the carbon neutrality strategy and planned direction. For details of environmental targets related to carbon neutrality and emission
reduction, please refer to the section headed “Environment Protection & Green Co-building” in this report.

ESG 1T7EEZE S
INFLUENCE ON ESG INDUSTRY

EFEER 2023 FRESMEETHBEERE ESC TRBEFEERMEZR, 2024 F, ZEMNFREFBMESR
e EERIRE (EHEDR ESC sHERE) ERFEZEEE, UABMETR ESC REFIEREERMERR, B RS
TR ESG K PERRAMBEREM. ERISKSEERLRBETREMERGES. SR THBMEHERREHN
SR, RILRFERITRNERRRERINRENE, BEHGRNMIZREER, URFEERSF TENIER
MR, BOITRENESHEMNEREMR.

After being invited to join the ESG industry standard-setting expert group of the China Real Estate Chamber of Commerce in 2023, Sino-Ocean
Group was further invited in 2024 to serve on the expert review committee for the “Real Estate Enterprise ESG Evaluation Standards”, a group
standard organised by the China Real Estate Association. The Group provided constructive recommendations for the formulation of ESG standards
in the real estate industry, once again making a professional contribution to the overall improvement of ESG standards within the sector. The
Group has long placed great emphasis on and actively promoted the healthy development of both the China Real Estate Association and the China
Real Estate Chamber of Commerce. Over the long term, it has remained a steadfast advocate for the industry’s healthy development as a whole,
dedicating substantial resources each year to ensure the effective advancement of related initiatives that help the sector move towards higher
quality development.
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ESG +8 8 # & & b
ESG-RELATED EMERGING RISKS

HEESEEFR R BREE, HISE2CSFRR, HRTHREFERR, JHESRIIFESRBIHEREIT SRR
REFBBIEMR, BE ESG MERIHEREANM, WE=FH ESG HRREMRETEEMER,

Emerging risks are anticipated to arise, alongside the Group’s new business expansion, strategic transformation, and evolving market dynamics.
The Sustainability Working Group will maintain monitoring of market conditions and business developments, with a focus on ESG-related emerging
risks, which are determined and managed on a triennial basis.

ATE R F SR

HUMAN RIGHTS RISK RESEARCH

ARENE, HEE TR D, BFEE2RIFS 2R ERTFHERLRT(L. UNGC. UNDP. GRI. EFRAG FEIFFAHME
PHAEEENEEER, SHHQFESEE. #EELRSELRFARAZSHHAE, RFIEBEFEENIMEERR
HWELER, MIBANERRZRERE, SEHINERE. 0858, ETHRMET. TIFFFRR. ERIRR. HEE. A
MERE. EHEH. ERFERSETARREE, ENERFNETAZRE, RPAHET BELMET. IMRBIRSE
=HEIFH) ETAMETG, HEERBRREEE. R, HAIHESAERERZESEAR R LIS, WHE

TE& e B RO E B TETIE M AR A R R IR BRI R E T A 2 R A RS Ta B A EH I A TR MERRE
M2 fEkR) E6e

To safeguard human rights and protect employees’ legal rights and interests, Sino-Ocean Group has conducted human rights due diligence
across its own operations, supply chain, and joint ventures in accordance with human rights risk management requirements set by international
organisations, such as the S&P Global Corporate Sustainability Assessment, the United Nations Global Compact (UNGC), the United Nations
Development Programme (UNDP), the Global Reporting Initiative (GRI), and the European Financial Reporting Advisory Group (EFRAG). By
reviewing international and domestic conventions and regulations related to human rights, we have prepared a list of human rights risk issues,
covering remuneration management, forced labour, child labour and underage workers, workplace discrimination, gender discrimination, sexual
harassment, human trafficking, freedom of association, and the right to collective bargaining, among other potential issues. Based on the potential
human rights issues so identified, we have conducted human rights assessments of employees (including female employees, migrant workers, and
third-party employees) to determine their respective exposures. Meanwhile, we have also developed targeted mitigation and remediation measures
for each risk, while tracking the progress in addressing risks related to potential issues. For details on mitigation and remediation measures for
human rights risks, please refer to the sections “Responsible Marketing”, “Fair Employment”, “Protection of Rights and Interests”, and “Safety and
Health” in this Report.

2024 £, mFEERRARRRE, FEEKEXRBEEN, PR TEM A RRRELLA, =R SRR
ANERE, FETE (EFEBAEER) , E—T MR ARRERS, EEBAT. EFNIFRIR, HESEEARR
& TR BITE M S,

In 2024, Sino-Ocean Group carried out a human rights risk assessment, defining the relevant human rights risk exposure ratios within its own
business scope. In honour of its commitment, Sino-Ocean Group upholds international human rights standards and continuously refines the "Sino-
Ocean Group Policy on Human Rights" to further strengthen its human rights protection mechanisms. This effort aims to foster a more equitable
and inclusive working environment while enhancing the group-wide implementation of human rights protection.
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STAKEHOLDERS
COMMUNICATION &
MATERIALITY ASSESSMENT
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CORPORATE-ORIENTED STAKEHOLDERS COMMUNICATION AND ENGAGEMENT
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Sino-Ocean insists on maintaining multi-channel and active two-way
communication and collaboration with its seven major stakeholders,
including the environment, customers, communities, investors,
employees, government and business partners, to achieve sustainable
development in terms of economic, social and environmental values.
According to the "Regulations on Sustainable Development of Sino-
Ocean Group", each unit of the Group has a designated person
responsible for regular communication and maintenance of the Group's
stakeholders, and reports the results of their work to the Board on a
regular basis. At the same time, a complaint mechanism is provided for
stakeholders, which is specified in the Sustainable Development Policy of
Sino-Ocean Group.

STAKEHOLDERS
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COMMUNICATION MECHANISM AND MODE

- Concerned about environmental protection
- Cooperation in environmental projects
- Social group cooperation

- Customer satisfaction survey

- Customer relationship management
- Build "Ocean Family" platform

- Customer visit and communication

- Participate in community projects
- Regular communication
- Media communication

- Operating performance evaluation
- Information disclosure

- General meeting of shareholders
- Investor relations activities

EXPECTATIONS FOR SINO-OCEAN GROUP

RELEBIRIR
EFIRIG R

R ERHE
BREAES
. WERBHE

R B E KRR

EHERE

FEHE AT

FBRSAREE

SRR, EEREE

3 &H%EEEE’J%E\?&%E

-Protection of ecological environment
-Promotion of environmental protection

-Enhance product quality
-Meet customer needs
-Improve service quality

- Promote the social and economic

development of the community

- Concerned about the livelihood of the

people

- Support social charity

- Continuously improve company value
- Sound management, risk prevention
- Timely and accurate information disclosure
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- TRIBEIFE ESG FRIFZTAR

RESPONSE AND EFFECTIVENESS OF SINO-OCEAN GROUP

- Active energy-saving and emission reduction, the application of new
technologies for environmental protection

- Advocating green building, launching green activities

- Transformation of the old community, advocating low-carbon life

- Launching green office, advocating healthy lifestyle

- Safety quality inspection

- Bespoke product development

- Customer service process refinement

- Continuously improve the quality of products and services
- Great variety of community culture

- Participate in community building and attract local talent

- Disaster emergency humanitarian assistance

- Paying attention to the survival and education of poor children

- Encourage employees to volunteer to give back to society

- Support college students and the public to participate in social charity

- Sino-Ocean Group brand promotion

- Continuously and systematically improve the risk management ability
- Information disclosure process refinement

- Respond positively to ESG performance ratings
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GOVERNMENT
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- Staff training

- Democratic management channel
- Workers congress

- Complaints and feedback

- Performance management

- Project cooperation
- Daily management
- Conference communication
- Supervision and inspection

CRESEED

S ATFERFRFIRET

- RIFNTIRRERFE
EABEEEERANEE

BACSTA
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BITERHEEME

- Safeguard the legitimate rights and interests
- Fair pay and benefits
- Good working environment and atmosphere
- Personal career development performance

management

- Compliance with national policy
- Abide by the law

- Expand operation

- Perform corporate social responsibility

(ESTHERAR, MEESTHES
FERTAER, TEHMERE
- EEETE N B R L ERIRIR
-BTHREREREE

- BRBARE
SERRERER

SIRRSE, KA

(RERSHE

- Abide by relevant laws and safeguard the rights and
interests of employees
- Pay attention to employee benefits, improve compensation management
- Create a comfortable and harmonious corporate culture and environment
- Employee's sense of belonging and satisfaction

- Respond to the call of the government

- Implementation of affordable housing construction

- Abide by the law, pay taxes in accordance with the law
- Ensure safety quality

- Boost urban development

U ESEBH
% PARTNER

37

HE AR
LA
 EREBWEED

- Project cooperation negotiation
- Evaluation and investigation
- Daily business communication and visit

AT
WeTELEE

PSR, BRI
R EEAERIR

- Abide by the law

- Adhere to business ethics
- Equal consultation, mutual benefit and win-win .
- Establish long-term cooperative relationship

- YT 3 R

BT AEER
: ;EI_JL: -=-"_EF

BRIREEE

- BRRER
EBRENERESES(F

- Strictly abide by contract requirements

- Improve credibility

- Strict selection

- Qualification examination

- Business expansion and continuous cooperation
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MATERIALITY IDENTIFICATION AND ASSESSMENT
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BMEE,

In the “Measures on Sustainable Development Work of Sino-Ocean
Group” officially released within the Group, it is clearly stated that
materiality identification and assessment form an important part of
sustainable development management, and it must be performed at the
regular frequency of once every two years.

We believe that ESG not only considers the impact on the external
social environment, but is also an important dimension that affects the
development of the enterprise's own operation. Therefore, Sino-Ocean
Group refers to draft international standards such as the European
Sustainability Reporting Standards (ESRS) to proactively take into
account the financial benefits and the impact of environmental and
social values involved in the ESG issues. In other words, we identify and
disclose material issues through the "Double Materiality" principle, fully
and effectively conveying corporate values, so as to lay the foundation for
better management of ESG risks and opportunities.

Based on this position, and on the basis of the material issue assessment
in 2022, we added a new round of "double materiality" issue identification
and evaluation in respect of 30 issues in 2023. Based on the system
requirement, we conducted another large-scale stakeholder survey to
determine the latest materiality issues and relevant results, through which
we collected recent opinions on sustainability issues of Sino-Ocean Group
from stakeholders. During the year, Product Quality Assurance, Business
Ethics, Customer Health and Satety Protection, Risk Management and
Internal Control, Green and Healthy Building were the materiality metrics
seeing the most significant improvements.
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Sino—0Ocean Group 2023 Materiality Matrix on Sustainable Development
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Impact on financial value creation of the enterprise
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UR HONOURS

FKFIpRE

2024 F, HFVESHIRHEEREMNEERENT:

In 2024, we won the following major honours related to sustainable development:

(2024) EEREEHFLE
(2024) ANNUAL OUTSTANDING AGENCY CONSTRUCTION ENTERPRISE

202409

BEEEARER
OUTSTANDING COMMERCIAL AGENCY CONSTRUCTION ENTERPRISE

202409

2024 ¥ FEEERRARERSES TOP30

TOP 30 CHINA REAL ESTATE AGENCY CONSTRUCTION ENTERPRISES (COMPREHENSIVE STRENGTH) IN THE

FIRST HALF OF 2024

202409

2023 FEBEHEERR
2023 OUTSTANDING RESPONSIBLE ENTERPRISES

202407

2024 (Bt=) 9B 50038 (5 336 fiL)
RANKED 336TH AMONG FORTUNE CHINA 500 COMPANIES IN 2024

202407

2024 E¥FHREEMENEREES 11 U, BIFRERSRERES 12 1

RANKED 11TH AMONG CHINA'S REAL ESTATE AGENCY CONSTRUCTION ENTERPRISES AND 12TH AMONG NEW

SIGNING SCALE OF GOVERNMENT AGENCY CONSTRUCTION IN THE FIRST HALF OF 2024

202407

2024 FEAEMEAZRS
NEW QUALITY CASE OF AGENCY CONSTRUCTION IN 2024

202406

2024 FMESMERTR
2024 OUTSTANDING ENTERPRISE PERFORMANCE IN REAL ESTATE

2024.04

2023 FEHERE M ELSE S TOP500 (55 30 i)
RANKED 30TH AMONG 2023 TOP 500 REAL ESTATE DEVELOPERS (COMPREHENSIVE STRENGTH)

202403

2023 FHEEMERER R TOP25, BFREMSHRIERESE 16 (i

RANKED AMONG TOP25 CHINA'S REAL ESTATE AGENCY CONSTRUCTION ENTERPRISES AND 16TH IN THE
RANKING OF NEW SIGNING SCALE OF GOVERNMENT AGENCY CONSTRUCTION IN 2023

202401

2023 FEMBERMEE
QUALITY DELIVERY OF REAL ESTATE ENTERPRISES IN 2023

202401

2023 FEI{E 3 ESG mhER E R
2023 CHINA ESG BRAND INFLUENCE ENTERPRISES

202401

EZERENAFTH (FFEEEITRERATE 2024 FEHRS) H2E www.sinooceangroup.com R EERRERE / PHAXEEME,

For more awards, please refer to the 2024 Annual Report of Sino-Ocean Group Holding Limited or visit the Financial Reports section under Investor Relations at www.sinooceangroup.com.
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Putting users first and creating products of high quality and high performance are always the foundations for a company’s long-term development.
Sino-Ocean continued to enhance its product construction capabilities and adhered to “ingenuity services for users”, so as to meet the people’s desire
for a better life. As a practitioner of “Building-Health” in China, we always take “Building-Health” as our development strategy and product DNA, and
integrate it into our products, services, users, suppliers and partners, so as to contribute to achieving the goal of “Healthy China 2030".
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The pursuit of health is the most basic and fundamental need of people
for a better life. Over the past 30 years, Sino-Ocean has been committed
to improving people’s living environment by enhancing product quality and
constantly exploring, tapping into and improving the health performance
of buildings, making “health” one of the important cores of Sino-Ocean’s
products. Not only do we provide customers with healthy products and
services, we also advocate a healthy way to spend and to live among
consumers. While we help more customers pursue a better life, we help
create Sino-Ocean’s model of “Healthy China”, share the same vision with
“Healthy China” and move towards a “Better Life”.

3%
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TEN YEARS OF “BUILDING - HEALTH"
MER-BFE +FZ28

o i TR MEILASEBIRMNEREN, FI5INEIFRWELL EEATEN I F RSO,
The Group identified "Health" as its strategic product positioning, took the lead in introducing the international WELL
Building Standard and established the Sino-Ocean Healthy Building R&D Centre.

The Group spearheaded the core concept of "Building-Health" in the industry and made "Health" a product label for
Sino-Ocean.

201 6 ° ITXERl 2R R mES, & 2R TERAEFNEMER.

o EUNEEWELL A\BERESILEFEAIERE, EMERMEE, (CRRtRRRERME.,
Asia’s first WELL Habitat Laboratory was set up in Sino-Ocean Yingchuang Health Industrial Park; and we released a
healthy material database to control the quality of healthy products from the source.

* R B TAHAEER (FFERESIER 10) o
1 The Group released "Sino-Ocean Healthy Building System 1.0" with independent intellectual property rights.

We continued research and development as well as improvement and refinement, and upgraded the Sino-Ocean

2019 o FriBmReE, B, ERFHRE HERESRER,
Healthy Building System through iterations.

o B (RFEREERER RER) ) o
2020 The Group released the "Sino-Ocean Healthy Building System (Epidemic Prevention Special)".

° SEAHNEFHERESRIER 20, & NEFHEEREIRK -
We fully upgraded the Sino-Ocean Healthy Building System 2.0 and created the "Sino-Ocean Healthy Future Factory".

BRI R T EAER,

We continued to conduct in-depth scientific research on health-related topics, and constantly renewed the Sino-Ocean
Healthy Building System in the process of implementation. We launched the first "Super Live Site Viewing" in the
industry to explain the craftsmanship details of health products on the ground.

2022 o FHERNBREIERNSEMR, ERANMTEEPTENSNEFHERERRER, X% BIRS

We deeply explored the role and value of the building environment and building products to the healthy life of mankind,
and obtained a number of patents for scientific research achievements.

2023 * REZERRRGNERERHABRRREENIERANEE, ESERMRREN .,

° FHERHMRRRMIREE, REREAKMAARRINEEEXRHERE.
The Group continued to delve into health technology standards, with its health system and research findings supporting
the development of its light-asset business.
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SINO-OCEAN HEALTHY BUILDING SYSTEM
= ERERIER

5% TR - 2R BITE, EFEEN 2015 F£X5%
R RITERREMEAR 2R, & [HEKRE
B MmEES, BRSERER. RRMR,
EFLUEES. BB, NS ARAERER, &AA
L EERAL. SEMMERY, BEARTE
ABOERIEFRERERER. (FAEFEEBTH
BHRR, (EFREERERR) EESERRERZ
EEEREE, BE 2024 FIK, EREMESE 51EHS.
150 EPRE, BEERIE 2,786 BF K.

AR EA. EAM. KNFEEFAELE, =F@
FREZERER 2.0 BEREREN. BFREER. ZRERE.
f2EnENE, EERSUCARMETFAR; BEMEREX,
BRETREN. tRREMY. BEFE. BARE. b
HNE. RiREES 21 BREBISRAL, 89 HEZE
BEZRE, 295 BRRERERRNSEHEE ¥
BIRIGERRARG R, BREETSNASIE. JHER
RS = A, ERNEFRREERFEX,
BAORTEH—EAASEN TEER51715) .

As a practitioner of “Building-Health”, Sino-Ocean Group took the lead in
starting to systematically build healthy and harmonious human settlements
in 2015. Upholding the brand philosophy of “Joint Growth, Building Health”
and after years of exploration, accumulation and development, Sino-Ocean
has developed a systematic, comprehensive and applicable healthy building
system more suited for the physical and mental health of Chinese people
based on evidence-based science, medicine and innovative methodology
through a couple of upgrades. As a self-developed work of Sino-Ocean
Group, the “Sino-Ocean Healthy Building System” has been granted a
copyright certification by the National Copyright Administration. As at the
end of 2024, it had been applied to 150 projects in 51 cities across China,
covering an area of more than 27.86 million sq.m.

The Sino-Ocean Healthy Building System 2.0 was upgraded in five
dimensions, namely healthy indoor environment, healthy building, healthy
outdoor environment, healthy site selection, and healthy community
culture, from the aspects of user perception, applicability and technical
characteristics. Based on the needs of the new era, we added 21 health
scenario systems including fresh air, well-lit indoor environment, thermal
comfort, healing therapy landscape, mould proof, low-carbon lifestyle, etc.,
together with 89 health value element points and 295 implementation-
oriented health technical standards. The three major features, namely
health solutions for the physical environment, healthy lifestyle guide and
sustainable low-carbon technology, show that Sino-Ocean prioritised user
needs and is committed to creating a healthy and engaging environment by
fostering participation and maintaining a user-centric focus.

EiFRRERER

Sino-Ocean Healthy
Building System

BE-RFESRHERT
ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

S SUua AT Fresh air

0y

et W 'R B 4F Well-lit indoor environment

8

JBBEEF3E Thermal comfort

e W <= 47 7K Water hygiene

FAEHDE Mould proof

e W 41T E] 2 Humanity design

e 2 4 5F Smart home devices

~T'=& Sturdy building envelope

— %% BB Green common area

I W AR5 Natural harmony

H}
I I
Tt

el (522 [% 022 Sound insulation and noise reduction

'

g o
e el
i
i

Rl 51 2= 573K The comfortable way back home

R
dl

1& &) Diverse fitness areas

B 1502 2127860483

RELEVANT GOALS
B 1R

52025 £, FE/ 85% MEIE B EtIRF EEEEER
100% I IEBHIFTEIE B EMIE FRRERRE R,
By 2025, at least 85% of the new projects and 100% of the self-

operated new projects will be incorporated into the Sino-Ocean
Healthy Building System.

2024 FiEER
Progress In 2024
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F| 2025 &, I FRERIREEB RTEMNR. EFPRE. SRRE.
RAB. FEINPEAFHERNAREIR AR 3,000 Brt.
By 2025, no less than RMB30 million will be invested in the R&D of standard

research, patent application, test equipment, researchers and professional
external consultancy of the Sino-Ocean Healthy Building System.

2024 FiER
Progress In 2024

e el 1-H22 7E FY Scientific running track

B ZABRT Healing therapy landscape

&PV SE Comforting lifestyle

Rl 2= Z Y Fun for all ages

MNP 4 AEIR{R Natural ecology

el oti/C\ARFS Thoughtful service

{EEBRAESE Low-carbon lifestyle

'

{EEHR{EHE Accessibility & Low-carbon promotion
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SINO-OCEAN HEALTHY BUILDING SYSTEM SPECIALS
EFHERERRRER

EFERERERAERTAINMMENMANRER, (=
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As for the health improvement of the physical environment, Sino-Ocean
made multi-dimensional improvements for all time, all ages and all spaces
for the first time.

According to interdisciplinary research on healthcare, traditional Chinese
culture and customs, environmental health and architecture, and based on
years of research and practice on the correlation between health effects
and product configuration, Sino-Ocean has developed a set of healthy life
models, by simulating and analysing users’ behaviours in various types
of spaces, and accordingly established healthy environment solutions
imperative for various life scenes.

As to healthy lifestyle guidance, Sino-Ocean put emphasis on the establishment
of a healthy model for active acts to guide the lifestyle of users.

On the one hand, Sino-Ocean attaches importance to the guidance of
healthy behavioural cues and redefines “active health”; on the other hand,
the Sino-Ocean Healthy Building System is highly sensible, diversified and
achievable in the process of guiding practice, and hence will have different
impacts on different users.

For the integration of the concepts of sustainability and health, Sino-Ocean
puts users first and integrates health and low-carbon development to
achieve environmental health.

Sino-Ocean attaches great importance to the relationship between green
features and health, and has added a number of sustainable low-carbon
design standards. We reviewed and revised the technical measures of the
system for value upgrade through low-carbon design strategies such as
eco-friendly materials and equipment, use of new energy and green supply
chain, so as to help Sino-Ocean Group achieve the strategic goal of “carbon
neutrality by 2050”.

Sino-Ocean Healthy Building System continued to conduct innovative R&D
and practices. As a healthy building system independently developed by
Sino-Ocean Group, the Sino-Ocean Healthy Building System has obtained
copyright certification from the National Copyright Administration of China.
Meanwhile, the "Sino-Ocean Healing Landscape Android App" has been
granted a computer software copyright registration certificate and has been
put into use in @ number of projects.

EREmM

HEALTH PRODUCTS
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WELL ERERiZ 4 ™ a8 T imi¥m TS 2R B3,
BAEFTERRERNEETR, =FEE 2015
RS WELL BHIZE ™ S| \BIRLFEBEE, B
FIEH 14 EERE ENERS WELL &8, HA,
1188 B % WELL $0 % 45858, 12 {818 B % WELL
TR E, 1EEBE WELL SRARRE, BHEE
5 WELL BEREBEHRS. BERANER. &=F
2024 £ 12 A 31 H, =#BE% 30 EEEB 5 WELL
(REREREREEMM, EAREB 272 B F A XK.

HRZRNFEG M AERN 7T WELL Uz ™
WIEE, HRFILEERISERERNRA, &AAIEE
HAERRISREEE.

The WELL Building Standard™ " demonstrates Sino-Ocean’s concept of
“Building-Health” and has become an important tool for Sino-Ocean to
create healthy buildings. Sino-Ocean Group took the lead in introducing
the WELL Building Standard™ domestically in 2015 and actively put it
into practice. Up to now, 14 projects have officially obtained the WELL
final certification. Among them, 1 project has obtained WELL platinum
certification, 12 projects have obtained WELL gold certification and
1 project has obtained WELL silver certification. It is the enterprise
with the largest number of WELL certification projects and the largest
certified area in China. As of 31 December 2024, Sino-Ocean completed
the registration of WELL healthy building under 30 projects, with an
area of over 2.72 million sg.m.

For projects that are limited by objective constraints where the complete
WELL Building Standard™ is not applicable, we also adhere to the principle
of healthy building, and create health value for customers as much as
possible.

HZE2024F 12831 H, (2015.07-2024.12)

AS OF 31 DECEMBER 2024 (JULY 2015 - DECEMBER 2024)

FERY WELL sEfIEE =
COMPLETED WELL QUANTITY
REGISTRATION

5ERl WELL Sx#& 38815 HE HeE
COMPLETED WELL FINAL QUANTITY
CERTIFICATION

3 [] {& (PROJECTS)

IR
SCALE

2128,310.....un

1@ (PROJECTS)

1. WELL 252 ™ B2—EE . ENEENRE, PR, RENERFEAEEREENERERSY, CREESFIRIIRFRRR ASRRNEUHRIEE,

1. WELL Building Standard™ is an independently validated, and performance-based system for measuring, authenticating and monitoring building environment characteristics that affect human health and
well-being. It is also the first building standard specifically focusing on human health and well-being in the building environment.
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1=5FENE WELL 524%=25IEHE SINO-OCEAN PROJECTS THAT HAVE OBTAINED WELL FINAL CERTIFICATION

¥ith CITY IEH PROJECT #31 LEVEL

B Guangzhou | I=;¥KEE{EZE Elite Palace (Residence) WELL MFR 4% WELL MFR Gold Level

&M Guangzhou | I=;FREEESZEE Elite Palace (Commerce) WELL CS £ 4% WELL CS Gold Level

7&R% Shenyang IBIFASAEE Grand Canal Milestone WELL MFR £4F% WELL MFR Gold Level

13 B R RO SR AR ER

WELL NEI #55&4k WELL NEI Platinum Level
Ocean International Center, Headquarters of Sino-Ocean Group HEW alinum Leve

4t 5 Beijing

1t 5 Beijing R A S FEEC) China Life Financial Center WELL CS £4% WELL CS Gold Level
At Beijing =;ERZEZFHTK Ocean Epoch WELL MFR £:4% WELL MFR Gold Level
b 7R Beijing J=EE PR AR B A2 Vision Building, Ocean International Center | WELL NEI £84% WELL NEI Silver Level

1M Hangzhou N E B R0, Hangzhou Ocean International Center WELL CS $4% WELL CS Gold Level

7§ Shanghai =;FEFMIYZ Ocean Melody WELL MFR 4% WELL MFR Gold Level

3§ Shanghai R=ERIFEE AR Honggiao Origin WELL MFR 4% WELL MFR Gold Level

55 Wuxi JRFAGHEE Taihu Milestone WELL MFR £4% WELL MFR Gold Level

AALl| Zhongshan | =¥ 1HEZR Sino-Ocean Aristocratic Family WELL MFR 4Kk WELL MFR Gold Level

SR Shenzhen JRFEHT KM Sino-Ocean Dream Land WELL MFR £4% WELL MFR Gold Level

i Hangzhou [EZE (¥F) NEO1 WELL MFR £4% WELL MFR Gold Level

P FIEFE MU The One (Nanjing) b E L EF1H Captain House (Beijing)
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KEERIERT The Great Habitat Mansion House (Tianjin)
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[ERY5IE S EFEEE IR Ocean Brilliant City (Langfang)
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BE 2024 F, BFEREEIHREMSIE. KERERRMEF 100 87ME, ANFEHE 25 IREFHFRIFE,
As of 2024, Sino-Ocean obtained more than 100 patents for various product development and green health technologies, with 25 new patents filed and
granted during the year.

— R EREMIEY EERR

A system for coastal saline-alkali land vegetation maintenance

—EtEREAHKRS

A system for community landscape irrigation

BEHIBERIIRENT ARG

An air conditioning system with peak shaving and valley filling functionalities

—ERNEBHTHIRIEARE

A vibration detection device for wind turbine main shafts

— BRI = 5

An anti-loosening and anti-hollowing structure for laying tiles

— &5y 1k = SR IR AR

An anti-hollowing plastering structure for shear walls

—E M IR RIE AR

A connection structure for decorative ceiling panels
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EFEY (EFERW.ER (EER) BR) , SN (EREMBEEEFM) , (ERR. BEREMEL BRIE.
RREE. @R, BRME/NESERER, RITHEIMEMBE, UAAE, BETENZ S, BE. IR(R. &8k,
Sino-Ocean has established the “Sino-Ocean Indoor W.E.R. (Health Refinement) System” and formulated the “Guidebook for the Implementation
of Healthy Decoration”. The system strictly controls the construction and decoration process from the aspects of healthy design, healthy materials,

healthy process, healthy management, healthy inspection and healthy evaluation in the people-oriented principle, so as to ensure that space is
safe, healthy, eco-friendly and energy-efficient.

HEALTHY DESIGN
R

HEALTHY MATERIALS
AR

HEALTHY PROCESS
ERIZ

HEALTHY MANAGEMENT
REREE

HEALTHY INSPECTION
i Rz A

HEALTHY EVALUATION
fRRRETE

51

ERTRERE, ZEELTRRTENRIRT, HELEARONMGH, RHRKE
LB AR AT e R AT 8.

In all stages of design, we reserve necessary interfaces and conditions on the premise of fully considering the needs
of social development to provide the possibility of building quality upgrade and function expansion in the future.

LIRE WELL IHE AR, (CREILEEMMBRRE, BB 7T MERMRIE . TEER
AREE ) MAMEINRE, FIAME SRR EREPSEE, WIZRRHIE. 123,
ZIE. BEERNBREMEERERE, BRMHRZIXIEHE, HiEL2RE,

Based on existing WELL projects, the healthy quality of products is controlled from the source. Two sets of supply
chain standards, namely “Healthy Material Resource Database” and “Healthy Inspection Standard”, have been
established. All materials used are selected from the Healthy Material Resource Database. And separate material

warehouses are set up by material type (adsorptive, volatile, flammable and common) to avoid cross-contamination
of materials and eliminate potential safety hazards.

BBTEMNAREEL, HORSZEBRENER, BREEEVENHK, RE=RE
£, RMERLVBL; B@EVOAEMENERE, BREME. BE51ENTRPRER
VOC B ABERGNIEE, #MEILARK;, UIRRKEEERBRSNI, HMRE
EWIEER, WS EHZERNIRIRASER,

Through process upgrade and enhancement, we decrease the use of all kinds of adhesives on site to reduce the
emission of harmful substances and improve air quality, thus using less adhesives. By reducing the use of wood
materials, we avoid the damage to human body systems caused by excessive formaldehyde and VOCs in the air

from materials and inferior products. And we replace on-site processing with factory assembly line operations to
reduce wet construction, thus reducing indoor dust pollution.

TEBHEE. HEE. IRERIEHI. BRE. YOS R, BERYIRIE. limRENRE. REePEFHEATF,
TRIBERT TR R AT IR AR,

We actively implement healthy decoration management measures in the aspects of dust prevention, dust
suppression, noise control, energy conservation, light pollution, waste treatment, finished product protection and
cleaning, safety protection, etc.

FERZER. ML BR=ZFHE, BERATEAXREEATRIFENZERE, BTiBEH
ERERHRGHEEITHISR, MBRENE, LZELRZEITER,
Focusing on air, materials, environmental protection, we strictly follow the national standards for indoor air quality,

and conduct spot checks on on-site materials from time to time during the construction process. If any unqualified
material is spotted, it will be immediately returned for replacement.

RREMSETRETOR, HRE 68 ANERES, LAAERRSENEIREER,
90 LA LBEARIZHE, 80—90 N ZERIRBIZE, Kt 80 NAFRERK,
The elements of healthy decoration are broken down into a total of 68 sub-items that are especially focused on

environmental data and indicators. A score above 90 means reaching the gold standard, a score between 80 and 90
represents the silver standard, and a score below 80 is considered unqualified.
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=l I GE—-EXEHEE —FELFENER

CASE STUDY: GREEN BUILDING ONE-STAR RESIDENTIAL PROJECT — OCEAN GLORY IN QINGDAO

BEERNERER RGN HIEPREE
ERIE, BRHEHAZOESE, EREER, X
BEF, EEREET, AFEREE, BRI
Efefkm, HBE MM 82,788 TK, BEX2.9,
RE 7 HREE, 1RDEE. BEAKE—E,
KA EEEBRET 52.05%, ERBEREMRE
EE 52%. HERERED (EFEREEER
2.0) 93% FYER, HPEEZQKMRIAKEE.

ARER. BRI =IRAIH.

© BRIKIAREAKES
a. ANERKRIRE, REIRR,
b. BAHRERRE, HOREREBRORR
FE, BREA. BMEMHOING, BERRR
BRI,

RRER EMASEREFEERRELERA,
B RAE L,

- HEeHE NE—HR) . BETH, BEE
Wi DERHMER; EFERA; REMRE,
FERBERETEEARESE, HRE. EA
BRERE,

The Ocean Glory project is strategically situated in the central
business district of Shibei District, a mature area at the heart of the
city, offering significant regional value. The project enjoys excellent
transportation links, comprehensive living facilities, abundant
educational resources, and top-tier medical services. Covering
82,788 square metres with a plot ratio of 2.9, the development
plans to construct seven residential buildings and a kindergarten.
The project has been rated as a Green Building One-Star, with
prefabricated buildings taking up 52.05% of its total area, boasting
a 52% prefabrication rate for individual buildings. The project meets
93% of the health-related requirements under the Group’s Building
Health 2.0 system, including three innovations, such as zero cold
water gas heaters, cleaning spray guns and itelligent switchs:

Zero-cold-water gas water heaters:

a. Eliminating the waste of clean water sources and protect the
environment.

b. Reducing skin irritation and adverse effects on coronary arteries,
prevent the intrusion of external elements like wind, dampness, and
cold into the body, and reduce the incidence of rheumatism.

Cleaning spray guns: They provide property owners with a more
convenient way to clean toilets and hard-to-reach corners in
bathrooms, helping to prevent the growth of bacteria.

Intelligent switches (six-in-one switches): They are space-savers
that reduce plastic usage by consolidating multiple switch panels;
they improve convenience; they also enhance safety by eliminating
sparks when turning the lights on or off, ensuring safety for children
and seniors.
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HEALTH SERVICES

ELDERLY CARE SERVICES
BERE
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AT EItRATERENEZLEERE, (FATESRERREZRBIVESLE. BEIR
TERREEESHNSEE. REZERELEREH, FEXBEUEERE, BEREAO
EEL. BITERERPEEE, MR EEESR, BNNERESZZERRE. BHEE.
HEZRIEELN, HEERERRSHNETFEE,

In an effort to enhance the quality of life for the elderly in China, Senior Living L Amore, in its role as a leading provider
of premium elderly care services in China that introduces international advanced concepts for healthy elderly care
while offering services that promote a happy life for seniors, has engaged in the elderly care industry for more than
10 years to fulfil its social responsibility, helping address population ageing and put into practice the Healthy China
Initiative. It endeavours to create a healthy, happy, secure and dignified life for the elderly, with the aim of realising a
long and healthy life for all.

EEREEEERHER T 5B E R IE S ® Emeritus Corp. (Emeritus). Meridian
Senior Living (MSL) #0 Validation Training Institute (VTI) ;RE&E, KIMABEE
FEEEETSEE, SATEREFHNRRELER, 1E7 KER, TRERERE.
EIERKL. RERE. BREE, BEEE Y24 BEER. BHRZE R2E
B, #EEE) +XEX, HE 22 BRBEAND, RESEHEH. SnE. EFK
REREERS, AaPEREREERENEE,

Through in-depth cooperation with leading U.S. elderly care service operators Emeritus Corp. (Emeritus), Meridian
Senior Living (MSL) and Validation Training Institute (VTI), Senior Living L'Amore was among the first to introduce
international advanced concepts for elderly care, tailored to the unique characteristics of Chinese seniors and their
needs for healthy eldercare. Having developed seven major service offerings across 10 categories, namely “health
management, living care, dementia care, medical service, nursing care, enjoyable life, L'Amore housekeeping, room
cleaning, scientific diet and playground management”, Senior Living LAmore’s services cover 229 areas, delivering
high-quality, international healthy eldercare throughout the full life cycle, aiming to create a high quality of life for the
elderly in China.

BEXRIFMRE TERE +1 1 [ZREE) mMARAEBE, BETEEEEHTE
WeCaring &#%. THBIEER) APP. T=@EEX) NMEFE, BHIR 20 ZIEMER
EIRBNREERHEA R AT, S 10 875, BEREBEREE. R=A. K=/, RIIFIE.
BRI AARWMMHEMRER, FitR. Lig. KR BN, fEE 9 @RI 30 (@
EEHEAE . 11,000 BRIRARAL, REARFSRE 10,000 878, MAITEERRER CLRC R
EHitE. CBEEQE. CBNEEREXREMBIER, KK, BEXESEFHIERIF,
SIRFREEETEREELR.

Senior Living L'Amore has creatively integrated two major trends of the time, namely “Internet+” and “healthy
eldercare”. And it has developed the pension information management platform WeCaring, the “My Senior
Living L’Amore” APP and the “Happiness L’Amore” mini programme, achieving dynamic tracking and
systematic analysis of around 20 health indicators. After over 10 years of development, Senior Living L'’Amore
has established outlets in five metropolitan regions, i.e. the Beijing-Tianjin-Hebei Region, the Yangtze River
Delta Region, the Pearl River Delta Region, the Yangtze Mid-stream Region and the Chengdu-Chongging
Region. It currently operates nearly 30 franchises with over 11,000 beds in 9 cities, including Beijing, Shanghai,
Tianjin, Guangzhou and Chengdu, and has provided services for over 10,000 elderly people. It has become the
first in the industry to provide a full spectrum of offerings including Continuing Life Retirement Community, Care
Building and Care Based Nursing. In the future, Senior Living L'’Amore will continue to pioneer innovation and
lead the quality development of China’s elderly care industry.

COMMUNITY SERVICES
& ARFS

I EIRES

HEALTH INDUSTRY
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We provided a series of lifestyle and mental health services around Sino-Ocean residential products. We
also organised yoga, basketball and other activities for property owners through regular visits and according
to the needs of our clients. The Beijing region of Sino-Ocean Group established the “SO-LIFE Community
Support System”, which featured six modules, namely coffee, multi-functional, children, cafeteria, fitness and
health management, bringing together various important life scenarios such as neighbourhood communication
between property owners, elderly activities, multimedia, health exercise, parent-child interaction, health
consultation and private consultation. The six modules are designed to provide a vibrant environment for the
physical and mental well-being of all age groups in the community. We also supported customers’ participation
in the activities conducted by local communities, property companies and the Group and the sports and charity
activities held by Sino-Ocean Charity Foundation, so that they could achieve personal physical and mental
health, and jointly create a healthy and harmonious living community at the same time”.

HEALTH RESEARCH
fEEREIA

2024 F, FETETRUBERNMEBME, SRABRENFREY SRBFURR. 4
REEENHEMRERMTESEMREFEEMER, URBSAERRITERM,
HEEBTTREBRER.

In 2024, Sino-Ocean continued to enhance scientific research within its system. It had successively carried out
several thematic researches, covering topics such as the effect of indoor healing plants in purifying pollutants, and
community microenvironment design standards based on health dimension, so as to, through scientific approaches,
promote the implementation of health standards and to drive the industry towards healthy development.

Thematic Research on the Effect of Indoor Healing Plants in Purifying Pollutants

ENRRIEYS RYIF AR EEAR
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Based on the impact of plants on the volatiles emitted by different building materials, a purification effectiveness test
for various healing plants was conducted. This test applied varying levels of pollution in the environment, with the four
seasons being used as a standard cycle. Through experimental data analysis, the amount of beneficial substances
released from plants and the efficiency of pollutant absorption and purification were calculated to verify the beneficial
volatile substances of Sino-Ocean’s unique indoor healing plants, as well as their effectiveness in absorbing and
purifying different kinds of pollutants. A number of indicators, including the content of beneficial volatile substances
in indoor healing plants, and the capacity and rate of absorbing common household pollutants, were collected and
analysed to evaluate the indoor plants’ remediation effect on pollutants. The aim was to improve the selection of
efficient purification plants for indoor environments and their integration with other technologies.

2. BERIKEFBZEEPRADEHEMATHER MERE, BFALIT) 6.

2. For more information on supporting customers' participation in sports and charity activities, please refer to the section on "Collaboration and Shared Growth for Healthy Society”.
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e Research on Community Microenvironment Based on Health Dimension
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Drawing on years of research by Sino-Ocean Group’s on indoor and outdoor healing plants, and taking into account
the characteristics of residents’ community life, the activity and time patterns of different groups, and the climate
characteristics of their living areas, we studied and formulated standards for healthy microenvironment in community
outdoor-specific healing spaces. These standards are based on seven dimensions: wind, light, humidity, sound, heat,
air and colour. A health-focused standard was created for site selection, supported by a microenvironment analysis and
assessment, through which health elements within the community microclimate were scientifically optimised, and the
outdoor healing space was thoughtfully planned and rationally arranged. The community landscape was fully upgraded
in both function and performance, creating an all-encompassing, healthy, and comfortable living environment, with the
initial stage of project planning focused on health empowerment.

EITER BRRERMRE. RERBHERNGIEZI, EFRB2HEENIMERBRERERE,
EHRETENRRER, 8E 2024 £k, E¥EQUEERRRERSZE. AREEHE
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In addition to developing our own health products and services while engaging in in-depth cooperation with health
partners, Sino-Ocean has actively participated in the compilation of relevant health standards both domestically and
internationally, promoting the healthy development of the entire industry. By the end of 2024, Sino-Ocean had formed
good relations with the International Academy of Architecture, the National Engineering Technology Research Centre
for Residences and Living Environments, the China Institute of Building Standard Design and Research, China Testing
& Certification International Group Co., Ltd. and other authoritative institutions, providing advice and suggestions for the
compilation of, among others, “WELLv1 and WELLV2 Building Standard”, the “Healthy Town Evaluation Standard”, the
“Healthy Residence Evaluation Standard”, the “Technical Specification for Healthy Residence Construction”, the “Healthy
Kitchen Certification Standard”, the “Active Building Evaluation Standard”, and the “Odor Threshold of Typical Odorant
Compounds in Building Indoor Environment and Materials”.

EFESERH—BAEF. HERER, XEESTREERERERERABRRIRIENNE,
BFEARTPRICEANEE, BBERE EEPE) BRI,

In response to China’s “Beautiful China” Initiative, Sino-Ocean works and grows together with its partners to promote
the development of China’s health sector and the improvement of the living environment and to create greater value for
customers.

BRE-RFESRHERT
ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

CHEIASE: FEASREBROBERAE ( TMBEASRKRE ) RERSRITRIOERER, &
ERBEESFURTERNT. B 2009 FRAEASRMAREFEELIR, EHESERE
BIFRBEIE, IS T EEMR, 2024 F, BEREFEAZRBICRT O QEEHEHT—H
G, EFMPEASRETRANIBEREECEEREBDER —N, SZRBMHS.
BZEH. ERAZ. EEEN. HEZENRA, HERFRFCHERAT “Rig+ &L
H—IANEERRT R

China Life: China Life Insurance Company limited (“China Life Insurance”) is a leader in China’s life insurance industry,
with its business performance ranking among the best in the industry for many years. Since China Life Insurance
invested in Sino-Ocean Group in 2009, the two parties have cooperated in various business fields and achieved fruitful
results. In 2024, Senior Living L'Amore and China Life Insurance Company Limited Beijing Branch entered into a new
cooperation agreement, outlining their mutual understanding regarding the rights and benefits for China Life Insurance
customers to reside in the Senior Living L'’Amore elderly care community. Upholding the principles of a strong alliance,
complementary advantages, resource sharing, mutual benefit and common development, the two parties will jointly
explore the one-stop pension solution of “insurance + pension” in response to the growing silver economy.

o RGHIE: EFHEAFFERRRRALNADHESFEBBRTF, BRASERHDBEESHE
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Swire Properties: Sino-Ocean has been a partner of Swire Properties, a leader in sustainable development, for over 10 years.
The partnership has leveraged both parties’ experience in developing and managing large commercial complexes, combining
Sino-Ocean Group’s extensive local experience in design implementation, construction optimisation, cost control and project
construction, with Swire Properties’ expertise in early positioning, planning, design and investment promotion operations.
Through respecting the local history and culture, we have developed and launched two upscale urban complex projects, INDIGO
(Beijing) and Taikoo Li (Chengdu), with both widely regarded as local landmarks.

eDelos: 2016 &, =FEEMEAIL WELL BERZFIZERIEE Delos ARLERMEIE S (FifdEo
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Delos: In 2016, Sino-Ocean Group reached a strategic cooperation agreement with Delos, an American company that created
the WELL Building Standard. While taking the lead in widely applying the WELL Standard system in Chinese buildings and
promoting WELL in China’s construction industry and living environment, Sino-Ocean Group is sparing no effort to integrate
the healthy building concept brought by its cooperation with Delos into China based on its national conditions and spread the
health concept to people from all sectors involved in Sino-Ocean’s operations. In 2021, the world’s second and Asia’s first WELL
Habitat Laboratory built by Delos and Sino-Ocean Group was officially opened to the public in Ocean Incom in Beijing, China.
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Following the “Construction Engineering Quality Management Regulations of the State Council”, the “Housing Construction and Municipal
Infrastructure Project Quality Supervision and Management Regulations” as promulgated by the Ministry of Housing and Urban-Rural Development
and other national requirements in 2024, we urged and supported all units to fully implement key actions such as level-based management and

EmmERA

IMPROVEMENT OF PRODUCT QUALITY

BRE-RFESRHERT
ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

control of safety risks, frequent inspection and rectification of potential risks, accountability for significant hidden risks, special stage-specific actions

and special treatment of large equipment, with a view to ensuring all safety risks for project implementation were under control, and the Group’s

overall operating environment remained safe and stable.

BERNEE
QUALITY AND TECHNICAL MANAGEMENT
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By 2024, the Group had developed 25 systems and standards related to
engineering management, including the “Standards for Implementation of
Actual Quality and Quantity Measurement in Development Projects of Sino-
Ocean Group”, the “Standards for Batch Refined Technique in Residential
Development Projects of Sino-Ocean Group” and the “Standards for Delivery
and Acceptance of Development Projects of Sino-Ocean Group”, in order to
improve the standardisation, normalisation and routinisation of the Group’s
project management, to provide guidelines for each project to optimise
the management process, to regulate on-site management, to ensure
project quality, progress and safety under control, and to enhance overall
product quality. The systems and standards are applicable to construction in
progress of all development projects and non-development business across
the Group, which provide full-cycle and all-round regulated guidance for the
planning, application for construction commencement and material inspection
in the early stage of the project, the control of the technical requirements and
key points of various specialties such as prefabricated building, landscape
and decoration in the process of the project, and the quality evaluation and
acceptance standards before delivery. Meanwhile, the Executive President
and the Construction Management Center of Sino-Ocean Group jointly
oversee and supervise product quality and safety management processes,
ensuring the effective implementation of all management measures.

Up to 100%"° of the Group’s professional companies are certified to the
ISO 9001 Standard Quality Management System. On that basis, Sino-
Ocean clearly requires all civil construction and mechanical and electrical
contractors to obtain Quality Management System Certification in the
“Bottom Line Requirements for Suppliers (Project Procurement)”. In 2024,
100% of the civil construction and mechanical and electrical contractors
obtained Quality Management System Certification.

3. Professional companies that have obtained the quality management system certification include Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and Sino-Ocean Mechatronics.
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SINO-OCEAN "6+1" QUALITY CONTROL SYSTEM
B Te+l) miziER

Product Joint Audit
Standardisation of Planning

EmiREEW REIBE

11
\\\

Process Joint Audit
Quality of Plans

BiEEE B4R

In 2024, building upon the engineering quality achieved in accordance with
national regulations and standards while following Sino-Ocean's quality
standards, we enhanced product quality that users cared about, such as
functionality, appearance and details. We have developed multiple institutional
standards, such as the "Implementation Measures for Prefabricated
Construction in Development Projects of Sino-Ocean Group", "Implementation
Measures for Batch Refined Fitting-out in Development Projects of Sino-Ocean
Group" and "Standards for Leak-proofing Technique in Development Projects
of Sino-Ocean Group". We promote and strictly implement the Sino-Ocean
“6+1” quality control system. We issue the acceptance and inspection report
and conduct problems analysis through management actions such as front-
end scheme review, drawing review, drawing polishing, standard floor building
joint inspection, material random inspection, model approach, key process
inspection and acceptance, third-party process special assessment and
construction quality seminar, so as to improve product quality. As regular control
points, we focus on anti-leakage, anti-void and anticracking work, promoting
the replacement of traditional lime plastering with no or thin plastering, so as to
provide assurance on high quality.

()

Joint Audit
of Samples
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Delivery
Quality
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Post-delivery
Evaluation and Review
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ENHANCEMENT OF CONSTRUCTION TECHNIQUES
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Sino-Ocean’s unique SCS 2.0 Construction System has been implemented, and efforts have been made to promote the application of techniques
such as well-type elevator, prefabricated building, ALC panel, aluminium alloy formwork, climbing moulds, BIM and gypsum-based self-leveling in
order to improve construction quality.

AE—THRARFIEFEENIVREREHY, ERETAEREDEMR. 2024 F=FEImE 1.0 2EHT,
BIMI2REHRIEELRNT, HREINEEEEERAEPENARER, HERSEELEERURFED.

To further ensure a stable output of quality and delivery by Sino-Ocean Group, and to guarantee the optimal quality and effect at customer interface,
we fully executed the Sino-Ocean Refined Quality 1.0 in 2024, whereby standardized implementation and processes were rigorously enforced,
groupwide expert teams were formed to address difficulties and technical challenges through concentrated technical research, all of which allowed us
to maintain a competitive edge through differentiation achieved with quality fitting-out works.

SCS 2.0 SR RIBEZ I+
SCS 2.0 Construction System Acceleration Support

EE 3 [E &Lk
Interspersed process across professions Inter-floor water stopping
=R&T
Three key priorities
[ERE#IX [E LK [E &K

Inter-floor water stopping Inter-floor water stopping Inter-floor water stopping

RIS R SCS2.0 KX +EREIERE
SCS 2.0 Iteration + Ancillary Technique Assurance

HEANETZ
Complete technique for
prefabricated building

TBRIE SEEIZ
Zero leakage technique High precision technique

fRiR. ERITE
Aluminium moulds,
climbing frame technique

BIM RI{R (L FEFT B2

BIM visual application Smart construction site
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TRANSPARENCY OF PRODUCT QUALITY
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By the end of 2024, we had set up 23 Sino-Ocean Healthy Future
Factories across China, in order to achieve “transparency across
techniques, materials, processes, standards and management” by
presenting the details of the house construction and decoration process to
customers throughout the process. We demonstrated product quality and
implementation progress to customers via online and offline means, such
as “Super Live Site Viewing”, “one household, one file” recording, site video
monitoring, site open day for property owners and apartment inspection by
executives, so as to ensure peace of mind with craftsmanship.

We strengthen inspection on the product source and control of supplier
resources and materials, with a sample-first procedure and full coverage of
all types of materials and items.

MAINTENANCE MANAGEMENT
HERIEERE
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We consistently strengthen maintenance management, reinforce the
establishment of systems and refine service requirements to enhance
service standards, and carry out special remediation targeting common
and recurring issues to increase customer satisfaction.

DIGITAL MANAGEMENT
HFUEE

B NEFEE BFEhTa, 2ERRITEERNE
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We have built the “Sino-Ocean Quality Construction” digital platform to
perform full-cycle tracking of technology quality control of projects while
strengthening control of suppliers’ resources to solve and rectify quality
defects in real time and strictly observe the quality bottom line.
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QUALITY INSPECTION AND ASSESSMENT
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We ensure unified operating standards for construction teams and effective
performance of the management system for projects through strengthening
training, internal and external communications, stringent test/appraisal and other
means. All departments and project-related engineering professionals, general
contractors and core personnel of contractors participate in regular training on
product quality annually, such as courses on special topics including “Lecture on
Construction” and “Perfect Products”. In 2024, a number of Sino-Ocean projects
launched the “Sino-Ocean Lu Ban Month” and other campaigns in coordination
with all construction units to enhance engineering quality, building capability and
project management through competitions on professional practical skills.

ARFREEEREEEENE. XYREEE, &
FREEBREEER LB, REEA. £ERA
=t , MBRIBLESREER, BRMKE
B, BEXR—EAXRETHERENOR, KERSE
EAABEEKR, TR RJIEE TR AEIR
E, fIEBiEEEReRXTRERERGRER.
2024 %, BFIiEmEEEERERRITE2FRE
£, RE. BIE. HIR. BRINZE. BRREEEU.
SEXRTURSFBELEFRALEEZ RS
BEIEER2HERERNT, RRERBEEIEE
R. IeEiRbaHrF, BIRBEBEmmENE. BE
FHES (L,

RMIRIIERE (. BIPEM. BB, HaE
GERNERNES/)VE, PARSBEMEEIE, &
ISR ER, BROIEESTEEME, 2024
FEUEE ' TIMES 96215, REHE T
YIRS 83.20 53, HORMEIRT BRIBITEER,

61

In order to ensure that the quality of the project implementation process is
controllable and the delivery quality is excellent, the "three-inspection system"
is strictly implemented in every Sino-Ocean project among the construction
entity, the supervision entity and the Group's testing. If hidden danger of project
quality is found, the Group will urge timely rectification and require the feedback
of quality rectification within one week. The Group organises quarterly process
inspections and conducts pre-delivery evaluation and inspection of projects to
be delivered, and has formulated the bottom line indicators of quality and safety
for both processes and delivery. In 2024, Sino-Ocean's engineering quality
management implemented meticulous quality control throughout the entire
process, including standardisation of products and processes, planning, design
review, prototyping, technical briefings, key milestone inspections, as well as
inspections and corrections across professions. This ensured the implementation
of full-cycle quality and safety evaluation standards, guaranteeing excellent
physical quality of the foundation, elimination of functional defects, and achieving
balanced, stable, and consistently high-quality output of project products.

We set up an actual measurement team composed of the construction entity,
the supervision entity, the general contractor and subcontractors, clarify the
inspection ratio of each entity, record the data and requirements on the wall,
and rectify and report the review management mechanism. In 2024, the
average score for actual measurement* was 96.21 points, and that for delivery
assessment® was 83.20 points. Both continued to improve, maintaining a leading
position in the industry.
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Through the standardization of products and craftsmanship, Sino-Ocean Group
has formulated 25 policies and standards including the “Standards for Batch
Refined Technique in Residential Development Projects of Sino-Ocean Group”,
and the “Sino-Ocean Group Development Project Landscape Specification
Standards”. We practice high-quality management throughout all links of
construction including planning, drawing review, sampling, technical disclosure,
milestone acceptance, comprehensive inspection and correction across all areas
of expertise. We further ensure construction quality with full lifecycle quality and
safety evaluation standards that apply to major subcontractors in all stages of
construction and development. Furthermore, a special working group formed and
composed of members from the Group and BUs, special experts of the Group
and third-party evaluators reviews and audit the implementation of the standards
as well as product quality and safety via routine (no less than once a quarter),
carry out random inspections and ensure targeted empowerment initiatives .
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4. RBEMESRUGRE, RSIERRYERERIEESMEEE, ABRBEREEHENGE.
4. Amethod for on-site measurement of all assessment indicators such as the construction accuracy of buildings based on relevant quality acceptance specifications to accurately reflect data of product quality.

5. EEMRME, REFAEHE, HHERAERMELRE, B8EEREENSXHRNERTUSE. FRMENTGESZ.

5. Comprehensive and objective qualitative and quantitative assessment of a product's appearance, quality and functional defects conducted from the customer perspective prior to product delivery.

62



¥ 2024 FEMFFFERRRE SUSTAINABLE DEVELOPMENT REPORT 2024 OF SINO-OCEAN GROUP

WHOLE QUALITY ACCEPTANCE ASSESSMENT SYSTEM
cHERWGHLER
EFEEETSER. 2. BENEEERGET
LEER, SEEREEENh. IR XTmEsT
H=RBETE, URMTIRE. PIE. MEEZEE
IRETME, @8 1,700 BMERETE, HEERZEERT
EREEEEILITRBRME IREEGIRE, REE
mEEmAREERE, TERACANERELET
o 2024 &, 2EEEMBIEEENLEEE 100%
EMEE.
HEAER. DEASEREES, EETRET
PN REREMEEE, BRESRE. BEX
K. EEEERRZeXARIEESFSN, HE. 2
BANSHER. RiERE. EEEHRSFETES
BAHENRE, UWREBRER .

AL
DELIVERY
EVALUATION

ZAAFEETdy oo
DELIVERY
PRE-EVALUATION

FEBSAEIBIRERLS oo Rl
DECORATION ENGINEERING A V2
PROCESS EVALUATION ’

APPRAISAL AND ASSESSMENT SYSTEM
EizsHERR

HfIETHRER. BIEEE. BrmE. mERE.
EAEMRER EnHEnREESFERRE, RPEEX
BUERE 12 Eo

SENERKREEEEERABIEERFTER. 17
. wEREFEETRITE, Tk FR8) BE,
ERYBRETNBRERAEEERRENET, 518
BEXNER, 2024 F, EnEREEENEERES
100%, REEFEBHEASRMEDROMEEE .

63

Sino-Ocean Group has established an all-cycle, all-dimensional and all-
process system of total quality acceptance assessment, including the three
major assessments of process — process quality assessment, delivery pre-
assessment and delivery quality assessment, as well as a number of special
assessments on underground works, windows and doors, materials, etc. We
have formulated over 1,700 physical inspection indicators combined with
product safety risk assessment and control mechanisms, the Group adopts
industry-leading precision product quality control standards to ensure quality
control throughout the product life cycle, creating a high-quality living space for
long-term use. In 2024, the Group-wide product process quality assessment
covered 100% of the projects under construction.

For general contractors, subcontractors, or suppliers, the Group has also
established a clear overall process of quality evaluation management.
Through mobilisation verification, management disclosure, progress
management, and safe and civilised construction management, the Group
conducts comprehensive performance evaluation and identification of
labour management, facilities and equipment, progress tracking, etc. of
general contractors and subcontractors to ensure high-quality delivery.

»»»»»»»»»»»»»»» THESETE
DEMONSTRATION AREA EVALUATION

rrrrrrrrrrrrrrr R TREIET
UNDERGROUND
ENGINEERING EVALUATION

<<<<<<<<<<<<<<< TR TIBRTS
CONSTRUCTION PROCESS EVALUATION

Assessment bottom lines in construction juncture, process quality, display
quality, quality bottom line, major risk incidents and product quality satisfaction
have been set, and the assessment score will be deducted for failing to meet
the requirements.

The quality inspection process of the Group'’s product and service projects
adheres to relevant national, industrial and regional standards, as well as the
Company’s policies, maintaining a strict “zero tolerance” approach. During
the acceptance process, any substandard products detected will be reworked
promptly and delivered to the customer only after having passed inspection. In
2024, we achieved a 100% pass rate for rectifying issues identified in product
quality inspections, with no project reporting any quality-related incident
requiring product recall due to quality inspection failure.
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In 2024, we integrated the operation and management requirements put forward in recent years, responding to industry changes, market pressures,
and the Group’s current development status. In line with the “user-oriented” principle, with an aim to provide “defect-free products and satisfactory
services”, while also focusing on operational efficiency, we prioritised the coordination of resources for customer services, whole-process proactive
customer risk control, synergy between the development and property management entities, development of the customer information system,
as well as construction of the 400 customer service platform. These efforts were aimed at improving the overall service standard and product
competitiveness, thereby supporting the sustainable development of the enterprise.

© SYSTEM BUILDING BE 2024 FE, RAIEFELIHEEHR (SFrEEREEERIENE (RFEE2EL
HIEER REHARTBRTIHE) SSETIRE,
By the end of 2024, we had formulated and continued to update a number of guidelines, including the
“Implementation Measures for Customer Satisfaction of Sino-Ocean Group” and the “Working Measures of Sino-
Ocean Group for Customer-side Risk Prevention and Control”.

o CUSTOMER SATISFACTION REHE R eEMBRE TR EERN, FEETHER. IRBITHE, AaSEXEER
ERREE B, SLMEINESIEN. RORERS, SRR, SSEERE T
R, BRANOENEEEE, SAHNESNMEHEES, FEIS s BR,

We conduct satisfaction surveys at various stages throughout the full life cycle of our customers to understand
property owners’ evaluations on our products and services. We also bring together staff of various professions
to focus on customer feedback, conduct in-depth on-site research on key issues, and fully engage in networking
and discussions to formulate targeted improvement plans that guide the development of project services.
We strive to continuously improve customer experience through daily or thematic activities, combined with
community-building and culture-fostering initiatives.

* Risk Control and Prevention BEEEAR R TESHNERMEE A, BREHEREENEEAGERE, HEAERMEHE
Ri=TaE T, BEDREREE, SESSISE, EMEBEREY, BUEBEiRkSRnsE,

IS ERRRRRERRE, (BEERIRE .
Through the implementation of both online and offline phase inspections, we carry out pre-emptive risk
assessments on key issues related to promotions and commitments during the sales process, enabling us to
accurately control risks and identify customer pain points, thereby facilitating risk rectification. We also establish
joint acceptance standards for physical samples, providing greater assurance for product risk and quality,
enhancing product competitiveness.
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© CUSTOMER ACTIVITIES
ERiEE

o PROPERTY SERVICE QUALITY
ES e

© QUALITY ENHANCEMENT
HERWK

© TRAINING AND COMMUNICATION

BEENEE A
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BE—ENEETA NEFE ) FRE, BRE FNERE), S ERERNHEXEES,
FHEIRA R PR, AT ETRE 2. TR RIRE RS, ERnE R M EEEF g,

Through the one-stop membership platform “Ocean Family” and other channels, and on the basis of community
building and community culture creation, we hosted routine or themed activities to continuously improve customer
experience, so as to bring members a new intelligent and tailored service experience, in addition to exclusive
benefits and privileges.

BEWR, HEMERHRE, ETREnETERE, BRREBEU ARSI R .

We coordinated with property service teams to conduct service quality inspections on key and difficult projects, and
urged them to rectify the problems found and improve service standards.

LA, IRIBRPHRE. KaFRIE, BT, CERnSER, HEMRBETEL;
FERPEEEmIRMASRGIFNENESE, MBERRERFINLER, E—PTEEERRENEL,
RAEREE,

We conducted analyses based on customers’ repair requests and complaints and informed professionals at the
frontline of the analysis results for them to improve products and services. Moreover, we put efforts in collecting

and sorting out product defect cases, and shared the product defect cases to prevent the occurrence of repeated
problems and improve product quality.

HRRRABBRZIIRERIEIRE, SEEEE—SRERRASERERM.

Several communication camps and training sessions were held for customer service personnel, including face-to-
face communication between senior executives and front-line customer service personnel.
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CUSTOMER RELATIONSHIP MANAGEMENT SYSTEM
ERRAREERR

EEEERE TR KEENU HE=ZRNEFAREERR. TEEXM. KFEIE. BEERERE. HEFZBAES.
IBERBAZESER HEAH XTI RHEESHAIRS.
Sino-Ocean Group has established the Customer Relationship Management System at the Group, Business Department and Project levels.

We provide property owners with quality and efficient services in areas including housing delivery, complaint handling, housing maintenance,
community activities organisation and value-added service development.

BBt
e HOUSING DELIVERY
K aRERIE
T T COMPLAINT HANDLING
SINO-OCEAN GROUP 1, EEES RRERE
CUSTOMER RELATIONSHIP BUSINESS DEPARTMENT HOUSING MAINTENANCE
MANAGEMENT SYSTEM S EE R
- COMMUNITY ACTIVITIES ORGANISATION
Y
Rl PROJECT SRMRARES R 3
VALUE-ADDED SERVICE DEVELOPMENT
CUSTOMER SATISFACTION
BEEmMEE

EFEEEFAEEIRE 6 FRERIFTERN. 2024 £EF, 25BFXFREE Sl D, 2EERTREHE 69 77,
REFITEBIKF,

Sino-Ocean Group has maintained a leading position in overall customer satisfaction for the past 6 years. In 2024, the Group’s customer
satisfaction was 81 points. The Group’s customer loyalty was 69 points, remaining at a high level in the industry.
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© SATISFACTION WITH
DIFFERENT SECTORS

FREFRREE

© SATISFACTION WITH DIFFERENT
STAGES OF LIFE CYCLE

REESBERE

2024 FZIRETMBERINMTRSA, HERS. EOREENMIRGEIIFEKT,.

Owner satisfaction in 2024 was at a high level in the industry, with sales services, post-signing communication
and service at benchmark levels.

2024 FEXRTWEERSS, FHEEEITE 90 DIEFHKF.

Customer satisfaction with the approaching period in 2024 continued to rank within the top 10% of the
industry.

ARGHRARERREE, RfENREmBRRIA MEkRA RS EE:

In order to systematically improve customer satisfaction, we took the following measures to improve service quality in different stages of the life cycle:

© APPROACHING PERIOD
e 5

© RUNNING-IN PERIOD
Ea

© STABLE PERIOD
IREH

© LONG-TERM RESIDENCE PERIOD
EXE
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RASHEREREE, THEOBRSINEFRFER, BMARE. BUHMAEESHES, HET
), BRREEASEHEIER R EEREEE,
Improve satisfaction in the sales stage, introduce customer service management after signing the contract, interact

with property owners through newsletters and inviting them to festive activities to avoid service interruption caused
by sales personnel replacement and project liquidation.

JIIEEEE ) NN %ﬁﬁ%%%ﬁ%ﬁ, HERERMAERER, RAREEERNT. DVER
RRREEFEAT. EnftRIeREEREEE,
Strengthen collaboration with design, construction, marketing and other specialties to jointly pay attention to product

quality before delivery, and avoid in advance risks including inconsistency between drawings and realities and
between sandbox and exhibition areas and realities, and problems in product use and functionality.

IERAERIER: A BYRERIRBEREIE, BUFERMAEEIME

Strengthen maintenance and daily basic service quality management of property, and perform better in maintaining
customer relations.

EEREMRMEE, BYF SRR EERA URE FRIREE,

Continue to follow up on post-delivery quality assessment, and perform better in improving daily basic service
management and maintaining customer relations.
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CUSTOMER COMPLAINT MANAGEMENT

ERKREE

EE-BLURRARL, ERFRER. RFEET (BFEETARFEETIFES) FIE, BERRFIE. BIEER.
BEHSETOE, BREUERARO, RAZRIRGEH, RSRFEENEEE. LEE. B8, RATRWEE.
BIFAS 400 R (724 BR%S) (R —RIETERERFRS, REEMEEERSEEA, BRTRFEENESK,
HETEBRLARRIEEE, SRR ARRER AR EEREE B R ERER, RS P RFHEE R R Z &R,

The Group upholds a customer-oriented approach and attaches great importance to customer experience. We have formulated the “Guidelines of Sino-
Ocean Group for Handling Customer Complaints” to stipulate the classification, handling cycle and responsible persons of customer complaints. We also lay
emphasis on the customer-oriented approach, improve customer service awareness, and enhance the initiative, timeliness and effectiveness of complaint
handling, so as to improve customer satisfaction. Sino-Ocean uses its 400 hotline (7*24 services) as a unified platform to receive customer complaints and
sends complaint tickets to relevant projects and responsible persons, thus incorporating information technology in complaint management. For tickets going
overdue and unhandled, they will be escalated to the relevant business department or the Group according to the escalation handling mechanism to ensure
that customer complaints are handled in a timely and proper manner.

By, HPIRIIZPIRFRERIERR.

Meanwhile, we have established a customer complaint management system:

o IN THE EARLY STAGE
OF THE PROJECT

HEAIHA

© AFTER RECEIVING
CUSTOMER COMPLAINTS

EAZPRHFER

© AFTER THE COMPLAINT
IS RESOLVED

KRR EER

FEEHMEDITALARAIMNERRR, FREFHRERRELN TRRRE, RESERETRRE
1R, NFHEEE=FRRIEE, RAERARMETEN, BERERERIIT.

We will take the initiative to evaluate and conduct analysis on the risk factors inside and outside the red line, provide
an early warning of the risk and carry out risk inspection in advance, and determine the customer satisfaction
standard at each stage. We will conduct third-party risk inspection before delivery, identify risks in advance and
make rectification to ensure a flawless delivery of products.

F-REAREREARE; TEMBABEEER 400 FUHRLRGEAE—TaRERTRKR
i, AIAEREFEEFAREERIRH. SRR, LEKERBRIENR, RIVEE
FHEFER, RIERFEIERARR,

We will assign competent persons to deal with them in the first instance. Covering the whole country, the 400 call
centre system used as a unified platform to receive customer complaints can undertake the complaints, consultation
and other services of all types of customers of Sino-Ocean Group. The complaints will be assigned to customer
service representatives according to the handling time limit, and the means of tiered escalation will be adopted to
ensure the settlement of complaints.

T 2 BRERS, RPN REITRERRN, FSREMNITIRESPASENE. &
FigRRE, HEEXRBESREER,

We will pay a return visit within 2 days, and carry out continuous rectification and tracking on the handling effect.
And after the regular analysis and interpretation of customer satisfaction data and customer complaint reasons, we
will make requirements for the service quality of each specialty.
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IE, BRGFEEMEEBATAEARES), RIZEERR. SRR BB, UREREIRFREIEAERERM M,
2024 F, EFEEFHETE R 11,668 f#, RIE 11,668 %, BIULFAFIRE 100%,

This year, an overdue early warning escalation mechanism was added to customer complaint handling, which automatically escalates complaints according
to the processing time and management level to ensure the importance and timeliness of complaint handling. In 2024, Sino-Ocean Group received a total of
11,668 customer complaints, all of which have been successfully settled, representing a 100% resolution rate of effective complaints.

BERERKHR ’I ’I 668 BIERFKHR ’I ’I 668 fRRE ’I [][]
Customer Complaints Received ) Customer Complaints Resolved y Resolution Rate %

HREERHRRESERNE RISk, RIRETE A special mechanism has been introduced to compensate customers for
FIVERERIE, RIBTRNEESEREEHETIE, losses caused by product or service quality. Different levels of authority for

e . compensation approval have been granted based on the amount involved in
BESMOEEEFFR, HEEFER, WEERT individual claims to ensure that customers’ requests are timely responded to

E185 13117, FRBEHETSMRIER P RESH and their losses are effectively addressed. Customer compensation claims
were positively and efficiently handled in compliance with relevant guidelines.

TENANT MANAGEMENT AND COMMUNICATION

HPEEEE
HEEEEERET, ARFRHRS. BE FENERSENEBREE. BIRINESESELEEEN, B

HEREENEFER, FNSEPHTREER. DIX—\& FRBRENE. HRReESES, FIREERES.
rERIERBIAEGREDS, FEFRRIHEERE, BRERKEHEE, I, RERFEFHERE 'EERRE—
AIFHESBER RAEREER) , SBARXEANGEEERR, UHEESHERENARE,

In the process of project operation, it is the obligation and responsibility of Sino-Ocean to provide a safe, healthy and comfortable
environment for tenants. Sino-Ocean is committed to improving its own operation and management capabilities while providing excellent
tenant experience. At the same time, green environmental education including “World No Tobacco Day”, “Earth Hour”, and Green Operations
of Tenants, and Signing of No Smoking Proposals have been held. The Company has developed a template of green lease agreement to
promote sustainable development with tenants for achieving healthy and green leasing. In addition, this year, we selected and presented the
“Responsible Role Model Awards - Sustainable Pioneer Tenants and Sustainable Pioneer Merchants” to encourage exemplary green lease
tenants to lead more tenants towards sustainability.

Ba5TEH

RESPONSIBLE MARKETING

EFEETOERHNERAR, BITESAEHER, TRBET (PRAREMRAESE) FE®RL, §E
W (RFEEEHRSHELFENE) (BFEE2REHETIFEINE) (FFERREBEIEE F—R
I RS, RERFEEEHERERF, RAXGHERZKRREITES, RE—REBRE, BRAQDNE,
AARERZERM @, BFAFHRFR,.

Sino-Ocean Group attaches great importance to its commitment to customers and it implements responsible marketing and promotion practices.
In strict compliance with the “Advertising Law of the People’s Republic of China”, the Group has developed and issued a series of institutional
standards, including the “Measures for Handling Sales on Marketing Sites of Sino-Ocean Group”, the “Measures for Participative Marketing of Sino-
Ocean Group”, and the “Measures for Channel Management of Sino-Ocean Group”. These standards aim to standardise marketing management

at Sino-Ocean Group, enhance the capabilities of on-site sales teams in managing and controlling risks, ensure the standardisation of frontline
business operations, improve corporate efficiency, and fully protect customer interests while upholding the principle of fair competition.
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HFIFIE (RFERHEER GBI E S BTRRENIES]), EXHERSATABAINMFRE R BT ENEBER.
ERRBEEAGREFREMARS, RE (BRAES) BrRABKERE, FREEFIHEEHES, LWBRERT
BREFEBUAFRAR. BRIARKEMNERESMARIEENRERR TR,

We have formulated the “Guidelines for the Standard Display of Sunshine Declaration at the Sales Sites of Sino-Ocean Group”, which requires each
sales site to publicly display standard content such as adverse factors inside and outside the red line, government-approved project information and
the customer service hotline, regulates the content and form of “Sunshine Declaration”, and conveys Sino-Ocean’s honest marketing philosophy, so
as to avoid failing to achieve the proper risk warning effect due to playing-down of adverse factors, omission of or failure to timely update important
information during the display process.

1. AIEATRE: HHERER /| RBEGRERSE, ENERELR, £HEH;
1.Early Warning: For the promotion and usage of project products/services, we develop early warning plans in advance for group-wide
promotion and implementation;

2. PHAIGE  IREEMIMBREE, EXEMEAERTRE, SEMEHRRE,;

2.Interim Inspection: Regular self-inspections and self-examinations are conducted on projects, which are subject to regular, unannounced
visits and inspections by business departments, as well as random inspections by the Group;

3. AMREIE: MBFBRMEEREBFIEENSR, FXRDBEENT, BERFTEENESHER,

3.Risk Management: If issues are identified in projects requiring rectification plans, these plans shall be supervised and implemented by
business departments to avoid improper advertising and promotion.

AR EREHRENREY, AREHHSHAESTTHINIGNERES. ABRITRESFLEREZZ, BT
SERRBRERE 1R, FIEREERSFBEEL 1R, 2024 F, MY 9 EEEFRERLHEATR.
In order to improve the regulation of overall marketing activities, the Company regularly arranges external mystery guest inspections and internal

unannounced inspections for marketing commitments. These inspections are carried out at least once a quarter, with all inspection items covered at least
once a year. In 2024, we conducted mystery visitor surveys on nine projects.

AIREE P gD, RS HRME, RIIREFMEHEABNTEER, 100% HEA B2 NEIIERE ZE S L,
BA@BHE (BFEEEHEXFANRARRE) , HBRRTHR GERTHE. BRARE. TFCEREER

MR TURRER, E—SRESHASHENE. REER, 2024 F, GETRENBR. REWMER
BREELN, TEMGTEREHETEERENER, HRS—GHEASNRBPEABERELRS ERZ, G5
BFHEHBRARE HHFUIACHETE, BEK L ARRERG. SREREHFLIR, RAAE.
ARSFEEBESFHN, BARERE T RENR. FEAERR.

To protect the rights and interests of customers and to control marketing risks, we regulate the work requirements of all salespersons, and 100% of
salespersons attend training and pass the assessment before they are allowed to work. By formulating the “Code of Conduct on Integrity for Sales
Professionals of Sino-Ocean Group”, we set out clear requirements of management and penalties for professional ethics, information confidentiality,
expenditures, bidding & procurement, and disciplines, so as to further promote the integrity and self-discipline among salespersons. In 2024, we adopted
methods such as four joint inspections at demonstration areas and on-site property service examinations, focusing on assessing the quality of newly
launched projects at the demonstration areas. Meanwhile, risk factors put forward by frontline salespersons were incorporated into the assessment process.
We also conducted a 100-day digital marketing training on the use of digital tools, employing online facial recognition risk control systems, smart phones and
other digital tools. We implemented weekly and month-end check-up reports to minimize risks related to integrity and false commitment.
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=R EH
CUSTOMER PRIVACY

EE—EHERNTREEEEERLNGE, RABEAEERFERET, BBRY (BFxEEBEWRRE
) (BFEBEETTAREEENE) FREHHEFIFETER; AR, AREFEEEERE. HERE
EREREREEETHER. HEGREERE. TEFRERRERAFRATBIFRETARNL, BERTENT
RIEEEEES;, HASTE. BEME. BEXEFNVEFFREMER, HHETRBIBFRERE. SF:

R LHRREENEHFABETTBERE, HEESRREHIECHER, REHEABEALREENER
B%F, BEkEN, FA8H;

c AAFFERERTAENNEREEAREAREERAFNAE, HRAEAE=SER. BT;
 SHEFTERIRABNRREEEHENIIE, REFTRABNRERE;

cHEHEREQNT, THENTRAQARZEAEERAZAERNER, —KEE, BRERS.

The Group has always attached great importance to the protection of customer information and consumer privacy, treating customer information as
commercial confidential data. In order to manage relevant matters, we have formulated institutional documents, such as the “Regulations of Sino-Ocean
Group on Protection of Trade Secrets” and the “Management Measures of Sino-Ocean Group for Staff Code of Conduct”. Meanwhile, we have taken a series
of actions, including clarifying the responsibilities for customer information management, classifying the importance and types of information, standardizing
the information transmission process, and improving the customer information confidentiality mechanism, aiming to protect customer privacy and establish
a sound customer information management mechanism. We have developed specifications for customer data protection for internal platforms, enterprise
WeChat accounts, our property listing mini-programme and other systems. Among others:

* We have implemented strict permissions on querying customer information in terms of systems; salespeople can only make queries on their own customers,
while persons in charge of sales of projects can only make queries on customers of related projects, and query results cannot be exported;

» Customer information obtained through corporate platforms is not allowed to be used for any purpose unless with customer consent, or to be displayed to
any third party;

» System passwords of all personnel with authority are regularly updated to ensure the security of their accounts;

» Sales agencies confirmed to have exchanged customer information between different agencies will be severely punished.

2024 F£E, RFIENEREERELRENERBERIRY, RELBRBETFES (ERNRFHAEMEATE)
=

In 2024, our protection of customer information and privacy was well complied with, and there were no incidents of customer information leakage (leading to
complaints or other major impacts).
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SUSTAINABLE SUPPLY CHAIN

A FF AR FEE

EFEEZFEFASERHEFIR. HAHRR, AREEEREANBRBEENER L, TRESHSIERHFN
JIEEREAMEETRET. RHULER, HMIPHEREEZHIRBHERL. RECRRASENES. KM
£ (RBEEENRE) NIREEEN TETHEMNRESF. FEFEQATRAENDAERE, BEXRZEMURBEH
TEHERTAR, RKLEREREE TURMESERMHESE. A TRBER. KERBIE, REBRERSE,
MR S

Sino-Ocean Group adheres to growing together with all business partners to create a win-win situation, and actively promotes sustainable
development to our business partners and encourages them to undertake social responsibilities on the basis of ensuring the quality of products and
services in the value chain. Upholding the above philosophy, we highlight the advantages of establishing systems and standards in our supplier
management gradually. We enforce the “Code of Conduct for Procurement Management” and other management procedures to ensure effective
regulation of and good faith in collaboration with partners. The Group has formulated fair and equitable contract templates, and all sub-centres
are required to strictly enforce and perform contracts in good faith. Training sessions on business integrity, fair competition policies and green
procurement are provided to employees and suppliers. Whistleblowing channels are set up to safeguard the rights of both parties.

HERANELREIE

SUPPLIER SUSTAINABLE DEVELOPMENT MANAGEMENT

EFEER RS RTFEMLREMHERE, AT EREENEMES, FHUEBHRET, RAGHEIEME
BT EREERBHBRITHEEMN (FFERERBHTATR) , Uk (ExEEHEHNERE) ; PBRERHES
ZREFEEEERENER; TEEVERR, REEDREHEEABERG, UERMEER; FIHBRER
FREMERYARE (REBRFEGSE) (HERITAT) LHREET, SEFEMHRERSEEET DRERXG,
R & EIEIILL5)E 100%,

Sino-Ocean Group has expanded its sustainable development efforts to the supply chain. To reinforce a sense of duty among suppliers, we have
revised the “Code of Conduct for Suppliers of Sino-Ocean Group”, which requires our suppliers to undertake their social responsibilities and amended
the “Criteria for Entry into Suppliers List of Sino-Ocean Group”. We have clarified the correlation between responsibilities and work performance of
suppliers’ review teams. During initial credit review, the system automatically checks supplier affiliation to avoid conflict of interest. And each supplier
is required to sign and abide by the “Statement of Undertaking on Anti-Corruption and Self-Discipline” and the “Code of Conduct for Suppliers” at this
stage. All of our suppliers have pledged to observe the above relevant documents. The coverage of training on supplier responsibilities reached 100%.

AEE, HHBOPASHRHUER, SRReXARITANRREELESSFE. BETRORECSROHEEDE
ITHREN, BRRIMAESHKRAILE, 2024 F£E, FEENHEHHEE 3,034 X, BAHEEEFESRWPLLSE

BHEREE 55 R, HFRERBHRERMERMALRIER. FMERHE 55 X, HFRERERERERME
;51 =p

In the current year, we conducted interviews and rectifications for suppliers with unqualified contract performance, including those with negative
environmental impacts in terms of safe and disciplined construction and non-compliance with the protection of migrant workers’ rights and interests.
Following rectification, unqualified suppliers were removed from the list. Throughout 2024, 3,034 suppliers were reviewed, with 55 suppliers
suspended from cooperation due to non-compliance with social responsibility standards. No terminations were made for corruption-related violations.

EBETERGS T EER D, ERIBEHZESHH SNMRHESETRAGMENAE, EFEERTA, 5E
R, 2HFRENEZEREGFASHBIE. MHIRRERE, RO T ITEZNRERMELERMHSBEBRIT. 2024
F, BFRRS THHEEERE, MR TAASEUNSEHATRRAERSH, RIES TR,

The Group also attaches great importance to the reasonable rights and interests of migrant workers, and requires each project to systematically sort
out and investigate various work subcontracting and material suppliers, penetrating from the team to workers with high level of coordination. We make
every effort to protect and strictly monitor amounts including the staff wages and material accounts of our partners, regulate the supervision process
of migrant workers’ wage payment and urge suppliers to strictly implement the process. In 2024, Sino-Ocean organised specialised training on labour
management of migrant workers to enhance the proper understanding of labour risks by construction contractors and to protect the rights and interests
of migrant workers.
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HEFREES
ADVOCACY ON SUPPLIER RESPONSIBILITY

EFEE Mom. H2HE, T WAREERERGMENMHERSH, £ THE 8T, eXFukE
ZHEFRHEEFEFIANITHRA RS S —MERIFNEFARE. SHBEERFELRREER. BITAH
BER, 2024 F, HFIFHELD 19 EEFEMRE NEFERETRAME - AIEELERHEERD) , REARE.
HEMER S ERBEREKRRHHERD.

At the same time, Sino-Ocean has also passed on the charity values of “micro charity, joint participation and sustainability” to all suppliers. Under
the advocacy of “common benefit’, more and more partners have joined Sino-Ocean to create a better Sino-Ocean family for the world. In order to
encourage partners to undertake responsibilities and put sustainable development into practice together, we selected 19 outstanding entities to be
granted the “Sino-Ocean Group Responsibility Role Model Award - Sustainable Pioneer Supplier” in 2024, to commend suppliers with outstanding
ESG performance.

8 FRRERERHHEED . HITERNGEIFEERERE, BEFNMMBER, 2021 F4 B, EFEELIEFZM
NEEEGATE, HPEEMERGE. EREEHBHRETIERNMRAOBS IR N5 (25 20301 B WUTF
8 THER) ) o AR, AEHSKERES, SERCRNERE, MEBBFRAERMEN. TRIGS. ERE8. B
B E RN GRS, FERESEEE, HEMIMERAISELER, BORAREEkRERERBTE,
AEE ERPE 20300  BREGIRR. REAEMHFm®ET,

Sino-Ocean relentlessly seeks to progress alongside its upstream and downstream supply chain partners, and to drive the industry towards green and
sustainable development. In April 2021, Sino-Ocean Group, using Sino-Ocean Charity Foundation as a platform, partnered with the China Real Estate
Association and the National Housing and Residential Environment Engineering Technology Research Centre to launch the "Building Health 2030"
Alliance (the "Alliance"). In recent years, in response to global warming trends and the call of the Paris Agreement, the Alliance has collaborated with
relevant government agencies, industry association, international institutions, as well as upstream and downstream partners to continuously engage
in various activities that align with the Paris Agreement, with a focus on and prioritising sustainability, and take actions to address global climate
change, in a relentless effor to achiece the "Healthy China 2030" objective and build green, eco-friendly and healthy communities.

EFEESFAMERRME ESG HIINE, BEEMINEE—R, EHEMR ESC WEZMUMERSE, KMEaE
EIfHLAESERY ESG Ko 8 4F , (HERS H B RIS T ERBEIR KRG K ESG B FERIBETT, HEH4950 /1,
NEETESRMENE=ZARBER. BRBETFRRTRBARREENEE. JHEERESEES. ¥
BREEZESRE, MARHERIESRE, KERABSRMEENTSEHRF], ESHEETHERR,

Sino-Ocean Group provides ESG training to suppliers at least once a year to help them understand the importance and implementation methods of
ESG practices, thereby improving ESG standards across the entire supply chain. This year, supplier social responsibility training was mainly delivered
through strategic procurement briefings and ESG concept transmission videos, totalling approximately 50 hours. The content mainly involved
the requirements for third-party unannounced inspections of materials, the publicity of non-compliance and anti-corruption measures in strategic
procurement agreements, and the transmission of sustainable development concepts. Sino-Ocean continues to take various measures to strengthen
philosophical alignment with suppliers, jointly enhance the value of self-owned brands and market competitiveness, and promote the sustainable
development of the supply chain.
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Mg m B e T

SUPPLIER SUPERVISION AND EVALUATION

EFEEHE (BFERHEHEENE) , ATREHERSE. N\EZR. HESHEFERRE, (HER
WA DSt ENFRTERE) sFEMR T HERL OB RESE, BFE—HRIHEENIRENTERER,
A IR RIRERIRIE R G R, WMITEEMME, EFERREER. HEFREEHOEEEEIERRE.
RIGEEFEAR. BREBHNEERRGER, EFER 100% ELEAKSELARM (=881 , MNRIRE
BEER. DEEEER. BEREREEERNMES, 2024 F, =FEME 100% TAGBUNFIRREEER. 8
SEERR. BEEREERANRES,

We have formulated the “Administrative Measures for Suppliers of Sino-Ocean Group”, which covers supplier classification, supplier qualification
examination, supplier evaluation, etc., and the “Calculation of Total Score and Rating Standards for Supplier Evaluation”, which elaborates the
score calculation logic of supplier evaluation. Sino-Ocean has also been concerned about the environmental and social performance of suppliers,
identified the environmental and social risks from all respects of the supply chain and carried out supervision and evaluation. Sino-Ocean considers
qualifications including quality management standards and environmental management standards when selecting suppliers and subcontractors.
According to the minimum requirements of supplier qualification examination, Sino-Ocean requires that all construction contractors should provide
the “three certifications”, namely Environmental Management System Certification,Quality Management System Certification and Occupational
Health Management System Certification. In 2024, all construction contractors of Sino-Ocean Group obtained Environmental Management System
Certification, Quality Management System Certification and Occupational Health Management System Certification.

AIRFEMEETRERE, 2020 Fiie, EFRIBFMETRIFUHER T HEHIRIE. HEMER (ESG) HMEER,
HEEREFEERFE, MRREEZ. RIERR, SERRFR. BXRERZe2. H885F. REREF 10 HREEE, EH
OMEFER B R ESG 5T, WASLLERAMEERIN2EEE. RATEEEEET T HERNIEE T, RHT
LSS FM, AR ESC BIRMEREE, ZHMESERIT R, 8 E 2024 FE:MER, 28 ESG 1A
M REEESEE— PR,

To ensure sustainability across its supply chain, Sino-Ocean set up an ESG evaluation system for suppliers in 2020, and made sure that screening
process for suppliers fully considers sector-specific risks and characteristics. Taking into account its distinctive characteristics, Sino-Ocean Group
evaluates the ESG performance of its core suppliers across more than ten dimensions, including environmental targets, environmental performance,
staff relations, occupational health and safety, social responsibility, and anti-corruption, which has been used as reference information for supplier
selection. We also conduct specialised training for suppliers on evaluation criteria, providing guidelines and manuals to underscore the importance

of ESG issues among suppliers. As of the end of 2024, this annual ESG evaluation had been completed four times, with a further increase in the
number of participating suppliers.

BPIERE T REUNEERGIESERAH TR, BB (BFEEMHEREENE) BX, BRI/ 2EH
EEEERSEE FREEEHHIINE, TAMSEHEREETHRNN, RREEFEENEBNEER
RIE, (BFERMUEEBEANLRE (BERIRE. &Y. RBH) ) GIETPERRAESY FHHKEE
MEEETE, SWERKWESFBREER, BRBRSERHER. 2024 £, BERRBHEDTEELE S
100%-

We have also developed a process management mechanism for regular communication with partners. In accordance with the requirements of the
"Administrative Measures for Suppliers of Sino-Ocean Group", each business department/regional supplier management office must report the
supplier interview and exchange plan quarterly, and arrange interviews and exchanges with suppliers to find out the feedback and evaluation on
contract performance at the supplier level. It is clearly stipulated in the “Specification of Sino-Ocean Group for Supplier Performance Assessment
(Construction Engineering, Goods and Services)” that suppliers for strategic sourcing must be evaluated every six months, and that cooperation

feedback forms must be collected every two months to learn about the situation of partners at any time. In 2024, the percentage of strategic
suppliers evaluated was 100%.
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BEEXE
RESPONSIBLE PROCUREMENT

SEEE (RBEIERE) , HIRRRE. ZHEMQE. BOERAEFEAEDLE, SBNEEZERHEIERBR
TR, ANEEEGASE, SREEHENEREEHREE, ASBERGHRETELEREETOEERE,
HEEERNE RIS . RMARIBEEFEMELEAAMERER, WEE NEAALE. SIEEE. REBHEELE)
ZRAI, @B 86 I11BIRTE) KLEREET. SELR. REYTUERERER SRR, MERREE
RHAEAT.

Taking into account factors such as environmental protection, support to the local economy and cost reduction, the Group encourages internal
departments to choose suppliers near projects in compliance with the “Code of Conduct for Procurement Management”. As our projects are
located throughout the country, the Group manages and controls suppliers throughout China. We classify and manage our suppliers based on
systematic and standard criteria, including relevant scoring mechanisms. Giving priority to local suppliers depending on project location, we conduct

procurement operations exclusively through the online “Seagull Il Tender Platform”, following principles of “transparency, fairness, competitive
pricing, confidentiality and recusal”. Every single step can be retrieved and verified via the internet to ensure impartiality of procurement results.

EFEEERMZEEAER, LRRIAHERE. IHERENREXENNEENS, Alt, EFREMUER
BREXRERN, FIELEG (EFEREBRBEER) , NFERBRNEBLRBEEMRNERMN, HMOBIR
B EHNAFRE,

Sino-Ocean Group values and cherishes natural resources and understands the long-term impact and importance of sustainable procurement and
consumption. Therefore, Sino-Ocean has carried out surveys on suppliers’ green procurement, formulated and released the “Sino-Ocean Group
Policy on Green Procurement’. It strives to give priority to green and healthy materials in the procurement process, so as to reduce the adverse
impact on the environment and society.

EFEEEUREMAE, EERREEREER, 251, BRTREREME. BaBENSIERHE, RERM
HEE, tRBELEERRE. RAFETREZAMEXEAR, BEMHERERR, SERERIMRERAR
RRERRENRAREETER. AR, THRFEHEEENER, HHEBOTASERMEERD, SEREXXAE
IHEHRREESSTENHREEETORENR, BARNAEHAILE,

Sino-Ocean Group has established a healthy material database, adhering to the requirements for healthy building quality, while comprehensively
and rigorously selecting building materials, components and partners to ensure the quality of raw materials and control product quality from the
source. We have formulated and formed a third-party material inspection scheme to conduct regular inspections of raw materials, using indoor and
outdoor environment testing standards that meet or exceed national standards for inspection. Meanwhile, we regularly clear supplier resources,
conduct interviews and rectifications for suppliers with unqualified contract performance, including those with negative environmental impacts in
terms of safe and disciplined construction. Following rectification, unqualified suppliers were removed from the list.
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BE-RESRERT
ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

EFER U T =S B EtEE L ERAERRRE
SINO-OCEAN HAS LED SUPPLIERS IN IMPROVING THE HEALTHY PERFORMANCE OF THEIR PRODUCTS IN THE FOLLOWING THREE ASPECTS:

© ENHANCING ENVIRONMENTAL AWARENESS REREEEEIRSEHELEIE, RECEABRAHRERERDN
IRREAR ERRIBE,

We enhance employees’ awareness of the importance of environmental protection
and sharpen their environment management skills throughout the project development
process, from production management to on-site management and control.

© ENVIRONMENTAL PROTECTION EmIRRIEENEETESN B MmN, HHERRMEIRFREE, £
PERFORMANCE CONTROL RN HERES AR AR R RRRR B,
IRIAEE

The management of environmental protection performance of the product is not only for
finished materials and raw materials, but also for the rigorous control of environmental
protection equipment in the production process and the formulation of production standards.

© ENVIRONMENT-FRIENDLY FEEeENEMEL T8, HEEBEMLOACHNEREEREIE
CONSTRUCTION REQUIREMENTS . -
DA R B BE 4 B IR (R i T8 1o
BRI TER N )

We have developed a complete set of product construction process measures, and
introduced key control processes and environmental protection policies to reduce the use
of adhesives and wood materials and eliminate dust.

HAERAEE @ MANEHESHE @
TOTAL NUMBER OF SUPPLIERS 26,71 5 Units NUMBER OF NEW SUPPLIERS 3, 03 Units

NUMBER OF SUPPLIERS BY CATEGORY (UNITS)
ZRERB SRV HEREE (1E)

""""""""""""""""" CONSTR&:*TEIE)% 4, 834
BY%E
""""""""""""""" ?ooos 2 , 3 9 8

ARF5 4R
SERvé;S 3 ’ 62 1

YIFRHERE
""""""""""""""" PROPERTY MAINTENANCE 6 7 U

HtZTEBR
OTHER DIVERSIFIED gtJQI:NESS;S 1 5,1 92

NUMBER OF SUPPLIERS BY REGION (UNITS)’
e B 53 R AE R B (18)°

&£m
tREE | BysEE | FRES | FEEE | $hEE | EAEE | E2sxy | FREXE |wsmmao
Beijing Region | Bohai Rim Region | Eastern Region | Southern Region | Central Region | Western Region Yuanxing Non-development Maﬁggztgﬁlogep

Department Business of the group '

4,461 | 3,687 | 3,861 | 3,235 | 1,952 | 1,647 | 2,709 | 4,313 | 850

6. ZIRMHEHEREENEBERSD
6. By region where suppliers are sourced and managed
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SRERBNVREREFFNERERIRE, TREMTER. BARS. WSAPNER, HFITSHIERERAESE, BIMEEA
BEERSHHRIE, GERFEEREFETEFNMEK, (FA—RHRREARZRENEE, RFRIHEMRE 12030 BIRHEE.
2060 BFRPM « FREHER"+ARS WEHGOER, (BEAEBANELE" BERE, FmKE. BHEERIIERE,
FEEfmENER. EE. o BHAFRRREEERENSN, MARE. S8, RIERFEAFERHNTEERIES
EMFRE,

Ecological environment health is the foundation of Sino-Ocean’s pursuit of health. While improving product and service quality and ensuring user satisfaction,
we also respond to the demand of our times, paying more attention to the co-prosperity and co-existence of human, architecture and the environment. Green
healthy building standards are carried forward at Sino-Ocean. As an enterprise with extensive environmental impact, we respond positively to the goal of
“achieving carbon peak by 2030 and carbon neutrality by 2060”, as well as to the call for “promoting green development and cultivating harmony between
humans and nature” as stated in the Report to the 20th National Congress of the CPC, based on the working standards of pursuing excellence and intensive
cultivation. And we constantly strive to become an advocate and pioneer in building healthy, green, climate-friendly and sustainable cities and communities,
through green products, operation, office, partners and environmental information disclosure.
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CLIMATE CHANGE

B RiEEL

AREMENSIKRERELEE, HAEFET (BFEEEHREEUER) , ¥ (EFERREREEKES) .
2024 &, EFEEFERERPNTREE, 2EET NEE) 538, HRMERREERE, ReHERMAME, A
DRERBHIN, BERALENEERN. BLEERE. HEFZERSESN, BBRESRRITH, FHITX
DBEHGHEZEIRERER,

To actively address the issue of global climate change, we have developed the "Sino-Ocean Group Policy on Climate Change" and released the
"Sino-Ocean Group Declaration on Climate Change". In 2024, Sino-Ocean Group continued to advance its mid-term goal of achieving carbon
neutrality and fully implementing the "net-zero" plan. Internally, it strengthened environmental management, improved resource utilisation efficiency
and reduced greenhouse gas emissions. By taking measures such as adopting advanced energy-saving technologies, optimizing production
processes and promoting clean energy sources, it actively advocated eco-friendly efforts, encouraging industry and society members to participate in
its environmental protection cause.

RURAERA RS 7515 S 95 5% (1CFD)

TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES (TCFD)

EFEEER 2021 FIERFRERA TCFD (RIFEMMBESHRBIFE) 18 . FAEEMAN TCFD ZHENH
Bt thERSE, FRFNETE TCFD E2MER, ER. BiR. RREIE. BiEMBEMES mETRE.
In 2021, Sino-Ocean Group officially applied to become a supporter” of the TCFD (Task Force on Climate-Related Financial Disclosures). As the first real

estate enterprise in the Mainland China to become a supporter of TCFD, we made disclosures on governance, strategy, risk management, indicators and
targets based on the suggestions of the TCFD framework.

GOVERNANCE
Al

EFEEEEREEAEREELZS S ERETHBERRERIEASFERNTER, 2ERERYREELE
ESG BIET(E, BHEE (FFEREHRRIZEMIEEE) TR ESG BRABRIHIE, SERIMIRHIL. RIREESRIR
BiR, THERENER. RS REEZEESFHEAIMABESR, MRERENWRABERIRIRIERZRERE
TR AT aRo

Under the Board of Sino-Ocean Group’s authorisation, the Sustainable Development Management Committee is tasked with formulating the group
sustainable development strategy, conducting annual reviews of its implementation, and providing comprehensive oversight of climate change response
and other ESG management activities. The Committee is responsible for developing ESG-related policies, including the "Sino-Ocean Group Policy on
Climate Change"; it conducts annual reviews of carbon emissions, energy consumption, among other environmental targets, and regularly assesses their
progress. The Sustainable Development Management Committee convenes communication meetings no less than twice a year to report on and discuss
environmental issues, including climate change risks.

AR REIEZETHARSREIEREHN, THRNESREREAREEURAR AN T ERIHERIEEER, I
BRSEAFERE. NANER, BERRESUEBIESUENER. ToREREEZEGVIEET, AR
BT REREEERS. EE. EkR. T2, RFAFEXMZEELN, AEMERBRERNRIT. HEREREEBEERIE
The Sustainable Development Management Committee comprises the senior management of the Company. It regularly reports to the Board the significant
climate change risks and the implementation of major measures, and coordinates the allocation of different functions, costs and resources to ensure that
climate change-related initiatives are carried out effectively. Under the guidance of the Sustainable Development Management Committee, the Sustainable

Development Task Force coordinates with strategy, operation, risk, construction, design and other professional divisions and departments in daily evaluation
of climate risks and the execution and promotion of initiatives relating to climate change issues.

#AEREEEERZEFZRENRITESMEER, HAIEIREPAFEN. HHIERE, TMEEINIEX. BENEXRER,
SEATMMEERN. RERIENEESEmINRE,
To ensure that the Group stays abreast of the latest trends and policies on climate-related issues, we regularly provide topical information, training programs,

as well as expert advice from external specialists and consultants, to support the company in making more efficient decisions that are beneficial to both the
environment and the business.

7. TCFD 2 #%% (TCFD Supporters): https://www.fsb-tcfd.org/supporters/ “2023 %7 8 10 H, Z+E%£ME (G20) £RMIZEEHET (FSB) Effi, 2024 FiE, HRIZERIMIEE
BIWBEIMME (TCFD) WHATRFZERESHBERBRNEERER2IBIE IFRS ES @R UNERAIRES HEREEY (ISSB) 7

7. TCFD Supporters (TCFD Supporters): https://www.fsb-tcfd.org/supporters/ “On July 10, 2023, the Financial Stability Board (FSB) of the Group of Twenty (G20) announced that starting from 2024,
the oversight responsibilities for monitoring the progress of the companies' climate-related disclosures by the Task Force on Climate-related Financial Disclosures (TCFD) will be fully transferred to the
International Sustainability Standards Board (ISSB) established by the IFRS Foundation.
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BREAR HFEERELEERERRRIIER, SR,
ReRFmIRSEM EERNRMNEBEERE. FIaIBimkEK
B AT R AR FIREEM B FE .

PHYSICAL RISK: Sino-Ocean Group is aware of and controls physical risks
and believes that rainstorms, typhoons and other extreme weather events are
having effects on our business. For example, extreme precipitation will affect
our operations and finances to a greater extent.

ERTIFIER, R4S,
ERENHERR;
BEXR. HEMSMRRERREM.

Delay in construction in process and increase in construction
costs;
Restriction in customer flows and sales;

Asset losses and increases in repairing costs and insurance
expenses.

AR EFEERRLEEERRAENERL, Flilfe
EBEEITEMNBER. FINESRIGENNERS,
TRANSITION RISK: Sino-Ocean Group is aware of and controls transition

risks, such as the increasingly tightening policies and technical requirements
on the standards of green buildings.

FERIMES SIS EE SRR RS

Increase in the amount of R&D investment and the cost in project
design in the medium to long term.

HEER FRRIFBESRERRAEEHRERKE.
HAIGBURIEERIN FEER R ERENERNES,
URRNARMDITERER, RSB SRR EMNEE
BRE, ResstESRE, KRR E, BREMSNEER,
BIREE, TH5IRRERREIEREN,

Green buildings, customer preference shifts and other factors have also
brought development opportunities to the Group. We will pay close attention
to domestic and overseas requirements on and trends of green buildings
in different regions and carry out in-depth study and analysis on customers’
demands to construct more green buildings and healthy buildings, enhance
design and construction standards, resist the effects of climate, adapt
to the market and policies, and proactively advocate and spearhead the
implementation of the green and healthy building concept.

RS BEEREERT, MERMERE, BEME
B

RARIRRIFHIRET. EEREN, RMBEEDH
BYEFEBFT;

AHEBBEBAI, BhAERERIRHmEE,

Attracting the attention of responsible investors, expanding access
to finance and reducing financing costs;

Enhancing eco-friendly design and operational capabilities, so as to
leverage our strengths to form corporate competitiveness; and

Activating innovation in our business to help with the company's low
carbon transformation

o GREEN FINANCE EERTITABSTIER, THES ARSI URE BACHERE, UG
S SRATAEHREEY, 852024 FK, SIEECRTLER 112 BETNEEES,
A R EREEE RS I B ERE R (R A A IR A S i,

Sino-Ocean Group has established a green finance framework and had the certification and a second-party opinion on the
framework issued by a third-party rating agency, so as to address climate change with green finance as an instrument. As of the
end of 2024, Sino-Ocean Group had issued green bonds amounted to a total of USD1.12 billion, providing funding support for
the green building certification projects and the improvement of the adaptability of existing buildings to climate change.
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RISK MANAGEMENT

R ETE

EFEE AR RIZ RGN AT REAB. RMAIESHRERBMANEEREEEN—ES, SRTHERREEESS
BEHNGHMEEREARERR, fER2ZE A E HEH MBS RIEIRHRRRERE , TS TR R MR,
Sino-Ocean Group has identified climate risks and possible opportunities. We have included climate risks as part of the risk management of the Group.

The Group Sustainability Management Committee is responsible for identifying and assessing the Group's significant climate risks. The Group's Safety
Committee is responsible for identifying and responding to climate and extreme weather risks on a daily basis, and assesses climate risks on an ongoing

basis.

ASSESSMENT PROCESS
s AiAzE

o TOP 5 MAJOR CLIMATE
RISKS OF SINO-OCEAN
GROUP

EFEEEX
FIREER TOP 5

81

ERE AR —EAEEREEARS A, IMIERNEXESIFT, ETmEEETTEEMR
REREVD ERR, ZEnEEEEERENEE B,

Risk Screening - With the engagement and support of relevant internal professional lines and external experts, the preliminary
screening of climate risks related to the real estate industry has been completed. The scope of screening covers the entire life
cycle of the industry chain;

F R R G — EARRA S PN SRR FREREE W TR, EIRGIEMTERRERR &
BEHMEERT. RIRAEETRETIE;

Risk Assessment — A climate change workshop is held with relevant departments and professional lines, jointly covering
discussions on risk identification, risk assessment, etc. We use a quantitative scoring method for assessment;

DITHEBE—ERXUBBTRAHER, IMSERRNEQRNEGRELENTE,;

Analysis of Impacts on Business — Each professional line conducts analysis on the potential impacts of various risks on the
Company's business operations from its professional perspective;

EEHE—atEbREE Taaeit) & TREEE) MEMERRTOER, TRIETHF;

Risk Ranking — We conduct analysis on the scoring results for the "probability" and "degree of impact" of risk occurrence and
rank the risks accordingly;

RN, MRS —HEMEHNERRRER, RHAITHEREE S ENIE, FRHRI%
B,

Proposing Measures and Identifying Opportunities - For the major climate risks identified, we propose feasible solutions and
measures and identify development opportunities.

SRR - RN - AR EEERINER

Transition risk - Technology risk - Technical requirements for green buildings

HAER - BERRGERRAR - B ERERNTE

Transition risk - Policy and legal risk - Targets and standards for green buildings

HRRE - SRR - iRiREEK

Physical risk - Acute risk - Extreme precipitation

AR - TSR - RATEIR AN R AR

Transition risk - Market risk - Cost and supply of raw materials

AR - TSR - TR RENEE

Transition risk - Market risk - Customer preference shifts

IR KB TEE

GUARDIAN OF GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

INDICATORS AND TARGETS
EIRMBR
o RIS EE—RERAERNERERERENHHRER, TREETUNE,

We monitor the use of energy and resources and performance in carbon emissions of the Group semi-annually and disclose the data on a yearly basis.

o EFEEFN 2050 FEIVAEEE 1. 2. IBERAEHIN, BILEEREN DFEHRU -

Sino-Ocean Group aims to achieve "Net Zero" across its value chain by 2050, encompassing Scope 1, 2, and 3 greenhouse gas emissions.

o RMEHIEAMAVRHI. REREM. KER. BERVER, UG EEEPIHBE,
We have set clear targets for carbon emissions, energy consumption, consumption of water resource and waste as well as medium-term targets on
green buildings.

(C) BitHERR / BETRCH4E CARBON EMISSIONS/ENERGY CONSUMPTION

22025 F, (TERBERABEMEEL. HMEFHE 182 RHEMGEE (UE-R
MEE/ BTEREAEN) I 19% (L2020 FREESF) ,

To reduce the Scope 1 & 2 carbon emission intensity (in tCO2e/RMB10,000 of revenue) by 19% by 2025 for
residential development, property development & operation business, as well as other businesses (compared
with the base year of 2020).

7K WATER

320254, $EAKGRERL 10% (L2019 EARAEE) |
To reduce water consumption intensity by 10% by 2025 (compared with the base year of 2019).

REZEH) WASTE

22025 %, EPHRRNEEERYEEEELVRD 7% ; WBESEA. X 81,
HIESEEMAS, RSUIROERNGESFAER (L2019 FAE%EF)

To reduce the intensity of non-hazardous waste sent to landfill by at least 7% by 2025; and to motivate tenants,
property owners, employees, suppliers and other related parties to improve the garbage sorting rate and
comprehensive rate of use of waste; (compared with the base year of 2019).

€8 E2 5% GREEN BUILDING

2021 R4, M 100% FREREFBERGEEBRITE, WHEIESESFRDE
(40: BERGKEEE_ER. =24 X LEED 5858, WELL 5858) o
Starting from 2021, all new projects of the Group shall meet the National Green Building Standard and pursue

higher level certifications (such as the National Two-star/Three-star Green Building Label, US LEED certification,
and WELL certification).

52025 %, BFIEHE 100% E3SERFERIIZE,
By 2025, 100% of our self-held projects shall achieve high-star level of green building standards.

2024 4F , 58 100% MR E EFER G ERERE, RNFERERIRER, Wi 2025 FEAFHEERESPEERE

ERKE T

In 2024, all new projects of the Group met the National Green Building Standard. We continue to follow up on the progress of the target and will disclose the

overall achievement in the 2025 Sustainable Development Report.
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BiAR SOBE FE SRR EL
CLIMATE CHANGE MITIGATION AND ADAPTATION

Sino-Ocean Group carries out effective management and takes measures to mitigate and adapt to the challenges of climate change in business
development and operations. The measures mainly include:

o R BB R AN ERIZEISEEHEAG S, Wi BEELEEUMRRMEEER, THRMKEHNR;
We make arrangements for relevant professionals to jointly formulate climate risk response measures and plans, and communicate them to business units
and project organisations for implementation, and regularly track the implementation results;

*HEREM (FFEERZBEEARLAREITEIRES) , BUIMGERARBAXETAEITRR, LS (R
yFEERAE R R RIS TFREN) FEHMEBIHEARR. BARKRLIERS, HiFBimRemiEs KTaT,
STHRTRRZREAEGE, BUHENEREEBAKXETRENNREFRIAETIER, HEMFHREIIER;

Developing and issuing the "Guidelines of Sino-Ocean Group for the Major Safety Risk Management of Development Projects", establishing emergency
plans for extreme weather and natural disasters; timely issuing the "Notice on Preparedness for Strong Convection and Scorching Weather" and other
work details on preparedness for extreme precipitation and scorching weather; duly identifying and controlling extreme weather risks; conducting group-
wide inspection and management of flood safety hazards; effectively preventing and dealing with safety incidents and economic losses that may be
caused by natural disasters; and regularly carrying out training drills;

o RENFFEMIE(I B EEIERRAEENTIESWENRK, SREEERERERABEERN, BVRSEESTF, EHIRE
FEIK RS ;

Encouraging all geographically suitable projects to adopt the sponge city concept to collect rainwater, and encouraging projects to apply the prefabricated
construction technology, reduce cast-in-situation and other processes, and address extreme precipitation risks;

o TETERE R EBRIEEUER, HEFEHENRE. TR, KFERETIIHRRRR, ReHERRIRES;

Taking the risk of climate change into consideration in the design of new projects, and carrying out special designs and adjustments based on factors such
as temperature, air and rainwater in different regions to improve their ability to adapt to climate;

oHIE (EXEEFTERMERETRERINE) , SEEXAFAERZRAFMATIZEER, THETEZEREEME
T THIRE!;

We have formulated the "Regulations of Sino-Ocean Group on the Implementation of Standard Construction Periods for Residential Product Development",
incorporating extreme weather as an important factor in project management and making plans for standard construction periods in different building climate zones;

o HIEEFTEtERFKEEITOHIF, TEEKBIE TR EE=HERIREMRR;

Conducting analysis on the precipitation in the project areas, and conducting subject research on overhead floors and other spaces based thereon;

* TETENRFIMERINIIN AR, WEKOHERNSEIRIRER, FARRMUEHEENSE,;

Carrying out communication on emerging technologies in the industry, and collecting green environmental information from core suppliers, as a reference for future
supplier selection;

SEHEERREREEMRERTIES. ABRRREEN. REREFEZBSFHN, REEEE. 81, R, XF. HES
MR AR R RTRRRTsE A

Raising the awareness of the management, employees, tenants, property owners, suppliers and the public on climate change issues by conducting climate change
risk workshops, internal dissemination of scientific information on the environment, and environmental protection publicity activities.
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6. FEREREE, ITEHSENE. EHEENRE NsimiEt
CASE STUDY: CREATING A HEALTHY "SPONGE CITY" RESISTANT TO BOTH FLOODS AND DROUGHTS, WITH

CONCERN FOR CLIMATE RESILIENCE

EFBEE NemEh) MSAREESINTENEE,
RELERES. AMHERR, #AKEREINGE, 2
FREESRIRELEES, B BRRRBHIRENRE.,

Sino-Ocean has introduced the concept of "sponge city" to a wide
range of communities and parks, upholding the principle of giving
priority to ecology and adapting to local conditions, so as to enhance
water ecological functions, improve the ability to cope with climate
change and reduce the impact of building development on the
environment.

FEEEEER, NEEFRAREREEREKME
BSHER, MNRF/KESIZEEIR, Bt RIEKRE
#; DHRE T RAMERKEERE, MEREAEKR
BHER, BRETEKEREMNSFERRTRK, ®
TERRRABEKERLHRES S, REMKE
AR, AHEBRESHNERENE,

Among the residential projects, Oriental World View (Wuhan) uses
permeable materials to speed up the infiltration and recycling of
rainwater, effectively avoiding the problem of stagnant water. The
scattering of sunken greenbelts and rain gardens not only serves to
upgrade the landscape, but also satisfies the practical needs of water
storage and rainwater dissipation. Sino-Ocean East Bay Upgrade
(Fuzhou) uses permeable concrete to pave fitness areas, improving

the utilisation of rainwater and bringing more ecological benefits to
the community.

EFYRERTERRAME RN T ESH B AR
BENEE, REXERLESMABERERG, &

REEMA [—HRETEREIKRR) , EthHE
A N2 W & 3 B H) FZERWER,
TERmSNE. EHEERN R BEE. Lim3*
YR RIREZE A, ErRtRE 22,300m’
B9 TRMzCARith) K2 2,245m* B9 T FEAE M
EREERETANENRRELRERKNER TEE
ERHOKER, FRERUE. FHmK. IER
MEEMZETAT B R, SF149 4,500m° BIREK,
FIME A LLUEBERIRREMER, TR
KEAZELTERE, HERER.

Sino-Ocean logistics parks also take into account the natural
environment in the construction details. The concept of low-
impact development is incorporated into the planning and design
to avoid making "an impermeable concrete slab". And various
technical measures such as "infiltration, detention, storage,
purification, utilisation and discharge" are used in accordance
with local conditions to create "sponge" parks resistant to both
floods and droughts. Sino-Ocean Logistics Tianjin Beichen
Industrial Park, for example, features 22,300m” of "sunken
greenbelts” and 2,245m’ of "underground detention tanks" in
total, which effectively enhance water drainage and prevent
flooding in case of heavy rainfall during the flood season. The
facilities can efficiently collect and purify rainwater, with an
expected capacity of approximately 4,500m? during the rainy
season. In non-rainy seasons, they can also draw underground
rainwater to the soil layer through the capillary action of
vegetation roots, supporting plant growth.

6. HBFTEEE HEERFRSEEPRENEER

CASE STUDY: COLLABORATING WITH INDUSTRY LEADERS TO ACCELERATE THE ADOPTION OF LOW-CARBON

STEEL IN CHINA

EEEEBHEPEFEEENRMEEE, KEEF
MABRBT LSS, HRMBHGSMPEMB T3
HEHENBSSFERR, FANMERZE, BEEN
HERRARIENER, ATENGETHFERES
WA}

Sino-Ocean Group, in collaboration with China’s leading real estate
and steel companies, has issued a joint statement on cooperation,
endorsed by the Urban Land Institute (ULI), the World Steel
Association, and the China Iron and Steel Association (CISA). This
initiative demonstrates a solemn commitment to voluntarily advancing

the adoption of low-carbon steel and encouraging the industries to
pursue green and sustainable development.

- RIS A A s B AR IR HE R BB IR BRI E R

- Enhance disclosure and transparency of carbon emissions data
across the lifecycle of steel products

-FERITHER T, EEMEEREBNRBIRZETMAN
([AwsE i 6l NP S

- Wherever feasible, make low-carbon steel available throughout
the procurement processes of real estate projects

- B HFER AT RE AR KR At ISR R
il e

- Promoting commonly recogniazed low carbon emmission steel
standards for global and local markets

- IR A& TR LARE SRR AR Y A A AN L Ath Pk

- Promote mutually recognised standards for low-carbon steel,
applicable to both global and local markets

- EFE 2B AR MESRS S EIZR A E

- Maintain collaborative and constructive dialogues with all
participating companies and organisations

84




¥ 2024 FEMFFFERRRE SUSTAINABLE DEVELOPMENT REPORT 2024 OF SINO-OCEAN GROUP

2= E%& WWF SR 2024 ThEk—/\BS) FEHBEAEBE

CASE STUDY: SERVING AS AN ANNUAL PROMOTION PARTNER FOR “EARTH HOUR” OF THE WORLD
WILDLIFE FUND (WWF) IN CHINA IN 2024

2024 Ek—/\BF

) 38238 8:30

PR ET, mEEE
FOHRBREE —\BY

LRI —/ N R BB E S T
RIS, IFITES AT, REROE,
HHEAMFEY. BARRARR.

%2050

[ HER] 115!
"NET ZERO" PROJECT

e 92|
ZISHRRARESS [ ER—0S ]
2024%38523H##%8:30 s
XY, mEED a
Jb TR R i — /B

TEAREK EFRET

2024 F, EFEERIABTRER TR, BRBEYHO2E WWF M3k 1 /085 EEES), @Rt
&7, BEFR. HRESEBHEGMRIRRER, FERBLEIASHIRRITE, BIT=F 2050
AEHR 58, KNEDHE NFR) , WHREBEIHEER, FPPR, EFEFENESG—FE
—IARMERRE, HEAMIKEE, EESHEEEASBIR 1,300 BAXR, HEEHAELN 10,970 TR,
HER 1,025 ARE—XNAEE.

In 2024, Sino-Ocean Group served as the planner and organiser for the participation of more than 10 office buildings and commercial
shopping centres in the WWF’s themed initiative “Earth Hour”, in which it came face to face with all walks of life, encouraged
merchants, tenants and other partners to raise awareness about carbon-reduction and eco-friendly practices, as part of its ongoing
commitment to calling on members of our society to take part in environmental protection activities. In executing the Sino-Ocean “2050
Net Zero” Project, it vigorously promoted the concept of a “net-zero” society to promote environmental sustainability. Sino-Ocean had
its office buildings and malls collectively turn off all unnecessary lighting, making a unified statement for protecting our planet. The
initiative reached a total headcount of over 13 million and resulted in total electricity savings of approximately 10,970 kWh, equivalent
to the daily electricity consumption of 1,025 households.
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GREEN HEALTHY
CONSTRUCTION

FEEREE

REER
GREEN BUILDINGS

ARITERBER, EFTNAT BENREERERE, HET (FEReRERME5) (FEReRRERR) F
REMREMN TR, WHERBRBETFEARTE,; EF¥FEHEEREIRIRERE 65% REER. R5E 30% MR, &
MUHERRBIRREREN. KERRREREY, ShfRERBIEEERRIRIZRTHE LEED 38:8%.

In order to create green products, Sino-Ocean has established its own green building standards by formulating internal standards and tools such
as the "Green Building Design Guidelines for Residence" and the"Green Building Practice Form for Residence" and continuously upgrading and
refining them through practical application. All projects of Sino-Ocean are constructed strictly in accordance with the standards of saving energy
by 65%, ensuring 30% green space, systematically applying green and environment-friendly architectural technologies and green buildings and
keeping pace with international standards. Its high-end commercial projects have been certified for LEED.

BE 2024 FIK, ®EEECEM 194 BSEERER °, SMAEEHELN 39,870,397 FAHXK; BremikGEeREmNIE
B3t 126 18, REAREARAY 18,433,820 FH Ko

As at the end of 2024, Sino-Ocean Group registered 194 green building projects’, with a total registered area of approximately 39,870,397 sq.m,
and it completed green building certification for 126 projects, with a total certified area of approximately 18,433,820 sq.m.

B ERIRRME(hEL

Proportion of green building projects

KPR BER

Cumulative certified green buildings

ReteifrEaEE

Cumulative registered green buildings

17 s 12 et
0810397 =2+ | 18433820 22+

2024 5, FEcRESEMIAEE 318, mAE4Y 351,146 F75Ko

In 2024, Sino-Ocean Group had 3 newly registered green building projects, with an area of 351,146 sq.m.

TARGETS OF GREEN/HEALTHY BUILDINGS
HEER / BRRERER:

©2021 FRAYs, SEEFMEHEEERETEGERTITE, SEXBESESSATE (. BRGBER_ER. =ER.
5[ LEED 583%. WELLE%5%) o
Starting from 2021, all new projects of the Group shall meet the National Green Building Standard, with the Group pursuing higher level certifications (such
as the National two-star/three-star Green Building Label, US LEED certification, and WELL certification).

* 5| 2025 F, BIFIEH 100% EISERSEEFIUITE,
By 2025, 100% of the self-held projects shall achieve high-star level of green building standards.
8. HREEFRR SEPEREEFIFERE. M RGEEERERE. WELL 5858, LEED 5238, BOMA 3B,

8. The green building categories include the national green building standard certification, local green building standard certification, WELL certification, LEED certification and BOMA certification.
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REFHIAEEESE. BERES, B
BRARILERZEE] 40%, WERBIITEREEE, F
TREXREER 52.4%, EMBEEHIRITEN
NEERXERERMR. RFHBBRBKE, £
miES. TLES. MEaELCSE R
R, IIEERASCENT, BRGEERER,
Wk Z A ERRR. HFETHRIE—E
BA. AX. & EEREEHEE,

The Shenzhen Ocean Town Project advocates a green and
healthy design concept, with an overall greening rate of 40%
and a residential assembly rate of 52.4%, strictly adhering
to national policies to minimize its negative environmental
impact. In an effort to create an exemplary residence
featuring modern, human-centric, green and ecological
elements in Pinghu, the design incorporates a landscaped
green corridor that connects the ancient tree square, sunken
plaza, and revolutionary historical memorial hall to build an
ecological and cultural vitality belt while forming a green
aerobic corridor that alters the microclimate of that area.

HE-HRERE. BRREEIGE=E
&, WHt 2024 FEBTHETIEEE,
Under Phase | of the Project, both Chengqi Jiayuan and

Chengming Jiayuan are certified three-star green buildings,
with their construction drawing reviews approved in 2024.

RESFEAE, ENTRTHR. PE. K
MEZEERY. EFSRYEERNRITE
KIRE(ENTREERE) GB/T18883 #
ERER 10%; EXN PM25 FREFRER

E=f: RIEFRESE=ESR T ARG ERREER

CASE STUDY: SHENZHEN OCEAN TOWN WAS AWARDED THE GREEN BUILDING THREE-STAR
CERTIFICATION, CONTRIBUTING TO THE GREEN HEALTHY DEVELOPMENT OF SHENZHEN

25ug/m?, BEE PN PM10 F3EBEFR SR 50ug/m,
BERENNERETHANOERIERE, TEEBNUE
R ERIERS,

In terms of health and comfort, the indoor air pollutant
concentrations of ammonia, formaldehyde, benzene, total volatile
organic compounds and radon must fall below 10% of the limits
specified in the current national standard, “Indoor Air Quality
Standard” GB/T18883. The annual average concentration of PM2.5
and PM10 in the indoor air shall not exceed 25 pg/m?® and 50 pg/
m?®, respectively. Smoking is prohibited inside the buildings and at
the main entrances and exits, with no-smoking signs prominently
displayed.

BRETHE, RKEFE. DRAEEHEEHER
i, BEREFFEEAGERNEEEENGA. &
BaRANEE,

In terms of intelligent operation, an automatic remote measurement
system for classification and grading has been set up, alongside
an energy management system designed to monitor, conduct data
analysis and manage building energy consumption.

ERENGE, REUERERBIEaRE. Bo=EE
BTHNZ=RARGEERE, THRLOFNBIEEMERY
(IPLV) | ZEHLEERE (SCOP) HWBEMRER
MG IRERIIRTE

In terms of resource conservation, measures have been
implemented to reduce the energy consumption of air conditioning
systems during partial load and partial space usage, with the
Integrated Part Load Value (IPLV) and the Seasonal Coefficient of
Performance (SCOP) of the air conditioning cooling source both
exceeding the requirements set by national and local standards.

RIRRER B THEE
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Zfjl: CBD Z6 MIRIEBITE NFETHR BRMAFRIR
CASE STUDY: CBD PLOT Z6 BUILDS ANEW MODEL OF "NET ZERO CARBON" COMMERCIAL OFFICES

w

Jt=EELE (CBD)
BOE 26 HIBEE S
B TUAAE) . TR
BB AR
2, UhESERE
= 2 4. LEED & 4.
WELL $8 & k. WU &
TUV&BRE 7% = fix &2 it
REEADEETS
i, JEE 2023 EEH
! S8 SERE TUV SRR

R ( FHAR ) REAMEALIIE, Wit 2024 F 3 BRGZRE, RATEE (AR EZAENESBER.
20245 B, NEMZFSHR A EZEEREZRF CBD IZ0E 26 iR F SMREREERN T RE1T,
The plot Z6 project, located at the heart of Beijing’s Central Business District (CBD), upholds the two major design visions of “people-
oriented” and “low-carbon operation”. It is designed with the aim of creating a new model of “net zero carbon” commercial offices in
line with reputable standards, such as national three-star green building, LEED Gold, WELL Platinum and Net Zero Carbon Building
(Class of Excellence) by TUV and the British Research Establishment (BRE). The project initiated its pre-certification work for the
TUV Rheinland Net Zero Carbon Building (Class of Excellence) certification in 2023 and received the certification in March 2024,
becoming the first super high-rise building in China to receive the certification. In May 2024, the “Transition to Net Zero Carbon”
Sustainable Development Forum cum Net Zero Carbon Certification Award Presentation Ceremony for Sino-Ocean’s CBD Plot Z6
were held in Beijing.

y/
IHREE—RVIRRERIEERT, ALFEEAEEREYN 7,558 ,380 kWh, BIREREZRE 2[] 0.
Through a series of healthy and low-carbon measures, the project is expected to save approximately 7,558,380kWh of energy in total
per annum, with an energy saving rate of over 20%.

IRABMRIRRE, MABRALTRERS (VAV) &4
High efficiency cooling equipment with the full variable air volume (VAV) system in office buildings.
ofRIRIKIR. EM. THTIMAAIRBEEIEH
Variable frequency control is adopted for circulating water pumps, fans and air conditioning units.
*HENFARALR, LEMNBESHBBLAERINSKARERRRLFERUS KSR

The project makes the best use of natural cooling sources, exchanging chilled water through cooling towers to cool the interior during the
winter and transitional seasons, so as to reduce the time required to turn on the chiller plant.

e RBAMGRENAEE, EESE%4 100,000kWh
Solar photovoltaic power generation is installed, with a capacity of 100,000kWh.

BUHRE. KRBT, RANEEETHL, AEBHFEDHHRER 1685.877 M,
By removing the thermal and settlement post-pouring belts and by adopting the sequence construction method, the project is expected to
reduce carbon emission by approximately 1,685.877 tons in total.

EXKEFRMNBAAE, NEERESKERKERRM, KA TMA&NM, BKBREEMEMTEREN, &
BRANE, ERERER. BARER], BRMBEANFERESIZHFIRARI 85%. TMkitE
MERL 60%. FEKIHEERAEL 70%. LRITREIRERRER 70% BYIEHI R,

For the utilisation of water resources, the project is equipped with green rainwater infrastructure and adopts sponge city measures
such as sunken greenbelts and permeable pavements to improve rainwater infiltration, runoff pollution control and natural regulation

capacity, so as to achieve relevant control targets, including total annual runoff control of at least 85%, sunken greenbelt percentage
of at least 60%, permeable pavement percentage of at least 70%, and runoff pollution reduction of at least 70%.
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B HE L

GREEN CONSTRUCTION

SEERET (FEARANEZ2EER) (FEARANMBERRERER) (FEARANMERIZE) (PEAR
HMEIRIBEFZEER) (PEARANMBEBEAREEEA) FRANREM GERENEDERLEMRERLE,
2024 FER, FEBRFEEERRFEAREREN RFGRKIREREMERER, AREFAIANEREREITE
BRI EMEEMER, SEASRRNEENATHTIAMRER ETERRL, LESHIRFRIFIMBRIRIE
1TR%RH. ERAEAALETETAT, FEAREE.

The Group strictly abides by the applicable laws and regulations, standards and codes on the environment and green buiding, such as the "Law
of the People's Republic of China on Work Safety", the "Environmental Protection Law of the People's Republic of China", the "Construction Law
of the People's Republic of China", the "Law of the People's Republic of China on Environmental Impact Assessment", the "Regulations on Nature
Reserves of the People's Republic of China", etc. In 2024, no major violations of environmental laws and regulations occurred in the Group. In
compliance with the local policy requirements of the project, we have been strictly following the Environmental Impact Assessment (EIA) approval
procedures of the project before the commencement of construction, seriously organising the feasibility assessment and registration of the
environmental impact assessment of the new project, and making development arrangements accordingly after approval by the local environmental
protection department and public announcement on the relevant government website to facilitate public supervision.

FPHERSRFASEHNEENRETE, WARELEHEIERERFRRENESEN, Eit, BEBES, HfEHE
BEK. BER. EFE. BBLUNEEXESTIRIRGAR, WRGREUEHE, BEERRERVEE, ERAERMEM,
PR ERENSRERERENERE, Alt, BFFIET 10 BERNIHERE, LREERSBRERRY.
EREEUNERR ESK AR AR AR EREER, WEERE FI5ERESIRE,

Real estate construction and development might cause negative environmental impacts, and may also violate the fundamental rights of nearby
residents to enjoy a clean environment. Therefore, during the construction process, we assess key environmental factors such as waste water,
emissions, solid waste, noise and ecological impacts and take proactive measures to minimize their impacts. If development of green fields is
unavoidable, we develop projects that meet green building standards on green fields. As such, Sino-Ocean has formulated a dozen internal policies
and standards to ensure compliance with laws and regulations in terms of emissions, resource consumption and ecological impact throughout
product development cycles. Wherever possible, we make every effort to further improve the standards of our operations and products.

BV RFRSRISRNMERR, EERSRTIRGERY, K (RFXEREREEE R XARTRNTE) FHEER
TEFRMBIT. SEEIEIA 1SO 14001 IR EREADENERATHESLLA 100%°, ERERENIEEREEM., B
BEUMEMEMRREXARIMRRER, EXFMERERIEMNSIRREERANE, BRHRENRIZEE,

To establish a harmonious relationship with the development environment and maintain order in the construction environment of the sites, we
carry out construction in accordance with the requirements of relevant regulations such as the "Technical Standards of Sino-Ocean for Safe
and Disciplined Construction in Development Projects”. Around 100%° of the Group’s professional companies are certified to the 1SO 14001
Environmental Management System. At the same time, the Group also requires project supervision units, general contractors, and decoration units
to carry out civilised construction and environmental management, and requires all general construction contractors to obtain the certification of
environmental management system and implement supply chain environmental management.

9. BISRREEBANESNERARGEEFER. BFER. EXEN. BFHRE,
9. Professional companies with the Environmental Management System Certification, include Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and Sino-Ocean Mechatronics.
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WHILE STEADILY DEVELOPING THE GREEN CONSTRUCTION SYSTEM IN CONSTRUCTION PRACTICES, WE FOCUSED ON
ARTERER, SEERSHEENGERIERATEE

ot it E SEEZEEEEMERSFHEEL, REIN, #RIMHE,

Reducing ldle Land The Group fully implemented interspersed construction in various projects to boost productivity and reduce idle land.

L3 R ES HEITEFER SCS 2.0 FEZIERER, MIREREMER. KE. AR, IBEAE. ER,
Improvement of RZiARET. BIMEITEZ2 AN, AT TRBENFEK. BEY. RESRE,

Construction Efficiency
Sino-Ocean adopted its exclusive new SCS 2.0, enhancing the application of craftsmanship such as intelligent climbing frame,
prefabricated construction, aluminium alloy formwork, aluminium frame, wood formwork, climbing formwork, dry construction,
BIM, etc. in order to reduce water consumption, waste generation, and dust pollution during the construction process.

oG REE T H BEEEATIEESRER (AEENE) , BITERE R HIRYS FRRRG. B
HIEEESHE  zg OESRRgs. SHELES. ERHESEEE R RE,

Promotion of Healthy

Building Sites and Dust control rules at provincial and municipal levels and "one hundred percent in six aspects" were strictly implemented. We
Construction Management  also adopted the online detection system for air particles and emissions, spray facilities, real-ime monitoring systems, site
Concept hardening coverage, and building enclosures, for the sake of effective dust control.

BRI RISREBEHERERENRERITRE, INEERGEENIGERRE, REHREEE .

Smart Site Management Dust monitoring equipment and noise monitoring equipment were set up onsite to monitor the noise and dust status of the site

in real time and take timely measures if necessary.
o IT RIS R RELNANRIL. TEEMEANORBFARE. RSLARIRERHABEE, HREL
Traditional Pollution Control HEITSEEE, TEEE T,

Fully-enclosed garbage station, cleaning device at the entrance and mobile fog cannon onsite earthwork construction site were
set up, and the exposed earthwork was covered with a green net to control dust pollution.

BB TH RETHMETTRENSEIREG, SRS, BUSEREHEMGETIRA, #Higke
Creation of Green T AR,

Construction Sites
We make appropriate plans for various aspects from the construction site to the cleaning after completion, and
establish various reward and punishment systems and inspection and evaluation rules to promote the creation of green
construction sites.

=6 EEREEXNERPHEEERETETERMER
CASE STUDY: SINO-OCEAN PREFABRICATED BUILDINGS CONTRIBUTE TO LOW-CARBON CONSTRUCTION
AND RESIDENTIAL INDUSTRIALISATION

EFEERBHIELERNEENER, S%%ig4%]  Sino-Ocean Group actively promotes the practice of prefabricated
[N = e S Lt N «~ buildings, which effectively controls and reduces the consumption

142 ==4 =] P N SN N =] NE 8
MEEZEREFRREREE, RFRDEE of energy and resources in the construction process, while reducing

EEEYHERAIIBIE TS, JE=4F3, Bi¥&EMEEE  construction waste emissions and environmental pollution. Over the

N . Y . past three years, Sino-Ocean Group has applied the prefabricated
EREREREEE 500 ¥ 75K, KRER building technology in an area of more than 5 million sq.m. under

ELBIRBIE 65%, 2023 £, FE/R(EREAMEERD  its projects, with a proportion of over 65%. In 2023, Sino-Ocean

. PR, g en leveraged its mature prefabricated construction management
ANEERANERZNRE, BTG, I system and professional technical standards to integrate sectoral

THAFNE =, B, 22818, TERTX ;xperiem/:_\e. It jointlyt:jeveltoped 'Etlﬁdthrelﬁrﬁsgd thte “PC-.spec.ific
- . _ rocess Assessment” system wi e third-party engineering
REUEBF 7 REE. 32 AEXRER, B%=7A evaluation institution- Shenzhen Ridge, which covers 32 control

ST MR SR )| TR b S ) R3S 2% TPC E1E5@  points across 7 key dimensions, including construction period and
- " . N 4t . pace, site order, safety management, as well as main structure
1EETh BER, WRRREETEEHEEINE  construction and installation quality. Form the first standard system

BEBIE TSR Z among Iarg.e-scale real estate Ienterprisles for evaluating the
implementation process of prefabricated projects.
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ENERGY AND RESOURCE
MANAGEMENT

REREIREE

REREIE
ENERGY MANAGEMENT

BMEHIE CRFEEEREEE) , FAARDAEREENR, BFERS, HERARRFMARE, BRI, =¥*E
EEME. BX. BFE WIME. BP0 BEEABFLEER, UKATEMAREHITHER, FFREUN T Ehs:
We have formulated the "Sino-Ocean Group Energy Policy", undertaking to take appropriate measures and work with stakeholders to improve energy

efficiency and reduce energy consumption. We promote and adopt this policy in the development of residential properties, commercial properties, office
buildings, logistics real estate, interet data centres, senior care apartments, and other business types, as well as office areas. Measures taken included:

ENERGY-SAVING DESIGN AND CONSTRUCTION

EiAesz st Kehe T

R Rt EHEERE: 2022 FF 4 A, HRETRE ERERESBHIREFENHINET B HRZERHR S,
MERRERERFTERE TS, HAEFERERS.

Focus on Entire Life Cycle of Buildings: Starting in April 2022, we calculated energy consumption and carbon emissions for all new residential
projects throughout their life cycles, together with reports on building carbon emissions. For new commercial and office projects, at the design
phase, we carried out energy consumption analysis and issued energy consumption simulation reports.

EFFTRERER . MEETRERETHERTENTALM, AAFEZRMERNERNERNR . UAEHEFR
SRR, HEEHSBIRGE. [MIIEERHIER, RE 20% MER7ZBEULIR VALERIERE, BtEER
1> 1,020.6 MEE = RESHIK.

Promotion of New Energy Use: For newly built residential projects, we installed charging piles or reserved outlets for electric vehicles to provide
users with as much convenience as possible to use new energy. For example, adhering to a green and low-carbon architectural design throughout
its life cycle, Ocean Ecological Land in Chengdu had 20% of its parking spaces equipped with charging posts to help reduce fossil fuel consumption,
contributing to an estimated reduction of 1,020.6 tonnes in greenhouse gas emissions.

BIUMBERAREN THATHE: ERIRSNERERIIMERAIATE, QAMEBERFEESEA. TEEEK
R, T2,

Establishment of energy conservation and emission reduction standardisation site publicity system: In the construction site exhibition area, we set
up energy conservation and emission reduction publicity board, announced the main responsible person, work objectives and indicators and main
measures.

GREEN AND ENERGY-SAVING OPERATION
RERIEEEE

FERELAEIE. ERERERTRARATS, BEINEENERIEES A EANEHEE, AERMEETIRTIFAR,

Energy Monitoring and Management: We set up the energy control and monitoring system platform, so that the energy data measured by items could be
tracked and checked on a monthly basis, laying a good foundation for future energy conservation.
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ERRECUS: IBINFPRTFAEREIBTHARLG, HELENTHARGATIEATAVRIELRE RFUETRPITE, 1EINNENE
Hlgs. RRIEE. RIS, RARGMERERIIEES LED ERITHIER,; REREBIRRMEESIERES.

Energy-saving Reconstruction: We added a central air conditioning energy management control system to centrally control the air conditioning system
in seasons requiring cooling and the boiler heating system in seasons requiring heating. And we added necessary controllers, sensors, valves, etc. For
the lighting system, we replaced the original fluorescent lamp with LED intelligent control lamps. And we added variable frequency equipment and other
equipment to the heating circulating pump.

ENREEIE: IRIBERMMAREREEGS. TH. 5. RPEFAGCHBMERRRE, £F. ESRBRRBEREH2.
TR R AR R A R,

Energy Conservation Management: We adjusted the time for switching on and switching off the refrigeration, air conditioning, elevator, lighting and other
systems according to business and office hours, and adjusted the time and area for switching on and switching off the refrigeration and air conditioning
system according to the weather and temperature in winter and summer.

FIBERERER: REANGENMAKEE. KIFEFKRL.

Renewable Energy Use: We installed solar photovoltaic power generation, and solar hot water systems.

HIEENRE S S=AMEME L8 . EFBUEHIE TENREARRETHEN 248, RIBEREERTMEGRETINE Y, =
FIETBEAREERUMEERE/ VA, SIEEEESSR, HERTIAEESIPINEREIHERE, fliN: HERRIREREER
FEABETOEESNICR. HEEWAKEEE R T IRAFRVENTES,

Formulating Energy-saving Plans and Performance Assessment Measures: Sino-Ocean Data formulated the “Energy Saving Performance and Incentive”
standards, and conducted energy performance assessment and delivered rewards and punishments based on the assessment results of energy efficiency
indicators. For each of Sino-Ocean’s pension apartment projects, we set up an energy-saving supervisory team and formulated an energy saving plan, clearly

defining the responsibilities of each department and related penalties, such as verbal warnings and records for those failing to implement energy saving
measures for the first time, and different levels of performance impact for those failing to do so for a second time and beyond.

iz E. 2EBRSE . SRR FEENEEFRERES. FERNBIZETIE, BREREFEERTR, &
REENReck EIRMBEER, BRHAINELEE 7 F2 0 F himaah.
Carbon Emission Verification and Participation in Pilot Carbon Trading: We carried out energy audits and annual carbon emission verification for key

commercial and office building projects to trace the source of energy consumption and provide a solid foundation to improve the conservation in the future. Our
key emission entities participated in pilot carbon trading markets for seven consecutive years.

FEREERAR. BERMNREHEEENEREERR, BFiE. B8, BF(ERREESFEEE 1SO 50001 A8/R
EIER AT,

Energy Management System: We have built an energy management system integrated into the daily operation of the project. Sino-Ocean Data, INDIGO,
Ocean Office Park, etc. have passed the ISO 50001 Energy Management System certification.

e EFERBEGED (BEEEARREESE) , REMMIRIRRERR, PREIEE AKAERE AMBRITAE
ENEHNER. RELEIRENER, MPERBSREREERREY), HIARISIY. /K5HY. RT3, 1RE.
Jegsy. SHESNSEEYMES. BBESHEERREECER TIRRIRE,

Green Leases:Sino-Ocean has incorporated relevant environmental protection clauses into commercial agreements (including house purchase contracts and
lease contracts), specifying that the relevant actions of purchasers and lessees must comply with resource-saving and ecological protecting requirements,
without violating national regulations on the disposal of solid wastes, and the discharge of air pollutants, water pollutants, soil pollutants, noise, optical

radiation, electromagnetic radiation and other harmful substances. Sino-Ocean actively advocates and encourages residents and asset managers to embrace
environmental protection practices.
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GREEN AND ENERGY-SAVING OFFICES

AR EETREI A

o MN3RRIE
Strengthen Temperature
Control

oIHEk—/|\EF) EED
"Earth Hour" Event

o EfiEEE AN FII
Energy Conservation
Advocacy and Training

o E 1 EiRERHFE IHIE
Establishment of Energy
Conservation and Emission
Reduction Assessment System

o X ERNENR

Green Meetings and Travels

EFBRE

Green Canteens

BT 1T
Encouraging Walking
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hsaE AEEKE, MSHMERERPANTH, NARNEXTHABE 26 E.

We strengthened daily energy conservation inspection, turned off the light and air conditioner of conference
room in time, and adjusted the air-conditioning in office area to 26 degrees in summer.

M{THEFIERAH, HFEBREMAEER. HRHERESAN, (REMER
HIERE; 2024 £, 2ETHERERS. MABLARHEFRE NIk—/)\E) &,
HEFEAEX 10,970 TR,

The Administrative Department spearheaded ongoing routine publicity activities, as well as energy-saving and
emission-reduction quizzes to promote relevant practices. In 2024, the “Earth Hour” Event was held nationwide
across more than 10 malls and public areas of office buildings, resulting in an electricity saving of approximately
10,970 kWh.

BEERIRRRE. GEREER, B82S S MERIRERE, RIRRESRESE TOH,

We attached great importance to environmental protection, green and health concept; we conducted energy
conservation and environmental training, so that the concept of environmental protection can be rooted in the
hearts of employees.

EHEBA BN EERHIRR EITE 1%, SERRENIHN, LIRS 2RASRIENT.,

We regularly made arrangements for personnel to assess each energy conservation and emission reduction
project, and linked the results with performance to arouse the enthusiasm of the participants.

wiE (RFEEEREEWE) (EFEERRLERBIRE) MEEREIE, BRREER
BER, METUENABMT, BNFEREHE. SETERE, B GH ZK; Ny
FHE, DSGBREARRE, EXEREFENE, BREMERH

Through the introduction of “Management Measures of Sino-Ocean Group for Business Travels” and the
“Service Standards of Sino-Ocean Group for Domestic Business Travels”, business travel regulations were
refined to eliminate unnecessary business trips, while devices were added for video conferences and telephone
conferences, so as to reduce face-to-face meetings. Where business travels were necessary, travelling by train
should be given priority, subject to the prerequisite of green and healthy means, so as to achieve energy saving
and emission reduction.

BHETIRECATBEERREYE, BAEHRAR.

Biomass, which is a renewable energy, is used in certain employee canteens to replace traditional fuel gas.

BEVEERES. RS, ROTCPBENERET; B8 EFmi) AmEE, BE8
IHITRAZHT.
Taking the stairs is encouraged as a form of exercise to reduce unnecessary elevator usage. The “Ocean

Marathon” charity programme has been launched to promote walking and the use of public transportation
among employees.
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WATER RESOURCE MANAGEMENT

SE+HEFRKEREANEE, SEEMEKERNSREIEREMBAFESHNEIKBERETER. HfE (BFE
EIRIRRERER) FEAHE, TRERKE. M. Rt B EEFREP, mHZRKERER, HE@EKERER
FA, 2RV ERRENSKESL, SEEASETFRESELIMAK:

The Group attaches great importance to the use and management of water resources. Its relevant water saving policies are implemented with reference
to the water saving policies advocated by local governments in regions where the projects are located. In the "Sino-Ocean Group Policy on Environmental

Protection”, we undertake to fully consider the use of water resources in project investment, development, design, construction, operation and other stages,
and reduce the waste of resources and the production of sewage as much as possible through the reuse of water resources. The Group advocates water

conservation through various means:

«RTREER
PROJECT DESIGN

o HE LI5S
CONSTRUCTION SITES

EEEE
OPERATION MANAGEMENT

N
WORKPLACE

FER DBtRiE™ ) BEIBERR, BaEFEEER s NEBHE 60 87(E;
EITRZKEI A SKE B &SR

Implement the design with the concept of "Sponge City" (Sino-Ocean Group currently has over 60 projects
implementing the concept of "Sponge City"); and carry out rainwater and reclaimed water reuse system design.

RIERZERM, E8MAMRK, BiiAKEEE,; TERGNSHETR/KERER,
B ERKBREIIRGITRER, mIEKEE=AnRtREEHIRETHREE,
BRI BIRFIAIOR R T &R, SRR, BIRRERES,

Water conservation is advocated and water consumption measurement and management are implemented
at the project construction site; rainwater is recycled at qualified sites by collecting rainwater for cleaning the
construction site. Construction wastewater is discharged to the municipal pipeline after treatment in a three-

stage sedimentation tank, and part of the wastewater is recycled for concrete maintenance, site dust reduction,
finishing wet work, etc.

BINERKREKERE, SARMEDINAKER KR, LHEEEE, SRYBRAE
KE, DHREERKRER; FMHIERENGKESE, BRREER. KERESFIE;
REMHMN, BEKESEIMBEREN, TEMBESKFRIDKSE, BERER
IHE $5KERIEZEIF Ao

We increase the frequency of main water equipment inspection, conduct a monthly energy consumption
analysis of abnormal water meters, and carry out targeted inspection, read the water consumption of the
general water meter on a daily basis, and analyse the readings to see whether there is abnormal water use;
according to local conditions, we collect rainwater and use the collected rainwater for cleaning, greening
irrigation and other purposes. Grease traps are installed, and wastewater is discharged after reasonable
separation and treatment. Sewage wells are cleaned regularly to reduce water pollution, and sewage is
recycled after treatment in projects with proper conditions.

R AIZFRERAMI B IRELEE THANAKI FEMERER, HEKERRE,; TR
KAR,

The slogan "Save Water" and related posters are posted at relevant locations in the workplace to prevent water
wastage; and relevant facilities are replaced with water saving devices.
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BEEEY)EIE
WASTE MANAGEMENT

R EEEGE (EF EEIRIRRERR) , AGEIREEEIEN, AR , RS e EHIRIRERRIR 2, BEEYSIRIE.
BRE. KEREE., BOBRMFRBEFRESHRS. BFEETRERRMESBIZT, +EERVERYE
FRIRIRIE AV EE, SEEEIB 50% HERIERE TR TREEMEIRE, 88 50% HRMASRER 7 EEY ST,
=FEEEIRERTER T 100% Bt 7 BEEYDIER, HFHRELATHEE:

Sino-Ocean Group has formulated the “Sino-Ocean Group Environmental Protection Policy”, in which the Group undertakes to take corresponding measures
and collaborate with stakeholders to mitigate or ameliorate environmental impacts, while raising awareness on environmental topics such as biodiversity, pollution
prevention, water resources and waste reduction. During project construction and operation, Sino-Ocean Group aftaches great importance to reducing the

environmental burden of waste. More than 50% of the Group's workforce are educated on waste management techniques, and more than 50% of contractors are
educated on waste management techniques. Waste separation is implemented at 100% of sites under Slno-ocean's management.. We take the following measures:

IN'THE PROCESS OF CONSTRUCTION
EhE TiBiE

BERIMEHEEMEIERER, B TEURAO, 2B NEEERVIIRERLIWEMDETEW, BRIKFERE
EHMIARRREREEER. 30 SBERRWYRNERE T ERAIBRNES,
We advocate the reuse of construction materials as far as possible. The construction unit arranges the recovery of construction materials. Metal and wood
wastes are recovered by professional recycling units. Concrete is broken and transported to other projects for temporary road subgrade use, while some
metal recyclable materials are used for temporary construction hoarding skeleton reinforcement, among others.

EMARACUER. SREENMRIFRER. BREBEE—RME. ALC BKRHERRINT. AE&FRKEEH, RERBERA
ABIRRHE

We adopt prefabricated buildings, aluminium frame and wood mould rapid demolition system, one-time moulding of beams and structures, processing by
ALC, thin gypsum plastering and other measures to improve quality and reduce waste.

HEEIRR, RSHRSRIREEER, IRk,

We promote aluminium formwork, improve the turnover utilisation rate of use of field formwork in order to reduce loss.

RIBHE L EAAETESE, REMRIEE, R DEERE.

According to the construction drawings, we carry out accurate calculation and prepare material plan in order to reduce production loss from the source.

EARITEIRESEME, fIUIRAMRERAEHEESERE,. BEARERARRIREERN, KEEERAEFA,
A SR RRIBERANE B AIRIRAVIRIR
We use recyclable building materials, such as using ceramic imitation stone bricks to pave the landscape roads in communities. Ceramic imitation stone

bricks are manufactured in a recyclable manner using waste resources effectively to reduce the exploitation of scarce resources and the damage to the
natural environment.

HNERE. MEEE. SERSFTHBFIRERERIGRET, BTSSR, BERIINEES,

For the sales centre, brand exhibition hall, meeting room and other spaces, we keep the original design as far as possible to reduce demolition and
construction in construction progress, and the amount of construction waste.

ENEEFRITAMRENER L, SIELRT (RRENEEEETFM , BEREEE—DRABTEVERIIRES
1R ABALERRBER, EMEMERT, BREIRMEA. ZRE. BHEE. BRESMHDESYEES R, =IEE
RIRMRIEAERS, TESEPEFEMENRERITER; MEESRECEMIRRER. SRS (EEPE. TVOCH)
FilifztE, BRIFFRETSIMIER. B TRENE SRR PRERY), BROERE. HRERIRERRH,
MEEHNE(DE TEREE W RIESORMOMNY, B DHE5 %,

On the basis of compliance with the existing relevant national standards, the "Guidebook for the Implementation of Healthy Decoration" has been
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developed and implemented to further enhance the emission limits of harmful substances. To prevent chemical pollution, on-site inspection is required on
harmful substances in materials such as panels, coatings, adhesives and wallpapers. It is also required to provide relevant environmental testing reports
and demonstrate the limit requirements for related materials in contracts. We record the environmental grades of materials and pollutant data (including
formaldehyde, TVOC, etc.) for arriving materials and archive related information, so as to prevent excessive pollutants during operation. Hazardous and
dangerous chemical wastes on construction sites are collected separately, stored in enclosures and clearly labelled, undergoing innocuous treatment or
being returned to the plant for recycling by a qualified entity, thereby reducing discharge and pollution.

IN PROJECT OPERATION AND OFFICE AREAS
TEEEEMNH AR

- IISRRIRAREIE, WiRBS DA EERYERE, MERASETOIRFANRERE; Rk ISHERHEER TR R,

We strengthen the classification management of garbage and set up a unified recycling device of hazardous waste, and we contract with professional
companies for recycling or safe disposal of garbage. At the same time, we guide tenants to carry out garbage classification.

‘BEBTIRE, ORI, KR,

We encourage people to use their own permanent drinking utensils and reduce the use of disposable paper cups and bottled water.

REBEMMMA. 1TENRERRE, BREERMR; FTEMEARRESEITE. £, LEEEMA, BVRRRS,

We advocate paperless office and checking before printing to avoid wasting paper. We also set double-sided printing and copying as the default,
using both sides of the paper to reduce paper waste.

BN AETRIBITE), CIUREERAFTENRSIER TFIFHERRBER) ; BEIRMBRERRA. THRMA. EEMRSME
/NG 1S

Offices around the country have taken active actions to recycle printing paper to turn it into "sustainable notebooks" . Used furniture, air-conditioning
equipment, old rugs, etc. have all been reused to decorate office space.

R e
MERARERE Pavement surface with ceramic imitation stone bricks
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ECOLOGICAL RESTORATION
AND BIODIVERSITY

FRERIEETEYZ R

2024 £, EFEERGEREBAERMESIKETTIFE (TNFD) 2%, (FAEZIIN TNFD Forum BMIEIPNRSHIERSE , AN
I RERIFR RIS RARIRGE, NIREERFRERCENR EHEITERE, AITREIIREERITRR.

In 2024, Sino-Ocean Group actively responded to the recommendations of the Taskforce on Nature-related Financial Disclosures (TNFD). As the
first domestic real estate enterprise to join TNFD Forum, Sino-Ocean Group views biodiversity conservation as a key component to achieving
corporate sustainability. Sino-Ocean Group strives to balance ecological protection with corporate growth, aiming to set a new benchmark for green
development within the industry.

BAIZ2REESREEFEERTL. BAMERMHRETLFE (TNFD) FEEASHEYSHRIERBNERER, HHEQH
B EEE R AR FNRFEERRSRMERREY SR RRAT. RFIEBBRNDTENINIREY SR RERNERE
M, BAHSREATHERNEY SRR, S5

With reference to the biodiversity risk management methodologies and frameworks set forth by international organisations such as S&P Global
CSA and the TNFD, we complete a biodiversity risk assessment in ecologically sensitive areas where our operations, as well as the upstream and

downstream of the supply chain, are situated. Through in-depth analysis of domestic and foreign laws and regulations on biodiversity protection, we
have identified a number of biodiversity risks related to the company, including:

o EHERIEHBEAR BHIBRIRI LM ZRIERRK

Destruction of natural habitats and loss of biodiversity resulting from real estate development activities

* EERMELRIEPABNBAE R EFEENE RIS

Resource depletion due to extensive consumption of natural resources during the construction and operation processes

* EREKEERREMS

Risk events such as disruptions to ecological balance

WEHEEEN AT RNKIEENTEEE, EHRBREREE, TRERABESENNEReERRERNME. Bk, 3
ﬁ+¥=}§$¢%yff§Eﬂl‘ﬁ%%%ﬁﬁ']m*ﬁﬁ%E’J,Jaiﬁoﬁéﬁiﬁ?&?‘éﬁ", B AR E R E TIEH

Additionally, we evaluate the enterprise’s dependence and impact on natural resources to determine its risk exposure and integrated identified
biodiversity risks into multi-disciplinary company-wide risk management processes. In the meantime, we have developed corresponding mitigation
and remediation measures for each biodiversity risk issue and track the progress in mitigating risks associated with potential issues.

PRETIZRTIRT, HFIOETHENERIRIGTY, BRI RENEMSRIEERAEENERIRIGEE. R, RFIREH
TR RS SCRE AR, TEMBEMESE. XU, FEEURNAFHSYIRGERRFT, B TR0, SRR
B, HRRERIE,

Prior to commencement, we will conduct detailed ecological and environmental assessments on all projects to understand the biodiversity and
potential ecological concerns of the construction sites. At the same time, we strictly implement national and local laws and regulations on the
protection of cultural relics, proactively engaging with local authorities responsible for historical, cultural, religious, and spiritual sites to understand
the distribution of cultural relics within the construction areas. Throughout the process, we will monitor the construction progress to ensure proper
protection of cultural relics.

FERETEETR, RFIEBEREGEN e AR DS RE L REIRIRAVRIR:

During the construction, we take active measures to avoid and reduce damage to the original ecological environment by:

o BERBIGERNEMIESH, BRBREZHE

Preserving existing vegetation and animal habitats as much as possible to avoid damaging sensitive areas
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HIEREETEE, BeTRESEIRIBEERE
Reasonably planning construction areas to avoid interference with important habitats or migration paths

o W TSR ENERIRIBE TERREOR A RE, FNEERMHRERS

Temporarily or permanently conserving the ecological environment around construction sites, such as establishing temporary fences or
conservation areas

o EEFEIEMTIRG, PRI SRR ERBIRIGHR 2

Regularly cleaning up construction sites to prevent the impact of wastes and pollutants on the ecological environment

o EXRFIARE TR SIEMIRIBREETER K ERRERNAGRNESE, BEFREERELERNKERES

Requiring all construction sites to take reasonable environmental protection measures to reduce the use of water resources and the
generation of water pollution, in order to minimize the pressure on water resources in the community where the project is located.

EHHERE (BFEERIFRENR) , AEBRTERERARERGNMNARMBERES REEANCEES, BEFZEMA
EMEAREREBRTTENBRY, HFHRER. FIzERA7. A1’E¥§H= tEBRERRE, 2024 FF, EFEEREEMZHRIES
BT, TEEANERERENEE, REESERIRRENR SRR,

Sino-Ocean continues to improve the “Sino-Ocean Group Environmental Protection Policy”. It undertakes to avoid carrying out operational activities
unrelated to ecological protection in and around key ecological protection areas, thereby safeguarding the integrity and effectiveness of habitat
and biodiversity protection. It collaborates with suppliers, stakeholders and partners to achieve ecological protection. In 2024, Sino-Ocean Group

carried assessed own operational sites to identify sites with significant biodiversity impacts, confirming that no projects were located in ecologically
sensitive areas and that there was no impact or risk to the surrounding ecological environment.

SINO OCEAN ECOLOGY
EFERE

EEERRREFEEE T URSEMRRREIITIZES. SRRIBEENGSRE. SRR SERSATEEBNEER
BEEe, BUINEAEBZOERERNERIRBERESHE, ARSRERRARHR, (BELBRRAFEERERIE,
Sino-Ocean Ecology is a professional service platform of Sino-Ocean Group that is mainly engaged in landscape planning, design and engineering construction, restoration and

comprehensive management of the ecological environment, and ecological town development and construction. It is committed to becoming an eco-environment construction operator
with core resources, contributing to the upgrading of healthy living in China and promoting the sustainable development of the ecological environment.

EF LR B AR et A2, BOORE TRt |, ?E@JiﬁJZFEE’zI?_ui:W‘ B, HE. iﬁiﬁéﬁﬁﬁ AR AT R R
EFHHBEEGASBNERRIEE TR M. AR RRESSERRE, BREEERRIDAIEATER, FERBIRER
fessrIPRdttE, LIERMEEANE, U REVIERBAAR, HEReLRER, ?Tﬁ%@pﬁ*iﬁﬁﬁiﬁiaﬁﬂﬁﬁimﬁ%@lo
BEEREFREESETERMER, NUERRRERNFEEER (EOD X)) sEIFGERES, KEBLHERIRR,

Taking the opportunity of using and renovating brownfields, Sino-Ocean strives to tum "brownfields into greenfields", in an effort to promote the coordinated and sustainable development
of cities and regions in economic, social and environmental aspects. Sino-Ocean carried out master planning for Huoxiang gully and surrounding areas in Qingyang, Gansu Province,
in terms of functional layout, infrastructure and transport organisation, actively promoting the innovative development of ecological and environmental management. To promote green
ecological construction in the ecologically fragile northwestem region, we started with ecological restoration and eventually presented a tourist and holiday destination for the public,

aiming to create a botanical garden on the Loess Plateau linking the city and nature. The ecological environment of Qingyang was improved through the restoration of the Loess Plateau
landscape by ecological means, together with the operation of special industries led by an ecologically oriented development (EOD) model.

BIODIVERSITY AND NO DEFORESTATION
EVZFMENTEAMN

EEEE T BHBSMREHNMEERTENEEY, BRET (FEARENBEZRWE) (PEAREMBERWE
BREGO) SEE. ER. RENREUREBHREERNENERIAENIARNRE, U E8h ABF, =Lk
R ERE. ESFRMPHFIERMTS, LUBERMRE, RPIBEESERRRMNSERBHERE T8M) A,
SYRNELREN L A S — AR ORER T, BOONITE T8 (HAEHE,

Sino-Ocean Group fully recognises the critical importance of forest conservation in preserving ecological balance. We strictly comply with the “Forest Law of the People’s Republic of
China”, the “Regulations on the Implementation of the Forest Law of the People’s Republic of China”, other relevant laws, regulations, rules, standards, as well as the legal and regulatory
requirements of the countries and regions in which we undertake business developments. With the goal of achieving “zero deforestation”, we have taken measures to halt or reduce

deforestation during developing, operational and other processes, all in support of forest conservation. We actively prompt our suppliers and partners to uphold the “zero deforestation”
commitment, encouraging the adoption of forest protection practices aligned with our own, working together to establish a “zero deforestation” supply chain.
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TABBERAEEME (B R A PFTY) $H 86% @i FSC 5858,

86% of the timber-based materials purchased by the Company (including storage cabinets and interior doors) are certified by the Forest Stewardship Council (FSC).

EFEERAORTEREERE. HENREAEIEEMZRNE, RERBFIEMIERRS, WMEARER. £RERF
EEF,

Sino-Ocean Group is committed to focusing on biodiversity in the process of project investment, planning and development, and protecting the
ecosystem of the project site, such as nature reserves, ecological reserves, etc.

ZDAFNEREEEHHEEREARER, 241,200 MEI=IRKE, Bt 12 ABNAFH, BfkR. BE. TR,
L, IMESRANBERALEERE. BFEERIMARFINNEALEEER, BHMRIRERIREG, FTHERAMRE,
EIEARENRIZRABOME, BENEGEMSRMRE, REXREDIEY 40 572 EEABYAEL, KXF
EFERNERERENY. BAYE. STEAM Ri2. MTHRSFTENPNRIEERR, TFER, AFEFERMNENR
ZMIFERRITEM, 513 RAC Studio sR5HERE. —RRRENERERRER, ARESHENEEEZERR. [
K, RiZERmaERAMERER, REMSMEE. EERS. exERRIEIFHRE

Sanya Damao Village is situated in Ganshiling Nature Reserve, and embraces an 1,200 mu Sannong Reservoir and a 12-km Damao River. It boasts
of a variety of natural ecological landscapes such as water systems, tidelands, plains, mountains and rain forests. Sino-Ocean Group makes full
use of the natural ecological resources of Damao Village, in line of the principle of never destroying the ecological environment and never building
large installations. It focuses on the promotion of nature education and environmental conservation, and advocates and promotes biodiversity
conservation, with over 40 species of animals and plants under existing special protection. In terms of natural science research, Sino-nature Garden
has established a curriculum system with clear themes such as agricultural science education, nature education, STEAM courses and parent-
child development. Sino-nature Garden has been approved as a research and study travel base in Sanya for recent years, which involved offering
practical courses on the construction of artistic apparatuses during winter and summer breaks through the introduction of academic resources, such
as the RAC Studio design classroom and Sanya University School of Art. Concurrently, the project also plans to establish the Hainan Provincial
Farmers Field School, which will offer courses on rural governance, industry integration and quality training for farmers.

BRRESEY 40+ &
Key protected animals and plants Species

BELEES (((PEBEGEMARE) HeFh, (HREAREHBRCYELCRE)
(IUCN) Bf& (VU) ; FE (AXREXMFREFESYRE) —&K) . BEELE ( (PR
RREFMARE) HRFER, BR—RFRESY) F107E

10 species including Hainan Mountain Partridge (at the endangered level in China's Red Book of Endangered
Animals; Vulnerable (VU) in the IUCN Red List of Threatened Species; Level 1 under China's List of National
Key Protected Wild Animals), Egretta eulophotes (at the endangered level in China's Red Book of Endangered
Animals; national first-class protected animal), etc.

KEY PROTECTED
ENDANGERED ANIMALS

ERREREREY

KEY PROTECTED PLANTS AR, A bR, RS, BEEERR. BREBERST 30 7
BEREHEY More than 30 species including Lycopodium cernuum, Selaginella doederleinii Hieron, Selaginella delicatula,

Arachniodes hainanensis, Lucid Phymatodes, etc.

AFEEERNT Sino-nature Garden
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6l : RIIMEER I KERIRIRRENGZSAIETRER
CASE STUDY: Ecological Protection and Comprehensive Treatment Project of the Jialing River System in the

Yangtze River Basin

AEBERR, BEBRRKEE, RBKE
B KIRIRKERE, TRMAEEME, U
B PEREXRARESEE, RANEHEE
EN_+AM=rh2gF#H, RRTEOER
2 (=) PINRATIAAMEZ RN
BERREREER, ENEKRFEE;

2024 F, FFERTH (RIIAERERIK
EREIRIRRENGSRIETIZER) iR
&, JREWEHEER. 5. % 15K,

MIRARR IRESRERIRIREAESAERE,
REFMEER, RESRMEM, RMFIE,

DEEEER, HFKEIR. KRR, KEERE,
maeiREaE. RUAE. RERAE. BA
IREFATIEEIBE S,

With a view to implementing the decisions and
plans of the CPC Central Committee and the State
Council, and in the context of coordinating water
resource, water environment and water ecology while
establishing a new stage of development, we are fully
committed to being guided by Xi Jinping's thought on
ecological civilisation. By thoroughly implementing
the spirit of the 20th CPC National Congress and the
3rd plenary session of the Central Committee, and in
strict compliance with the requirements of the 14th
Five-Year Plan, we will strengthen the ecological
protection and governance of major rivers, lakes and
wetlands to significantly improve the quality of the
water environment. In 2024, Sino-Ocean Ecology
completed the feasibility study report for the Ecological
Protection and Comprehensive Treatment Project of
the Jialing River System in the Yangtze River Basin.
Through a holistic approach by integrating carbon
reduction, pollution reduction, greening and growth
efforts, the project aims to improve the ecological
and environmental quality of the Jialing River and
its tributaries. By adhering to a problem-oriented
methodology and prioritising key and challenging
issues, the project takes a tailored approach that
emphasises the coordinated management of water
resources, water environment, and water ecology,
all the while combining comprehensive, systematic,
source-based management with natural and artificial
restoration efforts.

AMRNEEE HRERIZERERARX
15 BKIRIBARGIAIE, SiBKEIR. KIRIR.
KERE. KR KXURGAE, RiEtL
T ERFREBE.

The feasibility study encompasses: carrying out
comprehensive management of the water environment
in the Wenfeng area, located on the right bank of
the Jialing River’s Jialing section; coordinating the
systematic management of water resource, water
environment, water ecology, water safety and water
culture; fostering coordination between the upstream
and downstream sections of the river basin, as well as
between the left and right banks.

TEERRMWER . EREER. AR, ERERESRE. £/
FEENS, HEHEEEREE L THEE—BINERIR
IR, (BERRINESIRERRGIREE. FIHRHEN,
R N B ATNGE A,

Major infrastructure initiatives: ecological shore protection, artificial wetlands,
ecological isolation belts and ecological trails; scientifically creating an
integrated ecological environment governance system that connects the
upstream and downstream sections of important river basins, so as to
promote the ecological stability and sustainability of the Jialing River and
its tributaries, fostering a harmonious coexistence between humanity and
nature.

EFEE—ERNONEZALBANMBLENERIRRE, 25
RIRBIRENREES. ERRREBERERMBGSHESR
75, LURRESHISRBERREARSGITEE, MINER THEMH
EEe, E—WRATBEKTHER, HEREERETHRAN
FRIRIBRENGEIEREEE 7R, AEREENAE
BERBEFEMECHNE,

Sino-Ocean Ecology has long been committed to creating an ecological
environment where humanity and nature coexist in harmony. Over the years,
it has been actively engaged in landscape creation, ecological restoration
and the comprehensive development of ecological towns. By participating
in key watershed comprehensive management projects, it has successfully
accumulated relevant experience and further enhanced its own competency
and awareness, laying the foundation for further investment in ecological
protection and comprehensive management, while also contributing to the
Group’s sustainable development objective.
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ENVIRONMENTAL PERFORMANCE
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RSBIRITEMEVR St IR R R FIHFERTIRIEE AN AR R B RITNER, SEENHBRERNFEHRDH, 2
ANIREEREEM AR TEMAMERE, RESEHIRENEELTE, HEMRENEETIESST. RIfEH
HEFESIERETREI TR, MHEPEA R ERNERE T ARKE.

The calculation and disclosure of environmental KPIs are the basis of our ongoing efforts to undertake our environmental responsibilities and
improve our environmental performance. Based on the survey and analysis of the actual situations, the Group collects and calculates key
performance data based on the impacts of project construction and operation and corporate administrative offices on the environment. We conduct

internal analysis of all data, and publicly disclose significant and reliable data.

@ ENVIRONMENTAL PERFORMANCE HIGHLIGHTS OF SINO-OCEAN GROUP IN 2024

0% FRFEFRBRIASIEN

B EBAER <= mEuas
Green electricity usage x Total energy consumption

1%1 8% ¥

2030

NET ZERO
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@ ENVIRONMENTAL DATA OF SINO-OCEAN GROUP IN 2024°

VAN ) e N o -
20k i B B4 O BIEEEE: ATBSEMREL DIRECT ENERGY: NON-RENEWABLE ENERGY

Scope 2 refers to the indirect greenhouse gas emissions from the purchase or acquisition of electricity, steam, heating or cooling by Sino-Ocean Group, which are calculated by using the location-
based approach as defined in the "GHG Protocol".

Scope 3 refers to other indirect greenhouse gas emissions generated in the value chain of Sino-Ocean Group. The data disclosed herein include emissions generated by the third-party general
contractors of projects under construction in the construction process (Category 1) and emissions from employees' business travel (Category 6).

Source: https://ghgprotocol.org
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#2328 % CONSTRUCTION AND OPERATION 022 2023 2024
3 £ (WE) Coal (t) 0.00 0.00 0.00
A == £ gl
iz SR BEHEIR 9 3 (F+) Gasoline (L) 441,023.55 278575.00 185,029.00
GREENHOUSE GAS EMISSIONS :
48 (F+) Diesel (L) 981,263.45 1,212,027.00 391,416.32
J&5H (ME) Kerosene (t) 0.00 0.00 0.00
KRR (ILF5K ) Natural Gas (m?) 511,503.34 555,278.13 600,889.00
&5E— SCOPE 1 RIS (M) Liquefied Petroleum Gas (t) 57.62 40.60 6.74
(=i ER) (1002%) 7'1 443 1 2-253-81 1 8.8[]2-34 TE342Y ADMINISTRATIVE OFFICES 2022 2023 2024
18 (Mg) Coal (t) 0.00 0.00 0.00
#EE— SCOPE2 M (F+) Gasoline (L 285,614.98 241,011.49 98,215.56
(A= FURHEE R) (TC026) 1 33,631 82 7[],84677 66.6495[] () - : : :
L5 (F+) Diesel (L) 7,020.90 10,256.11 14,046.11
#5E= SCOPE3 JEH (ME ) Kerosene (1) 0.00 18.10 18.20
(A= B ) (TC026) 5,53935 2,4[]482 2,26829 RIAR (L) Natural Gas (m?) 131,010.69 1,326,796.35 1,523,160.01
R AHR (M8 ) Liquefied Petroleum Gas (t) 26.38 12.25 3.04
AEREBHIRARSE ab 3E . aby
TOTAL GREENHOUSE GAS EMISSIONS 146.315.49 85 505.40 8772013 EZRETR: RIFGLEREIR DIRECT ENERGY: RENEWABLE ENERGY
- o ’ - ’ -
(A=) (10020 EE48 SUMMARY 02 2023 202
BEREHIKGRE AIB4EREREHRE (TREF) Renewable Energy Consumption (KWh) 536,051.10 30,092.40 35,402.65
GREENHOUSE GAS EMISSION INTENSITY S ~
e SRR 0.032 0.018 0.037 ROIZEEE: BEEAEIE INDIRECT ENERGY: PURCHASED ENERGY
(TCO2e/RMB Ten Thousand Revenue)
EE%EE CONSTRUCTION AND OPERATION 2022 2023 2024
4NEE ] (FEBF) Purchased Electricity (kWh) 230,981,989.58 73,713,106.20 93,469,484.65
RS (S
L R AERE, B CREEMLENR) | SEHL 2022 23 5 25 BTN GREMREIEERIES) (SRR AREEIE BERE (2022 IMNEZIS (TR ) Purchased Steam (GJ) 10,978.00 135,644.43 27,108.94
EH FORGHEIRE) L T TR BERE EA= VN iR EEN T ERAMEATEITHE, 4=
AR, SRR S SRR ATH S, SEAARTPRATAGHRE, WAR, 7B ADMINISTRATIVE OFFICES w1 3 az
—H4RE: AFE, INEBNPMEENHHREHREFREESE, REBPEARKNBERIRER (RINEM 2022 FEH_ACHRIMEFNAS) , ERE2EBEHTFH-S 9|‘,E§E§'. ( :FEE% ) Purchased Electricity (kWh) 9,073,733.28 25,312,423.46 22,026,152.69
1ERRBAIHEME F 0.5366 tCO2/MWh,
5Mig#RIS (5K ) Purchased Steam (GJ) 2,526.00 13,055.32 17,289.02
. Basis of calculation: This year, we calculated the data based on the coefficients and formulas proposed in the "GHG Protocol", the "Report Guidelines for Environmental Key Performance Indicators"
Rt e Sith asoomntReperf POZ e GGl o Aouning et ant Repringof Gren G Eksions o 24 pties mts EE42 SUMMARY A A 0
Scope of calculation: The financial control approach is adopted for the reporting scope of the environmental performance indicators in this Report. Including assets owned or controlled by Sino-Ocean 4 ﬁE: ?3\#*%% ( :':E ) Total Energy Consumption (GJ) 98[] 756 44 645 236 67 57»] 622 [H
Group in Chinese Mainland. WERB AR B w o/ JU. h£JU. WEL.
Consistency clarification: This year, the carbon emission factor from purchased electricity has changed, so it has been updated in accordance with "Notice on the Release of CO2 Emission Factors for A= S i Y
Electricity in 2022" issued by Ministry of Ecology and Environment of the People's Republic of China. Now, we apply the national average grid emission factor of 0.5366 tCO2/MWh FE’ Gy ﬁ *T“Eﬁrg (C:é'zﬁ‘ / A%ﬁ%ﬁ% ¥_ﬁfi‘) dR ) [] 2’| [] ’| 4 [] 24
ntensity of Energy Consumption en Thousand Revenue ) ’ )
| CEERBEERER) (GHG Protocol) KHHARARE—. BE_AMEES. #RBETRUHAEE (T ELEF ) Total Energy Consumption (kWh) 27243256130 | 179,232552.75 168,784,018.42
i;iﬁsxz;ifiszz}iﬂgiiﬁézzﬁzgégfifﬁlﬁﬁ EEESMABMAPRESTH. S0, XRARNHK. AEEMLSEYRER, EPERTEY BET \;ﬁ%%gﬁrg-— (:FEE% / )\Eﬁ%%ﬁ%‘%gﬁ) 59[]6 3858 6']]6
BE-REEMBEIENES, EN. BRAOAEENMERSRMN, bl CEERREARR) FEBNER BN, Intensity of Energy Consumption (kWh / RMB Ten Thousand Revenue)
2@;iﬁiiiff;p&f:fciﬂzim’sﬁﬁiﬂ?ﬁﬁiﬁkﬁ&, HERBEHREETREEE=HEaBAEHTBEREENHN B 1) . BIFBERK $85l6) o %u;%gu%%;ﬁﬁ% ( :‘:?{ ) Total Refrigerant Consumption (kg) 1‘[]44']3 ']'5[]477 17,882”
. Under the "GHG Protocol", emissions are divided into Scope 1, Scope 2 and Scope 3. [ARYHE (FT7=) 1 NO, Emissions (kg)m 1 59[] ] UUD 1 85
Scope 1 refers to the direct GHG emissions from sources owned or controlled by Sino-Ocean Group, such as emissions from the combustion of gasoline, diesel, and natural gas during construction,
project operations, and daily office work. A number of new logistics projects were included in 2024, of which the Chongging Jiangjin logistics project resulted in a significant increase in Scope 1 = = 1" [ 1
emissions during the year due to higher daily refrigerant consumption. e HRE (F352)" SO, Emissions (kg) 1592 19.69 6.53

10. &Y (NOX) SREFEFEEEM TR, BEEEH A BHATRENRCDRAFTEENHK. REMAY (NOX) HKE (Fr) =BERUEHREM x RAEHE x HIKERH,

10. NOx Emissions are from the combustion of LPG during construction, project operations, and daily office work by Sino-Ocean Group. NOx Emissions (kg) = LPG Units Consumed * Low Calorific Value * Emission Coefficient.

1. Ak (SOx) REEFEMEETEE. HEEEMHSMATRENRICAERR. HHSCHFTEENHK. RAky (SO0 HKE (o) = HERa hmeEl x i3

B X HERRREE + SEFE UMM x HERUREK + SHFESEMER AL x HEUR B

11. SOx Emissions are from the combustion of LPG, gasoline and diesel during construction, project operations, and daily office work by Sino-Ocean Group. SOx Emissions (kg) = Unit Consumption of

LPG * Low Calorific Value * Emission Coefficient + Unit Consumption of Gasoline * Emission Coefficient + Unit Consumption of Diesel * Emission coefficient.
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IKEiB ( IL75 ) WATER RESOURCES(M’)

RIRRER B THEE
GUARDIAN OF GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

mEEESEY)EL S (HA) NON-HAZARDOUS WASTE GENERATED (T)

#2328 CONSTRUCTION AND OPERATION 02 2023 2024 123%:8% CONSTRUCTION AND OPERATION 2022 2023 2024
AE{itK  Public Water Supply 2399,736.84 1,760,342.45 1490,33152 REARIILI Wood Waste 2214.1 2,656.68 2,005.28
SEEE T Concrete 6,090.04 17,288.07 3,990.56
W& RI7K  Rainwater Collection 30,250.00 17,010.00 55,715.00
EBIENIL Metal Waste 963.49 2,191.14 755.71
7K Recycled Water 21,311.00 0.00 2,290.00 £ Others 532,29 255046 2.047.20
BRA4EFIK  Purified Drinking Water 5,384.26 10,096.35 5,117.13 17 B2 ADMINISTRATIVE OFFICES 2022 2023 202
17 BL3#2 ADMINISTRATIVE OFFICES m 3 2004 FERAIK Residual Food Waste 191.70 850.07 1.084.46
s g .
FE{7K  Public Water Supply 92,183.97 474,553.22 501,212.94 AR FILR Office Trash 26424 676.73 73091
E¥Z= 5% E Discarded Furniture 347 63.42 2.61
WEERZK  Rainwater Collection 0.00 800.00 800.88
HAth Others 1.86 519.67 567.65
X R led Wat 366.83 1,057.00 898.00 =
I Recycled Water EEEEEYELE (HE) HAZARDOUS WASTE GENERATED (7)
BRA#EIK  Purified Drinking Water 92351 6,931.64 8,390.55 #2858 % CONSTRUCTION AND OPERATION 2022 2023 2024
E%En SUMMARY” 2022 203 202% EEH5 0052 A 28 Waste Paint and Paint Containers 37.12 4312 17.72
YEAY KB (T7753K) EEZERYBRH 7K ZE K] Obsolete Waterproof Coating 51.92 33.55 17.26
Total Water Withdrawal (m’) 2'55[]'] 2641 2'27[]'79[]67 2'[]64'756[]2 BRI BIAIBHE | Excess Wood Preservatives 3.73 0.75 1.38
WHEKE (LAX) i
Total Water Discrarge () 119541161 1.325,645.67 986,758.31 ESREEY) Medical Waste 250 0.81 261
= (ol E 1t Others 0.00 0.00 1.25
48 H
e o) 1,364,74480 94,145.00 107599771
1T B2 ADMINISTRATIVE OFFICES 022 2023 2024
= i e Mz iz ol égé E s
%Zgﬁﬁfd]jv}am{znﬁ; ARWEBTEREH) 055 0.49 087 EEEEL{RE& 1 Obsolete Security Equipment 0.31 5.48 16.82
(m’/ RMB Ten Thousand Revenue) EEEEE 7 E I8 S Obsolete Electronic and Electrical Products 0.16 113 2.67
= _ A4 B = %
ﬁiﬁgﬁgﬁ%g(e Ilrftg‘gs?{;/ ARBRITERE) 07 0.9 04 8% Bd 25 & Toner Cartridge and Ink Cartridge 0.76 2.03 7.35
(m"/ RMB Ten Thousand Revenue) EIRE NS ETBESE Mercury-Containing Fluorescent or Energy-Saving Lamps 0.04 487 22.36
FKERE (AKX ARBBITEHEEE) HfthOth 0.00 7.64 258
Water Consumption Intensity 0.29 0.20 0.46 HtOtners
(m°/ RMB Ten Thousand Revenue) E,‘.‘E\ SUMMARY 2022 2023 2024
EEREEYRE (M)
REGRUER (1) 1026120 2679823 1118438
IR FiH#E RESOURCE CONSUMPTION WERRIAE () \RBETEEE)
7B ADMINISTRATIVE OFFICES 202 2023 2024 |(?t/e£;:t8y $f N$:-Haza;d(|;us Wast)e 0.002 0.006 0.005
en Thousand Revenue
WMABMEERE (TR)
Total Offos Paper Consumpton (kg) 67,088 43 138,998.42 101,212.99 ;ﬁ_%l Fﬁ*@'ﬁ% (du@‘ )W , 5 0 -
otal Amount of Hazardous Waste (t : : :
MARMEREE (= /FHK)
Intensity of Total Office Paper Consumption (kg/sq.m.) 0.72 0.61 057 BEEBEYREE (Tx/ AREETEHELE) " o 0
Intensity of Hazardous Waste . . .
(kg / RMB Ten Thousand Revenue)
- B AR Sk IR . - ) o o EEE=YEisas (Mg )
12, BB AEEHRIIVKR. HKE. FABSRSIBETIE; SIOKE - BIKE (REBAGIKE) - MHKE. Total Amount of Recycled Waste (4 8,262.03 24,867 68 9870.69
12. Note: During the year, disclosure was made based on three indicators: water withdrawal, water discharge, and water consumption; Total water consumption=total water withdrawal (formerly known as

total water consumption) - total water discharge.
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CARE AND SHARED GROWTH FOR

EMPLOYEE HEALTH

HFHEE, BEIRERERNEL, RETEREESEFATNVEANEE, FREROHAEFEE, ~FE, &
ERIFEE “BiE. HE. BF BERXL, TEERIEE. BAHEA. TREENXHEE, BBNETH
HETBERERSS. MHEERNIERREESR, EETAREY, TERTRERNEXRER, SEEREA
BRI EL BITREEER, BEAORFNSBERAORES TiEs. ERERSEER, 1LEBHES5IE
MBI AA o

We believe that employees are the cornerstone of corporate development. Only by giving full play to the value of Sino-Ocean's personnel can we
better create value for Sino-Ocean. This year, the Group insisted on building a corporate culture of "responsibility, sharing and health", and created
a cultural atmosphere that values accountability, unity, and stability. We enabled employees to make the best of their talents, by means of giving
strong and diverse support for their career development and creating a harmonious and healthy work environment, thus building an industry-leading
professional team. The Group formulates and implements employment policies in accordance with laws and regulations, taking well-designed
measures to fully protect the rights and interests of employees. We value their safety and health, and promote personnel development through
incentives, guidance and training.
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13
TAL E N T P R 0 F I L E ® NUMBER OF EMPLOYEES IN EACH DEPARTMENT

A j. *E% 5 13 BEXRMETIAHER

AP LSS | E2% | ESE| B35 | £32||R3E| 8BS | §S | £ | #g | WS | ¥3 | B2 | &S
o el 252 | BEz| BEz Bz 32\ WED| BD | Bz | B | BF | EZ | Xg | B3| B2
0 T#3 OF EMPLOVEES bl H7s Hes Moo BeC s Bac| Br | B | Bo | B3| FE| 42| Rz 4%
: ESEIESEIE BER SEIE SEI B = 5| B2 | bg | BE S| dg
TOTAL NUMBER OF EMPLOYEE 5SBCBcBC\EC|8c S5 | 83| RE 85| Z| 5| E|7Z
£ C % | E 3 \E % :Z\8 3| 2|z M| 2| F| OE| E| R
s (B ® B H SRS g = | BE =| 5
o BYEMPLOYMENT TYPE ah =
IR EE =
ERXRRT" 02 495 209 405 238 224 591 658 807 387 210 210 1163 | 1306 (1
FORMAL EMPLOYEES™

2024
® | OCAL EMPLOYMENT i o AVERAGE AGE OF EMPLOYEES i o EMPLOYEES BY AGE
6 9 87 iR =4 ; o BT FIYFEEIENR ; ETFERSMHIER
PEOPLE | u 343363 363 366 T4
i o Qe o i 497 PEOPLE
8213 i 0t i
1[] 294 i [ i 1 ,1 62 PAEOPLE—-
VN H
wm 12837 - 1 03728 torie.
003 2024 Bl |
L i
I N0 NN AN B A | Eeem
INFORMAL EMPLOYEES™ 1= 3 e e e e O T T T T T T P S S S
FEMALE
.ﬁ/ﬁE EI%Tﬂ'f’t*E%;R
o OVERVIEW OF EMPLOYEE DIVERSITY

o BYETHNIC BACKGROUND
EREER

EFEESTRAMR. LA EEIBE%ZZTIE DER

e semoseEEen 40 % o mrrs T At
h.3%

Sino-Ocean Group's employees came from 22 ethnic minorities such
as Hui, Tujia and Miao, accounting for 40% of the national number of
ethnic minorities, with ethnic minorities accounting for 5.3% of our
employees.

© BY ACADEMIC BACKGROUND
A B3 :u:.g
e
; PEOPLE

w1710 [ASRMUT

Junior college and below
m 779 29% |

L 828 ,:] ﬁ:irgraduate
w5y o0 1M Nm 0B WU

[]BLRMUE

Master's and above

13. AREERTHBLAFETEIE (B0 2020-2024 F£E) , BESEFEIEFS REFRS.

13. This Report only shows and discloses the staff data of the latest five years (2020-2024). See previous reports for more historical data.
14. EXBTIFR2BEREZRZR,

14. Formal employees do not include internal security guards and cleaners.

15. FEXETBEBELEMRE, FEREEBTFIEET,
15. Informal employees include interns and re-employed personnel, excluding dispatched and outsourced employees.
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w8 T

NEW EMPLOYEES OVERVIEW

STRAER
EMPLOYEE TURNOVER OVERVIEW

o TOTAL NUMBER OF SEPARATED EMPLOYEES

® TOTAL NUMBER OF NEW EMPLOYEES e 2 TAAgh
AL o

i e TURNOVER RATE"

B TR % pRY % (MEW % [l % PE 40% G TR
w 6% [963| 20 [W286| «1% (63| 3 (368 42% |ES
2024 §
» Y ; ? Z 79[] PEOPLE 60 |-
bl o6% PRGN 62% DA 56 [RIR 87 |
' 0 0 0 0 0 :
a e QI e [ 570 QASH 1% GIEQ s (G
m 1,609 o BB
m 1945 a4 ] P 080 1 29% 1 29%
wm 445] w3778 LT EZU - : 17%
m 4896 U .
™ 518 o e i M 0N N0 NB D% | R aem

| o NEW EMPLOYEES BY AGE
IR THEROMHER

o AVERAGE AGE OF NEW EMPLOYEES
R T FEER

® AVERAGE AGE OF SEPARATED EMPLOYEES
MEB T FYFRIER

e SEPARATED EMPLOYEES BY AGE
MARBTEFHOMER

ot
1514 0
PEOPLE
29 327 338 34_8_____348 682 one
79[] %] S S
PEOPLE -
B 232PEOPLE
6302 "l
PEOPLE . =
1,876F)>EOPLE -------------------- ——
10+
: : i : ! L rwE i ] i i | | S EE
200 2001 2022 023 2% G i AcERAnce W< Py AGE RANGE D<o [Pa<a >0
' 2000 2001 2022 2023 2024 &
e NEW EMPLOYEES BY EACH DEPARTMENT e TURNOVER BY EACH DEPARTMENT (VOLUNTARY)
REEDMETAEIER BEXIRKRETER (EEhEEE)

A LR | ESE FERS | ERF | EZD|IRZS| Es | #@S | £E | BS < 2 8| &3 ° oz [mor | mos [mes | mee |mas | m: 3 5 | g@ee z 3 e z
PN Fii Eid moi|milmii M| B: | E: mi | A&D | %0 £: | =2: | ac AR L3F I BID RED ORI 95D BE |4 B R R R B
8= LEEEGERLEEEIGEHL - EHE R - £ g s S | ¢ CFIN 5C0 (B9S2 | P9232 |BISZ | @EE |22 | Hz | B3 | BE | EEL | e | B8 | 32 | NG

S ES S LR HEIEAE R IR R " EHACHIE HE S 2 IR AR AR A I R R R

=SB L% BB BT o|®op| BBy By | X3 | B3 2 5 % - 2o =L |H: EC|F D% | ME ¥ | By | FE:Z| 2 5 5 S
R R R QR |8 £\ 3 : 2 z | BBE | E:2 z S S 2 EE| X ES|E:z ®:| S : | #B2 > | X 2 2 g 2 3
B S |88 |88 S|BF Z|BF 2| % C z z S| BB ’ 2 f 23S\ B 5| E S z £ = | 2 - = 5
= i z 5 7 3 ;S 2 o .
:
Lan % % 3% 2 3 54 B | 6 | W 50 % 61 | 766 10
1607 | 103 | 804 | 79% | W20 | 84 | 106% | A% | 1450 | 1927 | 139% | 541 | 3700 | 135%

17. 5tE5%E: BIRKE = ZFERIAE | (FEHIAY + REHIEAR)
17. Calculation method: Staff turnover rate = Number of employees separated during the year / (Number of employees at the beginning of the year + Number of employees added during the year)
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o amon FAIR EMPLOYMENT

© NUMBER AND PERCENTAGE OF SENIOR MANAGEMENT VAN 17 1&{%
e AR L) VAN :F

)
YEAR
2070 160 m AREET &% ER, BYRIFNSEHRE, QBEIERME. RERME. B2, MBSAEEL T REE, W (=2
FEEETITARE) (BXEEEIFNRERERINE) (EFEEASIEERIVE) (BXEESHFE
REME) &, HHEERRETRARGEEZNE, EEXMSREZVARETHE, I (FEAREMESEX)
(RFEARHRNESSHERZE) (FEARKNBESEBFZRAMIEE) (EXREDFZHEABRE) -

2021 113
2077 1 65 ]6[]% In order to protect the legitimate rights and interests of employees and establish good labour relations, the Company has formulated employment

regulations in terms of working hours, leave protection, recruitment and dismissal, such as the "Code of Conduct for Employees of Sino-Ocean Group",
"Implementation Measures of Sino-Ocean Group for Employee's Leave and Vacation Application”, "Implementation Measures of Sino-Ocean Group for

2073 m Staff Introduction" and "Measures of Sino-Ocean Group for Labour Dispute Management". Relevant management strictly complies with the provisions
1 7 2 of China's labour laws, while the management documents are formulated with reference to China's laws and regulations, such as the "Labour Law of

the People's Republic of China", the "Labour Contract Law of the People's Republic of China", the "Labour Dispute Mediation and Arbitration Law of the
People's Republic of China" and the "Provisions on Consultation and Mediation for Enterprise Labour Disputes".

02 | 183

[] &% SENIOR MANAGEMENT - EE 5 PERCENTAGE

o MALE/FEMALE RATIO OF SENIOR MANAGEMENT @ AVERAGE AGE OF SENIOR MANAGEMENT CHILD LABOUR AND RRRHET, S, STOR, RETERMRIERET RS THRRER,
=EBILH D BERYFR FORCED LABOUR BIBERRIDERER, RANHTRIRNFRMN 16 BnnERERIEERHTEE, BiE
P 166 ETRGERSE T IABRE, 2024 EEAKRSEERERE. ETHRES TEMNEAHREIEEL,
! : 434 44 50442 The Company is against child labour, forced labour and labour slavery. We strictly enforce the government's ban
(] %t i o O """"" i : on child labour and forced labour, and any violations will be investigated and handled in accordance with the law.
N M/ﬂ 2[]% 18% ZU% ZU/O 0 34 3 During applicant screening, warnings will be automatically generated if an applicant is found to be under 16, and
H iﬁg B Q the applicant will not be considered for employment. No material violations of recruitment or child or forced labour
b0 F related regulations have occurred in 2024.
B6% 80% 6% 8% 6% S | | | |
) W T N DVERSITY, EQUALITY  ATISBRISEAL S UMS i, REEALRNEE. BASETs, ERE A
ol | | | | AND INCLUSION B S B seineiect, RUERSTHR. S8, R e, M. B8, 5EE.
e L. % RYEEEMERLIRTA, ETEANNEE, ERERNTANERES, BREESTE
A I N S R Rask Afs, ESTIRRETHRIN. FENE , WRTUEERITEE, 2004 %, KRR

N0 W AR NB W4 i N0 NN AR N3 N2 R,

.............................................................................................................................. The Company encourages and respects the diversity of talents and cultures. We are against any form of
discrimination, bullying and harassment. In the process of recruitment, entry, training, promotion and reward, the
© RATIO OF HAN AND ETHNIC MINORITIES AMONG SENIOR EXECUTIVES Company prohibits discrimination and differential treatment on the basis of employee's gender, age, race, colour,

=S EEEMN/DE R KL sexual orientation, nationality, place of origin, religion, etc. No illegal inspections are imposed on the recruitment
process. We resolutely protect the basic rights and interests of employees. The Company creates an open and

equal atmosphere in the work environment, and takes measures to monitor the implementation. In 2024, no

incidents of discrimination or harassment has occurred.
" [ (o &Rk

THE HAN NATIONALITY ETHNIC MINORITIES
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PROTECTION OF
SPECIAL GROUPS

R BRI IRAE

15

© THITEEEMEER, TFITECT SRR, malBENEBRRER, U MRRER HETE) 155
KEE1 TMT%Zm1 TxXtZm ARR, EBEmEREERIERENRE, BPRED
HMRINEX, BAOHESEENRE, BPERETE. BEX. BERRARARE,
FERU. BERAEXXEROAT, BTFE—(UREEFFERIEE,

At the recruitment stage, we have constantly improved the recruitment expectations, interview processes and

overall experience, in line with the principles of "no prejudice”, "equal opportunities”, "reduced attention to
marital and childbirth status", "industry diversity" and "cultural diversity". We have gradually reduced the gender
requirement and the concern about marriage and childbirth by removing gender-identifying features from CVs,
and gradually broadening the horizon of hiring candidates across industries, professions and backgrounds.
Besides, we proactively absorb and accept talents from different cultural backgrounds, giving every candidate

the same opportunity to choose a career.

EFRBEANFEAEN, BRAMEEBEBRRABS AR, EEXBEREREE
AR EER R AT ZTitiEiE.

All Sino-Ocean entities review the current diversity of their teams and personnel on an annual basis, and make
appropriate adjustments and improvements to suit the diverse structure of their teams and talents in line with
actual business needs.

£E NEREEE EOSFRNESRNEE. AR HARKRZTl (BFERRIMER
F. XHURHBEER. EXKEE. MENEEAHE) -
The Group's Nomination Committee reviews the structure, size, composition and diversity of the Board of

Directors at least annually (including but not limited to gender, age, cultural and educational background,
professional skills, knowledge and experience).

AREBFRIERSHERE, BifgeTMETERHASE THIRERIEMGEKE, &
ELMETEEERETHASREMER. BT T SRAMENRELEE TG A D,

FREZEETZHRBMHE T FENSIIE. HRENZTHEE, FEHNHLEHZEETH
MEE, ARIEXBNEPLMETESE. B2, BfE. B, B, AHZMUEETINE
BEMALEY, TRABMNEZERPEIUE. QAFMEERIIGRE, REGHERER.

R DEFmiE TR FhEs), BESELMET, EERIFIMARE, It
EFEESDRRAREALIE, REHEEE, NEHRRE 27T BREALME.

By signing collective labour contracts, the Company has established and improved its protection system and
negotiation mechanism for female employees under special labour conditions, thereby ensuring their personal
safety and health throughout the production process. The Trade Union protects the legitimate rights and interests
of female employees in accordance with the law, guaranteeing them equal labour rights, development rights, and
education rights as their male counterparts, while also safeguarding them from sexual harassment. The Trade
Union also encourages and supports female employees in developing self-esteem, self-love, self-confidence, self-
reliance, and self-improvement, empowering them to contribute to the Company’s reform and development with
enthusiasm and creativity. The Company also advocates respect for female employees by creating a supportive
working environment, which includes setting up Mother’s Rooms, offering paid maternal leave, and organising
female-specific activities such as “Sino-Ocean Heroines” and “Health for Females”. Additionally, Sino-Ocean
Group strives to promote employment opportunities for people with disabilities as part of its social responsibilities.
During the year, we recruited a total of 27 individuals with disabilities..
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=6 EEEETEEN “)\AEH —Z/\IREEHIFELEXLEE T
Case Study: Sino-Ocean Group’s Trade Union Functional Centre Branch organised the “Octagonal Blossom -
Intangible Cultural Heritage of Nishu Cultural Activity on International Women’s Day”
ARETE, ZlRIBIEER, TEE A4S Topromote an equal and diverse workplace environment and foster
BRI D MARS Y, EEEREE 2024 £ amore inclusive and innovative organisational culture, Sino-Ocean
BSR4, S EEAsEs [)\B7EHE Group organised and planned the “Octagonal Blossom - Intangible

N b i B m =
s " . =gy Cultural Heritage of Nishu Cultural Activity on International
= ) \REHIFE L EXHEEE . BBES ’ !

A3 = i S 75| M= -

RIFEERYES), AXRMERTEIFEXW were able to appreciate the intangible cultural heritage of Niishu,
LEIRSMA. BRS K. BEEH. RISET which embodies women’s spiritual qualities of inclusiveness,
BIKERPE, ERHEE, HETEREEREIMEE, resilence, adaptability and pursuit of beauty. The event also served

T TEBESLHGIE, XEEM, 7TEFEERIZEE  as a reminder that, at this new stage of the Group’s development,
BIRERAEES. female staff should work together to make great contributions to the

Women'’s Day” of 2024. Through this unique event, participants

Group’s transformation and development.

REMUNERATION AND SRFGEMBIARZIRERIRBIERE, AIREH, RRMRESTESER. SRR

BENEFITS BB, REFMER, BARNREAENTMERES . ENEESTHEREEISY, o
#HENEF HARERIRE, BHFSHTESMERSEBENTFMESESR, REHESRSIFMR

BRSBTS AZ BIEES]. SEEIER 5B RIR REERIRIR B SO A E IR AR To

The Group undertakes to offer remunerations no lower than the minimum wage required by the applicable
laws and regulations, adheres to equal remuneration, and resolutely protect the basic rights and interests of
employees. Furthermore, the Group has been continuously developing and improving the remuneration system
to ensure reasonable and competitive remuneration. Given the Group's diversified business lines, compensation
management practices for respective trades and growth phases have been developed to attract internal and
external talents and retain core staff members. The Group has implemented welfare plans and retirement policies
in compliance with national statutory retirement regulations.

2024 FENIFEFHERBRRE % BT gy

Average paid leave taken in 2024 Days Employee absence rate™ []1 %

BL BT FHFEMLL(5: %) 'I 'I . 'I EEBHE TS | EMRRITELLA = ’
Average male-female wage ratio - Starting salary of employees at the Group's 23 1 Viale 25 1 Female
(Male : Female) Headquarters/Local minimum wage

18. BIR#E = (FIEEIHEITERN - FIEETIRIETEXRE) /FIEEIEIERE *100%
18. Employee absence rate=(Planned working days of all employees - Actual working days of all employees)/Planned working days of all employees * 100%
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SEEY (FFEEETEMNERINE) MxENEMREER, RBEXERAR. FRNEMBERAFEEHE
ETHMNHEREREREATEESE, AasETRM:
The Group has formulated the "Implementation Measures of Sino-Ocean Group for Employee Welfare" and a well-established welfare system

pursuant to which it makes contributions to social insurance and the housing provident fund for all employees in accordance with relevant national
laws, regulations and local policies. Specifically, the Company provides employees with:

hfE—% AR ERRR £ HRE

FIVE TYPES OF SOCIAL INSURANCE SUPPLEMENTARY MEDICAL BIRTHDAY GIFT

AND HOUSING PROVIDENT FUND INSURANCE

BN B R TFER FREERER

HOLIDAY GIFT AFTERNOON TEA ANNUAL PHYSICAL CHECK-UP
PR BEEEEREN RIERIRE

MID-AUTUMN FESTIVAL CASH GIFT HOMEBUYER DISCOUNTS FUNERAL CONSOLATION MONEY
BHFR ER. EnRERNEER, SEZZFRKRLG 100%

WELFARE ANNUAL LEAVE MATERNITY LEAVE, PRENATAL EXAMINATION LEAVE AND PATERNITY LEAVE

(EMPLOYEES ENTITLED TO 100% OF PARENTAL LEAVE)

EMPLOYEE SATISFACTION SESFERETFRZEREHEETAEESRMN, LESFRE=AELRRES THEER

ETREE

EMPLOYEE MORALITY
IN BUSINESS

ETHxEEE

"7

W (BEEENIEEE) , ERETOE, ZH. SRR, RMREREUNETREE
FIERGTHIREE, SHEETESR, HELRTREERAE, RIEMERGEBUNESR
REfTmsERE, 8B IRETIMERARFS MR E R, TR ARHE THEIENARFSRES,
RAETREE,

With a focus on employee experience and engagement at the workplace, the Group conducts an annual employee
satisfaction survey and regularly invites a third party to independently carry out an employee engagement survey
(management effectiveness survey). The Company listens to the feedback from employees, uncovering, identifying
and addressing issues. Based on the results of the staff satisfaction surveys from each entity, we conduct an
annual review, formulate and implement a plan to improve satisfaction. We update the satisfaction questionnaire
in a timely manner, reflecting process system optimisation and improvement, and on a monthly basis, follow up
on feedback related to master control processes and service satisfaction. We constantly improve the Company’s
ability to manage and serve employees, ultimately improving employee satisfaction.

492
=/ POINTS

V) 2024 FETMEEDEH (M 557)
EMPLOYEE SATISFACTION IN 2024 (OUT OF 5 POINTS)

\/ 2024 FFMNBETREESE GRD59) AN
NEW EMPLOYEE SATISFACTION IN 2024 (OUT OF 5 POINTS) 5 POINTS

R (BEEEETTARE) , EEARMNERETHNERR, KMEQEAHE, BTAGEE
BABTENBREEFRCEEE. REREXE, B1HFE MRE—1T40, ERES
MABNEM THRA. BRHEEA/), HWRAREERARREFENTR, ARBEESTL
BNz RSB AR B BT NEMEEMHE. 8F: B85, 1TH. BRARNTTA;
AN TA; RIEWR SRR E N =BT

According to the "Code of Conduct for Employees of Sino-Ocean Group", it is the duty of employees to protect
the interests of the Company. Without the approval of the Company, employees are prohibited from carrying
out business activities or engaging in investment business beyond their own work and terms of reference. Any
employee who has any of the following acts, including: embezzlement, bribery, deception of the Company;
embezzlement of public funds; solicitation or acceptance of the interests of business-related units, whether a
loss has been caused to the Company or no matter what the amount of the loss is, shall be deemed to be a
serious violation of the Company's rules and regulations, and the Company shall have the right to terminate the
employment contract with him/her immediately without any financial compensation.
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PROTECTION OF RIGHTS
AND INTERESTS

i (RPE

EFRSER (HBERNE) FESEMEARRE, REFHEEEE, KERETEH]
SEEE, FIIFE 100%.

#HFIZR (ERARES) (MEBEIHERRAERESERA) MESEAFESERBER
PR RAY, SIE (EFEEAREE) , ARHE5EE. HEARSEBHIHESR,
RIEAORE. #EB%. BEEL. EHFHEFTR, REEILEHER. SRHKFIE.
ELRMEFE gD, RFAFREFETRT (ERARER) FMRENERAEAE, &
BT, ¥R, REE. HESSFSBBHANARR RN EENRE. ARFRILELE
AR, BREBRARFERE, REEERERE, BETRE. ERFENCEED
FERETHRE, TREIRE, BBRTREAGS, HEXATIANEERE,

teoh, EFEREELEMNETES, AHETRMEAR,

Sino-Ocean regulates the management of labour contracts in strict compliance with the "Labour Contract
Law" and other relevant national laws and regulations, and signs labour contracts with all employees (100%
contract signing rate) in accordance with the law.

In alignment with the “Universal Declaration of Human Rights”, the “United Nations Guiding Principles on
Business and Human Rights”, and the principles stated in the United Nations Sustainable Development
Goals, we have developed the “Sino-Ocean Group Policy on Human Rights”, which clearly defines the
expectations for our operations, suppliers, and partners. It strictly prohibits practices such as human
trafficking, forced labour, child labour and discrimination, while also safeguarding fundamental employee
rights, including the freedom of association, the right to collective bargaining, and equal remuneration. We
undertake to observe the human rights with international recognition specified in the “International Bill of
Human Rights”, so that the human rights of our partners including employees, customers, investors and
suppliers are fully respected and protected. The Company prohibits any infringement on employees’ privacy;
it discloses information on employee rewards and disciplinary sanctions for violations in accordance with
corporate policies, rules, and the principle of seeking truth from facts. During the recruitment process, we
strictly maintain the confidentiality of job applicants’ information to prevent any form of data leakage.

In addition, Sino-Ocean cares for employees through a variety of employee activities.
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EMPLOYEES' RIGHTS
AND INTERESTS
SHR

19

BPBENERTIARAGERER 7 (BFERER (FE) BRATDBIARAEZERA),
LT LB TARAEREFTANREIEERFE, UWRQABEENRERTKEZHERANE
1, 2HE REENSEESRIEN, HRI2SNARERES, HERITSAED,
BEAGESERIR, (BEARFERRER.

We deliberated and adopted the "Rules of Procedure for the Staff Representative Meeting of Sino-Ocean Holding
Group (China) Limited" at the fourth staff representative meeting, thereby establishing a democratic management
system based on the staff representative meeting. This move shows that the Company respects and protects the
democratic rights of employees according to the law, such as the right to know, the right to participate, the right to
express, and the right to supervise, encourages employees to participate in the Company's management activities,
and safeguards the legitimate rights and interests of employees, so as to build harmonious labour relations and
promote the sustainable and healthy development of the Company.

EFSEEZUBTRIGEEE, BE%E (BHrkER (TEH) ARARBERERERSE) ,
BIAMEERSBIIERRIERSISEER TIFHE, TR F5ansesRAiiEmiRE
2R, 2024 £, AEEEFEENESSRG, MECRNBTES G A D, EFaRERE
REER. RIE (FEARZNESEZE) (FEARZNESHERZE) (FEARZNES
%) (FEARHKNBEIEE) (SRASFEEE) FHERERENR, RIACRHEA. JERHE
TEERBERER, FEEREMKEEE. SHMGRFERER, BFRER (PE) AR
AETEZESFARTIARKENTIFBNB I A HEAR, BERSETTERGS, &=
FIEREE (FE) ARADBEHERIARASE _REHEEH, FRRERIEY, REE
ETEFERER (FE) BRAFDBIES. BIES. E—PEUEFHTRPENAGRE,
HEARRERRABERE, GBI AR, 8L, BIAKREEFZILER T 2024 FHREY
(ERRSEBEE) , AR, HWoEEERM. TIERE. AEAR. SEikelfE. REMEF.
W TAARMRETRHRE. BITE $SSEREE. M8 #8F 15 EFETEREEN
HESB. XABMH=F, ARERFSHEENES, IR TIERNERERERNIEREE,

BEFEEERTEE FEUSHMAR. LI, BIAREEZIEE 19K THEmAIRR
HlE,

Sino-Ocean Group has established a democratic consultation mechanism for its employees. By signing the “Collective
Contract of Sino-Ocean Holding Group (China) Limited as an Enterprise Group”, employees and the enterprise have
established a regular collective labour contract negotiation working mechanism, thus forming a labour relationship
and rights protection system unique to Sino-Ocean. In 2024, in order to build harmonious labour relations within Sino-
Ocean Group, safeguard the legitimate rights and interests of the enterprise and employees, and promote sustainable
and healthy development, the Trade Union Committee of Sino-Ocean Holding Group (China) Limited, serving as the
working body of the Staff Representative Meeting and acting as the employee representative, conducted collective
consultations with the enterprise, adhering to the “Labour Law of the People’s Republic of China”, “Labour Contract
Law of the People’s Republic of China”, “Contract Law of the People’s Republic of China”, “Trade Union Law of the
People’s Republic of China”, “Provisions on Collective Contracts” and other relevant laws and regulations, as well
as requirements under applicable policies of the Beijing Municipal Government and the Beijing Federation of Trade
Unions, while taking into account the actual state of its corporate affairs, such as it current operation, management
and labour relations The Second Meeting of the Fourth Staff Representative Meeting of Sino-Ocean Holding Group
(China) Limited was convened, at which employee directors and supervisors were democratically elected. This
meeting further optimised the corporate governance of Sino-Ocean Holding Group (China) Limited, enhanced
democratic and scientific decision-making, and safeguarded the legitimate rights and interests of employees. At the
meeting, the staff representatives also reviewed and approved the 2024 version of the “Collective Labour Contract’,
in which 15 clauses were re-examined and confirmed, addressing labour remuneration, working hours, leaves,
labour safety and hygiene, insurance and welfare, special protection for female and underage workers, employee
training, labour contract management, rewards and punishments, and layoffs. Valid for three years, the renewal

EMPLOYEE CARE
STRAIE

EMPLOYEE ACTIVITIES

= WRET)|
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of the Collective Labour Contract is an important measure to safeguard employee rights and interests, while
supporting corporate development. It also marks a new milestone in Sino-Ocean’s democratic management
approach. Additionally, the staff representatives reviewed and approved critical systems relating to employee
rights and interests.

EFTRUTZEBETERRE, BETFNERTE. ARSBHEE. 400 FEFETERN
EREE. KFREFR, RORERGE. 1B &L e, BENIEER, EREE8T
KRR, ISEMERIEIFTE TS RAE, BB E TRIE, WINEEERNFF, RFEEM.
RNPHRRA, RIBEZERAVEE, KIBEER, HFHEERA. FRANEERABRE,
ARFEELRANE S, ARIUMEERIFNESHRR, QARARIFHIZAWRESE,
BREEEFAFRMRSMFMENNE S BERE, S5RR, KNERE, BFFE, K
ERRE, mEREREERETS

Sino-Ocean has also set up a variety of communication channels for employees. Employees can make real-name
or anonymous reports, file complaints and appeals through our Trade Union, public whistleblowing mailbox, and 400
hotline. After receiving an employee's complaint, we will contact the employee to deal with it after verifying information
with relevant departments, following the work procedures of reading, accepting, investigating, replying and filing. In the
event of a complaint being disputed, the principles of propriety and fairmess will be upheld and the reasons, grounds
and requirements for the complaint will be reviewed. We keep confidential the information of whistle-blowers and
complainants and what they report or file, in order to fully protect employee privacy and safety. In order to establish and
maintain good labour relations, the Company has set up a Labour Dispute Resolution Committee, which follows the
voluntary principle of respecting the rights of both parties to apply for arbitration and litigation, focusing on mediation
and timely handling. We will find out the facts and deal with them in accordance with the law, treating everyone equally
when in the application of the law.

EFUETRRAFE 2%, ENH—RETHNERMRIRER. 2024 F, BBEESE
M. FEEERRESLZ/A NS RIA 16,000 AR, ZETEF—RHEEIEENA
X%,

Sino-Ocean gave top priority to the health of employees and made more consolatory visits to and intensified

care for front-line employees. In 2024, through various forms of visits and offering care packages, nearly 16,000
employee instances were recorded, showing our humanistic care.

2024 F, EFEEBABHET SEETNETEE):
In 2024, Sino-Ocean Group held a variety of employee activities:

« MEETERBHERNETERE, AEEESFIALINES: BT OREARE, PEK.
RIKRISBM T AEHEEE), BEWE. PIMERHE. BRXUBEERARRTE
RIS EREES,

Staff Clubs addressing the various needs of employees hosted plentiful club activities, such as functional centre

frisbee competition, internal league matches by the badminton and football clubs, as well as more than 100
interest-based activities by the photography club, the outdoor fitness club and the traditional culture club.

s BERTTMHREENKEREED:. RREIEEES. FIEGE ERXLEE. pE
EREBERNRED. IMEXEERSE. EFmmEe-
Various regular activities that enriched the work and life of employees: health-themed birthday parties,

handicrafts, traditional culture appreciation, traditional Chinese festivals & special events, intangible cultural
heritage appreciation, Sino-Ocean Run for Charity, etc.
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SAFETY AND HEALTH

TEiEFE

EFAERE EE.BFR , IS IREERe, SEEERRXEELREET2SENEEEIREE (FE#
ARHNESER) (FBaRBEMEG) (THRRIEG) (KBISERERE) (FEARRMERERDEZE)
F, AERE, BFARRT (EFEERERREARSKE) , BESESEUMEET. HERKEEHE.,

Sino-Ocean is not only a pioneer of "Building-Health", but also cares about the safety and health of employees by complying with national laws
and regulations concerning the safety and health of employees, including the "Labour Law of the People's Republic of China", "Regulations on
the Implementation of Labour Contracts", "Regulations on Work-Related Injury Insurance”, "Special Provisions on Labour Protection of Female
Employees", "The Law of the People's Republic of China on Prevention and Control of Occupational Diseases". On this basis, we prepared the
"Sino-Ocean Group Policy on Occupational Health and Safety", which covers all employees, suppliers and contractors of the Group.

BT
EMPLOYEE WELL-BEING

EEREAXBRRETEEETE. RT7T —HLCRERNEEES, FETHRES, RETEZIN, *FEEESM
BB RFRERNEIRESEA S TSR, MERRE, SEMAMNEEE T2RAEEHN AwEs), E8T
SENITHAB CHSENMEIH, RARTHNS OMER.

The Group promotes personal well-being to help maintain work-life balance. In addition to a diverse range of employee events aimed at making
work at Sino-Ocean more enjoyable, we hosted health-themed activities during the year to improve overall employee well-being. Furthermore,
employees are encouraged to take part in more sports and charitable activities during leisure time, contributing to their own physical and mental
health as well as the well-being of the community.

SINO-OCEAN HEALTH DAY S%894 8 22 ARBEFABCHER— NEF@EH) , HFIAMIKERTHIAE, B
E=FEREH BEE, @R, RARNEEAN. 2024 F48 22 H, TEEEREKERK] =HRERRR
TBER, F/\EEFHig R TEIREE, SBS TAnSEERES, FEREEIER,

22 April of each year is the "Sino-Ocean Health Day", a holiday for all at Sino-Ocean. By giving new meaning
to the Earth Day, we advocate a positive, healthy and eco-friendly lifestyle. On 22 April 2024, we launched the
special campaign for Sino-Ocean Health Day, with the theme of "Build Health, Green Future" ,and the 8th Ocean
Marathon was held both online and offline. All those initiatives were intended to encourage employees to actively
participate in health activities and spread the concept of health.
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SPACE HEALTH EBLE TS0 ERATHEIRIERZ0, RERSERNBSRE, BREIENIRITER,
THEERE RERRE. KB, 5. Wil =8, BB 88 BSReESERE, KEFaARIRES

B AR P EIARE, B, EHQES, TETRE) PRELHIERR—ER I8 T,
BTEERIERSRATRERRMNER, eI ZREIHRFIEHETR.

The Group values the physical and mental health of employees as the heart of workspace design. We provide a safe
and healthy workplace and monitor indoor environmental indicators in real time. Multi-functional areas including reading,
rest, fitness, yoga, meditation, overlooking rooms and baby care rooms, running ramps, are set up and equipped with
ergonomic office tables and chairs, treadmills desks, etc. In addition, in the office area, the soilless vegetables in the
"Staff Vegetable Garden" have always been well received by employees. Employees not only witness growth and health
in the greenery, but also enjoy fresh organic vegetables.

PHYSICAL AND EREESTTHRIENER, SRREKIETINS OMER, 2024 F, 1S5REES NEFET
MENTAL HEALTH (RERRAZ TR , WEBRERRICIERE, WMEETH OER, £FAH 6l BiTMER. E3.
SiviERE LEEk. BRI, CIBRNEEIRE, EEMFASEFRHE TR FREITRES, FE47TEET

B, 3T 1,000 AEITRRERFT R, BTRREERE. AlRABINRRESRE, TEFHESMAE
W, FRE ThEERNE NEFZE) , REBEESRS RR) . 1BRAZE. MENER
EHAARTS. EERSEERT. 2024 £, RfRTESTMEREEE EAPIRE) , AETHR
H—H—EARES, EHRE T REBRACIREERAMENIIRES. R, HEHEFOREE
2, RHEHTENEREXS, RESTSRMER. OIE@E, 2024 FF, STRRERESEE
#5 100%,

While improving the working environment for its employees, the Group is equally committed to their physical and mental
health. In 2024, it planned and organised a special event called the “Sino-Ocean Employee Health Care Programme”,
caring for employees with a focus on both physical health and psychological support. Throughout the year, it organised
staff to attend a total of 61 sessions on afternoon meditation, positive thinking, singing bowl meditation, yin yoga, and
mental resilience. For two consecutive years, the Group has organised the Sino-Ocean Run for Charity, motivating
47 staff running groups, with nearly 1,000 people posting pictures of their runs on social media to promote a healthy
lifestyle. To enhance employee health, Sino-Ocean’s headquarters features a “TCM Physiotherapy Cabin” and a “Sino-
Ocean Clinic” in its office area, providing daily medical consultations (prescriptions), chronic disease prescriptions,
medical & health advice, massage therapy, and other healthcare services. In 2024, as part of our ongoing commitment
to the Employee Assistance Programme (EAP), we provided employees with one-on-one counselling services while
also offering regular mental health updates and training services to both individuals and teams. Additionally, we provided
professional support for crisis intervention in response to emergencies, aiming to promote the physical and mental well-
being of our workforce. In 2024, our staff physical examination coverage rate was 100%.

REER

SAFETY CONTROL

EFEEERE (R2%—. AhaE. G551E NAEH, &8 5EEH. BEEE1) HRA, KIIBASES
Z2WETEN, BERLERER, BUTRENZLEETERR, BEEXEZEBER, HAEREERM
TENXE, RET. HES. SEARZIERLZ2RHEERNRE, HFEMELBRERZ AR,

Following the principles of "prioritisation of safety and integrated safety control focusing on hazard prevention" and "clear division of responsibilities
and effective supervision", Sino-Ocean Group gives top priority to employees' personal safety and upholds the philosophy of safe development. It
has developed a comprehensive safety management system covering all business units of the Group, laying a strong foundation for daily safety
supervision and management, effective safety protection for all employees, suppliers, partners and relevant parties and preventing and mitigating
major safety risks at source.

R (FFEERLZEETHES) , BFEERZEFARIEERSRSEEHE, TEIHEREERARNEE

, BRERZLEEAEERMNITETE. RE, ARTETEPNERRE, WA, BRRLEETNEAMNE, 18
BeEENZe2TF, HNReERPTESREEMEDENRIEREIEENRER, BEREMEEBEIREEELES,
REZGTAREETERLTIFNSERT. XEZGZEMREEN. HEARRETESE. EXNMEESRE. %
ZEeRTIRENBLEBILEGERTECEHEH. ARBITLREERETERS, FIBHESRRRRERSERE
e EEEASNEEE, BRLeRFEMEBMEBEATESESFHEEAENHINERIE!,
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Pursuant to the “Work Guidelines of Sino-Ocean Group Safety Committee”, the Safety Committee, as the highest safety management organisation
of Sino-Ocean Group under the leadership of the Group’s president, it's mainly responsible for enforcing national laws and regulations for safety
management as well as related industry standards and rules; studying major measures in relation to work safety; coordinating and resolving major
issues in safety management; guiding the safety management of the Group; and providing directive opinion for the universal and ordinary issues
in relation to safety management, covering the safety management of all business units. The chairman of the Safety Committee is the senior
management in charge of safety work of the Group. The members of the Safety Committee comprise of safety officers and senior executives in
various business units and other divisions under the Safety Committee. The Safety Committee is composed of safety officers, senior executives
from various business units and subsidiaries, as well as general managers of specialised companies. The plenary meetings of the Safety Committee
are held on a regular basis according to the internal safety trends and business development needs. The Company implements an accountability
system for safety accidents to proactively promote the management of occupational health and safety and enhance the sense of responsibility of
the senior management. The performance-based remunerations of persons-in-charge of relevant business units such as department heads and
senior management are linked to the health and safety performance.

SAFE CONSTRUCTION  TEEXEEMNZ2EIEEEGT, S (KRR TFEMINE) (BFEEEERSTHE

poge i M SNRAERETRES) (EFSERRERRSRERINTE) F, HiITReSHRS IR
BV, PIBRBEMEAGIERSTERILMIIESESVE, RIEIERAEAES, B [§
B —FERE EXAR-IRE) —RESEERR, 5 EBRINIEREIIEEE/)VE, A
BEHFIRABNEIEIERE, PITEHRRSDRERILS), THHESRIFRRITINRR,
R R B MRS AR AIRIEE TS, HNEENMENARE, HiEsE TRENTSE,
SEEIE1S 1S0 45001 IBAERB R R S BRI AR L AT HB(ELHET 100%
Under the Group's safety emergency management mechanism, we have formulated the "Implementation Measures

of Sino-Ocean Group for Work Safety ", "Work Guidelines of Sino-Ocean Group for Emergency Management in
Production Safety Accidents" and "Technical Standards of Sino-Ocean Group for On-site Safety in Development
Projects”, etc., and established a leading group for safety accident emergency aid. All affiliated units have formulated
emergency plans and set up emergency leading groups at each level. The emergency management system is
substantially completed. A three-level emergency management system of "Group-Department/Professional Company-
Project" has been established. Each level is required to set up an emergency rescue team and the emergency
management responsibilities of each department and personnel are clearly defined. We implement the hierarchical
response mechanism for emergencies and regularly conduct emergency plan trainings and drills. After the drill, we
will review the rationality of the emergency plan in time. In view of the exposed problems and shortcomings, we will
adjust and improve the plan. Up to 100%'® of the Group’s professional companies have obtained certifications under
the 1SO 45001 Occupational Health and Safety Management System.

HERBTA. BETA. SMIAFEHRENIAS, SaEREARNEEERRE, B8HERE
BARERHE=RLZ2HE. TN XRFRFLIE, TESHEMARTIRENE, KE/RS
BRI THRIFEERIVEA SRR, WERHIERFESER.

For personnel under special categories, such as part-time, temporary and outsourced workers, the Group coordinates
with relevant units to undertake three levels of safety education, safety and technical briefings, and other related
activities in accordance with laws, regulations and relevant Group rules. In line with the specific nature of their work,

these personnel are provided with personal labour protective equipment meeting national or industry standards, and
are supervised to ensure proper wear and usage.

7 T2 TRyt
TARGETS OF SAFE CONSTRUCTION® BEARTAFURLRL
T EiE ACCIDENT RATE PER MILLION SQUARE METRES OVER THE YEARS”

*2025 FHIZ: 1
FEEBTKEME " BRI 05 LT

Target for 2025: to maintain an annual accident rate?' per 0.75
million sg.m. of below 0.5 0.5

* 2035 FEIZ: .
0.25

MHEZREBRARU LEERSEH
Target for 2035: To eliminate production safety incidents 0
of major or hlgher levels. 202[] 2[]21 2[]22 2[]23 2[]24
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2024 5, SEHERRFEBRARU LB EERSSRN?, BBETKERES 0, IHERNMTERA, BRETTE,
L BRI,

In 2024, there were no major-level or above production safety accidents? within the Group. The accident rate per million sq.m. was 0, staying at the
lower end of the industry spectrum. The operation system was in good order, with safety risks remaining under control.

- BRTREHE A 0 (BHEEREATH)

Accident rate per million sg.m. (including suppliers and contractors): 0

o EEBTIT- AEA0; EENE (2021-2024) ETHT-AEUYA0, LHEIA 0

The number of employee fatalities of the Group was 0. The number of fatalities and the fatality rate had been 0 for four successive years (2021-2024)

s EEABBHETAESA 0, tHlR 0, BRIRHEIERE (LTIFR) A0

The number of fatalities reported by the Group’s contractors was 0, resulting in a fatality rate of 0, achieving a Lost-Time Injury Frequency Rate
(LTIFR) of 0 per million hours.

« TIBAB0 AN, THIRARTIERHA 0BIFH, BRIRHETHEHE (ITIFR) %0

There were 0 work-related injuries, and 0 working days were lost due to work-related injuries, achieving a Lost-Time Injury Frequency Rate (LTIFR)
of 0 per million hours.

o ZLIBEENEIEE 100%, BRTLEBNEHIREE
Safety inspection pass rate was 100%, realising closed-loop management of safety risks

ABERULZ2BE, SEARSBEAFEBEUNARSREENBEHFTAEAZOINLLERERBASN
BT, HBEEReTRNEELERIR,

In order to achieve the above safety targets, the Group and its units continue to effectively operate a dual control system for safety management
that centers on risk control through classification, as well as hazard inspection and mitigation, thereby maintaining an environment to deliver safe

and stable productional operation.

19. BEHERRTLEERATDENEENTDUIERFIRT. EEER. RFEMR, EFEMN. =¥HE,

. Professional companies that obtained the occupational health and safety management system certification include Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean
Decoration and Sino-Ocean Mechatronics.

20. SWMAEHE: SEMBESENTEEECEFHPHENSHABRT. EABRTANEERSBEASH, CERERAEH,

20. Defined scope for accidents: accidents involving production safety responsibility leading to fatalities or major environmental pollution that occurred in the production and operation activities of various

units under the Group; including suppliers and contractors.

21. BRTARERE - LERLBEAEFHREE /(FRM|IMEM /1,000,000)

21. Accident rate per million sq.m.=Number of accidents involving production safety responsibility/ (annual area of commencement or resumption/1,000,000)

22. BARU ERLEHIEER 3 ARMESET, HE 10 ARULEES, EARE 1,000 Brok U EEHFCERKINER,

22. An accident at major level or above refers to an accident that causes 3 or more fatalities, or 10 or more serious injuries, or RMB10 million or more direct economic losses.

©
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HRER (ErEEREEEERT2ARERERIES) , REBTER2EENZNME
BEBRENR, M. EEENSEELEERER, 2024 F, EERREMERIETEES
NEIRRFITE 3K, BRRME. BiF. SERETIFHEEEMBIRERMR RERTAE
TRrEAERIER] 20 KXo

We have formulated the “Implementation Guidelines of Sino-Ocean Group for Management and Control of
Major Safety Risks in Development Projects”. Based on the work safety landscape within the industry and the
characteristics unique to each business project, we promptly and accurately identify safety accident risk across
business segments. In 2024, we carried out 3 periodic thematic activities, and issued 20 relevant notices regarding
dynamic risk identification and early accident warning and control via the intranet, emails, and the safety work
WeChat group.

2024 £, wOHAEREERNSFHEEEEAZ2AR, HREMBEELFINN 599 HEAR
SERETRENERE;, BR. IHRREHTEANSIESHREHNEFREL R, Nk
MBS BN IR TIZRE R T 55,

In 2024, we fully identified the major safety risks of each development project within the Group, and carried out list
management for 599 major safety risks involved in the development projects throughout the year. We urged and
supported all projects to develop special management and control measures for common accident hazards in the
industry, and formulated special construction plans for sub-projects with greater risk exposure.

&g (BFrEEREFHREHTRERRIES) , SEREZEH—AEEEERRERE,
BEERE. RERENFRRE=ET I

In line with the "Implementation Guidelines of Sino-Ocean Group for the Inspection and Mitigation of Safety
Accident Hazards", the Safety Committee of the Group organises all safety inspections at the Group level,
including regular inspections, surprise inspections and special inspections.

- BEERETETERS; EEMEEESFEATIINWAEE,
Quarterly inspections are carried out for development projects. And at least two inspections are organised annually for
operation and property projects.

- STEERE =182, HTEMEREReEIRETEGHE,
Third-party process assessments are organised on a quarterly basis to quantify and evaluate the safety management
of projects in progress.

- BHENTFERARBRNARREEITE =7 100% FZA.

Third-party testing is conducted every six months to cover 100% of large equipment with greater risks.

- GETREBEEREECEHE N EHRE MEEEE .
Specialised assessments of underground structures are carried out from time to time in line with the progress of
projects and the rhythm of production and operation.

SAFETY EDUCATION
AND TRAINING

ZeHE REI

BTREBEARE
CARE AND SHARED GROWTH FOR EMPLOYEE HEALTH

AETMERIBE. BEBEENMRERENIIF, FERASBRREHEAETIIENE,

FeRk 1,435 R etgdstl, EIRMRE 13,7558, E—SRABMITOHERR . 20244, i@
NEFEE TRRHFETe, BRREROREENREHDEEZOIERZE LR, EX
HEERZEEE. XPANTEMERZFRRE 100% 3 - RFEE, &FE:

o

)

We completed relevant tasks with quality performance, including monthly inspections of business departments,
weekly inspections of projects, and rectification of potential hazards, continuously improving the efficiency of
hazard inspection and mitigation at all levels. A total of 1,435 safety inspections and assessments were completed,
identifying 13,755 issues and further improving the effectiveness of our quantitative scoring and evaluation. In
2024, the core functions of risk classification and hazard inspection & mitigation were fully deployed online through
the “Sino-Ocean Quality Construction” digital platform, enabling the 100% online operation and management
of major project schemes and thematic inspections during the implementation of production safety and civilised
construction. During the year:

* SEREARR2EERA 599 18, HEEH 599 H. =HEE 64515, HEXimaa 26315, B2
BTG 491K, BERE THR) , BIEERE

We completed 599 major safety risk identifications, 599 programme approvals, 645 tripartite reviews, 263 expert
evaluations and 491 process inspections & assessments, strengthening management focus through online
"benchmarking".

SHEEFTMEEINAR. HEBERKRIERENTIE, HERASERIREHE AR TR,

We completed relevant tasks with quality performance including monthly inspections of business departments,

weekly inspections of projects, and rectification of potential hazards, continuously improving the efficiency of
hazard inspection and mitigation at all levels.

2024 &, mFEREE2R (FEARKNBEREEER) (BRIERSEEEERG) F
BERZEEFEMAREREER. 28, BUSNEEASTEEH, RAREEEKTY. &
BOONBGERENRA, RGN (ExfEReHEEIIERESD , RIEZR2E
BARL. TR, B NEFSk TERME, AR (TENHE TTiEaEE) ME
Arel TE5ERe) FRYRE, BRFANTESES (BEEINAERIEAS) §
#l 100% B, 2FE, HAAMLREHREREEE 1,204 R (BSLENR) , KeHE1LE4,214
R, ABEREESERAREMREUAS 1,800 ASMEREETA, RERDRBREIIEE
R#49% 6,321/ )\,

In 2024, Sino-Ocean arranged all employees to participate in the publicity and study of the applicable national laws
and regulations in respect of safety management, such as the “Production Safety Law of the People’s Republic of
China” and the “Administrative Regulations on the Work Safety of Construction Projects”, aiming to strengthen the
safety awareness of officers at all levels and enhance safety management. To help core personnel improve their
comprehensive capabilities, we have formulated the “Implementation Guidelines of Sino-Ocean Group for Safety
Education and Training” to provide systematic and tailored construction training. Having established the “Ocean
College” courseware library, we offer course series such as “Internal Construction Training Camp”, “Construction
Lectures”, “Safety Talks by Supervisors” and “Safety Talks by Experts”, covering 100% of the project participants
(including employees and major personnel of contractors) during the year. During the year, we organised a total of
1,204 fire safety drills (including escaping training) and 4,214 safety training sessions. We also basic competency
assessments for 1,890 individuals at key safety positions from development project participants, reporting
approximately 6,321 hours of occupational safety and health training.
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EFEEEE LRSS , ENERTIEERAERRERBENAT, HESSTHEE,
RETHSESFERRNZORFN. AFTOMEES, HINREERIIR, EHETEE
R, EFRE 7B, ARRRSRR BERA RETIEENE—SEARIES, B &
WA EAEEMEE AR TIENE TETEHERE, TESATERIAVNENRZESEES
st HFETERSRER. BUB2EMR, HFETHR.

Sino-Ocean focuses on "growth orientation”, identifying and nurturing growth-minded talents. Continuously
empowering employees, we focus on and promote the organisation's core competitiveness, innovation and
change for sustainable development. Sino-Ocean has set up a “Mentor programme” to strengthen cross-
level communication and to facilitate employee learning and growth. Mentors at various levels are held directly
responsible for training of their team members. They provide on-the-job training and feedback and facilitate career
development among employees by devising and implementing education and training plans with the assistance of
human resources development tools. And they promote employee growth by supporting staff in accessing learning
resources and translating learning outcomes.

EFTAEMEREATIEE L, BTEHANERTERASNEEER, KM 2022 F
BIET (EFEBAABKRERBEINE) , 2024 FEAAMEHEENMSTE). BERHE] (Harvest
Programme) . #i4EtEE:18 (Young Generation Programme) ERHEA 1ZEIEE 1618,
RFRAREEE), TeERENMEME R 23 BEXR TR, RIBEXBAFE, ZNEF, &
HIERTE, EFBHRIERTIRER 600 8571, AFBERIDEEERETEIZE,

In terms of organisation construction and talent training, we consistently focus on the self-improvement of the
organisation and the overall development of talents. In 2022, we formulated the “Implementation Measures of Sino-
Ocean Group for Talent Echelon Construction”. In 2024, we organised and implemented 16 key talent development
projects, including the Escort Programme, Harvest Programme, and Young Generation Programme, to enhance
critical capabilities, with 23 customised team workshops held across the Group. By extracting case studies and
customising courses based on business needs, Ocean College introduced more than 600 additional mini-subjects,
providing robust support for strengthening its brand value as an employer.

EFREHRE T AT MRS, EETaUNANEREREER, FRASCRENEE, B
RAEEEEEENERL , ASERE ) T
Internally, we have put forward the concept of talent pool and promote a platform-based human resource

management model to enable flexible use of human resources, and achieve selection and deployment within the
Group through a rule-based approach in the use of human resources.

EEETITEA BUNEEHBREERRE (BFEEBAERIVE) (EFEEETENER
HoE)  RBEERFEEET, BB SEEARNE % BT RRE., BB EMTE.
YRHEESHFABRETANERER, TRBETEENRE, ERBENNBEERE
BB T 100%.

Employee promotion and performance management are both carried out in strict compliance with the
"Implementation Measures of Sino-Ocean Group for Ranks" and the "Implementation Measures of Sino-Ocean
Group for Employee Performance”, on a quarterly and yearly basis. Through a multi-dimensional performance
appraisal system that incorporates objective setting and tracking, team-based performance appraisal, and agile

dialogue, employees are assessed based on their performance, followed by communication and feedback,
ensuring that 100% of the Group’s employees receive performance and career development appraisals.

TRAINING AND

ENABLEMENT
SollIFEEE

BTREBEARE
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BAFE (EFEEEAAZERIEERINE) (REEEIEIESREUITIFES) FHE,
BRRERRE 7 EEEIFTIZ M B TR R, EESAEIEEEFITIFRE. £E, 15l EE .
AES

We have formulated the "Implementation Measures of Sino-Ocean Group for Talent Development" and "Work
Guidelines of Sino-Ocean Group for Standard Training and Operation", which clearly stipulate the employee

training system of the Group, including the duties and scopes of the training divisions at all levels, as well as the
main form and content of training.

EFABHPATEEERENKHEE, EEEFRRE LIEITE, EREFRUR LR
TEESHNAARERE. ARAREDBOENIEIER, EHHEREIIREETEIEX
THMENBEREERE, R, AREIEE TRINTIZM,. MERMEEREEH, X
FHEFAEREET.

Sino-Ocean has its own sound talent training mechanism, with the online training platform of "Ocean
College", requiring all disciplines to develop courses in a combination of online and offline forms. The Group
has set up stratified training programmes by category, together with training assessment and appraisals
as well as student satisfaction survey for key training programmes. The Company also encourages
employees to obtain professional qualifications such as engineers and registered architects, supporting the
enhancement of their professional capabilities.

FOR MANAGEMENT TRAINEES WEEEEE. BNEEESE. WERESEHE

HEEEE Sea Explorer Programme, Sailing Programme, Young Generation Programme

FOR KEY POSITIONS fleER TR, EMEtEl BEFMRE. BEREFHF

E AR EALAT Enabling Programme, Escort Programme, Growth Programme, ,Harvest Programme etc.
FOR MIDDLE AND SENIOR MANAGEMENT EAEtEl. BAETEL RENHERER

HEPEE Long Voyage Programme, Pilot Programme, Leadership Coaching Programme

SPECIAL LEARNING PROGRAMMES
He2EER

RUEIARE ., PORLEERE. AR, EOEE. BEERTERE
Sailing Training Camp, Four O'clock Class, Case Theory, Craftsmanship Lecture Hall, Team Building
Workshops, etc.
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RREE - REHIMARNRE

Harvest Programme—-Future Executive Development Training Camp

R - #ERTARIIRE, RHEERX &
EFE” (8 “Fw -BIREE. RE -
FTERE. B - KEERHE. ‘BR -2
BERE. BE - SRBEBREAL) AT
BEEENEE IR, IBEHRAERPIE
2, @il 3REI 3RIFER, HE8E
HE#E MR

Harvest Programme-Future Executive Development
Training Camp is a key component of Senior Living
L'amore’s talent pipeline under the “Chun Xuan Scheme”,
which includes “Fresh Sprouts” (interns), “Lush Leaves”
(future supervisors), “Flourishing Blooms” (future
managers), “Harvest” (future executives), and “Supportive
Trees” (future senior executives). Comprising three
intensive training sessions and three rounds of practical
work experience, the programme is designed to nurture
project department managers into future directors for
elderly care projects.

RRFEITE T KERRARRIEE, 1838
TEIHEERNRFABRMNBBR, A TE
IHRBEHMNERERSE, BA THREXNMS

B R. B, 2EEIFEBRERESFEHE
1EBRE, ERIENESRF 30 AL (EAEH &
20 E. EHERHENE. ABRBRG L
BAR, #EERENEE. EEWRTIBAE
o —HABE 16 AL “HIRE 17T A, HBEZEA
B¥BNERPIAEIERY 24%.

By establishing a clear pathway for managers to advance
into director roles, the Harvest Programme has successfully
enhanced employee recognition and fostered a stronger sense
of belonging at Senior Living L'amore. It has empowered
employees with sharper service awareness and greater
professional competency, contributing to an improved brand
image for the business. Meanwhile, participants have applied
their knowledge to unlock potential during the practical work
phase, resulting in the addition of 30 new resident clients, 20
sales transactions, increased room sharing among clients,
and service-level adjustments for over a hundred individuals.
These efforts have significantly supported the operations and
management of our elderly care facilities. The first cohort
included 16 participants, and the second cohort had 17,
collectively representing 24% of the target group, namely
department managers.
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EEPHKETFERBERIED
Group-wide Mid-Term Business Conference Team Workshop

SETHRHEETFGRERIER, 2—RR
ANZRENE, B—I5HREENERZ IR,
RULALAE, MR CORR, (REM. SBIAR
SEWEEE R RIR RIS, e EIE,
FHER R

The Group-wide Mid-Term Business Conference Team
Workshop, structured as an in-depth exchange and
sharing session, creates a unique team-building journey
that aims to foster shared empowerment, open dialogue,
and improved communication. It encourages participants
to confront current challenges and uncertainties head-
on, build resilience, and pursue further growth and
breakthroughs.

wiEFEREER LI, #HSREZOARER
SHEXM, EMEHEREER, NEEER
B, EABEED. BRETREZEFER

BC. BRER, ERE THREZABEEAL
AEHER, BERABRRRIBE, @EZBE.
RAFME. =BIREL0. 2RIMFHIZROART0
BRA, HEEERSE AR 41%.

Through this team workshop, key participants benefitted
from quality exchanges that, in turn, propelled their entire
teams forward, fostering a more positive atmosphere and
greater confidence across the organisation. Building on in-
depth engagement, participants embarked on a journey that
allowed them to reflect on their roles both as individuals and
as team members. This helped them realise that the current
challenges are not only an inevitable experience for both
the organisation and its members, but also a story of shared
growth, facilitating communication, enhancing resilience,
and strengthening confidence. Over 70 key participants,
representing approximately 41% of the Group’s middle and

senior executives, took part in the workshop.
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THE GROUP'S TRAINING
DATA FOR YEAR 2024

£E 2024 F2FIFNEHE

B TIEN4EANE
6,768

B TIEIIAEAR
TOTAL ATTENDANCES OF
EMPLOYEE TRAINING

TOTAL NUMBER OF EMPLOYEES
ATTENDING TRAINING

79,149

........................................................................

........................................................................

- 0 General employees

.........................................................................

0 hEREERE
0 Mid-level and senior
. management

......................................................................
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ETIHIIBER (%) 1 []

Employee training coverage rate (%)

BTEIIRER (N6

Total training hours of employees (hours) 22 1 24

B TEINERR ()
Total training hours of female
employees (hours)

PREEEEEINIEREER ()

Total training hours of mid-level

BTREBELRE
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\J Total training courses of employees (courses)

N EMETEIEEE (1)

Total training hours of male

- employees (hours)

- /
BT IR ZAEEE (]) 1 [] []
)

SAREREIERRR ()
Total training hours of senior management (hours)
)

BEESTIHIIMBER ()
Total training hours of general
) employees (hours)

management (hours)
NIYEEE (/)\BF) )\i’\aiﬁ.‘%)llﬁ_lﬁﬁéés'ztﬂﬁzs (7o)
Average leaming hours (hours) . Average training and development )

SMETAISEIIRR ()

N VAN
employees (hours) ]

Average training hours of male

BEETIASEINIRER ()
Average training hours of senior
employees (hours)

rI BT AEIIRR ()E)

expenses (RMB)

Average training hours of female
employees (hours)

employees (hours)

BEEESTAIEIIRR ()
30 22 Average training hours of general

REREETHRPILEMATHFEHIFIERR

GN:5)) ZEHEE LG 0
Total training hours on enhancing the awareness of employees on compliance Employee participation rate 0
i i i it )

with competition laws and fair competition (hours)

BRZeRRIZIERR ()

Total training hours on occupational health and safety (hours)

ARHEERIEIBRR ()

Total fraining hours on sustainable development (hours)

0,3/1
396.5
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FOR HEALTHY SOCIETY

[T E R
BFERE

EFEE RIS FHERMEREEE, SO TBE - KR BESEETESES. 28, EE
BE. BN BHBEREGFEE, WEFZNAmEsE (BFE2M) SHEsERTTE, HREEH
HEFAAHER “TEHERE BE, HRSHDEAERSALEMRHRHEREBRE,

Sino-Ocean Group has a long-standing interest in and support for the healthy development of communities and the society. Striving to advocate the philoso-
phy of "Building-Health", our departments and subsidiaries support surrounding communities, villages and cities in achieving a better life. With Sino-Ocean
Charity Foundation ("the Foundation") as a platform for social responsibility, we work with all stakeholders to contribute to the sustainable development of
communities and cities from a perspective of major social impacts.
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SUSTAINABLE CITIES
AND COMMUNITIES
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Under the guidance and requirements of the "Sino-Ocean Group Policy on Community Management", we have a clear understanding of the
close relationship between our business and the community, and the impacts of varying degrees that we may have on surrounding communities.
Accordingly, we collaborate with various partners to respond to the UN Sustainable Development Goals. And we strive to build a harmonious,
liveable, diverse and inclusive community with cultural characteristics and innovation vitality, so as to promote the common prosperity and
coordinated development of the community.

HEBNIA T BT

PROMOTING URBAN REVITALISATION

EFEERBHEEHERESE, EESHHEMREISMERT, BTIFFER. FERE. HERE, SFEHH
BHENTENEREETRE, BRMEERRhmEREER, (REAERRE. BHNEHRKER, BREERIENE
RER, APEHENEZEN. BE 2023 F, ffAEE. KERTFGEEER. NEERE. NERFRITE. BES
BEICEEHEMER. RIEFHTER. REFHRM, RIEFEEAE. R=FREFZEREIERE
ETSEEE, WA 3,000 BFHAXK. 2024 F, WHEREHREAIR, BETREZMBEEKSE, B2 TaEN
EEREBRR, TEBRRERED, BRETHESEN, THRTRGHE, SBZERNR, BaNIMNIER,
HERAEE, R, BRFEY, MERYERE, IRItR. BXE. Bl BN \IFHD. FHEERE
NEFHR. BRINEFSERT, AEFE _HRRLETE RFER

Sino-Ocean Group vigorously builds its presence in the field of urban revitalisation. In the implementation of many urban revitalisation projects, the
Group undertakes demolition and reconstruction either rejuvenation of existing project or community renewal. The Group follows the logic and rules
of organic urban development, promotes urban revitalisation and development step by step, and facilitates the organic growth of people, buildings
and cities to enable the healthy development of the environment and inject more vitality into cities. As at 2023, we had accumulated extensive
experience in various projects, including Taikoo Li (Chengdu), Guiyuan Temple Complex (Wuhan), Hejiadun (Wuhan), Sino-Ocean Yangtze Opus
(Wuhan), Qingbaijiang Park Urban Organic Renewal (Chengdu), Ocean Express (Shenzhen), Sino-Ocean Dream Land (Shenzhen), Ocean
Seafront Towers (Shenzhen), Ocean Palace (Shenzhen), with a total area of about 30 million square metres. In 2024, we launched our urban
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revitalisation business from the ground up, exploring industry trends and policy opportunities while establishing the corresponding organisation

and business systems. Through hands-on operations, we proactively refined our organisational structure and expanded our business scope. By

fostering multi-disciplinary collaboration, integrating internal and external resources, and leveraging Sino-Ocean’s expertise in elderly care, services,

and health, we secured six new projects across Beijing, Shijiazhuang, Jinan, Changzhou, Zhenjiang and other cities. Covering a wide range of

areas, such as sub-district upgrading and commercial renovation, our business scope has laid a solid foundation for Sino-Ocean’s second curve
transformation.

BER¥BESEEEREREEL Comparson before and after the renovation of Citylane (Wuhan) Immaculate Conception Cathedral

BEHHER
CONSTRUCTION OF SMART CITY

BRESXFARE, #HEINTEMERRSEFMBEENFTEERZE, AOTFRESREBERILNEFA
[EEEER, ERTmFXERRERERERT EEERKERG, BNEMRER Wiser B REREEEM KNX BERHERT
=, B—RIGRERNIRERSALESRER. TREREBED, HAHERNTEELEIEEMS. EMIRERNR
SHRBMSASMEINET T Ea B R b,

Building intelligent and beautiful homes and promoting the development of smart cities and communities are Sino-Ocean's efforts in accelerating the
achievement of sustainable development. In order to provide high-quality, intelligent and beautiful homes, the Ocean Brilliant City (Langfang) project has
equipped residents with a whole-house smart home system, with access to the Schneider Electric Wiser wireless and the KNX wired solutions, so as to
functionally integrate a series of smart products into a living scenario experience. During the planning process of the project, we assessed many dimensions
such as the integrity and functionality of the products, the selection of eco-friendly materials and the aesthetics of the design, with higher requirements.
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COMMUNITY INCLUSION AND CO-BUILDING

AFFORDABLE HOUSING

RIEIE(ERE RS

1618, Hk 1.8 BEFE.

Since 2008, Sino-Ocean has been actively responding to the policy call and participating in the construction of
affordable housing. In 2010, Sino-Ocean undertook the largest affordable housing project under construction in Beijing
at that time - Ocean Runyuan and one of the first batch of public rental housing projects, Ocean Landscape Eastern
Area, proactively contributing to maintaining price stability and promoting the healthy development of the real estate
market, thus fulfilling its social responsibility. As of 31 December 2024, Sino-Ocean had cumulatively acquired more
than 30 new affordable housing projects of various forms, covering 16 cities (including Beijing, Shanghai, Shenzhen,
Tianjin, Jinan, Dalian, Qingdao, Ningbo, Fuzhou, Foshan, Wuhan, Hefei, Chengdu, Guiyang, Xining and Harbin) and

involving more than 18,000 units.

% 2008 FRAYR, EEBIBERIEERE, SHEERERER, 2010 F4ETERILRTEE
AND COMMERCIAL FIREANGRESEEEE — = FEENREHEEREF LK AEREEE, TEARES
BHIETSERREENSERMETHRRERMEER, FIHEEE. 8E2024F128
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KE B, KE BB B @ gl 2UE S BiE. &5 AR, BEES

=51
CASE STUDY:
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AN, EREEHEETSRERTEHETRE, EBHEREEAR TFEFRE) . RERFEBU I+
HELEE) BIRARKE, RUEEREMFIRULKBRBERNHEZERRE,; EEEEBNEIHE
BINER. BRSE. MBENARMRERERE, ARMMERSITEASTY, BEEES. #
BREN. mEHR. EREENFTFEERE,

In response to the Opinions on Accelerating the Development of Affordable Rental Housing issued by the State Council in
2021, Sino-Ocean Ecology was commissioned by the Qingyang Municipal Government to carry out the planning and landscape
design of 531 mu of land in Xifeng District, Qingyang City, for the construction of affordable rental housing. The project aims to
promote a new approach on urbanisation with a focus on people, alleviate the structural supply pressure in the rental housing
market, and promote the realisation of "meeting the housing needs of all people". Based on the concept of "10-minute radius
community living circle", the project proposes a community development plan based on local needs and national policies, and
promotes the implementation of the concept of ecological and intelligent communities. Through rational and scientific layout
and landscape planning, the project will help attract young talents to the western region, and provide young people with an
ideal home that is fully functional, healthy and energetic, trendy, ecological and intelligent.
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BOOSTING ALL-ROUND
SOCIAL DEVELOPMENT
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SUPPORTING RURAL REVIVAL

CHILD-FRIENDLY
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FERRENRFRNHERE, BII—REERERERFRTHATER,

China's National 14th Five-Year Plan has included the construction of child-friendly cities as a major project. As
a city service provider and builder, Sino-Ocean started with The One (Nanjing) in July 2022 and has launched
programmes to co-build child-friendly communities in eight cities in Eastern China, including Shanghai, Suzhou,
Yangzhou, Wenzhou, Zhenjiang, Yueqing and Danyang, with initiatives such as "Kindred Family Schools
and "Young Citizens" to support the growth of children. In 2024, Sino-Ocean introduced "Young Citizens"
development field bases in 28 Sino-Ocean projects in 23 cities across the country, and organised year-round
children's development activities and health and safety lectures with the Institute of Sports Medicine of the
General Administration of Sport of China. Children are the future of cities. Sino-Ocean respects the rights of
children and each user, and actively creates a healthy, safe, caring and friendly community atmosphere to help

build each and every child-friendly city.
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With "advancing rural revitalisation across the board" stressed in the report to the 20th CPC National Congress, China has entered into a key period
of steadily promoting the revitalisation of businesses, talent, culture, ecosystems, and organisations in the countryside. Focusing on the country's
"Rural Revival Strategy" and the enterprise's "Industrial and Principal Business Coordination Strategy", Sino-Ocean Group leverages its strengths
in project construction, capital operation, achievement transformation and market operation. We work with scientific research units and relevant
enterprises to exert their respective advantages and support each other to achieve modern industrial and commercial agriculture as early as
possible, finally transforming agricultural scientific research results into practices.
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In 2017, the Group took Damao Village in Sanya as a pilot area and invested in the construction of Sino-nature Garden, the first shared farm
in Hainan Province that has passed the acceptance inspection. The project covers a total area of about 17,680 mu. Based on modern facility
agriculture and tropical high-efficiency agriculture, the project introduces high-quality resources from technology, education, tourism, cultural and
creative sectors and forms a new rural development model underpinned by distinctive, meaningful agriculture-based cross-industry business
models. It is divided into four sections, namely modern agricultural sightseeing area, ecological agricultural experience area, ecological leisure
resort area, and leisure and health sports area, with the aim to revive the countryside with health elements and ingenuity.
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Closely aligned with the national strategy and the overall development layout of the Hainan Free Trade Port, and making full use of the countryside
characteristics, Sino-nature Garden aims to foster a better agriculture ecosystem featuring enhanced landscapes, resources and services.
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In 2024, Sino-nature Garden and the Damao Village Committee jointly founded the “Damao Corn” brand, which received high recognition from the
market and attendees at the China (Hainan) International Winter Trade Fair for Tropical Agricultural Products and the Global Tropical Agriculture
Innovation Conference. The enterprise made an exclusive sales commitment and provided end-to-end services, covering seedling, planting,
harvesting and sales. This successfully motivated farmers in Damao Village, Luopeng Village, Zhongliao Village and Honghua Village of Jiyang
District, Sanya City, to cultivate 100 mu of corn, achieving a yield of up to RMB 8,000 per mu.
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Focusing on the “Three Rural” issues - agriculture, rural areas, and farmer development - Sino-nature Garden also actively engaged professional
talents to provide insights and recommendations for rural revival, obtaining approval to serve as an expert talent service base in Hainan Province.
In April 2024, with support from the Hainan Nanfan Breeding Expert Service Team, Sino-nature Garden and Sanya Institute of China Agricultural
University entered into a “one-institute, one-village” strategic cooperation agreement to introduce new varieties of fresh corn and winged bean for
demonstration and testing. In addition to successfully applying for the establishment of the Damao Fresh Corn Science and Technology Institute, the
Garden also initiated a research study on green agricultural development practices in Damao Village in partnership with the team of Academician
Zhang Fusuo from China Agricultural University. Meanwhile, we also engaged Nanjing Agricultural University, Beijing Academy of Agriculture and
Forestry Sciences and other institutes to provide researchers with services such as experimental field management, technological transformation
and implementation.
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Recognising the unparalleled, enduring trait of culture, Sino-nature Garden also prioritises fostering rural culture. In May 2024, it facilitated the
People’s Government of Jiyang District, Sanya City, in appointing Chinese painting artist CHEN Haihua as the artistic head of Damao Village,
tasked with guiding its aesthetic design and cultural development. Sino-nature Garden successfully hosted a series of events, including the Swing
Competition of the 12th National Traditional Games of Ethnic Minorities, Hainan’s 2nd “Harmonious Countryside” Health Running Race, the Sanya
Farming Games, and the Exhibition of the Transformation of Hainan Nanfan Breeding Scientific Research Achievements, highlighting Damao’s
rustic charm and the cultural heritage of the Li ethnic minority.
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Using Damao Village as a platform, Sino-Ocean Group will actively promote the integrated development of rural agriculture, culture and tourism.
We will expand our existing efforts to create a rural cultural and tourism experience that is thematic, distinctive, engaging and grounded, thereby
contributing to the high-quality development of leisure agriculture and rural tourism.
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Sino-Ocean proactively creates job opportunities in its own operations, and strives to work with local communities to actively promote employment.
Currently, our business operations span more than 74 cities. Projects such as Kunming In Galaxy, Xi'an Ocean Mansion and Grand Canal Place
(Hangzhou) have created desirable employment opportunities for the local communities. In addition, we provide students of ethnic minorities and
from colleges with courses on national confidence enhancement, quality education and architecture, as well as internship opportunities, so as to
disseminate professional knowledge, improve the employability of young people, and help the stable development of society.

WU ¥ 41258 Grand Canal Place (Hangzhou)
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Since its establishment in 1993, Sino-Ocean Group has actively devoted itself to social charity and continued to implement social responsibilities. In
2008, Beijing Sino-Ocean Charity Foundation was officially registered with the Beijing Municipal Civil Affairs Bureau to promote charity in an orderly
manner and make arrangements for volunteers to actively participate in charity. As of 2024, Sino-Ocean Group and Sino-Ocean Charity Foundation
had donated a total of about RMB 550 million to support social charity and benefiting more than 630,000 people in over 281 cities across China.
Sino-Ocean Charity Foundation has also cultivated a number of charity brand projects. The Group is using this as a platform to lead departments,
professional companies, partners, customers, etc. to actively participate in charity and philanthropy, and work together for a healthy community and
society.

FEEEEFFERT fam, H24E, iHE EFAnEER, 788 REROMATE) NEFZNAZES
AT, EMBRATEEEMEE, FEEF 12050 FFHMU 5t8—1g DR , BE2REREH.
ZER, HEEELAHEEXRTMERBESEFIARS2HE, WEHTHBPER. TA. BHEEREAHBBOTHRE
ERERER. REBEHEE. REXWER. B8R, AREE. MRRBIEZNARESRRFUEEREE,
EENEER T 5 I EEENEXERIESMNESE. B, HHERMEREHESHNEENERZHIIEP,

During the year, the Group continued to promote the Sino-Ocean values of "micro-philanthropic, inclusive and sustainable” charity. With the strong
support of Sino-Ocean Charity Foundation, a champion of "putting love into action", the Group focused on the low-carbon transformation of public
welfare projects and the implementation of Sino-Ocean's "2050 Net Zero" project - social "net zero", so as to promote low-carbon awareness among
all people. Over the years, we have managed to engage more employees in our initiatives of social responsibility and charity. What is more, the
employees also invite their friends, relatives, clients, business associates and even strangers to take part in social development campaigns such
as healthcare for the elderly, confidence-building for children, cultural preservation for ethnic groups, urban-rural exchanges, civil education, low-
carbon and eco-friendly development, as well as general issues on public sports and health. Meanwhile, the Group's professional resources have
been channelled to support regional, rural, urban construction, and the spread and wider practice of healthy and low-carbon concepts.
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Communication with affected communities provides the basis for effectively supporting community development.
We maintained close ties with communities at different levels through various channels. For example, we collected
information about what customers and local communities needed and gained opinions through the Group's social
media accounts. Sino-Ocean Charity Foundation gained a deeper understanding of the real situation at donation-
receiving communities through surveys and follow-up visits. And members of the Ocean Family adapted our
services based on analysis of information submitted by property owners online. The most effective method of
communication has been to encourage community members to participate in projects. In 2024, on the back of
the full support from the Sino-Ocean Youth Volunteer League for volunteer activities, a total of 9,695 volunteers,
including customers, employees, suppliers, partners and other stakeholders, were directly led to provide 153,000
hours of volunteer services during the year.

DONATIONS FROM FOUNDATION (RMB million) 323 . 95

gl (ARBEaE8T)

wEnttgElE (AR 88T
DONATIONS FROM OTHER SOURCES (RMB million)
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POVERTY ALLEVIATION RELATED INVESTMENT (RMB million) .
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Sino-Ocean Charity Foundation officially launched the "Sino-Ocean Health (Environmental
Protection) Charity Programme" in 2019. The "Sino-Ocean Building-Health Fund" has been set
up under the programme to support communities, villages and cities in carrying out activities on
building health and environmental health.
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The "Greener Old Community Healthier Life" environmental charity programme originated from
the "Old Neighborhood Greening" scheme?”. In order to create a more sustainable community,

we have combined community conditions and building health theories to carry out specialised
research in the four areas of healthy exercise, healthy living, healthy culture and healthy
sustainability. To be specific, we have added activity spaces for children of different ages, "one-
metre vegetable gardens", variable-speed circular plastic running tracks and healing plants to
old communities. In addition, new technologies, new energy and eco-friendly materials have
been used in the renovation, such as automatic hand sanitisers, solar power charging, reuse of
existing materials and international leading eco-friendly plastics. Under the programme, green
and healthy transformation has been completed in Ocean Paradise, giving a new look to the
community of more than 20 years old, and enhancing the interaction with the residents.
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24. The "Old Neighborhood Greening" scheme started in 2006. Focusing on serving old communities, it built environmental
improvement or transformation demonstration projects and held environmental education activities revolving around themes
such as multi-channel use and conservation of water resources, planting and promotion of native plants, use of renewable
resources, energy conservation and emission reduction. The scheme carried out activities in more than 800 communities in
17 provinces and cities and benefited at least 40 million people.

© "Building - Health 2030" Alliance
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With the support of the "Sino-Ocean Building-Health Fund", Sino-Ocean Charity Foundation
leveraged its platform advantages and teamed up with relevant government agencies,
industry associations, research institutions, international institutions and other partners to
jointly initiate and establish the "Building-Health 2030" Alliance ("the Alliance") as a cross-
industry and cross-professional collaboration platform. Members of the alliance jointly carry
out healthy and eco-friendly renovation of old communities, research on healthy building
standards and other sustainable city-related projects, regularly conduct professional and
diverse discussions and sharing on sustainability topics, promote the concept of community
sustainability, address risks of climate change, and advocate eco-friendly, low-carbon, healthy

and sustainable production and lifestyle.
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Since 2023, we've joined hands with members of the Alliance and other industry partners to
organise the "Building the Future - Building Health 2030" Alliance salon. The event provided a
substantial platform for professional sharing and exchange among industry peers, university teachers
and students. It explored healthy and low-carbon building practices in the post-COVID period
from different perspectives, as well as the development path from ultra-low to near-zero energy

consumption and then to carbon neutral buildings.
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"Ocean Marathon" is one of the core projects under the "Sino-Ocean Health (Environmental
Protection) Charity Programme" as the charity IP of Sino-Ocean Charity Foundation. With
members of the public as main participants, the event features sports, health and charity. And
with the APP as the platform, the charity run includes the "Online Marathon" and the offline
"City Relay". After participants complete a specified number of kilometres, Sino-Ocean Group
will make corresponding donations to the "Little Partner" Education Sponsorship Scheme.

With the theme of "Healthy and Beneficial Exercises for All", the 8th Ocean Marathon continues
the online + offline activity mode. Under the guidance of the Institute of Sports Medicine of the
General Administration of Sport of China, it helps the public cultivate the habit of scientific sports
through online sports clock-ins, offline health runs, scientific fitness guidance and other means.
Since the first charity run in 2017, it has received the support from many partners and attracted
more than 36,000 participants from all walks of life, spanning 52 cities across 32 provincial-level
administrative regions, with a total running distance of over 886,000 km, equivalent to 22 laps
around the Earth.
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The Group undertakes its commitments to education and student sponsorship through Sino-Ocean Charity Foundation, a charity venture that has
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specialty in education support and has more than ten years’ practical experience in education funding.
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The “Little Partner” Education Sponsorship Scheme was established in September 2008, which is the
core project founded by the Sino-Ocean Charity Foundation, and its longest-running charity project.
This scheme aims to support primary and secondary school students in remote and economically
underdeveloped areas by improving their learning and living conditions. Through material and financial
assistance, it helps local children advance their careers and strengthen national confidence, securing a
healthy, more promising future for them. Since 2024, the “Youth Spine and Vision Health” programme,
organised by the Institute of Sports Medicine under China’s General Administration of Sport and hosted by
the Sino-Ocean Charity Foundation, has been providing special screening services for schools in Qinghe,
Xinjiang. By promoting scientifically-sound health concepts and providing targeted health screening
and medical diagnosis, this programme has made a tangible impact on improving the children’s health.
It also raised awareness about spine and vision health among authorities in Qinghe County, receiving
broad attention from the local government. Guided by the public health principles under the “14th Five-
Year Plan”, the Sino-Ocean Charity Foundation will continue to focus on and support education through
platform-building, aiming to help young people grow up as healthy and happy individuals. Let's work
together to create a healthier, safer, and more hopeful future for our youth.
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As at the end of 2024, the scheme has funded more than 100 schools, donated over RMB13.53 million
in kind and in cash, offering aids to more than 92,000 students. In 2024, having received continuous

donations from Kempinski Hotels, the project conducted online art classes with distinctive features at
more than 8 ethnic minority schools.
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Under the "Little Partner" Education Sponsorship Scheme, the "Singing for Love" campaign seeks to
broaden our pursuit of spiritual well-being and connect children in remote areas and the outside world
through arts and music. Its top priority is to redress the balance in primary education development. The
Ethnic Cultural Heritage Performance and Exhibition Fund was established in 2017 to promote and
encourage ethnic culture inheritance and dissemination. With the establishment of the Sino-Ocean Charity
Foundation Education Base for Traditional Kazakh Culture in Xinjiang in 2022, we have now set up similar
bases in Sichuan, Qinghai, Inner Mongolia and Xinjiang, helping to continue the transmission of local

cultures of minority groups in remote areas.

B 2021 FfE, RASER—REHFSY, ARPBEROUEZFIRILELEN
ZiR—ELEMR, BRSO BRENZFMERESRR, SBZFFTRAx
RIGHEFRENRENR, BBAYEERBHERER, RIFHENR B CHRK
R, UEOHES, BEWE, ARFMARE—EBESENER. KIS FREE
XRARBERAZRESFAXNBNLEETF, ZBMREESHNHENERBIRIEIN
HmEXF, SHRESNESALERFRENSENREREES, HRANEHEEN
EFERRMEEE S, FIEERBIEARIBEEFZN VB lREHE, 2024 F,
. NEHF 7 FRBIER 258 REBESME LEMR,

Since 2021, we have been operating Cloud Art Class, an online art journey targeting children from

sponsored schools in mountainous areas, on every eve of the Children's Day on 1 June. This programme
aims to create an opportunity for children from various ethnic minority groups across China to celebrate
the joyous occasion of Children’s Day, encouraging them to learn about the llifestyles and symbols of their
own ethnicities. Using pens and paints, these children draw about the innocence and joy of childhood,
creating artworks in celebration of their ethnic cultures. As our love spans mountains and seas, we aim
to build a bridge for children to pursue their dreams. By organising charity sales and exhibitions featuring
cultural works, we use these artworks to support children in mountainous areas, seeking to inspire and call
upon more members of our society to actively participate in philanthropic causes, to provide these children
with scholarships and broader platforms by raising additional funds. We strive to make a concerted effort
to improve their learning and living conditions. All funds raised will also be used to provide donations to
our “Little Partner” Education Sponsorship Scheme. In 2024, 258 students from 7 sponsored schools in
Sichuan, Inner Mongolia and other places participated the Cloud Art Class.
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The "Young Citizen" Innovation Charity Project was officially founded in 2016. The activity advocates the
whole society to pay attention to the responsibility, awareness cultivation of the teenagers and children
as "Young Citizens", and encourage them to identify and solve problems from their own perspective. The
ultimate goal is to let children influence adults through good deeds and make their own contributions to
social development, promoting core socialist values among China's younger generations.
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RIHEREFEFNRENREREE), MoaSitina, HE. HhSEImeEREEi, FED
FHREGMUENCBIEREER BRIESREESRSEMT N BERERFIEER &
UVAR) ETRRREHEEE, 158 UNDP Movers TREEEME TAIFESRFIZENE, B8
frERR, AERERE 8EEN, THEENDFIEEEE 5% VAR
PUREREMIRE. MIHEZRIHNT. Bk, mRER, MINSK, /RER
YFHEENEZRLIBIP R

Since 2022, Sino-Ocean established its “Young Citizen” Growth and Practice Base at SINO-OCEAN & ONE
UGC-LIFE, Nanjing. Since then, it has expanded nationwide, actively organising year-round growth and
practice activities for children. Collaborating with streets, communities, firefighters and other governmental
departments across the country, as well as leveraging the social resources of the “Agony Aunt” Editorial
Office of China Children’s Press & Publication Group, the Institute of Sports Medicine under China’s General
Administration of Sport, and the Blue Sky Rescue Team, we have conducted multiple health and safety
seminars for the “Young Citizen” initiative. Advisors from the UNDP Movers project have been invited to share
sustainability lessons, advocate for sustainable development, and empower children in the community. To
date, we have held 35 community-based events, including “Run for Charity” and charity sales. The “Young
Citizen” Growth and Practice Bases have evolved from focusing on families and communities to addressing
broader concerns such as our cities and planet, fostering internal growth and expanding outward, enriching

ch|Id frlendly communltles W|th deeper connotatlons

e | (EBENE | (s TR
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SEAFARING STUDENTS-IN-

¥ REE SEAREMEEREN 2009 FRI1L, FEEFEZFARERREK

ACTION INCENTIVE SCHEME FRBEH. BINER. BENEI. RRRE. BERM. AIRAHEFHENERERE,

=¥ THRiEE

The "Seafaring Students-in-Action Incentive Scheme" was established in 2009, which is mainly designed

% j(% E?i@% E% to support students to engage in social work initiatives such as teaching in remote areas, artistic creation,

S'ZT# E‘I‘%U teacher training, environmental protection, elderly-care market surveys, startup incubation and innovation.
?Elﬂz;}i% AERE TREPE BERSEA, 2019 FRERRFIET N8R BRHR KBERBES
'E? ‘_=" | o) g AN \ 2iih &
STUDENTS. T-ACTION BELERE, SASERE (R 2 B8, SMASEUSEMRNEN, 17
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INCENTIVE SCHEME
IEERR. ERmAYR .
In response to the call of the "Beautiful China" policy, the "Building - Healthy Future" College Students
Architectural Design Competition under the scheme was established in 2019 to support college students
to focus on the concept of “Building-Health” and encourage them to create healthier, lower carbon design
works with their expertise and abilities.

SER e ﬁhiﬁiiﬁ O%ﬁﬁ%ﬁ ‘ §'

CHINA REAL ESTATE ASSOCIATION SINO-OCEAN GROUP

BUILDING - HEALTHY FUTURE

iR R- LX) LERGFEEIH
H-BRARIAFZFEERFRHELRER

¥ REE tEAREHEFERINGENRIEEEN, SiHEmRERES, I
RHTRBEREMEBRRIPESEI—E, 5 ENEEEMERITRERUNE THREE
BERES, NS RS M. H75E, HEIEHRRRK.

The "Seafaring Students-in-Action Incentive Scheme" is a meaningful event. It combines theory
and practice, and integrates industry development with corporate needs. The theme of each year is
closely linked to industry development and current hot topics, sharing new situations, new ideas, new

technologies and new methods to create a zero-carbon future.

— HEEMERGEER RERKE

——NMr. Chen Yiming, President of China Real Estate Association

HEREEFLRE
COLLABORATION AND SHARED VISION FOR HEALTHY SOCIETY

PART OF THE WINNING WORKS IN THE "BUILDING - HEALTHY FUTURE" COLLEGE STUDENTS ARCHITECTURAL DESIGN COMPETITION
- Rk 2EARERFERRIALNDEEER

GOLD AWARD WERAE (EEERE)
£ ES "Vertical Community", by Shandong University

SILVER AWARD FERTEKRE (FHREEHZED

tRIE(ER "Springfield Flower Kindergarten", by Beijing University of Technology

s ALY o St
i TTL. -
1 N
|

BRONZE AWARD REAZ CBAZX)
SR ES "Bubble House", by Southeast University

~r - ag
Yf‘/‘«ﬁ-\
X pibe

e Y

150



¥ 2024 FEMFFFERRRE SUSTAINABLE DEVELOPMENT REPORT 2024 OF SINO-OCEAN GROUP HEREEBFHLRE

ELDERLY CARE

RERMIE

GOOD HEALTH

COLLABORATION AND SHARED VISION FOR HEALTHY SOCIETY

AND WELL-BEING

FEESRMER SR RE S S AN ERN RIEMESHRERMETEZEAR

E@.ﬁgf{: TRREEIEEL, ZOBER 2015 ERY, RUZVABAEER. SEE
SEMERS TR R RESISAIRNE, HEAARRER TR
SEMTSRARET, RSN, HTNE, BESEARRELZMTR

(ERESZHTEARAR, 1251k, SRBINEER 640 AR, FRERHLEELEES) 16
R, HBEEEEBERESIEARE 70 Bt

The "China's Backbone Health Support Program” is a special elderly-care project established
by Sino-Ocean Charity Foundation in 2015 to support specific senior citizens who have made
significant contributions to the country and nation. At the beginning of its establishment, we
collaborated with Senior Living L'Amore, Haiyihui and other healthcare resources to provide
health support and care to veterans in Chicheng, Hebei. Public donations were collected via
a special fund to support related operations. Come rain or shine, the project provides health
support and care for war veterans twice a year. So far, we have helped war veterans 640 - mfaua's
person times and conducted 16 return visits to Chicheng County, sending nearly RMB 700,000 oceancf.com
in supplies and funds to war veterans.

MFEREBELEF N ATETEEN
AIRERFZNEAHELRR. FRRAEFZNELHE

For more information about Sino-Ocean Charity Foundation, please follow the WeChat official
account and channel, and Tik Tok official account.

EFEZMA E%ﬁﬁ EEZNAHESE EFEZNAEZESE
MIERTR 1RIASE BER
WeChat Official Account Official Channel Tik Tok Official Account
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B2 OUTLOOK

UTLOOK

FREE

2025 &, EHEBEMBRIZNERINRE, WEREE LR,

In 2025, in the face of a more complex and challenging environment at home and abroad, we shall move forward with confidence.

2 FE) % B& CORPORATE STRATEGY

ThCdn-#E) — B30 BREHRE, BFE

R AR A BRI E B IS E S, %
BRENEMRITERN. BREXENKE, R,
HFItLBEMEER, BHEMKRIHERRZT,
ABHEAFHELSYE, 2025 &, BEEHLHNE
EZ B8 2025 F, WwMEemER, B2
BfE. W2, BEEUECERNEERE
[OEgE P At S PR, BRI BUEHE S, BUSREEX,
ROBBEERE. 2ERREDR, KNEREE
ERR. BHEHM. FREEFHES, TR
SMEBLLE, ZENRASERTHEERE
EMBRIES o

“Transformation & Rebirth” — After over 3 decades of development, Sino-Ocean has
established a mature corporate governance structure and market-oriented operation
mechanism, backed by its strong product development capabiliies and an efficient,
professional workforce. At the same time, we recognise the need to explore new
real estate models. In 2025, Sino-Ocean will embark on a new journey towards
sustainable operations. The year of 2025 marks our unwavering commitment to
high-quality delivery, which we view as both a responsibility and a mission. We
will continue to meet the expectations of our customers and the community with
premium products and services. To foster flexible mechanisms and energise
workforce, we will focus on leveraging the Group's multi-format, full industrial
chain advantages. We aim to vigorously develop new business such as light-asset
operation, urban renewal, and non-performing assets, progressively increasing
their proportion in our portfolio to consolidate and enhance the Group's sustainable
operational and development capabilities.

A5 R TE SUSTAINABLE DEVELOPMENT MANAGEMENT

THEhERITT, BEERLLE) BEE Al HHE S REK
B HE. FRRNEERAYEM, EIFEEIHE
BATRIHHESE R 2 BRANEF 12050 3 ZHEH0 5181,
RERAGEE, BIESC B, BREMNBAN
B ESG R EIE. EAENBEERERA. Bx
EMIEI. ERBIFSERS EE, RS
BERERTRRVTRER KT, EFEERGE 2
R-f2ER) ESWEET, RIEEEHRE, #ME
WA BR, RIEEGEHRERNE. BE. 7
EER.

Great progress can only be achieved through untiring struggle. With the steady
advancement of the sustainable development strategy and the announcement of the
carbon neutral strategy, Sino-Ocean Group will continue to adhere to the sustainable
development path and its “2050 Net Zero” plan. We believe in creating long-term
values and strengthening our ESG strengths. We will strive to maintain our position
as an industry leader in sustainable development and management by adopting a
more scientific and effective approach to ESG risk management, building a more
robust management and supervision system, enhancing training, and engaging more
actively with stakeholders. Sino-Ocean Group will create a value-sharing mechanism
under the “Building-Health” concept, thereby achieving healthy, harmonious, stable
and sustainable development that connects people, buildings, the environment and
society.

EFEZMAZESEZ SINO-OCEAN CHARITY FOUNDATION

BEHEE, 2078 —EE S EETHRR.
HE. HERRAR, BRTEREENET RS
BHENRE. —HHE, HERERERHEETHmR
WA, TRHE. BN BHIREER, (EE(RH
EISNEMESE, REtE F2 NER;, 5—
HE, BEHE, BB EENREMZ2ME
BMZERHE. THEER, RIBELESENEER
KRIBEBERIERR ; AR, TEESNBHERRE
2, EEHEBRTREIFENEES. RFiHE
HTHESTEEREOERARSE, JEAH,
BERTNE, 7 THm BET, AAEZES
EESNESHRRMENERL,
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It is our responsibility to spread care and love. The Foundation will continue to focus
on environmental, educational and community well-being initiatives to address social
issues and urban sustainability challenges. On the one hand, it will continue to drive
low-carbon transformation through social responsibility projects, supporting eco-
friendly practices across communities, villages and cities, promoting the low-carbon
philosophy, and facilitating the realisation of “net zero” in society. On the other hand,
it will focus on education by helping students in underdeveloped areas receive
education and complete their studies in a safe and healthy setting, ensuring that
funds are allocated in line with their real needs. At the same time, the Foundation
will actively advocate for and convey the concept of health while promoting healthy,
sustainable lifestyles within communities. We will encourage more volunteers and
caring enterprises to participate in and support charity causes. By uniting the power
of the public, we will continue to bring greater financial support and social attention
to disadvantaged groups under the proposition for “shared interests”.

B RREEFR FEEDBACK FORM

FEEDBACK FORM

ERRER

SHHEE,
TyF!

B CHEESREREARS, ATRHEERFEETREZRITFR
HEAEERREARR, RN FERRBENERMER.

ARVRRIER, FEBRREUT AR, HBTRERRER.

Lok, EE R LOB IR X B 4R 1R I F S B R 15 4 S5 R B0 4a
csr@sinooceangroup.com IRHEHNEEERNER,

Dear readers,

Thank you for taking the time to read this Report. In order to continuously improve Sino-Ocean
Group's sustainable development and information disclosure practices, we kindly request that
you share your opinions and suggestions with us.

For the sake of paper consumption reduction, please help complete the feedback form by
scanning the following QR code.

Alternatively, you may send your valuable comments and suggestions to Sino-Ocean Group
Sustainability team email: csr@sinooceangroup.com.

i EBRECNEEE RNER

Scan QR code to share your valuable comments and suggestions
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3% 1 APPENDIX 1

EHRBZPA EHRAMER C2 (IR, HERER (ES6) ST
ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORTING CODE, APPENDIX C2 TO THE LISTING RULES OF THE HONG KONG STOCK EXCHANGE

TEEE, BE. —ARINERRRERIEE

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KP!s

=1
PAGE NUMBER

€ IR 15 ENVIRONMENTAL

EBE A HEB
ASPECT AT: EMISSIONS

HMBERRERBEAR. MARTHEHES. FERESERYNEESNERRETHET
ABERZBHERAR KR GIRE L,
INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE

ISSUER RELATING TO AIR AND GREENHOUSE GAS EMISSIONS, DISCHARGES INTO WATER AND LAND, AND GENERATION OF HAZARDOUS AND
NON-HAZARDOUS WASTE.

HI A R AR R HER B

32,79-93, 95-96

AL The types of emissions and respective emissions data. 103-106
HiE BE 1) ReeREE (EE2) BERBHKRE OE:E) & WER) ZE UsE
A2 BE(. BERMEHE) o 103
’ Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).
FRELEEREEYRE CUEE) Rk WER) BE WNUSEEE(. SEREE) .
A3 106
. Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility).
FRELEZEEYRE CUEE) Rk WER) BE WNUSEEE(. SEREHE) .
A4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, 106
per facility).
HRFIET I HER E B AR R ARG L B AZPT RN B
Alh Descriv o , 82-96
escription of emissions target(s) set and steps taken to achieve them.
HRRER EREEREREYNG A, MERFIETILAVREE B IRk #4:2 25 LL B ISR S B
A6 Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps 87-96
taken to achieve them.
Bm A BRER BRERER (BIFER. KREMEME) HBEK. 39 91-94
ASPECT A2: USE OF RESOURCES POLICIES ON THE EFFICIENT USE OF RESOURCES, INCLUDING ENERGY, WATER AND OTHER RAW MATERIALS. '
RERBOMNERR ( HEEER (NE. fRovh) 82 UTETERRE) REE (W
A1 BESHEU. BEREE ). 104
. Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per unit
of production volume, per facility).
A9 BFKENEE (MUSERE(. S8ERMEHE) 105
: Water consumption in total and intensity (e.g. per unit of production volume, per facility).
023 HRFTET I AR TRIE A B IR R #E RE L B IZFT AN 5 B 82 9194
. Description of energy use efficiency target(s) set and steps taken to achieve them. AN
. . L . o 82, 94
HRSREGE AR LRI B EERE, UKRFETIIMAEKN S B ERAERELERE PR ——
FrEREXHY S BR 024 FER, EEEEEE
Az4 - o » 5 SRR KFRIERBORE, )
Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and (Sino-Ocean Group did not experience any
steps taken to achieve them. issues related to the acquisition of water
resources during the year of 2024.)
T, EYEEERES
05 NRSFAAEEMENGE CURHE) & (NER) SLESMEE. PR, TR
: Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced. Not applicable. The main products of Sino-
Ocean Group are buildings that do not
involve packaging materials.
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B A IRIBRKRAEIR
ASPECT A3:

RREIT ABIRIE R RAE REMEAR EHBER,

Fi#% APPENDICES

=1
PAGE NUMBER

THE ENVIRONMENT AND NATURAL POLICIES ON MINIMISING THE ISSUER'S SIGNIFICANT IMPACTS ON THE ENVIRONMENT AND NATURAL RESOURCES. 32, 94-100
RESOURCES
BREBEHHRERRAE RN EAZ BN ERNEER AT ENITH.
A3 Description of the significant impacts of activities on the environment and natural resources and the actions taken to 94-100
manage them.
. - Al REHR BE R AR R IT A AEERX ENEAREEREENER,
B A RIREML
ASPECT Ad- CLIMATE CHANGE POLICIES ON IDENTIFICATION AND MITIGATION OF SIGNIFICANT CLIMATE-RELATED ISSUES WHICH HAVE IMPACTED, AND THOSE WHICH 32, 79-83
’ MAY IMPACT, THE ISSUER.
BRERNAIREHETAEEXENEARRBMER, MEHITE,
A4 Description of the significant climate-related issues which have impacted, and those which may impact, the issuer, and the 34-35, 79-83
actions taken to manage them.
@ 1 SOCAL
B K285 T 5457 EMPLOYMENT AND LABOUR PRACTICES
BRFE AR, BIEREA. TN, BRI, THEHE. 2. REGUREMRHER
BEE: B BRNBE R T H T AT EAR BRI A R RPN,
ASPECT B1- EMPLOYMENT INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON 109-120
’ THE ISSUER RELATING TO COMPENSATION AND DISMISSAL, RECRUITMENT AND PROMOTION, WORKING HOURS, REST PERIODS, EQUAL
OPPORTUNITY, DIVERSITY, ANTI-DISCRIMINATION, AND OTHER BENEFITS AND WELFARE.
IR REEE (NeBERE ). FHRARNNRE S HREEH.
B1.1 T . N 109-113
otal workforce by gender, employment type (for example, full- or part-time), age group and geographical region.
BRI FEARRIRIE R DRI RE KL,
B1.2 o 112
Employee turnover rate by gender, age group and geographical region.
BRRMRL TRRERRERSBEHE B ENERRETHETABEAT EMERZE
[Bim B: RERERRS RRIARGINERL 119-126
ASPECT BZ: HEALTH AND SAFETY INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO PROVIDING A SAFE WORKING ENVIRONMENT AND PROTECTING EMPLOYEES FROM OCCUPATIONAL HAZARDS.
B2 1 BEZF (BEERFE ) SEFRITHRARKRILE, 194
) Number and rate of work-related fatalities occurred in each of the past three years (including the reporting year).
B2 ETEEEATERE. 194
: Lost days due to work-related injury.
823 HRFIEAN IR R T 2480, UURARRIRITRER %, 121-126
. Description of occupational health and safety measures adopted, and how they are implemented and monitored.
fEmE B3: BN IE BRIRAHEE BT TIFEE AR RN, MiREIER., 197-130
ASPECT B3: DEVELOPMENT AND TRAINING|  POLICIES ON IMPROVING EMPLOYEES' KNOWLEDGE AND SKILLS FOR DISCHARGING DUTIES AT WORK. DESCRIPTION OF TRAINING ACTIVITIES.
RUERIREELER (NBRAEERE. PREERE) BoNZIREBDL.
B3.1 , . , 131
The percentage of employees trained by gender and employee category (e.g. senior management, middle management)
BRI REEERE D, BRIEETMZINTIIRE.
B3.2 - . 13
e average training hours completed per employee by gender and employee category.
BE B4: ST BRAPILEE T a8 k15 TBER R ST H E T AT EARL BNERMIEERRGINER,
A?PECT Blr.LABOUR STANDARDS INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER 14
’ RELATING TO PREVENTING CHILD AND FORCED LABOUR.
R RSB EL B G HEHE LOB S B T K 3485 T
B41 h . ) - 114
Description of measures to review employment practices to avoid child and forced labour.
B42 HR T B IR RN RS R AR R IR 5 B ”

Description of steps taken to eliminate such practices when discovered.
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Mis%2 APPENDIX 2

BERIBE TR R
CITIES WHERE THE BUSINESS DEPARTMENTS ARE LOCATED:

JERFEABERE: tRM. AEH. BhH. RES™H. AXED. KiEH. R’RRKOT

BEIJING DEVELOPMENT DEPARTMENT: Beijing, Chengde, Langfang, Qinhuangdao, Shijiazhuang, Tianjin, Zhangjiakou
IREEAE: KEh. Hmm. 585M. Eleam. KiEH

BOHAIRIM LTD. Co.: Dalian, Jinan, Qingdao, Shenyang, Tianjin

ERREEN: LR, FuNT. EEm. 2Rm. LEh. &N, BT, EHT. BN $E'IIh
EASTERN DEVELOPMENT DEPARTMENT: Beijing, Hangzhou, Nanjing, Ningbo, Shanghai, Suzhou, Wenzhou, Wuxi, Yangzhou, Zhenjiang

FERHIEEED. o, HhLm. BN, BN, TP, AT, SINm. =S, BRI, R, BT, M. Alm
SOUTHERN DEVELOPMENT DEPARTMENT: Dongguan, Foshan, Fuzhou, Guangzhou, Jiangmen, Maoming, Quanzhou, Sanya, Xiamen, Shenzhen, Zhanjiang, Zhangzhou, Zhongshan

EFREERE. RET. BRH. &Fmh. BAT. ARED. RS, EBH

WESTERN DEVELOPMENT DEPARTMENT: Chengdu, Guang'an, Guiyang, Kunming, Shijiazhuang, Xi‘an, Chongging

EMRREEEN: AIBTH. mah. REh. ROH. BMNS

CENTRAL DEVELOPMENT DEPARTMENT: Hefei, Nanchang, Wuhan, Changsha, Zhengzhou

EEEFED: BT, bRH. BMH. giERH. BN @M. S5, MEED. NS, BT, £EFEH. S, BAT. @M. NS, mEaET. milEm. s,
BB, BN, B8, KR, KEH. BTG, BEKRED. EHh. AED. ASRAGERERMN. BT, EE2h. REH. ROH. BNH. EBT
YUANXING DEPARTMENT: Anshan, Beijing, Changzhou, Chengdu, Fuzhou, Ganzhou, Guiyang, Harbin, Huzhou, Jinan, Jinhua, Jinzhong, Kunming, Lanzhou, Liuzhou, Nanchang, Nantong, Shanghai,
Shenyang, Suzhou, Sugian, Taiyuan, Tianjin, Wenzhou, Urumgi, Wuxi, Xining, Xishuangbanna Dai Prefecture, Yangzhou, Yuxi, Changchun, Changsha, Zhengzhou, Chongging

BEFE: bR, vuNH. REEDH. RUIH. KEH. RED

COMMERCIAL DEPARTMENT: Beijing, Hangzhou, Qinhuangdao, Shenzhen, Tianjin, Wuhan

FEERZEE: LR, BMm. BEBH. SBASHH. EMNG. FuNh. SEW. HEEH. BEm. BEm. MM, XEh. EN. AR, EBE®

PROPERTY DEPARTMENT: Beijing, Changzhou, Chengdu, Ordos, Guangzhou, Hangzhou, Hefei, Hohhot, Jiaxing, Shanghai, Suzhou, Tianjin, Wuhan, Xi'an, Chongqing

BAEERER: bRM. HEH. KESH. BUH. WS, Eeh. BT, mETH. FBW. LigW. AW, KiEm. BT, RED. ARH. HINH. RO,
N, EET

CAPITAL OPERATION DEPARTMENT: Beijing, Chengdu, Dalian, Foshan, Hangzhou, Jinan, Langfang, Nanchang, Qingdao, Shanghai, Shijiazhuang, Tianjin, Wenzhou, Wuhan, Xi'an, Xuzhou, Changsha,
Zhengzhou, Chongging

BB BB

HONG KONG OFFICE: Hong Kong

Mi$%3 APPENDIX 3

EFEEFMBREEFEEEREE (89)
LIST OF NATIONAL LAWS AND REGULATIONS FOLLOWED BY SINO-OCEAN GROUP (NON-EXHAUSTIVE):

ASPECT B5: SUPPLY CHAIN MANAGEMENT| - POLICES ON MANAGING ENVIRONMENTAL AND SOCIAL RISKS OF THE SUPPLY CHAIN. T2-18
B5.1 HHIE RIS HHERHE.
: N : N 76
umber of suppliers by geographical region.
MR ERAEEAHERAES, MERTEREFHNHEEHE. URBMAITRERES .
B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and how 72-7H
they are implemented and monitored.
R ERER MRS ERENRIE R ERABAIES, URERRITRERS %,
B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented 74
and monitored.
TR MER RS BIRRERNIRFBIIESG, UKERMITRERES %,
Bh.4 Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how 75-76
they are implemented and monitored.
BRFMREERTRBHERERZ S, BS. BERMEEEURBRA ENBERRETHETA
BEN: EaBE BEAR SN ERRIROINER
ASPECT B6: PRODUCT RESPONSIBILITY INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER 24‘26. 43-71
’ RELATING TO HEALTH AND SAFETY, ADVERTISING, LABELLING AND PRIVACY MATTERS RELATING TO PRODUCTS AND SERVICES PROVIDED AND
METHODS OF REDRESS.
B6.1 BENBEXRERRHTRER 2 RERIEAMARKMNE S . 63
! Percentage of total products sold or shipped subject to recalls for safety and health reasons.
B6.2 HERAN E R MRS I RSB LIRS 5%, 48-69
! Number of products and service related complaints received and how they are dealt with.
B6.3 R B R AR AN A E R B RARYIE B, 9%-25
: Description of practices relating to observing and protecting intellectual property rights.
R E BT IRENEREIIER.
B6.4 Descrot . b7-63
escription of quality assurance process and recall procedures.
IR HEEERMRIERIEEER, URAEMAITRERS %,
B6.5 o . ) - . . 26,7
Description of consumer data protection and privacy policies, and how they are implemented and monitored.
BE: REE BRAMLLEERE. B, HGERERBINERAETH ET AT ERT 2NHEREE ARG ER,
T g INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER 17-18, 21-24
’ RELATING TO BRIBERY, EXTORTION, FRAUD AND MONEY LAUNDERING.
RERBASETARERERN Y BEENEISIRARMENEE RFLER.
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting 23-24
period and the outcomes of the cases.
R EEFETE R R IRIZR , URABRAITREEE 5%,
B7.2 21-24
! Description of preventive measures and whistleblowing procedures, and how they are implemented and monitored.
B7 3 ErRmESENRETRHNRESE, 23
) Description of anti-corruption training provided to directors and staff.
FL[E COMMUNITY
. BRAMESERT BEEMTHEFTEMRAE X EHEE B EMNEIEBER.
[Bm 8. HtERE
A?PEET BB'- COMMUNITY INVESTMENT POLICIES ON COMMUNITY ENGAGEMENT TO UNDERSTAND THE NEEDS OF THE COMMUNITIES WHERE THE ISSUER OPERATES AND TO ENSURE ITS 133-152
' ACTIVITIES TAKE INTO CONSIDERATION THE COMMUNITIES' INTERESTS.
BS.1 FAEKERE WHE. BESE. $IER. BFR. Xk, 87 . 195-152
’ Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).
HEEIHRMBAER NEHBREH) .
B8.2 R . . 135-152
esources contributed to the focus area (e.g. money or time).
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(RZE N RHEFIERSED

Criminal Law of the People's Republic of China

(EE R FRRESIEINE)

Administrative Measures for the Graded
Protection of Information Security

(PEARHFERIEFLE)

Criminal Procedure Law of the People's Republic
of China

(FEARRAEREEEZE)

Work Safety Law of the People's Republic of
China

(PEARHTEAREERENE)

Law of the People's Republic of China on
Penalties for Administration of Public Security

(FPEARHFEIRFREE)

Environmental Protection Law of the People's
Republic of China

(FEARHFMEESE)

Advertising Law of the People's Republic of China

(FEARHFERIE)

Construction Law of the People's Republic of China

(PEARHFEHIRE)

Trademark Law of the People's Republic of China

(FEARHFESHSEE)

Labour Contract Law of the People's Republic
of China

(PEARHFZEFE)

Patent Law of the People's Republic of China

(FPEARHFME S B PR HEE)

Labour Dispute Mediation and Arbitration Law
of the People's Republic of China

(PEARHTEEFEL)

Copyright Law of the People's Republic of China

(BB FAIFE R

Provisions on the Negotiation and Mediation of
Labour Disputes in Enterprises

(FEARHEFER FEERFE)

Anti-Unfair Competition Law of the People's
Republic of China

(i A REFMEE B SRIE )

Regulations on the Implementation of Labour
Contracts of the People's Republic of China

(R Tz mE B

Regulation on the Quality Management of
Construction Projects

(T RG]

Regulations on Work-Related Injury Insurance

(FEREENHEERRETZEE
EEEIERE)

Provisions on the Supervision and Administration
of the Quality of Housing Building Projects and
Municipal Infrastructure Projects

(LTS RERTED

Special Provisions on Labour Protection of
Female Employees

(ERIIEReEEEIRIEG])

Administrative Regulations on the Work Safety of
Construction Projects

(PEARHTEBERNAE)

Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
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INDEPENDENT VERIFICATION STATEMENT

To the management and stakeholders of Sino-Ocean Group,

TUV SUD Certification and Testing (China) Co., Ltd. (hereinafter referred to as “TUV SUD”) has been engaged by Sino-Ocean Group Holding Limited (hereinafter referred to as
“Sino-Ocean Group” or “the Company”) to perform an independent third-party verification on Sustainable Development Report 2024 of Sino-Ocean Group (hereinafter referred to
as “the Report"). During this verification, TUV SUD's verification team strictly abided by the contract signed with Sino-Ocean Group and provided verification regarding the Report
in accordance with the provisions agreed by both parties and within the authorized scope stipulated in the contract.

This Independent Verification Statement is based on the data and information collected by Sino-Ocean Group and provided to TUV SUD. The scope of verification is limited to
the given information. Sino-Ocean Group shall be held accountable for authenticity and completeness of the provided data and information (contains assumptions, projections,
and/or historical facts).

Scope of Verification

Time frame of this verification:
+ The Report contains the data disclosed by Sino-Ocean Group during the reporting period from 1st January 2024 to 31st December 2024, including governance, environmental
and social information and data, methods for management of material issues, actions/measures and the Company's sustainability performance during the reporting period.

Physical boundary of this verification:
« The on-site verification sampling took place at below listed location:
The 32nd floor of Tower A of Sino-Ocean International Center, No. 56, East Fourth Ring Middle Road, Chaoyang District, Beijing

Scope of data and information for the verification:
+ The scope of verification is limited to the data and information of Sino-Ocean Group and all companies under its operational control covered by the Report.

The following information and data are beyond the scope of this verification:

« Any information and contents beyond the reporting period of this Report; and

+ The data and information of Sino-Ocean Group’s suppliers, partners and other third parties; and

« The financial data and information disclosed in this Report that have been audited by an independent third party are not verified again herein.

Limitations

« The verification process is conducted in the above scope and places. Sampling and verification are adopted for the data and information in the Report by TUV SUD, and only
the stakeholders within the Company are interviewed; and

+ The Company's standpoint, opinions, forward-looking statements and predictive information as well as the historical data and information before 1st January, 2024 are beyond
the scope of this verification.

+TUV SUD's verification conclusions are based on the analysis of the data and information collected by TUV SUD and may not identify all problems and conditions, nor
constitute a guarantee of the credibility or status of the subject of verification.

Basis for the Verification

This verification process was conducted by TUV SUD's expert team with extensive experience in the economic, environmental, social and other relevant areas and drew the
conclusions thereof. The verification conforms to the following standards:

+ AA1000AS v3, Type 2 Engagement and Moderate Level of Assurance
« Sustainability report verification programme operation rule (CCB_EIV_GR_002E Rev02)

In order to perform adequate verification in accordance with the contract and provide reasonable verification for the conclusions, the verification team conducted the following
activities:

« Preliminary investigation of the relevant information before the verification; « Confirmation of the presence of the topics with high level of materiality and performance in the Report;

« On-site review of all supporting documents, data and other information provided by Sino-Ocean Group; tracing and verification of key performance information;

« Special interview with the representative of Sino-Ocean Group’s management; interviews with the employees related to collection, compilation and reporting of the disclosed
information;and

« Other procedures deemed necessary by the verification team.
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Verification Conclusions

REEE, RMRARTERBEPERNERNENETEH. BESRE, BRAMEMRE, TANZERAER. According to the verification, we believe that the data and information presented in Sino-Ocean Group’s report are objective, factual and reliable, without systematic problems,

and can be used by stakeholders.

The verification team has drawn the following conclusions on this Report:
P RSB T AAMRI NIRRT, MIRIE. BR. HE. REE. BT, BT A1EBH, L&Y 7 FEEMA
SBIE], LU E A2 ARRT S B BB SR, Sino-Ocean Group has fully identified both internal and external stakeholders of the organization, including environmental aspects, customers,

communities, investors, employees, government entities, and partners. It has established stakeholder communication mechanisms to regularly collect

Inclusivity
EFEEREL T BEMEENERIEFRERRE, #5 T EATESERMANTRERESETHEERLIEFET TR, KE

=EN genuine concerns from these stakeholders.

TABAHERREEECBETNEEK. ERTHNEANER, RENEEFEE,

Sino-Ocean Group has established a prioritization process for material topics, identified sustainability-related issues highly relevant to the industry,

- ESEFRERMA NSRS, BEEEENIRE T ERRZE L. BERRERS, BEERE. BEEYESKEBEEAEEN Materiality and differentiated the priorities of these topics. The Company has disclosed its strategies, management actions, and performance data in sustainability
: HRENEIEAEMNER, WL T RFEE], L7s BRI AR5 HIEFRAERE, management and operational processes, ensuring substantive content in its reporting.
. " ) . . - o e In response to the issues prioritized by stakeholders, Sino-Ocean Group has clearly disclosed its management approaches and performance in key
s T = 2 e o : = e . [N — —_—
= EARERL T AR REELE, PREMETRGEHETOTERST, RUAARRGNRELIENET. FF, #8%E Responsiveness | material topics such as climate change mitigation, occupational health and safety, business ethics, and waste and wastewater management. The
BEMHSEEUREETTHE, LD amSEEr e, Company has also established a grievance mechanism to effectively address and align with stakeholders' expectations and demands.

BRI, HPIRARFEEBREPIRENTYI 2024 FENEHEAR. A%

Sino-Ocean Group has established a Sustainability Management Task Force, clarifying the roles and responsibilities of various functional departments within the

Impact strategic framework, and implementing supporting mechanisms to ensure smooth operation. Additionally, through a double materiality assessment, the Company

evaluates each material topic to comprehensively analyze their impacts and influences.

RIS iEE oy ]
After verification on a sample basis, we believe that the following data disclosed in the Sino-Ocean Group’s Report for the year 2024 are true and reliable for use by

. I = N interested parties:

CRERBBHRER = STEE: = EREEE
3 = s BT48 o (153 i

- HE UBEREHKER (IC0e) RTARH (xEmazaR) BA Environmental Social Economic
- B 2 RERIHIRER (COse) - RIZTERR - BHAE
< ESE 3BEEREENEE (tC0e) - B THER - RERBER = Greenhouse Gas Emission Data: mEmployee Data: ® Production Capacity Data:
CEERBEHIBUEERAIMGEE (ICOe/ & « BITRKHE = EERE « Scope 1 Greenhouse Gas Emissions (CO.e) «Total Number of Employees *Application of Sino-Ocean Healthy Building
E4:)) - 2EER o KRB S R R B «+Scope 2 Greenhouse Gas Emissions (tCO.e) *Employee Diversity Profile System (SOHB)
m SEEYEE R nEERRRLS . (HEREEE «Scope 3 Greenhouse Gas Emissions (tCO-€) *New Hire Profile *WELL Building Standard Projects
CEEREE: RAIEAME c BEEKEHE nERNEAT «Total Greenhouse Gas Emissions and Emission *Employee Turnover Overview +Senior Care Services Projects

EIEAETE: TR s TERIFIETAEL n P IZ B B TR Intensity (tCO,e/revenue) *Executive Profile = Responsible Procurement:
° Y588 Y

PRISAEE: BRELE « BRGTBRARE u AR m Energy Consumption Data: m Occupational Health & Safety: *Percentage of Green/Healthy Materials
 [EiZBelR. FAEBER = e

KB . 22 RIS R +Direct Energy: Non-Renewable Energy +Accident Rate per Million Square Meters *Number of Suppliers
nKER : s

BB TEETEYE +Direct Energy: Renewable Energy *Workplace Injury & Fatality Count u ntegrity and Compliance

 HEEUKE (ILFK)

MBHkE (LX)

HBFEKE (LK)

« U EIRARSRE (L5 REWER)
n EREFEER
WAREREE (FR)
WMRBAERRE (Fr/FAEK)
= EEEMEE
EBEERYELE (M)
AEERYEHE ()

« UEIEIRSRE (FREXE)

- ERYIOARE (M)

w BRI
BT AR
BTEIEAR
BTIEIEER
 BTHEHINER

- ANMIEHIRER

- EEITIERER
m 5 THRENER
LS p/N N

cHEEEAE
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*Indirect Energy: Purchased Energy

m \Water Resources Data:

+Total Water Withdrawal (m?)

+Total Water Discharge (m?)

+Total Water Consumption (m?)

*Intensity of the Above Indicators (m*revenue)
mResource Consumption Data:

+Office Paper Consumption Volume (kg)
+Office Paper Consumption Density (kg/m?)
m Waste Data:

*Non-Hazardous Waste Output (tonnes)
*Hazardous Waste Output (tonnes)
«Intensity of Above Indicators (kg/turnover)

+Total Waste Recycled (tonnes)

+Safety Inspection Rectification Compliance Rate
+Safety Risk Assessment Status

+Lost-Time Injury Frequency (per Million Hours
Worked)

m Training & Development:

+Total Employees Trained

+Total Training Participants

*Training Coverage Rate

+Total Training Hours

+Average Training Hours per Employee

«Total Hours for Specialized Training

mEmployee Absenteeism Rate

= Social Contribution:

+Social Volunteering & Philanthropy

mEducation Trademark and Patent Management

m Copyright Protection
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Recommendations on Continuous Improvement
+ The management improvement recommendations have been communicated to Sino-Ocean Group's management for reference during the verification process.

Statement on Independence and Verification Capability

TUV SUD is a trusted partner of choice for safety, security and sustainability solutions. It specializes in testing, certification, auditing and advisory services. Since 1866, the company
has remained committed to its purpose of enabling progress by protecting people, the environment and assets from technology-related risks. Today, TUV SUD is present in over
1,000 locations worldwide with its headquarters in Munich, Germany. Through expert teams represented by more than 26,000 employees, it adds value to customers and partners
by enabling market access and managing risks. By anticipating technological developments and facilitating change, TUV SUD inspires trust in a physical and digital world to create a
safer and more sustainable future.

TUV SUD Certification and Testing (China) Co., Ltd. is one of TUV SUD's global branches and has an expert team whose members have professional background and rich industrial
experiences.

TUV SUD and Sino-Ocean Group are two entities independent of each other and both TUV SUD and Sino-Ocean Group and their branches or stakeholders have no conflict of
interest. No member of the verification team has business relationship with the Company. The verification is completely neutral. All the data and information in the Report are provided
by Sino-Ocean Group. TUV SUD has not been involved in preparation and drafting of the Report, except for the verification itself and issuance of the verification statement, nor has it
been involved in the materiality assessment process.

Signature:
On Behalf of TUV SUD Certification and Testing (China) Co., Ltd.

Ej’qf AA1000

Licensed Report
000-437/V3-SVEOT

Zhu Wenjun

TUV SUD Sustainability Authorized Signatory Officer
Apr 7th, 2025

Shanghai, China

Note:In case of any inconsistency or discrepancy, the Simplified Chinese version "Independent Verification Statement CN" of this verification statement shall prevail, while the Traditional Chinese version and English translation is used

for reference only.
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