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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED

Beijing Sports and Entertainment Industry Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group” or "“we”) were established
in June 2011, and are principally engaged in the construction, operation and
management of air domes in the People’s Republic of China (the “PRC"). The
Company was listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) in January 2012 to meet the needs of future

business development.

MetaSpace (Beijing) Air Dome Corp (“MetaSpace”), a non-wholly owned
subsidiary of the Group, is the leading integrated service provider of construction,
operation, and management of air dome facilities in the PRC. These air-
supported domes are widely adapted to be used in multi-functional facilities such
as sports and recreational facilities, logistics and warehousing centres, industrial
storage facilities and commercial exhibition spaces, so that those facilities could
be weather-resistant and cost-efficient. China is home to a large population
of sports enthusiasts, and air domes are an ideal solution to meet the growing

demands for indoor sports facilities.

Our Vision

Sincere, Positive, Healthy, Happy

At the forefront of the industry, the Group is dedicated to delivering cutting-
edge stadium construction solutions. We aim to introduce innovative sporting
and leisure venues to the public, providing a comfortable environment and an
enjoyable experience. In addition, prioritising the physical and mental well-being
of the community, the Group is steadfast in its commitment to sports training
and education. This dedication forms the cornerstone of our responsibilities and
beliefs.
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP

LIMITED (Cont'd)

Our Awards and Honours

Over the past year, the Group has been honored to receive multiple awards
and recognitions. These achievements not only affirm our efforts but also
serve as strong evidence of our contributions to sustainable development and

Environmental, Social, and Governance (“ESG") practices.
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China Steel Structure Association Technology Innovation
Award Certificate

TEBSBHERMAINREE

This award recognizes our technological innovations in the steel
structure field, particularly the project “Innovation and Application
of External Thermal Air Dome Structure Technology”. This
technology has made breakthroughs in insulation performance,
promoting the development of environmentally friendly building
technologies.
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Beijing “Specialized, Specialized and New" Small and

Medium Enterprises Certification

ERHEREH PP EEXREERE

Awarded by the Beijing Municipal Bureau of Economy and
Information Technology, this certification acknowledges
MetaSpace’s advantages in specialization, refinement, and
innovation capabilities, further enhancing our professional image in
the ESG field.
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Our Awards and Honours (Cont’d)
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Beijing Enterprise Innovation Credit Leading Enterprise

Certificate

ERTEXRANERERLERE

MetaSpace participated in the 2024 Beijing Enterprise Innovation
Credit Leading Action and was included in the list after evaluation,
reflecting our outstanding performance in innovation and
creditworthiness.
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High-tech enterprise certificate

BHRMEREE

Jointly recognized by the Beijing Municipal Science and Technology
Commission, the Beijing Municipal Finance Bureau, and the
Beijing Municipal Taxation Bureau of the State Administration of
Taxation, this certificate demonstrates MetaSpace's achievements
in technological research and development and innovation
capabilities, promoting sustainable development.
HIERTRERMEZEES  ERTHRE - BRRGER
IERMRE R AR A - BUR AL AR T3 M A
HBES) LRORKEL - fRE T AIRERR -

Zhejiang Province AA-level “Abide by Contracts and Value
Credit” Publicity Enterprise Certificate

HIEAARI FEREGA IATERXES

This award reflects our good performance in contract fulfillment
and credit building, reinforcing our commitment to business ethics

and social responsibility.
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These awards and honors are not only the fruits of our labor but also a testament ELBIEBNEETNERRME HHK
to our ongoing contributions in the ESG field. We will continue to uphold the % : E%ﬁﬁﬁ ESG B FE TR

principles of sustainable development and drive progress and innovation in the

industry.
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ABOUT THIS REPORT

Reporting Scope

The Environmental, Social, and Governance Report 2024 (the “Report”) covers
the period from | January 2024 to 3| December 2024 (the "“Reporting Period”
or the “Year”) and focuses on the Group's three major subsidiaries in the
PRC, including Zhong Hu Sports and Culture Development (Beijing) Limited,
MetaSpace (Beijing) Air Dome Corp (“MetaSpace”), and Zhejiang Yuedun
Zhizao Technology Limited, of which the Group has major ownership and

operational control during the entire Reporting Period.

Reporting Standard

Preparation of this Report follows the Stock Exchange's ESG Reporting Guide
under Appendix C2 of the Main Board Listing Rules, satisfies the “comply
or explain” provisions and follows the four reporting principles — Materiality,
Quantitative, Balance and Consistency. Methodologies and reporting scope

adopted are consistent with previous reporting years unless otherwise specified.
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Materiality & B £ Balance %7 Consistency — 3t

The topics covered in the Report
are selected based on the results
of the environmental, social
and governance materiality
analysis involving stakeholders
and the management of the
Group. This selection reflects
the significant impact the Group
has on the economy,
environment, and society.
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This ESG Report has included
additional clarifications to the
quantitative data disclosed to
explain any standard,
methodologies and conversion
factors used during the
calculation of emissions and
energy consumption.

AFHEERRENEIRD
IARETEREA - DARERE
R EIERE ML RFER
BARFP AT RORE  J3AA
EHEA FHIHR ©

This Report covers unbiased
illustration of the Group's
performance during the
Reporting Period, to avoid
selecting, omitting or presenting
formats that may inappropriately
influence a decision or judgement
by the reader.
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Unless otherwise specified,
data calculation methods and
disclosure formats that are
consistent with the past were
used in the Report to
ensure comparability.
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ABOUT THIS REPORT (Cont’d)

Data Source and Reliability Statement

The data and case studies used in the Report are all derived from internal
documents, statistical reports, and relevant public materials of the Group. The
Group warrants that this Report is true, accurate and complete, and it contains
no false statements, misleading information or material omissions, for which the

Group accepts responsibility.

Report Approval and Access

This Report was approved by the Board of Directors following confirmation by
the management on 25 March 2025. The Report contains both Chinese and
English version and are uploaded to the Stock Exchange website as well as the
Company Website (https://www.bsehk.com/). In the event of any inconsistency
or inconsistency between the English and Chinese versions, the Chinese version

shall prevail.

Contact Us

Your valuable comments will help us establish a better and longer-term
sustainability approach and strategy. If you have any comments on this Report or
the Group’s sustainability performance, please feel free to contact us through the

following channels:

Address: Eastern Building, Tennis Centre,
Chaoyang Park, Chaoyang District, Beijing

Email:  in@bsehk.com

Official Website:  https://www.bsehk.com/

Disclaimer

Parts of this Report are forward-looking subject to uncertainties, which could

cause actual results to differ materially from those presented. The Company

undertakes no obligation to update any forward-looking statements provided in

this Report.
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION

Practicing Efficient Governance

Good corporate governance is the foundation of sustainable development
for a company. The Group is committed to maintaining high standards of
corporate governance, continuously enhancing our ESG management systems
and frameworks, and keeping open communication with all stakeholders to
advance together towards sustainability. We recognize that only by fulfilling our
environmental and social responsibilities can we create a win-win situation with
our stakeholders. Therefore, the Group prioritizes establishing a governance
framework that promotes continuous growth and effectiveness, swiftly identifying
and addressing environmental, social, and governance risks to minimize their

impacts.

The Company has adopted the provisions of the Corporate Governance Code
set out in Appendix CI to the Listing Rules of the Stock Exchange and has
complied with all applicable code provisions during the Reporting Period. The
Company has established a reasonably well-developed legal governance structure
and corresponding organizational systems, and clearly defined the responsibilities
and rights of the shareholders’ meeting, the Board, and the supervisory board.
The Board is responsible for the overall leadership of the Group, supervising
the Group's strategic decision-making, and monitoring corporate governance
routines. At the same time, the Board has established three committees, namely
the Audit Committee, the Remuneration Committee, and the Nomination
Committee, to oversee specific areas of the Company's affairs. For the Group's
other corporate governance detalils, please refer to the “Corporate Governance

Report” section in the Annual Report 2024.
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Risk Management and Control

Effective risk management and internal control systems are key elements in
maintaining a high standard of corporate governance. The Group has established
appropriate risk management and internal control systems, whose effectiveness
will be reviewed by the Board annually. The management of the Group is
responsible for designing, implementing, and maintaining risk management and
internal control systems. Heads of major operating units or departments manage
the identified risks by confirming and mitigating them according to the internal
guidelines approved by the Board and the Audit Committee. The Group has also
actively responded to and manages ESG risks by integrating ESG-related matters

into its own development strategy.

Environmental, Social and Governance Framework

The Group adopts a top-down mechanism for ESG oversight, structured into
three levels to ensure steady progress in our efforts. We implement a high-level
sustainable governance model, striving to integrate environmental and social
responsibilities into the company's daily operations. Each functional department
assumes its corporate social responsibility role, forming a robust ESG governance

structure and implementing a variety of ESG measures.
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont'd)  EEER » SHREZ (#)
ESG Working Group BE - HBRERIENE

ESG Working Group Structure
B ERERITHEIMERE

Board of Directors &€

Consider and approve ESG decision-making and strategies
BRI - 4B REIRIRK EEKRE
°
Supervise and review the implementation and performance of each strategy

EENEEFERENERMER
°
Through regular meetings and discussions with management, identify, evaluate, prioritise,
and manage material ESG-related issues (including risks to the issuers’ businesses)

BEREEENTENEHN R - B - 5HE  BEFMERERE
HEMEAEENEARE (BRETAFTBNAR)

4

Investor relation division and media division & % B {& 20 A4 5% =B

Coordinate the responsible person of each division according to instruction
RERHFIEEARBERANTER
L]

Delegate the personnel to perform specific work
ZRIIEAEBEBRERTIE

v
Department staff F&FITIEAE

Implement corporate social responsibility policies and objective
WITEEBEARENIRE HEREARRRAR
L]

Collection of data and preparation of their respective reports
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement

Based on the Group’s own business characteristics and operations, and drawing
on the experiences and practices of our global counterparts, we have identified
our key stakeholders, including customers, business partners, employee, Industry
associations and chambers of commerce, investors and shareholders, regulators,
charity and community-based organisations etc.. The Group attaches great
importance to its communication with stakeholders and has established effective
channels to understand stakeholders’ expectations and to discuss and respond to

their concerns on ESG matters, to enhance the Group’s ESG management.

BEREER GRE¥®(AE)
BHENSHE
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Stakeholders

Expectations and requirements

HEZEEETEANERE  AREAARE

BESGEIEKF -

Main communication and response channels

& MR R FREBNEERE
Customers Perform the contract in good faith Guarantee the quality of services
5F S FEAY RERBEE
High quality of service Customer satisfaction surveys
SmERBES EFmEERE
Stadium security Customer service hotline
IBRRE B P R#s 2R
Handling of opinions and complaints Effective complaint and feedback channels
BRI R IR B kB R RERE
Obtaining investment retum
EBIRE R
Protect privacy
[EALIRE

Business partners

EBEEBH

Perform the contract in good faith
HIEEX

Harmonious and efficient communication
M~ BRRE AR

Resource sharing

BRE=E

Win-win cooperation

BIERR

Regular inspections, communication visits, and
meetings

EMRE  BBHRNEER

Online opinion surveys

WLERAZE

Annual audits and assessments
BRI

Sincere cooperation

HaE

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
1 0 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement (Cont’d)

Stakeholders

Expectations and requirements

HEEER AREE(A)

K ENSHE(A)

Main communication and response channels

K0E B MER FEBBENEERE
Employee Career development and promotion opportunities Employee activities and training
8T BEERNEHRE 8 TiagnsEdl
Wage and benefits protection Employee e-mail
TERBHIRE BIETEMHE
Health & safety Online opinion surveys
RREZ 2 WELERAE
Democratic governance Organise employee care activities
REER HEB TRHEEAE
Humanistic care
AXFEEIZ
Industry associations and Industry exchanges Industry exchanges and forums
chambers of commerce  {TER7 TERRwmE
TEmENEE Win-win cooperation Collaborative research
BRIEE RS
Mutual visits
EERNG
Investors/shareholders Information disclosure and transparency General meeting of shareholders
REENMKRR BN b RS
Protect the rights and interests of shareholders Public reports and notifications
REZAR R i NGE Sty

Return on investment
EBIRE R
Guaranteed shareholder returns

PR7E A R[] 7

Regular disclosure of business information
ERRELEE

LRME T ERENERAT
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement (Cont’d)

Stakeholders

Expectations and requirements

BEEER AREE(A)

K ENSHE(A)

Main communication and response channels

K0E HAEMER FEBBENEERE
Regulators Compliance Compliance reports
EEHE BT BRWmE
Harmonious communication Actively communicate policies
AR TERE R BUR
Support national and local policies Understand the compliance requirements of
SR BIR M 77 IR relevant regulatory bodies

Support regional economic development

TR EAEERR

THREREERENERER
Promote regional cultural and economic

development

R R I S AN R

Charity/community-based
organisations

DML EAS

Cooperation in public welfare activities
NI N (S
Joint poverty alleviation

HFRHKE

Actively communicate with local residents
TEG R R BN

Organise public welfare charity activities
BB NREEED
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Materiality Assessment

Full communication with our stakeholders is of great importance for the Group
to fulfill its environmental, social, and governance responsibilities during the
Reporting Period. Their opinions and expectations assist the Group in identifying
relevant issues. Therefore, as the Group develops, we place a high value on the
needs, expectations, and assessments of stakeholders from all sectors, striving
for excellence and taking a new step towards sustainable development. In order
to continuously optimize the sustainable development efforts of the Group, we
conducted a materiality assessment based on the “materiality’” principle during
the Reporting Period. By identifying key stakeholders and ESG topics that major
internal and external stakeholders are concerned about, we determined the

material topics of the Reporting Period.

BEREER SREE(A)

EEMFAML

BHAEFHNENT D BRENEEER
SHEARBITRE g kEBR=TH
MEEBRAEE MMM ER RHEIEEE

EPEEZIEERE Al - A5 H
EERORAE  REERESAFOHED
TR HIFAMETE - EMAOETSE - (A
AFREEREBENR—F  c NEERBE
HAREEMTHIEEFEM—X &
BEHAEEEBRSNERABEEENNY
HE o ABE R BESGTEMFARMBRE
B RS -

Step I: Identifying topics
SH— : WA

Based on the Group strategic priorities, industry characteristics, business priorities, relevant
sustainability frameworks (including GRI), stock exchange requirements (including the Hong Kong
Stock Exchange), rating agency focuses, domestic and foreign policies (sustainable development
goals), and combined with the advices form external stakeholders, the Group determined a list of
material issues.

REASEBRER TEECHEINH  EXBEH  SCHERUREZRER(ER
GRI) » RZFABR(BEBBBRAN) - sHREBRIEH  BRINBCR(AIRHEZXRBT)

WHASNENERETNER  BEEEBEHAEFE

Step 2: Prioritise

SR EBRHEF

From the list of identified topics, the Group prioritises according to stakeholders’ feedback.

AEERBEFNENRE - HHRINEEZBETELYT -

Step 3: Validate
TR= . BRER

The Board of Directors reviewed and verified the material topics to determine the disclosure

themes and content of the Report
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont'd)  EEER » SHREZE (#)
Materiality Assessment (Cont’d) EEMTME(E)

Stakeholder Engagement Materiality Analysis Matrix
FOHENSHREEM S NER

Enfa:'f
>

© o
% o%0
o 09, 00% © ©
® o
®

Importance to external Stakeholders
HIONBHHENERN

Importance to the Group
Low

16 HEAEBNEEMY

I
Titgg’
>
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

HEEER AREE(A)

Materiality Assessment (Cont’d) EEMTME(E)

Issues Level of importance

SR BEEM

I. Energy saving and emission reduction Medium
ETRERL e

2. Addressing the risks (such as typhoons, floods, etc.) and opportunities associated with climate change Medium
FEST R xS B E R (NESRE - JUKE) EgE F

3. Environmental management Medium
REEE e

4. Effective utilisation of resources Medium
MEEM a3

5. Ecological conservation Low
A RefRE (i

6. Water conservation Medium
EEFO)SERIN i

7. Employee safety and health Most Important
BT MR REE

8. Legal compliance in employment Medium
BRAT e

9. Employment and remuneration Most Important
1 P B 7 B REZ

|0. Employee training and development Low
8 TR (8

I'l. Diversity, equal opportunity, and anti-discrimination Low
Zrie - FERE IR 15

[2. Supply chain management Low
HIEsE IR (58

I3. Anti-corruption (including the provision of anti-corruption training) Medium
RERBES(BREEHRRESEI) F

[4. Integrity and compliance management Most Important
HIEEASHRER REZ

I'5. Product quality management Most Important
EmmEEn BRER

[6. R&D innovation Medium
e Al F

LA EERMERAT
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

BERER aREE(HE)

Materiality Assessment (Cont’d) EEMTME(E)

Issues Level of importance

) BEEM

|'7. Protecting intellectual property rights Most Important
REE S ERE REE

[8. Transparency in information disclosure Most Important
AMEBEERAE REZ

19. Data security and privacy protection for the consumer Medium
REBEEMELERILRE a3

20. Philanthropy Low
NERREE 1K

Compliance Operation aRKE

The Group adheres to the principle of operating in good faith, abides by business
ethics, and abides by all applicable laws and regulations, regulatory provisions,
industrial norms, rules and regulations, as well as relevant international treaties
and rules in national. The Group continually improves its internal control and
risk management system, with the legal department taking the lead in enhancing
compliance management control to maintain the Company’s operation and
management standards. The Group maintains an open attitude to external
supervision and sets up compliance hotlines, mailboxes, and website comments
to provide contact information for employees, customers, suppliers, and

other members of the community to report suspected violations of laws and

regulations or violations of the Company policies.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Business Ethics Management System

The Group abides by business ethics, strictly prohibiting corruption, bribery
and fraud in all forms. Offending personnel will be punished and prosecuted
in accordance with rules. We strictly prohibit offering, accepting or claiming
bribery gifts, hospitality and any other form of activity intended to affect the
Group's relevant business decision in order to acquire abnormal or inappropriate
advantages. The Group adopts a “Zero Tolerance” stance towards any acts of
corruption, bribery, extortion, money laundering, and other forms of fraud. To
this end, we are committed to the construction of integrity and anti-corruption
efforts, and we expect all our employees to act in an honest and ethical manner.
We comply with all relevant laws and regulations and have established internal
policy documents that clearly outline anti-corruption mechanisms and specific
measures, enhancing process supervision and establishing a comprehensive

integrity internal control system.

Relevant laws and regulations

HEEER AR PR Bl BE ST 4

BERER aREE(HE)

HEEEEERA
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Internal policy documents

The Company Law of the People’s Republic of China

(PEARKMBERBE)

The Anti-Money Laundering Law of the People's Republic
of China

(hEARFMBE REEE) (BRIEEIE)

Provisions on the Administration of Integrity and Self-Discipline
(REEREERE)

Measures on Contract Management

The Anti Unfair Competition Law of the People’'s Republic  Interim Regulations on the Establishment of Subsidiaries by the

of China
(PEARANMBERPEZHFE)
The Interim Provisions on Banning Commercial Bribery
(BERRLEREEBBITANEITHRE)
The Anti-Monopoly Law of the People’s Republic of China
(P ARFME R EBEHNE)
The Bidding Law of the People’s Republic of China
(PEARAMBERBZRRIZE)

Subsidiaries of Beijing Sports Entertainment Industry Group
(UERBEBEMLEXEE TB FARRL

MBAREITRE)

tREEXEXEEGRAR
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Business Ethics Management System (Cont’d)

During the Reporting Period, the Group received the Beijing Enterprise
Innovation Credit Leading Enterprise Certificate and Zhejiang Province AA-
level “Abide by Contracts and Value Credit” Publicity Enterprise Certificate,

highlighting our strong commitment to business ethics and social responsibility.

Business Ethics Training

We have provided the anti-corruption training and related teaching materials to
the Board, the employees of the Group will sign an Integrity and Self-discipline
Agreement when they are hired. We will also include content on integrity and
self-discipline in the new employee orientation for new employees to understand
the intemal system documents and measures of the Group for anti-corruption so

as to enhance their knowledge and awareness of corruption prevention.

Whistle-blowing Policy

The Group has established a Whistle-blowing Policy that encourages employees
to report any acts of corruption, bribery, extortion, money laundering, or fraud.
Upon receiving such a report, the Group will promptly initiate an investigation
and report to management, as well as notify governmental authorities. During the
investigation, the Group pledges to provide adequate confidentiality measures to
protect the identity of the whistleblower. Should the allegations prove to be true,

the employee(s) involved will be subject to immediate dismissal.

During the Reporting Period, there were no concluded legal cases regarding
corrupt practices brought against the Group or its employees. The Group was
not aware of any material non-compliance with laws and regulations relating to
bribery, extortion, fraud and money laundering, which would have a significant
impact on the Group. We will continuously refine our reporting mechanisms
and persist in fortifying our defences against corruption and the promotion of
integrity. We rigorously investigate and rectify instances of corruption, effectively

preventing risks to integrity.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER

Pursuing green
development

EREEER

We deeply understand the importance of the environment for the sustainable
development of our business. Therefore, the core value of our company lies
in the pursuit of green development. We firmly believe that only through the
pursuit of green development can we achieve long-term prosperity for our

business.

In order to promote the development of a green economy, we willingly take on
the mission of raising the flag of environmental-friendly construction and assume
the corporate responsibility of protecting nature. We actively promote eco-
friendly air dome technologies, implement energy-saving measures, cherish water
resources, and practice effective resource management to reduce our carbon
and water footprints. Through these efforts, we are committed to establishing an

environmentally friendly corporate image and striving to realize our green vision.

RGBT HEKERESR

Supporting
environmental
protection initiatives
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Environmental Management

To ensure that the Group can comprehensively manage carbon emissions
and resource consumption, we have established environmental management
responsibilities for each department along with specific measures for energy
conservation and emission reduction. We have also obtained the Environmental
Management System Certification (GB/T 24001-2016/ISO 14001:2015) to
ensure compliance with relevant guidelines in the research and development as
well as the processing of air dome structures, aiming to minimise the generation

and emission of pollutants.

cQMm

China Quality Mark
FREERGRNEES

B

Furthermore, we strictly adhere to applicable laws and regulations, as well as

standards related to environmental protection, including, but not limited to:

. The Environmental Protection Law of the People’s Republic of China;

. The Law of the People’s Republic of China on the Prevention and Control

of Atmospheric Pollution;

. The Water Pollution Prevention and Control Law of the People’s Republic
of Ching;

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Environmental Management (Cont’d)

. The Law of the People’s Republic of China on the Prevention and Control

of Environmental Pollution by Solid Waste;

. The National Hazardous Waste Inventory; and
. The Code for indoor environmental pollution control of civil building
engineering.

During the Reporting Period, the Group was not aware of any material non-
compliance with laws and regulations relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and non-
hazardous wastes, which would have a significant impact on the Group. During
the Reporting Period, the Group experienced an increase in greenhouse gas
emissions, non-hazardous waste, energy consumption, water resources, and
packaging materials compared to previous years. This rise is primarily attributed to
a 3% increase in employee numbers and an overall growth in business. We will
closely monitor these factors and are committed to reducing related emissions.
For more detailed data, please refer to the section on “ENVIRONMENTAL &
SOCIAL KEY PERFORMANCE INDICATORS”.

il
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Woaste Management

The Group is committed to reducing waste generation through a variety of
measures, actively promoting sustainable development. Recognising that waste,
such as defective products and scraps of air dome fabric, is inevitably produced
during the manufacturing process, we have repurposed portions of air dome
fabric scraps for use as packing materials, wind-blocking materials during the
construction of air dome venues, and protective coverings for project floors. The
remaining waste materials are sold externally to achieve waste utilization. The
vast majority of waste is recycled or reused, which not only reduces emissions

but also lowers unnecessary costs.

(N7 Waste reduction measures
\” WEEE

RGBT HEKERES(H)
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* Reduce “white pollution” and stipulated that employees must not discard paper or plastic bags;

< R TBERE] - ZIFB THEERRMRFBRIE

» Regulate the use of paper basket garbage bags in the office so that cleaning personnel can reuse them after emptying the garbage;

« MAEANRERSRRERLBRE - UERZAEEERSRERT SRR

» Take “applicable, durable and cost-effective” as the basic principle of purchasing materials, and fully consider the indicator elements

such as product materials, energy consumption, noise, emissions, and their impact on the environment; and

< N ERA - WA - EEL ] ERRBMENERRR - TOEEEMMFE - fEFE

7R

RE - B EHRENTZESE

* Set up the waste battery recycling point specifically at the front desk, arranged for the general department to uniformly recycle the

waste battery to the professional processing agency, and strictly prohibited discarding to avoid the acid and alkali electrolytes of

batteries causing severe pollution to the soil and water.

- AARAEFINEESHLEUE - BGEHPINEES LA — DK ERERHE - BFELE - U E e EH#

T IRANKIER T ©
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Woaste Management (Cont’d)

In addition, our Huzhou production base conducts production and processing
in strict accordance with the requirements of the Quality Management System
(GB/T 19001-2016/1ISO 9001:2015) and Environmental Management System
(GB/T 24001-2016/ISO 14001:2015) requirements. It comprehensively regulates
the recycling process of waste products, including regular statistics and verification
of the quantity of waste products, and requires that waste generated during
production and processing be classified and stacked in designated locations to
ensure comprehensive recycling of waste and the Company's safe production

process.

Furthermore, the Group will continue to review and improve current measures
and operational practices, as well as explore additional waste reduction strategies
with the goal of further minimizing waste generation and contributing to

sustainable development.

Packaging Materials

During the Reporting Period, the Group’s packaging materials included plastics
(such as plastic bags, plastic boxes, and tape), film packaging (processing of
scraps of air dome fabric), and nylon ropes. We will closely monitor the usage
of packaging materials and implement measures to optimize and reduce their

consumption.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Energy Conservation and Emission Reduction

The Group is dedicated to enhancing overall energy efficiency and reducing
energy consumption. We aim to transform waste into recycled resources and
minimise waste emissions. By increasing resource efficiency, we reduce both
costs and our environmental impact, ensuring that our operations and brand
ethics are aligned. By adopting appropriate measures for orderly production
and low energy consumption, we ensure stable output and establish long-term
goals for emission reduction and energy saving. The measures defined in the
Environmental Protection and Energy Conservation Regulation effectively reduce
energy consumption and the unnecessary use of materials, further enhancing
the environmental performance of corporate operations. We will continue to
promote the concept of energy conservation and emission reduction, and we

have adopted the following environmental-friendly measures in our offices:

Emission reduction measures (including indoor air pollutants)

vz FHHIEEEENRESR)
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» Encourage employees to adopt green communication methods, such as video and teleconferencing;

- ZBHETHRBGEEENRN  IREKEFSH

» Conduct regular testing for the Group’s vehicles to ensure that our vehicles meet the emission standards and control the level of

emission;

« RASKERE T EIMESETIRN - RERFIESOERIRTAEE - EHBRBUKTE

* Smoking is strictly prohibited in any areas of the office building to ensure that the indoor air is fresh;

« BEERDENEARRBRE - BEREREREH

* Employees are required to develop the habit of turning off the lights at will and should take the initiative to close unnecessary

lighting facilities in a timely manner;

- EXETEXRBROEE - WETHLEFHERATUEZNRARD

« Strictly control the use of air conditioners. When the indoor temperature is suitable, employees can intermittently use the air

conditioner and not open doors and windows to avoid wasting energy due to air conditioner leakage; and

s BIRIERIZERENER - EENREHEER - ETAARMRIEERZER - THAE - #RLRINDREBRER : &

* Employees are prohibited from using high-power electrical appliances without approval to avoid wasting power consumption and

causing safety accidents.

o REEHUAE  BRIFB THAAINERESR - ARREE I HENSIBLEEN -
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Technological Research

MetaSpace's air dome construction technology has achieved significant results in
several areas, primarily encompassing high-efficiency thermal insulation technology
for air domes, dynamic equilibrium control technology for air domes, and internal
environmental control technology for air domes. By leveraging the distinctive
architectural features of air dome structures, we have successfully improved
thermal insulation performance, effectively reducing energy consumption within

the air dome space.

Our technology optimizes the overall spatial control within the air dome; the
air exchange rate can be flexibly adjusted based on the venue's needs, with
thermal losses controlled to less than 3%, achieving safe, efficient, energy-saving,
and harmonious operation of air dome constructions. This technology is not
only suitable for cultural and sports venues but also widely applicable to logistics

storage warehouses and other areas.

Air domes in the field of agriculture is widely used, both as a smart planting base
for agricultural products, and as a storage for food preservation, and a transit
station for the transport of fresh and live agricultural products. MetaSpace had
constructed air dome facilities for mushrooms and grain products; these energy-
saving and efficient domes could help revitalisation of the countryside, assisting

farmers to get rid of poverty.

Our air dome construction technology has been successfully included in
the Beijing Energy-Saving Technology Products Recommended Catalogue
(2023 Edition), and during the Reporting Period, we received the China Steel
Structure Association Technology Innovation Award Certificate and High-tech
enterprise certificate. These achievements reflect our outstanding performance in

technological research and our firm commitment to sustainable development.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN  BiEEF  HESEES(F)
VISION TOGETHER (Cont’d)

Water Conservation Ak

Given the nature of our business operations, the Group does not generate ERAEBNEBLE KT8 EE
a significant amount of wastewater. All operational sites of the Group utilize ~— K&Z)57K ° FrEEEMMA/KE KRBT
municipal water supply, and therefore, we do not face issues related to sourcing ~ EUfE7K « W ANFEKRMERE o A - &
t e /T
of water resources. To ensure responsible water usage and reduce our water BEMAMERK  BRIERDKEH -

water. However, the Group fully recognizes the preciousness and importance IR FKERNEZ ERHEEE!

footprint, we actively implement the following measures: BAPIEREREUA THE 1 -

b Woater conservation measures

» Promote water conservation awareness by displaying water-saving slogans throughout various sectors of the Group, vigorously encouraging
employees to cherish water resources;

o SEEKEH  ERBESERRBHKED  RNEHEILHEKER

» Encourage employees to develop habits of tuming off taps after use in daily life and work, using water in small quantities, and practicing
intermittent water use; and

o SEE TERKEREEEMIIEREARERKERE - W ERKMERRIERKNESE &

+ Staff responsible for water facilities should regularly monitor the operation of the water supply installations and are encouraged to supervise

these facilities. Should any malfunctions be detected, they must immediately notify the relevant department for repair.

- HBEETEREBREARKEENETER  IHBE THEAKKEETEE - MBRKE - EZABMBMIAPTETHE -

During the Reporting Period, our water consumption has seen a slight increase. RBEBRR - BHPIOFEKRERE T -
1

We will closely monitor this situation and enhance our employees’ awareness of  F I E VIR T UL ER - WHNsE B THY

o=

water conservation. BKEH -
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Minimising Environmental Interference

In accordance with the stipulations of our environmental management system
and the potential impacts of the construction process, we have formulated
relevant appropriate measures. These include measures related to air, light, and
noise to mitigate disturbances to the surrounding environment and ecological
system during construction, ensuring compliance with national environmental

quality standards.

RGBT HELERER(H)

WMOBRR T &
BARBRE TR XA EME LB
MEBEZE - BT T HBMNEEEE
BIRZER - AMRZ BB SR -
PUR A 1 T @12 o i F BIR B A A RRIR
BHTE  BRNAERSERREE
IR o

Light and noise

Implement hardening treatment and greening management of
roads at the construction site;

i TR S ER B AR CRIEAAREERE

Implement partially enclosed construction operations to avoid
construction waste dust;

s 0 S IIES @ MR RENRNE

For transporting materials that are easy to scatter and fly, the
carriage is required to be covered;

HREBHEUR - ZRBHOMEL - BRERETEE
Overloading is prohibited; and

BB ER 0 &

During the construction process, it is stipulated that liquefied gas is

27 KENRF

Reasonable selection of construction machinery in the

construction process and strengthening mechanical maintenance;

i TRIET A IRRIE TR - INSatinsaE

Reduce equipment noise and require operators to control noise
manually during the process of operation; and

MORERE » WERIREABERIEBIZT R FXER
EERE R

United lamps and lanterns at the construction site, equipped
with directional removable lampshades, to avoid the phenome-
non of construction light pollution at night and minimise the

impact on the surrounding environment.

EiETHRSG— A  EEERIXARRES - BeRHE

used as fuel, and electric water heaters are used to supply water

to ensure that no smoke and dust are emitted at the on-site

kitchen.
o ETBEEF - AREEARICREREIA R EZKEHK -
WEARIA IS BT B MR EE HE N ©

The air dome has excellent heat preservation properties and high tightness, which
effectively minimizes air loss and maximizes oxygen utilization. By employing a
large-space diffusion method for oxygen supply, the inner altitude equivalence
in the air dome can be reduced. When supplemented by systems that control
temperature and humidity, this allows for non-destructive operation in highland
environments. To further reduce environmental interference, we will continue to
optimize facility design, enhance energy efficiency, and strengthen monitoring and

management of environmental impacts to ensure sustainable development.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Climate Resilience and Adaptation

Led by the national “"Dual Carbon” strategy, our industry has seen the
commitment to green, low-carbon and sustainability as a consensus. In response
to the national “Dual Carbon” goal, the Group continued to strengthen our
own carbon management and enhance our climate change risk management

approaches and policies.

The world is facing the severe challenge of global warming, with the impacts of
climate change becoming increasingly imminent. The Group is fully aware of the
risks and opportunities related to climate change and is closely monitoring the
potential threats it poses to our business operations. We have identified climate

change as one of our operational risks.

Climate-related risks Risk Description
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Risk Response

R R AE B L B2 JEB| B 3k [\ B FE
Physical Risks . The intensity and frequency of extreme . From the creation of the air dome
BERER weather events (such as storms and floods) structure to the operation of sports

are increasing, which may impose higher
demands on the durability and safety of
structures.

o BIRRREMH (RS FKI)BRER
BRI - AIREHI MM AN L 2
HREESEK -

. The rise in average temperature may affect
the stability and lifespan of the structure.

« CFHRELT  AIRERERBNREE

M °
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stadiums, we have meticulously calculated
the construction needs of the stadiums,

including timing, building materials, and

scope.
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The robust performance of the air dome
structure helps it adapt to various extreme
climates, such as withstanding strong winds
and providing heat and cold resistance.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Climate Resilience and Adaptation (Cont’d)

Climate-related risks Risk Description

R AR B = B JEB B i iR

RGBT HELERER(H)
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Risk Response

JEB B

Transition Risks . The challenges posed by climate change
LEgid) ey also drive technological innovation, such as
the development of materials and structural
designs that are more resistant to climatic
impacts.
© RIRBMEEIREV KB b e E BT AR -
INFAEE M RIRR B RIMAERE RE o
. With the increasing uncertainty of climate
change, the design of air-supported
structures needs to be more adaptable
and resilient to cope with potential future
changes in climate conditions.
« BERERECHTEEIEEN - KRS
BERET R EE RERIEMENE - LA
SR A] B Y RARIGR AT B -

The factory premises will also pre-emptively
adjust the pressure of the dome structure
through an intelligent management system.
We have also developed emergency
response plans, strictly adhering to local
government warnings and directives to
ensure the safety of our employees and
facilities.

R R e S 28 R R RA AR
REBOES - BT EESIRER - &
BB EWBFNESIIER - BRE
TMIHRENLZE °

Utilizing advanced simulation technologies
to predict and optimize structural
performance in extreme weather
conditions.

MR S R R SR FRRI B L 4518
TERE - PAREETIRm AR IRIF

The flexibility and lightweight nature of
air-supported structures make them ideal
for multi-purpose and temporary facilities,
potentially creating new opportunities in
the market.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Climate Resilience and Adaptation (Cont’d)

As advocates for green building, the Group is committed to addressing global
warming and climate change. We enhance our energy efficiency by adopting
eco-friendly measures, thereby reducing our direct and indirect greenhouse gas
emissions. We fulfill our corporate social responsibility, striving to reach peak
carbon emissions by 2030 and working towards carbon neutrality by 2060, in

support of the national “Dual Carbon” targets.

COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE

In our product and service offerings, meeting the needs and expectations of
our customers is our foremost objective. The Group actively collaborates with
suppliers, guided by the following two key principles, to deliver superior products

and services to our clients.

Collaborative synergy
SRR
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Supply Chain Management

The quality of raw materials is crucial to the quality of our products. Therefore,
the Group exercises utmost diligence in the selection and management of our
suppliers. We employ the elimination mechanism to update the list of approved
suppliers after frequent sample testing, identification, and onsite investigation for
each supply session. Our goods must fulfill environmental protection and material
quality standards to comply with the national “Dual Carbon” policy. To choose
the best suppliers, we communicate with them about their environmental and

social performance and risks.

N
i\ r
Before
procurement

RAEA

In procurement

ERAB

More than three qualified and licensed The technical department

vendors quotation must prepare for all and supervisor must approve
project supplies. The Group selects a suitable material procurement
supplier and creates a supplier list after drawings. If the procurement
evaluating quality, pricing, delivery time, plan is not prepared,
after-sales support, and credit standing. procurement team is entitled
WEA = EEEMA R HER
RAAERARRRERE - REEREE
BEHMER - WA mE - EE -

REERH - ERENEBRERILE

BEE -

to refuse the procurement.
AT ERPI AN & WA R HEE
MEERIBEIR - R2H
REHE KBABREHE
ERITRE -

We will actively research and invest more resources to develop environmentally
friendly air dome products, and the Group may cooperate with suppliers
to promote the use of more environmentally friendly materials and achieve
sustainable development of mutual benefit and value sharing with long-term

cooperative relationships.
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After
procurement

RE®R

After procurement, the material lists must be

cross-checked against the contract

configuration list, and the material may only be

purchased if its specification, model, and
quantity fulfil the procurement department’s
standards and do not exceed the sales

department's budget cost price.
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Product Quality Management

Quality management is of paramount importance to the Group’s operations. As
such, we adhere strictly to the Quality Management System (GB/T 19001-2016/
ISO 9001:2015) management requirements, exercising control over the quality of
processed products and the construction of sports venues. In addition, we have
developed PVC Work Instructions that clearly outline the processes for air dome
processing and production, as well as operational protocols for the production
factory, to standardise the production process and enhance quality control. We
rigorously comply with the laws and regulations of the People’s Republic of
China relating to product liability, including but not limited to the Product Quality
Law of the People’s Republic of China and the Trademark Law of the People's
Republic of China. During the Reporting Period, the Group was not aware of
any material non-compliance with laws and regulations relating to health and
safety, advertising, labelling and privacy matters relating to products and services
provided and methods of redress, which would have a significant impact on the

Group.
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China Quality Mark

REERERNEES
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE
(Cont’d)
Product Quality Management (Cont’d)

In terms of product quality inspection, we implement multiple safeguards:

Require suppliers to provide air dome testing reports from third-party

certification agencies in accordance with government regulations;

2. Conduct an internal quality inspection and finished product quality
inspection, test items including tensile strength, thickness, film dyeing
degree, etc., to ensure that air domes meet environmental and safety

standards; and

3. In terms of stadium construction, the Group strengthens the full-cycle
control of all aspects of design, processing, and construction, requires
compliance with enterprise standards in each session and stipulates that
the on-site goods must be inspected by technical personnel to ensure that

the goods meet the requirements of the project before they can be used.

Customer Communication

We have also developed a Complaint Handling System that specifies the
procedures for addressing customer feedback and complaints, ensuring that
customer grievances and input are dealt with in a timely and effective manner.
We regularly hold interdepartmental meetings to discuss ways to enhance
product quality. In the area of product maintenance, we offer maintenance
services; some clients enter into technical service agreements with us, wherein
personnel are dispatched monthly to project sites for inspections, ensuring the
normal operation of the air-supported venues. Customers can receive technical
support during the warranty period of the product via official account or by

phone.
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Intellectual Property Right

The Group fully implements the Trademark Law of the People's Republic of
China, the Patent Law of the People’s Republic of China, the Copyright Law of
the People’s Republic of China, the Anti-Unfair Competition Law of the People’s
Republic of China and other laws and regulations and strictly abide by the scope
of using intellectual property rights of others. As a company focused on air
membrane construction and material processing, we recognize the importance
of intellectual property rights. As of 31 December 2024, the Group holds 8
invention patents, |10 utility model patents, and || design patents. This year,
MetaSpace was recognized as a pilot unit for intellectual property rights by the
Beijing Intellectual Property Office, indicating that we have met the relevant
standards in the management, creation, application, and protection of intellectual
property rights, which will help enhance the Group’s innovation capabilities and

market competitiveness.
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Intellectual Property Right (Cont’d)

In order to prevent the occurrence of product infringement, the company
obtained the “Intellectual Property Management System Certification” and
formulated a series of intellectual property procedures, such as “Intellectual
Property Application Procedures”, “Intellectual Property Confidentiality Control
Procedures”, and “Document Control Procedures”, which are clearly listed the
intellectual property application process and the management of the Company'’s

confidential information:

. All documents involving intellectual property rights are kept confidential by

the relevant commissioners;

. Only the inventors, directors, intellectual property commissioners and
other personnel of the patent application have the right to review top-

secret documents such as drawings;

. Require all employees to sign a confidentiality agreement, and technical
department personnel and some engineering after-sales department

personnel must sign a non-compete agreement;

. For electronic data, we use the antivirus software “360 Total Security”
to prevent confidential information from being leaked due to viruses and

hacker intrusions; and

. Monitor the market information of the industry once a month with the
help of external agencies and relevant resources of intellectual property
offices, to enhance the ability to avoid intellectual property early warning

and prevent the risk of infringement and infringement.

During the Reporting Period, the Group did not identify any disputes arising from
intellectual property rights.
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE ~ &E#tiR - HAIBXEEH)

(Cont’d)

Customer Privacy EFRETA

The foundation for establishing long-term business partnerships with our clients AEEHEEFPREIRREREIEBERD
within the Group is the ability to protect client privacy. We are committed to ~ ER AREZFILEREED « RS
complying with relevant laws and regulations and to explicitly defining internal BTHBERRER - AR A

confidentiality principles, which include, but are not limited to: REIRA - BFEETRR
Relevant laws and regulations Internal policy documents

HBEEERRER RELES

The Law of the People’s Republic of China on the Non-disclosure Agreement

Protection of Consumer Rights and Interests

(hEARKMBEEEESREEL) (RE %)
The Civil Procedure Law of the People’s Republic of China  Employee Handbook
(PEARAMBREFFDE) (BIF)

To prevent the leakage and loss of customer privacy, we mandate our employees B IrEPERRMESLS BIHEE
to handle customer data with prudence. They must not disclose any information ETHERBREPMER  TNEBRREA
pertaining to the company’s clients, in order to protect customer privacy and FIEPHEMER  LWREEZPILE &
intellectual property rights from unnecessary harm. Serious violators will be HIEERE RS ANEREL - BREED
subject to termination of employment and legal liability. ERWERREREBEIKERERERT -
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Advertising and Promotion

The Group fully understands the importance of corporate reputation to the
brand and does not tolerate any misleading, inaccurate, or exaggerated elements
regarding its products and services, adhering to the fundamental principle of
honesty and factual accuracy. Therefore, when conducting advertising and
promotion, the Group strictly complies with the relevant advertising laws and
regulations, including but not limited to the Advertising Law of the People’s
Republic of China. For advertising and promotion, we have developed the
MetaSpace VIS (“Visual Identification System") Handbook, which is a corporate
identification system that manages relevant brand trademarks and product design,
so as to effectively carry out brand promotion and establish a good corporate
reputation. On the other hand, before releasing the promotional content of
the product, we need to review the relevant promotional materials internally
to ensure their authenticity in order to prevent the transmission of misleading

information to the public and protect the rights and interests of consumers.

During the Reporting Period, the Group did not receive any complaints regarding

advertising and labelling,

DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE

Employees are the Group's valuable assets and a crucial cormerstone in business
operations. Our human resource management adheres to the principle of being
“people-oriented” by creating a high-quality working environment that can help
employees grow personally and develop their careers, protect the rights and
interests of employees, pay attention to their mental and physical health, and
make every effort to be considerate of their needs, and send them family-like
warmth. To this end, the Group is committed to providing competitive salary
and welfare packages to attract and retain outstanding talents and build a high-
level talent team. We have formulated the “Employee Handbook”, which lists
a series of Company human resource management systems, fully covering the
recruitment, promotion, dismissal, salary, welfare, training, performance appraisal,
and other aspects of employees, to protect the legitimate rights and interests of

employees and welfare.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

The Group strictly complies with laws and regulations related to employment,
including but not limited to the Labor Law of the People’s Republic of China,
the Labor Contract Law of the People’s Republic of China, the Law of the
People's Republic of China on the Protection of Minors and the Provisions on
the Prohibition of Using Child Labour. During the Reporting Period, the Group
was not aware of any material non-compliance with laws and regulations relating
to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and

welfare, which would have a significant impact on the Group.

Salary and Welfare

The Group is well aware of the importance of attractive remuneration and
benefits in retaining talent. Therefore, the Group provides employees with a
competitive salary and welfare system, and the salary of employees is composed
of fixed wages and performance bonuses and fully utilises reasonable salaries to
stimulate the endogenous progress of employees. At the same time, our policies
and procedures clearly state the employee leave process, salary arrangements,
etc, and employees who meet the specific provisions of the salary and welfare
system can enjoy allowances and benefits such as housing allowance. The Group
also purchases additional accident insurance for employees to protect employees

who need to travel overseas.

Equal Opportunity and Diversity

Throughout the recruitment process, the Group has consistently adhered to
the principle of “Meritocracy”’. Not only can outstanding employees enhance
the Group’s competitiveness within the industry, but they also contribute
to the sustainable development of the Group. As long as candidates meet
the position’s requirements, we provide equal employment opportunities,
eliminate discrimination based on gender, race, ethnicity, religious beliefs, and
cultural background, and strive to create a diverse, inclusive, and harmonious
talent team. The Group builds two-way communication channels, consistently
develop multiple recruiting channels, and expands the recruitment channels for
professional talent, primarily including a signing website, public website, internal
recommendation, and other channels. In addition, we steadily enhance the
localisation ratio of workers, so contributing to the employment of community

residents.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

Employee Promotion and Performance Management

Ensuring that each employee can utilise their strengths is an important element
in the Group's stable development. Therefore, we are dedicated to creating
a platform for workers to play to their strengths. Employees may successfully
ensure the development of diverse abilities by transferring jobs based on their
own growth and aptitude to a certain degree. In the Employee Handbook, we
provide the pertinent management systems for employee promotion, which
regulate the procedures and processes of employee promotion evaluation and

the promotion workflow.

Staff training and performance management are inextricably intertwined, and
an effective performance management system may simultaneously enhance the
skills of workers and the Group’s commercial success. We have a performance
management and associated evaluation system so that managers may frequently
analyse each employee and create objectives based on that employee’s
performance, and assistance and suggestions will be supplied based on the

assessment findings so that workers' advantages can be used.

Safety and Health

“Safety First and Prevention Foremost” is our management philosophy for
product manufacturing and operational activities. The Group strictly adheres to
laws and regulations related to production safety, including but not limited to the
Work Safety Law of the People's Republic of China and the Labour Law of the
People’s Republic of China. During the Reporting Period, the Group did not have
any lost days due to injury, there were no work-related fatalities occurred in each
of the past three years (including the Reporting Period). During the Reporting
Period, the Group was not aware of any material non-compliance with laws
and regulations relating to providing a safe working environment and protecting
employees from occupational hazards, which would have a significant impact on

the Group.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)
Safety and Health (Cont’d)

In order to provide a comprehensive and safe working environment for every
employee, we have formulated internal policy documents such as the Regulations
on Safety Management of Office Areas, which clearly list the responsible persons
and specific contents of safety management at each level, and we have also
obtained the Occupational Health and Safety Management System certification
(GB/T 45001:2020/ISO 45001:2018) to effectively ensure that various security
measures are in place. In view of various laws and regulations and internal rules,
the Group regularly organises safety knowledge training activities to continuously

enhance employees’ awareness of safe production, including:
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Daily fire safety
common sense and
self-help methods;

Office building fire safety
management measures;
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)
Safety and Health (Cont’d)

The occupational health of employees is of great importance to the Group's
operations. Therefore, we regularly organise all group members to undergo
health check-ups. For employees involved in special dangerous types of work, we
will strengthen the education of protection knowledge and provide them with
professional protective equipment to avoid industrial accidents. In case of any
work-related injuries, the Company’s human resources department will follow up

and conduct work injury identification and compensation measures.

The mental health of employees is equally important. Therefore, We also
organise various staff care activities to fully protect and pay attention to the
physical and mental health of employees. We provide psychological counselling
for employees in need, care for employees with actions, and hope that every

employee can work in a mentally and physically healthy state.

Development and Training

We place great importance on the professional development of our employees
and are committed to cultivating talent at various levels and in different fields
to comprehensively enhance their expertise in business and operational
management. Through a diverse range of training activities, the Group provides
employees with ample opportunities for advancement, helping them strengthen
their professional knowledge and skills while fully supporting their personal

growth and career development.

The Group is dedicated to establishing a multi-tiered and comprehensive talent
pipeline, continuously promoting collaboration between schools and enterprises
to enable talent to learn through practical experience, thereby providing a
professional talent reserve for the Thousand Museums Program. To improve
the work efficiency and professional capabilities of new employees, we have
strengthened our onboarding training and expanded our offerings to include
institutional training, office software training, and business training. During the
Reporting Period, we organized various types of training, including safety and
fire prevention, pre-job education, professional skills, management, and quality

systems, all aimed at enhancing the overall quality of our employees.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

Development and Training (Cont’d)

To optimize and elevate employee capabilities, our training programs cover all
staff members, and the average training hours completed by each employee have
increased compared to previous years. We will continue to strive to provide
more training opportunities to further enhance employee capabilities and skills,

ensuring they remain competitive in a rapidly changing market environment.

Legal Compliance in Employment

The Group strictly prohibits the employment of child and forced labour, adhering
rigorously to relevant laws and regulations, including, but not limited to, the Law
of the People's Republic of China on the Protection of Minors and the Provisions
on the Prohibition of Using Child Labour. To eliminate the occurrence of
employing child and forced labour, the Group has established clear policies and

procedures:

: New employees are required to submit identification documents during the
induction to ensure that their age meet minimum employment standards in

order to prevent child labour; and

. During the Reporting Period, we signed labour contracts with all of our
employees, and in the case of labour dispatch, we comply with the relevant

regulations of the PRC and prohibit forced labour.

Should any instances of child or forced labour be discovered, we will conduct
a serious investigation, hold the responsible employees accountable, and take
appropriate measures to rectify the shortcomings. During the Reporting Period,
the Group was not aware of any material non-compliance with laws and
regulations relating to preventing child and forced labour, which would have a

significant impact on the Group.
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COMMUNITY « COLLABORATING TO BUILD A BETTER
COMMUNITY

Community Investment

The Group deeply understands that the commercial growth of enterprises is
closely linked to the progress of society. As a responsible corporate citizen,
we are committed to caring for the community and actively exploring future
opportunities for public welfare. We encourage our employees to engage in
community and charitable projects through donations, volunteer activities, and
fundraising efforts, thereby making a positive impact on society through our
business operations. We will continue to pay attention to social needs and seek
opportunities for collaboration with various sectors, so that we can bring lasting
benefits to the community and promote the vigorous development of the social
economy in the future. We believe that through active participation and support,

we can make a greater contribution to society.
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

BRREMERRERER

Environmental indicators' Unit 2024 20232
REER B 20245 202342
Aspect Al: Emissions
EEAI - HiE4
Al.l Air Emissions
BESRBE Y
Nitrogen oxides Kg 15.61 [1.54
AAY T
Sulfur oxides Kg 0.34 0.24
malty T
Particulate Matter Kg I.15 0.85
Lk T
Al2 Greenhouse Gas (GHG) Emissions
BERBHN
Direct GHG emissions (Scope 1) tCO.e 71.92 48.67
BEERRERBNE(HE ) WE—SfLiRE &8
Energy indirect GHG emissions (Scope 2)  tCO.e 664.45 365.16
REREEREREEIRE (HBE ) WE—SfLiRE &8
Total tCO.e 736.37 413.82
we WE—SfLiRE &8
Intensity? tCO,e/revenue in million 4.34 6.63
HKD
BE M S EE
BEB TR
Al3 Hazardous Waste Generated
FREENEEERY
Ink cartridge Piece 4 4
TEN RS, 22 f
Scraps of air dome fabric Kg 100 100
IR Ak T
Al4 Non-hazardous Waste Generated
FREENEZERY
Total Kg 25,172.27 19511.03
HE T
Intensity Kg/revenue in million HKD 148.42 312.68
HE Tr/ A8t
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMSRRERERE)

(Cont’d)
Environmental indicators' Unit 2024 20232
REER B 20245 202342
Aspect A2: Use of Resources
BEA2 : BRER
A2.1 Energy Consumption
RERHER
Direct Energy
HEZROR
Petrol kWh 221,195.56 158,804.24
U TEES
Diesel kWh 26,758.09 16,054.85
SEH FTEE
Natural gas kWh 22,089.17 5020.27
RAR, TR
Indirect Energy
EIZEEER
Purchased electricity kWh 1,165,083.00 640,287.00
SNBE S TEES
Total energy consumption kWh 1,435,125.82 820,166.36
BEIRAEEE T B
Intensity kWh/revenue in million 8,461.83 12,895.93
HKD
BE TRE B8ETRE
A22 Water Resource
KEIR
Total water consumption m?3 5,165.00 4,604.00
BREKE I3 K
Intensity m?3/revenue in million HKD 30.45 7378
BE MK/ BEETRE
A2.5 Packaging Materials Used in Finished
Products
Rk T AR B R YR
Total Kg 6,555 845.02
we T
Intensity Kg/revenue in million HKD 38.65 13.54
HE Tr/A8Exksa
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

BRREMSRRERERA)

(Cont’d)
Social indicators Unit 2024 20232
HEER B 20245 202342
Aspect Bl: Employment
EmEBI : &
Bl.I Workforce Number
EEEE
Total workforce Person 127 12
BB A
By Gender
ZM R 8D
Male Person 84 65
BE A
Female Person 43 47
pogis A
By Employment Type
RERERES
Full-time Person 117 105
s A
Part-time Person 10 7
e A
By Employee Category
ZESEH &S
Senior management Person 5 12
SRERAE A
Middle management Person 21 15
TEEEAR A
Junior-level employees Person 101 85
EEAR A
By Age Group
BERARNE D
Under 29 years old Person 32 16
295 A
29-49 years old Person 82 88
29-495%, A
50 years old or above Person 13 8
508 £ A

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
46 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)
(Cont’d)

Social indicators Unit 2024 20232
HEER B 20245 202342
By Geographical Region
Rt EE D
PRC Person 126 11
B (A 3, A
Hong Kong, Macau, and Taiwan Person |
BRE A
Overseas Person 0 0
=N A
Bl.2 Employee Turnover Rate’
EE MK =
By Gender
BRI D
Male Percentage I 31
St Anth
Female Percentage 14 26
7t Anth
By Age Group
BERAR B
Under 29 years old Percentage 3 69
29BRA T Anth
29-49 vears old Percentage 16 19
29-495% Anth
50 years old or above Percentage 8 50
503K bA £ Anth
By Geographical Region
Rt EE D
PRC Percentage 12 29
HEI A Anth
Hong Kong, Macau, and Taiwan Percentage 0 0
=) ANt
Overseas Percentage 0 0
I Aot

LRRE X EEEEARAT
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SRBEENISEE)

(Cont’d)
Social indicators Unit 2024 20232
HEEE By 202445 202342

Aspect B2: Health and Safety
[EmB2 : FERZE

B2.1 Number and Rate of Work-related Fatalities
EAITHHABRLLER
Number of work-related fatalities Person 0 0
ETITHE A A
Rate of work-related fatalities Percentage 0 0
S e ) = Anth

B2.2 Work Injuries Occurrence Times 2
TERERY PN
Lost Days Due to Work Injuries Days 108 90
ETGEATIERR X

Aspect B3: Development and Training

ETR3 : BREEEH

B3.1 Percentage of Employees Trained® Person 100 102
ZilEEFD L A
By Gender
ZHR 8D
Male Percentage 100 91
Bt BOt
Female Percentage 100 91
7t Bk
By Employee Category
ZESEAE S
Senior management Percentage 100 92
SREERAE Bt
Middle management Percentage 100 93
REEEAR Bt
Junior-level employees Percentage 100 91
EEAER Bt
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMERRERERE)

(Cont’d)
Social indicators Unit 2024 20232
HEER B 20245 202342
B3.2 Average Training Hours Completed
Per Employee®
BHEE TR Z TR
By Gender
ZEMH R & D
Male Hour 16 4
Bt /N
Female Hour 7 4
pogid N3
By Employee Category
ZEEEAE S
Senior management Hour 2 3
=SEEEAS /N
Middle management Hour 8 4
HEEBEAS /N
Junior-level employees Hour 14 4
HEAE N
Aspect B5: Supply Chain Management
FEMEBS - HERERE
B5.1 Number of Suppliers
HEREE
PRC Supplier 91 16
H B A3, RELER
Number of Suppliers that have been Supplier 42 10
Evaluated During the Reporting Period
RE D AT R ER A ENAYAE
Aspect B6: Product Responsibility
BB - EmELE
B6.2 Number of Products and Service Related  Case 0 0
Complaints Received
EmRRERFHE (5

LRME T ERENERAT
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMESRRERERA)

(Cont’d)
Social indicators Unit 2024 20237
HEER B 20245 202342
Aspect B7: Anti-corruption
BmEB7 : RESS
B7.1 Number of Concluded Legal Cases Case 0 0
Regarding Corrupt Practices
HEAKEFERERHICELSHN f
BSHRARMHE
Notes: 5T
GHG emission data is presented in terms of carbon dioxide equivalent and is based RERBHEBEH DR _AREESR
on, but not limited to, “The Greenhouse Gas Protocol: A Corporate Accounting 5 - W2RBIFETRN R E R
and Reporting Standards” issued by the World Resources Institute and the World RERAFEERIFESS HENCOR
Business Council for Sustainable Development, “Appendix 2: Reporting Guidance on EREREEATE  CEFHEAREE
Environmental KPIs" issued by HKEX, “Global Warming Potential Values” from the IPCC E) AR GEMEKHEEZ - RIEH
Sixth Assessment Report, 2021 (AR6) and “Notice on the Management of Greenhouse REIEFERES)) BITBRIEZ(E
Gas Emission Reporting of Enterprises in Power Generation Industry from 2023 to 2025” HMZESRMAERRGHERSE N E
issued by the Ministry of Ecology and Environment of China. AR ERLE R EARKAME ERRIRIT
EBCBARM AT 20232025 F B BITE R
EREHHREEE B TIENRA)
2. The data of 2023 were restated after verification and a change of unit. 2. 03FHIBKBREMEMLENREE
it o
3. The Group's revenue for the year 2024 is 169.6 million HKD, while the revenue for the 3. 204FEAREEMNEAI6ASETT
year 2023 was 62.3 million HKD. This information will also be used to calculate other 203 FEAREEMW R R23BEBT ©
density data. HEMITEREtEEBTEER -
41 “Tumover Rate for each specific category” refers to the ratio of the total number of 4, [ F R R ZMAR LR BRI E BN
employees who left a specific category during the Reporting Period to the total number TEMERIBEEE B R RS B RZE TR
of employees in that category at the end of the Reporting Period. AlE B ASEEER o
5. “The percentage of trained employees in each specific category” refers to the ratio of the 5. [BREENZZIEEB S HERRE
total number of trained employees in a specific category during the Reporting Period to AN EERIRIE S SRR E HRZ
the total number of employees in that category at the end of the Reporting Period. FrERRRIIES BB E -
6. "Average training hours for each specific category” refers to the total training hours of 6. [ SR R 2 T2 )R 21 45 08 T AR

employees in a specific category during the Reporting Period divided by the total number
of employees in that category who participated in training during the Reporting Period.
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THE STOCK EXCHANGE'’S ESG REPORTING GUIDE INDEX

Content
RE

5l

BX(RE - HEREAREESDR

Chapter/Disclosure
55

Mandatory Disclosure Requirement

58 ) Y BB E

Governance

Structure

ERRE

Reporting Principles

BE R R A

Reporting Boundary

B ¥R i =

A Statement from the board containing the following elements:

HEFEELNER  EPHA MRS :

(i)  disclosure of the board's oversight of ESG issues;

() BEREFSHRE HERELRFENEE

(i) the board’s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer's business); and

(i EBEFENRER HEREAEEIEH MR - 8L &
RIFFIRERERNIRE LB REAAEERE(BEYET
AEBRRER) B - &

(i)  how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s
business.

(i) BFEGNARIRE LS REAEEE RRIEE - WRE
RN REITARGERE -

A description of, or an explanation on, the application of the Reporting
Principles (materiality, quantitative, and consistency) in the preparation
of the ESG Report.

Wil SRR EREBRE e B aRERNAEAERRA(E
Z0% - BB -

A narrative explaining the reporting boundaries of the ESG report and
describing the process used to identify which entities or operations are
included in the ESG report.

RIERS - HE REARENERLE - LG EMLERSE
BMARE - 8 REARMEHBIE -

Responsible Governance and
Compliant Operation

RAESH - ARBY

About this Report — Reporting
Standard

BN AN — E RIS

About this Report — Reporting

Scope

AN AR E — ERELE

LRME T ERENERAT
—EomEmE  HEREARE D1



THE STOCK EXCHANGE’S ESG REPORTING GUIDE INDEX (Cont’d) BRXAC(RE HERERBREESNER

51(4%)
Content Chapter/Disclosure
RE B
“Comply or explain” Provision
ES S 23
A. Environmental
ARE
Aspect Al: Emissions
Al BERR
General Disclosure  Information on: Joining Hands For The
—RE BHERIORERBHM - M/KRLHOEES BEREEEED Environment, Building A
WEEER : Green Vision Together
(a) the policies; and RIBET  HEGERR
(@) BUER: K
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.
(b) ETHETABEAZENHBERZLROINER -
KPI ALl The types of emissions and respective emissions data. Environmental & Social Key

RRAMERALL  BHRYERE L AERE B SR

KPI' Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity.

RREAMERAI2  BER(EE)MEREZ(BE)REREHRE (AR E) & (10
ER)EE °

KPI' AI.3 Total hazardous waste produced (in tonnes) and where appropriate,
intensity.

RMREMERAI3 MELEEEERVAE (UBEE) M(En)ZE -

KPI Al .4 Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity.

RREMERAI4 FELESEERVAEE (UBEHE) M(ER)ZE -

KPI AI.5 Description of emissions target(s) set and steps taken to achieve them.

RRENIERAIS  HAMFIWHNE B RN AEDEL B R R R -

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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Performance Indicator
RIBHM & RRENIER
Environmental & Social Key

Performance Indicator
IR 2 BRENIEE

Environmental & Social Key
Performance Indicator
RIGEM SRIREMIER
Environmental & Social Key
Performance Indicator
RIGEM SRIREMIER

Energy Conservation and

Emission Reduction
BBk



THE STOCK EXCHANGE'’S ESG REPORTING GUIDE INDEX (Cont’d)

BX(RE - HEREAREESDR

5| (4#&)
Content Chapter/Disclosure
RE B
KPI'Al.6 Description of how hazardous and non-hazardous wastes are handled, Waste Management

and a description of reduction target(s) set and steps taken to achieve
them.

Wil A EMEEEEYNIE - RIEAFET AR B IR NS
ERIEL B IRFTEREE) P8R o

FAREMIEIEALS

Aspect A2: Use of Resources
AL ERER
General Disclosure  Policies on the efficient use of resources, including energy, water, and

other raw materials.

—RiRE BRERER(BREER K REMEREME) OB -

KPI A2.1 Direct and/or indirect energy consumption by type in total (Kwh in ‘000s)
and intensity.

RRERERA2L  RRLBSHNER N SEEEREREATETRRE) RE
JZ o

KPI A2.2 Water consumption in total and intensity.

BEBEMIEEA2Y BREKERTE -

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to
achieve them.

RRAERIERA23  RURPTRISIMELIRE AN B IR N 2R L B R 28] -

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s), and steps taken to achieve them.

REENIERA24  HICKEUER/KR LA B ERERE - AR H AR B IR M
REDE LB IRATEREH) S8R o

KPI A2.5 Total packing material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

BARENMIERA2S

R mATABEM RS (UNEETHE) R (ER) BEEEMS

= °

BEERMEE

Energy Conservation and
Emission Reduction,
Technological Research,
Water Conservation

ERREIRBE - BT -
Z1ERK

Environmental & Social Key

Performance Indicator
IRIB MM 2 ARENIEE

Environmental & Social Key
Performance Indicator
R RN S RREMER
Energy Conservation and
Emission Reduction

ENRERLE

Water Conservation

21ERK

Environmental & Social Key

Performance Indicator
IRIRE 2 RRE IR
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THE STOCK EXCHANGE'’S ESG REPORTING GUIDE INDEX (Cont’d)

Content
AR

5| (4#&)

BX(RE - HEREAREEDR

Chapter/Disclosure
BE&

Aspect A3: The Environment and Natural Resources

A3BRERRARER

General Disclosure

—RIRE
KPI A3.1
BB MIEEAS.|

Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

BIRETAHBRREIARAERENEATEHBUR

Description of the significant impacts of activities on the environment and

natural resources and the actions taken to manage them.

X RDERBERRRERNEATENE RN EEERATE
HTTE °

Aspect A4: Climate Change

A4 RIRE L

General Disclosure

—RRE

KPI A4.1

AR B I IEA4.|

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

BRI R EME RN AR H BT AEEFENEAREKEHEEEN
B °

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to
manage them.

BRI S HRITAELER ENEARGHEBEE - LEY
178 -
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Minimising Environmental
Interference

MR T8

Technological Research,
Minimising Environmental

Interference
i - mAORETE

Climate Resilience and
Adaptation
RIS 2 B RERE

Climate Resilience and

Adaptation

RARE L 2 BN EE
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BX(RE - HEREAREESDR

5| (4&)
Content Chapter/Disclosure
RE 8]
B. Social
BiE

Employment and Labour Practice

EERELER

Aspect Bl: Employment

BIIEE
General Disclosure

—RIRE

KPI BI.1
BB EMIEREBI.|
KPI BI.2

A E MIEIERI 2

Information on:

B E  BEREA - TERE - BREY - TSHS -
1t~ RIEAR AN BB AR -

(a) the policies; and

(@) BUR: K

(b) compliance with relevant laws and regulations that have a significant

R
dl

impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.

(b) BETFHETABEATENHERLIROINER -

Total workforce by gender, employment type, age group and geographical

region.
IR EBERE - FRAR RSO NES R -

Employee turnover rate by gender, age group and geographical region.

RIER - FlRAR MRS D HEBRKLE o

Diversity, equality, inclusion
and coexistence
ZVE - BRHRE

Environmental & Social Key
Performance Indicator
R S RAREIIEE
Environmental & Social Key

Performance Indicator
IRIR M R ENIER

LRME T ERENERAT
—EomERE  HEREARE DD



THE STOCK EXCHANGE'’S ESG REPORTING GUIDE INDEX (Cont’d)

Content
AR

5| (4#&)

BX(RE - HEREAREEDR

Chapter/Disclosure
0]

Aspect B2: Health and Safety

B2LEREZE
General Disclosure

—RIE

KPI B2.1

AR E MIEIEBR2.|

KPI B2.2

AR EMIEER2.2
KPI B2.3

BA IR A M IE1ER2.3

Information on:

BRRHZE2THEREMREREECBEEEEN

(a) the policies; and

@ BE: &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.

(b) ETHETABEAZENHBERZLRONER -

Number and rate of work-related fatalities occurred in each of the past

three years including the reporting year.

BE= i (BEEREE)BEE LT R ABRLE -

Lost days due to work injury.

AIBEAIIERS -
Description of occupational health and safety measures adopted, and how

they are implemented and monitored.

I PR B SRR TR B 2 5 - DARAERRIT REER K -

Aspect B3: Development and Training

B3.B R R iZI

General Disclosure

— IR E
KPI B3.1

B2 A& IS EB3.|
KPI B3.2

AR AE IS RER3.2

Policy on improving employees’ knowledge and skills for discharging duties
at work. Description of training activities.
BRARTHREETT TIERE N MBS RENBUR - fliE7Es -

The percentage of employees trained by gender and employee category.

IR RREERE DX IRET DL -
The average training hours completed per employee by gender and
employee category.

BRI MEEERED - BRE

Il

TR AR IR B -

\
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Safety and Health
pre it g

Safety and Health,
Environmental & Social Key
Performance Indicator

LEEER  REELSE
RARRAEIER

Environmental & Social Key
Performance Indicator

RFEM S RRENIER

Safety and Health

e BEE

SH

Development and Training

ERANFI

Environmental & Social Key
Performance Indicator

RFEM S RRENIESR

Environmental & Social Key

Performance Indicator
IRIBEMT 2 BRERIEE



THE STOCK EXCHANGE'S ESG REPORTING GUIDE INDEX (Cont’d) BRXA(RE - S RERBERLNDER

5| (4#&)

Content Chapter/Disclosure
RE 0]
Aspect B4: Labour Standards
B4.85 T X8|
General Disclosure  Information on: Legal Compliance in
—RIRE BRI IEE T8 T Employment

(2) the policies; and BEaR

(@ BE: K

(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer relating to preventing child and forced labour.

(b) FETHETABEAZENEBERLROINER -

KPI B4.1 Description of measures to review employment practices to avoid child Legal Compliance in
and forced labour. Employment
BMRENERR4. AR REBEREEARRET REHET - BREAH
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Legal Compliance in
Employment
RRAMIERB42 RO AEZSRE RSN ERE RIS TR 25 BREAMR

Operating Practice

EEER

Aspect B5: Supply Chain Management

BS. (A FEEE

General Disclosure  Policies on managing environmental and social risks of the supply chain. Collaborative Synergy
Co-Creating Business Value

—REE EIEHEEHIRE LA S RERBUR o AfEfE - HemEEE

KPI BS.1 Number of suppliers by geographical region. Environmental & Social Key
Performance Indicator

REANESRRS. B HEEREE - RIGEM SRIREMIER

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers ~ Supply Chain Management

where the practices are being implemented, and how they are
implemented and monitored.

BREENIEHEBs.2 A AHERRAHERNED - WERTEREMNNHEREE - A HEEER
KRBT MEEERITIA ©

tREEXEXEEGRAR
CECNERR HEREARSE



THE STOCK EXCHANGE'’S ESG REPORTING GUIDE INDEX (Cont’d)

BX(RE - HEREAREEDR

5| (4#&)

Content Chapter/Disclosure

RE 0]

KPI B5.3 Description of practices used to identify environmental and social risks Supply Chain Management
along the supply chain, and how they are implemented and monitored.

RRAMIERBS3 LA EELHERSERONREIESRERNE - LAKERE HEREE
HITRERETE -

KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain Management
products and services when selecting suppliers, and how they are
implemented and monitored.

MREAMIERB4  ILEREMEARRESHREERLRGOED - URAEES (HEEEE

TTREERITE -

Aspect B6: Product Responsibility

B6.EmEMT

General Disclosure

—RIRE
KPI B6.1
FAGEAE MIE1EB6. |
KPI B6.2
FAGEAE MIE1EB6.2
KPI B6.3
FASEIE MIE1ER6.3

Information on:

BRAFTRHERMRBORERELZE -

RITER
(@) the policies; and
(@ BE: &k

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

(b) BTHETABERZENMEREIRENROINESR -

Percentage of total products sold or shipped subject to recalls for safety

and health reasons.

EENDEXERART AL REREHMARKN AL

Number of products and service related complaints received and how

they are dealt with.

EREBNEm MARBHEGREE A REE X -

Description of practices relating to observing and protecting intellectual

property rights.

f it B e RE A B E R BB DI -
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BfEHE - KEIRXEE

Product Quality Management

mE e

Customer Communication

BB
Intellectual Property Right

FIHERE
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5| (4&)
Content Chapter/Disclosure
RE 8]
KPI B6.4 Description of quality assurance process and recall procedures. Product Quality Management
REERIERB4 i EERTEELEMEYWIES - mE e
KPI B6.5 Description of consumer data protection and privacy policies, and how Customer Privacy
they are implemented and monitored.
BAEENISEBeS HHIUABE SRS RALBEE - URAEERITRERTE BREM

Aspect B7: Anti-corruption

B7.RES
General Disclosure

—RIE

KPI B7.1

AR 4R MIEHERT.|

KPI B7.2

AR AE IS RERT 2

KPI B7.3
BASRAEM SBT3

Information on:
BRADIILERER - R -
(a) the policies; and
(@ BX: &

(b)  compliance with relevant laws and regulations that have a significant

IEF RO R

impact on the issuer relating to bribery, extortion, fraud, and money
laundering.
(b) ETHETABEAZENHEBERZLROINER -
Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.
REHRMALHTAKEREBRE T EES
KR AARESR o

Description of preventive measures and whistle-blowing procedures, and

JSETRA R TRV BB

how they are implemented and monitored.

Bt Py S MR AR - A RMEBERITRERTTE

Description of anti-corruption training provided to directors and staff.

fimEERE TIRENRESEI -

Responsible Governance

And Compliant Operation

BEEER  ARES

Environmental & Social Key

Performance Indicator

RIGHM & REMIER

Business Ethics Management
System, Whistle-blowing
Policy

[EESC
KR

Business Ethics Training

[EES kS

REEER B

tREEXEXEEGRAR

—E-mEmE  HEREAEE DI
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5| (4&)

Content Chapter/Disclosure

RE B

Social

HE

Aspect B8: Community Investment

B8t EBIRE

General Disclosure  Policies on community engagement to understand the needs of the Community * Collaborating
communities where the issuer operates and to ensure its activities take To Build A Better
into consideration the communities’ interests. Community

—RIRE BERUAHE2ERTREEMEHRFENEREXFEDEEE R - AEXFHR
AR AR -

KPI B8.1 Focus areas of contribution. Community Investment

BRENIEERS FIFREEE - HEERE

KPI B8.2 Resources contributed to the focus area. Community Investment

BEENIE®EBS2 G IRBMBAER - HERE
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