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Environmental, Social and Governance Report 2024

2024RE - HERERHE

ABOUT THE GROUP

Peiport Holdings Ltd. (the “Company”), and its subsidiaries
(collectively the “Group”) principally engages in the provision
of thermal imaging products and services, self-stabilised
imaging products and service, and general aviation products
and services in Mainland China and Hong Kong.

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the principle of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG"), and
encourage every individual, business partners and peer to
take part in the implementation of our ESG strategy.

ABOUT THE REPORT

This ESG Report serves as a summary of the ESG strategy,
policies and achievements. Unless otherwise stated, this
ESG Report should be read in conjunction with the 2024
Annual Report of the Company, in particular the Corporate
Governance Report contained therein.
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Environmental, Social and Governance Report 2024 (Continued)
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ABOUT THE REPORT (Continued)
Reporting Reference and Reporting Principles

This ESG Report has been prepared in accordance with the
requirements of Environmental, Social and Governance
Reporting Guide (the “Guide”) (which has been renamed as
the ‘Environment, Social and Governance Reporting Code’
since 1 January, 2025) as set out in Appendix C2 under the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).
Information as contained in this Report is derived from the
statistics, questionnaires, records and analytical results of
the Group. A Guide Content Index is set out in Appendix | of
this Report. The Report is published in English and Chinese.
In case of any conflicts between the two versions, the
English version shall prevail.

With the aim to offer stakeholders a fair view of the Group’s
effort in ESG, this Report, in its preparation, strictly adhered
to the following principles:

BRAHRE (&)

BESZERRERAY
RESGHREDNIRBEBEBRERXIMERRA
(Wﬁ’xﬁfﬂ) 7 AR A M 8% C2 P 8 VKR

g RERMmEES) ([#85]])) (82025
$1 A1BEERARIRE HE@REARSE
STAIDBVREREL - A|EF S ERIIRRA
SENSABE AEHEES  THLEITE
R o | ABRRSIERABEMER— - XS
MATES R AR XTI, o RRBARANINA &2 - LA
SRS 2 o

RTHEFNERXTFREAEENESG S HEATIE
BN KNREERBBETERETUTE
Al :

Materiality
BEEM

Quantitative
21t

Materiality was assessed based on the results
obtained from stakeholder engagement. The
material issues identified were verified by the
board (the “Board"”) of directors (the “Directors”)
of the Company.
BEEUDREBFOHELEMSERETITME - ARAE
=([EzDg(ESE)) E*ZEFﬁE%%%'JE’UEKF‘uEJ% 2

Balance

P

We used guantitative methods to measure and
disclose applicable key performance indicators
("KPIs"). The methodologies, assumption or
calculation have been explained in the
corresponding context, where applicable.
BMERAECTEAERBEREANARERISE ([ HE
BERIEE]) - B E - BRIGTED RN BRER(E
PR R o

Consistency

— ¥

We disclosed both positive and negative
information objectively to ensure an unbiased
picture of the Company’'s ESG performance
during the period from 1 January 2024 to 31
December 2024 (the "Reporting Period”).
BAEEEELENEEER  UHERTNR M2
RNRBER2024%F1 A1HZE2024F 12 A31 B ([HEH))
B ESG IR °

Consistent methodologies are used to prepare and
present ESG data provided in the Report. Where
applicable, changes to the methods or KPIs used
have been explained in the corresponding section.

RBEER BN EREN 25 ESGEIE - HBERBR
T PR A BERE SRR E S E NS AR -
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Environmental, Social and Governance Report 2024 (Continued)
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ABOUT THE REPORT (Continued)

Reporting Scope and Extent

awE ()

R HmE (&)

ERE AR EE

All information provided in this Report covers the Reporting ARERFEHFIREMNTEER  EHA QA
Period, which is consistent with the financial year of the 2024FFEREMNFKRFE — B o AREFT
Company's 2024 Annual Report. The data set out in this ZHHEEREAEE (2ENBRAR X ERE
Report cover the major operations of the Group including &M EBER)MEBERKIIROT ¢

the subsidiaries with their names and the principal activities

listed below:

Name of subsidiaries

MEQREME

Principal activities

EREHK

Peiport Scientific Aero Limited

BEERMBRAR

Peiport Industries Limited

Jull

HEEXERAT]

Guangzhou Peiport Sijing Optoelectronics
System Limited

BMNERBELERGERAT

Beijing Peiport Jingdu Technology Limited

R F RERHER AT

Peiport (Shanghai) Optoelectronics
Technology Limited

BKF (H8) LERRARAR]

Peiport (Zhuhai) Air Equipment

Manufacturing Limited
B () MM EEER AR

DNL Optoelec Systems Limited
BEXBRBERDA

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(iii) general aviation products and services

A () BNEREmRRT () BIREREER KRR ;

K (i) 38 Fﬁﬁﬂ,ﬁ DD&H&?&

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(ili) general aviation products and services

B4 () ZABIR 2 S AR T (i) B AR AR E am B IR
K (i) 388 A A 22 2= e M AR 7S

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(iii) general aviation products and services

REOAKNGERRRE () BREKGERRRE
R (i) 3 FA M 2= 7 M AR 7S

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(iii) general aviation products and services

R () AR mn R BRTS - (i) B R E BUR EE o SR
R (i) 388 FA M 2= 7 o R IR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(ili) general aviation products and services

B4 () ZABIREE SR AR T ¢ (i) B AR E AR E mm B IR
K (iii) 478 FA A 22 = om S AR 75

Provision of general aviation products and services

IRERAMEE R KRS

Provision of thermal imaging products and services
RALEV R 2 o S IR 7S
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Environmental, Social and Governance Report 2024 (Continued)
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GOVERNANCE STRUCTURE

The Group is governed by the Board. The Board holds the
ultimate responsibility in overseeing the Group's strategic
direction and policies that effectively deliver its
sustainability-related initiatives. The Board reviews the ESG
policies and oversees the execution of the Group's ESG
strategies and issues, ensuring that the ESG strategy reflect
the Company’s core values.

The Board delegates day-to-day management of all
operational ESG issues to the ESG working group. The ESG
working group is comprised of one executive director, the
deputy chief executive officer, the company secretary and
financial controller and one senior management. The ESG
working group tracks ESG-related goals, targets and
performance, and directly report to the Board periodically for
any ESG improvement area and managing the risks and
opportunities associated with sustainable development and
climate change. All departments of the Group shall, based
on their own functions, take charge of the implementation
of ESG work and report ESG performance annually.

E/D?ﬁ*ﬁ

REBSZEEZSHE - ETSEEBAEEN
BEE 5 M RBGR A EARERKESE  LARE
MER AR R AARA RIS - EB AR ESG R
WEEBAREEESGHR I RFEBRNIT - BIR
BG%W&%$ ARZOBIE -

EECLRESGILIEVEAEEEMEREE
ERHHESGHEE o 5GI¢b@$ 2
TEE - BfTHEE  ReWERVBRER
—ZoMEEABMHEMK - ESGT 1E/ 4018 M
ESGHEMBZE AmkERR  UTHREFRT
HEERTMESGHERE L ERAIFELERE
MRESCHRBER RS - AEEZIBFIR
BB FR BEESCILENE M - WEEE
HHESGERIR o

ESG Working Group
ESGI{E/\#H

The ESG Report provides detailed information on the
progress and effectiveness regarding the Group’'s ESG
efforts and was reviewed and approved by the Board. To the
best of its knowledge, this Report addresses all relevant
material issues and fairly presents the ESG performance of
the Group.

ESGHREIRHE A KL BESG TIEE R KA
HAER CRESSHHARME - BEAM
& $$&¢Fﬁt7ﬁﬁ*ﬁ‘$ﬁﬁ§ﬁ’]§ﬁﬁﬁ% C WA
BN T REBHESGHER

WEERERATE /20243R5% - £ REARS
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Environmental, Social and Governance Report 2024 (Continued)
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GOVERNANCE STRUCTURE (Continued)
Feedback on this Report

The Group values the opinion of different stakeholders. If
you have any questions or suggestions regarding the
content or format of the Report, you may submit your
feedback to us at: esg@peiport.com.hk.

ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business and in order to meet our stakeholders’
expectations. The ESG Policy has been approved by the
Board.

The objectives of our ESG Policy are:

° To adhere the highest standards of corporate
governance and integrity in our operations;

o To ensure a safe and working environment for our
people and build a first-class development opportunity
to grow with the Group;

o To make meaningful contributions to the communities
we serve;

e To promote a green working and operational
environment;

o To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

° To continuously improve our sustainability performance.

ERRE (&)
HERENRER

FEESETA/MENERL - R EHTH
RB|ENANBTS B A B E AR ER B
TR ABBATEFBHREMERREER
R+ esg@peiport.com.hk

ESG B X

K2 HEARRBESGHF (ESGHE]) -
RARERBMINER R EEREK LA%)%ﬁdFEJ

EE  IRIFAE e 8 - RIRBEREMT

B ERERE - RMEHEEESGEUR - L‘A

BRAEERMOEBEEBHE@EEREEN - I

ERE O ENTEDS - ESCBREEEE S -

P ESGHERR BIRRE ¢

BEAFREANBELENRRRE

. BREIZALEMIRE  BET
EAEE R REE—TNEELS

o REMRBHULRIELEZENTR

o (RESETIHEREERE:
e EXRAMOHEEBEARCEARHE
ERITEMOER AR

. SEDCERMINARBERRER -
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Environmental, Social and Governance Report 2024 (Continued)
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STAKEHOLDER ENGAGEMENT

aHE (&)

FhESH

The Group recognises the responsibility and accountability AEEZRMEZEBIFMERENTEELRHEE -
of all our stakeholders. To understand and address their key AEE—HHEFEFHEREZIER AT
concerns, the Group has maintained close communication fEREREEZ/TEE - AEEFARRS
with its key stakeholders. The Group takes stakeholders’ E275 =X K/BiRRE » fEHI 5275 & ESG BLRE
expectations into consideration in formulating its businesses  ZER{HERTE - ANESG #FHE R IR =
and ESG strategies by utilising various engagement methods & » NRIIREMFEBR T

and communication channels. Their opinions are reflected to

the ESG report. The following table illustrates the ways we

communicate with them:

Stakeholders
HhE

Government/Regulatory bodies

BT/ BEEHE

Communication channels

BEAR

Annual and interim reports, announcements and
circulars

FERPHRE AE KRB

Verbal and written communications on a need
basis

EREROBREMER

Shareholders/Investors/Media

R REE R

Shareholders’ meeting and notices
RERgHLBE

Annual and interim reports, announcements and
circulars

FRERPHRE - RERBEH

Direct communication via a designated email
address

BBETHERMIETEZ B

Press releases

¥rER

Meetings and responses to phone and written
enquiries on a need basis

EHRERAFERT D EESENEMEN

Employees

B8

Direct communication

BHEAR

Internal notice and staff trainings
DR &1 B T3
Conferences

wi

Employee activities

EBEE

Questionnaires

FAERSE

WEERERAT /20243135 - (g REARE



Environmental, Social and Governance Report 2024 (Continued)

2024 R3% - L EREQ®WSE ()

STAKEHOLDER ENGAGEMENT (Continued) B ESHE (&)

Stakeholders
HnE

Customers
EE

Communication channels

BEAN

Daily communication
A&E/ER
Corporate website
NGIFERA
Questionnaires
FHEMS
Customer meetings
EFEH

On-site visits
BEER

After sales services
B8R

Jobs to customers’ satisfaction
wERPER

Suppliers
HER

Supplier management system
HEREE RS

Regular meetings

EHE®

On-site visits

BEER

Review and assessments
BERFTE

Questionnaires

HEMS

Community

ol

Community events
ftlEES
Press releases

e
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

MATERIALITY MATRIX

We continue to conduct annual ESG materiality surveys,
reaching out to different stakeholder groups on a rotational
basis. During the Reporting Period, we conducted a
materiality assessment that included an in-depth interview
and a total of 88 surveys with stakeholders, including
employees, customers, contractors, suppliers, shareholders
and communities to clarify what sustainability issues are
important to them. These engagements enable us to map
issues that are of greatest importance to our business, our
stakeholders, and the environment, and to determine the
key issues for discussion in our sustainability reporting.
Based on the result of the materiality assessment, the
following materiality matrix reflects the findings of our ESG
materiality assessment:

EEMER

HMEEETFEESGERIERE - WRNEE
TR ERME - EREHAN - RAETTE
ZUFE - BRUEOE(ERER - BF -
DERE - HER  RRELR)ETIRRA
kA kesnAL  EEHMMAMEEBE
EHARHEEREE - RFLEERMAIPL
HER ROERREMEREENZERE
EAFBRRREmNERZEE - ENEE
MRHEMAER - THIEZHERERIRTESGE
ZMHRHEAER

High
&

HINBHHENETEM

o _o Employee Safety and Health
“a® EEZTREE
Labor Standards and Labor Relations
BTRARS TR
Customers’ Satisfaction
BEREE
Product and Service Quality and
After Sale Services
EnRBREERARERRE
Stability of Product Supply
EmHEREYE
Business Compliance
AR
Employees’ Development and Training
ERFRERIEI
Protection and Respect for
Intellectual Property Rights
RER Y BAMER
Workforce Diversity and Equal
Opportunities
BYHNZTALRTERE

"o By Oy Gy

)

Stability of Product Supply
ERHEEEE

Green Office

[S=Fi/N

Waste Management
BRYER

Energy Efficiency
BRI

Environmental Compliance
BIEARE

“N“‘Q%

Importance to External Stakeholders

Medium
h

o R EER

turs  SOCial Welfare

% weEn
BEAKEIR

LN with Community
F wecrnen

’ . Eontrol

BEREI L)
@ mrREiC

£} Offering of Green Product
’ Use of Water Resources
Communication and Participation
Greenhouse Gas Emission and

Climate Change Mitigation

Employees’ Welfare

ERREF

Anti-corruption and Whistleblowing
RESRER

Supply Change Management
HERER

By Y

Low
&

Low Medium
1&

High
®

Importance to our Group

HAEENEEE

& Operation Environment . o Employee ,@ Community

wE B 3]

fan

WEERERAT /20243135 - (g REARE
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Environmental, Social and Governance Report 2024 (Continued)
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OUR PEOPLE

We strive to be the employer of choice for our staff. As at
31 December 2024, the Group had a total of 142 employees
(31 December 2023: 154 employees) (including our
executive Directors), which 34 employees (31 December
2023: 38 employees) are from Hong Kong and the remaining
108 employees (31 December 2023: 116 employees) are
fromm Mainland China. All of our employees are full time
staff. The Board comprised 6 directors of which 67% were
male and 33% were female. Excluding our executive
Directors, 50% (31 December 2023: 50%) of employees at
senior management level were male and 50% (31 December
2023: 50%) were female, in which formed an even
distribution by gender at both directors and senior
management level. We are firmly committed to gender
equality. 57% (31 December 2023: 57%) of our employees
with an university degree.

Total employees by gender

BUBB DS NESRH

85

21-30

= Male
B

Female

Total employees by category

RERESNESAH

= Senior Middle = General staff
management management —BET
aBREERE FARERE

EMHWET

EFABMAKRBEILFHNEEEET &2
2024 12A31H A&EBHEFI142FEE
(202312 A31H : 1564 ZEE ) (BIERITE
£) EF34%EB(2023F12H31H :38
ZEE)REBBHE - HE2108% &S (2023
F12H31H :116%EE)REFHAH - &
EEEHATBET BEEgHhogESA
B EF67% 5B HERIBZ% BLME - TEIE
HITER SREEEREEBT50%(20234F
128318 :50%) & 3 % %50% (2023 F 12
A31H :50%) A%l  EERSREERA
BERIBIDZRFHOE - BOIRFUERITE
HERBI o H1FI57% (2023412 A31 H : 57%)
B A REBEN -

Total employees by age

BRERBEINESRH

= 31-40 = 41-50 51-60 Over 60

212305k 31E405% 412505% 51E60pk HRiB60H

Total employees by geographical location

rEESNESAH

108
= Hong Kong Mainland China
BB AR B A
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities, regardless of their
gender, colour, race, age, religious, sexual orientation or
family status. The Group has also established staff
handbooks to demonstrate its emphasis on creating an
encouraging, fair, safe and healthy working environment.

The number of employees’ turnover during the years ended
31 December 2024, 2023 and 2022 is illustrated below:

BEMWET (&)

BERBEEEIRE R BERBATERS
BRI o B REFAREEENMREA
&/ HEEBOER KRR - M wEM
Al BB Bk FE - REED - MEEK
KEARIAMA - REBRERTZE TFMIAK
PREBRAENE  2F  Z2REENTHE

BRI -

B 220244 - 20234 ] 202212 3318 1k
FE - BERKBEITROT :

Year 2024 2023 2022
FE 2024 F 2023 F 2022 F
Employees turnover Hong Kong 3 3 -
by geographical location &5
iR B D HEEB KK Mainland China 10 1 11
A B i
Employees turnover by gender Male 9 2 8
=R D 8 E Bk B4
Female 4 2 3
g
Employees turnover by age group 21-30 3 1 4
RERAEREDHIEBIRK 21E305%
31-40 4 1 3}
31 £ 405%
41-50 4 1 1
41 E5073%
51-60 2 1 -
51 Z 60 5%
Over 60 - - 1
#2318 60 5%

BEERERAT /20243835 - € RERRE
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OUR PEOPLE (Continued)

During the Reporting Period, the monthly turnover rate of
the employees was 0.73% (2023: 0.22%). All our
employment contracts are voluntarily entered and strictly
comply with the applicable employment laws and regulations
and we forbid all types of forced labour. The Group carefully
monitors the employee working time and working schedule
to ensure they work voluntarily. Also, the Group does not
employ any child labour. The human resource department
would inspect the identification documents of candidates
during the recruitment process to prevent recruiting child
labour.

During the Reporting Period, we are not aware of any non-
compliance cases in relation to applicable employment laws
and regulations, including the Labour Law of the People's
Republic of China (the “PRC"), Labour Contract Law of the
PRC, the Provisions on the Prohibition of Using Child Labour
of the PRC, and the Employment Ordinance of Hong Kong.

Compensation

We reward our staff based on their performance. We follow
our ESG Policy which specifies fair and equal opportunity for
all employees. We have performance appraisals annually and
adjust the salaries of our employees based on their
responsibilities, qualifications, performance, experience and
seniority.

Training and Development

We attach great importance to the career development of
our employees and continuously invest in them by providing
a range of training programs, networking, and learning
opportunities. We offer orientation programmes and
introductory courses for new employees to familiarise them
with the general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

BEMWET (&)

RSN BEMARKEE0.73% (2023
F:022%) - RPN BERES OB EFERT
SRR E ST B R W EEAG BOER - BTN
2R T - AEEEEERE
BIRKIERERE  BROMEMBIE R
B AREBT NMEREFMEL - ANERIFRN
BRERMREEEANIHEAX - B
BET -

RBERR - LAIRBERDERERERNR
FIBERHERTEREN  BR(FEARK
ME (TR E ) B8R  (PEARKMES
BRVE) (PEARAMBEZIERETR
E) RAEERRBEHD -

A

BAIRIR B THORIRIZHIRDY - HFIEREESG
BER - REMERERENRFRASHE - M
SEFETRRNME IRBEENBE - &
FE-RB KRhFEREEENTE -

o D895

BAEEERREEMNBERR  WEBERMH—
ZHEIFHE - WL BB ERERENE
8 - B E B RE ARSI R RAFIR
2 EEAERMNARTIEERERER
Ao WS REEERE - EEAFBRS
B T{FsE AR R S e S A - WIEoRE
BHRESEE KRR TREROBH
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Environmental, Social and Governance Report 2024 (Continued)
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OUR PEOPLE (Continued) BMHETI (&)
Training and Development (Continued) FIRER (&)

In addition, we also sponsor some of our employees to  It4h » HFIINE B DR BIRIZTE ZL2MIMNB
attend external training courses as needed, such as overseas IHFIFRIE + AEINEIFRIE & 4L FE R 5 & /Y 4
training courses and mandatory courses designated by our (&R UBERRESEFELREE - WHAE
suppliers, to solidify and enhance their technical skills and EBRHEEEITEREZERKAIERNTZTE
know-hows, and to provide them with updates with regards &l °

to industry quality standards and latest development.

The percentage of employees trained and average training & £2024 4 - 2023 % 20224412 A31 8 1t
hours completed per employee by gender and employee &FE @ ZFIFEEEFESHNZIIEEE S
category during the years ended 31 December 2024, 2023 Lt ERESZEEZKFHEIFEIIRAT
and 2022 are illustrated below:

Year 2024 2023 2022
£E 20245 A0F 025
Percentage of Average  Percentage of Average  Percentage of Average
employees training employees training employees training
Employee category Gender trained hours trained hours trained hours
FilfEg ZillEs XillEg
EE %A :3:] ARl LR ARk TR AR THEIIEE
Senior management Male 2.82% 36 2.60% 34 2.68% 21
ERERE S
Female 2.11% 55 1.95% 49 2.01% 25
4
Middle management Male 24.65% 2] 22.73% 15 24.16% 18
PRERE St
Female 8.45% 18 7.79% 26 8.72% 2
:4id
General staff Male 43.66% 10 40.26% 9 40.94% 14
LEET ELid
Female 9.86% 12 9.09% 21 9.40% 21
4id

BEERERAT /2024185 - H & REAGE 13
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OUR PEOPLE (Continued)
Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, the Implementation Regulations
of the Labour Contract Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509) in Hong Kong and other
relevant laws, administrative regulations, national standards
and industrial standards in the Mainland China and Hong
Kong which stipulate the requirements to maintain safe
production conditions and to protect the occupational health
of employees.

We are committed to providing a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations are comply with applicable work safety laws and
regulations.

To maintain high occupational health and work safety
standard, production safety education and training programs
are provided to all our employees. The design, manufacture,
installation, use, inspection and maintenance of production
facilities and equipment are conformed to applicable national
or industrial standards in the Mainland China and Hong
Kong.

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents.

BMHET (&)
BERERIERE

BMET(REAR KRR 2 £E%) - (5
ZARAMESD )  (FEARXNASD
AREEMBIER)  FEEEIFE500 5 (BER
2 REEFHED) - AR AR RES E R
fiERER TR BRRERTER
- EPATAEE 2 EERRERAHEE
BT -

BABIRNREERTZ2EFEN TIFRE
RBRETERE  BAHETREEERRK
BRIERE - MEREMNRIENTEERNLZE
EEERRIIR -

REFRBRENBERENTERE AR
AEERESREHNEELEZHE REIIRE - £
ERELREOR - 8 2K A&
BENGENSTEAMEEERNERBER
BRI HERAE -

EHRERA - ARARBEEARBHRE G
BEASRMET RN  ELERERTIRELE
EAEH  ABLERSTHHEBEKHNA
F MEBRRERE-

Number of lost

Work-related days due to

Year fatalities work injury
FE ITHEBETEHR BIGBRANKXE
2024 2024 5 0 0
2023 20234 0 0
2022 2022 % 0 0

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2024



Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES
Supply Chain Management

Collaborating with suppliers who share the same value
regarding the quality and environmental substantiality is vital
to us. By sourcing the components of our products from
global suppliers, our Group extends our commitment to
maintain a high quality standard of global supply chain
management by continuously monitoring the procurement
process, the suppliers’ selection as well as the selection
criteria. We have implemented our quality management
system which is certified with ISO 9001:2015 standards in
our procurement process.

The Group have established a supplier evaluation system
when selecting suppliers. The Group has maintained a list of
qualified suppliers under this system. We select suppliers
according to their industrial ranking and credibility, quality of
products, market shares, pricing and customer’s specified
requests.

Our measures to engages suppliers to comply with our ESG
Policy include:

° Inclusion of evaluation of suppliers’ environment
performance in our supplier selection process;

° Require our approved suppliers to sign an integrity
statement;

o Regular site visits of suppliers to monitor their ESG
performance are consistent with our understanding.

Our administrative department is responsible for assessing
and selecting suppliers. Our technical department will
provide feedback to our administrative department of any
material defects encountered with a particular product or
supplier.

EEEDH
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ENFERFTEGREEEHER  ZBEA
BT 1SO 9001:201 5 AZHEZTE o
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REEEDENHERNTEFRREE  E
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o HHEERNRRERHAARMMH
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES (Continued)
Supply Chain Management (Continued)

Our Supplier Code of Conduct mandates that all suppliers
strictly abide by our requirements and meet our
expectations. The code of conduct details our requirements
in areas such as legal compliance, business ethics, anti-
bribery, anti-corruption and anti-competition, human and
labour rights, occupational health and safety, product safety
and quality, environment and data privacy and security.
During the Reporting Period, we had 151 (2023: 180; 2022:
183) qualified suppliers, mainly from the Mainland China,
Hong Kong, United States of America, Germany, Korea,
Austria, Canada, Netherlands, France, Singapore and Taiwan.

The number of suppliers by geographical region during the
years ended 31 December 2024, 2023 and 2022 is illustrated
below:

B8P0 (&)
HEEERE (&)

TR e T A ER ERATA (RS E
THRMOERFEBIRMOEAE - 17 A%
MEHARMETERER  BXEBEE  RERK-
REBSRRBSE - AERS THEF - BZEFER
e ERTENEE  BREARIIERETL
MZ2EEENER - EREHAN - HME
15615 (20234 : 180K : 20224 : 183K ) &
BRAHER  TEREPREALL - HF - X

MEBARE - B - BE - A - neEx
I R - FINE R B

H E20244F -~ 20234F K 2022612 A31H 1t
FE BRI S ERERSESIRAT

Year 2024 2023 2022
FE 2024 F 2023 4F 2022 4
Geographical region Number Number Number
ih @ #E # A A
Mainland China elE NP 114 126 126
Hong Kong s 14 19 17
Overseas BN 23 35 40

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we were not aware that any of our key
suppliers had any significant actual and potential negative
impacts on business ethics, anti-corruption, environmental
protection, human rights and labour practices, nor any non-
compliance issues in respect of these areas.

EREHA - ARRARBEREREEEAEK

RIFT R R R B IERR © LS - AL A
Eﬁj‘{gﬁﬁgﬁﬁﬁ-ﬁ%L% RES - ﬂ%i}?ﬂ%

CAEMSTEHIAEAATANERER R
E%EEEg HE’\MZ'F%WDTE{EHTA%E
EE-
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES (Continued)
Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with
ISO 9001:2015 standards and with the key objectives
including (i) prompt response to customers’ orders for
products and services; (i) completion of jobs to customers’
satisfaction (timeliness and proper execution of job
schedule); and (iii) continual improvements to our quality
management system.

We are committed to delivering high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different temperature,
and the ability to resist electromagnetic interference for
every product model. We would also perform the installation
test after the installation of our products to our customers to
determine if the product is operating in accordance with its
specification. Relevant training may be provided by our
technical staff according to the customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communication with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers in an on-going basis to
ensure our products are in order. To have a better
understanding in their expectations and needs, our Group
encourages the customers to provide feedbacks and our
technical support team would response to the comments in
a timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material return
from customers. In addition, we did not receive any complaints
which could have a significant impact on the Group.
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. We
considered that research and development is one of our
core competitive strengths. \We have complied with related
laws and regulations for intellectual property and
implemented comprehensive measures on intellectual
property protection and registration. We perform thorough
market analysis before commencing any development
project to determine whether the products and services are
commercially viable and are able to achieve widespread
acceptance in the marketplace.

As at 31 December 2024, the Company had a total of 4
registered patents, 16 computer software copyrights, 9
registered trademarks as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partner. We implement strict control in
protecting the privacy data to gain the trust from our
customers and other stakeholders.

The Code of Conduct (the “Code”) is in place which covers
policies to require all employees to keep all internal
information such as consumer data and employee data
confidential. Only authorised staff on a need to know basis
are allowed to access and process the data and they have
the obligations to protect the information from unauthorised
disclosure or misuse. Access to data without authorisation is
strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
have a significant impact on the Company relating to
information security.
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES (Continued)
Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. To prevent bribery and corruption within our
Group, we have formulated the Code in order to set out the
basic standard of conduct expected of all Directors and staff,
and the Company's policy on acceptance of advantage and
handling of conflict of interest when dealing with the
Company's business. Under the Code, all Directors and staff
are prohibited from offering, promising, giving or authorising,
directly or indirectly, any bribe or rebate or facilitation
payment to or for the benefit of any person in order to obtain
any improper business or other advantage for the Group.
Any director or staff in breach of this Code will be subject to
disciplinary action, including termination of appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any reporting, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.

The Group regularly communicates with employees on the
importance of integrity. Employees are required to declare
any matter that raises a conflict with their duties and
particulars of any pecuniary or other personal interest that
they have in the matter of conflict.
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

OPERATING PRACTICES (Continued)
Anti-Corruption (Continued)

We continually review our anti-corruption policies and
practices which we convey to our staff via regular training.
During the Reporting Period, all of our staff in Hong Kong
completed anti-corruption training to strengthen their anti-
bribery and anti-corruption awareness. All of the Directors
received anti-corruption training in the past three years.

During the Reporting Period, we are not aware of any
material non-compliance with the Criminal Law of the PRC,
the Criminal Procedure Law of the PRC, the Anti-Unfair
Competition Law of the PRC, the Anti-money Laundering
Law of the PRC, the Supervision Law of the PRC, the
Prevention of Bribery Ordinance of Hong Kong and other
relevant laws and regulations relating to bribery, extortion,
fraud and money laundering and there were no confirmed
incidents or public legal cases regarding corruption in relation
to the Group or its employees.

ENVIRONMENT
Climate Change

Climate change can significantly affect our business
operations if the relevant risks are not assessed properly.
The increase in temperature will lead to higher electricity
consumption, and extreme weather events, such as
typhoons and flooding that can possibly result in physical
damage to facilities, resulting in higher maintenance costs
and insurance premiums. The change in customer
preferences for green products could also affect the demand
for the current products of the Group. To cope with the
climate change challenges, the Group is committed to
prioritising actions that address climate change, including
saving energy, reducing greenhouse gas ("GHG") emissions
and supporting the transition to a cleaner and more
sustainable business structure. During the year, we
participated the “Earth Hour 2024", which was organised by
World Wildlife Fund Hong Kong to increase the awareness
of our staff for energy saving. We actively carried out climate
change risks and opportunities identification.
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Environmental, Social and Governance Report 2024 (Continued)
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ENVIRONMENT (Continued)

Climate Change (Continued)

RiE(48)

Rix21L ()

Type Climate-related Risks Potential Impacts
g :Ric) e ]l BESE
Transition Risks

HA

Policy and Legal
R TER

o Increased pricing of GHG
emissions
BERBEEMER LT

o Enhanced emissions reporting
obligations
RSB EEERS

o Mandates on and regulation of
existing products and services

RAEmMRBESRRE

Increased operating costs, such
as higher compliance cost and
increased insurance premiums
BRAAR A RIREIEINER
LB N

° Asset impairment and write-off
of existing assets due to policy
changes
HEREHEHEERERRE
BEMH

Market and Technology
% REHE

Substitution of existing
products and services with
lower emissions options
REFREREBBERREE
on M AR %5
o Unsuccessful investment in
new technologies
RNEER TR B F B
o Costs to transition to lower
emissions technology
R R REHR B
° Changing customer behaviour
and aiming to lower emissions
technology
BRI REE RE AR R
E53

° Research and development
expenditures in new and
alternative technologies and
lower emissions technology
2R R AR BE AR Y
B

° Reduced demand for goods and
services
Em R RBERTE

° Increased production costs due
to changing input prices (e.g.
energy, water) and output
requirements (e.g. waste

treatment)

TAEBE (WBeIR - 7K) RBERK
RE (NEEYRIE) NE B
A EERKANIE N
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Environmental, Social and Governance Report 2024 (Continued)

2024 iz

2R HERE

A E (E)

ENVIRONMENT (Continued) RIB (8])
Climate Change (Continued) RIREL ()
Type Climate-related Risks Potential Impacts
L Fic) RIRAEEE R BERE
Reputation ° Shifts in consumer preferences e Reduced revenue from
B2 HEESHEE decreased demand for services

Increased stakeholders concern
or negative stakeholder
feedback
RHOERIBEFRHERE
210

RIS K TN g Bk R A
Negative impacts on workforce
management, such as
employee attraction and
retention

HANBRERE (NBEKXEE
BE)EKEETE

Reduction in capital availability

fRIEET A AE

Physical Risks
BREER

Acute Risk
37 BV R Fe

Increased severity of extreme
weather events such as
typhoons and floods

18 B B2 kK S5 A iy oK SR B R
RS

Decreased production capacity
from transport difficulties and
supply chain interruptions
BN L RPN
EN T

Increased insurance premiums
REEI

Chronic Risk
RHEI R B

Changes in precipitation
patterns and extreme variability
in weather patterns

B KRR A B B N R AR S ARy
T %

Rising mean temperatures
TR EF

Rising sea levels

BFE LT

Higher electricity consumption
and operating cost for cooling
system in our offices
MAERARTHEEEREE
BXAIE N
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Environmental, Social and Governance Report 2024 (Continued)
2024 R5 - EREREHE (&)

ENVIRONMENT (Continued) IRIE (4E)
Climate Change (Continued) RIREL ()
Type Climate-related Opportunity Potential Impacts
kRt RIREEEHE BER
Opportunities
BB
Resource Efficiency o Move to more efficient o Reduced operating costs
BIRE buildings through efficiency gains and
BET S MHEEY cost reductions
e Reduced water usage and FIBIR TR KRR AR
consumption BB
B R 7K & FEIK e Benefits to workforce

management by improved
health and safety and employee
satisfaction
FRRTRERERZE RES M
TEIEEER

Energy Source o Use of lower-emission sources e Reduced operational costs
BER of energy through use of lowest cost
= AR BERRRE IR abatement
e Use of supportive policy 75 155 P R A R R A
incentives BRI
3 A3 B BBUR e Returns on investment in low-
o Use of new technologies emission technology
2 TR EHEM IR B B
o Reputational benefits
BETN

Products and Services ° Development of new services ° Increase in demand for lower

EE i M AR 7S through research and emissions services
development and innovation K BER AR 76 75 SR AN
F B AR BT R e  Better competitive position to
o Shift in consumer preferences reflect shifting consumer
HEESHEE preferences
R BEEESHEE T EEAR
HEEY
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Environmental, Social and Governance Report 2024 (Continued)
2024 R15 - EREREHE (&)

ENVIRONMENT (Continued) RIE (4E)
Sustainability Targets AHFEERAE
The Group has formulated environment-related targets to  ANEE D HIERFHBHEIZE - LREERR

facilitate the monitoring and improvement of environmental HERERIE - FHBEZOF -
performance. The detailed goals are as follows:

2025 targets as
compared with
Category Objective 2019 base year
2019 E
EFMEL
bl BE 2025 FHE R
Carbon Emissions Reduction of scope 1 and 2 GHG intensity 10%
FRBE AL fRIESEET R2AERBEE
Resource Consumption Reduction of electricity consumption per area 10%
BIREFE BB HEEES
Carbon Emissions
BRBERR
1.20
%. §MQ 1.00
§ 88
t S~ 0580 We have reduced
cag® ~ 1and?2
Q D.M i our scope 1 an
I — 4 3 GHG intensity by
© s E 060
OSES v 35.2% since 2019
2 O X HE1R2BERMEE
g gm!l 0% B20195 32 35.2%
$5%E o
2019 2020 2021 2022 2023 2024
Reporting Year
WEFE
Resource Consumption
EIRHE
g 45.00
§ 40.00
S NN — We have reduced
B % w @ E2C0 our electricity
g g““\:\ 25.00 consumption
2= ;"’—' # 20.00 intensity by 21.9%
S E i‘g I since 2019
z= b R0 REBEE201958
8 10.00 #221.9%
I 5.00
w
2019 2020 2021 2022 2023 2024
Reporting Year
REFE
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Environmental, Social and Governance Report 2024 (Continued)
2024 R5 - EREREHE (&)

ENVIRONMENT (Continued)

Sustainability Initiative

We committed to continuously improve the sustainability of
environmental protection to our business operations and we
actively promote green office. Accordingly, we follow strictly
our ESG Policy to uphold environmentally responsible
business practices. We set up various environmental
protection measures to improve the overall energy efficiency
and to reduce wastage. These activities include:

1.

Go paperless: to reduce the wastage of paper, our
Group efficiently uses information technology support
to reduce the frequency on printing and faxing paper
materials. We also promote the use of recycled paper
and double-sided paper for printing and copying.

Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. We use timers,
temperature controls and motion sensors for lighting
and air conditioning.

Green travel: our Group encourages the use of video
conferencing, telephone conferencing as well as email
communication to avoid unnecessary business trips.
For the unavoidable business trips, public
transportations are encouraged to be used to reduce
the emission of greenhouse gases and air pollution to
our society.

Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the
health of our employees.

Elimination of disposable cups: the Group encourages
employees to bring their own bottles in the meeting to
consume less bottled water and disposable cups.

Use of light emitting diode (“LED") lights: the Group
used the LED lights to replace the use of fluorescent
tubes in the new research and development centre and
offices.
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Environmental, Social and Governance Report 2024 (Continued)

20241R3E - tERERHE (F)

ENVIRONMENT (Continued)
Emissions

The majority of GHG emissions are indirectly generated from
electricity consumed at the Group's workplace. The
following table sets out the data on the greenhouse gas
emissions during the years ended 31 December 2024, 2023

BiE (%)
235 &7

A BRERBHNEARNEE TIESFHNE
NEFEREEE - TR EHZE20244F -
2023F N 2022F 12 A31 B It FEE =R S
BERREUE o

and 2022.

Year 2024 2023 2022
£E 2024 F 2023F 2022 F
Type of emissions "o Unit Emissions Emissions Emissions
BEmgR ey By EHE HmE HEmE
Sulphur oxides (“SOx") kg 0.05 0.04 0.05
ey (Haty]) NI
Nitrogen oxides (“NOx") kg 23.96 20.12 23.63
renm(agtml) NI
Particulate matter (“PM") kg 2.23 1.87 2.20
BFRF ([ERT]) NI
GHG emissions Unit Emissions Emissions Emissions
RERBHER By BHE HmE HmE
Scope 1 (Direct tonnes (CO4€) 8.56 7.19 8.51
GHG emissions) Notes2.3)
EE (ERRERBHH)WED M(ZEtREE)
Scope 2 (Energy indirect GHG tonnes (CO4e) 96.92 98.05 101.42
emissions) Mo
#E 2 (AR R = RASHE ) (e W(Z&(RES)
Total GHG emissions tonnes (CO,e) 105.48 106.18 110.85
(Scopes 1 & 2)
RERBHNES (HE1R2) M(ZEtREE)
GHG intensity tonnes (CO,e)/per person 0.69 0.69 0.74
RERBYE M (ZE/REE)/A
tonnes (CO,e)/per M? 0.02 0.02 0.02

W (—&EREE)/ FHxK
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20243R1% - tERERRE (E)

ENVIRONMENT (Continued)

Emissions (Continued)

Notes:

1. Air emissions are generated from diesel fuel combustion in vehicles controlled
by the Group. The emission factors are adopted from “How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs” published
by the Stock Exchange.

2 The emission factors are adopted from “How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs"” published by the
Stock Exchange.

5 The data covers emissions from combustion of fuels in mobile sources
controlled by the Group.

4. The data covers emissions resulting from the generation of the electricity
which the Group purchased. The emission factors of Hong Kong subsidiaries
are adopted from the latest sustainability reports of the relevant power
companies. The emission factors of the Mainland China subsidiaries are
adopted from “Notice on the Management of Greenhouse Gas Emission
Report of Power Generation Industry for 2023-2025" (Huanban Qihou [2023]
No. 43) issued by Ministry of Ecology and Environment of the PRC.

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste that had a significant impact on the Group.

Scope 3 Emissions

We have been collecting data from various stakeholders to
consolidate our scope 3 inventory. We identified that the
most significant sources of our scope 3 emission are
category 1 — purchased goods and services, category 4 —
upstream transportation and distribution and category 9 —
downstream transportation and distribution.
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20241R3E - tERERHE (F)

ENVIRONMENT (Continued)
Use of Resources

Our Group highly emphasises on the efficient use of
resources. In view of the principal business activities of the
Group, we do not consume significant amount of resources
such as electricity and water. Although both the electricity
and water consumption are considered minimal, we still
encourage saving electricity and water by promoting
changes in the workplace.

During the years ended 31 December 2024, 2023 and 2022,
the major energy consumption of the Group was as follows:

®5 (&)
BREMA
AEBEREERERNBRER - EXRAEH
MERXEBEE  RATERAENEEKE
B - ARBEKAERBRERELE -

K o

B 220244 - 20234 ] 202212 4318 1k
FE AREXBERERERAT :

Year 2024 2023 2022
FE 2024 F 20234 2022
Resources Unit Consumption Consumption Consumption
ER By H¥EE BRE BRE
Total electricity consumption kWh 159,372.11 160,566.06 161,268.14
BEEE F R

Electricity consumption per capita  kVWh/per person 1,034.88 1,042.64 1,082.34
ABRER FEE A

Electricity consumption per area kWh/per M? 31.34 3157 29.82
BBEUEEE TR K

Total water consumption W 620.50 674.00 660.00
BREKE ST AR

Water consumption per capita M?3/per person 4.03 4.38 4.43
AT E SIAKS A

Water consumption per area Ms/per M? 0.12 0.13 0.12
BEBEUMEKE SR T K
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20241R3E - tERERHE (F)

ENVIRONMENT (Continued)
Waste Management

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid wastes.

Hazardous waste such as battery, fluorescent tube and
electronic equipment are managed by approved waste
collectors to handle the waste to comply with the relevant
environmental laws and regulations. Our operations also
produce limited non-hazardous wastes, which are generally
office wastes. The wastes generated are collected and
managed by local hygiene and environmental department.
We uphold the 4Rs principle, namely reduce, reuse, recycle,
and replace, for waste management and strive for resource
utilisation.

Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally
degraded to minimise the impact on the natural
environment. For products produced by us, we used limited
packaging, which was in a negligible amount, whenever
possible to minimise waste generation.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

During the Reporting Period, the Group participated in
“Green Low Carbon Day” on 16 and 17 June 2024, which
was organised by the Community Chest of Hong Kong. We
also participated in the “Earth Hour 2024" on 23 March
2024, which was organised by World Wildlife Fund Hong
Kong.

In future, our Group will continue its community
engagement and promote community investment campaign
to our employees and stakeholders.
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APPENDIX | — GUIDE CONTENT INDEX fisk— : FEEIRBREI

Subject Area, Aspects, General Disclosures and KPls

IRHER - BH  —REBRBREEMER

Disclosures or
Remarks

A. Environmental A. B3&

Aspect A1: Emissions BE A1 : $: 1

General Disclosure [Information on:
— M EE

(@)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

EEBESHN - MARLIBHHS  BERESEENHE

@ Xk
b) BFHBITABEAFENHBEEZZRAEMNNESR -

Environment
E

\ife

HEEE) RigRMEE (BE2) R = REHNE (CAEE)
K (WER)EE -

KPI A1.1 The types of emissions and respective emission data. Environment
ARBE IR AL BER TR S8 AR R HE R BR R
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | Environment
BRETUERAL2 gas emissions (in tonnes) and, where appropriate, intensity. | 33

KPI'A1.3 Total hazardous waste produced (in tonnes) and, where
REMIER A3 appropriate, intensity.
FESAZEEEDEE UME) R(NER)ZE -

Not applicable. The
Group did not
generate significant
hazardous waste.
TR o NEEYE
EEREREEREY -

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where
BREIUEIR A1 4 appropriate, intensity.
IEEEZRENRE UETE) R (nER)ZE -

Not applicable. The
Group did not
generate significant
non-hazardous waste.
THEA - NEEY &
EERERZEREY -
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APPENDIX | — GUIDE CONTENT INDEX

(Continued)

ffs%— : #ESIRB R (&)

Disclosures or

AR MR E R R L AEREL R EMRIH SR -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHE EEH —REERBRENEES KR
KPI'A1.5 Description of emission target(s) set and steps taken to | Environment
FAREBUEIRALS achieve them. IBiE

KPI A1.6
FRIENUETRAT6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and
steps taken to achieve them.
HERBEENBEREYN L - KR ET8RE R
BRAENELBZRRRE TR -

Environment
B

Aspect A2: Use of Resources BHE A2 : ERE A

General Disclosure
— MR

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER(BEER  KREMBRE)8BER -

Environment
IRIE

KPI A2.1
B ERUETRA2.1

Direct and/or indirect energy consumption by type in total
(kWh in '000s) and intensity.

EENESNEER SEEEREEE ATETRRAE)
REE -

Environment
B

taken to achieve them.
i SR EGE A OR AT B ERI B E - bAKFTRT S K &
BERAETELBIZFRIM PR o

KPI' A2.2 Water consumption in total and intensity. Environment

ARERUEITA2.2 HFEKEREE o RiE

KPI'A2.3 Description of energy use efficiency target(s) set and steps | Environment

BB AESIEIZ A2.3 taken to achieve them. R
AT AT S BV BE IR Al A as B IR AR IE RS L B IR AT ERE A

KPI'A2.4 Description of whether there is any issue in sourcing water | The Group's operation

BRETIERA2.4 that is fit for purpose, water efficiency target(s) set and steps | is not located in

water-stressed regions
and does not involve
intensive water use.
The Group did not set
water efficiency target
as our operations used
limited amount of
water.
AREE ) EEW I
REKE - 7%
REERK - BRE
FEENFKESR
(&4 SR v
BMAKERE -
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APPENDIX | — GUIDE CONTENT INDEX figk— : FE5IRB RS (&)

(Continued)

Subject Area, Aspects, General Disclosures and KPls

IEEE  BE  —REERBRENER

Disclosures or
Remarks

BT

KPI A2.5
R ENIEIZ A2.5

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
AT EEMENEE N E) K (ER) BEES
fifhE -

Environment
BiE

Aspect A3: The Environment and Natural Resources B A3 : BIRE R XARER

General disclosure

—MRIKE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BEBRTAHRBRAREREREAZEOBRE

Environment

Ir

i

KPI A3.1
FRE ISR A

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
Wl R EDHRRERARABERNEATERCHENERE
AR ENTTE -

Environment
B

Aspect A4: Climate Change B A4 : RIRE1L

General disclosure

—REE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.

mAl MEHE RN AR e HETAELAT ENEARKER
EHAEER °

Environment
1B 15

KPI A4.1
PSR R A4

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

HREE LA EHBETAEEYENEARBEBEE -
REHTE -

Environment
e
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APPENDIX | — GUIDE CONTENT INDEX

(Continued)

ffs%— : #ESIRB R (&)

Disclosures or

IR FhRARN RS DHEERKLE -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHE EEH —REERBRENEES KR
B. Social B. }# &
Aspect B1: Employment EHE B1 : E{§
General Disclosure Information on: Our People
—REE HZMHET

(@)  the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BB REE BELREA  LERE B TSgg -

Zt » RIBR A R EL At 538 AR A6 -

(@ BEK: R

b) BTFHETABEAZENHEMERZRRONER -
KPI B1.1 Total workforce by gender, employment type, such as full- | Our People
BREIEE B time and part-time, age group and geographical region. BMAWETL

BIR - BEER (WEBLER)  FRARN R E DS

EEEE -
KPIB1.2 Employee turnover rate by gender, age group and | Our People
A NIEEB1.2 geographical region. HMWETL
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APPENDIX | — GUIDE CONTENT INDEX

(Continued)

ffsk— : #ESIRB R (&)

Disclosures or

RURREERAED  BREBTRIINFHRH -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHR EEH —REERBRENER B E R
Aspect B2: Health and Safety EHEB2 : @FEHEZ2
General Disclosure [nformation on: Our People
—R = KMOHETL
(a)  the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FARMZ2THEREMRBESREBEMLEEM -
(@) HE: R
b) BETHETABEAZENHEMERZLRONER -
KPI B2.1 Number and rate of work-related fatalities occurred in each | Our People
B AR IR IE B2.1 of the past three years including the reporting year. BMAWEL
BE=F(ORERFE)BFRITHOABKILE -
KPI B2.2 Lost days due to work injury. Our People
BB IEIR B2.2 EIEEAIERE - BMWET
KPI B2.3 Description of occupational health and safety measures | Our People
PR E M IE1EB2.3 adopted, how they are implemented and monitored. BB T
WP R B E R R 2R WRBERITRERR
VA o
Aspect B3: Development and Training B B3 : %R RiZ 3
General Disclosure Policies on improving employees’ knowledge and skills for | Our People
—MREE discharging duties at work. Description of training activities. | A& T
BRARTTEE BT TIEBE M AME KR A R - sl
EEK
KPI B3.1 The percentage of employees trained by gender and | Our People
BB IR B3 employee category. BMAWETL
BRI REERRESNZIIEET DL -
KPI B3.2 The average training hours completed per employee by | Our People
MR B 1512 B3.2 gender and employee category. BMWET

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2024




Environmental, Social and Governance Report 2024 (Continued)
RIE - HEBRE

2024 iz

APPENDIX | — GUIDE CONTENT INDEX P 8% —

(Continued)

aHE (&)

?E %IW‘@‘?%' (nﬁ)

Disclosures or

R SRR 1B B0 i AR SR B T )2 52 1 45

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHE EEH —REERBRENEES KR
Aspect B4: Labour Standards B B4 : 4 T %8|
General Disclosure Information on: Our People
—REE BZMOHET

(a)  the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to preventing child and forced labour.

BB ILET SR8 T

(@) HE: R

b) BEFHETAGBEAZENHEBERZRRONEH
KPI B4.1 Description of measures to review employment practices to | Our People
SR IR IR B4 avoid child and forced labour. KMeET

KPI B4.2
B NIEIZBA.2

Description of steps taken to eliminate such practices when
discovered.

HAERRERBRE ERE BB REA P o

Not applicable. The
Group did not have

such issue.
TER - NEE W&
BHME -

Operating Practices & E €|

Aspect B5: Supply Chain Management fEE B5 : #itfEfi &2

General Disclosure

—MRIE

Policies on managing environmental and social risks of the
supply chain.
ERMEERE It 2 RREER

Operating Practices

ZEER

BB IBIZB5.2

number of suppliers where the practices are being
implemented, how they are implemented and monitored.

W BRI RHERNED - MERITA BBt ERE 2
B ARMEBRTRERTE -

KPI B5.1 Number of suppliers by geographical region. Operating Practices
MRS AE RUE1E BG.1 iR E S M ERHE - =B
KPI B5.2 Description of practices relating to engaging suppliers, | Operating Practices

ZEIED
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ffsk— : #ESIRB R (&)

Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EH —REBERBAREVESR BB T

36

KPI B5.3
IS M 1515B5.3

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

fel AR R EEERSHIRE LG RRAEDR - A
BRI RERTE

Operating Practices

ZEIED

KPI B5.4
FASR IR AIETR B5 4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

R E BB MBS R (% RIRIRE o RAR B HIE D] - A K
HEERRITRERAE -

Operating Practices

ZEER

Aspect B6: Product Responsibility B B6 : & mE{E

General Disclosure

—REE

Information on:
(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.

BERFMREERNRENBRERELS  ES ZEELES
B RBERT AR -
@ BX: &

b) BTHETABEAZENHEBEEIRONER -

Operating Practices

ZEERI

FISAE ISR B6.2

and how they are dealt with.

REARERMRGNRFHE AN EE X -

KPI B6.1 Percentage of total products sold or shipped subject to | Operating Practices
R 512 B6.1 recalls for safety and health reasons. BB
PEFCEXERBETRZ L EEREHMACNKNE D
Lt e
KPI B6.2 Number of products and service related complaints received | Operating Practices

ZEIED

KPI B6.3
A AAIERB6.3

Description of practices relating to observing and protecting
intellectual property rights.

R AR AR E B R RED -

Operating Practices
LEED
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aHE (&)

ffs%— : #ESIRB R (&)

Subject Area, Aspects, General Disclosures and KPls

IRER  BO  —REERBRENER

Disclosures or
Remarks

RESFL

KPI B6.4
AR 1515 B6.4

Description of quality assurance process and recall
procedures

T EQEE$AIE35$£ZQFKDD[]q&$ffL

Operating Practices

ZEIED

KPI B6.5
ar-' ﬁ\z )(KTE TE B6 ®

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

HIUEBEERRERLBEE - NRAEBRTRERE -

Operating Practices
=& EA

Aspect B7: Anti-corruption BHEB7 : R&5

General Disclosure

—REE

Information on:
(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI LLHEEE - 1R - BREROERER
@ BX: &k

(b) BTHETABBAFENHEBERRATINEF -

Operating Practices

ZEER

KPI B7.1
AR IE IBIZ BT

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
ﬁé&i&ﬁlﬂwﬁé”‘/\iﬁﬁé%mﬁaé MBS HARY
M8 B REFAK

Operating Practices

ZEER

KPI B7.2
BB IBIZ BT .2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

HhSEEE R BRET  ARBERTRERTE -

Operating Practices

ZEIED

KPI B7.3
R IE1ZB7.3

Description of anti-corruption training provided to directors
and staff.
mmES R E TRENREFHE -

Operating Practices
SEED
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Disclosures or
Subject Area, Aspects, General Disclosures and KPls Remarks
TEHR EEH —REERBRENER KR
Community #&
Aspect B8: Community Investment EHE B8 : H EiRE
General Disclosure Policies on community engagement to understand the needs | Community
— R of the communities where the issuer operates and to ensure | Investment
its activities take into consideration the communities’ | HE&RE
interests.

ARAHEB2ERTREEMELBETENRREXE LD
SERLEFRAOBR o

KPI B8.1 Focus areas of contribution. The Group does not
MR A s TR B8 EIEREE - have focus areas of
contribution
AEEVESEFR
s o

KPI B8.2 Resources contributed to the focus area. The Group does not
AR R MUEIT BB.2 EZFERMBAER - have focus areas of

contribution

A& BN EET F R
s -
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