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About the Group
BRAEE

Dawnrays Pharmaceutical (Holdings) Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group” or “we”) operate
and develop its business in an integrity, pragmatic and stable manner.
The Group also always adheres to the principle of product quality as its
operational principle to carry out daily production and management for
the purpose of providing customers with reliable products and services,
creating economic growth for society, and bringing return for shareholders’
investment.

During the progress of our business development, the Group is committed
to maintaining the core values of its operations and always complies with
the requirements of various laws and regulations. The Group responds
positively to all aspects of environmental, social and corporate governance
(“ESG”), continues to improve and merge with management, and fulfills its
obligations as a social corporate to ensure the sustainable development of
the Group’s business.

The Group knows well that corporate sustainability is closely related to
ESG factors and affects each other. Therefore, when planning business
development, the Group strives to assess the long-term impact of the
business on social interests and takes the allocation of environmental
resources into consideration so as to seek the maximum balance between

business development and ESG.
CORPORATE OVERVIEW

The Group was founded in December 1995 with a focus on product
development, production and sale of cephalosporin antibiotics and system
specific medicines. The Group is listed on the Main Board of The Stock
Exchange of Hong Kong Limited (“HKEX”) on 11 July 2003 with stock
code 2348.

The cephalosporin antibiotics products of the Group include intermediates,
bulk medicines, powder for injections and oral solid preparations. Specific
medicines cover the cardiovascular system, anti-HBV, anti-allergic,
digestive system, urinary system and endocrine system, etc.. The dosage

forms include tablets, capsules, granules, pills and dry suspensions, etc..
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The Group’s Research and Development (“R&D”) Center was established
in 2002, centrally coordinating and managing research and development
operations across all subsidiaries within the Group. Through external talent
acquisition and internal talent development, the Group aims to constantly
optimize its talent structure while strengthening technical expertise and
research capabilities, with the proportion of proprietary R&D demonstrating
sustained growth. The Group plans to progressively increase R&D
investment to diversify its product pipeline and accelerate iterations of
existing product lines, striving for the launch of new products every year to
add new momentum to the Group’s future development.

At present, the Group has established the “Xian” series of anti-infective
drug and the “An” series of cardiovascular drug brands. The Group’s
anti-infective drugs such as Cefoperazone Sodium for injection (4t 4%
%®), Cefoperazone Sodium and Sulbactam Sodium for injection (5C&7®);
the specific medicines such as Amlodipine Besylate Tablets (ZRNE®),
Losartan Potassium and Hydrochlorothiazide Tablets (Z N&®), Cetirizine
Hydrochloride Tablets (75 7] £®), Entecavir Dispersible Tablets (& 515°, I
K B9), Atorvastatin Calcium Tablets (Z#Z®, 478:®®
Pills (%2 =®

in the similar products in Mainland China or with market shares placed in

) and Simvastatin
) were all either earlier approved for production and marketing

leading positions.

The Group has well-established quality management system. The existing
production workshops strictly adopt the People’s Republic of China
(“China”) and international standards for construction. The Group will keep
devoting itself to the health of human beings and rely on the high sense of
social responsibility and forward-looking thought in order to continuously

deliver safe and effective drugs through constant technological innovation.
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About the ESG Report
B ESG HE

The board (the “Board”) of the directors of the Company has overall
responsibility for the Group’s ESG strategy and reporting. The Group
expects that the stakeholders fully understand the Group’s corporate
mission and social responsibility fulfilled through this ESG Report (the
“Report”).

ESG GOVERNANCE STRUCTURE

The Group has developed an ESG governance structure to ensure that
ESG governance is consistent with our business strategy and to integrate
ESG management into our business operations and decision-making

process.

The Board assumes overall responsibility for the Group’s ESG issues
and is required to develop ESG-related management approach, strategy,
priorities and objectives. In order to better manage the Group’s ESG
performance, related issues and potential risks, the Board regularly
assesses and determines the Group’s ESG risks and opportunities, and
reviews its performance and progress in relation to the relevant targets to
respond to China’s vision of carbon neutrality and enhance the corporate
reputation. The Board is also responsible for ensuring the effectiveness
of risk management and internal control systems and approving the

disclosures in the Report.

In order to systematically manage ESG issues under the authority of the
Board, the Board authorized a director of the Company together with
the Chief Executive Officer (“CEQ”) to assist the Board in managing and
making decisions on ESG-related matters. They possess the requisite
and appropriate skills, experience, knowledge and view to supervise
the ESG matters of the Group and are responsible for supervising the
implementation of the ESG policies, including reviewing the related
policies, practices and the materiality of the ESG-related topics, reviewing
ESG-related targets and performance, and assessing and making
recommendations on matters concerning the Group’s ESG development
direction, strategy, planning and risks. The CEO is also required to report
periodically to the Board on ESG risks and opportunities, and their impact
on business strategy and new investments to assist the Board in the
assessment and identification of the Group’s ESG risks and opportunities,
and to ensure the implementation and effectiveness of risk management
and internal control systems. The Board should discuss the ESG-related
matters at least once a year to review the annual ESG working plan and

working report.
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At the execution level, the CEO has established an ESG working group
(the “Working Group”) and appointed a vice president to be the Working
Group’s leader, with various business departments and subsidiaries’ senior
management as the Working Group members. They have the relevant
qualification and experience in various ESG aspects. The Working Group
partnered with the independent third party, and is responsible for executing
the Group’s ESG policies, collecting and analyzing ESG data, monitoring
and evaluating the Group’s ESG performance, tracking and reviewing the
progress of its related targets, ensuring compliance with relevant laws and
regulations, assisting in conducting materiality assessments, and preparing
the Report. The Working Group is also required to arrange formal meetings
at least twice a year to assess the effectiveness of existing policies and
procedures. The Working Group should present the analysis report and
recommend appropriate solutions to the Board at least twice a year, to

improve the overall performance of ESG policies.

REPORTING PERIOD

The Report covered the effort of the Group in the ESG aspects during the
period from 1 January 2024 to 31 December 2024 (“Reporting Period” or
“2024”). Comparative data for the year ended 31 December 2023 (“2023")
will be provided in the Report when appropriate.

About the ESG Report
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About the ESG Report
B ESG HE

REPORTING FRAMEWORK

The Group prepared this Report according to the requirements set out
in Appendix C2 “Environmental, Social and Governance Reporting Guide
(the “ESG Reporting Guide”) of Listing Rules of HKEX. Details of corporate
governance are addressed separately in the Corporate Governance Report
in the Group’s Annual Report 2024. During the preparation for the Report,
the Group has applied the reporting principles in the aforementioned ESG
Reporting Guide as the following:

Materiality: The Group conducted a materiality assessment to identify
material issues during the Reporting Period, and adopted the confirmed
material issues as the focus for the preparation of the Report. The
materiality of issues was reviewed and confirmed by the Board and
the Working Group. Please refer to the sections headed “Stakeholders
Engagement” and “Materiality Assessment” for further details.

Quantitative: The standards and methodologies used in the calculation
of key performance indicators (“KPIs”) data, as well as the applicable

assumptions are supplemented by explanatory notes.

Consistency: Unless otherwise stated, the preparation approach of the
Report was substantially consistent with 2023 for comparison purposes.
If there is any change in the calculation methodologies in the Report,
which may affect the comparison with previous reports, the Group will
also explain the corresponding data. As the business models of certain
production bases of the Group have changed during the Reporting Period,
part of the scope of data disclosure has been adjusted accordingly. The
relevant changes will be explained in detail in the section headed “Reporting
Scope”.

REPORTING SCOPE

During the Reporting Period, there were ten subsidiaries directly or
indirectly owned by the Group. Based on the Group’s vertically integrated
business model and the functions of its subsidiaries, the Report only
included the following four subsidiaries of the Group of production and
R&D bases. These production and R&D bases are the Group’s main
source of production capacity and revenue, and the revenue accounted for
about 100%.
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The reporting scope of 2024 is as follows:

1. Suzhou Dawnrays Pharmaceutical Co., Ltd. (“Suzhou Dawnrays
Pharma”) — responsible for the development, production and sales

of pharmaceutical products.

2. Fujian Dawnrays Pharmaceutical Co., Ltd. (“Fujian Dawnrays
Pharma”) — responsible for the development, production and sales

of pharmaceutical products.

3. Nanjing PharmaRays Science and Technology Co., Ltd. (“Nanjing
PharmaRays Science and Tech”) — responsible for R&D of

pharmaceutical products.

4. Lanzhou Dawnrays Pharmaceutical Co., Ltd. (“Lanzhou Dawnrays
Pharma”) — responsible for the development, production and sales
of pharmaceutical products, intermediates and the business of
Contract Development and Manufacturing Organization (“CDMO”) of
bulk medicine.

As compared with 2023, Dawnrays (Nantong) Pharmaceutical Science
and Technology Co., Ltd. has been deregistered and is not included in this
Report.

The performance of the above-mentioned businesses in various areas of
ESG matters during the Reporting Period has been disclosed in the Report
in accordance with the ESG Reporting Guide. We will continue to expand
the scope of disclosure in the future when the data collection system of
the Group becomes more mature and the sustainable efforts deepened.

About the ESG Report
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Stakeholders Engagement
& B

The Group understands that all stakeholders have different expectations
and requirements for the Group. We wish to establish open, transparent
and effective communication channels with our stakeholders to
understand each other’s needs. Our goal is to gain a balance between
business development and meeting the requirements of stakeholders so
as to achieve a balanced and satisfactory result. In order to understand
stakeholders’ concerns regarding the Group’s business as well as ESG
issues, we collect their opinions through questionnaires annually.

The Group identifies external and internal stakeholders in accordance with
prevailing criteria of measuring the influence, relevance and importance
of different people or organizations on the operations of the Group.
Communicating with external stakeholders, such as customers, suppliers,
shareholders and investors, government and regulators, social organization
or institution and community residents, as well as banks, can deepen their
understanding of the Group’s efforts in ESG. For internal stakeholders,
the Group deepens employees’ and directors’ understanding of relevant
ESG aspects through various forms of functions. The following are the
stakeholders, expectations and communication channels identified by the
Group:

Stakeholders Expectations

& HE

Internal Stakeholders
AEESviE=
° Employees -

EE - Health and safety

- Remuneration and benefits

- Working environment
- Recruit staff legally
- Corporate culture

- Reward and punishment system -

- BEEREE
- RERERR

- HHMEEFR

- IiEEE

- AZEAI

- EXE

- SEEHE
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Career development opportunities -
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Communication Channels

Employee performance appraisal
- Cultural and sports events

- Training, seminars and briefings
- Internal network and email

- Direct communication

- BIENEX

ML R ERES

- FBI e e

- EHEBBXR



Stakeholders
B0E

External Stakeholders

Directors

B=

HNEREE &

Customers

'F

Suppliers
Y]

Stakeholders Engagement

Expectations

e

Safeguard the rights and interests
of employees

Financial performance
Corporate sustainability
Explore the market
Brand awareness
B T

G EAE
EFELRE
FTIS

mIEMEE

Stable relationship
Product quality and safety
Product price

Timely delivery of product
After-sales service
Protect customer privacy
Business integrity and ethics
TR R
EmEENEZE

EmERE

EmRERA

BI&EIRTE

RERFPILE

F B (E B

Fair tender

Timely payment

Unified delivery standard
Industry ethic and reputation
Quiality requirement
Cooperation opportunity
NS

SIS

/Zytu_ zx 1—H /%
TRBERERE

BEEX

afei®

FhESHE

Communication Channels

BRERE

Annual general meetings and other
general meetings

Financial reports

The Group’s website, email and
telephone

The management’s work reports
The Group’s announcements and
notices

REBFREG REMBRRRE
RS

REBEMEE  EHRESR
ERETERE

REBERE LB

Customer support hotline and email
Correspondence

Salesperson

%ﬁi%ﬂﬁﬁ 92

AR

%%AE

Business meetings, emails and
phone calls

Review and assessment
mEEH®  BEHNEE
BT
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Stakeholders Engagement

FhESE

Stakeholders
B0E

Shareholders and Investors

BREEEE

Government and Regulators

B & B E R

Social organization or institution and
community residents

HEEEIREIMERR

Banks
1T

Expectations

e

Compliant operation

Protection of rights and interests
and fair treatment of shareholders
Return on investment

Corporate profit

Corporate long-term operation
Corporate innovation

BRKE
RIEREE KRR AFFB

& B

REAT

ERARE

==k

Compliant operation
Policy implementation
Economical benefit
Timely tax payment
ARAEHE

BT

R AT

Give back to society

Health and safety

Environmental protection, energy
saving and emission reduction
Charitable and community activities
Social welfare

B v
fpRLE
RIGIRE N ERRERBE
BEEERRHED
HEEF

Financial performance
Compliance with laws and
regulations

Operating with integrity
Credit-worthy

B3R

ESPERER

MEHe &

=M
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Communication Channels

BRERE

- Annual general meetings and other
general meetings

- Financial reports

- The Group’s website, email and

telephone

- The Group’s announcements and
notices

- BREBEFRGREMKRER®

- HBmE

- AEENE  EBRES

- AEEASEREM

- Field visits

- Compliance consultant
- Financial reports

- The Group’s website

- Legal consultant

- B E

- & R

- UBRE

- REBEE

- REREM

- Media

- Social event

- Corporate open day
- ESG reports

- Eg

- HEEH

- ERMA

- ESG#HE

- Business meetings, emails and
phone calls

- Annual reports, interim reports and
announcements

- Review and assessment

- EBgE - SHNER

- FH RHBRERRSE

- BREFME



Materiality Assessment

To better understand the opinions and expectations of stakeholders on
the Group’s ESG performance, a systematic approach has been adopted
to conduct annual materiality assessments. With reference to the Group’s
business development strategies and industry practices, the Group
identified and confirmed the list of material ESG issues and has compiled
a questionnaire according to the list. Internal and external stakeholders
were invited to rate the material issues regarding the Group’s sustainable
development. The Group analyzed the results of the questionnaire and
compiled a materiality assessment matrix. The materiality assessment
matrix and identified material issues have been reviewed and confirmed by
the Board and the Working Group and are disclosed in the Report. During
the Reporting Period, the Group’s materiality assessment matrix is as
follows:

Materiality Assessment Matrix

h ERMTEERER

RBFRERRBEHAEETHARRNERRE

The extent to which internal stakeholders perceived issues
to be important to the sustainability development of the Group

EEMFI

REARTHEFNELARBEZESGRANERL R
HE  RARBERRNEETFEER MG
TiE- ARBESEREEEBERRRITEED
BRI AL EREBAESCGEEFTE  UIERBERHEM
BHRE - AEEDBFRBRINESFNEHAKET
SERRNERZBETIHR  ARERPERE
BRETHOMUERHEESUFGERE - E2 MUY
HEEEREFZNNEAZEGLEHESTERTIE
TR MR - WRNAREFLRE - NS HME -
AEBEMEZR M AEERLNT

Most Material Issues
HEZEEE

o))

Material Issues
BEERE

Relevant Issues
AR SR
Low The extent to which external stakeholders perceived issues to be High
1’ important to the sustainability development of the Group =
B HBERERABEE S EEITHRBENERRE
Environmental Social Governance
RIB HE R

Environmental 1. Greenhouse gas (“GHG”) and exhaust gas emissions
management

Waste and wastewater management

Energy consumption

Water consumption

Packaging materials consumption

Protective measures of natural ecological environment
Environmental impact of construction project
Response to climate change

© N OO0

RiE 1 AERE(DAERE]) KERHE
REIE
2.  [EERYHEEKERE
3. BERER
4. KEBRERE
5. PEYERE
6. BERERRBNRERE
7. ERBEERIRERE
8. EHRIEREL
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Materiality Assessment

BB
N L e N T

Social 9. Employee remuneration and welfare a4 9. 8 THMEREF

10.  Employee communication and labor rights 10. BIERELHER

11.  Equal opportunity, diversification and anti-discrimination 1. FEEe  ZotERIER

12.  Occupational health and safety 12, BEEREZE

13.  Employee training and development 13, BIiEYHE%EE

14.  Prevention of child labor and forced labor 14, PplEET BG4 T

15.  Supply chain management 15,  (HEHEER

16.  Sustainable raw material sourcing 16, AHFEREHREE

17.  Product quality and safety 17. Euuﬁgéﬁiki

18.  Product R&D and innovation 18,  EmAEEEIET

19, Product pricing 19. EmiIE

20.  Customer service 20. BRI

21, Product patent protection and management 21, EmzEMRERER

22, Product labeling 22, EmEH

23.  Customer privacy protection 238. FERBLRE

24, Marketing and publicity 24, ﬁi%%&ﬁ; HEE

25.  Integrity operation and code of ethics 25.  HfEEEEESR

26.  Anti-corruption policies and measures 26. RESBURRIENE

27.  Compliant operation 27. AREE

28.  Community investment 28. fEEE
Governance 29.  Sustainable business development BR 29. EIFAIHEEE

30.  Corporate governance 30. 1©mEER
CONTACT US BRI P HE AR
The Group welcomes stakeholders’ valuable opinions about ESG aspects AREBEBONSENERESGHEREHETESR - U
to help the Group improve. Please contact the Group by following means. AREBEL NS - FEBN NN EAREB LS
Address: Units 3001-02, 30/F, CNT Tower, ik - BBBFEEF 3385

338 Hennessy Road, Wan Chai, Hong Kong 1b/8 0, 3018 3001-02 &

Telephone:  852-21119708 B 852-21119708
Email: info@dawnrays.com.hk B info@dawnrays.com.hk
Website: www.dawnrays.com NEAEE 0 www.dawnrays.com
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A. Environmental
A. BiE

ENVIRONMENTAL TARGETS REER

The Group had set various environmental targets for the year ended NEEDREEREFEMNEIE S R8s -2

31 December 2021 (*2021”) according to our development direction ——FE+ A=+ —BIEE( - —& ) E

and strategic approach. We monitor and review the progress of the
targets periodically, with an aim to manage the sustainable development
performance of the Group effectively and implement a sustainable business
development model for the Group. The relevant data, comparative data

YEERRERE  UEMEENESRENERE
W PAB U E I AR B e A S AR B R AR AR HETT
ARENPEEREN - HREE AL REE

RREEER TRREESEHIIL -

of past years and various environmental measures are set out in the table
below and later sections.

Aspects Targets
BmE B
GHG emissions Taking 2021 as the base year!, proactively cooperate

with the national policy of “reaching carbon peak by
2030, carbon neutrality by 2060, strictly implement
and actively response and cooperate with the
realization of the target for emissions reduction plan
of the government, strive to complete the mission of
peaking carbon emissions and emissions reduction
within the target period.

= RSN NZE-Z—FEEEF BRES [ ZT=TFHE
g ZZTREFHAM] OERBE - BIEATRER
LRSS ERBNARBETEEE  HEREEHA
SEAHRE I SR BEET o

Exhaust gas emissions Taking 2021 as the base year?, reduce the intensity

of exhaust gas emissions gradually in the next five

FERHEIR kk:iz;::47£ﬁfF§§ BE2 BHERRAFEISREER

Progresses
ER

During the Reporting Period, the production
bases within the reporting scope which were
under relocation had basically normalized
their production, and the emission indicators
for 2024 decreased to a certain extent
as compared with that of 2023, but their
emissions in 2024 were still higher than the
2021 level. With reference to the production
situation in 2024, the Group has reset the
short-term and medium-term and long-term
targets for Suzhou Dawnrays Pharma, Fujian
Dawnrays Pharma and Lanzhou Dawnrays
Pharma respectively, with a view to achieving
the emission reduction targets as planned.
RIRERE - REBEANERRE RN EEL
WEEREFEE  —T_NFNFREERR
R_ZE_ -5 ERETR BE_ZT_/NH
FHHREBNER_ZEZ—FKF - 2R
ZHFEEEBR  AEEE DR AFMNRRER
B EEREImEEY  BMNRRHBEEENRTE
NP REEER  BRIRGEEBORER R -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 —Z—pi4iss e kenms 13



A. Environmental

A. B

Aspects
=]

Hazardous waste

Non-hazardous waste

Energy consumption
BEIRERE

Water consumption

IKEIRERE BFRREE(PINEE) RSB INSHHAKER -

Note(s): B

1. In 2021, the intensity of total GHG emissions of the Group was approximately 1.
0.20 tonnes of carbon dioxide equivalent/output value 10,000 yuan.

2. In 2021, the intensities of emissions of nitrogen oxides (“NOXx”), sulphur oxides 2.
(“SOx”) and particulate matter (“PM”) of the Group were approximately 3.18
grams/output value 10,000 yuan, 0.006 grams/output value 10,000 yuan and
0.30 grams/output value 10,000 yuan respectively.

3. In 2021, the intensity of total hazardous waste of the Group was 3.

Targets
BE

Taking 2021 as the base year?, reduce the intensity of
total hazardous waste gradually in the next five years.

NZB - —F{EREF
BEEMBERE -

BERRDEZTREEE

Launch campaign every year (e.g. seminar and
activity for exchange of goods) to raise employees’
awareness of waste reduction.

BERAREH (FIMEERMZBRYRES) UIREET

B RS B

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of energy saving.
BFERREE (PINEE) MRS E TS -

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of water saving.

approximately 0.012 tonnes/output value 10,000 yuan.
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Progresses

ER

The intensity of total hazardous waste of the
Group decreased in 2024 as compared to
2021.
AEE-_Z_NFNAEEEVEETNER
T —FHBF o

During the Reporting Period, the Group’s
“Golden Point”, “Advanced Improvement
Team” and “Energy Supervision Platform”
continued to contribute to the cost reduction
and efficiency improvement of the factories.
In 2024, the Group put forward more than
150 quality and efficiency improvement
proposals, achieving significant results in the
reduction of non-hazardous waste, energy
consumption and water consumption.
RIWEHRR - REBEN [ F] - [HBakE
NE] R [EREAET & | 758 R MR [ AR
EHER - RZZ_MF - Zliﬁl%%ﬂmﬁk
BB RS0 G EREBETEEY -
ROHFRE 7k§%dﬁ%%%7?@ﬁ)lﬁ??ﬁ%ﬁz&& o

AREB -_Z-—FRAEEZREAHINE
0.20Mi —RfbikE 2, BILEE °

AEB T —FHRECH(NOX]) - At
¥ ([SOx]) Mgk (TPM ) BEERE D BIH A
3.18% /& ILEE - 0.006 %,/ & 7T A E % 0.30
%/ BILEE -

REB T FHNEEEEVRETENS
0.012M8, /" BITEE °



Al.

EMISSIONS

The Group pays attention to environmental protection while pursuing
business development. We believe that only by co-existing with
the environment and ecology friendly can we achieve sustainable
economic and social development and ensure that future generations
can continue to enjoy better living standards than now. Therefore,
the Group actively understands the importance of environmental
protection for the sustainable and stable development of the Group,
and takes into account of the impact on the environment when
making business decisions, implements various environmental
protection measures, strives to improve product quality while seeking
the optimal balance between company efficiency and environmental
protection.

The Group has established an environmental management system
to promote energy improvement and clean production plans
applicable to the Group. We also implemented the environmental
protection guidelines in accordance with national and regional laws
and regulations, formulated response methods such as Exhaust Gas
Management Procedures, Energy Management Procedures, “Carbon
Peak, Carbon Neutrality” Emissions Reduction Management System,
Wastewater Management Procedures and Waste Management
Procedures, etc. to strengthen the compliance management of
exhaust gas and GHG emissions, wastewater, waste residue and
waste, to reduce the impact on the environment.

The Group has a Health, Safety and Environmental Protection
Department responsible for handling the in-house matters about
occupational safety and environmental protection. Each production
department sets energy targets annually and collects data for
analysis each month. The production plants have installed online
monitoring systems for wastewater, which cooperate with the
government’s monitoring of emissions data. Suzhou Dawnrays
Pharma and Fujian Dawnrays Pharma have obtained the ISO 14001
Environmental Management System certification issued by a third-
party assurance organization, and reports energy consumption to
the GHG emissions direct reporting system of key enterprises in the
province regularly.

The Group pays close attention to and strictly follows national
environmental laws and regulations, including but not limited to the
requirements stipulated in the Environmental Protection Law of the
People’s Republic of China, the Environmental Protection Tax Law
of People’s Republic of China, the Water Pollution Prevention and
Control Law of People’s Republic of China, the Law of People’s
Republic of China on the Prevention and Control of Atmospheric
Pollution and the Law of China on Prevention and Control of
Environmental Pollution by Solid Waste. During the Reporting Period,
the Group had no material violations of relevant local environmental
laws and regulations due to GHG and exhaust gas emissions,
wastewater, hazardous and non-hazardous waste emissions.

Al.

A. Environmental
A. BiE

23587

REBEERERERORARIIERER
& RPREwAERRERORGRE 7
BEIKBELENAHERRE  BERKER
EERFEZ X MENBERWATEKRF - At A
SEBEBRAANTBREREHAEERFERE
BRAOEZEN  WEEEBEBRTELHRITN
2 BIURERRRERE  IRERSE
BEMRFEQ RN MRRRE 2 HEUS
IET 1 o

1 Bo &

AEBECDEYRRERBR  UHESEARK
SEMERKEMNBREER S - LAITIRR
BREMEERERPITRERETEH - H
E(EREERF) GEREERRF) (THz
&~ BReh AN DRBEEEGIE) - KBEKERIZF)
KRR EERRF)SRETTE - R
REOBRERBYM - B BB REZEVNEG
BREEE  ROHERENEE -

AEERERREZ2RRTAERELAEENRN
BHBEL2RRREE - SEEBITFR
TFRERIEE  BARERBETON - £ERK
FEELZERE KGR FERZG  BEBUTYHER
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ERERREGEREFREABR
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A. Environmental

A

T

GHG AND EXHAUST GAS EMISSIONS AND MANAGEMENT
GHG emissions data is an important KPI on environmental
performance. The Group’s GHG emissions are mainly generated
from electricity and steam used in production, and secondarily
from fugitive emission sources, diesel and petrol consumption
by vehicles and forklifts, as well as the use of natural gas and
acetylene. Reducing GHG emissions is one of the long-term goals
of the Group. The Group formulated the “Carbon Peak, Carbon
Neutrality” Emissions Reduction Management System to regulate the
reduction of energy consumption and emissions reduction strategies
in the short-term and medium- to long-term of the Group. Suzhou
Dawnrays Pharma is dedicated to carrying out greening work at
the factory zone, a total of 324 trees were planted to offset the
carbon emissions. The Group’s exhaust gas emissions have been
strictly monitored in accordance with the Exhaust Gas Management
Procedures.

In order to effectively reduce Scope 1 GHG emissions and exhaust
gas pollution caused by fuel combustion, the Group is committed
to constructing and optimizing its energy management system to
ensure that it has a proper understanding of energy usage, and to
deploy resources to procure energy-efficient products and services.
For example, Suzhou Dawnrays Pharma and Nanjing PharmaRays
Science and Tech have gradually introduced electric forklifts and road
vehicles to replace traditional fuel vehicles. In addition, the Group will
also adjust the energy structure in the regions where each subsidiary
is located and strengthen the control of emission sources at the
root. Other measures related to energy conservation and emission
reduction were described in the “Energy Management” section under
Aspect A2.

During the Reporting Period, GHG produced in the commissioning
stage by the factory at Shanfeng Road of Suzhou Dawnrays Pharma
and Lanzhou Dawnrays Pharma reduced as compared with 2023.
Therefore, the intensity of total Scope 1 and 2 GHG emissions of the
Group decreased by approximately 6%. The intensities of emissions
of NOx, SOx and PM decreased by approximately 14%, 10% and
18% respectively. Total vehicle mileage decreased by approximately
5% from approximately 507,844 kilometers in 2023 to approximately
481,171 kilometers in 2024.
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A. Environmental

A. RIE
The GHG* and exhaust gas® emissions data performance within the WMEHEARRERE RERSBIMEEBERR
reporting scope is summarized below: BT
Categories of Emissions Unit 2024 2023
BRER B —BomE T
Direct GHG emissions (Scope 1) tonnes of carbon dioxide equivalent 1,494 4,529
BERAERBYNE (BE ) —afiRE=R
Energy indirect GHG emissions (Scope 2) tonnes of carbon dioxide equivalent 42,047 37,557
BUREERERBHNE (HE ) —afkiRES
Emissions reduction of GHG tonnes of carbon dioxide equivalent 7 7
RERERYE —RfliRE=R
Total GHG emissions (Scope 1 and 2) tonnes of carbon dioxide equivalent 43,534 42,079
RERBHERAE (BE-KR=) 7 ot 4774
Intensity of total GHG emissions tonnes of carbon dioxide equivalent/ 0.34 0.36

output value 10,000 yuan®

BERBIREERE W_StHRER BEES
NOx emissions gram 633,495 677,145
NOx BEf = =
SOx emissions gram 1,156 1,212
SOxHER = =
PM emissions gram 59,350 65,732
PMBERE =
Intensity of NOx emissions gram/output value 10,000 yuan 4.96 5.77
NOxHENE & E =/ BTEE
Intensity of SOx emissions gram/output value 10,000 yuan 0.009 0.010
SOx kR EZE 7/ BITEE
Intensity of PM emissions gram/output value 10,000 yuan 0.46 0.56
PMEEREZRE n/BTER
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A. Environmental
CIRIE

A

Note(s):

4,

The calculation methodology of GHG emissions of Scope 1 and Scope
2 is based on the following information, including but not limited to:
The Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard issued by the World Business Council for Sustainable
Development and the World Resources Institute, Intergovernmental
Panel on Climate Change (“IPCC”)’s 2006 IPCC Guidelines for National
Greenhouse Gas Inventories, IPCC Fifth Assessment Report and IPCC
Sixth Assessment Report, Notice on the Management of Enterprise
Greenhouse Gas Emissions Reporting for Power Generation Industry
from 2023 to 2025 and the Notice on the Release of 2022 Electricity
Carbon Dioxide Emission Factors issued by the Ministry of Ecology
and Environment of China, the Accounting Methods and Reporting
Guidelines for Greenhouse Gas Emissions from Enterprises in Other
Industries (Trial) issued by the National Development and Reform
Commission of China, How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPlIs issued by HKEX.

The calculation methodology of exhaust gas emissions is based on
How to prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPls issued by HKEX.

The output value 10,000 yuan listed in the Report refers to the output
value of RMB10,000, which is calculated under the calculation
methodology of gross industrial output value required by the National
Bureau of Statistics of China. During the Reporting Period, output
value within the reporting scope was approximately RMB1,276.78
million (2023: approximately RMB1,173.21 million), and the data are
also used to calculate other intensity data.

In order to gain a deeper understanding of the carbon footprint

generated by our business activities and to enhance the

transparency of our climate information disclosure, the Group has

actively optimized its data collection system during the Reporting

Period in order to assess the GHG emission profiles of our upstream

supply chain activities. In this Report, we have added the disclosure

of Scope 3 GHG emissions covering Category 1 (Purchased goods
and services), Category 2 (Capital goods) and Category 6 (Business
travel), and the specific data’” are set out below:

fBet

4, HE-RBE EEREHRGERED
ZEPTER  BEERNRER  tHRAFE
BEIHEZTSRITERERFEAEMN
CREERBZEBR — tEREHEFED
%) BFEaEZcEMZEE ([IPCC))
BB - EERNEIPCCHFEERET
KIEFEIMIPCCE RN RFHEHRE) - B EH
A BEIRIE B0 25 10 A9 A AT 2023-2025 FF
BETECEREREIMRETESH
TERBAYR(FEREMR2022FE N -5
ERBER A T RE) « PEIBEIREEEER
PLEERMA(IEEMEELERER
BHRZE pEEREER (F7) 0 UK
B P O BB IR S - g RER
W — MR RIBRAREUIEIZE R
3l)e

5. ERIMMFAENACSEBRIMEMN
GRAEERE - @ RERME — Mk
= ORIBHRERUERERIES])

6. AMENRZEITEBEEARE10,0007T
ZEME DERPEERRGHRERNT
EWmEBFEHEATE RS 3|
HSHEANEBARNARKE127,6788L(Z
To=F HARBEN11732187T) © H
B AETEEMEEEE -

RRNT B 705 B P EE AR B0 BR R IR I 3R THSR
RASHBENEAE  AKEC RS BHEE
BB BURW R R - AR B RS E S
VEERBBEIR - EARARED - HFIFIL
THEZREREBHMNKE  RESR (B
BEWRmMRY) - 5 — (B4R &) RES
N(AFkEE) - ER8URTWT

Categories of Scope 3 GHG Emissions Unit 2024
HECRERBHHNES B —EEF
Category 1 (Purchased goods and services)? tonnes of carbon dioxide equivalent 11,501
BRl— (BER AR WE—S(LIRE 2

Category 2 (Capital goods)? tonnes of carbon dioxide equivalent 3,462
BRIl — (BAEm)® WE— A bIRE 8

Category 6 (Business travel)® tonnes of carbon dioxide equivalent 117

FRIN () ©

WE—RLMEE
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Note(s):

7. Scope 3 GHG emissions have been calculated with reference to the
following information, including but not limited to: The Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard,
The Greenhouse Gas Protocol: Corporate Value Chain (Scope 3)
Accounting and Reporting Standard, and The Greenhouse Gas
Protocol: Technical Guidance for Calculating Scope 3 Emissions,
published by the World Business Council for Sustainable Development
and the World Resources Institute.

8. The calculation of Category 1 and Category 2 emissions covers tier 1
suppliers that account for approximately 80% of the total procurement
spend. The Group adopted the spend-based method and made
reference to The Supply Chain Greenhouse Gas Emission Factors
for US Industries and Commodities published by the United States
Environmental Protection Agency to estimate the emissions. In the
future, the Group plans to gradually transition to the supplier-specific
method and obtain activity data directly from suppliers to further
enhance the accuracy and reliability of the data.

9. Category 6 emissions include only air travel. The Group uses the ICAO
Carbon Emissions Calculator to estimate emissions by air miles.

WASTEWATER MANAGEMENT

As a chemical and pharmaceutical company, water is an
indispensable resource in the Group’s production process. The
Group understands that if chemical solutions dissolve into rivers
or seawater, it will have an impact on the ecological environment.
Therefore, the Group has formulated the Wastewater Management
Procedures, which stipulates that the industrial wastewater
generated during the production process can only be discharged
after the chemical substances are treated by the wastewater
treatment system. In addition, all factories are equipped with
monitoring devices for real-time monitoring of emissions by
government departments and set up online monitoring of pollution
sources to ensure that industrial wastewater discharges continue to
meet relevant standards. The Group reviews the operating efficiency
and status of the system from time to time, and carries out necessary
renovation and repair in due course, and also regularly invites third
parties to conduct inspections every year. In order to effectively
minimize wastewater discharge, Suzhou Dawnrays Pharma and
Fujian Dawnrays Pharma have installed additional facilities for purified
water production and wastewater reuse. During the Reporting
Period, the water conservation design of the new production bases
of Suzhou Dawnrays Pharma had produced significant effect.

A. Environmental
A. BiE

fBet

7. BEZDAERBHRNIEITEEZZEMU
TEH BREETRR  ERAUHEER
ITHEEERURERATMEMNCOLE
REZERR — CEREHRRSERE) .
CRERBZERR — CXEER(HED)
RERBERE)RCAEREZERRE —
SHEEE =B RTES]) -

8. B REHN_SRENHEREREG
HIRIBR T H)80% 1) — ML IER - AKH
RAXHE  U2ZEXHBRRREZSEN
R B T2 AR f 10 LB BER ER BN
REORMGEEHRE - KK - REEGFBE
FTREERERERE  ARAHERE
HURSBUE - DUE — FIRTT BUR R RE1E
TR SEME

0. MBAMKEEESMERE  AEME
B R AT R B BT 2
BIEEHRE -

REKEE

ERICERELE KRXREELEBRER N
AR ER - REBRPCBIERRE BN
AREGRKE B ARRIFBERTE - it K
EECHECREKERIZF )V PRIEBRIZES
M T 2REKIGFREKEEZREIES LS
WMERTAHN - TERETLE T BB
FI BB BRI BE ) B BB RR )5 R IR AR £ BS
2 RE TEBKBIEER - AREET
i el RATHET TR MARNR - I BT
BENBGEEE TR BFNEEHBFEF=
TTEITERR - RERUR D BERYEI - 8N R
MEERIEDIER T AC/KEUK R EEKE AR
e o MERE A - s RIm BB R A E A
BVEIKRET D EEFRRRIER ©
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A. Environmental

A

CRIR

During the Reporting Period, the factory at Shanfeng Road of Suzhou
Dawnrays Pharma and Lanzhou Dawnrays Pharma successfully
transitioned from the commissioning and verification stage to the
commercial production stage, resulting in partial utilization of its
production capacity, while the water conservation design of the
newly constructed factory at Shanfeng Road has been significantly
improved as compared with that before the relocation, which has
resulted in a decrease in the intensity of industrial wastewater
discharge of the Group by approximately 16% year-on-year.

RS B - BN R BB LR RS K BN
RIRERNERA RERBBEIEEE
ERRER - EEEFIE BN - RkEEHH
BITRmEKRABIMBATARBRIETT  E4A%
B TREEKBEREZERIEL NE T #16% °

The industrial wastewater performance within the reporting scope is WESHEINMN TEEKEIERBEBMNT
summarized below:
Unit 2024 2023
By —EDNFE T =F
Industrial wastewater discharge m?3 319,701 350,939
TEREKENE SR
Intensity of industrial wastewater discharge = m?3/output value 10,000 yuan 2.50 2.99
IEBKEHRERE NEK/ BrEE
WASTE MANAGEMENT BEYER

Proper disposal of waste can help reduce the impact on the
environment and ecology. The Group has established Waste
Management Procedures and Waste Packaging Materials Disposal
Management Regulations in accordance with the National Catalogue
of Hazardous Wastes to classify wastes, and strictly control the
waste treatment and disposal processes to ensure that the Group’s
wastes are under effective management and disposal. In addition,
the Group has also established the cleaner production evaluation
system and implemented an energy-saving and consumption
reduction mechanism to reduce waste generation. In terms of
product process design, the Group, if feasible, prioritizes non-toxic
or easily degradable raw materials to reduce the burden on the
environment. Wastes are classified into hazardous waste (including
distillation residues, activated carbon, sludge, waste engine oil and
contaminated powder packaging, etc.) and non-hazardous waste
(including recyclable wastes, household wastes, construction and
kitchen wastes, etc.). To tackle hazardous waste, the Group has
established the Hazardous Waste Environmental Pollution Prevention
Responsibility System, which clearly regulates the environmental
protection responsibilities of the personnel at all levels, to strengthen
the daily supervision. Different types of waste are collected and
processed through various departments of the Group, and suitable
classified storage places are arranged for temporary storage of
wastes. Hazardous waste is properly packaged and stored in
designated storage areas and is handled by qualified contractors
in due course. The Group also launches campaign every year, e.g.
seminars and activities for the exchange of goods, to raise the
employees’ awareness of waste reduction.
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Hazardous waste

During the Reporting Period, the factory at Shanfeng Road of Suzhou
Dawnrays Pharma and Lanzhou Dawnrays Pharma successfully
transitioned from the commissioning and verification stage to the
commercial production stage. The production of hazardous waste
during the commissioning and verification stage was relatively large,
resulting in an increase in hazardous waste emissions from the
above production bases that outpaced the increase in production
volume. Therefore, there was a significant increase in the intensity of
total hazardous waste of the Group in 2024 as compared to 2023.

The hazardous waste discharge performance within the reporting
scope is summarized below:

A. Environmental
A. BiE

BEEEY

REE B - wMNERIm R S LR R K B
RInRERNERA - RERBUBEIBERE
EREE - B  BRERBROEREEVMELE
WA Y EEE N B EEZRMEINE
MIgESNEENER  BAKE T _MF
MBEEBERYEBEER T - =FAF LT -

HEBENNE SEEDHMEERE MM
T

Unit 2024 2023
B —Eo@FE O —E-=
Total hazardous waste tonnes 904 379
EEEEYEE M
Intensity of total hazardous waste tonnes/output value 10,000 yuan 0.007 0.003
BEREYHRERE W, BrEE

Non-hazardous waste

During the Reporting Period, Lanzhou Dawnrays Pharma disposed
of approximately 1,220 tonnes of construction waste on its own due
to construction reasons, which resulted in a significant increase in
the intensity of total non-hazardous waste of the Group in 2024 as
compared to 2023.

The non-hazardous waste discharge performance within the
reporting scope is summarized below:

BZEEY

RBESHE BMRERERNEZRERETT
BEEM1,220MREERY) ERAKE-F
TENEEEEVEETER T _=FX
@t o

HEBENNESEZDHERERRER MM
T

Unit 2024 2023
By —EoME —FT-=F
Total non-hazardous waste tonnes 1,867 716
BEERVEE A
Intensity of total non-hazardous waste tonnes/output value 10,000 yuan 0.015 0.006
BEBRYEERE W, BrEE
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A. Environmental

A RiIE

A2. USE OF RESOURCES A2. ERERA
ENERGY CONSUMPTION BETRHFE
The Group mainly purchases electricity and steam for daily production. AEBTEFBBEES HNARUNETHE
Energy consumption mainly includes electricity, steam, natural AECRRERPEIERRFEN KA RA

gas, diesel and petrol. In order to reduce energy consumption, the
Group has formulated Energy Management Procedures, trying to
control the consumption of various kinds of energy. The Production
Department adopted a frequency conversion control method during
the production processes to reduce the energy consumption of high-
energy-consuming equipment. Besides, because the air-conditioning
system is a high-power-consumption facility, the office building has
adopted air-conditioning temperature control in summer, and a
certain proportion of air recirculation was introduced in workshops
to reduce electricity consumption, aiming to optimize air conditioning
management. The Group also organizes annual activities (e.g.
seminars) to raise staff awareness of energy conservation.

The Group will continue to implement the energy-saving transformation
of the main energy-consuming systems by using new technologies,
including heating systems, air-conditioning and ventilation systems,
lighting systems, power transmission and distribution systems, water
supply and drainage systems and elevator systems, to enhance
energy efficiency. According to the High Energy-consuming Outdated
Electromechanical Equipment (Products) Elimination Catalogue
proposed by the Ministry of Industry and Information Technology of
China, the Group will sort out the existing main energy-consuming
equipment, accelerate the elimination of high energy-consuming
outdated electromechanical equipment (products), and continue to level
up the energy efficiency of key energy-consuming equipment.

The specific solid preparation workshop of Suzhou Dawnrays
Pharma has carried out an energy-saving transformation for the
refrigeration system to achieve energy-saving effect by using the
temperature monitoring and control equipment operation mode.
During the Reporting Period, Suzhou Dawnrays Pharma has also
regulated the air-conditioning return air system of its complex
building to further reduce energy consumption by controlling the
return air volume through pressure control. Furthermore, Fujian
Dawnrays Pharma has put into operation energy-saving devices for
hot air recycling in air compressors and fresh air dehumidification
units for coating machines to enhance energy efficiency. In terms
of production optimization, both Fujian Dawnrays Pharma and
Suzhou Dawnrays Pharma achieved significant improvements
during the Reporting Period. Both companies realized simultaneous
improvement in production efficiency and energy efficiency through
equipment adjustments to the production lines of Loxoprofen
Sodium Tablets, Rosuvastatin Calcium Tablets, Chlorosartan
Potassium Hydrochlorothiazide Tablets and Terazolam Hydrochloride
Tablets.
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Suzhou Dawnrays Pharma and Lanzhou Dawnrays Pharma have
successively applied the new power operation and maintenance
(“O&M”) management system. The system consists of ten modules,
including system overview, power monitoring, power quality,
operating environment, report management, event recording,
equipment control, O&M management, loT facilities and system
facilities, which can conduct all-round O&M management of
substations through functions such as overview on substation status,
power data analysis, power quality analysis, power consumption
statistics, power statistical reports, abnormality warnings, abnormality
records and O&M inspection task dispatching. Suzhou Dawnrays
Pharma has also implemented the construction of a photovoltaic
parking lot and outdoor photovoltaic street lights at the factory area,
which are planned to provide continuous energy-saving and emission
reduction contributions for at least 25 years. During the Reporting
Period, Suzhou Dawnrays Pharma’s photovoltaic power generation
capacity increased by approximately 0.5 MWh.

During the Reporting Period, as the Group’s production base for bulk
medicines has successfully transitioned from the commissioning and
validation stage to the commercial production stage, the increase
in energy consumption of this production base was higher than the
growth in production volume, resulting in an increase in the intensity
of energy consumption of the Group by approximately 4% in 2024
as compared to 2023.

The energy consumption data'® performance within the reporting
scope is summarized below:

A. Environmental
A. BiE
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Energy Type Unit 2024 2023
BERER B —BomE T
Direct energy consumption MWh 1,846 2,027
EERREEER K F B
Petrol MWh 290 297
T K FL
Diesel MWh 476 507
ge5h KB
Natural gas MWh 1,080 1,223
RAR JKELBF
Indirect energy consumption MWh 87,133 77,099
BEERE MR K EL B
Purchased electricity MWh 43,444 40,308
HNEE S JKELEF
Purchased steam MWh 43,689 36,791
MBI JKELBF
Total energy consumption MWh 88,979 79,126
RREERER K E B
Intensity of total energy consumption MWh/output value 10,000 yuan 0.70 0.67

RERAEEERE

KEE BrEE
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Note(s):

10.  The unit conversion method of energy consumption data is formulated
based on the Energy Statistics Manual issued by the International
Energy Agency; the purchased steam is based on the conversion
factor from the Accounting Methods and Reporting Guidelines for
Greenhouse Gas Emissions from Enterprises in Other Industries (Trial)
issued by the National Development and Reform Commission of China.

WATER CONSUMPTION

The Group use water supplied by the water supply company, there
is no issue in sourcing water that is fit for purpose. The water is
mainly used for production, testing and daily life of employees. In
order to effectively use water, the Group has set up water-saving
management system in accordance with the Energy Management
Procedures, including posting water-saving signage at workplaces
and recycling cooling water to increase the efficiency of water
resources. The Group also organizes annual activities (e.g. seminars)
to raise staff awareness of water conservation. The design concept
of “Sponge City” was considered for the construction of Suzhou
Dawnrays Pharma Shanfeng Road project, so that falling rainwater
can quickly penetrate into the ground, reduce surface runoff, alleviate
urban waterlogging, replenish groundwater, restore and control the
urban ecological environment, thereby building a green, healthy and
harmonious ecosystem.

During the Reporting Period, the successful transition of the factory
at Shanfeng Road factory of Suzhou Dawnrays Pharma and Lanzhou
Dawnrays Pharma from the commissioning and validation stage to
the commercial production stage has resulted in partial utilization
of production capacity, while the water-saving design of the newly-
built factory at Shanfeng Road has been significantly improved as
compared with that before the relocation, which has resulted in the
decrease in the intensity of total water consumption of the Group by
approximately 20% year-on-year.

The water consumption performance within the reporting scope is
summarized below:

fBet

10, RERBREEMEMRE XA TIRIEERE
BE IR P 3 Mh 2 CRE IR BUER T ) P ) 3T
SMBFEAV2RPBEBEREREANEERS
RO TIEEBERLRAERBIR
ZEERBEER (BIT))NER R -

KEFHFE

REBRMA B KRR BHENR - RKEUE
RKIREAFHEEARE - BKREEAR
HE - -SABREREIRFLEE - BAMERKE
R REBRIBCRERE A2 FF )1 INET 4 F K
BIEHE - BRERIESAREESHRKER
B DA B 7% AR B BR (8 R LA DK B R © A
SENTEHRREAE (PIMBE) ARSETH
BRI B o “J‘I‘I%%%&@iﬁﬂklﬁﬁ feiq
BEEED BTN | RIED - EEENR
IKEEREZBEMT - WD iﬁz%‘fz&m’% - RRER
MR FFEH K - BEMRIR T A RRIR
5 BEGOERBENENEREER -

RS B - RN R IR R B2 B R R K B
%%%ﬁ%@ﬁ%lﬂmﬂ?ﬁ BERBIREIEmEL
ERRR  RERGIHS BN RREZERHM
BIMEKET BB ARBRA 4R %
EXEREBFEERERLL T T420% °

REHEANKERERBUERA RN T :

Unit 2024 2023
B —E-WNE T -=F
Total water consumption m3 429,170 494,886
IKEREEFER SR
Intensity of total water consumption mé/output value 10,000 yuan 3.36 4.22
KERBHERRE VK BT EE



PACKAGING MATERIALS CONSUMPTION

The Group is an integrated pharmaceutical enterprise. The industry
chain contains intermediates, bulk medicines and finished drugs. The
packaging patterns and materials for each series of products must
be designed in accordance with national and industry standards,
and customer requirements. The daily used packaging materials
meet the requirements of the Ministry of Ecology and Environment
of China and the procurements are regularly centralized on a
demand basis so as to reduce waste. Subject to compliance with
laws and regulations and without prejudice to product quality, the
Group’s product packaging adopts a simple, environmentally-friendly
packaging design to save materials. For example, Suzhou Dawnrays
Pharma transformed the packaging method of the Azithromycin for
Suspension from pouches to strips, reducing the consumption of
10% packaging materials annually.

The packaging materials consumption performance within the
reporting scope is summarized below:

Type of packaging materials Unit
BERYRESR B
Paper tonnes
i A
Plastic tonnes
i) W
Metal tonnes
B A
Other materials (glass/rubber product) tonnes
Hiv okt GRE, gB RS A
Total packaging materials consumption tonnes
BRYPEEER 7]

Intensity of total packaging materials
consumption

BEYHEEEERE W BrEME

A. Environmental
A. BiE

BRYHERE

AEERGAANHECE  EXRTEETMH
BB BB EERACEE - % R Ema B ERIM
MRV RRRBERNITEREREPHNENR
HIE - BRERNBEDFTRHE B FIRRE
FIEKEERRBRETRE  RIRE -
RNEERERNMITEERLGENRT A%
BEMBERBHONRRBERG - UEHE
L Bl - BN RERN T EEZBER
BRBRRTARAREN/GE  8FEAHY
10% SMEMHY o

BELEANBRYERBURRRHAOT

tonnes/output value 10,000 yuan

2024 2023
—BomE T
2,748 2,381
909 820
208 243
1,306 281
5,261 4,225
0.04 0.04
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A3. THE ENVIRONMENT AND NATURAL RESOURCES A3. RIERRAEIR
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PROTECTIVE MEASURES OF NATURAL ECOLOGICAL
ENVIRONMENT

The Group deeply knows that the Group’s business involves the
production of chemical bulk drugs and finished drugs, and our
operation process may have an impact on the environment and
natural resources. Therefore, the Group has set policies such as
Environmental Factors Identification and Evaluation Management
Procedures and Environmental Risk Control Procedures, to identify
and control various environmental factors and potential risks of
environmental accidents. We also have conducted environmental risk
assessments specifically for construction projects. The assessment
includes the identification of environmental risks, the analysis of
environmental emergencies and their consequences, the analysis
of gaps between existing environmental risk prevention and control
and emergency measures, the implementation plan for improving
environmental risk prevention and control and emergency measures,
and the details of the enterprise’s risk level of environmental
emergencies, in order to strictly manage the Group’s environment-
related risks. In addition, Suzhou Dawnrays Pharma and Fujian
Dawnrays Pharma have obtained the three-system certifications, as
well as the qualification results of wastewater and exhaust gas test
reports, striving to comply with relevant environmental protection
laws and regulations and emission standards, and implement the
above-mentioned management systems to improve the utilization
efficiency of various resources. The Group also continues to make
efforts to improve its work under the basic requirements of safety,
hygiene and environmental protection so as to avoid harm to the
environment, employees and businesses caused by the unsafe

environment, behavior and facilities.
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Ad.

To successfully promote its working philosophy of safety, hygiene,
and environmental protection, the Group not only needs to build
the above-mentioned variety of systems and allocate appropriate
resources, but also needs cooperation from its staffs. The Group
conducts environmental emergency management promotion and
training each year, requires all departmental management personnel
and employees to report the emergency situations affecting the
environment. During the Reporting Period, the Group carried out an
emergency drill for the sudden accident happened in wastewater
treatment station, in order to enhance the immediate rescue ability
and practical experience of the employees, while minimizing the
impact on the environment, the number of casualties and financial
losses. The Group also advocates the concept of green office and
engages a professional team to green the offices and outdoor area
of production plants. It is our expectation to create a comfortable
working environment for its employees and enhance the benefits.

CLIMATE CHANGE

RESPONSE TO CLIMATE CHANGE

The escalating risks and challenges posed by climate change to the
global economy may also have a negative impact on the Group’s
business. Therefore, the Group understands the importance of
identifying and mitigating any significant impacts of climate change.
In accordance with the recommendations from the Task Force
on Climate-Related Financial Disclosures (“TCFD”) established by
the Financial Stability Board, the management of the Group has
assessed and identified climate-related risks and corresponding
opportunities that have an impact on the Group’s business. Based
on the assessment results, the Group has incorporated climate risk
into its internal control procedures and has established Environmental
Risk Control Procedures to manage and review climate-related
risks and seize relevant opportunities. With reference to the risk
classification of TCFD, the climate-related risks the Group identified,
and the corresponding management measures are as follows:

Ad.

A. Environmental
A. BiE
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Physical risks

The gradual increase in the frequency and severity of extreme
weather events, such as extreme cold or extreme heat, storms,
rainstorms and typhoons, may increase the risk of power shortages
and disruptions to the supply chain, as well as potentially hindering
employees’ work and causing casualties. Such events can impede
or interrupt the operations of the Group’s production bases, resulting
in declined revenue and increased costs for repairing or restoring
damaged sites.

The Group has taken countermeasures to formulate the Emergency
Plan for Production Safety Accidents, the Emergency Plan for
Typhoon Prevention and Flood Prevention and the Emergency
Plan for Environmental Emergencies to reduce or avoid losses
when extreme weather affects the Group’s business premises, and
assessment of the appropriateness of the emergency plans will be
carried out every year with an updated version adopted every three
years to ensure their effectiveness. The Group will identify these risks
and give priority to the risks with serious impact so that preventive
measures can be taken immediately. The Group actively monitors
the warning notices in relation to extreme weather events issued by
the government weather department and emergency management
department. In advance of extreme weather events, we will maintain
sufficient emergency supplies and take preventive measures, to
ensure smooth operation of the business. The Group will also
made adjustments to the operation in accordance with the relevant
regulations when necessary. In addition, the Group purchased
insurance for its employees and assets to mitigate or avoid financial
losses in the event of extreme weather affecting the Group’s
operations. In the meantime, the Group will explore the possibility of
changing its business model to mitigate or avoid the severe impacts
of these physical risks on the business operation.

Transition risks and opportunities

In order to achieve sustainable development, local governments have
successively enacted climate-related laws or tightened regulations
to support the global decarbonization vision. The HKEX will require
listed companies to strengthen climate-related disclosures in ESG
reports, which may increase related compliance costs of the Group.
Failure to meet climate change compliance requirements may also
expose the Group to the risk of claims and litigation, which may
result in a decline in corporate reputation.
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In addition, in response to climate change, China has also set a
strong and powerful goal of “reaching carbon peak by 2030 and
carbon neutrality by 2060”, which clearly depicts a blueprint and
direction for China to move towards a low carbon life. The Group will
cooperate with the government’s decision-making and deployment,
follow the green and low-carbon development path, and actively
seek opportunities for low-carbon development in operations and
future development plans, for example, to explore, improve and
add environmental protection elements in the drug packaging and
production process, to contribute to the low-carbon development
of China and raise the corporate reputation. The Group has also
established the “Carbon Peak, Carbon Neutrality” Emissions
Reduction Management System and a series of environmental
management procedures, set the targets for the reduction of GHG
emissions, and proactively monitors and controls the performance of
energy consumption and carbon emissions of the Group, to mitigate
the impacts on the environment and lower the operating cost at the
same time. During the Reporting Period, the Group assessed the
GHG emissions from upstream supply chain activities and disclosed
for the first time the Scope 3 GHG emissions data in this Report.
In the future, the Group will continue to assess and enhance its
ability to cope with climate-related risks and further improve the
transparency of disclosure of climate-related information.

A. Environmental
A. BiE
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EMPLOYMENT

Employees are corporate stakeholders and executors who achieve
business goals. The development of enterprise is closely related
to the competence, skills, and team spirit of the employees. The
continuous hard work of our employees has created the Group’s
achievements today. The Group always cares for talents, and
advocates team spirit of unity, collaboration, and efficiency, as well
as interpersonal relationships with tolerance, understanding and
harmony. The Group builds a diverse, inclusive, harmonious, safe
and healthy career platform and working environment for employees
with a target to become a high-quality professional team aiming to
bring safe and effective drugs to society.

The Group has complied with all laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare, including but not limited to the Labor
Law of the People’s Republic of China and the Labor Contract Law
of the People’s Republic of China, etc. During the Reporting Period,
the Group was not aware of any material violations of relevant local
employment laws and regulations. There were also no discrimination

incidents related to race, religion, age and disability, etc.
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Number of employees classified by gender, employment type,
age group and geographical region within the reporting scope is

summarized below:

Total

By gender
Male
Female

By employment type
Full-time
Trainees

By age group

18-24 years old
25-34 years old
35-44 years old
45-54 years old
55-64 years old

65 years old or above

By geographical region
China

BRERAER
18-24 5%
25-34 5%
35-44 5%
45-54 5%
55-64 5%
65 %2 A £

R &E
P

As at

31 December
2024
(Employees)
BE-Z-NF
+=—HA=+—8H
(N)

1,174

667
507

1,159
15

149
428
347
194

55

1,174

As at

31 December
2023
(Employees)
HE_T_=%F
+=A=+—~H
(A)

1,130

637
493

1,101
29

171
413
307
188

50

1,130

B. Social
B. &

REDBEANRE AR - RIER - BEED -
FiARI RBEE AT

Percentage
Change (%)
B A E1E (%)

+4

+5
+3

+5
-48

-138
+4
+13
+3
+10

+4
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EMPLOYEE REMUNERATION, RECRUITMENT, PROMOTION
AND DISMISSAL

In order to carry out the human resources management work of
“select, educate, retain and utilize”, the Group has formulated the
Talents Inventory Management Measures. Through assessing the
performance, experience and capabilities of employees, we master
the quantity, mobility, structure and quality of the talents, so as
to avoid the loss of talents. We have formulated the employee
remuneration system in accordance with laws and regulations,
responsibilities and duties, market trends, human resources supply
and demand conditions and overall salary levels, and have made
salary adjustments based on the performance of employees and
the Group. In terms of recruitment, the Group has followed the
Recruitment and Employment Management Measures to ensure that
the recruitment process follows the principles of hiring talents having
both ability and integrity, equal opportunities, merit-based and
avoidance of relatives. lllegal employment practice is prohibited. To
facilitate the long-term development of the corporate and cultivate
talents for the society, the Group recruits on campus every year to
provide opportunities for the younger generation and assist them in
accumulating experience. During the Reporting Period, the Group
had 15 trainees. The Group has also set the Probation Evaluation
Management Regulations to fully assess the comprehensive ability
of the employees and the extent of match for the position during
the probation period. With a fair and just, full and objective attitude,
we execute decisions regarding employee regularization, position
adjustment and termination of contract, etc. Besides, the Employee
Manual and Personnel Relationship Management Regulations of
the Group clearly list out the rewards, punishments and resignation
management rules, establishing clear guidelines for handling various

kinds of employee demission and employment contracts.
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During the Reporting Period, a total of 266 employees within the

reporting scope left (2023: 307 employees), data on turnover rate'’

by gender, age group and geographical region is summarized below:

Turnover rate

Total

By gender
Male
Female

By age group

18-24 years old
25-34 years old
35-44 years old
45-54 years old
55-64 years old

65 years old or above

By geographical region

China

Note(s):

BRI
Bt

7t

REREAR
18-24 %
25-34 1%,
35-44 5%
45-54 5%,
55-64 5%,
65 5% Ak

R EE S
&

11, Turnover rate = Number of employees who left by category during
the year =+ Number of employees by category at the end of the year x

100%.

EHE REHERN—

B. Social
B. &

HBE266 % EERE

B(ZZ =4 :3074) ' &R - FaH4AR
% 2D A AR R SRR T

2024

(%)
—E-mE
(%)

23

26
19

56
25
14

25

23

29
25

76
24
15
12
22

27

fBet

11.

Change in
number of
employee
turnover (%)
EBEREA
2B 1L (%)

-13

-22

-35
+9
+9

-50

+27

-13

MR =FNZIER N BERES AZ+ FR
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WORKING HOURS, HOLIDAY AND WELFARE

The Group implements a five work-day week and working overtime
is not encouraged. If employees are required to work overtime if
needed, the Group will compensate the employees in accordance
with laws, regulations and internal regulations. In accordance
with relevant national regulations and the Group’s welfare policy,
employees are entitled to various types of occupational and medical
insurance, provident funds and paid holidays, etc. In addition, the
benefits provided by the Group to its employees include free meals,
annual body checks, shared transportation, dormitories and tourism.

EQUAL OPPORTUNITY, DIVERSIFICATION AND ANTI-
DISCRIMINATION

As an equal opportunity employer, the Group ensures that all
employees are treated fairly, and is committed to ensuring that
employees will not suffer any form of discrimination and employees
are entitled to complain and appeal. There are formal channels for
employees to complain and appeal to irrational treatment. In order to
support disabilities in self-reliance, the Group continued to employ
disabled people during the Reporting Period.

EMPLOYEE COMMUNICATION AND LABOR RIGHTS
Cultivating employees’ sense of belonging can strengthen the unity of
the workforce and reduce the turnover of employees, thus improving
the quality of production and the efficiency and effectiveness
of operations. To facilitate communication with employees and
enhance mutual trust, the Group has established a labor union and
employees can choose to participate freely. In addition to monthly
meetings with the representatives of the Group, employees can also
communicate with management through the bulletin boards set
up in staff restaurant, symposiums, internet community platforms
and automated office systems. The Group has internal journals, the
main content of which, apart from reporting corporate information,
is composed of various types of articles written by employees.
Employees are free to submit articles for publication and get paid.
Besides, the Group conducts performance assessments every
year and provides a formal platform for employees to discuss their
development direction and training needs with their supervisors.
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B. Social

B. 4t&

The Group has held various types of employee activities during the AEBRHEAMER T DB TEFINER
Reporting Period to strengthen the colleagues’ friendship, enhance ERMKE  REBKEEREFR - EhKRKA
their teamwork spirit, the followings were the large activities: EENA
. Employee Birthday Party Activities I, ETHHAEEEH
To appreciate the employees for their hard work, enrich their ARHHEINFHNE EZE8THE
spiritual and cultural life, and let every employee feel the XA S - AEERREHERNT
birthday blessing and care of the Group, the Group organized MEIA RS EEITRTIAERYH A
four birthday parties during the Reporting Period. FKERANMIREEE -
gy [© mEms
S

Il. ~ Team Building Activities I EEEREE
To enhance team cohesion across departments and A HR T B P B BORE B2 ) 3 hi ok [ B 52
strengthen team building, the Group specially organized a & AEERREMBESRIERT 5
“Spring Festival Team Celebration” event during the Reporting EFEE]EE - BT HMAZEET
Period. During the event, we conveyed heartfelt New Year BRETHBOFFNE  TREXRE
wishes to all employees, recognized staff members with EMBET  HEEIEFN —FHhHE
outstanding performance, and motivated the workforce to BE  ARRAKENRRERIE -

strive for continued excellence in the new year, collectively

contributing to the Group’s development.

HAPPY NEW YEAR

3 1“% ERe-

1‘”& %p} ;’ :
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B2. HEALTH AND SAFETY B2. REHZE

OCCUPATIONAL HEALTH AND SAFETY

The occupational health and safety guidelines of the Group are “law-
abiding operation, safety first, continuous improvement, risk-free”. In
accordance with established guidelines, the Group has established
the Health, Safety and Environmental Protection Department that is
responsible for developing safety standards and strategies to reduce
accidents and protect the health of employees and fulfill its responsibility
for ensuring that employees work in a safe environment. In addition,
Suzhou Dawnrays Pharma and Fujian Dawnrays Pharma have obtained
the ISO 45001 Occupational Health and Safety Management System
certification issued by a third-party assurance organization. The
Group also standardized safety behaviors according to the Enterprise
Requirements of Safety Standardization. Suzhou Dawnrays Pharma
and Fujian Dawnrays Pharma were awarded the certificates of “Level |l
Enterprise of Safety Production Standardization (Chemical)” and “Level
Il Enterprise of Safety Production Standardization (Pharmaceutical

Industry)” respectively.

The Group has identified work procedures involving high risks
based on the Hazard Identification, Risk Assessment and Control
Procedures, and set safety guidelines and Protective Equipment
Management Procedures, providing employees with appropriate
protective equipment and tools. Regular inspection was carried out
on the practices and arrangements of all the workshops according
to different safety risks. The Group also formulated the Employee
Body Check and Healthy Management System and ensure that
employees receive health checks every year and to safeguard their
health. In addition, the Group consistently reminds employees to
prioritize personal hygiene to prevent virus transmission. The Group
is committed to disseminating health and safety knowledge across
diverse platforms and fields to all staff, thereby raising employee

awareness.
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B. Social

The Group’s production plants have obtained Good Manufacturing
Practices (“GMP”) for Pharmaceutical Products certification. The
production area where has been specially designed to strengthen
the ventilation system and the air-conditioning system is regularly
inspected and repaired to maintain indoor air circulation. Moreover,
the Group believes that enhancing employees’ safety awareness
is the most effective way to avoid accidents. Therefore, the Group
has formulated the Management Procedures for the Management
Scheme of Environmental and Occupational Health and Safety Target
Indicators and the Management Regulations for the Prevention of
Occupational Diseases, and at least two occupational safety trainings
are held every month. During the Reporting Period, Suzhou Dawnrays
Pharma has organized safety training on the above management
system and daily safety production workflow. The relevant procedures

and regulations will be reviewed regularly to ensure their effectiveness.

B. &

AEBNAERSCESEREETEEER
& ([GMP]) R - A & & BB % B & AT
BRERS  ZRRGERRENEE RS
EAERME - WHN  AEBEREZERD LE
EHBEENTERESEINTEER - Bt
AEECHECRERERERZ2ABERE
BAREERF)MKBERENEERIE)
T &R KIBRMABER 2 - NG
B #INFOREEC A L ERHERRER
RHEETEREREIHEMRR2EI - A%E
IR MR - AREREL AR -

During the Reporting Period, centered on the theme “Safety for
All, Emergency Preparedness for Everyone — Safeguarding Life
Pathways”, the Group organized a series of safety-focused initiatives.
These activities aimed to enhance employee engagement and
accountability in the Group’s safety management efforts. Employees
were encouraged to actively participate in safety programs, propose
valuable recommendations, and contribute improvement measures,

laying a solid foundation for a safer and more harmonious workplace.
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During the event, departments and workshops independently
conducted emergency evacuation drills to reinforce safety
awareness and effectively strengthen employees’ ability to respond
to unexpected incidents. Furthermore, the Group provided training
on how to use CPR (Cardiopulmonary Resuscitation) and AED
(Automated External Defibrillator). Delivered through both online and
offline formats, the training ensured employees across all facilities
could master essential emergency response and self-rescue skills.
To deepen safety awareness among all staff, the Group invited the
vice presidents, factory general managers, and safety directors to
share safety management insights by analyzing real-world cases,
enabling employees to gain valuable safety knowledge.

In the final phase of the campaign, the Group hosted “Safety
Experience Days” at two factories of Suzhou Dawnrays Pharma.
The events featured interactive activities such as accountability
Q&A sessions, fire hazard simulations, safety-themed lantern
riddle challenges, and safety sign identification exercises, allowing
employees to intuitively learn and apply safety knowledge while
enhancing their preparedness for emergencies. The Group will
remain steadfast in its “Safety First” philosophy, continuously
advancing safety culture initiatives to ensure all employees work

efficiently in a safe and healthy environment.

The Group has strictly complied with relevant laws and regulations
including but not limited to the Labor Law of the People’s Republic of
China, the Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases and the Fire Protection Law
of the People’s Republic of China. The Group was not aware of
any material violations of relevant local health and safety laws and
regulations. In the past three years (including the Reporting Period),
the Group has recorded no work-related fatalities. Although the
Group has strived to supervise occupational health and safety
matters, unfortunately, there were 904 working days lost (2023:
217 working days) in total due to work injury incidents during the
Reporting Period. In the event of an unfortunate work injury incident,
the Group will provide immediate assistance to the injured employees
and report the incident to the Ministry of Human Resources and
Social Security of China. All work injury incidents will be investigated
according to procedures to minimize the chance of recurrence.
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B. Social

B3. DEVELOPMENT AND TRAINING

EMPLOYEE TRAINING AND DEVELOPMENT

The Group attaches great importance to the development of talents
and encourages employees to continuously learn new knowledge
and skills, and improve their position competence and their working
ability, thereby enhancing the Group’s competitiveness. The Group’s
business grows with employees’ personal and career development,
and both parties will make progress together. Therefore, the Group
has formulated the Employee Training Management Regulations
to provide employees with various types of quality training. The
training includes but is not limited to conducting specialized training
camps aiming at various systems, general skills training, general
management training and post-professional training to enhance
individual professional knowledge and skills. In order to use resources
more effectively, the Group will prepare an annual training plan as
needed, the content of which includes professional skills training for
the post and management ability advancement training. The Group
has formulated the Internal Trainers Management Regulations and
developed the internal trainers team. Through sharing knowledge,
experience and skills between the qualified internal trainers and
other employees, we aim to inherit the corporate culture effectively
and enhance the professional capabilities of employees. As the
innovation in the production and management of drugs keeps going
and regulatory laws are complicated and updated frequently, the
Group regularly dispatches employees to participate in training
regarding policies and regulations on pharmaceuticals and the latest
technical guidance so as to continuously absorb and obtain new
industry knowledge. In order to improve training content and plans
more effectively, the Group will conduct demand questionnaires
before each training and results assessment after each training with

an aim to optimize future training.
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B. 4t&
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During the Reporting Period, 100%™ of the employees within the
reporting scope participated in career development-related training
(2023: approximately 99.3%), and the breakdown of employees
trained and the average training hours by gender and employee
category are summarized below:

PR ERR - SRS EEMN 100% 28 8 B 2008
¥BRAEENEIINZZZ=F : £99.3%) °
ZHRIREBERESHNZIEERARTY
SR E A AT

2024 2023
—EomE —T-=F
Breakdown Average Breakdown Average
of employees training  of employees training
trained (%) hours' trained (%)'® hours™
ZilES ¥13 XilEE 15
B4 (%)™ 52 5 B g 14 R4 (%)™ Zm g
Total @t N/A RER 96 N/A TN 92
By gender &R
Male Ex i 57 86 56 77
Female g 43 110 44 111
By employee category REEER
Senior management BREEE 1 27 1 17
Middle management PRERE 8 32 26
Supervisor FE 6 32 72
Other level HinER 85 108 86 100
Note(s): =5
12.  Percentage of employees trained = Total number of employees trained 12, RiREBALL=FRNETIEE AL F
during the year + Total number of employees at the end of the year x KAAEE AZ x100% ©
100%.
13.  Breakdown of employees trained = Number of employees trained by 13. ZIEERM=FENZARNZIEE AZ
category during the year + Total number of employees trained during S ERATIEE AZx100% ©
the year x 100%.
14.  Average training hours = Training hours by category during the 14, FHZINFE=FANZEFOZINFH -+ F
year + Number of employees by category at the end of the year. REZIBRIEB ASL -
In addition to providing professional training, the Group remains MR T IREERZE NN REB IR AONRE

dedicated to holistically supporting employees’ personal
development. During the Reporting Period, the Labor Union of
Suzhou Dawnrays Pharma meticulously established a nearly
200-square-meter library in the factory’s complex building, housing
over 3,000 volumes spanning diverse fields such as philosophy,
corporate culture, pharmaceuticals, management, finance, law,
foreign languages, biographies, wellness, art, psychology, literature,
and history. Through this initiative, the Group aims to foster a
robust learning environment for employees, helping them enhance
professional competencies and comprehensive skill sets to achieve
shared growth between individuals and the organization.

)ERRA]

FEZFHETHEAZRE - RIS R - &M
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200 FOKH B & E - = 83000 7 -
MERE - EXE - B B
AR BE - HME ER - BE BT OB
2.2 BPRELEEL AEEE52ER
EHBE BERBILERUTNEZEFE
BRAREERENGEES  BEREAHED
E¥MERKE ©

§9i£



B4. LABOR STANDARDS

PREVENTION OF CHILD LABOR AND FORCED LABOR

The Group has complied with all laws and regulations related to
the prevention of child labor or forced labor, including but not
limited to the Labor Law of the People’s Republic of China and the
Regulations on Prohibition of Using Child Labor and strictly complied
with the Abolition of Forced Labor Convention of International Labor
Organization to conduct business activities. During the Reporting
Period, the Group was not aware of any material violations of laws
and regulations related to the prevention of child labor and forced
labor.

The Group prohibits employing child labor and will never accept any
child’s participation in any work. In accordance with the Employee
Manual, Recruitment and Employment Management Measures
and Personnel Relationship Management Regulations, the identity
documents of the applicants will be carefully reviewed to ensure
that the newly recruited employees have reached the legal age on
the date of employment in the recruitment process. If the employee
is found to have provided false evidence upon the commencement
of their employment, he or she will be deemed to be unqualified for
employment. In that case, the Group has the right to terminate the

employment contract at any time without paying compensation.

The Group understands the importance of balance between work
and life. Long working hours will only reduce productivity and
increase the risk of accidents. The Group has therefore established
an overtime provisions section in the Employee Manual, emphasizing
that the workflow should be properly arranged and overtime work
should not be encouraged so as to achieve the goal of work-
life balance. If employees need to work overtime as needed, the
Group will adjust employees’ rest time or pay overtime salaries
in accordance with legal requirements and internal regulations.
Employees’ overtime situations and work schedules are reviewed
monthly and reported to management. If any case of violation is
found, it will be handled according to internal policy with regard to
the situation.
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B5. SUPPLY CHAIN MANAGEMENT B5. HEHEERE
SUSTAINABLE RAW MATERIAL SOURCING QES 1oRied

The Group operates its business with the philosophy of “focus on
health and continuous innovation”. In addition to the efforts of the
Group’s employees, the cooperation and support of various suppliers
are also required. To effectively manage and ensure product quality
and supply, the Group only works closely with quality suppliers.
In order to more effectively regulate the procurement process
and reduce costs, the Group has formulated the Procurement
Management Regulations. The Procurement Department is
responsible for comprehensive procurement and liaising with
suppliers. It also considers and approves suppliers in accordance
with the Supplier Approval Form, which includes assessments of
their quality and service performance, and the final purchases will be
only made from approved suppliers. During the Reporting Period, the
Group has implemented relevant supplier engagement practices for
96 new suppliers (2023: 317 new suppliers). In addition, in order to
support green procurement and effectively reduce carbon emissions
during transportation, the Group will give priority to using suppliers
who comply with national environmental policies and practices and
follow the principle of nearby procurement. Most of the suppliers are
located in neighboring provinces. During the Reporting Period, the
Group had a total of 547 suppliers who went through audit or annual
evaluation (2023: 305 suppliers), including 486 qualified suppliers
from China and 61 China agency suppliers (2023: 278 suppliers and
27 suppliers respectively).

SUPPLY CHAIN MANAGEMENT

In order to ensure that the quality of suppliers continues to meet
the requirements and maintain a healthy and orderly supply
chain system, regular audits are conducted of major suppliers in
accordance with the Supplier Audit Management Procedures and
the Supplier Annual Evaluation Management Procedures, including
supplier production site audits, system evaluation, quality review and
whether environmental and social risks being included in its supply,
etc., to assess whether suppliers continue to be qualified. The Group
will regularly review relevant procedures to ensure their effectiveness.
Besides, the quality of the drug of the Group is strictly monitored by

the regulatory institution.
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B6.

The Group has obtained GMP certification, with corresponding
requirements for its production process and supplier selection.
In addition, in view of the changing drug regulations from time to
time, the Group also actively participated in industry trade shows,
supplier conferences, and engineering contractor seminars,
engaging in in-depth discussions with partners on environmental
protection measures, safety issues, and supplier requirements
during construction processes. By continuously integrating the latest
industry trends and practical insights, the Group strives to optimize
internal policies, enhance operational efficiency, rigorously manage
drug quality, and remain committed to delivering safer and more
effective medications for patients.

PRODUCT RESPONSIBILITY

Drug safety and effectiveness are the core work of the Group.
Any quality problems will pose a threat to the lives of patients. As
a responsible drug manufacturer, the Group promises to provide
safe and effective drugs and strictly abide by the relevant laws and
regulations on health and safety, advertising, labeling and privacy
matters and remedies for the products and services provided,
including but not limited to the Law of the People’s Republic of
China on the Protection of Consumer Rights and Interests, the Drug
Administration Law of the People’s Republic of China, the Product
Quality Law of the People’s Republic of China and the Patent Law
of the People’s Republic of China. During the Reporting Period,
the Group was not aware of any material violations of laws and
regulations in relation to the health and safety, advertising, labeling
and privacy matters regarding the products provided.

PRODUCT QUALITY AND SAFETY

The Group’s production plants are constructed in accordance
with China’s GMP requirements and with reference to European
Union standards, which are also one of the first batches of GMP-
certified companies in China. The entire production chain, including
plant construction, raw material use, production process control,
packaging and labeling, are implemented in accordance with the law
and monitored by the National Medical Products Administration. In
order to ensure the safety and effectiveness of drugs, the Group has
established a quality management system that clearly clarifies the
requirements for the use of each element and the quality inspection
requirements and standards for each production process to ensure
that products meet the predetermined quality standards. Suzhou
Dawnrays Pharma and Fujian Dawnrays Pharma have obtained
the ISO 9001 Quality Management System certification issued by a
third-party assurance organization. In addition, Suzhou Dawnrays
Pharma introduced the Warehouse Management System (“WMS”)
and Document Management System (“DMS”) to improve the level
of quality management of the finished products and documentation
management.
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The Group continues to improve its product quality and processes.
The Quality Assurance Department regularly reviews the production
and monitoring process and makes suggestions for improvement.
For any updates on product quality or legislation, the Group arranges
employee training to ensure that its production and operation comply
with the new regulations and to provide the correct information to
customers.

Drug production needs to be carried out in a clean environment.
The Group regularly cleans and disinfects the production plants,
and strictly enforces the dress code and hygiene standards for
employees working in the production plants. Every employee is
required to arrange for a physical examination to ensure that they
meet the health requirements for their production duties. The Group
has formulated management procedures for employees entering
and leaving the workshop and various zones, and the Employee
Health and Hygiene Management System, etc. Employees are
required to report health problems or illness to avoid potential safety
risks to production due to their physical conditions. In addition, the
Group’s production sites are equipped with laboratories, where
drugs are subject to multiple tests from raw materials, manufacturing
processes and until they become finished products.

In order to further protect consumers, all items or products that
do not meet the laboratory testing conditions of the Group will be
entrusted to qualified institutions or laboratories for inspection in
accordance with the Laboratory Entrusted Inspection Management
Regulations for Quality Control. In order to rationalize the use of
resources, the Group has also entrusted the production of tablets
and powder for injections. As a Marketing Authorization Holder,
the Group is committed to continuously fulfilling its responsibility of
quality management throughout the entire process. This includes
assessing the quality assurance and risk management capabilities
of the entrusted party; signing quality agreements and entrusted
production agreements with the entrusted party as required; fulfilling
the obligation of product release for market launch in accordance
with Product Release Regulations; conducting regular on-site
audits on the quality management system of the entrusted party,
and having on-site personnel closely supervise the production
process to ensure the effective linkage between quality management
systems of both parties as well as the continual compliance with
statutory requirements during the production process. All of the
Group’s products must pass an internal quality inspection process
established in accordance with laws and regulations to ensure that
the quality of these products meets the registration requirements
before they are released and sold.
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If any unqualified products are found to enter the market, the Group
will carry out the recall process systematically in accordance with
the Product Return Management Regulations and Drug Recall
Management System. Meanwhile, the recall process will be led by
the management and reported to the regulatory agency. To ensure
the effectiveness of the system, relevant personnel will conduct
regular system assessments and simulate recalls. During the
Reporting Period, the Group did not have any product recalls due
to product safety and health reasons (2023: nil). The Group has set
up a special Pharmacovigilance Department, which is responsible
for conducting pharmacovigilance throughout the life cycle of drugs.
Using the “Pharmacovigilance Big Data Cloud Computing System”,
we monitor, identify, evaluate and control adverse drug reactions and
other harmful reactions related to medication during the life cycle.

CUSTOMER SERVICE

The Group attaches great importance to the opinions of its customers.
In order to improve service and product quality, Customer Service
Department periodically contacts customers to understand their
satisfaction with our products and services. If customers are in any
doubt about product quality and services, they can contact the
Group via written or other electronic channels. Besides, the Group
has formulated the User Complaint Management System in order
to ensure the quality of service and maintain the good reputation of
the Group. All complaints and valuable customer feedback will be
recorded in detail for follow-up and continuous improvement in the
future. During the Reporting Period, the Group received a total of 14
complaints (2023: 23 complaints) and all complaints were properly

handled in accordance with the User Complaint Management System.

PRODUCT PATENT PROTECTION AND MANAGEMENT AND
PRODUCT LABELING

After technical assessment and market analysis, the Group sets
prices for its products that meet the market and quality. In addition,
given the uniqueness and innovation of the product R&D technology
and the intangible nature of the production process, the Group
has filed patent applications for the unique process technology
developed by itself and with commercial value. At the same time, the
Group also applied for trademark registration for its own brands and
provided training and education for sales staff to educate customers

on how to distinguish the Group’s products.
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B7.

In addition, the Trademark Management System of the Group
also clarifies the regulations that employees must adhere to when
utilizing the Group’s patents or other intellectual property rights when
performing their duties, thereby protecting the rights and interests
of both parties. During the Reporting Period, the Group obtained
5 utility model patents and 11 invention patents. In addition, the
Group has developed the Labeling Materials Collection and Storage
Management Regulations and the standard of quality for drug-related
labels, to ensure that the relevant information of the drug shown on
the label is clear and accurate, protecting the rights of the customer.

CUSTOMER PRIVACY PROTECTION AND MARKETING AND
PUBLICITY

The Group’s sales are mainly conducted on a business-to-business
model and we generally do not directly sell drugs to consumers and
possess any personal data. In addition, due to the nature of the
Group’s business, the Group is not involved in any major advertising
matters. There are only appropriate product marketing and
promotion activities, and the advertising materials and content used
during the Reporting Period have been reviewed and checked by

internal relevant mechanisms to comply with statutory requirements.

ANTI-CORRUPTION

INTEGRITY OPERATION AND CODE OF ETHICS

The Group adheres to the principle of “integrity and probity”, is
committed to creating an anti-corruption working atmosphere, and
does not tolerate illegal acts such as corruption, bribery, extortion,
fraud and money laundering. The Group is committed to abiding by
laws and regulations related to anti-corruption and money laundering,
including but not limited to the Criminal Law of the People’s Republic
of China and the Anti-Money Laundering Law of the People’s
Republic of China. During the Reporting Period, the Group strictly
complied with relevant anti-corruption laws and regulations. To the
knowledge of the management, there were no material incidents
in violation of relevant laws and regulations on the prevention of
corruption, bribery, extortion, fraud and money laundering, and there
were no concluded legal cases regarding corrupt practices brought
against the Group or its employees (2023: nil).
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ANTI-CORRUPTION POLICIES AND MEASURES

The Group has formulated the Anti-Fraud Management System
and Resign Audit System, to continuously improve its anti-
corruption management framework and strengthen the systematic
anti-corruption construction of prior prevention and post-event
monitoring, to examine and combat any fraud behavior. In
addition, the Group has also signed the Integrity and Self-discipline
Commitment with its employees and signed the Integrity Agreement
with various business partners such as suppliers and construction
units, to prevent commercial corruption at the root, and to jointly
build a clean and compliant business environment. The Group has
also established an Audit Committee in its governance structure,
consisting of three independent non-executive directors, which is
responsible for formulating, reviewing and monitoring corporate
governance policies and routine operations, ensuring that the Group
strictly abides by relevant laws and regulations. It also continuously
reviews the effectiveness of internal monitoring systems to prevent
corruption incidents.

As the Group attaches great importance to integrity education, it
has specified the regulations on the employees’ behavior, as well
as relevant accountability and punishment rules in the Employee
Manual. In addition, the Group arranges anti-corruption training
at least twice a year. During the Reporting Period, 6 directors and
1,160 employees received about 12 hours and about 1,789 hours
of training respectively (2023: 6 directors and 1,063 employees
received about 12 hours and about 2,181 hours of anti-corruption
training respectively), so as to cultivate the integrity of employees and
jointly maintain the integrity of the Group.

WHISTLE-BLOWING MECHANISM

The Group has an exclusive hotline, email and correspondence
address to encourage employees to report misconduct. Sufficient
confidentiality measures are provided to protect the identity of
the whistle-blower. If any corruption, bribery, extortion, money
laundering and other fraudulent acts are found, the Audit Committee
will conduct immediate investigations and take appropriate actions.
Serious illegal and criminal acts will be handed over to judicial organs
for handling according to the laws. The Group will review the relevant
procedures and regulations regularly to ensure their effectiveness.
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B8. COMMUNITY INVESTMENT B8. #EBRE

The Group shoulders corporate social responsibility and is committed
to giving back to the community. The Group has formulated
relevant policies and set up “Dawnrays Volunteer Service Team”
and “Dawnrays Love Fund” to support and encourage employees
to participate in social welfare activities, convey the Group’s care
for the communities where the Group is located, and participate
in building a harmonious and livable community. The purpose of
“Dawnrays Love Fund” is “caring for employees and participating in
social welfare”, and it mainly provides assistance to employees of
the Group when they encounter domesticity difficulties, and actively
supports the development of the Group’s charitable cause and the
community charity activities where “Dawnrays Volunteer Service
Team” participated. In order to encourage employees to actively
participate in community charitable activities, the Group will award
volunteers with outstanding performance with recognition and
souvenirs. The following are the focused contribution areas covered
by the “Dawnrays Love Fund” community investment:

AEEBBCENSEM  BUOHLBGELE - A
SECOHTEEERE  TELT [RisEREE
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AREAS ASSISTANCE PLANS

Ll HHsta

Staff Subsidize the children of our staff for higher education and provide assistance funds for those
facing life difficulties.

8T s EBPEIFREXSEHS RHELIZERERS -

Communities Actively participate in community charitable activities.

ot o ERZHEMHERAZED -

Medical Provide scholarships to pharmaceutical and medical students, cultivating more outstanding
medical professionals; and

BZ e REVEKBHARHEES BEFLZESBEES

Poverty relief

*KE

Disaster relief

Set up special funds for conducting research on the prevention and treatment of major diseases.

s  RIUESRERKBAHNGBEITHE -

Donate to poor families in society to support the education of their children.
e  RBEPEME FERRE  BOMOZFEIHE -

Provide donations in the event of major disasters in the country.

o  HEHERBIERXEFTHERERMIBE -
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During the Reporting Period, the “Dawnrays Volunteers Service
Team” and the “Dawnrays Love Fund” proactively brought love to
the following activities and regions. During the Reporting Period, a
total of approximately RMB673,000 and approximately 1,257 hours
of volunteer services (together with non-employee volunteers) were
devoted to support social charities and public welfare undertakings
(2023: approximately RMB273,000 of donations and approximately
1,127 hours of volunteers services). As of 31 December 2024, the
Group’s employees and their families had participated in volunteer
services for approximately 8,398 hours, more than 2,000 people
participated in volunteer activities, with over one-hundred thousand
people served.

During the Reporting Period, the Group recognized outstanding
employee volunteers and departments that actively participated in
community charitable activities in 2024, encouraging more employee
engagement in community charitable activities to further promote
corporate philanthropy and social responsibility.

CHARITY DONATION AND ACTIVITIES

Children’s education sponsorship and poverty alleviation

Since 2019, the Group has established the subsidy plan for a Gohan
Primary School in Baoshan Township, Yunnan Province, and has
been providing annual subsidies to these students from families with
financial difficulties to complete their studies. During the Reporting
Period, the Group funded 30 students from financially struggling
families to complete their primary education, granting them continued
access to schooling. Additionally, the Group sponsored the
Baoshan Township Hope School Charity Campaign, collaborating
with Suzhou-based philanthropists to host a donation drive under
the theme “Guiding Little Hands, llluminating Small Wishes.” By
mobilizing donations and supplies from employees, businesses, and
the public, the Group delivered care packages to mountain-region
students, spreading warmth and hope.
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Apart from its support for students in Baoshan Township, Yunnan
Province, the Group also actively participated in the “Inheriting Noble
Values, Shaping Exemplary Family Traditions” project in Tianping
Village, Mudu Town of Suzhou, providing donations to strengthen
rural children’s family values education and preserve traditional
culture. The Group also funded a senior high school student in
Yunnan’s Yulong County whose family faced sudden hardships,
offering monthly stipends to help this student complete high school
education.

Community Charity Donation

The Group is committed to supporting vulnerable groups and giving
back to society. During the Reporting Period, we launched initiatives
at local senior care homes to improve living conditions for the elderly.
Over the Spring Festival holiday, employee volunteers delivered
warm clothing to 80 residents, assisted with festive decorations,
and thereafter installed custom clothes-drying racks based on the
facility’s needs. The Group also donated organic fresh vegetables
and rice to enhance daily nutrition and dispatched technicians to
inspect and maintain over 30 air conditioning units ahead of summer,
ensuring resident comfort and health.
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Apart from caring for the elderly, the Group further participated in
the “Warmth Initiative” in Xukou Town, distributing food supplies
to outdoor workers during winter. Additionally, the Group donated
funds to the Chinese Red Cross to support its Rare Disease
Assistance Program for patients with Hyperammonemia, supporting
different groups in the community through practical actions.
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e N
%ﬁ)’ﬁ% %ﬁf’/

Caring for employee’s family

The Group remains committed to addressing the needs of
employees and their families by actively providing various forms
of assistance and support, ensuring practical help for households
facing challenges. Specific initiatives include awarding scholarships
annually during the summer to employees’ children admitted to
undergraduate programs, motivating them to pursue academic
excellence and supporting their educational aspirations; disbursing
financial aid to two employees experiencing hardships based on
verified cases, alleviating economic burdens and demonstrating
organizational compassion; and hosting a parent-child event themed
“Happy Childhood, Thriving Growth”, offering 31 employees’ children
extracurricular training sessions such as art classes to enrich their
lives and foster family harmony and well-being.
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VOLUNTARY SERVICES

Supporting community activities to promote environmental protection
To elevate the community’s environmental awareness, the Group
organized volunteers through the Suzhou volunteer web platform
during the Reporting Period, hosting 14 environmental initiatives
that attracted over 200 volunteer participants. The Group equipped
volunteers with tools and commemorative gifts, demonstrating
tangible support for environmental causes and advancing green
community development.
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Building harmonious communities through collaboration

The Group actively engages in and organizes diverse community
welfare activities to foster social well-being. During the Reporting
Period, the Group mobilized volunteers 10 times for the “Party
Leadership Guides, Pharma Benefits the People” campaign
in Sunshine Garden Community, offering free repairs for small
appliances, umbrellas, and shoes to enhance residents’ quality
of life. Additionally, at the invitation of Jinting Town’s “Heartfelt
Actions, Sunshine Outreach” project, the Group participated in the
“Compassionate Loquat Purchase Campaign”, which successfully
helped 12 farmers with difficulties in solving the problem of loquat
stagnation and fulfilled its corporate social responsibility.

HF 2B T
AEHEBR2MAAKSBEHERHEE
BAOR(EL SR - RIEHM[ - NEE L
BIORABET2 NGB ERAEES —
[BEsl® BEABER| RERREH2EBHE
PMRE - BERRBEERE BRABRLEEE
o lbdh BrHESERTLITRX] AR
BEE AEEEEKETL2ET [EOME
REEFD ] KIWEB12FEEHE P FHRE
IRIHEE  BITOEREEE -

52 DAWNRAYS PHARMACEUTICAL (HOLDINGS) LIMITED ZEEs84%5 (#%5% ) HRR A 7



B. Social

Promoting public fitness initiatives

During the Reporting Period, the Group donated 25 team uniforms
to the Lion Hill Running Club and co-hosted the “Heritage City Slow
Run” to advocate healthy lifestyles. In partnership with the Suzhou
Wuzhong Economic Development Zone Trade Union, Suzhou Youth
Volunteers Association, Agricultural Bank of China — Suzhou Gusu
Branch, and China Merchants Bank — Suzhou Wuzhong Branch,
the Group organized a charity walk titled “Rooted in Development
Zone, Healthy Living, Joyful Work” along Suzhou’s Ancient City River
Fitness Trail. The event drew nearly 300 participants, promoting the
“Step Forward” health philosophy and underscoring the Group’s
dedication to community physical and mental wellness.
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The Group actively engages in community investments and AEBSELENRIEE  WHENTESH
continuously seeks community participation to understand the needs RTHBAMEHENTERBRTEFZ - A
of the local community and ensure community benefits. The Group’s EEKERMGERIZEIRE  UTAR
economic and social contributions have also been recognized by EENREHARIES 2 L8

various parties. The following are the honors received by the Group

during the Reporting Period:

Granting Authorities

BTHE

Fujian Xin Qihang Certification Co., Ltd.

BEMBMABERR QA

Fujian Xin Qihang Certification Co., Ltd.

BEFRMREER AT

Fujian Xin Qihang Certification Co., Ltd.

BIEHMBMABERR QA

Leading Group Office for “Waste-Free City”
Development in Putian City
EET [ EERT | ZRITEES/NERRQ

fiit

Fujian Pharmaceutical Profession Association
BEABEETENE

Red Cross Society of China Gansu Branch

HERgEL+FE

Gansu Provincial Emergency Management Bureau

HREESEER

Lanzhou New District Social Welfare Institute
BN R 2 BT

Jiangsu Provincial Enterprise Credit Management
Association
IHACEEREERS

The Industry and Information Technology
Department of Jiangsu
TR TEMESCEE

Honors

&E

“Authentication certificate for “Meeting the Quality Management
System standard of GB/T 19001-2016/ISO 9001:2015”
[EE2EHERFAIZAEGB/T19001-2016,71S0 9001:2015 ] # 1%

“Authentication certificate for “Meeting the Environmental Management
System standard of GB/T 24001-2016/ISO 14001:2015”
[RIFE I R A IZEGB/T 24001-2016,1S014001:2015 ] #£1#%
REHE

“Authentication certificate for “Meeting the Occupational Health and
Safety Management System standard of GB/T 45001-2020/

ISO 45001:2018”
[BERRET2EIRE R EITEGB/T 45001-2020,”

ISO 45001:2018 | = REEE

“Putian Waste-Free Factory”
5 HE 77 fe o Lo

“2023 Advanced Unit Honor”
[T =FEREBNEE

“Donation Certificate”
?El i 2% =2

AR RZ =

“Work Safety License”
[ %254 FE T A RE

“Commemorative Banner of Appreciation for charitable donations”

[ B 188 | i858
“2023 Contract-Honoring and Creditworthy Enterprise”
(2023 FEFARREERATE]

“Jiangsu Provincial Manufacturing Pilot Platform Incubation Pool
(Suzhou City)”
DIgaREEDATBBEE (M)
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Governance Structure &4 22H#

B3P ESG HEHESIRBREIR

About the ESG Report — ESG Governance Structure B2 ESG ke — ESGEAZRE

Reporting Principles & % i 8]

About the ESG Report — Reporting Framework B/ ESG & — REEZR

Reporting Boundary [ 5 5 [

About the ESG Report — Reporting Scope B ESG s — & &1 [E

Aspect A1: Emissions
EBEAL : HERY
General Disclosure | Information on: Emissions
— R E (@  the policies; and 23,87

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

ERBERMAEREHM - KR TS  BEREEEENNE

)

@ BX R

(o) EFEHEITABERZEERERIRD

HE R -
KPI'A1.1 The types of emissions and respective emissions data. Emissions — GHG and exhaust gas emissions
FARERIERT PR iR R ARRAHE BB - and management
Al.1 PR — R ERE RERRURE R
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions | Emissions — GHG and exhaust gas emissions
BB AE IR (in tonnes) and, where appropriate, intensity (e.g. per unit of production and management
A1.2 volume, per facility). e — B E RS R R S g

BEE(HE) RepRMEE (BE2)REREHFME (AT E) k(miEA)

TE(WMAEESEM - BERMAE) -
KPIA1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Emissions — Waste management
s E I IE intensity (e.g. per unit of production volume, per facility). ey — BEEYE R
A1.3 EERSERWES VAN E) K (ER) BE (MASESEM

BrEHRMEAE)
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, | Emissions — Waste management
iR NIsE intensity (e.g. per unit of production volume, per facility). ey — BEEWE R
Al.4 FESEZEEYES UEAE) L(NER)EE (WASESEL -

FrEFRMEAAE)
KPI'A1.5 Description of emissions target(s) set and steps taken to achieve them. Environmental Targets;
FARERIET FHILATET LM BE N E B iR M BIERE L B AR AT IR 2258 - Emissions — GHG and exhaust gas emissions
A1.5 and management

REER
P — RERERERNEER

KPI'A1.6 Description of how hazardous and non-hazardous wastes are handled, Environmental Targets;
AR ENUIEIE and a description of reduction target(s) set and steps taken to achieve Emissions — Waste management
A1.6 them. RIZAR

HMEREEMBESEEYN A - RIEMAAT L REBERAED | B — BEDER

ELBRATERRE R o
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B3P ESG HEESIRBREIR

Aspect A2: Use of Resources

EEA2 : EiREA

General Disclosure

—RIER

Policies on the efficient use of resources, including energy, water and
other raw materials.

Use of Resources

BIRER

BRERER(RIEER  KREAMREMED) BB -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas Use of Resources — Energy consumption
s E e E or oil) in total (kWh in *000s) and intensity (e.g. per unit of production BRER — sERER
A2.1 volume, per facility).

RERESMERER SHEZERR(NE - fmsh) 8FEE UTETR

FErE) REE (MUGESEMN - BESMEAE) -
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production Use of Resources — Water consumption
FARERUEE volume, per facility). BIRER — KBIRER
A2.2 BRKEREE (WABESEN - BHERKXMTHE)
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to Environmental Targets;
A BUEIZ achieve them. Use of Resources — Energy consumption
A2.3 FFTR] M B REIRE A s B iR R R E R E L B IEATERENA) 558 BEAR

BREA — sLIRERE

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Environmental Targets;
B s SURIZ purpose, water efficiency target(s) set and steps taken to achieve them. Use of Resources — Water consumption
A2.4 Hat RECERAOR R A AR LR MK EERAE | RERR:

B35 L B AR FTELER A B - BRER — KERERE
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Use of Resources — Packaging materials
AR B NUEIE applicable, with reference to per unit produced. consumption
A2.5 X mATAREMENEE A E) k (WER) BEESEE - BRER — BEYER

Aspect A3: The Environment and Natural Resources

EHEA3 : BERRAEIR

General Disclosure

—fRINER

Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

BIEEIT AR RRERRREREREATEN

The Environment and Natural Resources
RIRRARABIR

KPI A3.1
RASERIEIR
A3.1

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.
HAEBEDEHRIBRARAAERNERZERERREBEHZEN
78 -

The Environment and Natural Resources —
Protective measures of natural ecological
environment

RERRAER — BALERRENREREE

BE A4 : RIZE L

Aspect A4: Climate Change

General Disclosure

—fRIEE

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.
R RN ER A HETAEEZ BN EARGHEBEENECR

CIimate Change

KPI A4.1

RS IR 1R
A4 A

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to
manage them.

HRBERAGEEHETAELYENEARREREE - REHTTH -

Climate Change — Response to climate
change

TIREE — BHTIREE
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Aspect B1: Employment

[EEB1 : EfE
General Disclosure | Information on: Employment
— R E (a)  the policies; and B1E

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

BRAF N R - MEBREA  TIERS - R FEKe 2l

B AR LA R At 155368 J A8 I -

@ BE:R

(o) ETFEHBEITABERZENIEBERZ AN

WK -
KPIB1.1 Total workforce by gender, employment type (for example, full- or part- Employment
BiRsEinisiE time), age group and geographical region. EE
B1.1 IR BESRE (N2 B3N FRAR RtREDNES B -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Employment — Employee remuneration,
A A UIEIZ TR FERRABRIRMEEDMIEE RKLLEK - recruitment, promotion and dismissal
Bi.2 BfE — BETHB - B BAKEE

Aspect B2: Health and Safety

EMEB2: REHEZE

General Disclosure

Information on:

Health and Safety

— R FE (@)  the policies; and ERELTE

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FARELZETHERERREREBEBEMNEER

@ BX R

(o) EFEHEITABERZEERERE IR

BB -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past Health and Safety — Occupational health and
AR EWURIE three years including the reporting year. safety
B2.1 BEZF(BRERFR)SFEAITHMHABKLLLE - RERTS — BEMRERTS
KPI B2.2 Lost days due to work injury. Health and Safety — Occupational health and
FARERUET EITEEAIIERE - safety
B2.2 EREZS - BEERETS
KPI B2.3 Description of occupational health and safety measures adopted, and Health and Safety — Occupational health and
AR ENUIEIE how they are implemented and monitored. safety
B2.3 F TR B R RET 25 - ARBEERITRERT X - REER? — BMERERLT R
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BEESIRBREIX

Aspect B3: Development and Training

[EE B3 : #&E K

General Disclosure

—RIER

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

BRIRTERETT TIERE M A B R NBER - fuliEdEE -

Development and Training

R R AE

KPI B3.1 The percentage of employees trained by gender and employee category Development and Training — Employee
BB SUEIZ (e.g. senior management, middle management). training and development

B3.1 RUERREERN(INSREERE PREEE)ZS>NWXIEEB L - | BREFI — ETHIIHRER

KPI B3.2 The average training hours completed per employee by gender and Development and Training — Employee
BB SUEIZ employee category. training and development

B3.2 RUERIREERED  FREETHZ I TIIRE BRRIEH — B TIEIRER

Aspect B4: Labour Standards

[EHE B4 : & T%A

General Disclosure

—RIER

Information on:
@)
(b)

the policies; and

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BRI IFETeoam8 T

Labor Standards
BT R

@ HE: R

(o) BFEHEITABERZENERERE IR

BER -
KPI B4.1 Description of measures to review employment practices to avoid child Labor Standards — Prevention of child labor
AR AEBIEE and forced labour. and forced labor
B4.1 R SRR E O R AR R E T RORHIS4T - BTAR — PIEETREGST
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labor Standards — Prevention of child labor
FARERUEE R IRE RIB N B A B AT EREN A P 5R and forced labor
B4.2 BTAR — PIEETREGST

Aspect B5: Supply Chain Management

[EEBS : HEEEE

General Disclosure

—fRIER

Policies on managing environmental and social risks of the supply chain.
EIRMEGENIRE Rt g RREBUR o

Supply Chain Management
HrERE IR

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management — Sustainable
FRERUEE iR E DR EE - raw material sourcing

B5.1 HIEREIR — Al ERARE

KPI B5.2 Description of practices relating to engaging suppliers, number of Supply Chain Management — Sustainable
RAGRAE B RE suppliers where the practices are being implemented, and how they are raw material sourcing

B5.2 implemented and monitored. HERERR — nFERAE

W ARERHEENES - MERTEBENNHEREE - KA RE
BT RERTE -
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B3P ESG HEHESIRBREIR

KPI B5.3 Description of practices used to identify environmental and social risks Supply Chain Management — Supply chain
BAGRAE IR RE along the supply chain, and how they are implemented and monitored. management
B5.3 e BB R B AR IR R R G ERAIE D - A RAEEANT | HEEERE — HEETR

RERFTIE °
KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain Management — Sustainable
RAREWURIE products and services when selecting suppliers, and how they are raw material sourcing
B5.4 implemented and monitored. HAERER — A E RIS

I EBRR
ERTTE o

HEEE e 2 MRWRE R MRBROBEN - A RAAREIITR

Aspect B6: Product Responsibility

BHEB6 : EmMEME

General Disclosure

Information on:

Product Responsibility

—RRHE (@)  the policies; and EREE

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

BRAMBHERNRBNREEREZS - ES  RRELBEEURAR

TIVER)

@ HBE:R

(o) ETFHEHBEITABERZENIEBERZ AN

gk o
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety Product Responsibility — Product quality and
ERE I E and health reasons. safety
B6.1 EENEEXEREETRLZ T BEREAMARKN BT - EREf -—EREERTD
KPI B6.2 Number of products and service related complaints received and how Product Responsibility — Customer service
AR IERUETR they are dealt with. EmBE — EFPR%
B6.2 BN Em MRS IRFEE U R EH X
KPI B6.3 Description of practices relating to observing and protecting intellectual Product Responsibility — Product patent
BB ESUEIZ property rights. protection and management and product
B6.3 H il BT R R AR EE R R ED - labeling

ERER - ERZ2ENREREENE QR
®

KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility — Product quality and
FARERUEE S SR BTE RERBIUBIEF o safety
B6.4 EnEf -—EREERTD
KPI B6.5 Description of consumer data protection and privacy policies, and how Product Responsibility — Customer privacy
B AE IR RE they are implemented and monitored. protection and marketing and publicity
B6.5 FAUE B EERMRIE RFLEBBUR - AT RER % - ERER - BEBLRERTSHERERSE
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B3P ESG HEESIRBREIR

Aspect B7: Anti-corruption

EEB7 : RES
General Disclosure | Information on: Anti-corruption
— BB (@)  the policies; and R&E
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAMT LB - BR - HGF RO RER -
@ HE: R
(o) BFEHEITABERZENERER IR
W -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought Anti-corruption — Integrity operation and
B ESUEZ against the issuer or its employees during the reporting period and the code of ethics
B7.1 outcomes of the cases. RER — HiEsE mEEsh
RERFAEEITASHES ROV EEENESHFARENEE &
FARER -
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and | Anti-corruption — Whistle-blowing
AR BRI how they are implemented and monitored. mechanism
B7.2 HEA Py E e SR R ERAZ T - ARARRARIT REER A o REG — SREmH
KPIB7.3 Description of anti-corruption training provided to directors and staff. Anti-corruption — Anti-corruption policies and
FAIRIEIEE fRimE S kB TIRENRESE - measures
B7.3 RES — RESBEREH
Aspect B8: Community Investment
[EEBS : HERE
General Disclosure | Policies on community engagement to understand the needs of the Community Investment
—RRHE communities where the issuer operates and to ensure its activities take HEREE
into consideration the communities’ interests.
BN ESER T REEMEHERENBREES TG E BT
(2 R AR -
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, Community Investment
et pyei=ted labour needs, health, culture, sport). MERE
B8.1 B EREE(HE - BEFHE - STHF R @F - Xt 8F) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
AR IERUETR EFISHEMEHAER (NS EARRE) o HERKE
B8.2
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